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RETIREMENT 
PLAN 
MEMBERSHIP
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ACTIVE 
MEMBERS IN 

NDPERS
RETIREMENT 

SYSTEM
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Includes members in Main, Judges, and Public Safety



RETIREES IN 
NDPERS

RETIREMENT 
SYSTEM
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NEW PENSIONS
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Upcoming 
Eligible 
Retirees

Age 

65

Rule of 

85
Total

Currently eligible as 

of June 2022
1,090 1,175 2,265

Newly eligible as of 

June 2023
284 305 589

Newly eligible as of 

June 2024
323 288 611

Newly eligible as of 

June 2025
378 276 654

Newly eligible as of 

June 2026
380 287 667

Newly eligible as of 

June 2027
341 305 646



DEFERRED COMPENSATION PLAN 
ACTIVE MEMBERSHIP
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HEALTH PLAN 
MEMBERSHIP
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FSA Participation
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TOTAL
Participating 
Employers in 
NDPERS 
Plans
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MEMBER 
EXPERIENCE

Year

# of 

responses

Courtesy 

received from 

NDPERS Staff.

Promptness of 

NDPERS 

response.

Information 

was properly 

explained.

Information 

easy to 

understand.

2015 464 3.82 3.67 3.73 3.62

2016 478 3.83 3.73 3.75 3.62

2017 540 3.83 3.76 3.69 3.58

2018

Sent  v ia  emai l

1,084 3.76 3.59 3.63 3.56

2019 2,392 3.75 3.48 3.63 3.59

2020 2,066 3.76 3.51 3.66 3.62

2021 2,268 3.74 3.49 3.60 3.56

2022

As of November

1,855 3.72 3.47 3.58 3.52



NDPERS BUDGET







BUDGET: OPERATING 
EXPENSES



Current Departmental 
Organization



Departmental Structure Goal



Executive Recommendation



Changes to the Executive Recommendation

Staff Equity Package: $720,000
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Compensation Ratios by Years of Service Comparison as of September 30, 2022

NDPERS

All Classified Staff

7th Lowest 

compensation 

ratio in the 

State



FTE AUTHORITY

ADDRESS CUSTOMER 
SERVICE NEEDS

Year
# of 

responses

Courtesy 

received 

from 

NDPERS 

Staff.

Promptness 

of NDPERS 

response.

Information 

was properly 

explained.

Information 

easy to 

understand.

2015 464 3.82 3.67 3.73 3.62

2016 478 3.83 3.73 3.75 3.62

2017 540 3.83 3.76 3.69 3.58

2018

Sent via 

email

1,084 3.76 3.59 3.63 3.56

2019 2,392 3.75 3.48 3.63 3.59

2020 2,066 3.76 3.51 3.66 3.62

2021 2,268 3.74 3.49 3.60 3.56

2022

As of

November

1,855 3.72 3.47 3.58 3.52



QUESTIONS?


