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Chair Owens and members of the House Education Committee, my name is Brenda Zastoupil, and 
I serve as the Financial Aid Director of the North Dakota University System (NDUS).  I am here to 
provide testimony in support of Engrossed SB2272.   
 
The skilled workforce scholarship and loan repayment programs, known as “ND Career Builders,” 
was established by the 2019 Legislative Assembly as a workforce development tool to attract and 
retain talent into high need occupations in the state.  It has been a collaborative effort among 
partners across the state, including higher education, the Bank of ND, business, economic 
development and the Greater ND Chamber.   
 
The program structure was developed following approval in April 2019.  The Workforce 
Development Council and Job Service ND developed the high need and emerging occupations list 
in July 2019. Educational programs were mapped to the occupations, procedures implemented, and 
applications developed by August 2019.  A grass-roots awareness campaign from NDUS and 
partners then began in fall 2019 to inform all public, private and tribal colleges of the program, as 
well as high school counselors, businesses and ND Job Service.  Business and students began to 
commit to the state program and initial awards were issued in October 2019.    The program has 
continued to grow since then.  COVID-19 did have an impact wherein we saw a drop-off of 
inquiries from March to May 2020. 
 
The engrossed bill contains changes that improve access, eligibility, streamline processes and secures 
funding for the program.  The NDUS is supportive of the amendments.   

• Section 1, Subsections 4-5 and 10(b):  Specific to loan repayment, the requirement to map 
qualifying programs to the in-demand occupations is struck.  Current law requires that a 
qualifying loan repayment recipient must have earned a degree, hold qualifying student loans, 
and be employed and live within the state.  Employers already identify hiring criteria, such as 
qualifying degrees, needed to fill positions.   

• Section 1, Subsection 5(d):  NDUS operates under “procedures”.  This is clean-up 
language.  

• Section 1, Subsection 7:  Clarifying language added referencing “state” loan forgiveness 
programs.  

• Section 1, Subsection 8 and Section 2, Subsection 5:  The average scholarship award is 
around $5,100 per recipient, while the average loan repayment is $12,600.  The amended 
language would allow a student to receive a scholarship while in school and then loan 
repayment after completion, up to the combined maximum of $17,000.  This will further 
incentivize individuals to seek degrees in in-demand occupations and provides flexibility for 
donors who may choose to use both programs to recruit an individual. 
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• Section 2, Subsection 1:  The ND Dept. of Career and Technical Education Board 
approves certain programs in the state that lead to certificates that help to fill in-demand 
occupations; however, current law does not include these among those eligible for ND 
Career Builders. An example is the Emerging Digital Academy in Fargo.  

• Section 2, Subsection 4:  The focus of the scholarship as developed in 2019, was to direct 
students to skilled programs of study at the associate’s level and below, or other programs of 
4 semesters or 6 quarters in length.  Associates programs may extend beyond “4 semesters 
or 6 quarters” at times, especially with clinicals and internships.  Therefore, this change is 
clean-up language.   

• Section 2, Subsections 6 and 8:  Students must maintain a 2.50 GPA to continue receiving 
payments under the program, which is unchanged in Engrossed SB2272.  However, current 
law also requires students to begin repaying funds if they fall below a 2.50 cumulative GPA, 
even if they are still making academic progress in their program and are on track to 
completion.  As a result, students could still be attending college, have a 2.49 GPA, and be 
required to repay their award.  The amendment allows these students to continue to 
completion without the added burden of repaying scholarship dollars received.  Students 
below a 2.50 GPA would not be able to receive additional scholarship funding, however.  
Further, the change preserves the collaboration with the private sector donors (potential 
employers) that have funded 50% of the scholarship for these students, as both state dollars 
and private sector dollars must be repaid.   

• Section 2, Subsection 9:  Adds language to provide forbearance and/or cancellation under 
certain conditions.  

• Sections 3 and 4:  Provides some funding to the NDUS to promote and administer the 
programs.  This legislation is about relationship-building, which requires continual and 
focused outreach to employers, institutions and students. This funding will help in this 
aspect as the partners continue to collaborate.  

• Section 5:  Provides for a transfer of the remaining balance of the funds to the NDUS to 
perpetuate the program into the future.   

 
Current statistics for the program, as well as the in-demand list, are attached for your reference. This 
concludes my testimony in support of Engrossed SB2272, and I will stand for questions from the 
committee. 
 
Attachment-ND Career Builder Statistics; In-Demand Occupations List 



 

 

 
  



 

 

 



 

 

  



 

 

 


