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2003 HOUSE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO, 1020 

House Appropriations Committee 
Education and Environment Division 

□ Check here for Conference Committee 

Hearing Date January 9, 2003 

Side A 
X 

SideB 
X 

Meter# 

Minutes: Chainnan Martinson called the meeting to order on HB 1020, the state board for 

vocational and technical education budget. All members of the committee were present. 

Wayne Kutzer Please see written testimony provided, including a budget comparison as well as 

several pamphlets and charts. Mr. Kutzer is the Director of the State Board for Vocational and 

Technical Education He discussed the need to prepare students for careers in our workforce and 

that the vast majority of careers in this state and acrnss the nation are in the technical skilJ areas 

of which the base for that knowledge and those skills are taught in vocational technical programs 

across the state at the high school and post secondary certificate and associate degree level, the 

need to provide knowledge and skilts students need to enter into their chosen career field and to 

make students, educators, parents, and businesses aware of the education and career opportunities 

that exist within our state. 
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Education and Environment Division 
Bill/Resolution Number 1020 
Hearing Date January 9, 2003 

Rcllresentative Monson; I was interested in hearing about the ways that we can retrain teachers 

from the elementary where we might have a surplus because of the declining r nrollment to 

vocational technical education field. I have a hard time believing it's as simple as what you said 

though, and I have a hard time understanding how it's going to fly with no child left behind 

things, from what I've heard so far it seems like they're going to frown upon things like that 

without going through an of the hoops and (inaudible) in those fields, Can you explain how 

that's going to work? 

Wayne Kutzer: The program was originally designed for vocational technical teachers, in the no 

child left behind there is a major requir~ment for keeping a particular area fuHy accounted for the 

core academic areas, about 10 areas; vocational or technical leachers were specifically exempt 

from that and if you worked one of those 10 areas you did not have to complete a major in those 

areas. But, for example I know that (inaudible) is working on composite majors also. So, if we 

took the example of the dentist (inaudible) to have a major in a particular area as long as the 

vocational and technical education worked with his transcripts and was able to come up with a 

composite major in that particular area that apply his condition of teaching biology, that would 

classify him as a highly qualified teacher. What our program does is renlJy anows that person to 

stay in the c]assroom and not have to leave because of the student teaching requirements. In the 

same respect vocational technical teachers don't need that 4 year degree for the major, this 

program will prepare them through mentor ship is the key into becoming qualified teachers 

which will totally satisfy the no child left behind law, 

Mr. Kutzer concluded in asking that the committee approve the Governor's executive budget 

recommendation. 

' i 

I 

Ii, 

''11•:1~y1:'. 

Th• 1111 ....... 1. t- on 1h11 fllM ••• ...... ,1 ........... tt ... • , ...... dtl tvt•ed to Nodt•n lnf-tton llylt- for MloroftllltN .,~" J: 
wer• ftlMed tn the r19ul1r course of buefne111. The p,otographlc proceH meetl ttenderda of the Amerfcan Natfona\ Standardl lMtltU!t 
(ANSI) for archival Mfcroftlm. NOYICSs Jf the fflmed iNat above fa lt11 legtble then thf1 Notfee, ft ft due to the qu,llty of tht 
doN!lent belno ff hied, rtr\ ... 

'::Qo(, r, ... ~::~:Sl~r,~ IO I 30 l<'.)3' 
I opiror't Tinatur~ Datt 

I i t, 

I 



r ·•it-.; . .._ .... ]J 

i; 

0 

Page 3 
Education and Environment Division 
Bill/Resolution Number 1020 
Hearing Date JanuUJy 9. 2003 

Chainnan Martinson calls on Lt. Governor, Jack Dalrymple to the podium, 

Jack Datoimple Mr. Dalrymple made some comments on the initiative put in the budget for 

career counseHng. He discussed the problem of our young people leaving the state. The young 

people say there are no opportunities here when in fact there is a tremendous shortage of skitled 

workers in different job fields. Mr. Dalrymple believes there are opportunities in North Dakota. 

There are 58 career development counselors t~erving 99 schools, whict,1 ~s less than half, Kids 

need to understand what they can be doing. The information is available in the Career Outlook. 

Every young person needs to be aware of what is out there and what they need to do to get ready 

for it. He believes the money is making a big difference. Once the network is beefed up he also 

suggests additional resources into enhancing the web site which can be used to integrate with 

other web sites available t'1rough the federal government and other agencies. This would make it 

possible for kids to find out everything they need to know. He thinks an awareness campaign is 

needed to challenge parents and kids to find out what it is they need to know to get ahead. They 

are the consumer and need to be educated that it is their responsibHity to inquire about these 

things. Mr. Dalrymple concluded in stating that he thought this committee should took at this as 

their own initiative and he would be happy to work with the committee as he thought beefing up 

the netw~rk, working on the web site, and working on public awareness was the way to go. 

Guy M9os Chairman of the Task Force for Improving Workforce Development and Training 

and President of Baker Boy. Please see written testimony. His comments were primarily 

targeted to the workforce training provision. He urged a do pass recommendation from the 

committee on HB 1020. 
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Page4 
Education rutd Environment Division 
BilJ/Resolution Number 1020 
Hearing Date January 9, 2003 

Steve Metzaer is the Farm Business Management Instructor and Coordinator for the Carrington 

Farm Business Management Education program. A correction in his written testimony in the 

fourth paragraph on the first page and on the second to the last paragraph on page 2 should be 

$500,000 pe1· year instead of $1,000,000 per year. He discussed seeking additional funding in 

North Dakota for Farm Business Management programs and why they are important in North 

Dakota. Please see attached written testimony, 

,&u>resentative Gulleson: Can any farmer access the program? 

Steve Metzger: The farm business management program is available in 14 areas In North 

Dakota. 15 with Langdon now. There are several areas in the state particularly up and down the 

Red River Va1Iey north of Casselton all the way to Langdon, there !s not a program located th~re. 

Representative Gulleson: Inaudible. 

Steve Metzger; Yes, if they have open enrollment, Many programs are dealing with more farms 

than they should be. 

Representative Wald: Do you have a marketing club? 

Steve Metzaer: Yes. A marketing club was established in Carrington in 1988 and have 

reestablished marketing clubs since then. 

Repre:,entative Wald: How many farmers belong to your club? 

Steve Metzger: I think we enrolled 22 and about 15 arc fairly regular. Some members of a club 

made substantial amount of money last year, $125,000, and he was proud to say that was out of 

the Carrington club. 

Representative Aarsvold: Witt you comment on the negative relationship for the first seven years 

of the program. 
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Page5 
Education and Environment Division 
Bill/Resolution Number 1020 
Hearing Date January 9, 2003 

Steve Metzaer: The program came over flrst from a program called Veteran's Ag. back in the 

l 970's. There were a lot of sma11 and part time farms. A lot of producers paid $300 to $400 per 

month, or whatever the fee was to take part in farm business management. In the early 1980's 

the transition went from Veteran's Ag. programs to farm business management programs. In 

Carrington, they do not advertise for enrollment as they would have no place to put them. There 

is a demand, It produces economic revenue 64 to 1. He suggests it is smart growth for rural 

North Dakota, 

Sharon Etemad President of Lake Region State College in Devils Lake. She testified in support 

of HB 1020 and addressed her remarks to the enhancement funding for post secondary 

institutions included in the V ocatlonat/fechnical Education Budget. Please see written 

testimony. 

Ron Ness Provided written testimony regarding what can be done to attract the younger work 

force into the North Dakota energy industry. He stated career counseling is critical and there is a 

need for counselors. 

Eddie Dunn Vice Chance1lor for Strategic Planning and the Executive Director of the Co1lege 

Technical Education Council of the North Dakota University System. Please see written 

testimony. He referred the committee to the essence of the report on page 9t the overall results of 

the workforce training. 

Chairman Martinson closed the hem Ing on HB 1020 as there were no more questions or 

testimony. 
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2003 HOUSE STANDING COMMITTEE MINUTES 

BILIJRESOLUTION NO, 1020 

House Appropriations Committee 
Education and Environment Division 

□ Check here for Conference Committee 

Hearing Date February 5, 2003 

Ta Number Side A 
1 

Minutes: 

SideB 
X 

Meter# 

,Cb~lrman Martinson opened discussion on HB l 020, State Board for V ocationat and 

Technical Education. See Standing Committee Rott Call Votes. 

r.cp. Monson I worked on that one. I have the amendments to take out $400l>OO from the 

career development program. $360~000 out of therei decrease $40,000 in the awareness 

campaign and that makes a total of $4001000, 

Chairman Martinson. Do you have those prepared? 

Rep, Monson Yes1 I do. I would move the amendment, 

Chairman Martinson ls there a second? 

Re.p. Bruseaaard Second. 

Chairman Mortlnson Is there any discussion? 
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Page2 
&lucation and Environment Division 
BUI/Resolution Number 1020 
Hearing Date Febntary s. 2003 

Rep. Monson We did meet with Wayne Kutzer and we had some people come down. they are 

not real happy with this, The Governor and Lieutenant Governor called Rep. Rennerfeldt and I 

into his office. We are proceeding here, I hope that we pass this bill as amended. 

Chairman Martinson Any other d,scussion? Asked the clerk to call the roll on the amendment. 

Clerk called the roll on the amendment. 

ROLL CALL VOTES ON AMENDMENT 

7YES ONO 0ABSENT 

Chairman Martinson We have the amended bill before us, 

Rep, Monson ~foved for a do pass as amended. 

Chairman Martinson ls there n second? 

Rtm, Rennerleldt Second. 

Chairman Martlnsgn Is there any further d;scussion? Asked clerk to call the roll. 

Clerk caUed the roll. 

ROLL CALL VOTES 

7YES ONO 0ABSENT 

Chairman Martinson Rep. Monson, would you take that? 

Rep. Monson Yes. 

Chairman Martinson Discussed HB 1039, l 040, 1041, and 1042 in regards to making them 2 

year bHJs, and his subsection agreed that that would be a good idea. As long as they are going to 

expire again in 2 years, they should be withdrawn and then amend them all into the Higher Ed 

bill as a who)e, He asked Rep. Aarsvold and Rep. Gulleson to mention this to their caucus that 

that is what they would like to do, and if there are any problems. to let him know, 
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2003 HOUSE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. HB l020 

House Appropriations Committee 

□ Conference Committee 

Hearing Date 02 .. 14 .. 03 

Tape Number Side A Side B - 3 X 

Committee Clerk Shmature ('P: ~ AA~/ . 
V 

Minutris: 

Chairman Svedjan Opened HB 1020 for discussion. A quorum was present. 

·-Meter# 

-

Rep. Monson I move amendment number 38020.0103 to HB 1020. 2nd by Rep. 

Brusegaard. 

Chairman Svedjan Did you want explanation on the 704? 

-6.8-

Roxanne Woeste, Legislative Council The 704 was part of the salary increase that came out 

and that part was federal funds. 

Rep. Gulieson I want to speak to the 1.3 million that's being transferred from this budget to the 

Department of Commerce, I foink that those dollars go to the 4 regional colleges that lead that 

effort. Those are institutes of higher education and you're directing it to a commerce agency. To 

be on record, I don't support that transfer. 

Chairman Svedjan The effort is to centralize it. lt will have no bearing on the four institutions 

you've cited. 
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Page2 
House Appropriations Committee 
Bill/Resolution Number HB 1020 
Hearing Date 02-14-03 
Rep. Monson I have concern about it too, but the money will go where we want h to go. 

Motton Carries 

Rep. Monson I move a Do Pass. 2nd by Rep. Wald, Motion Carries 15•7•1. Rep. Monson 

will carry this bill. 
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38020,0101 
Tide. 
Fiscal No. 1 

Prepared by the Leglslatlve Councff staff for 
Representative Monson 

January 29. 2003 

PROPOSED AMENDMENTS TO HOUSE BILL NO, 1020 

Page 1, Hne 12, replace 1120,037,08311 with •19,637,083" 

Page 1, line 16, replace "25,993,817" with "25,593,817" 

Page 1, line 18, replace ,_15,118,520" with "14,718,520" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HOUN Bill No. 1020 • Vocatlon1I Education • House Action 
EXECUTIVE HOUSE HOUSE 

BUDGET OHANOES VERSION 

BIMr1MllndWilQM ss,no1,en $3,001,877 
Qpatadnge)lpenleS 621.$45 621,"15 
<nte. 20,037,083 ($400,000) 19,637,083 
Adult fClml ~I 825,7$0 8215,780 
Wortdototlr~~ 1,350,000 1,360,000 
~ldcwy . ~ VllCJllonal 3&7,452 3fl7,452 

grtn~ 

Toealllfundl $25,99:>,817 ($400,000) $26,593,817 

LIM NlltnlHld lncorne 1!M7§.aiZ 1g.12~.nz 
Oenefaltund $15,118,520 ($400,000) $1 .. ,718,520 

FTe 27,60 o.oo 27.50 

Dept. 2·10 • Vocational Education • Detall of House Changee 
REMOVES 

FUNOINGTO DECffEASES 
EXPAND CAREER FUNDING i:OR 
DEVELOPMENT AWAAENESS TOTAL HOUSE 

PROGRAMS CAMPAIGN 1 CHANGES 

SalatlesandWaQet 
~t,cptl\MI 
Grmtt ($360,000} ($40,000) ($400,000) 
Adultfam,ffWllgefflent 
Wortdorce~ 
PottNcondlry n \IOCallonal 

pttli 

Totaldfunc:M ($360,000) ($40,000) ( ... 00,000) 

I.GM etttrnated lncoma 

Ge.-..ra! lul'ld ($360,000) ($40,000) ( ... 00,0001 

FTE o.oo 0.00 0,00 

1 Thia amendment decreases ftindlrtg from the general fund tor the agency's awareneas campaign from $80,000 to $40,000, 

Page No. 1 38020.0101 
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Date: February S, 2003 
Roll CaU Vote#: 1 

2003 HOUSE STANDING COMMITTEE ROLL CALL VOTES 
BILIJRESOLUTION NO. 1020 

House Appropriations Education and Environment 

D Check here for Conference Committee 

Committee 

Legislative Council Amendment Number LC# 38020.0101 ------------
Action Taken Amendment 

Motion Made By Rep. Monson Seconded By Rep. B_ru_s ...... eg __ aa __ r_d ____ _ 

Representatives Yes No 
Rep. Martinson X 
Rep, Brusegaard X 
Rep. Monson X 
Rep, Rennerfeldt X 
Rep. Wald X 
Rep. Aarsvold X 
Rep. OuUeson X 

-

(Yes) 7 No Total 

Absent 

----------

Floor Assignment 

Representatives 

If the vote is on an amendment, briefly indicate intent: Sec Proposed Amendments. 

Yes No 

0 

0 
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5IO JOURNAL OF THI! HOUSE Htt'IDAY 

(15 YEAS. 7 NAYS, 1 ABSENT AND NOT VOTING), HB 1017 was placed on the Sixth 
order on the calendar. 

Page 1, line 6, remove Hout of any moneys In the general fund In the stateH 

Page 1, line 6, remove '1re11ury1 not otherwlH appropriated, and" 

Pege 1, line 9, replace "34,411,497" with "25,011,37011 

Page 1, Uni, 10, replace "14,529,359" with "10,718,43711 

Page 1, line: 12, repl11~ "7,617,792" with "a..&9.9" 

Pagti 1, remove tine 13 

Page 1, llne 14, replace 111II funds" wtth "apeclal funds appropriation" and replace 1158,601, 193" 
with "35,799,49()" 

Page 1, remove fines 15 and 16 

Page 1, remove fines 20 through 24 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMl1NT: 

HouN BIii No. 1017 • Job S.rvlu North Dakota· HOUH Mtlon 

EXECUTIVE HOUIJI: HOLi&!: 
BUDGET r.lHANGl!S VIIASION 

~endW,ott S:W,♦H,497 (S11,3e0,127l '25,031,370 
0,,.,•llno tleptnMf 14,1129,UO (3,1110,1122 10,718,'437 =IIINI• 39,1164 39/664 

'1,817,792 !7,607,193! 9,000 
WO!kFotct2000 a.J!2W1 2,ooun ....... _ ...... _ .. __ 
l'WIIIMNnda $$6.601,193 ('22,801,103) $3s.799M0 

Lfft ffdmtlld lncomt w~ 12Q,7ff,M2l liw.ftO 
Offllr,w'1md $2,002,161 112,002,9$1) so 
PTI! 3$7,11 (4.00) 363,17 

Otpt, 380 • Job Service North Dakota· a.tall of HC\U .... ChangH 

A!!MO\/ES 
Al:MOVES REMOVl:S FUNDINOl'O~ 

RECOMM!!NOl:D ~UNDINO FOR WORKFORCE TOTAL 
SAi.ARV WORK~ORCE OliVELOPM6~T HOU8t: 

INCREASE 1 ,ooo::: PRCYIRAMS CHANGES 

S1l1tlM .n<i Wllgfll ($354,292) (SIM26,835l (S9,300,12?l 
owaung e~penae• (3,810,922 (~,810,!'!22 
C1plttlu1se1, 
011ni. (7,601,793) 7,607,793 
Worl< Fore. WOO ____ ... ,.. .. _ ...... ff2,QQ2&!!11 -------~---- ?.002 1 

fol•I •II fllndt ($a54,282) ($2,002.S61) ($20.~4,650) (S?.2,801,703) 

L"• Mllmaled 1'1Cl)ITle (354,292) __ .. _._ ______ (2Q,444,650) ~~ 

0lllltl'•I fur.d so (S2,002,b6I) so ($2,002.861) 

~TE 0,00 (4.00) 0.0() (4,00) 

1 Thi• •melldmt11t temovn funding lot~ OoverrlO!'• recommend~~ ulary 1n<:te111 ol 1 percent elltcllve January 1, 2004, and 2 petcent ellectiv, 
J•~•ty 1, 2005, This amtndm,nt rotelnl full funding DI 11mpk,,e• h!Nll\h ln~urenct Ct;IVerage at ptOVlded IOf In lh• f'Ke<xillve blldgal 
reeommendaUon. 

2 rn11 amendmtnl · ran,ren funding $2,002,681 /uvn 1h11 general fund reiaung lo the Ww't. rorce 2000 program lo llie Dapar\mi111t or Comrr1erc11. 
The lllllH!dmefll tlso r11move1 lou1 l'TE posWon¥ 1elali11{1 lo lht Wolk Force 2000 JJIO!J' ,rn a11d remove, Secilon 3 of lhe blll 1alallng lo Worlc Force 
2000 alloc,Uona, 

3 Thia arncodrnelll removeo specl•I funda lolallng S21M◄◄ .6G0 relall'lll tu the senior eornniunlty servlee 11111oloymtnl PIOW.•M (S 1,070,352/, 1reci. 
\ lldj\J1tmenl •ulalant41 program ($911,800), Wofkforce lnvatlment Act (Sl2,735,100), the new Job• lr1lnf11g prOQram (Sl&0,000), and he job 

, opj)Oriunltlea and baelo 1klll1 !raining piograM (•6,389,W~J to be lulllled In lht Ospa~llrtl of C:ommerce. 

' \ REPORT OF ST,c\NDING COMMITTEE 
· la\ HS 1020: Approprtatlcfil Committee (Rep, Svedjan, C:halrmt111~) recommends 

AMENDMF.NTS AS FOLLOWS and when so amended, recomm1:1nds DO PASS 

TM •fcrotr•tc , ..... en thf• fH• 1r• accur1tt r.-oc:utlone of rectirde dtlfwred to Nodtrn lnforwtfon lyltMI tor •forofflllfnt and 
wert fftNd fn the reaul•r courH of buttneu. Yhe pftotogret)hfc proce11 l!Mttl 1tendtrdl of the Alllerlcen Nttf Clftll tlt_.rdl lnetf tut• 
(ANSI) for 1rchfvtl Mfcrofftm. NOTIC!t Jf the ftlriled flMQt above te t1s1 legfblt thtn thf• Notfce, I~ ts due to the ~ltty of the 
docUMnt bef ng f C lNd. ~· ~ j r-t, .\.... l 
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30th DAY MONDAY, FEBRUARY 17, 2003 A1 

(15 YEAS, 7 NAYS, 1 ABSENT AND NOT VOTING), HB 1020 was placed on the Sheth 
order on the celendar. 

Page 1, line 10, replace 113,001,677" with "2,969,634" 

Page 1, llne 12, replace ''20,037,08311 with 1119,637,083" 

Page 1, remove fine 14 

Page 1, llne 16, replace 1125,993,817"wlth "24,211,77411 

Page 1, llne 17, replace "10.875.291" with "10,874.693" 

Page 1, line 18, replace "15,118,520" with 1113,337118111 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HouN BIii Ho. 1020 "Vocattonal Education • HcauH Action 

l!XECUTIVE HOUSE liOUSE 
BUDGET CHANGES VERSION 

s.l~lndW,oM u.001,an (132,001 SU8Ul-4 
Op«.unc,•llpMNt 821,M6 821,045 
Grant• 20,037,083 (400,000) 19.$31,083 
Adult tam,~· 825,780 8:16,160 
Woriltorc:. ~ i.350,COO (1,350,000) 
PottMOOnclMy 0<:aUon vocatlontl m . .m 3!7,452 

!If .. ... __ . _ ... _ ... .,._ ... _______ .,.. ___ _. _____ ....... _ _. ___ 

Total ,ti fund, $2IS,993,817 ($1,782,0.CJ) $24,211,n4 

lllfMlflnNdlnw"- .1.Q.81~,2i1 ,~ 1g.11~.m 
~fund $15,118,!120 (l1,781,339) S13,:)37,181 

1'1'1: 27.60 1).00 27.110 

Oftpt. 270 • Vocational Education • Dttall of HouH Change• 

Rl!Moves 
!=UNOINOTO 

REMOVES EXPAND OECRl!ASES 
Rl!COMMENOED OAREl!R FUNOINGFOR 

SALARY OE\lf:LOPMl!NT AWAAl!NESf 
INCRl!ASE 1 PROGRAMS CAMPAIGN 

S1h1r!411111d W19H ($32,043) 
Ol)4ltttlng .l(l)91't141t 

($360.000) , ... 0,000) Oranta 
Adult 1111!1 m11negemtnt 
Wontfotte Ira!~ 
Poetuoond•IY uc,Uon vocallonal 

gr1ntt _.,__.,.. .. _.,u, .... 
_ ... .._ _____ ..., __ -- ,. __ ,.. ____ ... 

TOC•f tll fundt ($32,043) ($380,000) ($40.000) 

Ltti Htil!Ulltd lntanlil tlQ!I ,.._ __ ..,._ .. _ _. ....... ..... __ ......... -...... 

Gene,el fulld (U1,3:IO) (t~,000) ($40,000) 

FYE 0,00 0.00 0.00 

REMOVES 
FUNOINGFOR 
WORl<FOAC::E 'l'Ol'AL 

TAAINIMO HOU$!? 
CONTRAC1'S3 CHA.Noes 

($32,043) 

(41>:1,000) 

(S1 ,350,000) (1,350,000) 
,.. __ _._. __ ... _ ............ --~- ... 

(S1,3to,OOO) ($1,782,043) 

.... ,~ __ ,.._., ....... _ mMl 
($1,3&0,000) (1.781.339) 

0.00 0,00 

1 Thi• •Mend~ l'tmOWt the GovfMOf't i.cohlll\tndttJo/1 lo, slllt• IMl)lcYff lnctNM9 IN'ld relefnt tr. ,.commandtd tlelt paym.111 lot hNttn 
lnlilftl!Cf pttlllfumt. 

3 Thll 1!114111dmfnl ttmOYet lund/no 1M tllt WO!kfOICt trtlnl119 contt~t• to bt 1ddld tn Houu SIN Mi. 1010. 

REPORT OF STANDING COMMITTEE 
HS 1021: Appropriation• Committee (Rep, SvtdJan, Chairman) recommends 

AMENDMENTS AS FOLLOWS and when so amended, recommends DO PASS 
(22 YEAS1 0 NAYS, 1 ABSENT AND NOT VOTING), HB 1021 was placed on the Sixth 
order on the calendar. 

Page 1, fine 14, replace "35,341,437" with "34,415,866" 

Page 1 t line 151 replace "21.239,318" with "20,500,178" 

'lht llio,..,.lllhfo 1_.. on tM1 ft l• 1r• eocuret• r•ocutlOftl of r•ordl •Ltwrtd to Modern tnfoN11Uon tvtt• for •loroff l■fl"lt n 
...... fHINd fn tht 1"-,Ulll" COUrlt of butlnt11. Yh•·~otograpflic prOCtH lfftt lttndlrdl of tht AMtrfctn National ltendal'dl IMtftutt 
(Adi) for arohtv1l Mfcroffttn. t,O'l'ICII If the fHtild ...... ~ ,. , ... lttlbl• than thf• Notfct, ft fl CU to t"- qtMlf tv of tht 
- btl .. f!IMod, ~ 
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HS 1020 

Th• 111foro0rapMc fMtH on thf• fHM ll't accuratt reproductfont of rtcorde dtlfvertd to Modern lnfol'Mltfon Sy1tM1 for 11fcroffl1fn, end 
Wtrt• ff ltMd f n tht rtQl.llar courae of butfne .. ,. The photo0r1phf c procett MNto 1tendtrdl of the ANrf can National Stllndtrdl lnstf tut• 
(ANLI) for 1rchfv1l mfcrofftm. NOTICE1 lf the fftliled fMIGt above,., ... lt1fble than thft Notice, ft •• due to tht quality of the -t ....... fffMtd, ~ 
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2003 SENA TE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. HB 1020 

Senate Appropriations Committee 

□ Conference Committee 

Hearing Date 2-27-03 

Ta Number Side A SideB 
3 X 

X 

Meter# 
907-end 
0-2050 

Minutes: Chainnan Holmberg opened the hearing to HB 1020. A bill relating to provide an 

appropriation for defraying the expenses of the state board for vocational and technical 

education. Chairman Holmberg announced the subcommittee of Senators Thane, Grindberg and 

(Meter 929) Wayne Kutzer~ State Director & Executive Officer for the State Board for 

Vocational and Technical Education: See written testimony Exhibit 1. (Meter 3250) Senator 

Orindberg questioned how much involvement did Wayne have or how much consideration the 

House gave to this becoming an administrative unit? Did he have any involvement with the 

language the House chose? (Meter 336 t) Wayne Kutzer replied that the House did not conferred 

with him at all. (Meter 3373) Senator Thane: Was curious of the rational of having that under the 

Department of commerce because it is still part of Higher Education. You are not prepared to talk 

about it because you really don't know why they did it, is that correct? (Meter 3449) Wayne 

stated he was not involved in when that section got move, he was aware there were db;cussions 
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Senate Appropriations Committee 
Bill/Resolution Number HB I 020 
Hearing Date 2 .. 27-03 

about moving it, it was discussed last year during a , interim committee that discus8cd this but 

was concluded that is was working fine, 

(Meter 3600) Ron Ness, Executive Director of the Petroleum Council: See written testimony 

Exhibit 2. Supports this bill, interest in this bill is the career counseling portion of the bill, The 

money designated in this bill was removed and wants this committee to look at dedicating some 

funds to additional career counselors in this state. He believes we as a state wi11 have good jobs 

in this state in the energy industry. Spoke about the power plants in the state and the future needs 

that will be needing employees and career counseling is not efficient at a grade school level­

targeting 4th graders. (Meter 4123) Senator Mathern: Why do you think that schools like Fargo 

and Bismarck don•t have career development in their schools? (Meter4174) Ron Ness: He 

doesn't believe that they do not have career development programs, he stated that he didn•t think 

that many of the programs are not tailored towards ND industries and some of the numbers that 

Mr. Kutzer stated didn•t reach down far enough into the lower class. He stated that his 

corporation has a partnership with the Bismarck School systems to education the students with 

infonnation (Meter 4400) Senator Bowman: Knowing that the energy is a big part of Westem 

ND and the ability to enhance and promote that development also means that we need to have a 

curriculum designed to meet the needs of that energy development. If we were to build a coal 

generating power plant, do we know how many e)ectl'icians it would take for that job, how many 

plumbers, welders? So if a project of that magnitude comes on tine, are we ready for that 

challenge, do we have a projection of numbers of workers trained to do that? And then the 

rontinuing jobs? (Meter 4550) Ron Ness: Stated he was in agreement with Senator Bowman that 

we are not prepared for this. He feels that ND has an image problem where all parents want their 

Tht 1foroer111hfo f ..... Oft thf1 f flll!I •re 1ecur1te reprOCM1tfw of ~rdl cteLtwrtd to Modern tnfo....tfon tvtt ... for •tcrofflllf,. and 
... ,.. f Ullld fn tu rttUl•r COUl'lt of butf nttt, Thi ptotoer•Mc pt'Oetlt Mtttl ttlt'ldardl of the AMtrfctn N1tton.l ltandlrdt INtf tut• 
(WI) for 1rehlY1L Mforofft■• NOTICII If th• ftltied ..... tbow ,. , ... tttlbl• thin thf• Notfot, ft fl due to th• qtMlttv of tti. . -t btl"' fllMOd, ~ 
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BUI/Resolution Number HB 1020 
Hearing Date 2~27-03 

kids to have a four year degree. etc. (Meter 4660) Senator Grlndberg: Curious of the comments 

that parents want their kids to go to a four year college, but with the budget tight, funding for a 

new project would be a struggle for him. (Meter 4742) Ron Ness gave examples of a company 

that had success with programs that work. (Meter 4858) Senator Thane: Asked if and how many 

young women are targeted and interested in these types of jobs. Roh Ness agreed with the fact 

that women are Just a capable as the young men. (Meter 5023) Chainnan Holmberg stated as a 

high school counselor, parents also need to be educated about these programs, Ron added that the 

challenge is how to get that out to the parents, (Meter 5204) Senator Bowman: On looking into 

the future. not sure on how to tie it together with the "No Child Left Behind., concept and trying 

to understand not all 4 year expansion on education. We need to capture kids at the right age to 

get them interested in a specific field. 

(Meter 5499) Larry Isaac: See written testimony Exhibit 3. 

Tape3Side B 

( Meter 21) Lowell Bumstrom, fanner, Chairman of Ag Coalition: Explained his association and 

supports this legislation. 

(Meter 140) Guy Moos, Chairman for the Task Force for Improving Workforce Development 

and Training: see written testimony Exhibit 4. 

(Meter 540) Chairman Holmberg stated the subcommittee will look at the differences that after 

we have built a structure on workforce training which included the chancellor and the labor 

commissioner and then there was a move to put the labor commission on the governors office so 

we then went to Job Service. It may go to a conference committee 

flMt ato,.•to ,..,.. on thf• fflM ,,. aecuratt r~oc&tetf• of recordl •Ltw,td t~ Modtrn lnfo....tfon IYlt• tor •forofftllftW Md 
. Wtf't ftlllld fn tht l'tl'llll" OOUl'H of bultntt•• Tht photographfc pt"OCffl Mfftl 1tendlrdl of tht Alltrto1n N1tfonal ltandlrdl INtftutt 

(Mtl) for erohtwil Mfcroff llll, NOYtCII If tht fllllld t•Ot lboYt t, , ... lttfblt thin thf• Wotfct, ft ,. dut to tht quelfty of tht 
doeWM\t btfi,e fttllld. ~ \ ,..Qo,, rr. ~~ IOI &O d3 
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Senate Appropriations Committee 
BUI/Resolution Number HB t 020 
Hearing Date 2-27-03 

(Meter 606) Senator Orindberg: Who is on the task force? (Meter 622) Guy Moos stated he did 

not have the listing with him, it is a very substantial list. He wilt e•mail the list so Senator 

Orindberg can distribute it. 

(Meter 687) Sharon Etemad, President Lake Region State College: See written testimony 

Exhibit 5, 

(Meter 1116) Corrine Lang, Director of Employment Statistics and Workforce programs for ND 

Jol Service: Job Service ND supports reinstating the workforce training funds from department 

of commerce to the state board for vocational and technical education. 

(Meter 1262) Senator Christmann first stated the in listening his concluded how welJ the program 

is working, and how we shouldn't change it and the people that have used it state it is great. He 

then asked Corrine if we are training the same select group of people? Knowing it is a big 

concen\ and yet it is so great. (Meter 1360) Corrine Lang: There is only a certain amount of funds 

to train people. Those who are trained are doing very wel1, (Meter 1397) Sharon Eternad added 

her comments that there are two different components. one workforce training that the employers 

pay for already employed people .. that is the piece that we are saying is working well. The other 

important rote that vocational and technical education does is to provide workers for the future 

which is the associate degrees for the new workers that are corning on board, and thae s the area 

we are having difficult time encouraging young people to get into or retraining people. The 

workforce development and then the workforce training. 

(Meter 1525) Senator Thane asked how many employees changing directions as far as their work 

is going? (Meter 1556) Sharon Etemad added that is correct, if people are going into a new job 

because their type of job is no longer needed. they will go back tor retraining for a new job. The 
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other area is the workforce training where the employer pays to retrain their entire group of 

employees. 

(Meter 1630) Senator TaUackson concuned with Senator Christmann•s comments and stated 

about the coal plant and power plants have 4o+ aged employees and will need a curriculum for 

the future. (Meter 1670) Sharon Etemad agree and stated that DSC is focusing on the energy area 

and developing a curriculum also wind energy, it is a combination effort with the kids and the 

parents. 

(Meter 1787) Donna Thigpen, President of Bismarck State College: DSC is in the process of 

developing a national energy center. The curriculum for that is quite comprehensive and has just 

gotten an earmark funding from the federal government for that area. She feels BSC is ready and 

capable to handle these students for these curriculum. Gave a personal account about her own 

son who attended a 2 year college to be an auto mechanic not a 4 year degreet with a wife who is 

a teacher. Now she state who do you think earns the more money? She no longer has a "hissy fit" 

that he did not go to a 4 year college. 

(Meter 2050) Chairman Holmberg closed the hearing on HB 1020, 
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2003 SENATE ST ANDING COMMITIEE MINUTES 

BILURESOLUTION NO. HB l 020 Vote 

Senate Appropriations Committee 

□ Conference Committee 

Hearing Date 4~3-03 

Taoe Nunlber Side A SideB 
l X 

.. 

Committee Clerk Signature ' a(//1 t£_ (t_ hwt~ 

Meter# 
600-1650 

--
Mh1utes: CHAIRMAN HOLMBERG opened the bearing to HB 1020. A bill rt;lating to provide 

an appropriation for defraying the expenses of the state board for vocational and technical 

education. 

(Meter 62S) SENATOR THANE p;•J~ed out the amen1 1ments (38020.0204) and explained them. 

The first item reduces the funding for state employee health insurance premiums of $2,993 It 

reduces the funding for the IT by $8,647 from the general fund, which represents a 4% reduction. 

It restores a workforce training funds of $1,350,000 that was removed by the House that had 

transferred to the Department of Commerce and thAt would be distributed to the institutions on a 

percentage base. This amendment restores funding $1,000,000 for postsecondary grants and 

Category II funding which wou1d come from the transfer of student loan trust fund authorized by 

the Industrial commission. That rnoney wil1 go to the four institutions on lhe same percentages 

bases as the $1,000,000. It transfers $357,452 for postsecondary vocational grants to 

postsecondary education vocational grants .. Category I. It transfers $345,200 from the grant line 

TM ttfcrotr•fo •-- on tht• fll• art accur1tt repr-.ottn of r.cordl •t twrtd to Nodtrn tnfol'Wltlon tv-ttN for ■tcrofflafnt lftd 
wtl"t ffllld In tht rtCUltr eourat 0~ bultnt11. Th• photogrlphfc prOCHI MHtl 1tendlrdt of tit• AMtrfcan N1tf 0Nl ltendlrdl lnatftutt 
(MIil) for ll"CtlfVll •fcrofftM, NOTICII If the ffllild • ..., lbow ,. ltll l11fblt than thfl Notte,, ft ft dut to tM qualfty of tht 
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item to operating expenses line item for proper classitlcation of the funds. Of this amount, 

$345,200. $245,200 is for the transition to teaching grant, and the $100,000 is for the career 

development web site. As far as the Sections are concerned. starting with the first one, Section 2 

states that the state board will report to the budget section in December 2004 meeting on the 

distribution of the Category ll grants. In other words, that will be done in the budget section so it 

is accoontable. Section 3 is the Legislative Intent which Means it recommends that the executive 

budget can continue funding for postsecondary education vocational grants - category ll for the 

biennium beginning July 1, 2005 and ending June 30. 2007. Section 4 is the Legislative Intent for 

this session of funds totaling $2,350,000 f ncluded in the state board for vocational and teclmical 

education for the workforce training and for ~stsecondary education grants - category ll be 

considered by the ND university system as a part of higher education•s share of total general 

funds spending, Section S is the student loan trust fund transfer in which the industrial 

commission shall transfer to the state board for vocational and technical education the sum of 

$1,000,000 from the ND student loan trust fund, appropriated for the postsecondary education 

vocations grants - category II 

(Meter 1114) CHAIRMAN HOLMBERG stated the net effect of these amendments a.re a 

decreased general fund of $17,000. (Meter 1155) SENATOR THANE agreed and stated the total 

dollars of cha11ges on these amendments is $1,338,453. CHAIRMAN HOLMBERG wanted 

clarification of the $1,338,453, $350,000 is transferred over from another budget. 

(Meter 1201) SENATOR THANE stated that instead of being in this budget first, it was in the 

Department of Commerce budget. The same numbers just moved. 

Thi ltfcl'Olt"•fc f111t111 on thf• ftt• IN 1ecurat• raprodwotfn ef r1CONII •1twrtd to Medlrn lnfor.tfon lylt .. for ■lcroftletrw Md 
... ,.. fflllld fn the ,...,lit' C:OUf'lt of butfMtl, Tht pt,otoeriphfc Pf"OCHt ... ti 1tendardl of th• AMtrfcan N1tf on1l It ....... ll"lltftutt 
(Mftl) for archtval •fcroffl■, NOTICl1 U tht fftlied fNOt lbow 11 lffl l1ttbl• thin thf• Notfce, ft f• dut to tht 4Milfty of tht 
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(Meter 1222) SENATOR KRAUTER stated in item #5, was this in the Governor•~ budget or was 

this in addition to what is being taken from the student loan trust fund. CHAIRMAN 

HOLMBERG stated that the Oovemor's budget had indicated that there would be $26 million 

left in the student trust fund. This is in addition. SENATOR THANE stated h~ had asked the 

Legislative Council to give him a breakdown of what was in the student loan trust fund and with 

this million dollars, it figures out about 24 million dollars and the Governor took about 17 

million out and then there was another 9 million dollars that can out and was put directly into the 

general fund. 

(Meter 1337) SENATOR MATHERN asked in Section 2, why report to the budget section? Why 

are we doing that? SENA TOR THANE stated that they believe since this is relatively a new 

money that is being used. that the budget section should have a right to see how this is being 

expended and track it. 

(Meter 1454) SENATOR ORINDBERO clarified more of the discussion. 

(Meter 1595) There was a motion of passing the amendment from SENATOR THANE seconded 

by SENATOR ORINDBERG. A voice vote adopted the amendment. A motion of a DO PASS 

AS AMENDED by SENATOR THANE seconded by SENATOR BOWMAN. The roll vote 

passed with 11 yeas, 0 nays and 3 absent. It wm be carried by SENA TOR THANE. 

CHAIRMAN HOLMBERG closed the hearing to HB t 020. (Meter 1650) 
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38020.0204 
Titte,0300 
Fiscal No. 2 

Prepared by the Leglslatlve Council staff for, · · J,/) 
Senator Thane '·-- , v,,/ 

April 3, 2003 / ✓,, 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1020 
JlJ 

~,:?/o~J 
Page 1, tine 2. after "education" Insert "i to requfre a report to the budget section; to provide 

statements of legislative Intent; and to provide for a transfer from the student loan trust 
fund" 

Page 11 Une 10, replace "2,969,63411 with 112,966,641 11 

Page 1, Une 11, replace .. 621,84511 'Nlth "958,398" 

Page 1, llne 121 replace •19,637,08311 with .. 191291,88311 

Page 1, after line 13, insert: 

"Workforce training 1,350,000" 

Page 1, llne 14. after "grants" Insert" .. Category I" and replace "357,452" with 113671452" 

Page 1, after tine 14, Insert: 

•Postsecondary education vocational 
grants .. Category II 

Page 1, llne 15, replace "24,211,774" with 1126,550,134" 

Page 1, llne 16, replace 1110.874,593" with "11,874,§00" 

Page 1, line 17, replace 1113,337, 181" with "14,675,634" 

Page 1 , after line 17. Insert: 

'j ,000,000" 

"SECTION 2, POSTSECONDARY EDUCATION VOCATIONAL GRANTS -
CATEGORY 11- Rl:PORT TO THE BUDGET SECTION. The postsecondary education 
vocational grants - category II line Item in section 1 Is to provide funding for career and 
technical education programs offered through the North Dakota university system In 
high demand occupations and growth Industries In North Dakota. The state board for 
vocational and technlcal education shall report to the December 2004 meeting of the 
budget section on the distribution of the postsecondary education vocational grants -
category ti for the biennium beginning July 1, 2003, and ending June 30, 2005. 

SECTION 3. LEGISLATIVE INTENT • 2005-07 BmNNIUM GRANTS. It Is the 
Intent of the fifty-eighth legislative assembly that the exeolltlve budget recommend 
continued fundf ng for the postsecondary education vocath)nal grants • category II for the 
biennium beginning July 1, 2005, and ending June 30, 2007. 

SECTION 4. LEGISLATIVE INTENT - HIGHER EDUCATION FUNDING. It Is 
the Intent of the fifty-eighth legislative assembly that the funds totaling $2,350,000 
Included In the state board for vocational and technical education for workforce training 
and for postsecondary education grants - category If be considered by the North Dakota 
university system as a part of higher education's share of total general fund spending. 

SECTION 5. STUDENT LOAN TRUST FUND TRANSFER. The Industrial 
commission shall transfer to the state board for vocational and technical education the 

Page No. 1 38020.0204 
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sum of $1,000,000 from the North Dakota student loan trust fund, appropriated for the 
postsecondary educatl<1n vocational grants • category It In section 1 of this Act." 

Renumber acoordlngly 
-~---.. 

9TATEMENT OF PURPOSE OF AMENDMENT: 

Hou,e am No. 1020 • Vocttlonal Education • Senate Action 
El<ECUTIVE HOUSE SENATe SENATE 

BUDGET VERSION CHANGES VEASK>N 

SlllrtMlndWIQM t,,001,en $2,m::: JJ:,"3) $2,tM,9'1 

~.,:"'---- 821,8,45 ,653 ••• 20,037.083 19,.7,083 (345,200) 19.2t1,ee3 
AclMt.m~ eaueo &ae,180 821S,7'0 
Woftdatoe~ 1,350,000 1,350,000 1,350,000 
~ 3&7,452 3157,452 357,462) ~--- 357,452 357,◄52 Pa ,1111oa11dllwy ecMcMlon 

VOClltioelllorn• 
~I 

1,000,000 1,000,000 Po1t11~ tducldon 
\IOOlllof-' O!'anla • 
~II --

Totll .. ~ $25,9'3,617 -...211,774 $2,338,350 $28,550,1:M 

lele~lnooml 112.111.nz lW~,&a mm u.e~.rJg 
~fund t1s,11a,&20 .13,337,181 t1,338,4&3 $14,9'75,6:M 

FTE 27.60 27,50 0,00 27,50 

Dept. 270 .. Vocational Education • Detail of senate Changes 
RESTORES 

~and-­="' ...... Adult farm~ 
~ W.inlrii:I 
~~ 
~O,antl 

Polll100,ldflry ~ 
W>CMiollll~· 

P~educatlon 
~ Qtanta • en.ou,v,, 

Total Ill funds 

L•s esdmated Income 

Ge!Walfund 

FTE 

Salerlnandwaon 
0.,.,..itlQ IXJ)GnMI 
Orama 
Adl.lllfltn1~ 
Wot:.forcetraln~ 
p~~ 
~ education 

VOCltiOnal "~ • 
0.-■oa(yt 

P~fducatlon 
YOC8tlonal O,antt • 
cai.oo,v II 

T otll a# fundl 

L8a ettimlted Income 

Gtnttal fund 

REDUCES 
RECOMMENDED 

FUNOINO i:oR 
HEALTH 

INSURANCE 1 

('2,993) 

($2,993) 

~ 
($2,900) 

o.oo 
TOTAL 

SENATE 
CHANGES 

($2,99:)) 
33&,553 
(345,200) 

1,350,000 
(357,452) 

357,4&2 

f,000,000 

$2,338,360 

~! 
$1,338,453 

REDUCES 
FUNOINOFOA 
IHf'ORMATION 
TECHNOt.OGV 

COSTS2 

(t&,647) 

($8,647) 

($8,647) 

0.00 

WORl<FOAOE 
·tAAININO 

FUNDS 
REMOVED 

BYTHE 
HOUSES 

$1,350,000 

$1,350,000 

$1.350,000 

0,00 

ADOS TRANSfERS 
FUNDS FOR FUNOll,j(J FOR 

POSTSEOONOARV POSTSl!l-'ONOAAV 
GRANTS· O~M"S • 

CATEGORY 114 CAYEGORV I & 

($351,452) 

357,452 

$1,000,0CA> 

$1,000,000 

la®!M!® 
$0 $0 

0.00 o.oo 

TRANSFERS 
FUNOINO 

fAOM 
GAANTSTO 
OPEAAYINO 
E>CPENSeSt 

$345,200 
(a.45,200) 

to 

---
$0 

0,00 
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FTC 0,00 

1 Thlt lffltndn'ltnl reduoet the lundlng for at• tmployte health lnlUl'lnCe pffffikln'II from $-493 pe, month to f.488,70 pe, Month. 

2 Thia lffllOdment reductl funding hll' Inf 1rnlltlon ~ by $8,647 from the QefMN'al lund, which r•tNnta a reductlot\ In Information 
tecllrlclogy funding from the general fund of lf)pl'O~ ii ptreent, 

3 11- 1m1odment restorn lundlng of $1,350,000 tor wortcfor()) ll'alnlng which the House had ttanslemld lo the~ of CommtR» In Houle 
8111 No, 1019. 

"' :iw. ~t addt funds of $1,000,000 to• new line Item, PoatMcondary educaUon vocational orantt • ca11gory II, for grant, to~ 
•ldltlno pt'Ogl'lffll. 

15 TWs amendment tn1nlfd tM $357.452 for PollMcondarV ldUcallon WlCatlonll grantt lo poltleOonda,y education YOCalfonal grants. Oalegory I, 

• Thlt •1~ ttantMtt • IOllil of $345,200 from the Qt'8l'ltl lint Item lo lhl ~ eiq,enN1 llne Item fer.,,., dllltlflcation of the funck. Of 
the $345.200, $2il5,200 II hll' tht tranlltlon lo telchif'IO gtant, and $100,000 It the cat• dMkipmlnt w.ti .itl, 

This amendment also adds four sections to the blll, Sections 2, 3, 4, and 5. Section 2 requires the State 
Board for Vooatkmat and Technical Eduoatlon to report to the Budget Section on the distribution of the 
postsecondary education vocational grants• Category II. Section 3 ls a section of legfslative intent 
encouraging the executive budget to recommend funding the postsecondary education vocational 
grants • Category II for the 2005-07 biennium, and Section 4 Is a aeotlon of legislative Intent that the 
North Dakota University System consider funds for the workforce training and postsecondary education 
grants • Category II as part of higher education's share of the general fund spending. Section 5 transfers 
$1 mllllon from the student loan trust for postsecondary education vocational grants .. Category II. 
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Date:4 ... 3-0~ 
Roll Call Vote #· / 

2003 SENATE ST ~l~IURNG COMMl'ITEE ROLL CALL VOTES , 
ESOLUTION NO. / ~ O 

Senate Appropriations Committee 

D Check here for Conference Committee 

Legislative Council Amendment Number 3 ( ()t:?)0 . Oi:)-0 </ 
Action Taken pr, ff>lr456- --~p.-q--~~----·--~h.d 
Motion Made By Seconded By ~ 

Senators Ye$ No . Senators Yes No 
Senator Holmbera. Chairman V 

Senator Bowman. Vice Chair v 
Senator Orindbera, Vice Chair ~ 
Senator Andrist I/ -Senator Christmann 

., 
Senator Kilzer " 
Senator Krauter 

., 

Senator Krin2stad ~ 
,_ 

Senator Lindaas ✓, 

Senator Mathern t/ i 

Senator Robinson " 
Senator Schobinger 
Senator Tallackson I ., . 
Senator Thane \I 

Total (Yes) __ _:_:.l( _____ No ---------V 
Absent 
Floor Assi:g:nm=en=t ____ --,::::~-~~--:-------------------

If the vote is ·rn an amendment, briefly indicate intent: 

Tllo Mlorw..,10 •- Oft thll flint ,,. aocurat• rtproduOtlGN of r100r• dol tvered to MOdern lnfo,..tlon 1'/11- for •lorofllal"' ,rd 
.... ftl!lld In .... ,. .. , .......... of butlnlll, the phOtOlr ... lo proc ... -· 1t,ndoi'dl of th• 11,trloan Notional st,ndordl 1n1tttut• 
(AMII) for erohlval Mlorofll1, NOIICEI If tht flloiod I--• 111111 lttlblt th10 thlt Motl .. , It It dut to the quolll'/ of tho 
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REPORT OF STANDING COMMITTEE (410) 
April 3, 2003 4:18 p.m. 

Module No: 8A·5M709 
carrier: Thane 

lnHrt LC: 38020.0204 Tltle: .0300 

REPORT OF STANDING COMMITTEE 
HB 1020, •• engroued: Appropriation• Committee (Sen. Holmberg, Chairman) 

recommends AMENDMENTS AS FOLLOWS and when so amended, recommends 
DO PASS (11 YEAS, 0 NAYS, 3 ABSENT AND NOT VOTING). Engrossed HB 1020 
was placed on the Sixth ord'lr on the calendar. 

Page 1, line 2, after "education" Insert "; to require a report to the budget section: to provide 
statements of legls,atlve Intent: and to provide for a transfer from the student loan trust 
fund" 

Page 1, line 10, replace "2,969,634" with "2,966,641" 

Page 1, llne 11, replace "621,845" with "958,398" 

Page 1, tine 12, replace "19,637,08~" with "19,291,883" 

Page 1, after fine 13, Insert: 
'Workforce training 

Page 1, line 14, after •grants" Insert"- Category I" and replace "357.452" with "357.452• 

Page 1, after llne 141 Insert: 
"Postsecondary education vocational 
grants • Category II 

Page 1. tine 15, replace 1124,211,774" with 1126,550,134 .. 

Page 1. line 16, replace "10,874,593" with .. 11,874.50011 

Page 11 llne 17, replace 1113,337, 181 11 with "14,675,634" 

Page 1, after Hne 17, Insert: 

1,000,000" 

11SECTION 2. POSTSECONDARY EDUCATION VOCATIONAL GRANTS .. 
CATEGORY II .. REPORT TO THE BUDGET SECTION. The postsecondary 
education vocational grants - category ti Une Item In section 1 Is to provide funding for 
career and technical eduoatlon programs offered through the North Dakota university 
system In high demand occupations and growth Industries In North Dakota. The state 
board for vocational and technical education shall report to the December 2004 
meeting of the budget section on the distribution ot the postsecondary education 
vocational grants - category II for the biennium beginning July 1, 2003, and ending 
June 30, 2005. 

SECTION 3. LEGISLATIVE INTENT .. 2005-07 BJSNNIUM GRANTS, It Is the 
Intent of the fifty-eighth legislative assembly that the executive budget recommend 
continued funding for the postsecondary education vocational grants - category II for 
the biennium beginning July 1, 2005, and ending June 30. 2007. 

SECTION 4. LEGISLATIVE INTENT .. HIGHER EDUCATION FUNDING. It Is 
the Intent of the fifty-eighth leglslatlve assembly that the funds totaling $2,350,000 
Included In the state board for vocational and technical education for workforce training 
and for postsecondary education grants - category II be considered by the North 

.. ,,, . Dakota university system as a part of higher education's share of total general fund 
1~ spending. 

SECTION 5. STUDENT LOAN TRUST FUND TRANSFER. The Industrial 
commission shall transfer to the state board for vocational and technical education the 

(2) 01:s1<. (3) cOMM Page No. 1 sR-s9-e109 

The •1crotrephfc 1..,.. on thf1 ftl111 ere aecur•t• reproductln of rtcordl dllfvertd to Moderr1 lnfort111tfon SVtt• for Mloroff l■fl'II Md 
\.(ere fflMed fn th• reaular courae of buttnus. The J)hotoor1phfc proceH MHtl 6ttndtrdl of thft wrtcen Nettonel ttendlrdt ln.tftutt 
(AMII) for erchlval Mfcrofflm. NOTICEI If tht ~flhlld fNtt above,.,~. ltc,fbl• than thfa Notice, ft ft due to the qutlftv of tht 
doMent betna fttllltd. . (\\---\..... l 

':Q.o,, ft.-"'~~~~ IOI 3D1<23 
I OpiroF~ 'Fonatur,~ Datt 

I 

J· 

J 



I I 

REPORT OF STANDING COMMITTEE (410) 
Aprll 3, 2003 4:16 p.m. 

Module No: SR•5M709 
carrier: Thane 

ln11rt LC: 38020.0204 Tffht: .0300 

sum of $1,000,000 from the North Dakota student loan trust fund, appropriated for the 
postsecondary education vocational grants - category II In sectloh 1 of this Act." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Hou .. BIii No.1020 • Vocatlonal Education .. Senate Action 

E)(ECUTIIJE HOUSE SENATE SE:NATE 
BUOOET VERSION CHANGES VERSION 

Sllalte.andW.- $3,001,en $2.969,634 JU,993) $2,968,&41 
()p«allng ...,. ... 621,&45 821,845 ,l!'i3 958,388 
Gnllntl 20.037,083 1$,837,0$3 (3'5,200) 19,291,883 
Adultlatm~t 82&.780 825,760 826,760 
WOl1dorct~ 1,350,000 1(360,000 1,3fi0,000 
~ 357.462 357,◄62 357,452) 
~ gtn 

Pc•10Ci1dlwyedllCMion 357,452 35'7,◄52 
~ Otlml. 
0allgotyl 

~ldocllion 1,000,000 1,000,000 
~ ~ ~II • ~--

Tcal .. fundt $26,993,81'7 $24,211,n• $2,338.380 $26,!55(>.13◄ 

t.M~lnoontt 1Q,17§i2i7 12.11•.~ ~ 11,17◄.§Qg 

~fund $16,118,620 $13,337,181 $1,338,453 $14,876,834 

FTE 21.50 27,50 0.00 27,50 

Dept. 270 .. Vocational Education • De\i;\ll of Senate Changes 

Salaries and W&081 
QperatlnO t,cptln* 
GNita 
Adult fa,m management 
Womfotce ttalnlna 
~tdocallon 

vocational phi 
~edoclllon 

vocatlol\al oranll • 
P~edtlcallon 
~ orants • 
Qateoo,y II 

Total all fundll 

Lesa .. ,mated Income 

Gttneral fund 

FrE 

(2) D1:$1<, (3) COMM 

REOUOES 
AECOMMENDED 
FUNDINGFOA 

HE:ALTH 
INSURANOE 1 

($2,993) 

($2,893) 

~ 
($2,900) 

o.oo 
TOTAL 

SENATE 
CHANGES 

($2,993) 
336,563 

(346,200) 

1,350,000 
(35,,◄52) 

REDUCES 
FUN0INGFOR 
INFORMATION 
TEOHNOlOOV 

COSTS2-

(S8,8'7) 

($8,847) 

0.00 

RESTORES 
WORKFORCE 

TRAINING 
FUNDS 

REMOVED 
BVTHE,. 

HOUSE 11 

$1,350,000 

$1,350,000 

$1,350,000 

0.00 

Page No. 2 

ADDS TRANSFERS 
FUNDS FOR FUNOING FOR 

POSTSEl'.IDNDARYPOSTSECONDAAY 
GRANTS· GRANTS• 

OATEGORV 114 OATEGOAV t 6 

($357,452) 

361,-452 

$1,000,000 

$1,000,000 $0 

11!!!'.!21000 

$0 $0 

0.00 0,00 

TRANSFERS 
FlJNOINQ 

FROM 
GRANTS TO 
OPERATING 
E)(PENSESI 

$0 

$0 

0.00 

SA•59,6709 
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REPORT OF STANDING COMMITTEE (410) 
April 3, 2003 4:18 p.m. 

YOCltlonll gl'#llt 
~tducallon 357,,462 

Y<>Oltlonll g<anll • 
Oaltgc)ty I 
~ tducallon 1,000.000 

vocational g<anll • 
Oaltgc)ty II 

Total all funda $2,338,360 

L• tltlmlted Income ~ 

Genetll fund $1,338,.C53 

nE ~00 

Module No: SR•5N709 
Clrr•: Thane 

ln18rt LC: 38020,0204 Tltle: ,0300 

1 Thlt arnendmenl redocet the funding for tta1e employee health lnlllrance premk.lrn1 Item $.c93 per month to $-488.70 pet month, 

2 Thlt 8fnllldrMnt r'eduoea funding I<>' Information tectt,,ology by $8,847 ftom 1ht oen-11 fund, whk:h teptNentl a l'ildt.lctlon In lntonnatlon 
ttch,IOlogv funding ftom ile ~- fund of aipp!<>Ximltely 4' pel'ttnt, 

3 Thlt amendmtnt r..-.. funding of $1,350,000 fol' wortdorce tralnlnO whldl the HooSCt hid ttanlfen'td to the Oepirtmtnt of eomm.tce In HOON 
BIii No, 1019, 

4' Thlt ~ •• actdl fundt of $1,000,000 to I new line iltm, POI~ education vocatlonll Qfantl • Calagocy II, fol' g,,,ants to BOppOft 
•xi.ting pl'Ogl'lffll, 

IS This .,_ldmlnt trw1- the $357,,462 for POltlecondl,y education vocational gtanta to~~ vocatlonal grants · 0atlQ0fV I, 

a Thie amendn'llnt nnewa a kltlll of $345,200 ftom the grant• llne ltfffl to the OP.9f'allnO ._ ... h Item for propet clullflcatlon of ttM tundl, 
Of the $345,200, $245,200 le IOI' the ltansltiorl to INdwlg grant, and $100,000 la for the Cfleet' dri~ web site, 

This amendment also adds four sections to the blll, Sections 2, 3, 4, and 5, Section 2 requires the State 
Board tor Vocatlonal and Technloal Education to report to the Budget Section on the distribution of the 
postsecondary education vocational grants ~ Category II. Section 3 Is a section of lealslathte Intent 
encouraging the executive budget t<> recommend funding the postsecondary educatTon vocational 
grants - Category II for the 2005-07 biennium, and Section 4 Is a section of leglslatlve Intent that the 
North Dakota University System consider funds for the workforce training and postsecondary education 
grants - Category II as part of higher education's share of the general fund spending. Section 5 
transfers $1 mllllon from the student loan trust for postsecondary education vooatlonal grants - Category 
II. 

(2) D1:SI<, (3) ~OMM Page No. 3 SR-59•6709 
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2003 HOUSE STANDING COMMITIEE MINUTES 

BILURBSOLUTION NO. 1020 

House Appropriations Committee 
F.ducation and Environment Division 

fJ/' Check here for Conference Committee 

Hearing Date April 10. 2003 

Ta Number Side A 
I X 

Committee Clerk Si 

Minutes: 

SfdeB Meter# 
18.2 

Chalm,n Monson opened the conference committee on HB l 020, Vocational and Technical 

F.ducation. All members of the conference committee were present, Rep. Monson started the 

hearing by having the Senate explain the changes they made to the House version. 

Smator Thane You made the same changes that we did on the health insurance. The Senate 

decision was to reduce the funding for informa.tion technology by 4% rather than 20%. We 

restored the workforce training funds of $1,350,000 removed by the house and placed under the 

Department of Commerce. If we agree to have those funds returned to the Board of Vocational 

and Technical Education it would be distributed on a basis of approximately 39.6% to the North 

Dakota State College of Science, 24.9% to the Bismarck State College, 20.14% to Lake Region 

State College and 15.3% to Williston. 

Chairman Monson Arc those the same percentages thut were in there before? 

I 

J 



Page2 
Education and Environment Division 
B111/ResoJution Number 1020 
Hearing Date April 1 o. 2003 

Senator Thane We didn't make any changes. One of the major changes that we made was to 

add $1 million for post secondary grants category II funding which would come from a transfer 

from the student loan t1 ust fund and authorizes the Industrial Commission to make that transfer. 

The ti.Inds wUI go to the four institutions on the same percentage basis that I mentioned, I had 

legislative council prepare a document regarding the student loan trust fund balance which has 

been handed out to you for informational purposes. 

We transferred $357,452 from the post secondary vocational grants to post secondary category I. 

We transferred $34S.200 from the grants line item to operating expenses line item for proper 

classification of the funds. Of this $345,200, $245,200 would be for the transition to teaching 

grants and $100,000 is for developing and implementing the career development web site. 

ChfiDDIP MQUOD What was the amount for the web site? 

Senator IbMP! $1 O'J,000. 

Senator Grlndhet& That wasn't added, that was what came from the House I believe. 

Senator Thane Of the $345,000, $ J 00,000 was for the web site. 

Ste.ghanle,. Le&lslathe Council That was a transfer. It is not additional from the House it is a 

transfer between the grants line item anJ the operating expenses. 

Senator Thane Stephanie is absolutely right. 

We added a section 2 that the state board report to the budget section in the December budget 

section meeting on the distribution of the category II funds. Section 3 de2ls with the legislative 

intent that the executive budget recommend continued funding for post secondary category II 

grants in the 2005~2007 biennium. Section 4 is the legislative intent that the total of $2,3501000 

included in the workforce training and the category II grants be a part of the 21 % figure that 
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Page3 
Education and Environment Division 
BHI/Resolutlon Number 1020 
Hearing Date April l 0, 2003 

higher education or the board office or the university system feels that they should have of the 

total budget. Section S strictly deals whh the industrial commission and their authorization to 

transfer $1,000,000 from the student loan trust fund to the category n. I didn't mention the 

health insurance, that Is going to be the same in all budgets. Up front, off the table will be the 

4% and the 20% because that is going to be a decision I think that•s got to be made at a level 

entirely different than this conference committee. We don't have any idea at the present time 

where that is going to shake out. 

Rea, Renned'ekl& There is $2.3 million restored here, is that correct? 

Ch,@Jrm,g Monsop $2.35. The $1.35 was Just moved back. We had taken it out and put it into 

one clump, and you dldn 't add anything there. 

Senator IbMP!! You're exactly right. It's general fund dollars that shows up here, but it was 

over in the Department of Commerce before so it isn•t really any new money that is being puUed 

in to enhance genera) fund spending, it is just being moved from one department to another. 

Chairman Monson Was the $357 .452 new money or was that just transferred back in from 

somewhere? 

Ste,phanle, LC That is just the transfer. There was previously one line labeled post secondary 

grants and when we put in the category II~ we just transferred the first one into a category I. We 

just basically switched from post secondary grants to post secondary grants category I line. So it 

is just a transfer between Jines. 

Chalnnan Monson If I am understanding, the real change as far as the appropriation goes here 

is $1 million added that came out of the student Joun trust fund? 

... -.. ... ,, Senator Thane EsscntiaHy that is the major point of difference. 
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Chalnnan Mpnsgn I would like a llttle more elaboration on the $ I mUUon and what you see the 

need ls there and why that was done, 

Senator Thane There is a lot of good arguments on the need for those four institutions. 80% of 

the jobs that are created in the state of North Dakota need to be highly trained, skilled jobs. They 

don•t necessarily have to be coming from the institutions that grant degrees, They are going to 

be coming from Lake Region. Bismarck. Williston, and from Wahpeton. They are going to be 

highly skilled in a lot of areas. The highly skilled jobs offered in coal fields and the oil industry 

don•t necessarily need to have degrees, they need to be weH trained. In view of some of the 

reductions that took place, it looked Jike we don't have the money in the general fund and we 

can't tap it. It seems to be almost agreed on by both sides in varying levels that we can't do that, 

we can't bust the budget. The sheet handed out to you regarding the balance of the student loan 

trust fund indicates to me tha.t with all of the reductions that were made on the student loan trust 

fund, it started out at about $57 million. if you figure the revenue coming into it, If you look at 

the detan on it and what the governor proposed, including this million dollars, then we are 

suggesting that it should be taken out of that. You still have got left $25. 7 million in the student 

loan trust fund. My feeling is if it was okay for the executive branch to pull money out of that, 

why shouldn't we do it in an area that there is a reaJ strong need. and that is for institutions that 

we referred to, There is really a need there. 

Senator Gdndbere w,, hei.1rd a number of comments regarding the high cost programs at the 

four two year colleges. I received at least 20 e-mails fi om manufacturers across the state during 

that period that were concerned about the cuts to NDSCS. The House took $5.9 out of HB 1003 

of higher ed., we are targeting $1 milliN1 back to the four two year coHeges. You could argue 
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that thatts the rationale being used. We hud asked Wayne Kutzer if we were to put $1 mUllon 

dollars and create this new category. go visit with the four two year college presidents to see what 

their feelings are, and come up with a method on how that would be distributed. That's where 

section 2 came in as a report hack to us of how that was expended and did it make a difference to 

the overall outreach of those two year colleges which are closer to the workforce. They came 

back saying they would accept it being distributed the same way the workforce training money is 

distributed, percentage of workforce in each region, 

Senator L!rdee• In the case of the four institutions that provide this type of education, there 

aren't just classrooms and a few books, there is material and there is hands on equipment that 

they are dealing with and that is where the additional costs come in. 

BCIL GuUeson It•s also on the student instructor ratio. That is a big part of the cost because by 

law they have to have one instructor for every 6 or 8 students. They have much higher staffing 

costs. 

Chairman Momon Do you remember what the number is, the lowest that we can draw down 

that student Joan trust fund before we run into problems with maximizing the return? 

Stghanle,. LC I don't know but I can find out. 

a.,,rman Monson Did any of you Senators address that in your discussions? 

Senator Thane No we did not. The only thing that I have is what I provided the rest of the 

committee on the balance on the student loan trust fund. 

I invited Mr. Kutzer to come down and he recognizes that this is not a hearing. He is here in case 

we have a question we need to ask him. 

- The •fcNtr-,hfo 1..., on thf • f fl~ •r• 1eeur1t1 reproctlotf.,.. of rtcotdl dtlfwrcd to Modern lnfo,...tfcn svst- for •f crofttllfn, Md 
1 

. Wtrt fHMd fn th• rts,Ul1r cour11 of butfntt1. The photographic proce11 Mttta ttll'lderdl of th• AMtrf Cll'I N1tfC1N1l Standll'de lnatftut• 
(ANtl) for •rchfval Mfcrofflffl. NOTICf.t If th• fflllllld INte lhcwe ,. , ... leafble than thf• Notice, ft ft due to the •lftv of tht 
~t btfno ff llllld, ~ 

1,0,, AA ob~~~~ 101 &O\Q~ 
· 0pt1Wor111fgn1tu~ Ditt ' 

I 

J 



Paae6 
Education and Environment Division 
BUI/Resolution Number 1020 
Hearing Date April 10, 2003 

Celntc, 0MB I believe the only restriction on the student Joan trust fund would be In the bill 

that you passed for refinancing the bonds of the student loan trust fund, I believe thu House put a 

$23 million limitation on that. If you were going 10 draw it down, you probably want to increase 

that refinancing amount so that they could refinance all the dollars at the higher interest rate and 

continue to maintain the revenue stream .. 

Clullnoen MoOIQQ That was the number that I thought it was. You don't know of anybody 

else that is tapping into this and dropping it even further? 

Cclntc, 0MB Not in any of the blJJs that I am (amiHar with. 

Senator Ihauc There was an attempt made on the Senate side to tap it, but lt lost out in 

committee. It was an amendment added to take about $5 million out for higher ed. and it failed, 

That is the only action as far as I know that has ever taken place. 

Cbttrmea Momon I understand everything that you did and why, and I don't necessarily 

disagree that there is a need and that it is a valuable thing. I do know that we are going to have a 

real hard problem on the House side dropping or taking anymore out of that student loan trust 

fund from discussions that we have had in our House appropriations committee, We had a fight 

getting tt to the level that it is now. Do you think this would fly with our House appropriations 

committee? 

Bu, Gulleson I am supportive, I can't say whether it wm fly, I think if we put it in front of the 

whole committee it would be pretty much spilt. There is different interests on alt of that, This 

comes to that point in time where you have to fund the things that is really going to grow this 

state's economy. 
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.B.tJZ, RennerfeJdt I see the need for the money but trying to second guess our committee, I can 

say it will be a tough sell. 

Senator Thane On the Senute side we have some of the same thoughts, but on the other hand 

we were deeply concerned about the health care trust fund and a whole lot of others and the 

reduction on them. We had little, if any, objection on the Senate side to this amendment. It was 

pretty much agreed, We have some of the same sentiment that you have that we don't want to 

reduce these trust funds, but I think they felt it was a worthy effort. 

Chairman MoQS()n This will have to percolate. Everything you did was quite simple and 

understandable. The $ i .35 million, I know the reason we took the action we did was to ron it up 

into one place and whether this is the right or wrong place or whether the ro11 up is proper or 

putting it back where it is. I think the money wilt be spent the same way no matter where it is at. 

We felt maybe the $1.35 million being put in with commerce would be easier for one department 

to track. 

Senator Grlndbera With the commerce budget, which I chaired in the Senate. the workforce 

2000 money and the job service federal money and the human service money, we moved all of 

those back to the entities where they were before they left the House. Since I got talking to 

House approprif\tions members and talked about how much office space commerce has because 

of 30 employees and human services. We thought we would move everything back. If it was the 

fiscal agent like with workforce training and Norkforce 2000 in commerce, that would be on~ 

debate we could have in conference but l don't think anybody was realizing they were swiping all 

of these employees and everything out of human servkes and out of job service into a different 

agency. 
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ChalDDIQ Monson That did come up in our discussions late in the decision. I don't think we 

have a huge problem moving it back and forth. We are talking the same amount of money and I 

think it wm go in the same place and do the same thing and whatever works best is fine, I would 

like to took through some of the other transfers. On the surface I don't see that there is a problem 

with them, but I would like to think about it. The big question is definitely going to be that 

million dollars and it is going to be a hard sell. I don't really disagree that it is maybe not needed 

and wouldn't be money well spent, but I do know with the money being tight, we will have to 

took at that pretty close. 

Senator Thalll! One of the compelling reasons why we decided to move the workforce training 

dollars back out of Department of Commerce was almost unanjmous testimony by everyone from 

the board office to everyone else who testified on this particular bill that they would prefer it be 

returned rather than left in the Department of Commerce, which had a lot of influence on the 

committee. The issue that we are goinr, to have to resolve is the $1 minion off the student loan 

trust fund. 

Chairman Monson, I think we all understand the issues pretty well and we need to sit back and 

digest them and think about the options ~nd see where we are at. 

Senator Than~ The subcommittee did try to restore part of a half million doJlars for career 

development. You folks left $100,000 in there. We put $200,000 back in. but the majority of the 

committee said not to do that, so we didn't. It went back to the $100.000 that you had. 

Chairman Monsoo recessed until a further meeting is set up on HB 1020. Vocational and 

Technical Education. 
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Chairman Monson opened the conference committee on HB 1020, vocational and technical 

education. Chairman Monson asked Senator Thane to explain his handout to the committee, 

Senator Thqe I thought this was of interest and thought it would be even more interesting if 

we knew what the other three institutions had planned as far a$ utilizing their share of the $1 

million and I think it is almost se)f explanatory. It talks about updating critical programs in the 

areas where the funds would be utilized if they receive them and the plan of the State CoJJege of 

Science to utilize those dollars if they become available in the areas of critical need. In a trade 

tech school such as Wahpeton, equipment costs are paramount. I had them send this to me and I 

am sharing it with the committee, 

Chairman Monson Would you have any information on what has happened as far as federal 

dollars goes to buying equipment? 
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Senator Thane The only thing I can speak to is the State College of Scienc~ and I can't really 

speak for the rest of the institutions. The Stute College of Science relies very heavily on the 

private sector for equipment for training purposes. I can't speak as far as the federal dollars. 

Chairman Monson I know private industry dollars have been a lifesaver. The main stumbling 

block in this bill that we are going to run into is the $1 milUon. 

Senator Grin<IHra We've all been here long enough to know that things start to transpire in 

the last few days. I think leadership on both sides need to start coming together before we take 

any action. From my perspective we are not going to budge, 

Chairman Monson I see the same thing, We've got four pt.!ople that are going to have to get 

their heads together and come up with a plan that they can agree on. I agree that this is important 

and it•s money well spent. This is just a piece of a very big puzzle and it is way bigger than what 

we are going to decide with the six of us sitting here. We've got to get 140 some people all on 

the same page and our leaders have got to get the plan laid out. This is our only big stumbling 

block as I see it. 

Senator Thane The Senate is pretty solidly behind this. 

Senator Lindaas I think this is very important. I don't see us moving on it. This is a 

compromise deal and I think we've come part way from what we had originally looked at and I 

think it ic; important that we hold our position at this point. 

Chairman Monson On another matter, I ran up to higher ed. and l talked to Chancellor Isaak 

and Laura Glatt. They said that they are going to be having a higher ed. board meeting this 

afternoon and address some of the things that the Senate and the House have done in budgets that 

intertwine from vocational education to higher ed. and commerce. They are all kind of in some 
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ways Interconnected. They were a little hesitant to say they think the $1 miJUon is good or bad. 

Anytime you can get money into higher ed. in any way, shape or form, they are an for it. At the 

same time they said they really have to go by what their board says their priorities are and this is 

not one of their priorities up to this time. Maybe after they meet they will change their priority, 

That will be some of the direction that they may give us, but I think we have to wait just to see 

what direction higher ed. says they want us to move to. 

Senator Grlndbera In all respect to the higher ed. board and the roundtable, we are the policy 

branch, and my opinion is that the board hus never responded to the two year colleges in a 

fashion that meets employer needs. My perspective would be yes, I understand what we need to 

listen to in opinions, but yet this is a direct response to business and industry. 

Chalnnan Monson I can•t disagree with that. We are the policy branch and I am not saying 

they are going to make our decision for us, but I guess they are going to be meeting and address 

what they feel are important needs in higher education. I don•t know what weight> if any, that 

wm hold in the end. The main thing is, we've got some leadership that is going to have to come 

together because we hPve a lot of differences in about three or four bills that all kind of fit 

together and have to be worked out as a package. We are just going to have to wait. 

Senator Thane From our perspective I think that this is an area that my committee wants to sit 

on for awhile. We haven't gotten anything compromised right now. 

Chairman Monson I think we are in agreement on a lot of things but we have one big issue. 

Chainnan Monson recessed the conference committee on HB l 020. vocational and technical 

education. 
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Chalmym Monson opened the conference committee on HD 1020, Vocational and Technical 

Education. All members of the conference committee were present. 

Chairman Monson We were talking about some options and things that might happen. The 

feeling in our caucus and the House Appropriations committee members when we had been 

talking is that we really want to get the focus of this money, this $1 million is the big thing, and 

try to get it back into higher education where it can be distributed to the colJeges. I don't know 

how you want to word it or how you want to set it up so that we are back into higher education 

with it because we've got money now for colleges in three different places, in vocational 

education. commerce and in higher education. It is just not acceptable to leave it in all of these 

different budgets. A lot of our people would like to see the whole $1 million disappear right out 

of here and I would support that, but I don't think I am in the majority on that in this conference 
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committee so our next option would be to try and come to an agreement where we would move 

this out of vocational education into higher education. 

Senator Thane I understand your position, I don't necessarily agree with it. What is yout' 

attitude on bringing the $1,350.000 back from the Department of Commerce and into vocational 

technical? 

Chairman Monson I liked it the way it came out of the House were we put it into commerce, 

not necessarily that it was going to stay there, but at least we had other money in commerce for 

job training and so on and we were trying to get alJ of the money in one pool for job training type 

of things. If you have real strong feelings in the Senate that you want to keep that $ J ,35 miUion 

here, we could live with that, but the $ I million has to either go away or go someplace else. 

Senator Thane The reason I brought that up wast in a conversation with the head of the 

Department of Commerce, he said he didn't have any particular objections for having it pulled 

out of Department of Commerce and moved to here. I thought that reinforced that, so that is 

really not an issue on the table to speak of. We feel strongly about the $1 million staying where 

it is. I think we could be flexible if we thought you could be flexible. I can't speak for the other 

two members of the committee. If the $1 miJlion can survive coming from the student loan trust 

fund and oo directed iu some other way that might accomplish the same results, in other words if 

you don't feel comfortable about vocational and technical education having control of that 

money, maybe there is a solution to make sure that the $1 milJion is used because those four 

institutions are not over funded. They are under funded. 

Chairman Monson I appreciate where you are coming from. I know that you represent 

Wahpeton and it is a state wide institution. I know where you are at on it. I don't know where 
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~ you would guarantee that it is still going to be given out the way you want it to be. If it's put Into 
... 

0 

a different committee, and you are not on it, then it is out of your control. You are going to have 

to go to your leadership or the people on the higher education and make a case for that there. It 

won't fly with it sitting where it is here. That ls our only stumbling block. 

Senator Grfndbera I think what we are really striving for here is part of the big picture and I 

don't think anybody sees the big picture yet. We knew that this was going to come down to 

negotiation in the conference committee, but if we didn't start and make an attempt we'd never 

have that opportunity. Now we have that opportunity, I have no problem with moving the $ l 

million into the board office. That is naturaJly where it should be, I would go a step further and 

say that I think as a matter of clearing up any confusion, that we also move the Work force 

training money into the higher education board so we don't have so many discussions two years 

from now. Let's put it where it probably needs to be. If we vote to take it out, then it's gone. If 

we wait until higher education comes out with the language in it, then we vote. It is a matter of 

semantics and where the leadership's big picture is so that we can start to fall in line. If the 

support is there, it is pretty easy to say here is what we do with the money. Yesterday in 

commerce the feelings were that the House would concede to the Senate's action putting those 

dollars back into the budgets as introduced in the executive budget, If this is a desire of what we 

want to do, to prevent future discussions on this, the Work force training money that has been 

appropriated the last two bienniums in vocational education should now be in higher education 

so that it is all in one place. There are thoughts and discussions going on within the university 

system office and the commerce budget on internships. If we want tot move that $ t million over 
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to university systems and designate high cost programs for the four· two year schools and a pool 

for internships. J think those are all discussions that may be coming to head here. 

Cbalnnan Monson Your privy to what's going on in commerce because you are sitting on that 

one. I am getting my infonnation through the conferees on that, There are so many different 

budgets, You brought up Job Service, the Work force training dollars, pnd there is vocational 

education and higher educudon and the internships. We thought we had a rea11y good plan as it 

left the House. The S-enate version came back with everything fragmented, it was harder to get 

our hands around everything. I wouldn't disagree that maybe we would try to see where they are 

going with it if you want to get some direction from them. It ls not going to happen in this 

budget, 

Senator Grindhera I think we can work with that. You;ve got to recognize the big picture, 

The Senate work on the commerce bill is only four or five areas, but when you compound all of 

the actions the House took, then it gets confusing. We felt strongly that a pJan wou1d be put in 

place. It is going to take some time for everyone to see the plan as it unfolds. 

Senator Thane This is a one time thing. We are not going to be going back two years from now 

to the student 1oan trust fund and talcing another $1 million dollars. We see a real strong need for 

these institutions to be able to strengthen the existing programs and attract students and provide 

better technical training for the students they already have. State College of Science is short 

funded on some of this specialized training equipment and that is what industry demands. 

Chairman Monson YoL. are saying that this $1 million in here, whatever portion of that 

Wahpeton would be getting would be basically for equipment or for the coUege students that 

come there to be trained al the college. Right there it says that that's definitely higher education 

rht •lcl'Oll"•fc , .... on thf• fU• 1r• accur•t• reproduotfona of recorde dtltYtred to Mcldtrn tnfC1,..tfon syst .. for Mfcrofflafn, Md 
w.r• fflllltd fn th• rttUltr courae of butfntta. Tht f'hoto0rlf)hf c proctH MMtt 1tandardt of the AMtrfcan Natfonat Standarde lNtftutt 
(WI) for •rchtva1 MtcroftlM. NOTICtl If th• fflliled f•sae 1bow ,. lttt lttfble than thft Notice, ft fa due to the qualftv of tht -t btftW fllMOd, ~ 

1;).oc'fr. .... ie™~M,_ 101 aa1sa. 
· Opera or' 1 -. oneturt D•t• . 

,;..-:a.., 
~; 

.J 

I 



It': 

r 
Page5 
Education and Environment Division 
Bill/Resolution Number 1020 
Hearing Date April 18,200] 

to me. If higher education round table felt that this was a priority, then it should have been in 

their budget and you shouldn't have to come through this part of It to get it. Where is the round 

table and where is higher education on this issue? 

Senator Thane I can't speak to where the round table is. I don't necessarUy think 1.hat the round 

table was so speciflc that they wanted to eliminate or exclude anything like this. I would 

question that they would say no, this is a mistake. 

Be», Gul(eson I want to clarify how I interpret these doJ1ars to be. These are Work force 

training dollars. It is different and separate from just the traditional on campus training. One of 

the things that I think is unique to those four colleges that we are talking about is that they truly 

have taken their programs on the road to meet the needs of the business industry of oJder than 

average peop1e to upgrade their level of skills from a $7 .00 per hour job to a $10,00 per hour job. 

I~ \.J You are seeing that a lot. Reality is this is expensive programming for all of those colleges. 

Whenever you have to transport your program, offer it in a distance education capacity or set up 

off site types of classrooms, that's expensive. In my view that is what these dollars are doing. It 

truly is addressing the Work force training needs of this state and that is unique and different than 

on campus programming. 

Chairman Mo;1son You are saying it isn't necessarily going to end up on campuses? You are 

saying it is for the outreach or the training of workers that are already on the job and you are 

going to upgrade their salary? 

Re.p. Gullesw I think it is a combination of both of those things. The reality is that some of 

those folks are going to come to campus to take that programming and some of it is going to be 

met in off campus programming. The bigger picture is that you are building a more skilled work 
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I) force. That is what these dollars are about, The reality is technical education is more expensive 

than any other kinds of classrooms because you have all of those equipment requirements and 

you have a higher standard of student to instructor ratio that you have to meet for OSHA 

standards and all of those things, That is why the costs are higher. If your goal is to raise the bar 

across the state in terms of salaries and wages and the opportunities for our workplaces to have a 

more skilled pool, then these are the types of initiatives that have to come forward, I think this is 

an important initiative. 

Senator Thane I hope we're not mixing the two. The $1,350,000 for Work force training and 

the $ l million dollars. The critical programs in high demand are automated machine technology 

and diesel technology. That is how the State College of Science would spend any part of that 

million dollars that they got. to enhance those particular programs. I am sure that the other three 

·--:) Institutions, If it directed In the way that Is was suggested It be directed, and It might not be 

becRuse if it goes to the board office. it will be handled in an entirely different way. That is the 

whole idea behind how that should be used. that I saw, Rep. Gulleson is speaking more towards 

the Work force training side of it. 

&Pt Gull,eson I think it is a combination. You can't separate it. Part of my job for many years 

was working with this. You realty affect both sectors. You•d be amazed at how many people are 

coming back to campus to achieve that higher level of skill. They are not separate. 

Senator Thane It would be hard to ~eparate them, because they were perhaps both working in 

the same room. 

Chairman Monson Isn •t there $ l .5 million in some biH that was to build a building and there 

was $1 million for something up in Grand Forks? 

I 
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Senator Gdadbera You are talking about the Department of Commerce and the Centers for 

Excellence which is not even related to thi.s. 

Senator Thane There is no capital construction or anything at alJ in this particular area. 

ChalDQIQ Monson What is happening with that because I consider that part of the big p:~ture 

too, 

Senator Grtndbera We met this morning with the chancellor. The genesis of our conversadon 

was more on the long tenn partnel'ship than the administrative piece of Centers of Excellence. 

The feelings on the projects we are funding is that those things are coming together. As we move 

forward with a Centers of Excellence model, it is going to contribute to cweraJI growth of the 

state's economy through university res~arch and commercialization, 

Senator Thane We are still pretty far apart on this, and we are not ready to accede. 

Chairman Monson We are going to have to define the whole big picture in all three places at 

one time. Our one stumbling block is if it is going to stay in here or try to bring it all together 

into a big picture. If you are going to have a big picture, I think you've got to get it into higher 

education and make it part of that. I think if you need to get an agreement that you are going to 

be guaranteed that, I can't guarantee you that. 

Senator Tham~. What you are sa:rlng is if it became part of the big picture and by mutual consent 

was put into the higher education budget, perhaps earmarked with authority of the board of how 

to utilize it, you might accept it? 

0 

Chairman Monson I might and the House might, We are going to have to see the big picture. 

If you are talking like it is going to go for equipment and Rep. Gulleson is saying that it is going 

to be not just equipment, it is going to be for training people on the job. 

orcte •l c td t Modern lnforwtfon syat• for •tcroff llli"I Md 
TfM •for01tephfc f..,.. on thf• ffl~ •r• aeeur•t• rtpr~tlona of rte ver ~ f th• ,werfcan NatfCHal st_.,. lrietttutt 
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Senator Thane It will. 

Chalnnan Monson I think we are going to have to put our arms around this and say, it's got to 

be under the direction someplace and it sounds to me like higher education could take care of it 

in either pJace. If it was just for equipment, maybe it would flt in here okay, but I just don't see 

that it is going to fit in this one and that we are going to get it through the House the way it is. 

&gator Thane I probably should have not just spoken to equipment because equipment and 

training is all intrical. Without equipment you can't train. 

Senator Grindbeq This is an information piece on another bill as an FYI. I am chairing the 

conference committee on SB 2332 that deals with the student loan trust and the residual bonding 

authority maintain 9.5% return. The House action on that bill capped that fund at $23 million, I 

have amendments to take that down to $20 million. I throw that out only as a point of 

information. That bill is a key part of negotiations that if we need additional money, there 

certainly should be discussion on a $23 million doUar cap versus a $20 million dollar cap. 

Senator Thane I visited with Karlene Fine of the Industrial Commission. She has no serious 

concerns about what we are trying to do here. 

Chairman Monson Senator Orindberg came back to the student Joan trust fund level and the 

bonding, that obviously has something to do with this because we are looking at this mi11ion 

dollars as coming from there, so we can't reaJJy separate this one from that one. My own sense 

with the republicans on this appropriations committee was we had a hard fight to get it to the 

level where we kicked it out at. 
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Rep, Rennerfcld1 I think the majority wanted to kl~! it. I think we can sell them on moving it to 

higher education and putting language in there, but beyond that I would question if it is going to 

survive. 

Senator Grindbera I am not opposed to that but it is what comes first in this pr, ~cess. If the sub 

committee members did nothing on this budget, we wouldrl't be sitting here today. That is the 

nature of the process. I am not opposed to putting it in higher education but what comes first and 

what is the big picture. 

Senator Thane I am flexible on that. I certainly am not going to be directly opposed to doing 

that. 

Chalnpan Monson At least we are all thinking that we've got some wiggle room on this one. 

Senator LlndB@B I have been sitting here listening with interest to the discussion. I dontt have 

one of these institutions in my district, but I am interested in this to a great deal because of 

economic develol)me:lt in North Dakota as a whole. I think it is important that we put a little 

extra toward the four institutions that are doing this type of work and give it a tittle boost. I think 

it is important in this day and age that this happen. I think that this would be money very we11 

spent whatever avenue we happen to take. 

Rep. Rennerfeldt I see the need for it. I think if it is going to survive, we are going to have to 

move here. 

Chairman Monson adjourned the conference committee on HB 1020, Vocational and Technical 

Education. 
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2003 HOUSH STANDING COMMI'ITEB MINUTES 

BILURESOLUTION NO. 1020 

House Appropriations Committee 
Education and Environment Division 

~Check here for Conference Committee 

Hearing Date April 21, 2003 

Ta Number Side A SideB 
1 X 

Minutes: 

Meter# 
29.3 

Chairman Monson opened the conference committee on HB 1020, Vocational and Technical 

Education, All members of the conference committee were present, 

CbNDDID Monson We have an amendment .0205 before us that I had drafted. It reflects the 

agreement that leadership has come to where we would back off $1 million that is in this one, It 

would be language that would show that there would be intent in the North Dakota University 

System and the higher education budget to consider funds for the Work force training as part of 

higher education• s share of the general fund spending. That is the only change I see. 

Rep. Gulleson Regarding section 2, putting the language in there that directs these dollars to be 

considered as part of the higher education budget, why are we doing that now? My 

understanding, I believe it was in 99 when the work force training was put together, that it really 

is about economic development. It is really about the state's efforts to grow a work force. 
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Vocational educadon has (inaudible) the moneyt but it really wasn't part of higher education's 

funding. It shouldn't be replacing what we are directing to those campuses. 

Chairman Monson The $ l .35 mi Ilion remains in there like it was before, so the only change is 

the million doltars that the Senate moved in to add to this. It is going to come through the higher 

education budget as I understand it. 

Rep, Gulleson This is new language where the $1.35 will be part of higher education's budget. 

Senator Grindbera The Senate version to the bill with the original $1,350,000 is now back for 

Work force training and the $1 million that we put in, that intent language came as part of our 

discussions. that through the round table process, it is kind of an unwritten rule that would 

participate at 21 % or 21.6% of the general fund portion. If the economy grew, so would the 

funding for higher education. What we were trying to do with that million was to make sure that 

was captured in with that $1.35 million. So now the milJion is gone, it's philosophical in nature, 

that if Wt, are funding four two year colleges through vocational education, is it reaJly not part of 

higher education from a percentage wise factor. 

Chairman Monson Part of it might be for buying equipment and so on at Wahpeton or any of 

the colleges. I guess it is more than just Work force training. 1t•s actual dollars being spent for 

equipment and so on. 

Rep. Gulleson It is a philosophical thing. I am not sure that I agree with it. 

Rep. Rennerfeldt moved the amendments .0205 and Senator Orindberg seconded. 

Stei,hanle, Leclslatlye Council Footnote 4. transfening the $357,452 between lines is no 

longer necessary since there is no longer a post secondary education grant category II, we no 
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tonger need to move the $357,452 into a category I. It can stay in the original line, I will take 

care of that after you pass this through, I will take that part out of it and leave the rest the same. 

Chairman Monson It really doesn't do anything anymore, so we don't need footnote 4. That 

would go away, 

Rep, GuUesoo Clarify for me the language that is going to be added to the higher education 

budget, directing a share of their pool dollars, 

Ch1hm10 Monson I think it is about 800,000. It wasn't the full million, I think they came 

with $750,000 or $800,000 which was what I was told. 

Reg, Gulleson But nobody has a copy of it? 

Chairman Monson I do not. Have you seen that Senator Grihdberg'l 

Senator Grindbeta I just had a verbal conversation with Senator Holmberg. 

Chairman Monson That's all rve had too, is assurances that it is going to be there. 

Rep. Rennerteldt That was my understanding of it too, that was the assurance that I got. 

ROLL CALL VOTES ON A DO PASS AS AMENDED 

6 Yes ONo OAbsent 

Senator Thane I am disappointed because no one has yet to explain to me why they were so 

nervous about taking the million dollars out of the student loan trust fund. No body will ever 

convince me now or in the future that it was the right move to make, I don't know what they 

were protecting. I could understand if it was coming out of the general fund if the student loan 

trust fund was badly depleted, but it was not. 

Chairman Monson It is general fund money. 
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Senator 'fhenc II was general fund money, but It is not general fund money in the sense that 
general fund money Js, 

Clu!ibDle Moneoa It is a plllt of money that Is general fund money. If we are spending half or 

over half of It this biennium, and things don't get better, I think the fear is that we wlll need that 

same matching half to just hoJd even what we spent this time, 

Sc!ulor Thau This blll ls not taking It, If It was Justifiable In all of the other areas, lt would bll 

Just as Justifiable in this particular area, in my opinion. 

(Jy.lngpg Mon.pp ~djourned the conference committee on HB 1020, Vocational and Technical 
Education. 
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38020.0205 
Title, 
Fiscal No, 1 

Prepared by the LegJslatlve Council staff for 
Representative Monson 

April 18, 2003 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1020 

Page 1, line 2, after "education" Insert "; and to provide a statement of leg,statlve Intent" 

Page 1, llne 10, replace "21969163411 with "2,966,641" 

Page 1, tine 11, replaoe 11621,845" with "956,23r 

Page 1, line 12, replace 1119,637 ,08311 with "19,291,883" 

Page 1, after tlne 13, Insert: 

"Workforce training 

Page 1, line 15, replace "24,211,77411 with "25,647,973" 

Page 1, line 16, replace 1110.874.59311 with 1110.874.50011 

Page 1, llne 17, replace "13,337,181"wfth "14,673.473 .. 

Page 1 , after tine 17, insert: 

1,350,000" 

11SECTION 2- LEGISLATIVE INTENT .. HIGHER EDUr-ATION FUNDING. It Is 
the Intent of the fifty-eighth legislative assembly that the funds totaling $1,350,000 
included In the state board for vocational and technical education for workforce training 
be considered by the North Dakota unl\lerslty system as a part of higher education's 
share of total general fund spending.• 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HouN am No.1020 .. Vocational Education• Conference Committee Action 

SallrtMtndMGN 
8::.-~ 
~~ 
~ Ql'Mlt 

P~tdocation 
VOCltlonll granll • 
catig(Wyl 
~~ 
~grantt• 
cateoorY II 

'fatal al funds 

Leu estimated~ 

~fund 

FTe 

E)(ECUTIVE 
BUDGET 

$3,001,en 
621,MS 

20,037,083 
625,760 

1,350,000 
357,452 

$25,993.817 

10.eni.ii7 
$15,118,520 

27,50 

HOUSE 
\11:RSION 

$2,980,934 
821,945 

19.637,083 
825,160 

357,.C52 

s2•,211,n• 
12.ez!.U3 

$13,337,181 

27,60 

CONFERENCE 
COMMITTEE 
CHANGES 

($2.993) 
334,392 

(3.it&.200) 

1,350,000 
(357,.C52) 

367,452 

--· 
$1,336,199 

~ 

$1,336,292 

0,00 

CONFERENCE 
COMMITI'EE 

VERSION 

$2,9$6,&41 
05$,237 

19,291,883 
825,7&0 

1,360,000 

357,.C52 

$25,5-i7,973 

l0.§7~.!!99 
$14,673,473 

27,60 

SENATE 
VERSION 

$2,08&,&41 

COMPARISON 
TO 

SENATE 

w,aea ($2, 1&1 > 
19,291,883 

825,760 
1,350,000 

357,452 

1,000,000 

$26,560, 13.c 

1u1uoo 
$14,875,634 

27,60 

(1,000,000) 

($1,002,181) 

'1,000.000) 
($2,1811 

o.oo 
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Dtpt, 270 .. Vocational Education • Detail of Conference Commltt" Change, 

AllSTOAeS 
WOfU(FOAOE TRANfiFERS 

REDUCES REOUCES TRAINING TRANSFERS FUNDING 

/1 
AEOOMMENOED FllNOlHO FOfl FUNOS FUt«>fHGFOR FROM TOTAL 

( FUNC>IHG FOR INFORMATION REMOVED POSTSECONOAAV ORAHTSTO -AENCE HEALTH TECHNOLOGV B'l'THE ORANTB• OPEAATIHG nee 
INSURANCE 1 COSTS I HOUSE 3 CATEGORY I .. EXPENSES& CUANGES 

0 

SlllriNlndw._ ($2,993) 
($10,808) 

gpe:,) 8r:t.----- s:MUOO •• (3415.200) (:Mll,200) =!-"!~ $1,350,000 1c:r,ooo ~~ 
YOcldonll ~ 

($3&7,.wt 7,452) 

~-•tdUcMlofl 357,4112 35MU ~~-
~I 

T.i .. b,de ($2,183) ($10,IOI) $1,350,000 $0 •M31,t• 
a.. ...... lncclrne ml &ill 
Genefllfttnd ($2,800) ($10,808) $1,350,000 '° '° $1,33f,282 

FTE 0,00 o.oo o.oo 0.00 0,00 0,00 

1 nu.~ reduoN .,_ tundlngfot ...- emplo~ helllh lnwr1nee pttmklma ftom $493 lo $,Cal,70 Pit' monltl, 

I ThlllfflllldnlMtr..,_ bd,o b' lnb,......, ~ ~ $10,808 from lheoene,al fund, whlchr.....,. a rtduc:tion In~ 
~lurdnc,trom,.gri(Mfttndof~ ~. 

I Tiut.nendmllitr.-..~of•1.~totworldorctltllnlnOwhldltheHoulehadttalllfetNdto•Otjp111mentofComm«otlnHoute 
BINo.1O19, TMS..•allofflldtlfila , 

4 Thll lfflllictn.nl nnt., lhe $357,462 to,~~ vocalionll ~ lo powecDildll~ ldl.lcallon VOClllloNl grn · caa.go,y I, 
lhtNNMhia..l1v.ttlon, 

15 ThlilarneildmlnllrnWI , ... of$345,200 frofflN .,.,_ tint it«nlo tt.eopetltilia..,._ h llMtfotP!'Of)lf'~of .,_...._ Of 
h $3,45,200, ~5,200 II b' lht ~ lo IMCH,,o_,. and $100,000 It IOt' ltNl ~ dwelo,,ment web lltt, The S..., nM V. .... 

The funding of $·f mltflon from the student loan trust fund for postsecondary education 
vocational grants • category II Included by the Senate la removed. 

A section of legislative intent Is added providing that the North Dakom l)nlverslty System 
consider funds for the workforce training as part of higher education's share of the general fund 
spending. 
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Date: April 21. 2003 
Roll Call Vote #: l 

2003 HOUSE STANDING COMMITTEE ROLL CALL VOTES 
BILIJRESOLUTION NO. lOlO 

House Appr-epai■UfJfJS &iiiik:s!ii?hJKAl6hi &vision 

[El Check here f~ren: Committee:S .... 

Legislative Council Amendment Number LC# .0205 

Action Taken DO PASS AS AMENDED 

Motion Made By Rep. Rennerfeldt Seconded By Senator Grindberg 

Reoresentatlves Yes No Representatl'ves 
Representative Monson X 
Representative Rennerfeldt X 
Representative Gulleson X 
Senator Thane X 
Senator Grindbera X 
Senator Lindaas X 

Committee 

Yes No 

Totnl 

Absent 

(Yes) _________ 6~No O -------------~ 
0 

Floor Assignment Rep. Monson 

If the vote is on an amendment. briefly indicate intent: See proposed amendments. 
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REPORT OP CONFERENCE COMMmEE (420) 
Aprll 22, 2003 11 :40 a.m. 

Module No: HR-73-8085 

lnNrt LC: 38020.0208 

REPORT OF CONFERENCE COMMITTEE 
HB 1020, u engroued: Your conference committee (Sens. Thane, Grlndberg. Undaas and 

ReJ>!I, Monson, Rennerfeldt, Gulleson) recommends that the SENATE RECEDE from 
the Senate amendments on HJ pages 1281 ·1283, adopt amendments as follows, and 

. place HB 1020 on the Seventh order: 

Jhat the Senate recede from Its amendments as printed on pages 1281 .. 1283 of the House 
Joumal and pages 1093-1096 of the Senate Journ'"'I and that Engr088ed House BIii No. 1020 
be amended as follows: 

Page 1, llne 2, after •ecJuoatJon" Insert ": and to provide a statement of leglslatlve Intent• 

Page 1, llne 10, replace •2,96e,e34• with •2,966,641" 

Page 1, llne 11, replace 11621,845• with "956,237" 

Page 1, fine 12, replace •19,637,083" with "19,291,883• 

Page 1, after line 13, Insert: 
"Workforce training 

Page 1, llne 15, replace 1124,211,774 11 with 1125,547,973" 

Page 1, line 16, replace "10,874.693" with "10,874.500 .. 

Page 1, fine 17, replace"13,337,181"wlth 1114,673,473 .. 

Page 1, after llne 17. Insert: 

1,350,000" 

,, 

"SECTION 2. LEGISLATIVE INTENT• HIGHER EDUCATION FUNDING. It Is 
the Intent of the fifty-eighth leglslatfve assembly that the funds totaling $1,350,000 
Included In the state board for vocational and technical education for workforce training 
be considered by the North Dakota university system as a part of higher eduoatlon•s 
share of total general fund spending," 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Houae BIii No. 1020 • Vocatlonat Education • Conference Committee Action 

8aJarles and Wage$ 
Qpetatlngf)q)el'ISM 
Granta 
Adult farm ~aoemen• 
WOtidorce training 
Po&taecondaly edtJcation 

vocational grants 
Poatse<:ondafy education 

vocatlon&l gtanta • 
Qateoc,ry I 

Poataeconda,y edocallon 
vocational g,anta • 
category II 

EXECUTIVE 
BUDGET 

$3,001,877 
621,845 

20,037,083 
625,760 

1,350,000 
357,452 

Tottll all tundlt $25,993,817 

Leu estimated Income 

Gtnetalfund 

(2) OESK, (2) COMM 

10,876.297 

$16,118,520 

HOUSE 
VERSION 

$2,989,834 
621,845 

19,837,083 
625,760 

357,452 

$24,211,774 

t0,874,593 

CONFERENCF. 
COMMITTEE 
CHANGES 

~,993) 
,392 

(346,200) 

1,350,000 

$1,336,199 

$13,337,181 $1,33&,~2 

Page No. 1 

CONFERENCE 
COMMITTEE 

VERSION 

$2,968,841 
956,237 

19,291,883 
625,760 

1,360,000 
367,462 

$25,547,973 

10.S14,500 

$14,673,473 

SENATE 
VERSION 

$2,968,&U 
968,396 

19,291,883 
626,760 

1,350,000 

367.452 

1,000,000 

$26,550,134 

1 !,874,500 

$14,675,634 

COMPARISON 
TC 

SENATE 

($2,181) 

357,452 

(367.462) 

(1,C.00,000) 

--
{$1,002,161) 

{1,000.0001 

($~. 161) 

HR,73·8085 

,: ,, ' 
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REPORT OF CONFERENCE COMMmEE (420) 
April 22, 2003 11 :40 a.m. 

Module No: HR-73-8085 

fnHrt LC: 38020,0208 

FTE 21.e(I 27,IIO 0,00 27,50 27,!!? 0,00 

Dept, 270 • Voc.tlo._.tl EducatJon • Detail of Conference CommlttM Chanott 

Re8TORE8 

REDUCES 
WORl<fOAOE 

REDUOeS TRAINING TRANSFERS 
RECOMMENOeD FUNOINOFOR FUNDS FU-ROM TOTAL 
FUNOINOFOA INFOfWATION REMOVED 0 TO CONF'ER6NOE 
~E1 

TEOHNOl~V 8VTHE
3 Oj)t!RATI~ COMMITTEE 

COSTS HOUSE E!XPENSES CHANGE!& 

a.llrllllndWtQN ($2,893) ~,"3) 
~ ..... (,10,808) =~) ,392 
GiWtll (~6,200) 

E::~ $1,350,000 1,350,000 

~ grd 
~~tdlalion 

VOClllonlll granll • 
CMIGO'Y.I 

Poltl •CG'ldlly tducadon 
VOOlllk>lllloram-• 
~II 

Totalallfundl ($2,993) ($10,808) $1,360,000 $1,338,199 

Leu Ntlmated Income Li.ill tm 
o.ne;.i fund ($2,900) ($10,808) $1,350,000 $0 $1,338,292 

FTE 0,00 0,00 0,00 0,00 0,00 

1 This ll'l'llflmMUt rlCklCN lhe funding for ...a. empqtt health intul'll'ICt pttmlume ftom $493 lo $488, 70 pet month, 

2 Thll 1rr1todment rlCb>N funding for lnfonnlllon ~ by $10,aoa ftom lhe gen«II fund, which f"Pf'lllntl a reduction In lnfonnatlon 
~ funding from lhe gecwil fund of~ l!i percant. 

3 ll'...11 amendment ,..,_ fundlnO of •., 1350,000 for WCN'kfofce training wNch lhe Houae had tran•ferted lo the Department or Commerce In House 
Bil No. 1()19. Tht S.,,.. allo riilde VIII change, 

4 llw ~.,_..a toW of $345,200 ftom the Ql'll'ltt line Item 10 the~ e>rptl'l ... llne 111m '°' ~ daNlfloatlon of the funds, 
Of hi $345.200, $245,200 II for Ult ltntlon lo tuchlog grant, 11ld $100,000 II for lhe Clf'Mt' ~ wet; site, The Senate alto made lhlt 
chlnOt, 

The funding of $1 mUllon from the student loan trust fund for postsecondary education 
vocational grants - category 11 included by the Senate Is removed. 

A section of teglslatlve Intent Is added providing that the North Dakota University System 
consider funds for the workforce training as part of higher education's share of the general fund 
spending. 

Engrossed HB 1020 was placed on the Seventh order of business on the c~ .:1ndar. 

(2) Oi:!SK, (2) COMM Page No. 2 HR,73•8085 
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HB 1020 
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Prepared by the North Dakota Leglslatlve Council 
staff for Senate Appropriations 

February 27, 2003 

Department 270 - State Board for Vocational and Technical Education 
, ~ House Bill No. 1020 

,,' ·-~--------------------------------------
2003-05 Executive Budget 

2001-03 Leglslatlve Appropriations 

lnoreasa Decrease 

FTE Positions General Fund Other Funds 
27.50 $16,118,520 $10,876,297 

__ _.;2=8=.6=0 14,368,861 1 14.895,768 

1.00 $749,659 $4 020,471 

Total 
$26,993,817 

29,264,6292 

$3 270,812 

1 The 2001-03 general fund appropriation Is the amount appropriated by the 2001 Leglslatlve Assembly and does not Include a 
reduction of $150,873 relating to the 1.05 percent budget allotment ordered by Governor Hoeven In July 2002. 

1 The 2001-03 appropriation amounts Include $22,932, $14,906 of which Is from the general fund, for the agency's share of the 
$5 mllllon funding pool appropriated to the Office of Management and Budget for special market equity adjustments for classlfled 
employees. The 2001-03 appropriation amounts do not Include $65,000 of additional federal funds authority resultlng from 
Emergency Commission action during the 2001-03 biennium. 

Agency Funding FTE Positions 

$20.00 --------------

015.00 

~ j $10.00 

$5.00 
27,50 J-----------~r.::.. 

$0.00 
27.00 ,.__, ___________ __, 

1997-99 1999-2001 2001-03 2003-06 1997•99 1999-2001 2001..03 2003-05 
Executive 
Budget 

■ General Fund ■ Sptclal Fund• 

First House Action 

Attached Is a summary of the first house changes. 

Executive Budget Hlghllghts 
(With First House Changes Noted) 

ExecutlW! 
Budget 

General Fund Other Fund• 
1. Removes 1 FTE computer and networf< specialist Ill position ($87,833) 

2, Decreases federal funds for grants to reflect the ending o1 the $1,122,234 ($3,853,439) 
school~to-wor1< Initiative. Increase In general fund grants attributed to 
moving funding tor lnforrnatlon technology Into grants line. approval of 
general funds ($250,000) for vldeoconferenclng of vocational technical 
education courses, and career development counseling ($500,000), 
The House removed funding to eXpand career development programs 
by $360,000 from fhr., general fund. 

Total 
($87,833) 

(~.2,731,205) 

i ( ",i, ~ 
t ... _,,/ 

Decreases operating expenses, primarily due to ending of the 
school-to-work Initiative and the flnallzatlon of the national 
finance-career cluster curriculum project 

($104.500) ($159,802) ($284,302) 

I 
4, Increases adult farm management llne for additional general fund 

grants 
$50,000 $50.000 

TM 1tcl'Olr1f'hte ,_.. on thf • ff l• •r• 1ecur1t• repr•ttone of recordl dll twrtd to .._rn lnforNtton IYtttN for 111fcroff l111fnt and 
were f flMtd fn th• reoul1r ecur11 of buttnue. Th• photo0r1f)hfc proctH lllfftl 1tandardt of th• AMrtcan National ltandlrdt tnetftutt 
(AMII) tor 1rchfv1l Mfcrofflffl, NOTICEI If tht ftl!Md t•oe tboVt ,. lt11 letfbl• than thf• Notfc•, ft fl due to th• qualttv of tht -t btf ... fflMOd, ~ ~ l I .----Q.on M-*f-~~ lO. 30 {J~ , 

· Gptr Or'• '11n1tu • DI • 
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Major Related leglslatlon 

House em No. 1068 - This blll provides that It Is unlawful to Issue, manufacture, or use false academic credentials to obtain 
employment, a promotion or higher compensation in employment, admission to an Institution of hlAher learning, or In connection with 
any business, trade, profossion. or occupation. 

, ,.,.~-~ouse BIii No. 1183 • This bill changes the name of "stale board for vocational and technlcol education" to "state board for career and ( 
· )chnlcal education" and changes the name or "area vocational and technology centers" to "area career and technology centers." This 

.. olll also authorizes the area vocatlonal and technology centers to accept property and grants from the federal govornment, designates 
a department of career and technical education, and repeals North Dakota Century Code (NDCC) Section 15-20.1-10, which rel1:1tes to 
the powers of the school board of a vocational school district. 

Senate BIU No, 2109 • This blll repeals NDCC Section 52-08-12, which relates to the distribution of workforce training funds by the 
State Board for Vocational and Technical Education to stata Board of Higher Education Institutions, 

Senate BUI No. 2260 - This bill provides a general fund appropriation of $50,000 to the State Board for Vocatlo(!al and Teohnloal 
Education for assisting schools that participate In cooperatives offering approved applied technology programs with hardware and 
software purchu ,es, applied technology curriculum enhancements, and professional development opportunities for applied technology 
teachers, 

( 

(.,,, 

TM alcr-w•to t .... on thf1 fft• 1r1 accur1t1 ,..,..-.tfw •f r,cordt ct.,1 twrld to Modern lnfol'lllltfon tysteN for Mtorof tl•fnt arid 
Wll'I f Hied fn th• fllUlll" COUl'H of butfnttl. fht .,t,otoorlf)hfo prceffl Mttl ttendei'dt of thl AMtrlcen N1ttonal ltandardl lnatftutt 
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STATEMENT OF PURPCSE OF AMENDMENJ; 

(~ouse om No. 1020 - Funding Summary 
' 

EX~(lith't 
Budgtt 

Vocational Education 
Salaries and wages $3,001,677 
Optratlng expenses 621,845 
Or111ts 20,037,083 
Adult f ann manaaemen1 625,760 
Workforce training 1,)50,000 
Postsecondaty educ 357,452 

voullonal gtlnts 

Jlousr 
Chngts 

($32,043) 

(400,000) 

(1,350,000) 

$25,993,817 -· 'rotll all funds ($1,782,043) 
Less estimated Income 10.8751297 {704} 
Oencral fund S15,118,S20 ($1,781,339) 

flTE 27,SO 0,00 

BIii Tott! 
ToW all funds $25,993,817 ($1,782,043) 
Less estimated lnoomc l018JSJ!>7 (704} 
Ocnertl fund SIS,118,520 ($1,781,339) 

FTB 27.50 0.00 

House BUI No, 1020 • Vocatlonal Education• House Action 

0 S11laries llfld wages 
Operating cxpcn~es 
Orants 
Adult fann management 
Workforce training 
Po~tsecondary educ voc11tlMal 

gt'll1ts 

Totlll all funds 
Less e~tlmated income 
Oentral fund 

FTE 

Encuffve 
budget 
$3,001,677 

621,845 
20,037,0U 

625,760 
1,350,000 

351,452 

$25,993,817 
l01875.297 

SIS,118,Sl0 

27.50 

House 
Cb.nges 

($32,043) 

(400,000) 

(I ,JS0,000) 

($1,782,043) 
(704) 

($1,781,339) 

0.00 

lfousr 
Vtridon 

$2,969,634 
621,845 

19,637,083 
62S,760 

3S1,4S2 

$24,21 l,7i4' 
1018741593 

$13,337,181 

2?.50 

$24,211,774 
10,874,593 

$13,337,181 

27.S0 

Howse 
Version 

$2,969,634 
621,845 

19,637,083 
625,760 

3S7,451 

$24,211,774 
-~l0..,...,874,593 

$13,337,181 

27,S0 

02/21/03 

HBI020 

1,1,,'1 

The •to,..,..,.to , ..... on thft fft'II art eocurat• reprociltltfOt'II 6f recordt dll fvtred to Modern lnfo,.tfon SVtt .. for Mlcroff lllft'tl Md 
were fUMd fn th• ,.,,,,. cour11 ol bl.1fnt11. Th• photo,rap1f c procH& MNtl 1tendll'dl of tht AMtrfcan Natf C>Ml attndlrd& lnetftutt 
(ANtl) for 1rohlwit Mfcrofll•. NOTICII If tht filMd ..... ibov. ,. lffl lttfblt than thf• Notfct, ft fl dut to th• quelftv of th• 
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02/21/03 
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Department No, 270 - Vocational Education - Detail ot House Changes 
/.\ 

Rtmcwt• RtlttOVU 

C) 

! 
•·undltt& To Dttrt••u Fu11dln1 for 

Removes El(p1nd Carttr Fundfn~ For Worktortt 
Rtcommtndtd Dtvtlopeatnt Aw•rtnm Tralnlne Total Houst 

Salary httreaat1 Prc,crams Ctmpalgn2 Contr1ct,i ChantH 
Sal1t~ and wages ($32,043) ($)2,043) 
Operating expenses 
Otants (360,000) 
Adult farm m1t111oment 

(40,000) (◄00,000) 

Wortcfor~ ttalnlrta 
P°'tsooondar)I educ vocatlontl 

(1,350,000) (1,350,000) 

grants 

TOUI all ftlndi {$32,043) ($360,000) (~.000) ($1,350,000) (Sl,782,043) 
USS estimated Income {704} 0 0 0 

1--
(704) 

Oenmlftjnd ($31,339> ($360.000) ($40.000} ($1,350,000) ($1,781,339) 

m 0,00 0.00 0,00 0.00 0,00 

1 This amendment removes the Governor's recommendation for state employee increases ~nd retains the recommended state payment 
for health Insurance premiums. 

2 This amendment decreases funding from the general fund for the agency's awareness campaign from $80,000 to $-40~000, 

3 This amendment removes funding for the workforce training contracts to be added to House BUI No, 1019, 

2 HBI020 
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§I~IEM&~T OF PUBPQSI QF AMENDME~T: 
1

1ouse BIii No. 1020 .. Funding Summary 

Entutlvt Uou1t 
8udgtt Version 

Vocallonal Education 
Salaries and wqes $3,001,677 $2,969,634 
Operatlna expenses 621,845 621;845 
Grants 20,0:37,083 19,637,083 
Adult farm m.,aaement 62~,160 625,760 
Wottforce tralnln1 1,350,000 
Postsecond-,y cchlO JS?,452 357.4S2 

vocelionat p&11C:1 
Postsetonduy cd voe 

pMts-c~ory I 
Postsw:,nduyedvoo 

,ratllS-calepy II 

Total all f\Jnds $25,993,817 $24,211,774 
le$$ estimated Income 

• Oeneral fund 
10,875,297 - 10,87-4,593 

$15,118,520 Sll,337,181 

FTE 27.SO 27.50 

BIii Total 
Tcul all funds $25,993,8 I 7 $2'1,211,774 
~ estimated Income I0,87~J97 1018741593 
Oenmf tund SIS,I 18,520 $13,337,181 

FTB 27.50 27.50 

,1•' 

•~ou1e BIii No. ' 1120 • Voeotlonol l!dutatlon • House A<tlon 

Salaries and wa&C!I 
Operating expenses 
Orants 
Adult fan11 management 
Workforce training 
Postsecondary educ vocational 

grant$ 

Total all funds 
Less estimated Income 
Oeneral fund 

FTE 

Extcutlve 
Budget 

$3,001,677 
621,845 

20,037,083 
62S,'/60 

1,350,000 
357,452 

$25,993,817 
10,875,297 

$15,118,510 

'..!7.50 

House 
Changtt 

($32,043) 

(400,000) 

( 1,3 S0,000) 

($1, ?82,043) 
(704\ 

($1,781,339) 

0.00 

Stntlt 
Ch1n1u 

($2,993) 
336,553 

(345,200) 

1,350,000 
(357,◄ S2) 

357,452 

J,000,000 

$2,338,360 
9991907 

$1,338,453 

0.00 

$2,338,360 
999,90! 

Sl,338,453 

Hovst 
Version 

0,00 

S2,969,634 
621,845 

19,637,083 
625,760 

357,452 

$24,211,774 
10,874,593 

$13,337,181 

27,SO 

04/09/03 

Stnalt 
Version 

$2,%6,641 
958,398 

19,291,883 
625,760 

1,350,000 

357,452 

1,000,000 

S26,S SO, 134 
11,874,500 

$14,675,634 

27.50 

S26,550,134 
11,874,500 

$14,675,634 

27.50 

HBJ020 

'tht Mtototte,ihfo f .... on thf• ff l• ,,.. 1ecur1tt rlPf'oduotfn of r1eor• dtl fyered to Modern lnforwtton tyttMII for 11,croff lMfnt Md 
wtr, ftlNd fn th• r1GUt•r cour11 of bullntt•• The ~otographlc proctt1 1Mtt1 1tendlrdl of the ANrlctn National ltlN'ICMrdl tnetltutt 
(ANSI) for 1rchtval MlcroftlM. NOTICE I If th• ff hied ..... abow ,. ltH lttfblt thin thl• Notice, U ,. due to th• quality of tht 
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Department No, 270 .. Vocaflon1l Edutation - Detail of He.use Changes 

/~ RtfflOVH Ro,ovt• 
Fundln1 To Dtcreak• Fundlnc ror 

Rtmovo Expand Carttr Fu11dln1 For Workfortt 
Rtcom111udtd DtVtlopmtnl Awartntos 'l"ralnfn1 

Salary lntrrut1 rroer••• C•mpal1111 Confratt11 
Tot•I ff ouat 

Cft~ttgff 
S•larlts and WaatS (U:2,043) ~$32,043) 
Operallns e,cpenses 
o, .. us (360,000) (40,000) (400,000) 
Adult fum management 
Woricf'orce tralnlna (1,350,000) (I ,J,o, >00> 
Postseeondary educ vocational 

grar\U 

Total all funds ($32,043) ($360,000) ($40,000) ($1,3SO,OOO) 
Ltss estimated Income p04} 0 0 __Q 

($1,782.()0) 
(704) 

Ocnmt f\ancf ($31,339) ($360,000) ($40,000) ($1,350,000) ($1,'781,339) 

rm 0.00 l'l,00 0.00 0,00 0.00 

I 
1 This amendment removes the Governor's recommendation for state employee salary Increases and retains the recommended state i 
payment for health Insurance premiums. 

2 Thfs amendment decreases funding from the general fund for the agency's awareness campaign from $80,000 to $40,000, 

3 This amendment removes funding for the workforce training contracts to be 11.dded to House BIii No. 1019. 

<:)Hou,e BIil No. l020 • Vocatlon•I Educotlon • Senate Action 

,,, ...... , ........ 

Sala,1es and w,ges 
Operating expenst1, 
Otar1ts 
Adult farm management 
Workforce training 
Post.secoflda,y educ vocatlo,,.I 

grants 
Pnstsecondary ed voe grants• 

category I 
Postsecondary ed voe grants• 

catt&ory IT 

Total all funds 
Less tstlmated Income 
Oeneral fund 

FTE 

Executive 
Budget 

$7,,001 ,677 
621,845 

20,037,083 
625,760 

1,350,000 
357,452. 

$25,993,817 
10,875,297 

$15,118,520 

21,SO 

House 
Version 

$2,969,634 
621,845 

19,637,083 
625,760 

357,452 

$24,211,774 
10,87◄ ,593 

$13,337,111 

21,$0 

2 

St11111te Senate 
Ch•n1tt Vertlon 

($2,993) $2,966,641 
336,553 958,398 

(345,200) 19,291,883 
625,760 

1,350,000 1,350,000 
(357,452) 

3S7,452 357,452 

1,000,000 1,000,000 

~--$2,338,360 $26,SSO,l34 
999.90? 1 l,8741500 

$1,338,453 $14,675,634 

0.00 27,SO 

( ' 
' 
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o,,1,1u·cment No, 27(1 .. Vocational Edur.atlon - Detail of Senate Changes 

~ Rtduces Rtdurc, Rtstom 

C 

Saf11le.s and wages 
0,,Cr•tlna ellpenses 
o,.nts 
Adult t.-m manaacmcnt 
W«kforce tralnl»a 
Pct~a,y educ, \locatl0t1al 

lfltlls 
Postsff.ondary ed voe grants-

cateao,y l 
Postsecondaty ed \IOC a,ants-

e1te1ory II 

TotaJ all funds 
Leu estlmtted Income 

Otnerat fund 

FTE 

Salll'la and wages 
Operating •nus 
Oran«. 
Adult Cotm nuwaa,ement 
Work(orto tralnln1 
Poststc:ondaty educ vocational 

8fllltl 
Postsecondary ed voe grmits­

catego,y I 
PostSC!COnda;y ed voc arants• 

utcgory 11 

Total all funds 
Leu estimated Income 

OenmJ funJ 

FTE 

Rtcommtndtd FuncUn1 ror Workforce 
fl'undln1 for lntorm•tlon Tr1l11ln1 Funds 

Hulth Ted1nol!-)I)' Rtmovtd by the 
lnaur1nct1 Co1t11 Housel 

($2,993) 
(8,647) 

1,350,000 

($2,993) ($8,647) $1,350,000 
_ml 0 0 

($1,900) (SB,647) s1;3so,ooo 
0.00 0.00 0.00 

Total Senate 
ca.1■1a 

($2,993) 
336,553 

(345,200) 

1,350,0()0 
(357,-452) 

357,-452 

t,000,000 

$2,338,360 
999,907 

$1,J3B,4S3 

0.00 

04/09/03 

transfer• Tran1ten 
Adch Fund, for t-·undln1 ror Fundh11 Fro .. 
Poatncondary Poststcondary Gnnu to 

Grants• Grants. Optrtti•f c1teaory n• C1te1ory I' E•Pf••n 

34$,200 
(345,200) 

(357,452) 

3S?,4S2 

1,000,000 

SJ,000,000 so so 
1,000,000 0 ___ Q 

so .,o so 
0.00 0.00 0.00 

1 This amendment reduces the funding for state employee health Insurance premiums from $493 per month to $488.70 per month. 

2111is amendment ,·educes funding for Information technology by $8,647 from the general fund, which reprtsents a reduction in 
ln(,lrmatfon technology funding from the general fund of approximately 4 percent. 

3 This amendment restores funding of $1,350,000 for workforce training which the House had transferred to the Department of 
Commerce In House Bill No. 1019. 

4 1hls amendment adds funds of$ J 1000,000 to a new line item, postsecondary education vocational grants • category 11, for grants to 
support existing programs. '1 

,, ...... ,,,,,,amendment transfers the $357.452 for postsecondary education vocational grants to postse•"'')ttdary education vocational grants .. 
~ cat.,iOl'Y I. 
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(~ This amendment transfers a total of $345,200 from the grants line Item to the operating expenses tine Item for proper classlflcatlon f 
,, , llie funds. Of the $345,200, $24.S,200 Is for the transition to teaching grant, and $100,000 Is for the career development web she. 

0 

This amendment also adds four sections to the bill, Sections 2, 3, 4, and 5, Section 2 requires the State Board for Vocational and 
Technical Education to report to the Budget Section on the distribution of the postsecondary education vocational grants - ~ategory IJ. 
Section 3 Is a section of legislative intent encouraging the executive budget to rtcommend funding the postsecondary education 
\loettlonal grants .. category II for the 2005-07 biennium, and Section 4 Is a section of leglslatlvt Intent that the North Dakota 
University System consider funds for the workforce tl'llinlng and postsecondary education grants - category 11 as part of higher 
education's share of the general fund spending. Section S transfers S 1 million from th~ student Joan trust for postsecondary education 
\IOClatlonl\l arants. category n. 
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Testimony on HB 1020 
House Appropriations Committee 

Education and Environment Division 
January 9, 2003 

M.-. Chairman and members of the commltteo, my name is Wayne Kutzer, 

· ·· •, Director of the State Board for Vocational and Technical Education. 
''. I, I. 

. ' 
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At no other time has the need to prepare students for careers in our workforce 

been so great. Nearly every industry that exists in our state; energy, trucking, 

eduCPtlon, and health care ls looking at a worker and skill shortage now • and In 

the not too distant future. As the population in our state ages so does our 

workforce, ... workers are going to be able to retire In record numbers In the 

coming decade. While we definitely need doctors, dentists, engineers, and 

teachers whose preparation includes at least a bachelor's degreo, the vast 

m:)jorlty of careers In this state and across the nation are In the technical skill 

areas - the base for that knowledge and those skills are taught. In vocational 

technical programs across the state at the high school and postsecondary .. 

certificate and associate degree level . 

According to the US Labor Department, the dernand for jobs needing a four year 

degree has been relatively stable since about 1950 at 20%, that is expected to 

grow to around 25% over the next 10 years. Technical jobs, in comparison, have 

steadily grown from 20% In 1950 to 65% of the jobs requiring technical sklils by 

the end of this decade. At the same time, the unskilled share of the workforce 

will declined to 10% by the end of the decade. 

fltt •fcrotr•tttc , ..... cin thf1 ff l1111r1 eccur1t• reproductfON of reoordt dtl tvertd to Modern lnforwtfon SytttN for Mfcrofl llttnt and 
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In order for our state to replace retiring workers In our current Industries and 

provide workers for growing our economy In areas such as Information 

technology and advanced manufacturing we must do two things: 

1)provlde the knowledge and skills students n~ed to enter Into 11 . .1ir chosen 

career field and; 

2)make students, oducators, parents, and businesses aware of the 

education and career opportunities that exist within our state, 

Secondary vocatlonal technlcal education provides a solid foundation of teohnfcal 

skills and an awareness of careers. That foundation Is critical as students 

choose a career path. Postsecondary technical education at our two-year 

campuses provides advanced training, adding to our economic skills base. It is 

necessary for this state to keep technical education strong at all levels. It 

provides students wtth the knowledge and skll!s necessary to fill the vast majority 

of those careers. 

Vocational technical education fs an essential component of the total educational 

system and ls critical In our states ability to respond to an ever changing 

economy. It provides focus and motivation to students who want to know "why 

do I have to know this?" They can make that connection between what they arn 

learning and the world of work. One of the strongest attributes of vocational 

technical education and an arna that we actively participate in, is student 

organizations, FFA, SklllsUSA-VICA, FBLA, DECA, TSA, and FCCLA. These 

organizations enable students to demonstrate ti 1eir skills at state and national 

competitions. Last year at a competition in Seoul, South Korea, a NDSCS 

automotive studc..11t, Josh Boschee, placed second in the world In Automotive 

Technology; Amber Haugland, an FFA student from Crosby, Is the first National 

VP from our state in over 40 years. North Dakota students consistently place at 

national skills competitions. We are not only providing job specific and career 
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skills to students but through student or,ianlzatlons, Instructors take education 

that extra step and provide leadership, communication, and workplace readiness 

skills that benefit all students who participate. 

The top sheet of your handout Is a budget comparison, I will refer to it during my 

testimony about our programs and funding requests, I nav/!3 also attached an 

agency Information sheet. 

Here Is what we do and are doing .. We provide technical assistance, 

professional development !:lctlvltfes for instructors, and perform evaluations for all 

vocational technical education programs in the state which Includes 727 

secondary and 117 postsecondary programs, That Is nearly a 9% increase 

compared to 665 last year. You have a handout that Identifies those programs 

and a total enrollment of 65,750 students in grades 7 - 12. The undupllcated 

count is 23,000 students In grades 9 - 12. Also fisted at the bottom of the page 

are postsecondary and adult programs. 

One of the critical aspects of education In our ruraf state is access. On the back 

side of that handout are two tables that Illustrate the access to vocational 

technical programs and the Impact of our cooperative arrangements. The tables 

are broken down by school size and the number of programs that they offer. The 

two tables reflect the last and current s::hool year. If you look at the top table, In 

the first three columns It shows the number of schools in each foundation aid 

category, followed by the fourth column which has the average number of 

programs in schools of that size. As you move to the right, the fifth and sixth 

columns reflect average offerings without Area Centers or cooperative 

armng,3ments. 

The bottom table is the current year, It shows not only a decline in the number of 

schools In the larger categories, but an across the board increase in the average 

number of programs In all schools. It demonstrate the impact on access and that 

The •fcro,rephfc fMltH on thf• f fl• are accurate reproductfON of record.a deltvered to Modern lnfonnetton SYttllllt for Mfctofflllfn, end 
Wirt ffllMd fn the rtQUl1r courae of bulfMH. The f)hotogr~to proceH Mette etendarda of the AMtrf can Natf onal stenc-:arde Institute 
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the efforts and funding put Into cooperative efforts Is creating more access and 

benefiting students. The next two pages of the handout are the list schools and 

the programs that make up these tables. 

The tables show that we have helped to provide more programs to more 

studenia, but it also Indicates that we have a ways to go to provide more 

equitable access. Our board feels strongly that access to quality VTE programs 

Is a priority. They have shown that by reallocating dollars to new programs and 

cooperative efforts. The resulting demand In dollars for new VTE programs has 

forced us to cut our reimbursements rates for all programs. In this current 

biennium from 26% to 25%, ten years ago those rates were at 35%. 

This growth In the number of programs that schools offer Is primarily due to the 

expansion of Information Technology programs and cooperative arrangements. 

We have IT programs in 89 schools .. .In 1999 we only had six IT programs In 

the state. . .. First let me talk about cooperative arrangements. We currently 

provide a 4% reimbursement rate Incentive for a school to send a technical class 

to another school on the interactive and video conferencing systems, allocating a 

total of $260,000. This equates to 70 programs In 45 schools, .•. more can be 

done. The next page In your handout is a list of the schools that participate In 

cooperative arrangements and the courses that they send or receive. 

The Govemor•s budget recommendations have Included an additional $2.50,000 

In our grants line item, to expand the number of distance offerings, thereby more 

fully utillzlng the statewide video conferencing network and providing more equal 

access to more students across the state. VTE course delivery over Interactive 

video Is challenging due to the hands on nature of Instruction. This new money 

wlll provide Incentives to schools to develop and put more courses on the 

network. Of the current 89 IT programs, eight Computer Networking courses are 

In schools where the class Is received over the video network. IT programs are 

not alone In vocational technlcat courses taught over ITV or video networks, we 
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have ctasoes In Health1 Business & Office, Drafting, Family and Consumer 

Solencet Agriculture, and Marketing. 

The next page of the handout lists the schools where IT programs exist and what 

programs they offer. The IT programs consist of IT Essentials, an introductory 

course that started in North Dakota and Is now nationwide, Programming 

Essentials, Computer Hardware (A+), and computer networking which Is almost 

entlreJy made up of the Cisco classes that you have heard about. What Is unique 

about the Cisco course is that the curriculum is web based and there is no need 

for textbooks. The curriculum Is updated regularly at no cost. ... and the newer 

course curricutums such as A+, Programming, and IT Essentials wlll be also be 

free. The curriculum and upgrades are sponsored by leading software and 

hardware manufacturers and follow Industry standards. 

If you would look at the Budget Comparison handout, In the Executive Budget 

Recommendations column, the funding in the line item for Information 

Technology Grants has been moved to the Grants tine Item. Those dollars were 

earmarked during the last session for ExplorNet and schools in the state that 

taught their Computer Hardware (A+) course. ExplorNet Is no longer In the state 

and we now provide oversight, technical assistance, and funding for those 

programs. Because of that, those funds have been moved to our grants fine Item 

and will continue to be used to provide funding for IT programs In schools across 

the state. 

But whether you are talking about IT or Trade and Technical programs, an 

essential component Is skills and certification testing, but It Is costly. All 

programs currently test their students but those tests do not necessarily measure 

the same things or carry much weight with Industry. Additionally, parts of our 

federal accountablllty requirements are to measure skill attainment, but we don't 

have a good and consistent way to measure that. There are skill assessments 

that are based on national skill standards and are validated by Industry, but they 

',, ., , .. ,, 
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are expensive, costing $15 to $30 for a pre and post test. We have started the 

process by partnering with the two year campuses and tribal colleges to Join 

Comp Tia, an IT Industry certification organization, Through that membership 

students can take certification tests for half price and It provides free certification 

to Instructors, but it is still expensive. In our optional budget request, we are 

asking for $90,000 to continue implementing industry based testing In these skill 

areas. 

Those are the programs we offer to students that support the first point that I 

mentioned earlier - providing the knowtedge and skills students need to enter 

Into their chosen career field. The second point Is to make students, educators, 

parents, and businesses aware of the education and career opportunities that 

exist. 

This second point, that ability to help students create a career plan Is an 

essential Ingredient In the educational experience of every student. It provides 

students with a focus and relevance to what they are teaming by tying tt to their 

career interests and abllltles. It also supports North Dakota's economic 

devetopment activities by providing Information on career opportunities in the 

state. 

That career awareness Is being delivered through Career Development 

Programs. but there aren't enough. Currently there are 59 Career Development 

Counselors serving 104 secondary schools In 97 districts across the state. The 

second group of handouts has a map of the locations served by the counselors. 

WhAre you see lines connecting towns the counselors travel between those 

towns, In stand-alone locations there Is either a single counselor or a part time 

counselor serving that school. In addition to regular guidance counseling 

activities, these career development counselors assist students In: focusing on 

their career development, exploring different careers, putting together a career 

plan, understanding the knowledge and skills required for those careers, what the 
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11tudent can expect as far as openings, and where careers arr located. A 

msouroe booklet "Design Your Futureu that is attached to your handouts, Is given 

10 eighth grade students. 

The Governor has put In his executive budget recommendation a $500,000 

Increase In our grants to promote and provide Increased access to Career 

Development. This funding will do three things: increase the number of 

programs by approximately 12, create a website and portal that is speotflcally for 

students. and an awareness campaign that will let students and parents know 

where Career Development services are available. It wlft provide students a 

focus on North Dakota careers In conjunction with national Information. This 

proposal, coupled with existing programs, will provide greater statewide access 

for students in developing their career goals and objectives. The North Dakota 

Youth Development Council, an ann of the Workforce Development Council, has 

expressed their support for career development activities In the resolution that 

you also have In your packet. 

A new tool for counselors and schools to use to help students In the career 

planning process are the Career Clusters. You have a couple of brochures of the 

clusters with your information. These clusters were identified by the US Dept of 

Education to organize all careers Into 16 major areas. A consortium of states 

organized development teams. made up of business and education, who 

gathered and assembled the Information and created curriculum frameworks for 

each of the clusters. North Dakota developed the Finance Cluster. They have 

been adopted nationwide by business and education. If you open the brochure 

to the first or second set of pages you will see a wheel that is divided into a 

number of pathways, leading outwards to career specialties. Each page of that 

brochure discusses one of those pathways in more detail, such as sample jobs 

and employment outlooks, 
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The concept behind the clusters Is to portray, to the student, the breadth of 

careers In a given Industry as well as a pathway for occupations that require a 

secondary, two-year, four-year or advanced degree. There are similarities 

between pathways so that students can move to another as their career plans 

change. You also havo a pathways chart In your materials that lists careers 

within a pathways. Across the bottom of that pathway chart are ten core 

foundation kncN1edge and skills- from academic foundations, communlcatlonst 

a11d leadership and teamwork to technical skills and critical thinking. Additionally 

in your materials. there is a sample program of study that we have started to 

develop for each uluster that lists suggested courses a student should take for a 

career in that area. This wilt be yet another resource that career development 

counselors can use with students and parents. We wfll be Implementing the 

cluster concept Into our curriculum and delivery of courses, so that students are 

not limited by their caroor choice. but understand that there are options. 

To accomplish everything that we do, we need to have highly qualified 

instructors. VTE Is not Insulated from the teacher shortage. In fact because we 

rely on people who have indu~try experience, there is a bigger problem In filling 

positions with qualified teachers. In our original optional budget we asked for an 

additional $80,000 to continue our Clinical Practice program. In this instance, I 

am glad to tell you that we won't be requesting that funding. We received a five-­

year, $600,000 federal "Transition to Teaching in North Dakota11 grant. This grant 

will not only provide the education and training for new teachers but will also 

provide incentives to qualifying individuals who would like to become teachers. 

(
. 
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To address the education and training an individual must undergo to enter the 

classroom, we pi, Jted a mentoring program we called "Clinical Practice''. which Is 

designed to transition individuals from industry and business to become teachers 

in high demand technical areas. The year long program provides two mentors 

for each new teacher, one from within the school who is selected by the 

administration and a content specialist who is selected by our staff. This 
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program has grown from 18 VTE teachers last year, to working with 22 new 

emergency certified teachers this year, Including the academic areas of math, 

science. art, and music. A crltlcal component In all transition to teaching 

programs Is the abllfty for that Instructor to satisfy a professional educators 

program of study. Including student teaching. Up to this point an emergency 

certified Individual would have to quit teaching In order to take a 1 o - 12 week 

student teaching course. Through participation In our clinical practice program 

they can sutlsfy that requirement and continue teaching. Valley City State 

University worked closely with us when we developed the program and now we 

are also working v·lth the teacher education departments of NDSU, Minot State, 

and Dickinson State. 

To give you an e>Mmple, if you had an elementary teaching license and wanted 

to teach Technology Education at the high school level, you could get all the 

Tech Ed classes you need onllne and with a mentor, start tvachlng, Over the 

i::;ummer you can take the teacher education classes you need, but when it 

comes to student teaching you would have to quit teaching for 1 0 to 12 weeks 

while you student taught at another school. Our Clinical Practice program would 

enable you to satisfy the student teaching requirement, under a mentorshlp, 

while you continued teaching at your school. The responses that we have had 

from teachers have been extremely positive. We now have teachers who want to 

have a second year of the program and we are working with the two year 

coll(:jges to adapt thfs program for their technical faculty. This alternative 

certification process also meets the requirements In the new No Child Left 

Behind Act for highly qualified teachers. Because of this program, a dentist In 

Harvey, who Is emergAncy certified through ESPB to teach biology, will be able 

to satisfy his student teaching requirement and cor,tinue teaching. Our five year 

federal grant will enable us to continue and expand this program. 

A number of years ago with the passage of the federal vocational technical 

legislation, referred to as 'Perkins", a much higher level of accountability was put 
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Into place. Much of the same accountability Is contained In the new NCLB 

legislation, Unto two years ago all the data that we coUected for federal reporting 

purposes was done ,.paper and pencil''. It was done because It was a 

requirement and the data, though complete, was not very rellable. We 

consistently looked at information In aggregate form and could not use the data 

effectively for program Improvement. 

Two years ago we designed a web-based data collection system that will allow 

us to collect data and report on the performance requirements of the Perkins 

legislation, but more importantly It allows us and local schools to measure the 

impact of our programs on students and the future career choices of our 

completers. The data Is collected on an individual student record basis with each 

school determining an Individual student Identifier or preferably using a social 

security number. l"he benefit of using the SS# is that when a school does the 

required follow-up surveys of students for retention and placement, we can do 

that survey for the schools by matching employment and higher education 

information that already exists. This system required a lot of input time from 

schools and two year cotleges 1 but the Information that is collected will provide 

program improvement data at the local an'1 state levels. I encourage you to talk 

with your local school admlnlsb·ator about our data system. 

We also designed our website to make It easier for schools and Institutions is 

access lo Information and forms via our website. We don't mall out forms any 

longer, they can be accessed via our website. 

We are requesting in our optional budget $100,000 of which $20,000 Is for 

website updates required by ITD the balance of the request will enable us to 

continue work on our web-based data and Information system. With the 

additional funding reductions over the past year and the 95% budget for this 

coming biennium it will be very difficult to complete the updates. 
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Adult Farm Management serves farmers and ranchers across North Dakota. An 

optional budget request was originally made for $960,000. This funding would 

enable the fevel of reimbursement for program costs to return to the original 76% 

from It's current 60%, It would allow for expansion of up to four additional 

programs Into areas of the state where there are current voids. The Govemor's 

executive budget recommendation Included an additional $50,000 for AFM which 

will help stablllze some of the program costs, but more ts requested to expand 

the number of programs. An additional request of $400,000 ls reflected ln our 

optional budget request that you have before you. Steve Metzger, the AFM 

instructor In the Carrington area Is here to speak more about the request. 

Two other llne Items In our budget reflect our involvement and partnership with 

the two year colleges. While there Is not a request for additional funding In these 

programs, the dollars have a big Impact. The Postseoondary Grants line item 

provides funding for development and enhancement of technical programs at the 

five two-year campuses. The Workforce Training fine Item provides funding for 

the four workforce training regions In the state. I have asked representattves from 

the two year Institutions and workforce training to speak on those items. 

If you would look at the budget comparison sheet that I provided to you, In the 

third column, titled Recommended Adjustment, the negative numbers reflect the 

reduction of federal funding for School to Work, the Impact of the 95% budget on 

our operating expenses line Item and the moving of the Information Technology 

Grants to the Grants line Item. 

Again the fourth column represents the Executive Recommendation in the fourth 

column and our Optional Budget Request In the fifth column. At the bottom of 

the page each change ln the budget Is briefly explained. 
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In summary I would ask that you approve the Governor,s 

executive budget recommendation, which Include the following 

recommended Increases; 

$250,000 to expand VTE video conferencing offerings to 

provide greater access to schools and students. 

$500,000 to provide greater access to Career Development 

Programs. 

$50,000 for the Adult Farm Management program. 

In addition we ask that you consider our Optional requests; 

$90,000 to provide funding for Implementing Industry 

certification testing for all VTE programs, 

$4001000 to Increase the funding for Adult Farm 

Management programs and to allow additional for program 

expansion .. 

$100,000 to provide the additional funding to continue work 

on our data and website information system for schools. 

With the many demands on the state budget I appreciate your 

consideration of these investments in the youth of our state. 

There are others present who will be speaking about this budget 

but I would first like to answer any questions that you may have. 
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State Board for Vocational and Tachnlcal Education 
Budget Comparison 

Pntnnt Budget Requested 20CW005 Eucullve Opllonlll Budget 
{IS%)Budget Racommended bcornmendatlcm 2001e2003 

2003-2005 Adjustments 2003-2005 Raquest 
UNER'SIS 

Salaries and Wages 2.,969,682 2,910,819 31,995 3,001,fSTT 
Operating Expenses 886,.147 621,845 (264,302) 621,845 
Grants 22,768,288 19,041,883 (2,731,205) 20,037,083 
Information Technology Grants 422,300 0 {422.300) 0 
Adult Farm tJ&anagement 575,760 575.760 50,000 625,760 
Workforet, Training 1,350,000 1,350,000 0 1,350,000 
Postsecondary Grants 357,452 357,452 0 357,452 

Total Una Items 29,329,129 24,!57,559 (3,335,112} 25,!13,811 

FUNDING SOURCE 
General Fund 14,368.861 14.230.200 749.659 15,118,520 
Special Funds 225,958 225,958 0 225Jl58, 
Federal Funds 14.734.810 10,401,401 (4,085,471) 10.649.339 

Total Funding Source 29,329,629 24&857,559 -3.335!12 !!c993.!17 
FTE 28.5 27.5 27.5 

Executive Budget Recommendation 
Reduces 1 FTE due to elimination of Schoof to Work Program 
Provides $245,200 federal funds for Transition to Teaching in North Dakota Grant 
Approves $250,000 general funds grants, for video conferencing of vocational technical education courses 
Provides an ad<frtional $50.000 general f Jnd grants for Adult Fann Management 
Approves $500,000 in general fund grantc; for Career Development Counseling 

Optional Budget Request 
$90.000 in general funds to begin implementing industry certification testing 
$400,000 increase in general funds for Adult Farm Management for programs expansion 
$100,000 additional general funds operating expenses for data and information system 

3,001.677 
721,845 

20,127,083 
0 

1,025.760 
1.350,000 

357,452 

._._ ..... 

15,708.520 
225,958 

10,649.339 

2Y!3r!17 
%7.5 
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State Board for Vocational and Technical Education 
( 

n 2003 Agency Information 
~ 

• Provide technical assistance, professional development activities, and 
perfonn evaluations for all VTB programs in the state which includes 
727 secondary and 117 postsecondary. 

• Utilizing state and federal grant dollars to support VTE, including 

o K-12 programming, Teoh Prep, Transition to Teaching, Carl 
I Perkins. 
I 
I 
i • Etµ-ollment of 65, 750 ( duplicated count) junior high and high school l 
I students. (23,000 - unduplicated - or 72% of all 9-12) I 

• Expansion of information technology programs including Cisco, A+, 
Programming, and IT essentials. Currently there are 89 districts that 
have IT offerings -four years ago there were six. 

I~ 
Integrating and identifying academic content throughout VTB • 

,_,/ curriculum. 

• Initiated '•Clinical Practice'* a mentoring process, providing alternative 
teacher certification for individuals transitioning from industry and 
other levels of education to teaching at the secondary level. 

• Provide financial incentives to VTB programs to enter into 
cooperative agreements, including Area Centers, video conferencing, 
sharing instructors, and transporting students. Involving 77 schools 
and 27 program offerings. 

• Initiated development of Career Academies with North Dakota 
industries for high school student.s in Telecommunications, 
Construction, Manufacturing; Information Technology, Culinary Arts, 
and junior high technology camps. 

• Align technical programs and instructor certifications with industry 
/1!:~t· 

0 
and national standards. 
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• Work with 1,207 fanners & ranchers from 66.6 fanns t'1tough Adult 
Farm Management programs, 270 in Farming for Profit program, and 
supported 28 marketing clubs across the state . 

• Work with other agencies in developing a foundation of skilled 
workers necessary to improve North Dakota's economy. 

• Provide leadership support and curriculum integration activities for 
student organizations: FFA, DECA, Skills USA-VICA, FBLA, TSA, 
FCCLA. Postsecondary organizations PAS, PBL, Delta Epsilon Chi, 
and Skills USA-VICA. 

• Support Career Development programs in 97 school districts (59 
counselors) through technical and financial assistance • 
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EDUCATION 

Wayne Kutzer 
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State Board for Vocational and Technical Education I 
,j (Number of Programs and Students Served) 
(j .r'\ I Secondary Programs 
' 1 ~ 

j 
136 Famlly and Consumer Sciences i 14,672 Students 1 

J1 •nfor High 7,151 Students 

I 
78 Technology Education 7,666 Students 

Junior High 11,793 Students 78 Agriculture Education 4,398 Students 72 Business and Office Technology 9,940 Students 

I 
138 Trade, Technical. and Health Careers 4.732 Students Auto Technology 

Auto Colllslon Technology 
~ Commercial Art 

Construction Technology 
Cuflnary Arts 
Drafting Technology 
Electronics Technology 
Graphic Arts 
Health Careers 
Machfne T oollng 
Recreational Engine Technology 
Welding Technology 

89 lnfonnation Technology 2,868 Students ( IT Essentials 
) Programming Essentials 

Computer Hardware - A+ ' ..... , .... ,,1 

Computer Networking 
104 Career Development (59 counselors) 22,185 Students 16 Marketing Education 2,264 Students 17 Ofversffled Occupations Programs 266 Students 

(Students may be enrolled In more than one class.) 
I 

I 
i 

Postsecondary Programs ~ 
'j 
/ 10 Agriculture Education 500 Students " I 

\ 15 Business and Office Technology 1,144 Students ' 5 Family and Consumer Sciences 160 Students -·1 

73 Trade, Technical, & Health Careers 2,619 Studl,nts 4 Career Development 5,557 Students 10 Marketing Education 395 Students :i 
;!. 

J•,t Adult Programs ,· ,, .,, .. , 
l 14 Adult Farm Management 1,207 Enrollees .·1 
=1· 8 Farm Management for Profit 270 Enrollees /. 

<) :i: 28 Marketing Clubs 416 Enroflees ,,:1 
t,)· 
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Impact of Cooperative Arrangements 
on Access to 

Vocational Technical Education Offtirlngs 
by School Size 

200·1 - 2002 School Year - 865 programs 

Foundation School size #of Avg#VTE w/o Area w/o coop•• 
Aid 9-12 schools programs Centers• arrangements 

Category 

1.1 550+ 12 11.1 9.4 9.3 
1.2 150-549 32 4.4 3.7 3.6 
1.3 75-149 62 3.7 3.0 2.7 
1.4 0-74 70 2.7 1.4 1.1 ---

2002-2003 School Year - 727 programs 

Foundation School size #of Avg#VTE w/o Area w/ocoop•• 
Aid 9 • 12 schools programs Centers• arrangements 

Category 

1.1 550+ 11 11.3 9.5 9.3 
1.2 150-549 29 5.3 3.9 3.4 
1.3 75-149 57 4.0 3.1 2.5 
1.4 Q ... 74 79 2.8 1.6 1.3 

• There are six Area Vocational Technical Centers 
• Lake Area at Devils Lake 
• North Valley at Grafton 
• James Valley at Jamestown 
• Southeast Area at Oakes 
• Sheyenne Valley at Valley City 
• Richland County at Wahpeton 

**The Cooperative Arrangements are 
• ITV or Video Conferencing 
• Sharing Instructors 
• Transporting students 

Career 
Development 

Programs 

9 
11 
43 
37 

Caroer 
Development 

Programs 

9 
12 
35 
41 
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ND Districts b~ Foundation Aid Category (2002-2003) 
Vocational Technical Courses Offored 

FACat EnrK12 Enr912 . Explor: . OCCUQ 
Fargo 1 1.1 11095 3431 2 10 
Bismarck 1 1.1 10399 3513 2 13 

cartteri· 11,Support 
2 

1 1 

Grand f f').::;rk::,s..:,1 ____ +-~1.:.;, t-1---...::8~0.;.;0B=+---:2:-=5~40~-~2+---:8::+--~t-
Mlnot 1 1, 1 6906 2306 2 16 

1 1 
1 1 

West Fargo 6 1.1 6207 1560 2 6 1 
Mandan 1 1.1 3351 1123 2 10 1 1 
Dickinson 1 1.1 2717 888 2 10 1 1 
Jamestown 1 1. 1 2542 940 2 11 1 1 
WIiiiston 1 1.1 2345 907 2 7 1 
Devils Lake 1 1.1 1906 684 10 1 2 
Belcourt 7 1 , 1 1763 628 1 6 1 

Wah ton 37 1.2 1519 627 9 1 
Valle C 2 1.2 1211 445 2 8 1 1 
B-!JUlah 27 1.2 91 372 2 3 1 

Cooos· 

·-2 

1 

Grafton 3 1.2 911 302 1 10 1 __ _...,_~ 
Central Casa 17 1.2 841 262 2 2 1 
Bottineau 1 1.2 797 292 1 3 1 1 
Hazen 3 1.2 769 300 1 3 1 
New Town 1 1.2 761 208 4 
Kindred 2 1.2 712 219 1 3 2 
Lisbon 19 1.2 662 224 2 4 

..,C~a-rr':'""ln~t:--on~10~---;--1.2 651 235 1 2 
2 

Ma -Port C~G~1!.::4~---1---;1~.2:-J-~6~18~--.:;:;22~0:f--~2r----2rr----t----i----,1 
United 7 1.2 618 187 1 3 
McKenzie Co 1 1,2 617 214 1 3 
Ru b 5 1.2 605 235 4 
Larimore 44 1.2 573 233 1 3 
Cavalier 6 1.2 555 211 2 3 

t-,.;L_a_n ...;.d~o-n ~23-----r--1,2 548 229 2 4 
1 

Dunseith 1 1.2 523 180 1 1 1 
Oakes41 1.2 519 157 8 1 1 
Herve 38 1.2 517 200 1 4 
Thompson 61 1.2 481 192 2 2 1 2 
Velva 1 1.2 454 164 1 2 1 
Park River 78 1.2 429 153 1 10 1 

i-;,B..::o:.:.:.w.:..:m..;.;a.;..;n ;;.;.1 ~-----+--,1-::.2:1--.4;.-25;::t---:156 1 3 1 

Surre 41 1.2 419 150 2 2 
Washburn 4 1.2 375 152 1 3 1 1 
Beach 3 1.2 341 168 1 4 
Ft Totten 30 1.2 185 185 1 9 
. _\,,:116f t(:';'·. A: 29i1 ;t,c>: ·· {,: :t: ,. ,:•:f{ ~[/:.34 :.:·:;,·:·1 ·12t:".·:.tf.;rf !2\; c · 
Northam Cass 97 1.3 457 133 2 2 
HIiisboro 9 1,3 426 147 1 3 
New Rockford 1 1.3 397 125 2 2 1 
Linton 36 1.3 377 117 2 1 1 

i.:S:.:.:..ta~n:.:.;le~2--------+--::1-:. 3:t---- 376 149 1 3 
1 

r.:11endale40 1.3 374 116 1 4 ..;.;,.:;,;,.:..;;,;;:.;,;.;;....;.,;_ ________ _ 1 
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TGU 1.3 373 129 1 2 1 
Garrison 51 1.3 369 131 1 3 1 1 
Killdeer 16 1.3 366 146 1 2 1 
Hettlnaer 13 1,3 364 139 1 3 1 
LaMoure 8 1.3 363 136 1 3 
New Salem 7 1.3 364 122 1 2 1 
Grlaas Countv Central 18 1.3 341 123 2 2 1 1 -Enderlin 22 1,3 339 133 1 6 2 
Mt Pleaaant 4 1,3 331 124 1 1 
Hankinson 8 1.3 328 117 1 8 1 2 
Dakota Prairie 1 1.~ 324 123 2 1 1 
Mldwav 128 1.3 323 102 2 8 1 
Saroent Central 6 1.3 321 116 1 8 1 1 3 
Kenmare 28 1.3 318 118 1 2 1 
Northwood 129 1.3 315 116 2 1 1 1 
Walhalla 27 1,3 314 106 2 3 2 
Richland 44 1,3 309 101 1 7 1 
Parshall 3 1.3 302 97 1 2 1 
Glenburn 26 1.3 302 132 1 1 
Divide C~untv 1 1,3 302 121 1 3 
Richardton~ Tavtor 1.3 301 113 1 2 1 
MIinor 2 1.3 294 87 1 3 3 
Mott•Reoent 1.3 294 112 1 2 
St John 3 1.3 294 101 1 
Central Vallev 3 1.3 288 95 1 1 1 --Wvndmere42 1.3 280 107 1 10 1 t 
Tioga 15 1.3 280 106 2 1 
Oouthem 8 1.3 278 108 2 1 
Steel•Dawson 26 1.3 274 96 1 1 
Wishek 19 1.3 266 90 1 3 1 
Lakota 66 1.3 264 90 1 2 
Edaelev3 1.3 260 93 1 3 1 
Belfield 13 1.3 258 122 1 2 1 
S Heart9 1.3 257 88 1 2 1 
Hatton 7 1.3 257 79 1 2 1 
Center 18 1.3 248 114 2 1 
Mohall 9 1.3 248 109 1 3 
Elaln-New Lelpzla 49 1.3 244 99 1 3 1 
Naooleon2 1.3 244 80 1 3 1 1 
Minto 20 1.3 238 75 1 5 1 5 
Fessenden-Bowdon 1.3 237 103 1 2 1 1 
Lldaerwood 28 1.3 236 87 1 2 1 2 
Underwood 8 1.3 230 86 1 1 
Maddock 9 1.3 228 82 1 4 1 
Eight Mlle 6 1.3 219 78 1 2 1 --Monteflore 1 1.3 218 81 2 2 1 1 
Glen Ullin 48 1.3 210 75 1 3 1 
Dra-vton 19 1,3 209 86 1 2 2 
Maple Vallev 4 1,3 199 95 2 9 1 1 
New enaland 9 1.3 199 85 1 1 
Hope 10 1.3 145 95 2 1 
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Flasher 39 1, .. 231 71 2 2 1 
Berthold 54 1,4 215 59 1 
Strasburg 15 1.4 207 73 2 
Waiwlck 29 1.4 203 55 1 11 1 1 
Turtle Lake .. Mercer 72 1.4 200 71 1 2 2 
N Sargent 3 1,4 198 54 2 2 2 
Rolette 29 1.4 192 66 1 3 1 
Mandaree 36 1,4 190 69 2 
Leeds 6 1.4 188 70 1 4 1 
Ashley9 1,4 185 68 1 2 
Nesson 2 1.4 179 68 2 1 
Max50 1.4 179 59 1 1 1 
SCranton 33 1.4 176 71 3 1 
Hebron 13 1,4 171 61 1 3 1 
Mldkota 7 1.4 168 69 1 1 1 
Flnlev-Sharon 19 1.4 164 56 1 1 
Wimbledon-Courtenay 82 1.~ 163 52 2 11 1 
N Central 65 1.4 158 64 2 7 1 1 
Valley 12 1.4 158 56 7 1 
Pingree-Buchanan 10 1.4 156 48 11 1 
Gackle-Streeter 56 1.4 153 66 1 2 1 
Solen 3 1.4 163 36 2 
i::· _·l":r 16 1.4 152 47 1 3 1 

b 
Westhope 17 1.4 151 60 1 1 
Medlna3 1.4 151 48 10 1 
Pembina 1 1.4 149 63 1 1 
.White Shield 85 1.4 145 38 1 
Hazelton•Mofflt-Braddock 6 1.4 142 52 2 1 
Drake 57 1.4 141 56 3 1 
StThomas43 1.4 141 46 1 1 1 1 
Edinburg 106 1.4 138 58 2 
Ft Yates 4 1.4 136 41 2 
Kuim7 1.4 131 50 2 1 2 
Fairmount 18 1.4 126 45 7 1 2 
Munich 19 1.4 126 43 2 1 
Roosevelt 18 1,4 124 46 1 2 1 
Powers Lake 27 1.4 118 41 2 
Minnewaukan 5 1,4 117 27 11 1 
Montpelier 14 1,4 116 42 1 10 1 
Sheyenne 12 1.4 115 39 1 1 
McClusky 19 1.4 113 53 2 1 
Starkweather 44 1.4 113 40 1 1 
N Shore 158 1.4 112 40 1 1 
Tappen 28 1.4 110 36 1 2 1 2 
Marlon 9 1,4 108 71 2 3 1 4 
Burke Central 36 1.4 108 47 1 1 
Sherwood 2 1.4 106 38 
Bowbells 14 1.4 102 34 1 
Neche 55 1.4 102 34 1 1 1 
Edmore 2 1.4 101 69 2 1 
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COOPERATIVE AGREEMENTS FY 2002-2003 
SCHOOL DISTRICTS I.T.V 

__ ....... 
Receiving School 

.,.. ___ ... ------.... Transmitting School Programs 

. Binford - Mldkota ·c9.9par51town Cisco Networklna 
Binford - Mldkota Fessenden• Computer Hardware 

Bowdon 
Binford - Mldkota Jamestown Cisco Networking 
Binford - Mldkota T'iepan Computer Hardwf!l'a Cisco Networklna 
Bowman Hettln'1er FACS -· Ellendale EdoeleY Health Careers 
Ellendale Hazelton-M~B Health Careers 
Ellendale Kulm Independent Living Health Careers 
Ellendale Litchville-Marlon Independent Llvlnu Health Careers 
Glen Ullln Hazen Accounting Ill & IV 
Glen Ullin Linton Accounting Ill & IV 
Glen Ullln Naooleon Accountlna Ill & IV 
Golden Valley Turtle Lake-Mercer Parenting lndeoendent Llvlna 
Golden Vallev Stanton Parenting Independent LIVfna 
Golden Vallev Tuttle•Pettlbone Parenting lndeoendent Llvlna 
Grafton 1 NWTC cavalier Health Careers 
Grafton I NWTC St. Thomas Health Careers 
Grafton 1 NVVTC Walhalla Health Careers 
Larimore M13Y Pon 0-0 Bus. & Offlce Tech. 
Minot Garrison Health Careers 
Minot Turtle Lake-Mercer Health Careers 
Minot Washburn Health Careers 
Oakes SEAVTC Fairmount Marketing 
Oakes SEAVTC Forman Marketlna 
Oakes SEAVTC Llda&rwood MarketJno 
Oaketl SEAVTC MIinor Marketlna 
Valley City SVVTCt Bu)(ton IT E$sentlals 
Valley Cl1y swrc, Casselton Computer Networking 
Vallev Cit V SWTC, Klrtdred Computer Notworklna IT Essentials 
Valley Cit V SWTC Lisbon Com~uter Networking Health Careers 
Valley City SWTC Northwood I -lealth Careers 
Valley City SWTO Thompson Computer Networklna IT Essentials 
Wahpeton RCVTC Richland #44 Draftlna 
Wahpeton RCVTC Fairmount Drafting Health Careers 
Wahpeton RCVTC• Forman Agriculture Drafting _ 
Wahpeton RCVTC Gwinner Draftina Health Careers 
Wahpeton RCVTC Hankinson Aarlculture Draftlna 
Wahpeton RCVTC Lldaerwood Health Careers 
Wahpeton RCVTC MIinor Drafting Health Careers 
Wahpeton RCVTC Oakes Draftlno 
Wahpeton 1 RCVTC Verona Aarlculture 
Wahpeton RCVTO Wvndmere Agrl Science 
Wlmbledon/Courtenav Tc1ppen FACS 

I 

Chlld Development 
Child Devetooment 

Health Careers 

Health careers 

J 
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r7 l COOPERATIVE AGREEMENTS FY 2002-2003 
SCHOOL DISTRICTS TRANSPORTING STUDENTS 

Hott Schoot1 Sending Schoof Programs " ( 
~. 

Bismarck Mandan - Dlaltal Oeslan -Eler.tronlcs Graohlc Arts 
, Bismarck WIiton Carp~ntry 

Garrison Max Aarlculture IV 
Grafton NWTC Drayton Auto rechnoloav Weldlna 
Grafton NWTC Minto Auto Technoloav Dlverslned 0cc, Health Careers 
Grafton NWTC Minto Marketlna Modern Buslr,ess Teoh. 
Grafton NWTC cavaller Diversified Oco. 
Grafton NWTC Walhalla Diversified 0cc. 
Oakes (SEAVTCI Ellendale Computer Networking 
Oakes (SEAVTC 1 Gwinner Auto Te¢hnoloav =-.. ~::r Surrev FACS Computer Hardware 
Surrey s- - --, ............. Trades & Industry 
VaJtey City- (SWTC) EnderUn Weldlna Technology Automotive Technology 
Valley City - (SWTC) Marion Automotive 

Technoloav 

COOPERATIVE AGREEMENTS FY 2002-2003 
SCHOOL DISTRICTS SHARING INSTRUCTORS. 

0 Con hoof• ReNlvln S•rvl ... 
a Cando 

e North Central Calvln Border Central 
North central of Barnes Wlmbledon/Courtena 

s ~ ~~ 
VaH AVTC Marlon 

0 

·-

(· ...... 
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Information Technology Courses Taught In ND Schools 2002-2003 

, + ' -
--

' I 5. \1, ;'_\ i:1 ,l 

'(:' !;,,. lit ; I ' •~ ,~ ,,'1 :,1,, 
,_,·: ' I' .• ', 

•I ,, .':. '•' .. , ... 
,·' ·~ I. . 

' School 
1 Adnms 
2 l\shle 
3 Beach )( 

,4 Belfleld )( 

5 Beulah )( ,"•l )( ._, 

6 Blsma(ci< • BHS )( )( 

7 Bismarck - Oen )( 

8 BOWrrtan )( )( )( 

9 Cando 
10 Carri~ton Feuendtn,Ta ,Mldkota) X 
11 Cavaller )( 

12 ~nltalVal )( 

13 Dakota P1a )( 

14 Desla~ )( 

15 Delllls Lake )( )( )( 

16 Dickinson )( I( 

17 Divide cou 
I( 

tis Center I( 

(~ 

kin )( 

Four Winds )( 

..• ,_./ ter )( 

)( 

Vo ech )( I( 

and Red River) )( 

)( )( 

33 Hatton & Northwood )( 

34 Hazelton.Moffit-Braddock I( )( 

35 Ha.ten 
36 Hebron 
37 Hettinger xNA 
38 HIiisboro )( 

39 Jamestown (VoTech) )(NA 
40 Kllld~r 
41 LaMoure )( 

42 Langdon l( )( 

43 Larimore X 

44 Leeds 
45 Lltehvllle-Marlon 
46 Maddock 
47 Ma rt-CG I( 

48 Minot • Ma lo City I( I( )( 

49 McClusky )( I( )( )( 

50 Mldkota • Binford and Gl&nfletd )( )( 

I 51 Mohall l( .- ,),.~'.~~;~· ·tJt '1{:.:~;. 

l~ 
52 Moll I( 

53 Napoleon 
!)4 New Rockford • Sheyene I( )( 

55 North Central • Rock Lake 
56 North Shore • Makoti ~-\/•/ji:, 1 -\f1

1 ,:i~~·.' 

57 Northem Cass • Hunter )( i. r,1 "~.- 1
•1 !· ''',(J'., -58 Oakes • (SE Area Votech) ·(,· ~ \,, l( )( 

Tht •fcrotnpf1lo 1..,.. on thf• fflM 1r• accurat• reproduottone of recorlit dtlfvered to Modern tnfoMMtlon SV,tMI for 1111 croffl1fre and 
were fflMed fn the reoul1r courae of buatnesa, The f)flotogrlfltlfc p1•ocff1 mHtt ttandardt of the AMerfcen N1tfonal Stendarde tnatftutt 
(AMII) for 1rchfv1l Mfcrofftm. NOYtC!I If the f'lmed fNOt abovt ,. lffl leafblt than thf• Notice, ft •• due to the quality of th• 
doe\lMnt btfng ffltned, ~ ~r D(\ bAQ ~J\ '•-- l(>l 3D\a:s:_ 

• 0pe,.J.F,~natu1~ - Datt 

. ._.~ 

t' 

J 



.. , ., a a • • • 

School 

62 Richardton • Ta 0t )( )( 

)( 

)( 

X 

CoVoTech J( 

)( 

79 WINllton 
80 
81 

() 
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RESOLUTION 
A RESOLUTION REGARDING RECOGNITION AND ADVOCACY 
FOR CAREER AWARENESS, CAREER EXPLORATION, CAREER 

PREPARATION, CAREER COUNSELING AND CAREER 
DEVELOPMENT 

WHEREAS, all students will eventually enter the workforce sometime in their lives, and 

WHEREAS, more effective learning occurs when instruction is related to the real world, 
and 

WHEREAS, before a student can make an informed oareer deoision, they need to be 
aware of the world of work around them. and 

WHEREAS, to make an infonned career decision, students must explore occupational 
areas in which they show interest, and 

WHEREAS, students need to enroll in high school classes and participate in high school 
activities that help them prepare for their career area interest, and 

WHEREAS, students need to transition from secondary to postsecondary education in a 
seamless manner that helps them attain their career goals, and 

WHEREAS, students need to transition from their postsecondary education into an 
occupational area. that fits their interestt aptitude&, abilities, and personal preference, 

THEREFORE BE IT RESOLVED that all educational entities recognize and advocate 
catt)er awareness, ~areer exploration, career preparation, career counseling and career 
development experiences for k -16 educations. 

CERTIFICATION: 

We, the undersigned, hereby certify that the North Dakota Youth Development Council 
Is comprised of 20 members, of whom 10, constituting a quorum were present at a 
meeting duly and regularly called, noticed, convened and held this 9th day of April, 2002, 
and that the foregoing Resolution was duly adopted at said meeting by the affirmative 
vote of 10 members, and opposed by 0 members, and that said Resolution has not been 
rescinded or amended in any way, 

Signed this 9th day or April, 2002. 

sis Lv,n Dockter .. Pinnick. _______________ _ 
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Testimony on HB 1020 
Senate Appropriations Committee 

February 27, 2003 

Mr. Chairman and members of the committee, my name is Wayne Kutzer; 

Director of the State Board for Vocational and Technical Education. 

At no other time has the need to prepare students for careers In our workforce 

been so great. Nearly every Industry that exists In our state: energy, trucking, 

education, and health care is looking at a worker and skill shortage now, and In 

the not too distant future. You will be hearing from an Industry today that Is taking 

a proactive step in addressing this problem. While we definitely need doctors, 

dentists, engineers, and teachers whose preparation Includes at least a 

bachelor's degree, the vast majority of careers In this state and across the nation 

are In the technical sklH areas - the base for that knowledge and those skills are 

taught in vocational technical programs across the state at the high school and 

postsecondary .. certificate and associate degree level. 

According to the US Labor Department, the demand for jobs needing a four year 

degree has been relatively stable since about 1950 at 20%, that is expected to 

grow to around 25% over the next 10 years. Technical jobs, In comparison, have 

steadily grown from 20% In 1950 to 65% of the jobs requiring technical skills by 

the end of this decade. At the same time, the unskllled share of the workforce 

will declined to 10% by the end of the decade. 
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The top sheet of your handout Is a budget comparison; I will refer to it during my 

testimony about our programs and funding requests. I have also attached an 

agency Information sheet. 

We provide technical assistance, professional development activities for 

Instructors, and perform evaluations for all vocational technical education 

programs In the state, which Includes 727 secondary and 117 postsecondary 

programs. That.ls nearly a 9% Increase compared to the 665 last year. You 

have a handout that Identifies those programs and a total enrollment of 66,750 

students in grades 7 -12. The undupllcated count Is 23,000 students In grarles 9 

-12. Also listed at the bottom of the page are postsecondary and adult 

programs. 

Access to VTE - Cooperative Arrangements - Video Conferencing 

One of the critical aspects of education In our rural state Is access. On the 

backside of that handout are two tables that Illustrate the Impact of our 

cooperative arrangements on the access to vocational technical programs. The 

tables are broken down by school size and the number of pro~rams offered. The 

two tables reflect the last and current school year. If you look at the top tabte, In 

the first three columns It shows the nur ber of schools In each foundation aid 

category, followed by the fourth column which has the average number of 

programs In schools of that size. As you move to the right, the fifth and sixth 

columns reflect average offerings without Area Centers or cooperative 

arrangements. 

The bottom table Is the current year, It shows not only a decline In the number of 

schools In the larger categories, but an across the board Increase In the average 

number of programs In all schools. It demonstrates the growth In the number of 

VTE programs and the Impact on access these cooperative arrangements are 

having. The tables show that we have helped to provide more programs to more 

students, but It also Indicates that we have a ways to go to provide more 
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equitable access, Our board feels strongly that access to quality VTE programs 

Is a priority. They have shown that by reallocating dollars to new programs and 

cooperative efforts. The resulting demand In dollars for new VTE programs has 

forced ua to out our reimbursements rates for all programs. In this current 

biennium from 26% to 26%, ten years ago those rates were at 35%. We currently 

provide a 4% reimbursement rate Incentive for a school to send a technical class 

to another school on the Interactive and video conferencing systems, allocating a 

total of $260,000. This equates to 70 programs In 45 schools, ... more can be 

done. 

The Governor's budget recommendations, and concurred by the House, have 

Included an additional $250,000 In our grants line item, to expand the number of 

distance offertngs1 thereby more fully utlllzlng the statewide video conferencing 

network and providing more equal access to more students across the state. 

VTE course delivery over Interactive video is challenging due to the hands on 

nature of Instruction. This new money will provide Incentive~ to schools to 

develop and put more courses on the video network. The next page in your 

handout is a list of the schools that participate In cooperative arrangements and 

the courses that they send or receive. 

The area of largest growth is Information Technology. We have IT programs in 

89 schools ... In 1999 we only had six IT programs In the state. Of the current 89 

IT programs, eight Computer Networking courses are In schools where the class 

ls received over the video network. The next page of the handout lists the 

schools where IT programs exist and what programs they offer. The IT programs 

consist of IT Essentials, Programming Essentials, Computer Hardware (A+), and 

computer networking which Is almost entirely made up of the Cisco classes that 

you have heard about. There are more IT classes available every year; Web 

Design, Voice and Data Cabling, Unix, Fundamentals of Java. The curriculum, 

assessment, and student management system for all these programs were 
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designed to Industry certification standards, are online, are accessible by any 

computer in any school, are continuously updated and are free to schools. 

If you would look at the Budget Comparison handout, the l:xecutlve Budget 

Recommendations, which was concurred by the House, shows the funding In the 

l~ne Item for Information Technology Grants has been moved to the Grants fine 

item. Those dollars were earmarked during the last session for ExplorNet and 

schools In the state that taught their Computer Hardware (A+) course. ExplorNet 

is no longer In the state and we now provide oversight, technical assistance, and 

funding for those programs. Because of that, those funds have been moved to 

our grants tine Item and wlU continue to be used to provide funding for schools 

across the state. 

Cllnlcal Practice • Transition to T eachlng Grant 

To accomplish everything that we do, we need to have highly qualified 

instructors. VTE Is not Insulated from the teacher shortage. In fact because we 

rely on people who have Industry experience, there Is a bigger problem In filling 

positions with qualified teachers. tn our original budget request we asked for an 

additional $80,000 to continue our Clinical Practice program. In this Instance, t 

am glad to tell you that we are not requesting that funding. We received a five-

year, $600,000 federal .. Transition to Teaching In North Dakota Grant". This 

grant will not only provide the education and training tor new teachers but will 

also provide Incentives to qualifying tndlvlduals who would like to become 

teachers. 

To address the education and training an Individual must undergo to enter the 

classroom, we piloted a mentoring program we called "Clinical Practice", which Is 

designed to transition Individuals from Industry and business to become teachers 

In high demand technical areas. The yearlong program provides two mentors for 

each new teacher, one from within the school who Is selected by the 

administration and a content specialist who Is selected by our staff. This 

program has grown from 18 VTE teachers last year, to working with 22 new 
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emergency certified teachers this year. Including the academic areas of math. 

science, art, and music. A oritloal component In all transition to teaching 

programs Is the ability for that Instructor to satisfy a prof esslonal educators 

program of study, Including student teaching. Up to this point an emergency 

certified Individual would have to quit teaching in order to take a 1 0 - 12 week 

student teaching course, Through participation In our cllnlcal practice program 

they can satisfy that requirement and continue teaching. We worked closely with 

Valley City State University when we developed the program and now we are 

also working with the teacher education departments of NDSU, Minot State, 

Dickinson State, and University of Mary. 

b 

To give you an example, If you had an elementary teaching license and wanted 

to teach Technology Education at thA high school level, you could get all the 

Tech Ed classes you need onllne and with a mentor, start teaching. Over the 

summer you can take the teacher education classes you need, but when It 

comes to student teaching you would have to quit teaching for 10 to 12 weeks 

while you student taught at another school. Our Cltnlcal Practice program would 

enable you to satisfy the student teaching requirement. under a mentors hf p, 

while you continued teaching at your school. The responses that we have had 

from teachers have been extremely positive. We now have teachers who want to 

have a second year of the program and we are working with the tweryear 

colleges to adept this program for their technical faculty. This alternative 

certification process also meets the requirements in the new No Child Left 

Behind Act for highly qualified teachers. Because of this program, a dentist In 

Harvey. who Is emergency certified through ESPB to teach biology, will be able 

to satisfy his student teaching requirement and continue teaching. Our five-year 

federal grant wlll enable us to continue and expand this program. Originally this 

funding was place In out Grants line but because of how the grant will be 

administered we are asking you to move those federal funds to our Operating 

Expenses line. That request is reflected In the Budget Amendments column. 
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Career Development Counsellng 

The Governor has put in his executive budget recommendation a $500,000 

Increase ln our grants to promote and provide Increased access to Career 

Development. This funding will do three things: Increase the access to career 

development programs. create a website and portal that Is specifically for 

students, and an awareness campaign that will let students and parents know 

where Career Development services are available. It wlU provide students a 

focus on North Dakota careers In conjunction with national Information. This 

proposal, coupled with existing programs, will provide greater statewide access 

for students In developing their career goals and objectives. The North Dakota 

Workforce Development Council has designated us as the lead agency for career 

development activities by resolution, which you have In your packet. 

That career awareness is being delivered through Career Development 

Programs, but there aren't enough. Currently there are 59 Career Development 

Counselors serving 104 secondary schools In 97 districts across the state. The 

second group of handouts has a map of the locations served by the counselors. 

Where you see lines conne· ;tfng towns the counselors travel between those 

towns, In stand-alone locatlons there is either a single counselor or a part time 

counselor serving that school. In addition to regular guidance counseling 

activities, these career development counselors assist students in: focusing on 

their career development, exploring different careers, putting together a career 

plan, understanding the knowledge and skills required for those careers, what the 

student can exnect as far as openings, and where careers are located. As you 

can see on the budget comparison under House Changes, the House has 

removed $400,000 of that fundi11Q lea~lng $100,000 of the initial amount. We ask 

that you consider reinstating the $400,000. 

AccountabHlty - measures of performance 

A number of years ago with the passage of the federal vocational technical 

legislation, referred to as 11Perklns 11
, a much higher level of accountability was put 
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Into place. Actually much of the same accountability Is contained In the r1ew 

r-'\ NCLB legislation. Untll two years ago all the data that we collected for federal 

reporting purposes was done "paper and pencil". It was done because It was a 

requirement and the data, though complete, was not very reliable. We 

consistently looked at information In aggregate form and could not use the data 

effectively for program improvement. 

Two years ago we designed a web-based data collection system that wlll allow 

us to collect data and report on the performance requirements of the Perkins 

leglslatlon, but more Importantly it allows local schools and our agency to 

measure the Impact of our programs on students and the future career choices of 

our completers. The data Is collected on an Individual student record basis with 

each school determining an Individual student Identifier or preferably using a 

social security number. The benefit of using the SS# ls that when a school does 

the required follow-up surveys of students for retention and placement, we can 

•' do that survey for the schools by matching employment and higher education 

b Information that already exists. This system required a lot of Input time from 

schools and two year colleges. but the Information that Is collected will provide 

/ 

program Improvement data at the local and state levels. t encourage you to talk 

with your local school administrator about our data system. 

We also designed our website to make It easier for schools and Institutions Is 

access to information and fom,s via our website. We don't mall out forms any 

longer, they can be accessed via our website. We are requesting In our optional 

budget $100,000 of which $20,000 Is for website updates required by ITD the 

balance of the request will enable us to continue work on our web•based data 

and Information system. With the additional funding reductions over the past 

year and the 95% budget for this coming biennium It will be very difficult to 

complete the updates. 

Industry Standards and Certification Testing 
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But whether you are talking about IT or Trade and Technical programs, an 

( ,.,.,~..-._.\ essential component Is skills and certification testing, but It Is costly. AU 
' 

programs currently test their students but those tests do not necessarily measure 

the same things or carry much weight with Industry, Additionally, parts of our 

federal accountability requirements are to measure skill attainment, but we don't 

have a good and consistent way to measure that. There are skill assessments 

that are based on national skUI standards and are validated by Industry, but they 

are axpensive, costing $16 to $30 for a pre and post test. We have started the 

process by partnering high schools. two .. year campuses, and tribal colleges to 

join CompTla, an IT Industry certification organization. Through that membership 

students can take skill certfflcatlon tests for half price and It provides free 

certification to Instructors, but it Is stlll expansive. In our optional budget request, 

we are asking for $90,000 to continue implementing Industry based testing In 

these skill areas. 

Adult Fann Management serves farmers and ranchers across North Dakota. t c·. C) have provided you testimony from Steve Metzger, an Adult Farm Management 

instructor, whlcb you may have received through an email from him. 

An original budget request was made for $960,000. This funding would enable 

the level of reimbursement for program CORts to retum to the original 75% from 

ifs current 60%, It would allow for expansion of up to four additional programs 

into areas of the state where there are current voids. The Govemor's executive 

budget recommendation Included an additional $50,000, and the House 
' concurred, for AFM, which will help stablflze some of the program costs, but 

more is requested to expand the number of progra~s. An additional request of 

$400,000 is reflected In our optional budget request that you have before you. 

Work with other agencfes 
'c. 

Two line Items In our budget reflect our Involvement and partnership with the two-

year colleges. One is the Postsecondary Grants line Item provides funding for 
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development and enhancement of technical programs at the five two-year 

campuses. 

The other line Item Is the Workforce Training fine item, which funded the four 

workforce training regions In the state. As you can see In the budget comparison, 

the House deleted that tine of $1,350,000, moving It to HB1019 the Dept of 

Commerce, We would ask that you reinstate the funding into our budget. We 

are the fiscal agent for the funds and distribute the funds to the four training 

regions. There Is no administrative cost by our agency. The system ls working 

well and It provides yet another opportunity for our agency to partner with two­

year campuset;, Both the SBVTE and the two-year campuses have similar 

missions - we are ln the business of delivering quality education and training. 

You will hear later of the successes of that program from representatives from 

the two-year Institutions and workforce training. 

Review of the budget comparison sheet and summary rec1.:,mmendatlons. 
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81at9 Board for Vocatlonal and Tecllnlcal Education 

2003-2009 Budget Comparison 

_) 

Present 
Budget 

2001-2003 

2CJ03..200S 
Recommended 
Adjustments 

Executive 
Budget 

21J03.2005 

House 
Changes 

House 
v .. 1on 

Total of 
Budget Budget 

Amendments Amendments 

0ptfonal 
8udgllt 
Request 

UNEITEMS 
Salaries and Wages 2.969.682 31.995 3.001,filT (32.043} 2.969,634 2, ~.634 2.969.634 

Grams 
~-:~ ~-:.:· - - ~ ~,:~ ~ ; .... • • •¥.. ~ :~.-~~ •• ~ : 

22.768,288 - (2.731.2Q5) 20.o~.083 <~_.ooo) 19~.083 (345.200) 19,291.Sf '\ 19.291,883 

Adult Farm Management 575,760 50,000 625,760 625.760 625,760 1,o-.i5, 760 
""'"""1',,f,,""'__.. •h.=-= •~~◄ ::..~~~·~ ;"~;~~t~:•,:~-•.L•~~,;~.-.,. ~~ -.t .. .:~,~~•,~•/}•\~~i-~,;.~·:•j;.<--:~;~~• ~.-~-,- •,;r~t;;"~~'• •~ .. ;f:-'~,..;: ~~:~~•-;. 

Postsecondary Grants 357.452 

Total Une Items 29,329.629 

FUNDING SOURCE 
General Fund 14,368,861 
Special Funds 225.958 
Federal Funds ~4.734,810 

Total Funding Soura;e 29.329,629 
FTE 28..5 

Executive Budget Recommendation 
Reduces 1 FTE due to 95% budget request 

0 

{3,335.812} 

749,659 
0 

(4.085,471) 

(3,335,812} 

357,452 357,452 

2.5.993,111 11?;112,o.a1 24~1,,774 

15,118,520 {1,781,339} 13.337,181 
225.958 0 225.958 

10,649.339 (704) 10,648.635 

25,993ta11 11,1s0432 24.211?14 
27.5 27.5 

Approves $250,000 general fund Grants for video conferencing of vocational technical educatron courses 
Provides $245.200 federal funds for Transition to Teaching in North Dakota Grant 
Approves ~.ooo in general fund Grants for Career Development 
Provides an additional $50,000 genera~ funds for Adult Farm Management 

House Chang• 
Removes $400,000 of Govemoc's $500,000 Career Development Request 
Removes $1,350,000 Workforce Training line item and places itin HB1019 the Oeptof Comnerce 

Budget Amendments 

1,350,000 

Move $'245,200 of federal funds for Transition to Teaching in North Dakota Grant from Grants to Operating Expenses 
Move $100.000 of the funding for Career Development Cot::'seling from Grants to Operating Expenses 
Reinstates $1,350.000 Workforce Training line item 

Optional Budget Request 
$90.000 in general funds for Operating Expenses to begin implementing industry certification testing 
$100.000 additional general funds for Operating Expen5'3S for data and information system 
$400.000 increase in general funds for Adult Fann Management for programs expansion 

357,452 357.~ 

25,.561;174 ~151t774' 

14,687,181 15,277.181 
225.958 225,958 

10,648,635 10,648,635 

25f:!!1,.774 !!1151&!!4 
27.5 
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In summary I would 8$k that you approve the Governor's executive budget 

recommendation, which Included: 

• $250,000 to expand VTE video conferencing offerings to 

provide greater access to schrinls and students. 

• $500,000 to provide greater access to Career Development 

Programs. 

• $50,000 for the Adult Farm Management program. 

House Budget recommendations: 

• Reinstate the $400,000 removed by the House for career 

development activities. 

• Reinstate the $1,350,000 funding Hne Item for Workforce 

Training that has been movEtd to HB 1019, De,:it of Commerce. 

Budget Amendments: 

• Move 245,200 of federal funds Transition to Teaching from 

Grants to the Operating Expense line Item. 

• Move $100,000 of funding for Career Development from Grants 

to the Operating Expense line Item. 

• Reinstate the $1,350,000 Workforce Training line Item. 

In addition we ask that you consider our Optional requests; 

• $90,000 to provide funding for Implementing industry sklll and 

certification testing for all VTE programs, 

• $100,000 to provide the additional funding to continue work on 

our data and website Information system for schools. 

• $400,000 to Increase the funding for Adult Farm Management 

programs and to allow additional for program expansion. 

With the ma·ny demands on the state budget I apprecJate your 

consideration of these Investments in the youth of our state. There are 

others present who will be speaking about this budget but I would first llke 

to answer any questions that you may have. 
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Addltlonal Information on Cak·eel" Clusters and Student Leadership 

Career Clusters 

A new tool for counselors and schools to use to help students In the career 

planning process are the Career Clusters, You have a couple of brochures of the 

clusters with your Information. 1 hese clusters were Identified by the US Dept of 

Education to organize all careers Into 16 major areas. A consortium of states 

organized development teams, made up of business and education, who 

gathered and assembled the Information and created curriculum frameworks for 

each of the clusters. North Dakota developed the Finance Cluster. They have 

been adopted nationwide by business and education. tf you open the brochure 

to the first or second set of pages you will see a wheel that is divided Into a 

number of pathways. leading outwards to career specialties. Each page of that 

brochure discusses one of those pathways In more detail, such as sample jobs 

and employment outlooks. 

The concept behind the clusters Is to portray, to the student, the breadth of 

careers In a given Industry as well as a pathway for occupations that require a 

secondary. two .. year, four-year or advanced degree. There are slmllarltles 

between pathways so that students can move to another as their career plans 

change. You also have a pathways chart In your materials that lists careers 

within pathways. Across the bottom of that pathway chart are ten~core 

foundatl\Jn knowledge and skills - from Glcademlc foundations, communications, 

and leadership and teamwork to technical skills and crltlcat thinking. Additionally 

In your mt.1terials, there Is a sample program of study that we have started to 

develop for each cluster that lists suggested courses a student should take for a 

career In that area. This will be yet another resource that career development 

counselors can use with students and parents. We will be Implementing the 

cluster concept Into our curriculum and delivery of courses, so that students are 

not llmlted by their career choice, but understand that there are options. 
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Student leadership Integration and support 
( 

/~ 
Vocational technical education Is an essential component of the total educational 

system and Is critical in our states ability to respond to an ever-changing 

economy. It provides focus and motivation to students who want to know '1why 

do I have to know this?H They can make that connection between what they are 

teaming and the wortd of work. One of the strongest attributes of vocational 

technical education and an area that we actively participate In. Is student 

organizations, FFA, SklllsUSA-VICA, FBLA, DECA, TSA, and FCCLA. These 

organizations enable students to demonstrate their skltls at state and national 

competitions. Last year at a competition In Seoul, South Korea, a NDSCS 

automotive student, Josh Boschee, placed second in the world In Automotive 

I Technology: Amber Haugland, an FFA student from Crosby, Is the first Natlonal 

VP from our state in over 40 years. North Dakota students consistently place at i 

national skills competitions. We are not only providing job specific and career ! 
a 

skllls to students but through student organizations, instructors take education j 

that extra step and provide leadership. communication. and workplace readiness 
Cv-1'.) akllls that benefit all students who participate. 
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State Board for Vocational and Technical Education 

2003 Agency lnt'ormation 

• Provide technical assistance, professional development activities, and 
perform evaluations for all VTE programs in the state, which includes 
727 secondary and 117 postsecondary. 

• Utilizing state and federal grant dollars to support VTE, including 

o Grades 7 .. 12 program.ming, Tech Prep, Transition to Teaching, 
Carl Perkins. 

• Enrollment of 65,750 (duplicated count) junior high and high school 
students. (23,000 - unduplicated- or 72% of all 9-12) 

• Provide financial incentives to VTB programs to enter into 
cooperative agreements, including Area Centers, video conferencing, 
sharing instructors, and transporting students. Involving 77 schools 
and 27 program offerings. 

• Expansion of information technology programs including Cisco, A+; 
Programming, and IT essentials. Currently there are 89 districts that 
have IT offerings -four years ago there were six. 

• Integrating and identifying academic content throughout VTB 
curriculum. 

• Initiated "Clinical Practice" a mentoring process, providing alternative 
teacher certification for individuals transitioning from industry and 
other levels of education to teaching at the secondary level. 

• Support Career Development programs in 97 school districts (59 
counselors) through technical and financial assistance. Have been 
designated by the Workforce Development Council as the lead agency 
for Career development activities. 
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• Initiated development of Career Academies with North Dakota 
industries for high school students in Telecommunications, 
Construction, Manufacturing, Information Technology, Culinary Arts, 
and junior high technology camps. 

• Negotiated and adopted federal performance standards including 
academic and skill attainment, completion, placement, and non­
traditional participation. 

• Align technical programs and instructor certifications with industry 
and national standards. Examples of industry program certification are 
NATEF, NCCER. Instructor certifications Cisco - CCNA and CCAI, 
Microsoft MOUS certifications, CompTia's A+, Net+. 

• Work with 1,207 farmers & ranchers from 666 farms through Adult 
Farm Management programs, 270 in Fanning for Profit program, and 
supported 28 marketing clubs across the state. 

• Work with other agencies in developing a foundation of skilled 
workers necessary to improve North Dakota's economy. 

• Provide for leadership support and curriculum integration activities 
for student organizations: FFA, DECA, Skills USA-VICA, FBLA, 
TSA, FCCLA. Postsecondary organizations PAS, PBL, Delta Epsilon 
Chi, and Skills USA-VICA. 
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State Board for Vocational and T~hntcal Education 

A Propo1af for Expanding Career Development In North Oukota 

Career Development Is an essential Ingredient In the educational experience of every &tudent. It 
provides students with a focus and relevance to what they are learning by tying It to their oareer 
Interests. It will also support North Dakota's economic development aotlvltles by providing 
Information on career opportunities In the state. 

Everyone - lnoludlng parents, teachers, administrators, and the community- contributes to the 
guidance process, but the career development counselor plans and faollltates the process and 
makes It happen for every student. To ensure the quality and effectiveness of any Career 
Development program, the programs will be staffed by credentialed Career Development 
counselors. 

This proposal, coupled with existing programs, will provide greater statewide access for students 
In developing their career goals and objeotlves. 

$500,000 

Expand the number of Career Development programs $360,000 

There are currently 58 career development counseJors serving 99 schools and 28,000 
students. This proposal would begin the process to Increase the number of programs by 
approximately 20% (approximately 12) over the biennium. Thefoous would be In areas 
of the state that currently lack connection to Career Development programs, 

Maintenance and development of website $80,000 

A statewide student centered website would serve as a portal Into a number of career 
dev8'opment websites and help focus on ND careers. 

Awarane11 campaign $80,000 

An awarenens campaign across the state that would help direct students and parents to 
ask about career development activities at their local school. 

Contacts 

Partners 

Kathy HoUe, State Supervisor for Career Development .. 328--3196 
Wayne Kutzer, State Director - 328-2259 

State Board for Vocational and Technical Education 
-provide teohnlcal assistance, professional development, program standards, 
and coordinating activities 

ND Tech Prep 
.. potential web site development funding 

ND Career Resource Network 
• Information resources, sharing website 

' ' 
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Relatedness of Program of Study In High School to NOUS Enrollment 
( 

"\ for 2001 VTE Completera 

This data is based on using social security numbers to connect data from 
secondary to postsecondary to employment. 

• 8,915 total 12th graders in 2001 

• 4,355 (49%) VTE Completers -took a sequence of VTE courses and 
graduated from high school In 2001 

• 1,992 represents 46% (4355/1992) of the student records submitted by 
schools which were Identified by a SS number 

• 563 (28%) of the 1,992 were employed 

• 85 (4%) attended postsecondary education In Minnesota 

• Enrollment of 2001 completers decreased (left school In ND) by 8.8% 
bf!tween 2001 and 2002, versus general college population nationally with 
an attrition rate between 25% and 40% 

• The percent of related enrollment Increased from 2001 to 2002 by 3% c:, 0 • Largest increase in retated enrollment from 2001 to 2002 was In 
Architecture /Construction .. 14.41% (33% to 47%) 

• Largest decrease in related enrollment was In Information Technology .. 
20.68% (53% to 32%) 

• Largest sustained related enrollment from 2001 to 2002 was In 
Transportation - 51.52% to 59.59% 

• Lowest related enrollment over was In Agriculture/Nat Resources 
2001 -14.19% and 2002-15.71% 

• On average the related enrollment for 2002 Completers Is greater across 
every career cluster. 

General Observations 

While this ls preliminary data It indicates are VTE Is helping students with 
their career planning and declslon .. maklng, 

Demonstrates the potential value of u&lng data for decision-making at the 
local and state level. c· ' 
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North Dakota State Eoard for Vocational and Technical Education 
earl D. Perkins Vocational and Technlcaf Education Act 

Baseline and Performance Levels 

Negotiated Actual Actual Percent.age 
Baseline 2000:2001 2001-2002 Plffnnce 

Secondary 

Academic Attainment (1S1) 86.25% 82.50% 79.21 o/o -7.04% 
Skill Proficiencies (152) 93.24% 99.00% 95.10% +1.86% 
Completion (251) 92,20% 96.90% 97.79% +S.59% 
Placement (3S1) 94.75% 93.85% 92.61% -2.14% 
Nontradltfonal f>artldpatlon ( 4S1) 15.04% 21.60% 21.16% +6.12% 
Nontradltfonal Completion ( 452) 15.41% 22.S'1% 20.89% +5.48% 

+9,87% 

Postsecondary 

Academic Attainment (1P1) 98.63% 80.00% 93.33% -5.30% 
Sklll Profldendes (1P2) 86.09% 90.00% 91.46% +5,37% 
completion {2P1) 60.75% 79.00% 52.13% -8.62% 
Placement (3P1) 80,75% n.00% 67.78% -12.97% 
Nontradltk>nal Partldpatlon (4P1) 6.75% 26.00% 2t06o/o +1◄.31% 

Nontraditional Completion ( 4P2) 7.25% 26.00% 18.45% +11.20% 

+3.99% 
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Housl• Hill I 020 
Testimony to House A1,1>ro1>dntions (~onuniUcc 

by Eddie llunn, Vice Chancellor of Strategic Planning and 
Executive Director of the College Technical Ed,,c~tion Council 

North Dakota U nivcrsity System 
January 9, 2003 

Good afternoon, Mr. Chairman and members of the House Appropriations Committee. For the 
record, I am Eddie Dunn, Vice Chancellor for Strategic Planning and the Executive Director of the 
College Technical Education Council (CTEC) of the North Dakota University System. 

CTEC is comprised of the CEOs of the two-year institutions within the University System and the 
state director of the State Board for Vocational TechnicH' Education (SBVTE), which is Wayne 
Kutzer. One of the primary functions ofCTEC, which was created through a joint agreement between 
the State Board for Vocational Technical Education and the State Board of Higher Education (SBHE) 
in 1993, is to increase the coordination of vocational technical education programs between Kw 12 and 
higher education, In 1999, after the legislative enactment of the workforce training system, the State 
Board of Higher Education charged CTEC with the successful implementi:1~ion of the new training 
system. 

Wayne asked me to report on the workforce training delivery system in North Dakota, which is 
funded through the SBVTE. Before I do, I want to commend Wayne and the members of the SBVTE 
for helping foster a strong cooperative relationship between the SBVTE and the University System. 
As I mentioned, Wayne serves on CTEC. He has played a major role in helping increase 
understanding and to bridge the gar, between the vocational technical programs in K .. 12 and in higher 
education. From my standpoint, and I am sure the college CEOs would agree, we have a very 
positive and productive working relationship with Wayne, his office, and the board. 

Attached to my testimony is a copy of the Year-End Report on Implementation of the Workforce 
Training System for FY-2002. The report provides a brief description of the major con,,,l>nents of the 
training system followed by a listing of actions and progress to date (refer to major sections). 

I would like to draw your attenti011 to Page Nine. This page summarizes the training results and also 
provides the data on the accountability measures which were established by the task force for the 
training system and adopted by the 2001 Legislative Assembly. 

The training results are presented in the table at the top or the page (Attachment B" 1 ), The data 
shows the number of businesses that contracted for training inc reused from S 18 in FY -2000 to 1,326 
in FY"2002 (a 156% increase), The number of cntployccs who received training increased from 
7,463 to 10,299 (38%) during the same period. The significantly larger increase in the number of 
business served, in comparison to the number of employees l'cccivlng training, is due to a larger 
proportion of the training being provided to smaller communities and smaller businesses in FY-02 
compared to f'Y-00 and FY -01 -· as the deli vcl'y system was ex lcndcd to the more rural areas of the 
state. 

1'ht lfoNtta,ihfo t ..... on thfa fft■ are t oa,o f 
were ff tilld fn tht rtt11l•r eourH of .,..re-•• rapr t • of ,..,or• •uv.rtd to Nodtrn lnforatfon tytt- for ■forofHIICnt Ind 
(Ahl) for lf'chfval MIGNfft■• NOTIClr 'r.'~i.. ',~,:r~°' ...... ~.':o:1 .. ,• .. ,u ·•btlandardl oh, th• AMrfctn ffatfonat ttandtl'de lnetftutt 

-docwent befnc, fflMd. • tt• tt • th1n t fa Notfot, h ft cbt to tht qualftv of tht 

. ;~P.11" .. ~~ 101 30l<B 
Dltt 

I 

......... 4r 
''if 

i; 
~ 

J 

J 
... -



r 

I 

l 

l 
I 

I 
I 

The right hand side of the table shows the satisfaction levels by th~ husincss,~s 11nd the cn, 11!,iyl'cs lo 
the training received, As you can see, the satisfactiol) levels continue to be consistl'ntiy high for bnth 
the employers and employees (94% and above for all results catcg'- ;·ics for all three lisl:ul years). 

The table on the lower portion of the page (AU.1chment B-2) provides the pcrf~mmmcc duta for the 
accountability measures for FY .. 02, A total of l ,326 businesses contracted fr,r trait1ing representing 
3.8% of the businesses in the state. Revenue generated from training fees totaled$ l t880,864 which is 
$680,864 above the revenue projection for FY-02 (see Attachment-C, Column 6, under "Trainiag 
Revenue"). 

The level of satisfacdon of companies w.lth the re.:1ponsiveness of training provided was 98. J % during 
FY-02. Nearly 40% (39.5%) ofth~ busj~iesses requested repeat or additional training. The task force 
that developr.,d the plan for the workforce training system was interesttd in seeing cooperation among 
the training quadrants and among other service providers. One of the measures selected to tcack 
cooperation was referrals. Twenty referrals were mad(; 10 other training or service providers across 
the system while six referrals were received from other training or service providers. 

The plan. developed by the statewide Task Force for Improving \Vorkforce Development and 
Training. calls for a state general fund appropriation of $1,350,000 per biennium to sustain the 
workforce training system. That is the amount included in the budget of the State Board for 
Vocational Technical Education for this purpose. On behalf of the campus presidents and the 
workforce training boards in the four workforce training regions, I respectfully request your favorable 
consideration of this funding level. 

One of the most frequently asked questions is, "How do the various workforce training programs 
from the different agencies work together?0 I have attached a fact sheet which the Task Force for 
Improving Workforce Development and Training prepareci during tl1t! 1999 legislative session which 
answers that question (mukes the distinction between funding sources and delivery system). 

One final n0te: The training system developed in North Dakota and described in this report was 
modeled at~e: the workforce training system at Kirkwood Community College in Cedar Rapids, Iowa. 
It is interestmg ~o note that Kirkwood Community College was selected as the Community College of 
the Year by the National Alliance of Business in the year 2000. The workforce training division of 
the college was specifically singled out as a primary reason for the recognition. 

Kirkwood was also selected as the Community College of the Year by the Americ1rn Association of 
Community Collenes from among the more than 1,200 community colleges in the nation in 2001. 
My reason for mentioning these achievements is that it is reassuring that the training system 
developed in North Dakota is patterned after a college and training system that has been determined 
to br: the best in the nation. 

Mr. Chairman, thank you for the opportunity to provide testimony to your committee. I W1H1ld be 
pleased t.o respond to any questions you or other members of the committee might have. 
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FACT SHEET ON 
WORKFORCE TP AINING LEGISLATION 

February 11, 1999 

Therr~ is a wide array of funding sources and mechanisms being used among states with 
succe11::tful workforce training systems to encourage economic development and provide 
workforce training, The most successful training programs have a combination of funding 
sources and mechanisms involving the state, business and industry, county and city governments, 
and educational institutions. 

I. Funding Sources-

]I. 

Workforce .. 200~. Workforce 2000 is a funding sourM avaUable to customers (business 
and industry) that is focused on training existing employees. The purpose of Workforce 
2000 is to allow North Dakota Businesses and industries to be more viable and 
competitive through a well trained workforce. Workforce-2000 provides a source of 
funding, administered by Job Service through an application process, which businesses 
and industries (the customers) can access to purchase training for their existing 
employees. The funds are used to 14buy down" the cost of training and thereby make 
training more affordable. The program is marketed by local development corporations, 

New J'obs Training Pr,oaram. The New Jobs Trainiug Program is also a funding source 
administered by Job Service and marketed through locaf development corporations, The 
program is designed to foster primary sector businei:;ses in the State. The program 
provides funding to cover ·the training costs of the employees of new and expanding 
primary sector businesses. The training costs are financed by a bank loan which is repaid 
from the withholding tax of the new employees. 

Delivery System-
The Workforce-2000 and New Jobs Training Programs described above are funding 
sources available to business and industry. HB~l443 will help develop the ~liven'. 
~stern needed for training. Both the delivery system and the fundi.ng sources are 
important and work !9..@!her in providing training, For example, if a company requests 
training and is not able to cover all of the direct costs of the training, the company will be 
encouraged by the training manager to apply for funding through the Workforce~2000 or 
New Jobs Training Programs which are administered by Job Service. These fundinR 
sources, along with the fees provided by the business or industry for the training, typically 
cover the direct costs but do not cover the total costs associRted with the infrastructure 
and program development invoJved in prov\ciing training. The infrastn-'cture and program 
development costs of successful training r,ysLms throughout the United States are 
typically covered by a combination of local funds (including contributions by local 
business and industry), institution funds, and state support. 
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The purpose of House Bill 1443 is to help develop th~ necessary infrastructure for n more 
effective workforce training delivery system in North Dakota. HB-1443, in addition to 
other provisions, is intended to provide the state portion of the funding which here-to-for 
has not been available to support workforce training in North Dakota. 

Ill. Delivery Sites and Source, of Training .. 
The workforce training divisions of the two-year colleges that are assigned primary 
responsibility for workforce training in each of the four quadrants of the State will be 
responsible for contacting business and industry, developing effective working 
relationships~ detennining training needs and arranging training. It is important to note 
that the individuals responsible for these functions will operate from locations within the 
respective service regions (in the major populntion centers, for example) which are the 
most convenient and accessible to business and industry. 

As each training need is identified by business and industry, tho two .. year college assigned 
prim·.ay responsibility for workforce training in the region will work with the various 
training providers in attanging the training. The training providers include the four-year 
colleges and universities, tribal colleges, vocational technical centers, comprehensive 
high schools, and other private and public training providers. The various campuses, 
tribal colleges, Skills and Technology Training Center, vocational centers, etc., will serve 
as delivery sites for training. The location, time, and content of the training will be 
determined by the business and industry receiving the training. To the extent possible, 
the training will be provided on site of the business and industry and on terms most 
convenient and efficient to the business requesting the training. 
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North Dakota Workforce Development Council 

"~ I ,,king Go<1d Things Happen for North Dakotans 11 

TO: North Dakota Workforce Development Council 

SUBJECT: Position on funding for the state funded workforce training and 
workforce development programs. 

Working definitions: 

Workforce Development refers to education and training whereby students or 
individuals are direct customers of the service delivery system. This includes education 
and trnining provided to and through: 1) K~ 12, post-secondary, and proprietary 
institutions; 2) the existing workforce that is unemployed, displaced, disadvantaged or 
underemployed, and; 3) the existing employed workforce served through life-long 
learning and continuing education. 

Workforce training, or jobs training, refers to the more immediate service relationships 
involved in responding to short tenn business and industry needs. It is business and 
industry drlven and often involves customized or contracted training. The business is 
usually the direct client of the services delivered. 

The differentiation. The primary factor that differentiates workforce development from 
workfol'ce training is the primary customer being served. Workforce development is 
oriented toward meeting the education and training needs of individuals, including 
providing continuining education and Jife.Jong learning, Workforce training is oriented 
toward serving the training needs of uusiness and indu~ 

Within this context, the major state agencies partnering to provide. workforce 
development and workforce training throughout the state include the North Dakota State 
Univeri;ity System, Job Service North Dakota, State Board for Vocational and Technical 
Education, Department of Public instruction, Department of Human Service and the 
North Dakota Workforce Development Council. 

The Nnl'th Dakota Workforce Development Council coordinates the efforts of the State 
Agencies administering the federal and state funded workforce development and 
workforce training programs in North Dakota. This current structure aJlows North 
Dakota to: 

1. Maximize· access to federal funding; 
2. Foster more focused delivery of workforce development and workforce 

training services to North Dakota citizen and employers and; 
3. Provide more responsive services to business, industry a·1d economic 

development professionals. 
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North Dakota's work fore~ tkvelopmenl and workforce trnining progrnms indutlc a 
numhc1· of spcci fie fc<ll'rnlly funded prnBnun~ complemented by scvcrnl State funded 
programs, The State funded progrums fill 1gaps 1 in workforce f ah,ing and are targeted 
toward addressing employer needs for keeping their workforce trained and competitive. 

Background: 

North Dakotats 21 st Century Demographics show that the State will be faced with 
tighter labor markets, an aging workforce, wider "skill gaps'\ and a replacement worker 
issue. 

According to Peter Drucker, "The dominant factor in the next two decades is not going to 
be economics or teohnology. It will be demographics. Workforce is an inoreasingly big 
piece of the economic development puzzle. In the knowledge economy, our competitive 
economic advantage depends on the quantity and quality of our workforce". Our state, 
our cur.,munities, and our businesses, depend on our workforce development system. 

A well trained highly skilled wvrkforce is essential to the future economic growth and 
vitality of North Dakota and to the global competitiveness of the businesses and 
industries located in the state. Site selectors for business and industry consistently rate 
"the availability of a well-educated and highly-trained labor force0 a.c; one of the highest 
priorities in selecting a state, and in turn a community, for locating their business or 
industry. 

The North Dakota Legislative Assembly has enacted legislation. leading to an effective 
workforce training system to meet the training needs of current ond potential businesses 
an<l industries in the state. 

• 1991 - Workforce 2000 Program 
• 1993 - North Dakota New Jobs Training Program 
• 1999 - Workforce Training Quadrants 

There is a high level of cooperation and coordination regarding workforce development 
and workforce training among the organizations and agencies involved in economic 
development at the local and state level. 

The success of the workforce development and workforce training programs are 
documented by the reports and tracking of participants that is being done by the agencies 
and colleges who have administrative responsibility for the programs, 

North Dakota needs to maintain its current commitment and funding levels for State 
funded workforce development and workforce training programs. In addition1 North 
Dakota needs to pursue a pemrnncnt funding source for the \VOl'k force 2000 Program and 
the Workforce Training Quadrants Program. 1 In addition, a new program is needed lo 
provide funding to suppoI1 the training of underemployed and youth in primary sector 
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and high dcmtmdt high skllJ, targeted occupations having an uvcruge annual ".lgl: of 
$25,000 or more, in retum for a commitment to work in No11h Dukota, 

J{ecommendaUons: 

l. State funding for the workforce development and workforce training programs is 
continued at the current le\iels. 

2. Continue the workforce devetopment and workforce training system as currently 
structured and administered. 

3. Continue to address accessibility to training and provide access tu funding to 
assist the underemployed with retraining for high demand and high skill jobs that 
exist in North Dakota. 

4, Work with the legislature and the Govemor1s Office to develop a pennanent 
funding source for workforce development and workforce training programs. 

S. Explore options to fund a new program to provide matching funds to assist with 
retraining underemployed workers and youth for primary sector and high demand 
high skill target occupations in return for a commitrr,ent to work in North Dakota. 

0 

',., ., .. : 

1i 

Attachment I 

Workforce Development and Workforce Training 
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Funding Sources and Delh1cry s,·st~m 

An effective and responsive workforce de,,elopment and workforce training system has 
the capacity to deliver employer focused training in a timely manner and provides 
incentives for North Dakota businesses to invest in training for their incumbent workers. 
Both the deliver~ system and the funding sour2es are important and w2rk togoth(;r in 
providing needeg training to meet employer and worker training needs. 

Funding Sources: 

Workforce 2000 Program1. Workforce 2000 provides matching funds to assist North 
Dakota employers in upgrading the skilli; cf current \v'orkers (North Dakota residents) 
when new technologies or new work methods are introduced. The progi.:in1 also provides 
pre-employment training when new compnnies located to tlw state or North Dakota 
businesses are expanding. Workforce 2000 is administered by Job Service North Dakota. 
Program funding is used to provide a "match" to employers to help reduce the co$t of 
training and thereby make the training more affordable. The program is marketed by 
local development corporations and business services staff of Joh Service. 

North Dakota New Jobs Training Program. North Dakota New Jobs Training provides 
funding to "primary sector" business by capturing the State Income Tax Withholdiug 
generated from new jobs created by eligible business~s in the state. The program is 
administered through Job Service North Dakota. Administrative fees for the program are 
paid by businesses participating in the program. Businesses can access funding by either 
obtaining n loan, repayable grant or a1self-finance option. Under the loan or repayable 
grant option, 100% of the eligible state income tax withholding each quarter would be 
applied to repayment of loans and repayable grants. Under the self-finance option, 60% 
of the eligible state income tax withholding each quarter would be reimbursed back to the 
business to cover cost of training individuals filling new job positions. 

Delivery System: 

Workforce Training Quadrants Program. Workforce Training Quadrants Program 
provides funding to the two year state colleges assigned primary responsibility for 
workforce training in their respective quadrant to develop the delivery system for needed 
training. The training r.,.:oviders include the four-year colleges and universities, tribal 
colleges, vocational and technical centers, comprehensive high schools and other private 
and public training providers. The location, time, and content of the training provided 
will b~ determined by the business and industry receiving the training. Development and 
support of the infrastructure is important to an effective workforce training delivery 
system in North Dakota. 
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Chairman Bob Martinson 
Members of the House Appropriations Committee 

1801 Coty Drive, Devils Loko ND 58301-1698 
(701)662-1600 + ta,cj70l)662-1570 + 1"800-443•1~13 

TDD (701) 662-1572 + www.no,nodok,edu 

For the record, my name is ~baron Etemad. I am President of Lake Region ~tate College 
and I am here to testify in support of HBl 020. I would like to address my remarks specifically to 
the need for the enhancement funding for post secondary institutions included in the 
Vocationallreohnioal Education Budget, 

First, I would like to give you a bit of a historical perspective. Initially alJ of the state 
funding for three of the North Dakota community colleges, Lake Region State College. Bismarck 
State College. and WiUiston State CoJlege was provided through the State Board for 
Vocational/feohnioat Education, Basic funding for ND State College of Science and Minot 
State University-Bottineau was provided through the higher education b11dget and a small 
amount of enhancement funding for vocationaVteohnical programs and services at those two 
institutions was provided through the State Board for Vooational/fechnica1 Education budget. 
Once the legislature determined that Lake Reg1on1 Bismarck and Williston should be part of the 
North Dakota University System, basic funding for those three institutions was also included in 
the higher education budget. However, enhancement funding for all five community colleges 
would be provided through the Vocationam'eohnioal Education Budget to meet some of the high 
cost vocational/technical program equipment, faculty development, and new program start up. lt 
was envisioned that this pool of funds would eventually reach a million to a million and a half 
per hienniurn, The pool was initially funded nt $400.000. As a result of budget cuts over recent 
biennia, the pool is cUITently $357;452. While nev~r reaching the level the colleges and 
Vocational/Technical Board had. envisioned, the dollars have been invaluable for the.community 
colleges. Over the past several biennia, the fund has provided about two and a half million to 
meet critical equipment needs, fund faculty development, and support new program start~ups. 
For example, the money was used to begin the fledgling cooperative customized training 
program that has now evolved iuto a world class statewide workforce training program. The 
funding has been used to develop a baccalaureate degree at Valley City State University where 
our vocationaVtechnk,al faculty can articulate their Associate of Applied Science Degrees and 
finish a four-year degree without losing credits. In recent years, for example our auto and diesel 
tech instructors have taken advantage of this option. The pool provided funding for the 
development of a collaborative nursing program to help meet the needs of a serious practical 
nursing shortage in the state. This nursing program is offered collaboratively by Williston, 
Bismarck and Lake Region. Recently, Lake Region updated several very high cost engines for 
our diesel program. The cost of these engines would have depleted our general equipment 
budget. The money has also provided funding for technical instructors to return to the workplace 
to update their skills. 

The funding has bein critical. We thank you for your support for this funding :md the 
entire vocational/technical budget. I urge your continued support for funding 
vocational/technical education in North Dakota. 

"a co":, 1prenenslve community college# 
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January 9, 2003 

House Appropriations Committee, Education and F..nvironment Division 

Testimony on Workforce Training System 

Jam Melland, President, Economic Development Association of North Dakota (EDND) 

Dear Committee members: 

EDND is the professional association of economic developers in North Dakota. OUr 
membership is 100 strong, representing some 40 distinct organizations and businesses. Our 
purpose is to provide education and training for professional developers and to ensure that the 
necessary competitive resourcts are available for driving primary sector economic growth. 

Among the leading criteria demanded by expanding and newly looating primary sector 
businesses is the need for a we'~1- trained workforce. The North Dakota labor force has 
characteristics that surpass those found in many other areas of our country. North Dakota 
citizens in the labor force set the pace for our nation in work ethic. This fact h~ itflelf leads to 
high levels of productivity for business. 

The otht,r crucial factor that influences productivity is education. Here again, North Dakotan's 
have a very high percentage of the labor force with high school education and beyond. The pince­
where we have fallen short is in specific skills training. To be sure, ND high schools, vocational 
schools, 2 and 4 year coJteges~ and the universities offer premier education in a variety of fieldc:i. 
Still, business today demands very specific training-sometimes very unique training for a Ringle 
business. The Workforce Training System was established to address this issue and is doing so 
W2th growing success. 

The staff, based in the four quadrants across the state, has been able to accomplish several 
important objectives. Firsts they have established specialized training services that are being 
offered on a regular basis. These courses offier training into care~:i-s that have a continuing ueed 
for new employees and/or need to deliver new training on a continuing basis to existing 
employees. Secondly, they have built relationships and identified expertise among public and 
private training providers. The resources can be engaged to provide a host of training program!i 
and even tailor courses to meet specific business needs. 

Additionally, they have established relationships with clients throughout their territories. These 
client relationships help the Workforce Training Quadrant staff identify training needs and) in 
tum, offer solutions that businesses use to enhance productivity. Until these services were 
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available many small and medium sized businesses had little access or knowledge of training 
resources, 

In some regions, resource centers have been established to offer a place for training as well as 
tools to meet client demands, For example, a computer training center was established in the 
Northeast Quadrant for business training needs, In other Quadrants, host institutions have 
established sites for corporate training. 

Local developers have taken thC"l opportunity to become more familiar with the services and 
benefits available through the Workforce Training System. There are different needs among 
developers, based on the nature of the businesses in their community or region. The Workforce 
System has demonstrated flexibility in meeting needs from service and retail clients to 
manufacturing and industrial companies. 

The EDND supports the proposed funding and plan for the Workforce Trai,1ing System as 
developed by the tocal workforce training boards and presented by the Steering Committee for 
the Task Force for Improving Workforce Development and Training. As local developem we 
count on the systern as R key resource and partner in achieving a stronger labor force, thereby 
impacting economic growth. Thank you for your consideration. 
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t> 
Task Foree for Improving \\brld'orce 

Development all.I Training 

STATEMEN'f BY GUY MOOS, CHAIRMAN 
THE TASK FORCE FOR IMPROVING WORKFORCE DEVELOPMENT AND TRAINING 

REGARDING HD 1020, NORTH OAK.OTA HOUSE EDUCATION AND ENVIRONMENT 
DMSION OF THE HOUSE APPROPRIATIONS COMMl'ITEE. 

Chairman Martinson and Committee members, I am Guy Moos, Chairman of the Task Foroe for 
Improving Workforce Development and Training ,,..,d President, Baker Boy, which is located in 
Dickinson. Thank you for this opportunity to provide input regarding HB 1020. 

Since 19791 Baker Boy has grown from 3 employees to 270 employees. Our market area has 
expanded, as well. We currently market over 600 different bakery products from Illinois to the 
State of Washington. During the past 23 years, our plant has grown from 3,000 square feet to 
86,000 square feet, 

North Dakotn, Dicldll!3on, and the surrounding arel\ have been a great place to start and grow our 
business. The community has been very supportive and our workforce is very hard working, 
eager to learn and productive. 

Like most food processors and other manufacturers, most of our staff is hired locally and come 
to us with a High School education. Training, both on the job and format training which fa 
available through North Dakota•s world class workforce training systetn is very important to our 
success and growth. 

Since the creation of this new workforce training system by the 1999 North Dakota Legislature, I 
have had the opportunity to serve on the Southwest Region Workforce Training Board and am a 
past President of that board. I continue to serve on this very important Board, This Board 
provides the type of connection business needs with each region. We are in essence locally 
driven. 

On behalf of private sector employers throughout the state, we express our appreciation to the 
200 l Legislative Assembly for passing SB 2020 and appropriating $1,350,000 of general fune1 
money to the workforce training program you passed into law during the 1999 Legislative 
Assembly. The workforce training plan you created implements recommendations of the Task 
Forcu for Improving Workforce Development aud Training. It provided a major change in how 
workforce training is provided. It is built around a goal to provide business and industry in 
North Dakota with the most competitive workforce in the nation. The plan defines four primary 
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success characteristics found among successful programs around the country. They are defined 
service regions, primary responsibility, ftnancial support and collaborative relationships. 

The Task Force for Improving Workforce Development and Training is a diverse group 
representing the govemor•s office, legislative foadership, business, education and government. 

The Steering Committee of the Task Force met on August 26, 2002, They received reports from 
the four college's assigned primary responsibility for workforce training, The Steering 
Committee was impressed with the results that had been accomplished since passage of this new 
workforce training program. The Task Force recommends that the following be adopted: 

• The workforce training system be continued as currently structured and administered and 
as recommended by the Roundtable on Higher Education, 

• The "three-part funding package0 recommendt.d by the Task Force for Improving 
Workforce Development and Training bt continued: (1) revenue from training feest (2) 
state funding support, and (3) support provided by the institutions assigned primary 
responsibility for workforce training, 

• State funding for the 2003-05 biennium remain at the current level plus an adjustment for 
inflation, 

• Decisions regarding additional local funding support, in addition to the funding provided 
by the ''three .. part funding package0 described above, be left to the discretion of the local 
workforce training advisory boards, 

• Funding for the workforce training delivery system continue to be included in the budget 
of the State Board for Vocational and Technical Education where other funds to the 
University System for vocational technical education and training are channeled and 
because the missions of the University System and the State Board for Vocational 
Technical Education both focus on education, 

• The workforce training quadrants continue to place a high priority on cooperation and on 
coordinating activities with economic development organizations at the local and state 
levels, 

• Continue creating an environment of "flexibility with accountabilityn based upon the 
accountability measures for workforce training which were adopted by the 2001 
Legislative Session; i.e., avoid imposing additional administrative and reporting 
requirements which decre1lSe responsiveness and effectiveness of the workforce training 
system, and 

• The workforce training directors continue to place a high priority on making training 
available to the primary sector (value-added) businesses and industries in their respective 
regions. 
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Thank' you Chairman Martinson and Conunittte members fl thi · 
business community•s position on HB 1020; or s opportunity to discuss the 

I urge a do pass rt~ "mmendation ftom this commi~1ee to the North Dakota House I w , your questions. • e,come 
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House Bill 1020 
Testimony to Senate Appropriations Committee 

by l.1arry Isaak, Chancellor 
North Dakota University System 

February 27, 2003 

Good afternoon. Mr, Cbairmnn and members of the Senate Appropriations Committee. For the 
record, I am Lany Isaak, Chancellor of the North Dakota UnJversity System. I also serve on the 
board for the S~fltei Board for Vocational Technical Education. Thank you for the opportunity to 
provide testimuay today. 

I would like to·comment on just one of the topics Mr. Wayne Kutzer mentioned in his testimony­
workforce training. 

Attached to my testimony is a copy of the Year-End Report on Implementation oftl,e Worliforce 
Training System for FY-2002. This report provides a brief description of the major training system 
components, fdllowed by a list of actions and progress to date, 

I will not go through the report, but would like to draw Your attention to Page 9. This page 
summarizes the training r-=sults and also provides data on the accountability measures established lor 
the training system by the task force and adopted by the 2001 Legislative Assembly. 

As you can sec, the program has been extremely successful, For example. the number of businesses 
that contracted tbr training increased from S 18 in FY 2000 to 1,326 in FY 2002 (a 156 percent 
increase). Satisfaction levels also continue to be consistently high for both the employers and 
employees receiving training (94% and above for all of the categories), 

The other point I would like to make is that during the 2001 Legislative Session, the House amended 
the SBVTB appropriations bin to place the, workforce training system in the Department of 
Conlmerce. The statewide steering conunittee comprised primarily of individuals from the private 
sector. which designed the workfoi;ce training system, encouraged the legislature to not make that 
change at that time. Instead, the steering committee urged the legislature to conduct a thorough study 
of the system before making changes. As a resul~ an interim study of all 1.>f the workforce 
development and training programs was conducted by the Interim Commerce Committee during the 
2001-03 biennium. The committee was chaired by Senator Andrist. 

Prior to providing information to the Interim Commerce Committee, the steering committee initially 
chaired by Roger Reierson and later by Guy Moos requested input from the four local private sector 
workforce training boards about how well the system was worlcing and what changes were needed. 
The local workforce training boards developed recommendations and presented them to the interim 
committee, A copy of the recommendations will be presented by Guy Moos. 
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The four workforce training boards concluded that the workforce training system is working well and 
should continue as currently structured, administered and funded, 

North Dakota University System campuses charged with the training responsibility, along with all 
other organizations and agencies involved in the workforce training system, testified during the 
House Appropriations Committee hearing that they would prefer the workforce training system 
administration, structure and funding to continue as recommended by the Task Fo1oe on Workfon,e 
Development and Training, in other words, to continue to be funded through the State Board for 
Vocational Technical Education and administered through the State Board of Higher Education. 

As has been mentioned, the House moved $1.35 million in funding for workforce training ... as well as 
the administration - to the Department of Commerce. The State Board of Higher Education met 
yesterday and took action to encourage the legislature to return this funding to the SBVTE and to 

,, remove language which assigns administration of the workforce training units on our campuses to the 
Department of Commerce. Since the Board of Higher Education is responsible for "control and 
ad01inistration° of the campuses, having tho administration of workforce training in another agency 
not only adds bureaucracy to the system. but also raises governance issues about the administration of 
these units which arc an integral part of the core operations of the institutions. 

In summary. I ask that you maintain administration, structure and funding of the workforce training 
syttem as originally designed and called for in the Report of the Task Force for Improving WorAforce 
Development and Training and as adopted by the 1999 legislative assembly. 

Mr. Chairman. tliank you for the opportunity to provide testimony to your committee. I would be 
pleased to respond to any questions. 
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NORTH DAKOTA 
UNIVERSITY SYSTEM 

The Yitai Link to a Brighter Future 

·restimony by Sharon L. Etemad, Ed. D. 
1•resident. Lake Region State CoUege 
Pebruary 27, 2003 

Chairman Ray Holmberg 
Members of the Senate Appropriations Comm.htee 

For the record. my name is Sharon Etemad. I am President of Lake Region State College 
and I am her~ to testify in support of Engrossed Bill 1020. I would like to address my remarks 
1pecitically to the neod for the enhancement funding for post secondary institutions included in 
the Vocational/fechnicaJ Education Budget. 

First. I would like to give you a bit of a historical perspective. Initially all of the state 
fl.anding for three of the North Dakota c.ommunity colleges, Lake Region State College, Bismarck 
State College, and Williston State College was provided through the State Board for 
Vocational/reohnical Education. Basic funding for ND State College of Science and Minot 
State University-Bottineau was provided through the higher education budget and a small 
amount of enhancement funding for vocational/technical programs and services at those two 
Institutions was provided through the State Board for VocationaVl'echnical Education budget. 

Once the legislature determined that Lake Region, Bismarck and Williston should be part 
or the North Dakota University System. basic funding for those three institutions was also 
included in the higher education budget. However, enhancement funding for all ftve community 
colleges would be provided through the Vocational/I'echnical' Education Budget to meet some of 
the high cost vocational/technical program equipment, faculty development, and new program 
start up. It was envisioned that this pool of funds would eventually reach a million to a million 
and a half per biennium. The pool was initially funded at $400,000. Because of budget cuts 
over recent bienn.ia, the pool is currently $357,452. While never reaching the level the colleges 
and Vooational/rechnical Board had envisioned, the dollars have been invaluable for the 
community colleges. 

Over the past several biennia, the fund has provided about two and a half million to meet 
critical equipment needs, fund faculty development, and support new program start .. ups. For 
-ample, the money was used to begin the fledgling cooperative customiz.ed training program 
that has now evolved into a wortd .. otass statewide workforce .. training program. The funding has 
t,c,en used to develop a baccalaureate degree at Valley City State University where our 
vooational/techrucal faculty can articulate their Associate of Applied Science Degrees and finish 
• four .. year degree without losing credits. In recent years. for example our auto and diesel tech 
instructors have taken advantage of this option. The pool provided funding for the development 

stale Capitol• 600 e. Boulevard Ave., Dept. 215, Bismarck, NO 58505·0230 
Phone: 701.326.2960 • Fax: 701.328.2961 

e-mail: NDUS.offlce@ndus.nodak.edu • Web: www.ndus.nodak.edu 

- 'fhe North Dakota Unlve<slty System ts gowmed by the State Board of Higher Education al\d lnctudes: 
Bismarck state College • Dickinson State University • Lake Reolon State College • Maywlle Slato Unlver111ty • 
Minot Stale Unlv&rslty • Minot State Unlverslty•Boltineau Canipus • North Dakota State College of Science • 
North Dakota State Unlvet'Slty • University of North Dakota • Valley City Stale University• WMllston Stale College, 
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of a cooperative nursing program to help meet the needs of a serious practical nursing 

shortage in the state. Wllllston, Bismarck and Lake Region offer this nursing program 
collaboratively. Recently, Lake Region updated several very high cost engines for our diesel 
program. The cost of these engines would have depleted our general «iuipment budget. The 
money has also provided funding for technical instructors to return to the workplace to update 
their skills. 

The funding has been critioat We thank you for your support for this funding and the 
entire vocationaVteohnical budget, I urge your continued support for "Postsecondary 
Enhaneement" funding included in the vooationalltochnical education budset. 

We have just been informed that the Workforce Training funding bu been shifted from 
the Vooational/reohnical Education budget to the Department or Commerce budget. We believe 
that retainina the funds ln the VocationaVrechnical Education budget is the best way to fund 
Workforce Training for the following reasons: 

• The original Workforce Training Taskforee recommended that the budget be funded 
through the VooationaVrechnical Education budget, 

• Workforce Training is an educational activity and should have funding through an 
educational entity. 

• The four community colleges providing Workforce Training have considerable 
investment in tim~ resources, and facilities in developing the Workforce Training 
System and have a strong interest in continuing the successful structure that has been 
created. It will be costly to develop a different structure. 

• The Workforce Training Adviaory Councils, made up of over SO business leaders ac1oss 
the state, the Workforce Development Council, the Greater North Dakota Association, 
the North .Dakota Economic Developers Association. and perhaps, most important, the 
Legislative Interim Committee chaired by Senator Andrlst. that studied the performance 
of Workforce Training agreed that system is functioning extremely well. 

• Educational budgets have been more stable and less politically influenced than the state 
economic development functions, activities, and budgets. We believe that the Workforce 
Training operations will be more stable left in the educational environment. Our local 
business communities feel the same way. 

For the above stated reaso•s, the Community College CEO'• urge that the fandln1 of 
Workforce Training be through the Vocational/Technical Educatioll budget or the Higher 
Education budget aDd that the administration nf the Workforce Tniain1 System be 
malntaiaed through tbe North Dakota Univenlty System. 

Thank you for allowing my to testify today and I am available to answer any questions you 
might have. 
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Task Foree for Improving \b'kforce 

Development and Training 
FEBRUARY 27. 2003 

STATEMENT BY GUY MOOS, CHAIRMAN 
nm TASK FORCE FOil iMPROVING WORKFOllCB DEVELOPMENT AND TRAINING 

REGARDING ENGROSSED HD 1020 
NORTH DAKOTA SBNATB APPROPRIATIONS COMMI'ITEE. 

Chairmu Holmberg and Committee members. I am Guy Moos, Chairman of the Tulc Poree for 
ImproVffiS Worktorce Development and Training and President, Baker Boy, which is locatod ln 
Dickinson. The Tuk Force is a diverse sroup representing the Oovernor;s office, leslslative 
lNderahip, business, education and govemn1ent. 

Thank you for this opportunity to provide input regarding engrossed HB 1020. We are grateful 
that the North Dakota House ofllepresentatlves recommended $1,350,000 to the world class 
workforce training program for the FY 2003-0S biennium. However, the Task Force is 
concerned about the action in the House to change the funding mechanism ftom the State Board 
for Vocational and Technical Education to the Department of Commerce. 

Since 1979, Baker Boy bu grown ftom 3 employees to 270 employees. Our market area has 
expanded, as well. We currently market over 600 different bakery products ftom Illinois to the 
State or Washington. 

North Dakota, Dickinson_ and the surrounding area have been a great place to start and grow our 
business. The community has been very supportive and our workforce is very hard working, 
eager to learn. and productive. 

Like most food processors and other manufacturers, most of our staff is hired locally and come 
to us with a high school education. Training, both on the job and formal training which is 
available through North Dakota•s world class workforce training system, is very important to our 
success and growth. 

Since the creation of this new workforce training system by the 1999 North Dakota Legislature, I 
have had the opportunity to serve on the Southwest Region Workforce Training Board and am a 
past President of that board. I continue to serve on this very important Board. This Board 
provides the type of connection business needs with each region. We are, in essence, loeally 
driven. 

On behalf of private sector employers throughout the state, we express our appreciation to the 
2001 Legislative Assembly for passing SB 2020 and appropriating $1,350,000 of general fund 
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money to the workforee tralnins program you passed into law during the 1999 Legislative 
Assembly, The workforce training plan you created implements recommendations of the Tuk 
Force for Jmprovlna Workforce Development and Trainins, It provided a major ohanae in how 
workforce trainina i, provided. It is built around a soal to provide business and industry in 
North Dakota with the most competitive workforce In the nation. The plan deftnes four primary 
aucceas characteristics found amons successful programs around the country. They are defined 
service region,, primary responsibility, financial 1upport and collaborative relationships. 

The Steerins Committee of the Task Force met on August 26, 2002. They received reports &om 
the four colleges assigned primary responsibility f'or workforce training. The Steerlns 
Committee wu impressed with the results that awl been accomplished since passage of this new 
world olasa workforce training program. Therefore, the Task Force enthusiastically recommends 
the following: 

t. Fvodiu for the workforce trainina delivery aystem continue to be included in the budaet 
of tho State Bwd for VocatiOJ)ll and Teghnical Education. We believe this funding is 
important because: (a) the missions of the University System and the State Board for 
Vocational Technical Education both focus on education and (b) this is the vehicle 
through which other funds to the University System for vocational and technical 
education and training are channeled; 

2. The "three-part funding package0 recommended by the Task Force for Improving 
Workforce Development and Training be continued: (1) revenue &om training fees; (2) 
state funding support, and (3) support provided by the institutions assigned primary 
responsibility for workforce training; 

3. State funding for the 2003-0S biennium remain at the current level ofSl,350,000 plus an 
adjustment for inflation, 

4. The workforce training system be continued as currently structured and administered and 
as recomm~nded by the Roundtable on Higher Education; . 

S. Decisions regarding additional local funding support, in addition to the funding prnvided 
by the "three-part funding package» described above, be left to the discretion of the local 
workforce training advisory boards. 

6. The workforce training quadrants continue to place a high priority on cooperation and on 
coordinating activities with economic development organizations at the local and state 
levels, 
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7. Continue creating an environment of0 tlexlbility with accountabiUty0 baaed upon the 
accountabllity measures for workforce training which were adopted by the 2001 
Legislative Seaton; i.e., avoid lmpoalna additional administrative and reponlns 
requJrements whJoh decreue respon,iveneu and etreotiveness of the workforce tninlna 
aystem. and 

8. The workforce training directors conth1ue to place a high priority on makin& traln,ng 
available to the primary sector (value-aulded) buslnetseti and industries in their respective 
n,alons. 

Thank you Chairman Hohnbers alld Committee members f'or this opportunlty to discuss the 
Tuk Force•, position on HB 1020 and the Tuk Force•, concern about the House action which 
transferred the funding mechanism from the State Board for Vocational Education and Training 
to tM North Dakota Department or Commerce. 

We urge a do pus recommendation on the ,eneral fund recommendation of $1~350,000 to the 
four colleges assigned primary responsibility tor workforce training and the funding mechanism 
in the original HB 1020, through the State Board f'or Vocational and Technical Education and 
Training. I welcome your questions. 
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•oan Rood Jr,• 
< Dan,RoodOunclt,no 
dak,edu>. 

03/17/2003 09:2• AM 
PIMH rNpond to 
din.rood 

Senator Thane, 

Toi "RUH4H Thane" < rthllrie01t1te,nd,u1 > 
co 1 "Clark Wllll1ma" < odwlU11ma01tat1,nd,U1 >, "Aruoe Eokr•" 

<btokre@1t1t1,nd,u1>, "JMI Heitkamp• 
<Jhehk1m01tat1,nd,u1>, "BIii Amerm1n• 
< blmtrmtn .. t1t1,nd,U1 >, "Pam Gulleton" 
< pgulleso01t1t1,nd,ut > 

Subject, Vocatk>nal Appropriation 

In follow-up lo our earlier convet'Mtlon reg&M'dlng the Vocational Budget1 Please note my .,... of ooncem 

Although It doesntt affect our ahop dltectty or Indirectly, I think the Workforce tralnfng dollml should 
continue to ~ 11pasaed through• to the four regional 2 yr. vocational IOhoola Instead of going throught the 
Dept. of Commerce. Thia la •pectally Important to our comer of the•• becaute at preMnt e10% of the 
total g011 to NOSCS. Thll 18 baled on an agreed upon formula Including population and other factorl. A 
change could retUlt In aay, a 25% aNocatlon. 

Tha movement of $2-45,000 of federal funds for Uw Teaching to Tranaltlon grantl to Operating E,cpeneea 
ahould be done. All this doee on a practlcat balls ii to let SBVTE admlnltter those fund8 and not have to 
. contract with a echool district to then serve as the fllcat agent. Thia la a net zero cost change. 

The $100,000 for Career Development Is currently In the Grants Hne Item. Wayne Kutar and I might 
disagree on this a little, as when tr, In the grants llne, It muat go out to achoola for direct aervlce. I have 
no doubt that It could happen If Its put In operaUng expenses so I would suggest you get clartftcatlon from 

· Wayne Kutzer on his lntentk>nl on thla one. 

Aa for optional funding, I know you 181d it's probably a no go, I woudt say that • a local achoot the 
$90,000 for Industry teatlng could realty help us know where we are at In Vo-Tech. Ed. In terma of national 
atandatda and how and where we need to improve aa part of the Impending lncreaaes In core academic 
akllta aa outlined In No Chlld Left Behind. 

OVtralt If you can aee flt to leave Intact the house level funding for grants to schools at the level they came 
oot of the House at we can ltve with tt. Aftl added reductlona would not be good for our program• or the 
echoda end students we serve. If I can be of further asalatance please let me know. 

Dan Rood, Jr., Director 
~and County Vo-Tech, Center 
Wahpeton, ND S8076 
dan.rood@aenclM,OQdak.edu 
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IfNDSCS were to receive additional dollars from tho Sl.000,000 SBVTE cnpossed bill, 
NDSCS would propose to use the do 1 lars in the followina manner: 

Updatina the critical proaram, in tho Manufacturlna Department which are: 

- Automated Manufactwina TochnolOI)' 
- Magbiniat & T00Jm,kjn1 
.. Weldin& Tecbnoloay 

Students education in thele proaram, IN) in vor:y hiah demand in tbe state of North Dakota ud 
1ut year our colleae reported 1even Jobi for every student tOOkfna employment. NDScS ii the 
only colleae in the atato which offers automated manufilcturiaa propama, Bquipmeot it 
extlanoly expwive (a ainale piece of equipment oan COit $50,000-$100,000). Wbile 
partncnhips have bocm fo...-d to help aupplement our equipment .od supplies, it fa lmpoatblo to 
atay cummt with bUliness and industries educational needl, Hete aro aom,t o:umplea of the 
equipment ncedl: 

- EDM (electrical disobarp machine) equipment 
- laser cuttera 
- latbos 
.. millina tnaehines 
- welding robots 
.. CAD/CAM equipment (computer-aided drafting and manufacturing) 

Depending upon available l\Uiding. other NDSCS high cost career and technical programs that 
could benefit ftom this ftui-ding an,: 

Allied Health Programs: 

.. Dental HY&ienc 

.. Practical Nursing 

.. Occupational 'l 'hctapy Assistant 

Construction Programs: 

- Building Construction Technology 
- Civil Bnaineerins Technology 
- Heating, V cntilation & Air-Conditioning 

Transportation Programs: 

.. Diesel Technology 
- Automotive Technology 
- Auto Body Repair & Refinishing 

North Dakota's economic future relies on a well tnuned workforce. Developing this workforce 
starts with quality technical programming. To meet th~ needs of North Dakota•s business and 
industry this programming must be adequately funded. 
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The Yitai Link to a Brighter Future 

Year-End Report on 
Implementation of 

Workforce Training System 
for F'·Y-2002 

By: 

Colleg_e Technical Education Council (CTEC) 
And University System Campuses 
Assigned Primary Responsibility 

for Workforce Training 

September 23, 2002 
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What can be done to attract the 
younger work force into the North 

Dakota energy industry? 
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Concerns and Opportunities 
• In 8 to 10 years, demand for skilled labor will exceed 

available supply for ND energy industry 
.• 

• Retirem.ents and ne,v construction will drive increased 

demand 

• Shrinking labor pool and low interest in vocational 

careers are affecting supply 

• Problem is national in scale 

• High paying career opportunities close to home will be 

available for ND young people 
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High Paying Jobs for ND Young People 
(Wages stated below include benefits) 

• Skilled labor jobs in energy industry typically nn1 from 
$24/hr for laborers to $44/hr for control room_ operators 

• Local construction trades are also well-paid (year 2000 
wage rates shown below) 

- Laborer $24/hr' 

- Electricians $27 /hr 

- Plumbers/Pipefitters $31/hr 

- Boilermakers $35/hr 

• Advancernent/Manageinent 
Opportunities 
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Typical Age Profile of Workforce 
(Coal Creek Station on March 5, 2002) 
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How the ND Energy Industry is 
Addressing this Issue? 

• Beginning November 2001 meetings involving ND 
energy plants, vocational schools, state government, 
construction trades, and major contractors have been 
held 

• Subgroups formed to address the following: 

- Developing long-range forecast of hLring needs 

- Identifying future ski11s needed by the industry 

- Promoting vocational scholarships and internships 

- Marketing vocational career opportunities to ND 
youth, parents, career counselors, educators 
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. Possibilities for lmpr~ving Awareness 

• Travelling road show on energy career opportunities and 

required skills 

• Provide tours of facilities to select students and vocational 

and science educators 

• Develop energy career education information and training 

• Provide written materials or CD's for marketing vocational 

career opportunities 

• Give presentations at selected conferences and job fairs 

• Using single coordinator for marketing energy job 

opportunities and identifying skills needed 
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Testimony to the HoUS4 Appropriations Committee, Education and Environment Division 

Presented by Steve Meti,er, Canin,ton North Dakota 
January 9, 2003 

Appropriations Committee Chainnan - Ken SvedJan 
Education and Environment Committee Cbainnan - Bob Martinson 

My name is Steve Metzger and I am the Fann Business Management Instructor and Coordinator 
for the Carrington Fann Business Management Education program, sponsored by Caningtou 
Public Schools but officed at the Carrington Research Extension Center, located just north of 
Carrington. I have been in farm ; ··usiness management education full-time for the past eighteen 
years with the previous twelve years of my professional life spent teaching agricultural education 
at Enderlin and Carrington high schools for ,even years, with two years spent developing the 
Dickinson State University post-secondary agricultural program and three years spent working in 
apicultural lending. 

I am appearing here today to seek your support of the present and future Fann Business 
Management Education Program in North Dakota. The Farm Business Management Education 
Program is a goal-oriented program of group and individualized instruction in business inethods, 
goal setting. business analysis, mmketina and several other key areas that promote the successful 
development and continuation of farm and ranch businesses in our state. In addition these 
instructors also serve in approximately two do7.ell marlcetiug clubs, working with Extensfu,\ 
personnel and other individuals to deliver high quality club oriented marketing education. The 
North Dakota instructors also serve the state by t.eaching the ''Farm Management fur Profit" 
program for Fann Service Agency borrowers when they are required to take the two-year 
program. 

The enrollment of today's Farm Business Management Education Programs is made up of 6S0 to 
700 producers of all ages, of farms of all sizes and of farms of all levels of profitability, r.·Jaia 
vut data bue of laformatlon provldea not only for an in depth baabaeu aaaly1u of ueb 
fann or rudl bat allo provides muy aa-ciea aad iutitudou, partiealarly NDSU with aD 
frNplaeeable data hue from whkb both produedoa and eeoaonde stud• and foreeaafl 
eanbedrawn. 

Of the fourteen programs located in North Dako~ now fifteen with the new program to be 
opened at the Langdon Research Extension Center, ten are funded through public school districtd 
with the balance funded through a combination of block granu and other funding mechanisms. 
Program enrollees are today paying approximately 40-45% of the cost of the programs with state 
funds responsible for the balance. This cost to the state is approximately $1,000,000 per year. 

One serious problem that several programs are experiencing today is that the local sponsoring 
educational entities find themselves expending local and hard to find district tax doUars to 
provide educational opportunities for producers in other school districts. In my own situatio11t I 
currently work with producers in eleven differe11t school districts and eight counties. These 
programs are no longer confined to small or localized areas and must be funded accordingly or 
they may eventually disappear from the scene. 
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The qut,stion toda:v is what would additional funding beyond the $50,000 increase proposed by 
the Governor do fc1r a program suoh as this? I would ask that you direct your attention to the 
graphic entitled 0 Net Farm Income, per Fann, North Dakota, 1981-2001. 

This graphic compares the net fann income of all fanns in North Dakota (approximately 31.000) 
to the ND Fann Business Management Averages Report ( 451 farms) which includes only those 
farms in our programs that are located west of the Red River Valley Region. Due to the 
uniqueness of crops and Red River Valley agriculture our organi7.ation produces a separate 
report for the vaJley area in cortjunction with the Minnesota fanns on the east side of the Red 
River .. In comparison it might be noted that the volley region averaged in excess of$71,000 net 
farm income per year over the four-year period from 1998 through 2001. ThJs is an important 
fact to bear in mind as you review the graph of net farm income comparisons. 

On the graph you v1ill note that the dotted llae represe11ting the ND Fann Business Management 
Education Program fanns and ranches has exceeded the overall state ave~e net fann income as 
reported by the North Dakota Ag. Statistic Service since the beginning of 1988. The shaded area 
of the graph represents the difference in net farm income for the last ten years from 1991 through 
2001. The average annual difference and Increase in profttabillty over tbe ten-year period 
la caleulated to be in -,sceas ofS17;530 per farm. When this amount, as represented by the 
shaded area is totaled for all 451 farms for the ten year period, the total is calculated to be just 
over S79.100,000 or $7,910,000 annually. When a common economic multiplier of 4.0 is 
applied to these additional profits a total bu1iness volume ha ese~• of $316,0009000 is 
1aerated npresentfng an annual volume of $31,'000,000. 

One should also remember that this large block of additionu.l net fann income and increased 
business activity came from a group of only 4S 1 fanns which represents only 1.5% of the total 
farms in our state. What might have been possible and what amount might have been generated 
if this group was two or three or ten times larger in number than it really was. 'fen times the 
number of fatms or 15% of our ND farms may have created an additional amount of 
$791.000,000 in net farm. income or a business volume of $3,160,000,000. Is this economic 
development? Would this be good for North Dakota? Would this help to enhance and stabilize 
our rural population and businesses? · 

In North Dakota where we searoh for "Smart Growthn & novemor Hoeven defines it, as a 
combination of ~ucation and economic development, wm.tld this increue in net farm income 
of S79,0009000 or $316,000,000 in busineu volume not rneet that defl.nltion? What other area 
can be credited whh promoting such economic growth and development? It is important to 
remember that the state's contribution to this past ten .. year effort is estimated at $1,000,000 per 
year or approximately $1 Ot000,000 total for the entire period. 

If you think that the smaller group of farms was somehow composed of only high profit type 
fi:lmlS you should be aware that 20% of the farms in this group had an annual profit of a minus 
$13,000 for each year of the ten year period, adding validity to the fact that the sma•t group is a 
very representative sample offann~ and ranches Jooated west of the Red River Valley area and 
across North Dakota. I can personally testify that in the Carrington area program approximately 
25-300/4 of the enrolled farms and ranches have had a negative net farm income over the pa.st ten 
yenrs. 
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What then would an additional $400,000 added to the Governor's proposed increase of $50,000 
do to help Fann Business Management Programs in North Dako~? 

The first priority is to stabilize the programs by providing a state level of funding that will allow 
the programs to operate without the need fo.r Jooal educational dollars. It is imperative that each 
pn.'gl'am be funded at a level of75% of program expenses with enrollee tuition or fees making 
up the l'ffllaining 25%. At this level of fundyng eaoh fuU-thne hiStruotor will work with a full 
compliment of 45 farms with additional efforts put into further planning, cash flow monitoring 
and marketing plans, Some instructors may also work with less fanns but then include additional 
duties with more marketing clubs. 

The second priority would be to establish as a minimum, a one-half time, state-wide coordinator 
position to assist all programs with such areu as ounicuh.un planning, b1structional assistance 
and other tasks as warranted, This position~would also be responsible for working with other 
agricultural agencies within the 'ltate and for coordinating program efforts with other agencies. 
Seeking grants and working with the publfo media would also be dutie11 assigned to this 
individual. Any monies available beyond this priority could be used for opening an additional 
program. 

The third priority, with funding above the additional $400,000 level would be to establish 
additional programs at other sites in North Dakota. Additional progmms would have an annual 
startup cost of $50,000 to $55,000 per year for the first three years. There are several areas of 
the state as well as other Research Extension Centers that may be very suitable places for 
l(108ting present and future :Farm Business Management Education Programs within. A map of 
the present program locations is included with these materials, In viewing the map it is quite 
easy to see several areas within the state that do not have Farm Business Management Programs 
available to them, 

In summary I would point out that it is both the North Dakota farmer or rancher and their 
respective commwuty tb flt stand to benefit from the increased profitability and economic 
development that goes along with the operation of a successful Farm Business Management 
Education Program. The U of MN and NDSU have in the past completed studies documenting 
the improvement in farm profitability numbers associated with years of experience in Farm 
Business Management Education Program-s, 
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n I would llko to close by sharing with you a short letter that was written to me back in May of 
. -•V" 2000 and which I recently came across whon filing other materials, It came &om a family that I 

had the privilege, of working with for fifteen years. It speaks to both goals and accomplishments 
and it reads as follows: 

0 

••I ..... ,. J - ■ P-------••• a ■• ■ IIIP __ ..,. __ 11111 ____________ ......, ........... _ ..... ___ .. ___ __...,.. • ..,.._____________________ JIT ......... 

S-10-00 

St.eve, 

~ for the help you have provided us 1, the past, Our main goal 2S years ago, was to get the 
farm paid for. With your help it came about. · 

Thanks. 
(Name Withheld) 

Committee members, I thank you for this opportunity to provide you with informatiob -
co~ the operation. commitment and accomplishments of the North Dakota Farm Bu"littess 
Management Education Program. Thank you and I welcome your questions and comments. 

Steve Metzger 
Fann Business Management Instructor/Coordinator 
Carrington Research Extension Center 
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Facts About the NO fi'nrm nuslncss Mnnngcment Education Program 

propurcd for thu 

North Ouk of n Senate ApproprluOons Commlttct' 
Fchruary 27, 2003 

by 
Steve Metzger, Carrington North Dakota 

Senate Appropriations Committee - Senator Ray Holmberg, Chaim1an 

My name is Steve Metzger and I am the Fann Business Management Instructor and Coordinator 
for the Carrington Fann Business Management Education program, sponsored by Carrington 
Public Schools but officed at the Carrington Research Extension Center, located just north of 
Carrington. I have been ,n fann business management education full-time for the past eighteen 
years with the previous twelve years of my professional life spent teaching agricultural education 
at Enderlin and Camngton high schools for seven years, with two years spent developing the 
Dickinson State University post-secondary agricultural program and three years spent working in 
agricultural lending. 

The purpose ofmy comments is to seek your support of the present and future Farm 
Business Mana1ement Education Prograrrt ln North Dakota. The Farm Business 
Management Education Program is a goa) .. oriented program of group and individualized 
instruction in business methods; goal setting, business analysis, marketing and several other ~ey 
areas that promote the successful development and continuation of fann and ranch businesses in 
our state. In addition these instructors also serve in approximately two dozen marketing 
clubs, working with Extension personnel and other individuals to deliver high quality club 
oriented marketing education. The North Dakota instructors also serve the state by teaching 
the ":Farm Managentent for ProtW' program for Fann Service Agency bot'rowers when they are 
required to take the two~year program. 

The enrollment oftodafs Fann Business Management Education Programs is made up of6S0 to 
700 producers of all ages, of fanns of all sizes and of fanns of all levels of profitability. Tbls 
vast data base or Information pro ides not only for an In depth business analysis of each 
farm or ranch but also provides many agencies and Institutions~ particularly NDSU with an 
Irreplaceable data base from which both production and economic studies and forecasts 
can be drawn. 

Of the fourteen programs located in North Dakota, now fifteen with the new program to be 
opened at the Langdon Research Extension Center, ten are funded through public schooJ districts 
with th~ balance funded through a comhination of block grants and other funding mechanisms. 
Program enrollees are today paying approximately 40-45% of the cost of the programs with state 
funds responsible for the balance. This cost to the state is approximately $500,000 per year. 

One serious problem that several programs are experiencing today is that the local 
sponsoring educational entities find themselves expending local and hard to find district 
tax dollars to provide educational opportunities for producers in other school districts, In 
my own situation, I currently work with producers in eleven different school districts and eight 
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Cf>untics, These progrums urc no longur ('onlincd to sn1all nr localized m·c11s and 11tU8I IK1 f\mdcd 
ucc:ordingly 01· they may cvcnt.ually disHJ)pcai· from the scu1w. 

Tho quosllon toduy is whnt would uJllltlonul limding beyond thu $50,000 increase proposed by 
the Governor do lbr a progrum such UH this? I would m~k that you tlircct your attention 1n the 
graphic cntltlcd 11Nct furm lncome1 per· F1um1 North Dakota. 11>81 .. 200 t, 

This graphic compares the net fann income of all funns in North Oakota (approximutcly 31,000) 
to the ND Fann Business Manugement Averages Report (45 t limns) which includes only those 
farms in our programs that are located west of the Red River Valley Region. Due to th~ 
uniqueness of crops and Red River Valley agriculture our organization produces a separate 
report for the va11ey area in conjunction with the Minnesota fanns on the east side of the Re~ 
River. In comparison it might be noted that the valley region averaged in excess of $7 t ~000 net 
farm income per year over the four-year period from 1998 through 2001, This is an important 
fact to bear in mind as you review the graph of net fann income comparisons, 

On the graph you win note that the dotted line representing the ND Fann Business Management 
Education Program farms and ranches has exceeded the overall state average net fann income as 
reported by the North Dakota Ag. Statistic Service since the beginning of 1988. The shaded area 
of the graph represents the difference in net fann income for the last ten years front 1991 through 
2001. The average annual difference and increase in profitablllty over the ten .. year period 
is e1lculated to be In excess of $17,530 per farm. When this amount, as represented by the 
shaded area is totaled for all 451 farms for the ten year period, the total is calculated to be just 
over $79,100,000 or $7,910~000 annually. When a common economic multiplier of 4.0 is 
applied to these additional profits a total business volume in excess of $316~000,000 Is 
generated representing an annual volume of $31,6000,000, 

One should also remember that this large block of additional net farm income. and increased 
business activity came from a group of only 451 fanns which represents only 1.5% of the total 
fanns in our state. What might have been possible and what amount might have been generated 
if this group was two or three or ten times larger in number than it really was. Ten times the 
number of fanns or 15% of our ND fanns may have created an additional amount of 
$791,000,000 in net fann income or a business volume of $3,160,000~000. Is this economtc 
development? Would this be good for North Dakota? Would this help to enba11ce and 
stabilize our rural population and businesses? What additional tax dollars might be 
generated by any such increase In profits? 

In North Dakota where we search .for "Smart Growth'' as Governor Hoeven defines it, as a 
combination of education and economic development, would this potential increase in net farm 
income of $79,000,000 or $316,000,000 in business volume not meet that definition? What 
other area can be credited with promoting such economic growth and development? It is 
important to remember that the state's cohtribution to this past ten-year effort ls estimated 
at $500,000 per year or approximately $5,000,000 total for the entire ten year period. 

[f you think that the smaJler group of fanns was somehow composed of onJy high profit type 
fanns you should be aware that 20% of the fnnns in this group had an annual profit of a minus 
$13,000 for each year of the ten year period, adding validity to the fact that the small group is a 
very representative sam1,le of farms and ranches localed west of the Red River Vnlley urea and 
across North Dakota. I cun personally testify that in the Carrington ureu program approx lmately 
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25.30«½, of 1hc cmolh.•d forms und ru1whcs have hml w1 averng,J ncgutivc net form income for tho 
ton Yl.'111 period from 1992-2001. Although the cnrollnwnt in the No1·th l>ukotn Funn Bustnoss 
Munng1.:mcnt fahicl,tion Progrum ruflccts n lesser number of smullor or hobhy typo furms, it Is 
very clcnr thut the avcrugQ protitubility of tho funus enrolled in F,ml\ Business Mnnugomcnt dncs 
incn.la80 ut gl'catcr pace thun lho nvcrngc furm in North Dukolu, 

What then would un additional $400,000 nddecJ to the Governor's proposed increase of $50,000 
do to help Fum1 Business Management P1·ograms in North Dakota? 

The first priorit.y is to stabilize thi, programs by providing a state level of funding that will allow 
the programs to operate without the need for local educational dollars. It Is Imperative that 
each program be funded at a level of 75% or program expenses with 4'nrollee tuition or fees 
making up the remaining 25%. At this level of funding each full-time instructor wiU work 
with a full compliment of 4S fanns with additional efforts put into further planning, cash flow 
monitoring and marketing plans, Some instructors may also work with less farms but then 
include additional duties with more marketing clubs. 

The second priority would be to establish as a minimum, a one-half time state-wide 
cn(I rd in a tor posftiun to assist all programs with such areas as curriculum planning, 
ins\ructlona~ assistance and other tasks as warranted. This position would also be 
responsible for working with other agricultural agencies within the state and for coordinating 
program efforts with other agencies. Seeking grants and working with the publio media would 
also be duties assigned to this individual. Any monies available beyond this priority could be 
used for opening an additional program. 

The third priority; with funding above the additional $400,000 level would be to establish 
additional program~ at other sites in North Dakota, Additional programs would have an 
annual startup cost of $50,000 to $55,000 per year for the first three years. There are several 
areas of the state as well as other Research Extension Centers that may be very suitable places 
for locating present and future Fann Business Management Education Programs within. A map 
of the present program locations is included with these materials. In viewing the map it is quite 
easy to see several areas within the state that do not have Fann Business Management Programs 
available to them. 

In summary I would point out that it is both the North Dakota fanner or rancher and their 
respective community that stand to benefit from the increased profitability and economic 
development that goes along with the operation of a successful Fann Business Management 
Education Program. The U of MN and NDSU have in the past completed studies documenting 
the improvement in fann profitability numbers associated with years of experience in Farm 
Business Management Education Programs. 

I woul<l 'mplore you to give the North Dakota Farm Business Management Education 
Program your attention as it provides a tried and proven method for Increasing the 
profltabiUty and ~ustaina'iility of North Dakota farms and ranches. 

RespectfuHy submitted, 
Steve Metzger, 
Fann Business Management Instructor 
Carrington Research Extension Center and Carrington Public Schools 
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39747 Prtpartd by the Nonh Dakota L.egl1l1Uv1 Counolt 
1taff for Senator Thine 

M1roh 2003 

STUDENT LOAN TRUST FUND BALANCE 
(1979 Bond Resolution) 

• Add 
2003-05 11tlm1ted revenue, 

Total aYttllllble 
L• 

2003-0& v.ntfet, to the gennl fund 
2003-06 other tl(pfndltl,Wff (lndudlno 
admWlkatlve cottl and~ 
otllttanct to tht North Dakota Student 
L01n Guat'antff Agency) 

e,ttmatld bid~. June 30, 2005 $2~.690,0001 

1 Thll ~• refttotl Htlmated revenuea, el(J)enditUI' .. , and 
ending be&atu fof tht 1979 bond rnolutlon only. 

• The 2003-0& ~ fund tr.-nlfert from tht s~ loan 
trult fund c:ot'Mta of $9,000,000 lndudtd In Section 12 of 
Engt()IHd Senate ell No, 2016, $13,258,969 lnduded In 
Section 17 o1 Engroued HouM BM! No, 1003, $11000,000 
lnduded In Sedlon 7 of Engtt)IMd Hoult 8lN No, 1019, 
$3,0001000 Included In section 8 of EngtO(lltd HcMe BUI 
No. 1022, Ind $1,000,000 I~ In pro,c,Nd 
..nendrMfttl to Eng,oued Houle 8"' No. 1020, (Tht 
•~ budQtt rtc:Ommendtd • $9,000,000 "'11ftr to the 
general fund and the•~ of $17,268,969 In Houle 
8'tl No, 1 for her tduc.Uon I 

FUND HISTORY 
Thft 1971 Legislative Ass#3mbly authorized the 

Industrial Commission to acqulre and hofd all unpaid 
government-guaranteed or ref nsured student loans 
and North Dakota student loans belonging to the state 
or any of Its agencies. Al a result, the student loan 
trust fund was created, which enabled the state to sell 
tax-exempt bonds and use the proceeds for 
purchasing student loans made or acquired by the 
Bank of North Dakota. 

The student loan trvat le comprised of funds hefd 
under two general bond resolutlona, The first general 
bond resolution referred to •• the 1979 bond resofu­
tlon lnoludes funds from bonds Issued In 1979, 1988, 
1989, and 1992, The seoond goneral bond resolution 
referred to as the 1996 bond resolution Include& funds 
from bond• lseued In 1998, 1997, 19981 and 2000, All 
lasuancea with bonds ootetandlng are Insured by the 
Ambac tnsuranc:e Corporation, 

Under both of the bond reaolutlone, asaeta may 
only be used for: 

• Purchase of student loans. 
• Payment of debt service to bondhoktera, 
• Providing flnanclal assistance to the North 

Dakota Student Loan Guarantee Agency. 
• Payment. of any rebatt flabUlty to the federal 

govemment. 
• Administration of the student loan tru1Jt fund, 
After all bonds In a general bond resolution have 

matured, been redeemed or defeaaed, and all 
expenses paid, any remaining assets held under the 
general bond resolution would be transferred to the 
Industrial Commission for use at Its discretion, tn 
order to use assets held under the general bond reso­
lution for a purpose other than those stated In the 
general bond resolution, the administrator of the 
student loan trust fund must receive permission from 
the bond Insurer. and the trustee of the bond (Bank of 
North Dakota) would have to certify that sufficient 
reserves remain for bond payments and other related 
program costs, 
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