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1. If any school district receiving payments under this chapter cooperates with another '------- ------------~ 
school district for the joint provision of educational services under a plan approved by 
the superintendent of public instruction, the superintendent of public instruction shall, 
notwithstanding the provisions of section 15.1 -27-03.2, create and assign a separate 
weighting factor that allows the cooperating districts to receive, for a period of four 
years, a payment rate equivalent to that which each district would have received had 
the cooperative plan not taken effect. The superintendent of public instruction shall 
compute the separate weighting factor to four decimal places and that weighting factor 
is effective for the duration of the cooperative plan. 
2. A school district that is cooperating with another school district under a cooperative 
plan approved by the superintendent of public instruction, and which has taxable 
property located in the same city as the other school district under the cooperative 
plan, may not be required as part of the cooperative plan to: 
a. , ________________ ________ ___ ___ ___ _____ _____ ____ _______ ___ _____ __________ __ ___ ____________________________________________ ___ -- { Deleted: Provide unduplicated grade level seNices; or 

b. Share administrative personnel. 

a. If any school district receiving payments under this chapter cooperates with another 
school district to jointly emp loy both a superintendent and a business manager. the 
superintendent of public instruction shall provide partial reimbursement of the combined salaries 
of the superintendent and the business manager. If the combined salaries exceed $;}00,000. the __ .. --{ Deleted: 200,000 -------- -7 
amount of the reimbursement shall be calculated based upon $;}00,000. Each cooperating __ ____ _____ --{--o-e-le-te-d-:-2o-o-,o-o_o ___________ ~ ~ ~ --s-\ 

school district shall receive an J:lrorated share of the reimbursement gercentages listed below · ---------- ~ d· e u~I l 
based on the percentage of full-time eguivalency that the superintendent and business manager I~_ u_e,e_" - ·~ 9------ ------ --' 

are employed by each district. The percentage of reimbursement for the combined sa laries of 
the jointly hired superintendent and business manager shall be as follows: 

(1) if two schools are cooperating - 10% of the combined salaries; 
(2) if three schools are cooperating - 15% of the combined salaries; 
(3) if four schools are cooperat ing - 20% of the combined salaries: 
(4) if five or more schools are cooperat ing - 25% of the combined salar ies; 

b. To be eligible for reimbursemenUhe cooperating school districts shall be approved by the ____ -
Department of Public Instruction with an effective date after June 30, 2022.,. _____ ____ __________ _ 

,. _______ _______ ---- - ------------ ----- - - - ----- ---- - --· -- - -- ------------·- ----·--·---- - --------- --------- __ _, 
c . .$chool districts must submit the superintendent and business manager's salaries by June 1 ___ _ 
to the Department of Public Instruction to be eligible for reimbursement. 
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I cooperating school districts remain eligible for i 
reimbursement of the remaining salary for up to ninety i 
days. If the position remains vacant after ninety days, I 
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