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2003 HOUSE STANDING COMMITIEE MINUTES 

BILL/RESOLUTION NO. HB 1377 

House Industry, Business and Labor Committee 

□ Conference Committee 

Hearing Date 1 /29/03 

Ta e Number Side A 
1 X 

1 
3 

Minutes: Chairman Keiser ope 

SideB Metel'# 
39,0-end 

X 0.0-15.6 
15.5-27.4 

Rep. Winrich, District 18, prime sponsor of HB 13 77, introduced this legislation at request of 

ND Public Employees Association. He quoted a T-shirt slogan: uunions-The People Who 

Invent~d the Weekend". Because of the impact of collective bargaining by unions, 5 day 

workweeks, health insurance, retirement benefits, all these things are now acceptable practices. 

Some of that is a history of violence and that is regrettable. Especially so, because a vast majority 

of union history emanated true concern and compassion for the working classes. Enlightened 

employers realized that workerB who are safe and healthy and fairly compensated and appreciated 

are more productive. As you consider this bill, remember how your life is improved because of 

the benefits that were won over the years by collective bargaining. 

Rep. Kasper: Do state employees enjoy their benefits now? Are they missing some of those 

benefits you just spoke of? 
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House Industry, Business and Labor Committee 
Bill/Resolution Number HB 1377 
Hearing Date 1/29/03 

Rep. Winrich: In my opinion, I think the most glaring lack is fair compensation. Other areas 

need improvement. Collective bargaining is the best way to deal with differences between 

workers and management. 

Rep. Aarsvold, District 20, appeared in support of HB 13 77 and offered oral testimony outlining 

his experience as a school board member for 15 years. For 5 years, he was lead negotiator 

representing the school board. Interestingly, ND mandates that school boards must negotiate with 

their employees but yet, do not allow that right to state employees. 

Kris Runge, Executive Director of the ND PEA, AFT #4660, AFL-CIO, appeared to testify in 

support of HB 1377. (See attachments) 

Rep. Dosch: What are yow· current job duties at ND PEA? 

Runge: I am executive director, I supervise a staff of five employees. We enroll new members 

and handle grievances. I serve as chief lobbyist for the organization on behalf of our members. 

Our primary goal is to bring collective bargaining to allow all state employees and political 

subdivision workers the right to vote for collective bargaining agreements. 

Rep. Kasper: On page 2, are you implying that currently state employees are not involved or do 

not wish to be involved in activities unless we have collective bargaining? 

Runge: No, workers would take ownership of what happens in state government if they feel they 

can negotiate equally across the table from their employers. 

Rep. Kasper: Isn't it their responsibility as employees whether they are state of ND or any 

employer to be involved in those activities whether or not there is collective bargaining? 

Runge: I do believe that. 

' ... - ·ti 
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House Industry, Business and Labor Committee 
Bill/Resolution Number HB 1377 

~ Hearing Date l /29/03 

Rep. Froseth: How does this differ from provisions set forth .... ? ( continued from side A, some 

of Froseth's question was not captured on tape) 

Runge: This will not allow is that we would not be able to strike and do those types of things 

that are allowed in the private sector. Employees need the right to vote. 

Rep, Ekstrom: The largest single item in the fiscal note is establishing a state employees relation 

board. Where are these numbers coming from? 

Runge: I've not seen the fiscal note. I'm assuming it's almost identical to the one we had two 

years ago. Costs could come down because the labor relations board could be shared with the 

cities and counties when collective bargaining comes into play. There is a cost to this. 

Rep. Klein: How many employees would be eligible to join NDPEA? How many members as 

present? 

Runge: ·we have 1800 active members, 1100 retirees. There are 8000 state employees who could 

join NDPEA. 

Chairman Keiser: Review for us, how do we avoid strikes in your proposal? 

Runge: There is arbitration in the bill, that's in Section 14. Negotiations would have to be 

completed prior to commencement of legislative session so the contract could be negotiated. 

Rep. Froseth: If this isn't completed during the legislative session, what happens? 

Runge: I believe it goes to Legislative Council. 

Rep, Nottestad: What assurances do we have that work slowdowns wouldn't happen instead of 

strikes? 

Runge: ND's public and state employees are an excellent work force, teachers don't do 

slowdowns, why would our employees? We want to negotiate our work;ng conditions. 

I 
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House Industry, Business and Labor Comm\ttee 
Bill/Resolution Number HB 13 77 
Hearing Date 1 /29/03 

Rep. Severson: Does this apply to aJl political subdivision? 

Runge: No, that's a Senate bill. 

Rep. Klein: Why do only 10% of the employees belong to NDPEA? 

Runge: Because we don't have collective bargaining. 

Chairman Keiser: What is your official position on perfonnance based or merit pay? 

Runge: Perfonnance pay is happening in ND. We want to make sure that standards are used 

fairly and that supervisors are trained well to conduct evaluations. When we catch up with pay 

raises, then merit pay can be addressed, Specific agencies like DOT and IT with hard to fill 

positions set up the bonus and retention. Salary schedule is low, the further we not fund salaries, 

the bigger problem we'll have when so many current employees are nearing retirement. 

Dave Kemnitz, President of AFL-CIO and a member ofIBBW, appeared to testify in 

wholehearted support ofHB 1377. He pointed out that the State Employment Relations Board 

would be appointed by the Governor and the Senate. (Refer to Section 5) He also spoke to the 

arbitration process. 

Rep. Kasper: Do you believe that state employees feel safe, healthy, appreciated and fairly 

compensated? 

Kemnitz: My perspective is gleaned from casual conversation. Most feel that they'd have a 

better chance if they had procedure to address it on a level playing field where the are peers 

rather than adversaries, Most feel they could improve their lives and situations through a process 

where there voice is heard, 

As there was no one else present to testify either in support of or in opposition to HB 1377, the 

hearing was closed. 
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House Industry, Business and Labor Committee 
Bill/Resolution Number HB 1377 

,,..-... Hearing Date l /29/03 

During the afternoon work session, Chairman Keiser called for committee work on HB 13 77. 

Rep. Klein moved a Do Not Pass, Rep, Ruby seconded the motion. 

Rep. Ekstrom: State employees deserve the same rights as employees in the private sector. I 

don't think this will lead to strikes, etc. 

Rep. Johnson: One area that conrems me is the binding arbitration. Once before our citizens 

voted that down. 

Rep. Ruby: The majority of state's employees aren't covered. 

Rep. Klein: Look at the fiscal note ... Yikeslll PERS represents only 10% of state employee,, We 

can't pass this thing out. 

Rep. Kasper: Runge provided me with stats that shows average classified state employ~•• 

annual salary over the years. 1993, classified was $22,189. In 2002, tho salary was $32,262. 

That's without benefits. PERS health insurance equals about SSOO per month per employco, 

regardless if they have families or not. That's S6000. Retirement bencftt.s run S3-4000 a yw. 

That plus vacation equals well over $40,000. The av«age cmployco Is tho state cam• 

dramatically less than that. Rep. Winrich said he didn't think they aro fairly compensated 

Rep. Thorpe: I am philosophically supportive of collective barplnina. so I'll lulve to vole 

against a Do Not Pass, in spite of the death by flscal note. 

Rep. KJeln: Recognize too that they're retirement and health Insurance benoftt1 are deducted 

before truces are taken out. That's considerable, 

Rep. Ek1trom: We still have folks within the system that aren't paid well enough. Somo qualify 

for food stamps. If 50-60% of state employees belonaed to PERS, wo'd be better lnc:Uned to 

support this. 
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House Industry, Business and Labor Committee 
Bill/Resolution Number HB 1377 
Hearing Date 1/29/03 

Chairman KeJser: Empowered employees are better employees, thafs true. The perception that 

they have input into the process of negotiation is important. But we vote appropriations in the 

legislature. Throu~1 refettal, the citizens of the state can tell us what to do. There's merit on both 

sides of this topic, 

The results of the roll call vote were 10-3-1. 

Rep. Severson will carry this bill on the floor. 
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BIii/Resoiution No.: HB 1377 

FISCAL NOTE 
Requested by Lelll&latlve Council 

01/20/2003 

1 A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to 
fi di I I d I I I d d un ng eves an aoorol)r, atlons ant ctoate un er current law. 

2001·2003 Biennium 2003-2005 Biennium 2005-2007 Biennium ·-General Other Funds General Other Funds General Other Funds 
Fund Fund Fund 

Revenues 
Expenditures $507,721 $649,91A 

Appropriations 

1B. County, cltv, and school district fiscal effect: ldentlfv the fiscal effect on the approl)r/ate po/It/cal subdivision. 
2001-2003 Biennium 2003-2005 Biennium 2005-2007 Biennium 

School School School 
Counties Cities Districts Counties Cities Districts Counties Cities Districts 

2. Narrative: Identify the aspects of the measure which cause fiscal Impact and Include any comments relevant to 
your analysis. 

STA TE EMPLOYEES RELATIONS BOARD 

Compensation for 3 board members 
Members are entitled to receive per diem payments 
equal to $333/day for 3 days/mo. for 23 months 

Transcription for Unfair Labor Practices 
(2 hrs.I month @ $ I 5 5/hr.) 

Office of State Employee Relations Board 

Salary Denefits 

1 Director ( l 9 mos) $60,000 $16,800 
1 Legal Counsel (18 mos) $60,000 $16,800 
1 Labor Rel. Spec. (16 mos) $42,000 $11,760 
$6,720 $30,720 (18 mos,) $46,080 

Operating Expenses (20 percent base salary) 

Equipment for 4 

Contract Hearing Officer 
(80 hrs/yr@ $81.91/hr for I yr) 

Agency Costs 

2003-2005 2005-2007 

$22,977.00 $23,976.00 

$3,720.00 $7,440.00 

$354,560.00 $476,160.00 

$76,800 (19 mos.) $121,600 
$76,800 (18 mos.) $115,200 
$53,760 (16 mos,) $71 1680 1 Admin, Support (18 mos) $24,000 

$70,912.00 $95,232.00 

$25,000.00 $10,000.00 

$6,552.80 $13,105.60 

I 
·-.._,/ Negotiations ($25/hr, 10 contracts, 80 hrs/coutract) $20,000.00 $20,000.00 
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~ Mediation & arbitration (20 days @ $200/day) $4,000,00 S4.000,0Q 

TOTALS $507,721.80 $649,913.60 

3. State fiscal effect detall: For Information shown under state fiscal effect In 1A, please: 
A. Revenues: Explain the revenue FJmounts, Provide deta/1, when appropriate, for each revenue type and 

fund affected and any amounts Included In the executive budget. 

B. Expenditures: Exp1'.CJ!n the expenditure amounts, Provide detail, when appropriate, for each agency, line 
Item, and fund affecteo' and the number of FTE positions affected. 

C. Appropriations: Explain the appropriation amounts. Provide detail, when appropriate, of the effect on 
tha biennial appropriation for each agency and fund affected and any amounts Included In the executive 
budget. Indicate tha relationship between the amounts shown for expenditures and appropriations. 

Name: Laurie Sterlotl Hammeren OMB-CE>nlral Personnel 
Phone Number: 328-4735 01/24/2003 
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2003 HOUSE STANDING COMMITTEE ROLL CALL VOTES 

House 

BILL/RESOLUTION NO. l ?77 
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Legislative Council Amendment Number 
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Rep, Johnson ✓ ./ 
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Rep, Klein ./ 
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Rep. Ruby // 
Rep.Tieman ./ . 
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REPORT OF STANDING COMMITTEE (410) 
January 30, 2003 10:26 a.m. Modufe No: HR-18-1334 

Carrier: Severson 
Insert LC:. Tltle: . 

REPORT OF STANDING COMMITTEE 
HB 1377: Industry, Business and Labor Committee (Rep. Keiser, Chairman) 

recommends DO NOT PASS (10 YEAS, 3 NAYS, 1 ABSENT AND NOT VOTING), 
HB 1377 was placed on the Eleventh order on the calendar. 

(2) DESK, (3) COMM Page No. 1 HR-18·1334 
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TESTIMONY IN SUPPORT OF HB 1377 

Before the House Industry, Business and Labor Committte 
North Dakota PubHc Employees Association, American Federation of Teachers, #4660 

AFL-CIO 
January 29, 2003 

Chairman Keiser, members of the House Intlustry, Business and Labor Committee, my name is 

Chris Runge and I am the Executive Director of the North Dakota Public Employees Assoc~ation, AFT 

Local #4660, NDPEA supports HB 1377, a bill which would bring collective bargaining rights to state 

employees, n right now enjoyed by all other workers in the state of North Dakota. 

But first, let me tell you what this bill does not do. This bill does not permit strikes, Thls bill does 

not repeal the right to work provisions of state law and this bill does not force the Legislature to spend 

more money outside the money appropriated by the Legislature. This bill does not take away the power 

of the Legislature to manage the resources of government nor does it place employers and employees in 

an adversarial position. 

The right to association in the workplace is a right afforded to all workers in North Dakota except 

public employees and in this case, state employees. Collective bargaining, quite simply, is a democratic 

process of determining wages, hours of work, and working conditions with our employer. Collective 

bargaining will give public employees a real voice in the decisions that affect our jobs by allowing us to 

negotiate as equals with the state in determining our sa]ary, benefits, and working conditions. 

Quality Services pu,m Quality People 

Testimony 
~lt,OC 
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Collective bargaining for public employees is allowed in every state surrounding North Dakota and then 

some, Twenty"eight states allow for collective bargaining for state employees. Some of the most 

innovative and effective worker involvement programs in this country are in the organiz~d workplace. If 

the state, as our employer, wants to empower employees, if you want employees to be involved in 

discussions on how to make government more efficient, more responsive and more customer driven, then 

it is necessary for you to allow the employees to vote for meaningful representation through the process 

outlined in HB 13 77, 

Today, the state employees are asking you to afford them the same workplace rights afforded to 

those in the private sector, federal employees and K-12 educators~ the right to choose through free and 

open democratic elections whether to be represented by a labor organization in order to negotiate 

employment contracts. I challenge you to open government up to workers and apply the law of the land 

to state employees. 

North Dakota Century Code 34-12-02 provides, "Employees have the right to self-organization, to 

form, join, or assist labor organizations, to bargain collectively through representatives of their own 

choosing, and to engage in other lawful concerted activities for the purpose of collective bargaining or 

other mutual aid or protection, and also have the right to refrain from any or all of such activities and are 

free to decline to associate with their fellows and are free to obtaining employment wherever possible 

with interference or being hindered in any way," This is the law of the land for all citizens of North 

Dakota unless you happen to be a public servant. It is time to open the door to the democratic process for 

all public, employees of North Dakota who provide quality services to our citizens. 

NDPEA supports HB 1377 and urges a DO PASS. You will find attached a section by section 

explanation of the bill and I would be more than willing to go through each and every section of the bill if 
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the committee would Jike. Th ank you for the opport 't , , 
ri ht fc uni Y to testify In support of collective bargaining 
g s or state employees and I am available to answer any questions you h 

may ave. 

------··"~··•--i:.;:..i. 
Thr. mfcroorapt,fc fmage$ on thfs fflm ere er.curate reproduction~ of records dolfvore>d to Modern Information systen\9 for mfcrofflmfno Ind 
wtre fllllltd In the reoular course of buafneas. Tht photogrephfc process meets standards of the American National Standards Jnstftute 
(ANSI) for archival microfilm, NOTICU1 Jf the filmed Image ab:ove fs l&ss legibl~ than this NotfcG, it fs due to the quality of the 
doc1.111ent bef ,19 ff lmed, 

I 

.J 

J 



,I 

I 

t' ...,_ 

HD 1377 BILL EXPLANATION 

Section 1 is the definitions section of the bill. Enclosed in this section are the definitions of those tenns 
used throughout the legislation. It is in this section that an employee is defined. 

Section 2 addresses an employee rights. This section specifically protects employees in their decision to 
either join or not join an employee organization. 

Additionally, this section identifies as the uxclusive representative that organization which has been 
recognized as the representative of the majority of employees. 

Finally, this section provides that the exclusive representative shall bargain for all employees in the unit 
with respect to wages, hours and other conditions of employment even if those employees don't hold 
membership in the employee organization. 

Section J addresses the duty to bargain. It is under this section, that the employer and the exclusive 
representative are required to meet and negotiate, in good faith, with respect to wages1 hours, terms and 
other conditions of employment. 

£ection 4 is the management rights section. Under the provisions of this bill, management i~ protected 
from having to bargain over certain matters of inherent management policy. This section identifieR tho~e 
matters that the employer shall not be required to bargain including: overall budget levels, the direction of 
employees and the selection of new employees. 

Section~ Establishes the state employment relations board. 

Section 6 relates to the duties of the state employment relations board. The state employment relations 
board shall be responsible for carrying out the provisions of this Act. Some of the duties include: 
determining appropriate bargaining units, conducting representation elections, develop rules and 
regulations as necessary to carry out the board's functions and hold hearings and issue orders to enforce 
the board's rules. 

,Stction 7 relates to elections and possible recognition of an exclusive representative. This section 
provides for a democratic process of elections to determine if employees want an employee organization 
to represent them for the purposr.s of collective bargaining. Employees are guaranteed the option of "no 
representation" on the secret ballot election. 

Section 7 also outlines the procedure necessary to remove an employee organization as the exclusive 
representative of the employees. The removal of an exclusive representative is conducted through the 
same democratic secret ballot election process used to certify an agent. 

S~ction 8 relates to unit determination for purposes of collective bargaining. This section sets into place 
guidelines to assist the state employment relations board in determining appropriate bargaining units. The 
board, in their decision, is to take into account such things as: community of interest; administrative 
structure; the negative effect of over fragmentation; and wages, hours and other working conditions of the 
various employees, 



Section 9 requires a grievance resolution process br. part of the negotiated agreement to address disputes 
that may arise regarding the administration or interpretation of the agreement. 

Section 10 identifies those activities that are unfair labor practices for both the empk1yer and employee 
organization, It is this section that specifically prohibits strikes, work stoppages or slowdowns, 

Section 11 sets into place the procedures to be followed by the state employment relations board in 
investigating and dealing with charges of unfair labor practices, 

Section 12 outlines the various time frames involved in negotiating an employment contrao.. If the 
Legislature is in session when the contract is ratified by the employees and negotiators, the Legislature 
wilt vote to either approve or reject the request for funds needed to implement the contract. If the 
Legislature is not in session, the request for funds will be submitted to a committee designated by the 
Legislative Council and that committee shall either approve or reject the request for funds necessary to 
implement the contract. 

If the Legislature or Committee designated by the Legislative Council rejects the monetary funding 
requirements, the parties may reopen the contract and continue negotiations. 

Section 13 relates to a mediation process. If after approximately four 1 ;-10nths of negotiating, an 
agreement is not reached, the parties involved may request or the state employment relations board may 
appoint a mediator to assist the parties in reaching an agreement. 

Section 14 relates to the arbitration process, If after fifteen days of mediation, an agreement is not 
reached, either party may request the assistance of an arbitrator. The arbitrator, after holding a hearing, 
shall issue an order and that order shall he binding on both the employer and the exclusive representative. 

However, the Legislature, if it is in Session, or n committee designated by the Legislative Council, 
shall have final authority ov~r the funds necessary to implement an agreement. If the Legislature 
detennines, that there are insufficient funds to implement the arbitrator's award, the matter is returned to 
the parties for further bargaining, 

Sec;tion 15 simply says that if the Legislature has not rejected the arbitrato' s award, then the contract is 
implemented and the state shall fund the contract. 

Section 16 states that this Act and collectively bargained agreements shall take precedence. 

Section 17 makes it very clear that strikes, work stoppages and slowdowns are prohibited at all times. 

Section 18 protects employees from having to work in unsafe work environm~nts and allows individual 
employees to make decisions regarding continued employment with the state, 

Section 19 allows the employers and exclusive representative to negotiate multiNyear agreements, 

f ds dol 1vered to Modern In-formation systems for mh:ro11 lm1ng nl'ld fl 
Tht, mfcrographto imagos on thi& film are aeeurateThep~~::~,~ p~:~~~a meets standards of the American National Standards Inatitu~e , 
were filmed fn the regular course of busfnefsst,h f!lmedo ima"e above Is leas legible than this Notice, ft Is due to the quality o t e 
(ANS[) for archival microfilm, NOTICE~ I e 1 

' "' • ·t·~\' ;i 
doell!M!nt being ftlmed,~~kk \6\ ~\,03 

~l\ bb.. V6'~ Date 
operator's slgneture 
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Health Insurance Premium Information 
Reglonal State Governments 

The following table Is summarized from the 2002 Central States Compensation 
Association Benefit Survey. This summary Is an attempt to show the range of 
premiums tor Insurance coverage and to show the range of share paid by the various 
states and the share paid by their employees. 

The range In premiums can be attributed to variations In coverage and levels of co­
payments and deductibles for which the employee Is responsible. Where there are 
ranges in the premium or splits within a state, it is due to options In coverage (I.e. 
traditional Insurance, PPO piano, HMO's). 

The total employee only premium among the 10 states ranges from $214 to $366.36. 
North Dakota's single rate Is $190. 

The total family premium ranges from $428 to $1,080. North Dakota's family rate is 
$470. 

State 
co 
IA 
KS 
MN 
MO 
MT 
NE 
OK 
SD 
WY 

ND" 

·-Single Premium Spilt Famlfy Premium Split 
Estimated Eotimated 

Total Slngle Total Family 
Premium Emolover Employee Premium Emoloverl Emolovee 

:/ ln(9f.rn~tl.oo: n_o(~v~Jt~r~·;: •'1'1)rtlj•i-\11,• /• , • ::° 1
1 

, ; I '\~/,~ ~.~.i' ,•.1ll· 'f. ·JH),. , : .. 
·. ·:'·/:~/~:_;','. ·'._' : . 'I""'' :t , I I''' ~'.~~~~ .. •:-:.-:,'i~ I.•~~', ~j' · 1•~,J ."l?J.i"• · • ._ l1 .,. ._:\ • ,. ~ ,.I I 'ii •,.;ai .. iJ~. .,.,,, .'rt.,j,.. ~- .. 

$214 - $348 100% 0% $754 - $814 75 • 80% 25 - 20% 
$259 - $288 95%1 5% $725 - $827 61 - 63% 39 - 37% 

$261 100% 0% $718 93% 7% 
$289 - $332 90% 10% $901 • $1,071 73 - 77% 27 - 23% 

$294 100% 0% $428 64% 36% 
$265 • $304 79% 21% $939 - $1,080 79%1 21% 

$228 - $236 100% 0% $6ft0 · $705 80 • 96% 11 .. 4% 

$366.36 100% 0% $561 · $G34 58 • 65% 42 - 35% 
$225 100% 0% $469 48% 52% 

$190 
I 

100%1 0% $470 100°1o! 0% 
. 

* Family & Single premium breakdown provided by NDPER-S, state premiums 
paid at $409 per contract. 

NOTE: Notth Dakota's state agencies budget and pay a flat rate of $409 per contract 
regardless of single or famlly coverage. 

Prepared by: Central Personnel Division 
January 2003 
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Senate & House 
Appropriation Committees 

January 7 & 8, 2003 

Introductory Information from the 

Central Personnel Division 

Office of Management and Budget 

Laurie Sterioti-Hammeren, Director 

Ken Purdy• Compensation Manager 

328-4735 

328-4739 
or 328-6066 

1 

·•-·'," 
' j ::t:,' 

Thi. MfcrotrlP.f,f c f1Mr,t1 on thh fflm ere accurate reproductions of records dtlf vered to Modtrn lnfor11111tf on syaten11 for infcrofflmh,g lt'ld J'; I. ·.'1 ·. , 
wtr• filMtd fn the r,oul1r course of butfntte, Th• phototrl(ihfc prooeaa niette stendardt of the American Natfonel Stendardt lnatftut• 
(ANSI,) for archival mfcroflhn, NOUCl:1 If •h• f1llllld fNge ab:()ve fa leaa legibl11 then thh Notfce, ft le due to the quality of th• 
doclllltt'lt befng ft lmed, 

:D>o M. ~"~)J~b) \6\ 2> lo 3 
Optrator 1s sfinature • Date 

.J 
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Aveuo11 c.i.~s,;,,~.; sTATI! iwii-Loria 

12.1 27,963 3.4% . 3.0% 0,97 -----
12,2 28,860 

12,3 29,993 

12.5 31,487 

12.t 32,HZ · 

3,2% 

3.9%. 

◄.&% 

2.5% 

2.0% 

2.0% 

3.0% 

Z.0% 

o.ee. · • 
0.97 --o,ge • 

0,91 

e,581 ctaastfled 
• Included 1999 and 2001 Mar1(et/equlty 

Fund lnc:1989et ($5.<4 mlll & $5 O mill 
1111peotl-..ely ' l--_e_m ___ pl_o!ees _ .. Included atithorizatlon·tr agencJ . . • . fund'. additional 1. 0% es to aelf. . ~ ... ' . .. ' . . - ... . . ' 

Compa-Ratlo = Salary / Midpoint 

Grade 6 
Minimum Is $1 .467 = o. 75 C/R 
Midpoint Is $1,956 = 1,oo CIR 
Maximum Is $2.446 = 1.25 C/R 

If John Doe's salary Is $1,878, his C/R is 0.96 

Grade 12 
Minimum Is $2,623 = 0, 75 C/R 
Midpoint Is $3.497 = 1.00 C/R 

Mro<lmum Is $4,371 = 1.25 C/R 

(f Jane Smith's salary Is $4,000, her C/R Is 1. 14 

2 

Th<, olorOilraph Io IMO ... on th!• fll• ire 1oourat• reprOCU>t I ont of rooorda dal I verld to Modern I nfo,.,.t I on sy,t.,.. for •I orof 11•1,.. ond 
..... fllMOd In th• , ... 1., .... , •• of bu&lnotl, Tht llltOIOil'aphl• prOOIH ... t, &tondardo of th• Amerlcen Nstlonel Stendardo ln&tltut• 
(ANSI) for archival microfilm, NOTICSI If th• fllEld IMOII 111:\0V• lo 1011 Legible then thla Notl••• It la due to the quality of the 

doclllltnt btlno f1 lmed• -----
Operator'. signature 

' 

J 

J 
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•Education 

-46% of Classified Employees have bachelors degrees or higher 

-81 % have some fonnal education b~yond High School 

ay· carad• · · · · ·· 
' ...., I I • • ~ j., " 

. •~ ... ·' . . 

· 12 · ·· · · 3,o4a7 · · ' I 13 .... , .. 3 e'1e . ... • • ., 3,380 

2,9"'1 

I •I .. ' • 

12,7 
1.00 14 e 
0.a1 ___ ......:.;;~~

0
=-

0.tM 
O,ta3 
o.ae 
1.00 

12,IS 
11,8 

1"'.1 
15,2 

3 

·i 

tt,,, •l•roaraphl• ,,., .. on thl• film ■re 1ocur1t• reprodllotlOOI of r,.orda doltvered to Modern lnfortnatlon av,,t..,. for •lcrofllmllll and 
.. ,. flloid In the r11Ul•r ,our•• of butlnott, Tht photoaraphlc proo••• me1t11ttndlrdl of the American Nattonel atondardt 1nstttut• 
(ANSI) for 1rchtv1I mtoroftlm, NOTICB1 If il,t fllMtd 1"'11111,ovt It I••• leolblt than thla Notice, It ta due to th• quality of the 

doc1.1nent betna ft lMed, 

.J 
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•Retirement Outlook 

Nol'ltl Dtkola 
O lll'Mf' 1 ltVlct 
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-417 Empt oyees Currently Meet 'Rule o , 
- 90 additional will attai 'R 1 f 85 Retirement Eligibility 

n u e of 85' within 2 years 

-214 additional will attain 'Rule of 85' within S 
A total of 721 (ll % ) ·u years 

Wt meet 'Rule of 85' w1'th' 5 m years 

Salary Range Quartile Distribution 

90% 

80'6 iu• 25,11, 

H 
7o,r, 

SO% 

'& I 50% 
31.3" 

J! ,40"-

to,(, 

., . ·"'l·': I•• ,..-:: ... •.',,.1 

°" 
11.8" ;,tar. 
'( 

',',,•l1,:'J 

t\~''l· ~t~~:,~~J. 

1999 2000 2001 2002 

9alaty 
Ranoe 

0uat1IIH 

□ 4th 

□ 3rd 
□ 2nd 
□ 1st 
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!hr. ■lcro0r11Jhl• 1,..11<• on thl• film er• eccurat• reprcdllOtlcn• of ,_rd• <11\lvered to Modern 1nfo,,,.11cn 8ytt.,. fer micrcfll•l..i and 
wtr• !lloid In th• rlll"l•r couro• of butlne••• 1ht pt,ototrllJhlc procll6 ,..,,, 1tandardl of the American National 8tanderdl 1n,tltut• 
(AIISI) for trchlV•l mlcrcfllffl, N011Cl!I If thl fllliod l"'I' ebi>V• le l••• leglbl• thon thl• Notice, It lo due to th• "'8llty of the 

docl,111ent bel"9 ft lmed, 
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BENEFITS 
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""' 111 , .. Ill an.• 17t.tS L77 ff.04 7.0K I.K ,,.,11r 1.11 ..., e.n IM .... '. • .... t.14 1.10 7.14 41,11'11, 
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BENEFITS 

Total Ptrctnt ...... .... 1t1•1Mw-
L•- u- ....._ .. ,...,., 

STATE "'''" """· 
bt ..... YltlM 1.11w Btntll of -- _......, NW- "'*•· ..... 

Mow-..,.,.,.. .... .. ...,.,, M,our Sll«v 
AYg '" ,. • tl7IM ITHI 1.1"1 n_.. ,_ .... 

,I per hr ,.,. ~ '. .. '!-n UI ..... • .... t.a.t 1,1~ 7.24 41.0% 

NCHth Dakota , . • .. ...... • • .... llK' .... 
& oerhr , .. ... "" u • • • Ut t.tl uo 31.0% 

' .! .. . • ~leildN , .. p itpald AltlrN HMIII, 
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Till, •I or09rlJlh Io l•D" on th I • f I Im ore accur•t• ropr-tl on, of record• de 11 vered to Modern tnformot I on sya t• for •I crof I lot no ,nd 
were flllNCl In th• reaular oour•• of butlM•• Tht phOtOlr,phlo proc••• ... t, ttendftrd9 of the A111trlo1n Notional Standerde tnatttut• 
(~MSI) for 1rohlv1l microfilm, MOTIC!I If lht lllNd IMD• at,,,ve ,. le,, legible than thl• Mot1oe, It 1, due to the quality of th• 

docunent being f i Lined, 
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2002 P•ytln• Chim 

The following charts show comparisons of State Clasalffed pay Salary Range 
Midpoints, and Employment Market pay: ' 

Chart 1 Shows the current relationship of average aalarfes, salary range 
midpoints, and the employment market u of July 2002. 

Chart 2 Same Information as Chart 1 but 'iooms' In on grades 4-15 to show 
more detafl. 97"' of classfffed employees are In grades 4 - 15, 

Chart 3 Presents the proposed mldpolnts for July 2003 baaed on ND's 
established target of 95% of market. The number boxes show the 
percent movement required to keep the midpoints at 95% of average 
mart<et pay, 

Chart 4 Shows the relatlonahlp of average salaries, projected salary range 
midpoints, and the current employment market. 
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'tht. tnf crotrtphf c fNSltl en thta f 1ltn ere ecC\.lrate reprocbltfona of recordt det fvered to Modern Information Systeme for intcrofllmtno and 
W'rt fflMtd tn the reouler course of butfnees~ Th• ~totrll)hfc pr~••• meets atetnd,rdt of the American National Standarde lnstttute 
(ANSI) for archival Microfilm, N0YICEI 11 iht ~flied fMge at\()ve Is ltes legible than thfa Notice, ft ta doe to the quality of the 
doclffltnt be l ng f fl med, 
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Thi, t111croar•J)h10 11n1gt1 on this film 1r1 accurate reproducttona of records delivered to Modern lnformatlt'ln sy11t~ for intcroftlmlno end 
were filmed In the reouler course of butlneH, Th• phototrtph1o proceas meet• atandardt of the American National sundardt lnstitutt J 
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