
Honorable Members of the Committee, 

I am writing to express my strong support for the establishment of a childcare workforce 
recruitment and retention program. As we are all aware, the quality of early childhood education 
and care is pivotal to the development of our future generations. The strength and success of our 
childcare system depends largely on the dedicated professionals who care for and educate our 
young children each day. However, the childcare workforce is currently facing immense challenges 
that threaten both its stability and ability to provide quality care. 

The Need for Support: First, the shortage of qualified childcare workers is a pressing issue across 
the nation. Many workers in the field are underpaid, overworked, and undervalued. Despite their 
vital role in shaping the futures of young children, the compensation for childcare workers often 
does not reflect the significant responsibility they carry. This has led to high turnover rates, a lack of 
experienced educators, and widespread burnout. Families across our communities are directly 
impacted, as they struggle to access reliable, high-quality childcare options. 

Moreover, this shortage has a disproportionate impact on low-income and working families, many 
of whom rely on affordable childcare options to maintain their employment and economic stability. 
The challenges facing the childcare workforce are not only an issue of education but of economic 
equity and access to opportunity. 

The Solution: A dedicated childcare workforce recruitment and retention program would be a 
transformative step toward addressing these challenges. This program would provide critical 
incentives such as competitive wages, professional development opportunities, and benefits that 
reflect the true value of this workforce. It would help recruit talented individuals into the field while 
ensuring that existing workers are supported, empowered, and able to grow in their careers. 

By offering robust support to childcare professionals, we can directly improve the quality of care 
that children receive, which, in turn, has long-term positive effects on their academic and social 
development. Investing in the recruitment and retention of childcare workers is an investment in 
the future of our children and the overall well-being of our communities. 

Long-Term Impact: Furthermore, a sustainable, well-supported childcare workforce would create 
positive ripple effects throughout society. By stabilizing the childcare industry, we provide families 
with peace of mind and the confidence to reenter or remain in the workforce, knowing their children 
are in safe, capable hands. This, in turn, contributes to a stronger economy, as more individuals can 
participate in the workforce and contribute to economic growth. 

Moreover, by providing a clear career pathway and professional growth opportunities, we help raise 
the status of early childhood education as a respected profession. This could also contribute to 
long-term social benefits, such as reduced inequality, greater academic achievement for children, 
and a more supportive and nurturing environment for families. 

Conclusion: In conclusion, the establishment of a childcare workforce recruitment and retention 
program is crucial for addressing the current crisis in the childcare sector. It will ensure that we can 
provide high-quality early childhood education and care for all children, regardless of their 
socioeconomic background. By taking this important step, we can help create a more equitable 
and thriving society for generations to come. 



I urge you to support the establishment of this program and invest in the professionals who are 
shaping the future of our nation. 

Thank you for your time and consideration. 

Sincerely, 

Brandi Jackson 


