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Minutes:

Vice Chairman Johnson opened the hearing of HCR 3025.

Representative Mary Ekstrom, District 11, introduced the resolution. {Testimony

Attached.)

Representative Thorpe: | know there are two things that affect our out migration--low pay
. scale and high taxes.

Representative Ekstrom: There are a whole series of statistics | could throw at the

Committee. We have really good jobs here and we need to get people to move to ND rather

than to congested city area. If we look at SD, |IA, MN, WY and MT, they grew. We lost

population. What are they doing differently? SD changed their corporate income tax. We

have to look at everything that is different in every other state. Maybe it's an attitude. We do

not promote ourselves the way we should. We don’t think of our self image in a positive way.

Carlee Mcl.oed of the Bismarck Mandan Chamber of Commerce spoke in favor of the

resolution. (Testimony Attached.) (See also handout A)

Eddie Dunn, chancellor, ND University System testified in favor of the resolution.

(Testimony Attached.)

Representative Kasper: |n Fargo at NDSU we have Dr. Radke who does a lot of studies on

.‘ population and projections. Has they ever looked at doing a study like this.



Page 2

House Industry, Business and Labor

Bill/Resolution No HCR 3025

Hearing Date: 6 Feb 07

Chancellor Dunn: He has a lot of background information. The State Board of Higher
Education utilizes Dr. Radke for our orientation session and every two or three years he
participates in our retreat to provide information. There is no question he could provide a lot
of the information for this. | don't know if he will be able identify some of those opportunities or
ideas that might make the real difference. One of the initiatives that have come out of the
Round Table was to use higher education to attract out of stators to come in to attend college
and then track what happens to them. Across the state about 30% of our graduates stay in
the state. There is a major strategy there that can bring students in and add to that
knowledge base. | think we have to do a better job of providing jobs for existing ND students.
If they go elsewhere after graduation, the chance of return is even less. The Round Table has
phenomenal things in terms of contributing to North Dakota’s economy and helping connect
higher education to the private sector; but there is a feeling that we need to take the Round
Table to another level. That group is looking at where to do that and quite honestly they are
coming down very clearly on this whole issue of capital development. They are the kind of
people who can make a great contribution to the work force in this state and to help drive the
economy and create new jobs. The SBHE uses the Round Table as their primary advisory
group.

Representative Thorpe: Is there an opportunity for the Round Table to go around the state
and have some meetings.

Dunn: Are you thinking about a contribution of ideas or are you talking about representation
on the round table.

Representative Thorpe: Either, or both.

Dunn: There has been an attempt to get individuals representing all areas of state. They look

at opportunities and needs to add people.
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Leroy Volk, injured worker: | worked out of state and [ worked around. The trouble is | can

. go across the state line and work and draw unemployment in the winter time for longer weeks
and higher benefits. ND has lower weeks and lower pay. Look at MT, the same thing. All
over you get more henefits than you do here. In MN if you work 35 hours, you are considered
full time there. Here they don't consider you full time at 38 hours. You are sitting and trying to
figure out how to bring people into this state, look at what you are doing. You ain’t giving no
benefits, you ain’t paying nothing else, you're raising the taxes, people are moving out.
Unemployment is higher. The cost of living is just about as high here as it is any where else.
I'm an injured worker—I| know. I've worked around the state and the countryside. You don't
want to believe us when we tell you something. It goes in one side and right out the other. If
you would treat us equal, you might get somewhere in this state.

There being no further testimony, Vice Chairman Johnson closed the hearing of HCR

@
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Chair Keiser opened the hearing on HCR 3025.

Rep. Johnson: | move a do pass.

Gruchalla: Second.

Rep. Johnson: The focus has changed over the last interim, and it's now more on developing
workforce. | think it is something we need to keep looking at in developing workforce, and we
need to move on that, and keep working on that.

Rep. Ruby: | certainly don’t oppose this, but isn't there something we can do that marks
specifically proposed without saying in a way.

Rep. Keiser: | do recall Rep. Ekstrom did bring in a pilot project that we rejected, but it's
related to this issue, so | support this.

Rep. Kasper: | think the goals of this resolution are worthy, however can you do anything with
what you get out of it? Jobs bring people to ND, population occurs, growth occurs when
people come and they have families that stay here. It's obvious to me that the way we
continue to work on growing population, jobs, business, and creating a business plan that it's

favorable for companies to come in this state, so | think this is a wasted study.
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Rep. Zaiser: | support the goals of the study, but | would agree with Rep. Ruby, and Rep
Kasper that these are the results of objectives of whether it's stealthy to workforce, paying
them more money, bringing new jobs in, which higher paying jobs will bring in. Sometimes it
acts in reverse, but | struggle with this, because this result doesn’'t have any objectives in it, but
| don’t think it will hurt.

Rep. Johnson: Right now there are good paying jobs in our state. The jobs are there for
people; maybe we need to look at getting a way to find people to come here.

Rep. Amerman: | support this study.

Rep. Clark: I'll support it.

Rep. Zaiser: | think the one thing that we forget about when we talk about job development,
and jobs are the quality of life, the culture that we have here in the state. I'm thinking an
element that may come out of this is creating a climate.

Rep. Ruby: It doesn't say that they shall consider, or that they may consider, it says that the
Legislative Council study costs go in there. So, it's pretty much a directive, the way | read it.
Rep. Keiser: | think you're correct.

Rep. Dietrich: That got me thinking back to HB 1027. Many elements of HB1027 were they
were looking at possible methods of growing the population, and increasing available
workforce, and I'd rather see the money spent in that arena where there is performance.

Roll call vote was taken. 11 Yeas, 3 Nays, 0 Absent, Carrier: Rep. Thorpe

Hearing closed.
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Study on methods of growing ND population:

Representative Mary Ekstrom, District 11, Fargo - In Favor

TESTIMONY #1 Went over testimony Ends 6:08m

Metropolitan area of Minneapolis St. Paul will grow to 680,000 MORE in the next 12 years.
That's greater than the population in ND. Weather is not that much different. Our area takes
109 minutes rather than 45 minutes to get to work. We are losing population, doing something
wrong. Aging is a reality.

S Hacker: Do you think as legislators we make a difference in having an unwelcoming
environment? The bills we've passed maybe aren’t necessarily youth friendly?

Such as tanning, using their cell phones, what age they can drive at, and all the other piles of
bills we have in this section. Would you be ok with an amendment onto this resolution in the
youth living environment in ND?

Mary E: | think we are NOT youth friendly. A few years back in Fargo, we tried to establish a
juice bar. This was so youth could go out and have a good time, listen to loud music. The city
said, "no.” We now have a skateboard park, that took forever for us to do. There are so many

things that could be done to make our cities more attractive to young people.
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|
. S Heitkamp: Reads from a part of the bill. “Line 14, 15" opportunity if this resolution is picked

up and this study is done that they will have the opportunity to say “are we being unfriendly to
our youth” and sending the message we don’t want them here.

Mary E: This was not the tactic we initially took. It was received warmly in the House.

S Heitkamp: So you want to start amending this, so that the House gets another crack at it?
Mary E: There were some interesting things done in this particular session. If somebody
wants to take this as a vehicle for doing something else, I'm going to be pretty loud about it.

| haven’t been shy so far this session. This was not the tactic initially taken. It was received
warmly in the House.

S Heitkamp: There's a whole bunch of amendments that pop into my mind now, Mr.

Chairman.

. S Potter: We all are concerned about the population decreasing. What's the goal of increased

population? When's enough, enough. What do you want the population to be?

Mary E: We have suffered from lack of people for a very long time. The future for me right
now, the way we look at it, we do have a future. Wlind energy, alternative fuels, all of our other
sources of energy production in our state are the future of ND. Right now Dickinson State
University is losing students to the oil fields, because it is a lot more fun than studying algebra
or other studies, so they're out there working, It's a young man’s game. They are earning $32
an hour. That is the future. We have a collision just about to happen right now between the
needs of the elderly and having enough workers. We have an artificially low unemployment
rate, people work more than one job.

S Potter: I'm concerned, a lot of problems “per capita.” We have wonderful things because of

. our low per capita as well. We can drive without traffic jams, we have the lowest crime rate in
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the nation. There are an awful lot of good things for being a low population state. What do you
think the “right” population of ND is? The optimum population?

Mary E: | spent 30 years running a business on architectural planning in Jamestown. One of
the things we did was the infrastructure in downtown Jamestown. We overbuilt the
infrastructure, way more than we need for the area. My feeling is this, | think we could sustain
3 million (?) | really do. | grew up in the city, Baltimore, and you could not pay me to go back.
SD is doing better than we are, Wyoming and Montana are both increasing closer to the
national average.

S Potter: How is SD doing better than us? Don’t’ answer that.

S Wanzek: Looking at all the possibilities. What about the birth rate issue? The families are
smaller. My wife had 7 children in family, mine, 6, my dad had 11 brothers and sisters, my
mom had 9, you don't see families like that anymore. Could be that be a part of the issue.

I'm involved in agriculture and farming. I think a big reason you see rural de-population is
technology. | can do what it used to take 10 of my grandfathers to do with machinery and
technology that | have today. There’s no need for all that labor out in the rural area to farm that
land. | don't see General Motors or those types of companies come any time soon. We are
about agriculture and hope that it would be studied. | hope you can increase the opportunities
beyond just farming.

Mary E: In Williston a business closed because there were no employees. ND is a “frontier
state” which means they have fewer than 10 people per square mile. “Wilderness”

Other states have looked at that and said, no services, no roads, no power lines.

They just de-commissioned a sub station, that has never happened in history before.

There are ways for us to deal with this — “bulge in the snake” — the baby boomers.

We create a problem everytime we go through a new stage in our life.
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We build hospitals, then kindergartens, then middle schools, then high schools, now we're
talking about nursing homes. We have a window of opportunity to deal with all the problems.
Let's look at the opportunities. There are good businesses in ND. You won't have enough
people to handle the jobs. We have an unemployment rate that in Fargo is ridiculously low.
This is a national problem. We need to get serious about it, the age of the population will live
longer. They say right now, a baby girl born in the U.S. right now, 50% of them will live beyond
100. Over 1/2, that's how much better medical treatment has gotten.

“When we're sitting around in a dirty diaper, drooling into our catmeal, who's going to take care
of us.”

S Heitkamp: S Potter’s question, “how much is too much.” Couple of “what ifs” — Richard
Rathke is usually right. Is that true?

Mary E: Yes

S Heitkamp: Part of what we're discussing here is the fact that if you look at the studies,
you've got a portion of the population that’s going to reach retirement age like we're seeing
with the ND Teachers and NO ONE coming in to replace them from behind. What we're talking
about is the availability of the work force. We may stay at a certain number, but we don't have
people eligible to do jobs — true or not?

Mary E: Yes

S Heitkamp: So if we go to the areas that matter to some of us in the room, renewables, in the
Oaks plan, there are two negatives that they see. 1. Water Availability of water

2. Workforce Do you envision your study encompassing that? What wage needs to happen.
Mary E: That is the essence of what this study does. It is about having the human capital that

we need.
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S Hacker: Keeping in mind the amendments earlier, this has been alarming to me and it deals
with the state — we look at a large state as not having population problems, fewer students,
etc. so, one of the things, 2 months ago approached the Dept. of Commerce about an idea to
create an idea for an office called: "Office of Recruitment.” It centralized all of these programs,
such as ambassadors, etc. under one central location to help employers recruit their
employers from outside of the state. It was called “No Interest” by that department to venture
down that road. A month later, the state of Minnesota came out and guess what they had
already developed — a similar office of recruitment, and we think we have problems and we
look at them as not having population problems, but they are getting in front of us. We should
have been first to do this. So, would there be any heartburn if we started locking at this
resolution and included something along those lines?

Mary E: Over the last sessions, I've proposed recruitment of citizens in the state.
Unemployment in the state runs below 2%. In MN, the rural population is going away.

S Potter: In the “where as”; 3 population trends we need to deal with: 1. rural de-population

2. out migration 3. increase of proportion of the elderly. All problems that we need to deal with.
Be it resolved is: “Let’s grow the population of ND.” We can grow the population in the ways it
has been growing, Fargo and Bismarck are going to continue to grow and GF will rebound
from the flood and we'll have this centralization in the cities. The problems you've identified
aren't touched.. therefore, “be it resolved.”

Mary E: The A list cities from the Association of Cities, once you drop below 2,500, in that
upper tier, what concerns me is the capabilities of these small towns. If it gets smaller, I'm
going to go to the city. There are a whole host of problems. The hospital reimbursement rate.

More development would be wise, do you have enough water, enough land. And guess what,

Fargo does not.
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. S Potter: On beating the Fargo drum, 2% unemployment you've identified as a problem.
Seems that's a really GOOD problem for the workers of Fargo. Wages going up, thousands of
jobs available, and this a good thing on the side of the fence that you're on.

Mary E: It's a good problem to have until you're trying to get more businesses.

S Potter: Fargo wants the water to go to people, why don'’t the people go where the water is?
Mary E: | will go back and answer that. Back in the day, “colonies” were developed from years
ago, have infrastructure to get anywhere with roads. How we create destination areas must be
looked at in ND.

S Behm: I'm coming to your defense because if we want more industry to come to ND, you
have to have the labor force. We have a business in GF, glass fiber, they're crying for workers
and they’re paying a good wage. We just don’t have them. How do we expect to have more
industry come in if we don't have more people. Looks at Potter — There, smartie pants.

Mary E: We are doing everything in our power right now to double our energy sector. The
energy product with be more than farming in the future. We can’t do it unless there are people
who can keep them painted, fix the machines, and you can have people come out to fix the
copy machines, etc. Someone | talked to said it takes 3 weeks to get someone to come out
and fix the copier.

Carlee McLeod, Bis-Man Chamber of Commerce - In Favor

TESTIMONY # 2 Went over testimony

Matthew Bakke — Student in Grand Forks - In Favor Senator Bakke’s son

TESTIMONY #3 Went over testimony

If you come from a college town, there should be no question that you want to have this study.

We deserve to have this passed.
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. S Andrist: Good comments, but, do you and your peers really believe that property taxes are
lower someplace else or that college is more affordable?
Matthew B: it may not be more affordable, but when you enter the workforce, when you can
go E, S, W, and you can get twice as much, then now, it is a lot more affordable.
S Wanzek: | have a brother that moved to MN, If he bought a house like mine in his
community, he'd pay TWICE the cost. There are some other things in the affordability of
housing, some other things. I've lived outside the state, too.
it's the matter of a good paying job.
S Potter: Other than low salaries and tuition, are there other things that would drive young
people out of ND? Social policies? Do you feel that we're more restrictive here than
elsewhere?

. Matthew B: You can go somewhere else and get paid more. Basically, the social aspect of i,
not as pressing as the money.
S Klein: Is this something you have observed or read about, pursued opportunities? i have a
son who just graduated last May from NDSU, had some interviews around the country and
after he returned, he said, “Dad, I'd never live there. You feel uncomfortable, it's just not, you
don’t feel safe.” He took less money, there are trade-offs, and he's very happy with that. Have
you looked at all those opportunities and seen that the money is all that you're thinking about?
Matthew B: Money isn't exactly the thing I'm thinking about, but personally, I've had friends
leave the state by the DOZENS because they can go somewhere else and get a better life,
that [ feel is wrong. That's what we need to look at and investigating. | see this a step onto that
problem. This is something we can SHOW our young people that we will make a step in the

.right direction. Frankly we haven't shown them anything. Last few years we have not shown

the young people we WANT them to stay here. This is in the right direction.
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. | want to say, "right now they are making choices in opportunities for us, and | want that to
happen.” That's why I'm here to voice my opinion.

Pat Seawirth, ND University System In Favor

TESTIMONY #4 Tumed in for Chancelfor Eddie Dunn

CLOSE
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Study on ND Population:

Motion for DO PASS by S Heitkamp

Second by S Hacker

Roll call on HCR 3025 - 7-0-0 passed

S Klein: I've been carrying this one for years.

S Potter: | would give it a very lukewarm carry.

S Heitkamp: You’ve got some good points to bring up.

Carrier: S Hacker
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HCR 3025 Population / Workforce Study
February 6, 2007

House Industry, Business and Labor Committee
Representative George Keiser, Chair

Mr. Chairman and members of the Industry, Business and Labor Committee, for the
record, my name is Mary Ekstrom. I represent District 11 in Fargo.

HCR3025 proposes a study to find the ways and the means to attract people to North
Dakota. This is my fifth session in the legislature and every time I have tried to address
this issue.

It is not a new problem nor are we alone in the Upper Midwest in tackling this issue. The
changing demographics, declining enroliments, low unemployment rates and an
inadequate workforce are all problems shared by other states in the region.

North Dakota’s population peaked at 700,000 in the mid 1930’s and has never regained
that total. More alarming are the trends in the age of our population. The fastest
growing segment of our population is over 65 with a steeper escalation in this number
anticipated as the Baby Boom generation ages. The two numbers are on a collision
course. We will have an enormous elderly population without anyone to care for them.

Below is a chart which vividly shows what has happened and why we are faced with this
problem. In your packet, I have included information on the projected changes in our
demographics.

Age Group  Total Population 1980 Total Population 2000 Decrease
0-34 years 392,338 310,854 81,484

We frequently talk about sustainability. It is obvious from these numbers that we do not
have a sustainable base of population to take us into the future.

We need to be innovative in promoting our state and we need to work harder at attracting
a workforce. All of the surrounding states are growing at a faster pace then we are. We
need to know why.

Dickinson State University sponsored a series of meetings on our population problems a
few years ago. The documents generated from those meetings could serve as the basis
for the Interim Committee’s work.

I respectfully ask for a DO PASS recommendation for HCR 3025.



P

North Dakota

el AT R o

w%%@“*&giqlsm g

B State Capital : Bismarck
National Population Rank, 2000 : 47

B Median Age in Years, 2000 : 36.2

Persons Per Square Mile, 2000 : 9.3

nts b

y Age and G

Population Trends: 1920 « 2020

Persons
1,000,000

800,000
600,000
400,000
200000

North Dakota

0

1920

1 1 1 T v 1 1 11
1940 1960 1880 2000 2020

Year

Census Population Counts
Population Projactions

i Foe

26,542

prpsseec B

der, 1980, 1990 and 2000: North Dakota

24,413

R

oS

RiBEhRE

24,715

48,820

25,165

T T

23,432

23,655 47,464 24,499 22,965

! "T31,057 .

MM 2 ) g . ¥ ”-
TE AR BERY Tr 1 24,368

++122,3007 |5 FE3,6187 < ST 27:760% -

G 25,8588

33,504

20t0 24

47,873

25,187

22,686 50,503 26,831 23,672

m Dol

R T AT

0BT T 5 13T

f 24,541, : 5%%%?@-’?555?48;52

30 to 34 45,687 21,718

53,861

[ﬂ 942480 DEHTT,

SO

27,065

o)

26,796

4010 44 29,398 14,711 14,687

39,887

19,268 51,013 25,577 25,436

4510497 (128,631, 141068 L - it 14,568 |- - 30,6354 w m - 15,520 W v AS1115L |5 5 A7A36Y A% e oA a6 . | 23,0850

50 to 54

BER 5T

30,497 15.279 15,218
20218 T A 543 T

26,449

12,860

13,489 37,995 19,523 18,472

ey

| 283685

60 to 64 27,942 13,691 14,251

27,120

ARG 4 0
24,507 11,851 12,656

851089 -] 235030 1 12,3153

—

Fi 249500 %

V231475, o TA0BeNE | 122816

70to 74 21.217 9,715 11,502

22,591

Tote: 78000 15,3048 et 8,666

BETB.800 T, e 107G AT 014 717

22,759 10,473 12,286
18,0851 I T EDE5E. T 10,6201

12,375

il

80to 84 9,857 3,924 5,933

13,284

5,055

8,229 14,766 5,715 9,051

& 1;«“: 14,2400

%

o840 R 2 664
652,717 328,426

B8 pls i
otal

324,291

638,800

318,201

S BOR T

AT 26N ry k4,56 v 10,1808
642,200 320,524 321,676

320,599

North Dakota State Data Center

North Dakota Population Projections: 2005 to 2020




North Dakota

Population Pyramids for North Dakota

Males

Females

Table 2.

Population Projections by Age and Gender, 2005, 20

Males

Females

i T
8

10, 2015, and 2020: North D

akota

RN

rgl ot ke

S
i
b

& u }:’ l.!

:!égm,l ) ;‘Ma'

18,491

36,579 18.714 17,865

Oto4 38,254 18689 | 37358 19,317 18,042 37868 19,377
Stog - 779,918 1 20,0041 710,821, |* 38,7397 19,471 . 19,268| " 37,668 " 19,140+ 118,528 1:7738,301 18,266 1 19,035]
1010 14 43015 21,804 21,211| 39968 19933 20035| 38795 19320 19475 | 37679 18963 18,716
151040 [1.50,411% . 1 26,1435 . 24,208 | 45877 {--23,343 - 22534 | 42,7555 | 21477 21,2787 |5 741,547, ! 20,831:7:30,716]
200 24 53,389 27,972 25417| 49614 26,109 23505 46251 23,835 22416 | 44255 22677 21618
250 200 | a7 o2 9,038 T 986 | T 400487 % 90,9687 9 53 (TN S BT 19502 1807 ST T AT AT T 060]
30 to 34 37,316 19,250 18066| 36576 19004 17572) 38808 19910 18988 | 36,153 18,553 17,600
) K500 ]138,2267 TEIGASTH T TT8,777 | 36,0081, 18,926 18,062 |1 136 674T T L18 6031 17,471 |FT3E 5037 1 19,547 . 7718/856]
40 to 44 46420 23203 23217) 37925 19,182 18,743 | 36309 18475 17,834 | 35237 18088 17,149
451049::117 80,267 25273~ 24,904 |- 45,837~ 22,095 - 22,842(); 37 5287 19,058~ - 1874707 ¥ '35876 - - 18,3025 . 17.574]
5010 54 46,562 23,952 22610 49481 24937 24,544 22760 22460 | 37,101 18910 18,191

3510897

S4BT 17,8430 1168140

;::1;‘:4".3;33-;; &

197.698.1,20,638') T

2629 . 224297

Faraan

30,719 11720598}

60to 64

26,272 13,201 13,071

A

33,908

17,278

16,630

41,715 21,296 20419

44,436 22,226 22210

CS T TR 10,666

ALY i308T

213,327

SUEAA06 . 1T,140,07/16.9663

1542,0155 7 2115874 20,857

34,293 16,976 17,317

70to 74 21,451 9,915 11,536 22,942 10,788 12,154 | 26,579 12,992 13,587

751079 |7, 20,038 9,332 - 11,606 | 21,380 ; 9,595 11,785 [:7 22,876, 10,456 ~12,420; B 26,4937 . 12,604 7,.13,889]
8010 84 17,313 7.205 10,108 20,647 11,793 ¢ 21,042 9,106 11,836 22,507 8,926 12,581
85piuss |27 i52807 . - B9t 0,088 T T8 B2 T 0007 T 827 € 22,6607 B ST 13,8297 4258 T 9B g
Total 640,200 319995 320,205 645325 322502 322,823 ) 648972 323,907 325065 | 651,201 324,788 326,503

North Dakota Population Projections: 2005 to 2020

North Dakota State Data Center

2




ALNTA WARLILYL

(-}

PressPass | News Tips | Advertise |

Wednesday, April 26, 2006
ews

Log In |

Register Contact

-apartmentsMHQ 8.

Classifieds
Home News Associated
[Press Weather Sports
Opinion Valley R & R

Columnists Business Farm

'Weddings Obituaries
Photography Births
Calendar Dining Special
Projects Outdoors
Corrections

. Personals Internet Access
%arke;place
ewspaperprints Travel

Member Center Archive
Company Site Ethics Code
Contact Us InfoGuide

Newspapers in Education

blic Notices Resources
Subscribe/

! Customer Care Yellow
5 Pages

http://www.in-forum.com/articles/index.cfm?id=124176&section=News

N.D. out-migration figures it
‘ 2o’ -
alarming D Em
3 Mc
By Patrick Springer, The Forum ) art
- . ﬁ\
Published Thursday, April 20, 2006 + B
& Bre
- advertisement Al
Ads by Goog
Catch the pust
a ce
Fargo mamiage &
Marathon Ancesity com
Fever!
Saturday, Uncover |
May 20 Anyone's
History.
www.Search-
North Dakota continues to be a state with more exits than
entrances: The state suffered an annual average migration rate of peath & ¢
minus 6.3 percent from 2000 to 2004, according to new census g:g: De:
. nes
estimates. loss than 1
www. Review:
During that five-year period, the state lost an average of 3,999
people each year, the U.S. Census Bureau’s new domestic
migration analysis, which tracks people moving in and out of each Court Rt
ou
state, found. Fastand C
Thousand:
Migration studies do not count births and deaths, which are and Privat
included in population estimates.
The new migration figures surprised many officials because the
state’s estimated population has shown slight growth for the last  peath Rex
two years and migration losses had been easing since 2000. g';‘;‘a";:;ﬁ
Records.
“I think it’s alarming,” said Rep. Mary Ekstrom, D-Fargo, who ~ *wwalvave
twice failed in legislative attempts to launch a state office of
4/26/2006




o & — SRl

- Lz

Page 2 of 4

immigration to lure more people to the state. “We’re doing worse
than all our neighboring states, and we have been for a long time.”

ey MmO Minnesota and South Dakota
Puskpteasiounsheriens experienced slight migration

losses, averaging minus 0.5
percent and minus 0.6
percent, respectively, from
2000 to 2005. Montana had a
positive average annual
migration rate of 3.5 percent.

“I was hoping that our out-
mi grauon losses were
coming down, but they

RELATED CON TENT spiked up again,” said

@ Talk: What should North demographer Richard
Dakota do to keep and Rathge, director of the North
Y Dakota State Data Center.

attract residents?

“I’m not sure why.”

North Dakota lost almost 8,000 people due to out-migration
between 2000 and 2001, but losses declined every year until
spiking up to a net loss of more than 2,200 between 2004 and -
2005, census figures show.

North Dakota’s personal income has risen faster than the national
average in recent years.

Last year’s 6.4 percent growth was the second-highest rate in the
nation, boosting per capita earnings to $31,395 last year, up from
$29,494.

Still, North Dakota’s average per capita personal income in 2005
was 90 percent of the national per capita personal income average,
which was $34,586, for 2005.

Job Service North Dakota figures show employment grew 3.8
percent — to 321,108 from 309,223 — from 2000 to 2004. Average
wages grew 17 4 percent over the period, to $28,987 in 2004, up
from $24,683 in 2000 — but lagging the national average by about
25 percent.

Gov. John Hoeven said the state must continue to diversify its
economy by focusing on critical sectors — including technology,
energy and manufacturing — as well as maintaining a high quality
of life.

“No question we have to keep doing new things,” he said. “That’s
what we’re trying to do with centers of excellence.”

http://www.in-forum.com/articles/index.cfm?id=124176&section=News 4/26/2006
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Tuesday, for example, Hoeven and other officials broke ground in
Grand Forks at the University of North Dakota for a new $3
million national hydrogen research center.

That shows how the state’s university system can work with the
private sector to create careers to draw and keep residents, the
govemor said.

“It’s about a rising standard of living,” Hoeven said. “Our strength
is our quality of life.”

Rep. Rick Berg, R-Fargo, the House majority leader, said he was
surprised by the continued migration losses, noting recent
population gains and the state’s relatively robust economy.

“Incomes are up, wages are up, jobs are up, poverty’s down,” Berg
said.

The interim legislative “business congress,” an initiattve Berg has
pushed, just concluded its seventh and final information meeting
Wednesday in Bismarck.

The consensus from business and community leaders across the
state is that North Dakota does not have significant barriers in its
taxation and regulatory climate.

The push will be to identify growth sectors in the global economy
and work to find ways to attract and keep young people,
particularly those ready to start families, Berg said.

Rep. Merle Boucher, D-Rolette, House minority leader, said he
takes no comfort from the finding that North Dakota’s out-
migration is down slightly from the 1990s, when the average
annual migration rate was a minus 6.6 percent.

“It’s very sobering news,” Boucher said of the average annual net

- migration of minus 6.3 percent from 2000 to 2004. “The fact that

it’s down from the *90s is no consolation because it’s still quite

lligh,”

If North Dakota continues to lose almost 4,000 people a year - and
has births equaling deaths — the population, now estimated at
634,366, could fall below 600,000 within a decade, Boucher said.

North Dakota must be bolder in investing in critical economic
sectors, he said. The state-owned Bank of North Dakota could, for
example, invest in an oil refinery or pipeline to help the growing
petroleum industry.

The state had two notable periods of growth, in which the

http://www in-forum.com/articles/index.cfm?id=124176&section=News 4/26/2006
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population rose for short periods to about 680,000, its peak
population, Boucher said.

One spurt was in the 1950s, during the o1l boom; the other was in
the 1980s energy boom.

Boucher and Ekstrom said the state should invest some of the
state’s surplus — now about $107 million, on top of the $100
million “rainy day fund” cushion — to spur growth and reverse the
chronic exodus.

“I don’t think we’re doing near the job we need to,” Ekstrom said.
“We really are facing a crisis.”

When the 2007 Legislature meets, Ekstrom will make her third
attempt for an office of immigration, and a related rural
development initiative. “I’m going to give it a shot. I think it’s
something we need to do.”

Readers can reach Forum reporter Patrick Springer at (701) 241-
5522

The downside

-Since 2000, North Dakota’s population has decreased from
642,200 people to 634,366 people or -1.2%.
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N.D. has the most outbound movers
Patrick Springer
The Forum - 01/09/2007

North Dakota ticd as the state with the highest rate of outbound movers while sister state South Dakota ranked among the top
10 states for inbound movers, according 1o a8 moving company’s tally.

United Van Lines, the nation’s fargest mover, ranked North Dakota and Michigan as the states with the highest rates of
people moving out —in each, 66 percent of movers were leaving in 2006.

By contrast, South Dakota saw 55.9 percent of movers entering the state, ranking it the state with the 10th-highest inbound
moving rate among the 48 contiguocus states and the District of Columbia.

In large part, the striking difference in moving patterns for the two Dakotas stems from the fact that South Dakota has been
more successful in stemming out-migration, particularly among young adults, Richard Rathge, North Dakota’s demographer,
said Monday.

From 2000 to 2006, North Dakota experienced an overall migration loss of 17,485, though it had a gain of 3,664 international
migrants, Rathge said. During the same period, South Dakota had a net migration gain of 4,803, including 4,333 who moved
from abroad.

The crucial difference: South Dakota gamed a modest 470 domestic migrants — while North Dakata lost more than 20,000,
census figures show.

“So there's the answer,” Rathge said. “South Dakota has started to furn the corner of the domestic loss, but North Dakota still
hasn’t.”

The good news, he added, is that North Dakota’s out-migration rate once again is decreasing, after experiencing a one-year
rise in 2003, continuing & trend of the previous four years.

Also, the latest U.S. Census Bureau estimate shows North Dakota gained 1,262 people last year, reaching a population of
635,867. South Dakota added 7,036, for an estimated total population of 781,919.

To keep and attract more young adults, Rathge said, North Dakota should do more to entice college graduates. One proposal
before the Legislature would pay collegc tuition for math and science students with good high school grades — an initiative
Rathge would broaden.

Readers can reach Forum reporter Patrick Springer at (701) 241-5522
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Projections show Midwest’s population lagging behind nation’s

by Mike Murphy

Jar Stateline Midwest

Population increases in the Midwest will lag
behind the rest of the country over the next few
decades, new U.S. Census Burcau projections
show, with some states in the region experienc-

ing near-stagnant growth or a net decline.

The data, released in April, look at population
trends berween 2000 and 2030. No state in this
region matches the projected national increase
0f 29.2 percent over this time period. According
to the new statistics, the populations in Ohio
and Jowa will grow by less than 2 percent, while
North Dakota will be one of only two states
(along with West Virginia) where numbers
drop.

“There's a lot of rethinking that needs to be
done,” North Dakota state demographer Rich-
ard Rathge says about trying to reverse the
trend. “The urban can't survive without the
rural, and the rural can't survive without the
urban. Astute recognition of the interdepen-
dence of the two should really drive our
agenda,”

Population shifts away from rural areas and
farm consolidation in North Dakota and other
Great Plains states have hampered many smaller
communities ability to subsist on their own and
attract new residents, says Rathge, adding that
these areas must take advantage of new
technologies and relatively new business
ventures such as value-added agriculture and

call centers.

“We have to shift peopls away from thinking
that rural development is agricultural develop-
ment,” he says. “We have to change that phi-

the region’s 11 states, led by North Dakota,
where one out of every four residents will be 65

projection, you have to look at the assump-
tions and address how likely they are to

orolder.

Demographic experts
say the aging trend is
especially sharp in
muny rueal parts of
the Midwest,

“Young people move
out of these areas to
basically seck their
fortune,” Minnesota
state demographer

Tom Gillaspy says.

- Projected state population changes
tn the Midwest (2000t22030)*

happen.”

According to Darga,
Michigan — and the
Midwestin general
— suffered mightily
during extended
recessionary periads
in the 1970s and
1980s, causing
manufacruring jobs,
work in anciliary
services, and people to

move to other areas of

“The population in
these areas is getting
much older, and you

* The nunbiers in prerentheses indivare the s’y 148, nking in
tevms uf projected popubiin groeth beowsen 2000 and 2030, During this
perivd, the natam’s popudasion is projecred b fcrense by 292 pevame,

Surce: LS. Contann Bureanr

the country.

“Migration out of

have to think of issues

of health care and emergency care.”

Rathge adds: “The cld people aren't having
kids, and there's an outmigration of the young
people that live in the areas. It's u double
whammy and a downward cycle.

“Agriculture has been the backbone of our
economy for so long. Now, people want a rural
environment with the amenities of the big cities,
Tor most of the rural aceas, we haven't found the

solution yet.”

Policy challenges from changes
The new projections predict that three states —
Flosida, Califernia and Texas — will account
for nearly one-half (46 percent) of total U.S,
population growth between 2000 and 2030, In
contrast, Minnesota is the only Midwestern
state that ranks in the top 25 states for popula-

losophy and think of community development tion growth,

; al areas : doi

mt:'ura- ﬂr“f awedom Projected percent of poprulation If the projections hold
urban areas. 65 und older true, the region would lose
Part of the change in | State [2000  [z010 2030 | 14 congressional seatsover
thinking has to occur at I Mliois 112. 1% | 12.4% | 18.0% the next three dec‘fdf!s'

the federal level, says ) ) with the South gaining 17
Rathge, who believes | Indiana ll 2.4% | 12.7% IlS.l % and the West picking up
policymakers have doled flowa heo% |149% [22.4% | 12, Brookings Institute
out doltars for community i](:msas 113.3% l 13.4% lzo,z% demographer and metro-

building in urban areas IMichigﬂn IIZ 3%

IlZ.B% l19~5% politan policy expert

and often do not meet the

iM'mnesom II 2.1%

William Frey says.
liza% |18.9% v

needs of rural areas.

Nebraska 13.6%
{ [

[13.8% |20.6% But Michigan state

Along with the overall

anr[h Dakata I14.7%

[15.3% {25.1% demographer Ken Darga

population trends, the new

Census Bureau projections

{Ohio [t3.3% 413.7% |20.4%

believes the population
forecast may be u bit off

also highlight the “graying” ISﬂuth Dakota IM.}% 114.6'}51 1211% the mark on one of its

of the Midwest and entirc | Wisconsin L3 [3s% fze3% fundamenzal assumprions.

country. Close 1o 20

l United States I 12.4% ] 13.0% l 19.7% | “Itassumes the same

percent of the nation's

population will be 65 or

Source: .5, Cenmus Biredie

conditions that occurred in

older by 2030,

Those figures will be even greater in seven of

Stateline

the period from 1970 to
2000 will reoccur over the next 30 years,” Darga

adds. “It lacks a broader perspective. With any

Michigan was espe-
cially high during those decades,” Darga said.

“Several negative factors were operating at the
same time.”

Those factors included a larger employment
gap between Michigan and other states and
rapid population declines in the city of
Detroir,

“The gap between Michigan's unemployment
rate and the national rate 1s lower than it was in
the 19705 and 1980s,” Darga says. “And popu-
lation loss from Detroit has been lower than it
was in the 19705 and 1980s.”

Nevertheless, Darga, like many Midwestern
demographers, is aware thar the population and
demographic shifts predicted by the U.S.
Census Bureau will force the region’s
policymakers and other leaders to adapt.

“The Midwestern states are aging a lot faster
than the rest of the country,” Frey adds. “That
has important implications for state and local

services.”

Meanwhile, metropolitan areas are experiencing
the effects of suburban sprawl, a shift of popu-
lation from urban centers to suburban comemu-
nities that requires the public facilitation of
sewer and water services, new schools, public
safety and other amenities. Conversely, many
urban centers are forced to cut services or
maintain an adequate leve! of services with

shrinking budgets.

Shifts in the economy must be addressed too,
as the industrial and agricultural economies
downsize and the service-based sector grows.

“There is no magic butlet [to addressing the
myriad changes],” Frey says.

But he adds that one likely consequence will be
a fiercer competition among states over the
next few decades to grow their respective tax

4
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anges seen in state education systems’ use of technology

ike Murphy
or Stateline Midwest

In the Midwest, as in the test of the countey,
the initial allure of technology-assisted educa-
tion may be wearing off as tight budgets and a
philosophical shift in federal policy are dictating
new uses for increasingly scarce technology
dollars.

According to a comprehensive report recently
published by Education Heek, the strict racking
requirements of the No Child Left Behind Act
are funneling K-12 technology dollars into data
collection systemns. Meanwhile, with public
budgets tight and K-12 resources limited,
educators are deciding to return to the basics in

the classroomt.

“The cmphasis has really shifted in the last
three or four years,” says Michael Griffith, a
policy analyst for the nonprofit, nonpartisan
Educarion Commission of the States.

“People are kind of taking a step back and
saying, 'Let’s realize that technology is an
important tecl, but it is just a tool,” Schools are
targeting their doltars on improving teaching

quality and reducing class sizes.”

mple, most districts faced with a choice
ng 100 new computers or maintaining a
her's salary are choosing the latter, he says.

The money left for technology-related funding
is now more likely to be used to track student
progress and help educators develop strategies to
improve achievement in core subject areas.

“Four to five years ago; schools were not think-
ing of data collecting,” Griffith says. “Now,

more money is going toward data collecting, and
not just to track achievement, but to track
funding and attendance.”

He adds these collection systems can be “very

or redundancics in the curriculum and 10 adjust
their instruction accordingly,” says Wade
Pogany, the state Department of Education's
director of curriculum and instruction.

big and very expen- Despite the new
sive.” _ Students per Intemet-conmected computer * emphasis on core
i b | curricula and data

X c states have a collection, as well as
finite budget, and the current fiscal re-
new responsibilities straints, Midwestern
[in No Child Left states have not
Behind] require - sbandoned some
additional resources ine efforts t

R ongoing efforts to

thar are not coming inc%)rpogmt: technol-

from the feds,”
Griffith says.

Tech trends

South Dakoraisa

ogy into the class-
room, as several
examples cited by

* The LS. uerage s 4.1 stndents per Internet-commecied compincer. Education Week
Saurce: Education Week (Technology Ciunrs 2005)

underscore.

recognized national
leader among states in education technology. In
the past, its efforts have most often concentrated
on improving student access to computers and
training teachers on new technology.

“We have great access now and a 2:1 seudent-
to-computer ratio,” South Dakota Depastment
of Education curricufum technology spectalist
Peg Henson says. “Two-thirds of our teachers
have been trained on hasic rechnology usage.”

Now, the state is focusing on ways to utilize
technology to improve overall instruction and
student performance. For example, 43 schools
and districts recently were awarded state grants
to implement curriculum mapping, which
tracks an individual teacher’s plan of instruction.

This mapping allows schools to “identify gaps

Next year, [llinois plans to test the technology
skills of eighth-graders who attend schools that
have received competitive technelogy grants
from the federal government. Indiana hasan
ongoing strategy to equip all high schools with a
computer for each student in core subject areas
by 2009. Meanwhile, Michigan is increasing
the number of laptop computers available 1o
sixth-graders, and Wisconsin Is subsidizing
school links to a statewide telecommunications
base. Ohio gdhtinues ro phase in school districts
to its Third Frontier Network, a statewide fiber-
optic system designed 1o conneer K-12 schools
with the resources of the state’s higher education
institutions,

More information on the Education Week study is
available at s adueek org/ruy e 200SDSA5. 34
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Michigan lawmakers decided to cap the number

of outstanding loans per borrower at two.

Both states also will create a database so that
lenders can look up applicants’ payday-loan
records.

States team up on election reform
A four-state cooperative effort to clean up
voter-registration lists and improve election

security has begun in the Midwest.

Under the agreement, the lowa, Kansas, Mis-
souri and Nebraska secretary of state offices will
work with one another to develop:

* a process for cross-checking voter-registration
data;

* cooperative training for election officials and
testing of election systems;

* a collaborative strategy to improve election-
security processes; and

+ uniform protocols for international observers.

The four states announced the agreement in
December. More information is available at

WWW. S0S. 10, gov/elections.

Stateline
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Region’s population growth lags behind nation’s

Every Midwestern state’s population has grown
over the past year, though at levels that did not
meet the national increase of 0.9 percent, the U.S.

In the Midwest, Minnesota and Wisconsin came
closest to meeting the percentage increase in the

U.S. population, while Ohio, North Dakota and

Census Bureau reports. Population changes in the Miduwest, i\h/hchlg?ran :vv:re among
Released in December, July 1, 2004, to July 1, 2005* € nations ve
) smallest-growing states.
and available at
www.census,gov, the The Census Bureau
federal estimates also breaks down
examine changes population losses and
between July 1, 2004, gains resulting from
and July 1, 2005. international migration
and internal migration
The number of people 8
Fuine i the Mid {(movement of people
ving in the Alidwest within the United
(which includes
) .. States).
Missouri in Census
Bureau data) increased * The nation’s popudation yose by 009 pevcent beraveen 2004 and 2005, Most states in this
by 0.4 percent, a figure Source: LS. Census Bureau | region had netlosses

that lags behind
growth in the South (1.4 percent) and the West
(1.3 percent).

The Northeast’s population rose by 0.1 percent,
and the three U.S. states that had declines were
all from that region.

: due to internal migra-
tion, with the only exceptions being Indiana,
Missouri, South Dakota and Wisconsin.

Illinois had the largest net increase resulting from
international migration (53,597 people). Next
closest were Michigan (19,915) and Ohio (12,332).
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HCR 3025
House Industry Business and Labor Commlttee
February 6, 2007
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Chairman Keiser and Members of the Committee:

I am Carlee McLeod of the Bismarck Mandan Chamber of Commerce,
representing over 1100 businesses in the Bismarck Mandan community. We stand
in support of this resolution in its efforts to study issues relating to workforce

development.

Bismarck Mandan is a growing community. Currently, only one thing stands in
the way of further economic development, and that is workforce availability. Our
members, like other businesses around the state, are dealing with a lack of
workforce. One of our members estimates that in the pext twelve years, 46.2
percent of its workforce will retire. Filling those roles will be difficult without
creative efforts to attract a new workforce.

North Dakota is not alone in this race for human capital. Nationally, there will be
workforce shortages. As members of the baby boomer generation retire, there are
fewer workers available to take their place. North Dakota must be more proactive
in both retaining its current citizenry and attracting new workers to the state.

The Chamber supports any effort to study the lack of an available workforce, and
we stand ready to lend our help. We urge a do pass for this resolution, and with
that I will stand for any questions.

II Box 1675 Bismarck, North Dakota 58502-1675

Phone: (701} 223-5660 Fax (701) 255-6125
E-Mail Address: info@bismarckmandan.com
www.bismarckmandan.com




Tesfimony to House Industry, Business and
L.abor Committee
on HCR 3025

by Chancellor Eddie Dunn
North Dakota University System

February 6, 2007

Chairman Keiser and members of the House Industry, Business and Labor Committee.
For the record, | am Eddie Dunn, Chancellor of the North Dakota University System.
Thank you for the opportunity to provide testimony to your committee.

The SBHE supports HCR 3025. Support of this bill is consistent with one of the central
messages | am sure you have been hearing from business and community leaders,
economic developers and from students, throughout this legislative session. That
message is: The single most important factor that will determine the success of North
Dakota will be its human capital — people with the knowledge and skills required to fill
positions in the knowledge-based economy we are experiencing today.

4
The study would also parallel a charge from the recent report issued by the Biue Ribbon
Commission of the NCSL. | suspect most of you are familiar with this report. One of the
key recommendations in the NCSL report, and which this study resolution would
address, is: “Rethink higher education policy as part of state economic development.”

The University System would find the results of this study to be extremely valuable. It
would parallel and support the vision of the Roundtable on Higher Education which
charged the University System with developing a dual mission: (1) continue to provide
high quality education for students and (2) take on a larger role in heiping enhance
North Dakota's economy. It would also provide valuable information for the system’s
enroltment management plan which is in the process of being updated.

Knowing the importance of human capitol and the role the University System must play
in both attracting and developing that capital, there is no question the findings and
proposed strategies from a study on growing the states population would serve to
further refine the opportunities for all of the key stakeholders of North Dakota’s future,

including higher education.

That concludes my prepared comments. Thank you for the opportunity to appear before
your committee. | will be happy to attempt to answer any questions you might have.

GATERRY\11001075ES\Eddie Testimony on HCR3025 2-6-07.doc
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Demographers’ waming: Baby boom bulge requires planning now

MINNEAPOLIS — Minne-
ota is aging fast, and state of-
ficials say the time to plan for
the consequences is now.

The number of workers
turning 62 will jump 30 per-
cent next year, the leading
edge of a retirement boom
that will force the state to re-
consider the way it handles
taxes, education, heaith care
and pensions.

“That's a huge jump,” said
Tom Gillaspy, the state de-
mographer. “You just don't
see that kind of movement in
demographics very often.”

Giltaspy and state econo-
mist Tom Stinson say that the
Minnesota of 15 years hence
will look far different. Nearly
three dozen legislators agree;
they've formed a bipartisan
group to look at pqtential so-
lutions to a demographic
change that by 2020 will mean
more retirees than schoolchil-
dren. '

It's a national problem. By
2011, the millions of Ameri-
cans born after World War II

will begin turning 65 — leav-
‘ng the workforce and putting

.

reater pressure on public
and private pensions, Social
Security, Medicare and other
programs. .

As the demographic shift
unfolds, foreign-born immi-
grants will become the fastest-
growing part of the labor
force. Gillaspy and Tom Stin-
son, the state economist, say
that’s critical because Minne-
sota schools are showing wide
achievement gaps between
white students and those of
color.

Sen. Geoff Michel, R-Edina,
said the 2020 caucus wants to
“shine a light on the out
years.”

*The Legislature tends to
focus on nothing but the next
election, on what's two, maybe
four years out,” Michel said.
“We don't have the luxury of
looking at things in two-year
increments. If we don't put
some reforms in place now,
we'll either tax the next
generation to death or cut
benefits.”

One area of concern: A tax
system that currently relies
heavily on wages. When a ma-
jority of the population is no
ionger drawing weekly pay-
checks, that's a problem.

After retirement, Stinson
said, income falls by about
one-third. But because of the
progressivity of Minnesota’s
income tax and other special
tax breaks for seniors, post-re-
tirement tax liability can fall

" by as much as 70 percent.

“We're going to need a
transparent system that
counts income and wealth
and makes it fair,” said Sen-*
ate Majority Leader Larry Po-
gemiller, DFL-Minneapolis.

Pogemiller, a former chair-
man of the Senate tax commit-
tee, said he is “very con-
cerned” about Stinson’s and
Gillaspy's findings.

“You look at it and think. ..
‘It’s gut check time for baby
boomers. Are we going to be
selfish or are we going to
leave this community better
than we found it?” "

Stinson said Minnesota has
to increase productivity, at-

tract new workers and keep
some older citizens working.
That means narrowing the
achievement gap. figuring out
more flexible working ar-
rangement, and maybe lower-
ing the higher tuition charged
to out-of-state students.

~If we slow migration, our
workforce will peak even
earlier,” Stinson said. As for
tuition, he said, "We need to
recruit high talent, not penal-
ize them for choosing Minne-
sota.”

Art Rolnick, a senior vice
president and director of re-

search at the Federai Reserve
Bank of Minneapelis, said it's
possible the market will help
deal with the demographic
shift. For example. fewer
workers likely means higher
wages — which would help
lure some seniors back to the
workforce.

Michel said his group has
no “magic answers.”

T just know that in 2020 my
5-year-old will be in college,”
he said. “She's going to look at
me and say Dad, you knew
this was coming. What did you
do about it?* "

you can
trust.
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Chairman Klein and Members of the Senate IBL committee, for
the record my name is Matthew Bakke and I am from Grand Forks.
I am here today in support of House Concurrent Resolution 3025.

I am a North Dakotan at the very center of my being. 1 was born
here, raised here, and always thought I would raise my own family
here. I like many of my peers don’t find the weather as a deterrent
for staying here. It isn’t the people or even the lack of culture. We
can go to Minneapolis or Winnipeg for that; however [ do find the
economic climate and political decisions being made in this state
forcing us to look elsewhere.

I have always heard reasons for remaining in the state such as
“North Dakota offers a good quality of family life”, “what a great
place to raise a family” and “it has a low crime rate”. However,
let’s talk about the facts that makes me and others think twice
about staying in North Dakota. Our state is 50™ in the nation for
salaries almost across the board and the job market is poor in some
areas. At the same time, tuition rates are climbing by double digit,
which means I and my peers will have huge student loan debit
when we graduate. Property taxes are through the roof which will
impact my ability to buy a home. I could go on, but in summary, I
can not afford financial to stay in this state as it now stands.

The policies and legislation that I see coming out of Bismarck, the
last few years has not convinced me that the state is interested in
turning this trend around. 1 feel this study would at least be a start
in the right direction. Maybe this would give the people of this
state a chance to be heard and maybe this time, you will hear us.
Something needs to be done before the population dimensions
even further.

Thank you.
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Testlmony to Senate Industry, Business and
~ Labor Committee
on HCR 3025

by Chancellor Eddie Dunn
North Dakota University System

March 13, 2007

Chairman Klein and members of the Senate Industry, Business and Labor Committee.
For the record, | am Eddie Dunn, Chancellor of the North Dakota University System,
Thank you for the opportunity to provide testimony to your committee.

The SBHE supports HCR 3025. Support of this bill is consistent with one of the central
messages | am sure you have been hearing from business and community leaders,
economic developers and from students, throughout this legisiative session. That
message is: The single most important factor that will determine the success of North
Dakota will be its human capital — people with the knowledge and skills required to fill
positions in the knowledge-based economy we are experiencing today.

F
The study would also parallel a charge from the recent re’port issued by the Blue Ribbon
Commission of the NCSL. | suspect most of you are familiar with this report. One of the
key recommendations in the NCSL report, and which this study resolution would
address, is: “Rethink higher education policy as part of state economic development.”

The University System would find the results of this study to be extremely valuable. it
would parallel and support the vision of the Roundtable on Higher Education which
charged the University System with developing a dual mission: (1) continue to provide
high quality education for students and (2) take on a larger role in helping enhance
North Dakota's economy. It would also provide valuable information for the system’s
enroliment management plan which is in the process of being updated. -

Knowing the importance of human capitol and the role the University System must play
in both attracting and developing that capital, there is no question the findings-and.
proposed strategies from a study on growing the states:-population would serve to
further refine the opportunities for all of the key stakeholders of North Dakota's future,
including higher education.

That concludes my prepared comments. Thank you for the opportunity to appear before
your committee. | will be happy to attempt to answer any questions you might have.
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HCR 3025 Population / Workforce Study
March 13, 2007/ 11:00 AM

Senate Industry, Business and Labor Committee
Senator Jerry Klein, Chair

Mr. Chairman and members of the Industry, Business and Labor Committee, for the
record, my name is Mary Ekstrom. I represent District 11 in Fargo.

HCR3025 proposes a study to find the ways and the means to attract people to North
Dakota and deal with our changing demographics. This is my fifth session in the
legislature and every time I have tried to address these issues.

It is not a new problem nor are we alone in the Upper Midwest in tackling this issue. The
changing demographics, declining enrollments, low unemployment rates and an
inadequate workforce are all problems shared by other states in the region.

North Dakota’s population peaked at 700,000 in the mid 1930°s and has never regained
that total. More alarming are the trends in the age of our population. The fastest
growing segment of our population is over 65 with a steeper escalation in this number
anticipated as the Baby Boom generation ages. The two numbers are on a collision
course. We will have an enormous elderly population without anyone to care for them.

Below is a chart which vividly shows what has happened and why we are faced with this
problem. In your packet, I have included information on the projected changes in our
demographics.

Age Group  Total Population 1980 Total Population 2000 Decrease
0-34 years 392,338 310,854 81,484

“Demographic projections indicate there will be 58,882 fewer income earners below age
55 in 2020 relative to 2000.” (Rathge) Consider that the population of Bismarck is
55,532 and Grand Forks’ population is 49,321. This equivalent to losing one of those
cities.

“Nearly a half century of sustained out migration of young adults has significantly
reduced the proportion of persons 20 to 34 especially in the rural counties.” (Rathge)

“By 2020, one half of the state’s Baby Boomers will have reached age 65. They will
represent 23% of the states population (150,000 seniors).”

Look at the chart labeled Exhibit A in your packets. The top chart shows the distribution
of people over 65 in the various counties in the year 2000. The darkest red shows that
28% or more of the counties’ population is 65 and older.
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By 2020, almost every county in ND will have 28% or more of their residents over 65. It
is chilling to realize that the year 20%is only 13 years away.

The changing demographic will have a significant impact on the State’s revenues because
of the way we tax retirement income.

We frequently talk about sustainability. It is obvious from these numbers that we do not
have a sustainable base of population to take us into the future.

We need to be innovative in promoting our state and we need to work harder at attracting
a workforce. All of the surrounding states are growing at a faster pace then we are. We
need to know why.

Dickinson State University sponsored a series of meetings on our population problems a
few years ago. The documents generated from those meetings could serve as the basis
for the Interim Committee’s work.

I have also included recent news articles with regard to this problem that you may read
when you have time.

I respectfully ask for a DO PASS recommendation for HCR 3025.




