


What is CCBeneflts,
Inc.? ’

o Established in 2000 in
collaboration with Association.
of Community College Trustees

* Provides studies of the
economic impact of a college

* Enhances a colleges ability to
better serve their stakeholders
while addressing economic
development



2
Why use CCBenefltﬁ/
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* Assists higher education in
supporting economic
development through
responsive programs

* Data driven decisions based on
occupational demand

* Improve communication with
business and industry



Services

e Socioeconomic impact studies
of the college in the community

* Web-based projection tool
Future industries and occupations
in the region
Future student body demographics
Future demand for college courses

The necessary curricula
accommodations to meet the
demand for specific courses as
industries move into or out of the



Sources of Data

* Over 25 databases including
U.S. Census Bureau -
U.S. Department of Commerce
U.S. Department of Education
U.S. Department of Labor



Impact of CCBenefl;%N/

Data %

Mechanism for proactive action

Increases knowledge base for
JELLILGT:

Provides personalized institutional
data

Provides personal and direct link to
curriculum offered and curriculum
that needs to be offered

Provides projections



NDSCS Examples

e E-Business Curriculum

Began with focus groups of
businessmen in December 2005— -
Curriculum ready in August 2006

* Nursing Curriculum

Researched need--Moved to ADN
curriculum

* Nanoscience
Began with business/research corridor
Supported by data from CCBenefits



Jobs by Industry

e Can be forecasted by year, up to
10 years out

* Each industry area can be
expanded to see the individual
occupations within that
category

* Data can be reviewed by state,
region, or county
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Jobs by Occupationjﬁ%f

. N\

=
-
| —

Occupation Category (Expand All)

2005 Jobs | 2015 Jobs

Management occupations
Business and financial operatio
Computer and mathematical science occupations
Architecture and engineering occupations
Life, physical, and social science occupations
Community and social servic ecupations
Legal occupations
Education, training, and library occupations

gn, entertainment, sports, and media occupations
Healthcare practitioners and technical occupati
Healthcare support occupations

occupations

Food preparation and serving related occupations
Building and grounds cleaning and maintenance occupations
Personal care and service occupations
Sales and related occupatio

Office and administrative support occupations

Farming

ng, and forestry occupations
Construction and extraction occupations
Installation, maintenance, and repair occupation
Production occupations

Transportation and material moving occupations

Change in | Replacement| % New &

Jobs

Jobs

Education

Military Occupations 1
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Curricula Demand
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Serving Occupatic Growing Faster than Regional Average

Current CHEs

Optimized CHE=




“What if” analysis

 Impact of adding 100 jobs to the
sugar industry in the four- a
county region adjacent to

NDSCS



“What if” Analysis

Industiry Job Categories - Current Jobs I Projected Jobs

[+ Agriculture, forestry, fishing and hunting 4,013 145
Mining 0 2065 206
Utilities 20000 160

Construction 0 8,789

[+  Manufacturing 340000 : 14,834

Wholesale trade 20 £ 8,285

Retail trade 0 g 18,957
Transportation and ware
Information
Finance and insurance
Real estate and rental and leasing
Professional and technical services

Management of companies and enterprises
Administrat] and wast

Educational services 0 3 3,146
Health care and social assistance 0 5, 8,233
Arts, entertainment, and recreation 0 2, 2,091
Accommodation and food services 20000 11,523

Other services, except public administration 210000 8,200
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Questions??

* Gloria Dohman

* Associate Vice-President -
 Strategic Effectiveness

* NDSCS, Wahpeton, ND

e Gloria.Dohman@ndscs.edu
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