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Frosdb, Rep, R . .lcnscn, Rup. N, Johnson, Rep, J, Kasper, Rep. M, Klein, Rep. Koppang, 

Rep. D, Lemieux, Rep. B, Pietsch, Hep. D. Ruby, Rep. D. S1:v~1·son, R~•p, E. Thorpe. 

&p N, Johnson: This bill pl'ovidcs unemployment for domL•stic violence. This is churgcr 

uguinst th~ !.!lllploy,.:1· fund. 

Chnjrmnn BQrg; The intc:1t is good but the results urcn't right. 

Rep Knsp~ This is u very loose urcu, 

Rep Km I move u do not puss, 

Rs.p Kusner; I second, 

.Rep Ekstrom: If this motion fails I would like to work on the umcndmcnts. 

6 yea, 6 nay, 3 absent Carrier Rep N, Johnson 

Chairman Berg: motion failed, we will bring up uguin when Rep Ekstrom bus had n chance to 

work on the amendments. 



2001 IJOlJSJ! STANDING COMMllll:I•: MINlJll:S 

BILL/l{HSOLlJTION NO. l47<>(B) 

I louse Industry, Business und Lubor Committee 

□ ( 'onforcncc Committc~? 

Heuring Dutu Feb. 14, 200 I 

Sid,113 Mcwr II ________ Tu1,c __ Nmnbcr _____ .. ·------ __ . __ S_idc_ J\ ____ _ - . - -- . - " - . - --- -- .. '., -- -~ ..... _,,._ ...... ., . -~ .. "'' --- ... ~ -· -- --.-----~-~ -· ---- --

2 X l J 2-10, 8 

Frnscth, Rllp, It .lcnsen, R!,lp. N. Johnson. Rep . .I, Kuspcr, Rep. M. Klein, Rep. Koppang. 

Rep, D, Lemieux, Rep, B, Pietsch, Rep, D. Ruby, Rep, D, Severson, Rep, E. Thorpe, 

fuu2..Hkstrom: Amendments prnvidcd und cxpluincd, Fomtcen stutc have this with little liscul 

impuct und clcvun more urc considering, I move the umcndml.!nls, 

Rep Ekstrom: I move a do puss us umcn<lcd, 

Rep Jensen: Second, 

7 yen. 5 nay, 3 ubscnt Cnrricr Rep N. ,Johnson 



Bill/Resolullon No,: 

Amondmont to: HB 1476 

FISCAL NOTE 
RequHted by Leulalatlvo Council 

2/20/2001 

1A. Stato fleoal offaot: lclo11tllv tho slalo /iscrl ollm:t 11ml tho fisc:ol olftic:t on i1y1J1wy O/Jf"'.'motiofl,•; 
CCJ/11/Ulf()(/ to /u(l(/in[J lovo/,-; om/ O/J/Jrop11111io11s 1111/ir:ipotod uJ1tlor r:11mmt low, 
r········"·•··-···-····· .......... r--,099:2b(H 'iifo,1i1hiin•" , ..... 2ooi':·2003 Bloni1lum ... ·1 .. 2003·20()6 Blo'nnh,m I 

!
--------·- ----- ······100,1eran:ii,i'df01lioi·· F,1nds"looi10riil Fli·n·d f'bihor Funds !Oonornl Fund I Othor Funds l Reve·nues _ ......... ··-- ---- --·- ·-·-ior ·-.. -·--... -- ·ior-· -. .. . .... -- icf . . ........ $ol - . -- .. $of . . . .. . $(~ 

·expenditures--·- ··-··--···----·--io[--·----·- ·---···$or .. -··-........ ·--···$(),---- $(~ . - . . iif . .. .. $(' 

~Approp,1aflons-_-_ ---~~:~~=-~ ~--~)oL~~-~::· ---~ _-_·_ .. jt'(. -~-- ~ ··· :·. ·_--_-:· _ irf · _-· ::_ · : . _ .:·_· ·irf : ... ~: _: · -.. ~ .. -_ 1.0[ : .... ~. _ $<~ 

2. Narrative: ldontlfy tho tJsf)acts of tllo moas1lfo which cnuso liscnl i111p11ct 11/Jf/ il1c.:l11<lo any commonl8 
rolavant to your 11m,lysls. 

Individuals who voluntarily lclt employment due to donH .. ·stk violcrn:c issues will now qualify !hr 
u11cmploymcnt insurance hcnclils. 111 mlditio111 individw1ls that an .. · nol 11vailablc for wurk due \:i domestic 
violence will ljUlllil'y for receipt of uncmploynwnt henelits. Data drn.•s not r..•xist to verify llw spccilh: impm:t 
on our Unemployment lnsurun<.:e Trust Fund, 

However. research of stutcs thnl ~'.Urrcntly hove a similur provision indieat<:s the use of the domestic 
violence provision has been V!.!ry limited. New Hampshire has hud Hpproxirnatcly three (.1) claims per year 
since 1997 und Dclnwnrc1 who implemented the provision in July 2000. has not yet hud a d,iim tlwt 
qunli tics under this pmvision. 

3. State fiscal effect detail: For lnformntlon shown under state !iscnl effect In 1 A, ploase: 
A. Revenues: Explain the revenue amounts. Provide detail, whon appropriate, tor oach rovonuo type 

and f(Jnd affected and any amounts Included in the executive budget. 

B. Expenditures: Explain the expenditure amounts, Provide detail, when appropriate, for ear:h 
agency, line Item, and fund affected and the number of FTE positions affected. 

C. Appropriations: Explain the appropriation amounts. Provide Jotall, when appropriate, of the effect 
on tho blennla/ appropriation for each agency and fund offectod and any amounts included in tho 



exocutivo budget. Indicate the relationship between the mnounts shown for t~xpanditums 11ml 
opproprla t ions. 

phone Number: 



FISCAL NOTE 
Requested by Logislatlvo Council 

01/23/2001 

Bill/Resolution No.: HS 1476 

Amendment to: 

1 A. State flsoal effect: Identify the stato fiscal offlict fJnd tho h,;cnl effoct 011 oyoncy oppropriutions 
compamd to funding /ovols nnd appropriations onticipnted under curront law. 

,-1999-2001 Biennium_ ~oo 1 ·2003-Bie11nTum--··r--20{53:200£raio-iinfu·,t1-· ·i 
------(General Fund I Other Funds /General Fut,d I Other FLlncls···1a·orierafFtiiiiiTotlier··,=ii,icfs··1 
Revenues 
Expenditures 

I Appropriations 

I $0/ $01__ $or-----·-ior---·-··--··•--fcf-··--·---- --icl 
r $OJ ··iar-- $0r-··s24~ooof·-----··--··-·iof'-·-·--i10.ooi~ 
[___ $01 - $Of ----·-····$0[----·--····-·-$-0I'-······· .... ·---·$0[···-·--··------$q 

1 B. County, city, and school district fiscal effect: ldrmtify tho r,~w:ol vlluct 011 tho r1ppm/Hintu politico/ 
subdivision. 

1999-2001 Biennium r----·---2001-2003 Biennium·-- ···-···· r·-··---- .... 2003.-2006 Biennium --··-··-7 

Countl•;o Cities $O~~f:.

1

.$0LC011nt1e;J_ Cities $L ~~~r~c~

1

.$1 J courlll•;J ... Cities J ~~~f :.1.Sij 

2. Narrative: /dent/Iv the ospects of the mensure which C(/llso fisc(I/ implJ(;f om/ Jm:/11(/o nny commonts 
relevant to your mwlysls. 

lndividunls who vnltmturily !en employment due to domL'stk violence issues will 11uw quali ly for 
u11cmploymcnt itlslll'H!Wc benctits. In addition, imlividuuls that are not uvailable llir work dul! to dom~stic 
violence will quulity for receipt of unemployment henclits. Data docs not c:"isl to verify the spL'L'ifk impnct 
011 our· Unemployment l1isrn·1111cc Trust Fund. 

However, research of states thut currc11tly lrnvc n similur provision indicnl<..'s the us<..' of the domestic 
violc11ec prnvii-don hns been very limited. New lln111pshi1·c hns hnd upp1·oxi111atcly there (J} duims per yl'ar 
since 1997 uml Dclnw1.1rc, who implemented the pmvision in July 2000, hos 110( yl't had II duim tlrnt 
qualities under this provision. 

3, State flsoet effoot detail: For l11lormt1tlon shown undor stote fiscal effect in I A, plenso: 
A. Revenues: Exploln the revenue amounts, Provide detoll, when nppropr/11l0, for twch wvmwe typo 

ond fund el/ected am/ anv amounts Included in tho executive budget. 

8. Expenditures: Exploln the expenditure amounts, Provide detnil, when opproptinte, for onch 
agencv, lino Item, nnd fund ollected nnd the number of FTE posit/011s nffected. 

The ctn,! of stnfftrnining required by Section I ofth<.1 hill is opcrnling 1.'Xfll.111sc for t·ont1w:tcd trnit,ing 11nd 
would hnvc to be nbimrbcd ln the ugcncy Fcdcl'III Ornnt for ndministcl'ing lhc u111.•mploy111c11t i11su1·11nc1.1 

r,rngrnm. 



C. Appropriations: Explain the appropriation amounts. Provide det11il, when npproptinta, of the effect 
on tho blonnlal appropriation for each agency and fund alll•cted and any amounts included in the 
executive budget. Indicate the relationship between the mnounts shown for exponditures and 
appropriations. 

ame: Wayne Klndem jAgency: Job Service North Dakota 
hone Number: 328-3033·---------µ,-=-at_e._.,P,,.....r-ep_a_r-ed-c-:-0-_1-/3-0=/2=0=0=1========------....., 



Date: ~,,.. /;;J.-6 / 
RolJ Call Vote#: J 

2001 HOUSE STANDING COMMlTTEE ROLL CALL VOTES 
JHLL/RESOLUTION N~~ Miat~ ftB /J/-7 '-' 

House Industry, Business and Labor Committee 

D Subcommittee on ----------·---·----------
or 

D Conference Committee 

Legislative Council Amendment Number 

Action Taken be tJC>+ R Db 

Motion Made By _QJ, )LO, .un Seconded By --~--,, ........... ~......_ • ..._ __ _ 

Rcuresenfntives Yes,, No Hcprcscn1atlvcs Yes~ No 
Chainnan- Rick Berg ✓ Rep. Jim Kasper v, 
Vice .. Chaim1an George Keiser Rep, Matthew M. Klein ✓, 
Rep. Mary Ekstonn ✓ Rep, Myron K oppnng ✓ ~ 

Reo. Rod Froelich Rep, Dou~ 1.,emieux ✓ 
Rep, Olen Froseth 

' 
Rep. Bill Pietsch ✓ 

Rei,. Roxanne Jensen J~ Rep, Dan Ruby V/ 
Rep, Nancy Johnson ✓ Rep. Dale C, Severson v 

Rep, Elwood Thorpe ✓ 

-

Total (Yes) _, _____ (o-=----- No ----~------------

Floor Assignment 

Absent _-..:iJ-=--------::::-----... .----------------
~ UJhQj:Oq ~: :· 

lf th(1 vote is on an amendment, briefly indicate intent: 



REPORT OF STANDING COMMITTEE (410) 
February 13, 2001 8:22 a.m. 

REPORT OF STANDING COMMITTEE 

Module No: HR-26-3145 
Carrier: N. Johnson 
Insert LC: . Title: , 

HB 1476: Industry, Business and Labor Committee (Rep. Berg1 Chairman) recommends 
DO NOT PASS (6 YEAS, 6 NAYS, 3 ABSENT AND NOT VOTING). HB 1476 was 
placed on the Eleventh order on the calendar. 

(21 DESK, (3) COMM Page No. 1 



10656.0101 
Title. 

Prepared by the Legislative Council staff for 
Representative Ekstrom 

February 14, 2001 

PROPOSED AMENDMENTS TO HOUSE BILL NO, 14 76 

Page 1, llne 8, replace 11 shall" with "mat 

Page 1, line 11, replace "m.us.t" with Hffigy'
1 

Page 1, line 15, replace 11 must Include" with ltshall consider Including" 

Page 1, line 17, replace "involve" with "consider involving" 

Page 1, llne 18, replace 11rnust be at least eight hours In length ang must streAS" with 11 ma~ 
include" 

Renumber accordingly 

Page No. 1 10658.0101 



Date: 
Roll Call Vote#: 

2001 HOUSE STANDING COMMITTEE ~l]}L CA~L VOTES 
HILL/RESOLUTION NO. Yf/5 / 'i" 1 &, 

House Industry, Bu~iness and Labor 

Legislative Council Amendment Number 

Action Taken 

Motion Made By f:...,jlcf.icaYn Seconded By , );...vt.44-,n,,, 

R cr>rcscn tativcs Yes No,,-
Chainnan- Rick Berg .,, v 
Vice-Chairman George Keiser 0 
Rep. Mary Ekstorm ✓ / 
Rep, Rod Froelich v 
Rep. Glen Froseth ' J 

Rep. Roxanne Jensen ~,./ 
Rep. Nancy Johnson v 

Total 

Absent 

(Yes)-----~-------- No 

R,•1>r'-'scntutl\'es 
Rep. J h:n Kasper 
Rep. Matthew M. Klein 
Rep, Myron Koppang 
Rep, Doug Lemieux 
R~J2· Bill Picts£b_ 
Rep, Dan Ruby -Rep. Dale C. Severson 
Rep. Elwood Thorpe 

-

~'¥2 !J/LlJh;zCxJu 
3 

Floor Assignment 

If the vote is on an amendment, briefly indicate Intent: 

Committee 

Vcs ~o 
v 

-
~ 

✓ , 
v, ~ 
,/ ~ 

~ --
✓ 



REPORT OF STANDlNG COMMITTEE (410) 
February 16, 2001 9:48 a.m. 

Module No: HR-29-3628 
Carrier: N. Johnsen 

Insert LC: 10656.0101 Title: .0200 

REPORT OF STANDING COMMITTEE 
HB 1476: Industry, Business and Labor Committee (Rep. Berg, Chairman) recommends 

AMENDMENTS AS FOLLOWS and when so amended, recommends DO PASS 
(7 YEAS, 5 NAYS, 3 ABSENT AND NOT VOTING). HB 1476 was placed on the Sixth 
order on the calendar. 

Page 1, llne 8, replace "~h.a\1" with "mat 

PatJe 1, line 11, replace 11 musf with 11
~

11 

Page 1, line 15, replace 11must Include" with "shall consider including" 

Page 1, line 17, replace 11Jnvolve 11 with "consider lnvolylo.g" 

Page 1, line 18, replace "must be filleast_eif)hl h__Qur, _in lengtlland must stress" wlth "maY. 
lnclude11 

Renumber accordingly 

(~) 01::SK, (3) COMM Page No. 1 



2001 TESTIMONY 

HB 1476 



Testimony 
HD 1477.o 

Representative April Fuirficld 
District 29 

Missed work due to injuric&, threatening phone calls at work and the loss of productivity because 
of mental and emotional distress arc examples of how domestic violence can sometimes fol low 
victims to work. In some cases, victims may be attacked on the job and their co-workers may be 
put at risk. 

Situations like these may force survivors of domes lie violence to leave work in order to protect 
themselves, their families or their co~workcl's. 

One study found that abusive husbands and partners harnsscd 74% of employed battered women 
at work. Domestic violence caused 56% of the battered women studied to be late for work at 
least five times u month, 28% to leave work early at least five days a month, and 54% to mist.; at 
least three full dnys of work a mouth. 25% of these women said they quit work, at least in part, 
due to dom.estic violence. 

This bill would allow survivors of domestic violence to receive unemployment insurance while 
they arc relocating, recovering or otherwise making themselves safe from domestic violence. 
(based on model legislation by the National Employment Law Project, a nonprofit group that 
deals with women 1s i8sucs) 

Thiticcn states have now passed laws thnt explicitly llllow survivors of domestic violence to 
leave their jobs and still collect unemployment, ultimately, nllowing these people to avoid having 
to go on welfare while they deal with this devastating situation. (California, Colorado, 
Connecticut, Delaware, Maine, Nebraska, New 1-lumpshirc, New Jersey, New York, North 
Curolina, Rhode Island, Wisconsin and Wyoming, Some other states do not spccif1cally include 
domestic violence us a reason to justify leaving u job, but court decisions, rules or agency 
policies allow survivors to receive unemJ :oymcnt.) 

Workers who lcuvc work voluntnrily are generally not nblc to qualify for unemployment unless 
they have "good cause" for leaving the job, This bill would create n 11good cuusc" exemption for 
survivors of domestic violence who huvc to leave work to flee violence, stalking, distress, or to 
protect themselves or their co-workers from violence. 

In addition, because domestic violence survivors may not be able to cngngc i11 a s~~urch for work 
or may have to refuse an offer to work because it intorfores with achieving safety, this legislation 
would make an exception to job search requirements for survivors of DY, 

This bill is in no way intended to burden employers. Ncurly every stntc thut hns provicfod 
unemployment benefits to DV survivors spreud the costs equally between all employers ruthcr 
than charging an lrtdividual cmployerts unemployment account for the former employee, 



f 

I requested in the bill draft that we handle the costs in the same way. Page 4 lines 1-3 of the bill 
state that the cost of any benefits paid under that exception may not be charged against the 
account of the employer from whom the individual became separated as a result of illness or 
injury. However, I think we need to cladfy that this section would indeed ensure that individual 
employer accounts arc not charged. If not, I would encourage you to amend the bill to 
spcclfically address DV exceptions. 

Most states that cover domestic violence under unemployment report that thcBc cases arc a very 
small portion of overall unemployment claims, amounting to probably no more than a handful of 
claims, 

In addition, Job Service may establish rcusonabk rules to ensure n method for vcri fying a 
realistic level of proof of violence, such as police reports or domestic violence programs. 

I urge you support of this legislation. It nl low survivors or domestic violence to stay in the 
employment system rather than the welfare system and it will help en8urc the safety of the 
workplace by giving survivors the economic option to leave work if 11eccssary. 
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Rep. Riek Berg 
Chair, Industry. Business nnd Labor 
.wa,-
Ja11uary 3 I, 200 l 

Chairman Berg um! members of the Industry, Business and Lnbor cnm111it1cc: 

My name is Linda lsakso11 from the Council 011 Abused Wonw11's Scr\'iccs rn1d the 
Coalition against Sexual Assault i11 North Dakota. Thank you for this opportunity to 
speak in support of !louse Bill 1476. House Blll 147(J would gi\'c \'ictims of'dnmcstk 
violence who have been forced out of their job or voluntarily left the job because of 
circumstances of domestic violence the opportunity to be digiblc for u11cmploymc111 
co111pe11satio11. 

The most recent studies done with bntlcrcd ,vomcn ha\'c supported the fact that ahusi\'c 
partners can adversely affect a victim's experience of' wnrk, education and/or training 
progrnms. These studies show a \·cry complex relationship bctwce11 tltl' victim's 
experience of abuse and their involvement in work activities. Severn! studil's h:1,·c 
found lhnl 1 in general. cvc11 women who have <.·.xpcril'nccd n:ci:nt drnncstic \'iulcncc arc 
i11tcrcstcd in working and arc as likely to be us employed as tlwsc who ha\'c not. Some 
have ahusi\'c prn·tncrs who actively intcl'fcrc with their efforts to work; ho\\'L'\'L'I', crcut ing 
a great dell! of diflkulty sustaining the particip:itinll in employment. 

Tlw evidence of abusive part11cr intcrfcrcm:e with a \\'0111an 1s efforts to t)htai11i11g 
employment and sustaining these efforts has grown over time .iml become more spcci lie. 
The rates or active sabotage found 111 solllc studies ha\'<.' bc1...'tl disturbingly high. 
Wisconsi11 lrns been one of thr, states leading the wclforl' re limn cf/i)rt and (!L-sig11i11g 
specialized services f'or victims of domestic violence. Rccc11tly Wisconsin !ms adopted 
an c11ha11ccmcnt si111ilar to that outlined in I ll3147() to tllL'ir U11cmploymc111 
Compensation law. The Wh;consin study of women wlto ha\'c c~pL·ri cnced currcI1t or 
pust nbusc found that 43.2 % reported that they did not Ice! snl'c from their nhusivc 
pnrtner at work. 29.St!;;, reported they had been 11rcd or lost n job because or domestic 
violc11ec, More sped f1cally, 84.5 % said their ubusivc partner had k,:pt them from 
sleeping, 01· their thrcnts have made them afraid to go to work: the abusi\'c pr1rtnc1· also 
oftl111 rcf'uscd promised daycare. 

U11fortum1tcly, I do not have data available from Norlh Dakotn that you can compal'L'. 
Our coalttion docs not routinely ,isk tile question 11or is this i11forn1ntio11 tlrnt ,·ictims 
volttntarily reveal. So nf'tcr surveying members of North Dakota Council 011 Abused 
\Vo111c11 1s Services organization, we have idc11ti tied 25 women ( 1999) who ,,·oul 1I have 
quu!ilicd undct· this change in stntutc. As I visited with dircct<.'rs or domestic ,·iulcncc 
ccntcl's, it bcc,1111c appa1·c1H that many of the victims scr\·cd \\l'l'C highly skilled in thL·ir 
jobs but unable to mai11wi11 them been use or hn1·ussmc1H nt home or nt work. Som(' 
employers go to great lengths to keep these \'ictims on sta rr and c111p loy<:d, 
but others ea1t 1101 afford the disrnption in their work pl:1cc. One young 
wo11rn11, ntkr excel lent job cvnluations, was fired sc\'cr,1I da;i·s alter 
i-cccivinu H Protection Orclcl' n1.wi11st Iler husband. The husband had an 

~ ~ 
~ 
• 

.. ~ 
~ 

o\ f'.l\ vor1,C:t· 

WllllSTON 
Ftmllt Crlflt Shelta, North Dakota Councll on Ahuud Women't Smlou • Cotlltloi, Ag,lnJt Saxutl Amul1 l11 North Dtkoh 
$12,0151 1111u,6 418EutRomr#HO•8ltmmk,N0S8SOI •Phone:(701l 2S5·6240•To11Fru 1·800•4n-2911 •fo: HS•1904 

or \'I!!\\ 
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m:count at the snmc agency. Frequently in rnral co11111H111itics, partners arc cmploy<.:d in 1111.· samL' 
business, The employer faces the di fticult choice of who is responsible and kts one or tli1.' olh1.·r !:!D. 

Section One ol'tllis bill addresses the need for training and implementation of a training program 
for employees of' Job Service. Tile members or NDCA \VS support this effort and will work in 
conjunction with Job Services North Ditkota and others to plan and impk111c111 a training prngra111 
addressing tile dy11a111ics, !.!>-:lent, and conscqucnccs of domestic violence in North Dilkota. lk·causc 
or the 11u111bcr of victims of do111cstic \'iolcncc who arc currently recipients or TANF and the .IOBS 
progrnrn we me working 011 a training propos~d in conjunction the Dcp,1rt11H.:11t of I luinan Servic1.·s 
to trnin and i111p!cmcnl a sil)lilur program le.Jr TANF recipients. 

Till' nccd for section 3 c arises when so111co11c in shelter is required !o be activcly loo~i11g li.1r work 
wllL'l1 saf'cty is a co11ccrn. Surety is al\vays a major co11sideration for donH.'Stic vio!L'11c1..• ,·ictims, and 
even thou~h a Protection Order 111i1..dH exist, this conti11ucs lo he the most d:.111ucnH1s ti11w for one 

~ ~ ~ 

who leaves a violent rclationsllip. llarassnwnt and controlling bclwviors arc olkn itH:rcascd during 
this time period. 

The language on page fcHll' nddresscs tile need or a11 indi\'idu[ll to leave cmploy111e111 or tn rclocut1.· 
because of sal'cty conccrns. F111ployl.!rs :ilso 1m1st take till: sarcty of'their workplace into 
co11sidcratio11. This subsection allows an individual to address those safety IH.:eds while r1.'l'Ct\'i11g 
the u11c111ploy111crll co111pc11satio11 benefit. 

Some directors of domestic \'io!cnc1: centers tnlkcd nbout indi\'iduals lt:n\'illg their jobs lwcausc of 
unavailable childcare. If the nbusi\'c partner has been doing the childcare while the i11di\'idllal is al 

wol'k 1 und suddenly cannot, or will not pro\'idc tlwt care any longer, partners al'L' forced tu 
volunlal'ily leave employment until adcquatL' or nrfordahlc chilckurc can be secured. Section llllll' 
nddrcsscs these lssul.!s under a good CHllSL' for \'Dluntaril~· leaving a position. 

Other states have adopted the brnmk11i11g ol'thcir u11c111plo~·mc11t co111pc11sation laws and lw\'c 1wt 

found it lo be ovcntscd or ttbuscd. In f'ncl, u11tlcrntiliz;itio11 was a 1110rc fl\'quetH scenario. Bui the 
l'act that this littk bit ol'assistancL' i~ a\'uilablL' lo those who need it can help kcl'P pcupk uul pf till' 
wcl fare system nnd in the cmployn1c11l system where they belong und ha,·c pl'ospcrcd. ThL')' du 1101 
need the skills traini11g ct11Tc11t!y required under TANI•' nor do they demand the job coaching or 
other scl'viccs nvull.iblc under TANF work l'cquircmcnts. \Vhnt is 11ccdcd i!; the tilll<.' pt\1\'!(kd 
u11dc1· UI to ensure their safety nnd 1·ccstnblish themselves in a work c11viron111cnt !'re!.' nr 
i11tcrfol'c11cc from their abuser, I bclic\'c the unemployment co111pc11sntio11 f:yst1.•111 is u ,·iabk answer 
fol' \'ictims with this short term need. 

Thank you for your time. 

Linda Isakson 


