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CTE Funding by Function

Total Biennium Budget $41.3 million -

Secondary - Grades 9-12 23.1 million
Federal 5.6 million ©9-2%
Elementary / Middle School .3 million .7%
2-yr Campuses 2.3 million
Federal 2.5 million 11-6%
Adult Farm Manhagement 1.8 million 4.4%
Agency Salary & Operating 4.9 million

13.8%

Federal .8 million

6/28/2019



CTE Funding by Function

Total Secondary General Fund $23.1million

Secondary Program Funding 21,280,000
(Includes distance incentive of $1.1 million)

STEM Grants 330,000

Emerging Technology 1,100,000

Innovation Grants 120,000

Technical Assessments 120,000

Distance Delivery Innovation 150,000

6/28/2019
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GOVERNOR OF NORTH DAKOTA

ADMINISTRATIVE STAFF
OFFICER

TECHNOLOGY &

ENGINEERING
EDUCATION

TRADE, INDUSTRY,

COOPERATING AGENCIES STATE BOARD FOR CAREER AND TECHNICAL
EDUCATION
DIRECTOR AND EXECUTIVE OFFICER
FOR THE DEPARTMENT OF CAREER AND TECHNICAL
EDUCATION
BUDGETING & FINANCE ASSISTANT DIRECTOR
AGRICULTURAL CAREER RESOURCE INFORMATION
EDUCATION NETWORK & EDUCATIONAL TECHNOLOGY/IT CAREER
DATA & INFORMATION AWARENESS
EDUCATIONAL
BUSINESS & OFFICE popEL?LLﬂHﬁ;EPCFL#ME MARKETING EDUCATION
TECHNOLOGY !
POSTSECOMDARY
INSTITUTIONS
CAREER DEVELOPMENT & FAMILY AND CONSUMER CURRICULUM &
CAREER ADVISORS SCIENCES STANDARDSIOCR

TECHNICAL & HEALTH
EDUCATION




CTE State Board

» Dr. Brian Duchscherer, Chair, Supt. Carrington
» Debby Marshall, Vice-Chair, Towner

» Dr. Jeff Lind, Asst. Supt. Mandan

» Sonia Meehl, School Board Oakes

» Val Moritz, School Board Valley City

» David Richter, School Board Williston

» Kirsten Baesler, Superintendent of Public
nstruction

» Cheri Giesen, Executive Director Job Service
North Dakota

» Dr. Mark Hagerott, NDUS Chancellor




Who do we serve?

» School Districts and Area Centers (10)
» Students

» Teachers

» Career Development Counselors

» Two year Campuses, public and tribal
» Farmers and Ranchers

» Business & Industry




Responsibilities

» Administer state and federal legislation
» Administer state and federal funding

» Promotion of CTE subjects

» Preparations of CTE teachers

» Make studies of CTE

» Promote, establish, and maintain CTE schools
and classes

» Prescribe qualifications of teachers




Services




CTE Services

» Review and evaluate CTE programs

» Approve new CTE programs and courses
» Technical assistance by program area

» New teacher visits

» Assist determining equipment and facility
needs

» OCR reviews and recommendations
» Provide performance data on CTE students

» Provide technical assistance and grants in
STEM, Robotics, and Non-Traditional
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CTE Services

» Curriculum recommendations

» Curriculum frameworks

» Convene Standards meetings

» Administer CTE Student Organizations

» Provide career planning tools and training
- RUReady.ND.gov

- Career Outlook magazine

- Career Resource Network

- Career Advisor training and certification

- Career Development Counselor certification
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CTE Services

» Teacher Professional Development
- Summer “Professional Development Conference”
> |IT Training and Certification
- CASE - Agriculture
> FACS Summer Training @ NDSU w/Extension
- Engineering by Design

» Alternative Teacher Certification

> License individuals with industry experience to teach
in Trade & Industry, Health Sciences, and IT

> License individuals with relevant bachelor degrees in
Ag, FACS, Bus Ed, Marketing, Tech & Engineering

> Transition to Teachlng/CImlcaI Practice
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CTE Enrollment

»Secondary (9-12)
-20,828 Enrolled

- 6,538 Concentrators

- 69% of students enrolled in CTE

- 31% of CTE students take multiple CTE
courses

> (16,242 Grades 6 - 8 Agriculture, FACS, Tech &
Engineering)

6/28/2019
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Cost per student

» Statewide CTE Courses (non-duplicated)
- $554 ($23.1 m / (20,828 x 2))

- Duplicate count
- $384 ($23.1 m / (30,072 x 2))

» Distance Delivered Courses
- $520 ($1.1 m / (1,057 x 2))




Quality Assurance




Quality Assurance

» Post School Evaluation Questionnaire
» Post Conference survey

» Quarterly CTE Administrator meetings
» CTE Board - broad membership

16



Duplication of Services




Efficiency



ESSA Impact



North Dakota

cte

Depa’rtment Of Career and Technical
Career and Technical Education Fueation

www.nd.gov/cte

Wayne Kutzer
wkutzer@nd.gov
328-2259



http://www.nd.gov/cte
mailto:wkutzer@nd.gov
http://www.nd.gov/cte
mailto:wkutzer@nd.gov

15-20.1-03. Powers and duties of state board relating to career and technical education. The state
board shall have all authority necessary to cooperate with the United States department of education, or other
department or agency of the United States of America, in the administration of acts of Congress relating to
career and technical education, including the following powers and duties:

1.

10.

11.

To administer any legislation enacted by the legislative assembly of this state pursuant to or in
conformity with acts of Congress relating to career and technical education.

To administer the funds provided by the federal government and by this state for the promotion of
career and technical education, and to contract with:

a. Any public or private institution or agency, board of trustees of any agricultural and training
school, or school district of this state; or
b. Any public or private institution or agency, or political subdivision of another state.

To formulate plans for the promotion of career and technical education in such subjects as are an
essential and integral part of the public school system of education in this state.

To provide for the preparation of teachers.

To fix the compensation of such officers and assistants as may be necessary to administer the
federal acts and the provisions of this chapter relating to career and technical education and to pay
the same and other necessary expenses of administration from any funds appropriated for such
purpose.

To make studies and investigations relating to career and technical education.

To promote and aid in the establishment of schools, departments, or classes, and to cooperate with
local communities in the maintenance of career and technical education schools, departments, or
classes.

To prescribe the qualifications and provide for the certification of teachers, directors, and
supervisors.

To cooperate with governing bodies of school districts and with organizations and communities in
the maintenance of classes for the preparation of teachers, directors, and supervisors of career and
technical education, to maintain classes for such purposes under its own direction and control, and
to establish and control, by general regulations, the qualifications to be possessed by persons
engaged in the training of career and technical education teachers.

To coordinate new and existing farm management programs offered by any state agency or entity.

To create and expand marketing clubs as adjuncts to new and existing farm management programs.

Source: S.L.1971, ch. 158, § 4; 1983, ch. 82, § 22; 1997, ch. 49, § 6; 1999, ch. 163, § 1; 2003, ch. 138, § 18.
Cross-References. Career and technical education certificate qualifications unaffected by general teacher
certification requirements, see § 15.1-13-10.
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FACS - PDC Survey

Crested 2/24/2017

2017-18 CRN Workshop Evaluation

Crasted 7/10/2017

2017 Professional Development Conference Evaluation
Crested 8/10/2017

2017 PDC Graduate Credit Log/Reflection

Crested 6/14/2017

Tuesday Evatuations
Created 7/13/2017

2016-17 Workshop Evaluation
Cregted 5/94/20186

Career Quilook Magarzine Usage Survey
Crested 3/7/2017

N SkillsUSA Judge information Form
Crested 3/22/2018

2017 PDC Theme
Crezted 2/16/2017

2017 1T Summer Training
Created /72077

MODIFIED ¥

8/24/2017

8/24/2017

8/24/2017

8/21/2017

8/10/2017

5/9f2017

3/30/2017

3/27/2017

2/23/2077

2/8/2017

221

21

263

219

85

22

22




Post Program Evaluation Survey
Crested 10/21/2018

2016 Professional Development Conference Evaluation
Crested 8/11/2018

Tuesday Evaluations
Crested 7/21/2018

ND Career Resource Network (CRN} Survey for CTE
Administrators
Crezted 4/18/2018

2016 1T Sumumer Training
Crasted 211812016

2015 Professional Development Conference Evaluation
Crazted 8/20/2015

2015 PDC Theme
Created 2112/2015

PDC 2014 Theme Survey
Created 2/10/2014

Cooperative Work Experience (CWE)
Crezted 5/9/2011

1/3/2077

8/30/20186

8/15/2016

5/3/2016

3/11/2018

9/4/2015

2/18/2015

2182014

6/16/201

45

224

373

u

16

183

20

20

15
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Post Program Evaluation Survey
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RESPONSES
Mandan ngh

Mandan ngh School

Q1 School/Institution Name

Answered: 45

) Mandan H|gh School
Mandan ngh School
Mandan ngh School

Mandan Pubhc Schools

Mandan ngh School
Mandan H|gh School
Mandan ngh School

W:lllston ngh School

Wllllston hlgh school

Wllllston ngh School

Hebron Public School
Hebron ngh School

Wllllston ngh School

Hebron PUbllC School

Wllllston nghschool

Hebron

Wl“lston ngh School

Wllllston ngh School

' Wllllston ngh School

' ND Youth Correctlonal Ctr.
' NDYCC

‘ Marmot School (YCC)

* Ellendale Public School

Ellendale H|gh School

 NDYCC Marmot ngh School

Marmot

Marmont ycc

Marmot

«Ellendale -
NDYCC

Marmot Schools

Marmot Schools

Dakota College at Bottmeau

1711

Skipped: 0

SurveyMonkey

DATE
11312017 12:41 PM

17212017 8:09 AM

| 12/22/2016 9:08 AM

121212016 4:41PM
121212016 4:29 PM

12/21/2016 4:18 PM

© 12/21/2016 3:54PM
12/21/2016 3:49 PM

12/21/2016 3:44 PM

12/1/2016 11:46 AM

11/16/2016 4:16 PM
11/16/2016 11 41 AM
11/15/2016 1:20 PM

11/15/2016 11:19 AM

11115/2016 11:12 AM
© 11/15/2016 9:47 AM
© 11/15/2016 8:53 AM
© 11/15/2016 8:24 AM

111412016 9:37 PM
' 11/14/2016 8:05 PM

11/14/2016 6:01 PM
11/14/2016 9:08 AM

11/11/2016 10:48 PM
11/9/2016 4:08 PM
11/9/2016 2:53 PM

11/8/2016 2:45 PM
11/8/2016 1:38 PM

11/8/2016 12:54 PM

11/8/2016 9:52 AM

11/8/2016 9:03 AM

© 11/8/2016 9:02 AM
11/8/2016 8:50 AM

11/8/2016 8:46 AM

11/8/2016 7:20 AM
11/1/2016 8:11 PM



Post Program Evaluation Survey

36 LACTCIDevils Lake
37 M'Lake Area Career and Technology Center
38 ’ Lake Area Career & Technology Center
39 LACTC
’ 40 Lake Area Career & Technology
”’41 Lake Area Career & Technology Center
“42 ) Lake Area Career and Technology Center
43 ’ Lake Area Career and Technology Center
44 Lake Area Career & Technology Center Dewls Lake
45

Lake Area Career and Technology Center

2/1

SurveyMonkey

11/1/2016 9:29 AM

10/31/2016 2:45 PM
10/31/2016 1:25 PM
10/31/2016 12:16 PM
10/31/2016 11:57 AM

"10/31/2016 11:30 AM

10/31/2016 11:29 AM
10/31/2016 11:24 AM
10/31/2016 11:15 AM

10/31/2016 11:12 AM



Post Program Evaluation Survey SurveyMonkey

Q2 Was the program self-evaluation questionnaire helpful?

Answered: 44  Skipped: 1

Very Helpful ¢

Somewhat £
Helpful ¢

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Very Helpful 54.55% 24
Somewhat Helpful 40.91% 18
Not Helpful 4.55% 2
TOTAL i ‘ , s 44
# ADDlTlONAL COMMENTS , . 'DATE
Hard to show needs/strengths between 2 butldmgs 1’2/21’/2016 4:18 PM
2 | would have llked to able to see the progressron of the survey SO I knew how much longer the - 11/1 5/201612OPM o
survey would take to complete
'3 Gotthe self—evaluaﬂon too late, lpersonally did not see what was on it k 111142016 8 05 PM
'4 ’ We regularly reflect on these ltems . - - "41 1/8/2016 7 20 AM -
’ 5’ - ”The program self—evaluatlon ques’nonnalre allowed faculty and staff to reﬂect on the practlces that “ ‘1 1/1/2016 8 11 PM

are workmg well and to |dent|fy challenges for each program area.

6 - lt was helpful in knowmg what to prepare for as far as what goes under each Standard 10/31/2016 1:25 PM

3/



Post Program Evaluation Survey SurveyMonkey

Q3 Was the opening Team meeting helpful?

Answered: 42  Skipped: 3

Very Helpful ¢

Somewhat

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Very Helpful 59.52% 25
Somewhat Helpful 38.10% 16
Not Helpful 2.38% 1
TOTAL
# ADDITIONAL COMMENTS DATE
1 Good to know what was gomg on. Wasn't able to attend the programs exit meetrng 12/21/2016 4:18 PM
2 f was not able to attend the opemng meetrng 11/15/2016 1:20 PM
3 Dld not attend was absent that day . ’ 11]15/2016 11:12 AM
4 R nice to meet the team and put faces together wrth names 11/9/2016 2:53 PM
”5 lt was. | could have used some more detail on this as | planned for just admins. My teachers just 11/8/2016 9:02 AM
showed up but somethlng more detailed in the notes may have helped.
6 k | was unable to attend due to other dutres 4 11/8/2016 8:46 AM
7 ltwas pretty low key‘ t1/8/201 6 7:20 AM
8 The opening teanﬁ meeting provided an excellent forum for campus faculty and staff to "get to 11/1/2016 8:11 PM
know" the evaluation team
9 - ,It was klnd of nice to see who was all here to do the whole building evaluation. 10/31/2016 1:25 PM
10 Nice to see who was in each program area. | 10/31/2016 11:57 AM

4711



Post Program Evaluation Survey

ANSWER CHOICES RESPONSES
Yes 88.89% 40
,Né , 1,1,..11%,, ,,5, ,
TOTAL 45
# ADDITIONAL COMMENTS DATE ..
1 It would have been nicer to know a week or two what the scheduie was gomg to be. 1’2’/21/2016 4:18 PM
2 We recelved the program evaluatlon access the mght before lt was supposed to be completed dut . “1 1/14/2016‘9:57 PM o
to supermtendent not gettlng mformatlon to our pnnctpal Felt kind of rushed on ﬁllmg that out
3 No fault of the commlttee of tms 1111412016 8:05 PM
4< ’ ‘ThIS was my frst ’nme thh a VISIt and | had no |dea what to expect : 11/8/2016 9 03 AM
é It was ok l could always use more as | like to make sure everythmg is donejust nght 11/8/2016 9:02 AM ‘
6 As th|s was my fi f rst CTE evaluatlon I was unsure what to expect! But having a good relationship 11/8/2016 846 AM" N
with my CTE superwsor helped greatly
7 We didn‘t get the information that needed to get back to the CTE off'ce untll Just a few days pnor to ~ 11/8/2016 7:20 AM
the visit, so it wasn't of the quahty that we would prefer The agenda, etc. was fi nd
’8’ ‘ The mformation prov1de pr|or to the wsnt was adequate and very beneficial in preparmg for the 5|te r 11 /1/2016 8:‘1 1’ PM

SurveyMonkey

Q4 Did you feel that you had enough information prior to the visit?

Answered: 45  Skipped: 0

Yes

No

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

evaluation.

5/ 11



Post Program Evaluation Survey SurveyMonkey

Q5 During the visit, was there adequate time?

Answered: 44  Skipped: 1

Yes
No
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES : : RESPONSES
Yes 93.18% 41
No 6.82% 3
TOTAL 44
#  ADDITIONAL COMMENTS ~ DATE
1 Wish we could've had more time to talk and brainstorm 12/21/2016 3:54 PMi
2 Seemed to be. 11/8/2016 7:20 AM
3 There was adequate time to complete all of the necessary elements of the evaluation. 11/1/2016 8:11 PM

6/11



Post Program Evaluation Survey SurveyMonkey

Q6 Was the exit review helpful?

Answered: 43 Skipped: 2

Very Helpful

Somewhat
Helpful

Not Helpful

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Very Helpful 74.42% 32

Somewhat Helpful 25.58% 1

Not Helpful 0.00% 0

TOTAL ' ' = .43

# ‘ADDITIONAL COMMENTS ; : DATE :
Wasn't able to attend since | am not part of the high school. | would have liked to. 12/21/2016 4:18 PM

2 The feedback is always good and fresh eyes are also good It‘s diffi cult to take all of itin when SO 11/8/2016 7:20 AM

much of what is in the exit is somewhat standard information. It would be more beneficial for us if
CTE also began to focus on the link o brain researched Iearnmg and evidence based practloes

3 The exrt mterwew provrded an excellent forum for faculty and staff to hear from external evaluators 11/1/2016 8:11 PM
on strengths and challenges assocnated with each program area.

4 I llked that concerns for the program area was heard and wrlﬁen into eX|t reviews. Step have been 10/31/2016 11:57 AM
taken by school to address technology issues.

711



Post Program Evaluation Survey

SurveyMonkey

Q7 Did you feel there was adequate time for the exit review?

Answered: 44

Yes

No

0% 10% 20% 30% 40%

ANSWER CHOICES

Yes

No

TOTAL

# ~ ADDITIONAL COMMENTS

1 It seemed to be enough time fdr what folks reported.
2

8/ 11

Skipped: 1

50% 60% 70%

RESPONSES
97.73%

2.27%

The timing of the exit interview was perfect and we were able to stay on schedule.

80%

90% 100%

43

44

DATE
11/8/2016 7:20 AM
11/1/2016 8:11 PM



Post Program Evaluation Survey

Yes

SurveyMonkey

Q8 Did you feel the team was effective in the evaluation process?

Answered: 44 Skipped: 1

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 95.45%

No 4.55% _
TOTAL

#  ADDITIONAL COMMENTS

The team that was at our school to evaluate our program were very professional. From the onset
they stated they are not here to judge, but instead to help! This made everyone involved in the
process very comfortable and at ease.

I would have liked to see more emphasus placed on the curnoulum

very systemat|c and focused

| feel that the team was effectlve however | do belleve that whoever evaluates mdtvrduals for our

programs at YCC may need to be prepared for how different our environment, enroliment, student
population, etfc. varies from public school. | believe the evaluation was completely fair; there was a
lot of information and culture that the team seemed to need to process though. Maybe there is a
way that YCC can help with that part of the process by preparing the team that is evaluating by
explaining things like our rolling enroliment, schedule changes, credit recovery, or other various
informational pieces that would aid in better understanding how we might have to structure our
classes.

See #6 ln addltlon l was dlsappomted that there wasn't more in the student mterwew experlence

These are students that failed in public school a majority of the time which would in turn give
insight to why they are being successful here. So often it is going back to some of the traditional

methods within the c:ontent areas of CTE--they never had an opportumty to Ieam that the ﬂrst tlme.

The team represented an excellent Cross- sectlon of ND CTE supervisors and aSS|stant
supervrsors and representatlves from other campuses

| thought my evaluator was very thorough l had one Adv;sory Board member (who is an Instructor
at LRSC) not agree with the recommendation and/or suggestion of updating my text books. He
thought it was a waste of money and that any outdated material could be updated by using Open
Resources.

NYes helpful and mformatlve

Team members covered a vanety of classes

9/ 11

42

44

DATE
11/15/2016 8:24 AM

11/14/2016 6 01 PM -
11/9/2016 2:53 PM

1 1/8/2016 1:38 PM

1182016 720 AM

11/1/2016 8:11 PM

10/31/2016 1:25 PM

10/31/2016 11:57 AM

10/31/2016 11:30 AM



Post Program Evaluation Survey

the evaluation process?

Answered: 23  Skipped: 22

SurveyMonkey

Q9 Do you or your teachers have any suggestions on ways to improve

DATE
1/3/2017 12:41 PM

’ 12/21/2016 4: 41 PM

12/21/2016 3:49 PM

12/1/2016 11:46 AM
11/16/2016 11:41 AM

11/15/2016 8:24 AM

# 'RESPONSES

1 No

2 | like to have another teacher along with the State Supervisor. They always give more suggestions
during their evaluation. On the other side being on an evaluation team and going to another school
you learn even more.

3 | teach Automotive Service and we are NATEF certified, we would not need an evaluation as it is a
repeat. | have to say f like going to other programs to see how they are doing things.

4 None, it went well

5 No Keep up the good woek

6 No

7 I fett evaluatlon went well Always apprecrate suggestlons from your staff

8 Havmg a guest evaluator is extremely helpful for the school. it also strengthens programs across
the state when a teacheris g|ven the opportunity to be that guest evaluator.

9 No It was far less mtense than in the past Thatis good

10 No

11 none

12 Please continue to allow our teachers to have the opportunity to give examples of student work
and explam our process and how we do thlngs here.

13 More class room tlme

14 Not at thls tlme

15 | th|nk |t was wonderful to have a guest evaluator from a S|m|lar setting. Large public schools wnthm
ND come from such a different atmosphere and may not fully understand what it is like to work
within a correctional setting so the input and feedback may not be as accurate for the setting as
would be beneficial.

16 Spend some time getting to know our facility, what are students look like, what rolling enrollment
means, and then your staff would be able to grve authentic/unique feedback to our umque settmg

17 No The process is effectrve and works well

18 | thrnk the process was awesome' I recelved a lot of feedback and really felt that my questions and
concerns were Ilstened to and in most cases answered

19 no suggesnons

20 No. Probably one of the best evals in all the years | have been at the school. Very efficient.

21 n/a

22 No

23 | thought the process went very smoothly.

10/ 11

11/14/2016 9:37 PM

' 11/14/2016 6:01 PM

1 1/14/2(51 6 9:08 AM

11/11/2016 10:48 PM

11/9/2016 2:53 PM
11/8/2016 1:38 PM

11/8/2016 9:52 AM

11/8/2016 9:03 AM
11/8/2016 8:46 AM

11/8/2016 7:20 AM

11/1/2016 8:11 PM
11/1/2016 9:29 AM

10/31/2016 2:45 PM

10/31/2016 11:57 AM

10/31/2016 11:30 AM

10/31/2016 11:15 AM

10/31/2016 11:12 AM



Post Program Evaluation Survey

il

~

10
11
12
13

14

15
16

17

18

19
20

21

not at thls tlme

. W N

during the year?

Answered: 21  Skipped: 24

RESPONSES
No
| always get assnstance when contacted Thanks for the evaluatronl

None | can thmk of

Recelve fundlng for partrcular programs to lmprove the learning process

Maybe rf you could help setting up visits to Jamestown and Devils Lake or Valley City would be
great to see there programs. Thank You

No
Not at this time.

No. We know that our people are available when we have questions. Most other teachers don't

have that support.

No

thank you for your contmued support
No

none “

| cant thrnk of any at thls tlme

No thank you

Dakota College at Bottineau W|ll be hmng of a new business director around December 1st. To
assist wrth the transmon | will request some one-on-one training on the BRP process.

Not at thls trme

Do you have standard letter you would recommend to use when inviting a community person to be

on the advisory committee?
no

n/a

New laptops

1 /11

SurveyMonkey

Q10 Are than any other issues that you would want CTE to assist with

DATE

1/3/2017 12:41 PM
12/21/2016 4 41 PM
12/1/201 6 11 :46 AM

11/16/2016 4:16 PM
11/16/2016 11:41 AM
11/15/2016 8:53 AM

11/15/2016 8 24 AM A
11/14/2016 9:37 PM

11/14/2016 9:08 AM

11/11/2016 10:48 PM
11/9/2016 2:53 PM
11/8/2016 1:38 PM

11/8/2016 9:52 AM

11/8/2016 9:03 AM

' 11/8/2016 7:20 AM

11/1/2016 8:11 PM

11/1/2016 9:29 AM

10/31/2016 2:45 PM

10/31/2016 11:57 AM

10/31/2016 11:30 AM
10/31/2016 11:15 AM
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