


Transmitting School 

.. . 

�olla {Mt. Pleasant) 

--· - - --- - . ---- . . 
... . 

ValleJl Ci� {SVACTCl 

.
.
. 

.. 

- - .. 

.. 

Waheeton {SERCTC) 

- -- - -· 

.. 

.. . 

- -- -- - ---·-

- - - ·-

- - -- - .. 

.. .. 

-----

.. 

. .. 

. . . 

-
.. -

Res;eiving School 

� 
Medina 

. .  -- ·-

_ __ '{ely� --- - -- ---·-- -

. Gra_nvi!le_(fljqACTC) 
_Midkqta .. -- -

.. .  Pingree-Buche�r:!an 
-- . - -

.. 

- -- -

.. __ Ru_gby_(!!C��T�J. .. - -- - --

• ·  .. - -- - - - - - - ---- --· ·- - -

. Casselton 1Central Cass)_ 
. . 

. Drayton 

Enderlin 
. Finley�Sharon 
Fordville-Lankin 
Hillsboro 

_Hope-Page 
Hunter (Northern Cass) 

, Inkster (Midway) 
. . 

Kindred . - . ·· -· 

Larimore 

1MLnto 
.!".CI.!t_RJv�r __ _  . . ... 

. -- -

... 

Line 
CTE Programs Charge 
Health Careers 

. H�alth C_ar�ers .. 

. . Sports Nutrition 
.f'arenting $286 .. 
• Parenting $286 
'f'.!l!!'l!l!illQ . 

_ _  §po.!'ls t:Jutrition 
_Cisco [)�scovery II 
. Fundamentals of Web Design 
Health Careers . 

, Introduction to Program Visual Basic 
. Cisco Discovery I 
. Fundamentals of Web Design 
. Introduction to Program Visual Basic 
. Cisco Discovery I 
Health Careers 

. Computer Hardware & Operating Systems 

. Computer Hardware & Operating Systems 
Health Careers 
Health Careers 
Cisco Discovery I 

. Cisco Discovery II 

. Fuf1damentals of Web Design 
_ Introduction to Program Visual Basic 
. Cisco _Discovery I 
Cisco Discovery I 
Health Careers .. ·· - - --

Health Careers 
p�c_o_!?!l!c;oy_ery I . . .  ' 

,_�qg_ert> (B_B!�_l! C()unty N()rth)_ �Qq_fll_mE:Iric;al_ }\rts 1 - . , . 

- -· 1 -- ---- ··- - --- ------·-- -· · ·  - - -·· · 

,Thompson 
Colfax (Richland 44) 

Forman (Sargent Central) 

' · · · · ·· - ·  

- - - - -

- · .. . .  

,Gwinner (North Sargent) 
�- .. · - � 

' 

Hankinson 

. Lidgerwood 
Milnor 

_ _ Wahpeton 
- -----· 

. 
- - - -

_l,l'!yndmert3 __ _ . . -

. .. .  

. ,_J:y_n_s:l_afT!E:IIltals qf Web DesiQil 
Introduction to Program Visual Basic .. 

Health Careers 
EMT 
Health Careers 
TV Production 
Ag Science 
EMT 
Health Careers 

_ Marketing 
. Sports Marketing 
.IY._Pr()�_uctiol'l 

. ,Web _Desig_n 
EMT 

' 

Health Careers 
-·-- -- ----- ---· -···-

_ Mar�E:lting 
_Web Design 
_Ag Science 
EMT 
Health Careers 

. Sports Marketing 
TV Production 
Health Careers 
Health Careers 

_Mar�eting 
_Ag Science 
Visual Basic 

- - --- - · -- ---- - -

_ V\JE!b Dt3sig11 
Health Careers 

- - - - - -- ··- -

... 

. 

.
.
. 

No.of No. Tuitition oer 
Semester§ Enrolled Semester 

2 6 $300 
2 3 $300 -
1 4 $300 
1 1 $300 

, . .  
1 5 $300 
1 5 $300 
1 3 $300 
2 2 $300 
1 3 $300 
2 1 1  $300 
1 3 $300 
2 4 $300 
1 1 $300 
1 1 $300 
2 1 $300 
2 3 $300 
2 2 $300 
2 1 $300 
2 3 $300 
2 7 $300 
2 1 $300 
2 1 $300 
1 3 $300 
1 3 $300 
2 1 $300 
2 1 $300 
2 4 $300 
2 7 $300 
2 3 $4QO 

· •  

2 3 $300 ·• 

1 2 ' $300 
1 2 $300 
2 1 2  $300 
2 6 $250 
2 4 $250 
2 4 $250 
2 1 $250 
2 2 $250 
2 1 $250 
2 1 0  $250 
2 3 $250 
2 2 $250 
2 2 $250 
2 2 $250 
2 4 $250 
2 3 $250 
2 8 $250 
2 3 $250 
2 1 4  $250 
2 4 $250 
2 7 $250 
2 6 $250 
2 3 $250 
2 4 $250 
2 3 $250 
2 3 $250 
2 5 $250 
2 1 $250 
2 6 $250 

287 635 



ND DeRa_r!l!'�!:l_t_�f_��reer & Technic�l �du�ation 

_ _  - --�OC?R�!c:t_!!ye �r��nge��l1� .. . 

School Dist_r_icts On-Line Programs 201 2-201 3 

Transmitting School : Receiving School 
Bismarck (MRACTC) Ashley 

i-

Beulah 
' 

" .  �-----· ·- - - �- � . . 

Bismarck 

_,Center-Stanton 

, . 

:Dickinson (RACTC) 

,Fias_her 
- - t-

-� 
. Garrison 

_ _  ,Goodrich 
4 · 

. Grand Forks (GFACTC) 

CTE Program!% 
Aviation I I  

)T Essentials lntro 
IT Essentials 

_ 
_ 

_11ylarketin�- _ _ __ _ 

Medical Careers I - ---- . -·------- - - - - ------· 

. .  1_Medic;al Termin()logy 
}Ae�ica! Te�rninology 

_ _  , SR()£15 §. Entertaining Marketing 
Aviation I 
· Electronics I ---- . - ----·- � -- - - - . -- ----- - -

' lntro to IT 
. . .  �J:r Es��.!lJ�!s ___ _ 

_ _ _ _ _ _  _JJ1�.PJ2�.Q.�re�I�.L 
_ _  - -��e�tt:<>.llJ!:s _l__ _ ____ _ 

_ ,J.n_tro _t_oj'_l"()gra_rnrning Languages 
·Visual Basic - ---.,.----- ·-- -- - ---- - ----- - ----

. M�cli�al_l:��mif1ology 

,MedLcal Terf!1LI)OIO!;JY 
. Aviation I �- . - ---

.. 1Medica1 Terminology 
. .  :Medicai_'I!lrrninology 
)ntro_!o Programming Languages 
Yisual S.a_sic 
: f:le�tronics 
' lntro to IT - . - ------- --- -- - --- - - --

IT Essentials · ---

• Medicai _T_ermif1ology . .  
_ Medical Termin()logy .. 
_M_arketin!J 
Medical Careers I 

� - .  - - -

Aviation I 
lntro to IT 

: iii Essenti(lls 
• HMB (Hazelton-Moffit-Braddock) l Medical Careers I ·r· - -· - . . . . ... . . . . . .. · - ·-- · - ·· ·1···----- ·- ··- · · · · - - · - - - -

, Hazen . ; Medical Terminology 
. : Lint�n- - - --- - ri�t��-��-�T- · - -- -

-

" · --· . . _- . _ _  :�:. ·:�1!9��� -P��g-��-��i�g �a11guages . .  
_ _ __ ____ ---4JlE��!�!�------- - - · - - __ _ _ 

_ _ _  1 . _ j!Jled�cCI!.Q.�t:_���!!_! _ __ _ 

.... : - -

_ Napoleon 
New Salem/Almont 

_ �Medi'!_aj_T!J£'!1L!l_ol9gy_ 
� ViS!:J(II B(ll;)C 

. ,flviation I 
GIS 
Intra to IT 
lntro to Programming Languages 
IT Essentials 

. .  Medical Terminology 

.. Jv1E!dic;(ll_ I�rminology 
Visual Basic 
,Medical Terminology 
GIS 
lntro to Programming Languages 

.Marketif1!J 
Medl_cal Careers I 
Medical Careers I I  

· ·• · 

Course 
Code 
1 7 8 1 3  
27 1 0 1  
272 1 9  

042 1 0  

07033 

07036 

07036 
042 10  
178 1 2  
1 7 1 50 
27101  

272 1 9  
07033 
1 7 1 50 
27120 . •  j. 
27 1 22 
07036 

07036 
1 78 1 2  
07036 
07036 
271 20 
27122 
1 7 1 50 
27101  
272 1 9  
07036 
07036 
042 1 0  
07033 
1 78 1 2  
27101  
272 1 9  
07_933 _ _ __ , 
07036 . -·-· 1 -

271 0 1  
27120 

No.of No. 
Semesters Enrolled 

2 1 

1 

2 

2 

2 

2 

1 
1 
2 
2 

2 
1 

2 

2 
2 
2 
1 

2 

1 

6 

3 

3 
1 

3 

4 
5 

7 
2 

2 

1 
2 

5 
2 
2 
3 
5 
7 
7 

. ·r - - ---

4 
2 
4 
5 
3 
2 
1 
1 
2 
4 
2 
7 
1 1  
4 
2 
4 
1 

27219  
07033 
07036 
27122 
178 1 2  
27400 
271 0 1  
27120 
272 1 9  
07036 
07036 
27122 
07036 
27400 
27 1 20 
042 10  

070363 
07035 

.L 
2 

2 

2 
2 
2 

3 
2 

1 1  

Tuitition per 
Semester 

$250 
$250 
$250 

$250 
$25! 

$250 
$250 
$250 



Transmitting School 

Grafton (NVACTC) 

I 

Re�eiving _school 

. S�lfridge 

. Tappen (Kidder County) 

Steele (Kidder County) 

Strasburg 

Turtle Lake-Mercer 

Underwood 
Velva (NCACTC) 
Washburn 

Wilton 

_ ,Wishek 

Zeeland 

Cavalier 

Grafton 

. Inkster (Midway) 
St. Thomas 
Valley-Edinburg 

CTE Programs 

_ ,l'v1�gicCII Te_t:_JT1i!le>_IOQ� _ 

_ _ --�����-��ical T�rmin�logy 
Visual Basic 
GIS - -· 

lntro to IT 
, ln_forma!ion Technology 
Medical Careers I I  

. Medical Terminology 
Medical Terminology 
lntro to IT 
IT Essentials 
lntro to Java 

_lntro to_ Prog_rCimmin�J Languages 
Java 
Visual Basic 
Aviation I 
lntro to IT 
lntro to Programming Languages 
Information Technology 
Medical Careers I 
Medical Terminology 

. Visual Basic 
Aviation I 
Aviation I I  

� , - + 

-�Electronics I 
GIS -1 - - -

, l_ntro to IT 
_ ,_IT Essentials 

Medical Careers I 
. Medical Terminology 
. Medic;al Terminology 
Medical Careers I 
Electronics I 
Medcial Careers I 
Medical Careers I I  
Aviation I 
Marketing 
Medical Careers I 
Medical Terminology 
Aviation I 
Electronics 

· Medical Careers I 
Medical Careers I I  
Sports & Entertaming Marketing 
Aviation II 
Electronics I 
lntro to IT 
IT Essentials 
Medical Careers I - - ·· - - - - . 

. Medical Terminology 
Agriscience Tech I 
Agriscience Tech I I  
Agriscience Tech I 
. Entrepreneurship 
Agriscience Tech I 

_Agriscience Tech I I  
.Agris�ience Tech I I  
EntrepreneurshiP 

Course No.of No. Tuitition 12er (;ode Semesters Enrolled Semester 
· - ----

07036 1 2 
07036 
271 22 

27400 
27101 
27219  1 
07035 2 1 
07036 2 
07036 2 
27101  7 
272 1 9  7 
27125 4 
271 20 1 
271 27 4 
27122 1 

178 12  2 4 
27 101 3 
27 1 20 3 
272 1 9  3 
07033 5 
07036 

27122 3 
1 78 12  2 5 
1 78 1 3  2 1 
1 7 1 50 2 2 
27400 1 2 
27 101  3 
272 1 9  1 3 
07033 2 
07036 4 
07036 1 
07033 2 3 
1 7 1 50 2 7 $250 
07033 2 3 
07035 2 1 
1 78 12  2 3 
042 10  2 2 
07033 2 6 
07036 1 
178 12  2 
1 7 1 50 2 
07033 2 3 
07035 2 
04240 2 
178 13  2 
1 7 1 50 2 
27101  
27219 1 
07033 2 
07036 
0 1021  2 2 
01 022 2 1 
0 1021 2 
041 1 1  2 4 

0 1021 2 
01 022 2 
0 1 022 2 
04 1 1 1  2 5 



Transmitting School Receiving Sc�ool 

_Walhalla (North Border)_ . 
. CTE Programs 

Agriscience T�?ch I 
_Agriscience Tech I I  

' Hatton 

. , CertifiE!� Nursi_f)g As�ista11t 

__ Medic�l_ T�ifli.!!_qlo(ly 
IAL!_t() Te�h . 
.�edicaJ Termi11ology 
Programming Essentials 

)ji��I:J()rO �Certinecj N_�:Jr�ing A�()i�tant _ 

_ .___ _ _ __ _ _ _  . _ _ _  __ _ �_e_(jic_�I_Ti:_r:_l11.!!12l�L 
_ _ � -- -- __ . ___ _ ___ _ ___ __ _ _ _ __ _ ;.F'!()graml1]111.9 _;s�E!nJ!!!L�. __ _ _  _ 

QakE!S .(�i::RC.IC.l 
WahpE!ton (SERCTC) 

_ . l�rjm.o_r:e_ . _ ___ _ ____ ____ __ . _ _ .;_C��ifle_ci_f\jursin.9_�ssi_s!�I'!L .. . 
_ _ , _ .. . _ _ _ ,Mecjj�(II _Te_r:IT.J!.n.9Jo9Y. 

_ • �_c�y�Port G�L. . _1fi!.£1ifie(j _f'l!:!r:..sin9_A�sista_llt 
. �E!di<::�!.! erm.inology 

_ J'rqgr�mming Essentials 
Northwood Certified Nursing Assistant 

-i  --
_Thompson 

,.�il110� 
Lidgerwood 

,\1\fahpeton 
.\IIJyndmere 

,Medjc(ll Terf11inology .. 
, Progr(IJ11Jlling e::ssentials 
. Certifie_d_fi!�:Jrsint:J Assistant 
. Medical T�rm.inology 
"�_c�rkE)�11_9 . _ _ _ .. . . . . . . .. . . .. . .  _ _  . 
.: Agrisciel}ce _T E!l::� . I_V tyet Scie_nc_e 

.J\9ri�LE!Il2..E!_�c;�JYE!! S�Len2._e 
_j Agriscience__TI?chf\/et SciE!nCE! 

. I  

Course 
Code 

0 1 02 1  
0 1 022 

07032 

07036 
1 7032 
07036 
27122 
07032 
07036 
27 1 22 
07032 ..... - · -

07036 
07032 -· -

07036 
27 1 22 
07032 
07036 
27 1 22 
07032 
07036 
042 1 0  
01 025 
0 1025 
0 1 025 

No.of No. Tuitition Qer 
Semesters Enrolled Semester 

2 1 

2 3 
4 

4 
.2 7 

4 
5 
1 5  
1 4  

- -�---- - 2 
1 6  

� -

1 5  

; .  
3 
4 
5 
4 

10  
1 5 
2 1 $250 
2 3 $250 
2 2 $250 -- ! 

2 4 $250 
1 90 420 



Area Ca ree r a n d Tec h n o l ogy Ce nte rs 

Roughrider ACTC 

� 
North Val ley 

ACTC 

Sheyenne 
:...=---- iii/lll?"!r:S-:'i:i. ' l ley ACTC 

Missouri River ACTC James Val ley ACTC SE Regional CTC 



A rea C a reer and Tec h n olog)' Cen ters 

Mem ber Schools (9 1 )  

2 0 1 2 - 2 0 1 3  

G ra n d  Fo rks A rea CTC (Virtual) 
Central Val l ey,  Grand Forks, Hatton, H i l l sboro, Larimore, M ay-Port C G ,  N orthwood, 
Thompson 

James Val ley A rea Ca reer & Technology Center - Jamestown 

Jamestown. Medina, Montpel i er, Pingree-Buchanan 

Lake A rea Career & Techn ology Cen ter -Devils Lake 

Devi l s  Lake CentraL M i nnewaukan, School for the Deaf 

M issou r i  River A rea CTC (Virtual) 
i\shley, Beul ah, B ismarc k,  C enter-Stanton. E lgin-New Leipzig, rlasher, G arrison, 
Goodri c h ,  Hazen, H M B  ( H azelton, M o ffit, Braddock),  K idder Co unty, L i nton, Mandan, 
M cC l us ky, N apoleon, New Salem, Sel fridge, Solen-Cannonbal l ,  Standi n g  Rock, 
Strasburg, Turt le Lake- M ercer, Underwood, Washburn, W hite Shie ld,  W i lton,  W ing, 
W ishek, Zeeland 

N o rth C entral  A rea CTC (Vi rtual) 

Bottineau, Drake, Dunseith,  Harvey, M LS ( Mohal l ,  Lansford, Sherwood ) ,  N ew 

Rock ford, Rugby, St J ohn,  Sawyer, TG U (Towner, Gran v i l le, Upham ), Vel va. Westhope 

N o rth Valley A rea Career & Tech n ology Center- G rafton 

Drayton, Grafton, l nkster ( M i dway) ,  Park River. St .  Thomas, Val l ey-Edinburg 

Rough rider A rea Ca reer a n d  Tec h nology Center (V irtual) 
Beach, Bel fie ld ,  Dickinson, Glen U l l i n, Hebron, H ettinger, K i l ldeer, M att-Regent, N ew 
England , Richardton-Taylor, S cranton, South Heart 

Sheyenne Valley A rea Ca reer and Technology Center - Valley City 

Barnes County N orth at Rogers & Wimbledon, Maple Val ley-Tower C ity, Val ley C ity 

South east Region Career & Technology Center - Wahpeton and Oakes 

Campbel l-Tintah, El lendale, Fainnount, Hankinson, Lidgerwood, Lisbon, Oakes, Richland­
Col fax. Sargent Central , Wahpeton, Wyndmere 

Western Sta r A rea CTC (Virtual) 

Alexander, Trenton, Wat ford C ity,  W i l l i ston 



STR E N GTH E N I N G O U R  WO R K FO R C E  
N o r t h D a k o t a ' s S t r a t e  8 i c P 1 a n  j o r  Wo r kj o r  c e D e  v e 1 o p m e n t 

Vision : A n  en terprisi na workforce t h a t  dri ves North D a k o t a 's alobal 

competi t i ven ess, has  rea i o n al access to exemplary skill develop m e n t, 

embraces lifelona lea r n i nB a n d  contribu tes to state a n d  comm u n i ty vi tali ty. 

GOAL 1: P R E PA R E  O U R  FUT U R E  WOR KFORCE 

STRATEGY 1 :  Engage students, pa rents, schools and busi nesses i n  a comprehensive career p l a n n i n g  process 

Expand the use of RUReadyND. com, an online computer-based career development system, 

a n d  a statewide grade 7-12 career plann ing curriculum. 

STRATEGY 2: Expand access to career and techn ical education and tra i n i n g  

Make more career a n d  technical progra m options available to more students statewide, 

helping to meet workforce demands and increase school completion rates. 

STRATEGY 3: Increase employer use of i nternships and cooperative work experiences 

Expa n d  work-based learning through a core resource for information, promotion 

and assistance for internships and cooperative work experience a ctivities. 

G OAL 2: FACI LITATE TH E CO N N ECTI O N  B ETWEEN BUS I N ESS A N D  WOR KFORCE 

STRATEGY 1 :  B u i l d  partners h i ps for future workforce needs and opportunities 

Enha n ce lin kages between employers, students, parents a n d  schools for shared 

understan ding of workforce needs and opportunities. 

STRATEGY 2:  Create a site for d isplaying employer-provided tra i n i n g  and ed ucation resou rces 

Provide an online inven tory of employer-provided opportunities s uch as schola rships, training, 

internships, spea kers, etc. for access by youth, parents a n d  other career influencers. 



G OAL 3 :  EXPA N D  A N D  R ETA I N  O U R  WORKFORCE 

STRATEGY 1: Provide co m m u n ities and employers with  tools to su pport efforts to meet their  

workforce needs 

Assist com munities and employers as they encourage new workers and their 

fa milies to make North Da kota their home. 

STRATEGY 2:  Estab l ish a pi lot program uti l iz ing federal demonstration gra nt funds to train unem ployed,  

u nderemployed a n d  d islocated workers i n  oi lf ield a n d  construction trade occupations 

Focus on securing employment with North Dakota employers experiencing worker shortages. 

The gra n t  places priority on veterans and Native Am erica ns.  

STRATEGY 3 :  E n s u re t h e  conti n u i ng com petitiveness of N o rth Da kota 's e m p loyers by e n h a n c i n g  the 

knowl edge and ski l ls  of cu rrent workers 

Offer frequent opportunities to com municate with employers rega rding existing train ing, 

training needs a n d  the return on investment resulting from training. 

GOAL 4: MAP WO R KFO RCE D EVELO P M E NT ACTIVITI ES FO R PLAN N I N G  A N D  PROMOTION 

STRATEGY 1: C reate a n  i nventory o f  existi n g  workforce development services a n d  progra ms,  a n d  a n a lyze 

for strategies and pol icy recommend ations 

Create a detailed map of the training, education and development activities a va ilable 

in North Dakota for identifying gaps and potential s olutions, and promoting North 

Dakota 's opportunities. 

STRATEGY 2: Prom ote N o rth Dakota 's tra i n i n g  a n d  education opportun ities 

Market the value of North Dakota 's career opportun ities in-state and o ut-of-state to 

encourage current, new and future residents to work, stay and play in North Dakota . 

North Da kota Workforce Leaders h i p  Team 

n o r t h  d a k o t a  
departmen.t of 
human serv1ces 

JOB � SERVICE� North Dakota;;;;- oepa1tment or Public Instruction 

------ 6 ----... 
N O R T H  D A K O T A  
UNIVERSITY SYSTEM 

Our purpose is to identify North Dakota 's current and emerainB worliforce needs and work collaborati vely to 

develop and implement strateaic, aoal-oriented action plans that strenathen our state 's worliforce. 

For additional information on North Dakota's Strategic Plan for Workforce Development, 

please contact Beth Zander at the North Dakota Department of Commerce. 

1600 E. Cen tury Ave., Suite 2, PO Box 2057 • Bismarck, NO 58502-2057 • 701-328-5300 • bezander@nd.gov • NDCommerce.com 



AtTach m en r 2 .  
Maf'Ch I I 1 2 �� 3 

H o use Appropriations Committee 
Education & E nviro n ment Div is ion 

S B  2 0 1 9 - Career and Tec h n ical  Ed u cation 
M a rch 1 1 ,  20 1 3 

Morg a n  Thompso n ,  N ational  D ECA P resident 

M r. C h a i rman and mem bers of the comm ittee,  I am 
Morg a n  Thompson a g rad uate of Fa rg o  North  H ig h  
School a nd cu rrently the N ational  P resident of 

5 8  20 lq 

D ECA. DECA is a n  o rg a n ization that prepares emerg i ng 
leaders in ma rketi ng , fi na n ce,  hospita l ity and 
management i n  h igh  schools and col leges across the 
g lobe a nd was a part of the Marketi ng prog ram that I took 
i n  h ig h  school . 

Today,  I h ave a cha l lenge for each of you ;  ta ke a 
moment to reflect o n  a smal l  decision , maybe o n e  you 
made years ag o ,  a decis ion that d rast ica l ly  c h a nged you r  
l ife . Last yea r, I made the decision to put co l lege on hold 
for a yea r to p u rsue the posit ion of N ationa l  D E CA 
P resident to g ive back to a l l  the experiences DECA had 
g iven me i n  h ig h  sch oo l . Never before had I been a part 
of someth i n g  that pushed me to excel and cha l lenge 
myself q u ite l ike DECA d id .  

B y  apply ing what I learned i n  ma rketi ng , to D ECA 
experiences and com petition , I was able to make that 
i m porta nt co n n ection to the rea l  world . In so many 
classes I took i n  h ig h  schoo l ,  I g ot so frustrated i n  
co n necti ng what I lea rned to rea l- l ife .  I wou ld con stantly 
t h i n k  to myself, " H ow I wou ld ever use the i nformat ion 
agai n?" I t  tu rned me off from learn i ng .  



B ut by a pply ing what we lea rned in  CTE classes to 
com petit ion and com m u n ity p rojects i n  the rea l  wo rld ,  I 
fou nd myself paying attention  i n  class more a n d  seeking 
to lea rn even more i nfo rmation on my own . 
And that is  what m a kes CTE so d rastical ly  u n iq u e ;  i t  
m a kes you wa nt to learn . 

And l ittle d i d  I know, my j o u rn ey with Career a n d  
Tech n ical E d u cation had a more chal leng ing , but  
rewa rd i ng path for me.  

S itti ng i n  the back of  classroom 20 1 , I never i m ag i n ed 
that path wo u ld lead me to p u rsue the organ izations 
h i g h est posit ion ,  N at ional  D ECA P resident.  I was j u st a 
n o rmal  g i rl ,  who l i ked play ing  sports , and got g ood 
g rades,  I mea n ,  I never even mea nt to be a part of 
DECA! I wa l ked i nto a meeti ng one n ig ht beca u se a 
friend convi n ced me to d rive her to a DECA meeti n g . 

I t  i s  not a bo ut why I jo i ned , but  the reason I stayed that is  
i m porta nt .  I stayed because I had fou n d  my pass ion . I t  is 
p retty ra re when a h i g h  school student looks to the i r  
futu re and know that they h ave been prepa red to 
succeed i n  whatever field they choose to pu rs u e  beca u se 
of the classes they took i n  h i g h  schoo l .  But that is  what 
so many N o rth  Da kota students ca n say , beca u se of thei r 
experience with CTE !  

M y  experience i n  a m a rket ing classroom i n  h ig h  schoo l ,  a 
p rog ram fu nded th roug h C a reer and Tech n ical  E d u cation 
led me to be i nvolved i n  D ECA, one of many CTSOs i n  
N o rth Da kota . Th is  hel ped me develop goals fo r myself 



i ncl ud i ng leaders h i p  ski l ls  wh i le  servi ng as a state officer 
for N o rth  Dakota and now representi ng o u r  state as the 
N atio n a l  P resident.  

As I mentioned before ,  I was a lways a motivated , 
energ ized student.  But  I wo u ld be ly ing if I sa id  every 
student is  the same.  My brother is  a fresh m a n  i n  h ig h  
school th is  year. H e  has a learn i ng d isa b i l i ty a n d  has 
trou ble read ing at  a fast pace and pay ing attent ion for 
long periods of t ime , which has caused h i m  to struggle 
a nd never rea l ly  enjoy school l i ke I had . 

Wh i le I was prepari ng my classes i n  h i g h  school  looking 
forward to a top level col leg e ed ucation , h e  l i kely wi l l  not 
attend a fou r-year co l lege progra m ,  let a lone possi b ly 
g raduate from h i g h  schoo l .  

B u t  th i s  yea r ,  h e  fou nd school to be m u c h  more 
enjoya ble ,  beca use he fou n d  a class that h e  cou ld look 
fo rwa rd to every s ing le day. Th is  class is  p rod uct ion tech , 
one of the many classes u nder the CTE s pectru m .  This 
c lass was rig ht u p  h is  a l ley.  I t  a l lowed to d o  someth i ng 
that he ra rely had the opportu n ity to do i n  other classes , 
work with h i s  h a n d s .  N ow l i ke I mentioned before ,  my 
b rothe r  strugg l es with schoo l ,  but  th is c lass g ave h i m  a 
new perspective , a new attitud e ,  that maybe school d id  
n ot h ave to be boring and a chal lenge each day.  

Th is  c lass g ave h i m  hope .  We d idn ' t  know if  he wou ld 
g rad u ate from h ig h  school , but beca u se th is tech class 
showed h i m  a va riety of jobs and ski l l s  needed , he is  
more m otivated than ever to seek out jobs that match h is 
ski l l s  a n d  strengths.  



I t  i s  reasons l i ke th is that I wi l l  stand u p  here t ime a n d  
t ime aga i n  to s u pport Career a n d  Tech n ica l E d u cation  
classes , not j u st beca use of where they have taken me,  
but  becau se I know the h ug e  i m pact they have on every 
s ing le type of student .  I t  he lps bri ng their  g reatest ski l ls  
out  and match them with ca reers they a re excited to 
p u rsue ,  that n o  other pri m a ry h i g h  school class ca n .  

And I know that I cou l d  not have enha nced m y  futu re to 
the h ig h level I have if I had not received the ed u cation I 
d id from N o rth Dakota CTE Classes . 

Each yea r o u r  leaders say , "We wa nt to b u i ld a q ua l ity 
ed ucation for o u r  you ng people . "  Yet many t imes CTE i s  
s o  often overlooked . E a c h  of y o u  has the opportu n ity to 
g rant the sort of experiences I ' ve had to thousands of 
students across our  state to get more out of their  
ed ucation by su pport ing the fu nd i ng req uest in  Senate 
B i l l  20 1 9  so we ca n create more access for students to 
be i nvolved to these classes .  

Th i s  b i l l  s u pports Seco n d a ry Career and Tech n ica l 
E d u cation and the Career and Tech n ica l Student 
O rg a n izations th at has had such an im pact o n  so many 
students'  l ives . 

I ' d  l i ke to close i n  thanking you ,  for you r  past com m itment 
to provide so many prog rams in North Dakota i n c l u d i ng 
the o pportu n it ies i n  Career and Tech n ica l Student  
O rg a n izations ,  and with you r  s u pport we ca n conti n ue to 
provide those opportu n it ies and enhance the l ives of 
many more students i n  o u r  g reat state of N o rth Dakota . 
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Good morn ing Chairman Skarphol and members of the Committee. My name is Edith Armey, Chair  

of the fou r  Tra i nND Regions and Di rector of the Northeast region based at Lake Region State 

Col lege. 

Tra i nND has accompl ished great th ings ! We work together to provide tra in ing for virtua l ly every 

i ndustry, i n  every corner of North Dakota . Our comprehensive customized employee tra in ing 

enab les North Dakota businesses to maintain a wel l -tra ined workforce to stay v iab le  and 

competit ive . I n  today's busy economy, businesses are even more i nterested i n  qu ick-to-market 

short-term, customized tra in ing. 

• From 2000 to 2012 Tra inND provided tra in ing for over 21,000 North Dakota bus inesses with 

17 4,844 participants attend ing over 2,375,000 contact hours and with a c l ient Satisfaction 

rate of 98.8% (The data is i n  the Legislative P iece i n  you r  packet. ) 

• We are proud of our  commitment to a l l iances. Whi le our  m ission is clear, to serve bus iness 

and industry, we understand the importance of our relationships with other agencies and 

groups whose concern is to develop and provide a world class workforce in N D. Tra inND 

cooperates with economic developers and area cham bers to  create sma l l  bus iness 

consort iums to service the rural areas. Working with those local partners ensures that a l l  

bus i nesses whether large or  smal l, rural or u rban, can benefit from our  services. I n  fact, 

63.46% of the tra in ing we have provided has been to business with 49 or less emp loyees . 

• As part of the North Dakota Un iversity System, we have formed the largest network of 

professiona l ,  tech n ical, and industrial specia l ists in North Dakota . Our ski l led, experienced, 

knowledgeable tra iners have all l ived in the world of the topics they present. Here a re some 

comments a bout our tra iners :  

o 2012 will mark our 4th workforce training series in the Lake Region. TrainND has 

worked with me to plan timely topics and recruit proven experts as facilitators. ­

Chris Schilken, Ex Dir, FDL 

o Everything was explained very well, the PowerPoint was excellent, a good instructor. 

I would encourage everyone to come to this class. It was an excellent learning 

experience on how to protect yourself in all areas. -J. Billings, Key Energy. 

• Regarding the legislation that Tra inND regions " . . .  wi l l  work with tr ibal  bus inesses, 

government, and col leges . . .  ," each region has a tribal rep on their Advisory Board, we 

attend tr ibal  p lann ing meetings when i nvited, and we have long-term relationsh ips with the 

tr ibal  col leges. 

Tra i nND is here to support the amendment to SB 2019 that would provide addit ional  fu nds for the 

growing tra in ing needs i n  our  regions and our state. State fu nd ing is im portant and appreciated . 

Al located i n  1999, H B1443 stated : "The funds must be used to provide work force tra in i ng, 

inc lud ing operation and admin istration of a tra in ing d ivision, acqu isition of eq u ipment, marketing, 

and  program development. " State funds are used for admin istrative costs, awareness efforts, and 
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some sala ries. Add it ional ly bus inesses provide equipment, cash, and/or services to assist Tra i nND 

i n  specific types of  tra in ing  efforts. The commun ity col leges provide space, techn ical support, 

com m u n ication i nfrastructure, and business services support.  

Tra i nND has been ab le to sustain the existing tra in ing programs under the current fund ing model; 

however, with the rapid growth of North Dakota business and economic changes, Tra inND is hard­

pressed to find ways to meet growing tra in ing needs-more welders, more drivers, heavy 

equ ipment operators, and . . .  p rofessiona l ly trained experts. 

We wi l l  now hand out a rough p lan of how we wou ld  use the additiona l  $650,000 per region to 

develop workforce tra in ing. 

Our  fou r  col leges, (state WSC, LRSC, N DSCS, BSC} are here for the long hau l .  . .from 1999 and i nto 

the new "I nformation Age" we are committed to provid ing qua l ity, flex ib i l ity, and customization . 

Powered by these fou r  col leges, WE are i n  the business of l ife- long learning-available to provide 

pertinent ski l ls  training to any business or industry in our state. The additiona l  funds wou ld a l low 

us  to step up to the p late to answer North Dakota's unmet need . 

Whi le  our  mandated m ission is to serve business and industry, the state of affa i rs i n  North Dakota 

is that we need a h igh ly tra i ned workforce. All employees, no matter what occu pation, n eed ski l l  

u pgrades in th is  fast paced society. The migration of people with in  our state, and especia l ly to the 

west, has caused a h igh demand for new tra in i ng, re-tra in i ng, and expanded tra in ing-in every 

region of our state. We want to assure . . .  our  legislators . . .  the business commun ity . . .  and the citizens 

of ND that we stand ready to serve the workforce tra in ing needs of our state. 

I n  conc lusion, representing employers and employees i n  a l l  four  workforce tra in ing regions, we 

Di rectors support SB 2019, and want to thank a l l  parties that had the vision to provide th is  

benefic ia l  service to North Dakota business and that have conti nued to support the ND Workforce 

Tra in ing  System for the last 13 years. { I n  fact, your  p lan has received national attention as shown by 

an a rtic le in your packet . ) 

My co l leagues a re here today and any of us would be happy to answer q uestions that you m ight 

h ave . 
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[It's a Competitive World, Train for It] 

Mission : TrainND provides training for North Dakota business and industry enhancing their 

ability to compete global ly. 

Equipment Wish List - Prioritization method : 

The workforce tra in ing in itiative has made significant progress since 1999. Tra inND and the commun ity 

co l leges responsible for del ivering the workforce train ing needs recognize that in  add ition to serving the 

needs of business and industry, learning opportun ities need to be provided to ind ividuals who are 

pursuing industry recognized credentia ls, those who are underemployed and those who are d isp laced or 

desiring to upgrade their education or change careers to meet the employment needs of the businesses 

in our state. The community colleges have an obl igation to a l ign their program offerings with the needs 

of the population and the business and industry requirements in their respective regions. Because of 

th is, each region will do d i l igence prior to any equ ipment purchases with any one time equipment 

funding provided by the ND State Legislature. 

Th is  d i l igence wi l l  i nc lude  an i nformal  tra in ing needs assessment and ana lysis to identify 

performance req u i rements or  needs within a n  industry sector in  order to he lp  d i rect resources to 

the  a reas of greatest need, those that c losely relate to fu lfi l l i ng the industry sector goals and  

objectives, improving productivity and provid ing qua l ity products and services needed i n  our  state. 

Regiona l  industry sector ana lysis wi l l  identify: 

• Changing sk i l l  sets and new business startup emp loyment demands due to growing 
economy 

• Changing technology and automation 
• Environmenta l  impacts ( new laws such as ADA, FM LA, OSHA, etc . )  
• State of the economy and the impact on operating costs 
• Changing work force demogra phics and the need to address cu ltural  or language ba rriers 
• I ncreasing g lobal/world market places 
• Organ izationa l  goals ( how effective is the organization i n  meetings its goa ls), resources 

ava i lab le  (money, fac i l i ties; materia ls on hand and current, ava i lab le  expertise with in  the 
organization )  

• Ava i lab i l ity and  ski l l  ab i l ity within the external  workforce 

N eeds assessm e nt and  ana lysis wi l l  identify more than one tra in i ng need, working with local  

bus inesses, Tra i n N D  regions wi l l  prioritize the tra in ing needs based on  the u rgency of the need 

(time l iness), the extent of the need ( how many employees need to be tra ined)  and the resources 

ava i l ab le .  Based on this i nformation, each region can determine where the equ ipment do l lars w i l l  

• provide the biggest i m pact on the state's economy. 
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TrainND provides tra in ing for North Dakota business and industry enhancing their abi l ity to compete global ly .  

Northwest Train N O  Equipment List 

DESCRIPTION Revised List Initial List Training Use 

Amatrol PLC Trainers $ 80,000 $ 120,000 Petroleum Training Programs 

Gas Meter Run with JR/SR Fittings and Total Flow 
Electronics $ 47,000 $ 94,000 Petroleum Training Programs 
Horizontal Separator with Kim ray Dump Valves $ 34,000 $ 102,000 Petroleum Training Programs 

Treater with Automation and Measuring Devices $ 50,000 $ 150,000 Petroleum Training Programs 

Pump Jack with motor (8foot) $ 18,000 $ 36,000 Petroleum Training Programs 
Amatrol Advanced Electronic Trainer $ 70,000 $ 105,000 Petroleum Training Programs 
Amatrol Advanced Fluid Power Trainer $70,000 $ 70,000 Petroleum Training Programs 
Master Craft MC-06-11126 Forklift $82,000 $ 82,000 Transportation Training Programs 
Loader $100,000 $ 150,000 Transportation Training Programs 
Semi-truck $106,000 $ 450,000 Commercial Drivers License 

PRIORITY EQUIPMENT LIST $ 657,000 $ 1,359,000 

Additional Requests 
Amatrol PLC Trainers $ 40,000 Petroleum Training Programs 

Gas Meter Run with JR/SR Fittings and Total Flow 
E lecronics $ 47,000 Petroleum Training Programs 
Horizontal Seperator/Kimray Dump Valves $ 68,000 Petroleum Training Programs 

Treater with Automation and Measuring Devices $ 100,000 Petroleum Training Programs 
Pump Jack with motor (8foot) $ 18,000 Petroleum Training Programs 
Amatrol Advanced Electronic Trainer $ 35,000 Petroleum Training Programs 
Master Craft Series 5 Loader $ 10,000 $ 150,000 Transportation Training Programs 
Semi-truck $ 344,000 Commercial Drivers License 
Pumps, valves, fittings $ 50,000 $ 50,000 Petroleum Training Programs 
Amatrol Process Control Trainer $ 80,000 $ 80,000 Petroleum Training Programs 
Amatrol DC/AC Trainer $ 24,000 $ 24,000 Petroleum Training Programs 
Amatrol Motor Control Trainer $ 50,000 $ 50,000 Petroleum Training Programs 

Amatrol Hydraulic Trainer $ 44,000 $ 44,000 Petroleum Training Programs 

Gas Lift System $ 60,000 $ 60,000 Petroleum Training Programs 

Laptops for accessing elearning petroleum programs $ 18,000 $ 18,000 Petroleum Training Programs 
Master Craft Series 5 Loader $ 150,000 $ 150,000 Transportation Training Programs 
Herculift Aerial Lift $ 100,000 $ 100,000 Transportation Training Programs 
Fire trainer $ 15,000 $ 15,000 Fire Safety Training Programs 
SCBA, Air Monitoring Systems, Air Tanks $ 50,000 $ 50,000 Safety Training Programs 

TOTAL ADDITIONAL EQUIPMENT $ 1,303,000 $ 791,000 

TOTAL Initial List $ 2,150,000 ----------------
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Tra i n N D  provides train ing for North Dakota business and industry enhancing their a bi l ity to compete global ly. 

Southwest Tra i n N D  Equipment Request 

DESCRIPTION Revised List Initial List Training Use 

Surface Mining Classroom Base Simulator $ 377,360 $ 377,360 Heavy Equipment Operator Training 
Shovel Excavator-P&H 4100 $ 127,858 $ 127,858 Heavy Equipment Operator Training 
Training Systems Integration $ 60,475 $ 95,325 Heavy Equipment Operator Training 
Elearning $ 35,000 $ 90,000 Heavy Equipment Operator Training 
School Support Package - $ 25,625 $ 25,625 Heavy Equipment Operator Training 
Simulator Shipping $ 14,000 $ 14,000 Heavy Equipment Operator Training 
Windows Surface Lab - 20 $ 15,000 $ 15,000 Training 

PRIORITY EQUIPMENT LIST $ 655,318 

Additional Requests 
Surface Mining Base Simulator $ 433,867 $ 433,867 Heavy Equipment Operator Training 
Load-Haul Truck-CAT 793F $ 127,858 $ 127,858 Heavy Equipment Operator Training 
Surface Drill-Pit Viper $ 127,858 $ 127,858 Heavy Equipment Operator Training 
Dragline--Marion 1350 $ 127,858 $ 127,858 Heavy Equipment Operator Training 
Dozer--CAT DllT $ 127,858 $ 127,858 Heavy Equipment Operator Training 
Front-End Loader-CAT 992G $ 121,093 $ 121,093 Heavy Equipment Operator Training 
SimMentor $ 30,750 $ 30,750 Heavy Equipment Operator Training 
Heavy Equipment curriculum. $ 35,000 $ 35,000 Heavy Equipment Operator Training 
Additional TSI Dozer purchase $ 95,325 $ 95,325 Heavy Equipment Operator Training 
Tractor Trailer for mobility of simulators $ 250,000 $ 250,000 He<!vy_Equipment Operator Training 
Training Systems Integration $ 34,850 Heavy Equipment Operator Training 
Elearning- 60 minutes of content $ 55,000 Heavy Equipment Operator Training 

20 Computers $ 20,000 $ 20,000 

TOTAL ADDITIONAL EQUIPMENT $ 1,587,317 

L__ ------- TOTAL Initial list $ 2,242,635 
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TrainND provides train ing for North Dakota business and industry enhancing their a bi l ity to compete g lobal ly .  

Northeast TrainND Equipment list 

DESCRIPTION Revised List Initial List TraininR Use 
Semi Tractors 1 new and 1 nearly new $ 200,000 $ 230,000 Truck Driver Training Program 

Semi Trailer (we have one old restored trailer) $ 65,000 $ 130,000 Truck Driver Training Program 
Truck Driving Simulator $ 150,000 $ 300,000 Truck Driver Training Program 
Mobile Lab Trailer for Simulators $ 100,000 $ 95,000 Truck Driver Training Program 
Warranty - Additional 4 years $ 7,000 $ 28,000 Truck Driver Training Program 
Software for Simulators $ 10,000 $ 30,000 Truck Driver Training Program 
8- Hover Lifts $ 6,000 $ 6,000 In-Home Care Provider & CNA Programs 
8- Blood Pressure Simulators $ 15,000 $ 15,000 In-Home Care Provider & CNA Programs 
8- Wheelchairs $ 4,000 $ 4,000 In-Home Care Provider & CNA Programs 
12 - Laptops $ 18,000 $ 18,000 Rural Training Programs 
Mise software, licenses, equipment $ 5,000 $ 5,000 Rural Training Programs 
Pickup & trailer - transporting to rural areas $ 60,000 Rural Training Programs 
Mise needs - labor, parts for mobile units, etc $ 10,000 $ 10,000 Rural Training Programs 

PRIORITY EQUIPMENT LIST $ 650,000 $ 871,000 

Additional Requests 
3 - Law Enforcement Simulator Modulators $ 97,000 $ 97,000 Peace Officer Training Program 
Mobile Lab Trailer for Peace Officer Simulators $ 95,000 $ 95,000 Peace Officer Training Program 

Mobile Nursing lab w/Simulator & nursing equipment $ 250,000 $ 250,000 In-Home Care Provider Training Program 
Truck Driving Simulator $ 150,000 Truck Driver Training Program 

Software for Simulators $ 20,000 Truck Driver Training Program 

Warranty - Additional 4 vears $ 21,000 Truck Driver Training Program 
Semi Trailer $ 65,000 Truck Driver Training Program 

TOTAL ADDITIONAL EQUIPMENT $ 698,000 $ 442,000 

TOTAL Initial list $ 1,313,000 
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Trai nND provides tra in ing for North Dakota business and industry enhancing their abi l ity to compete g lobal ly.  

Southeast Train NO Equipment list 

DESCRIPTION Revised list Initial list Training Use 

1 Truck Driving Simulator $ 125,000 $ 125,000 CDL Truck Driver Training Program 

Semi and Trailer $ 85,000 $ 85,000 CDL Truck Driver Training Program 

6 Welding Simulators $ 360,000 $ 360,000 Training Classroom/labs 

2 Aluminum Welders $ 60,000 $ 60,000 Training Classroom/labs 

1 FARO Arm $ 20,000 $ 20,000 Manufacturing Training 
PRIORITY EQUIPMENT LIST $ 650,000 $ 650,000 

Additional Requests 
14 Welding Simulators $ 840,000 $ 840,000 Training Classroom/labs 

4 Aluminum Welders $ 120,000 $ 120,000 Training Classroom/labs 

1 Truck Driving Simulator $ 140,000 $ 140,000 CDL Truck Driver Training Program 

12 High End Laptops $ 35,000 $ 35,000 AutoCAD & Solidworks software, licenses, equip 

1 FARO Arm $ 20,000 $ 20,000 Manufacturing Training 
Precision/Automated Manufacturing Equip $ 695,000 $ 695,000 CNC Machines, Manual Mills, Manual Lathes 

TOTAL ADDITIONAL EQUIPMENT $ 1,850,000 $ 1,850,000 

TOTAL Initial List $ 2,500,000 
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State needs to boost its a nemic workforce 
By ED COX, Commentary 
Publ ished 1 2: 1 1  am, Sunday, December 30, 201 2  
Gov. Andrew Cuomo will deliver his third State of the State address next week, and New Yorkers need to hear that 
our state is still losing jobs and people, fast. New York is the only state that saw a significant increase in 
unemployment over the last year. Our current rate of 8.7 percent is a full point above the national rate of 7. 7 percent. 
Our anemic population growth of only 2 . 1  percent last decade, compared with the national average of 9.7 percent, 
cost us two congressional seats. 

Our state's counterproductive tax code and ineffectual workforce development scheme are to blame. Both must be 
addressed this legislative session if New York is to remain economically competitive. New York is consistently ranked 
as the least economically free state, a byproduct of our worst-in-the-nation tax regime, and Cuomo has 
acknowledged that New York "has no future as the tax capital of the nation." 

Tax reform must begin with changing the way we treat capital gains. Most states, as well as the federal government, 
tax capital gains at a low rate to incentivize investment. Not New York. We are one of a minority of states that treat 
capital gains as ordinary income. Money earned on investments is subject to a punishing tax regime intended for high 
incomes, one that eliminates deductions and applies the highest rate to the entire income, not just marginal income. 

The world's financial capital is chasing away some of our most productive citizens who are eager to invest, build and 
leave an economic legacy. A phased reduction of the tax rate on capital gains wi l l  let entrepreneurs know that New 
York is once again open for business. 

While tax reform will entice businesses back to New York, an overhaul of New York's workforce development scheme 
will close the skills gap between the number of emerging jobs with high-skill requirements and the comparably small 
number of workers with those skills . 

New York's workforce development program, thus far untouched by Cuomo, is a jumbled mess: 28 different funding 
schemes are accountable to 1 1  different agencies and plagued by a pervasive lack of coordination and collaboration. 
There is a more cost-effective solution: community colleges provide a better training environment and more 
meaningful career counseling thanks to their relationships with local industries that can communicate their specific 
needs for new workers. 

New York's job training funds should go directly to community colleges for the purpose of consolidating and 
streamlining our abil ity to train new workers. 

This model has worked for other states. North Dakota's TrainND program works with the private sector to fund 
community colleges for the purpose of providing worker training to meet employer-defined needs. 

Will iston State College has used the program to grow the number of workers it trains from 3,000 to over 1 0,000 
annually. Graduates of the program have a 98 percent job placement rate. 

We're already having some success with this model in New York. Hudson Valley Community College's TEC-SMART 
facility is a joint initiative between the college and the New York State Energy Research and Development Authority. 

The facility provides training classrooms in semiconductor manufacturing technology, as well as labs and classrooms 
for training in renewable energy technologies such as solar, wind and geothermal power. The program graduates 
workers with skil l sets tailor-made for jobs in local industry. We can build on this success. If Cuomo champions 
workforce development along with tax reform this year, he can transform New York's jobs training programs from a 
costly drag on our finances to an investment that paves the way for the economic growth we need to regain our 
competitive edge. 

Ed Cox is chairman of the New York Republican State Committee . 

Read more: http://www.timesunion.com/opinion/article/State-needs-to-boost-its-anemic-workforce-
41 5501 3.php#ixzz2 1pU naexS 
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Quadrant 

1 

2 

3 

4 

Totals 

I NA * 

Tra in N D  General Fund Percentages 
FY 201 2-201 3 

NUMBER OF EMPLOYERS & EMPLOYMENT BY TRAINING REGION 

Number of Employers 
Total Percent 

Northwest 5,2 1 2  1 8.822% 

Northeast 4,730 1 7.081 % 

Southeast 1 0 ,347 37.366% 

Southwest 7,402 26.73 1 %  

27,691 1 00.0% 

3 1 2  

Grand Totals 28,003 

�Covered Employment 
Number Percent 

61 ,082 1 7 .062% 

63,901 1 7 .850% 

1 39 ,745 39.036% 

93,266 26.052% 

357,994 1 00.0% 

680 

358,674 

Requested State 

General Funds 
Biennium Annual 

$51 1 , 869 $255, 934 

$535,492 $267 , 746 

$1 , 1 7 1 ,067 $585, 534 

$781 ,572 $390,786 

$3,000,000 $1 ,500,000 

* Information Not Available--Either Statewide employers, or company unable to identify work location 

Prepared by Job Service ND for TrainND FY 201 2-201 3 

1 -Jun-1 1 

Funding percentages are calculated by multiplying $3mil times Covered Employment Percentage 

Reference Period : 201 0 Annual Averages 

Source: Quarterly Census of Employment and Wages Program 



trai nN[) 
[It's a competitive world. Trai n  for it] 

Train N D  p rov ides trai n i n g for N o rth Dakota b u s i ness and 

i n d u stry ,  e n h a n c i n g  the i r  abi l i ty to com pete g l obal ly . 

Powered by: Wil l iston State College, Lake Region State College, North Dakota State College of Science, Bismarck State College 



"TrainND-Northwest delivers our 

training right on-site, traveling to 

each of our locations and teaching 

our company-specific required 

annual refreshers. Without on-site 

training, our employees would be 

traveling on the road and spending 

that drive time away from the office. " 

- Todd Sayler, EHS Supervisor 
NO Base Production, Hess Corporation 

FOU N DATION 
The workforce training system resulted from a 31 -member 

statewide task force on workforce development and train ing,  

formed in 1 998 to research "best pract ices" in other states 

and to design a more effective workforce tra in ing system in 

North Dakota. This in itiative was coordinated by the Greater 

North Dakota Chamber and resulted in a proposal for the 

North Dakota University System and the state legislature. 

These recommendations were enacted into legislation during 

the 1 999 session.  The primary purpose of House Bil l 1 443 

(1 999) was to develop a world-class workforce training 

system i n  North Dakota. 

WHY IS trainN[) I M PORTANT 
TO NORTH DAKOTA? 
TrainND is the state's most comprehensive and inclusive 

training network. Our training services for business and 

industry help North Dakota businesses compete on a global 

leve l ,  and they are tai lored to support their efforts to 

capitalize on growth potential . 

FOR CLARI FICATION PURPOSES, 
"WORKFORCE TRAI N I NG" 
Workforce train ing i s  defined as training which i s  oriented 

toward serving the employee training needs of business and 

industry. I t  is business and industry-driven and often involves 

customized or contract train ing .  In contrast, "workforce 

development" refers to education or training oriented toward 

meeting the education and training needs of individuals 

including K-1 2 , h igher education , cont inuing education and 

l ife-long learning.  

U N I Q U E LY EQU I P P E D  TO 
SERVE N O RTH DAKOTA 

TrainND is the largest network of train ing special ists in the 

state, and we work together to provide training for virtually 

every industry, in  every corner of North Dakota. Our 

comprehensive customized employee training enables 

North Dakota businesses to maintain a wel l -trained 

workforce to stay viable and competitive . 

FI SCAL YEARS 20 1 1 /201 2  
201 1  

Total trai n ing hours 351 , 664 

Businesses Served 1 , 547 

Repeat bus i nesses served 809 

Employees receiv ing trai n ing (undupticated) 1 4 , 593 

Employees receiving tra in ing (duplicated) 23,461  

Employer satisfact ion 99% 

Employee satisfact ion 99% 

D i rect trai n ing revenues $4 ,809 , 706 

It takes the right 
tra i n i ng to i m prove, 
g row and succeed. 

N u m ber of bus i nesses 
served based on 
* n u mber of employees 228 

206 

II 86 II • 201 1 - ill • 20 1 2  *500+ *250-499 * 1 00-249 *50-99 

201 2 
406 , 1 74 

1 , 765 

856 

1 8 ,466 

29 , 1 1 3  

99% 

99% 

$6 ,085 , 763 

1 091 

*49- 1  

(102 businesses, non-indicated firm size in 201 1 )  

From 2000 to 20 1 2  train N  D 
provided t ra in i ng for 

2 1 ,052 
N orth Dakota bus inesses 

with 1 74,844 
part ic i pants attend ing over 

2,377,255 contact 

hours and at a 

cl ient 

satisfaction 

rate of 98.8% 

1 have now taken several classes at BSC as a 

DOT employee. All the classes were valuable, 

interesting and well presented. My previous 1 7  
years o f  work experience was as a Real Estate 

Broker/Agent and every year I was required to 

take multiple CE courses. Deb Mantz, instructor 

from SW region is far superior to most teachers. 

She is knowledgeable, dynamic, paces her 

presentation well and always accommodates 

student questions or problems and seam/ess/y 

weaves her response into the topic. She is a/so 

friendly, funny and seems to really enjoy 

teaching, which translates to a great 

atmosphere in the class. 

- Roxinne A McPhai l ,  Realty Officer 
NODOT Environmental and Transportation SeNices 



WHAT BUSI N ESS 
LEADERS ARE SAYI NG 

Thank you for your attention in this matter. 

Aux Sable will continue to 

use trainND as a training facilitator and look 

forward to expanding training in 2013. Aux 

Sable takes safety training seriously as 

safety for our employees is top priority. 

At our facility, Aux Sable has had zero OSHA 

recordable, loss time and zero reportable 

hazardous waste incidents. We believe 

safety education is the key to a "Zero 

accident� or injuries" culture. TrainND has 

provided quality training that I believe has 

contributed to our safety success. Thank 

you again for all your hard work. 

- Mark Moses 
Environmental, Health and Safety 

Aux Sable Midstream 

Class was well-planned and the instructor 

was very knowledgeable and professional. 

- Jon Ness 
CNC Operator Training 

"We are very thankful to have the Dakota 

Nursing Program available right here in our 

community. In most nursing jobs, especially 

long-term care, each nurse is a "supervisor. " 

That is part of the job. The nurses that come 

to us have received an excellent clinical 

education, in either the 1- or 2-year program, 

which doesn 't include a supervisory piece. 

We looked to TrainND to supplement our 

nurses' skills. Through this training series, 

our nurses were able to develop skills in 

communication, attitude, resolving conflict 

and building teamwork. We had positive 

feedback from our staff and have noticed a 

difference in their communication with their 

co-workers and subordinates. " 

- Karissa Olson , LNHA Administrator 
Lake Region Lutheran Home, Inc. 

dba Heartland Care Center 

P E R FO R MAN C E  M EASU R ES 
The president of each community college, assigned primary 

responsibi lity for workforce train ing, appoints an advisory board 

consisting of 7 to 1 5  representatives from business, labor, industry 

and tribal affil iation within the col lege 's designated region. The 

advisory board roles and responsibi l ities include; 

• establish performance measurements 

• share business trends 

• define current needs 

• identify ski l l  gaps 

• outline training priorities 

• assess immediate training needs 
• forecast future train ing opportunities 

• provide all iances 
• approve budgets, reports, and business plans 

Quarterly, the workforce training boards meet with their respective 

region to carry out these responsibi l ities . This successful model 

has resulted in an accountabil ity model which receives a 98.8% 

satisfaction rate from the businesses that have used TrainND.  

PARTN ERSH I PS 
It is due to the interactive partnerships,  the guidance of the 

advisory boards, the NO State Legislature's vision, and the support 

of the commun ity colleges and NDUS, that the growth and success 

of TrainND has resulted in the abil ity of NO business and industry 

to outperform the rest of the nation in workforce skil ls and 

development. 

Timely - Provided WHEN our  customers need it 

Relevant - Designed for WHAT our customers need 

Adaptab l e  - Customized to SUIT our cl ients 

Innovative - Developed with CURRENT trends i n  mind 

N ational - Recogn ized CERTIFICATIONS and credentials 

N etwork - Partner to COLLABORATE eff iciently 

Dependable - Committed to RESPOND promptly 
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M r. Cha i rman,  members of the Committee. Good morn ing. For the record my name i s  Dr. 

Kristi Jean, Associate Professor, at the North Dakota State Col l ege of Science. Than k  you for 

giving  me the opportun ity to present information to you today. 

It is an excit ing t ime to be in education ! North  Dakota's  STE M  (Science, Tech nology, Engineer ing 

and Math)  commun ity is ga i n i ng posit ive momentum with students working co l laborative ly, 

relat ing hands-on activities to lectu re content, and taking owne rship of their  learn i ng. Worki ng 

with i n  that community, the N DSCS STEM I nfusion I n itiative is a coord inated effort to br ing 

relevant, effective STE M  experiences to K-12 students and teachers that wi l l  motivate students 

to pursue STEM-re lated careers. Schools across the state a re partic'ipating, beca use th is 

i n itiative positively engages their  students by i nfus ing interdisc ip l inary STE M  experiences with in  

cu rrent cu rricu lum and  without burdening existing resources. These efforts wi l l  resu lt i n  a 

h igh ly-ski l led  workforce for North Dakota . 

Us ing various one-time fu nding sources has enab led NDSCS to br ing STEM activities from 

Wi l l iston to Wolford to Wa hpeton .  As a resu lt, these schools  a re embracing STE M  and  wi l l i ng 

to take the risk of lett ing students take ownership of their learn ing. This can be best 

u nderstood by the fo l lowing feedback received :  

We have one student who is very smart, just not driven by the regular classroom setting. 

As teachers, we had actually discussed keeping him out today to make sure he didn 't 

prevent the other students from getting things done. But we decided to let the students 

take care of it. We made sure we discussed with them that they could "fire" somebody if 

they needed to. He was chosen by his group to be the manager. He was AMAZING! He 

did so great, he kept his group on task, he was a true leader, he encouraged his 

classmates, told them how good their work was and helped whenever he was asked. It 

was so much fun to watch, I had a hard time leaving the room when I had to rotate out 

to another group. - Beulah Midd le  School Teacher 
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The potential  impact for a STEM-infused cu rricu lum is easi ly identified from our  assessment 

data.  When aski ng middle school students a bout i nterest in  an  engineering-related ca reer, a 

h igher  response is received i n  both ma les and fema les when involved i n  STEM .  

Non-STEM School STEM School 

I want to be an engineer 5% Females; 20% Males 24% Fema les; 61% Males 

North  Val ley Career and  Techn ical Center in  G rafton, ND, has reported that our STE M  act ivities 

h ave had a ripple effect with in  their  ma le-dominated CTE cou rses .  Fema les a re now enrol l ing i n  
h igh  school weldi ng, automotive and  construction classes after only two STE M  sessions. 

The funding i nc luded with i n  SB 2019 wil l a l low NDSCS to cont inue working together with the 
Department of  Career and Technical  Education and  other members of  the STEM commun ity to 
t ra n sform education with in North Dakota. With you r  support, the N DSCS STE M  I nfusion 
I n itiative is poised to sha re these best practices with the STEM commun ity - reach ing every 
student, every school. 

Tha n k  you for you r  time. I wou ld be pleased to a nswer any q uestions the committee might 
have . 

The following a re add itiona l  representative quotes from STEM participants: 

"So this is what a real job would be l ike." 8th Grade Student 

"That is a D+ senior i n  there ! We have meetings about that student! He is i n  there working 

hard, leading his group and just said that this was fun and he wished every day of school 

could be l ike this!" High School Physical Education Teacher, Wyndmere, ND 

"This is just what our state needs. I am looking forward to the next boardroom and seeing 

the improvement." Merlin Beta, Manager at Job Service North Dakota 

"I just wish they would tel l  us what to do." A-honor roll student, followed by: "That is why we 

need to do this!" Middle School Principal, Wahpeton, ND 

"I  had a student at the footbal l  game that night comment that her brain hurt a n d  she had 

never thought so much in a day before.-this made me laugh, but a lso think we need to do 

more of this to keep them engaged. Than k  you for all of your help-it was a great experience 

for all of us." Middle School Teacher 



T H E  SCIE NCE OF SUCCESS. 
NDSCS STEM Infusion I n itiative 

Who: North Dakota State College of Science (NDSCS) in partnersh ip  with the North Dakota 

Department of Career and Techn ical Ed ucation (CTE) 

What: The NDSCS STEM Infusion Initiative is  a coord inated effort to bring relevant, effective STEM 

experiences to K-12 students and teachers that will motivate students to pursue STEM-related 

careers. Two successfu l, h igh-im pact activities are h igh l ighted below: 

G U ESS - G irls Understanding and 

Exploring STEM Stuff 

You're Hired ! 

Schools host a series of day-long, STEM-focused, 

Day at the NDSCS-Fargo lab highlighting STEM Problem-Based Learning (PBL) projects that 

career opportunities, led by female role models. develop 21st Century Skills and provide authentic 

•!• More than 300 gth and gth grade girls from across STEM career experiences. 

the state. 
•:• Reaches 100% of 7th-12th grade students. 

•:• D iversifying gi rls' experience to include •:• 20 schools, 2,000+ students i n  1st year. 

engi neeri ng, welding and electron ics. •:• "A student commented that her bra in h u rt and 

•!• North Val ley Career a nd Technical  Center is  now she had never thought so m u ch in a day before ... 

experiencing a n  increase in  females enrol l ing in We need to do more of t h is to keep them � 
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Where: K-12 schools across North Dakota. The map 

identifies the schools where more than 12,000 

students have participated in N DSCS STEM activities 

d u ri ng the past five years .  

When: N DSCS has been del ivering STEM experiences 

to ND schools for more than five years. Moving 

forward, the NDSCS STEM Infusion Initiative is  poised 

to become a state asset to be leveraged by the ND STEM Network and rel ated entities. 

Why: NDSCS STEM Infusion activities i ncrease student motivation to pursue STEM careers, 

p rovid i ng North Dakota with a h igh ly-ski l led workforce. This program has been widely embraced, 

with over 20 add it ional  schools requesting STEM infusion activities i n  Spring, 2013 a lone.  

North 
Dakota 
Youth -..... , K-12 

Coreer-reody 

College-ready 

STE M  

I nfus ion 
N DSCS 

Highly-Skilled Technicians 

Pre-Engineering 

Increased 
STEM 
Workforce 

How :  The STEM Infusion Initiative wil l  be put i nto action by a N DSCS STEM Coord inator and  a STEM 

Specia l ist. This in itiative i s  dependent u pon secur ing a susta ined source of fund ing, as current 

fu nd ing sources consist of short-term min i-grants. 
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THE SCIENCE OF SUCCESS. 

Budget Expla nation of STEM Positions 

Overall budget over 2 years 

Total  request = $200,000 
1.45 FTE, 10 months 

STEM Coordinator (1.0 FTE, 10 months) 

Budget - $ 139,2 19 for 2 years 

NDSCS STEM I nfusion In itiative 

Two-year fu l l-time base sa lary = $103,125; $50,551 15t year, 4% increase 2nd year 

Two-year fu l l-time fringe = $36,094; 35% of base salary 

Key Funct ions 
• Non-trad it ional  programs/careers outreach 
• G U ESS (Gir ls  Understand ing and Explori ng STEM Stuff) event coordination 
• Wildcat BEST robotics coordi nation 
• STEM professional  development sessions 
• Support for meeting Perkins Core Ind icators 

STEM Specia l ist (0.45 FTE, 10 months) 

Budget - $60,781 for 2 years (1.0 FTE is $133,661 for 2 years) 
Two-year fu l l-time base sa lary = $99,008; $48,534 15t year, 4% increase 2nd year 

Two-year fu l l-time fringe = $34,653; 35% of base salary 

Key Funct ions 
• STE M  hands-on activities; lend ing l ibrary kits, purchasing and  equ ipment maintenance 
• You're H i red project logistics; schedul ing, purchasing, and ma i l i ngs 
• Wildcat BEST robotics event logistics 
• STE M  professional  development sessions 

·-
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Chairman Skarphol and members of the committee: 
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58 201'1 
PO Box 2 599 • Bismarck, N O  58 502 

Phone: 701 .355.4458 • Fax: 701 .223.4645 

office@itcnd.org • www.itcnd.org 

M y  name is Deana Wiese, and I a m  the executive director of the I nformation Technology 

Council  of North Dakota ( ITCND).  I a m  here today to voice support of SB 20 1 9. 

ITCND was created in 2000 by North Dakota business, government and education leaders who 

recognized the need to strengthen the state's information technology infrastructure and 

reposition the state as a national  leader in  IT. ITCN D has nearly 1 00 member organizations, 

with representatives from both the publ ic and private sector . 

North Dakota's IT industry is expanding rapidly. Recent Job Service North Dakota data shows 

that North Dakota has seen an increase of more than 50 percent in IT occupations over the past 

decade and is projecting a 20 percent increase for the next decade. Job growth in  North 

Dakota's IT industry has more than doubled that of the nation .  A shortage of skil led workforce is 

a l imiting factor for technology-based industry growth.  Therefore, the development of a h igh­

qual ity workforce is vital to the future growth of North Dakota's IT industry. The Department of 

Career a nd Technical Education ( CTE) has been a strong partner in assisting the IT industry in  

meeting these needs .  

W e  support this bi l l  a s  m a n y  o f  its components wi l l  strengthen secondary I T  education 

opportunities for North Dakota students and provide tra in ing for IT instructors, thus helping our  

members secure a workforce in  the future. I n  addition ,  CTE has a lso been a strong partner in  

promoting IT careers to students, parents and educators through the IT Career Awareness 

Progra m .  ITCND is also supportive of Senate amendments, which added funding for STE M  

initiatives a nd workforce train ing . 

We thank you for you r  support of IT educational opportunities in the past and u rge you r  support 

of SB 20 1 9. 
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Mr. Chairman and members of the committee, my name is  Eric Ripley, Director 

of the Grand Forks Area Career and Technology Center, and I would l ike to provide 

testimony in support of  S B20 I 9 and the Department of Career and Technical Education ' s  

request for funding.  

Local school boards from eight North Dakota publ ic school districts, in response 

to student interests and workforce needs of the region, col laborated in the establ ishment 

of the Grand Forks Area Career and Technology Center (GFACTC). With funding 

provided during the 6211d Legi slative Assembly, the GFACTC is providing a sequence of 

Career and Technical Education (CTE ) programs through a variety of delivery methods 

of instruction and has expanded the accessibi l i ty of CTE curriculum for al l participating 

school districts and their students. 

Member districts of the GF ACTC inc lude : Central Val ley, Grand Forks, Hatton, 

H i l lsboro, Larimore, MayPort-CO, Northwood, and Thompson. The development of the 

GF ACTC is a result of almost two years of research, surveys, data analysis, and planning. 

The creation of a planning committee, comprised of myself and the superintendents of the 

member school districts, occurred in August 20 1 0. Since that time, state, nat ional , and 

regional data was gathered and analyzed, including two separate surveys of high school 

students to assist in identi fying their career interests and educational needs. In addition, a 

survey was provided to regional employers to gather critical knowledge on employabi l ity 

ski l l s  and proj ected workforce needs. The Grand Forks Region Economic Development 

Corporation sponsored the employer survey and is a strong supporter of the G F  ACTC . 
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"The Grand Forks Region EDC would like to sponsor the employer survey, both 

as a means to obtain critical information to support our ongoing workforce 

initiatives and to gain insights into the needs of regional companies as they relate 

to CTE programming, a critical component of workforce development 

infrastructure." 

Keith Lund, Vice President 
Grand Forks Region Economic Development Corporation 

During the first year of the OF ACTC, we are offering the fol lowing courses :  Medical 

Careers I, Medical Terminology, Nursing Assistant, Programming Essentials, IT 

Essentials (Computer Hardware and Operating Systems), Drafting, Aviation Technology, 

and Automotive Technology I. For the current school year, student enrol lment in the 

GFACTC is 546, with 377 from Grand Forks and 1 69 from the surrounding communities. 

The OF ACTC is utilizing several delivery models to effectively provide quality CTE 

course opportunities to al l students within the member schools .  The delivery methods 

include a hybrid of on-site instruction, interactive television (lTV), online, and satellite 

programs involving a travel ing instructor. For example, our Nursing Assistant course is 

utilizing Moodie, an online learning management system, to provide the daily curriculum, 

assignments, and assessments to the students. Students enrolled in the course have a 

dedicated hour within their schedule to login and complete the curriculum work within 

their home school. However, a critical component of any CTE course is the 

implementation of hands-on activities. To complete these, our instructor commutes to the 

receiving schools and completes the activities on-site using the OF ACTC suppl ied 

equipment and supplies. In addition, students also travel into Grand Forks to complete a 

2 



8 hour ski l l  practice day at Altru Health System. Final ly, students are completing c l inical 

practice hours within their regional health care provider. As you can see, to provide a 

qual ity educational experience for the students and meet the course goals and objectives, 

the GFACTC has been strategic with the design of the course and partnered with our 

community, included the Area Health Education Cooperative (AHEC), in developing a 

course that i s  meeting both our students career interests and regional workforce needs. 

Another of the provided GF ACTC courses is Automotive Technology I .  Again, the 

effectiveness of this course would be compri sed greatly  without the abi l ity to complete 

hands-on laboratory act iv ities. However, a chal lenge to providing these activities is the 

expense of the automotive testing equipment and space needed to create an automotive 

technician shop. To provide our Automotive class to the communities of Hatton and 

Northwood, the G F ACTC partnered with Krabbenhoft Autos in Northwood and are 

holding two labs per week at their faci l ity, where students have access to the automotive 

hoists, al ignment equipment, and service bays.  We have been successfu l  in providing an 

Automotives c lass to the students from Hatton and Northwood, but want to ident ify a 

delivery method to reach interested students in other communities, such as Hi l l sboro and 

Larimore. 

As with any new adventure, each day i s  a learning opportunity and as I reflect upon 

the first semester of the GF ACTC, I am very proud of our accompl ishments and at the 

same time identifying areas of improvement . While some students struggle in a 

traditional c lassroom, the same holds true for students in a distance learning course. 

Students need to be self-moti vated. committed, and wi l l ing to put forth their effort to 

maximize their learning.  I dentifying equipment and faci l i ty needs for the completion of 
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laboratory activities continues to be a priority for the GF ACTC. A strategy to address 

these needs includes developing relationships with community partners within the 

member school districts. Finally, the development and providing of additional CTE 

courses, specifically in the area of Agriculture Education and Emergency Medical 

Technician to allow for more career pathways available to students. 

The development and successful start of the GFACTC revolves around providing 

access to CTE courses and career pathways that previously had been limited for our 

member school students. As part of the GFACTC proposal, approved last January by the 

State Board of Career and Technical Education, member school superintendents provided 

their perspective on what the development of an area CTE center would mean for their 

respective schools. 

"The Grand Forks Area Career and Technology Center will provide the Central 

Valley School with programs in Career and Technical Education that would 

otherwise be unavailable. It would be impossible for Central Valley to find 

people to staff these programs or have enough students enrolled in each class to 

make it financially feasible. Collaborating with other districts wil l  provide an 

avenue for the students at Central Valley to have access to programs that students 

in much larger school districts already have." 

Marcia Hall ,  Superintendent (Retired, 20 1 2) 
Central Valley Public Schools 

"Northwood can only provide a small array of programs for grades 7- 1 2  in our 

CTE programs. Other program offerings are not offered because the Northwood 

School District does not have the critical mass of students enabling the financial 
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support for career and technology programs, even though our students' surveys 

have indicated a desire for other CTE programs through pre-enro l lment sign ups. "  

Keith Arneson, Superintendent 
Northwood Public School 

. . The Grand Forks Area Career and Technology Center would al low our students 

the opportunities to take courses that are not current ly offered at the H i l lsboro 

Publ ic School l ike Automotive Technology, Aviation Technology and Drafting. 

We have students who are very interested in these topics as that i s  the area they 

wi l l  concentrate on after they graduate from high schoo l .  This  is a unique and 

exciting opportunity for our students." 

Paula Pederson, Superintendent 
H i l l sboro Public Schools  

During his earlier testimony, Mr. Kutzer referenced the North Dakota Career and 

Technical Scholarship.  Part of the qual ifying requirements requires students to complete 

two credits within a speci fic Coordinated P lan of Study. The planning committee was 

very purposeful  in selecting course offerings within each program area that al lows 

students to achieve this requirement, which is another benetit in providing multiple CTE 

course options for students. 

As the Director of the GFACTC, I support SB20 1 9  and CTE's  request for funding to 

increase the accessibi l i ty of CTE curriculum so students have the abi l ity to select courses 

which al ign with their career interests. Thank you. 

5 
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1 3.9629.01000 Prepared by the North Dakota Legislative Council 
staff for Representative Carlson 

March 201 3 AH�thm�nt  J .  
SUMMARY OF WORKFORCE DEVELOPM ENT 

M�rcJ, 2 b, 201 3 
AND WORKFORCE TRAI N I NG F U N DS - 2013-15 BIENNIUM 58 2 019 

(As of Crossover) 

Workforce development is the education and 
training of individuals provided by school districts, 
higher education institutions, and state and federal 
government agencies. Major state agencies 
partnering to provide workforce development and 
workforce training throughout the state include the 
North Dakota University System, Department for 
Career and Technical Education, Department of 

Human Services, Job Service North Dakota, and 
Department of Commerce. The following is a 
summary of the funding included in the agencies' 
201 3- 1 5  budgets, as of crossover, for workforce 
development and workforce training, excluding any 
educational training provided as general coursework 
by the University System and any educational training 
by school districts: 

General Special 
Agency Fund Funds 

SB 20 1 6 - Job Service North Dakota 
Workforce 20/20 - This is a state-funded job training program $1 ,541 ,924 
designed to assist North Dakota business and industry in retraining 
and upgrading workers' skills to meet demands brought about by 
the introduction of new technologies and work methods into the 
workplace. Funding assists primarily with tuition and travel costs. 

Trade adjustment assistance - This program provides special job 
training, job search assistance, relocation, and related services to 
workers who become unemployed as a result of foreign 
competition. The program provides for reemployment services and 
funds to assist workers in returning to suitable employment. 

Job opportunities and basic skills (JOBS) training program - This 
program is designed to assist individuals receiving temporary 
assistance for needy families (TANF) to transition from welfare to 
work and self-sufficiency. This program is provided under contract 
with the Department of H uman Services. The funding reflected is 
also included in the amount reported for the JOBS training program 
under the Department of Human Services. 

Workforce Investment Act - The Workforce Investment Act is 
designed to increase occupational skills attainment, employment, 
retention, and earnings of participants through program activities 
resulting in improved quality of the workforce, reduced welfare 
dependency, and enhanced productivity and competitiveness of the 
nation. 

Funding from the U .S. Department of Labor for SkiiiBuildND,  a 
demonstration grant to help train workers for jobs in the oil industry 
and building trades. This grant targets population sectors with 
higher unemployment challenges (veterans and Native Americans) 

New jobs training program - This program is designed to provide 
incentives to businesses and industries that are expanding 
employment opportunities or locating employment opportunities 
within the state. 

$51 6,724 

Federal 
Funds 

$200,000 

1 ,627,821 

Total 

$1 ,541 ,924 

200,000 

1 ,627,821 

1 0,877,826 1 0,877,826 

1 ,274,21 3  1 ,274,2 1 3  

516,724 

Subtotal - Job Service North Dakota $1 ,541 ,924 $516,724 $1 3,979,860 $1 6,038,508 

SB 201 8 - Department of Commerce 
Division of Workforce Development - This is funding for support of 
the Department of Commerce Division of Workforce Development. 
The division is responsible for identifying current and emerging 
workforce issues in the state, developing a coordinated response to 
issues raised by North Dakota workforce delivery system partners, 
and identifying and recommending responses relating to gaps in the 
workforce delivery system. 

Salaries and wages 

Operating expenses 

Workforce enhancement grant 

Operation intern 

$91 8,551 

1 ,854,296 

2,000,000 

1 ,500,000 

$1 25,000 

$1 85,650 $ 1 , 1 04,201 

205,596 2 , 1 84,892 

2 ,000,000 

1 ,500,000 



• 

• 

• 

1 1 .9085.01 000 2 

General 
Agency Fund 

Workforce state commission grant 

Other grants 3,500,000 

SB 22 1 8  - Department of Commerce 

Workforce development grants - This funding is provided to the 5,000,000 
tribally controlled colleges through the Department of Commerce. 
The grants may be used for development programs to provide 
workforce training or for assisting any North Dakota student at the 
college to establish a new business. 

Subtotal - Department of Commerce $14,772,847 

SB 201 9 - Department for Career and Technical Education 

Special 
Funds 

$1 25,000 

Workforce training contracts - This is funding provided to the state's $3,000,000 $2,600,000 
two-year higher education institutions assigned primary 
responsibility for workforce training in their respective quadrant to 
develop the delivery system for needed training. 

HB 1 01 2 - Department of Human Services 
JOBS training program - This program is designed to assist 
individuals receiving TANF to transition from welfare to work and 
self-sufficiency. This program is provided under contract with Job 
Service North Dakota, Community Options for Residential and 
Employment Services, Inc., and Turtle Mountain Employment and 
Training. 

Basic employment ski l ls training (BEST) program - This program is 
intended to provide individuals participating in the supplemental 
nutrition assistance program with job-seeking and retention skills. 
The program is operating in Cass and Burleigh Counties. 

Subtotal - Department of Human Services $3,000,000 $2,600,000 

January 201 1 

Federal 
Funds 

1 ,200,000 

Total 
1 ,200,000 

3,500,000 

5,000,000 

$1 ,591 ,246 $1 6,489,093 

$5,600,000 

$8, 1 74,472 8 , 1 74,472 

1 89,580 1 89,580 

$8,364,052 $1 3,964,052 

Total funding for workforce development and workforce training in $1 9,314,771  $3,241 ,724 $23,935 , 1 58 $46,491 ,653 
201 3- 1 5  aQencv budQet as of crossover 



1 3.9601 .01 000 Prepared by the North Dakota Legislative Council 
staff for Senator Robinson 

February 201 3  

F U N DING FOR SCI ENCE, TEC HNOLOGY, ENGI N EE RING, 
AND MATHEMATICS SPECIFIC PU RPOSES 

The schedule below detai ls  funding included in  201 3-1 5  biennium appropriations specifical ly for 
s cience, technology, engineering, and m athematics (STEM) purposes as of crossover. 

Bill  Amount Description 
House Bi l l  $1 60,000 Provides funding from the general fund to the Department of Career and 
No . 1 228 Technical Education for STEM advancement grants 

Senate Bi l l  $ 1 ,000,000 Includes base funding from the general fund for Dickinson State University, 
No. 2003 Mayvil le State Un iversity, M inot State University, and Valley City State University 

for STEM programs 

Senate Bi l l  $300,000 Provides funding for the STEM program "Project Lead the Way" 
No. 201 9 

Senate Bi l l  $200,000 Provides funding for a STEM infusion initiative 
No. 201 9 

Senate Bi l l  $300,000 Includes funding for STEM programs at the secondary and postsecondary level 
No. 201 9 and requires matching funds from private industry grants 

Senate Bi l l  $400,000 Appropriates one-time funding from the strateg ic investment and improvements 
No. 201 9 fund for the STEM network 



1 3.81 69.02001 
Title. 
Fiscal No.  1 

Prepared by the Legislative Council staff for 
Representative Skarphol 

March 1 8, 201 3 

PROPOSED AM E N DMENTS TO ENG ROSSED SE NAT E  BILL NO. 201 9 

Page 1 ,  line 4, remove "and" 

Page 1 ,  line 4, after "section" insert " ;  to provide an appropriation ;  and to provide borrowing 
authority to Williston state college" 

Page 3, after line 22, insert: 

"SECTION 8. BORROWING AUTHO RITY - APPROPRIATION - WILLISTON 
STATE COLLEGE - WORKFORCE TRAINING PROJECT. Williston state college may 
borrow the sum of $2,500,000, or so much of the sum as may be necessary, from the 
Bank of North Dakota for the workforce training facility project for the biennium 
beginning July 1 ,  201 3, and ending June 30, 201 5. The proceeds of the loan 
authorized in this section are appropriated to Williston state college for the purpose of 
constructing a workforce training facility for the biennium beginning July 1 ,  201 3, and 
ending June 30, 201 5." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate Bill No. 2019 - Summary of House Action 

Executive Senate House 
Budget Version Changes 

Williston State College 
Total all funds $0 $0 $2.500.000 
Less estimated income 0 0 2,500.000 
General fund $0 $0 $0 

Dept. of Career and Technical 
Education 

Total all funds $41.124.457 $44.531.146 $0 
Less estimated income 10.290.485 1 3.290.619 0 
General fund $30.833.972 $31.240.527 $0 

Bill total 
Total all funds $41.124.457 $44.531.146 $2.500.000 
Less estimated income 10.290.485 1 3.290.619 2,500.000 
General fund $30.833.972 $31.240.527 $0 

Senate Bill No. 2019 - Williston State College - House Action 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FTE 

Executive 
Budget 

$0 
0 

$0 

0.00 

Senate 
Version 

$0 
0 

$0 

0.00 

House 
Changes 

$2.500.000 

$2.500.000 
2,500.000 

$0 

0.00 

Page No.  1 

House 
Version 

$2.500.000 
2,500.000 

$0 

$44.531 . 146 
13.290.619 

$31 .240.527 

$47.031 . 146 
15.790.619 

$31 .240.527 

House 
Version 

$2.500.000 

$2.500.000 
2,500.000 

$0 

0.00 

1 3.81 69.02001 



Department No. 229 - Williston State College - Detail of House Changes 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FTE 

Adds Funding 
for Workforce 

Training 
Facility1 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

Total House 
Changes 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

1A section is added authorizing Will iston State College to borrow up to $2.5 mil l ion from the Bank of 
North Dakota and appropriates the loan proceeds for the construction of a workforce training facil ity. 

Page No. 2 1 3.81 69.02001 



A tt�chm�nt I .  
/V'If('Ch L �� 20/) 

5 B 2 o /'1 
LISTING OF PROPOSED CHANGES TO SENATE BILL NO. 201 9  

Deparbnent - Career and Technical Education 

Proposed funding changes: General 
FTE Fund 

Description 
Adjusts state employee compensation and benefits package ($1 96,840) 

2 Reduce salaries l ine to provide for transfer to accrued leave payments l ine ($81 ,028) 

3 Increase accrued leave payment line $81 ,028 

4 Change one-time funding source for STEM to general fund from S I I F  $3,000,000 

5 Adjust STEM funding to total $400K between HB 1 228 and SB 20 1 9  ($1 60,000) 

6 I nclude amendment for Workforce Training Project funding authority ( 1 3 . 8 1 69.02001 )  

Total proposed funding changes $2,643 , 1 60 

Other proposed changes: 

Remove Section 2,  3,  4 of the bill; reporting requirements 

Prepared by the Legislative Council staff 

for House Appropriations E&E 

March 26, 201 3  

Special 

Funds Total 

($4,489) ($20 1 ,689) 

($1 5,449) ($96,477) 

$ 1 5,449 $96,477 

($3,000,000) $0 

($1 60,000) 

$2,500,000 $2 ,500,000 

($504,489) --$2 , 1 38,31 1 

2 Add language to Section 8 of the bil l :  under terms and conditions as determined by the Bank of North Dakota ( 1 3 . 8 1 69.0200 1 )  



, 1 44,446 
$ 1 5,000 

$0 

$474,936 

$20,097 

$63,706 

$9,209 

$202,472 

$9 

$ 1 ,406, 1 95 

$24,750 

$0 

$0 

$225,232 

$600,888 

A H--.steJJtndl t 2 .  
MMr't'lt 2. 'J '}.(J/ 3  
sB 2orq 

Budget 

$6 14,000
1 

T • •  - · -- " I $750,000 1 $ 1 , 355,914 

Grant Breakdown 

168,348.55 BSC Gra nt 

50,000 WEG 



• 
13.8169.02002 
Title. 

Fiscal No. 2 

14'f'Y . 5, 201 L{ 
Prepared by the Legislative Council staff for q House Appropriations - Education and 5 (! 201 1 
Environment Division 

March 29, 2013 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL N O. 2019 

Page 1, l ine 2, remove "to amend and reenact sections 52-08-09, 52-08-10, and" 

Page 1, replace lines 3 and 4 with "and to provide borrowing authority to Williston state 
college. " 

Page 1, replace l ine 14 with: 

"Salaries and wages 
Accrued leave payments 

Page 1, remove lines 16 and 17 with: 

"Grants 
Grants - postsecondary 

Page 1, replace lines 19 through 22 with: 

'Workforce training 
Total all funds 
Less estimated income 
Total general fund appropriation 

$4, 362,974 
0 

29,025,000 
357,452 

3.000.000 
$38, 7 48,567 

10,766.888 
$27,981,679 

$205,715 
96,477 

1,878,698 
140,000 

Q 
$2,320,890 

(481 1 118) 
$2,802,008 

$4,568,689 
96,477" 

30,903,698 
497,452" 

3.000.000 
$41,069,457 

10.285.770 
$30, 783,687" 

• Page 2, remove lines 1 through 31 

Page 3, replace lines 1 through 22 with: 

• 

"SECTION 2. BORROWING AUTHORITY - APPROPRIATION - WILLISTON 
STATE COLLEGE - WORKFORCE TRAINING PROJECT. Williston state college may 
borrow the sum of $2, 500,000, or so much of the sum as may be necessary, from the 
Bank of North Dakota, under terms and conditions as determined by the Bank of North 
Dakota, for the workforce training facility project, for the biennium beginning July 1, 
2013, and ending J une 30, 2015. The proceeds of the loan authorized in this section 
are appropriated to Williston state college for the purpose of constructing a workforce 
training facility for the biennium beginning J uly 1, 2013, and ending J une 30, 2015." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate Bill No. 201 9 - Summary of House Action 

Executive Senate House House 
Budget Version Changes Version 

Williston State College 
Total all funds $0 $0 $2,500,000 $2,500,000 
Less estimated income 0 0 2 500 000 2,500,000 
General fund $0 $0 $0 $0 

Dept. of Career and Technical 
Education 

Total all funds $41 , 124,457 $44,531 ,146 ($3,461 ,689) $41 ,069,457 
Less estimated income 10,290,485 13,290,619 

. 
(3 004 849) 10,285,770 

General fund $30,833,972 $31,240,527 ($456,840) $30,783,687 

Page No. 1 



Bill total 
Total all funds 
Less estimated income 
General fund 

$41 ,124,457 
10,290,485 

$30,833,972 

$44,531,146 
13,290,619 

$31,240,527 

($961,689) . 
(504 849i 

($456 840) 

Senate Bill  No. 201 9 - Williston State College - House Action 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FTE 

Executive 
Budget 

$0 
0 

$0 

0.00 

Senate 
Version 

$0 
0 

$0 

0.00 

House 
Changes 

$2 500 000 

$2,500,000 
2 500 000 

$0 
0.00 

$43,569,457 
12,785,770 

$30,783,687 

House 
Version 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

Department No. 229 - Williston State College - Detail of House Changes 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FTE 

Adds Funding 
for Workforce 

Training 
Facility' 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

Total House 
Changes 

$2 500 000 

$2,500,000 
2 500 000 

$0 

0.00 

1A section is added authorizing Williston State College to borrow up  to $2. 5  mill ion from the Bank of 
North Dakota and appropriates the loan proceeds for the construction of a workforce training facility . 

Senate Bill No. 201 9 - Dept. of Career and Technical Education - House Action 

Executive 
Budget 

Salaries and wages $4,860,166 
Operating expenses 1 ,253,339 
Grants 30,903,698 
Grants - Postsecondary 357,452 
Adult farm management 749,802 
Workforce training 3,000,000 
Accrued leave payments 

Total all funds $41 , 124,457 
Less estimated income 10,290,485 

General fund $30,833,972 

FTE 27.00 

Senate 
Version 

$4,866,855 
1 ,253,339 

30,803,698 
1 ,257,452 

749,802 
5,600,000 

$44,531,146 
13,290,619 

$31 ,240,527 

27.00 

House 
Changes 

($298,166) 

100,000 
(760,000) 

(2,600,000) 
96 477 

($3,461 ,689) 
. (3 004 849) 

($456,840) 

0.00 

House 
Version 

$4,568,689 
1 ,253,339 

30,903,698 
497,452 
749,802 

3,000,000 
96 477 

$41 ,069,457 
10,285,770 

$30,783,687 

27.00 

Department No. 270 - Dept. of Career and Technical Education - Detail of House Changes 

Adjusts State Provides Reduces 
Employee Separate Line Funding to the Removes Removes Increases 

Compensation Item for Workforce Funding for Funding for Funding to New 
and Benefits Accrued Leave Training STEM Infusion STEM and Expanding 

Package' Payments2 Regions' Initiative' Programs' Programs' 
Salaries and wages ($201 ,689) ($96,477) 
Operating expenses 
Grants 100,000 
Grants - Postsecondary (200,000) (300,000) 
Adult farm management 
Workforce training (2,600,000) 
Accrued leave payments 96,477 

Page No. 2 
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1' 

• 

• 

• 

Total all funds ($201 ,689) 
Less estimated income (4,849) 

General fund ($196,840) 

FTE 0.00 

Adjusts STEM 
Network 
Funding7 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary (260,000) 
Adult farm management 
Workforce training 
Accrued leave payments 

Total all funds ($260,000) 
Less estimated income (400,000) 

General fund $140,000 

FTE 0.00 

$0 
0 

$0 

0.00 

Total House 
Changes 

($298,166) 

100,000 
(760,000) 

(2,600,000) 
96 477 

($3,461 ,689) 
{3 004 849} 

($456,840) 

0.00 

($2,600,000) ($200,000) ($300,000) $100,000 
(2,600,000) ___ ______,0 ___ ______,0 ___ ___::0 

$0 ($200,000) 

0.00 0.00 

($300,000) 

0.00 

$100,000 

0.00 

1This amendment adjusts the state employee compensation and benefits package as fol lows: 
Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year. 
Reduces the market component from 2 to 4 percent per year for employees below the midpoint 
of their salary range to up to 2 percent for employees in the first quarti le of their salary range for 
the first year of the biennium only. 
Removes funding for additional retirement contribution increases. 

2A portion of salaries and wages funding from the general fund ($81 ,028) and from other funds ($1 5,449) 
for permanent employees compensation and benefits is real located to an accrued leave payments l ine 
item for paying annual leave and sick leave for eligible employees. 

3This amendment removes the funding added by the Senate to the workforce training reg ions to provide 
a total of $3 mil l ion, the same amount provided in the executive budget. 

4This amendment removes the funding added by the Senate for the STEM infusion initiative. 

5This amendment removes the funding added by the Senate for STEM programs. 

6This amendment provides additional funding to the new and expanding programs to provide a total of 
$700, 000, al l  of which is  from the general fund. 

7Adjusts STEM funding to provide a total of $300,000, including the $1 60,000 from the general fund 
appropriated in House Bi l l  No. 1 228 which has been approved by both chambers, and changes the 
funding source from the strateg ic investment and improvements fund to the general fund. 

This amendment also: 
Removes Sections 2, 3, and 4 which changed the Workforce Training Board reporting 
requirements from the State Board of H igher Education to the State Board for Career and 
Techn ical Education .  
Removes Section 5 which required the Department of  Career and Technical Education to report 
the performance measures of the STEM network to the Budget Section. 
Removes Section 7 relating to match ing funds for STEM grants, the funding for which is 
removed by the House . 

Page No. 3 



STATEMENT OF PURPOSE OF AMENDMENT: 

Senate Bill No. 2019 • Funding Summary 
Executive Senate 

Budget Version 

Williston State College 
Capital assets 

Total all funds $0 $0 
Less estimated income 0 0 
General fund $0 $0 

FfE 0.00 0.00 

Dept. of Career and Technical 
Education 

Salaries and wages $4,860, 1 66 $4,866,855 
Operating expenses 1 ,253,339 1 ,253,339 
Grants 30,903,698 30,803,698 
Grants - Postsecondary 357,452 1 ,257,452 
Adult farm management 749,802 749,802 
Workforce training 3,000,000 5,600,000 
Accrued leave payments 

Total all funds $41 '  1 24,457 $44,53 1 , 1 46 
Less estimated income 1 0,290,485 1 3,290,6 19 
General fund $30,833,972 $3 1 ,240,527 

FfE 27.00 27.00 

Bill Total 
Total all funds $41 , 1 24,457 $44,53 1 , 1 46 
Less estimated income 1 0,290,485 1 3,290,6 19 
General fund $30,833,972 $3 1 ,240,527 

FTE 27.00 27.00 

Senate Bill No. 2019 - Williston State College - House Action 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FfE 

Executive 
Budget 

$0 
0 

$0 

0.00 

Senate 
Version 

$0 
0 

$0 

0.00 

Department 229 - Williston State College • Detail of House Changes 

Capital assets 

Total all funds 
Less estimated income 

General fund 

FTE 

Adds Funding 
for Workforce 

Training 
Facility' 

2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

Total 
House 

Changes 

2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

House 
Changes 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

($298 , 1 66) 

1 00,000 
(760,000) 

(2,600,000) 
96,477 

($3,46 1 ,689) 
(3,004,849) 
($456,840) 

0.00 

($961 ,689) 
(504,849) 

($456,840) 

0.00 

House 
Changes 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

House 
Version 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

$4,568,689 
1 ,253,339 

30,903,698 
497,452 
749,802 

3,000,000 
96,477 

$4 1 ,069,457 
1 0,285,770 

$30,783,687 

27.00 

$43,569,457 
1 2,785,770 

$30,783,687 

27.00 

House 
Version 

$2,500,000 

$2,500,000 
2,500,000 

$0 

0.00 

1 A section is added authorizing Williston State College to borrow up to $2.5 million from the Bank of North Dakota and appropriates 
the loan proceeds for the construction of a workforce training facility. 
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Senate Bill No. 2019 - Dept. of Career and Technical Education - Senate Action 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 

Total all funds 
Less estimated income 

General fund 

FTE 

Executive 
Budget 

$4,860, 1 66 
1 ,253,339 

30,903,698 
357,452 
749,802 

3,000,000 

$4 1 '  1 24,457 
1 0,290,485 

$30,833,972 

27.00 

Senate 
Changes 

$6,689 

( 1 00,000) 
900,000 

2,600,000 

$3,406,689 
3,000, 1 34 
$406,555 

0.00 

Senate 
Version 

$4,866,855 
1 ,253,339 

30,803,698 
1 ,257,452 

749,802 
5,600,000 

$44,53 1 , 146 
1 3,290,6 19 

$3 1 ,240,527 

27.00 

Department 270 - Dept. of Career and Technical Education • Detail of Senate Changes 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 

Total all funds 
Less estimated income 

General fund 

FTE 

Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 

Total all funds 
Less estimated income 

General fund 

FfE 

Corrects 
Executive 

Compensation 
Package1 

6,689 

$6,689 
1 34 

$6,555 

0.00 

Provides 
Funding to 

STEM Network7 

400,000 

$400,000 
400,000 

$0 

0.00 

Decreases 
Funding for 

Virtual Centers2 

(500,000) 

($500,000) 
0 

($500,000) 

0.00 

Provides 
Funding to the 

Workforce 
Training 
Regions8 

2,600,000 

$2,600,000 
2,600,000 

$0 

0.00 

Provides 
Funding for 

STEM-Based 
Engineering or 

Project Lead the 
war 

300,000 

$300,000 
0 

$300,000 

0.00 

Total 
Senate 

Changes 

6,689 

( 1 00,000) 
900,000 

2,600,000 

$3,406,689 
3,000, 1 34 
$406,555 

0.00 

1 Funding is added due to a calculation error in the executive compensation package. 

Provides 
Funding for 

STEM Infusion 
Initiative4 

200,000 

$200,000 
0 

$200,000 

0.00 

Provides 
Funding for 

STEM 
Programs5 

300,000 

$300,000 
0 

$300,000 

0.00 

Increases 
Funding to New 
and Expanding 

Programs6 

1 00,000 

$ 1 00,000 
0 

$ 1 00,000 

0.00 

2 This amendment decreases the funding for the virtual centers to provide a total of $500,000, all of which is from the general fund. 

3 This amendment provides funding for STEM-based engineering programs or the Project Lead the Way program. 

4 This amendment provides funding for a STEM Infusion Initiative. 

SB20 1 9  



5 This amendment provides funding for the STEM program at the secondary and postsecondary level, requiring matching funds from 
private industry grants. 

6 This amendment increases funding for new and expanding programs to provide a total of $600,000, all of which is from the general 
fund. 

7 This amendment provides one-time funding for the STEM network from the strategic investment and improvements fund. 

8 One-time funding from the strategic investment and improvements fund providing $650,000 to each of the four workforce training 
regions for business and industry equipment and simulation equipment. 

This amendment adds a section requiring the Department of Career and Technical Education to report to the Budget Section on the 
following: 

• The increase in the number of STEM programs/programming in schools and institutions available to students. 
• The increase in enrollment in STEM programming beginning at the secondary level and then onto the postsecondary level. 
• The business partnerships created by the expansion of the STEM program. 

This amendment adds sections amending Sections 52-08-09, 52-08- 1 0, and 52-08- 1 1  to change the Workforce Training Board 
reporting requirements from the State Board of Higher Education to the State Board for Career and Technical Education. 

Senate Bill No. 2019 - Dept. of Career and Technical Education - House Action 

Executive Senate House 
Budget Version Changes 

Salaries and wages $4,860, 1 66 $4,866,855 ($298 , 1 66) 
Operating expenses 1 ,253,339 I ,253,339 
Grants 30,903,698 30,803,698 1 00,000 
Grants - Postsecondary 357,452 1 ,257,452 (760,000) 
Adult fann management 749,802 749,802 
Workforce training 3,000,000 5,600,000 (2,600,000) 
Accrued leave payments 96,477 

Total all funds $4 1 ' 1 24,457 $44,53 1 , 146 ($3,461 ,689) 
Less estimated income 1 0,290,485 1 3,290,6 1 9  (3 ,004,849) 
General fund $30,833,972 $3 1 ,240,527 ($456,840) 

FTE 27.00 27.00 0.00 

House 
Version 

$4,568,689 
1 ,253,339 

30,903,698 
497,452 
749,802 

3 ,000,000 
96,477 

$4 1 ,069,457 
1 0,285,770 

$30,783,687 

27.00 

Department 270 - Dept. of Career and Technical Education - Detail of House Changes 

Adjusts State Provides Reduces 
Employee Separate Line Funding to the Removes Removes Increases 

Compensation Item for Workforce Funding for Funding for Funding to New 
and Benefits Accrued Leave Training STEM Infusion STEM and Expanding 

Package1 Payments2 Region� Initiative4 Programs5 Programs6 

Salaries and wages (201 ,689) (96,477) 
Operating expenses 
Grants 1 00,000 
Grants - Postsecondary (200,000) (300,000) 
Adult fann management 
Workforce training (2,600,000) 
Accrued leave payments 96,477 

Total all funds ($201 ,689) $0 ($2,600,000) ($200,000) ($300,000) $ 100,000 
Less estimated income (4,849) 0 (2,600,000) 0 0 0 
General fund ( $ 1 96,840) $0 $0 ($200,000) ($300,000) $ 1 00,000 

FTE 0.00 0.00 0.00 0.00 0.00 0.00 
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Salaries and wages 
Operating expenses 
Grants 
Grants - Postsecondary 
Adult farm management 
Workforce training 
Accrued leave payments 

Total all funds 
Less estimated income 

General fund 

FTE 

Adjusts STEM 
Network 
Funding' 

(260,000) 

($260,000) 
(400,000) 
$ 1 40,000 

0.00 

Total 
House 

Changes 

(298 , 1 66) 

1 00,000 
(760,000) 

(2,600,000) 
96,477 

($3,461 ,689) 
(3,004,849) 
($456,840) 

0.00 

1 This amendment adj usts the state employee compensation and benefits package as follows: 

• Reduces the performance component from 3 to 5 percent per year to 2 to 4 percent per year. 

• Reduces the market component from 2 to 4 percent per year for employees below the midpoint of their salary range to up to 
2 percent for employees in the first quartile of their salary range for the first year of the biennium only. 

• Removes funding for additional retirement contribution increases. 

2 A portion of salaries and wages funding from the general fund ($8 1 ,028) and from other funds ($ 1 5 ,449) for permanent employees' 
compensation and benefits is reallocated to an accrued leave payments line item for paying annual leave and sick leave for eligible 
employees. 

3 This amendment removes the funding added by the Senate to the workforce training regions to provide a total of $3 million, the 
same amount provided in the executive budget. 

4 This amendment removes the funding added by the Senate for the STEM Infusion Initiative. 

5 This amendment removes the funding added by the Senate for STEM programs. 

6 This amendment provides additional funding to the new and expanding programs to provide a total of $700,000, all of which is from 
the general fund. 

7 Adj usts STEM funding to provide a total of $300,000, including the $ 1 60,000 from the general fund appropriated in House B ill No. 
1 228 which has been approved by both chambers, and changes the funding source from the strategic investment and improvements 
fund to the general fund. 

This amendment also: 
• Removes Sections 2, 3, and 4 which changed the Workforce Training Board reporting requirements from the State Board of 

Higher Education to the State Board for Career and Technical Education. 
• Removes Section 5 which required the Department of Career and Technical Education to report the performance measures of the 

STEM network to the B udget Section. 
.. Removes Section 7 relating to matching funds for STEM grants, the funding for which is removed by the House. 

SB20 1 9  
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Sixty-th ird Leg islative Assembly of North Dakota 
In Reg u lar Session Commencing Tuesday, January 8, 201 3 

cs;;AT� ;ON;! JRRENI RESOLUTION NO. 4"010 
(Senators Grindberg , Holmberg , O'Connell) 
(Representatives Delmore, Hawken, Meier) 

A concurrent resolution urging the Department of Career and Technical Education to identify programs 
and in itiatives in the fields of science, technology, engineering, and mathematics, and identify 
opportunities for coordinated public and private sector participation . 

WHEREAS, scientific and technological innovations are the catalyzing agents in the creation of new 
industries, the spawning of job growth, and ultimately the improvement of lives; and 

WHEREAS, scientific and technological innovations are dependent u pon individuals possessing the 
knowledge, ski l ls ,  creativity, and foresight to forge new paths; and 

WHEREAS, business and government leaders, elementary and secondary teachers, and higher 
education faculty members and administrators are increasingly aware of workforce shortages and skill 
gaps in the innovative fields of science, technology, engineering, and mathematics; and 

WHEREAS, in order to address such shortages and ensure our long-term competitiveness and 
prosperity as a state, it is incumbent upon us to promote a col lective commitment to excellence in 
education and the development of talent in the fields of science, technology, engineering, and 
mathematics; and 

WHEREAS, in  order to identify and develop the next generation of innovators in the fields of 
science, technology, engineering, and mathematics, there must be a coordinated , proactive, and 
sustained pursuit of intellectual curiosity and engagement; and 

WHEREAS, in  order to ensure that multiple public and private sector interests are addressing 
responsibil ities and opportun ities in the fields of science, technology, engineering, and mathematics in 
an efficient, effective, coherent, and nonduplicative manner, it is  appropriate to call for a state-level 
organized and consolidated approach ; 

N OW, THEREFORE, BE IT RESOLVED BY THE SENATE O F  NORTH DAKOTA, THE HOUSE 
OF REPRESENTATIVES CONCURRING THEREIN :  

That the Department o f  Career and Technical Education utilize its staff and contacts throughout the 
state to serve public and private sector participants by identifying meritorious programs and initiatives i n  
the fields of science, technology, engineering, and mathematics, identifying opportun ities for integrated 
activities and increased access, encouraging sustainable partnerships, and recommending policies and 
approaches to ensure that the state's resources and assets are utilized sagaciously; and 

BE IT FURTHER RESOLVED, that the Secretary of State forward copies of this resolution to the 
d i rector of the Department of Career and Technical Education and to each member of the North Dakota 
Congressional Delegation. 



TrainND Southeast Equipment/Simulation "wish list" 

DESCRIPriON ·"_ cost Tralnlna Use 

20 Weldlns Simulators s 1,200,000 Tralnln classroom/labs 
2 Truck Dfiving Simulators s 250,000 COL Truck Driver Training Program 
1 Semi and Trailer 5 100,000 COL Truck (}fiver Training Program 
6 Aluminum Welders s 180 000 Training classroom/labs 

12 High End Laptops s 35,000 AutoCAO & Solldworks program 
Precision/Automated Manufacturing Equip s 695,000 CNC, Machines, Manual Mills, Manual lathes 

2 FAROArm s 40,000 Manufacturlns Tralnl!_1_8 

TOTAl EQUIPMENT $2,500,000 

TrainND SouthWest EQuipment/Simulation "wish list" 
Based on needs Identified by construcllon and mining related industries In 2007 

• DESCRtPnON COST Training Use 

Surface Min ina Transportable Base s 433,867 
Simulator Heavy Equipment Operator Training Program 

Surface Mining Classroom Base Simulator s 377,360 

Load-Haul Truck-CAT 793F s 127,858 

Surface Drill-Pit Viper s 127,8S8 

Druline··Marlon 13SO s 127,858 
Dozer··CAT OllT s 127,858 
Front-End loader-CAT 992G s 121093 
Shovel Excavator-P&H 4100 s 127 858 
SlmMentor s 30,750 
Heavv Equipment curriculum. s 35 000 
Training Systems lnte ntlon s 95 325 
Additional TSI Dozer purchue s 95 325 
Elearnlng • 60 minutes of content s 90 000 
School Support Packau. s 25,62S 

Tractor Trailer for mobility of simulators s 250,000 

TOTAl PACKAGE s 2 193 635 

3 

2 

3 

3 

2 
3 
2 
2 

2 
2 
2 
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1 
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1 
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TrainND Northeast Equipment/Simulation "wish list" � j (  
3 Based on needs Identified by Busineu and Industry leaders in the Northeast Region ""&"frlJ ·'1-J:!J- 1  

DE5CRIPnON COST Tralnlna Use 
2 Semi Tractors s 230,000 Truck Driver Train ins Prosram 
2 Semi Trailers s 130,000 Truck Driver Training Program 
3 Truck Ot'lvlng Simulators s 300,000 Truck Driver Tralnlns Pro ram 
1 Mobile Lab Trailer for Simulators s 95,000 Truck Driver Training Program 

Warranty· Additlonal 4 years s 28,000 Truck Driver Training Program 
Software for Simulators s 30,000 Truck Driver Tralnlna Pro ram 

3 law Enforcement Simulator Modulators s 97,000 Peace Officer Tralnln Proaram 
1 Mobile Lab Trailer for Peace Officer Simulators s 95,000 Peace Officer Tralnln Program 
1 Mobile Nursing lab w/Simulator & nursln equi ment s 250,000 In-Home Care Provider Training Program 
8 Hoyer Lifts s 5,000 In-Home Care Prollider Training Program 
8 Blood Pressure Slmuia tors s 15,000 In-Home Care Provider Training Pro ram 
8 Wheelchairs s 3,200 In-Home Care Provider Training Program 

12 laptop• s 18,000 Rural Computer Training Pro1rams 
Mise software, licenses, equipment s 5,000 Rural Computer Train in Pro1rams 

TOTAL EQUIPMENT $1,301,200 

t rain Nit� Tra m NLJ NorthWest Equipment "wtsh list'' 
t.fOH! hW1!.91 

DESCRIPnON . � ..... �"'' "� c• '_,_ ' COST TmlnlngUn 

Amatrol PLC Trainers s 120,000 PetrcHeum Training ProRrams 

Gas Meter Run with JR/SR Fittings and Total Flow Electronics Is 94 000 Petroleum Training ProRrams 

Horizontal Seperator with Kimrav Dump Valves s 102,000 Petroleum Tra/nin Programs 

Treater with Automation and Measuring Devices s 150,000 Petroleum Training Pro rams 
Pumps, valves, fittings s 50,000 Petroleum Trainlns_ Prosrams 
Pump Jack with motor (8foot) s 36,000 Petroleum TralninJ Prosrams 
Amatrol Advanced Electronic Trainer s 105,000 Petroleum Training Prog11ms 
Amatrol Process Control Trainer s 80,000 Petroleum Training Programs 
Amatrol OC/AC Trainer s 24,000 Petroleum Training Programs 
Amatrol Motor Control Trainer 50 000 Petroleum Trainin ProRrams 
Amatrot Hydraulic Trainer Is 44 000 Petroleum Train ina Pro rams 
Amatrol Advanced Fluid Power Trainer Is 70 000 Petroleum Train in&: Proanms 
Gas llft S�tem Is 60 000 Petroleum Training Programs 
laptops for acceninJI! elearninK petroleum programs ' s  18000 Petroleum TralnlnR Programs 

Master Craft MC-06-11126 Forklift s 82000 Transportation Trainln Pro�trams 
Master Craft Series 5 loader 150000 Transoortation Tralnln Pro rams 
Hercullft Aerial Uft 100 000 Transportation Train in Pro rams 
Fire trainer 15000 Fire Safetv Tralninlf Proarams 
Semi-truck with Trailer s 450,000 Commerdal Drivers license ProRram 
SCBA, Air Monitoring Systems, Air Tanks s 50,000 Safety TralninR Proarams 

TOTAL PACKAGE s 1 850,000 



1 3.9689.01 000 Prepared by the North Dakota Legislative Council 
staff for Senator Grindberg 

April 201 3 ;::#: 
SELECTED WORKFORCE TRAI N I NG F U N D I N G  &lffni lf�/ri/ LC-

PERKINS GRANTS - STATE BOARD FOR 
CAREER AND TECHNICAL EDUCATION 

The 201 3-1 5 executive budget includes 
$2.27 mil l ion of federal funds for the State Board for 
Career and Technical Education to provide Perkins 
grants to the two-year colleges for career and 
technical education program support permissible by 
the federal Carl D. Perkins Career and Technical 
Education Act of 2006. Throughout the state, 
1 0 two-year campuses are eligible to receive 
reimbursement from the State Board for Career and 
Technical Education for career and technical 
education program support, and of those 
1 0  campuses, 5 campuses are tribal colleges. Of the 
five tribal colleges, Lake Region State College 
(nontribal) in Devils Lake and Cankdeska Cikana 
Community College (tribal) on the Fort Totten 
Reservation form a consortium to receive Perkins 
grants, in which funding is shared between the two 
colleges. 

The amount of annual funding percentage a 
campus receives is determined by the number of 
students attending the campuses that receive Pell 
grants. The minimum Pell grant funding amount for 
each campus is $50,000. The total funding avai lable 
for fiscal year 201 4  is projected to be $1 , 1 1 7,482. 
The schedule below identifies funding allocations 
under the program. 

Fiscal Year Fiscal Year 
201 3 Revised 2014 Annual 

Budgets Plans 
Tribal district institution 
BelcourVTurtle Mountain $84,656 $87, 1 27 
Community College 

Bismarck/United Tribes Technical 1 90,390 1 64,530 
College 

Devils Lake/Lake Region State 1 04,375 1 1 3,965 
College and Fort Totten/Cankdeska 
Cikana Community College 
consortium 

Fort Yates/Sitting Bull College 82,616 75,847 

New Town/Fort Berthold 58.477 52,510 
Community College 

Total $520,514 $493,979 

State district institution 
Bismarck/Bismarck State College $243,767 $249,323 

Bottineau/Dakota College at 60,51 7 55,621 
Bottineau 

Wahpeton/North Dakota State 264,846 266,827 
College of Science 

Williston/Williston State College 59,837 51 ,732 

Total $628,967 $623,503 

Grand total $ 1 , 1 49,481 $1 ' 1 1 7,482 

Due to sequestration, the State Board for Career 
and Technical Education anticipates Perkins grant 
funding after fiscal year 20 1 4  will decline. 

WORKFORCE TRAINING � �o; 1 
GRANTS - TRAINND Lf - ?. 1{-- 13 

The 201 3-1 5 executive budget includes $3 mil l ion 
from the general fund for workforce training grants for 
the State Board for Career and Technical Education. 
This funding is al located to the four  TrainND program 
quadrants in the state. The funding al locations are 
determined by the workforce employee numbers in 
each respective quadrant. The funding is provided for 
salaries and administration of the program. Other 
revenues, such as workforce training paid for by 
private industry, are used primarily for equipment­
related expenditures. TrainND funding is not provided 
directly to tribal colleges; however, each TrainND 
region has tribal representation on its advisory 
committee and tribal college facilities have been used 
for training. 

SENATE BILL NO. 2218 -
DEPARTMENT OF COMMERCE -

WORKFORCE TRAINING GRANTS 
FOR TRIBALLY CONTROLLED 

COMMUNITY COLLEGES 
The Legislative Assembly in 201 3 approved 

Senate Bi l l  No. 221 8  which includes an appropriation 
of $5 mil l ion from the general  fund to the Department 
of Commerce to provide workforce development 
grants to tribally control led community colleges in  
North Dakota. I n  order to qual ify for a grant, the 
community college must be tribally control led and 
located on or near an Indian reservation with an 
unemployment rate of greater than 30 percent. 

Any grant awarded to a tribally contro l led 
community college may be used at the discretion of 
the college for: 

1 .  The development of programs that assist in 
providing certificates or degrees to North 
Dakota students attending the college that 
qual ify the student to obtain jobs for which 
appl icants are being sought within the state, 
as identified by the Department of Commerce, 
Job Service North Dakota, or any of the 
federally recognized Ind ian tribes within  North 
Dakota; or 

2. To assist any North Dakota student attending 
the college to establish, or to assist in 
establishing, a new business operating within  
North Dakota that wi l l  employ North Dakota 
citizens. 

Any funds provided to tribally control led community 
colleges must be used to supplement, not supplant, 
any existing program or funding source of the col lege. 
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THE SCIENCE OF SUCCESS. 'i- d,'i- 0 
North Dakota State College of Science N DSCS STEM I nfusion In itiative 

Who: North Da kota State Col lege of Science ( NDSCS) in  partnersh ip  with the North Da kota 

Department of Career and Techn ica l Education (CTE) 

What: The NDSCS STEM Infusion Initiative is  a coord inated effort to bring relevant, effective STEM 

experiences to K-12 students and teachers that wi l l  motivate students to pursue STEM-related 

ca reers. Two s uccessful, h igh-im pact activities a re h igh l ighted below: 

•:• TYiversit¥ing gi�ls' expenienae to iraalude 

engineeri ra_g, weldililg and eleotr.e:n ias. 

•!• NoM:h Ma l leit Caneer &"J\eclimical Genter, is n ow 

expenie ncing a n  inc�ease in females erar.oll ing in  

male-domiraated high scb0ol 'CllE ceur.ses. 

Where: K-12 schools across North Dakota . The map 

identifies the schools where more than  12,000 

students have partici pated in NDSCS STEM activities 

d u ri ng the past five years.  

When: N DSCS has  been del ivering STEM experiences 

to ND schools for more than five years. M oving 

forward, the NDSCS STEM Infusion Initiative is poised 

to become a state asset to be leveraged by the ND STE M  Network and re lated entities. 

Why: NDSCS STEM Infusion activities increase student motivation to pursue STEM careers, 

p rovid ing North Dakota with a h igh ly-ski l led workforce. This  program has been widely em braced, 

with over 20 a dd itiona l  schools requesting STEM i nfus ion act ivities in  Spring, 2013 a lone. 

North 
Dakota 
Youth 

1<-12 

Coreer-reody 

College-ready 

lrnfusJon 

k N DSCS �(j 
� 

Highly-Skilled Technic ions 

Pre-Engineering 

increased 
STEM 
Workforce 

How: The STEM Infusion Initiative wil l  be put into action by a N DSCS STEM Coord inator and  a STE M  

Specia l ist. Th is  i n itiative i s  dependent u pon securing a s usta ined source of funding, as current 

fun d i ng sources consist of short-term min i-grants . 



N OLA, S APP ASST - Laning, Rose 

From: Grindberg, Tony S. 
Sent: 
To: 

Thursday, April 2 5, 2013 1 1:02 AM 
Reim, Brittani 

Cc: 

Subject: 

NOLA, S APP ASST - Laning, Rose 
RE: SB 2019 - one time or ongoing 

Brittani, 

The workforce $ 1  mi l l ion is one-time. 

We have no meeting today. So please forward amendments to Rose and I accord ingly. If upon review they are not 
correct, we wi l l  schedule another meeting. 

Thanks. 

Tony S. Grind berg 
State Senator 
4755 Douglas Drive 
Fargo, ND 58 104 

Home: 232-469 1 

emai l :  tgrindberg@nd .gov 

From: Reim, Brittani 
Sent: Thursday, April 25, 2013 10:39 AM 
To: Grindberg, Tony S. 
Subject: SB 2019 - one time or ongoing 

. Senator Grind berg, 

Just to let you know that in the SB 2019 - CTE, the additiona l  $ 1,000,000 for workforce tra ining grants and the $ 140,000 

for N D  STEM Network were not been identified as one-time funding items in the conference committee amendments. If 
they are meant to be ongoing, no change is necessary. However, if they are meant to be one-time funds, please bring 
this up to the conference committee at 2 :30 today during the review of the amendments. 

Thank you, 

Brittani (Quick) Reim 
North Dakota Legislative Council 
70 1 . 328.3729 
breim@nd.gov 

1 




