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XV. Budget Detail Assumptions: 5 Year Overview 

Note: See Exhibit 8 - Financial Details 

A. Susta i nabil ity Stipend : Total $5,520,000 

This st ipend is based on tota l  provider ca pacity at $400.00 per ch i ld/chi ld ca re space for existing 

chi ld c a re spaces plus newly created spaces over a 5 year period of time. The fol lowing costs inc lude 

progra m  staff for program consu ltation and admin istrative staff for admin istering the stipends 

(assumed staffed by the North Da kota CCR&R) : 

Stipends Program Consultants Total per year 

Year 1 1 ,600 $ 400 $ 640,000 3 $ 320,000 $ 960,000 

Year 2 1 ,720 $ 400 $ 688,000 3 $ 320,000 $ 1 ,008,000 

Year 3 1 ,840 $ 400 $ 736,000 4 $ 400,000 $ 1 ' 1 36,000 

Year 4 1 ,960 $ 400 $ 784,000 4 $ 400,000 $ 1 , 1 84,000 

Year 5 2,080 $ 400 $ 832,000 4 $ 400,000 $ 1 ,232,000 

$ 5,520,000 

B. Qual ity I ncentives: Total $8,558,800 

• Staff Sign-on Bonuses: 149 new staff X $1000 each = $149,000 

a .  12 new staff to  expand existing programs (Strategy 1 )  
b .  20 new staff to support the new ch i ld  ca re i n  exist ing renovated community faci l ities 

(Strategy 2) 
c.  72 new staff for 24 newly constructed fa mi ly group fac i l ities, housing 18 chi ldren in 

each home, for a total of 432 chi ldren (Strategy 3) 
d. 45 new staff for 3 new chi ld care centers, each housing 125-250 ch i ldren for a tota l of 

375 - 750 ch i ldren  (Strategy 4) 
• Wage Bonus/supplemental salary: 175 new a nd exist ing chi ld care staff X $5.00 per hour X 40 

hrs per week X 52 weeks i n  a year X 5 yea rs = Tota l :  $6,978,400 

* Numbers are accumulative based on previously existing staff and from point of hire for new 

staff 

a.  8 existing programs to h i re and/or reta in  38 staff persons (Strategy 1, Yea rs 1-5)  = 
$1,976,000 

b. 4 new progra ms located in existing commun ity faci l ities to h i re a nd reta in 20 staff 
(Strategy 2, Yea rs 1-5) = $1,040,000 

c. 24 New group  fac i l it ies h ire and reta in  72 staff (Strategy 3) = $1,934,400 
i .  Yea r 1 :  4 new fami ly group homes X 12 staff =$124,800 
i i .  Year 2 :  3 new fa mi ly group homes X 9 staff = $93,600 
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• 9 new staff @ $93,600 + 12 existing staff @ $124,000 = 20 staff = 
$218,400 

i i i .  Yea r  3: 3 new fa mi ly group  homes X 9 staff = $93,000 
• 9 new staff @$93,000 + 9 @$93,000 + 12 @$124,000 = 30 staff = 

$312,000 
iv. Yea r  4: 7 new fa m i ly group  homes X 21 staff = $218,400 

• 21 new staff @$218, 400 + 9 + 9 + 12 = 51 staff = $530,400 
v. Yea r  5: 7 new fa mi ly ch i ld  ca re homes X 21 staff = $218,400 

• 21 new staff @$218,400 + 21 + 9 + 9 + 12 = 72 staff = $748,800 
d .  3 chi ld care centers to h ire 45 staff {Strategy 4 )  Total :  $2,028,000 

1. 2 centers for yea rs 1 a nd 2, $312,000 for each yea r = $624,000 
2. 3 centers for yea rs 3, 4 and  5, $468,000 for each year = $1,404,000 

• Tra i n i ng :  175 staff a re t ra ined to assure qua l ified staff i n  new and exist ing ch i l d  care programs = 

$1,43 1,400 

a .  149 new staff receive 12 hours of  orientation tra in ing @ $50.00 per  hour  at  a tota l  cost 
of $89,400 and a cost per staff of $600.00. 

b. 172 new and reta ined staff receive 40 hours of tra in ing per year @ $50.00 per hour for a 
tota l of $1,342,000 and a per staff cost of $2000. Accumulative costs a re as fol lows: 

I .  100 staff for yea r 1 = $200,000 
I I .  109 staff for years 1 & 2 = $218,000 

I l l .  133 staff for years 1-3 = $266,000 
IV. 154 staff for yea rs 1-4 = $308,000 
V.  175 staff for yea rs 1-5 = $350,000 

*CCRR provides in-kind contribution for all orientation and training = $1,431,400 

Infrastructure development: Tota l : $ 13,795,000 

• 8 current fa mily chi ld care providers @ $15,000 each for a one-time renovat ion cost of $120,000 

{Strategy 1, Yea r 1 )  
• 4 p roviders i nterested i n  bringing chi ld care i nto exist i ng comm un ity faci l it ies  for a tota l average 

renovation cost of $100,000 each = $400,000 (Strategy 2, Yea r 1)  
• 20 Fami ly G roup Homes wi l l  be constructed @ $250,000 each = $6,0000 a n d  432 chi ld ca re 

spaces (Strategy 3) 
1.  4 fami ly group h omes (18 spaces in each) in for Yea r  1 at $250,000 each for a tota l of 

$1,000,000 a nd 72 chi ld ca re spaces 
2.  20 addit iona l  fam i ly group homes for years 2-5 at $250,000 each = $5,000,000, add ing 

a n  add it iona l  240 addit ional  chi ld care spaces. 
• 3 chi ld care centers X $2,425,000 = $7,275,000 (Strategy 4) 

1. 2 in yea r 1, for a tota l  of $4,850,000 to accommodate 125 - 250 ch i ld  care spaces i n  
each for a tota l of 250 - 500 add itiona l  ch i l d  care spaces. 

2. 1 add itiona l ch i ld ca re center in year 3 for an add itiona l 125-250 ch i l d  care spaces = 

$2,425,000 
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XVI. Plan Implementation: Keys to Success 

The fol lowing a re core elements of a workplan ( Exhib it C) to successfu l ly  i mplement the goals to 

expand ch i l d  care i n  Wi l l iston .  Please note that the workplan that is attached is s imply a sample 

of how the recommendations below m ight be implemented. 

Recommendation #1: H i re a staff person to shepherd the implementation of this p lan .  
Note: This staff would be housed with economic development and would use and expand upon the 

information in this plan to assure accomplishment of the 5 year expansion goals. In addition, the ideal 

candidate would possess skills and experience in both economic development and child care and be able 

to work with a wide variety of comm unity, business and child care leaders. 

Recommend ation #2:  Seek a nd secure state government, local government, and  com m u n ity 
opportun it ies in a d iversified approach to financing. 
Note: Accomplishment of the aggressive year 1 goal of 610 new child care spaces is dependent on 

diversified financing. Child care is a community-wide issue that calls for a community-wide response. It is 

possible that a Faith-based Com m unity Initiative could provide resources (space and financial). The 

business a n d  energy services have a stake in a successful outcome and may be interested in creative 

opportunities for investment. 

Recommendation #3:  Conduct a publ ic awareness ca m pa ign that promotes the need for ch i ld care in 
Wi l l iston, the va lue a nd i mportance of qua l ity ch i ld care, and the opportun ities to i nvest. 
Note: The campaign can be directed to the general public, business leaders and parents. 

Recommendation #4: Continue to support existing chi ld care providers whi le seeking ch i ld  care 
development partners, existing fac i l it ies and  land for construction .  

Note: Williston has a history of child care businesses closing their doors as n e w  child care opens. Thus, 

the net gain is minimal. In addition, existing child care providers are tired and those m uch-needed child 

care businesses are at risk. Keeping Williston's existing child care is necessary for reaching the expansion 

goals. The governance and management of new child care in Williston has been a historic barrier to 

expansion. Seek both for- and non-profit businesses that desire to locate new child care in Williston, with 

a particular emphasis on finding companies that will choose to make their home in Williston. 

Recom mendation #5:  Continue to tap existing commun ity partners and resources to support a nd grow 
chi ld care s paces in Wil l iston .  
Note: A comm unity partnership approach to child care expansion serves in the best interest of expansion 

efforts. Partnerships include the North Dakota Child Care Resource and Referral, Faith-based community 

members, business and energy service leaders and others. If staff is hired, that staff would work in 

partnership with the Governor's Liaison to advance both expansion and quality of child care. 

I n  Closing 
As has been stated repeated ly i n  th is pla n and in other  pub l ic documents, the popu lat ion and business 
growth in Wi l l iston provides a un ique opportunity for com m u n ity leaders and members to pro-actively 
create a vita l , bea utiful and prosperous future commun ity - qua l ity ch i ld  care is not on ly necessa ry but 

serves as a cornerstone of that effort. The commun ity is aware of the need a nd is poised to respond. 
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13 

Good morn i ng Cha i rwoman Lee and  member of the committee, My name is Linda Sakrismo and  I have been the 
d i rector of a chi ld care center i n  Fa rgo for 10 yea rs, I a m  a member of the QRIS p lann ing com mittee, my center 
has  participated i n  the Cass Cou nty pi lot and I am a leader i n  our  local  ch i ld  care cente r d i rector's a ssociation, 
Area Preschool Advocates. I support HB 1422 as  it was orig ina l ly  written a nd have concerns of the a mendments 
adopted by the house.  

The struggles i n  run n ing a good chi ldcare center a re not isolated to O i l  Country.  Across the state a nd even 
across the nation, a ch i ld  care bus iness is d ifficu lt to manage. We serve fami l ies with young ch i ld ren,  usua l ly at 
the begin n i ng of their  earning curve, who a re paying student loa ns, have car payments, and because of the ir  
growing fa m i ly have a mortgage, too. We currently charge $820 per month fo r an i nfant, the a n n u a l  tota l  of 
$9,840. This is  at least as much as a yea r  of col lege tu ition .  Consider fa mi l ies with two ch i ldren, for i nsta nce a 
todd ler  $735/month a nd an  infa nt at $820/month, the monthly b i l l  wou ld  be $1,555.  This is more than  m a ny 
month ly mortgage payments. Howeve r, it is not where rates would be if we were to pass on  the fu l l  operating 
costs. With few choices to cut costs, teacher sa la ries and,  i n  some instances l ittle to no benefit packages leads 
to h igh tu rnover for even the best chi ld ca re centers. 

I have heard comments that decision ma kers wou ld  be much more inc l ined to vote in favor of a b i l l  that ta rgets 
low income fa m i l ies. I ,  too, wou ld  love to open my doors to more fami l ies  in need of my progra m and  not worry 
a bo ut how m uch they can pay because ch i ld  care assista nce wi l l  cover their  b i l l ,  but that amount does not cover 
the cost, nor wi l l  it he lp  reta in  staff or  reduce turnover. Ra ising rates to cover costs has been done, but if the 
center does not mai nta in  a capac ity level because fa m i l ies ca n't afford the rates the problem sti l l  exists. I 
be l ieve this is where a n  idea came to i ncrease ratios a nd a l low more ch i ldren  i n  centers, that it wou ld prod uce 
more revenue .  I agree that more revenue  is  a long term solution, but not at the expense of chi ld safety. In my 
15 years in the industry, my experience te l l s  me relaxing ratios is not the a nswer to creating stab i l ity with in  the 
chi ld care ind ustry.  Ratio i ncreases wi l l  co mprom ise the safety of ch i ldren  and  p lace more burden  on  a l ready 
stretched staff. 

H B  1422 in its origin a l  state wou ld  benefit ch i ld  care programs across the state . I nvesti ng in the QRIS model  that 
was p i loted i n  Cass County wi l l  not on ly he lp  stab i l ize ch i ld ca re, it wi l l  help fam i l ies ut i l iz ing chi ld ca re rest 
assured in the q ua l ity of care their  ch i ld  is receiving, and  a study to track QR IS' effectiveness. The QRIS model  
encourages p lay based environments that prepare ch i ldren  for school read iness a nd at the same t ime 
com pe nsates teachers who teach ch i ldren  i n  th is way. HB 1422 as  orig ina l ly introduced wou ld  m in im ize annua l  
rate i ncreases so  those fam i l ies caught in-between chi ld care assistance and  a l ivab le wage ca n ensure their 
ch i l d ren  a re safe, too. 

As I have l istened to severa l debates on the ea rly ch i ldca re ed ucation b i l l s  th is yea r, I hear  the same comments 
and  concerns. The rea l ity between some of the questions brought forward and  the rea l it ies working fami l ies 
served across the state each day are very d ifferent. Legislators have ind icated that HB 1422 wil l  m a ke chi ld care 
free for working parents, wi l l  encou rage women to work instead of stay home with the ir  ch i ld ren,  wi l l  ta ke 
parenting away from parents, a nd wi l l  d isrupt fam i ly l ife such as having d i nner  together  at n ight as a fa m i ly. This 
is not the case . Today, i n  com m unities and rural  a reas across North Da kota, both parents have to work to make 
a l iv ing and  i n  some cases work more than one job. This is rea l ity for so many. Accord ing to the 2012 N D  Kids 
Count Fact Book 78% of mothers with ch i ldren  ages 0-5 a re in the workforce. That is the rea l i ty of the parents 
who entrust our  ed ucated, com petent a nd caring teachers with their  ch i ldren whi le they a re out m a king a l iv ing 
to p rovide for their fa mi l ies. 

North Da kota has an opportun ity to invest i n  the future. Accord ing to the Federal  Reserve, the retu rn on 
i nvestment for ea rly ch i ldcare is 7 : 1; for every $1 you spend you wil l  get $7 i n  retu rn i n  saving of remedia l  
programs. Prevention is  cheaper  than intervention .  P lease retu rn H B  1422 back to its orig ina l  state a nd do not 
re lax ratios. I nvest i n  North Dakota's future, our  ch i ldren .  



\� 
Good m o rn i n g  Senator Lee a nd mem bers o f  the co m m itte e .  M y  n a m e  i s  S h a n non 

La n g  a n d  I a m  an early c h i l d hood d i rector at the YMCA of Cass a nd Clay Cou nties at 

the Fercho B ra nch i n  Fa rgo .  I have been an ea rly chi ld hood d i rector for 15 years.  

Our e a rly c h i l d h ood p rogra m  e m p loyees 20 fu l l  ti m e  a n d  part t ime staff a nd we 

have contact with ove r 100 fa m i l ies from a l l  economic backgrounds.  My center is 

o n e  of e ight nationa l l y  accred ited prog ra m s  in the state of N D .  We pa rtici pated in  

the QRIS pi l ot p roject i n  Cass Cou nty a nd I am i nvolved i n  a loca l center d i rectors 

a ssociation (Are a  Preschool Advocates )  a n d  a lso service on the N DAEYC boa rd .  I 

stro n g l y  supported the orig i n a l  H B  1422 a n d  sat i n  on the co m mittee hearing for it. 

Out of over 2 h o u rs of supportive testi mony for the ori g i n a l version of the bi l l ,  I was 

d isheartened a n d  shocked at the a mend m e nts that were made.  

With the a me n d me nts i n  H B  1422,  the tu rnover i n  ear ly  c h i l d hood wi l l  i n crease and 

t h e  q u a l ity of ca re wi l l  d i m i n ish . Yes a h ig h er teacher to chi ld  ratio wi l l  g ive centers 

m o re op portu n ities to increase fu nds but a t  the cost of the safety of the chi ldren 

a n d  putting teachers at risk .  Turnover is the key contrib utor to the lack of q ua l ity 

in ca re .  The turnover in staff is extremely d ifficu lt on the c h i l d re n  a n d  fa m i l ies. 

The rel ation s h i ps c h i l d re n  form with their teachers is core to socia l  a n d  emotiona l  

development.  H ig h  tu rnover a nd u ntra ined staff red u ces the q u a l ity of ca re that we 

ca n offer a n d  p uts a stra i n  on the c h i l d re n ,  fa m i l ies a n d  staff. Low chi ld/teacher 

ratios l owers staff tu rnover and a l lows teachers to respond to the i nd iv idua l  needs 

of c h i l d re n ,  to g ive each ch i ld  a m ple attention and to create a stro n g  bon d ,  adding 

to the ch i ld 's secu rity . Research ind icates that c h i l d ren who receive a h i g h  q u a l ity 

e a rl y  c h i l d hood experience have bette r math,  l a ng uage a n d  socia l  s ki l ls as they 

e nter school ,  a n d  a s  they g row older req u i re less specia l  ed ucati o n ,  prog ress fu rther 

in sch ool ,  have fewer i ntera ctions with the j u stice system a n d  h ave h i g her earnings 

a s  a d u lts ( Ba rnett, 1 9 9 5 ) .We m ust m a i nta i n  lower staff-ch i l d  ratios in  the safety 

a n d  q u a l ity of ca re for c h i l d re n .  I have experienced i n  my own center 60% 

tu rnover and it has a d etri menta l  effect on the chi ldren that a re in the classroom . 

Pa rents do n ot feel  comforta b l e  leaving their  ch i ldren with a new teacher a n d  the 

pa re nts prod u ctivity at their work d ecreases or they a re not a b l e  to go to work 

beca use a c lassroom e n ro l l ment has had to be reduced beca use lack of staff to ca re 

for their  c h i l d re n .  

With 7 8 %  o f  N D  mothers o f  c h i l d ren a ges 0 - 5  i n  the workforce ( N D  Kid Count Fact 

Book 2 0 1 2 )  the rea l ity is that c h i ld ca re is a n  essenti a l  part of the infrastructure of 

the state . The a n a lysis of the study:  The Lessons Learned: A Review Early 

Childhood Development Studies (April 2006) by the Fed era l  Reserv e  B a n k  of 

M i n n e a po l is c lea rly fin ds that a n  investment i n  ea rly ch i l d hood p roduces a strong 

ret u rn o n  the d o l l a r .  They report, "A review of several methodologically sound 

early childhood studies shows that high quality childhood development program 

ha ve genera lly led to the following : 



• Improvement in child educational performance, including higher test scores, 
reductions in special education, grade retention, and school drop-outs. 

• Increases in child high school graduation rates and college enrollment rates. 
• A t  least short-term gains in child IQ scores. 
• Reductions in child juvenile delinquency and criminal activity later in life. 
• Higher earnings and tax payments by child and parent. 
• Reductions in welfare use. 
• Reductions in child abuse. 
• Larger, more qualified workforce for employers. In the short term, parents 

who ha ve access to high quality early child care and educa tion programs 
exhibit lower absenteeism rates from work. In the long term, children 
a ttending quality early childhood development programs are more likely to 
become adults who participate in the workforce 

'
with relatively higher rates of 

productivity". 

I testified in" 2009 on H B 1 4 1 8  reg a rd i n g  h i g h  tu rnover of staff a n d  lack of c h i l d  care 

s lots for fa m i l ies i n  the state . Not m uch has cha nged in the 4 years s ince 

testify i n g ,  there is sti l l  a shortag e  of ch i l d  care throughout the state a n d  turn over 

i n  the fie l d  is sti l l  h i g h .  HB 1422 is a b a n d  aid to a gush i n g  wou n d  and � long term 

i n vestment a n d  well thought out p l a ns a re need e d .  Please return H B  1 4 2 2  back to 

its orig i n a l i ntent a n d  h e l p  strengthen the q u a l ity of care for N D  youngest resid ents .  



NOLA, Intern 02 -

Sent: 

To: 
Subject: 

Copies for books, please. 

Senator J udy Lee 
1822 Brentwood Court 
West Fargo, N O  58078 
home phone:  701-282-6512 
e-mai l : jlee@nd .gov 

Lee, Judy E. 
Friday, March 08, 2013 9:56 PM 
N O LA, S H M S - Dvorak, Kirsten; N OLA, Intern 02 - Myles, Bethany 
FW: HB 1422- Ch i ld Care Stabi l ization 

From : Libby Claerbout [mailto: l ibbyclaerbout@gmail.com] 
Sent: Friday, March 08, 2013 10: 1 1 AM 
To: Lee, Judy E. 
Subject: HB 1422- Child Care Stabil ization 

Dear Senator Lee, 

e are writing in regards to HB 1422 (Ch i ld  Care Stabi l ization) ,  which wi l l  be heard by the NO Senate H uman 

rvices Com mittee on Monday, March 11, at  9 :00 a .m .  Although we are happy that the legislature is 

pting to address the ch i ld  care crisis i n  North Dakota, we are deeply concerned about the b i l l 's current 

word ing. In particu lar, we are utterly d isappointed with the latest amendments that 1) removed fi nancia l  

assistance that m ight be avai lab le to carry ch i ld  care centers through this current economic cl imate, and that 

2)  loosened l icensing regu lations that were origi na l ly set in  place to ensure qua l ity care. 

Our fami ly  currently underwent the stress of having to scramb le to fi nd daycare this past September 2012 

when the YWCA Early Learning Center in  M inot closed with very short notice, due to the same fi nancia l  stra ins  

that practica l ly every other ch i ld  care center in  Minot is facing right now.  At the t ime, our  daughters were 6 

months and 2 years o ld  and both of the girls had been attending the YWCA since they were 8 weeks o ld .  Not 

only was it a heartbreaking adjustment, but the process of trying to locate an a lternative provider was equa l ly 

d isheartening. Over a span of five weeks, we repeated ly cal led every chi ld care center and home provider we 

could find,  and were told over and over that there was either no openings at a l l , or that we cou ld  be added to 

waiting l i sts had 50+ ch i ldren ahead of us .  It was crysta l clear to us then that the state of ch i ld  care in North 

Dakota is way past crisis mode- we are on the verge of melt down. We were lucky to have been accepted into 

another loca l ch i ld care center at the last m inute. But we are scared to death that this lovely faci l ity, with its 

caring staff, wi l l  soon have to close its doors for the exact same reasons that the YWCA closed .  

daycare providers in  North Datkoat are not granted some sort of financial re l ief soon, many centers wi l l  be 

ced with the decision of closing its doors or sign ificantly increasing rates. We are both wel l  educated, we 

both make decent salaries and work hard. We do not l ive extravagantly, but make efforts to be thrifty and try 

to save whenever possib le .  However, we s imply cannot afford to pay what could soon be $2,600 per m onth 
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for chi ldcare. It would be terrible if an upper-middle-class fam i ly with two wel l-paid professionals cou ld  

not  afford chi ldcare i n  North Dakota . Where would that leave ind ividuals who are not as wel l-off, or who 

ght be  ra is ing ch i ld ren without the  help of  a spouse? The fi nancial  aspect of  the  ch i ld  ca re crisis i n  North 

kota must be addressed, and it is not doing so in the bi l l 's  current form.  

We are a lso fervently against the loosening of l icensing regu lations, especia l ly ch i l d :staff ratios. Anyone who 

has ever looked after a baby knows i n  the i r  heart of hearts that 5 i nfants are way too many for one person to 

care for at once. Bl istering d iaper rash because l ittle bottoms can't be attended to qu ickly enough; wai l i ng  

cries from hu ngry babies that need to  be fed every 2-hours; da i ly incident/accident reports fi led because two 

teachers cou ld n't possib ly keep fou rteen 2-year olds under contro l .  These a re the inevitable events that we 

foresee when th ink ing about the proposed ratios. North Dakota's ch i ldren deserve better qua l ity care than 

th is !  

We are proud to have been born and raised i n  North Dakota, and after a decade spent out  of state, 

we returned home because we knew that it wou ld be a good place to raise our  fami ly. But with 

the cont inuation of this ch i ld  care crisis, we are start ing to th ink things have changed .  We fear that our  

leaders do not rea l ize that this crisis has  far reach ing consequenses, and i t  needs to be addressed before it 

turns i nto an even bigger d isaster. For the sake of our ch i ldren and our  fami l ies, for our  employers and local 

businesses, we are asking that you do anything you can to help ensure that HB 1422 is both amended in a way 

that addresses the above concerns, and that it passes. 

Si ncerely, 

Christopher and Jenn ifer (Smith ) Claerbout 

Amelia (2 �) and Evelyn ( 1 }  

209 14th Ave SE, M inot 

Peace cannot be kept by force, 
it can only be achieved through understanding. 
- Albert Einstein 
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Lee, Judy E. 

Richter, Vonette J .  
Monday, March 1 8, 201 3 1 1 :09 AM 
Lee, Judy E. 
FW: 1 422 question 

Senator Lee, 

I assume the section of th is  b i l l  that you a re q uestion ing is  the a ppropriation and  whether th is fa l l s  under the "gift" 
p roh ibit ion in the constitution? 

I d i scussed this section with John Walstad and we agreed that there is nothing in  the language of th is section to ind icate 
that this would be a g ift to dayca re providers. There is a presumption that the Depa rtment of H uman  Services wou ld  
a d m in ister these funds in  a way that  wou ld  not be unconstitutional -- such  a s  through  a contract, or  a grant program.  

We a lso noted that  is rea l ly isn't c lear from the language of th is section a s  to what is  to be done with the money being 
app ro priated. 

Hope this he lps. 

Vonette 

Vonette R ichter 
nsel 
slative Council 
E. Blvd. Ave. 

Bismarck, N O  58505 
(70 1 )328-291 6 
vrichter@nd.gov 

From: Knudson, Allen H. 
Sent: Friday, March 15, 2013 4:51 PM 
To: Richter, Vonette J.  
Subject: FW: 1422 q uestion 

Allen H. Knudson 

NO Legis lat ive Cou nci l  
(701)  328-423 1  
a knudson@nd .gov 

From: Smith, Jim W. 
Sent: Friday, March 15, 2013 2 : 12 PM 
To: Knudson, Allen H.  

UD11ect: FW: 1422 q uestion 

LEG E N D  shows you a s  the d rafter on th is  b i l l, wou ld  you respond or have someone on legal if they actua l ly  d id  the b i l l ?  
thanks. 
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State-by-State Staff:Chi ld Ratios by Age Group 



Center Fee Calculator - Current average rate in M inot area (49 chi ldren) 

Center Fees 

Classrooms Ages 

8 infants 0-18 months 
10 toddlers 1 8-36 months 
14 three year olds 3 & 4 years 
20 four year olds 4 & 5 years 
Total 

Income !Fees at9so/.���rtY I $ 354,445 1 
Expenses 

Salaries $ 41 5,832 
Benefits $ 54,000 
Occupancy $ 42,000 
Operating Budget $ 68,255 
Total Expenses $ 580,087 

!Income over Expenses I $ (225,642)1 

# children 

8 
9 
1 3  
1 9  
49 

201 3 Cost 201 2 Cost 

Cost/week Per Child per Child* 

$ 1 60 $ 8,320 $ 8,066 
$ 1 50 $ 7,800 $ 7,705 
$ 145 $ 7,540 
$ 140 $ 7,280 $ 6,734 

Salaries 

Director $ 22 
Lead Teachers $ 1 5  
Assistants $ 1 3  
Cook $ 1 3  
Janitor $ 1 3  

Benefits 
Director 
FT staff (9) $ 54,000 
Calculated @$500/month/staff 

Increase % increase 

$ 254 3% 
$ 95 1%  

$ 546 8% 

To increase capacity above 49 children a hard wired alarm system would need to be installed and/or a sprinkler system. (cost of $60,000 to 1 00,000). 



Center Fee Calculator - Needed fee increase to be able to retain staff and to remain open. (49 children) 

Center Fees 

Classrooms Ages 

8 infants 0-1 8  months 

1 0  toddlers 1 8-36 months 

14 three year olds 3 & 4 years 

20 four year olds 4 & 5 years 

Total 

Income [F=-;�;-ai 95°�aci!y -n-- ----u 1 $ 
-

596,505 1 
Expenses 

Salaries $ 41 5,832 

Benefits $ 54,000 

Occupancy $ 42,000 

Operating Budget $ 68,255 

Total Expenses $ 580,087 

I Income over Expenses I $ 1 6,41 8 1 

# children 

8 

9 

1 3  

1 9  

49 

2013 Cost 201 2 Cost 

Cost/week Per Child per Child* Increase % increase 

$ 300 $ 15 ,600 $ 8,066 $ 7,534 93% 

$ 275 $ 1 4,300 $ 7,705 $ 6,595 86% 

$ 225 $ 1 1 ,700 

$ 225 $ 1 1 ,700 $ 6,734 $ 4,966 74% 

Salaries 

Director $ 22 

Lead Teachers $ 1 5  

Assistants $ 1 3  

Cook $ 1 3  

Janitor $ 1 3  

Benefits 

Director 

FT staff (9) $ 54,000 

Calculated @$500/month/staff 



I 

Group and center n umbers and capacity for oil- and gas-producing counties 

1 7  centers with 

40 family/group with 

Centers with 

Groups with 

1 ,204 capacity X 90% participation 

720 capacity X 25% participation 

60 children X $ 3,000 gives the center 

1 8  children X $ 1 ,500 g ives the group 

This formula does not include family child care providers 

X 

X 

Annual Biennium 

$ 3,000 average incentive $ 3,250,800 $ 6,501 ,600 

$ 1 ,500 average incentive I = $ 270,000 $ 540,000 

TOTAL $ 7,o4 1 ,soo 1 
$ 1 80,000 per year 

$ 27,000 per year 



Thoughts on HB 1422 

HB 1422 wi l l .  .. 

• Establ ish a chi ld ca re qua l ity rating a nd improvement system (QRIS) 

• Keep 9 programs a l ive in Ward County 

'-' r r  

• Provide back-office services (e.g. H R  a nd accounting) and  program technica l  assista nce to chi ld 

care providers 

H istory of N D  efforts to esta b l ish a QRIS 

• Six yea rs in the making.  

• Effort lead by the ND Department of Human  Services a nd inc luded chi ld care provide rs 

• The federa l  Chi ld Care Development Block Gra nt highly encourages states to estab l ish a QRIS 

• Lake of qua l ity of care a concern for early chi ld hood experts (a lso a nationa l  issue leading the 

Federal  Government to ask states to imp lement QRIS) .  

• The qua l ity of care i n  ND not supportive of ch i ldren's learning.  I n  sma l l  project in N D  i nvolving 

138 providers, average qua l ity of  care was 3 .64 on a sca le of  1-7 .  To be supportive of ch i ldren's 

learning, programs must score a 5 .  

• QRIS tested in Cass Cou nty, funded by Un ited Way 

• QRIS wou ld  set the stage for ch i ldren succeeding i n  Pre-K a nd/or possib le de l ivery of Pre-K 

services through  child care progra ms {Pre-K wil l  decrease child care cash flow) 

• I n it ia l  conversations to inc lude chi ld care i n  P re-K efforts a l ready underway with N D  DP I  

P la n ni ng for H B  1422 

• Origina l  intent of H B  1422 was to slowly implement QRIS across the {$6 m i l l ion in H B  1422) 

• P lans  d id  not specifica l ly inc lude support for chi ld care i n  oi l  country {$7 m i l l ion i n  H B  1422) 

• Fund ing for o i l  country included after January parent/provider  meeting i n  M inot 

o See attached chi ld care center budgets 

o See attached oi l  country program support 

Why reinstate the $13 mi l l ion 

• Without immed iate support, n ine programs caring for 500 ch i ldren  at risk of closing 

• S imi lar  problems growing in B ismarck a nd into eastern N D  

• Without a systemic approach to hold ing together the NO's chi ld care industry 

o Working parents wi l l  struggle to accept jobs, busi nesses wi l l  struggle to find e mployees, 

com m unities will struggle to recruit businesses 

o The qua l ity of chi ld care i n  N D  wi l l  remain  at below par 

• Consider the chi ld care industry as a vita l i nfrastructure that ensures school read iness a nd NO's 

businesses to recru it/reta i n  employees. ND cannot do without chi ld care-qua l ity chi ld ca re 

Linda Rein icke 226-2510 or l re in icke@ lssnd .org 



Chi ldcare Tax C redit: lncenting Businesses to Provide On-Site Chi ldcare 

This amendment wil l  offer an income tax credit for businesses that are providing chi ldcare 
service options to their employees by either 1 )  directly providing chi ld care services as part of 
their business, 2) provid ing faci l ity space for a childcare business or 3) contracting with a 
chi ldcare business. 50% of d irect and indirect expenses incurred in  each of the above qualifying 
scenarios wil l  be applied to the employers income tax l iabi l ity. 

Benefits to the Childcare Industry 

Providing a chi ldcare option to employees creates a powerful recruitment and retention tool for 
businesses. This amendment is modeled after the federal tax code that provides a 25% tax 
credit based on d irect and indirect expenses. Between the federal and state income tax breaks, 
an existing ch i ldcare business or business that is now providing childcare services may expense 
for purposes of calculating income for tax purposes, 75% of their direct and indirect child care 

expenditures . 

This amendment provides an incentive to businesses to simply provide the space and uti l ities 
for a childcare business to come on site and provide chi ldcare services .  The business wil l  be 
able to expense the uti l it ies and any rehab that is necessary to create a space suitable for 
chi ldcare services. The ch i ldcare business occupying the space has a much g reater opportunity 

to cash flow with reduced to no faci l ity costs. 

Finally, an existing chi ldcare business could quickly increase their bottom l ine by entering into a 
contract with another business to retain chi ldcare spots. Chi ldcare businesses would continue to 
charge competitive rates and also have a rel iable additional revenue source. 

Other Considerations & Bi l l  Features 

This amendment does not provide a credit l imit to the amount of credit the business can claim 
each year. If a l imit is proposed, it is recommended to be a maximum per business. A five year 
carry forward is  provided if the credit exceeds the income tax l iabi l ity in the g iven tax year. 
There is no provision to require a certain percentage of employee participation due to the 
inabi l ity, by both employers and the Tax Department to measure the requirement with certainty. 

Chi ldcare Resource and Referral and Human Service staff have been consulted on this 
amendment and see great potential in this tax credit. This tax credit provides a tool for the 
childcare business to approach businesses to enter into partnerships to expand the number of 
slots, increase their bottom l ine and create a reliable revenue source. 
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Prepared by the Office of 
State Tax Commissioner 

March 28, 201 3  

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1 422 

Page 1 ,  line 1 ,  replace the second "and" with a comma 

Page 1 ,  line 2, after "50- 1 1 . 1 "  insert ", a new subdivision to subsection 7 of section 57-38-30.3, 
and a new section to chapter 57-38" 

Page 1 ,  line 3,  after "care" insert "and an employer-provided child care credit" 

Page 1 ,  line 4, remove "and" 

Page 1 ,  line 5, after "initiative" insert "; and to provide an effective date" 

Page 2, after line 24, insert: 

"SECTION 5. A new section to chapter 57-38 of the North Dakota Century Code is 
created and enacted as follows: 

E mployer-provided child care credit. 

L An employer is  allowed a credit against the tax imposed under section 57-38-30 or 57-38-

30.3 for providing a qualified child care facility. The amount of the credit under this 
lf>oo/. 

section is s�vtmty five percent of the qualified child care expenditures incurred by the 

employer. Qualified child care expenditures under this section may not be used in the 

calculation of any other income tax deduction or credit allowed under state law. 

2 .  For purposes of this section: 

a. "Employer" means a taxpayer who employs one or more full-time-equivalent 

employees and whose primary source of income is from a business other than the 

business of providing child care services. 

b. "Qualified child care expenditure" means any amount paid or incurred : 

ill To acquire, construct, rehabilitate, or expand property: 

(ill_ That is to be used as part of a qualified child care facility; 

.(Q} For which a deduction under federal law for depreciation (or 

amortization in lieu of depreciation) is allowable; and 

.(9 That does not constitute part of the principal residence of the taxpayer 

or any employee of the taxpayer; 



ill For the direct costs necessary for the operation of the child care facility; .---·· 

ill For the indirect or overhead costs properly attributable to the child care 

facility, including insurance, utilities, front office salaries, property taxes, 

legal fees, and advertising; or 

ill Under a contract with a qualified child care facility to provide child care 

services to employees of the taxpayer, including any amount paid to the 

child care facility for additional direct or indirect costs of the facility. 

· The term "qualified child care expenditure" does not include expenses in  excess 

of the fair market value of such care. 

c. "Qualified child care facility" means a facility the principle use of which is to 

provide child care assistance to the taxpayer's employees and that meets the 

requirements of all applicable laws and regulations of the state and local 

government in which it is located. 

ill The term "qualified child care facil ity" does not apply to a facility which 

is the principle residence of the operator of the faci lity. 

ill A facility shall not be treated as a qualified child care facility with respect 

to a taxpayer unless: 

@} Enrollment in the facility is open to employees of the taxpayer 

during the taxable year; and 

(hl Eligibility for enrollment must be offered to all employees on an 

equal opportunity basis. 

1, The taxpayer shall claim the total credit amount for the taxable year in which the 

qualified child care expenditures are made, except depreciated propetiy expenditures 

shall be claimed in  the taxable year in which the property is  placed in service. The credit 

under this section may not exceed the taxpayer' s  liability as determined under this 

chapter for any taxable year. 

4.  If two or more taxpayers share in the qualified child care expenditures, each taxpayer 

shall be allowed the credit in relation to the respective share paid or incurred by each 

taxpayer of the total expenditures for the facility in each taxable year. 

2 



.. , ( '  I 

{ ' 

� Ifthe amount ofthe credit determined under this section exceeds the liability for tax 

under this chapter, the excess may be carried forward to each of the next five succeeding 

taxable years. 

6. A partnership, subchapter S corporation, limited partnership, limited liability company, or 

any other passthrough entity entitled to the credit under this section must be considered to 

be the taxpayer for purposes of calculating the credit. The amount of the allowable credit 

must be determined at the passthrough entity level. The total credit determined at the 

entity level must be passed through to the partners, shareholders, or members in 

proportion to their respective interests in the passthrough entity. An individual taxpayer 

may take the credit passed through under this subsection against the individual's state 

income tax liability under section 57-3 8-30.3 . 

7 .  To receive the tax credit provided under this section, a taxpayer shall claim the credit in 

the form and manner as may be prescribed by the tax commissioner. 

8 .  It is the intent of the legislative assembly that the credit provided in this section must be 

liberally construed and interpreted to effectuate the expansion of child care availability in 

the state. 

SECTION 6. A new subdivision to subsection 7 of section 57-38-30.3 of the North 
Dakota Century Code is created and enacted as follows: 

Employer-provided child care credit under section 5 of this Act." 

Page 3 ,  after line 2, insert: 

"SECTION 8. EFFECTIVE DATE. Sections 5 and 6 of this Act are effective for 
taxable years beginning after December 3 1 ,  201 2." 

Renumber accordingly 
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NOLA, S HMS - Dvorak, Kirsten 

Lee, Judy E. 
Monday, April 01, 2013 11:49 AM 

To: 
Subject: 

N D LA, S H MS - Dvorak, Ki rsten; NDLA, Intern 02 - Myles, Bethany 
FW: Chi ld Care Tax Credit 

Attachments: Senate Chi ld  Care Version with Ed its (Apr. 1).docx; HB 1422 (Apr. 1 with Ed its).docx 

P lease provide copies of this message a nd of the 2 attachments for our committee members for this afternoon .  

Senator J udy Lee 
1822 Brentwood Court 
West Fargo, ND 58078 
home phone: 701-282-65 12 
e-ma i l :  jlee@nd .gov 

Fro m :  Wald, Dee A. 
Sent: Monday, April 01, 2013 1 1 : 08 AM 
To : Lee, Judy E. 
Subject: Child Care Tax Cred it 

Senator Lee, 

Attached a re both versions of the Ch i ld  Care Tax Cred it, i . e ., the version that would a m e n d  HB 1422 a n d  the version that 
presented to the Senate F ina nce and Taxation Committee this morn ing .  

S ince th is  morn ing's hea rings, I took the l i be rty of making some changes to those vers ions, so you may wa nt to provide 
those to your com mittee members. Changes made to the 1Jl�JI!AIJ1J:!(Q a re :  

1 .  Replace "seventy-five percent" with "fifty percent" 
2 .  Added  the  Depa rtment of Human  Services reporting requ i rement that was  i n  the Senate vers ion, and  added the 

reporting dead l i ne of October 1, 2014. (See below) 

I made o ne change to the �l1JJI1r���11J, and  that was to add the reporting dead l ine of October  14 to the Dept. of 

H u m a n  Services Report requ i rement. 

I know this may cau se some confusion, but I wa nted to ensure that both Com m ittees were looking at identical versions  
of the s ubstantive provisions of  the tax  credit. 

P lease do not hesitate to contact me if you or  others have a ny questions or  add it ional  concerns regard i ng the tax 
c red it. It was truly a pleasure to work with you on this very important issue im pacting o u r  state. 

With wa rmest rega rd s, 

Donn ita "Dee" Wald  

Genera l  Cou nsel and 

pecia l  Assistant Attorney Genera l  

e of State Tax Commissioner 

East Bou levard Avenue 

B ismarck, N D  58503 
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PrepaTed by the Office of 
State Tax Commissioner 

April l ,  20 1 3  

1 SECTION 1 .  A new section to chapter 57-3 8 of the North Dakota Century Code is 

2 created and enacted as follows: 

3 Employer-provided child care credit. 

4 .L An employer is allowed a credit against the tax imposed under section 57-38-30 or 57-38-

5 30 .3  for providing a qualified child care facility. The amount of the credit under this 

6 section is fifty percent of the qualified child care expenditures incurred by the employer. 

7 Qualified child care expenditures under this section may not be used in the calculation of 

8 any other income tax deduction or credit allowed under state law. 

9 2. For purposes ofthis section: 

10 a. "Employer" means a taxpayer who employs one or more full-time-equivalent 

11 employees and whose primary source of income is from a business other than the 

12  business of providing child care services. 

b. "Qualified child care expenditure" means any an1ount paid or incurred: 

ill To acquire, construct, rehabilitate, or expand property: 

15 ill} That is to be used as part of a qualified child care facility; 

16 .(Ql For which a deduction under federal law for depreciation (or 

17 amortization in lieu of depreciation) is allowable; and 

18  .(£}_ That does not constitute part of the principal residence of the taxpayer 

19  or  any employee of the taxpayer; 

20 ill For the direct costs necessary for the operation of the child care facility; 

2 1  ill For the indirect or overhead costs properly attributable to the child care 

22 facility, including insurance, utilities, front office salaries, property taxes, 

23 legal fees, and advertising; or 

24 ill Under a contract with a qualified child care facility to provide child care 

2 5  services to employees of the taxpayer, including any amount paid to the 

26 child care facility for additional direct or indirect costs of the facility. 

7 The term "qualified child care expenditure" does not include expenses in excess 

of the fair market value of such care. 
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c.  "Qualified child care facility" means a facility the principle use of which is to 

2 provide child care assistance to the taxpayer's  employees and that meets the 

3 requirements of all applicable laws and regulations of the state and local 

4 government in which it is located. 

5 ill The term "qualified child care facility" does not apply to a facility which 

6 is the principle residence of the operator of the facility. 

7 ill A facility shall not be treated as a qualified child care facility with respect 

8 to a taxpayer unless: 

9 ill} Enrollment in the facility is open to employees of the taxpayer 

10 during the taxable year; and 

11 .(hl Eligibility for enrollment must be offered to all employees on an 

12 equal opportunity basis. 

13 1,_ The taxpayer shall claim the total credit amount for the taxable year in which the 

14 qualified child care expenditures are made, except depreciated property expenditures 

15 shall be claimed in the taxable year in which the property is placed in service. The credit 

under this section may not exceed the taxpayer' s  l iability as determined under this 

17 chapter for any taxable year. 

18 4 .  If two or more taxpayers share in the qualified child care expenditures, each taxpayer 

19 shall be allowed the credit in relation to the respective share paid or incurred by each 

20 taxpayer of the total expenditures for the facility in each taxable year. 

2 1  � If the amount of the credit determined under this section exceeds the liability for tax 

22 under this chapter, the excess may be carried forward to each of the next five succeeding 

23 taxable years . 

24 � A partnership, subchapter S corporation, limited partnership, limited liability company, or 

25 any other passthrough entity entitled to the credit under this section must be considered to 

26 be the taxpayer for purposes of calculating the credit. The amount of the allowable credit 

27 must be determined at the passthrough entity level . The total credit determined at the 

28 entity level must be passed through to the partners, shareholders, or members in 

29 proportion to their respective interests in the passthrough entity. An individual taxpayer 

30 may take the credit passed through under this subsection against the individual's state 

3 1  income tax liability under section 57-38-30.3 .  

2 



7 .  To receive the tax credit provided under this section, a taxpayer shall claim t�e credit in 

2 the form and manner as may be prescribed by the tax commissioner. 

3 � It is the intent of the legislative assembly that the credit provided in this section must be 

4 liberally construed and interpreted to effectuate the expansion of child care availability in 

5 the state. 

6 
7 SECTION 2. A new subdivision to subsection 7 of section 5 7-38-30.3 of the North 
8 Dakota Century Code is created and enacted as follows: 

9 Employer-provided child care credit under section 5 of this Act." 

10 SECTION 3. LEGISLATIVE MANAGEMENT REPORT. During the 20 1 3 -20 1 5  

1 1  biennium, the department of  human services, with the assistance of  the tax commissioner shall 

12 report by October 1,  20 1 4, to an interim committee designated by legislative management, the 

1 3  impact of the employer-provided child care tax credit on the expansion of child care and on 

1 4  existing child care providers to continue to provide affordable and quality child care, thus 

15 improving the ability of the state' s  workforce to find affordable and quality child care. 

"SECTION4. EFFECTIVE DATE. Sections 1 and 2 of this Act are effective for 
taxable years beginning after December 3 1 ,  201 2." 

Renumber accordingly 
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Prepared by the Office of 
State Tax Commissioner 

March 28, 20 1 3  

PROPOSED AMENDMENTS TO ENGROSSED HOUSE BILL NO. 1 422 

Page 1, line 1 ,  replace the second "and" with a comma 

Page 1 ,  line 2, after "50- 1 1 . 1 "  insert ", a new subdivision to subsection 7 of section 57-38-30 .3 ,  
and a new section to chapter 57-38" 

Page 1 ,  line 3, after "care" insert "and an employer-provided child care credit" 

Page 1 ,  line 4, remove "and" 

Page 1 ,  line 5 ,  after "initiative" insert "; and to provide an effective date" 

Page 2,  after line 24, insert: 

"SECTION 5. A new section to chapter 57-38 of the North Dakota ·Century Code is 
created and enacted as follows: 

E mployer-provided child care credit. 

L. An employer is allowed a credit against the tax imposed under section 57-38-30 or 57-38-

3 30 .3  for providing a qualified child care facility. The amount of the credit under this 

4 section is fifty percent of the qualified child care expenditures incurred by the employer. 

5 Qualified child care expenditures under this section may not be used in the calculation of 

6 any other income tax deduction or credit allowed under state law. 

7 2 .  For purposes of this section: 

8 a. "Employer" means a taxpayer who employs one or more full-time-equivalent 

9 employees and whose primary source of income is from a business other than the 

10 business of providing child care services. 

1 1  b.  "Qualified child care expenditure" means any amount paid or incurred: 

12 ill To acquire, construct, rehabilitate, or expand property: 

13 .@} That is to be used as part of a qualified child care facility; 

14 ilil For which a deduction under federal law for depreciation (or 

amortization in lieu of depreciation) is allowable; and 

.(£} That does not constitute part of the principal residence of the taxpayer 

17 or any employee of the taxpayer; 
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ill For the direct costs necessary for the operation of the child care facility; 

2 ill For the indirect or overhead costs properly attributable to the child care 

3 facility, including insurance, utilities, front office salaries, property taxes, 

4 legal fees, and advertising; or 

5 ill Under a contract with a qualified child care facility to provide child care 

6 services to employees of the taxpayer, including any amount paid to the 

7 child care facility for additional direct or indirect costs of the facility. 

8 The term "qualified child care expenditure" does not include expenses in excess 

9 of the fair market value of such care. 

10 c.  "Qualified child care facility" means a facility the principle use of which is to 

1 1  provide child care assistance to the taxpayer' s employees and that meets the 

12 requirements of all applicable laws and regulations of the state and local 

13 government in which it is located. 

14 ill The term "qualified child care facility" does not apply to a facility which 

15 is the principle residence of the operator of the facility. 

ill A facility shall not be treated as a qualified child care facility with respect 

17 to a taxpayer unless: 

18 .(ill_ Enrollment in the facility is open to employees of the taxpayer 

19 during the taxable year; and 

20 {hl Eligibility for enrollment must be offered to all employees on an 

2 1  equal opportunity basis. 

22 3.  The taxpayer shall claim the total credit amount for the taxable year in which the 

23 qualified child care expenditures are made, except depreciated property expenditures 

24 shall be claimed in the taxable year in which the property is placed in service. The credit 

25 under this section may not exceed the taxpayer's liability as determined under this 

26 chapter for any taxable year. 

27 4. If two or more taxpayers share in the qualified child care expenditures, each taxpayer 

28 shall be allowed the credit in relation to the respective share paid or incurred by each 

29 taxpayer of the total expenditures for the facility in each taxable year. 

2 



2:_ If the amount of the credit determined under this section exceeds the liability for tax 

2 under this chapter, the excess may be carried forward to each of the next five succeeding 

3 taxable years. 

4 6.  A partnership, subchapter S corporation, limited partnership, limited liability company, or 

5 any other passthrough entity entitled to the credit under this section must be considered to 

6 be the taxpayer for purposes of calculating the credit. The amount of the allowable credit 

7 must be determined at the passthrough entity level. The total credit determined at the 

8 entity level must be passed through to the partners, shareholders, or members in 

9 proportion to their respective interests in the passthrough entity. An individual taxpayer 

10 may take the credit passed through under this subsection against the individual's state 

1 1  income tax liability under section 57-3 8-30.3 .  

12 7 .  To receive the tax credit provided under this section, a taxpayer shall claim the credit in 

13 the form and manner as may be prescribed by the tax commissioner. 

14 � It is the intent of the legislative assembly that the credit provided in this section must be 

15 liberally construed and interpreted to effectuate the expansion of child care availability in 

the state. 

SECTION 6. A new subdivision to subsection 7 of section 57-38-30.3 of the North 
Dakota Century Code is created and enacted as follows: 

Employer-provided child care credit under section 5 of this Act." 

SECTION 7. LEGISLATIVE MANAGEMENT REPORT. During the 201 3-20 1 5  

biennium, the department ofhuman services, with the assistance of the tax commissioner shall 

report by October 1 ,  20 1 4, to an interim committee designated by legislative management, the 

impact of the employer-provided child care tax credit on the expansion of child care and on 

existing child care providers to continue to provide affordable and quality child care, thus 

improving the ability of the state' s  workforce to find affordable and quality child care. 

Page 3 ,  after line 2, insert: 

"SECTION 8. EFFECTIVE DATE. Sections 5 and 6 of this Act are effective for 
taxable years beginning after December 3 1 ,  20 1 2." 

Renumber accordingly 
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1 3.0773.0200 1 
Title. 

Prepared by the Legislative Council staff for 
Senator Axness 

March 1 2, 201 3 

PROPOSED AMENDMENTS TO ENG ROSSED HOUSE BILL NO. 1 422 

Page 1 ,  line 1 ,  remove "to create and enact a new subsection to section 50-1 1 . 1 -03 and two 
new" 

Page 1 ,  remove lines 2 and 3 

Page 1 ,  l ine 4, remove "North Dakota Century Code, relating to the defin ition of group child 
care; and" 

Page 1 ,  remove l ines 7 through 2 1  

Page 2 ,  remove l ines 1 through 24 

Page 2, l ine 26, replace "$2, 1 00,000" with "$1 5,425,000" 

Page 2, after l ine 3 1 ,  insert: 

"Stabil ization incentive grants to child care centers: 
I n  areas of the state affected by oi l  and gas development 
In other areas of the state 

Assessment, monitoring, and consumer awareness 

Renumber accordingly 

Page No. 1 

$7, 000,000 
$6,000, 000 

$325,000" 
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Implementation of HB 1422 
Submitted by Jenn ifer Barry, Department of Human Services 

April 1 ,  201 3  

G rant or incentive dollars appropriated under H B  1 422 would be allocated to early chi ldhood 
service providers , as provided by N.D.C.C. 50-1 1 . 1 -14.1 . 

Subsection 2 al lows a qual ity incentive payment to be given to providers who participate in a 
voluntary q ual ity improvement system. 

Subsection 3 al lows the department to provide technical assistance and grants to programs in 
areas with demonstrated need. The department would l ikely prioritize any appropriation of grant 
dol lars to support increased capacity of infant care, care for chi ldren with special needs, and 
care for chi ldren with low income fam i l ies through the existing technical assistance network. 

S ince 2009, through the Growing Chi ldcare initiative , DHS has tied grants and incentives to 
tra ining and technical assistance in an effort to promote higher qual ity childcare and to 
maximize the support g iven to the chi ldcare providers. DHS would l ikely uti l ize the structure 
with in  Growing Chi ldcare to allocate future grant dollars provided by HB 1 422. DHS would not 
necessarily restrict what a provider could uti l ize the grant or incentive payment for, as long as it 
was within an identified area of need, and the provider worked through the training and technical 
assistance program to identify the need and plan how the incentive payment would be used. 

50-1 1 . 1 -1 4.1 . Workforce development - Qual ity improvement - Technical assistance ­
Capacity bui ld ing. 

1 .  The department shal l  provide voluntary, progressive training opportunities leading to 
credentials and shal l  provide supports for the early chi ldhood care and education workforce . 
The department shal l  implement a reg istry to track workforce participation. 

2 .  The department shal l implement a voluntary qual ity improvement process for l icensed early 
childhood faci l it ies. The department may provide a qual ity incentive payment and a higher 
reimbursement rate for child care assistance program payments to a participating early 
chi ldhood faci l ity . The department may provide technical assistance and support to an early 
chi ldhood facility that appl ies for qual ity improvement and may provide financial incentives to an 
early chi ldhood facility that susta ins and increases program qual ity. The department may 
contract with a private, nonprofit agency to provide technical assistance under this subsection. 

3 .  The department may provide supports and incentives to build chi ld care capacity, 
including : 

a. Technical assistance and support to individuals who want to establish a new program 
or expand existing capacity to include information on needs assessments, regulatory 
processes, facility design and furnishings, startup and operating budgets, staffing 
patterns, curriculum evaluation , and development of business plans. 

b .  Grants to programs with a viable business plan to support early chi ldhood faci l ity 
development and expansion in areas with a demonstrated need . 

4. The department shal l  coordinate with other state agencies as necessary to implement 
the provisions of this section . 

/( 



H B  1012- DHS budget 

Early Chi ldhood Bi l ls 
Prepared by Jennifer Barry, Department of Human Services 

April 1, 2013 

$3.1  mil l ion to continue fund ing the Growing Chi ldcare I n itiative, which focuses on workforce 
deve lopment, qua l ity enhancement, and capacity bu i ld ing efforts for ea rly ch i ldhood services. 

1) Workforce Development 
• Growing Futures Professional Development System 

o Onl ine system for tra iner and tra in ing approva l, a nd  which tracks the 

tra in ing and qua l ifications of the workforce . 

• Development of 120 hours of free on l i ne progressive tra in i ng wh ich fulfi l ls the 
tra in ing requ i rements of the Chi ld Development Associate credent ia l  (CDA). 
o The CDA is a national credentia l  recogniz ing competence of the provider 

in  an ea rly chi ldhood setting. 

• Scholarsh ips to cover the costs of the CDA credentia l  and  other nationa l  
credentials .  

2) Quality Enhancement 
• Home and center providers may enro l l  i n  a qua lity enhancement program .  

o Combines tra in ing and onsite technica l  assista nce from a tra i ned 
consu lta nt as we l l  as moneta ry incentives to purchase needed suppl ies 
and equ ipment for the chi ldca re program .  

• Peer coaching program 
o Experienced, qua l ity ch i ld care p roviders have the opportunity to share 

their expertise with newly l icensed providers .  
o This program involves tra in ing and  monetary i ncent ives for the peer 

coach 

3} Capacity Build ing and Recru itment 
• Support, inc lud ing tra in ing, technical  assistance, and incentive do l l a rs, is 

ava i lab le to new fami ly, group and center operators to provide them with the 
start-up assistance they need to be successfu l in  the ch i ldcare bus iness. 

$50,000 to provide techn ical assista nce to child care providers who care for ch i l d ren  with special 

needs. 

$142,964 of genera l  funds and $630, 117,of federal funds for total funds of $773,081 i n  2013-

2015 budget to support early chi ldhood l icensing 

$251,448 to support tr ibal early ch i ldhood services. 

zo 



$2,717,399- federal CCDF funds to support Resou rce and Referral services, inc lud ing parent 
outreach, community engagement, provider support, and early ch i ldhood services data 
co l lection .  

H B  1422 -As amended, inc ludes a $2 . 1  mi l l ion appropriation to the Department of Human Services for 

the purpose of a ch i ld  care sta b i l ization in itiative through technica l assistance and shared services and 

data col lection .  

SB 2018- Appropriates $5,000,000 to the  Depa rtment of  Commerce for a ch i ld  care fac i l ity grant 

progra m .  This gra nt program is patterned after the Energy Infrastructure a nd Impact Office's Chi ldcare 

Faci l ity G rants p i lot progra m .  The Chi ld  Care Faci l ity Grant Program wi l l  provide gra nts to cities and 

cou nties of  up  to $187,500 which would pay up to 75% of the cost of  a loca l i nfrastructure project to 

expand chi ld care ava i lab i l ity. As amended, this b i l l  a lso inc ludes a Chi ld Ca re Fac i l ity Loan  G ua rantee 

progra m, expansion of the Hous ing I ncentive Fund program to inc lude addressing ch i ld  care needs, and 

a Legislative Ma nagement study of ch i ld care services. 

SB 2244-Senate version conta ins  $500,000 to the Department of Human Services fo r early ch i ld hood 

se rvices inc lusion support services and grants. $300,000 of the amount is for contracting with ea rly 

ch i ldhood se rvices specia l ists to provide technica l  assistance and $200,000 is for grants to l icensed 

providers that care for ch i ldre n  with d isabi lities or developmental de lays. House version conta ins no 

appropriation .  

SB 2229- Senate version conta ins  an  appropriation of $4,683,000 to DP I  to provide grants to school 
d istricts for the purpose of operating an early chi ldhood program .  House version conta ins no 
a ppropriat ion, but a l lows the board of a d istrict to ded icate a tax levy of one m i l l  on each do l lar  of 
taxable va luation of real property i n  the d istrict for the pu rpose of esta b l i sh ing and supporting an  ea rly 
ch i ldhood p rogra m .  



H B  1 422 B U DG E  OMPARISON 

$2.6 MILLION BUDGET 

f I nclusive child care TA (2244) $ 300,000 

I nclusive child care grants (2244) $ 200,000 

ORIS - Getting Ready 

ORIS - Home Providers $ 570,000 

ORIS - Centers! $ 1 ,530,000 

$ 2,600,000 
---·--

TOTAL IMPACT $2.6 m i l l i o n  

Programs Children 
I mpacted I mpacted 

I nclusive child care grants @ $5,000 
40 

ea 

ORIS - Getting Ready - -

ORIS - for Home Providers 70 700 

ORIS - for Centers 32 2,240 

Total Impact 1 02 2,940 

% of Programs/Chi ldren in Care 8% 9% 

DISTRIBUTION % APPLIES TO QRIS 

Grants for Providers 65% 

Technical Assistance 27% 

ORIS Tracking and Administration 8% 

$6 MILLION BUDGET 

r I nclusive child care TA (2244) 

$6 m i l l i o n  
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Testimony on H B  1422 

Senate Appropriations Committee 

Apri l  8, 2013 

Chai rman Ray Holmberg 

RoJ<af!e RomtMl icl 
dl/3 I 'fd--d.... 

Jf -�-13 

Chairman Holmberg and Members of the Senate Appropriations Committee : 

My name is Roxane Romanick and I am presenting testimony representing Designer Genes of 

N orth Dakota. Designer Genes is a Down syndrome support organ ization consist ing of over 200 

members across the state of North Dakota, both ind iv idual  with Down syndrome and their  

fami l ies. I am here in  support of H B  1422.  

Our  organ ization supports the amendments made to retract the ratios that were set in  the 

House. An increase in  ratios does not help support ch i ldren with Down syndrome and 

d isab i l it ies to access chi ld care in  fact in  very m uch will make their chi ld care p lacements r iskier 

and more vu lnerable. We also support the money that is in th is bi l l  for recru itment, retention, 

and tra in ing because the activities invo lved continue to promote a basic fou ndation for qua l ity 

ch i ld care wh ich increases the poss ib i l ity of successfu l chi ld care for ch i ldren with d isabi l it ies 

and specia l  needs. 

Pr imari ly, I 'd l i ke to address the amendments for $300,000 and $200,000 that addressing 

inc lusive ch i ld care. These amendments were sections that were previously in  SB 2244, wh ich 

you a l ready addressed . Designer Genes strongly encourages you to cont inue you r  support for 

these amendments. 

These a mendments address two d istinct services which a re needed to support ch i ld care 

providers who have ch i ldren with special needs in their care or who are plann ing to support 

ch i ldren with special needs. 

Direct Technical Assistance/Inclusion Specialist: The first service, wh ich was funded at 
$50,000 for the 201 1-2013 bienn ium, a l lowed the Department of Human Services to contract 

with an entity to provide direct techn ica l assistance to chi ld care providers regard ing a 

particu lar  ch i ld .  The contract for this was given to the North Dakota Center for Persons with 

Disab i l it ies at M inot State University and a consu ltant was h i red by them. Currently, the 

governor has $50,000 . pe 2013-2014 proposed budget to maintain th is effort. Th is  

amendment attempt · o strengthen this program by adding at least two more inclusion 

specia l ists across thE:1 s ate. The fisca l note d iscussed in  Section 1 of the b i l l  is for $300,000 for 

the b ienn ium.  Our  or�ar·zation supports th is amount and this service. 

Support Grants: The second service, which was funded in  the last bienn ium by rol lover dol lars 

from the Department of Commerce chi ld care grants and loans programs, was avai lab le in  

grants for ch i ld  care providers to purchase equ ipment and suppl ies and/or add to staffing t 
assist the ch i ld care in  caring for a chi ld with special needs. The grants were d istributed by he 
Department of  Commerce i n  col laboration with the Department of  H u man Services. Curren ly 

there is no money in the proposed 2013-2015 budget (either in Department of Commerce 9r 
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Department of H uman Services) for th is service. This amendment establ ishes a grant program 

that would  be managed by the Department of H uman Services (as per the language), again that 

wou ld  be used for equ ipment and suppl ies, as wel l  as staffing support .  The amount stated in  

th is  amendment is $200,000. I ask that you consider restoring the do l lar  amount in  th is  section 

to the orig ina l  $400,000 that was requested .  

I wou ld  l i ke t o  address t h e  ava i lab i l ity o f  other services t o  meet these same needs: 

• Birth  to Three: Ch i ld  care providers are able to participate in the development of an  

I nd ividua l  Fami ly Services P l an  through N O  Early I ntervention (Department of H uman 

Services) i f  the ch i ld  is  identified and is e l igible for th is service. They can a lso get 

assistance from the program if the parent a l lows this exchange of information .  N O  Early 

I ntervention is  a home and community based service and is able to go d i rectly into a 

home or chi ld care to address developmental and behaviora l issues. Presently the 

inclusion specia l ist has helped get ch i ldren l i nked u p  with these services if they are not 

a l ready el igible and has faci l itated commun ication between N O  E l  and a chi ld care 

provider in  instances where this had not occurred. It's important to keep in  mind that 

not al l  ch i ldren in  th is age range wi l l  be e l igible for North Dakota Early I ntervention 

service. 
• Ages 3 to M iddle School:  There is typica l ly no home or community based service for th is 

popu lation of ch i ldren un less parents a re able to convince the loca l school d istrict to 

provide services in the natural environment. Whi le ch i ldren may be identified as 

needing specia l  education service and have an Ind iv idual  Education P lan, typica l ly the 

pub l ic school system is not provid ing services outside of school-based classroom and 

particu larly i n  a chi ld care sett ing. This is also true for Head Start, Tit le 1 preschool, 

private preschools, etc. Ch i ldren may also be el igible for a Med ica id wa iver program 

and/or DO Program Management through the Department of Human Services; however 

there is no specific service that addresses supports needed in ch i ld care, typica l ly on ly  

the home.  Th is is a population of ch i ld ren that  needs more d i rect consu ltation or 

techn ical assistance from an inclusion special ist. Presently, there is no age l im it 

establ ished with this l egislation .  
• Presently, there are a few private therapy providers i n  the state that may be wi l l i ng to 

go into a ch i ld care setting to assist with programming and environmental mod ifications, 

but th is is rare and certa in ly confined to the larger, more urban areas of our state. 

Through my work with Designer Genes, I am often in a place of supporting fami l ies a round a 

variety of issues. Ch i ldren with Down syndrome present a myriad of issues that can be 

perceived as cha l lenging to chi ld care providers, for exam ple delayed developmental ski l ls such 

as  walking or potty tra in ing, health problems, behaviora l chal lenges, a lternate communication 

needs, feed ing concerns, etc. We often receive questions about how to talk to ch i ld care 

providers a bout a ch i ld's needs or d iagnosis. Whi le Designer Genes can be a support, we have 

no paid staff at th is  t ime and have no abi l ity to d i rectly support the ch i ld  care provider. I n  

general,  I can tel l  you stories o f  success about how chi ld care providers have risen t o  the 

occasion and supported ch i ldren with Down syndrome in  their  sett ings, but I a lso know that 

parents worry constantly about those p lacements and whether they wi l l  l ast. I n  addition, they 
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are constantly working to "beef up" the placement with addit ional information and 

commun ication to the provider. Whi le there are many stories of success, there are a lso stories 

of rejection and fa i led p lacements. 

It is our hope that the inclusion specia l ist program and the grant program wi l l  bui ld capacity 

and wi l l  encourage more providers to "take a chance" . We need to get support to providers in  

some form or another and we need to be real istic about i t .  Sometimes i t  takes another hand,  

equipment, or a home mod ification to make i t  work. 

In summary, I wou ld  ask you to consider restoring the $200,000 in the amendment relating to 

the grants to $400,000 and moving this b i l l  forward with a 11DO Pass" . 

Thank  you for your  t ime. 

Roxane  Romanick 

Designer Genes of N O  President 

P.O. Box 515 
Bismarck, N O  58502 
roman ick@bis.midco.net 

701-258-7421 
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Incl usive Chi ld Care Law '1- � � 13 
ND Century C ode - C hapter 50 - Public Welfare 

50-1 1 . 1 -1 8 . Early chi ldhood services i nclusion,suppor:t setwices and g rant 

program. 

1 .  The department may establ ish in  col laboration with the department of commerce a n  

early chi ldhood ser.vices inclusion grant program for l icensed early chi ldhood 
services providers that provide care for chi ldren with d isabi l ities or  developmental 

delays. The g rant program must be designed to : 

a .  I ncrease the number of staff in the adult-to-child ratio to expand supervision and  

the abi l ity to care for chi ldren with d isabi l ities or developmental delays ; and 

b.  Assist in  mod ifying or adapting the early ch i ldhood services setting as needed to 
address the health and safety needs of ch i ldren with d isabi l ities or developmental 

delays .  

2 .  The department may fund early chi ld hood services speci�l ists .to make ava i lable 

techn ical assistance to early ch i ldhood services providers that care ·for ch i ld ren  with 

special needs or developmenta l delays. The technical assistance program must be 

designed to : 

a .  Assist early chi ld hood services providers that request support and information 

regard ing caring for chi ldren  with special needs or developmental delays ; 

b .  Assist early chi ldhood services providers in adapting the program environment 

and care practices to meet the individua �  chi ld 's needs and to bu i ld the early 

chi ldhood services providers'  capacity to serve chi ldren with special needs or  

developmental delays; 

c. In partnership with the chi ld 's parents and health care provider, assist the early 
chi ldhood services provider in  the development or coordination of care p lans for 

chi ldren with special needs or specia l  health care needs relevant to the care 

setting ;  
d .  I n  partnership with the chi ld 's parents, foster communication with the team of 

special ists serving the chi ld to ensure consistency in therapy practices and  

appropriate approaches; 

e .  P rovide classroom train ing to early ch i ldhood services providers to assist the 

providers in the integration of chi ld ren with special needs; and 
f. As req uested by the early ch i ldho0d services providers, conduct one-on-one 

train ing at the provider's business to assist the provider in the integ ration of 

chi ldren with specia l  needs.  

3 .  The department may establ ish a grant review committee to assist in the 

development of g rant guidel i nes, the review of appl ications, and the determ ination of 



awards or denials. The membership of the grant review com mittee m ust include 
representation from each of the following :  
a .  The department of human services; 

b .  The department of pub l ic instruction ;  

c .  The North Dakota tra in ing and information center; 

d .  North Dakota chi ld care resource and referra l ;  and 

e. Parents of ch i ldren with d isabi l ities or at risk for developmental delays .  

4 .  To be el ig ib le for the gra nt program,  the early chi ldhood services provider must :  
a .  Be state-l icensed ; 

b .  Submit a letter from the provider's county social services office confirming the 

provider's l icensing status; 

c. Submit a letter from a service provider that provides forma l  supports to the chi ld 

confi rm ing an increased funding need to assist the provider in  serving the chi ld 

with d isabi l ities; and 

d .  Work with the ch i ld 's fami ly and an inclusion or health special ist to comp lete a 
care p lan appropriate for the chi ld care setting. 

5 .  The department shal l g ive priority consideration to l icensed early ch i ldhood services 

providers that care for chi ldren with d isab i l ities. 

6 .  For  purposes of this section ,  a ch i ld with d isabi l ities or who is  at  risk for 

developmental delays includes any chi ld in this state between the ages of b i rth and 

twelve years who receives support through  either publ ic or p rivate services and 

includes a chi ld who is i n  the process of being evaluated for p ubl ic or p rivate formal  
support. A chi ld who is at  risk for developmental delays includes any chi ld between 
the ages of birth and twelve years who received foster care services; who has a 
previous substantiated h istory as a victim of ch i ld abuse, neg lect, or domestic 

violence ;  who is homeless ; who has documented special health care needs; or who 
has a parent with a significant d isabi l ity. 

7 .  The department may accept g ifts , g rants , and donations from any source to assist 

the department in the establishment and implementation of the early chi ldhood 

services inclusion support services and g rant program. Any g ifts , g rants , and 
donations received are appropriated to the department on a continu ing basis for the 

purpose of funding the early chi ld hood services inclusion support services and g rant 

program under this section .  
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Prepared by the Legislative Council staff for 
Senator Grindberg 

,1- I April 1 0, 201 3 .::sf-
PROPOSED AME NDMENTS TO ENGROSSED HOUSE BILL NO. 1 422 

I n  l ieu of the amendments adopted by the Senate as printed on page 1 071 of the Senate 
Journal, Engrossed House Bil l  No.  1 422 is amended as follows: 

Page 1 ,  l ine 1 ,  remove "to create and enact a new subsection to section 50-1 1 . 1 -03 and two 
new" 

Page 1 ,  remove l ine 2 

Page 1 ,  l ine 3, remove "sizes for licensed child care;" 

Page 1 ,  l ine 4, remove "and" 

Page 1 ,  line 5, after "initiative" insert "; and to provide legislative i ntent" 

Page 1 ,  l ine 1 0 , replace "thirty" with "twenty-four" 

Page 1 ,  remove l ines 1 1  through 21  

Page 2,  remove l ines 1 through 24 

Page 2, l ine 26, replace "$2, 1 00,000" with "$2,600,000" 

Page 2, l ine 28, after "in itiative" insert "under sections 50-1 1 . 1 -1 4. 1  and 50-1 1 . 1 -1 8" 

Page 2, l ine 28, remove "The" 

Page 2 remove l ines 29 through 31  

Page 3, replace l ines 1 and 2 with: 

"SECTION 3. CHILD CARE STABI LIZATION INITIATIVE - LEGISLATIVE 
INTENT. It is the intent of the sixty-third legislative assembly that the appropriation 
included in section 2 of this Act is the final appropriation authorized for the child care 
stabil ization in itiative. "  

Renumber accordingly 

Page No. 1 1 3. 0773.02003 
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Prepared by the N orth D akota Legislative Counci l  
staff 

Apri l 201 3  

C H I LD CARE-RELATE D F U N DING 
PROPOS E D  FOR THE 201 3-1 5 B I E NN I U M  

The schedule below provides information on proposed funding included in agency budget bi l ls and other b i l ls  
under consideration by the Leg islative Assembly relating to chi ld care and early ch i ldhood education during the 
201 3- 1 5  bienn ium as of April 8 ,  20 1 3. 

General Special 
Program Description Fund Funds Total 

Agency Budget Bills 

House Bil l  No. 1 01 2  - Department of Human Services 
Child care grant payments to providers on behalf of eligible recipients for child $252,686 $20,645,979 $20,898,665 
care services 
Child care pro

'
vider licensing reviews and revisions of administrative rules for 1 42,964 630, 1 1 7  773,081 

chi ldcare facilities 
Child care transition assistance including payments to temporary assistance for 897,336 897,336 
needy families (TAN F)-eligible recipients for child care services 

Head Start collaboration providing support to local Head Start programs and is 1 98,468 1 98 ,468 
the state's liaison to the federal Head Start agency 

Early childhood contracts providing training, technical assistance, and 1 66 ,221 2 ,551 , 1 78 2,71 7 ,399 
professional development for child care providers, maintaining child care provider 
lists, and recruiting providers 
Grants to child care providers for workforce development, quality improvement 3 , 1 50,000 3 , 1 50,000 
technical assistance, and capacity building in accordance with North Dakota 
Century Code Section 50- 1 1 . 1 -1 4. 1  
House Bill  No. 1 01 3 - Department of Public Instruction 
Funding for an early childhood care and .education study, but does not include 200 ,000 200,000 
study language 
Grants of up to $5,000 per classroom to assist schools making safety compliant 1 25 , 000 1 25 ,000 
space available for licensed prekindergarten programs 

Continuing education grants for preschool teachers 1 50 , 000 1 50,000 

Senate Bill  N o .  201 8 - Department of Commerce 
Grants of up to $ 1 87,500 from the housing incentive fund to political subdivisions 2,600,000 2,600,000 
for new and expanded licensed child care facilities and essential equipment for 
the facil ities 

Grants from the housing incentive fund to licensed early childhood service 400,000 400,000 
providers that provide care to children with disabilities or developmental delays 
pursuant to Section 5-1 1 . 1 - 18  

Other B i l l s  Under Consideration 

House Bill No. 1 1 1 3  - Department of Commerce - Continues to provide 500,000 500,000 
financing to early childhood facilities from the development fund through a 
continuing appropriation (Approved by both Chambers) 
House Bil l  No. 1 356 - Superintendent of Public Instruction - Provides an 2,600,000 2,600,000 
appropriation from the early childhood education fund for early childhood 
education grants to eligible school districts 
House Bill  No. 1 422 - Department of H uman Services - Provides an 2,600,000 2,600,000 
appropriation for a child care stabilization initiative 

Senate Bill No. 2229 - Department of Public Instruction - Provides for a 
Superintendent of Public Instruction study of early childhood care and early 
childhood education 
Senate Bill No. 2244 - Legislative Management - Provides for a Legislative 
Management study of the availability and access to child care services in the 
state and the state's role in ensuring available and accessible child care services 
in the state 

Total $6,786,871  $31 ,023,078 $37,809,949 
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CHILD CARE R E S O U RCE & REFERRAL 

Building a workforce, quality & capacity 
The 201 1 North Dakota Leg islature appropriated $3. 1 mi l l ion dol lars for 201 1 -
201 3 to implement activities to train the child care workforce, improve the qual ity 
of child care programs, and increase the capacity of ch i ld care throughout the 
state as per 50. 1 1 . 1 -1 4 . 1  of the Century Code (below). 

The Department of Human S e rvices contracted these d uties to N o rth Dakota 
Child Care Resource & Referra l .  This serves as a n  i nterim report for the first 1 8  
months of activities. 

Workforce development - Qual ity improvement - Technical assistance - Capacity bui ld ing.  

1 .  The department shal l  provide voluntary, progressive training opportunities leading to credentials and 
shal l  provide s u pports for the early chi ldhood care and education workforce. The department shal l  
implement a reg istry to track workforce participation. 

2. The department shal l  implement a voluntary qual ity improvement process for l icensed early chi ldhood 
faci l ities. The department may provide a quality incentive payment and a higher reimbursement rate 
for child care assistance program payments to a participating early childhood facil ity. The department 
may provide technical assistance and support to an early chi ldhood facility that appl ies for quality 
improvement and may provide financial incentives to an early chi ldhood facility that sustains and 
increases program qual ity. The department may contract with a private, nonprofit agency to provide 
technical assistance under this subsection. 

3.  The department may provide supports and incentives to bu ild ch ild care capacity, including: 

a .  Technical assistance and support to individuals who want to establish a new program or  expand 
existing capacity to include information on needs assessments, regulatory processes, facility 
design and furnishings, startup and operating budgets, staffing patterns, curriculum evaluation, and 
development of business plans. 

b .  Grants to programs with a viable business plan to support early childhood faci l ity development and 
expansion in areas with a demonstrated need. 

4. The department shal l  coord inate with other state agencies as necessary to implement the provisions of 
this section. 

Budget Allocation 
Funding appropriated for the implementation of the law's 
child care recruitment, tra in ing and retention efforts, known 
as the Growing Chi ld Care I n itiative, have been a l located 
in three categories: 

1 .  Chi ld care workforce tra in ing 

2 .  P rogram incentives and scholarships to chi ld  care 
programs and individuals 

3.  Technical assistance to chi ld care programs and 
ind ividuals (1 3 program consu ltants) 

• Spent/Encumbered • Remaining in Budget 

Figure 1 - 1 8 Month Spending vs. Budget 

Child Care Resource & Referral IS a program of Lutheran Soc1al Serv1ces 1n western North Dakota 
and Lakes and Pra1nes Commumty Act1on Partnership 1n eastern North Dakota 



Workforce Training 
Go�J.· Develop and deliver 120 hours of online training that leads to the Child Development Associate (CDA), a 
nat10nal credential designed specifically for individuals working in early childhood. 

1 36 hours of CCR&R's online training is provided free of 
charge and is available on demand at www.ndchildcare. 
org. The h ig h  completion rate indicates it to be a popular 
format choice for child care providers. Training is del ivered 
in competency areas and include topics such as business 
operations ,  child development, health and safety, learning 
environment, and interactions with children. ND CCR&R 
delivers the training content needed to meet requirements of 
the C h ild Development Associate (CDA) national credential .  

Train ing Delivery: 7/1 /201 1  to 12/31/201 2  

Number Hours of Online Face-to-Face Hours of Training 
of Online Online Course Training Face-to-Face Event 
Courses Training Completions Events Training Attendance 

1 03 331.5 43,831 91 301 .5 2,135 

Growing Futures Registry: 7/1/201 1  to 1 2/31/2012 

The Growing Futures Professional Development Registry 
was fully launched this biennium. The goal is to track, 
support and promote a well-trained and skilled workforce. 

Workforce Workers with Related Registered Registered 
Registrants Credentials or Higher Education Trainers Trainings 

1 ,600 (34%) 308 (19%) 167 1281 

Training H o u rs by Com petency A rea 

----- Professional 
Development 
& Leadership - 8% 

Program Planning 
& Evaluation - 1 4 %  

Assessment 
& Planning 
for Individual 
Need s - 3% 

Child Growth & 
Development - 7% 

Health, Safety & Nutrition - 1 0% 

Figure 2 - Source: NO CCR&R Training Database 

Quality Improvement I Technical Assistance 
Goal: During the biennium, provide technical assistance 
and support to 200 family child care providers and 24 
centers focusing on business operations, health and 
safety, teaming activities, environments, etc. 

1 38 child care programs have participated in the retention 
program from 7/1/11  to 1 2/31 /1 2, preserving and increasing 
quality in 3 ,235 slots. Skilled CCR&R consultants made 
approximately 976 on-site visits to troubleshoot issues, 
conduct observations, and work with the operator to make 
an action plan to strengthen the business. Providers are 
encouraged to take online training courses related to 
their action plans. The consultants then help the provider 
implement what they are learning in the course to achieve 
goals and improve their caregiving environment. 

6 • Family/Group (74 Scores) 

• Center Infant/Toddler Classrooms (38 Scores) 

5 • Center Pre-School Classrooms ( 22 Scores) 

4 

3 

2 

1 

To identify the program elements to be addressed, 
CCR&R consultants conduct program assessments using 
a research-based assessment tool, Environment Rating 
Scales. The chart below shows average initial scores by 
category of 1 34 classrooms or programs in the p roject. 
Prior to technical assistance, participating programs 
average 3.64 on a 7.00 point scale. 

To assist program operators with their improvement goals, 
participants receive incentives averaging $1 ,500 for family/ 
group child care and $9,000 for centers. Dollars are 
typically spent on items such as learning materials (fine and 
large motor, dramatic play, art, music/movement, books, 
blocks, science and math, and multicultural) ,  necessary 
equipment such as low shelving, and low tables and chairs, 
d iaper changing stations, and cribs/cots. 

Score of 7 
• Children's individual learning needs 

met consistently 
• Close aduiUchild relationships 

Scores 5 to 6 
• Health and safety needs met 
• Staff caring and supportive 
• Children learning and engaged 

Scores of 3 to 4 
• Basic health/safety needs met 
• Adults provide a little warmth/support 
• Few learning experiences 

Scores of 1 to 2 
• Health/safety needs not met consistently 
• Warmth, support from adults not always observed 
• Learning not typically encouraged 

Figure 3 -
Environment Rating Scale Scores 



Build Capacity 
Goal: During the biennium, add 1 80 family child care providers and 8 new child care centers. 

283 n ew chi ld care programs have been added, total ing approximately 3,978 new spaces. 1 71 p rograms, through 
1 2/31 /201 2 , took advantage of incentives and techn ical assistance: 

1 61 new home-based child care start-ups 

I n centives range from $800 to $2,000. 

6 new large Group Facilities with incentive range of 
$ 1 600 to $5000. 

Typically, programs purchase health/safety items like 
fire extinguishers, safety gates, and other foundational 
items such as low, open shelving ,  cribs or cots , small 
tables and chairs,  high chairs, and materials that 
p romote learning such as books, blocks, dramatic play 
items, music/movement, or fine and large motor items. 

Train ing includes onl ine courses such as creating 
contracts and pol icies, recordkeeping and taxes, and 
marketing the i r  business, as well as health and safety 
topics including preventing i l ln ess, child care safety, 
and creating a n  appropriate envi ronment. 

An average of 4 technical assistance visits and 
n umerous check-in contacts were completed to 
provide g uidance to each new operator. 

4 new child care centers have opened after 
participating in the center recruitment project, and 
another 4 are currently working towards start-up. 

I ncentives of up to $ 1 0 ,000 help n ew p rograms 
purchase needed furn ishings including low, open 
shelving, cribs or  cots, low table and chairs, high 
chairs, d iapering changing stations and learning 
materials such as books, b locks, dramatic play items, 
music/movement, and fin e  and large motor items. 

N ew programs work cooperatively with CCR&R's early 
childhood , health and b usiness consultants. The early 
childhood consultant helps the program create policies 
and procedures, p rogram staffing,  select equipment, 
create environments, choose curriculum, and work 
with famil ies. The health consultant works with the 
director on safety audits and assists in  creating health 
procedures and policies, exclusion g u idel ines, and 
medication administration protocol .  The business 
consultant assists in developing a sound business 
plan, a start-up and an operational budget. 

Addition ally, CCR&R has interacted with 34 communities across North Dakota to address chi ld care. The approach in 
each community varies to accommodate local leadership,  goals and timelines. CCR&R brings current supply and demand 
data and i ntegrates that with local i nformation to document the potential need,  identify compatible chi ld care business 
models, operational structures, facility identification and design ,  furnishings and suppl ies, staffing and tra in ing ,  policy 
development, marketing and enrollment. 

Extent Licensed 
Care Meets Demand 
Figure 4 - Source: ND CCR&R Database 
• 0 to 1 0% 

1 1  to 25% 

a 26 to 49% 

D 50% or  more 



P roposed amendments to conference committee amendments to HB No. 1422:  

Page 1 ,  l i ne  5, replace "to the department of h uman services for a ch i ld  care stabi l ization i n itiative" with 

"; to provide a contingent appropriation; to provide legislative i ntent; to provide a report to the 

legislative management; to provide an appl ication; and  to provide an expiratio n  date." 

With in  the a mendments on page 3, l i nes 1 and 2:  

SECTION 9.  APPLICATION.  Section 4 of this Act does not app ly to a ch i ld  care center 

operator who has mainta ined a l i cense since before January 1, 1999. 

SECTION 10. EXPIRATION DATE. Section 4 of th is Act is effective .. . 




