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2003 HOUSE STANDING COMMITTEE MINUTES 
BILL/RESOLUTION NO. HB 1295 

House Education Committee 

□ Conference Committee 

Hearing Date January 21, 2003 

Ta eNumber Side A SideB Meter# 
1 X 2115~ end ---------t-----2 X 00-1700 

Minutes: Chairman Kelsch opened hearing on HB 1295 

Dan Huffman, Assistant Superintendent of the Fargo School District, See Attached 

Testimony 

What we are asking to develop is a meaningful report that is manageable for us. 

(2640) Mark Lerner, West Fargo School District Business Manager 

we are here today to talk to you about the reporting process for teacher compensation. The green 

handout, is a little different spin to HB1295. What I am proposing you today is to keep much of 

what you have in place, but to make the reporting process much easier. The current reporting 

process has 134 independent pieces of information relating to the salaries and benefits of staff. 

So we are required to break down the infonnation, Initially when we looked at the legislation 

from last session we though it would be 8 or 9 pieces of information. What I am suggesting you 

today is that we try to meld the intent from last session with HB1295. In the ai-n.endments in 

front of you we are suggesting we should continue to collect some of this infonnation, Example: 

collecting total compensation for summer school, total compensation for extended days. Those 

/ 
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were in the last sessions bill. 'Ne are also suggesting that other compensation pay be collected, 

However, instead of breaking it down into 40 pieces of individual information, reported as a a 

total. We can recognize the need to reduce the reporting burden to make it easier for school 

districts to comply. 

Handout - a sample of a report with the reduced size, compared it to a ream of paper for 

Department of Public Instruction report. 

(3320) Rep. Haas On this handout that you gave us, the other benefit category includes what? 

Lemer: unemployment tax, Workers compensation, disability insurance, life insurance, vision, 

dental, social security tax, other benefits. 

Chairman Kelsch: I really appreciate the information that we received. When I saw the report, 

I found it to be a valuable tool. You complaii'.ed about all the work that you had to do and still 

have time to do this report. 

Lerner: If I had 15 min this summer working on this report, and then summarized to get that 

report you would have not heard from me. 

Chairman Kelsch The question is once you have that report, and you have it all imputed, most 

of the things stay the same and if something changes during the year the majority is there. 

Lemer the process is the same each year. This report is not what they have been hired to do, this 

is the actual total compensation. Next year I will have to do the same, extract the information out 

of the payroll system, all changes have to reflect in this report. 

You can't get this report from the Department of Public Instruction system. I had to develop this 

report from a record writing tool so that I could get it in a way that made sense to me. So I won't 

\ have to red\, this that is correct, but the Department of Public Instruction report will have to be. 
-._./ 
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(3888) Rep, Sltte One piece of infonnation missing on the green sheet is the FTE'/ 

Lemer: you are correct and that could be put in. 

OPPOSITION: 

Dr, Kermit Lfndst.~ om, Chairman of the ND Education Fact Finding Commission 

See Attached Testimony 

Rep, Hawken: What infonnation do you need that is not on this schedule? ( held up the one the 

Lerner handed out) 

Lindstrom: I have not seen that report. (passed to him) It might work But I think you need to be 

v ~ careful here. there is stuff going on out there in the fringe benefit world that is remarkable. 

We have double systems of retirement, very unique health systems, and if you pay for the wrong 

one you will never know about it. I think the Chainnan Kelsch makes a good point, we have got 

the system in place, why not keep it for awhile. I think this business about worrying whether or 

not people who are paid to work have to work, is not very important. 

Rep Hawken: So when you have done your fact finding, then you get on each school <listricts 

144 cells. The problem is it can't be printed. So if you wanted to know my salary as a teacher, it 

can not be printed, because it doesn't fit on the reporting thing. Whereas if you had something 

like this would give you information you could use. 

Lindstrom: Perhaps. But I still would do what I continue to do is visit the folks at Department 

of Public Instruction to collect infonnation prior to going into the fact finding mission, 

Rep Hawken: Hypothetically, would you do a fact finding in West Fargo. Do you not have the 

ability to look at exactly what they pay in benefits. Is that something that is available? 
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Lindstrom: Yes it is available, ..iut they are sometimes very reluctant about giving it. The other 

thing that we never know, prior to this bill, was what happened after we left. This bill will now 

tell you year by year if our decisions made any sense. 

Rep. Hawken: I think we are talking about apples and oranges. 

Chairman Kelsch When you go on fact finding, didn't you go in a copy of just the school 

district infonnation. 

Llndstrom:(5042) Prior to any fact findiug hearing, I have a visit with Department of Public 

Instruction, finance division, I request considerable more data then what is here. But this base 

data, may need a little fixing up, but let us not go back to the system where everybody was in the 

dark. That is just not good business, You have to have facts and reliable information in order to 

.~ make decisions. Proceed with this cautiously. Lvok hard at. what needs to be changed, I think 

you are gutting to much of it. 

(5215) Dr. David Arson, Dep1rtment of Public Instruction, See Attached Testimony. 

I would like to address a couple of comments made to clarify at the end of this presentation. 

Refereed to page 2, yes there is a lot of the data cells, But if it doesn't apply, don't fill it out. 

I would like to address a question that Rep, Haas brought up regarding benefits. What I found 

was other benefit category had a lot of administrator annuities stuck in there. Every one of these 

cells were occupied with numbers when the filed report was put together. By the way January 2, 

a little less than two weeks ago, I have not yet had a chance to put it on the web for public access. 

It should be available within the next two weeks. The second page that l handed out, I used with 

the group that assisted me. I would like to point out that the law, c. and f. was an.y other and to 

\ itemize it. That is what I tried to give you. If you look at the report it was not put together 
~ 
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arbitrarily. Wo followed very closely with the TFFR reporting by districts currently, and the top 

category is compensation, TFFR retirement, TFFR non reportable. Because retirement is not 

paid on. The items on the bottom cnme right out of the TFFR handbook. If I may, I would like 

to talk about a couple of iten1 to clear them up. In part of the preparation I did speak with 

Software Unlimited RBA. If the school district has a contract they provide any changes to 

accommodate data requirements Department of I•ublic Instruction provides at no charge. Black 

Mountain of MT, business soft ware to school districts. When we proceeded, we offered a 

download process, so that when a school district or anybody, access the report they may 

download a spreadsheet to access the infonnation. They can cut and manipulate the data. To 

have an exportable version that allows you to go through the data and look inside it to see what is 

there. Was my option. Why? Planning. Any one can export information, teachers, school 

boards, administrators have now called me to get infonnation for n~gotiations. 

(6000) Software comments. I put the report out there on July 1, If they pushed the right button, it 

would have rolled all that information out. And they would have just been able to enter it in. 

Next year as the software is updated, they just punch the button to a spreadsheet and they enter 

the information. 

Rep. Sltte : Do they all have this software that makes it this easy? 

Larson: I was told of 220 districts, approx. 150 districts have RDA Software. at no cost if they 

have a contract. 

Chairman Kelsch What about the fiscal note? 

Larson: That is the cost to w1do what is in place. We currently have an online recording system, 

. ..._) which allows districts to go online to enter reports. 
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Flip tape 

Rep. Hawken: Obviously there is a communication problem, because if it were that easy I don't 

believe we would have people here trying to change this. I dcn't think anyone doesn't want to 

report, I totally agree with you that we need information. But you keep mentioning cut and paste. 

Isn't that what you are saying is easy, would it not make sense to have all the business managers 

come in and show them how to punch that button so that they can get a report that you can use. 

Larson: I agree and that is why last summer I spent a whole week traveling the state to do 

training. To address concerns of business managers and to provide the training. And To discuss 

these very issues to allow them to question me how this was done and I did it to show them on 

line, the exports and they cut and paste data. Done between August 10-16,2002. 

Rep. Hawken: So now they can all print a report that gives them all of this information? 

Larson: Yes but, it gives them one step further, rather than just a paper, they can select data, and 

put it in a report they want. 

Rep. Hawken: Can they get a single page or a couple pages exactly what is on this form, by just 

pressing a button. 

Larson: For an entire district. Yes. 

Chairman Kelsch Because each of the cell add up, condensing them down? 

Larson: Yes. 

Rep. Jon Nelson 150 some school districts that are part of the contract 

La:son: Between 150-170 that is my understanding. 

Rep. Jon Nelson Why is there a lag between total compliance. 
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Larson: the contractors told me that they require 1 year to put all the changes in place to export 

the data. We went on line July 1, and report was due on September 11. So the year will be up 

this fall. 

Rep. Jon Nelson So you would anticipate then by this faU, that all schools would comply. 

Lal'Son: I would hope so they are a11 paying for it in their contract. 

Rep. Jon Nelson So one of the reasons why a school district would choose not to take part in this 

is because would not have enough staff or burdensome to them? 

Larson: I would think the same thing, however I spend a lot of time on the phone helping people 

through this process, guiding them. 

Rep. Mueller Have you looked at the report the Lerner presented. 

Larson: No I have not. 

Rep. Mueller It might be worthwhile to take a look at that and make some comparisons. To 

make some detenninations as how significance might be lost in that kind of reporting form? 

I ~rson: What I went through putting this together. I did have an ahoc advisory committee 

helping me on this. Think it would generalize and an realizinp that there were 220 districts no 

two alike. And what would I want if I was in your chair on ac1.ountability. And that was the way 

I approached this. And I did my best to put those data cells together. What did I find. That we 

have multiple people doing multiple jobs, sharing positions between school districts, 

administrators are not just administrators or vise versa. How do you account for that. I had to 

develon a process. I couldn't generalize, a lot of information would be lost. 

Rep. Williams There are approx. 220 districts, how many participate. I'm just curious if some 

chose not to participate. If there is a communication problems and they chose not to participate. 
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Larson: At the sites we trained at plus business managers conference in Minot, School board 

association in Dickinson the number is over 900 people to 1000. 

Rep. Wllllams I'm asking about the districts, not the number uf people. 

Larson: no, I don't have that information. 

Nancy Sand, NDEA 

I'm in opposition for the exclusion of administration information. I don't understand why they 

are being exempt. I have not seen the suggested amendments. 

Compensation colleztion. NDEA and the School Board Association for years cooperated on the 

annual salary and benefits survey. Gave the information to business managers. When the 

legislature last session put the particular plan into place, I though oh good that is going to save 

me lots of hours. It didn't. I was not able to get the information. It doesn't mean that we can't 

change the historical reporting. But I don't have access to them, So consequently I have sent out 

two our local association asking their business managers to help us complete another salary and 

benefit~ survey. I have mixed feeling about the detail required. No matter who collects the 

information, we all want to collect it our own way. The particular collection has not helped me 

in anyway. 

Rep. Haas Dr. Larson said that this is available on the web, don't you have access to that? 

Sand: You have to have a password for it. 

Larson: It will be on the web in 2 weeks. Then you can download a spreadsheet that will give 

you direct access to the infonnation. 

Rep. Haas Can you manipulate that data before you downloa~ it. 

Larson: yes you can 

The mlcrogrophfc Images on this film ere eccurAte reproductfons of records delivered to Modern Informetlon systems for mfcroftlmlng and 
were filmed In the regular course of busftiess. The photographfc process m<!ets standards of the Amerfcan National standards Jnstttute 
(ANSI) for archival microfilm, NOTICE= tf the filmed fmage ab,ove fs less legfble then this Notfce, ft fs due to the quality of tht 

docum,nt being ftlmod, ~ CbsJ. 'N ~ 1 
__ / l to, 1C LC 
O~'s Signature ,..,, 

' 
·,i 

..J 



r 

I 

I 

L 

Page9 
House Education Committee 
Bill/Resolution Number HB 1295 
Hearing Date January 21, 2003 

Rep. Sitte (to Larson) If it is as easy as training, can you sit down with Lerner and come back in 

an hour.? 

Larson: It is a tall order for today, I'm not sure what their contractor will come up with as an 

interface, 

Chairman Kelsch A subcommittee to work on this will be Rep. Hawken, Vice Chair Johnson 

Rep. Mueller. To work with Dr. Lindstrom, Lerner, Dr. Larson and come up with a solution that 

meets everyone's needs. Also there will need to be a new fiscal note. 

Close (1700) 
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2003 HOUSE STANDING COMMITTEE MINUTES 
BILL/RESOLUTION NO. HB 1295 

House Education Committee 

□ Conference Committee 

Hearing Date January 22, 2003 

Ta eNumber Side A SideB 
1 X 

Minutes: Chairman Kelsch called for committee work on HB 1295 

Meter# 
1360-3500 

Rep Hawken: presented the amendment to the committee to think about this before it is voted on 

next week. 

I~' 
There are two major changes: the report that is cWTently requested has four different categories 

for each item. That is where we ran into the problem, the one column going down are 

; ,_, 

I Day, FTE, salary- CO-curriculum salary, extended teacher contract salary, summer-other, benefit 

package- teacher retirement, health, ss, vision, dental, life insurance, long-tenn disability, 

annuity, and other. 

Other could include if they are given a car, very few items fall into this other location. 

Rep. H~as you left the administrative in, right/ 

Hawken: yes 

Rep. Jon Nelson They are part of the process? 

Chairman Kelsch yes, the original to them out the amendment put them back in. 

Rep. Haas Are they separate from teachers? 
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Hawken: You can sort lfyou want to 

Rep. Jon Nelson Are they coded differently? 

Rep. Haas: Page 2/3. It doesn't nave a code in there because it was deleted, class code, need to 

go back in. 

Chairman Kelsch definition of the administrators, add class code for administrator, page 2, line 

17 defines with no codes but the teachers have codes. 

Rep. Haas the MISO3 codes 

Rep. Hunskor Hawkens in visiting with superintendents they talk about the duplication with this 

and the MlS03 report. 

Rep. Hawken: we did discuss this, It is actually three reports also the claim report for this bi11. 

Down the line they think perhaps, there is some kind of DAC system that will pull all this 

infonnation together. We did talk about it, at this point it can't be, but in the future the hope is to 

bring it all together. 

Chairman Kelsch three reports on line 

Hawken: If this happens, then there ability to do a little more of that increases greatly. 

Rep. Williams How much is this going to cut down? 

Hawkens: about¾ of the amount of time/effort. 

Rep. Williams When they got together with you, how difficult was it to mesh these tow reports. 

Rep. Hawken: referee/ compromised and hopefully we have it solved. 

Chairmim Kelsch the issue here should be, we requested the information, and Department of 

Public Instruction took it to the nth degree. They created 144 cells of infonnation and now down 

to 15/16 cells. 
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Rep. Wllllams Ho: efully in the future Department of Public Instruction works closer with locals 

and legislature to do this. This is not productive, Then need to talk with the groups before you 

impact the group. 

Chairman Kelsch Department of Public Instruction over interprets what we asked for them to 

do 

Hawken: It is done. 

Rep. Jon Nelson This is more than one occurrence, we need to make our requests more specific. 

Rep. Mueller Comment about the rep011. The report that we had was 144 cells, we are having 

96% of the infonnation reported in 8 categories, what did you need the other 100 and some for. 

With 15/16 we certainly should be covering the lion's share ll f infonnation. 

Rep. Sltte A feeling that I have had growing inside. As we look at NCLB, we need to consider 

another view. We have not yet looked at the overall umbrella and I don't know if there is another 

association's booklet out there that we could view. 

Rep. Haas Dr. Matthew's gave us an great objective overview the other day. 

Chairman Kelsch We have only a couple of the bills, the senate has some. 

Chainnan Kelsch Thank you to the subcommittee. This was an emotional sitl iation that we now 

have a workable compromise. I know that both of those bills were very emotionally and it was 

difficult to throw you into that but I also felt that you would be able to work through it. We need 

to work with our counterparts in the senate so that since we went through all this extra effort, 

they don't undo it. End of committee work. 
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BILI./RESOLUTION NO. HB 1295 

House Education Committee 

□ Conference Committee 

Hearing Date February 3, 2003 

Ta eNumber Side A Side B ----'----
2 X 

Minutes: Chairman Kelsch opened HB 1295 committee work. 

Meter# 
4871-5930 

Rep Hawken: Introduced amendments and reviewed. It does two things, it changes the number 

that will be returned by the school districts. And it adds the classification for administrators. 

Reft. Jon Nelson A new fiscal note? 

Rep Hawken: It will be able to be handled within the department. 

Rep Hawken: I did share this with the Senate and a number of Supmntendents. 

Chairman Kelsch The way this is written you still have to identify each teacher separatf'ly, line 

by line in each category. 

Rep Hawken moved to accept the amendments, Rep. Jon Nelson second 

Rep. Mueller Part of this says on page 2 #4, Was a concern to some. 

Passed by voice vote on 30515.0101 amendment 

Rep. Mueller motioned a DO PASS as amended, Vice Chair Johnson seconded, Passed 14-0-0, 

Carrier will be Hawken. 

Closed work on 1295. 
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Amendment to: HB 1295 

FISCAL NOTE 
Requested by Legislative Council 

04/17/2003 

1A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to 
fl di I I d ri i . d cl un ng eves an ai,f?_rol) at ons antlcI1Jafe un or current law. 

2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 
General Other Funds General Other Funds General Other Funds 

Fund Fund Fund 
Revenues $0 $0 $( $C $C $0 
Expenditures $0 $0 $10,90( $0 $0 $0 
Appropriations $( $0 $C $0 $0 $0 

1B. County, cltv. and school district fiscal effect: ldentlfv the fiscal effect on the am:,ror:,rlate r:,ol/tlcal subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

School School School 
Counties Cities Districts Counties Cities Districts Counties Cities Districts 

$C $0 $C $0 $0 $0 $C $C 

2. Narrative: Identify the aspects of the measure which cause fiscal Impact and Include any comments relevant to 
your analysis. 

The original development contract cost for thA Employee Compensation Report with Nexus Innovations, Inc., 
February 15, 2002, was $18,800.00. This Included complete web-enabling Interface that allows several hundred 
simultaneous users to access and submit electronic reports to NDDPI, dynamlcally created screen, establlahlng 
connectivity with the NDDPI Online Reporting System (ORS) web pages and design a Export/Import (down and up 
loadable spreadsheet) user Interface, 90--day programming warranty and technical consultation for programming 
changes. 

$0 

To comply with the amendment to HB 1295, NDDPI estimates software re-programming costs of the existing Online 
Reporting System Employee Compensation Report of $9,400.00. This would Include contractor provided 
re-programming of existing web-based onllne reporting software as described below, Export/Import Comma 
Separated Value user spreadsheet Interface, warranty and technical assistance (NDDPI staff can not accomplish the 
required work). 

System Description: The NDDP1 Online Reporting System (ORfj) Is a 3-tler Enterprise Level Data Collection system 
designed to accomodate several hundred electronic users slmultaneously. 

Tier One Software: Microsoft Active Server Pages. 

Tier Two Software: Visual Basic 6.DLL Is running within Microsoft COM Plus along with Windows 2000, Running 
verifications and validations. 

Tier Thre,=i Software: Sequel 2000 Server Data Base. 

An additional $1,500 wlll be required for telephone, postage, travel, and training expenses for school district, special 
educ0Uon unit, and vo-tech center staff training statewide prior to the 2003-200 4 and 2004-2005 s· ,1001 years 
beginning. 

3. State flscal effect detalt: For Information shown under state fiscal effect In 1A, please: 
A. Revenues: Explain the revenue amounts, Provide detail, when appropriate, for each revenue type and 

...._.; fund affected and any amounts Included In the executive budget. 

....... _______ _ 
;~:~:~l!R!::\~:7s~~;t£,:i~~::f •1;~~~:·rf.~:J~~£t£i;:~:::~tr~f.00:!f 7l%:;?~i i :::~:■t:::~~~~; !~:IT·~~ 
docunent being filmed. 

Date 
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B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line 
Item, and fund affected and the number of FTE positions affected. 

C. Appropriations: Explain the Flpproprlatlon amounts. Provide detail, Wh9n appropriate, of th9 effect on 
the biennial appropriation for each agency and fund affected and any amounts Included In the exec1Jtlve 
budget. Indicate the relationship between the amounts shown for expenditures and appropriations. 

Name: David Larson Agency: Publlc lnstr1Jctlon 
Phone Number: 328-2371 Date Prepared: 04/17/2003 

. -------·-----·- ·-·· ------- - ---- ·--·--- · · ·· tlon s stems for mfcroftlmfng and 
oductlons of records del fvered to Modern lnforma, N ytional standards lnstftute 

The mtcrograph1'1 fmageslon this fll:fsi:ar~~~~teTl~=p~otographtc process meets ~btland:~ds :i,:h:
0
~; cf; 1: due to the quality of the 

were filmed in the regu ar coure~ TICE• It tho filmed Image abpve le less leg, e en , 
(ANSI) for archival mtcroftlm, O • _ ~ l 1 /__a j!,) ;;i__ 
doel.1118nt betng f I lmed, ~ -b <s C . ,'D 

Lr'>._ I lL Date 
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Amendment to: HB 1295 

FISCAL NOTE 
Requested by Leglslatlve Councll 

04/03/2003 

1 A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations comparod to 
~ di I I d ri ti ti - t d d t I un na eves an aooroD a ons an 01.,1_"; e un er curren aw. 

2001-2003 Biennium 2003-2005 Bf ennf um 2005-2007 Biennium 
Genoral Other Funds General other Funds General Other Funds 

Fund Fund Fund 
Revenues $0 $0 $0 $C $C $0 

Expenditures $0 $0 $10,900 $C $0 $0 

~proprlatlons $0 $0 $0 $C $0 $0 -
1B. County, city, and school district ff&c1!9~ffect: ldentlfv the fiscal effect on the aoorof)r/ate DO/It/cal subdivision. 

2001-2003 Blannf um 2003-2005 Biennium 2005-2007 Blennl um 
School School School 

Counties Cities Districts Counties Cities Districts Countleu Cities Districts 
$0 $C $0 $0 $0 $0 $0 $C 

2. Klam,tlva: Identify the aspects of the measure which cause fiscal lmµact and Include any comments relevant to 
your amll ys/s. 

The orlglnal development contract cost for the Employee Compensation Report with Nexus Innovations, Inc., 
February 15, 2002, was $18,800.00, This lnclud(;ld complete web-enabling Interface that allows several hundred 
simultaneous users to acceos and submit electronic reports to NDDPI, iynamlcally created screen, establlshlng 
connectivity with the NDDPI Online Reporting System (ORS) web pages and design a Export/Import (down and up 
loadable spreadsheet) user Interface, 90--day programming warranty and technical consultation for programming 
changes. 

$0 

To comply with thr~ amendment to HB 1295, NDDPI estimates software re-programming costs of the existing Online 
Reporting System Employee Compensation Report of $9,400.00. This would Include contractor provided 
re-programming of existing web-based onllne reporting software as described below, Export/Import Comma 
Separated Value usiar spreadsheet Interface, warranty and technical assistance (NDDPI t>laff can not accomplish the 
required work), 

System Description: The NDDPI Online Reporting System (ORS) Is a 3-tier Enterprise Level Data Collection system 
designed to accomodate several hundred electronic users slmultaneously. 

Tier One Software: Microsoft Active Server Pages, 

Tier Two Software: Visual Basic 6.DLL Is running within Microsoft COM Plus along with Windows 2000. Running 
verifications and valldatlons. 

Tier Three Software: Sequel 2000 Server Data Base. 

An additional $1,500 wlll be required for telephone, postage, travel, and training expenses for school dlslrlct, special 
education unit, and vo-tech center staff tral ning statewide prior to the 2003 .. 2004 and 2004-2005 school years 
beginning, 

3. State ff seal effect detall: For Information shown under state fl,{]ca/ effect In 1A, please: 
A. Revenues: Explain the revenue amountr nrovlde detall, when appropriate, for each revenue type and 

fund affected and any amoun1s Included In 1, . .., executive budget, 

I 
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B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, l/n9 
Item, and fund affectE1d and the number of FTE positions affected. 

C. Appropriations: Explain the appropriation amounts. Provide deta/1, when appropriate, of the effect on 
the biennial appropriation for oaoh agency and fund affected and any amounts Included In the executive 
budget. Indicate the relationship between the amounts shown for expenditures and appropriations. 

Name: Dave Larson !Agency: Public Instruction :I 
Phone Number: 328-2371 Date Pre arftd: 04/03/2003 1------___ ____.__---..L.--___ _ 

J 

J 
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Amendment to: HB 1295 

FISCAL NOTE 
Requested by Leglalatlve Council 

02/06/2003 

1A. State flscal effect: ld9ntlfy th9 state fiscal effect and the fiscal effect on agency appropriations compared to 
~ dl I I d rl ti I d un na eves an aDDrDP1 a ons antlctnate under current law. 

2001-2003 Biennium 2003•2005 B!ennlum 2005-2007 Biennium 
General Other Funds General Other Funds General OtherFundb 

Fund Fund Fund 
Revenues $0 $0 $0 $0 $0 $0 
Expenditures $0 $0 $H'l.&OC $0 $0 $0 
Appropriations $0 $0 $0 $0 $0 $0 

1 B. County, city, and school district flscal effect: Identify the .!Jscal effect on the tJJJnroprlate po/It/cal subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

School School School 
Countlaa CIU11s Districts Counties Cities Districts Counties Cities Districts 

$0 $C $C $0 $0 $0 $C $C 

2. Narrative: ldentll:1 ~; 10 aspects of the measure which cause fiscal Impact and Include any comments relevant to 
your analysis. 

The original development contract cost for the Employee Compensation Report with Nexus Innovations, Inc., 
February 151 2002, was $18,800.00. This Included complete web-enabling Interface that allows several hundred 
simultaneous users to access and submit electronic reports to NDDPI, dynamically created screen, establishing 
connACtlvity with the NDDPI Online Reporting System (ORS) web pages and design a Export/Import (down and up 
loadable spreadsheet) user Interface, 90-day programming warranty and technical conr.ultatlon for programming 
changes, 

$0, 

To comply with the amendment to HB 1295, NDDPI estimates software reuprogrammlng costs of the existing Online 
Reporting System Employee Compensation Report of $9,400.00. This would include contractor provided 
re-programmlr ·~ of existing web-based onllne reporting software as described below, El<port/lmport Comma 
Separateu Value user spreadsheet Interface, warranty and technical assistance (NDDPI staff can not accomplish the 
required work). 

System Description: The NDDPI Online Reporting System (ORS) Is a 3-tier Enterprise Level Data Collection system 
designed to accomodate s~veral hundred electronic users slmultaneou&ly. 

Tier One Software: Microsoft Ar.tlve Server Pages. 

Tier Two Software: Visual Basic 6.DLL Is running within Microsoft COM Plus along with Windows 2000, Running 
verifications and valldatlons, 

Tier Three Software: Sequel 2000 Server Data Base. 

An additional $1 1500 wUI be required for telephone, postage, travel, and training expenses for school district, special 
education unit, and vo-tech center staff training statewide prior to the 2003-2004 and 2004-2005 school years 
beginning. 

3. State fiscal gffect detall; For lnfom1atlon shown under state flsoal effect In 1A, please: 
A. Revenues: Explain the revenue amounts. P,ovlde detall, when appropriate, for each revenue type and 

fund affected and any amounts lncludod In the executive bud,1et. 

.. ...... . . ... -- --·· .. d delivered to Modern lr1formatfon Systems for mlcrofflmfng and 
The mfcrographlc Images on this film are accurate hep~~tto~1°f r~~~~ssmeets standards of the American National Stendarda Institute 
were filmed fn the r,,,guler course of but1nefss,h Tff~~ tC::eae a~!: Ira teas legible than this Notice, It h due to tho qual tty of the 
(ANSI) for archlvil microfilm, NOTICE1 I t e , 
doclrllBnt being filmed, l/ J ~- , ~ l /0/~ /I.) ;A 

')1 LL Date 
.,,, 
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B. Expenditures: Explain the expendfture amounts. Provide rleta/1, when appropriate, for each agency, line 
Item, and fund affected and the number of FTE positions affActed. 

C. Appropriations: Explain the appropriation amounts. F-1ruvide detsll, when ;::1pproprlate, of the effect on 
the biennial appropriation for each agency and fund affected and any amounts Included In the executive 
budget. Indicate the ralatlonshlp between the amounts shown for expendltums ,md appropriations. 

Name: David I.arson j.Agency: Public Instruction 
Phone Number: 328-2371 \Date Prepared: 02/07/2003 

The mlcrographlc l1118ges on this film are accurate reproductions of records delivered to Modern rnformatfon Systems for mfcroff lmfng and 
were filmed tn the regular eourse of business, The rt,otographfc rrocess lllC!ets standards of the American National Standards lrmtltutt 
(AMSt) for archival microfilm, NOTICE: If the filmed fmage ab.ove is less legible than thfs Notice, ft ts due to the quality of the 

-~+~ :ti 0 khLLl IQL~/t)~ 
docunent being ff lmed, ~ ~ r:3, I. l 

~9 Signature ;,I. '-v Dote J 



REVISION 

Bill/Resolution No.: HB 1295 

FISCAL NOTE 
Requested by LeglslatJve Council 

01/23/2003 

1A. State fiscal effect: Identify the stato fiscal effect and the fiscal effect on agency appropriations compared to 
fi di I I d f I I d 1m ng aves an aooropr, at ons ant cloate under current law. 

2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 
General Other Funds General Other Funds General Other Funds 

Fund Fund Fund 
Revenues $0 $0 $C $C $C $0 
Expenditures $0 $0 $25,OOC $G $G $0 
Approprf atlons $0 $C $C $0 $C $0 

1 B. Countv, cltv, and school district fiscal effect: Identify the flt;cal effect on the ap£!.ro£!.rlate political subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

School School School 
Counties Cities Districts Counties Cities Districts CountlH Cities Districts 

$() $C $() $C $C $0 $0 $0 

2. Narrative: Identify the aspects of the measure which cause fiscal Impact and Include any comments relevant to 
your analysis. 

$0 

Existing software re-programming contract cost of $23,500 associated with the re-design of the Department of Public Instruction's 
Online Reporting System (ORS) to comply with the bill. Costs would include contractor provided re-programming of existing 
web-based online report software, a 90-day programming warranty, and technical consultation for programming changes. An 
additional $1,500 will be required for assocfated staff telephone, postage, tmvel, and training expenses prior to the 2003-2004 and 
2004-2005 school years beginning. 

3. State fiscal effect detail: For Information shown under state fiscal effect in 1A, please: 
A. Revenues: Explain the revenue amounts. Provide deta/1, when appropriate, for oach revenue type and 

fund affected and any amounts Included In the executive budget. 

B. Expenditures: Explain the expenditure amounts. Provide uetall, when appropriate, for each agency, lino 
Item, and fund affected and the number of FTE po-:itions affected. 

C. Appropriations: Explain the appropriation amounts. Provide data/I, when appropriate, of the effect on 
the biennial appropriation for each agency and fund affected and any amounts Included In the executive 
budget. Indicate the relationship between the amounts shown for expenditures and appropriations. 

!Name: David Larson Agencv: Public Instruction 
l~P..:.:.;ho.;...n..:.:.;e_N_u_m_be_r: ____ 3 ..... 28-----23.,.....7~1 ~------+D...3a~t,-P....Jr:...e-pa-r-ed_:_ 01/16/2003 

The mfcrographfc images on this film are accurate reproductions of records delivered to Modern Information sys,tems for ~crdfl:mi~ta~ld 
wer$ filmed fn the regular course of business. The photogrBphlc process meets standards of the American Nat,onal Sta ar 8 ns u e 
(ANSI) for archival microfilm, NOTlCE: If the filmed Image obpve Is less legible than this Notice, It fs due to the quality of the 
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REVISION 

B111/Resolutlon No.: HB 1295 

FISCAL NOTE 
Requested by Legislative Council 

01/23/2003 

1A. State flscal effect: Identify tile state fiscal effect and the fiscal effect on agency appropriations compared to 
fi di I I d I I I un ng eves an appropr, at ons antlctoated under cun-ent law. 

2001-2003 Biennium 2003-2005 Blonnlum 2005-2007 Biennium 
General Other Funds General Other Funds General Other Funds 

Fund Fund Fund 
Revenues $0 $0 $C $0 $0 $0 
Expenditures $C $C $C $0 $0 $0 
Appropriations $C $C $C $C $0 $0 

1B. Countv, cltv, and school district fiscal effect: Identify the fiscal effect on the appropriate pofltlcal subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

I School School School 
Counties Cities Districts Counties Cities Districts Counties Cities Districts 

$0 $( $( $( $( $( $( $( 

2. Narrative: Identify the aspects of the measure which cause fiscal impact and Include any comments relevant to 
your analysis. 

$0 

Existing software re-programming contract cost of $23,500 associated with the re-design of the Department of Public Instruction's 
Online Reporting System (ORS) to comply with the bill. Costs would include contractor provided re-programming of existing 
web-based online report software, a 90-day programming warranty, and technical consultation for programming changes. An 
additional $1,500 will be required for associated staff telephone, postage, travel, and training expenses prior to the 2003-2004 and 
2004-2005 school years beginning. 

3. State fiscal effect detail: For Information shown under state fiscal effect In 1A, please: 
A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and 

fund affected and any amounts Included in the executive budget 

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line 
Item, and fund affected and the number of FTE positions affected. 

C. Appropriations: Explain the appropriation amounts. Provide deta/1, when appropriate, of the effect on 
the blonnlal appropriation for each agency and fund affected and any amounts Included In the executive 
budget. Indicate the relationship between the amounts shown for expenditures and appropriations. 

Na,me: David Larson Agency: Public Instruction 
Phone Number: 328-2371 Data Prepared: 01/16/2003 

-·---···· .. . ....... -----···-- -·-· d deli . ed.to Modern Information systems tor mlcrofHmtng end 
The m1crogrephlc images on this film are accurate repphroductiophnsiof recor s etsv!~ondards of the American National standerdo Institute 
were 11 lmed tn the regular course of businessh, Tfh1elmJtt°grgae a~!:ot:si9e::: legible than this Notice, It Is due to the qual tty of the 
(ANSl) for archival microfilm, NOTICE, If t e ma , 
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BIII/ResoluUon No.: HB 1295 

FISCAL NOTE 
Requested by Legislative Council 

01/14/2003 

1A. State fiscal effect: Identify the state flscsf effect and the fiscal effect on ar,1ency appropriations compared to 
~ di I J d rl I ti I t d d un ng eves an anvrop at ons an ct pa e un er cu"ent law. 

2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 
Genoral other Funds General Other Funds General Other Funds 

Fund Fund Fund 
Revenues $0 $C $25,000 $C $( $0 
Expenditures $0 $( $25,00{1 $C $C $0 
Appropriations $( $q ${ $0 $0 $0 

1 B. Coun , cl , and school district fiscal effect: /dent/ the fiscal effect on the a ro rlate lit/ca/ subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

School School School 
Counties Cities Districts Counties Cities Districts Counties Cities Districts 

t-----:$,-,+-----::,$-t----e-$-1----....,,..$ -+-----$~ $ $ $ $0 
---'-~----'------'-''-----' 

2. Narrative: /demit;· the aspects of the measure which cause fiscal impact and Include any comments relevant to 
your analysis. 

j'~ Existing software re-programming contract cost of $23,500 associated with the re-design of the Department of Public Instruction's 
,_) Online Reporting System (ORS) to comply with the bill. Costs would include contractor provided re-programming of existing 

web-based online report software, a 90-day programming warranty, and technical consultation for programming changes. An 
additional $1,500 will be required for associated stafftelephono, postage, travel, and training expenses prior to the 2003-2004 and 
2004-2005 school years beginning . 

..:S. State fiscal effect detail: For Jnfonnatlon shown under state fiscal effect in 1A, please: 
A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and 

fund affected and any amounts included In the executive budget. 

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line 
item, and fund affected and the number of FTE positions affected. 

C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, of the effect on 
the biennial appropriation for each agency and fund affected and any amounts Included In the executive 
budget. Indicate the refatlonshlp between the amounts shown for expenditures and appropriations. 

Name: David Larson jAgency: Public Instruction 
!Date Prepared: ......._ __________________ __.__ Phone Number: 01/16/2003 

The mfcroarephfc Images on this film aro accurate reproductions of records delivered to Modern Information systen-.s for mfcrofllmlng and 
were filmed In the regular course of business. The photographic process meets standards of the American Natfonal Standards Institute 
(ANSI) for archlv~l microfilm. NOTICE: If the filmed Image abpve is less legfble than this Notice, ft fs due to the quality of the 
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30515.0101 
Tltlo.0200 

Prepared by the Legislative Council staff for ~~/3/or 
Representative Hawken ;). .., 

January 29, 2003 J r,(; _.., 

HOUSE AMENDMENTS TO HOUSE BILL NO. 1295 EDU 2-04-03 

Pago 1, line 8, overstrike "the followlng Information" 

Page 1, line 9, after "to" Insert "each teacher and class of". remove the overstrike over "6fl8 
with ,eaJ3oot te" and Insert Immediately thereafter "each administrator and class of", and 
remove the overstrike over "aeffilnlatfat8f8" and Insert Immediately thereafter "J the total 
amount paid or provided as" 

Page 1, llne 1 o, overstrike "a. The total amount of", remove "salaries paid to teachers", and 
overstrike the period 

Page 1, line 11, overstrike "b. The total amount of compensation" 

Page 1, line 12, remove "paid to or provided to teachers for duties beyond" 

Page 1, remove llne 13 

Page 1, llne 14, remove "subdivision b of subsection 4" and overstrike the period 

Page 1, llne 15, overstrike "c." 

Page 1, llne 23, remove "The total amount of benefits paid tQ" 

-·~ Page 1, line 24, remove "teachers." 
. __ ,,. 

BOUSE AHERDMERTS TO BB 1295 EDU 2-04-03 
Page 2, replace lines 1 through 3 with: 

"L Base salary. 

b. Compensation for an extended contract 

~ Q..ompensatlon for cocurrlcular activities. 

di. Any other compensation. 

e. Health Insurance benefits. 

L. Dental insurance benefits. 

~ Vision Insurance benefits. 

h. Life Insurance benefits. 

L. Long-term dlsablllty Insurance benefits. 

1 Su12plemental retlrement.J)lan contributions. 

k. Retirement contributions and a1,:;sessments, Including Individual shares 
If paid by the district. 

L. Social security contributions. 

Page No. 1 30515.0101 

. . . . . . .d deli ~ to Modern Information systems for mtcrofilmlng and 
The mfcrographle images on this film are accurate reproductions of recor smeetsv:~andards of the American National standards Institute 
were filmed fn the regular course of ~slness, The ~o~ograti~~!:~csesless legible than this Notice, It ts due to the quality of the 
(ANSJ) for archival microfilm, NOTICE. lf the film= mag . I 
-• be, .. m...i. Jb{bdn <B:1c1(_y-vl. ID/:l!.{.q_;A ,.J 
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HOUSE AHEtfl)MEJffS TO RB 1295 EDU 2-04-03 

Ilh Any other benefits," 

Page 2, line 4, after "2." Insert "In addition to the requirements of subsection 1, each school 
district shall also Ind~ 

st Whether each Individual teacher and administrator Is employed on a 
fulHlme or a part-time basis. 

~ The number of days used to determine the base salary of each 
I ndlvldual ElrnPloyed as a teacher or aa an administrator. 

~" and remove the overstrike over the overstruck colon 

Page 2, line 5, remove the overstrike over "a. Cem~llo tt:le l~==~:~c ~", after "4" 
Insert "this section", and remove the overstr ke over "-- - ----------~I -~- s fer" 

Page 2, line 6, remove the overstrike over "aeel:JFale eemparlaeAe" 

Page 2, line 10, after the overstruck period Insert "l..WK!" 

Page 2, line 11, remove the overstrike ov1;r "e. FOl\\'ard" and remove "forward" 

Page 2, llne 13, overstrike "3." and Insert Immediately thereafter: 

"4. The superlntQndent of publlc Instruction may not expand the reporting 
requirements provided In this section. 

~" 

-··~'\ Page 2, line 17, overstrike "4." and Insert Immediately thereafter"~" 

Page 2, line ·18, overstrike "means" and Insert Immediately thereafter "Includes" and after 
"Individual" Insert "who Is" 

Page 2, line 19, overstrike "Includes a" and insert Immediately thereafter "who Is classlfled by 
the superintendent of public Instruction as: 

ill A class 67" and overstrike", an" and Insert Immediately 
thereafter"~ 

.(ID A class 66" 

Page 2, line 20, overstrike the first", a" and insert Immediately thereafter"~ 

(al A class 53", overstrike", an" and Insert Immediately thereafter"~ 

~ A class 05", and overstrike the second", a" and insert 
Immediately thereafter "~ 

{ID A class 29 director, Including a" 

Page 2, line 21, overstrike the first comma and Insert Immediately thereafter "and" and 
overstrike", and any" and Insert Immediately thereafter"~ 

!21 A class 04 assistant director; and 

!Zl Arri." 
Page 2, line 27, overstrlke "of July 1, 2001, as" 

Page No. 2 30515.0101 

The mlcrographlc fmagea on this film are accurate reproductions of records ~livered to Modern Information Syetem9 for mfcrofflmtng end 
were fflmed fn the regulnr c..iurse of busfooss, The photographic process meets standards of tho American National Standards Institute 
(ANSI) for archival microfilm, NOTICE: If the filmed Image ab;ove Is Lese legible than this Notfce, it fs due to the quality of the 
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Renumber accordingly 

PageNo. 3 30515.0101 

The mfcrographfc images on thfe fflm ore accurate reprodU(·tfons of records delivered to Modern lnforlTl!ltlon systems for mfcroftlm(ng end 
were filmed fn the regular course of busfness. The photonraphfc process meets standards of the Amerfcan National standards 1Mt1tute 
(ANSI) for archfval mtcroftlm. NOTJCE: If the fflmed frnage ab.ove fs loss legible than thf& Notice, ft fs due to the qualfty of the 
docunent being ff lmed, ~ {\A 1& ~ 
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Date: £13/o3 
Roll Call Vote#: /.;2 

2003 HOUSE STANDING COMMITTEE ROLL CALL VOTES 
BILL/RESOLUTION NO. /~96 

House HOUSE EDUCATION Committee 

D Check here for Conference Committee 

Legislative Council Amendment Number 

clfo P{l/;Y-1 / 
365!5"',6/0/~{)JJ ~~oi 

---- > 

Action Taken 

Motion Made By 

If 
i/a»J~ Seconded By 

Representatives Yes l'i Representatives Yes No 
Chainnan Kelsch ✓ -Rep. Johnson V 
Rep. Nelson v ·-
Rep. Haas v 
Rep. Hawken v 
Rep, Herbel V 
Rep. Meier ✓ 
Rep. Norland ✓ 
Rep. Sitte ✓ 
Rep. Hanson v 
Reo. Hunskor ✓ 
Rep, Mueller ✓ 
Rep. Solberg ._/ 
Reo. Williams 1/ 

Total (Yes) Ji No ____ , __________ _ 0 
Absent 6 
Floor Assignment ~-Zi -1/:wJ h.n 
If the vote is on an amendment, briefly indicate intent: 

/ 

,. 

.J 
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Rl:PORT OF STANDING COMMITTEE (410) 
February 4, 2003 3:43 p.m. 

Modulo No: Hff .. 21 ·1849 
Carrier: Hawken 

insert LC: 30515.0101 TIiie: .0200 

REPORT OF STANDING COMMITTEE 
HB 1296: Education Committee (R&p. R. Kelsch, Chairman) recommends AMENDMENTS 

AS FOLLOWS and when so amended, recommends DO PASS (14 YEAS, 0 NAYS, 
0 ABSENT AND NOT VOTING). HB 1295 was placed on the Sixth order on the 
calendar. 

Page 1, line 8, overstrike "the following Information" 

Page 1, line 9, after "to" Insert N each teacher and class of", remove tho overstrike over "aA9 
r+viUt ,eepeet te• and insert Immediately thereafter "JfflCh administrator and class ..Qt", 
and remove the overstrike over "aarftlnlst,atoFB" and Insert Immediately thereafter II Jb.§ 
total amount paid or provided as" 

Page 1, line 1 ol overstrike •a. The total amount ot", ramove ".s.alarles paid to teachers''. and 
overstrike the period 

Page 1, line 11, overstrike .. b. The total amount of compensation" 

Page 1, llne 12, remove "paid to or provided to teachers tor duties beyond 11 

Page 1, remove line 13 

Page 1, llne 14, remove -.fillb.dlvlsion b of subsection 411 and overstrike the period 

Page 1, line 15, overstrike "c." 

·~ Page 1, line 23, remove "The total amount of benefits paid to" 

Page 1, line 24, remove "teachers." 

L 

Page 2, replace lines 1 through 3 with: 

(2) UESK, (3) COMM 

·B.& Base salary. 

b. Compensation for an extended contract. 

Qi. Compensation for cocurricular activities. 

~ Any other~ompensatlon. 

e.i. Health Insurance benefits. 

t. Dental insurance benefits. 

~ Vision insurance benefits. 

h. Life Insurance beneflt.s.:, 

h Long-term disability Insurance _Qftneflts. 

h Supplemental retirement plfm contribution~ 

~ Retirement contributlom; and assessments. including Individual 
shares If paid by the dlsMct. 

h Social security contributions. 
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Carrier: Hawken 

Insert LC: 30516.0101 Tltle: .0200 

Ilh Any other:J2mlm!ts.,," 

Page ~, llne 4. after •2. 11 Insert ".In.addition to the requirements of subsectlott 1, each school 
dlstdct shall also lndlcat~ 

st. Whether each. Individual teacher and administrator Is employed on a 
fulHlme or a PcicMlme basis, 

~ The number of days used to determine the base salary of each 
Individual emplgyed as a teacher or as an administrator • 

.3... • and remove the overstrike over the overstruck colon 

Page 2, line 5, remove the overstrike over "a. Gemplle U:1e IAforFAatieA roql:flroe ey'1, after 11 4" 
Insert •this section", and remove the overstrike over 11ifra FAannor that allows fer" 

Page 2, llne 6, remove the overstrike over II aeol:jrate eemJ:i1arlooAe 11 

Page 2, line 1 O, after the overstruck period Insert 11 
: and" 

Page 2, line 11, remove the overstrike over "a:.. Ferwara" and remove "forwarg11 

Page 2, line 13, overstrike 113.N and Insert Immediately thereafter: 

114. The superintendent of DUbllc inmructlon may not expand the reporting 
regulrements provided in this section. 

2.:." 

Page 2, line 17, overstrike 114.n and Insert Immediately thereafter 11 6. 11 

Page 2, line 18, overstrike "means" and Insert Immediately thereafter II In_cludes 11 and after 
"Individual' Insert "who is" 

Pa"e 2, line 19, overstrike "Includes a• and Insert Immediately thereafter "who Is classified by 
the superintendent of public Instruction as: 

ill A class 6711 and overstrike 11
, an" and Insert immedlately 

thereafter 1
'~ 

!ID A class 66" 

Page 2, llne 20, overstrike the first", a• and insert Immediately thereaftt;;r 11 ~ 

~ Ml.ass 53", overstrike 11
, an" and Insert Immediately thereafter 

N, 
J. 

Ml A class 05", and overstrike the second 11
, a11 and insert 

lmmijdlately thereafter 11l 

.(fil A class 29 director. Including..§." 

Page 21 line 21, overstrike the first comma and Insert Immediately thereafter II sind" and 
overstrike ", and any• and Insert Immediately thereafter II l 

!ID A class 04 assistant director: and 

(2) DESK, (3) COMM Page No. 2 HR-21-1649 

··-··---------
d del 1 ed t Modern Information Systems for microf I lmlng and 

·rh11 micrograph le images on this f llm are accurate heptttto;1~\~~~:~/ meetsv:~enclo~ds of the Amcrfean National Standards Institute 
were filmed fnh~helreg1ulerftcloureeNOoTflCbuE·et~s~i,e Tft•lmeJ 1:"eee above ts less legible than this Notice, It is due to the quality of the 
(ANSI) for arc ,va m cro m. • • 

docUIM!nt being filmed, >:4,U)§.+(). (~I c~ ul 
o~'s Signature ~ 

IO/!l/a~ 
Date 



r 

' 

I 
I 

J 

I 
f 
I 

I 
I 

L 

RePORT OF STANDING COMMITTEE (410) 
February 4, 2003 3:43 p.m. 

m~· 
Page 2, llne 27, overstrike 11,f July 1, 2001 , as" 

Renumber accordingly 

(2) DESI<, (3) COMM 
Page No. 3 

Modure No: HR-21 .. 1849 
Carrier: Hawken 

fnaert LC: 30515.0101 Title: ,0200 

HA•21·1649 

The mf crographfc flfiages on thfa ff lm are accurate reproductions of records del fvered to Modern Jnformatfon Systems for mfcrofftmfng and 
were fl lmed In the regular course of busfness. The photographfc process meets standttrdt of the American Hat tonal Standards lnstftute 
(ANSI) for archival mfcrofllm. NOYJCE: If the filmed frnage abpve fs teas legible than this Notfce, ft fa due to the quhlfty of the 

d«uront being fll~. ~[h. ~ 1& ! 
:l in., C 'LC 

Op\rfato•s Signature Date 

.J 

J 
.t.. 



2003 SENATE EDUCATION 

HB 1295 

The mfcrogrer,hlc hnageG on this film are accurate reproductions of records delivered to Modern Information Systems for microfilming and 
were filmed In the regula1· course of business. The photographic proceRs meets standards of the American National standerdB Institute 
(ANSI) for 1Jrchlvel microfilm. tlOTICE: If the filmed Image eb,ove fs less legible then this Not fee, ft Is due to the qualfty of tho 
docl.ment befr1g fflmed. 

Date 

/1 I 

i 
j 



f~_,. .. 
'.)! 

L 

2003 SENATE ST ANDING COMMITTEE MINUTES 

BILL/RESOLUTION NO. Engrossed HB 1295 

Senate Education Committee 

□ Conference Committee 

Hearing Date 3-05-03 

TapeN~mber 
I 
1 

Side A SideB 
X 

X 

Committee Clerk Sign~/4,.__ (k - ----;._ ... 

0 

Meter# 
15.1 - end 
0-20.6 

Minutes: CHAIRMAN FREBORG called the committee to order. Roll Call was taken with al 

(6) members present. 

CHAIRMAN FREBORG opened the hearing on Engrossed HB 129.5 which relates to school 

district employee compensation reports. 

Testimony in support of Engrossed HB 1295: 

REPRESENT A TNE HAWKIN, Dist. 46, stated this bill comes from many school districts. The 

reason is in the Jast session, the legislature asked DPI for information on t,.acher compensation. 

What was required was probably more than the legislature anticipated. This bill brings into line 

the information that the legislature wants and allows the school districts to be able to provide it to 

them in a fair and equitable method. There were 144 cells required on the previous report form 

and this bill brings that down to 16 cells, a much more streamlined version. 
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DAN HUFFMAN, Asst. Superintendent for the Fargo School Dist., stated this is a more 

manageable reporting system. He is not opposed to reporting, but he would like it to be useful 

and manageable. 

SENATOR LEE asked if a category can be added and MR. HUFFMAN said yes. He stated that 

it was hard to pull up specific infonnation from the old reporting fonn of 144 cells. The new 

version would be much more user friendly. SENA TOR LEE asked what "full time" (FTE) is and 

what designates part time. MR. HUFFMAN stated that "part time" is anything less than 100% of 

the contract. (in West Fargo, full time is 190 days) 

SENATOR FLAKOLL asked what kind of time was involved in compiling the infonnation for 

the original report (144 cells). MR. HUFFMAN replied that they had 5 different people 

performing different parts of the process, with differing amoW1ts of time, over a 10 day period. 

Some of the information that was being asked for was information that they don't record in their 

system. SENATOR FLAKOLL asked if the information was public. MR. HUFFMAN stated 

they feel it is. However, social security numbers are used and they don't think that should be 

public. 

SENATOR CHRISTENSON asked how this got so out of hand. MR. HUFFMAN stated that in 

working with DPI they had limited input and there didn't seem to be much room for compromise 

or streamlining of the report.. After the last session1 they felt there was going to be eight fields of 

information. They just want a system that is useful and manageable. 

MARK LEMER, Business Manager for West Fm·go School District, presented testimony in 

support of the bill. (see attached). He presented a letter from the software company that provides 

accounting software for many ND school di$tricts. (see attached) He also presented an employee 
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compensation report summary for the West Fargo School District reflecting the changes tl1at 

would happen with the passage of this bill. (see Exhibit A) He stated that cells can be added if 

there is a field thct needs to be reported that is not on the form. 

SENATOR COOK asked if the engrossed bill includes all school pcrsonnf}l. MR. LEMER 

replied it only includes teachers and administration. SENA TOR COOK asked about the Finance 

Fact Book and if it reports all of the total salaries that are paid by a particular school district. 

MR. LEMBR replied yes, but they are not identifiable back to an individual teacher for purposes 

of detennining if they received an adequate raise to meet the requirements of the teacher comp. 

section. He stated some of the columns will not match dollar for dollar and explained why. 

(meter #30.8). He stated the issue is at what level the legislature wants accountability. 

SENA TOR FLAKOLL stated that sometimes there is non-monetary compensation. How is that 

reported. MR. LEMER stated it won't show up unless it is reportable to the IRS. SENA TOR 

FLAKOLL stated it would be interesting to report how many years an individual was in the 

profession and their level of education. MR. LEMER stated it could be linked to this through the 

individual's social security number. 

There was discussion on the category "other salary''. "Other'' is payment for summer school, 

cwriculum writing, bonuses, stipends for chairing committees, etc. The legislature needs to pick 

the categories they want reported. 

MR. LErv1ER suggesfcs that they keep the benefits together in one category. 

KERMIT LIDSTROM. Chainnan ND Fact Finding Commission, supports this bill but with 

additions. He feels the first bill was missing too many categories. He feels the engrossed bill is 

better, but he would like more reporting and more categories added. He feels the data is needed 
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so those involved in the education profession will be able to make decisions. He stated you must 

"follow the dollars" in reporting so there is no false reporting or "hiding" of monies for tax 

purposes or shelters. 

DR. LARSON, DPI, presented testimony showing comparisons of the first bill and the engrossed 

bill and the report from last legislature. (see Exhibit B). He stated that of the 126 cells items, the 

school districts are given the option which cells to fill out. The 126 cells have been down sized 

to 30 cells. The biggest concern is data fnte&dty, Printability is a concern. He stated it is 

mainly downloadable rather than printable to protect the integrity of an individual. Many people 

use this report; boards, administrators, state agencies, 0MB and state schools, to name a few. He 

is considering a printable version but still has a concern with protecting the integrity of an 

individual. Hr,, stated the "bonus'' issue is included with several other items. He would use 

caution with the line item "other~'. As to "summer school salary", some districts don't hire their 

own FTE's. His suggestions are to compress all TFFR(employer paid) and he would 

consolidate the report and then it would carry forward. 

SENATOR FLAKOLL stated they need to add the nwnber of years worked and the level of 

education for FTE's. DR. LARSON stated that data is alreadyco11ected. SENATOR FLAKOLL 

asked if the state can use the person's SS# to access the data. DR. LARSON stated yes and no. 

The SS# links the federal data base, especially for a criminal background check. However, they 

only need a nwnber, not necessarily the SS#. It could be a person's driver's Jicense number. 

SENA TOR COOK asked to what degree are the SS#'s on public records. Also, how would we 

correct that. Dr. LARSON stated that SS#'s are used because that is how they track money on 

which taxes are paid. SENATOR COOK stated the main issue is trust, and how do we build 
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trust among the entities involved. (this was in reference to the additional language on page 2 of 

the engrossed bill, line 28 where it says, "the superintendent of public instruction may not expand 

the reporting requirements provided in this section") DR. LARSON replied it would not change 

from his attachment on page 4, with 30 cells. 

GLORIA LOKKEN~ NDEA President, stated their support for this. They would consider the 

changes Dr. Larson proposes. They would like a compressed form and the use of the infonnation 

from past years (that which is carried foiward). 

There was no opposing testimony. 

The hearing was closed. 

--------•-···--------------------------
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2003 SENATE STANDING COMMITTEE MINUTES 

BILIJRESOLUTION NO. Eng. HB 1295 

Senate Education Committee 

□ Conference Committee 

Hearing Date 3-10-03 

Ta eNumber Side A SideB 
1 X 

2 X 

Committee Clerk Si ature 

Meter# 
25.0 - 29.9 
32.0 - 36.4 

Minutes: CHAIRMAN FREBORG called the committee to order with all members present. 

/ ---...'\ 
1 Discussion on adding cells to the report from DPI, Dr. Larson. 
I 

L. 

SENA TOR FLAKOLL stated one addition could be the number of contracting days in a distxict. 

SENA TOR COOK has a concern on the enabling legislation that was passed last session by 

which this resulted. Those who were involved in setting the reporting process up did not feel 

they had enough input. There is also language in the bill that only the legislature can change the 

reporting mechanism. In reviewing Dr. Larson's testimony, it showed that his first thought for 

reporting, with a limited number of cells, would have produced no problems. SENATOR COOK 

feels there apparently was not a lot of give and take in the process of setting this reporting system 

up. It does state on pg. 2 of the engrossed bill that the "superintendent of public instruction may 

not expand the reporting requirements provided in this section". 

Committee Adjourned. 
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Tape 2, Side A, 32.0 - 36.4 

SENATOR FREBORG called the committee to order. 

SENA TOR FREBORG would like a cell added for dues if they are paid by the school board. He 

explained why. In some cases the dues are increased to a high level because the board will not 

pay any other expenses but dues. Then the organization to whom the dues are paid will 

reimburse the board for a portion or all of the expenses. He would ask the committee to 

consider adding a column for dues. 

The committee was adjourned. 

'.,.. ,'I 
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2003 SENATE STANDING COMMITTEE MINUTES 

BILIJRESOLUTlON NO. Engrossed HB 1295 

Senate Education Committee 

□ Conference Committee 

Hearing Date 3-12-03 

Ta eNumber Side A SideB Meter# 
2 X 2.8 - 18.0 
2 X 51.0 - end 
3 X 0 ~ 10.0 

Minutes: CHAIRMAN FREBORG called the committee to order with all members present. 

) SENATOR FREBORG would like to see "dues,, as a cell on the report if they are paid by the 
---~.,., 

district. The reason is that dues are sometimes set high for different organizations and then the 

district is reimbursed for the expenses incurred by their people. 

SENATOR COOK stated that Dr. Larson would like Section 4 on page 2 removed. Senator 

Cook also ,.,.,ould like a cell for "dues". He stated that he had been told that if only the 29 cells 

that were originally to be in the report had been done, there would not be a probleru. 

SENATOR TAYLOR and SENATOR COOK asked about adding cells by the superintendent. 

This legislation states the superintendent can not add cells or expand the report. What if 

something comes up that would need to be added to the report. It would not be good if that had 

to wait for two years, until the next session. 

SENATOR FLAKOLL asked if they could cap the number of cells to maybe 3 3. With what Dr. 

Larson is proposing there would be 30 cells. 
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SENATOR FREBORG and SENATOR COOK are to have an amendment drawn up with the 

recommended changes from Dr. Larson, and would also like to know what the l'eport would look 

like. 

The committee was adjourned. 

Tape 2, Side B, 51.0- end; Tape 3, Side A, 1 .. 10.0 

DR. LARSON, DPI, brought the committee examples of what the new report would be like and 

what the <:urrent report is. (see attached) This shows the 32 cell configuration versus the 126 

cells. He stated that if the cells were not used, there was no reason to worry about the cell. The 

additions are 1. number of contract days during fiscal year (this will tell if the district has gone 

into an extended contract, how many days, etc), 2. nonnal contract based salary for a normal year 

and an extended year, (provides the breakout for what an employee is being paid for a normal 

year and what is an extended contract) 3. signing/retention bonus, 4. other bonus, grants, 

stipends, consortium work. He also consolidated TFFR and contributions are only those 

employer paid. Also the dues are employer paid only and other benefits would include annuities. 

SENA TOR COOK asked about the privacy issue with the SS # of the employee on the form. 

DR. LARSON stated only those with approval from their administration can access this fonn and 

get the infonnation from it. He would like to use another number other than SS # but that would 

have to come through ESPB. To insure privacy, passwords can be changed periodically. He 

further stated they have a secure web 3ite that is encrypted. Only one person per district can 

control the access and has the responsibility for access to the site. The control is at the local 

level. Also, his computer is linked to this and he will know if anyone accesses infonnation from 

the site. He stated he would be happy to make any other adjustments wanted by the committee. 
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Hearing Date 3-17-03 

Tape Number Side A SideB 
2 X 

I Committee Clerk Signature- :z. d:... A....-

Meter# 
21.8 - 30.0 

Minutes:CHAIRMAN FREBORG called the committee to order with a11 members present. 

-) There was discussion on the bill. SENATOR COOK feels lines 28 and 29 on page 2 of the 
/ 

engrossed bill should be left in. There is still the feeling that if something comes up and a cell 

needed to be added, the superintendent should be able to add. 

The committee looked over Dr. Larson's printout of what the report will look like. He made the 

changes the committee had suggested. 

There il; still a concern about the SS # appearing on the report and SENATOR COOK sa{d there 

will be legislation forthcoming that will ad dress this. 

Donnette Odenbach, the intern for the committee, drew up amendments as per committee wishes 

and the committee is to review them. 

Committee Adjourned. 
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BILURESOLUTION NO. Engrossed HB 1295 

Senate Education Committee 

□ Conference Committee 

Hearing Date 3-25-03 

Ta Number Side A SideB 
1 X 

Meter# 
3.3 - 30.5 

Minutes: CHAIRMAN FREBORG called the committee to order with a11 members present. 

REPRESENTATIVE HAWKIN, Dist. 46, answered questions from the committee. She stated 

this bi11 was put in so the legislature would have all the information asked for in the last session. 

They want to make the fonn simple and still provide the information. 

SENATOR COOK ask,.:d ifKennit Lidstrom testified in the House. REP. HAWK.IN stated yes 

and he was okay with what the House had done as far as the amendments. 

SENA TOR COOK stated everyone agree~ that the report should be simple hut still have the 

necessary data 

'fhe committee reviewed the computer report that Dr. Larson has done (see attached) and 

checked to see if the committee's recommendations were in the report. Thiey are in Dr. Laroon's 

report, but are not reflected in the proposed amendment. 

There was more discussion on the proposal to eliminate "The superintendent of public instruction 

may not expand the reporting requirements provided in this section." 
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DR. LARSON further explained his report to the committee and answered their questions. He 

stated if the committee would adopt the amendments, that would create the report he h"s 

proposed to the committee. 

DONNETTE ODENBACH, the Intern, is to draft amendments reflecting the committee's wishes 

and also to produce a re-engrossed bill for the committee to review. 

Committee Adjourned. 

·- .,. ~ - .... __ .... _,_, ___ , .. ,, ... , ·-
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Minutes: CHAIRMAN FREBORG called the committee to order with all members present. 

DANETTE ODENBACH, Intern, presented the committee with the amendments they had 

requested and a copy of how the engrossed bill will look when complete.(see attached) 

DR. LARSON, DPI, stated that page 2, line 10 and 11, contradict page 1, lines 18 - 30 in the 

engrossed bill. 

SENATOR FLAKOLL asked ifwe should list all categories in the bill that the committee wants. 

DR. LARSON stated either that or remove page 2, lines 1 O and 11. (The superintendent of public 

instruction may not expand the reporting). He feels that is telling the department they may not 

collect any data other than that listed in what is explicitly named in Jines 18 - 30. Therefore they 

cannot do what the committee wants. 

SENA TOR FLAKOLL stated he is more comfortable listing the categories on the; proposed 

report in legislat1on, He wants the computer generated report to be what the com-ii.ittee wants 

I 

,, .,,.!,~ 
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Senate Education Committee 
BilVResolution Nwnber Eng. HB l 295 
Hearing Date 3-26-03 

with the categories spelled out in legi\slation, so there is no mistake, (see attached Web Page 

Dialog, 3-25-03). 

SENATOR FREBOR<l Rtated we need new proposed amendments to address all the concerns of 

the committee. SENATOR COOK asked them to define "dues" and create a cell for ~em. 

(direct payment or reimbursement.). 

SENATOR TAYLOR stated that lines 18 - 30 will be replaced with the cell by itself accounting 

what is on the spreadsheet, 34 cells. 

Danette Odenbach, Intern, to draft new amendments and present to committee. 

CommitteP- Adjoumed. 

Tape 1, Side B, 4.9 - 20.0 

----'-. Donette Odenbach, Intern, presented the new proposed amendments and the proposed engrossed 

bill. 

SENATOR FLAKOLL asked if what the amendment states will produce the spreadsheet the 

committee wants. Discussion on if it will increase the number of cells because of all the 

subsections. DONETTE ODENBACH, Intern, stated that the subsections just darify what 

should be in the cells anu there are only 3 3 cells 

ANITA THOMAS, Legislative Cowicil, stated she had talked with Dr. Larson and the report or 

spreadsheet will ~.nclude what was asked for in the la.~t legislative session, and will be in an 

abbreviated fom1. 

SltNATOR FLAKOLL moved to ado1Jt the proposed amendment (3/26/03) to Engrossed 

BB 1295 with 33 cells and totals, not including the name, etc. Seconded by SENATOR 

CHRISTENSON. 
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Page3 
Senate Education Committee 
Bill/Resolution Number Eng. HB 12'l5 
Hearing Date 3-26-03 

Roll Call Vote: 6 YES. 0 NO. 0 Absent. Amendment Adopted. 

SENATOR FLAKOLL moved a DO PASS AS AMENDED. Seconded by SENATOR 

CHRISTENSON. 

Roll Call Vote: 6 YES. 0 NO. 0 Absent. Motion Carried. 

Carrier: SENATOR FLAKOLL 

The mlcrographfc fmagea on this film are accurate reproductions of records del lvered to Modem Jnfr,rmatfon Systems for microfilming and 
were filmed In the regular course of buslhft&&, The photographic process meets atendards of the American National Standards Institute 
(ANSI) for archival microfilm. NOYICEs If the filmed lmaga ol:\ove ts less legible than this Notfce, ft Is due to the quality of the 
<1oc1111ent t>tttnu t1tmec1. ~ ,j <\7, le l 
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30r515.0201 
Tltle.0300 

Adopted by the Education Committee 
March 26, 2003 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO.1295 

Page 1 , replace lines 23 and 24 with: 

"9:. Total number of contract days employed during fiscal year. 

b. Normal year gontract base salary: 

ill 401 (n); 

.(g)_ 401.(lst 

.(fil 403(b): 

~ ~14(h); and 

.(fil 457. 

c. Extended year contract base sal,ary: 

ill 401 (at 

.(g)_ 401 (kt 

_{fil 403(b): 

~ 414(h): and 

LID 457. 

d. Extracurricular activities: 

ill Advisor: 

.(g)_ ;\thletlcs: and 

LID Music. 

e. In-staff subbing and workload qgjy,stment. 

1 In-service: 

ill Workshops: and 

@ Conference. nouxpense reimbursement. 

9-t Signing and retention bonus. 

~ Other bonus, grant, stipends, and consortium wo~'k. 

h Miscellaneous compensation: . 

.ill Chaperone; and 

!ID After school programs. 

Page No. 1 30515.0201 

---- -··--.. ----· -------. 
The ml croareph I c images on th is f I ~m are accurate repr-oduct I one of re1cords delf vered to Modern Informat I on Systems for mi crof tlml ng and 
were filmed In the regular course of bualneBB, The photographic process meets !itanderds of the Amf1rfcan Nattonal Standards Jnotltute 
(ANSI) for archfvel tnlcrofllm, NOTICE: If the fllllltld Image ab.ove fs l8ss legible then thfs Notice, It fs due to the quality of the 

71\~~71\ _1i1 C ___ lLJ. IQ/'~}l'.?;J, 
docunent being fl lrned. l .A ~ q ~ l 
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1 Qtb..e.r categor A salary, not listed above. 

lit Perfect attendancs) and unused sick, personal. and vacation d~ 

h 111. lieu pa,y: 

ill Housing allow™ 
.(2). Transportation expenses; and 

@l All other In lleu payments. 

m. Contract buyQ.Yt 

n. 

Qi. 

Qi. 

~ 

L 

s. 

L 

~ 

ill Reduction In force: 

.(fil Severance:and 

@l Early retirement pay. 

Salary in lif:)u of previous employer-provided fringe benefits. 

Training, technical, and professional development reimbursement. 

Tuition reimbursement or loan forgiveness payment. 

Refereej'.tus driver, and janitorial payments. 

Other category B salary, not listed above. 

Fed~ral Insurance Contributions Act tax, social security, and 
med1care,! 

Insurance: 

ill Unemploym~nt: 

!fil Workers compensation: 

!ID Disability: 

ill Life: 

!fil Health: 

ifil Vision: 

ill Dental: 

.{fil Cancer: 

tiU Long-term care: and 

.(1Q1 Other insurance not llsted abo_~ 

Dues or membership fees paid by employer: 

ill Direct payment: and 

!ID Reimbursement. 

Page No. 2 30515.0201 

The mlcrographfc imagos on this film are accurate reproductions of recorue delivered to Modern Information Systems for microfilming and 
were filmed tn the regular course of buefneos. The photographfc process meets standards of the Amerfcan National Standards Institute 
(ANSI) for archfval n1fcrofilm, NOTICE: If the filmed fmage ab,ovo Is leso legible than this Notice, ft Is due to the qunlfty of the 

docl.l'nent being filmed, ~ ~J <vt 19 l 
!_ b b'.1f_i1:Ld _ ID~q/!)~ Wato1s s gnature Date 
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v. JeaQ.h~r tung for retirement contribution pairJ by employer1 

YL Other benefits not listed above." 

Page 2, remove lines 1 through 18 

F'age 2, line 19, replace "3." with "2." and overstrike the colon 

Page 2, line 20, overstrike "a. Compile the Information required by", remove "this section" and 
overstrike "In a manner" 

Page 2, line 21, overstrike "that allows for accurate comparisons" 

Page 2, line 25, remove "_;_and" 

Page 2, line 261 overstrike "b. Forward" and Insert immediately thereafter "forward'' 

Page 2, line 28, remove the overstrike over"&" and remove "4." 

Page 2, line 30, replace "5." with "4." 

Page 3, line 3, replace"~" with"~" 

Renumber accordingly 

Page No. 3 30515.0201 

The mlcrographlc images on thi~ film are accurate reproductions of records delivered to Modern Information Systems for microfilming and 
were filmed Int.he regular course of business, The photographic process meets standards of the American National standards Institute 
(ANSI) for archival microfilm, NOTICE: If the filmed tmage aQOve fs less leglule than this Notice, It Is due to the quality of the doc.....,, being filmed, ~ J 
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Date:3~t/0 3 
Roll Ca11 Vote#: / 

2003 SENATE STANDING COl\1.MITTEE ROLL CALL VOTES 
BILL/RESOLUTION NO. ~ . /;) 'ls-' 

Senate EDUCATION 
; D Check here for Conference Committee 

Legislative Council Amendment Number 

Committ~ 

Action Taken -:- CL~.( ~ -il:y. ;;;m;-

Motion Made By ch-, . ;l!:t~ Seconded By;J/,,... ~-

Senators Yes No Senaton Yes No 
LAYTON FREBORG, CHAIR. -✓ LINDA CHRJSTE1'SON v 

,. 

GARY A. LEE, V. CHAIR. v RYANM.TAYLOR ✓ 
DWJGHTCOOK ✓ 
TIM FLAKOLL ,/ -
-

·-
-

Total 

Absent 

(Yes) ----~------ No _ ___,;;;;0;__ _____ _ 

FJoor Assignment h .. ~-----..... 

If the vote is on an amendment, briefly indicate intent: 



.; 

..J 

L 

Date: 3/,u/(}.3 
Ro]] Call Vote #: ;z . 

2003 SENATE STANDING COl\1.MITTEE ROLL CALL VOTES 
DILL/RESOLUTION NO. ~- /;l.e:;.S-

Senate EDUCATION 
) D Check here for Conference Committee 

Legislative Council Amendment Number 

Committee 

Action Taken __ LJo~ __ A_~_..:;__M;..._;,__~_-_,,,,,.... __ ----=d<-_.....;/.__ _______ ____ 

Motion Made By ~ . h'~ Seconded By ~ . 
Senators Yes., ,,. No Senaton Yes No 

LAYTON FREBORG, CHAIR. v LINDA CHRISTENSON v 
GARY A. LEE, V. CHAIR. v RYAN M. TAYLOR v 
DWlGHTCOOK V 
TIMFLAKOLL v -

--
-

0 Total 

Absent 

(Yes) 
" No 

_____ ..,_________ ---------------
0 

Floor Assignment 

If the vot~ is on an amendment, briefly indicate intent: 

/ 
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REPORT OF STANDING COMMITTEE (410) 
March 27, 2003 9:40 a.m. 

Module No: SR-55--5887 
Carrier: Flakoll 

Insert LC: 30515.0201 Title: .0300 

REPORT OF STANDING COMMITTEE 
HB 1295, as engrossad: Education Committee (Sen. Freborg, Chairman) recommends 

AMENDMENTS AS FOLLOWS Jnd when so amended, recommends DO PASS 
(6 YEAS, 0 NAYS, 0 ABSENT AND NOT VOTING). Engrossed HB 1295 was placed 
on the Sixth order on the calendar. 

Page 1, replace lines 23 and 24 with: 

(2) DESK, (3) COMM 

"~ Total number of contract days employed during fiscal year. 

~ ~ormal year contract base sal~ 

ill 401.(§t 

00 401 (kl: 

.(fil 403(b): 

@ :414(h): and 

!ID 457. 

~ Extended year contract base salary: 

.ill 401 ta); 

!fil 40Hkl; 

.(fil 403(bt 

Ml ~14{hl: aoo 
.(fil 457. 

d. Extracurricular activities: 

ill AdvlsoG 

00 Athletics: ang 

rn. Music. 

e. In-staff subbing and workload adjustment. 

L In-service: 

ill Workshops: a._na 

!ID Conference, not expense reimbursement. 

1L. Signing and retention bonus. 

h. Qther bonus, grant. stipends. and consortium work, 

1. Miscellaneous compensation: 

ill Chaperone; and 

Page No. 1 SR-65-5887 

---
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REPORT OF STANDING COMMITTEE (410) 
March 27, 2003 9:40 a.m. 

Module No: SR-55•5887 
Carrier: Flakoll 

Insert LC: 30515.0201 Title: .0300 

(2) DESK, (3) COMM 

® After school programs. 

h Other category A salary, not listed above. 

k. Perteet attendance and unused sick. persona.I. and vacation days. 

L. In lieu pay: 

ill Housing~ 

00 Tran§portatlon expenses: alJ.Q 

!ID All other In lieu payments. 

Il1. .Q.Qmract buyout: 

n. 

o . 

Q.,, 

9.t 

t 

§.:. 

L 

ill Reduction In force; 

.(gl Severance: and 

~} Early retirement pay . 

.Q.fil~IY In lieu of previous employer-provided fringe b_enqflts. 

Training, technicalband professional development reimbursement. 

Tuition reimbursement or loan forgiveness payment. 

Referee, bys driver. and janitorial payments. 

Other category B salary. not listed above. 

Federal Insurance Contributions Act tax, social security. amj 
mediQare. 

Insurance: 

ill Unemployment: 

!21 Workers compensation: 

.(fil Dlsablllty; 

.@ Life: 

!ID Himl1tl;. 

!fil Vision; 

ill Dental; 

(ID Qer.cer~ 

!ID LQng-term care: and 

!1Ql 01her Insurance nQt ll§t~d ab~ 

Page No. 2 SR-65•5887 
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REPORT OF STANDING COMMITTEE (41 O) 
March 2·1, 2003 9:40 a.m. 

Module No: SR-55-5887 
Carrier: Flakoll 

Insert LC: 30515.0201 Tltle: .0300 

~ Dues or membership fees paid by employer;. 

ill Direct payment: and 

!fil Reimbursement. 

~~ Teacher fund for retirement contribution paid by employer. 

w~ Other benefits not listed above." 

Page 2, remove lines 1 through 18 

Page 2, line 19, replace 11 3. H with "2," and overstrike the colon 

Page 2, line 20, overstrike "a. Compile the Information required by", remove 11 thls sectlo.n", and 
overstrike "in a manner" 

Page 2, line 21, overstrike "that allows for accurate comparisons" 

Paoe 2, line 25, remove "aru1" 

Page 2, line 26, overstrike "b. Forward 11 and insert Immediately thereafter •forward" 

Page 2, line 28, remove the overstrike over"&" and remove "4." 

Page 2, line 30, replace 11 5." with "4." 

Page 3, line 3, roplace "6." with "5." 

Renumber accordingly 

(2) DESK, (3) COMM Page No. 3 SR-55-5887 
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2003 HOUSE EDUCATION 

CONFERENCE COMMITTEE 

HB 1295 

The mlcrographfc images on this film aro accurate reproductions of records delivered to Modern Information Systems for microfilming and 
were filmed In the regular course of bustness. The photographic process meets standards of the American National Standards Institute 
(ANSI) for archival microfilm, NOTICE: lf the fflmed image obpve ts less legible than this Notice, It Is duo to the quality of the 
docunent being fflmed, 
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2003 HOUSE STANDING COMMITTEE MINUTES 
BILL/RESOLUTION NO. HB 1295 

House Education Committee 

~ Conference Committee 

Hearing Date April 9, 2003 

Ta eNumber Side A SideB 
1 X 

Rep. Hawken: called the conference committee to order and clerk took the roll. 

Meter# 
430-3888 

Rep. Hawken: What do we want on our teacher compensation report. What information do we 

want to see. 

Sen. Flakoll: reviewed printout of cells that the Senate did on this bill. See Attached 

) Rep. Hawken: don't understand why we have the 401 K in the base salary section, to me that is 

a benefit. 

Rep. Mueller did you just tell me that you are looking for is the total or are you asking that we 

have them broken down. 

Sen. Flakoll: we wanted a composite number of those 5 categories, they are listed so that there is 

no confusion. 

Rep. Hawken: Why would we put them in salaries and not benefits 

Flakoll: My understanding is hat you have salary anu then fringes Rep. Hawken so it can go 

under 'other' Eveiy one agrees to that. 

Rep. Jon Nelson I'm still confused as to why the Senate broke this down to as many categories, 

was there part of the report that caused you to need this information. We saw it a~ needing to 

. •'1,-.Jl•~..a 
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Page2 
House Education Committee 
Bill/Resolution Number HB 1295 
Hearing Date April 9, 2003 

make this a lot less work in the reporting instead of more cells. Why do we need this detail. The 

purpose of this report is to gather compensation infonnation for us. 

Flakoll: to better understand what was in the major categories. And so that pr-ople knew what to 

include in the category. 

Rep. Jon Nelson did you want them all to have there own cell. 

Flakoll: so that people knew where to put the infonnation, listing for each cell. 

Hawken: number of contract days needs to be in here, the Senate took that out. Compensation 

category B. What are we not covering under A that needs to go into B. 

Flakoll Consolidation certainly but we need to know the referee pay, bus driving pay. 

Hawken: could we not put that in the instruction booklet, what all goes into each line, just like. 

taxes booklet. 

Christenson: What about the subs who are covering for teachers who are gone, or maybe even a 

teacher who has there own class and for some reason teaches over x number of hours they get 

addition hours compensated for. Discussion followed on subbing pay. 

Flakoll: to small a number of cells will be more confusing where the infonnation goes into, a 

few more cells gives more direction. 

Rep. Jon Nelson requested a spread sheet from Dr. Larson on both versions so that they can 

compare. House version accomplishes 95% of the infonnation gathered in 6 cells, the Senate 

version is 95% of the infonnation in 32 cells. 

Hawken: made the request and will meet next week to agree on nwnber of cells. 

Closed conference committee work, 

The rnf crographf c Images on this fl lm are accurate reproductfone of rt.eords del fveredndtodMode,rnthrn*:t~e°(; :i:,t;:l ':[.~~~I :~rf t~~ 
were fllllled In the regular course of buatneas, The f)hotogrephtc process meets sta er so • r 1 f h 
(ANSI) for archfval mtcroffl.n, NOT[CEt If the filmed trnage abpve ts less legible than this Notice, ft Is due to the qual ty o t • 

c1oe_,, be'"" filmed. ~Cbsin. 'N c1y-u1 
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2003 HOUSE STANDING COMMITTEE MINUTES 
BILURESOLUTION NO. HB 1295 

House Education Committee 

fi Conference Committee 

Hearing Date April 14, 2003 

Ta eNumber Side A 
X 

Side B Meter # ----+----___;:_;_~----l 
1 

Rep Hawken called the committee to order, the clerk took the roll. 

Additional handouts, a run on the house version and the senate version. 

00-end 

My perspective on this would be to start with the house version and add what the Senate wants to 

keep fror41 their list. 

Flakoll: how many did the house start with and what did we finish with, number wise. 

Hawken: some concerns on the salary section. Base salary and compensation for ex.tend,~ 

contract and CO-curricular activities, and other. 

Flakoll: the house said other, the senate listed them out. 

Flakoll: any other compensation can include, may be defined out in the worksheet that comes in 

the directions. 

Lee: housing allowance and transportation? 

Hawken: it is not considered base salary. This is our report and what are the things that we want 

to know? Any that we want to know we have to make sure it is in there. 

Hawken: Contract buy out is not used much at all., in lieu of pay, signing bonuses put 

insurance's together, 

The mfcrogrephto tmegea on th le film are accurate repr:1ducttons of records del lvered to Modern rnformatfon SyRttffl'IS for mlcrof I lml"f and 
were filmed fn the regular course of business. The photographic process meete standards of the American National Standards Inst tute 
(ANSI) for archival microfilm, H0T1CE1 If the fflme•.1 Image a~vo Is lees legible than thle Notice, ft Is due to the quality of the 
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House Education Committee 
Bill/Resolution Number HB 1295 
Hearing Date April 14 2003 

Rep. Jon Nelson what about in staff subbing? Hawken: can be put that in with other? 

Christenson: subbing is going to be more important as we get into highly qualified teacher and 

NCLB. Hawken: Yes lets take a look at that Hawken: insurance's and benefits 

Rep. Jon Nelson why do we have the break out on all of them? 

Flakoll: During the testimony it was stated that we should have vision, dental and health in one 

and then other. So that they can be compared between school districts. Hawken: no problem 

Rep. l\1ueller seems to me to have health insurance by itself and then the others in other. 

Hawken put dental, vision, and cancer on one line, Okay 

Hawken: unemployment, workers compensation, and disability they are not compensation, it is 

som,.Jtlng that the employer pays on everyone. That is why we did not have it in our version 

Fiakoll how many cells do we have now Hawken: 16 Flakoll: the number of contracted days 

included? Hawken: is that is the FTE the first category. 

Hawken: so we have base salary, compensation for extended contract, CO-cwricular, any other, 

contract buyout, in lieu of pay, signing bonuses, in staff subbing, other compensation, health, 

(dental, vision, cancer), (life wtd long term care), FICA, retirement and TFFR, dues, other 

H 1wken: the current law has only six items, read the items and then reread what we have. 

Sen. Christenson moved that the Senate recede from the Senate amendments and adopt the 

amendments, Rep. Jon NeJ111on seconded the motion. roll vote: 6-0-0 passed. 

..J 
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30516.0202 
Tltle.0400 

Adopted by the Education Conference 
Committee 

April 14, 2003 

Conference Committee Amendments to Engrossed HB 1295 " 04/16/2003 That the 
Senate recede from Its amendments as printed on pages 1224-1226 of the House Journal and 
pages 1068-1070 of the Senate Journal and that Engrossed House Bill No. 1295 be amended 
as follows: 

Page 1, line 8, overstrike Nprovlde" and Insert Immediately thereafter " report" and remove the 
overstrike over •the felle11t1IR'1 lnfeffflatleA11 

Page 1, llne 1 o, remove ".L the total amount paid or provided as" 

Page 1, replace line 23 ana 24 with: 

11sb The number of days each was employed during the preceding school 
mt, 

bi. The base salaries. 

~ 

~ 

ft:. 

L 

The amount of compensation provided for e>siended contracts. 

The amount of compensation provided for cocurrlcular activities. 

The amount expended for contract buyouts, 

,...-.___ ~ 

Ihe amount of compensation provided in Hey of salaries. 

The amount paid for signing bonuses. 

I 

I 
I 

I 
,, 

! 

•,. 
,; ~ ~,; .'. •I"' ,f, 

L 

~ 

L. 

h 
k. 

h 

m. 

~ 

~ 

~ 

The amount of compensation provided for substitute teaching @IK!. 
workload adjustment. 

The amount-0f compensation provided for any other purposes. 

The amount expended for health Insurance benefit$ .. 

The amount expended for dental. vision, and cancer lm;ura'l@ 
benefits. 

The amount expended for life and long-term disability insurance 
benefits. 

The amount of retirement contributions and assessments, Including 
Individual shares If paid by the district. 

The district's share of Federal Insurance Contributions Act taxes. 

Tbe amount of dues or membership fees paid by the district. 

Any other benefits provided by the district." 

1 of 2 30515.0202 

The mfcrographfo fmages on thfs film are accurate reprodllctfons of reco1ds delivered to Modern Information systems for ~fcroftlmfng and 
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Conference Committee Amendments to Engro&Md HB 1295 • 04/16/2003 

Page 2, remove llnes 1 through 12 

Page 2, llna 15, remove "lndlvl<Jwl" 

Page 2, llne 17, remove "lndlvldua.r 

Page 2, llne 18, remove "emplgyed as o• and replace Nor ae an" with "slfiltN 

Page 2, line 29, replace Nnrovlded lnw with •or 

Renumber accordingly 

2 of 2 30515.0202 
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=~===================================== '• REPORT OF CONFERENCE COMMITTEE 
(ACCEDE/REC.EDE) • 420 07398 
============r~========================= 

(, as (re)§grosse~: 

Your Conference Committee 

Senate: House: 

□ 

t/a_fa-ll 
✓ 

eh . p 
recommends that the ~HOUSE) (ACCEDE to) (iecEPf)from) 

·- ~ 7:Z!l/721 872./1729 S72l/B725 

the ~House) amendments on (SJ/HJ) page(s) __ - __ 

D and place ___ _ on the Seventh order. 
727 

O , adopt (further) amendments as follows, and place 

-/J8J;l.9..S-on the Seventh ord~r: 

0 hav1ng been unable to agree, recommends that the committee be discharged 
;ind i1 new committee be appointed. t1to/!U5 

(( Re )Engrossed) 
calendar. 

---·- was placed on the Seventh order of business on the 

=========================:=============================~====================~======= 
DATE: if I _l!L; tJ3 

CARRIF~: i?Pp ~ 
LC NO. ____ _ __ of amendment 

LC NO. ___ of engrossment 

Emergency clause added or deleted ---
Statement of purpose of amendment ---

:~================================================================================== 
(1) LC (2) LC (3) DESK (4) COMM. 

• • 

/0./jt) 
/.30 

The n,lcrographfc Images on thf o ftlm are aecura\e r&producttons of records del fvered to Modern lntormatfon systems for mlcrc,ftlmlng and 
were ffl!Md In the regular courBe of busfness, The photographfc process maeta standards of the Arnorfcan National Standards Institute 
(AHSI) for archival mfcroftlm, NOTfCEs If the fflmed f,nage abpve Is less legible than this Notfce, ft ta due to the quality of the 

doc1111ent being filmed. w \LJ ~ in (-K, cl:6::1L.l.. iol~Jt2 :a 
~ 1aaure v- Date J 
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REPORT OF CONF"i:RENCE COMMITTEE (420) 
April 16, 2003 1 :53 p.m. 

Module No: HR-69-7805 

Insert LC: 30515.0202 

REPORT OF CONFERENCE COMIMllTEE 
HB 1295, aa engrossed: Your conference r.ummlttee (Sens. Flakoll, G. Lee, Christenson and 

Reps. Hawken, Nelson, rviueller) recommends that the SENATE RECEDE from the 
Senate amendments on HJ pages 1224-1226, adopt am 1ndments as follows, and 
place HB 1295 on the Seventh order: 

That the Senate recede from Its amendments as printed on pages 1224-1226 of the House 
Journal and pages 1068-1070 of the Senate Journal and that Engrossed House BIii No. 1295 
be amended as follows: 

Page 1, line 8, overstrike "provide" and Insert immediately ther,9?fter "~11 and remove the 
overstrike over "tho fellewlA!} in#erR18-1ieA 11 

Page 1, line 10, remove". the total amount paid or prQvlded as 11 

Page 1 , replace line 23 and 24 with: 

"ft:. The number of days each was employed during the preceding school 
mt. 

b:. The base salaries. 

~ 

$! 

~ 

t 
Q.:. 

h. 

h 

i:. 
k. 

h 

m. 

l1. 

~ 

l'.2! 

The amount of compensation provided for extended contracts. 

The amount of compensation provided for cocurrlcular activities. 

Ths amount expended for contract buyouts. 

The amQunt of compensation provided In lieu of salaries. 

The amount paid for signing bonuses. 

The amount of compensation provided tor substitute teaching and 
.W.Q.rkload adjustment. 

The amount of compensation provided for any other iJurposes. 

The amount expended for health insurancQ benefits. 

The amount expended for gental. vision, and cancer insurance 
bf}.neflts. 

The amount expended for llfe and long-term disability insurance 
benefits. 

The amount of retirement contributions and assessments, Including 
Individual shares If paid b~ district. 

The district's share of Federal lnsur~nce Contributions Act taxes. 

The amount of dues or membership fees paid by the district~ 

Any other bel'l.fifitsprovidf;ld by the dlstrict. 11 

...J Page 2, remcve lines 1 through 12 

Page 2, llne 15, remove 11.lndlvldual 11 

(2) DESI<, (2) COMM Page No. 1 HA-69-7805 
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REPORT OF CONFERE"ICE COMMITTEE (420) 
Aprll 16, 2003 1 :53 p.m. Module No: HR-89-7805 

Insert LC: 30515.0202 

Page 2, llne 17, remove •1ndlvlduar 

Page 2, line 18, remove •,employed as a• and replace Mor as an" with "aDQ" 

Page 2, llne 29, replace "provided In" with "Qf11 

Renumber accordingly 

Enorossed HB 1295 was placed on the Seventh order of business on the calendar. 

(2) DESK, (2) COMM Page No. 2 HR-6'H906 

The mfcrogrnphfc fmages on thh film ere accurate reproductions of records delivered to Modern lriformatton systems, for 11tcroftlmtng end 
were fflMCI fn the regular course of buafness. The photr,graphfc process meets standards of the American Natfonel standards Jnatftute 
(ANSJ) for archival mlcrofflm. NOTICE1 If the filmed ltnage ab.ove ts less Legible than this Notlco, ft fs doe to the quality of the 
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were filmed In the regular· course of busfnese, The photographic process meets standards of the Amerft:an National Standards Institute 
(AllSt) for archival mfcrofllm, NOTlce: If the filmed Image ab.ove Is less legible than this Notice, ft is due to the quality of the 
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58th North Dakota Legislative Assembly 
House Education Committee 

HB 129S 

HB 1295 changes the reporting requirements for teacher compensation. The current 
process required districts to report 144 fields of information on each teacher. That 
requirement asked districts to report information in a manner and in a form that did not 
exist in the data as it was stored by most districts. Most of these reporting requirements 
had to be addressed at the time the report was completed, not at the time(s) teachers were 
paid. 

As such, this report required our district to commit many hours (100+ hours) by several 
peopJc to the comp1etion of the report. The 144 field report that results from the extra 
work is so massive that tfo~ data contained in it is meaningless at the local level. It did 
not provide a process that al1owed the local district to verify what w::3 reportedy or to 
check totals. 

The language contained in the proposed change would still provide legislators with the 
information necessary to determine what a teacher is paid to be a teacher, and what a 
teacher also receives as other pay and benefits from a school district. At the same time, it 
shou]d reduce the time necessary to complete the report to a reasonable level for 1ocal 
school districts. 

..J 

J 
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9350 
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9350 .·· -• ,_-_-,·--; 
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5090 

2752 ·•. 
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9350 -:--· :~ , ·. 

5071 -- .:_.:.·-~ .:::':--

5090 
. - . · ' .. 

5090 . --.. -. - ;_. 

9315 . .,-::---· 
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275 2 ,,, ~-- ·,~'.-~; '"-. 

5090 ,• .:- \,~)-_._~.;~~· .:' 

931 5 '-:c-2-.:.::-..-:: 7·. 

931 5 -:_":, c/·:._,_:;-._::;.:. C 

509 0 :--~~J?i:);:::.~.-:.· 
931 5 ,, ;-.:',,-'::,~·.::- ·-·: 

805 4 _~-., ~ -:;.._/;-:-_:-:_~·.:: 

8054 -~~~~~.~~ 

FTI~ Days 

1.00 187 

1.00 185 

0.50 187 

1.00 187 

0.20 187 

LOO 187 

1.00 187 

LOO 191 

1.00 187 

1.00 220 
LOO 187 

1.00 187 

1.00 187 

1.00 187 

1.00 187 

0.50 187 

1.00 186 

1.00 187 

1.G0 187 

1.00 187 

0.50 187 

LOO 187 

LOO 187 

1.00 187 

0.50 187 . ~~ ,.vu 187 

1.00 225 
1.00 187 

0.71 187 

1.00 171 

1.00 187 

1.00 187 

1.00 187 

I.CO 185 

1.00 187 

0.94 187 

LOO 184 

1.00 187 

1.00 183 

1.00 187 

1.00 187 

1.00 187 

LOO 191 

LOO 187 

,.. 
West Fargo ~ J. District #6 

Employee Compensation Data for 2001-2002 School Year 

Base I Extended Extended Co- . 

Salary Day Base Year Base Curri::uL1.r lnscrvicc Other Salary TFFR f Icalrh 

44.213.00 0.00 0.00 2_325.00 0.00 0.00 7,820.00 4.97LOi) 

39,641.00 0.00 0.00 0.00 0.00 0.00 6,661.00 1.9:4.00 

14.8i8.00 0.00 0.00 0.00 0.00 2,754.00 2,952.00 1.755.00 

39,559.00 0.00 0.00 0.00 0.00 20.00 6,650.00 4,971.00 

5,677.00 0.00 0.00 0.00 0.00 111.00 972.00 0.00 

27.966.00 0.00 0.00 260.00 0.00 645.00 4,851.00 0.00 

31.722.00 0.00 2,280.00 0.00 0.00 380.00 5,777.00 3,368.00 

35,479.00 0.00 0.00 0.00 280.00 1,010.00 6.178.00 0.00 

40.300.GJ 0.00 0.00 0.00 0.00 780.00 6,902.00 1,914.00 

55.834.00 0.00 0.00 0.00 0.00 4,628.00 10,159.00 3.368.00 

31,722.00 0.00 0.00 111.00 0.0(\ 180.00 5.379.00 4,971.00 

31,931.00 0.00 l,7i0.00 5,897.00 210.1·· 180.00 6,709.00 1,914.00 

22,957.00 0.00 540.00 0.00 47.0IJ 35.00 3,871.00 1,450.00 

4(1,300.00 0.00 0.00 0.00 0.00 140.00 6.795.00 3,368.00 

40.300.00 0.00 0.00 0.00 0.00 696.00 6,888.00 0.00 

i3.030.00 0.f.J 0.00 o.or 0.00 474.00 2.269.00 0.00 

37,365.00 0.00 0.00 0 0.00 12.00 6,280.00 3,368.00 
..,r,_088.00 0.00 0.00 2':i.UO G.00 551.00 4,480.00 0.00 

28,638.00 0.00 0.00 0.00 0.00 50.00 4,820.00 0.00 

22,957.00 0.00 0.00 2,515.00 0.00 133.00 4.30200 1,611.00 

30,523.00 0.00 1,445.00 fl.OD 76.00 55.00 5,150.00 3,766.00 

40,300.00 0.00 0.00 4,838.00 0.00 626.00 7,689.00 3,368.00 

45.288.00 0.00 1,1 59.00 0.00 100.00 340.00 7,87B.OO 4,971.00 

35.813.00 0.00 117.00 0.00 0.00 795.CO 6.171.00 4,971.00 

15.966.00 0.00 0.00 0.00 ()_OQ 93.00 2,698.00 0.00 

35.168.00 0.00 0.00 0.00 100.00 50.00 5,934.00 4.971.00 

59.918.00 0.00 0.00 0.00 0.00 0.00 10.068.00 4.971.00 

27.966.00 0.00 0.00 370.00 0.00 215.00 4,797.00 1.611.00 

18.634.00 0.00 0.00 0.00 0.00 20.00 3,134.00 2,405.00 

21.671.00 0.00 0.00 0.00 80.00 0.00 3,655.00 4,971.00 

.;l.305.00 0.00 !,098.00 0.00 0.00 0.00 5,444.00 4,971.00 

3:.096.00 0.00 1,159.00 200.00 0.00 340.00 5.51 LOO 4,971.00 

JS,787.00 0.00 140.00 0.00 28.00 375.00 6,608.00 3,368.00 

25.189.00 0.00 0.00 0.00 80.00 so.co· 4,259.00 1,914.00 

22,957.00 0.00 437.00 2.,475.00 0.00 237.00 4,373.00 1,611.00 

21,580.00 OJ)() 0.00 0.00 0.00 1,730.00 3,917.00 3,933.00 

39,633.00 0.00 0.00 e.oo 79.00 140.00 6,684.00 0.00 
40,300.00 0.00 OJlO 3,239.00 0.00 160.00 7,342.00 4.971.00 
33,903.00 0.00 0.00 0.00 0.00 885.00 5.845.00 4,971.ClO 

24,209.00 0.00 0.00 0.00 0.00 160.00 4.094.00 4,971.00 
36,105.00 0.00 77.00 0.00 35.00 380.00 6.149.00 4,971.00 
24,835.00 0.00 0.00 ~.oo 0.00 300.00 4,684.00 1,914.00 
34.609.00 0.00 93200 0.00 17.00 521.00 6,06'>00 4,971.00 

48,314.00 0.00 0.00 0.00 80.00 756.00 8,259.00 4,971.00 

Pagel 

Other 

Benefits 

4.160.00 

3,670.00 

1_276.00 

3,414.00 

516.00 

2.509.JO 

3.211.00 

2,961.00 

3.827.00 

6.826.0C 

2,648.00 

3,598.00 

2,307 00 

3,'1'48.00 

3,308.00 

1,286.00 

3,334.00 

2,305.00 

2,385.00 

2,502.00 

2,789.00 

4,088.00 

4,191.00 

3.066.00 
1,177.00 

2.934.00 

6,527.00 

2,745.00 

1.828.00 

2,190.00 

3,036.00 

3,069.00 

3,623.00 

2,573.00 

2,545.00 

1,941.00 
3,701.00 

3,942.00 

3,283.00 
2,446.00 

3,371.00 

2,770.00 

3,321.00 

4,328.00 

~..pr' ~ 

"" 
Total Salary Total Benefits TotalC"~mr 

46.538.00 16,951.00 63,489.rx 

39.641-00 12,245.00 51,886.00 

17,572.00 5,983.00 23,555.0C 

39,579.00 15,035.00 54,614 QC 

5,788.00 1.488.00 7,276.00 

28.871.00 7.360.00 36.231.00 

34,382.00 12,356.00 46,738.00 

36,769.00 9,139.00 45,908.0C 

41,080.00 12,643.00 53,723.00 

60,462.00 20,353.00 80,815.00 

32,013.00 12,998.00 45.011.00 

39.928.00 12,221.00 52.149.0C 

23,579.00 7.628.00 31,207.00 

40,440.00 13,911.00 54,351.0C 

41.996.00 10.196.00 5i,192.00 

13,504.00 3.555.00 17,059.00 

37,377.00 12,98200 50,359.00 

26.664.00 6,785.00 33.4-l(j_()() 

28,688.00 7.205.00 35.893.00 

25,6115.00 8,41,:: 00 34,020.00 

32,099.00 11.705.JO 43,804.00 

45,764.00 15,145.00 60.909.0C 

46,887.00 17,040.00 63.927.00 

36,725.00 14.208.0(l 50,933.0C 

16,059.00 3,875.00 19,934.00' 

35,318.00 13,819.00 49.157.00 

59,918.00 2!.566.00 81,48~.00 

28,55i.OO 9,153.00 37,704.00 

18,654.1:G 7,367.00 26.o:; i.'O 

21,7"1.00 10,816.00 ~.2,567.00 

32,403.00 13.45!.0G 45.854fJ(] 

32,795.0G '3.551.00 46,34600 

39,330.00 13,599.00 52,929.00 

25,349.00 8,746.00 34.09s.oo I 
26,106.00 8,529.00 34.635.0-_ I 
23,310.00 9,791.00 33,101.~1 

39,852.00 10.385.00 50,237.00 

4:.699.00 16.255.00 59.954.00 

34,788.00 14,099.00 48,887.00 

24.369.00 11,511.00 35.880.00 

36,597.00 14,491.00 51,088.00 
27,881.00 9,368.00 37,249.00 

36,079.00 14,354.00 50,433.00 

49,150.00 n.sse.oo 66,708.00 
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2100 '" ~~~~-~:~::~~ 

931 5 ~~:~2 
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FTF. I Days 

1.00 184 

1.00 220 

1.00 186 

1.00 187 

LOO 187 

1.00 187 

1.00 187 
LOO 187 
1.00 181 
1.00 137 
i.00 240 
1.00 187 

1.00 187 
0.50 187 

i.00 187 

1.00 173 
0.50 187 

1.00 185 
1.00 187 

1.00 187 
l.00 187 

1.00 187 

0.50 184 
1.00 175 

1.00 187 

1.00 187 

1.00 185 

1.00 187 

1.00 187 

1.00 187 

1.00 187 
1.00 187 
1.00 187 

1.00 187 

1.00 184 
,.oo 187 

1.00 187 

1.00 195 

1.00 186 

1.00 187 

LOO 184 

1.00 179 

1.00 187 

1.00 187 

1.00 187 

1.00 187 
1.00 t86 

1.00 187 

Base Extended Extend~ I <:er 
Salary Day Base Yar 82..q: Curricular 

47,410.00 0.00 0.00 16.00 
67.903.00 0.00 0.00 0.00 
37.780.00 0.00 0.00 0.00 
37.566.00 0.00 0.00 897.00 
42,335.00 0.00 0.00 3,616.00 
33}9200 0.00 0.00 800.00 
38,610.00 0.00 0.00 0.0 
24,835.00 0.00 0.00 1,809.00 
28,307.00 C.00 2,280.00 0.00 
24.835.00 0.00 0.00 3,280.00 

103.700.00 0.00 0.00 0.00 
24.371.00 0.00 558.00 2,413.00 
43,410.00 0.00 1,098.00 0.00 
20.150.00 0.00 0.00 O.CY.' 

23.583.00 0.00 0.00 0.00 
21.238.00 v.oo 0.00 0.00 
16,696.00 0.00 0.00 0.00 
29,318.00 0.00 0.00 0.00 
40.300.00 0.00 0.00 0.00 
45.288.00 0.00 0.00 0.00 
39,559.00 0.00 0.00 0.00 
35,062.00 0.00 23200 0.00 

14.234.00 0.00 0.00 0.00 
26.600.00 0.00 0.00 0.00 
39.444.00 0.00 1,098.00 16.00 
31.722.00 0.00 170.00 0.00 
35.306.00 0.00 0.00 7,880.00 
40,905.00 0.00 0.00 0.00 
35 ... 79.00 0.00 1.140.00 1!3.00 
30,053.00 0.00 140.00 0.00 
27.7s~.oo 0.00 0.00 0.00 
30,679.00 0.00 0.00 16.00 
23,583.00 0.00 558.00 573.00 
36.314.00 0.00 0.00 0.00 
42,098.00 0.00 0.00 0.00 
46,091.00 0.00 0.00 400.00 
25,461.00 0.00 1,159.00 0.00 
37,566.00 0.00 40200 0.00 

24,080.00 0.00 0.00 0.00 

27,776.00 0.00 0.00 3,544.00 

25,053.00 0.00 0.00 80.00 

26,742..00 0.00 0.00 0.00 

45.288.ou 0.00 0.00 96.00 
48.249.00 0.00 0.00 0.00 
48,314.00 0.00 2.280.00 208.00 
40,300.00 f' 1)0 0.00 0.00 
40.084.00 0.00 3,420.00 0.00 

40.279.00 0.00 176.00 0.00 

I nscrvice I 0ther Salary TFFR. Health 

0.001 0.00 7.969.00 4.971.00 
0.00 0.00 11.409.00 4,971.00 

80.00 646.00 6.470.00 4.971.00 

0.00 565.00 6.557.00 3,368.00 

0.00 485.00 7.80200 837.00 
0.00 350.00 5,803.00 4,971.00 

210.00 939.00 6.681.00 t,914.00 
0.00 0.00 4,477.00 1,914.00 
0.00 245.00 5,180.00 4.971.00 
0.00 0.00 4,724.00 3,155.00 
o_oo 0.00 17.424.00 1,914.00 
0_00 626.00 4,700.00 1.914.00 

100.00 60.00 7.505.00 4.971.00 
0.00 447.00 3.461.00 0.00 

7'1_00 20100 4.008.00 1.611.00 
0.00 0.00 3.568.00 1,450.00 

35.00 357.00 0.00 0.00 

0.00 0.00 4,926.00 4.971.00 

0.00 650.00 6,880.00 3,368.00 

0.00 437.00 7,683.00 4,971.00 

0.00 3200 6,65? 00 0.00 

507.00 701.00 6.133.00 3.368.00 

0.00 348.00 2,450.00 2.486.00 
206.00 695.00 4.6'>1.00 4.971.00 

18.00 150.00 6.34? 00 1,914.00 

0.00 114.00 5.37&.00 4,971.00 

0.00 75.00 7.269.00 1,914.00 

0.00 650.00 6,98? 00 4;)71.00 

0.00 585.00 6.270.00 1,914.00 

58.00 122.00 5.104.00 4,184.00 

135.00 60.00 4,697.00 3.368.00 
0.00 1,046.00 5,3}3.00 1,914.00 

35.00 20.00 4,162.00 4,714.00 

120.00 686.00 6.237.00 1.914.00 

0.00 0.00 7.073.00 1.914.00 

140.00 767.00 7,964.00 4,971.00 

0.00 1,957.00 4.80? 00 4.971.00 

6.00 1,607.00 6.651.00 4.971.00 

0.00 0.00 4,046.00 4,971.00 

0.00 390.00 5,328.00 2,398.00 

i.00 0.00 4.223.00 4,971.00 

100.00 40.00 4,517.00 2,281.00 

OJJO 0.00 i r.,r. CV1 !,9!4.00 •,,-----
0.00 0.00 8,107.00 1.914.00 

0.00 2,636.00 8,979.00 4,971.00 

0.00 520.00 6.859.00 4,971.00 

0.00 40.00 7,317.00 t.914.ool 

0.0(1 0.00 6,797.00 1,914.001 
--

Other 
Benefits 

4,242.00 

8,299.00 

3..525.00 

3.500.00 

4.201.00 

2,949.00 

3.721.00 
2,674.00 

2,963.00 
2,710.00 

12,607.00 
2,775.00 

4,026.00 
1,739.00 

2,374.00 
2,127.00 

1.463.00 

2,796.00 

3,742.00 

4,101.00 
3,619.00 

3.300.00 
856.00 

2,647.00 

3.797.00 

3,03200 

3.981.00 
3,769.00 

3.330.00 
2,686.00 

2.720.00 
2,670.00 
2,378.00 

3,423.00 
3,9i4.00 
4.18?.00 

2,675.00 

3,599.00 

2,379.00 

3,073.00 

2.473.00 

2.691.00 

4,172.00 
4,40200 
4,702.00 
3,710.00 

4.018.00 
3,742.00 

--.-, ,... i Ci( 

Total Salary T ot.l Benefits Total Comp 

47,426.00 !7,182.00 64.608.00 

67,903.00 24.679.00 92_58?.()() 

38.506.00 14.966.00 53,472.00 

39,028.00 13.425.00 52.453.00 

46,436.00 12,840.00 59,276.00 

34.54200 13,723.00 48,26S.OC 

39.759.00 12.,3:6.00 52.075.00 
26,644.00 9.065.00 35,709.00 

30.832.00 13.114.00 43,946.00 

28,115.00 10,589.00 38.704.00 

103.700.00 31,945.00 135,645.0C 

27,968.00 9,389.00 37.357.00 

44,668.00 16.50200 61.170.00 

20,597.00 5.200.00 25,797.00 

23,855.00 7.993.00 31.848.0C 

21,238.00 7,145.00 28.383.00 

17,088.00 1,463.00 18.551.00 

2'-J.31!!.00 12,693.00 42.,011.00 

40,950Jl0 13.990.00 54.940.0C 

45.725.00 16.755.00 62,480.00 

19.591.00 10.271.00 49.86200 

36.50200 12,801.00 49.303.00 

14.58200 5.792.00 20,374.00 

27.501.00 12,239.00 39,740.00 

40,726.00 12,553.00 53,279.00 

32,006.00 13.381.00 45,387.00 

43.261.00 13,164.00 56.425.0C 

41,555.00 15.7?? 00 57,277.0C 

37,317.00 11.514.00 48.831.00 

30.373.00 11.974.00 42.,347.00 

27,952.00 10.785.00 38.737.00 

31.741.00 9.917.00 41.658.00 

24,769.00 11.254.00 36.023.00 

37.120.00 11.574.00 48.694.0C 
42,098.00 12,901.00 54.999.00 
47,398.00 17,124.00 64.522.00 

28,577.00 12,448.00 41.025.00 

39,581.00 15.221.00 54,ao,.oc 
24,080.00 11,396.00 35.476.00 

31,710.00 10,799.00 42_509.00 

25,133.00 11,667.00 36,800.00 

26,882.00 9.489.00 36,371.00 

45,384.00 13.712.00 59.096.00 

48,249.00 14:413.GO C.2,6720011 

53,438.00 18.65200 72,090.00 

40,820.00 15,540.00 56,.360.00 

43,544.00 13.249.00 56.793.0C 

40,455.00 12,453.00 52.908.Cv .,_ 
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Plane# :-,. ... 

9350 ~-~~\>?: :"<•-:;;; :~ 
9315 .;:_,..:·:::.A.~:~.~::~:. 

5071 ~r--- :,~ >,. ~. ·: -_. 
5071 ~ ~;=-;" ... ·: ~--~- -~· ~ ·~ 

5071 _'.~;:~: "-~~-, •. ::·· 

2100 ._ -~:~·.::~-- - . 

5071 ?;!·~~)-.... :~~- .. 

5071 .. 

9315 
' 

5090 -
_ ....... 

8054 -~-\. ~ c.::. -- ~ .~ 

5071 - _•, ·•.'.-·"r" :.:._:- ·: 

2752 . -~ - -- . -. 
8054 . : ·-:·_ ·.:. :.:.:· 

9315 - .. : 

5071 
,. .. 

2752 -.. 
- . 

5090 =~ ... ~~·.:· .... ~ 
9315 ,_.>.' ._. 

9315 -·... .. •. 
·.- -~. 

8054 -- . - . 
9315 -:: ~-

9}15 ·., . .. 

9315. ? ._ ~: ;; -
9315 ----·*••'". 

3738 ~- - .. -:. .. 

9315 :-.· ;._ ·: -

5090 ,.:;._ - . 

9350 - ~: - ~;-~· -,~. . 

2100 .·i.:.::.'".~--.. ,.,.... _ .. -
9315 --;·:;_._--. ·""' 

2100 .-::_:_,,._, 

9315 .. '.'_ :.'.£~~~.:<~-:: 

8054 '>.:..::~.:..::::-: .... -, ... -;_-~_·:. 

9315 ,;.-: ... ::~-;-:•-::t· :., 
9315 :.. ::.{ ,.-;5-7:..-· .. : 

2752 -~:~ -~~---"":~~_.~..._ 

9350 .:~:_~-:. --~-~--·-- --- ... 
9350 :\::_."i:~~-~···. ~?. 

5071 :_:_-;.:-;:,.~•--~~~--~-.: 

931 5 · . .c.::c:.~~:s:·.' 
931 5 ~·-~,;..;.::~:_ : :-. : 

935 0 ,_~-;.::.,-.:-..; :,;,3_ 

509 0 --:";,.~~~~~-= .. --- · . .-

509 0 ~~;~:c.:--_·?_~ 
509 Q .~:::c~-'.'.~•' .~--

931 5 7;;.;-0~~-:~,c,'·: 

373 8 ~t?.C~~ 

: Base Extended 
FIB Days Salary Day B;asc 

1.00 187 38.401.00 0.00 
1.00 187 32.677.00 0.00 
1.00 187 22.957.00 0.00 
1.00 187 32.,140.00 0.00 
LOO 187 22.957.00 0.00 
0.92 187 25,921.00 0.00 
0.70 187 25,949.00 0.00 
1.00 187 45.726.00 0.00 
1.00 186 40.894.00 0.00 
1.00 187 26,276.00 0.00 

LOO 184 22.589.00 0.00 
LOO 187 23,583.00 0.00 

1.00 176 27.363.00 0.00 
1.00 187 23,583.00 0.00 
LOO 80 11,01200 0.00 
1.00 187 23,583.00 0.00 
1.00 187 24.W9.00 0.00 
1.00 187 23,583.00 0.00 
1.00 187 26.714.00 0.00 
0.50 1871 l I,479.00 0.00 
1.00 187 24.835.00 0.00 
1.00 187 29.009.00 0.00 
1.00 187 40.300.00 0.00 
LO'.l 187 30,053.00 0.00 
1.00 187 48.314.00 0.00 
1.00 187 40.300.00 0.00 
t.00 187 48,314.00 0.00 
1.00 187 40.300.00 0.00 
1.00 187 46,091.00 0.00 
1.00 187 40,300.00 0.00 
1.00 187 40,300.00 0.00 
1.00 240 67,903.00 0.00 
1.00 192 49,606.00 0.00 
1.00 181 38,899.00 0.00 

1.00 187 43,618.00 0.00 
1.00 240 79,511.00 0.00 
1.00 187 40,300.00 0.00 
1.00 187 40.300.00 0.00 
1.00 187 36.314.00 0.00 
1.00 187 42,784.00 0.00 
1.00 187 27.340.00 0.00 
1.00 187 48,314.00 0.00 
1.00 186 45,S45.00 0.00 
1.00 187 24,835.00 0.00 
1.00 187 32.,975.00 0.00 
1.00 195 36.940.00 0.00 
1.00 184 39.653.00 0.00 

1.00 187 27,340.00 0.00 

Extended I Co-
Y car Base Curricuiar Inscrv;cc uchcr Salary I 1T◄T-R 

0.00 0.00 0.00 280.00 6.500.00 
0.00 0.00 0.00 50200 5,575.00 
0.00 0.00 100.00 167.00 3,90'00 

1,659.00 159.00 0.00 210.00 5.741.00 
540.00 0.00 0.00 199.00 3,981.(JO 

0.00 0.00 35.00 58.00 4,371.00 
0.00 0.00 0.00 4,800.10 5,167.00 

1,006.00 113.00 60.00 1,038.00 8,056.00 

0.00 0.00 0.00 242.00 6,91200 

0.00 0.00 58.00 107 00 4,443.00 

540.00 0.00 170.00 447.00 3.990.00 

0.00 0.00 80.00 217.00 4,01"? 00 

0.00 0.00 0.00 225.00 4.635.00 

0.00 0.00 0.00 '1.00 3,966.00 
1,080.00 56.00 0.00 665.00 2.152.00 

0.00 0.00 0.00 117.00 3.98200 
0.00 0.00 0.00 2,614.00 4.507.00 
0.00 1,260.00 76.00 136.00 4.210.00 
0.00 0.00 000 0.00 4,488.00 

0.00 0.00 0.0<.J 428.00 :!_001.00 

0.00 0.00 0.00 626.00 4,278.00 

0.00 2.973.00 0.00 387.00 5.11,9_00 

0.00 1,415.00 0.00 20.00 7.012.00 
1,140.00 5200 0.00 845.00 5.393.00 
1,098.00 0.00 0.00 996.00 8,469.00 

1.044.00 0.00 80.00 40.00 6,967.00 

1.140.00 0.00 0.00 20.00 8.313.00 
0.00 0.00 0.00 140.00 6,795.00 

0.00 0.00 280.00 900.00 7,942.00 

000 56.00 35.00 550.00 6,880.00 
1,140.00 0.00 0.00 220.00 7.000.00 

0.00 0.00 0.00 6,173.00 i2,447.00 

0.00 0.00 0.00 694.00 8,45200 

0.00 (100 0.00 0.00 6.536.00 

0.00 41~ 00 210.00 0.00 7,434.00 

0.00 0.00 0.00 20.00 13,363.00 

0.00 0.00 0.00 0.00 6,771.00 

0.00 0.00 0.00 65.W 6.782.00 
0.00 o.oc, 80.00 385.00 6,180.00 
0.00 224.~ 60.00 300.00 7,287.00 

1,080.00 0.00 0.00 292.00 4.824.00 
0.00 0.00 o.co 3,230.00 8.660.00 
0.00 0.00 100.00 145.00 7,744.00 

2,300.00 0.00 0.00 564.00 4,653.00 

0.00 1.373.00 o.w 1)10.00 6,059.00 

67.00 0.00 70.00 1,790.00 6.530.00 
0.00 0.00 0.00 20.00 6,666.00 

324.00 0.00 100.00 305.00 4,716.00 
Pagc3 

Other 

Health Benefits 

1,914.00 3,580.00 
4,971.00 3,103.00 

0.00 2,347.00 
4.971.00 3,.233.00 

1.611.00 2,339.00 
3,84200 2, :2s.oo 

0.00 2,536.00 
4.971 _QOI 4,274.00 

1,914.00 3,833.00 

3,368.00 2,585.00 

1.611.00 2.359.00 

t.914.00 2,456.00 

2.403.00 2,746.00 

1,914.00 2,438.00 
947.00 1.313.00 

1,611.00 2.359.00 
2,223.00 2,419.00 
1,914.00 2,549.00 
1.914.;)() 2,687.00 

806.00 966.00 

533.00 2,610.00 

1.914.00 3.127.00 

4.97i.w 3,780.00 

4,971.00 2,947.00 

4,971.00 4.393.00 
1,914.00 3.846.00 
4,971.00 4.293.00 
1,914.00 3.775.00 

0.00 4,26200 

4.971.00 3.764.00 

3.201.00 3,847.00 

4,487.00 8.885.00 

1.914.CO 4,563.00 

3.587.00 3,604.00 

4,971.00 4,0?8.00 
4,971.00 9.231.00 
-+,971.00 3,670.00 

4,971.00 3,576.00 
1,914.00 3,433.00 

4.971.00 3,959.00 
1.611.00 2.683.00 

0.00 4,201.00 

4,971.00 4,057.00 
1,914.00 2.752.00 

0.00 3,082.00 

4,971.00 3,483.00 
4,971.00 3.503.00 

4,971.00 2,693.00 

-...... 

Tou!Sabry Total Benefit!' 

38.Afi 1.00 11.994.GO 

33,179.00 13.649.00 
~'.;..:?24.00 6.249.00 
34,168.00 13,945.00 

23.696.00 7.931.00 
26,014.00 10.641.00 
30,74').00 7.703.00 
47,943.00 17.301.00 

41,136.00 12.659.00 

26,441.00 10.396.00 

23,746.00 7,960.00 

23,880.00 8,38200 

27.588.00 9.784.00 

23.604.00 8.318.00 
12,813.00 4.41"00 

23.700.00 7.95200 
-'>.823.00 9.149.00 

25.055.00 8.673.00 

26.7i4.00 9.089.00 
11,907.00 3,773.00 

25,461.00 7,421.00 

32,369.00 10,480.00 

41.735.00 15.763.00 

32.090.001 13,311.00 

50,408.00 17.833.00 
41.464.00 12.727.00 
49.474.00 17,577.00 

40.440.00 12_484.00 

47.271.00 12,204.00 

40.941.00 15,615.00 

41.660.00 14.048.00 
74.076.00 25,819.00 

50.300.00 14,929.00 

38.899.00 13.727.00 

44,245.00 16.433.00 
79,531.00 27,565.00 

40,300.00 15,412.00 

40.365.00 15,329.00 
36.779.00 11.527.00. 
43.368.00 16,217.00 
28.712.00 9.118.00 
51,544.00 12.861.00 

46.090.00 16,77200 
27.699.00 9,319.00 

36,058.00 9,141.00 

38,867.00 14,984.00 

39,673.00 15.140.00 

28,069.00 12.380.00 

-.,F" -I - •• ,., -

' 

Toc.1 Comp 

50.675.00 

46.82&.00 
29.473.00 
48.113.00 
31.627.00 
36.655.00 
38.452.0C 
65.244.0C 
53.795.0C 
36.837.00 

31.706.00 

32,262.0C 
37.372..00 

31,92200 
17,225.0C 

31.652.00 
35.97200 
33,728.00 

35.803.00 
15.680.0C 
32,88200 

42,849.00 

57,498.00 

45.401.00 
68.241.0( 

54_191.0C 
67,051.00 
52.924.00 
59,475.0C 

56.556.00 
55,708.00 
99,895.0C 

65.229.0C 

52,626.0C 

60.678.00 
: ,)7 ,096.00 

55,71200 

55.694.00 
48,306.00 

59,585.00 
37.830.0C 
64,405.0C 

62.86200 
37,018.00 

45,199.00 

53,851.00 

54.813.0C 

40.449.0C 
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Plant#! SSN 
Base I Extended I Extended 1- Co- I - ,· r -1 Other 

FTE I Days I Salary D.ty Base Year Ba.,;c Curricular [nscrvice I Other Salary TFFR I Health IkncfitS f Total Salary I Total Bcncfin-1 Total C..omp 

27521 c;._"-i.~;~~'0
•• LOOI 1871 45,288.CX}I 0.001 l,650.00\ _ 0.00\ 60.00\ 245.00\ 7,938.00\ 4,769.00I 4,159.00I 47.,243.00I 16.866.00I 64.i09.00 

5090f~:?' :;·,: •,a C" LOOI 1871 48,314.001 0.001 o.oo: 0.001 0.001 260.00I 8,162001 3,368.00I 4,365.00I 48,574.001 15.8<JS.OOI - 64,46<)_()() 
93501~?-'Q< .• ':"::: .• - ·. LOOI 187I 40,279.001 0.001 1.~83.0QJ__ _ _ 0.OQj_ _ _o.ool_ _ 9,398.QOL ~.630.00I 2..1~001 4,489.001 51.360.00I 15,263.00I 66,623.00 
5071 F::;zi "'?;;:t--'· LOG\ 185\ 38,372.001 0.001 882.00! 0.001 0.001 0.001 6.595.00I 4,971.00( _ 3,297.00I 39,254.00\ 14,863.00I _54,117.00 
50901 .'-"";'::· :,-:,::---;,•_ 1.001 1s11 48.314.00I 0.001 0.001 so.001 r, 001 s12.001 8.221.001 4.911.001 4.259.ool 48,966.00I 11.4s1.001 66.423.uo 
93t5W'="/'':':'··=:,~_:,: I 1.001 1951 40.300.001 o.ool 6,465.ool _ __ o.ool _ 0.001 2,044.()(}I s.201.ool o.ooL - 3,966.ool 48,809.00I 12,161.001 _60.976.CO 
8054(~,.c~·?:-t;';r:"'""-.'~J 1.001 1s11 48,314:iJ0I - -0:001 o.ool o:'lol 10.ool 235.ool 8.169.ooj 4,911.001 4,3ts.oo\ 48.6~ioof -17.455.ool ~6.074.00 
9350 ::-,-:c~?~'~·, 1.00 1s, 48,314.oo o.oo o.oo o.oo 3s.oo 3s.oo - s,129J)Q 4.911.00 4.136.oo 48.,384.ool 17.236.001 6S,620.oo1

1 
5071 '~0:~< .-::c LOO 187 38,401.00 0.00 0.00 0.00 0.00 29.00 6,457.00 3,368.00 3,301.00 38,430.001 13,126.00 51,SSb.OO 
5090(''.';:.C:7'?-::'3·,;,.I 1.001- 1871 48.314.00\ - -0.00~ o.oor---1n.oor~-O.0O! - 40.00) --8J43.00f ---4.971.00L _4,622.00\ 48,467.001 17,736.00I 66,.203.00 

27521 X<//'t'= I 1.ooj 1s11 3G.7J 1.001 o.ool ~oso.ool - - o.ool -60.cJI 791.ool 6,4%.ool 3.622001 3.556.ool 38.662001 13,674.00I 52.336.00 
3054~r:";'.";;r~'!'_..::,· · I 1.001 1811 48,3t4.ool o.ool 1,1s9.oo! -_~MO! 100.ool so.oof ~8.33&.oof-_ -3.368.ooL-_ 4,433:001 49,623.ool 16.n9.ool 6s,162on 
21001 ,-;~~.;;- :';-:, \ - 1.00\ - uni - - 48.}14:00) o.ool o.oo! o.ooY---- o.ool 52O.001~s.2osm1 - 4.911.ool 4. 19a.ool 48,834.ool 17.374.00I GG.2os.oo 
so111"'±<~'":'.;:'::•'.,~t I 1.00! 1811 - 37.983.-0O1~.oor- o.ool -o:oo, ss-:-0011.416.oof - 6.633.oof- -1,9~4.ooL 3.702001 39.541.001 12.249.ool 51.,96.00 
35oor~·., .:-< ;,.,'.~ ,-.' I 1.001 1811 39.444.ool -o.ool - 0.001 - - 33.ool 20.oof 333.ool 6.692.001 4,911.001 __ 3.689.()ol _ _ 39,830_001 1 s.352001 55,182.00 
9350!'.'"'-~::..-::-;.~-- I 1.001 1871 39,909.00I 0.001 0.001 - 0.001 0.001 65.00I 6,717.00I 4,971.00L 3,644.001 39,974.00\ 15.332.00I 55.306.001 

93501--;-:::i-·-~-:~-- ~ I 1.001 2201 - 6,.303.001 o.ool o.ool o.ool o.ool o.oot11.3os.ool 3.368:oo[-_1.1s4_()/)f - 67.3ro.ool 21.830.ool sry_133_00 
93501'? · --_".'.'": · I · I 1.oor 18/r 40,300.ool - o.ool 0.001 o.oor--7o_oof- ~ 535.00T --6,873JJOj - 4.971.00I 3,716.00I 40.905.00I 15.560.00I Sb,465.00 
93t5F'-° ::::>,,.,"C'. I - 1.0011871 - -48]14.00I o.ool 29.00{ o.ool 0.001 2.141._()0f - 8,483.00\ 1,914.00L _-4:S36.00l -- - 50,484.oor 14,933.00I 65.417.00 
8054) ';-'7::,,.·>· -. 1- 1.00!- 1811 ~36.541.ool o.ooi 540.ool o.ool 80.00I 121.ool 6.365.ool 4.911.00[-__ - 3~73.ooT- 31~ss2ool · 14.809.ool 52.691.0C 
93sor.t·~:~-~>::''.- I - 1.001 · 1s1I- -46,091.ool o.ool o.ool o.ooJ 109.ool 111.001 1.ss200I 4,97t.Ot)] - 4.201.ool 46,911.001 n,060.ool 63,971.00 
93sof-::c:>·,:t,:: I 1.001 1811 48.314.ooi - -0.001 - - 0.001 - 16.001 - so.ool- - 10s.ool 8,151.001 4.911.ooL 4.247.ool 48.515.ool 11.369.ool 65.884.()() 
21s21 ~:c::·.r,,~~ -1- t:'0011861 4o.os4.ool o.ool o.ool 111.00! c.ool 1s.ool 6,756.oo\ 1.914.ool · 3.752.~ 40:210:oor -12.422001 s2._6J2.oo 
9315r"f"0~----~~-"='~:~ I 1.001 181! 40.010.001 0.001 0.001 0.001 0.001 626.00I 6.838.00I i,914.0ol 3.nG.ool 40.696.oo! 12.538.00I 53.234_00 
21s21 <"'.::::·,.. -.'i 1.ool 186\ 38.476.ool- o.ool o.ool o.ool o.ool 313.ool G.511.ool 4.911.00, 3°316.oof 38.789.ool -15.004.oo\ 53,793.00 
931SV··<·:-:,.:·----- -I 1.001 2401 83.740.ool - -6.ooT- - 0.001 - 0.001 -G.OOJ-- o.oor -14!)70.00l 4,971.00I _10.710.00[ - 83,740.00I - ~.751.00I 113,491.00 
93so1;.;:;..:~<,:-.-:·1 1.001 1941 41.114.ool- -0.00,-0.oor o.ool - 10.ool 2,195_pof 1.2891l0!~4.ooL-_4~oos.ooJ~ - 43,319.oof B.2os.001 56,ss1.oo 
S071Lt~t";.:,;..__,. I 1.001 1871 48,314.001 0.001 l.()98.00I 0.001 100.001 696.00! 8,435.00\ 4,971.00j _3.794.00I - 50,208.00l 11.200.001 67,408.00 
5090!1:-::.<~:'0":..-~ JI 1.001 1s11 35.413.ool 0.001 0.001 111.001 10.001 494.ool G.o3o.oot 4,911.00[ 3,253.ool 36.oss.oot t4.254.oot so,342001 

313sv·;·,~;·:·;·. ·_ - : I 1.001 1811 46.864.ool o.ool - -- - o.oot- --49s.oor -- o.oof o.oor 1_9s1.ool - 4,911.001 _ 4,246.oo( _ 47J59.oo! 11.114.ool 64.533.oo 
37381~:::·,~·::•: ;_:.- I 1.001 1s11 40,300.001 0.001 o.ool o.ool 37.oo} 19_001 6,191.001 1.914.ooL 3,626.ool 40.416.00! 12,331.001 s2,141_00 
21s21:;-,'7~·:--':~'"'·.1 1.001 1811 48314.ool- o.ool 1,541.oor- o.3oi ~o!io,- ·140.001 - s.400.ool - -4.971.ool 4,315.ool 49,99s.oot n.686.ool 67.681.00 
80541 ~":'~~:;zc:;J- 1.001 1811 - 45.288.oof- o.ool o_ool 0.001100.ool ·6o.~7/i36.oo1 -- 4.911.00\ - 3~989.ool 45.44&.ool t6.S96.ool 62.~-0Q 
93151 ,~:::-:·0-~.' c- l 1~001 t85I 47.908.ooj - -o.oof - - o~oo, -113J)(Jl- o.ool 4fJ.ooj 8.149.00I 3.368.00I 4,235.00I 48,501.001 1s.1s2.001 64,253.00 
s09oF~-'.>\~~-. I 1.00\ t87i 38.787.ool 0.001 3.325.oo\ G.325.00I 0.001 215.ool _!!.11s.001 4,971.001 ~,3()6.ool 48.6s2.001 11.452001 66J04_ooi 
21001-~-;,5:'.=""' 0

:-:0 I o.661 1s11 26,598.00I 0.001 1.140.001 0.001 10.001 1.316.00I 4,894.00I 0.001 _ 2.293.00I _ 29,124.00I 1,1s1.001 36,311.00 
9315r~:='::,t.:,,_, .,. 1 1.001 1911 42_,4ss.001 0.001 1,4zs.ool 1,491.001 210.001 120.001 _ 7,679.001 4,911.001 4.136.oo\ 45.701.001 16.186.001 62.487.oo 
9}15(i:-•i~_~c-,~J 1.001 1&71 3o.os3.oo; o.ooI - o.ool o."ool o.ool 498.00I _ - 5.122.00! 4.184.ool 2.863.0CI 30,551.oot 12,169.00I 42.720.00 
3738LC:·~~~~i:"'"'-;I - o.801 1s,1 2s,973.ool - o.oo! - o~ool o:001 0.001 0.001 _ 4,868.ool 0.001 _ 2,410.ooJ _ 28,973.00I _ _1.21a.001 36,251.00 
50901-~..2~- {I - 1.001 t87I 34,436.ool 0.001 - t40:ool - o.O!'! 1s.ool ·1,01s.ool _ - _s.994.ool 3.368.ooL _ 3J!9.ool 35.672.001 12,681.001 48..353.oc 
50901 ::-r:.'::-;:t.'!_1-"~, I t.OQI 1s11 _34.436.ool 0.001 - - o~ool - 1~26-=--001 0.001 100.001 _ 6,026.ool 3.368.ool _3.,343_001 ____ 3s,s62.001 _ 1_2,131.001 48.599.oo 
93151 f;":'.{'.':;-y-_,., t.OOJ 2251 65,28LOOI 0.001 0.001 0.001 0.001 12.001 - 1_0,971.00I 4,971.00l _7,7_(}5.00I --~6~,293.00I 23,647.001 88,940.0!) 
~7S2! ::-~~~~~:·?, I 1.001 187) 40,300.00I 0.001 0.001 0.001 380.00I 685.00I 6,950.00} 4,971.001_ 3,75200/ 41,365.00I ~.673.00) 57,038.001 

so54r~::~:~:~q ~-001 1a7l 35.479.oo o.oo o.oo o.oo o.oo 30.00 5,966.oo 4.184.oo 3,21200 35.509_00 13.422.00 48,931.00 I 
8054 .·,,-:.:c"J{.:·. · dJO 187 25,879.00 0.00 540.00 J.00 155.00 210.00 4,500.001 1,914.001_ 2,574.00 26,784.00 _8,988.00 35~77200 
805417::'°•:'~~-"-:I 1.001 1811 24.621_001 o.oot o.ool 110.ool 130.ool so.oat _ _4.1s1.001 t.9t4_001_ 2,541.001 24.911.001 s.642.001 33.559.oc 
5090l-:-'.:'£;1t,~~,::-; l 1.001 1871 34.C-44.00I 0.001 0.001 80.00I 0.001 805.00I 5,970.00( 4,971.JO( --1,015.00I 35.529.00( 13,956.001 49,485.00 
9315~~~~1 1.001 187! 33,601.00! 0.001 0.001 80.00) 0.OOL 443.00I 5.734.00I 0.001 __ 3,030.()()j - 34,124.001 - _8.764.00L 42_,_888.00 
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IJ.3151- ~~_'.;:'f,'cc<~q LOOI 1871 29,635.001 0.001 0.001 2.781.00( 0.001 200.001 5,480.00I 4,971.001 2.584.00I 32,616.00I U,035.00I 45,551.00 
l)j·sr ·· ,----.::::.-·1 1.001 t86I 26.302.001 0.001 0.001 0.001 0.001 200.001 4,453.ool 4.911.001 2,614.00I 2G,so2.001 12,03s.001 38.540.oo 

~ , :~~f~<- LOO 186 38,196.00 0.00 0.00 2.008.00 0.00 260.00 6,799.00 4,971.00 3,676.00 40,464.00 15.446.00 55,910.00 E
bX' . '-:.'?;::~·- ;: LOO 187 41,949.00 0.00 1,159.00 250.00 0.00 866.00 7,43D.OO 1.914.00 4,074.00 44,224.00 13,418.00 57,642.00 I 

5 I ~., :'-, LOO 187 37.983.00 0.00 0.00 417.00 560.00 0.00 6,546.00 4,971.00 3.561.00 38.960.00 15,078.00 54,038.00 I 
93151 ~:-~-":t-::c 1.00 187 36.314.00 0.00 0.00 s.~66.00 _ 210.00 _ 60.00 7,082.00 0.00 3,313.00 42,150.00 10.395.00 52,545.00 
507tlcS~~~'..:"'c'.,I LOOI 1871 44,453.00I 0.001 0.00j 3200I 20.00I 140.00I 7,501.00I 3,368.00I 3,731.00j 44,645.00I 14,600.00I 59.245.00 
931s1--:;·.•·::, I 1.001 t87I 11.3os.ool 0.001- - o.oor- s,009.ool ·- 0.001-- -80.oof-- u,21s~ool ~- o:oof- ·3.s041JoJ - 36.994:001 9,119.ool 46,713.00 

93sor~·,,/.,:;·/., I 1.001 :81! 37.983.ool 0.001 - o.ool - o.ool o.ool o.ool 6,382.001 3,36s.ool - 3.«3.ool 37.983.ool _13_193_001 s1.nG.oo 
I 9315 ·7,._- _ t.00 187 36,008.00 o.oo 500.()1) t:'70.00 35.00 1,289.00 6,587.00 t,914.00 3,672.00 39,20200 12.173.00 St,375.00 

5090 ·'. __ . co::; · LOO 187 35,062.00 Q_QQ 0.00 :_J94.00 0.00 240.00 6,368.00 0.00 3,162.00 37,896.00 9,530.00 47,426.00 
93151·~- ... ",-· I LOOI 1871 34.853.00I 0.001 1.080.00I 2,704.00I 0.001 1,546.00I 6,751.001 4,971.001 3,648.00I 40,183.00I 15.370.00l 55,553.00 
93t5L' -:-- <; I 1.001 1811 10.192.001 0.001 o.ool - 1,«9.ool -o.oct - 60.oof 5.326.ool - 4.911.ool 2.9so.ool - 31.101.ool 13_211.oot 44.97s.oo 
50901. :,;£..-~:~,--. ·1 1.001 1s1j 34,853.ool - 0.001-- o.ool - ~o~ -- o~oo~so.ool-- 5,903.oo{ o.ool 3,132001~~35.133.00I ··-9~035.oo\ «,16800 

93151.> •. · ·:,--,; I LOOI 1871 27,340.00I 0.001 0.001 7,462001 0.001 0.001 5,848.00I 0.001 2,855.00I 34,802.00I 8.703.00I 43,505.00 
9315[· ,' I LOOI 1921 42,213.00I 0.001 0.001 ,.c11 0.001 35.00I 7,099.001 4.971.00I 3,825.00I 42,248.00I 15,895.00I 58,143.00 
50901,:;~ r:::-.::~ . I LOO( 1871 31.722.00I 0.001 o.ool - 0.001 0.001 240.00( 5.370.00I 0.001 2,312001 31,962.00I 7.682.00I 39,644.00 
so11 I -: -·_, .... : . · I 1.001 1s11 37.566.ool o.ool o.ool 12s.ool 280.001 3.7s6.ool 1.011.00I 4.911.001 3,771.001 41.130.oof 1s.1s3.ool 57.483.oo 
93151 '.' ·< " · · I 1-001 1831 32,690.ool o.ool o.ool o.ool o.ool 1.ss2.oo! s.753.ool 3,427.ool 2.121.001 34,242.00I 11.901.001 46,149.oo 
21001 ·.' '. I LOOI 1871 28,383.00I (\OOI 0.001 0.001 105.00I 259.00I 4,830.00I 4,971.00I 2,459.00I 28.747.00I 12,260.00I 41,007.00 
931sr2 . .;_ - -.:.~ -· I 1.001 1s11 24.s3s.001 0.001 1.aso.001 411.001 0.001 290.001 4,473.ool 2,226.ool 2,660.001 2.;,G22.001 9.359.ool 3s,9s1.oo 
3738! ---: ~; ·: I LOOI 1871 4!,l 14.00I o.ool 0.001 - 16.00! 147.oor 70~00i -6,947.ool- o.oof -3.869.00I- 41,347.ool }0,816.oo; 52,163.00 
8054 ~t. -
93501 : c· •. "::-,: 

2752 
5090 

~._ .. -. .. . 
. ~ --~ ~--- - , 

:·:~-;_-

21s21···" 
50901" ':c:"-:-~' 
21001.):;/c-> ~ 
93 ISi-".":-:-:, ;~:>··-
80541 ·--::,:::<~·---:· "'ic.: 
931s1· 0::::::::;:::_ --·.: 

50901 ·· ~ ·,,.::-, .:;~''. .·_' 

50711":::,;-:: 03.~c:-
93151 ·-~''."'.>•'.:;•>· ·• 

50901 .... cc:~,,~::--'. 
2100 I --:-:_;_ · ;--= · 0 

93151 :r-:~:-~._;;-.,:'-s,.c 
93151 ':'t:::~i:J,;,.:-:: 
93501:::~;;__,;:;c-. ~::.~ 
50711 .·· ~.,.,-::,·§'_:· 
93151-" 0"'~ ;..,.,.~· • ·-. 

80541. t~:-'-:::) '~~----· 
93151.~r-~f:~":':-.-
21s2p~0:c: ·_.: ... =. 
5090J-~~t_;i.If:~~t-~ 
21001 t::::%:~?,;•:· 
50901 ~~~~?~0~ 

LOOI 1871 23,583.00j 0.001 0.001 0.001 0.001 0.001 3.963.00I 1,914.001 2,378.00I 23,583.001 8,255.00I 3!,8.38.00I 
1.001 1871 27,683.001 0.001 0.001 so.ool 0.001 2so.ool 4.712.ooJ 1.914.ool 2,106.ool 2s.043.ool 9.332.001 37.31s.oo 
1.001 1s11 24.209.001 0.001 0.001 o.oof 190.001 60.001 4,110.001 3.368.ool 2.2ss.001 24,459.ool 9,763.ool 34.~oc 
1.001 186 34,875.0GI 0.001 0.001 2,257.00! _ 0.001 600.00I 6.339.00j 4.971.00I 3,404.001 37,732.00I 14.714.00I 52,446.00 
LOOI 187 3s.610.001 0.001 0.001 0.001 100.001 1.oos.001 6,673.ool 4,911.001 3.203.ool 39_11s.001 14.841.001 ~.sG200 
LOOI 187 21,131.001 0.001 t4o.oo! 0.001 o.ool 443.ool 4,651.001 3.36s.001 2.697.ool 21.114.ool 10.,22001 38.436.oo 
LOOI 187 24.sJs.001 0.001 1,1.;o.001 0.001 3s.oct 620.001 4.475.ool 0.001 2,321.001 26.630.001 6.so2.001 33_4.;2.oo 
LOOI 187 30.679.00I 0.001 0.001 0.001 0.001 573.ool s.2S1.00J 3,368.00I 3.ozs.ooJ 31.zs2.001 11.644.00I 42.896.oo 
LOOI 184 33.025.00I 0.001 0.001 0.001 0.001 0.001 5,549.00) 4,971.00I 3,103.001 33.025.00I 13.623.00I 46,64R.OO 
0.201 181 6.019.00I 0.001 0.001 0.001 ,0.001 0.001 1.0::J.;JOI 0.001 540.001 6,089.00I 1.563.00I 1,Gs200 
LOOI 161 20.304.ool 0.001 0.001 0.001 35.00I 310.001 3.4so.ool t,4so.oot 2,os2.001 20.109.001 1.012.001 p,121-00 
1.001 174 22,_251.001 0.001 1,oso.001 0.001 95.001 ss.001 3.946.ool 2.783.00I 2.406.ool 23.481.001 9J35.ool 32.62200 
1.001 187 26,088.001 0.001 1.140.001 4,767.001 _ 0.001 880.001 s.s2S.001 2.943.ool 3,t 14.ool 32,s1s.001 11,582.001 44.457.oo 
0.431 187 1 t,os9.00I 0.001 0.001. 0.001 0.001 s.916.00I _ 2,s51.001 0.001 1,s1s.001 11.oos.001 4,432.001 21,437.00 
LOOI !87 26,714.001 O.OOj 0.001 0.GJI 35.00I 1,3~0.00i _ _ 4,726.001 4,971.001 2,693.00I 28.129.00I 12,390.001 40.519.00 
LOOI 187 21,340.001 0.001 0.001 2,320.001 0.001 20.001 4,981.001 0.001 2_942.001 29.680.001 7,929.ool 37,609.oo 
LOO! 187 30,054.001 0.001 0.001 0.001 0.001 829.00I 5~189.00J 0.001 2,984.001 30,883.COI 8,173.001 39,056.00 
1.001 187 25.461.001 0.001 0.001 64.oot 0.001 906.ool 4,±41.oot _ 4,911.001 _ 2,.s18.00I 26,431.001 11.930.00I 38,361.00 

LOOI 187 24,209.00 0.00 1.026.001_ 0.001 Bs.oot _· ~.110.001 _ 4,78s_.ool 2,1s9.ool 2,s04.00I _ 28.480.ool 9,748.001 ~,218.oo 
1.001 187 22,957.00 0.00 2,160.001 9ss.001 0.001 111.001 4.411.001 t,914.00I 2,633.00I 26,252.00I 8.958.ool 35,210.00 
LOOI 187 23.583.00 0.00 0.001 0.001 135.ool 245.00I 4.021.00[ 4.487.ool ~360.ool 23.963.ool 10,874.00I 34.837.oo 
1.00! 167 22,957.00 0.00 0.001 411.001 0.001 93.00I 3,943.00I 4,184.00I 2,296.00I 23,467.ooL 10,423.00I JJ.890.0C 
LOOI -;-,o 67,903.00 0.00 0.001 · 0.001 0.001 0.001 11,409.00I t,9t4.00I s,s09.ooJ 67,903.ool 21.832.001 89.735.oo 
1.001 182 36,241.00 0.00 0.001 4.4<;9.00I 0.001 160.001 G,a12..00L 1.914.oof 3,746.ool 40,900.001 12_532001 53.432.oo 
LOOI 187 48.314.00 0.00 0.001 · 0.001 0.001 1.056.ool s,1s1.00L 4~911.001 4.396.ool 49,310.001 n,s54.ool 66.924.oo 
1.001 187 35,479.00 0.00 0.001 0.001 0.001 480.ool 6,042.001 4,487.oo) 3,J7.6.00J _ 35,959.ool 13,905.ool 49.864.oo 
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~ I Days( ~ 1:~!~I ~cni:! f Cu~larrin~;c~cr~ary,-TI~ l Holth- r -~~;ts -1-T:t2lSal~ry-1To~&nefa~1 To~Comp 

9315l~~~~~;;f> I LOOI 1671 40,300.00\ o.oo, 0.001 2.,371.00I 0.001 0.001 7,169.001_ 4,97t.OOI 4,307.001 42.671.00I 16.447.00I 59.118.00 
sooop::;~;•Y~7:,: I 1.001 1s11 37,149.ool o.ool - - -o.oof -T4o.oof - -o.oo[~ -20.001 6.269.oof~11m1·J.442.ool - _--31.309.ool 14,682001 s1,991.oo 
8054l~"':E'::') .. :-·:-I 1.001 1871 45.288~ooT -0:-001 o.ool 2os.ool 9.Gvl 626.ool 1,1s1.ool 4,971.001 3,894.ool~-46,13t.OOI - 16,616.00I 62..747.00 
93151·-TT~:~,~&':c: \ 1.00\ 187\ 39.559.00J 0.001 2,280.00I 56.ool 0.001 783.00I 7,171.001 4,971.00I 3.851.00! _ 42_678.00I 15,993.00\ 58,671.00 
so11 f~J:f.~c:•,,1 1.001 tsGI 40,084.ool o_ool 0.001 66.ool 1g.ool 0.001 6,749.001 t,914.ooJ 3,1so.001 40,168.ool 12,4n.001 52,:;s1.oo 
50111 :;,;=~~;~rJ 1.001 t87l 45,288.oof 0.001 o.oo! 129.ool o.oo\ 10.001 1,643.ool 0.001 3,689.ooJ _ 45,487.ool 11.332001 56.819.oo 
9J1SF¾:E";;:::, .. I 1.001 1911 35,896.001 0.001 384.00) - o.ool o.ool 1.no.00\ 6.419.oo\ 4,184.00I 3,495.oo\ 38.iao.ool 14,0<)S.oo\ 52,298.oo 
sooo1<~.,.,•,.::- I 1.001 1s11 38.610~001 - 0--:--007 -- o.ool 8sJ.ool o.ool 1.1ss.ool 6,831.001- o.ool 3,76o.oot--4o.GS1-.001- 10.591.ool s1.242.oo 
935ol:~~,,--:=;..j;_;: I 1.001 1s31 37,233.ool 0.001 o.ool o.ooJ so.col 330.001 6,325.ool _ _ 4,911.ooJ 3.502.001 37.643.ool 14,79s.001 s:z.441.00 
50111 · ... F·,··~,,;c-: I 1.001 1sil - 32,766.oo! o.oo\ o.oo\ o.oo\ o.oo\ o JI s.sos.oo,-4.184.<101 3.010.ool -32,166.ool - 12.,1s9.ool 45.szs.oo 
so1t1:~-'"',;.·-,~~;:0J o.5oi 1s11 12_41s.ool o.ool - o.oof - 6.ool - o.ool 373.ool 2,149.ool o.ool 1.2n90I __ 1_2,191.00) 3.421.001 16.212.00 
37381 ~:~f??~;:,1 0.801 187I 27.04iOOj 0.001 - - 0.001 ~ iioo! - 9.001 - 891.00! 4,696.00I C 001 2.323.00I - 27,947.00I 7.019.00I 34,966.00 
93151 ·'"/--.~"i:'.~ii"' 1.00\ 187\ 43,61S:Ool 0.00} - . 0.001 ~ o.oo1-- - o:001 - 966.ool - 7,491.001 - . 4,971.00I - 4,009.00I 44,584.00I 16,471.00\ ljl,055.00 
93151 "-'"'"'g·,;:5,: I 1.001 1811 36.314.ool o.oo\ 1,140.oo[ 6,56200\ o.ool 340.ool 7,454.ool 1.9t4.00I 4,066.ool 44.356.ool 13.434.ool 57.790.00 
s090r;:_:;,·-·::,:"'"."'·-~c, 1.001 · 187] - - 45.288.00J o.ool o.ool 756.ool o.ool 1.221.ool-7,941.00l~_l.914--:--oor - 4,320.00I - 47.265.00I 14,!75.00I 61,440.00 

80541':~-~~;:_~--<~ ,1 1.001 iSSI 47,791.001 o.ool 360.001 0.001 so.ool 390.ool s.110.001_ _ 3,368.00I 4.309.oo\ 48.62J_.ool 1s.841.001 64.474.oofl 
509or::0~~~!·,·?-:-::-: .. I 1.001 192! 49.606.ool c.001 0.001 - o.ool o.ool 41.ool s,342.001 4,971.001 _ 4.390.oot _ 42_f'4l:001. n.103.001 67.350.ooi.1 
93501 '·:.,i·, ,;·.,.. . :I t.001 1871 37J4f001 ~o.oor 0.001 822001 O.DOI 495.001~~63.00f - -- 0.001- -3.588:oor 38.466.00I 10,051.00I 48,517.00 
2752L:-.. :···-._c·~'·~ .• , 0.501 1871 20,lSOOOI 0.001 o.oof - o.ooj - o.oor 358.ool 3,446.00I 2,486.00I 1,764.00I .. 20,508.00I 7,696.00I 28.204.00 

1

1 
5090r:':~::.?:;:•0

• i 1.00
1 

2g;1 · 4S.72cf.'~~ffl= 2,455.00

1 
-0.00

1 
0.00 3,703.00 8.718.00 2.,526.00 4.610.00 - -51.884.00 15.854.00 67,738.00 

8054 . r c,·~--,:--~· - 1.00 1871 40,300.00 0.00 0.00 719.00 ·;o.oo 900.00 7,055.00 1,914.00 3,896.00 41,989.00 12.865.00 54.854.00 1 

93151 :--:~·::..'!<' · I 1.001 11;,\ - 34,436.oor--- ol)O} o.ool o.ool 210.ool 0.001 5.s21.ool 4,971.001 3.229-00I 34,646.ool - 14,021.001 48.667.oo 
so54f:':'"~·-:;-- "~. -·1 1.001 1s11 48.314.ool 0.001 0.001 96.ool 100.001 410.ool 8.220.001 3,368.ool 4.264.ool 48.920.001 15.ss2.001 64.7n.O\l 
93151 .,.,._'..-~-'>("'_::_[ 1.001- 2301 - 66.483-00I o.oo! o.ool o.ool o.ool 20.ool 11,174.ool _ 4,911.0QL 7.4s2.ooj 66.so3.oo,-::n.621.ool- 90,130.00 
9315r:·";·0-:·~-;-:: :T-1~001181! 48,:.14.wi o.ool o.ool 8,s64.ool o.ool 110.ool 9.687.ool 4,911.001 s.os2.oor-s1.648.ool - 1<i.14o.ool n.388.oo 
2100 ... :- . - c:-·_.. 1.00 187 40,300.00 0.00 0.00 96.00 35.00 550.00 6,886.00 4.971.00 3.723.00 4Q981.00 15,580.00 56,561 00 
931s --•• -·"~::"-:"<; 1.00 195 42_51s.oo o.oo 455.oo o.oo 10.00 1,366.ooL 1,411.00 1.914.001 4,094.()Q 44,466.oo 13_419_00 s7,94S.oo 
so11t"'0

·,.· ·,:'-:: I 1.001 2201 67.903.ool - o.ool - -o.oof - -o.oor - 0.001- ~o.oo\ - 11.409.oo\ - {911-:-001 -1.s85.oo\ _ 6?,903.ool 23,96s.ool 9t.8Gs.oo 

80541'.:<-,·::--:_,,-, t.OO! 1871 48.314.00I 0.001 0.001 96,00I 80.00I 1,051.00L __ 8~24,00I _ 4.971.0Ql 4,358.9()\ __ 49,541.00I 17,653.001 67,194.00 
21521.:z~~, -<~.-•·., I 1.001 1811 45,288.ool o.ool 1,1s9.ooj - o.ool _100.ool 956.ool 1.982001 1.914.ool _ 4,325.ool __ 47.5Q3.ooL _!4,221.001 61.124.oo 
9350f ~Z-~.:,, - . _ I 0.861 187! 29,701~001 - - Oi!O\ ____ 0:ool~ o.oor-- 0.001-- o.ooj - 4,990.00\ - . 4.2~6.00}-_ 2,703.001 29.701.00I 11,979.00I 41,680.00' 
93151 ,,·:..~.:..;;:,·:<c"J 1.001 uni 36,731~00I - - o.ooi -~ o.oot3.621:ooi-- o.ool o.ool-G.1so.ool-- 3)6s:001 3.663.ool - 40.352001 n.s11.001 54.163.oo 

- -

8054L~-:7:·•.-:;7'?-'I 1.001 1s11 48.Jt4.ool o.ool - o~oof - 96.ool o.ool 626.ool s.239_001 4.?11.00\ 4,1ss.001 49,036.ooL _n268.00I 66,404.oo 
s0541'·;·f.~~~.;;.:":~--~t 1.001 1s1I 40.300.oor - 0.001- - -o~oof--~o.oof - so.001-- 180.001- 6,916.ool -_ 1,914.oo\ 3,836.ooi 4t.160.oo\ _12,666.00\ s3,s26.oo 
93151 :--:;::-.:.;!\.?,.';' 1.001 1871 45,288.00I - 0.001 -- -0.001 o.ool 140.00I 80.00I 7,646.00f 3,368.001 4,151.00I . 45,508.00L _!_S,165.00l 60,673.00 
931sl-'%;'.'?~-c~\T 1.001 1811 35.479.ool- - o.oo{- - -o~oor - o.oof -- 0.001 -- s4o.ooJ - 6,102.001 0.001 _ 2,994.ool 36,319.oof 9,096.00I 45.41s.oo 
9350J":';-".:f;;-5,"::z,~:-c1 1.001 1871 40.300.00I - 0.001 - 0.001 0.001 0.001 40.00\ 6,778.00\ 1,914.00\ 3,725.00I 40,340.00) 12,417.001 52.757.00 
93t5t ·,-~o:;'c,°;:"~ '> i 1.001 1s11 29.63s.ool o.ool 1.800.00[ -1.916.00[ o.ooJ 110.ool_ _ 5.6~.ool _ _4,911.001 3.163.ool 33.521.ooL _ n.767.ool 4,.2ss.oo 
3500p..-.;:;,,;;7;c,-:2:• 1.001 1S7I 34,644.GOI 0.001 0.001 0.001 20.001 1,089.001 - 6,0Q7.00J - 4,97t.OOI 3,049.001 35,753.00L 14,027.001 49,780.00 
80541?~::;;.c,~,:,;:r 1.001 1871 37.983.00\ 0.001 ·0.001 · - o.oo\ 80.00) 0.001 6,395.00I 4,971.00I 3.461.00I 38,(Y.;J.OOI 14.827.00I 52.890.00 
so111 1 ~?c':-';.:'.'?>:• ::·~··1 1.001 ts11 33.7n.ool o.oot 1~064.ooT - o.oo[ - 10.ool 691.001 5,911.001 1.914.ool 3.3s2.001 35.sJs.ooL 11.267.00I 46,805.oo 
9315 f~;.~,:·"':·''.c"' LOO 185' 37.3!4.00 0.00 1,391.00 0.00 O.flO 1,093.0C. 6,687.00 4,971.00 3,626.00 39,798.00 15,284.00 55.08200 
2752 -~-~~-=r"l~"':'·' 1.00 187 45.288.00 0.00, 0.00 0.00 0.00 O.Jt., 7,609.00 3.368.00 3,817.00 45.2&LOO _14,i94.00 60,08200 
9315l~~c:?f;::t*I LOOI 187( 38,787.001 0.001 (811.ool - 208.ool 0.001 230.00L _ 6,896.00I 3,368.00I 3,754.QOI __ 41,036.00I _ 14,018.00I _ 55,054.00 
2152r:1:1~..::':o;r;:-T-:.I ux>I 1s11 34.644.00I 0.001 1,949.ool so.001 n.oo\ 140.001 6.1_s9.ooJ _ 4,971.r 1 3..386.00I _ 36,830.ooL 14,546.ooJ s1.31G.oo 
9315f'"tf~~, UX>I 1871 34,542.001 0.001 o.ooJ o.oor 0.001 9u9.COI 5.956.00I 4.971.00I - 3,208.001 35,451.00L _!4,135.00} 49.586.00 
9:;1st~!.=~~-c.?I 1.001 1s1L _31.122.001 _ 0.001 1,140.001 9.263.00I 0.001 o.oot 1,079.oo( _ J,914.00I 3,883.00I 42,1zs.001 _1_2,s1G.OOI 55,001.90 
9315~:.:..:_ ~~J 1.001 1&7l 32,140.00I 0.001 1,140.00! - 350.00I 0-~L Ji30.00I 5,739.001__~971.00I . - 3,175.00J 34,160.00L ~.885.00I . ~.045.00 
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PLinr# FrE I Days 

8054!•:·, '.": .. LOOI 220 
8054i·~"-:: ; _:.··.- LOOI 231 
9350 .-.· LOOI 187 
50711 ·,:, -:o.·-\"· 1.001 187 
93151:~· --~[:'" - 1.001 187 
2752l ·0 -::, ~- :~:,;~ 1.001 187 
93151 •~.ca'•-•,,:, •· o.7t I 187 
21001 ·_.,'< ~- · · LOOI 187 
Su90l ... ·.·. ···-c-- 1.001 235 
5090I . :-- -> ~ . 1.001 187 
93151 · ,., . 0.571 187 

5071 . ~ 1.001 189 
9315 :,.. -... -=-:~~~~:-: .-: 1.001 187 

9315 1.001 187 
9350 1.001 187 
50901·:s.c:,· t.001 187 
50901 ~~~ ::··: LOOI 187 
2752, 1.00( 137 
93151-·-.,:·;--'. 1.001 187 
50901 •; 1.00! 187 

93501 · ': -. ·::: · - 1.001 187 
9315 LOOI 187 

5090 ·--~~<c_;<"'.•. 0.111 1s1 
5090' ,. i.001 187 

2100 1.001 187 
27521 · : ::-:.,·· - · LOOI 185 
93151 •: "." • • •,- •. LOOI 187 

9315 1.001 187 
go54i;;,.-:'::'..;·..:. :· 1.001 187 
50901 ·:-:r:-~-,-;-· .,_ 0.571 187 
931Sk=' _;,_;;_~:: c 1.001 ISO 

50711:0 ': . : 1.001 187 
9315I _... ~- ":'- ·. LOOI 187 
93151 :;_-;.' .=-· C. LOOI 200 
931sv:-~0 -·:•·· 1.001 187 
50901 ---~---- -; ' ... · LOOI 187 
2752W't,.· c 0 · LOOI 187 
27521 ~ ;-,-~c~c , .· 1.001 187 
275213;-:'-'.' ·:·:."" ·'.: ~ t.rol 187 
8054l·if: :_ :. :.- ~ 0::- 1.00) 165 
50901:•~:-z' -~ 1.001 187 
3500) '.)~::,a.;;.;;_ 1.001 187 
50901 :.::·-~·,?":..-· · LOOI 187 

2752) ~?~~'-,~<~ LOOI 187 

931511"":~:::;: LOOI 1H7 

80541 il~~:•:".-·. 1.001 187 

93151 ::.~~~s::.-: 1.001 197 
93151 ·,:~~J-A~ ;....-: LOOI 187 

Base I Extended 
Sabry Day Bas:: 

Extcndedj ~ 
Y c::1:r Base Curricular 

68.153.00I o.oo 0.001 0.00 
48,3 I 4.001 0.00 0.00 0.00 
34.436.00I o.oo 0.00 11 !.00 
46,091.001 0.00 0.00 50.00 
34,436.001 0.00 2,280.00 7.467.00 
39,559.00l o.oo 0.00 0.00 
21.011.001 o.oo 0.00 0.00 
40,070.001 0.00 0.00 0.00 
73,897.001 000 0.00 0.00 
37 ,955.00I o.oo 1,140.00 1,456.00 

13.475.00I o.oo 2.29200 260.00 

39.444.001 0.00 1.055.00 0.00 
46,864.001 0.00 0.00 4,018.00 

34,436.001 0.00 0.00 6.250.00 
36,105.001 0.00 0.00 0.00 

31.305.00I o.oo 1,080.00 4,691.00 

40.300.001 0.00 0.00 685.00 
21.480.001 o.oo 0.00 0.00 
34,436.001 0.00 0.00 0.00 
38,787.001 0.00 0.00 3.998.00 
43,618.001 0.00 0.00 96.00 

35,896.001 0.00 0.00 780.00 

16.396.00I o.oo 0.00 0.00 

29.009.00( 0.00 140.00 24.00 

25,850.001 0.00 1,30200 0.00 
24,569.00J 0.00 0.00 0.00 

32.766.00I o.oo 0.00 3,600.00 
37.566.00( 0.00 0.00 111.00 
38,239.001 0.00 0.00 0.00 
19,677.001 0.00 0.00 1.456.00 
26.453.00I o.oo 140.00 24.00 

30.679.00I o.oo 273.00 56.00 

30.262001 0.00 2,127.00 223.00 

30,053.001 0.00 0.00 0.00 
34,124.001 0.00 1,140.00 113.00 
36.314.0GI 0.00 0.00 0.00 
38.787 .001 o.oo 1,843.00 32.00 

31 .096.00I o.oo 0.00 : 11.00 

36,986.001 0.00 0.00 117.00 

25.596.00I o.oo 0.00 0.00 
27.131.00( 0.00 1,140.00 4,571.00 
29.348.00 0.00 0.00 0.00 
26.7!4.00 0.00 0.00 2,82200 
36.314.00 0.00 0.00 0.00 
35,479.00 0.00 0.00 1,067.00 
24.209.00 0.00 0.00 0.00 
40.279.00 0.00 431.00 0.00 
35,479.00 0.00 0.00 7,092.00 

"" 
Inscrvicc I uthcr Sabry TFFR Health 

0.001 0.00 11.451.00 4,971.00 

0.00 15,944.00 10,796.00 4,971.00 

120.00 725.00 5,947.00 3.)68.00 

0.00 6'.26.00 7,858.00 4,971.00 

70.00 840.00 7,577.00 3,138.00 

0.00 0.00 6.647.00 3.368.00 

0.00 80.00 3.545.00 0.00 

0.00 120.00 6.753.00 4,971.00 

0.00 0.00 12.,416.00 4,971.00 

0.00 287.00 G.362.00 3.368.00 

0.00 276.00 2.,740.00 0.00 

18.00 443.00 6,882.00 4,971.00 

210.00 1,100.00 8,769.00 4,971.00 

0.00 686.00 6,952.00 4,971.00 

0.00 710.00 6,186.00 3,368.00 

0.00 100.00 6.246.00 3.94200 

0.00 666.00 6.998.00 4.971.00 

0.00 437.00 3.683.00 4.971.00 

0.00 60.00 5_796.00 4,971.00 

0.00 140.00 7.213.00 3,368.00 

0.00 30.CO 7.350.00 0.00 

0.00 558.00 6,256.00 4.971.00 

0.00 368.00 2,817.00 0.00 

0.00 93.00 4.918.00 4.971.00 

0.00 620.00 4,666.00 1.914.00 

100.00 30.00 4.)50.00 0.00 

0.00 69.00 6,12200 0.00 

0.00 961.00 6,492.00 0.00 

10.00 0.00 6,427.{)(J 4,971.00 

100.00 181.00 3.598.00 1.094.0G 
0.00 866.00 4,618.00 4.97i.00 

69.00 3,190.00 5.758.00 4,971.00 

0.00 340.00 5,536.CO 4,971.00 

0.00 92200 5,204.00 4,97LOO 

0.00 320.00 5,998.00 4,97LOO 

000 360.00 6.162.00 4,971.00 

28.00 12200 6,858.00 4,971.00 

100.00 80.o:J 5,274.00 4,971.00 

0.00 626.00 6,339.00 4.971.00 

22200 236.00 4,.340.00 0.00 

0.00 756.00 5,645.00 1,914.00 

10.00 45.00 4,940.00 1,667.00 

0.00 210.00 4,998.00 2,092.00 

100.00 340.00 6,176.00 4,971.00 

210.00 350.00 6,235.00 4,971.00 

280.00 665.00 4.226.00 4.971.00 

0.00 2.780.00 7,307.00 4,971.00 

0.00 700.00 7.,271.00 1,914.00 

Pag,e7 . 

Other 
Benefits 

7.933.00 

5,461.00 

3,301.00 

4,70200 

4.100.00 
3,636.00 
1,780.00 
3,62200 

8,152.00 

3,726.00 

1,390.00 

3.773.00 
4,524.00 

3,789.00 

3.170.00 
3,452.00 

~.518.00 
2.203.00 
3,724.00 

3,571.00 

3,588.00 

3,425.00 

1,430.00 

2.79200 

2.764.00 

2.550.00 
3,394.00 

3.256.00 
3,406.00 

2.19LOO 
2.645.00 

2,921.00 

3,131.00 

2,619.00 

3,086.o:J 
3.105.00 

3.705.00 

2,900.00 

3,464.00 

2.571.00 
3,205.00 

2.608.00 
2.,59200 

3,435.00 

3.811.00 
2,133.00 

3.918.00 

3,982.00 

.. ~ >--- , -- • • as a , o 

J 

·"'·'• 
• 

Tob!Sabry Tot2l Bcnchtsl Total Comp 

68,153.00 

64,258.00 

35,39200 
46,767.00 
45,Q9j_(X) 

39.559.00 
21.097.00 
40.190.00 
73.897.00 
40,838.00 

16,303.00 

40,960.00 

52.,192.00 

41.37200 

36,815.00 
37,176.00 

41,651.00 

"'1.917.00 

34.496.00 
42,925.00 

43.744.00 
37,234.00 

16,764.00 

29.266.00 

27.772.00 

24.699.00 

36,435.00 
38,638.00 
38,2~9.00 

21,414.00 

27,483.00 

34.267.00 
32.952.00 

30.975.00 

35.697.00 

36574.00 

40.81200 

31,387.00 

37,729.00 

26.054.00 
33,598.00 

29,403.00 

29.746.00 
36,754.00 
37,106.00 

25,154.00 

43,490.00 

43.,271.00 

24,355.00 

21.228.00 

12,616.00 

17.531.00 
14.815.00 
13,651.00 

5,325.00 
15,346.00 

25,539.00 
13,956.00 

4.130.00 

15,626.00 

18,264.00 

15.71200 
12,724.00 

13,640.00 

15.487.00 
10,857.00 

i4,491.00 

14,15200 

10,938.00 

14.65200 
4,247.00 

12,681.00 

9,344.00 

6,700.00 

9.516.00 
9.748.00 

14.804.00 

6,883.00 
12.234.00 

13.650.00 
13,638.00 

12.794.00 

14.055.00 
14,238.00 

15,534.00 

13,145.00 

14,774.00 
6,911.00 

10,764.00 

9,215.00 

9,68200 
14,582.00 

15,017.00 

11,330.00 

16,196.00 

13,167.00 

92.,508.0C 

85.4H6.00 

48.008.00 

64.298.0C 
59.908.0C 

53.210.N: 
26.422.0C 
55.536.00 
99.436.00 
54,794.00 

20,433.0C 

56,586.0C 

70,456.00 

57.084.00 
49.539.0C 
50,816.00 

57.138.0C 
32.,774.00 

48,987.00 

57,077.00 

54.68200 
51,886.00 

21,011.00 

41,947.00 

37.116.00 

31.399.00 
45.1)51.00i 

48,386.00i 

53,053.00 

28.297.0C 
39.717.0C 
47,917.00 

46_590.00 

43,769.0C 

49,7520( 

50.912.()( 

56,346.00 

4':.532.00 

52.503.00 
32,965.00 
44,,362.QO, 

38,618.00 

39,428.00 

51,336.0C 
52,123.00 

36,484.00 

59,686.0C 

56~438.0C 
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Plant# ~,-i Fm I Days 

9315 · ~-:-~/--::::-~·.:•·l 1.00 212 
3500 - - ~~:-.: ~ .- ~~ & -:-~- ~ 1.00 187 
5071 ►~.:..~y-_ ~--~~- 1.00 187 
2752 ~- ,,._~ >:..~ :£-:~~,.•_,,.._ 1.00 187 
8054 ~ :,.-.. ..;,-: :~ --- 1.00 185 
8054 c..•i, ---...:::i~::= ,_-· 1.00 183 
3500 -~:.j··~~·. ,.,_ 1.00 184 
9315 -~:.:~:<'":..-~t:·:-: 1.00 187 
5090 ~~;·:"'"": .. -~_;-;•- - 1.00 187 
3738 . ;._:-:-::-~~ 1.00 187 
2752 .. ·<-.J.·---,:.~-- .~ 

1.00 187 ·•.·:"'!•---:-- • . -•. 

5090 
. 

: ;...r:;: ~ ~' LOO 187 . 

9350 
' , • •• "-~•r 

1.00 187 . ' 

2752 --- ~::_ . . - ·. - 1.00 187 
9315 ·~·· \"!"'-~~.-.. ..... 1.00 187 
5090 -~_z:-:-: . -. 1.00 187 
9350 --\· ·:·,?;r-:~ _.:. 1.00 187 
9315 ~-::.=-";_:~-----:".-:-,, 1.00 187 

9350 ·_,,.:._- .. -~: /~---- ':. 1.00 158 
5090 -·. ~- ~~ ::-~ - 1.00 187 
3738 ·~·:--_:.~-:. :-r·:. 1.00 187 
9315 -·:-'"-·_~~~. ·.---- 1.00 187 
9315 

. 
1.00 187 

2752 ~,;.-._.:-~~.:~:·-: -- 1.00 187 
9350 . ~r:-,.~~ ~~:_, 1.00 187 
5071 :·.::..,: ~-;,, - ·: . ., 1.00 182 
3738 .:_: -~--=-_::,.-r-t..:~:-~?·- LOO 187 
9315 .. :~ i-"':-_:-r: ,;;.--_c"-,:- 1.00 135 
2752 . .!"·:~ _=:._·1,'I_<-: LOO 187 
3500 !_..;·~?- --~ _-.;; _ .. __ : 050 173 
8054 .--.-;..._;, ... ~ • .;:~-~-- -. -£ •. - ' 1.00 187 

9315 ::-~--::---~·::-. 7::~-:- 1.00 187 

2752 . :2~7.,?/';?:~~-':"~~ 1.00 176 

2100 . ~~-~~ :t~. ·,. 1.00 187 
5090 "',.-0"'-·~-'.,,..,--;: 0.79 187 
9350 .. ~-::tt:.-· '. 1.00 187 

9350 ~--·~:~~ ;.:.: ~---..... :.: 0.50 187 
9315 "';~--:~~~~-:;_~ 1.00 186 

9315 _:..~~_T'-··"'.>:~-. 0.50 187 

9350 t"~~ .. 4~~,,.~; 1.00 185 

931 5 ;$.~~i. 1.00 220 
361.07 

II Distnct Avcrae 

• 

Base Extended Extended Co-
Salary Day Ba.«e Ye:u-Basc Curricular Inscrvicc Other Salary 

61,158.00 0.00 0.00 0.00 0.00 2,11200 
33.809.00 0.00 0.00 0.00 40.00 170.00 
24,684.00 0.00 1,080.00 32.00 0.00 223.00 
39.909.00 0.00 0.00 117.00 0.00 823.00 
25.602.00 o_oo 0.00 0.00 100.00 60.00 
35,128.00 0.00 0.00 80.00 0.00 12.00 
36,553.00 0.00 0.00 0.00 0.00 0.00 
23,583.00 0.00 0.00 469.00 38.00 60.00 
36,314.00 0.00 0.00 4.114.00 0.00 120.00 
26.505.00 0.00 0.00 0.00 0.00 12.00 
31.846.00 o_oo 0.00 0.00 80.00 400.00 
36.314.00 0.00 1.140.00 1.749.00 0.00 270.00 
30.888.00 0.00 0.00 64.00 88.00 344.00 
34.853.00 0.00 0.00 0.00 70.00 163.00 
25,101.00 0.00 0.00 677.00 35.00 180-00 
24,209.00 0.00 1,080.00 0.00 0.00 300.00 
39,236.00 0.00 0.00 64.00 70.00 1.061.00 
23,583.00 0.00 0.00 6,493.00 0.00 280.00 
20.964.00 0.00 0.00 0.00 60.00 30.00 
29,635.00 0.00 0.00 1.433.00 0.00 1.060.00 
34.436.00 0.00 2.000.00 16.00 5'.;.00 5,898.00 
30,262.00 0.00 2,1&? 00 0.00 140.00 1,136.00 
24,835.00 0.00 1,080.00 2.624.00 0.00 20.00 
24.209.00 0.00 1.699.00 0.00 28.00 170.00 
23,583.00 0.00 1,080.00 150.00 0.00 3,246.00 
25.593.00 0.00 91200 0.00 40_00 315.00 
46,864.00 0.00 0.00 Q_OQ 80.00 35.00 
29,869.00 0.00 0.00 0.00 0.00 39"00 
44,453.00 0.00 0.00 0.00 0.00 525.00 
13.998.00 0.00 0.00 0.00 0.00 229.00 
40.540.00 0.00 0.00 0.00 100.00 330.00 
28,592.00 0.00 0.00 5,678.00 140.00 100.00 
30.607.00 (u)() 0.00 701.00 70.00 0.00 

33,392.00 o_oo 0.00 0.00 0.00 520.00 
22,629.00 0.00 0.00 0.00 70.00 1,656.00 
22,957.00 O.uO 0.00 80.00 70.00 12.00 

19,668.00 0.00 0.00 0.00 0.00 71.00 
41,725.00 0.00 0.00 469.00 0.00 0.00 

12.418.00 0.00 0.00 0.00 70.00 387.00 
39,869.00 0.00 0.00 0.00 120.00 45.00 

66,128.00 O.GO 0.00 0.00 0.00 0.00 
t 3,209,600.00 0.00 120,329.00 230,924.00 13.404.00 223,565.00 

36,S84.601 ~ ~ ~ ~ ~ 

• 

Other 
TFFR Health Bcnrfits 

10.630.00 3.368.00 7,059.00 

5,716.00 4,971.00 3,169.00 
4,372.00 4,971.00 2,527.00 

6.864.00 3,368.00 3,733.00 

4329.00 4.971.00 2,398.00 
5,918.00 4,971.00 3,322.00 

G,142.00 3,368.00 3,793.00 

4,058.00 2,231.00 2,471.00 

6,813.00 4.971.00 3,577.00 

4,455.00 4,184.00 2,550.00 

5,43'> 00 1.914_00 3.132.00 
6.633.00 1,914.00 3,692.00 

5.261.00 2,835.00 2,906.00 
5,884.00 1,611.00 3,270.00 

4.368.00 4.004.00 2.52" 00 
4,300.00 Q_QO 2.242.00 
6,793.00 1,914.00 3,774.00 

5,101.00 1.611.00 2,878.00 

3,537.00 3.138.00 2,078.00 

5,399.00 4,971.0C 2,555.00 

7,125.00 4,971.00 3.859.00 

5,666.00 0.()(J 2.,780.00 

4,798.00 1.914.00 2,823.00 

4,387.00 1.914.00 2.621.00 
4,714.00 3,368.00 2.702.00 
4,513.00 3.176.00 2.519.00 
7,894.00 4,971.00 4,203.00 
5,085.00 4.971.00 2,871.00 

7,557.00 0.00 3.549.00 
2.390.00 0.00 1.218 00 
6,884.00 4.971.00 3,778.00 

5,798.00 3,368.00 3.215.00 
5,273.00 3,773.00 2.682.00 
5,698.00 4,971.00 2,841.00 

4,093.00 0.00 2,317.00 
3,884.00 1,611.00 2,315.00 

3.316.00 0.00 1,731.00 

7.090.00 4,971.00 3.821.00 

2,163.00 957.00 1.230.00 

6,727.00 4,487.00 3,650.00 

11.111.00 4.971.00 7,522.00 
2,314,892.00 1.184.516.00 1.283,416.00 

6,4i 1.201 3,280371 3,554.48\ 

--., 
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Total Salary I ·total Benefits Total Comp 

63,270.00 1 

34,019.00 
26,019.00 

4('.849.00 

25,762.00 

35.220.00 

36,553.00 
24,150.00 

40,548.00 

26.517.00 
32,326.00 
39,473.00 
31,384.00 
35,086.00 

25,993.00 
25,589.00 

40,431.00 

30,356.00 

21,054.00 

32,128.00 

42,405.00 

33,720.00 
28,559.00 

26.106.00 
28.059.00 
26,860.00 
46,979.00 
30,261.00 
44,978.00 
14,227.00 
40.'J70.00 

34,510.00 

31.378.00 

33,91200 
24.,355.00 
23,119.00 

19.739.00 
42,194.00 

12,875.00 

40,034.00 
66,128.00 

13.797 .822.00 

38.213.70! 

21.057.00 84.327.00 

13.856.00 47.875.0C 

11,870.00 37.889.00 

13,965.00 54.814.00 

11,698.00 37.460.00 

14,211.00 49.431.00 

12,803.00 49,356.00 

8,610.00 32,960.00 

15,361.00 55.909.0C 

11,189.00 37,706.0C 

10,478.00 42,804.0C 
12,239.00 s:.112.oc 

11.002.00 42.,386.00 

10.765.00 45.851.00 

10,901.00 36.894.00 

6,542.00 32.131.00 

12,481.00 52.912.0G 

9,590.00 39.946.0C 

8,753.00 29.8,.7.00 

12.925.00 45,053.00 

15,955.00 58,360.0C 

8.446.00 42,166.00 

9.535.00 38,094.00 

8,922.00 35,026.00 

10,784.00 38,843.00 

10,208.00 37.068_()(] 

i7.068.00 64,047.ro 

12,927.00 43,188.0C 
11,106.00 56,084.00 

3.608.00 17,835.00 

15,633.00 56,603.0C 

12.381.00 46.891.00 

11,728.00 43.106.00 

13,510.00 47_.;22.00 

6,410.00 30.765.00 
7,810.00 30,929.00 

5.047.00 24.786.00 
15.88200 58.076_00 

4,350.00 17,225.00 

14,864.00 54,898.00 
23,604.00 B'J,73200 

4,782,824.00 18.580.646.0C 

51,459.961 
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15.1 .. 02 .. 13, School district employee compensation report. 
1. Before September eleventh of each year, beginning In 2002, each school district shall 

provide the following Information to the superlnte~1dent of public Instruction, with respect 
to teachers and with respect to administrators: 
a. The total amount of base salary. 
b. The total amount of compensation paid for teaching during summer school. 
c. The total amount of compensation paid for teaching In i:ln extended day, 
b g. The total amount of compensation reportable as gross Ir Icome under the Internal 

Revenue Code. 
6 ~- A The total amount of any other compensation paid or provlc!ed to or on behalf of 

Individuals employed as teachers and as administrators. 
a f. M The total amount of any health Insurance benefits paid to or on behalf of 

Individuals employed as teachers and as administrators. 
e g. R The total amount of and retirement contributions and assessments paid on 

behalf of Individuals employed as teachers and as administrators, and lnclurllng 
Individual shares If paid by the district. . 

f h- A The total amount of any other benefits paid or provided to or on behalf of 
individuals employed as teachers and as administrators. 

2. The superintendent of public Instruction shallr 
a.-G &omplle the Information required by subsection 1 In a manner that allows for 

accurate comparisons eased oni 
0) Fun time versus part-tkne personnel; 
(2) A normal schoolday versus an extended schoolday; and 
(3) A regular school calendar of approximately one hundred eighty days ¥ersus an 

extended school year. 
a;~ shall forward a copy of the compiled Information to the governor and the chairman 

of the legislative council. The superintendent of public Instruction shall not require 
any additional salary or benefit data other than that specified In subsection 1. 

3. If any school district falls without good cause to provide the Information required by this 
section on or before September tenth and In the manner directed by the superintendent 
of public Instruction, the superintendent shall withhold all state aid until the Information Is 
received. 

4. For purposes of this section: 
a. "Admlnlstr~tor" means an individual employed by a school district In an 

administrative position and Includes a school district superintendent, an assistant or 
associate superintendent, a principal, an assistant principal, a special education 
director, a vocational education director, and any other Individual whose position 
requires an administrator's credential. 

b. "Teacher'' means an individual, other than an administrator, who Is licensed to teach 
by the education standards and practices board or approved to teach by the 
education standards and practices board and who Is employed by the board of a 
school district In a position classified by the superintendent of public instruction as of 
July 1, 2001, as: 
(1) A class 22 coordinator; 
(2) A class 37 guidance counselor or school counselor; 
(3) A class 38 guidance counselor designate; 
(4) A class 40 Instructional programmer; 
(5) A class 41 library media specialist; 
(6) A class 56 pupil personnel service provider; 
(7) A class 59 school psychologist; 
(8) A class 62 speech-language pathologist; 
(9) A class 68 supervisor; 
{10) A class 70 teacher or special education teacher; or 
(11) A class 72 tutor In training. 
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2002 School Year Employee Compensation Report 
Overview and Data Collection 

David Larson Ph.D., NDDPI, 701.328.2371, dlarson@state.nd.us 

Pursuant to ND Century Code Chapter 15. 1-02-13, the ND Department of Public Instruction 
collected School District, Special Education Unit and Vocational Technical Education Center 
administrator and teacher Employee Compensation data for all full and part-time personnel. 
Additional1y, data was collected by normal and extended school year and school day. 

The ND Department of Public Instruction provided an online reporting system (ORS) data entry 
tool whereby School Districts, Special Education Units, and Vocational and Technical Education 
Centers submitted an "Employee Compensation Report" for each employed teacher and 
administrator. The ORS linked the district, unit, center and plant-reported MIS03 data from the 
2001-2002 school years with the report offering data integrity and reducing data entry time. 

The Employee Compensation Report was available for completion on the secure website at 
https://www.dpi.state.nd.us/ors. A user ID and password was required. 

The Entry of the appropriate emp1oyee compensation and benefit data followed two simple 
statements: 

"If the majority of' activities occur during the normal school year (~SY) or ex.tended school 
year (ESY) that is where -the reported data goes." 

"If the majority of activities occur during the normal school day (NSD) or extended school 
day·(ESD) that is where the reported data goes." 

Example: the district football coach's contract starts in early August, about 3 weeks before the 
NSY starts. However, the majority of the coaching activities occur during the NSY / ESD, 
therefore, that is where the compensation data should be entered for that compensated activity. 

An optional function as provided whereby a district/ unit/ center (DUC) could export or 
download a11 data in the report to a exported comma-delimited text file (spreadsheet), enter the 
data and import this text file back into the NDDPI ORS. Noteworthy ifi that this data wi11 be 
consistent from district to district and available for future planning or merger discussions. 
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Dlstrici/Un.lt/Ce,,ter (DUC) 
Employee Compe:t1Sation Repor1 (En.cl of School Year) 

TEST, TESTM. S01999PPS> 

Major Asslc• f Teacher ..:J fioo % 

Other AssSc• J [Select Auignmen~} ..:J lo % 

Seve 

CO II 99 Dlst fl 99P Plant# PPPP 

Nonnal School Year(JB0+ days) 

Other Assfc• I [Select At, signment] ..:] r % 
Nonnal School Extended School Non11al School 

Dey Dey Dey 

II Base Contract Days Employed in CaCigory 

COMPENSATION. Cab!gory A Salary 

Contract Bue (Incl 40l(a), (h), 403(b), 414(h) or 467) 

0 

f o I 0 

E:x'ln.tWTiculu ActMtla, I Mvuor / AOJetlu I Mwl.c 
I ol __ _ 

0 

I o I 0 

In,nivlte ,_rlahop, I con.fer (nc,t e:qi, rdml>urnnenu) I O ,----0 
-, --O j 0 Bonus, Cn.nu, Stipend,, Con,orth,.m WHJr 

Mi.er Co119 (Chaperone, after rchoctl prop-am,) 

Other Cd11r;ol')' A SU&!')', not U.ud above 

I o-,--0 

1 o I 0 

COMPD'lSA TION. Catecory B Salary 

Perftct Attll!niuu:e, Unwell 5kk. Penonal & Vatation 1N I 0 0 

In Lin ~ (Houd~ allowan.ce, tnn,poriati.on up, de,) I 0 r 0 

Contr Bu,y Oui I RIF / Severance / l!ar]f Retlnmen'I Pay ( ~ ... , ----0 

S.iu,. ln lle\l et'pl.'fl emplo)'ll~pJ'IM.Ua frlnp \11ndla I 0 I 0 

Tlll& I Tedi/ ProfDn Relm1nunm.ent (IRS Reportula) r ol ... ----0 

' o I 0 

RefnH I Bw drfvH J JuJtorial ~ 
I of __ _ 

0 

I o I 0 

Total Salary l of ----0 

:UI-IPLOYER PAID BENEFlTS 

I 
I 
I 
I 
I 
I 
I 

r 
I 
I 
I 
I 
r 
I 
I 
r 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

~ 

l'lC.& True (S·HW liHv.rii,y + Meilcan) 0 0 0 m= 
W\lra.>u:e, Rednmot1 and CasJt Paymenis in Lieu 

Unarnplepnent wunnce I 0 I 0 I 0 

Worlain Cenq,en,atlon hvuranc• I 0 I 0 I 0 

Di,alWi,y wu.re.JtN t 0 r 0 ' 0 

Lift IN--.nce/ I 0 I 0 I 0 

Haalth W\IJ'a:nte I 0 I 0 ' 0 

Villon lNllftAH I 0 I 0 I 0 

Denial W\&J'IIMe J 0 r 0 I 0 

Cancer wvuu:e I 0 r 0 r 0 

Lona;-ielffl Can wunnte I 0 I 0 I 0 

Oth.erbv\lJ'aMe I 0 I 0 I 0 

fflR !nwLl)'llr ,hu-e--7.7f .. I 0 I 0 

' 
0 

1'1'FR EmpL,yee ,hare pd.a liy ~--Mod.el 1 J 0 r 0 I 0 

TFJIR !119Ll:ree ,huepuclby !ma,--Mool :Z (l-7,'75¾) I 0 I 0 I 0 

Tl'FR Employee ,hare pucl by Emp--Mohl 3-Fh:iul Dollar I 0 I 0 I 0 

Otherben.e8a I 0 I 0 I 0 

Total Benefits J 0 I 0 I 0 I 
TOTAL COMPENSATION I 0 I 0 I 0 I 

Help 

rnl1.oo 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I 
i 

I 
I 

' r 

fl l 

~ 
CGncel I 

Total 

.. 
-0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 r 0 

0 I 0 

0 I 0 

0 I 
. 
0 

0 I 0 

0 I I 0 

0 I 0 

0 I 0 

0 I 0 

0 r . 
0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 0 

0 I 
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District/Unit/Center (DUC) Employee (teacher and administrator) Compensation 
Report" 

Background: ND Century Code Chapter 15.1 •02-13 rea~c: that before September 11 of each 
school year, beginning in 2002, each school distrid shalJ provide ... with respect 
to teachers and administrators (report): base salary, all reportable gross salary, 
other compensation, health benefits, retirement contributions and any other 
benefits provided. 

Proposal Concept: Development shall provide an on-line data entry tool for school districts, special 
education units and vocational-technical education centers (DUC's) to submit 
"Schoof District Employee (teacher and administrator) Compensatio1{) 
Report" for the school year recently concluded. 

Key Points: 1) The report wil] import individual, site and position data from submitted 
MIS03 reports of the just concluded school year. This wi11 offer data integrity 
and make it easy to operate. This data wi11 include: Plant ID, Last, First Names, 
MI, SSN, FTE, Major/other/other As~:igrunents with%, Number of Contract 
days. 

Definitions: 

2) Data collection wil1 include (also see attae,hed draft data elements): 

1. Each school district shall provide compensation report data on aIJ 
teachers and administrators (see CC Chapter 15.1-02-13.4 (a) and (b)) before 
September eleventh of each year c;onsisting of: 

A. Total amount of base salary. 
B. Tpta] amount of compensation reportable as gross income under IRS 

Code. 
C. Any other compensation paid or provided. 
D. Health insurance benefits paid. 
E. Retirement (TFFR or other) contributions including shares if paid by the 

district. 
F. Any other benefits paid or provided 

2. The above data will be compiled in a manner allowing accurate 
comparison based on: 

A. Fu1J-time verses part-time personnel. 
B. Nonnal school day versus extended school day 
C. Regular school calendar (approx 180 days) verses extended school year. 

"Compensation" includes aJl salaries, benefits, commissions, memberships, the 
provision of housing, the provision of vehicles, and any other payments, in lieu 
of payments, or services, reportable as gross income under the Internal Revenue 
Code. 

112l1200)Documen1 I 
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"Administrator" means an individual employed by a school district in an . 
administrative position and included a school district superintendent, an assistant ,. 
or associate superintendent, a principal, an assistant principal, special education ,. 
director, a vocational education director, and any other individual whose 
position requires an administrator's credential. 

"Teacher" means an individual, other than an administrator, who is licensed to 
teach by the education standards and practices board or approved to teach by the 
education standards and practices board and who is employed by the board of a 
school district in a position classified by the superintendent of public instruction 
as of July 1, 2001 as: 

Classed groups 
Class 22 coordinator 
Class 3 7 guidance counselor or school counselor 
Class 38 guidance counselors designate 
Class 40 instructional programmer 
Class 41 library media specialist 
Class 56 pupil personnel service provider 
Class 59 school psychologist 
Class 62 speech-language pathologist 
Class 68 supervisor 
Class 70 teacher or special education teacher 
Class 72 tutor 

Joe Sykora, Jamestown, 252-1950, jsykora<a)sendit.nodak.edu 
Edwin Gerhardt, Bismarck, 221-3715, ed 2erhardt(@,educ8.org 
Dt!an Kreitinger, Grand Forks, 746-2200, dean kreitin!.!erl@fc.lffllnd-forks.k12.nd.us 
Mark Lerner, West Fargo, 356-2002, Jemer@west· far~o.k 12.nd.us 
Don Bradley, Beu]ah, 873-2261, dbradley<aisendit.nodak.edu 
Rick Jabcobson, Wyndmere, 439-2287, rijacobs@sendit.nodak.edu 
Lori Dahl, Dakota Prairie, McVille, 262-4413, lodahl(ciJsendit.nodak.edu 
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Testimony on House Bill 1295 
Presented by Mark Lerner, Business Manager, West Fargo Schools 

March 5, 2003 

Senator Freborg and members of the Senate Education Committee, I am here 

today to support the provisions contained in HB 1295. 

During the 2001 legislative session, the provisions of the Teacher 

Compensation Program were written into law. The purpose of these provisions 

was to provide additional compensation to teachers and to provide mechanisms for 

school districts to report information to the Department of Public Instruction, the 

Legislature, and the Governor regarding compensation increases. 

The Employee Compensation Report was one of the new reporting 

mechanisms that was developed to verify that school districts were actually using 

state funding in an acceptable fashion by making increases in teacher's salary and 

benefit packages. 

The legislation that became codified into N.D.C.C. Section 15.1-02-13 

appeared to be a reasonable request that proposed to collect base salary, other 

salary, health insurance, retirement contributions, and other benefits. Actually, it 

had appeared to be a very simple list. 

Unfortunately, this simple list began to grow as the Department of Public 

Instruction designed the actual reporting document that school districts were to 

use. The final report collected 132 pieces of salary and benefit data on every 

Page 1 
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teacher in every school district. 

The amount of work that was required to complete the reports was quite 

significant. It is not something that our payroll systems were capable of tracking 

and preparing. Needless to say, the process resulted in much of the report being 

completed manually. As an example, our systems track Social Security as 21 total. 

For this report, we had to manually split this total into 4 separate amounts. 

With the proposed changes in HB 1295, the Employee Compensation Report 

becomes a more manageable task while still reporting the infonnation that 1s 

necessary to ensure compliance with the Teacher Compensation Program. 

I~ 
I 

I am attaching a Jetter that was sent to Representative RaeAnn Kelsch and 

the House Education Committee from Software Unlimited, the largest vendor for 

school accounting software in North Dakota. They are supportive of the changes 

proposed in HB 1295 because these changes will make the process of developing a 

reporting tool for schools n1ore realistic and cost effective. 

• 

. ..._. .. 

•.;;,,,, r, 

L 

I have also included a copy of the Employee Compensation Report of the 

West Fargo School District for the 2001-2002 school year, re-compiled to reflect 

the changes in HB 1295. This 10-page report would replace the 376-page report 

that was completed last summer. 

I urge you to give HB 1295 a "Do Pass" recommendation. If you have any 

questions, I will be happy to answer them . 

Page2 
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February 3, 2001 

Rep. RaeAnn Kelsch 
Chairman 
House Education Committee 

Dear Rep. Kelsch; 

nlimited, Inc. 
~~· 

Software Unlimited, Inc. is i vendor that provides aooountk.g software (AP/PR/OL) for 
approximately 130 school districts and special education uni ts in North Dakota. It has 
come to our attention that all districts were required to subn: it the North Dakota Tcadlers 
Compensation Report by September 2002, 

Because this uew requirement wu not communicated to us~ we were unable to ass:rt ~ur 
districc, in preparing the 2002 report We have corresponded with them and they are in~ ~tJ0,2 _ , ... 3 aware of the necessary change, they will have to make to a.'> Jist us in getting a report O ~ .-;, P'-V~ 

generated for 2003 year-end. Although it i1 possible to proc uce the current fee!>Jt. it 1!. ~ 4li{/ l<..a-/ 
,,not practical, It would require substantial programming chaoges on the software side as . 
well u manual calculation on the user end. At thi8 point, th :,re is 'nothing in the software .IY>'I~~ 
that tracks deductionslbenclib broken down by type of pay. · · 

During a conversation with Mark Lerner from West Fugo School District we discussed 
the fact that a proposal has been submitted to change the fili:1g ~irementJ. In our 
opinion. it would ·be extremely beneficial to adopt a policy sim.ilar to what is beins 
propoaed. From a programming perspective, havin1 the sys· :em report 1he 4 basic salary 
categorice along with a tot.a! for eat.h benefit category woulr. be more ~alistic and oost 
effective for scho?I di81ricts and development staff. 

A$ a $Oftwarc vendor with a substantial number of districts i 11 your state. w~ wouJd Uke to 
maintain our positive working relationship and sincerely hoi ·e that we can continue to 
provide the means for the districts to report all necessary da1a. If you would like to talk 
with me further about thi.s topic, please call or c•mail me at ~ 605) 361-2073 pjd@su­
inc.com. 

J 
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West Fargo School District Employe~ Compensation R;p!rt Summary- ;IS of June 30, 2002 

Position ~ cxtcnded Co.curr. Other Health Dffltal Y-ISion Life 
Code Days ~bry Contract ~...,. Comp. in~ lm,,,nna: lnsur.uia: lnsu= 

70 187 11,089 0 0 5,916_ 0 155 0 35 

70 187 39,444 0 33 353 4,971 362 118 35 
70 187 35,062 0 0 l,+40 3,368 362 118 35 

70 187 34,436 0 16 7,953 4,971 362 118 35 

70 187 26,276 0 0 165" 3.368 362 118 32 

70 187 48,314 0 96 510 3,368 362 118 35 

70 187 28,S92 0 S:,678 240 3,368 362 118 35 
70 187 39,909 0 0 65 4,971 362 118 35 

70 187 36,31-1- 0 6,562 1,480 1,914 362 118 35 

70 187 34,-1-36 0 0 60 4,971 724 236 35 

70 187 38,610 0 0 1,105 4,971 362 118 35 
70 187 38,610 0 o: 1,149 1,9H 362 118 35 

70 !87 36,314 0 5.Sh[ 270 l 0 0 35 

70 187 40300 2,155 1,-1'51' 1,755 4,971 362 118 35 

70 158 20,964 0 0 901 3,138 362 118 35 
70 187 40,300 0 0 65 4,971 362 118 35 

70 187 28.383 0 0 364 4.971 362 118 35 

70 187 29,635 0 _,781 20C' -',:'71 362 118 35 

70 IR7 35,8" ~ 0 .~: 558 4,971 362 118 3S 

53 220 67,903 0 0 {l 4,971 362 118 71 

70 184 39,653 0 0 20 4,971 362 118 35 

70 187 32,766 0 0 0 4,184 362 118 35 

59 187 39,027 417 0 1,516 4,971 362 118 35 

70 187 45,288 0 0 437 4,971 362 118 35 

70 i84 39,633 0 0 219 0 362 118 35 

62 187 37,983 0 0 1,564- 1,914 362 118 35 

70 t76 30,607 0 701 "70 1,773 362 I 18 35 

29 220 66,128 0 0 0 4,971 362 llll 71 

70 187 24.]09 0 0 1,897 1,914 3b2 il8 35 

62 187 40,300 0 0 605 4.97) 362 118 3, 

7C 182 25,S<J3 0 0 l,lb1 •. 17f, 362 118 35 

70 187 48,314 0 0 70 4.971 362 118 35 

70 187 36.008 0 1,370 1,824 1,9H 362 118 35 

70 187 n.,in 0 0 21 1.9H 362 118 35 

70 1!17 11.0% 0 111 180 4.'171 362 118 3:; 

70 187 4S,28l! 0 12'! 70 f) 0 II!! 35 

70 i87 26,5'1!1 0 0 2,526 0 () 80 l'i 

7u 1117 iO,WO 0 0 1-IO 1,914 3t>2 Ill! 32 

P~!-~ I or IO 

/ 
I ,; 

( 

Disab,hty Supp. Teachers" 

lnsunn~ Rennem=t Rctircmc,nt 

~ 0 2,857 

122 C 6,692 

109 0 6,IH 

107 0 7,125 

SI 0 4,443 

ISO 0 8,220 

89 0 5,798 

12-1- 0 6,717 

113 0 7,-1-5-1-

107 0 5,796 

1:0 0 6,673 

120 0 6.681 

I 13 0 7,082 

132 0 7,679 

65 0 3,sn 

125 0 6,782 

88 0 4.830 

92 0 5,480 
1111 0 6,256 

210 2.500 I l ,-io9 

123 0 6.666 

102 0 s.sos 
112 0 6,882 

;.;o 0 7.683 

123 0 6,684 

118 0 6,633 

95 0 5,273 

205 1,750 1 l. I! I 

75 0' 4,387 

125 0 t,,87l 

7'1 0 4,>I l 

l'iO 0 8.12') 

112 () t,_:;i,;7 

7l ti! 3~ -:l't~:.:, 

':(, u S.2i-" 

!-1-11 0 7.641 

82 0 4.>"J.i 

12, 0 b.7',; 

~ ,.,... 

\ 
I 

Social Othct-
Scamry Bcncfus 

!,282 69 

2.979 73 

2,604 72 

3,163 74 

1,922 70 

3,52-1- 7; 

2,S39 72 

2.931 73 

3,3&4 74 

2,,50 72 
2_.~9; .,, 

• > 

3.on 73 

, 091 74 

3,415 74 

1,429 69 

2,8(>3 73 

:.785 71 

1.905 72 

2,726 73 

4,959 79 
2,7':12 73 

2,381 72 

3.063 73 

1.172 74 

2,990 73 

2.9% 73 
2,001 71 

4,937 79 

1,961 70 

,.OOl 73 

~ ~as, 70 

U% ;; 

2,972 73 

!.7SII 70 

2.~ iS 7l 

:L52.? 74 
2.01, 71 

i.1Jt); -1 

T=l 

Comp. 

21,437 

SS.182 

49 301 

58.360 

36,837 

64-,772 

46,891 

55,306 

57.790 

4-8,987 

S4,i6: 

52.07~ 

52,545 

62,487 

29,807 

55.694-

·1-1.1)07 

45,6,1 

51,886 

92.582 

54,813 

45.525 

Sb,'i-86 

62.480 

50.237 

51,796 

43,106 

89.7,! 

35,028 

56,4<>, 

>7.0fh~ 

65.h!U 
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3!.~22' 

-44,_;i2 
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West Fa.go School District Employee Compensation Report Summary- as of June 30, 2002 

Po:sitiOll &5c Extended Co-curr. OIMr Health Dental Vision Life 
Code Days Salary Canttact Salary Comp. lnsunncc lnsaaana lr,sunncc lnsu.~cc 

70 187 34-,736 743 0 1,290 0 0 118 3S 

70 187 35,479 0 1,067 560 4,971 724 118 35 

70 187 28,307 0 0 2,525 4,971 362 118 35 

70 187 34-,853 0 2,704- 2,626 4,971 362 118 35 
;o 187 43,618 0 96 30 0 0 0 35 

70 187 48,314 0 113 1-0 4,971 724 Z36 35 
70 187 41,114 0 16 217 0 362 1!8 35 

70 180 26,4S3 0 :z~ 1,006 4,971 362 118 35 

70 187 25.879 0 -!' 905 1,9!4 302 118 35 

70 184 47,410 0 16 0 4,971 362 118 35 

37 187 5,677 0 0 111 0 0 0 35 

70 187 34-,436 0 0 1,236 3,368 362 118 3S 

70 187 29.009 0 2,973 387 1,914 362 118 35 

22 137 40,279 0 0 11,081 2.1-u 362 118 35 

37 187 33,713 0 0 1,825 1,914 362 118 35 

70 185 37,314 0 0 2,484 4,971 362 118 35 

70 187 39,559 0 0 32 (I 362 0 35 

53 220 55,83+ 0 0 4,628 3,168 362 118 7i 

70 IS? 16,696 0 0 392 0 0 0 35 
70 186 38,476 0 0 313 4,971 362 118 35 
62 187 44,453 0 0 525 0 0 0 35 

10 187 46,091 0 50 626 4,971 724 236 35 

70 186 37,365 0 0 12 3,368 362 118 35 

70 187 36,731 0 0 1,931 3,622 362 118 35 

70 186 38,196 0 2,008 260 4,971 362 ll8 35 

70 187 JS,4:3 0 111 564 4,971 362 118 32 

70 187 32,1-10 0 350 1,670 4,971 362 118 35 

70 187 22,957 0 417 91 4,184 304 98 27 

70 171 21,671 0 0 80 4,971 ~62 118 35 

70 187 24,835 0 0 626 SH 362 118 35 

70 187 22.957 0 80 82 ·1,6II 304 98 30 

70 187 40,300 0 0 860 1,914 362 I 18 35 

67 HO 103.700 0 0 0 1,914 362 118 71 

70 187 48.249 0 0 0 1,914 362 llS 35 

70 187 -H,6l8 0 0 'l66 4,971 362 118 35 

37 187 35,479 0 0 30 4,184 362 118 35 

53 240 7<;.~J i 0 0 20 4,971 362 118 71 

70 187 37,149 0 140 20 4,971 362 118 35 
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Di.s>bility 

' 

Supp. 
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./ 
I 

T~chtts• 

lnsunncc Re:tircment Rrtirnn=t 

110 0 6.rn 
1:-. 0 6,235 

88 0 5,180 

IOS '1 6,-:'51 

ll5 0 7,350 

lSO 0 8,143 

127 0 6,947 

82 0 4.618 

80 0 4.5001 

147 0 7,969 

18 0 972 

107 0 5,994 

90 0 5,439 

125 0 8.630 

105 0 5.971 

116 0 6.687 
• , - Ii . -, 0 6,652 

173 1,500 10,159 

52 0 0 

119 0 6,517 

i38 0 7,557 

14-3 0 7,858 

116 0 6,280 

114 0 6,496 

118 G 6.799 

I IO 0 6.030 

100 0 5,739 

71 0 3.~1 

67 0 3.655 

77 0 4,278 

71 0 3.884 

125 0 6,9H, 

32l 5,000 17,424 

ISO 0 8.107 

135 0 7,-Pll 

1 IO 0 5,%6 

246 2.500 13. l6; 

115 0 6,269 

Social 
Security 

2.625 

2,751 

2,288 

2,951 

3.344 

3,402 

3,153 

1,977 

1,909 

3,505 

-HO 

2,625 

2,450 

3,77.C. 

2,690 

2,922 

3,J26 

4,524-

1,307 

2,809 

3,302 

3,489 

2,630 

2,854-

2.910 

2.5~ 

? ,1-88 

1.726 

1,538 

!,948 

1.7 .. 'l 

3,1!2 

6.M9 

3.662 

3,285 

2.m 
5.85l 

2.7.J<J 

.., 

·,.t . 
I,\ 
r.· -.-\_ 

Od>cr- T'lt:ll 

Bmdics Comp. 

73 45,908 

73 52.,123 

72 43,946 

74 55.S53 

74- S-4.682 

75 66,203 

74 52.163 

71 39,717 

70 35,772 

7i ~.608 

23 7.276 

72 48,353 

72 42,849 

7S 66,623 

72 46,805 
/j 55,082 

73 49,862 

7S ~.815 

69 18,551 

73 53,793 

74 56,084 

75 64.298 

73 50,359 

73 52.B~ 

73 55.91{] 

n 50342 

72 48,0.C.5 

70 33.8'.lO 

70 32.567 

70 32,882 

70 30.92~ -74 51.826 

86 135.b-l-i 

75 62,bn 

74 61,0;~ 

72 .;S,9H 

81 107,0"6 
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West Fargo School D~trict Employee Compensation Report Summary- as of]mtc 30, 2002 

Pooition &.,,, Extended Co-curr. Olhcr Health DalQ) Vision Life Di:53bility Supp. Tcacbcn' 

m Code Days ~ Coatnct Sabry C<11np. lasunntt Insurance lnsuranci, IIHUr.lDC'\" lmunnce Retirement Retin:mcnt 

1.00 70 187 31,722 0 ti I 180 +,971 362 1!8 35 98 0 5,379 

1.00 6:: 187 48.314 0 0 1,681 4,971 362 118 3S ISO 0 8,400 

1.00 70 186 37,780 0 0 726 4,971 362 113 35 ll7 0 6,470 

LOO 70 187 46,091 0 400 907 4,971 362 118 35 143 0 7.964 

0.50 70 187 20,1S0 0 0 3S8 2,486 362 59 35 62 0 3,446 

LOO 70 187 37,955 0 1,456 1,427 3,368 362 118 35 118 0 6,862 

LOO 70 187 46,864 0 4,018 1,310 4,971 362 !IS 35 14S 0 8,769 

I ' 70 187 3+,436 0 0 210 +.971 362 118 35 107 0 5,821 

J.. •. ♦ I 187 48.314 1,292 0 41 ♦,971 362 118 35 15-4- 0 8,342 

1.00 70 187 43,618 0 <-17 210 4,971 362 118 35 13~ 0 7.-H♦ 

1.00 70 186 40,084 0 0 3.460 1,914 362 118 35 124 0 7,317 

1.00 66 240 83.740 0 0 0 4,971 362 118 71 260 3,750 14,070 

1.00 70 187 38,787 0 0 543 3,368 362 118 35 120 0 6,608 

1.00 37 187 34,074 1,822 0 2,304- +,18+ 362 118 35 I 11 0 6,l-19 

1.00 70 187 -4t,3H 0 0 2,094 4,971 362 118 35 ISO 0 8,469 

1.00 70 187 27,34-0 0 0 729 4,971 J'1 0, 118 35 ss 0 4,716 

1.00 70 187 36,314 0 0 360 4,971 362 118 35 113 0 6,162 

1.00 70 187 Z4,83S 0 3,280 0 3,155 362 98 35 Tl 0 4,724 

1.00 70 187 22,957 0 0 739 1,611 304 98 9 71 0 3.981 

1.00 70 1117 48,314 0 96 626 4,971 362 118 35 150 0 8,239 

1.00 70 187 -46,091 0 0 820 4,~71 362 HS 35 143 0 7,882 

1.00 70 186 +S,845 0 0 245 4,971 362 118 35 1-1-2 0 7,74+ 

1.00 70 187 23,583 0 0 380 4,-487 362 il8 35 73 0 -i.027 

1.00 37 187 36,025 1,541 0 2,015 4,971 362 118 35 116 0 6.6S1 

LOO 70 ,87 36,314 0 0 4'iS 1,914 362 118 3S 113 0 6,180 

LOO 70 187 37,983 0 0 0 3,368 362 118 35 118 0 6,382 

1.00 37 187 40.82a 1,747 0 1.891 1,914 362 118 3S 132 0 7,471 

1.00 70 185 47.90~ 0 113 480 3.368 362 118 35 149 0 8.149 

1.00 70 187 41.410 0 0 1,258 4,971 362 IIS 3S 13S 0 7,505 

0.50 70 184 14,234 0 0 348 2,486 18! S9 35 44 0 2,4:;Q 

t 00 70 187 35.168 0 0 150 4,971 362 118 35 109 0 5,914 

1.00 70 187 4-0.300 0 ♦,838 626 3,368 362 118 35 125 0 7.68'1 

roo 70 187 H.171 0 2.413 1 :S4 1,914 362 118 35 76 0 4.700 

1.00 70 187 31,0% 0 200 1,499 4,971 362 118 35- 96 0 S.Sl I 

0 50 70 187 15,%6 0 0 93 0 0 0 H 49 0 2,698 

: 00 n 187 3'i,42S I.SIS 0 1,927 4,971 362 118 h ll'i 0 6,>JO 

1.00 70 187 40.300 0 0 0 4,971 362 118 3:; 12~ 0 6.771 

1.00 70 182 36.2+1 0 4,499 160 1,914 3-62 l 18 3i 112 0 6.872 
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Social Od,a-

Security Baacfits 

1,963 72 

3,575 7S 

2,820 73 

3,456 7S 

1,177 69 

3,020 73 

3.788 76 

2,S3S 72 

3,646 7S 

3,304- 74 

3.305 74-

6,067 82 

2,915 73 

2,796 73 

3,653 75 

'.2,022 71 

2.40-J. 73 

i,067 71 

1,787 70 

3,418 75 

3,474 75 

3.325 75 

1,702 70 

2,895 73 

2,732 73 

2,737 73 
3,373 74 

3,496 75 

3,302 7+ 

+78 59 

2,238 72 
3,374 74 

i. 114 70 

2.lllti 72 
i n--q: 64 

2~ ,'\I, 73 

2.'1;7 73 

1.0H 74 

fol I a 

Total 

Comp. 

45,011 

67,681 

53,472 

6+,S22 

28.~ 

54,794 

70,456 

48,667 

67,350 

60,678 

56,793 

113.-~91 

52,929 

52,298 

68,24-l 

40,44~ 

50,912 

38,70-I-

31,627 

66,-404 

63,971 

62,862 

34,8.17 

s+.soi 
48,306 

St,176 

S7,9.;; 

64,253 

61,170 

20.374 

49,157 

60,90<1 

37,157 

46.>-¼ 

19.'H~ 

53,8, 1 

5S.7ll 

S3;H2 
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West Fargo School District Employee Compensation Report Summary - u of June 30, 2002 

Posilioo &$C ~cd Co-curr. Omer Health Dental Y-asiou life Disability Supp. Tcachc:n' Social Ott- TQQI 

fTE Code Days Salary Contract SabrJ Comp. L~ 1nsunncc l11S11r211Cr 1nmrancc lnsunr= Rettrrmfflt R~ent Security Benefits Comp. 

1.00 70 187 H,392 0 800 3S0 4.971 362 118 35 104 0 S,803 2,258 72 '48.265 

o.so 70 187 12.418 0 0 4S7 9S7 181 59 35 38 0 2,163 865 52 17.22S 

1.00 70 187 40,300 0 96 sss 4.971 362 118 35 125 0 6.886 3.010 73 S6.S61 

I.OD 22 187 42,331 3,395 0 6,158 2,526 362 118 35 142 () 8.718 3,rn 76 67,73S 

0.86 70 187 29,701 0 0 0 4,286 312 102 35 92 0 4,990 2,091 71 41,680 

1.00 7') 187 34,436 0 7.467 3.190 3,138 362 118 35 107 0 7,577 3.404 74 59.908 

1.00 70 187 40,lOO 0 1,415 20 4,971 362 118 35 125 0 7,012 3,067 73 57,498 

i.00 70 187 45,288 0 756 1,221 1.914 362 118 35 140 0 7,941 3,590 75 6l;HO 

1.00 70 187 35,479 0 0 840 0 0 0 35 110 0 6,102 2.776 73 45.415 

1.00 70 187 24,Sl<; 0 0 1,795 0 () 118 35 77 0 4,47; 2.027 70 33,432 

1.00 70 187 34,436 0 6,250 686 4.971 362 us 35 107 0 6,952 3,094 73 57,084 

1.00 41 165 25,596 0 0 458 0 304 98 30 79 0 4,3-40 1.990 70 32.96i 

1.00 70 187 23.583 0 0 117 1.61! 304 98 30 73 0 3,982 1.784 70 31.652 

1.00 37 !87 39,631 1.483 0 2,265 1.91-1- 362 118 35 i~7 0 7,289 3.289 74 56,iS"i 

1.00 70 187 23,583 0 0 2:n 1.914 362 118 35 73 0 4,0!2 1,798 70 32.262 

1.00 70 [85 39.869 0 0 165 4,487 362 118 35 124 0 6,727 2.938 73 s+.898 

LOO 70 187 22,957 0 0 267 0 304 98 30 71 0 3,902 l.774 70 29.47, 

1.00 70 187 30.262 0 0 3,458 0 0 0 35 94 0 5.666 2.S79 72 42,16b 

1.00 s 212 61.158 0 0 2,112 3.368 362 118 71 190 1.500 10,630 4.7-40 78 84.327 

1.00 70 187 29.()09 0 24 233 4.971 362 118 35 90 0 4,918 2,116 71 41,947 

LOO p 187 38,234 2,045 0 3,211 4,971 362 11!1 35 125 0 7,307 3,204 74 59,68b 

1.00 53 240 67,903 0 0 6,173 4,487 362 118 71 210 2,500 12,447 5.544 80 99,89, 

1.00 70 187 26,SuS 0 0 12 4,184 304 98 3S 82 0 4,455 1.961 70 37,10(, 

1.00 70 187 48,314 0 0 3,230 0 0 0 35 150 0 8.660 3.940 76 64,-40, 

1.00 70 187 24.835 0 417 1.370 2..226 362 118 35 77 0 4,473 1.998 70 35_qg, 

l.00 70 187 36,314 0 4,114 120 4.971 362 118 35 I 13 0 6.813 2.875 74 5S,<J09 

1.00 70 187 48.314 0 % 1,131 4.971 362 118 35 150 0 8,324 3.618 75 6"1.1<;>.!. 

LOO 62 187 35,813 0 0 912 ... 971 362 118 35 Ill 0 6,171 2.368 72 50.9H 

LOO 22 231 48,314 0 0 15,944 4.971 362 118 35 150 0 10,796 4,717 79 8S,4lltc 

I 00 70 187 40.300 0 685 666 4.971 362 118 35 125 0 6.998 2.8~ 74 57.l.lS 

1.00 70 187 -44.4> J 0 32 160 3.368 0 118 35 138 0 7,501 U66 74 59.24; 

1.00 70 187 n.957 0 0 622 1,450 274 88 27 71 0 3,871 1.777 70 31.~l· 

0.92 70 187 25.921 0 0 93 3,842 280 90 30 80 0 4,371 l.871f' 70 J.{.~t,;; 

1.IJO 70 IU 40,084 0 Ill l; 1,914 362 118 35 124 0 6,7'ib 3.[l40 :'\t ~:! t,l~ -
I 00 70 187 ia.610 0 853 1.188 0 362 118 35 120 C b_li\l 3.0,.? 7J 51.:4~ 
100 70 187 45.288, 0 0 220 3.368 362 118 35 140 0 7.(ri-6 J.422 74 60.r.71 
l).'14 70 187 21.580 0 0 l,7JO 3.933 0 92 30 67 0 3_<117 l.b8:? 70 H.w: 
LOO 7(j 187 2i.'i8l) 0 0 272 1.61 l 304 98 30 7l 0 4.0llS I. 7"'J 10 ll .1-4:i 
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West Fargo School District Employee Compensation Report Summary - as of June 30, 2002 

?osition &sc Extrnclcd Co-curr. Other Heahh Dcnttl Vision Life D~ihty Supp. Tcad>cn' 

Code Days Salary Contract Salary Comp. lnsur;ma, fnsunnoe lnsur.mce !.-ranee lns.uance Rc:~cnt Retittm=t 

70 187 36,314 0 0 806 1,91+ 362 118 35 113 0 6,237 

70 157 ~,787 0 208 2,o+t 3,368 362 118 ~5 120 0 6,896 

~ 1871 32.677 0 0 502 4-,971 362 118 35 101 0 S,575 

70 18-,: :::.":,479 0 7,092 700 1,914 362 118 3S 110 0 7.271 

70 :!i7 .'.7,966 ;; 260 6+5 0 0 118 35 S7 0 4,851 

37 187 34,853 0 0 2~f i.61 I 304 96 30 108 0 S.884 

70 187 4-2.78❖ 0 224 360 4,971 362 118 35 IB 0 7,287 

62 187 -40.070 0 0 120 4,971 362 118 35 124 0 6.7,3 

70 1!',5 18.372 0 0 as2 4,97i 362 118 35 IIQ 0 6,595 

59 187 Jl,722 0 0 284 4.97! 362 118 35 98 0 5.378 

JO 183 !7.233 0 0 410 4,971 362 118 35 11; 0 6.325 

53 220 67,903 0 0 0 4,971 362 118 71 210 1,750 11,409 

70 1S7 39.559 0 0 0 3,368 362 118 35 123 0 6,647 

70 187 22,957 0 2,4-75 674 1,611 304 98 30 71 0 4,373 

70 187 36,314 0 0 440 4,97: 362 118 35 ! 13 C 6,176 

10 187 26.714 0 0 l,+15 4,971 362 I 18 35 83 0 4,726 

70 187 34,542 0 0 909 4,971 162 118 35 107 0 5,956 

70 187 30,053 0 0 320 4,184 304- 98 30 93 0 5,104 

37 187 27,0♦7 0 0 900 0 0 0 30 84 0 4,696 

70 187 30,192 0 l,+49 60 4,971 362 118 35 94 0 S,326 

70 187 40,279 0 0 176 1,9?4 362 118 35 125 0 6.797 

70 187 34,853 0 0 280 0 362 118 35 108 0 5,903 

70 187 45,ZSS 0 0 160 4,971 362 118 35 140 0 7,636 

70 80 11,0!2 0 56 l,745 9-1-7 179 59 18 34 0 2.152 

70 187 31,722 0 9,263 I, 1..0 1,91+ 362 118 35 98 0 7,079 

29 225 65 281 0 0 12 4-,971 362 118 71 202 2,000 10,971 

70 187 40.S40 0 0 430 4,<JJI 362 I 18 35 126 0 6.884 
70 187 +2.335 0 3,616 485 837 362 118 35 131 0 7;802 

70 1871 27,131 0 0 583 3,368 362 118 35 84 QI 4,657 

70 !&7 32.140 0 159 1,869 4,971 362 118 3, 100 0 S.741 

70 IM7 30,679 0 0 573 U68 362 I IS 35 "> 0 5.2'1 

70 UH 22.589 0 0 1,157 1,611 304 98 27 70 0 3,'rJ'!J 

;() l!!S 25.18<1 0 0 160 1,914 362 118 35 78 0 4.2<;';1 

70 187 '>3.H4 0 80 572 +.'HI 3b2 118 35 ISO 0 8.227 

5.l n:; 73,ll'J7 0 0 0 +.971 362 118 71 229 1,750 12.+lb 

70 JS7 46,0<11 0 0 1,180 () 361 I 18 35 141 0 7,'H2 

70 187 H.!':12 0 0 520 4,971 362 118 35 104 G S.b'I!\ 

5! ZllJ 67,'KI! 0 0 0 1.914 362 Ill! 71 2!0 2.500 11.-1.fl<'j 
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West Fargo School District Employee Compensation Report Summary· a.s of June 30, 2002 

Positioq ~ Extcnckd U><\111'. Other H"31th Dml.ll Y-mon life Disability Supp. Tachus' 

Code Days Salary Contra<:t Sur Comp. lnsunna: lmunncc ,~ lnsurana: lmunncc R,-tiremcnt Rctirannit 

70 186 40,084 0 66 18 1,914 362 118 35 124 0 6,749 

S3 220 68,153 0 0 0 4,971 362 118 71 2ll 2,000 11;4S1 

70 187 24,835 0 2,746 300 1,914 362 118 35 77 0 4,684 

70 187 -40,300 0 0 1,065 4,971 362 118 35 125 0 6,950 

70 187 12.418 (j 0 373 0 2101 20 35 38 0 2,149 

70 187 23,S83 0 1,260 212 1,914 362 118 35 73 0 4,210 

70 187 23.583 0 -469 98 2,281 362 118 3S 73 0 4,058 

70 187 40.300 0 0 696 0 0 0 35 125 0 6,888 

70 187 48.314 0 8,564 770 4,971 362 118 3S 150 0 9,687 

70 187 23.583 0 6,493 280 1,61 I 304 ~8 35 73 0 5,101 

70 187 24,209 0 0 250 3,368 ¼2 118 35 75 0 4,110 

70 187 27,757 0 0 195 3.363 362 118 3S 86 0 4,697 

70 187 40,300 0 0 520 4,971 3e2 118 35 125 0 6,859 

62 187 40.300 0 0 14-0 3,36& 362 118 35 125 0 6,795 

70 187 45,288 0 0 1,955 4,769 362 118 35 14<' 0 7,938 

70 187 20,150 0 0 447 0 0 0 35 6. 0 1,461 

70 187 48,314 0 0 26C 3,368 362 118 35 !SO 0 8,162 

70 187 45.288 0 0 2,215 t,91-4- 362 118 35 140 0 7,982 

70 187 48,314 0 0 520 4,971 362 118 35 150 0 8,205 

70 187 23,583 0 0 0 1,914 304 118 35 73 0 3,963 

70 187 40,300 o, 0 40 1,914 362 118 35 125 0 6,778 

70 187 48,314 0 0 :,056 4.971 362 118 32 ISO 0 8,187 

70 187 39.909 0 ll7 823 3,3~ 362 118 35 124 0 6,864 

70 187 30.262 0 223 2,467 4.971 362 118 35 ')-I- 0 5.536 

70 187 35,062 0 2,594 240 0 362 118 35 109 0 6,3&8 

70 187 37.566 0 I! I 961 0 362 118 35 116 0 6.492 

70 187 32.766 0 3,600 69 0 3~ 98 30 102 01 6,112 

70 187 37.149 0 822 49; I) 362 ll8 35 115 0 6.461 

70 187 30.523 0 0 1,576 3.766 274 88 27 95 0 5.1 so 

70 187 48,314 0 0 305 4,971 362 11!1 3~ 150 0 8,lb9 

70 187 l!s.139 0 0 10 4,971 362 118 3'i 119 0 6.4-27 

70 187 45,288 0 0 159'1 4,97! 36~ ll8 JS HO 0 7J;7:S 

70 187 48.31-1, 0 208 4,916 4,971 36:> li8 3<; !50 0 8,'17'• 

70 187 3S.47'J 0 Ill 1,72, 1.914 362 1111 35 110 0 b.270 

70 (87 34,""4 0 80 so; 4,971 362 118 35 !07 0 ~.'>7U 

,v [117 37,9113 0 0 80 4,971 .lt.2 118 35 118 0 b. \(); 

70 187 Z<;,101 0 677 21~ 4,004 JI') JOl 32 78 0 4,lth'; 

70 187 H.!O, 0 S,609 8() 0 )f,,2 118 1:; 'l7 0 6.21; 

P•g,, 6 of HI 
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3,0!2 73 

i,659 75 

3,021 73 
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West Fargo School District Emp!oyec Compensation Report Summary- as of June 30, 2002 

Position Base &tended Co-cun-. Other Health Dental Vi$ion urc Ojgl,i!rty Supp. T~' 

FfE Code O..ys ~ary ContnlCt Salary Cornp. Insurance 1-.nna I~ insur.onac lnsunntt Rrtircmcnt Rctircftlcnt 

0.71 70 187 16,396 0 0 368 0 0 0 30 SI 0 2,817 

LOO 70 173 21,238 0 0 0 1,450 27♦ 88 27 66 0 3,568 

1.00 62 184 33,025 0 0 0 4,971 ¾2 118 35 102 0 5,549 

1.00 70 187 22,957 0 2,515 133 1,611 30♦ 98 27 71 0 4,302 

1.00 70 187 31,722 0 0 240 0 ◊ 0 35 95 0 5,370 

O.iO 62 173 B,998 0 0 229 0 0 0 30 4-3 0 2,390 

0.57 70 187 13,4-75 0 260 2,568 0 0 0 35 42 0 2,74-0 

100 70 187 26,!1881 0 4,767 2,020 2,943 362 118 l· -~ 81 0 5,525 

1.00 70 18+ 25,053 0 80 0 4,971 362 liS 35 78 0 .f.,223 

l.00 70 187 30,053 0 0 498 .f.,18+ 304- 98 27 93 0 5,122 

LOO 70 !87 34,6-44 0 0 1,109 4,971 362 118 35 !07 0 6,007 

1.00 70 187 27,3.;() 0 2,320 20 0 362 118 35 s; 0 4,987 

1.00 70 187 39,559 0 56 3,063 4,971 362 118 35 12,. 0 7,171 

I.()() 70 187 28,638 0 0 50 0 0 (I 30 89 0 4,820 

1.00 62 187 38,401 0 0 280 1,91♦ 362 118 )5 119 0 6,500 

1.00 70 187 35,+79 0 0 480 4,487 362 118 32 110 0 6,042 

l.00 70 18+ 36,553 0 0 0 3,368 362 118 35 113 0 6,142 

1.00 70 187 2S,4-61 0 64 906 4,971 362 118 35 79 0 4,4♦ 1 

1.00 70 187 38,7137 0 3,998 140 3,368 362 118 35 120 0 7,213 

1.00 70 187 44,213 0 2.325 0 4,971 362 IIS 35 137 0 7,820 

1.00 70 187 4-8,314 0 0 1,160 4,971 362 118 32 ISO 0 8,313 

1.00 70 187 24,835 0 2,624 1,100 1,914 362 118 35 77 0 4,798 

1.00 70 187 39,559 0 0 20 ♦,971 362 118 35 123 0 b,650 

[.[)() 70 187 39.236 0 64 1,131 1,914 362 118 35 122 0 6,793 

1.00 70 187 45.726 0 113 2,104 +,971 362 118 3:; 142 0 8.0~6 

1.00 70 187 37.983 0 417 560 <!-,971 362 118 J; 118 0 6,546 

o.:;o 62 187 l9,b68 0 0 71 0 0 73 30 61 0 3,316 

1.00 70 187 40,300 0 0 1,360 3,201 362 118 35 125 0 7,000 

t .rxJ 70 175 26,600 0 0 901 4,971 362 118 35 82 0 4,621 

I 00 70 Ill l B.~'(Jl 0 0 885 4,::l71 362 118 35 !OS 0 5,8+5 

I 00 70 187 H.20'1 0 0 94:; 4-,971 362 I 18 3S 7; 0 +.226 

1.no s :nri b6.4ll l 0 0 20 4,971 362 I 18 71 206 1,750 11,17+ 

I UfJ 70 [87 37.ibf, 0 128 4,036 4.971 3',2 118 }', I !6 0 7,011 

l.lJI' 70 187 ,8.7!<7 0 32 l.9Y~ 4,97: ¼2 118 3S 120 O" 6.8,lS 

1.00 7U 187 40, !CO 0 719 970 1,914 362 I 18 3; 12:; 0 7.u;:; 

1.00 70 187 31. l{J<; 0 0 1.098 4-,971 36::' 118 3; 97 0 S,444 

I ;I() 70 lli7 2'J.f,l> 0 1.976 t,9(0 4.971 362 118 35 'Jl 0 S.b II -
I r~>I 70 [l\7 i!.t}7; 0 1,37.i 1,71(1 0 0 118 3, 102 0 6~0') 4 .t 

P~7of!O 
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42.720 

49,780 
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50,67; 
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+9. 356 

33,361 

57,0Ti 

63.489 

67,051 
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52.912 

65.244 
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55.708 

39.7~) 
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West Fargo School Distri::t Employee Compcmation Report Summary-~ of June 30, 2002 

Position Base Ex~ndcd Co-oar. Odler Hcaltb Dentlll V1$ion Life Ombility 
Code Days Sabry Contnct Sabry Comp. I~ ~ lnsunncc lnsunntt Insurance 

-
70 187 48,314 0 16 185 4,971 362 118 35 ISO 

70 187 34,124 0 113 1,%0 4,971 362 118 35 106 

70 187 36,986 0 117 626 4,$71 362 118 35 115 

70 187 24,835 0 1.809 0 1,914 362 118 35 77 

70 187 48,314 0 0 2,170 1,914 362 118 3S ISO 

70 187 41,949 0 250 2,025 1,914 362 118 35 130 

70 187 '40,070 C 0 626 1,914 362 118 35 124 

70 187 48,314 0 0 1,309 3,368 362 I 18 35 150 

70 187 24,209 0 a 160 4,971 362 118 35 7S 

70 187 24,209 0 0 1.380 0 0 116 35 75 

70 187 34,436 0 111 845 3,368 362 118 35 107 

70 187 ::3.583 0 !50 4,326 3,368 362 118 35 73 

70 187 21,017 0 0 80 0 0 0 35 65 

70 187 34;436 0 1,326 100 3,368 :,62 118 35 107 

70 187 24,627 0 110 180 1,914 362 118 35 76 

70 187 31,722 0 0 2,660 3,368 362 118 35 98 

70 187 30,053 0 52 1.985 4,971 362 118 3S 93 

70 185 35.!'.J6 0 7,880 75 1,914 362 118 35 109 

70 187 24,835 0 0 2,864 1,914 362 118 35 Tl 

70 187 40.300 0 0 650 3,368 362 118 35 125 

70 187 27.340 0 7,462 0 0 0 0 35 85 

70 187 11,479 0 0 428 806 0 49 30 36 

70 187 45,288 0 0 0 3,368 362 118 35 140 

70 161 20,304 C 0 405 1,4,0 274 88 27 63 

7Q 187 46,86-1- 0 495 0 4,971 362 118 3; 145 

70 187 39,444 0 16 1,266 1.914 362 118 35 122 

70 187 25,461 0 0 3,116 4,971 362 118 35 79 

70 187 29,348 0 0 ss 1,667 362 ll8 35 91 

70 !&4 42,lnS 0 0 0 1,914 362 118 35 131 

70 Hl7 27,77,- 0 3.544 390 2.398 362 118 35 86 

70 187 45.288 0 208 635 4,971 362 118 35 140 

37 187 16,105 0 0 492 4,971 362 118 35 112 

70 187 B.80'J 0 0 210 4,971 3b2 118 fi 105 

70 1 n 21 • .i.Mtl 0 0 437 4,971 3bl 118 35 67 

70 181 38,8'.l'J 0 0 0 3,587 ¼2 118 3> 121 

70 187 27.9b6 0 no 21<; l,t,11 304 98 30 87 ,~ !87 H.~84 72S 0 1,470 4,97! 362 118 35 !07 

70 ll!7 16.lllS 0 0 710 3.3c,M 362 I 18 lS I I~ 

I'•)?<' 8 of 10 

-.... ,_....., • 24 2 4 • • 
-t.rq 

i 
)" 

( 

Supp- T~achcrs' Socw Otbcr Tot;al 

RcbrCmcnt Retirement Sccunry Bcnc6ts Comp. 

0 8,151 3,507 75 65,884 

0 5.998 2,393 72 49,752 

0 6,335' 2,761 73 52.503 

0 4,477 2.012 70 35.709 

0 8.483 3,196 75 65,417 

0 7.-Ho 3.3;s 74 57,642 

0 6,838 3,074 73 53.234 

0 8.338 3.693 75 65,762 

0 4,0'ol+ 1,78t, 70 35.880 

0 4,300 l,'Ht> 70 32,131 

0 5,947 2.607 72 46,008 

0 4,7H 2.~3 71 38,8-H 

0 3.54; 1.611 69 26,422 

0 6,026 2.649 72 48,599 
0 4.187 1.880 70 33.559 

0 S,TTJ 2,.526 72 4{;,73,8 

0 S,393 2,268 71 45,'401 

0 7,269 3,283 74 Sf;,.i.2; 

ll +.653 2.090 70 37.018 

0 6.880 3,029 73 54,')+() 

0 5,8.i.8 2,662 73 43.505 

0 2.001 80,J. 47 15.680 

0 7,609 3,088 74 60.082 

0 3,480 1.561 69 27.721 

0 7,957 3,511 75 64,533 

0 6,841 3,087 73 53.279 

0 4,802 2.0IO 71 -4-1,02, 

0 4,940 1.931 71 18.61S 

0 7,073 3.1~ 74 5,1-,ci<,<J 

0 5,328 2.400 72 42,50'> 

0 7,75! 3.IM 75 62.7-4-7 
0 6, H<> 2,b7l 72 51.08S 

0 ;~71(l 2.4n 72 47_&7, 

0 l.61!! 1 _:;; 1 70 32,11-' 

0 6.5 lt. 2,lN, n 52.6.:?t, 

0 4,7'J7 2.1s, 71 37.7! ... 

0 6.(Jt,Z 2,f.:.7 n i0.4H 

0 6.ll!t. 2,-."il) 71 4«,. 5 N 

-. ·- f 
..,.i,: .. 

-\' 
• 



r 
tl.~1-=:. 
0 >, 0 

o~o~ 
j ..... -n 
:J ;.::: ..,.0 
_. 0 il 
g-., Q.~ 

5" ~ --g. can,_ 
7_.o --:::r -<ca-_,_ 3 ~-,iii 

0..3 g4g 
• -. C CD 

~ i.g ~., 
-o .... 
3~~ 
- .., a, 

CD .... 1 z::• -
\\ ~~3 

a>~.- ~cr~ 
o "'cm - •• a, 
- -c, 

m -ig 
~~·~<- -=~ ~ l ;.. ~ 
~ v0 • ◄• 
:=. ·~~ -, -•a. m ~ - -0 

t.--~ ils. 

6 ... c 

"" 

--., -on 
~CD,.. ll>-,_ 

\_, Ga.o - ·~~ 

16 

.. _ 

.g-o ~ 
<.-c.., 

.., 0 
-gn 
m11>0 

m-, 
-a:s a. 
• g, 

; i g. ~~--:•< 
-:111 • er,.,.-, 
-Cit &. • a. 
... I:> ... 
:::r-, 0 
• C. 31: 
::, a, 8. 
,.,. 0 cg 
:::r-., ; .... ~ :::r_ 
z::o::::, 

~~~ -a; ... 
:: .., i .. -,.,. o_ 
-ao 
-:J::, 
-3:: (I) 
m II>"< 

tii ,.,._ 
oa,~ ....... .., 
:::r.3 ·~­.Q ar n li.., -, 
-i-~ - -,.,. ___ 
- ::::, 3 -- .. -
~:~ 
..-2' D 
:::r-~ 
ct & 0. 

t -~-~ 

~-

SSN LutNamc FirstNmc Ml FTE 

1.00 
.. 

0.57 

< .. 1.00 

LOO .. .. . . 1.00 

1.00 

o.so 
1.00 

1.00 

1.00 

1.00 

0.79 

LOO 

1.00 

1.00 

1.00 

1.00 

100 

1.00 

I.CO 
. 1.00 

- LOO 
.. 1.00 

LOO 

1.00 

0.71 

1.00 

1.00 

1.00 

0.20 

1.00 

1.00 

1.00 

I 00 

1 no 

LOO 

I 00 

l.!lO 

; 

) 
,/ 

I 

/:/ 

- -- - ...... - - -~ -

-· 
/ 

_; 

West nrgo School District Employee Compensation Report Summary - .as of June 30, 2002 

P<>Sition ~ Extenclc:d Co-curr. Other Health Dental Vision Life Disability 

Code Days Salary Coainct Salary Comp. lnsunnce ~ lnsunntt lnsu~ lnsarancc 

70 187 34,644 0 80 2.106 4,971 362 118 35 107 

70 187 19,677 0 1,♦56 281 1,094- 362 118 35 61 

70 187 25,850 0 0 1,922 1.914 362 118 35 80 

70 187 26,714 0 0 0 1,914 362 118 35 83 

70 187 24,684 0 32 1.303 4,971 362 118 35 77 

70 !85 29,869 0 0 39:? 4,971 362 11& 35 93 

70 187 28,973 0 0 0 0 0 0 35 90 

70 186 40,894 0 0 242 l,91~ 362 118 35 127 

70 187 38,787 0 6,325 3,540 4,971 362 118 35 120 

5 225 59,918 0 0 0 4,971 362 118 71 186 

70 187 36,541 0 0 1,341 4.971 362 118 35 113 

70 187 22,629 0 0 1,726 0 285 0 35 70 

70 187 36,731 0 3,621 0 3,368 362 118 35 IH 

70 187 27,683 " 80 280 1,914 362 118 35 86 ... , 
70 186 41,725 0 469 0 4,971 362 118 35 129 

70 187 30,679 0 16 1,046 1,9,4 362 118 35 95 

70 187 40,300 0 0 1,164 1,914 362 us 3, l25 

70 187 36,314 0 1,749 1.410 1,914 362 118 35 I 13 

70 185 24,569 0 0 130 0 362 I 18 35 76 

41 187 48,314 1,292 0 694 1,91♦ 362 118 35 154 

70 185 47,797 0 0 830 3,368 362 118 35 148 

70 186 24,080 0 0 0 4,971 362 118 35 75 

70 167 38,401 0 0 29 3,368 362 118 35 119 

22 187 38,647 1,653 0 8,509 0 0 0 35 125 

70 187 40.300 0 2,371 0 4,971 7Z4 236 35 125 

70 187 18,634 0 0 20 2,405 259 84- 35 58 

70 187 40.300 0 0 116 1,914 362 1?8 35 12, 

70 187 26,714 0 2,822 210 2,092 152 49 35 83 

70 187 24,209 0 0 2,614 2,223 l™ 0 0 75 

37 181 c,019 0 0 70 0 0 0 32 19 

70 186 26,302 0 0 200 4,971 362 118 35 BZ 

70 187 26,088 0 25 Sil 0 362 118 3, 81 

70 187 30.679 0 56 3,532 4,971 362 ()8 35 '" 70 187 40,100 0 0 780 1.914 362 118 35 12, 

70 18! 15.1.?8 0 80 12 4,971 36! I !II 3, 10'• 

70 187 30,0>4 0 0 829 0 36.' 118 35 9J 

70 187 31,'Hl 0 5,897 2.1<)0 1,914 362 0 35 <J<, 

70 187 37.Sf.6 0 897 565 3,368 1t,2 118 35 II!, 

Pag.-9of IO 

.... 

l 

Sapp. Tcadias' Social 
Retirement P.chrcment S«urity 

0 6,189 2.692 

0 3,598 1.546 

0 4,666 2,099 

0 4.488 2.018 

0 4.372 U6S 

0 s.08; 2.192 

0 4,868 2,214 

0 6,912 3,118 

0 8,17; 3,596 

1,500 10,068 4.213 
0 6.36, 2.772 

0 4.093 1,8'>7 

0 6.780 2,%0 

0 4.712 2,034 

0 7,090 3.103 

0 >,3B 1.986 

0 6.967 3,133 

0 6,633 2.991 

0 4,150 1,.889 

0 8,452 3,819 

0 8,170 3,571 

0 4.~ 1,719 

0 6,457 2.594 
0 8,201 3.731 

0 7,169 3,114 

0 3,IH 1.323 
0 6.79( 2,913 

0 4,998 2.201 

0 -+,,07 1,969 

0 1.021 46'> 

0 4.-l-i3 1.9-l-7 

0 4,-4-80 l,63Q 

0 5.7,11 1,239 

0 6.'J02 3.114 

0 s.••111 2.f.:'b 

0 ,,18'1 2. !(I:; 

0 '>.70'J 1.0;?<> 

01 &.';l7 2,nt, 

pa i a 
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Other Tobi 

~ Colnp. 

72 51.376 

69 28,29i 
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71 35,803 

iO 37,889 

71 43,188 
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73 53.795 

75 66,lo+ 
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73 SJ ,556 

7S 60,976 
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69 26,021 

73 52.747 
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71 35,972 

24 7,652 

70 38. :;.;o 

70 33,-1-1.'I 

n 47.917 

7J 5J.7.? I 

n 49311 
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West Fargo School District Employee Compensation Report Summary - as of June 30, 2002 

Position Ba2 Enmdcd Co-curr. Other Health Dental Y-ision Life 
Code Days Sabry Coninct Salary Cca,p. lnsunnc-c lmunncc Insurance lnsuRDOc 

70 187 48.314 0 0 836 +,971 362 ;181 35 

70 187 29,635 0 l,+33 1,060 ♦.'17i 362 0 35 

70 i85 39,64-l 0 0 0 1,914 362 118 35 

70 185 29,318 0 0 0 4.$71 362 118 35 

70 187 33,601 0 80 443 0 362 118 35 

70 187 4-6,864 0 0 115 4-,971 362 118 35 

70 187 24,209 0 0 4,271 2,155 362 118 35 
70 187 27,340 0 0 1,372 'i,611 304- 98 30 

22 187 41,114 1.099 0 35 ♦,971 362 118 35 

70 185 25.602 0 0 160 4,971 362 118 35 

70 187 13,030 0 0 474 0 58 69 35 

70 187 31.84-6 0 0 480 1,914 362 118 35 

70 187 45,288 0 96 0 1,914- 362 118 3S 

70 187 23,533 0 i73 613 ♦,714 362 118 35 
70 187 25,949 0 0 4-,800 0 0 0 35 

70 186 34,875 0 2,257 600 4,971 362 ll8 35 

70 187 30.888 0 ~ 432 2,835 304 98 30 

70 187 40,300 0 S6 S85 4,971 362 118 35 

70 187 14,818 0 0 2,754 1,755 0 0 30 

70 187 48,314- 0 0 1,894 4-,971 362 118 35 

70 181 ♦0,300 0 3,239 160 4,971 362 118 35 

70 174- 22,257 0 0 t,230 2,783 362 I lll 35 

70 179 26,742 0 0 14-0 2.281 362 118 35 

70 187 40,905 0 0 650 4,971 362 118 35 

70 181 27,111 0 4,511 1,896 1,914 362 118 35 

41 176 27,363 (I 0 22S 2.4-03 362 118 35 

70 187 31,305 0 4,691 !,180 3,942 362 118 35 
70 !83 32,690 0 0 1,552 3,4-27 362 118 62 

51 220 67.303 0 0 0 3,368 362 118 71 

70 187 22,957 0 958 2,337 1,914- 362 118 30 

22 187 28.100 1,953 0 92i 4,971 0 118 3S 
11,184,723 2◄ ,877 230,924 357,298 1,l84,Sl6 120,%1 39,701 11,382 

P~ IOoflO 

/ 
J 

Di:ability 

lnsunncr 

150 

92 

123 

91 

104 

14-5 

75 

85 

131 

79 

40 

99 

14-0 

73 

80 

108 

96 

125 

+6 

150 

12S 

69 

83 

127 

84-

85 

97 

ICI 

209 
71 

93 
40,955 

i 

Supp. Tcai:b=' 

Rc:tin:sucnl Retittmcnt 

0 8,259 

0 5,399 

!:! 6,661 

0 4,926 

0 5,734 

0 7,s<),1. 

0 4,785 

0 4,824 

0 7,099 

0 4,329 

0 2,269 

0 5,·H2 

0 7,626 

0 ... :62 

0 5,167 

0 6,339 

0 5,261 
0 6,880 

0 2,952 

0 8,4-35 

0 7,342 

0 3,946 

0 4,517 

0 6.982 

0 S,645 

0 4-,635 

0 6,246 

0 5,753 

l,SOO 11.308 
0 4,411 

0 5,204 
35,750 2,3l4,8'J2 

)\ 
·, 

Soc:w Ou,,cr 

Security llcncfsts 

3,588 75 

1,995 71 
2,959 73 
2,119 71 

2,331) 72 
3,468 75 

2,14-3 71 

2,095 71 

3,105 74 

I ,734- 70 
1,029 55 
2,+46 72 
3,443 74 

1,720 70 

2.350 71 
Z,709 72 

2,307 71 

3,051 73 

1.131 69 

3,05'4- 7S 

3,228 74 

1,752 10 
2,022 71 

3,053 74 

2.534 72 

2,075 71 

2,768 72 
2.012 72 
4-,815 79 

l,"}82 10 

2,302 71 

1,006,300 26,867 

T~ 

Comp. 

66,i'OS 
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51,886 

42.011 

4-2.888 

64-,041 

38..US 
37,830 

58,143 

37,"60 

17,059 

4-2.~ 

59.0% 
36,023 

38,4-52 

S2.44f> 

4-2.386 
56,556 

23,555 

67,408 

59.9~ 

32,622 

36,371 

S?.rn 
♦4-,362 

11.m 

50.816 

46.!4~ 

89,JB 

35.ZIO 

43,769 

18,580,646 
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January 27, 2003 

To: 
From: 
Subject: 

Honorable Kathy Hawken 
David Larson, NDPI 
ORS Software and contractor 

Per your request the following information is provided regarding the NDDPI Online 
Reporting System-Employee Compensation Report. 

Contractor: 
Address: 

Telephone: 
FAX: 

Nexus Innovations 
1110 College Drive, Suite 206 
Bismarck, ND 58501 
701-258-7072 
701-258-7699 

Programmer: Mike Pomarleau 

System Description: The NDDPI Online Reporting System (ORS) is a 3-tier Enterprise 
Level Data Collection system designed to accommodate several hundred electronic user 
simultaneously. 

'Tier One Software: Microsoft Active Server Pages. 

Tier Two Software: Visual Basic 6. DLL is running within Microsoft COM Plus alone 
with Windows 2000. Running verifications and validations. 

Tur Three Software: Sequel 2000 Server Data Base. 

The mfcrooraphto flnagea on this fflm are accurate reproductions of records delivered to Modern Information systems for mfcrofllmtng end 
~re fflmed fn the regular eourBe of busfnegg, The photoarephfc process meets atandards of the Amerfcftn Nattonel Standards lnatftutt 
(ANSI) for orchfvnl rnfcrofilm. NOTICE: If the filmad 1moge ab.ovc is less legiblo than this Not!cc 1 It ii; duo to tho quality of the 

docLJnent being ff lrned, ~-, ~ (~
1 
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30515.0200 

Fifty-eighth 
Legislative Assembly 
of North Dakota 

FIRST ENGROSSMENT 

ENGROSSED HOUSE BILL NO. 1295 

Introduced by 

Representatives Hawken, Delmoral Haas, N. Johnson 

Senators J. Lee, Wardner 

A BILL for an Act to amend and rnenact section 15.1-02-13 of the North Dakota Century Code, 

.relating to school district employee compensation reports. 

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

SF.CTI ON 1. AME~jOMENT. Section 15. 1 ·02-13 of the North Dakota Century Code Is 

amended and reenacted as follows: \ · 

15.1-02 .. 13. School district employee compensation report. 

1. Before September eleventh of each year, beginning in 2002; each school district 

shall provide the following inJormatieA to the superintendent of public in~tructlon, 

. with respect to each teacher and class of teachers and with respect \o "1ch 

administrator and class of administrators. the to~al amount paid or provided as:. 

&.- The letel amount ef base salary-. 

lr., The total amount of compens~ien reportable us grass ineoffte under tho 

lntemal Revenue Gode. 

J_~~t,. 
' J,,; 

~ Afly other eompcnsatien-13aia er p,o•,ided hror on betta#--ef iFtdivlduals 

employee as\eaohero and as administratorS: 

&. Heeltt=t insurance benems paiu to or on behalf of individuals eFr.~oyca ae 

tetlehers end as adrniFtistrelors. 

AJJ 

e-:, Retirement eonlrieuUono end essesamerna pe•d on behalf ef indh•idtJ.afe 

~ 

-
1L. 

b. 

empleyeo as teaehers and au administrators, and including indl~lo1:1al shares 

lfpaid by the elistriet. 

Any other benems paid er pro·,iaed to or on behalf of ind•1t1iduals employed ao 

leaehefS1:iAd-&S ~slral0FS: 
~• -nr,4 L 1/11,AtW ,;IF /1.,A'~ }J1.y,.s- e tl/~YelJ i)U~A/4 
-~!e aotnrv, F1..5eAL ye,Jt. . 
Qu,, 1pe1i§atlon for eri ~l'lded17ecitre~t-

Page No. 1 30515.0200 
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Fltty~eighth 
Legislative Assembly 
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™h 

!£ 

~ 

L 
h 
k. 

QefflpenealioR Jor eee~mlet;1lar:a:et1¥1tiee. 

Any ether ~eeneatl9ft"" 

Heajf.tt iA6UfQR08 benomo, 

Dental iR6UF8ROO bonomo. 
ViaieA IA61=1FBA88 BORems. 

Lile iASUfanoe eoneli:m£ 
Lo, ,Q terrr, di:!ebilltv il'isurei,ce eenems. 

RotireJ:1:1ent oenlrieYUeFl'6 and aseossffie04§, if:lsh.Jein§ indi¥ieual sRaros 14-eaie 

8~ tee dielriot. 

h ~I seeurity eeAtrie1::1UeAet'"' 

.i. 

In l!ddition te u,e-rtml1irn,ttertt3'"ef st1lo/Jeetie111 1~eeh se~eel eiietFisl ohalllli§.ft 

indieete: 

er a part time eaeis. 

b. The nuFAbor of aa,,o uead t@) 8ete,n~il'le tt~g__gape §alg1 r of each i11di o idµ4t · 

19 ~ The superintendent of public instruction shall: 

20 

21 • 

221'!~J 
23~' 

24 

25 

26 

27 

28 

29 

30 

31 

Compile the infermatie,,. reett;wee ey e1::1~eeelien 1 !~ie 8eetle,, i,, a manAo,... 

--( 1) Fl:JII Urflc ·,e,eus f:)etft llme peroor1r,el, 

(14~ ,A. fit8f'F"1al eet.:10ole9;4- 1i1ers1:Js an ewtefldMf sel-tealea): one 

t3) ,\ 1cyulur scliUot ealc;11da1 sef app,oximatcl, erie "1ur1ered eighty days--· 

't'er-euo t'!n eutended ae~eel year.: antj 

b. Forward a copy of the compiled information to the gavernm and lhe chairman 

of the legislative council. 

If any school district fails without good cause to provide the information required by 

this section on or before September tenth and in the manner directed by the 

Page No. 2 30515.0200 
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Flfty·t1lghth 
Legislative Assembly 

+. 6. 

superintendent of public instruction, the superintendent shall withhold all state aid 

until the Information Is received. 

For purposes of this section: 

a. "Administrator" means Include§ an individual who is employed by a school 

district In an administrative position and ineludesa who isclassifled by the 

werlntendent of public Instruction as; 
ill A class 67 school district superlntendenttiffl~ 

~ A class 66 assi tant or associate superintendenttt1~ 

.{ID A dass 53 principal;-aA~ 

~ A class 05 assistant principah-a; 

{fil A class 29 director, including a special education directori a,nd a 

vocational educati:m director~~ 

{fil A class 04 assistant director; and 

ill f:.ID. other individual whose position requires an administrator's 

credenUai. 

b. "Teacher" means ·an Individual, other than an administrator, who Is licensed to 

teach by the education standards and practices board or approved lo teach 

by tht:1 education standards and practices board and who Is employed by the 

board of a school district in a position classified by the superintendent of 

public instruction as of duly ~ , 20O1.•as: 

( 1) A class 22 coordinator; 

(2) A class 37 guidance counselor or school counselor; 

(3) A class 38 guidance coum;elor designate; 

(4) A class 40 Instructional programmer; 

(5) A class 41 library media spElclalist; 

(6) A class 56 pupil personnel service provider; 

(7) A class 59 school psycholo'gist; 

(8) A class 62 speech-language pathologist; 

(9) A c!ass 68 supervisor; 

(1 0) A class 70 teach~r or special education teacher; or 

(11) A class 72 tutor In training. 

Page No. 3 30515.0200 I 
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Proposed Amendments to 

ENGROSSED HOUSE BILL NO. 1295 

Page 1, remove overstrike on lines l 1 through 22 

Page I, after line 22 insert: 

&:. Total number of contract days emJ;!loyed durin_g_fiscal year. 

Page 1, overstrike lines 23 through 24 

Page 2, overstrike lines I through 18 

Page 2, line I 9, repfo.ce "l." with "2.,, 

Page 2, overstrike lines 20 through 25 

Page 2, line 26 replace "b." with "a." 

~a7e ~' .line 28 remove overstrike on ":3-:" and overstrike "The superintenrlent of public 
ms ruction may not expand the reportin&:" 

Page 2, remove line 29 

Page 2, replace "4." with "li." 

Page 3, line 3, remove overstrike on "+." and remove "6." 

The mlcrographtc Images on this film are accurate reproductlor1s of records delivered to Modern Information Systems for microfilming and 
were filmed In the regular course of business. Yhe photographic process meets standards of the American National StandardY Institute 
(ANSI) for archlvat microfilm, NOTICE: If the filmed Image ob,ove is less legible than this Notice, ft ts due to the quality of the 

docu,ont belno fll..d, ~ ~ <J5i ~ 1 :t to JC irtL 
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Proposed Amendments to 

ENGROSSED HOUSE BILL NO. 1295 

Page 1, remove overstrike on lines 11 through 22 

Page 1, after line 22 insert: 
g., Total number of contract days employed during fiscal year, 

Page I, remove lines 23 through 24 

Page 2, remove lines 1 through 18 

Page 2, line 19, replace "1." with "2.t 

Page 2, line 20, overstrike "Compile the information required by", remove "this section" 
and overstrike "in a manner" 

Page 2, line 21, overstrike "that allows for accurate comparisons" 

Page 2, line 25, remove "; and" 

Page 2, line 26 overstrike "b." 

The mfcrogrephfc Images Of'1 this ff lm ar~ accurate repronuctlons of records delivered to Modern Information systems for mfcrofllmfng and 
were filmed fn the regular course of business. The photooraphfc process meets standards of the Amerfcan Natforwl Steridards lnatftute 
(ANSI) for archival microfilm, NOTICE: If the filmed 111.age ab,ove Is loaB legible then this Notice, ft ts due to the qual fty of th~ 
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1 3051s.0200 FIRST ENGROSSMEN'"f 
., 2 Fifty-eighth 

3 Legislative Assembly ENGROSSED HO{TSE BILL NO. 1295 
4 of North Dakota 

5 Introduced by 

6 Representatives Hawken, Delmore, Haas, N. Johnson 
7 Senators J. Lee, Wardner 

8 A BILL for an Act to amend and reenact section 15.1 -02-13 of the North Dakota Century Code, 

9 relating to school district employee compensation rerl"'rts. 

10 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

11 SECTION 1. AMENDMENT. Section 15.1-02-13 of the North Dakota Century Code is 

12 amended and reenacted as follows: 

13 15.1-02-13. School district employee compensation report. 

14 

15 ·-. 116 

1. Before September eleventh of each year,-begtAftiflg in 2002, each school district 

shall provide the follewing information to the superintendent of public instruction, 

with respect to each teacher and class of teachers and with respect to ~ach 

administrator and class ot administrators, the total amount paid or provided as: 
' 

• 17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

/-- a. The total amount of base salary. 

b. The total amount of compens&tion reportable as gross income under the 

Internal Revenue Code. 

c. Any other compensation paid or provided to or on behalf of individuals 

employed as teachers an,J as administrators. 

d. Health insurance benef!ts paid to or on behalf of individuals employed as 

teachers and as administrators. 

e. Retirement contributions and assessments paid on behalf of individuals 

employed as teachers and as administrators, and including individual shares 

if paid by the district. 

f. Any other benefits paid or provided to or on behalf of individuals employed as 

teachers and as administrators. 

g., Total number of contract days employed during fiscal year. 

Page No. 1 30515. 
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16 

17 

• 18 

19 

20 

21 

22 

23 
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25 
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28 
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2 The superintendent of public Instruction shall: 

a. Compile the informsUon required-ay-st:1bseotioA-4-tf'Ht-menner 

that- allows for aeetffOte-eemparisons based ore 

( 1) FuU-tlme versus part-time personnel; 

(2) A normal schoolday versus an eJ<tended sehooldey; and 

(a) A regular school calendar of appro><imately-ene-RtffidFed-ei§hty days 

versus an extended school year. 

b:- Forward a copy of the compiled information to the governor and the chairman 

of the legislative council. 

&-~ The superintendent of public Instruction may not 0xpand the reporting 

requirements provided in this sectkm. 

.Q.. If any school district fails without good cause to provide the Information required by 

this section on or before September tenth and in the manner directed by the 

sup<=!rintendent of public instruction, the superintendent shall withhold all state aid 

until the Information is received. 

4:-~ i:or purposes of this section: 

a. 11Administrator 11 meoos includes an individual who is employed by a school 

district in an administrative position a, 1d mek:Jaes-a who is classified by the 

superintendent of public instruction as: 

(1) 6_class 67 school district superintendent.aAt 

(~ A class 66 assistant or associate superintendent;-af 

@) A class 53 µrincipal,--aw,-

(~ A class 05 assistant principal~ 

(fil A class 29 director. including q special education director, and a 

vocational education director~ 

(fil A class 04 assistant director: and 

(I) Any other individual whose position requires an administrator's 

credential. 

b. "Teacher" means an individual. other than an administrator, who Is licensed to 

teach by the education stand.~rds and practices board or approved to teach 

by the education standards and practices board and who is employed by the 

Page 2 30515 . 
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1 board of a school dl$trlct in a position classified by the superintendent of 

" 
2 public instruction as of July 1, 2001, as: 

3 ( 1) A class 22 coordinator; 

4 (2) A class 37 guidance couns~lor or school counselor; 

5 (3) A class 38 guidance counselor designate; 

6 (4) A class 40 in~tructional programmer; 

7 (5) A class 41 library media specialist; 

8 (6) A class 56 pupil personnel service provider; 

9 (7) A class 59 school psychologist; 

10 (8) A class 62 speech"lc1nguage pathologist; 

11 (9) A class 68 supervisor; 

12 (10) A class 70 teacher or special education teacher; or 

13 (11} A class 72 tutor in training. 
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Proposed Amendments to 

ENGROSSED HOUSE BILL NO. 1295 

Page 1, line 11, remove overstrike on "a." and insert immediately thereafter "Total number 
of contract days employed during fiscal year" 

Page 1, line 12, remove overstrike on "b." and insert immediately thereafter "Nonnal year 
contract base salary" 

Page 1, after line 13 insert: 
(D 401(a) 
(2) 40l(k) 
(l) ~03(b) 
(4) 414(h) 
(.5) 457 

Page 1; line 14, remov~ overstrike on "e." and insert immediately thereafter "Extendf!d year 
contract base salary" 

Page 1, after line 1.5 insert: 
(1) 401(a) 
(2) .40l(k) 
Q) 403(.hl 
(4) 414(h) 
W 457 

Page 1, line 16, remove overstrike on "d." and insert immediately thereafter 
"Extracurricular activities" 

Page 1, after line 17 insert: 
(l) Advisor 
(2) Athletics 
(1) Musi~ 

Page 1, line 18, remove overstrike on "e." and insert immediately thereafter "In-staff 
subbing and workload adiustment" 

Page 1, line 21, remove overstrike on "f." and insert immediately thereafter "In•service" 

Page 1, after line 22 insert: 
( 1) Workshops 
(2) Conference (not expense reimbursements) 

Page 1, remove line 23 through 24 and insert immediately thereafter: 

The mlcrographlc Images on this fflm are accurate reproductions of records delivered to Mooern Information Systems for mlcrofflmfng and 
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"g. §lgnlog and retention bonuo 

• h. Other bonus, grant stipends, gonsortlum work 

L Miscellaneous compe. 1s atlon 

(.1) Cha~erone 

(2.) After school programs 

i, Other category A salary, not l1stfil! above 

k. Pefect atteodaoc~, unused sick, personal and vacation days 

J. In lieu pay 

(1) Houslr19. allowance 

(~ Transportation expenses 

(_a) All other In lieu payment§ 

ffi, Contract t uyout 

(1) Reduction in force 

(2.) Severanc~ 

rn) Early retirement pa~ 

n. Sa!arl in lieu of previous emgloyer-i2rovlded frioge benefits 

Q . Training. tecbnlcal, 12rofesslonal gevelo12ment reimbursement 

• Q. Tutition r~lmburs~m~nt, loan fQrglveness 12aym~nt 

g, Refere(f. bus driver. janitorial payments 

r. Other cate_ggry B salary. not listed above 

.§., Fica tax. social security and medicare 

1. Insurance 

(1) Unemployment 

(2.) Workers compensation 

(~ Dlsabl!itY 

(~) Life 

(fil Health 

(fil Vision 

(Z) Dental 

(ID Cancer 

(fil Long term care 

(1 O) Other insurance not listed above 

.Y., Dues or membership fees. paid b~ employer 

• (1) Direct payment 

L 
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(2.) Relmbursertll!o1 
y_. Jeacher fund for retjrement contribution, paid by employer 

w. Other benefits not Hsted above" 

Page 2, remove lines 1 through 18 

Page 2, line 19, replace "l" with "2,." 

Page 2, line 20, overstrike "Compile the information required by", remove "this section" 
amd overstrike '1in a manner" 

Page 2, line 21, overstrike "that allows for accurate comparisons" 

l. 25 " d" Page 2, me , remove ; an 

Page 2, line 25, overstrike "b." 
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1 3os15.0200 FIRST ENGROSSMENT 
-- 2 Fifty-eighth 

3 Legislative Assembly ENGROSSED HOUSE BILL NO. 1295 
4 of North Dakota 

5 Introduced by 

6 Representatives Hawken, Delmore, Haas, N. Johnson 
7 Senators J. Lee, Wardner 

8 A BILL for an Act to amend and reenact section 15.1-02-13 of the North Dakota Century Code, 

9 relating to school district employee compensation reports. 

10 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

11 SECTION 1. AMENDMENT. Section 15.1-02-13 of the North Dakota Century Code is 

12 amended and reenacted as follows: 

13 

14 

15 

\: 16 
I --17 
18 

19 

20 

21 

22 

23 

24 

25 

26 

27 
28 

29 

30 

31 

15.1-02-13. School distrlLt employee compensation report. 

1. Before September eleventh of each year, beginning in 2002, each school district 

shall provide the following inf-ormaf.ffm ~o the superintendent of public instruction, 

with respect to each teacher and class of teachers and with respect to each 

administrator and class of administrator;:,, the total amount paid or provided as: 

a. Total number of contract days employed during fiscal yeac. 

b. Norm~! !leac gQntract base s~J.ru:¼ 

(1) ~01(a1 

(2.) 401 {k) 

(~) 403(b) 

(~ 414(hl 

(fil 457 

c, Ext~oded ~ear contract b~se sala1y. 
(1) 401 (ii1 

(2) 401 (k) 

(~ 403(b) 

(1) ~14(h) 

(fil 457 

d. Extracurricular activities 

· 32 w (1) Advisor 
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20 

21 

22 

23 

24 

25 

26 

27 

28 
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33 
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(~ &hletlcs 

(~ Music 

e. In-staff subbing and workload adjustment 

f. In-service 
(1) Workshops 

(2) Conference (not expense relmbursementsl 

g. Signing and_,:etention bonus 

h. Other bonus. grant. stipends. c9nsortlum work 
1. Miscellaneous compensation 

(1) Chaperone 

(2.) After school programs 

l Other category A salary. not listed above 

K, Pefec~ attendance, unused sick, personal and vacation days 

f. lD lieu pay 

(1) Housing allowance 

(2) Transportation expenses 

@) All other in lieu pa_y_ment~ 

m. Contract buyout 

(1) Reduction in force 

(2) Severanc~ 

@) Early retirement pay 

Salary in lieu of previous employer-provided fringe benefits n. ~ 

Q. Training. t_~chnical. professional deyelopment reimbursement 

g. Tutition reimbursement. loan forgiveness payment 

g. Referee. bus d,: ver, ianitorial payments 

r. Other...Qateggry 8 salary. not list~d above 

!, Flea tax. social security and medicare 

1. Josurance 

(1) Unemployment 

(2) Workers compensation 

(ID Disability. 

(~ .th 
(ID Hefiltll 

(fil ~Ion 
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(Z) Dental 

(§) Cancer 

(~) Long termcare 

(1.Q) Other insurance not listed abQY.si 

y. Dues or membershi.QJees. paid by employer 

(1) Direct payment 

(g) Reimbursement 

Y.., Tuacher fund for retirement contribution, paid by employer 

w. Other benefits not listed above 

i. The superintendent of public instruction shall: 

a. Compile the information required by subsee\ien-1 in a manner 

that allows for aoeurate eom-parisens based-ere 

(1) Full-time versus part time personnel; 

(21--/\-flefmal sehoolday-vefStls an o>dended sehoolday;-emd 

~ A regular school calendar of approximately one hundred eighty days 

¥ersus an extended school year;-

b7 Forward a copy of the compiled information to the governor and the chairman 

of the legislative council. 

&-A., The superintendent of public instruction may not expand the reporting 

reguirements provided in this section . 

5. If any school district fails without good cause to provide the information required by 

this section on or before Septen )er tenth and in the manner directed by the 

superintendent of public instruction, the superintendent shall withhold all state aid 

until the Information is received. 

4: 2.:. r-: or purposes of this section: 

a. "Administrator" meat=1s includes an individual who is employed by a school 

district in an administrative position and includes a who Is classified by the 

superintendent of public instruction as: 

(1) A class 67 school district superintendent,&Rt 

(~ A class 66. assistant or associate superintendent'j""8t 

(l) A class 53 principali-Bfl~ 

(~ A class 05 assistant principali-at 

(fil A class 29 director, including a special education director, and a 

vocational education director'j""8-M-EtftYt 
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"Mark Lemer" 
< LEMF.R@west-fargo.k 
'12.nd.ue> 

To: <galee@state.nd.us>, <khawkan@state.nd.us>, 
< tflekoll@state.nd.us > 

co: 

04/11/2003 07:40 AM 
Subieot: More Info on Teooher Compensation Reporting (HB 1296) 

Representative Hawken, Senator Flakoll, and Senator Lee: 
I have a few more thoughts that relate to the current version of HB 
1295. 

The language that was added to the "Normal Year Contract Base Salary" 
and "Ext.ended Year Contract Base Salary" will result in artificially 
inflated amounts being reported due to the inclusion of amounts 
previously reported as benefits being included in base salary. 

For example, since 414(h) plans like Teachers• Retirement are now 
listed as base salary, diJtricte that pay both sides of TFFR would get 
to claim the district amount as salary and as a benefit (reporting it 
twice). 

The same is true for d1stricts that make a contribution to a 403(b) 
plan would get to claim that amount as salary and as a benefit. (We 
currently make a contribution like this for administrators and are 
considering doing the same f.:,r teachers and support staff). 

For teachers who are retiring and getting an early retirement incentive 
under a 40l(a) plan, this amount would also be allowable as a part of 
salary. This year, our early retirement payment will total $232,715 for 
7 teachers. The amounts will range from $24,258 to $41,400. A 
considerable amount to be included in a teacher's salary. 

Here's an example of what would be reportable for one of these retiring 
teachers (this is an actual teacher from our district): 

Contract Salary: 
Early Retirement - under 40l(a): 
TFFR paid by district - 7.75% 
Total 

$51,751 
41,400 

4,010 
97,161 

This is obviously going to result in a. repox·ted salary that is far 
greater than the contract that we issued to the teacher in the amount of 
$51 I 751. 

While most teachers would not qualifiy for the 401(a) plan except for 
their final year, all of our teachers would qualify for the 414(h) TFFR 
amount plus any matching plan that the district would develop under a 
403(b) plan. 

There was no question about what to report as "Contract Salary11 before. 
It was very simply the amowtt that was included on the teachers 

contract as salary. Why are we trying to include all of these other 
types of payments as salary, which will just confuse the issue for 
everyone. I would not want our publ.i.c to think that a teachers "salary" 
was $97!161, We would have a public relations nightmare. 

If you want to collect the 30+ data elements that came across from the 
Senate, I can llve with that (I would prefer that there were fewer, 
however). This other extraneous language is just going to confuse and 
complicate the r0porting. 

Feel free to contact me with any questions, 

Thanks much. 
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