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2003 HOUSE STANDING COMMI'ITEE MINUTES 

BILL/RESOLUTION NO. 1464 

House Industry, Business and Labor Committee 

□ Conference Committee 

Hearing Date February 3, 2003 

Ta eNumber Side A 
3 

Minutes:Chair Keiser opened hearing on HB 1464 

Rep. Niemeier Supports with written testimony 

SideB 
X 

OJ 

Meter# 
981-3370 

Rep. Johnson: Concerning lines 14 and 15, will the Dept. of Labor have penalties? Rep. 

Niemeier said penalties will cause problems for employers. Some just do not have the facilities 

and employers will do what they can. 

Rep, Keiser questioned the ushall,U and "reasonable,. language and how we define "reasonable." 

Rep. Niemeier noted this is an ongoing problem with legislation because it is not cut and dried. It 

really depends on the situation. 

Rep. Keiser questioned the WIC survey on the written testimony and Rep. Niemeier cautioned 

that the numbers only reflect WIC participants, not everyone. 

Karen Ehrens (Licensed Registered Dietitian): Supports with written testimony. In addition, 

she mentioned that 76% of mothers in ND with children under 5 work. 
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Page2 
House Industry, Business and Labor Committee 
Bill/Resolution Numbe:,~ 1464 
Hearing Date February 3, 2003 

Carol Two Eaa)e1 (citizen): Supports the bill. She has been able to offer this to her employees 

and believes this promotes healthy living. 

JW Leppert (WIC): Supports with written testimony. 

Chair Keiser closed hearing on HB I 464 . 

The mf crographtc Images on thf a ff lm are accurate reprod~1ctf one of records del f vered io Modern Information systems for mlcroff lmfng and 
were fil!Md In the regular course of business. Th& photographto process meets standards of the American National Standards lnatltute 
(ANSI) for archfval microfilm, NOTICE1 If the filmed Image ab.ave ta less legible than this Notice, ft la due to the quality of the 
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2003 HOUSE STANDING COMMITIEE MINUTES 

BILL/RESOLUTION NO. 1464 

House Industry, Business and Labor Committee 

□ Conference Committee 

Hearing Date February 10, 2003 

Ta eNumber Side A 
1 
2 X 

Committee Clerk Si ature 

Minutes:(;hair Keiser: Opened discussion on HB 1 4, 

Side B 
X 

Rep, Klein moved DNP on HB 1464. Seconded by Rep. Ruby 

Meter# 
5080-end 

0-750 

Rep. Ekstrom: Most women with children are in the work force. It's a statement to make ND 

worker-friendly. 

Rep. Ruby: This does not apply to young mothers going to school. This looks at image, but is it 

one of mandate or just family friendly. 

Rep, Johnson believes this is just a message because there is no penalty. 

Rep, Keiser: Does not like the "unpaid break time,, language because it suggests not paying the 

women while they are pumping. It is, however, sending a message and reports can be sent to the 

Labor Commission, 

Rep. Froseth. sees the point of being employee friendly, but we can't regulate every 

employer/employee relationship. Employers can have something like this in their employee 

handbook. 
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Page2 
House Industry, Business and Labor Committee 
Bill/Resolution Number 1464 
Hearing Date February 10, 2003 

R~p. Zaiser agrees that there are inconsistencies in the language. Does not believe this is a 

litmus test for people moving to ND because we are worker-friendly. 

Rep. Ekstrom: This bill is permissive. Mothers will not always ask for the provisions. We 

should want to promote healthy lifestyles. 

Rep. Thorp~: Supports bill because it adds legitimacy for the employee not getting tenninated. 

Rep. Nottestad: Supports bill because it encourages the employee to ask. Right now they may 

not ask because they had to ask for time off during the pregnancy and for the birth. 

Vote: 10 Yes .4 No Q Absent and not voting Carrier: Rep. Tieman 

L J 
-------
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2003 HOUSE STANDING COMMITTEE ROLL ~¥'L VOTES 
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House INDUSTRY BUSINESS & LABOR Committee 

D Check here for Conference Committee 

Legislative Council Amendment Number 

Action Taken 

Motion Made By K lLtJ, 

Renresentadve■ Ye■ 
Chainnan Keiser ✓ 

Vice-Chair Severson ✓ 
Dosch V 
Froseth ✓ 
Johnson 
Kasper ✓ 
Klein ✓ 
Nottestad 
Ruby ✓ 

Tieman ✓ 

Seconded By ?'\Uh 
l 

No Representatives 
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Thome 
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REPORT OF STANDING COMMITI'!E (410) 
February 1 o, 2003 11 :1 o a.m. Module No: HR•25-209Q 

Carrier: Tieman 
Insert LC: . Title: . 

HB '1484· Industry B IREPORT OF STANDING COMMl1TEE 
. ' us nesa and Labor Com ltt recommends DO NOT PASS (10 YEAS m ee (Rep. kelaer, Chairman) 

HB 1464 was placed on the Eleventh order tn~~~~,2~:~ENT AND NOT VOTING). 

(2) DESl<1 (3) COMM Paga No. 1 
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North Dal<ota Dietetic Association 
February 3, 2003 

Testimony for HSI 1464 

Chairman Keiser and Members of the House Industry, 13uslnesu and Labor Committee: .. 
Good afternoon, my name Is Karen Ehrens. I am a Llce1nsed, Registered Dietitian (LRD) and 
appear before you today on behatf of the North Dakota Dietetic Association asking for your 
favorable consideration of HB 1464. 

It Is agreed by major medlcal associations Including the American Academy of PedJatrlcs and the 
American Dietetic Assoolatlon ~nd government agencies Including the US Centers for Disease 
Control and Prevention (CDC) and the US Department of Agriculture (USDA) that human breast 
mill< is the pr~ferred food fur Infants. Breastfeeding beneti~, both the physical and emotional health 
of mothers and Infants. 

Recent research Indicates that people who were breastfed for several months as Infants have a 
lower risk of developing diabetes, obesity and cancer. In North Dakota, 6.2 % of the population has 
been diagnosed with diabetes and 60.4% of the adult population la overweight or obese. Effort put 
forth today to increase the rate of breastfeeding can posttlvely Impact future rate, of diabetes and 
obesity. This will be translated Into future Improved health and quality of life and reductions In 
healthcare and health insurunce costs. 

In addition to health benefits, breastfeeding provides benefits to society. Mathers who breastfeed 
experience reduced absenteeism from the workplace and reduced heatthcare costs. The 298 
membera of the North Dakota Dietetic Aasocl.atlon strongly support HB 1484 that 
encourages employers to support and ena&ble mothers In their decle,on to provide breaat 
mllk for their children. Both mothers and employers will benefit from this leglslatlon. Employers 
who support a mother and child will gain employee loyalty and good wllf. The reduced absenteeism 
and Improved morale can result In Increased productivity. 

Even more than providing support to their Immediate employees and their famllles, such leglstatlon 
can be a tool to support eoonomlc development. Legislation Ruch as this sends a message to 
young famll!es we are so desperately trying to hold on to and to those we are tryfng to attract. 
Legislation such as this says the leaders In the North Dakota State Legislature and employers In 
North Dakota care about young families. This Is another benefit that North Dakota can present to 
potential employers and employees when selllng the quality of life we know exists In our state. 

Efforts to Increase the rate and duration of brel:istfBedlng are needed In several areas. Education of 
mothers and healthcare workers needs to continue along with efforts to break down societal 
barriers. Passage of this blll wlll be an excellent boost to ongoing efforts In North Dakota In both of 
these areas. 
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No11h Dakota Dietetic Association Testimony Regarding House B1111464, page 2 

We encourage the legislators of North Dakota to pass this leglslatloN In recognition of the 
Importance of breastfeeding to tha current and future health of the state of North Dakota and Its 
citizens. 

Writing for the Board of the North Dakota Dietetic Association, 

t 3et:J 
Karen K. Ehrens, LRD 

&tfomu 
Amerfcan Academy of Pediatrics Polley Statement on Breastfeeding, 11Breaetfeedlng and the Use of Human 
MIik•, Ptldlatrlcs, Volume 100, Number 6, pp. 1035-1039, 1087. 

American College of Nura&-Mldwfves Research Summarv posted on the Wftbslte 
http://www.gotmom.urg/news/research.htm, accessed 02/02/03. 

American Dfetetlo Auoclatlon Position Papers on the PromotJon of BreastfeedlnQ, Joumaf of the American 
Dl&hftlc Assoc/st/on, Volume 97, pp. 662-666, 1897and Volume 101, p. 1213, 2001. 

Cohen R., Mrtek MB, Mrtek RG. Comparison of maternal absenteeism and Infant Illness rates among breast
feeding and formuta-feedlng women In two corporations, American Joumal of Health Promotion, 
1995; 1 O: 148-53. 

Glelen AC, Faden RR, 0 1Campo P, Brown CH, Paige DM. Maternal employment during the earty postpartum 
pertod: effeots on Initiation and continuation of breastfeeding. PtKJ/strlcs. 1991; 87:298-305. 

North Dakota Behavioral Risk Factor Survelllance System, 2002. 
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FAMILY FRIENDLY POLICIES IN THE WORKSITES OF NORTH DAKOTA 

.· In September anO: October 2001, 111 0 North Dakota employers with 5 or more employees 
.!~ responded to a survey regarding wellness-related policies practices and Interests. The survey 

i' Included the question: Does your works/ta have any policies or practices regarding women 
who choose to breastfeed their babies? 

( 
• Leas than one of every ten respondents (7.2%) recognize that their workslte has 

practices or pollctes regarding women who choose to breastfeed their babies. 

1hose who responded "yes" to this question were to Indicate which policies or practices were 
In place. Despite the instructions to skip this section of the sIJ1vey If responding negatively to 
the question, more respondents chose to Indicate policies or practices. Therefore, the results 
Imply that the proportion of employers that have family-friendly practices or policies Is higher 
than 7.2%. These responses have been extrapolated to estimate that In No,·th Dakota: 

o 8.3% to 10.2% of employers allow employees to share jobs or .,jobshare." 
□ 12.3% to 17.1% of employers allow flexible scheduling for mothers who want to 

express breast mllk or breastfeed their babies. 
o 10.5% to 15.5% of employers provide a private area where mothers can express 

breast milk or breastfeed their babies. 
o 0. 7% to 1.2% of employers provide electric pumps for expressing milk. 
o 3.0% to 4.1 % of eniployers allow parents to bring their babies to work. 

,_,,.1...., Establishing policies or programs In the workplace can Improve the health of employees. 
-~· Healthy employees have lower health Insurance costs, better morale, fewer sick days and are 

more productive. 
• Over 80% of employers responding to the survey expressed belief in the benefits 

of worksfte wellness. 

From Health and Wellness In thB Worksltes of North Dskots, Benchmark Wol'kslte Wellness Survey, completed 
October 2002, North Dakota Oepiutment of Health, Division of Health Promotion. The atudy's purpose was to 
establish a benchmark of health promotion activities offered by North Dakota employers to their employees. 
The survey was designed and administered In the fall of 2001 by Winkelman Consulting, Farge,, ND. Many of 
the questions come from Hearl Check: Assessing Workslte Support for a Heart Healthy Llfestyle1 Version 4. ·:, 
New York State Department of Health, Healthy Heart Program. 

From a sample of 2,447 surveys malled to North Dakota employers, 1, 11 o questionnaires were completed, a 
rate of 45.4%. Data was collected through the use of Internet surveys, mall surveys, and telE>phone Interviews. 
The data waa weighted, by both human service region and organization size (based on employees), to ensure 
that final result& are representative of all North Dakota organizations with five or more employees. 

For more Information about workslte wellness programs In North Dakota, contact Kelly Canson, LRD. Public 
Health Liaison, North Oakota Department of Health, Jamestown, ND, 701.252.8130, 
kcsrlson@ploneer. stste.nd. us 

SUMMARY WRITTEN BY MARK WINKELMAN 
AND AOAPTEO BY KAREN K. EHRENS, LRD 2/03 



KAREN K EHRENS 

From: <HBualg@grandforksgov.com> 
,,Tn: <dkehrens@msn.com> 

<BBenda-Moe@grandforksgov.com>; <OSwanson@grandforksgov.com> 
l -"~: Monday, January 27, 200311:21 AM 

,ect: Breastfeeding support 
111 Karen, 

( Nanted to give you my statement on how the support of my workplace has 
helped In my breastfeeding my daughters. My first daughter was born In 
August, 2000. I knew that r wanted to breastfeed, and had always planned 
on doing so. My supervisor allowed some flexible schedullng so that I 
could go to her daycare In order to nurse her during my lunch break. I was 
also able to bring my baby to the office with me on occasion, especfaHy In 
the early months. r nursed her at ail kinds of meetings, and brought her 
with me when my job recqulred that I go out of town. Pumping breastmlf k 
was a bit of a barrier I nltlally, as I had to go to the County Commissioner 
to get permission to put up a curtain the window on the door to my office. 
I went with my supervisor, and with her full support. 

I believe that If I had not been lucky enough to have a work environment 
supportive of breastfeed lg, I would have probably quit before my baby 
reached 3 months of age. As It was, I nursed my first daughter untll she 
was 23 months old. I have recently given birth to my second daughter, who 
has accompanied me to work much of the last 3 weeks. There was not an 
0,.2enlng at her daycare when I needed to return to work (Infant care Is very 

1
; ,., '~ult to find In Grand Forks). She will start daycare on her two month 

.• \day, and I plan to join her for lunch, llke I did her older sister. 

Being able to nurse my children has meant that I am a happier employee, 
~t I have missed very few days of work due to Ill children. I go to work 
· ""very day knowing that my children are receiving and have received the best 
nutrltlonal start possible, something that only I can give them. 

Please let me know if you have any questions. 

Sincerely, 

Heather Buslg 

Heather T. Buslg, RN 
151 S. 4th Street, Suite N301 
Grand Forks, ND 58201 
(701)787-8140 

02/03/2003 
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......... INTRODUCTION OF HB 1464 INDUSTRY, BUSINESS & LABOR CO:Mrvf . 
REP. CAROL A. NIEMEIER, BUXTON, DIST. 20 FEB. 3, 2003 

Women with infants and toddlers are the fastest growing segment of today's labor 
force. At least 50% of women who are employed when they become pregnant 
return to the work force by the time their children are 3 months old. The 
American Academy of Pediatrics recommends breastfeeding for at least the first 
12 months of a child's life. The ecademy also recommends that arrangements be 
made to provide expressed breastmilk if the mother and child must separate. This 
. counsel is an important factor in the bill's intent. 

Breastfeeding legislation has been enacted in more than 30 states. lniHally, the 
legislation concerned itself with breastfeeding in public issues, clarifying a 
mother's right to breastfeed where she goes with her baby. More recently, just as 
many are looking at the problems employed breastfeeding mothers encounter, and 
have enacted legislation either encouraging or requiring employers to 
accommo(\l\~e these employees. HB 1464 was modeled after Minnesota Chapter 
Law 369 passed unanimously in 1998. 

North Dakota has provided this advantage for public employees and. this should 
make a strong statement to the private sector to consider this as a health choice. 
We look at this as the best way to encourage mothers to keep breastfeeding when 
they return to work, as it benefits not only the individual mother and baby, but the 
employer as well. Studies indicate that women who continue to breastfeed while 
on the job miss less time from work because of baby-related illnesses, and have 
shorter absences when they do miss work. Other positive results for the employer 
include high productivity, high company loyalty, high employee morale, and lower 
health care costs. 

Women who wish to continue breastfeeding after returning to work have relatively 
few needs, some of which they may provide themselves. An efficient breast 
pump, electric or manual; milk containers and a cold storage bag to temporarily 
keep the product. The employer shall provide a clean, comfortable place, which in 
a small facility, could be as simple as a screened off chair in a private area and the 
opportunity for the employee to pump frequently enough to maintain lactation. 

Breastmilk contains all the nutrients a child needs for ideal growth and 
development, promotes closeness between mother and child, and is easy to digest. 
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Breast milk is the first line of immunization defense and enhances the 
effectiveness of vaccines given to children. I'm sure you are all aware of the many 
benefits in terms of life .. long protections to good health. 

The United States has one of the lowest breastfeeding rates of all industrialized 
nations and one of the highest rates of infant mortality. But more and more in our 
society are realizing the medical and economic benefits to society if breastfeeding 
is promoted. Hundreds of millions of dollfll'S continue to be spent by the US 
government to purchase artificial baby milk. Think of the money that could be 
saved if more women made the healthy choice. This is just one reason why laws 
have been passed that protect the right to breastfeed, or guarantee that 
breastfeeding mothers are treated fairly. And legislation has been introduce in 
several states and in Con~--ess offering incentives to employers who would 
accommodate this custom. 

Breastfeeding legal problems are often solved by education about the importance 
of this practice. Legislation is one way of showing how important society now 
views this health choice. Employers and employees have an equal stake in 
encouraging that which provides for stronger families and a healthier work force 
for our state. 

I ask for a favorable vote from the committee and would be pleased to answer your 
questions. 

. ... ··•· ..... - . 
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Te■timony on Hou»o Bill lt6t, IBu Comnittee, Peb. 3, 2003 

My name i• Maren Niemeier, and I'm employed at the univer1ity of North 
Dakota. I•m al■o tha mother of at 1/2 month old baby girl named Stella, It 
i• not nay to be away from my girl every day, but I love my job and the 
ability that it give• ma tc., contribut• to my family'• income and to the work 
of the t1D!veraity. My employer ha■ been very helpful in aacomodating my need 
for a private, clean location to p'l.lq). There i• a refrigerator for storing 
the milk and a ■ink for wa■hing the pump. My returning to work after 
Stella' ■ birth would have been a much harder daoi■ion without thoae 
aocomodationa. It i• very important to me that I give my daughter the be■t, 
healthie■t atart I can, It ••ema like every month a new •tudy come■ out 
■bowing the be.uefit■ of brea■tmilk over formula -- leaa frequent illuee■, 
higher intelligence, le■■ ri■k of obe1ity later in life -- the li■t goe■ on 
and on. Bvery child de■erve■ that benefit of nuraing for a■ long•• the 
mother oan do that, Being in a workplace where I have the ability to exprea■ 
milk ha■ made it poa1ible for me t1> continue to nurae my baLy. I atm go to 
work and foou• on my career, knowing that my little girl i1 still getting 
the beat, becauae ■he deavrve■ nothing leAel 

Maren Niemeier 

Lead Information Speoiali■t, Rural Aasi~tanoe Cent•~ 
Center for RUral Health, tJL.{ver■ity of North Dakota 
P.O. Box 9037, Grand ~orka, ND 00202-9037 
701-'777N602!5 
mnierooie~oine.nodak,edu 
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3reastfceding and Employment 

The 1996 New Mothers• Survey and previous sur
veys of the North Dakota WIC population have 
shown that many women either do not initiate 
breastfeeding or ftop brca."tfecd.ing early because 
they tie going back to work or school Although, 
in the 1999 survey. women were not asked about 
reasons for not initiating or for quitting early, a 
'1'1estlon was asked about current employment 
status. At the time of the survey, when their , 

infants were 3 to 4 months of age, 61 percent of 
th-: respondents were employed, A higher per
centage of currently employed women did not 
initiate breastfeeding (32%) compared to unem
ployed women (25%), Employed women stopped 
breastfeeding early - only 32 percent breastfed for 
more trui.n 12 weeks, compared to 47 percent of 
unemployed women. 

Breastfeeding (BF) and Employment Status at Time of Survey 
Unemployed Employed Total 

Did not breastfeed 25% 32% 30% 

BF< 8wccks 25% 27% 26% 

BF> 8, < 12 weeks 3% 8% 6% 

BF> 12weeks 47% 32% 38% 

Supporting Breastfeeding in the Workplace 

Employers play a big role in helping 
mothers be successful at breastfeed-
ing. The workplace environment should 
enable mothers to continue to breastfeed 
as long as the mother and baby desire. 
Suppo,;tlng employee efforts to breastfeed 
can requite very little space or expense. 
Work-site programs that support a . 
breastfeeding mother nnd hei: infant may 
include: 

• Providing a private space. This could be as 
elaborate as a separ.tte room with a rocking 
chair or as simple as a partition in a storage 
area. Or, it could be something as simple as 
allowing a mother to close her office door. 

, , • · .Allowing adeqw.te brcrur.s for a mother to 

t~ , ~ pump (with a good electric pump a mom 
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can finish pumping in 15 to 20 minutes). 
Where possible, flexible work hours, job 
sharing or part-time work is also helpful. 

• Purchasing a hospital - grade dcctric pump 
for the workplace that mothers could share 
(average cost: $550). 

• Providing a small refrigerator for safe stor
age of milk. 

• Developing a written personnel policy that 
supports a breastfeeding mother. Such a 
policy sl1ows that a company i!i committed 
to promoting and supporting thls impor
tant health benefit While many companies 
don't have a policy against breastfeeding, a 
written policy supporting breastfeeding is a 
powetful tool 
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Why should employers 
be concerned about 

breastfeeding working mothers? 

Breastfeeding support at the workplace can positively 
impact the bottom line by lowering healthcare costs, enhanc• 
Ing productivity, Improving employee satisfaction, increasing 
retention and improving corporate Image. 

The workforce ls changing dramatically, Growth will be 
slow over the next decade, but two-thirds of new workers will 
be women starting or returning to work, 

Women in the Labor Force* 

(thousands) 

Although 55% of working mothers try breastfeeding, only 
24% of part•tlme and 12.5% of full-time working motheni 
actually continue breastfeeding for flve to six montlu. Women 
ln professional positions are more llkely to breastfeed, but a 
supportive work environment can have a positive lnfluenc~ on 
any breastfeeding mother as she decides if and when to return 
to work. 

Employers benefit from support
ing breastfeeding women. 

In a recently completed two,year study, 93% of formula• 
fed Infants fell Ill versus only 59% of breastfed Infants during 
the study period, The resulting lower absence rates among 
breastfeeding mothers translated into significant savings for 
the company, • 

An absence of just one day costs the Los Angelts Depart• 
ment of Water and Power an average $360 (for a $15-per•hour 
employee), And It takes one and one•half days to hnve some• 
one else do that employee's work, 

Some women resign lf they are unable to continue breast• 
feeding. When that happeru, the costs are even greater, For a 
non-management employee, the national average for recruit• 
ment and tralnlng la $2,:dO, For a management professional, 
the cott la at leeat $25,000. 
~11.,Mrti,k.A."n-ftMIJ~lal:tltloel'r\Wn~, U~~llmlew, 

Brsastfsedllig: Th• Botton,
Llns Benefits · 

■ Reduced staff iumovar anll 1011 of sklllad worters 
after the blrttl of a chll' · 

' ' 

■ Reduced sick Ume/panonal _leave for brialtfeed-
1111 WOffl8'1 becaun lllelr Infants .,. fflOM , .. ,,. 
11.- to lllnia·. 

■ Lower healthcare cosll anoclatflf with h11lthl1t, 
briilllfldlnflnti 

■ Higher lob productlYlty I empf oyea lltllfacttan '·"' 
moral•. 

■ Addd rec~Hm,nt Inc•~· for wo,~~• : . 
■ Enh,nced repuiat1an 81 i compatPJ, .mad JOf . 

the. welfare ot "- emprov• alNf llltfr ramurn 
■ A heailh1erwo1Werce ,; Iha 111~,: . . . 

Healthy mothers, healthy 
babies 

Evidence Is increasing as to the benefits of breastfeed• 
ing for both mother and baby. In fact, national health goals 
for the year 2000 call for 75% of newborns to be breastfed, 
with 50% of babies continuing breastfeeding until 6 months 
of age. 
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H<YW can you help the 
breastfeeding e,nployee? 

To maintaln her supply of breruitrnll'k, a nursing woman 
must be able to express her milk regularly. This simple process 
can be made more efficient with the investment of a small 
amount of time, equipment and space, 

Creat11 a support/vs work 
environment by: 

■ Allowln1 breaks, flexible woti hou11, and part
time work or Jo~ sharing 10 that women can pump 
their mll- or breaalfnd tt11lr Infants 

■ Provtdl"D breastf11dl111. mothers wltll • prrvate 
area that II clean and comfortable 10 tflat they can 
expren th.air mll durln1 wort hours 

■ Ranun, or purchulng aa alectrt• breastpum11 to 
shorten the time ampluyan need to axprea their 
breaatmltl . l ■ Pralrl-•nt• rilatem .. 118" palla, 1h11 enablN otllltl tt_,111,uu • ~-~~adrn1 routine and 

Ilk supply "'°" retunttn1 to work · '.. ,· ',• _. ,',,_. ' ' ' ' 

Companies That Care • • • 

• Provide a small refrlgemtor £or safe storage of breastmillc, 

• Develop/coordinate with on,slte or near•slte child-care pro• 
grams so that Infants can be breastfed during the day, 

• Provldc information to all employes on the benefits of 
breastfeeding, on companypollcles and on services available 
to support breastfeeding women, 

• Develop support groups for workmg mothen with children, 

• Educate other personnel about why 
their breastfeeding co-workera need 
support, 

• Provide a lactation professional on•slte 
to give breastfeeding education, coun, 
seling and support during pregnancy, 
after delivery and when the mother 
re:tums to work. 

For additional 
information • • • 

With thetr employers' help, many womt!n can successfully 
combine work with breastfeeding, Listed here are some em• 
ployers who support breastfeeding women and some resources 
that can be useful to ~BSlst companle, initiating similar pro• 
grams in the workplace. 

Private Employers 

Amoco 
Corporate headquarters provl~s lactation services Including room, refrlgera
tor and pumps for on-site, travel and early postpa'1um home use as well as 
lactallon consultation service. Consideration Is being given to expansion to 
other sites. 

Amoco CorporaUon 
Medical Department 
200 Eaat Randolph Drive 
Chicago, IL 60601 
Contact: Or. Gynthla Manfr&dl (708) 420·5680 

Th1 DOW Cfl.1mlcal Company, USA 
Corporation provides on-sHe private space, electrlo breast pumps, lndlvldual 
pumping kits and support, tt worl<s In partnership with a local hospltal 
lactation support program to help mothers !luccessfully combine work and 
breastfffdlng at DOW. 

Corporate Communlca~ons 
Midland, Ml 48674 
Contact: L~,,ne M!"°h!ay, Fam/ly Issues Coordinator (517) 6.~6-2253 

lot Angela 01p1rtmtnt of Water and POWtr 
Department of Water and Power (DWP) successfully lmp111mented a corporate 
breastfeedlno prooram that provides on•alte prena,a1 breastfeeding education 
and counaellng, as wsll as phooo counsellno seven days a week to all male and 
female employees by a lactation profeaalonal. It provides breast pumps to all 
employees for home and DWP wort< atte U88 118 well as partner's work site If 
other than OWP. It also haa conducted research on the cost effeallvenesa of 
the corporate lact.Btlon program. 

111 North Hope Street 
Famll'/ CARE L-43 
Los Angeles, CA 00012 
Contact: Rona Cohen, l.ac1atlon Consultant (213) 481-6253 



Government 
Agencies 

Natlon1I S1aurtty Aoency 
Agency succmful)y Implemented a 11eivict for 
breutfeedlno mothara to pump and ~ore their 
brwtmllk wh!le at work. 

Contact. Marta Benitez In Health Services (301) 
684-7305 

U,I. D1p11ttn1n1otAgricultur1, F0Dci1nd Nutrition 
81rvlA 

Agency procured a private ror,m, pump, 
refrigerator and resource mtAterlals for 
breastfeeding mothers. ltalaooondl1ctedasuivey 
of employee attltudllB ragardlna support of 
breastteedlng In the workplace, 

3101 Park Center Drive RQom 640 
Alexandria, VA ,2302 
Comact: Francesca 13ravo (703) 305·2730 

U,I. D1p1rtm1nt of""~ Ind Human 81rvlc11 
Maternal and Child Health Burer,u In coordlnatlon 
with Federal Occupational Hestm has developed a 
lactation support program that fnoludes a 
pregnancy orlllntattetn program, postpartum 
consulta1lon andae~s to al!ctlio pumps, private 
r ,me and rufrig.1rator as well as medloal 
monitoring and raferral11 as needed, 

'''"\ Federal Occupatlonal Health 
1 Parklawn Bulldlng, Room 58-16 

5600 Flshe1'9 lane 
Rockvllle, MD 20857 
r.ontuct Carlita Merritt (301) 443-1238 

Resources for Breastfeeding 
Education, Management and 
Support 

Amerlnn Aeadtmy of Pe~l,trtca (AAP) 
AAP supports breastfeedlngthrouoh ltsemplayee 
lactation program, the network of St. 'te Brust• 
feeding Coordlnatol'8 and a vartety 01 ,..;.donal 
efforts. 

141 Northwut Point Road 
P.O. Bo>e 927 
Elk Grove VIiiage, IL 60009-0927 
Contact Mary Clalre Watah (708) 981"7933 

Am1rf11n Society at Pl)'oflopraphyl1x11 In 
Obatttrt111 Inc, (AIPO/WWE) 

Society supports breastfeeding as a part of Its 
aducatfonal currfculum for ASPO-certlfled ohfld· 
birth educators, Through Its toll•frat /lllt, It 
sarMareaourcetoparentaonohlldblrtholust&, 
pregnancy and par1ntlng, 

1101 connmut Avenue, NW, Suite 700 
Washington, D.C. 20038 
(800) 388-M04 

lnt1matlon11 Lactatlan canaulllm Ahaal1tlon 
A., lntematlonal organlzatton representlnu 
lactation consultants. 

201 l:lrl''Nn Avenue 
Evanston, IL 60202 
Contaat Jan Barger (708) 260·8874 

LI Lllhl l111u1 l1il1rn1tlanal 
An ln1ematlonal organization recognized as an 
authority on breastfeeding, It otters a toll-frae 
help lint, professional and lay publications and 
mothet•to rnother sup~ort groups In many com
munttles, 

9618 Mlnnaapolls Avenue 
Franklln Pane, IL 60131 
Contaat MartJane MoEwan (708) 455-7730 

N1t1onal c,rmr t-or Eduutf on In Mattmal inti 
Child H1111t1 

A national reso1J~ which provides lnformaUon 
and educaUonaJ sources as well as technical 
aul&1an01 to 0rganlzatlo11s, agencies, and lndl
vldua1B with matemaVchlld health Interests. 

200015th S!reet North, Suite 701 
Arllnaton, VA 22201 
Contact: Nutrition Speclallst (703) 524•7802 

N1Uon11 H11tttry Mothtl'I, Hlllttly 
llbln Coalltfor, 

A natlona1111aternal and child health organization 
which iMteks to help reduce Infant mortality and 
low birth weight by promoting public awarenesa 
and ~ducaHon In preventive health habits, 

409 12th Street SW 
Waahlnoton1 DC 20024 
Contact Lori Cooper (202) 863-2458 

Wllhfngton IUlllltll Oroup on Hi,~lftl (WIIJH) 
Hltf anal lt:IIIIHI P1Jtnorahlp ta Improve F1mlJy 
Hlltttl 

WBGH Is an oroanlzat!on of Fortune 500 employers 
wortdng to improve heahh care financing and 
delivery, National Business Partnershlpto Improve 
Family Healttt la a r.,aJor five-year Initiative of 
WBGH funded L,· the Matern.I and Chlld Health 
Bureau, OHHS, and the private seaior to lmprovv 
maternal and ohlld health 11tatus, beneflte, pollcles 
and programs, 

rn N, CapltGI Street. NW, Suite 800 
Wuhlnoton, DO 20002 
contact Miriam Jacetbson, Director 
(202) 408·9320 

Wtllltlrt 
An educatlorial organlHtlon that promot11 
braa!ltfaedlno lncludlno on-111t1 training o1 health (( 
professlonala In lactation managament, tht San 
Diego Lactation Program, and the Expanded 
Promodon of Breastfeeding (EPB) Programwhloh 
offers technlr.al aasletance 11nd support to global 
breastfeeding efforts and Initiatives, 

P.O. Bo>e 8'1549 
San Diego, CA 92138 
(619) 295·5192 

EPB Program 
3333 K Street, NW, Suite 701 
Washington, D.C, 20007 (202) 298-7979 

Companies which rent and sell 
electric and hand-operated 
pumps1 

Am1dl/Egn1II 
765 lndustrlal Drive 
Cary, IL 60013 
(800) 323·8750 

Mldtll 
P.O. Box660 
McHenry, IL 60051 
(800) 435-8316 

Also offef1 Sanvlta Corporate Lactation Program 
that provides a tum-key package program to 
support nursing famltles In the worl<plaoe and 
trains lactation professionals to manage the 
corporate lactatlon prograrn, 
Contact: Rona Cohan, Program Manager, 
(800) 822-68lt8 

Wlllt11Alm 
23010 lal<a Forest Drive 1310 
Lagulia HIiia, CA 92653 
(800) 824-6351 

For More Information in Your Locality 
To aet more cop,,t of tldt btoolme, pJeue 
comet: Lori Cooper ('JO'l) 863-2458 

Na&ml Healthy Madlen, H~ 
~Codidon 

409 12th Street SW 
W~.OC20024 
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I~ Testimony 

House BIii 1484 

House Industry, Business and Labor Committee 

February 3, 2003 

2:00 p.m. 

North Dakota Department of Health 

Representative Keiser and members of the Committee, my name Is JIii Leppert 
and I am the breastfeeding coordinator for the North Dakota Department of 
Health's Special Nutrition Program for Women Infants and Children, more 
commonly called the WIC Program. I am here to provide neutral testimony on 
House em 1464 and Information about nursing mothers in the workplace. 

Many health organizations promote the health benefits of breastfeeding for both 
babies and their mothers. According to studies endorsed by the American 
Academy of Pediatrics, breastfed babies have lower rates of obesity, cancer, · 
respiratory illness, ear Infection and "";; ier childhood diseases, as well as death. 
In addition, breastfeeding may raise a baby's IQ. Breastfeeding can protect 
mothers from osteoporosis, breast cancer and other cancers. Furthermore, 
breastfeeding can save money. Families who breastfeed have fewer health care 
claims. 

Healthy Peor,le 2010, the national program that establishes public health 
objectives, has set a national goal of achieving a breastfeeding rate of 75 
percent, with 50 percent stlll breastfeeding at 6 months of age. In North Dakota, 
the breastfeeding rate Increased from 50 percent In 1993 to 60.5 percent In 1998 
and has Increased only slightly since. In the North Dakota WIC population, there 
Is a 20 percent drop In breastfeeding rates at 2 months, just about the time moms 
return to school or work. By 6 months, only 22 percent of WIC moms are 
breastfeeding. 

According to the 2000 Census, 76 percent of North Dakota mothers of preschool 
children are In the labor force, compared to 67 percent nationally. In 1996, a 
Department of Health survey of new mothers showed that one of the main 
reasons women gave for not starting breastfeerUng was that they were planning 
to return to work or school. 

Although expressing breast milk at work may pose some concerns to employers 
and may not be possible In every job, studies have shown benefits for the 

· employer, Including: 
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• Reduced staff turnover and Joss of skilled workers after the birth of a child. 
• Reduced slok time/personal leave for breastfeeding women because their 

Infants are more resistant to Illness. 
• Lower health care costs associated with healthier breastfed babies. 
• Higher job productivity, employee satisfaction and morale. 
• Added recruitment Incentives for women. 
• Lower Insurance costs for breastfeeding babies than for formuta-fod babies. 

Two concems employers may have In Implementing House BIii 1464 are the time 
It takes an employee to express breast milk and a space for her to do so. 
Advances In eleotronlc breast pump technology have reduced the time It takes 
for the process. In fact, an experienced woman can express breast milk In about 
15 minutes with an electric pump. Expressing milk with a manual pump generally 
takes a little longer. With regard to space, the biggest Issue for a nursing mother 
Is privacy. A mother's room does not need to be a large space, and privacy can 
be achieved In any temporarily vacated office or room with a do-not-disturb sign 
on the door. An electrical outlet may be needed, but because expressed breast 
milk can be tttored safely In a portable cooler with Ice packs, a refrigerator at the 
worksjte Is not a necessity. 

Chairman Keiser, this completes my formal testimony. I am pleased to answer 
any questions you or members of the Committee may have. 


