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Bill would raise the minimum wage over 3 year period.

Tim Mathern — Senate District 11 - /n Favor

TESTIMONY # 1

In favor of passage of bill as it increase the minimum wage over time. Orderly process that
accommodates the needs of small business in ND. Bill would increase the minimum wage 70
cents per year over the next 3 years with a wage of $7.25 for June 1, 2009. The last increase
was in 1997. MN & MT minimum wage is $6.15. [read testimony]

S Potter We will hear 2370 following this bill, same fiscal note, what is the difference?

2 differences: one is an emergency bill, one allows the Labor commissioner to adopt rules
establishing a state minimum wage different from the law we’re about to pass.

S Klein: We can cover that in the next bill.

S Mathern: | think we have a bill that takes leadership, it didn’t wait around until the congress
and Presider_\t create some sort of noise that they might be interested. If there are ways to
make the bill better, we encourage you to amend this bill. My goal is getting money to families
if there are ways to get the money to family faster, please do it.

S Hacker: On your graph on the last page, is this online where I can find more information

about family poverty?
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'S Mathern: This is on line available, what | noted, the sources are on the bottom of the chart.
. S Hacker: There is no website shown at the bottom, | can look around.

S Heitkamp: There are people who will come after you who will say this isn’t needed, the

businesses are taking care of that; you can’t find a minimum wage job at Burger King or

McDonalds for example. What do you say to that?

S Mathern: Then those people better get up here and support this bill. This does have a

positive impact. We are sending a negative message across the country. [10:54m examples]

We are paying to have training for jobs in ND and on the other hand we are not paying them,

we are the lowest minimum wage state, we aren’t going to get people to come here. | has

value in just public relations perspective. Have a chart of wages around the country, all the

states are moving beyond $5.15. If we have a headline that says we’re the lowest, we're not

going to ge"t' those jobs. The message to the single mother is they aren’'t making that low of
. wage, they want the cash to prove it.

S Heitkamp: There are others that say, in the hotel industry, gas pump industry, that's what

they pay, that's what the market draws, it's a competitive industry.

S Mathern: Look at the salaries of the people who own those industries. Ask them, “Have you

kept your salary exactly the same since 1997?" I'm asking for them to share a littie bit of the

increase in the economy with those who are on the bottom end.

Representative Jasper Schneider — Central Fargo - In Favor

In favor of raising the $5.15 to $7.25 over the next few years. If you work full time at $5.15
hour, you're making $10,700 year. There are 4000 are currently making minimum wage in ND.
When taiking about raising minimum wage, you have to look at who will benefit with $5.50,
$5.75, $6.50 an hour. That number jumps up to 21,000 people it would benefit. There are 4

. different minimum wage bills, one is going to pass. The differences of 2122 and 2370 is the
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contingency clause and only passes if it passes federally. Don’t make it contingent to what the

. Federal does.

John Risch —~ United Transport - In Favor

TESTIMONY #2
Served on minimum wage conferences. In 1990 the minimum wage was passed by
democratic congress and signed by George Bush, Sr. 1996 was passed by republican
congress and signed by President Clinton. And now a democratic congress has passed a
minimum wage will in both houses and President Bush has agreed to sign this on his desk.
[covers testimony] The minimum has loss in purchasing power, there are 4 bills, any of the
proposals should have an automatic adjuster for infiation. This doesn’t improve things for
workers, it keeps them from falling further behind. | feel it should be raised to $8 an hour
immediately. Feel it's a right thing to do; it rewards workers for their work, not open to loafers.
. S Klein: In your comment to help the poor, that is not open to loafers, doesn't the economy
regulate that? That loafers are the ones getting minimum? We are way above helping loafers.
J Risch: The amount of pay you receive doesn’t seem coordinate all the time with the amount
of work that you do. There are those who are underpaid. School teachers, child care workers
and things of that nature that should be given much higher pay. Example: Real Estate agent
who sells the house and makes more money than the carpenter that built it.

Floor that you can't drop below. Some employers will only raise the rate only if required by
law.

S Klein: Do your friends, neighbors, is anyone at that level?

J Risch: Tipped employees are $3.45 hour would see an increase. 2/3 of the minimum wage.
S Klein: So you're suggesting that we eliminate the tips, they would go to the owner and that

. they should be paid like all the other employees?
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J Risch: Suggest to eliminate the tip credit all together, the tip credit allows the employer to
pay less than the minimum wage. 2/3 of the minimum wage.

S Hacker: Does United Transportation have minimum wage for their peo'ple?

J Risch: Absolutely not. We have a collective wage agreement.

S Hacker: Does your union represent any employees that have any wage based on a
minimum wage multiplier?

J Risch: Over the years, there may be in a labor agreement. ['ve never seen a labor
agreement anywhere in the U.S. and I've called around and find one.

S Heitkamp: "“Market-driven” jobs and what jobs pay for that. Is there a belief for you who
have dealt with labor issues, worker’s rights issues in the state, is there a belief that certain
jobs end up, people feel that “that’s what that jobs worth.” EX: School teachers might meet the
criteria of what this bill is. We have devalued our school teachers and they don’t need to get
“X” amount of money ‘cuz they get summers off; society-wise, does it become the norm that
“just be glad you got a job because you're cleaning out a hotel room.” Do we as a society
need to make sure to react to that to make sure that they're not living 1/3 below poverty level
on their salary?

J Risch: It's the role of government to place a floor on the wages, and there is some of that
mentality.

S Wanzek: | employ 8 people, even at $8 it doesn’t affect us, but need to contact my uncle as
his comment one time, it's not the ones on the low end that he minds paying more, but he has
contracts tied to the minimum wage will result in a dramatic cost in upper end that it wiil put a
strain on the jobs available.

J Risch: I've never seen a labor agreement tied to a minimum wage, when it increases, they

.would ask their employer for a wage increase as well. Does he have labor agreements?
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S Wanz2ek: Maybe it's the pressure, does that help the minimum wage bill? If you raise the
. bar, inflation and raise the cost of things.
J Risch: There is no evidence that raising the minimum wage has any impact on inflation. We
hope it raises people in the minimum wage as well. Anything close to minimum, those need to
be raised.
S Potter: When | started my employment years ago at 90 cents an hour, minimum was 40
cents, | wasn’t getting tips; not every employee is covered by a federal minimum wage
increase, the Labor Commissioner takes action to bring all workers to ND up to that?
J Risch: One of my attachments in testimony is the minimum poster put out by the Dept of
Labor. There are exemptions in ND. Historically what's happened, the ND Labor commission
will hold a wage conference of people and issues to see if there should be exemptions of the
minimum wage brought up and the Labor commissioner has the final authority in order to allow
. exceptions. Examples: babysitters, handicap, work at church camps, Those are ali dealt with.

Dave Kemnitz — ND AFLCIO - In Favor

TESTIMONY # 3 [31:02m]

[Discussed charts and state trending. Referred to Table 3A.]

If you work, you shouldn’t be poor. [Showed colored brochure.]

With wages and tips, the pay taxes declared in tax report as accommodations and food
services. [35:10m story of daughter] Daughter couldn’t get 10 hours a week, would receive
just over minimum wages. Have people who need several jobs to pay for housing, food,
medical. $21,000+, as parents, subsidizing kids in life. The struggle is desperate, need to
address their struggle to earn their independence.

S Klein: In reference to youth, is it the first opportunity with a new job, or just be out of the

. house? She's learning to earn a salary, and learning something.
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D Kemnitz: We started our kids as 14, 15, 16 years old with an allowance, they had to earn
. them. The started the skill base to know it wasn't a hand house, and had to work for it. One is
doing ok, one is trying.

S Klein: The Job Service list, yearly or monthly reported to Job Service, many workers are not
40 hours a week, is this based on 40 hours a week | think this is quarterly. Hotel employees
are not 40 hours a week.

S Pottter: A total of 48,000 people will be affected directly and indirectly. If someone makes
$7.50, doesn't that rate go up too?

D Kemnitz: 1t is the people affected by the minimum wage increase at $7.25 an hour, 21,000,
that many would be affective positively.

S Potter: You say directly and indirectly, the other 27,000 are those just over minimum wage

today?
. D Kemnitz: Can't answer that.

Connie Hildebrand — Lobbyist

[Introduced two speakers.]

Mary Splichal — Member of Bis-Man Branch of AAUW - _In Favor
TESTIMONY # 4

Covers testimony. It will benefit the working woman, does not have negative impact on jobs,
her example shows women hold down 4 jobs to pay for the home and food.

Nancy Sand — NDEA - In Favor

This bill would affect a number of our employees in the state. They do salary and benefits
survey. Don’t know statewide how many individuals would be affected by this by this bill, but
know that we have reports, of those at $6 an hour, we would like it done earlier.

.S Heitkamp: Where do the ND Teachers rank in the relation across the nation in pay?
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N Sand: Towards the bottom.

S Heitkamp: “Rising tide rises all ships" — you don’t just affect those that make $5.15 an hour,
you may affect some other people in a positive way.

N Sand: | would assume that perhaps if the minimum wage was raised that that would also
raise the other staff me‘mbers as well. That's the way it generally works.

Cheryl Bergian — ND HRC — In Favor

TESTIMONY # 5 [Goes over testimony 45:34m]
[presented websites for internet locations.

Sandy Updahl — Resident of ND - In Favor

Would be nice to see ND take lead for citizens of ND. Going from $5.85 to $7.25 in 2.5 years
is a long time. Rising $1.40 in an 8 hours shift would be $11.20 a day. 21,000-48,000
individuals will be affected and they will stay in ND, put the money back in ND.

Don Morrison — ND People, Org. — In Favor

TESTIMONY # 6

What kind of nation do you want, not because lack of money, it is the responsibility to those
people who work. Why is there resistance to honor work or increase the minimum wage.
$10,700 is the minimum wage, wages should keep you out of pqverty, not put you into it.
Example: Mom working could not attend school functions as she needed to work several jobs.
Good when wages go up, can then pay rent, food, and go to doctor.

OPPOSED

Nicki Weisemiller [?], ND Hospitality Association

Have an issue with the bill and opposes. Not that we don’'t want peopie to gain, but you have

to have “X" amount of dollars. Supplies go up, | agree there is a problem for workers, but what
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does the worker do when my checkbook says “no money.” How many people testifying are
. business owners? When | write a check it has to have money to support it.
Does the business go down, do | lay off employees, some companies are hardly making it
now. What about some business who need to sustain employees.
S Hacker: When you polled businesses, how many employees across the state make
mnimum wage and make tips?
N Weismiller: Don't have a number. In the rural areas there are quite a few, in the urban
bigger cities, very, very few. The fact is in Fargo, GF, Minot, they can’t do a minimum with tips.
S Hacker: The restaurant staff and bartenders are making more than minimum wage?
N Weismiller: By the time you consider tip wage and what they get for tips.
S Hacker: Not including tips. We got the number of 21,000 ND at minimum wage, I'm curious
to know, of that 21,000, who’s getting tips?
. N Wisemller: I'll try to give you an answer.
S Behm: In restaurant or hotel, you can raise the price you charge. The average noon meal is
$7-38 now. Years ago it was $4.
N Wisemiller: Costs going up for electricity, food, liquor, freight. The costs are going to go up
again if the minimum wage goes up.
S Behm: The minimum at $5.15, have no recourse, they can ask for more, they can’t get it.
N Wisemiller: | don't know, | know from the employer side, what are we going to do?
S Klein: Example is a $7.25 buffet. People stop coming in because you raised it from $7 -
$7.25. People wili spend $8 on a buffet in a large city, but in small cities they won't. There is a
struggle, but try to maintain a low price to keep the folks coming in. Different mindset.

S Heitkamp: Did NDHA last legislative session support to get more money per diem?

. N Wisemiller: Yes
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S Heitkamp: Did that pass? Are you asking again?

N Wisemiller: Yes

S Heitkamp: Why is it ok for you to make more, and not your workers?

N Wisemiller: | don't believe that is the problem.

S Heitkamp: Where did the money go, Nicki?

N Wisemiller: Expenses

S Wanzek: | don’t think there is anybody here that would disagree that minimum wage is not a
wage that can afford a standard of living, where they can take care of their family.l but the
market, in my workforce there is not one making less than $10 an hour, plus incentive-type
bonuses where they can make as much as $5 more an hour if the business makes money. |
started 2 different businesses and haven't’ taken one dollar out the first three years, to make
sure that business survives and now that it's surviving and starting to turn around and prosper,
how far do we go before we kill off incentives to invest because it's too costly?

Daycare example, if you raise the rate in the daycare, the daycare costs go up. Where is the
balance? Small business are not wealthy where they’re willing to share.

N Wisemiller: No. If I'd get a raise, that would be great, | have to make my own raise. For the
employees, where are we going to get the money?

Bill Boetcher — Independent Business - In Favor

3000 members, small business owners. There is a disparity between rural and urban
businesses. Our members have been polled for the raise in minimum wage and 76-83%
oppose it. We feel the wage should be market-driven as opposed to government driven.
S Heitkamp: Does the National Federation of Independent Business believe there even

should be a minimum wage?

. B Boetcher: That question hasn’t been asked. We think it should be market-driven.




Page 10

Senate Industry, Business and Labor Committee
Bill/Resolution No. SB 2122

Hearing Date: February 5, 2007

S Heitkamp: Then if it is market-driven, that you don't believe there should be a minimum
wage, that the market would then drive that whatever that salary would be. So, personally, do
you believe their should be a minimum wage?

B Boetcher: Yes | do, but not imposed by the government.

S Heitkamp: Then there would be no minimum wage, right?

B Boetcher: Yes, but driven by the market.

S Heitkamp: If the market derived a minimum wage, it would be $5.15 or higher than $5.15 if
we never had the federal government interact. Would you want that higher or lower than
$5.15?

B Boetcher: Can’t speak concerning that issue.

OPPOSITION? NEUTRAL?

Ken Purdy - ND HRHS - Prepared the fiscal note

We queried the payroll and number of employees below the projected minimum wage and
projected it forward at the increased minimums. It affected very few normal, temporary
employees, none of the career-type classified service employees. Less than 20 “normal
temps” there was more impact in the patient workers at the state hospital & developmental
center where there are some exceptions to minimum wage. Temporary exemptions that are
allowed for a period of time. Had a bigger impact on work study students.

S Potter: Fiscal note, was as that before or after the $75 min raise for every state employee
that we passed in the Senate.

K Purdy: Disregarding that.

S Potter: Assuming that every state worker gets a raise of $75 per month with the fiscal note

on this would come down?

. K Purdy: The language in that bill, | believe refers to the regular permanent employees.
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S Klein: Work study and part-time temporary employees make the difference.

K Purdy: Yes.

S Wanzek: You said it didn't affect any career-type positions?

K Purdy: None of our classified career service reguiar employees.

S Wanzek: Then apparently the market has set limits, currently.

K Purdy: | wouldn’t argue that point.

S Heitkamp: Question, does the legislature dictate? This legislative session the governor's
proposal has a floor and last legislative session we had an increase, it wasn’t market-driven, it
was legislative driven.

K Purdy: Yes, and | hope it was legislative driven in response in our analysis of the market,
too.

Q?

CLOSE
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FISCAL NOTE

Requested by Legislative Council
01/08/2007
REVISION

Bill/Resolution No.: SB 2122

1A. State fiscal effect: [dentify the state fiscal effect and the fiscal effect on agency appropriations compared o
funding levels and appropriations anticipated under current law.

2005-2007 Biennium 2007-2009 Biennium 2009-2011 Biennium
General |Other Funds! General (Other Funds| General |[Other Funds
Fund Fund Fund
Revenues $0 $0 $0 50 $0 30
Expenditures $0 30 $89,464) $426,181 $194,296 $1,576,818
Appropriations $0 30 $89,484 $15,128 $194,296 $61,581

1B. County, city, and school district fiscal effect: Identify the fiscal effect on the appropriate political subdivision.

2005-2007 Biennium 2007-2009 Biennium 2009-2011 Biennium
School School School
Counties Cities Districts | Counties Cities Districts | Counties Cities Districts

2A. Bill and fiscal impact summary: Frovide a brief summary of the measure, including description of the
provisions having fiscal impact (fimited to 300 characters).

B. Fiscal impact sections: /dentify and provide a brief description of the sections of the measure which
have fiscal impact. Include any assumpfions and comments relevant to the analysis,

3. State fiscal effect detail: For information shown under state fiscal effect in 1A, please:
A. Revenues: Explain the revenue amounts. Provide delail, when appropriate, for each revenue type and
fund affected and any amounts included in the executive budget.

N/A

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line
item, and fund affected and the number of FTE positions affected.

Statewide change, including Higher Education.
C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, for each agency
and fund affected. Explain the relationship between the amounts shown for expenditures and

appropriations. Indicate whether the appropriation is also inciuded in the executive budget or relates to a
continuing appropriation.

Statewide change.

[Name: Jill Schafer Agency: OMB
[Phone Number; 328-1530 Date Prepared: 01/05/2007




FISCAL NOTE

Requested by Legislative Council
01/02/2007

Bill/Resolution No.: 5B 2122

1A. State fiscal effect: /dentify the state fiscal effect and the fiscal effect on agency appropriations compared to
funding fevels and appropriations anticipated under current law.

2005-2007 Biennium 2007-2009 Biennium 2009-2011 Biennium
General {Other Funds| General |[OtherFunds{ General [Other Funds
Fund Fund Fund
Revenues $0 $0 $0 $0 $0 $0
Expenditures $89,464 $426,181 $194,266 $1,576,818 $194,256 $1,576,818
Appropriations $89,464 $15,128 $194,296 $61,581 $194,295 $61,581

1B. County, city, and school district fiscal effect: Identify the fiscal effect on the appropriate political subdivision.

2005-2007 Biennium 2007-2009 Biennium 2009-2011 Biennium
School School School
Counties Cities Districts | Counties Cities Districts | Counties Cities Districts

2A. Bill and fiscal impact summary: Provide a brief summary of the measure, including description of the
provisions having fiscal impact (limited fo 300 characfers).

B. Fiscal impact sections: Identify and provide a brief description of the sections of the measure which
have fiscal impact. Include any assumptions and comments relovant to the analysis.

3. State fiscal effect detail: For information shown under state fiscal effect in 1A, please:
A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and
fund affected and any amounts included in the executive budget.

N/A

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line
item, and fund affected and the number of FTE positions affected.

Statewide change, including Higher Education.
C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, for each agency
and fund affected. Explain the relationship between the amounts shown for expenditures and

appropriations. indicate whether the appropriation is also included in the executive budget or relates to a
continuing appropriation.

Statewide change.

Name: Jill Schafer Agency: OMB

Phone Number: 328-1530 Date Prepared: 01/05/2007
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. placed on the Eleventh order on the calendar.
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Testimony for SB 2122, Minimum Wage
IBL Committee
February 5, 2007

Chairman Klein and members of the Industry Business and Labor
Committee, [ am Tim Mathern, Senator from District 11 in Fargo.

SB 2122 is a straight forward bill which I prefiled in December. Passage of
the bill would increase the minimum wage in North Dakota in an orderly
process that would accommodate the needs of small business in North
Dakota. The bill would increase the minimum wage 70 cents per year over
he next three years with a wage of $7.25 being in place on June 1, 2009.
Congress and the President have not been able to get consensus on an
increase of the minimum wage since the last increase in 1997. Qur State
can take a leadership role in getting this done, we do not need to be
followers in such an importane public policy. Minnesota and Montana
already have a minimum wage of $6.15 in place. We are telling our young
people that they can get a dollar more an hour just by moving across the
state line, this is not a positive message to send when we need all the
population and workers we can get for an expanding North Dakota
economy.

The bill changes no powers of the Labor Commissisoner and permits the
Commissioner to make decicions about differing wage categories of
smaller sectors.

Mr. Chairman and members of the Committee, an overwhelming
majority of Americans support an increase in the minimum wage;

= A January 2006 poll from the Pew Research Center found that 81
percent of respondents thought that increasing the minimum wage was
an important priority.

= A November 2005 Gallup Poll found that 83 percent of respondents
supported legislation to increase the federal minimum wage.

= A January 2002 poll by Lake Snell Perry & Associates for the Ms.
Foundation found that 77 percent of likely voters surveyed support
raising the minimum wage from $5.15 to $8 per hour. Some 79 percent
of likely voters supported regular increases in the minimum wage to
address the effect of inflation on the real value of the minimum wage.

il
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" Already back in 2001 a survey conducted by National Public Radio,
the Kaiser Family Foundation and Harvard University’s Kennedy
School of Government found that 85 percent of Americans support
raising the minimum wage.

* I refer you to the attached color folder page three, 62% of North
Dakotans say that when they cast their vote they think about how well a
candidate would help those struggling to make ends meet.

The North Dakota minimum wage of $5.15 is at its lowest level in inflation
adjusted terms since 1955. If today’s minimum wage had the same value as
in 1968 when I graduated from high school it would be $7.74, almost $3
dollars more than today’s level.

A full-time worker making the minimum wage makes $10,700 a year -
$5,000 below the poverty line for a family of three. Note the attached chart
marked “A”. See the wide gap between the minimum wage and the
poverty level especially since 1997, this gets right down to children eating
less or charity programs taking over. When this happens we are just
shifting costs to government and/or destroying self esteem.

Increasing the minimum wage is the least we can do to share the positive
economic climate we have experienced in North Dakota with our lowest
paid workers. The best social program for a family is a job that puts food
on the table and pays the rent.

According to the nonpartisan Economic Policy Institute, raising the
minimum wage in North Dakota to $7.25 would benefit over 21,000
employees in our state. And despite common misperceptions, this proposal
would help many more people than just teenagers who work part time jobs.
Even data from the conservative Heritage Foundation shows that over 37
percent of minimum wage earners are heads of their households and
another 17 percent are single, adult workers.

I believe all people have worth and we express this belief by all having
food, shelter, health care, education and a descent paying job to make
this possible. Chairman Klein, and fellow Senators I ask for a do pass
on SB 2122. There are others here to testify but I would be willing to
answer your questions

Thank you.

RV



Currant Poverty and the Minimum Wage, 1960-2005
Dollars
$18,000 -
$16,000 - Annual Minimum . $15.577
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$14,000 o
rd
------ Poverty Threshold . A full-time, year-
$12,000 - Family of Three Lo round minimum
$10,712 wage workerin 2005
$10,000 - earned only $10,712,
$4,865 less than the
) $15,577 needed to
$8,000 lift a family of three
out of poverty.
$6,000 +
$4,000 -
$2,000 -
1960 1965 1970 1975 1980 1985 1990 1985 2000 2005
(»
Note: Annual Minimum Wage Earnings is calculated by assuming a person worked 40 hours a week for 52 weeks.
(p) Preliminary. The poverty threshold for 2005 is a preliminary estimate from the U.S. Census Bureau. The final 2005 poverty threshold estimate
will be available from the Census Bureau later this year. )
Sources: U.S. Census Burcau, Preliminary Estimate of Weighted Average Poverty Thresholds for 2005, January 19, 2006; U.S. Census Bureau, Table
1. Weighted Average Poverty Thresholds for Families of Specified Size. 19592004 U.S. Department of Labor, History of Federal Minimum Wage
Rates Under the Fair Labor Standards Act, 1938-1996.
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Qrth Dakota Legisiative Director " n I o n E-mall: utu@bis.midco.net

Testimony of John Risch
Before the Senate Industry, Business & Labor Committee
In Support of SB 2122
February 5, 2007

Mr. Chairman and members of the committee, my name is John Risch. I am the
elected North Dakota legislative director of the United Transportation Union. The
UTU is the largest rail labor union in North America. Our membership includes
conductors, engineers, switchmen, trainmen, and yardmasters.

We support this bill because a job should help you out of poverty, not keep you in it,
and this bill is a step in the right direction.

I have served as Wage Conference Chairman under both a Republican and a
Democratic labor commissioner. The mimimum wage has a history of bipartisan
support.

In 1990 an increase was passed by a Democratic Congress and signed by President
Bush, Sr. In 1996 an increase was passed by a Republican Congress and signed by
President Clinton. President Bush has now committed to sign the bill passed by a
Democratic Congress.

This being said, we need to take action here in North Dakota in a bipartisan
manner because our wage provisions have broader coverage. The federal minimum
wage covers only businesses with less than $500,000 in revenues and does not cover
farm workers, amusement park employees, automobile and implement clerks, taxi
drivers, or theater workers.

The federal minimum wage, first enacted in 1938, was meant to put a firm floor
under workers and their families, strengthen the depressed economy by increasing
consumer purchasing power, create new jobs to meet rising demand and stop a "race
to the bottom" of employers in regards to wages.

Those original goals were great, but inflation is constantly eroding the real value of
the minimum wage. The minimum wage has not been increased in ten years, losing
17 percent of its purchasing power since 1997, and is at its lowest rate in real
(inflation-adjusted) dollars since 1955, which is why any of the proposals before this
legislature need to automatically adjust for inflation.
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This automatic adjustment doesn’t improve things for workers; what it does is keep
them from falling further behind. It also allows for a gradual increase in the wage
rate that employers can count on, preventing the need for large increases every
decade. (See attached copy of HB 1337, containing the proper language to do so0.)

The minimum wage can and should be increased to $8 per hour and indexed to
inflation. That's what’s needed for a single full-time worker to meet basic needs
such as food, housing, utilities and health care. It is also close to the 1968 minimum
wage peak, adjusting for inflation.

Certainly, employers can pay a minimum wage equivalent to what their counter-
parts paid almost 40 years ago. After the last minimum wage increase in 1997, the
economy boomed with extraordinarily high growth, low inflation, low unemploy-

ment and declining poverty rates.

Successful businesses--large and small--have shown that good wages are good
business. Higher wages reduce turnover, improve productivity, and increase
purchasing power.

In closing, North Dakota needs to raise the minimum wage because it is the right
thing to do. It’s the right thing because it rewards work, and it is one action of
government that helps the poor that is not open to loafers. It also helps employers
who pay fair wages and are forced to compete against low-wage operators.
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Sixtieth
Legislative Assembly HOUSE BILL NO. 1337
of North Dakota
Introduced by
Representatives Zaiser, Amerman, S. Keish, Kretschmar, Vig

Senator Potter

- A BILL for an Act to create and enact a new section to chapter 34-06 of the North Dakota

Century Code, relating to the state minimum wage.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

SECTION 1. A new section to chapter 34-06 cf the North Dakota Century Code is
created and enacted as follows:

State minimum wage rate - Adjustments.

1, Except as otherwise provided under this chapter and rules adopted by the
commissioner, every employer shall pay to each of the employer's employees a

minimum wage in the amount specified under this section.

2. Effective August 1, 2007, the minimum wage rate is seven dollars and twenty-five
cents per hour. Beginning with calendar year 2008, the North Dakota minimum
wage must be adjusted annually for inflation, as provided under this section.

3. Nolater than September thirtieth of each vear, beginning in ¢alendar vear 2008,

the commissioner shall calculate an adjustment of the minimum wage rate amount

based upon the increase, if any, from Auqust of the preceding year to August of the

year in which the calculation is made in the United States city average consumer

price index for all urban consumers for all items as prepared by the bureau of labor

statistics of the United States department of labor. The commissioner shall round

the adjusted minimum wage rate to the nearest five cents. The adjusted minimum

wage rate becomes effective January first immediately following the calculation,

Page No. 1 70135.0200
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MINIMUM WAGE RATE: $5.15 PER HOUR
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DEDUCTIONS FROM PAY YOUTH EMPLOYMENT
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EMPLOYMENT DISCRIMINATION

Employers may nol discriminale againgt employess or appdcants on he basls of: race, color, religion, s, hational origin, 2ge, mental or physical disahilily, staius
wilh respect to marriage of public asalstance, participation intawtul activity off the empioyer's premises during non-working hours which is nol In direct conflict with
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EMPLOYMENT RETALIATION
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employment
* The employee, or person acling on behall of an empiayee, in good fath, feports a votalion of federal, siate, or local kaw, oninance, regulation, or rufs (o
an empioyer, a governmenial body, of law enforcement official,
* Ths employea Is requested by a pubsic body or oiicial fo pariicipate in an investigation, a kearing, or an inquiry.
» Tha empioyen refusas an employer's order (o perform an aclion hal (he employee befiaves violatey local, stale, of federal law, ordinance, ruke, o
reguiaion. The employee must have an abjective basis in fact for hat belief and shafl inform the empioyer \at the order is being refused for thal reason.
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Sea REVERSE SIDE of this Poster for Additional information. '
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EXEMPTIONS FROM OVERTIME
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NGS AND TRAINING TIME :
Atiendance al lechires, mm.mmmmmmMsWMbembduwﬁmmlumMalladammat
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ROOM AND BOARD ) UNIFORMS
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This poster summarizes provisions contained in the ND Minimum Wage & Work Conditions Order
' Admin. Code Chapter 46-02-07), as welt as selected provisions of N.D.C.C. Title 34 and N.D.C.C. Chapter 14-02.4.
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Federal Minimum Wage Rates, 1955-2006

Value of the
minimum wage

Constant
(1996)
dollars:

[1971]

Current
Year| dollars
1955][ $0.75 || $4.39
1956 1.00 || 5.77 ]
1957 1.00 || 5.58 |
1958 1.00 |[ 5.43 ]
[1959] 1.00 | 5.39 |
1960 1.00 | 5.30 |
1961][ 1.15 6.03
1962 1.15 5.97
[1963] 1.25 | 6.41 ]
l1964] 1.25 | 633 |
1965[ 1.25 6.23 |
1966] 1.25 | 6.05 |
1967 140 | 6.58 ]
[1968] $1.60 | $7.21 |
1969 1.60 || 6.84
1970] 1.60 || 6.47

[1.60 | 6.20 |

[ 1.60 | s6.01

[1972]
973

1

I 1.60 " 5.65

1974] 2.00 | 6.37
1975 2.10 | 6.12
1976 2.30 [ 6.34
1977[ 2.30 5.95
1978|| 2.65 6.38
11979] 2.90 || 6.27 |

l19so] 3.10 | 5.90

[1981] $3.35 | $5.78 |
(1982 3.35 | 5.45

[1983] 3.35 | 5.28

f1984| 3.35 | s.06

(1985] 3.35 || 4.88 |
1986 3.35 | 4.80 |

[1987] 3.35 | 4.63 |

1992" 4.25 " 4.75 |
1993" 4.25 " 4.61

1988 3.35 | 4.44 |
1989 3.35 || 4.24 |
11990 3.80 || 4.56
1991 4.25 | 4.90

[1994] $4.25 [ $4.50

11995 4.25 | 4.38
[1996][ 4.75 | 4.75
i1997| 5.15 || 5.03
[1998] 5.15 | 4.96 |
11999|| 5.15 || 4.85 |
12000[ 5.15 [ 4.69
(2001 5.15 || 4.56
2002 5.15 || 4.49
[2003] 5.15 | 4.39
2004 5.15 || 4.28
12005 5.15 | 4.14

[2006] 5.15 || 4.04 |

MOTES: Qnodanuary 10, 2007, the House of Representatives voted, 315116, to raise the minimum wage. T the Senate apuroves Dhe Bill, the

MInimUe wans will increase o 5%.55 an hour 6D days after pas

4 then (0 $6.55 an hour one
vaar attar that,

. Adjusted for inflation using the CPI-U (Consumer Price Index for All Urban Consumers).
Seurcer U.S, Departmant of Labor, Wel: hitp:/fwww dol.gov/asaswin flua, .

&

yvoarlater, and fingly to $7.25 an howr a
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’ State Minimum Wage Rates

As of January 1, 2007

i B [Minimum IMinnesota | 6.15 ( |
! . State wage lMISSISSIQQI ” None |
|

Federal —M_ISECD
minimum wage ‘ $5.15 Montana [ 5.15 ]
Alabama || None Nebraska i 5.15 |
Alaska 7.15 Nevada || 515 |
None New_ﬂamnshire |

fiad 2

fArkansés . 6.25 New Jersey [ 715 |
[[California 6.75 New, Mexico 515
Eglorado 5.15 J _New York 7.15

Connecticut 7.65 [North Carolina || 5.15 |
[North Dakota $5.15 |

[Delaware I 6.15
[District of Columbial| 7.00 [Ohio 4.25

[Florida . 6.40: Oklahoma 5.15
Seor 5.15 lQregon [_7.50:
|Hawaii 7.25 lPennsylvania _" 5.15

5.15 [Rhode Island 740 |

. Mlinois 6.50 [South Carolina None
5.15 South Dakota 5.15

=3 5.15 A ENGES-EE | None ||
Kansas | s$2.65 fexas | 515

Kentucky | 5.15 ] lUtah |_5.15

5

i

)

|Louisiana I None | Vermont 7.25¢
[Maine_ [ 6.75¢ | Virginia 5.15
[Maryland 6.15 | Washington [ 7.63
Massachusetts 7.50° | West Virginia || 5.85¢
IMichigan 6.95¢ | Wisconsin________ || 5.70

[ L Wyoming [ 515

eLate cannot recduce the requirements of the Fair Labor Standards At (FLSA). Most states have adoited numimuinsg, although many

sy track the FLSA, Others are broader, for example, covering workers riot coverad undear the FLSA or selting higher ninimuns than the

: Some skates set 3 state minhmum iower than the faderal rate. In that case, ail workers i the stare who are covered by the FLSA
gliara aum. When stare laws retuire a higher wage, amployars must pay al leasl that B be to all workers

b et ey also are covered by the federal law, Scing minimun wi ey i aply only

ariain deliar amount of receints, Smailer companies may aithar have 1o pay 8 ¢ S ElmUT wages

2 lgros

{which is not listed nere) or there may be no mintmur wage requirement at atl,
1. Rate is indexed to inflation—adjusted every Jan. 1. (
2.\l rise to $7.00 on 10/1/07. —
ise to $8.00 on 1/1/08.
se to $7.15 on 7/1/07; will rise to $7.40 on 7/1/08.
5. nning 1/1/07, wage rate will rise every Jan. 1.

6. Will rise to $6.55 on 7/1/07; will rise to $7.25 on 7/1/08. Wage increase generally will not apply to FLSA-covered workers.
Sounce,; AFL-CIO.




Compliments of
North Dakota AFL-Ci0

® S22 5

Ec ono mic Po i c_y Institute

Economic Snapshots

A weekly presentation of downloadable charts and short analyses designed to graphically
iilustrate important economic issues. Updated every Wednesday. [See Snapshots Archive. ]

. * Snapshot for March 22, 2006.

If you work, then you shouldn't be poor

Guided by the sentiment that if you work you shouldn't be poor, lawmakers in the 1990s
made improvements in two policies that, taken together, ensured that full-time, year-
round work would provide an income at or above the poverty line. Raising the minimum
wage from $4.25 to $5.15 in. 1996-97 directly improved the wages of 9% of the
workforce—aimost 10 million workers—and indirectly raised the wages of millions more
low-wage workers. Improvements in the Eamed Income Tax Credit (E{TC) and a new
refundable Child Tax Credit also rewarded work and supplemented wages. After the
minimum wage increase, the combination of full-time, year-round work and the above-
mentioned federal tax credits resulted in a net income for a parent with two children equai
to 105% of the poverty line in 1997.

Although there is broad agreement that, for a family to pay for the basic essentials, it
actually requires an income level of around twice the poverty line (higher in some areas),
improving the minimum wage and EITC still meant important progress for a substantial
number of struggling families.

Nine years later, however, the system has broken down. The minimum wage has not kept
pace with inflation and thus has lost 20% of its previous purchasing power. To
exacerbate the problem, the EITC leveis are linked to inflation, so for the last two years a
person can work full-time, year-round at the minimum wage but still not be eligible for the
maximum EITC. The combination of an out-of-date minimum wage and the existing

. federal tax credits mean that this same parent of two now only eams 89% of the poverty
line.

http://www.epi.org/printer.cfm?id=2306&content_type=1&nice name=webfeatures snaps... 1/22/2007
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Minimum wage workers and the poverty threshold
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1997 2008 2007-ncrease minimum
wage by §2

[ @ Eamings Minus FICA  BEITC + child tax eredit |

Sourre: Author's analysis
& A minimum wage increase from $5.15 to $7.25 would return the value of full-time work to
. just above its 1997 level and renew the nation's commitment to working families.
This week's Snapshot was written by EPI economist Jeff Chapman.

Check out the archive for past Economic Snapshots.

Copyright ©2007 Economic Policy Institute.
All rights reserved. '

Printed from http://www.epi.org/content.cfmlwebfeétures_snapshots_20060322_

Close this window
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Real value of the minimum wage, 1950-2006*

Figure 1
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The minimum wage relative to

the average wage, 1950-2006*

Figure 2
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Total workers affected by a federal minimum wage Increase to $7.25 by state™

UNITED STATES

NORTHEAST
New England
Maine

New Hampshire
Vermont
Massachusetts
Rhode Island
Connecticut

Middle Atlantic
New York
New Jersey
Pennsylvania

MIDWEST

East North Cantral
Chio

indiana

Hlinois

Michigan
Wisconsin

Weast North Central
Minnesota

lowa

Missourf

North Dakota R
South Dakota
Nebraska

Kansas

9.8%

2.9%

- » »

8.1%
6.2%
14.5%

15.5%
12.3%
1.9%

12.7%
11.2%

5.3%
18.4%
15.5%

16.4%

18.1%
16.0%
19.1%

12,972,000

19,000

* L3 L 3

661,000
252,000
808,000

793,000
354,000
108,000
540,000
295,000

135,000
264,000
405,000

48,000

85,000
136,000
240,000

SOUTH

South Altantic
Delaware
Maryland
District of Columbia
Virginia

West Virginia
North Carolina
South Caroling
Georgia
Florida

East South Centrai
Kentucky
Tennessee
Alabama
Mississlppi

Wast South Cantral
Arkansas

Louisiana
Oklahoma

Texas

WEST
Mountain
Montana
Idaho
Wyoming
Colorado
New Mexico
Arizona
Utah
Nevada

Pacific
Washington
Oregon
California
Alaska
Hawail

* Insufficient sample size to estimate. In these cases, higher state minimum wages

lessen the impact of a federal increase.

** Includes both directly and indirectly affected workers,

Source: EPI analysis of 2005 Current Population Survey data

4.4%

12.6%
18.8%
16.1%
18.3%
13.2%
6.6%

16.5%
14.4%
17.5%
18.5%

18.3%
19.0%
16.6%
17.5%

16.7%
16.7%
15.9%
9.6%

17.6%
14.9%
16.4%
12.6%

* L ] » L ] *

117,000

448,000
133,000
611,000
325,000
526,000
540,000

295,000
350,000
350,000
202,000

221,000
366,000
245,000
1,771,000

68,000
106,000

39,000
211,000
146,000
385,000
178,000
146,000

* L] £l L] *
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Table 3A

Compliments of
North Dakota AFL-gl0

Workers diractly affected by a federal minlmum wage increase to $7.25 by state

UNITED STATES -

NORTHEAST
New England
Maine

New Hampshire
Vermont
Massachusetts
Rhode Island
Connecticut

Middle Atlantic
New Yaork
New Jersey
Pennsylvania

MIDWEST

East North Central
Ohio

Indiana

lllinois

Michigan
Wisconsin

Woest North Central
Minnesota

lowa

Missouri

North Dakota ‘A
South Dakota
Nebraska

Kansas

4.3%

2.5%

* & *

3.9%
3.2%
5.5%

6.6%
5.0%
1.8%

4.7%

3.2%
7.5%
6.8%
7.2%
8.2%
6.2%
8.3%

5,607,000

16,000

» o W

314,000
129,000
308,000

337,000
143,000
103,000

124,000

81,000
107,000
178,000

21,000

29,000

53,000
105,000

SQUTH

South Affantic
Delaware
Maryland
District of Columbia
Virginia

West Virginia
North Carolina
South Carolina
Georgia
Florida

East South Central
Kentucky
Tennessee
Alabama
Mississippi

Waest South Central
Arkansas

Louisiana
Oklahoma

Texas

WEST
Mountain
Montana
Idaho
Wyoming
Colorado
New Mexico
Arizona
Utah
Nevada

Pacific
Washington
Oregon
California

" Alaska

Hawaii

* Insufficient sample size to estimate. In these cases, higher state minimum wages

lessen the impact of a federal increase.

Source: EPI analysis of 2005 Current Population Survey data

2.4%

4.8%
8.4%
5.6%
10.0%
5.2%
2.5%

7.5%
6.2%
6.3%
12.8%

8.4%
14.2%
7.6%
8.5%

8.2%
6.2%
7.1%
3.9%
8.2%
5.7%
7.5%
4.7%

I S

*

64,000

172,000

59,000
211,000
179,000
207,000
207,000

133,000
151,000
126,000
139,000

113,000
274,000
113,000
863,000

33,000
39,000
17,000
85,000
68,000
148,000
81,000
54,000

* » L] » *
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AMERICAN
ASSOCIATION OF

WOMEN

SB 2122- State Minimum Wage Bill-Increase to $7.25 an hour

Senator Klein and members of the Senate |, B &L Committee, my name is Mary
Splichal. | am the membership chair of the Bismarck-Mandan Branch of the American
Association of University Women (AAUW). | rise to speak on behalf of over 300 AAUW
members in North Dakota and 100,000 national members.

AAUW is in favor of Senate Bill 2122. We believe the minimum wage is a working
woman’s issue. Of the 11.8 million workers who would receive a pay increase as a
result of a Federal minimum wage increase, 58 percent are women. In fact, 1.4 million
working mothers, including 623,000 single moms, would benefit from the increase.

History clearly shows that raising the minimum wage has not had any negative impact
on jobs, employment or inflation. In the four years immediately after the last federal
minimum wage increase passed in 1996, the economy experienced its strongest growth
in over three decades, adding more than 11 million new jobs.

Many people think only teenagers, starting out with their first job, wiil benefit from this
proposed increase. Some say, no one still pays that, so what's the big deal. | found a
woman who cooked for a daycare business and later was a caregiver for the babies in
that same Bismarck business. She told me she earned $5.15 an hour for over 4 years
with one company and now eams $6.25 an hour with another company. This woman is
not a teenager. Between her and her husband, they hold down 4 jobs in order to pay
their mortgage payments on a modest home and put food on the table. They can't
imagine what they would do if they had children to feed.

Please pass SB 2122. AAUW believes raising the minimum wage is an important step
toward increasing the economic security of working women and their families.

v n ] oN T . i : i i [ E
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North Dakota Human Rights Coalition

P.O. Box 1961, Fargo, ND 58107-1961  (701) 239-9323  Fax (701) 478-4452 www.ndhre.org

Testimony
Senate Bill 2122
Senate Industry, Business & Labor Committee

February 5, 2007

Chairman Klein and members of the Committee, thank you for the opportunity to present testimony in
favor of Senate Bill 2122. I am Cheryl Bergian, Executive Director of the North Dakota Human Rights
Coalition. The Coalition includes a broad-based, statewide membership of individuals and organizations
interested in the furtherance of human rights in North Dakota; the Coalition’s mission is to effect change
so that all people in North Dakota enjoy full human rights.

We support the proposal to increase the minimum wage in North Dakota. Universal Declaration of
Human Rights Article 23 states that everyone who works has he rights to just and favorable
remuneration ensuring for himself and his family an existence worthy of human dignity, and
supplemented, if necessary, by other means of social protection.

North Dakota’s current minimum wage is $5.15 per hour. There has not been an increase since 1997.
According to the Center on Budget and Policy Priorities, 21,000 workers in North Dakota would be
affected by a minimum wage increase to $7.25 per hour in 2009.

We've done some research on the effects on businesses of an increase in minimum wage. Many small
businesses are mom and pop shops that don’t pay wages. Compensation is in the form of business
profits.

Small businesses are competing against larger businesses for available employees, no matter what
geographic location they’re in. A business paying above minimum wage isn’t likely to raise their wages
along with a minimumn wage increase, unless the minimum forces such action. They have a reason to be
paying their wage rate before the minimum wage change, and that reason continues after. Narrowing
the gap between minimum wage and wages otherwise paid in an area actually helps a business by
making it more competitive in attracting and retaining employees.

Raising minimum wage increases the amount of purchasing power in local economies, and therefore the
revenue potential of businesses in those economies. Additional income means more income available
for non-necessities in personal budgets, and the additional spending will generate top-line benefits of
additional revenues to counter the effect of increased expenses.

A business that pays higher wages tells its employees that they are respected and valuable. Businesses
that pay wages above that required to maintain a bare essence of living standards generate good will
from employees, which shows in loyalty, lower absenteeism, and lower turnover as well as better hiring

prospects.

@ o



Below are some internet articles, all basically business owners and consultants that lobbied Congress for
a minimum wage mcrease: '

http://ww{zv.ilcccﬁsa.0rg/news/06 1031 higherminimum.html

http://www letjusticeroll. org/pressroom/pressroom-1-19-07. html

http://www.inclusionist.org/?q=node/510

http://www_ policymattersohio.org/pdf/good_for_business 2006 factfile.pdf

We ask for a do pass recommendation on Senate Bill 2122. [ appreciate this opportunity to testify on
behalf of the North Dakota Human Rights Coalition.




SB 2122
Senate Industry Business and Labor Committee

Don Morrison, NDPeople.Org
February 5, 2007
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Mr Chairman and members of the Senate Industry Business and Labor Committee, my name is
Don Morrison and I am executive director of NDPeople.Org, a statewide advocacy group.

It has been 10 years since the minimum wage has increased in our state and in our nation. That is

the longest time period wage workers heve had to wait " M—‘ Af e 34( QM J » W
' nwhielr North Dakota-is-a-past, people who Wan)

work should be able to Ilve a decent life. In a nation that has as much incredible wealth as ours,
to refuse for so long to raise the minimum wage, has come not because of a lack of money, but
because we have ignored our responsibility to make sure that people who work and will rise
above poverty. It is not a matter of money it is a matter of do we want to be responsibility,

La-thosesxheorave Touphtaes tree """‘"-ﬂ HTH P ave-to-ase: Why &0‘1 ll'lSlSt
that our nation cannot ﬁgure out a way to honor work W1th a decent 1.1%? Why should North
Dakotans who our leaders tout correctly as wonderﬁxlly hard working,

We ha oce t be can’ b‘( *?‘h,(‘ (\/)fj/Q
A job should keep you out of poverty, not keep you in it. VC 2. Lokl

Withouta .-‘nn [Aote-Stre ways, W w
3

b ¢ ’
It is also a mat!er of economlcs - AR AN —

_. Raising the minimum wage is good public policy from both the responsibility and the economics
Q perspectives.
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WHAT’S IT TAKE TO GET BY?

There's a wide gap between what the federal government says it costs to get by,
and what people say it costs to live in their communities. For a family of four, the
federal poverty threshold is $19,806.* That means a family with income lower
than that is “in poverty.”

But people say it costs far more than that to live. Thirty-eight percent of North
Dakotans say a family of four needs at least $40,000 per year for a basic stan-
dard of living in their community. Only 17 percent say that the federal poverty
threshold is enough to make ends meet.

People who earn more money also are more likely to say that $20,000 per year
is not enough. But even among people earning less than $35,000 per year, only
23 percent say that $20,000 is sufficient.
*U.S. Census Bureau, 2005

The Federal Poverty Threshold Compared to What
Most North Dakotans Say It Takes to Get By
$50,000 50%

How Much Income Would a Family of Four Need
to Make Ends Meet in Your Community?

- ol

20% |

0%

1%

. —
Atleast Atleast Atleast Alleast More than
$10K  $20K  $30K  $40K ' $40K

Federal poverty threshold for & family of four Is $18,808
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PRIORITIES FOR ACTION

When it comes to helping people who are struggling, North Dakotans are clear about
priorities for their local elected officials: Nearly eight out of 10 North Dakotans say
keeping and attracting businesses with good-paying jobs, and improving access
and reducing costs related to health care, are the most important issues.

A vast majority — nine in 10 North Dakotans - say it's important for local elected
officials to help people who struggle to make ends meet. More than 70 percent
would be willing to pay more in taxes if they knew the funds would help these people.

{eeping and attracting businesses that have good-paying jobs
proving access to health care and dealing with health care costs

iting more affordable housing

....proving public transportation

NORTH DAKOTA

March 2006

A BRIEFING PAPER FOR
LOCAL NORTH DAKOTA
POLICY MAKERS

The Northwest Area Foundation survey
reveals a North Dakota acutely aware of
people’s financial struggles, yet optimistic
that the number of people struggling
can be reduced.

North Dakotans see a lot of people
struggling to make ends meet in their
communities. Their real-world sense of
the income needed to get by is greater
than what the federal government thinks
it takes to survive. Even though people
acknowledge tough times around them,
they have optimism that their communities
can pull together and reduce the number
of people struggling to get by. They
believe that this is an important issue for
their local elected officials to be working
on, and they express a willingness to
take action to help their communities
make progress.

This briefing paper gives some further
insights into the data.




STATE SNAPSHOT - NORTH DAKOTANS
TRUST LOCAL GOVERNMENT, SAY LOCAL
OFFICIALS ARE WORKING HARD

th Dakota may have a reputation among some as a state where an independ-

streak extends to skepticism towards government. But more North Dakotans
say they trust local government than do Americans as a whole, and they are more
likely to believe that their local elected officials are working hard to help people
who are struggling.

Trust Local Government to Do What Is Right Local Elected Officials Are Working “Very or

“Aiways” or “Most of the Time” L | “Somewhat” Hard to Help People Struggling:
100% 100%
80%
80% 56%
o
O 20%
0%

WHO IS STRUGGLING TO MAKE ENDS MEET
IN AMERICA?

Low incomes are not the result of idleness. Almost half of Americans whose family
incomes are less than $25,000 per year are working full or part time. Seven per-
cent are homemakers and 13 percent are disabled. Seven percent say they are
unemployed, and the vast majority of these people are looking for work.

Of Families With Annual Income Less Than $25,000,
1% Respondents’ Working Status Is:
6%

Work full time: 33%

Work part time: 12%

Retired: 20%

Disabled: 13%

Students: 8%

Homemakers: 7%

Unemployed and looking for work: 6%
Unemployed but not looking for work: 1%

| % inU.S. Who Say “A Lot" of People Are

Struggling in Their Community

: MAM,Some orNotEln

‘to Make Ends

You Personally Know Anyone in Your
munity Who Is Working Two or More Jobs
Still Struggling to Make Ends Meet?




PEOPLE SAY SOMETHING CAN BE DONE TO REDUCE POVERTY

Far from throwing up their hands in defeat, people say things can be done in their communities to reduce the number of people
7N are struggling. They say there are many skilled and capable people in their communities, and many people who are willing

Ip their neighbors.
orth Dakotans also say they have confidence in the abilities of people in their communities to work together to solve

problems, and many respondents say they would be willing to pitch in, too.

f

6%

17% The Number of People
Struggling to Make Ends Meet
Could Be Reduced in My Community

Yes, a lot- 17%

Yes, some - 56%

Yes, a little - 12%

No-9%

Don't know/No response - 6%

12%

ay 2%1%

There Are People in My Community
Who Are Willing to Help Those
Who Are Struggling

Strongly agree - 54%
Somewhat agree - 39%
Somewhat disagree - 4%
Strongly disagree - 2%

Don’t know/No response - 1%

56%

39%

* aEmEE

54

There Are Many Skilled and Capable
People in My Community

Strongly agree - 61%
Somewhat agree - 31%
Somewhat disagree - 5%
Strongly disagree - 1%

Don't know/No response - 2%

31%

61%

For elected officials who worry that North Dakotans aren't willing to m the trac erty in the

community, or who worry that people won't give them the room to try something , these numbers are for you:
40 percent say helping people in their communities who are struggling is a “top” concern

» 62 percent say that, when they cast their votes, they think about how well a candidate would help those struggling
to make ends meet

72 percent say they would pay $50 more per year in taxes for programs in their communities to help people
seuggling to make ends meet




WHO SHOULD WORK ON REDUCING POVERTY?

Most North Dakotans say they are personally willing to pitch in and do more to

help people in their own communities. They say that their local elected officials are
ledgeable about what it's like for people struggling to make ends meet, and that | Data reflected in this publication are from
local elected officials have a clear role to play in reducing poverty in their survey commissioned by Northwest Area

community. Seven in 10 say that local elected officials are working hard on the issue. | Foundation and conducted by Lake Research

Partners on Dec. 14-22, 2005. The national
survey has a margin of error of +/- 3.5

' percentage points and was weighted for
59 4% How Important Is It That Your Local
Elected Officials Work to Help People
Struggling to Make Ends Meet? error for comparisons between U.S. and an

individual state is +/- 10 percentage points.

gender, age, race and region. The margin of

I Very important - 53%
B Somewhat important - 38%
= Not too important - 5% For more information, copies of the final
Not at all important - 4% ;
38% i survey report and downloadable graphics,
53%

go to Northwest Area Foundation at
www.nwaf.org.

.KED OF NORTH DAKOTANS:
| WHOSE ROLE IS IT?

Foundation

struggles to make ends meet?
74% “very” or “somewhat” knowledgeable

),
'Are local elected officials knowledgeable about people’s ) ’( ( Northwest Area

Are local elected officials working hard to help people
struggling in your community?

71 % “very” or “somewhat” hard

Is it a good idea for people in the community to get
together to discuss ways to help those who are struggling?

95% “very” or “somewhat” good idea

Woﬁld you attend this type of community discussion?
73% “very” or “somewhat” likely to attend

4




