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2003 HOUSE STANDING COMMITTEE MINUTES 

BILURES0LUTION NO. HB 1017 

House Appropriations Committee 
Education and Environment Division 

□ Check hel'e for Conference Committee 

Hearing Date 01-10-03 

Ta Number Side A 
I 
2 X 

Minutes: 

SideB 
X 

Meter# 
16.7-21.0 

Chairman Martinson opened the hearing on HB IO 17. All members of the committee were 

present. 

Maren Daley Executive Directory of Job Service North Dakota, provided written testimony in 

support of HB 1017. 

Rep. Nald How did you calculate the 19. l million that employers have contributed to 

Workforce 2000? 

Daley It is part of the application process when a company takes part in Workforce 2000. It 

includes wages; equipment costs, facilities, 

Rep. Wald Does it include the payroll for existing employees involved in a Workforce 2000 

project? 
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Education and Environment Division 
Bi11/Reso1ution Number HB 1017 
Hearing Date O 1 ~ 10-03 

) Daley Yes, the reason we include it is because it is a benefit to workers so they can receive 

added skills to get a wage increase. 

Rep. Aarsvold When employers contribute equipment to a project, does the title to that 

equipment stay with the employer? 

Daley Yes, if they buy it. 

Rep. Aarsvold Some may remain with JSND for training for another time? 

Daley It is retained by the company. 

Rep. Wald Are these primary sector jobs only? 

Daley Not specifically for Workforce 2000, although we do limit it to those that are 

implementing higher technology and where the training is deemed critical for occupations with 

inadequately trained personnel. 

Rep Wald In my affiliation with a financial institution, we are upgrading training a11 the time. 

This is due to either a new federal law, and I don't think we have ever applied for Workforce 

2000 training dollars. 

Daley In that type of an industry, that falls into a company's overall training pJan. This is for 

implementation of a new technology, 

Rep. Wald Would nonprofit include a hospital or nursing home·? 

Daley Yes, any legitimately registered nonprofit, 

Rep. Wald And those people pay roughly 40.4 mil1ion in taxes for the biennium? 

Daley No, those would be the contributing employers. 

Rep. Wald Well, there are 18,500 employers that paid the traditionot unemployment tax, what 

did the other 1,100 pay? 
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Education and Environment Division 
BHJ/Re~'>ludon Number HB IO 17 
Hearing Uate O 1-10..03 

Daley They essentially reimburse for claims made against their account. 

l<ep. Wald So they pay after the fact, after they know the amount of claims and dollars 

involved? Why do you treat a nonprofit different than a for-profit business? 

Daley For federal compliance. (Referred to John Graham, director of centralized services ln UI 

program). 

John Graham The reason we do is because the legislation that governs both the ND program 

and federal program allows tribal entities, nonprofit corporations recognized as 501 C-3's and 

governmental and political subdivisions the option for becoming a reimbursing employer rather 

than a tax rating one. Most of those entities have chosen to do that. 

Rep. Wald So it is an option to them? 

Graham Yes, but they are locked into that decision for 2 years. But they do not pay the payroll 

tax year in and year out. 

Chairman Martinson Please get to the budget quickly. 

Daley Request noted. 

Daley We have two grants received due to outstanding performance. 1st is WIA Incentive Grnnt 

$775,000 given to the state. 2nd is the Community anu Faith Based grant. 

Chairman l\'Jartlnson There is no dollar figure on there. 

J>aley $496,000. 

Daley Appropriation request includes $56,067,000 in federal funds. $2,000,000 in state general 

funds, and $530,000 in special funds. 

Chairman Martinson How many and what age are the participants of the OASIS, Old Age 

Survivor's Retirement Program. 
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Education and Environment Division 
Bill/Resolution Number HB 1017 
Ht,arlng Date 01-10-03 

Dale.f 5 ranging from (inaudibile), 

Chairman Martinson Are they Job Service employees? 

John Graham No, they are spouses of state goven\ment employees who retired before the state 

government was covered under Social Security. 

Rep. Gulleson Did you find the Welfare to Work program successful to ND population and how 

will you work with that group now? 

Daley We are trying to make the end of that program transparent to our customers, We have had 

good success with those programs. There are parts of the state that have a lower success rate, 

Rep. Gulleson I met with a number of welfare recipients and they had very r,ositive things to 

say about working with that program and career counseling. These people are very directed now. 

Daley We are pleased with the pilot in Cass county, We will extend these services with TANF 

to the extent funding permits. 

Rep. Wald Why have many business' TANF rates gone up considerably? 

Daley Because the rate limits went off this year, .. In the B0's the trust fund almost went broke. 

Our average rate today is lower than it was in the 80's. At the end of the 7 years when we reach 

the trust fund solvency goal, we are hoping to lower the tllX rates. 

Rep. Wald Yesterday we heard the budget for Vocational Education, Is there any way to 

combine workforce dollars into one agency to avoid duplication? 

Daley We feel we have worked this out amongst ourselves. 

Rep. Wald That seems to go against common logic, to centralize is to simplify. 

Daley We work very closely with Vocational Education so they can give good counseling and 

advice to their students. It lets them approach us on a more comfortable level. 
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Education and Environment Division 
Bill/Resolution Number HB JO 17 
Hearing Date O 1-10-03 

' 

Dick Larson Training and Development ~.: 1·11•· .allst for the Bobcat Company in Gwinner. 

Spoke in support of Workforce 2000, 

Don Hedger KiUdeer Mountain Manufacturing. 

Spoke in favor of Workforce 2000, 

Chairman MartJnson closed the hearinp- on HB 1017. 
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2003 HOUSE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO, l O 17 

House Appropriations Committee 
Education and Environment Dlvision 

□ Check here for Conference Committee 

Hearing Date February 5, 2003 

Ta Number Side A 

Committee Clerk Si nature 

Minutes: 

SideB 
X 

Meter# 

Chalnnan Martinson opened discussion on HB 1 0 17, Job Service North Dakota. Sec Standing 

Committee Roll Call Votes. 

Rep. Wald We have had some meetings with people from Job Service and everything in the bin 

except line 16 is unemployment compensation federal money. I would move, if you are open to 

atl amendment, to strike the appropriation on line 16, and remove that from the bill. 

Chalnnan Martinson Is there a second? 

Rep. Monson Second. 

Rep. Brusepard That's the Workforce 2000? 

Rep. Wald Yes. 

Rep. Monson Do we have to strike line 13 too? You• re taking out the whole $2,002t86 l, so it 

is two lines? 
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Page2 
Education and Environment Division 
BUI/Resolution Number 1017 
Hearing Date February 5. 2003 

Be», Wald That's correct. 

Chatnnan Martinson Is there any discussion of committee members? Asked the clerk to take 

the roll on the amendment. 

Clerk took the role on the amendment. 

ROLL CALL VOTES ON AMENDMENT 

2NO OABSENT 

Chafnnan MartJnson We have the amended bill before us. 

Jkp, Wald Moved for a do pass to the full committee as amended. 

Ru,. Bn,se&Hrd Second. 

ChaJrman Martlnso.n Is there any discussion? Asked the clerk to call the roll. 

Clerk called the roll. 

7YES ONO 0ABSEN'f 

)kp. Wald will take the bill to the floor. 

Chairman Martinson closed discussion on HB 1 O t 7. 

I 
I 
I 
I 
! 

I 

'.l 
I 

.... ·••. · ····•· ·· . ' \,,~ :!:'.Mii.Jh~o,Li;r,J~ .• :a<•i!!Ytl 
Tht 11fc1"61f'aphfo 1.,.. on thl• ffl• •r• accur•t• reproductfON of record• dtl fvered to Modern ,nfoMMtlon lyttffll for Mlcroftlaf • ' ~. 
w.r, ff l!Nd fn the rtQUltr cour11 of butfnet1. The l)hotoor1p11tc proce11 fllfft1 1tenderdt of the Afflertcan N11tf ona\ sttrdarde lne~tut• · · · • · 
(ANSI) 1or 1rchlY1l Mtoroftlm, NOTICE& If the ftlnied ,-~ ,boYe ,. let• les,tble then thfl Notfce, ft,. due to the qutlftv of tht 

. - betno fttNd, ~ ,..Qo,, r,-"~ IOI 30\03 . 
· Optr oM 1 pture - D•t• 

I 
I 

.J 

I 



a 

' I 

I 

t 
'11,;.1 ",lq,n 

Ill a a a o : 
4 ' ... 

' 

2003 HOUSE STANJJINO COMMITTEE MINUTES 

BILIJRESOLUTION NO, HB 1017 

House Appropriations Committee 

□ Conference Committee 

Hearing Date 02-13-03 

Ta Number Side A SideB 

Committee Clerk Si nature :r 
Minutes: 

Chalnnan Svedjan Opened HB 1017 for discussion. A quorum was present. 

Rep. Wald I move amendment number 38017.0104. 2nd by Rep. Monson 

Rep. Glassheim The money is not being cut. just moved in this bill? 

Meter# 

Chairman Svedjan It removes it from this budget. The goal is to centralize workforce 

development. 

Rep. Gulleson I resisted the reduction in subcommittee because that program has been 

beneficial for the state's workforce. 

Motion Carries. 

Rep. Wald I move a Do Pass As Amended. 2nd by Rep. Brusegaard. Motion Carries 
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2003 HOUSE STANDING COMMITIEE MINUTES 

BILL/RESOLUTION NO. HB 1017 

House Appropriations Committee 

□ Conference Committee 

Hearing Date 02-14-03 
... 

TaoeNumber Side A SideB Meter# 
3 X 15 .. 21.3 --

·•· 

Committee Clerk Sienature ('j~ \~,/. 
C/ 

Minutes: 

Cha1rman Svedjan Opened HB 1017 for reconsideration. A quorum was present. The 

reconsideration passed by vote of the committee on 02~ 13-03 and the bill was taken up on 

02--14-03. 

Rep. Wald I move a,•t .. :ttdments 0104 to HD 1017. 2nd Rep. Bmsegaard. 

Chairman Svedjan We're not duplicating anything, correct? 

Jim SmJth, Legislative Council The only difference between this amendment and the one 

already passed is section 3. 

Rep. Glassheim What does workforce 2000 do? 

Rep. Wald Those dolJars are used for retraining some new business. In Stark County 

Development, when a new business comes in and they want training dollars that is what it is used 

for. Successful, long-standing businesses also sti11 use them. I'm of the opinion that the money 

should go to the Department of Commerce for new businesses, 
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:~: Appropriations Committee 
esoJutfon Number HD 1017 

Hearing Date 02-14-03 

Motton Carries 

Rep. Wald I move a Do Pnss A . A 
s blended • .2nd by Rep C I . . 

Rep. Wald WUI carry this b!Jj " t • •~ Isle. MotJon Canies 15-7 .. J. 
i ,o he ftoor. 

I 

. 

I 
I 
i 

I 

.J 



r 
Prepared by Job Service North Dakota 

House Appropriations Committee 
January 10, 2003 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 1017 

Page 1, line 2, after "Dakota" Insert "and to provide for a legislative council study" 

Page 1, after line 24, Insert: 

1111Sectlon 4. Leglslatlve Councll Study - Employment 
Security Program• Funding Devolution. The legislative 
council ls hereby directed to carry out an Interim study of the 
Impact of the pending federal leglslatlon which would devolve 
the administrative and funding responslbHlty for the Unemploy­
ment Insurance and Public Employment Service programs 
from the United States Department of Labor to the several 
States. This study Is to include consideration of the methods of 
funding the programs which might be used to replace the 
Federal Unemployment Tax Act funds now funding the adminis­
tration of the programs, and such other relevant Issues as the 
legislative councll might Identify." 

Renumber accordlngly 
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38017.0103 
Tide. 
Fiscal No. 3 

Prepared by the Leglalatlve Councll staff for 
House Appropriations 

February 101 2003 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 1017 

Page 1, line 5, remove !tout of any moneyo In the general fund In the state" 

Page 1, line 6, remove 11treasury, not otherwise appropriated, and" 

Page 1, line 9, replace 1134.411.497" with "34,057,20511 

Page 1, line 12, replace "7,617,792" with "7,617,792" 

Page 1, remove line 13 

Page 1, tine 14, replace "all funds" with "speclal funds appropriation" and replace "58,601 , 193" 
with "56,244,040" 

Page 1, remove lines 15 and 16 

Page 1, remove lines 20 through 24 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House BIii No. 1017 • Job service North Dakota .. House Action 
E><EOUTIVE HOUSE HOUSE 

BUDGET CHANGES veRSION 
s.llrletandWIQN $3,4 ,411,497 ($354,292) $3,4,067,205 

~~ 14,629,:358 14,529,358 
39,684 30,684 

Grllnll 7,617,792 7,617,792 
WOltc F~ 2000 2.002,W (2.Qgg,881} 

TotalalfuncM $5&,601.193 ($2,357,153) $58,244,0,40 

l ... tstitnaleu h 1C011i1i §§,588.332 (354,292) §.§.2~ao.40 

~fund $2,002,861 ($2,002,861) $0 

FTe 367,17 (4,00) 363.17 

Dept. 380 .. Job service North Dakota • Detall of House Changes 
ReMOVES 

REMOVES FUN01NGFOR 
RECOMMENDED WORK FORCE TOTAL HOUSE 

SAL.ARV INCREASE 1 2000 2 CHANGES 

Salaries and Wageil ($354,292) ($354,292) 
~~MS 
Qirplalaaell 
Gt'lntl 
WOrk F0tet 2000 (li,~Hll 12.m:!2.Hl~ 
Total ll fundt ($354,292) ($2,002,881) ($2,357,153) 

LN& Ntlmated Income (35U92) (~,ml 
Gerwellund $0 ($2,002,881) ($2,002,881) 

m 0,00 (4.00) (4.00) 

1 Thlt amendmtnt t'tn'IOYtl fundlnO fOI' the~• reoommended uta,y k'lctM8t of 1 percent tffectlvt January 1, 2004, wd 2 ptlCtnt tffectlYe 
Jlnulr)' 11 2006. Thlt arntndmeM retain& full~ of~ health llwltance ccwtN108 u ptOYlded lot In lhe ~ lkldQIM 
l'tCOl'IVMndallon, 

II Thlt amendment l'tfflOYtl fundlna of $2,002,881 ftom lht general fund and four F1'E potltlon1 fOf the Work Force 2000 p,oo,am, and tht 
aMlndMtnt l'tMOlltt Section :3 ti the blll rtiatina liO WOik Fotot 2000 ~. 

Page No. 1 38017.0103 
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38017.0104 
Tltle.0200 
Flsoal No. 4 

~~ 
Prepared by the Leglslatlve CouncH staff for / • ,/ Qj 
House Appropriations ~ ,.., 

February 13, 2003 I t!S :>-

IIJUSB AMENDMENTS TO HOUSE BILL NO. ◄ 011 

Page 1, llne 5, remove "out of any moneys In th J general fund In the state" 

Page 1, llne 6, remove "treasury. not otherwise appropriated, and" 

Page 1, lfne 9. replace "34,411,497" with •25,031,370* 

Page 1, fine 10, replace 1114,529,359* with .. 101718,437• 

Page 1, line 12, replace .. 7,617,792" with•~" 

Page 1, remove llne 13 

APP 2-17-03 

Page 1, line 14, replace •au funds" with "special funds appropriation" and replace .. 58,601, 193• 
with •35, 799,490" 

Page 1, remove lines 15 and 16 

Page 1, remove llnes 20 through 24 

Renumber accordingly 

/--~ STATEMENT OF PURPOSE OF AMENDMENT: 

- .. / Houu BIii No. 1017 .. Job Service North Dakota .. House Action 
EXECUTIVE HOUSE HOUSE 

BUDGET CHANGES VERSION 

s.lalt.andwao- $34,411,497 ($9,380, 12~ $26,031,370 
Opetalno ·~ 14,sa),359 (3,810,922 10,718,437 
Oilf)ltil&asMtt 39.8M 39,6&4 
Grant. 7,817,792 f-807.793~ 9,999 
Woflc Force :2000 2.002.861 2,002,Ht 
Total d funds $58,801,193 ($22,801,703) $35,791),oiOO 

LeM .tlnllted Income 66,698.332 (2Q,798,M2l 35,799,490 

GhtalfUnd $2,002,881 ($2,C02,861) $0 

FTE 367,17 (•.oo) 383,17 

Dept. 380 - Job service North Dakota • Detall of House Changu 
REMOVES 

REMOVES REMOVl:S FUNOINGF'OA 
RECOMMENDED FUNOINGFOA WORl<FOAOE TOTAL 

SAL.ARV WORKFORCE DEVELOPMENT HOUSE 
INCREASE t 20002 PROGRAMS3 CHANGES 

Salarlel and Waget ($364,292) ($9,025,836~ ($8,:\80, 12ij 
Oper-t>CplnNI (3,810.922 (3,810,922 
OapllalUMtt 

(7,807,793) reo7,793~ Q,-ni. 
WOltt Force 2000 ($2,002.861) 2,002.861 

Totaldfundt ($35,U92) ($2,002,881) ($20,.U.,650) ($22,801,703) 

lffl eetimated IIICOn'I& (3§1e2Ul 120,444.~ (20,796,§12) 

.---.\ QanefalfUnd $0 ($2,002,861) $0 ($2,002,881) 

J FTe 0,00 (4,00) 0,00 (,4.00) 

, Thb. ~•~funding fol' lht Governo,'• rtCOmMended ~ lncreaM ol 1 Pl(Ctnt efftcM Jan~, 2004, and~cenl tftecwe 
~ 1, 2005, Thia ~nl Nlalnl fuN fuf\dlno ot ~ health ln81Jfance covtraoe u ptOYlded fOt' In execotlvt I ~. 

Page No. 1 38017.0104 
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38017.0102 
Tide. 
Fiscal No. 2 

Prepared by the Leglslatlve Council staff for 
House Appropriations • Education and 
Environment 

February 5, 2003 

PROPOSED AMENDMENTS TO HO~SE BILL NO. 1017 

Page 1, lfne 5, remove "out of any moneys In the general fund In the state .. 

Page 1, llne 6, remove •treasury, not otherwise appropriated, and" 

Page 1, line 12, replace •1,617,79211 with "7.817,792" 
Page 1, remove llne 13 

Page 1, tine 14, replace 
11
all funds" with 11speclal funds appropriation" and replace 1158,601, 19311 

with "56,598,332" 

Page 1. remove Hnes 15 and 16 

Pa'-e 1, remove fines 20 through 24 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Houae BIii No.1017 .. Job Service North Dakota- Houso Action 
EXEOUTIVE HOUSE HOUSE BUDGET CHANGES VERSION 

Sallrt.Ma•noes $34,411,497 $3,4,411,◄97 =~ 1-4,529,358 14,529,358 
31,88,4 39,88-t 

~Fom.2000 7,817.782 
i21g,§§1~ 

7,617,792 2.002,lf1 
Total d fl.Inda $58,801,193 ($2,002,881) $58,598,332 
LNIMIIMMedlncome 68,5888 §Q,598.332 
Genefllbld $2,002,861 ($2,002,881) $0 
FTE 387.17 (-4.00) 363.17 

Dept. 380 .. Job Service North Dakota • Detail of House Changes 
RemM 

Fu~for 
fotltt-b.lM WCNicFCN'Ct 

20001 Changes 
s..lttandw.-~_,_,... 
Qaplial ...... 
Grantl 
WO!t( Force 2000 IS2.Q02,Hll ($2,002.8811 
TOlaldf\Md ('2,002,881) ($2,002,861) 
Leta Mttmmd lnoomt 

General Nl'ld ($2,002,861) ($2,002,861) 
FTE (-4.00) (-4,00) 

t Thlt lffl9ndmlnt romovtt IUnclna of $.2,t!)OM81 kom the aentra1 fund and tout FTE Potltlons ffll' the Work Fore. 2000 J)l'()Otam and the 
amenc:tment remcwet SeCtiotl :J ti~ 11111 t'llaUno to Work Force 2000 allocatfonl. 
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Date: February 5, 2003 
Roll Call Vote #: 2 

2003 HOUSE STANDING COMMITTEE ROLL CALL VOTES 
BIL~OLUTlON NO. 1017 

House Appropriations Education and Environment 

D Check here for Conference Committee 

Committee 

Legislative Council Amendment Number -=LC==-=#~3:.:::8;.;:.0.:...::17..:.:,0::...::.l..;.:02~---------

Action Taken Do Pass As Amended 

Motion Made By _R_e_p_. _W_a_ld ______ Seconded By Rep. Brusegaard 

Reoresentatlves Yes No Reoresentatlves Yes No 
Rev. Martinson X 
Reo. Bruseaaard X 
Re». Monson X 
Reo. Rennerfeldt X 
Reo. Wald X 
Rep. Aarsvold X 
Rep. OuUeson X 

Total 

Absent 

(Yes) __________ 7 No ______________ o_ 

0 

Floor Assignment Rep. Wald 

If the vote is on an amendment, briefly indicate intent: See Proposed Amendments, 

1'tlt ■tot'Olt"•tc f...., on thft ffl• •,.. 11cur•t• t'eprcMt.lotfw of rtcordl •ttwred ~o Modem lnfon.•ton tytt .. for •fc,offtllf,- and 
Nlt't ~u- fn the rttUl1r eourtt of lufntta. Tht Slttotogrlflhf C Pf'OCHI MNtl •t~rdl of th• Mtrfc-.~ MttfONl ltandlrdl lnttftutt 
(Ahl) for trohfYtt MfcroftlM, NOTICII If tht fftlllld , ... lbcwt ,. lffl lttfblt than thfl Mottet, ft fl due to tht quelfty Of th• -I llollll fllllld, ~ 

1~ Qo W> ~ ~ ,o 30 Q3 . -~·-,r.,.~~ ~ I l. 
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REPORT OF STANDING COMMITIEE (410) 
February 17, 2003 10:02 a.m. 

Module No: HR-30-2878 
earner: Wald 

ln•rt LC: 38017.0104 Tltle: .0200 

HEPORT OF STANDING COMMmEE 
HI 1017: AoDroprlatlona COmmlttN (Rep. SvtdJan, Chairman) recommends 

AMEMDMENTS AS FOLLOWS and when eo amended, recommends DO PASS 
(15 YEAS, 7 NAYS, 1 ABSENT AND NOT VOTING). HB 1017 was placed on the 
Sheth order on the calendar. 

Page 1, tine 6, remove "out of any moneys In the general fund In the state" 

Page 1, tine 6, remove •treasury, not otherwise appropriated, and• 

Page 11 Une 9, replace "34.411 .497" with "25,031,370" 

Page 1, fine 10, repface -14,529,359" with "10,718,437" 

Page 1, line 12, replace "7,617.792" with "~" 

Page 1, remove llne 13 

Page 1, line 14, replace "all funds" with "special funds appropriation" and replace "58,601, 193" 
with "35,799,49011 

Page 1, remove lines 15 and 16 

Page 1, romove lines 20 through 24 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Hou .. em No. 1017 • Job Service North Dakota .. House Action 

EXECUTIVE HOUSE HOUSE: 
BUDGET CHANGES VERSION 

SalatlNMdw,oes $3,U11,◄97 ($9,3&0, 121i $25,031,370 
~•icpenMt 14,529,359 (3,810,922 10,718,437 
Oapaalaatets 39,6&4 39,684 
Grants 7,6'7,732 7,607,793 9,899 
WOik f0(08 2000 2,002,861 2002861 

Total all funde $58.801,193 ($22,801,703) $35,799,,490 

Leta estimated lnc»me 58,698.332 (20, 7g§,84il 3s.m.◄1!2 

GeMfaffund $2,002,861 ($2,002,881) $0 

FTE 387,17 (4.00) 363,17 

Dept. 380 .. Job service North Dakota • Detail of House Changes 

Salatles and Wagff 
~'lg 8llptl'IMI 
Qapltelamts 
Grants 
WOik Force 2000 

Tolalallftlf\ds 

Lt11 tatlmattd Income 

(2) DESK, (3) COMM 

REMOVES 
RECOMMENOED 

SAL.ARV 
INCREASE 1 

($364,292) 

($364,292) 

{36•t292) 

REMOVES 
FUNDING FOR 
WORl<JlORCE 

2()002 

(S2,002.860 
($2,002,881) 

REMOVES 
FUNDING FOR 
WORKrDAOE 

DEVELOPMENT 
PROORAMS3 

($9,026,835) 
(3,810,922) 

(7.607,793) 

($20,4«,650) 

(20.◄«,550) 

P3ge No. 1 

TOTAL 
HOI.JSI: 

CHANGES 

($9,380, 12n 
(3,&10,922) 

(7,607,793) 
!2.002.861\ 

($22,801, 70:3) 

(20,79U42) 

HR•30<?878 

flle •fo,...,.,..,, ,.._ on thf I fU• •rt aceur1tt ,_....,tfw of reoordl •1twrtd to Nodtrn lftfort11tfon tvlt ... for •torofllMf"I arid 
...... f ftMld fn th r-l•r cour•• ~ butfnt11. Th• f'hoto0r.,1c P,OCHI MMtl It ..... of tht Aatrlctn Ntttontl It ...... INtltute 
(Mtl) for arohfwl •toroftl•. NOT I Cit If tht ffllild ..... aw •• lHI lttfblt thin thf. Notf Cit, ft •• dut to tht .-utv of tht . -t btl"' fll..... ' ~ I 
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REPORT OF STANDING COMMITTEE (410) 
February 17, 2003 10:02 a.m. 

Module No: HR-30-2878 
carrier: Wald 

ln .. rt LC: 38017.0104 Tltle: .0200 

~fund $0 ($2,002,861) to (.2,002,181) 

FTE arMMffllM 0,00 11.00) 0,00 (4.00) 

1 Thia .-nendrnlnt rernow, funding lot !ht Gcwtmor'• recommended awy lncttlM ot 1 perc.nt lffectfYe Jfll'IU#V 1., 2004, and 2 pwo.nt t«.cdw 
JIIMwy 1, 2006. Thlt ~ retains full funding o4 ~ ~ 11'11411',nce COYet'IOt • pnwidld f04' In tht •~ bcJdglt ~. 

2 THI lfMtldrnlnl II'..,. luncJl,io $2 002.881 from the ~al fund rtlatlng to lht WOik Fotet 2000 p,oc,am lo the DIOlnmlnt of Cc)cTwnet'Ot, 
Thi~ 1111o rtmOYet lout' FTE poelelc)n, r~ to the Wo.1( Foret 2000 p(Ogl',m and fMlowt 8lotlon a o, lht blll l'9ldno tow~ 
For0i12000llllocailonl, 

(2) Ol:SI<, (3) OOMM Page No. 2 HR-30·2818 

, ,.,,·1 ', .. , . 
:- :;;-/,,,, 
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• (ANI) for 1rehtwl •tol'Oftl•. NOTICII If tht ffl• , .... ibov. ,. , ... lttfblt than thf• Not fee, ft f • M to tM 4'1tf tv of tht 
-btlNfflMcf, ~ 

'Oor,«. ~M~ 1cl &DID3 . opt, .,.,. lftlt Dllt 

I 

.J 

.J 



• 

·~· ,~. ~, 
!' 
I 

.:, 
,: 

.. ·:::-,)~::\, 
ilJ,··.: ( )? 
;W{/c.:- t. 

~WKJi;i ~,\ ·t,9l-, '.}, \~1f~ \ ,,., .. , 
'.fJi,·,.,-:', 
!''.,, 

··~<}:' 
'ii 

~;· 

. /.1_ .r , ·' 
:It):• \. \~\~ I 

~·'l1l(. 11
', , I ·,, t • 

-' ),)11, I I• '1 ,\11 1'; I> 

,,{)I) IJ ;, ' 'I ' I 
\' • J) ' I ~ ' ••\ \ •,~ II ,I • 

1 / f;:; 1' , >1: -~ :. '/_ • 
Wpt·:,fi'r'.·, 
'~1j-,: /, < .· . 

' :_.1 :: .~; 
t_.',, /,1· 

//·:".~.',t"• 
i'\r 

.f\ 
,'\( 

• J \' 

.20ol· ~.~n :~,,~PRxif:roNs 
· , · · · aa·: 101.,. · 

: / 

'fht Mftrotrlf)hto ,..,.. on tht1 ffl11 ere accurate reproductlona of recordt dtlfvered to Modern lnfo1Wtf on Syate• for Mlcrofft■fnc, and 
Wtrt fi lllltd fl'I the reoular courH of butfntH, The photographtc procttt 111Nt1 ttendliHM of the AMerfcon Nat tonal ltandardt Jnttftutt 
(AkSl) for archfval 111tcrofllffl, NOTICES If the ffllltd flMGt above,., ... lttlblt than th1• Nottce, ft f• due to the quatttv of the 
-tbef!lilfllNd, . ~ ~···· ~~ ( ~ Qt. _IY'>,c) ' '•, ·-apordor,, 'lf..,.1ur~ Dltl 



• 

r ...... ''··"' . ....,,: 

2003 SENATE STANDING COMMIITEE MINUTES 

BILURESOLUTION NO. HB 1017 

Senate Appropriations Committee 

0 Conference Committee 

Hearing Date March l 2t 2003 

Ta Number Side A SideB Meter# 
#2 X 3,845 - end 
#3 X 0- 250S i----------+--------+--------~ 
Committee Clerk Si nature 

Minutes: 

Senator Holmberg reconvened the meeting. HB 1017 was the next bill heard. 

(#3848) Maren Daley, Executive Director of Job Service North Dakota. Written testimony is 

Exhibit #1 which is attached. She testified on the engrossed bill, which she states is different 

from the original bill. AlJ workforce funding was removed from the Job Service appropriation 

and transferred to the Dept. of Commerce. The transfer was to consolidate al1 workforce training 

into a single state agency. Ms. Daley asked that the Senate to restore the original appropriation 

to the Job Service, they understand that there opportunities to improve and coordinate the current 

delivery of workforce training. workforce development and economic development in the state, 

but they do not feel that is the best way to accomplish that improvement. They also asked that 

the committee adopt the proposed amendment that Job Service has drawn upt Exhibit #2, 

attached. The first part of the amendments deals with the funding taken out by the House. 

Section 3 deals with the work force allocations and section 4 is requesting a Legislative Council 

\'tie llio,..,_..fo ,...., on tht• fft• tN aceur•t• rtpl'CNUtfn of recorda dtlfYtrtd to Nodtrn JhforNtfon lylt .. for •fcrofftlli,. 111d J, 
•• fflllld '" the l'tlUlll' COUl'H of bu8fM11. Th• photogr-te ~-· IIIINtl ltlndtrde of th• AMtrfctn Nttf OHtl ttandlrct. lnetttut• ,. 
=:°'-r::rr:..=!crofll■, NOTIClt If tht fftlllld fMlt lboW ft lfft lttfble thtn thfa Mottet, ft fe due, to tM qlM\tty of tht 

. ~u.r. ... ~~M~ IOI &O\Q3 Optra or11 tntt""• Date 
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Senate Appropriations Committee 
Bill/Resolution Number HB 1017 
Hearing Date March 12, 2003 

Study on Workforce development, Workforce training, Public Labor Exchange, and 

unemployment insurance program delivery systems and funding. This is requested because of 

pending federal legislation which would bignificantly change the respective Federal-State 

responsibUity and funding for Workfot'ce Development, etc, Ms. Daley stated that because the 

speed that this bill made its way through the House, they did nol have the opportunity to voice 

their concerns with the amendments, Today she wanted to discuss the engrossed bill. ln her 

written testimony. Exhibit # t, under tab 5 there is an amended version of her testimony before 

the House Appropriations Committee, which Jetails their mission, their customer service 

orientation, their business pian philosophy, the services they provide their customers and the 

performance measures they use to guide their delivery. She also stated that North Dakota was one 

of 12 states to receive an incentive grant for WIA (Workforce enforcement Act) perfonnance 

from the US Dept. of Labor for the delivery of workforce training programs. This is a $750,000 

grant which was made possible by Job Service working with the Department of Public 

Instruction and the State Board of Vocational & Technical Education. Their Unemployment 

Insurance program has also received regional awards for its service to both business and 

claimants. Their labor market infonnation center has been nationally recognized for accuracy and 

service to the workforce community. Their web site is one of the most frequently visited sites in 

stale government, it averages about B0,000 hits per month, 

Ms. Daley then went into detail regarding the changes in HB 1017. which can be found in her 

written testimony, exhibit #1. 
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Page3 
Senate Appropriations Committee 
Bill/Resolution Number HB 1017 
Hearing Date March 12, 2003 

Questions: 

Senator Holmberg stated that he had discussions with the Legislative Council that the 4 FI'B 

was a mistake and that has been corrected. 

Maren continued with her testimony on the Job Service Bill 

Tape #2 Side b ends/ Tape #3 , side A begins. 

Maren continued with her testimony regarding the House Bill and the Workforce 2000. 

Questions: (#255) 

Senator Holmberg wanted to clarify the concern of the Job Service that the House did on their 

bill. They removed the recommended salary, and the rest of the changes were taking the 

Workforce out of the Job Service budget and putting it into the Department of Commerce. The 

subcommittee will be Senators Grindberg, Thane and Tallackson. Maren stated that Job 

Service was the best prepared and in the best position to delivery these services throughout the 

state, they are the heart of workforce development and training and the connection to the job 

seekerst we are also the connection to the businesses. Senator Hob. -'erg suggested that 

Roxanne look at the language regarding the study, that seems more directive than most studies 

which state that the "Council shall" rather than the wording on the proposed amendment. Maren 

stated that: 11they are kinda aggressive on this and action oriented" and they are hoping for more 

than just a study, they are looking to take this Workforce forward. Senator Mathem: (#492) 

Was this study discussed in the House or has this just come up? Maren replied that she did 

propose it to the House, she did include it in her testimony but she got the impression that they 

didn't take it seriously. Senator Mathem continued that he hoped the subcommittee would take 

this seriously and give it consideration. Senator Holmberg (#600) "When one tracks the FTE's 

, ' 
. ,:.'1#t} 

del f td t Modt n 1nforM1tton tytt .. for Mt croft l■lftl and 
the •toroerlf'hfc , ..... on this ftlM •r• accurate reprodl:cttn of rtcordl ver C:,. o/ th• AMertcan N1tton1l ltlndardl IMtftutt 
wrt fHMld fn tht reoul1r eourH of bu111n1efH•h Tfhltl~tfa,:Ht~e:o;=:•re:'!!tr:~han thf• Notice, ft 11 due to tht quality of tht 
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Senate Appropriadons Committee 
Bill/Resolution Number HB 1017 
Hearing Date March 12, 2003 

of the agency, the reduction have to do in patt over the past years with less federal money but the 

folks who are on the front lines also are being able to use the Internet and use technology as wen 

as citizens who are looking for work, so he is sul'e that these changes are not Just going to stop 

now, there might be more changes mandated from above". he wanted to know if he was correct? 

Maren stated that he was right on track. Their request for FfE1s is 367 .17 which is down 22.61 

FrB's, this was looked at over a year ago, seeing what was going to happen to the federal funding 

and the service delivery for the customers. Their employees, although fewer in numbers, win be 

higher in skills and they will serve more as coaches for job seekers, and as consultants for 

businesses. Local offices won't be the unemployment office they will be the career building and 

employment office. Senator Andrist: (#882) There were offices in every county, he wasn't sure 

they every delivered any services to small community or maybe those communities don't ask for 

those services, in most of those small communities there isn't much Job activity going on, and it 

isn't needed. What does a job information center offer? Maren stated that they would be 

involved in the new business that are developing there, there will be some increased needed 

employees in the new plants coming on. Even though they don't have an office there, there will 

be job fairs and recruiting and by helping the business define and establish skill levels so they 

hire the right people by inviting applicants and helping to screen them, arranging some of the 

training that they might need for that new position. Senator Andrlst wanted to know what is a 

11Job Information Center"? what does it mean? they are on the map (she displayed some maps 

that indicated where there were offices, etc.) Maren stated those were where the local job service 

offices, where there is actua11y an office and a staff on site. They can't have an office everywhere, 

but they will come to you. Senator Andrlst wanted to know if there was someon~ who came to 

Tu •tcrotr•tc fMIIN on thf • fflm ere accurate rtprOS.1Ctfon1 of rteordt dtlfvered to Medern lnfort111tf on lylt .. for •fcrofflMff'II Ind 
were ftlNd fn th• reoular course of butlnesa, The photo0r,phfc proctH meet• 1t1ndardl of the AMerfcan National lttlndlrdl ln1tftyte 
(ANII) for 1rchtv1l lftlcrofflm, NOTICSs If the fflnied fNgt above,. lfft ltc,fbte thin thf• Notfct, ft fl due to the qualttv of tht 
_, ... , .. ftlMOd. ~ I 
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Senate Appropriations Committee 
Bil1/Resolution Number HB 1017 
Hearing Date March 12, 2003 

/) the different offices that are not manned by staff now? Maren replied that the Job Infonnation 

Center was reaUy only a place for information, for the types of employer needs, for example the 

Pasta Plant, they would do that through larger staffed offices, directly to that employer and 

through the local economic developer. Beulah and Grafton were both mentioned as good 

examples of Job Service Centers in smaller communities. 

Other testimony: 

(#1417) Bill Butcher, State Director of National Federation of Independent Business (NFIB). 

which has 3000 members, small business in North Dakota. He is also a member of the Workforce 

2000 advisory board. He was testifying in behalf of HB 1017. He did not submit any written 

testimony. He spoke on the Workforce 2000 part of the bill. He was concerned about the cuts 

made by the House. A poll is taken of their members and a majority must be agree, thi~re was a 

poll on Workforce 2000 and over 80% felt that it should include existing business. The wording 

by the House makes it only for new busiuesses. The funding for the last biennium was $2 

million. the House has cut it to $1 million which would not be adequate for the state. He would 

like to encourage the Senate to restore the funding to $2 million, not make it just for new 

businesses and to keep it in Job Service. 

(# l 869) Virgil Seibold, Phoenix International, a company in Fargo. He had sent an e-mail to the 

Senators and he wanted to talk about that and keeping WorkForce 2000 in Job Service and the $2 

million budget and for all businesses, not just new ones to participate. He read the e-mail but did 

not provide a copy for the record. 

.,, '/'• '" 
, .1h,.• ., .. ·., ·, 
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Wfl't ffh•d fn th• rttt,1lar C04Jl'H Of butfntH. The phototrlf)hfc Pl'OCIH IIIHtl 1tandardt of the ANrfcan National ltandll'dl lnttftutt 
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Senate Appropriations Committee 
Bill/Resolution Number HB 1017 
Hearing Date March t 2, 2003 

(#21 S5) John Hougen. Department of Human Services, No written tesdmony. He wnnted to be 

included in the subcommittee regarding the money. Job Service takes care of their work 

participation. 

Maren continued. She presented the North Dakota Economic Road Map 2002, Exhihf t #3. 

With no other testimony before the committee, the hearing was closed on HD 1017 (#2505) 
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2003 SENATE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. HB l017 Vote 

Senate Appropriations Committee 

Cl Conference Committee 

Hearing Date April 4, 2003 

Ta -Number Side A SideB 
#1 X 

Committee Clerk Si nature 

Minutes: 

Meter# 
0- "1....-

Meeting was called to order by Senator Holmberg, chairman. Roll call was taken. 

(#145): HB 1017 Job Service. 

Senator Grlndberg explained the amendments for HB 1017 . The arnendments addressed the 

health insurance premium to be consistent with all budgets and it transfers back to Job Service 

the workforce programs and the agency bectlming the administrator of the various workforce 

programs and increases the N.D. Workforce 2000 program from $1 miUion to $1.5 miJHon. That 

is still $500,000 under the executive budget. Section 3 addresses the eligibility for the Workforce 

2000 programs in the rural areas. Section 4 is the study on the workforce programs, etc. for the 

next interim. The House added some restrictive language on who could access and apply for the 

Workforce 2000 grant program and the subcommittee (Senate) returned it to the original bill. 

Senator Grindberg moved to accept the amendments. seconded by Sene,tor Krlngstad. 
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Senate Appr<>priations Committee 
Bill/Resolution Number HB 1007 
Hearing Date April 4, 2001 

Discussion (#367): Senator Krauter asked for clarification on the $1 million to the $1.5 

million, Senator Orlndberg explained that the Governor's budget was for a little over $2 million, 

the House removed $ t million and the Senate subcommittee put back in $500,000 to make it 

$1.5 million. Senator Holmberg added that the amount was taken out of the Commerce bill. 

Senator Grindbera added that the program was switched to Commerce by the House and now it 

is going back to Job Service to administer. Senator Krauter wanted to know why did it say it 

was an increase in the general fund of $1.5 million? Senator Holmberg stated that it was. but 

in Commerce there would be a reduction of $1 mi1Hon of general funds. Senator Krauter stated 

that now he understood, Senator Mathern (#453) He wondered why not go back to the $2 

million? What is not to be done that the Governor wanted to do? Senator Grlndberg replied 

that in trying to balance everything, everyone got just a sprinkling of funds. Senator Holmberg 

stated that they left the flexibility that the agencies have under current Jaw rather than the 

restrictions that. the House had put in. This is one of the things that the conference committees 

wlll have to work on with the House"•restrictions vs flexibility. 

Voice vote was taken on the amendments, motion passed. 

Motion by Senator Grindberg, seconded by Senator Thane for a DO PASS as AMENDED. 

Discussion: (#558) Senator Krauter wanted to know if there were any related IT dollars since 

there was general funds dollars in this. Senator Holmberg replied that he would guess not. 

because the general fund money in Job Service has always been the money that goes out to 

Workforce training and not IT, that is his understanding, The general fund money in Job Service 

is training for workforce, everything else is federal money, 

1<1, -,,-.,,:,., 

1i 
.. ,. , ., .,. ,,., ir;:~r1: 

11'o lfo ......... fo I- '"' tht I ftl1 1H 1e...-1t1 ..., ..... 11 ... of - dtltwtld to _,n lnfo,_tt.., IY•t• fo, •lorof lllf:

1
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Page3 
Senate Appropriations Committee 
BfJI/ResoJudon Number HB 1007 
Hearing Date April 4, 2003 

Roll call vote was taken, 13 y O no 1 absent and not voting. Motion carried. Senator 

Grtndberg will be the cattier. 

Close (#662) 

Yht llfoNll"•tc , ..... on thft ffl■ are accur•t• repr-.tfona ef reoordl •ltwred to Nodtrn lnfor..tfon IYlt• for •forofttal,. and 
wtf't fHMd fn th• reoular courH of bulfnttt. Th• phototraphf c Pf'OCHt Mttl 1tenderdl of the Mtrfctn N1tfon1t ltlndlrda lnetftutt 
(ANSI) for archfwl MfcrofflM. NOTIClt If the fUlltd .... lblM ft lHI letfblt thtn thf I Notfat, tt ft due to ttt. quelf tv of the -t ....... fllood. ~ 

1 o ,'l " ~ ~ t c·. 3 Q3 .• iiorr.*-~- I ql. 
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Prepared by Job Service North Dakota 
Senate Appropriation• committee 

March 12, 2003 

'i}{~bJ#~ 
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PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1017 ~ 

Page 1, llne 2, after "Dakota" Insert "and to provide for a legislative counoll study" 

Page 1, line 5, after .,appropriated" Insert .,out of any moneys In the general fund In the 
state treasury, not otherwise appropriated, and" 

Page 1, line 8, replace "25,031,370" with "34,057,205" 

Page 1, line 9, replace 1410,718,437' with "14,529,359" 

Page 1, line 11, replace "9.999" with "7,617,792" 

Page 1, after Une 11, Insert: 

'Work force 2000 

Total afl funds 

Less estimated Income 

Total general fund appropriation 

Page 1, remove lfne 12 

Page 1, after llne 15, Insert: 

2,001,912 

58,245,952 

56,244,040 

2,001,912" 

''SECTION 3. WORK FORCE 2000 ALLOCATIONS.. For the year 
beginning July 1, 2003, a minimum of $150,000 of the '01,912 provided 
for work force 2000, Is to be available for projects In at .:,f the state that are 
not within five miles [8.05 kilometers] of a city with a population of more than 
eight thousand. Any work force 2000 funds remaining after June 30, 2004, may 
be used for projects in any area of the state. 

SECTION 4. LEGISLATIVE COUNCIL STUDY - WORKFORCE 
DEVELOPMENT, WORKFORCE TRAINING, PUBLIC LABOR EXCHANGE, 
AND UNEMPLOYMENT INSURANCE PROGRAM DELIVERY 
SYSTEMS AND FUNDING STUDY. The leglslatlve council ls hereby directed to 
carry out an Interim study of the Impact of pending federal legislation which 
would slgniflcantly change the respective Federal-State responslblllty and 

Page 1 
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. 
funding for Workforce Development, Workforce Training, Publlo Labor Exchange 
and Unemployment lnauranoe programs. This study Is to consider appropriate 
organizational placement within state government for delivery of Workforce 
Development, Workforce Training, Public Labor Exchange and Unemployment 
Insurance programs and methods of funding the program• fnoludlng replacement 
of the Federal Unemployment Tax Act funds now f undlng the administration of 
the Unemployment Insurance and Public Labor Exchange programs, and such 
other relev~nt Issues as the teglslatlve counoll might Identify." 

Renumber accordingly 
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38017.0201 
Tltle.0300 
Fiscal No. 2 

Senator Grrndberg 1Y 
April 3, 2003 1' 

Prepared by the Legislative Council staff for~/h 

L-\ll 
PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1017 4, 'J, 

Page 1, llne 2, after "Dakota" Insert": and to provide for a leglslatlve councll study" 

Page 1, line 5, after "appropriated" Insert "out of any moneys In the general fund In the state 
treasury, not otherwise appropriated, and11 

Page 1, tine 8, replace ''25,031,370" with "34,017,882" 

Page 1, llne 9, replace 1110,718,43711 with "14,529,359" 

Page 1, llne 11, replace "iam" with "7,617,792" 

Page 1, after Hne 11 , Insert: 

"Work force 2000 1.500,000" 

Page 1, Hne 12, replace "special funds approprfation11 with "all funds" and replace 11351799,490" 
with "57,704,71711 

Page 1, after line 12, Insert: 

•Less estimated Income 
Total general fund appropriation 

Page 1, after fine 15, Insert: 

56,204.717 
$1,500.000· 

' 0~ 

I 
j 

i 
"SECTION 3. WORK FORCE 2000 ALLOCATIONS. For the year beginning 

July 1, 2003, a minimum of $150,000 of the $1,500,000 provided for work force 2000 Is 
to be available for projects In areas of the state that are not within five miles (8.05 
kilometers] of a city wkh a population of more than eight thousand. Any work force 
2000 funds remaining after June 30, 2004, may be used for projects In any area of the 
stat,~. 

I -t, I 

SECTION 4. LEGISLATIVE COUNCIL STUDY• WORKFORCE 
DEVELOPMENT, WORKFORCE TRAINING. PUBLIC LABOR EXCHANGE. AND 
UNEMPLOYMENT INSURANCE PROGRAM DELIVERY SYSTEMS. The leglslatlve 
council shall consider studying during the 2003-04 Interim the impact of pending federal 
legislation that would slgnlficantly change the respective federal-state responslbllfty and 
funding for workforce development, workforce training, publlo labor exchange, and 
unemployment Insurance programs. The study should consider appropriate 
organizational placement within state govemment for delivery of workforce 
development, workforce training, public labor exchange, and unemployment insurance 
programs, appropriate methods of funding the programs, Including replacement of the 
Federal Unemployment Tax Act funds currently fundl11g the administration of the 
unemployment Insurance and public labor exchange program, and other relevant Issues 
as may be Identified. The leglslaHve council shall report its findings and 
recommendations, together with any legislation required to Implement the 
recommendations, to the fltty .. nlnth leglslatlve assembly. 11 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Page No. 1 38017.0201 
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Hou• BIii No, 1017 • Job Service North Dakota• Senlte Aotl~~ 

E~~Vll - -S fM 
81111rieeandWION $34,411.407 '26,031,370 ...... ,512 '34,017,a: ~--- 1U29,* 10,711.437 :,,110,122 f<f,sat, =-- $9,184 ..... M,ee-4 

7,t17,7ta , .... 7,I07i193 7,.17.7'2 
WOltcflotet2000 ,m.112 uoo,ooo l,111.!Kf 
Tcal .. turldl UU01t1$3 '36.7",480 '21,t()a,227 $157,704,717 

IMl...,...C,lnoonll --·· &711 .• a.o.a.uz H.n.!1ZlZ 
~Mid tzooa,ae1 '° f1,500,000 ,1,aoo,000 

FTE M1.t7 313,17 4,00 387.17 

Dept. 380 • Job Service North D1kota .. DetaU of Senate Change1 

w.tltandWION ==-~ 
WortcForo.2000 

REOUOES 
RECOMMENDED FaFOA H TH 
I RANCE 1 

($39,323) 

RESTORES 
FUNOfNGFOA 
~ 

DEVELOPMENT 
PAOGAAMS2 

'9,025,136 
3,110,m 

7,807,793 

AESTOAES 
FUNOIHGFOA 

WORK 
FORCE 
20003 

11,g.000 

TOTAL 
SENATI! 

OHAHGES 

$8,eee.1112 
3,810,922 

1.eo1,1U 
1.l'lQO.QI> 

TCMI II bldll ($31.323t $20,....,.,580 $1,500,000 $21,906,227 

LIii.....,.., fnoomt liaD _.\ 20 ~"" ICM """' 
IXDIClllll,II,,,..,,,. --- 20,,vv,227 

Gtnot'II bid to to tf,500,000 $1,IS00,000 

m ~ ~ ~ ~ 

1 TIIII.....,._. ftd&wfie funding lot--~,.... inlwn)e llf'lnunl fRxn $493 • monfl to$488,70ptt month, 

1 'Thll.,,.,..,.,..,__,.. bldllOWng$20, ..... ,UO._WM~~the HacMtfn,mJob~NorflDINolatoh~ 
dCOml'ftllCl,}~~~IO-- Mnlclt~etrvlce~pt't:IQtlffl ($1,070.au), --~ ■HIUMOt~. 
"'8,800), ~ ,,,_.,.,.Id c,12,736, Hit), h new jat,e tttln4o0 PR>C,'lffl (f1150,000), tndtlt ji,ti~ nf bellc_. n1t1i1G 
JNOC,lffi(tl,.,212). 

s =Id~=~"""~~ tund ■nd flU FTE poeillOnl r.wnQ to IN Wor1c Fotce 2000P«JgtWn hf Mtt 

Page No. 2 38017.0201 

flit Mfo,...,..f o , .... on tht• ft t• 1rt accur1tt reprouiUON of rl!Cordt del fwrod to Modtrtt lnfMMltfon tytt .. for Mferoff let111 end 
wer• f HMd fn the reoul•r courae of butfnt11. The s,hotc,orlJlhfc procttt Mett1 1tendai'cM of the AMtrtc1n N1tfon11l ltlndlrde tnatftutt 
(AMII) for 1rctifwl MfcrofftM. NOTICls If th• ffllNd fNtt tbovt ft lt11 lttfbtt than thf1 Notfct, ft ft due to tht quellty of tht 

1~tbtfn,fttMCt. ~ ~ 
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Date: t//t1/0J 
Roll Call Vote#: / 

2003 SENATE STANDING COMMITfEE ROLL CALL VOTES 
BILIJRESOLUTION NO. / Ol 7 

Senate Appropriations 

D Check here for Conforence Committee 

Legislative Council Amendment Number 

Action Taken 

Motion Made By -h=--...;..L,4,,l,,C,11,t.J.61~+---- Seconded By 

Senators YH No 
Senator Holmbera. Chainnan 7 

Senator Bowman. Vice Chair v 
Senator Grindber2, Vice Chair 
Senator Andrist 

Committee 

Senators Yes No 

., .. --..: 
'""•\. .. ~ 

'' 
'~ 

() 
Senator Christmann ✓ 
Senator Kilzer ✓ 

Senator Krauter 
Senator Krinastad • 
Senator Lindaas v 
Senator Mathern v' 
Senator Robinson v~ 
Senat.or Schobin2er V 
Senator Tallackson / 

Senator Thane ✓ 

Total 

Absent 

(Yes) __ .:..:;.13 _____ No () --=---, 
Floor Assignment 

If the vote is on an amendment, briefly indicate intent: 

Tho.,., ....... ,. ,_ .. thll fll• ... -•t• ,..,. ... ,, ... of rte0 .. dlltwrtd to "°"""' lllf_tl .. IIYII• for ■torofll■IIW ... 
M1rt ftlllld In the rttul•r eouru Of bullnK•• !ht photoaraphto p, ..... .,.t• •t-rdt of the AMrtcan N1ttan1l •t-rdt 1n1tttutt 
(AIIII) for orct,tval otcroftl■, IIOIICEI If the flloied I- - , ..... toolblt th,n thl• Motl••· It II dl't to th• quality of tht 

. doe\lMt'lt bttnt ftl!Md. ~ _,..Q.o,, 11", ,c,~~~ 101 :::.a\03 . 
. 0ptr1 0¥1 1 ,anaturt Dltl 
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82ndDAY MONDAY, APRIL 7, 2003 1177 
IIUDOET VERSION OHAN01!$ \ll'R810N 

=:,.ww.- ••·m·· ... ,1,e1e,020 1•1.e&el •ure,m 12.672 $12,612 90,IXIO m,1112 ~,.:r-' 37,000 JI,000 37.000 
Otinle OU,100 4, ,100 .C,Me,100 
~ ~ ~ ~ &Q!2Q 

Tol.lla11'1ridt •t.13UM $7,'t1U92 (.141,'58) $7,573,ak 

L•Nlim,t.;~ 1..w.m tmm tlliAW zmm 
Otnenll fund to $0 '° '° FTE i7,15 11.15 0.00 17,1& 

Dept. 221 • Land Otpartment • Detail of a.nat. Chanr,t, 

Reoucea REMOVI!& 
R!COMMEMOED f'!UNOfNO R!DUCl!&THI! 
FUMDINGF'OR f'~W!EO CONTINGl!N<:lY '!'O1Al 

H~LTH CONTI\Of LINE &l!NATE! 
1N8UAANCE1 coara lfE!~,43 CHANGES 

8'1eriMiindW.- (Sl.858) 1•1.esel 
Qp«lllln(I •lll)enMI ($00,000) 90,000 
QW .... 
Ord 
~ ___ ... .,._ .. ___ _.,. ____ ..... __ 

~ ~ 

TOUII .. Alndt ($1,958) ($90,0t\O) ($50,000) ($141,858) 

a... ..,.d 11\\lOnllt lUH.I ~ ~ LliUHl 
o.walf\lnd $0 $0 to $0 

FT£ 0.00 0.00 0.00 0.00 

1 Thlt ~ r.ck1CM fllndlng for lfll 19Q01111Mt,!Md ... ~ hNltl ~ prtl'llilJIM fwlnl S.C93 p..- MOnlh lo ...... 70 pet~. 

3 Thll ~ redUCff bldlllg In h corllll,e.lCII h ll4ln\ by $50,000, tl\C:t ~ CMII can be peld llndtt lM conllnulng tlppnlpn.,, 
INlhriY In HouN 811 Mo, 1103, 

This amendment also removes the requirement of Budget S.!!Ctlon approval before a state •ncy•s right 
to rect>Vtr property I& rellnqulshedi changes the notice and publlcatlon of abandoned property fists from a 
notice to two notices: removos the requirement that the noth~ must be publlshed at ~a•t once a week 
tor two consecutive weeks: removes the requirement that the cost of the abandoned property 
advertisement may not excffd the cost of the notice: and adds sections from Senate BIii No, 2152 
relating to unclaimed property, 

REPORT (.)F STANDING COMMITTEE 
HS 10171 •• engro•Hd: Appro1;,rlatlons Committee (Sen. Holmberg, Chairman) 

;,-=, recommends AMENDMENTS AS FOLLOWS and when so amended, recommends DO 
,.-'"',,- I PASS (13 YEAS, 0 NAYS, 1 ABSENT ANO NOT VOTING), Engrossed HB 1017 was 

.,,, placed on the Sixth order on the calendar. 

Page 1, fine 2, after ttDakota" Insert "; and to provide for a legislative councll study" 

Page 1, llne 5, after "appropriated" insert "out of any moneys In the general fund In the state 
treasury, nut otherwise appropriated, and11 

Page 1, line 8, replace "25,031,370" with "34,017,882" 

Page 1, llne 9, replace "10,718.437" with 1114,529,369" 

Page 1, llne 11, replace"~" with "7,617,792" 

Page 1, after line 11, Insert: 
"Work force 2000 1,500.000" 

Page 1, llne 12, replace ttspeclaf funds appropriation" with "all fundsfl and replace 1135,799,490" 
with "57,704,717" 

Page 1, after llne 12, Insert: 
"Less a~tirnated Income 
Total general fund appropriation 

Page 1, after tine 15, Insert: 

56,204.717 
$1,500,0001! 

: 
) 

1 
l 

The Mforotraphf o f_.. on thl1 fft11 •r• accurate reproduotfOl'III of recor• dtlfwrtd tc, Modern lnforfflltfon 1ytt11111 for 111feroffllfn, and J· 
were fftlllld fn the rttUlar courtt t,f buc••~-.s,. Tht phototraphlc proctH MHtl tt, 'ldardt of the AMtrfcan N1tf wl ltltldlrdt lnttttutt 
(AMII) for •r~htv1l 11foroffl111. NOTIC!t 1f ~l 1• ffllNd , ... lbov. ft lfft ltttblt than thf• Notfct, ft ,. due to the qualttv of th• 
docuMtnt btfng ftlllltd, ~ 
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1178 JOURNAL OF THE SENATE 12nd DAY 

"81:0TION 3. WORK FORCE 2000 ALLOCATIONS. For the year beginning 
July 1, 2003, a minimum of $1501000 of the $1,600,000 provided for work force 2000 Is 
to be avallablE, for projects In areas of the stute that are not within five mites [8.05 
kilometers] of a city with a population of more than eight thousand, Any work force 
2000 funds remaining after June 30, 2004, may be used for projects In any area of the 
state. 

SECTION 4. LEGISLATIVE COUNCIL STUDY .. WORKFORCE 
DEVELOPMENT, WORKFORCE TRAINING, PUBLIC LABOR EXCHANGE, AND 
UNEMPLOYMENT INSURANCE PROGRAM DELIVERY SYSTEMS, i'he leglslatlve 
council shall consider studying during the 2003-04 Interim the Impact of pending federal 
legislation that would slgnlflcantly change the respective federal,.state responslblllty and 
funding for workforce development, workforce training, publlc labor exchange, and 
unemployment Insurance programs. The study should consider appropriate 
organlzatlonal placement within state government for dellvery of workf0f'C8 
development, workforce training, public labor exchange, and unemployment Insurance 
programs, appropriate methods of funding the programs, lncludlng replacement of the 
Federal Unemployment Ta>< Act funds currently funding the administration of the 
unemployment Insurance and publlo labor exchange program, and other relevant Issues 
as may be Identified, The leglslatlve counoll shall report Its findings and 
recomm('ndatlons, together with any leglslatlon required to Implement the 
recommendatlons 1 to the fifty-ninth legislative assembly, 11 

Renumber accordlngly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HOUH Bill No. 1017 • Job Strvlc. North Dakota• S.n.t• Action 

EXEOU"IWE HOUII! SENAYE SENAYE 
euooer \IEltSION CHANGES 1/ERs,oN 

8--andW.- $3"4,,.1Mt7 HS,031.370 tUH,512 $34,01'1',W 

8=1=-' 14,112t,3ff 10,711,437 u10,,22 1'4,52t,359 
3UM 3U&4 3U&4 

GttrU 'l',11'7,702 9,909 7,4!07,103 'r,817,192 
Worll l"o,ce 2000 ~ .., ___ ...... __ ...... ~ ~ 
'l'otlllll~ $5Uo1,193 "5,700,4to 121.0011,221 $57,10'4,717 

L•~lncomt !!Mil,W 35.Zti,olllO ii.!05,221 H~,m 
o.inrut,c1 $2.002,1!~1 so $1,500,COO $1,600,000 

PTE 367,17 36J.11 '4.00 361,17 

Dtpt, 380 • Job Servlc. North Dakota • Dttall of S.n1t1 Ch1ng11 

REDUCES Re'.SYORES RESTORES 
Rl:COMMENDED FUNDINGflOR FUNDING FOR 
FUNDtNOFOR WORKFORCE WOAA YOTAL 

HEALTH DEVELOPME1'r ~er SENA'l'E 
INSUAANCI: 1 PRJGRAMS CH-'NGl:S 

Sll#IH#ldW,oN (139,323) $9,026,835 $8,988,612 
OIMl'lllng lltptMM 3.810.9~2 3,810.1122 ~--- 1,!!01,793 7,607,703 G,iinll 
Worll Force ~ ........... _ ......... .. _ ..................... IJ,~ ~ 
'rc:ul all lunclt ($39,323) S2M«,IISO SM00,000 121.905,227 

UNll4imtttd~ (HJlll all~,H!! ..... _ ................ 20,105,227 
Oennl rut,d $0 so SM00,000 S1,S00,000 

frfE o.oo 0,00 ,4,00 ,4,00 

1 Yhlt lftw.dmlnt rtdtJCM tlll~fotlit .. ~hMift lnitlftl'letl)llll'lluml trcmS4Up11mct'llllloWUOpe, monlh. 

2 'l'hll ~ r.tlOl'el apecltl ~ lotlllllll $20,4«,5!10 lhal w .. treneltrrld bV Ille Hou11 from Job Se!Yk:t Nol1h OllkOl.a lo 1111 0lpamitnl 
flt~, 1'111 ~ ,.,,lie lo 1h11 Hillof commur,ty MIYle. llffll)loymtnl P!Oll"l!'II (S1,ll10,3S2), lttde ldjlJatm.nl wlallnol ~ 
(900,IOO), WOlldotcl llWetllr\enl Ado (S12,735,108), !ht MW jcbll ltlif'tlnr, p,oateM ($150,000), Ind Iha~~ end NINI lll(lk ltllrinCI 
proo,+am (Se.389.292), 

lt ect t Modern lnforNtton tvtt• for ■forofHafnt Md 
tht •lorotr8'hto , ..... on tht• fft• •r• accurate reprocutlOM of recordl dt t,V:~enda~ of th• AMtrfcan Nat tonal ltandardl lnatttutt 
Wtrt fflMld tn tht r.,ular count of bultne11.h T~•l=tfoer:-~or:-r .. ~ltgtblt thin thl• Nottct, tt ts due to tht qualtty of tht 
(NIii) for arohlwil lltcrofllM, NOTlc:l!t If t • • ~ I \ 
-· bolNI fllaod, ..-)d. ~ ~ . IQ &O <)3' 
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2003 HOUSE APPROPRIATlONS 

COlO'~RENCE COMMIT1EB 

HB 1017 

'tht M1crotrephfc flllltff on thf1 ftlM ar• accurate r,productfone of recordl delfvered to Modern lnfo,..tfon SYtttffll for Mfcrofft•tno Ind 
were fHllltd fn the reoul1r courH o, butfneea. The photc,orapfltc proce11 ffltftt 1tandard1 of the Anltrfctn Natf onet ttendlrde lnttftutt 
(ANSI) for archival rntcrofftm, NOTICRI If tht fftmed fNOt above •• ltll teofblt than thf• Notice, 1t f• due to the quality of tht 
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2003 HOUSE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. 1017 

House Appropriations Committee 
Education and Environment Division 

ri/ Check here for Conference Committee 

Hearing Date April 10, 2003 

Ta Number Side A 
1 

Committee Clerk Si 

Minutes: 

SideB 
X 

Meter# 
6.1 

Chalnnan Wald opened the conference committee on HB 1017, Job Service. All member of 

the conference committee were present with the exception of Rep. Gulleson. 

Chairman Wald rm reviewing the Senate amendments, The major change is that you restored 

$1.S million of general fund money to Work Force 2000, is that essentially the change? 

Senator Grindbera Essentially yes. $500,000 above the House version and moving the federal 

money back to the job service agency. 

Chalnnan Wald It would be $ 1.5 million. 

Senator Grtndbera The version from the House had $1 million in it so we added $500,000. 

You guys had moved $1 million of Work Force 2000 into Commerce, we put it back into job 

service and added $5()().()00. 
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Senator Tallackson What Is your attitude on changing the transfer back for work force, is that 

okay with you? 

Chairman Wald I am not sure yet. 

Ru,. Bmsaard Senator Orlndberg, I stiJI see that we took out $2 million. 

Senator Gdndbera The House action in the commerce budget, vocational education budget, 

portions of the human service budget and job service moved dollars in the work force 

development training areas to commerce. In the case of vocational education, that was 

$1,350,000 of general fund money. Work force 2000 general fund money from job service was 

$2,000,000 in the executive budget request. I beHeve the House cut that to $ t ,000,000 and took 

the other million to EPSCOR. When we started hearing the house bills and conversations with 

some members of the House, a concern was movJng money into commerce to be the fiscal agent 

of general fund money which is one thing, but when everyone realized that they moved all of the 

administering titles, which meant FfE's, that sent some flags up. We moved the federal money 

and the responsibilities hack to those agencies. 

Chairman Wald On the yellow sheet, I thought we transferred the entire $2 million because it 

shows House version zero under ge11eral fund. 

Roxanne. Le&islatiye Councjl In the job service department, there was a job service bHl that 

was passed out by the House and there were zero funds for work force training. (Inaudible). $ l 

milHon of that $2 million did become (inaudible) in the commerce department. (Inaudible). 

Chairman Wald So the Seuate wants to move it from commerce back to job service? 

Senator Grindbera The best way to view how all of these changes took place would be in the 

detail of the commerce budget that the House passed. It shows atl of those and the action Senate 

I 

j 

.J 



E!' 

r 

' 

~ 
! 

. 

' 
I 

r 
\ 

a a w c; ••• 

Page3 
Education and Environment Division 
BUI/Resolution Number 1017 
Hearing Date April to. 2003 

took to move them all back. It detaUs all of them. That would capture everything that Js related 

to work force. 

Chairman Wald What is the status of the commerce budget? 

Roxanne. LC Inaudible. 

Chairman Wald So now we have to wait to see whether the House wiJl concur with the Senate 

amendments on the commerce budget before we take action on this. 

Senator Tallackson Inaudible. 

Chairman Wakl I think what the House tried to do is move all of the work force training 

dollars under one agency and evidently the Senate doesn't agree with that concept. 

Senator Grlndbera If we wanted to focus the work force training money that is general fund, 

from my perspective that is one debate we can have between work force 2000. The executive 

recommendation was $2 mUJion and the department of vocational education was $1,350,000. 

That in essence is the _general fund commitment the state of North Dakota makes to work force in 

those two entities. If we are going to accept that and move all those entities, then you are moving 

people and offices and it creates a lot of concern for those agencies not having time to prepare for 

that. 

BB• Brusepard Whether the agencies are nervous about it or not, wouldn't it inherently lend 

itself to better service providing. If you have everybody trying to do essentially the same task, 

work force development, housed under one agency under one roof? 

Senator ThanJ As far the board of vocational education was concerned, they really didn't want 

that. I got the impression from testimony from job service that they felt that they were geared up 
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and had been doing this and could do as good or better a job than the Department of Commerce 

can. I think that influenced us quite a bit, that work force 2000 Rhould stay with job service. 

Chairman Wald I don't think we are prepared to accept any motions until we have leadership 

decide where the final resting place is going to be. Until action is taken on the commerce budget, 

I don't think it would be prudent to take action on this at this time, 

Senator Tallackson We were influenced by the director of job service and human services. 

CbaJrman Wald adjourned the conference committee on HB 1017, Job Service. 
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0 CbalDQlp Wald opened the conference committee on HB 1017, Job Service. All members of 

the conference committee were present. Chainnan Wald asked for an update on commerce. 

Senator Grlndhera We met for the first time this morning for 45 minutes. There is no result on 

the work force pieces. There is really no definitive direction yet, but my guess is that this might 

be a calJ coming from leadership. 

I 

Chairman Wald We would be prepared to reinstate $750.000 for new jobs only. 

Senator Gdndbera I don't believe we will accept that. Your version was $1 mi11ion, so that is 
our base line. 

Chairman Wald In other words, when you say $1 million, you would want at least $1 million 

for job training? 
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S,natorGdndbem That's where the negotiations start, at $1 million. We are at $1.5, so I think 

that is pretty fair. We could have easily went to $2 mUUon and spUt at $1,S. I understand the 

House action on new jobs on1y, but I think it ls Important if you look at the statistics whh the 

program. I serve on the advisory committee for this program. If you look at the program. 1991 

to 2003, in the 95 biennium there were 4,300 people trained, in the 97 biennium there were 4,200 

people trained, in the 99 biennium there were 3,400 people trained, and presently this biennium 

there are 4,200 people being trained. The 99-0l biennium, of individuals receiving training 

recognizing that work force 2000 only contributes to a portion of that overall cost, 480 

employees received a 1 % to 5% pay raise. 53 i employees received a 6% to 10% pay raise, 483 

employees received an 11 % to 15% pay raise, 417 employees experienced a 16% to 20% increase 

in pay. When you look at the numbers of the effectiveness of the program, it is working, A 

month or so ago there was an announcement about a high tech manufacturing plant in California. 

Their interest in relocation costs and training costs is $5,000,000 over a 4-5 year period to 

employ people in this state, which is part of the proposal that we are drafting to try and secure 

that deal. If we were to accept $1 million and commit $300,000 to them, we are not going in the 

right direction for the rest of the employers in the state. We;ve got to be considering that as well 

as the current employers in the state. 

Sen,+tor Thane I see some merit in new jobs only but I am certainly not in a position right now 

to accept your offer. 

Chairman Wald As of this morning the ending fund balance was $6.2 million (see handout). I 

concur that there is a lot of these things that we should have more money in. Functioning under 

what their revenue projections are, there are some things that we are simply going to have to 
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adjust. You say your ~tarting point would be $ 1 million and I think we could probably live with 

that, You say that is your starting and that ls probably our ending and if we could agree on that I 

think we could adjourn this conference committee and move on. 

Senator Grlndbera I don't betleve we can finalize this until we see where we are going wlth 

the commerce and all of the programs. 

Chalrnwn Wald I agree with you until you resolve the work force training moneys in the 

commerce budget, and moving people back and forth and that sort of thing, we probably should 

adjourn this conference committee and see what happens and meet again next week. 

Segator Thane moved that we recess at the ca11 of the chair and Rep. Brusegaard seconded. 

Ch@DPIP Wald took a voice vote and the motion carried. 

Chalnnan Wald closed the conference committee on HB 1017; Job Service. 
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0,1 

Chalr,nan Wald opened the conference committee on HB 1017, Job Service. All members of 

the conference committee were present. 

Chairman Wald We are prepared to move $1 million of general fund money into Work force 

2000 funding. 50% of which must be used for new projects in expanding businesses. 

Senator Grlndbera I am not so sure if we should accept that without a little more discussion. 

ChaifflJl,p Wald The floor is open for discussion. 

Be», Gulleson For clarification. when you say the provision that the dollars be used for new and 

expanding businesses, it has been my understanding that that is what those dollars are used for. 

How would that be different than what is occurring? 

Chairman Wald I think in the past some of those funds have been used in businesses where 

they have been well established businesses for many years and were a~cessing those funds for 
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~ what I would consider normal training in a business, I think with the new language, if someone 

has a new product or there is a new technology or innovation, then I think those funds could be 

used in an existing established business, J think that ls the substantial difference, 

Rg, BrnRaMard Even if that is what is currently happening, there is a perception among 

legislators that this money needs to be focused. Sometimes the best way to deal with the 

~rception, even if it is already happening, is to spell it out, If we say that 50% of this money has 

to go towards a new company coming in or a company that is providing new jobs to a 

community, that money is focused towards that and is trying to grow the economy and jobs and I 

think it is a good thing. 

Senator Tallack§on In the original bill there was over $2 million in there. It seems to me we 

would be able to agree on $1.S million, not $1 million. 

Chalnnan Wald We just thought we would cut it in half, that's a reasonable compromise, 

Senator Tallackson It isn•t a reasonable compromise from what you passed out. 

Senator Grinclbera As you are aware, they are working on the commerce budget as wen and it 

appears that we have concurrent transfer of administrative responsibility back to the appropriate 

agencies as it was introduced in the executive budget. I think we can work with you on the 50% 

language. I understand where we want to go with that. I am a little reluctant to finalize 

negotiations on the dollar amount until we get a big pictare perspective on what we are doing for 

economic development. That would relate to the Work force train~ng do11ars and the commerce 

budget. We are not there yet on the commerce budget. 

Chairman Wald What do you think is going to change in the commerce budget? 
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knat!lr Gdndbere That is what I don't know. Until we get a more refined thought process in 

that committee, I wontt be able to answer that question. If it is a matter of negotiating between 

$1 million and $1,5 million that is one thing but I think we need to see the big picture first. 

Chairman Wald Do I hear you saying that you would rather put off a final decision in this 

budget until the commerce budget is resolved? 

Senator Gdndbera It would be my wish until we get a better idea where we are going and get 

the big picture on development, because these are economic development dollars. This is part of 

the package. 

Senator Thane Can you give us a pretty accurate idea of what the language would be for the 

50%, how are you going to spell that out? 

Chahm.an Wald The language would read 50% of the Work force 2000 funding in section 1 of 

this act must be used for projects for new and expanding businesses in North Dakota. 

Senator Thane Anybody's business could be expanding. 

Chairman Wald Certainly that is true. 

Senator Thane We have a construction (inaudible) in the little town of Abercrombie, they have 

been expanding. Would they qualify? 

Chainnan Wald Are th0y making a new product? If they are going to make something else and 

they bought new equipment, etc. If it is a routine situation, I think there comes a point in time 

when businesses ought to pay for their own training. 

Chairman Wald We win put off our decision until sometime on Monday. I expect several 

e~mails from people regarding Work force training doJJars. We have to remember that these are 

general fund dollars and we have to have an ending fund balance to get out of here. I would Jove 
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to put more money in this thing, but I just don't think Jt is available. It is a situation where I 

think that every budget is going to take its hit and this is obviously one of them. 

Chalnnan Wald adjourned the conference committee on HB 1017t Job Service. 
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Chairman WaJd opened the conference committee on HB l O 17. Job Service. AJJ members of 

the conference committee were present. 

Chairman Wald We need to make a change. you have a copy of amendments .0202. In talking 

to the director, they suggested that the language in section 3, Work force 2000 funding should 

read new or expanding businesses. 

Senator Grindbera moved to adopt amendments .0202 and Senator Tal1ackson seconded. 

A voice vote was taken and the motion carried. 

Senator Grindbere made a motion to further amend .0202 by removing "and'\ and insert "or0 

and was seconded by Rep. Brusegaard. 

A voice vote was taken and the motion carried. 
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Chairman Wald Senator Trenbeath has an amendment .0203. Marian, would you explain the 

purpose of this amendment'/ 

0 

Marian Daley Job Service has been working with th,~ Commerce Department and workforce 

development division and Motor Coach Industries from Pembina to upgrade their manufacturing 

training to retain jobs at that bus company in Pembina. We've approved an encompassing 

training package, but to provide the training for their employees and cross training, they have 

requested an extension of the training period that would extend into the next biennium and they 

have also wanted to pursue manufacturing extension partnership training within industries to help 

them better cross train. They would not complete this training by the end of this biennium, so the 

request is to carry over the funds already committed to Motor Coach Industries into the next 

biennium to enable them to complete this training. 

Chairman Wald This is an existing contract or commitment, but in terms of timing, the training 

hasn't completed and you are using existing funds in the current budget to satisfy the remainder 

of that contract? 

Daley Yes. Because they were doing such an all er1compassing training for their employees, 

they found that (his piece of training offered througb the manufacturing extension partnership 

would better meet their employee team needs . 

.Chairman Wald If we didn't do this, would this be like a carry over? 

Dale If we didn't do this, they would have the option because the funds are committed to use it 

for Jess advantageous short tenn training which may not help their work crews as much. Some nf 

it may tum back to the general fund or we could reallocate it to other companies. The anticipated 
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tum back from Workforce 2000 to the general fund is only about $10,000 because there is a 

waiting line for remaining funds, 

Reg. Gulleson Is there any other companies that would be sitting in the same situation that 

would be affected in the same way? 

Qalcy We might see a few companies that are tight, but we work with them very closely so they 

understand that funds committed this biennium is for tralniug that has to be completed this 

biennium. There would be nothing to this magr-itude with any other company, 

Chairman Wald Are we setting precedence here? 

Daley This one is significant in size and because of the whole purpose of the all encompassing 

training package to retain those jobs, we haven't seen other companies face this type of problem. 

Senator Thane I don't understand what you mean by lean manufacturing training, what is the 

terminology? 

Daley My definition is taking non productive waste and cost out of a manufacturing line. 

Senator Thane 1 thought there were other things in place. that the workforce is trained to not 

make mistakes, There is an acronym for it, but I thought that was already in place in a lot of 

cases, 

Daley (inaudible) certifications. There are various versions on this. The feedback from 

companies that have used this manufacturing training have been greatly impressed with their 

improved productivity. 

Chaimaan Wald They had a cantankerous negotiation with a labor contract. does this in any 

way help keep that in a positive mode? 
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Qalu This is part of the package that helped pull that together. There were reductions In the 

total number of jobs but the essential part of this training package is to retain about 300 good 

jobs in Pembina, 

Senator Gdndbeta moved to adopt amendments .0203 and Senator Taltackson seconded, 

A voice vote was taken and the motion carried. 

Chalrowo Wald We now have the amended bill in front of us. 

Senator Thane moved a do pass as amended and Rep. Brusegaard seconded, 

ROLL CALL VOTES ON A DO PASS AS AMENDED MOTION 

6 Yes 0 No 0 Absent 

Rep. Waid will carry the bill. 

Cb,i,1pan Wald closed the conference committee on HB 1017, Job Service. 
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Representative Wald 

April 18, 2003 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1017 

That the Senate recede from Its amendments as printed on pages 1359 and 1360 of the House 
Journal and pages 1177 and 1178 of the Senate Journal and that Engrossed House BIii 
No. 1017 be amended as follows: 

Page 1, line 2, after "Dakota" Insert ": and to provide for a legislative council study11 

Page 1, llne 5, after 11approprlated11 Insert "out of any moneys in the general fund In the state 
treasury, not otherwise appropriated, and" 

Page 1, llne 8, replace "25,031 ,370,. with •34,011,88211 

Page 1, line 9, replace 1110,718,437" with 1114,529.359" 

Page 1, line 11, replace 11
~

11 with •7,617, 79211 

Page 1, after line 11, insert: 

'Work force 2000 1.250.00Q" 

Page 1, line 12, replace "speclaJ funds appropriation" with 11all funds" and replace 1135,799,490" 
with 1157,454,71711 

,, 

Page 1. after llne 12, Insert: 

"Less estimated Income 
Total general fund appropriation 

Page 1 , after line 15, insert: 

56,204.717 
$1,250,0C011 

"SECTION 3. WORK FORCE 2000 FUNDING. Fifty percent of the work force 
2000 funding In section 1 of this Act must be used for projects for new and expanding 
businesses in North Dakota. 

SECTION 4. LEGISLATIVE COUNCIL STUDY· WORKfORCr: 
DEVELOPMENT, WORKFORCE TRAINING, PUBLIC LABOR EXCHANGE, AND 
UNEMPLOYMENT INSURANCE PROGRAM DELIVERY SYSTEMS. The leglslatlve 
council shall consider studying during the 2003 .. 04 Interim the Impact of pending federaJ 
legislation that would slgnlflcantly change the respective federaf .. state responslbllltles 
and funding for workforce development, workforce training, public labor exchange, and 
unemployment Insurance programs. The study should consider appropriate 
organizational placement within state government for delivery of workforce 
development, workforce training, public labor exchange, and unemployment Insurance 
programs, appropriate methods of funding the programs, lnoludlng replacement of the 
FederaJ Unemployment Tax Act funds currently funding the administration of the 
unemployment Insurance and public labor exchange program, and other relevant Issues 
as may be ldentlf led. The legislative council shall report Its findings and 
recommendations, together with any legislation required to Implement the 
recommendations, to the tlfty•ninth leglslatlve assembly." 

Renumber accordingly 

Page No. 1 38017.0202 
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STATEMENT OF PURPOSE OF AMENDMENT: 

Hou,e BIii No. 1017 • Job Service North D1kot, • Conference Committee Action 
CONFl:Hf:NCE CONfERENCE 

EXECUTIVE HOUSE COMMITTEE COMMl'Jlf.E SENATE 
BUDGET VF.RSION CHANGES VERSION \IF.ASION 

S-IH and WION '34,41Ut7 $26,03t,370 $8,986,&12 S3◄,0t 7,Na $:M,017,882 
OPltlllnO•~ 1•4.629,369 t0,7t&,437 :t,810,922 t ◄,629,359 1 ◄ ,529,3&9 
~ ...... 31.684 39,ee4 3U&i 39,tle◄ =- 7,t,17,792 8.999 7,607,793 7,617,792 1,617,792 

Fotct2000 2,002.ee1 1,252,000 1,250.000 1,500,099 
TGWlllunda $58,601,193 $35, '799,490 $21,655,227 $57,◄6◄,717 $57,7o.t,717 

l ... .....,...,~ H,Ul.ilili 31!,799.◄90 &.fflm M,~-711 66.~elll 
Gentt'wfund $2,002,161 '° $1.260,000 $1,250,000 $1,500,000 

FTE 367,17 363.17 4.00 387.17 3e7,17 

Dept. 380 .. Job Service North Dakota .. Detail of Conference Committee Changee 
REDUCES RESTORES 

Rl:COMMl:NOEO FUHOfNGFOA RESTOAES TOTAL 
FUNDING FOR WOFll<FORCE FUNOIHGFOR CONFERENCE 

HEALTH DEVELOPMENT WORl<FORCI! COMMITTEE 
INSURANOE t PROGRAMS2 20003 CHANGES 

Sllwtesand-- ($39,323) $9,026,135 $8,988,512 =--~=-- 3,810,922 3,810,822 

&anti 7,807,793 7,607,793 
Wclfttforc.2000 -- ,1.211.ggg 1.a52,ggg 
Tollhlfundl (139,323) $20,«.t,550 $1,250,000 '21,855,227 

l.Nl..im..dlnoomt ~ 20,4◄◄,6§2 20.~&27 

8-fllfund $0 so $1,2SO,OOO $1,250,000 

FTE 0.00 0.00 4.00 UO 

t n.. amendrnlltt reduoet ... fundlrlc, for IUIII ~...,, lntUtanoe l)temluml fl'om $49310 $488.70 IMIC' month, 

COMPARISON 
TO SENATE 

IH§O.OQQ) 
!$250,000) 

($250,000) 

o.oo 

I Thll ~ ,..,_apei;:111 klfldl loWl'!o $20,4-M,650 ht WM transt.n'ed ~the~ tromJob 6trY!Ce Nor1h Oakola to lhl ~ 

~~~~~('::'2.~~-;:::=:r=::'1:.~.~=-~~=~ 
pqtlnl (11,388,212), 

I Thlt lmllldmlnt ffllknl fundll~,000 fl'om lht ~ fund and fou, FTE ~ NMlllno to lhe Work FOl'ce 2000 ~ &twa w.re 
tr.,_1-.d tw 1ht HouM IO the · of~. Thlt lmtildrneni,..... 60.-cenl 0, N ~ lobe uMdiot ,_Md•~ 
---• Tht S.. ~ of $1,500 000 ftom N {llinttal fund and fout FTE posldons relatic:lo to the ~wtlh h ~ 
M $150,000 of lhe •1 ,S00,000 ht~ tot~ ln.,.. ot lhe •tale that art not wlChln fille mMM ol a city wffh .~ populldon of~__, 
8,000. 

Page No. 2 38017.0202 
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Tltte. 
Prepared by the Leglslative Council staff for 
Senator Trenbeath 

April21,2003 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO, 1017 

That the Senate recede from Its amendments as printed on pages 1369 and 1360 of the House 
Joumal and pages 1177 and 1178 of the Senate Joumat and that Engrossed House BIii 
No. 1017 be amended as follows: 

Page 1, after line 15, insert: 

"SECTION 3. EXEMPTION. The work force 2000 ~roprfatlon contained In 
section 1 of chapter 42 of the 2001 Session Laws Is not subject to the provisions of 
section 54-44.1 •11 for an amount of up to $225,000 and any unexpended funds from 
this appropriation are available to be used to subcontract with the North Dakota 
manufactures extension partnership to provide training within Industries and lean 
manufacturing training to North Dakota residents employed at motor coach Industries 
during the biennium beginning July 1, 2003, and ending June 30, 2005 ... 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

This amendment adds a section to the bill to allow Job Service North Dakota to carry over 
funding of $225,000 for the Work Force 2000 program from the 2001-03 biennium to the 
2003-05 biennium to subcontract with the North Dakota Manufactures Extension Partnership to 
~ovlde training within Industries and lean manufacturing training to lndivlduals employed at Q otor Coach Industries. 

Page No. 1 38017.0203 
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Date: April 21, 2003 
Roll Call Vote #: 1 

2003 HOUSE STANDING COMMITTEE ROLL CALL VOT"8 
BILL/R~OLUTION NO. 1017 

House 

3 and .0202 

Action Taken DO PASS AS AMENDED 

Motion Made By Senator Thane Seconded By Rep. Brusegaard 

Reoresentatlves Yes No ReoresentatJ1es 
Representative Wald X 
Representative Bruse2aard X 
Representative Gulleson X 
Senator Grlndber2 X 
Senator Thane X 
Senator Tallackson X 

Total 

Committee 

Yes No 

0 (Yes) 6 No ---------- --------------
Absent _________________________ 0 

Floor Assignment ......;.R:.::e1:.;P•:....W;..;..:::at;.::d~------------------­

lf the vote is on an amendment. briefly indicate intent: See proposed amendments. 

(&,',o l ~-\,,,~;~ti_,,.. • 1;,1,:,1:,.,.;,e-_1,<\\•J>. •, .J ,;'~ ,! ,",}.,I ,,/, /, • 

" ,,,,:,·· 

nit •fc,..,..fc f .... on thf • ff l• 1r1 accurate repr~tf f .;.A..1.. 

wr, fflMd fn the r11Ul1r cour1t of AMfntH · Th ph • • rec.,,._ •ttVtrad to Modern ln1MMatfon tvtt ... for •1crofftaf,w and 
(Mitt) for 1rchtval •foroffl•• NOrrca1 u th• ff1Mld0~~J:,:o;'tt1• "'"tt• 1•btltndel'dl of the AMtrfcen Netf onat ltlt'tdlrdl tNtftut• 
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REPORT OF CONFERENCE COMMITTEE (420) 
Aprll 22, 2003 8:59 a.m. 

Module No: HR•7M075 

lnNrt LC: 38017.0204 

REPORT OF CONFERENCE COMMITTEE 
HB 1017, •• engroued: Your conference committee (Sens. Grlndberg, Thane, TaUackson 

and Reps. Wald, Brusegaard, Gulleson) recommends that the SENATE RECEDE from 
the Senate amendments on HJ pages 1359-1360, adopt amendments as follows, and 
place HB 1017 on the Seventh order: 

That the Senate recede from Its amendments as printed on pages 1359 and 1360 of the 
House Journal and pages 1177 and 1178 of the Senate Joumat and that Engrossed House em 
No. 1017 be amended as follows: 

Page 1, Une 2, after 11Dakota11 Insert "i to provide an exemption; to provide for a leglslatlve 
counoll study; and to declare an emergency• 

Page 1, line 5, after "appropriated" Insert "out of any moneys In the general fund In the state 
treasury, not otherwise appropriated, and" 

Page 1. llne 8, replace "25,031,370 .. with 1134,017,88211 

Page 1, line 9, replace "10.718.437" with N14,529,359" 

Page 1, line 11, replace Ni['qjN with N7,617,792• 

Page 1, after llne 11, Insert: 
"Work force 2000 1,250.000" 

Page 1 f line 12. replace "special funds approprlatlonN with Natl funds" and replace 1135, 799.490" 
with "57,454,717" 

Page 1, after line 12, Insert: 
11Less estimated Income 
Total general fund appropriation 

Page 1, after line 15. Insert: 

56.204,717 
$1,250,000" 

11SECTION 3. EXEMPTION. The work force 2000 appropriation contained In 
section 1 of chapter 42 of the 2001 Session Laws Is not subject to the provisions of 
section 54-44.1-11 for an amount of up to $225,000 and any unexpended funds from 
this appropriation are avallabte to be used to subcontract with the North Dakota 
manufacturing extension partnership to provide training within Industries and lean 
manufacturing training to North Dakota residents P-'" ·r,loyed at motor coach Industries 
during the biennium beginning July 1, 2003, and enuu 1g June 30, 2005. 

SECTION 4. WORK FORCE 2000 FUNDING. Fifty percent of the work force 
2000 funding In section 1 of this Aot must be used for projects for new or e.xpandlng 
businesses In North Dakota. 

SECTION 5, LEGISLATIVE COUNCIL STUDY • WORKFORCE 
DEVELOPMENT, WORKFORCE TRAINING, PUBLIC LABOR EXCHANGE, AND 
UNEMPLOYMENT INSURANCE PROGRAM DELIVERY SYSTEMS. The legislative 
council shall consider studying during the 2003~04 Interim the Impact of pending federal 
legislation that would slgnlflcantly change the respective federal•stt.te responslbllltles 
and funding for workforce dev~lopment, workforce training, public labor exchange, and 
unemployment Insurance programs. The study should consider appropriate 
organizational placement within state government for delivery of workforce 
development, workforce training, public labor exchange, and unemployment Insurance 
programs, appropriate methods of funding the programs, Including replacement of the 
Federal Unemployment Tax Act funds currently funding the administration of the 

(2) oesK, 121 cOMM Page No. 1 HR-73•8075 

~ ........ deli td to Modern lnfo,..tton Sytt .. for ■lorofll■tng Ind 
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REPORT OF CONFERENCE COMMITTEE (420) 
Aprll 22, 2003 8:59 a.m. 

Module No: HR-73-8075 

Insert LC: 38017.0204 

unemployment Insurance and public labor exchange program, and other relevant 
Issues as may be Identified. The leglslatlve council shall report Its findings and 
recommendations, together with any legislation required to lmpltJment the 
recommendations, to the fifty-ninth leglslatlve assembly. 

SECTION 6. EMERGENCY. Section 3 of this Act Is declared to be an 
emergency measure." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House BIii No. 1017- Job Sen,ice No,11\i Dakota - Conference Committee Action 

CONFERENCE CONFERENCE 
EXECUTIVE HOUSE COMMITTEE COMMHrEE 1::iENATE COMPARISON 

BUDGET VERSION CHANGES VERSION VERSION TOSENA'fE 

Salaries and wages $34,411,497 $26,031,370 $8,986,612 $34,017,882 $34,017,882 
Qperatlno expenses 14,529,359 10,718,437 (1,810,922 14,029,359 14,529,359 
Capital assets 39,634 39,138-4 30,864 39,664 
Grants 7,817,792 9,999 7,607,793 7,617,792 7,617,792 
Won< Force 2000 ;?,002,881 ,ig60,000 1,250,000 1,500,000 ($2!:iO,OOQl 

Total all fvnds $58,601,193 $35,799,490 $21,855,227 $67,454,117 $57,704,717 ($260,000) 

less estlmat..:d Income 6§,598,332 35,799.490 20,4Q6,227 5§,204,717 6§,204,717 

General fund $2,002,861 $0 $1,250,000 $1,?.50,000 $1,500,000 ($260,000) 

FTE 367,17 363.17 4.00 387,17 367.17 0,00 

Dept. 380 .. Job Service North Dakota - DetaU of Conference Committee Changes 

REDUCES RES1'0RES 
RECOMMENDED FUNOl~JG FOR RESTuAES TOTAL 
FUNDlNGFOA WORKFORCE FUNDING FOR CONFERENCE 

HEALTH DEVELOPME~T WORK FORCE COMMIHEE 
INSURANCE. 1 PROGRAMS 2000 3 CHANGES 

Salaries and wages ($30,323) $9,025,835 $8,986,512 
Operating eMperises 3,811),922 3,810,922 
Capltal assols 
Grants 7,807,793 7,601,793 
Work Force 2000 $1,260,000 1,250,000 

Total all funds ($39,323) $20,444,5ti0 $1,260,000 $21,665,227 

Less estimated Income (39,323) 80,444,560 20,405,227 

General fund $0 $0 $1,250,000 $1,260,000 

FTE 0,00 o.oo 4,00 4.00 

1 This amendment reduces the funrlh1g for 111a1e employee health Insurance premiums lrom $493 lo $488. 70 par month, 

2 Thl11 amenoment rettores 11peclal lunds totaling $20,444,660 that was transferred by the House from Job service North Dakota to the Department 
of Commeroo, The funding relate& to the senior community aervlce employment program ($1 ,o70,362), trade adjustment aulstanoe prooram 
($99,800), WOlldotoe ln\le&tment Act ($12,736,106), the new Jobs tralnln" program ($150,000), and the job opportunities and baalo alcllls tralnlng 
program ($8,389,292), 

::i Thia amendment restores funding of $1,260.000 from Iha general fund and four FTE positions relating to the Worl< Force 2000 program that were 
tran&ferred by the Housa lo the Department of Commerce. Thltl amend1nent requires 60 i>ercent of tllo fumJlng to be used for new or e)(pandln" 
businesses, The Senate restored funding of $1,600,000 from tho general fund aind lour FTE.1 posltlona relating to the program with the requirement 
that $150.000 ol the $1,600,000 be available for proJeota h'I areas of the state that are not Within five miles of a city with a pt>pulatlon ot more than 
8,000. 

This amendment also: 

(2) OESK, (2) COMM Paqe No, 2 
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REPORT OF CONFERENCE COMMITTEE (4~0) 
Aprll 22. 2003 8:59 a.m. Module No: HR-73-8075 

Insert LC: 38017.0204 
• Adds a section to the bill to allow J '> Service North Dakota to carry OVN funding of $225,000 for 

the Work Force 2000 program from the 2001-03 blennlum to the 2003-05 biennium to auboonlraot 
with the North Dakota Manufaoturlng Extension Partnership to provide training within lnduetrles and 
lean manufacturing training to lndlvlauals employed at Motor Coach Industries. 

• Adds a section to the bill providing for a Legislative Counoll study of workforce development, 
workforce training, publlo labor exchange, and un.gmployment Insurance program delivery systems. 

Engrossed HB 1017 was placed on the Seventh order of business on the calendar. 

(2) DESK, (2) COMM 
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Prepared by the North Dakota Leglslatlve Council 
staff 

April 11, 2003 

2003-05 BUDGET STATUS SUMMARY 
AS OF APRIL 10, 2003 

Beginning Balance and Revenues 
leglslatlve budget es tin ,ate of unobllgated general fund cash balance - July 1, 2003 
Add 2003-05 estimated revenues 

Proposed executive budget general fund revenues 
leglslatlve revenue changes 

Major Increases 
Marvh 2003 forecast revision 
HB 1003, 1019. 1020 .. Student loan trust fund transfer 
SB 2012 - Health care trust fund transfer 
SB 2015 - Information technology savings transfer 
SB 2022 .. Water development trust fund transfer 
SB 2337 - Hotel room sales tax 

1\11njor decreases 
HB 1243 - Lottery collectlcms 
HB 1471 • Corpol'ate Income tax collections 
SB 2015- limit permanent oil tax trust fund transfers to $14,3 mllllon 
SB 2076 - Cigarette tax colleotlons 
SB 2285 .. Gaming tax collections 

Other Increases (decreases) 
Total leglslatlve changes affecting revenues 

Total estimated general fund revenues and beginning balance - 2003-05 

Appropriations 
t ~ecutlve budget general fund appropriations ~ 2003-05 
r )glslatlve appropriations changes 

.. __ ./ Major Increases 
Department of Human Services (SB 2012) 
State Water Cnmmlsolon (SB 2022) 
Higher education (HB 1003) 
Department of Commerce (HB 1019) 
Department of Commerce (SB 2337) 
Division of Emergency Management (SB 2016) 
Agriculture ~esearch and extension (HB 1021) 
Contingent state employee salary Increases (SB 2015) 

Major decreases 
Department of Public Instruction (SB 2013) (SB 2154) 

···-··~ Job Service North Dakota (HB 1017) 
Judlclal branch (HB 1002) 
Tax Department (SB 2006) 

· Information Technology Department (HB 1022) 
State Department of Health (HB 1004) 
State Board for Vocational and Technical Education (HB 1020) 
Industrial Commission (HB 1015) 

Other Increases (decreases) net 
Total teglslatlve changes affecting appropriations 

Current status or 2003-05 general fund appropriations 

· · .......... ! Estimated Ending Balance 
. ._.,Aatlmated budget status general fund balance • June 30, 2006 

$5,192,180 1 

$1,768,286,434 
·~---•·-·----·---·-•-··~·-· 

$7,347,103 
Senate amended 16,258,969 
House passed 36,911,035 
House passed 6,000,000 
House passed 10,070,373 
Final action 2,900,000 

Final aCJtlon (404,000) 
Senate amended (544,000) 
House passed (7,943,762) 
Senate defeated (29,729,000) 
Senute passed (809,674) 

528,438 
~--$~9;~5,482 

$1,813,064,096 

$1,762; 103,934 

House passed $27,380,982 
House passed 9,411,320 
Senate passed 6,759,108 
Senate passed 1,738,879 
Final action 2,900,000 
House passed 418,556 
Senate passeri 337,420 
House passed 4,335,022 

House passed (4,124,582) 
Senate passed (502,861) 
Senate passed (1,253,148) 
House passed (978,991) 
Senate passed (708,714) 
Senate passed (653,232) 
Senate passed (442,886) 
Senate passed (422,628) 

442,257 
$44, 73~~_94. 

~ s1 .. aos,a40.4aa 

$6,223 658 
~c=~=~·:..-:·:.t.'-. '~ 
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Comparlaon of ,003-06 General Fund Appropriation• to 2001-03 Appropriations 
Current status of 2003·05 general fund appropriations 
2001-03 leglslallve general fund appropriations 

Increase (decrease) 

$1,806,840A38 
... 1J4~,983,713 

$69,866 725 
~~t.:::-.:: .............. ~!.-'·.'.~/ , .1,,,, '," _,,. 

\ ! Footnotes 
r'4eglnnlng balance - Executive budget unobllgated general fund cash balance - July t, 2003 

L
I 

I 

' ' 

taglslatlve action affecting the July 1, 2003, balance 
March 2003 forecast revision 
HB 1016 • Additional Department of corrections turnback 
HB 1019 - Additional Department of Commerce turnback 
SB 2084 - Deferred colleotlon of fees 

Total leglslallve changes effecting the beginning balance 

Estimated unobllgated general fund cash balance - July 1, 2003 

$3,862,909 a 

962,091 
242,000 
150,000 
(24,820) 

---·- $1,329,271 __ 

• The beginning balance Is based on adjusted 2001-03 appropriation authority of $1,732,118,893 (leglslatlve opproprlatlons 
of $1, 746,98317131 less the 1.05 percent state agency allotment of $18.3 mllllon, plus addltlonal state matching funds 
for the Intergovernmental transfer program of $3,5 mHllon) and the revised 2001-03 general fund revenue 1oreeast of 
$1,669,878,241 1 which Includes a contingent Bank of North Dakottl transfer of $22,9 mllllon. pursuant to Section 12 of 2001 
House BIii No. 1015. The $3,862,909 balance represents the executive budget estimate of agenoy 2001 .. 03 general fund 
turnbaok. 

BIiis with Indeterminable fiscal Impact .. The budget status amounts do not reflect the Impact of House BIii No. 1441 which allows 
the state to use general fund money to purchase oil put options. The Tax Department has Indicated that the fiscal Impact Is 
Indeterminable. 

This summary and addltlortal detall are available on-llne at www.state.nd.us/lr/flacaVreports.html. 
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Job Service North Dakota 

Appropriations Committee Handout 

6 
JOB~ 

SERVICE~ 
North Dakota;,-

Prepared for Appropriations Committee 
by Job Service North Dakota 

House Bill 1017 
January 2003 
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House BIii No.1017 
Testimony before the Appropriations Committee 

January 1 0, 2003 

Chahman Martinson. members of the House Appropriations Committee, 
Education and Environment Division, my name is Maren Daley, the 
Executive Director of Job Service North Dakota. I am pleased to provide 
testimony in support of House Bfll No. 1017. I wm focus my remarks 
today on the many accomplishments Job Se1vir.e hes achieved during the 
cumnt biennium, as well as our budgetary needs for the coming 
biennium. 

About Job Service North Dakota 

"Job Service North Dakota provides customer~focused services to meet 
the current and emerging workforce development ~~eeds of the state." That 
is the mission of Job Service North Dakota and that is what we do. 

Internal employee satisfaction surveys indicate a high percentage of Job 
Service tmployees not only understand thi, agency's mission, but support 
its successful completion. Our employees are highly-motivated, highly­
skiJJed professionals dedicated to the varied customers they serve. 

The 21 st century American business community and its accompr.nying 
workforce are in perpetual motion. Their needs are in continupj flax. 
Where yesterday businesses struggled to find available Wl'rkers, <oday it is 
the workers being challenged to find the increasingly scarce number of 
available jobs. It is supply and demand, creative destruction, an on-going 
economic struggle fm Jabor market eguiJibrium. 

This is the world Job Service North Dakota serves. And. like that world, 
Job Service North Dakota is also in perpetual motion, adjusting and 
evolving to meet the current and em~rging wotkforce development needs 
of the state. 

We follow the business environment we serve by using the management 
techniques that businesses apply to themselves. 

Job Service North Dakota is guided by a strategic business plan, apt1y 
titled the Customer First Business Plan. The pJan is revit:wcd constant)y 
and modified annually. It is the guiding force behind our business 
practices. The business plan is supplemented by four sub-plans: one each 
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for training. conferences, infonnation technology and marketing. A series 
of teams, complete with charters, are the tools that sprout from the root of 
the business plan and give it Hfe. 

A business plan is meaningless if its purpose Js not clear. As its name 
implies, the Job Service Customer First Business Plan is aJI about the 
customer. The agency serves numerous and diverse customer groups; 
foremost among them is the business cuRtomer. The business customer is 
the focal point of the career building process, for without adequate careers 
with the business customers, we don't have a career in which jobseekers 
can be placed and retained. Job s~rvice North Dakota provides value to 
its business customers through a vaiiety of services. 

BUSINESS CUSTOMERS 

Workforce 2000 

Job Service North Dakota administers Workforce 2000. First enacted by 
the 1991 North Dakota Legislative Assembly, Workforce 2000 is a state­
funded job training program, It is designed to help North Dakota 
businesses train and upgrade workers• skills when new technologies and 
work methods are introduced in the workplace. Funding is made available 
in the fonn of a cost reimbursement contract. which identifies the direct 
training costs to be covered. 

The Workforce 2000 Program has two primary objectives: First, to assist 
companies that are undergoing major techno)ogica) changes. Second, it 
provides funding assistance when training is deemed critical to the 
company and in occupations that are deemed to have inadequate trained 
personnel. Training funded under Workforce 2000 is Hmited to North 
Dakota residents who are or will be employed in the State of North 
Dakota, 

Workforce 2000 has done a remark&b1e job helping small companies and 
crnupanies located in rural areas. For th~ curreut biennium, the 
Legislature designattd that $150,000 of the nearly $2 million available for 
training, be specificaHy targeted for businesses in rural areas. Workforce 
2000 vastly exceeded that targeted Jevel. Our most current figures 
(through December 2002) show that nearly $775,000 went to businesses in 
rural areas. That's approximately 41 % of the funds distributed through 
that date. 
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Workforce 2000 funds contributed to J 18 projects thus far this biennium, 
which translated to training assistance for 4,210 North Dakota citizens. In 
addition to the nearly $1.9 million allocated to date from the Workforce 
2000 fund, em1;>loyers contributed an additional $19.l milHon. (Employer 
contributions incJudc tht' wages paid to workers while they are being 
trained.) 

This vital program has helped hundreds of North Dakota 
businesses implement new technology and improve the skiUs of 
their employees. 

Workforce aooo Historical Projects 

Tab 4 indudes supplemental information on Workforce 2000. Page 5 in 
that section indicates that the numbtr of employees trained through 
Workforce 2000 increased from just under 3,SOO in the 1999 .. 2001 
biennium to already over 4,200 individuals through tl1e first 18 months of 
this biennium. 

North Dakota New Jobs Training Program 

Job Service North Dakota also administers the New Jobs Training 
Program. Enacted by the 1993 North Dakota Legislature, the North 
Dakota New Jobs Training Program is designed to provide incentives to 
businesses and industries that ate expan<ling or creating new employment 
opportunities within the slate . 

The purpose of the North Dakota New Jobs Training Program is to support 
the growth and competitiveness of North Dakota's wo,kforce and industry 
by providing incentives to encourage busiuesses to make investments to 
ensure North Dakota's workforce has the ski1ls and expertise to compete 
inn global economy. 

The North Dakota New Jobs Training Program has two primary 
objectives: First, it provides an incentive for companies who are creating 
new job opportunities in the state; second, it provides a mechanism for 
these companie.i to secure no-cost funding to help offset the cost of 
training new employees for their business expansion and/or start-up. 

Under the North Dakota New Jobs Training Program, the employer either 
self-finances training ot obtains funds in the form of a loan or repayable 
grant. The loan can be obtained from a commercial lender, looal 
development corporation, the Bank of North Dakota, or other qualified 
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lenders. Repayable gramts could be Jssued by the state, a city, or a local 
development corporation. 

The loan, grant, or se)f .. financed training, plus interest, is repaid through 
the capture of the state income tax withholding generated from the new 
jobs created. Slate incc:me tax withholding can be captured for up to a 
ten .. ycar periotl or untH the loan is ropaid, whichever comes first. 

Eligible businesses include .. primary sector" businesses, or businesses 
engaged in the process of providing services in interstate commerce, who 
are creating new employment opportunities in North Dakota. Employees 
filling new poiiitions nnder a North Dakota New Jobs Training Agreement 
must be paid an income of at least $7.S0 per hour, plus benefits, by the end 
of the first year of employment in a new job posiHon covered under a 
project. 

Since the New Jobs Training Program is directed or.1ly at primary sector 
businesses, its scope is more limited than that of Workforce 2000. The 
New Jobs Training Program has helped create thousands of uew jobs in 
the state. These statistics reflect the program.• s performance R,nce 1999: 

North Dakota New Jobs Training Program 
Performance 

ND Income Tax 
PrpjC<"tS #New Jobs Withholding 

1999 20 1.955 $3,592,741 
2000 12 ,593 $1,337,091 
2001 20 1.459 $3,054,329 
2002 24 1,321 $1,819,626 

Employer Relations 

Job Service is in an ideal position to market and administer both 
Workforce 2000 and the New Jobs Training Program because of our 
existing relationships with businesses across the state. 

In each Job Service office, a team is assigned to meet the current and 
emerging needs of our business customers. Job Service professionals in 
a11 offices solicit job openings, provide assi~tance in recruitment of 
workers, and help write effective job descriptions, the goal being to 
promote good hiring practices so that the right person is hired to fill the 
open position. Job Service professionals also answer questions on 
unemployment insurance, equal opportunity, or other labor-related issuesi 
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and explain other programs designed to provide employer assistance, like 
Workforce 2000 and the New Jobs Training Program. 

Employers also have the capability to list their job openings online with 
both North Dakota1s rnd Arnerica1s Job Banks, They can search 
America's Job Bank for resumes of individuals meeting their 
qualifications and notify that person they are interested in furthe, 
discussing the job opening with thern. To date, over 1,000 employers 
have registered with our onHne job Usting service. In the p"8t two years, 
employers ent~red over 1,200 job openings in our onHne service. 

However, in the next several months, Job Service will move even further 
in ou.r efforts to bring employers anL. . • orkers together when we unveil our 
new onlf ne labor exchange system. Located c:,n our website at jobsnd.com, 
it will provide both employers and job seekers with far more tools than are 
currently available. 

Job Service Website - Jobsnd.com 

The slogan for jobsnd.com, the Job Service website, is, "Where employers 
and employees meet," and the corning new services make that slogan truer ' 
than ever. Ett.tployers will, &t their convenience, be able to list their own 
job openings, review posted resumes, receive online job applications and 
have access to the most cl!rrcnt and relevant labor market information. 
Unlike the national labor exchange system, Job Service wm maintain 
control over the new system, allowing us to monitor its perfonnance and 
modify or add to it, depending on customer needs. We expect even better 
emp!oyer participation in the new system than we received for North 
Dakota's and America's Job Bank. 

Job Service's website, job~;nd.com, is one of the most visited in North 
Dakota state government. In 2001 and :.?002, our website averaged over 
80,000 visits per month. Over half of those visits came from commercial 
web servers, even more visits than origin,1ted from computers within the 
Job Service network, which accounted for just over 30 percent of aJI visits, 
This indicates customers appreciate our self-service deJivery system; they 
are accessing our online services when and where they choose, 

Job Service's website has led the state in providing e-govemment 
solutions to customer demands and the new services will improve even 
further upon our past performance. In 1996, Job Service's Labor Market 
Infonnation Center was far ahead of the curve when it first created a web 
presence for the agency, The LMI Center's infonnation has been 
available through the Data Warehouse for six years, a lifetime as Internet 
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"hiAtory0 is measured. That web presence .has evolved over tfme and is 
now a major fixture in our self-service strategy, 

The ,,ite' s job search utility f s the most widely used e-govemment utility in 
North Dakota. With the additional .,:o:roducts llnd servicea that will be 
available through our new labor exchang: application, we expect the 
number of visits to our site will continue to c.Hmb. 

Cor,,munlty Service 

Job Service .~taff collaborate with the Workforce Development System by 
serving as ex officio members on their advisory boards and on their 
provider groups. The agency's presence in the communities it serves is 
vast, with Job Service employees serving on economic development 
councils, chambers of commerce, service clubs and other community 
organizations, 

Unemployment lnsur,t:,ce Services for Businesses 
~ 

Job Service North Dakota also serves the business community through the 
administration of the state's Unemployment Insurance Program. 

The Unemployment Insurance Program provides temporary income 
maintenance to eligible unemployed workers who are unemployed through 
no fault of their own. The principal components of th0 Unemployment 
Insurance (UT) program are payment of benefits, identification of liable 
employers, collect!on of UI taxes, collection of benefit overpaymenu, 
quality assurance, and general administration. 

A basic program funding prlncip1e is that the Unemployment lnsur&lllce 
program be financed through employer taxes, The economic theory 
behind the program is that it should act as an economic stahiHzer in times 
of economic downturn, so the downturn or recession would not have such 
a dramatic effect on businesses. The theory incluue~ .he idea that fund$ 
should be accumulated in the UI trust fund during periods of economic 
growth so they wm be available to pay benefits during economic 
downturns. Employers share in, or pool, the risk of unemployment by 
contributing to a State unemployment trust fund, which pays oL,t benefits. 
Employers' UI troces a."e deposited directly in the Trust Fund, with no 
deductions, and can only be used for the payment of benefits to 
unemployed workers. The individual employer generally does not pay the 
full cost of the event that is insured against at the time the event occurs, 
although over time its tax rates reflect its e,.perience with uneniployment. 
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Wnrkforce 2000 Training Program Background 

~ 1W1. the North Dakota Legislative Assembly enacted the Workforce 2000 Training Program to assist 
orth Dakota employers In training and upgrading worker.-' skills. This state funded training program 

was de•lgned to fill gaps left by federally funded training programs that generally target long term­
unemployed indlvlduals, dislocated workers, and other disadvantaged groups. 

. . 
In the last 20 years, rapid advances In technology, global competition, and Introduction of new work methods 
has placed an ever-lncreaalng burden upon North Dakota•, employers, As employers try to keep pace, the 
need for highly skflled workers continues to rise. The Workforce 2000 Program enhances an empfoyer1a ability 
to access training programs with an objective of providing the skilled workers needed to compete In today's 
technologlcally advanced and global economy. 

Workforce 2000 can provide funds to employers to help cover some of the direct costs associated with 
providing retraining or upgrade training to employees. Employers creating new employment opportunities In 
North Dakota. Introducing new technologies or equipment. or making significant changes In production 
methods, which require substantive Instruction or training, are eligible for funding, 

From 1991-2001, Workforce 2000 provided $4.1 mllllon In funds to 400 employers. During this same time 
frame, 12,944 employees received training; an average cost of $317 per employee. For the 2001-2003 
biennium, $1.99 mllllon has been appropriated for· training programs. Through December 31, 2002, $1.88 
mllllon has been oblfgated to train 4 ,21 0 lndlvlduals under 138 contracts. 

Notth Dakota New Jobs Training Program Background 

~ 1993 Legislative Assembly enacted the North Dakota New Jobs Training Program Into law. This state 
· , ,hde'<.'f workforce training program provides a mechanism for companies to secure funding to help offset the 

··--·-cost of training new employees. To qualify. an employer must be locating to the state or expanding 
employment within the state. New jobs created under a project developed between Job Service North Dakota 
and the employer must pay a minimum of $7.50 per hour plus benefits within the first 12 months of 
employment. 

In order to apply for assistance to cover the cost of training under the North Dakota New Jobs Training 
Program, an employer must elect to self-finance or obtain a loan or repayable grant to cover the cost of 
training. The loan, repayable grant, or self-financing are then repaid through state Income tax withholding 
credits equal to the state income tax withholding projected to be generated from the new Jobs created. The 
employer can use the state Income tax withholding credits for up to ten years or until the loan Is pafd. 
whichever comes first. 

Between 1994 and 2002. an estimated 9,973 new positions have been created through 106 North Dakota New 
Jobs Training projects, During this same time period, the North Dakota State Tax Department has Issued 
$5.92 mllllon In North Dakota state Income tax withholding credits to employers, 
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Workforce 2000 Advfaory Committee Membership 

Maren Daley, Exeoutlve Director 
Job Service North Dakota 

P.O. Box 5507 
Bismarck, North Dakota 58506-5507 

State Agency Repre1entatlvea 

Jim Hirsch 
North Dakota Department of Commerce 

UrbleWeber 
Job Service North Dakota 

Private Sector Representatives 

Dale O. Anderson 
Greater North Dakota Association 

BIii Butcher 
National Federation of Independent Buslnet.s 

Local Economic Development Representatives 

Tony Grindberg 
NDSU Research & T eohnology Parl<, Inc. 

Organized Labor Representatives 

Al Austad 
North Dakota AFL-010 

Oon Roloff 
State Board for Vooatlonal and Teohnloal 
Education 

Beth Zander 
Job Service North Dakota 

Pamela Lavtn 
Rural Eleotrlo Cooperative Association 

Non-v,.,tlng Administrative Staff 

Duane Bergeson 
Job Service North Dakota Donna Stoltz 

Job Service North Dakota 
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Workforce 2000, Fund, Expended; Hl1torlcal Overview 1991 - 2003 

$2,000,000 

$1,800,000 

s1,eoo,ooo 
$1,.-00,000 

$1,200,000 

$1.000,000 +-''-,-" ...... •._.... .... · ..... ......... _......,......,...... __ 

$800,000 ---------

$800,000 ---------

l'C)(),000 ~--------

$200,000 -1------------. 
sow---..._1 

1991-1993 1993-1995 1~1997 1997-1999 1999-2001 2001-2003 
Appropriated 

Comment 

~ The North Dakota Legislative Assembly appropriates Workforce 2000 Program funds. Unspent funds at the end of a 
, ') biennium are retumed to th& North Dakota General Fund. For the 2001-2003 biennium. the amount presented Is the 

.. _./' total funds appropriated for the biennium. Actual obligations through December 31, 2002, for the 2001-2003 
biennium, are $1.88 million. 

Workforce 2000, Average Contract Grant Awarded; Hlstorlcal Overview 1991- 2003 

$18,000 ,---------------------
$1,4,000 ...._ ____________ .......;......;..__...:...._.......,;t 

$12,000 ---------------

$10,000 >f--------, 

$8,000 -------

$8,000 ~---

$4,000 

$2,000 

1991-1993 1993-1995 1996-1997 1997•1999 1999-2001 2001-2003 
thru 

December 

Comment 

Costs of technology and training associated 
with Implementation of new equipment and 
changing work methods contribute to Increased 
cost of grant awards. 

\ 2002 
,.._) 
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Workforce 2000, Value of Matching Contribution• By Employera; 1999 - 2001 

Source 

Woridorce 2000 Funde 

Employer Funds 

Comment 

Fun~ 

$1,048,787 

$8,053,017 

I ■ Awarded ■ Matched 

12% • 

North Dakota Century Code Seotlon 52-08.1,04 requires encouragement of companies to participate with In-kind 
contrlbutlons. All contracts for the 1999 - 2001 biennium are closed and follow-up with the employers has been 
completed. This Is why the 1999 - 2001 biennium has been chosen as an example here, and through out much of this 
report. 

This chart shows employers are meeting their commitment to training by matching Workforce 2000 funds. For the 
1999-2001 biennium, employers matched at a level of $7.68 for every grant dollar received from Workforce 2000. 
Employers' matching monetary funds are used for the employees' wages paid during training and portions of the 
training fees not covered by Workforce 2000 grants. In addition, the matching funds Include valuation of In-kind · 
contributions of training apace, training equipment, training supplies, and technical assistance, 

-~orkforee 2000, Contracts Awarded By Industry; 1999 - 2001 

10 
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10 
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0 
contracting Manufacturing Services Wholesale Trade 

Comment 

Workforce 2000 funds are awarded to businesses and Industries that bring new revenue to the state by selling a 
majority of their products and services outside of North Dakota, Businesses that sell products or services In the local 
area are also ellglble for Workforce 2000 funding. However, these businesses need to demonstrate a compelling 

• 

,,, .. ,., economic benefit to the community or state. As depicted here, the business sector with the most potential for brlngl. 
1 In new revenue from out of state Is the manufacturing sector. ,_; 
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Workforce 2000, Employ••• Tralr,ed; Hlatorlcal Overview 1991 - 2003 

r--...mment 

The amount of funding available each 
biennium does have some Impact on the 
number of employees who receive 
training. Howe\ler. the number of 
employees trained each biennium Is 
mU(;'h more dependent upon the 
economic vlablllty of the proposals 
received from employers, 

With the large quantity of proposals 
competing for llmlted dollars, the 
selection of employers who will receive 
grants g06s beyc,nd Just training a large 
volume of employees. The overall 
economlo Impact must be considered, 
Such as wages, generation of out-of .. 
state revenue, and other economic 
benefits to the community or state, 

2000 
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Workforce 2000, Cost per Employee; Hlstortcal Overview 1991-2003 
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Comment 

199M993 1993-1G95 1995-1997 1997-1990 1999-to01 2001•2003 thru 
December 2002 

Cost per employee can vary from year to year based on the amount of Workforce 2000 funds expended, the number 
of employees tralnt:id. and the rising cost of education. However, compared to other states ~th slmllar training 
programs, North Dakota's spending appears reasonable, The fol/owing Is what other states have spent per employee: 
Nebraska -$126.75 (2001-2002), Hawaii - $377.45 (1999-2000), Colorado - $546.66 (2001-2002), Kansas .. 

-) S1 ,000.00 (2001 .. 2002), Alaska .. $1,284.51 (2000-2001 ), and Montana .. $2,500.00 (2001-2002). 

__ / 
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· ~Vorkforce 2000, Average Hourly Wage Rate lncreaaea by Industry; 1988 - 2001 

30,00'/o ------------·-------· 21.40"4 
----.. 

\ 

?5.00% --------

15.00%----

5.00% 

Conetndon ~ s..-. 

■ Workforce 2000 Hourly Rate Increase 
□ ND Average Hourly Rate Increase 

Comment 

Hourly wage ratn ere cotlected prior to training 
end 1 year after training, The chart at the left 
lhOWI how empk>yeea receiving training had 
average hourty wage rate lnorea .. , at a level 
exceeding the 1999 to 2001 North Dakota 
statewide Industry everage lncreaaea. 

North Dakota Century Code Sectk>n 52.08, 1-0~ 
requtree Wortcforce 2000 to provide ou1tomlzed, 
retraining, and upgrade training In occupations 
that pay not Ina than 200% of the federal and 
state minimum wage. rwo hundred percent of 
the federal and state minimum wage Is $10,30 
per hour, 

The average pretralnlng hour1y wage of all 
companies receiving funding was $11.32 per 
hour for 3,497 employees. One year after 
training, the average hourly wage for employees 
,un employed waa $14.12 for 2,301 employees. 

i 

Source: North 08kota Wortdorce 2000 Program fdlow-up monkorino reports and Job Service Nonh Dakota'• Labor M•rt(et Information i:>ubllcationli ' 
North 0Mol1 Employmtnt & W,giea: 1999, and Norlh Dlkot, Enp>ymtnt & W,oe,: 2001 Annual WaQtl, 

Workforce 2000, Distribution of Pay Ra;ses One Year After Training; 1989 - 2001 • 

·~Olllllllftl eoo ---------------------
Of those employers receiving program 
funds during 1999 -2001, 74 of 86 (86%) 
reported an lncre~se In hourly wages for 
2,301 employees retained one year after 
training. 

Of those employers reporting Increases, 65 
(88%) reported average Increases of 1 to 25 
percent and 9 (12%) r,ported average 
lncreHes of 26 to 50 percent. 

Only 24 (1%) employees, from 12 different 
en1ployers 1 retained one year after training 
had not recalved an Increase In hourly 
wages. However, 14 of these employees 
were new and had '1r. lnltlal pretralnlng 
wage of $0.00. At one year after training, 
these 14 employees were making an 
average.,, $8, 14 per hour. The remaining 
10 employees who did not receive pay 
raises were with compa1\les affected by the loss 

J eoo 
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of contracts and the underestimation of demand for services. 
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Effect of the Workforce 2000 Program On North Dakota'• Economy: 1988 • 2001 

r',asurfng the effect of the Workforce 2000 Program in North Dakota is at toast, compf•x. However, the worth 
the Workforce 2000 Program can be measured by wages and employee retention. During the 1999-2001 

biennium, trained employee,• wage, increased an average of $2.80 per hour and employers retained 65.8% of 
the employees one year after training, Despite 34.2% of the employees teaving within one year after training, 
the majority of these lndivk:fuats went on to Jobs paying equivalent waoea or Jobs with tmproved wages as a 
result of the training received. 

The c:oet per trainee during the 1999-2001 biennium averaged $299.91. One way to calculate the 
effectiveness of the program, or a rate of retum on Investment, Is to project the Increased North Dakota 
Income tax and sales tax collections that result from higher wages. However, one needs to remember these 
projections are based on the average wage Increases of 2,301 Individuals trained under 88 contracts. 

As wages go up, North Dakota should expect Increased state Income tax colfectlons. During the 1999-2001 
biennium. the average Workforce 2000 traJnee received an average hourly pay raise of $2.80. An employee 
wori<lng a full-time Job (2,080 hours) and receMng the average pay raise of $2.80 would earn an additional 
$5,824.00 a year. Assuming this employee Is married and falls Into North Dekota's first tax bracket, taxable 
Income of $0.00 to $46,700.00, the Increased wages nets North Dakota an extra $122.30 ($5824.00 X 2.1 %) 
ltt state Income tax each year. Jf this same employee fell Into North Dakota1s second tax bracket, taxable 
Income of $46.700.00 to $112,850.00, the Increased tax collection would be $228.30 per year ($5,824.00 X 
3.92%). The extra tax collections are based on the r.ew North Dakota tax rate structure that took effect In 
2001. 

In addition, let's assume this same person has 20% withheld for payroll taxes. After taxes, the employee has 
an estimated $4,659.20 of extra disposable Income. Assuming this lndlvldual spends at least 50% of the 

,r~pogable Income on taxable sales and services. the state wfll stand to colleot an addltlonat $116.48 through 
. ____ ,,.e 5% sales tax. 

Depending upon an employees tax bracket and their spending habits. on average it will take the state ,87 to 
1.28 years to recover the funds spent on each Individual trained with Workforce 2000 dollars. This calculation 
does not even consider Increased property taxes, motor vehicle excise taxes, fuel taxes, or other e><clse taxes 
an tidlvldual may Incur as a result of higher wages. 

In addition to the state getting a retum on its Investment monetarily In the short-term, the bigger picture to 
North Dakota should be the long .. term contribution of the trained lndfvldual to the state's economy. Having a 
highly trained labor force not only means higher taxable wages, but can also serve as an incentive for new or 
out-of .. state businesses to locate In North Dakota. Knowing trained employees are available In North Dakota 
could entice some businesses to take a second look at our state. 
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Oeogr1phlcal Distribution of Employers Receiving Workforce 2000 Grar,t1; 1999 - 2001 

... Comment • 

· " This graph depicts the geographical distribution of Workforce 2000 funds for the 1999-2001 biennium. This biennium 
Is hlghllghted because It Is the most recent biennium for which all contracts are closed and future fund adjustments are 
not required, 

The Importance of the geographical distribution Is based on a mandate to 1pend at least s100,ooo.oo during the 
biennium In rural area•. Rural areas are deflned as areas that are not within five mlles of any city with a population of 
more than eight thousand. During the 1998-2001 biennium, $249,872.45 was distributed In area, designated as rural, 
nearly 150% more than what was required. 

Region 2 received the most Workforce 2000 funds. However, two of the nine contraots In Region 2 accounted for 
$348,875.00 of the total contracts In this Region, These two contraots Involved startup companies that alone were 
committed to training 1,168 new employees. 

Included In the Identified number of contracts by region are seven cancelled contractsi two In Region 3, two In Region 
4, and three In Region 5, However, the total Workforce 2000 funding shown for each region la the actual t1>Cpendltures 
for those regions, 

Region 1 
7 Contracts 
$81,953.85 

(iii-) 

Region 8 
18 Con tracts 
$126,615.36 

Region 7 
6 Contracts 
$82,361.39 

Regi,,n 3 
7 Contracts 
$15,570.96 
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Region 6 
6 Contracts 
$21,993.75 

Region4 • 
16 Contracts 
$182,981.84 

Region S 
24 Contracts 
$128,911.00 
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l Other lndlcatora Relating to the Effectlv•n••• of the Wurkforce 2000 Program 

I ~nm 
f . · ·· The .rrectwen ... of• program gon beyond Juel meuuring the lncreated numberl of buslnnses and employees 

benefiting from the program, The tffectJvene11 of• program er,tn alto be gauged by comment, of thoM r.ustomert 
ualng the program, The fQfk,wtng employer comment. attnt t-'J the 1Ucce11 of the Workforce 2000 Program. 

Connet WF..()8-02 
We brought In 2 ,,.w busJn,aa unlta, utJllzlno •verel different network •Yftem• & prooeulnQ work f!Jt ~­
of .,,.,,ta end po/lay ownenr. Continue th• ~rful ,ervloe & 1Upport we reoelved from Donna stoltrl" 

Contract WF-16-02 
"Ntlw sonw,,. tetlhnologles el/owed u, to bring In out of ••le sales. " 

Contract WF-20-02 
"TM tum ,round on this ,-quest was exceptJonel. Donna Is very responsive to our nHds, • 

Contract WF-26-02 
W• IHI the Worlcforce 2000 program Is an extremely valuable •••t to our operation and haw, been very 
aatJafled with the aulatance and support of the program and Its staff." 

contract WF•39-02 
-. '7h11 la th• first tlme we utilized the Worldon:e 2000 Program. It was , reasonable proceSJJ. TM paperwork was 
r '\ not dlfflcult to oomplet•, the peraonnel Involved In the proceu were helpful. We found out about the program 
' ·~ ) right beforf .w began the training so oor /nit/al proposal wa.·, ,evlewecJ Immediately l»oause • committee 

~--" mHtlng wu aahedultK:I for tM n.xt day. The program Is wonderful and Is beneflclal to• company and It£ 
,,.rsonnel. Thsnk you." 

Contract WF-98-02 
"The program was conducted ve,y successfully and promptly ... on schedule - with poaltlve fffdbaok from the 
emploYfHs,., 

J 
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New Jobs Program, Projected New Po1ltlons; 1894 - 2002 

2,eoo ,----------

2,000 +-----

1,'500 +-----

0 
1994 1905 1996 1997 1998 1909 2000 2001 2002 

Comment • 
These figures represent the projected number 
of new positions to be created by employers 
who enter Into New Jobs Training Agreements 
with Job Service North Dakota. The actual 
number of new position• created can be Ina 
than the number projected In the agreements. 
This can be due to out-of-1tate residents filling 
Jobs created along the state'• border. Out-of -
state lndlvldual1 are not counted under New 
Jobs Training agreement, 

Employers report the actual number of new 
positions filled each quarter When they claim 
their North Dakota Income ta>( wlthholdlng 
credit from the North Dakota Ta>e Department. 

New Jobs Program, Tax Credits Claimed by Employers, 1994 • 2002 

Comment 

The amount of state Income tax withholding 
credit available to an employer Is based on s2.ooo.ooo +-----------------
the following criteria: ('.ffi 

1
1

) The number of permanent, full-time 
, / nPw positions created. 
,,..~ The wage rate paid to lndlvlduals filling 

new positions. s1.ooo,ooo 
• An Income tax wlthholdlng rate 

provided by the North Dakota State 
Tax Department Is applied to the actual 
annual salary of the new jobs being 
created. 

• The North Dakota Income tax­
wlthholdlng rate Is applied to the 
annual gross wages of the new jobs 
created, and Is then multlplled by the 
number of new positions In each pay 
category, 

■ Clalrned Tax Credits 

• This figure Is then multlplled by 10 (the maximum number of years of the prog1·am) to establish the maximum state 
Income tax wlthholdlng credit avallable under a North Dakota New Jobs Tralnlr1g Program. 

• 

Under the North Dakota New Jobs agreementt an employer has up to 1 O years from the effective date of the agreement to 
claim the North Dakota Income tax withholding credit. Eml)loyers clalm their Income tax wlthholdlng credits through filing 
quarterly reports with the North Dakota State Tax Department. From 1994-2002, the North Dakota State Ta)( Department 
has Issued $5.92 mllllon of Income tax wlthholdlng credits to employers. For this same time frame, $16.1 mllllon has been 
projected to be available to employers participating In the North Dakota New Jobs Program. 

In some cases. employers will not clalm their full projected Income tax withholding credit. This can occur when the 
''l'lployer falls short on the projected number of new positions created, falls to file requh·ed documents, or upon the early. 

hilnstlon of a New Jobs Training agreement. 
,.__/ 

10 

' '' ,., 
'i 

J 

I 



r ----

North Dakota's 
Workforce Inves1ment Act 

Negotiated Performance Measures Summary 

Q For Program Year 2001 O'uly 01 to June 02) 
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WORKFORCE INVESTMENT ACT 
Negotiated Performance Measures Summary 
For Program Year 2001 (July 01 to June 02) • 

..----.......----.,...-...... 
Program Year 2000 Program Year 2001 

Adult Program R•ultl At.A-Glance 
bit Period CoWtld by Mn~,: OClol»t 00 to 

Entered Employment Rate 

Employment Retention Rate* 

Average Earnings Change* 

Employment and Credential Rate 

Average 

Negotiated 

S.ot01 

70.0% 

81.0% 

$2.760.00 

45,0% 

100% 

Dlstocattd Worker Rffulta At-A-Glance 
Exit Period Col/Md by Mtasur-.1: Ot:tal»r 00 to t 01 

Entered Employment Rate 77.0% 

Employment Retention Rate* 88.0% 

Earnings Replacement Rate* 92.0% 

~loyment and Credential Rate 46.0% 
, l 

/ Average 100% 
"•, ... -·✓ 

Older Youth Rnulta At-A-Glance 
EJtlt ~ CoVMKI by MIIIIH91: Octol»r 00 toS.ot01 

Entered Employment Rate 

Employment Retention Rate* 

Average Eamlngs Change• 

Employment ar,d Credential Rate 

Younger Youth Rnults At-A-Glance 

60.0% 

76.0% 

$3,255.00 

36.0% 

EJtH Pfrlod Col/lH'ld by Mtaturu,: July 01 to Jun. 02 

Skill Attainment Rate 66.0% 

Diploma or Equivalent Attainment 65.0% 

Retention Rate* 72.0% 

Total Youth Average 100% 

Customer Satisfaction 
Exit ~rlod Covtred by MfHUffS,' July 01 to Jun. 02 

Participant Satisfaction 64.0% 

.::tyer Satisfaction 
82.0% 

Average 100% 

Actual 

73.4% 

76.4% 

$3,290.00 

39,1% 

76.8% 

84.3% 

99.8% 

51.0% 

71.4% 

87.5% 

$3,714.00 

33.9% 

84.1% 

56.6% 

82.6% 

79.2% 

76.3% 

• PY 2001 exit Period Covered • October 00 to June 01 

1 

evt 
Achltvtd 

104.9% 

94.3% 

119.2% 

86.9% 

101% 

99.7% 

95.8% 

108.5% 

110.9% 

104% 

119.0% 

115.1% 

114.1% 

94.2% 

127.4% 

102.9% 

86.8% 

Hegotilwd 

71.0% 

82,0% 

$2,788.00 

'8.0% 

100.0% 

78.0% 

89.0% 

93.0% 

-47.0% 

100,0% 

81.0% 

77,0o/o 

$3,288.00 

37.0% 

67.0% 

58.0% 

73.o•~ 

108.5% 100.0% 

123.8% 65.0% 

123.1% 63.0% 

123% 100.0% 

70.9% 91.9% 

83.1% 102.2% 

$2,841.00 102.1% 

47.8% 103.9% 

102.0% 

77.3% 99.1% 

87.4% 88,2% 

113.4% 121.1•.4 

52.7% 112.1% 

107.8% 

·10.0% 11-4.8% 

83.9% 109.0% 

$3,834.00 118.6% 

43.8% 118.4% 

88.9% 99.9% 

84.8% 115.-4% 

74,2% 101.8% 

110.8% 

82.7% 127.2% 

78.9•.4 125,2% 

121.2% 

Program 
Year2002 

72.0% 

83.0% 

$2.816.00 

41.0% 

19.0% 

90.0% 

94.0% 

48.0% 

62.0% 

78.0% 

$3,321.00 

38.0% 

88.0% 

57.0% 

74.0% 

66.0% 

64.0% 

fh1 Mfcrotri..,,,fc flllltff on thf1 ff l11 are 1e1cur1te r ocl.lctf , 
were ftlMed fn th• rttUltr cour11 6, butfntll Th~o one O recordt dtl fvtrtd to Nodtrn lnforwttfon tyat11111 for mf crolf t■int Md 
~~•o for aroftfval Mfcrofflm. NOT1Cl!1 Jt tht fflmed t,ZtJ:o::r .. ,· ll'IHlt• ,•bt,•ndehrdt of the AA!trfctn Natfonal ~tandlrdt lnttftutt 
-Ullent befnt fflMd, 1 111 et t t •n thf1 Notfce, it ft due to the quelfty of tht 
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II Performance Measures are oaloulated II follows: 

~t Entered Employment Rate 
.. ~ who are not employed •t registration: 

. . . . adults who have entered employment by the end of the 1 • Qtr, after exit 

# of adults who exit during the quarter 

Adult lmptoyment Retention Rate 
Of thoH who are employed at registration or In 111 Qtr. after exit: 
# of adults Who are employed In 3rd otr. after exit 

# of adults who exit during the quarter 

Adult Earnings Change 
Of those who ere employed at reolMnltlon or In 111 Qtr. alter exit: rrotai Pott-Program Earnings (earnings In Qtr 2 + Qtr 3 after exit)) - (Pre-Program Eamlngs (eamlngs In 0tra 2 + 3 prior to 
r•tration)J 

# of adults who exit during the quarter 

Adult Employment and Crtd•ntlal Rate 
Ofthoa• enrolled In trelnlr,g: 
# of adutta who were employed In the 11t Qtl', after exit and received a credential by the end of 3rd quarter after exit 

# of adutta who exited services during the quarter 
Dlslocated Worker Measures 

l1toc1ted Worker Entered Employment Rate 
( dislocated workers who have entered employment by the 1 • Qtr, after exit 

··•.H ·of dl81ocated workers who exit during the quarter 

Dl•locattd Worker R•t•ntlon Rate 
Olthoa11 who sn, employed In the 111 Qtr. alter exit: 
# of dlsloc:ated workers wl 10 are employed In 3"4 Qtt. after exit 

# of dlltOCQted workers who exit during the quarter 

Dlalocated Worker Eamlngs Replacement Rate 
Of those who are employed In the 111 Qtr. sfterexlt: 
Total Post-Program Earnings (eamlngs In Qtr 2 + Qtr 3 after exit) 

Pre-Dlslocatlon Eamlngs (earnings In atrs 2 +3 prior to dislocation) 
(For dislocated workers with no date of dislocation, Qtrs. 3 + 4 prior to registration wlll be used) 

Dl•located Work•r Employment and Credential Rate 
Of those enrolled In training: 
# ot dlslooated workers who were employed In the 1st quarter after exit and received credential by the end of 3rd quarter 
after exit 

----------~----# of dlalocated workers who exit during the quarter 
Older Youth (19--21 yesra old) Measures 

·~ der Youth Entered Employment Rate 
. those who are not employed at registration and do not move on to post•secondtJry education or advanced training: 

of °'der youth who have entered employment by the end of the 111 Qtr. after exit 

# of older youth who exit during the quarter 

'l 
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Oldtr Youth Employment Retention Rate 
Of those who ,,, employed at registration or In 1" Qtr, after exit and who do not move on to post-secondary education or 
«tv•nced training: 
# of older youth who are employed In 3rd Otr, after exit rs, older youth who exit during the quarter 

Older Youth Eamlng1 Gain Rate 
Of those who are employed at registration or In 111 Qtr. afler exit and who do not move on to post-secondary eduoatlon or 
advanced training: 
(Total Poat-PrOQnJm Eamlngs (eamlngs In Qtr 2 + Qtr 3 after e><lt)J - [Pre-Program Eamlnge (eamlngs In Qtra 2 + 3 prior to 
reglatratJon)J 

# of older youth who exit during the quarter­

Older Youth Credential Rate 
# of older youth who were In employment/post-secondary education/advanced training by the end of the flrat Qtr, after exit 
and received a credential by the end of 3rd Qtr. after exit · 

# of older youth who e>dted during the qu•rter 
Younger Youth (14-18 years old) Measures 

Younger Youth lklll Attainment Rate 
Total # of attained basic 1kUl1 + # of attained WR 1kffl1 + # \Jf attained 0cc, 1kH11 

Total # of basic akllls goals + # of WR skills goals + # of 0cc. 1kllls goals 

Youno- Youth Dlploma or Equtval1nt Attainment Rate 
Of tholle who regJ,ter without a dlploma or IH/Ulvalent: 

• 

# Who attained secondary school dlpk>ma or equivalent during the quarter • 

, did not attain dlploma/equlvalent and Who exited during the quarter (except those atlll In secondary school) + # who 
· ·~-·•" e attaJned dlptoma/equlvatent during the quarter 

Younger Youth Retention Rate 
# of participants found fn one of the foll owing In the 3rd Qtr. after exit: 
- post aecondary educatJon 
- advanced ttalnlng 
- employment 
- military service 
- quallfled apprenticeships 

# of younger youth who exited during the quarter (except those still In secondary school) 

Customer Satisfaction 
To meet the customer satisfaction meHl1rement requirements ofWIA, the Department will use customer satlsfactJon 
surveys. The Department will use the American Customer Satisfaction Index (ACSI) that Is the most widely us~ Index 
currently In practice. The ACSI Is a single score created by combining scores from three specific questions that address 
different dimensions of customers' experience. 
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Job Service North Dakota 
Attained Service Leval• 

fl"'\ Employment Service• (July 1, 2001 - June 30, 2002 Program Year) 
■ 62,874 Active Applloatlons 
■ 45,088 Job Openings 
■ 29,962 Placements/Obtained Employments 

Unemployment Insurance (October 1, 2001 - September 2002) 
■ $45.1 mlUlon Paid In Unemployment Insurance Benefits 
■ $49.2 mUUon Unemployment Insurance Truat Fund Balance 

(as ol 11130/02 Includes 15.3 m/11/on In Reed Act funds.) 
■ 22,255 New, TransltJonal. and Interstate Liable Claims 

North Dakota Job Training Program• 
■ Workforce 2000 Projects (July 1, 2001 - December 31, 2002) 

ii 138 Separate Projects 
liJ 4,207 Individuals Trained 
iJ $21.01 miHJon Total Training Costs 
Iii $1.87 million Paid Through Workforce 2000 
la $445.62 Average Cost per Trainee to Workforce 2000 

■ North Dakota New Jobs Creation (January 1, 2002 - December 31, 2002) 

0 
Iii 24 Projects 
la 1,321 New Jobs Created 
Iii 15 Projects Using Self Financing Option 
Iii 941 New Jobs Created 

Federally-Funded Job Training Programs (July 1, 2001 - June 30, 2002) 

■ Workforce Investment Act (WIA) program enrollments 
if 1,183 Adults 
Iii 43 Adults age 55 plus (subset of Adults) 
ii 1,116 Youth 
Iii 571 Dislocated Workers 

■ JOBS (Job Opportunity and Basic Skills) 
ii 3,584 Individuals Enrolled 

■ Trade Adjustment Assistance (T AA) 
fiJ 1 O I ndfvlduals Enrolled 

■ Senior Community Service Employment Program (SCSEP) 
liJ 111 lndlvlduafs Enrolled 

■ Welfare-to•Work 
i'.f 599 Individuals Enrolled 

■ North Dakota Survival 2000 
iJ 71 lndlvlduals Enrolled 

Labor Market lnfonnatlon 
See attached Labor Market Information Center Publlcatlon Schedule. 
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Publfcatfon 

CORE PR DUCTS 

Wages for North Dakota Jobs 

Employment Projections 

Labor Market Advisor 

Labor Market Qnnation Center 
PubUcatlon Schedule 

December 2002 

&eau.nw Data Eltrn,nts 

Annual • Wages by occupation- Statewide" 
Ptanning Region. MSA 

• Employment byocaapation. -
Statewide. Planning Region. MSA 

Biennial • Employment projections by 
occupation - Statewide 

• Employment projections by industry-
Statewide 

Monthly • North Dakota Insider-A feature 
article is presented each monlh 

• Plannlng Region Pruflle - The 
economic protle of one of the eight 
plannilg regions is highligtdad each 
month 

• Unemployment Rata U.S .. S1atewide, 
NDCounties 

• Nonfarm wage and s.iary 
employment {CES) • Statewide. 
MSAs 

• Manufacturing Hoen & Eaninp-
U.S .. ND. & Fargo.Moomead MSA 

• U.S. Consumer Price Index 
• U.S. Praducer Price Index 
• Laborfon:a-U.S., ND. ND Cotnles, 

NDMSAs 
• Labor Force comparison- NO, MN, 

SO.MT 

All publcatlona and supporting data are avallable on the Job Servaw..bslta at]oband.com. 

~a~ '!;~-. -

Nut 
Publah 
DR 

Feb'03 

Apr'03 

Dec.'02 

',~ 

COIIWJll!df 

• Clwrent publication forecasts through 
2008 

• Next~ wil forecast 
throughout 2010 

• Published ti'st week of f!Nf!JtYmonth 

• ~~ Nonram 
Wage and Salary Employment. and 
Labor Force are requinJd elements 

• 0lher elements ae supplementary 
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PubJlcatlgn 

Employment & Wages 

Unemployment Rate Prns Release 

Annual Report 

North Dakota·• Economic RoadUap 

() 
Labor Market l~nnation Center 

Publication Schedule 
December 2002 

f[ICIUIDCY Data Eltrntm, 

Annual • Em~ by Industry- Statewide, 
Plarring ~ County 

• Wages by Industry- Statewide. 
Planning ~ County 

Monthly • Labor Force - Statewide. County, MSA. 

• Unemployment Rate- Statewide, 
County,MSA 

• Nonfam employment {CES)­
Statewide. County, MSA 

Annual • Too numerous to fmt {see publication) 

Annual • Economic news review from previous 
year 

• Introductory article 

• Population - current and historical by 
Statewide, County, MSA 

• Wages- current and historical. by 
Stalewide, County, MSA 

• Emp(oyment-CUl1'8nt and historical 
by SCalewlde. County. MSA 

• Unemployment Clalma -Statewide. 
County 

• Job Creation ii the 1990s by lndustry­
Stalrtwfde. Planning RegiollS 

. 

Nut 
Publish 
DR 

Oec'02 

Dec'02 

Oct'02 

Feb '03 

All pu&.,. and supporting data are avaDllble on the Job Service .ti. atjoband.com. 
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Commtnll 

• These data inch Ides ort, 
ems,k¥nent.covered by1he 
Unemployment lnslrance pr(98ffl 

• Report on activity in the 
Unemployment lnslrance prosJ8RI 

• Texlual analysis accompanies each 
of 1he data elements 

• 2003 edition wa be published in 
February 2003 
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Publfgtion 

North Dakota•• Economic RoadMap 
(ccddl 

·O 
Labor Market lnfonnation Center 

Fr:,qu,ncy 

P'dbllcatlon Schedule 
December 2002 

• Location Quotient- Statewide, 
Planning Regions 

• 1ndustrtal Mix - Stalewide. Planning 
Regions, MSA 

~ Labor Force - current and historical by 
U.S., Statewide. Plannklg Region$. 
MSA 

• Per capita personal Income - current 
and hfstorical by Statewide. County, 
MSA 

• Taxable ulH & parcha- - current 
only by Statewide. Pfanning Region 

• Buldlng permits- Statewide. 
Planning Region 

• Projacted employment for next two 
years - S1atewide. Planning Region 

• Unemployment Claims - percenlage 
of Statewrde 1olai by Planning Region. 
County 

• Wages- comparison of ND vs_ U.S .. 
sunouncfang states, & ~-wage 
states 

• Gron state product (GSP)- U.S .. 
Plains states. & ND by klduslry 

• Grou state product (GSP) • historical 
comparison of U.S •• Plains states. NO 
from 1977 to present -

• ND kttllmatloMI Exjaorts-current 
and hlstorlcal by product and country of 
destfnlitfon 

All publlcatlOns and supporting data are available on the Job SeMce website atjobsnd.com. 
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North DllltDta :--

Publc;ation 

,. NO"J-CORE REGULAR 

The Wire OJobsnd.com 

Benefits Surveys 

(--) 
Labor Market lnfonnation Center 

Publication Schedule 
December 2002 

Ernuencv 
• Appendbt- county ranb for 

population. employment. wage. per 
capita~ Income. unecr~ 
dains 

• Population distrfbution by Planning 
Region 

Monthly • An e-newsletter with a link to the 
Labor Market Advisor 

• New LMI pobllcattons are highlighted 

• Varfous sources of ND and National 
economic news are~ 

Biennial • Vacation 
• Insurance 
• Retirement 
• Salary Polley 
• Other Benefits 

EJementa are reponed separately 
for clerlcal/produc and 
rnanagemenf/professfonaf/salarfed 
workers 

All A--SIQIIIOl1lng data-~ on Iha Jab s.vtce ... atjoMnd.com. 
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Dec'02 

Aug'02 
Aug'02 
Aug'02 
Oct'02 
Oct'02 
Nov'02 
Jan '03 
Mar'03 
May'03 
Ju'03 
Sfsp'03 
Nov'03 
Jan'04 
Feb'04 

8ismarcklMandan 
Grafton 
Grand Forks 
BeutahlHazen 
Rolette County 
Oiclmson 
Devis lake 
Fargo 
Jamestown 
Minot 
Vfllltetf City 
Wahpeton 
Waillon 
Statewide 
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PJlbllcatfon 

(County) Economy At A Glance 

Wit.-wm the Jobs Be In 2010? 

-------.-·----·· .... , 
Labor Market l~ation Center 

Publication Schedule 
December 2002 

F[ICMncy Data E1trnents 

Biennial • Population by City 1940-2000 
• LanclAru 
• Per Capita Income 
• Ag & en.say Pracluctlon 
• Employment by Industry 
• Wages by Industry 
• Industry Mix 
• MedlanAae 
• Labor Fon» Partldpatlon Rates-

male and female 
• Population by Race 
• Population by p,ge, 
• Unemployment Rate - County vs. ND 

1978-2001 
• Average Employment 1985-2001 

Biennial Occupational Projections 
• By education level 
• By largest runber" of openings 
• By highest growth rate 
• By largest sub-industry growth 

- • By largest decline 
• By major industry 
• Wages & pn,feded employment for 

conmon occupations 
• Training raqund forpn,feded 

occupatiorts 
• List dlargasl pn,feded occupalbm 

Nut 
-Publish 

Dllt 

Jul '03 
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CommMts 

• Folows schedule siniar to 1he 
Local Employment Slneys 
{see below) 

• Thia infoonation is taken from ::e 
long--lerm emplo)'ment projections 
by <>ea.apatJon 

• Glossy. 3-page brochure 

~ 

• 

All pub11Ca11ons and auppcAlflag data are anllllbla on the Job Sen.ice w,._.. atjabllnd.com. uamm-Paga5of6 
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Job Service North Dakota 

lob Seekere 

• find a Job 
• Job-search tools 
• Training & 

Education 

luslneises 
• seeking Workers 
• Workforce Training 
• Other Resources 

Unemployment 
Insurance 

• workers 
• Businesses 
• forms 
• UI Law 

,-,..._ Labor M•rket 
r' ' Information 
··-·· • Data Warehouse 

J 

• PubUcatlons 
• Business Database 
• Related Sites 

Quick Links 

Education vacancies 

current unemployment 
81.tt 

veterans 

Workforce xnveatroent Act 

Protect SHARE 

EHglblo Tralnlng Providers 

Crtottve Job Se,a,:ch 

Ust an opentng with lob 
~ 

http://www.state.nd.us/jsnd/ 

6111 "Wanted: Work"· 
Examining Issues Related 
to Workforce 
Underemploymen,;_t __ 

I· 9HOflllJ, .. 

N•W Sign up for The 
Wire, our new Labor 
Marl-:rtt Information e­
newsletterl 

North Dakota's Economic 
RoadMllp 2002 , ewn ... 

Job Task Analysis -
Offering Future Solutions 
Now 

Page 1 of 1 

llt,w Job Service 
announces Project SHARE 
"Sharing How Aw■renn• 
of Resources Empowera" 

L·"·MJ, ... 

The B11/11nr.lng Act: 
Challenges for Today's 
Working Women -~-

1:, .... (l.,. 

November Unemployment 
Rate See■ Seasonal 
Change 

Highest National 
Unemployment Rates and 
Dlslocated Worker News -
June Issue 

[Hei@IJ,,, 

Accesslblllty I Disclaimer I Egual Opportunity 

~ ... 
oneSTOP 

1/9/2003 
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Nor1h Dakota Workforce Development Council 

TO: North Dakota Workforce Development Council 

SUBJECT: Position on funding for tbe state funded workforce training and 
workforce development programa. 

Working defipltlop1; 

Workforce Development refers to education and training whereby students or 
individuals are direct customers of the service delivery system. This includes education 
and training provided to and through: 1) K· 12, post-secondary, and proprietary 
institutions; 2) the existing workforce that is unemployed. displaced, disadvantaged or 
underemployed, and; 3) the existing employed workforce served through life-long 
learning and continuing education. 

Workforce training, or jobs training, refers to the more immediate service relationships 
involved in responding to short tenn business and industry needs. It is business and 
industry driven and often jnvolves customized or contracted training. The business is 
usually the direct client of the services delivered. 

The differentiation. The primary factor that differentiates workforce development from 
workforce training is the prlmary customer being seryed, Workforce development is 
oriented toward meeting the education and training needs of individuals, including 
providing continuining education and life-long learning, Workforce training is oriented 
toward serving the training needs of'business and industry. 

Within this context, the major state agencies partnering to provide workforce 
dev~lopment and workforce training throughout the state include the North Dakota State 
University System, Job Service North Dakota, State Board for Vocational and Technical 
Education, Department of Public instruction, Department of Human Service and the 
North Dakota Workforce Development Council. 

The North Dakota Workforce Development Council coordinates the efforts of the State 
Agencies administering the federal and state funded workforce development and 
workforce training programs in North Dakota. This current structure allows North 
Dakota to: 

J. Maximize access to federal funding; 
2. Foster more focused delivery of workforce development and workforce 

training services to North Dakota citizen and employers and; 
3, Provide more responsive services to business, industry and economic 

development professionals, 
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North Dakota's workforce development and workforce training programtt include a 
number of specific federally funded programs complemented by several State funded 
programs. The State funded programs fill •gaps' in workforce training and are targeted 
toward addressing employer needs for keeping their workforce trained and competitive, 

Background: 

North Dakota's 21 11 Century Demographics show that the State will be faced with 
tighter labor markets, an aging workforce, wider "skill gaps'\ arid a replacement worker 
issue. 

According to Peter Drucker, "The dominant factor in the next two decades is not going to 
be economics or te<lhnology. It wlll be demographics. Workforce is an increasingly big 
piece of the economic development puzzle, In the knowledge economy, our competitive 
economic advantage depends on the quantity and quality of our workforce". Our state, 
our communities, and our businesses, depend on our workforce development system. 

A well trained highly skilled workforce is essential to the future economic growth and 
vitality of North Dakota and to the global competitiveness of the businesses and 
industries located in the state. Site selectors for business and industry consistently rate 
"the availability of a well-educated and highly-trained labor force .. as one of the highest 
priorities in selecting a state, and in tum a community, for locating their business or 
industry. 

The North Dakota Legislative Assembly has enacted legislation, leading to an effective 
workforce training system to meet the training needs of current and potential businesses 
and industries in the state. 

• 199 J - Workforce 2000 Program 
• 1993 - North D•kota New Jobs Training Program 
• 1999 - Workforce Training Quadrants 

There is a high level of cooperation and coordination regarding workforce development 
and workforce training among the organizations and agencies involved in economic 
devalopment at the local and state level. 

The success of the workforce development and workforce training programs are 
documented by the reports and tracking of participants that is being done by the agencies 
and colleges who have administrative responsibility for the programs. 

North Dakota needs to maintain its current commitment and funding levels for ,State 
funded workforce development and workforce training programs. In addition, North 
Dakota needs to pursue a pennanent funding source for the Workforce 2000 Program and 
the Workforce Training Quadrants Program., In addition, a new program is needed to 
provide funding to support the training of underemployed and youth in primary sector 
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and h'gh demand. high skill, targeted occupations having an average aMual wage of 
S2S.ooo or more. in return for a commitment to work in North Dakota. 

Becernmepd1ttop1; 

1. State funding for the workforce development and workforce trairJing programs is 
continued at the cumnt levels. 

2, Continue the workforce development and workforce training system as currently 
structured and administered. 

3. Continue to 1ddress accessibility to training and provide access to funding to 
usist the underemployed with retraining for high demand and high skill jobs that 
exist in North Dakota. 

4. Work with the legislature and the Govemor•s O.ffice to develop a pennanent 
funding source for workforce development and workforce training programs. 

S. Explore options to fund a new program to provide matching funds to assist with 
retraining underemployed workers and youth for primary sector and high demand 
high skill target occupations in return for a commitment to work in North Dakota. 

Attachment I 

Workforce Development and Workforce Training 
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Fu11dln1 Sources and Delivery Sy1tem 

An effective and responsive workforce development and workforce training system has 
the capacity to deliver employer focused training in a timely manner and provides 
incentives for North Dakota businesses to invest in training for their incumbent worken. 
Both the delivery system and the fundiu& sources are important and work together in 
providins needed training to meet employer and worker training needs, 

Fu11dln1 Sources: 

Workforce 2000 Program. Workforce 2000 provides matching funds to assist North 
Dakota employers in upgrading the skills of cWTcnt workers (North Dakota residents) 
when new technologies or new work methods are introduced, The program also provides 
pre-employment training when new companies located to the state or North Dakota 
businesses are expanding, Workforce 2000 is administered by Job Service North Dakota. 
Program funding is used to provide a 0 matoh,. to employers to help reduce the coat of 
training and thereby make the training more affordable. The program is marketed by 
local development corporations and business services staff of Job Service. 

North Dakota New Jobs Training Program. North Dakota New Jobs Training provides 
funding to "primary seotor0 business by capturing the State Income Tax Withholding 
generated from new jobs created by eligible businesses in the state. The program is 
administered through Job Service North Dakota, Administrative fees for the program are 
paid by businesses participating in the program. Businesses can access funding by either 
obtaining a loan, repayable grant or a self-finance option. Under the loan or repayable 
grant optiont 100% of the eligible state income tax withholding each quarter would be 
applied to repayment ofloans and repayable grants. Under the self-finance option, 60% 
of the eligible state income tax withholding each quarter would be reimbursed back to the 
business to cover cost of training individuals filling new job positions. 

Delivery System: 

Workforce Training Quadrants Program. Workforce Training Quadrants Program 
provides funding to the two year state colleges assigned primary responsibHity for 
workforce training in their respective quadrant to develop the delivery system for needed 
training. The training providers include the four-year colleges and universities, tribal 
colleges, vocational and technical centers. comprehensive high schools and other private 
and public training providers. The location. time. and content of the training provided 
will be detennined by the business and industry receiving the training. Development and 
support of the infrastructure is important to an effective workforce training delivery 
system in North Dakota. 
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SENATE APPROPRIATIONS COMMITTEE 
TESTIMONY - HB 1017 

March 12, 2003 

Chairman Holmberg and members of the Senate Appropriations Committee, my 
name Is Maren Daley and I am the Executive Director of Job Service North 
Dakota. Thank you for allowing me the opportunity to testify today on HB 1017, 
the Job Service appropriations bill. 

As you know, the engrossed blll is substantially different from the original bill. 
Speotflcally, all workforce training funding was removed from the Job Service 
appropriation and transferred to the Departmen~ of Commerce. The transfer ts 
designed to consolidate all workforce training funds In a single state agency. 

As part of our continuous pursuit of customer-driven quality and Improvement, 
Job Service North Dakota recognizes that there are opportunities to improve and 
further coordinate the current delivery of workforce training, workforce 
development and economic development In the State of North Dakota. However, 
we also believe that engrossed HB 1017 Is not the best way to accomplish that 
Improvement. We respectfully request that the Senate restore Job Servtoe•s 
appropriation to its original form for the 2003-05 biennium and that you adopt the 
amendment we bring before ,-ou today as a rational approach to reallzlng the 
changes the House amendments suggest. 

Because of the speed with which this bill made its way through the House. we 
were not given the opportunity to voice our concerns with the amendment 
presented there. As a result, I would like to take the bulk of my time today to 
discuss the engrossed blll. However, Included In my written testimony today Is 
an amended version of thr testimony I provided to the House Appropriations 
Committee. It details Job oervlce's mission, our customer service orientation, 
our business planning process, the services we provJde our customers, and the 
performance measures we use to guide our delivery. 

You may review it at your convenience, but let me just say that Job Service is a 
leader among state agencies when It comes to planning and customer 
orientation. And we are a national leader In terms of service delivery. In the 
current biennium, North Dakota was 1 of only 12 states to receive an incentive 
grant from the U.S. Department of Labor for the delivery of workforce training 
programs. Job Service worked In partnership with the Department of Public 
Instruction and the State Board for Vocational and Technical Education to 
receive the $750.000 grant. Without all partners demonstrating exemplary 
performance, we would not have been awarded the grant. 

In addition, our Unemployment Insurance program has received regional awards 
for Its service to both businesses and claimants. And our Labor Market 
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Job Service North Dakota Senate Appropriation, Te1tlmony 

Information Center has been natlonafly recognized for Its accuracy and Its 
service to the workforce development community. 

Our web site, jobsnd.com, la one of the most frequently visited sites In state 
govemment. It averages approximately 80,000 visits per month, Thousands of 
Job seekers visit Jobsnd.com every day to look for jobs posted by over a thousand 
of the state's employers. Recent enhancements to Jobsnd.com make It an even 
more powerful tool, giving Job seekers and employers muoh more control over 
the process. 

Now, please allow me to address the engrossed HB 1017. 

INTENTIONS OF HOUSE AMENDMENTS 

From various statements by House members, we leamed that the House 
amendments were intended to accompllsh three things: 

1. Create greater efficiency In the delivery of workforce training programs In 
North Dakota. 

2. Create greater coordination In the management of workforce training 
programs across state agencies. 

3. Direct more workforce training funds toward primary sector Jobs. 

Senators, whlle these are worthy Intentions, the engrossed blll ls not the best 
way to accomplish them. Please allow me to address them In order. 

EFFICIENCY IN THE DELIVERY OF WORKFORCE TRAINING 

Job Service North Dakota delivers workforce training services with tremendous 
efficiency. Our organlzatlonal structure ts Ideally suited to deliver optlmal 
customer service. Here are some reasons why: 

• We have 18 customer service offices aoross the state. with staff allocated 
to serve the needs of our customers and to fulfill the raqulrements of the 
workforce training programs. 

• To facilitate more personallzed and effective customer service, we 
recently deployed a new IT tool that modernizes how we track the 
progress of our customers and the success of our programs. 

• Our web site, jobsnd.com. Is currently undergoing a complete 
transformation to give businesses and Job seekers more control over the 
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Job Service North Dakota Senate Appropriation• Teatlmony 

recruitment and employment processes. The new site Is more uaer­
frlendly and allows customers to personalize their experiences. 

• Our current dellvary system Integrates the state's employment services 
with Its training programs, creating an optimal continuum of services, This 
allows Job Service to: 

o Assess a customer's employment situation; 
o Identify the barriers to a customers employment; 
o Help remove those barriers by coordinating the training the 

customer needs to become employed: and, 
o Deliver a barrier-free employee to the state•s business community. 

This Integration Is an extremely valuable service to the state's business 
community ar,d overall economy. 

• The program mix we provide our unemployment Insurance customers 
helps them get back to work more quickly, as customers move 
Immediately from flllng an unemployment Insurance claim to our re­
employment services. That synergy keeps skllled workers In the state and 
acts as a stabilfzing force In the state's economy. 

Let me emphasize here that these· efforts are focused on the state's business 
community. Job Service's overriding purpoije Is to help provide a skilled and 
stable workforce for the state's businesses, so that business development and 
expansion can proceed with the understanding that an adequate and appropriate 
workforce exists tn North Dakota. 

Next, p,ease allnw me to address the coordination issue. 

WORKFORCE DEVELOPMENT COUNCIL PROVIDES COORDINATION 

With the passage of the federal Workforce Investment Act of 1998, the State of 
t.. forth Dakota formed a Workforce Development Counoll, chaired by the state's 
Director of Workforce Development, whose office resides In the Department of 
Commerce. There are nearly 30 members on the Workforce Development 
Council, represe11tlng all areas of the workforce development system In North 
Dakota. Businesses represent a plurality on the Council, which also includes six 
state agencies, organized labor and community groups (see Tab 3). 

The Workforce Development Council provides coordination between all the 
workforce development partners In the state. Under the guidance of the 
Workforce Development Director, the Council meets several times a year to 
ensure program objectives are being met, services are not being duplicated and 
communication between agencies Is open and eff active. In short, the Council 
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Job Service North Dakota Senate Appropriation, Teatlmony 

ensures that customer needs are being met In the moat eff lolent and effective 
way ponlble, 

There are vital links between the agencies on the Council and the Workforce 
Development Director provides the leadership and guidance to ensure that those 
finks are strong and effective for oustomera. 

DIRECT WORKFORCE TRAINING FUNDS TO PRIMARY SECTOR JOBS 

The third Intention of the House amendments to HB 1017 is to direct more 
funding toward primary sector jobs In the state. This Issue wlll require some 
explanation. 

Workforce training funds from the federal government are dedicated funds, ear-
marked for c:ertaf n customer groups. Appropriating them to the Department of 
Commerce wm not allow them to be used for other than their designated 
purposes. So, the overriding question Is not: What should the funds be used 
for? The questlor, ls: In what state agenoy should the funding be placed to 
provide the most effeotlve customer service? 

Referring back to my previous comments regarding the efficiency of our 
customer service delivery system, we believe Job Service North Dakota oan 
provide the most effective customer service. 

PROPOSED AMENDMENT 

For these reasons, we respectfully request that this committee adopt the 
amendment we bring before you this morning. It addresses the Intentions of the 
proposed House amendments and acknowledges fundamental changes In the 
delivery of workforce development programs across the country. 

The amendment does two things. First, It restores workforce training funding to 
Job Service North Dakota for the 2003-05 biennium. We believe this Is the most 
effective customer service strategy for the next two years. It will not disrupt a 
system that ls working well, providing continuity for customers and ellmlnating the 
administrative machinations that the House amendment would cause. 

Secondly, our proposed amendment calls for an Interim committee to reassess 
workforce development and workforce training in North Dakota. Changes are 
afoot, Senators. Proposed federal leglslatlon will have a tremendous Impact on 
the funding mechanf sm for workforce training. The legislation will force 
monumental change on the delivery system In North Dakota. Coupled with the 
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Job Service North Dakota Senate Appropriation, Te1tlmony 

Jntent of the House amendment to HB 1017, we believe this Is an Ideal time to 
take a fresh look at workforce training and workforce development In the state. 

Job Service wants to take a proactive approach to deal with this rapldty •Ohanglng 
environment. That Is the logic. behind the amendment we propose toda;,, Lefe 
maintain the current system for the next biennium, while we create somathlng 
that will optimally deliver services In the new era demanded by federal leglslatfon 
and desired by this legislative body. 

Today, Chairman Holmberg and members of the committee, I request your 
support In that direction, 

WORKFORCE 2000 AND NEW JOBS TRAINING PROGRAM 

There Is a final issue I would like to address today, Mr. Chairman, regarding the 
House amendment. Not only did it transfer all federal workforce training funds to 
the Department of Commerce, it also transferred funding for Job Servlce's two 
state-funded Initiatives, Workforce 2000 and the New Jobs Training program. 

Job Service raquested slightly over $2 million In general funds for Workforce 
2000 during the 2003-06 biennium. This represented flat funding from the 
current biennium. The House amendment cut the 2003-05 appropriation In half. 
The amendment also requires that Workforce 2000 funds only be spent on new 
buslnesSGs. This Is a departure from the program's orfglnal Intent. which was to 
provide funds for retraining and upgrading the skms of current employees due to 
the Introduction of new technologles or work methods to the workplace to ensure 
that the current workforce has the skills and expertise to compete In a global 
economy. Funding allocations did not discriminate between new and exlstlr.g 
businesses. We believe the original mission more effectively addresses the 
state's economic development goals. Encouraging growth of existing companies 
Is Just as important as. and less resource-Intensive than, attracting new 
companies, 

In its administration of Workforce 2000, Job Service has been extremely 
successful at helping existing companies, with a vast majority of grants going to 
firms upgrading the skills and wages of North Dakotans. Analysis shows the 
program has been successful at raising the wage levels c,f program participants 
In the long term. 

The House amendment also removes the Workforce 2001) requirement that a 
certain percentage of the funds be distributed to companies located In rural 
areas. During the current biennium. approximately 41 % of the funds distributed 
through December 2002, went to firms In rural areas, well above the program's 
current requirements. 
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Job Service respectfully requests that the Workforce 2000 appropriation be 
reinstated to Its original amount, that the program be retumed to Job Service 
North Dakota, and that the orlglnal program guldellnes be reinstated. 

As a point of olariflcatlon, the House amendment caused 4,0 fulJ .. tlme equivalents 
(FTEs) to be removed from Job Service's appropriation to accompany the 
Workforce 2000 funding transfer to the Department of Commerce. This was a 
misinterpretation of budget Information. Whlle four Individual Job Service 
employees charge a portion of their time to the administration of Workforce 2000, 
the total of their time only computes to 0.95 FTEs. Job Service administers 
Workforr.e 2000 very efflolently. 

In the original bill, Job Service also requested slightly more than $150,000 In 
apeclal funds for the New Jobs Training program. The House did not adjust the 
funding level; however, It did transfer the funding to the Department of 
Commerce. If the transfer stands, tt will be necessary to create a new contract 
between the Commerce Department and Tax Department so that Commerce 
may collect the fees to carry out the program. Job Service also respectfully 
requests that tho New Job Training Program administration be returned to our 
agency, 

Job Service North Dakota Is the Ideal agency to administer both Workforce 2000 
and the New Jobs Training Program because of the continual contact we have 
with the state's employers. Our employment professlonals are In the 
communities and understand their local employers' workforce development 
needs. 

The amendment we· offer today also restores funding for Workforce 2000 and the 
New Jobs Training Program to Job Service North Dakota. 

SUMMARY 

In summary, Mr. Chairman and members of t11e Senate Appropriations 
Committee. the amendment attached by the House of Representatives to HB 
1017 does not "Ptlmally address the House's Intent as we understand It. I 
encour,,ge this committee to accept the amendment I offer today, which 
rftlnstat.es the funding for the 2003-05 biennium as submitted In Job Service's 
origforJI appropriations blll. It also reinstates full funding for Workforce 2000, 
reinstates the1 original mission of Workforce 2000, and retums both Workforce 
~000 and the New Jobs Training program to Job Service North Dakota. 

Most Importantly, the amendment we offer today more effectively addresses the 
Intent of this leglslatlve body by providing a proactive approach to the 
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monumental ohangea coming down the pike from the federal govemment. 
National workforce training pollcy is heading In a new direction. Our amendment 
acknowledges that reality and places North Dakota In the beat position to 
effectively deal with the lmpflcatlons, 

Thank you, Mr. Chairman, for your time and this opportunity. I'd be happy to take 
any questions. 
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Success Stories 

How the Job Service Delivery Syatem 
Helps Workere Help Themaelvea 

Jonathan - from farmer to truck driver 

Jonathan was an area farmer with nearly two decades of experience. Adverse Industry 
conditions forced him to discontinue his farming operation and search for a new career. 
That search led him to Job Service North Dakota, where an employment professional 
helped him assess his skills, abilities, Interests and barriers to success. 

A slngle parent with a dependent child at home, Jonathan e,cpressed an Interest In 
eamfng a Class A commercial driver's license, which would allow him to drive a semf­
truck. The employment professional determined that Jonathan was a match for this 
occupation, so he was awarded assistance with his classroom training costs to eam the 
license. 

Jonathan successfully completed the training and immediately found employment With a 
local construction company as a driver. Jonathan started with his new employer In the 
spring of 2002 and eamed around $24,000 during the remainder of that year. He has 
gone from struggling to stay afloat financially to working In an occupation that allows 
self .. sufficiency for himself and his family. 

During Jonathan's training, Job Service not only asslstod him with tuition, fees and 
books, but afso living expense assistance during training, license testing fees, DOT 
physical testing charges, and one month's rent, which allowed him to retain ownership 
of his home. 

Calvin - llvlng expense assistance helped him train to career success 

Calvin enrolled In a trucking school sponsored by a local trucking company In November 
2002, He agreed to work for this company upon completion of the training, &o the 
omployer paid his training costs. Calvin was not able to pay for rent, transportation or 
meals during the training, as his only income source was unemployment. Job Service 
assisted Calvin with around $400 for transportation and meals and $350 for rent during 
his training. lhls enabled Clark to successfully complete the truck driving training and 
he Is now employed In the Industry. 
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8uooM18torlN Job Service Help, Worker8 Help ThemMIYN 

Paula - turning hllrdahlp Into opportunity 

/-''\ Paula found herself out of work due to a business closure In a small North Dakota town. 

Ir'\ 
t ; 

She had always had a strong desire to become an LPN, so she used the loss of her Job 
as an opportunity to retrain in a demand occupation. 

Job Service assisted Paula with two years of LPN training at a local teohnlcal college, 
paying her tuition, fees and books. She completed her training and received her LPN 
diploma In August 2001 and passed her certification teat In September 2001. She went 
on to gain employment with a looal hospital as an LPN. 

Cindy - expanding her horizon• 

Cindy was a low•lncome, single parent wJth very limited work skills. She realized her 
future did not hold much potential, so she came to Job Service seeking training 
guidance. An employment professional completed a full assessment and career 
exploration actMty with Cindy and determined that her Interest area of LPN training was 
appropriate for her. She was enrolled in the WIA Adult service activity and was a very 
successful student. Cindy completed her LPN degree In the spring of 2002, with a 
cumulative GPA of 3.52. After graduation, she chose to continue on to RN training. 

·, .. ___ ; Pamela - relocatlng to re-employment 

u 

Pamela was employed as an addlctlon counselor in North Dakota for over three years. 
In November 2000, she was laid off when her employer closed its addiction unit. 

Unable to find similar employment in her geographic area, Pam found help at her local 
Job Service ott,ce. She was enrolled In the WIA Dislocated Worker Program in January 
of 2001. It assisted with traveling expenses for two trips across the state for Interviews. 
She obtained employment as an addiction counselor with one of the businesses on the 
other side of the state. The WIA Program also assisted with some of the relocation 
expenses for Pam and her family to move to Fargo. 

2 

',) 

• 

• 

• 

Yht MtCl'Oll' ... f O ...... on thft ff l• .,.. IICCUl'ltt reproa,otfON ., r.-,ordl •t fwred tc. NOdtrn lftfOIWtfon tvtt• for Ml croft llltftl and 
...... fl lMfld '" tht rtOUltr oourH of bulffttll, Tht phototrlflt,tc prOCHI MNtl 1tlndarda of the AMtrtc.n NtttONl ltllndlrdl lnatltutt 
(AMII) for archival Mtcroftlm, NOTlcg, If tht fflliltd f•tt lbovt t1 lHI lttfblt than thft Mottet, It 11 due to the qutllty of tht 

, - .,.,,. flltMd, ~ ~ I 1 ..J Ot, AhJC>{J . ~~ le aa (J~ 
, o~r'• Thnatur~ oate 

I 

I 
I 

I 
l 

I 
{ 
f. 
I, 
,, 

J: 

J ' 



0 

I I 

Succeu 8torlN Job Service Helps Workers Help ThemNIYN 

Joann - high-tech training pap off 

Joann was a single parent of three ohHdren, all under the age of 7, receiving TANF and 
f<:'od stamp aaslatanoe. She had no formal training after high sohool and her work 
hfetory was mainly low-paying laborer positions without benefits. 

Joann found help at her local Job Service office, which enrolled her In WIA and JOBS. 
After an In-depth assessment, Joann was approved for training In computer 
programming at a local technical college. WIA covered tuition and books and JOBS 
provided child care and transportation assistance. Joann took full advantage of the 
opportunity, landing on the President's Honor Roll every semester. 

After graduation, she attended the Job Search Assistance Workshop at the Job Service 
office. She found work In North Dakota as a computer programmer at $14 per hour plus 
benefits. She la still working In the same position a year later and fs now making $15.40 
per hour. 

Sam - tragedy helped him find his pan.on 

Sam was a 45-year-old man who had never held a permanent Job. He worked 
sporadically In seasonal construction for over 25 years. 

A year ago, when his father became very Ill and required In-home care, Sam decided to 
take over his father's care. When his father passed away, Sam decided he liked this 
type of work and decided to do some career e~loratlon. Because the state pays for in­
home care, anyone who performs ft for hire must be a certified nurse's aide. 

Sam's math and reading scores were lower than usually acceptable for this type of 
training. However, during the assessment he displayed a great deal of enthusiasm and 
compassion, so Job Service took a chance. 

Sam successfully completed the course and passed th,1 exam. He Is now working a 
full-time, permanent Job for the first time in his life. 
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Job Service Helpe Wortcera Help~ 

Danlel1 - Youth program experience paid off 

0. Daniela started working with Job Service In June 1995, as a JTPA Summer Youth 
(SYETP) Participant. She continued through the summer youth season of 1999. After 
high school graduation, she attended one semester at a local technical college, utlllzlng 
student loans, but quickly leamed family finances would not be able to support this 
arrangement (Daniela was the oldest of 3 ohlldren). She was not ellglble for any grants. 
Thar a when her previous relations hip with Job Service North Dakota paid off. 

Remembering the other se1vlces she heard about through the JTPA SYETP orientation 
sessions, Daniela decided to contact Job Service for possible assistance. Academics 
were not her strong point, so working whlle going to school would have been 
academically fruitless. Through assessment, testing, and other services, she was 
approved to receive funding through JTPANIIA for the remainder of her training In the 
Practical Nursing Program at the local technical college. 

What Daniela lacked academlcally, she more than made up for In determination and 
desire to help people, especially the elderly. It waa not an easy road for this young lady. 
She failed a couple of classes, attended one summer session on her own for the 
classes she needed to retake, and had one semester on program probation. 

Proudly, In May 2002, Daniela graduated with an Associate of Science degree In 
Practical Nursing, In June of that year, she passed her boards and became licensed • 
By then, she already had a Job secured and the next day started working as a night 
nurse In a nursing home. 
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Job lervlot Helpt Worlcerl Help 1'hemNtVN 

Joe - kNplng tlMI peace 

Joe was aetf-employed as a horse trainer, which provided only aporadlo work. The tow 
Income, In addition to advice from his physician to seek different work due to health 
considerations, made Joe re-evaluate what he wanted to do with his Ute. 

Law enforcement had always been an attractive career to Joe, so It worked out wefl that 
It was Identified In the JOBS program assessment process. He completed a thorough 
career and personal assessment, took the required teats, and was approved to reoelve 
WIA finanolal assistance for the one-semester Peace Officer Training program at a local 
technical college. He was ellglble for the Pelt and state incentive grants, but with a 
family of atx, needed addltlonal assistance to be aucceasful. 

Joe was dedicated to his training, had a GPA that put him on the Dean's List, and 
graduated with his Peace Officer class In December 2002. He was considering further 
education, but was hired as a Sheriff's Deputy before he could decide. His beginning 
salary waa $30,000 per year. He secured housing and his f amity quickly became 
settled In their new home, school, and community. Joe recently went baok to his 
college for a recognition luncheon where he was honored for receiving a peace officer 
soholarshlp. 

0 

i ' 

5 

I• '!I '/ 

,... atc,....aptitc ...... otl tht• ft ll .... IOCUl'ltt ... odYcUON •f reoordl dtt twr!d__.!C!.!-fMthl~~!t!' u'l:,t;:t f::.=::::' t::rt:: 
were fllMd fn tht reoul•r ccur11 of bulfnett, Th• .,tlototraphfc proct ..... t, •t-nm O • -r, '""'" • , f tht 
(ANtl) for archtVtl •tcrofflM, NOTICII If the ffllied • ..,. ebow ,. l••· lttfblt thin thf• Notte•, tt ,. due to th• .,,ty 0 

- bo'"' fflllld, o,. ..... ~~ 101 &a1<H 
• ~f>i1f'tnttU~ . , Oltl 

I 

I 

J 

.J 



r 
IUOONI ltorlel Job Service tMtpl Workera Help ThemMIYN 

Kenny- a long road to flnanolal Nlf-aufflolenoy 

.f---\ t<enny began a, an Unemployment Insurance oUent on a seasonal layoff. While In the 
Job Service office receiving Reemployment Services, Kenny Indicated he was 
Interested In obtaining hfs GED. Kenny told a Job Service employment profeselonal 
that he was tremendously motivated to earn his GED because It would make him the 
first person In his family, lnoludlng his parents, to hold a high school equivalent diploma. 

WIA funds were used to help Kenny with transportation costs, as he drove 120 miles 
round•trlp on the days he traveled for his GED preparation. Kenny also received 
assistance for the GED teat fees and he auccessfulty passed all the tests. That was 
only the first step In helping Kenny achieve flnanclal self-sufflolenoy. 

Further assessment, career planning, and testing supported helping Kenny with 
additional training. He had onty worked In seasonal/laborer type Jobs and was not able 
to become flnanolally self-sufficient. Several career options were considered and Kenny 
ultimately decided on the Telecommunlcatlons Service and Installation Technology 
program at a local technical college. 

It was a difficult challenge for him, both academically and personally. His wife and son 
remained in their home In a different city than the technical college, as his wife worked 
part•tlme. Kenny rented a very small apartment near the technical college and lived on 
the funds from hta PELL grant and Unemployment Insurance that were left after his wife 
and son's needs and bills were met. 

Kenny completed his training successfully, obtaining a diploma In May 2002. WIA also 
assisted him with expenses for his Internship, Job Interviewing expenses, and flnally 
mileage and meal expenses for pre-employment training, and even boots for his new 
Job. He began a Job as a television cable technician In June 2002, at $10/hour with full 
benefits. 

Jeff - work experience leads to a new career 

Jeff was referred to Job Service at the beginning of his senior year In high school. He 
had been diagnosed with a learning dlsablllty and was unsure what occupation he 
wanted to pursue. His work experience was mainly in the janitorial ffeld. 

After some career exploration, Jeff decided he would like to go into law enforcement. 
He received work experience through the Workforce Investment Act (WIA) at the 
Department of Corrections and worked there for three months, where he was able to 
learn more about his career choice and was a great help to them. 

On his own Initiative, Jeff then enrolled In school to become a police officer. He Is 
currently in the process of completing that program. 

6 

,. ,r ',1,,111., - '· 

. ·!. 

el 
I 
l 

• 

·• 

The ato,..lflhte t .... on thf• fH• •r• accur•t• reprouitf • of recordl dtltVtred ti> Modern lnft1,...tfort IYtt .. for •f croftltlff'41 Md 
were fUNd fn th• r-,lar cour11 ol butfnt11. Th• photooraphf c proc111 MHtl 1tendtrde of th• AMrfoan Nat tonal ltendll'dl uwtltut• 
(MIO for 1rchtv1l Mforoffllll, NOTICES If tht ftltllld ••0t ibovt ,. l111 lttfbl• than thft NoUot, ft ft dut to ttt. qualfty of tht 

·.-t btt111 IIINd, ® ~ I o,. W> ~ ~ 101 &Q <)3 
• ~r•1 '1¥,n1tu~~~ Datt 

I 

J 



r 

' ' 

' '1 ,, : 

' i 

0 

luooNe ltorlel 

Beth - dl1located worker upgrade, her akllla 

Beth worked as a computer analyst for a local health ayatema company for the tut 11 
year1. Then, the business oloaed and Beth found her eubatantlal akllle were not 
transferable to any other local buslneu. 

As a dlalooated worker, Beth was able to obtain Microsoft certification through the 
Workforce Investment Act (WIA) and was able to become employed as a computer 
systems operator In the banking Industry In the same city. Her starting salary waa 
$13.00 per hour. 

Nanoy - certification to • better Job 

Nancy worked for many years aa a nursing assistant, but was never certified in North 
Dakota. A local hospital was Interested fn hiring her as a Certified Nursing Assistant, 
but ahe needed to take and pass the test, 

Nancy requested funding through the Workforce Investment Act (WIA) core services to 
be able to pay for the test. Once she passed the test, the hospital hired her full-time at 
$10.51 per hour. 
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IT t .......... Job letvloe ..,,._ Wortcert. Help Thlm11hw 

Bob - IUrvlYlng ml1fortune with help from WIA 

t'\ Bob came to Job Service seeking work. He was receMng food stamps and llvtng with 
, hll elater temporarily, but had to be out of her home In one WNk, He had a child 

support obllgatlon of $805 per month for ohlldren In Florida and needed a Job 
desperately. 

Bob'• work history was In the area of nurolng home maintenance. He received staff• 
a111ated core aervloes at Job Service, but was not having any success finding 
employment. He applied for and was pre-approved for WIA Adutt On-the-Job Training 
(OJT), so he began promoting that In his Job searoh, Bob was hired under OJT for a 
full-time position, with beneffls, repairing fire equipment. After three months, that 
buslneaa closed, ao Bob was Job hunting once again. 

· At that tfme, he was In a oar accident requiring several weeks of recovery time. The Job 
Service employment profeaalonal stayed In touch with Bob and provldftd some 
emergency support services during his recovery time, as he had no other resources, but 
Intended to go back to work as soon as he recovered. Bob's misfortune continued, u 
he then suffered a heart attack. 

•1 

Bob maintained his enrollment In WIA and when he was cleared for work, the program 
provided him with aupport services for transportation during his Job search, 1-fe received 
a job offer for a fuH-tlme position with benefits h1 a warehouse. WIA assisted him with 
required clothing for the job and, se~eral months later, he was still working and very • 

1 pleased with his Job. 
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NORTH DAKOTA 
. WORKFORCE DEVELOPMENT COUNCIL 

Ex Officio Memberl/Non-Votlng 
Jim Hirsch 
Cheryl Kutu 

Bu1lnelHI 
Cathi Christopheraon 
Justin Schardin 
Paul Steffes 
Al Lukes 
Charles Axtman 
Brian Mathews 
David 'White Thunder" Trottier 
Bruce Walker 
Robert Blackford 

Director 
ND Indian Affairs Commission 

MDU Resources Group 
Sundog Interactive 
Steffes Corporation 
Dakota Gasification Company 

Amazon.com 
Chiptronlcs. lno. 
Coldwell Banker, 111 Minot Realty 
Wolverine Drilling 

Organized Labor & Professional Groups 
Jim Walker Communications Workers of America 
AMn •eutch" Brandt Melroe Bobcat 
David Kemnitz President, ND AFL•CIO 
Rosella Grant Asst Principal, Rlchholt School: ND Education Asaocfation 

State Agencies 
Lee Peterson 
Larry Isaak 
Maren Daley 
Carol Olson 
David Massey 
Wayne Kutzer 

Community Groups 
James .. Jim" Dahlen 
David Gipp 
Leo Cummings 
Lee Lampert 
Donna ThlgpEtn 
Mike Zimmerman 

Director, ND Dept of Commerce 
Chancellor, ND University System 
Director, Job Service North Dakota 
Director, ND Dept of Human Services 
Asst Supt. ND Dept of Public Instruction 
Director, State Board for Vocational and Technical 
Education 

Forward Devils Lake Corporation 
United Tribes Technical College 
Three Affiliated Tribes North Segment Community Board 
Vocational Education Director. Crosby High School 
President, Bismarck State College 
Local School Boards 
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Job Service 
North Dakota 

•"-ting North Daltoa16 
WontfolmO.w/opmtlnt~ 

No,l,o.ot, LlgilWtve _,,,,., 
......... c.ondlN 

w'lfli Mitch 12- 2003 

Current Model Of Success 

• Jn meeting Its performance targets, Job 
SeNfte enabktd North Dakota tD be 1 d 
only 12 states to recetve a WJA Incentive 
grant from U.S. Department d Labor 
-AaMd In partnership with: 

• DlplMilntd Nik~ 
• _.. lolrd ror Vocadoruil Ind 'rtdwllcal 

~ w'lfli 

current Model of Success 

• Unemployment Insurance program 
receiVed regional award$ for Its servk:e 
to both businesses and claimants 
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Current Model of Success 

• Labor Market Information center 
nationally recognized for Its accuracy 
and Its servtce to the workforce 
development community 
- North O.kotJI'$ Et:tJflDfnk Road,.,.,,_ . =:e:lcltlon for warl®tct development-

~ 2001 
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Current Model of Success 

Jobsnd.com 
• One of the most frequently visited sites 

In the state - so,ooo visits monthly 
• Recent enhancements provide job 

seekers and emplayers greater control 
over process 

NrisdP 

Efficiency In Customer Service 

• Local service delivery offices across 
North Dakota 

• New Internal software for more 
effective customer service management 
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Efficiency In Customer Service 

• Local offices f'oc:lls on employment, re-
employment and career bulldlng, 
Integrating workforce training Into these -servlcM 

Jlli 

Workforce Development Council -MEMBERS 

"Coordln8tlon In Won<folre Development" 
• BUSINESSES AM list.of 

'~ 

members Is In 
• ORGANIZED LA80R & Tab 2 

PROFESSIONAL GROUPS 

1, 

• STATE AGENClES 

• COMMUNITY GROUPS Nri'fli 

Federal Workforce Training Funds 

• Funds are doolcated to designated 
activities and customer groups 

• Transferring the funding stream to 
another agency does not change the 
federal requirements for use of the 
funds 
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Proposed Amendment 

,. JobMoves fedef'II WOftdorce trH\lng funds bad( to 
seNtc:e appropriltlon 

• Moves Workton:e 2000 and New Jobs Training 
funds bade to lob SeMce 1pproprlatlon 
-~ original ptOgl'ltn ~ 

• In llght rl pending federal tealslatlon c.alls for 
tntenm pracess to reassea cfeUverv d 
woridorte tnklfng In North Dakota 41 
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