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Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
 

Minutes:                                                 Attachments 1-4 

 
Chairman Representative David Monson: Opens meeting and attendance is taken. 
 
(1:20) Don Morton: Chair of the State Board of Higher Education. Introduced self to 
committee and thanks them for having the Board of Higher Education. Begins to read written 
testimony from page 1 of attachment 1.  
 
(7:40) Vice Chairman Representative Jim Schmidt: You mentioned a 4% increase, is that 
a 2% and 2% or 4% right away? 
 
Mr. Morton: It is a 4% and 4% for the next two years.  
 
Chairman Representative David Monson: I am confused by the education desert 
comment. We have a lot of institutes, what do they say about a place like Texas? 
 
(8:45) Mark Hagerott: North Dakota is one of the most stressed state distance wise. A place 
like Dickinson has to travel to Bismarck or all the way east to take something like a welding 
class. Alaska and North Dakota are the most stressed.  
 
(10:20) Representative Mark Sanford: We actually have 23 colleges including Tribal, 
Private and across the border in Minnesota even. The Board’s strategy that you have outlined 
requires some nimbleness, so I am assuming you are using your constitutional powers to pull 
it off. It seems to be working and have the capacity to pull it off.  
 
Mr. Morton: Education desert is a controversial title and I think we are doing a good job. 
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(12:10) Mark Hagerott: Introduces self to the committee and explains that he will not present 
from his written testimony on page 6 of attachment 1 and begins to present from the slides 
on page 8 of attachment 1.  
 
Mr. Hagerott: There are Universities that are receiving a billion dollars in endowment to help 
convert and keep up with the digital revolution. Continues on page 11 of attachment 1.  
 
(17:25) Mr. Hagerott: We actually just lost one of our higher up technology employees to 
another state because of our fluctuating commodity based economy with high layoffs due to 
an uncertain future, which makes it hard to retain long term employees in order to build a 
program. Continues presenting on page 12 of attachment 1. 
 
(19:15) Representative Mike Nathe: What exactly are you doing to secure the data within 
the system? 
 
Mr. Hagerott: Universities are becoming next to banking for most attacked institutes. Just 
like banks, many people are financially involved in higher education with a wealth of personal 
information as well. Larger schools are spending hundreds of millions of dollars on security 
and even the smaller, more vulnerable schools are working hard. 
 
Representative Mike Nathe: Are you comfortable with the security we have? 
 
Mr. Hagerott: We changed the policy where each institution is responsible for their own. We 
held the first round table in the country to discuss all of this and cooperate. We are doing 
everything we can do as fast as we can. 
 
(22:10) Representative Mike Nathe: Do you get attacked monthly? 
 
Mr. Hagerott: Yes, they are being attacked very often. Now we went to a 2-factor 
authorization, which requires a second device for a secured login. Returns to page 12 of 
attachment 1. 
 
(24:15) Chairman Representative David Monson: Have we changed in the spot at 47th? 
 
Mr. Hagerott: We have stayed very consistent. We have been looking to add schools in 
many different towns to make this more accessible.  
 
Chairman Representative David Monson: I asked because we might see some lowering 
of that because our ancestors pushed for many younger people to go to college and now 
many people are taking a college education for granted. 
 
(25:50) Representative Tracy Boe: I see we are tracking adults from ages 25-34, do we 
track the younger students? 
 
Mr. Hagerott: We have one of the highest rates of students leaving high school and attending 
college and we are working on tracking that. Returns to outlining page 13 of attachment 1.  
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(29:30) Chairman Representative David Monson: Are we reducing staff to the point where 
you are cutting whole programs or are we reducing staff that could reduce accreditation?  
 
Mr. Hagerott: We have had programs shut down and are borderline on others, but we are 
adapting and dealing with things that are tightening up.  
 
Mr. Hagerott: BSC won a security contract with the Saudi Arabians and beat out the whole 
world. California came out and gave $2M to BSC. 
 
(32:00) Vice Chairman Representative Jim Schmidt: North Dakota is a part of an energy 
producing council that has 14 states and 2 Canadian provinces that meets every 3 months 
and President Skogen stands in front and explains the impact that Bismarck State College 
has in the energy field. So we appreciate President Skogen’s hard work in that area.  
 
Representative Mike Nathe: Can you describe the Polytechnic term? 
 
Mr. Hagerott: It is bringing together a group of technical leaders that put on less rigorous 
courses back in the day that removed things like Latin and gives you a technical degree. 
Many now allow you to take higher courses, but many require a calculus based physics, that 
causes a lot of students to drop out and attend a place like BSC that does not require as 
rigorous of courses.  
 
(35:00) Chairman Representative David Monson: Next summer, we will be hosting the 
Council of State Governments and I am the only remaining board members and I need to 
find some money and more board members and hopefully President Skogen and BSC could 
help play a role in that.  
 
(37:15) Tammy Dolan: Vice Chancellor of Administrative Affairs. Introduces self to 
committee and passes out attachments 2, 3 and 4 and begins to present from page 17 of 
attachment 1.  
 
(41:45) Vice Chairman Representative Jim Schmidt: We are finding in other budgets that 
there are laundered general funds, meaning general funds that are given to one agency, 
transferred to another and become special funds. Do you have any laundered general funds? 
 
Ms. Dolan: I believe we do not. 
 
Chairman Representative David Monson: How about Informational Technology (IT) 
services. 
 
Ms. Dolan: IT is a part of our general funds budget but I suppose research grants that are 
offered from other state agencies that the research institutions take advantage of. 
 
Vice Chairman Representative Jim Schmidt: I understand that, but I am looking more at 
your special funds. 
 
(43:15) Ms. Dolan: That would maybe be more close to grants we receive from other state 
agencies. 
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Chairman Representative David Monson: We are having a problem trying to sort out the 
comingling of agencies and funding. 
 
Ms. Dolan: We can bring you a breakdown of that $1.2B in other funds. 
 
Chairman Representative David Monson: We would like that. Does tuition include fees or 
are fees in the other funds? 
 
(44:35) Ms. Dolan: I believe that is tuition and fees. A new tuition model is being used and 
fees are being worked into tuition now.  
 
Chairman Representative David Monson: Supposedly the students voted in hefty fees in 
order to build a new Student Union. Can you provide the comingling of the tuition and fees? 
 
Ms. Dolan: When the students and parents look at their bills, they will see the breakdown. 
 
Chairman Representative David Monson: I know we have mentioned this before on how 
to eliminate fees and a breakdown would be appreciated. 
 
(46:35) Ms. Dolan: Continues to present testimony from page 17 of attachment 1.  
 
Chairman Representative David Monson: The Governor asked for the 4% and then the 
2% and a possible extra 2% increase in salary. We will have to justify how higher education 
gets a 4% and 4% increase and the others do not.  
 
(50:15) Representative Mark Sanford: Just a few observations on this page; the formatting 
fits the formatting we would prefer. Secondly, it looks like you are assuming the same number 
of staff numbers. 
 
Ms. Dolan: Yes, that is correct. We started from the baseline and projected no additional 
cuts because we did not ask for the $122M to be restored that was cut last time and we have 
made over 700 staffing reductions. We have repurposed and streamlined wherever we can, 
while trying to make only minimal cuts.  
 
Representative Mark Sanford: Thank you for your cooperation. Relative to the tuition, the 
number you show here, 3%, that will not be across the board and with these changes with 
fees and so on, there could be some variation? 
 
Ms. Dolan: There will be variation across institutions. 
 
(53:30) Chairman Representative David Monson: Over 700 FTE positions were originally 
cut and another 150 were cut for the 5% reduction? 
 
Ms. Dolan: Our base budget reflects a reduction of nearly 700 reductions from the 15-17 
biennium. The extra 5% was from the recommended Governor’s budget and if it were to be 
instated, it would bring about the extra 150 reductions.  
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Chairman Representative David Monson: We have not really gotten into the green sheets 
here, but we will see what the Governor has compared to what you have. 
 
(56:05) Ms. Dolan: Returns to presenting on page 18 of attachment 1.  
 
Ms. Dolan: Any questions before I head into the funding formula? 
 
(59:50) Ms. Dolan: Presents the Higher Education funding formula starting on page 20 of 
attachment 1.  
 
Chairman Representative David Monson: Does UND’s numbers include the UND Medical 
school? 
 
Ms. Dolan: They do reflect the medical school. 
 
(1:02:00) Representative Mark Sanford: When you have additions and subtractions from 
the programs and curriculum, how do you put a weight on one that may not have existed 
before that is now in the curriculum? 
 
Ms. Dolan: When a new program area is created, it goes through a process that gets 
evaluated for a proper CIP Code, which is the classification of instructions program. When 
that is established, we know where it falls and that determines the weighting factor. 
 
Chairman Representative David Monson: So it starts off with a preset code? 
 
(1:03:45) Ms. Dolan: Yes, Mr. Chairman. Continues on page 21 of attachment 1.  
 
Chairman Representative David Monson: That increase is due to cutting programs? 
 
Ms. Dolan: It can be based on enrollment, the number of students and the types of programs 
they are taking. The biggest factor is enrollment numbers, courses taken and the completion 
rates. 
 
(1:06:04) Representative Mark Sanford: Could you explain the Minot State University 
circumstance? 
 
Ms. Dolan: If credit production at an institution decreases by 4% or more, the minimum 
amount payment kicks in, and their decrease was about 6%. It adds about $710,000 and 
keeps them at their 4% cut instead of 6%, and that is currently a bill being processed.  
 
(1:07:35) Ms. Dolan: Returns to testimony on page 21 of attachment 1 to provide a baseline 
for consistent future funding.  
 
Chairman Representative David Monson: How much money is that residency line? 
 
Ms. Dolan: It is $10.67 million. 
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(1:11:45) Representative Mike Schatz: Is the 6% reduction the same as what happened at 
Dickinson State University? 
 
Ms. Dolan: Yes, it is the same as what we have seen at DSU, Williston State University and 
on a smaller scale, now at Minot State University. Moves on to page 23 of attachment 1.  
 
(1:14:10) Chairman Representative David Monson: On page 22, that $10.6M for the 
medical school separated out, did you reduce UND then when you took the medical school 
out? 
 
Ms. Dolan: No we are not double counting that.  
 
(1:15:20) Representative Mark Sanford: As a follow-up to that, UND was just about level 
when it comes to weighted credits, the $6M increase is essentially salary increase or what? 
Is that what the weighted credits produces that in tuition? 
 
Ms. Dolan: Which $6M are you talking about? 
 
Representative Mark Sanford: The UND line on page 22. When it came to credit production, 
UND was just above 0% increase. What produces the differential in that? 
 
Ms. Dolan: The compensation package is the biggest factor there and the base budget 
reduction. Returns to written testimony on page 23 of attachment 1.  
 
(1:21:45) Chairman Representative David Monson: You are asking for this to come out of 
the general fund? 
 
Ms. Dolan: Yes, that is correct. Continues to outline page 25 of attachment 1.  
 
(1:23:50) Representative Mark Sanford: On the workforce initiative pool, has this been 
coordinated with the Job Service and Commerce Department requests? 
 
Ms. Dolan: These are separate requests, but we do work with them. 
 
Chairman Representative David Monson: It looks like the Governor did not include any of 
these requests. 
 
Ms. Dolan: That is correct. 
 
(1:24:55) Representative Mark Sanford: Did that go on Brady Larson’s list of our concerns? 
 
Chairman Representative David Monson: Yes. 
 
Ms. Dolan: Returns to page 26 of attachment 1.  
 
Chairman Representative David Monson: Which bills were these? 
 
Ms. Dolan: They were SB 2039 and HB 1171. 
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(1:25:55) Chairman Representative David Monson: Mr. Larson, any idea of the status? 
 
Mr. Larson: I do not now the status of these bills. 
 
Ms. Dolan: The total of those 2 asks were combined into 1 $5M pool. Continues on page 
26 of attachment 1.  
 
(1:27:30) Chairman Representative David Monson: Unmanned Aircraft Systems (UAS) 
has come to us; we have to ask some questions on that one.  
 
Ms. Dolan: Returns to page 26 of attachment 1.  
 
Chairman Representative David Monson: So in the campus research initiative pool you 
have some analysis; this is a separate one not including the other pools? 
 
Ms. Dolan: They are separate. 
 
(1:28:55) Chairman Representative David Monson: Can you give us a list potentially of 
what each one will get out of the $10M.  
 
Ms. Dolan: About $5M each for UND and NDSU split evenly. 
 
Chairman Representative David Monson: We mean the breakdown of the program funding 
for each specific program listed, not just the school. 
 
Ms. Dolan: We will get you that breakdown.  
 
(1:30:15) Representative Mark Sanford: In this particular pool, the board would field 
requests from campuses and select the area of application? 
 
Ms. Dolan: Yes, that is correct. Moves onto page 27 of attachment 1.  
 
(1:32:40) Chairman Representative David Monson: Is this considered one-time funding or 
planned to be ongoing? 
 
Ms. Dolan: I believe it is one-time funding. Moves to page 28 of attachment 1 for written 
testimony and budgetary breakdown.  
 
(1:35:40) Representative Mark Sanford: If we have online distance opportunities that 
provide better scale to attempt to further systematize some of these course options? When 
you do this, if there is a system option, would this include ideas on how to share the wealth? 
 
Ms. Dolan: From my non-academic view, I would like Lisa Johnson to talk more about this. 
This would provide us some of the tools to identify and set us up for those efforts you just 
described including the sharing of credits and funding.  
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Chairman Representative David Monson: Do you have a total of what all of these optional 
requests come to? We will not be able to give you your whole wish list. Are these in order of 
priority? 
 
(1:38:45) Ms. Dolan: On page 17 of attachment 1, it has the overall total.  
 
Vice Chairman Representative Jim Schmidt: My immediate thought is that if the Governor 
did not think these were worth funding, why should we? 
 
Ms. Dolan: Because of the current status of our budget and the cuts that were taken, we 
have tried to reprogram, there may be some money, but not a lot. These funds will be able 
to help us move for us and be responsive. 
 
Vice Chairman Representative Jim Schmidt: Do you think the Governor took those into 
consideration? 
 
(1:41:00) Ms. Dolan: I was not a part of those meetings. 
 
Chairman Representative David Monson: Coming to your defense Ms. Dolan, you maybe 
do not know what he approved or recommended in these other budgets like Career and 
Technical Education. I am sure the when the Governor was weighing this out, he probably 
thought something like Commerce could juggle something better than higher education and 
make sure we are not duplicating something. 
 
(1:42:40) Representative Mark Sanford: On these requests, I think one of the things I would 
look at that would raise red flags would be positions. It appears to me that the positions would 
be technology or investments that lead to fewer positions and more technical options. 
 
Ms. Dolan: I would agree with that statement.  
 
Representative Mark Sanford: As a follow-up, what is the capacity we have when we 
partner with the state system versus when we are alone? 
 
Ms. Dolan: I am going to have to skip ahead to save some time.  
 
(1:44:50) Chairman Representative David Monson: If you could break that down for us, it 
would be helpful. If we fund something now, it may become part of your base and is ongoing 
it could create a funding problem for us. 
 
Vice Chairman Representative Jim Schmidt: You defined this as a needs-based budget, 
is that the same as a performance based budget? 
 
Ms. Dolan: The optional adjustments that were approved include salary increases and the 
funding formula, so this is not needs-based. 
 
(1:46:20) Vice Chairman Representative Jim Schmidt: So they are not built on 
performance? 
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Ms. Dolan: They are performance based too. 
 
Vice Chairman Representative Jim Schmidt: Any place that graduation rate or retention 
rate plays into this rate? 
 
Ms. Dolan: It is based on successfully completed credits. 
 
Vice Chairman Representative Jim Schmidt: A student could take 5,000 credits and never 
graduate and you would get more money? 
 
(1:47:45) Ms. Dolan: Technically that could be correct.  
 
Chairman Representative David Monson: So you do not really agree with the Governor’s 
adjustments? 
 
Ms. Dolan: We do agree with them. Continues presenting on page 31 of attachment 1.  
 
(1:50:05) Representative Mark Sanford: I was told that this digitization project was being 
chipped away and maybe DSU could give us the whole outline of this.  
 
Ms. Dolan: I will make sure they talk about that. Continues on page 32 of attachment 1. On 
page 17, they chose the top 10 priorities to save on the requested costs.  
 
(1:53:35) Chairman Representative David Monson: What is the total cost for Dunbar? 
 
Ms. Dolan: The total cost would be $51.35M. 
 
Chairman Representative David Monson: And of that $51.35 million for Dunbar, 50% 
would come from Strategic Investment and Improvement Fund (SIIFT) and 50% would come 
from private donations?  
 
Ms. Dolan: Exactly. Returns to page 33 of attachment 1.  
 
(1:55:30) Chairman Representative David Monson: Fox Hall would disappear, what does 
it house now? 
 
Ms. Dolan: It holds auditoriums and all of the spaces for their musical education programs. 
Continues to present on page 33 of attachment 1.  
 
Chairman Representative David Monson: So these 4 people from the public will talk now? 
 
Ms. Dolan: No, their testimonies are just attached for your benefit. That concludes everything 
I have to say, thank you.  
 
(1:59:45) Chairman Representative David Monson: We will take a quick break and we still 
have our quorum. 
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Representative Mark Sanford: Ms. Dolan, the capital projects are the boards priority 
requests? The rest are activities that come from outside funding sources? 
 
Ms. Dolan: Yes, those are our top 10 priorities.  
 
Chairman Representative David Monson: Calls a recess in the hearing.  
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Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
 
 

Minutes:                                                 Attachments 1-12 

 
Chairman Representative David Monson: Opens hearing for public testimony. 
 
(1:25) Jared Melville: President of the North Dakota Student Association. Introduced self to 
the committee, offered support in favor of HB 1003 and began to present testimony from 
attachment 1.  
 
(11:00) Chairman Representative David Monson: We put $100K into it last time, what 
would you like for this? 
 
Mr. Melville: I do not have a set figure for this. Returns to presenting from attachment 1.  
 
(12:45) Vice Chairman Representative Jim Schmidt: You heard the discussion with 
regards to fees, some were paying and some were not depending on the courses. What are 
your thoughts on the socialization of fees blended into tuition? 
 
Mr. Melville: This can be a good thing because it grants a greater distribution of resources 
for programs that may not be there if it was not for this.  
 
Chairman Representative David Monson: When we were talking about the laundering of 
state funds, this is kind of laundering state funds because it is state funds given as 
scholarships and given back to the universities. 
 
(16:25) Mike Mannausau: Introduced self to committee and began to present from 
attachment 2. Offered support in favor of HB 1003.  
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(18:25) Vice Chairman Representative Jim Schmidt: If donors and private donors are 
extremely interested in donating in higher education, why do we have to use tax payer dollars 
to help with that? 
 
Mr. Mannausau: It helps to increase the impact of their gift and maximize the effect it has. 
 
(19:25) Representative Mike Nathe: Are you familiar to the tiered system in the Governor’s 
proposed budget? 
 
Mr. Larson: The tiered system would provide a certain amount of grant funding depending 
on credit hours and the size of the university.  
 
Representative Mike Nathe: Have you used all of your Challenge Grant every time? 
 
Mr. Mannausau: Yes, we use every bit of it and it turns into $34M in gifts and 178 projects 
with 140 endowed scholarship funds. 
 
(20:55) Representative Mike Schatz: Before the Challenge Grant, what did you receive in 
donations versus before and after? 
 
Mr. Mannausau: I do not have that, but I could find that for you.  
 
Representative Mike Nathe: After that passed, Lake Region raised more money than ever 
before. They want a state buy-in that offers full benefits. 
 
(22:00) Representative Mark Sanford: If I could request for the Mr. Larson list the number 
of scholarships system wide awarded through this and its dollar value and the number of 
scholarships and the value of the state scholarships that we fund.  
 
(23:35) Patricia Moulton: Introduced self to committee, offered support for HB 1003 handed 
out attachments 3 and 4 and began to present from attachment 3. 
 
(24:40) Representative Mark Sanford: My understanding is that retention is a problem 
lately. It is 1 out of 10 that gets retained in the workforce? 
 
Ms. Moulton: Upon graduation, around 90% take their board exam and intend to stay here. 
After one year there is about 80%. After two years there is a big drop off and at five years 
there is around 50%. 
 
Representative Mark Sanford: Reasons for the exodus? 
 
Ms. Moulton: We are looking to study that, but we believe it is salary based where other 
states offer more compensation.  
 
(26:50) Vice Chairman Representative Jim Schmidt: I was in the hospital and most of the 
nurses that were contracted out of state, when are we going to see the results in our own 
hospitals and nursing homes? 
 



House Appropriations Committee - Education and Environment Division 
HB 1003 
1/15/2019 
Page 3  
   

Ms. Moulton: There are a few hospitals and long term care facilities that have been able to 
keep staff full time. 
 
Vice Chairman Representative Jim Schmidt: There were some nurses in the rural 
community that lived there and would travel elsewhere to be contracted for more money. 
 
Ms. Moulton: It is very complex and one of the things we are working on is improving 
workplace culture. 
 
(29:30) President Mark Kennedy: President of the University of North Dakota (UND). 
Introduces self to committee and offers support in favor of HB 1003. Passes out attachment 
5. 
 
(31:15) Hesham El-Rewini: Director of Engineering at UND. Introduces self, offers support 
for HB 1003 and begins to present from page 1 of attachment 5. 
 
(37:50) Mr. Kennedy: Begins to present testimony from page 4 of attachment 5.  
 
(42:50) Tom Erickson: CEO of UND’s Energy and Environmental Research Center (EERC). 
Begins to present on page 10 of attachment 5. 
 
(46:15) Chairman Representative David Monson: Any hope of getting earmarks back? 
 
Mr. Erickson: There is conversations talking about bringing earmarks back for applied 
research. 
 
Chairman Representative David Monson: Are you doing anything with hydrogen anymore? 
 
Mr. Erickson: Yes, we still have studies relating to oil and gas other than just the military.  
 
(47:35) Chairman Representative David Monson: Any new breakthroughs on fusion? 
 
Mr. Erickson: I currently do not have expertise in that area. 
 
(48:15) Mr. Kennedy: Thanks Mr. Erickson and begins to present from page 13 of 
attachment 5.  
 
(53:15) Chairman Representative David Monson: We keep hearing about high college 
debt, this is for a 4-year degree? 
 
Mr. Kennedy: This is the median debt for a bachelor’s degree. The national average is 
around $25,000 for in-state schools. Returns to testimony on page 18 of attachment 5. 
 
(55:55) Chairman Representative David Monson: You see all of these advertisements for 
online universities on our airwaves that are probably stealing business for you. 
 
Mr. Kennedy: Our competition is Purdue, Arizona State and Penn State are our competition 
and we intend to compete closely with them.  



House Appropriations Committee - Education and Environment Division 
HB 1003 
1/15/2019 
Page 4  
   

 
(57:25) Macy Kopp: Introduces self to committee and begins to state testimony. Online 
courses are essential for distance learners and are indispensable to the UND community.  
 
Representative Mark Sanford: So you just fit them into your schedule whenever? 
 
Ms. Kopp: Yes, that is correct.  
 
(59:00) Representative Mark Sanford: My question goes back to system wide implications 
of individual implications versus system? 
 
Mr. Kennedy: That may take another hour, but we are operating under the assumption that 
there will be 20 up to scale online universities in a decade. 
 
Chairman Representative David Monson: We do have Thursday morning scheduled for 
System Office and we can maybe ask questions like this then.  
 
(1:00:15) Mr. Kennedy: Returns to testimony on page 19 of attachment 5.  
 
(1:03:10) Chairman Representative David Monson: And the quality of their education did 
not diminish by having 5 less required credit hours to graduate? 
 
Mr. Kennedy: I have never heard of other universities requiring 125 hours to graduate, so 
the quality did not diminish.  
 
Chairman Representative David Monson: Are other colleges doing this? 
 
Mr. Kennedy: We are already at 120 credit hours, but they do not double count for other 
degrees. 
 
(1:04:30) Eric Hanson: Student Body President. Introduced self to committee and thanked 
the committee for their time. Getting students out in 4 years is instrumental in keeping the 
debt price down.  
 
Mr. Hanson: Begins to present on page 21 of attachment 5.  
 
(1:09:00) Chairman Representative David Monson: Are you seeing more collaboration 
with students? 
 
Mr. Hanson: Yes, it is becoming more popular. There are many different learning styles from 
studying notes to making simulations and interactive groups with experiential learning to help 
these students learn the material.  
 
Chairman Representative David Monson: Every kid learns differently and I taught a lot of 
biology and psychology, but you have to figure out how to get each student to learn 
differently. Is there resistance from some professors to move to Open Educational Resources 
(OER)? 
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(1:12:15) Mr. Hanson: We definitely do see that because change can be difficult and UND 
has taken off with this program at a much faster rate than any other institution in North Dakota 
and the country as well. 
 
(1:13:45) Mr. Kennedy: The student senate has kicked in $75,000 of their own money and 
our librarian was voted best in an 11 state area. Returns to presenting testimony on page 23 
of attachment 5.  
 
(1:17:00) Chairman Representative David Monson: We have some people who are 
concerned about the removal of some buildings, including the removal of the Memorial 
Student Union.  
 
Mr. Kennedy: We need your permission. 
 
Chairman Representative David Monson: What are the legalities of removing a memorial 
building? 
 
Mr. Kennedy: It will be remembering the same people as before and will actually do a better 
job of memorializing the past.  
 
(1:18:25) Chairman Representative David Monson: Put that on our list Mr. Larson. 
 
Chairman Representative David Monson: Who in the private sector is putting money into 
the steam plant? 
 
Mr. Kennedy: The Johnson controls if it is not Honeywell and our other partners commit to 
buy the steam at the same price to leverage that commitment. Part of that $93M is going to 
upgrade the systems for delivering that to the buildings and beautifying the campus.  
 
(1:20:00) Chairman Representative David Monson: That would be a great deal. 
 
Mr. Kennedy: Continues to present testimony of the future architectural plans on page 27 
of attachment 5. 
 
(1:21:00) Macy Kopp: Students voted to update and create the new Memorial Union. This 
will help us leverage outside donations to obtain and retain students at UND. The students 
have spoken and we hope you listen as well. 
 
Chairman Representative David Monson: What percentage of students voted? 
 
Ms. Kopp: We can get you those. 
 
(1:22:15) Representative Mike Schatz: Why would you want to tear this one down? 
 
Mr. Kennedy: That is the design for the new one. 
 
Chairman Representative David Monson: So this new one will go in the same spot? 
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Ms. Kopp: That is correct. 
 
(1:22:45) Representative Tracy Boe: The funds from the student association that are 
promised to help fund this? 
 
Ms. Kopp: This will be funded 80% by student fees and 20% by the university. 
 
Representative Tracy Boe: These are upcoming funds? 
 
(1:23:20) Mr. Hanson: It is a 35-year bond in a 40-year payment and set to increase fees. 
 
Chairman Representative David Monson: What will they be? 
 
Jed Shivers: Vice President for Finance and Operations. In 2020 per credit the fee will be 
$14 per credit for $168 a semester and rise by 2% each year for the entire 40-year period. In 
2021 it will be $14.28. 
Chairman Representative David Monson: Why will it rise? 
 
Mr. Shivers: It is structured that way to offset the rising costs. 
 
(1:25:20) Mr. Hanson: In order to pay it off we leveraged natural inflation. The obligation is 
done because there is not an adequate maintenance fund set up. We pay $1.21 per credit 
for the old Memorial Union and is nowhere near adequate and we won’t have to see huge 
hikes in costs. 
 
Chairman Representative David Monson: You are building in maintenance costs to this? 
 
(1:27:15) Mr. Shivers: Yes. 
 
Mr. Kennedy: Yes, there is a maintenance fee and it is leveraged to stay with inflation and 
could actually become cheaper if inflation rates are higher than the increasing 2%.  
 
Chairman Representative David Monson: So your plan is to demolish Gamble Hall? 
 
Mr. Kennedy: It is Montgomery Hall and Gamble Hall. They are not scaled for the type of 
teaching Mr. Hanson was speaking about with the OER’s.  
 
(1:29:25) Chairman Representative David Monson: So Gamble is going away? 
 
Mr. Kennedy: Not right away, but yes. There is no gathering space for students other than 
under the stairs on the couches.  
 
Chairman Representative David Monson: I did not get to see all of the campuses like I 
should. 
 
(1:30:40) Mr. El-Rewini: Returns to the podium and begins presenting testimony from page 
29 of attachment 5.  
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(1:37:45) Mr. Kennedy: Asks for any questions from the committee. None were asked and 
the written testimony was continued on page 31 of attachment 5. 
 
(1:38:45) Mr. Hanson: The Challenge Grant fund has been detrimental to helping students 
and getting funding matched 2:1 to gain additional funds for the help of scholarships and new 
faculty.  
 
Chairman Representative David Monson: Make a note of page 31 from attachment 5. 

 
(1:40:55) Jed Shivers: Introduces self to committee and begins to present written testimony 
on page 32 from attachment 5 to explain the recent cuts from past budgets.  
 
(1:48:00) Mr. Kennedy: Offers his closing remarks on investing into campuses renewal and 
student success. We are here to work with anything that is of interest to you. 
 
Chairman Representative David Monson: Invites students to sit on the floor during the 
session and ask any questions.  
 
Mr. Kennedy: Many of our students would be interested in that and we appreciate your offer. 
 
(1:50:25) Chairman Representative David Monson: Closes this section of the hearing on 
UND. Attachments 6 through 12 were handed out to the committee to read on their own 
time. 
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Minutes:                                                 Attachment 1-7 

 
Chairman Representative David Monson: Calls the hearing to order and notes that there 
is at least a quorum present.  
 
(00:45) Dean Joshua Wynne: Dean of the University of North Dakota School of Medicine 
and Health Sciences (UND SMHS) and Vice President for Health Affairs. Introduced self to 
committee and gave a brief overview of the items to be presented in the hearing.  
 
Mr. Wynne: The total funding for the UND SMHS over doubled when the Challenge Grant 
was implemented. 
 
(4:20) David Molmen: Chair on the UND SMHS Advisory Council. Introduced self to 
committee and gave an overview of what information can be found in attachments 1-4. 
Begins to present testimony and information from attachment 1 on page 1.  
 
(11:40) Representative Mike Nathe: Why won’t certain students be accepting to in-state 
schools, but get into out-of-state schools? 
 
Mr. Molmen: In order to increase retention is to take the vast majority of accepted applicants 
from North Dakota and many of the rural areas are favored due to the need for them and 
likeliness they will stay. 
 
Mr. Wynne: If we looked at all of the students who went to medical school 10 years ago, 2/3 
stayed in North Dakota and 1/3 left the state, but now we retain 5 out of 6 medical students 
in the state. The competitiveness at UND has increased, it makes it harder to get into. 
 
(14:45) Representative Mike Nathe: It is nice to hear we are going in the right direction. 
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(15:05) Mr. Molmen: It is unfortunate that there is such a limited amount of spots, but that 
drives up the value and competitiveness of the program. Returns to presenting of page 2 in 
attachment 1.  
 
(16:30) Representative Mark Sanford: On the nursing issue, is this the case that nursing 
educators have a shortage and that they can make more in a hospital setting? 
 
Mr. Molmen: You are quite right. One of our challenges is to have nurse educators to help 
get them out into the field and develop these programs. 
 
(17:30) Mr. Wynne: Starts presenting testimony on page 3 of attachment 1. Highlights that 
85% of the UND SMHS enrollees are either North Dakota residents or are Minnesota 
residents and attended an undergraduate school in North Dakota.  
 
(24:30) Mr. Wynne: Continues to outline the high completion rate of students enrolled in the 
UND Medical school programs on page 6 of attachment 1.  
 
(26:25) Chairman Representative David Monson: I see you had 35 total enrollees and 
originally planned for 51 residencies. Is this the bottleneck because you do not have enough 
residency spots? 
 
Mr. Wynne: This is a problem locally and nationally. A bottleneck is exactly what it is because 
there just are not enough residency programs due to financial reasons. 
 
Chairman Representative David Monson: So you have the space, but do you have the 
faculty? 
 
Mr. Wynne: The biggest bottleneck is the funding and we put out requests for proposals. The 
hospitals develop the proposal and testify before the advisory council and then makes a 
recommendation on if that program should be funded or not. We cannot even send out a 
request because we do not have the funding. 
 
(28:40) Mr. Wynne: We are not even asking for extra funding. 
 
Representative Mike Nathe: How much would it be to fund those remaining 16 spots? 
 
Mr. Wynne: The order of magnitude is $150,000 per spot. It breaks down on page 12 of 
attachment 1, but payment goes towards benefits of all involved. 
 
Representative Mike Nathe: And you have no doubt that you would be able to fill those 
remaining 16 spots with the funding? 
 
Mr. Wynne: Yes, easily. 
 
(30:40) Vice Chairman Representative Jim Schmidt: Are these residency figures in the 
Governor’s budget? 
 
Mr. Wynne: Yes, that is not in the Governor’s budget. 



House Appropriations Committee - Education and Environment Division 
HB 1003 
1/15/2019 
Page 3  
   

 
Vice Chairman Representative Jim Schmidt: Any idea why? 
 
(31:20) Vice Chairman Representative Jim Schmidt: Did you request it? 
 
Mr. Wynne: We did not request it. 
 
(31:45) Renee Bloms: They only requested for the 35 spots. 
 
Mr. Wynne: It is an interesting way that these residency spots have been funded. They have 
been one-time funding.  
 
Vice Chairman Representative Jim Schmidt: We define one-time funding as this time. 
 
Representative Mike Nathe: You mention $150,000 a student, so $2.4M per year? 
 
Mr. Wynne: Yes, you would have to double that for the biennium. Returns to presenting on 
page 6 of attachment 1.  
 
(37:45) Chairman Representative David Monson: Do you ever disagree with the advisory 
council? 
 
Mr. Wynne: This is not clear in legislative intent, but in practice I have never disagreed with 
the advice of the advisory council. Returns to written testimony on page 7 of attachment 1.  
 
(42:40) Chairman Representative David Monson: Why are library costs going up 10% a 
year? 
 
Mr. Wynne: With the increased digitalization of data and records, fees increase substantially 
and we have to comply with these rate hikes. Continues presenting on page 9 of attachment 
1.  
 
(45:30) Chairman Representative David Monson: So when you say that you will have all 
residency spots settled for 5 years, you are counting on legislative funding for all of that? 
 
Mr. Wynne: Yes, that is correct. We have projected out what the expectations would be over 
the sets of years and have continued to do better than the expectations we have set. We are 
trying to work on getting residency funding into base funding instead of listed as one-time 
funding.  
 
(47:25) Vice Chairman Representative Jim Schmidt: Based on the Governor’s budget, if 
we look at the opportunity to move money around and looking to use Challenge Grant money 
to fund those 16 residency slots? 
 
Mr. Wynne: Would it help if we had some funds that would help the school start and have 
donors raise funds to match, we would find that attractive. 
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Vice Chairman Representative Jim Schmidt: Using Challenge Grant funds towards that 
would be a good thing. 
 
Mr. Wynne: I do not know if that would affect other scholarship opportunities, but adding 
residency spots is a good thing for the state. 
 
(49:40) Vice Chairman Representative Jim Schmidt: It is a good way to fund these 
students. 
 
Representative Mike Nathe: It would definitely qualify for the Challenge Grant the way it 
stands now. The Governor’s tiered budget is $40M and you could get up to $11M.  
 
(50:30) Mr. Wynne: This is related to the theme and we would have opportunities for 
philanthropy and hospital support in order to do the matching funds. Returns to written 
testimony on page 9 of attachment 1. 
 
(53:35) Representative Mark Sanford: Could you give examples of where those matching 
grants come from? 
 
Mr. Wynne: Mr. Shivers and President Kennedy have mentioned that, but the largest source 
of funding is Federal Funds, and the largest of that is the National Institutes of Health. We 
are focused on translational research from bench to bedside and how we can increase our 
output of discovery research and make it practical and useful. 
 
(55:55) Mr. Molmen: I will conclude our remarks briefly. Presents closing remarks on page 
11 of attachment 1. We are not asking for more, just to continue to do what was established 
last biennium.  
 
(1:00:30) Vice Chairman Representative Jim Schmidt: If we could look at point 2 from 
page 12 in attachment 1, why did you not ask for this sessions ago? 
 
Mr. Molmen: We did. 
 
Mr. Wynne: We have mentioned this each biennium.  
 
Chairman Representative David Monson: When it is one-time funding and we are using 
funds that are not always stable, it makes it a little shakier. We cannot commit to something 
that is shaky and not always set. 
 
(1:02:00) Mr. Molmen: Yes, we understand your point. Adding this to the base funding is our 
main goal for these.  
 
Chairman Representative David Monson: If we put that in there and cannot deliver, it 
makes us look bad and it hurts you guys if you try to commit to someone and then cannot 
find the funds for it later.  
 
Mr. Molmen: We are in the same place and understand the problems involved in this. We 
will continue to work with the challenge of getting new residents in the program. 
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Chairman Representative David Monson: We would like to have you back, so maybe this 
coming Thursday and Friday after the System Office because we have open space for 
Committee Work. 
 
Mr. Wynne: I have patients scheduled. 
 
(1:04:35) Chairman Representative David Monson: It will be whoever can make the 
openings, and maybe next week would work for you and us too. 
 
(1:05:10) Representative Mark Sanford: I would like to thank Mr. Molmen for his years of 
service and leading this. It was a hot topic when I first started with the legislature and I would 
like to thank you for your help with this. 
 
(1:06:10) Chairman Representative David Monson: If you support or oppose, please sign 
the sheet and mark your area of support or opposition. 
 
(1:07:00 John Richman: President of the North Dakota State College of Science (NDSCS). 
Introduces self to committee and begins to present testimony from page 1 of attachment 5. 
 
(1:11:45) Chairman Representative David Monson: You do not necessarily own this 
equipment from the large providers?  
 
Mr. Richman: Correct, it is either loaned out to us or they rotate it to us and bring the new 
equipment for us to use and recycle or sell the older equipment. These large companies also 
work as a partnership to give affordable equipment to students. 
 
Representative Mike Schatz: Do you have an insurance policy for negligent behavior? 
 
Mr. Richman: Yes, we do and that is our only cost with this program and partnership with 
these companies. 
 
(1:14:00) Mr. Richman: Moves on to page 6 of the testimony found in attachment 5.  
 
Chairman Representative David Monson: So this is for apprenticeship or skillsND? 
 
Mr. Richman: This is for apprenticeship.  

 
(1:17:00) Representative Mike Schatz: What is the main nationality of the new members? 
 
Mr. Richman: I can get you a breakdown of that. 
 
Chairman Representative David Monson: Is this in Fargo? 
 
Mr. Richman: Yes, they are all in Fargo. 
 
(1:17:55) Representative Mark Sanford: What is the involvement of the union? 
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Mr. Richman: We need multiple drips in the funnel to create a workforce and they work on 
their apprenticeships and we work together to create these opportunities. Returns to 
attachment 5 on page 8. 
 
Chairman Representative David Monson: Who is funding that grant? 
 
(1:20:00) Mr. Richman: That is the National Science Foundation grant through our welding 
program, where we train the trainer. Continues to present testimony on page 9 of 
attachment 5. 
 
(1:23:20) Representative Mark Sanford: On the component of the auxiliary enterprises, 
what is the debt level your institution would have? 
 
Mr. Richman: We have a revenue bond to redo two resident halls that we have been paying 
on for 6 years. That would be our only debt. 
 
(1:24:45) Dennis Gladen: We have no debt other than the residence halls. 
 
Chairman Representative David Monson: I would have thought that students would have 
to pay a higher cost for the courses and work you offer, but it is surprisingly low. 
 
Mr. Richman: Returns to written testimony on page 13 of attachment 5. 
 
(1:30:00) Vice Chairman Representative Jim Schmidt: You have the Unmanned Aerial 
Systems, it seems we have a number of factions working on this and a major section is the 
funding for the department of commerce. How does this work for you? 
 
Mr. Richman: We are hoping to eventually work with them, but currently we are working with 
Lake Region on our UAS programs. 
 
Vice Chairman Representative Jim Schmidt: What is the UND association with yours? 
 
Mr. Richman: Think of it as an industry as needing technicians and pilots. We are more 
worried about keeping the device operating and the code to operate these systems. They 
are about the larger crafts. 
 
Vice Chairman Representative Jim Schmidt: It does not seem to me that there is a plan 
for the whole of North Dakota for unmanned systems. Am I wrong? 
 
(1:32:30) Mr. Richman: If you looked at the envision 2030 plan, it will be outlined at a system 
level. Returns to written testimony on page 19 of attachment 5.  
 
Mr. Richman: Expresses support for the funding of the state Higher Education funding and 
HB 1003. Begins to outline the priorities for the future on page 19 of attachment 5.  
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(1:39:20) Mr. Richman: Our goal is to create a free or reduced tuition program similar to that 
of South Dakota that offers a program of 3 years post graduate work that gives debt 
forgiveness for working in South Dakota for 3 years after graduating. We also offer support 
for SB 2039.  
 
(1:41:10) Representative Mark Sanford: What would be the fields for dual credit courses?  
 
Mr. Richman: The details for this has not been worked out in HB 1122 and that could be 
something this committee outlines.  
 
Representative Mark Sanford: Do you offer dual credit? 
 
Mr. Richman: Yes, we offer them in over 35 high schools. 
 
Representative Mark Sanford: Are those offered from onsite instructors and are Career and 
Technical Education involved? 
 
Mr. Richman: Yes, it is not offered for High School freshman because it is a requirement to 
be a sophomore or older. We offer high school CTE courses as well as dual credit courses 
as well. 
 
Chairman Representative David Monson: And you offer some of those online? 
 
Mr. Richman: Yes, we do. 
 
(1:43:30) Representative Mike Nathe: What are the salary increases? 
 
Mr. Richman: The outlined 4% and 4% increases.  
 
(1:45:30) Tom Mitzel: President of Dickinson State University. Introduces self to committee 
and begins overview of attachment 6 on page 1.  
 
(1:54:20) Mr. Mitzel: Outlines the definition of a dual mission university as the ability to offer 
two and four year programs of varying degrees as seen on page 6 of attachment 6. Dual 
mission allows us to give the students something to show from attending school if they are 
unable to finish schooling due to various reasons. 
 
(1:56:46) Representative Mark Sanford: These would all lead into each other? If you got a 
certificate, it would lead into the credits needed to graduate? 
 
Mr. Mitzel: Not all certificates have to be credit baring and if you leave and come back, you 
do not have to start from the ground floor. Continues presenting on page 6 of attachment 
6. 
 
(1:58:20) Chairman Representative David Monson: What is your master’s program in? 
 
Mr. Mitzel: Our master’s program is in teaching and we are working on getting 
entrepreneurship.  
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Representative Mark Sanford: What are the associate degrees in? 
 
Mr. Mitzel: I cannot name every single one off the top of my head, but nursing is one and 
they are able to finish their first 2 years and begin to work while finishing the rest of their 
degree. The others would be an agricultural degree, associates of applied science and 
associates of art degree.  
 
(2:00:30) Representative Mark Sanford: With an agricultural associate degree, you also 
have a 4-year degree for agriculture? 
 
Mr. Mitzel: Yes, that is correct. We are working on a 4+1 agriculture program and trying to 
get that underway. Continues presenting testimony on enrollment numbers from page 7 of 
attachment 6.  
 
(2:03:25) Chairman Representative David Monson: When you say you took a sports team 
offline, what do you mean? 
 
Mr. Mitzel: We had to cut two sports teams. The coach actually asked if they were able to 
fundraise at least 3 years out, we could continue this. They raised the funding 3 years out 
and we will let them continue. They are not on the appropriated funding. 
 
Chairman Representative David Monson: What teams are these? 
 
Mr. Mitzel: That is golf and most of the donations come from people who did not golf. The 
problem is that the golf season is very short here in North Dakota. 
 
(2:05:25) Representative Mark Sanford: In the fall of 2015, our interim committee had our 
first meeting at DSU, where there was some real serious work that went on. I was struck by 
them saying they can do this and it is nice to see the blue bars getting longer, so congrats 
on that. 
 
Mr. Mitzel: Moves onto page 8 of attachment 6. 
 
Chairman Representative David Monson: What is your closest 4-year college? 
 
(2:08:10) Mr. Mitzel: Minot State is our closest competition.  
 
Chairman Representative David Monson: I was wondering where your competition was 
and if you picked up a lot of students from Eastern Montana near the Miles City area. 
 
Mr. Mitzel: Eastern Montana is a good recruiting place for us, but Wyoming is not a great 
place for us because they are not a border state with us. This means they do not receive the 
same out of state benefits, but we are looking into that as well. Continues to present 
attachment 6 on page 9. 
 
(2:15:35) Mr. Mitzel: I would plea with you that you keep our baseline funding and not cut 
anymore. It would make things very difficult. 
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Chairman Representative David Monson: Do you still have reserves? 
 
Mr. Mitzel: Yes, we were very frugal and we are trying to cut down our foot print and sell 
some buildings. One of those was a state building coming through in HB 1120. That would 
help us reestablish reserves. 
 
Chairman Representative David Monson: What do you expect to get for that building? 
 
Mr. Mitzel: We expect $725,000 and the appraisal is at $725,000. We have another that is 
appraised at $1M and another that was $650,000 and both are drawing interest.  
 
Chairman Representative David Monson: And you would not need to come back and ask 
for another building to replace those? 
 
(2:17:20) Mr. Mitzel: One was our arts building and we have more room than we need. We 
moved the arts department back on campus. The maintenance was high enough that to bring 
it back to code would have cost us a lot. Our second building was being leased and we would 
rather sell it out right to save us money. 
 
Mr. Mitzel: The other building is on the other side of town and people do not want to be that 
far. 
 
Representative Mike Schatz: Are the two high-rises leased out? 
 
Mr. Mitzel: We do have two high-rises and only one is being used for residents. So we have 
extra room. 
 
(2:19:20) Representative Mike Schatz: Is that building making a profit and how is 
maintenance split? 
 
Mr. Mitzel: We are recognizing a profit and would still see a profit if returned to a residence 
hall. We split the maintenance costs with the leasers. 
 
(2:20:00) Representative Mark Sanford: What is your outlook? 
 
Mr. Mitzel: I originally did not like the funding formula. We went from 2800 students to 1300 
in 6 years and we are beginning to increase out enrollment again. Returns to attachment 6 
on page 13 to outline the budget comparison.  
 
(2:24:50) Mr. Mitzel: Outlines the figures on page 16 of attachment 6 that any cuts in 
funding would mean there would have to be programs cut. 
 
Representative Mark Sanford: Any debt you have related to auxiliary services? 
 
Mr. Mitzel: We have no debt. Returns to page 17 of attachment 6.  
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(2:28:45) Mr. Mitzel: Expresses support for the Needs-based proposed budget of HB 1003 
and the proposed salary increase of 4% and 4% in the coming biennium. Thanks the 
committee and asks for any standing questions.  
 
(2:30:45) Doug Darling: President of Lake Region State College. Introduces self to 
committee and gives a brief overview of Lake Region State College while attachment 7 is 
being passed out. Begins to present testimony and information from page 2 of attachment 
7.  
 
(2:35:25) Representative Mike Schatz: You had a program for windmill repair or 
construction and I was wondering if you still have that and if you are the only institution that 
has that? 
 
Mr. Darling: Yes, we still have that program. It also happens to be the fastest growing 
profession in the country and we also are the only institution that has that program and also 
have a wind turbine that powers our campus.  
 
Chairman Representative David Monson: Years ago we trusted that your windmill would 
pay back, you want to tell us how the amount of electricity you are saving and selling back? 
 
Mr. Darling: We entered into a contract with Honeywell to make the payment for this. 
Legislature funded 1/3 and we had to cover the rest, but we are going to make the complete 
payment and have about 8 years left on the performance contract. We had a serious electric 
problem with it and our students and staff tracked down the problem and fixed it themselves 
without an outside repair company.  
 
(2:39:00) Mr. Darling: The turbine is actually performing above initial estimates.  
 
Mr. Darling: The 4% and 4% salary increase should actually be looked at as an 8% increase 
over 8 years because they did not have an increase in the last 4 years.  
 
Chairman Representative David Monson: Do you have any debt besides the windmill? 
 
Mr. Darling: We just paid off the remaining debt on our residence halls, so the only debt is 
the remaining wind turbine contract. Outlines the figure on page 12 of attachment 7.  
 
(2:42:40) Chairman Representative David Monson: Is your adult farm management apart 
of the CTE? 
 
Mr. Darling: It is a part of CTE, we get reimbursement from them and is a big deal to us. 
 
Representative Mark Sanford: Is the dual credit both in the CTE area and the general 
education area? 
 
Mr. Darling: We do both. We do a lot more in the general education area, but we do have 
CTE as well. We have some in IT in Grand Forks Public Schools, childhood education and 
health careers in medical terminology. The cohorts that want CTE dual credits are not as 
large as the cohorts that want dual credit in these other areas.  
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(2:44:10) Chairman Representative David Monson: Do you do anything with the school 
for the deaf? 
 
Mr. Darling: Yes, we do. We have a program with Minot State to help develop a program for 
sign language and interpreting studies. We developed the first two years and Minot will 
develop the next 2 years and return it to us. 
 
Representative Mark Sanford: How do you divide the credits and funds for the partnership? 
 
Mr. Darling: We get the credit for the 100 and 200 level credits and Minot gets the credits 
for the 300 and 400 level credits and we often hire their instructors. The school for the deaf 
then gets extra interpreting help from us. 
 
(2:46:00) Representative Mark Sanford: On the dual credits with high school and distance 
education, do you have some embedded instructors at those schools? 
 
Mr. Darling: We have been delivering the services the longest in the state, whether that is 
online or face to face. 
 
Representative Mark Sanford: Do you do that with CTE? 
 
Mr. Darling: Yes, we do it with CTE and do it in any way we can to deliver a quality service. 
Representative Mark Sanford: Those dual credits are recognized system wide including state 
to state and around the country? 
 
Mr. Darling: Yes, we have been able to transfer some to Harvard and have had good luck 
transferring this to other states. Returns to attachment 7 on page 12. Notes that Lake 
Region raised 8 times more money than their original record after the instatement of the 
Challenge Grant.  
 
(2:49:30) Vice Chairman Representative Jim Schmidt: Those dollars from the Challenge 
Grant was originally used for supplies like desks. I have a hard time taking it and using it for 
anything other than scholarships for the students.  
 
Mr. Darling: I concur with that and we used it for technology in our high cost programs that 
we could not budget for. Around 80-90% were used for scholarships, but allowed us some 
flexibility. 
 
Representative Mark Sanford: Tuition is a set number and the programs you offer have 
very different costs across the board. With the new tuition model, refresh my memory on how 
that will work. 
 
(2:51:55) Mr. Darling: We eliminated all of our course fees, but at the end of the course there 
is a certification test that has a fee through a 3rd party vendor and if we include that as a fee, 
the student can use the student aid for that. It was much easier and more transparent to 
include it as a program fee.  
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Mr. Darling: We have two tuition rates, one for international students and one for Americans 
and contiguous Canada and it has worked well. 
 
Chairman Representative David Monson: Law enforcement is down and the rest seem 
stable or up, can you explain this? 
 
Mr. Darling: It has to do with stress of working with law enforcement. We applied for an 
academy here in Bismarck because there was not enrollment and it was turned down. We 
are recruiting more and should be back up and running by next year in Bismarck.  
 
(2:54:35) Mr. Darling: Our Capital Agriculture Program was started and there was desperate 
need for these technicians. We did not have the equipment or facility and had to rent. 
 
Chairman Representative David Monson: What is rent? 
 
Mr. Darling: Rent is around $60,000 a year and we cannot power it, so maintenance and all 
brings the annual cost to around $100,000.  
 
Chairman Representative David Monson: If you could get one on campus, you would save 
money and power it with your turbine? 
 
(2:56:10) Mr. Darling: Yes, that is correct. We have also had many pest problems in there 
as well. We would be asking for around $3M in funds to create this building and model it after 
the Morton County buildings with rooms and some research centers in there as well. 
 
Representative Mark Sanford: Is representative Johnson a guest speaker? 
 
Mr. Darling: Yes. 
 
Representative Mark Sanford: Where in the higher education boards of rankings does this 
fall in? 
 
(2:58:10) Mr. Darling: It came in at 22 out of 22 due to not being a major safety concern. 
 
Representative Mark Sanford: That is a tough facility to use because it is off campus and 
has pest problems.  
 
(2:59:10) Vice Chairman Representative Jim Schmidt: With regards to the Governor’s 
budget, did you request for a new building and what was the response? 
 
Mr. Darling: We had the Governor on campus, showed him our concerns and did not make 
the budget. 
 
(2:59:50) Representative Tracy Boe: How much of that is paid for engineering fees? 
 
Mr. Darling: I do not know if I can answer that, but of the $2.9M, about $800,000 was 
expected to go towards that.  
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Representative Tracy Boe: Can you tell us about your significant audit findings? 
 
Mr. Darling: We have no audit findings. I think we could industry to help with this building, 
but not the whole thing. We believe we could fundraise, but if we could get half and authority 
to raise more, we would think we could get the rest. 
 
Chairman Representative David Monson: With $100,000 cost a year to run the other one 
and are only asking for $3M, it sounds like that rent is money down a rat hole. 
 
(3:02:50) Mr. Darling:  Returns to page 5 of attachment 7 of the written testimony. We are 
working to set up an apprenticeship program for Informational Technology and Cyber 
Security in a work based learning program.  
 
Mr. Darling: A program called 20 by 2020 is similar to apprenticeship and 80% of the degree 
would be covered after they complete the degree and agree to work for 3 years to meet the 
labor needs. This is program agnostic, meaning that every college is involved by specialty. 
 
(3:06:10) Chairman Representative David Monson: What is the average debt for a 2-year 
degree? 
 
Mr. Darling: I think it is in the neighborhood of around $11,000, but I can get you the exact 
figure. We spend more time partnering almost because we make good use of the resources 
you provide us. We are in great financial shape with reserves at the expected levels and 
enrollment at record highs.  
 
(3:07:35) Mr. Darling: If the 5% cut is met, we are going to have to cut people and programs 
because our budget is tight and our costs are met.  
 
Mr. Darling: We planned for any extra reductions and ended up with a net reduction of 
$525,000. We planned on having about $292,000 less this biennium. Expresses full support 
for the recommended Needs-based budget and HB 1003.  
 
(3:10:15) Chairman Representative David Monson: Closes the overview hearing for the 
day.  
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Chairman Representative David Monson: Gavels in and clerk takes the attendance. Every 
committee member is present. 
 
Chairman Representative David Monson: Opens the hearing for HB 1003 and gives an 
overview of the daily schedule. 
 
(1:35) President Dean Bresciani: President of North Dakota State University (NDSU). 
Expresses support for the proposed Needs-based budget to fund higher education and 
begins presenting the information from attachment 1 on page 3.  
 
Mr. Bresciani: When our budget is reduced, it reduces the amount of research we are able 
to perform due to the fact that our staff now has to resume more teaching roles due to staff 
cuts and we cannot perform every project we would prefer.  
 
(4:45) Chairman Representative David Monson: Is Dunbar Hall chemistry? 
 
Mr. Bresciani: Yes, it is chemistry and bio-chemistry. Moves onto page 4 of attachment 1.  
 
(7:00) Chairman Representative David Monson: When you say face-to-face, you mean 
they are on the NDSU campus? 
 
Mr. Bresciani: They are on the campus all the time and are a resident, but can still be taking 
some online classes as well. The vast majority of NDSU’s full-time students stay in the state 
when they complete their degrees. 
 
(8:25) Chairman Representative David Monson: What constitutes a full-time student? 
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Mr. Bresciani: At least 15 credit hours. We created a model to reward full-time students that 
after 13 credits, it is all the same price. 
 
Representative Mark Sanford: There is a bill to study the funding formula and it is not a 
redo, but to bring it up to the current funding code. To ensure that the statutes are consistent 
and modern.  
 
(10:35) Mr. Bresciani: Thank you for bringing that up. It is fairly typical in states when you 
put a model in place, but it is like a wool sweater and pulling the strand gradually damages 
the sweater over time. 
 
Representative Mike Nathe: Getting back to the credits, when did you start that? 
 
Mr. Bresciani: Last fall. 
 
Representative Mike Nathe: Are you the only school in the system that does this? 
 
Mr. Bresciani: Yes and no. Many of the other schools are supporting part-time students, but 
with our model, it rewards full-time students. 
 
(12:30) Representative Mike Nathe: Have you seen an increase or results yet? 
 
Mr. Bresciani: Yes, we have seen great results and have received nothing but great 
feedback from the students and their family. It is very easy to grasp because it is one figure 
that they see and it is not a revolving door of high prices. 
 
Representative Mike Nathe: As someone who has paid for multiple college degrees, that is 
very nice to hear. 
 
(14:05) Chairman Representative David Monson: Now at least it is one number so you are 
not hiding any fees and the parents understand exactly where the money is going and extra 
costs are not being hidden. 
 
Mr. Bresciani: What constrains us is that we are trying to have a positive and consistent 
trend of pricing. 
 
Chairman Representative David Monson: It was like UND’s new Memorial Union and the 
fees that are being put in every student’s payments.  
 
(16:00) Mr. Bresciani: With any new fee or substantial increase it can only be done with 
overwhelming support from the student body. Returns to attachment 1 on page 5. 
 
(25:20) Vice Chairman Representative Jim Schmidt: I am interested in the statement you 
made about providing Human Resources and Payroll for a few other colleges, how is that 
affecting you? 
 
Mr. Bresciani: It increases our costs, but we are certainly not losing any money. It is very 
cost efficient. 
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Vice Chairman Representative Jim Schmidt: It would be nice to see the savings to the tax 
payers. 
 
(26:55) Mr. Bresciani: I completely agree and we can get that for you. Returns to written 
testimony on page 13 of attachment 1 and outlines NDSU’s national ranking given by the 
National Science Foundation (NSF).  
 
(34:20) Mr. Bresciani: I would like to point out that North Dakota is the only state that does 
not fund their research universities separately. 
 
Chairman Representative David Monson: What are you thinking for figures? 
 
Mr. Bresciani: We are thinking $100M for the two universities or $25M annually each. For 
us to go below $100M, it will be very tough for us to compete with larger universities with 
more resources to work with. Expresses support for the 4% and 4% salary increase, which 
is roughly balancing out with the inflation rate of the United States. Continues onto page 23 
of attachment 1.  
 
(37:30) Mr. Bresciani: Our staff very much wants to stay at NDSU and a lot of them are 
heading to Minnesota, so any more cuts and not compensating them will make it hard to 
retain long-term staff. 
 
(38:30) Chairman Representative David Monson: When you get research dollars, how 
much of that goes towards faculty? 
 
Mr. Bresciani: It depends on the grant and the formation of it. Many of the grants rely on 
graduate staff to help and some give additional pay to some faculty. Continues to highlight 
the budget information on page 23 of attachment 1.  
 
(41:15) Chairman Representative David Monson: What was the cause of the two fires at 
Dunbar Hall? 
 
(42:05) Mike Ellingson: The first fire is under investigation and the other was due to a 
hotplate malfunction and it was sent to Massachusetts Institute of Technology (MIT) to 
confirm this.  
 
Mr. Bresciani: Thanks Mr. Ellingson and continues to present testimony from page 24 of 
attachment 1.  
 
(44:15) Chairman Representative David Monson: This a total replacement and not a 
remodel? 
 
Mr. Bresciani: It would be demolished the moment the new one would be completed. 
 
Chairman Representative David Monson: And this would be in a new site? 
 
Mr. Bresciani: Only about 10 feet away. 
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Chairman Representative David Monson: Would this be a savings in operating costs? 
 
Mr. Bresciani: Absolutely, the operating costs would be much lower and completely efficient 
and up to code. 
 
Chairman Representative David Monson: What sort of heating and energy? 
 
(45:30) Mr. Bresciani: We have three forms of heating from our heat plant and we could use 
existing infrastructure.  
 
Representative Mark Sanford: Could you outline the other funds on page 24? 
 
(46:15) Bruce Bollinger: This would include local fund auxiliaries and general funds. So, it 
would come from salaries and dining costs.  
 
(47:20) Chairman Representative David Monson: We were asking some of the other 
universities about their other funds, would you be able to provide a breakdown of where the 
other funds come from? 
 
Mr. Bollinger: Yes, we could do that.  
 
Representative Mark Sanford: Just a follow up; so the general funds contain the 
constitutional funds? 
 
(48:20) Mr. Bresciani: That is correct. Returns to presenting the budget information on page 
29 of attachment 1. Briefly outlines what can be found in the later pages of attachment 1 
and asks for any remaining questions.  
 
(50:45) Representative Mark Sanford: We would like to have a little more detail relative to 
the research requests and process of exploratory and applied studies. That would be helpful 
to looking at the whole process. 
 
Mr. Bresciani: The bill just got completed and absolutely we need to give you much more 
detail on that.  
 
Chairman Representative David Monson: When you mentioned the flyover, that is what 
this is, just mainly hitting the highlights?  
 
Mr. Bresciani: Yes, and we would love to come back and answer any more questions you 
may have. 
 
(54:10) Jeff Volk: Introduces self to the committee and offers his private sector thoughts 
from his engineering firm perspective. As we work with communities, infrastructure is a huge 
thing we deal with. I urge legislature to look more into infrastructure from here on out because 
college campuses are basically mini towns that incorporate every level of infrastructure.  
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Mr. Volk: We want to continue to use the Challenge Grant because it was a great opportunity 
for individuals to step forward and match any money towards scholarships and really help 
make a difference.  
 
(56:35) Mr. Volk: We hire many students from around the state and it is important for us to 
get students on track to graduate in 4 years and be ready to come to work as a field ready 
engineer. 
 
Mr. Volk: It is also important to bring in out-of-state students for the expansion of in-state 
companies. 
 
Chairman Representative David Monson: You are based in North Dakota? 
 
Mr. Volk: Yes, we are based out of Fargo, but have offices in Minnesota. 
 
(58:45) Representative Bob Martinson: Over 50% of NDSU students are already out-of-
state. We have already appropriated maintenance funds; Dunbar Hall was being neglected 
over a long period of time. 
 
Mr. Volk: I cannot comment on that building other than that it is many years old. It is difficult 
to run our business under a variable revenue model, so stability in funding brings much more 
profitability and structure for the parties involved. Thanks the committee and asks if there are 
any of questions. 
 
(1:01:35) Mason Rademacher: Introduces self to committee and expresses support for HB 
1003 and begins to present testimony from attachment 2. Outlines that the Challenge Fund, 
Open Educational Resources (OER) and Dunbar Hall are instrumental to students attending 
NDSU.  
 
Mr. Rademacher: Dunbar Hall was originally constructed in 1963, but now lacks the 
fundamental structures to properly educate students. OER’s are also extremely important in 
keeping college costs down for the students and has saved students up to $2.4M in just the 
last few years. We advocate for OER’s to be a standalone fund and for $150,000 to be set 
aside for OER.  
 
(1:05:30) Chairman Representative David Monson: If you have written testimony, could 
you please give a copy to our clerk? 
 
Representative Mark Sanford: The students have been a major part of this OER process. 
You have invested in it heavily as a student body and my recollection is that many of the 
student officer campaigns is that OER works and has tremendous support from the student 
body. 
 
Mr. Rademacher: Like I had mentioned, it is a tremendous resource for us and many other 
students across the state. 
 
Chairman Representative David Monson: Any pushback from faculty members? 
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Mr. Rademacher: Only a little because many professors did not fully understand the usage 
of OER at the start, but they can now completely create and base their course off of these 
OER’s.  
 
(1:08:05) Representative Mike Nathe: My wife teaches OER’s at Bismarck State College 
and their pushback is from the bookstore.  
 
Mr. Bresciani: Thank you, I would like to introduce our interim State Forest Director. 
 
(1:09:45) Tom Claeys: Interim State Forester. Introduces self to committee and expresses 
support for HB 1003. Gives a brief overview of the long-time State Forest Director that has 
recently retired and begins to present from page 1 of attachment 3. 
 
(1:22:40) Mr. Claeys: Continues testimony on page 7 of attachment 3 about the challenges 
the State Forest Service faces the future expected projects for conservation.  
 
(1:26:30) Mr. Claeys: Expresses support for the proposed 4% and 4% salary increase and 
support for the Needs-based budgets. 
 
Chairman Representative David Monson: These are to do repairs and maintenance? 
 
Mr. Claeys: Correct, we have no capital projects, just renovations to the Lisbon office that 
needs some serious repair to the tune of $65,000. 
 
Chairman Representative David Monson: Are there termites in North Dakota? 
 
Mr. Claeys: To my knowledge, I do not believe termites have been discovered.  
 
Chairman Representative David Monson: I think early on, about 50 years ago, there were 
termites found in Fargo.  
 
(1:29:00) Chairman Representative David Monson: I wanted to ask about Aspen, would I 
be smart to burn out the trees I have? 
 
Mr. Claeys: There are ways to regenerate Aspen trees, but that is not always the best way 
due to liability concerns, but it can be done. 
 
Chairman Representative David Monson: It is a little standalone patch. 
 
Mr. Claeys: Now would probably be the time. 
 
Chairman Representative David Monson: Outdoor Heritage Fund, can you access that? 
 
(1:30:30) Mr. Claeys: They manage the tree planting and we manage the windbreak 
renovation project and $1.8M has been available since 2015. 
 
Representative Bob Martinson: Mr. Chairman, save those Aspen. Could you tell us the 
current status on Emerald Ash Borer research? 
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Mr. Claeys: Emerald Ash Borer is a concern and as it moves they are interested in 
deregulating that pest. Research is centered around stingless wasps that parasitizes the 
eggs. A lot of trips have been made to Asia in order to study these wasps.  
 
Chairman Representative David Monson: I encourage you to be extremely careful to 
introducing something else, that is how we got the Emerald Ash Borer. Most of your budget 
is about 2/3 special funds, that source is? 
 
Mr. Claeys: State private funds come through the US Forest Service. 
 
Chairman Representative David Monson: And much of your money comes from tree sale? 
 
Mr. Claeys: Our projected income from tree sales at Towner State Nursery is around $1M 
every year. 
 
(1:33:20) Chairman Representative David Monson: Are you doing anything with peaches? 
 
Mr. Claeys: I know an NDSU researcher has been working with peaches, but we deal mainly 
with conifers and I am not sure how palatable these peaches are. Continues to outline budget 
request on page 9 of attachment 3. 
 
(1:35:10) Chairman Representative David Monson: You have operating carryover, it looks 
like in 2019 you had $425,000, but no carryover now by Governor’s recommendation? 
 
Mr. Claeys: We have not accounted for any carryover and that money was used as a one-
time funding to combat Emerald Ash Borer. 
 
Chairman Representative David Monson: On page 7, it looks like there is still carryover of 
$425,000 of general fund? That is gone with no intention to replace it? 
 
Mr. Claeys: That identifies the $425,000 one-time funding project.  
 
(1:37:10) Chairman Representative David Monson: We will take a short break and closes 
meeting.  
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Chairman Representative David Monson: Calls the hearing back to order and introduces 
Minot State University (MiSU) 
 
(1:45) Steve Shirley: President of Minot State University. Introduces self to committee and 
mentions that he will speed through attachment 1 and will also be presenting for Dakota 
College at Bottineau. Begins to outline the past biennium highlights from page 1 of 
attachment 1.  
 
(4:45) Mr. Shirley: The Challenge Fund has been a huge help for MiSU and we have taken 
full advantage of that. 
 
Representative Mike Schatz: Maybe you should wait for Representative Mike Nathe to 
come back, he was on that bill. 
 
Mr. Shirley: I will be sure to thank him. Mentions that MiSU has been breaking its funding 
records the past few years and attributes it to help from the Challenge Grant. Continues on 
page 1 of attachment 1.  
 
(11:15) Mr. Shirley: Thanks Trinity for all of their help fundraising and being active in the 
community and helping the college grow. Continues testimony on page 2 of attachment 1. 
 
Mr. Shirley: We are second to only Dickinson State by 1% for highest in-state enrollment. 
Begins to outline the budget reduction impacts on page 2 of attachment 1.  
 
(15:30) Mr. Shirley: We have eliminated the 3 Deans of the separate colleges for the school 
of business, college of education and health sciences and a college of arts and sciences.  
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Mr. Shirley: We have not cut any programs from MiSU, but if any former cuts were to be 
made we would have to cut programs or more staff. 
 
(17:00) Chairman Representative David Monson: Have you had issues with the power 
failure in the past? 
 
Mr. Shirley: We have not had any situation where we have lost power, but that is a potential 
life safety risk that if we were to sure something up, it would be the power supply.  
 
Representative Mike Schatz: On the 4th bullet point of other facts on page 2, are they the 
same ones as the accredited programs? 
 
Mr. Shirley: No, those are separate. 
 
Representative Mike Schatz: What are the 9 areas? 
 
(19:00) Mr. Shirley: I do not have that off the top of my head, but the main ones are 
management, business, information technology, computer information systems and various 
areas of education. Returns to audit information on page 2 of attachment 1.  
 
(22:00) Chairman Representative David Monson: Are you looking at Williston State or 
Bottineau as a feeder? 
 
Mr. Shirley: Yes, absolutely. We are sending a lot of representatives over there, but Williston 
State College (WSC) tuition model supplies essentially 2 years for free to where they would 
then come to MiSU afterwards. 
 
Chairman Representative David Monson: Has this free first 2 years at WSC affected you? 
 
Mr. Shirley: I do not have data to back it up, but it is certainly a competitive force and probably 
has some impact.  
 
Chairman Representative David Monson: How about Canadian students? 
 
(24:20) Mr. Shirley: Our Canadian students has basically been cut in half due to initiatives 
from Canada to keep their home grown youth in Canada? 
 
Chairman Representative David Monson: Think that has to do with the exchange rate? 
 
Mr. Shirley: It might have some impact, but I cannot say that there is a studied impact on it. 
Canada is incentivizing youth to stay in Canada for college. 
 
(25:45) Chairman Representative David Monson: We had huge numbers of Canadians 
when I was in college because Canada did not offer many of the programs needed. 
 
Mr. Shirley: We see a bulk of Canadian students in speech pathology because there is 
nothing in the middle of Canada where they can attend a university for that type of degree.  
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(27:05) Representative Bob Martinson: Have you considered to allow Canadians at par to 
fill those empty spots? 
 
Mr. Shirley: I have not. I have been asked this before by Minot Regents Boards. We have 
one rate no matter where the student is from, so that is a rational for that.  
 
Representative Mike Nathe: Anything where 13 credits or more are the same price, do you 
employ that model? 
 
(28:30) Mr. Shirley: We do employ that model, but it was only for residential students. We 
are now allowing online students to access this rate, where before they had to pay extra 
online fees. Most of the online students are living in Minot already, but due to work and 
scheduling issues access these. 
 
(29:45) Representative Mark Sanford: It seems that you really are regional in nature and 
depend on employment and population trends in the area. Quality has got to be a significant 
issue, but could you speak a bit about the online component? 
 
Mr. Shirley: We do fit the mold of what a regional university is and we are proud of that. The 
jobs that were created due to oil in 2010 through 2012 had an effect on enrollment, so it is 
not strictly the flood that has decreased enrollment.  
 
Mr. Shirley: You can look in a place like Watford City that usually graduates 70 or so from 
high school that now has over 200 in their kindergarten class. It is the same trend in many of 
the other western cities where we primarily get our students from. 
 
(33:35) Mr. Shirley: We do not have the same percentage of students enrolled in online 
courses as some of the other universities, but we have been trying to make sure everything 
is ready on our campus before we dive too far into the online courses. 
 
Representative Mark Sanford: All of the demographic trends have an impact on higher 
education, but more specifically regional universities.  
 
Mr. Shirley: That is exactly correct. Continues presenting enrollment figures from page 4 of 
attachment 1.  
 
(36:00) Chairman Representative David Monson: If you had a chart with 4-year graduate 
numbers, where would that be? 
 
Mr. Shirley: It would be in the upper 20 percentages, but we do have students completing 
them in 5 or 6 years. 
 
(36:55) Brent Winiger: Chief Financial Officer. Introduces self to committee and begins to 
outline the numerical budget figures on page 6 of attachment 1.  
 
(41:25) Chairman Representative David Monson: What is the 22% cut? 
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Mr. Winiger: That goes back 2 biennia and the large cuts we have from them. Returns to 
outlining budgetary information from page 6 of attachment 1.  
 
(44:10) Representative Mark Sanford: I want to note that Representative Bob Martinson 
and Representative Maragos stood up for Minot State University. 
 
Mr. Winiger: I would like to thank you guys and it would be meaningful to us if that went 
through.  
 
Mr. Shirley: I appreciate all of your support and thank you for your time.  
 
Chairman Representative David Monson: Anyone else following you? 
 
(46:45) Jerry Migler: Dean of the Dakota College of Bottineau (DCB). Introduces self to 
committee, expresses support for HB 1003 and the full funding of the Needs-based proposed 
budget.  Begins to outline the general information of DCB from page 1 of attachment 2.  
 
(49:40) Chairman Representative David Monson: Do you still utilize Trinity Health for their 
nursing services? 
 
Mr. Migler: Yes, we utilize the support they provide and they provide a great partnership. We 
have around 50 students in the nursing fields and Trinity Health provides space and services 
for these and even funds. 
 
Mr. Shirley: There is no more Trinity School of Nursing, it is our employees and students. 
 
Chairman Representative David Monson: Do they every come to your campus, or are they 
always at their building? 
 
(51:30) Mr. Migler: They are at their health facility most of the time and our students do go 
if we cannot provide some of the services and areas they need. We are also looking to move 
into more Career and Technical Education (CTE) courses and even recognize nursing as a 
CTE course due to the nature of 2 year degrees being enough to get these students a job 
right after degree completion.  
 
(53:20) Chairman Representative David Monson: Did I hear you say adult farm 
management? 
 
Mr. Migler: We have managers that deal with family farmers and it is related to the CTE 
programs.  
 
Chairman Representative David Monson: How many students? 
 
Mr. Migler: We have had some instructor transitions, we are currently at 90, but we are 
shooting for around 110.  
 
(54:20) Representative Mark Sanford: Is the Minot Public Schools connection a dual credit 
program? 
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Mr. Migler: Yes, it can be dual credit and can be used towards CTE associate degree or 
certification programs in order to move into the workforce quickly. 
 
Representative Mark Sanford: Are you imaging that you would deliver that on the High 
School campus? 
 
Mr. Migler: Yes, we do envision that. Returns to outlining page 1 of attachment 2. 
 
(1:03:25) Chairman Representative David Monson: How do you plan to deliver the new 
agriculture program? 
 
Mr. Migler: Primarily through iTV, but we are still working out a few of the smaller details of 
that with Williston State.  
 
(1:04:30) Chairman Representative David Monson: Where is that? 
 
Mr. Migler: It is in Rugby. 
 
Chairman Representative David Monson: Your enrollment is up quite substantially. Is this 
a record? 
 
Mr. Migler: Yes, it is our all-time record enrollment. It has been consistent growth, but our 
challenge is how do we use resources. The implementation of CTE courses will be very 
important. 
 
(1:06:20) Mr. Migler: Our hockey program is very successful and we have the most National 
Championships. 
 
Chairman Representative David Monson: Does that help your Canadian enrollments? 
 
Mr. Migler: We usually have 30-40 Canadians and around 40% of those are on the hockey 
team. 
 
Chairman Representative David Monson: Does that affect Minot’s Canadian enrollment? 
 
Mr. Migler: Very possibly. 
 
(1:07:45) Chairman Representative David Monson: Do you have any partnerships with 
Turtle Mountain Community College (TMCC).  
 
Mr. Migler: Yes, we are helping them run their nursing college and getting that all set up. 
Our retention rate is an area of focus and we are lower than the other in-state 2-year colleges, 
but because we are a high transfer school, we do see a lot of early transfers. Continues to 
present written testimony from page 4 of attachment 2. 
 
(1:11:00) Chairman Representative David Monson: Have previous budget cuts had an 
impact on retention rates? 
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Mr. Migler: It does not have a direct correlation, but online courses are not stressed at DC. 
We have been able to offset some of the cuts with higher enrollment.  
 
Chairman Representative David Monson: What constitutes full-time for you? 
 
Mr. Migler: Full time is considered to be 13-15 credits. Some of these students need to get 
caught up with developmental courses and they may not count towards graduation.  
 
(1:13:35) Brent Winiger: Chief Financial Officer. Introduces self to committee and begins to 
outline the budgetary information found on page 5 of attachment 2.  
 
(1:17:20) Mr. Migler: I would like to summarize the Capital Projects found on page 7 of 
attachment 2.  
 
Chairman Representative David Monson: So your HVAC is mostly new? 
 
Mr. Migler: Heated air is working, but air conditioning never existed there, but the duct work 
needs to be finished into the class room for the AC. This would also allow us to complete the 
lighting and the fire requirements.  
 
Chairman Representative David Monson: How did that rank in the State Board and Higher 
Education? 
 
(1:19:50) Mr. Migler: I believe that they were ranked 6 and 7, so they made the cutoff. Moves 
onto presenting the boiler project on page 8 of attachment 2. 
 
Chairman Representative David Monson: This is at what temperature? 
 
Mr. Migler: It would have to be in the below 0 teens for multiple days. This is why we have 
the request so we can upgrade the capacity of the boiler. It is 10 years old and getting to the 
age where it makes a concern for us.  
 
Chairman Representative David Monson: Do you use ND lignite or out of Montana? 
 
Mr. Migler: We have to use Montana coal to meet emission standards. 
 
Chairman Representative David Monson: Can you sue natural gas or oil? 
 
(1:22:40) Mr. Migler: We would be able to use oil. Returns to page 8 of attachment 2 to 
outline the plans for the new and upgraded dining center.  
 
Chairman Representative David Monson: And that bond would be a revenue bond and 
you would not need state funding? 
 
Mr. Migler: Correct. 
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Chairman Representative David Monson: How do you accommodate handicapped 
students? 
 
Mr. Migler: Meals were taken to them, but that is not an ideal fix. 
 
(1:24:40) Mr. Shirley: The Minot State projects were ranked by the state board at 5 and 6 
and the Bottineau projects were 7 and 8.  
 
Chairman Representative David Monson: How did the dining center rank? 
 
Mr. Migler: I do not believe they were ranked because it is not state funded. 
 
Representative Mark Sanford: When the interim committee met at DCB, we did experience 
exactly what he talked about with the dining facility.  
 
(1:26:05) Chairman Representative David Monson: I have made it up to DCB about 6 
years ago and I did not remember. You may have problems by not having a handicapped 
accessible dining center. 
 
Mr. Migler: That is what we are hoping to address. 
 
Chairman Representative David Monson: Asks for any other presenters or questions. 
 
(1:27:10) Chairman Representative David Monson: Calls a recess to the hearings and 
gives a brief overview of the afternoon schedule.  
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A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
 

Minutes:                                                 Attachments 1-5 

 
Chairman Representative David Monson: Calls meeting to order and announces that 
every committee member is present. Opens the meeting by discussing the week’s schedule 
for January 21-25 and January 28-February 1.  
 
(4:45) John Miller: President of Williston State College (WSC). Introduces self to committee, 
thanks them for having Williston State in for a hearing and gives an overview of what can be 
found in attachment 1.  
 
Mr. Miller: Explains that Williston State is a regional college with Career and Technical 
Education (CTE) programs among many other programs that they have. They have also 
expanded the nursing program to Tioga and have a few new students enrolled. Begins to 
explain the written testimony on page 3 of attachment 1.  
 
(15:00) Mr. Miller: Outlines the community support and connections partnered with Williston 
State on page 6 of attachment 1.  
 
(18:15) Chairman Representative David Monson: It looks like you had quite the drop from 
805 full time employees (FTE) to 700 FTE’s, why? 
 
Mr. Miller: We were really focusing on retaining sophomores and there are about twice as 
many freshmen usually. So we started reaching out to sophomores about leaving and we 
focused very hard on sophomores and made sure they had the support they needed.  
 
Chairman Representative David Monson: What class load constitutes full time? 
 
Mr. Miller: A lot of our full time students on scholarship recognize up to 15 credits or more 
and any time they are above that 12 credit threshold recognizes them as full time. 
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Chairman Representative David Monson: What do they require to be full time for the 
scholarship? 
 
Mr. Miller: You have to have above a 2.0 and maintain a certain amount of credits. There 
are other iterations to the scholarships as well.  
 
(22:15) Representative Bob Martinson: Will you give a scholarship to someone who is only 
taking 9 credits? 
 
Mr. Miller: No, the scholarships will not support a part-time student, but 10 credits could 
qualify. We have more part-time students in the spring because they enroll early while in High 
School.  
 
Mr. Miller: Because 3 of those scholarship iterations are focused on targeting High School 
seniors, our average is exceptionally low for a community college.  
 
(25:30) Representative Mark Sanford: Are the dual credits part of CTE or are there general 
education requirements? 
 
Mr. Miller: They are general education usually, but we have welding and petroleum students 
and even diesel students in the past. It is a mix of both, but mostly general education. 
 
(26:45) Chairman Representative David Monson: So if a HS junior or senior they would 
not qualify for the scholarship; they would have to be a HS graduate? 
 
Mr. Miller: Correct, we have different iterations for those situations. 
 
Chairman Representative David Monson: That could limit the amount of people doing dual 
credit. Could you see the scholarship as a detriment to dual credit? 
 
Mr. Miller: I do not see it as a detriment, but you can see students leave after one year 
because after the dual credits are counted, they have pretty much finished their associate 
degree and are accelerating the four-year degree. Begins to explain retention rates on page 
10 of attachment 1.  
 
(31:50) Chairman Representative David Monson: Your adult learning center do not count 
as FTE’s, right?  
 
Mr. Miller: That is correct. The funding for that is actually tied to K-12 and not higher 
education.  
 
Chairman Representative David Monson: You are the first one who has listed student peer 
tutors. Is this unique to Williston, or are others doing it? 
 
Mr. Miller: I am guessing it is not unique to Williston and that others do it. 
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(33:15) Representative Mark Sanford: There’s a request for Career Academy funding going 
around. You would potentially be the center for a career academy in your region. So how 
would you do that since the closes school is 42 miles away? 
 
Mr. Miller: The superintendents originally did not want to bus students around due to the 
safety concerns with the oil boom, so distance technology and hubs would be the solution to 
that. Returns to page 12 of attachment 1 to explain the scholarship funds.  
 
(36:00) Chairman Representative David Monson: Do you do an adult agriculture program 
there? 
 
Mr. Miller: Since we have an extension center, a lot of the adult education has gone one 
there. So we have not done much of it. Starts to present the budgetary breakdown on page 
13 of attachment 1.  
 
(39:25) Chairman Representative David Monson: What is the one-time funding formula? 
 
Mr. Miller: It is tied in with the completion of the courses you offer and goes back a few years. 
If it pans out, we will have more dollars for that.  
 
(41:35) Chairman Representative David Monson: Does the scholarship funds come 
through the special funds? 
 
Mr. Miller: It comes from the other funds.  
 
Representative Mark Sanford: In the formula, your weighted credits are now growing again 
and you are one of the institutions that stands to get more money.  
 
Mr. Miller: Yes, that is correct. An increase in revenue and an increase in funding are the 
two points associated with this. 
 
Representative Mark Sanford: Growing weighted credits has helped you. 
 
(43:40) Mr. Miller: Yes, the increase in weighted credits have helped us out while making 
cuts. We thought you may have questions on the audit. 
 
Chairman Representative David Monson: There are some findings there. 
 
Mr. Miller: A couple of those findings go back a few biennia due to staff turnover and we are 
finally staffed to where we would like to be. We have made the adjustments needed in the 
audit areas, so we can get back on track with the audit practices.  
 
Chairman Representative David Monson: Anyone else who was going to testify on behalf 
of WSC? 
 
(46:15) Representative Mark Sanford: Does Williston High School house the site of a virtual 
CTE center? 
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Mr. Miller: No, I do not believe they have that technology. We actually provide some of our 
instructors to go there and some of their students come to us. It is a good way to expand our 
CTE students. 
 
Representative Mark Sanford: When I look at the curriculum for CTE, if your professor 
worked with the WHS students and taught a college curriculum, would you give credit and is 
that available now? 
 
Mr. Miller: Yes, they would receive credit for it and we have some of that going on now. For 
the example of welding, we have some labs that are well equipped like that in Trenton.  
 
(48:50) Representative Mark Sanford: Calculus has been taught lately in high schools 
using the college curriculum and giving credit, but it has not been seen in CTE. Can you 
comment? 
 
Mr. Miller: CTE has recognized industry leaders to help with this and we actually have more 
flexibility because we have members in the communities with 20-30 years of experience that 
could teach that in a HS setting. 
 
Representative Mark Sanford: Does that bring any accreditation issues? 
 
(50:40) Mr. Miller: They recognize life and industry experience as well as training and find it 
acceptable on the community college level. There is different credentialing between K-12 
and higher education.  
 
(51:35) Chairman Representative David Monson: We can either speed up or hit the out of 
town colleges first. 
 
(52:05) Chancellor Mark Hagerott: Mr. Miller is being modest and they are asking for help 
and we have recognized this. This institution in the middle of oil country is very important and 
they do need help dealing with the issues. Offers support in favor of HB 1003 and the Needs-
based budget proposal.  
 
(1:00:30) Alan LaFave: President of Valley City State University (VCSU). Introduces self to 
committee and thanks the committee for allowing them to testify. Thanks the student and 
staff members who have also attended the hearing for HB 1003. Begins presenting written 
testimony on page 2 of attachment 2.  
 
(1:07:15) Mr. LaFave: Outlines the steady increase in enrollment increase and that 2/3 of 
the enrolled students are ND residents and outlines the figures on page 7 of attachment 2. 
 
(1:09:25) Julie Russel: Interim Assistant Vice President of Academic Affairs. Begins to 
describe the importance and usage of Open Educational Resources (OER) at VCSU and 
begins to present testimony from page 10 of attachment 2.  
 
(1:12:00) Chairman Representative David Monson: I would expect VCSU to be the leader 
in OER due to the strong use of technology there. 
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(1:12:20) Mr. LaFave: Returns to the podium and begins to present page 11 of attachment 
2.  
 
Chairman Representative David Monson: Is the music program part of the CTE? 
 
Mr. LaFave: No, that is part of the music degree and generally musical education. 
 
Chairman Representative David Monson: How new is this program and music recording? 
 
Ms. Russel: We now have that as a shaped program, but the last few years have been a 
mixture of this. 
 
(1:15:45) Mr. LaFave: Returns to presenting the high-impact practices from the written 
testimony on page 14 of attachment 2.  
 
(1:16:50) Paige Fettig: I graduated in May and this is my first year teaching and was hired 
right out of student teaching. I really enjoyed my time at VCSU and it prepared me very well 
for my future career as a teacher. VCSU had so many in house scholarships that helped me 
graduate debt free and the instructors were all very friendly. 
 
Chairman Representative David Monson: What was your major? 
 
Ms. Fettig: It was elementary education. I missed out on the substitute teaching preparation 
program and you actually get to go into a classroom and actually substitute teach.  
 
(1:19:40) Mr. LaFave: I believe that this started in 2014 with the West Fargo schools. It 
allows the teachers to engage in professional development and allows the districts to save 
money by not having to hire and pay substitute teachers. Continues presenting on page 15 
of attachment 2.  
 
(1:22:30) Autumn Johnson: Student Senate President. The flexibility and extra help from 
VCSU has helped me reach where I am today. I urge you to support the Needs-based funding 
outlined in HB 1003. Thanks the committee. 
 
Representative Mike Schatz: What do you do in the history club? 
 
Ms. Johnson: A lot of trivia and pizza nights, a few trips to tour museums and a few other 
gatherings and hanging out. 
 
(1:24:20) Mr. LaFave: Thanks Ms. Johnson and begins to present on the success of VCSU’s 
athletic program on page 17 of attachment 2.  
 
(1:27:50) Kirsten Baesler: Superintendent of Public Instruction. Introduces self to the 
committee, offers support for HB 1003 and begins to present written testimony from 
attachment 3. 
 
(1:33:15) Representative Mike Nathe: My wife got her master’s through VCSU as well. 
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(1:33:30) Mr. LaFave: Continues to present on page 21 of attachment 2. 
 
(1:34:20) Wes Winch: Vice President for business affairs. Introduces self to committee and 
begins to present the financials starting on page 23 of attachment 2.  
 
Representative Mike Nathe: So the 4% increase, does that include straight salary or 
benefits too? 
 
Mr. Winch: I believe that is just salary. Returns to presenting on page 23 of attachment 2.  
 
Chairman Representative David Monson: That music building is $3.9M? 
 
Mr. Winch: Correct. We are supposed to raise $1M and they funded $2.9M. 
 
(1:37:15) Chairman Representative David Monson: The heat plant generates revenue, 
how is that working out? 
 
Mr. Winch: That was created to heat the campus and the other piece is activated carbons 
and we are working on that and it is currently not done or has not generated revenue. The 
bonding has not been completed. 
 
Chairman Representative David Monson: How much will that be and when is it finished? 
 
Mr. Winch: The authorization is up to $22.5M and it will take about 2 years to build. 
 
Chairman Representative David Monson: And that will be a revenue bond? 
 
Representative Bob Martinson: What is the problem with the revenue bonds? 
 
Mr. Winch: There is no problem, but when working with our bond council they requested to 
deal with an outside bond feasibility study and that study is underway. 
 
Chairman Representative David Monson: Will you need carryover authority if it is not done 
by the end of this biennium? 
 
(1:39:30) Mr. Winch: We believe it will be done by June of this year. 
 
Chairman Representative David Monson: Maybe we will want to give you authority to carry 
that over just in case you run into a snag with that. 
 
Mr. Winch: Continues presenting on page 24 of attachment 2.  
 
(1:41:50) Representative Mark Sanford: Any debt? 
 
Mr. Winch: We do have some debt in our auxiliaries, we have around $5M in revenue bonds 
for our residential work. 
 
Chairman Representative David Monson: Revenue is greater than the payments then? 
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Mr. Winch: Yes, that is correct. Resumes presenting the financials on page 27 of 
attachment 2.  
 
(1:43:35) Mr. LaFave: Returns to the podium and begins to present on the investment in 
infrastructure on page 29 of attachment 2. 
 
Chairman Representative David Monson: Are you still using Foss Hall? 
 
Mr. LaFave: Yes. 
 
Chairman Representative David Monson: Would it be torn down immediately? 
 
Mr. LaFave: It is structurally fine, but in the flood zone and it would be torn down when the 
new one is finished. 
 
(1:46:20) Representative Mark Sanford: We do not have access to clarification for the 
amount that is being suggested. I would like to have us think about the justification for these 
processes.  
 
Chairman Representative David Monson: As I understand this plan, your new building 
would actually take the place of two buildings and the two buildings would be taken down? 
 
Mr. LaFave: That is correct. We would be open to any information. 
 
Chairman Representative David Monson: What would the difference in costs be from the 
Governor’s proposal? 
 
Mr. LaFave: The difference would be around $30M if we only did the renovations and not 
build the new one.  
 
(1:49:00) Chairman Representative David Monson: If you cannot use Foss Hall, it makes 
no sense to renovate it.  
 
Mr. LaFave: We appreciate your thoughtfulness and consideration. I will finish up presenting 
and return to page 32 of attachment 2. Offers support for the Needs-based budget and HB 
1003.  
 
Chairman Representative David Monson: If you did not get a chance to testify, you can 
sign in the sheet and hand in your attachments.  
 
(1:54:20) Brian Van Horn: President of Mayville State University. Introduces self to 
committee and thanks the committee for the support. Expresses support in favor of the 
Needs-based budget proposal and HB 1003. Begins to outline page 2 of attachment 4. 
(Microphone was not on, but the recording only missed Mr. Van Horn’s personal 
introduction).  
 
Chairman Representative David Monson: Are you changing a lot of your programs or not 
yet? 
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Mr. Van Horn: We have not yet. 
 
Chairman Representative David Monson: Are you offering some that should be dropped? 
 
Mr. Van Horn: I will speak to that shortly. Returns to presenting attachment 4.  
 
(2:03:30) Chairman Representative David Monson: The 72% of people staying in ND after 
graduating is a very nice thing to see.  
 
Mr. Van Horn: We appreciate that acknowledgment. Returns to presenting about the figures 
from attachment 4. 
 
Chairman Representative David Monson: From Williams County, are a lot of them coming 
from Williston State as transfers? 
 
Mr. Van Horn: From our assessment, I think so. Continues on page 2 of attachment 4. 
 
Chairman Representative David Monson: I want to backup, you have 63% of all residents 
are ND residents, that may be good and bad. Are you doing a good job of recruiting 
Minnesota kids? 
 
(2:08:15) Mr. Van Horn: Yes, we get a lot of Minnesota students from rural and urban 
communities. Moves on to new innovative initiatives on page 3 of attachment 4.  
 
(2:12:55) Chairman Representative David Monson: We have worked with Established 
Program to Stimulate Competitive Research (EPSCoR) and you are the only one who has 
mentioned it. Mr. Cronquist, can you add this to the list?  
 
Mr. Van Horn: It is not on every grant application for UND and NDSU, but they need a rural 
subcontract and we serve as that subcontract and they could not receive some of the funding 
they do without us. Moves on to page 4 about financials in attachment 4. 
 
(2:16:00) Representative Mark Sanford: The appropriations and tuition and fees would be 
the heart and the auxiliary would be complement like dining and housing; so what would 
make up the rest? 
 
Mr. Van Horn: Box office sales or anything along the lines of fees not related to tuition and 
the fees associated with that. Thanks Representative Mike Nathe for putting together the 
Challenge Grant. Returns to page 4 of attachment 4.  
 
(2:19:25) Mr. Van Horn: Begins to present the appropriation funding request on page 6 of 
attachment 4.  
 
Mr. Van Horn: We were given a title 3 grant from the US Department of Education for $2.3M 
to be paid over course of 5 years and was accessible starting on October 1st of 2018. 
Continues to present on page 6 of attachment 4.  
 



House Appropriations Committee - Education and Environment Division 
HB 1003 
1/16/2019 
Page 9  
   

(2:25:00) Mr. Van Horn: We ask that you continue you funding because we have grown for 
many straight years. Our faculty and staff have not had a pay increase in the last 4 years, so 
we support the 4% and 4% salary increase. 
 
Chairman Representative David Monson: You have lost half of your staff? Have they been 
replaced? 
 
Mr. Van Horn: Yes, it was turnover due to budget cuts and salary stagnation. Decreases and 
turnover in staff can lead to culture and tradition change. The $400,000 in optional requests 
would be used for lighting, roofs and added security and it was in the top for the state 
requests. Continues presenting on the budget funding on page 7 of attachment 4.  
 
Chairman Representative David Monson: I see you have health insurance increase here, 
some of the others did not have insurance incorporated. Am I missing retirement or anything? 
 
(2:29:35) Jami Hovet: Vice President for Business Affairs. They are from the Governor’s 
executive recommended budget. 
 
Alex Cronquist: Some of the campuses have not spoken to the Governor’s 
recommendation, but to the needs-based budget.  
 
(2:30:20) Mr. Van Horn: Returns to written testimony to outline a few highlight stories on 
page 8 of attachment 4.  
 
Mr. Van Horn: In closing, I would ask that you do not forget about us as a smaller university. 
We are niche market and we would appreciate the Needs-based budget and the salary 
increases. Thank you.  
 
(2:33:00) Larry Skogen: President of Bismarck State College (BSC). Introduces self and 
jumps right into attachment 5 on page 2 and discusses the budget request for Bismarck 
State College.  
 
Chairman Representative David Monson: We did hear about the ND workforce council. 
 
(2:38:00) Mr. Skogen: We do have a need for a tuition increase to finance staffing increase. 
Continues to present on page 7 of attachment 5.  
 
(2:40:30) Chairman Representative David Monson: Do you have to give that money back 
to TrainND? 
 
Mr. Skogen: They do intend for us to make a profit. They develop programs and sell them 
for a profit. TrainND gets the profit, but was paid for by the trend grant.  
 
Representative Mark Sanford: Does TrainND make money? 
 
Mr. Skogen: Yes, and so have we. We make money on the training we offer and TrainND 
also makes money. 
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Representative Mark Sanford: What was the state support level? 
 
Mr. Skogen: It was around $2M for the last biennium and it is divided by the amount of 
businesses in each region, so for BSC it was about $522,000 that we got out of that. That is 
to help cover overhead costs. The companies pay for the training, the colleges house the 
training and then the businesses use TrainND.  
 
(2:42:30) Mr. Skogen: We are very supportive of TrainND and our partnership with them. 
 
Chairman Representative David Monson: Alex, can you remind us to look over TrainND. 
 
Mr. Skogen: Explains the student profile on page 10 of attachment 5.  
 
Chairman Representative David Monson: What degrees are you junior and seniors 
pursuing? 
 
(2:43:50) Mr. Skogen: They are in a bachelor of applied science in energy management. 
Our 2nd that is about to come online is a bachelor in cyber security. We do have an approval 
for a 3rd and it is a bachelor degree of applied science in geomatics. 
 
Chairman Representative David Monson: No one else offers this in the state? 
 
Mr. Skogen: We are the only one in the state who offers this program. Moves onto presenting 
page 11 of attachment 5.  
 
Chairman Representative David Monson: They are able to make use of the GI bill and you 
can give them credit for their service area? 
 
(2:46:50) Mr. Skogen: Yes, absolutely. We can offer them credit based on their military-
based experience and the positions they held based on their expertise and desired degree 
field. We do everything we can to help out the veterans and the military folks.  
 
Mr. Skogen: Explains the graduation and retention rates on page 12 of attachment 5.  
 
(2:54:10) Mr. Skogen: Continues presenting written testimony on page 20 of attachment 
5. 
 
(2:55:50) Chairman Representative David Monson: We appreciate that you are the model 
for collaborative facilities and that you did that with your own money. 
 
Mr. Skogen: Continues to explain the collaborative programs on page 25 of attachment 5.  
 
Chairman Representative David Monson: You do not think you can renew the lease? 
 
Representative Bob Martinson: University of Mary holds the lease and has permission to 
tear down the nursing building and build a new one.  
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(2:58:00) Mr. Skogen: Moves on to page 28 of attachment 5. We are right now in 
negotiations in Pakistan to continue moving forward with our Cyber Security programs similar 
to the one in Saudi Arabia.  
 
Mr. Skogen: We love to thank the committee for their help in creating the beautiful campus 
and our innovative system. 
 
(3:01:20) Mr. Morton: Thanks Mr. Skogen and gives thanks to the other universities for 
testifying.  
 
Chairman Representative David Monson: You will have to get creative to find that other 
$21M.  
 
Mr. Skogen: Thanks the committee and finishes presentation. 
 
(3:02:15) Chairman Representative David Monson: Overview of schedule for Thursday, 
January 17th and closes the hearing.  
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Gavels in and clerk takes attendance. 
 
(1:15) Chancellor Mark Hagerott: Thanks the committee for all the support so far. 
 
(1:55) Tammy Dolan: Introduces self and jumps right into page 2 of attachment 1.  
 
Ms. Dolan: The system office did have the same cuts as the other higher education areas 
and there was another $2M cut last biennium. 
 
Vice Chairman Representative Jim Schmidt: Was it a cut in your budget or what you had 
requested? 
 
Ms. Dolan: It was a cut in the budget and reduced from $9M to $7M and we had to cut 
positions. 
 
(6:20) Chairman Representative David Monson: What year was the high baseline? 
 
Ms. Dolan: I would say around 2013. The Attorney system office moved to the Attorney 
General’s office. 
 
Chairman Representative David Monson: So there were true cuts, but also positions 
moved that you were no longer responsible for. 
 
Vice Chairman Representative Jim Schmidt: You lost folks you no longer have to pay for, 
so we cut them out, what was the cut? 
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Ms. Dolan: That is the $2M I am meaning. 
 
(8:00) Representative Mark Sanford: Are you receiving value from the transfer position? 
 
Ms. Dolan: Yes, we are receiving the same help from them in their new locations. 
 
Representative Mark Sanford: Do you have access to the full range of or just performance? 
 
Ms. Dolan: We receive just the performance audit. The board felt very strongly that we have 
an internal audit on site. We have added a few new positions and that was partially funded 
through you last biennium. Returns to page 2 of attachment 1.  
 
(12:55) Chairman Representative David Monson: You core technology services on page 
2, do you still have your own Information Technology (IT) people? 
 
Ms. Dolan: We partner for somethings, but we have our own core people and there are some 
IT people on campuses. Returns to presenting on page 7 of attachment 1.  
 
(16:35) Chairman Representative David Monson: So this is something new and would cost 
$100,000 to start up and $50,000 to keep going? 
 
Ms. Dolan: Yes, that is correct. 
 
Vice Chairman Representative Jim Schmidt: Would this not apply to Job Service? 
 
Ms. Dolan: Job Service would have control. 
 
Vice Chairman Representative Jim Schmidt: Should we not just have Job Service do this? 
 
Ms. Dolan: I am unaware of the proposal by them, but we would be willing to work with them. 
 
(17:35) Chairman Representative David Monson: But you are coordinating with Job 
Service? 
 
Ms. Dolan: I can check on that for you. Returns to page 7 of attachment 1.  
 
(20:20) Representative Mike Nathe: You talk about future cost savings, any projections on 
what that would save per year or biennium? 
 
Ms. Dolan: This came in just this summer and have not had time to study the research UND 
did, but around 5-7 years. 
 
Chairman Representative David Monson: How do the campuses procure their supplies 
and what would they buy through this system? 
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Ms. Dolan: The smaller campuses work very closely with the procurement office. We do use 
this and have been increasing the usage. The larger campuses have dedicated procurement 
divisions, so they use the state contracts, there are other contracts we use for things like food 
and science technology. Each institution has procurement contracts that they have entered 
as well.  
 
(23:20) Ms. Dolan: Payroll management is a big thing in core technology and UND have 
more in-depth expertise than we could. NDSU has Wahpeton and  
 
Chairman Representative David Monson: So they are doing good work, but OMB has our 
state procurement system and you would go outside of that and start your own? 
 
Ms. Dolan: This could be a statewide program and we would still use OMB. 
 
Vice Chairman Representative Jim Schmidt: I think it is a great idea and I would like to 
see further cost savings of NDSU using all of it. It would make sense to have it all in one 
place and would save time in money. 
 
(25:20) Ms. Dolan: Yes, we are doing that exploration and trying those areas and seeing if 
it would make sense to have it in one area or maybe a hub of NDSU and UND. 
 
Chairman Representative David Monson: If you are going to save a lot of money, it should 
not be exclusive to all universities, but also include other agencies as well.  
 
(26:45) Ms. Dolan: We would like that because we already partner with a lot of different 
agencies and could see that working well. Begins to present page 8 of attachment 1.  
 
(29:35) Chairman Representative David Monson: It was a few years ago where we were 
trying to find room for all of the full time employees (FTE). Are you looking to add FTE’s and 
where would they stay? 
 
Ms. Dolan: We used to use the Horizon building at BSC and when we eliminated that lease 
when we took on all of the cuts. We moved that back to the judicial wing of the Capitol and 
there is some extra room there. Our main floor is the 10th floor, but we could do that in our 
current budget. 
 
Representative Bob Martinson: You know we are going to ask for priorities. 
 
Ms. Dolan: We did make a priority list.  
 
Representative Bob Martinson: Is the priority list all of them? 
 
Ms. Dolan: They are all listed by priority. 
 
(31:15) Representative Bob Martinson: What is the highest figure? 
 
Ms. Dolan: I will just let you read it. Returns to the optional adjustments on page 8 of 
attachment 1.  
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(33:05) Vice Chairman Representative Jim Schmidt: We did not think we were getting any 
benefit from being in the Midwestern Higher Education Compact (MHEC). 
 
Ms. Dolan: They are called optional because of how we have to submit them through I-bars. 
 
Representative Bob Martinson: The law required us to put money into the MHEC, but we 
would have left if possible. 
 
Chairman Representative David Monson: What benefit do we get from MHEC? 
 
Ms. Dolan: We have Western Interstate Commission for Higher Education (WICHE) and 
MHEC, the total of those benefits and savings for students who pay lower rates out-of-state, 
technology contracts state-wide and MHEC contracts our student health insurance. The 
totals are around a $15M savings for MHEC and $20M savings for WICHE.  
 
(35:45) Chairman Representative David Monson: The $230,000 is saving us $15M and 
$20M? 
 
Ms. Dolan: It also insures our students, but I can get you a complete breakdown. 
 
Chairman Representative David Monson: Where would we get the student insurance? 
 
Ms. Dolan: We did find another option and the company agreed to it.  
 
(36:50) Representative Bob Martinson: I talked to WICHE people last session and they 
said they would happily take over the insurance. 
 
Ms. Dolan: WICHE would definitely be the option. 
 
Chairman Representative David Monson: Could you get us a breakdown? 
 
Chairman Representative David Monson: We would prefer that. 
 
(38:05) Representative Mark Sanford: Maybe she can give us that I-bar training. 
 
Ms. Dolan: Returns to page 8 of attachment 2 to describe the last two optional adjustment 
requests. 
 
(39:45) Chairman Representative David Monson: Eliminating the campus assessment, so 
we give you $300,000 and have to go back to the campuses and eliminate from them. There 
would be no savings. 
 
Ms. Dolan: They could use that $300,000 for educational expenses rather than oversite 
costs. Explains page 9 of attachment 1 and asks for any questions.  
 
(41:10) Representative Mike Nathe: The digitation project will be done whether we do the 
library or not? 
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Ms. Dolan: Yes, that has been going on and is separate. 
 
Representative Mark Sanford: Do we have an estimate long term on what it would take to 
finish this? 
 
(42:15) Ms. Dolan: I did ask President Mitzel to get those for us after Dickinson State 
presented, but I will get back to you with Dr. Mitzel’s numbers. 
 
Representative Bob Martinson: Senator Wardner has around $10-15M in endowment for 
Dickinson State in his bill, so it would be around 7-10 years. 
 
Chairman Representative David Monson: That $750,000 sounds cheaper than the $10M. 
 
Representative Bob Martinson: If they take the interest and then the money is returned to 
the state, we really only lose the interest on that money. 
 
(44:00) Chairman Representative David Monson: There is a chance that bill will not go 
anywhere.  
 
Chairman Representative David Monson: That is all for the next biennium and if we give 
them $250,000 they only have 1 person doing it and it takes even longer. 
 
Vice Chairman Representative Jim Schmidt: Representative Bob Martinson said 10 years, 
why do you list it as a one-time when you know it will come up again? 
 
Ms. Dolan: We have to submit it that way. 
 
(45:35) Chairman Representative David Monson: We like it as one-time so it does not get 
buried in the base funding. 
 
Representative Bob Martinson: Do those bills include the one-time funding from last time? 
 
Legislative Council: They are not a part of the baseline funding; they are deducted from last 
biennium’s budget.  
 
Representative Bob Martinson: That just becomes semantics.  
 
Chairman Representative David Monson: At least they have to ask us for it, but the one-
time funding things we did 10 years ago are now in the base budget.  
 
(47:30) Chairman Representative David Monson: When I was first on this committee, I 
was assigned UND and Representative Carlson would get NDSU and he would have to count 
every paperclip used by NDSU.  
 
Ms. Dolan: I just want to thank you and I know you have had a long few days hearing about 
Higher Education.  
 
Chairman Representative David Monson: Did you start off in Legislative Council or OMB? 
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Ms. Dolan: I was WSI’s financial officer.  
 
Chairman Representative David Monson: We had a pretty good relationship when you 
were in OMB.  
 
(49:00) Ms. Dolan: You guys are my favorite committee. 
 
(49:25) Chancellor Mark Hagerott: Vice Chairman Representative Jim Schmidt had a 
question on page 5 about the Governor not funding the digitization, it is actually $850,000 
ongoing, not the $5.7M. This was based from the study you guys requested. NDSU is the 
lead, UND follows his lead, we are trying to economize and it is absolutely crucial to have 
these digital scientists.  
 
(51:00) Chairman Representative David Monson: Any other questions committee?  
 
(51:20) Chairman Representative David Monson: Closes the hearing on HB 1003 and 
gives a brief overview of when we will be returning to HB 1003. 
 
Representative Bob Martinson: Are we going to go campus by campus and finishing each 
before moving on? 
 
Chairman Representative David Monson: We almost have to go campus by campus I 
think, but the system office will be a windup of the whole thing. We should do 2-3 campuses 
a day, at least for the smaller ones and probably a full day at least for the larger ones like 
UND and NDSU.  
 
Chairman Representative David Monson: We do not usually do subcommittees to split up 
the schools. We do not have that kind of time to breakdown everything and see what can be 
lived without because the budgets have gotten so big. We will probably have to use the full 
committee.  
 
(56:20) Representative Mark Sanford: Seriously, I think there a couple of factors and one 
is that this system has responded to a bunch of reductions and I think they have done it 
internally. I guess I have the feeling that it is the best way to do it, so bringing it down a little 
bit, but start with compensation packages and that drives a lot of what else is discretionary 
and shows what you have left. The compensation overview can guide us. 
 
Chairman Representative David Monson: I have been pushing Representative Delzer to 
guide us a little. We may need to cooperate with the senate side a little bit. We do not want 
to give one agency a lot more than what our counterparts in Human Services is giving.  
 
(59:30) Chairman Representative David Monson: We at least have a formula now, but I 
think one thing we should discuss is are we going to do anything differently with that formula 
to make it better and more fair. My feeling is that the formula has taken away all of the things 
I did 20 years ago, which is a wonderful thing.  
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(1:00:30) Representative Mark Sanford: That is right on and the formula helps to determine 
it. This is the one agency that has a starting point and the Governor’s recommendation, but 
we can use last time’s numbers. That formula fits, if they have more credits they get more 
and the other way around.  
 
(1:02:25) Chairman Representative David Monson: Does anyone find anything that we 
have to change in this formula or can we all agree that this is a really good spot to start?  
 
Representative Bob Martinson: I don’t like the formula, they did not start at $0, they started 
at $1. The formula does not work at Wahpeton compared to a bigger school. 
 
Chairman Representative David Monson: How should we do it? 
 
Representative Bob Martinson: There is a resolution going through to review the formula.  
 
Chairman Representative David Monson: You are right, we started with the warts of the 
formula and we did not remove them.  
 
(1:04:30) Representative Bob Martinson: If you overload the formula, what good is it? 
 
Chairman Representative David Monson: We can’t possibly overhaul the formula in this 
committee that fast, but we can make tweaks. It is like poking a water balloon, it will make a 
ripple somewhere else.  
 
(1:06:35) Representative Mark Sanford: I am going to change the subject a little, it is part 
of the consideration for appropriations on Higher Education that 2 sessions ago we took 
$11M and brought it over to make it fit. That money was designated for repairs and set is 
aside for each campus to compete for it and it had to be dedicated to repairs and 
infrastructure. The campuses have utilized it and it certainly is not significant enough, but it 
is a model for campuses to find funding for bigger projects.  
 
Representative Mark Sanford: We had roofs and windows billed for 20 years, and 
cosmetics were 10 years. We had to plan for that and find the funding for that. We had 
building funds and internal savings. The next option was turning to the public. My analogy is 
if you put something like that in higher education, we have this money that is available for 
major projects and you will have to find ways to participate. We have had to bond and other 
times we could use cash.  
 
(1:11:10) Representative Mark Sanford: If they had an option other than bonding, like a set 
standard for deferred maintenance. We need to think of a model for bigger projects because 
you cannot bond or pay cash to get through all of this. This would be much more manageable 
if they had a set way to get this funded. 
 
Chairman Representative David Monson: Your assignment is to bring us more details. We 
need to set some parameters on where these funds come from and how much each time.  
 
Representative Mark Sanford: I do not have quite that level of detail yet. The local level 
would be found in the operating budget. Our school system had a building fund.  
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(1:14:50) Chairman Representative David Monson: These guys do not have a building 
fund. 
 
Representative Mark Sanford: Exactly. Valley City could start selling their byproducts and 
would have an entrepreneurial way to have revolving funds. 
 
(1:15:30) Representative Mike Nathe: Is that similar to Senator Scaible’s bill for school 
funding? 
 
Representative Mark Sanford: Something with a shorter bond length than 20-30 years. 
 
Representative Mike Nathe: A revolving loan fund that has a shorter time frame.  
 
Representative Mark Sanford: You can give homework to everybody.  
 
(1:16:50) Chairman Representative David Monson: I mentioned subcommittees and as 
long as we don’t have a quorum, we do not have to tie up the clerk and make him take notes 
over the whole thing. We need to be transparent and find a way to do major things.  
 
(1:18:15) Representative Mike Nathe: In interest of time, Representative Mark Sanford 
could get all of that information like he is preparing a bill and then present it to us and we can 
all make that final decision.  
 
Chairman Representative David Monson: At some point we will have to see all of the 
details.  
 
Representative Mike Nathe: Senator Schaible has been spending a lot of time and a lot of 
that legwork has actually already been worked out by that bonding bill. So Representative 
Mark Sanford could do his tweaks.  
 
(1:20:20) Chairman Representative David Monson: The audience is hearing this 
conversation, if you have ideas we are open for suggestions. You mentioned bonding and 
there are things I have heard the last few days that could still fit revenue bonds. Bottineau 
cannot take much debt, but when the cafeteria is not wheelchair accessible, we are just 
basically waiting for a lawsuit and that one would fit a revenue bond.  
 
Representative Mark Sanford: That is a perfect example. They have an issue and they 
have a way to handle it, all we need to do is authorize that. The key thing is they have a 
revenue source to pay that back. These are auxiliary facilities with repayment options.  
 
Chairman Representative David Monson: It is kind of deferred maintenance. They 
probably have the ability to make these bond payments without dipping into the pool and just 
save the pool as the safety net.  
 
(1:23:45) Representative Mike Nathe: Did I hear that VCSU is paying their bond payments? 
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Chairman Representative David Monson: VCSU is going to have revenue coming from 
the sale of their activated charcoal. Will it generate enough for all of their other projects? I do 
not know, but it should be a constant revenue stream from services sold. 
 
Representative Tracy Boe: How large of a pot are we envisioning for this revolving fund.  
 
(1:25:30) Chairman Representative David Monson: How big of a pool can we find? 
 
Representative Tracy Boe: How big does it need to be? 
 
Representative Mark Sanford: If you take a look at the list the board of higher education 
has put together, the first few are large and the ones beyond that are much smaller. If you 
get over the hump of VCSU and Dunbar, you could clean a lot of things off of that list and 
have a model going forward.  
 
(1:27:15) Representative Tracy Boe: So we would be looking at what would qualify for this 
fund and what would not? 
 
Representative Mark Sanford: Yes, like that $11M fund was for smaller projects and every 
school has been able to access that and get their match, but it would be the next level that 
leads to new buildings. 
 
Representative Mike Nathe: We had a bonding piece that is now a separate bill that they 
are making to look it bigger. The interest rates are low and it is extremely cheap right now 
and it would be an attractive tool to do this. The rates are historically low, so there is a big 
market for these bonds and we could talk to the Bank of North Dakota about this.  
 
(1:29:40) Chairman Representative David Monson: I am not a huge fan of bonding. If they 
back these bonds and are not making much of a profit, they may be less willing. I think some 
of these projects could be bonded on a public market. Sheila, can you put together a list of 
all the different projects that are in HB 1003, whether they are funded from OMB or on the 
list from the system office. We could wipe out a lot of smaller ones. 
 
Representative Mike Nathe: Being concerned about the profits for Bank of ND, but they 
would be in the $200M range and would more than cover their costs. If they are ok doing it 
at this rate, then I say do it especially if they can do this bonding at such a low rate. That is 
why Senators Wardner and Schaible has their bonding bills.  
 
Chairman Representative David Monson: We have to realize there are a lot of people and 
projects across a whole lot of agencies.  
 
Representative Mike Nathe: Well there would be a limit with prioritization listed.  
 
(1:34:00) Chairman Representative David Monson: I am just cautioning you.  
 
Representative Mike Nathe: We are already doing it for the cities and there are a lot more 
cities than schools and it is being used. There is a huge demand for it.  
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Chairman Representative David Monson: The Legislative Council list, could you mark 
which would have a revenue stream coming in. I would make those pretty high up.  
 
(1:35:25) Representative Bob Martinson: Bottineau probably cannot make the payments 
on the bonds. 
 
Chairman Representative David Monson: Yes, good point. I think that is one that could 
work and we would need reassurance that they could make those payments. 
 
Representative Mark Sanford: What I am talking about would be non-auxiliary funds. I am 
not talking about dorms and food service; I am talking about instructional facilities. 
 
(1:36:50) Representative Tracy Boe: We need to put Bank of ND on the list and get them 
in here.  
 
Chairman Representative David Monson: Nothing special on the list for tomorrow morning, 
maybe get someone in from the Bank of ND tomorrow morning. You probably have them in 
your phone and could call them quickly. We have not bonded for a long time and it would be 
nice if we did not have to go down that route for a while.  
 
Chairman Representative David Monson: Bonding for an asset with a revenue stream is 
worth it. We don’t want new items, just things that have already been talked about.  
 
Chairman Representative David Monson: Any other ideas or comments? This will be our 
meeting tomorrow morning.  
 
(1:41:10) Chairman Representative David Monson: Outlines the schedule for this 
afternoon and closes meeting. 
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Chairman Representative David Monson: Calls meeting to order and clerk takes 
attendance. Gives an overview of the schedule for 1/18/2019 and introduces the North 
Dakota State University students observing in the audience.  
 
Chairman Representative David Monson: Yesterday we talked about how we could fund 
the bigger projects at these universities. We mentioned revenue bonds, but Ms. Dolan said 
that even with an increase in enrollment, Bottineau is facing an uphill battle even with using 
a revenue bond. 
 
(2:25) Chairman Representative David Monson: Representative Mark Sanford has been 
working on a pool to create a model for some of these projects and see what kind of room 
we would have to get some of these things done. Do you want to share enough to give 
Karlene Fine and Eric Hardmeyer an idea? 
 
(3:25) Representative Mark Sanford: When it comes to facility work in higher education, 
they do not have the room to work like the K-12 does with capital projects. Most districts have 
a fund that can be used to bond against, borrow from or even go to the public to get funds, 
which is my least favorite because it is very uncertain.  
 
Representative Mark Sanford: The list of projects is getting longer, if we have cash we 
would pay cash and we have not done bonds for a while. We have 22 projects that the board 
of higher education has on their list and a lot of the ones in the $1-5M range probably will not 
get done.  
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Representative Mark Sanford: We would use our building fund in K-12 to pay back the 
bonds. We are trying to develop a higher education building fund and it would probably 
require access to bonds or lower interest loans. A vehicle we could use as a building fund. 
 
(6:10) Representative Mark Sanford: For example, in the formula we had $11M in deferred 
maintenance budget to get a few of the projects done that all colleges had access to. The 
simple thing would be to build in a percentage to the formula that gives them access to 
building funds. 
 
(8:05) Representative Mark Sanford: How we get access to low interest loans that they can 
use to finish the projects? 
 
(8:50) Eric Hardmeyer: President of the Bank of North Dakota. We have had chats with the 
presidents of these universities for the funding of these large projects and that it is in the 
range of $150-200M. They came to us a few months ago to find ways to finance this. 
 
Mr. Hardmeyer: They wanted a loan if they could provide a dedicated revenue source. So, 
we considered that, but the Bank of North Dakota long term loan system would be a little bit 
too expensive for them to pay back in terms of their funding source. 
 
(10:20) Mr. Hardmeyer: The building authority was used to build dorms and can be used for 
their needs. The market rates today are in the range of 4% to 4.5% and I am not sure if they 
would qualify for tax exemption. There is bonding going on in other areas of the legislature 
for projects involving infrastructure and K-12. We have explored the option of issuing bonds 
and have had these discussions. 
 
(12:00) Chairman Representative David Monson: How long would these loans be? 
 
Mr. Hardmeyer: We could make them a long term loan for 20-30 years, but where we get 
into issues is the deposits and funding is not long term for these. A fixed rate loan for $168M 
is too much of a hit for us to commit to. 
 
Chairman Representative David Monson: We have put pressure on you in the past to take 
a risky loan, which I do not like doing. We have expected you to make profits and if you do 
this for 1-2% you may lose money and there is less to use in the future. 
 
(13:55) Representative Mark Sanford: What I was thinking is shorter term. The way things 
are changing right now, we do not want to get ourselves tied up too far beyond a decade. I 
was thinking something that would be revolving and renew itself after a decade.  
 
Representative Mark Sanford: When we bond or pay cash, which we have $40M and that 
only takes care of one project. If this could be revolving and renewable, it all of a sudden 
becomes more and more valuable. 
 
Mr. Hardmeyer: I think you are discussing something in play like a revolving loan fund that 
can be used and revolving where they pull from the pool and put the funds back in. It is 
dedicated for certain things that you want to accomplish. 
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(16:10) Mr. Hardmeyer: K-12 school construction is similar to Senator Schaible’s bill and he 
is looking to use the portion of funding to set up a revolving fun as a payment source. His 
would raise $250M and would be a revolving fund.  
 
(17:00) Vice Chairman Representative Jim Schmidt: At 1.5% interest, how quickly does it 
raise the money back or would you have to raise the rate to generate enough? 
 
Mr. Hardmeyer: If you have $100M and you use 1.5%, that is only $1.5M, but the principle 
payments are all back loaded and the interest is at the front. It would take a little bit and be 
back loaded, but to start it would be interest and small principle payments. 
 
(19:00) Vice Chairman Representative Jim Schmidt: Revolving will not help out much? 
 
Mr. Hardmeyer: Not right away, but the needs in 5 years may not be as dire as they are now 
to fund. 
 
(20:00) Representative Bob Martinson: There is no risk to the Bank of North Dakota 
because the state will guarantee it, but the projects with borrowed money have to have 
revenue generated in order to pay back. Ask how much state money has been put into 
research and what the returns have been.  
 
Representative Bob Martinson: If we do this, we have to guarantee the loan and with that 
kind of interest it will take forever and the state will have to step in and pay it. 
 
Chairman Representative David Monson: We cannot expect the 1.5% to fill the pot as fast 
as these campuses will find needs and wants. We may have a way to keep filling this pool if 
there is legacy fund income or something along those lines. 
 
(21:50) Chairman Representative David Monson: This could be a $1B pool they would 
need in my lifetime because building costs keep rising and we need to have some skin in the 
game from these campuses so they don’t go off the deep end and keep asking for things. A 
trigger that if it is so big, they have to match or something.  
 
Chairman Representative David Monson: I also do not think these smaller colleges could 
do much, but the bigger ones could maybe even shy away from these. 
 
(23:20) Representative Mark Sanford: All I know is that what we have does not work and 
the hill gets steeper and a lot higher. We cannot continue doing what we are doing or we will 
just lose our investment. The campuses would have to find a way to contribute to this. We 
were hoping that some of the experts here could help us find a way to get this done.  
 
Representative Mark Sanford: There is no encouragement for long term planning and you 
have to hope the right legislatures are in place to get a good funding bill.  
 
Chairman Representative David Monson: Anything to add Mr. Hardmeyer? You kind of 
verified what I had in mind that the Bank of North Dakota has assets and you cannot just do 
this without making a profit or just give us money from your profits. 
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(26:00) Mr. Hardmeyer: We are also being asked to fund other state programs with a price 
tag of $268M. We have to finance government and economic development and our major 
mission is to finance projects around the state? 
 
Chairman Representative David Monson: Do you see any chance to help finance? 
 
Mr. Hardmeyer: I could see Bank of North Dakota getting involved in some areas, but there 
are other avenues like bonds issued and there are various ways we could attack this problem. 
 
(27:30) Representative Mark Sanford: It seems the revolving loan funds has its short 
comings, but also has some potential to move the needle faster than we do now. 
 
Mr. Hardmeyer: That is a model that has been used time and time again. We need to have 
a fund for a long term strategy and a revolving loan fund has been used many times and I 
have seen it.  
 
Chairman Representative David Monson: Our dilemma is that we do not have a lot of time 
to get this done. We have other models like this, so we are not completely starting from 
scratch. It will need a little bit of a twist. 
 
(29:25) Vice Chairman Representative Jim Schmidt: You mentioned bills in the legislature 
that total $268M. What is Bank of North Dakota’s limit for revolving loan funds? 
 
Mr. Hardmeyer: A number of those low interest revolving funds are not using the bank’s 
deposits. Some programs we finance on our books and some are financed off the books. I 
can get you that information. 
 
Vice Chairman Representative Jim Schmidt: The ones that do get funded through you, 
what would that number be? 
 
Mr. Hardmeyer: We have that in our performance highlights and that is somewhere around 
$250-300M and off the books is around $531M. 
 
(31:50) Karlene Fine: At some point in discussing revolving funds, Deana Mint runs the 
public authority and it has implemented the state revolving funds for water funds and it has 
worked well, but it takes time to get this going. It may be good to have her come and visit 
about this process. Passes out attachments 1 and 2. 
 
Ms. Fine: The water people started it and since the interest rates were low, they may 
eliminate that. You can leverage that with bonding and at some point, you will not have to 
come back to the legislature for funds. 
 
Ms. Fine: You know the Christmas tree bills and you wanted to get away from that so you 
developed the building authority. You had to develop the highest priority. The senate has a 
bill in looking to fund $151M in order to fund some building including some higher education 
projects. 
 
(34:30) Chairman Representative David Monson: So this is a new bill? 
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Ms. Fine: The building authority has been around since 1985. When it was developed, they 
put a maximum amount and it covers how much debt you have to pay every biennium and is 
it 10% of 1 cent of the sales tax.  
 
Ms. Fine: If you did projects worth $213M, you would be in the cap. The appropriation bonds 
are tax exempt. 
 
Chairman Representative David Monson: $213M would be the limit or can we go back? 
 
(36:10) Ms. Fine: It is pretty much $213M for the death service and what the market would 
have for our bonds. We structure our bonds for 20 years and try to keep debt low. When I 
ask my advisor to create them, I typically go for 20 years and a level debt. That is what the 
building authority has available. 
 
Chairman Representative David Monson: I do not think it is any secret that we have not 
bonded in the House for a while. If we were to bond for $213M, there would be a huge 
obligation going forward to make those payments and I don’t know what that payment would 
be. I am not sure we would want to tap into the building authority. 
 
(38:30) Representative Mark Sanford: I was imagining in the higher education formula that 
there would be a dedicated amount that would only be usable for this purpose. That way you 
cannot come in and say we have a special commitment and it would be one they pay back 
at the institutional level.  
 
Representative Mark Sanford: If you took a modest increase in the amount that is in the 
higher education formula now. You could probably take $30M and get a lot done. I am not 
talking about having a special project each biennium, but it should not be swings of having 
money or not having money.  
 
(40:25) Representative Mike Nathe: It would be like the factor for the K-12 formula? 
 
Representative Mark Sanford: You have the weighted credits times the rate, and the rate 
is different for each university type. So, I was thinking you would take that rate and add a 
dollar or two and that times those credits would help raise that amount and would go strictly 
to the dedicated fund.  
 
Representative Mark Sanford: You can ensure that it is going for buildings and that it is 
predictable. 
 
(42:00) Chairman Representative David Monson: In the formula you are looking at, $1 per 
credit, would that amount be dedicated for each college or university so that no one could 
spend it and that would be their own little savings account? 
 
Representative Mark Sanford: Yes, and the purpose for using that is that UND will 
experience growth and they would be managing this money, they could spend it or save it 
and it would be part of their long range planning commitment.  
 



House Appropriations Committee - Education and Environment Division 
HB 1003 
1/18/2019 
Page 6  
   

Chairman Representative David Monson: They have not had any money put into it, so 
their savings account right now would be $0. You are thinking we would have to dedicate 
money from some other source to get it starter? 
 
(44:00) Representative Mark Sanford: I imagine instead of spending $40M here and there, 
you put it into this fund and the institution holds their feet to the fire and we get reports. It lets 
them plan and holds them responsible for it.  
 
Representative Mark Sanford: I think we could put a reasonable amount in the formula that 
is more efficient. 
 
(45:25) Representative Bob Martinson: Basically there is only 100% in the formula, so we 
would have to take from somewhere else. Maybe we could ask Ms. Dolan to do a couple of 
scenarios that we could put into for a number to get any significant funds into the schools. 
 
Representative Bob Martinson: What are you thinking is significant? 
 
Representative Mark Sanford: What would be an annual obligation and what would that get 
us? 
 
(46:35) Ms. Fine: On the $213M available, to do that the cost would be $34M per biennium.  
 
Chairman Representative David Monson: That is on top of our payments we still owe, 
which are shrinking considerably. 
 
Chairman Representative David Monson: And it is $34M per biennium? 
 
Representative Bob Martinson: Could you do one for $100M and tell us which fund it comes 
from? Always remind them that it is their fault anyways for mismanaging funds for 
maintenance.  
 
(48:20) Chairman Representative David Monson: Yes and no, they did take a real cut. 
 
Representative Bob Martinson: Dunbar hall did not just decide over night that it was going 
to fall down.  
 
Chairman Representative David Monson: I ran a small district and there was no wiggle 
room in recent years, but years past you are absolutely right. 
 
Representative Bob Martinson: How do we take money away then? 
 
Chairman Representative David Monson: Instead of 100% it would be 101%. 
 
(49:40) Representative Mark Sanford: I appreciate Ms. Fine’s example and Ms. Dolan can 
help us. We have appropriated $34M or more every time to get projects done. 
 
Chairman Representative David Monson: Remember that this $213M is not just for higher 
education. 
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Representative Mark Sanford: Would you rather have something at that level that is 
predictable or have them come in having $50M here or $75M here and the list is still down 
to the floor.  
 
Chairman Representative David Monson: You will still run into those cases where some 
basement wall fell in and they all of a sudden do not have emergency funds. What do we do 
in those emergency scenarios? 
 
(51:45) Chairman Representative David Monson: I am thinking it may have to be bonded 
for those really critical things. 
 
Representative Mark Sanford: I call that the go to the public version where you have to go 
to the public for help. We are the public and the state is the public. That is certainly unusual.  
 
Chairman Representative David Monson: Our 87 colleagues on the floor will be quick to 
remind us that they have been paying this and now all of a sudden you need extra? 
 
(53:05) Ms. Fine: The $213M is available and none of that was appropriated by the Governor 
and one other bill in the senate was introduced to tap into that. It is bill SB 2297 $151,700,000 
and is all for higher education projects. 
 
Representative Bob Martinson: That is Wardner’s bill. We cannot go over 100% or we 
would have already. Would the state bond save for $100M and go out or would each school 
bond and pay back to this fund? 
 
Chairman Representative David Monson: I am thinking that this $1 per credit would go 
into a dedicated fund for that college and as they bonded it would go into their little private 
and dedicated account. So each one would be its own account. 
 
(55:20) Representative Bob Martinson: The bigger schools may not be able to bond for 
their large projects, is that a possibility? 
 
Ms. Fine: Yes, that is. I would encourage you to look at it on a university system basis. 
 
Representative Mike Nathe: We can leverage that much more money? 
 
Ms. Fine: That is correct. 
 
(56:20) Representative Mark Sanford: When you look at butts in the seat, it is much 
different than 10 years ago. They may have enrollments that are records, but they only have 
400 on campus. It does come back to long range planning. It will modify the needs and the 
day will come when we mention infrastructure and we have to include big technology. 
 
Representative Mark Sanford: Ms. Dolan, what is the total weighted credits we pay on? 
 
Ms. Dolan: A total of about 7.5 million weighted credits. One thought is the smaller schools 
generate a significantly smaller portion. Passes out attachment 3. 
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(58:25) Representative Mark Sanford: They may not need nearly as many facilities. UND 
is heavy into distance education and NDSU is not and may need larger facilities. The base 
model is a performance model and that ties into the facilities you need. 
 
Representative Bob Martinson: Maybe it would be possible rather than tweaking the 
formula and did what you are saying. We have students not on campus and international that 
are paying wellness fees, but we could change that or add some on there to go to 
maintenance fees instead. 
 
Chairman Representative David Monson: That is what I meant by 101%, we could add 
something extra on there. Add $1 fee for maintenance, but that is over and above our current 
formula. 
 
(1:00:40) Representative Mark Sanford: You said 7.5M credit hours? 
 
Representative Mike Nathe: At $4 dollars at around 7.5M credit hours would get you $30M 
and that would only cost you $60 for students.  
 
Vice Chairman Representative Jim Schmidt: Mr. Hardmeyer said it was $34M and there 
is $40M in the Challenge Grant, we could spend that.  
 
(1:02:15) Representative Mark Sanford: With your permission we could work away from 
committee with these experts and report back to the committee. 
 
Chairman Representative David Monson: Any questions for these 3? 
 
Representative Bob Martinson: With all of the bonding proposals, what is the maximum 
the state could bond this session? 
 
Ms. Fine: The maximum for the building authority is unknown to me right now. 
 
Chairman Representative David Monson: The building authority is $213M and it is 
generated through sales tax? 
 
(1:03:45) Ms. Fine: That is correct. The payments come from every appropriation and the 
legislature wanted to have some formula in the law so we can avoid all of the Christmas tree 
laws, but it is 10% of 1 cent of the sales tax. 
 
Chairman Representative David Monson: I think my head around different bonds and what 
would fit. If we are talking dorms and a revenue bond that can pay the fees and pay some 
back, those are not part of this right? 
 
Ms. Fine: Yes, that is correct. We are talking about appropriation bonds under the building 
authority.  
 
(1:05:05) Ms. Fine: I will leave you this handout with information involving bonds and debt. 
By 2023 you will have your debt paid off.  
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(1:05:50) Mr. Hardmeyer: Carlene and I are working on an overall strategy for the bonding 
formulas this session. The senate is looking at all of the bonding information.  
 
Chairman Representative David Monson: You can add onto Ms. Fine’s? 
 
Mr. Hardmeyer: We can have you that by next week.  
 
(1:07:00) Chairman Representative David Monson: Any other ideas in the audience? The 
way we have worked in here is pretty much what you saw. There is no reason for our clerk 
to take all of these minutes. We won’t make decisions; we pretty much just brainstorm. 
 
Vice Chairman Representative Jim Schmidt: To me, there has to be some sort of limit in 
all of these areas that we could bond and we need a level where we cannot bond anymore. 
Somewhere along the line there has got to be a ceiling that we can bond against. Any idea 
what that might be? 
 
(1:09:20) Chairman Representative David Monson: That is a big projection because of oil 
movement and other factors. 
 
Ms. Fine: I cannot give you an exact number. The ratings agency gives us some parameters 
and our state rating gives us an idea. It may change every biennium and I do not know if we 
can get you a number. It also depends on where the bonds go and where the return payments 
come from. 
 
Ms. Fine: We are a very low leverage state. 
 
Vice Chairman Representative Jim Schmidt: There has to be a way to raise leverage 
without hurting our rating. We are writing checks on a balance that we do not know and it 
would be nice to know what that bonding level is. 
 
(1:11:30) Chairman Representative David Monson: It might change from month to month 
depending on the changing oil market.  
 
Mr. Hardmeyer: What can the state handle and as a banker we see that a lot and stress test 
it. What are the revenues coming in, the baseline, optimistic and pessimistic? You have to 
look at what the revenues may be and we stress test those scenarios. 
 
(1:12:55) Vice Chairman Representative Jim Schmidt: It is always your debt to income 
ratio and I don’t know what ours is.  
 
Representative Mark Sanford: I wanted to thank the folks who came for their help and I 
think we know what our next steps are. 
 
Chairman Representative David Monson: This was very educational and helpful and gave 
us a step in the right direction. 
 
(1:14:00) Chairman Representative David Monson: Closes the discussion on HB 1003 for 
the day. Gives a brief overview of the upcoming schedule and ends meeting.  
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Chairman Representative David Monson: Opens hearing on HB 1003. 
 
Representative Mark Sanford: Begins to give an overview on his funding formula idea.  
 
(2:00) Representative Mark Sanford: We were going to figure out a funding formula for 
building projects similar to K-12 in a predictable pattern that can be used for larger and longer 
term projects and maintenance.  
 
Representative Mark Sanford: When you have this capacity, you can lay out these plans 
and do not have to turn to the public for help. They could come to us with plans and tell us 
how they are going to spend their funds.  
 
(4:00) Representative Mark Sanford: This will help us avoid funding a few large projects 
and avoiding 39 other smaller projects because there just is not money. 
 
Representative Mark Sanford: Our proposal would be to add $4 weighted credit fund for 
each credit and make a fund that they can access. They could then add money of their own 
into the pool.  
 
(5:15) Representative Mark Sanford: That would bring up about $45M across the system 
that we can put in to this fund in a biennium and every college could have access. We would 
put in around $30M.  
 
Representative Mark Sanford: We always spend over $30M per session, so we are actually 
saving money. The historical model is to get 2 projects done and let the rest deteriorate.  
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Representative Mark Sanford: The point being is that they would be held accountable to 
care for the buildings they want and have. It puts a consistency into the mix and it is not likely 
to cost more or as much as we already spend.  
 
(7:00) Representative Mark Sanford: Major investments are not paid for anywhere else 
with the onetime fund. That is pretty much the review of it. In addition, when we made the 
transition into the newer funding model, how much of that money was being used for 
maintenance? 
 
Representative Mark Sanford: We found out it was a total of $11M in the whole system for 
maintenance. What we did in the formula that has been in place for 4-6 years, that $11M is 
taken out of their fund and it can only be used for maintenance.  
 
Representative Mark Sanford: To access this, they have to find $2 for every $1, so it 
basically becomes $33M then. 
 
(9:35) Representative Mark Sanford: That is tier 1 and if you take the existing $33M and 
add tier 2, which produces $45M you now $78M in the funding formula to use on building 
funds.  
 
Representative Mark Sanford: The list the higher education board assembled and rated 
projects from 1 through 22, Dunbar is ranked #1 and that alone is more than the $30M we 
are talking about here. 
 
(11:35) Representative Mark Sanford: I think we could wipe 15 of those off of the list with 
this other proposed idea instead of the two heavy top projects.  
 
Chairman Representative David Monson: Representative Mark Sanford based this off the 
production of credits from each campus and the total number of credits in a year is 7.5M. If 
we said $1 from you raised on fees from students would raise $7.5M alone.  
 
(13:20) Representative Mark Sanford: Let’s leave that until the end, but I do agree. I think 
the next step is to provide a handout in more detail and outline it next week. 
 
Chairman Representative David Monson: Campuses can raise a lot of money if they even 
use $1 per credit or even higher to generate even more. 
 
Representative Mark Sanford: I think there is a chance here to make an off version of the 
Challenge Grant. Lake Region has people that are ready to step up and give them $1.5M to 
finish projects.  
 
(15:10) Representative Mark Sanford: If they have that money in their building fund, they 
can pay cash and not have to bond.  
 
Chairman Representative David Monson: Bottineau does not quite fit, so we may have to 
fit in some money for them. 
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(15:45) Representative Mark Sanford: If you do have a big project, you will need to borrow 
and there should be an existing medium that we can use. If the Senate passes the bill, there 
will be an additional option too. 
 
Representative Mark Sanford: We were all on the same page when we first discussed this, 
so if the committee is on board, we could bring in some handouts. 
 
(17:00) Chairman Representative David Monson: Let’s just throw out Lake Region’s 
project. How much would they raise at $1 per credit? 
 
Representative Mark Sanford: They would have access to $533,000 from state money and 
would have $266,000 from their own, so they would have around $800,000 from this 
biennium alone. They would have the capacity to pay cash for their precision agriculture. 
 
Chairman Representative David Monson: The present building is costing them around 
$100,000 per year, so that is also extra money that they could use and they would not have 
to pay rent.  
 
(18:50) Chairman Representative David Monson: They could almost pay cash for their 
project. There is a way for a small school to pay it and that would not take much money out 
of the student’s pockets. They would be happy to pay an extra few bucks to see a physical 
use of their money. 
 
Mr. Cronquist: The 7.5M credits that has been mentioned are the adjusted credits and there 
is actually only 2.1M credits, so the figures would be lower.  
 
Chairman Representative David Monson: We were aware of that, but that would actually 
mean more money needed than just $1. 
 
(20:30) Representative Mark Sanford: That is part of the general operational funds. 
 
Chairman Representative David Monson: Now we have a very broad concept, but what is 
the ability for the campus to raise their tuition? Have we capped that? 
 
(21:40) Mr. Cronquist: Under current law, it is limited to a 4% increase per year. It is up to 
the board to determine the increases if you allow it. 
 
Chairman Representative David Monson: So it is only 4%? 
 
Mr. Cronquist: Correct. They are now rolling fees into the tuition rates and those fees do not 
get included in the 4%. NDSU had about an 8% increase when they rolled in the fees. 
 
(23:00) Chairman Representative David Monson: Do you have any tweaks in mind to the 
formula? 
 
Representative Mark Sanford: The request from higher education was level funding plus 
compensation increases. That means leaving the rates on the formula as is. Most agencies 
have been level plus increases in compensation. 
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Chairman Representative David Monson: Yes, that is what has been happening. 
Representative Mark Sanford has a few different plans that he can share with you as well. 
 
(24:30) Chairman Representative David Monson: We are not ready to roll this out yet. 
Anything else we need to cover? 
 
(25:15) Vice Chairman Representative Jim Schmidt: Is the strategy to cut the things the 
Senate wants and support what we want? 
 
Chairman Representative David Monson: I usually do not like playing games, but you have 
to set yourself up for what happens in conference committees. 
 
(26:20) Chairman Representative David Monson: Gives a brief overview of next week’s 
schedule. 
 
(27:00) Chairman Representative David Monson: Closes the meeting on HB 1003. 
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Chairman Representative David Monson: Opens meeting and attendance is taken. A 
quorum is present and an overview of the absent members is given. 
 
Chairman Representative David Monson: Our major issue with the UND (University of 
North Dakota) Medical School would be finding the funding for the remaining 16 residency 
spots, that comes to around $1M per residency spot. 
 
(2:05) Alex Cronquist: In the Governor’s budget there is about $10.7M. There was $6M that 
was generated in the funding formula with an additional $4M added to keep the program 
funded fully. He also requested that the funding formula for this be removed. 
 
Chairman Representative David Monson: Why would he do that? Alex said the Governor’s 
request was not to include this in the funding formula. 
 
(3:15) Larry Martin: They want to take the residencies from a one-time funding and make it 
a base line budget item. 
 
Representative Bob Martinson: We really have no choice. If you have a medical school, 
you have to have the residencies and this started around 6 years ago. 
 
Chairman Representative David Monson: Should we fund the full amount, or maybe half 
of it? 
 
(4:05) Representative Bob Martinson: We need the residency spots. 
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Chairman Representative David Monson: If we supply them with the education, but not 
the residency, they will seek one out of state and most likely not return. The hard part is 
finding the $10M in this budget. 
 
Chairman Representative David Monson: What is the source? It says general fund, but 
we know it is being laundered. 
 
(5:15) Mr. Martin: I will check. 
 
Mr. Cronquist: The funding is straight general fund money, but it used to be from the student 
trust fund. 
 
Chairman Representative David Monson: Was it always that way? 
 
Mr. Cronquist: It has been labeled as one-time funding and that is why the $4.5M was 
added. 
 
(6:45) Chairman Representative David Monson: I thought it was something like that. 
 
Representative Mike Schatz: It shows the FTE (full time employee) positions from 184 in 
2015-2017 up to 435 in 2017-2019, any idea why? 
 
Mr. Cronquist: That was from recognizing special and federal fund FTE’s rather than just 
the general fund FTE’s. 
 
(7:50) Chairman Representative David Monson: So all they counted before was the 
general fund FTE’s and that started last biennium? Could we get a breakdown? 
 
Mr. Cronquist: I am not sure if the universities have that. 
 
Representative Bob Martinson: As a proposed change it would add $4.5M, is there some 
in there? 
 
(8:55) Mr. Cronquist: Of that $4.4M increase, there was $6.2M for the increase in the 
Medical School and not including that $6.2M increase, it was actually a decrease of $1.8M 
through the formula for the rest of the campuses. 
 
Representative Bob Martinson: How much do we have to add from the base budget, is it 
$4M or $10M? 
 
Mr. Cronquist: It would be $10.7M total due to the change in credits. I believe there was 
$800,000 in ongoing, so we would have to add $9.9M. 
 
Chairman Representative David Monson: We would have to add over $9M? 
 
(10:20) Mr. Cronquist: There was $800,000 ongoing and $13M from the student trust fund. 
 
Representative Mike Nathe: So it is a combination of #4 and #8 from attachment 1? 
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Mr. Cronquist: The total is $10.7M and the $800,000 was washed out. 
 
(11:30) Representative Bob Martinson: Is there any money in the formula now or do we 
have to add all $10.7M? 
 
Mr. Cronquist: Mr. Krebsbach might have an answer. 
 
(12:00) David Krebsbach: The funding formula for this session, the Medical School had 
credits that generated over $6.6M. 
 
Chairman Representative David Monson: They were weighted credits. 
 
Mr. Krebsbach: To pull the $6.6M out and add the $10.7M to get to the recommended mark, 
they would be  
 
Representative Bob Martinson: I just want to know how much is in there. 
 
Chairman Representative David Monson: I am hearing you say that we do not need to add 
$10.7M because what it would really look like is that we reduced the number of weighted 
credits and it would shrink the amount of money that would go to the Medical School based 
on credits. 
 
Chairman Representative David Monson: We would then have to add some back in to get 
to the 16 additional residency spots. Representative Bob Martinson is asking what the 
additional cost of adding 16 residency spots. 
 
(14:30) Mr. Krebsbach: They need the $10.7M, but the current funding formula generated 
around $6.6M and the line was reduced to get them money a different way. 
 
Chairman Representative David Monson: How much money would we need to add to a 
line to get the additional 16 residencies? 
 
Mr. Krebsbach: Around $4.5M. 
 
Representative Bob Martinson: Who is we when you said we changed the formula? 
 
(16:00) Mr. Krebsbach: The University System Office, Universities and OMB (Office of 
Management and Budget). 
 
Vice Chairman Representative Jim Schmidt: How many residencies did we fund? 
 
Mr. Krebsbach: It was 35. 
 
Vice Chairman Representative Jim Schmidt: So the current funding did not provide 
enough for the full 51 residencies? 
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(17:10) Mr. Krebsbach: They were not requesting the additional 16, they were just 
requesting the funding for the originally 35. 
 
Chairman Representative David Monson: That is different than what we thought. 
 
Mr. Krebsbach: That extra $4.5M is for the continuing of 35 residency spots. 
 
Chairman Representative David Monson: We were confused on that. Why did the cost 
increase by so much to fund the same amount of positions? 
 
(18:40) Mr. Krebsbach: I believe the $13M was funding it last time. 
 
Mr. Cronquist: There was approximately $14M in one-time funding last biennium.  
 
Chairman Representative David Monson: You said $14M in one-time and $800,000 in 
ongoing? So $14M funded 35 residencies. 
 
(19:45) Chairman Representative David Monson: If we are going to take 1/3 to fund 16 
more, it should only cost an additional $7M. 
 
Mr. Krebsbach: I think that question was asked of Dr. Wynne, but I believe he said $5M for 
the additional residencies to fill up the program. 
 
(20:35) Vice Chairman Representative Jim Schmidt: Alex, when we fund through the 
formula, is that considered one-time funding? 
 
Mr. Cronquist: It is part of their base. 
 
Vice Chairman Representative Jim Schmidt: I thought this was one-time funding for 35 
residencies. 
 
(21:20) Mr. Cronquist: It was funded through the student loan trust fund and not the base 
budget, but that is low and does not have the funds for this. 
 
Vice Chairman Representative Jim Schmidt: That was $4.5M short then? 
 
Mr. Cronquist: Based on their recommended cost of $10.7M, they had more. 
 
Vice Chairman Representative Jim Schmidt: What about the additional $6M? 
 
(22:45) Representative Mike Nathe: That student loan trust fund is dry and now we are 
taking $4.5M out of the general fund. Is the $4.4M a part of that formula? 
 
Mr. Cronquist: They are getting about $6.2M through the formula and another $4.5M from 
general funds. 
 
Chairman Representative David Monson: Are you looking at the $10.7M total? 
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(24:05) Representative Mike Nathe: Yes, the $4.4M is part of the $6.2M and then $4.5M is 
added to reach the $10.7M? 
 
Mr. Cronquist: Yes. 
 
Chairman Representative David Monson: That just covers the 35 residencies? 
 
Mr. Cronquist: Yes, that is the case. 
 
(25:00) Representative Mike Schatz: Those numbers are slightly different and there is 
$40,000 off. 
 
Representative Mike Nathe: It is a rounded number, that is why. Attachment 1 has it a little 
backwards. Where in here is the 16 new positions? 
 
Mr. Cronquist: That was not part of the Governor’s recommendation. 
 
Chairman Representative David Monson: So the Governor was okay with just leaving it at 
35 instead of the 16 additional residencies? 
 
(27:10) Mr. Cronquist: The Governor intended for the calculated amount to be done outside 
of the formula. 
 
Chairman Representative David Monson: One way or the other it is going to be ongoing 
funding. It could be listed as one-time general fund because we are not sure that we will 
always have those funds. 
 
(28:15) Representative Bob Martinson: I quit listening and would like to see it on a sheet.  
 
Chairman Representative David Monson: I am with Representative Bob Martinson on this, 
if we built a Medical School to house these, we should have the spots. 
 
Vice Chairman Representative Jim Schmidt: That is why I offered up, but the Challenge 
Grants idea of using some of the money for this and needs-based scholarships.  
 
(29:45) Representative Mike Nathe: I do not have any problem with that. The dollar amount 
for the Challenge Grant is not set at $40M. I think that would be money well spent on this 
residency program.  
 
Vice Chairman Representative Jim Schmidt: There is $40M and if we dropped it down to 
$20M and use this for the kids. 
 
Chairman Representative David Monson: The Challenge Grant is something we will have 
to talk about here soon anyways. 
 
(30:50) Representative Mike Nathe: The Governor has changed the way the money is given 
out and is heavily concentrated at the research Universities. 
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Chairman Representative David Monson: If we do not change the way the Challenge 
Grant money is given out, it will favor the larger universities. 
 
Representative Mike Nathe: Correct, but I think it works well for all the schools and did it 
around $15M or $20M, the schools will respond well.  
 
(32:35) Chairman Representative David Monson: There was no carryover from last time 
for that.  
 
Representative Mike Nathe: There is only $2M in there now and that was spent. 
 
Vice Chairman Representative Jim Schmidt: The $40M is the Governor’s 
recommendation and I would like to stay below his recommendations and I would even put 
$15M in the Challenge Grant and fund these. 
 
Representative Bob Martinson: I think we need to cancel Monday mornings. 
 
(34:20) Chairman Representative David Monson: I had more in the line of about $10M for 
Challenge Grant. 
 
Representative Mike Nathe: I was open to any dollar amounts, I just wanted it to remain in 
the system.  
 
Chairman Representative David Monson: We are supposed to share about where we are 
on different budgets tomorrow afternoon. Alex, put down $10M for Challenge Grants (line 7 
of attachment 1). 
 
(36:20) Chairman Representative David Monson: Which bill is line 1 of attachment 1? 
 
Mr. Cronquist: That is HB 1031. 
 
Chairman Representative David Monson: What is in the base there now, that is $22M 
right? 
 
Mr. Cronquist: Correct, about $21.9M. 
 
(37:05) Chairman Representative David Monson: And we said around $1.5M to keep up 
with inflation. 
 
Representative Mike Schatz: Which bill are we on? 
 
Chairman Representative David Monson: Line 1 of attachment 1 relates to HB 1031 and 
ties into this higher education HB 1003 budget. 
 
Chairman Representative David Monson: Line 2 of attachment 1 relates to 
Representative Mark Sanford’s funding formula proposal. 
 
(39:00) Chairman Representative David Monson: How about line 3 of attachment 1? 
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Mr. Cronquist: That goes with line item 2 of attachment 1. 
 
Chairman Representative David Monson: I do not see the advantages of changing the 
Medical School’s formula by decreasing weighted credits to just move it to another line and 
take it off of the formula.  
 
(40:35) Chairman Representative David Monson: For line item 5 of attachment 1, what 
does the question mark represent? 
 
Mr. Cronquist: It is discretionary and depends on the 2% or 4% increase of salaries. 
 
Chairman Representative David Monson: What did the Governor recommend? 
 
(41:00) Mr. Cronquist: He recommended covering the increase in salaries and health 
insurance. 
 
Chairman Representative David Monson: Line 6 of attachment 1 was addressed by HB 
1030. 
 
Mr. Cronquist: There was not any appropriation for that one, but carried on. 
 
(42:20) Chairman Representative David Monson: Item 7 of attachment 1 was set as 
$10M for Challenge Grants. Item 8 of attachment 1 involves the residency programs. 
 
Representative Mike Nathe: Next session will again have to decide on one-time funding. 
 
Mr. Cronquist: It would not be a part of the formula, but it would be in their base. 
 
Chairman Representative David Monson: I would rather know it is coming through the 
formula and not up to discretion. 
 
Mr. Cronquist: Under the current formula, $6.2M of the $10.7M would be in that formula. 
 
(44:25) Chairman Representative David Monson: On line 9 of attachment 1, what other 
items were there besides the residencies? 
 
Mr. Cronquist: There was the one-time funding for the residencies from the student loan 
trust fund. There has been ongoing funding for the professional student exchange. That was 
about $465,000. There was $500,000 to Tribally Controlled Community Colleges and another 
$540,000 for ConnectND. 
 
Chairman Representative David Monson: What does ConnectND do? 
 
Mr. Cronquist: It is an IT (Information Technology) service on the campuses. 
 
(45:35) Mr. Cronquist: It has been an ongoing cost. 
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Chairman Representative David Monson: So this $1.5M has nothing to do with the 
residencies and everything to do with professional services.  
 
Mr. Cronquist: The total for tribal colleges was $500,000 even. 
 
Representative Bob Martinson: I think we should keep it at that. 
 
Chairman Representative David Monson: What do you think committee? 
 
(47:15) Representative Mike Schatz: What is that exactly? 
 
Chairman Representative David Monson: It would give them some money because they 
do not get funds from us like the other schools do. 
 
Mr. Cronquist: By transferring the funding sources you would increase to $600,000 total. 
 
Chairman Representative David Monson: $100,000 has been flat funding and $500,000 
from the student loan trust fund. 
 
Representative Bob Martinson: I suggest we add $400,000 to make it a total of $500,000. 
 
(48:40) Chairman Representative David Monson: The source would be general fund 
money and not student loan trust fund. 
 
Chairman Representative David Monson: Item 10 of attachment 1 is from Representative 
Mark Sanford’s formula. What is line item 11 of attachment 1 for? 
 
Mr. Cronquist: That is dependent upon the 2% or 4% raise. 
 
Chairman Representative David Monson: Let’s pencil in 2% for now. That would not just 
be salaries though, but also for inflation in things like operating costs? 
 
(50:15) Mr. Cronquist: No, so for the System Office and Forest Service, we would calculate 
exactly what the salary and benefit increase would be. 
 
Chairman Representative David Monson: Line item 12 of attachment 1 involves 
$200,000 of special funds. Did the Governor recommend to take that out? 
 
Mr. Cronquist: It was originally a pilot program and the $200,000 was from the student loan 
trust fund. 
 
Chairman Representative David Monson: Was there a positive feedback report? 
 
(52:15) Tammy Dolan: That was a pilot project by teachers with the intent to expand the 
amount of teachers who could instruct dual credit programs. There was a section that allowed 
those scholarship awards to not be used by the instructor, but could be transferred to a 
student or child instead of used for the dual credit program. We did not ask to continue the 
program. 
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Chairman Representative David Monson: Was that in higher education grants? 
 
Ms. Dolan: It was SB 2234 last session, but it was originally from the student loan trust fund. 
 
(54:05) Chairman Representative David Monson: And this was to get high school teachers 
to the level of college instructors in order to teach these dual credit courses? 
 
Ms. Dolan: Correct. 
 
Chairman Representative David Monson: It is cut then. 
 
Mr. Cronquist: Should I repeal the Century Code on that? 
 
(55:15) Chairman Representative David Monson: Yes. Item 13 of attachment 1 removes 
funding for Title II.  
 
Vice Chairman Representative Jim Schmidt: Item 14 of attachment 1, any problem 
removing that? No objections. 
 
Vice Chairman Representative Jim Schmidt: We reduced payments in line 15 of 
attachment 1 because we are currently paying them off. 
 
(57:15) Vice Chairman Representative Jim Schmidt: And line item 16 of attachment 1 
will be discussed with the Teddy Roosevelt Library, so we will just leave it for now. 
 
Representative Bob Martinson: I would like to talk about the expansion and repair of a 
building at Bismarck State College (BSC), which would include $21M and of that it would be 
$15M from the state and $6M raised by BSC.  
 
Vice Chairman Representative Jim Schmidt: What else do we need to mention? 
 
(59:00) Mr. Cronquist: There were a few other Governor’s recommendations. I will make a 
print out and save it for a future meeting then. 
 
Vice Chairman Representative Jim Schmidt: Anything else? 
 
Representative Bob Martinson: How long will that list take? 
 
Mr. Cronquist: It may take some time, so not immediately.  
 
(1:00:25) Vice Chairman Representative Jim Schmidt: Okay Alex, you can get us that at 
a later time.  
 
Vice Chairman Representative Jim Schmidt: Calls a short recess. 
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Chairman Representative David Monson: Opens meeting on HB 1003. Gives an overview 
of attachment 1.  
 
(1:45) Representative Bob Martinson: I do not want to by anywhere near the committee 
who talks about that.  
 
Representative Mike Nathe: I agree; you can easily fill up a committee room with the stem 
cell topics. There would be a fight just to study it. 
 
Chairman Representative David Monson: I have a son who has MS (Multiple Sclerosis) 
and begins to describe a short, private story about it. Continues to talk about page 2 of 
attachment 1. 
 
Representative Bob Martinson: I support stem cell research, but I do not want to be on that 
committee.  
 
(4:20) Chairman Representative David Monson: Could you ask the UND (University of 
North Dakota) Medical School if they would study that? I will have to return to presenting my 
bill eventually, but we can work through a few things until then. 
 
Chairman Representative David Monson: The Bismarck State College Health Science 
building could be potentially funded through Representative Mark Sanford’s formula 
proposal. 
 
Chairman Representative David Monson: Attachment 2 is the listing of proposed 
changes. 
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(6:25) Mr. Cronquist: Attachment 2 is a list from the Governor’s recommended budget and 
was not really talked about in the committee.  
 
Chairman Representative David Monson: The Governor’s recommendation in line 1 of 
attachment 2 was to reduce the NDUS (North Dakota University System) office operations 
by 5%. 
 
Chairman Representative David Monson: We had a few ideas on places we should add 
funding, so to hold even on the base, we will have to find some savings. 
 
Representative Mark Sanford: What is the source for the Challenge Grant? 
 
Representative Bob Martinson: Legacy fund. 
 
(8:55) Chairman Representative David Monson: Would you rather not see the decrease 
in the system office. We would then have to change the formula. 
 
Representative Bob Martinson: After the cuts that were taken last biennium, I do not see 
how they can continue to keep taking cuts. The presidents of the small schools have 
mentioned that they have lost a lot of employees. 
 
Chairman Representative David Monson: Ms. Dolan, can you explain what a 5% budget 
cut would do? Is item 1 of attachment 2 just the system office? 
 
(10:40) Mr. Cronquist: It is just the system office. 
 
(11:00) Ms. Dolan: Honestly, it is not doable. We would have to cut another 2 positions for 
sure and right now we are just barely filling our obligations and we are already down over 
40% in the last few biennia. 
 
Chairman Representative David Monson: What about the 2% and 2%? 
 
Ms. Dolan: We likely would not be able to give out the increases because the 5% cut would 
cause us to use this money, but still probably cut positions. The one alternative would be to 
offset it with increasing the costs for students. 
 
(12:45) Chairman Representative David Monson: If we cut line item 1 from attachment 
2, it would cut positions and increase the student fees? 
 
Ms. Dolan: Yes, that would also just be 2 positions at our office and another 4 or more in 
other agencies. The 2 cuts in our office is a minimum as well. 
 
Representative Mark Sanford: I find a little irony in item 1 of attachment 2. We would have 
the most efficient from the cost control in place. 
 
(14:20) Chairman Representative David Monson: There is another bill right now, but it may 
not be a good idea. 
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Representative Mike Schatz: I do not think we can cut these guys anymore. We have not 
been cutting K-12 and actually giving them more money. They should have to be cut as well. 
 
Chairman Representative David Monson: What about the $700,000 for Minot in HB 1030, 
are you okay with that? 
 
Representative Mike Schatz: Minot State took a cut last session, but I do not know about 
that. Dickinson State would have been in bad shape if it was not for that program. 
 
(15:55) Chairman Representative David Monson: I am feeling that there is not much 
appetite to cut items 1 and 2 from attachment 2. 
 
Representative Bob Martinson: I agree.  
 
Chairman Representative David Monson: If we cut item 2 of attachment 2, that kind of 
destroys our formula for giving them the money and turning around and taking it right away. 
 
Chairman Representative David Monson: Item 3 of attachment 1 would reduce Forest 
Service operations. Are they not mostly special funds? No, I am thinking of something else. 
 
(17:30) Representative Mike Nathe: What exactly would they be reducing? 
 
Chairman Representative David Monson: Office expenses I believe.  
 
Mr. Cronquist: I was a 5% general fund reduction. 
 
(18:00) Chairman Representative David Monson: Which is the same as the numbers 
coming from the campuses and offices. They had a little carryover, but still. They would have 
taken the same cuts as higher education, correct? 
 
Mr. Cronquist: I am not sure at which level of cuts they sustained, but they were reduced. 
 
(20:00) Vice Chairman Representative Jim Schmidt: What is the final consideration for 
item 3 of attachment 2? 
 
Representative Bob Martinson: No cuts. 
 
Vice Chairman Representative Jim Schmidt: Would item 4 of attachment 2 be added to 
the base? 
 
Mr. Cronquist: Correct. 
 
(20:55) Representative Mark Sanford: I am not sure I understood what you said. They 
cannot continue at their current level? 
 
Mr. Cronquist: They do not have enough in their base to continue giving out the 
scholarships. It is a lack of carryover. 
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Ms. Dolan: The numbers are increasing as well. 
 
Representative Mike Nathe: So this general fund would cover past short falls? 
 
(22:05) Ms. Dolan: It is a combination of both. When it first started there were not as many 
students meeting requirements so there was more carryover. Now, more students meet 
requirements and there is less carryover. 
 
Representative Mike Nathe: So how much of the general fund is replaced in the carryover? 
 
Ms. Dolan: In prior biennia’s, we have had anywhere from $1M to $3M in carryover and now 
we are only around $700,000 in carryover.  
 
Representative Mike Nathe: So around $700,000 in carryover needs to be replaced? 
 
Ms. Dolan: And it would still be over $2M short. 
 
(23:45) Representative Mike Schatz: When does this start and how many students does 
this affect.  
 
Ms. Dolan: This started in the 2009 biennium. Around 20-23% of ND high school graduates 
receive this award. 
 
Vice Chairman Representative Jim Schmidt: The number of dollars does not dictate the 
awards; the number of awards dictates the dollars? 
 
Representative Mike Nathe: You must also obtain a 24 on your ACT. 
 
(24:50) Ms. Dolan: There are a lot of requirements they have to meet; they must achieve a 
24 of higher on the ACT (American College Testing), they have to take some advanced 
placement (AP) and dual credit courses, receive a C grade or higher on all of their course 
work and GPA (Grade Point Average) of at least 3.0.  
 
Representative Mike Nathe: Are we seeing an increase because K-12 numbers are higher 
or because our kids are smarter? 
 
Ms. Dolan: I would like to think it is both. 
 
Vice Chairman Representative Jim Schmidt: Where are the numbers increasing in the 
state? 
 
(26:00) Ms. Dolan: The increase is mostly statewide and not in just one sector. 
 
(27:00) Chairman Representative David Monson: We are on item 4 of attachment 2? 
 
Representative Bob Martinson: Yes, and I do not support it. 
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Chairman Representative David Monson: We were more focused on needs-based 
funding, so it is a no. 
 
(27:50) Chairman Representative David Monson: Item 5 of attachment 2 was previously 
talked about. 
 
Mr. Cronquist: It would be all from general fund. 
 
Chairman Representative David Monson: Line 6 of attachment 2 was the Governor’s 
recommendation to use SIIF (Strategic Investment and Improvement Fund) funds. 
 
(29:15) Representative Mike Nathe: What would these grants be used for? 
 
Chairman Representative David Monson: Ms. Dolan? 
 
Ms. Dolan: It was added by the Governor and was not a request by us. It is a pool in the 
system office that would be used by universities to fund new online programs. 
 
(30:00) Chairman Representative David Monson: These campuses have experts working 
on this, do they now? 
 
Ms. Bloms: They have had difficulty instructing and developing those courses and would be 
available to them if they needed it? 
 
Vice Chairman Representative Jim Schmidt: I do not agree with that. 
 
Chairman Representative David Monson: Any other proposed changes that are not on 
attachment 2? 
 
(31:25) Chairman Representative David Monson: Basically no cuts and no increases on 
this list. 
 
Representative Mike Nathe: Is this where we talk about Representative Mark Sanford’s idea 
with the proposed building fund formula. 
 
Chairman Representative David Monson: We should probably keep pressing on with that. 
Have you had any chance to put any meat on that skeleton? 
 
Representative Mark Sanford: I was under the assumption that we would revisit that around 
Thursday.  
 
Chairman Representative David Monson: We had a few questions on attachment 3 about 
formula issues. 
 
(33:10) Chairman Representative David Monson: Item 2 of attachment 3 is for Thursday 
and Friday and would in BSC’s new Health Sciences building.  
 
Chairman Representative David Monson: Item 3 on attachment 3 is still the building fund. 
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Representative Mark Sanford: I think item 3 on attachment 3 is worded wrong. The money 
in the formula is realized by the campuses, except the $11M in tier one that is set aside for 
maintenance. The will have to find a 2:1 match to access that $11M. 
 
Chairman Representative David Monson: Are they talking about that pool here? 
 
Representative Mark Sanford: It could be that or the building fund. Tier 1 has $11M of spent 
money on campus awards. We wanted to keep the $11M and expand how it can be used. 
They then have to find the 2:1 match and it actually becomes $33M.  
 
(35:50) Chairman Representative David Monson: Did the Governor think we would sweep 
that back? 
 
Mr. Cronquist: No. Items 2 and 3 on attachment 3 represent Representative Mark 
Sanford’s proposal and I wrote this as $2 from the state and $4 from the schools themselves. 
 
Chairman Representative David Monson: Item 5 on attachment 3 will not be adjusted 
and basically just leave it how it is. Inflation would be 2% and 2% in the salaries, but not really 
in the formula. 
 
(38:00) Representative Mark Sanford: Well, the increase would be tuition increase or 
covered by the general fund. Whatever would come from those adjustments would have to 
then become base funding or a separate pool. 
 
Chairman Representative David Monson: I think we should just work with the formula as 
a whole and not worry about putting in extra money. 
 
Chairman Representative David Monson: Item 9 of attachment 3 was moved from 
$500,000 to $400,000 because there is no money in the student loan trust fund for a decrease 
of $100,000 only.  
 
(39:55) Mr. Cronquist: That was about $400,000.  
 
Chairman Representative David Monson: We needed a new funding source because there 
is nothing in the student loan trust fund. Our only other sources would be general funds or 
legacy fund interest growth.  
 
(41:15) Representative Mike Schatz: How many people attend Tribal Colleges that do not 
receive scholarships and are not Native American? 
 
Ms. Dolan: I do not have that number. 
 
Chairman Representative David Monson: Do they take the number of students and divide 
it and spend all of it, or do they set a certain amount per student? 
 
Mr. Cronquist: The report received for the 2017-2018 year, there were 76 non-beneficiary 
students. They expect $7,300 per student and we were giving closer to $3,900. 
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(43:10) Chairman Representative David Monson: It is kind of scholarship, but it is not. This 
amount goes to the college for each student and the student has to then pay the difference. 
 
Mr. Cronquist: Around 118 students are receiving some sort of money. 
 
Chairman Representative David Monson: If we took the total amount that we give to our 
11 colleges in the form of tuition and support and divided it by the number of students, what 
is the total?  
 
(45:15) Representative Mark Sanford: You could get that from the State Business Officials 
that has the total students and state appropriations amount. The number for the year before 
the cuts still had us around 22nd in the nation for state funding support. This time will bring it 
down again. 
 
Chairman Representative David Monson: We have around 35,000 students? 
 
Representative Mark Sanford: I think it was $12,000. 
 
(46:40) Chairman Representative David Monson: The support for the non-beneficial 
students is around 1/3 of what we give the rest. 
 
Mr. Cronquist: Those numbers sound closer to the biennium numbers and the Tribal 
Colleges would actually by around $8,000 a biennium. 
 
Representative Bob Martinson: Those other ones are also state schools and we should 
not have to give Tribal Schools money for non-tribal students. 
 
(48:15) Chairman Representative David Monson: We have been doing it for a long time. 
 
Representative Bob Martinson: Not that long, just about 3 sessions. 
 
(48:35) Chairman Representative David Monson: Let’s put a question mark by that until 
Representative Tracy Boe is back. 
 
Chairman Representative David Monson: ConnectND has $500,000. What happens if we 
do not give it? 
 
(49:35) Ms. Dolan: The dollars partially fund 6 positions and has been in place since 1993. 
We could look at increasing our ConnectND fees. Students already pay a ConnectND fee 
and we would have to raise that.  
 
Chairman Representative David Monson: It would be a very light increase then and why 
do we pay any of that? 
 
Ms. Dolan: It is a part of PeopleSoft and they were all put in place at the same time. 
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(51:05) Chairman Representative David Monson: The portion we are paying is something 
the system office would use and not the students then? 
 
Ms. Dolan: Actually not, but it was originally funded using student loan trust funds and we 
would need to fund them one way or the other. 
 
Chairman Representative David Monson: Any ideas committee? We either have to move 
them from special funds to general fund or not fund them? 
 
Vice Chairman Representative Jim Schmidt: My thought is to not fund it from the state 
level. 
 
(52:30) Chairman Representative David Monson: Since we have to find it from a different 
source, it may be a good time to let this one go. Out of that $1.5M, we only have around 
$400,000. 
 
Chairman Representative David Monson: I was gone for line item 16 of attachment 3 and 
the digitization of Teddy Roosevelt records. Dickinson State did not use the $9.2M for this. 
 
Representative Bob Martinson: They could not. We decided to wait and see what was 
going to happen with the $50M for the library and include it all as one package. 
 
(54:55) Chairman Representative David Monson: We talked about attachment 1. We are 
not in a place to add this to the budget just yet, but stem cells are the future and will be 
addressed eventually. Anything else we need to discuss?  
 
Chairman Representative David Monson: As far as this afternoon, we only had UND 
Medical School listed. We talked about residencies already, but are only about 2/3 of the way 
there. We fund 35 of 51 total residencies and the Governor did not put in the 16 open 
residency slots.  
 
(57:30) Vice Chairman Representative Jim Schmidt: We had a discussion with Ms. Dolan 
and she said she can clarify it. 
 
(58:05) Ms. Dolan: Regarding the Medical School formula changes; the 16 additional 
residency spots were not included in the requests. When it started, the intent was to expand 
to 51 total residency slots. Right now we are only funding 35. 
 
Ms. Dolan: Because of budget cuts, they could not expand. They would $5M per biennium 
to fund the 16 remaining and that is above the base already.  
 
Ms. Dolan: What was done in the Governor’s budget was done in conjunction with the 
schools and system office. It was not put into their base, but they were getting one-time 
funding with the intent of getting it into the base formula funding.  
 
 
 



House Appropriations Committee – Education and Environment Division  
HB 1003 
1/28/2019 
Page 9  
   

(1:00:45) Ms. Dolan: They received a weighting factor of 38, which is much higher than 
normal. This is because they do not receive credits for residency and remove the weighting 
formula from the base formula and make it a line item. Then we had to ask for money to 
replace the student loan trust fund money. 
 
Ms. Dolan: We reduced the weighting factor from 38 to 34.5 and it would generate less 
money, which could be looked at as a re-allocation of money. Going forward, the formula will 
not generate any more based on the weighting factor. 
 
Ms. Dolan: It would be a residency line of $10.7M and become a part of the base and it did 
fix the one-time money, fix the weighting factor to a more realistic figure.  
 
(1:03:20) Chairman Representative David Monson: So, per biennium it costs $10.7M for 
35 residency slots. 
 
Representative Mike Nathe: So it would cost $5M per biennium for the additional 16 slots, 
would they be able to ramp it up right away? 
 
Ms. Dolan: They probably would not be ready until next February. 
 
Chairman Representative David Monson: Could we fund half of the residency program for 
those 16 for a total of $2.5M for just one biennium. 
 
(1:04:45) Ms. Dolan: We would need a guarantee because those students would be signed 
in for a multi-year agreement. 
 
Representative Mike Nathe: Would that become a part of the base down the road? 
 
Chairman Representative David Monson: Yes. 
 
Ms. Dolan: It would be a part of the line item and not the formula. 
 
(1:05:50) Chairman Representative David Monson: Committee? 
 
Representative Mike Nathe: I think we should keep considering this because we need 
doctors in our state. 
 
Vice Chairman Representative Jim Schmidt: Is it realistic to think that the state has put a 
lot of money into the Medical School and we could not fill these slots? 
 
(1:07:05) Representative Mike Nathe: I was encouraged to hear them say they have gone 
from 40% ND residents up to around 70-80% and that increases the amount of doctors we 
keep in state. 
 
Vice Chairman Representative Jim Schmidt: Do we have a running total as to where we 
are? 
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Chairman Representative David Monson: Alex, do you have that for us? This is just for 
higher education right now.  
 
Vice Chairman Representative Jim Schmidt: A running total as we go through this would 
be a good idea. 
 
(1:08:30) Chairman Representative David Monson: Alex is coming up with something for 
us. We had talked about the Tribal College non-beneficiary students and how the money has 
gone away due to student loan trust fund bankruptcy. We have not cut the whole thing, but 
we are not sure if we want to fund any of it. 
 
Representative Mike Nathe: It might be important to find out what the 16 residency spots 
are for and how needed they are. 
 
Ms. Dolan: We will talk to UND Medical School about that. 
 
(1:10:30) Mr. Cronquist: I am unsure exactly what you want including, but so far $1.5M for 
needs-based grants, $4.4M for continued funding model with the adjusted credits, $710,000 
for the hold harmless, $10M for the Challenge Grant and $4.5M to fund the Medical School 
residencies for a total of $17.9M increase.  
 
Chairman Representative David Monson: And that is with what salary package? 
 
Mr. Cronquist: That is not including any salary or compensation increase from the base. 
Some of that is one-time funding.  
 
(1:12:10) Representative Mike Nathe: So it is not all general funds. 
 
Mr. Cronquist: There is $10M from the Legacy fund and that brings the total to around $7.9M 
from general funds. I did not include the $400,000, but failed to remove the $100,000 base 
for that, so it is actually $17.8M and $7.8M from general funds. 
 
(1:13:40) Chairman Representative David Monson: What happens if we do not fund the 
Tribal College payments for non-beneficiary students? 
 
Representative Tracy Boe: I would need to check first. The numbers they gave me indicates 
that they could not just eat that number. 
 
Vice Chairman Representative Jim Schmidt: I have no idea what Sitting Bull College does 
because they have never contacted me.  
 
(1:14:55) Chairman Representative David Monson: Are most of these students getting 
truck driver training and certifications for things? I know a few of the colleges has simulators 
and good technology for these programs. 
 
Representative Tracy Boe: They could provide better information than myself, but the non-
beneficiary students were teachers or nurses.  
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Chairman Representative David Monson: They were already teachers and working on 
other course work or got a teaching degree? 
 
Representative Tracy Boe: They got their teaching degree. 
 
(1:16:45) Chairman Representative David Monson: We do not give any support to some 
of these other schools around the state that do not get help from us. Can they use the 
scholarships for those colleges if they meet requirements? 
 
Mr. Cronquist: They would qualify. 
 
Chairman Representative David Monson: They could get the same benefits as everyone 
else. So, this would take away extra funding that is over and above and not the scholarship 
money? 
 
Representative Bob Martinson: It is grant money. It would be the state needs-based grant 
program and a percentage of the total amount is allocated to the private schools. 
 
(1:19:25) Chairman Representative David Monson: Is it based on the number of students? 
 
Representative Bob Martinson: It is based on the dollar amount. 
 
Mr. Cronquist: It would be based on the amount of students. 
 
Representative Bob Martinson: It is based on the total amount that is allocated for the 
private schools. This has been going on for 30 years and is not new. 
 
(1:20:20) Chairman Representative David Monson: If no students went to the University 
of Mary (U-Mary), would they still get the money? 
 
Representative Bob Martinson: It goes to the students, not the schools. 
 
Chairman Representative David Monson: If you are a high achieving student, you are 
giving the money to the school for earning that grant. If 0 students qualified for the FAFSA 
(Free Application for Federal Student Aid), needs-based grants or anything else, U-Mary 
would get nothing. It is because the students that go there are allocated that amount. 
 
(1:22:10) Representative Bob Martinson: Yes, U-Mary, Jamestown and Ellendale would 
not get a dime. They are limited on a total percentage that is allocated to the private schools. 
 
Representative Tracy Boe: So then depending on the amount for them would be prorated? 
 
Representative Bob Martinson: The total amount that can go to the private institutions 
would be limited. 
 
(1:23:20) Chairman Representative David Monson: If every single student that qualified 
for needs-based grants, every single dollar of that would go to the private university, right? 
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Ms. Dolan: The grants are based strictly on need and follows them no matter where they 
attend. 
 
Chairman Representative David Monson: I do not think there is a certain amount allocated 
regardless. 
 
(1:24:45) Representative Tracy Boe: Give me $600,000 for the Tribal Colleges. 
 
Chairman Representative David Monson: It was $600,000; $100,000 from general fund 
and $500,000 from the student loan trust fund. 
 
Representative Tracy Boe: How did it end up broke? It was the residency program for the 
Medical School. 
 
(1:25:40) Chairman Representative David Monson: We had a good student loan program 
through Bank of North Dakota until the FEDS decided to run it. 
 
Chairman Representative David Monson: We could work on some individual campus 
things this afternoon.  
 
(1:26:50) Chairman Representative David Monson: Closes the hearing on HB 1003. 
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Chairman Representative David Monson: Gavels in and opens meeting.  
 
Representative Tracy Boe: What does attachment 1 say?  
 
(1:00) Al Stenehjem: Attachment 1 is a breakdown of the Native versus non-Native 
students attending the Tribal Colleges. Begins to give a quick overview of attachment 1. 
 
Chairman Representative David Monson: If a non-beneficiary student goes there and they 
have financial need, do they not bring with them the money? 
 
(2:20) Mr. Stenehjem: They do not, they pay their tuition and the state gives them the $6,000 
per year, or $2,790 per semester. 
 
Chairman Representative David Monson: So their scholarships do not count? 
 
Mr. Stenehjem: I do not believe so. 
 
Representative Mark Sanford: Is the tuition modest and fair priced? 
 
(3:20) Mr. Stenehjem: That is hard to say because a majority of the students do not have 
the means to attend a larger and more expensive institution.  
 
Alex Cronquist: If a student was awarded the needs-based grant, it would pay the tuition 
and it would be the maximum they could receive. 
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Chairman Representative David Monson: If they said the tuition for non-beneficial is 
$2,000 and they qualify based on need, could they get the $1,950? The reason they only get 
$1,500 is because the tuition is so low.  
 
(5:40) Mr. Stenehjem: That would only be if every student qualified. 
 
Chairman Representative David Monson: What happens to the Native students that qualify 
for needs-based? 
 
Mr. Cronquist: It does not have to be a state funded institute.  
 
(6:30) Chairman Representative David Monson: So the numbers on attachment 1 may 
be inaccurate because they could be getting needs-based grants as well. 
 
Mr. Cronquist: The colleges are not getting more, but the state money could go to a student 
using the state money. 
 
(7:10) Chairman Representative David Monson: Could they non-beneficiary students 
more because they are no receiving federal money. 
 
Mr. Stenehjem: I would say the rates set are there to make sure the students qualify.  
 
Chairman Representative David Monson: I would say the non-beneficiary students are 
getting a better deal. 
 
(8:05) Mr. Stenehjem: The Native students still get about 3 times more in reimbursement. 
 
Representative Mark Sanford: I need some clarification; the state higher education system 
has operating expenses that are paid through tuition and state appropriation. Is that a stand 
in for the state appropriation? 
 
Mr. Stenehjem: That is the given reimbursement from the Federal Government. 
 
Representative Mark Sanford: This is the other source for operational revenue though and 
are there other operational revenues other than these? 
 
(10:15) Mr. Stenehjem: I am just trying to show the tuition for Native versus non-Native 
students and that the Federal Government pays for Native, but not non-Native. 
 
Representative Mark Sanford: So this is not a big bucket. 
 
Representative Bob Martinson: If it is not a Federal obligation, why is it a state obligation? 
 
Mr. Stenehjem: The Tribal Colleges have opened their doors to non-Native students due to 
location. 
 
Representative Bob Martinson: That argument should be made to the Federal 
Government. 
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(12:10) Chairman Representative David Monson: You should tell the Tribal Colleges to 
reassess what they charge for tuition and even differentiate the tuition to make up for the 
Federal Government not paying anything for non-Native students. I think they are leaving 
money on the table itself. 
 
Mr. Stenehjem: This population does not have access to regular funding means from parents 
and family, so they need financial help. 
 
(14:05) Chairman Representative David Monson: Do most of these students live on the 
reservations? 
 
Mr. Stenehjem: Correct. 
 
Chairman Representative David Monson: If I lived in Bismarck, I would seriously look at 
United Tribes Technical College (UTTC) based on price. 
 
(14:50) Representative Mike Nathe: What are the graduation rates? 
 
Mr. Stenehjem: I do not know that. 
 
(15:20) Chairman Representative David Monson: Let’s take a look at Bismarck State 
College (BSC). 
 
Chairman Representative David Monson: It looks like it was decided for $15M from the 
state and $6M from the school and community for a Health Sciences building at BSC.  
 
(17:05) Chairman Representative David Monson: BSC’s total request list is about $22M 
in general fund and found on page 1 of attachment 2. 
 
Representative Bob Martinson: I do not know exactly why because it gets to be a 
complicated process and they tend to rotate who gets what. 
 
Chairman Representative David Monson: So Representative Mark Sanford, in the $11M 
repair tool that has a 2:1 match, that has been for repairs and not used for major remodeling 
or brand new projects? 
 
(19:40) Representative Mark Sanford: That is true, but if we were to combine them, they 
could do everything. 
 
Mr. Cronquist: The $417,673 is from the $11M. 
 
Chairman Representative David Monson: Is this their share of it? 
 
Mr. Cronquist: These amounts are strictly appropriated to universities at a consistent rate. 
 
(20:55) Representative Mark Sanford: With their 2:1 match, they would compete for about 
5% of the $33M.  
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Chairman Representative David Monson: Alex, are you saying we did not have $11M set 
aside? 
 
Mr. Cronquist: In the bill, there is a line for capital and that line includes the $11M for 
extraordinary repairs. There is not a pool, there is a specific appropriation for each school. 
There is a 2:1 requirement and to access that $400,000 they would have to raise $800,000. 
 
(22:45) Chairman Representative David Monson: Based on the number of credits, their 
percentage would have approximated to about $200,000. 
 
Representative Mark Sanford: On the basis of the credits, they would qualify for roughly 
5% of the $11M and would still have to match that 5% with a 2:1. They could take another 
$6 from the credits and gather even more. 
 
Chairman Representative David Monson: That is in the base and not a pool? 
 
Mr. Cronquist: Correct. 
 
(25:00) Chairman Representative David Monson: They can get only $3.5M if we 
implement Representative Mark Sanford’s idea and it would still be way short. How do we 
finish funding all of these projects? Would they have to bond? 
 
Representative Mark Sanford: That is part of it. They have to be responsible for their own 
plans and a lot would generally have to bond because of it. We have projects that total a set 
amount of a set period of time where they could bond and make payments.  
 
Representative Mark Sanford: If they decided they needed it right now, they could get it 
done. 
 
(27:05) Chairman Representative David Monson: Any college with deferred maintenance 
could put it on the backburner and use it to fund the building of new projects. We should keep 
them locked into the maintenance so we can avoid this situation again. 
 
Representative Mark Sanford: My expectation is that each campus would have a multi-year 
plan so that we can see how you use these revenues for projects. 
 
Representative Mark Sanford: They would lay out a plan on how they would use this 
funding for the next few biennia. 
 
(29:30) Chairman Representative David Monson: Would BSC be able to come up with a 
plan on how to remodel and get it approved or are we just hopeful that they could and hope 
they do well. 
 
Representative Bob Martinson: There just is not money there. I like the maintenance plan 
of repairing things. 
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Representative Mark Sanford: I certainly would not argue that. If you want to take the whole 
higher education list, it would take more than $4 per credit. 
 
(31:20) Chairman Representative David Monson: Even with bonding it will take multiple 
years. 
 
Chairman Representative David Monson: Is there a way in IBARS (Internet Budget 
Analysis and Reporting System) to tell how they came up with the $400,000? 
 
Mr. Cronquist: Representative Bob Martinson was correct.  
 
(32:35) Mr. Cronquist: For the $417,000, It does not say which building but it says building 
exterior of $317,000 and $100,000 for utilities and infrastructure. 
 
Chairman Representative David Monson: Outlines the extraordinary repairs on page 1 of 
attachment 2. Why is UND’s (University of North Dakota) so high? 
 
Mr. Cronquist: That is a request for a new STEM (Science Technology Engineering and 
Mathematics) building. The board and Governor did not include that. 
 
(33:45) Chairman Representative David Monson: I am surprised there are much fewer 
things there for UND. 
 
Mr. Cronquist: The $4.4M in UND’s budget has to be matched on a 2:1 basis and does not 
have an outline for specific plans. 
 
Chairman Representative David Monson: If we give authorization to build it, they can go 
do that. 
 
Representative Bob Martinson: They are revenue bonds for the Student Union. 
 
(36:15) Chairman Representative David Monson: We have to give them authority to raise 
it and spend it on the Memorial Union to raise the fees. 
 
Representative Mike Schatz: I do not want the students to have to pay for this all. 
 
(37:15) Chairman Representative David Monson: I have a hard time tearing down decent 
buildings. It is easy to say an older building does not meet their needs. 
 
Representative Mike Schatz: What does $80M for a Student Union even do? It seems like 
it is just food and hanging out. 
 
(38:40) Representative Mike Nathe: The students voted for this, correct? 
 
Chairman Representative David Monson: Yes, but the students who voted will never have 
to pay the fees. If students and parents have to pay more, we cannot get them to squeeze 
fees and use that for building. 
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(39:40) Representative Tracy Boe: They also voted for lowering their fees. I put no bearing 
on whether the student body voted and it is actually an administrative decision. 
 
Vice Chairman Representative Jim Schmidt: I think it is interesting to spend $80M on the 
Memorial Union, $35M on Merrifield Hall and another $35M on Athletics high-performance. 
 
Chairman Representative David Monson: That is not how they think. 
 
Representative Mike Nathe: If it is a revenue bond, I think we should give them the authority 
to do it if it is in their business plan and can support it.  
 
(42:15) Chairman Representative David Monson: I did not know they voted for a lesser 
fee and to pin it on future students instead. 
 
Representative Mark Sanford: They have a project called Coulee to Columbia in the heart 
of the campus and is an agreement with the city to redo streets and other projects. Merrifield 
Hall has been there for a while and is in the heart of the campus. It is a significant part of the 
operation to get it done soon. 
 
Representative Mark Sanford: The Memorial Union is also in the heart of the campus. I 
knew they have over $40M in deferred maintenance in the old one. They did tell us they had 
plans for a maintenance and upkeep pool to avoid this problem.  
 
(44:45) Representative Mark Sanford: You see this at all campuses and how they have 
neglected maintenance and now have these problems. 
 
Representative Mark Sanford: In addition to this, they have a private public partnership with 
Johnson Controls where the plant will be moved and ran. The university has provided steam 
to Altru Health and another school, which is a revenue source and long term contract. 
 
(46:15) Representative Mark Sanford: Johnson Controls will basically foot the bill and 
generate revenue from the steam plant. So the revenue is the tuition and the steam services 
sold generate the extra revenue.  
 
(47:20) Chairman Representative David Monson: You talked about the moving of the 
steam plant and I see nothing on attachment 2 about the steam plant.  
 
Representative Mark Sanford: It has been going on for 25 plus years. 
 
(48:05) Chairman Representative David Monson: I do not see anything about where that 
money is coming from or how they will upgrade that. Where is it? 
 
Mr. Cronquist: They are not asking the state for any money. Attachment 3 was passed out. 
 
Chairman Representative David Monson: The savings in their budget will be their share 
of the costs? 
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(49:15) Representative Mark Sanford: Our school district did a similar thing with Johnson 
Controls a few years ago. We wanted to upgrade some boiler rooms and the project was 
around $12M to $15M. Johnson Controls guaranteed that they could do this project and that 
our payment to them could be made from the savings we would have from our utilities bill.  
 
Representative Mark Sanford: Within 6 years, we have that entire project retired without 
any bond issues or further costs. 
 
(50:45) Chairman Representative David Monson: Right now it is in the general fund that 
they get X number of dollars and the savings they will have from Johnson Controls reworking 
this that within a matter of 10 years or less, they will repay everything that it will cost them to 
do? 
 
Representative Mark Sanford: I am not aware of the terms exactly because it is not my 
project.  
 
Chairman Representative David Monson: It is a partnership and some point it will be repaid 
and at some point, do you think we will see a reduction in costs? 
 
(53:05) Representative Mark Sanford: I have not seen the contract, but it is not uncommon 
for the private part to retain ownership and have a guaranteed rate for their customer. 
 
Chairman Representative David Monson: So it is all built in to their operating? 
 
Representative Mark Sanford: Yes, Johnson Controls also did not get very big by making 
bad deals. 
 
(54:30) Representative Mark Sanford: The big thing is how are you going to get a $75M 
steam plant. 
 
Chairman Representative David Monson: From what I am seeing, we have nothing to do. 
Do we have to authorize the steam plant or can they just do this on their own? 
 
(55:10) Mr. Cronquist: Their attorney said they are allowed to do this without your approval. 
 
Representative Tracy Boe: Are these private and public deals, would Johnson Controls 
depreciate this steam plant where the state cannot realize the tax savings because it is a 
non-taxable entity? 
 
(56:10) Representative Mark Sanford: It would be an asset of theirs that has depreciation 
for tax reasons. 
 
(56:50) Tammy Dolan: It is basically a capital lease. The asset is Johnson Controls for the 
decided number of years, which I believe is 30 years. 
 
Chairman Representative David Monson: On this $80M for the Memorial Union, that one 
we would have to give them permission? Did it go through a needs analysis? 
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(58:05) Ms. Dolan: It was voted on by students and was okayed by the board and Governor 
as well. 
 
Chairman Representative David Monson: So it is down to us to okay that decision. Are 
there classrooms in the Memorial Union? There used to be an art department in there. 
 
Ms. Dolan: I think there are to a certain extent.  
 
(59:35) Mr. Cronquist: I do not remember a specific classroom. They do offer a billiards 
class that takes place in the basement, but that is different. 
 
Representative Mike Nathe: I say we just give them the authority because it is on their 
shoulders.  
 
(1:00:45) Representative Mike Schatz: Can they come back to us if the revenue bonds do 
not work out? 
 
Chairman Representative David Monson: They cannot, they will have to raise tuition if they 
have to. 
 
Representative Mike Schatz: Then I would be opposed to it. What about the other large 
projects? 
 
(1:01:25) Chairman Representative David Monson: We will have to include it or not include 
it. 
 
Representative Tracy Boe: How come these agreements are exclusive to steam plants, but 
not things like Memorial Unions for students. I would think others would want in on 
depreciating assets. 
 
Chairman Representative David Monson: There is not really any asset for the public in the 
Student Union besides for students. 
 
(1:02:45) Representative Tracy Boe: The key component is probably the depreciation part 
of it. The fact that it is depreciable is what attracts the outside private businesses. 
 
Representative Mark Sanford: The private and public agreement generates revenue for 
Johnson Controls. They have a revenue stream and a tax incentive working for them at the 
same time. To me, I give credit to the university for finding a way to do this other than asking 
us for money. 
 
(1:04:50) Representative Mark Sanford: We looked at 3 different steam plant operations. 
The one at Mayville was fixable, so they remodeled. Valley City State had to have us build it 
for them and they are trying to create a revenue generator. UND’s was a 3P (Public-Private 
Partnership) and is generating revenue. I think it is unique and solves the problem. 
 



House Appropriations Committee – Education and Environment Division  
HB 1003 
1/28/2019 
Page 9  
   

Representative Tracy Boe: I am not criticizing the 3P, I like it and want more of these 
agreements. As the state of ND, we cannot capitalize on depreciating assets. Why can we 
not find partners for these other projects. 
 
(1:06:55) Chairman Representative David Monson: How are we as a committee going to 
bring in a package that we can support and make sure it works. We know we will lose some 
people from the other committees and they will not look at the source of it. We need a united 
plan or we will not even get it out with a Do Pass. 
 
Representative Bob Martinson: Tell the guys on the floor to come run this. Straw votes are 
important and you need to run the committee the way you want it. 
 
(1:09:45) Chairman Representative David Monson: Asks who would be in favor of the 
allowing authority for the new Memorial Union. 
 
Chairman Representative David Monson: Asks about the special fund donations of $35M 
for athletics centers. 
 
Chairman Representative David Monson: Merrifield Hall did not make the list. 
 
(1:11:15) Chairman Representative David Monson: The extraordinary repairs are in their 
base. 
 
Chairman Representative David Monson: How about the $110M for the STEM building? 
 
Representative Mark Sanford: That is a long term project and not in the Governor’s 
recommendation. 
 
Chairman Representative David Monson: That is a no. Deferred maintenance is $45M and 
covers what? 
 
(1:12:30) Representative Mark Sanford: The deferred maintenance is the outside 
maintenance for roads and infrastructure that is partnered with the city. 
 
Mr. Cronquist: They requested the $45M and it was not approved by the board. 
 
Chairman Representative David Monson: Okay, that is a no then. Extraordinary repairs 
are in the base budget for all colleges. 
 
(1:14:05) Ms. Dolan: The $45M was requested as a general fund project. They have another 
deferred project that would be funded differently.  
 
Chairman Representative David Monson: As far as the $3.8M for Lake Region, they said 
they could raise the money themselves, but I would like to raise $1M from general funds for 
them through our proposed formula and have them raise $2M from other funds at 2:1, they 
will save $100,000 a year in rent.  
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(1:16:45) Representative Mark Sanford: What are the other funds from Lake Region and 
to what extent? 
 
Chairman Representative David Monson: Donations that could total $1.5M and up to $2M. 
That $1M could be worked into our formula for capital projects.  
 
Chairman Representative David Monson: So $1M from the state and $2M from other 
funds.  
 
(1:18:15) Chairman Representative David Monson: We never did finish BSC either. 
Extraordinary repairs are in the base budget already. What is the card access thing for BSC 
on attachment 2? 
 
Mr. Cronquist: A program to make their buildings card accessible. 
 
Chairman Representative David Monson: Let’s go on down to NDSU (North Dakota State 
University). Dunbar Hall; the Governor has $25.5M from SIIF (Strategic Investment and 
Improvement Fund) and $25.5M from donations. 
 
Representative Mike Schatz: Dunbar Hall is for what? 
 
(1:20:20) Chairman Representative David Monson: It is a chemistry building and it is in 
bad shape. If we tell Lake Region they can raise 2:1, why can NDSU not do that? That is 
roughly $17M in SIIF money from the state. 
 
Mr. Cronquist: Yes, $17.1M and $34.2M of their raised money and this could fit our proposed 
formula.  
 
(1:22:15) Chairman Representative David Monson: What is the Agriculture products 
development center? 
 
Ms. Dolan: That is related to meat and plant research and is a research education that 
involves Harris and Shepard Halls. 
 
Chairman Representative David Monson: Northern Crops Institute (NCI) project was voted 
down by the Governor, as was the Engineering complex addition and can be found on page 
1 of attachment 2. 
 
(1:24:10) Chairman Representative David Monson: What is Barry Hall? 
 
Representative Mike Nathe: Barry Hall, Indoor practice facility and the softball facility are 
all other funds, which other funds? 
 
Mr. Cronquist: They are all gifted donations and University Village is for revenue bonds.  
 
Chairman Representative David Monson: Are we okay with all of that? 
 
(1:25:45) Mr. Cronquist: Those three are all gifts. 



House Appropriations Committee – Education and Environment Division  
HB 1003 
1/28/2019 
Page 11  
   

 
Chairman Representative David Monson: What is University Village? 
 
Representative Mike Nathe: Housing and is revenue bonded. 
 
Representative Mike Schatz: I say no. 
 
(1:26:45) Chairman Representative David Monson: Barry Hall, Indoor practice facility and 
the softball facility were all gifts and University village were revenue bonded housing. 
 
Representative Mike Nathe: It would be full of paying students. 
 
Chairman Representative David Monson: I do not have a problem with revenue bonds, 
but I do have a problem with $80M for a Student Union.  
 
(1:28:15) Chairman Representative David Monson: Extraordinary repairs are in their base.  
 
Chairman Representative David Monson: North Dakota State College of Science 
(NDSCS). Fargo career academy was already considered a no. What is Hektner Student 
Center? 
 
Vice Chairman Representative Jim Schmidt: If it is not good enough for the Governor, it 
is not good enough for us. 
 
Chairman Representative David Monson: Extraordinary repairs is in their base. 
 
(1:29:40) Chairman Representative David Monson: Dickinson State University (DSU). 
Selke Hall was also voted as a no. 
 
Representative Mike Schatz: The $30M is from Legacy fund right? 
 
Ms. Bloms: The $30M here is not the same as the one you talked about. This is the $30M 
they started on and believed they could raise themselves. 
 
Chairman Representative David Monson: So this is a career academy that is not through 
CTE (Career and Technical Education). 
 
Representative Tracy Boe: So this is truly other money? 
 
(1:31:30) Ms. Bloms: They have already started working on raising this and it is not money 
from the state, but it is privately raised.  
 
Chairman Representative David Monson: We would still have to give an okay for this? 
 
Representative Bob Martinson: We gave them the okay last session, but I think they still 
want our money. 
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Chairman Representative David Monson: I think this is all other funds that are raised 
separately and is based on Bismarck’s way of doing this locally. 
 
(1:32:45) Representative Mark Sanford: If they are using no state money, why do we have 
to approve it or give them authority. Is there some state involvement expected? 
 
Chairman Representative David Monson: Whose land is it on? 
 
(1:33:30) Representative Tracy Boe: The footnote on the other funds says it is to be funded 
by revenue bonds. 
 
Chairman Representative David Monson: Not every other funds though. 
 
Ms. Dolan: The reason it is on the list is because it has not had everything decided and who 
exactly would own it. So this is really to provide the authority that it ends up being owned by 
a higher education institution. It is not just like Bismarck’s because they bonded it and owned 
it upfront. 
 
(1:35:20) Chairman Representative David Monson: Did we authorize it last time and if we 
do not authorize it this time, they could still raise money? 
 
Ms. Dolan: Yes, but it could not be on state land or owned by a higher education institution. 
Representative Bob Martinson: The board authorized it. 
 
(1:36:20) Vice Chairman Representative Jim Schmidt: So if we do not authorize, they can 
still raise the money, but not make solid commitments. 
 
Ms. Dolan: Yes, that is correct. We are trying to get the authority. 
 
Vice Chairman Representative Jim Schmidt: Let’s help them with that decision and not 
approve it. 
 
(1:36:50) Representative Mark Sanford: The Bismarck model works and involved no state 
help. If the Fargo citizens want to do it, let them. If we get involved, it will always include 
maintenance and other costs.  
 
Representative Mark Sanford: It also gets them to have K-12 work with higher education 
closely and it gives us no obligation.  
 
(1:38:20) Chairman Representative David Monson: I think for now we put a no on that 
one. Back to DSU, Pulver Hall is a no and extraordinary repairs are in their base. 
 
(1:39:00) Chairman Representative David Monson: Closes hearing on HB 1003 for the 
day. 
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Opens hearing on HB 1003 and attendance is 
taken.  
 
(00:45) Chairman Representative David Monson: Begins going over Mayville State 
University’s Capital projects on page 2 of attachment 1.  
 
Chairman Representative David Monson: No one approved the Old Main project, so no to 
that one. Extraordinary repairs are in their baseline.  
 
(2:35) Alex Cronquist: Life safety projects sounds like deferred maintenance like roofing 
repairs and a few other maintenance projects. 
 
Representative Mark Sanford: Extraordinary repairs has is a part of the tier 1 budget we 
have been talking about all session.  
 
Chairman Representative David Monson: The $400,000 for life safety is different than the 
extraordinary repairs. 
 
(4:10) Vice Chairman Representative Jim Schmidt: Why are life safety projects 
categorized differently if it is still maintenance? 
 
Representative Mark Sanford: They are the same thing. They have been asked to identify 
how they are going to use their share of the $11M and they have to dictate how they will do 
that. They likely have other projects that was not covered by the tier 1 maintenance repairs. 
 
Vice Chairman Representative Jim Schmidt: Repairs are repairs, so it does not make 
sense to me and then deferred maintenance never gets done anyways. 
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(5:55) Chairman Representative David Monson: Is the $358,992 based on credits? 
 
Mr. Cronquist: I believe it is based on square footage and not credits. 
 
Chairman Representative David Monson: So they have always been entitled to that? If I 
were them I would certainly do their life safety repairs first with that money. 
 
(7:00) Representative Mark Sanford: I suspect that it is a label used to get our attention. It 
is maintenance and if we go through with what we have been talking about with adding a 
second tier, they will be covered. 
 
Representative Tracy Boe: You run the risk of having that on the list for too long and making 
it a concern for not taking care of it if it really is that threatening. 
 
(8:10) Representative Mark Sanford: Mayville had a request for life safety at a meeting a 
little while back and NDSU (North Dakota State University) had Dunbar. Both were pitched 
as really serious needs and the board did not include them on the list and told them to fix it 
now and not wait. Mayville fixed it and found a way to do it internally.  
 
Vice Chairman Representative Jim Schmidt: So life safety projects are priority 1, 
extraordinary repairs are priority 2 and deferred maintenance is priority 3. Should they not 
just be added together? 
 
(10:30) Representative Mark Sanford: They told us when we had a major concern at our 
school than we had to get it done, so we took care of it. 
 
Representative Tracy Boe: Is it worth noting that the two universities that have life safety 
projects are the two universities with new presidents? 
 
Representative Mike Schatz: Life safety sounds extreme, it is about fixing something and 
not life and death. 
 
(12:10) Mr. Cronquist: Life safety could include key cards, security purposes or classroom 
ventilation repairs, among other things. Some extraordinary repairs and deferred 
maintenance can be life safety. 
 
Chairman Representative David Monson: What do we do then? 
 
Representative Bob Martinson: I would give them the $400,000. 
 
Representative Mark Sanford: It is covered by the tier 2 proposed formula. 
 
(14:05) Chairman Representative David Monson: We will put a no on that for now. Minot 
State University (MSU). 
 
Chairman Representative David Monson: How about the student center emergency 
generators? The Governor did not go with it. 
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Representative Mark Sanford: That would be covered by tier 2 again. 
 
(15:10) Chairman Representative David Monson: No for the dome emergency generators. 
Another tier 2 project. No for the Old Main window repair. 
 
Chairman Representative David Monson: Extraordinary repairs is in MSU’s base budget. 
 
(16:05) Chairman Representative David Monson: Valley City State University (VCSU) Fine 
arts building is a request for $32.2M and is a big one.  
 
Representative Mark Sanford: The Governor allotted a smaller amount to repair the 
standing building now and not build this $32.2M building.  
 
Chairman Representative David Monson: When was this other building built? 
 
Vice Chairman Representative Jim Schmidt: I am not sure. 
 
Representative Mark Sanford: I would say it was built in the 1940’s.  
 
(18:25) Chairman Representative David Monson: That is hard. You hate to make them 
spend money to fix it up if it does not fit their needs. 
 
Representative Mike Schatz: What are they using it for now? 
 
Representative Mark Sanford: I would say very little if anything. Maybe some offices or 
administrative purposes.  
 
Chairman Representative David Monson: We know Senator Robinson will put something 
in for this on the Senate side. 
 
Vice Chairman Representative Jim Schmidt: Is that a conflict of interest? 
 
(19:45) Chairman Representative David Monson: No, I do not think so. We will put a no. 
 
Representative Mark Sanford: I do know it is in a bonding bill proposed in the Senate. 
 
Representative Bob Martinson: Are you keeping a running total Alex? 
 
(20:40) Chairman Representative David Monson: If we take out the Fine Arts building, it 
reduces it by $32M. 
 
Mr. Cronquist: Right now for general fund projects is $33.1M and $237M in special funds.  
 
Representative Bob Martinson: Where are we in relation to the base budget? 
 
Mr. Cronquist: We are up $33M from the base budget. 
 
(22:00) Representative Bob Martinson: I like to have a running total. 
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Vice Chairman Representative Jim Schmidt: Yesterday we had $7.9M, does that include 
everything from yesterday, which still did not have salaries included. 
 
(22:30) Mr. Cronquist: That $33M is just capital projects, but if you add everything it’s $88M.  
 
Representative Mark Sanford: I am not sure we will have a number that means a lot until 
we decide if we are doing the phase 2, which is currently proposed at $30M and would cover 
a lot of these projects, but most likely not the Fine Arts building.  
 
Representative Mark Sanford: In terms of facilities, the $30M would cover almost 
everything we have been talking about on attachment 1.  
 
(24:50) Chairman Representative David Monson: Yesterday we talked about Dunbar Hall, 
is that too big for tier 2? I put us in for $17M and them for $34M.  
 
Representative Mark Sanford: For NDSU under tier 1 and 2, they will have somewhere 
around $22M. This would actually be 2:1 with us putting in $4 per credit and them $2 per 
credit.  
 
Chairman Representative David Monson: I had $17M from the state and $34M from the 
school.  
 
(26:50) Mr. Cronquist: The proposed idea would create about $30M from the state, so to 
put it as $34M for Dunbar wipes it out.  
 
Chairman Representative David Monson: So we cannot use that all for Dunbar. 
 
Representative Mark Sanford: The Governor said to create an equal match for Dunbar. 
The institution would have the authority to use all of their money on a project or bond the 
project using some of the money. 
 
(28:20) Representative Mark Sanford: They have the ability to bond short term. 
 
Chairman Representative David Monson: Okay, we will leave it how it is now. 
 
Representative Bob Martinson: The Challenge Grant, we specifically do not allow 
buildings. The reason for this is because it is a lot harder to raise scholarship money than it 
is to raise building funds.  
 
(29:45) Chairman Representative David Monson: I think you are right, but let’s leave the 
$10M where it is now.  
 
Representative Bob Martinson: The Challenge Grant has been very successful to use to 
raise money with. 
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Chairman Representative David Monson: We better keep moving. Life safety projects 
under VCSU is a no. Deferred maintenance is a no. McCarthy Hall is a no because we do 
not want to force them to do something they do not want to do. Extraordinary repairs is in 
their base budget. 
 
(31:40) Chairman Representative David Monson: The deferred maintenance could fit 
under tier 2? 
 
Representative Mark Sanford: Yes. The tier 2 for VCSU would provide approximately 
$1.4M. 
 
Chairman Representative David Monson: They have a total of $3.6M worth of repairs. 
They would have to borrow or bond over a few years. 
 
(33:10) Chairman Representative David Monson: How about Dakota College at Bottineau 
(DCB)? The Nelson Science Center is pretty old and they cannot cover the cost. 
 
Representative Mark Sanford: The dining center is on the bottom level and not accessible. 
 
Mr. Cronquist: The dining center is a different project. 
 
Representative Mark Sanford: The Nelson Science Center is only partially finished from 
before. They need to finish the HVAC system. 
 
(34:45) Chairman Representative David Monson: The back-up boiler is a  
 
Chairman Representative David Monson: Can they even bond for a dining facility 
renovation based on size of enrollment? 
 
Ms. Dolan: Probably not. 
 
Mr. Cronquist: That request was not submitted to the board and the first time I saw it was in 
the Governor’s budget. 
 
(36:30) Chairman Representative David Monson: The dining facility is under revenue 
bonds, and I do not think we can afford it. The extraordinary repairs are in their base. 
 
Mr. Cronquist: Is it a no on the dining facility renovation.  
 
Chairman Representative David Monson: Put DCB and VCSU as things we have to get 
creative with. 
 
Mr. Cronquist: Which project for VCSU? 
 
(38:00) Chairman Representative David Monson: Put the whole thing on there. They both 
have needed projects, so we will look at the whole things. We will have to see what the 
Senate has to say? 
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Vice Chairman Representative Jim Schmidt: What did we do with the Lake Region Dakota 
precision agriculture center? 
 
Chairman Representative David Monson: We put in $1M and they have to raise the rest. 
 
(39:20) Chairman Representative David Monson: That is on page 1 of attachment 1. 
 
(39:50) Representative Bob Martinson: We could give more than $10M in the Challenge 
Grant and we could say that has to go to repairs or new construction and we could do it by 
school. 
 
Chairman Representative David Monson: Explain how you would do it by school. 
 
Representative Bob Martinson: Say Dunbar Hall, we could give them extra money by 
picking and choosing based off of needs-based projects. 
 
Vice Chairman Representative Jim Schmidt: Representative Bob Martinson, with respect 
for building money I would maybe hold off with the fact that there is a ton of maintenance to 
do yet. 
 
(41:30) Representative Mark Sanford: This works very well with our tier 2 idea of deferred 
maintenance and other sort of building projects. You have to take care of the repairs with the 
money given in the first two tiers. 
 
Vice Chairman Representative Jim Schmidt: Along with that, we have given them money 
for deferred maintenance and they have not used it for maintenance, so we will have to be 
stricter on that. 
 
Representative Mark Sanford: The tier 1 money has been used very well for its intended 
purpose. We only give them $11M and they have to find the other $22M. 
 
(43:45) Chairman Representative David Monson: So we talked tier 1 where we put in $1 
and they put in $2. Tier 2 is $2 from us and $1 from then, which is $3 and $3. 
 
Representative Mark Sanford: We changed from a formula to the one we have now. The 
old formula had a list dedicated to deferred maintenance and the answer was $11M. It was 
not based on the new formula; it was based on the old formula. 
 
(45:30) Chairman Representative David Monson: We need to unveil this soon. 
 
Representative Mark Sanford: I could do it this afternoon. 
 
Chairman Representative David Monson: Can you do it in 30 minutes? 
  
Representative Mark Sanford: I can try. 
 
(46:20) Chairman Representative David Monson: Closes meeting. 
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Representative Mark Sanford has been working 
on a tier 1, tier 2 and tier 3 plan. 
 
Representative Mark Sanford: The two folks in the back row produced the document for 
my tiers. I had input on it, but they produced it. 
 
David Krebsbach: Passes out attachments 1.  
 
(1:45) Chairman Representative David Monson: Representative Mark Sanford, will you 
walk through attachment 1? 
 
(2:25) Representative Mark Sanford: The goal is to provide a composite form of a higher 
education building fund by an institution by institution basis and creates a plan on how to go 
about deferred maintenance and building projects. 
 
Representative Mark Sanford: We created a 3 tiered system. Tier 1 already exists in law 
and the 2:1 match that produces $33M has been going on for a few biennia. 
 
Representative Mark Sanford: Tier 2 is simply based on weighted credit hours and adjusts 
the rate just like the funding formula. Continues to outline the tier 2 column on page 1 of 
attachment 1. 
 
(5:25) Representative Mark Sanford: Tier 3 utilizes additional dollars from the Challenge 
Grant at $20M or whatever that uses a 2:1 match to generate $60M. So tier 1 is in place, tier 
2 is the new option and tier 3 is the Challenge Grant. All used together create a very large 
sum of money to be used. 
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Representative Mark Sanford: If we used the traditional method, we could only pay for 
Dunbar Hall, but with this way, we can literally take care of everything on page 2 of 
attachment 1. 
 
(7:35) Representative Mark Sanford: It is better than using money to build one building at 
a time. 
 
Chairman Representative David Monson: There are a number of bonding bills currently in 
the Senate and some of them include buildings on this list including Dunbar Hall and the 
Valley City State University (VCSU) projects. 
 
(8:35) Chairman Representative David Monson: If some of them pass and cover the big 
ticket items, that just means there is more money in this plan to get maintenance and smaller 
projects completed. I do not see any way to fund a lot of projects without this mechanism. 
Our leadership seems very positive about this. 
 
(9:55) Representative Tracy Boe: What might be problematic for the tuition source would 
have the colleges believing that they are taking their ability to match. My point is that we 
know the tier 1 works and we really like that. I was thinking of putting more money into tier 1 
before moving onto tier 2 because not all universities would have the ability to match. 
 
Representative Tracy Boe: We get more bang for our buck in tier 1 than tier 2. 
 
Chairman Representative David Monson: You are thinking more funds from tuition or 
fees? 
 
(11:25) Representative Tracy Boe: There would be pushback or flaws with an increase of 
tuition. We would have to find a different source I think.  
 
Chairman Representative David Monson: I am still thinking that overall education in this 
state is a pretty good bargain. I am a little hesitant to add extra fees because they are going 
to be rolling their existing fees together.  
 
(13:00) Chairman Representative David Monson: By rolling the fees together, it will be 
harder to identify those fees and decrease transparency. If we do increase tier 1 by getting 
more fees or tuition into the pool, it might not work so well. 
 
(14:10) Chairman Representative David Monson: Are we planning to do the regular old 
Challenge Grants? We only have $2M in the Challenge Grants? 
 
Mr. Cronquist: That was just one-time funding, so there is no base money right now. 
 
Chairman Representative David Monson: What should we do? 
 
Representative Bob Martinson: If the students do not have decent facilities to use, it really 
is a wash. I do support using Challenge Grant money for other things as well. 
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(15:15) Chairman Representative David Monson: Would tier 3 of attachment 1 be used 
strictly for buildings, at their discretion or scholarships like before? 
 
Representative Bob Martinson: I like the idea of at their discretion. 
 
Chairman Representative David Monson: There might be some colleges that do not have 
needs and could clear up some maintenance. 
 
(16:20) Representative Bob Martinson: If you have Challenge Grant money that gets 
matched by a donor 2:1 for naming rights. Rick Burgum is a donor and knows a lot of donors 
too. He said it is easy to get building money, but not easy to get scholarship money and that 
is why we chose the scholarship guidelines for Challenge Grant. 
 
Representative Mike Nathe: We could add flexibility like setting money for how the 
Challenge Grant stands now and the other portion goes with Representative Mark Sanford’s 
proposed changes. 
 
Chairman Representative David Monson: Would we have to designate it? 
 
Representative Mike Nathe: You could put a cap on each, like $20M for building and $10M 
for scholarships. 
 
(19:20) Representative Mike Nathe: I realize my numbers were high there, but those were 
examples. We could write it so that we can address building needs and still keep the 
scholarship requirements.  
 
Chairman Representative David Monson: Let’s take Williston as an example on 
attachment 1. They can come up with $593,403 in tier 1 and another $622,362 for almost 
$1.2M available without even using tier 3.  
 
(21:15) Chairman Representative David Monson: I was thinking that if a campus can do 
all of the maintenance with tiers 1 and 2, that they could get it all cleaned up. 
 
Chairman Representative David Monson: Let’s look at Lake Region on attachment 1 and 
the very poor building they are renting for $100,000 a year. They are looking at $466,101 in 
tier 1 and $800,244 in tier 2 to build this building, they will save a lot in funds. They also 
expect a lot of donations.  
 
(23:45) Chairman Representative David Monson: I am trying to find something that can 
get everything done without the Challenge Grant. They could get everything done without 
having to bond or go into debt. 
 
Chairman Representative David Monson: Do we think Representative Tracy Boe’s idea 
will infringe on the college’s revenue stream to match tier 1 and 2? 
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(25:35) Tammy Dolan: I think that each institution will probably be in a different situation. 
Some may have donors that can kick money or some may have to relocate money in the 
budget. So some may not have the ability to do that, but they would like the flexibility to do 
so. 
 
Representative Mark Sanford: Tier 1 has the capacity to raise more money locally when 
we put it in. All of tier 1 is in place and if you were to take $10M of new money and put it into 
tier 1, that would produce another $20M from them internally. Now you are looking at $63M 
total. 
 
Representative Mark Sanford: If you went and paired that with the Challenge Grant, you 
would have a lot of extra money working with you too. 
 
(28:40) Chairman Representative David Monson: The source of the money in tier 1 is 
internally and tier 2 is outside. 
 
Chairman Representative David Monson: Not every college was able to utilize their money 
at tier 1, so if we increase it they may not be able to still. 
 
(29:20) Representative Mark Sanford: If I were a campus I would prefer tier 2 because 
there is more state money coming in. For the relatively amount of money, you would get more 
bang using tier 1. At the end of the day that would provide more money, but it asks them to 
come up with another 2:1. 
 
Representative Mark Sanford: When we talk about a bonding bill, if you have a bonding bill 
that has Dunbar in it, what if you just replaced Dunbar with this model? That would provide 
all of the new money sitting there. 
 
(31:10) Chairman Representative David Monson: I had a similar thought about using the 
Bank of North Dakota where using low interest, we could borrow and fill this pot without using 
general fund money. We could borrow it in the State’s name.  
 
Chairman Representative David Monson: We could use money from the State’s bank and 
put the money out here because we do not have money from random places. It does have 
to get paid back, so maybe that is not a great idea either. 
 
(32:50) Chairman Representative David Monson: Who is going to bond for a boiler or a 
$2M deal in Devil’s Lake? If we bond $30M, which we need for tier 2, as a general obligation 
bond, we will be able to cover tier 2 without any other money. 
 
Representative Mike Nathe: We could find money from the profits of Bank of North Dakota. 
I think we need to keep this idea moving forward and there are other places we can get 
money from as well. We can take $10M out of the Bank of North Dakota’s profit. 
 
(35:00) Chairman Representative David Monson: What if we have a revolving loan fund? 
In this particular instance, Bank of North Dakota would not be losing or gaining money really. 
Can we fill up the pot this time? 
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Representative Mike Nathe: That is what Senator Schaible is doing on the Senate side. 
 
Chairman Representative David Monson: K-12 can always bond and use property tax. I 
would rather see it in here because higher education does not have tax revenue and extra 
funds like K-12. 
 
(36:50) Chairman Representative David Monson: I would like to take some of the money 
from Senator Schaible’s bill and use it here. 
 
(37:15) Representative Mark Sanford: I appreciate the discussion. The idea is to keep this 
moving and the concept structure can be carried toward the finish line. I think it comes down 
to what level you want to keep it going forward at.  
 
Representative Mark Sanford: For example, I listed for $10M you could use Representative 
Tracy Boe’s idea in tier 1 that produces a nice return and would make tier 2 out of it. You 
would still have the Challenge Grant money in there. 
 
(39:25) Representative Mark Sanford: The other model would be to use Bank of North 
Dakota’s profits and aim that towards tier 2 or the Challenge Grant. 
 
Representative Mark Sanford: Option 3 could be bonding. Option 4 would be to get some 
money from Senator Schaible’s bill. I think Representative Mike Nathe’s proposal on Bank of 
North Dakota profits. 
 
(40:35) Chairman Representative David Monson: I like tier 1 and would like to see it grow, 
but finding a way to fund tier 2 and 3 would help. Tier 1 is in the base and works, so I would 
like to see us work with tier 2 and 3 more. 
 
Representative Mark Sanford: If you permitted an extra 1% of tuition, you could base it on 
the premise that they could do it if they raised $2 more internally. The tuition raise would be 
based on their ability to raise internally. 
 
Chairman Representative David Monson: Are you saying the 1% is us splitting the money? 
 
(43:25) Representative Mark Sanford: They would have permission to raise 1% if they had 
$2 matching for every dollar raised. 
 
Representative Mark Sanford: The thing about tier 1 is that there would be no new money 
to the state. 
 
Chairman Representative David Monson: $1 per credit raises $7.5M, right? 
 
(44:20) David Krebsbach: A 1% increase per year over the biennium would create $8.6M 
in revenue. 
 
Chairman Representative David Monson: 1% would change would barely affect students 
overall cost. 
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Ms. Dolan: It varies by institution.  
 
(46:00) Chairman Representative David Monson: Let’s just say it is $200 for a good round 
number, that 1% increase would be $2.  
 
Representative Mark Sanford: This is weighted credits, so it does not relate to the total 
credits. 
 
(46:55) Representative Mark Sanford: I think that provides a little deeper dive of what the 
numbers exactly look like. It would be nice of what the others would try to include. 
 
Chairman Representative David Monson: The Medical School is not on here and cannot 
make use of tier 1, right? 
 
Representative Mark Sanford: They are a part of University of North Dakota (UND), so 
UND covers them. 
 
(48:00) Chairman Representative David Monson: The students and residents would pay 
different because the residents do not gain credits. I would hate to have the Medical Students 
pay more money to not see as much of a benefit.  
 
Representative Mark Sanford: I think short term it may not be a big deal, but the 
maintenance problems are not on a consistent timeline, so they have to be ready. 
 
Representative Mike Schatz: Does the board of higher education have to approve tuition 
hikes? 
 
(49:40) Chairman Representative David Monson: Yes, they do. We would have to submit 
this to the board. Could we raise it and expect all colleges to have to do this? 
 
Representative Bob Martinson: It has been done in the past, so we can raise it or lower it. 
 
Ms. Dolan: Representative Bob Martinson is right and legislature has set caps before, so it 
can be done. 
 
(51:05) Chairman Representative David Monson: So if we say we want a 1% increase to 
use for tier 1, there should not be a problem? 
 
Ms. Dolan: If you had permissive language, we could allow it. 
 
Chairman Representative David Monson: The State’s share of the $11M could capture the 
tuition and if the school wanted to raise tuition further they could. Do they have to find the 2:1 
match in their budget? 
 
(52:20) Ms. Dolan: There is no set parameters on where the money has to come from. 
Williston has not done it yet and Lake Region may not be able to find a match. Williston has 
not used any of the extraordinary repairs money. 
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Chairman Representative David Monson: Can it be carried over? 
 
Ms. Dolan: Yes, but they would still need the 2:1 match. 
 
(53:35) Vice Chairman Representative Jim Schmidt: Let’s use Bottineau, if they raise 
tuition, does that help them with their revenue bond? 
 
Ms. Dolan: No because they would pay that bond back with the revenues, but it would 
stabilize. 
 
Vice Chairman Representative Jim Schmidt: We are talking about revenues based on 
food sales and not tuition? 
 
(54:25) Ms. Dolan: Correct. Like UND’s Memorial Union, they would use the revenues made 
from that to pay it off and it does usually work.  
 
Chairman Representative David Monson: They could raise their fees for eating there, but 
then the students will find cheaper options. They sell their plan at the beginning.  
 
Ms. Dolan: They change across the institutions, but there are normal ways to eat and that is 
all considered in the bonding. 
 
(56:15) Chairman Representative David Monson: It is also like dorm rooms and renting 
those out. The revenue from renting it out pays for the bond. Can they use other revenue to 
pay the bonds if there was a shortfall? 
 
Ms. Dolan: They could technically, but they are self-supporting operations. 
 
(57:20) Representative Mark Sanford: Bottineau has a request in here that relates to their 
food service, does it also relate to housing? 
 
Ms. Dolan: I believe that is only dining services. 
 
Representative Mark Sanford: Each of these institutions have a historical record of how 
they handle these revenue bonds by how they produce the revenue. It is just kind of a matter 
of keeping up the quality, but Bottineau seems to struggle. Am I right on that? 
 
(58:50) Ms. Dolan: That is correct. It depends on volume and how many people use it. 
 
Chairman Representative David Monson: A lot of the Bottineau students live in Minot and 
take classes through Trinity Health. How many students are on the campus to utilize this? 
 
(59:45) Representative Tracy Boe: If you bought a bonding project that cannot produce 
enough revenue to service the bond, obviously you are building something that exceeds what 
you will be using.  
 
Chairman Representative David Monson: The Governor included $2.5M of special funds, 
is that to remodel or totally tear down and build new? 
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Ms. Dolan: I am not entirely sure on the specifics of that. For them to be able to issue bonds, 
they have to convince a bonding agent that they could actually pay that back. They would 
have to scale down in order to even receive it. 
 
(1:01:40) Vice Chairman Representative Jim Schmidt: If they do a revenue bond on a 
chemistry building, can they do that? 
 
Ms. Dolan: No, they cannot. 
 
Vice Chairman Representative Jim Schmidt: So that only applies to a revenue producing 
building. If they increase tuition and the still bond, the student would have to pay more to eat 
then? 
 
(1:02:30) Ms. Dolan: Correct. The building has serious problems and they do not have a 
different way to fund this without coming to the legislature. 
 
Representative Mike Schatz: Who is the bonding agent?  
 
Ms. Dolan: There is a bonding market and they are sold nationwide. 
 
(1:03:45) Representative Mark Sanford: Karlene Fine gave us very good information on 
bonding. 
 
Vice Chairman Representative Jim Schmidt: Did the legislature set it up that they can only 
use revenues for the building that is being bonded? Where did that come from? 
 
(1:04:25) Ms. Dolan: I know that is industry wide and I am not sure where that originated. 
 
Vice Chairman Representative Jim Schmidt: Did the legislature or system do that? 
 
Ms. Dolan: That has been the standard for years and years. 
 
Chairman Representative David Monson: I think we decided for Bottineau that the only 
way out of this is to have the state give them money. 
 
(1:05:40) Chairman Representative David Monson: We can let this percolate a bit, but is 
there anything else in HB 1003? 
 
Chairman Representative David Monson: Let’s look at the salary line items across the 
campuses for 2% and 2%. Alex, can you come up with some numbers? Are there other cuts 
recommended by the Governor? 
 
(1:07:00) Chairman Representative David Monson: I think our consensus is to leave the 
formula and taken care of the outlier that did not fit into the formula with HB 1030. Any 
changes to the formula that need to be made? 
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Representative Mark Sanford: I think there is another bill that came out of the interim 
committee that wanted to study the formula. The nature of this study is to update the values 
that are used for weighting and take a look at distance learning and the cost associated with 
it. 
 
Representative Mark Sanford: I think the institutions like it and it supports a funding model. 
They can look for a few years in advance and help them plan. I do not think we need to mess 
with weighted credits and things like that. 
 
(1:09:20) Chairman Representative David Monson: I heard campus testimony saying they 
liked it, but I did hear the Governor recommend taking out the weighted credits for the Medical 
School. 
 
Renae Bloms: We worked with Ms. Dolan and to adjust it to make it base funding and not 
one-time funding. It brings the number down and creates its own line item. 
 
Chairman Representative David Monson: UND is getting a padded bump due to the 
Medical School? 
 
Ms. Bloms: Correct. 
 
(1:11:05) Representative Mark Sanford: That does make sense and was noted by the 
higher education folks. 
 
Chairman Representative David Monson: Are we okay with that? It is not much of a 
formula change. 
 
Representative Mark Sanford: It is a change, but it is appropriate and they should not get 
extra money for non-counting credits. 
 
(1:12:00) Vice Chairman Representative Jim Schmidt: Can we change the formula in 
appropriations or does it have to be reviewed? 
 
Representative Mark Sanford: There was the temptation the very first session after this 
formula was added to modify weighting factors. We did not want to get into the weeds to 
much because it is complex. It removes the temptation for local or political adjustments. 
 
Representative Mark Sanford: The study will keep it clean and current from a reliable, 
independent source to update the formula. North Dakota State College of Science is the only 
one that gets a bump because the small class sizes take up a lot of space, like the diesel 
program. 
 
(1:14:40) Representative Mark Sanford: They receive a large bump and the reason it is 
controversial is because there is no standalone in the model that causes this. These classes 
would have to receive extra weight because they do need more room for their courses. 
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Chairman Representative David Monson: I do not think we are going to change that. The 
formula has been working for 6 years and the tweak to the Medical School credits seems like 
something we should be doing. Are we okay with making the tweak? 
 
(1:16:25) Chairman Representative David Monson: It would remove the number of credits 
that UND would get.  
 
Representative Mark Sanford: Do you know what the cost savings were on that? 
 
Ms. Bloms: There is not really a cost savings, it is more of just moving it into its own line. 
 
(1:17:20) Chairman Representative David Monson: Since we are talking about 
residencies, the Medical School is not really looking to add the 16 extra spots. 
 
Representative Bob Martinson: I was told the President wants to keep the base of 35 spots 
and that they are not asking for the extra spots. 
 
Representative Bob Martinson: They could have saved us an hour and half. I think we 
should move forward with the Medical School as it is. 
 
Chairman Representative David Monson: I think we should move forward with the base 
as it is. 
 
(1:19:00) Vice Chairman Representative Jim Schmidt: I am mystified by that because they 
made it seem that the positions were needed, but now that is not the case. 
 
Chairman Representative David Monson: We just had the medical associations in the 
Great Hall and they did not promote more residencies. 
 
Representative Mark Sanford: The priority they have is maintaining the current base. That 
does not diminish the importance of the residencies, but they did not want to add those by 
cutting something else. 
 
(1:20:20) Representative Mark Sanford: They did make it clear that they could fill those 
spots easily, but there is a reality to the budget and would prefer to stick to their base. 
 
Chairman Representative David Monson: If hospitals really wanted to get more residents, 
they could pay for them. 
 
(1:21:05) Representative Tracy Boe: Do they have the ability to expand the program if the 
hospitals covered the cost? 
 
Chairman Representative David Monson: Alex, would we need to grant the school 
authority if the hospital foots the bill for the residents? The Medical School should not need 
it in their budget. 
 
Mr. Cronquist: In the higher education bill, there is always the special fund appropriation, so 
they could accept that money. 
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(1:22:25) Chairman Representative David Monson: So we could add a couple million 
dollars in special funds? 
 
Mr. Cronquist: They can accept it either way. 
 
(1:22:55) Chairman Representative David Monson: We are down to looking at line items 
in the budget. Let’s plan on looking at line items from 2:30 to 4:30 today. 
 
Mr. Cronquist: You already have gone through all of the green sheets. I have a list together 
and can adjust it for what we have just made up. 
 
Chairman Representative David Monson: We have not necessarily looked at the base bill 
itself, but we can look at the affect for that. If you can find a sheet with the Governor’s 4% 
and 2% recommendation. 
 
(1:24:40) Mr. Cronquist: We do have the salary numbers. Would it be your intent to do the 
salary and benefit increase because they have historically gone with an inflationary factor 
rather than salary and benefit increase? 
 
Representative Mark Sanford: I think it should be consistent. 
 
Representative Bob Martinson: I agree.  
 
Mr. Cronquist: Consistent with that you have done before or other bills? 
 
(1:25:40) Chairman Representative David Monson: I would think other bills. We will talk 
about that this afternoon. They should be able to find it in their budget. 
 
(1:26:15) Chairman Representative David Monson: Closes hearing on HB 1003. 
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Chairman Representative David Monson: Calls the hearing of HB 1003 to order and 
begins to outline the figures on attachment 1 that outlines the proposed changes. 
 
Mr. Cronquist: If you look at the detailed listing on page 1 of attachment 1, you will see 
these projects on line 15. Attachment 2 is a list of the projects you wanted to talk about 
again. 
 
(2:00) Chairman Representative David Monson: We want to see Dunbar Hall go forward, 
but I am not sure it fits under the 3 tiered system.  
 
(2:30) Representative Mark Sanford: Alex, what are the special funds you have there? 
 
Mr. Cronquist: After discussing Lake Region matching 2:1, you mentioned doing the same 
thing for Dunbar Hall. 
 
Chairman Representative David Monson: Not necessarily using the 3 tiered system. 
 
(3:10) Representative Mark Sanford: It proceeded it. 
 
Chairman Representative David Monson: We may have to talk about Dunbar Hall being 
its own 1:2. Where is the other $33M? 
 
Mr. Cronquist: It is on attachment 1 in line 15. 
 
(4:20) Chairman Representative David Monson: Job Service has a general cut of $15,372. 
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Mr. Cronquist: I am not familiar with the changes you have made, but that does include the 
increase of 2% and 2%. 
 
Chairman Representative David Monson: Even with the increase of 2% and 2% for 
salaries, it still maintains a slight decrease. Commerce has been increased by $138,440 over 
the base and that includes the 2% and 2%. 
 
Mr. Cronquist: You are the only one who has the sheet you are reading from (attachment 
3). 
 
(5:20) Chairman Representative David Monson: Can you make copies for everyone 
please? 
 
(6:30) Representative Mark Sanford: Can you provide me with the specifics on line 3 of 
attachment 1 about the compensation adjustments? 
 
Chairman Representative David Monson: The only place it could come from is salary 
increases. 
 
Representative Mark Sanford: What would the other sources that are not Federal? 
 
(7:45) Chairman Representative David Monson: Northern Crops Institute (NCI) and the 
contracts they get in. 
 
Representative Mark Sanford: Is it SIIF (Strategic Investment and Improvement Fund)? 
 
Chairman Representative David Monson: No, not for salaries. 
 
(8:30) Renae Bloms: It could be from anything like tuition or fees, but it will not show SIIF or 
anything in the salary lines. 
 
Chairman Representative David Monson: So it is all basically UAS (Unmanned Aircraft 
System) related. 
 
Representative Mike Schatz: The general fund earnings and legacy fund earnings; are they 
in the bank? 
 
Representative Mike Nathe: The end of June. 
 
(9:30) Chairman Representative David Monson: They are being spent now as they come 
in. 
 
Representative Mike Schatz: We are spending it down the road? 
 
Chairman Representative David Monson: Legacy fund earnings are being spent for this 
biennium, the 2019-2021 biennium. So much Legacy earnings come in per month, but 
anything we say is Legacy earnings will be there at the end of June, 2021. 
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(11:00) Chairman Representative David Monson: If we are spending this money and it has 
not come in, we have to borrow from Bank of North Dakota. 
 
Representative Mike Schatz: The principle is not being touched, but earnings are interest 
off of that. The oil tax is principle money and is in there right now. 
 
Chairman Representative David Monson: That is what it is. 
 
(12:00) Representative Mike Schatz: So we do not have that and there is no guarantee if 
comes in due to oil fluctuation. It is very shaky. 
 
Chairman Representative David Monson: We will always have the interest from the 
principle, but it does not come in until they get the check. 
 
Representative Mike Nathe: So we spent $200M of earnings last time, but some say $300M 
to $400M. How do you understand it? 
 
Mr. Cronquist: The earnings are actually realized until July, but technically the unrealized is 
June 30th. It is possible to not have any earnings, but it increases the general fund ending 
balance and if it is over $65M, any excess gets transferred to the stabilize fund.  
 
(15:00) Chairman Representative David Monson: So that is a timing trick to stabilize it. It 
has to be 15% as well. I think we are okay on this, but there are smarter people than me that 
are on both sides of this. 
 
Chairman Representative David Monson: Our Legacy fund earnings on attachment 3 
show promise. I do not know if we have the ability right now to promise $50M. We will wait 
and see where that goes. 
 
(17:00) Chairman Representative David Monson: The only Legacy fund earnings spent 
are $10M for Challenge Grant and $50M tentatively for Teddy Roosevelt Library.  
 
Representative Mike Nathe: The estimate for SIIF is what as of today? 
 
Mr. Cronquist: I will have to check that out. 
 
(18:10) Chairman Representative David Monson: I think we have done fairly well and 
attachment 3 includes the 3 tiered system as well. 
 
Mr. Cronquist: On attachment 1, item 1 is base payroll adjustments and they are changes 
that have already happened. 
 
Chairman Representative David Monson: They are cutting 157.89 FTE (full time 
employee)? 
 
(19:55) Mr. Cronquist: Last session, Governor Dalrymple asked for a 10% budget reduction 
and 15% from Higher Education. Governor Burgum requested another 5% cut. 
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Representative Mike Schatz: Where did the $14M in special funds come from? 
 
Mr. Cronquist: Tuition and not spending as much on salaries and benefits. 
 
(21:00) Chairman Representative David Monson: So a lot of these are lower salaries than 
the Governor recommended and because these people are funded by research money, is 
that how this $14M is saved? 
 
Mr. Cronquist: The legislative assembly reduced the general fund by a certain percentage. 
When there is an FTE that is half paid by general and half by special funds, there are no 
more general funds to pay that position.  
 
(22:20) Chairman Representative David Monson: We are not changing the formula, but 
the same amount of revenue will be going into these schools. If they make more money on 
tuition or get more grant money, they have the ability to increase their FTE and what they 
spend, correct? 
 
Mr. Cronquist: They can hire those if they have the money. 
 
Chairman Representative David Monson: So the reduction of $14M in special funds may 
not happen? 
 
Mr. Cronquist: Correct. When they added up all of the salaries in IBARS (Internet Budget 
Analysis and Reporting System), it was $14M less. 
 
(24:00) Chairman Representative David Monson: This is mostly due to salary. 
 
Mr. Cronquist: The base payroll adjustment was not on the green sheets. 
 
Representative Mike Schatz: When you talked about the Legacy fund earnings, what were 
the two types of investments? 
 
Mr. Cronquist: There were realized gains and unrealized gains. If you own a stock that is 
$100 per share and it went to $110 and sold it, it would be a realized gain and if you continued 
to hold, it would be an unrealized gain. 
 
(25:30) Chairman Representative David Monson: I am assuming they are pretty safe 
investments. 
 
Mr. Cronquist: The target return is lower for the Legacy fund relative to retirement funds. 
 
(26:30) Chairman Representative David Monson: Returns to attachment 1 on line item 
2 and 3. Line item 3 is $18M increase due to 2:1, correct? 
 
Representative Mike Schatz: Who decides this? 
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Chairman Representative David Monson: That will probably be in the OMB (Office of 
Management and Budget) budget and will be seen by the Senate and House leaders. Right 
now, the budget will show an $18M increase, which can be looked at as a cost to continue. 
 
(28:05) Chairman Representative David Monson: Is item 4 on attachment 1 the 
increased number of students? 
 
Mr. Cronquist: These are the last 2 year’s data. 
 
Chairman Representative David Monson: So we have the numbers already then. Returns 
to attachment 1 on item 5. Item 6 on attachment 1 just keeps the base number of 35 
residencies. Item 7 replaces funding for PCEP, what is PCEP? 
 
Mr. Cronquist: That is veterinarians and dentists and things. 
 
(29:40) Chairman Representative David Monson: Item 7 outlines the Tribal College 
funding as well. Is item 8 on attachment 1 the old Challenge Grant or tier 3? 
 
Mr. Cronquist: This would be the old one. I believe Representative Mark Sanford proposed 
$20M for tier 3. 
 
Chairman Representative David Monson: Do we want to leave $10M in there? 
 
Representative Mike Nathe: Leave $10M for now and it can always be changed later. 
 
(31:05) Chairman Representative David Monson: We have $2M this time only and there 
is nothing in the base because it was one-time funding. 
 
Representative Bob Martinson: It is a tough call. 
 
Vice Chairman Representative Jim Schmidt: I say $2M, but keep it in place. 
 
Representative Tracy Boe: I will go with $2M. 
 
Chairman Representative David Monson: I would like $5M myself.  
 
(32:30) Chairman Representative David Monson: We have a lot more $5M than $10M. If 
we swing the tier 3 plan it may be hard to hold. We will put it in at $5M for now. Full committee 
might take a whack at us. 
 
(34:00) Chairman Representative David Monson: That is Legacy fund, but filtered from 
Legacy fund earnings put into the general fund.  
 
Representative Mike Nathe: Leave it $5M and see what happens.  
 
Chairman Representative David Monson: Item 9 on attachment 1 is a bit controversial. If 
you want leverage with the Senate, this might be the place to get it. I would like to see this 
continue, but we could trim that.  
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(35:35) Representative Tracy Boe: I thought that was leveraged and was bigger than that? 
 
Chairman Representative David Monson: No, it was one-time funding last time. They had 
that $9.2M, but that was swept back. 
 
Vice Chairman Representative Jim Schmidt: What happens if we do not? 
 
Chairman Representative David Monson: The Senate will put it in. 
 
Vice Chairman Representative Jim Schmidt: Is that to our advantage or theirs? 
 
Chairman Representative David Monson: It will buy one person if we put it at $250,000. 
 
(36:55) Vice Chairman Representative Jim Schmidt: My thought is to reduce it $250,000 
and let it come out as a wash later. 
 
Representative Bob Martinson: I am comfortable either way. Senator Wardner wants an 
endowment and they will probably tuck $10M away and use the interest on that. 
 
Chairman Representative David Monson: Are we okay with $250,000?  
 
(38:15) Chairman Representative David Monson: Item 10 on attachment 1 is already 
done right? No, we have not finished that. I think this is the needs-based grants increase. 
Why is it on this sheet? 
 
Mr. Cronquist: In HB 1031, there is a larger increase to go from $1,900 a year to $3,000 per 
school year. 
 
(40:00) Chairman Representative David Monson: Item 5 on attachment 1 has been 
kicked out. 
 
Mr. Cronquist: Item 5 on attachment 1 does not include any money, just a Century Code 
change. 
 
Chairman Representative David Monson: We will take up HB 1031 after this so we can 
talk about it in full committee. 
 
(40:45) Chairman Representative David Monson: Continues to attachment 1 and the 
committee has already okayed items 11-15.  
 
Chairman Representative David Monson: Other proposed changes on attachment 1 has 
some controversial topics. Can they create a stem cell library without our approval? Has the 
Medical School heard about this yet? 
 
(42:10) Tammy Dolan: We have not talked about that yet. 
 
Representative Mike Schatz: Is he a geology teacher? 
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Chairman Representative David Monson: No, he is a just a graduate. Senator Holmberg 
said he is a former student of his and has taken classes in a lot of different fields. 
 
Chairman Representative David Monson: I think it is a good idea, but controversial.  
 
Representative Mike Nathe: This may be something for a policy committee. You talked 
about a study and that is something they could take up because it might not be a topic for 
our part of the committee. 
 
(43:55) Chairman Representative David Monson: Can we put that in as a study? We can 
always put it in as legislative management will consider. I do not think the Medical School will 
go for it. Put it in Alex, but do not mandate it. 
 
(44:55) Mr. Cronquist: We will have to add that into the Century Code. 
 
Chairman Representative David Monson: We had it this morning as a 1% increase in 
tuition. You can leave it on the list as a possibility, but we may still change up the 3 tiered 
system. Items 2 and 3 on attachment 1 go together. 
 
(46:05) Chairman Representative David Monson: Item 4 of attachment 1 has to happen. 
Item 5 of attachment 1 was okayed already. Item 6 of attachment 1 goes with items 2 and 
3. And we will deal with item 7 of attachment 1 later. 
 
Chairman Representative David Monson: Representative Johnson told me to put MHEC 
(Midwestern Higher Education Compact) in here for $230,000 so the students can buy cheap 
insurance.  
 
Representative Bob Martinson: If we do not renew MHEC, we can continue with WICHE 
(Western Interstate Commission for Higher Education). 
 
Chairman Representative David Monson: I think we get more benefit from MHEC, but for 
$230,000, it is not a bad thing. 
 
(48:50) Chairman Representative David Monson: Explains a story of being without power 
and in need of a ride this morning. Can I put $230,000 for MHEC in here?  
 
Chairman Representative David Monson: I was pushing for it anyways. I had about half of 
you, so put it in there.  
 
(51:30) Chairman Representative David Monson: WICHE is already in the base. Closes 
meeting. 
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Chairman Representative David Monson: Opens hearing on HB 1003.  
 
Chairman Representative David Monson: We are going to take up a quick few things on 
higher education. Did we act on HB 1030? HB 1030 is the hold harmless bill to give 
emergency funds to higher education institutions. 
 
(1:30) Representative Bob Martinson: I think it is time we look at putting the residency 
program in the base budget. 
 
Chairman Representative David Monson: There is some in the base, but what do you 
mean? 
 
Representative Bob Martinson: It was one-time funding. 
 
Alex Cronquist: The residency would be pulled out of the formula and put into the base 
budget as ongoing funding. You are adding money to increase funding because it was one-
time funding. 
 
(2:50) Chairman Representative David Monson: It funds 35 residency spots. 
 
Mr. Cronquist: It is just under $10.7M to fund that. 
 
Chairman Representative David Monson: Representative Delzer asked about HB 1031, 
but we added $2M and made the maximum per semester $1,100. 
 
(3:50) Representative Mark Sanford: I thought there was a short discussion of 
Representative Owens’ bill of HB 1122 and making a needs-based program for it. 
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Chairman Representative David Monson: What is HB 1122? 
 
(4:30) Mr. Cronquist: HB 1122 changes the eligibility for CTE (Career and Technical 
Education) and academic scholarships to make high school students in dual credit eligible. 
 
Chairman Representative David Monson: We have not had discussions about that, but it 
would probably be better to have that in here. Did we include the high school students in 
needs-based funding? 
 
Representative Mark Sanford: It would be weighted on a course to course basis and for 1 
course, that would be ¼ of a full load. 
 
(6:20) Mr. Cronquist: It is needs-based, so they do not always receive the full amount and 
it is adjustable per student in HB 1031. 
 
Representative Mark Sanford: Could you roll it in and leave the money? 
 
Chairman Representative David Monson: I am okay with rolling it in, but how much money 
is it capped at? When the money is gone it is gone. 
 
(7:40) Mr. Cronquist: There is a fiscal note of $584,000 for that now and if it was expanded 
for needs-based as well, it may go up. 
 
Chairman Representative David Monson: I never did get a question in on HB 1122, but I 
did not understand it. We had three different versions of the bill.  
 
(9:10) Mr. Cronquist: As it was rerefered, it is the 0.04000 version.  
 
Chairman Representative David Monson: Does that include CTE? 
 
Mr. Cronquist: As it sits now it does, but it originally did not and was added by House 
Education. 
 
(10:10) Chairman Representative David Monson: This will make more students eligible 
because more students in health and technology could join, right? 
 
Mr. Cronquist: It allows for dual credits to qualify under the CTE scholarship.  
 
Chairman Representative David Monson: If we roll this into HB 1003, we would want CTE 
dual credit to be more available. 
 
(11:35) Representative Mark Sanford: A good example would be BSC (Bismarck State 
College) and BPS (Bismarck Public Schools) where they could do dual credits at a drop of 
the hat. BSC could get extra in the weighted formula and the students could get solid training 
courses.  
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Representative Mark Sanford: It is basically early entry and there are a lot of winners in that 
trade off.  
 
(12:45) Chairman Representative David Monson: I am glad they put it in their bill. 
 
Chairman Representative David Monson: Let’s work on the premise that we are going to 
work it into here. How much money is in that needs based scholarship pool? 
 
Vice Chairman Representative Jim Schmidt: The base is $21.9M. 
 
Chairman Representative David Monson: We were going to add $2M and that brings it to 
about $23.9M then. If you include high school kids, there might be fewer college students 
who receive it. 
 
(14:00) Mr. Cronquist: It would depend on how they split them up on amount of scholarships 
given out. 
 
Chairman Representative David Monson: How will they know if the high school students 
have not filled out the FAFSA (Free Application for Federal Student Aid)? 
 
Representative Mark Sanford: If they are a part of the free or reduced lunch. 
 
(14:55) Tammy Dolan: Free and reduced meals is a good actor for this. Students are being 
paid for by Bank of North Dakota for the dual credit courses and spend $560,000 a biennium. 
 
Ms. Dolan: The needs-based piece is already there. This fiscal note was originally drafted 
that there was no limitation of what the courses could be and the fiscal note was around 
$800,000. When it was limited to the STEM (Science, Technology, Engineering and 
Mathematics) courses, it was $584,000. 
 
(16:15) Chairman Representative David Monson: The new version is back to allowing 
STEM and CTE. 
 
Ms. Dolan: Whether the students qualify for the scholarships or this, but it depends on the 
type of dual credit course they are taking. 
 
Chairman Representative David Monson: What is your grade level that you let dual credit 
occur? 
 
(17:20) Ms. Dolan: I believe you at least have to be a sophomore. 
 
Chairman Representative David Monson: And they would be getting college credit for 
these courses? They could almost be halfway to a nurse. 
 
Ms. Dolan: That is one of the beauties of using this money. The limitation is the lifetime cap 
of $6,000, which is why the fiscal note is not very much. If they use the $6,000 for dual credit 
in high school, they would not have that available for higher education. 
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(18:45) Vice Chairman Representative Jim Schmidt: You mentioned Sophomores, do they 
already know what they are going to do? 
 
Ms. Dolan: They do not need to do that, but many of these are science and applicable to 
almost any course work in college. 
 
Vice Chairman Representative Jim Schmidt: Do you have numbers on that? 
 
Ms. Dolan: They would not have to go into that course. 
 
Vice Chairman Representative Jim Schmidt: What if they join the military or something 
where it would be pointless for them to use this? 
 
(20:00) Ms. Dolan: That is why the fiscal note is important. For those students, maybe they 
take the dual credit courses and enter the military or they go out of state, it is those type of 
students who make up the need for the fiscal note. 
 
Vice Chairman Representative Jim Schmidt: I would rather see more money given to 
juniors and seniors because they are less set in their mindsets. 
 
Ms. Dolan: This can be written into this. 
 
(21:20) Representative Mark Sanford: So these are on actual course costs with charges to 
the student and there is no discretion? 
 
Ms. Dolan: It would go directly to the college for the course the student is enrolled in.  
 
Chairman Representative David Monson: They have to have pretty high grades to qualify.  
 
(22:45) Ms. Dolan: They have to meet the requirements. Also, 93% of the students enrolled 
pass these courses and if you fail, you cannot use the money to retake the course. 
 
Chairman Representative David Monson: If they are paying for the course, they will work 
a little harder.  
 
(23:50) Representative Mike Nathe: I would contend that sophomores are more in need of 
help than juniors or seniors. 
 
Chairman Representative David Monson: We are talking about high school students. 
 
Vice Chairman Representative Jim Schmidt: There was 900 kids who paid for dual credit 
on their own. How do we reward those kids who paid for it on their own? By giving money to 
more kids, which is against my philosophy.  
 
Chairman Representative David Monson: What are you saying then? 
 
Vice Chairman Representative Jim Schmidt: I would not roll the fiscal note into that. They 
are paying it for themselves and I have to admire that. 
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(26:00) Ms. Dolan: You are right, what they heard in the committee from superintendents 
that are not on free and reduced meals, but they cannot pay for these programs still. They 
are kind of in the middle and cannot afford that tuition upfront and those students cannot 
qualify for other grants for this.  
 
Chairman Representative David Monson: Will you work with Ms. Dolan to make an 
amendment to roll these students into this bill. 
 
Mr. Cronquist: Do you want me to put it on the list or draw it up? And do you want an 
appropriation with that? 
 
Chairman Representative David Monson: The list. Vice Chairman Representative Jim 
Schmidt did not want one. For now, we would not have to add anything, but I would just work 
on the language and we can worry about the money amount after. 
 
(28:45) Chairman Representative David Monson: Then we could kill HB 1031 and HB 
1122, right? 
 
Ms. Dolan: Correct. 
 
(29:20) Mr. Cronquist: You mentioned rolling HB 1031 and HB 1122 into HB 1003, do you 
want to roll HB 1030 in as well? 
 
Chairman Representative David Monson: I like being able to discuss it on a 1:1 basis and 
could still be a one-time. It is shaky if we can get it through this whole committee and there 
were not a lot of people excited to give Minot money. 
 
(30:15) Chairman Representative David Monson: It is only $700,000 and it has been our 
4% drop emergency hit. We have gone through some tough times in high school when 
allotments have fallen short. 
 
Representative Bob Martinson: I love this committee.  
 
Chairman Representative David Monson: We really should help Minot.  
 
(31:35) Chairman Representative David Monson: Closes meeting on HB 1003. 
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Opens the meeting and attendance is taken.  
 
Chairman Representative David Monson: Representative Mark Sanford passes out 
attachment 1.  
 
(1:45) Representative Mark Sanford: Begins to outline attachment 1 about the proposed 
3 tier system for larger building projects in higher education.  
 
(4:20) Chairman Representative David Monson: Representative Mark Sanford and I were 
talking about the parameters we can put on this plan and how fast we can get this plan out. 
It would be up to us to look at these plans for projects and hope that the Senate can 
understand this and buy into it. 
 
Representative Mark Sanford: When this makes its way through out chamber, we could 
visit with counterparts in the Senate and give them the expectation of what this tiered plan 
is. 
 
(6:00) Chairman Representative David Monson: We want to make sure that they use at 
least tier 1 to clean up a lot of deferred maintenance and small projects. We have to make it 
clear that this may not be here next session for sure and we could probably eliminate a lot of 
the bonding bills in the Senate. 
 
Chairman Representative David Monson: My fear is that the schools will use this all for 
buildings and not for the deferred maintenance, so we may need to set some parameters. 
There are a few outliers that may still have to do some bonding. 
 
(8:00) Chairman Representative David Monson: Just some thought for the weekend. 
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Representative Mark Sanford: The titles of each tier on attachment 1 kind of outlines what 
the money should be used for. All you would have to do is define what the title actually means. 
 
(9:00) Chairman Representative David Monson: So there is over $60M in tiers 2 and 3. 
 
Representative Mark Sanford: I think we really want to give them latitude to be able to 
structure their campus their way. My expectation is that these suggest and can be defined in 
the bill and let them bring back plans while this is in the Senate. 
 
(10:40) Representative Mark Sanford: Going forward to continue this, they would be 
expected to bring their plans in from the beginning and plan on this. 
 
Chairman Representative David Monson: I would hope we could go with this another 
round. 
 
Representative Mike Nathe: We will have to change the definition of the Challenge Grant 
in tier 3. 
 
(11:35) Chairman Representative David Monson: Would we abandon what we have now? 
 
Representative Mike Nathe: I say just leave the current language and just add the ability to 
use some on buildings. They could still use some for scholarships and some for tier 3. 
 
(12:30) Mr. Cronquist: In the 2015 session, an exclusion was added to not allow building on 
campuses, so we could remove that exclusion and return it to the original bill. 
 
Representative Mike Nathe: The original language said educational infrastructure and that 
was widely interpreted. There was pushback to take the building language out. 
 
Vice Chairman Representative Jim Schmidt: A lot of that money was going to the 
infrastructure and the kids were an afterthought. My feelings are that the kids should be the 
main focus and my thoughts are that the kids will come after the building projects. 
 
(14:10) Chairman Representative David Monson: Do you not like tier 3 or define it tighter? 
 
Vice Chairman Representative Jim Schmidt: I would like to define it.  
 
Representative Mark Sanford: I think that is a good point. When you get there, you could 
allocate a certain amount for scholarships and the rest for maintenance and buildings.  
 
(15:40) Representative Bob Martinson: The problem with intent is that we have put money 
in there for buildings and maintenance and we need to define how much goes where. I am 
all for the kids too, but now we are talking about giving the kids decent buildings to use.  
 
Representative Bob Martinson: So in my opinion, whatever it is would be fine for me, but 
help us out and put in the parameters to make it easier. 
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Representative Mike Schatz: I agree. The one thing that bothers me a little is the Dakota 
College at Bottineau is $2.5M for a new cafeteria entrance. I think some of these things are 
inflated a little. 
 
(17:45) Chairman Representative David Monson: We did not quiz Bottineau enough and 
get enough information from them about it. There is no other state money in there, so 
everything is raised locally.  
 
Chairman Representative David Monson: The odds that they raise $2.5M is probably not 
high. We have a lot of other projects on here that we do not know a lot about. The flyover 
was all of the big projects and this tier plan could get a lot of small things done that was not 
included in the Governor’s recommendation. 
 
(19:15) Chairman Representative David Monson: We just need to make sure that this 
money is used for the right things. I am a little bit leery sending it out loose. 
 
Representative Mike Schatz: Dunbar Hall is $51M proposed. Isn’t the purpose of the 
Chemistry lab to have an efficient function on the inside and just look like a building on the 
outside? The outside should be the least important thing. 
 
Representative Mark Sanford: Everyone here is making good points. The district comes in 
and they do not tell us exactly what is going to be in these buildings and what they are made 
of. That is why we need to make them plan this out. 
 
(21:25) Representative Mark Sanford: We should expect a game plan from them before 
this is all done. Before we start getting into what type of bricks, we need to get some 
guidelines set. 
 
Representative Mark Sanford: When they have a list and limited resources, it is hard to 
plan. If they come in and say we have all of this money to spend and we are using it all on 
Dunbar, but what about tier 1? I think this gives us the chance to be much more thorough 
and make them accountable. 
 
(23:10) Chairman Representative David Monson: Getting a report back would be the 
minimum. The report has to be mandatory and they have to tell us how they spent it. Getting 
back to Representative Mike Schatz’s point about Bottineau, I do not know if this is a new 
building or a remodel. 
 
Chairman Representative David Monson: We did not ask many questions and did not plan 
to fund it. Dunbar Hall is easier to decipher and chemistry equipment is expensive.  
 
(24:30) Representative Mike Schatz: They may already have the equipment, but I know 
that want some new stuff as well. The tier 3 about being for the kids could reflect those two 
projects. We do not know hardly anything about these and maybe they are padding the 
numbers so bad that they could get by on tiers 1 and 2. 
 
Vice Chairman Representative Jim Schmidt: I thought the money for Dunbar Hall was for 
the building and nothing else? 



House Appropriations Committee – Education and Environment Division  
HB 1003 
2/1/2019 
Page 4  
   

 
Chairman Representative David Monson: I think it is the whole project.  
 
Representative Mike Schatz: They have to have all of the equipment now, right? 
 
(26:05) Chairman Representative David Monson: You are going to need new fume hoods, 
new tables, new gas lines and sinks and it all has to meet new code. There will be newer 
technology, but things like scales and some other equipment can be saved. 
 
Representative Mike Schatz: Without us being there, we do not know that. There are 20-
year-old buildings being torn down.  
 
Chairman Representative David Monson: Dunbar Hall is in bad shape.  
 
(28:10) Representative Mark Sanford: There is a piece of equipment in there that is worth 
$3M that they got from a Federal grant. I go back to our historical model of just handing out 
money and telling them to do their thing with it. So there needs to be a plan. 
 
Representative Mark Sanford: The idea is that we have them come in next time with a full 
and detailed plan. 
 
Representative Mike Schatz: How can they let Dunbar Hall deteriorate for being such a 
cornerstone program? 
 
(29:55) Chairman Representative David Monson: It is very crowded and old because it is 
small. They have tried to cram all of this new equipment in there and I know they have 
patched it up. Do they need something 3 times larger? I do not know, maybe, but they need 
something to fit their needs. 
 
Representative Mike Schatz: We did tour NDSU’s (North Dakota State University) STEM 
(Science, Technology, Engineering and Mathematics) center and it did not have a whole lot 
in there and seemed more like a study center. I am not sure how that building was used, but 
it did not look like it was used much. 
 
(31:45) Vice Chairman Representative Jim Schmidt: If Dunbar Hall was a part of the 
football program, it would be in great shape. We have hands off, hands on and hands in. We 
are hands on and sometimes hands in. 
 
Vice Chairman Representative Jim Schmidt: Hands in example was the dyke built in 
Valley City where they told us $400,000 was for a design, which is unnecessary. 
 
(33:10) Representative Mark Sanford: I would just echo what Representative Mike Schatz 
said about the condition of the building and how it got to the state it is in now. There need to 
be more procedures to prevent this deterioration in the future. 
 
Representative Mark Sanford: The other thing we have not talked about is the expectation 
of the detailing of these projects should be looked at by the board before it ever even got to 
us. 
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(34:50) Vice Chairman Representative Jim Schmidt: There should be some sort of 
statement with respect that when deferred maintenance is equal to 50% of the building value, 
that future maintenance funding would be used so we do not let this get out of control.  
 
Vice Chairman Representative Jim Schmidt: We need to define something that they have 
to stop new projects and fix the other projects. 
 
Chairman Representative David Monson: At 50% it would make more sense to build 
something new than to fix it. 
 
(36:15) Representative Mark Sanford: The more I think about this, we could spend 5 years 
chasing our tail, but we should ask the board what type of standards we need and I think we 
could get a set of parameters made for us to work with. 
 
Chairman Representative David Monson: We would put that in the bill? 
 
Representative Mark Sanford: It is not really for us; it would be something they would have 
system wide to use as a template. 
 
Representative Mike Schatz: The money is for us. We have to decide on the money, so we 
kind of need to know what they are talking about. 
 
(37:50) Representative Bob Martinson: We have a board of higher education and they 
have to do their job. We should be able to give them a blank check and tell them to get it 
done. Now they want another board. 
 
Representative Tracy Boe: I agree with everybody. What I envisioned with a long term plan 
is that we should not write the plan and follow it, they should do that. I just want to track the 
plan. 
 
Representative Tracy Boe: As Representative Bob Martinson said, this should be a job for 
higher education. 
 
(39:20) Vice Chairman Representative Jim Schmidt: We told the water commission that 
we will put it in policy and they will not like it. I think it is crunch time and the board is not 
doing their job and no one seems to be pushing them.  
 
Chairman Representative David Monson: We put in a section that says they have to report 
on what they did, what they funded, what maintenance they cleaned up. This way we have 
reassurance that they can report back and help us decide if this was a good idea. 
 
(40:45) Chairman Representative David Monson: Attachment 1 still have Senate bonding 
bills. Where do they stop using this new plan and say we are going to go under SB 2297?  
 
Chairman Representative David Monson: Even if they scale Dunbar Hall down to $42M, it 
will still suck up a lot of money. I see the purpose of this to clean up a lot of deferred 
maintenance and small projects. 
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Chairman Representative David Monson: This is a lot of money for a smaller school with 
less donors. So my problem is I do not want to have to give half of this money for 1 project. 
 
(42:50) Representative Mark Sanford: If you take Dunbar Hall as an example at $50M, they 
would have $27M under this current proposal and if they took the consistent $8M they have 
for maintenance, they would still have $20M. In three sessions in equal and level funding 
more than pays for Dunbar Hall. 
 
Representative Mark Sanford: I am using that as an example because down the road they 
come in with plans that are multiple years out and they can save a certain amount of this and 
use it down the road.  
 
Representative Mark Sanford: The point being is that it would not have to be exhausted 
and used each session. That is where the planning comes in. The intent would be that this 
makes them plan longer term than just biennia to biennia.  
 
(45:30) Representative Mark Sanford: If they have $10M, they can use that as the first 
installment down the road. I know that is hard to leave that money alone in a pool, but that is 
how it is done in school districts and business.  
 
Representative Mark Sanford: We needed a $12M building fund and we kept saving and 
saving until we had this. We can get away from this instant deal idea and use it more as a 
long term plan. 
 
(46:50) Chairman Representative David Monson: That makes sense, but you are 
assuming that they are going to use sense. They will problem pour the money into this 
because it is not guaranteed to be in there next time and they already have large plans down 
the road after this like Harris Hall.  
 
(47:50) Representative Mark Sanford: We just need to get them to expect to plan and save. 
There have been no parameters set on any of the approved projects. 
 
Representative Bob Martinson: We may need to have the schools come in and tell us 
exactly how they plan to save this money. 
 
Chairman Representative David Monson: We do have a week, but we could maybe get 
information somehow on this. We are still putting flesh on the skeleton here.  
 
(49:40) Mr. Cronquist: If you establish this building fund, any new building project would still 
have to be approved by the legislative assembly. If you do not want them to use this for a 
certain project, you can retain control and tell them how and what it is used for. 
 
Representative Mark Sanford: Even though we do not have the bill in the second half, that 
does not mean we cannot still work on it. We can set some time frames and have a joint 
hearing to explain everything and talk about it. 
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(51:10) Chairman Representative David Monson: That is probably more realistic than 
having them all in next week.  
 
Representative Mark Sanford: We have 369 bills to get done in the next 3 weeks, so 
committee time will be sparse. 
 
Chairman Representative David Monson: Tammy Dolan, what do you think is realistic? 
What can you do? You have been hearing all of this. 
 
(52:45) Mark Hagerott: I thank you for dealing with this because it has been a problem over 
time. I too am concerned when I see the Senate bill that things way down the list were 
catapulted to the top. 
 
Mr. Hagerott: I am glad you are trying to find a more incentivized and set system for the 
funding of these. If you would want some people to show up here and get you information, I 
think we could get them here to help. 
 
(54:20) Chairman Representative David Monson: A lot of our time next week will be spent 
in full committee. It would be valuable for them to come in, but we may not have the time. I 
think Representative Mark Sanford’s idea with a joint hearing with Senate members might be 
a better idea. 
 
Vice Chairman Representative Jim Schmidt: If we feel that the state board is not doing 
their job, maybe it is the board that we should have come in front of us. It is their job to be in 
charge of what the universities are doing. I think we have a couple members on the board 
that are responsible, but I think they should be questioned and not the presidents of the 
universities. 
 
(56:30) Chairman Representative David Monson: So you think we should turn this over to 
the board and explain this and tell them to report back? 
 
Vice Chairman Representative Jim Schmidt: Exactly, because we do not need multiple 
boards to do this. If we are going to bypass the higher education board and go straight to the 
university presidents, we can just get rid of them. The board should be on the hot seat. 
 
(57:35) Tammy Dolan: We could come back next week, but having some time to think about 
this and outline it would probably be better. I know we could bring a detailed plan before the 
board, have it approved and bring it to you before any penny is spent. 
 
Chairman Representative David Monson: I do not know that our schedule next week will 
be very conducive to having people come in from across the state. I am thinking the joint 
hearing idea with the Senate is better. 
 
(59:10) Vice Chairman Representative Jim Schmidt: I truly believe that we need to 
question the board. Why did they let Dunbar Hall get out of control? 
 



House Appropriations Committee – Education and Environment Division  
HB 1003 
2/1/2019 
Page 8  
   

Representative Mark Sanford: I think Vice Chairman Representative Jim Schmidt is correct. 
There has been a lot of neglect on every level. The board would have to approve policies. I 
believe they have a finance committee, but that might be the group to see. 
 
(1:00:50) Representative Mark Sanford: There is a committee that would review and bring 
the plan to the full board. What you might be talking about is detailing a level below the higher 
education project priority list. 
 
Representative Mark Sanford: There is a history and the board has inherited what they 
have. To me, the question is what are you doing so this does not happen again? 
 
(1:02:10) Chairman Representative David Monson: We have to tell Alex what we want so 
we can kick this bill out. We need to come up with something that we feel comfortable sending 
to the Senate. Are we going forward with the 3 tiers? 
 
Representative Bob Martinson: Yes. 
 
Representative Mike Nathe: Yes. 
 
Chairman Representative David Monson: Using attachment 1, you can go forward with 
this? 
 
(1:03:15) Mr. Cronquist: In tier 2, we have gone away with the $4 per credit hour and the 
institution matching $2. Now the plan is to use the 1% tuition raise. Is the Bank of North 
Dakota $10M from the profits or a loan? 
 
Chairman Representative David Monson: It is profits. 
 
(1:04:20) Mr. Cronquist: The idea here is to create separate funds at each institution. Would 
it be a pool with these amounts eligible to each institution if they can match it or they have to 
match it matter what. 
 
Chairman Representative David Monson: We cannot force them to match it if they cannot 
come up with that. If they can only raise half, then we only put in our half. 
 
(1:05:20) Mr. Cronquist: Let’s say an institution does not have matching funds, what would 
happen there? 
 
Chairman Representative David Monson: Once they have collected tuition, it is hard to 
give it back. If it did not get spent, it still sits in their account. Is that how we envision this? 
 
(1:06:25) Representative Mark Sanford: I want it to be a guaranteed match of 1:1 if they 
raise tuition. 
 
Chairman Representative David Monson: If they raise the tuition at the beginning of a 
semester and still come up short, what happens? 
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Representative Mark Sanford: I guess what I am saying is that you do not raise the tuition 
until you have the match. 
 
Chairman Representative David Monson: They could do it by raising part of their tuition to 
match? 
 
(1:07:45) Representative Mark Sanford: Almost all of these should have the ability to match 
before tuition is raised. Do you want to require all institutions to raise tuition or do you want 
to give them flexibility? 
 
(1:09:10) Chairman Representative David Monson: In tier 2 of attachment 1, they could 
raise their match by raising their tuition or they could go out and find pledges and donors or 
in their operating costs. You said make a plan, what if they do not meet their plan? 
 
Chairman Representative David Monson: If they plan to raise money from donors and 
other things and that is their plan, but if they do not meet their plan, does it sit in their account? 
 
Representative Mark Sanford: It comes back to the role of the board and they should not 
approve these if it cannot be done. 
 
Chairman Representative David Monson: So we trust the plan to make sure these can be 
done. 
 
(1:10:50) Representative Mark Sanford: Yes. 
 
Mr. Cronquist: One option the past few sessions have had limits placed on tuition increases. 
Tuition hikes are limited to 4%, if you wanted to continue limiting tuition increases, however 
if there are additional funds, it can be raised an extra 1% to be placed in the building fund. 
Does that make sense? 
 
(1:11:50) Chairman Representative David Monson: Put it in that way. 
 
Mr. Cronquist: The $10M from Bank of North Dakota profits; would you want it to be placed 
in a pool and have the board pass that out after the institution brings the plans and has the 
proof they can match. 
 
Chairman Representative David Monson: We can also leave it in Bank of North Dakota as 
well and have Bank of North Dakota cut the check as needed. 
 
(1:13:15) Representative Mark Sanford: We only showed Bank of North Dakota the model 
and they agreed to provide some. 
 
Chairman Representative David Monson: It is probably cleaner to move it into an account 
with the board of higher education so no one else can come along and spend it.  
 
(1:14:15) Mr. Cronquist: I believe I have enough to work with. Do you just want me to put 
this on the list or what? 
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Chairman Representative David Monson: You may have to craft a list and language for 
this. The money part can be put in I guess, but it is however you want to do it. 
 
(1:15:00) Chairman Representative David Monson: Alex thinks he can write something up 
for us and I think we can sell it to the floor and committee. 
 
Representative Bob Martinson: This will be easy to sell on the floor. 
 
Chairman Representative David Monson: Representative Mike Schatz, do you want to 
carry this one? 
 
(1:15:50) Chairman Representative David Monson: Calls a recess on HB 1003.  
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Opens the meeting on HB 1003. 
 
(00:50) Mr. Cronquist: The intention would be to limit tuition increases to 4% and at least 
1% must be used for the tier plan and it also must be matched before they can spend it. 
 
Chairman Representative David Monson: Do we need to put a cap on it? 
 
Representative Bob Martinson: What did you decide? 
 
Chairman Representative David Monson: If they raise tuition 4%, they have to use 1% of 
that (1/4) for the match. 
 
(2:30) Representative Bob Martinson: We will be blamed for however much is increased. 
 
Chairman Representative David Monson: Capital projects and maintenance is a 
responsibility of the universities and if they raise tuition, it is only fair that we say part of that 
has to go towards maintenance and upkeep.  
 
(3:30) Chairman Representative David Monson: That is kind of the discussion we had. 
 
(3:40) Representative Mark Sanford: Once you do that, it is embedded and ongoing. If the 
tuition to an individual student was $1,000 and they raise it 4%, it is a small amount and it 
provides a base. 
 
Representative Mark Sanford: This is not a big amount that will go in there. 
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(5:00) Chairman Representative David Monson: Alex, draft it up with a cap and we will 
bounce it around. Keep it at no higher than 4%. 
 
Representative Mike Nathe: If they go to 4%, they will have to justify that to the public. 
 
Chairman Representative David Monson: At least 1% has to be dedicated to these 
projects then. 
 
(6:10) Representative Mike Nathe: It gives them flexibility. 
 
Representative Bob Martinson: You do not mean 1% of what they raise? 
 
Chairman Representative David Monson: You are right, it is not 1% of what they raise, but 
if they raise it 4%, we want ¼ of the amount they raise, not just 1% of that.  
 
(7:20) Chairman Representative David Monson: Alex, walk us through attachment 1. 
 
Mr. Cronquist: Begins to outline the proposed changes on attachment 1. 
 
(8:40) Chairman Representative David Monson: What do we want to do on item 5 of 
attachment 1 dealing with the hold harmless of HB 1030? I like the ability to have a backup 
plan and it is not a great deal of money. 
 
Chairman Representative David Monson: The thing I dread about making it a part of this 
bill is that we could have a larger school like UND (University of North Dakota) or NDSU 
(North Dakota State University) having to use this, it could be millions of dollars. That is why 
I do not want to put it in permanently.  
 
(10:50) Representative Tracy Boe: Have we done a hold harmless for any university for 
multiple years in a row? 
 
Chairman Representative David Monson: Yes, Dickinson State University (DSU), but they 
also withstood cuts too. They would have been in trouble without the hold harmless. 
 
Representative Bob Martinson: I kind of favor amending it into the higher education bill to 
keep it as one package. It is easier to explain on the floor. 
 
(12:00) Chairman Representative David Monson: They will not kill HB 1003 on the floor, 
but this is within reason and you do not have to explain it on the floor, it will never even raise 
an eyebrow. 
 
Representative Bob Martinson: If we put it in HB 1003 and talk about HB 1030 right after 
with a Do Not Pass. 
 
Chairman Representative David Monson: Can we put it in as one-time funding then? 
 
Mr. Cronquist: Yes, we can copy the language over. 
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(13:15) Representative Mike Schatz: What is the most we have spent? Can we put a cap 
on the amount spent as well? 
 
Chairman Representative David Monson: Do you have a history of that? 
 
(14:10) Mr. Cronquist: In the 2017 session, DSU was $2.3M.  
 
Chairman Representative David Monson: This $710,000 is a drop in the bucket compared 
to that. I am assuming that 2015 was similar. 
 
(15:00) Representative Mark Sanford: I would like to remind the committee members that 
we do not use current data. The data we are using here is the 2015-2017 data in terms of 
credits awarded. 
 
Representative Mark Sanford: The first time they were eligible, they lost almost half of their 
students. The second time they were on it, they had a little extra time to rebound. They are 
not on it now and things have leveled out. It is a case history of what can happen when the 
bottom falls out.  
 
(16:25) Chairman Representative David Monson: I do not know that we even want to bring 
up the idea of a cap on it. 
 
Representative Mark Sanford: It has been alluded to that if you get a big amount and are 
not committed to it, it will not be in the base. By not having it be part of the ongoing process, 
it can be whatever we appropriate it. 
 
(17:35) Mr. Cronquist: We will just copy over the same language. 
 
Chairman Representative David Monson: We will just tell them to put it in and kill HB 1030 
on the floor.  
 
(18:10) Mr. Cronquist: Returns to attachment 1 starting on line item 6. Notes that 
everything in grey has been solidified. 
 
Chairman Representative David Monson: What is the removal of $1.5M special funds? 
 
(19:40) Mr. Cronquist: That is the removal of the student loan trust fund. Does the committee 
want to move forward with reducing Tribal grants by $100,000 total? 
 
Chairman Representative David Monson: Yes. 
 
(20:25) Mr. Cronquist: Continues to outline attachment 1 on item 8. Representative Mark 
Sanford had it as $9M. 
 
Representative Mark Sanford: That would be $4M general and $5M special. 
 
Mr. Cronquist: What would be the source? 
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Representative Mark Sanford: Representative Delzer said to get it from Bank of North 
Dakota. 
 
(21:45) Representative Bob Martinson: We are not talking about an additional amount; it 
is for tier 3. We are not double spending it are we? 
 
Mr. Cronquist: Item 8 on attachment 1 is tier 3, but we can leave it open so it can be spent 
for scholarships or buildings. 
 
Representative Mark Sanford: Do we have to set the special funds yet? 
 
Chairman Representative David Monson: Put it down as Legacy fund interest for now. Put 
it as $4M for general and $5M of Legacy fund. We want to give the universities flexibility, but 
we wanted to require them to spend some Challenge grant money on students. 
 
(23:50) Representative Mike Nathe: I am confused on the Challenge grant money; $4M 
here and $5M special fund. I was trying to figure out where the $10M was going. 
 
Representative Mark Sanford: The Bank of North Dakota’s hand is in tier 2. 
 
Chairman Representative David Monson: We have $9M in the Challenge grant and Vice 
Chairman Representative Jim Schmidt had expressed that he wanted it to be student 
centered. We had talked about going back to the original intent of the Challenge grant of 
where they could use it for scholarships or buildings. Do we specify that they have to use a 
set amount for students of trust them? 
 
(25:40) Vice Chairman Representative Jim Schmidt: I would be willing to go to a 
percentage. 
 
Representative Mike Nathe: Why not make the board decide what that is? 
 
Representative Bob Martinson: Please do not do that. We have enough difficulty in there 
at times. If we want a percentage, let’s make that now. 
 
(26:45) Representative Mark Sanford: This number is hopefully just a placeholder for now. 
If there is additional money, you could start with a portion of this and use the same. 
 
Representative Mark Sanford: For example, if you do 50-50 split, you would have to get an 
additional $9M to hold what is in tier 3 now.  
 
(27:55) Chairman Representative David Monson: I was thinking we had $2M in Challenge 
grants last time for the students and we say $2M has to be used for scholarships. I know 
Vice Chairman Representative Jim Schmidt would like a bigger number, but our leadership 
has bought into the tiered plan. 
 
Representative Mike Nathe: It would not hurt to stick with what we have. We can hash out 
those numbers in conference. Whatever numbers we put here will change on the other side. 
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Chairman Representative David Monson: We could hash out what percentage. 
 
Representative Mike Nathe: It is more important to get the vehicle structure in place. 
 
(29:45) Chairman Representative David Monson: If we say $9M for the Challenge grant 
and do not designate, will that make a problem on the interim committee? 
 
Representative Bob Martinson: I am okay with however we do it because we are just 
warming up for now. 
 
Chairman Representative David Monson: They can use it for either, but I have a feeling 
the smaller colleges won’t be able to raise the money for tier 3, but they can probably raise 
scholarship money.  
 
(31:05) Chairman Representative David Monson: By using the original language, we can 
set it up. 
 
Representative Mike Nathe: The schools raised even more than we expected. I would not 
sell them short. Some of them raised the most money in school history.  
 
(31:45) Chairman Representative David Monson: We need something written in here. We 
have the blessing of our leadership to put it out.  
 
Vice Chairman Representative Jim Schmidt: I am not opposed to voting no. 
 
Chairman Representative David Monson: Let’s just go back to the original intent. 
 
(32:45) Representative Bob Martinson: Do not go back to the original, just be specific on 
the building part and maintenance. The very original had a lot of extra things. 
 
Vice Chairman Representative Jim Schmidt: They could buy jerseys. 
 
Representative Mike Nathe: They had educational infrastructure, which was interpreted 
loosely. 
 
(34:05) Mr. Cronquist: There is a definition of what is allowed and it excludes scholarships 
for the benefit of athletics, campus repair projects and new capital construction projects. So 
we will just make it overstrike campus repair and new construction. 
 
Representative Mike Nathe: Yes. 
 
(34:45) Chairman Representative David Monson: That is how we will see it in our draft. 
What do we want to do with item 9 of attachment 1? 
 
Vice Chairman Representative Jim Schmidt: I am referring to the discussion we had about 
the sale of the building in Dickinson to cover the difference and leave it at $250,000. 
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Vice Chairman Representative Jim Schmidt: We could eliminate the $250,000 and make 
the sale of the building fund it. 
 
(36:00) Chairman Representative David Monson: We could limit what could be used from 
the sale of the building. 
 
Representative Tracy Boe: You could cut the digitization to $125,000 and let them come 
up with it on their own. 
 
Representative Mike Schatz: That building is junk. It is not worth the $700,000. I am going 
to throw out the number $500,000 for the digitization. 
 
(37:15) Vice Chairman Representative Jim Schmidt: I say we leave it at $250,000 
because the Senate is going to put it back in. 
 
Chairman Representative David Monson: Let’s just not even mention the sale of the 
building. 
 
Representative Tracy Boe: They had a number on the building for the fiscal note. The 
exemption in that bill exempts them from all the requirements we have for appraisals and 
bidding processes in the Century Code so that they can sell it to any particular buyer they 
have lined up. They know how much they will get out of it. 
 
Chairman Representative David Monson: Is that a separate bill? 
 
Representative Tracy Boe: Yes. 
 
(38:25) Chairman Representative David Monson: Then we do not even have to worry 
about it. Item 9 is done. Item 10 on attachment 1 is $230,000 for MHEC (Midwestern Higher 
Education Compact). 
 
Representative Bob Martinson: Do it, let’s move on. 
 
(39:40) Chairman Representative David Monson: We have decided on items 11-14 
already. There is just no money. 
 
Mr. Cronquist: Item 11 on attachment 1 is a Federal program and is no longer in place. 
Item 12 is a transfer to DPI (Department of Public Instruction). Item 13 was a pilot program 
that was not doing what it was supposed to be used for and Item 14 is a capital bonding 
payment and there are less bonds out, so payments are not as high. 
 
(40:45) Chairman Representative David Monson: Item 15 on attachment 1 is another big 
discussion. This is HB 1031 and we were talking about killing the bill and moving it into HB 
1003. 
 
Mr. Cronquist: The division wanted to pass this and the full committee may decide to kill it 
and put it in this.  
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Chairman Representative David Monson: All of that language can be moved into this bill 
and HB 1031 can be killed. 
 
(42:05) Chairman Representative David Monson: Items 16a and 16b of attachment 1 
have been changed around. 
 
Mr. Cronquist: Item 16a is the tier 2 funding and it sounds like that is the way this committee 
wants to go. I have the wording written down. The numbers would change to $0 from general 
fund the would go to $37M in special funds. 
 
Chairman Representative David Monson: I like $0 in general funds. 
 
(43:15) Mr. Cronquist: Item 16b included $1M for Lake Region’s agriculture building, but 
that will be through this now and BSC’s $15M for a new science building. 
 
Chairman Representative David Monson: That won’t be in here. 
 
Mr. Cronquist: The last one was about $17M for Dunbar Hall and that would be paid for 
through the tier plan now.  
 
(44:30) Chairman Representative David Monson: If not, it will be trough a Senate bonding 
bill. 
 
Mr. Cronquist: Any new building that will be funded will still need authorization. Do you want 
to authorize Dunbar Hall and Lake Region’s building? 
 
Chairman Representative David Monson: Senate can authorize that too. 
 
(45:30) Mr. Cronquist: You will see $237M in the special funds of item 16b and I will include 
those in the amendment.  
 
Chairman Representative David Monson: Begins to outline other proposed changes on 
attachment 1. Ms. Dolan told me that she talked to Josh Wynne. 
 
Representative Mike Nathe: I think the stem cell research should be debated in a policy 
committee.  
 
(47:15) Chairman Representative David Monson: Cut items 1, 2 and 3 from other 
proposed changes on attachment 1. Mentions that items 4-7 are already agreed upon.  
 
Chairman Representative David Monson: Item 8 repeals the dual credit pilot program, 
which is agreed upon. 
 
(48:45) Mr. Cronquist: For item 9 on attachment 1 in other proposed changes brings HB 
1030 and HB 1031 language and appropriations into HB 1003, but what about HB 1122? 
 
Chairman Representative David Monson: I have not talked to Representative Delzer about 
this.  
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Vice Chairman Representative Jim Schmidt: I would like to know what the rest of the 
committee thinks about it. 
 
(50:30) Chairman Representative David Monson: Leave item 9 how it is for now and we 
can talk with Representative Delzer on that. We will probably have to talk about Job Service 
and CTE (Career and Technical Education) next week and take the final look at HB 1003.  
 
Representative Mike Nathe: So we knock these out next week? 
 
Chairman Representative David Monson: I think we can knock almost all of these out. 
 
Vice Chairman Representative Jim Schmidt: Chairman Delzer told me we will be here on 
a Saturday.  
 
(51:55) Chairman Representative David Monson: I do not see that we have a lot left. 
 
(52:10) Chairman Representative David Monson: Closes the meeting on HB 1003. 
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Chairman Representative David Monson: Opens meeting and clerk takes attendance. 
 
Representative Tracy Boe: Introduces Robin from the student council of Belcourt. 
 
(1:30) Chairman Representative David Monson: We usually talk about money, but we are 
pretty much done with the higher education budget. Alex passed out attachments 1, 2, 3 
and 4. 
 
Mr. Cronquist: I realized there is an error in line 17 of attachment 1, it should be $15M 
instead if $16M and the total would also decrease by $1M as well. 
 
(2:30) Chairman Representative David Monson: On attachment 2, would these relate to 
line 16 of attachment 1? 
 
Mr. Cronquist: There is a section on Representative Mark Sanford’s and a section with the 
provisions based on raising the tuition and using some of that for the building fund. 
 
(3:30) Mr. Cronquist: Begins to outline the sections of attachment 2. 
 
Chairman Representative David Monson: Where was this cap of $700,000? 
 
Mr. Cronquist: Last sentence of section 20 on attachment 2.  
 
(5:15) Chairman Representative David Monson: It does not require them to use that, but 
it is the maximum they can do without approval? 
 
Mr. Cronquist: This is just approval from the legislature. 
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Chairman Representative David Monson: I am not sure we need them coming to the 
budget section. 
 
(6:20) Chairman Representative David Monson: What is NDSU’s (North Dakota State 
University) share here for Dunbar Hall? We gave them permission, but they do not have 
enough money. 
 
Mr. Cronquist: Not in just this biennium. It would require another biennium to accumulate. 
 
Chairman Representative David Monson: By putting NDSU and Lake Region in 
attachment 2, this gives them the overall breakdown? 
 
(7:40) Mr. Cronquist: That would be up in section 19 of attachment 2. 
 
Vice Chairman Representative Jim Schmidt: What is the definition of projects for deferred 
maintenance? I am trying to find loopholes.  
 
Mr. Cronquist: That was an issue and it could be an issue in the future. Campuses were 
splitting projects in order to change the reporting requirements. 
 
(9:20) Vice Chairman Representative Jim Schmidt: Is the $700,000 the total amount of 
money or the total money from the capital building fund? 
 
Mr. Cronquist: It is the maximum amount you can use on one project. 
 
Vice Chairman Representative Jim Schmidt: What defines a project? 
 
(10:10) Representative Mike Nathe: Maybe we could have a request form so we know 
exactly what they are doing? 
 
Vice Chairman Representative Jim Schmidt: Yes, exactly. There could be 20 projects in 
one building. 
 
Representative Mike Nathe: Almost an approval process before they get the money? 
 
(11:10) Chairman Representative David Monson: We talked about making them get 
approval from higher education. 
 
Mr. Cronquist: We can certainly add in that they need permission before they can use the 
funds. Would you prefer they go to higher management and then to higher education, or 
what? 
 
Chairman Representative David Monson: I would prefer them to have to come back to the 
committee. 
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(12:25) Representative Tracy Boe: Were we requiring a 10-year work plan? If they fill this 
out and as long as they have the money and check things off of the work plan, I do not care 
how many small projects may be in one building.  
 
Chairman Representative David Monson: What about a 5 and 10-year plan. 
 
Representative Tracy Boe: In rural electric we have a 4 and 20-year plan.  
 
(14:00) Vice Chairman Representative Jim Schmidt: Maybe we need to tie it together that 
way. If the 10-year plan is approved by the board of higher education, I think it could work. 
 
Chairman Representative David Monson: If we did a 5-year plan that recycled every 4 
years so they could renew it with the session schedule. 
 
Representative Tracy Boe: To make it work, I think you need a long and short term plan. 
 
Representative Mike Nathe: I would rather know what they are going to use it before and 
not after. 
 
(15:20) Vice Chairman Representative Jim Schmidt: Identify the deferred maintenance 
over the time limit set.  
 
Representative Mike Schatz: What if there is an emergency? 
 
Chairman Representative David Monson: I would say that would be  
 
Vice Chairman Representative Jim Schmidt: I would say it would be an older boiler, not a 
new one. 
 
(16:15) Chairman Representative David Monson: You would be surprised. We had a new 
boiler system break because the vents froze.  
 
(17:25) Vice Chairman Representative Jim Schmidt: We cannot legislate stupidity.  
 
Representative Tracy Boe: In Representative Mike Schatz’s example of a boiler breaking, 
that is part of modifying the plan. If something like that blows up, you modify the plan and 
push back a few of the other projects. 
 
Representative Tracy Boe: We have to decide who monitors the plan. 
 
Chairman Representative David Monson: I do not think we can monitor, so we will have 
to trust the board of higher education. 
 
(18:55) Representative Mike Nathe: Having the board give a thumbs up or down would be 
a good idea. Obviously if a boiler goes down in the winter, there has to be some flexibility. 
 
Representative Mike Schatz: The term emergency keeps popping up. 
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Vice Chairman Representative Jim Schmidt: Do we want to add something after projects 
that refers to a plan? 
 
(20:10) Representative Tracy Boe: We have to have a plan before we refer to the plan. 
What does higher education feel is necessary? I would think a 20-year is not ideal because 
things move quick. 
 
Chairman Representative David Monson: I would say a 10 or 5-year plan is reasonable. 
 
(21:20) Representative Mike Schatz: Attachment 2 is something we have talked about. 
Section 20 only outlines Dunbar Hall and Lake Region’s agriculture building, so it is mainly 
the big ones. 
 
Chairman Representative David Monson: Valley City has a big project, but it may not work 
out this time. This is approval to go raise the money for these and spend it. 
 
Representative Mike Schatz: Minot State University had problems with generators and 
could go raise the money for that. If you were ever out of power, there would be a need for 
lighting and heat in the dome. 
 
(23:20) Mr. Cronquist: We could identify the boiler projects as well. 
 
Chairman Representative David Monson: How big were they? 
 
Mr. Cronquist: The two boilers combined were about $1.8M. 
 
(24:00) Chairman Representative David Monson: If they make use of their maximum, they 
would have $6.24M, right? They could do it just with tier 1. We want to be careful that we do 
not give them too much flexibility. 
 
Representative Mike Schatz: Is tier 3 in here as a building project? Vice Chairman 
Representative Jim Schmidt and I were not too excited about that. 
 
(25:10) Chairman Representative David Monson: I would like to give them some flexibility 
on that. They could use $2M for scholarships or all $9M for building, but I am with you on 
giving some to the students. President Doug Darling is here, have you seen the tier plan? 
 
(26:10) Mr. Darling: I have not. 
 
Chairman Representative David Monson: If you can make use of the money, you could 
raise over $2.6M. 
 
Vice Chairman Representative Jim Schmidt: You will have to explain it. 
 
(27:15) Chairman Representative David Monson: Calls a short recess. 
 
(27:20) Chairman Representative David Monson: Re-opens meeting. 
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Mr. Cronquist: Begins to explain attachment 3 to the committee. 
 
Chairman Representative David Monson: I would prefer “solely” be removed. 
 
(28:55) Representative Mike Nathe: I would like to think about this a little bit longer. 
 
Vice Chairman Representative Jim Schmidt: If we make this too open, they will be putting 
money into non-essential things.  
 
Chairman Representative David Monson: I do not know that computer systems qualify for 
capital projects. Once you have the building built, but I do not know if desks would count. 
 
Representative Mike Nathe: That would be educational infrastructure? 
 
(30:30) Chairman Representative David Monson: Well, maybe. Let’s wait until 
Representative Bob Martinson and Representative Mark Sanford return. I would like to see 
the tier 3 remain partially for student scholarships.  
 
Representative Bob Martinson: What did I miss? 
 
Chairman Representative David Monson: We explained a few of the things to Mr. Darling. 
What do you think about attachment 3 and the word “solely” on line 15 and it would give 
them a lot of room for leeway there? 
 
(33:00) Representative Bob Martinson: What you are saying then is absolutely nothing 
spent on athletics? 
 
Vice Chairman Representative Jim Schmidt: Yes. There were some in the early days that 
technology was computer equipment. As long as the word technology is in there it will be 
sought heavily and I don’t think the Challenge grant should be used for that. 
 
Chairman Representative David Monson: They could probably use tier 1 and 2 monies for 
that, but not tier 3. I am finding loopholes now. Technology could mean a lot of things now. 
 
(35:00) Chairman Representative David Monson: I do not know that we can go with the 
other list. I think we can take out the word “solely” and that will tighten it up a little bit. 
 
Representative Tracy Boe: I am still deciding on the endowed chair. Yeah, let’s take it out. 
 
Chairman Representative David Monson: They get enough donation money to build a 
great athletic complex. 
 
(35:55) Representative Bob Martinson: Are we making it clear that you can use the grants 
for capital projects? 
 
Chairman Representative David Monson: The new language says “and capital projects”. 
Wait, it excludes scholarships for the benefit of athletics. 
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Representative Bob Martinson: If we are going to do capital projects, there will be no doubt 
and we will have to argue about our intent. 
 
Chairman Representative David Monson: Where could you make it clear? 
 
(37:00) Mr. Cronquist: Line 13 of attachment 3 could have the words “educational facilities” 
added. 
 
Representative Mike Nathe: I like educational facilities, but what about a maintenance 
shed? 
 
Mr. Cronquist: I do not believe the shed would then be covered. 
 
(37:50) Chairman Representative David Monson: You know the intent there then. Not 
sheds or academics. What if Mr. Darling wanted to make some storage? 
 
Representative Tracy Boe: We could spend hours trying to fill every loophole. There was a 
school built with the rules that they cannot have a gymnasium, but they built it with a large 
cafeteria and could use it as a gym. 
 
(39:10) Chairman Representative David Monson: Alex, tighten it up a little bit. On 
attachment 1 line 17, the total should be $15M and not $16M. Attachment 2 says they can 
raise tuition a maximum of 3%, but if they go above they have to use that to find money for 
the building tiers. 
 
Mr. Cronquist: It really is just for tier 2. 
 
(40:55) Chairman Representative David Monson: Anything else you can think of on higher 
education? I know we have a few questions regarding Dunbar Hall. It is big enough that we 
may not have to list it. 
 
Representative Bob Martinson: I asked NDSU to send some photos of Dunbar Hall, should 
I email them out? 
 
(42:05) Chairman Representative David Monson: Calls a recess in HB 1003. 
 
(42:10) Chairman Representative David Monson: Opens meeting. Why are only Dunbar 
and Lake Region projects included on attachment 2? 
 
Mr. Cronquist: It is the buildings fully approved and using the capital building fund. Begins 
to outline attachment 4 of the proposed capital projects. 
 
Chairman Representative David Monson: Valley City is in a bonding bill and so is Dunbar.  
 
(44:25) Mr. Cronquist: The reason Dunbar was on the list and in the bill is because there 
was a thought they could repay the bond from their building fund. 
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(45:00) Representative Mark Sanford: You have to make an assumption that the bonding 
bill will pass, so this could be the backup. The Governor suggested that it be a half and half 
of bonds and donations and what they could utilize would almost get them there for the other 
half.  
 
Representative Mark Sanford: Some alternative to the bonding bill and this facility really 
does need to get completed. On section 20 of attachment 2, Dunbar is talked about there 
and essentially Dunbar could be done using the new tiered model or the bonding suggestion. 
 
Chairman Representative David Monson: I guess we could leave it in here then. 
 
(47:20) Representative Mark Sanford: I guess item 5 on attachment 4 (Dunbar Hall) could 
have a few different solutions to it. 
 
Chairman Representative David Monson: If the bonding bill passes they will be able to 
cover the other half, but it has to be in their plan. Representative Tracy Boe enlightened me 
on them having a 5-year plan. 
 
Representative Tracy Boe: We were trying to reinvent the wheel because they already have 
a work plan in place for 5 years. Some would be easy and others would be thick depending 
on the size of the campus. 
 
(49:30) Chairman Representative David Monson: I guess we can leave section 20 of 
attachment 2. 
 
Mr. Cronquist: Section 20 of attachment 2 states that “each institution in those 
subdivisions can use the money for deferred maintenance”. If you would like, I could say 
“subject to approval by the state board of higher education for deferred maintenance”? 
 
Mr. Cronquist: We can add on that reporting requirement on how they used those funds and 
the source of the matching funds. 
 
(50:25) Chairman Representative David Monson: Yep, I like that. 
 
Mr. Cronquist: We can also have them report on their 5-year plan for future biennia as well. 
 
Chairman Representative David Monson: Anything else on HB 1003? 
 
(51:00) Vice Chairman Representative Jim Schmidt: Where do we sit with the money on 
HB 1003 compared to last time and the Governor’s recommendation? 
 
Mr. Cronquist: Attachment 1 shows that you would be up $52.7M in general funds from last 
biennium. It includes $5M from the Legacy fund earnings and one-time funding’s of $9M for 
the Challenge grant and the $15M for the BSC (Bismarck State College) building. 
 
Vice Chairman Representative Jim Schmidt: How does that compare to the Governor’s 
recommendation? 
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Representative Mike Nathe: Is that about a 10% increase or how much? 
 
(53:00) Mr. Cronquist: It is about an 8.5% increase from last year and the Governor’s 
recommendation; you are about $4M over the Governor’s recommendation. 
 
Chairman Representative David Monson: What about special funds? 
 
(54:05) Mr. Cronquist: You are less than the Governor in special funds, but that is different 
than general. You are saving $5M in SIIF (Strategic Investment and Improvement Fund) that 
the Governor proposed.  
 
Vice Chairman Representative Jim Schmidt: Are we comfortable spending $4M above the 
Governor’s budget? 
 
Chairman Representative David Monson: No, not really. The $5M in SIIF makes us closer 
to his, but an 8.5% increase is due to the capital projects. 
 
(55:45) Representative Bob Martinson: It is really hard to compared to the Governor’s 
because he wanted a 5% cut to all campuses as a start. What is the total of that cut? 
 
(56:30) Mr. Cronquist: Would have been around $25.3M. 
 
Representative Bob Martinson: We put that right back in off the bat. 
 
Vice Chairman Representative Jim Schmidt: I think these are points that need to be made 
at the beginning of the presentation to our colleagues. 
 
(57:20) Representative Mark Sanford: In addition to the point about what the Governor did 
and we did not do, when you look at items 4, 6 and 7 from attachment 1, a few of them 
were ongoing, but a few of them were brought into here instead of floating.  
 
Representative Mark Sanford: When you look at item 5 of attachment 1 is another bill that 
gets rolled into here. The ones that seem to impact this beyond routine would be items 8, 15 
and 17 of attachment 1. There is a fairly decent explanation or each one of them and we 
are not rushing to see how much we can spend. 
 
(59:35) Chairman Representative David Monson: What is HB 1122; is that a bill we will be 
killing? 
 
Mr. Cronquist: That is still a proposed item and the committee was unsure if it would be 
folded into HB 1003 and HB 1122 states whether high school students can be folded into 
dual credit grant money. 
 
(1:01:00) Chairman Representative David Monson: We still have a question on HB 1122 
and better find out what the committee wants to do.  
 
(1:02:15) Chairman Representative David Monson: Closes meeting on HB 1003. 
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Chairman Representative David Monson: Opens meeting and the clerk takes attendance. 
 
Chairman Representative David Monson: I went up to Legislative Counsel the other day 
after talking to Representative Delzer after talking about the movement of IT (Information 
Technology) and the IT unification idea for HB 1016, but they are not going to be doing the 
first half of that.  
 
Chairman Representative David Monson: The amendments will be drafted and then we 
can put it out right away.  
 
(1:45) Chairman Representative David Monson: There will not be any committee meetings 
this afternoon because we have a meeting. If we could get the HB 1016 amendments today, 
we could kick it out and bring it up in full committee.  
 
(2:50) Chairman Representative David Monson: We have a little bit of work on HB 1003 
and HB 1020, but HB 1018 is being finalized and we can probably kick that out today too. 
 
Mr. Cronquist: HB 1018 will be at least this afternoon and HB 1016 may be ready this 
morning. 
 
(4:15) Chairman Representative David Monson: Mr. Cronquist handed out attachment 1. 
 
Mr. Cronquist: On attachment 1, item 15 was crossed out and item 17 was changed to 
something separate. 
 
Chairman Representative David Monson: Our leaders do not like the words “Challenge” 
being used for building. We can call it tier 3 building fund. 
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(5:30) Representative Mark Sanford: My question is on item 16 of attachment 1 and the 
$37M, does that come from the institution and was that funding provided in a different item 
and being used now? 
 
Mr. Cronquist: That $37M is $10M from Bank of North Dakota, $8.65M tuition and $18.65M 
matching. The reason we showed it as being appropriated was because we wanted to show 
that going into the capital building fund, but we can leave it out.  
 
(6:50) Chairman Representative David Monson: Wouldn’t the $10M from Bank of North 
Dakota be under general funds? 
 
Mr. Cronquist: It is being transferred from Bank of North Dakota, so it would never go 
through the general fund. 
 
Representative Mark Sanford: The institution’s share of $18M was appropriated in the 
formula.  
 
(8:00) Mr. Cronquist: My understanding was that the match funds can come from anywhere. 
 
Representative Mark Sanford: Okay. In item 17 on attachment 1, that can now be Bank 
of North Dakota instead of Legacy funds. 
 
Mr. Cronquist: Would it be $4M general fund and $5M Bank of North Dakota? 
 
Representative Mark Sanford: Correct. 
 
(9:00) Chairman Representative David Monson: What do we want to do with the Challenge 
grants? Are we going to push our limits and put something in there?  
 
Representative Bob Martinson: If they are not Challenge grants then we do not have to 
change the language. 
 
Chairman Representative David Monson: The Challenge grant program is not tier 3 now 
and we are keeping it straight up. 
 
(10:15) Representative Bob Martinson: We gave $2M and equally divide it or go $4M and 
divide it equally. 
 
Chairman Representative David Monson: Let’s do $2M. 
 
Mr. Cronquist: Dickinson State University was not eligible last biennium because they were 
getting a lot of one-time funding. 
 
(11:10) Representative Bob Martinson: We could not give them foundation money because 
they were still in court. We held money back and set it aside during their lawsuit. I would be 
for including them and making it $2.2M and everyone would still be equal. 
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Chairman Representative David Monson: Then they would all be eligible. 
 
(12:25) Representative Mark Sanford: I would take out the similar match requirement 
language. 
 
Chairman Representative David Monson: Which line? 
 
(12:50) Representative Mark Sanford: Item 2 from attachment 1 in the other proposed 
changes. I would end it with a 2:1 donor to institution match. 
 
Mr. Cronquist: That language is just on here for your clarification and it will be fully written 
in the bill.  
 
Chairman Representative David Monson: Okay, then it is good. We have not really talked 
about item 18 of attachment 1.  
 
(14:40) Mr. Cronquist: The projects on page 2 of attachment 1 will be listed in SPA 
(Statement of Purpose Amendment). 
 
Chairman Representative David Monson: I do not remember how you do those. 
 
Mr. Cronquist: It is a sheet that has all of the numbers and changes that are made. It will be 
included in the amendment. 
 
(15:30) Chairman Representative David Monson: I am just wondering how much 
explanation we will have to have. Item 3 on page 1 of attachment 1 in other proposed 
changes, does that show up in the bill? 
 
Mr. Cronquist: That will be in the bill and we will have to amend the Century Code in order 
to include Dickinson State University (DSU). There will also be a line item for the Challenge 
grant program. 
 
Chairman Representative David Monson: And that will be the $2.2M. 
 
(17:10) Chairman Representative David Monson: Item 17 of attachment 1 is done and 
will not be $4M from general funds and $5M from Bank of North Dakota instead of Legacy.  
 
(18:00) Chairman Representative David Monson: Item 1 of attachment 1 for other 
proposed changes means we can let HB 1122 join this bill or let it go on its own. The less 
cramming we have to do, the better unless you want it in here. 
 
Chairman Representative David Monson: If we include it in here then we would just kill it 
in committee. 
 
Representative Mark Sanford: Is the intent there to leave the appropriation at its level? 
 
Chairman Representative David Monson: I am not sure what the intention is. 
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(19:50) Representative Mark Sanford: It is $1,500 per year for a career total of $6,000. 
 
Mr. Cronquist: There is no appropriation in HB 1122, but the base budget for scholarship 
and CTE (Career and Technical Education) line is $12M. 
 
(20:15) Chairman Representative David Monson: If HB 1122 is passed, there is no 
appropriated money? 
 
Representative Mark Sanford: I think the reality of this particular award is that the number 
of eligible students continue to grow. There are more students eligible and if we add dual 
credit, there are even more.  
 
(21:25) Chairman Representative David Monson: How many extra students were we 
talking about adding and how much would they take? 
 
Mr. Cronquist: I am not sure on the number of students, but there is a fiscal note of $584,000. 
 
Chairman Representative David Monson: If we put $584,000 into it, then it would 
supposedly cover the students. 
 
(22:35) Representative Mark Sanford: Could you look at that line item for an additional ask 
before the dual credit comes in? 
 
Mr. Cronquist: In the Governor’s recommendation, they added $2.9M. 
 
Representative Mark Sanford: I think that represents the new students being added and 
would be around $3.4M. 
 
(23:35) Mr. Cronquist: That is what the university system thinks would be necessary. 
 
Chairman Representative David Monson: CTE (Career and Technical Education) was 
included last time, but not dual credit for high school kids. 
 
(24:15) Vice Chairman Representative Jim Schmidt: I am looking at some other numbers. 
 
Chairman Representative David Monson: You had some strong feelings about dipping into 
the high schools for this. 
 
Vice Chairman Representative Jim Schmidt: I will yield to my committee members. 
 
(25:10) Chairman Representative David Monson: Since we have included a few extra 
million dollars for the Challenge grant, maybe we discuss it in full committee. 
 
Representative Bob Martinson: I think we should do it ourselves because it will take a lot 
longer.  
 
Chairman Representative David Monson: We do not have HB 1122 in the committee. 
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Representative Bob Martinson: We could still tell them our idea. 
 
(26:10) Vice Chairman Representative Jim Schmidt: There are somethings I have to let 
go of and this is one. 
 
Representative Mark Sanford: The most straight forward answer for the extra $2.9M is for 
the growth of new students. The fallback is what would you have to have to stay level if you 
wanted to take some back. 
 
Representative Mark Sanford: In many respects it is good news that there are more eligible 
because this is merit based. The dual credit is an add. It is easy to explain it, but at least we 
would not be reaching. 
 
(27:50) Chairman Representative David Monson: This only represents merit based and 
not needs-based. We hit needs-based with about $2M, so should we do the same here? 
 
Renae Bloms: The Governor’s recommendation was $2.9M. 
 
Representative Mike Schatz: So, the bottom number will change to $40M if we add the 
$2.2M and that will be over the 2017-2019 biennium. Will we get in trouble? 
 
(29:35) Representative Mike Nathe: It will be $20M in salary adjustments and the other 
$20M is academic. 
 
Chairman Representative David Monson: Representative Delzer asked by not changing 
the formula and allowing the full 2% and 2% if we are double dipping. 
 
(30:25) Mr. Cronquist: There was not an inflationary increase in the formula. There will be 
an increase in salaries and benefits in the formula. 
 
Representative Mike Schatz: Full health is a big deal and the Senate is going 2% and 3%. 
I would rather go 2% and 1%, but the leaders above picked 2% and 2%.  
 
(31:40) Chairman Representative David Monson: The Governor had what? 
 
Ms. Bloms: The Governor had 4% and 2% raises. 
 
(32:00) Chairman Representative David Monson: If they are going to make use of the 
tiered plan, they will have to find the funds. 
 
Representative Mike Schatz: I think we should be doing 2% and 1% to level things out in 
the Senate because if we compromise at 2.5%, it will be odd. 
 
(33:05) Chairman Representative David Monson: Do we want to include HB 1122? We 
would be another $2M over. 
 
Representative Mark Sanford: Why would that decision be made in here if it is in the full 
committee? 
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Chairman Representative David Monson: If it is included in here, the process would be 
way faster. 
 
(34:10) Representative Mark Sanford: The issue for this committee would be the ongoing 
appropriation for merit-based scholarships because there are more qualifying students. 
 
Chairman Representative David Monson: We did raise HB 1031. 
 
Representative Mark Sanford: That is needs-based. The needs-based is on the basis of a 
cost of living and merit-based is all academic. 
 
(35:20) Chairman Representative David Monson: What would the cost be if we used cost 
of living? 
 
Representative Mark Sanford: You would have to change the language if you do not live 
up to the $2.9M.  
 
Vice Chairman Representative Jim Schmidt: With respect to being eligible, you are not 
guaranteed to get money. Just because we have more students, does not mean you are 
getting extra money. 
 
(36:50) Representative Mark Sanford: On attachment 1, we are over on residencies, but 
that was because it was a different source. We made a judgment to make it general funds. 
Line 17 of attachment 1 is $9M and $5M of that is coming from the bank. 
 
Representative Mark Sanford: So the main culprits in getting up to $40M really come down 
to residencies, $2M of addition for needs-based and $5M of laundered funds. The $9M could 
have also been put in special funds, but it was recommended to be put in general.  
 
(39:00) Representative Mike Schatz: We are looking at about a 35% increase and that will 
be questioned. If you had $103M last time and $140M this time, that is a large increase.  
 
Representative Mike Nathe: I think Representative Mark Sanford is right and these changes 
are easy to defend. I know looking at the percentage and not want to see where the $9M is 
coming from or the residencies, but saying no to everything is not how we are going to fill our 
needs.  
 
(40:55) Representative Mike Nathe: We will have to defend this. 
 
Chairman Representative David Monson: I am looking at the special funds and they do 
not get big until the campus capital projects on line 18 of attachment 1 and they are $218M. 
 
Representative Mark Sanford: They are donations, revenue bonds, student fees and a lot 
of donations, which are all planned out on page 2 of attachment 1. 
 
Chairman Representative David Monson: The student union is included in revenue bonds 
and we have to give our blessing in order for them to build a new one. 
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(42:45) Chairman Representative David Monson: Representative Mark Sanford can 
explain that. 
 
Representative Mike Schatz: I am opposed to building a new student union based on 
revenue bonds, especially when they saddle the incoming students with higher fees. 
 
Chairman Representative David Monson: What happens if we do not approve that? 
 
(43:40) Representative Mark Sanford: There is $40M of deferred maintenance on the old 
student union due to a flood that happened. The options to fix it are a revenue bond or the 
state can bond or we have to spend cash. The next thing is doing nothing and next time it 
will be $50M. 
 
Representative Mark Sanford: I can agree with Representative Mike Schatz that it is a large 
number and the context it is in can be explained. 
 
(45:10) Chairman Representative David Monson: So what happens; they raise the money 
through revenue bonds and they are on state property, so going forward we will have 
maintenance on that and where will that be? What if their number of credits drop? 
 
Representative Mark Sanford: The fees include operations and maintenance going forward 
and this is unique. It would be different levels of deferred maintenance. 
 
(46:35) Chairman Representative David Monson: What about NDSU’s (North Dakota 
State University) University Village? 
 
Representative Mark Sanford: Those are based off of revenue bonds with a consistent flow 
of revenue with maintenance money being put away. 
 
Chairman Representative David Monson: So all of these buildings being built with 
donations will have maintenance, but who pays for it? 
 
(47:45) Representative Mike Schatz: Why do they not take the $35M from item 3 of 
attachment 1 on page 2 and put that towards the student union? 
 
Chairman Representative David Monson: They are probably rich people donating for a 
sports complex over a student union. 
 
(49:00) Representative Bob Martinson: I think we should stop kicking dead horses because 
these were all talked about. 
 
Chairman Representative David Monson: Item 18 of attachment 1 on page 1 is not 
shaded and finished. 
 
Representative Bob Martinson: Those are revenue bond special funds. 
 
(50:00) Vice Chairman Representative Jim Schmidt: We just have to learn to let go. 
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Representative Tracy Boe: Listening to all of the talk, when we talk about the $40M of 
deferred maintenance on the student union and learning of the 5-year work plan, it should be 
denoted on the list. 
 
Representative Tracy Boe: The ones that we know have maintenance in the future, I am 
good with. The only ones I am scratching my head on are the practice facilities so the 
maintenance costs do not fall on us. 
 
(51:15) Representative Mark Sanford: We could say that none of the funds we put in the 
tiers are not for sports facilities. You could even put language in there that they have to take 
care of these themselves.  
 
Chairman Representative David Monson: Can we say that if you use the tiered plan that 
you have to take care of future maintenance? 
 
Representative Mark Sanford: I think the understanding of the 3 tiers is that you are dealing 
with maintenance, remodels and the 5-year plans. The outliers are sports facilities because 
they are largely built on donations. 
 
(53:05) Chairman Representative David Monson: We could say that you have to provide 
for future upkeep. 
 
Representative Tracy Boe: I do not know that we have to denote that they have to set it 
aside, but that they have to plan for it. 
 
Chairman Representative David Monson: Planning and doing are 2 different things. I am 
a little uneasy with that. 
 
(54:10) Vice Chairman Representative Jim Schmidt: I agree. Just using my personal 
experience, USDA (United States Department of Agriculture) requires it and if they did not, I 
do not think we would do it. 
 
Chairman Representative David Monson: They are supposedly doing that for the revenue 
bonded projects. Can we do that for the donated sports complexes? 
 
Vice Chairman Representative Jim Schmidt: When we had to go into the Engelstad Arena 
and remove the logos, we did not own that. Will we be owning these sports facilities? 
 
Chairman Representative David Monson: Yes, they are on state land. 
 
(55:50) Representative Mark Sanford: Let’s put in a line for maintenance if it has a major 
donor. 
 
(56:15) Mr. Cronquist: Last session you included a section on maintenance reserve and it 
went into the Century Code. It stated that an institution must establish a reserve maintenance 
account for 3% of the total cost to save for maintenance. 
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Mr. Cronquist: This is already there, but however, the Governor vetoed that subsection.  
 
Representative Mike Nathe: Put it back in.  
 
(57:20) Mr. Cronquist: There is a note on the Governor’s veto, so I will have to check. 
 
Representative Bob Martinson: We won it. 
 
Chairman Representative David Monson: Let’s put it in again and make him veto it again. 
That was only 3% and is a very reasonable request. I would say 5% is even better. 
 
(58:10) Chairman Representative David Monson: Does that make you feel more 
comfortable? 
 
Vice Chairman Representative Jim Schmidt: That makes me feel a lot better. 
 
Chairman Representative David Monson: Put it in there then. So Representative Mark 
Sanford, you explained it well, but if that statement is in there or is put back in, then that will 
help. 
 
(59:20) Chairman Representative David Monson: Let’s leave HB 1122 out and leave it up 
for the full committee. I like having the ability for the dual credit students to be able to access 
them in high school.  
 
Chairman Representative David Monson: Do we need to include anything for OERs (Open 
Educational Resources)? Is there money involved in that? 
 
(1:00:30) Mr. Cronquist: There is $500,000 for shared campus services. 
 
Representative Mike Nathe: There is a hearing going on with the 2 tiered governance 
system, if that passed would it have any effect on this? 
 
Chairman Representative David Monson: That should have a fiscal note. 
 
Representative Mike Nathe: Would that throw this on the flux? 
 
Chairman Representative David Monson: It should not have any bearing on this just yet. 
 
(1:02:00) Representative Bob Martinson: Take item 1 on page 1 off the list. I would say 
that the idea was to take it off the list with the support of the committee leader and the majority 
leader. 
 
Chairman Representative David Monson: I think that HB 1122 is valuable. I think that is it 
for this then. 
 
Mr. Cronquist: Was there a decision ever made on the funding of HB 1122?  
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Chairman Representative David Monson: We will just let it fly and let that be addressed in 
the bill. It will get less per student. Same amount of money and more students.  
 
(1:04:10) Chairman Representative David Monson: Representative Mike Schatz is still 
thinking we should go with the 2% and 1%. 
 
Representative Mark Sanford: Would that be across the board? 
 
Representative Mike Schatz: That is what I would like. 
 
Chairman Representative David Monson: I think that might be too late now. The only thing 
Representative Delzer was concerned about was the formula having this and getting extra 
on top, but that has already been cleared up. 
 
(1:05:20) Chairman Representative David Monson: My preference would be 1% and 2%, 
but they have not had a raise in a while. 
 
Representative Mark Sanford: Item 1 on page 1 of attachment 1, when did this occur? 
 
(1:06:10) Mr. Cronquist: It was in-between January of 2017 and now. 
 
Representative Mark Sanford: Is that a June number? 
 
Ms. Bloms: That is calculated using the differences of cuts taken in the previous biennium. 
They would have entered their info into IBARS (Internet Budget Analysis and Reporting 
System) in April of 2018. 
 
(1:07:25) Representative Mark Sanford: I remember that higher education had a reduction 
of about 600 FTE (full time employee) last time. 
 
Chairman Representative David Monson: Item 1 on page 1 is an additional. 
 
Ms. Bloms: I would have to double check, but is this for the system office or the system 
wide? 
 
(1:08:30) Mr. Cronquist: It is system wide. 
 
Ms. Bloms: Campuses can add or remove FTE with any additional money they want. 
 
Chairman Representative David Monson: This is just a snapshot then.  
 
(1:09:20) Chairman Representative David Monson: How many FTE are in there now after 
the 157.89 FTE cut? 
 
(1:10:10) Mr. Cronquist: Around 6,600 with 6,434 in the institutions, 148 in the system office 
and 27 in the forest service. 
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Chairman Representative David Monson: I thought there were more than that. We did not 
look at vacant FTE, but they can add and subtract, so it does not make much sense to mess 
with. You can write up the amendment.  
 
(1:11:10) Mr. Cronquist: When would you want that? 
 
Chairman Representative David Monson: This afternoon, but how long will that take? 
 
Mr. Cronquist: I am thinking by Thursday morning. 
 
(1:11:40) Chairman Representative David Monson: We do not have to have this out until 
the 11th, which is next Monday.  
 
(1:12:20) Representative Tracy Boe: Wednesday is full committee? 
 
Chairman Representative David Monson: Wednesday and Thursday morning for sure, 
maybe the afternoon. We could come in after the late floor sessions.  
 
(1:12:55) Chairman Representative David Monson: Closes the meeting on HB 1003. 
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Minutes:                                                 Attachment 1 

 
Chairman Representative David Monson: Opens meeting on HB 1003.  
 
(00:55) Representative Mark Sanford: I would defer to Alex to start us. 
 
(1:05) Mr. Cronquist: Begins to give an overview of attachment 1 on page 18.  
 
(2:30) Mr. Cronquist: Returns to page 18 of attachment 1.  
 
(4:05) Representative Mark Sanford: Those outstanding projects have payments? 
 
Mr. Cronquist: We can get you a list of projects still outstanding. Returns to attachment 1 
on page 1. 
 
(8:20) Representative Mark Sanford: UND’s (University of North Dakota) includes the 
Medical School? 
 
Mr. Cronquist: Correct. Returns to attachment 1. 
 
(10:15) Chairman Representative David Monson: Representative Mark Sanford, you had 
your residency questions answered? 
 
Representative Mark Sanford: Yes. 
 
(10:30) Mr. Cronquist: Continues outlining attachment 1. 
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Representative Bob Martinson: It is interesting that the salary increase is $9.1M and the 
benefit increase is $9.3M. We need to start talking about these as an individual breakdown 
and it will be important to breakdown those large increases.  
 
(12:00) Vice Chairman Representative Jim Schmidt: Those are tax free dollars. 
 
(12:40) Representative Mark Sanford: Did we get a composite report across the whole 
government agencies? 
 
Chairman Representative David Monson: I guess it was pointed out that giving higher 
education a 2% raise is higher than other agencies because a lot of these people have higher 
salaries. Other agencies will not see that same increase. 
 
(14:15) Mr. Cronquist: Returns to attachment 1 on page 24. 
 
(15:35) Chairman Representative David Monson: It might be something to mention that 
this would be the absolute max. If they do not think that they can raise the matching dollars, 
there are some that may not raise that money to access this. 
 
Chairman Representative David Monson: We are still putting $10M into the pot and not all 
of that will be used either and that money will be saved as well. This is one-time, so if they 
do not use it, they lose it. 
 
(16:55) Representative Mark Sanford: I would ask your advice on if I should bring out my 
page of the tiered breakdown? 
 
Chairman Representative David Monson: I like your breakdown and attachment 1 also 
breaks it down well.  
 
(18:15) Representative Mark Sanford: That question was more for the full committee. 
 
Chairman Representative David Monson: When we get to the floor, I do not think we will 
have to explain a lot. If someone thinks they are going to stump you, they are welcome. 
 
Representative Bob Martinson: I think we would see the white flags of surrender on the 
floor if we started reading it. 
 
(19:20) Chairman Representative David Monson: Anything else on that? 
 
Mr. Cronquist: Continues presenting attachment 1 on page 24.  
 
Chairman Representative David Monson: How many FTE (full time employee) does the 
forest service have? 
 
Mr. Cronquist: They have 27 FTE. 
 
Chairman Representative David Monson: Not many are general funded FTE? They must 
be other funded. 
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(20:25) Mr. Cronquist: Agronomy seed farm has around 3-4 FTE. Returns to attachment 1 
on page 6. 
 
Chairman Representative David Monson: So the language would expire. 
 
Mr. Cronquist: The schools would come forward with a request.  
 
(25:00) Chairman Representative David Monson: The part we want is that the language 
is gone and that they will have to come in and make their case for the hold harmless idea.  
 
Mr. Cronquist: Correct. We will further amend this to remove section 10 from page 14 of 
attachment 1. 
 
Chairman Representative David Monson: Section 11 is HB 1031? We had given that a do 
pass in our committee and full committee and went back and gave it a do not pass because 
it is in here? We want to give HB 1003 first with HB 1030 and HB 1031 after.  
 
(27:15) Representative Mark Sanford: Will you take care of that order? 
 
Chairman Representative David Monson: We have and it already sticks. We have to make 
sure we see them on the calendar and have motions made to move them to the bottom to 
wait for HB 1003. What happened to section 12? 
 
(28:05) Mr. Cronquist: That was already in the bill and was not amended, so it is not in the 
amendment (attachment 1). Section 12 has historically allowed higher education to 
carryover and that allows them to carryover and is a part of their base. Returns to attachment 
1 on page 14. 
 
(31:40) Chairman Representative David Monson: Will UND’s Medical School always be 
included? 
 
Mr. Cronquist: It is only for this biennium and next session there will need to be a discussion. 
 
Representative Bob Martinson: Do we want to make that mandatory rather than optional? 
They do not have to give that money to the Medical School, right? 
 
(32:35) Mr. Cronquist: It is left up to the board of higher education. Continues outlining 
attachment 1 on page 15. 
 
(34:35) Chairman Representative David Monson: It is good that they cannot move the tier 
money around and use it for matching funds. Who thought of that? 
 
Mr. Cronquist: I can take credit for that. Continues on page 15 of attachment 1. 
 
(36:20) Chairman Representative David Monson: How come nothing goes past section 9 
in the base budget bill?  
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Mr. Cronquist: I am looking at the Governor’s recommended budget. I have been telling you 
the wrong list items.  
 
Chairman Representative David Monson: You should put a little cheat sheet together to 
explain that. I would like to know which ones they are.  
 
(37:45) Mr. Cronquist: I will put that together. Goes back to outlining page 15 of attachment 
1.  
 
(40:30) Representative Mark Sanford: Where does the limit come from? 
 
Mr. Cronquist: That $700,000 was chosen to match what is currently in law for donated 
building funds and if it is over $700,000 they have to seek approval.  
 
(41:20) Chairman Representative David Monson: We used to have Dunbar Hall and Lake 
Region’s Agriculture building? Some of them will still have to bond. 
 
Mr. Cronquist: Yes, but it was the committees wish to remove them from this. The committee 
seemed to think the bonding bill for Dunbar Hall was going to cover this. 
 
Representative Bob Martinson: Can you give us an update on the appropriations decision? 
 
Mr. Cronquist: It was a do pass as amended. They amended that and it also added $250,000 
extra for Valley City projects. 
 
(43:35) Chairman Representative David Monson: We are going to have to scrutinize that. 
I would like to see Dunbar Hall built, but I do not think it needs to be as large as they are 
thinking. Will technology make it so that not as many students need to be in person or will 
they continue to grow? 
 
(44:50) Mr. Cronquist: I need one second to send a message about another one of my bills 
in a different committee. Continues on page 17 of attachment 1.  
 
(47:00) Chairman Representative David Monson: Representative Kim Koppelman put in 
a bill regarding the raise of tuition. I would like to bring out HB 1003 before his bill because 
we are kind of in control of setting tuition limits, but his would be unnecessary.  
 
Representative Mark Sanford: The constitutional language related to the board; my 
understanding is that they have the authority here? 
 
(48:40) Mr. Cronquist: If the board tried to fight over the tuition limits, it would have to go to 
court. 
 
Representative Mark Sanford: So the authority is not clear? 
 
Mr. Cronquist: The Legislature has authority to change it because it is money based, but I 
am not sure what would happen in a court case. 
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(49:30) Representative Bob Martinson: We have a long history of setting tuition rates. I do 
not support that bill either. 
 
Chairman Representative David Monson: Anything else?  
 
(50:05) Mr. Cronquist: Continues on page 18 of attachment 1. 
 
Chairman Representative David Monson: Have you made a Statement Purpose of 
Amendment (SPA)? 
 
Mr. Cronquist: Yes, we have already reviewed that. 
 
(51:00) Representative Mark Sanford: I have the first few hundred pages memorized. I 
have full confidence in this.  
 
Chairman Representative David Monson: The way we do things; I think we all know 
enough to back each other up.  
 
Mr. Cronquist: I think Sheila Sandness is covering for me. 
 
(52:15) Chairman Representative David Monson: We have one amendment change.  
 
Representative Mark Sanford make a motion to adopt amendment 19.0191.01001. 
Seconded by Representative Mike Nathe. Voice vote is taken and motion carries.  
 
Chairman Representative David Monson: Still have one more amendment we wanted to 
address.  
 
Representative Mark Sanford makes motion to further amend to repeal section 10 on 
the hold harmless clause from amendment 19.0191.01001. Seconded by 
Representative Bob Martinson. Motion to remove section 10 of attachment 1. Voice 
Vote is taken and motion carries. 
 
(54:20) Chairman Representative David Monson: Any other amendments?  
 
Representative Tracy Boe moves to a do pass as amended. Seconded by 
Representative Mike Nathe. Clerk takes roll. Motion carries with 6 yeas, 0 nay and 1 
absent.  
 
Chairman Representative David Monson: Closes meeting. 
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Minutes:                                                 Attachment 1 

 
Chairman Delzer: Opens meeting on HB 1003. 
 
 Representative Sanford: Begins to review amendment and passes out attachment 1. 
 
(6:55) Representative Mark Sanford: General fund provides $4M and Bank of North Dakota 
would provide $15M. We are trying to get the commitment maintenance wise to cover our 
needs. This doesn’t cover our needs in one scoop but it’s a start. We would ask for a 2-year 
plan but also a 5-year plan so we can see what they are thinking. It’s a way to use existing 
dollars to finish maintenance and build new projects, while getting more than one large 
project done each session.  
 
Chairman Delzer: Questions? 
 
Representative J. Nelson: How do you establish that match? It doesn’t line up with the base 
funding. 
 
 Representative Sanford: The first column in tier 2 is from adding the second and third 
columns. 
 
Chairman Delzer: Tuition increase plus Bank of North Dakota money equals that and to use 
that, they have to come up with that in their budget. 
 
Representative J. Nelson: That is established by the amount that is available and does not 
relate to tier 1. 
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Chairman Delzer: For this to work it can’t be considered a 2-year thing and 2 years from 
now we will be look at $15-19 million dollars. Total amount coming out so far on the floor 
$8M. So we are at $163M total. 
 
Representative Bellew: In tier 2 the tuition funds, is that an increase in tuition? 
 
Representative Sanford: In the bill, there is a section that states you have to take 1% (1/4 
of tuition raise) if you raise the tuition by 4% or more in one year.  
 
(13:00) Representative Mark Sanford: Continuing with amendment 19.0191.01004. 
 
(18:00) Chairman Delzer: Have we done any studies on those numbers? Would there be a 
spot from WICHE for veterinarian positions? 
 
Representative Mark Sanford: Yes, there is. When we get the WICHE (Western Interstate 
Commission for Higher Education) report, we have about 1/3 of those return to the state after 
1 year of graduation. Continuing on page one of the amendment.   
 
(22:15) Chairman Delzer: I think that was special funds for the Dual-credit instructor 
assistance. 
 
(23:30) Chairman Delzer: The tribal college still set up that same as we did it last time? 
Wasn’t there $200,000 not used from Challenge grants last time? 
 
Representative Sanford: Yes. Dickinson State University (DSU) was not eligible last time. 
It was budgeted at $2M and this time is $2.2M to include DSU. 
 
Alex Cronquist, LC: There are 11 higher education schools and DSU was not eligible last 
time, so only $2M was appropriated to the 10 that qualified. Now, DSU qualifies so they 
added in $200,000 for them in the Challenge grant. 
 
Representative Monson: That’s a maximum, so if some college doesn’t raise the match 
money they won’t get the money.  
 
Representative Sanford: The unspent money gets pooled. Continues presenting 
attachment 1.  
 
(27:40) Representative Mark Sanford: Credit hour completion will be united into the formula 
to fund 35 residencies at UND School of Medicine (University of North Dakota). The current 
$4M is not enough and the current money they get in the formula will be removed and have 
a standalone residency appropriation.  
 
(28:35) Representative Bellew: How much do we pay the residency?  
 
Representative Sanford: It is $152,000.  
 
Representative Bellew: That actually goes to the body hosting and facilitating residency? 
 



House Appropriations Committee  
HB 1003 
Feb. 13th 2019 
Page 3  
   

Representative Sanford: About $78,000 goes to the resident and the other $72,000 goes 
to the administrative body overseeing this.    
 
Chairman Delzer: Where did that amount come from?  
 
Representative Sanford: It came from the Medical School. Continues presenting 
attachment 1. 
 
(32:00) Representative Kempenich: Do you break down the use of general funds with these 
colleges? 
 
Representative Sanford: Not so much in committee, but during interim committee we look 
at the audit reports and financial ratios. 
 
Representative Kempenich: I know before Dickinson got in trouble they would spend state 
dollars and save their other money to do other things.  
 
Representative Sanford: I believe that report is available by March.  
 
(33:45) Representative J. Nelson: It looks like all the universities are lower on FTEs (full 
time employees), but DSU is up, what caused that trend? 
 
Representative Sanford: I would think it’s a program or grant that they received, I know they 
aren’t adding a lot of staff that are reliant on general fund and tuition. 
 
Representative J. Nelson: It is a fairly significant increase. 
 
(35:35) Representative Monson: In the column that’s other funds, is that tuition considered?  
In DSU’s case they have started getting more students I think the increase is because of 
increased tuition received. 
 
Chairman Delzer: The credit hours are based on 2 years’ prior; the staff numbers would be 
current. 
 
Representative J. Nelson: That explanation does make sense. 
 
(38:00) Representative Meier: Do they receive private funds for the digitization?  
 
Chairman Delzer: I haven’t heard anything about that. 
 
Representative Sanford: Moves to item 6 of amendment. 
 
Chairman Delzer: The maintenance falls on the state for those new buildings. 
 
Alex Cronquist, LC: They would need permission for an increase in scope. 
 
Representative Bellew: Where do they get the revenue fund? 
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Representative Sanford: The revenue bonds typically come from revenue generated 
through the building itself or student fees. 
 
(41:05) Chairman Delzer: The revenue bonds have been voted on by the students.  
 
Representative Sanford: There’s language that suggests anything that adds square-
footage to a college would require prior approval. The language has a maintenance fund that 
sets 3% of the total project cost has to be set aside to help with upkeep.  
 
Chairman Delzer: How did you come up with 3%? Seems kind of low to me.  
 
Representative Bellew: When Minot State got the new fitness center, the older students are 
the only ones that get to vote on it and they pass the costs on to the new students. 
 
Representative Boe: When we discussed this in committee that my vote on this has no 
regard on the student vote due to older students voting. We talked about getting a long and 
short term work plan and then we were alerted that these work plans already exist and we 
need to request them. 
 
(46:40) Representative J. Nelson: Building projects need prior approval? Is that from the 
board of higher education or legislative?  
 
Chairman Delzer: Both. 
 
(47:45) Representative Mark Sanford: Continues on page 10 and 11 of amendment section 
5, 6 and 7.  
 
(49:10) Representative Mark Sanford: Explains page 24 of amendment. 
 
Chairman Delzer: Is there a repealer on that section?  
 
Alex, LC: It expires on June 30th of this year.  
 
(50:20) Representative Bellew: Where are the tuitions?  
 
Chairman Delzer: We haven’t gotten there yet. 
 
Representative Meier: What was the reasoning to bring MHEC (Midwestern Higher 
Education Compact) back? 
 
Representative Sanford: There was a request made to the committee. 
 
Representative Monson: We received information form Representative Johnston and he 
sent us the information of the amount that students save when they go out of state. The total 
saving is 1.6 million for spending such a small amount. 
 
Chairman Delzer: That would be savings on North Dakota students going to school in the 
mid-west.  
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Representative Mark Sanford: Section 3 puts us back into MHEC, section 4 is for challenge 
grants, section 5-7 we talked about, section 8 is all the waiting factors. There’s one change 
in there on page 13, section 10 is the needs based grant, section 11 is langue clean up. 
Section 19 is the revenue bonds section 21 is tier 3 bank of North Dakota, section 22 is limits 
for maintenance. Section 23 is the tuition limitations, section 24 is the emergency. 
 
(57:10) Chairman Delzer:  Which in the original bill is now section 11? 
 
Alex, LC: Section 3.  
 
Chairman Delzer: Committee members, questions on the amendment? 
 
Representative Sanford: I move to adopt the amendment 19.0191.01004. 
 
Representative Monson: Seconded. 
 
(58:40) Representative Kempenich: The end of the biennium is June and they had July 
31st for capital projects, is that carried forward? 
 
Chairman Delzer: I think we have 30-days further discussion? Voice vote motion carries. 
 
Chairman Delzer: Any further amendments?  
 
Representative Sanford: Move to Do Pass as Amended. 
 
Representative Monson: Seconded. 
 
Chairman Delzer: Any discussion?  
 
A Roll Call vote was taken. Yea: 19             Nay:   2          Absent: 0  
 
Representative Mark Sanford will carry the bill. 
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19.0191.01001 
Title. 

Fiscal No. 1 

Prepared by the Legislative Council staff for 
the House Appropriations - Education and 
Environment Division Committee 

February 6, 2019 

PROPOSED AMENDMENTS TO HOUSE BILL NO. 1003 

Page 1, line 2, after the semicolon insert "to create and enact a new chapter to title 15 of the 
North Dakota Century Code, relating to the midwestern higher education compact; to 
create and enact three new subsections to section 15-10-63 of the North Dakota 
Century Code, relating to capital project authorization;" 

Page 1, line 2, replace "section" with "sections 15-10-49, 15-18.2-02, 15-18.2-05, 15-18.2-06, 
15-62.4-03, and" 

Page 1, line 3, after "to" insert "matching grants for institutions under the control of the state 
board of higher education, state aid to institutions, the minimum amount payable 
through the higher education funding formula, the student financial assistance grant 
program, and" 

Page 1, line 3, replace "and" with "to repeal section 15-10-61 of the North Dakota Century 
Code, relating to the dual-credit instructor assistance program; to authorize the state 
board of higher education to issue and sell bonds for capital projects;" 

Page 1, line 3, replace "a transfer" with "transfers; to provide for reports; and to declare an 
emergency" 

Page 1, remove lines 14 through 24 

Page 2, replace lines 1 through 14 with: 
II Adjustments or 

Base Level Enhancements Am:2ro12riation 
Capital assets - bond payments $6,605,326 ($1,645,878) $4,959,448 
Competitive research programs 6,027,750 0 6,027,750 
System governance 8,163,238 280,095 8,443,333 
Title II 1,006,472 (1,006,472) 0 
Core technology services 61,527,347 663,122 62,190,469 
Student financial assistance grants 21,917,306 2,000,000 23,917,306 
Professional student exchange program 3,699,342 0 3,699,342 
Academic and technical education 12,016,749 0 12,016,749 

scholarships 
Scholars program 1,807,115 0 1,807,115 
Native American scholarship 555,323 0 555,323 
Tribally controlled community college grants 600,000 (100,000) 500,000 
Education incentive programs 2,863,393 (2,103,393) 760,000 
Student mental health 284,400 0 284,400 
Veterans' assistance grants 277,875 0 277,875 
Shared campus services 500,000 0 500,000 
Dual-credit instructor assistance 200,000 (200,000) 0 
Education challenge fund 0 2,200,000 2,200,000 
Tier Ill capital building fund pool Q 9,000,000 9,000,000 
Total all funds $128,051,636 $9,087,474 $137,139,110 
Less estimated income 26,412,106 2,550,610 28,962,716 
Total general fund $101,639,530 $6,536,864 $108, 176,394 
Full-time equivalent positions 149.40 (0.50) 148.90" 
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Page 2, replace lines 17 through 24 with: 

Adjustments or 
Base Level Enhancements Ar;mroi;iriation • Operations $101,670,034 ($4,447,175) $97,222,859 

Capital assets 1,922,561 0 1,922,561 
Capital building fund Q 1,679,082 1,679,082 
Total all funds $103,592,595 ($2,768,093) $100,824,502 
Less estimated income 72,991,998 (3,062,872) 69,929,126 
Total general fund $30,600,597 $294,779 $30,895,376 
Full-time equivalent positions 358.35 (34.42) 323.93" 

Page 2, remove lines 27 through 31 

Page 3, replace lines 1 through 3 with: 

Adjustments or 
Base Level Enhancements Ai;ii;iroi;iriation 

Operations $36,449,048 $950,031 $37,399,079 
Capital assets 362,667 3,000,000 3,362,667 
Capital building fund Q 628,276 628,276 
Total all funds $36,811,715 $4,578,307 $41,390,022 
Less estimated income 24,111,092 4,405,672 28,516,764 
Total general fund $12,700,623 $172,635 $12,873,258 
Full-time equivalent positions 129.61 (11.51) 118.10" 

Page 3, replace lines 6 through 13 with: 

Adjustments or 

• Base Level Enhancements Ai;ii;iroi;iriation 
Operations $26,954,133 $1,077,752 $28,031,885 
Capital assets 1,261,968 0 1,261,968 
Capital building fund Q 435,812 435,812 
Total all funds $28,216,101 $1,513,564 $29,729,665 
Less estimated income 19,855,598 (137,663) 19,717,935 
Total general fund $8,360,503 $1,651,227 $10,011,730 
Full-time equivalent positions 100.75 (0.27) 100.48" 

Page 3, replace lines 16 through 23 with: 
II Adjustments or 

Base Level Enhancements Ai;ii;iroi;iriation 
Operations $864,554,974 $20,252,443 $884,807,417 
Capital assets 4,411,566 115,000,000 119,411,566 
Capital building fund Q 15,393,458 15,393,458 
Total all funds $868,966,540 $150,645,901 $1,019,612,441 
Less estimated income 728,870,450 143,918,802 872,789,252 
Total general fund $140,096,090 $6,727,099 $146,823,189 
Full-time equivalent positions 2,218.07 (85.90) 2,132.17" 

Page 3, remove lines 26 through 31 

Page 4, replace lines 1 through 3 with: 

Adjustments or • Base Level Enhancements Ai;ii;iroi;iriation 
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Operations $732,673,267 $9,213,433 $741,886,700 
Capital assets 7,799,104 79,800,000 87,599,104 

• 
Capital building fund Q 12,401,812 12,401,812 
Total all funds $740,472,371 $101,415,245 $841,887,616 
Less estimated income 611,881,329 97,661,956 709,543,285 
Total general fund $128,591,042 $3,753,289 $132,344,331 
Full-time equivalent positions 1,895.66 (25.50) 1,870.16" 

Page 4, replace lines 6 through 14 with: 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operations $91,682,610 $3,610,065 $95,292,675 
Capital assets 1,012,379 0 1,012,379 
Capital building fund Q 1,537,982 1,537,982 
Total all funds $92,694,989 $5,148,047 $97,843,036 
Less estimated income 57,605,613 3,898,705 61,504,318 
Total general fund $35,089,376 $1,249,342 $36,338,718 
Full-time equivalent positions 345.04 (34.31) 310.73" 

Page 4, replace lines 17 through 25 with: 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operations $47,135,592 $1,203,267 $48,338,859 
Capital assets 409,078 0 409,078 
Capital building fund 0 957,642 957,642 
Theodore Roosevelt digitization Q 250,000 250,000 

• Total all funds $47,544,670 $2,410,909 $49,955,579 
Less estimated income 29,737,827 1,675,772 31,413,599 
Total general fund $17,806,843 $735,137 $18,541,980 
Full-time equivalent positions 168.90 44.36 213.26" 

Page 4, remove lines 28 through 31 

Page 5, replace lines 1 through 4 with: 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operations $44,197,761 $3,153,768 $47,351,529 
Capital assets 358,992 0 358,992 
Capital building fund Q 833,832 833,832 
Total all funds $44,556,753 $3,987,600 $48,544,353 
Less estimated income 30,307,148 1,906,832 32,213,980 
Total general fund $14,249,605 $2,080,768 $16,330,373 
Full-time equivalent positions 210.53 (1.26) 209.27" 

Page 5, replace lines 7 through 14 with: 
II Adjustments or 

Base Level Enhancements Aggrogriation 
Operations $100,710,275 $1,095,224 $101,805,499 
Capital assets 1,099,620 0 1,099,620 

• 
Capital building fund Q 2,042,828 2,042,828 
Total all funds $101,809,895 $3,138,052 $104,947,947 
Less estimated income 62,058,916 3,207,692 65,266,608 
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Total general fund $39,750,979 ($69,640) $39,681,339 
Full-time equivalent positions 441.65 (34.07) 407.58" 

Page 5, replace lines 17 through 24 with: • 
II Adjustments or 

Base Level Enhancements Aggrogriation 
Operations $48,444,336 ($2,009,370) $46,434,966 
Capital assets 455,823 0 455,823 
Capital building fund Q 1,028,686 1,028,686 
Total all funds $48,900,159 ($980,684) $47,919,475 
Less estimated income 28,470,657 (1,583,258) 26,887,399 
Total general fund $20,429,502 $602,574 $21,032,076 
Full-time equivalent positions 202.75 (22.07) 180.68" 

Page 5, remove lines 27 through 31 

Page 6, replace lines 1 through 3 with: 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operations $17,168,111 $811,683 $17,979,794 
Capital assets 114,007 0 114,007 
Capital building fund Q 357,700 357,700 
Total all funds $17,282,118 $1,169,383 $18,451,501 
Less estimated income 9,629,173 1,124,568 10,753,741 
Total general fund $7,652,945 $44,815 $7,697,760 
Full-time equivalent positions 84.30 (2.01) 82.29" 

Page 6, replace lines 6 through 13 with: • 
Adjustments or 

Base Level Enhancements Aggrogriation 
Operations $205,926,712 $5,179,871 $211,106,583 
Health care workforce initiative Q 10,676,150 10,676,150 
Total all funds $205,926,712 $15,856,021 $221,782,733 
Less estimated income 154,078,620 4,768,324 158,846,944 
Total general fund $51,848,092 $11,087,697 $62,935,789 
Full-time equivalent positions 435.75 49.57 485.32" 

Page 6, replace lines 16 through 23 with: 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operations $14,958,447 $230,049 $15,188,496 
Capital assets 118,728 Q 118,728 
Total all funds $15,077,175 $230,049 $15,307,224 
Less estimated income 10,650,748 14,652 10,665,400 
Total general fund $4,426,427 $215,397 $4,641,824 
Full-time equivalent positions 27.00 0.00 27.00" 

Page 6, replace lines 26 through 30 with: 

Adjustments or 
Base Level Enhancements Aggrogriation • Grand total general fund $613,242,154 $35,081,983 $648,324, 137 
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Grand total special funds 
Grand total all funds 

1,866,661,275 
$2,479,903,429 

260,349,792 
$295,431,775 

2,127,011,067 
$2,775,335,204" 

Page 7, line 2, after "biennium" insert "and the 2019-21 biennium one-time funding items 
included in the appropriation in section 1 of this Act" 

Page 7, replace lines 4 and 5 with: 

"Capital projects - other funds 
Education challenge grants 
Tier II and tier Ill capital building funds 
Theodore Roosevelt digitization 

Page 7, replace lines 12 through 14 with: 

"Total all funds 
Total other funds 
Total general fund 

$168,505,000 
2,000,000 

0 
0 

$205,843,626 
193,289,000 
$12,554,626 

$197,800,000 
2,200,000 

46,297,110 
250,000" 

$246,547,110 
240,097,110 
$6,450,000 

The 2019-21 one-time funding amounts are not a part of the entity's base budget 
for the 2021-23 biennium. The institutions and entities under the control of the state 
board of higher education shall report to the appropriations committees of the 
sixty-seventh legislative assembly on the use of this one-time funding for the biennium 
beginning July 1, 2019 and ending June 30, 2021." 

Page 9, after line 6, insert: 

"SECTION 3. A new chapter to title 15 of the North Dakota Century Code is 
created and enacted as follows: 

Midwestern regional higher education compact. 

The midwestern regional higher education compact is adopted as follows: 

ARTICLE I - PURPOSE 

The purpose of the midwestern higher education compact is to provide greater 
higher education opportunities and services in the midwestern region, with the aim of 
furthering regional access to, research in, and choice of higher education for the 
citizens residing in the states that are parties to this compact. 

ARTICLE I - THE COMMISSION 

i_ The compacting states create the midwestern higher education 
commission, hereinafter called the commission. The commission is a body 
corporate of each compacting state. The commission has all the 
responsibilities, powers, and duties set forth in this chapter, including the 
power to sue and be sued, and any additional powers conferred upon it by 
subsequent action of the respective legislative assemblies of the 
compacting states in accordance with the terms of this compact. 

2. The commission consists of the following five resident members from each 
state: the governor or the governor's designee who serves during the 
tenure of office of the governor: two legislators, one from each house, 
except for Nebraska, which may appoint two legislators from its legislative 
assembly, who serve two-year terms and are appointed by the appropriate 
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appointing authority in each house of the legislative assembly: and two 
other at large members, at least one of whom is to be selected from the 
field of higher education. The at large members are to be appointed as 
provided by the laws of the appointing state. One of the two at large 
members initially appointed in each state serves a two-year term. The 
other, and any regularly appointed successor to either at large member, 
serves a four-year term. All vacancies are to be filled in accordance with 
the laws of the appointing states. Any commissioner appointed to fill a 
vacancy serves until the end of the incomplete term. 

3. The commission shall select annually, from among its members, a 
chairman, a vice chairman, and a treasurer. 

4. The commission shall appoint an executive director who serves at its 
pleasure and who is secretary to the commission. The treasurer, the 
executive director, and other personnel as the commission determines 
must be bonded in the amounts required by the commission . 

.5..:. The commission shall meet at least once each calendar year. The 
chairman may call additional meetings and upon the request of a majority 
of the commission members of three or more compacting states, shall call 
additional meetings. The commission shall give public notice of all 
meetings. All meetings must be open to the public. 

6. Each compacting state represented at any meeting of the commission is 
entitled to one vote. A majority of the compacting states constitute a 
quorum for the transaction of business, unless a larger quorum is required 
by the bylaws of the commission. 

ARTICLE Ill - POWERS AND DUTIES OF THE COMMISSION 

1.,_ The commission shall adopt bylaws governing its management and 
operations. 

2. Notwithstanding the laws of any compacting state, the commission shall 
provide for the personnel policies and programs of the compact in its 
bylaws. 

3. The commission shall submit a budget to the governor and legislative 
assembly of each compacting state at the time and for the period required 
by each state. The budget must contain recommendations regarding the 
amount to be appropriated by each compacting state. 

4. The commission shall report annually to the legislative assemblies and 
governors of the compacting states, to the midwestern governors' 
conference, and to the midwestern legislative conference of the council of 
state governments regarding the activities of the commission during the 
preceding year. The reports must include any recommendations that have 
been adopted by the commission . 

.5..:. The commission may borrow, accept, or contract for the services of 
personnel from any state or from the United States, or from any 
subdivision or agency thereof, from any interstate agency, or from any 
person. 
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� The commission may accept for any of its purposes and functions under 
the compact donations and grants of money, equipment, supplies, 
materials, and services, conditional or otherwise, from any state or the 
United States or from any subdivision or agency thereof, from an interstate 
agency, or from any person, and may receive, use, and dispose of the 
same. 

7. The commission may enter agreements with any other interstate education 
organization or agency, with institutions of higher education located in 
nonmember states, and with any of the various states to provide adequate 
programs and services in higher education for the citizens of the respective 
compacting states. After negotiations with interested institutions and 
interstate organizations or agencies, the commission shall determine the 
cost of providing the programs and services in higher education for use in 
these agreements. 

� The commission may establish and maintain offices in one or more of the 
compacting states. 

R,. The commission may establish committees and hire staff as necessary to 
carry out its functions. 

m_ The commission may provide for actual and necessary expenses for the 
attendance of its members at official meetings of the commission or of its 
designated committees. 

ARTICLE IV - ACTIVITIES OF THE COMMISSION 

.L The commission shall collect data on the long-range effects of the compact 
on higher education. By the end of the fourth year from the effective date 
of the compact and every two years thereafter, the commission shall 
review its accomplishments and make recommendations to the governors 
and legislative assemblies of the compacting states regarding continuance 
of the compact. 

2. The commission shall study higher education issues that are of particular 
concern to the midwestern region. The commission also shall study the 
need for higher education programs and services in the compacting states 
and the resources for meeting those needs. The commission shall prepare 
reports, on its research, for presentation to the governors and legislative 
assemblies of the compacting states, as well as to other interested parties. 
In conducting the studies, the commission may confer with any national or 
regional planning body. The commission may draft and recommend to the 
governors and legislative assemblies of the various compacting states 
suggested legislation addressing issues in higher education. 

� The commission shall study the need for the provision of adequate 
programs and services in higher education, such as undergraduate, 
graduate, or professional student exchanges in the region. If a need for 
exchange in a field is apparent, the commission may enter agreements 
with any institution of higher education and with any compacting state to 
provide programs and services in higher education for the citizens of the 
respective compacting states. After negotiating with interested institutions 
and the compacting states, the commission shall determine the cost of 
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providing the programs and services in higher education for use in its 
agreements. The contracting states shall contribute funds not otherwise 
provided, as determined by the commission. to carry out the agreements . 
The commission may also serve as the administrative and fiscal agent in 
carrying out agreements for higher education programs and services. 

4. The commission shall serve as a clearinghouse for information regarding 
higher education activities among institutions and agencies. 

5. The commission may provide services and research in any other area of 
regional concern. 

ARTICLE V - FINANCE 

.L The compacting states will appropriate the amount necessary to finance 
the general operations of the commission, not otherwise provided for, 
when authorized by their respective legislative assemblies. The amount 
must be apportioned equally among the compacting states. 

2. The commission may not incur any obligations prior to the passage of 
appropriations adequate to meet the same: nor may the commission 
pledge the credit of any of the compacting states. except by and with the 
authority of the compacting state. 

3. The commission shall keep accurate accounts of its receipts and 
disbursements. The receipts and disbursements of the commission are 
subject to the audit and accounting procedures established under its 
bylaws. All receipts and disbursements handled by the commission must 
be audited yearly by a certified or licensed public accountant and the 
report of the audit must be included in and become part of the annual 
report of the commission. 

4. The accounts of the commission must be open at any reasonable time for 
inspection by duly authorized representatives of the compacting states and 
by persons authorized by the commission. 

ARTICLE VI - ELIGIBLE PARTIES AN D ENTRY INTO FORCE 

.L The states of Illinois. Indiana. Iowa. Kansas. Michigan. Minnesota. 
Missouri. Nebraska. North Dakota. Ohio. South Dakota. and Wisconsin are 
eligible to become parties to this compact. Additional states may be eligible 
if approved by a majority of the compacting states. 

2. This compact becomes effective. as to any eligible party state. when its 
legislative assembly enacts the compact into law. 

3. An amendment to the compact becomes effective upon its enactment by 
the legislative assemblies of all compacting states. 

ARTICLE VII - WITHDRAWAL, DEFAULT, AN D TERMINATION 

.L A compacting state may withdraw from the compact by enacting a statute 
repealing the compact. but the withdrawal may not become effective until 
two years after the enactment of such statute. A withdrawing state is liable 
for any obligation that it incurred on account of its party status. up to the 
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effective date of withdrawal, except that if the withdrawing state has 
specifically undertaken or committed itself to any performance of an 
obligation extending beyond the effective date of withdrawal, it remains 
liable to the extent of the obligation. 

If a compacting state at any time defaults in the performance of its 
obligations, assumed or imposed, in accordance with this compact, all 
rights, privileges, and benefits conferred by this compact or by agreements 
made under the compact are suspended from the effective date of the 
default, as fixed by the commission. The commission shall stipulate the 
conditions and maximum time for compliance under which the defaulting 
state may resume its regular status. Unless the default is remedied under 
the stipulations and within the time period set by the commission, the 
compact may be terminated with respect to the defaulting state by 
affirmative vote of a majority of the other member states. A defaulting state 
may be reinstated by performing all acts and obligations required by the 
commission. 

ARTICLE VIII - SEVERABILITY AN D CONSTRUCTION 

The provisions of this compact are severable, and if any phrase, clause, 
sentence, or provision of this compact is declared to be contrary to the constitution of 
any compacting state or of the United States or its applicability to any person or 
circumstance is held invalid, the validity of the remainder of the compact and its 
applicability to any person or circumstance may not be affected. If the compact is found 
to be contrary to the constitution of any compacting state, the compact remains in full 
force and effect as to the remaining states and in full force and effect as to the state 
affected as to all severable matters. The provisions of the compact must be liberally 
construed to effectuate the purpose of the compact. 

Midwestern higher education commission - Terms - Vacancies. 

1,_ The members of the midwestern higher education commission 
representing this state are: 

a. The governor or the governor's designee. 

b. One member of the senate and one member of the house of 
representatives, appointed by the chairman of the legislative 
management. 

c. Two at-large members, one of whom must be knowledgeable about 
the field of higher education, appointed by the governor. 

� The term of each legislative appointee is two years. One initial at-large 
member must be appointed for a term of two years and the other for a term 
of four years. Thereafter, the term of each at-large member is four years. 

3. If a member vacates the position to which the member was appointed, the 
position must be filled for the remainder of the unexpired term in the same 
manner as that position was filled initially. 

SECTION 4. AMEN DMENT. Section 15-10-49 of the North Dakota Century 
Code is amended and reenacted as follows: 
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15-10-49. Advancement of academics - Matching grants -Two-year and 
four-year institutions of higher education. 

1. a. Subject to legislative appropriations, each biennium during the period 
• beginning July first of each odd-numbered year and ending December 

thirty-first of each even-numbered year, the state board of higher 
education shall award one dollar in matching grants for every two 
dollars raised by the institutional foundations of Bismarck state 
college, Dakota college at Bottineau, Dickinson state university, Lake 
Region state college, Mayville state university, Minot state university, 
North Dakota state college of science, Valley City state university, and 
Williston state college for projects dedicated exclusively to the 
advancement of academics. 

b. To be eligible for a matching grant, an institution must demonstrate 
that: 

(1) Its foundation has raised at least twenty-five thousand dollars in 
cash or monetary pledges for a qualifying project; and 

(2) The project has been approved by the grant review committee 
established in section 15-10-51. 

c. The board may award up to two hundred thousand dollars in matching 
grants to each institution. 

2. a. If any available dollars have not been awarded by the board before 
January first of each odd-numbered year, in accordance with 
subsection 1, any institution listed in subsection 1 may apply for an 
additional matching grant. 

• 
b. An application submitted under this subsection must meet the same 

criteria as an original application. 

c. The board shall consider each application submitted under this 
subsection in chronological order. 

d. If the remaining dollars are insufficient to provide a matching grant in 
the amount of one dollar for every two dollars raised by the 
institutional foundation, the board shall award a lesser amount. 

3. The state board of higher education shall retain up to one-quarter of 
one percent of any grant awarded under this section to assist with 
administrative expenses incurred in the grant review process. 

SECTION 5. A new subsection to section 15-10-63 of the North Dakota Century 
Code is created and enacted as follows: 

Notwithstanding any existing agreements, an institution under the control 
of the state board of higher education shall obtain approval from the 
legislative assembly before the institution acquires any additional facility 
space to be used by the institution for any purpose, if the acquisition would 
result in additional operating costs to be paid from any source. This 
subsection does not apply to operating lease agreements that preclude the 
ownership of the leased facility. 

Page No. 10 19.0191.01001 

• 



• 

• 

• 

SECTION 6. A new subsection to section 15-10-63 of the North Dakota Century 
Code is created and enacted as follows: 

Notwithstanding any existing agreements, an institution under the control 
of the state board of higher education shall obtain approval from the 
legislative assembly before an institution purchases, rents, occupies, or 
otherwise utilizes a building or any portion of a building for a purpose that 
directly or indirectly supports or relates to the institution's educational or 
administrative functions if the building is located more than ten miles from 
the campus of the institution. This subsection does not apply to buildings 
utilized by an institution to offer dual-credit courses, buildings utilized by 
the agricultural experiment station and research extension centers, and 
buildings utilized by the North Dakota state university extension service. 
For purposes of this section, "campus" means the campus of the institution 
under the Federal Clery Act [Pub. L. 105-244: 20 U.S.C. 1092(f)). 

SECTION 7. A new subsection to section 15-10-63 of the North Dakota Century 
Code is created and enacted as follows: 

An institution that obtains legislative approval to acquire any additional 
facility space to be used by the institution for any purpose must establish a 
maintenance reserve fund of at least three percent of the total construction 
cost or replacement value, whichever is greater, of the acquired space. 
The institution's plans for funding the maintenance reserve fund must be 
included in the request for legislative approval. Maintenance reserve funds 
must be deposited in an account under the control of the state board of 
higher education before the acquired space may be occupied, and the 
funds may be used for maintenance repairs after the total deferred 
maintenance of the space exceeds thirty percent of its replacement value. 
The funds may not be used for any other purpose. This subsection does 
not apply to additional space acquired through the sale of revenue bonds 
that require by covenant the establishment of maintenance reserve funds. 

SECTION 8. AMENDMENT. Section 15-18.2-02 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-18.2-02. Weighted credit-hours - Determination - Instructional program 
classification factors - Submission to legislative management. 

1. In order to determine the weighted credit-hours for each institution under 
its control, the state board of higher education shall multiply each of an 
institution's completed credit-hours, as determined under section 
15-18.2-01, by an instructional program classification factor, as set forth in 
this section. 

a. The factors for credits completed in agriculture are: 

(1) 1.9 for lower division credits; 

(2) 3.8 for upper division credits; 

(3) 5.7 for professional level credits; and 

(4) 7.6 for graduate level credits . 

b. The factors for credits completed in architecture are: 
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( 1) 1.8 for lower division credits; 

(2) 3.6 for upper division credits; 

(3) 5.4 for professional level credits; and • 
(4) 7.2 for graduate level credits. 

C. The factors for credits completed in transportation are: 

( 1 ) 1.9 for lower division credits; 

(2) 3.8 for upper division credits; 

(3) 5.7 for professional level credits; and 

(4) 7.6 for graduate level credits. 

d. The factors for credits completed in the biological and physical 
sciences are: 

( 1) 1.9 for lower division credits; 

(2) 3.8 for upper division credits; 

(3) 5.7 for professional level credits; and 

(4) 7.6 for graduate level credits. 

e. The factors for credits completed in business are: 

( 1 ) 1.9 for lower division credits; 

(2) 3.8 for upper division credits; • 
(3) 5. 7 for professional level credits; and 

(4) 7.6 for graduate level credits. 

f. The factors for credits completed in education are: 

( 1) 1.9 for lower division credits; 

(2) 3.8 for upper division credits; 

(3) 5. 7 for professional level credits; and 

(4) 7.6 for graduate level credits. 

g. The factors for credits completed in engineering are: 

( 1 ) 2.5 for lower division credits; 

(2) 5.0 for upper division credits; 

(3) 7.5 for professional level credits; and 

(4) 10.0 for graduate level credits. 

h. The factors for credits completed in the health sciences are: 

( 1) 3.0 for lower division credits; 
• (2) 6.0 for upper division credits; 
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2 .  

(3) 9.0 for professional level credits; 

(4) 12.0 for graduate level credits; and 

(5) a&G34.5 for medical school credits. 

i. The factors for credits completed in legal studies are: 

(1) 3.5 for lower division credits; 

(2) 7.0 for upper division credits; 

(3) 10.5 for professional level credits; and 

(4) 14.0 for graduate level credits. 

j. The factors for credits completed in the core disciplines are: 

(1) 1.0 for lower division credits; 

k. 

I. 

a . 

b. 

(2) 2.0 for upper division credits; 

(3) 3.0 for professional level credits; and 

(4) 4.0 for graduate level credits. 

The factor for credits completed in career and technical education is 
2.0. 

The factor for completed basic skills credits is 2.3. 

The state board of higher education shall ensure that all delineations 
in this section reflect the requirements of a nationally recognized and 
standardized instructional program classification system. 

Before adopting any changes to the delineations implemented in 
accordance with this section, the state board of higher education shall 
present the proposed changes to and receive the approval of the 
legislative management. 

SECTION 9. AMENDMENT. Section 15-18.2-05 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-18.2-05. Base funding - Determination of state aid. 

1. Except as provided under subsection 2, in order to determine the state aid 
payment to which each institution under its control is entitled, the state 
board of higher education shall multiply the product determined under 
section 15-18.2-04 by a base amount of: 

a. $58.65$60.70 in the case of North Dakota state university and the 
university of North Dakota; 

b. $86.95$90.48 in the case of Dickinson state university, Mayville state 
university, Minot state university, and Valley City state university; and 

c. $9a.oa$96.52 in the case of Bismarck state college, Dakota college at 
Bottineau, Lake Region state college, North Dakota state college of 
science, and Williston state college. 
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2. An institution is entitled to an amount equal to seventy-five percent of the 
product determined under subsection 1 for credits completed by students 
receiving a tuition waiver pursuant to section 54-12-35. 

SECTION 10. AMEN DMENT. Section 15-18 .2-06 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-18.2-06. Base funding - Minimum amount payable. (Effective through 
June 30, 20-l-92021) 

Notwithstanding any calculations required by this chapter, during each 
biennium, an institution may not receive less than ninety-six percent of the state aid to 
which the institution was entitled under this chapter during the previous biennium. 

SECTION 11. AMEN DMENT. Section 15-62.4-03 of the North Dakota Century 
Code is amended and reenacted as follows: 

15-62.4-03. Student financial assistance program - Grants. 

1 .  The state board of higher education shall provide to each eligible student a 
financial assistance grant in an amount not exceeding: 

a. Nine hundred seventy fiveOne thousand one hundred dollars per 
semester ; or 

b. Six hundred fiftySeven hundred thirty-three dollars per quarter. 

2. a. A student is not entitled to receive grants under this chapter for more 
than the equivalent of : 

(1 ) Eight semesters of full-time enrollment ; or 

(2) Twelve quarters of full-time enrollment . 

b. Notwithstanding subdivision a, a student is not entitled to receive a 
grant under this chapter after the student obtains a baccalaureate 
degree. 

3.  The board shall forward grants payable under this chapter directly to the 
institution in which the student is enrolled." 

Page 9, after line 6, insert : 

"SECTION 13. REPEAL. Section 15-10-61 of the North Dakota Century Code is 
repealed. "  

Page 9,  line 18, replace "biennium" with "period" 

Page 9, line 1 8, replace "July 1, 2019" with "beginning with the effective date of this Act" 

Page 9, replace lines 23 through 31 with: 

"SECTION 16. UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE 
AN D HEALTH SCIENCES OPERATIONS. The operations line item in subdivision 5 of 
section 1 of this Act includes a funding allocation from the higher education per student 

• 

• 

credit-hour funding formula attributable to inflation during the biennium beginning 
• July 1 ,  2019, and ending June 30, 2021 . Based on the recommendation of the 

commissioner of higher education a portion of the allocation may be transferred by the 
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state board of higher education between the university of North Dakota school of 
medicine and health sciences and the university of North Dakota." 

• 
Page 1 O, line 3, after "assets" insert "and capital building fund" 

• 

• 

Page 10, line 17, after the period insert "An institution may not use tier II or tier Ill capital 
building fund moneys as matching funds under this section. 

SECTION 20. BOND ISSUANCE AUTHORIZATION - PURPOSES. The state 
board of higher education, in accordance with chapter 15-55, may arrange for the 
funding of projects authorized in this section, declared to be in the public interest, 
through the issuance of self-liquidating, tax-exempt evidences of indebtedness under 
chapter 15-55, beginning with the effective date of this Act and ending June 30, 2021. 
Evidences of indebtedness issued pursuant to this section are not a general obligation 
of the state of North Dakota. Any unexpended balance resulting from the proceeds of 
the evidences of indebtedness must be placed in a sinking fund to be used for the 
retirement of indebtedness. The evidences of indebtedness may be issued and the 
proceeds are appropriated in section 1 of this Act for the following capital projects: 

University of North Dakota - memorial union $80,000,000 
37,600,000 

$117,600,000 
North Dakota state university - university village phase II 
Total special funds 

SECTION 21. TRANSFER - BAN K OF NORTH DAKOTA PROFITS - TIER 1 1  
CAPITAL BUILDING FUNDS - MATCHING FUNDS. The industrial commission shall 
transfer to institutions under the control of the state board of higher education a total of 
$10,000,000, or so much of the sum as may be necessary, from the current earnings 
and accumulated undivided profits of the Bank of North Dakota during the period 
beginning with the effective date of this Act, and ending June 30, 2021, as requested 
by the commissioner of higher education. The capital building fund and estimated 
income line items in subdivisions 2 through 12 of section 1 of this Act include 
$10,000,000 from the current earnings and accumulated undivided profits of the Bank 
of North Dakota and $8,648,555 from a one percent per year increase in tuition as 
follows: 

Bismarck state college 
Bank of North Dakota 

$425,693 
177,375 
137,947 

4,361,801 
2,899,596 

500,695 

Estimated 
Tuition Commitment 

$413,848 
136,763 

79,959 
3,334,928 
3,301,310 

268,296 
209,959 
176,887 
448,613 
205,206 

Lake Region state college 
Williston state college 
University of North Dakota 
North Dakota state university 
North Dakota state college of science 
Dickinson state university 
Mayville state university 
Minot state university 
Valley City state university 
Dakota college at Bottineau 
Total 

268,862 
240,029 
572,801 
309,137 
106,064 

$10,000,000 
72,786 

$8,648,555 

An institution shall provide one dollar of matching funds from operations or other 
sources for each one dollar from Bank of North Dakota profits and for each one dollar 
generated from the one percent per year increase in tuition deposited in each 
institution's capital building fund. An institution may not use extraordinary repairs 
funding or tier Ill capital building fund moneys as matching funds under this section. 
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SECTION 22. TRANSFER - BAN K OF NORTH DAKOTA PROFITS - TIER Il l 
CAPITAL BUILDING FUN D POOL - MATCHING FUNDS. The industrial commission 
shall transfer to the North Dakota university system office a total of $5,000,000, or so 
much of the sum as may be necessary, from the current earnings and accumulated 

• undivided profits of the Bank of North Dakota during the period beginning with the 
effective date of this Act, and ending June 30, 2021, as requested by the commissioner 
of higher education. The tier Ill capital building fund pool and estimated income line 
items in subdivision 1 of section 1 of this Act include $5,000,000 from the current 
earnings and accumulated undivided profits of the Bank of North Dakota. The tier Ill 
capital building fund pool in subdivision 1 of section 1 of this Act also includes 
$4,000,000 from the general fund. Funding from the tier Ill capital building fund pool is 
to be allocated to each institution as follows: 

Bismarck state college 
Tier Il l Capital Building Fund 

$500,000 
500,000 
500,000 

2,250,000 
2,250,000 

500,000 

Lake Region state college 
Williston state college 
University of North Dakota 
North Dakota state university 
North Dakota state college of science 
Dickinson state university 500,000 

500,000 
500,000 
500,000 
500,000 

Mayville state university 
Minot state university 
Valley City state university 
Dakota college at Bottineau 
Total $9,000,000 

An institution shall provide two dollars of matching funds from operations or other 
• sources for each one dollar from the tier Ill capital building fund pool. An institution may 

not use extraordinary repairs funding or tier II capital building fund moneys as matching 
funds under this section. Any funds transferred to an institution pursuant to this section 
from the tier Il l capital building fund pool must be placed in that institution 's capital 
building fund line item. 

SECTION 23. CAPITAL BUILDING FUN DS - USES - REPORTS. Subject to 
state board of higher education approval, each institution in subdivisions 2 through 12 
of section 1 of this Act may use moneys from its capital building fund line item for 
extraordinary repairs and deferred maintenance projects which do not exceed 
$700,000 and do not increase the square footage of a building. In addition, Lake 
Region state college is authorized to use up to $3,000,000 from its capital building fund 
line item for the precision agriculture center project. The North Dakota university 
system shall report to the legislative management during the 2019-20 interim and to 
the appropriations committees of the sixty-seventh legislative assembly on the use of 
funding in each institutions ' capital building fund line item, the source of matching 
funds, and each institutions ' five-year plan for capital construction spending. 

SECTION 24. TUITION RATE INCREASE LIMITATION - BUDGET SECTION 
APPROVAL. 

1.  Except as provided in this section, notwithstanding any other provision of 
law, the state board of higher education may not increase tuition rates for 
resident students attending institutions of higher education under its control 
during the 201 9-20 academic year by more than three percent as 

• compared to the tuition rate in effect during the 2019  spring semester 
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2 .  

3 .  

unless the board receives prior budget section approval. Before approving 
or denying the request, the budget section shall consider the effect the 
tuition rate increase will have on current and prospective students, tuition 
rates at comparable institutions in neighboring states, and the institution's 
planned use of additional tuition revenue. 

Except as provided in this section, notwithstanding any other provision of 
law, the state board of higher education may not increase tuition rates for 
resident students attending institutions of higher education under its control 
during the 2020-21 academic year by more than three percent as 
compared to the tuition rate in effect during the 2020 spring semester 
unless the board receives prior budget section approval. Before approving 
or denying the request, the budget section shall consider the effect the 
tuition rate increase will have on current and prospective students, tuition 
rates at comparable institutions in neighboring states, and the institution's 
planned use of additional tuition revenue. 

This section does not apply to tuition rates charged for graduate level 
programs, including programs offered through the university of North 
Dakota school of medicine and health sciences, the university of North 
Dakota school of law, or the North Dakota state university school of 
pharmacy. 

4. This section does not apply to tuition rates for nonresident students 
attending institutions of higher education under the control of the state 
board of higher education. For purposes of this section, the residency of 
students for tuition purposes must be determined under section 
15-10-19.1 . 

5. This section does not apply to tuition rates determined under tuition 
reciprocity agreements entered into by the state board of higher education 
with other states or state education compacts. 

6. For purposes of this section, an institution must calculate a resident tuition 
rate increase based on the tuition rate paid by an average full-time resident 
student. The state board of higher education may exclude adjustments to a 
tuition rate resulting from a change in an institution's method of charging 
tuition, including the consolidation of existing fees into tuition rates or 
charging tuition based on a per-credit rate, from tuition rate calculations 
under this section. 

7. The state board of higher education may increase tuition rates for all 
students attending institutions of higher education under its control during 
the 2019-20 academic year by an additional one percent as compared to 
the tuition rate in effect during the 2019 spring semester if the institution 
has provided matching funds from operations or other sources for each 
one dollar generated from the one percent increase in tuition, which must 
be deposited in each institution's capital building fund. 

8. The state board of higher education may increase tuition rates for all 
students attending institutions of higher education under its control during 
the 2020-21 academic year by an additional one percent as compared to 
the tuition rate in effect during the 2020 spring semester if the institution 
has provided matching funds from operations or other sources for each 
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one dol lar  generated from the one percent i ncrease i n  tu it ion ,  which must 
be deposited i n  each inst itut ion's capital bu i ld ing fund. 

SECTION 25. EMERGENCY. Sections 15 , 17, 19 , 20, 21, 22 ,  and 23 of th is Act and 
the t ier I l l  capital bu i ld ing fund poo l ,  capital assets , and capital bu i ld ing fund l ine items 
i n  sect ion 1 of th is Act are declared to be an emergency measure." 

Renumber accord ing ly  

STATEM ENT OF PU RPOSE OF AM ENDMENT: 

House B i l l  No. 1 003 - Summary of House Action 

Base House 
Budget Changes 

University System Office 
Total all funds $1 28,051 ,636 $9,087,474 
Less estimated income 26,4 1 2 , 1 06 2,550 6 1 0  
General fund $ 1 0 1 ,639,530 $6,536 ,864 

FTE 1 49.40 (0.50) 

Bismarck State College 
Total al l  funds $1 03,592,595 ($2,768 ,093) 
Less estimated income 72,991 ,998 (3,062 872) 
General fund $30,600,597 $294 ,779 

FTE 358.35 (34.42) 

Lake Region State College 
Total al l  funds $36,8 1 1 ,71 5 $4,578,307 
Less estimated income 24, 1 1 1 ,092 4,405,672 
General fund $ 1 2 ,700,623 $1 72,635 

FTE 1 29 .61  ( 1 1 .5 1 )  

Wil l iston State College 
Total al l funds $28,2 1 6 , 1 0 1  $1 ,51 3 ,564 
Less estimated income 1 9 ,855,598 ( 1 37,663) 
General fund $8,360,503 $1 ,651 ,227 

FTE 1 00.75 (0 .27) 

Un iversity of North Dakota 
Total all funds $868,966 ,540 $1 50,645 ,901 
Less estimated income 728,870,450 1 43,9 1 8 ,802 
General fund $1 40,096,090 $6 ,727,099 

FTE 2 ,21 8.07 (85.90) 

UNO Medical Center 
Total al l  funds $205,926 ,71 2 $1 5,856,021 
Less estimated income 1 54,078,620 4,768,324 
General fund $51 ,848,092 $ 1 1 ,087,697 

FTE 435 .75 49.57 

North Dakota State Un iversity 
Total all funds $740,472,371 $ 1 0 1 ,41 5 ,245 
Less estimated income 6 1 1 ,881 ,329 97 661 ,956 
General fund $1 28,591 ,042 $3,753,289 

FTE 1 ,895.66 (25.50) 

State Col lege of Science 
Total al l funds $92,694,989 $5 , 1 48 ,047 
Less estimated income 57,605,6 1 3  3,898 ,705 
General fund $35,089,376 $1 ,249,342 

FTE 345 .04 (34.3 1 )  

House 
Version 

$1 37 , 1 39 , 1 1 0  
28,962,71 6  

$108 , 1 76,394 

1 48.90 

$1 00 ,824,502 
69,929,1 26 

$30 ,895 ,376 

323.93 

$41 ,390,022 
28,5 1 6 ,764 

$1 2 ,873,258 

1 1 8 . 1 0  

$29 ,729,665 
1 9 ,71 7,935 

$1 0 ,0 1 1 ,730 

1 00 .48 

$1 ,01 9 ,61 2 ,441 
872 ,789,252 

$1 46 ,823 , 1 89 

2 , 1 32 . 1 7  

$221 ,782,733 
1 58 ,846 ,944 
$62,935,789 

485.32 

$841 ,887,6 1 6  
709,543,285 

$1 32,344,331 

1 ,870 . 1 6  

$97,843,036 
6 1 ,504,3 1 8  

$36 ,338,7 1 8  

31 0 .73 
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Dickinson State University 
Total all funds $47,544,670 
Less estimated income 29,737,827 
General fund $ 17 ,806,843 

FTE 1 68.90 

Mayvil le State University 
Total al l funds $44,556,753 
Less estimated income 30,307 , 148 
General fund $1 4,249,605 

FTE 21 0 .53 

Minot State University 
Total all funds $ 10 1 ,809,895 
Less estimated income 62,058,9 1 6  
General fund $39 ,750,979 

FTE 441 .65 

Valley City State University 
Total al l funds $48 ,900, 1 59 
Less estimated income 28 ,470,657 
General fund $20,429,502 

FTE 202 .75 

Dakota College at Bottineau 
Total al l funds $1 7,282, 1 1 8  
Less estimated income 9 ,629 , 1 73 
General fund $7,652,945 

FTE 84.30 

Forest Service 
Total all funds $1 5,077, 1 75 
Less estimated income 1 0 ,650,748 
General fund $4,426,427 

FTE 27.00 

Bill total 
Total all funds $2,479,903,429 
Less estimated income 1 ,866,661 ,275 
General fund $6 1 3,242 , 1 54 

FTE 6,767.76 

$2,41 0 ,909 
1 ,675,772 
$735 , 1 37 

44.36 

$3,987,600 
1 ,906,832 

$2,080,768 

( 1 .26) 

$3, 1 38,052 
3,207,692 
($69,640) 

(34.07) 

($980,684) 
1 1 ,583,258) 

$602,574 

(22.07) 

$1 , 1 69 ,383 
1 , 1 24,568 

$44,8 1 5  

(2.0 1 )  

$230 ,049 
14 ,652 

$2 1 5 ,397 

0 .00 

$295,431 ,775 
260,349,792 
$35,081 ,983 

/ 1 57.89) 

$49 ,955 ,579 
31 ,41 3 ,599 

$ 18 ,541 ,980 

21 3.26 

$48 ,544,353 
32 ,21 3,980 

$ 1 6 ,330 ,373 

209.27 

$1 04,947,947 
65,266 ,608 

$39 ,681 ,339 

407.58 

$47,9 1 9 ,475 
26,887,399 

$21 ,032,076 

1 80 .68 

$ 18 ,451 ,501 
1 0 ,753,741 
$7,697,760 

82.29 

$ 1 5 ,307,224 
1 0 ,665,400 
$4,64 1 ,824 

27.00 

$2,775 ,335,204 
2 , 1 27,0 1 1 ,067 
$648 ,324 , 1 37 

6 ,609.87 

House B i l l  No. 1 003 - North Dakota Un iversity System - General Fund Summary 

Un iversity System Office 
Bismarck State Col lege 
Lake Region State College 
Wil l iston State College 
Un iversity of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total general fund 

Base 
Budget 

$ 10 1 ,639,530 
30,600,597 
1 2 ,700,623 
8 ,360 ,503 

1 40 ,096,090 
51 ,848,092 

1 28,591 ,042 
35,089,376 
1 7 ,806,843 
1 4,249,605 
39,750,979 
20,429,502 
7,652,945 
4,426,427 

$6 1 3,242 , 1 54 

House 
Changes 
$6,536,864 

294,779 
1 72 ,635 

1 ,651 ,227 
6 ,727,099 

1 1 ,087,697 
3,753,289 
1 ,249 ,342 

735 , 1 37 
2,080 ,768 

(69,640) 
602,574 
44 ,8 1 5  

2 1 5 ,397 

$35,081 ,983 

House 
Version 

$1 08 , 1 76 ,394 
30,895 ,376 
1 2 ,873,258 
1 0 ,01 1 ,730 

1 46 ,823 , 1 89 
62,935 ,789 

1 32,344,331 
36,338,7 1 8  
1 8 ,541 ,980 
1 6 ,330,373 
39,681 ,339 
21 ,032,076 
7 ,697,760 
4,641 ,824 

$648 ,324, 1 37 

Page No.  1 9  1 9 . 0 1 9 1 . 0 1 00 1  



Detai l  of House Changes to the General Fund 

Adds One-
Adjusts Provides Adjusts Time Funding 

Funding for Funding Specia l Funds Adds Funding for Theodore Adds Funding • University Formula and FTE for Residency Roosevelt for Capital 
System Office1 Adjustments• Positions• Program' Digitization• Projects� 

Un iversity System Office $6,536,864 
Bismarck State College $294,779 
Lake Region State College 1 72,635 
Wil l iston State College 1 ,651 ,227 
Un iversity of North Dakota 6 ,727,099 
UNO Medical Center 6,580,445 $4 ,507,252 
North Dakota State University 3,753,289 
State College of Science 1 ,249,342 
Dickinson State Un iversity 485, 1 37 $250,000 
Mayvi l le State University 2 ,080,768 
Minot State University (69,640) 
Valley City State University 602,574 
Dakota College at Bottineau 44,8 1 5  
Forest Service 

Total general fund $6,536,864 $23,572,470 $0 $4 ,507,252 $250 ,000 $0 

Adds Funding 
for Capital Adjusts Forest Total the 
Building Service General Fund 
Funds1 Funding! Changes 

University System Office $6,536,864 
Bismarck State Col lege 294,779 
Lake Region State College 1 72,635 
Wil l iston State College 1 ,651 ,227 
Un iversity of North Dakota 6,727,099 
UNO Medical Center 1 1 ,087,697 
North Dakota State Un iversity 3 ,753,289 
State College of Science 1 ,249,342 

• Dickinson State University 735 , 1 37 
Mayvi l le State University 2 ,080 ,768 
Minot State University (69 ,640) 
Valley City State University 602,574 
Dakota College at Bottineau 44 ,8 1 5  
Forest Service $21 5 ,397 2 1 5 ,397 

Total general fund $0 $2 1 5 ,397 $35 ,081 ,983 

House B i l l  No. 1 003 - North Dakota Un iversity System - Other Funds Summary 

Base House House 
Budget Changes Version 

University System Office $26,4 1 2, 1 06 $2,550,6 1 0  $28 ,962,7 1 6  
Bismarck State College 72,99 1 ,998 (3,062 ,872) 69,929 , 1 26 
Lake Region State College 24, 1 1 1 ,092 4,405,672 28,5 1 6 ,764 
Wil l iston State College 1 9 ,855,598 ( 1 37,663) 1 9 ,71 7,935 
Un iversity of North Dakota 728,870,450 1 43,9 1 8 ,802 872 ,789,252 
UNO Medical Center 1 54,078,620 4,768 ,324 1 58 ,846 ,944 
North Dakota State University 6 1 1 ,881 ,329 97,661 ,956 709 ,543,285 
State College of Science 57,605,61 3  3,898,705 6 1 ,504,31 8  
Dickinson State Un iversity 29,737,827 1 ,675 ,772 31 ,41 3,599 
Mayvi l le State University 30,307, 1 48 1 ,906,832 32 ,2 1 3,980 
Minot State University 62,058,91 6  3,207,692 65,266,608 
Valley City State University 28,470,657 ( 1 ,583,258) 26,887,399 
Dakota College at Bottineau 9 ,629 , 1 73 1 , 1 24,568 1 0 ,753,741 
Forest Service 1 0 ,650,748 14 652 1 0 ,665,400 

Total other funds $1 ,866,66 1 ,275 $260 ,349 ,792 $2, 1 27,0 1 1 ,067 

• 
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Detai l  of House Changes to Other Funds 

Adds One-

• 
Adjusts Provides Adjusts Time Funding 

Funding for Funding Special Funds Adds Funding for Theodore Adds Funding 
Un iversity Formula and FTE for Residency Roosevelt for Capital 

System Office1 Adjustments1 Positions1 Programi Digitization• Projects• 
Un iversity System Office $2,550,61 0  
Bismarck State College ($4,741 ,954) 
Lake Region State College 777,396 $3,000,000 
Wil l iston State College (573,475) 
Un iversity of North Dakota 1 3 ,525 ,344 1 1 5 ,000,000 
UNO Medical Center 4,768 ,324 
North Dakota State University 5 ,460 , 1 44 79,800,000 
State Col lege of Science 2,360 ,723 
Dickinson State University 71 8 , 1 30 
Mayvi l le State University 1 ,073,000 
Minot State University 1 , 1 64,864 
Valley City State University (2,6 1 1 ,944) 
Dakota College at Bottineau 766,868 
Forest Service 

Total other funds $2,550,61 0  $0 $22,687,420 $0 $0 $1 97,800,000 

Adds Funding 
for Capital Adjusts Forest Total Other 
Building Service Funds 
Funds1 Fundingt Changes 

Un iversity System Office $2,550,6 1 0  
Bismarck State Col lege $1 ,679,082 (3,062,872) 
Lake Region State College 628 ,276 4,405 ,672 
Wil l iston State College 435,81 2 ( 1 37,663) 
University of North Dakota 1 5 ,393,458 1 43,9 1 8 ,802 
UNO Medical Center 4,768 ,324 
North Dakota State Un iversity 1 2 ,401 ,81 2 97,66 1 ,956 

• 
State College of Science 1 ,537,982 3,898,705 
Dickinson State Un iversity 957,642 1 ,675 ,772 
Mayvi l le State University 833,832 1 ,906,832 
Minot State University 2 ,042 ,828 3,207,692 
Valley City State University 1 ,028,686 ( 1 ,583,258) 
Dakota College at Bottineau 357,700 1 , 1 24,568 
Forest Service $1 4,652 1 4 ,652 

Total other funds $37,297, 1 1 0  $ 1 4,652 $260,349,792 

House B i l l  No. 1 003 - North Dakota Un iversity System - Al l  Funds Summary 

Base House House 
Budget Changes Version 

Un iversity System Office $1 28,051 ,636 $9,087,474 $1 37, 1 39 , 1 1 0  
Bismarck State College 1 03,592,595 (2 ,768 ,093) 1 00 ,824,502 
Lake Region State College 36 ,81 1 ,7 15  4,578,307 41 ,390,022 
Wil l iston State College 28,2 1 6 , 10 1  1 ,5 1 3 ,564 29,729,665 
University of North Dakota 868,966,540 1 50,645,901 1 ,0 1 9 ,61 2 ,441 
UNO Medical Center 205,926,71 2  1 5 ,856,021 221 ,782 ,733 
North Dakota State University 740,472,371 1 0 1 ,4 1 5 ,245 841 ,887,6 1 6  
State College o f  Science 92,694,989 5 , 1 48,047 97,843,036 
Dickinson State University 47,544,670 2 ,4 1 0 ,909 49,955 ,579 
Mayvi l le State University 44,556,753 3,987,600 48,544,353 
Minot State University 1 0 1 ,809,895 3 , 1 38,052 1 04,947,947 
Valley City State University 48 ,900, 1 59 (980 ,684) 47,9 1 9 ,475 
Dakota College at Bottineau 1 7 ,282, 1 1 8  1 , 1 69,383 1 8 ,45 1 ,501 
Forest Service 1 5  077, 1 75 230 049 1 5 ,307,224 

Total al l  funds $2,479,903,429 $295,43 1 ,775 $2,775,335 ,204 

FTE 6 ,767.76 ( 1 57.89' 6 ,609.87 

• 
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Deta i l  of House Changes to Al l  Funds 

Adjusts Provides Adjusts 
Funding for Funding Specia I Funds Adds Funding 
Un iversity Formula and FTE for Residency 

System Office1 Adjustments• Positions• Program' 
Un iversity System Office $9,087,474 
Bismarck State College $294,779 ($4,741 ,954) 
Lake Region State College 1 72,635 777,396 
Wil l iston State College 1 ,651 ,227 (573,475) 
University of North Dakota 6 ,727,099 1 3 ,525 ,344 
UNO Medical Center 6,580,445 4,768 ,324 $4 ,507,252 
North Dakota State Un iversity 3,753,289 5,460 , 144 
State College of Science 1 ,249,342 2,360,723 
Dickinson State Un iversity 485, 1 37 71 8 , 1 30 
Mayvi l le State University 2 ,080,768 1 ,073,000 
Minot State University (69 ,640) 1 , 1 64,864 
Valley City State Un iversity 602,574 (2,6 1 1 ,944) 
Dakota College at Bottineau 44,8 1 5  766,868 
Forest Service 

Total all funds $9,087,474 $23,572,470 $22,687 ,420 $4 ,507,252 

FTE (0.50) 0.00 ( 1 57.39) 0.00 

Adds Funding 
for Capital Adjusts Forest Total All 
Building Service Funds 
Funds1 Fundingl Changes 

Un iversity System Office $9,087,474 
Bismarck State College $1 ,679,082 (2 ,768 ,093) 
Lake Region State College 628,276 4,578 ,307 
Wil l iston State College 435 ,8 1 2  1 ,5 1 3 ,564 
University of North Dakota 1 5 ,393,458 1 50 ,645 ,901 
UNO Medical Center 1 5 ,856,021 
North Dakota State Un iversity 1 2 ,40 1 ,81 2 10 1 ,41 5 ,245 
State College of Science 1 ,537,982 5 , 1 48,047 
Dickinson State Un iversity 957,642 2 ,4 10 ,909 
Mayvi l le State University 833,832 3,987,600 
Minot State Univers ity 2 ,042 ,828 3 , 1 38,052 
Valley City State Un iversity 1 ,028,686 (980,684) 
Dakota College at Bottineau 357,700 1 , 1 69,383 
Forest Service $230 ,049 230 ,049 

Total all funds $37,297 , 1 1 0  $230 ,049 $295,431 ,775 

FTE 0.00 0.00 / 1 57.89) 

1 Funding for the U n iversity System office is adjusted as detai led in the schedules below. 

The fol lowing schedule detai ls funding adjustments for system governance: 

System Governance 

Adds One-
Time Funding 
for Theodore Adds Funding 

Roosevelt for Capital 
Digitization� Projects• 

$3,000,000 

1 1 5 ,000,000 

79,800,000 

$250,000 

$250,000 $ 1 97,800,000 

0.00 0.00 

FTE Posit ions 
General  

Other Funds Total 
Fund 

Base payro l l  changes (0 .50) $760 ($226,935) ($226 , 1 75) 
Salarv increase 1 74,561 6 ,969 1 8 1 , 530 
Health insu rance increase 90,278 4,462 94,740 
Restore funding for the Midwestern H igher 230, 000 230, 000 

Education Compact 
Total (0.50) $495 ,599 ($2 1 5 ,504) $280,095 

The fol lowing schedule detai ls funding adjustments for Core Technology Services: 

Core Technology Services 
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General Fund Other Funds Total 
Base payro l l  changes 
Salary increase 
Health insurance increase 
Remove funding from the student loan trust fund 
Total 

$ 1 6  
404,597 
320 ,6 1 6 

$725,229 

$59 
263,475 
2 1 3, 796 

(539,437) 
($62 , 1 07) 

$75 
668,072 
534,4 1 2 

(539,437) 
$663, 1 22 

The fol lowing schedule detai ls funding adjustments in other l ine items in the Un iversity System office budget: 

Capital bond payments 
Tit le I I  
Student f inancial assistance grants 
Profess ional student exchange program 
Tribal col lege grants 
Education incentive programs 
Dual-credit instructor assistance 
Tier I l l  capital bu i ld ing fund pool 
Chal lenge grants 
Total 

Funding Adjustments to Other Line Items 

Base Level General Fund Other Funds House 
Adjustment Adjustment Version 

$6,605,326 ($ 1 ,645,878) $4 ,959,448 
1 ,006,472 ($ 1 , 006,472) 0 

2 1 ,9 1 7 ,306 2 ,000, 000 $23 ,9 1 7 ,306 
3 ,699,342 465,307 (465,307) 3 ,699,342 

600,000 400,000 (500,000) 500,000 
2 ,863,393 (2 , 1 03,393) 760,000 

200,000 (200 ,000) 0 
4 ,000 ,000 5 ,000,000 9 ,000 ,000 
2 ,200, 000 2 ,200,000 

$36,891 ,839 $5 ,3 1 6 ,036 $2,828 ,22 1 $45 ,036,096 
2 The fol lowing adjustments are made to institution general fund appropriat ions through the h igher  education funding 
fo rmula :  

Credit Hour Salary Health Hold 
Completion Insurance Harm less Total Increase 
Adjustment Increase Increase Provision 

Bismarck State Col lege ($822,345) $536, 1 67 $580,957 $294,779 
Dakota Col lege at Bottineau (233, 523) 1 1 0 ,595 1 67 ,743 44,8 1 5  
Lake Region State Col lege (292 ,840) 223,963 241 , 5 1 2 1 72 ,635 
State Col lege of Science (64,604) 625 ,495 688,45 1 1 ,249,342 
Wi l l iston State Col lege 1 ,289,220 1 79,354 1 82 ,653 1 ,651 ,227 
Dickinson State Un iversity (228,509) 33 1 , 284 382,362 485, 1 37 
Mayvi l le  State University 1 ,443 ,653 293,670 343,445 2 ,080 ,768 
Minot State University (2 ,300 ,91 8) 72 1 ,208 799, 1 9 1 $71 0 ,879 (69 ,640) 
Val ley C ity State Un iversity (2 1 7 ,974) 354, 1 07 466,441 602, 574 
North Dakota State University (7 1 6,330) 2 ,305,373 2 , 1 64 ,246 3 ,753 ,289 
Un ivers ity of North Dakota 3, 544 3 ,426,959 3 ,296 ,596 6 ,727,099 
UNO School of Medicine 6, 580,445 6 , 580 ,445 
Total $4,439,8 1 9 $9, 1 08 , 1 75 $9,3 1 3 ,597 $7 1 0 ,879 $23 ,572 ,470 
3 The fol lowing adjustments are made to institution other  funds appropriat ions and FTE positions: 

FTE Positions Salary Health Other Insurance Total Adjustment Increase Increase Adjustments 
Bismarck State Col lege (34.42) $684,881 $793, 1 1 2  ($6 ,2 1 9,947) ($4,741 ,954) 
Lake Region State Col lege ( 1 1 . 5 1 ) 240,968 297,550 238,878 777,396 
Wi l l iston State Col lege (0 .27) 244, 1 94 249,961 ( 1 , 067,630) (573,475) 
Un ivers ity of North Dakota (85.90) 6 ,998, 1 68 6 ,588, 1 73 (60 ,997) 1 3 , 525,344 
UNO School of Medicine 49.57 1 , 554,668 1 ,3 1 8 ,041 1 ,895 ,6 1 5  4,768,324 
North Dakota State University (25. 50) 5 , 703 ,094 6 ,069, 593 (6 ,3 1 2 , 543) 5 ,460 , 1 44 
State Col lege of Science (34.3 1 ) 557,546 742,674 1 ,060, 503 2 ,360,723 
Dickinson State Un iversity 44.36 339,891 408, 1 44 (29 ,905) 7 1 8, 1 30 
Mayvi l le  State University ( 1 .26) 382,722 62 1 , 084 69, 1 94 1 ,073 ,000 
M inot State University (34.07) 832 , 505 1 ,032 ,444 (700 , 085) 1 , 1 64 ,864 
Val ley C ity State Un iversity (22 .07) 257,239 340,031 (3 ,209 ,21 4) (2 ,6 1 1 , 944) 
Dakota Col lege at Bottineau (2 . 0 1 )  94,244 1 47, 723 524,901 766,868 
Total ( 1 57.39) $ 1 7 ,890, 1 20 $1 8 ,608 ,530 ($ 1 3 ,8 1 1 , 230) $22 ,687 ,420 
4 Funding of  $4,507,252 from the general fund is added to conti nue fund ing 35 residency posit ions at  the U n iversity 
of North Dakota School of Medicine and Health Sciences. Funding for the residency pos it ions p rovided through the 
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funding formu la  is transferred to the healthcare workforce in itiative l i ne item from the operations l i ne item to provide 
total funding of $ 1 0 ,676 , 1 50 for the res idency program . 
5 One-t ime funding of $250,000 from the general fund is added for the dig itization of documents at the Theodore 
Roosevelt Center. 
6 One-t ime funding is added for the fol lowi ng capital bu i ld ing projects : 

Other Funds 
LRSC precision agricu l ture center $3,000,000 
U N O  ath letics H igh Performance Center phase I I  35, 000,000 
U N O  Memoria l  Un ion ( revenue bonds) 80,000,000 
NDSU Barry Ha l l  3 , 000 ,000 
NDSU indoor practice fac i l ity 37,200,000 
NDSU softbal l  indoor fac i l ity 2 ,000,000 
NDSU U n iversity V i l lage phase I I ( revenue bonds) ___ 3_7,_6_0_0,_0_0_0 
Total $ 1 97,800,000 

7 One-t ime funding,  inc lud ing $ 1 0 m i l l ion from Bank of North Dakota profits , is added as Tier II fund ing to establ ish a 
capital bu i ld ing fund at each i nstitut ion as fol lows: 

Bismark State Col lege 
Lake Region State Col lege 
Wi l l iston State Col lege 
Un iversity of North Dakota 
North Dakota State Un ivers ity 
State Col lege of Science 
Dick inson State Un ivers ity 
Mayvi l le  State Un iversity 
M inot State Un iversity 
Val ley C ity State Un iversity 
Dakota Col lege at Bott ineau 
Total 

Bank of North 
Dakota 

$425,693 
1 77 ,375 
1 37,947 

4,361 ,801 
2 , 899,596 

500,695 
268,862 
240,029 
572 ,801 
309, 1 37 
1 06, 064 

$ 1 0 ,000, 000 

1 Percent Tuition 
Increase 

$41 3,848 
1 36,763 
79,959 

3 ,334,928 
3 ,301 ,31 0 

268,296 
209,959 
1 76,887 
448,6 1 3 
205,206 

72,786 
$8,648 ,555 

8 The fol lowing funding adjustments are made for the Forest Service: 

Forest Service 

Institution 
Match 

$839,541 
3 1 4, 1 38 
2 1 7 ,906 

7,696,729 
6,200,906 

768,991 
478,82 1 
4 1 6 ,91 6 

1 , 02 1 ,4 1 4  
5 1 4,343 
1 78,850 

$ 1 8 ,648 ,555 

FTE Positions General Fund Other Funds 
Base payro l l  changes 
Salary increase 
Health insu rance increase 
Total 

House B i l l  No. 1 003 - Other Changes - House Action 

This amendment also: 

0 .00 

$94,921 
1 20,476 

$2 1 5,397 

$ 1 4,652 

$1 4,652 

Total 
$1 ,679,082 

628,276 
435,8 1 2 

1 5 ,393,458 
1 2 ,40 1 , 8 1 2 

1 , 537,982 
957,642 
833,832 

2 ,042 ,828 
1 ,028,686 

357,700 
$37,297, 1 1 0  

Total 
$ 1 4,652 

94,92 1 
1 20,476 

$230,049 

Restores language in Title 1 5  of the North Dakota Century Code, re lating to the Midwestern Higher Education 
Compact. 
Amends Section 1 5- 1 0-49 to inc lude Dickinson State Un iversity as an el ig ib le institution for the h igher 
education chal lenge g rant program.  
Adds 3 new subsections to sect ion 1 5- 1 0-63, relati ng to capital project authorization . 
Amends Section 1 5- 1 8 .2-02 to transit ion funding for residency positions and the Univers ity of North 
Dakota School of Medic ine and Health Sciences to a separate l ine i tem outside of the formula .  
Amends Section 1 5- 1 8 .2-06 to continue the hold harmless clause of  the h igher education fund ing fo rmula .  
Amends Section 1 5-62 .4-03 re lat ing to the student f inancial assistance program to increase the maximum 
annua l  award from $ 1 ,950 to $2,200. 

• 

• 

Repeals Section 1 5- 1 0-61 relat ing to the dual-credit instructo r assistance p i lot program . 

• 
Adds a section to provide for a port ion of the funding formula al location attr ibutable to inflation to be transferred 
between the Un ivers ity of North Dakota and the Un iversity of North Dakota School of Medic ine and Health 
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Sciences. 
Adds a section to authorize the State Board of H igher Education to issue and sel l  revenue bonds for capital 
projects . 
Adds sections to provide requ i rements relati ng to Tier  I I  and Tier  I l l  capital bu i ld ing fund moneys . 
Adds a section to provide for tuit ion increase l im its . 
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1 9 . 0 1 9 1 . 0 1 004 
Title.02000 

Prepared by the Leg islative Council staff for 
/ uf ;J-y the House Appropriat ions - Education and 

Environment D ivis ion Committee 
Fiscal No .  2 February 8 ,  20 1 9 

PROPOSED AMENDMENTS TO HOUSE BILL N O. 1 003 

Page 1 ,  l ine 2 ,  after the semicolon insert "to create and enact a new chapter to title 1 5  and 
three new subsections to section 1 5- 1 0-63 of the North Dakota Century Code, relat ing 
to the midwestern higher education compact and capital project authorization ; "  

Page 1 ,  l i ne  2 ,  replace "section" with "sections 1 5- 1 0-49, 1 5- 1 8.2-02 , 1 5- 1 8 .2-05, 1 5-62 .4-03 , 
and" 

Page 1 ,  l ine 3 ,  after the first "to" insert "matching g rants for institut ions under the control of the 
state board of h igher education ,  state aid to institut ions, the student financial 
assistance g rant program, and" 

Page 1 ,  l ine 3 ,  replace "and" with "to repeal section 1 5- 1 0-6 1 of the North Dakota Century 
Code, relat ing to the dual-credit instructor assistance program; to authorize the state 
board of higher education to issue and sell bonds for capital projects ; "  

Page 1 ,  l i ne  3 ,  after "transfer" insert " ;  to provide for a report; and to declare an  emergency" 

Page 1 ,  remove l ines 1 4  through 24 

Page 2 ,  replace l ines 1 through 14 with: 
I I  

Capital assets - bond payments 
Competitive research programs 
System governance 
Title I I  
Core technology services 
Student financial assistance grants 
Professional student exchange program 
Academic and techn ical education 

scholarships 

Base Level 
$6,605, 326 

6 ,027 ,750 
8, 1 63,238 
1 , 006.472 

6 1 ,527 ,347 
2 1 , 9 1 7 , 306 

3,699,342 
1 2 , 0 1 6 ,749 

Scholars program 1 ,807, 1 1 5  
Native American scholarship 555, 323 
Tribally controlled community college grants 600,000 
Education  incentive programs 2,863,393 
Student mental health 284.400 
Veterans' assistance g rants 277, 875 
Shared campus services 500, 000 
Dual-credit instructor assistance 200, 000 
Education challenge fund 0 
Tier Ill capital build ing fund pool Q 
Total all funds $1 28,051 ,636 
Less estimated income 26.41 2, 1 06 
Total general fund $1 01 ,639, 530 
Full-time equivalent positions 1 49.40 

Page 2 ,  replace l ines 1 7  through 24 with: 

Page No .  1 

Adjustments or 
Enhancements 

($ 1 , 645, 878) 
0 

280, 095 
( 1 , 006.472) 

663, 1 22 
2 , 000,000 

0 
0 

0 
0 

( 1 00 ,000) 
(2 , 1 03,393) 

0 
0 
0 

(200,000) 
2 ,200 ,000 
9,000,000 

$9,087 ,474 
2,550,6 1 0  

$6,536, 864 
(0 .50) 

Appropriation  
$4,959.448 

6 , 027 ,750 
8 ,443,333 

0 
62 , 1 90.469 
23 ,9 1 7 , 306 

3 ,699 ,342 
1 2 , 0 1 6 , 749 

1 , 807 , 1 1 5  
555, 323 
500,000 
760, 000 
284.400 
277 ,875 
500,000 

0 
2 , 200,000 
9,000,000 

$ 1 37 , 1 39 , 1 1 0  
28,962,7 1 6  

$ 1 08 , 1 76 , 394 
1 48 . 90" 
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I f  

Base Level 
Operations $1 01 ,670, 034 
Capital assets 1 , 922 ,561 
Capital bui ld ing fund Q 
Total a l l  funds $ 1 03,592, 595 
Less estimated income 72,991 ,998 
Total general fund $30,600,597 
Ful l-time equiva lent posit ions 358 .35 

Page 2, remove l ines 27 through 31  

Page 3 ,  replace l ines 1 through 3 with : 
II 

Base Level 
Operations $36,449, 048 
Capital assets 362,667 
Capital bui ld ing fund Q 
Total a l l  funds $36,8 1 1 , 7 1 5 
Less estimated income 24, 1 1 1 ,092 
Total general fund $1 2 ,700,623 
Ful l-time equiva lent positions 1 29 .6 1  

Page 3, replace l ines 6 through 1 3  with : 
I I  

Base Level 
Operations $26,954, 1 33 
Capital assets 1 ,261 ,968 
Capital bui lding fund Q 
Total a l l  funds $28,2 1 6, 1 01 
Less estimated income 1 9,855,598 
Total general fund $8,360 ,503 
Ful l-time equivalent positions 1 00 .75 

Page 3, replace l ines 1 6  through 23 with : 
I I  

Base Level 
Operations $864,554,974 
Capital assets 4,4 1 1 ,566 
Capital bui lding fund Q 
Total a l l  funds $868 , 966,540 
Less estimated income 728,870,450 
Total genera l fund $1 40,096,090 
Ful l -time equivalent positions 2 ,21 8 .07 

Page 3 ,  remove l ines 26 through 31  

Page 4, rep lace l ines 1 through 3 with : 
I f  

Base Level 
Operations $732,673,267 
Capital assets 7 ,799, 1 04 

Page No . 2 

Adjustments or 
Enhancements Aggrogriation 

($4,447 , 1 75) $97 ,222 ,859 
0 1 , 922,56 1 

1 ,679,082 1 ,679,082 
($2 , 768,093) $ 1 00, 824, 502 

(3,062,872} 69,929, 1 26 
$294,779 $30,895 , 376 

(34.42) 323. 93 1 1  

Adjustments or 
Enhancements Aggrogriation 

$950,03 1 $37 , 399, 079 
3 ,000 ,000 3 , 362 ,667 

628,276 628,276 
$4,578,307 $41 , 390,022 

4,405,672 28,5 1 6,764 
$ 1 72,635 $ 1 2 ,873 ,258 

( 1 1 . 5 1 ) 1 1 8. 1  O" 

Adjustments or  
Enhancements Aggrogriation 

$ 1 ,077,752 $28 ,031 ,885 
0 1 ,26 1 ,968 

435,8 1 2  435,8 1 2  
$ 1 , 5 1 3 , 564 $29,729, 665 

(1 37,663} 1 9,7 1 7,935 
$1 ,65 1 ,227 $ 1 0 ,01 1 ,730 

(0 .27) 1 00 .48 1 1  

Adjustments or 
Enhancements Ai;1i;1roi;1riation 

$20 ,252,443 $884 ,807 ,4 1 7 
1 1 5 , 000,000 1 1 9 ,4 1 1 , 566 
1 5,393,458 1 5,393,458 

$1 50 ,645 ,901  $ 1 , 0 1 9 ,6 1 2,44 1  
1 43,9 1 8,802 872,789,252 

$6 ,727, 099 $ 1 46 , 823, 1 89 
(85 .90) 2 , 1 32. 1 7 1 1  

Adjustments or 
Enhancements Ai;1groi;1riation 

$9 , 2 1 3 ,433 $74 1 , 886,700 
79,800,000 87, 599, 1 04 

1 9.0 1 9 1 .01 004 
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Capital bui ld ing fund Q 
Total a l l  funds $740,472 ,371  
Less estimated income 6 1 1 ,881 ,329 
Total general fund $1 28 ,59 1 ,042 
Fu l l-time equ ivalent positions 1 , 895.66 

Page 4 ,  replace l ines 6 through 1 4  with :  
I I  

Base Level 
Operations $9 1 , 682 ,6 1 0 
Capital assets 1 ,0 1 2 ,379 
Capital bui lding fund Q 
Total a l l  funds $92 ,694,989 
Less estimated income 57,605,61 3 
Total general fund $35,089, 376 
Ful l-time equivalent positions 345.04 

Page 4, replace l ines 1 7  through 25 with :  
I I  

Base Level 
Operations $47 , 1 35,592 
Capital assets 409 ,078 
Capital bui ld ing fund 0 
Theodore Roosevelt dig itization Q 
Total a l l  funds $47,544,670 
Less estimated income 29,737,827 
Total genera l  fund $ 1 7 ,806,843 
Ful l-time equivalent positions 1 68 .90 

Page 4 ,  remove l ines 28 through 3 1  

Page 5 ,  replace l ines 1 through 4 with: 
I I  

Base Level 
Operations $44, 1 97 ,76 1  
Capital assets 358, 992 
Capital bui l(:l ing fund Q 
Total a l l  funds $44, 556 ,753 
Less estimated income 30,307, 1 48 
Total general fund $ 1 4 , 249,605 
Ful l-time equivalent positions 2 1 0 .53 

Page 5, replace l ines 7 through 1 4  with :  
I I  

Base Level 
Operations $ 1 00,7 1 0, 275 
Capital assets 1 ,099,620 
Capital bui lding fund Q 
Total a l l  funds $1 01 , 809, 895 
Less estimated income 62,058,91 6 
Total general  fund $39, 750, 979 
Ful l-time equivalent positions 44 1 . 65 

Page No. 3 

1 2,401 ,8 1 2  
$ 1 01 ,4 1 5,245 

97,66 1 ,956 
$3,753 ,289 

(25.50) 

Adjustments or 
Enhancements 

$3,6 1 0,065 
0 

1 ,537,982 
$5, 1 48 ,047 

3,898,705 
$ 1 ,249 , 342 

(34. 3 1 ) 

Adjustments o r  
Enhancements 

$ 1 ,203, 267 
0 

957, 642 
250,000 

$2,4 1 0 ,909 
1 ,675,772 
$735 , 1 37 

44.36 

Adjustments or 
Enhancements 

$3, 1 53 ,768 
0 

833,832 
$3,987,600 

1 ,906,832 
$2 ,080, 768 

( 1 .26) 

Adjustments or 
Enhancements 

$ 1 ,095,224 
0 

2,042,828 
$3, 1 38 ,052 

3,207,692 
($69 ,640) 

(34. 07) 

De 3/is/l i 
1 2,401 ,8 1 2  j rJf}-

$841 , 887 , 6 1 6 
709,543,285 

$ 1 32 , 344 ,331  
1 , 870. 1 6 1 1  

Aggrogriation  
$95,292 ,675 

1 ,0 1 2 , 379 
1 ,537,982 

$97 , 843 ,036 
6 1 ,504,3 1 8  

$36, 338,7 1 8 
3 1 0.73 1 1  

Aggrogriation 
$48, 338, 859 

409,078 
957,642 
250,000 

$49 , 955,579 
3 1 ,4 1 3,599 

$ 1 8 ,54 1 , 980 
2 1 3 .26 1 1  

Aggrogriation 
$47 , 351 ,529 

358, 992 
833,832 

$48, 544,353 
32,2 1 3,980 

$ 1 6 , 330, 373 
209. 27 1 1  

Aggrogriation 
$ 1 0 1 , 805,499 

1 ,099 ,620 
2,042,828 

$ 1 04 , 947,947 
65,266,608 

$39 , 68 1 , 339 
407 .58 1 1  
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Page 5, replace l ines 1 7  through 24 with: 
I I  

Operations 
Capital assets 
Capital build ing fund 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent posit ions 

Page 5, remove l ines 27 through 31 

Page 6 ,  replace l ines 1 through 3 with: 
I I  

Operations 
Capital assets 
Capital buildi ng fund 
Total all funds 
Less estimated i ncome 
Total general fund 
Full-time equivalent positions 

Base Level 
$48 ,444, 336 

455, 823 
Q 

$48, 900, 1 59 
28,470,657 

$20,429,502 
202.75 

Base Level 
$1 7 , 1 68 , 1 1 1  

1 1 4,007 
Q 

$1 7 ,282, 1 1 8  
9,629,1 73 

$7,652, 945 
84.30 

Page 6 ,  replace l ines 6 through 1 3  with: 
I I  

Operat ions 
Health care workforce in itiative 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Base Level 
$205,926,7 1 2 

Q 
$205,926,71 2 

1 54,078,620 
$51 , 848,092 

435.75 

Page 6 ,  replace l ines 1 6  through 23 with: 
I I  

Operations 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Base Level 
$ 1 4, 958,447 

1 1 8,728 
$1 5,077, 1 75 

1 0,650,748 
$4,426,427 

27.00 

Page 6 ,  replace l ines 26 through 30 with: 
I I  

Grand total general fund 
Grand total special funds 
Grand total all funds 

Base Level 
$6 1 3 , 242, 1 54 
1 ,866,66 1 ,275 

$2 ,479,903,429 

Page No .  4 

Adjustments or 
Enhancements 

($2 , 009, 370) 
0 

1 ,028,686 
($980,684) 

{1 ,583,258) 
$602,574 

(22.07) 

Adjustments or 
Enhancements 

$8 1 1 , 683 
0 

357,700 
$1 , 1 69, 383 

1 . 1 24,568 
$44,8 1 5 

(2 .01 ) 

Adjustments or 
Enhancements 

$5, 1 79 ,87 1  
1 0,676, 1 50 

$1 5 ,856,02 1  
4,768,324 

$1 1 ,087,697 
49.57 

Adjustments or 
Enhancements 

$230,049 
Q 

$230,049 
1 4,652 

$21 5, 397 
0 .00 

Adjustments or 
Enhancements 

$35,081 , 983 
260,349,792 

$295,43 1 ,775 

DP :;>/13//S 
4 J ;;) 7  

Appropriation  
$46 ,434 ,966 

455,823 
1 ,028,686 

$47 ,9 1 9 ,475 
26,887,399 

$2 1 ,032 ,076 
1 80.68 1 1  

Appropriation 
$ 1 7 , 979,794 

1 1 4 ,007 
357,700 

$ 1 8 ,451 , 501 
1 0,753,74 1 
$7 ,697 ,760 

82.29 1
1 

Appropriat ion 
$2 1 1 , 1 06 ,583 

1 0,676, 1 50 
$221 , 782 ,733 

1 58,846,944 
$62, 935,789 

485. 32 1 1  

Appropriation 
$ 1 5, 1 88,496 

1 1 8,728 
$ 1 5 ,307 ,224 

1 0,665,400 
$4,64 1 , 824 

27.00 1
1 

Appropriation 
$648 ,324, 1 37 
2, 1 27,0 1 1 ,067 

$2,775,335,204 1 1  

1 9 . 0 1 9 1 . 0 1 004 



Page 7 ,  l ine 2 ,  after "biennium" insert "and the 201 9-2 1 b iennium one-time funding items 
included in the appropriat ion in section 1 of this Act" 

Page 7 ,  replace l ines 4 and 5 with: 

"Capital projects - other funds 
Education chal lenge grants 
Tier I I  and t ier I l l  cap ital building funds 
Theodore Roosevelt dig itization 

Page 7, replace l ines 1 2  through 1 4  with: 

"Total all funds 
Total other funds 
Total general fund 

$ 1 68 ,505,000 
2 , 000 ,000 

0 
0 

$205 , 843,626 
1 93,289,000 
$ 1 2 , 554,626 

$ 1 97 , 800,000 
2 , 200,000 

46,297, 1 1 0  
250, 000" 

$246 , 547 , 1 1 0  
240,097, 1 1 0  
$6 ,450, 000 

The 20 1 9-2 1 bienn ium one-time funding amounts are not a part of the entity's 
base budget for the 2021 -23 b ienn ium. The institutions and entities under the contro l  of 
the state board of higher education shal l  report to the appropriations committees of the 
sixty-seventh leg islative assembly on the use of this one-time funding for the b iennium 
beg inning July 1 ,  201 9, and ending June 30, 202 1 . "  

Page 9 ,  after l ine 6,  insert: 

"SECTION 3. A new chapter to title 1 5  of the North Dakota Century Code is 
created and enacted as fol lows: 

Midwestern regional h igher education compact. 

The midwestern regional higher education compact is adopted as fol lows: 

ARTICLE I - PURPOSE 

The purpose of the midwestern h igher education compact is to provide greater 
higher education opportunities and services in the midwestern region, with the aim of 
furthering regional access to, research in, and choice of higher education  for the 
citizens residing in the states that are parties to this compact. 

ARTICLE II - THE COMMISSION 

1.:. The compacting states create the midwestern higher education 
commission, hereinafter cal led the commission. The commission is a body 
corporate of each compacting state. The commission has a l l  the 
responsibi l it ies, powers, and duties set forth in this chapter, including the 
power to sue and be sued, and any additional powers conferred upon it by 
subsequent action of the respective legislative assemblies of the 
compacting states in accordance with the terms of this compact. 

2 .  The commission consists of  the fol lowing five resident members from each 
state: the governor or the governor's designee who serves during the 
tenure of office of the governor: two legislators, one from each house, 
except for Nebraska, which may appoint two legislators from its legislative 
assembly, who serve two-year terms and are appointed by the appropriate 
appo inting authority in each house of the legislative assembly: and two 
other at large members, at least one of whom is to be selected from the 
field of h igher education .  The at large members are to be appointed as 
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& o f  o-Y provided by the laws of the appointing state . One of the two at large 

members in it ia l ly appointed in each state serves a two-year term . The 
other. and any regularly appointed successor to either at large member. 
serves a four-year term . Al l vacancies are to be fi l led in  accordance with 
the laws of the appointing states . Any commissioner appointed to fi l l  a 
vacancy serves unti l the end of the incomplete term . 

3 .  The commission shal l  select annual ly, from among its members. a 
chairman. a vice chairman. and a treasurer. 

4 .  The commission shal l  appoint an executive d irector who serves at  its 
pleasure and who is secretary to the commission .  The treasurer. the 
executive director. and other personnel as the commission determines 
must be bonded in the amounts required by the commission. 

5 .  The commission shal l  meet at least once each calendar year. The 
chairman may cal l  add itional meetings and upon the request of a majority 
of the commission members of three or more compacting states. shal l  cal l  
additional meetings. The commission shal l  give publ ic notice of a l l  
meetings. Al l  meetings must be open to the publ ic .  

6. Each compacting state represented at any meeting of the commission is 
entitled to one vote . A majority of the compacting states constitute a 
quorum for the transaction of business. un less a larger quorum is requi red 
by the bylaws of the commission .  

ARTICLE I l l  - POWERS AND DUTIES OF THE COMMISSION 

.L The commission shal l  adopt bylaws govern ing its management and 
operations. 

2. Notwithstanding the laws of any compacting state. the commission shal l  
provide for the personnel pol icies and programs of the compact in  its 
bylaws. 

3 .  The commission shal l  submit a budget to  the governor and legislative 
assembly of each compacting state at the t ime and for the period required 
by each state . The budget must contain recommendations regard ing the 
amount to be appropriated by each compacting state . 

4 .  The commission sha l l  report annual ly to the legislative assembl ies and 
governors of the compacting states. to the midwestern governors' 
conference. and to the midwestern legislative conference of the counci l  of 
state governments regarding the activities of the commission during the 
preced ing year. The reports must include any recommendations that have 
been adopted by the commission. 

5 .  The commission may borrow. accept. or contract for the services of 
personnel from any state or from the Un ited States, or from any 
subdivision or agency thereof. from any interstate agency, or from any 
person. 

6 .  The commission may accept for any of its purposes and functions under 
the compact donations and grants of money. equ ipment. suppl ies. 
materia ls. and services. conditional or otherwise. from any state or the 
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United States or from any subdivis ion or agency thereof, from an interstate 7 of)
agency, or from any person, and may receive, use, and dispose of the 
same. 

7 .  The commiss ion may enter agreements with any other interstate education 
organization or agency, with institutions of higher education located in 
nonmember states, and with any of the various states to provide adequate 
programs and services in higher education for the citizens of the respective 
compacting states. After negotiations with interested institutions and 
interstate organizations or agencies, the commission sha l l  determine the 
cost of providing the programs and services in higher education for use in 
these agreements. 

8 .  The commission may establ ish and maintain offices in  one or more of the 
compacting states. 

9. The commission may establ ish committees and h i re staff as necessary to 
carry out its functions. 

1 0 . The commission may provide for actual and necessary expenses for the 
attendance of its members at official meetings of the commission or of its 
designated committees. 

ARTICLE IV - ACTIVITIES OF THE COMMISSION 

.L The commission shall co llect data on the long-range effects of the compact 
on higher education. By the end of the fourth year from the effective date 
of the compact and every two years thereafter, the com mission shal l  
review its accompl ishments and make recommendations to the governors 
and legislative assemblies of the compacting states regarding continuance 
of the compact. 

2 .  The commission shall study higher education issues that are o f  particular  
concern to the midwestern region. The commission also shall study the 
need for higher education programs and services in the compacting states 
and the resources for meeting those needs. The commission shall prepare 
reports, on its research, for presentation to the governors and legislative 
assemblies of the compacting states, as wel l  as to other interested parties. 
In conducting the studies. the commission may confer with any national or 
regional planning body. The commission may draft and recommend to the 
governors and legislative assemblies of the various compacting states 
suggested legislation addressing issues in higher education. 

� The commission shal l  study the need for the provis ion of adequate 
programs and services in higher education, such as undergraduate. 
graduate, or professional student exchanges in the region.  I f  a need for 
exchange in a field is apparent, the commiss ion may enter agreements 
with any institution of higher education and with any compacting state to 
provide programs and services in higher education for the citizens of the 
respective compacting states. After negotiating with interested institutions 
and the compacting states, the commission shal l  determine the cost of 
providing the programs and services in higher education for use in its 
agreements . The contracting states shall contribute funds not otherwise 
provided, as determined by the commission, to carry out the agreements . 
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The commiss ion may also serve as the administrative and fiscal agent in 
carrying out agreements for higher education programs and services . 

4 .  The commission shall serve as a clearinghouse for information regarding 
h igher education activities among institutions and agencies. 

5 .  The commission may provide services and research in any other area of 
regional concern. 

ARTICLE V - FINANCE 

.1. The compacting states will appropriate the amount necessary to finance 
the general operations of the commission, not otherwise provided for. 
when authorized by their respective legislative assemblies . The amount 
must be apportioned equally among the compacting states . 

2 .  The commission may not incur any obligations prior  to the passage of 
appropriations adequate to meet the same: nor may the commission 
pledge the credit of any of the compacting states, except by and with the 
authority of the compacting state. 

� The commission shall keep accurate accounts of its receipts and 
disbursements . The receipts and disbursements of the commission are 
subject to the audit and accounting procedures established under its 
bylaws. All receipts and disbursements handled by the commission must 
be audited yearly by a certified or licensed public accountant and the 
report of the audit must be included in and become part of the annual 
report of the commission. 

4. The accounts of the commission must be open at any reasonable time for 
inspection by duly authorized representatives of the compacting states and 
by persons authorized by the commission. 

ARTICLE VI - ELIGIBLE PARTIES AN D ENTRY INTO FORCE 

.1. The states of Illinois, Indiana. Iowa. Kansas. Michigan. Minnesota. 
M issouri. Nebraska. North Dakota. Ohio. South Dakota. and Wisconsin are 
eligible to become parties to this compact. Additional states may be eligible 
if approved by a majority of the compacting states. 

2. This compact becomes effective. as to any eligible party state, when its 
legislative assembly enacts the compact into law. 

� An amendment to the compact becomes effective upon its enactment by 
the legislative assemblies of all compacting states. 

ARTICLE VII - WITH DRAWAL, DEFAULT, AND TERMINATION 

.1. A compacting state may withdraw from the compact by enacting a statute 
repealing the compact. but the withdrawal may not become effective until 
two years after the enactment of such statute . A withdrawing state is liable 
for any obligation that it incurred on account of its party status, up to the 
effective date of withdrawal. except that if the withdrawing state has 
specifically undertaken or committed itself to any performance of an 
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obl igation extending beyond the effective date of withdrawal. it remains 
l iable to the extent of the obl igation.  

2 .  If a compacting state at  any time defau lts i n  the performance of  its 
obl igations, assumed or imposed, in accordance with this compact, al l  
rights, privileges. and benefits conferred by this compact or by agreements 
made under the compact are suspended from the effective date of the 
default. as fixed by the commission .  The commission shal l  stipu late the 
conditions and maximum time for compl iance under which the defaulting 
state may resume its regular status. Un less the defau lt is remedied under 
the stipu lations and within the time period set by the comm ission. the 
compact may be terminated with respect to the defaulting state by 
affirmative vote of a majority of the other member states .  A defau lt ing state 
may be reinstated by performing al l  acts and obl igations required by the 
commission. 

ARTICLE VIII - SEVERABILITY AN D CONSTRUCTION 

The provisions of this compact are severable. and if any phrase. clause. 
sentence. or provision of this compact is declared to be contrary to the constitution of 
any compacting state or of the Un ited States or its appl icabi l ity to any person or 
circumstance is he ld inval id. the val id ity of the remainder of the compact and its 
appl icabi l ity to any person or circumstance may not be affected . If the compact is found 
to  be contrary to the constitution of  any compacting state. the compact remains in fu l l  
force and effect as to the remain ing states and i n  fu l l  force and effect as to the state 
affected as to a l l  severable matters . The provisions of the compact m ust be l ibera l ly 
construed to effectuate the purpose of the compact. 

Midwestern higher education commission - Terms - Vacancies . 

.1. The members of the midwestern h igher education com mission 
representing this state are: 

a .  The governor or the governor's designee. 

b. One member of the senate and one member of the house of 
representatives. appointed by the chairman of the legis lative 
management. 

c. Two at-l arge members. one of whom m ust be knowledgeable about 
the field of h igher education. appointed by the governor. 

2,. The term of each legislative appointee is two years .  One in it ial at- large 
member must be appointed for a term of two years and the other for a term 
of four years . Thereafter. the term of each at-large member is fou r  years .  

3 .  If a member vacates the position to  which the  member was appointed. the 
posit ion must be fi l led for the remainder of the unexpired term in the same 
manner as that position was fi l led in it ial ly. 

SECTION 4. AMEN DMENT. Section 1 5-1 0-49 of the North Dakota Century 
Code is amended and reenacted as fol lows: 
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1 5-1 0-49. Advancement of academics - Matching grants - Two-year and 
four-year institutions of higher education. 

DP "J-/G/ f 
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1 .  a .  Subject to  leg islative appropriations,  each b ienn ium during the period 
beg inn ing July first of each odd-numbered year and ending December 
thirty-first of each even-numbered year, the state board of higher 
education  shall award one dollar in  match ing g rants for every two 
dollars raised by the institutional foundations of Bismarck state 
college, Dakota college at Bottineau, D ickinson state un ivers ity. Lake 
Region state college, Mayville state univers ity, M inot state univers ity, 
North Dakota state college of science, Valley C ity state university, and 
Williston state college for projects dedicated exclus ively to the 
advancement of academics.  

b .  To be elig ible for a matching grant, an institut ion must demonstrate 
that: 

( 1 )  Its foundation has raised at least twenty-five thousand dollars in  
cash or monetary pledges for a qualify ing project; and 

(2) The project has been approved by the g rant review committee 
established in section 1 5-1 0-51 . 

c .  The board may award up to two hundred thousand dollars in  matching 
grants to each institut ion .  

2 .  a .  If any available dollars have not been awarded by the board before 
January first of each odd-numbered year, in accordance with 
subsection 1 ,  any institution listed in subsect ion 1 may apply for an 
addit ional matching g rant. 

b .  An  application subm itted under this subsect ion must meet the same 
criteria as an orig inal application .  

c. The board shall consider each application submitted u nder this 
subsection in  chronolog ical order. 

d .  I f  the remain ing dollars are insufficient t o  provide a matching grant i n  
the amount of one dollar for every two dollars raised b y  the 
institut ional foundation ,  the board shal l  award a lesser amount. 

3 .  The state board of  higher education sha l l  retai n  up to one-quarter of  one 
percent of any g rant awarded under th is section to assist with 
admin istrative expenses incurred in  the grant review process . 

SECTION 5. A new subsection to section 1 5-1 0-63 of the North Dakota Century 
Code is created and enacted as follows : 

Notwithstanding any existing agreements. an institution  under the control 
of the state board of h igher education shall obtain approval from the 
legislative assembly before the institution acqui res any additional  faci l ity 
space to be used by the institution for any purpose, if the acquis it ion would 
result in addit ional operating costs to be paid from any source. This 
subsection does not apply to operating lease agreements that preclude the 
ownersh ip of the leased facility. 
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SECTION 6. A new subsection to section 1 5- 1 0-63 of the North Dakota Century 

Code is created and enacted as follows: 

Notwithstanding any existing agreements, an institut ion under the control 
of the state board of h igher education shal l  obtain approval from the 
legis lative assembly before an institution purchases. rents, occupies, or  
otherwise utilizes a building or any portion of  a building for a purpose that 
di rectly or indirectly supports or relates to the institution 's educational or 
administrative functions if the build ing is located more than ten miles from 
the campus of the institution. This subsection does not apply to buildings 
utilized by an institution to offer dual-credit courses, buildings utilized by 
the agricultural experiment station and research extension centers, and 
buildings utilized by the North Dakota state univers ity extension service. 
For purposes of this section, "campus" means the campus of the institut ion 
under the federal Clery Act [Pub. L .  1 05-244: 20 U .S .C .  1 092{f)] .  

SECTION 7 .  A new subsection t o  section 1 5- 1 0-63 o f  the North Dakota Century 
Code is created and enacted as follows: 

An institut ion that obtains legislative approval to acqui re any addit ional 
facility space to be used by the institut ion for any purpose shall establish a 
maintenance reserve fund of at least three percent of the total construct ion 
cost or replacement value, whichever is greater, of the acquired space. 
The institution's plans for funding the maintenance reserve fund must be 
included in the request for legislative approval. Maintenance reserve funds 
must be deposited in an account under the control of the state board of 
higher education before the acquired space may be occupied, and the 
funds may be used for maintenance repai rs after the total deferred 
maintenance of the space exceeds thirty percent of its replacement value . 
The funds may not be used for any other purpose. This subsection  does 
not apply to additional space acquired through the sale of revenue bonds 
that require by covenant the establishment of maintenance reserve funds . 

SECTION 8. AMEN DMENT. Section 1 5- 1 8.2-02 of the North Dakota Century 
Code is amended and reenacted as follows: 

1 5-1 8.2-02. Weighted credit-hours - Determination - Instructional program 
classification factors • Submission to legislative management. 

1 .  I n  order to determine the weighted credit-hours for each inst itut ion under 
its control, the state board of higher education shall mult iply each of an 
institution's completed credit-hours , as determined under sect ion 
1 5- 1 8 .2-0 1 , by an instructional program classificat ion factor, as set forth in 
this section. 

a. The factors for credits completed in  agriculture are :  

( 1 ) 1 . 9 for lower divis ion credits ; 

(2) 3 .8  for upper divis ion credits ; 

(3) 5. 7 for professional level credits ; and 

(4) 7.6 for graduate level credits . 

b.  The factors for credits completed in  arch itectu re are :  
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( 1 ) 1 . 8 for lower divis ion credits ; 

(2) 3 .6  for upper division credits; 

(3) 5.4 for professional leve l credits; and 

(4) 7 .2 for graduate level credits. 

c. The factors for credits completed in transportation a re :  

( 1 ) 1 . 9 for lower division credits ; 

(2) 3 . 8 for upper division credits; 

(3) 5.7 for professional level cred its; and 

(4) 7 .6  for graduate level credits. 

d .  The factors for credits completed in  the biolog ical and  physica l 
sciences are: 

( 1 )  1 . 9 for lower divis ion credits ; 

(2) 3 .8  for upper divis ion credits; 

(3) 5.7 for professional level credits; and 

(4) 7 .6  for graduate level credits . 

e .  The factors for cred its completed in business are:  

( 1 ) 1 . 9 for lower division credits ; 

(2) 3 .8 for upper division credits; 

(3) 5. 7 for professional level credits; and 

(4) 7.6 for graduate level credits . 

f. The factors for credits completed in education are :  

( 1 )  1 . 9 for lower division credits; 

(2) 3.8 for upper division credits; 

(3) 5. 7 for professional level credits ; and 

(4) 7.6 for graduate level cred its . 

g. The factors for credits completed in engineering are :  

( 1 )  2 .5  for lower division credits ; 

(2) 5.0 for upper division credits; 

(3) 7 .5  for professional level credits ; and 

(4) 1 0 .0  for graduate level cred its . 

h .  The factors for credits completed in  the health sciences are :  

( 1 ) 3 .0  for lower divis ion credits ; 

(2) 6 .0  for upper division credits; 
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(3) 9 .0 for professional level credits; 

(4) 1 2 .0  for graduate level credits ; and 

(5) a&-034.5 for medical school credits. 

i . The factors for credits completed in legal studies are: 

( 1 ) 3 .5 for lower division credits ;  

(2) 7 .0  for upper division credits; 

(3) 1 0 .5  for professional level cred its ; and 

(4) 1 4.0  for graduate level credits. 

j .  The factors for credits completed in  the core discipl ines are: 

( 1 ) 1 . 0 for lower division credits ;  

(2) 2. 0  for upper divis ion credits ; 

(3) 3.0 for professional level credits ; and 

(4) 4 .0  for graduate level credits. 

k. The factor for credits completed in  career and techn ica l education is 
2 .0 .  

I .  The factor for completed basic ski l ls credits is 2 .3 .  

[)fi 'J-�s/i 
Is of d 

2 .  a .  The state board of  h igher education sha l l  ensure that a l l  del ineations 
in th is section reflect the requirements of a national ly recogn ized and 
standard ized instructional program classification system . 

b. Before adopting any changes to the del ineations implemented in 
accordance with this section , the state board of higher education shal l 
present the proposed changes to and receive the approval of the 
leg islative management. 

S ECTION 9. AMENDM ENT. Section 1 5-1 8 .2-05 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 8 .2-05. Base funding - Determination of state aid.  

1 .  Except as provided under subsection 2 ,  in order to determine the state aid 
payment to which each institution under its control is entit led , the state 
board of higher education shal l  mu lt iply the product determined under 
section 1 5-1 8 .2-04 by a base amount of: 

a .  $58.65$60.70 in the case of North Dakota state university and the 
un iversity of North Dakota ; 

b .  $86.95$90.48 in the case of Dickinson state un iversity, Mayvi l le state 
un iversity, M inot state un iversity, and Val ley City state univers ity ; and 

c. $93.03$96 .52 in the case of Bismarck state col lege, Dakota col lege at 
Bottineau ,  Lake Reg ion state co l lege, North Dakota state col lege of 
science, and Wil l iston state college. 
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2 .  An institut ion is entitled to  an amount equal  to seventy-five percent of the 
product determ ined under subsection 1 for credits completed by students 
receiving a tuit ion waiver pursuant to section 54- 1 2-35.  

SECTION 1 0. AMEN DMENT. Section 1 5-62 .4-03 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-62.4-03. Student financial assistance program - Grants. 

1 .  The state board of h igher education shal l  provide to each el ig ib le student a 
financial assistance grant i n  an amount not exceed ing : 

a .  Nine hundred seventy fiveOne thousand one hundred dol lars per 
semester; or 

b. Six hundred fiftySeven hundred thirty-three do l lars per quarter. 

2 .  a .  A student i s  not entitled to receive grants under this chapter for more 
than the equivalent of: 

( 1 ) Eight semesters of fu l l-time enro l lment ;  or  

(2) Twelve quarters of ful l-time enro l lment. 

b .  Notwithstanding subdivision a, a student is not entitled to receive a 
grant under this chapter after the student obtains a baccalaureate 
degree. 

3. The board shall forward grants payable under this chapter d i rectly to the 
institution in which the student is enrol led . "  

Page 9 ,  after l i ne  6 ,  insert: 

"SECTION 1 2. REPEAL. Section 1 5-1 0-6 1 of the North Dakota Century Code is 
repealed . "  

Page 9 ,  l ine 1 8, replace "bienn ium" with "period" 

Page 9 ,  l ine 1 8 , replace "July 1 ,  201 9" with "with the effective date of this Act" 

Page 9, replace l ines 23 through 31 with : 

"SECTION 1 5. UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE 
AN D HEALTH SCIENCES OPERATIONS. The operations l ine item in  subdivision 5 of 
section 1 of this Act includes a funding al location from the h igher education per student 
credit-hour funding formula attributable to inflation during the bienn ium beginn ing 
Ju ly 1 ,  201 9 , and ending June 30, 2021 . Based on the recommendation of the 
commissioner of higher education a portion of the a l location may be transferred by the 
state board of higher education between the un iversity of North Dakota school of 
medicine and health sciences and the university of North Dakota . "  

Page 1 0, l ine 3 ,  after "assets" insert "and capita l bui ld ing fund" 

Page 1 0, l ine 1 7 , after the period insert "An institution may not use tier I I  or t ier I l l  capital 
bui ld ing fund moneys as match ing funds under this sect ion. 

SECTION 1 9. BON D ISSUANCE AUTHORIZATION - PURPOSES. The state 
board of higher education ,  in accordance with chapter 1 5-55, may arrange for the 
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through the issuance of self- l iquidating , tax-exempt evidences of indebtedness under 
chapter 1 5-55, beg inn ing with the effective date of this Act and end ing June 30,  2021 . 
Evidences of indebtedness issued pursuant to this section are not a general obl igation 
of the state of North Dakota. Any unexpended balance resu lt ing from the proceeds of 
the evidences of indebtedness must be placed in  a s inking fund to be used for the 
retirement of indebtedness. The evidences of indebtedness may be issued and the 
proceeds are appropriated in  section 1 of this Act for the fol lowing capital projects : 

University of North Dakota - memorial union $80, 000,000 
37,600,000 

$ 1 1 7 ,600, 000 
North Dakota state un iversity - un iversity v i l lage phase I I  
Total special funds 

SECTION 20. TRANSFER - BANK OF NORTH DAKOTA PROFITS - TIER I I  
CAPITAL BUILDING FUN DS - MATCHING FUNDS. The industria l  commission shal l  
transfer to institutions under the control  of the state board of higher education a total of 
$1 0 ,000,000, or so much of the sum as may be necessary, from the current earn ings 
and accumulated undivided profits of the Bank of North Dakota d uring the period 
beginn ing with the effective date of this Act, and ending June 30, 202 1 , as requested 
by the commissioner of higher education. The capital bu i ld ing fund and estimated 
income l ine items in subdivisions 2 through 1 2  of section 1 of this Act include 
$1 0 ,000 ,000 from the current earn ings and accumulated und ivided profits of the Bank 
of North Dakota and $8,648, 555 from a one percent per year increase in tuition as 
fol lows: 

Bismarck state college 
Bank of North Dakota 

$425,693 
1 77 ,375 
1 37 , 947 

4 ,361 ,801  
2 ,899, 596 

500,695 

Estimated 
Tuition Commitment 

$41 3 , 848 
1 36, 763 
79,959 

3 , 334, 928 
3 ,301 , 3 1 0 

268,296 
209,959 
1 76, 887 
448, 6 1 3 
205,206 

Lake Reg ion state col lege 
Wil l iston state college 
Un iversity of North Dakota 
North Dakota state univers ity 
North Dakota state col lege of science 
Dickinson state un iversity 268 ,862 

240 ,029 
572 ,801  
309, 1 37 
1 06,064 

Mayvi l le state un ivers ity 
Minot state university 
Val ley City state university 
Dakota college at Bottineau 72,786 

$8, 648,555 Total $ 1 0 ,000,000 

An institution shal l provide one dol lar of matching funds from operations or  other 
sources for each one dol lar  from Bank of North Dakota profits and for each one dol lar 
generated from the one percent per year increase in tu ition deposited i n  each 
institution's capital bui lding fund.  An institution may not use extraord inary repairs 
funding or tier I l l  capital bu i ld ing fund moneys as matching funds under this section .  

S ECTION 21 . TRANSFER - BANK OF NORTH DAKOTA PROFITS - TIER I l l  
CAPITAL BUILDING FU N D  POOL - MATCHING FUNDS. The industria l  commission 
shal l  transfer to the North Dakota un iversity system office a tota l of $5, 000 ,000, or so 
much of the sum as may be necessary, from the current earn ings and accumulated 
undivided profits of the Bank of North Dakota during the period beg inn ing with the 
effective date of this Act, and ending June 30, 202 1 , as requested by the commissioner 
of higher education .  The tier I l l  capita l bui ld ing fund pool and estimated income l ine 
items in  subdivision 1 of section 1 of th is Act include $5 ,000, 000 from the current 

Page No. 1 5  1 9. 0 1 9 1 . 0 1 004 



earnings and accumulated undivided profits of the Bank of North Dakota . The tier I l l  
capital bu i ld ing fund pool i n  subdivision 1 of section 1 of this Act also includes 
$4,000,000 from the genera l  fund. Funding from the tier I l l  capita l bu i ld ing fund pool is 
to be a l located to each i nstitut ion as fol lows: 

Bismarck state col lege 
Tier I l l  Capital Bu i ld ing Fund 

$500, 000 
500, 000 
500, 000 

2 ,250,000 
2 ,250,000 

500,000 

Lake Reg ion state col lege 
Wil l iston state col lege 
Un iversity of North Dakota 
North Dakota state un iversity 
North Dakota state col lege of science 
Dickinson state un iversity 500,000 

500,000 
500,000 
500,000 
500,000 

Mayvi l le state un iversity 
Minot state un iversity 
Val ley City state un iversity 
Dakota col lege at Bottineau 
Total $9 ,000,000 

An institut ion shall provide two dol lars of matching funds from operat ions or other 
sources for each one dol lar from the tier I l l  capital bui lding fund pool .  An institut ion may 
not use extraord inary repairs funding or tier I I  capita l bui ld ing fund moneys as matching 
funds under this section .  Any funds transferred to an institution pursuant to this section 
from the t ier I l l  capital bui ld ing fund pool must be placed in that institution's capital 
bui ld ing fund l ine item. 

SECTION 22. CAPITAL BUILDING FUNDS - USES - REPORTS. Subject to 
state board of h igher education approval ,  each institution in subdivis ions 2 through 1 2  
of section 1 of th is Act may use moneys from its capital bui ld ing fund l ine item for 
extraord inary repairs and deferred maintenance projects which do not exceed 
$700 , 000 and do not increase the square footage of a bui ld ing. In add ition ,  Lake 
Region state col lege is authorized to use up to $3,000,000 from its capital bu i ld ing fund 
l ine item for the precision agriculture center project. The North Dakota un iversity 
system shal l  report to the legislative management during the 20 1 9-20 interim and to 
the appropriations committees of the sixty-seventh leg islative assembly on the use of 
funding in each institutions' capital bui ld ing fund l ine item , the source of match ing 
funds, and each institutions' five-year plan for capital construction spending .  

SECTION 23 .  TUITION RATE INCREASE LIMITATION - BU DGET SECTION 
APPROVAL. 

1 .  Except as provided in this section ,  notwithstanding any other provision of 
law, the state board of h igher education may not increase tu ition rates for 
resident students attending institutions of h igher education under its control 
during the 201 9-20 academic year by more than three percent as 
com pared to the tuition rate in effect during the 201 9 spring semester 
un less the board receives p rior budget section approval .  Before approving 
or denying the request, the budget section shal l  consider the effect the 
tuition  rate increase wi l l  have on current and prospective students, tuit ion 
rates at comparable institutions in  neighboring states, and the institution's 
planned use of additional tu ition revenue. 

2 .  Except as provided in  th is  section ,  notwithstanding any other provision of 
law, the state board of h igher education may not increase tu ition rates for 
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resident students attending institutions of higher education under its control / 7 af;  during the 2020-2 1 academic year by more than three percent as 
compared to the tu ition rate in effect during the 2020 spring semester 
un less the board receives prior budget section approval .  Before approving 
or denying the request, the budget section shal l  consider the effect the 
tuition rate increase will have on current and prospective students, tuit ion 
rates at comparable institutions in neighboring states ,  and the institution's 
planned use of additional tuit ion revenue. 

3 .  This section does not apply to tuit ion rates charged for graduate level 
programs, including programs offered through the un iversity of North 
Dakota school of medicine and health sciences, the un ivers ity of North 
Dakota school of law, or the North Dakota state un ivers ity school of 
pharmacy. 

4 .  Th is section does not apply to tuit ion rates for nonresident students 
attending institutions of higher education under the control of the state 
board of higher education .  For purposes of this section , the residency of 
students for tu it ion purposes must be determined under section 
1 5-1 0-1 9. 1 .  

5 .  This section does not apply to tuition rates determined under tu ition 
reciprocity agreements entered into by the state board of  h igher education 
with other states or state education compacts. 

6 .  For purposes of th is section , an institution must calculate a resident tuit ion 
rate i ncrease based on the tu ition rate paid by an average fu l l-time resident 
student. The state board of h igher education may exclude adjustments to a 
tuit ion rate resulting from a change in an institution's method of charg ing 
tuition ,  including the consol idation of existing fees i nto tu it ion rates or 
charging tuition based on a per-credit rate, from tu ition rate calculations 
under this section .  

7 .  The state board of higher education may increase tu it ion rates for a l l  
students attending institutions of h igher education under its contro l  during 
the 201 9-20 academic year by an additional one percent as compared to 
the tuit ion rate in effect during the 201 9  spring semester if the institution 
has provided matching funds from operations or other sources for each 
one dol lar generated from the one percent increase i n  tu it ion ,  which must 
be deposited in each institution's capital bui ld ing fund .  

8 .  The state board of  h igher education may increase tuit ion rates for a l l  
students attending institutions of higher education under its control during 
the 2020-21 academic year by an additional one percent as compared to 
the tuition rate in effect during the 2020 spring semester if the institution 
has provided matching funds from operations or other sources for each 
one dollar generated from the one percent increase in  tu ition ,  which must 
be deposited in each institution's capital bui ld ing fund .  

SECTION 24. EMERGENCY. Sections 1 4, 1 6 , 1 8 , 1 9, 20, 2 1 , and 22 of th is  Act 
and the tier I l l  capital bu i ld ing fund pool , capital assets , and capital bu i ld ing fund l ine 
items in section 1 of this Act are declared to be an emergency measure . "  

Renumber accordingly 
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STATEMENT OF PURPOSE OF AM ENDMENT: 

House Bi l l  No. 1 003 - Summary of House Action 

Base House 

Budget Changes 
University System Office 

Total al l funds $1 28,051 ,636 $9,087.474 
Less estimated income 26.4 1 21106 2 550 610 
General fund $101 ,639,530 $6,536,864 

FTE 1 49.40 (0.50) 

Bismarck State College 
Total all funds $1 03,592,595 ($2,768,093) 
Less estimated income 72,991 ,998 (3 062,872) 
General fund $30,600,597 $294,779 

FTE 358.35 (34.42) 

Lake Region State College 
Total al l funds $36,8 1 1 ,7 15  $4,578,307 
Less estimated income 2411 1 1 1092 4 405 672 
General fund $1 2,700,623 $172,635 

FTE 1 29.61 (1 1 .51 ) 

Williston State College 
Total al l  funds $28,216 , 101  $1 ,513,564 
Less estimated income 19

1
8551598 (1 37 6631 

General fund $8,360,503 $1 ,651 ,227 

FTE 1 00.75 (0.27) 

University of North Dakota 
Total all funds $868,966,540 $1 50,645,901 
Less estimated income 7281

870.450 143 918 802 
General fund $140,096,090 $6,727,099 

FTE 2,218.07 (85.90) 

UNO Medical Center 
Total all funds $205,926,7 12  $1 5,856,021 
Less estimated income 1 54

1
078,620 4 768,324 

General fund $51 ,848,092 $11 ,087,697 

FTE 435.75 49.57 

North Dakota State University 
Total all funds $740.472,371 $101 .41 5,245 
Less estimated income 61 1

1
881 ,329 97 661 ,956 

General fund $1 28,591 ,042 $3,753,289 

FTE 1 ,895.66 (25.50) 

State College of Science 
Total all funds $92,694,989 $5, 148,047 
Less estimated income 571605

1
613  3 898,705 

General fund $35,089,376 $1 ,249,342 

FTE 345.04 (34.31 )  

Dickinson State University 
Total all funds $47,544,670 $2,41 0,909 
Less estimated income 29l37,827 1 675 772 
General fund $1 7,806,843 $735, 1 37 

FTE 168.90 44.36 

Mayville State University 
Total all funds $44,556,753 $3,987,600 
Less estimated income 30

1
307

1
148 1 ,906,832 

General fund $14,249,605 $2,080,768 

House 
Version 

$137 , 139, 1 1 0  
281962?16 

$108,176,394 

148.90 

$100,824,502 
691929

11 26 
$30,895,376 

323.93 

$41 ,390,022 
28,51 6,764 

$12,873,258 

1 1 8. 10  

$29,729,665 
19

1
717

1
935 

$10,011 ,730 

100.48 

$1 ,019,61 2.441 
872,7891252 

$146,823,1 89 

2,132.17 

$221 ,782,733 
15M461944 
$62,935,789 

485.32 

$841 ,887,616  
709

1
543,285 

$1 32,344,331 

1 ,870 . 16 

$97,843,036 
61 ,504

1318 
$36,338,71 8  

310.73 

$49,955,579 
31,413,599 

$18,541 ,980 

21 3.26 

$48,544,353 
32,21 3,980 

$16,330,373 
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FTE 21 0.53 

Minot State University 
Total all funds $101 ,809,895 
Less estimated income 6210581916 
General fund $39,750,979 

FTE 44 1 .65 

Valley City State University 
Total all funds $48,900, 1 59 
Less estimated income 28,4701657 
General fund $20,429,502 

FTE 202.75 

Dakota College at Bottineau 
Total all funds $17,282, 1 1 8  
Less estimated income 9,62911 73 
General fund $7,652,945 

FTE 84.30 

Forest Service 
Total all funds $1 5,077, 1 75 
Less estimated income 1 0,650?48 
General fund $4,426,427 

FTE 27.00 

Bill total 
Total all funds $2,479,903,429 
Less estimated income 1 ,866,661,275 
General fund $613 ,242, 1 54 

FTE 6,767.76 

(1 .26) 

$3, 138,052 
3 207 692 
($69,640) 

(34.07) 

($980,684) 
1 1 ,583,2581 

$602,574 

(22.07) 

$ 1 , 1 69,383 
1 , 1 24,568 

$44,8 15  

(2.0 1 )  

$230,049 
14 652 

$215,397 

0.00 

$295,431 ,775 
260 349 792 
$35,081 ,983 

(157.89) 

209.27 

$1 04,947,947 
65,266,608 

$39,681 ,339 

407.58 

$47,919,475 
26,887,399 

$21 ,032,076 

180.68 

$18,451 ,501 
1 0,753,741 
$7,697,760 

82.29 

$15,307,224 
1 0,665,400 
$4,641 ,824 

27.00 

$2,775,335,204 
2,1 27,0 1 1 ,067 
$648,324 , 137 

6,609.87 

House B i l l  No. 1 003 - North Dakota U nivers ity System - General Fund Summary 

University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total general fund 

Base 
Budget 

$101 ,639,530 
30,600,597 
12 ,700,623 
8,360,503 

140,096,090 
51 ,848,092 

1 28,591 ,042 
35,089,376 
17 ,806,843 
14,249,605 
39,750,979 
20,429,502 
7,652,945 
4,426,427 

$613,242, 1 54 

House 
Changes 

$6,536,864 
294,779 
172,635 

1 ,651 ,227 
6,727,099 

1 1 ,087,697 
3,753,289 
1 ,249,342 

735 , 137 
2,080,768 

(69,640) 
602,574 
44,815 

21 5,397 

$35 081 983 

House 
Version 

$108 , 176,394 
30,895,376 
1 2,873,258 
1 0,011 ,730 

146,823 , 189 
62,935,789 

132,344,331 
36,338,71 8  
18,541 ,980 
1 6,330,373 
39,681 ,339 
21 ,032,076 
7,697,760 
4,641 ,824 

$648,324 , 137 
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Detai l  of House Changes to the General Fund ;2o of J 

Adds One-
Adjusts Provides Adjusts Time Funding 

Funding for Funding Special Funds Adds Funding for Theodore Adds Funding 
University Formula and FTE for Residency Roosevelt for Capital 

System Office1 Adjustments2 Positions1 Programt Digitizationi Projects1 

University System Office $6,536,864 
Bismarck State College $294,779 
Lake Region State College 172,635 
Williston State College 1 ,651 ,227 
University of North Dakota 6,727,099 
UNO Medical Center 6,580,445 $4,507,252 
North Dakota State University 3,753,289 
State College of Science 1 ,249,342 
Dickinson State University 485, 1 37 $250,000 
Mayville State University 2,080,768 
Minot State University (69,640) 
Valley City State University 602,574 
Dakota College at Bottineau 44,815 
Forest Service 

Total general fund $6,536,864 $23,572,470 $0 $4,507,252 $250,000 $0 

Adds Funding 
for Capital Adjusts Forest Total the 
Building Service General Fund 
Funds1 Funding' Changes 

University System Office $6,536,864 
Bismarck State College 294,779 
Lake Region State College 172,635 
Williston State College 1 ,651 ,227 
University of North Dakota 6,727,099 
UNO Medical Center 1 1 ,087,697 
North Dakota State University 3,753,289 
State College of Science 1 ,249,342 
Dickinson State University 735 , 137 
Mayville State University 2,080,768 
Minot State University (69,640) 
Valley City State University 602,574 
Dakota College at Bottineau 44,815 
Forest Service $215,397 215 397 

Total general fund $0 $21 5,397 $35 081 ,983 

House Bi l l  No. 1 003 - North Dakota Un ivers ity System - Other Funds Summary 

University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

Base 
Budget 

$26,41 2, 1 06 
72,991 ,998 
24, 1 1 1 ,092 
19 ,855,598 

728,870,450 
1 54,078,620 
6 1 1 ,881 ,329 
57,605,61 3 
29,737,827 
30,307,148 
62,058,91 6  
28,470,657 
9,629 , 173 

1 0,650,748 

$1 ,866,661 ,275 

House 
Changes 

$2,550,6 10  
(3,062,872) 
4,405,672 
(1 37,663) 

143,918,802 
4,768,324 

97,661 ,956 
3,898,705 
1 ,675,772 
1 ,906,832 
3,207,692 

(1 ,583,258) 
1 , 1 24,568 

14 652 

$260,349,792 

House 
Version 
$28,962,716  
69,929, 1 26 
28,51 6,764 
1 9,71 7,935 

872,789,252 
1 58,846,944 
709,543,285 
61 ,504,318  
31 ,413,599 
32,21 3,980 
65,266,608 
26,887,399 
1 0,753,741 
1 0,665.400 

$2, 1 27,011 ,067 
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Detai l  of House Changes to Other Funds 

Adjusts Provides 
Funding for Funding 
University Formula 

System Office1 Adjustments1 

University System Office $2,550,6 10  
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds $2,550,6 10  $0 

Adds Funding 
for Capital Adjusts Forest 
Building Service 
Fundsz Funding• 

University System Office 
Bismarck State College $1 ,679,082 
Lake Region State College 628,276 
Williston State College 435,812  
University o f  North Dakota 1 5,393,458 
UNO Medical Center 
North Dakota State University 1 2,40 1 ,8 1 2  
State College o f  Science 1 ,537,982 
Dickinson State University 957,642 
Mayville State University 833,832 
Minot State University 2,042,828 
Valley City State University 1 ,028,686 
Dakota College at Bottineau 357,700 
Forest Service $14,652 

Total other funds $37,297, 1 1 0  $14,652 

Adjusts 
Special Funds 

and FTE 
Positions1 

($4,741 ,954) 
777,396 

(573,475) 
13,525,344 
4,768,324 
5,460,144 
2,360,723 

718 , 130 
1 ,073,000 
1 , 1 64,864 

(2,61 1 ,944) 
766,868 

$22,687,420 

Total Other 
Funds 

Changes 
$2,550,610  
(3,062,872) 

4,405,672 
(137,663) 

143,918,802 
4,768,324 

97,661 ,956 
3,898,705 
1 ,675,772 
1 ,906,832 
3,207,692 

( 1 ,583,258) 
1 , 1 24,568 

14 652 

$260 349,792 

Adds Funding 
for Residency 

Program1 

$0 

Adds One• 
Time Funding 
for Theodore 

Roosevelt 
Dig itization1 

PP :;;/rs/ 
?- i ()f; 

Adds Funding 
for Capital 
Projects• 

$3,000,000 

1 1 5,000,000 

79,800,000 

$0 $197,800,000 

House Bi l l  No. 1 003 - North Dakota Un ivers ity System - Al l  Funds Summary 

Base House House 
Budget Changes Version 

University System Office $128,051 ,636 $9,087,474 $137, 139, 1 10  
Bismarck State College 103,592,595 (2,768,093) 100,824,502 
Lake Region State College 36,81 1 ,7 15  4,578,307 41 ,390,022 
Williston State College 28,216, 10 1  1 ,513,564 29,729,665 
University of North Dakota 868,966,540 1 50,645,901 1 ,019,612,441 
UNO Medical Center 205,926,7 12  15,856,021 221 ,782,733 
North Dakota State University 740,472,371 10 1 ,4 15,245 841 ,887,616  
State College o f  Science 92,694,989 5,148,047 97,843,036 
Dickinson State University 47,544,670 2,410,909 49,955,579 
Mayville State University 44,556,753 3,987,600 48,544,353 
Minot State University 101 ,809,895 3,1 38,052 104,947,947 
Valley City State University 48,900, 159 (980,684) 47,919 ,475 
Dakota College at Bottineau 17,282, 1 1 8  1 , 1 69,383 18,451 ,501 
Forest Service 1 5,077,175 230 049 15,307,224 

Total al l funds $2,479,903,429 $295,431 ,775 $2,775,335,204 

FTE 6,767.76 1157.89' 6,609.87 
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Detai l  of House Changes to A l l  Funds 

Adjusts Provides Adjusts 
Funding for Funding Special Funds Adds Funding 
University Formula and FTE for Residency 

System Office1 Adjustments1 Positlons1 Program1 

University System Office $9,087,474 
Bismarck State College $294,779 ($4,741 ,954) 
Lake Region State College 172,635 777,396 
Williston State College 1 ,651 ,227 (573,475) 
University of North Dakota 6,727,099 13 ,525,344 
UND Medical Center 6,580,445 4,768,324 $4 ,507,252 
North Dakota State University 3,753,289 5,460,144 
State College of Science 1 ,249,342 2,360,723 
Dickinson State University 485, 1 37 718 , 130 
Mayville State University 2,080,768 1 ,073,000 
Minot State University (69,640) 1 , 1 64,864 
Valley City State University 602,574 (2,6 1 1 ,944) 
Dakota College at Bottineau 44,815 766,868 
Forest Service 

Total all funds $9,087,474 $23,572,470 $22,687,420 $4,507,252 

FTE (0.50) 0.00 (157.39) 0.00 

Adds Funding 
for Capital Adjusts Forest Total All 
Building Service Funds 
Funds1 Funding1 Changes 

University System Office $9,087,474 
Bismarck State College $1 ,679,082 (2,768,093) 
Lake Region State College 628,276 4,578,307 
Williston State College 435,812 1 ,513,564 
University of North Dakota 15 ,393,458 150,645,901 
UND Medical Center 1 5,856,021 
North Dakota State University 1 2,40 1 ,8 12  1 0 1 ,415,245 
State College of Science 1 ,537,982 5,148,047 
Dickinson State University 957,642 2,410,909 
Mayville State University 833,832 3,987,600 
Minot State University 2,042,828 3,1 38,052 
Valley City State University 1 ,028,686 (980,684) 
Dakota College at Bottineau 357,700 1 , 1 69,383 
Forest Service $230,049 230,049 

Total all funds $37,297, 1 1 0  $230,049 $295,431 ,775 

FTE 0.00 0.00 1157.891 

1 Funding for the University System office is adjusted as detailed in the schedu les below. 

The fol lowing schedule detai ls funding adjustments for system governance: 

System Governance 

Adds One-
Time Funding 
for Theodore 

Roosevelt 
Digitizatlon1 

$250,000 

$250,000 

0.00 

FTE Positions General Other Funds Fund 
Base payrol l  changes (0.50) $760 ($226,935) 
Salary increase 1 74,561 6,969 
Health insurance increase 90,278 4,462 
Restore funding for the Midwestern H igher 230,000 

Education Compact 
Total (0.50) $495,599 ($2 1 5,504) 

The following schedule detai ls funding adjustments for Core Technology Services: 

Core Technology Services 

])f) d/is/71 
dd vf J- Y  

Adds Funding 
for Capita l 
Projects1 

$3,000,000 

1 1 5,000,000 

79,800,000 

$1 97,800,000 

0.00 

Total 
($226 , 1 75) 

1 8 1 ,530 
94,740 

230,000 

$280,095 
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Base payrol l changes 
Salarv increase 
Health insurance increase 

J)f ;;J /rs I 11 
General Fund Other Funds Total 'l _ ')  of J--' �--'-'-"-�-$-1-6

-..cc.

..cc..;..;:�..:;;.;.;..=$
=-

5-9 --�=--$-7-5 0- 0 
404,597 263.475 668,072 
320,61 6  2 1 3 ,796 534,41 2  

Remove funding from the student loan trust fund 
Total $725,229 

(539,437) (539,437) 
($62, 1 07) $663, 1 22 

The fol lowing schedule detai ls funding adjustments in other l ine items in the University System office budget: 

Funding Adjustments to Other Line Items 
Base Level Genera l  Fund Other Funds House 

Adjustment Adjustment Version 
Capital bond payments $6,605,326 ($1 ,645,878) $4,959,448 
Title I I  1 ,006,472 ($1 ,006,472) 0 
Student financial assistance grants 21 ,91 7,306 2,000,000 $23 ,91 7,306 
Professional student exchange program 3,699,342 465,307 (465 ,307) 3,699,342 
Tribal col lege grants 600,000 400,000 (500,000) 500,000 
Education incentive programs 2,863,393 (2 , 1 03,393) 760,000 
Dual-credit instructor assistance 200,000 (200,000) 0 
Tier I l l  capital bui lding fund pool 4,000,000 5 ,000,000 9 ,000,000 
Challenge grants 2,200,000 2,200,000 
Total $36,891 ,839 $5,3 1 6 ,036 $2,828,221 $45,036,096 
2 The fol lowing adjustments are made to institution general fund appropriations through the higher education funding 
formula: 

Credit Hour Salary Health Hold 
Completion Insurance Harm less Total I ncrease 
Adjustment Increase Increase Provision 

Bismarck State College ($822,345) $536, 1 67 $580,957 $294,779 
Dakota College at Bottineau (233,523) 1 1 0,595 1 67,743 44 ,81 5  
Lake Region State College (292,840) 223,963 241 ,51 2 1 72,635 
State College of Science (64,604) 625,495 688,451 1 ,249,342 
Wil l iston State College 1 ,289,220 1 79 ,354 1 82,653 1 ,651 ,227 
Dickinson State University (228,509) 331 ,284 382,362 485, 1 37 
Mayvi l le State University 1 ,443,653 293,670 343,445 2 ,080,768 
Minot State University (2,300,91 8) 721 ,208 799, 1 91 $71 0 ,879 (69,640) 
Valley C ity State University (21 7,974) 354, 1 07 466,441 602,574 
North Dakota State University (71 6,330) 2 ,305,373 2 , 1 64,246 3 ,753,289 
Univers ity of North Dakota 3,544 3,426,959 3,296,596 6 ,727,099 
UNO School of Medicine 6 580 445 6 580 445 
Total $4,439,8 1 9  $9, 1 08 , 1 75 $9,31 3,597 $71 0 ,879 $23,572,470 
3 The following adjustments are made to institution other funds appropriations and FTE positions: 

Bismarck State College 
Lake Region State College 
Wil l iston State College 
University of North Dakota 
UNO School of Medicine 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Val ley City State Univers ity 
Dakota College at Bottineau 
Total 

FTE Positions 
Adjustment 

(34.42) 
( 1 1 .5 1 )  
(0.27) 

(85.90) 
49.57 

(25 .50) 
(34.31 ) 

44.36 
(1 .26) 

(34.07) 
(22.07) 

(2 .01)  
( 1 57.39) 

Salary 
Increase 

$684,881 
240,968 
244, 1 94 

6,998 , 1 68 
1 ,554,668 
5,703,094 

557,546 
339,891 
382,722 
832,505 
257,239 

94,244 
$1 7,890, 1 20 

Health Other Insurance Ad "ustments Increase J 
Total 

$793, 1 1 2  ($6,21 9,947) ($4,741 ,954) 
297,550 238,878 777,396 
249,961 ( 1 ,067,630) (573,475) 

6,588 , 1 73 (60 ,997) 1 3 ,525,344 
1 ,3 1 8 ,041  1 ,895 ,61 5 4 ,768,324 
6,069,593 (6 ,31 2 ,543) 5 ,460, 1 44 

742,674 1 ,060,503 2 ,360,723 
408, 1 44 (29,905) 7 1 8, 1 30 
621 ,084 69, 1 94 1 ,073,000 

1 ,032,444 (700,085) 1 , 1 64,864 
340,031 (3,209,21 4) (2 ,6 1 1 ,944) 
1 47,723 524,901 766,868 

$ 1 8 ,608,530 ($1 3 ,8 1 1 ,230) $22,687,420 

4 Funding of $4,507,252 from the general fund is added to continue funding 35 residency positions at the U nivers ity 
of North Dakota School of Medicine and Health Sciences. Funding for the residency positions  provided through the 
funding formula is transferred to the healthcare workforce in itiative l ine item from the operations l ine item to provide 
total funding of $1 0,676, 1 50 for the residency program. 
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5 One-time funding of $250,000 from the general fund is added for the digitization of documents at the Theodore 
Roosevelt Center. 
6 One-time funding is added for the following capital bui lding projects: 

LRSC precision agriculture center 
UND athletics High Performance Center phase I I  
UND Memorial Union (revenue bonds) 
NDSU Barry Hal l  
NDSU indoor practice facility 
NDSU softball indoor facil ity 
NDSU University Vil lage phase I I  (revenue bonds} 
Total 

Other Funds 
$3,000,000 
35,000,000 
80,000,000 

3,000,000 
37,200,000 

2,000,000 
37,600,000 

$ 1 97,800,000 

7 One-time funding , including $ 1 0 mi l l ion from Bank of North Dakota profits, is added as Tier I I funding to establ ish a 
capital bui ld ing fund at each institution as fol lows: 

Bank of North 1 Percent Tuition Institution 
Dakota Increase Match 

Bismark State Col lege $425,693 $41 3,848 $839,541 
Lake Region State Col lege 1 77,375 1 36,763 3 1 4, 1 38 
Wil l iston State Col lege 1 37,947 79,959 2 1 7,906 
University of North Dakota 4,361 ,801 3,334,928 7,696 ,729 
North Dakota State U niversity 2 ,899,596 3,301 ,31 0 6,200,906 
State College of Science 500,695 268,296 768,991 
Dickinson State University 268,862 209,959 478 ,821  
Mayvi l le State University 240,029 1 76,887 4 1 6 ,91 6 
Minot State University 572,801 448,61 3 1 ,021 ,4 1 4  
Valley City State University 309, 1 37 205,206 5 1 4,343 
Dakota College at Bottineau 1 06 064 72 786 1 78 850 
Total $ 1 0,000,000 $8 ,648,555 $ 1 8 ,648 ,555 

8 The fol lowing funding adjustments are made for the Forest Service: 

Forest Service 
FTE Positions General Fund Other Funds 

Base payrol l  changes 
Salary increase 
Health insurance increase 
Total 

House Bi l l  No. 1 003 - Other  Changes - House Action 

This amendment also: 

0.00 

$94,921 
1 20 476 

$21 5,397 

$ 1 4,652 

$ 1 4,652 

Total 
$1 ,679,082 

628,276 
435, 8 1 2  

1 5 ,393,458 
1 2,401 , 8 1 2  

1 ,537,982 
957,642 
833,832 

2 ,042,828 
1 ,028 ,686 

357 700 
$37,297, 1 1 0  

Total 
$ 1 4,652 

94,92 1  
1 20 476 

$230,049 

Restores language in Title 1 5  of the North Dakota Century Code, relating to the Midwestern Higher Education 
Compact. 
Amends Section 1 5- 1 0-49 to include Dickinson State University as an eligible institution for the higher 
education challenge grant program. 
Adds 3 new subsections to section 1 5-1 0-63, relating to capital project authorization . 
Amends Section 1 5- 1 8 .2-02 to transition funding for residency positions and the University of North 
Dakota School of Medicine and Health Sciences to a separate line item outside of the formula.  
Amends Section 1 5-62.4-03 relating to the student financial assistance program to increase the maximum 
annual award from $ 1 ,950 to $2,200. 
Repeals Section 1 5- 1 0-61 relating to the dual-credit instructor assistance pi lot program. 
Adds a section to provide for a portion of the funding formula al location attributable to inflation to be transferred 
between the Un iversity of North Dakota and the University of North Dakota School of Medicine and Health 
Sciences. 
Adds a section to authorize the State Board of Higher Education to issue and sell revenue bonds for capital 
projects. 
Adds sections to provide requirements relating to Tier I I  and Tier I l l  capital bui lding fund moneys . 
Adds a section to provide for tuition increase l im its. 
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Date : 2/8/20 1 9  
Rol l  Ca l l  Vote #: 1 

201 9 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. HB 1 003 

House Appropriations - Education and Environment Division Committee 

□ Subcommittee 

Amendment LC# or Description :  _1 9_._0_1 9_1 ._0_1_0_0_1 ______ V_o_i_ce_V_o_te_- �p_a_ss_e_d ____ _ 

Recommendation :  IZI Adopt Amendment 
□ Do Pass □ Do Not Pass □ Without Committee Recommendation 
□ As Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 

Other Actions : □ Reconsider □ 

Representative Mark 
Motion Made By _S_an_f_o_rd ________ Seconded By Representative Mike Nathe 

Representatives Yes 
Chair David Monson 
Vice Chair Jim Schmidt 
Representative Bob Martinson 
Representative Mike Nathe 
Representative Mark Sanford 
Representative Mike Schatz 

Total 

Absent 

(Yes) Voice Vote - passed 

Floor Assignment 

No Representatives Yes 
Representative Tracy Boe 

No 

If the vote is on an amendment, briefly indicate intent : Motion carries to adopt amendment 
1 9 . 0 1 9 1 . 0 1 00 1 . 

No 



Date : 2/8/201 9 
Ro l l  Ca l l  Vote #: 2 

201 9 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. HB 1 003 

House Appropriations - Education and Environment Division Committee 

□ Subcommittee 

Amendment LC# or Description : Repeal Hold Harmless Section from Amendment 
1 9 .01 9 1 .01 001  Voice Vote - passed 

Recommendation : � Adopt Amendment 
□ Do Pass □ Do Not Pass □ Without Committee Recommendation 

Other Actions: 

□ As Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 
□ Reconsider □ 

Representative Mark Representative Bob 
Motion Made By Sanford Seconded By Martinson ----------- -----------

Representatives Yes No Representatives Yes No 
Chair David Monson Representative Tracy Boe 
Vice Chair Jim Schmidt 
Representative Bob Martinson 
Representative Mike Nathe 
Representative Mark Sanford 
Representative Mike Schatz 

Total 

Absent 

(Yes) Voice Vote - passed No --------'------- ----------------

Floor Assignment 

If the vote is on an amendment, briefly indicate intent: motion carries to further amend and 
repeal the hold harmless clause from amendment 1 9 .01 9 1 .01 001 . 



201 9 HOUSE STAN DING COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. HB 1 003 

House Appropriations - Education and Environment Division 

□ Subcommittee 

Amendment LC# or Description :  

Date :  2/8/201 9 
Rol l  Ca l l  Vote #: 3 

Committee 

------------------------
Recommendation :  □ Adopt Amendment 

� Do Pass □ Do Not Pass □ Without Committee Recommendation 
� As Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 

Other Act ions: □ Reconsider □ 

Motion Made By Representative Tracy Boe Seconded By Representative M ike Nathe 

Representatives Yes No Representatives 
Chair David Monson X Representative Tracy Boe 
Vice Chair J im Schmidt X 
Representative Bob Martinson X 
Representative M ike Nathe X 
Representative Mark Sanford X 
Representative M ike Schatz 

Total (Yes) 6 No 0 

Yes No 
X 

----------- ----------------
Absent 1 

Floor Assignment 

If the vote is on an amendment, briefly ind icate intent : 



Date :  2/1 3/20 1 9  
Rol l  Ca l l  Vote #: 1 

House Appropriations 

201 9 HOUSE STAN DI NG COMMITTEE 
ROLL CALL VOTES 

BILL/RESOLUTION NO. 1 003 

□ Subcommittee 

Amendment LC# or Description :  1 9 .01 9 1 .0 1 004 

Recommendation : � Adopt Amendment 

Committee 

□ Do Pass □ Do Not Pass □ Without Committee Recommendation 
□ As Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 

Other Actions :  □ Reconsider □ 

Motion Made By _R_e..._p_re_s_e_nt_a_ti_ve_S_an_f_o_rd____ Seconded By Representative Monson 

Representatives Yes No 
Chai rman Delzer 
Representative Kempen ich 
Representative Anderson 
Representative Bead le 
Representative Bel lew 
Representative Brandenburg 
Representative Howe 
Representative Kre idt 

Representative Mart inson 
Representative Meier 

Representative Monson 
Representative Nathe 
Representative J. Ne lson 

Representative Sanford 
Representative Schatz 
Representative Schm idt 

Total 

Absent 

(Yes) -----------

Floor Assignment 

Representatives 

Representative Schob inger 
Representative Vigesaa 

Representative Boe 
Representative Ho lman 
Representative Mock 

No 

Voice Vote/Motion Carries 

Yes No 



Date :  2/1 3/20 1 9  
Rol l  Cal l  Vote # :  2 

House Appropriations 

201 9 HOUSE STAN DI NG COMMITTEE 
ROLL CALL VOTES 

BI LL/RESOLUTION NO. HB 1 003 

□ Subcommittee 

Amendment LC# or Description :  

Recommendation : □ Adopt Amendment 

Committee 

IZI Do Pass □ Do Not Pass 
IZI As Amended 

□ Without Committee Recommendation 
□ Rerefer to Appropriations 

□ Place on Consent Calendar 
Other Actions :  □ Reconsider □ 

Motion Made By Representative Sanford Seconded By Representative Monson __ ___.___________ --�----------

Representatives Yes No Representatives Yes No 
Chai rman Delzer X 
Representative Kempen ich X 
Representative Anderson X Representative Schob inger X 
Representative Bead le X Representative Vigesaa X 
Representative Bel lew X 
Representative Brandenburg X 
Representative Howe X Representative Boe X 
Representative Kreidt X Representative Ho lman X 

Representative Mart inson X Representative Mock X 
Representative Meier X 

Representative Monson X 
Representative Nathe X 
Representative J .  Ne lson X 

Representative Sanford X 
Representative Schatz X 
Representative Schm idt X 

Total 1 9  No 2 (Yes) ----------- ----------------
Absent 0 ------------------------------
Floor Assignment Representative Sanford 

Motion Carries 



Com Stand ing Committee Report 
February 1 4, 201 9  7 : 59AM 

Modu le  ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9 .01 9 1 .01 004 Title :  02000 

REPORT OF STAN DING COMMITTEE 
HB 1 003 :  Appropriations Committee (Rep. Delzer, Cha irman)  recommends 

AMENDMENTS AS FOLLOWS and when so amended , recommends DO PASS 
( 1 9  YEAS , 2 NAYS, 0 ABSENT AND NOT VOTI NG) . HB 1 003 was placed on the 
Sixth order on the calendar. 

Page 1 ,  l i ne  2 ,  after the semicolon i nsert "to create and enact a new chapter to tit le 1 5  and 
th ree new subsections to section 1 5-1 0-63 of the North Dakota Centu ry Code, 
relati ng to the m idwestern higher education compact and capital project 
authorization ; "  

Page 1 ,  l i n e  2 ,  rep lace "section" with "sections 1 5- 1 0-49 ,  1 5- 1 8 .2-02 , 1 5- 1 8 . 2-05 ,  
1 5-62 .4-03 ,  and"  

Page 1 ,  l i ne  3 ,  after the fi rst "to" i nsert "match ing g rants for institutions under the control of 
the state board of h ig her education , state aid to institutions ,  the student financia l  
ass istance g rant program, and" 

Page 1 ,  l ine 3 ,  rep lace "and" with "to repeal section 1 5- 1 0-6 1 of the North Dakota Century 
Code ,  relating to the dual-credit  i nstructor assistance program;  to authorize the state 
board of h igher  education to issue and sel l bonds for cap ital projects ; "  

Page 1 ,  l i n e  3 ,  after "transfer" insert " ;  t o  provide for a report ;  a n d  to declare an emergency" 

Page 1 ,  remove l i nes 1 4  through 24 

Page 2, replace l i nes 1 through 1 4  with : 

Base Level 
Capita l  assets - bond payments $6 ,605 , 326 
Competitive research prog rams 6 , 027 , 750 
System governance 8 , 1 63 ,238 
Title I I  1 , 006,472 
Core techno logy services 6 1 , 527 ,347 
Student financia l  assistance grants 2 1 , 9 1 7 , 306 
Professional  student exchange prog ram 3 ,699 , 342 
Academic and techn ical education 1 2 , 0 1 6 , 749 

scholarsh ips 
Scholars prog ram 1 , 807 ,  1 1 5  
Native American scholarsh ip  555 , 323 
Tribal ly control led commun ity college g rants600 , 000 
Education incentive programs 2 , 863 , 393 
Student mental health 284,400 
Veterans' assistance grants 277,875 
Shared campus services 500 , 000 
Dua l-cred it i nstructor assistance 200, 000 
Education cha l lenge fund 0 
Tier I l l  capital bu i ld ing  fund pool Q 
Total a l l  funds $ 1 28 , 05 1 ,636 
Less estimated i ncome 26,41 2,1 06 
Total genera l  fund  $ 1 0 1 ,639 ,530 
Fu l l-time equ iva lent positions 1 49 .40 

Page 2 ,  rep lace l i nes 1 7  through 24 with : 

Operations 
Capita l  assets 
Capita l  bu i ld ing fund 

( 1 ) DESK (3 )  COMMITTEE 

Base Level 
$ 1 0 1 ,670 , 034 

1 , 922 , 56 1  
Q 

Page 1 

Adjustments or  
Enhancements 

($ 1 ,645 , 878) 
0 

280 , 095 
( 1 , 006 ,472) 

663 , 1 22 
2 , 000 , 000 

0 
0 

0 
0 

( 1 00 , 000) 
(2 , 1 03 , 393) 

0 
0 
0 

(200 , 000) 
2 , 200 , 000 
9,000,000 

$9 , 087 ,474 
2,550,6 1 0  

$6 , 536, 864 
(0 . 50) 

Adjustments or 
Enhancements 

($4 ,447 , 1 75) 
0 

1 ,679,082 

Appropriation 
$4 , 959 ,448 

6 , 027 , 750 
8 ,443 , 333 

0 
62 , 1 90 ,469 
23 , 9 1 7 , 306 

3 , 699 , 342 
1 2 , 0 1 6 , 749 

1 , 807 , 1 1 5  
555 , 323 
500, 000 
760 , 000 
284 ,400 
277 , 875 
500, 000 

0 
2 , 200 ,000 
9,000,000 

$ 1 37 , 1 39 , 1 1 0  
28,962,7 1 6  

$ 1 08 , 1 76, 394 
1 48 . 90" 

Appropriation 
$97 ,222 , 859 

1 , 922 , 56 1  
1 ,679,082 
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Total al l funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ ivalent posit ions 

$ 1 03 , 592 , 595 
72,99 1 .998 

$30 ,600, 597 
358 .35  

Page 2 ,  remove l i nes 27 through 3 1  

Page 3 ,  replace l i nes 1 through 3 with : 

Operations 
Capita l  assets 
Capita l  bu i ld i ng  fund 
Total a l l  funds 
Less estimated i ncome 
Total general  fund  
Fu l l-time equ ivalent posit ions 

Base Level 
$36,449, 048 

362 ,667 
Q 

$36, 8 1 1 , 7 1 5 
24. 1 1 1 ,092 

$ 1 2 , 700 ,623 
1 29 .6 1  

Page 3 ,  rep lace l i nes 6 through 1 3  with : 

Operations 
Capita l  assets 
Capital bu i ld ing  fund 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund 
Fu l l-t ime equ ivalent positions 

Base Level 
$26 , 954, 1 33 

1 , 26 1 , 968 
Q 

$28 ,2 1 6 , 1 0 1 
1 9.855.598 
$8 .360, 503 

1 00 .75  

Page 3 ,  replace l i nes 16  through 23 with : 

Operations 
Capita l  assets 
Capita l  bu i ld i ng  fund  
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ iva lent posit ions 

Base Level 
$864 . 554 ,974 

4 ,4 1 1 , 566 
Q 

$868, 966 , 540 
728.870.450 

$ 1 40 , 096,090 
2 , 2 1 8 . 07 

Page 3 ,  remove l i nes 26 th rough 3 1  

Page 4 ,  replace l i nes 1 through 3 with : 
I I  

Operations 
Capital assets 
Cap ital bu i l d i ng  fund 
Tota l a l l  funds 
Less estimated income 
Total genera l  fund  
Fu l l-time equ ivalent positions 

Base Level 
$732 .673 ,267 

7 . 799, 1 04 
Q 

$740 .472 ,37 1  
6 1 1 ,88 1 ,329 

$ 1 28 , 59 1 , 042 
1 , 895 .66 

Page 4, replace l i nes 6 through 1 4  with : 

Base Level 
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($2 , 768 , 093) 
(3,062,872) 

$294 , 779 
(34.42) 

Adjustments or 
Enhancements 

$950 , 0 3 1  
3 , 000 , 000 

628,276 
$4 , 578 , 307 

4.405,672 
$ 1 72 ,635 

( 1 1 . 5 1 ) 

Adj ustments or 
Enhancements 

$ 1 , 077 , 752 
0 

435,8 1 2  
$ 1 , 5 1 3 , 564 

(1 37,663) 
$ 1 , 65 1 , 227 

(0 .27) 

Adjustments or 
Enhancements 

$20 , 252 ,443 
1 1 5 , 000 ,000 
1 5,393.458 

$ 1 50 ,645 ,90 1  
1 43.9 1 8.802 
$6 , 727 , 099 

(85 .90) 

Adjustments or 
Enhancements 

$9 , 2 1 3 ,433 
79 , 800 , 000 
1 2.40 1 .8 1 2  

$ 1 0 1 , 4 1 5 . 245 
97.66 1 .956 
$3 , 753 , 289 

(25 .50) 

Adjustments or 
Enhancements 

$ 1 00 , 824 , 502 
69.929. 1 26 

$30 ,895 . 376 
323 . 93" 

Appropriation 
$37 ,399 , 079 

3 , 362 ,667 
628,276 

$4 1 , 390 , 022 
28.5 1 6,764 

$ 1 2 . 873 .258 
1 1 8 . 1 0" 

Appropriation 
$28 , 03 1 , 885 

1 , 26 1 , 968 
435,8 1 2  

$29 ,729 ,665 
1 9.7 1 7,935 

$ 1 0 , 0 1 1 , 730 
1 00 .48" 

Appropriation 
$884 , 807,4 1 7  

1 1 9 , 4 1 1 , 566 
1 5.393.458 

$ 1 , 0 1 9 ,6 1 2 ,44 1 
872.789.252 

$ 1 46 , 823 , 1 89 
2 , 1 32 . 1 7" 

Appropriation 
$74 1 , 886 , 700 

87 , 599 , 1 04 
1 2.40 1 .8 1 2  

$84 1 , 887 ,6 1 6  
709.543,285 

$ 1 32 , 344 , 33 1  
1 , 870 . 1 6" 

Appropriation 
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Operat ions 
Cap ital assets 
Capital bu i ld ing  fund 
Tota l a l l  funds 
Less estimated income 
Total genera l  fund 
Fu l l-time equ ivalent posit ions 

$9 1 ,682 , 6 1 0  
1 , 0 1 2 , 379 

Q 
$92 ,694 , 989 

57,605,6 1 3  
$35 ,089 , 376 

345 .04 

Page 4 ,  replace l i nes 1 7  through 25 with : 

Operat ions 
Capital assets 
Cap ita l  bu i ld ing  fund 
Theodore Roosevelt  d ig i tization 
Total all funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ ivalent positions 

Base Level 
$47 , 1 35 , 592 

409 , 078 
0 
Q 

$47 , 544 ,670 
29,737,827 

$ 1 7 , 806, 843 
1 68 .90 

Page 4 ,  remove l i nes 28 through 3 1  

Page 5 ,  rep lace l i nes 1 through 4 with : 

Base Level 
Operations $44 , 1 97 ,76 1  
Capita l  assets 358, 992 
Capita l  bu i l d i ng  fund Q 
Total a l l  funds $44 , 556 , 753 
Less estimated income 30,307, 1 48 
Total genera l  fund  $ 1 4 ,249, 605 
Fu l l-time equ ivalent positions 2 1 0 .53  

Page 5 ,  rep lace l i nes 7 through 14  with : 

Base Level 
Operat ions $ 1 00 , 7 1 0 ,275 
Capita l  assets 1 , 099,620 
Cap ital bu i l d i ng  fund  Q 
Total a l l  funds $ 1 0 1 , 809 ,895 
Less estimated i ncome 62,058,9 1 6  
Total genera l  fund $39 ,750 , 979 
Fu l l-time equ iva lent posit ions 44 1 .65 

Page 5 ,  replace l i nes 1 7  through 24 with : 

Base Level 
Operat ions $48 ,444 , 336 
Capita l  assets 455, 823 
Cap ita l bu i ld ing  fund Q 
Total a l l  funds $48 ,900 , 1 59 
Less estimated income 28,470,657 
Total genera l  fund  $20,429, 502 
Fu l l-time equ iva lent posit ions 202 .75  

Page 5 ,  remove l i nes 27 th rough 31  
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$3 ,6 1 0 , 065 
0 

1 ,537,982 
$5, 1 48 ,047 

3,898,705 
$ 1 , 249 ,342 

(34 . 3 1 ) 

Adjustments or  
Enhancements 

$ 1 ,203 ,267 
0 

957 ,642 
250,000 

$2 ,4 1 0 , 909 
1 ,675,772 
$735 , 1 37 

44 . 36 

Adjustments or  
Enhancements 

$3 , 1 53 ,768 
0 

833,832 
$3 ,987 ,600 

1 ,906,832 
$2 ,080 ,768 

( 1 . 26) 

Adjustments or  
Enhancements 

$ 1 , 095 ,224 
0 

2,042,828 
$3 , 1 38 , 052 

3,207,692 
($69 ,640) 

(34 .07) 

Adjustments or 
Enhancements 

($2 , 009 , 370) 
0 

1 ,028,686 
($980,684) 

(1 ,583,258) 
$602 , 574 

(22 .07) 

$95 ,292 ,675 
1 , 0 1 2 , 379 
1 ,537,982 

$97 ,843 , 036 
6 1 ,504,3 1 8  

$36 , 338 , 7 1 8 
3 1 0 . 73" 

Appropriation 
$48 , 338 ,859 

409, 078 
957,642 
250,000 

$49 , 955 , 579 
3 1 ,41 3,599 

$ 1 8 , 54 1 , 980 
2 1 3 .26" 

Appropriation 
$47 , 35 1 , 529 

358 , 992 
833,832 

$48 , 544 , 353 
32,2 1 3,980 

$ 1 6 , 330 , 373 
209 .27" 

Appropriation 
$ 1 0 1 , 805,499 

1 , 099 ,620 
2,042,828 

$ 1 04, 947 , 947 
65,266,608 

$39 ,68 1 , 339 
407. 58" 

Appropriation 
$46 ,434 , 966 

455, 823 
1 ,028,686 

$47 , 9 1 9 ,475 
26,887,399 

$2 1 , 032 , 076 
1 80 .68" 
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Page 6 ,  replace l i nes 1 th rough 3 with : 

Operat ions 
Capita l  assets 
Capita l  bu i ld ing  fund 
Total a l l  fu nds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ iva lent  positions 

Base Level 
$ 1 7 , 1 68 , 1 1 1  

1 1 4 , 007 
Q 

$ 1 7 ,282 , 1 1 8  
9,629, 1 73 

$7 ,652 , 945 
84 . 30 

Page 6 ,  replace l i nes 6 through 1 3  with : 

Operat ions 
Hea lth care workforce i n it iative 
Total all funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ ivalent positions 

Base Level 
$205 , 926 ,7 1 2  

Q 
$205, 926, 7 1 2  

1 54,078,620 
$5 1 , 848, 092 

435 .75 

Page 6 ,  replace l i nes 16 through 23 with : 

Operat ions 
Cap ital assets 
Total a l l  funds 
Less estimated i ncome 
Total general  fund 
Fu l l-time equ iva lent posit ions 

Base Level 
$ 1 4 , 958 ,447 

1 1 8,728 
$ 1 5 ,077, 1 75 

1 0,650,748 
$4 ,426 ,427 

27.00 

Page 6 ,  replace l i nes 26 through 30 with : 

Grand tota l genera l  fu nd 
Grand tota l specia l  funds 
Grand tota l a l l  funds 

Base Level 
$6 1 3 , 242, 1 54 
1 ,866,66 1 ,275 

$2 ,479 , 903,429 
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Adjustments or 
Enhancements 

$8 1 1 ,683 
0 

357,700 
$ 1 , 1 69 , 383 

1 , 1 24,568 
$44 , 8 1 5 

(2 . 0 1 ) 

Adjustments or 
Enhancements 

$5 , 1 79 ,87 1  
1 0,676, 1 50 

$ 1 5 , 856 , 02 1  
4,768,324 

$ 1 1 , 087 ,697 
49 . 57 

Adjustments or  
Enhancements 

$230 , 049 
Q 

$230 , 049 
1 4,652 

$2 1 5 , 397 
0 . 00 

Adjustments or  
Enhancements 

$35 , 08 1 , 983 
260,349,792 

$295 ,43 1 , 775 

Appropriation 
$ 1 7 , 979, 794 

1 1 4 ,007 
357,700 

$ 1 8 ,45 1 , 50 1  
1 0,753,74 1 
$7 ,697 , 760 

82. 29" 

Appropriation 
$2 1 1 , 1 06 , 583 

1 0,676, 1 50 
$22 1 , 782 ,733 

1 58,846,944 
$62 ,935 ,789 

485. 32" 

Appropriation 
$ 1 5 , 1 88 ,496 

1 1 8,728 
$ 1 5 , 307, 224 

1 0,665,400 
$4 ,64 1 , 824 

27 .00 1 1  

Appropriation 
$648 , 324 , 1 37 
2, 1 27,0 1 1 ,067 

$2 , 775 ,335 ,204" 

Page 7 ,  l i ne  2, after "b ienn ium" insert "and the 20 1 9-2 1 bienn ium one-time fund ing  items 
incl uded in the appropriation i n  section 1 of th is Act" 

Page 7, replace l i nes 4 and 5 with : 

"Capita l  projects - other funds 
Education cha l lenge g rants 
Tier I I  and tier I l l  capital bu i ld ing funds 
Theodore Roosevelt d ig itization 

Page 7 ,  replace l i nes 1 2  th rough 14 with : 

"Total a l l  funds 
Total other funds 
Total genera l  fund 

$ 1 68 , 505 ,000 
2 , 000, 000 

0 
0 

$205 , 843 ,626 
1 93,289,000 
$ 1 2 , 554 ,626 

$ 1 97 ,800 ,000 
2 , 200 , 000 

46 ,297 , 1 1 0  
250 , 000" 

$246 , 547 , 1 1 0  
240,097, 1 1 0  

$6 ,450 , 000 

The 20 1 9-2 1 bienn ium one-time fund ing amounts are not a part of the entity's 
base budget for the 202 1 -23 bienn i um .  The i nstitutions and entit ies under the control 
of the state board of h igher education shal l  report to the appropriations comm ittees 
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of the sixty-seventh leg islative assembly on the use of th is one-time fund ing  for the 
b ienn i um beg i nn i ng  Ju ly  1 ,  2 0 1 9 ,  and end ing June 30, 202 1 . "  

Page 9 ,  after l i ne  6 ,  i nsert :  

"SECTION 3.  A new chapter to t it le 1 5  of the North Dakota Centu ry Code is 
created and enacted as fol lows : 

M idwestern regiona l  h igher education compact. 

The m idwestern regiona l  h igher education compact is adopted as fo l lows : 

ARTICLE I - PU RPOSE 

The pu rpose of the m idwestern h igher education compact is to provide 
greater h igher education opportun ities and services i n  the midwestern region, with 
the a im of fu rthering regional  access to. research in. and choice of h igher education 
for the citizens  res id ing in  the states that are parties to th is compact. 

ARTICLE II - THE COMMISSION 

.1. The compacting states create the midwestern h igher education 
commission. here inafter cal led the commission . The comm ission is a 
body corporate of each compacting state . The comm ission has a l l  the 
respons ib i l ities, powers. and duties set forth in this chapter. inc lud ing the 
power to sue and be sued. and any add itional  powers conferred upon it 
by subsequent action of the respective legislative assembl ies of the 
compacting states i n  accordance with the terms of this compact. 

2.:. The comm ission consists of the fol lowi ng five resident members from 
each state : the governor or the governor's designee who serves du ring 
the tenure of office of the governor: two legislators. one from each house. 
except for Nebraska. which may appoint  two legis lators from its 
legis lative assembly. who serve two-year terms and are appointed by the 
appropriate appointing authority in  each house of the legis lative 
assembly: and two other  at large members. at least one of whom is to be 
selected from the field of h igher education .  The at large members are to 
be appoi nted as provided by the laws of the appointing state. One of the 
two at large members i n it ia l ly appointed i n  each state serves a two-year 
term . The other. and any regularly appointed successor to either at large 
member, serves a fou r-year term . All vacancies are to be fi l led i n  
accordance with the laws of  the appoi nt ing states. Any commissioner 
appointed to fi l l  a vacancy serves u nt i l  the end of the i ncomplete term . 

� The commission shal l  select annua l ly. from among its members, a 
chairman. a vice chai rman. and a treasurer. 

4 .  The  commission shal l  appoint an executive d i rector who  serves a t  its 
pleasure and who is secretary to the comm ission . The treasu rer. the 
executive d i rector. and other personne l  as the commission determ ines 
must be bonded i n  the amounts requ i red by the commission .  

§.,. The comm ission shal l  meet at least once each calendar year. The 
chairman may ca l l  add it ional meeti ngs and upon the request of a majority 
of the commission members of three or more compacti ng states. sha l l  
cal l  add itional meeti ngs . The commission sha l l  give pub l ic  notice of a l l  
meeti ngs . Al l meetings must be open to the pub l ic. 

6. Each compacting state represented at any meeting of the commission is  
entitled to one vote . A majority of the compact ing states constitute a 
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quorum for the transaction of bus iness, un less a larger quorum is 
required by the bylaws of the commission .  

ART ICLE I l l  - POWERS AN D DUT IES OF THE COMMISS ION 

.1. The commiss ion shal l  adopt bylaws govern i ng its management and 
operations .  

2.,. Notwithstanding the laws of any compact ing state, the commission shal l  
provide for the personnel pol icies and programs of the compact i n  its 
bylaws . 

� The commission shal l  subm it a budget to the governor and legis lative 
assembly of each compacting state at the time and for the period 
requ i red by each state . The budget must conta in  recommendations 
regard ing the amount to be appropriated by each compacting state . 

4 .  The commission sha l l  report annua l ly to the legis lative assembl ies and 
governors of  the compacting states, to the m idwestern governors' 
conference, and to the midwestern legis lative conference of the counci l  
of state governments regard ing the activit ies of the commission du ring 
the preced ing year. The reports must inc lude any recommendations that 
have been adopted by the commission . 

§.,_ The commission may borrow, accept, or contract for the services of 
personnel from any state or from the U n ited States, or from any 
subdivision or agency thereof, from any interstate agency, or from any 
person .  

6 .  The commission may accept for any of its pu rposes a n d  functions under 
the compact donations and grants of money, equ ipment, suppl ies, 
materials, and services, cond itional or otherwise, from any state or the 
Un ited States or from any subd ivision or agency thereof, from an 
interstate agency, or from any person, and may receive, use, and 
d ispose of the same. 

L. The commission may enter agreements with any other i nterstate 
education organ ization or agency, with institutions of h igher education 
located in  nonmember states, and with any of the various states to 
provide adequate programs and services i n  h igher education for the 
citizens of the respective compact ing states. After negotiations with 
interested institut ions and interstate organ izations or agencies, the 
commission sha l l  determine the cost of provid i ng the programs and 
services in  h igher education for use in these agreements. 

§,_ The commission may establ ish and mainta in  offices in one or more of the 
compacting states .  

� The commission may establ ish comm ittees and h i re staff as necessary to 
carry out its functions . 

.1Q,_ The commission may provide for actual and necessary expenses for the 
attendance of its members at official meeti ngs of the commission or of its 
designated committees. 

ARTICLE IV - ACT IVIT IES OF THE COMMISS ION 

.1. The commission shal l  col lect data on the long-range effects of the 
compact on higher education . By the end of the fou rth year from the 
effective date of the compact and every two years thereafter, the 
commission shal l review its accompl ishments and make 
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recommendations to the governors and legislative assembl ies of the 
compacting states regard ing conti nuance of the compact. 

2-,. The commission shal l  study h igher ed ucation issues that are of part icular 
concern to the m idwestern region . The comm ission also shal l study the 
need for h igher education programs and services in  the compacting 
states and the resources for meeti ng those needs.  The commission shal l  
prepare reports, on i ts research, for presentation to the governors and 
legis lative assembl ies of the compacti ng states, as wel l  as to other 
in terested parties. In conducti ng the stud ies, the commission may confer 
with any national or regional plann i ng body. The comm ission may draft 
and recommend to the governors and legislative assembl ies of the 
various compacti ng states suggested legislation addressing issues in 
h igher education . 

� The commission shal l  study the need for the provis ion of adequate 
programs and services in h igher education, such as undergraduate, 
graduate, or professional student exchanges in the region .  If a need for 
exchange in a fie ld is apparent, the commission may enter agreements 
with any institution of h igher education and with any compacti ng state to 
provide programs and services in h igher education for the citizens of the 
respective compacting states. After negotiati ng with interested institutions 
and the compacti ng states, the comm ission shal l  determ ine the cost of 
provid ing the programs and services i n  h igher education for use i n  its 
agreements. The contracting states shal l  contribute funds not otherwise 
provided, as determ ined by the comm ission, to carry out the agreements .  
The commission may also serve as the adm in istrative and fisca l agent in 
carrying out agreements for h igher education programs and services . 

4 .  The  commission shal l  serve as  a cleari nghouse for information regard ing 
h igher education activities among institut ions and agencies. 

§.,. The commission may provide services and research i n  any other area of 
regional concern . 

ARTICLE V - FINANCE 

.1. The compacting states wi l l  appropriate the amount necessary to finance 
the general  operations of the commission, not otherwise provided for, 
when authorized by their respective legislative assembl ies. The amount 
must be apport ioned equal ly among the compact ing states. 

2-,. The commission may not incur any obl igations prior to the passage of 
appropriations adequate to meet the same: nor may the commission 
pledge the cred it of any of the compacti ng states, except by and with the 
authority of the compacting state . 

� The commission shal l  keep accurate accounts of its receipts and 
d isbursements .  The receipts and d isbu rsements of  the commission are 
subject to the audit and account ing procedures establ ished under its 
bylaws . Al l  receipts and d isbursements hand led by the commission must 
be aud ited yearly by a certified or l icensed pub l ic accountant and the 
report of the audit must be inc luded in and become part of the annua l  
report of  the comm ission .  

4 .  The accounts of  the comm ission must be  open a t  any reasonable t ime 
for i nspection by du ly authorized representatives of the compacting 
states and by persons authorized by the commission . 

ARTICLE VI - ELIGIBLE PARTIES AND ENTRY INTO FORCE 
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le The states of I l l i no is. I nd iana. Iowa, Kansas. M ich igan, M i nnesota. 
M issouri. Nebraska. North Dakota. Oh io, South Dakota. and Wisconsin 
are el igible to become parties to th is compact. Add itiona l  states may be 
e l igib le if approved by a majority of the compacti ng states.  

2 .  This compact becomes effective, as to any el igib le party state, when its 
legis lative assembly enacts the compact into law . 

.1. An amendment to the compact becomes effective upon its enactment by 
the legislative assembl ies of a l l  compacting states.  

ARTICLE VI I  - WITHDRAWAL, DEFAULT, AN D TERM INATION 

le A compacting state may withdraw from the compact by enacti ng a statute 
repeal i ng the compact, but the withdrawal may not become effective unti l  
two years after the enactment of such statute. A withd rawing state is 
l iable for any obl igation that it incurred on account of its party status, up 
to the effective date of withdrawal, except that if the withdrawing state 
has specifica l ly u ndertaken or comm itted itself to any performance of an 
ob l igation extend ing beyond the effective date of withdrawal. it remains 
l iab le to the extent of the obl igation . 

£:. If a compacting state at any time defau lts i n  the performance of its 
obl igations, assumed or imposed. in accordance with th is compact, a l l  
rights, privi leges, and benefits conferred by th is compact or  by 
agreements made under the compact are suspended from the effective 
date of the defau lt, as fixed by the commission .  The commission shal l  
stipu late the cond it ions and maximum time for compl iance under wh ich 
the defaulting state may resume its regular status .  U n less the defau l t  is 
remed ied under the stipu lations and with in  the t ime period set by the 
commission, the compact may be term inated with respect to the 
defau lt ing state by affi rmative vote of a majority of the other member 
states. A default ing state may be re instated by perform ing a l l  acts and 
obl igations requ i red by the commission .  

ARTICLE VI I I  - SEVERABIL ITY AND CONSTRUCTION 

The provisions of th is compact are severable, and if any ph rase, clause, 
sentence, or provision of th is  compact is declared to be contrary to the constitution of 
any compacting state or of the U n ited States or its appl icab i l ity to any person or 
circumstance is held inval id, the va l id ity of the remainder of the compact and its 
appl icab i l ity to any person or c ircumstance may not be affected . If the compact is 
found to be contrary to the constitution of any compact ing state. the compact 
remains in fu l l  force and effect as to the remain ing states and in fu l l  force and effect 
as to the state affected as to a l l  severable matters . The provis ions of the compact 
must be l ibera l ly construed to effectuate the purpose of the compact. 

Midwestern h igher education commission - Terms - Vacancies. 

le The members of the midwestern h igher education comm ission 
representing th is state are: 

a .  The governor or the governor"s designee. 

Q.,. One member of the senate and one member of the house of 
representatives, appo inted by the chairman of the legis lative 
management. 

c .  Two at-large members. one of whom must be knowledgeable about 
the field of h igher education. appointed by the governor. 
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2. The term of each legis lative appointee is two years. One in itia l  at- large 
member must be appointed for a term of two years and the other for a 
term of four  years . Thereafter, the term of each at- large member is four  
years . 

.1. If a member vacates the posit ion to wh ich the member was appointed, 
the posit ion must be fi l led for the remainder of the unexpi red term in  the 
same manner as that posit ion was fi l led in itia l ly. 

SECTION 4. AMENDMENT. Section 1 5-1 0-49 of the North Dakota Century 
Code is amended and reenacted as fo l lows: 

1 5-1 0-49 . Advancement of academics - Match ing g rants - Two-year and 
four-year institutions of h igher education.  

1 .  a .  Subject to leg is lative appropriations,  each bienn i um duri ng the 
period beg inn ing Ju ly fi rst of each odd-numbered year and end ing 
December th i rty-fi rst of  each even-numbered year, the state board of 
h igher education shal l  award one dol lar i n  match i ng g rants for every 
two dol lars ra ised by the institutiona l  foundat ions of Bismarck state 
col lege, Dakota col lege at Bott ineau ,  D ickinson state un ivers ity, Lake 
Reg ion state col lege, Mayvi l le state un iversity, M inot state un iversity, 
North Dakota state col lege of science, Val ley City state un ivers ity, 
and Wil l iston state col lege for projects dedicated exclus ively to the 
advancement of academics. 

b. To be el ig ib le for a match ing g rant , an institution must demonstrate 
that: 

( 1 ) I ts fou ndation has ra ised at least twenty-five thousand dol lars 
i n  cash or monetary pledges for a qua l ify ing project; and 

(2)  The project has been approved by the g rant review committee 
establ ished in section 1 5-1 0-5 1 . 

c. The board may award up  to two hundred thousand dol lars in 
match ing g rants to each institution .  

2 .  a .  I f  any avai lable dol lars have not been awarded by the board before 
January fi rst of each odd-numbered year, i n  accordance with 
subsection 1 ,  any institut ion l isted in subsection 1 may apply for an 
addit ional match ing g rant. 

b. An appl ication subm itted under th is subsection  must meet the same 
criteria as an  orig ina l  appl ication .  

c .  The board sha l l  consider each appl ication subm itted under th is 
subsection in  chronolog ica l  order. 

d .  I f  the remain ing dol lars are insufficient to provide a match ing g rant i n  
the amount o f  one dol lar for every two dol lars ra ised b y  the 
institutional foundation ,  the board shal l award a lesser amount. 

3. The state board of h igher education shal l  reta i n  up to one-quarter of one 
percent of any g rant awarded under th is section to assist with 
admin istrative expenses incu rred in  the g rant review process .  

SECTION 5. A new subsection to section 1 5- 1 0-63 of the North Dakota 
Centu ry Code is created and enacted as fol lows: 
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Notwithstand ing any exist ing agreements. an institution u nder the contro l 
of the state board of h igher education shal l  obta in  approval from the 
legis lative assembly before the i nstitution acqu i res any addit ional fac i l ity 
space to be used by the institution for any purpose. if the acqu is it ion 
would resu lt i n  add it ional operati ng costs to be pa id from any sou rce. 
This subsection does not apply to operati ng lease agreements that 
preclude the ownersh ip of the leased faci l i ty. 

SECTION 6.  A new subsection to section 1 5-1 0-63 of the North Dakota 
Centu ry Code is created and enacted as fol lows : 

Notwithstand ing any existing agreements, an institution under the control 
of the state board of h igher education shal l obta in  approval from the 
legis lative assembly before an institution purchases, rents, occupies. or 
otherwise uti l izes a bu i ld ing or any port ion of a bu i l d i ng for a pu rpose that 
d i rectly or ind i rectly supports or relates to the institut ion"s educational or 
adm in istrative functions if the bu i ld ing is located more than ten m i les from 
the campus of the i nstitution . This subsection does not apply to bu i ld ings 
ut i l ized by an institut ion to offer dual-credit cou rses. bu i l d i ngs ut i l ized by 
the agricultural experiment station and research extens ion centers. and 
bu i ld ings uti l ized by the North Dakota state un iversity extens ion service. 
For purposes of th is section. "campus" means the campus of the 
institution under the federal Clery Act [Pub .  L .  1 05-244; 20 U . S . C .  
1 092(f)j. 

SECTION 7. A new subsection to section 1 5- 1 0-63 of the North Dakota 
Centu ry Code is created and enacted as fol lows : 

An institut ion that obta ins legislative approval to acqu i re any add itional  
faci l ity space to be used by the institut ion for any purpose sha l l  establ ish 
a maintenance reserve fund of at least th ree percent of the tota l 
construction cost or replacement va lue. whichever is greater, of the 
acquired space. The institution "s plans for fund i ng the maintenance 
reserve fund must be i ncluded in the request for legis lative approva l .  
Maintenance reserve funds must be  depos ited i n  an  account  under the 
control of the state board of h igher education before the acquired space 
may be occupied, and the funds may be used for maintenance repai rs 
after the tota l deferred maintenance of the space exceeds  th i rty percent 
of its replacement value .  The funds may not be used for any other  
pu rpose. Th is  subsection does not apply to addit ional space acquired 
th rough the sale of revenue bonds that requ i re by covenant the 
establ ishment of maintenance reserve funds .  

SECTION 8 .  AMENDMENT. Section 1 5-1 8 .2-02 of the North Dakota Century 
Code is amended and reenacted as fol lows : 

1 5-1 8 .2-02. Weighted credit-hours - Determination - Instructional  
program classification factors - Submission to legislative management. 

1 .  I n  order to determ ine the we ighted cred it-hours for each institut ion under 
its contro l ,  the state board of h igher education sha l l  mu lt ip ly each of an 
institution"s completed cred it-hours ,  as determined u nder section 
1 5-1 8 .2-0 1 , by an  i nstructional program class ification factor, as set forth 
in th is section . 

a .  The factors for cred its completed i n  agricu ltu re are :  

( 1 ) 1 . 9 for lower d iv is ion cred its; 
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(3) 5 .  7 for professional level cred its ;  and 

(4) 7 .6  for graduate level cred its. 

b. The factors for cred its completed in  arch itectu re are :  

( 1 ) 1 . 8 for lower d ivision cred its ;  

(2 ) 3 .6  for upper d ivis ion credits ;  

(3) 5 .4  for professional level cred its ; and 

(4) 7 .2  for g raduate level cred its. 

c. The factors for cred its completed i n  transportation are :  

( 1 ) 1 . 9 for lower d ivision cred its ;  

(2 ) 3 . 8  for upper d ivis ion cred its ; 

(3) 5 .  7 for professional level cred its ;  and 

(4) 7 .6  for g raduate level cred its. 

d .  The  factors for credits completed in  t he  biolog ical and phys ica l 
sciences are :  

( 1 ) 1 . 9 for lower d ivision cred its ;  

(2 ) 3 . 8  for upper d ivis ion cred its ; 

(3 ) 5 . 7  for professional leve l cred its ;  and 

(4) 7 .6  for graduate level cred its. 

e. The factors for cred its completed i n  bus iness are :  

( 1 ) 1 . 9 for lower d ivision cred its ;  

(2 ) 3 . 8  for upper d ivis ion credits ;  

(3 ) 5 .  7 for professional level cred its ; and 

(4) 7 .6  for g raduate level cred its. 

f. The factors for cred its completed in education are :  

( 1 ) 1 . 9 for lower d ivision cred its ; 

(2 ) 3 . 8  for upper d ivis ion cred its ; 

(3 ) 5 . 7  for professional level cred its ; and 

(4) 7 .6  for graduate level cred its. 

g .  The factors for cred its completed i n  eng ineering  are :  

( 1 ) 2 . 5  for lower d ivision cred its ; 
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(3 ) 7 . 5  for professional level cred its; and 

(4 ) 1 0 .0  for g raduate level cred its. 

h .  The factors for cred its completed i n  the health sciences are :  

( 1 ) 3 . 0  for lower d iv is ion cred its ;  

(2 ) 6 . 0  for upper d iv is ion cred its ;  

(3) 9 . 0  for professional level cred its ; 

(4) 1 2 .0  for g rad uate level cred its; and 

(5) �34 . 5  for medical school cred its. 

i .  The factors for cred its completed i n  legal stud ies are :  

( 1 ) 3 . 5  for lower d iv is ion cred its; 

(2) 7 . 0  for upper d iv is ion cred its ;  

(3) 1 0 .5  for professional level cred its ;  and 

(4) 1 4 .0  for g raduate level cred its. 

j .  The factors for credits completed in  the core d iscip l i nes are :  

( 1 ) 1 . 0 for lower d iv is ion cred its; 

(2) 2 . 0  for upper d iv is ion cred its ; 

(3) 3 . 0  for professional level cred its ; and 

(4) 4 .0  for graduate level cred its. 

k. The factor for cred its completed in  career and techn ical ed ucation is 
2 . 0 .  

I .  The  factor for completed basic ski l ls cred its is 2 . 3 .  

2 .  a .  The state board of h igher education sha l l  ensure that a l l  de l i neations 
i n  th is section reflect the requ i rements of a nationa l ly  recogn ized and 
standard ized i nstructional program class ification system.  

b .  Before adopting any  changes to the  de l ineations imp lemented in  
accordance with th is section ,  the state board of  h ig her education 
shall present the proposed changes to and receive the approval of 
the leg is lative management. 

SECTION 9. AMENDMENT. Section 1 5- 1 8 .2-05 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 8 .2-05. Base funding - Determination of state a id .  

1 .  Except as provided under subsection 2 ,  i n  order to determ ine  the state 
aid payment to wh ich each institution under its control is entit led , the 
state board of h igher education shal l  mu lt ip ly the product determ ined 
under section 1 5- 1 8 .2-04 by a base amount of: 
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a. �$60. 70 i n  the case of North Dakota state un iversity and the 
un iversity of North Dakota ; 

b .  $86-,-%$90.48 i n  the case of  D ickinson state un iversity, Mayv i l le  state 
un iversity, M inot state un iversity, and Va l ley C ity state un iversity; and 

c. �$96. 52 i n  the case of B ismarck state co l lege, Dakota col lege 
at Bott ineau ,  Lake Reg ion state co l lege, North Dakota state col lege 
of science, and Wi l l iston state col lege. 

2. An institution is entitled to an amount equa l  to seventy-five percent of the 
product determ ined under subsection 1 for cred its completed by students 
receivi ng a tu ition waiver pursuant to section 54- 1 2-35 .  

SECTION 1 0. AMENDMENT. Section 1 5-62 .4-03 of  the North Dakota 
Century Code is amended and reenacted as fol lows : 

1 5-62.4-03. Student financial  assistance program - Grants . 

1 .  The state board of h igher education sha l l  provide to each e l ig ib le student 
a financial  assistance g rant i n  an amount not exceed ing :  

a .  Nine hundred se•;enty fiveOne thousand one hundred dol lars per 
semester; or 

b .  Six hundred fiftySeven hundred thi rty-th ree dol lars per quarter. 

2 .  a .  A student is not entitled to receive g rants under th is chapter for more 
than the equ iva lent of: 

( 1 ) E ight semesters of fu l l -t ime enro l lment ;  or 

(2 ) Twelve quarters of fu l l-time enro l lment . 

b .  Notwithstand ing subdivis ion a ,  a student is not  entitled to rece ive a 
g rant under th is chapter after the student obta ins a baccalaureate 
degree. 

3. The board shal l forward grants payable under this chapter d i rectly to the 
i nstitution i n  wh ich the student is enrol led . "  

Page 9 ,  after l i ne  6 ,  insert :  

"SECTION 1 2. REPEAL. Section 1 5- 1 0-6 1  of the North Dakota Century 
Code is repealed . "  

Page 9 ,  l ine 1 8 , rep lace "b ienn ium"  with "period" 

Page 9, l ine 1 8 , rep lace "Ju ly 1 ,  20 1 9" with "with the effective date of this Act" 

Page 9, replace l i nes 23 through 3 1  with : 

"SECTION 1 5. UN IVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE 
AND H EALTH SCIENCES OPERATIONS. The operat ions l i ne item i n  subd iv is ion 5 
of section 1 of th is Act i ncludes a fund ing a l location from the h igher education per 
student cred it-hour fund ing formula attri butable to inflation du ring the b ienn i um 
beg i nn ing Ju ly 1 ,  20 1 9 , and  end i ng  June 30 ,  202 1 . Based on the  recommendation of 
the commissioner of h igher education a port ion of the a l location may be transferred 
by the state board of h igher education between the un ivers ity of North Dakota school 
of med icine and hea lth sciences and the un iversity of North Dakota . "  
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Page 1 0 , l ine 3 ,  after "assets" insert "and capital bu i ld ing fund" 

Page 1 0 , l i ne 1 7 , after the period insert "An institution may not use t ier I I  or t ier I l l  capital 
bu i ld ing fu nd moneys as match ing funds under this section . 

SECTION 1 9 . BON D ISSUANCE AUTHORIZATION - PU RPOSES. The 
state board of h igher education ,  i n  accordance with chapter 1 5-55 ,  may arrange for 
the fund ing of projects authorized i n  th is section ,  declared to be i n  the pub l ic interest, 
th rough the issuance of self-l iqu idati ng ,  tax-exempt evidences of indebted ness under 
chapter 1 5-55, beg inn i ng with the effective date of th is Act and end ing J u ne 30 ,  
202 1 . Evidences of indebtedness issued pursuant to th is sect ion are not a general  
obl igation of the state of North Dakota . Any unexpended balance resu lt ing from the 
proceeds of the evidences of i ndebtedness must be p laced i n  a s i nking  fund to be 
used for the ret irement of indebtedness. The evidences of i ndebted ness may be 
issued and the proceeds are appropriated in section 1 of th is Act for the fo l lowing 
capita l  projects : 

U n iversity of North Dakota - memorial u n ion $80 , 000 ,000 
37,600,000 

$ 1 1 7 ,600 ,000 
North Dakota state un iversity - un iversity vi l lage phase I I  
Total special  funds 

SECTION 20. TRANSFER - BANK OF NORTH DAKOTA PROFITS - TIER 
I I  CAPITAL BUILDING FUNDS - MATCHING FUNDS.  The i ndustrial commission 
shal l  transfer to institutions under the contro l  of the state board of h igher  education a 
total of $ 1 0 , 000, 000, or so m uch of the sum as may be necessary, from the current 
earn i ngs and accumu lated und ivided profits of the Bank of North Dakota du ring the 
period beg inn i ng  with the effective date of th is Act, and end ing J u ne 30, 202 1 , as 
requested by the commissioner of h ig her education . The capital bu i l d i ng  fund and 
estimated income l ine items in  subd ivis ions 2 th rough 12 of section 1 of th is Act 
include $ 1 0 ,000 , 000 from the current earn i ngs and accumu lated und ivided profits of 
the Bank of North Dakota and $8 ,648 , 555 from a one percent per year increase in  
tu it ion as fol lows : 

Bismarck state col lege 
Bank of North Dakota 

$425 ,693 
1 77 , 375 
1 37 , 947 

4 , 36 1 , 80 1  
2 , 899 , 596 

500,695 

Estimated 
Tu it ion Commitment 

$4 1 3 , 848 
1 36 ,763 

79 , 959 
3 , 334 , 928 
3 , 30 1 , 3 1 0 

268, 296 
209, 959 
1 76 , 887 
448 ,6 1 3 
205 ,206 

Lake Reg ion state col lege 
Wi l l iston state col lege 
U n iversity of North Dakota 
North Dakota state u n iversity 
North Dakota state col lege of science 
Dickinson state un ivers ity 268 , 862 

240 , 029 
572 , 80 1  
309 , 1 37 
1 06,064 

Mayvi l le state un iversity 
M inot state un iversity 
Val ley City state un iversity 
Dakota col lege at Botti neau 72,786 

$8 ,648 , 555 Total $ 1 0 , 000 ,000 

An institution shal l  provide one do l lar  of  match ing funds from operations or other 
sources for each one dol lar from Bank of North Dakota profits and for each one 
dollar generated from the one percent per year i ncrease in tuit ion deposited in each 
institution 's cap ital bu i ld ing fund .  An i nstitution may not use extraord i nary repairs 
fund ing or t ier I l l  capital bu i ld ing fund  moneys as match ing funds u nder th is section . 

SECTION 21 . TRANSFER - BANK OF NORTH DAKOTA P ROFITS - TIER 
I l l  CAPITAL BUILDING FUN D  POOL - MATCHING FUNDS. The industria l  
commission shal l  transfer to the North Dakota un iversity system office a tota l of 
$5 ,000 ,000 ,  or so much of the sum as may be necessary, from the current earn ings 
and accumu lated und ivided profits of the Bank of North Dakota du ring  the period 
beg i nn ing with the effective date of th is Act, and end ing June  30, 202 1 , as requested 
by the commissioner of h igher education .  The tier I l l  capital bu i l d i ng  fund pool and 
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estimated income l ine items in subd ivis ion 1 of section 1 of this Act inc lude 
$5 , 000 , 000 from the current earn ings and accumu lated und ivided profits of the Bank 
of North Dakota . The t ier I l l  capital bu i ld ing fund pool in  subd iv is ion 1 of section 1 of 
th is Act also i ncl udes $4 ,000, 000 from the general fund .  Fund ing from the tier I l l  
capital bu i ld ing fund pool i s  to be a l located to each institution as fo l lows : 

Bismarck state col lege 
Tier I l l  Capita l Bu i ld ing Fund 

$500,000 
500, 000 
500, 000 

2 , 250, 000 
2 ,250, 000 

500, 000 

Lake Reg ion state col lege 
Wi l l iston state col lege 
Un iversity of North Dakota 
North Dakota state u n iversity 
North Dakota state col lege of science 
Dickinson state un ivers ity 500, 000 

500, 000 
500, 000 
500, 000 
500,000 

Mayvi l le state un ivers ity 
M inot state u n iversity 
Val ley C ity state un iversity 
Dakota col lege at Botti neau 
Total $9 , 000, 000 

An i nstitution shal l provide two dol lars of match ing funds from operat ions or 
other sources for each one dol lar from the t ier I l l  capital bu i ld ing fund poo l .  An 
institution may not use extraord inary repairs fund ing or tier I I capital bu i ld ing fund 
moneys as match ing funds u nder th is section .  Any funds transferred to an institut ion 
pursuant to th is section from the tier I l l  capita l  bu i ld ing fund pool must be placed in 
that i nstitution 's capital bu i ld i ng  fund l ine item . 

SECTION 22. CAPITAL BUILDING FUNDS - USES - REPORTS. Subject to 
state board of h igher educat ion approva l ,  each institution in  
subd iv is ions 2 through 12 of  section 1 of  th is Act may use moneys from its capital 
bu i ld ing fund l i ne item for extraord inary repairs and deferred maintenance projects 
which do not exceed $700 ,000 and do not increase the square footage of a bu i ld ing .  
I n  add it ion ,  Lake Reg ion state col lege is authorized to use up  to $3 , 000 , 000 from its 
capita l  bu i ld ing fund l ine item for the precision agricu lture center project. The North 
Dakota u n iversity system sha l l  report to the leg is lative management du ring the 
20 1 9-20 i nterim and to the appropriations committees of the sixty-seventh leg is lative 
assembly on the use of fund ing  in  each institut ions' cap ital bu i ld ing fund l i ne item,  the 
source of match ing funds, and each institut ions' five-year plan for capital construction 
spend ing .  

SECTION 23.  TU ITIO N  RATE INCREASE LIM ITATION - BUDGET 
SECTION APPROVAL. 

1 .  Except as provided in  th is section ,  notwithstand ing any other provis ion of 
law, the state board of h igher education may not increase tuit ion rates for 
resident students attend ing institut ions of h ig her education under its 
control during the 20 1 9-20 academic year by more than th ree percent as 
com pared to the tu it ion rate in  effect du ring the 201 9 spri ng semester 
un less the board receives prior budget section approva l .  Before 
approving or denying the request, the budget section sha l l  cons ider the 
effect the tu ition rate increase wi l l  have on current and prospective 
students, tu ition rates at comparable i nstitut ions in neigh boring states, 
and the institution 's p lanned use of add itional tuit ion revenue .  

2 .  Except as provided in  th is section ,  notwithstand ing any other provis ion of 
law, the state board of h igher education may not increase tuit ion rates for 
resident students attend ing institutions of h ig her education under its 
control during the 2020-2 1 academic year by more than th ree percent as 
com pared to the tu it ion rate in effect du ring the 2020 spr ing semester 
un less the board receives prior budget section approva l .  Before 
approving or denying the request, the budget section sha l l  cons ider the 
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effect the tu ition rate i ncrease wi l l  have on current and prospective 
students ,  tu ition rates at comparable i nstitut ions in ne ighbori ng states, 
and the institution 's p lanned use of add itional  tu it ion revenue .  

3 .  This section does not  apply to  tu it ion rates charged for g raduate level 
programs, i nclud ing  prog rams offered through the un ivers ity of North 
Dakota school of med icine and health sciences, the un ivers ity of North 
Dakota school of law, or the North Dakota state u n iversity school of 
pharmacy. 

4 .  This section does not  apply to  tuit ion rates for nonresident students 
attend ing institut ions of h igher education under the contro l  of the state 
board of h igher education .  For pu rposes of th is section , the residency of 
students for tu ition purposes must be determ ined under section  
1 5 - 1  0-1  9 .  1 . 

5 .  Th is  section does not  app ly  to  tuit ion rates determ ined under tu it ion 
reciprocity agreements entered into by the state board of h igher  
education with other states or state education compacts . 

6 .  For  purposes of  th is  section ,  an institution must calcu late a resident 
tu it ion rate increase based on the tu it ion rate paid by an average fu l l-time 
res ident student. The state board of h igher ed ucation may exclude 
adjustments to a tu it ion rate result ing from a change in  an institut ion's 
method of charg i ng  tu ition ,  inc lud ing the consol idation of existing fees 
into tu it ion rates or charg i ng tuit ion based on a per-credit rate , from 
tuit ion rate calcu lations u nder th is section .  

7 .  The state board of  h igher education may increase tu it ion rates for a l l  
students attend ing institut ions of  h igher  education under i ts  control du ring 
the 20 1 9-20 academ ic year by an add itional  one percent as compared to 
the tuit ion rate i n  effect du ring the 20 1 9  spring semester if the i nstitution 
has provided match ing  funds from operations or other  sources for each 
one dol lar generated from the one percent i ncrease in  tuit ion ,  which must 
be deposited in each institution's capital bu i ld ing fund .  

8 .  The state board o f  h igher education may increase tu it ion rates for a l l  
students attend ing institutions o f  h igher education under its contro l du ring 
the 2020-2 1 academic year by an add it ional one percent as compared to 
the tuit ion rate in effect du ring the 2020 spring semester if the i nstitution 
has provided match ing funds from operations or other sources for each 
one dol lar generated from the one percent i ncrease in  tu it ion , which must 
be deposited in each institution's capital bu i ld ing fund .  

SECTION 24. EMERGENCY. Sections 1 4 , 16 ,  1 8 , 1 9 , 20 ,  2 1 , and  22  o f  th is 
Act and the tier I l l  capital bu i ld ing fund poo l ,  capital assets , and capita l  bu i ld ing fund 
l ine items in  section 1 of th is Act are declared to be an emergency measure . "  

Renumber accord ing ly 

STATEMENT OF PURPOSE OF AMENDM ENT: 

House B i l l  No. 1 003 - Summary of House Action 

University System Office 
Total all funds 
Less estimated income 

General fund 

FTE 

Bismarck State College 

( 1 ) DESK (3) COMMITTEE 

Base 
Budget 

Page 1 6  

$ 1 28,05 1 ,636 
26 4 1 2  1 06 

$ 1 0 1 ,639,530 

1 49.40 

House 
Changes 

$9,087,474 
2 550 6 1 0  

$6,536,864 

(0 50) 

House 
Version 

$ 1 37, 1 39, 1 1 0  
2 8  962 7 1 6  

$ I 08, 1 76,394 

148 .90 
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Total a l l  funds 
Less estimated income 
General fund 

FTE 

Lake Region State College 
Total all funds 
Less estimated income 
General fund 

FTE 

Williston State College 
Total all funds 
Less estimated income 
General fund 

FTE 

University of North Dakota 
Total all funds 
Less estimated income 
General fund 

FTE 

UNO Medical Center 
Total all funds 
Less estimated income 
General fund 

FTE 

North Dakota State University 
Total all funds 
Less estimated income 
General fund 

FTE 

State College of Science 
Total all funds 
Less estimated income 
General fund 

FTE 

Dickinson State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Mayville State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Minot State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Valley City State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Dakota College at Bottineau 
Total all funds 
Less estimated income 
General fund 

( 1 ) DESK (3) COMMITTEE Page 1 7  

$ 1 03 ,592,595 
72 991  998 

$30,600,597 

358 . 35  

$36,8 1 1 , 7 1 5  
2 4  1 1  l 092 

$ l 2,700,623 

1 29 .6 1  

$28,2 1 6, l O I 
19 855 598 
$8,360,503 

1 00 .75  

$868,966,540 
728 870 450 

$ 1 40,096,090 

2,2 1 8 .07 

$205,926,7 1 2  
I 5 4  078 620 
$5 1 ,848,092 

435 .75  

$740,472,3 7 1  
6 1 1  8 8 1  329 

$ 1 28 ,591 ,042 

1 ,895 .66 

$92,694,989 
57 605 6 1 3  

$35 ,089,376 

345 .04 

$47,544,670 
29 737 827 

$ 1 7,806,843 

1 68 .90 

$44,556,753 
30 307 148 

$ 1 4,249,605 

2 l 0 . 53  

$ 1 0 1 ,809,895 
62 058 9 1 6  

$39,750,979 

44 1 .65 

$48,900, I 59 
28 470 657 

$20,429,502 

202 .75 

$ 1 7,282, 1 1 8  
9 629 1 7 3  

$7,652,945 

Module ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9 .01 9 1 .01 004 Tit le:  02000 

($2,768,093) 
(3 062 872' 

$294,779 

(3442) 

$4,578,307 
4 405 672 
$ 1 72,635 

( 1 1 . 5 1 )  

$ 1 , 5 1 3 ,564 
! 1 3 7  663) 

$ 1 ,65 1 ,227 

(0.27) 

$ 1 50,645,90 1 
1 43 9 1 8  802 
$6,727,099 

(85 .90) 

$ 1 5 ,856,02 1 
4 768 324 

$ 1 1 ,087,697 

49 .57  

$ 1 0 1 ,4 1 5,245 
97 661  956 
$3 ,753 ,289 

(25 50) 

$5 , 1 48,047 
3 898 705 

$ 1 ,249,342 

(34.3 1 )  

$2,4 1 0,909 
I 675 772 
$735 , 1 37 

44.36 

$3,987,600 
I 906 832 

$2,080,768 

( 1 .26) 

$3 , 1 38,052 
3 207 692 
($69,640) 

(34.07) 

($980,684) 
( ]  583 2581 

$602,574 

(22 .07) 

$ 1 , 1 69,383 
I 1 24 568 

$44,8 1 5  

$ 1 00,824,502 
69 929 1 26 

$30,895,376 

323.93 

$4 1 ,390,022 
28 5 1 6  764 

$ 1 2,873,258 

1 1 8 . 1 0  

$29,729,665 
19 7 1 7  935 

$ 1 0,0 1 1 ,730 

1 00 .48 

$ 1 ,0 1 9,6 1 2,44 1 
872 789 252 

$ 1 46,823, 1 89 

2 , 1 32 . 1 7  

$22 1 ,782,733 
l 58  846 944 
$62,935,789 

485 .32 

$841 ,887 ,6  l 6 
709 543 285 

$ 1 32,344,33 1 

1 ,870. 1 6  

$97,843,036 
6 1 504 3 1 8  

$36,338,7 1 8  

3 1 0 .73 

$49,955 ,579 
31 4 1 3  599 

$ l 8,54 l ,980 

2 1 3 .26 

$48,544,353 
32  2 1 3  980 

$ 1 6,330,373 

209.27 

$ 1 04,947,947 
65 266 608 

$39,68 l ,339 

407 .58 

$47,9 1 9,475 
26 887 399 

$2 1 ,032,076 

1 80.68 

$ 1 8,45 1 ,50 1  
1 0 753 741  
$7,697,760 
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FTE 

Forest Service 
Total all funds 
Less estimated income 
General fund 

FTE 

Bil l  total 
Total all funds 
Less estimated income 
General fund 

FTE 

84.30 

$ 1 5,077, 1 75 
1 0  650 748 
$4,426,427 

27 .00 

$2,479,903,429 
1 866 661  275 
$6 I 3 ,242, 1 54 

6,767 .76 

Modu le ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9.0 1 9 1 .01 004 Title :  02000 

(2.0 1 )  82.29 

$230,049 $ 1 5 ,307,224 
14 652 1 0 665 400 

$2 1 5 ,397 $4,64 1 ,824 

0 .00 27.00 

$295,43 1 ,775 $2,775 ,335 ,204 
260 349 792 2 1 27 0 1 1 067 
$35 ,08 1 ,983 $648,324, 1 37 

/ 1 5 7  89) 6,609 .87 

House Bi l l  No. 1 003 - North Dakota Un ivers ity System - Genera l  Fund Summary 

Base House House 
Budget Changes Version 

University System Office $ 1 0 1 ,639,530 $6,536,864 $ 1 08 , 1 76,394 
Bismarck State College 30,600,597 294,779 30,895,376 
Lake Region State College 1 2,700,623 1 72,635 1 2,873,258 
Williston State College 8,360,503 1 ,65 1 ,227 10 ,0 1 1 ,730 
University of North Dakota 1 40,096,090 6,727,099 1 46,823 , 1 89 
UND Medical Center 5 1 ,848,092 1 1 ,087,697 62,93 5,789 
North Dakota State University 1 28 ,591 ,042 3 ,753,289 1 32,344,33 1 
State College of Science 35 ,089,376 1 ,249,342 36,338,7 1 8  
Dickinson State University 1 7 ,806,843 735 , 1 3 7  1 8,54 1 ,980 
Mayville State University 1 4,249,605 2,080,768 1 6,330,373 
Minot State University 39,750,979 (69,640) 39,68 1 ,339 
Valley City State University 20,429,502 602,574 2 1 ,032,076 
Dakota College at Bottineau 7,652,945 44,8 1 5  7,697,760 
Forest Service 4 426 427 2 1 5  397 4 64 1 824 

Total general fund $61 3 ,242, 1 54 $35 08 1  983 $648,324 , 1 3 7  

Deta i l  of House Changes to the Genera l  Fund 
Adds One-

Adjusts Adjusts Time 
Funding for Provides Special Adds Funding for Adds 
University Funding Funds and Funding for Theodore Funding for 

System Formula FTE Residency Roosevelt Capital 
Office1 Adjustments• Positions' Program' Digitization' Projects' 

University System Office $6,536,864 
Bismarck State College $294,779 
Lake Region State College 1 72,63 5 
Williston State College 1 ,65 1 ,227 
University of North Dakota 6,727,099 
UND Medical Center 6,580,445 $4,507,252 
North Dakota State 3 ,753 ,289 

University 
State College of Science 1 ,249,342 
Dickinson State University 485, 1 37 $250,000 
Mayville State University 2,080,768 
Minot State University (69,640) 
Val ley City State University 602,574 
Dakota College at Bottineau 44,8 1 5  
Forest Service 

Total general fund $6,536,864 $23,572,470 $0 $4,507,252 $250,000 $0 
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University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total general fund 

Adds Funding for 
Capital Building 

Funds1 

$0 

Module  ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9 .01 9 1 .01 004 Title :  02000 

Adjusts Forest Service 
Funding' 

$2 1 5 397 

$2 1 5 ,397 

Total the General 
Fund Changes 

$6,536,864 
294,779 
1 72,63 5 

1 ,6 5 1 ,227 
6,727,099 

1 1 ,087,697 
3 ,753 ,289 
1 ,249,342 

735 , 1 3 7  
2,080,768 

(69,640) 
602,574 
44,8 1 5  

2 1 5  397 

$35 081 983 

House B i l l  No. 1 003 - North Dakota Un ivers ity System - Other Funds Summary 

University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

Base 
Budget 

$26,4 1 2, I 06 
72,99 1 ,998 
24, 1 1 1 ,092 
1 9,855,598 

728,870,450 
1 54,078,620 
6 1 1 ,8 8 1 ,329 
57,605,6 1 3  
29,737,827 
30,307 , 1 48  
62,058,9 1 6  
28,470,657 
9,629, 1 73 

1 0  650 748 

$ 1 ,866,66 1 ,275 

Deta i l  of House Changes to Other Funds 

Adjusts Adjusts 
Funding for Provides Special 
University Funding Funds and 

System Formula FTE 
Office' Adjustments1 Positions' 

University System Office $2,550,6 1 0  
Bismarck State College ($4,74 1 ,954) 
Lake Region State College 777 ,396 
Will iston State College (573,475) 
University of North Dakota 1 3,525 ,344 
UNO Medical Center 4,768,324 
North Dakota State 5,460, 1 44 

University 
State College of Science 2,360,723 
Dickinson State University 7 1 8, 1 30 
Mayvi lle State University 1 ,073 ,000 
Minot State University I ,  1 64,864 
Valley City State University (2,6 1 1 ,944) 
Dakota College at Bottineau 766,868 
Forest Service 

Total other funds $2,550,6 10  $0  $22,687,420 

( 1 ) DESK (3) COMMITTEE Page 1 9  

House 
Changes 

$2,5 50,6 1 0  
(3,062,872) 

4,405,672 
( 1 3 7,663) 

1 43,9 1 8,802 
4,768,324 

97,66 1 ,956 
3,898,705 
1 ,675,772 
1 ,906,832 
3,207,692 

( 1 ,583 ,258) 
1 , 1 24,568 

1 4  652 

$260 349 792 

Adds One-
Time 

Adds Funding for 
Funding for Theodore 
Residency Roosevelt 
Program' Digitization' 

$0 $0 

House 
Version 

$28,962,7 1 6  
69,929, 1 26 
28,5 1 6,764 
1 9, 7 1 7,935 

872,789,252 
1 58,846,944 
709,543,285 
6 1 ,504,3 1 8  
3 1 ,4 1 3,599 
32,2 1 3 ,980 
65,266,608 
26,887,399 
I 0, 753 ,74 1 
1 0  665 400 

$2, 1 27,0 1 1 ,067 

Adds 
Funding for 

Capital 
Projects' 

$3 ,000,000 

1 1 5 ,000,000 

79,800,000 

$ 1 97 ,800,000 
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University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

Adds Funding for 
Capital Building 

Funds1 

$ 1 ,679,082 
628,276 
435,8 1 2  

1 5 ,393,458 

1 2 ,40 1 , 8 1 2  
1 ,537,982 

957,642 
833,832 

2,042,828 
1 ,028,686 

357,700 

$37,297 , 1 1 0 

Module  ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9 .01 9 1 .01 004 Tit le: 02000 

Adj usts Forest Service 
Funding1 

$ 1 4  652 

$ 1 4,652 

Total Other Funds 
Changes 

$2,550,6 1 0  
(3,062,872) 

4,405,672 
( 1 37,663) 

1 43,9 1 8,802 
4,768,324 

97,66 1 ,956 
3,898,705 
1 ,675,772 
1 ,906,832 
3,207,692 

(I ,583 ,258) 
1 , 1 24,568 

14 652 

$260 349 792 

House B i l l  No. 1 003 - North Dakota Un ivers ity System - Al l  Funds Summary 

University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

Base 
Budget 

$ 1 28,05 1 ,636 
I 03,592,595 
36,8 1 1 ,7 1 5  
28,2 1 6 , 1 0 1  

868,966,540 
205,926,7 1 2  
740,472,37 1  
92,694,989 
47,544,670 
44,556,753 

IO 1 ,809,895 
48,900, 1 59 
1 7 ,282, 1 1 8  
1 5  077 1 7 5  

$2,479,903,429 

6,767.76 

Deta i l  of House Changes to All Funds 

Adjusts Adjusts 
Funding for Provides Special 
University Funding Funds and 

System Formula FTE 

Office1 Adjustments1 Positionsl 

University System Office $9,087,474 
Bismarck State College $294,779 ($4,74 1 ,954) 
Lake Region State College 1 72,635 777 ,396 
Williston State College 1 ,65 1 ,227 (573,475) 
University of North Dakota 6,727,099 1 3 ,525,344 
UNO Medical Center 6,580,445 4,768,324 
North Dakota State 3,753,289 5,460, 1 44 

University 
State College of Science 1 ,249,342 2,360,723 
Dickinson State University 485 , 1 3 7  7 1 8 , 1 30 
Mayville State University 2,080,768 1 ,073 ,000 
Minot State University (69,640) 1 , 1 64,864 
Valley City State University 602,574 (2,6 I I ,944) 
Dakota College at Bottineau 44,8 1 5  766,868 
Forest Service 

Total all funds $9,087,474 $23,572,470 $22,687 ,420 

FTE (0 .50) 0 .00 (I 57 .39) 

( 1 ) DESK (3) COMMITTEE Page 20 

House 
Changes 

$9,087,474 
(2,768,093) 

4,578,307 
1 , 5 1 3 ,564 

1 50,645,90 I 
1 5,856,02 1 

1 0 1 ,4 1 5,245 
5 , 1 4 8,047 
2,4 1 0,909 
3,987,600 
3 , 1 3 8,052 
(980,684) 
1 , 1 69,383 

230 049 

$295,4 3 1 ,775 

( 1 5 7 .89) 

Adds One-

Adds 
Funding for 
Residency 
Program' 

$4,507,252 

$4,507,252 

0 .00 

Time 
Funding for 
Theodore 
Roosevelt 

Digitization• 

$250,000 

$250,000 

0.00 

House 
Version 

$ 1 37 , 1 39, 1 1 0  
I 00,824,502 
4 1 ,390,022 
29,729,665 

1 ,0 1 9,6 1 2,44 1 
22 1 ,782,733 
84 1 ,887,6 1 6  
97,843,036 
49,955,579 
48,544,353 

1 04,947,947 
47,9 1 9,475 
I 8,45 1 ,50 1  
1 5  307 224 

$2,775 ,335 ,204 

6,609 .87 

Adds 
Funding for 

Capital 
Projects' 

$3 ,000,000 

1 1 5 ,000,000 

79,800,000 

$ 1 97,800,000 

0.00 
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University System Office 
Bismarck State College 
Lake Region State College 
Williston State Col lege 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

Adds Funding for 
Capital Building 

Funds1 

$ 1 ,679,082 
628,276 
435,8 1 2  

1 5 ,393,458 

1 2,40 1 ,8 1 2  
1 ,537,982 

957,642 
833,832 

2,042,828 
1 ,028,686 

357,700 

$37,297 , 1 1 0 

0.00 

Module ID :  h_stcomrep_29_01 0  
Carrier: Sanford 

Insert LC: 1 9 .01 9 1 .01 004 Title :  02000 

Adjusts Forest Service Total All Funds 
Funding1 Changes 

$9,087,474 
(2,768,093) 

4,578,307 
1 ,5 1 3,564 

1 50,645 ,90 I 
1 5 ,856,02 1 

1 0 1 ,4 1 5 ,245 
5 , 1 48,047 
2 ,4 1 0,909 
3,987,600 
3 , 1 38,052 
(980,684) 
1 , 1 69,383 

$230 049 230 049 

$230,049 $295,43 1 ,775 

0 .00 (1 57 .89) 

1 Fund ing for the U n ivers ity System office is adjusted as deta i led in the schedu les below. 

The fo l lowing schedu le deta i ls fund ing adj ustments for system governance :  

System Governance 
Base payrol l changes 
Salary increase 
Health insurance increase 
Restore funding for the Midwestern Higher 

Education Compact 
Total 

FTE Positions Genera l  Fund 
(0 . 50) $760 

1 74 ,561  
90 ,278 

230,000 

(0 . 50) $495,599 

Other Funds 
($226,935) 

6 , 969 
4 ,462 

($2 1 5 , 504) 

Total 
($226 , 1 75) 

1 8 1 , 530 
94,740 

230, 000 

$280,095 

The fol lowing schedu le deta i ls fund ing adjustments for Core Technology Services: 

Core Technology Services 
Base payrol l changes 
Salary increase 
Health insurance increase 
Remove funding from the student loan trust fund 
Total 

General Fund 
$ 1 6  

404,597 
320, 6 1 6  

$725,229 

Other Funds 
$59 

263 ,475 
2 1 3 ,796 

(539,437) 
($62 , 1 07) 

Total 
$75 

668, 072 
534,4 1 2  

(539,437) 
$663 , 1 22 

The fol lowing schedu le deta i ls fund ing adjustments i n  other l i ne  items i n  the U n ivers ity 
System office budget: 

Funding Adjustments to Other Line Items 
Base Level General Fund Other Funds House Version Adjustment Adjustment 

Capital bond payments $6,605, 326 ($1 ,645, 878) $4,959,448 
Title I I  1 , 006,472 ($ 1 , 006,472) 0 
Student financial assistance grants 2 1 , 9 1 7 , 306 2 , 000 ,000 $23 ,9 1 7 , 306 
Professional student exchange program 3 ,699 ,342 465 ,307 (465 , 307) 3 ,699 , 342 
Tribal col lege grants 600,000 400,000 (500,000) 500, 000 
Education incentive programs 2 ,863 ,393 (2 , 1 03 , 393) 760,000 
Dual-credit instructor assistance 200,000 (200 , 000) 0 
Tier I l l  capital building fund pool 4 ,000 , 000 5 , 000 ,000 9 ,000 ,000 
Challenge grants 2 200 000 2 200 000 
Total $36 ,89 1 , 839 $5 , 3 1 6 , 036 $2 ,828 ,221  $45,036, 096 

2 The fol lowing adjustments are made to institution general fund appropriations through the 
h igher education fund ing formu la: 
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Credit Hour Health Hold Harmless Completion Salary Increase Insurance Total Increase Provision Adjustment Increase 
Bismarck State Col lege ($822, 345) $536, 1 67 $580,957 $294 ,779 
Dakota Col lege at Bottineau (233 , 523) 1 1 0 , 595 1 67 ,743 44 ,8 1 5 
Lake Region State College (292 , 840) 223, 963 24 1 , 5 1 2  1 72,635 
State College of Science (64 ,604) 625,495 688 ,451  1 ,249, 342 
Wil l iston State College 1 ,289,220 1 79, 354 1 82,653 1 ,651 , 227 
Dickinson State Un iversity (228 , 509) 331 ,284 382, 362 485 , 1 37 
Mayvi l le State University 1 ,443 ,653 293,670 343,445 2 ,080 ,768 
Minot State University (2, 300 ,9 1 8) 721 ,208 799, 1 9 1 $71 0 , 879 (69,640) 
Val ley City State Un iversity (21 7 ,974) 354, 1 07 466,441 602, 574 
North Dakota State University (7 1 6 , 330) 2 , 305 ,373 2 , 1 64,246 3 ,753 ,289 
University of North Dakota 3 ,544 3 ,426 ,959 3 ,296,596 6,727,099 
UND School of Medicine 6 580 445 6 580 445 
Total $4,439 ,8 1 9  $9 , 1 08 , 1 75 $9 ,3 1 3 ,597 $71 0 , 879 $23, 572,470 

3 The fol lowing adj ustments are made to i nstitution other funds appropriations and FTE 
posit ions: 

FTE Positions Salary Health Other Insurance Total Adjustment Increase Increase Adjustments 
Bismarck State College (34.42) $684 ,881  $793, 1 1 2  ($6 , 2 1 9 , 947) ($4 ,74 1 ,954) 
Lake Region State College ( 1 1 . 5 1 )  240,968 297,550 238, 878 777, 396 
Wil l iston State College (0.27) 244, 1 94 249,961  ( 1 , 067 ,630) (573,475) 
Un iversity of North Dakota (85.90) 6 ,998 , 1 68 6 , 588 , 1 73 (60, 997) 1 3 ,525 , 344 
U N D  School of Medicine 49.57 1 , 554,668 1 , 3 1 8 ,041  1 ,895 ,6 1 5 4 ,768, 324 
North Dakota State University (25.50) 5 ,703 ,094 6 , 069 , 593 (6 , 3 1 2 , 543) 5,460 , 1 44 
State Col lege of Science (34. 3 1 )  557 ,546 742,674 1 ,060 ,503 2 ,360 ,723 
Dickinson State Un iversity 44.36 339,891 408, 1 44 (29,905) 7 1 8 , 1 30 
Mayvi l le State University ( 1 .26) 382,722 621 ,084 69 , 1 94 1 ,073 , 000 
Minot State University (34.07) 832,505 1 , 032 ,444 (700 , 085) 1 , 1 64 , 864 
Valley City State Un iversity (22.07) 257,239 340, 03 1  (3 ,209 , 2 1 4) (2, 6 1 1 ,944) 
Dakota College at Bottineau (2 . 0 1 )  94,244 1 47,723 524,901 766,868 
Total ( 1 57. 39) $ 1 7 ,890 , 1 20 $ 1 8 ,608 ,530 ($ 1 3 , 8 1 1 ,230) $22,687,420 

4 Fund ing of $4 , 507 , 252 from the general fund is added to conti nue fund ing  35 res idency 
posit ions at the U n iversity of North Dakota School of Med ici ne and Health Sciences. 
Fund ing for the residency positions provided th rough the fund ing formu la is  transferred to the 
healthcare workforce i n itiative l ine i tem from the operations l ine item to provide tota l fund ing 
of $ 1 0 ,676 , 1 50 for the residency program . 
5 One-time fund ing of $250, 000 from the general  fund is added for the d ig it ization of 
documents at the Theodore Roosevelt Center. 
6 One-time fund ing is added for the fol lowing capital bu i ld ing projects : 

LRSC precision agriculture center 
U N D  ath letics High Performance Center phase II 
UND  Memorial Union (revenue bonds) 
NDSU Barry Hall 
NDSU i ndoor practice faci l ity 
NDSU softbal l indoor facility 
NDSU U niversity Vi l lage phase II (revenue bonds) 
Total 

Other Funds 
$3,000,000 
35 ,000,000 
80,000,000 

3 ,000 ,000 
37,200,000 

2,000,000 
37,600,000 

$ 1 97,800,000 

7 One-time fund ing ,  inc lud ing $ 1 0  m i l l ion from Bank of North Dakota profits , is added as Tier 
II fund ing to establ ish a capital bu i l d i ng fund at each institut ion as fol lows: 

Bismark State College 
Lake Region State College 
Wil l iston State College 
Un iversity of North Dakota 
North Dakota State University 
State College of Science 
Dickinson State Un iversity 
Mayvil le State University 
Minot State U niversity 
Val ley City State Un iversity 
Dakota College at Bottineau 
Total 
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Bank of North Dakota 
$425,693 

1 77 ,375 
1 37 ,947 

4 , 36 1 ,801  
2 ,899 , 596 

500,695 
268,862 
240,029 
572 ,801  
309, 1 37 
1 06 064 

$ 1 0 , 000 ,000 
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1 Percent Tu ition 
Increase 

$4 1 3 , 848 
1 36,763 

79,959 
3 , 334,928 
3 ,30 1 , 3 1 0  

268,296 
209,959 
1 76, 887 
448,6 1 3  
205,206 

72 786 
$8 ,648,555 

Institution Match 
$839 ,541  

3 1 4 , 1 38 
2 1 7 , 906 

7 ,696, 729 
6 ,200 , 906 

768 , 99 1  
478 ,821  
4 1 6 , 9 1 6  

1 ,02 1 ,4 1 4  
5 1 4 , 343 
1 78 850 

$ 1 8 ,648 ,555  

Total 
$ 1 ,679,082 

628,276 
435, 8 1 2  

1 5 ,393,458 
1 2 ,401 , 8 1 2  

1 , 537,982 
957,642 
833, 832 

2 ,042, 828 
1 ,028,686 

357 700 
$37,297 , 1 1 0  
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8 The fol lowing fund ing adjustments are made for the Forest Service: 

Forest Service 
FTE Positions Genera l  Fund Other Funds Total 

Base payroll changes 
Salary increase $94 ,921  

1 20 476 

$ 1 4 ,652 $ 1 4 , 652 
94 ,921  

1 20 476 Health insurance increase 
Total 0 .00 $21 5 , 397 $ 1 4 ,652 $230,049 

House Bi l l  No. 1 003 - Other Changes - House Action 

This amendment also: 
Restores language in Title 1 5  of the North Dakota Century Code, re lating  to the 
Midwestern H igher Education Compact. 
Amends Section 1 5-1 0-49 to inc lude Dickinson State U n iversity as an e l ig ib le 
institution for the h igher education cha l lenge g rant prog ram .  
Adds 3 new subsections to section 1 5- 1 0-63 ,  relat ing to capital project authorization .  
Amends Section 1 5- 1 8 .2-02 to trans it ion fund ing for residency posit ions and the 
Un iversity of North Dakota School of Medic ine and Health Sciences to a separate 
l ine item outside of the formu la .  

• Amends Section 1 5-62 .4-03 relating to the student financia l  assistance program to 
increase the maximum annua l  award from $ 1 , 950 to $2 ,200 .  

• Repeals Section 1 5-1 0-6 1 re lati ng to the dual-cred it i nstructor assistance p i lot 
program.  

• Adds a section to provide for a port ion of the fund ing formu la a l location attributable 
to i nflation to be transferred between the Un iversity of North Dakota and the 
Un iversity of North Dakota School of Medicine and Health Sciences. 

• Adds a section to authorize the State Board of H igher Education to issue and sel l  
revenue bonds for capital projects. 
Adds sections to provide requ i rements re lati ng to Tier I I and Tier I l l  capital bu i ld ing 
fund moneys. 
Adds a section to provide for tuition increase l im its . 
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3/18/2019 

JOB # 33843 
 

☐ Subcommittee 

☐ Conference Committee 

 

      Committee Clerk:   Alice Delzer / Marne Johnson 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota 
university system; to create and enact a new chapter to title 15 and three new subsections 
to section 15-10-63 of the North Dakota Century Code, relating to the Midwestern higher 
education compact and capital project authorization; to amend and reenact sections 
15-10-49, 15-18.2-02, 15-18.2-05, 15-62.4-03, and 54-44.1-11 of the North Dakota Century 
Code, relating to matching grants for institutions under the control of the state board of higher 
education, state aid to institutions, the student financial assistance grant program, and the 
cancellation of unexpended appropriations; to repeal section 15-10-61 of the North Dakota 
Century Code, relating to the dual-credit instructor assistance program; to authorize the state 
board of higher education to issue and sell bonds for capital projects; to provide for a transfer; 
to provide for report; and to declare an emergency. 
 

Minutes:                                                 01. Testimony of Don Morton(SBHE) 
02. Chancellor Mark Hagerott, (NDUS) 
03. ND System Facts 
04. NDUS Biennial Review 2017-2019 
05. NDUS System-wide Overview by Tammy Dolan  
06. Birgit Pruess, SBHE, Faculty Advisor 
07. Council of College Faculty 
08. Jim Stoddard, Project Coordinator (NDVETP) 
09. 2017-2019 Required reporting March 18, 2019 
10. Jered M. Melville, President, NDSA  

 
Chairman Holmberg: Called the Committee to order on HB 1003. Roll call was taken. All 
committee members were present. Renae Bloms, OMB; Danielle Foster, Legislative Council 
and Alex Cronquist, Legislative Council were also present. We will have a full week of 
hearings. The subcommittee for HB 1003:  Chairman Holmberg, Senator Krebsbach and 
Senator Robinson.  The subcommittee for HB1020: Senator Erbele, Chair., Senator Wanzek 
and Senator Robinson.  
 
(2:00-17:10) Don Morton, Chair of the State Board of Higher Education (SBHE):  
Testified in favor of HB 1003 and provided Attachment # 1, which states the purposes and 
goals of the Higher Education System.  
Research and Commercialization: Eight years ago, Minnesota really accelerated their 
commercialization, now they are turning out eighteen new startups every year. The private 
sector wants to do this. Too many times we have patents sitting on the shelf. That doesn’t 
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generate economic development. We as universities, what the best practice has been is to 
invite the private sector in, look at your patents and decide where we can partner.  
Co-op education. Experiential learning, capstone projects and co-op education has a long 
history in our country. We need to take a look at it. You engage with private sector with co-
op education, they sponsor students. Bismarck State has been engaged with one of the 
leading co-op education facilities.  It’s a great opportunity to meet workforce needs, it’s a 
great way to get the private sector to help fund public education, it’s a win-win for everyone.   
 
Chairman Holmberg:  I would suggest if you are talking about the Succession plans that 
you should really go through some policy committee to discuss whether that is in the 
education committee. Thank you for bringing that up.  
 
(0.17.40) Senator Mathern: These last items, when do you suggest we do these things?  
 
Don Morton: Now, we are moving ahead with our retreat in June. We have had the private 
discussion; we haven’t had the public discussion.  
 
Chairman Holmberg:  One of the challenges is the emails we get, wanting us to weigh in 
on certain curriculum matters on campuses, and that is kind of awkward, once we start down 
the road do doing that, when do we stop, and what is the tipping point where finally the Board 
says let’s go to court and see who is supposed to run the campuses. That never works.  
 
Don Morton:  As the State Board, we do get a lot of advice, there are certain things that are 
a campus issue, and it would be very inappropriate for us to get involved. Sometimes we get 
a lot of emails, and we can tell that it’s been orchestrated, but people are interested in stating 
their opinions.     
 
(20:35) Chancellor Mark Hagerott, NDUS: Testified in favor of HB 1003 and provided 
Attachment # 2, which states The SBHE has expressed significant support for a needs-
based budget to fund higher education in North Dakota.  He submitted Attachment # 3, 
North Dakota University System Facts and also Attachment # 4 NDUS Biennial Review – 
2017-2019.   
(0.24:00) He continued with page 3 of Attachment 2; Strategies and Priorities.  
Affordability for working families: we are mindful that American middle class has not had 
inflation adjusted income since 1979.  
Access to rural areas in a big state: we are one of the most stretched out states for 
education, with 2-hour travel between campuses.  
Excellence for Student Success; reaching out to them and making sure we have the right 
things for them.  
System Efficiencies is a huge part of the budget. The Bank of North Dakota, the legislature 
these are our allies. We do not have big corporate donors. 
Research Excellent: we took your feedback, we now have specific metrics for research, we 
are in battle for researchers.  We are mindful of the future; we are in the middle of a 
massive budget reduction where the question is what are you doing right now.  
For the years 2018-2030 we are focusing on the Needs of Students, Faculty/Staff, 
Business/Industry/Workforce. We are the way to help them prepare for the future.  
Impacts by: Digital Revolution, it is of epic scale. All you have to do is look at the news, it is 
upending social structures and companies. Western North Dakota Resources Development 
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is a one-time gift to our state. Because of how our state was settled, we are exporting 34%-
38% of our young people from the west to the eastern border to go to school. The fiscal 
environment has been incredibly unstable for research. We don’t have the huge donors to 
help fund us. We have you guys and the Legacy Fund.  
The other factor is Changes in Age, Gender & Ethnicity of North Dakota Demographic 
groups. Not just geographically, but also the tribal demographics. They are a growing 
population.  
The last point is Growth of Knowledge. Science based knowledge which includes continued 
emphasis on liberal arts. We cannot build modern economies without a world class 
university system.  
He continued with the 2019-21 Strategy and Priorities. These are examples of things going 
on here. There are mass economic impacts, we are mindful of being a public steward of 
your resources and the public trust.  
(0.32:46) As far as innovation, I’ve mentioned the polytechnic are nationally tested 
examples of how you can use general technology, the basic technology, you are not talking 
about competing with NDSU or UND, practical technology is getting very advanced. 
Bismarck is demonstrating that. Dual mission in Dickinson and the community there, is to 
become a national movement, where you can’t build as a community college, if you build a 
liberal arts school you’ll have to do both functions in one place. Collaborating numerous 
examples of how the campuses are coming together organically, there’s a couple of 
examples right there.  We are responding to the need to be quicker and more responsive, 
we are affordable, but South Dakota is coming after our kids. We reconvened a budget 
finance committee to authorize funds to match the South Dakota poaching plan. 
Standardization, our priority is Microsoft 365, the Blackboard email systems, also studying 
our students. By 2030, digital privacy and AI, all this stuff is going to have implications for 
the students, so we’ve established a student advisory group on where we should go with 
this. How do we handle digital privacy and the data of our students? This is hugely 
important. We are backing away from some of these vendor items and using our own state 
launched data system.  
(0.35.03) And last thing, we are trying to secure our students as much as possible, Higher 
Ed is second behind the bank as a target for cyber-attacks; collecting the data on your 
students and researchers. We have an historic agreement with ITD, we fully understand 
integrating with them, what do we need to do to secure our network, we’re in. The next 
slide (page 5 of Attachment # 2)  the percentage of people pursuing degrees by state. 
North Dakota is number three in the nation of the propensity of young people who want to 
better themselves. Our population is growing, if we didn’t have the university system we 
have, we would have to build one. We know Pell grant recipients, veterans, first generation 
college, socioeconomic challenged people, they need mentoring. 
Cost savings, these are things we have done. 500 FTEs cut, abolished the golden 
parachute, these are things you’ve asked for.  
Emerging issues, there are some options we need support for. SB 2039, that is to give 
scholarships to skilled workforce areas. Biosciences, manufacturing, cyber security, we 
need money to tool these things up. We’ve asked for $10 million from the research 
institutions, we are doing new things. We are one of only three states, that don’t have the 
NSA certification cyber security. We have to get that, that will be one of the priorities here. 
The US Air Force wants to build an upper Midwest cyber security facility to train airmen 
from Minot, South Dakota and Grand Forks, but we can’t compete for it until we have this 
certification.  That was some of the money we have set aside. The governor has identified 
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dollars for on-line. What are we doing about the farm kids who want to stay in western 
North Dakota?  We’ve asked NDSU to study how can we do an ag program on-line. We 
also have dollars that go to workforce initiative to go to the community colleges that are 
retooling. We ask your support on that, both Workforce and Research, and privacy 
protections.  
 
(0.39.53) Senator Robinson:   I appreciate your comments and the summary of all the 
challenges the system faces. I appreciate your comments about South Dakota. We are in a 
midst of the legislative session, there are any number of bills that the system is tracking, 
many bills have significant impacts on the university system. In terms of the governance 
issue, restructuring governance didn’t fare well in the House, there is a new effort on the 
Senate side. I know how stretched the Board of Higher Education is, going through a 
presidential search. At the end of the day, I think it is safe to say the Board needs some help. 
In your opinion, is the system able to adapt to the changes that we face, given our present 
structure? 
 
Chairman Holmberg: You can have a short answer, but this is a different bill that we are 
talking about.  
 
Chancellor Hagerott:  They are adapting. We are modifying internally to establish a 
subcommittee for research, it really is a different language. We do hope for some more Board 
members. 
 
Senator Robinson: The proposal to provide additional Board members has been changed 
in the last couple of weeks, to enable you to have some subcommittees.   
 
(0.43.35) Senator Bekkedahl:  You both touched on the need for servicing people where 
they live, where they are, in western North Dakota. You talked about revising the program 
approval process for final authorization culminating in the lower level. Some of the history of 
the programs we’ve been through, to help out those areas of workforce shortages, but they’ve 
been scuttled along the way, relating to the non-duplication of the program, do you have the 
tools to work around that, do we need some statute changes in order to make sure this 
duplication issue doesn’t rise again, and prevent these programs where they need it? 
 
(0.44.33) Chancellor Hagerott:  Those arguments were made between me and the board. 
I can give you two examples. Bismarck State College wanted to build a cyber-security two-
year program, and there were people saying we already have computer science programs in 
other places. The board powered on through, because it was different. The second one was 
the masters and teaching, the crisis of k12 teacher shortages, the Board was told there was 
only one masters of teaching in this school. Give credit to Minot, we need to let everyone 
lend a hand here, now we have masters of teaching in Dickinson, Valley City and Mayville. 
Nobody ever invoked what the constitution says. If the students aren’t the same, it is not 
duplication.    
 
Senator Bekkedahl: I think it’s important that we train people where they are. The second 
question, in your campus workforce initiative, do you have funding tied to that? Is there room 
in that initiative to also do some programs where the junior and senior high school students 
who live out there, can prepare to work in that oil industry, could take courses to train for that 



Senate Appropriations Committee  
HB 1003 NDUS System-wide Overview & Budget Requests  
03-18-19 08:30 AM- 11:00 AM  
Page 5  
   

industry, so that when they graduate, they are already familiar with the industry. Could that 
type of program be in your workforce initiative?    
 
Chancellor Hagerott: That’s exactly why we went forward with this bucket. Not requiring the 
campus, you tell us in June 2018 what it is going to be, it is a pool of money that would 
respond like John Richman has been, manufacturing, I need some money for that, the Board 
would approve that, if it’s BakkenU at the campus, they need certificates, they are partnering 
with Ron Ness, it could go there, it could go to cyber-security programs. It was meant to be 
responsive to emerging needs.  
 
(0.47.37) Don Morton: The Career Academy Concept across the country is basically a k-12 
initiative where k-12 funds it, and the two-year schools cooperate in the teaching. Those 
juniors in high school can take courses from the two-year school if the two-year school 
provides the faculty.  John Richman is trying to do that in Fargo. The problem is k-12 has not 
come up with the money. Bismarck has a great one, they take classes at BSC. It’s a model 
that we should be replicating around the state. It starts young, getting young people to realize 
different pathways to jobs is critical in middle school and high school.   
  
(0.49:20) Tammy Dolan, NDUS: Testified in favor of HB 1003 and submitted Attachment # 
5, NDUS System-wide Overview, which is also a power point she presented. page 2 – 2019-
21 NDUS Needs-Based Budget Request. The main part of the presentation will be going 
through and comparing what was requested with where we are at now. I want to start with 
what we requested and why. We have three components in our budget. The first is the 
funding formula, we asked to sustain the funding formula at its current level, and make some 
of the adjustments for the production changes. We also did not want any cuts to our budget. 
Our budget was cut by nearly 19% last biennium, we’ve adjusted to that, but we did not 
submit the budget cuts requested by the governor. The third component was salary increases 
and maintaining the compensation packages, including health insurance and any other 
benefits. Because of the state budget situation going back to 2015, when the allotment was 
going on, and the budget cuts thereafter, we haven’t been able to give out any state funded 
salary increases. At the same time, we cut 700 positions since 2015. Those that are left are 
very deserving of some fair compensation, they had to repurpose and prioritize and scale 
back everything they do. With that our base budget that we asked for included 4% annual 
salary increases for all employees of the university system. We also identified $139 million 
in optional investment opportunities.  On page 3 you will see our request as compared to the 
House recommendation. The House did fully fund the formula production. As far as the salary 
increase, we had asked for 4% annual increase. Approximately a third of that is from the 
general fund, a third from tuition, and the last third from other funding sources like grants.  
The House approved the 2% annual salary increase and fully funded health insurance. They 
also did not accept some reductions that have been suggested, there was an additional 5% 
reduction made by the governor’s budget, that was restored by the House. We are looking 
at the base, plus the formula, plus the compensation package.  
 
Chairman Holmberg: There are at least three different proposals floating around, the 
governor’s, you have the 4 and 4, and the Senate has passed a 2 and 3, the House passed 
a 2 and 2, and on Friday, there was a suggestion that instead of doing percentages the first 
year; everyone gets $100 a month and no one gets over $200 a month. How does that impact 
the University System, and other agencies, or would you all be the same?  
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Tammy Dolan:  I’d have to do some analysis to be accurate about that, the good part of that 
would be ensuring the lower end of the salary ranges would see the majority of that 
compensation package. We need some compensation increases at the other end of the 
spectrum as well, particular in the middle level, where the majority of the employees are. We 
would have to do some analysis about that.  
 
Senator Dever: The University System is on the Preferred Sanford Health plan, but for 
retirement my contribution is managed by a different entity? 
 
Tammy Dolan:  That is correct, we are on the health plan, but we have a separate retirement 
contribution plan. I think it is based on years of service, I don’t have those figures, I can get 
those for you if you would like that.     
She continued with her testimony on page 3, regarding the House Recommendation to 
NDUS Needs-Based Request – Ongoing.  
(0.59.07) The Higher Ed Funding Formula is a statutory funding formula that does provide 
100% of the general fund operating fund for the institutions. She continued on page 5 – 2015-
17 Completed Student Credit Hour Report Summary. This is performance funding model 
based on credits completed.  There are variations by campus. We noticed a problem in the 
interim, we realized that we have been calculating this credit completion factor incorrectly. 
There was a change made in 2015. If the credit completion factor is decreasing because your 
credits have increased to that level, that there is a 2 year delay in that change. We realized 
that we had not done that. So when we presented our budget to the House, we had Valley 
City credit completion factor at 1.4, when it should have been 1.5. They should have gotten 
credit for about 16,000 more credits. Going back to last time biennium, the Williston credit 
completion factor should have been 1.8, but we were using 1.7. It’s correct, but there was an 
error last biennium for Williston. You’ll see later on that these formula numbers results in an 
increase of $1.5 million for Valley City next biennium and the correction to Williston would be 
about $491,000 to make them whole for the current biennium.  
 
(1:04:26) Chairman Holmberg: Are there clouds in the horizon, whenever we do things to 
hold people harmless, it becomes set in concrete, at the end of the day we have problems, 
which we have to resolve. Are there any clouds on the horizon on this particular section of 
the formula when it comes to averaging or going back two years?  If so, is there something 
you are recommending? 
 
Tammy Dolan: One of the best things about the funding formula, there is a delay in the credit 
hours. That piece we would recommend no change.    
 
Chairman Holmberg:  We get criticized for secondary for going back.   
 
Tammy Dolan: Our institutions, when this model was developed, this was one of the factors 
that they debated. They decided at that time, that relying on the 2 year’s prior credit hours, 
because they were actual and wouldn’t present any problems for them. Because there was 
a little delay, the credits are going up, there wasn’t a problem, of having to estimate credits. 
They didn’t have to estimate, and then at some point, reconcile back to actual. This provides 
a lot of transparency and they are able to know and estimate two years ahead of time that 
these changes are coming, it gives them more time to plan. For our case I think it works.  
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Chairman Holmberg: Do you think that the legislature should take another look at the 
formula and see if it’s doing what we all think it is doing?  
 
Tammy Dolan:  Absolutely. There is a bill right now that would create a study committee to 
do just that. It was built on data from almost 10 years ago. It’s time to look at that, there are 
other factors that could be added on, we are very willing and interested at looking at that as 
well.  
(1:07:20) She continued with the 2017-19 Institution Formula Funding – Base Budget (page 
6).  We would ask that you would fund an increase for $11.1 million. If you look at the UND 
line, the legislature initiated the healthcare workforce that was aimed at increasing the 
number of healthcare professionals in the state. We’ve been asking for one-time money. At 
your suggestion, we have included, the governor included and the House included an 
increase of $10.7 million to our base budget for the medical school, because of the health 
care workforce initiative. Part of that came from the increase in credit production, about $4.5 
million used to be funded from the student loan trust fund, that is replaced in the $10.7 million. 
To go along with that, we are asking for a decrease in the weighing factor for the medical 
credits, because we help with the funding for the residency program. Those residents do not 
produce credits. This pulls it out, puts it in a separate line item. The rest of the medical credits 
would be applied at that reduced rate. That is something we worked with UND, the Medical 
School, OMB, and our office, and everyone is in agreement, this would take care of that 
issue, and we wouldn’t have to keep coming back to you for that funding.  
 
Chairman Holmberg: We were also part of that movement to keep it at one-time funding. 
Knowing all along that we were going to build a new medical school.  
 
Tammy Dolan: One more request regarding the formula, for the UND law school, that 
funding in a separate line item as well. That is an increase in transparency, one for UND, one 
for medical school, and one for the law school.     
 
Chairman Holmberg: It would not be a tough thing to do, because you would have to give 
us the general numbers.    
 
Tammy Dolan: Yes, it’s an amount that is created through student formulas that just needs 
to be separated out. 
 
Chairman Holmberg: And the students in the Law School are grad students, they are not 
teaching undergraduate.  
 
Tammy Dolan: Exactly, you will hear from UND when they come in.  
(1:13:00) The next item, 2019-21 House Recommendation to Institution GF Needs-Based 
Budget – Ongoing (page 7).  We are about $4.5 million different from the Needs-based 
budget to the House recommendation, the reason for that dollar amount is the compensation 
package.   
 
Chairman Holmberg: When it came from the House, it was much greater.    
 
Tammy Dolan: We are very pleased with how our budget looks right now.  
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Chairman Holmberg: If that number, $4.5 million differential, had been plugged in at a 2% 
and a 3%, that would reduce that down. That would be interesting to know, in the past there 
has been vast differences between what the two bodies have said.   
 
Tammy Dolan: Continued on page 8, the System Office budget has its own hearing 
tomorrow, we do the same compensation package, and end up with the same kind of 
variance. The House increased grant funding for the need based grant program by $2 million.  
 
(1:16:05) Chairman Holmberg: They earmarked that for need-based not, merit based.  
 
Tammy Dolan: Continued page 10, 2019-21 House Recommendations to Request - 
Optional Adjustments.  Last session, the system had received funding from the student loan 
trust fund. One was for Connect ND, because the student load trust fund doesn’t have any 
money any more, we were asking for general fund dollars to replace those. 
 
Senator Hogue:  You are supporting a study to look at changes to the funding formula. I had 
the impression that during the interim that you were satisfied with that formulas.     
 
Tammy Dolan: We are satisfied with the formula; we are supportive of the current structure.   
During the interim, the committee had talked about the factors, the funding rates correct, 
there was the thought that we could add some additional performance factors with some 
additional funding, maybe to address first generation students, completion rates, something 
like that to provide some incentive funding for the institutions.  Those are the types of things 
that we believe would be in there.  
The other two items that were funded by the House, are funding for the Professional Student 
Exchange Program and the Tribal college grants for non-native students attending tribal 
colleges. The current budget is $600,000; of that $500,000 was coming from the student load 
trust fund. We asked for that amount to be replaced. The House supplied $400,000 of that. 
The appropriation for the tribal college grant would be $500,000. 
 
Chairman Holmberg: There are two areas we look at when it comes to the tribal colleges. 
We have two different budgets, and line items .   
 
Tammy Dolan:  There is a scholarship program for native students that is to the Indian Affairs 
Commission, that is unchanged, the budget level is unchanged, you don’t see it on the sheet.  
The last line, because of the increased scholarship awards, that have been given out with 
the Academic and CTE scholarship program. More students are qualified, more students are 
meeting the very stringent criteria, they have earned the scholarship, so we need $2.9 million 
to ensure that we have $15 million to give out.    
 
(1:23:20) Chairman Holmberg: There is the philosophical argument that the needs-based 
scholarship is to incentivize those students, but there is research that the merit scholarships 
also to those folks are going to go anyway.  
 
Tammy Dolan: Continued on page 11, House Recommendation to Request – Optional 
Adjustments. We requested $5 million for a campus workforce initiative. $10 million for 
campus research, and $500,000 for digital transformation. Page 12, request for 2 FTE for IT 
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Security, for cybersecurity issues and threats. Next is Digital Initiative, $5.7 million for NDSU 
and UND to support existing high-performance computing infrastructure. Last session we 
were directed to study the structure of Higher Ed. Page 13 continues the SB 2003 Task Force 
requests.    
 
(1:32:20) Chairman Holmberg:  We’ve had discussions over past years with some of the 
leadership on the OERs (Online Education Resources) Is that an area that a campus would 
look at if they wanted to do additional work in that area or is there something else?  
 
Tammy Dolan: Each campus had a different plan how to use that money. That is something 
they could do. As well as that $5 million pool we asked for.  
 
Chairman Holmberg: But the campuses have matured, when it started is was we need tons 
of money, we found incentive money for faculty to work on that OER, it was successful on a 
number of campuses.   
 
Tammy Dolan: It was, however, there is still money in our base budget, you won’t see it on 
here, but we will talk about it at our hearing.   
 
Senator Robinson: The OER has been very successful on the side of reducing costs. The 
downside is reduced income on the books.  
 
Tammy Dolan: That concluded our optional requests. She continued with page 14 of 
Attachment # 5 -2019-21 House Recommendation to Request- Other Initiatives. We 
requested $40 million for the Challenge Grant from legacy funds, the House approved $2.2 
million from the general fund. I know you’ll hear from the universities about that.  
 
Chairman Holmberg: We have heard from House members who want us to do some heavier 
lifting.     
 
Tammy Dolan: The current funding is the same level as this biennium.  The governor also 
added funding for the digitization of Theodore Roosevelt documents at DSU. The House 
approved $250,000 from the general fund. DSU will talk about this, this is funding they have 
been receiving for the past several biennia. There is a lot more work to do 
 
Chairman Holmberg:  Are they about 1/3 done?     
 
(1:37:00) Tammy Dolan:  I believe so. Next is the needs based grant, the House added $2 
million; this would increase the annual award. A new concept that the House developed, we 
are in favor of, is a capital building fund. There are several significant issues on campuses 
related to facilities. I f we have a big issue, we have to come in and get approval from you.  
This would give us some additional funding, but it would have us establish a capital building 
funds at each institution, and provide funding; there’s a matching requirement, there are three 
tiers they establish. See page 14, 3 tiers explained on page 14 and 15.  The campuses are 
favorable on the concept. It would allow us to set funds aside, and use it for long range 
planning. The biggest problem is the match requirements; it is a significant amount of match.  
We are having difficulty right now, meeting the 2-1 extraordinary repair match with current 
requirements. As of the last look, seven of the eleven institutions aren’t going to be able to 
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meet the match requirement this biennium. This would add another heavy load. We don’t 
know if we can use the money because we couldn’t come up with the match.  
 
Chairman Holmberg:  You’ve given me skepticism, because if a campus is going to set 
aside some money over the next three biennia so they can do a larger project so they set it 
aside, and the legislature on occasion, sees a pocket of money someplace, and they take it 
back.   
 
Tammy Dolan: That is an issue that we talked about, we were hoping if this moves forward 
that we could get some clarification on that.   
 
(1:40:27) V. Chairman Krebsbach: You have down 1% and 1%, does that mean the 1% 
continues, or is it an additional 1%?  
 
Tammy Dolan: It is an additional 1%.  
 
Senator Bekkedahl:  Could you explain tier II and tier III capital fund? They have the same 
description under the 1-1 match. Do you go to tier III when tier II is all used up?   
 
Tammy Dolan: We would some clarification on that. Right now the intent was you wouldn’t 
have to do one to get to another. We would want some clarification, and we have some other 
ideas on that. The other issue the linking the tuition criteria. Besides the large matching 
requirement, that was another concern of ours. We didn’t feel they would want to have to 
raise the tuition to get to this money. We would like to have some more discussions on that, 
you might hear from the institutions as well.  Page 15 – Capital Building Fund is explained in 
a lot more detail.    
 
Chairman Holmberg: We have to monitor what the House does.   
 
Tammy Dolan:  We’ve listed all the other bills here that have some sort of building impact. 
We’re monitoring all those too. They are all moving parts, there was discussion to allow 
linkage between some of those. Each institution will be talking about their capital projects, 
but we have them listed all in one spot. The top two you have heard about already; they are 
in SB 2297. 
 
Chairman Holmberg:  I point out that this legislature has approved them in the past. The 
contingency money did not come through, even though the campuses followed the directions 
we gave them. If there is any discussion about matching, that Valley City did purchasing that 
land has to be on the table as a match. They’ve already invested in what the legislature said 
they should do.   
 
Senator Robinson:  One comment I make, we sometimes think it’s overwhelming, and we’re 
not making progress; if you look at the 32 projects that are on the board, if we’re able to take 
care of Dunbar and SB 2279, we have a number of other projects, and many of them are 
small projects, we can make significant progress in short order. We have a number of 
institutions, and we need several years to move up. If we aren’t going to start making 
progress, we might be retired before we get to that point. This is normal business to be 
investing in our facilities. I hope we can have some successes here.  



Senate Appropriations Committee  
HB 1003 NDUS System-wide Overview & Budget Requests  
03-18-19 08:30 AM- 11:00 AM  
Page 11  
   

 
Chairman Holmberg:  It is also true, that is one of the reasons the House has looked at the 
tier system, and trying to get some order, rather than just sitting and waiting before we do 
something, I think there is room for movement.  
 
(1:46:35) Tammy Dolan: You will only see 10 projects on this list. Since the time of our board 
recommending our budget, we have had a couple of other projects that were brought forward, 
one is a $80 million deferred maintenance bonding project to piggyback with operational 
dollars from Bank of North Dakota. Another is a $25 million parking revenue bond, the next 
project, which has not gone through the board, but was presented in SB 2297, a $20 million 
ask related to Gamble Hall, there is a donor, if there is a state match involved.  You will hear 
from UND on this. The parking and preferred maintenance is here. The next page 17, is the 
Special Fund Capital Projects. These are funded through donations or revenue bonds. Page 
18, other items for consideration, Section 5, 6, 7 and 23. We would like to work with the 
subcommittee on this. these are regarding facility space limitations and remove tuition 
increase caps or add differentiated tuition to exception list.  
 
Senator Sorvaag:  Section 7 is the one where it is 3% set aside on construction projects, 
when we are looking at Dunbar, you’d have to have 3% of the costs for them? Is that the way 
that is written?  Are all these projects 3% short of what’s being requested?  
 
Tammy Dolan: That section requires foreign institutions to ask for a new building. They need 
to establish a reserve for building maintenance in the future. One way to do that would be to 
get approval for it up front. There could be alternate funding sources. If they could find that 
money in operations or some other source.  It may be difficult, to find some of those monies 
for matching along the way. It may lead to the situation you are talking about.   
 
Chairman Holmberg:  Regarding the bonding bill, we have to at least consider whether we 
want to weigh in on what happens to old buildings, to buildings that are being replaced.  When 
we went down the road of new medical school, there was a lot of options we talked about. If 
the legislature two years later is going to complain about what a campus did, at least we 
should decide if we are going to weigh in. Could that be true?    
 
Tammy Dolan: That could be true.  The next few slides, we are required to report on certain 
areas.   
 
Letters provided to the committee: 
Attachment  #6 – Birgit Pruess, SBHE, Faculty Advisor 
Attachment  #7 – North Dakota Council of College Faculties 
Attachment #8 – Jim Stoddard, North Dakota Veterans Educational Training Program 
Attached #9 – North Dakota University System 
 
(1:56:41) Jerod Melville, President of ND Student Association (NDSA) Testified in favor 
of HB 1003 and provided Attachment #10, which states that NDSA stands unified in our 
support for sustainable funding for the University System, funding for open educational 
resources, and the ND challenge fund grant program.  
 
(2:07:45) Chairman Holmberg:  What is your major?  
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Jerod Melville: I studied Business Administration and Political Science at NDSU  
 
Chairman Holmberg: The hearing was closed on HB 1003, regarding the NDUS Overview 
System.       
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Mark Kennedy, President, UND:  
University of North Dakota Presentation, Attachment #1 pages 1-8. 
North Dakota Technology Infrastructure, Attachment #2. 
 
Jed Shivers, Vice President of Finance & Operations, UND: 
We have been working with the law school and incoming Dean, Professor Michael 
McGinniss. The plan is to create a designated line item for the law school to ensure funding.  
We just ask to maintain the existing governance structure we have with the law school. We 
are totally endorsing this idea.  
 
(14:15) DeAnna Carlson Zink, CEO, UND Alumni Association and Foundation: 
Comments to the ND Senate Appropriations Committee, Attachment #3. 
North Dakota Higher Education Challenge Fund, Attachment #4. 
 
(18:18) President Kennedy: Continuing Attachment #1 on pages 8-9.  
 
(021:35) Meloney Linder, Vice President for Marketing & Communications, UND:  
Pages 9-11 of Attachment #1.   
 
(24:51) President Kennedy: Continuing Attachment #1 pages 11-13. 
 
(28:31) Jed Shivers: Continuing on page 13-15 of Attachment #1. 
 
Also provided: Attachment #5 - budget overview. Covered Capital Projects on page 8. 

  Attachment #6 - Summary of Proposed Action SBHE Meeting. 
 



Senate Appropriations Committee  
HB 1003: UND  
March 18, 2019 
Page 2  
   

(35:37) Chairman Holmberg: Is there a concerned on the amount of debt being incurred 
with these issues? One of the ironies of $80M for student union is that students will be paying 
that, because its added to cost of education. They take out loans and have more debt than 
blame the politicians in Bismarck. 
 
Jed Shivers: We have the ability to defray the principle and interest of this debt. I am satisfied 
that we will be able to do that. With your question, Student President Eric Hanson can talk 
about the educational process the student went through. A robust process of questioning and 
answering. Students voted to take on the additional expense because they recognized that 
replacing the memorial union would require an extensive deferred maintenance itself. That 
was preferable to keeping an old building going. A new Memorial Union would be a key to 
the campus. There is a sense of understanding that the qualitative improvement the students 
will receive will be worth it.  
 
Senator Robinson: Spinning off Chairman Holmberg’s question. We have gone through a 
19% budget reduction, 700 something in staff. Given the size of your institution and NDSU, 
a lot of that comes from both your institutions. Is there any concern of taking on this debt and 
making the payment might have an impact on your ability to bring back the academic side? I 
don’t know what percentage of those faculties and staff that aren’t with us anymore came 
from UND. I would imagine 250-300. We just heard about challenges with the law school. If 
all of this falls into place, with reduction of footage, and removing buildings; where will you 
be as institution with deferred maintenance?  
 
Jed Shivers: 249 were affected at UND. We don’t make light of it in any way, this is people 
we’re talking about. From a financial perspective, when faced with budget cutbacks the 
institution has to trim expenses and grow revenue at the same time. That is what we have 
done during this difficult period. Tuition revenue has grown slightly, grant revenue has grown 
slightly and we have trimmed $15.7M of salary infringe. That gives us some of the operating 
room to carry this debt. The purpose of this investment is to improve campus and gain 
attendance. With that margin, we have mission. That allows us to invigorate academic 
programs.  
 
Senator Robinson: You’re reducing expenses but taking on additional debt. The net gain is 
not as much as you might think. Without waiting 5 years, are you able to reinvest in the 
academic side of the institution? 
 
Jed Shivers: Yes. SB 2282 requests Legacy Fund earning to be provided to let us recruit 
research faculty. Prior to knowing if that bill will be successful, we’ve worked diligently to gain 
$9M to recruit 6 big data faculty.  
 
(43:36) Senator Sorvaag: With the P3, you talk about everything you’re tearing down and 
replacing. It doesn’t always work. You’re doing it with the steam plant. Can you expand a 
little? How does that work in there? It’s not all private sector.  
 
Jed Shivers: I’m not sure I can give you closure. Our desire is to create spaces with potential 
partners, to develop these areas onto student housing, retail establishments, and student 
residences. We want to create urban density on campus. Developers take primary risk. We 
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don’t want to involve the state, but use our own dollars. That’s our initial goal and we will see 
if there are takers on that. 
Continued on page 9 of Attachment #5, regarding the business school.  
 
(46:53) DeAnna Carlson Zink, CEO, UND Alumni Association and Foundation: 
Attachment #7, Comments to the ND Senate Appropriations Committee.  
Attachment #8, Together, We Build the Future. 
 
(52:35) Amy Henley, Dean, College of Business and Public Administration, UND: 
Continuing on page 16 of Attachment #1.  
 
(55:29) Erik Hanson, UND Student Government President: My time at UND has given me 
many opportunities. We have a great community, student focused faculty, leadership 
development, and connection to our community. One thing holding the college of Business 
and Public Administration back is the lacking infrastructure and technology. Those 2 things 
are holding us back from the opportunities we’re seeking. We don’t need just the trade skills, 
you learn from a classroom, but how we interact and work together. Getting a new building 
would be instrumental in setting us up for the future to make something that is flexible for 
what we have. The fact we have Alumni that are passionate and generous with their dollars 
to invest in this, we hope you would love to match that.   
 
(57:17) DeAnna Carlson Zink: With more than 22,000 alumni from the college of Business 
and Public Administration, and more than 40% of those staying in ND, the economic impact 
of this project is monumental. I ask for your strong consideration of a match for this building 
project.  
 
Chairman Holmberg: Are there members of the public who would like to testify before we 
continue with UND’s testimony? 
 
(1:00:04) Mary Ellen Varvel, UND law school alumni: Testified in opposition to HB 1003 
and provided Attachment #9.   
 
Andrew Varvel, UND alumni: Passed out his testimony in opposition of HB 1003, 
Attachment #10. (He had to leave right away.)  
 
Amy Whitney, Director, Center of Innovation, UND: 
Continued on pages 16-17 of Attachment #1. (Red Zone investments) 
 
(1:09:09) Senator Bekkedahl: We don’t have an Innovative ND staff out West, but we’ve 
had enormous opportunity with the Bakken and great technological advances. We have a 
SPDC office in Williston that works very hard for us. They seem to play the role of Innovate, 
since we don’t have these facilities. Are we loosing opportunities because of that? Is there 
any way for Innovate ND to get a person on the ground out West? We are under utilizing the 
talent we have at the ground level.  
 
Amy Whitney: The three centers are struggling with that same question. We’ve been 
talking about how we can do more in the Western part of the state. The innovation centers 
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are committed and want to be a part of that solution, but we don’t have an exact answer 
yet.   
 
(1:11:35) President Mark Kennedy: Continued with pages 18-21 of Attachment #1. (Green 
Zone investments.) 
 
Steve Burian, Co-Chair Valley Prosperity Partnership: Testified in support of HB 1003 
and suggested amending the substance of SB 2282 into the higher education budget. 
Attachment #11.  
 
(1:18:33) President Mark Kennedy: This isn’t a UND problem; it’s a state of ND issue. There 
will be a big return with additional research. Are we going to invest in research, are we going 
to invest in universities? If we don’t we could sink. If we do, we have the opportunity to swim. 
We need to continue to invest in student success. Together we can swim in this new 
economy.  
 
Chairman Holmberg: Recessed the committee on HB 1003.  
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ropriation for defraying the expenses of the North Dakota university system. 
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Legislative Council: Alex Cronquist  
OMB: Renae Bloms  
 
Chairman Holmberg called the committee to order on HB 1003/ UND School of Medicine & 
Health Science (SMHS).  
 
Dr. Joshua Wynn, Vice President for Health Affairs, UND  
Presentation of UND/School of Medicine - Attached # 1.  
Fact Sheet with Q&As – Attached # 2.  
Fifth Biennial Report/ 2019 – Attached # 3.  
Vital Signs – Attached # 4.  
 
(16:50) Senator Robinson: What happens after 5 years?  Do we have a pretty good track 
record of retaining those physicians long term in the State of North Dakota? 
 
Dr. Joshua Wynn:  It’s too early to tell.  We don’t have good statistics yet.  Remember, we 
started the rural med program about 8 years ago.  So by the time the students got through, 
we don’t have enough beyond the 5 years to know.  I can tell you from other data that staying 
in state in a locale for 5 years, in general is a pretty good predictor of remaining there.   
 
Senator Robinson: Other than the rural program, what’s our track record regarding medical 
school graduates staying in ND upon graduation?  Are we looking at 50%? 70%? 
 
Dr. Joshua Wynn: Our retention has gone up progressively over the last decade, but I don’t 
know the percentage.  I’ll get you the information.  
 
(37:59) Senator Bekkedahl:  Being a health care professional myself, I can understand how 
important it is to get quality workforce in your institution.  Not to diminish the fact that 4% is 
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probably warranted and needed in your facility, but does the fact that you have a brand new 
facility in a lower cost of living market help you in any way to retain and recruit? 
 
Dr. Joshua Wynn:  Yes, I believe it does. If you build it, they will come. Philosophy plays 
some role and the relatively lower cost of living plays some role.  The proof of that is that we 
have not had a huge exodus of faculty over this past biennium, but I don’t want to tempt fate.  
There has not been a huge exodus thus far.  
 
(39:21) Senator Wanzek: When you had to make those cuts, you went from 51 to 35. Did 
some of those graduates go to a different residence program or what did they do?  
 
Dr. Joshua Wynn: I said we had initially intended to have 51 slots, but we only had 35.  We 
never had people in those other 16 slots.  They were planned but we never implemented 
them so it wasn’t like we said to someone, “Sorry, you’re out of an educational experience.”  
We weren’t able to implement those additional 16 slots.  We never got that far.  
 
Andrew Alexis Varvel, Bismarck, ND 
Testimony in support of HB 1003 (SMHS) - Attached # 5. 
 
(43:08) Chairman Holmberg: You’re aware that the advisory council includes members 
sitting here.  Just bringing the idea and this to their attention may move this along, but like 
you said, it’s not for today. It is something to mull over and look at. Senator Mathern and 
Senator Erbele are the two people on the advisory committee.   
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Chairman Holmberg: Called the Committee to order on HB 1003 in regards to Dickinson 
State University.  All committee members were present. Alex Cronquist, Legislative Council 
and Renae Bloms, OMB were also present.  
 
Thomas M. Mitzel, Ph.D. President Dickinson University (DSU):  Testified in favor of HB 
1003 and provided Attachment # 1.  DSU Forward, Develop, Strengthen Unify.  Emphasized 
the importance of the community relationship of the university and the city of Dickinson.  
 
(12:10) Chairman Holmberg: You laid out a formalized on-ramp to meet the needs of 
industry. Have you thought ahead of a formalized off-ramp when you have a program or 
programs that are no longer meeting the needs? How would you develop them?    I remember 
some years ago there were a couple of programs at a school to the east of you that was 
holding on to programs that were no longer viable but they had the faculty therefore they 
continued the programs. Do you envision down the road having an off-ramp? 
 
President Mitzel:  That is an excellent question. Everything I put forward to you right now is 
being run internally with the resources that we have. As we expand, there is an innovation 
fund that was in the state board of higher education budget. It was a $5 million innovation 
fund. I would strongly hope the Senate would look to putting that innovation fund back in.   
We are going to need some startup funding, marketing and outreach. We have done much 
of what we are doing now on a shoestring budget, and we want to make sure that we are 
very strong. Back to your question. Especially with certificates, when we are putting together 
these programs, they are short and quick and extremely efficient and effective, but they don’t 
have to run all the time.  When we don’t need them, faculty are doing other things. We are 
not going to add an incredible amount of faculty into every program. There are some 
programs where we are fairly light and we will need some support, but the certificates and 
two-year degrees are designed to come into play and to go away if needed. In order for a 
dual mission to work you have to be pretty flexible.  You have to look at the work needs of 
what is going forward. By the time you get to a two or a four-year degree, something has 
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already been around long enough it is pretty stayed. We will start most of our projects at the 
certificate level. This is where we see a need right now.  I will expect that not every workshop 
or certificate we put forward will be successful. If it did, I would say we are being much too 
careful.  
(15:02) Returned to testimony at Enrollment trends – Page 8 of Attachment # 1.  I am hoping 
to get enrollment up with the dual mission.  We serve mostly western ND. Many students 
access education with a combination of on campus and online learning. Page 11 – Develop 
community and belonging, recrafted the whole area, including the student center and dining 
facility, and made it more student friendly.  I am extremely pleased and proud of that student 
retention numbers. We are grateful for the one-time funding we got last session. We don’t 
want to offer something that will not attract the students.   We have been doing a fair amount 
of fund raising.  Between Dec and June, we had raised enough money to give scholarships 
to students that fall.   The community rallied around, but they did with the challenge funding.  
I would hope we can continue the challenge grants.  I will not put a number on it.   
 
(24:00) Chairman Holmberg: It is always awkward when the legislature has some kind of 
incentives out there and pulls them back. It is difficult explaining to potential donors that the 
incentive is no long there and then we get blamed.     
 
President Mitzel:  I would never blame you.  I am asking for us if we could find a way to put 
it back in. I know how difficult it is to sit on that side of the table. I do not envy you one bit.  
(24:40) Returned to testimony Page 13.  I want to make sure that everyone in ND can partner 
with DSU.  On page 13 – shows the Financial reductions. In the coming biennium the 
proposed General fund appropriation is $17.8M   I am not asking for addition funding for the 
base. I am asking that you take forward the base that the state board of higher education 
brought through. I know the Governor put forward a 10% reduction at one time. The state 
board needs based budget will help us the most. Our goal is that the students don’t notice 
that their education has changed.  (26:40) On page 13, noted the impact of the budget 
reduction.  people were not happy about baseball and golf, but we had to do that.  Total 
Revenue excluding capital – Page 15.  I want our appropriation number to remain below the 
50% because of the enrollment increase. Revenue Trends – general fund – page 16, 
because of the ¾ drag with the enrollment, the state of appropriation had gone up, while the 
student tuition was dropping. No one heard that early enough as a warning sign.  We need 
to get that line on this page to cross again.  I do not like to look at students as money coming 
in, but for us to offer the programming and the community projects that they want, the 
academic and non-academic social that they need on campus to be good students – that is 
what we need to do with our revenue trend. We need to come up to about 1850 enrollment.  
At one point DSU was at 2800. (30:45) Reviewed pages 19-21 on the Theodore Roosevelt 
Center.  Asked to take the appropriation back to $800,000. With the $500,000 we had to 
reduce the staff at the center, and the process of meta-data has slowed down. We would like 
to get the process done.  
 
(34:42) Chairman Holmberg: Do you utilize students to assist in that, or is it just full time 
individuals who do the work?  
 
President Mitzel:  We utilize students where we can. It takes a fair bit of training to get into 
how to do the meta-data correctly and you to have a history of Theodore Roosevelt to make 
sure you are doing it correctly. It is not really the scanning. When we got the information from 
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Harvard, they scanned it for us.  It is placing all of that meta-data within. We get summer 
interns, and most of them have a degree in history that overlaps with Roosevelt. We try to 
integrate our students, but you have to have a certain level of knowledge and history of 
Roosevelt to be useful.     
 
Chairman Holmberg: I was asking because I know the core library uses a lot of students. 
That is a lot of scanning too.     
 
Senator Bekkedahl:  On the $800,000 for this biennium, is there a potential end date to that 
level of appropriation. Is it 5 more biennia or 10 more biennia, or do you see that continuing 
as an ongoing for a long time?    
 
President Mitzel: What we are hoping to do is to raise an endowment for the center. That is 
something the institution should have done a while ago and it is something we are beginning 
to do now. My hope is that as we begin to raise an endowment we can rely less upon the 
graciousness of the state. I would say that it would be at least 5 more biennia to be realistic.  
My hope is that by the end of that 5 biennium we will have the endowment that is taking over 
from the state. That brings us to our conclusion.   
 
Chairman Holmberg: Is there anyone else to testify?  
 
Senator Robinson:  We would be remiss if we didn’t complement you for the great job you 
are doing.  You inherited a tough situation. Starting a foundation with nothing; no staff, no 
money, a new boss, but you have come a long way.  We appreciate your efforts.  
 
Chairman Holmberg: Moved to Valley City State testimony on HB 1003.   
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Chairman Holmberg: Called the Committee to order on HB 1003 – VCSU.  All committee 
members were present. Alex Cronquist, Legislative Council and Renae Bloms, OMB were 
also present. Senator Poolman was absent.  
 
Alan LaFave, D.M.A. President, Valley City State University: Today marks three months 
on the job.  Thank you for your wonderful support for VCS and the NDUS system.  It’s good 
to be with you today.  Testified in favor of HB 1003, particularly VCSU and presented 
Attachment # 1, also showed a power point for the committee to view.   
 
(7:00) Julie Russell, Assistant Vice President of Academic Affairs, VCSU:  We are pretty 
small and with your help we saved our student over $1 million as of last fall semester. One 
of the things that I wanted to share with you on OERs is that we are including free and low 
cost resources.  
(7:45) Continues with Page 10, Attachment #1. We are defining low cost as less than $50. 
Thank you to our system office and our core technology services people. We are now part of 
an initial pilot program for ALI; which is a tool that works inside of our learning management 
system blackboard. It helps us to identify whether or not the materials in the course are 
universally accessible. It is not just for students who have some declared special need. This 
could be for the student who commutes and can listen to their textbooks in the car. They can 
download it and listen to it instead of having to read it. It will go into braille too. Right now we 
have 18 faculty members who volunteer to try this out. That is 26% of our faculty, and we 
have 52 courses that we are trying it in. When we can get this into full swing, I am thinking it 
will probably be a year from this semester. This is a huge tool for faculty members, students, 
and the administrators. It is to make sure that students that go to a NDUS institution have 
equal access to all the resources.     
 
Chairman Holmberg: thank you for your leadership, by the way.   
 
(10:45) President LaFave:  Continued with testimony, Page 11, Attachment #1.   
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(13:05) Paige Fettig, Bismarck, North Dakota Resident: Going to Valley City was one of 
the best decisions I have made in my life. I was drawn there by their education program for 
its known excellence and recommendations from my own teachers from elementary, middle, 
and high school. A lot of my own teachers were graduates from VCS. The faculty and staff 
at VCS are some of the best people in my life right now still even though I am a graduate 
from last spring. I am in contact with them still.  As soon as you get on campus as a freshman 
they want to know your name. Whenever you see them in the hallway or in town they say HI. 
They want to be sure you know you are welcome and wanted at the campus. Also during my 
time there I was involved in many different activities, which gave me opportunities and 
experiences that I don’t think I would have had at other universities. I was involved in our 
campus activities board, student Senate, and our club tennis team.  Lots of leadership skills 
were grown there as well. I was fortunate to come back to Bismarck to do my student teaching 
and right at the end of May I was hired as a 4th grade teacher at Miller Elementary. Going to 
Valley City definitely prepared me for that experience. There were times during my time at 
VCS where I wondered if I needed some things, but now I see that everything had a purpose.      
 
Chairman Holmberg: So, you are saying that you felt you were prepared for teaching. I have 
talked to a lot of people, myself included, that we were not prepared for the first year of 
teaching.  
 
Paige Fettig: I definitely feel that I was prepared through my courses and the various 
experiences that they give you. VCS has a lot of different practicums that you have to do 
before you go into student teaching; requiring hours and time in the class room.  
 
Chairman Holmberg: My first weeks lesson plan for 8th grade history were done on the first 
day. We ran through that stuff pretty fast.  
 
(16:02) V. Chairman Krebsbach: Do you use a mentorship program for your teaching? 
 
Paige Fettig: Yes. Right now at Miller Elementary I have one mentor teacher. She is a 5th 
grade teacher and we do the mentorship program through the state. There is a course that I 
take and we meet weekly.    
 
President LaFave: Returned to testimony, Page 15, Attachment #1.   
 
(18:20) Autumn Johnson, Senior, Hazen, North Dakota and President of Student 
Senate:  My decision to VCS was my best decision. I stand before you as an example of 
success for and because of VCS. The opportunities and the mentoring they provide allow me 
to grow academically in my passion for history, but also grow and develop personally through 
my involvement in volleyball, choir, student senate, and the resident assistance, as well as 
honor societies. Joining me are other VCSU students that are active in numerous activities 
and organizations and they have their own success stories to tell. On behalf of the entire 
student body I urge you to support the funding request of VCSU.  
 
Chairman Holmberg: What is your major?  
 
Autumn Johnson: History with a minor in political science.   
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(19:59) President LaFave:  Returned to testimony, Page 18, Attachment #1.   
 
(23:00) Kristen Baesler, State Superintendent, North Dakota Department of Public 
Instruction: I want to tell you that I am a 2010 graduate of VCSU with a master’s degree in 
education. I want to bring to light today how important that is to me. At the point in time when 
I began pursuing my master’s degree, I was a mother of 3 children who were attending school 
in Mandan Public Schools and I was working as a full time educator in the Bismarck school 
system. I was not really mobile. VCSU was innovative before it was cool. They applied for 
several grants. Applied for the opportunity to provide an alternative education – a blended 
education that would allow me to continue my education online with summer course work on 
campus. That was the first time that this was done for the degree that I was pursuing. That 
degree allowed me to go on to multiple leadership roles and it allowed me to become the 
state superintendent. I don’t know if that will weigh in positively for you but I have to tell you 
it has made a tremendous impact. that has made a tremendous impact on me. VC took a 
chance and many more have come after me, and allowed us to elevate the quality of 
education in our school districts in North Dakota because of that program. For that I will be 
forever indebted to VCSU. I visit there often and I am a very proud alum. It is a vibrant 
energized community and the staff and teachers go above and beyond.    
 
(25:41) Senator Dever: On slide 16 there was a picture of 13 high achievers and 3 are 
graduates. Would you have any explanation why all female? (Laughter followed.) 
 
President LaFave: Returned to testimony, Page 21, Attachment #1.  
 
(29:16) Wesly Bench, Vice President, Budget and Finance, VCSU:  Financials – Budget 
comparison – Pages 23-28 of Attachment # 1.   
 
(31:20) President LaFave: Continued on testimony, Page 29, Attachment #1. Thank you for 
the opportunity. I would be remiss if I did not explain how very excited I am and humbled to 
be the new president of Valley City State. It has been an incredible welcome by every single 
person I have had the opportunity to meet. We so much appreciate what you do for us. We 
also support the needs based budget from higher education, and the continuation of the 
challenge grant.  
 
Chairman Holmberg: Closed VCSU portion and moved to the College of Science.   
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Chairman Holmberg: called the Committee to order on HB 1003 in regards to NDSCS. Roll 
call was taken. All committee members were present except Senator Mathern. Alex 
Cronquist, Legislative Council and Becky Deichert, OMB and Renae Bloms, OMB were also 
present.  
At this time V. Chairman Krebsbach chaired the hearing and she welcomed the President 
of NDSCS.  
 
President John Richman, North Dakota State College of Science, (NDSCS) (1:30): 
Testified in favor of HB 1003 in reference to NDSCS and submitted Attachment # 1, which 
gives explanation of the information regarding NDSCS and the budget requests for the 
NDSCS.  He thanked the committee for their past support for the college.  
I will give a speed summary on the materials, then I will give the budget material, and spend 
most of my time on what we would like to see as you wrap up session.  
Page one is our enrollment data, detailing our total students, delivery type, and origin of 
students. Over 70% of our enrollment is from North Dakota. On page 2; of the 32 programs 
you can put them into one of seven clusters. On page 4, the cohort persistence rate is 
measured by the number of students you have in the fall that return to the same programs in 
the spring. We are at 86%. The number and amount of donors is increasing for our schools. 
We’ve grown our endowment from $6 million to $17 million. In the near future we will be near 
$20 million. Entrusted Equipment is equipment that does not belong to us, does not belong 
to the state, it still belongs to the companies that loan it to us. They realize that we can’t afford 
to replace the technology and equipment on a regular basis.  
 
(7:00) V. Chairman Krebsbach: If I could go back to your foundation, has that had a change 
since the advent of the challenge fund?  
 
President Richman: Yes, it has helped us as well as our steps and practices, and the 
market.  



Senate Appropriations Committee  
HB 1003 - NDSCS 
03-19-19  
Page 2  
   

Page 5 is a snapshot of partners that we have that provide that Entrusted Equipment.  They 
also recruit and fund the students, we have diesel students on full ride scholarships - $26,000 
to get their education, with the commitment to come work for the company. We believe for 
our future we need to have even more partners, we have a task force on campus, in the next 
4 years we want to have a major partner for every single department on campus. This part 
goes into our non-credit side. A few years ago we created the workforce affairs division, 
within that it has three basic program areas, TrainND, ApprenticeshipND and SkillsND. The 
TrainND, a couple weeks ago, the CTE bill was before you, part of that presentation spoke 
about TrainND, that was at the state level, this Southeast portion that we have the 
responsibility for. The second area is apprenticeship. We’ve been offering apprenticeship for 
years, we do it in electrical, pharmacy tech, and other technical areas.  We touch over 400 
individuals, helping them to get the education that they need, in partnership with unions and 
or specific companies. General Equipment & Supplies is one such company. Their need for 
workforce created their own apprenticeship. They did that in partnership with us. They hire 
the individual, provide them with real world experience, then send them to us for our courses. 
Between the hours they are working and the hours of education they get, they pick up their 
degree from us through this program, with tuition 100% paid.  The third area is SkillsND, this 
is a program we have been doing for 18 years. We work with new Americans who come to 
our region, not only with English skills, but also skill development.   We offer the English 
improvement, at the same time they are learning manufacturing or IT skills, or allied health 
careers through that program. That’s adding to the workforce of North Dakota. Page 8 we 
have gained national recognition, operating in the top 2%. I have talked about partnerships 
in industry, we are also expanding partnerships with K-12. As we are here today, the 
superintendent from Breckinridge is testifying in Minnesota, in hopes of getting a program 
where she can send her students 10 blocks across the river to get current technical education 
on our campus. We are doing a pilot this year, we have 13 Breckinridge students taking 
welding. We are also doing Lean Methodology. We sent two of our employees to be trained 
as facilitators in lean methodology. We’ve been working on process analysis, decision 
making analysis, and patterns. Work areas are cleaner, safer, and things are being done with 
fewer people. On Page 9, the FY18 Total Revenue Overview, shows where the revenue 
comes from, 38% from the state. The other 62% is student fees and other methods. Page 10 
is the expenditures. Page 11, NDSCS Financial Sustainability, our composite financial index, 
on a scoring scale. We provided the last 4 years in the blue column, we are above a 1.1 for 
all years.  We are extremely fiscally sound and sustainable, we planned the right way, we 
listened to our employees, we did our work and did it well.  Fiscal year 17 – you provided us 
a lot of money to do an infrastructure project, that project spanned multiple years, that money 
was sitting in our accounts, it’s not a true indicator. Page 12 – Comparison of 2017-19 Base 
Budget.  I will draw your attention to the capital projects line, this is where we need to ask for 
your understanding and help. During the House version, they removed $30 million from the 
NDSCS budget, that is unrestricted funds, it’s non-state funds. We did that because we need 
your approval if we went into some type of non-state funded capital project, or even into a 
rental agreement, I will speak later about where we would like to do that. Without that $30 
million in that account, we couldn’t move forward quickly, because we would need to come 
back to the legislature at some point to ask for approval to spend that non-state privately 
raised funding. So we encourage you to strongly consider restoring that $30 million of non-
state funds into our budget. It will allow us that flexibility to participate a career academy; if 
such a thing does happen.  
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Moving on page 13- Overall Budget Impact Summary. Page 14 – Capital Projects Requests.   
We asked for the Hektner Student Center Improvements, the board ranked that project 10th. 
You are not going to fund that this session. We will keep that on our list, you will see that 
come forward in upcoming sessions, because it does need to happen. The second part is 
the Non-state funded project, this is the concept of a career academy for Cass County, and 
our ability to participate in such a program. We put this in for your approval for doing this with 
private funds, we need this program reinstated, as it was removed during the House process.   
 
Senator Sorvaag: That was in last session’s budget for $30 million. Was that in before or is 
this brand new?  
 
President Richman: We’ve had the academy concept in our presentation, I wouldn’t say it 
was a $30 million, it may have been a different number.    
 
Senator Sorvaag: But the authority to raise and build it was there?  
 
President Richman: Correct, not in the session. The State Board of Higher Education 
granted us authority to fund raise for the concept, and that’s the phase that we are in, as we 
speak. 
 
Senator Sorvaag: We haven’t authorized you to do this? 
 
President Richman: You have not. We would ask that you do such, so that if in fact it does 
happen we have that flexibility and can move quickly.  
 
(21:03) V. Chairman Krebsbach: You state that there are no state funds in that $30 million. 
 
President Richman: That is correct. 
 
V. Chairman Krebsbach: I do recall a bill where they were trying to get $30 million for career 
tech entities in the state, and they were going to request $15 million in Fargo for that.     
 
President Richman: I was in the room when that was addressed and that is incorrect 
information, I will address that later in my presentation.  Moving on to page 15 gives the 
Operational Audit finding, and the NDSCS 2015-17 Capital Carryover funds as well as the 
transfer funds to match that 2-1 for deferred maintenance. The funding is there, that is just 
for your information. On page 16, a report of extraordinary repairs funded through that funding 
and required match. On page 17, I’ve given you a snapshot of this year’s Challenge grant 
program, as well as an accumulative effect. To speak to madam Chair’s question earlier, the 
growth of our foundation, we would really say the market, our change in practices and the 
Challenge Grant have significantly allowed us to have better and more successful 
conversations with our donors. Page 18, what we are looking to do in the future. We hired 
one new nurse educator this year, and will be hiring two in this coming year, increase our 
nursing enrollment by 57%, addressing a critical need across the state. We had a donor 
provide us with 94 acres, creating a nice lab to work on for our ag, land surveying and heavy 
equipment students. We’re looking to expand that operation as well. The unmanned aircraft 
systems, this spring we will have our first graduates. We will continue to monitor that industry 
and add courses as needed.    
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Senator Grabinger: On the expansion of the registered nursing program, are they 4-year 
nurses?  
 
President Richman: Our authority is to a two-year. We offer a two year LPN and a two-year 
RN. 
 
Senator Grabinger: Are they licensed in North Dakota?  
 
President Richman: Yes, 100% placement.   
 
V. Chairman Krebsbach: We had at one time, in the 80s, passed a 4-year requirement for 
RNs. We later dropped that.  
 
Senator Gary Lee:  In terms of the UAS certification, what does that do for them?  
 
(25:20) President Richman: Think of a land surveying graduate with an AAS degree, now 
being able to operate a UAS device to do his or her work. This is an additional skill set that 
the industry is asking for. Recently, I talked to a heavy equipment dealer that wanted their 
diesel technicians to have UAS capabilities. The industry is expanding into the use of these 
devices to do their work. One of our diesel students could pick up this 5 course certification. 
It gives them more knowledge to do their work.  
 
Senator Gary Lee: It isn’t a requirement to operate one of these devices, it just gives them 
the skill set in this?   
 
President Richman: I don’t know what is required and what is not, everybody can operate 
one, at some level, but for out of sight you have to have certain certifications. 
 
Senator Erbele:  Your involvement in the adult farm management program, I see you have 
three sights, do you provide instructors for that. Talk about how that dovetails with the money 
that’s in the CTE budget.  
 
President Richman:  We have operated the adult farm management program in Wahpeton 
for decades. Fargo went through a retirement five years ago, we now operate that one. Two 
years ago Jamestown came and asked us to operate that as well. We are operating the three 
that you indicated. Wahpeton had a recent retirement, the bankers came and told us you 
need this program. As bankers we support the farmers that are in the program more than 
those that are not in the program.  Yes, we provide the instruction.  We have 2 FTE and a 
partial FTE in those locations.  
He continued on page 18, Academic Instructional Initiatives, Chair Morton talked about 
experiential learning, almost all of our CTE programs require an internship. This year we 
added a year round construction internship on-campus, off-campus. We need to work with 
the private sector, because they have to provide the co-op experience when we send them 
out. We are studying it for our land surveying program. We see this as the model for the 
future, experiential learning; it’s a vital part of the education process. On page 19, our 
challenges, we do a great job of getting students through the education pipeline, and get 
them into the workforce. We need to do a better job of getting students in the pipeline. We 
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are under capacity in Wahpeton. We are seeing a greater percentage of our students coming 
to us with social and economic barriers. It used to be just finance barriers, now it’s mental 
health and physical barriers. We are having to provide more resources to help those students. 
Balancing our internal workloads, that is where our lean methodology is helping us. Aligning 
our resources to maximize our outcomes, that is always an issue for any organization.  
Our priorities, as we entered session, I told my campus I’ve never been more optimistic than 
this session.  Our number one priority was appropriate and competitive compensation for our 
employees. We know that you will do what you can to support that.  Number two, funding 
formula, we have no problem with the study that is being planned, if you proceed. We were 
part of the group that put it together. It is a production model we believe in. It also allows us 
to plan to the future. 5 years out. I can tell you right now what our credit production will be 
when you come back for the 21-23 session. That allows us to plan that far ahead; it’s a great 
model. Let’s do the study and find out if it can be improved. Number three, Career Academy 
Grant Program, page 22 will give you a summary. I don’t know if I’ve seen a model that has 
done more to create career awareness, career exploration, and when done right with higher 
education, career pathways. These Career Workforce Academies work. They bring more 
students into CTE, they are more successful when they go to college, there’s a greater focus 
on two year degrees and the real workforce issues in the state. They work. We strongly 
encourage going back to HB 1019, that’s where the governor’s $30 million for Career 
Academies sits. In the Cass County model, we have the authority to raise the $30 million, we 
have been fundraising from the private sector, we currently sit at $13 million. Our plan was 
to raise $15 million from the private sector and generate the other $15 million from the school 
districts and public entities that would be served by this academy. We did not ask for the 
state funding. The governor has $30 million statewide to be matched, 1-1.  We would like to 
see that $30 million put back in that the House took out. It can significantly help the workforce 
issue that we are realizing throughout North Dakota.  We strongly encourage you to reinstate 
that.     
The House version of page 20, Sections 5, 6, and 7. This language would be very prohibitive, 
if not preventing altogether, higher education from partnering with k12 to expand career 
academies across the state. It would stop us from being able to offer programming in other 
locations outside of a 10-mile radius. It is very restrictive language, we would like to see this 
language removed from the bill, so that if in fact these academies are funded and brought 
up, that we have that flexibility to move forward in a timely fashion, rather than to come back 
time after time, waiting for your meetings to get that approval.   
 
Priority number four, 21st Century Tactical Workforce Plan (see page 23), Your question 
about duplication and that philosophy that we can’t duplicate, that is stopping our ability and 
flexibility to be able to get the programs across the state where they are needed. On page 
23, this is a plan the five two-year colleges came together and drafted. This is a collaborative 
plan; we assessed what we have, where we have it, what the need is, and what we could do 
collectively. In the higher education bill was the $4 million for workforce initiative. If you study 
this plan, it would call for $4.7 million.  I am not indicating that all of that would go to the five 
2-year colleges, we think with this plan we could help the workforce issues across the state.  
Priority number five, Developing Opportunity Tuition Programs, you have several bills SB 
2039, HB 1171, and HB 1122. We’ve heard for years about the high debt of students. These 
programs will help to reduce that debt that is stopping some students from getting a college 
education. We have done a pretty thorough assessment across the country, there are now 
22 states that have these programs. We believe it’s time for North Dakota to have one. 
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Competition, this isn’t just about keeping students in North Dakota, it is about attracting 
students to come to North Dakota. We get students from Montana, South Dakota and 
Minnesota; all three of those states have this program. We have seen a decline in the number 
of students coming from there. We strongly encourage your consideration for funding these 
types of programs.   
Priority number 6, Implementing Workforce Development Council recommendations (see 
page 24). This Council was regenerated; they did some tremendous work. I don’t know that 
we could have written a better report. It was a group of business people across the state 
representing a number of different industries.  We think this plan, if addressed appropriately, 
the initiatives identified in it are some of the initiatives that the business and industry of North 
Dakota are telling us that they want to see.  
Page 21 speaks to HB 1019, restoring the $30 million for the match of the challenge grant. 
We’d ask for your consideration the House did fund TrainND at $2 million, we are comfortable 
with that number, if you can maintain that going forward; 75% of the businesses in North 
Dakota have 9 or fewer employees. They can’t afford this kind of training on their own. We 
support restoring the $305,000 back into the adult farm management program. Lastly the 
Challenge grant, we encourage you to take the funding back to the original funding amount, 
$10 million each for NDSU and UND, $1 million each for the other 9 institutions.  
 
(42:10) Senator Robinson: Last session, you testified about a building or two that were 
offline. Where are we at with those facilities?  
 
President Richman:  We have three residential halls. These are non-state buildings, they 
are sitting vacant, because we don’t have the enrollment to occupy them. We do have some 
economic development in the community, for businesses that need space, to potentially rent 
them at that point.   
 
Senator Robinson: What is the current condition of those facilities? Are you in a situation 
where they need renovation? 
 
President Richman: In the other halls, we have available space. The older halls, I don’t 
know that a student would want to stay in them in today’s condition. When you look at the 
enrollment projections, I don’t think we need to go back to needing those halls for residential 
halls unless something happens to one of our other halls.    
 
V. Chairman Wanzek: I agree with your comment about restoring the funding for adult farm 
management, I’m wondering, shouldn’t that be done in CTE budget?  
 
President Richman: Exactly, that’s in House Bill 1019, that is where that funding is.   
 
Senator Bekkedahl:  Is industry talking to you a lot about automation, and teaching 
automation skills, not just machinery, but the technology, the computers, would you consider 
your institution to be a lead institution in automation workforce needs?  
 
President Richman: We’d like to think of ourselves as a leader. Automation is key. In the 
health careers, in the manufacturing careers, we can’t solve the workforce issue with just 
people, it’s going to have to be a combination of new technology and automation and people 
to solve it. We get into a lot of manufacturing plants in our business, the Bobcat plant in 
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Wahpeton where they make the hydraulic cylinders is considered to be one of the most high-
tech manufacturing firms that Bobcat has in the world. They duplicated production and 
reduced staff by using automation.  That is the world we are in and we need to prepare for 
that.   
 
V. Chairman Krebsbach: Closed the hearing on HB 1003 regarding NDSCS.            
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A BILL for Act to provide an appropriation for defraying the expenses of the NDUS (Mayville 
State University)   
 

Minutes:                                                 1.Mayville State University Booklet  

 
V. Chairman Krebsbach: Called the Committee back to order on HB 1003 regarding 
Mayville State College. All committee members were present. Alex Cronquist, Legislative 
Council and Renae Bloms, OMB were also present.   
 
Dr. Brian Van Horn, President, Mayville State University: Testified in favor of HB 1003 
and provided Attachment #1, which explains the accomplishments of the University and the 
budget needs. I started in June of 2018, and am relatively new to the NDUS systems. 2 things 
stood out to me during my interview process with the state and the University. The first was 
how Mayville State treated students. That was a defining factor in my decision to accept the 
position. The other is simply the kindness of North Dakotans. It feels very similar to my small 
town, rural Kentucky upbringing. (Had a corresponding slide show to go with Attachment #1.) 
Covered the Mission, Purposes, Core Values and Strategic Goals. I am very proud of the 
balance we have between online education and residential education. Residential education 
still has a place in the world. It teaches many personal and teamwork skills. Went over 
Student Comments on page 1.  Looking at the tuition, the total cost is $13,452. I am very 
proud of what we have done to keep costs very affordable. Discussed majors and minors the 
University offers (page 1.) We lose about 14% of the students at Mayville. When we interview 
them, they tell us they love it, but that we don’t offer the extent of what they want to study. 
We will never be all things to all people, but we hope to increase our degree programs. 
Continued on page 2 regarding Student Outcomes. We ask all our students the same 
question, why they came and what is important. The reason they came was they wanted a 
small rural university campus. The other thing was affordability and comfortability. Continued 
on page 3 regarding their effect on all of ND and where students come from. We are about 
50% online and 50% residential education. We had a student who had to go home to help a 
struggling family farm. We hope to keep him engaged with our online education. Continued 
with pages 2-3. 
 
(18:52) Senator Sorvaag: Is that 42% residential?  
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President Van Horn: I cannot statistically prove this, but I would say our residential would 
be a little stronger than that. Because we have them right on, campus and they are a more 
traditional age student.  
Continued with page 3, regarding the New Innovative Initiatives to Address Critical Workforce 
Needs. We are 1 of 10 institutions in the country to receive this grant to support at risk 
students. Explained the RN to BSN degree on page 3. Something was said in the last 
presentation I want to touch on. It is not a requirement that nurses have to have a Bachelor’s 
of Science degree; but it is highly sought after because there is a status at hospitals that 
allow the facility to charge a little more if they have a certain percentage of students with 
bachelor’s degree versus just RNs. Continued on page 3 with Collaborative Programs and 
Efficiencies. We do a lot of grant work with NDSU and UND. They get benefits of collaborating 
with us because of our “ruralness”. There are factors grants are awarded on, something’s a 
rural location helps with that. When we have cuts at a small University, they are very impactful 
for us. We will usually have 1 individual in a roll, where a big school has many. So often times 
we have to cut a complete division, not just an individual in a division. Continued on page 4 
concerning Challenge Grants. We have increased almost 100% in endowment balances over 
the past 6-years. I had a man come to me in December. He had a bit of money he wanted to 
give to the University, but he wanted to match it with the Challenge Grant. I told him we didn’t 
have that any longer; we exceeded that $200,000 a long time ago. The result was, he just 
didn’t give. I asked if he was punishing the students or us. He said he would hold his money 
in hopes that maybe it will come back. It is the best way to give to the universities. It creates 
a nice public-private partnership for the universities. We use our Challenge Grant money for 
student scholarships as well. The Challenge Grant helps all 1 institutions. Everyone can 
benefit from matching money.  
(29:59) Continued on page 5 regarding the Economic Impacts then the Financial 
Responsibility pie chart.  
Discussed page 7, the university budget request, optional and special fund requests. 
Continued to point out student testimonials on pages 8-9.  
Don’t forget small institutions matter. Look at what others say about us nationally and 
recognize our niche market. Those who come to us won’t always go to any other place in the 
state. Our citizens still prefer a small rural campus. We appreciate our needs based budget 
to be approved.  
 
V. Chairman Krebsbach: Are there any other testimony to be heard? 
We will close the hearing on HB 1003 for Mayville State University.      
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Legislative Council: Alex Cronquist  
OMB: Renae Bloms  
 
Vice-Chairman Krebsbach called the committee to order on HB 1003 – North Dakota 
University System office. 
 
Tammy Dolan, North Dakota University System Office  
NDUS System Office Overview - Testimony attached # 1. The system office budget. 
 
I want to make the point that about $42M of the system office budget is actually scholarships 
and grants. There is $101 million in our base budget. Not all goes for system governance. 
(1.16) Another $38M is for core technology services. That is the backbone for all campus IT. 
There is another $13.6M that is a transfer for the campuses. Capital bond payments, EP 
score project.  About $7.5M is for actual system governance. That is 7% of the budget. That 
$7.5M is significantly lower than in the past. That is outside of the last budget cuts from last 
session. In 2013 – 2015 biennium, it was $12.4M. (3.29) The attorneys use to be in our 
budget, but in 2017, they were moved to AG office. Also in 2017, the internal auditors, that 
were part of the system office, were moved to state auditor’s office. We are very lean. We 
have a few positions we’d like to ask for. You can see what the House made to our base 
budget. The House did add $233,000 to restore the dues for the Midwest Higher Education 
Compact. Those dues were eliminated last biennium during the budget deduction process. 
We asked to restore those. (5.33) The house agreed. There is $9.2M in outstanding bond. 
They will be paid off by 2023. These were old projects and gradually are being paid off. You 
will see the $1.6M decrease in our budget. The House changed the Student Loan 
Forgiveness Program (STEM). Last session the teacher loan forgiveness program underwent 
substantial changes. Truly moved most of the decision making and administration of that 
program to the DPI. But the money was kept in our budget. (7.40) This just takes the final 
step. It is in the DPI budget.  
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(8.07) Senator Wanzek: If it was changed and moved to DPI, why do we keep $750,000 in 
this budget? 
 
Tammy Dolan:  That is for the remaining program. There is money for Stem Loan 
forgiveness program, that we still have and has about $500,000 and the rest is for those 
graduate programs at NDSU & UND. The next change that the House made was in the tribal 
community college grants. I explained that yesterday. That is to replace funding that we were 
receiving for those grants. (9.04) They were coming from the student loan trust fund that is 
no longer available. The House restored $400,000 of that.   
 
(9.50) Senator Robinson: In the tribal college grants, is there money in Commerce or is it 
all right here? 
 
Tammy Dolan: For this program all the money is right here.  There is a work force grant was 
in Commerce budget. 
 
Senator Grabinger: I this what funds the non-native for the tribal colleges? 
 
Tammy Dolan:  Yes, for non-native students that they serve. It is on a pro raita basis; ½ for 
one year and ½ next. It is based on the number of students they have that are non-native. 
 
Senator Grabinger: That’s how you came up with the number? 
 
Tammy Dolan:  The appropriation is set by legislature. It has been as high as $1M. and as 
low as a few thousand dollars. Whatever is appropriated is distributed proportionately based 
on number of students. Not a set award. (11.30)  
 
Senator Grabinger: I’ve been told that number isn’t sufficient, to offer the assistance we 
need. I will leave that for the sub-committee to challenge. 
 
(12.02) Tammy Dolan: The last change that was made to our budget by the House relates 
to the compensation office. We submitted the need based budget. The remaining difference 
relate to the compensation package.   
 
Senator Krebsbach: Any questions for Tammy at this time?  
 
(1316) Senator Oehlke: On the student exchange program, is that every exchange student 
in the higher ed system including law school and medical school, etc? How many are there? 
 
Tammy Dolan: Those dollars are used for N.D. resident students that are going on to take 
training in veterinary, optometry, or dentistry outside this state. These dollars are used to 
reserve slots at participating universities for N.D. resident students.  
 
Tammy Dolan: The next two pages summarize the optional adjustment that we asked that 
relate to this system office. On the first page, two of the four items were funded and continue 
to be funded in HB1003. Those relate to the professional student exchange program and the 
tribal college money. The two that were not funded, and we ask for your consideration, are 
to replace the student loan trust fund that has been used by core technology services since 
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1993. Also, to partially fund 6 FTE that maintain the campus solution system. We could 
increase the student fee to cover, but we hate to do that.  
 
(16:06) Senator Bekkedahl:  Those partially funded 6 FTEs, are they in certain campuses 
or all NDUS office? 
 
Tammy Dolan:  Those positions are in our core technology services area in system office. 
The last item on this page relates to the students. One of the state sponsored scholarship 
program, Academic and CTE Scholarship. There are two tracks for the students. They have 
to meet stringent requirements in order to qualify for this scholarship. It was started in 2009. 
Each year the number of student has risen. We need more money with the increase. (18.18) 
need $2.9M to keep the program going. That was not included in HB1003. We need $15.7M 
total for biennium. Now the appropriation is $12M. 
 
Senator Poolman:  Did you hear what the conversation was in the House to why we would 
underfund a program?  It’s in the law, but you don’t qualify because the money is not there. 
 
Tammy Dolan: It came down to the amount of money they were going to move forward to 
Senate. This is one that did not make it. They were favorable of the program. Not a lot of 
conversation.   
 
Senator G. Lee: Back to the student exchange program. The House added the money back 
in. What are we really paying for?  
 
Tammy Dolan: The money is paid to reserve a slot for our students.  There is a payment 
made to the college and buys down the tuition that say the veterinary student will have to 
pay. We don’t offer a vet or optometry program in N.D. (21.25) This buys down the tuition.   
 
(21.54): Senator Erbele: It just makes the tuition payable.   
 
Tammy Dolan: Yes, that’s the intent of the program. It is the same for dentistry.  
  
Senator Robinson: Where are we in University system with the IT unification? What is the 
financial impact if we don’t go down that road? 
 
Tammy Dolan:  Defer to Darin King.  
 
Darin R. King, Vice Chancellor of IT, NDUS: We have consolidated many things already. 
To continue down that path, we’d have to make significant improvements to our IT system. 
To be able to bring systems from campuses back into a single data center. We’re probably 
75% there, but down to systems that have very campus focused reasons to be on a campus. 
We could host those.  
 
Senator Robinson: For the university system, we’re in pretty good shape without taking next 
step? 
 
Darin King: Yes. There is more consolidation that we could do.  Where do we find the fiscal 
efficiencies and operational improvements that make sense? (24.19)  
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Senator Poolman:   Going back to student exchange program. Do we keep track of how 
many students come back to ND to practice dentistry or veterinary?  
 
Tammy Dolan:  We do. I could give you details. The overall return rate is 41%, but each 
program varies.  
 
Senator Bekkedahl: I was one of 6 ND students that got a slot in MN in dentistry 40 years 
ago. They bought down my tuition from out of state rate to instate rate. When I came back to 
N.D. I still had an obligation if I did not come back.  For every year I was here, I got 25% 
reduced off my debt obligation.  It was a great incentive to come back. (26.04) 
 
Tammy Dolan:  That’s the same program, but no return requirement or debt obligation that 
the students have to pay. 
 
(27:00) Tammy Dolan: You will see the last of what have not been added back. (continuing 
with Optional Adjustment Requests). We ask for two positions back.  
 
(30.19) Senator Krebsbach: What is PSEP? 
 
Tammy Dolan: Professional Student Exchange Program. 
 
Senator Krebsbach: Thank you. Adjourned. (30.50) 
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OMB: Renae Bloms  
 
Vice Chairman Krebsbach: Called the committee to order on HB 1003 regarding Lake 
Region State College. 
 
Dr. Doug Darling, President, Lake Region State College: Testified in favor of HB 1003 
regarding Lake Region State College. Provided Attachment #1, testimony and budget 
requests for the institution.  
 
(5:07) Senator Bekkedahl: When you talk about fall enrollment of 2,072 and dual credit with 
more than 50 high school students in your area. Are the dual credit students counted in 
enrollment statistics?  
 
Dr. Darling: They are counted as head count in enrollment, because they are taking college 
credits.  
Continued with written testimony. 
 
(8:12) Senator Krebsbach: Going back to the dual credit students, do you have a total 
number of students you’re educating in dual credit courses?   
 
Dr. Darling: I don’t have the exact number. It’s normally between 600-750. Depends on 
spring/fall. 
 
Senator Krebsbach: Are the students counted at one or the other institution or both? 
 
Dr. Darling: It depends. If they are at two institutions, they’re counted. But those credits only 
count for the 1 institution and 1 formula. The average ND college student was taking a course 
at 2-3 campuses each year. We have worked hard for that opportunity. When the UND 



Senate Appropriations Committee  
HB 1003 – NDUS LRSC 
March 19, 2019 
Page 2  
   

campus was closing their sign language program, we took those students to provide them 
with a minor, but graduating from UND. 
Continuing with written testimony. 
  
(17:50) Senator Robinson: How many students do you have in precision Agriculture? Do 
most transfer on to NDSU or find careers on two-year level? I wasn’t impressed with the 
facility, I agree with you the building needs help, but what you’re doing is impressive. 
 
Dr. Darling: We have 35-40 in the program. It’s about 1/3 of the students work in the 
Agriculture industry; 1/3 go on for more education; and 1/3 go back to the family farm. It’s 
like the geek squad for farmers.  
 
Senator Robinson: Do you have relationships with precision Agriculture with dealers or 
manufacturers?    
 
Dr. Darling: Yes, although not quite like NDSCS. The green, red, yellow, blue all provide 
equipment for the classes and then take it back. (Colors refer to tractor brands.)  The software 
almost costs more than the hardware to run it. 
 
Senator Wanzek: As a farmer who utilizes that technology, do you collaborate with local 
farmers at all? I have two young family members that help on the farm. At my age, it’s harder 
to program that into the new tech.   
 
Dr. Darling: We have a huge adult management program. We cover from the Canadian 
border down to Jamestown on the Eastern side of the state. We have three full-time 
instructors that help producers walk through that equipment. We have many industry partners 
to use our facility to provide ongoing training. We can’t afford to do it in our facility, and the 
request was for a $3M building to be able to collaborate with other programs. We have a 
rodent infestation, the building is too small, and we are not on campus. 
 
(23:12) Senator Wanzek: It’s one thing to gather the data, but to use the data in managing 
a farm efficiently is another. Of all this data, whom does it belong to? There are agreements 
in some of those equipment purchases in fine print. Do you get into all that? 
 
Dr. Darling: Yes. Our students are farming on 40 acres. They have the yield data from the 
soil sampling last fall, for the crops they are planting this spring. What types of fertilizer and 
what variety of crops, there’s multiple types of seed in planter at same time. In Agriculture 
and IT, it’s the Wild West right now. There’s not a whole lot of regulation or guidance on it. 
That’s going to be interesting territory.   
 
Senator Robinson: When you created this program, did you have staff on board with 
precision Agriculture? How many do you have assigned? 
 
Dr. Darling: When we created it, we had no staff on board. The industry and community was 
screaming that we need this program. There I was saying I have no space, no faculty, and 
no money. We took a flier and wrote a federal grant. At one point, we had 7 staff working on 
the grant to get it geared up, build industry relationships and buy equipment. Then you have 
to report on those funds for 5 years after the grant is over. Now, we have 2 full time faculty 
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and a staff person at the facility. Then we have our 3 adult far management instructors who 
help out. From there, it’s cross-pollination between the 2 programs.  
 
Senator Robinson: You don’t have grants that will expire? 
 
Dr. Darling: They already have expired. We were at the point where we weren’t going to be 
able to rent the facility. The students rebelled said we have to have the program and they 
voted to assess themselves a fee. They paid a program fee to help us cover the cost of that 
facility. We have an in-demand program that is needed and doing great things. We were 
asked to go to the national FFA convention in Kansas City to display our technology and 
programs. Our largest need is the capital project for that program. We are looking at a modest 
facility; we would at least like the authority to fundraise for it. We would love to have the whole 
thing funded, if we have to, we will work with our industry partners. However, we need a little 
something from the state to help that. 
 
(29:14) Senator Krebsbach: You need a facility just as many farmers have on their farms. 
 
Dr. Darling: Correct. The other thing is if we can put this on the North side of the campus, 
we could be even more efficiently. Right now, we’re struggling to do even that with the budget 
reductions. We came through them and it made us stronger. Now we’re asking for a little 
help.  
 
Senator Oehlke: We’re talking about a pre-engineered building, right? (Yes.) The state says 
you have to have an architect/engineering; a premade one isn’t good enough. How much 
extra does that cost? 
  
Dr. Darling: A ballpark, we will add about $800,000 to the project. We have to do it with an 
architect and engineering. If we could find a way around that, it would be more efficient. 
However, I don’t want to get into hot water with not following code.  
 
Senator Krebsbach: If someone else built it and you were allowed to lease it, is that 
permissible? 
 
Dr. Darling: I don’t know the answer to that. Maybe if were a non-state agency or private 
individual, then probably yes. 
Erin Wood just brought me the answer to your question Senator Krebsbach, this year we 
have 750 students taking dual credit courses. We have many more enrollments then that. 
Continued with written testimony on the bottom of page 3.  
 
(41:09) Senator Mathern: Seems like there is more nimbleness on the part of your campus 
then I see at many. How do you manage faculty and recruitment? Do you have many full time 
or part time people? 
 
Dr. Darling: We worked hard during the hiring process and got really quality people. We 
have about 42 full time faculty total for the institution. Then a large number of part-time 
adjuncts, whom have taught for us for a number of years. Then student recruiting, we have 
1 full time person and about 30% of another position. I think our enrollment could be higher. 
The philosophy on our campus is, it’s absolutely everybody’s job to recruit. Every cook, 
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custodian, professor, etc. It’s more like a family and a team then the larger institutions. We 
pride ourselves in being nimble and able to respond to the needs of business and industry. I 
know the Chancellor has talked about training the workforce, which is one of the things 
causing me to lose sleep. Right now if an industry came into Devil’s Lake and said they were 
going to open up this place, with this number of jobs, and this many employees, can you train 
them? My answer will be, as long as it’s in something we already have. I don’t have the 
resources to start anything new.  
 
Senator Krebsbach: You started the program on wind tower repair, is that still going?   
 
Dr. Darling: Yes, and it’s still providing power for our campus. That is the greatest training 
aid our students have. Our student operate, repair, and maintain that turbine. Crews from our 
industry partners are amazed at what they’ve learned. It’s doing exactly what it was supposed 
to do and producing even more than we thought.  
 
Senator Krebsbach: And you’re still training students? (Yes.) 
Any further questions?    
 
Dr. Darling: Thank you for the time. We work hard at doing a good job. If you could help us, 
we can do even more. 
One last thing, we were supposed to report on audits, we have no outstanding audit issues.  
 
Vice-chairman Krebsbach: Closed the hearing on HB 1003.  
Chairman any words for us? 
 
Chairman Holmberg: You’re getting a ton of emails from the Fargo community about a bill 
that is in the House. Representative Johnson wanted us to remove ourselves from MHEC 
(Midwest Higher Education Compact). The House took it up and they put it back in. So now, 
it takes 3-pages of that bill to get that issue back before us.  
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 A BILL for an Act to provide an appropriation to defray the expenses of the NDUS (North 
Dakota State University (NDSU)  
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2.North Dakota’s Technology Infrastructure  
3.Testimony of Chase Grindberg (NDSU Student Body) 
4.Testimony of Dr. Charly Stansbery(NDVMA) 

Chairman Holmberg: called the Committee back to order in reference to HB 1003 for NDSU. 
All committee members were present.  Alex Cronquist, Legislative Council and Renae Bloms, 
OMB were also present.  
 
Dr. Dean L. Bresciani, President, NDSU: testified in favor of HB 1003 in reference to NDSU 
and provided Attachment # 1, which gives the Accomplishments and general information 
about NDSU, Budget Requests, Executive Recommendations, House Amendments and 
Required Reporting.  I do want to highlight 5 points.  #1.  NDSU completely supports the 
higher education funding formula that you passed years ago.    #2. Dunbar Hall and Harris 
Hall are critical to our state’s economy.  The liabilities Dunbar represents to health and safety 
and possible cost implications to the state are substantial.  Harris Hall is 1954 and was never 
designed for ag research. It is not in good condition. Our state needs ag productivity to 
improve. That is one of the ways. We are in support of the state’s 4 and 4 cost of living 
increase.  We operate in the nationwide, if not worldwide, very competitive market for faculty. 
The best and the brightest expect to be taken care of.  We can get them to ND, but it’s getting 
tougher to keep them.   #4. The challenge grant that has been extremely successful program. 
The last two years NDSU exhausted their challenge grant funding in the first meeting of the 
board.  Last but not least # 5 is the support of the IT infrastructure for the state of ND.  That 
is not just for our two research universities, but includes the entire state higher education 
system. It also has potential to support our K-12 education, also. (3.49)   
 
Getting back to page 3 (Attachment # 1) After 36 years in higher education, I have worked in 
none states.  I don’t know of any faculty or staff that has gone through the economic 
challenges that this state has experienced and still have the level of passion and commitment 
that NDSU faculty and staff possess. (4.52) There are over 100 less of us to do the same 
amount of work. Their willingness to buckle down and get it done in spite of those challenges 
has been extraordinary. I want to give them great credit. They are very proud of what they 
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are accomplishing.  Underlying that, is support of the funding formula is very, very important 
to us and is the provision of safe and secure environments. (5.21) Please skip to page 4. 
NDSU is proud of the fact that 94% of our students are there for traditional face to face 
education with faculty.  We hear of on line delivery mechanisms. Some institutions are heavily  
 
because that is what we believe is most attractive to students wanting to go full time. On-line 
education has its place for students who can’t go full time or don’t live close to the institution 
and need flexible hours.   We do know though that students who attend on line, tend to 
graduate at a lower rate, and at a slower rate. ND has a huge workforce issue. NDSU is 
getting students though college faster and putting them in the workforce better than most 
institutions. (7.26) Almost all of the ND resident students remain in the state after graduation, 
and over half of out of state students stay in ND after graduation. We are very proud of that 
fact. Even though 94% of our students come to NDSU for face to face learning, almost half 
are taking on line classes.  6% of our students are on line only.   We do focus with traditional, 
and complement with on-line. On page 5, the major accomplishments are listed. We are rated 
top 100 institutions in the state by the National Science Foundation. This is the only federally 
evaluated and coordinated of the performance of higher education. It is output based vs input 
based.  The College of Health Professions has excelled in recent years and is about to again. 
Since I have come to NDSU, we have already twice doubled the enrollment of nurses and 
we are preparing to do it again. We will open the El Deveron tower addition. We have started 
a master of public health.  That program has excelled dramatically. We produce all of the 
pharmacists in N.D. and beyond. (9.48) I highlight #4 is Catherine Cater Residence Hall, 
which is designed for sophomore students to meet the over 600 sophomores we usually have 
to turn away. They know you get better grades when you live on campus. Catherine is a 
building with over 400 beds. # 5- NDSU has become the ND post-secondary institution of 
choice for high school graduates. It is also the choice for out of state graduates wanting to 
go full time.  # 6 is we steadily increased our student graduation success for several years 
now. That has put pressure on our sister institutions.  # 7 – Highlights the IT infrastructure I 
mentioned earlier. Our state benefits from the IT infrastructure being delivered thought the 
two research universities. In the future, the K-12 will have to tap into this IT. See Attachment 
# 2.  # 8 highlights three campus dining center that we have improved and enlarged.  We 
know enrollment will continue to grow. # 9 show the dramatic support and enthusiasm from 
our alumni, friends, and corporate donors to NDSU.  They are excited at what is happening. 
When I got to NDSU in 2010, we were doing $9 million annual fund raising. Since being a 
nationally ranked research university, that number grow to $56 million, then $58 million. We 
announced last week, the largest philanthropic gift to academic endeavors in N.D. state 
history. (14.48) # 10 on page 6, is the research and technology part. We are currently at 
capacity. 19 different firms with $69 million in salaries and 1000 on and off sights jobs. 464 
of those jobs are NDSU grads. We have 100 student interns during the academic year. Go 
to page 7 under program goals. High quality best practice instruction and a curricula 
approved by the state board of higher education. Community and statewide educational 
services at the college level.  Our scholarly chart went down a bit, but far less than what we 
expected. They realize that they state needs them to get the job done, regardless of the 
challenges put in front of them.  Page 9 shows steadily increasing retention and graduation 
rates. I point out the 81% at the bottom of the page.  81 % of our students are involved in 
some sort of research by the time they graduate. Even at Ivy League colleges, that would be 
extraordinary. (18.06) On  page 10, I point out that we are the only campus in the state that 
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has at least one person from every county in N.D. On page 11, it explains the shared 
services, collaborative programs and efficiencies. (19.33) 
 
Chairman Holmberg: (19.50) As you start down the road with shared services, as a large 
campus with the unique needs you have; have you found, already, that some areas are 
difficult to do shared services with a very small campus?   
 
Dr. Bresciani:   That is one of the down sides to shared services.  That is when a scale is 
different and underappreciated. I am not particularly fond of centralized services not at a 
campus. You get distance between delivery point and the provider. There is a lack of 
appreciation.  Payroll is exact opposite because a payroll check is a payroll check. In how 
we deliver academic advising vs how we do it in Bottineau. The relationship between students 
and faculty and administration is dramatically different. The ratio is very different. How you 
can be efficient is very different, also. Not every service should be considered situated to be 
a shared service.   Mechanical things it works, like paychecks. That area is where shared 
services is very successful. (21.23)  
 
He continued with pages 13 through 16 is to highlight NDSU Research Overview. $1.9 billion 
of research expenditures since 2004. Institutions like UND and NDSU around the nation 
typically do $20-$30 millions of dollars of research productivity. These two do a quarter billion 
dollars a year in research productivity.  You are getting a huge level of performance. On 
bottom of page 14, is the track record of expenditures of research. Between 2017-2018, we 
took a dip, but our faculty should be praised for keeping productivity high.       
 
Senator Bekkedahl (23.30)  These are impressive statistics.  Are most of these research 
projects being done through the research extensions centers that NDSU operates statewide 
or more related to other academic areas?  
 
Dr. Bresciani:  Agriculture is our number 1 producer, but we are not limited to ag. The 
College of Health Professions is doing some great work in cancer research, especially 
pancreatic cancer. That is way outside the box of ag. We have more NAH grants than most 
research universities. NAH is very important because , most of the federal funded agencies 
are getting cuts themselves. NAH has less than most federal agencies because when people 
get sick, they want a cure.   That agency has been more protected from cuts. AG is our 
number one. (24.51) 
 
Dr. Bresciani: Continued on page 15 – the numbers of technologies and IP under 
management, potential patentable inventions, issued patents and patents pending. Those 
numbers exceed institutions 3-4 times our size.   Because we are applied research institution, 
our faculty are focused on things that are going to have effective viability. We are not doing 
as much basic research. It is applied that has immediate use potential. (25.49) On page 16, 
is a highlight of national and international firms that we are already doing partnerships with.      
You see these are well known national and international firms already partnering with NDSU. 
This is even though the state is not supporting funds to this effort. We hope that will change.   
The state of ND wins, and we are just your tool. I am arguing for the state of N.D. not NDSU.  
On page 17 is the required summary of the budget reductions of the last biennium.  Pages 
18-19 are required data you can follow. Page 23 highlights what would be required for a form 
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4 cost of living and talks about Dunbar Hall. I remind you Dunbar Hall is a project previously 
approved by you based on oil tax revenue.   
 
Chairman Holmberg: Can you tell us what the House is doing with that bill?  
 
Dr. Bresciani: I would think they have the same vision, but I predict nothing.    
 
Senator Grabinger: (28.32) Where is it that the money the university gets off those patents 
and the funding that goes back to them for their share?  
 
Dr. Ken Grafton, NDSU Provost:   The patent costs, up to 40% or a minimum of 30%,  of 
patent reimbursements  goes back to the inventor. That is after expenses like patent cots, 
etc. Then the remaining amount stays in NDSU research foundation to address additional 
discoveries. (29.42)    
 
Senator Grabinger: We are not going to see where those numbers are and how much that 
money is?  
 
Ken:  Those monies would be in the NDSU research foundation budget. That is a separate 
entity. It is broken down in there.  We could provide that for you.  
 
Senator Grabinger: I would like to see that. (30.15) 
 
Senator Hogue: I think we got that information during the higher education interim.  I can     
probably find it.   
 
Dr. Bresciani: On page 24 is highlighting the funding formula we support. We encourage full 
funding of the higher ed formula.   
 
Chairman Holmberg: Do you have any heartburn about the bill requiring another look at the 
formula? 
 
Dr. Bresciani: Yes and no. It addresses more of the liabilities we are willing to take on. The 
funding formula was a long tedious process to come with. It is rare to getter 11 college 
presidents to agree on something. To have of them agree that the formula works, speaks 
volumes to me. My PHD is in finance and it is a very complicated formula.  In most state that 
try to go in and fic the funding formula, and within 10 years you are back to not having a 
funding formula. That is exactly what you had when I got here in 2010.  I think this formula 
will stand up to critical review.  (32.52)    
 
Chairman Holmberg: I think you will find it parallel to what we did in elementary and 
secondary. We tinker and tinkered, and now we find there are issue and problems.  In some 
issues and problems, it took lots of money in order to go back to where we started from.  It’s 
nice to take a look from time to time.  (33.33) 
 
Dr. Bresciani:  I would be in full agreement with you.  Looking at it and doing something are 
two different issues.  Unless it is really broken, don’t touch. There is not funding formula that 
you couldn’t find something wrong.  caution you.  On page 25 is the second item I want to 
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highlight. That is system wide technology initiatives.   Pages 26-29 highlight Dunbar Hall, 
which you saw before.  Pages 30 and 31 is a project we removed from the table, but had 
originally requested. So by pass that.   Pages 32-36 would be the second phase of replacing 
university village. We have done the first phase.  On pages 34 and 35 is in indoor practice 
facility that will be all done with private funding.    On page 36 would be a softball facility with 
all private funding.  On page 39 would be the required executive budget including $40 million 
challenge grant and $20 million in research.   Pages 40 - 41is a print out of executive budget. 
Page 42 is system data. Pages 45-52 are the House amendments.  Page 47 - 48 are well 
intentioned desire by legislators to see more preferred maintenance to be addressed. Tier 
one is very usable for most campuses, but tier two and three would be very difficult to take 
advantage of. Tuition increases would be too high. I understand the motivations behind it. 
Tier two and three have great cost implications.  NDSU has been very diligent and aggressive 
about the preferred maintenance.  Dunbar Hall and Harris Hall will be big swipes out of our 
deferred maintenance.  A good example is our heat plant. It is very old, but we have kept it 
up.  We have been very diligent about staying after maintenance and addressing deferred 
maintenance issue and will continue to do that.   On page 48 are House amendments and 
will not talk about.   At that point, I bring closure to my presentation and ask for questions. 
 
Senator Robinson: What is your level of deferred maintenance? You can get back to us on 
that. There is a concern out there that we have a mountain of deferred. (38.59) 
 
Dr. Bresciani:  I will ask Mike.  Some of the other campuses are doing a good job.   
 
Senator Robinson: Your comment on that you are able to take care of Dunbar and Harris 
Hall, will take a big chunk.  
 
Senator Hogue: We talked in the interim about NDSU traditional on-campus experience. 
Other universities are moving towards more on-line education.   Is the university receiving 
any external pressure to go on-line? (40.18)  
 
Dr. Bresciani:  Absolutely not. People who are career high ed professionals and experts, 
still strongly believe in tradition.  The farther you go away from this, they say why do we need 
bricks and mortar? When I got into this field, it was predicted that bricks and mortar 
universities would not exist in 10-20 years. It is now 40 years later, and more students are 
enrolled in traditional than ever before in US history. We have shown great success in 
students wanting the traditional education.  Some students do not want the traditional.   We 
hear a lot of success of Arizona State University on line education programs. They have over 
60,000 students enrolled. The story behind the story, is back in my days of working in the 
University of Arizona system, is there was no capacity for a population of 6 million people in 
that area to have the tradition experience for students.  The only way to get educated in by 
on line. We don’t have that environment in N.D.  It is very important that NDSU stay with what 
students want.      
 
 Senator Hogue: Are you getting systematic pressure from external sources to change what     
you think is best for NDSU?  
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Dr. Bresciani: Certainly some, but not on the national level. Two year and regional colleges 
choose on line. Do we get pressure and questions, yes.   We think our model is proving our 
success.   
 
Senator Gary Lee: On page 10, and looking at the N.D. and M.N. number of students. Both 
states are growing. Are we going to be more dependent on MN growth then N.D.? Are we 
becoming more dependent on out of state?   
 
Dr. Bresciani: What we are looking at for ND students, is we are flat or slightly declining for 
college age. Parts of the state are increasing. MN has a much stronger college age 
demographic. At 2025 it starts going down.   We have to become dependent on out of state 
students. Some may find that highly controversial.  We are not having enough babies in N.D. 
to fill the vacant jobs.   I think we have a heck of a value. We have affordable higher education, 
cost of living is low, and many jobs waiting for college people.  On economic standpoint, we 
need to be more dependent on out of state students. (46.48)  
 
Senator Mathern: How are you addressing the local folks who want to attend NDSU, but do 
not meet the eligibility requirements? (47.26)  
 
Dr. Bresciani: Our minimum entrance requirements are relatively modest. By state law, 
students who meet those requirements, we have to admit. Where we have tightened things 
up, is students who have very little chance of graduating from NDSU.  A great story in 2010,  
a person came and said his son flunked out first semester. Then he transferred to another 
college and flunked out second semester. He then transferred to Bottineau and got all A’s 
and B’s and graduated. That is the beauty of this state. We are diverse and probably a college 
for everyone. I want those students to go to the right college. (49.20) 
 
(0.49.32) Senator Robinson: In this last biennium, the university system downsized at 700 
FTE’s.  Were any of those people key researchers and left and took the grants with them?   
 
Dr. Bresciani:  Absolutely.  Some were key researchers. I would have to see what they took 
with them.   
 
Senator Sorvaag: In sections 5,6,7, the office had problems with the House bill. Some other 
institutions had problems. Can you address that?  
 
Dr. Bresciani: On page 15 of Attachment # 1. These have to do with the acquisition of facility 
space that had to be approved by legislature. It’s also the 3% reserve on new construction. 
They sound good on the surface, but are very debilitating as far as responsiveness. NDSU 
has property all over the state. If you added up all the ground space of NDSU, it would be 
the city of Bismarck area. (51.5) Starting to require legislative approval would not be 
reasonable.  We are proud of our maintenance schedules and how we address referred 
maintenance. 5,6,7 sections would be very burdensome.  
 
Chairman Holmberg: Any more questions? Any more to testify? 
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Chase Grindberg, NDSU Student Body President: I am here to testify in favor of HB 1003.  
(Attachment #3), He addressed issues as the Challenge Grant Fund, Open Education 
resources, (OER’s); students stand in support of faculty and staff pay increases. (56.23) 
 
Chairman Holmberg: Any questions of Chase? You were born in 1996. Hearing is closed.  
 
The following testimony was submitted after the hearing in support of HB 1003, specifically 
the professional student exchange program (PSEP) 
 
 #4 -  Testimony of Dr. Charly Stansbery, NDVMA 
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Service)  
 

Minutes:                                                 1.NDSU ND Forest Service Biennial Budget Request  
2.Testimony of Tom Claeys, Interim State Forester  

 
Chairman Holmberg: Called the Committee to order on HB 1003 in regards to the ND Forest 
Service. All committee members were present. Alex Cronquist, Legislative Council and 
Renae Bloms, OMB were also present.  
 
Tom Claeys, ND Interim State Forrester: Testified in favor of HB 1003. Provided 
Attachment #1, which give the mission statement and budget requests for the biennium. Also 
provided Attachment #2, which was his written testimony. 
 
(14:48) Chairman Holmberg: On your section that says “gifts”, is that the money that is 
collected on the state income tax?   
 
Tom Claeys, ND Interim State Forrester: That is one place where gifts are rolled in. Not 
only the income tax check off, the Trees for ND Trust Fund, but also for direct gifts.  
 
Chairman Holmberg: Do you know how much roughly comes in from the income tax item?  
 
Tom Claeys, ND Interim State Forrester: Yes, the average for the last 3-years is $34,000 
and change. We turn that money back around and make it available to communities through 
grants.  
 
Senator Mathern: We hear your budget and we hear the transportation budget. With all this 
snow we have, why don’t we have more living snow fences? Driving between here and Fargo, 
when there are trees, the highway is clear. What is the barrier to getting that done?  
 
Tom Claeys, ND Interim State Forrester: I worked in that program for 10 years following 
the catastrophic winters of 1996-97. We came together very closely with the Department of 
Emergency Services. We received a FEMA hazard mitigation grant, DOT kicked in the 
additional money and we created a cost share program that not only paid for all the trees but 
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also a 10-year lump sum land rental payment, plus maintenance costs. Not only for the area, 
we had planted, but the area where the snow lay on the windward side. The difficulty is taking 
good Agriculture land out of production. It is a concern for landowners. We have had a great 
deal of successes on county and township roads. They use those roads to get to town. 
People had less inclination to help on the interstate. They don’t use those roads every day. 
That $5.6M program, it ran 10 years with fantastic incentives.   
 
Senator Mathern: Why is it not in your request here?   
 
Tom Claeys, ND Interim State Forrester: We have found in the wake of a disaster there is 
a lot of interest. We have had relatively easy winters since 1996-97. People are starting to 
talk about them again after we have a catastrophic winter. We haven’t had the ground swell, 
conversations, and support at this time. We had no conversations with DOT or DES. It’s a 
great question. I see the need for it.    
 
Chairman Holmberg: Additional questions? Let the record show that the Democrats are in 
the majority right now. 
We will close the hearing on HB 1003. We start tomorrow at 8:30 am.   
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Legislative Council:  Alex Cronquist  
OMB: Renae Bloms  
 
Senator Krebsbach called the committee to order on HB 1003 for Minot State University.   
 
Dr. Steve Shirley, President, Minot State University: 
Minot State University testimony – attached # 1.    
 
(12:21) Senator Bekkedahl:  Being from Williston I have had teachers in eastern Montana 
as well as western North Dakota ask me if Minot State has reinstituted their Master’s program 
in Music. There is kind of a void in that whole area for that master’s degree? 
 
Dr. Steve Shirley: That conversation has come up and there is not. I appreciate that you are 
hearing that. Maybe there is more demand out there now then there once was.  
(13:00) Continued with testimony on Budget Reduction Impacts.   
 
(16:42) Senator Robinson: Where are you with and what has happened with Minot and 
Canadian students? 
  
Dr. Steve Shirley:  As of fall of 2018, we have about half as many Canadian students as we 
had about 5 years ago. Our Canadian members, a few years ago, were about 300 students, 
and I believe we are at 155 this fall. We have looked into that, and as much as anything we 
have found that the provinces of Manitoba and Saskatchewan have put together a you’re 
your own at home type of program. They have been working to keep their 17-18-19 year olds 
at home.  
 
Senator Robinson: Minot state has one tuition level correct? 
 
Dr. Steve Shirley: We do.  
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Senator Robinson: Has that been positive for you and to what extent? 
 
Dr. Steve Shirley: That question comes up a lot. Minot State has one rate of tuition 
regardless of residency.  It’s been about 10 years since we’ve had that program.  It is kind of 
an unknown that you are trying to answer. With the elasticity of demand, it is hard to know if 
we were charging regular out of state, would we have had the growth that we have had with 
out of state students? Probably not because most of those students are coming here, but 
how much of a change would that have been? We certainly have more out of state and 
international students that we had once upon a time.   But we still, for a campus of our type, 
a fairly non-diverse campus. That was part of the rationale a decade ago; to try to create 
more diversity on campus. Coming out of the flood, oil impacts, and changes going on in the 
north central and north western part of the state, had we not had that one rate of tuition, I 
don’t know what we would look like.  
 
Senator Bekkedahl: On your headcount of new freshman, with most of the campuses we 
have been asking questions about how many of those are face to face and how many are 
online. When I look at Minot State, it has always been a very face to face campus. Is it still 
that way? 
 
Dr. Steve Shirley:  We are still primarily, as the short answer. This last fall, about 15 1/2% 
of our students were online only.  Another 15% were a combination, or partially online. It 
could be that they just have one online and the other classes face to face and they live in the 
residence home. Your right, Minot has traditionally been more of a face to face campus. 
(20:11) Handed out North Dakota Challenge Grant – attached # 2. 
 
 
(25:41) Senator Bekkedahl:    On the statistic of out of state and in state; instate the 32% 
includes instate gifts plus the challenge grant from the state. Is that what you are saying? 
 
Dr. Steve Shirley: No, if you add up the two pieces of the pie chart, the $7.719 million and 
the $3.68 million, that should add up to $11.4 million. That is just the donor portion. It does 
not include the state dollar portion of it. 
 
Senator Bekkedahl: In the out of state portion being so much larger, 3 things I can think of, 
either you are marketing is better to out of state, you have way more graduates that are from 
out of state that have stayed in the state in the history of the institution, or does the tax policy 
of those states impact this?  It is just a policy question.  
 
Dr. Steve Shirley:  I think on the policy side; the third one is less likely. On the first two ideas, 
those are interesting questions. I don’t know that we marketed better to out of state. That’s a 
federal issue.  Then probably not.  It is an interesting question. 
 
(27:35) Senator Robinson: Your comments on the challenge grant are consistent with what 
we have heard. It is a tremendously successful program. I don’t know if the committee is 
aware that Senator Grabinger and Senator Krebsbach serve on the challenge grant 
committee. We have also heard from the chancellor and the president of the board more 
about the shares services within the university system. As a member of the staff at a small 
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college in Valley City, the other thing we do is our foundation officers have a tremendous 
positive relationship and we are constantly asking one another questions and sharing ideas. 
Kudos to Minot State and Rick. Twice in the last couple of years we have been in a situation 
with the challenge grant, and most recent was the end of the challenge grant year and we 
had a small pool of money. In reality the amount of dollars that Minot State had of requested 
could have consumed most if not all of that, and Rick offered to reduce the amount of money 
Minot State would request so everyone would participate in that pool. That speaks volumes.  
That is the comradery that we have within that foundation officers group, and it is something 
that we don’t talk about. He didn’t have to do that, and he has done it twice.     
 
(29:43) Senator Krebsbach: Back on Page 1, Attachment #1, on the new academic 
programs, can you talk a bit about those three programs? 
 
Dr. Steve Shirley:  Entrepreneurship is the first undergraduate major in western and central 
North Dakota. The classes are full. We just had our first student graduate from that program 
in December. Our numbers are good and we think there is a real growth area going forward 
with that.  The gift that was matched was a $2 million gift and that was to endow an 
entrepreneurship position. Medicinal plant chemistry is a new track within our chemistry area 
and it is not a full blown bachelor’s degree. It is in the chemistry major. That is with the 
increase in states that are adopting medical marijuana. It is to ensure there are trained 
professionals to work on the chemistry side of that. It is a very rigorous chemistry program. 
It has ties with the craft beer industry. Early childhood education – that was a new delivery 
program with Headstart at New Town.  I do not know the ins and outs of things, but the 
credentials that Headstart folks have to have in another year or two will be such that they 
need a degree.  Now we have several of the other tribal communities looking for this via 
distance as well.  
 
(32:31) Senator Krebsbach: What is the percentage of students are from the Native 
American community?  
 
Dr. Steve Shirley: I don’t know it off the top of my head. I think proportionately we are 2nd in 
the state to UND. We have a pretty good number. 
 
(32:50) Brent Winiger, Vice President for Administration and Finance, Minot State 
University: Reviewed Page 6, Attachment #1. 
 
Dr. Steve Shirley: Closed his remarks. 
 
Senator Krebsbach: Adjourned the hearing on HB 1003.  
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V. Chairman Krebsbach: Called the Committee to order on HB 1003 regarding the Dakota 
College at Bottineau.  All committee members were present. Chris Kadrmas, Legislative 
Council and Renae Bloms, OMB were also present.  
 
Dr. Steve Shirley, President, Minot State University: Introduced the Dean of Dakota 
College of Bottineau.  
 
Dr. Jerry Migler, Campus Dean, Dakota College of Bottineau: I am an alumni and that 
college has had a powerful effect on my life. I grew up on a farm by Balta. I is about 20 miles 
south of Rugby. I was a 1st generation college student. My parents were from a generation 
where an 8th grade education was really all you needed. I graduated from Rugby High School.   
I did not have the role models, and a friend of mine was going to NDSU Bottineau and he 
asked me to come up and go to school with him. It changed my life. It was the small classes 
and it built my confidence. I had the foundation that I needed, and then I transferred to NDSU 
and got my bachelors and master’s degree in AG education. It started me on a career. When 
I did my doctorate work, I had a choice of going into being a professor at a research university 
or going back to community colleges, and I go back to that experience NDSU Bottineau. I 
decided that is where I wanted to be. I owe a lot to this little school.  It is not just my story. It 
is the story of a lot of people that started out at small schools like Dakota College.   
 
V. Chairman Krebsbach:  I Went to school for my first 8 grades in a little town about 8 miles 
east of Balta.   
 
Dr. Migler: I have been there.  
(3:25)  See Attachment # 1 for testimony. Reviewed Page 3. Enrollment around 1000 
students.  There are 350 to 400 full time students, and most are on the Bottineau campus. 
There are another 100 in Minot with most of those being in the nursing program at Trinity and 
also some in Valley City.  We have 80 to 100 in our farm business management program 
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between Rugby and Minot.  We have about 300 students in dual credit in 40 different high 
schools and some on on-line.  We are doing a lot to be diversified.  Interestingly, at least 40% 
of our students are taking at least one online courses. Even with that large amount of students 
taking courses on-line, over 90% have ND addresses. We have a substantial reach. We 
really focus on north central North Dakota, but our reach further than you might think.  We 
have our own grant writer who works full time. Some of the more specialized equipment or 
our mannequins for the nursing program are expensive. In Agriculture, we are focusing on 
working with small producers such as garlic or vegetables. We have doubled enrollment at 
the Trinity Hospital site in the last 3-years. 
 
() V. Chairman Krebsbach: One of the important things is the graduation rate and scores 
with this program.  
 
Dr. Migler: We have a good record of accomplishment. We are at almost 100%.  
Continued with Attachment #1 page 2, regarding partnerships and efficiencies. We are even 
into the mental health area with councilors on some of our campuses. There are so many 
partnerships happening across the state. Explained the graphs on page 4. We are looking to 
retain our retention rate between year 1 and year 2. Right now, it is a little over 40%. We are 
probably higher on the transfer end of things. When I worked in Wahpeton, we had 
community relations. We are doing the same thing in Minot with trying to keep our workforce 
local. 
 
Brent Winiger, Minot State University & Dakota College at Bottineau: Testified in favor 
of HB 1003. Continued on page 5 of Attachment #1, regarding the budget break down.  
 
(22:19) V. Chairman Krebsbach: Any questions? (There was none.)   
 
Dr. Migler: The last section addresses capital projects. We have 3 projects, all very critical. 
Our Nelson Science Center is in need of finishing phase 2. We didn’t have the funding to 
complete it (pictured on page 7 of Attachment #1). We need funding to complete the ductwork 
and tables and chairs and dedicated lab equipment. We need $1.17M in order to complete 
that. It is in the top 10 projects forwarded by the university system.  Our second project is 
backup boiler. We have a main coal fired oiler. No natural gas to the city at all. If the main 
boiler goes down, our backup boiler cannot keep the campus going. If we have a stretch of 
cold weather, we will have to make decisions which buildings we would not heat (pictured on 
page 8 of Attachment #1). The 3rd project is revenue bond authority to complete an addition 
for a new dining Center (pictured on pages 8-9). It was built in the 1960s in a basement of a 
residence hall, with no handicap access. We eventually want to renovate our residence halls 
and this is the first step.  
 
(28:06) Senator Mathern: In terms of the coal and the boiler, it appears there are some 
institutions where the railroad says they won’t deliver. Do you get it by rail? 
 
Dr. Migler: We have it trucked in. 
 
Senator Mathern: Is there any discussion with economic development folks about the 
possibility of a gas line coming into Bottineau?  
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Dr. Migler: It is a long-term discussion. We would love to see it, but it won’t be anytime soon.  
 
Senator Robinson: Firstly, are you going to continue your contract with your food service?    
 
Dr. Migler: We are going out on bids this year. It is our 10-year window.  
 
Senator Robinson: In Valley City, we have the Dakota College nursing program. Most of 
those folks have stayed local. Want to thank you for your work on hiring a new president. 
Lastly, in a unique way Bottineau goes the extra mile. Our oldest attended that college. The 
admissions counselor was a Valley City graduate; she put my mind at ease. She said 
students aren’t a number like in Valley City. They went above and beyond. Our son went 
from a very reluctant mind frame to being ready for everything. He has been all over the 
country working with many people.  
 
V. Chairman Krebsbach: Your capital projects, where are they with the higher board of 
education?     
 
Dr. Migler: They are ranked in the top 10.    
 
V. Chairman Krebsbach: Any further questions? Seeing none, we will close the hearing on 
this portion of HB 1003.   
 
Don Morton, State Board of Higher Ed: Just want to say one thing about out of state 
students. We get push back about how it’s not fair to our taxpayers. Let’s keep in mind we 
don’t pay for their k-12 education. They come to ND and they spend money in those cities. 
College students are part of the workforce, they make for vibrant communities. In the first 
year out of graduation a high percentage are still in the state. Eventually 1 out of 6 out of 
state students, nationwide, will stay where they went to school. North Dakota students will 
migrate home too. Thank you to the committee. 
 
V. Chairman Krebsbach: I’ve been impressed with your sticking with us every hour of every 
day for these hearings.   
 
Mr. Morton: It is a great chance for me to stay current with what’s going on. We want to 
make sure we appreciate what they do.  
 
Chairman Holmberg: Briefly covered the schedule for next week. The hearing was closed 
on HB 1003 regarding Dakota College at Bottineau.  
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Chairman Holmberg: Called the committee to order on HB 1003 – Williston State College.  
Roll call was taken.  
 
John Miller, President, Williston State College 
Williston State College 2019 Legislative Presentation – Attached # 1.  
Thanked the committee for their assistance in scheduling and began presentation.  
 
(18:46) Senator Bekkedahl: You have one large dorm on campus and people wanted to 
double up and get apartment. The apartments are at 95% capacity and rent is starting to rise 
again. Is your dormitory full? Do you ever see a need for expanded housing for students?  
 
John Miller: As apartment prices go up in Williston, we attracted more students back. There 
is an extra foundation incentive that those students who received regional scholarships also 
get a housing scholarship. We are at 87% occupancy right now. We were full in the fall. It is 
normal to have a little difference between the fall and the spring. Are traditional numbers 
have been in the low 60s in the spring. So, we have more students that are staying. We have 
three smaller resident halls that are filled. As far as looking at new facilities, our foundation 
owns two apartment buildings on campus. We position ourselves so we can use some of 
those facilities moving forward as we have a greater need for residential adjustments. We 
are a regional school and look at demographics. Many live within 65 miles of Williston. There 
are a lot of students who choose to live at home and save money. The growth is deceptive 
about where we need to grow with the dorms. I think we’re in pretty good shape there. 
(21:13) Continued reading his testimony. 
 
(40:14) Senator Bekkedahl: The average ND salary is $75,000. When you break it down to 
the city level it is $90,000. You are competing with that dynamic where most of your students 
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and staff come from. It’s more of a challenge than you’ve projected. I do know that one of the 
things you have not been able to do because of the tight budgets are pay enhancements. 
The city and the county has done pay enhancements. You are competing against those 
sectors. The energy industry has done that as well. They have done pay enhancements for 
the region. On the state side, we have seen pay enhancements from the Department of 
Human Services with the Human Service Center. We are also seeing it with the DOT because 
of critical staff shortages. In terms of state institutions, you are only one up there that has not 
been able to deal with that issue because of the funding parameters you are under. I think 
that is a critical issue for you. I do not see it getting better. We have so many job openings 
so we are starting to see people cannibalizing people from other systems. I agree you have 
an issue up there and as President, it must be tough to run the institution with that level of 
turnover. Not to mention, the difficulty in filling positions as well.  
 
John Miller: You are right. Some other tools would be a game changer for us. Our CFO is 
very capable. He brings audit experience. We were lucky to get him. We’ve got the 6th CFO 
that WSC had had in the last 5 years. The turnover is a real challenge. When you look through 
our audits findings, we will remiss on them. Some of them have to do with a lot of gaps which 
we are going to take over. This is a challenge that will get more challenging as the time goes. 
 
Mark Hagerott, Chancellor, North Dakota University System 
Thanked John Miller and his staff for holding things together. We’re eating our seed corn up 
there. The people that are regenerating knowledge and helping are kids get ahead; we are 
overloading classes. We could offer more if we could have more resources to keep these 
people. We have a wave of 40,000-80,000 new jobs coming in. They are good jobs but you 
have to have the credentials for them. It would be great if ND kids could have these good 
jobs that can get to the school and provide those programs. You will be hearing this from 
BSC as well. If you have innovative ideas to help us solve this problem, we welcome your 
insight.   
 
Chairman Holmberg: Closed the hearing on HB 1003 on Williston State College.  
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Chairman Holmberg: Called the committee to order on HB 1003 – Bismarck State College. 
 
Larry C. Skogen, President, Bismarck State College  
Bismarck State College, ND Senate Appropriations HB 1003 – Attached # 1. 
 
(2:52) Chairman Holmberg: Do you have comment about the tiered system in here? 
 
Larry Skogen: That wasn’t in here, but Dave Clark (Executive Vice President) will speak to 
it later. 
Continued testimony on Page 4.  
 
(14:04) Senator Bekkedahl: I see Wyoming has no students here. Is that because of their 
scholarship program?  – (Page 14)    
 
Larry Skogen: The scholarship program and they also have a wonderful two-year college 
system. They have one four-year college in Wyoming, but have 13 two year colleges. They 
have a few that do well in the energy industry.  
Continued testimony on Page 13. 
 
(29:12) Senator Krebsbach: I noticed that you have 10.45 listed as needed for renovation 
and expansion. Is that on that future building for your health sciences? – (Page 26) 
 
Larry Skogen:  Yes. If you go to page 27 the purchase price of the building is $6.5 M. The 
renovation cost is $5 M. The total purchase and renovation is $11.5 M. We did receive a 
donation of $2 M. One million of that is designated for scholarships $1 M is towards the 
renovation. I have here asking you for the $10.4 M.  
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Senator Krebsbach: I thought you indicated that the foundation is going to fund the 
renovation? 
 
Larry Skogen: The foundation is going to purchase in debt and renovate in debt.  
 
Senator Krebsbach: Is there any proposed legislation at this time to cover any of this? 
 
Larry Skogen: No. I am here pleading for $10.5 M. The foundation has stepped up and said 
they will assume that debt, renovate the building and lease back to us. That is $400,000 a 
year to help them pay that debt. That comes out of our operational fund. That is more than 
double what we are currently paying for lease. This is not about a nice to do for BSC. This is 
an absolutely necessary step that BSC took for workforce needs in central ND. We would 
appreciate that support for $10.5 M so we can buy that building from the foundation, pay off 
the renovation, and stand up these programs in the facility in the numbers which I showed 
you earlier.  
 
Chairman Holmberg: Was this part of discussion on SB 2297? 
 
Larry Skogen: It was not.  
 
Chairman Holmberg: That bill is still over there. I am just saying. Please continue. 
 
Larry Skogen: This is not just something that is nice to do for BSC. This is something that 
is critical to central and western ND. It would be really nice if HB 1003 went to conference 
with $10.5 M in it for BSC.  
Continued testimony on Page 28. 
 
(34:29) Dave Clark, Executive Vice President, Bismarck State College 
Speaking on Page 3.  
There was a line item added called the capitol building fund in HB 1003 for $1.7 M. That is 
made up of a dedicated 1% tuition hike. It is made up of matching funds from the Bank of 
North Dakota. It is also matched 1 to 1 by internal institutional funds. BSC is supportive of 
this mechanism. In our case, our campus is newer than most. We don’t have a long list of 
deferred maintenance and extra repair projects. The tier three funding is in the system office 
budget, but not for campus budget. In our case, we do not have a need for the tier three 
funding but certainly for the tier 2 funding that is in HB 1003. 
 
Chairman Holmberg: It depends on how it impacts the campus. I know one of the large 
campuses has some have heartburn over the tier system where others are not as impacted 
by it.  
 
Chairman Holmberg: Closed the hearing on HB 1003.   
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Chairman Holmberg: Called the Subcommittee to order in reference to HB 1003, NDUS. 
Let the record show that all members were present: Chairman Holmberg, Senator Krebsbach 
and Senator Robinson.   Renae Bloms, OMB and Alex Cronquist, Legislative Council were 
also present.   
 
David Krebsbach, Director of Finance, NDUS: See Attachment # 1 for a list of 
appropriation needs for the department of higher ed. 
 
Darin King, Vice Chancellor for IT, NDUS: I think the items that deal specifically in the 
technology area that I wanted to have an opportunity to talk with you about. If you take a look 
at our requested appropriations there was one called the digital initiative. This stems from 
the last session where we were asked to study high performance computing and research 
networking. We did that, and this is a result of that.  Really, with the conversations around 
research at Higher Ed and trying to augment that, this is a critical piece to that. This the IT 
infrastructure it takes to run. There are 3 things in the research infrastructure; the network 
piece, the high performance computing, the research computing piece, and then there is also 
the human capital involved. If you think about it that way, the request contains $1.7 million to 
support the research network. That funding during the budget drawdowns went back and the 
campuses have been trying to pay for that. That is operational dollar amount to run – the 
research – the high speed networks for the year. We do have reserves built up to be able to 
update that network. The operations and to keep that network running. Our intent is to 
continue to try to manage the growth of that. Right now we are at 10 gigabits, and we need 
to be at 100 to be with the rest of the research network. We have a plan in place to do that. 
The remaining $4 million addresses the other piece and that would be the high performance 
computing. Research computing – infrastructure that we already have. We have 
infrastructure in that regard in both at NDSU and UND. Then also to address the human 
capital piece. Right now as we start to talk about trying to do more and more research, the 
resources that we need from a people standpoint come into advanced informatics and data 
scientist type people. Trying to build a very small modest bench of people in the university 
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system that have that level of expertise. We certainly know that there are consultants that 
can help us with that too, but we know that also there is a timeliness aspect of having people 
on the campus that can help our researchers in real time.  That is the digital initiative.  
 
(4:30) Chairman Holmberg: So you are talking a total of $5.7 million? (That was confirmed.)  
On this list you gave us, is it that none of the funding items are in the bill we have in front of 
us, and these are all additions?  
 
Darin King:  Correct.  I was going to point out two more that revolve around my area in case 
you have questions. Right below the digital initiative you will see IT security there. Like 
everyone we are concerned about that. We see definitely collaborating with ITD as an 
important piece of what we do. These are specific positions for operational security. That is 
the day to day management of it. We can buy all of the tools that we want, but we need 
people to be able to work with those tools and understand those tools in order to do the things 
they need to do on a day to day basis. Our vision of this is to build this out using student 
interns. 2 is not enough but 2 would be enough to build an operational security group for the 
university system using student interns. We really think the growth in our cyber programs at 
UND, NDSU, Bismarck State, and Minot State, etc. We have campuses that are ramping up 
the ability to turn out the young professionals in this area. We see this as a great opportunity 
to give those students a real world internship during their education. That is down the road.  
We certainly have work to do to get there, but that would be a long-term vision of what we 
would have. Partnering with ITD in that too, because part of their request is operational 
security also and how do we build this intelligence between these two systems so that we 
get the maximum bang for our buck out of it.    
 
Senator Krebsbach:  We’ve been dealing with the unification system with ITD on a lot of 
other bills. Is Higher Ed going to be part of that unification?  
 
Darin King:  Right now, we have it in our envision 2030 document that we will work with ITD 
on cyber security. We have already stated that as a university system. Unification is a much 
broader topic. In the cyberspace, absolutely we want to work them as closely as possible.  In 
the top section, under system office appropriations, there is a line in there for core technology 
services. That is to replace positions for Connect North Dakota, which we provide for all 
campuses money that was previously in the student loan trust fund. It is a relatively modest 
amount that takes care of about 6 FTE’s to support Connect ND for all the campuses.  We 
do have another funding mechanism for Connect North Dakota, and that is charged on a per 
credit basis to students. So we could make a relatively modest in that student fee to offset 
this cost also.  
 
Chairman Holmberg: And you don’t need our permission to do that? 
 
Darin King: You are correct.      
 
(8:57) David Krebsbach:  I will go over the sheets I handed out to you. (Attachment #1)     
 
Chairman Holmberg: So you are saying that under system wide institution, that the VCSU 
request would be the top priority if we were going to put money in that area?   
 



Senate Appropriations Committee  
HB 1003 (NDUS) Subcommittee  
03-27-19  
Page 3  
   

David Krebsbach: That is correct.  
 
Chairman Holmberg: That helps. We only have so much in the cream can, and after we get 
done with UND, Mayville State, and Valley City it will be empty.  
 
David Krebsbach: (Returned to Attachment #1) Under the System Office Appropriations 
request, the Academic and CTE scholarship, based on our budget projections of graduating 
seniors, we expect that we would be short $2.9 million over the next 2 years in that 
scholarship and so we are asking for that addition.   
 
Chairman Holmberg: Is that the merit based? Or is it the needs, or both? 
 
David Krebsbach: That is the merit based.  
 
Chairman Holmberg: But you have flexibility don’t you if you are short?  
 
David Krebsbach: I believe you are correct. We could decrease the amount of the individual 
awards.  
 
Chairman Holmberg: In the budge they did some increasing of the needs based.  
 
David Krebsbach: That is correct. (Returned to Attachment #1) The next line item was 
system governance FTE position for Director of Academic Programs. This person would be 
responsible for implementing the NDUS academic policies, procedures, and initiatives 
including academic program approval in statewide research initiatives. This was eliminated 
in the 2015 budget reductions that were done. There is another FTE position for Director of 
Workforce and Research Development and this one would be a position to coordinate 
research between the research universities and facilitate emerging technology and other 
research. Facilitate integration adaption of system wide workforce programs. (Briefly went 
over the remaining of System Office Appropriations Section) 
 
(12:34) Chairman Holmberg: I have a question on one of the pieces of the information 
because when you look at the green sheet you would think differently. You have 148 FTEs 
but they are not all upstairs on the 10th floor. What is your body count up on the 10th floor? 
 
David Krebsbach: Our count is 23 FTEs upstairs.    
 
Chairman Holmberg: Then you have the IT building. Those people count in your 148.  
 
David Krebsbach: Core Technology Services in Grand Forks has slightly over 100 people.    
 
Chairman Holmberg: Where are the rest of the 148?    
 
David Krebsbach: Part of Darin’s group is in Fargo, and then the rest are up in Grand Forks.       
 
Chairman Holmberg: Is there anything else on the system office appropriation?  You can 
go to the next area.   
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(14:24) David Krebsbach: Moved to the Section on Systemwide & Institution Appropriations.   
The first item is the funding formula correction for the funding formula factor.    
 
Chairman Holmberg: We are aware of that, and that was explained to us and it is even on 
the Legislative Council Higher Ed sheet we got. We just assumed we were going to do it.     
 
David Krebsbach: Moved to Campus Workforce Initiative Pool.  
 
Chairman Holmberg: Is that the cost of the Polytech model or is that an additional ask under 
BSC? 
 
 
David Krebsbach: This is the cost of implementing the model.   
 
Chairman Holmberg:  We have to make sure that we are not doubling up.   
 
Alex Cronquist, Legislative Council: I believe that their ask is here in the $5 million for the 
Polytech implementation.  
 
David Krebsbach: No separate money has been added.   
Returned to Campus Research Initiative Pool, Law School Appropriation, and Theodore 
Roosevelt Digitization Project, Accept special funds increase, Attachment #1. 
 
(18:27) Chairman Holmberg: What kind of special funds are you talking about?  
 
David Krebsbach: These were largely grants, contracts, and some tuition dollars that 
institutions increased over what their base was because they are trying to adjust their special 
funds to what they expect they are going to spend.  So, they were increases in several 
different areas of their special funds.  
 
Chairman Holmberg: Was there a formula or some kind of criteria used to reduce or not 
accept them?   
 
Alex Cronquist:  It was just missed in the first half, and because they have that section that 
allows them to accept and spend any special funds beyond what is appropriated that it was 
not seen as something they cared to do.  
 
Chairman Holmberg: So it is not a big deal. 
 
Alex Cronquist: Right, but if we are doing an amendment in this chamber, then we should 
do that.   
 
(19:34) David Krebsbach: Returned to Digital Transformation, Campus Academic, 
Common Enrollment Management System, Academic Pathways, College & Career 
Development Coordinators, Common Course Catalog, Education/Workforce Development 
Dashboard, and eProcurement System, Attachment #1.  
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(22:30) Chairman Holmberg: You won’t get everything on the list, but it doesn’t hurt to ask.    
 
David Krebsbach: We realize that.   
 
Chairman Holmberg: Let’s stop there. My understanding is that we need a tutorial on the 
capital building fund idea at some point, because some people seem to like it. The House 
leadership really seems to like it.  We will set aside a meeting and just talk about that.  I am 
glad they are going to get rid of the gallery apartments. Was that request approved by the 
board? 
 
David Krebsbach: Yes, they did.  
 
Chairman Holmberg: Was this turned down by the House, or was it not part of that 
discussion?   
 
David Krebsbach: You are correct. These are new items.   
 
Chairman Holmberg: That is good to know. If they haven’t turned them down, it is much 
easier to advance out. What is 1225 Stanford Road?  I am trying to think where that is.  that 
would be over by school for the blind.   Just south of school for the blind is campus buildings.    
 
David Krebsbach: We can get you information on exactly where it is.  
 
Chairman Holmberg: Just going from the bottom up, as I understand, the House was going 
to look at the $20 million for the Gamble Hall replacement in that bill they have which I believe 
is going to become a combination of bonding and paying. I believe the BSC building is also 
going to be there, but we have to coordinate. I know they are looking at doing something at 
Lake Region. This budget will have enough in it that to put in buildings would be a heavy 
lifting though. It’s part of what they are doing now, but that doesn’t mean you forget about 
them. It is just that we might, at the end of the day, not do anything with them because the 
House will do something with them.  On building authority, there is the $80 million at UND, 
$25 million parking lot there as well; I believe they are looking at Dakota College too.   There 
is the dining facility, and the other two are already in here, correct? Was the $80 million in 
here? – no, not the building authority.  
 
 Alex Cronquist: No.  
 
Chairman Holmberg: We don’t want you sitting here looking for a building that might get 
taken care of elsewhere.    
 
David Krebsbach:  Thank you for your time.    
 
Chairman Holmberg: We will be getting this scheduled.   Adjourned the subcommittee on 
HB 1003.    
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Chairman Holmberg: Called the Subcommittee to order on HB 1003. Let the record show 
that all members were present: Chairman Holmberg, Senator Krebsbach and Senator 
Robinson.  Alex Cronquist, Legislative Council and Renae Bloms, OMB were also present. 
 
Chairman Holmberg: We have some information we need and we also need to start giving 
Alex things on your list of things you want to really see included in the budget. That does not 
mean we are voting on them. We are just going to talk about them. We have the long sheets 
and then we have something from the board. This first one is essentially a green sheet, just 
printed out on a larger piece of paper with the various changes. Chairman Holmberg: asked 
if either one of the Senators had anything to add to the list for Alex to work on.  They both 
replied that they are working on it.  
 
Chairman Holmberg: I would suggest, because it has to be put together, that we look at a 
change in the formula for the law school. That we perhaps change the formula so that we 
add $2.25 Million dollars to their base budget as on-going funding. We need to get started 
there; I do not think that we will find any interest. I do not sense an interest in the legal fees 
doing that. Toes have gone in the water and they have come back chilly.   
 
Senator Krebsbach: The one thing I am very interested in seeing, is the challenge fund 
dollars increased.    
 
Senator Robinson: I am supportive of that.  
 
Chairman Holmberg: Do you have an amount for starting? 
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Senator Krebsbach: $30 million dollars.     
 
Chairman Holmberg: Right now, it is $2.2 million. Can we have a number that will not cause 
laughter and throwing things? The last time they had $200,000 each. We should at least 
more than double each campus. 
 
(0.4:22) Senator Krebsbach: I definitely would like to see it increased. There has been some 
talk and discussion on distribution of whatever we do. In the past, we at Minot State have 
always needed more. We have been successful because some of them have not utilized it 
and we have gotten more. If there was some way to pro-rate, so that it would be a fair 
evaluation of it. It has even been suggested basing it on credit hours or something like that. 
I do not know how this would work, but I would just like to see some type of a system.  
 
Chairman Holmberg: So right now, it is just a blanket check and you would like to see if 
there is some way to spread it out? One has to be careful, if it is by credit hours. A number 
of things kind of lean towards the big schools. You have to do some protection of the big 
schools.  
 
Senator Krebsbach: I do not know what would be a fair way to do it. I would like to see 
some type of a system, whereby some of the units that raise more money could somehow 
utilize the program a little bit more.  
 
Chairman Holmberg: What was the experience last cycle for the 2-year schools? Did they 
meet the match or did they leave money on the table?   
 
Senator Robinson: I am not on the committee but I attended most, if not all, of the meetings. 
I think BSC and Wahpeton were fine. Devil’s Lake struggled with it a little bit. Devil’s Lake 
got it at the end. Dakota College struggled because they lost their foundation officer for 
several months. Although at the end of the day, they come back and claim the majority of 
their dollars. The program has been highly successful. I do not know what level is fair. We 
were at $200,000 before. 
 
(0.6:57) Chairman Holmberg: If they struggle at $200,000, they might struggle at $500,000. 
Can you put them into a pod of sorts? UND and NDSU are not going to have any trouble 
meeting the match. You probably will not have trouble, but are you talking about the money 
left on the table that was going to go to the 2-year schools that you could have utilized. I 
know I have heard that, about Minot having that issue.   
 
Senator Krebsbach: It started out at $29 million. That gave each of the two universities in 
the East $10 million each. Then there was $1 million for each of the other nine institutions. 
Then it was cut down the second time, to considerably less. The last time we just barely kept 
the program alive.  
 
Chairman Holmberg: In the original, didn’t we allow them much greater flexibility? 
 
Senator Krebsbach: The second time we put in a blanket amount. I forget the amount, but 
there was an amount left for any institutions that had utilized their quota. That helped Minot 
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State at that time. We were the first ones to be done. It was on a first come, first serve basis 
at that time. Whether we do a pool like that or something. Just to have a few extra dollars for 
the ones that can get out and get the job done.  
 
Chairman Holmberg: Does a pool scare you without limits? Having a pool for all of the 
money. Wouldn’t that make some campuses nervous?  
 
Senator Krebsbach: It would not be fair. You have to designate so much for each institution.  
 
Chairman Holmberg: How about then having “X” and then if by a certain date they are 
unable to certify that they could meet the match then the money goes into a pool? 
 
(09:51) Alex Cronquist, Legislative Council: That currently happens for the nine non-
research institutions. If they don’t use up all the funding that is allocated to them by January 
1st of the second year of the biennium, that money goes into a pool and it’s on a first come, 
first serve of those nine institutions. 
 
Chairman Holmberg: Who allots that money from that pool?  
 
Alex Cronquist: There is a challenge grant fund.  
 
Chairman Holmberg: Oh, okay. You want to keep the research universities out. 
 
Alex Cronquist: They are separate right now, in law. If UND didn’t use all of theirs I believe 
NDSU could use the leftover after January 1st. The other nine institutions are separate with 
a separate pot.  
 
Chairman Holmberg: So do you have an amount that we can think about? Remembering 
we are not done with the budget.  
 
Senator Krebsbach: $10M total.    
 
(0.11:55) Chairman Holmberg: But how is it divided?   
 
Senator Krebsbach: We will figure that out in the next day or so. 
 
Chairman Holmberg: Well I guess we will put that on the list. However, you put them in two 
categories. 
 
Senator Krebsbach: Keep in mind, the Governor had put in $40 million for this project.  
 
Senator Robinson: For discussion purposes, we could look at that and mull it over until we 
meet again. That would provide us an opportunity to do maybe twice the amount or more for 
the two large universities. Then something in excess of what we do for the rest of them for 
Minot state. Maybe in the middle somewhere. It is tough. When you look at Dakota College 
for example, it is my understanding they have a new foundation officer on hand. They 
certainly have their needs up there and they are in the middle of a capital campaign right 
now. There are all kinds of variations. Wahpeton has a lot of contacts with the business and 
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industrial side of things. BSC with energy. It is a tough call, but it is a very popular program 
and it has been highly successful. We had a waiting list, in fact we still do, this would go into 
effect July 1st. Senator Krebsbach and Senator Grabinger sit on the committee.  
 
(0.13:51) Chairman Holmberg: How about if you did $2 million for UND, $2 million for 
NDSU, $1 million for Minot and $500,000 for each of the rest. With the provision that any 
money, outside of the research universities, goes into that pool. Does that help? We want 
you to be happy.    
 
Senator Krebsbach: Well thank you, that is very kind of you. I agree, but there may be some 
others besides Minot that deserve more too. They have been doing well too. I do not want to 
be selfish, but I would like to see more dollars dedicated. It is such a popular program.  
 
Chairman Holmberg: How about if you did two and two, five for everybody and then a pool 
with a first come first serve. For just those campuses.  
 
Senator Krebsbach: It is a good start.  
 
Senator Holmberg: Okay, so how about this, two and two, $500,000 for the nine and a $1 
million pool? What does that add up to? 
 
Alex Cronquist: That is up to $9.5 million.     
 
Chairman Holmberg: Well it is under $10 million. The market would decide who gets that 
just because of schools that are able to go after the pool. The pool is larger than a campus 
has. As it is refined, you might want to have something that says no one school can get more 
than a certain percentage of it.  
 
Senator Krebsbach: I think that there is too many administrations.  
 
Senator Holmberg: Do we want to just start with that and we know we will be revisiting. If 
you want a different number, by all means tell him. This is the exploration. It is probably not 
going to go up.  
 
Senator Krebsbach: I definitely want to see it more than the two or three from the House. 
That is not enough.     
 
Chairman Holmberg: Isn’t it $2.2 million? (That was confirmed by someone off mic) 
 
(0.16:41) Senator Robinson: I would suggest we arrive at a figure and then we mull over 
how we break that down, over the next couple of days. I think we are close here.    
 
Senator Krebsbach: In view of the program and the popularity of it. If we are going to go $2 
million each to the major ones, I would like to see that fund at either $10 or $12 million. I 
know it will be used. Whatever we put in it, it comes back twice more.  
 
Chairman Holmberg: Is that still under the requirement that it be for scholarships? Where 
are we at on that? Refresh us.   
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Alex Cronquist: It cannot be used for capital projects, but it can be used for faculty 
endowments and things of that nature.   
 
Senator Robinson: It was a discussion with the committee, and the committee members 
could speak to it. For some uses in the area of technology, but there were strings attached. 
The committee had lengthy discussion on that. You had asked early, the first round they did 
allow capital improvements. We got into muddy waters if you will. We benefitted, we would 
not have had our Wellness Center if it would not have been for the first round of the challenge 
grant. That was the impetus for folks to step to the table. We matched the dollars 2 to 1 within 
a couple days. People jumped on that really fast.    
 
Chairman Holmberg: Well let us put in $10 million? It is a round number. Let us put in $10 
million for that and we will worry about it. Also, I think you should add to your list a couple 
corrections on funding formulas for Valley City and Williston that the board has pointed out. 
I think we should do them. I will throw one more thing out and then I will be quiet. On the 
research digital initiative, if we add $5 million there, and it will not come from the general fund 
but I will have it identified. I know talking to the folks in higher education who are involved in 
this whole area, if they had to make a choice between HB 1333 and this money, they would 
rather have this money. But I think we need to pass a research bill too.  
 
Senator Krebsbach: That is a part of the northern tier?  
 
Chairman Holmberg: Yes, it is on this list. They have it identified again. That is critical for 
research, so it can be appropriately labeled as research. Someone else add something and 
then we will go to the tiers. Anything else right now, today? 
 
(0.20:32) Senator Robinson: I have not spoken with him in the last couple of weeks, but I 
do know that Senator Wardner was concerned about the digitization of the Theodore 
Roosevelt materials at Dickinson State. That was a $500,000 figure. I know that came up 
more than once. As part of the library issue and where Dickinson state was and how all of 
that has changed in the last 18-24 months, I would be supportive of putting that in at this 
time.  
 
Chairman Holmberg: Karen is that okay? You have this same sheet, don’t  you Alex?  
 
Alex Cronquist: I have that as well.  
 
Chairman Holmberg: Let us then look at an area. By the way, we had this morning, a bill 
having to do with scholarships. We did not make any decisions this morning. 
 
Senator Krebsbach: As I recall, one in our committee wanted to make sure it didn’t impact 
the merit fund scholarship program.  
 
Chairman Holmberg: Which is what your top item is, correct Tammy? (that was confirmed) 
One other thing that is already done, there was a great deal of support among administration 
at UND, at the law school, at the board level, that the appropriation line be added for the law 
school. They will have a separate one, it’s separate but a little bit different.  



Senate Appropriations Committee  
HB 1003 NDUS Subcommittee  
04-01-19 
Page 6  
   

 
 
Senator Robinson: And UND wanted to sell some properties. I would think we would have 
no problem with that. Both UND and Dakota College have bonding requests. UND was a 
parking lot and at Dakota College it was their dining facility. Maybe you are not ready for that 
right now.  
 
Chairman Holmberg: I still don’t know much about the parking lot project. I don’t see why 
we would want to stand in the way of them getting rid of the Gallery apartments. Those have 
been around for a long time. The capital projects, most of them are being discussed in the 
House. They are talking about BSC and that request. They are talking about Lake Region, 
Bottineau, and the UND college of business and public administration. I do not think we need 
to do that now, do we. Then let us look at the tiers. Listening to some people from colleges, 
they do shed tears when they talk about this. Is that because they might not understand it or 
is it just they feel it too complicated. You admit you provided us with this sheet.  
 
(0.24.37) Tammy Dolan, North Dakota University System (NDUS): Yes. Actually, we have 
presented you with the packets, Attachment #1.  
 
Chairman Homberg: Tell us how this works.  
 
Tammy Dolan: This is a new concept. Really most of the campuses were very favorable on 
the concept. The biggest problem they have with it is the matching requirements. In the 
packet we handed out to you, the first sheet on the far right indicates there would be a total 
of about $97.6 million dollars for this capital-building fund. Which would include money that 
is already in the formula and requires a two for one match. It is about $11.1 million dollars. 
 
Chairman Holmberg: That is tier 1? 
 
Tammy Dolan: Yes and they is already in the formula. That is not new money, it is the 
existing.  
 
Chairman Holmberg: So being the dog in the manger, if you covered this up, that is 
essentially current law?   
 
Tammy Dolan: Yes. Then there were 2 additional tiers added that have differing match 
requirements. In tier 2, there is $10 million from the Bank of North Dakota. Another $8.6 
million dollars that institutions would need to raise from tuition funds, so that would be a tuition 
increase of 1% per year. In order to access either the tuition funds or the $10 million from the 
bank, the institutions would have to match that on a 1 to 1 basis. They would have to come 
up with $18.7 million dollars in order to access the other 18.7 million dollars. Some of the 
questions that people have are what can be used as match, what types of projects can it be 
used for. This applies to all the different tiers. If this is passed through, and I’ve talked to the 
House members, we need some clarifying language on what counts as match, what kind of 
projects this can be used for and all that. That relates to all the tiers. If you go to tier three, 
there is $4 million from the general fund, another $5 million from the bank, so a total of $9 
million in new money. That would need to be matched on a two for one basis, similar to how 
the challenge fund works. If you follow that across, that is what gets you to your $97 million 
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dollars. What I would like to point out, right now of the 11 institutions for tier 1, we have seven 
of them that as of January, do not believe they will be able to meet their match requirement 
this biennium already.  
 
(0.28:44) Chairman Holmberg: Seven can’t match the blue part?   
 
Tammy Dolan: Correct. They can use any kind of funding except state dollars for that. They 
just have not been able to do that. I think it is just the budget cuts catching up. They have 
trimmed everything and eternally reallocated all they can. They are just meeting up to that 
limit where they cannot do it anymore. So seven of the 11 already will be leaving money on 
the table this biennium. With all of the match requirements that are required in here, we do 
not know if they will be able to meet that. So will it be left on the table? I do not know the 
answer to that. And I will not. One larger institution from the East says they would be able to 
do it, another larger one from the East says they would not. Some of our other campuses say 
they could make this work, others are say maybe not. It really comes down to the match. If 
you look at it, in this $97 million dollars, about $30.1 million is new states funds from the bank 
or general fund dollars. 60% of this is a match. $30 million in state money for $59 million in 
match money. Then we would also have to raise another $8.6 from the students. It is a very 
large match requirement that we do not know if we will be able to meet it. What we did on 
the second page of the documents that we distributed, there is the current match 
requirements that get you to the numbers I was just talking about. Of the $97 million, $59 of 
it is match dollars. If you go to the next page, we have an alternative version of what it would 
look like if it were a one for one match. I understand the point of the match from the legislative 
perspective. That is of course to turn $30 million into $60 million. That is what this would do. 
It would reduce the current match for extraordinary repairs to one to one. Then institute a 1 
to 1 match for the other tiers.  
 
(31:21) Chairman Holmberg: Is this part of the discussion in the House or is this in response 
to the House?    
 
Tammy Dolan: This is in response to the House. It came together towards the end on the 
House side. We had some of these discussions with the committee members, but they left it 
the way it was. The other thing that it does, the institutions do not really like tying it with a 
forced tuition increase. They would have to raise tuition by 1% in each year of the biennium 
in order to access some of the money. They really do not like that. Some of them, right now 
with the current limits in the bill, they are going to need all of that just to pay for the 
compensation package in there. It would not leave them any room to be able to increase 
tuition for any other purposes. They would not be able to use the funds for anything else 
besides the compensation package. Some do not know that they would even want to 
because of their market they are in, increased their tuition by that extra. We would ask that 
the tuition piece be pulled out of there.  
 
(0.32:41) Chairman Holmberg: You are talking about a Wahpeton, for example, that has 
lots of competition? 
 
Tammy Dolan: Yes. Even NDSU said they are in a tight competition for those students. They 
do not know they would be able to or want to do that for fear of what it would do to their 
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enrollment. That is what that third page does. It takes that tuition piece out and then just 
changes the match. Just for an example for you to look at.  
 
Senator Robinson: When we went through the budget reduction exercise at Valley City. I 
would imagine it was very similar to the other institutions. I sat in the cabinet there and it was 
a difficult process to go through. We went through every line to identify cost reductions.  
Tammy, page 3 you referenced (of Attachment #1) have you shared that with the school 
administration folks or no?   
 
Tammy Dolan: We have had discussions about this. If you see the point at the bottom of the 
page, the numbered points. Those are the issues that came out of the discussions we have 
had. Of course, the institutions would prefer that there were no match. We just put this 
together for the committee really. I do not know that we have given them this exact schedule.  
 
Senator Robinson: You have talked in terms of what qualifies for match. I am sure you have 
talked about in kind, just about everything.   
 
Tammy Dolan: Right now for the extra-ordinary repair funding, it really is anything you can 
come up with. It is even operational funds. If you have money from the formula that is in 
another area and you can reallocate. You can use that, or donations, anything really. That is 
the flexibility we were hoping that this money, if approved, would come with. 
 
Senator Robinson: We are in a very unusual time period, given the budget reduction from 
2 years ago. We are in a new place and that is problematic.   
 
Tammy Dolan: The other thing that the institutions had as a question, I included our list of 
capital projects. We had put this together for a working document, so it’s at the back of your 
packet (See Attachment #4)  of where all of our projects where all our projects were, in 
which bills, as of March 25th. In section, 22 of the bill there are a couple projects that are 
called out specifically that would be authorized use of these funds. That is Lake Region 
College. Then there is a part where it says, if a project is less than $700,000 it could be used 
for it. In discussions with the committee, they did not talk through every single project on our 
list. Their intent was to allow us to try to get at some of these smaller dollar amount projects. 
The life safety issues, the boilers, and those things. To allow us to set these funds aside in 
an account we would have to create. In conjunction with the master plans of the campuses 
put together, to be able to do more long range planning. Say Wahpeton wanted to work on 
their student center improvements. They might be able to find some match, but they did not 
have enough to do the whole project. Then they would be able to carry that money over in 
that fund and build upon it the next biennium. Maybe then, they would have enough money 
to go forward with the project. That was the intent. But because that section just lists one or 
two projects, our fear was that those would be the only authorized projects. If the committee 
decides to proceed with that, if we could either address a few more specific projects that 
were on the list, because I think that was the intent. Or else change the wording in some way 
so it can be used for those top 10 projects that the board approved.  
 
(0.37:24) Chairman Holmberg: My understanding was, there was some discussion in the 
House of some of the capital construction projects of just writing a check. I have been at 
more than one meeting where that was discussed. At least one of the meetings, the people 
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there were the ones who actually sit at the table. You hear a lot of things around the chamber, 
but sometimes it is nice to hear it from the people actually sitting around the table. Have you 
heard that rumor?  
 
Tammy Dolan: I have heard that rumor. I haven’t seen it in a written format or in House 
appropriations, but I have heard that in conjunction with a couple of projects on this list. Also 
in conjunction with the bonding bill. Again, I have not seen it in any format.    
 
Chairman Holmberg: I know they are talking combination, but we will see that when we see 
it. We will try to hold back on this. Do you all have any questions? 
 
Tammy Dolan: That was all the points we wanted to make on that. Unless you have other 
questions, we didn’t answer? 
 
Senator Robinson: I would just comment. I know during the interim, the Chair of the interim 
higher education committee, Representative Sanford, was mulling this over. He was not the 
only author of this, but he spent a lot of time on this. His intentions are as solid as can be. I 
don’t know where we go with this. If we have seven of the 11 institutions that are struggling 
with the current match, to go down the road any further is probably not wise. I know our 
people are struggling with it. In concept, I think he is right on. His argument was, we are 
constantly involved in a situation where we are on the defense. We have a big project and 
no money, so how do we fund it. That is why we have waited and waited and waited for so 
many of these projects over the years.  
 
Chairman Holmberg: Then it comes to us and we all start at the starting gate. Do we have 
enough to mull over this for a while? We have the long sheet. We have given Alex a bunch 
of things to think about. Is there any parting shot? I mean, clearly look over the sheet that 
came from the system office.  
 
Senator Robinson: I am a little confused. We did not get to this, but I do not recall the 
testimony on the system office presentation. Tammy, three institutions, Bismarck, Williston 
and Dakota colleges, are requesting special funds. What is that all about? 
 
(0.41:19) Tammy Dolan: Those were adjustments that the institutions made when they were 
entering their budget into International Budget and Reporting System (IBARS). Just based 
on their anticipated receipt of other funds. Whether that is tuition or federal dollars or other 
local dollars. Those were their estimates at the time. They did not quite made it through and 
we did not notice it until now. Without those, we do have the authority to accept additional 
funds. That is built into the bill. We would be okay without them, except for next biennium, if 
we increase our special fund authority during the interim and then we come back to the 
legislature, our appropriations bill will look like we had this large increase in funds. You go 
back to the base level. It would cause us confusion and probably some problems next 
biennium when we are working on the appropriations bills.  
 
Chairman Holmberg: But they are money you are very confident that it will be there. It is 
money that is coming. They are pretty assured they will have that. None of that is guaranteed. 
We have the same thing in elementary and secondary sometimes. They have to estimate 
how much they think they are going to get.  
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Tammy Dolan: That is exactly right. This was the institutions best estimate at the time they 
were putting their budget in. They think they are going to have it. It may come in, it may not. 
It is their best guess from the time they submitted their budget.  
 
Chairman Holmberg: Should we add this to Alex’s list? It is not costing us anything. If they 
do not get the money, they do not get the money. (That was confirmed.) Looking at the 
backside, we have to have a different discussion on tuition caps. Sections 5-7 I have a big 
mark by them. I have problems with those. Alex why do I? They appear to be problematic. I 
know one of the areas with this, not that it would stop the current project, but we have the 
Johnson control project at UND that is saving the taxpayers quite a bit of money. To put 
language that would put a damper on future utilization of a law that has been around for quite 
a while, would be a mistake. Why don’t you put on your list that we are considering removing 
sections 5, 6, and 7. So what we have on the backside highlighted is the tuition caps as an 
issue. We have looked at facilities in capital projects and we need to sift that through as the 
House does their work. If they do as good a job as they did on employee salaries, maybe we 
will be happy. On the front side, we have the campus work initiative pool. That has to do with 
HB 1333. The board office itself has a scholarship issue and system governance. I 
understand that the House killed the one 15-member board today. Are they going to redo it 
or have the Oklahoma land rush?  
 
Senator Krebsbach: They killed the 15-member board; did they also do away with the 
increase in the terms from 4-6 years?   
 
Chairman Holmberg: That is all part of it. Was there a focus of their angst? Was it the size?  
 
(0.46:51) Dr. Mark Hagerott, NDUS Chancellor: A couple House members voted or spoke 
very strongly in favor. Two made the point that there would be an under representation of 
institutions because the percentage for many institutions had not been adjusted. The other 
argument was, we just need more time to study this. Those were the only two arguments 
against it.  
 
Chairman Holmberg: I spoke at the North Dakota Student Association meeting on Saturday. 
Their point was that they felt they would be much underrepresented in this new board.   
 
Chancellor Hagerott: Yes sir, you are right. I spoke in favor of an amendment to add an 
additional graduate and undergraduate student. The Judiciary committee did not take any of 
those inputs.   
 
Chairman Holmberg: We will see what happens. That is one of those things totally outside 
of our purview at this point in time. Anything else?   
 
Senator Robinson: I’ve got to spend some time on this, I apologize.    
 
Chairman Holmberg: Alex, any questions?  
 
Alex Cronquist: Do you want me to prepare new long sheets that incorporate the things you 
have already suggested?  
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Chairman Holmberg: Why not, you will have to do it anyways. Then we will see what that 
other amendment is. We are starting at 8:15 a.m. tomorrow. Wednesday we want time for 
bills on Wednesday morning. We technically could have had that bill today, but we did not 
take it.  
 
The subcommittee hearing on HB 1003 was adjourned.     
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Chairman Holmberg: Called the subcommittee to order on HB 1003.   
Senator Krebsbach and Senator Robinson were also present.   
 
Alex Cronquist handed out:  
University System Office – Budget No. 215 – attachment # 1. 
North Dakota University System Institutions – attachment # 2.  
Forest Service – Budget No. 244. – attachment # 3.  
 
Let’s take one thing off the table. Tammy expressed concerns they had regarding the tier 
system for building. Instead of a large match for tiers 2 and 3, she suggested it be matched 
1-1. Keeping in mind that This is only the first part of this. I visited with Representative 
Sanford – he had no problem with us putting in the 1-1 match and work out in conference 
committee. Alex, if you could put that on our list as something we could do. Every time we 
have a meeting, we like to be able to accomplish at least one thing.  
 
Alex Cronquist: The funding that has been in there for the extraordinary repairs, is it your 
intent that that still be 2-1 as it has been in the past or do you want that to go to 1-1 as well? 
 
Chairman Holmberg: I think we should leave it as is.  
 
Alex Cronquist: So it is just the new money to go to 1-1.  
 
Chairman Holmberg: Yes. We will talk about it. We will put that on the list of our discussions.  
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Alex Cronquist: On the tier 2 – there was the $10 M from the Bank of North Dakota (BND) 
and the $8.6 M from tuition. Is it your intent to have all of that with a 1-1 match on top? Would 
the tuition come out of that proposal – the 1% tuition increase? 
 
Chairman Holmberg: Tammy, what was it that we said?   
 
Tammy Dolan, NDUS: Our preference would be that the tuition dollars were not in that 
because the institutions need to be able to set their tuition based on market needs. Some of 
them don’t know if they can do that on top of the match.  
 
Chairman Holmberg: Right now we have the situation where seven campuses can’t meet 
the match. Taking it off the tuition is fine.  
 
Tammy Dolan: Thank you 
 
Chairman Holmberg: We won’t talk about the capital projects except we did say, in the 
sheet, that we want gallery apartments. I got a thing on Stanford from Rick Tonder as far as 
what that building is. We have them on our list. 
Alex, do you want to run through any changes on the long sheet? Then we will ask the 
chancellor to visit with us a little.   
 
Alex Cronquist: Going over attachment # 1. The only changes we have made so far are for 
the 2 and 2.5 salary increase with the minimum 120 and the maximum 200 in that first year.  
 
Chairman Holmberg: What did that do as far as the addition of money?  
 
Alex Cronquist: For the system office, that added $55,703 from the General Fund and 
$39,490 from other funds. For the system office, that is the only change to ongoing funding 
that has been made from the House version so far. As far as one-time funding items, we 
have added in the $7.8 M to the Challenge Fund to provide a total of $10 M. That number 
seemed like a placeholder. We were not sure how much was going to be allocated to each 
institution. That will still have to be decided. The other change was to add $5 M for a research 
digital initiative and half of that would be eligible to UND and half to NDSU. It will flow through 
the system office.  
 
Chairman Holmberg: The ask in the sheet was 5.7. As I understand it, each campus needed 
$875,000 for their system and the rest was for other enhancements on the research 
capability. That is why we called it research because it focuses on research. 
 
Alex Cronquist: That was added in as onetime funding. You had indicated it was going to 
come from BND or some other funding source. I know in the request; 5 FTE positions were 
mentioned. They have the authority to add those positions if we want but we didn’t add them 
in here.  
As far as changes in other sections for the system office, are for the bill in general. You will 
see that the Senate did not include sections 5, 6, and 7. Those are to be removed in the 
Senate version. Those relate to Capitol projects.  
 
Chairman Holmberg: We did not see any appetite for those sections.  
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Alex Cronquist: At the very end, there is a section that will be added. This will be a deficiency 
appropriation for Williston state college of $491,850. That is due to a funding formula 
calculation issue in the current biennium. That will reimburse them for that. Once we go 
through the university system institutions, that is where the Valley City error will be 
addressed.  
 
(8:55) Chairman Holmberg: Does that have an emergency clause?   
 
Alex Cronquist: It will.  
Moving on to attachment #2. You will see the change there for the student credit hour 
completion adjustment of $1.225 M for Valley City State University. That is based on the 
base rate. Once it goes through the formula and we redo the increase rate with the Senate 
changes, the additional increase will flow through the formula. I think the University System 
mentioned it’s closer to $1.5M. It will be once it is worked all the way through the formula. 
This is just the base change. We also added in the special funds authority. That is for 
Bismarck State College (BSC), Williston, and Bottineau. That is $8.9 M and that is just to 
close reflect what their actual special funds are. Last is the UND school of law increase. It is 
$2.25 M. Once it is worked through the formula, the number could vary slightly but $2.25 M 
will be the target.  
I do have one question on that. Do you want the $2.25 M to be added to the base and then 
any inflationary factor or anything would be added on top of that? Or, do you want the $2.25 
M to be worked in at the end of the formula as just a flat.  
 
Chairman Holmberg: Is should become part of the formula. Is that money coming from the 
next biennium or is that emergency clause item? 
 
Alex Cronquist: Since it is coming from the formula, that would be a 19-21 biennium 
appropriation.  
 
Chairman Holmberg: We don’t want to put everything under there.  
 
Senator Robinson: Can we back up a minute? The schools that were involved in the special 
funds line item; which schools are those? 
 
Alex Cronquist: Williston, Bismarck, and Bottineau. 
The final change for the University Institution that has been approved so far is under the one-
time funding items for the DSU Theodore Roosevelt digitalization. The House provided 
$250,000 from the General Fund one time. Under the Senate version, that is being increased 
to $750,000 one time. That is an increase of $500,000 from the House version.  
 
Chairman Holmberg: Help us understand on the original sheet regarding the University 
System Office. The fact that we made changes on the salary package, you added $55,000 
and $39,000. Help us understand why there is not a number on salary increases for the 
institutions. 
 
Alex Cronquist: I can get you that number. I didn’t put it on here because I was not sure 
what the committee wanted to do as far as a general inflationary increase or a salary 
increase.   
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Chairman Holmberg: What is the bigger number? We want to make sure that if you worked 
at Mayville State, and also worked at highway department and you both had low salaries, 
you both got the $120. Can you make it work? 
 
Alex Cronquist: If we were to do the calculation with the 2 and the 2.5 with the minimum 
and maximum salary increases, and back it into the formula and not make any other changes, 
we’d be looking at $11.2 M for salary increase which is $ 2.1 M more than the House version. 
The House was at $9.1 M and the House would be at $11.2 M.  
 
Senator Robinson: The question would be on the $11.2 M. Where does the benefit package 
figure in? Is that the total?  
 
Alex Cronquist: They would still receive the $9.3 M in addition to that for health insurance.   
 
Chairman Holmberg: We did not change that because we had already accepted that.    
There are general and special funds.  
 
Alex Cronquist: Correct. That’s not as hard or as consequential a number.   
 
Chairman Holmberg: Does that run into issues at the campus level when you are talking 
about, for example, food service? Some are low paid. Are we not providing the dollars so 
that they can be paid properly?  
 
Tammy Dolan: Unless it’s done differently in the calculations, those positions that are special 
funded, which is what those would be, are not receiving General Fund dollars to be covered. 
The caps and the minimums would still apply. They would still be funding through special 
funds. 
 
Senator Robinson: I know I have seen a listing of salaries for the system. I know there is a 
tremendous variation. When we talk about equity, I know Dakota College is at the bottom of 
the tier in terms of paying their faculty and staff. Then it is Mayville and Valley City. That gets 
back to the argument and the question of equity in higher ed. I do not know if that should be 
a study or if we should be looking at that but when we do this across the board, we are 
making no progress. We are holding our own. I have seen figures and Dakota is quite low. It 
is a thought and at some point we should study that to bring those salaries up. I know I’ve 
been there a long time and I have compared like positions and it’s like night and day. We 
lose people because of that.   
 
Chairman Holmberg: I think we can get those numbers at the next meeting. We won’t be in 
a position to put money in the auxiliary areas. 
 
Alex Cronquist: The increase from the House version would be about $5 M in other funds. 
 
Chairman Holmberg: How much in the General?    
 
Alex Cronquist: That was the $2.1 M. 
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Chairman Holmberg: We’ve always said that the sheets used by legislative council had all 
15,740 people which includes higher ed. Some of the discussion points were that some state 
employees were treated differently. This time, the goal was to treat everyone the same. That 
is a nice bump when you talk about $7.1M more. Of course, it’s spent, but on the right thing.  
Chancellor, you are invited to speak.  
 
Dr. Mark Hagerott, Chancellor: 
Attachment #4.  
Campus Workforce Initiative Pool 
This is important because you established the Workforce Education Advisory Act. That was 
early on that something different needed to happen. The Governor came in and realized the 
Workforce Enrollment Council had not been proactive and it was restructured. They produced 
a report and both your study and the Governor’s study identified high priority areas and this 
money would go to those areas. It is a pool that goes to new adapted programs. Two are 
very well developed. Those are the dual mission model in Dickinson which is becoming a 
national movement that we do not have the money to build entirely new campus. You can’t 
build a community college in SW ND yet they can’t drive 200 miles round trip for a welding 
class. 
 
Dickinson faculty approved that they would become a dual mission. That is the traditional 
liberal arts but also certificates and a community college with that type of work force. Part of 
it would be to help that start going. They have got through the biggest hurdle. We have faculty 
in liberal arts schools that do not want to become a dual mission. They feel it is a step down 
for them which is unfortunate. They voted to do it and the board approved that.  
 
The second well developed proposal was the cybersecurity certificates and bachelor of 
applied science. This is now Bismarck State becoming a polytechnic. They have been doing 
this by reprogramming money and cutting other things. They did well enough that they were 
recognized by the leading cybersecurity company in the U.S., Palo Alto that gave them $2M.  
NSA just recognized Bismarck State as the second community college in the upper Midwest 
to meet their requirements. They need this money to keep going. 
The third one is manufacturing in the Red River Valley. That is one of the priorities. We have 
to build more manufacturing base. The students just can’t come in and turn wrenches. John 
Richman is leading a group on that. That is less well developed. You are in a real knife fight 
with South Dakota and Minnesota to keep students and keep bringing them in. The two well 
developed ideas are those two work force initiatives. We expect something from Wahpeton 
to be developing. So that’s what that pool is about.   
 
Chairman Holmberg: We will certainly look at that. After we gather all of this information we 
will have to do our idea of what prioritization is.   
 
Dr. Mark Hagerott: Your scholarship proposal was a 2039 and other things for high demand 
areas. Those are brilliant and they work wonderfully but there needs to be money to tool up 
to hire the professors and equipment of things which scholarships do not do. They are very 
complimentary of one another. 
 
That was the main thing I wanted to get across. If for some reason you find more money, we 
have a bucket for more resources.  
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Chairman Holmberg: You know we passed 1333 today. It’s been grants, loans, grants, 
loans, etc. We left it at $15 M and it has to go through the mill. We got some decent vibes 
from someone on the other side who said that was doable number. That did not cause frowns 
primarily because of the source.  
 
Dr. Mark Hagerott: If you add that with your digital initiative plus the ERC. There is a lot 
being done for research and we do appreciate that even though we may not get the headline 
credit for it in the news.  
 
We did ask for a couple positions to rebuild what we had before. Dr. Rothas was the assistant 
vice chancellor for research. That allowed him to help lead EPSCoR (Experimental Program 
to Stimulate Competitive Research programs) and do other integrative functions. We are 
trying to build one of those positions as research gets more dynamic and integration 
collaboration and things you guys want. You certainly do not want UND and NDSU at cross 
purposes. That was one of the requests we asked for.  
 
The other was workforce. The amount of time for the Governor’s Workforce Development 
Council was extraordinary. A lot of times, we couldn’t cover the meeting so we’d ask a 
campus to drive in from Dickinson or Bismarck or someone to be at the meetings to keep up 
with the pace. It was very helpful but it would be more helpful for the enterprise to have a 
workforce person. This is only going to get bigger. This is not going to decline in importance. 
Those were two of the positions. Those are the two categories we see growing in demand.   
 
Chairman Holmberg: You mentioned EPSCoR. Let’s visit that because over the last three 
years, there has been movement in various directions. Who leads it today? 
 
Dr. Mark Hagerott: It used to be Dr. Rothas. We restructured that due to the shortage of 
people we had and so Kelly Rusch became the Executive Director. That was not ideal. She’s 
done a very nice job.  
 
Chairman Holmberg: Prior to that, it was a dude at UND.  
  
Dr. Mark Hagerott: As you recall, there was tension between the two campuses. There were 
sometimes open breaches. I give Dr. Rothas credit. We had to hold a series of meetings. We 
see that function as still being there. Dr. Ryan has stepped up to be the state board rep. It 
has gone smoothly since then. It is tightening. It is an even more competitive fight. More 
campuses across the country are fighting for this money. We want to put our best foot 
forward.   
 
Chairman Holmberg: I haven’t looked at it for a while but with EPSCOR – there was no 
change in the House recommendation. Two years ago, there was that roiling and stuff going 
around. Now we’re getting to personnel. Where is Dr. Rothas as far as her faculty position at 
NDSU. There were changes made which caused chatter in Grand Forks.    
 
Dr. Mark Hagerott: This is a state thing and it is beyond personalities. She is a highly 
talented person. She is no longer the VP of Research. I know people are trying to recruit her. 
I cannot talk about that.  We need to get more competitive. She is there and fully engaged. 
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We had several high level people approached by high level universities across the country 
in the last few years.   
Chairman Holmberg: It did not jump out at me about the $300,000 to eliminate campus 
assessments for a compliance office and internal audit department expenses. That wasn’t 
the top of your list. You were asked to give us your list and prioritize. We will go through and 
model our own special way.  
 
Dr. Mark Hagerott: It is working the way it is, but for routine compliance, it would be nice if 
we did not have to assess the campuses. If the president gets in a bumpy spot on the road 
and we have to call in an outside auditor, they have to pay for that. We do not keep excess 
capacity to do these major reviews. It seems to be working.  
 
Chairman Holmberg: You know our committee, even though we’re not doing capital 
projects, we had the bill on the Fargo Career Academy. That was not added to the budget. 
The $30 M in career academy was not added. The executive budget put the funding in CTE.   
It’s better to have funding elsewhere so it isn’t like a balloon.   
 
Tammy Dolan: I know we are not talking about Capitol projects yet but this authority we 
were asking for is actually special fund authority. That project was authorized to fund raise 
and establish this academy. This would be not General Fund money but Special Fund 
authority. 
 
Chairman Holmberg: I don’t think anyone is bothered if they come up with $30 M 
themselves. I do not know where they are in their fundraising efforts. I know they spend time 
down here looking for 15.   
 
Tammy Dolan:  I’m not sure where they are on their fundraising. If there’s an academy that’s 
not owned by Wahpeton or involved with higher education, then we would not need this 
authority. Because they are still in the early stages of it, they don’t know who’s going to own 
it. The would be pre-emptive authority in case.   
 
Chairman Holmberg: How would we write that? We don’t want to stop them from raising 
money.  
 
Alex Cronquist: Similar to giving capital project authority with donations for any other 
project, I do not think we would need any additional language unless you wanted to restrict 
them in some way.  
 
Chairman Holmberg: Don’t we usually say that but it cannot be state appropriated funds?  
 
Alex Cronquist: The appropriation would come from other funds in the bill and in the 
Statement of Purpose, we could say designate it as must be from grants, gifts, and donations. 
You could also say non-state grants, gifts, or donations if you want to further restrict it.  
 
Senator Krebsbach: Has that been cleared through state board higher ed? 
 
Tammy Dolan: Yes. That is for fundraising authority and not to proceed with the project.  
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Senator Robinson: We’ve heard that Bismarck has one and we should allow Wahpeton to 
go down that road. The Bismarck program is closely tied to K-12. We have heard nothing to 
that effect on the Wahpeton program. It is business and industry. Bismarck is a very 
successful program. Why not replicate that rather than go off in another tangent? Bismarck 
received no state dollars, if they raise at all, they would be in a similar situation. It is my 
understanding that they’ve had access to state dollars after it’s operational. In the 
construction, they did not. That is the issue that got muddy. We throw that into a number of 
other requests coming out of Fargo. Water, research, Dunbar, Harris were all saying timeout. 
That is the issue. I do not know to what extent to board can influence that process. There 
was no discussion from K-12. We think that’s the component that makes Bismarck so 
successful.  
 
Chairman Holmberg: What you said, that pulls of the veil as to how the legislature 
sometimes works. I had been lobbied by some folks from a community south of Grand Forks 
about how this would be great for that town but our superintendent said no we have no 
interest. This is not the way of doing this. I lost enthusiasm when I saw that we wouldn’t be 
at the troth.  
 
We have to do the revenue bonds for parking. We have a list of things they plan to do with 
that that includes Marlfield Hall. They are being aggressive on that. They asked for 100 
something.  
 
Tammy Dolan: They started out with $135 M and they brought it down to $80M. They thought 
they could make the debt service payments on that.  
 
Senator Robinson: There was some aches. Their ability to reload academically after the 
budget cuts and UND took a disproportionate hit while pushing 300 FTE. We know there are 
some shortages in the law school. I think folks are supportive, but will there be an ability to 
do both? Will there be an ability to reload academically and do all these projects while making 
the payment from re-allocations? Is that going to get tight? I think we are all supportive of 
making that university strong as possible. It seemed like a heavy lift.    
 
Dr. Mark Hagerott: When we went back and forth, I said support it with reservations. We do 
appreciate the innovation. They are not coming to you and asking for money. They want to 
do this. We are in the tenth year of recovery. A recession may come. We are mindful. A CFI 
might drop. The board felt similar.  
 
Chairman Holmberg: We have a concern when you add that with tuition and students have 
asked for authorization for an $80 M student union addition. The politicians get nervous. The 
students will pay about $212 per semester for the student union, and that is money that the 
student may end up having to borrow.  Then student debt goes up, and with the building and 
particularly with that 1% tuition increase that was tiered, it going up some more. Then the 
fingers are pointed at the politicians because of student debt but some of it is self-inflicted.  
 
Dr. Mark Hagerott: The seniors vote and they graduate.  
 
Senator Robinson: At one of the UND receptions, there we no faculty or staff present. They 
were not bitter. They had a lot of pride and passion in UND. When they referenced the 
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reduction in FTEs, I don’t think they’ve done a study, they said of the 300, they thought there 
should be 50+ reinstatements. That is significant if we are going to do these other things. I 
was impressed with their planning and aggressiveness. Just so it can work, that is the only 
concern. We do not want to set them up for being in a financial bind a few years down the 
road.    
 
Chairman Holmberg: We won’t solve that. We want to be sure we coordinate. Who knows 
who is going to blink first. We have the bonding bill out there. There are some things they 
leave out and some things we should be concerned about. At the end of the day, through the 
conference committee process, we should be able to put it all together. Are you on the 
bonding bill? Are you the person who does it? 
 
Alex Cronquist: Brady and I work on it.  
 
Chairman Holmberg: You hear so much talk around this building and most of it is not true. 
That does not stop people from repeating it. We’ve got to start drawing a line on additions. 
You were going to sleep on some things.   
 
Senator Robinson: One issue I was asked to address the committee on; is there an issue 
on the research campuses with English as a second language? 
 
Representative Matt Eidson, District 43, Grand Forks 
The issue is the currently at UND, the English as second languages services were cut. As of 
right now, those services have not been reinstated. At NDSU, they have those services and 
they are incredible. Not only does this create a disservice refugees and others that are 
pursuing a degree at UND, we have also talked about research universities and increasing 
funding for research and how that can be an economic driver for ND.  
 
In a lot of cases, the research is done by master students, Ph. D students, and professors 
that English is not their first language. They benefit greatly from these services. Currently, 
without those services, the writing center at the UND is doing the best they can. At the end 
of the day, these are undergraduates and graduate students that have no training in 
attempting to help someone who does not have English as their first language. They sit there 
and they work with them to help them communicate.  
 
I would propose a funding line item that helps the university bring that back or a mandate 
that research universities have English second language services. If we are going to talk 
about research in ND by not providing these services, we are creating a disservice for the 
students, faculty, and staff.  
 
Senator Robinson: You are suggesting that the program is still in place at NDSU? (Yes) 
 
Chairman Holmberg: I am assuming those decisions were made at Old Main.  
 
Representative Eidson: Those were difficult decisions that had to be made a few years ago. 
This was just one of the things that got cut. From what I understand, it was two employees 
that ran the services and they got caught up in the budget cuts.   
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Senator Robinson: We covered a lot of this. I was concerned about the tiers. 2297 is in 
another committee and that will be coming. We removed sections 5 ,6, and 7. There is 
concern on the campuses. I know we cannot have it all. The chancellor referenced the 
campus assessment issue. The budgets get tight and the board office has been just as tight. 
We talked about the Challenge Grant and the funding formula adjustments for Williston and 
Valley City. That is what I had right now.  
 
Chairman Holmberg: We have not talked about the tuition cap. You can argue both ways.  
It’s easier to argue in favor of caps. There are memories or how we got screwed; those that 
carried the bill, anyway.  
 
We’ve got tuition. There are a bunch of things in here; common cores catalog, college and 
career coordinators. At some point we have to say enough.   
 
Senator Krebsbach: A few years ago, there was a moratorium on new buildings. We have 
to be cautious of that. In view of the cutbacks that were made in the last session, are there 
programs that need to be reinstituted within the campus? Faculty was cut so programs were 
eliminated. We need to look at that before we dive further into debt in higher education. 
 
Chairman Holmberg: We had that discussion last time on music therapy. Once we pick a 
curricular area and say “do this”, everyone lines up. It is the same issue we have if the 
legislature starts putting in bill. What roads are going to be fixed? Then, it is the 6 people on 
the conference committee that decide the roads in their districts are done first.  
 
Senator Robinson: Or if you voted to override.  
 
Chairman Holmberg: You weren’t over there when we had the Health Department and they 
are the executive branch for fee increases. When they carried a bill on the floor, I said be 
kind and mention that this is interesting. But to suggest that the executive is not consistent 
without putting us in the same blender, is a mistake. We do it all the time.  
 
What other major issues do you folks want us to consider?  
 
Tammy Dolan: On the Academic and CTE scholarship program, we are expecting to be 
about $2.9 M short. That is the scholarships that are related to HB 1122. That is the merit 
scholarship.   
 
Chairman Holmberg: I thought it was a valid argument that we are already short and we are 
going to open another popular program. Who mentioned that?? Nicole said we should look 
at how other states do this. 
 
Senator Krebsbach: We owe it to the existing program to make sure it functions.   
 
Chairman Holmberg: We should not be taking away from those folks. I’m not a big fan of 
the merit program. It is what it is.  
 
Senator Krebsbach: What if we didn’t fund this? Would you have to go to the emergency or 
carry into the next biennium? 



Senate Appropriations Committee  
HB 1003 Higher Education subcommittee 
April 3, 2019 
Page 11  
   

Tammy Dolan: We can’t go back on our word. They have met the criteria. We do not have 
flexibility to pro-rate. We’d have to come to for a deficiency appropriation. The emergency 
commission does not tend to have $2.9 M. We don’t have the flexibility to do that.   
 
Chairman Holmberg: It is the same as homestead tax credit because if you qualify, you still 
get it.   
 
Tammy Dolan: If there was not enough money, we would need to come for a deficiency 
appropriation.  
 
Chairman Holmberg: What was the discussion in the House on that issue? 
 
Tammy Dolan: They didn’t talk much. They were looking at other areas and knew we’d 
discuss it on the Senate side.  
 
Senator Robinson: Where are we with needs based? That has been an issue for us. 
 
Alex Cronquist: The current appropriation was $21.9 M for the current biennium. The House 
added $2 M to bring it up to $23.9 M and increased the annual award from $1,950 to $2,200. 
That was the semester award.  
 
Senator Robinson: I know our students have a good record of repaying student loans. There 
is a crisis nationally. Every time we increase tuition, the schools try to offset that with 
additional scholarship support. That is getting difficult to do. I read an article that the student 
loan debt is greater than all other debt including credit card debt. The only exception is 
mortgage debt. They characterize it as a bomb waiting to go off.  
 
Dr. Mark Hagerott: We were the second best in the country of repaying our loans. It was 
just written yesterday that $1.5 Trillion in unsecured. One other point is our tuition is lower 
than the national average except in the community colleges but two of them are ranked in 
the top 20 in America. I think we’re in pretty good shape while we are nationally speaking.  
 
Senator Krebsbach: That figure is not including fees. It would not be on all the rest of the 
states either. 
 
Chairman Holmberg: Are we moving to integrated?  
 
Tammy Dolan: As far as our comparison to our regional counterparts, we look at tuition and 
fees together. Dave puts those numbers together and we compare apples to apples.  
 
Dr. Mark Hagerott: We are now in a very dynamic tuition environment. Christmas, SD – out 
of cycle – offered in state tuition for ND kids. We reconvened right before Christmas to match 
that so it could get back into your discussion about UND and projections to raise tuition. We 
may start getting into a position where the market starts to hold down. We are watching it 
closely. We are encouraging each campus to run its enterprise. Some campuses pay lower 
salaries. They are in a different labor market. It’s very dynamic – to say the least.  
 
Chairman Holmberg: Adjourned the hearing.    
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Chairman Holmberg: Called the subcommittee to order on HB 1003.   
Senator Krebsbach and Senator Robinson were also present.   
 
Alex Cronquist: handed out an updated long sheet – attached # 1.  
 
Senator Robinson: Amendment 19.0191.02001 -  Attached # 2. 
In essence this is an attempt to try to provide some balance to the salary inequity in oil 
country. It would add $1 million to the general fund at Williston State College, I would ask 
that we include that on our list.  
 
Alex Cronquist: The way it is drafted; Williston State College is the only one affected by 
this.  
 
Chairman Holmberg: We have the Mathern amendment 19.0190.02003 – Attached # 3.  
Let’s take a look at and make some changes to it. There are a couple things going on 
regarding life support systems for the law school, and we had already put on our list $2.25 
million into the base of the law school.  
 
Tony Weiler, Executive Director, State Bar Association: It just tweaks it a little bit. In 
essence it’s the same concept. Clinical legal education including indigent work and then 
professors in that area.  
 
Chairman Holmberg: It’s the same concept, except it talks about the clinical legal education. 
Let’s put it on our list. The only difference is there is blue language about clinical legal 
education, the $1 million is way more than what we should actually consider, because the 
campuses are getting $500,000.  
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Alex Cronquist: At this point, the distribution for each campus hasn’t been determined, but 
it is $10 million total.   
 
Chairman Holmberg: This should not be at the same level as BSC or Minot State. Senator 
Krebsbach has some additional thoughts on that. Should this be on the list? It’s going to be 
separate because they have a separate line item. It’s not going to be part of UND. It’s 2-1 so 
they have to raise $2 to get $1. 
 
Senator Krebsbach: Are you saying that this will be money out of the challenge fund?  
 
Chairman Holmberg: No, this will be in addition to. I think $1 million is too high.   
 
Senator Krebsbach: There was a dollar request on the entire program? If we’re doing a 2-
1, we’re taking a third of that, that’s what we should be looking at. If they were looking at $3 
million and had to match 2-1, then the $1 million would be appropriate, but I don’t know the 
dollar amount that they are looking at trying to raise.  
 
Chairman Holmberg: Their wish list came to $3.9 million, but that was a list of 9 different 
items, some of which were very low priority. The $2.25 million would allow them to add 
tenured faculty, which is a weakness when it comes to the accreditation.  
 
Senator Robinson: We’ll be working on this in conference. There is certainly a need here. 
We’ve added a lot to the list, and I don’t know where we’re going to end up, but we will be in 
conference. I think there is confusion among the subcommittee members. Let’s look at 
$250,000. I think we can regroup here, and once we get our list together, I’m supportive. We 
have to do something here; the question is at what level.     
 
Chairman Holmberg: We’ll put it on the list. I had grabbed the strategy list. Senator 
Krebsbach was hiring additional faculty. 2 additional faculty and 3 current instructor lines to 
tenure track for accreditation. They have recruitment, student scholarships, faculty research, 
the law clinic total is $600,000; what it would cost to set it up. This is an area they can use 
this money for. We have it on the list with this language.  
 
Tony Weiler: I’ll send you a copy. The number is $250,000? 
 
Chairman Holmberg: Yes, for now.  
 
(Discussion took place on the correct version of the amendment.  Tony Weiler emailed the 
correctly worded version which is attachment # 3.) 
 
Chairman Holmberg: Are you ready for challenge grants?  
 
Senator Krebsbach: We’ve had a number of conversations. We would like to see that fund 
increased, so we could make a fairer distribution. I don’t know what the flavor is of the 
committee to do so. We were at $10 million, if we could move it up to $12.5 million, it would 
help a lot. The requests are great to have this program, and I think we’ve seen success in it, 
in fact, the success is so great it’s starting to be utilized in other areas.  
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Chairman Holmberg: My sense is that they were more successful on challenge grants than 
they were on maintenance and the kind of fund raising that is anticipated in the 3-tiered 
system. Did we have campuses that didn’t spend the challenge grant? 
 
Tammy Dolan, NDUS: There was one that had money that they weren’t able to match and 
draw down, the other institutions had excess matched money. It was all dispersed, it’s just 
there was one institution that couldn’t use theirs.    
 
Senator Robinson: In defense, they lost their foundation officer early in the biennium. They 
were in a difficult situation; they have since replaced that position and are in the midst of a 
campaign now, so I would expect that they will be successful next time.    
 
Chairman Holmberg: The $12.5 million is on our list. We should take a quick thought about 
EPSCOR, as I understand it, the program has a lot of jealousy and backbiting. They did not 
get their round of requests from the feds.   
 
Dr. Mark Hagerott, Chancellor, NDUS: They are in review process with the federal 
government and NSF on ESPCOR. Dr. Rush is our executive agent for the system on this.   
I’ve gotten two briefs, on the first round, they award 20% of the applicants, then about 80% 
are told to apply again.  We are in that pool of the 80%. It would be nice if we were approved. 
The prospects are good.   
 
Chairman Holmberg: Wasn’t there a track record that we were typically approved? Is this 
not a spot score that we weren’t approved in the first round? 
 
Dr. Mark Hagerott: It’s been smoother in the past. Materials were the main focus of this one, 
materials are huge, but they are not seen as the most advanced ideas. What could be 
happening is a crowding out in NSF on machine learning, artificial intelligence, a lot of the 
stuff that UND is doing. It could be that the ground is shifting underneath our feet. What was 
perfectly fine several years ago is now shifting. We need to get to the bottom of that and see 
what is explaining that.  
 
Chairman Holmberg: In the budget bill, it’s called Competitive Research, $6,027,000. If at 
the end of the day, they do not qualify for their NSF money, what happens to this money? Is 
this money not to match? 
 
Tammy Dolan: A lot of this money is to match, but part of the money is used to administer 
the state EPSCOR office that puts the grants together and does some of the research that’s 
not directly related to this track program. The part that was used for match probably wouldn’t 
be used, but the rest of it would need to be there for running the office.  
 
Chairman Holmberg: The cost to run the office, could we get costs for the last 6 years, as 
to what percent of the money is going to administer the program.   
 
Tammy Dolan: Yes, there were some changes made in the last biennium to how it was 
administered. You established this office, but I can you the history on what’s been spent for 
admin versus match.  
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Chairman Holmberg: I would like the committee to put down and explore what kind of 
language we can come up with to say ‘divide the money between the two campuses,’ so that 
the jealousy can go away, with a provision like what we have in challenge grants. If after 
certain date, it hasn’t been utilized, another campus can use it. You don’t want a stranded 
asset. Is that okay to put on list? 
 
Senator Krebsbach: I know there has been work done with the other institutions of higher 
education, in this program, would that be directed through either of those funds?   
 
Tammy Dolan: Yes, the other institutions that are involved come in through those same 
grants.  
 
Chairman Holmberg: Another question is about the changeover in parking. Faculty 
members are making a lot of noise. Why isn’t the campus going to suck that up rather than 
building new buildings. 
 
Tammy Dolan: UND is going through a whole revision of a lot of their operations related to 
facilities. One of them is parking. In the past, the parking function has not been self-sufficient.   
 
Chairman Holmberg: They built the parking ramp, last session they asked for money to put 
aside for another parking ramp.   
 
Tammy Dolan: They’ve had some staff turnover. They are trying to make that completely 
self-sufficient. They are considering changing the way they charge for parking, including a 
tiered structure where you pay higher costs to park in certain areas; and increasing the 
parking fees that are charged to faculty, staff, and employees to park in some of the areas of 
campus. There were a couple of open meetings held in the last week to explain what was 
going on, I believe that was the impetus for some of the emails you got.  
 
Chairman Holmberg: They were concerned about going from $225 to $600. They said it ate 
up their pay raise.   
 
Tammy Dolan: That’s a campus issue.   
 
Senator Krebsbach: I know that the College of Bottineau was looking for bonding authority. 
Is that included? 
 
Tammy Dolan: I did not see it on your white sheet. They were looking for $2.5 million of 
bonding authority for a dining hall project, and would like that added in if the committee is 
open to that.  
 
Chairman Holmberg: Is the House considering that on their list of potential items to 
address? 
 
Tammy Dolan: The House appropriations committee did talk about potential amendments 
to SB 2297. I don’t believe they voted on them. In that, there was $1 million for Dakota College 
at Bottineau, dining hall and other projects. Bottineau had a couple of other projects they 
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were working on. There was $1 million in cash from the 2017-2019 biennium that could be 
used for the dining hall, but that project alone is $2.5 million. We would ask that you would 
consider giving them the authority to bond up to that amount so they could complete the 
whole project. They want bonding authority for revenue bonds. 
 
Chairman Holmberg: They would only need $1.5 million, if that bill survived.  
 
Tammy Dolan: Yes, and if they didn’t use it for that, the other projects that Bottineau was 
looking at on the top ten list included some revisions to finish up The Nelson Science Center, 
phase two of that project is $1.2 million; and a backup boiler, which is about $400,000. The 
$1 million would cover pieces of those three projects.  
 
Senator Krebsbach: The $1 million would not be available for the revenue bonding? 
 
Tammy Dolan: It appears that that decision could be made by Bottineau. There is no 
direction on here, it says the $1 million would be for dining hall and other projects. They could 
bond is they needed to, if you give them authority. They can use that cash for a part of the 
dining hall, or part of the boiler. We would appreciate consideration for up to $2.5 million and 
if the $1 million comes through, they could use a piece of that and bond for less.  
 
Chairman Holmberg: Did the House consider revenue bonds for Bottineau?   
 
Tammy Dolan: They talked about it, at one point they were trying to find some other money 
for that. In the end it just wasn’t added into the bill in any form. 
 
Chairman Holmberg: Do you know if they had a concern that they couldn’t cash flow it?  
 
Tammy Dolan: That was part of the discussion, and that had been part of the issues with 
this project in prior biennia when it came forward. Bottineau has showed that they think they 
can cash flow it.  
 
Chairman Holmberg: The bonding folks would also decide if this was a good bond or not. 
That may or may not be an issue with UND and their $80 million of bonding.   
 
Tammy Dolan: They have to go through that whole process and be approved before they 
would bond for it. Bottineau has had some additional discussions, it sounds like they could 
go up to the $2.5 million, but it is better to bond for less. 
    
Chairman Holmberg: That was the discussion from House when we sent SB 2297 over, 
that this is too much bonding. It appeared they were willing to do some.  
 
Senator Robinson: I’d support giving them the authority to bond on this. I know that the 
Nelson Science Center is a carryover that we didn’t get finished. I know their dining hall is in 
dire need of work, and the backup boiler is needed. The campus has been behind the 8-ball 
for quite some time, they’ve been doing everything possible to grow the enrollments, and 
they are also embarking on a capital campaign to help with some of the facilities on the 
campus. If we could relieve some of the pressure on the bonding side of things, that would 
position them for some success. 
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Senator Krebsbach: For us to have it on the list, for when we go to conference – it would 
be beneficial.  
 
Chairman Holmberg: At what number though? If the whole request was $2.6 million, and if 
they can get $1 million out of the House, cash, I don’t think any of us on that conference 
committee would say no we don’t want the $1 million. Should we put in here $1.5 million for 
bonding?  
 
Senator Krebsbach: We can, however there’s that other project, for the boiler that they 
perhaps would be using $1 million for. There may only be $500,000 left to go on this other 
project. 
 
Senator Robinson: The revenue bonds will help support the dining hall, but not the boiler 
or finishing the Nelson Science Center. I don’t know what the magic number is.  
 
Chairman Holmberg: Let’s put down a number. 
 
Senator Krebsbach: It’s possible they could utilize some fund raising for the dining hall as 
well, but they would still need the authority for the project.  
 
Chairman Holmberg: They wouldn’t be able to bond. We’re not demanding they do 
whatever the number is, it’s up to.  
 
Senator Krebsbach: I know many times people have had to come back to raise that 
authority, I imagine if we went to $2 million, that would give us something to go on.  
 
Senator Robinson: I would support that suggestion. The need is without question. Their 
resident halls need to be updated. I’m okay with the $2 million. 
 
Chairman Holmberg: We’ll put $2 million. On the funding, I had you put down for the 
research digital initiative, that source is Bank of North Dakota profits. It was easier to get 
permission once we already spent it. Can we get a list of where research dollars are going?   
We have $15 million in HB 1333, and we added $5 million here, which is research money.  
Have we counted EPSCOR as research money in the past? 
 
Tammy Dolan: In the past it depends on how it may or may not have been counted. It is 
research money, if I were putting it together, I would definitely be listing it on the list, I’d put 
it as research money.  
 
Chairman Holmberg: We didn’t used to count the constitutional payments to the campuses 
as part of the money they receive. Now we have it in the system. We didn’t count the 6,000 
people paid through ancillary funds, now we’re counting them as state employees.  Did you 
see the number on that pay raise? We talked about $2.1 general fund and $5 million special 
funds on salary increase on the 2%-2.5%. Which is a boost.  
 
Senator Krebsbach: On the EPSCOR, of the federal money that we are not receiving, what 
is average of what that has been?  
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Tammy Dolan: I don’t know; we can get you that.   
 
Chairman Holmberg: It will be interesting to see if there is a differentiation and a history on 
the money coming out of the EPSCOR money for administration.  
We never discussed Dickinson and their mission and the polytechnic stuff. It was marked as 
something that should be looked at.  It was Dickinson and BSC, but it was a lot of money.  
 
Tammy Dolan: The initial request was for a $5 million pool to be allocated for new programs 
to include Dickinson and BSC issues you were just describing.   
 
Chairman Holmberg: Should we have something in there that we are going to consider?  It 
was a series of things including manufacture, cyber security, BSC polytechnic model.   
 
Tammy Dolan: I was talking about the entire pool of $5 million. When we submitted our 
request, $1 million of that was for workforce scholarships. Really we were looking for $4 
million for these programming needs. The scholarship concept is in HB 1171.   
 
Senator Robinson: We need to be in a position of strength when we go into the conference 
committee. I know this will be a big issue, I think we are all supportive, maybe $2 million?  
 
Senator Krebsbach: It’s future programs, I think we have to take a strong look at them.  
 
Senator Robinson: I just don’t know where we’re ending up in our list. I would be supportive 
of adding to that, the question is, do we want to do it now, or do we want to run this list and 
see where we are on Monday? 
 
Chairman Holmberg: Let’s add it to the list for now and revisit it, for the initiative pool.    
 
Senator Krebsbach: I agree, if we have it there, we can take a closer look.  
 
Chairman Holmberg: That is a onetime issue. Did we put on our list the deferred 
maintenance projects? The $80 million of bonds? 
 
Alex Cronquist: I have not added that at this time. 
 
Chairman Holmberg: Let’s put it on there, it’s revenue bonds. I’ve seen the list; I know 
Merrifield Hall was one of the big ones.  
 
Alex Cronquist: To be clear, it wouldn’t be revenue bonds, but they would be repaid by 
UND. There isn’t a fee or anything. 
 
Chairman Holmberg: Is there an automatic tuition increase built in? Tuition increase was 
part of the plan that the House sent us in regards to projects on the campuses. We are looking 
at not doing that tuition as a built in entity.  
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Tammy Dolan: The $80 million as approved by the board did not include an automatic tuition 
increase. The repayment was going to be from internal allocation of current funds. Initially 
they had requested tuition increases, and then that was not approved by the board.   
 
Chairman Holmberg: They are raising their parking so they can save money to do their 
buildings. The other issue is tuition and tuition caps. Sometimes we’ve been enthusiastic, 
sometimes not. Right now we have removed caps on out-of-state students. We also 
protected the reciprocity agreement with neighboring states. We can’t overrule them. The 
cap in the bill is 3%. 
 
Alex Cronquist: It was 3%, and they could add another percent, so they could have 4% if 
they put that extra percent in the capital building fund. This subcommittee had expressed 
disagreement with that, so it would be 3% per year.   
 
Chairman Holmberg: There is no limit for the law school, medical school, or pharmacy. 
Aviation is fees, not tuition.    
 
Alex Cronquist: That includes all graduate programs.   
 
Tammy Dolan: Tuition Rate Increase Limitation – attached # 4. 
In addition to the professional schools that you mentioned, our institutions have a lot of these 
programs, they’ve established some differentiated tuition rates, or banded tuition for those 
programs that are higher cost, like engineering, business, and nursing programs. Those 
programs do have in state students and out-of-state students. The reason they are 
differentiated is they are higher costs that your general programing. We would ask that the 
committee consider adding an exemption into the language for those programs as well, 
because of the higher costs and they tend to increase at a higher rate than normal. The 
language is provided in attachment #4.  
 
Chairman Holmberg: That’s not unique to the research universities?  
   
Tammy Dolan:  No, it is not, but it is most significant at UND and NDSU.  
 
Senator Robinson: I would be okay putting that on the list, but I’m concerned about student 
debt. Our people do well in terms of repayment, that doesn’t mean they don’t have a lot of 
student debt. Campuses don’t have the ability to offset those increases with additional 
scholarships and financial aid.   
 
Tammy Dolan: The second thing I would like to ask you to consider; we have done the 
calculation to determine what kind of tuition increase we would need to do to cover the tuition 
piece of the compensation package, because the state provides a third, there is a tuition 
component, and other funds. To cover that, it ranges from a 1.7% per year to a 3.3% per 
year increase just to cover the tuition piece of the compensation package. There are two 
institutions that need more than the 3% increase to cover that tuition piece.  
 
Chairman Holmberg: Who are they? 
 
Tammy Dolan: Williston and Mayville.  
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Chairman Holmberg: We’ll have to take that into consideration.  
 
Senator Krebsbach: The other area I’m concerned about with tuition, it can create the match 
that’s required for repairs and maintenance. That’s hard to come up with.    
 
Chairman Holmberg: That’s why there’s a reluctance on part of the committee to weigh that 
in with buildings. That is part of the discussion of the conference committee.  
 
Senator Krebsbach: To go back to the $250,000 we are looking at for the law school, should 
that be listed as onetime funding? 
 
Chairman Holmberg: Yes.  
 
Alex Cronquist: As it was drafted, when the plan was to put it into the Judicial branch bill, it 
was a deficiency appropriation, do you still want it to be a deficiency appropriation coming 
out of this biennium?  
 
Chairman Holmberg: Yes. Is there a general recognition, except for the base for the law 
school, of leaving the formula as it is, and the money that is raised on the campuses?  There 
is going to be a study of that formula now that it’s been in place for a few years, see if it is 
doing what it’s supposed to do.   
 
Alex Cronquist: The university system had a request regarding the formula. The House did 
not extend the expiration date for the hold harmless clause. That was the one request the 
university system had on their list, to extend that.   
 
Chairman Holmberg: The issue gets to be what we did in elementary and secondary, we 
put a formula, and we start chipping away at it, and after a few years, it’s a mess.  
 
Chairman Holmberg: Closed the subcommittee.  
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Chairman Holmberg: Called the subcommittee to order on HB 1003.   
Senator Krebsbach and Senator Robinson were also present.   
 
Alex Cronquist: Handed out HB 1003 Listing of Proposed Changes to Bill – Attached #1 
and explained the sheet.  
In line 6, it’s increasing the one-time funding for challenge grants to provide $12.5M total – 
an increase of $10.3M from the House version.  At this point, you haven’t determined how 
much would be allocated for each campus.  
 
Chairman Holmberg: Yes, we have.  
 
Senator Krebsbach: Senator Robinson and I have been working on this.  
NDSU & UND - $2M each which is $4M total. 
BSC, Minot State University & NDSCS - $1.2 M each which is $3.6M total. 
Dickinson State, Mayville State, & Valley City State - $1M each which is $3M total. 
Williston State, Lake Region State College, & Dakota College of Bottineau -  $500,000 each 
which is $1.5M total. 
With that, we left a pool of $400,000 and that total comes up to $12.5M.  
 
Chairman Holmberg: The pool would have the same language and would be accessible 
whom. Would the pool be available to the research or for those that were not research?  
 
Senator Krebsbach: The challenge fund is limited to professorships, scholarships, and 
technology. 
 
Chairman Holmberg: It is all a 2-1 match.     (answer – yes) 
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Alex Cronquist: The pool amount was $400,000 and that was for who?  Who can apply? 
 
Senator Krebsbach: Anyone who reaches their maximum can apply. That is how it was 
done in the past.  
 
Alex Cronquist: In the past it was just for the 9 non-research institutions. Is that how you 
want it restricted again or do you want to allow UND and NDSU? 
 
Senator Krebsbach: We will stick to the 9.  
 
Chairman Holmberg: (moan) 
 
Senator Krebsbach: That’s ok, you’ll get over it. The pool has been used in different ways.  
It seems to me; it was whoever reached their max first. In sessions after that, it was left to 
the end. If the institution had not used all of theirs, that became part of that pool.  
 
Alex Cronquist: It would be both. In the past, there has been a situation where additional 
funding was appropriated just for a pool. On December 31 on the 2nd year of biennium, any 
funding that has not been allocated, also goes into pool. That is on a first come first serve 
basis of those applying for excess dollars.  
 
Senator Krebsbach: I want to be fair, so its whatever seems fair to the committee.  
 
Chairman Holmberg: It seems fair.  
 
Senator Krebsbach: First come first serve, or prorate it out. That would be another way to 
do it by prorating it by demand.  
 
Chairman Holmberg: What do you mean by demand? 
 
Senator Krebsbach: By the requests from the institutions. 
 
Alex Cronquist: Are you saying, perhaps, there would only be one meeting after December 
31 and then if there was $400,000 available and $1M in request, they would have to prorate 
it across those requests? 
 
Senator Krebsbach: That would be a fairer way to do it.  
 
Senator Robinson: I don’t have a problem with that, but by going that route, aren’t we just 
increasing everyone’s allocation if we know going in that we have X and we will get a 
percentage of the pool?  
 
Alex Cronquist: Another concern may be, if a donor is lined up and expecting the 2-1 match, 
but then they get less than that, it could cause consternation among donors.  
 
Senator Krebsbach: Leave it the way it has been.   
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Chairman Holmberg: The weakest thing to do would be to just dole it out. There might be a 
need at one campus that would take 1/3rd of it. If we say leave it as is, what have we done?  
 
Alex Cronquist: If we revert to the language that has been used in the past, it would be 
doled out on a first come first serve basis among those 9 non-research institutions for the 
pool and if any of them don’t use their entire allocation and that money goes into the pool, 
that would also be first come first serve. If UND or NDSU does not use theirs, then the other 
one could get on a first come first serve basis.  
 
Senator Robinson: In the past, the excess dollars have been prorated. They have not 
necessarily been a pool. For example, Dakota College went without a foundation officer and 
they had a small amount of money left. I think it might have been Lake Region or Mayville 
that ended up with a small amount. Those dollars were thrown into a pool and the committee 
had elected to prorate them to the requests that come in from the institutions.   
 
Chairman Holmberg: I would like to ask Tammy a questions What do you think? 
 
Tammy Dolan, NDUS  
In the past, it has been handled a little differently. It was not specifically delineated in the 
statute as to exactly how the money was split up. It was up to the committee. It was pooled 
together and then they would bring in their requests and then the committee would determine 
how to distribute it. This last time, it was pro-rated. The time before, Minot got a chunk and 
the rest was pro-rated based on the number of awards that came in. It was not specifically 
addressed in there. It was left up to the committee and their guidelines to distribute it.  
 
Senator Krebsbach: Is there a way to leave the excess dollars to the discretion of the 
committee?   
 
Alex Cronquist: We won’t change that NDCC. Right now, it says they are supposed to be 
awarded in chronological order. 
 
Senator Robinson: As far as I am concerned, the committee has been very fair and sensitive 
to all 11 institutions. They try to do the best job they can with available funds. They’ve been 
watchdogs in making sure the dollars are used appropriately. That is important to make sure 
things don’t get out of hand. If there is some discretion on the part of the committee, I’m 
comfortable with that.  
 
Alex Cronquist: It seems chronological order has been to interpreted to allow for discretion. 
This wouldn’t change.  
 
Tammy Dolan: Just to clarify, we do organize them in chronological order. Then, the 
committee has guidelines. I think that is because a lot of the requests came in on the same 
day. There is a date set and they all come in together, so they are all chronologically the 
same. Then they end up dividing it up.  
 
(16:30) Alex Cronquist: Line 7 – this adds one-time funding from Bank of North Dakota 
(BND) profits and reserves for the research digital initiative. This was initially put in as $5M 
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for the board to distribute 50-50 to UND and NDSU. You have requested that we change that 
to have $2.5M to UND and $2.5M NDUS. 
 
Chairman Holmberg: Then there is no question. That doesn’t throw off a formula does it?  
 
Alex Cronquist: Right now, we have it as one-time funding.  
Line 8 – that would add up to $750,000 total as the House already had $250,000 in there.  
Went over Line 9.  
 
(17:47) Senator Robinson: There has been concern voiced by folks on the UND campus 
about the proposed hike in parking fees. That is going from the figure of $225 to $600. Lower 
income people are suggesting that if those fees materialize, we are taking a big chunk of 
their salary hike and putting it into a fee for parking at UND. They feel it’s excessive. I know 
institutions have the authority to determine the fee structure for their respective institution. 
They are worried about going from $225 to $600 to help cover construction costs on the 
University campus. I bring that up because there have been some red flags raised on that 
issue.  
 
Chairman Holmberg: I had a concern; they are raising the fees which relieves the University 
of the cost of some of that and then using those funds to help pay off bonds that they want.  
They are switching money to the parking folks and in return, they get money for buildings 
and they have a concern about programs. We don’t get down to that level of detail. The level 
of detail we have is the money or total they are asking for bonding.  
 
Maybe we need to not fund at the level they would like and then have them come to the 
conference committee to show us how they are going to roll that out so it isn’t such a huge 
leap for faculty and staff. What happens if we say, no you cannot have $25M, we will give 
you $5M? Will they be in? What do you folks think? We’re poking a beehive but it is a beehive 
that is out there.  
 
Senator Robinson: I speak from a small campus compared to the two large institutions. 
They need to have a fee structure. We have been through a time where fees were a very 
sensitive issue on everyone’s radar. I think the board office has made significant progress on 
that. They do not want to see us let it go astray again. There is some oversight and we are 
sensitive. We have not forgotten about it. We also recognize there are needs. Those needs 
need to be paid for within reason.  
 
Chairman Holmberg: We could be proactive and reduce it. I would rather be voting on the 
revenue bond of the $25M after having seen a public display of what they are going to do 
versus just saying we’re going to do better than what the rumor mill has and then we go home 
and who knows what happens. Should we be devious and reduced it substantially? They will 
be back. It has impact to the people we are paying as employees. We end up getting the 
stick at us. The bees all come in our direction.  
 
Alex Cronquist: The House wasn’t asked for this. This was late in the process.     
Chairman Holmberg: This was approved by the board. One of the things they would say is 
they didn’t present it to the House because the board had not approved it and it would have 
been tacky. Let’s talk numbers. 



Senate Appropriations Committee  
HB 1003 NDUS subcommittee 
April 8, 2019 
Page 5  
   

Senator Krebsbach: Are you looking for something to keep the issue alive.  
 
Chairman Holmberg: Yes. I think we need to further dialog of a public nature.  
 
Senator Krebsbach: We would suggest that we leave it in at $10M for conversation sake.   
 
Chairman Holmberg: I think they will come and talk with us. That does create the dialog. If 
they can show where they will roll it out in a reasonable manner so that it doesn’t hurt folks 
and yet they can fix their parking at the same time. 
 
(25:30) Alex Cronquist: Continued with Line 10.  
 
Chairman Holmberg: We’ve received information as to how that is prioritized. Originally, 
they asked for $120 or so. Are there other schools that have done that aggressive bonding? 
 
Senator Krebsbach: I do have a bit of a problem on this. Anything the other institutions 
receive for repairs and maintenance have to have a match. Is there a match included in this 
funding?   
 
Alex Cronquist: UND would be repaying all of this from their operational funds. We wouldn’t 
be appropriating any general fund dollars for it.  
 
Senator Krebsbach: Is it appropriate for others to be included in that and for them to 
payback down the road as well and get some of the maintenance that needs to be done now? 
 
Chairman Holmberg: I think UND is the canary in the coal mine. Tammy, can I ask you a 
question. 
 
Tammy Dolan: UND is the first campus that has approached us with this type of a project. 
There are no other campuses doing this.    
 
Chairman Holmberg: Are some of the other campuses like the folks on the hillside that will 
pass you a spear because you are going into battle and just see how it goes? You come 
back again next time and if it went well, you were with them all the time. You and the 
legislature have asked these campuses to be innovative, creative, and to think outside the 
box. There is a lot of second guessing whenever the box is thought outside of.  
 
Tammy Dolan: I would agree. They’re being very creative in dealing with the issue they have 
on their campus. We hope this will be a very successful way to in addressing their 
maintenance needs. 
 
Chairman Holmberg: Is it tied to a mandated tuition increase?  
 
Tammy Dolan: It is not. The project as approved by the board, did not include a mandated 
tuition increase. It was through re-allocation of their funds available to them on their campus.  
 
Senator Robinson: There were some on the committee that had angst over the size of the 
money package and the challenges all institutions face financially regardless of what level 
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we come out this time around. Coming off a significant budget reduction last time around in 
the area of FTE of bot faculty and staff, UND took a brunt of the cuts in the current biennium. 
We have heard from some faculty and staff that there is going to be a need to replace some 
of those folks.  
 
I know in the law school that they have openings and some are saying that we as an institution 
are falling behind a bit. We cannot forget about the academic side of things. Let’s hope that 
we’re not biting off more than we can chew. That is just a comment. We support fixing up the 
campuses but we do not want to get in a situation where we can’t pay the bills.  
 
Chairman Holmberg: We know what happens at the end of the day; the bills are paid. I 
cannot remember all of them but Merrifield Hall was one. IT is a 1927 classroom building with 
huge, thick walls that probably have a tile interior. Interior walls are very huge because it is 
close to the age of Central High School and they gutted it. Between the hall and the room, 
that is where all the air handling stuff went. We do have that list of what their priorities were. 
They were not going to tear down Montgomery were they? I talked to people who have been 
there and they thought it was a beautiful building. Too bad they had ruined it over the years.  
 
Senator Krebsbach: On all projects, whether new or otherwise, they are giving a priority 
ranking by the board of higher education. Is there going to be any ranking on any of this for 
this $80M?  
 
Chairman Holmberg: We know what they talked about but does someone in the audience 
know?    
 
Tammy Dolan: All of the projects that are being considered as part of that $80M were in a 
part of the requests for UND. They were packaged a little differently. That was for the state 
General Fund appropriation request. That was before they went down the bonding avenue. I 
guess they would still need to come back to the board and budget finance before they 
proceed on these projects. I do not know that we would prioritize them the say as we have 
done for the budget cycle. They would be discussed before projects proceed. 
 
Chairman Holmberg: I would hate to be a person here saying no to a campus that went into 
this, and that they should do X first versus building Y. Merrifield is a huge building but very 
dated. If we passed this, they would have the authorization but bonds would not be issued; 
isn’t that the board that does that or is it UND itself?  
 
Alex Cronquist: Since these are not revenue bonds, they would go through the industrial 
commission through the building authority.  

Senator Robinson: Did they fall under the umbrella of General Obligations Bonds? If 2297 
goes through with $90M of bonding, this amount would be added to the $90M. I know there 
has been considerable concern on the House side about the bonding this session. How would 
that be accounted for?  

Karlene Fine, Executive Director, Industrial Commission  
They would be appropriation bonds. They would not be General Obligation Bonds. There are 
two tiers. Appropriations would have to be made every biennium to make that debt service 



Senate Appropriations Committee  
HB 1003 NDUS subcommittee 
April 8, 2019 
Page 7  
   

payment. It would fall under and be considered along with those other buildings that are in 
the other bill. They would have to fall within our limitation we have. 
 
Alex Cronquist: Continued with Line 11.  
 
Chairman Holmberg: My understanding is they’ve already raised a substantial amount of   
money. Maybe someone in the audience knows. On the Career Academy of Fargo, they have 
raised money up to this point but the legislation that was proposed, was never approved.  
 
Tammy Dolan: I don’t know what they’ve raised. I know they have been making progress. I 
could contact them and get it for you.  
 
Chairman Holmberg: That would be nice.  
 
(36:50) Alex Cronquist: Continuing on Line 12 – they have indicated they will only bond for 
as much as they need or as much as they are able to bond for.   
 
Chairman Holmberg: In the Senate Bill, is there cash for Dakota College? 
 
Alex Cronquist: I believe it is $1M in SB 2297. I’ll check.  
 
Chairman Holmberg: We have to make sure they work together. Would they need the $2.5M 
bonding authority or is the building $3.5M? 
 
Senator Robinson: They have a Nelson Science Center that they invested significant dollars 
in. Those improvements are not 100% complete. They ran out of funds. They also have a 
backup boiler that they need. They want to update the dining facility. This would be a 
combination of the $1M. The revenue bonds would come from the dining facility. We are not 
going to have new bonds from the Nelson Science Center or the backup boiler. 
 
Alex Cronquist: In SB 2297, as it was approved by House appropriations, there is $1M as 
a deficiency appropriation for Dakota College dining hall and other projects.  
 
Chairman Holmberg: The bond bankers would have to decide if it is a good investment.  
 
Alex Cronquist: Continuing on Line 13 – they could use this for BSC’s new programs and 
Dickinson’s polytechnic program.     
 
Chairman Holmberg: A bird told me that NDSCS has raised $12M up to now. That particular 
program was the DSU dual mission model, the polytechnic model, was a direction they were 
going. I was heavily lobbied that $3M would be better to do. I do not know what the other 
folks think. 
 
Senator Robinson: I do not know who you were lobbied by bit I believe these two programs 
provided some real excitement in terms of where the system is going at those two campuses, 
in particular. We encourage our campuses to be innovative. Both of these campuses are 
doing exactly that to respond to the needs of the state of ND. I have no problem with 
additional money and then we wouldn’t have to be lobbied.  



Senate Appropriations Committee  
HB 1003 NDUS subcommittee 
April 8, 2019 
Page 8  
   

 
Chairman Holmberg: If that is okay, Senator Krebsbach, we will go to $3M there. Is there 
another source of funding that we could consider?  
 
Alex Cronquist: Options would be to do it as a deficiency appropriation, SIIF, or maybe BND 
funding if it is available.  
 
Chairman Holmberg: Why not deficiency? Then it comes out of budget stabilization. That is 
a more quite area of contemplation.     
 
Alex Cronquist: Continuing on Line 14 – half of that would have been from tuition funds and 
half would have been matching funds.  
 
Chairman Holmberg: The House had tier II. You had to raise tuition 1-1. We decided to go 
with the tier II and the tier III with no tuition requirement built in.  
 
Alex Cronquist: Moving on to Other Proposed Changes – Attached #1.  
Line 1 – that was the same issue as the Valley City state funding earlier. 
Line 2  
Line 3 – going forward with the changes, there will be that additional $2.2M plus some 
compensation adjustments made for the 2019-2021 amount. If you would like, we have also 
received the estimate of other funds for the law school. We could move those into the line 
item as well. (Yes) That was about $8.5M. That is their tuition and fees revenue. 
 
Chairman Holmberg: One can expect them to raise their tuition. They are second or third 
lowest in the nation. They have some concerns about accreditation. As on lawyer told me, 
they are not on the top 10 schools, but they got honorable mention as a school that has 
serious challenges. They had new leadership and now they will have a separate budget. It 
will be on their watch as to how it goes from here.   
 
Alex Cronquist: Continuing on Line 4. 
Line 5  
Line 6 
Line 7 
Line 8 – that has been discussed a little bit today.  
 
Chairman Holmberg: Why don’t we look at that so we can start getting some closure. One 
of the things we know is that with the salary increase, part of that is funded by tuition. The 
3% cap the House put on the bill, would suck up all tuition increases. That is a mandated 
thing that we did. Some schools would have to charge a little more than 3. Do you have a 
number we can use?  
 
Senator Robinson: I think that we should consider $4M-$4M.    
 
Senator Krebsbach: I’d agree. I could even go to $4.25M. I would be happy to stay with the 
$4M at this time.  
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Chairman Holmberg: Each campus has to make their case to the board so it is not a blank. 
Wahpeton has a more competitive environment to get students which might make them less 
willing to go that way. I don’t know what the salaries are going to cost them. It gives them 
some flexibility. How about differentiation? I am talking about high cost programs.  
 
Senator Robinson: I thought we were going to ask the board for a list of those high cost 
programs. Bar and major surprises, we would provide flexibility for those high cost programs 
to identify a tuition level that is even with their needs and also fits in the competitive 
environment in which they are operating.  
 
Tammy Dolan: We would appreciate the consideration for the high cost differentiated 
programs. The list isn’t in the format you want, but I will get it to you. Some examples of that 
would be at BSC who has a technical ban on different programs that are at higher costs. At 
NDSU, they have the college of business, engineering, nursing, architecture, aviation. There 
is engineering at UND as well.  
 
Chairman Holmberg: Architecture, is that one that they turn people away?  
 
Tammy Dolan: I know it is a very popular program but the tuition is a couple thousand dollars 
higher at the base level than their base undergrad. It is a very expensive program. The 
institutions need to come to the board. We ask a lot of questions and one of those is, what is 
your market and can you afford to increase it and still remain competitive? That will be part 
of the discussion before any tuition rates would be increased.   
 
Chairman Holmberg: You have to run interference for us because if they go too wild and no 
one shows up, then they come to us begging for more money the next time around. Then we 
will blame you.  
 
Tammy Dolan: We will run the best interference that we can.  
 
Alex Cronquist: Continuing on Line 9. 
 
Chairman Holmberg: THE EPSCOR NSF grant which was submitted on behalf of the 
system, didn’t get the grant. They have so many months in which to redo it. If they don’t get 
funded, they will tell us. They are very optimistic they will get it. Optimism is great but you 
cannot bank it. What happens if they get zero? Does the money that is put into EPSCOR, 
spendable if it is not used to match?  
 
Tammy Dolan: Of the EPSCOR money, $800,000 is for match programs. There are other 
EPSCOR related programs that are run through the office. I can’t tell you what they each do, 
but I have names. There is also the cost of operating that office. That work is done in order 
to prepare the next application. That office will be working on the application so it can be 
resubmitted. That’s how those funds would be spent if they do not get those match grants. 
They also have an extension for the grant award. That work will continue in the next biennium. 
Chairman Holmberg: A few years ago, on our efforts of the legislature and the board office, 
we decided to make things more simple and we folded NASA EPSCOR, which has different 
bosses as far as where the money comes from, into the regular EPSCOR. We put it all 
together and that particular marriage needed a lot of marriage counselors. I have asked 
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Tammy to take another look. I had visited with them and we even talked about having a 
divorce or an annulment. 
 
Tammy Dolan: I did put in a request for that information and we should be getting it shortly.  
 
(54:05) Senator Robinson: We talked about the polytechnic program at Bismarck State.  
What do they call the program at Dickinson state?  
 
Tammy Dolan: Dual mission model. 
 
Senator Robinson: We talked $3M for those 2 programs. Would that be divided evenly?  
 
Tammy Dolan: Yes, it would be divided equally. It would be nice to have more.  
 
Senator Robinson: After this meeting, do you provide an update to the 11 institutions? (Yes) 
None of these dollars can be used for football scholarships. 
 
Tammy Dolan: Okay. I will make that clear.  
 
Senator Krebsbach: I have a few questions on item number 7 under other proposed 
changes. Is there an approximate value that will be obtained on that? Is there a purpose in 
that funding after they are sold?  
 
Tammy Dolan: I do not know if they have the estimated values. I think we have some more 
detail on that. Generally, the funds go back to the same area where it was appropriated or it 
becomes part of the funds available to the institution.     
 
Chairman Holmberg: It is not state appropriated money that bought those.  
 
Tammy Dolan: No, I do not believe that was the case in either case. I want to verify that.   
 
Chairman Holmberg: The question has to do with the options that we have. There were a 
whole series of things. You put together a needs based budget, but there isn’t enough money 
for everything. One of the areas of interest is the academic and CTE scholarships. The 
options that we might have available to us, for us to add $2.9 M to this budget would be a 
challenge. What are some of the things we could consider?  
 
Tammy Dolan:  Knowing the financial situation, we did go back and look at the estimated 
carry over in our financial aid program based on the most recent semester. We found that 
there will be appropriately $2M left over due to carryover from our needs based grant 
because of the number of awards.  
 
For some reason, we over awarded that program and then when the actual cash payments 
are made, the schools do not need as much as we have awarded. That might change based 
on some bills that have passed through this legislative session. There is some carryover you 
could take and transfer to the academic scholarships. There’s carryover in the in Professional 
Student Exchange Program of about $700,000. You could take that and transfer it to the line 
if you want.  
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I would like to caution that we are projecting in the next two biennia, based on the current 
number or awards that are given out in the vet and dentist programs, we will need to come 
back to you for an appropriation in 2 biennia. If that carry over is removed, we would need to 
come back next biennium for an increase in that appropriation or reduce the number of 
awards. There is some money that you could move around if you wanted to.  
 
Chairman Holmberg: That is one of those things that you are damned if you do and damned 
if you don’t. We send them out but most do not come back. We always have a flurry of bills 
from time to time to try to get the dentists and the optometrists. People have had their 
suggestion of what to do but nothing ever comes of it.   
 
Tammy Dolan: If you do not want to move that funding, we could come to the emergency 
commission during the interim and ask to transfer between line items. IT is all estimates. We 
are estimating based on the best numbers we have today. We can always come in and ask 
for transfers between those programs if needed.   
 
Chairman Holmberg: You have carry over authority. If you have carryover from the needs 
based grant, does that stay in the system or is that turned back to the state?  
 
Tammy Dolan: It stays within that system in that line item.  
 
Chairman Holmberg: You could come to the emergency commission if you find that those 
numbers do not work out and ask for a transfer. 
 
Tammy Dolan: Yes. We have carry over authority but I do not think we can transfer between 
appropriation lines. We could come and ask for that if that was something the emergency 
commission wanted to consider or we could just wait and see and then come back to a 
deficiency appropriation at the beginning of next session if our numbers were still holding 
true. 
 
Chairman Holmberg: You could actually do the last 2 from the standpoint of coming to the 
emergency commission and asking to transfer between line items. If that didn’t happen, you 
could do the deficiency.  
 
Senator Krebsbach: I noticed some angst that on the professional scholarship set, they do 
not return back to the state. There was a time when we had a claw back on that type of 
scholarship. If they didn’t return and work for so many years, they had to refund some of that 
tuition that was paid. I do not exactly recall when we removed it. If we are funding many who 
are not, is it time to review that again?  
 
Tammy Dolan: I have been told that there was the claw back feature at some point. Since I 
have been working with the budget, I do not think it has been in play. I could not tell you when 
it was removed. That topic did come up during the interim with the Higher Education 
Committee. There was a draft that was not approved by the interim committee to do that. 
That’s up to legislature if it’s appropriate or not and denied.  
 
Senator Krebsbach: I missed a few meetings so I must have missed that but evidently, it 
has been reviewed and denied.  
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Chairman Holmberg: Can you double check that in legislative budget, we are fully funding 
our membership in NCSL (National Conference of State Legislatures). It is right here. We will 
be doing 100%. I would suggest that, not speaking as chairman of WICHE (Western 
Interstate Commission for Higher Education), it would be nice if we paid 100% of our dues to 
WICHE. We have the three WICHE commissioners sitting here today. Right away, after the 
session, WICHE is meeting in Bismarck. You two are going to be invited.  
 
I have the number someplace. There were always two programs; WICHE and Mental Health. 
That was always over in the Human Service budget. They would typically pay for every other 
year. Then they would not pay a year and would be contacted. Pam Sharp would call them 
up and tell them to pay them this year. It was a mess. He determined to move all of it to the 
University System budget and then Pam left OMB.  
 
Tammy Dolan: We do pay 100% of the large WICHE invoice that we get. When I was at 
OMB, I remember the discussions about mental health. I don’t know how much that bill is. 
 
Chairman Holmberg: I want to say 20. It is not a huge number but we have the University 
of North Dakota which is co-running a huge mental health program over the entire western 
part of the country with WICHE money. That is the mental health thing. Alex Cronquist, if you 
could find that number and put it in the budget under our payments for WICHE. It is a simple 
number to get. Is there anything else? I do not know what else we have?    
 
Senator Robinson: I don’t have anything at this point. I would like to go back through 
everything we have done today. I think we made good progress. At this point, I do not have 
anything.   
 
Chairman Holmberg: I could look. I have a dunning letter that we had not paid our dues. 
No, not really. We’re not done. We’ll get it written up. We should have another meeting. We 
still have to gather information on the NASA EPSCOR and what that is about. We might meet 
later tomorrow. Thank you all. 
 
 
Alex Cronquist also handed out but were not discussed:  
North Dakota University System Institutions – attached # 2. 
University System Office – Budget No. 215 – attached # 3.  
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Chairman Holmberg: called the Subcommittee to order on HB 1003.  Let the record show 
that all members were present: Chairman Holmberg, Senators Krebsbach & Robinson.  
Renae Bloms, OMB and Alex Cronquist, Legislative Council were also present. Let’s have 
Alex go through the list of items on Attachment # 1.   
 
Alex Cronquist, Legislative Council went through Attachment # 1, Listing of Proposed 
Changes to bill.  The new items on this list include # 5, Increase funding for WICHE dues, 
that’s $45,000.  That’s to increase it from $294,000 to 339,000 for the biennium. # 6, 
Increases funding for tribal college grants, and that’s $500,000 from general fund to provide 
a total of $1M and that’s for the non-beneficiary students.   
 
Chairman Holmberg: We had made a mistake the other day. We thought that was the 
commerce budget for Turtle Lake, but this is the right place for the money so we took the 
money out of there and put it in here, so we took it from one budget and put it in the other.   
 
(0.01.12) Alex Cronquist: Continued with Attachment # 1, #9 where we are going to identify 
that specifically as half appropriated to UND and one half appropriated to NDSU. The $5 
Million for the research digital initiative. Down under other proposed changes we’ve added in 
#8, to authorize UND to sell some properties. I don’t believe that was on the list before.  
 
Chairman Holmberg: We found that those were either donated or their own money. No 
general fund money in either one. They are getting rid of two older complexes.  
 
 Alex Cronquist continued with his testimony. # 9 was also added in. That is to adjust the 
tuition increase limitations to allow for increases up to 4% per year. We will remove that 
additional 1% that was part of the capital building fund model. Then there is also discussion 
about adding an exemption for differentiated tuition rates, however I don’t believe a decision 
has been made on that issue at this point.  
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Chairman Holmberg: We did receive an email that talked about differentiating rates. 
   
Alex Cronquist:  Do you want to discuss that further at this point or move on? 
  
Chairman Holmberg: Let’s move on. There are some things up there that we need to go 
back to look at. 
 
Alex Cronquist:  Continued with #10 identifies the amounts that each institution is eligible 
for under the Challenge Grant Program. Then #11, was still being discussed and that was 
allocating EPSCOR funding by an institution. It sounds like at this point, we’d like to move 
the NASA EPSCOR funding to a separate line item in the university system office budget 
which was $342,000.  
 
Chairman Holmberg: Lets go back to the top part.  After a lot of discussion, I wonder if # 12 
needs to be shaved.  Senator Krebsbach made a great point the other day, and that was that 
the campuses have not used the bonding previously to do maintenance. So it is kind of a 
new avenue. The concern that Senator Krebsbach brought up was there is only so much 
capacity, we have a new report on the capacity, there’s only so much, if one campus takes 
$80M, and then they find it is extremely successful, there might not be much left the next 
session for other campuses. So because it’s new and untried, I would think this committee 
would follow Senator Krebsbach’s line of thinking and say we should not do $80 million, we 
should do x.  
 
Senator Robinson: I would agree with that discussion. For this purpose before us, we are 
going to end up in conference committee and I know the House people have some concerns 
on this issue. I would suggest we look at, for now, $15M level for # 12.   
 
Senator Krebsbach: That is adequate for me.   
 
Chairman Holmberg: Let’s do that at $15M.   
 
(0.05.04) Alex Cronquist: Would you like to identify it as UND deferred maintenance projects 
or would you like to identify certain items under that?  
 
Chairman Holmberg: No because they are going to prioritize.  It would become a little micro 
manageable. They still have to get it through the Senate and through the conference 
committee structure. There was some additional discussion on parking lots. Did I send you 
that article, Tammy? Ouch! That’s what we do? We just got an email from Peter Johnson 
saying well, you know we’re certainly looking at it again. We might not be doing much of 
anything. But, so anyway the appropriate attention was received. Because the faculty and 
staff were very unhappy on how it was rolled out. They will have another meeting coming up, 
the 15th I think, with interested people. Our whole purpose and I am not willing to make a 
change, or suggest a change now, leave it at 10, and let them go through the process that 
they go through, parking stuff is needed, and that’s revenue bonds, so we don’t have to, that 
is not coming off of Karleen’s little kitty over there. So anything else on the top part?   
 
Senator Krebsbach: I am questioning # 10 for the one time spending for DSU, Theodore 
Roosevelt Digitization.  I think you said that that was their share of the Challenge Grant Fund?   
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Alex Cronquist: No, that is a separate amount.  
 
Chairman Holmberg: The price tag was $750 and the House put in $250.  We were asked 
to bring it whole and go to conference. Then we have the Challenge Grant and then you have 
the break-down of that, and that is good. The other proposed changes: “On the issue of 
NASA EPSCORE, there has to be that kind of language that Alex has. I did talk to the director, 
Jim Kessler, and remember the discussion from 2 years ago, essentially saying get us out of 
this marriage. It is not a good one. So, we tried it and down the altar they went. Off to the 
lawyers’ offices. So if we could separate that out, allocating the EPSCORE funding, and once 
we have this done, if there is a concern, I don’t think we’ll get a concern from UND; the fact 
that that money is being split. Is there anything on the bottom?    
 
Senator Robinson: That was the only one.   
 
(0.09.33) Alex Cronquist: One item, under the School of Law Challenge Grant program that 
is being created with the $250,000, for that Challenge Grant, right now for NDSU and UND 
they have to raise $50,000 before they can be eligible for a matching grant. For the smaller 
nine campuses, they have to raise $25,000.  For the School of Law, would you like that at 
$50,000 or $25,000 or some other number?      
 
Chairman Holmberg:  They are like a small school.  If you look at this entire package, I think 
this really helps. I would be fine with $25,000. That could be one law firm, one law suit.  And 
another deficiency appropriation.  What else?   
 
Senator Krebsbach: My only objection to that is that we’ve always used the Challenge Grant 
Fund program for a two to one match. Is there a way to? 
 
Alex Cronquist, It’s still 2 to 1. Right now the minimum that UND and NDSU have to raise 
is $50,000 and then they can get $25,000 from the Challenge Grant. The smaller campuses 
can raise $25,000 and then get $12,500. So it is just the level that they have to raise to before 
they can actually get the grant money.    
 
Chairman Holmberg: We didn’t change anything. In fact, that was supported by the bar. 
They were very interested. I said we’ve already pumped a lot of money here, we don’t want 
to give it all when there’s needs at Minot State and Valley City State. Is there anything else 
on this?    
 
Alex Cronquist: There had been discussion about further identifying capital projects that 
could spend funds from the Tier 2 and Tier 3, the Capital Building Fund Program.  Would you 
like to include any language?      
 
Chairman Holmberg: Would it create a problem if there were two avenues that could be 
created for what Senator Krebsbach is talking about, in other words, have them eligible under 
the Building Fund, but also as part of the discussion as SB 2297 goes forward? Does that 
create a problem? They might be eligible there but they wouldn’t go there if they were able 
to get the money in 2297.   
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Alex Cronquist: That is currently happening with the Lake Region State College Precision 
Ag Center, where the House has put them in vote. A lesser amount than what they requested 
in 2297.  
 
Senator Robinson: Then we go to conference.  
 
Chairman Holmberg: Or they raise the money or whatever.  
 
Senator Krebsbach: Every time we have to raise money, it takes money from other things 
that we have to do in our operations, and that’s where the problem is.  
 
Chairman Holmberg: That is one of the concerns expressed when UND was talking about 
an aggressive program of borrowing money, because at the end of the day, they have to pay 
it back. That does diminish, and that’s what the expressed concern at their public meeting on 
parking is, your taking our money to pay your parking bill so you can free up money to build 
more buildings. Was that encapsulated somewhat accurately? 
 
Senator Robinson: It’s got to come from somewhere.  You borrow from Peter to pay Paul. 
Something shows up. I think we are in good shape.  Just a comment along that line, there 
are several institutions that have commercial food operations and we’re one of them. Every 
three or four years, the contract is renegotiated and the commercial food operation will come 
forth with a big carrot, and offer you a significant a lot of money, to re-enter into an extended 
contract. The good side of that, it frees up some money to make some improvements to the 
facility or whatever. But, I kid you not, it comes out of the contract. The kids end up paying 
for that in an adjusted menu option. I’ve seen it over and over again. One of the colleges that 
mentioned that to me last fall, that they were considering going self-operating and that’s 
challenging too because of that. But I just bring that up. There is no free money out there. It’s 
got to be paid for.    
 
Chairman Holmberg: Are there campuses like Minot, is that. Didn’t you have Marriott, or 
somebody at one point. 
 
Senator Robinson: Many of them are with Sedexo, Minot, Valley City and Dakota College, 
I think Mayville is self- operating. 
 
Chairman Holmberg: How about UND?  That would be self.  They do that themselves, or 
don’t you know?  The food service?  
 
Senator Robinson: Is Dickinson contracting?  
 
Senator Krebsbach:  Yes, now they are.  
 
Chairman Holmberg: It’s being paid for.  Does that save money? Years ago, and most of 
these folks were here when there was that push we got to have private prisons because it 
saves money.     
 
Senator Robinson:  As you read the studies on that, it’s kind of a cherry picking situation. 
They have to realize a profit. They do have a level of sophistication that you welcome and 
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purchasing power that you welcome, but they are not in it to lose any money. They are going 
to make money. Somehow, someway, they’ve got to get very creative on the menus, labor 
control, all of those costs centers and they’ve got the ability to push a button and adjust level 
one, level two, level three vegetables, for example. That is what happens.    
 
Chairman Holmberg: Anything else.   
 
Senator Robinson: I think we have done some good work here. It’s too bad we can’t put it 
on the consent calendar and send it to the Governor.   
 
Chairman Holmberg: He will veto it. You saw he vetoed today, the budget section. He said 
it was overreach. I don’t remember the number. It was 2055.   
 
(0.17.25) Tammy Dolan:  If you are going to specifically list projects, in that capital building 
fund section if that’s how you choose to proceed, I would ask that you could consider listing 
all of the projects in the top 10 lists that were submitted to OMB that are more than $700,000 
on there. So all the top 10 projects could be addressed if we can raise the money. So that 
would include the Valley City life safety projects; the Minot generators; the Nelson Science 
Center; Bottineau and the Hektner Student Center improvements at Wahpeton if that is 
something that you would consider. That way if those institutions could come up with the 
match, they could address those projects. Those were our top 10 projects that were 
submitted. Just for your consideration. The others would be as I understand either direct in 
the bonding bill, or because there is language in there regarding projects under $700,000. 
Those would be eligible projects, I believe, if council agrees with that interpretation. 
 
Senator Krebsbach: If they come up with the match could they use the deferred abatements 
allowance to be that match?   
 
Tammy Dolan. No, the language specifically prohibits that. So they can’t use the 
extraordinary repair money for matching the tier one, it’s got to be different money.   
 
Chairman Holmberg: Otherwise they would be matching state money to get from the state.   
Anything else from the audience? Any thank you’ s from the audience? I have briefed 
Representative Sanford on the big picture things that we’ve looked at. He recognizes that we 
need more discussion on the whole tier issue. What do you think of Tammy’s suggestion 
about making them eligible?   
 
Alex Cronquist: They will need to be specifically specified or they are not eligible.  For the 
projects over $700,000 or those that add any square footage to a building.  
 
Chairman Holmberg: So, if they are not on the list then, and they are able to raise the money 
they wouldn’t be able to proceed in this category? I don’t see a harm, because it’s not costing 
us anything. If they go out and hustle and find a few bucks, that’s good. Let’s do it.  Where 
are we at?   (0.21.2).  Are we ready to have Alex put together an amendment?  Is there any 
holes in what you have as far as not being sure of what we are asking?   
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Alex Cronquist: I don’t believe so.  Tammy requested the top 10 projects, and you’ve also 
kind of given some approval for UND to deferred maintenance, do you want that included as 
well under the Capital Building Fund, or is the $15M and cut it off there with the bonding?   
 
Chairman Holmberg: With the bonding I mean that will take care of some of what it is they 
want. We’ll take a look once we get to conference committee. There will be other discussion 
about the $15M, also about the $10M, the bonding things, but okay, this will be before the 
committee tomorrow or Friday. Tomorrow is to aggressive.    
 
Alex Cronquist: We can have it to you tomorrow.     
 
Alex Cronquist: The differentiated tuition rates did you want to allow those to go beyond the 
4%? The differentiated tuition rates? 
 
Chairman Holmberg: Who differentiated the high cost programs? 
 
Senator Krebsbach: The high cost programs have to be differentiated. 
 
Alex Cronquist: And allow them to raise that differentiated rate more than 4%.  
 
Chairman Holmberg: And we had a list, is that a locked list? By that I mean those are the 
ones that would be able to do it, they couldn’t throw in sociology.   
 
Tammy Dolan: Those are the categories that have been approved by the Board and they 
are all in our new tuition model. I don’t see any new ones coming forward. They could request 
them but that would require board approval and it wouldn’t be until the fall of 2020 for sure. I 
would say that is the most that you would see for now until next biennium for sure.    
 
Alex Cronquist: Do you want that specifically listed or do you want to say differentiate tuition 
rates are exempt?   
 
Chairman Holmberg: Yes. The subcommittee hearing on HB 1003 was closed.  
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Chairman Holmberg: Called the committee back to order on HB 1003. All committee 
members were present. Alex Cronquist, Legislative Council and Renae Bloms, OMB were 
also present.   
We will take up HB 1003. I did have to go over and tell Representative Delzer that when all 
is said and done, the difference between the House and Senate on ongoing general fund 
spending is $600,000. We just got this, so all you have is the amendment. 
Submitted Attachment #1, proposed Amendment #19.0101.02005 and explained the 
amendment to the committee. Overall, the best way to keep this budget in mind is the funding 
on the campuses is based on the weighted formula. The weighted formula did not change.  
Depending upon the number of credit hour competitions and the formula that is used, 
Sociology 101 pays less than does a biochemistry class. That’s the amount of funding that 
particular campus gets. We didn’t make changes there. Go to page 15, there were two 
changes made in system governance. One of them was the salary adjustment, the other was 
we are members of Western Interstate Commission for Higher Education (WICHE) 
Convention in Bismarck in May. I am chairman of WICHE so there is a conflict of interest. It 
would be tacky to bring them to Bismarck and we have not paid our full dues. We are paying 
our full dues also for NCSL in the legislative budget. As I understand, the House is putting in 
full dues for CSG and for Education Commission of the States. Last time we did 90%. Core 
technology services, this is salary adjustments. The next one is other line item transfers or 
changes. Competitive research programs that is what is typically known as EPSCORE. That 
is to match federal money. About 4-6 years ago, we did the marriage between NASA 
EPSCORE and regular EPSCORE. The marriage did not work out. What you see there where 
it says competitive research grants, we took $342,000 and that was sent to NASA / 
EPSCORE. Regular EPSCORE is mostly focused on the research universities, but there is 
some work in other campuses. NASA / EPSCORE is in practically all the campuses and that 
is run out of space studies at UND. Challenge grants was the biggest change we made in 
this budget. It came in at $2.2 million. The committee decided, you will see the formula of 
what goes to the various campuses, to change it to a total of $12.5 million. The current 
biennium there was $200,000 per campus, except for Dickinson who had their own line item. 
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A few years ago, the budget request was $40 million; we’ve been at $30 million. This last 
session we were at $2 million. This is an expansion of that program, which we understand is 
quite successful and used. It is a matching program, so they have to raise the money to get 
the money. There are thresholds, you don’t get any money at UND, and NDSU until you’ve 
raised at least $50,000, then you can start matching. At the smaller campuses, the match 
requirement is $25,000 and then you can access some of that money.  
 
(0.07:13) Senator Robinson: I thought I would mention, Senator Krebsbach and Senator 
Grabinger are on that challenge grant committee representing the Senate.  
 
(0.07.27) Chairman Holmberg: He continued with the amounts for the individual campuses, 
listed on page 15 of Attachment #1. I think this is a proposal the House will struggle with the 
most because it has the most money. NDSU and UND would have $2 million each. BSC, 
Minot State, NDSCS would have $1.2 million each. Then $1 million each for Mayville, Valley 
City, DSU. And $500,000 each for Dakota College, Lake Region, and Williston. There would 
be a $400,000 pool available to the non-research universities. If Minot State was able to 
match all of the money, they had and they had additional money, they could go after some 
of that $400,000 pool. There is also a provision that if a campus can’t raise the money, that 
money on January of 2021 the money becomes available and goes into the pool. We don’t 
want to have the assets stranded if there are research opportunities available at other 
campuses.  
Tribal grants, which is the non-beneficiated, we had confusion on that. We had $500,000 
dollars that was put in the wrong budget. We took it out and put it in the right budget. That 
ends up then having the same amount of funding for those students as they’ve had this time 
around. The next one is the credit hour completion and the salaries that were adjusted to the 
various campuses. In this bill, we did something that we’ve been asked. The board was 
supportive, the universities was. The school of law has had its issues and problems. There 
were a couple things we did in this budget to bring them on track. The word on the street is, 
although they might not be in the top 10 of schools that will lose accreditation, they had 
honorable mention for that. They have a number of faculty positions that are not filled or filled 
appropriately. Not this coming school year, but the next, they will be up for accreditation. 
They need to have some faculty positions filled and they need tenure track. Even though a 
professor might not be tenured, if they’re on a tenure track, the ABA counts that as someone 
fulfilling the little boxes they check throughout accreditation. That is why you see the school 
of law adjustment. The money going to the school of law used to bleed through the university. 
Now, like the medical school, they will have their own line item. That money going to the 
school of law can be followed a little better. The adjustment you see here had to do with 
changing the formula to provide more funding so they would have an opportunity to have the 
faculty, the clinic, and 5-6 different areas that they would be able to fund. In addition, they 
have a $250,000 challenge grant appropriation that they have to match 2 to 1. They can raise 
that through their friends, additional funding for the law school. Mistakes were made there 
and done at the highest level. Now the law school is in rough shape. If we want to continue, 
we believe we need to fund it adequately and they have the clean up their act. They have to 
be accepting students and graduating those who are ready to take the bar exam. They need 
to change their focus and they need to put a greater emphasis on energy, oil & gas, and 
some of the North Dakota specific things. If they graduated 10 students who were looking at 
oil and gas, those people would be hired immediately. Right now, we are hiring people from 
out of state to go out there. There has been a lot of support from the energy industry and the 
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BAR that these changes are necessary. The other adjustment in this column has to do with 
the cost of living. When you look at the difference of personal income, their average is 
$30,000 more than Bismarck is. Yet they are trying to hire folks at the same salary schedule, 
so they received an infusion of $998,000 for that kind of adjustment. The following 
adjustments, this is the money that comes from other funds to pay for salary. That is at the 
bottom of page 15. The foot note for our transferred from the line item, this is just setting up 
the line item for the law school. The next one, one time funding. The Bank of North Dakota 
offered to help underwrite research in a specific area. It is a northern tier and it is really 
research specific. They money goes to each campus. In visiting with the campuses, they said 
this was more critical than the research money; this is an unpinning for the research that is 
done on those campuses. We didn’t fully fund it, they had asked for $5.7 million and they 
received a total of $5 million. I don’t know the end result of the next one, there is the 
discussions we had earlier about digitization. The original request was $750,000 the House 
reduced it to $250,000 and we went back to the executive recommendation. There are some 
capital projects in this budget. We had a flap over revenue bonds for UND parking. They are 
getting their act together and I believe they will see very little change. What was touted out 
was a $25 million revenue bond and the parking fees would triple for staff and faculty. They 
would approach $600 from $225. There was some angst on campus and what we did was 
cut that from $25 million to $10 million. They might lose it all until they show us publically 
what kind of fee schedule they’re putting together. For us to give these pay raises and then 
most of it is eaten up by them changing their parking fees, was a bridge too far. The next 
item is deferred maintenance. We constantly urge campuses to think outside the box, then 
when we do, we play whack-a-mole too often. UND decided they would try something 
different; they wanted to do appropriation bonds. They asked the board for $120 million worth 
of bonds. The board said $80 million. I don’t know those discussions. The sense was that 
they do not come under the cap on how much bonding the state can do. There is a difference 
of opinion. They were under the impression it does not come under that limitation, but Carline 
Fine was here and said it does. We follow her advice because she’s the one that runs the 
program. They were the first ones out of the shoot so the current capacity could take the $80 
million. That would mean if the program was successful after UND put their toe in the water 
and got their hands on the $80 million. If other campuses down the road came in, the money 
wouldn’t be available. That was the lead on that change. Senator Krebsbach said it wasn’t 
right. We reduced them from the $80 million to $15 million. I talked to UND today and they 
were having another discussion, they thought there was money there they could do 
something with. They would pay it back through their own money they raised. It would set an 
example that wither this is a good route for other campuses or this is a terrible idea. We’d 
rather have them be successful, but if it’s not we don’t want to have tied up $80 million worth 
of bonding capacity and then be asked to bail them out. It was a lot of bonding and a lot of 
debt that they were going to take on. There appears to be an administrative change. I don’t 
know if the next person coming in would have the same strategic priorities. What they have 
put together is outside of the box, but it makes sense and eliminates a lot of their deferred 
maintenance.  
(0.21.25) The next item is the Career Academy. There are no funds; it just gives authorization 
to the College of Science to raise money if they want to, up to $30 million. They’ve already 
raised about $12 million. The CTE budget had $30 million in it for statewide career 
academies, that didn’t go anywhere. The final one in the other funds area is Dakota College 
at Bottineau. In the bonding bill SB 2297, there is $1 million for Bottineau, there is $2.5 million 
for Bottineau. Together that is $3.5 million. The dining hall will be paid for with revenue bonds 
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and the other parts are the backup boiler and finishing Nelson Science Center. They won’t 
do revenue bonds on a boiler. They have the ability to fix those 3 things. The House put 
together a new system of funding for buildings. It  is best described if you are familiar with 
school districts do building funds. They have a 3-tiered system. Tier 1 is what we are doing 
now, tier 2 provided that you had to raise tuition 1% each year in order to generate the money, 
we didn’t think we wanted to put that in there. Many of the tuition increases the campuses 
are authorized for in this bill will be used to cover the salary increases we mandated. We took 
out that tuition increase percent. We left 3 tiers and we took out that money so that will be 
part of the discussion at conference. They had worked hard on that, but also understood the 
challenges. Some campuses are able to match these programs, others struggle with that. 
On tier 1 there were 7 campuses unable to fully meet the match requirements. We decided 
to not require that. There was a funding formula error on page 16 from Williston state college 
of $491,000. They’re being paid back for a past error. The $250,000 for the school of law 
challenge grant. Workforce initiative, this has to do with the polytechnic initiative at Bismarck 
State and the dual mission at Dickinson. DSU used to have 2-year programs and certificate 
programs, which became out of fashion so they went 4-year. The needs out there are great, 
they are moving down that path. Each of them will get $1.5 million to assist with the transition. 
We remove 3 sections. UND did a program with Johnson Controls. Johnson Controls is 
spending $80 million to build a new steam plant. The funding of that is the regular ongoing 
cost of heat at UND. It was a great thing. The House put in 3 sections that would have made 
it difficult for other schools if they find a program or opportunity. Visiting with the person who 
put it in, in the House, he was fine with us taking it out. That will not be a discussion point of 
the conference committee. 2 properties at UND authorization is given to sell them. One is a 
dumpy gallery apartment; there is no state money involved it was a gift. The other is an 8-
plex on Stanford road, which is also a dump. That was received as a gift from the friends of 
UND. They paid $1 for the building. They are selling them and the money goes back to where 
it came from. A bond authority for UND for maintenance projects has been mentioned. 
Revenue for the parking project and Dakota College was mentioned. We reduced that 
matching requirement capital-building fund, which will be part of conference discussion. The 
capital-building fund in the bill stated that any project under $700,000 was automatically 
accessible to that. There was discussion in our committee that there were a number of 
campuses with smaller projects that were over $700,000. We just listed the projects that were 
eligible for using this program. The projects we put on were from the top 10 projects that the 
board of higher education had approved.  
(0.30.20)The House passed tuition limits in this bill of 3%. But there are campuses that will 
hit 3% if they are going to pay the 2 and 2 ½ % and the $120 minimum. We raised their 
optional tuition adjustment to 4%. Each campus does that with the approval of the board of 
higher education and each campus has to be sensitive to what the market bears. Another 
major change has to do with last session. We had authorized programs to exceed the cap, 
an example is law or medicine or pharmacy. Those programs are very competitive. They are 
expensive programs. It is called differential tuition. There are some engineering programs 
and architecture that the board could increase the tuition for. Alex is finding some 2-year 
programs.  
 
(0.32:22) Alex Cronquist, Legislative Council: At BSC there is the Bachelor of Applied 
Science Nursing and technical degrees that are differentiated. At Williston, there is nursing, 
diesel, welding, massage, lab sciences and CIS/CSCI 
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Chairman Holmberg: Regionally we compete very well with our neighbors in the research 
universities and 4-year schools. Even though they are 30 miles from Grand Forks, we are 
much cheaper then Crookston, University of MN, MN State, etc. The same with Fargo. Our 
2-year schools are not particularly competitive. One would expect they would be more 
cautious on raising their tuition. We didn’t hearing complaining from those folks on the salary 
adjustments we made. Overall, this is a 5.8% increase in ongoing funding from last session. 
Last session was a 17% reduction from the time before. They reduced about 700 positions, 
which saved $92 million dollars ongoing per biennium. In 2018, we were ranked 13th in state 
appropriation per FTE student. Last year we were 8th. In total education revenues per FTE, 
we are now 11th in the nation compared to 6th last time. In the last 10 years, ND was leading 
the charge as far as how many additional resources we had put into higher education. We 
had very little competition for a number of years. A couple years we were increasing the 
amount of funds. The number of students has flat lined. Midwest Higher Education Compact 
(MHEC) was removed by the legislature 2 years ago, it is back in. We did nothing to it, the 
House added it. Any questions? 
 
(0.36:14) Senator Dever: I didn’t see or hear anything about the Health Science Building at 
BSC, is that apart of this or somewhere else?    
 
Chairman Holmberg: No, all of the building except for what I mentioned is in SB 2297.  
 
Senator Dever: It is there though? 
 
Chairman Holmberg: It’s a separate bill. It is higher education but separate. It has Dunbar 
Hall, $40 million state bonding, $11.2 local funds, they have already raised some. There is 
still discussion going on about that level. There is Valley City Communications, they asked 
$32 million and received $30 million. UND Gamble hall, $61 million dollar building, bonding 
for $6 million and $9 million of cash. Pulver Hall $4 million bonding. BSC nursing $8.9 million 
of cash. We already mentioned the dinging at Dakota College. Lake Region $1 million. None 
of that is in this budget, but they all are university system projects. There is ongoing 
discussion of Harris hall. That was passed by this body but was removed by the House. That 
will not be concurred in.  
 
Senator Robinson: Moved Amendment # 19.0191.02005.  2nd by V. Chairman 
Krebsbach.  A voice vote was done.  Motion carried.  
 
Senator Robinson: Moved a Do Pass as Amended on HB 1003. 2nd by V. Chairman 
Krebsbach.   
 
Chairman Holmberg: It is a total money difference between the House and Senate of a little 
over $10 million. That is because of the infusion of funding for the challenge grants.  
 
A Roll Call Vote Was Taken: 14 yea, 0 nay, 0 absent. Motion carried. Chairman 
Holmberg will carry the bill.  
Chairman Holmberg: The legislative bill budget with the library is not ready to come out of 
the oven. HB 1018 Commerce is this afternoon and HB 1021 is going to be ready, they met 
this morning. Ethics meets this afternoon. We will come down right after session. Committee 
is adjourned.  
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Full-time equivalent positions 

Page 2, remove l ines 27 through 3 1  

Page 3 ,  replace l ines 1 and 2 with: 

$6 ,605, 326 
6 ,027, 750 

0 
8 , 1 63 , 238 
1 , 006,472 

6 1 ,527, 347 
2 1 , 9 1 7 , 306 

3 , 699, 342 
1 2 , 0 1 6 ,749 

1 , 807, 1 1 5  
555, 323 
600,000 

2 ,863, 393 
284,400 
277, 875 
500,000 
200,000 

0 
Q 

$1 28,051 ,636 
26,41 2. 1 06 

$ 10 1 ,639 ,530 
1 49 .40 

Page No. 1 

($ 1 , 645,878) 
(342 ,000) 

342 , 000 
324 ,629 

( 1 ,006 ,472) 
758 ,781  

2 ,000,000 
0 
0 

0 
0 

400,000 

(2 , 1 03 , 393) 
0 
0 
0 

(200,000) 
1 2 , 500,000 

9,000,000 
$20,027, 667 

2,590, 1 00 
$ 1 7 ,437 ,567 

(0 .50) 

$4, 959,448 
5,685,750 

342 , 000 
8,487, 867 

0 
62,286, 1 28 
23, 9 1 7 , 306 

3 ,699 , 342 
1 2, 0 1 6 , 749 

1 , 807 , 1 1 5  
555, 323 

1 ,000,000 

760,000 
284 ,400 
277, 875 
500,000 

0 
1 2 , 500,000 
9,000,000 

$ 1 48,079, 303 
29,002,206 

$1 1 9,077,097 
1 48 .90" 
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'l&b¥J 
"Operations $ 10 1 ,670,034 ($2 , 948,759) $98,72 1 , 275 
Capital assets 1 , 922,561 0 1 , 922 ,561  
Capital building fund Q 851 ,386 851 ,386 
Total all funds $ 1 03,592,595 ($2 , 097,373) $ 1 01 ,495, 222 
Less estimated income 72,99 1 ,998 (2,542,596) 70,449,402 
Total general fund $30,600,597 $445 ,223 $3 1 ,045 , 820 
Full-time equivalent positions 358 .35 (34.42) 323. 93" 

Page 3 ,  replace lines 7 through 13 with: 

"Operations $36,449,048 $ 1 , 1 00 ,743 $37,549,79 1  
Capital assets 362 ,667 3 ,000,000 3 ,362 ,667 
Capital building fund Q 354,750 354,750 
Total all funds $36, 8 1 1 ,71 5 $4,455,493 $4 1 , 267,208 
Less estimated income 24, 1 1 1 ,092 4,220, 1 72 28,33 1 ,264 
Total general fund $1 2 , 700 ,623 $235,32 1 $ 1 2 , 935, 944 
Full-time equivalent positions 1 29.61 ( 1 1 .5 1 ) 1 1 8. 1 0" 

Page 3, replace lines 1 8  through 24 with: 

"Operations $26,954, 1 33 $6,640,71 4 $33,594 ,847 
Capital assets 1 , 261 , 968 0 1 , 261 , 968 
Capital building fund Q 275,894 275,894 
Total all funds $28, 2 1 6, 1 01 $6,9 16,608 $35, 1 32 ,709 
Less estimated income 1 9,855,598 4,2 1 0,58 1 24,066, 1 79 
Total general fund $8, 360,503 $2,706,027 $1 1 ,066,530 
Full-time equivalent positions 1 00.75 (0.27) 1 00.48" 

Page 3 ,  remove l ines 29 through 3 1  

Page 4 ,  replace l ines 1 through 4 with: 

"Operations $864,554,974 $7, 993 ,51 0 $872 ,548,484 
School of law 0 1 9 ,425,648 1 9 ,425,648 
Capital assets 4 ,41 1 , 566 1 40,000,000 1 44,4 1 1 , 566 
Capital building fund Q 8,723,602 8,723,602 
Total all funds $868,966,540 $ 1 76, 1 42,760 $ 1 ,045, 1 09 ,300 
Less estimated income 728,870,450 1 66,538,829 895,409,279 
Total general fund $1 40, 096,090 $9,603 ,931  $ 1 49,700,02 1 
Full-time equivalent positions 2 ,2 1 8.07 (85.90) 2 , 1 32. 1 7" 

Page 4 ,  replace l ines 9 through 1 5  with: 

"Operations $732 ,673,267 $ 1 3 ,602 , 304 $746,275,571 
Capital assets 7 ,799, 1 04 79,800, 000 87,599, 1 04 
Capital building fund Q 5,799, 1 92 5,799, 1 92 
Total all funds $740,472 ,371  $99, 201 ,496 $839 ,673, 867 
Less estimated income 61 1 ,88 1 ,329 95,077,555 706,958,884 
Total general fund $1 28 ,59 1 ,042 $4, 1 23 ,94 1  $ 1 32 ,71 4 ,983 
Full-time equivalent positions 1 , 895.66 (25.50) 1 , 870. 1 6" 

Page 4, replace lines 20 through 26 with: 

"Operations $9 1 ,682,61 0 $4,01 6,447 $95,699 ,057 
Capital assets 1 ,0 1 2 , 379 30,000,000 3 1 ,01 2 , 379 
Capital building fund Q 1 ,001 ,390 1 ,001 ,390 
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Total a l l  funds $92,694,989 $35 , 0 1 7 , 837 $ 1 27 , 7 1 2 , 826 
Less estimated income 57,605,61 3 33,59 1 ,545 9 1 , 1 97, 1 58 
Total general fund $35, 089, 376 $ 1 ,426, 292 $36, 5 1 5 ,668 
Ful l-time equivalent positions 345. 04 (34. 3 1 ) 3 1 0 . 73" 

Page 4 ,  remove l ine 3 1  

Page 5 ,  replace lines 1 through 7 with: 

"Operations $47, 1 35, 592 $ 1 ,425,402 $48, 560, 994 
Capita l  assets 409, 078 0 409, 078 
Capital building fund 0 537 , 724 537,724 
Theodore Roosevelt digitization Q 750,000 750,000 
Total all funds $47 ,544,670 $2, 7 1 3 , 1 26 $50 ,257,796 
Less estimated income 29,737,827 1 ,376,906 3 1 , 1 1 4,733 
Total general fund $1 7 ,806,843 $ 1 , 336,220 $ 1 9, 1 43 , 063 
Ful l-time equivalent positions 1 68 .90 44.36 2 1 3.26" 

Page 5 ,  replace lines 1 2  through 1 8  with: 

"Operations $44, 1 97 ,761  $3 , 52 1 , 794 $47, 7 1 9 , 555 
Capita l  assets 358, 992 0 358 , 992 
Capita l  building fund Q ' 480,058 480,058 
Total a l l  funds $44,556,753 $4, 00 1 , 852 $48, 558 ,605 
Less estimated income 30,307, 1 48 1 ,830,84 1 32, 1 37,989 
Total general fund $1 4 ,249,605 $2 , 1 7 1 , 0 1 1 $ 1 6 ,420 ,6 1 6 
Ful l-time equivalent positions 2 1 0 . 53 ( 1 . 26) 209.27" 

Page 5 ,  replace lines 23 through 29 with: 

"Operations $1 00 ,71 0 ,275 $ 1 , 6 1 4, 798 $ 1 02 , 325,073 
Capital assets 1 , 099 ,620 0 1 , 099,620 
Capital building fund Q 1 , 1 45,602 1 , 1 45,602 
Total a l l  funds $1 0 1 ,809, 895 $2, 760,400 $ 1 04 , 570, 295 
Less estimated income 62,058,9 1 6  2,6 1 4,686 64,673,602 
Total general fund $39,750, 979 $ 1 45 ,7 1 4  $39 , 896 ,693 
Ful l-time equivalent positions 441 .65 (34. 07) 407.58" 

Page 6, replace lines 3 through 9 with: 

"Operations $48,444, 336 ($267,408) $48,  1 76, 928 
Capital assets 455, 823 0 455, 823 
Capital building fund Q 6 1 8,274 6 1 8,274 
Total a l l  funds $48 ,900, 1 59 $350 , 866 $49 ,251 , 025 
Less estimated income 28,470,657 (1 ,878,565) 26,592,092 
Total general fund $20,429, 502 $2 ,229,43 1 $22 ,658, 933 
Ful l-time equivalent positions 202 .75 (22. 07) 1 80.68" 

Page 6, replace lines 1 4  through 20 with: 

"Operations $1 7 , 1 68 , 1 1 1  $4,266, 9 1 2 $2 1 ,435 , 023 
Capital assets 1 1 4, 007 2 , 500,000 2 ,6 1 4 ,007 
Capita l  building fund Q 2 1 2, 1 28 2 1 2, 1 28 
Total a l l  funds $ 1 7 ,282 , 1 1 8  $6, 979, 040 $24 ,26 1 , 1 58 
Less estimated income 9,629, 1 73 6,896,742 1 6,525,9 1 5  
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Total general fund 
Full-time equivalent positions 

$7 ,652,945 
84. 30 

Page 6, replace lines 25 through 30 with: 

"Operations 
Health care workforce initiative 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 7 ,  replace l ines 4 through 9 with: 

"Operations 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 
Full-time equ ivalent positions 

$205,926,7 1 2 
Q 

$205,926,7 1 2  
1 54,078.620 
$51 , 848, 092 

435. 75 

$1 4, 958,447 
1 1 8.728 

$1 5,077 , 1 75 
1 0,650,748 
$4,426,427 

27 . 00 

Page 7 ,  replace lines 1 4  through 1 6  with: 

"Grand total general fund 
Grand total special funds 
Grand total all funds 

Page 7, remove lines 2 1  through 3 1  

Page 8 ,  replace lines 1 and 2 with: 

"Capital projects - other funds 
Education challenge g rants 
Tier II and tier Ill capital building funds 
Theodore Roosevelt digitization 

$61 3 ,242, 1 54 
1 ,866,661 ,275 

$2 ,479, 903,429 

University of North Dakota research dig ital initiative 
North Dakota state university research digital initiative 
Institution operations distributions 
Dickinson state university operations and debt repayment 
Two-year campus study 
Valley City state university integrated carbon project 
Minot state un iversity projects 
Midwestern higher education compact dues 
Total all funds 
Total other funds 
Total general fund 

Page 8, after line 7, insert: 

$82 ,298 
(2 . 0 1 ) 

$5, 369, 938 
1 0,676. 1 50 

$ 1 6, 046, 088 
4,958.391  

$ 1 1 , 087 ,697 
49.57 

$264,889 
Q 

$264 ,889 
1 4.652 

$250 ,237 
0 .00 

$7,735,243 
82.29" 

$2 1 1 ,296 ,650 
1 0,676, 1 50 

$221 , 972, 800 
1 59,037,0 1 1  
$62, 935, 789 

485. 32" 

$ 1 5, 223 ,336 
1 1 8.728 

$ 1 5, 342 , 064 
1 0,665.400 
$4,676,664 

27. 00" 

$53 ,280 , 9 1 0 $666,523, 064 
3 1 9.499.839 2, 1 86, 1 61 . 1 1 4  

$372 ,780, 749 $2 ,852 ,684, 1 78" 

$ 1 68 ,505, 000 
2 ,000, 000 

0 
0 
0 
0 

2 ,000 ,000 
8 ,284 ,626 

40, 000 
22,500 , 000 

2 ,284 , 000 
230,000 

$205 ,843,626 
1 93,289,000 
$1 2 ,554,626 

$255,300 I 000 
1 2 ,500, 000 
29, 000, 000 

750 ,000 
2 ,500,000 
2 ,500,000 

0 
0 
0 
0 
0 
Q 

$302 ,550, 000 
285,300,000 

$ 1 7 ,250 ,000" 

"SECTION 3. APPROPRIATION - 20 1 7-1 9 BIENNIUM - WILLISTON STATE 
COLLEGE. There is appropriated out of any moneys in the general fund in the state 
treasury, not otherwise appropriated, the sum of $491 , 850 , or so much of the sum as 
may be necessary, to Williston state college for institution operations, for the period 
beg inning with the effective date of this Act, and ending June 30 ,  20 1 9 . In accordance 
with section 54-44 . 1 -1 1 ,  any unexpended funds from this appropriation may be 
continued into the biennium beginning July 1 ,  201 9 ,  and ending June 30,  202 1 . 
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SECTION 4. APPROPRIATION - 201 7-1 9 BIENNIUM - STATE BOARD OF 
HIGHER EDUCATION. There is appropriated out of any moneys in the general fund in 
the state treasury, not otherwise appropriated, the sum of $250 ,000,  or so much of the 
sum as may be necessary, to the state board of higher education for the purpose of 
providing matching grants for clinical legal education, including indigent legal services, 
and for the recruitment and retention of faculty at the university of North Dakota school 
of law, for the period beginning with the effective date of this Act, and ending June 30, 
20 1 9 . In accordance with section 54-44. 1 - 1 1 ,  any unexpended funds from this 
appropriation may be continued into the biennium beginning July 1 ,  20 1 9 , and ending 
June 30, 202 1 . 

SECTION 5. APPROPRIATION - 201 7-1 9 BIENNIUM - STATE BOARD OF 
HIGHER EDUCATION. There is appropriated out of any moneys in the general fund in 
the state treasury, not otherwise appropriated, the sum of $3,000 , 000, or so much of 
the sum as may be necessary, to the state board of higher education for campus 
workforce initiative projects, including the Bismarck state college polytechnic and 
Dickinson state university dual-mission transitions, for the period beginning with the 
effective date of this Act, and ending June 30, 201 9 . In accordance with section 
54-44. 1 -1 1 ,  any unexpended funds from this appropriation may be continued into the 
biennium beginning July 1 ,  20 1 9 , and ending June 30, 202 1 . "  

Page 1 3 , after line 26, insert: 

"SECTION 7. AMEN DMENT. Section 1 5-1 0-48 of the North Dakota Century 
Code is amended and reenacted as follows: 

1 5-1 0-48. Advancement of academics - Matching grants - University of 
North Dakota and North Dakota state university. 

1 .  a. Subject to legislative appropriations, each biennium during the period 
beginning July first of each odd-numbered year and ending December 
thirty-first of each even-numbered year, the state board of higher 
education shall award one dollar in matching g rants for every two 
dollars raised by the institutional foundations of the university of North 
Dakota and North Dakota state university for projects dedicated 
exclusively to the advancement of academics. 

b. To be eligible for a matching grant, an institution must demonstrate 
that: 

( 1 ) Its foundation has raised at least fifty thousand dollars in cash or 
monetary pledges for a qualifying project; and 

(2) The project has been approved by the g rant review committee 
established in section 1 5-1 0-5 1 . 

c. The board may award up to two hundred thousandmillion dollars in 
matching grants to each institution. 

d. Projects at the university of North Dakota school of medicine and 
health sciences are not eligible to receive a grant under this section. 

2 .  a. If any available dollars have not been awarded by the board before 
January first of each odd-numbered year, in accordance with 
subsection 1 ,  either the university of North Dakota or  North Dakota 
state university may apply for an additional matching grant. 
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b. An applicat ion submitted under this subsection must meet the same  
criteria as an orig inal application .  

c .  The board shall consider each applicat ion submitted under this 
subsection in chronolog ical order. 

d. If the remain ing dollars are insufficient to provide a matching grant in 
the amount of one dollar for every two dollars raised by the 
institutional foundation, the board shall award a lesser amount. 

3. The state board of higher education shall retain  up to one-quarter  of one 
percent of any g rant awarded under this section to assist with 
admin istrative expenses incurred in the grant review process. 

SECTION 8. Section 1 5-1 0-48. 1  of the North Dakota Century Code is created 
and enacted as follows: 

1 5-1 0-48 . 1 . Cl inical legal education, including indigent legal services, and 
faculty recruitment and retention - Matching grants - Univers ity of North Dakota 
school of law. 

1.:. a.  Subject to legislative appropriations, each bienn ium the state board of 
higher education shall award one dollar in  matching grants for every 
two dollars raised by the institut ional foundation of the un iversity of 
North Dakota for projects dedicated exclusively to clin ical legal 
education, including indigent legal services, or the recru itment and 
retention of faculty at the school of law. 

b. To be el igible for a matching grant, the institution  m ust demonstrate : 

ill Its foundation has raised at least twenty-five thousand dollars in  
cash or monetary pledges for a qualifying project: and 

.(21 The project has been approved by the grant review committee 
established in section 1 5- 1 0-51 . 

c. The board may award up to two hundred fifty thousand dollars in 
matching grants under this section .  

d .  If the remain ing dollars are insufficient to  provide a matching grant in  
the amount of one dollar for every two dollars raised by the 
institutional foundation, the board shall award a lesser amount .  

2 .  The state board of  higher education shall retai n  up  to  one-quarter o f  one 
percent of any grant awarded under this section to assist with the 
admin istrative expenses incurred in the grant review process. "  

Page 1 4 , l ine 1 6, overstrike "two hundred thousand dollars in  matching g rants to" 

Page 1 4 , overstrike line 1 7  and insert immediately thereafter "� 

ill One m illion two hundred thousand dollars each to Bismarck 
state college, M inot state un iversity, and the North Dakota state 
college of science: 

.(21 One mill ion dollars each to Dickinson state un iversity, Mayville 
state un iversity, and Valley City state univers ity: and 
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.@l Five hundred thousand dol lars each to Dakota col lege at 
Bottineau, Lake Region state col lege, and Wi l l iston state 
col lege. " 

Page 1 4 , l ine 28,  after "3. " insert: 

4. "  

"a. The board may award an additional four hundred thousand dol lars in 
match ing grants to institut ions that have been awarded the enti re 
a l location a l lowed under subsection 1 and apply for an additional 
matching grant. 

b. An appl ication submitted under th is subsection must meet the same 
criteria as in the origina l appl ication. 

c. The board shall consider each appl ication submitted under this 
subsection in  chronological order. 

d. If the funding provided under this subsection is insufficient to provide a 
matching grant in the amount of one dol lar for every two dol lars ra ised 
by the institutional foundation, the board shal l  award a lesser amount . 

Page 1 5, remove l ines 1 through 3 1  

Page 1 6, replace l ines 1 through 4 with :  

"SECTION 1 0. AMEN DMENT. Section 1 5-1 0-50 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 0-50. Liability for pledged amount. 

If in accordance with section 1 5-1 0-48, 1 5-1 0-48. 1 ,  or 1 5- 1 0-49, the state board 
of h igher education provides grant funds to an institution, on the basis of a monetary 
pledge,  and if the amount forthcoming is less than the amount pledged, the institutional 
foundation is l iable to the institution for any shortfa l l . "  

Page 1 7 , l ine 26, overstrike " 1 0 .5' '  and insert immediately thereafter " 1 3 .3"  

Page 1 8 , after l ine 9 ,  insert: 

"SECTION 1 2. Section 1 5-1 8 .2-04. 1 of the North Dakota Century Code is 
created and enacted as fol lows: 

1 5-1 8.2-04. 1 .  Cost of l iving factor - Determination. 

For each institution under its control, the state board of h igher education shal l  
multiply the product determ ined under section 1 5-1 8.2-04 by a cost of l iving factor of: 

.L 1 . 0 if the institution is located in a county with a median household income, 
when divided by the North Dakota average household income results in a 
quotient of less than 1 . 35: or 

2 .  1 . 1  if the institution is located in a county with a median household income, 
when divided by the North Dakota average household income results in a 
quotient of 1 . 35 or more . "  

Page 1 8 , l ine 1 5 , overstrike " 1 5-1 8 .2-04" and insert immediately thereafter " 1 5-1 8 .2-04. 1 "  
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Page 1 8 , l ine 1 6 , replace "$60. 70" with "$60.87" 

Page 1 8, l ine 1 8 , replace "$90.48" with "$90.98" 

Page 1 8, l ine 20,  replace "$96.52" with "$96.99" 

Page 2 1 , line 29,  replace "biennium" with "period" 

Page 2 1 , l ine 29, remove "July 1 , " 

Page 2 1 , l ine 30, replace "20 1 9" with "with the effective date of this Act" 

Page 22, after l ine 1 2 , insert: 

"SECTION 23. SALE OF PROPERTY AUTHORIZED. The state of North 
Dakota , by and through the state board of higher education , may sell and convey 
certain real property known as gallery apartments, lots 1 ,  2 ,  and 3,  block 1 3 , un iversity 
heights addit ion ,  and lots 1 ,  2 ,  3 ,  4 ,  5, and 6 ,  block 1 ,  un iversity heights 2nd addit ion , in 
the records of the city of Grand Forks. The state of North Dakota, by and through the 
state board of higher education ,  may sell and convey certa in real property located at 
1 225 stanford road, lots 1 and 2, block 5, un iversity heights addition ,  in the records of 
the city of Grand Forks. If any of the real property authorized to be conveyed under this 
section is conveyed , the terms of the conveyance must be determined jo intly by the 
state board of higher education or a designee of the board and the commissioner of 
un iversity and school lands. Sections 54-0 1 -05.2 and 54-01 -05.5 do not apply to the 
transfers authorized by this section .  

SECTION 24. PROJECT AUTHORIZATIONS. The industrial commission ,  
act ing as  the North Dakota build ing authority, shall arrange for the funding of the 
projects authorized in this section ,  declared to be in the publ ic interest , through the 
issuance of evidences of indebtedness under chapter 54- 1 7 .2 ,  beg inn ing with the 
effective date of this Act , and ending June 30, 202 1 . The industrial commission shall 
issue evidences of indebtedness under this section with the cond it ion that lease rental 
payments need not begin until July 1 ,  202 1 . The authority of the industrial commission 
to issue evidences of indebtedness under this section ends June 30, 202 1 , but the 
industrial commission may continue to exercise all other powers g ranted to it under 
chapter 54-1 7 .2  and this Act and comply with any covenants entered before that date . 
The proceeds of the evidences of indebtedness are included in  the appropriat ion in 
subdivision 5 of section 1 ,  beginn ing with the effective date of this Act , and ending 
June 30, 202 1 , for the following projects: 

Un iversity of North Dakota - deferred maintenance projects 
Total special funds 

$1 5,000,000 
$1 5,000, 000 

The un iversity of North Dakota is responsible for the repayment of any 
evidences of indebtedness issued under this section from institut ion operations funding 
or other local funds. " 

Page 22, replace l ines 23 through 25 with: 

"University of North Dakota - memorial un ion 
Un iversity of North Dakota - parking lot projects 
North Dakota state un iversity - university village phase II 
Dakota college at Bottineau - dining facility 
Total special funds 

$80, 000, 000 
1 0 ,000, 000 
37,600, 000 

2,500,000 
$1 30, 1 00, 000" 

Page 23, l ine 3, remove "and $8 ,648,555 from a one percent per year i ncrease in tuit ion" 
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Page 23, replace l ines 5 through 1 8  with: 

Bismarck state col lege 
Lake Reg ion state col lege 
Wil liston state col lege 
University of North Dakota 
North Dakota state un iversity 
North Dakota state col lege of science 
Dickinson state university 
Mayvi l le state university 
M inot state un iversity 
Valley City state university 
Dakota col lege at Bott ineau 
Total 

Page 23, l ine 20 ,  remove "and for each one dol lar generated from the" 

Page 23, l ine 2 1 , remove "one percent per year increase in tuition" 

Page 24, l ine 1 7 , replace "two dol lars" with "one dol lar" 

"Bank of North Dakota 
$425,693 

1 77 , 375 
1 37 , 947 

4 ,36 1 ,80 1  
2 ,899 ,596 

500 ,695 
268, 862 
240 , 029 
572,801  
309, 1 37 
1 06,064 

$1 0 ,000,000" 

Page 24, l i ne 26,  remove "Lake Reg ion state col lege is authorized to use up to $3,000, 000 
from its" 

Page 24, l ine 27 ,  replace "capital bui lding fund l ine item for the precision agriculture center 
project . "  with "the fol lowing projects are authorized to use funding from the 
corresponding institution's capital bui lding fund l ine item: 

Lake Reg ion state col lege - precision agriculture center $3,000, 000 
6 , 708,000 
1 , 1 30 , 335 
2 ,529 , 323 
1 , 1 77,758 

North Dakota state col lege of science - Hektner Student Center 
M inot state un iversity - dome wel lness emergency generators 
Val ley City state university - l ife safety projects 
Dakota col lege at Bottineau - Nelson Science Center 
Total $ 1 4 ,545,4 1 6" 

Page 24, after l i ne 3 1 , insert: 

"SECTION 29. TRANSFER - BANK OF NORTH DAKOTA PROFITS -
RESEARCH DIGITAL INITIATIVE. The industria l  commission shal l  transfer to the 
university of North Dakota a total of $2,500, 000, or so much of the sum as may be 
necessary, and to North Dakota state university a total of $2 ,500 , 000,  or so much of the 
sum as may be necessary, from the current earn ings and accumulated undivided 
profits of the Bank of North Dakota during the biennium beg inn ing July 1 ,  20 1 9 , and 
ending June 30,  202 1 , as requested by the commissioner of higher education .  The 
estimated income l ine items in subdivisions 5 and 6 of section 1 i nclude $2 ,500, 000 
each for the university of North Dakota and North Dakota state un iversity for the 
campus research dig ital in itiative . "  

Page 25 ,  l ine 5, replace "three" with "four" 

Page 25, l ine 1 4, replace "three" with "four" 

Page 26, l ine 1 ,  after "6 . "  insert "This section does not apply to differentiated tuition rates 
charged for higher cost programs. 

7 . "  
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Page 26, remove lines 7 through 1 8  

Page 26, l ine 1 9 , replace " 1 4 , 1 6 , 1 8, 1 9 , 20, 2 1 , and 22" with "3, 4 ,  5 ,  1 8 , 20, 22 ,  23, 24, 25,  
26, 27, and 28" 

Renumber according ly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House B i l l  No.  1 003 - Summary of Senate Action 

Base House Senate 
Budget Version Changes 

University System Office 
Total all funds $128,051 ,636 $ 137 , 139, 1 1 0  $1 0,940, 1 93 
Less estimated income 26,41 2,106 28,962,716  39,490 
General fund $101 ,639,530 $ 108, 1 76,394 $10,900,703 

FTE 149.40 148.90 0.00 

Bismarck State College 
Total all funds $103,592,595 $1 00,824,502 $670,720 
Less estimated income 72,991 ,998 69,929 , 126 520 276 
General fund $30,600,597 $30,895,376 $1 50,444 

FTE 358.35 323.93 0.00 

Lake Region State College 
Total all funds $36,8 1 1 ,71 5 $41 ,390,022 ($1 22,814) 
Less estimated income 24,1 1 1 ,092 28,51 6,764 {1 85,500: 
General fund $12 ,700,623 $1 2,873,258 $62,686 

FTE 1 29.61 1 18 . 1 0  0.00 

Williston State College 
Total all funds $28,216,101 $29,729,665 $5,403,044 
Less estimated income 19,855,598 1 9,71 7,935 4 348 244 
General fund $8,360,503 $10 ,011 ,730 $1 ,054,800 

FTE 1 00.75 1 00.48 0.00 

University of North Dakota 
Total all funds $868,966,540 $1 ,019,61 2,441 $25,496,859 
Less estimated income 728,870,450 872,789,252 22,620 027 
General fund $140,096,090 $146,823 , 189 $2,876,832 

FTE 2,218.07 2, 1 32 . 17 0.00 

UNO Medical Center 
Total all funds $205,926,71 2  $221 ,782,733 $190,067 
Less estimated income 1 54,078,620 1 58,846,944 1 90,067 
General fund $51 ,848,092 $62,935,789 $0 

FTE 435.75 485.32 0.00 

North Dakota State University 
Total all funds $740,472,371 $841 ,887,6 16  ($2,21 3,749) 
Less estimated income 61 1 ,881 ,329 709,543,285 {2,584,401 l 
General fund $1 28,591 ,042 $1 32,344,331 $370,652 

FTE 1 ,895.66 1 ,870 . 16  0.00 

State College of Science 
Total all funds $92,694,989 $97,843,036 $29,869,790 
Less estimated income 57,605,61 3  61 ,504,3 18  29  692,840 
General fund $35,089,376 $36,338,718 $176,950 

FTE 345.04 310 .73 0.00 

Dickinson State University 
Total all funds $47,544,670 $49,955,579 $302,21 7 

Page No. 1 0  

Senate 
Version 

$148 ,079,303 
29,002,206 

$ 1 19 ,077,097 

148.90 

$101 ,495,222 
70,449,402 

$31 ,045,820 

323.93 

$41 ,267,208 
28,331 ,264 

$12 ,935,944 

1 1 8 . 1 0  

$35, 1 32,709 
24,066,179 

$ 1 1 ,066,530 

1 00.48 

$1 ,045 , 1 09,300 
895,409,279 

$149 ,700,021 

2, 1 32. 1 7  

$221 ,972,800 
1 59,037,01 1  
$62,935,789 

485.32 

$839,673,867 
706,958,884 

$132,714,983 

1 ,870. 1 6  

$ 127 ,712,826 
91 , 1 97, 1 58 

$36,51 5,668 

31 0.73 

$50,257,796 
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Less estimated income 29,737,827 
General fund $17,806,843 

FTE 168.90 

Mayville State University 
Total all funds $44,556,753 
Less estimated income 30,307, 148 
General fund $14,249,605 

FTE 21 0.53 

Minot State University 
Total all funds $101 ,809,895 
Less estimated income 62,058,91 6  
General fund $39,750,979 

FTE 441 .65 

Valley City State University 
Total all funds $48,900, 159 
Less estimated income 28,470,657 
General fund $20,429,502 

FTE 202.75 

Dakota College at Bottineau 
Total all funds $17,282, 1 1 8  
Less estimated income 9,629,173 
General fund $7,652,945 

FTE 84.30 

Forest Service 
Total all funds $1 5,077, 175 
Less estimated income 1 0 ,650,748 
General fund $4,426,427 

FTE 27.00 

Bill total 
Total all funds $2,479,903,429 
Less estimated income 1 ,866,661 ,275 
General fund $613 ,242 , 154 

FTE 6,767.76 

31 ,41 3,599 
$1 8,541 ,980 

21 3.26 

$48,544,353 
32,213,980 

$ 16,330,373 

209.27 

$1 04,947,947 
65,266,608 

$39,681 ,339 

407.58 

$47,91 9,475 
26,887,399 

$21 ,032,076 

180.68 

$1 8,451 ,501 
1 0,753,741 
$7,697,760 

82.29 

$ 15,307,224 
10,665,400 
$4,641 ,824 

27.00 

$2,775,335,204 
2 , 127,0 1 1 ,067 
$648,324 , 137 

6,609.87 

(298,866: 
$601 ,083 

0.00 

$14,252 
(75,991 1  
$90,243 

0.00 

($377,652) 
(593,006 
$21 5,354 

0.00 

$1 ,331 ,550 
(295 3071 

$1 ,626,857 

0.00 

$5,809,657 
5,772 1 74 

$37,483 

0.00 

$34,840 
0 

$34,840 

0.00 

$77,348,974 
59 1 50,047 

$18 , 198,927 

0.00 

3 1 , 1 1 4,733 
$19 , 1 43,063 

21 3.26 

$48,558,605 
32,1 37,989 

$1 6,420,616 

209.27 

$104,570,295 
64,673,602 

$39,896,693 

407.58 

$49,251 ,025 
26,592,092 

$22,658,933 

1 80.68 

$24,261 , 1 58 
16 ,525,9 1 5  
$7,735,243 

82.29 

$15 ,342,064 
1 0,665,400 
$4,676,664 

27.00 

$2,852,684 , 178 
2,1 86, 16 1 , 1 14  
$666 ,523,064 

6,609.87 

House B i l l  No. 1 003 - North Dakota Univers ity System - Genera l  Fund Summary 

Base House Senate Senate 
Budget Version Changes Version 

University System Office $101 ,639,530 $ 108,176,394 $10 ,900,703 $1 1 9,077,097 
Bismarck State College 30,600,597 30,895,376 1 50,444 31 ,045,820 
Lake Region State College 1 2,700,623 1 2,873,258 62,686 12 ,935,944 
Williston State College 8,360,503 1 0,01 1 ,730 1 ,054,800 1 1 ,066,530 
University of North Dakota 140,096,090 146,823, 1 89 2,876,832 149,700,021 
UNO Medical Center 51 ,848,092 62,935,789 62,935,789 
North Dakota State University 1 28,591 ,042 132,344,331 370,652 1 32,71 4,983 
State College of Science 35,089,376 36,338,718 176,950 36,51 5,668 
Dickinson State University 17 ,806,843 18,541 ,980 601 ,083 19 , 1 43,063 
Mayville State University 14,249,605 16,330,373 90,243 1 6 ,420,6 16  
Minot State University 39,750,979 39,681 ,339 215 ,354 39,896,693 
Valley City State University 20,429,502 21 ,032,076 1 ,626,857 22,658,933 
Dakota College at Bottineau 7,652,945 7,697,760 37,483 7,735,243 
Fores! Service 4,426,427 4,641 ,824 34,840 4,676,664 

Total general fund $613 ,242, 1 54 $648,324 , 137 $18 , 198,927 $666,523,064 
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lV\)1\1 
Detai l  of Senate Changes to the Genera l  Fund 

Adds One• Adds One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding Establishes a for Research for Theodore 
University Formula Adjusts School of Law Digital Roosevelt 

System Office1 Adjustments1 Special Funds1 Line lte� lnitiativei Digitization1 

University System Office $10,900,703 
Bismarck State College $1 50,444 
Lake Region State College 62,686 
Williston State College 1 ,054,800 
University of North Dakota 2,876,832 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 176,950 
Dickinson State University 101 ,083 $500,000 
Mayville State University 90,243 
Minot State University 21 5,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service 

Total general fund $10,900,703 $6,763,384 $0 $0 $0 $500,000 

Adjusts 
Funding for 

Adds Funding Capital Adjusts Forest Total the 
for Capital Building Service General  Fund 
Projects1 Funds' Funding1 Changes 

University System Office $10 ,900,703 
Bismarck State College 150,444 
Lake Region State College 62,686 
Williston State College 1 ,054,800 
University of North Dakota 2,876,832 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 1 76,950 
Dickinson State University 601 ,083 
Mayville State University 90,243 
Minot State University 21 5,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service $34,840 34 840 

Total general fund $0 $0 $34,840 $18 , 1 98,927 

House B i l l  No.  1 003 - North Dakota Univers ity System - Other Funds Summary 

Base House Senate Senate 
Budget Version Changes Version 

University System Office $26,412, 106 $28,962,7 16 $39,490 $29,002,206 
Bismarck State College 72,991 ,998 69,929, 1 26 520,276 70,449,402 
Lake Region State College 24, 1 1 1 ,092 28,51 6,764 {185,500) 28,331 ,264 
Williston State College 19 ,855,598 19,71 7,935 4,348,244 24,066, 1 79 
University of North Dakota 728,870,450 872,789,252 22,620,027 895,409,279 
UNO Medical Center 154,078,620 158,846,944 190,067 1 59,037,0 1 1  
North Dakota State University 611 ,881 ,329 709,543,285 {2,584,401 )  706,958,884 
State College of Science 57,605,61 3  61 ,504,318 29,692,840 9 1 , 1 97, 1 58 
Dickinson State University 29,737,827 31 ,41 3,599 {298,866) 3 1 , 1 1 4,733 
Mayville State University 30,307, 1 48 32,21 3,980 {75,99 1 )  32,1 37,989 
Minot State University 62,058,91 6 65,266,608 {593,006) 64,673,602 
Valley City State University 28,470,657 26,887,399 {295,307) 26,592,092 
Dakota College at Bottineau 9,629, 173 10,753,741 5,772 , 174 16 ,525,915 
Forest Service 10 ,650,748 10,665,400 1 0,665,400 

Total other funds $1 ,866,661 ,275 $2, 1 27,0 1 1 ,067 $59 1 50 047 $2, 1 86, 1 6 1 , 1 1 4  
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\� 
Deta i l  of Senate Changes to Other Funds 

Adds One- Adds One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding Establishes a for Research for Theodore 
University Formula Adjusts School of Law Dig ital Roosevelt 

System Office1 Adjustments1 Special Fundsl Line lte� ln itiativel Dig itization! 

University System Office $39,490 
Bismarck State College $1 ,347,972 
Lake Region State College 88,026 
Williston State College 4,508, 1 62 
University of North Dakota 1 ,789,883 $2,500,000 
UNO Medical Center 1 90,067 
North Dakota State University 1 ,5 18,21 9 2,500,000 
State College of Science 229,432 
Dickinson State University 12 1 ,052 
Mayville State University 277,783 
Minot State University 304,220 
Valley City State University 1 1 5, 1 05 
Dakota College at Bottineau 3,417,746 
Fores! Service 

Total other funds $39,490 $0 $13,907,667 $0 $5,000,000 $0 

Adjusts 
Funding for 

Adds Funding Capital Adjusts Forest Total Other 
for Capital Building Service Funds 
Projects1 Funds1 Funding' Changes 

University System Office $39,490 
Bismarck State College ($827,696) 520,276 
Lake Region State College (273,526) ( 185,500) 
Williston State College ( 159,918) 4,348,244 
University of North Dakota $25,000,000 (6,669,856) 22,620,027 
UNO Medical Center 1 90,067 
North Dakota State University (6,602,620) (2,584.401 )  
State College of Science 30,000,000 (536,592) 29,692,840 
Dickinson State University (41 9,918) (298,866) 
Mayville State University (353,774) (75,99 1 )  
Minot State University (897,226) (593,006) 
Valley City State University (41 0,412) (295,307) 
Dakota College at Bottineau 2,500,000 (145,572) 5,772 , 174 
Forest Service 

Total other funds $57,500,000 ($1 7,297 , 1 10) $0 $59 1 50,047 

House B i l l  No. 1 003 - North Dakota Un ivers ity System - Al l  Funds Summary 

Base House Senate Senate 
Budget Version Changes Version 

University System Office $1 28,051 ,636 $1 37, 1 39, 1 1 0  $10 ,940, 1 93 $148,079,303 
Bismarck State College 103,592,595 100,824,502 670,720 10 1 ,495,222 
Lake Region State College 36,8 1 1 ,715 41 ,390,022 ( 1 22,814) 41 ,267,208 
Williston State College 28,21 6, 10 1  29,729,665 5,403,044 35, 1 32,709 
University of North Dakota 868,966,540 1 ,0 19,612.441 25,496,859 1 ,045 , 109,300 
UNO Medical Center 205,926,712 221 ,782,733 190,067 221 ,972,800 
North Dakota State University 740,472,371 841 ,887,616  (2,21 3,749) 839,673,867 
State College of Science 92,694,989 97,843,036 29,869,790 1 27,71 2,826 
Dickinson State University 47,544,670 49,955,579 302,2 17  50,257,796 
Mayville State University 44,556,753 48,544,353 14 ,252 48,558,605 
Minot State University 101 ,809,895 104,947,947 (377,652) 1 04,570,295 
Valley City State University 48,900, 159 47,91 9,475 1 ,331 ,550 49,251 ,025 
Dakota College at Bottineau 1 7,282, 1 1 8  18 ,451 ,501 5,809,657 24,26 1 , 1 58 
Forest Service 15 ,077, 175 1 5,307,224 34,840 1 5,342,064 

Total all funds $2,479,903.429 $2,775,335,204 $77,348,974 $2,852,684, 1 78 

FTE 6,767.76 6,609.87 0.00 6,609.87 
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Deta i l  of Senate Changes to Al l  Funds 

Adds One• 
Adjusts Provides Time Funding 

Funding for Funding Establishes a for Research 
University Formula Adjusts School of Law Digital 

System Office1 Adjustments1 Special Fundsl Line lte� ln itiativel 

University System Office $10,940, 193 
Bismarck State College $1 50,444 $1 ,347,972 
Lake Region State Col lege 62,686 88,026 
Williston State College 1 ,054,800 4,508, 1 62 
University of North Dakota 2,876,832 1 ,789,883 $2,500,000 
UNO Medical Center 190,067 
North Dakota State University 370,652 1 ,5 18,21 9 2,500,000 
State College of Science 1 76,950 229,432 
Dickinson State University 101 ,083 121 ,052 
Mayville State University 90,243 277,783 
Minot State University 21 5,354 304,220 
Valley City State University 1 ,626,857 1 1 5, 105 
Dakota College at Bottineau 37,483 3,417,746 
Forest Service 

Total all funds $10,940, 193 $6,763,384 $1 3,907,667 $0 $5,000,000 

FTE 0.00 0.00 0.00 0.00 0.00 

Adjusts 
Funding for 

Adds Funding Capital Adjusts Forest Total All 
for Capital Building Service Funds 
Projects1 Funds1 Funding' Changes 

University System Office $10 ,940, 1 93 
Bismarck State College ($827,696) 670,720 
Lake Region State Col lege (273,526) ( 1 22,814) 
Williston State College ( 1 59,918) 5,403,044 
University of North Dakota $25,000,000 (6,669,856) 25,496,859 
UNO Medical Center 1 90,067 
North Dakota State University (6,602,620) (2,21 3 ,749) 
State College of Science 30,000,000 (536,592) 29,869,790 
Dickinson State University (419,918) 302,2 17  
Mayville State University (353,774) 14 ,252 
Minot State University (897,226) (377,652) 
Valley City State University (410,4 12) 1 ,331 ,550 
Dakota College at Bottineau 2,500,000 (145,572) 5,809,657 
Fores! Service $34,840 34,840 

Total all funds $57,500,000 ($1 7,297, 1 1 0) $34,840 $77,348,974 

FTE 0.00 0.00 0.00 0.00 

1 Funding for the North Dakota University System office is adjusted as detai led in the schedules below: 

The fol lowing schedule detai ls funding adjustments for system governance: 

System Governance 
General  Fund 

Salary adjustment ($1 ,055) 
Western Interstate Commission for H igher Education dues 45,000 
Total $43,945 

The fol lowing schedule detai ls funding adjustments for core technology services : 

Core Technology Services 

Salary adjustment 
Genera l  Fund 

$56,758 

Other Funds 
$589 

Q 
$589 

Other Funds 
$38 ,901 

Adds One-
Time Funding 
for Theodore 

Roosevelt 
Dig itization1 

$500,000 

$500,000 

0.00 

Total 
($466) 
45,000 

$44,534 

Total 
$95,659 

The following schedule detai ls funding adjustments in  other line items in  the Un iversity System office budget: 

Other Line Items 
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General Fund Adjustments to Other Line Items 

Competitive research programs 
NASA EPSCoR 
Chal lenge grants 
Tribal col lege grants 
Total 

House Senate Senate 
Version Adjustments Version 

$6,027,750 ($342,000) $5,685,750 
0 342 ,000 342 ,000 

2,200,000 1 0 ,300,000 1 2 ,500,000 
500,000 500,000 1 ,000,000 

$8,727,750 $ 1 0,800,000 $1 9,527,750 
2 The fol lowing adjustments are made to institution general fund appropriations through the higher education funding 
formula: 

Credit Hour School of Cost of 
Completion Salary Law Living 
Adjustment Adjustment Adjustment Adjustment 

Bismarck State College $0 $1 50,444 $0 $0 
Lake Region State College 0 62,686 0 0 
Wil l iston State College 0 56,0 1 3  0 998,787 
University of North Dakota (UNO) 0 642 , 1 50 2,234,682 0 
North Dakota State University 0 370,652 0 0 
North Dakota State College of 0 1 76,950 0 0 Science 
Dickinson State University 0 1 0 1 ,083 0 0 
Mayvi l le State Un iversity 0 90,243 0 0 
Minot State Un iversity 0 21 5,354 0 0 
Valley City State University 1 ,443,71 7 1 83 , 1 40 0 0 
Dakota College at Bottineau Q 37,483 Q Q 
Total $ 1 ,443,71 7 $2,086, 1 98 $2,234,682 $998 ,787 
3 The fol lowing adjustments are made to institution other funds appropriations: 

Bismarck State Col lege 
Lake Region State Col lege 
Wil l iston State College 
UNO 
UNO School of  Medicine 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Val ley C ity State University 
Dakota College at Bottineau 
Total 

Salary Updated Other 
Adjustment Funds Estimate 

$258,585 $ 1 ,089,387 
88,026 0 
65,468 4,442 ,694 

1 ,789,883 0 
1 90,067 0 

1 ,5 1 8 ,2 1 9  0 
229,432 0 
1 2 1 ,052 0 
277,783 0 
304,220 0 
1 1 5 , 1 05 0 
59, 1 59 3,358,587 

$5,0 1 6 ,999 $8,890,668 

Total 
$1 50,444 

62 ,686 
1 ,054,800 
2 ,876,832 

370,652 
1 76,950 

1 01 ,083 
90 ,243 

21 5 ,354 
1 ,626 ,857 

37,483 
$6,763,384 

Total 
$1 ,347,972 

88,026 
4,508 , 1 62 
1 ,789 ,883 

1 90,067 
1 ,51 8 ,21 9 

229,432 
1 2 1 ,052 
277,783 
304 ,220 
1 1 5 , 1 05 

3,41 7,746 
$1 3,907,667 

4 Funding is transferred from UND's operations line item to the school of law line item,  including $ 1 1 ,01 6,61 8 from 
the general fund and $8,409,030 from other funds. 
5 One-time funding of $5 mi l l ion is added from Bank of North Dakota profits, including $2.5 mi l l ion each for UNO and 
North Dakota State Un iversity, for the research digital initiative. 
6 One-time funding of $500,000 from the general fund is added to provide a total of $750,000 from the general fund 
for the dig itization of documents at the Theodore Roosevelt Center. 

7 One-time funding is added for the fol lowing capital bui lding projects: 

UNO parking lot projects (revenue bonds) 
UNO deferred maintenance (appropriation bonds) 
North Dakota State College of Science workforce career 

academy (gifts, donations, and nonstate grants) 
Dakota College at Bottineau dining facil ity (revenue bonds) 
Total 
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Other Funds 
$ 1 0,000,000 

1 5,000,000 
30,000,000 

2,500,000 
$57,500,000 
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8 The 1 percent tuition increase component of the Tier I I  capital bui lding fund program is removed as fol lows: 

Bismarck State College 
Lake Region State College 
Wil l iston State College 
UNO 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Valley C ity State University 
Dakota College at Bottineau 
Total 

1 Percent 
Tuition 

Increase 
($41 3 ,848) 

(1 36,763) 
(79 ,959) 

(3,334,928) 
(3,30 1 ,31 0) 

(268,296) 
(209,959) 
(1 76,887) 
(448,61 3) 
(205,206) 

(72,786) 
($8,648,555) 

Institution 
Match 
($41 3 ,848) 

( 1 36 ,763) 
(79,959) 

(3,334,928) 
(3,301 ,31 0) 

(268,296) 
(209,959) 
( 1 76,887) 
(448,61 3) 
(205,206) 

(72,786) 
($8 ,648,555) 

Total 
($827,696) 

(273,526) 
(1 59 ,91 8) 

(6,669 ,856) 
(6,602 ,620) 

(536 ,592) 
(41 9 ,91 8) 
(353,774) 
(897,226) 
(41 0 ,41 2) 
(1 45,572) 

($1 7,297 , 1 1 0) 
9 Funding for the Forest Service is adjusted to provide employee salary increases of 2 percent on July 1 ,  201 9, with 
a minimum monthly increase of $ 1 20 and a maximum monthly increase of $200, and 2.5 percent on July 1 ,  2020. 
The House provided funding for a 2 percent salary increase on July 1 ,  201 9 , and a 2 percent salary increase on 
July 1 ,  2020. 

House B i l l  No. 1 003 - Other Changes - Senate Action 

This amendment also: 
Adds a 201 7- 19  biennium appropriation of $491 ,850 from the general fund for Wil l iston State Col lege due to a 
funding formula error. 
Adds a 201 7-1 9  biennium appropriation of $250,000 from the general fund for a U N O  School of Law challenge 
grant program. 
Adds a 201 7-1 9 biennium appropriation of $3 mi l l ion from the general fund for campus workforce in itiative 
projects. 
Removes 3 sections added by the House relating to faci l ity space and maintenance reserves. 
Provides for the sale of certain properties owned by UNO.  
Provides appropriation bond authority for UNO deferred maintenance projects. 
Provides revenue bond authority for UNO parking lot projects and the Dakota College at Bottineau din ing 
facil ity project. 
Reduces the matching requirement for Tier I l l  capital bui lding fund money to provide for a dol lar-to-dol lar 
match . 
Provides authority to use capital bui lding fund money for additional capital projects . 
Adjusts the tuition rate increase l imitation to l imit certain resident undergraduate tuition rate increases to 
4 percent per year. 
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Date: 7- /J- (  9 
Roll Cal l Vote #: / 

201 9 SENATE STANDING COMMITTE E  
ROLL CALL VOTES 

BILURESOLUTION NO. /t}tJ 3 
Senate Appropriations 

□ Subcommittee 

Amendment LC# or Description :  1 9  . 0 I 9 I .  CJ c;1' Cl o.S 

---

Committee 

----------------------
Recommendation: � Adopt Amendment 

□ Do Pass □ Do Not Pass □ Without Committee Recommendation 
□ As Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 

Other Actions: □ Reconsider □ 

Motion Made By ¥h ,' Yl 5 a 11 Seconded By 

Senators 
Senator Holmberg 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl 
Senator G.  Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator Hogue 

Total 

Absent 

(Yes) 

Floor Assignment 

Yes No 

No 

If the vote is on an amendment, briefly indicate intent: 

Senators 
Senator Mathern 
Senator Grabinger 
Senator Robinson 

Yes No 



Date: L/ - JI -/ f 
Roll Cal l Vote #: :; 

201 9 SENATE STANDING COMMITTEE 
ROLL CALL VOTES 

BILURESOLUTION NO. LO 0> :5 
Senate Appropriations 

□ Subcommittee 

Amendment LC# or Description: 

Committee 

-----------------------
Recommendation: □ Adopt Amendment 

�Do Pass □ Do Not Pass □ Without Committee Recommendation 
�s Amended □ Rerefer to Appropriations 
□ Place on Consent Calendar 

Other Actions: □ Reconsider □ 

Motion Made By W£ 1' n 5 o () 

Senators 
Senator Holmberg 
Senator Krebsbach 
Senator Wanzek 
Senator Erbele 
Senator Poelman 
Senator Bekkedahl  
Senator G.  Lee 
Senator Dever 
Senator Sorvaag 
Senator Oehlke 
Senator Hogue 

Total 

Absent 

(Yes) 

Floor Assignment 

Ii 

Seconded By 

Yes ,.,,No Senators 
1/ Senator Mathern 

V Senator Grabinger 
v' Senator Robinson 
L/ 

1/" 
v 
y _....,, 
✓ 
v--
,,_-

No t) 

If the vote is on an  amendment, briefly indicate intent: 

Yes No 
j/ 

� -
,v 



Com Standing Committee Report 
Apri l  1 1 ,  201 9 3 : 39PM 

Modu le  ID :  s_stcomrep_65_003 
Carrier: Holmberg 

Insert LC : 1 9 .01 91 .02005 Title :  03000 

REPORT OF STANDING COMMITTEE 
HB 1 003, as engrossed : Appropriations Committee (Sen .  Holmberg ,  Chairman)  

recommends AMENDMENTS AS FOLLOWS and when so amended , recommends 
DO PASS ( 1 4  YEAS , 0 NAYS, 0 ABSENT AN D NOT VOTI NG) . Engrossed HB 1 003 
was placed on the S ixth order on the calendar. 

Page 1 ,  l i ne 2 ,  remove "th ree new subsections to" 

Page 1 ,  l i ne  3 ,  rep lace "section 1 5-1 0-63" with "sections 1 5- 1 0-48 . 1 and 1 5- 1 8 . 2-04 . 1 "  

Page 1 ,  l i ne 4 ,  rep lace "and capital project authorization" with " ,  match ing g rants for the 
un iversity of North Dakota school of law, and a cost of l iv ing factor for state aid to 
i nstitutions" 

Page 1 ,  l i ne  4 ,  after "sections" insert " 1 5-1 0-48 , "  

Page 1 ,  l i ne  4 ,  after the comma insert " 1 5-1 0-50 , "  

Page 1 ,  l i n e  9 ,  after the sem icolon insert "to authorize the industria l  commission to issue and 
sel l  evidences of indebtedness for capital projects ; "  

Page 1 ,  l i ne  1 0 , after "transfer' ' insert " ;  to  provide for t he  conveyance of  real  property" 

Page 1 ,  remove l i ne  24 

Page 2, replace l i nes 1 th rough 22 with : 

"Cap ita l  assets - bond payments $6 ,605 , 326 ($ 1 ,645 , 878) $4 , 959 ,448 
Competitive research programs 6 , 027 , 750 (342 , 000) 5 ,685 , 750 
NASA EPSCoR 0 342 , 000 342 , 000 
System governance 8 , 1 63 , 238 324 ,629 8 ,487 , 867 
Title I I  1 , 006,472 ( 1 , 006,472) 0 
Core technology serv ices 6 1 , 527, 347 758 , 78 1  62, 286, 1 28 
Student fi nancial  assistance g rants 2 1 , 9 1 7 , 306 2 , 000 , 000 23 , 9 1 7 , 306 
Professional student exchange prog ram 3 ,699, 342 0 3 , 699 , 342 
Academic and techn ical education 1 2 , 0 1 6 ,749 0 1 2 , 0 1 6 , 749 

scholarsh ips 
Scholars program 1 , 807 , 1 1 5  0 1 , 807 , 1 1 5  
Native American scholarsh ip  555 , 323 0 555 , 323 
Tribal ly contro l led commun ity col lege 600 ,000 400 , 000 1 , 000 , 000 

g rants 
Education i ncentive programs 2 , 863 , 393 (2 , 1 03 , 393) 760 , 000 
Student mental  health 284,400 0 284,400 
Veterans'  assistance g rants 277, 875 0 277 , 875 
Shared campus services 500 ,000 0 500 , 000 
Dual-credit i nstructor assistance 200, 000 (200 , 000) 0 
Education chal lenge fund 0 1 2 , 500 , 000 1 2 , 500 , 000 
Tier I l l  capital bu i l d i ng  fund pool Q 9,000,000 9,000,000 
Total a l l  funds $ 1 28 ,05 1 ,636 $20 , 027 ,667 $ 1 48 , 079 , 303 
Less estimated income 26,4 1 2, 1 06 2,590, 1 00 29,002,206 
Total general  fund $ 1 0 1 ,639 , 530 $ 1 7 ,437 , 567 $ 1 1 9 , 077 , 097 
Fu l l-time equ iva lent positions 1 49 .40 (0 . 50) 1 48 . 90" 

Page 2, remove l i nes 27 th rough 31 

Page 3 ,  replace l i nes 1 and 2 with : 

"Operations $ 1 0 1 ,670 ,034 ($2 ,948 , 759) $98 , 72 1 ,275 
Capital assets 1 , 922 ,561  0 1 , 922 , 56 1  
Capital bu i ld ing fund Q 85 1 ,386 85 1 ,386 
Total a l l  funds $ 1 03 , 592 , 595 ($2 , 097, 373) $ 1 0 1 ,495 ,222 
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Less estimated income 
Total genera l  fu nd 
Fu l l-time eq u ivalent  positions 

72,99 1 ,998 
$30 ,600 , 597 

358 . 35 

Page 3, replace l i nes 7 th rough 1 3  with : 

"Operat ions $36,449, 048 
Capital assets 362 ,667 
Capital bu i ld ing fund Q 
Total a l l  fu nds $36, 8 1 1 , 7 1 5  
Less estimated income 24, 1 1 1 ,092 
Total genera l  fund $ 1 2 , 700 ,623 
Fu l l-time eq u ivalent positions 1 29 .6 1  

Page 3 ,  rep lace l i nes 1 8  through 24 with : 

"Operations $26 ,954 , 1 33 
Capital assets 1 , 26 1 , 968 
Capital bu i ld ing fund Q 
Total a l l  fu nds $28 ,2 1 6 , 1 0 1 
Less estimated income 1 9,855,598 
Total genera l  fu nd $8 , 360 , 503 
Fu l l-time eq u ivalent positions 1 00 .75  

Page 3 ,  remove l i nes 29 through 31  

Page 4 ,  replace l i nes 1 through 4 with : 

"Operations $864 , 554, 974 
School of law 0 
Capital assets 4 ,4 1 1 , 566 
Capital bu i ld i ng fund Q 
Total a l l  fu nds $868, 966 , 540 
Less estimated income 728,870,450 
Total genera l  fund $ 1 40 , 096 , 090 
Fu l l-time equ ivalent positions 2 , 2 1 8 . 07 

Page 4 ,  replace l i nes 9 through 1 5  with : 

"Operations $732 ,673 ,267 
Capital assets 7 , 799 , 1 04 
Capital bu i ld ing  fund Q 
Total a l l  funds $740,472 , 37 1  
Less estimated income 6 1 1 ,88 1 ,329 
Tota l genera l  fund $ 1 28 , 59 1 , 042 
Fu l l-time equ ivalent positions 1 , 895 .66 

Page 4 ,  replace l i nes 20 through 26 with : 

"Operations $9 1 ,682,6 1 0 
Capital assets 1 , 0 1 2 , 379 
Capita l  bu i ld ing  fund Q 
Total a l l  funds $92 ,694 , 989 
Less estimated income 57,605,6 1 3  
Total genera l  fu nd $35 , 089, 376 
Fu l l-time eq u ivalent positions 345 . 04 

Page 4, remove l i ne  3 1  

Page 5 ,  replace l i nes 1 th rough 7 with : 
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(2,542,596) 
$445 , 223  

(34 .42) 

$ 1 , 1 00 , 743 
3 , 000 , 000 

354,750 
$4 ,455 ,493 

4,220, 1 72 
$235 , 32 1  

( 1 1 . 5 1 ) 

$6 ,640 , 7 1 4  
0 

275,894 
$6 , 9 1 6 ,608 

4,2 1 0,58 1 
$2 , 706 , 027 

(0 .27) 

$7 ,993 , 5 1 0 
1 9 ,425 ,648 

1 40 ,000 , 000 
8,723,602 

$ 1 76, 1 42 , 760 
1 66,538,829 
$9 ,603 , 93 1  

(85 .90) 

$ 1 3 ,602, 304 
79 ,800 , 000 

5,799, 1 92 
$99 ,20 1 ,496 

95,077,555 
$4 , 1 23 , 94 1  

(25 .50) 

$4 , 0 1 6 ,447 
30 ,000 , 000 

1 ,001 ,390 
$35 , 0 1 7 , 837 

33,59 1 ,545 
$ 1 ,426,292 

(34. 3 1 ) 

70,449,402 
$3 1 , 045 ,820 

323 . 93" 

$37 ,549 ,79 1  
3 , 362 ,667 

354,750 
$4 1 ,267 ,208 

28,33 1 ,264 
$ 1 2 , 935 , 944 

1 1 8 . 1 0" 

$33 , 594, 847 
1 , 26 1 , 968 

275,894 
$35 , 1 32 , 709 

24,066, 1 79 
$ 1 1 , 066, 530 

1 00 .48" 

$872, 548 ,484 
1 9 ,425 ,648 

1 44 ,4 1 1 , 566 
8,723,602 

$ 1 , 045 , 1 09 , 300 
895,409,279 

$ 1 49 , 700 , 02 1 
2 , 1 32 . 1 7" 

$746 ,275 ,571  
87 , 599, 1 04 

5,799, 1 92 
$839 ,673 , 867 

706,958,884 
$ 1 32 , 7 1 4 , 983 

1 , 870 . 1 6" 

$95 ,699 , 057 
3 1 , 0 1 2 , 379 

1 ,001 ,390 
$ 1 27 , 7 1 2 , 826 

9 1 , 1 97, 1 58 
$36 , 5 1 5 ,668 

3 1 0 . 73" 
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"Operations $47 , 1 35 , 592 $ 1 ,425 ,402 $48 , 560 , 994 
Capital assets 409,078 0 409,078 
Capital bu i ld ing fund 0 537 , 724 537 , 724 
Theodore Roosevelt d ig itization Q 750,000 750,000 
Total a l l  funds $47 , 544 ,670 $2 , 7 1 3 , 1 26 $50 ,257 , 796 
Less estimated income 29,737,827 1 ,376,906 3 1 , 1 1 4,733 
Total general  fund $ 1 7 , 806, 843 $ 1 , 336 , 220 $ 1 9 , 1 43 ,063 
Fu l l-time equ ivalent positions 1 68 .90 44 . 36 2 1 3 .26" 

Page 5, replace l i nes 1 2  th rough 1 8  with : 

"Operations $44 , 1 97 , 76 1  $3 , 52 1 , 794 $47 , 7 1 9 , 555 
Capital assets 358, 992 0 358, 992 
Capital bu i ld ing fund Q 480,058 480,058 
Total a l l  funds $44 , 556 ,753 $4 , 00 1 , 852 $48 , 558 ,605 
Less estimated income 30,307, 1 48 1 ,830,84 1 32, 1 37,989 
Total general  fund $ 1 4 ,249,605 $2 , 1 7 1 , 0 1 1 $ 1 6 ,420 ,6 1 6  
Fu l l-time equ ivalent positions 2 1 0 . 53 ( 1 .26) 209.27" 

Page 5, replace l i nes 23 th rough 29 with : 

"Operations $1 00 , 7 1 0 ,275 $ 1 , 6 1 4 , 798 $ 1 02 ,325 , 073 
Capital assets 1 , 099 ,620 0 1 , 099 ,620 
Capital bu i ld ing fund Q 1 , 1 45,602 1 , 1 45,602 
Total all fu nds $ 1 0 1 , 809 ,895 $2 , 760 ,400 $ 1 04 ,570 ,295 
Less estimated income 62,058,9 1 6  2,6 1 4,686 64,673,602 
Total general  fu nd $39,750 , 979 $ 1 45 , 7 1 4 $39 , 896 ,693 
Fu l l-time equ ivalent posit ions 441 .65 (34 . 07) 407. 58" 

Page 6 ,  replace l i nes 3 through 9 with : 

"Operations $48,444 , 336 ($267 ,408) $48 , 1 76, 928 
Capital assets 455, 823 0 455 , 823 
Capital bu i ld ing fund Q 6 1 8,274 6 1 8,274 
Total all fu nds $48 , 900, 1 59 $350 , 866 $49 ,25 1 , 025 
Less estimated income 28,470,657 {1 ,878,565) 26,592,092 
Total general  fund $20,429, 502 $2 ,229 ,43 1 $22 ,658 , 933 
Fu l l-time eq u ivalent positions 202 .75 (22 .07)  1 80 .68" 

Page 6 ,  replace l i nes 14 through 20 with : 

"Operations $1 7 , 1 68 , 1 1 1  $4 ,266 , 9 1 2  $2 1 ,435 ,023 
Capital assets 1 1 4 , 007 2 , 500 , 000 2 , 6 14 , 007 
Capital bu i ld ing fund Q 2 1 2, 1 28 2 1 2, 1 28 
Total a l l  funds $1 7 ,282 , 1 1 8  $6 , 979 ,040 $24 ,26 1 , 1 58 
Less estimated income 9,629, 1 73 6,896,742 1 6,525,9 1 5  
Total general  fund $7,652 ,945 $82 ,298 $7 , 735 ,243 
Fu l l-time equ ivalent positions 84 . 30 (2 . 0 1 ) 82 .29" 

Page 6 ,  replace l i nes 25 th rough 30 with : 

"Operations $205 ,926 , 7 1 2  $5 ,369 , 938 $2 1 1 ,296,650 
Health care workforce i n itiative Q 1 0,676, 1 50 1 0,676, 1 50 
Total a l l  fu nds $205 ,926 , 7 1 2  $ 1 6 , 046 , 088 $22 1 , 972 , 800 
Less estimated income 1 54,078,620 4,958,39 1  1 59,037,0 1 1  
Total general  fund $5 1 , 848, 092 $ 1 1 , 087 ,697 $62 , 935 ,789 
Fu l l-time equ ivalent positions 435 .75 49 . 57 485 . 32" 

Page 7, replace l i nes 4 th rough 9 with : 

( 1 )  DESK (3) COMMITTEE Page 3 s_stcomrep_65_003 



Com Standing Committee Report 
Apri l  1 1 ,  201 9 3 : 39PM 

Modu le ID :  s_stcomrep_65_003 
Carrier: Holmberg 

Insert LC: 1 9 .01 91 .02005 Title :  03000 

"Operations 
Capital assets 
Total a l l  funds 
Less estimated income 
Total genera l  fu nd 
Fu l l-time eq u ivalent positions 

$ 1 4 , 958 ,447 
1 1 8,728 

$ 1 5 , 077, 1 75 
1 0,650,748 
$4,426,427 

27 .00 

Page 7 ,  replace l i nes 14 th rough 1 6  with : 

$264 , 889 
Q 

$264 , 889 
1 4,652 

$250 ,237 
0 . 00 

$ 1 5 ,223 ,336 
1 1 8,728 

$ 1 5 , 342, 064 
1 0,665,400 
$4 ,676,664 

27 . 00" 

"Grand tota l genera l  fu nd 
Grand total special funds 
Grand total a l l  funds 

$6 1 3 ,242 , 1 54 
1 ,866,66 1 ,275 

$2 ,479 , 903 ,429 

$53 ,280 , 9 1 0  $666 , 523 , 064 
3 1 9,499,839 2, 1 86, 1 6 1 , 1 1 4  

$372 , 780 ,749 $2 , 852 ,684 , 1 78" 

Page 7 ,  remove l i nes 21 through 3 1  

Page 8 ,  replace l i nes 1 a n d  2 with: 

"Capital projects - other funds $ 1 68 , 505 , 000 
Education cha l lenge g rants 2 , 000, 000 
Tier I I  and t ier I l l  capital bu i ld ing funds O 
Theodore Roosevelt d ig itization O 
U n iversity of North Dakota research d ig ital in itiative 0 
North Dakota state u n iversity research d ig ita l  i n itiative 0 
I nstitution operations d istributions 2 , 000 ,000 
Dickinson state u n ivers ity operations and debt repayment 8 ,284 ,626 
Two-year campus study 40 , 000 
Val ley C ity state un iversity integ rated carbon project 22 , 500 , 000 
M inot state u n iversity projects 2 ,284 ,000 
M idwestern h igher ed ucation compact dues 230,000 
Total a l l  funds $205 ,843 ,626 
Total other funds 1 93,289,000 
Total general  fu nd $ 1 2 , 554,626 

Page 8 ,  after l i ne  7 ,  i nsert: 

$255 , 300 , 000 
1 2 , 500 , 000 
29 , 000, 000 

750 , 000 
2 , 500 , 000 
2 , 500 , 000 

0 
0 
0 
0 
0 
Q 

$302 , 550 , 000 
285,300,000 

$ 1 7 ,250 ,000" 

"SECTION 3.  APPROPRIATION - 201 7-1 9 B IENNIUM - WILLISTON STATE 
COLLEGE.  There is appropriated out of any moneys i n  the general  fu nd i n  the state 
treasury, not otherwise appropriated,  the sum of $49 1 , 850 ,  or so much of the sum as 
may be necessary, to Wi l l iston state col lege for institution operations ,  for the period 
beg i nn i ng with the effective date of this Act, and end ing June  30, 20 1 9 . I n  
accordance with section 54-44 . 1 - 1 1 ,  any unexpended funds from th is appropriation 
may be conti n ued into the b ienn ium beg inn i ng  J u ly 1 ,  20 1 9 , and end ing June  30 ,  
202 1 . 

S ECTION 4. APPROPRIATION - 201 7-1 9 B IENNIUM - STATE BOARD OF 
HIGHER EDUCATION. There is appropriated out of any moneys i n  the general fund 
i n  the state treasury, not  otherwise appropriated , the sum of  $250 , 000 ,  or  so much of 
the sum as may be necessary, to the state board of h ig her education for the pu rpose 
of prov id ing match ing g rants for cl i n ical legal education ,  i nc lud ing i nd igent legal 
services,  and for the recru itment and retention of facu lty at the un ivers ity of North 
Dakota school of law, for the period beg i nn ing with the effective date of th is Act, and 
ending June  30 ,  20 1 9 . I n  accordance with section 54-44 . 1 -1 1 ,  any unexpended 
funds from th is appropriation may be contin ued into the b ienn i um beg i nn i ng J u ly 1 ,  
20 1 9 , and end ing June 30, 202 1 . 

S ECTION 5. APPROPRIATION - 201 7-1 9 B IENNIUM - STATE BOARD OF 
H IGHER EDUCATION. There is appropriated out  of  any moneys i n  the general fund 
i n  the state treasury, not  otherwise appropriated , the sum of  $3 , 000 , 000 ,  or so much 
of the sum as may be necessary, to the state board of h igher education for campus 
workforce i n it iative projects , inc luding the Bismarck state col lege polytechn ic  and 
Dick inson state un iversity dual-mission transit ions ,  for the period beg i n n ing  with the 
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effective date of th is Act, and end ing June 30 ,  201 9 .  In accordance with section 
54-44 . 1 - 1 1 ,  any unexpended funds from th is appropriation may be conti n ued into the 
bienn ium beg inn ing July 1 ,  20 1 9 , and ending June 30,  202 1 . "  

Page 1 3 , after l ine 26 , insert: 

"SECTION 7. AMENDMENT. Section 1 5- 1 0-48 of the North Dakota Century 
Code is amended and reenacted as fo l lows: 

1 5-1 0-48. Advancement of academics - Matching g rants - Un iversity of 
North Dakota and North Dakota state un iversity. 

1 .  a. Subject to leg islative appropriations, each b ienn i um du ring the 
period beg inn ing Ju ly fi rst of each odd-numbered year and end ing 
December th i rty-fi rst of each even-numbered year, the state board of 
h igher education shal l  award one dol lar i n  match ing g rants for every 
two dol lars ra ised by the institutional  foundat ions of the un iversity of 
North Dakota and North Dakota state un iversity for projects 
ded icated exclus ively to the advancement of academics. 

b .  To be e l ig ib le for a match ing g rant , an institution must demonstrate 
that: 

( 1 )  I ts foundation has ra ised at least fifty thousand do l lars in  cash 
or monetary pledges for a qua l ify ing project; and 

(2) The project has been approved by the g rant review committee 
establ ished in section 1 5- 1 0-5 1 . 

c. The board may award up to two hundred thousandmi l l ion dol lars in 
matching grants to each institution .  

d .  Projects at the un iversity of North Dakota school of medic ine and 
health sciences are not e l ig ib le to receive a g rant under th is section .  

2 .  a. If any avai lable dol lars have not been awarded by the board before 
January first of each odd-numbered year, in accordance with 
subsection 1 ,  either the un iversity of North Dakota or  North Dakota 
state un ivers i ty may apply for an addit ional match ing g rant. 

b. An appl ication subm itted under th is subsection must meet the same 
criteria as an orig ina l  appl ication .  

c. The board shal l  consider each appl ication subm itted under th is 
subsection i n  chronological  order. 

d .  If the remain i ng  dol lars are insufficient to provide a match ing g rant in 
the amount of one dol lar for every two dol lars ra ised by the 
institutional foundation ,  the board shal l  award a lesser amount. 

3. The state board of h igher education shal l  reta in  up to one-quarter of one 
percent of any g rant awarded under th is section to assist with 
admin istrative expenses incu rred in  the grant review process .  

SECTION 8.  Section 1 5-1 0-48 . 1 of  the North Dakota Century Code is  
created and enacted as fol lows : 
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1 5-1 0-48. 1 .  C l in ical legal education, inc lud ing ind igent legal services, 
and facu lty recru itment and retention - Matching grants - Un ivers ity of North 
Dakota school of law . 

.L a .  Subject to legislative appropriations, each b ien n i um the state board 
of h igher education shal l  award one dol lar i n  match ing grants for 
every two dol lars raised by the i nstitutional  foundat ion of the 
un iversity of North Dakota for projects dedicated exclus ive ly to 
c l in ical lega l education, includ ing ind igent legal services, or the 
recru itment and retention of facu lty at the school of law. 

_g_,. To be e l ig ib le for a match i ng grant, the i nstitut ion must demonstrate : 

ill Its foundation has ra ised at least twenty-five thousand dol lars 
in cash or monetary pledges for a qual ifying project; and 

ill The project has been approved by the grant review comm ittee 
establ ished in section 1 5-1 0-5 1 . 

c. The board may award up to two hundred fifty thousand do l lars in 
match ing grants under th is section . 

g,_ If the remain i ng dol lars are insufficient to provide a match ing grant in  
the amount of one do l lar  for every two dol lars ra ised by the 
i nstitutional foundation, the board shal l award a lesser amount. 

£. The state board of h igher education shal l  reta in  up to one-quarter of one 
percent of any grant awarded u nder th is section to assist with the 
adm in istrative expenses incurred in  the grant review process . "  

Page 1 4 , l i ne  16 ,  overstrike "two hundred thousand dol lars i n  match ing g rants to" 

Page 1 4 , overstrike l i ne 1 7  and insert immed iately thereafter "� 

ill One mi l l ion two hundred thousand do l lars each to Bismarck 
state col lege, M inot state un ivers ity, and the North Dakota state 
col lege of science: 

ill One mi l l ion dol lars each to D ickinson state u n iversity, Mayvi l le 
state u n iversity, and Val ley City state u n iversity; and 

ru Five hundred thousand dol lars each to Dakota co l lege at 
Botti neau, Lake Region state col lege, and Wi l l iston state 
col lege . "  

Page 1 4 , l i ne  28 ,  after "3 . "  insert: 
1 19.:. The board may award an addit ional four  hundred thousand dol lars i n  

match ing grants to  institutions that have been awarded the entire 
al location al lowed under subsection 1 and apply for an  add itiona l  
matching grant .  

_g_,. An appl ication  subm itted under th is subsection must meet the same 
criteria as in  the origi nal  appl ication .  

c. The board shal l  consider each appl ication subm itted under this 
subsection in chronologica l order. 

g,_ If the fund ing provided under th is subsect ion is insufficient to provide 
a match ing grant in  the amount of one dol lar for every two dol lars 
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ra ised by the institutional foundation. the board sha l l  award a lesser 
amount. 

Page 1 5 . remove l i nes 1 through 3 1  

Page 1 6 . replace l i nes 1 th rough 4 with : 

"SECTION 1 0. AMENDMENT. Section 1 5- 1 0-50 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 0-50. Liabi l ity for pledged amou nt. 

I f  i n  accordance with section 1 5- 1 0-48. 1 5- 1 0-48 . 1 ,  or 1 5- 1 0-49 . the state 
board of h igher education provides g rant funds to an i nstitution . on the basis of a 
monetary p ledge, and if the amount forthcoming is less than the amount pledged . the 
i nstitutiona l  foundation is l iable to the institution for any shortfa l l . "  

Page 1 7 , l i ne  26 , overstrike " 1 0 . 5" and insert immediate ly thereafter " 1 3 . 3" 

Page 1 8 . after l i ne  9 ,  i nsert: 

"SECTION 1 2. Section 1 5- 1 8 .2-04 . 1 of the North Dakota Centu ry Code is 
created and enacted as fol lows : 

1 5-1 8 .2-04.1 .  Cost of l iv ing factor - Determination .  

F o r  each institution u nder its control. the state board o f  h igher education 
sha l l  mu ltiply the product determ ined under section 1 5- 1 8 .2-04 by a cost of l iv ing 
factor of: 

i 1 . 0 if the institution  is located i n  a county with a med ian household 
income. when div ided by the North Dakota average household i ncome 
resu lts i n  a quotient of less than 1 . 35; or 

£. 1 . 1  if the institution is located i n  a county with a med ian household 
income. when d ivided by the North Dakota average household i ncome 
resu lts i n  a quotient of 1 . 35 or more . "  

Page 1 8 , l i ne 1 5 . overstri ke " 1 5-1 8. 2-04" and i nsert immed iately thereafter " 1 5- 1 8 .2-04 . 1 "  

Page 1 8 . l i ne 1 6 ,  replace "$60 . 70" with "$60 . 87" 

Page 1 8 , l i ne  1 8 , replace "$90.48" with "$90 . 98" 

Page 1 8 , l i ne  20, replace "$96 . 52" with "$96 .99" 

Page 2 1 , l i ne  29, replace "b ienn ium" with "period" 

Page 2 1 , l i ne  29, remove "Ju ly 1 , " 

Page 2 1 , l i ne  30 , replace "20 1 9" with "with the effective date of th is Act" 

Page 22 ,  after l i ne  1 2 . i nsert: 

"SECTION 23. SALE OF PROPERTY AUTHORIZED. The state of North 
Dakota , by and th rough the state board of h ig her  education ,  may sel l  and convey 
certa in  rea l property known as gal lery apartments. lots 1 ,  2. and 3, b lock 1 3 , 
un iversity heights add ition , and lots 1 .  2 .  3 ,  4 ,  5 ,  and 6 ,  b lock 1 ,  u n ivers ity heights 2nd 

add ition ,  in the records of the city of Grand Forks. The state of North Dakota . by and 
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th rough the state board of h igher education , may sel l and convey certai n  real 
property located at 1 225 stanford road , lots 1 and 2, b lock 5, u n iversity heights 
add ition ,  in the records of the city of Grand Forks. If any of the rea l  property 
authorized to be conveyed under th is section is conveyed ,  the terms of the 
conveyance must be determ ined joi ntly by the state board of h igher  education or a 
des ignee of the board and the commissioner of un iversity and school lands .  Sections 
54-0 1 -05 .2 and 54-0 1 -05 .5 do not apply to the transfers authorized by th is section .  

SECTION 24. PROJECT AUTHORIZATIONS. The i ndustria l  commission ,  
acti ng as  the North Dakota bu i ld ing authority, sha l l  a rrange for the fund ing  o f  the 
projects authorized i n  this section ,  declared to be in the pub l ic in terest, th rough the 
issuance of evidences of indebtedness u nder chapter 54-1 7 . 2 ,  beg i n n ing with the 
effective date of this Act, and end ing J une 30, 202 1 . The i ndustrial commission shal l  
issue evidences of indebtedness under th is section with the cond ition that lease 
rental payments need not beg in  u nti l J u ly 1 ,  202 1 . The authority of the industrial 
commission to issue evidences of i ndebtedness under th is section ends June  30,  
202 1 , but the industrial commission may conti nue  to exercise a l l  other  powers 
granted to it under chapter 54- 1 7 . 2  and this Act and com ply with any covenants 
entered before that date. The proceeds of the evidences of indebtedness are 
i ncluded i n  the appropriation i n  subd iv is ion 5 of section 1 ,  beg i nn i ng with the 
effective date of this Act, and end ing June 30, 202 1 , for the fol lowing  projects : 

U n iversity of North Dakota - deferred maintenance projects 
Tota l special funds 

$1 5,000,000 
$1 5 , 000 , 000 

The un iversity of North Dakota is responsib le for the repayment of any 
evidences of indebtedness issued under th is section from i nstitution operat ions 
fund ing or other local funds . "  

Page 22 ,  replace l i nes 23 th rough 25 with : 

"Un iversity of North Dakota - memorial un ion 
U n iversity of  North Dakota - parking lot  projects 
North Dakota state un iversity - un ivers ity v i l lage phase I I  
Dakota col lege at Botti neau - d i n ing faci l ity 
Total special fu nds 

$80 , 000 , 000 
1 0 , 000 , 000 
37 ,600 , 000 

2,500,000 
$ 1 30 , 1 00 , 000" 

Page 23, l ine 3 ,  remove "and $8,648 , 555 from a one percent per year i ncrease in  tu it ion" 

Page 23 ,  replace l i nes 5 th rough 18 with : 

B ismarck state col lege 
Lake Reg ion state col lege 
Wi l l i ston state col lege 
U n iversity of North Dakota 
North Dakota state un iversity 
North Dakota state col lege of science 
D ickinson state un ivers ity 
Mayvi l le state un iversity 
M inot state un iversity 
Val ley C ity state un iversity 
Dakota col lege at Botti neau 
Total 

"Bank of North Dakota 
$425 ,693 

1 77 , 375 
1 37 ,947 

4 , 36 1 ,801  
2 , 899 , 596 

500,695 
268 , 862 
240 ,029 
572 ,801  
309 , 1 37 
1 06,064 

$ 1 0 , 000 , 000" 

Page 23, l ine 20,  remove "and for each one dol lar generated from the" 

Page 23, l ine 2 1 , remove "one percent per year increase i n  tuit ion" 

Page 24 , l ine 1 7 , replace "two dol lars" with "one dol lar" 
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Page 24, l i ne  26 , remove "Lake Reg ion state co l lege is authorized to use up to $3 , 000, 000 
from its" 

Page 24, l i ne  27, replace "capital bu i ld ing fund l ine item for the precis ion ag ricu lture center 
project . "  with "the fol lowing projects are authorized to use fund ing  from the 
correspond ing  institution's capital bu i ld ing fund l ine item:  

Lake Reg ion state col lege - precision agricu lture center 
North Dakota state col lege of science - Hektner Student Center 
M inot state u n ivers ity - dome wel l ness emergency generators 
Val ley C ity state u n iversity - l ife safety projects 
Dakota col lege at Botti neau - Ne lson Science Center 
Total 

Page 24, after l i ne  3 1 , i nsert: 

$3 , 000, 000 
6 , 708 , 000 
1 , 1 30 , 335 
2 , 529 , 323 
1 , 1 77,758 

$ 1 4 , 545 ,4 1 6" 

"SECTION 29. TRANSFER - BANK OF NORTH DAKOTA P ROFITS -
RESEARCH DIG ITAL IN ITIATIVE. The industrial commission sha l l  transfer to the 
un iversity of North Dakota a tota l of $2 , 500, 000,  or so much of the sum as may be 
necessary, and to North Dakota state un iversity a tota l of $2 , 500 ,000 ,  or so much of 
the sum as may be necessary, from the current earn ings and accumu lated und ivided 
profits of the Bank of North Dakota during the bienn i um beg i nn i ng  Ju ly 1 ,  20 1 9 , and 
ending J u ne 30 ,  202 1 , as requested by the commiss ioner of h igher  education .  The 
estimated i ncome l i ne items in  subd ivis ions 5 and 6 of section 1 inc lude $2, 500, 000 
each for the un iversity of North Dakota and North Dakota state un iversity for the 
campus research d ig ita l in itiative . "  

Page 25 ,  l i ne  5 ,  rep lace "th ree" with "fou r" 

Page 25 ,  l i ne 1 4 ,  replace "th ree" with "fou r" 

Page 26, l i ne 1 ,  after "6 . "  i nsert "Th is section does not apply to d ifferentiated tuit ion rates 
charged for h igher cost programs. 

7 . "  

Page 26 ,  remove l i nes 7 through 1 8  

Page 26, l i ne  1 9 , replace " 1 4 , 1 6 , 1 8 , 1 9 , 20,  2 1 , and 22" with "3 ,  4 ,  5 ,  1 8 , 20 ,  22 ,  23 ,  24 , 25 ,  
26 , 27 ,  and 28" 

Renumber accord ing ly  

STATEMENT OF PURPOSE OF AMENDMENT: 

House B i l l  No.  1 003 - Summary of Senate Action 

University System Office 
Total all funds 
Less estimated income 
General fund 

FTE 

Bismarck State Col lege 
Total al l funds 
Less estimated income 
General fund 

FTE 

Lake Region State College 
Total all funds 
Less estimated income 

( 1 )  DESK (3) COMMITTEE 

Base 
Budget 

$ 1 28,05 1 ,636 
26,41 2, 1 06 

$ 1 0 1 ,639,530 

1 49.40 

$ 1 03,592,595 
72,99 1 ,998 

$30,600,597 

358.35 

$36,8 1 1 , 71 5 
24, 1 1 1 ,092 

Page 9 

House 
Version 

$ 1 37 , 1 39, 1 1 0  
28,962 7 1 6  

$ 1 08 , 1 76,394 

1 48.90 

$ 1 00,824,502 
69,929, 1 26 

$30,895,376 

323.93 

$41 ,390,022 
28,5 1 6,764 

Senate Senate 
Changes Version 

$1 0,940, 1 93 $1 48,079,303 
39,490 29,002, 206 

$ 1 0,900,703 $ 1 1 9,077,097 

0.00 1 48.90 

$670,720 $ 10 1 ,495,222 
520,276 70,449,402 

$1 50,444 $31 ,045,820 

0.00 323.93 

($1 22,8 1 4) $41 ,267,208 
( 1 85,500) 28,331 ,264 
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General fund 

FTE 

Will iston State College 
Total al l funds 
Less estimated income 
General fund 

FTE 

University of North Dakota 
Total all funds 
Less estimated income 
General fund 

FTE 

UNO Medical Center 
Total all funds 
Less estimated income 
General fund 

FTE 

North Dakota State University 
Total all funds 
Less estimated income 
General fund 

FTE 

State Col lege of Science 
Total al l funds 
Less estimated income 
General fund 

FTE 

Dickinson State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Mayville State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Minot State Un iversity 
Total all funds 
Less estimated income 
General fund 

FTE 

Valley City State University 
Total all funds 
Less estimated income 
General fund 

FTE 

Dakota College at Bottineau 
Total all funds 
Less estimated income 
General fund 

FTE 

Forest Service 
Total all funds 
Less estimated income 
General fund 

FTE 

( 1 )  DESK (3) COMMITTEE 

$1 2,700,623 

1 29 .61 

$28,21 6 , 1 0 1  
1 9,855,598 
$8, 360,503 

1 00.75 

$868,966,540 
728 870 450 

$1 40,096,090 

2 ,21 8.07 

$205,926,7 1 2  
1 54,078,620 
$51 ,848,092 

435.75 

$740,472,371 
6 1 1 ,881 , 329 

$ 1 28,59 1 ,042 

1 ,895.66 

$92,694,989 
57 605,6 1 3  

$35,089,376 

345.04 

$47,544,670 
29,737,827 

$1 7,806,843 

1 68.90 

$44,556,753 
30,307, 1 48 

$1 4,249,605 

21 0.53 

$ 1 0 1 ,809,895 
62,058,9 1 6  

$39,750,979 

441 .65 

$48,900, 1 59 
28,470 657 

$20,429,502 

202.75 

$ 1 7,282, 1 1 8  
9,629 1 73 

$7,652,945 

84.30 

$1 5,077 , 1 75 
1 0,650,748 
$4,426,427 

27.00 
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$1 2,873,258 

1 1 8 . 1 0  

$29,729,665 
1 9 7 1 7 935 

$ 10 , 0 1 1 ,730 

1 00.48 

$1 ,01 9 ,61 2,441 
872 789 252 

$1 46,823, 1 89 

2, 1 32. 1 7  

$22 1 , 782,733 
1 58,846,944 
$62,935,789 

485.32 

$841 ,887,6 1 6  
709,543 ,285 

$1 32, 344,331 

1 ,870 . 1 6  

$97,843,036 
6 1 , 504, 3 1 8  

$36,338 ,7 1 8  

31 0.73 

$49,955,579 
3 1  41 3 ,599 

$1 8,541 ,980 

21 3.26 

$48,544,353 
32,21 3 ,980 

$1 6,330,373 

209.27 

$1 04,947,947 
65, 266,608 

$39,681 ,339 

407.58 

$47,91 9,475 
26,887 399 

$21 ,032,076 

1 80.68 

$1 8,451 ,501 
1 0  753 741 
$7,697,760 

82.29 

$1 5,307,224 
1 0,665,400 
$4,641 ,824 

27.00 

$62,686 

0 .00 

$5,403,044 
4, 348 244 

$ 1 , 054,800 

0 .00 

$25,496,859 
22 620,027 
$2,876,832 

0.00 

$ 1 90,067 
1 90,067 

$0 

0.00 

($2,2 1 3,749) 
(2,584,40 1 )  

$370,652 

0.00 

$29,869,790 
29,692,840 

$1 76,950 

0.00 

$302 ,21 7 
(298,866) 
$601 ,083 

0.00 

$ 1 4,252 
(75,991 )  
$90,243 

0.00 

($377,652) 
(593,006) 
$21 5,354 

0 .00 

$1 ,33 1 , 550 
(295 307) 

$ 1 , 626,857 

0.00 

$5,809,657 
5 772, 1 74 

$37,483 

0 .00 

$34,840 
0 

$34,840 

0.00 

$1 2,935,944 

1 1 8. 1 0  

$35 , 1 32,709 
24,066 1 79 

$1 1 ,066,530 

1 00.48 

$1 ,045 , 1 09, 300 
895 409 279 

$1 49 ,700,021 

2, 1 32. 1 7  

$221 ,972,800 
1 59,037,01 1 
$62,935,789 

485.32 

$839,673,867 
706,958,884 

$ 1 32,7 1 4,983 

1 ,870. 1 6  

$1 27,71 2,826 
9 1 1 97, 1 58 

$36,51 5,668 

31 0.73 

$50,257,796 
3 1 , 1 1 4,733 

$ 1 9 , 1 43,063 

21 3.26 

$48,558,605 
32, 1 37,989 

$1 6,420,6 1 6  

209.27 

$1 04,570,295 
64,673,602 

$39,896,693 

407.58 

$49,251 ,025 
26,592,092 

$22,658,933 

1 80.68 

$24,26 1 , 1 58 
16 525, 9 1 5  
$7,735,243 

82.29 

$1 5,342,064 
1 0,665,400 
$4,676,664 

27.00 
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$2,775,335, 204 
2, 1 27 ,0 1 1 ,067 
$648,324, 1 37 

6,609.87 

$77,348,974 
59, 1 50,047 

$ 1 8, 1 98,927 

0 .00 

$2,852,684, 1 78 
2, 1 86, 1 6 1 , 1 1 4  
$666,523,064 

6,609.87 

House B i l l  No. 1 003 - North Dakota Un iversity System - Genera l  Fund Summary 

Base House Senate Senate 
Budget Version Changes Version 

University System Office $ 1 0 1 ,639,530 $ 1 08, 1 76,394 $ 1 0,900, 703 $ 1 1 9,077,097 
Bismarck State College 30,600,597 30,895,376 1 50,444 31 ,045,820 
Lake Region State College 1 2,700,623 1 2,873,258 62,686 1 2,935,944 
Willi ston State College 8, 360,503 10 ,0 1 1 ,730 1 ,054,800 1 1 ,066,530 
University of North Dakota 1 40,096,090 1 46,823, 1 89 2,876,832 1 49,700,02 1 
UNO Medical Center 5 1 , 848,092 62,935,789 62,935, 789 
North Dakota State University 1 28,591 ,042 1 32,344,331 370,652 1 32 ,7 14,983 
State College of Science 35,089,376 36,338 ,7 1 8  1 76,950 36,5 1 5,668 
Dickinson State University 1 7,806,843 1 8,541 ,980 60 1 ,083 1 9 , 1 43,063 
Mayville State University 1 4,249,605 16 , 330,373 90,243 1 6,420,6 16  
Minot State Un iversity 39,750,979 39,68 1 ,339 21 5,354 39,896,693 
Valley City State Un iversity 20,429,502 2 1 , 032,076 1 ,626,857 22,658,933 
Dakota College at Bottineau 7,652,945 7,697,760 37,483 7 ,735,243 
Forest Service 4 426,427 4 641 824 34 840 4,676 664 

Total general fund $61 3,242, 1 54 $648, 324, 1 37 $ 1 8, 1 98,927 $666 ,523,064 

Detai l  of Senate Changes to the Genera l  Fund 
Adds One- Adds One-

Adjusts Provides Time Funding Time Funding 
Funding for Funding Establishes a for Research for Theodore 
Un iversity Formula Adjusts School of Law Digital Roosevelt 

System Office1 Adjustments1 Special Funds1 Line Item! Initiative! Digitization' 
Un iversity System Office $1 0,900,703 
Bismarck State College $1 50,444 
Lake Region State College 62,686 
Will iston State College 1 , 054,800 
Un iversity of North Dakota 2,876,832 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 1 76,950 
Dickinson State University 1 0 1 ,083 $500,000 
Mayville State University 90, 243 
Minot State University 21 5, 354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service 

Total general fund $ 1 0, 900, 703 $6, 763,384 $0 $0 $0 $500,000 

Adjusts Funding for 
Adds Funding for Capital Building Adjusts Forest Total the General 
Capital Projects1 Funds' Service Funding' Fund Changes 

University System Office $ 1 0,900,703 
Bismarck State College 1 50,444 
Lake Region State College 62,686 
Will iston State College 1 ,054,800 
Un iversity of North Dakota 2,876,832 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 1 76,950 
Dickinson State University 601 ,083 
Mayville State University 90, 243 
Minot State Un iversity 2 1 5,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service $34,840 34,840 

Total general fund $0 $0 $34,840 $ 1 8 , 1 98,927 
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House B i l l  No. 1 003 - North Dakota Un iversity System - Other Funds Summary 

Base 
Budget 

University System Office $26,41 2, 1 06 
Bismarck State Col lege 72,99 1 ,998 
Lake Region State College 24, 1 1 1 ,092 
Will iston State College 1 9,855,598 
University of North Dakota 728,870,450 
UNO Medical Center 1 54,078,620 
North Dakota State University 6 1 1 ,881 ,329 
State College of Science 57,605,6 1 3 
Dickinson State University 29,737,827 
Mayvil le State University 30, 307, 1 48 
Minot State Un iversity 62,058, 9 1 6  
Valley City State University 28,470,657 
Dakota College at Bottineau 9,629, 1 73 
Forest Service 1 0,650,748 

Total other funds $ 1 ,866,661 , 275 

Deta i l  of Senate Changes to Other Fu nds 

University System Office 
Bismarck State Col lege 
Lake Region State Col lege 
Wil li ston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

University System Office 
Bismarck State Col lege 
Lake Region State College 
Wil l iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State Col lege of Science 
Dickinson State University 
Mayville State University 
Minot State Un iversity 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

( 1 ) DESK (3) COMMITTEE 

Adjusts 
Funding for 
Un iversity 

System Office1 

$39,490 

$39,490 

Provides 
Funding 
Fonnula 

Adjustments1 

$0 

Adds Funding for 
Capital Projects1 

$25,000,000 

30,000,000 

2,500,000 

$57,500,000 

Page 1 2  

House Senate 
Version Changes 

$28,962,7 1 6  
69,929, 1 26 
28, 51 6,764 
1 9,7 1 7,935 

872,789,252 
1 58,846,944 
709,543,285 
6 1 , 504, 3 1 8  
31 ,41 3 ,599 
32,21 3,980 
65, 266,608 
26,887,399 
1 0,753,741 
1 0,665,400 

$2, 1 27,0 1 1 ,067 

Establishes a 
Adjusts School of Law 

Special Funds1 Line ltem1 

$ 1 , 347,972 
88,026 

4, 508, 1 62 
1 , 789,883 

1 90,067 
1 , 5 1 8, 2 1 9  

229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5, 1 05 

3,41 7, 746 

$ 1 3,907,667 

Adjusts Funding for 

$0 

$39,490 
520,276 

(1 85, 500) 
4, 348,244 

22,620,027 
1 90,067 

(2,584,40 1 )  
29,692,840 

(298,866) 
(75,991 ) 

(593,006) 
(295,307) 
5,772, 1 74 

$59, 1 50,047 

Adds One
Time Funding 
for Research 

Digital 
Initiative! 

$2,500,000 

2,500,000 

$5,000,000 

Senate 
Version 

$29,002,206 
70,449,402 
28,33 1 , 264 
24,066, 1 79 

895,409,279 
1 59,037,01 1 
706,958,884 
91 , 1 97, 1 58 
3 1 , 1 1 4,733 
32,1 37,989 
64,673,602 
26,592,092 
1 6,525,9 1 5  
1 0,665,400 

$2, 1 86, 1 6 1 , 1 1 4  

Adds One
Time Funding 
for Theodore 

Roosevelt 
Digitization' 

$0 

Capital Building Adjusts Forest Total Other Funds 
Funds1 Service Funding1 Changes 

$39,490 
($827,696) 520,276 
(273, 526) (1 85, 500) 
( 1 59,91 8) 4,348,244 

(6,669,856) 22,620,027 
1 90,067 

(6,602,620) (2,584,40 1 )  
(536,592) 29,692,840 
(41 9 ,91 8) (298,866) 
(353,774) (75,99 1 )  
(897,226) (593 ,006) 
(410 ,41 2) (295, 307) 
( 1 45, 572) 5,772 , 1 74 

($1 7, 297, 1 1 0) $0 $59, 1 50,047 
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House B i l l  No. 1 003 - North Dakota Un iversity System - All Funds Summary 

Base 
Budget 

Un iversity System Office $ 1 28,05 1 ,636 
Bismarck State Col lege 1 03,592,595 
Lake Region State Col lege 36,81 1 , 7 1 5  
Wil l i ston State College 28, 2 1 6, 1 0 1  
Un iversity o f  North Dakota 868,966,540 
UNO Medical Center 205,926,7 1 2  
North Dakota State University 740,472,371 
State College of Science 92,694,989 
Dickinson State University 47, 544,670 
Mayville State University 44,556,753 
Minot State Un iversity 1 0 1 ,809,895 
Val ley City State University 48,900, 1 59 
Dakota Col lege at Bottineau 1 7 ,282, 1 1 8  
Forest Service 1 5,077 , 1 75 

Total all funds $2,479,903,429 

FTE 6,767.76 

Detai l  of Senate Changes to Al l  Funds 

University System Office 
Bismarck State Col lege 
Lake Region State Col lege 
Wil l iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State Un iversity 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

University System Office 
Bismarck State College 
Lake Region State College 
Wil l iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State Un iversity 
State Col lege of Science 
Dickinson State University 
Mayville State University 
Minot State Un iversity 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

Adjusts 
Funding for 
University 

System Office1 

$1 0,940, 1 93 

$1 0,940, 1 93 

0.00 

Provides 
Funding 
Formula 

Adjustments1 

$1 50,444 
62,686 

1 ,054,800 
2,876,832 

370,652 
1 76,950 
1 0 1 ,083 
90, 243 

21 5, 354 
1 ,626,857 

37,483 

$6, 763,384 

0.00 

Adds  Funding for 
Capital Projects1 

$25,000,000 

30,000,000 

2,500,000 

$57,500,000 

0.00 

House Senate 
Version Changes 
$ 1 37 , 1 39, 1 1 0  $1 0,940, 193 
1 00,824,502 670,720 
4 1 , 390,022 (1 22,81 4) 
29, 729,665 5,403,044 

1 ,0 1 9,61 2,441 25,496,859 
221 ,782,733 1 90,067 
841 ,887,6 1 6  (2,21 3,749) 
97,843,036 29,869,790 
49,955,579 302, 2 1 7  
48, 544,353 1 4,252 

1 04,947,947 (377,652) 
47,91 9,475 1 , 331 ,550 
1 8,451 ,501 5,809,657 
15 307,224 34 840 

$2,775,335,204 $77,348,974 

6,609.87 0.00 

Establishes a 

Adds One
Time Funding 
for Research 

Digital 
Initiative! 

Adjusts School of Law 
Special Funds1 

$ 1 , 347,972 
88,026 

4,508 , 1 62 
1 ,789,883 

1 90,067 
1 , 5 1 8 ,21 9 

229,432 
1 21 ,052 
277,783 
304,220 
1 1 5, 1 05 

3,41 7, 746 

$ 1 3,907,667 

0.00 

Adjusts Funding for 
Capital Building 

Funds1 

($827,696) 
(273,526) 
( 1 59,91 8) 

(6,669,856) 

(6,602,620) 
(536,592) 
(41 9 ,91 8) 
(353,774) 
(897,226) 
(41 0,41 2) 
( 1 45,572) 

($1 7,297, 1 1 0) 

0.00 

Line lteml 

$0 

0.00 

$2,500,000 

2,500,000 

$5,000,000 

0.00 

Adjusts Forest 
Service Funding' 

$34,840 

$34,840 

0.00 

Senate 
Version 
$1 48,079,303 
1 0 1 ,495,222 
4 1 , 267, 208 
35, 1 32,709 

1 ,045 , 1 09,300 
221 ,972,800 
839,673,867 
1 27 ,7 1 2,826 
50,257,796 
48,558,605 

1 04,570,295 
49,251 ,025 
24,261 , 1 58 
1 5,342,064 

$2,852,684, 1 78 

6,609.87 

Adds One
Time Funding 
for Theodore 

Roosevelt 
Digitization' 

$500,000 

$500,000 

0.00 

Total All Funds 
Changes 

$1 0,940, 1 93  
670,720 

(1 22,81 4) 
5,403,044 

25,496,859 
1 90,067 

(2,21 3,749) 
29,869,790 

302, 2 1 7  
1 4,252 

(377,652) 
1 ,331 ,550 
5,809,657 

34 840 

$77,348,974 

0.00 

1 Fund ing for the North Dakota Un ivers ity System office is adjusted as detai led in the 
schedu les below: 

The fo l lowing schedu le deta i ls  fund ing adj ustments for system governance:  
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System Governance 

Salary adjustment 
Western Interstate Commission for Higher Education dues 
Total 

Modu le ID :  s_stcomrep_65_003 
Carrier: Holmberg 

Insert LC: 1 9 .01 91 .02005 Title :  03000 

General Fund 
($1 ,055) 

45 000 
$43,945 

Other Funds 
$589 

Q 
$589 

Total 
($466) 
45 000 

$44 , 534 

The fo l lowing schedu le deta i ls fund ing adj ustments for core tech nology services : 

Core Technology Services 
Salary adjustment 

General Fund Other Funds 
$56,758 $38 ,901 

Total 
$95,659 

The fo l lowing schedu le detai ls fund ing adjustments in other l ine items in the Un iversity 
System office budget: 

Other Line Items 

Competitive research prog rams 
NASA EPSCoR 
Chal lenge grants 
Tribal college grants 
Total 

General Fund Adjustments to Other Line Items 
House 

Version 
$6,027,750 

0 

2 ,200,000 
500 000 

$8,727,750 

Senate 
Adjustments 

($342,000) 
342,000 

1 0 ,300 , 000 
500 000 

$ 1 0 ,800 ,000 

Senate 
Version 

$5 ,685 ,750 
342,000 

1 2 , 500, 000 
1 000 000 

$ 1 9, 527,750 

2 The fol lowing adjustments are made to institution general  fund appropriations through the 
h igher education fund ing formula :  

Bismarck State College 
Lake Region State College 
Wil l iston State College 
U niversity of North Dakota (U N O) 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Valley City State Un iversity 
Dakota Col lege at Bottineau 
Total 

Cred it Hour 
Completion 
Adjustment 

$0 
0 

0 

0 

0 

0 
0 

0 
0 

1 ,443 ,7 1 7  
Q 

$ 1 ,443 , 7 1 7  

Salary School of 
Adjustment Law Adjustment 

$1 50,444 $0 
62,686 0 
56,0 1 3  0 

642, 1 50 2 ,234,682 
370,652 0 
1 76,950 0 
1 01 ,083 0 

90 ,243 0 
2 1 5 ,354 0 
1 83 , 1 40 0 

37,483 Q 
$2 ,086 , 1 98 $2 ,234,682 

Cost of 
Living 

Adjustment 
$0 

0 

998,787 
0 

0 

0 

0 

0 

0 

0 

Q 
$998,787 

3 The fo l lowing adjustments are made to institut ion other funds appropriations:  

Bismarck State College 
Lake Region State College 
Wil l iston State College 
U N O  
U N O  School o f  Medicine 
North Dakota State Un iversity 
North Dakota State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State University 
Valley City State Un iversity 
Dakota College at Bottineau 
Total 

Salary 
Adjustment 

$258 ,585  
88 ,026 
65 ,468 

1 ,789 ,883 
1 90 ,067 

1 , 5 1 8 , 2 1 9  
229,432 
1 2 1 , 052 
277,783 
304,220 
1 1 5 , 1 05 
59,1 59 

$5 ,0 1 6 ,999 

Updated Other 
Funds Estimate 

$ 1 ,089 , 387 
0 

4 ,442,694 
0 

0 

0 
0 
0 
0 

0 
0 

3,358,587 
$8 ,890 ,668 

Total 
$ 1 50 ,444 

62,686 
1 ,054,800 
2 ,876,832 

370,652 
1 76,950 
1 0 1 ,083 

90,243 
2 1 5 , 354 

1 ,626,857 
37 483 

$6,763, 384 

Total 
$ 1 , 347, 972 

88 ,026 
4 ,508 , 1 62 
1 ,789,883 

1 90 ,067 
1 , 5 1 8 ,2 1 9  

229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5 , 1 05 

3 4 1 7  746 
$ 1 3 ,907,667 

4 Fund ing is transferred from UND's operations l ine item to the school of law l i ne item ,  
inc lud ing $1 1 , 0 1 6 ,6 1 8 from the general fund and $8,409, 030 from other fu nds. 

5 One-time fund ing of $5 mi l l ion is added from Bank of North Dakota profits ,  inc luding $2 . 5  
m i l l ion each for UNO  and North Dakota State Un iversity, for the research d ig ita l i n itiative. 

6 One-time fund ing of $500, 000 from the general fund is added to provide a tota l of $750, 000 
from the general fund for the d ig itization of documents at the Theodore Roosevelt Center. 

7 One-time fund ing is added for the fo l lowing capita l  bu i ld ing projects : 
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Modu le ID:  s_stcomrep_65_003 
Carrier: Holmberg 

Insert LC: 1 9 .01 91 .02005 Title :  03000 

UNO parking lot  projects (revenue bonds) 
Other Funds 

$ 1 0 ,000 ,000 
1 5 ,000,000 UNO deferred maintenance (appropriation bonds) 

North Dakota State College of Science workforce career academy 
(g ifts, donations, and nonstate grants) 30,000,000 

2 500 000 
$57,500,000 

Dakota Col lege at Bottineau d in ing faci l ity (revenue bonds) 
Total 

8 The 1 percent tuit ion increase component of the Tier I I  capita l  bu i ld ing fund program is 
removed as fol lows: 

1 Percent Tuition 
Increase I nstitution Match 

Bismarck State College 
Lake Region State College 
Wi l l iston State College 
U N O  

($4 1 3 ,848) ($4 1 3 ,848) 
( 1 36,763) ( 1 36,763) 

(79,959) (79 ,959) 
(3 ,334 , 928) (3 ,334 , 928) 

Total 
($827,696) 

(273, 526) 
( 1 59 ,91 8) 

(6 ,669, 856) 
(6 ,602,620) 

(536, 592) 
North Dakota State University (3 ,30 1 , 3 1 0) (3 ,30 1 , 3 1 0) 
North Dakota State College of Science 
Dickinson State University 

(268,296) (268 ,296) 
(209,959) (209,959) (4 1 9 , 9 1 8) 

(353,774) 
(897,226) 
(4 1 0 ,4 1 2) 
(1 45,572) 

Mayvi l le State University ( 1 76,887) ( 1 76 ,887) 
Minot State University (448 ,61 3) (448 ,6 1 3) 
Va lley City State Un iversity (205,206) (205,206) 
Dakota College at Bottineau 172 786) 172 786) 
Total ($8 ,648,555) ($8,648 , 555) ($ 1 7 , 297, 1 1 0) 

9 Fund ing for the Forest Service is adjusted to provide employee salary increases of 2 
percent on Ju ly 1 ,  201 9 ,  with a min imum month ly increase of $ 1 20 and a maximum month ly 
increase of $200, and 2 . 5  percent on Ju ly 1 ,  2020. The House provided fund ing for a 2 
percent salary increase on Ju ly 1 ,  20 1 9 , and a 2 percent salary i ncrease on J u ly 1 ,  2020. 

House Bi l l  No. 1 003 - Other Changes - Senate Action 

This amendment also: 
Adds a 201 7-1 9 bienn ium appropriation of $49 1 , 850 from the general  fund for 
Wi l l iston State Col lege due to a fund ing formula error. 

• Adds a 201 7-1 9 bienn ium appropriation of $250 , 000 from the general  fu nd for a 
UNO  School of Law chal lenge g rant prog ram.  
Adds a 201 7-1 9 bienn ium appropriation of  $3 m i l l ion from the general  fund for 
campus workforce in itiative projects . 
Removes 3 sections added by the House re lating to faci l ity space and maintenance 
reserves. 
Provides for the sale of certa i n  properties owned by UND .  

• Provides appropriation bond authority for UNO  deferred maintenance projects . 
• Provides revenue bond authority for U N O  park ing lot projects and the Dakota 

Col lege at Bottineau d in ing faci l ity project. 
• Reduces the match ing requ i rement for Tier I l l  cap ita l bu i ld i ng  fund money to provide 

for a dol lar-to-dol lar match .  
• Provides authority to use capital bu i ld ing fund money for add it iona l  capital projects. 

Adjusts the tu it ion rate increase l im itation to l im it certa in  resident u ndergraduate 
tuit ion rate increases to 4 percent per year. 
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☐ Subcommittee 

☒ Conference Committee 

 

      Committee Clerk: Parker Oswald 

 

Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
 

Minutes:                                                 Attachment 1 

 
Chairman Representative Mark Sanford: Opens meeting on HB 1003 and attendance is 
taken. 
 
Senator Ray Holmberg: Begins to outline the Senate changes on attachment 1.  
 
(2:20) Chairman Representative Mark Sanford: My recollection is that last time it was at 
$600,000? 
 
Senator Ray Holmberg: It was $1M a few biennia ago. Now it is back up to where it was a 
few biennia ago. Continues on attachment 1.  
 
Chairman Representative Mark Sanford: Was that error accustomed to the weighted rates 
and you are protected for the next 2 years? 
 
Senator Larry Robinson: Correct. That has come up at Williston. 
 
Chairman Representative Mark Sanford: Are these retroactive? 
 
Senator Ray Holmberg: No. Returns to item 5 on attachment 1. 
 
(5:15) Chairman Representative Mark Sanford: I went out and looked, they do not have a 
specific number for Law Schools, but they do create a tiered system of upper and lower 
divisions for undergraduate work. At the graduate level, they have professional and graduate 
levels. I was comparing those to other professional colleges and I think this is actually what 
should be in line in terms of the weighting. 
 
Senator Ray Holmberg: Continues on attachment 1 on item 5. 
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(8:05) Chairman Representative Mark Sanford: I saw the language in the bill suggests this 
amount of money for the cost of living, this is about the third or fourth time in the last 5 biennia 
that we have made extra appropriations for this institution. This is more routine than the 
formula and they are not on it.  
 
Senator Ray Holmberg: We will have to discuss what the economy is like there and what 
the labor market is like. 
 
Senator Larry Robinson: Based on the figures shared, their medium household income is 
about $95,000 compared to somewhere in the $60,000’s in Bismarck. We have adjusted the 
cost in multiple other budgets as well. 
 
Senator Ray Holmberg: Continues presenting attachment 1 on item 7. 
 
(11:20) Senator Larry Robinson: There was a small pool of institutions that gave up match 
money. Bottineau could not and they lost their finance officer. 
 
Chairman Representative Mark Sanford: We will have to visit about this one. 
 
Senator Ray Holmberg: That is the largest increase from general fund of $10.3M.  
 
Chairman Representative Mark Sanford: The House version was that DSU would use the 
money from the old Arts building sale to fund these and it was estimated to be around 
$500,000 for the sale. Either we would have to use your version and deal with the receipts 
from that sale or use our version and reduce it by $500,000. It was almost used as an easy 
grant access. 
 
(13:45) Senator Ray Holmberg: Continues on item 10 of attachment 1.  
 
Chairman Representative Mark Sanford: Last session we asked them to take a look at 
cooperating with the U of MN and the thought was that U of MN offered 15 department high 
level data collection and analysis pieces. The northern tier seems to be antiquated and some 
are dropping out. This is a bit surprising.  
 
Senator Ray Holmberg: It was always one of their top priorities according to them. There 
was no mention of Minnesota. 
 
Senator Karen Krebsbach: There was mention of Montana dropping out. 
 
Senator Ray Holmberg: I do not remember talk of MN this time. 
 
Chairman Representative Mark Sanford: Maybe we can find out their attempts with MN. 
Clearly we need access to some kind of system like this. 
 
Representative Tracy Boe: My thoughts are that I cannot see how this provides any benefit 
in our modern age of fiber optics and the access to research that they already own from 
private industry. 
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Chairman Representative Mark Sanford: We will have to see if Legislative Council can 
provide that. 
 
(17:25) Senator Ray Holmberg: Continues presenting attachment 1 on item 11. 
 
(20:55) Chairman Representative Mark Sanford: I think we agree with both items 11 and 
12 by reducing the amount asked for. 
 
Senator Ray Holmberg: Returns to outlining attachment 1 on item 13.  
 
Representative Bob Martinson: I think that is one we could cross of the list right now. 
 
Senator Karen Krebsbach: Bismarck has a career academy that was done in conjunction 
with the college. Did you put any money in BSC? 
 
Representative Bob Martinson: No. Should we cross it off? 
 
Chairman Representative Mark Sanford: Are we in agreement then? Okay, let’s take that 
off the list then. There is so much confusion on this project that we should stay away. 
 
Senator Larry Robinson: The other issue on this was that they have tied it closely to K-12, 
but Fargo has tied it to the business community and they should be replicating what is 
working well and help the kids. 
 
Chairman Representative Mark Sanford: The buses go both ways and now Moorhead has 
one with more head technology. 
 
(24:05) Senator Ray Holmberg: Moorhead Public Schools is providing theirs. Bismarck has 
a model and Fargo has something entirely different. Minot has something not connected and 
Grand Forks was not excited. Continues on item 14 of attachment 1. 
 
Chairman Representative Mark Sanford: Could LC do research on the EPSCoR 
(Established Program to Stimulate Competitive Research) administrative costs? 
 
Senator Ray Holmberg: We have that somewhere. The UND School of Law supported the 
one line-item idea. An alternative line item might be is that do we do this for all of the other 
graduate level programs at UND. If there is not a separate line item, they can manipulate the 
funds. Continues on attachment 1 on item 3 in other proposed changes. 
 
Chairman Representative Mark Sanford: In the tier 3 area, you suggested a 1:1 match and 
we had 2:1. Tier 3 was encouraged to give outside donations. It is the same model as the 
Challenge Grant idea. This would cause them to not find matching donations and outside 
funds or stretch their operating funds. The first couple of times we did this, we had facilities 
and scholarships and it was a smashing success with facilities. It would not necessarily have 
to be a line item, but could be a board request or matching money that could be dedicated to 
the Law School. 
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Senator Karen Krebsbach: It was my understanding that it would be 2:1. Challenge Grant 
money is supposed to be backed by the institution and a guarantee. 
 
Chairman Representative Mark Sanford: When the facilities were a part of this before, 
were they endowed? 
 
Senator Larry Robinson: There was an allowance for capital improvement projects. We 
ended up with the wellness facility. The 2:1 match has brought the donations in as scheduled. 
When I heard about the 3 tiered system, I had to figure it out. There is little to no interest in 
maintenance donation funds. Just to cover overhead, we had to go to what most charitable 
organizations do and generate an overhead system to recycle some dollars. The other issue 
is that some are committed to a strong scholarship program with no extra money hanging 
around. We need to discuss this and get some more background information on this. We 
may need to spend a whole conference committee on this to figure that all out. 
 
(32:05) Chairman Representative Mark Sanford: Maybe we need to meet more. 
 
Senator Ray Holmberg: Returns to attachment 1 on item 5 of other proposed changes.  
 
Chairman Representative Mark Sanford: I was suggesting that there was a natural 
consequence here and we are in a period here where mission clarity is being blurred a little 
bit by all of the campuses. I think that needs some discussion as well and there are real 
implications of that. 
 
Senator Ray Holmberg: Returns to item 6 of attachment 1 on other proposed changes 
(remove item 7). 
 
(36:00) Chairman Representative Mark Sanford: Thank you for reviewing this and we will 
be meeting on this tomorrow. 
 
Senator Larry Robinson: Is that 30 minutes or 1 hour? 
 
Senator Ray Holmberg: It can be whatever you schedule. So schedule it. 
 
Alex Cronquist, LC: Item 7 of other proposed changes, were you saying we should remove 
item 7 or remove those sections from the bill? 
 
Senator Ray Holmberg: Remove them from the bill.  
 
Mr. Cronquist: It will stay on the list. 
 
(37:55) Chairman Representative Mark Sanford: Closes meeting on HB 1003. 
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Explanation or reason for introduction of bill/resolution: 

 
A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
 

Minutes:                                                 Attachment 1 

 
Chairman Representative Mark Sanford: Opens meeting on HB 1003 and attendance is 
taken. I have proposed amendment 19.091.02007 that takes care of the facilities. This says 
the gross space amount is taken into consideration and that two buildings can be taken down 
and replace the old two and this can go to the budget section. You cannot go to the budget 
section currently and there are a few of those situations around including one at NDSU. That 
is my proposal.  
 
Senator Ray Holmberg: Motion to adopt amendment 19.091.02007, seconded by 
Senator Larry Robinson. Voice vote, motion carries.  
 
(3:35) Chairman Representative Mark Sanford: There are a few more items I would like to 
discuss involving the differences between the two chambers. The first one involves us 
agreeing on the compensation package. WICHE (Western Interstate Commission for Higher 
Education) dues draws no issues. Increasing the funding for tribal college grants for a total 
of $1M. We have a difference there, so that is still alive. Valley City formula funding error. 
We are good with that. The next is the weighting factor for the School of Law. 
 
Senator Ray Holmberg: The funding formula numbers here are much closer to what they 
should be.  
 
Chairman Representative Mark Sanford: Tammy Dolan offered some insight into that. The 
School of Law code for national standards that creates the weighted factors. This has 4 levels 
involving upper and lower undergraduate and two in graduate of professional and graduate. 
This cleans that up. 
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Senator Larry Robinson: We are at a critical point right now and this needs to be resolved. 
We have seen some nice progress and have moved in the right direction. This will be 
significant and will give the tools and resources. I am supportive of that. 
 
(7:15) Chairman Representative Mark Sanford: The cost of living factor for Williston is still 
on the table. 
 
Senator Ray Holmberg: Are there other schools that have an issue like that? Are we 
watering down the formula then to balance everything by doing this? How do we recognize 
an area where the cost of living and salaries are so much higher than elsewhere? 
 
Senator Larry Robinson: The President of Williston has told us about the revolving door 
and trying to keep employees there. They are being challenged to get this all on track. 
 
Chairman Representative Mark Sanford: We will cover that again later. I believe the 
access to utilize was agreed upon. The challenge grants will stay on the table. 
 
Senator Ray Holmberg: I was the advocate for slashing that.  
 
Chairman Representative Mark Sanford: Increase one-time funding for DSU Teddy 
Roosevelt digitization. We had come to the same number, but the source of dollars was the 
difference there. We can continue to discuss that later. The House version was the sale of 
the building with a smaller appropriation and the Senate side did not include the sale. 
 
(10:45) Representative Tracy Boe: There is a bill out there that involves the Library and 
backfills the funding for this, would we need to include it? 
 
Senator Ray Holmberg: I do not know. 
 
Chairman Representative Mark Sanford: That one will stay alive then.  
 
Senator Ray Holmberg: There was a question asked about that project and there was some 
follow up information passed along.  
 
Chairman Representative Mark Sanford: We can keep this alive. 
 
Representative Tracy Boe: There was a document describing how often the Bank of North 
Dakota profits are over spent and it is quite often.  
 
Senator Larry Robinson: There is a long list of other bills that utilize loans and transfers 
from Bank of North Dakota. It is a significant amount of money. The bank was before the 
committee and they said they were spending a lot of their money.  
 
(13:15) Chairman Representative Mark Sanford: I think we need clarification from Bank of 
North Dakota involving this. 
 
Senator Ray Holmberg: There was a new one that came out the other day that caught them 
by surprise.  
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Chairman Representative Mark Sanford: The amount you are referencing will be above 
that. 
 
Senator Larry Robinson: The bank did indicate they could handle the level of funds coming 
out of the bank, but there are more in the process, so we need to get a handle on that. 
 
Chairman Representative Mark Sanford: The siren thing was floated on them yesterday. 
We were in agreement on the last few items. 
 
Senator Larry Robinson: That is a revenue bond for Dakota College at Bottineau for the 
cafeteria.  
 
Chairman Representative Mark Sanford: Yesterday we had mentioned the UND parking 
lot list and we agreed that we are okay with that.  
 
Senator Ray Holmberg: UND wanted more for the parking lot project, but the tiered system 
out there can help that. Tammy, can you find out more about the parking lot project? Are they 
still thinking about bonding and is it a public knowledge ordeal? I am okay with taking it off if 
they are not up to par on it.  
 
Chairman Representative Mark Sanford: We can always bring it back to the table on that. 
We are just narrowing what else we need to discuss here.  
 
(17:50) Senator Ray Holmberg: Another thing involving the tiered system capital building 
fund; we can deal with half percent on that as well.  
 
Chairman Representative Mark Sanford: Would you like a different version of that? It would 
be a compromise between the two. 
 
Senator Ray Holmberg: We could pursue a half percent on that.  
 
Chairman Representative Mark Sanford: Begins to outline the other propose changes of 
attachment 1. 
 
Senator Ray Holmberg: There was a valid point brought up about making the Law School 
their own line item would bring in the other individual schools who are also asking for their 
own line item. We would need assurance from the board that the Law School would get the 
money allotted to them.  
 
Senator Larry Robinson: I would be more comfortable with that. 
 
Representative Tracy Boe: I could go either way on all of this. I can see why you would or 
would not go with the line item. The future will tell what is right. 
 
Chairman Representative Mark Sanford: Should we go with no designated line item if the 
assurances are there? 
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Representative Tracy Boe: Do we get to direct the board? 
 
Senator Ray Holmberg: We do if there is a line item.  
 
(22:25) Representative Tracy Boe: I would think that it is who is in charge of the school and 
wanting to adequately fund it. They should be able to take care of it.  
 
Chairman Representative Mark Sanford: We have an agreement that we can remove that 
and keep it for discussion. Continues on other proposed changes item 2 on attachment 1. 
 
Alex Cronquist, LC: For Williston State, it was missed last biennium. Valley City’s mistake 
was done for this time around. 
 
Senator Ray Holmberg: They are corrections and not errors.  
 
Chairman Representative Mark Sanford: That is off the table then. Item 4 of attachment 
1 needs to be blended in with the challenge grants. We agreed not to follow up on item 5 of 
attachment 1. 
 
Senator Ray Holmberg: We do not want to start picking and choosing the new projects. I 
am fine with taking that one off.  
 
(25:20) Chairman Representative Mark Sanford: Okay, that is off the table then. Item 6 of 
attachment 1 in other proposed changes involves the challenge grants. Item 7 was agreed 
upon and is off the table. Item 8 is an assumed yes and involves no state money. Item 9 
needs to be discussed more, which is the 3 tiered system. Item 10 needs to be done to fund 
multiple programs around the state. The last one, item 11, involves the maximum 4% tuition 
increase. 
 
Senator Larry Robinson: Do we move on this and deal with that later or wait? 
 
Chairman Representative Mark Sanford: I say we should just wait on that.  
 
Senator Ray Holmberg: I think we want to caution this and make sure we weigh that 
carefully.  
 
Chairman Representative Mark Sanford: We will start on that tomorrow. Do any of you 
have meetings in the next 10 minutes? I was going to take time on the tier system, but we 
have a meeting right here.  
 
(28:50) Chairman Representative Mark Sanford: Closes meeting on HB 1003. 
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A BILL for an Act to provide an appropriation for defraying the expenses of the North Dakota university 
system; to amend and reenact section 54-44.1-11 of the North Dakota Century Code, relating to the 
cancellation of unexpended appropriations; and to provide for a transfer. 
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Chairman Representative Mark Sanford: Opens meeting and attendance is taken. Alex 
has provided attachment 1 for us that outlines our agreements. I want to run a few pieces 
by the committee. The first is that we have an agreement with WICHE (Western Interstate 
Commission for Higher Education) so that the students can participate in the professional 
school exchange program. We have three programs that are eligible for these schools in any 
state. We have historically had all of those slots taken. The students go to these and ND 
buys down the out of state tuition into the in state tuition cost. It is currently the lowest of the 
WICHE states that participate. Most of them require a loan interest payback if you do not 
return to the state. The return rate is about 75%. There are about 4 states that do not do that 
and their rate of return is about 55%. It is possible for us to change the ND policy on that and 
I think it is the recommendation of the WICHE people to do that. I wanted to see if there was 
any committee interest. 
 
Senator Karen Krebsbach: There was a claw back on that at one point, but I am in favor of 
adding that.  
 
Representative Bob Martinson: Is that percentage across all of the fields? 
 
Chairman Representative Mark Sanford: It is pretty consistent. The cost is around 
$100,000 per student. Those range quite a bit in cost as well.  
 
Senator Larry Robinson: The other states that have the repayment policy, do they have to 
pay 100% of it back? 
 
Chairman Representative Mark Sanford: They pay back the entire loan with interest. 
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Senator Karen Krebsbach: The job availability is another thing we have to look at. There is 
a shortage of Dentists and veterinarians.  
 
(6:05) Representative Tracy Boe: I am surprised we do not have that already.  
 
Chairman Representative Mark Sanford: Would you want the amendment to be full loan 
reimbursement? 
 
Senator Larry Robinson: We can model it after other states. 
 
Chairman Representative Mark Sanford: I would ask Alex and Tammy Dolan to work on it 
together. I am sure they would want some of that buyback.  
 
Representative Bob Martinson: One of the problems with this is to actually get that money 
paid back in. It would be interesting to see what percent of the students pay that money back. 
 
Chairman Representative Mark Sanford: We could make an enquiry. 
 
Senator Ray Holmberg: There should be success rate data out there. Even 40% is much 
better than what we have now. 
 
(8:10) Chairman Representative Mark Sanford: Begins to outline attachment 1. 
 
Alex Cronquist, LC: It would provide $3M for student loan forgiveness and $3M for loans. 
That money comes from Bank of North Dakota profits. Attachment 2 outlines where Bank of 
North Dakota profits are being spent.  
 
Chairman Representative Mark Sanford: We will follow that and have it as a discussion 
down the road. 
 
Senator Larry Robinson: What is the current policy with the board office and how much do 
we set aside? 
 
Chairman Representative Mark Sanford: That would be $500,000. I was made aware by 
an auditor that there is a $300,000 charge that would be made to higher education for audit 
expenses. It is in the auditor’s budget and I do not know if the institutions are made aware of 
this. We may have to provide that here. That could be added to the loan or debt forgiveness. 
Begins to outline attachment 1 on item 3. 
 
(13:30) Mr. Cronquist: Correct, whatever is allocated is given out on a per student basis. 
There was $600,000 originally. I believe there was $1M last biennium before the allotments.  
 
Chairman Representative Mark Sanford: I will ask for an opinion on that. 
 
Representative Tracy Boe: I would like to see the $1M. At $1M, there is not any leftovers 
and they put it to good use and include the non-beneficiary people and it pulls in the people 
that would not attend. 
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Representative Bob Martinson: We cut it back because they were not reporting, correct? 
 
Representative Tracy Boe: I believe that is another fund you are referring to. That is from 
the workforce development group in Commerce. This is for the non-beneficiary students who 
do not qualify for federal assistance at tribal colleges. 
 
Representative Bob Martinson: There were not any reports connected to this? 
 
Representative Tracy Boe: I believe so. 
 
Mr. Cronquist: The tribal colleges do submit reports and they were submitted in the last 
interim. 
 
Chairman Representative Mark Sanford: Are there completion rates and other figures in 
those that show the usage and success? 
 
Mr. Cronquist: I do not believe that is part of the required reporting. 
 
Representative Bob Martinson: I am more okay with it than not, but I think we should hold 
it. 
 
(17:15) Chairman Representative Mark Sanford: Works for me.  
 
Senator Larry Robinson: Are we offering cost of living adjustments in any other budgets?  
 
Mr. Cronquist: I am not sure on that. 
 
Representative Bob Martinson: I think we did at one point, but I do not think we do now. 
 
Chairman Representative Mark Sanford: I do not recall that in any of the budgets. My 
recollection is that they took that off. 
 
Senator Karen Krebsbach: I do not believe the housing need is quite as desperate, but 
there is a problem in highway patrol with low wages.  
 
(19:15) Senator Ray Holmberg: I think we should keep this here for a while. This was added 
late in the process.  
 
Chairman Representative Mark Sanford: I would offer that it is one thing that happens 
across the agencies, but if it is isolated, then it makes it more difficult.  
 
Senator Larry Robinson: That is the question I had, so some information on it would be 
nice. 
 
Senator Ray Holmberg: We had the housing allowances that were paid out in a few.  
 
Chairman Representative Mark Sanford: That was the height of it when I was on 
Government Ops. We provided subsidized housing on there. 
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Senator Ray Holmberg: There was a teacher high-rise when I was in school.  
 
(21:25) Chairman Representative Mark Sanford: Continues presenting on item 8 of 
attachment 1. 
 
Representative Bob Martinson: I would like to stick at the $2.2M. 
 
Senator Ray Holmberg: I am not caving, I just wanted the right number. 
 
Senator Karen Krebsbach: I would oppose returning to $2.2M. All of the institutions were 
asking for that money. 
 
Chairman Representative Mark Sanford: I am not seeing any enthusiasm for much 
discussion on that. Moves onto item 9 of attachment 1. 
 
Mr. Cronquist: At one point when the Teddy Roosevelt Library was being amended in, that 
money was not included. 
 
Chairman Representative Mark Sanford: The Senate has passed the bill? 
 
Representative Bob Martinson: There is $10M in there to be raised as an endowment for 
DSU. 
 
Senator Karen Krebsbach: The $10M for DSU was reduced to about $9.7M and it was to 
come out of the $100M private raise. 
 
(25:35) Mr. Cronquist: There is $10M from money raised and none from the state. 
 
Chairman Representative Mark Sanford: The implications for that for this particular 
biennium if it passes, will that be in place in time to effect efforts? 
 
Representative Bob Martinson: I would say maybe one year. I think we could still reduce 
that by $250,000.  
 
Chairman Representative Mark Sanford: We have the same amount agreed on, but it is 
the source of that funding.  
 
Representative Bob Martinson: We are fairly confident that they will be selling that building. 
I guess rather than speculate, we take this down to $200,000. 
 
Senator Ray Holmberg: Part of the discussion is the passage of that bill and I think we 
should keep it on the list. 
 
Representative Bob Martinson: There will be $500,000 for the sale of that building. 
 
Senator Ray Holmberg: If HB 1320 does not pass, they will not have the money. 
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Chairman Representative Mark Sanford: You are suggesting the House version because 
it goes to digitization.  
 
(28:45) Senator Larry Robinson: The building sale is a new concept. You are suggesting 
the $500,000 sale and $200,000 here? 
 
Representative Bob Martinson: Correct. 
 
Mr. Cronquist: It is in HB 1120 and has been signed by the Governor. There is not any 
language in there that says the money has to be used for digitization. We would have to add 
language in here and they estimated $725,000 of revenue on that sale.  
 
Representative Bob Martinson: We could word it that they receive $200,000 and use the 
sale to equal up to $750,000. 
 
Chairman Representative Mark Sanford: Would that work for you guys? 
 
Senator Ray Holmberg: I hope we do not put this to bed because we need to visit with the 
bill sponsors.  
 
Representative Bob Martinson: That’s all that was talked about in the House side. 
 
Chairman Representative Mark Sanford: We will give the Senators the weekend on that. 
Continues on item 10 of attachment 1. 
 
(32:10) Representative Bob Martinson: I would do $2.5M on that.  
 
Senator Ray Holmberg: I would probably vote for $3M, but not $2.5M.  
 
Representative Bob Martinson: If I go to $3M, we can go to lunch. 
 
Representative Mark Sanford: Closes meeting on HB 1003. 
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Minutes:                                                 Attachment 1 

 
Chairman Representative Mark Sanford: Opens meeting and attendance is taken. We will 
try to summarize today and try to finish this today. Begins to present attachment 1.  
 
Alex Cronquist, LC: Item 6 is increased. That is the extra on top to get the weighting factor 
to 14 as the weighting factor. 
 
Chairman Representative Mark Sanford: Item 7 is not being requested by the agencies, 
so it will be taken out. Item 8 is fine. Item 9 are the updated challenge grants and they were 
based on the budget. We are suggesting $9.4M.  
 
Mr. Cronquist: The detail to the challenge grants are in other proposed changes on 
attachment 1 in item 5.  
 
Senator Karen Krebsbach: I think we were looking at $9.8M for a larger pool? 
 
Chairman Representative Mark Sanford: That was a consideration. 
 
(4:15) Representative Bob Martinson: What do you mean by pool? 
 
Chairman Representative Mark Sanford: There was an allocation that each institution 
would receive a certain amount and $400,000 at the end for other to gain extra money. 
 
Representative Bob Martinson: The big schools grab that up right away and it is the small 
schools that struggle. I am not so sure it is a good thing. I would maybe rather carry that over 
because the larger ones get their money right away and to automatically give it right away 
makes it hard for them. Just a thought for discussion. 
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Senator Karen Krebsbach: I am not going to delay the discussion, but the 2 research 
universities have not been included in that pool funding. 
 
Representative Bob Martinson: I do not have a big hang up on it, but I wanted to bring it 
up. Does VCSU always make it? 
 
Senator Larry Robinson: Yes, we usually do very well. 
 
Representative Bob Martinson: Okay, leave it then. 
 
(6:35) Chairman Representative Mark Sanford: The digitization of Teddy Roosevelt at 
DSU has the Senate version of $750,000 plus the building proceeds. The House takes 
$500,000 from the building sale plus $250,000. We have not come close to resolving that 
one yet. The property sale estimate is that it will net $750,000 and the House wanted to use 
$500,000.  
 
Senator Ray Holmberg: We had discussions with the folks who proposed this and they 
preferred the Senate version. 
 
Chairman Representative Mark Sanford: That is not surprising. I was looking for a deal to 
add the $400,000 for the challenge grants and they would still get more than $750,000. Item 
11 was a $5M request for campus network upgrades and the campus facilities are suggesting 
that $3M would be sufficient.  
 
Senator Ray Holmberg: This issue came up when we passed a bill regarding the private 
sector providing internet service to on-campus dorms. Part of the challenge was having some 
network capacity issues. This would help get the private sector involved in those services. 
 
Chairman Representative Mark Sanford: Is everyone okay with the $3M then? Okay, that 
helps with the savings of $2M in the general fund there. Item 12 adjusts the one-time funding 
for tier 3 to provide $2M of general fund and $7M from Bank of North Dakota profits. 
 
Mr. Cronquist: Item 11 was reduced by $2M, so that freed $2M will be used to replace some 
extra general fund money in the tiered system instead of the general fund. 
 
(11:55) Senator Larry Robinson: Is there any money left in the bank? 
 
Chairman Representative Mark Sanford: This money was already in there. UND had 
requests for appropriation and revenue bonds for parking and other maintenance services. 
The idea was to combine all of them together, so the $30M in appropriation bond permission 
is given. 
 
Senator Larry Robinson: Will any of that be revenue bonds? 
 
Chairman Representative Mark Sanford: No. Item 14 is the Bottineau dining facility and it 
is approved. Item 15 has agreed with the Senate. HB 1171 involves item 16 and was passed 
in both chambers. There is $6M in STEM loan forgiveness and grants and makes this 
$500,000-line item repetitive and not needed.  
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(14:40) Senator Larry Robinson: The language in item 16 can go then too? 
 
Chairman Representative Mark Sanford: Correct. Line 17 and 18 is where the $500,000 
is used then. Other proposed changes; it would be important to add a study for the interim 
committee involving EPSCoR (Established Program to Stimulate Competitive Research) 
because there is a lot of money that goes out, but little gets into the field.  
 
Senator Ray Holmberg: The operating expenses and salaries they indicate from EPSCoR 
is $2.5M and the grants are only $280,000. So there is room for a look. There was some 
communication when we had this line item that some were fearing the legislature was looking 
to move the administration from NDSU to UND and that is not part of any discussion. The 
only change is the fact that the NASA EPSCoR is sited at UND.  
 
(17:30) Chairman Representative Mark Sanford: Item 2 is approved. Item 3 was $3M and 
was removed, but it makes sense to continue this going forward and we gave a bit of 
specificity to it on where it will all go for workforce initiatives. Any problems with that? Okay, 
we will add that then. Item 4 is the DSU digitization issue. Item 5 is the challenge grant 
allocation. Items 6 and 7 were agreed upon. What about item 8? 
 
Senator Larry Robinson: I do know that your efforts here are great. I know the smaller 
campuses will be tight here and 7/11 were struggling to meet, but that was after an awfully 
tight budget. They want to work with the system and committee and they said it will be tight. 
I do not know what to do to make it easier. We want to get off to a good start and make sure 
it grows down the road. Tammy Dolan is the expert on that. If the committee is supportive of 
this, we can move on and work with it for two years. We had talked as the proposed 2:1. 
 
Chairman Representative Mark Sanford: Tier 1’s restrictions will be loosened a bit because 
there was a really tight budget and they will only have to match at 75%. That would be added 
to that as part of it. Item 9 is fine, item 10 is agreed upon. Item 11 is already agreed on. Item 
12 is the one that involves the professional student exchange. Would you like to add that? 
 
Senator Larry Robinson: Yes.  
 
(22:05) Chairman Representative Mark Sanford: Do you want to try it now? 
 
Representative Bob Martinson: I talked to you about Ray Richard’s endowment and I want 
to name it after the Hofstad’s. 
 
(23:00) Senator Ray Holmberg: We are okay with that. 
 
Chairman Representative Mark Sanford: We have agreed to everything except the 
$400,000 relative to the challenge grants and the DSU digitization.  
 
Senator Ray Holmberg: We need to go and visit some folks who put out some interesting 
things.  
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Mr. Cronquist: With the removal of the funding, do we want to remove the Century Code 
too? 
 
Senator Ray Holmberg: What do the lawyers say? 
 
Mr. Cronquist: The system office would have the out that it was not being funded, but it 
would be easier to remove it. 
 
Chairman Representative Mark Sanford: It is elsewhere. 
 
Senator Larry Robinson: The other issue is the $400,000.  
 
Chairman Representative Mark Sanford: Closes meeting on HB 1003. 
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Chairman Representative Mark Sanford: Opens meeting on HB 1003 and everyone is 
present. Earlier today we had made progress to the point to resolving everything besides 
items 7 and 8 on page 1 of attachment 1. There were some things we introduced as 
amendments and they are found on page 2 of attachment 1 involving PSEP (Professional 
Student Exchange Program), Ray Richards Golf Course, naming of the Precision Agriculture 
Center and there were others that needed to be introduced.  
 
Senator Ray Holmberg: I have one. We had a bill earlier this session that we passed that 
talked about free speech on campuses and we just saw an article talking about following 
what the President was proposing. They have to follow the free speech rules in order to 
receive funding. We passed a bill asking for the Board to come up with rules regarding these. 
Campuses have different freedom of speech policies. The group Fire labels UND in the green 
zone and NDSU is in the yellow zone. The people who came to testify could not get here 
until the end for the House Education committee. There was a disagreement between a few 
lawyers, so they passed the first part of the bill. My amendment is the rest of the bill that was 
not passed. My proposal is attachment 2. 
 
(4:30) Chairman Representative Mark Sanford: Is this the whole bill? 
 
Senator Ray Holmberg: Yes. It gives more direction as to what free speech is. Should I 
move it or should we add it to the list? 
 
Chairman Representative Mark Sanford: We will just add it and do it all in one swing. 
Sounds like everyone is okay with it and we will add that. We need an emergency clause on 
here too. 
 
Senator Ray Holmberg: Emergency clause on which part? 
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Chairman Representative Mark Sanford: We will identify them here. On the topic of items 
7 and 8, where one deals with the digitization at DSU and there are differing variations. The 
Senate had $750,000 in cash and then allows them to keep the money from a building sale 
in the area of $750,000. The House had $250,000 and $500,000 from the sale. I think we are 
good on the $9.4M and the breakout of the analysis for each school. That only leaves the 
$400,000 for the leftover challenge grant proposal. 
 
(9:05) Alex Cronquist, LC: Attachment 3 is another proposal from Representative Thomas 
Beadle.  
 
Chairman Representative Mark Sanford: This outlines that people running for student 
government can use open educational resources and the universities must be offered to 
users in at least one form and must be an opened copyright resource. One of the issues with 
these are people offering these resources and not disclosing that they are not free options. 
This really just clarifies that the students are given access to costs of these materials. 
 
Senator Ray Holmberg: Was this presented to you in the committee? I have been given 3 
or 4 like this on other bills.  
 
Chairman Representative Mark Sanford: This was given to us last moment, but it really is 
a point of emphasis.  
 
Senator Ray Holmberg: Has the board already done this? 
 
Chairman Representative Mark Sanford: I do not know for sure. 
 
(12:25) Representative Bob Martinson: This is a little tough for me to do at a late hour not 
knowing exactly what this means.  
 
Chairman Representative Mark Sanford: We could present it to the Chancellor and Vice 
Chancellor and see their support. Anything else we have? Back to items 7 and 8 then. What 
are your thoughts? 
 
Senator Ray Holmberg: The leader from the Senate on item 8 is okay and I am not sure I 
am ready to move item 7 down yet.  
 
Chairman Representative Mark Sanford: That comes down to the $400,000 pool. 
 
Representative Bob Martinson: I appreciate that they want more money, but what is the 
argument that Dickinson should get an extra $750,000? 
 
Senator Ray Holmberg: I would not call it extra. We did not use the building sales to hold 
them on that. UND is selling buildings and we are not holding them on that. 
 
Representative Bob Martinson: They want the money from the building in addition. 
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Senator Ray Holmberg: Just like UND wants the money from their building sales. I am only 
one vote though.  
 
(15:45) Chairman Representative Mark Sanford: What about on item 8? 
 
Senator Larry Robinson: Is the $400,000 even on this page right now? 
 
Chairman Representative Mark Sanford: No, it is not.  
 
Senator Ray Holmberg: If we do the full funding of Teddy Roosevelt digitization and not the 
$400,000?  
 
Senator Karen Krebsbach: As much as I would like to see, I do not want to go from the 
$12M to the $9.4M because it brings money to the state. I think we can forgo the $400,000 
to compromise and get moving.  
 
Representative Bob Martinson: Can we take that $400,000 and use it? 
 
Senator Karen Krebsbach: It was in addition. 
 
Chairman Representative Mark Sanford: That takes care of those items then. Is there 
anything we have not covered? 
 
(19:35) Mr. Cronquist: One thing was repealing the STEM loan forgiveness program, but it 
would be included. The open educational resources are not going to be added? 
 
Chairman Representative Mark Sanford: Correct, the higher education office will deal with 
that. 
 
(20:20) Senator Larry Robinson: I would move that the final amendments are drafted 
and approve them. Seconded by Representative Bob Martinson.  
 
Chairman Representative Mark Sanford: Any discussion? 
 
Roll call vote is taken, motion carries with 6 yeas, 0 nays and 0 absent. 
 
Mr. Cronquist: Will we meet again? 
 
Chairman Representative Mark Sanford: I think we just need to hand them out to the 
members. 
 
Senator Ray Holmberg: When we receive them, we can review them and get ahold of each 
other to make sure everything is okay.  
 
Chairman Representative Mark Sanford: Thank you very much for the hard work and the 
long process of getting this done.  
 
(23:05) Chairman Representative Mark Sanford: Closes meeting on HB 1003. 
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Chairman Representative Mark Sanford: Opens meeting and attendance is taken. We 
have a quick agenda today to fix a reconsideration. 
 
Senator Ray Holmberg: I move that we reconsider and re-amend to remove the college 
campus free speech amendment. Seconded by Representative Tracy Boe. 
 
Voice vote, motion carries. 
 
Senator Ray Holmberg: I ask that we remove the amendment that adds a free speech 
clause. Seconded by Senator Larry Robinson.  
 
Roll call vote, motion carries with 6 yeas, 0 nays and 0 absent. 
 
Representative Bob Martinson: Are the final amendments prepared? 
 
Brady Larson, LC: Alex is finishing them. 
 
Chairman Representative Mark Sanford: The amendments should be ready by floor 
session, which would shorten the time of review of the bill.  
 
(3:30) Senator Karen Krebsbach: The Senate will be going in at 4:30. 
 
Senator Ray Holmberg: It is a House bill, so it does not matter to us. Go ahead.  
 
Chairman Representative Mark Sanford: Not promising anything, but I told him to go ahead 
and finish it. Anything else? If not, thank you again for the hard work. Closes meeting on HB 
1003. 
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Title . 

Prepared by the Legislative Council staff for 
Representative Sanford 

April 1 8 , 20 1 9 

PROPOSED AM ENDMENTS TO ENGROSSED HOUSE BILL NO. 1 003 

Page 1 ,  line 4, after "sections" insert " 1 5- 1 0- 1 2 . 1 , " 

Page 1 ,  line 6, after "to" insert "acceptance of building and campus improvements , "  

Page 1 3 , after line 26, insert : 

"SECTION 4. AMEN DMENT. Section 1 5- 1 0- 1 2 . 1 of the North Dakota Century 
Code is amended and reenacted as follows: 

1 5-1 0-1 2 . 1 . Acceptance of buildings and campus improvements -
Legislative approval. 

The state board of higher education may authorize campus improvements and 
building maintenance on land under the control of the board which are financed by 
donations, gifts, grants, and bequests if the cost of the improvement or building 
maintenance is not more than seven hundred thousand dollars. The consent of the 
legislative assembly is required for construction of any building or any addition to a 
building on land under the control of the board which is financed by donations, gifts , 
grants, and bequests. The consent of the legislative assembly is required for campus 
improvements or building maintenance financed by donations, gifts, grants, and 
bequests if the cost of the improvements or maintenance is more than seven hundred 
thousand dollars. During the time the legislative assembly is not in session, except for 
the six months preceding the convening of a regular session and the three months 
following the close of a regular session, and unless otherwise restricted by previous 
legislative action or other law, the state board of higher education, with the approval of 
the budget section of the legislative management, may authorize the use of land under 
the control of the board and construct buildings financed by donations, gifts, grants, 
and bequests and campus improvements and building maintenance financed by 
donations, gifts, grants, and bequests if the cost of the improvement or maintenance is 
more than seven hundred thousand dollars. Any project request submitted to the 
budget section for the construction of a building financed by donations, gifts, grants, 
and bequests must include the removal of a building or buildings with an equivalent or 
greater total number of square feet compared to the proposed building. The budget 
section approval must include a specific dollar limit for each building, campus 
improvement project or maintenance project. The state board of higher education may 
authorize the sale of any real property or buildings which an institution of higher 
learning has received by gift or bequest. The board shall prescribe such conditions for 
the sale of the property as it determines necessary. The conditions must include 
requiring an appraisal and public auction or advertisement for bids, unless the gift 
instrument requires a different process. If the state board of higher education submits a 
request for campus improvements eri building maintenance, or to construct buildings 
under this section to the budget section for approval , the legislative council shall notify 
each member of the legislative assembly of the date of the budget section meeting at 
which the request will be considered and provide a copy of the meeting agenda to each 
member of the legislative assembly. The chairman of the budget section shall allow any 
member of the legislative assembly an opportunity to present testimony to the budget 
section regarding any such request. " 

Renumber accordingly 

Page No. 1 1 9 .01 9 1 .02007 
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PROPOSED AMENDMENTS TO ENGROSSED HOUSE B I LL NO. 1 003 

That the Senate recede from its amendments as printed on pages 1 8 1 3-1 827 of the House 
Journal and pages 1 503-1 51 7  of the Senate Journal and that Engrossed House Bill No. 1 003 
be amended as follows: 

Page 1 ,  l ine 2 ,  remove "and three new subsections to" 

Page 1 ,  l ine 3, replace "section 1 5- 1 0-63" with ", two new sections to chapter 1 5-1 0,  section 
1 5-1 0-48 . 1 ,  and a new section to chapter 1 5-1 8" 

Page 1 ,  l i ne 4 ,  replace "and capital project authorization" with " ,  the university of North Dakota 
men's golf program, the professional student exchange program, matching grants for 
the un iversity of North Dakota school of law, and the Curtis and Annette Hofstad 
agricultural center" 

Page 1 ,  l i ne 4 ,  after "sections" insert " 1 5- 1 0-1 2 . 1 ,  1 5- 1 0-48 , "  

Page 1 ,  l ine 4 ,  after the comma insert " 1 5-1 0-50,"  

Page 1 ,  l ine 6 ,  after "to" insert "acceptance of buildings and campus improvements , "  

Page 1 ,  l ine 8 ,  replace "section" with "sections 1 5-1 0-37 and" 

Page 1 ,  line 9, after the fi rst "to" insert "the technology occupations student loan program and" 

Page 1 ,  li ne 9, after the semicolon insert "to authorize the industrial commission to issue and 
sell evidences of indebtedness for capital projects; "  

Page 1 ,  l ine 1 0, after "transfer" insert " ;  to provide for the conveyance of real property; to 
provide for a leg islative management study" 

Page 1 ,  l ine 1 1 ,  replace "report" with "reports; to provide for application" 

Page 1 ,  remove l ine 24 

Page 2 ,  replace l ines 1 through 22 with: 

"Capital assets - bond payments $6,605,326 ($ 1 , 645,878) $4, 959 ,448 
Competitive research programs 6 ,027 ,750 (342 ,000) 5,685,750 
NASA EPSCoR 0 342 ,000 342 ,000 
System governance 8 , 1 63,238 574 ,629 8 , 737 ,867 
Title I I  1 ,006,472 ( 1 ,006 ,472) 0 
Core technology services 6 1 ,527, 347 758 ,781  62 ,286, 1 28 
Student financial assistance grants 2 1 , 9 1 7 , 306 2 ,000,000 23 , 9 1 7 , 306 
Professional student exchange program 3 ,699, 342 0 3,699 ,342 
Academic and technical education 1 2 ,01 6 ,749 0 1 2 ,01 6 ,749 

scholarships 
Scholars program 1 , 807, 1 1 5  0 1 , 807 , 1 1 5  
Native American scholarship 555, 323 0 555, 323 
Tribally controlled community co llege 600,000 400,000 1 ,000,000 

grants 
Education incentive programs 2 ,863, 393 {2 , 353 , 393) 51 0,000 
Student mental health 284,400 0 284,400 
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Veterans' assistance grants 277 , 875 0 277 , 875 �� 
Shared campus services 500, 000 0 500 , 000 
Dual-credit instructor assistance 200, 000 (200, 000) 0 
Education challenge fund 0 9,400,000 9 ,400,000 
Tier I l l  capital bu i ld ing fund pool Q 9,000,000 9,000,000 
Total all funds $1 28 ,051 ,636 $ 1 6, 927,667 $ 1 44 ,979, 303 
Less estimated income 26,4 1 2, 1 06 4,590, 1 00 31 ,002,206 
Total general fund $1 0 1 ,639,530 $ 1 2 , 337, 567 $ 1 1 3 ,977, 097 
Full-time equivalent positions 1 49.40 (0 .50) 1 48. 90" 

Page 2 ,  remove lines 27 through 3 1  

Page 3 ,  replace lines 1 and 2 with: 

"Operations $ 1 0 1 ,670, 034 ($2 ,926, 352) $98 ,743,682 
Capital assets 1 , 922 ,561 0 1 , 922,561  
Capital building fund Q 851 ,386 851 ,386 
Total all funds $1 03, 592, 595 ($2 ,074 ,966) $1 0 1 , 5 1 7 ,629 
Less estimated income 72,991 ,998 (2,542,596} 70,449,402 
Total general fund $30,600, 597 $467 ,630 $3 1 , 068,227 
Full-time equivalent positions 358.35 (34.42) 323.93" 

Page 3 ,  replace lines 7 through 1 3  with: 

"Operations $36,449 ,048 $ 1 , 1 1 0 , 079 $37, 559 , 1 27 
Capital assets 362 ,667 3 , 000 , 000 3 , 362 ,667 
Capital building fund Q 354,750 354,750 
Total a l l  funds $36 ,8 1 1 , 7 1 5 $4,464 ,829 $4 1 , 276, 544 
Less estimated income 24, 1 1 1 ,092 4,220, 1 72 28,33 1 ,264 
Total general fund $1 2 ,700,623 $244 ,657 $ 1 2 ,945,280 
Full-time equivalent positions 1 29.6 1  ( 1 1 . 5 1 ) 1 1 8. 1 0" 

Page 3, replace lines 1 8  through 24 with: 

"Operations $26,954, 1 33 $5 ,64 1 , 927 $32 ,596 , 060 
Capital assets 1 , 26 1 , 968 0 1 , 26 1 ,968 
Capital building fund Q 275,894 275,894 
Total all funds $28 ,2 1 6, 1 0 1  $5 , 9 1 7 , 82 1  $34, 1 33 , 922 
Less estimated income 1 9,855,598 4,2 1 0,58 1 24,066, 1 79 
Total general fund $8, 360, 503 $ 1 , 707 , 240 $ 1 0,067,743 
Full-time equivalent positions 1 00.75 (0. 27) 1 00.48" 

Page 3 ,  remove lines 29 through 3 1  

Page 4 ,  replace lines 1 through 4 with: 

"Operations $864,554, 974 $26 , 999, 006 $891 , 553, 980 
Capital assets 4 ,41 1 , 566 1 45 , 000, 000 1 49 ,4 1 1 ,566 
Capital building fund Q 8,723,602 8,723,602 
Total all funds $868 ,966, 540 $1 80 ,722 ,608 $1 , 049,689 , 1 48 
Less estimated income 728,870,450 1 70,538,829 899,409,279 
Total general fund $1 40, 096,090 $ 1 0 , 1 83 ,779 $1 50 , 279 ,869 
Full-time equivalent positions 2 ,2 1 8.07 (85 . 90) 2 , 1 32. 1 7" 

Page 4, replace lines 9 through 1 5  with: 
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· �  
"Operations $732 ,673,267 $ 1 2 ,602 , 304 $745 ,275 ,57 1  �� 
Capital assets 7 ,799, 1 04 79, 800,000 87 ,599, 1 04 
Capital building fund Q 5,799, 1 92 5,799, 1 92 
Total all funds $740,472,371  $98 ,20 1 ,496 $838 ,673, 867 
Less estimated income 6 1 1 ,88 1 ,329 94,077,555 705,958,884 
Total general fund $ 1 28 ,59 1 ,042 $4, 1 23, 94 1 $ 1 32, 7 1 4 , 983 
Full-time equivalent positions 1 , 895.66 (25 .50) 1 , 870. 1 6" 

Page 4, replace lines 20 through 26 with: 

"Operations $9 1 ,682 ,6 1 0  $4,042, 80 1  $95, 725 ,4 1 1 
Capital assets 1 ,01 2 ,379 0 1 ,01 2 ,379 
Capital building fund Q 1 ,001 ,390 1 ,001 ,390 
Total all funds $92,694,989 $5,044, 1 9 1 $97, 739 , 1 80 
Less estimated income 57,605,6 1 3  3,59 1 ,545 6 1 , 1 97, 1 58 
Total general fund $35,089, 376 $ 1 ,452 ,646 $36, 542 ,022 
Full-time equivalent positions 345.04 (34. 3 1 ) 3 1 0.73" 

Page 4 ,  remove line 3 1  

Page 5 ,  replace lines 1 through 7 with: 

"Operations $47, 1 35, 592 $ 1 ,425,402 $48, 560, 994 
Capital assets 409,078 0 409 ,078 
Capital building fund 0 537,724 537 , 724 
Theodore Roosevelt digitization Q 200,000 200,000 
Total all funds $47, 544,670 $2, 1 63 , 1 26 $49 , 707 ,796 
Less estimated income 29,737,827 1 ,376,906 3 1 , 1 1 4,733 
Total general fund $1 7 ,806, 843 $786 ,220 $1 8 ,593,063 
Full-time equivalent positions 1 68 .90 44 .36 2 1 3. 26" 

Page 5, replace lines 1 2  through 1 8  with: 

"Operations $44, 1 97 ,761  $3 , 52 1 , 794 $47 , 7 1 9 , 555 
Capital assets 358, 992 0 358, 992 
Capital building fund Q 480,058 480,058 
Total all funds $44,556,753 $4,00 1 , 852 $48, 558,605 
Less estimated income 30,307, 1 48 1 ,830,84 1 32, 1 37,989 
Total general fund $1 4 ,249,605 $2 , 1 7 1 ,0 1 1 $ 1 6 ,420,6 1 6 
Full-time equivalent positions 2 1 0.53 ( 1 . 26) 209.27" 

Page 5 ,  replace lines 23 through 29 with: 

"Operations $ 1 00 ,7 1 0,275 $ 1 , 6 1 4 , 798 $ 1 02 ,325,073 
Capital assets 1 ,099 ,620 0 1 ,099 ,620 
Capital building fund Q 1 , 1 45,602 1 , 1 45,602 
Total all funds $ 1 0 1 , 809, 895 $2 ,760,400 $1 04, 570,295 
Less estimated income 62,058,9 1 6  2,6 1 4,686 64,673,602 
Total general fund $39, 750, 979 $ 1 45 , 7 1 4  $39 , 896 ,693 
Full-time equivalent positions 44 1 .65 (34.07) 407 .58" 

Page 6, replace lines 3 through 9 with: 

"Operations $48,444,336 ($267,408) $48 , 1 76, 928 
Capital assets 455, 823 0 455, 823 
Capital building fund Q 6 1 8,274 6 1 8,274 
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Total all funds 
Less estimated income 
Total general fund 
Ful l-time equivalent positions 

$48 ,900, 1 59 
28,470,657 

$20 ,429, 502 
202 .75 

Page 6 ,  replace lines 1 4  through 20 with : 

"Operations 
Capital assets 
Capital building fund 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

$ 1 7 , 1 68 , 1 1 1  
1 1 4 ,007 

Q 
$1 7 ,282, 1 1 8  

9,629, 1 73 
$7 ,652, 945 

84. 30 

Page 6, replace lines 25 through 30 with: 

"Operations 
Health care workforce initiative 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

Page 7 ,  replace lines 4 through 9 with: 

"Operations 
Capital assets 
Total all funds 
Less estimated income 
Total general fund 
Full-time equivalent positions 

$205,926,7 1 2  
Q 

$205,926,7 1 2  
1 54,078,620 
$5 1 , 848, 092 

435.75 

$1 4, 958,447 
1 1 8,728 

$1 5 ,077, 1 75 
1 0,650,748 
$4,426,427 

27 .00 

Page 7 ,  replace lines 14 through 16 with: 

"Grand total general fund 
Grand total special funds 
Grand total all funds 

$61 3 ,242, 1 54 
1 ,866,661 ,275 

$2,479 ,903,429 

$350 , 866 
(1 ,878,565) 
$2 ,229,43 1 

(22 .07) 

$4, 272,495 
2 , 500,000 

2 1 2, 1 28 
$6,984,623 
6,896,742 

$87 , 88 1  
(2 . 0 1 ) 

$5, 369, 938 
1 0,676. 1 50 

$ 1 6, 046,088 
4,958,39 1 

$ 1 1 , 087 ,697 
49.57 

$264 ,889 
Q 

$264 ,889 
1 4,652 

$250 ,237 
0 .00 

$49,25 1 , 025 
26,592,092 

$22,658, 933 
1 80.68" 

$2 1 ,440, 606 
2 ,61 4 ,007 

2 1 2. 1 28 
$24, 266,74 1  

1 6,525,9 1 5  
$7, 740, 826 

82.29" 

$2 1 1 ,296,650 
1 0,676. 1 50 

$22 1 , 972, 800 
1 59,037,0 1 1  
$62,935 ,789 

485. 32" 

$ 1 5 ,223 ,336 
1 1 8,728 

$1 5 , 342, 064 
1 0,665,400 
$4, 676, 664 

27. 00" 

$47, 275,65 1  $660 , 5 1 7 ,805 
294,499,839 2, 16 1 , 1 61 , 1 1 4  

$341 , 775 ,490 $2 ,82 1 ,678,9 1 9" 

Page 7 ,  line 1 7 , after "FUN DING" insert "- EFFECT ON BASE BUDGET - REPORT TO SIXTY
SEVENTH LEGISLATIVE ASSEMBLY" 

Page 7, remove lines 2 1  through 3 1  

Page 8 ,  replace lines 1 and 2 with: 

"Capital projects - other funds 
Education challenge grants 
School of law matching grants 
Tier II and tier Ill capital building funds 
Theodore Roosevelt digitization 
University of North Dakota campus network upgrades 
North Dakota state university campus network upgrades 
Institution operations distributions 
Dickinson state university operations and debt repayment 
Two-year campus study 

Page No .  4 

$ 1 68 , 505 , 000 
2 ,000 , 000 

0 
0 
0 
0 
0 

2 , 000 , 000 
8 , 284,626 

40 ,000 

$230 , 300, 000 
9 ,400,000 

250, 000 
29, 000, 000 

200,000 
1 , 500,000 
1 , 500,000 

0 
0 
0 

1 9 . 0 1 9 1 .020 1 0 



Valley City state university integrated carbon project 
Minot state university projects 

0 
0 
Q Midwestern h igher education compact dues 

Total all funds 
Total other funds 
Tota l  general fund 

22 ,500 , 000 
2 , 284 , 000 

230,000 
$205, 843,626 

1 93,289.000 
$ 1 2 , 554 ,626 

$272 , 1 50, 000 
260,300.000 

$ 1 1 , 850 ,000" 

Page 8, after line 7, insert: 

"SECTION 3. APPROPRIATION - 201 7-1 9 BIENNIUM - WILLISTON STATE 
COLLEGE. There is appropriated out of any moneys in the general fund in the state 
treasury, not otherwise appropriated, the sum of $49 1 , 850 , or so much of the sum as 
may be necessary, to Williston state college for institution operations, for the period 
beginning with the effective date of this Act, and ending June 30, 20 1 9 . In accordance 
with section 54-44. 1 - 1 1 ,  any unexpended funds from this appropriation may be 
continued into the biennium beg inn ing July 1 , 201 9 ,  and end ing June 30,  2021 . 

SECTION 4. APPROPRIATION - 201 7-1 9 BIENNIUM - DICKINSON STATE 
UNIVERSITY. There is appropriated out of any moneys in the general fund in  the state 
treasury, not otherwise appropriated, the sum of $550,000, or so much of the sum as 
may be necessary, to Dickinson state university for the digitization of documents at the 
Theodore Roosevelt center, for the period beginning with the effective date of this Act , 
and ending June 30, 20 1 9 . In accordance with section 54-44. 1 - 1 1 ,  any unexpended 
funds from this appropriation may be continued into the biennium beginning July 1 ,  
20 1 9 , and ending June 30, 202 1 . 

SECTION 5. APPROPRIATION - 201 7-1 9 BIENNIUM - STATE BOARD OF 
HIGHER EDUCATION. There is appropriated out of any moneys in the general fund in 
the state treasury, not otherwise appropriated, the sum of $2 ,700 , 000,  or so much of 
the sum as may be necessary, to the state board of higher education for campus 
workforce initiative projects, including $ 1 ,000,000 for the Bismarck state college 
polytechnic transition ,  $1 , 000,000 for the Dickinson state university dual-mission 
transition, and $700,000 for Williston state college, for the period beginning with the 
effective date of this Act, and ending June 30, 201 9. In accordance with section 
54-44 . 1 - 1 1 ,  any unexpended funds from this appropriation may be continued into the 
biennium beginning July 1 ,  20 1 9 , and ending June 30, 202 1 . "  

Page 1 3 , after line 26, insert: 

"SECTION 7. AMEN DMENT. Section 1 5-1 0-1 2 . 1 of the North Dakota Century 
Code is amended and reenacted as follows: 

1 5-1 0-1 2 . 1 . Acceptance of buildings and campus improvements -
Legislative approval . 

The state board of higher education may authorize campus improvements and 
building maintenance on land under the control of the board which are financed by 
donations, gifts, grants, and bequests if the cost of the improvement or building 
maintenance is not more than seven hundred thousand dollars. The consent of the 
legislative assembly is required for construction of any building or any addition to a 
building on land under the control of the board which is financed by donations, gifts, 
grants, and bequests. The consent of the legislative assembly is required for campus 
improvements or building maintenance financed by donations, gifts, g rants, and 
bequests if the cost of the improvements or maintenance is more than seven hundred 
thousand dollars. During the time the legislative assembly is not in session, except for 
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the six months preceding the convening of a regular session and the three months 
fol lowing the close of a regu lar session,  and unless otherwise restricted by previous 
leg islative action or other law, the state board of higher educat ion ,  with the approval of 
the budget section of the leg is lative management, may authorize the use of land under 
the control of the board and construct bu i ld ings financed by donations, gifts, grants, 
and bequests and campus improvements and bui lding maintenance financed by 
donations, g ifts , grants , and bequests if the cost of the improvement or maintenance is 
more than seven hundred thousand dol lars .  Any project request submitted to the 
budget section for the construction of a bu i ld ing financed by donations, gifts, grants, 
and bequests must include the removal of a bu i ld ing or bu i ld ings with an equ ivalent or 
greater total number of square feet compared to the proposed bu i ld ing. The budget 
section approval must include a specific dol lar l im it for each bu i ld ing, campus 
improvement project. or maintenance project. The state board of h igher education may 
authorize the sale of any real property or bu i ld ings which an institution of h igher 
learn ing has received by g ift or bequest. The board shal l prescribe such condit ions for 
the sale of the property as it determines necessary. The cond it ions must include 
requ iring an appraisal and publ ic auction or advertisement for bids, un less the g ift 
instrument requires a d ifferent process. If the state board of h igher education subm its a 
request for campus improvements ef.._ bui ld ing maintenance, or to construct bu i ld ings 
under this section to the budget section for approva l ,  the leg is lat ive counci l  shal l  notify 
each member of the leg islative assembly of the date of the budget sect ion meeting at 
which the request wi l l  be considered and provide a copy of the meeting agenda to each 
member of the legislat ive assembly. The cha irman of the budget sect ion shal l  a l low any 
member of the leg islative assembly an opportun ity to present testimony to the budget 
section regard ing any such request. 

SECTION 8.  AMEN DMENT. Section 1 5-1 0-48 of the North Dakota Century 
Code is amended and reenacted as fol lows : 

1 5-1 0-48. Advancement of academics - Matching grants - University of 
North Dakota and North Dakota state university. 

1 .  a .  Subject to leg islative appropriations, each bienn ium during the period 
beg inning Ju ly first of each odd-numbered year  and ending December 
thirty-first of each even-numbered year, the state board of h igher 
education shal l  award one dol lar in  match ing grants for every two 
dol lars raised by the institutional foundations of the un iversity of North 
Dakota and North Dakota state un ivers ity for projects dedicated 
excl usive ly to the advancement of academics. 

b .  To be el ig ib le for a match ing grant, an  institut ion must demonstrate 
that: 

( 1 )  Its foundation has raised at least fifty thousand dol lars i n  cash or 
monetary p ledges for a qua l ifying project; and 

(2) The project has been approved by the g rant review committee 
establ ished in section 1 5-1 0-51 . 

c. The board may award up to two hundred thousandone mi l l ion seven 
hundred thousand dol lars in  match ing grants to each institution .  

d. Projects at the un iversity of North Dakota school of medicine and 
health sciences are not e l ig ible to receive a grant under this section .  
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2. a. If any available dollars have not been awarded by the board before 
January first of each odd-numbered year, in accordance with 
subsection 1 ,  either the university of North Dakota or North Dakota 
state university may apply for an additional matching grant. 

b .  An appl ication submitted under th is subsection m u st meet the same 
criteria as an original application. 

c. The board shall consider each application submitted under this 
subsection in chronological order. 

d. If the remaining dollars are insufficient to provide a matching grant in 
the amount of one dollar for every two dollars raised by the 
institutional foundation, the board shall award a lesser amount. 

3. The state board of higher education shall retain up to one-quarter of one 
percent of any grant awarded under this section to assist with 
administrative expenses incurred in the grant review process. 

SECTION 9. Section 1 5- 1 0-48. 1 of the North Dakota Century Code is created 
and enacted as follows: 

1 5-1 0-48.1 .  Clinical legal education, including indigent legal services, and 
faculty recruitment and retention - Matching grants - University of North Dakota 
school of law . 

.L a. Subject to legislative appropriations, each biennium the state board of 
higher education shall award one dollar in matching grants for every 
two dollars raised by the institutional foundation of the university of 
North Dakota for projects dedicated exclusively to clinical legal 
education, including indigent legal services, or the recruitment and 
retention of faculty at the school of law. 

1h To be eligible for a matching grant, the institution shall demonstrate : 

ill Its foundation has raised at least twenty-five thousand dollars in 
cash or monetary pledges for a qualifying project: and 

ill The project has been approved by the grant review committee 
established in section 1 5-1 0-51 . 

c. The board may award up to two hundred fifty thousand dollars in 
matching grants under this section. 

g_,_ If the remaining dollars are insufficient to provide a matching grant in 
the amount of one dollar for every two dollars raised by the 
institutional foundation, the board shall award a lesser amount. 

2 .  The state board of higher education shall retain up to one-quarter of one 
percent of any grant awarded under this section to assist with the 
administrative expenses incurred in the grant review process. " 

Page 1 4 , line 1 6, overstrike "two hundred thousand dollars in matching g rants to" 

Page 1 4 , overstrike line 1 7  and insert immediately thereafter "� 
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ill Nine hundred fifty thousand dol lars each to Bismarck state 
col lege, Minot state un ivers ity, and the North Dakota state 
col lege of science: 

ill Seven hundred thousand dol lars each to Dickinson state 
un iversity, Mayvi l le  state un iversity, and Va l ley City state 
un iversity: and 

@ Three hundred fifty thousand dol lars each to Dakota col lege at 
Bott ineau, Lake Region state col lege, and Wil l iston state 
col lege ."  

Page 1 5 , remove l ines 1 through 31 

Page 1 6 , replace l i nes 1 through 4 with :  

"SECTION 1 1 .  AMEN DMENT. Section 1 5-1 0-50 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 0-50. Liability for pledged amount. 

If in accordance with section 1 5-1 0-48, 1 5-1 0-48 .1,  or 1 5-1 0-49, the state board 
of higher education provides grant funds to an institution ,  on  the basis of a monetary 
pledge, and if the amount forthcoming is less than the amount pledged, the institutional 
foundation is l iable to the institution for any shortfa l l .  

SECTION 1 2. A new section to chapter 1 5-1 0 of the North Dakota Century 
Code is created and enacted as fol lows : 

Professional student exchange programs - Bank of North Dakota -
Agreements - Repayment. 

.1. The state board of h igher education may not make a payment to an 
out-of-state institution on behalf of an indiv idual participating in a 
professional student exchange program in veterinary medicine, dentistry, 
or optometry un less that ind ividual s igned a legal ly b ind ing agreement with 
the state board of h igher education wh ich identifies the amount of the 
award under the professional student exchange program .  

£:. If the individual who signed the agreement under subsection 1 is not 
practicing veterinary med icine, dentistry, or optometry in  this state with in 
th irty-six months fol lowing graduation or of leaving the education program, 
the individual shal l  repay the amount of the agreement i n  fu l l  at that t ime. 

� If the ind ividual who signed the agreement under subsection 1 practices 
veterinary medicine, dentistry, or optometry in this state with in  th irty-six 
months fol lowing graduation, the state board of h igher education shal l  
reduce the amount of the agreement by one-th i rd, for each fu l l  year the 
ind ividual cont inues practicing in  the state . If the i ndiv idual stops practicing 
in  this state before the amount of the agreement is waived i n  its enti rety, 
the individual shal l  repay the remain ing portion of the agreement i n  fu l l  
from the date the individual stopped practicing i n  the state . 

4. If the ind ividual  who signed the agreement under subsection 1 departs 
before graduation from a program in dentistry or optometry, at the t ime of 
departure that ind ividual shal l  repay the amount of the agreement in fu l l .  
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5 .  The Bank of North Dakota shall allow an individual who is requi red to 
repay all or a portion of an agreement under this section to utilize one of 
the Bank's student loan programs as an option for repayment, up to the 
amount certified by the state board of higher education .  To qualify under 
this subsection, the ind ividual must meet student loan credit criteria as 
estab l ished by the Bank. 

6 .  The state board of higher education shall defer any repayment of  an 
agreement otherwise due under this section for the period of time the 
individual who signed the agreement is pursuing full-time graduate or 
postdoctoral studies or is called to active duty as a member of the armed 
forces. The repayment provisions under an agreement signed under this 
section must provide for cancellation of the repayment requirements if the 
individual dies or becomes permanently or totally disabled. 

7 .  The state board of higher education shall adopt policies and procedures 
implementing this section. The state board of higher education shall 
confirm eligibil ity, to the Bank, of any individual who uses the Bank's 
student loan program to repay any outstanding agreement amounts in full. 

SECTION 1 3. A new section to chapter 1 5-1 0 of the North Dakota Century 
Code is created and enacted as follows: 

University of North Dakota men's varsity golf program. 

If certain real property known as the Ray Richards golf course or Ray Richards 
golf course addition, 3801 demers avenue, lot 1 ,  block 1 ,  and Ray Richards golf course 
addition, 350 1 demers avenue, lot 2, block 1 ,  in the records of the city of Grand Forks, 
or any portion of the property, is conveyed, fifty-three and fifty-seven one hundredths 
percent of the sale price must be transferred to a permanent endowment fund named 
the Ray Richards golf endowment fund, which must be controlled and administered by 
the university of North Dakota alumni foundation for the sole benefit of the university of 
North Dakota men's varsity golf program in honor of the Ray Richards family. If the 
university of North Dakota men's varsity golf program has been terminated prior to the 
conveyance, so much of the funds in the Ray Richards golf endowment fund as 
necessary must be used to reinstate the program, and the remainder must be used for 
the sole benefit of the program. 

SECTION 1 4. A new section to chapter 1 5- 1 8 of the North Dakota Century 
Code is created and enacted as follows: 

Curtis and Annette Hofstad agricultural center. 

The agricultural center constructed on the campus of Lake Region state college 
is officially named the Curtis and Annette Hofstad agricultural center. " 

Page 1 7 , line 26, overstrike " 1 0 .5" and insert immediately thereafter " 1 4 .0" 

Page 1 8 , line 1 6 , replace "$60. 70" with "$60.87" 

Page 1 8, l ine 1 8 , replace "$90.48" with "$90. 98" 

Page 1 8, line 20, replace "$96.52" with "$97.06" 

Page 2 1 , line 2, replace "Section" with "Sections 1 5- 1 0-37 and" 
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Page 2 1 , line 2 ,  replace "is" with "are" 

Page 2 1 , line 29, replace "biennium" with "period" 

Page 2 1 , line 29, remove "July 1 , " 

Page 2 1 , line 30, replace "201 9" with "with the effective d ate of this Act" 

Page 22, after line 1 2 , insert: 

"SECTION 26. SALE OF PROPERTY AUTHORIZED. The state of North 
Dakota, by and through the state board of higher education, may sell and convey 
certain real property known as gallery apartments, lots 1 ,  2 ,  and 3 ,  block 1 3 , university 
heights addition, and lots 1 ,  2, 3, 4, 5 ,  and 6 ,  block 1 ,  university heights 2nd addition, in 
the records of the city of Grand Forks. The state of North Dakota , by and through the 
state board of higher education, may sell and convey certain real property located at 
1 225 stanford road, lots 1 and 2 ,  block 5 ,  university heights addition, in the records of 
the city of Grand Forks. If any of the real property authorized to be conveyed under this 
section is conveyed, the terms of the conveyance must be determined jointly by the 
state board of higher education or a designee of the board and the commissioner of 
university and school lands. Sections 54-01 -05 .2 and 54-0 1 -05 . 5  do not apply to the 
transfers authorized by this section. 

SECTION 27. PROJECT AUTHORIZATIONS. The industrial commission, 
acting as the North Dakota building authority, shall arrange for the funding of the 
projects authorized in this section, declared to be in the public interest, through the 
issuance of evidences of indebtedness under chapter 54- 1 7 .2 ,  beginning with the 
effective date of this Act, and ending June 30, 202 1 . The industrial commission shall 
issue evidences of indebtedness under this section with the condition that lease rental 
payments need not begin until July 1 ,  202 1 . The authority of the industrial commission 
to issue evidences of indebtedness under this section ends June 30, 202 1 , but the 
industrial commission may continue to exercise all other powers granted to it under 
chapter 54- 1 7 .2 and this Act and comply with any covenants entered before that date. 
The proceeds of the evidences of indebtedness are included in the appropriation in 
subdivision 5 of section 1 ,  beginning with the effective date of this Act, and ending 
June 30, 202 1 , for the following projects: 

University of North Dakota - deferred maintenance and parking projects 
Total special funds 

$30,000,000 
$30,000,000 

The university of North Dakota is responsible for the repayment of any 
evidences of indebtedness issued under this section from institution operations funding 
or other local funds. "  

Page 22, replace lines 23 through 25 with: 

"University of North Dakota - memorial union 
North Dakota state university - university village phase II 
Dakota college at Bottineau - dining facility 
Total special funds 

$80,000,000 
37,600,000 

2,500,000 
$ 1 20, 1 00,000" 

Page 23,  line 3, remove "and $8,648 ,555 from a one percent per year increase in tuition" 

Page 23, replace lines 5 through 1 8  with : 
I I  

Bismarck state college 

Page No. 1 0  

Bank of North Dakota 
$425 ,693 

1 9 .01 9 1 .020 1 0  



Lake Region state college 
Williston state college 
University of North Dakota 
North Dakota state university 
North Dakota state co l lege of science 
Dickinson state univers ity 
Mayville state university 
Minot state university 
Valley City state university 
Dakota college at Bottineau 
Total 

Page 23, line 20, remove "and for each one dol lar generated from the" 

Page 23, line 2 1 , remove "one percent per year increase in tuition" 

Page 23, line 26, replace "$5 ,000,000" with "$7 ,000,000" 

Page 23, line 30, replace "$5,000,000" with "$7 ,000,000" 

Page 24, line 1 ,  replace "$4,000,000" with "$2 ,000,000" 

1 77, 375 
1 37,947 

4 ,361 ,801  
2 ,899 ,596 

500,695 
268 ,862 
240,029 
572 ,801  
309, 1 37 
1 06,064 

$ 1 0,000,000" 

Page 24, line 22, replace "Subject" with "After the institution has matched seventy-five percent 
of the funding appropriated from the general fund for institution extraordinary repairs 
pursuant to section 25 of this Act and subject" 

Page 24, line 26, remove "Lake Region state col lege is authorized to use up to $3,000,000 
from its" 

Page 24, line 27, replace "capital building fund line item for the precision agriculture center 
project . "  with "the following projects are authorized to use funding from the 
corresponding institution's capital building fund line item: 

Lake Region state college - precision agriculture center $3,000,000 
6 ,708 ,000 
1 , 1 30, 335 
2, 529,323 
1 , 1 77,758 

North Dakota state college of science - Hektner Student Center 
Minot state university - dome wellness emergency generators 
Valley City state university - life safety projects 
Dakota col lege at Bottineau - Nelson Science Center 
Total $ 1 4 ,545,41 6" 

Page 24, after l ine 3 1 , insert: 

"SECTION 32. TRANSFER - BANK OF NORTH DAKOTA PROFITS -
CAMPUS NETWORK UPGRADES. The industrial commission shall transfer to the 
university of North Dakota a total of $ 1 , 500,000, or so much of the sum as may be 
necessary, and to North Dakota state university a total of $ 1 , 500,000, or so much of the 
sum as may be necessary, from the current earnings and accumulated undivided 
profits of the Bank of North Dakota during the biennium beginning July 1 ,  201 9 , and 
ending June 30, 202 1 , as requested by the commissioner of higher education. The 
estimated income l ine items in subdivisions 5 and 6 of section 1 includ� $ 1 , 500,000 
each for the university of North Dakota and North Dakota state university for campus 
network upgrades."  

Page 25,  line 5 ,  replace "three" with "four" 

Page 25, line 1 4 , replace "three" with "four" 
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Page 26, line 1 ,  after "6. "  insert: "This section does not apply to differentiated tuition rates 
charged for higher cost programs. 

7 . "  

Page 26 ,  replace l i nes 7 through 1 8  with : 

"SECTION 34. LEGISLATIVE MANAGEMENT STUDY. During the 20 1 9-20 
interim, the leg islative management shall consider studying North Dakota university 
system competitive research programs, including the established program to stimulate 
competitive research. The leg islative management shall report its findings and 
recommendations, together with any legislation required to implement the 
recommendations, to the sixty-seventh leg islative assembly. 

SECTION 35. APPLICATION. Section 1 2  of this Act applies to individuals 
initially entering a professional student exchange program in veterinary medicine, 
dentistry, or optometry after June 30, 2020. "  

Page 26, line 1 9 , replace " 1 4 , 16, 1 8 , 1 9 , 20 ,  2 1 , and 22" with "3 ,  4 ,  5, 2 1 , 23 ,  25, 26, 27 , 28 ,  
29 ,  30, and 3 1 " 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

House B i l l  No.  1 003 - Summary of Conference Committee Action 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
University System Office 

Total all funds $1 28,051 ,636 $ 137 , 139 , 1 10  $7,840, 1 93 $1 44,979,303 $1 48,079,303 ($3,1 00,000) 
Less estimated income 26,412,106 28,962,71 6  2,039,490 31 ,002,206 29,002,206 2,000,000 
General fund $101 ,639,530 $ 108,1 76,394 $5,800,703 $ 1 1 3,977,097 $ 1 1 9,077,097 ($5,1 00,000) 

FTE 149.40 148.90 0.00 148.90 148.90 0.00 

Bismarck State College 
Total al l funds $1 03,592,595 $1 00,824,502 $693 , 127 $101 ,51 7,629 $10 1 ,495,222 $22,407 
Less estimated income 72,991 ,998 69,929 , 126 520,276 70,449,402 70,449,402 0 
General fund $30,600,597 $30,895,376 $1 72,851 $31 ,068,227 $31 ,045,820 $22,407 

FTE 358.35 323.93 0.00 323.93 323.93 0.00 

Lake Region State College 
Total al l funds $36,81 1 ,71 5 $41 ,390,022 ($1 1 3,478) $41 ,276,544 $41 ,267,208 $9,336 
Less estimated income 24, 111 ,092 28,51 6,764 {1 85,500' 28,331 ,264 28,331 ,264 0 
General fund $1 2,700,623 $1 2,873,258 $72,022 $12,945,280 $12 ,935,944 $9,336 

FTE 129.61 1 18 . 1 0  0.00 1 1 8. 1 0  1 1 8 . 1 0  0.00 

Williston State College 
Total all funds $28,216, 10 1  $29,729,665 $4,404,257 $34 , 1 33,922 $35, 1 32,709 ($998,787) 
Less estimated income 1 9,855,598 19 ,71 7,935 4,348 244 24,066,1 79 24,066,1 79 0 
General fund $8,360,503 $10 ,011 ,730 $56,013  $10 ,067,743 $ 1 1 ,066,530 ($998,787) 

FTE 100.75 100.48 0.00 1 00.48 1 00.48 0.00 

University of North Dakota 
Total all funds $868,966,540 $1 ,01 9,61 2,441 $30,076,707 $1 ,049,689 , 148 $1 ,045, 1 09,300 $4,579,848 
Less estimated income 728,870,450 872,789,252 26,620,027 899,409,279 895,409,279 4,000,000 
General fund $1 40,096,090 $146,823 , 189 $3,456,680 $1 50,279,869 $149,700,021 $579,848 

FTE 2,218.07 2, 1 32 . 17 0.00 2 , 1 32 . 17  2 ,1 32 . 17 0.00 

UNO Medical Center 

Page No. 1 2  1 9 . 0 1 9 1 . 020 1 0  



Total all funds $205,926,7 12  $221 ,782,733 
Less estimated income 154,078,620 158,846,944 

$1 90,067 
190,067 

-� 
� 

$221 ,972,800 $221 ,972,800 $0 ◊ 159,037,0 11  159,037,01 1  0 
General fund $51 ,848,092 $62,935,789 $0 $62,935,789 $62,935,789 $0 

FTE 435.75 485.32 0.00 485.32 485.32 0.00 

North Dakota State University 
Total all funds $740,472,371 $841 ,887,61 6  ($3,21 3,749) $838,673,867 $839,673,867 ($1 ,000,000) 
Less estimated income 61 1 ,881,329 709,543,285 13 584 401 \  705,958,884 706,958,884 (1,000,000) 
General fund $1 28,59 1 ,042 $1 32,344,331 $370,652 $1 32,71 4,983 $1 32,714 ,983 $0 

FTE 1 ,895.66 1 ,870 . 16 0.00 1 ,870. 1 6  1 ,870. 16  0.00 

State College of Science 
Total all funds $92,694,989 $97,843,036 ($1 03,856) $97,739, 1 80 $1 27,71 2,826 ($29,973,646) 
Less estimated income 57,605,61 3 61 ,504,3 18  (307 1 60' 6 1 , 1 97 , 158 91 , 1 97 , 158 (30,000,000) 
General fund $35,089,376 $36,338,71 8  $203,304 $36,542,022 $36,515 ,668 $26,354 

FTE 345.04 31 0.73 0.00 31 0.73 31 0.73 0.00 

Dickinson State University 
Total all funds $47,544,670 $49,955,579 ($247,783) $49,707,796 $50,257,796 ($550,000) 
Less estimated income 29,737,827 31 ,41 3,599 (298,866) 3 1 , 1 1 4,733 3 1 , 1 1 4,733 0 
General fund $1 7,806,843 $1 8,541 ,980 $51 ,083 $18,593,063 $19 , 143,063 ($550,000) 

FTE 168.90 213 .26 0.00 21 3.26 21 3.26 0.00 

Mayville State University 
Total all funds $44,556,753 $48,544,353 $14 ,252 $48,558,605 $48,558,605 $0 
Less estimated income 30,307, 148 32,21 3,980 (75,991 )  32, 1 37,989 32,1 37,989 0 
General fund $1 4,249,605 $1 6,330,373 $90,243 $16 ,420,6 16  $1 6,420,6 16  $0 

FTE 21 0.53 209.27 0.00 209.27 209.27 0.00 

Minot State University 
Total all funds $101 ,809,895 $1 04,947,947 ($377,652) $1 04,570,295 $104,570,295 $0 
Less estimated income 62,058,916 65,266,608 (593 006) 64,673,602 64,673,602 0 
General fund $39,750,979 $39,681 ,339 $215,354 $39,896,693 $39,896,693 $0 

FTE 441 .65 407.58 0.00 407.58 407.58 0.00 

Valley City State University 
Total all funds $48,900, 159 $47,91 9,475 $1 ,331 ,550 $49,251 ,025 $49,251 ,025 $0 
Less estimated income 28,470,657 26,887,399 (295,307) 26,592,092 26,592,092 0 
General fund $20,429,502 $21 ,032,076 $1 ,626,857 $22,658,933 $22,658,933 $0 

FTE 202.75 180.68 0.00 180.68 1 80.68 0.00 

Dakota College at Bottineau 
Total all funds $17,282,11 8 $1 8,451 ,501 $5,8 15,240 $24,266,741 $24,26 1 , 1 58 $5,583 
Less estimated income 9,629,173 10,753,741 5,772 1 74 1 6,525,9 15  1 6,525,9 15  0 
General fund $7,652,945 $7,697,760 $43,066 $7,740,826 $7,735,243 $5,583 

FTE 84.30 82.29 0.00 82.29 82.29 0.00 

Forest Service 
Total all funds $1 5,077, 175 $15 ,307,224 $34,840 $15,342,064 $1 5,342,064 $0 
Less estimated income 10,650,748 10,665,400 0 1 0,665,400 1 0,665,400 0 
General fund $4,426,427 $4,641 ,824 $34,840 $4,676,664 $4,676,664 $0 

FTE 27.00 27.00 0.00 27.00 27.00 0.00 

Bil l total 
Total all funds $2,479,903,429 $2,775,335,204 $46,343,7 15  $2,821 ,678,9 19  $2,852,684 , 178 ($31 ,005,259) 
Less estimated income 1 ,866,661 ,275 2, 1 27,0 1 1 ,067 34 150,047 2,1 6 1 , 1 6 1 , 1 1 4  2 , 186, 16 1 , 1 14  (25,000,000) 
General fund $613,242, 154 $648,324 , 137 $12 , 1 93,668 $660,51 7,805 $666,523,064 ($6,005,259) 

FTE 6,767.76 6,609.87 0.00 6,609.87 6,609.87 0.00 
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House B i l l  No. 1 003 - North Dakota Un ivers ity System - Genera l  Fund Summary -�� 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
University System Office $101 ,639,530 $ 108, 176,394 $5,800,703 $ 1 13,977,097 $ 1 1 9,077,097 ($5,1 00,000) 
Bismarck State College 30,600,597 30,895,376 172,851 31 ,068,227 31 ,045,820 22,407 
Lake Region State College 1 2,700,623 12 ,873,258 72,022 1 2,945,280 1 2,935 ,944 9,336 
Williston State College 8,360,503 1 0,011 ,730 56,0 13  1 0,067,743 1 1 ,066,530 (998,787) 
University of North Dakota 140,096,090 146,823, 1 89 3,456,680 1 50,279,869 1 49,700,021 579,848 
UNO Medical Center 51 ,848,092 62,935,789 62,935,789 62,935,789 
North Dakota State University 1 28,591 ,042 1 32,344,331 370,652 1 32,714,983 1 32,714,983 
State College of Science 35,089,376 36,338,718 203,304 36,542,022 36,51 5,668 26,354 
Dickinson State University 17,806,843 18 ,541 ,980 51 ,083 1 8,593,063 19 , 1 43,063 (550,000) 
Mayville State University 14,249,605 1 6,330,373 90,243 1 6,420,61 6  16 ,420,6 16  
Minot State University 39,750,979 39,681 ,339 21 5,354 39,896,693 39,896,693 
Valley City State University 20,429,502 21 ,032,076 1 ,626,857 22,658,933 22,658,933 
Dakota College at Bottineau 7,652,945 7,697,760 43,066 7,740,826 7,735,243 5,583 
Forest Service 4,426,427 4,641 ,824 34,840 4,676,664 4,676,664 

Total general fund $6 13,242, 154 $648,324 , 137 $1 2, 1 93,668 $660,51 7,805 $666,523,064 ($6,005,259) 

Deta i l  of Conference Committee Changes to the Genera l  Fund 

Adds One- Adjusts One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding for Campus for Theodore Adds Funding 
University Formula Adjusts Network Roosevelt for Capital 

System Office1 Adjustmentsl Special Fundsl Upgrades' Digitization� Projects1 

University System Office $5,800,703 
Bismarck State College $1 72,851 
Lake Region State College 72,022 
Williston State College 56,01 3  
University o f  North Dakota 3,456,680 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 203,304 
Dickinson State University 10 1 ,083 ($50,000) 
Mayville State University 90,243 
Minot State University 21 5,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 43,066 
Forest Service 

Total general fund $5,800,703 $6,408, 1 25 $0 $0 ($50,000) $0 

Adjusts 
Funding for 

Capital Adjusts Forest 
Building Service Total General 
Funds1 Funding' Fund Changes 

University System Office $5,800,703 
Bismarck State College 172,851 
Lake Region State College 72,022 
Williston State College 56,0 13  
University o f  North Dakota 3,456,680 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 203,304 
Dickinson State University 51 ,083 
Mayville State University 90,243 
Minot State University 215,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 43,066 
Forest Service $34,840 34,840 

Total general fund $0 $34,840 $12 , 1 93,668 
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House Bi l l  No. 1 003 - North Dakota Un ivers ity System - Other Funds Summary '-7 "' 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
University System Office $26,412, 1 06 $28,962,7 16  $2,039,490 $31 ,002,206 $29,002,206 $2,000,000 
Bismarck State College 72,991 ,998 69,929, 1 26 520,276 70,449,402 70,449,402 
Lake Region State College 24, 1 1 1 ,092 28,51 6,764 ( 1 85,500) 28,33 1 ,264 28,331 ,264 
Williston State College 19,855,598 1 9,71 7,935 4,348,244 24,066 , 179 24,066, 1 79 
University of North Dakota 728,870,450 872,789,252 26,620,027 899,409,279 895,409 ,279 4,000,000 
UND Medical Center 1 54,078,620 1 58,846,944 1 90,067 1 59,037,01 1  1 59,037,01 1  
North Dakota State University 6 1 1 ,881 ,329 709,543,285 (3,584,401 )  705,958,884 706,958,884 (1 ,000,000) 
State College of Science 57,605,61 3 61 ,504,3 18  (307 , 160) 6 1 , 1 97, 1 58 9 1 , 1 97 , 158 (30,000,000) 
Dickinson State University 29,737,827 31 ,41 3,599 (298,866) 31 , 1 1 4,733 31 , 1 14 ,733 
Mayville State University 30,307, 148 32,21 3,980 (75,99 1 )  32, 137,989 32, 1 37,989 
Minot State University 62,058,91 6 65,266,608 (593,006) 64,673,602 64,673,602 
Valley City State University 28,470,657 26,887,399 (295,307) 26,592,092 26,592,092 
Dakota College at Bottineau 9,629, 173 10 ,753,741 5,772 , 174 1 6,525,91 5  1 6,525,91 5  
Fores! Service 1 0,650,748 10 ,665,400 1 0,665,400 1 0,665,400 

Total other funds $1 ,866,661 ,275 $2,1 27,01 1 ,067 $34 , 1 50,047 $2, 1 6 1 , 1 6 1 , 1 1 4  $2, 1 86, 1 6 1 , 1 1 4  ($25,000,000) 

Detai l  of Conference Committee Changes to Other Funds 

Adds One- Adjusts One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding for Campus for Theodore Adds Funding 
University Formula Adjusts Network Roosevelt for Capital 

System Office1 Adjustments1 Special Funds1 Upgrades! Digitization! Projects1 

University System Office $2,039,490 
Bismarck State College $1 ,347,972 
Lake Region State College 88,026 
Wil l iston State College 4,508 , 162 
University of North Dakota 1 ,789,883 $1 ,500,000 $30,000,000 
UNO Medical Center 1 90,067 
North Dakota State University 1 ,518 ,219 1 ,500,000 
State College of Science 229,432 
Dickinson State University 12 1 ,052 
Mayville State University 277,783 
Minot State University 304,220 
Valley City State University 1 15 , 1 05 
Dakota College at Bottineau 3,4 17,746 2,500,000 
Forest Service 

Total other funds $2,039,490 $0 $ 13,907,667 $3,000,000 $0 $32,500,000 

Adjusts 
Funding for 

Capital Adjusts Forest Total Other 
Building Service Funds 
Funds1 Funding' Changes 

University System Office $2,039,490 
Bismarck State College ($827,696) 520,276 
Lake Region State College (273,526) (1 85,500) 
Wil liston State College (1 59,91 8) 4,348,244 
University of North Dakota (6,669,856) 26,620,027 
UND Medical Center 1 90,067 
North Dakota State University (6,602,620) (3,584,401 )  
State College of Science (536,592) (307,1 60) 
Dickinson State University (41 9,9 18) (298,866) 
Mayville State University (353,774) (75,99 1 )  
Minot State University (897,226) (593,006) 
Valley City State University (410,41 2) (295,307) 
Dakota College at Bottineau (145,572) 5,772 , 174 
Forest Service 

Total other funds ($ 1 7,297 ,1 1 0) $0 $34 , 1 50,047 
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House B i l l  No. 1 003 - North Dakota Un ivers ity System - Al l  Funds Summary � 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
University System Office $128,051 ,636 $1 37, 1 39, 1 1 0  $7,840, 1 93 $1 44,979,303 $148,079,303 ($3, 1 00,000) 
Bismarck State College 103,592,595 100,824,502 693 , 127 101 ,517,629 10 1 ,495,222 22,407 
Lake Region State College 36,81 1 ,715 41 ,390,022 ( 1 13 ,478) 41 ,276,544 41 , 267,208 9,336 
Williston State College 28,21 6, 10 1  29,729,665 4,404,257 34, 1 33,922 35,1 32,709 (998,787) 
University of North Dakota 868,966,540 1 ,0 19,61 2,441 30,076,707 1 ,049,689, 148 1 ,045 , 109,300 4,579,848 
UND Medical Center 205,926,71 2 221 ,782,733 190,067 221 ,972,800 22 1 ,972,800 
North Dakota State University 740,472,371 841 ,887,616 (3 ,213,749) 838,673,867 839,673,867 (1 ,000,000) 
State College of Science 92,694,989 97,843,036 (1 03,856) 97,739, 1 80 1 27,71 2,826 (29,973,646) 
Dickinson State University 47,544,670 49,955,579 (247,783) 49,707,796 50,257,796 (550,000) 
Mayville State University 44,556,753 48,544,353 14,252 48,558,605 48,558,605 
Minot State University 10 1 ,809,895 104,947,947 (377,652) 1 04,570,295 1 04,570,295 
Valley City State University 48,900,159 47,91 9,475 1 ,331 ,550 49,25 1 ,025 49,251 ,025 
Dakota College at Bottineau 1 7,282, 1 1 8  1 8,451 ,501 5,81 5,240 24,266,741 24,26 1 , 1 58 5,583 
Forest Service 15,077,175 15 ,307,224 34,840 1 5,342,064 1 5,342,064 

Total all funds $2,479,903,429 $2,775,335,204 $46,343,71 5 $2,821 ,678,919 $2,852,684 , 178 ($3 1 ,005,259) 

FTE 6,767.76 6,609.87 0.00 6,609.87 6,609.87 0.00 

Deta i l  of Conference Committee Changes to Al l  Funds 

Adds One- Adjusts One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding for Campus for Theodore Adds Funding 
University Formula Adjusts Network Roosevelt for Capital 

System Office1 Adjustments2 Special Funds1 Upgrades1 Digitization1 Projects1 

University System Office $7,840,193 
Bismarck State College $1 72,851 $1 ,347,972 
Lake Region State College 72,022 88,026 
Will iston State College 56,01 3  4,508 , 162 
University of North Dakota 3,456,680 1 ,789,883 $1 ,500,000 $30,000,000 
UND Medical Center 1 90,067 
North Dakota State University 370,652 1 ,518 ,219 1 ,500,000 
State College of Science 203,304 229,432 
Dickinson State University 10 1 ,083 121 ,052 ($50,000) 
Mayville State University 90,243 277,783 
Minot State University 21 5,354 304,220 
Valley City State University 1 ,626,857 1 1 5 , 1 05 
Dakota College at Bottineau 43,066 3,417,746 2,500,000 
Forest Service 

Total all funds $7,840,193 $6,408 , 125 $ 13,907,667 $3,000,000 ($50,000) $32,500,000 

FTE 0.00 0.00 0.00 0.00 0.00 0.00 
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Adjusts 
Funding for 

Capital Adjusts Forest Total All 
Building Service Funds 
Funds1 Funding1 Changes 

University System Office $7,840, 1 93 
Bismarck State College ($827,696) 693, 1 27 
Lake Region State College (273,526) ( 1 1 3,478) 
Williston State College (1 59,918) 4,404,257 
University of North Dakota (6,669,856) 30,076,707 
UNO Medical Center 1 90,067 
North Dakota State University (6,602,620) (3 ,21 3,749) 
State College of Science (536,592) (1 03,856) 
Dickinson State University (419,918) (247,783) 
Mayville State University (353,774) 14,252 
Minot State University (897,226) (377,652) 
Valley City State University (410,41 2) 1 ,331 ,550 
Dakota College at Bottineau (1 45,572) 5 ,815,240 
Forest Service $34,840 34,840 

. Total all funds ($1 7,297,110) $34,840 $46,343,715 

FTE 0.00 0.00 0.00 

1 Funding for the North Dakota University System office is adjusted as detai led in the schedu les below: 

The fol lowing schedule detai ls funding adjustments for system governance: 

System Governance 

Salary adjustment 
Audit fees 
Western Interstate Commission for H igher Education dues 
Total 

Genera l  Fund 
($1 ,055) 
250,000 

45,000 
$293,945 

Other Funds 
$589 

0 
Q 

$589 

Total 
-($466) 

250,000 
45,000 

$294,534 

The Senate did not provide funding for audit fees, but made the same adjustments to system governance for 
salaries and Western I nterstate Commission for Higher Education dues. 

The fol lowing schedule detai ls funding adjustments for core technology services: 

Core Technology Services 

Salary adjustment 
Genera l  Fund 

$56,758 
Other Funds 

$38 ,901 
Total 

$95 ,659 

The Senate made the same adjustments to core technology services for salaries. 

The fol lowing schedule detai ls funding included in other l ine items in the U niversity System office budget that were 
adjusted by the Conference Committee: 

Other Line Items 

Competitive research programs 
NASA EPSCoR 
Chal lenge grants 
Education incentive programs 
Tribal college grants 
Total 

Genera l  Fund - Other Line Items 
Conference 
Committee 

House Version Senate Version 
$6,027,750 

0 
2,200,000 

760,000 
500.000 

$9,487,750 

$5,685,750 
342,000 

1 2,500,000 
760,000 

1 .000.000 
$20,287 ,750 

Version 
$5,685,750 

342,000 
9 ,400,000 

5 10 ,000 
1 ,000.000 

$1 6 ,937,750 

Of the $51 0,000 appropriated in the education incentive programs l ine item in the Conference Committee version , 
$250,000 is for match ing grants for the U niversity of North Dakota School of Law and $260,000 is for graduate 
programs. The Conference Committee removed $500,000 from the general fund for the technology occupations 
student loan program. 
2 The fol lowing adjustments are made to institution general fund appropriations through the h igher education funding 
formula:  
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Credit-Hour School of 
Completion Salary Law 
Adjustment Adjustment Adjustment Total 

Bismarck State College $0 $1 72 ,851 $0 $ 1 72,851 
Lake Region State College 0 72,022 0 72,022 
Wi l l iston State College 0 56 ,01 3 0 56,01 3 
University of North Dakota (UNO) 0 663,298 2 ,793,382 3,456,680 
North Dakota State University 0 370,652 0 370 ,652 
North Dakota State College of 0 203,304 0 203,304 

Science 
Dickinson State University 0 1 01 ,083 0 1 01 ,083 
Mayvi l le State Un iversity 0 90,243 0 90,243 
Minot State Un iversity 0 2 1 5,354 0 21 5,354 
Valley City State U niversity 1 ,443,71 7 1 83, 1 40 0 1 ,626 ,857 
Dakota College at Bottineau Q 43,066 Q 43.066 
Total $1 ,443,71 7 $2, 1 71 ,026 $2,793,382 $6,408 , 1 25 

The Senate also provided for the credit-hour completion adjustment at Valley City State U niversity and provided 
$2 ,234,682 for the UNO School of Law adjustment. A cost of living adjustment added by the Senate was not 
included by the Conference Committee version . 

3 The fol lowing adjustments are made to institution other funds appropriations, the same as the Senate version: 

Bismarck State College 
Lake Region State College 
Wil l iston State College 
U N O  
U N O  School of Medicine 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayvi l le State Un iversity 
Minot State Un iversity 
Valley C ity State Un iversity 
Dakota College at Bottineau 
Total 

Salary 
Adjustment 

$258,585 
88,026 
65,468 

1 ,789,883 
1 90,067 

1 ,5 1 8 ,21 9 
229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5, 1 05 
59,1 59 

$5,01 6,999 

Updated Other 
Funds Estimate 

$1 ,089,387 
0 

4,442 ,694 
0 
0 
0 
0 
0 
0 
0 
0 

3,358.587 
$8,890,668 

Total 
$1 ,347,972 

88,026 
4,508 , 1 62 
1 ,789 ,883 

1 90,067 
1 ,5 1 8 ,2 1 9  

229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5 , 1 05 

3.41 7,746 
$1 3,907,667 

4 One-time funding of $3 mil l ion is added from Bank of North Dakota profits , including $ 1 .5  mi l l ion each for U N O  and 
North Dakota State Un iversity, for campus network upgrades. The Senate appropriated $5 mi l l ion from Bank of 
North Dakota profits to provide $2 .5 mil l ion each for U N O  and North Dakota State U niversity for the research d igital 
in itiative . 
5 One-time funding from the general  fund is reduced by $50,000 to provide a total 201 9-21 b ienn ium appropriation of 
$200,000 from the general fund for the digitization of documents at the Theodore Roosevelt Center. The 
Conference Committee also provided a 201 7-1 9 bienn ium appropriation of $550,000 from the general  fund ,  to 
provide total funding of $750,000 for the d igitization of documents at the Theodore Roosevelt Center. The Senate 
provided $750,000 and the House provided $250,000 from the genera l  fund for the d ig itization of documents at the 
Theodore Roosevelt Center. 

6 One-time funding is added for the fol lowing capital bui lding projects : 

U N O  deferred maintenance and parking 
(appropriation bonds) 

Dakota College at Bottineau din ing facil ity 
(revenue bonds) 

Total 

Other Funds 
$30,000,000 

2,500,000 

$32,500,000 
7 The 1 percent tuit ion increase component of the Tier I I capital bui lding fund program is removed as fol lows, the 
same as the Senate version :  
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Bismarck State College 
Lake Region State College 
Wil l iston State College 
UNO 

1 Percent · 
Tuition 

Increase 
($41 3,848) 

(1 36,763) 
(79 ,959) 

(3 ,334,928) 
(3 ,301 ,31 0) 

(268,296) 
(209,959) 
(1 76,887) 
(448,61 3) 
(205,206) 

Institution 
Match 
($4 1 3 ,848) 

( 1 36,763) 
(79,959) 

(3,334,928) 
(3 ,30 1 ,3 1 0) 

(268,296) 
(209,959) 
( 1 76,887) 
(448,61 3) 
(205,206) 

Total 
($827,696) 

(273,526) 
(1 59 ,91 8) 

(6,669,856) 
North Dakota State University (6,602 ,620) 

(536 ,592) 
(41 9 ,91 8) 
(353,774) 
(897,226) 
(41 0 ,41 2) 
(1 45,572) 

North Dakota State Col lege of Science 
Dickinson State University 
Mayvi l le State Un iversity 
Minot State University 
Val ley City State University 
Dakota College at Bottineau (72,786) 

($8 ,648,555) 
(72,786) 

($8 ,648,555) Total ($1 7 ,297 , 1 1 0) 

8 Funding for the Forest Service is adjusted to provide employee salary increases of 2 percent on July 1 ,  201 9 , with 
a minimum month ly increase of $ 1 20 and a maximum monthly increase of $200, and 2 .5 percent on July 1 ,  2020, 
the same as the Senate version . The House provided funding for a 2 percent salary increase on July 1 ,  201 9 ,  and a 
2 percent sa lary increase on July 1 ,  2020 . 

House B i l l  No. 1 003 - Other  Changes - Conference Committee Action 

This amendment also: 
Adds a 201 7- 1 9  biennium appropriation of $491 ,850 from the general  fund for Wil l iston State Col lege due to a 
funding formula error, the same as the Senate version. 
Does not add a 201 7- 1 9  biennium appropriation of $250,000 from the general  fund for a U N D  School of Law 
challenge grant program added by the Senate . The Conference Committee provided a 201 9-2 1 biennium 
appropriation of $250,000 from the general  fund for the program. 
Adds a 201 7- 1 9  biennium appropriation of $550,000 from the general fund for the dig itization of documents at 
the Theodore Roosevelt Center at Dickinson State University, to provide total funding of $750,000 for the 
project. The Senate included a 201 9-2 1 biennium appropriation of $750 ,000 from the general fund for the 
project. 
Adds a 201 7- 1 9  biennium appropriation of $2.7 mi l l ion from the general fund for campus workforce initiative 
projects. The Senate provided a 201 7-1 9  biennium appropriation of $3 mi l l ion from the general fund for campus 
workforce in itiative projects. 
Removes three sections added by the House relating to faci l ity space and maintenance reserves, the same as 
the Senate version. 
Amends North Dakota Century Code Section 1 5- 1 0- 1 2 . 1  to al low Budget Section approval of bui lding projects 
that, net of removed bui ldings, do not result in additional square footage on campus. 
Creates a new section to Chapter 1 5- 1 0 to provide repayment provisions for the professional student exchange 
program. 
Creates a new section to Chapter 1 5- 1 0 relating to Ray Richards golf course and the UNO men's varsity golf 
program. 
Names the Lake Region State College precision agriculture center the Curtis and Annette Hofstad Agricultural 
Center. 
Repeals Section 1 5- 1 0-37, relating to the technology occupations student loan program.  
Provides for the sale of  certain properties owned by UNO ,  the same as the Senate version.  
Provides appropriation bond authority for UNO deferred maintenance and parking projects . The Senate 
provided appropriation bond authority for only the deferred maintenance projects 
Provides revenue bond authority for the Dakota College at Bottineau din ing facil ity project. The Senate had 
also included revenue bond authority for UND parking projects. 
Does not make the Senate adjustment to reduce the matching requirement for Tier I l l  capital bui ld ing fund 
money to provide for a dollar-to-dol lar match. The match is 2 to 1 ,  the same as the House version . 
Provides authority to use capital bui lding fund money for additional capital projects , the same as the Senate 
version . 
Provides Tier I I  and Tier I l l  capital bui ld ing fund money may not be used unti l an institution has matched 
75 percent of its extraord inary repairs funding appropriated from the general fund .  
Adjusts the tuition rate increase l imitation for certain resident undergraduate tuition rate increases to 4 percent 
per year, the same as the Senate version . 
Provides for a Legislative Management study of EPSCoR. 
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201 9  HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION  NO .  HB 1 003 as ( re) engrossed 

Date : 4/1 8/20 1 9  
Rol l  Ca l l  Vote #: 1 

House Appropriations Education and Envi ronment Divis ion Comm ittee 
Action Taken □ HOUSE accede to Senate Amendments 

□ HOUSE accede to Senate Amendments and fu rther  amend 
□ SENATE recede from Senate amendments 
□ SENATE recede from Senate amendments and amend as fol lows 
adopt amendment/further amend Other 

□ Unable to agree , recommends that the comm ittee be d ischarged and a new 
committee be appointed 

Motion Made by: Senator Ray Holmberg 

Representatives 4/1 7 4/1 8 Yes 

(C) Rep. Sanford X X 
Rep. Marti nson X 
Rep. Boe X X 

Total Rep. Vote 

Vote Count 
Voice vote 

Yes : - carries 

House Carrier 

LC Number 1 9 . 09 1  

LC Number 

Emergency clause added or deleted 

Statement of purpose of amendment 

No 

Seconded by: Senator Larry Robinson 

Senators 4/1 7 4/1 8 

Sen.  Ho lmberq X X 
Sen.  Krebsbach X X 
Sen.  Robinson X X 

Total Senate Vote 

No:  Absent: 1 

Senate Carrier 

Yes 

. 02007 of amendment 

No 

of eng rossment ----------

Adopt amendment 1 9 . 09 1 . 02007 regard ing a budget section clause for H B  1 003 .  



201 9  HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION  NO .  HB 1 003 as ( re) engrossed 

Date : 4/23/20 1 9  
Rol l  Ca l l  Vote #: 1 

House Appropriations Education and Envi ronment Divis ion Committee 
Action Taken □ HOUSE accede to Senate Amendments 

□ HOUSE accede to Senate Amendments and fu rther  amend 
□ SENATE recede from Senate amendments 
� SENATE recede from Senate amendments and amend as fol lows 

□ Unable to agree, recommends that the comm ittee be d ischarged and a new 
comm ittee be appointed 

Motion Made by: Senator Larry Robinson 

Representatives 4/1 9 4/23 4/23 Yes 
(C) Rep. Sanford X X X X 
Rep. Marti nson X X X X 
Rep. Boe X X X X 

Total Rep. Vote 

Vote Count Yes : 6 

Representative Mark 

No 

Seconded by: Representative Bob Martinson 

Senators 4/1 9 4/23 4/23 Yes 

Sen . Ho lmberQ X X X X 
Sen.  Krebsbach X X X X 
Sen . Rob inson X X X X 

Total Senate Vote 

No :  0 Absent: 0 -----

House Carrier _S_a_n_f_o_rd ________ Senate Carrier Senator Ray Holmberg 

LC Number of amendment 

No 

LC Number of engrossment 

Emergency clause added or deleted 

Statement of purpose of amendment 

----------

F ina l  d rafted amendment to the Senate changes to the House vers ion 



201 9  HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION  NO .  HB 1 003 as (re) engrossed 

Date : 4/24/20 1 9  
Rol l  Ca l l  Vote #:  2 

House Appropriations Education and Envi ronment Div is ion Committee 
Action Taken □ HOUSE accede to Senate Amendments 

□ HOUSE accede to Senate Amendments and fu rther  amend 
□ SENATE recede from Senate amendments 
□ SENATE recede from Senate amendments and amend as fol lows 

X Other - Reconsider and further  amend 
□ Unable to agree , recommends that the comm ittee be d ischarged and a new 

committee be appointed 

Motion Made by: Senator Ray Holmberg 

Representatives 

(C) Rep. Sanford 
Rep. Marti nson 
Reo. Boe 

Total Rep. Vote 

Vote Count 

Yes 

Voice vote 
Yes :  carries 

Representative Mark 

No 

Seconded by: Representative Tracy Boe 

Senators 
Sen . Ho lmberq 
Sen.  Krebsbach 
Sen.  Robinson 

Total Senate Vote 

No:  Absent: 

House Carrier _S_a_n_fo_r_d ________ Senate Carrier Senator Ray Ho lmberg 

Yes 

LC Number of amendment 

No 

LC N umber of engrossment 

Emergency clause added or deleted 

Statement of pu rpose of amendment 

----------

Motion to reconsider and remove amendment regard ing free speech on co l lege campuses 



201 9 HOUSE CONFERENCE COMMITTEE 
ROLL CALL VOTES 

B I LL/RESOLUTION  NO .  HB 1 003 as (re) eng rossed 

Date : 4/24/20 1 9  
Rol l  Ca l l  Vote #:  3 

House Appropriations Education and Envi ronment D ivis ion Comm ittee 
Action Taken □ HOUSE accede to Senate Amendments 

□ HOUSE accede to Senate Amendments and fu rther  amend 
□ SENATE recede from Senate amendments 
� SENATE recede from Senate amendments and amend as fol lows 

□ Unable to agree , recommends that the committee be d ischarged and a new 
committee be appointed 

Motion Made by: Senator Ray Holmberg 

Representatives 4/24 Yes 

(C) Rep. Sanford X X 
Rep. Marti nson X X 
Rep. Boe X X 

Total Rep. Vote 

Vote Count Yes : 6 

Representative Mark 

No 

Seconded by: Senator Larry Robinson 

Senators 4/24 

Sen.  Ho lmberg X 
Sen.  Krebsbach X 
Sen.  Robinson X 

Total Senate Vote 

No :  0 Absent: 0 

House Carrier Sanford Senate Carrier Senator Ray Holmberg -----------

Yes 

X 
X 
X 

LC Number of amendment 

No 

LC Number of engrossment 

Emergency clause added or deleted 

Statement of pu rpose of amendment 

----------



Com Conference Committee Report 
Apri l  24, 201 9 4:26PM 

Module ID:  h_cfcom rep_74_008 

Insert LC: 1 9 .01 91 .0201 0 
House Carrier: Sanford 

Senate Carrier: Holmberg 

REPORT OF CONFERENCE COMMITTEE 
HB 1 003,  as engrossed : Your conference comm ittee (Sens. Ho lmberg ,  Krebsbach , 

Robinson and Reps. Sanford , Martinson , Boe) recommends that the SENATE 
RECEDE from the Senate amendments as printed on HJ pages 1 8 1 3- 1 827, adopt 
amendments as fo l lows, and place HB  1 003 on the Seventh order: 

That the Senate recede from its amendments as printed on pages 1 8 1 3-1 827 of the House 
Journal and pages 1 503-1 5 1 7  of the Senate Journal and that Engrossed House B i l l  No .  
1 003 be amended as fol lows: 

Page 1 ,  l ine 2 ,  remove "and three new subsections to" 

Page 1 ,  l ine 3, replace "section 1 5-1 0 -63" with ", two new sections to chapter 1 5- 1 0 ,  section 
1 5- 1 0-48 . 1 ,  and a new section to chapter 1 5-1 8" 

Page 1 ,  l ine 4 ,  replace "and capital project authorization" with " ,  the un iversity of North 
Dakota men's golf program ,  the professional student exchange program,  match ing 
grants for the u n ivers ity of North Dakota school of law, and the Curt is and Annette 
Hofstad agricu ltura l  center'' 

Page 1 ,  l i ne 4, after "sections" insert " 1 5-1 0-1 2 . 1 ,  1 5- 1 0-48 , "  

Page 1 ,  l i ne  4 ,  after the comma insert " 1 5-1 0-50 , "  

Page 1 ,  l i ne 6 ,  after "to" insert "acceptance of bu i ld ings and campus improvements , "  

Page 1 ,  l i ne 8 ,  replace "section" with "sections 1 5- 1 0-37 and" 

Page 1 ,  l i ne 9 ,  after the fi rst "to" insert "the technology occupations student loan program 
and" 

Page 1 ,  l ine 9 ,  after the semicolon insert "to authorize the industria l  commission to issue and 
se l l  evidences of indebtedness for capital projects ; "  

Page 1 ,  l i ne  1 0 , after "transfer' ' insert " ;  to  provide for the conveyance of  rea l  property; to 
provide for a leg is lative management study" 

Page 1 ,  l ine 1 1 ,  replace "report" with "reports ; to provide for appl ication" 

Page 1 ,  remove l ine 24 

Page 2, replace l i nes 1 th rough 22 with : 

"Capital assets - bond payments $6 ,605 , 326 
Competitive research programs 6 , 027 ,750 
NASA EPSCoR 0 
System governance 8 , 1 63 ,238 
Title 1 1  1 , 006,472 
Core technology services 6 1 , 527 ,347 
Student financial assistance grants 2 1 , 9 1 7 , 306 
Professional student exchange prog ram 3 ,699 , 342 
Academic and techn ical education 1 2 , 0 1 6 ,749 

scholarsh ips 
Scholars prog ram 
Native American scholarsh ip  
Tribal ly control led commun ity col lege 

grants 
Education incentive programs 
Student mental health 

( 1 ) DESK (2) COMMITTEE 

1 , 807, 1 1 5  
555, 323 
600, 000 

2 , 863, 393 
284,400 

Page 1 

($ 1 ,645, 878) 
(342 , 000) 

342 , 000 
574 ,629 

( 1 , 006,472) 
758 ,78 1  

2 , 000 , 000 
0 
0 

0 
0 

400 ,000 

(2 , 353 , 393) 
0 

$4 , 959 ,448 
5 ,685 , 750 

342 , 000 
8 , 737 ,867 

0 
62,286 , 1 28 
23 , 9 1 7 , 306 

3 ,699 , 342 
1 2 , 0 1 6 , 749 

1 , 807 , 1 1 5  
555, 323 

1 , 000, 000 

5 1 0 ,000 
284 ,400 

h_cfcomrep_74_008 
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Insert LC: 1 9 .0 1 9 1 .0201 0 
House Carrier: Sanford 

Senate Carrier: Holmberg 

Veterans'  assistance g rants 277,875 0 277,875 
Shared campus services 500,000 0 500 ,000 
Dua l-cred it i nstructor assistance 200,000 (200 , 000) 0 
Education cha l lenge fund 0 9,400,000 9 ,400 , 000 
Tier I l l  capita l  bu i ld ing  fund pool Q 9,000,000 9,000,000 
Total al l funds $ 1 28 ,05 1 ,636 $ 1 6 , 927 ,667 $ 1 44 , 979 , 303 
Less estimated i ncome 26,4 1 2, 1 06 4,590, 1 00 3 1 ,002,206 
Total genera l  fund  $ 1 0 1 ,639 ,530 $ 1 2 , 337 ,567 $ 1 1 3 , 977, 097 
Fu l l-time equ iva lent positions 1 49.40 (0 .50)  1 48 . 90" 

Page 2 ,  remove l i nes 27 through 31 

Page 3 ,  replace l i nes 1 and 2 with: 

"Operations $ 1 0 1 ,670, 034 ($2 , 926 , 352) $98, 743,682 
Capita l  assets 1 , 922 , 56 1  0 1 , 922 , 56 1  
Capita l bu i l d i ng  fund  Q 851 ,386 85 1 ,386 
Total al l funds $ 1 03, 592 ,595 ($2 , 074, 966) $ 1 0 1 , 5 1 7 ,629 
Less estimated i ncome 72,99 1 ,998 (2,542,596} 70,449,402 
Total genera l  fund  $30,600, 597 $467,630 $3 1 , 068 ,227 
Fu l l-time equ iva lent  positions 358.35 (34 .42) 323.93" 

Page 3 ,  replace l i nes 7 through 1 3  with : 

"Operations $36,449, 048 $ 1 , 1 1 0 , 079 $37 ,559 , 1 27 
Capita l assets 362 ,667 3 , 000 , 000 3 , 362 ,667 
Capita l  bu i ld i ng  fund  Q 354,750 354,750 
Total al l  funds $36,8 1 1 , 7 1 5  $4,464 ,829 $4 1 ,276, 544 
Less estimated i ncome 24, 1 1 1 ,092 4,220, 1 72 28,331 ,264 
Total genera l  fund  $ 1 2 , 700 ,623 $244 ,657 $ 1 2 , 945 ,280 
Fu l l-time equ iva lent positions 1 29 .6 1  ( 1 1 . 5 1 ) 1 1 8 . 1 0" 

Page 3 ,  rep lace l i nes 1 8  through 24 with : 

"Operations $26 ,954, 1 33 $5 ,64 1 , 927 $32 , 596 ,060 
Capital assets 1 , 26 1 , 968 0 1 , 26 1 , 968 
Capita l bu i ld ing fund Q 275,894 275,894 
Total a l l  funds $28 ,2 1 6 , 1 0 1 $5, 9 1 7 , 82 1  $34 , 1 33 , 922 
Less estimated i ncome 1 9,855,598 4,2 1 0,58 1 24,066, 1 79 
Total genera l  fund  $8 ,360, 503 $ 1 , 707 ,240 $ 1 0 ,067 ,743 
Fu l l-time equ iva lent  positions 1 00 .75  (0 .27) 1 00 .48" 

Page 3 ,  remove l i nes 29 th rough 31 

Page 4 ,  rep lace l i nes 1 through 4 with : 

"Operations $864 , 554 ,974 $26 , 999,006 $89 1 , 553 ,980 
Capital assets 4 ,41 1 , 566 1 45 , 000 ,000 1 49 ,4 1 1 , 566 
Capital bu i l d i ng  fund  Q 8,723,602 8,723,602 
Total al l funds $868, 966, 540 $ 1 80 ,722,608 $ 1 , 049 ,689 , 1 48 
Less estimated i ncome 728,870,450 1 70,538,829 899,409,279 
Total genera l  fund  $ 1 40, 096, 090 $ 1 0 , 1 83 , 779 $ 1 50 ,279 ,869 
Fu l l-time equ iva lent positions 2 ,2 1 8 .07 (85 . 90) 2 , 1 32 . 1 7" 

Page 4, replace l i nes 9 through 1 5  with : 

"Operations $732 ,673,267 $ 1 2 ,602 , 304 $745 ,275 , 57 1  
Capita l assets 7 , 799, 1 04 79 ,800 , 000 87 , 599 , 1 04 
Capita l  bu i l d i ng  fund  Q 5,799, 1 92 5,799, 1 92 
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Total a l l  funds 
Less estimated income 
Total genera l  fund  
Fu l l-time equ ivalent positions 

$740 ,472 ,371  
6 1 1 ,88 1 ,329 

$ 1 28 , 591 , 042 
1 , 895 .66 

Page 4, replace l i nes 20 through 26 with : 

"Operations $9 1 ,682,6 1 0  
Capital assets 1 , 0 1 2 , 379 
Cap ita l  bu i ld ing fund Q 
Total a l l  funds $92 ,694 , 989 
Less estimated income 57,605,6 1 3  
Total genera l  fund $35,089, 376 
Fu l l-time equ ivalent positions 345 .04 

Page 4 ,  remove l i ne 3 1  

Page 5 ,  replace l i nes 1 through 7 with : 

"Operations $47 , 1 35 , 592 
Capital assets 409 , 078 
Capita l  bu i ld ing fund 0 
Theodore Roosevelt  d ig itization Q 
Total a l l  funds $47 , 544 ,670 
Less estimated income 29,737,827 
Total genera l  fund  $ 1 7 ,806, 843 
Fu l l-t ime equ ivalent positions 1 68 .90 

Page 5 ,  replace l i nes 12 through 1 8  with : 

"Operations $44 , 1 97 ,761  
Capita l  assets 358, 992 
Capita l  bu i ld ing fund Q 
Total a l l  funds $44, 556, 753 
Less estimated income 30,307, 1 48 
Total genera l  fund $ 1 4 ,249,605 
Fu l l-t ime equ ivalent positions 2 1 0 .53 

Page 5 ,  replace l i nes 23 through 29 with : 

"Operations 
Capita l assets 
Capita l bu i ld ing fund 
Total a l l  funds 
Less estimated income 
Total genera l  fund 
Fu l l-t ime equ ivalent posit ions 

$ 1 00, 7 1 0 ,275 
1 , 099 ,620 

Q 
$ 1 0 1 , 809 , 895 

62,058,9 1 6  
$39 , 750 , 979 

44 1 .65 

Page 6 ,  replace l i nes 3 through 9 with : 

"Operations 
Capita l assets 
Capita l bu i ld ing fund 
Total a l l  funds 
Less estimated income 
Total genera l  fund 
Fu l l-time equ ivalent positions 

$48 ,444 , 336 
455, 823 

Q 
$48 , 900 , 1 59 

28,470,657 
$20,429, 502 

202.75  

Page 6 ,  replace l i nes 14  through 20  with : 
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Senate Carrier: Holmberg 

$98 ,20 1 ,496 
94,077,555 
$4 , 1 23 ,94 1  

(25 . 50) 

$4 , 042 ,80 1  
0 

1 ,001 ,390 
$5 , 044 , 1 9 1 

3,59 1 ,545 
$ 1 ,452 ,646 

(34. 3 1 ) 

$ 1 ,425,402 
0 

537, 724 
200,000 

$2, 1 63 , 1 26 
1 ,376,906 
$786 ,220 

44. 36 

$3 , 52 1 , 794 
0 

480,058 
$4 , 00 1 , 852 

1 ,830,84 1 
$2 , 1 7 1 , 0 1 1  

( 1 .26) 

$ 1 , 6 1 4 . 798 
0 

1 , 1 45,602 
$2 , 760 ,400 

2,6 1 4,686 
$ 1 45 , 7 1 4  

(34 .07) 

($267,408) 
0 

6 1 8,274 
$350 , 866 

(1 ,878,565) 
$2 ,229 ,431  

(22 . 07) 

$838 ,673 , 867 
705,958,884 

$ 1 32, 7 1 4 , 983 
1 , 870. 1 6" 

$95, 725 ,4 1 1  
1 , 0 1 2 , 379 
1 ,001 ,390 

$97 ,739 , 1 80 
6 1 , 1 97, 1 58 

$36, 542 ,022 
3 1 0 . 73" 

$48 , 560, 994 
409 ,078 
537,724 
200,000 

$49 ,707 ,796 
3 1 , 1 1 4,733 

$ 1 8 , 593, 063 
2 1 3 .26" 

$47 , 7 1 9 , 555 
358, 992 
480,058 

$48 , 558 ,605 
32, 1 37,989 

$ 1 6 ,420 ,6 1 6 
209.27" 

$ 1 02 , 325 , 073 
1 , 099 ,620 
1 , 1 45,602 

$ 1 04 , 570 ,295 
64,673,602 

$39 , 896 ,693 
407. 58" 

$48 , 1 76 , 928  
455 ,823 
6 1 8,274 

$49 ,25 1 , 025 
26,592,092 

$22 ,658 , 933 
1 80 .68" 
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"Operations 
Cap ital assets 
Cap ital bu i ld ing fund 
Tota l a l l  funds 
Less estimated income 
Total genera l  fund  
Fu l l-t ime equ ivalent positions 

$ 1 7 , 1 68 , 1 1 1  
1 1 4 , 007 

Q 
$ 1 7 ,282 , 1 1 8  

9,629, 1 73 
$7 ,652 , 945 

84 . 30 

Page 6, rep lace l i nes 25 through 30 with : 

"Operations 
Health care workforce in itiative 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ ivalent positions 

$205, 926, 7 1 2  
Q 

$205, 926 ,7 1 2  
1 54,078,620 
$5 1 , 848, 092 

435 .75 

Page 7 ,  rep lace l i nes 4 th rough 9 with : 

"Operat ions 
Cap ita l assets 
Total a l l  funds 
Less estimated i ncome 
Total genera l  fund  
Fu l l-time equ ivalent positions 

$ 1 4 , 958,447 
1 1 8,728 

$1 5 , 077, 1 75 
1 0,650,748 
$4,426,427 

27 .00 

Page 7 ,  rep lace l i nes 14 th rough 16 with : 

$4 ,272 ,495 
2 , 500 ,000 

2 1 2. 1 28 
$6 , 984 ,623 

6,896.742 
$87 , 88 1  

(2 . 0 1 ) 

$5 , 369 ,938 
1 0,676, 1 50 

$ 1 6 , 046 ,088 
4,958,39 1  

$ 1 1 , 087 ,697 
49 .57 

$264 , 889 
Q 

$264 , 889  
1 4.652 

$250 ,237 
0 . 00 

$2 1 ,440. 606 
2 , 6 1 4 , 007 

2 1 2. 1 28 
$24 ,266 , 74 1  

1 6,525,9 1 5 
$7 ,740 , 826 

82. 29" 

$2 1 1 , 296,650 
1 0,676, 1 50 

$22 1 , 972 ,800 
1 59,037,0 1 1  
$62 ,935 ,789 

485. 32" 

$ 1 5 ,223 , 336 
1 1 8.728 

$ 1 5 , 342 , 064 
1 0,665.400 
$4 ,676,664 

27 . 00" 

"Grand tota l genera l  fund 
Grand tota l specia l  funds 
Grand tota l a l l  funds 

$6 1 3 ,242, 1 54 
1 ,866,66 1 .275 

$2,479, 903,429 

$47,275 ,65 1 $660, 5 1 7 , 805 
294,499.839 2, 1 6 1 , 1 6 1 . 1 1 4  

$34 1 , 775 ,490 $2 , 82 1 ,678 , 9 1 9" 

Page 7 ,  l i ne 1 7 , after "FUNDING" insert "- EFFECT ON BASE BUDGET - REPORT TO 
SIXTY-SEVENTH LEGISLATIVE ASSEMBLY" 

Page 7, remove l i nes 2 1  th rough 31 

Page 8 ,  replace l i nes 1 and 2 with : 

"Capital projects - other  funds $ 1 68 ,505 , 000 
Education chal lenge g rants 2 , 000 , 000 
School  of law match ing  g rants 0 
Tier I I  and tier I l l  cap ita l bu i ld ing funds 0 
Theodore Roosevelt d ig itizat ion 0 
U n iversity of North Dakota campus network upgrades O 
North Dakota state u n ivers ity campus network upgrades 0 
I nstitut ion operations d istribut ions 2 , 000 , 000 
Dickinson state u n ivers ity operations and debt repayment 8 ,284,626 
Two-year campus study 40 , 000 
Va l ley C ity state u n iversity integrated carbon project 22 ,500 ,000 
M inot state u n iversity projects 2 , 284 ,000 
M idwestern h igher education compact dues 230.000 
Tota l al l  funds $205,843,626 
Total other funds 1 93.289,000 
Total genera l  fund $ 1 2 , 554,626 

Page 8 ,  after l ine 7 ,  i nsert :  

( 1 ) DESK (2)  COMMITTEE Page 4 

$230 ,300 , 000 
9 ,400 , 000 

250, 000 
29 ,000 ,000 

200 , 000 
1 , 500 , 000 
1 , 500 , 000 

0 
0 
0 
0 
0 
Q 

$272 , 1 50 ,000 
260,300,000 

$ 1 1 , 850 , 000" 
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"SECTION 3. APPRO PRIATION - 201 7-1 9 B IENNIUM - WILLISTON 
STATE COLLEGE. There is appropriated out of any moneys i n  the genera l  fund in  
the state treasury, not  otherwise appropriated , the sum of $49 1 , 850 ,  or so much of 
the sum as may be necessary, to Wil l iston state col lege for i nstitution operat ions, for 
the period beg i n n ing with the effective date of th is Act, and end ing June  30 ,  201 9 .  I n  
accordance with section 54-44 . 1 -1 1 ,  a n y  unexpended funds from th is appropriation 
may be continued i nto the b ienn ium beg inn ing Ju ly  1 ,  201 9 ,  and end ing June  30 ,  
202 1 . 

SECTION 4. APPROPRIATION - 201 7-1 9 B IENNIUM - DICKINSON STATE 
UN IVERSITY. There is appropriated out of any moneys in the genera l  fund in the 
state treasury, not otherwise appropriated , the sum of $550 ,000 ,  or  so m uch of the 
sum as may be necessary, to Dickinson state u n ivers ity for the d ig itizat ion of 
documents at the Theodore Roosevelt center, for the period beg i nn ing with the 
effective date of th is Act, and end ing June 30, 20 1 9 . In accordance with section 
54-44 . 1 -1 1 ,  any unexpended funds from th is appropriation may be contin ued i nto the 
b ienn i um beg i nn ing  July 1 ,  20 1 9 , and end ing June 30, 202 1 . 

S ECTION 5. APPROPRIATION - 201 7-1 9 B IENNIUM - STATE BOARD OF 
H IGHER EDUCATION. There is appropriated out of any moneys i n  the genera l  fund 
i n  the state treasury, not otherwise appropriated , the sum of $2 ,700 ,000 ,  or  so much 
of the sum as may be necessary, to the state board of h igher  education for campus 
workforce i n it iative projects , including $ 1 , 000,000 for the B ismarck state col lege 
polytechn ic trans it ion ,  $ 1 , 000 , 000 for the D ickinson state un iversity dual-mission 
trans i tion ,  and $700, 000 for Wil l iston state col lege ,  for the period beg inn i ng  with the 
effective date of th is Act, and end ing June 30, 20 1 9 . In accordance with section 
54-44 . 1 -1 1 ,  any unexpended funds from th is appropriation may be contin ued in to the 
b ienn i um beg i nn ing  July 1 ,  20 1 9 ,  and end ing June 30 ,  202 1 . "  

Page 1 3 , after l i ne  26 , i nsert: 

"SECTION 7. AMENDMENT. Section 1 5- 1 0-1 2 . 1  of the North Dakota 
Century Code is amended and reenacted as fol lows: 

1 5-1 0-1 2 . 1 . Acceptance of bui ld ings and campus improvements -
Leg is lative approval .  

The state board o.f h igher education may authorize campus improvements 
and bu i ld ing  maintenance on land under the control of the board wh ich are financed 
by donations ,  g ifts , g rants, and bequests if the cost of the improvement or bu i ld ing 
maintenance is not  more than seven hundred thousand dol lars .  The consent of  the 
legislative assembly is requ i red for construction of any bu i ld ing  or  any add it ion to a 
bu i ld ing on land under the control of the board which is financed by donat ions, g ifts , 
g rants ,  and bequests . The consent of the leg islative assembly is requ i red for campus 
improvements or bu i ld ing maintenance financed by donations ,  g ifts , g rants , and 
bequests if the cost of the improvements or maintenance is more than seven 
hundred thousand dol lars. During the t ime the legis lative assembly is not in session ,  
except for the s ix months _preceding the conven ing of a regu lar  session and the three 
months fol lowing the close of a regu lar session ,  and un less otherwise restricted by 
previous legis lative action or other law, the state board of h ig her education ,  with the 
approval of the budget section of the legislative management, may authorize the use 
of land u nder the control of the board and construct bu i ld ings financed by donations, 
gifts, grants, and bequests and campus improvements and bu i ld i ng  maintenance 
financed by donations ,  g ifts , g rants , and bequests if the cost of the improvement or 
maintenance is more than seven hundred thousand dol lars. Any project request 
submitted to the budget section for the construction of a bu i ld ing financed by 
donations, gifts, grants, and bequests must include the removal of a bu i ld i ng or 
bu i ld ings with an equ ivalent or  greater tota l number of square feet compared to the 
proposed bu i ld ing. The budget section approval must inc lude a specific dol lar l im it for 
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each bu i ld ing, campus improvement project or maintenance project. The state board 
of h igher education may authorize the sale of any rea l  property or bu i ld i ngs which an 
institution of h igher learn ing has received by g ift or bequest. The board sha l l  
prescribe such cond itions for the sa le of the property as it determ ines necessary. The 
cond itions must inc lude requ i ring an appraisal and pub l ic auction or advertisement 
for b ids ,  un less the g ift instrument requ i res a d ifferent process. I f  the state board of 
h igher education subm its a request for campus improvements GF� bu i ld ing 
maintenance, or to construct bu i ld ings under th is section  to the budget section for 
approva l ,  the legis lative counci l  shal l  notify each member of the leg is lative assembly 
of the date of the budget section meeting at wh ich the request wi l l  be considered and 
provide a copy of the meeting agenda to each member of the leg is lative assembly. 
The chairman of the budget section shal l  a l low any member of the legis lative 
assembly an opportun ity to present testimony to the budget section regard ing any 
such request. 

SECTION 8. AMENDMENT. Section 1 5- 1 0-48 of the North Dakota Century 
Code is amended and reenacted as fol lows: 

1 5-1 0-48. Advancement of academics - Match ing g ra nts - U n ivers ity of 
North Dakota and North Dakota state un ivers ity. 

1 .  a. Subject to leg is lative appropriations ,  each b ienn i um du ring  the 
period beg inn ing Ju ly fi rst of each odd-numbered year and end ing 
December th i rty-first of  each even-numbered year, the state board of 
h igher education shal l  award one dol lar in match ing g rants for every 
two dol lars ra ised by the institutional  foundations of the un ivers ity of 
North Dakota and North Dakota state un iversity for p rojects 
dedicated exclus ively to the advancement of academics. 

b. To be el ig ib le for a match ing g rant, an institution must demonstrate 
that: 

( 1 )  I ts foundation has raised at least fifty thousand dol lars i n  cash 
or monetary pledges for a qua l ifying  project; and 

(2)  The project has been approved by the grant review committee 
estab l ished in section 1 5-1 0-5 1 . 

c. The board may award up to two hundred thousandone m i l l ion seven 
hundred thousand dol lars in  match ing g rants to each institution .  

d .  Projects at  the un iversity of North Dakota school of  medic ine and 
health sciences are not el ig ible to receive a g rant u nder th is section .  

2 .  a .  I f  any avai lable dol lars have not been awarded by the board before 
January first of each odd-numbered year, i n  accordance with 
subsection 1 ,  e ither the un iversity of North Dakota or  North Dakota 
state un iversity may apply for an add itiona l  match ing g rant. 

b .  An appl ication submitted under th is subsection  must meet the same 
criteria as an orig ina l  appl ication .  

c .  The board shal l  consider each appl icat ion subm itted under th is 
subsection in  chronolog ical order. 

d .  I f  the remain ing dol lars are insufficient to  p rovide a match ing g rant i n  
the  amount of  one dol lar for every two dol lars ra ised by the 
institut ional foundation ,  the board shal l award a lesser amount. 
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3 .  The state board of  h igher education sha l l  reta i n  u p  to  one-quarter of  one 
percent of  any g rant awarded under  th is section to  assist with 
admin istrative expenses incurred i n  the g rant review process. 

SECTION 9. Section 1 5- 1 0-48 . 1 of the North Dakota Centu ry Code is 
created and enacted as fol lows :  

1 5-1 0-48 . 1 . C l in ical legal education, includ ing ind igent legal services, 
and facu lty recru itment and retention - Matching grants - U nivers ity of North 
Dakota school of law. 

1.:. a .  Subject to legis lative appropriations, each b ienn i um  the state board 
of h igher education shal l  award one dol lar i n  match i ng grants for 
every two dol lars ra ised by the institutional  foundation of the 
un iversity of North Dakota for projects ded icated exc lusively to 
c l in ical legal education, inc lud ing i nd igent legal services, or the 
recru itment and retention of faculty at the school of law. 

Q,. To be e l igible for a match ing grant, the institution sha l l  demonstrate: 

ill I ts fou ndation has ra ised at least twenty-five thousand dol lars 
i n  cash or monetary pledges for a qual ifying project; and 

0 The project has been approved by the grant review committee 
estab l ished in section 1 5- 1 0-5 1 . 

c. The board may award up to two hundred fifty thousand dol lars in  
matching grants under th is section .  

� I f  the remain ing dol lars are insufficient to provide a match ing grant i n  
the amount o f  one  dol lar for every two dol lars ra ised by  the 
institutional foundation, the board shal l award a lesser amount. 

£. The state board of h igher education shal l  retai n  up to one-quarter of one 
percent of any grant awarded under th is section to assist with the 
admin istrative expenses incurred i n  the grant review process." 

Page 1 4 , l ine 1 6 , overstrike "two hundred thousand dol lars i n  match ing g rants to" 

Page 1 4, overstrike l i ne  1 7  and insert immed iately thereafter "� 

ill N ine hundred fifty thousand dol lars each to B ismarck state 
col lege, M inot state un ivers ity, and the North Dakota state 
col lege of science: 

.(21 Seven hundred thousand dol lars each to D ickinson state 
un ivers ity, Mawi l le  state un iversity, and Val ley C ity state 
un iversity: and 

Q.l Three h undred fifty thousand dol lars each to Dakota col lege at 
Bott ineau, Lake Region state col lege, and Wi l l iston state 
col lege. "  

Page 1 5 , remove l i nes 1 through 31  

Page 1 6 , rep lace l i nes 1 th rough 4 with : 

"SECTION 1 1 .  AMENDMENT. Section 1 5- 1 0-50 of the North Dakota Century 
Code is amended and reenacted as fol lows: 
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If i n  accordance with section 1 5-1 0-48, 1 5-1 0-48. 1 ,  or 1 5- 1 0-49 ,  the state 
board of h igher education provides g rant funds to an institution .  on the basis of a 
monetary pledge, and if the amount forthcoming is less than the amount p ledged , the 
institutional  foundation is l iable to the institution for any shortfa l l .  

SECTION 1 2. A new section to  chapter 1 5- 1 0 of  the  North Dakota Centu ry 
Code is created and enacted as fo l lows: 

Professional student exchange programs - Bank of North Dakota -
Agreements - Repayment. 

1... The state board of h igher education may not make a payment to an 
out-of-state institution on behalf of an  i nd iv idua l  participating i n  a 
professional student exchange program i n  veterinary med ic ine, dent istry, 
or optometry un less that ind ividua l  s igned a lega l ly b ind ing agreement 
with the state board of h igher education wh ich identifies the amount of 
the award under the professional student exchange program .  

2 .  I f  the i nd iv idual who s igned the agreement under subsection 1 is  not 
practicing veterinary medicine. dentistry, or optometry in  th i s  state with i n  
th i rty-six months fol lowing graduation or  o f  leaving the education 
program. the ind ividua l  shal l repay the amount of the agreement i n  fu l l  at 
that t ime. 

� If the ind ividual who s igned the agreement under subsection  1 practices 
veterinary medic ine, dentistry, or optometry in this state with i n  th i rty-six 
months fol lowing graduation, the state board of h igher education sha l l  
red uce the amount of the agreement by one-th i rd, for each fu l l  year the 
ind iv idua l  continues practicing i n  the state. I f  the i nd iv idua l  stops 
practicing in this state before the amount of the agreement is waived i n  
its enti rety. the ind iv idual shal l  repay the  rema in i ng portion o f  the 
agreement i n  fu l l  from the date the ind ividual  stopped practicing i n  the 
state. 

4 .  If the i nd iv idual who s igned the agreement under subsection 1 departs 
before graduation from a program in dent istry or optometry, at the t ime of 
departure that ind ividual  shal l  repay the amount of the agreement in fu l l .  

5 .  The Bank of North Dakota shal l  a l low an i nd iv idua l  who is requ i red to 
repay a l l  or a portion of an agreement u nder th is section  to uti l ize one of 
the Bank"s student loan programs as an option for repayment, up to the 
amount certified by the state board of h igher education . To qual ify under 
th is subsection, the i nd iv idual  must  meet student loan cred it criteria as 
estab l ished by the Bank .  

Q.,. The state board of h igher education sha l l  defer any repayment of an 
agreement otherwise due u nder th is section for the period of t ime the 
ind iv idual  who signed the agreement is  pursu ing fu l l-time graduate or  
postdoctoral stud ies or is cal led to active duty as  a member of  the  armed 
forces. The repayment provis ions under an agreement s igned u nder this 
section must provide for cancel lat ion of the repayment requ i rements if 
the i nd iv idual  d ies or becomes permanently or  total ly d isabled . 

L. The state board of h igher education sha l l  adopt pol icies and procedu res 
implementing th is section .  The state board of h igher education sha l l  
confirm e l igib i l ity, to the Bank, of any ind ividua l  who uses the Bank"s 
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student loan program to repay any outstand ing agreement amounts in 
fu l l .  

SECTION 1 3 . A new section to chapter 1 5- 1  0 of  the North Dakota Century 
Code is created and enacted as fo l lows: 

University of North Dakota men's varsity golf program.  

I f  certa in real property known as  the Ray Richards golf cou rse or  Ray 
Richards golf cou rse add ition, 3801 demers avenue, lot 1 ,  b lock 1 ,  and Ray Richards 
golf course add ition, 3501 demers avenue, lot 2, b lock 1 ,  in the records of the city of 
Grand Forks, or any portion of the property, is conveyed, fifty-th ree and fifty-seven 
one hundredths percent of the sale price must be transferred to a permanent 
endowment fund named the Ray Richards golf endowment fund, which must be 
contro l led and admin istered by the un iversity of North Dakota a lumn i  foundation for 
the sole benefit of the un ivers ity of North Dakota men's varsity golf program in honor 
of the Ray Richards fami ly. I f  the u n iversity of North Dakota men's vars ity golf 
program has been term inated prior to the conveyance, so much of the funds in the 
Ray Richards golf endowment fund as necessary must be used to reinstate the 
program, and the remainder must be used for the sole benefit of the program .  

SECTION 1 4. A new section to chapter 1 5-1 8 of the North Dakota Centu ry 
Code is created and enacted as fol lows: 

Curtis and Annette Hofstad agricultural  center. 

The agricu ltu ra l  center constructed on the campus of Lake Region state 
col lege is officia l ly named the Curtis and Annette Hofstad agricu ltural center. "  

Page 1 7 , l ine 26 ,  overstrike " 1 0 .5" and insert immed iately thereafter " 1 4 . 0" 

Page 1 8 , l i ne 1 6 , replace "$60.70" with "$60. 87" 

Page 1 8 , l ine 1 8 , replace "$90.48" with "$90.98" 

Page 1 8 , l ine 20 ,  replace "$96 . 52" with "$97. 06" 

Page 2 1 ,  l ine 2, rep lace "Section" with "Sections 1 5- 1 0-37 and" 

Page 2 1 , l ine 2 ,  rep lace "is" with "are" 

Page 2 1 , l ine 29 ,  rep lace "bienn ium" with "period" 

Page 2 1 , l i ne 29, remove "Ju ly 1 , " 

Page 2 1 , l i ne 30,  rep lace "20 1 9" with "with the effective date of th is Act" 

Page 22, after l i ne 1 2 ,  insert: 

"SECTION 26. SALE OF PROPERTY AUTHORIZED.  The state of North 
Dakota, by and through the state board of h ig her education ,  may sell and convey 
certain  real property known as ga l lery apartments, lots 1 ,  2, and 3, b lock 1 3 , 
un iversity heights addit ion, and lots 1 ,  2, 3, 4, 5, and 6, b lock 1 ,  u n iversity heights 2nd 

addition ,  in the records of the city of Grand Forks. The state of North Dakota , by and 
through the state board of higher education ,  may sel l  and convey certa in real  
property located at 1 225 stanford road , lots 1 and 2 ,  block 5 ,  u n iversity heights 
addition ,  i n  the records . of the city of Grand Forks. If any of the rea l  p roperty 
authorized to be conveyed under this section is conveyed , the terms of the 
conveyance must be determined jo intly by the state board of h igher  education or a 
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designee of the board and the commissioner of un iversity and school lands .  Sections 
54-0 1 -05 .2  and 54-0 1 -05 .5 do not apply to the transfers authorized by th is section .  

SECTION 27 .  PROJECT AUTHORIZATIONS. The industria l  commission ,  
acting  as the North Dakota bu i l d ing  authority, sha l l  a rrange for the fund ing of  the 
projects authorized in this section ,  declared to be in  the pub l ic in terest, through the 
issuance of evidences of indebtedness under chapter 54-1 7 .2 ,  beg inn i ng  with the 
effective date of th is Act, and end ing June 30, 2021 . The industria l  commission shal l  
issue evidences of indebtedness under th is section with the cond it ion that lease 
renta l  payments need not beg in  unt i l  Ju ly 1 ,  202 1 .  The authority of the industrial 
commission to issue evidences of indebtedness under this section  ends June 30,  
202 1 , but the industria l  commission may continue to exercise a l l  other powers 
g ranted to it u nder chapter 54-1 7 .2  and th is Act and comply with any covenants 
entered before that date. The proceeds of the evidences of indebtedness are 
inc luded i n  the appropriation in subd ivision 5 of section 1 ,  beg inn i ng  with the 
effective date of th is Act, and end ing June 30, 202 1 , for the fo l lowing p rojects : 

Un iversity of North Dakota - deferred maintenance and park ing projects 
Total special funds 

$30,000,000 
$30 ,000 ,000 

The u n iversity of North Dakota is responsib le for the repayment of any 
evidences of indebtedness issued u nder th is section from institution operations 
fund ing or  other local funds." 

Page 22,  rep lace l ines 23 through 25 with : 

"Un iversity of North Dakota - memoria l  un ion 
North Dakota state u n iversity - un iversity vi l lage phase I I  
Dakota col lege at Bott ineau - d in ing faci l ity 
Total special funds 

$80 ,000 ,000 
37,600,000 
2,500,000 

$ 1 20 , 1 00, 000" 

Page 23 ,  l ine 3 ,  remove "and $8,648 , 555 from a one percent  per year increase in  tu ition" 

Page 23 ,  replace l i nes 5 th rough 18 with : 

Bismarck state col lege 
Lake Reg ion state col lege 
Wil l iston state col lege 
Un iversity of North Dakota 
North Dakota state u n iversity 
North Dakota state col lege of science 
Dickinson state un ivers ity 
Mayvi l le  state un iversity 
Minot state u n iversity 
Va l ley C ity state un iversity 
Dakota col lege at Bottineau 
Total 

Bank of North Dakota 
$425,693 

1 77 ,375 
1 37 ,947 

4 , 36 1 , 80 1  
2 , 899, 596 

500,695 
268, 862 
240 ,029 
572 ,801  
309, 1 37 
1 06,064 

$ 1 0 , 000, 000" 

Page 23, l ine 20, remove "and for each one dol lar generated from the" 

Page 23, l i ne 2 1 , remove "one percent per year increase in tu ition" 

Page 23 ,  l ine 26, rep lace "$5 , 000,000" with "$7 , 000,000" 

Page 23, l ine 30 ,  replace "$5 , 000,000" with "$7, 000,000" 

Page 24, l i ne 1 ,  rep lace "$4 ,000, 000" with "$2 ,000 ,000" 
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Page 24, l i ne 22 ,  replace "Subject" with "After the i nstitut ion has matched seventy-five 
percent of the fund ing appropriated from the genera l  fund for i nstitut ion extraord inary 
repairs pu rsuant to section 25 of th is Act and subject" 

Page 24, l i ne 26,  remove "Lake Reg ion state col lege is authorized to use u p  to $3 , 000, 000 
from its" 

Page 24, l i ne 27 ,  replace "capita l  bu i ld ing fund  l i ne  item for the precis ion agricu lture center 
project. " with "the fol lowing p rojects are authorized to use fund ing  from the 
correspond ing institution's cap ital bu i ld ing fund l ine item: 

Lake Reg ion state co l lege - precision agricultu re center $3 ,000 , 000 
6 , 708, 000 
1 , 1 30 , 335 
2 , 529, 323 
1 , 1 77,758 

North Dakota state col lege of science - Hektner Student Center 
M inot state u n iversity - dome wel lness emergency generators 
Va l ley C ity state u n ivers ity - l ife safety projects 
Dakota col lege at Bottineau - Nelson Science Center 
Total $ 1 4 , 545 ,41 6" 

Page 24, after l i ne  3 1 , insert: 

"SECTION 32. TRANSFER - BANK OF NORTH DAKOTA P ROFITS -
CAMPUS N ETWORK UPGRADES. The industria l  commission sha l l  transfer  to the 
un iversity of North Dakota a tota l of $ 1 , 500 , 000, or so much of the sum as may be 
necessary, and to North Dakota state un ivers ity a total of $ 1 , 500 ,000,  or so much of 
the sum as may be necessary, from the current earn i ngs and accumu lated und ivided 
profits of the Bank of North Dakota du ring  the b ienn i um beg i nn i ng J u ly 1 ,  201 9 ,  and 
end ing J une 30, 202 1 ,  as requested by the commiss ioner of h igher  education . The 
estimated i ncome l ine items i n  subd ivis ions 5 and 6 of section  1 inc lude $ 1 , 500 , 000 
each for the u n iversity of North Dakota and North Dakota state u n ivers ity for campus 
network upgrades . "  

Page 25 ,  l i ne 5 ,  rep lace "th ree" with "four" 

Page 25 ,  l i ne 1 4 , replace "th ree" with "four'' 

Page 26, l i ne  1 ,  after "6 . "  insert: "Th is  section does not apply to d ifferentiated tu it ion rates 
charged for h igher cost prog rams. 

7 . "  

Page 26 ,  replace l i nes 7 through 1 8  with : 

"SECTION 34. LEGISLATIVE MANAGEMENT STUDY. During  the 20 1 9-20 
interim ,  the leg is lative management sha l l  consider studying  North Dakota u n ivers ity 
system competitive research programs, includ ing  the estab l ished program to 
stimulate competitive research .  The legis lative management sha l l  report its find ings 
and recommendations ,  together with any leg islation requ i red to implement the 
recommendations ,  to the sixty-seventh legis lative assembly. 

SECTION 35. APPLICATION. Section 1 2  of th is Act appl ies to i nd iv iduals 
i n itia l ly entering a professional student exchange program i n  veterinary med ic ine,  
dentistry, or optometry after J une 30, 2020 . "  

Page 26 ,  l i ne 1 9 , replace " 14 ,  1 6 , 1 8 , 1 9 , 20 ,  2 1 , and 22"  with "3 ,  4 ,  5 ,  2 1 , 23 ,  25 ,  26 , 27 ,  28 ,  
29 ,  30 ,  and 3 1 " 

Renumber accord ing ly 
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House B i l l  No. 1 003 - Summary of Conference Committee Action 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 
University System Office 

Total all funds $1 28,051 ,636 $1 37, 1 39, 1 1 0  $7,840, 1 93 $1 44,979,303 $1 48,079,303 ($3, 1 00,000) 
Less estimated income 26,4 12 , 106 28,962,716 2,039,490 3 1 , 002,206 29,002,206 2,000,000 
General fund $ 10 1 ,639,530 $1 08,1 76,394 $5,800,703 $ 1 1 3 ,977,097 $ 1 1 9,077,097 ($5, 1 00,000) 

FTE 1 49.40 148.90 0.00 1 48.90 1 48.90 0.00 

Bismarck State College 
Total all funds $1 03,592,595 $1 00,824,502 $693, 1 27 $ 1 0 1 , 5 1 7,629 $ 10 1 ,495,222 $22,407 
Less estimated i ncome 72,991 ,998 69,929, 1 26 520,276 70,449,402 70,449,402 0 
General fund $30,600,597 $30,895,376 $1 72,851 $31 ,068,227 $31 ,045,820 $22,407 

FTE 358.35 323.93 0.00 323.93 323.93 0.00 

Lake Region State College 
Total all funds $36,8 1 1 , 7 1 5  $41 ,390,022 ($1 1 3,478) $41 ,276,544 $41 ,267,208 $9,336 
Less estimated income 24, 1 1 1 ,092 28,51 6,764 (1 85 500' 28,33 1,264 28,331,264 0 
General fund $1 2,700,623 $1 2,873,258 $72,022 $ 1 2,945,280 $ 1 2,935,944 $9,336 

FTE 1 29.61 1 1 8. 1 0  0.00 1 1 8 . 1 0  1 1 8 . 1 0  0.00 

Will iston State College 
Total all funds $28,2 16 , 10 1  $29,729,665 $4,404,257 $34, 1 33,922 $35,1 32,709 ($998,787) 
Less estimated i ncome 1 9,855,598 1 9,71 7,935 4,348 244 24,066, 1 79 24,066, 1 79 0 
General fund $8,360,503 $ 1 0,01 1 ,730 $56,01 3  $1 0,067,743 $ 1 1 ,066,530 ($998,787) 

FTE 1 00.75 1 00.48 0.00 1 00.48 1 00.48 0.00 

U niversity of North Dakota 
Total all funds $868,966,540 $ 1 ,0 1 9,61 2,441 $30,076,707 $1 ,049,689, 1 48 $1 ,045, 1 09,300 $4,579,848 
Less estimated i ncome 728,870,450 872,789,252 26,620,027 899,409,279 895,409,279 4,000,000 
General fund $1 40,096,090 $1 46,823 , 1 89 $3,456,680 $1 50,279,869 $1 49,700,021 $579,848 

FTE 2,21 8.07 2, 1 32. 1 7  0.00 2 , 1 32 . 1 7  2 , 1 32. 1 7  0.00 

UND Medical Center 
Total all funds $205,926,71 2 $221 ,782,733 $ 1 90,067 $22 1 , 972,800 $22 1 , 972,800 $0 
Less estimated income 1 54,078,620 1 58,846,944 1 90,067 1 59,037,01 1  1 59,037,01 1  0 
General fund $51 ,848,092 $62,935,789 $0 $62,935,789 $62,935,789 $0 

FTE 435.75 485.32 0.00 485.32 485.32 0.00 

North Dakota State U niversity 
Total all funds $740,472,371 $841 ,887,61 6  ($3,21 3,749) $838,673,867 $839,673,867 ($1 ,000,000) 
Less estimated income 61 1,881,329 709,543,285 (3 584 401 1 705,958,884 706,958,884 {1,000,000) 
General fund $1 28,591 ,042 $ 1 32,344,331 $370,652 $1 32,71 4,983 $1 32,71 4,983 $0 

FTE 1 ,895.66 1 ,870. 1 6  0.00 1 ,870. 1 6  1 ,870. 1 6  0.00 

State College of Science 
Total all funds $92,694,989 $97,843,036 ($1 03,856) $97,739, 1 80 $1 27,71 2,826 ($29,973,646) 
Less estimated income 57,605,61 3  61,504,31 8  1307 1 601 61,1 97,1 58 9 1 , 1 97,1 58 {30,000,000) 
General fund $35,089,376 $36,338,7 1 8  $203,304 $36,542,022 $36,5 1 5,668 $26,354 

FTE 345.04 31 0.73 0.00 31 0.73 3 1 0.73 0.00 

Dickinson State University 
Total all funds $47,544,670 $49,955,579 ($247,783) $49,707,796 $50,257,796 ($550,000) 
Less estimated i ncome 29,737,827 31 ,41 3,599 {298,866' 3 1 , 1 1 4,733 31 , 1 1 4,733 0 
General fund $1 7,806,843 $1 8,541 ,980 $51 ,083 $ 1 8,593,063 $ 19 , 1 43,063 ($550,000) 

FTE 1 68.99 21 3.26 0.00 21 3.26 2 1 3.26 0.00 

Mayvil le State University 
Total all funds $44,556,753 $48,544,353 $14,252 $48,558,605 $48,558,605 $0 
Less estimated income 30,307 , 148 32,21 3,980 (75,991 ) 32, 1 37,989 32, 1 37,989 0 
General fund $1 4,249,605 $1 6,330,373 $90,243 $ 1 6,420 ,6 16 $ 1 6,420,61 6 $0 

FTE 21 0.53 209.27 0.00 209.27 209.27 0.00 
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Minot State University 
Total all funds $ 10 1 , 809,895 $1 04,947,947 
Less estimated income 62,058,916  65,266,608 
General fund $39,750,979 $39,681 ,339 

FTE 441 .65 407.58 

Valley City State University 
Total all funds $48,900, 1 59 $47,91 9,475 
Less estimated income 28,470,657 26,887,399 
General fund $20,429,502 $21 ,032,076 

FTE 202.75 1 80.68 

Dakota College at Bottineau 
Total all funds $1 7,282, 1 1 8  $1 8,45 1 ,501 
Less estimated income 9,629, 1 73 1 0,753,741 
General fund $7,652,945 $7,697,760 

FTE 84.30 82.29 

Forest Service 
Total all funds $1 5,077,1 75 $1 5,307,224 
Less estimated income 1 0,650,748 1 0,665,400 
General fund $4,426,427 $4,641 ,824 

FTE 27.00 27.00 

Bil l total 
Total all funds $2,479,903,429 $2,775,335,204 
Less estimated income 1,866,661,275 2,127,0 1 1 ,067 
General fund $61 3,242, 1 54 $648,324, 1 37 

FTE 6,767.7f? 6,609.87 

Modu le ID :  h_cfcomrep_74_008 
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($377,652) $1 04,570,295 $1 04,570,295 $0 
(593,006) 64,673,602 64,673,602 0 
$21 5,354 $39,896,693 $39,896,693 $0 

0.00 407.58 407.58 0.00 

$1 ,33 1 , 550 $49,251 ,025 $49,251 ,025 $0 
(295 307\ 26,592,092 26,592,092 0 

$ 1 ,626,857 $22,658,933 $22,658,933 $0 

0.00 1 80.68 1 80.68 0.00 

$5,81 5,240 $24,266,741 $24,261 , 1 58 $5,583 
5,772, 1 74 1 6,525,91 5  16 ,525,9 1 5  0 

$43,066 $7,740,826 $7,735,243 $5,583 

0.00 82.29 82.29 0.00 

$34,840 $1 5,342,064 $ 1 5,342,064 $0 
0 10 ,665,400 10 ,665,400 0 

$34,840 $4,676,664 $4,676,664 $0 

0.00 27.00 27.00 0.00 

$46,343,7 1 5  $2,82 1 ,678,919 $2,852,684, 1 78 ($3 1 , 005,259) 
34 1 50 047 2,1 61,161,1 1 4  2,1 86,1 61,1 1 4  {25,000,000) 

$ 12 , 1 93,668 $660,51 7,805 $666,523,064 ($6,005,259) 

0.00 6,609.87 6,609.87 0.00 

House B i l l  No.  1 003 - North Dakota Un ivers ity System - Genera l  Fund Summary 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 

University System Office $101 ,639,530 $ 1 08,1 76,394 $5,800,703 $ 1 1 3,977,097 $ 1 1 9,077,097 ($5 , 1 00,000) 
Bismarck State College 30,600,597 30,895,376 1 72,851 3 1 , 068,227 31 ,045,820 22,407 
Lake Region State College 12 ,700,623 1 2,873,258 72,022 1 2,945,280 1 2,935,944 9,336 
Williston State College 8,360,503 10 ,01 1 ,730 56,01 3  1 0,067,743 1 1 ,066,530 (998,787) 
University of North Dakota 140,096,090 1 46,823, 1 89 3,456,680 1 50,279,869 1 49,700,021 579,848 
UNO Medical Center 51 ,848,092 62,935,789 62,935,789 62,935,789 
North Dakota State University 1 28,591 ,042 1 32,344,331 370,652 1 32,7 14,983 1 32,714,983 
State College of Science 35,089,376 36,338,718 203,304 36,542,022 36,51 5,668 26,354 
Dickinson State University 1 7,806,843 1 8,541 ,980 51 ,083 18 ,593,063 1 9, 1 43,063 (550,000) 
Mayville State University 1 4,249,605 1 6,330,373 90,243 1 6,420,61 6  16 ,420,61 6 
Minot State University 39,750,979 39,681 , 339 21 5,354 39,896,693 39,896,693 
Valley City State University 20,429,502 21 ,032,076 1 ,626,857 22,658,933 22,658,933 
Dakota College at Bottineau 7,652,945 7,697,760 43,066 7,740,826 7,735,243 5,583 
Forest Service 4,426,427 4,641 ,824 34,840 4,676,664 4,676,664 

Total general fund $61 3,242,1 54 $648,324, 1 37 $ 1 2 1 93 668 $660,51 7,805 $666,523,064 ($6,005,259) 
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Deta i l  of Conference Committee Changes to the Genera l  Fund 

Adds One- Adjusts One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding for Campus for Theodore Adds Funding 
University Formula Adjusts Network Roosevelt for Capital 

System Office1 Adjustmentsl Special Fundsl Upgrades! Digitization1 Projects1 

University System Office $5,800,703 
Bismarck State College $1 72,851 
Lake Region State College 72,022 
Williston State College 56,01 3  
University o f  North Dakota 3,456,680 
UND Medical Center 
North Dakota State University 370,652 
State College of Science 203,304 
Dickinson State University 1 0 1 ,083 ($50,000) 
Mayville State University 90,243 
Minot State University 21 5,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 43,066 
Forest Service 

Total general fund $5,800,703 $6,408, 1 25 $0 $0 ($50,000) $0 

Adjusts Funding for Adjusts Forest Service Total General Fund 
Capital Building Funds1 Fundlng1 Changes 

University System Office $5,800,703 
Bismarck State College 1 72,851 
Lake Region State College 72,022 
Williston State College 56,01 3  
University of North Dakota 3,456,680 
UND Medical Center 
North Dakota State University 370,652 
State College of Science 203,304 
Dickinson State University 5 1 ,083 
Mayville State University 90,243 
Minot State University 2 1 5,354 
Valley City State University 1 , 626,857 
Dakota College at Bottineau 43,066 
Forest Service $34 840 34 840 

Total general fund $0 $34,840 $ 1 2, 1 93,668 

House B i l l  No. 1 003 - North Dakota Un ivers ity System - Other Funds Summary 

Conference Conference 
Base House Committee Committee Senate Comparison to 

Budget Version Changes Version Version Senate 

University System Office $26,4 12 , 1 06 $28,962,71 6 $2,039,490 $31 ,002,206 $29,002,206 $2,000,000 
Bismarck Stale College 72,991 ,998 69,929, 1 26 520,276 70,449,402 70,449,402 
Lake Region Slate College 24, 1 1 1 ,092 28,51 6,764 ( 1 85,500) 28,331 ,264 28,331 ,264 
Williston Slate College 1 9,855,598 1 9,71 7,935 4,348,244 24,066, 1 79 24,066, 1 79 
University of North Dakota 728,870,450 872,789,252 26,620,027 899,409,279 895,409,279 4,000,000 
UND Medical Center 1 54,078,620 1 58,846,944 1 90,067 1 59,037,0 1 1  1 59,037,01 1  
North Dakota Stale University 6 1 1 ,881 ,329 709,543,285 (3,584,40 1 )  705,958,884 706,958,884 ( 1 , 000,000) 
State College of Science 57,605,6 13 6 1 , 504, 3 18  (307 , 160) 6 1 , 1 97, 1 58 91 , 1 97, 1 58 (30,000,000) 
Dickinson Slate University 29,737,827 3 1 ,41 3,599 (298,866) 31 , 1 1 4,733 31 , 1 1 4,733 
Mayville Stale University 30,307, 1 48 32,2 1 3,980 (75,991 )  32, 1 37,989 32, 1 37,989 
Minot State University 62,058,91 6 65,266,608 (593,006) 64,673,602 64,673,602 
Valley City Stale University 28,470,657 26,887,399 (295,307) 26,592,092 26,592,092 
Dakota College al Bottineau 9,629 , 1 73 1 0,753,741 5,772 , 174 1 6,525,9 1 5  16 , 525,9 1 5  
Forest Service 10 ,650,748 1 0,665,400 10 ,665,400 1 0,665,400 

Total other funds $1 ,866,66 1 , 275 $2, 1 27,0 1 1 ,067 $34, 1 50,047 $2, 1 6 1 , 1 6 1 , 1 1 4  $2, 1 86, 1 6 1 , 1 1 4  ($25,000,000) 
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Deta i l  of Conference Committee Changes to Other Funds 

University System Office 
Bismarck State Col lege 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State U niversity 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

University System Office 
Bismarck State College 
Lake Region State College 
Williston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State U niversity 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total other funds 

Adjusts 
Funding for 
University 

System Offlce1 

$2,039,490 

$2,039,490 

Provides 
Funding 
Formula Adjusts 

Adjustments1 Special Funds1 

$ 1 , 347,972 
88,026 

4,508 , 162 
1 , 789,883 

1 90,067 
1 ,5 18 , 2 19  

229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5, 1 05 

3,417,746 

$0 $1 3,907,667 

Adjusts Funding for 
Capital Building Funds1 

($827,696) 
(273,526) 
(1 59,9 1 8) 

(6,669,856) 

(6,602,620) 
(536,592) 
(41 9,91 8) 
(353,774) 
(897,226) 
(41 0,41 2) 
(1 45,572) 

($1 7,297, 1 1 0) 

Adds One- Adjusts One-
Time Funding Time Funding 
for Campus for Theodore Adds Funding 

Network Roosevelt for Capital 
Upgradesi Digitlzatlon1 Projects1 

$ 1 , 500,000 $30,000,000 

1 , 500,000 

2,500,000 

$3,000,000 $0 $32,500,000 

Adjusts Forest Service Total Other Funds 
Funding' Changes 

$2,039,490 
520,276 

( 1 85,500) 
4,348,244 

26,620,027 
1 90,067 

(3,584,401 )  
(307, 1 60) 
(298,866) 
(75,991 )  

(593,006) 
(295,307) 
5,772, 1 74 

$0 $34, 1 50,047 

House Bi l l  No. 1 003 - North Dakota Un ivers ity System - Al l  Funds Summary 
Conference Conference 

Base House Committee Committee Senate Comparison to 
Budget Version Changes Version Version Senate 

University System Office $1 28,051 ,636 $ 137 , 139, 1 1 0  $7,840, 1 93 $1 44,979,303 $1 48,079,303 ($3,1 00,000) 
Bismarck Stale College 103,592,595 1 00,824,502 693 , 1 27 1 0 1 ,5 1 7,629 1 0 1 ,495,222 22,407 
Lake Region State College 36,8 1 1 ,7 15  41 ,390,022 ( 1 1 3,478) 4 1 ,276,544 4 1 , 267,208 9,336 
Will iston State College 28,216 , 10 1  29,729,665 4,404,257 34, 1 33,922 35, 1 32,709 (998,787) 
U niversity of North Dakota 868,966,540 1 ,0 1 9,61 2,441 30,076,707 1 ,049,689, 1 48 1 , 045, 1 09,300 4,579,848 
UNO Medical Center 205,926,71 2 221 ,782,733 1 90,067 221 ,972,800 221 ,972,800 
North Dakota State University 740,472,371 841 ,887,6 16 (3,21 3,749) 838,673,867 839,673,867 ( 1 , 000,000) 
State College of Science 92,694,989 97,843,036 (1 03,856) 97,739, 1 80 1 27,71 2,826 (29,973,646) 
Dickinson State University 47,544,670 49,955,579 (247,783) 49,707,796 50,257,796 (550,000) 
Mayville State University 44,556,753 48,544,353 1 4,252 48,558,605 48,558,605 
Minot State University 1 0 1 ,809,895 1 04,947,947 (377,652) 1 04,570,295 1 04,570,295 
Valley City State University 48,900, 1 59 47,91 9,475 1 ,331 ,550 49,251 ,025 49,25 1 ,025 
Dakota College at Bottineau 1 7,282, 1 1 8  1 8,451 ,501 5 ,815 ,240 24,266,741 24,26 1 , 1 58 5,583 
Forest Service 1 5,077, 1 75 1 5,307,224 34,840 1 5,342,064 1 5 ,342,064 

Total all funds $2,479,903,429 $2,775,335,204 $46,343,7 1 5  $2,821 ,678, 9 19  $2,852,684, 1 78 ($31 ,005,259) 

FTE 6,767.76 6,609.87 0.00 6,609.87 6,609.87 0.00 
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Deta i l  of Conference Committee Changes to A l l  Funds 

University System Office 
Bismarck State College 
Lake Region State College 
Will iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

Adjusts 
Funding for 
University 

System Office1 

$7,840 , 1 93 

$7,840 , 1 93 

0.00 

Provides 
Funding 
Formula Adjusts 

Adjustments1 Special Funds1 

$ 1 72,851 $ 1 , 347,972 
72,022 88,026 
56,01 3 4,508 , 1 62 

3,456,680 1 , 789,883 
1 90,067 

370,652 1 ,5 1 8 ,21 9 
203,304 229,432 
1 0 1 ,083 1 2 1 ,052 
90,243 277,783 

2 1 5,354 304,220 
1 ,626,857 1 1 5, 1 05 

43,066 3,4 1 7,746 

$6,408, 1 25 $ 1 3,907,667 

0.00 0.00 

Adjusts Funding for 

Adds One- Adjusts One-
Time Funding Time Funding 
for Campus for Theodore 

Network Roosevelt 
Upgrades' Dlgltizatlon1 

$ 1 , 500,000 

1 ,500,000 

($50,000) 

$3,000,000 ($50,000) 

0.00 0.00 

Adjusts Forest Service 

Adds Funding 
for Capital 
Projects1 

$30,000,000 

2 ,500,000 

$32,500,000 

0.00 

Capital Building Funds1 Funding' Total All Funds Changes 
University System Office 
Bismarck State College 
Lake Region State College 
Will iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Forest Service 

Total all funds 

FTE 

($827,696) 
(273,526) 
( 1 59, 9 1 8) 

(6,669,856) 

(6,602,620) 
(536,592) 
(41 9,91 8) 
(353,774) 
(897,226) 
(41 0,41 2) 
( 145,572) 

($1 7,297, 1 1 0) 

0.00 

$7,840, 1 93 
693, 1 27 

( 1 1 3,478) 
4,404,257 

30,076,707 
1 90,067 

(3, 2 1 3,749) 
( 1 03,856) 
(247,783) 

1 4, 252 
(377,652) 
1 ,331 ,550 
5,81 5,240 

$34,840 34 840 

$34,840 $46,343,7 1 5  

0.00 0.00 

1 Fund ing for the North Dakota Un iversity System office is adjusted as deta i led in the 
schedu les below: 

The fol lowing schedule detai ls fund ing adjustments for system governance :  

System Governance 

Salary adjustment 
Audit fees 
Western Interstate Commission for H igher Education dues 
Total 

General Fund 
($1 ,055) 
250,000 

45 000 
$293,945 

Other Funds 
$589 

0 
Q 

$589 

Total 
($466) 

250,000 
45 000 

$294,534 

The Senate did not provide fund ing for aud it fees, but made the same adjustments to system 
governance for salaries and Western I nterstate Commission for H ig her Education dues. 

The fol lowing schedu le detai ls fund ing adjustments for core technology services: 

Core Technology Services 
Salary adjustment 

General  Fund Other Funds 
$56,758 $38 ,901  

The Senate made the same adjustments to core technology services for salaries. 

Total 
$95,659 
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The fol lowing schedu le deta i ls fund ing inc luded i n  other l i ne items in the Un iversity System 
office budget that were adjusted by the Conference Committee: 

Other Line Items 

Competitive research programs 
NASA EPSCoR 
Challenge grants 
Education incentive programs 
Tribal college grants 
Total 

General Fund • Other Line Items 
Conference 

House Version 
$6,027,750 

0 
2 ,200,000 

760,000 
500,000 

$9,487,750 

Senate Version 
$5,685,750 

342,000 
1 2,500,000 

760,000 
1 000 000 

$20,287,750 

Committee 
Version 

$5 ,685,750 
342,000 

9,400,000 
5 1 0 ,000 

1 000 000 
$ 1 6,937,750 

Of the $51 0 , 000 appropriated in the education incentive programs l i ne item in the 
Conference Committee version , $250, 000 is for match ing g rants for the U n iversity of North 
Dakota School of Law and $260 , 000 is for g raduate prog rams. The Conference Committee 
removed $500, 000 from the general fund for the techno logy occupations student loan 
program.  

2 The fol lowing  adj ustments are made to  i nstitution general fund appropriations  through the 
h igher education fund ing formu la :  

Bismarck State Col lege 
Lake Region State College 
Williston State College 
University of North Dakota (UNO) 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State Un iversity 
Dakota College at Bottineau 
Total 

Credit-Hour 
Completion 
Adjustment 

$0 
0 
o 
o 
o 
0 
0 
o 
o 

1 ,443,7 1 7  
Q 

$ 1 ,443,7 17  

Salary 
Adjustment 

$ 1 72,851 
72 ,022 
56,0 1 3 

663,298 
370,652 
203,304 
1 0 1 ,083 
90,243 

2 1 5, 354 
1 83, 1 40 

43 066 
$2 , 1 7 1 , 026 

School of 
Law 

Adjustment 
$0 
o 
o 

2 ,793 ,382 
o 
0 
o 
0 
o 
0 
Q 

$2,793,382 

Total 
$ 1 72,851 

72,022 
56,01 3  

3,456,680 
370,652 
203, 304 
1 01 ,083 

90 ,243 
2 1 5, 354 

1 ,626,857 
43 066 

$6,408 , 1 25 

The Senate also p rovided for the cred it-hour  completion adj ustment at Va l ley C ity State 
Un iversi ty and provided $2,234,682 for the UNO  School of Law adjustment. A cost of l iv ing 
adjustment added by the Senate was not incl uded by the Conference Committee vers ion .  

3 The fo l lowing  adjustments are made to institution other funds appropriations ,  the same as 
the Senate vers ion : 

Bismarck State College 
Lake Region State College 
Williston State College 
UNO 
UNO School of  Medicine 
North Dakota State University 
North Dakota State College of Science 
Dickinson State University 
Mayvil le State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Total 

Salary 
Adjustment 

$258,585 
88 ,026 
65,468 

1 ,789,883 
1 90,067 

1 , 5 1 8 ,2 1 9 
229,432 
1 2 1 ,052 
277,783 
304,220 
1 1 5 , 1 05 
59 1 59 

$5 ,01 6 ,999 

Updated Other 
Funds Estimate 

$ 1 ,089,387 
o 

4,442,694 
0 
0 
0 
0 
0 
0 
o 
o 

3 358,587 
$8 ,890 ,668 

Total 
$ 1 ,347,972 

88 ,026 
4,508 , 1 62 
1 ,789,883 

1 90 , 067 
1 ,5 1 8 ,21 9 

229,432 
1 21 ,052 
277,783 
304,220 
1 1 5, 1 05 

3,41 7,746 
$ 1 3 ,907,667 

4 One-time fund ing  of $3 m i l l ion is added from Bank of North Dakota profits .  inc lud ing $ 1 . 5  
m i l l ion  each for U N O  a n d  North Dakota State Un iversity, for campus network u pg rades. The 
Senate appropriated $5 mi l l ion from Bank of North Dakota profits to provide $2.5 m i l l ion 
each for U N O  and North Dakota State Un iversity for the research d ig ita l i n it iative. 

5 One-time fund ing  from the general fund is reduced by $50 ,000 to provide a tota l 201 9-2 1 
bienn i um appropriation  of $200,000 from the general  fund for the d ig itization of documents at 
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the Theodore Roosevelt Center. The Conference Committee also provided a 20 1 7-1 9 
bienn ium appropriation of $550, 000 from the general  fund ,  to provide tota l fund ing of 
$750,000 for the d ig itization of documents at the Theodore Roosevelt Center. The Senate 
provided $750 , 000 and the House provided $250, 000 from the general fund for the 
d ig itization of documents at the Theodore Roosevelt Center. 

6 One-time fund ing is added for the fol lowing capital bu i ld ing projects: 

UNO deferred maintenance and parking 
(appropriation bonds) 

Dakota College at Bottineau dining facility 
(revenue bonds) 

Total 

Other Funds 
$30,000,000 

2 500,000 

$32,500,000 

7 The 1 percent tuit ion i ncrease component of the Tier II capital bu i ld ing fund program is 
removed as fol lows, the same as the Senate version : · 

1 Percent Tuition 
Increase Institution Match 

Bismarck State College 
Lake Region State College 
Wil l iston State College 
UNO 

($4 1 3 ,848) ($41 3, 848) 
( 1 36,763) ( 1 36,763) 

(79,959) (79,959) 
(3 ,334,928) (3, 334,928) 

Total 
($827,696) 

(273 , 526) 
( 1 59 ,91 8) 

(6 ,669,856) 
(6 ,602,620) 

(536,592) 
North Dakota State University (3 ,301 ,3 1 0) (3 ,30 1 , 3 1 0) 
North Dakota State College of Science 
Dickinson State University 

(268 ,296) (268,296) 
(209,959) (209,959) (41 9 , 9 1 8) 

(353,774) 
(897,226) 
(41 0,41 2) 
(1 45 572) 

Mayville State University ( 1 76 ,887) ( 1 76 ,887)  
Minot State University (448 ,6 1 3) (448 ,6 1 3) 
Valley City State University (205,206) (205,206) 
Dakota College at Bottineau 172 786) (72 786) 
Total ($8,648 ,555) ($8,648,555) ($ 1 7,297, 1 1 0) 

8 Fund ing for the Forest Service is adjusted to provide employee salary i ncreases of 2 
percent on Ju ly 1 ,  20 1 9 , with a min imum month ly  increase of $ 1 20 and a maximum month ly 
increase of $200, and 2.5 percent on Ju ly 1 ,  2020 ,  the same as the Senate vers ion .  The 
House provided fund ing for a 2 percent salary increase on J u ly 1 ,  20 1 9 ,  and a 2 percent 
salary i ncrease on Ju ly 1 ,  2020. 

House Bil l  No. 1 003 - Other Changes - Conference Committee Action  

Th is amendment also: 
Adds a 201 7- 1 9 bienn ium appropriation of $49 1 , 850 from the genera l  fund for 
Wil l iston State Col lege due to a fund ing formu la error, the same as the Senate 
vers ion .  
Does not add a 201 7-1 9 bienn i um appropriation of $250, 000 from the genera l  fund 
for a U N D  School of Law chal lenge g rant program added by the Senate. The 
Conference Committee provided a 201 9-2 1 bienn i um appropriation of $250,000 
from the genera l  fund for the program .  

• Adds a 201 7-1 9 bienn ium appropriation of $550, 000 from the genera l  fund for the 
d ig itization of documents at the Theodore Roosevelt Center at Dickinson State 
Un iversity, to provide tota l fund ing of $750,000 for the project. The Senate inc luded 
a 201 9-2 1 bienn ium appropriation of $750, 000 from the general  fund for the project. 
Adds a 201 7-1 9 bienn ium appropriation of $2 .7 m i l l ion from the genera l  fund for 
campus workforce i n itiative projects. The Senate provided a 201 7-1 9 b ienn i um 
appropriation o f  $3 m i l l ion from the general  fund for campus workforce i n it iative 
projects . 
Removes th ree sections added by the House relating to faci l i ty space and 
maintenance reserves, the same as the Senate vers ion .  
Amends North Dakota Century Code Section 1 5- 1 0-1 2 . 1 to a l low Budget Section 
approval of bu i ld ing projects that, net of removed bu i ld ings ,  do not resu lt i n  
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Creates a new section to Chapter 1 5- 1 0 to provide repayment provis ions for the 
professional student exchange program .  
Creates a new section to Chapter 1 5- 1 0 re lating to  Ray Richards go l f  cou rse and the 
U N O  men's varsity golf program .  
Names the Lake Reg ion State Col lege precision agricu lture center the Curtis and 
Annette Hofstad Agricu ltural Center. 
Repeals Section 1 5-1 0-37, re lating to the technology occupations student loan 
program.  
Provides for the sa le of  certa i n  properties owned by UNO ,  the same as the Senate 
vers ion .  
Provides appropriation bond authority for UNO deferred maintenance and parking 
projects . The Senate provided appropriation bond authority for on ly the deferred 
maintenance projects 
Provides reven ue bond authority for the Dakota Col lege at Bottin eau d i n i ng  faci l ity 
project. The Senate had also i ncl uded revenue bond authority for U N O  park ing 
projects. 
Does not make the Senate adjustment to reduce the match i ng  requ i rement for Tier 
I l l  capita l  bu i ld ing fund money to provide for a dol lar-to-do l lar  match . The match is 2 
to 1 ,  the same as the House version . 
Provides authority to use capital bu i ld ing fund money for add it ional  capital projects , 
the same as the Senate vers ion .  
Provides Tier I I  and Tier I l l  capital bu i ld ing fund money may not be used unt i l  an 
institution has matched 75 percent of i ts extraord inary repairs fund ing appropriated 
from the genera l  fund .  
Adjusts the tuit ion rate increase l im itation for certa i n  res ident u nderg raduate tu ition 
rate i ncreases to 4 percent per year, the same as the Senate version .  
Provides for a Leg islative Management study of  EPSCoR.  

Engrossed H B  1 003 was p laced on the  Seventh order of  bus iness on the  calendar. 

( 1 ) DESK (2) COMMITTEE Page 1 9  h_cfcomrep_74_008 



 

 

 

 

 

 

2019 TESTIMONY 

HB 1003 

 

 

 

 

 

 

 

 

 

 



• 

Prepared for the House Appropriations Committee 

Department 21 5 - North Dakota University System Office 
House Bil l  No. 1 003 

Executive Budget Comoarison to Prior Biennium Aoorooriations 
FTE Positions General Fund Other Funds Total 

201 9-21 Executive Budget 1 48 .90 $ 1 4 1 ,769,61 3  $29 , 1 24,339 $1 70,893,952 
201 7- 1 9  Legislative Appropriations 1 49 .40 1 03 ,909,530 26,4 1 2 , 1 06 1 30,321 ,636 
I ncrease (Decrease) (0.50) $37,860 ,083 $2 ,7 1 2 ,233 $40,572,31 6 

On and One-Time General Fund A 
Ongoing General Fund 

Ap ro riation 
One-Time Genera l  

Fund A ro riation 
Total General Fund 

A pro riation 
201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$ 1 0 1 ,769,61 3 
1 0 1 ,639 ,530 

$ 1 30,083 

$1 80.00 �-------------
$1 62.05 

$40,000,000 
2 ,270,000 

$37 ,730,000 

-

$141 ,769,61 3  
1 03,909,530 
$37,860,083 

$1 60.00 
$140.00 

1/) $1 20.00 

FTE Positions 
1 60.00 
1 40.00 
1 20.00 
1 00.00 

1 1 2.99 / 149.40 148.90 

� $1 00.00 
i $80.00 

$60.00 
$40.00 
$20.00 

80.00 
60.00 
40.00 
20.00 

0.00 

-- 1 04.39./ 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■ Genera l  Fund □ Other Funds 

Executive 
Budget 

E xecu 1ve u 1aet f B d C omoar1son 
General Fund 

201 9-21 Executive Budget $ 1 4 1 ,769,6 1 3 
201 9-21 Base Level 1 01 ,639 ,530 
I ncrease (Decrease) $40 ,  1 30,083 

t B 0 ase L eve 
Other Funds 

$29 , 1 24,339 
26,4 1 2 , 1 06 
$2,7 1 2 ,233 

Executive 
Budget 

Total 
$1 70,893,952 

1 28,051 ,636 
$42 ,842,31 6 

Attached as an appendix is a detailed comparison of the executive budget to the agency's base level appropriations. 

Executive Budget Highlights 
General  Fund 

1 .  Provides funding for employee salary and benefit increases, of $ 1 ,345,764 
which $1 ,41 7,672 is for salary increases, $532 ,849 is for health 
insurance increases, and $45,568 is for ret irement contribution 
increases 

2. Reduces funding for operations by 5 percent 
3 .  I ncreases funding for academic and career and technical 

education scholarships, to provide a total of $1 4 ,956,552 
4. Replaces ongoing funding from the student loan trust fund for the 

professional student exchange program, tribal college grants, and 
ConnectND campus solution positions 

5.  Increases funding for tribal col lege grants to provide a total of 
$1 mi l l ion from the general fund 

6 .  Removes funding for the dual credit instructor assistance program 
7. Removes federal funding for Title I I  

($2 ,31 1 ,733) 
$2,939,803 

$ 1 ,504,744 

$400,000 

$0 
$0 

Other Funds 
$650,325 

$0 
$0 

($1 ,504,744) 

$0 

($200,000) 
($1 ,006,472) 

Total 
$1 ,996,089 

($2 ,31 1 ,733) 
$2,939,803 

$0 

$400,000 

($200,000) 
($ 1 ,006,472) 

January 1 5, 201 9 



8. Transfers administration of the teacher shortage loan forgiveness ($2 , 1 03,393) $0 ($2 , 1 03 ,393) 
program to the Department of Publ ic I nstruction 

9 .  Reduces funding for capital bond payments ($1 ,645,878) $0 ($1 ,645,878 
1 0. Adds one-time funding for higher education challenge matching $40,000,000 $0 $40,000,00 

grants 
1 1 .  Adds one-time funding from the strategic investment and $0 $5,000,000 $5 ,000,000 

improvements fund for onl ine curricu lum development grants 

Other Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Strategic investment and improvements fund - Section 3 wou ld provide that funding for the onl ine curriculum development 
grants ($5,000,000) is from the strategic investment and improvements fund.  
Higher education chal lenge grants - Sections 4 and 5 would adjust the h igher education challenge grant program statutory 
language and provide for the distribution of $40 mi l l ion of grant funds to el igible institutions. 
Higher education funding formula - Sections 6, 7 ,  and 8 would adjust the higher education funding formula establ ished in 
North Dakota Century Code Chapter 1 5- 1 8 .2 ,  including adjusting the credit weighting for medical school cred its, adjusting the 
base credit-hour funding rates, and extending the sunset clause on the hold harmless provision in  the formula through June 30, 
201 9 . 
Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of Higher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Statewide memberships - Section 1 2  would identify the amount of funding included in the Un iversity System office budget for 
statewide membership dues. 
University of North Dakota School of Medicine and Health Sciences funding - Section 1 3  would provide that a portion of 
the operations funding appropriated to the Un iversity of North Dakota (UNO) may be transferred to the UNO School of Medicine 
and Health Sciences based on the recommendation of the Commissioner of H igher Education . 
Transfer authority - Section 1 4  would provide that the State Board of H igher Education  may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control .  
Bond issue authorization - Section 16 would authorize the State Board of H igher Education to arrange for $1 20, 1 00,000 of 
revenue bonds for a new din ing facil ity at Dakota Col lege at Bottineau ($2,500,000) , the Memorial Union project at UNO 
($80,000,000) , and University Vi l lage Phase 2 at  North Dakota State University ($37,600,000) . Section 20 would provide that 
this section is an emergency measure .  
Challenge grants carryover authority - Section 17  would authorize the State Board of  H igher Education to  continue 
unexpended 201 3-1 5 bienn ium appropriations for the higher education challenge grant program into the 201 9-21 bienn ium. 
Challenge grants matching funds - Section 18 would authorize institution foundations to use any funds raised beginning 
January 1 ,  201 9, and ending June 30, 202 1 , as match ing funds for the 201 9-2 1 bienn ium .  
Extraordinary repairs matching funds - Section 19  would requ i re institutions to  match state extraordinary repairs funding on 
a $2 to  $ 1  basis using operations or other funding. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private, and 
other local funds received by entities under the control of the State Board of H igher Education , including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium. 

Significant Audit Findings 
The State Auditor's office conducted a performance audit fol lowup of the University System office.  The State Auditor's office 
reported in June 201 7: 

• The University System office has fully implemented 5 of the 1 1  recommendations presented in the orig inal performance 
audit report; 

• Three recommendations were considered partially implemented ; and 
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• Three recommendations were considered not implemented , including recommendations relating to: 
The Un iversity System's internal audit function ; 
The I ndian Scholarship program; and 
Records management. 

Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions .  The following is a comparison of d istributions from permanent funds during 
the 201 7-1 9 bienn ium and the 201 9-21 executive budget recommendation:  

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $ 1 , 1 78,000 
Un iversity of North Dakota 3,662,000 4 ,504,000 842 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,71 4  
Valley City State University 808,000 1 ,034,000 226,000 
Mayvi l le State Un iversity 542,000 668,000 1 26 ,000 
Dakota Col lege at Bottineau 1 86,286 242,000 . 55, 7 1 4  
Dickinson State Un iversity 1 86,286 242,000 55,7 1 4 
Minot State Un iversity 1 86,286 242,000 55, 7 1 4  

Total $ 1 1 ,755, 1 44 $ 1 4 ,584,000 $2 ,828,856 

House Bi l l  No. 1 029 - Provides for a Legislative Management higher education funding formula review committee. 
House Bill No. 1 030 - Extends the minimum amount payable provision of the higher education funding formula to June 30, 
202 1 . 
House Bi l l  No. 1 031 - Provides for an increase i n  student financial assistance grants ,  including an appropriation of $ 1 1 , 1 78 ,395 
in addition to the $21 ,91 7 ,306 a l ready included in the University System office base budget. 
Senate Bi l l  No. 2039 - Provides for a ski l led workforce scholarship program .  
Senate B i l l  No .  21 1 6  - Al lows institutions under the control o f  the State Board of  Higher Education to  access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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Un iversity System Office - Budget No.  21 5 

House B i l l  No.  1 003 

Base Level Fund ing Changes 
Executive Budget Recommendation 

FTE General Other 
Positions Fund Funds Total 

201 9-21 Bienn ium Base Level 1 49.40 $1 01 ,639,530 $26,4 1 2 , 1 06 $1 28,051 ,636 
201 9-21 Ongoing Fund ing Changes 

Base payrol l  changes (0.50) $776 ($226, 876) ($226 , 1 00) 
Salary increase 966,357 451 , 3 1 5 1 ,41 7,672 
Health insurance increase 349 ,465 1 83 ,384 532 ,849 
Retirement contribution i ncrease 29,942 1 5 ,626 45,568 
Reduce operations by 5 percent (2 ,31 1 ,733) (2 ,3 1 1 , 733) 
I ncrease funding for academic and career 2 ,939,803 2 ,939,803 
and techn ical education scholarsh ips 
Replace ongoing fund ing from the student 1 , 504 ,744 ( 1 , 504 ,744) 0 
loan trust fund for the professional student 
exchange program , tribal college g rants , and 
ConnectND campus solut ion posit ions 
I ncrease funding for tribal  col lege g rants to 400 ,000 400,000 
provide a total of $1 m i l l ion from the general 
fund 
Remove funding for the dual cred it instructor (200 ,000) (200, 000) 
ass istance prog ram 
Remove funding for Title I I  ( 1 , 006,472) ( 1 , 006 ,472) 
Transfer the teacher shortage loan (2 , 1 03, 393) (2, 1 03,393) 
forg iveness program to the Department of 
Publ ic Instruction 
Reduce funding for capital bond payments p ,645, 878} p ,645, 878} 
Total ongoing fund ing changes (0.50) $1 30,083 ($2 ,287,767) ($2, 1 57,684) 

One-time funding items 
Add one-time fund ing for h igher education $40,000, 000 $40 ,000,000 
chal lenge matching grants 
Add one-t ime fund ing for on l ine curricu lum $5 , 000,000 5 , 000,000 
development g rants 
Total one-time fund ing changes 0.00 $40,000,000 $5 ,000,000 $45 ,000, 000 

Total Changes to Base Level Fund ing (0. 50) $40, 1 30,083 $2 ,7 1 2 ,233 $42, 842 ,3 1 6 

201 9-21 Total Funding 1 48.90 $ 141 ,769,6 1 3 $29, 1 24,339 $1 70, 893,952 

Other Sections for Un iversity System Office - Budget No. 21 5 
Executive Budget Recommendation 

Strategic investment and improvements Section 3 would provide that funding for the onl ine cu rricu lum 
fund development grants ($5 ,000, 000) is from the strateg ic 

investment and improvements fund.  
Higher education chal lenge g rants Sections 4 and 5 would adjust the h igher education chal lenge 

grant program statutory language and provide for the 
d istribution of $40 mi l l ion of funds to e l ig ib le institutions . 

• 



Other Sections for Un iversity System Office - Budget No. 21 5  

H igher education fund ing formula 

Carryover authority 

Additional funds appropriation authority 

Project management oversight 

Statewide membersh ips 

UND School of  Medic ine and Health 
Sciences funding 

Transfer authority 

FTE positions 

Bond issue authorizat ion 

Chal lenge grants carryover authority 

Chal lenge grants match ing funds 

Extraord inary repairs match ing funds 

Executive Budget Recommendation 
Sections 6, 7 ,  and 8 would make adjustments to the h igher 
education funding formula estab l ished in  North Dakota 
Century Code Chapter 1 5-1 8 .2 ,  inc lud ing adjusting the cred it 
weighting for medical school cred its , adjusting the base cred it
hour funding rates ,  and extending the sunset clause on the 
hold harmless provis ion in  the formula through June 30,  201 9 . 
Section 9 would cont inue the authorization through Ju ly 3 1 , 
202 1 , for institutions under the control of the State Board of 
Higher Education to carry over unexpended appropriations at 
the end of a bienn ium.  
Section 10  would appropriate any additional special funds 
received by entit ies under the control of the State Board of 
Higher Education to the respective entit ies. 
Section 1 1  would requ i re capital projects authorized by the 
State Board of Higher Education to have adequate project 
oversig ht by an institution official or representative of an 
external entity. 
Section 1 2  would identify the amount of funding included in  
the Un ivers ity System office budget for statewide membersh ip 
dues. 
Section 1 3  would provide that a portion of the operations 
funding appropriated to UND may be transferred to the UND 
School o f  Medicine and  Health Sciences based on the 
recommendation of the Commissioner of H igher Education. 
Section 14 would provide that the State Board of H igher 
Education may transfer funds from an institut ion's operations 
l ine item to the institution's capital assets l ine item if the board 
determines that add itional funds are needed for capital 
projects or extraord inary repai rs . 
Section 1 5  would authorize the State Board of H igher 
Education to adjust FTE positions as needed , subject to the 
avai labi l ity of funds, for institutions and entit ies under its 
control .  
Section 16 would authorize the State Board of H igher 
Education to arrange for $ 1 20 , 1 00,000 of revenue bonds for a 
new d in ing faci l ity at Dakota Col lege at Bott ineau 
($2 ,500,000) , the Memorial Un ion project at UND 
($80 ,000, 000) , and Un ivers ity Vi l lage Phase 2 at  North 
Dakota State Un ivers ity ($37,600 , 000) . Section 20 would 
provide that th is section as an emergency measure.  
Section 17 would authorize the State Board of H igher 
Education to continue unexpended 201 3-1 5 biennium 
appropriat ions for the h igher education chal lenge grant 
program into the 201 9-21 bienn ium.  
Section 18 would authorize institution foundations to use any 
funds raised beg inn ing January 1 ,  20 1 9 ,  and ending June 30, 
2021 , as matching funds for the 201 9-2 1 bienn ium .  
Section 19  wou ld requ i re institutions to  match state 
extraord inary repairs funding on a $2 to $1 basis using 
operations or other fund ing .  



Prepared by the Legislative Counci l  staff 

Department 21 5 - University System Office 

H istorical Appropriations I nformation 

Ongoing General Fund Appropriations Since 201 1 -1 3  

1 1 2.99 1 04.39 -
10�1 

- -
./ 1 49.40 148.90 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

Ongoing general fund appropriations 
Increase (decrease) from previous biennium 
Percentage increase {decrease) from 
previous biennium 
Cumu lative percentage increase (decrease) 
from 201 1 - 1 3  bienn ium 

General Fund A 

201 1 -1 3  201 3-1 5 
$ 1 0 1 ,239,245 $ 1 1 1 ,561 ,723 

N/A $1 0 ,322,478 
N/A 1 0 .2% 

N/A 1 0 .2% 

201 5-1 7 201 7-1 9 
$1 1 0,229,8 1 8  $ 1 01 ,639,530 
($1 ,331 ,905) ($8 ,590,288) 

( 1 .2%) (7.8%) 

8 .9% 0.4% 

Major Increases ( Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Added funding for system governance with specific uses to be determined by the State Board of 
Higher Education 

2 .  Transferred internal audit and legal positions from system institutions to the University System office 
3. I ncreased funding for needs-based student financial assistance grants 
4. I ncreased funding for the professional student exchange program 

201 5-1 7 Biennium 
1 .  I ncreased funding for academic and career and technical education scholarships (Th is item was 

affected by the August 201 6 budget reductions) 
2. I ncreased funding for student financial assistance grants (This item was affected by the August 201 6  

budget reductions) 
3 .  Reduced funding for system governance 
4 .  Transferred 7.6 FTE legal positions to the Attorney General 
5 .  Transferred 3 internal audit positions to the State Auditor 

201 7-1 9 Biennium 
1 .  Underfunded salaries and wages 
2 .  Adjusted funding for Core Technology Services , including the removal of 1 FTE position 
3. Reduced funding for student financial assistance grants 
4. Reduced funding for academic and career and technical education scholarships 
5 .  Reduced funding for competitive research g rants 
6. El iminated funding for 2-year campus marketing 

201 9-21 Bienn ium (Executive Budget Recommendation) 
1 .  Reduces operations funding by 5 percent 

201 9-21 
Executive 

Bud et 
$ 10 1 ,769,6 1 3 

$1 30,083 
0 . 1 %  

0 .5% 

$2,000,000 

$3 , 1 26,066 
$2,220,085 

$953,577 

$4 ,054,677 

$4 ,388 ,597 

($2 ,000,000) 
($2 ,558 , 1 40) 

($771 ,964) 

($578 ,097) 
($2 ,604,292) 
($1 ,968,854) 
($1 , 1 1 7,347) 

($560,475) 
($747,600) 

($2 ,31 1 ,733) 
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Prepared by the Leg islative Counci l  staff 

2. I ncreases fund ing for academic and career and techn ical education scholarsh ips to provide a total 
of $1 4,956,552 

3. Replaces ongoing funding from the student loan trust fund for the professional student exchange 
program,  tribal  col lege grants, and ConnectND campus solut ion positions 

4. I ncreases fund ing for tribal col lege grants to provide a total of $1  mi l l ion from the genera l  fund 
5 .  Transfers adm in istration of the teacher shortage loan forg iveness program to the Department of 

Pub l ic  Instruct ion 
6 .  Reduces funding for cap ital bond payments 

2 

$2 ,939 ,803 

$1 ,504,744 

$400,000 
($2, 1 03,393) 

($1 ,645,878) 



Prepared for the House Appropriations Committee 

Department 227 - Bismarck State College 
House Bil l  No. 1 003 

E xecu 1ve u Ige f B d t C  ompar1son o rior 1enmum t P · B' ,ppropr1a ions A ' f  
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 323.93 $29,69 1 ,827 $69 ,71 3 ,559 
201 7-1 9 Legislative Appropriations 358 .35 30,724 971 72 991 ,998 
Increase (Decrease) (34.42) ($1 ,033, 1 44) ($3,278 ,439) 

and One-Time General Fund A 

Total 
$99,405,386 
1 03 71 6 ,969 
($4,3 1 1 , 583) 

Ongoing General Fund 
A ro riation 

One-Time General 
Fund A riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
20 1 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$29,69 1 ,827 
30,600,597 
$908,770 

FTE Positions 

$0 
1 24,374 

$ 1 24,374 

$29,691 ,827 
30,724,971 

$ 1 ,033 , 1 44 

$80.00 

$70.00 

$60.00 
Ill $50.00 

$40.00 i 

$72.99 

$45.71 

$69.71 
400.00 ,---------------,-3-,,,58,..,.3,..,,5------, 

350.00 +------------1-"""""==------; 

300.00 -+------------------< 

250.00 +----------1------------i 

200.00 -+-------�----------< 

$30.00 1 50.00 +---• .:::::::::::::�-=.,___ ________ .........., 
$20.00 1 00.00 +--------------------; 

$1 0.00 

$0.00 

50.00 +-----------------------, 

0.00 +-----�----�---�------, 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive ■General  Fund □ Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7-1 9 biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change in  
reporting methods for University System FTE positions. See the  FTE 
Positions section below for additional information . 

E xecut1ve B d u 1get C ompar1son to B ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $29,691 ,827 $69 ,71 3 ,559 
20 1 9-21 Base Level 30,600,597 72 ,991 ,998 
I ncrease (Decrease) ($908,770) ($3,278,439) 

Executive Budget Highlights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

FTE Positions 

($ 1 ,488 ,91 3) 
(822 ,345) 

1 ,402,488 

($908,770) 

$0 
0 

0 

$0 

Total 
$99,405,386 
1 03 ,592 ,595 
($4 , 1 87,209) 

Total 

($ 1 ,488 ,91 3) 
(822 ,345) 

1 ,402,488 

($908 ,770) 

The 201 9-21 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7- 1 9  
biennium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 bienn ium executive budget recommendation includes appropriation authority of  a l l  special funds  received by  th 
Un iversity System office and institutions.  Prior to the 201 7-1 9 biennium, special funds appropriations for the University Syste 
office and institutions were provided only for certain items, such as capital projects . 

Other Bil l  Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions  under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 10 wou ld appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or representative of an externa l  entity. 
Transfer authority - Section 14 would provide that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the availabi l ity of funds, for institutions and entities under its control . 
Extraordinary repairs matching funds - Section 19 would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private, and 
other local funds received by entities under the control of the State Board of H igher Education ,  including tuit ion revenue, to the 
respective entities during the 201 9-21 bienn ium.  

Significant Audit Findings 
There were no significant audit findings for this institution .  

Major Related Legislation 
Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 228 - Lake Region State Col lege 
House Bi l l  No. 1 003 

E xecut1ve B d u 1get C ompar1son to rior 1enmum p . B' A ,ppropr1at1ons 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 1 1 8 . 1 0  $ 1 2 ,371 ,772 $25,02 1 ,443 
20 1 7- 1 9  Legislative Appropriations 1 29.61 1 2 ,751 ,580 24, 1 1 1 ,092 
I ncrease (Decrease) (1 1 .5 1 ) ($379,808) $91 0 ,351 

On and One-Time General Fund A 

Total 
$37,393 ,21 5 

36 862,672 
$530,543 

Ongoing General Fund 
A ro riation 

One-Time General 
Fund A riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
201 7- 1 9 Legislative Appropriations 
Increase Decrease 

Agency Funding 
$30.00 

$25.00 $24.1 1 

$1 2,371 ,772 
1 2 ,700 623 
$328 ,851 

FTE Positions 

$25.02 

$0 
50,957 

$50,957 

$ 1 2 ,371 ,772 
1 2 ,751 ,580 
$379,808 

$20.00 $1 8.23 1 00.00 +--------�---------! 

$1 5.00 
80.00 

i 
$1 0.00 

$5.00 

60.00 +------------------i 

40.00 +------------------i 

20.00 +--------------------< 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■ Genera l  Fund □Other Funds Budget 

NOTE: Beginn ing with the 201 7- 1 9  bienn ium,  other funds amounts include 
the appropriation of certain  special funds. See the Special Funds 
Appropriations section below for additional information. 

Budget 
NOTE: Beginn ing with the 20 1 7- 1 9  bienn ium,  there was a change i n  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu 1ve u 1ge f B d t C  omparison t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $1 2,371 ,772 $25,021 ,443 
201 9-21 Base Level 1 2 ,700,623 24, 1 1 1 ,092 
I ncrease (Decrease) ($328,851 ) $91 0,351 

Executive Budget Highlights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

FTE Positions 

($620,389) 
(292,840) 

584,378 

($328,85 1 )  

$0 
0 

0 

$0 

Total 
$37,393,21 5 

36,8 1 1 ,7 1 5 
$58 1 ,500 

Total 

($620,389) 
(292 ,840) 

584 ,378 

($328 ,85 1 )  

The 20 1 9-21 bienn ium executive budget recommendation includes authorization of a l l  FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7- 1 9  
bienn ium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
Un iversity System office and institutions. Prior to the 201 7-1 9 biennium, special funds appropriations for the University Syste 
office and institutions were provided only for certain items, such as capital projects . 

Other Bi l l  Sections Recommended to be Added in the Executive Budget 
(As Deta iled in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions  under the control of the 
State Board of Higher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriation  authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 

Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or representative of an external  entity. 

Transfer authority - Section 14 would provide that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraord inary repairs . 
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds,  for institutions and entities under its control . 
Extraordinary repairs matching funds - Section 1 9  would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other loca l  funds received by entities under the control of the State Board of H igher Education,  including tuit ion revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
There were no sign ificant audit findings for this institution .  

Major Related Legislation 
Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 229 - Will iston State College 
House Bill No. 1 003 

E f B d t C  xecu 1ve u 1ge ompar1son o r1or t p .  B' Ienmum ,ppropr1a ions A ' f  
FTE Positions General Fund Other Funds Total 

201 9-21 Executive Budget 1 00.48 $9,621 , 7 1 6  $23,646,81 1 $33,268 ,527 
201 7-1 9 Legislative Appropriations 1 00.75 8 ,395,347 1 9,855,598 28,250 945 
Increase (Decrease) (0.27) $ 1 ,226,369 $3,791 ,21 3 $5,01 7 ,582 

and One-Time General Fund A 

201 9-21 Executive Budget 
201 7- 1 9  Leg islative Appropriations 
Increase Decrease 

Agency Funding 

Ongoing General Fund 
A riation 

$9,621 , 7 16  
8 ,360,503 

$ 1 ,261 ,2 1 3 

One-Time General 
Fund A riation 

$0 
34 844 

$34,844 

FTE Positions 

Total General Fund 
A riation 

$9,621 , 7 1 6  
8 ,395,347 

$ 1 ,226,369 

$30.00 1 20.00 �--------------� 

Ill 

i 

$25.00 

$20.00 

$1 5.00 

$1 0.00 

$26.37 100.75 100.48 

$5.00 

$0.00 

20.00 +------------------< 

0.00 +------.-------,-----.,-----i 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □ Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain  special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7- 1 9  biennium, there was a change i n  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E f B d t C  xecu  1ve u 1ge ompanson t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $9,621 , 7 16  $23,646 ,8 1 1 
201 9-21 Base Level 8 ,360,503 1 9 ,855,598 
I ncrease (Decrease) $1 ,261 ,21 3 $3,791 ,2 1 3 

Executive Budget Highlights 
General Fund Other Funds 

1 . Provides funding adjustments through the higher education 
funding formula as follows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

cred it-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

FTE Positions 

($482,486) 
1 ,289,220 

454,479 

$ 1 ,261 ,21 3 

$0 
0 

0 

$0 

Total 
$33,268 ,527 

28,21 6 , 1 0 1  
$5,052,426 

Total 

($482 ,486) 
1 ,289,220 

454,479 

$1 ,261 ,2 1 3 

The 201 9-21 biennium executive budget recommendation includes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of Higher Education, including positions supported by special funds. Prior to th� 201 7- 1 9  
biennium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by th 
University System office and institutions. P rior to the 201 7- 1 9  bienn ium, special funds appropriations for the Un iversity System 
office and institutions were provided only for certain items, such as capital projects. 

Other B i l l  Sections Recommended to be Added in  the Executive Budget 
(As Deta i led in  the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 10 wou ld appropriate any additional special funds received by entities 
under the control of the State Board of Higher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 14 would provide that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that addit ional funds are needed for capital 
projects or extraord inary repairs .  
FTE positions - Section 1 5  wou ld authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control . 
Extraordinary repairs matching funds - Section 1 9  would require institutions to match state extraord inary repairs funding on 
a $2 to $1  basis us ing operations or other funding. 

Add itional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federa l ,  private, and 
other local funds received by entit ies under the control of the State Board of H igher Education ,  including tuit ion revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Sign ificant Audit F ind ings 
The State Auditor's office reported Wil l iston State College: 

• Inadequately reconci led student finance and marketplace to the general ledger; 
• Did not properly reconci le salaries to contracts entered i nto PeopleSoft; 
• Did not properly approve journal entries; 
• Did not properly approve reconci l iations of purchase card statements; 
• Did not adequately document noncash credit adjustments to student accounts; 
• Did not properly procure commodities and services in compliance with North Dakota Century Code, Un iversity System 

procedures, and institution pol icy; 
• Did not have blanket bond coverage; 
• Did not have adequate controls relating to equipment inventory; and 
• Did not properly document travel and general  ledger transactions. 

Major Related Legislation 
Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of Higher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 230 - Un iversity of North Dakota 
House Bi l l  No. 1 003 

E xecu 1ve u 1ge f B d t C  ompar1son o r1or 1enmum t P · B. ,ppropr1a ions A · r  
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 2 , 1 32 . 1 7  $1 39,350,537 $861 ,497 ,363 
201 7- 1 9  Legislative Appropriations 1 2 21 8 .07 1 40 ,859 755 8 1 9  870,450 
Increase (Decrease) (85 .90) ($1 ,509 ,21 8) $41 ,626 ,91 3 

Total 
$1 ,000 ,847,900 

960 730,205 
$40, 1 1 7 ,695 

1 The 201 7- 1 9  biennium agency appropriation amounts have been adjusted to reflect a transfer of operations funding of 
$5,963, 1 89 from the University of North Dakota (UNO) School of Medicine and Health Sciences to UNO as provided in 
Section 22 of Senate Bi l l  No. 2003 (201 7) .  

and One-Time General  Fund A 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

Ongoing General Fund 
A ro riatlon 

$1 39,350,537 
1 40,096,090 

$745,553 

One-Time General 
Fund A riation 

$0 
763 665 

$763,665 

FTE Positions 

Total General Fund 
A ro riation 

$ 1 39,350,537 
1 40,859,755 
$ 1 ,509 ,2 1 8  

$1 ,000.00 �---------------� 
$900.00 +-----------�$8-19-.8-7----''-=-'� 
$800.00 +-----------,------...-� 

2,500.00 -,-------------------2,218.07 

$700.00 _________ _, 
Ill 
§ $600.00 +----------� 1 ,500.00 +------------------
� $500.00 +-------------1 

$400.00 +-------------< 
$3oo.oo +-$2-2-6.-88 ___ $_22-0-.1-9 ----I 
$200.00 
$1 00.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund □Other Funds 
Executive 

0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget Budget 

NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 20 1 7- 1 9 biennium, there was a change i n  
reporting methods for Un iversity System FTE positions. See the  FTE 
Positions section below for additional information. 

E xecut1ve B d u 1get C omparison to B ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $1 39,350,537 $861 ,497,363 
201 9-21 Base Level 1 40,096,090 728,870,450 
I ncrease (Decrease) ($745,553) $ 1 32,626 ,91 3 

Executive Budget H igh l ights 
General Fund 

1 . Provides funding adjustments through the higher education 
Other Funds 

funding formula as follows: 
• Reduces funding for institution operations ($7,004 ,508) $0 
• Adjusts funding to reflect changes in completed student 3 ,544 0 

credit-hours 
• Adds funding for inflationary increases , including employee 6,255,41 1 0 

compensation and benefit adjustments 
Total ($745,553) $0 

Total 
$1 ,000 ,847,900 

868 ,966,540 
$1 3 1 ,881 ,360 

Total 

($7,004,508) 
3 ,544 

6,255,4 1 1 

($745,553) 
NOTE: The executive budget recommendation may include certain funding formula adjustments for the UNO School of Medicine 
and Health Sciences in the UNO budget. Section 1 3  of the attached appendix would authorize UNO to transfer funds to the 
UNO School of Medicine and Health Sciences based on the recommendations of the Commissioner of H igher Education. 
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2. Adds one-time funding from special funds derived from revenue 
bond proceeds for the Memorial Un ion project 

3. Adds one-time funding from other funds for the athletics High 
Performance Center Phase 2 project 

FTE Positions 

$0 $80,000,000 

$0 $35 ,000,000 

$80,000,000 

$35,000,00. 

The 201 9-21 biennium executive budget recommendation includes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of Higher Education ,  including positions supported by special funds. Prior to the 201 7- 1 9  
bienn ium,  only FTE posit ions supported by the general fund were authorized . 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
University System office and institutions. Prior to the 201 7-1 9 biennium , special funds appropriations for the University System 
office and institutions were provided only for certain items, such as capital projects. 

Other Bil l  Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of Higher Education to carry over unexpended appropriations at the end of a biennium . 
Additional  funds appropriation  authority - Section 1 0  would appropriate any additional special funds received by entities 
under the control of the State Board of Higher Education to the respective entities. 

Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
University of North Dakota School of Medicine and Health Sciences funding - Section 1 3  would provide that a portion of 
the operations funding appropriated to UNO may be transferred to the UNO School of Medicine and Health Sciences based on 
the recommendation of the Commissioner of Higher Education. 
Transfer authority - Section 14 would provide that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that addit ional funds are needed for capital 
projects or extraord inary repairs. 
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control .  
Bond issue authorizatio n  - Section 1 6  would authorize the State Board of Higher Education to arrange for $ 1 20, 1 00,000 of 
revenue bonds for a new dining facil ity at Dakota Col lege at Bottineau ($2 ,500,000) , the Memorial Union project at UNO 
($80,000 ,000) , and  University Vi l lage Phase 2 a t  North Dakota State University ($37,600,000) . Section 20  would provide this 
section is an emergency measure.  
Extraordinary repairs matching funds - Section 19 would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding . 

Additional Funds Appropriation Authority 
Additional  special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium. 

Significant Audit Findings 
The State Auditor's office reported UNO :  

• Improperly evaluated construction management at-risk bids for the Collaborative Energy Complex project, which cou ld 
have resu lted in  incorrectly awarding the guaranteed maximum price contract of $ 1 2 ,592,000; and 

• Improperly calculated and recorded fl ight training charges for Aerospace Foundation contract students. 

Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation: 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease\ 

North Dakota State U niversity $4,738,000 $5,91 6 ,000 $1 , 1 78,000 
Un iversity of North Dakota 3,662,000 4, 504 ,000 842 ,000 
North Dakota State Col lege of Science 1 ,446,286 1 ,736,000 289,7 14  
Val ley City State University 808,000 1 ,034,000 226,000 
Mayvi l le State University 542 ,000 668,000 1 26,000 
Dakota Col lege at Bottineau 1 86 ,286 242,000 55, 7 14  
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Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
Dickinson State Univers ity 1 86,286 242,000 55,7 1 4 
Minot State Un iversity 1 86,286 242,000 55,7 1 4 

Total $1 1 ,755, 1 44 $ 1 4 ,584,000 $2,828,856 

Senate Bil l  No. 21 1 6  - Allows institutions under the control of the State Board of Higher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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• 

Prepared for the House Appropriations Comm ittee 

Department 232 - University of North Dakota School of Medicine and Health Sciences 
House Bill No. 1 003 

E xecu 1ve u Ige f B d t C  

201 9-21 Executive Budget 
201 7- 19  Leg islative Appropriations 1 

I ncrease (Decrease) 

omparison o rior 1enmum t P · B "  ,ppropria ions A ' f  
FTE Positions General Fund Other Funds Total 

485.32 $62 ,733,749 $ 1 59,750,033 $222,483,782 
435.75 5 1 ,848 ,092 1 54,078,620 205,926,71 2 

49.57 $ 1 0 ,885,657 $5,671 ,41 3 $1 6 ,557,070 
1The 201 7- 1 9  biennium agency appropriation amounts have been adjusted to reflect a transfer of operations funding of 
$5,963, 1 89 from the Un iversity of North Dakota (UNO) School of Medicine and Health Sciences to UNO as provided in 
Section 22 of Senate Bi l l  No .  2003 (201 7). 

and One-Time General  Fund A 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 

I ncrease Decrease 

Agency Funding 

Ongoing General Fund 
A ro riation 

$62 ,733,749 
51 ,848 ,092 

$ 1 0 ,885,657 

One-Time General 
Fund A riation 

$0 
0 

$0 

, FTE Positions 

Total General Fund 
A ro riation 

$62 ,733,749 
51 ,848 ,092 

$1 0,885,657 

$1 80.00 
$1 59.75 

600.00 �---------------� 
$1 60.00 154.08 485.32 

500.00 +--------------�--! 
$1 40.00 

Ul $1 20.00 
� $1 00.00 
:i $80.00 

$60.00 
$40.00 
$20.00 

$0.00 

1 00.00 +------------------1 

0.00 ;-------.-------r----.,-------, 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■ General Fund □ Other Funds 
Executive 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information .  

E f B d t C  xecu 1ve u lge omparison t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $62 ,733,749 $ 1 59,750,033 
201 9-21 Base Level 5 1 ,848,092 1 54,078 ,620 

Increase (Decrease) $1 0 ,885,657 $5,671 ,41 3 

Executive Budget H igh l ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 

• Reduces funding for institution operations 

• Adjusts funding to reflect changes in completed student 
credit-hours, includ ing $6.2 mil l ion for residency positions 

• Adds funding for inflationary increases, including employee 
compensation and benefit adjustments 

Total 

($2 ,6 1 2 ,982) $0 

6 ,580,445 0 

2 ,4 1 0 ,942 0 

$6,378,405 $0 

Total 
$222,483,782 

205,926 ,71 2 

$1 6 ,557,070 

Total 

($2 ,61 2 ,982) 

6, 580,445 

2,41 0 ,942 

$6,378 ,405 

NOTE: The executive budget recommendation may include certain funding formula adjustments for the UNO School of Medicine 
and Health Sciences in the UNO budget. Section 1 3  of the attached appendix authorizes UNO  to transfer funds to the UNO 
School o f  Medicine and  Health Sciences based on the recommendations of  the Commissioner o f  Higher Education .  
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2. Adds funding in addition to the amounts provided in the funding 
formula to continue residency posit ions added through the health 
care workforce in itiative 

FTE Positions 

$4,507,252 $0 $4,507,252 

The 201 9-2 1 biennium executive budget recommendation includes authorization of al l FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. P rior to the 201 7-1 9 
bienn ium, only FTE positions supported by the general fund were authorized . 

Special Funds Appropriations 
• The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 

Un iversity System office and institutions .  Prior to the 201 7-1 9 biennium, special funds appropriations for the University System 
office and institutions were provided only for certain items, such as capital projects . 

Other B i l l  Sections Recommended to be Added in  the Executive Budget 
(As Deta i led in  the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 1 0  would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
University of North Dakota School of Medicine and Health Sciences funding - Section 1 3  would provide that a portion of 
the operations funding appropriated to UND may be transferred to the UNO School of Medicine and Health Sciences based on 
the recommendation of the Commissioner of Higher Education . 
Transfer authority - Section 1 4  would provide that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control . 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Sign ificant Audit F ind ings 
There were no sign ificant audit findings for th is  institution . 

Major Related Legislation 
At this t ime, no major related legislation has been introduced affecting this agency. 
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• 

Prepared for the House Appropriations Committee 

Department 235 - North Dakota State University 
House Bill No. 1 003 

E xecut1ve B d t C  U lge ompar1son to rior 1enmum P .  B"  ,ppropria ions A · r  
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 1 ,870. 1 6  $ 1 27,242,425 $751 ,700,739 
201 7- 1 9  Legislative Appropriations 1 ,895.66 1 29, 1 26,235 689,386,329 

Increase (Decrease) (25.50) ($1 ,883 ,81 0) $62 ,31 4,41 0 

and One-Time General  Fund A 

Total 
$878,943, 1 64 

8 1 8 ,51 2 ,564 

$60,430,600 

Ongoing General Fund 
A ro riation 

One-Time General 
Fund A ropriation 

Total General Fund 
A propriation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 

Increase Decrease 

Agency Funding 

$1 27,242,425 
1 28 ,591 ,042 

$1 ,348,6 1 7  

$800.00 �-----------�=� 
$689.39 $700.00 -j--------------.=-------f 

FTE Positions 
2,000.00 
1 ,800.00 
1 ,600.00 
1 ,400.00 
1 ,200.00 
1 ,000.00 

$600.00 +----------

� $500.00 +-------------1 
.!2 !i $400.00 +-----------i 

$300.00 -+---------- 800.00 
600.00 
400.00 
200.00 

537 . 10  

$200.00 .._$_1_71_.1_9 __ $_1 4_7_.7_3 ___ __. 

$1 00.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □Other Funds Budget 

-
0.00 

201 3-1 5 

$0 
535, 1 93 

$535 , 1 93 

1 ,895.66 -

I 
I 

I 
537.1 0  / -

$ 1 27 ,242,425 
1 29 , 1 26,235 

$ 1 ,883,8 1 0  

1 ,870 .16 

201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 
NOTE: Beginning with the 201 7-1 9 biennium, other funds amounts include 
the appropriation of certain specia l  funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium,  there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu 1ve u 1ge f B d t C  omparison t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $ 1 27,242 ,425 $751 ,700,739 
201 9-21 Base Level 1 28 ,591 ,042 61 1 ,88 1 ,329 

Increase (Decrease) ($ 1 ,348,61 7) $ 1 39,8 1 9 ,4 1 0  

Executive Budget H igh l ights 
General Fund 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 

• Reduces funding for i nstitution operations ($6 ,393,735) 

• Adjusts funding to reflect changes in completed student (71 6 ,330) 
credit-hours (Th is amount also reflects the restoration of 
funding for the Department of Nursing program in Bismarck) 

• Adds funding for inflationary increases, including employee 
compensation and benefit adjustments 

Total 

2 .  Adds one-time funding from other funds, including $25,675,000 
from the strategic investment and improvements fund, for the 
Dunbar Hal l  project 

3. Adds one-time funding from other funds for the Barry Hal l  
renovation , indoor practice faci l ity, and softbal l  indoor facil ity 
projects 

5,761 ,448 

($ 1 ,348 ,61 7) 

$0 

$0 

Other Funds 

$0 

0 

0 

$0 

$51 ,350,000 

$42 ,200,000 

Total 
$878,943 , 1 64 

740 ,472,371 

$1 38,470,793 

Total 

($6 ,393,735) 

(7 1 6 ,330) 

5 ,761 ,448 

($1 ,348,61 7) 

$51 ,350,000 

$42,200,000 
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4. Adds one-time funding from special funds derived from revenue 
bond proceeds for the Un iversity Village Phase 2 project 

$0 $37,600,000 $37,600,000 

FTE Positions 

• 
The 201 9-21 biennium executive budget recommendation includes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of Higher Education ,  including positions supported by special funds. Prior to the 201 7- 1 9  
biennium, only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
Univers ity System office and institutions.  Prior to the 201 7-1 9 biennium, special funds appropriations for the University System 
office and institutions were provided only for certain items, such as capital projects . 

Other Bil l  Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriation authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 

Project management oversight - Section 1 1  would require capital projects authorized by the State Board of Higher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 14 would provide that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets line item if the board determines that additional funds are needed for capital 
projects or extraord inary repairs .  
FTE positions - Section 15  would authorize the  State Board of  H igher Education to  adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control. 

Bond issue authorization - Section 1 6  would authorize the State Board of H igher Education to arrange for $ 1 20 , 1 00,000 of 
revenue bonds for a new din ing faci l ity at Dakota Col lege at Bottineau ($2 ,500,000) , the Memorial Un ion project at the University 
of North Dakota ($80,000,000) , and Un iversity Vil lage Phase 2 at North Dakota State Univers ity ($37,600,000) . Section 20 would 
provide that this section is an emergency measure .  

Extraordinary repai rs matching funds - Section 19 would require institutions to match state extraordinary repairs funding on 
a $2 to $ 1  basis us ing operations or other funding . 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 O of the attached appendix would appropriate any additional federa l ,  private, and 
other local funds received by entities under the control of the State Board of Higher Education,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported North Dakota State University: 

• Was not in compl iance with procurement ru les, including North Dakota Century Code and U niversity System procedures; 
and 

• Did not have adequate controls over confl icts of interest. 

Major Related Legislation 
House Bi l l  No. 1 0 1 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The following is a comparison of d istributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution I ncrease (Decrease) 
North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $1 , 1 78,000 

Un iversity of North Dakota 3,662,000 4 ,504,000 842,000 

North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,714 

Valley City State University 808,000 1 ,034,000 226,000 

Mayvi l le State University 542,000 668,000 1 26,000 

Dakota Col lege at Bottineau 1 86,286 242,000 55,71 4 

Dickinson State University 1 86 ,286 242 ,000 55,7 1 4  

Minot State Un iversity 1 86,286 242 ,000 55,71 4  

Total $ 1 1 ,755, 1 44 $ 14 , 584,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential i nfrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 238 - North Dakota State College of Science 
House Bil l No. 1 003 

Executive Budget C omparison to nor 1enmum P .  B'  A ,ppropriations 
FTE Positions General  Fund Other Funds Total 

201 9-21 Executive Budget 31 0 .73 $34,923, 1 20 $90,275,397 $ 1 25 , 1 98 ,51 7 
201 7- 1 9  Legislative Appropriations 345.04 35,241 ,463 57,605,6 1 3 92 ,847,076 
I ncrease (Decrease) (34.3 1 )  ($31 8 ,343) $32,669,784 $32 ,351 ,441 

On and One-Time General Fund A 
Ongoing General Fund 

Ap ro riation 
One-Time General  

Fund A ropriation 
Total General Fund 

Ap ro riation 
201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$34 ,923 , 1 20 
35,089,376 

$1 66,256 

FTE Positions 

$0 
1 52 ,087 

$1 52,087 

$34,923, 1 20 
35,241 ,463 
$31 8 ,343 

$1 00.00 
$90.28 

400.00 �--------------------, 
$90.00 
$80.00 
$70.00 
$60.00 
$50.00 
$40.00 
$30.00 
$20.00 
$1 0.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 

345.04 
350.00 -t------------==----....--,.--....--1 

300.00 -+----------�---�--

250.00 -+------------------< 

200.00 -+--'--=-"':.=..=..._----'---'--'--=--c....-----------l 

1 50.00 -+------------------l 

1 00.00 -+------------------< 

50.00 +--------------------1 

0.00 +--------------------< 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □Other Funds Budget 

NOTE: Beginning with the 201 7-1 9 biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

Budget 
NOTE: Beginn ing with the 20 1 7- 1 9 biennium, there was a change in  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu 1ve u 1ge f B d t C  ompanson t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $34,923, 1 20 $90,275 ,397 
201 9-21 Base Level 35,089,376 57,605,6 1 3  
I ncrease (Decrease) ($1 66,256) $32 ,669,784 

Executive Budget Highlights 
General Fund Other Funds 

1 .  Provides funding adjustments through the h igher education 
funding formula as fol lows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes i n  completed student 

credit-hours 
• Adds funding for inflationary increases ,  i ncluding employee 

compensation and benefit adjustments 
Total 

2. Adds one-time funding from other funds for a workforce career 
academy 

FTE Positions 

($1 ,751 ,239) $0 
(64 ,604) 0 

1 ,649,587 0 

($1 66,256) $0 
$0 $30,000,000 

Total 
$ 1 25, 1 98 ,51 7 

92 ,694,989 
$32 ,503,528 

Total 

($ 1 ,751 ,239) 
(64,604) 

1 ,649,587 

($1 66,256) 
$30,000,000 

The 201 9-2 1 biennium executive budget recommendation i ncludes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of H igher Education ,  including positions supported by special funds. Prior to the 201 7- 1 9  
b iennium, only FTE posit ions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
Un iversity System office and institutions. Prior to the 201 7- 19  biennium, special funds appropriations for the Un iversity System

. office and institutions were provided only for certain items, such as capital projects. 

Other Bil l  Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of Higher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 14 would provide that the State Board of H igher Education may transfer funds from an institution's 
operations line item to the institution's capital assets line item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 15  would authorize the State Board o f  H igher Education to adjust FTE positions as  needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control .  
Extraordinary repairs matching funds - Section 19 would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other local funds received by entities under the control of the State Board of H igher Education , including tuition revenue, to the 
respective entities during the 20 1 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported the North Dakota State College of Science is not properly reconci l ing cash each month . 

Major Related Legislation 
• House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 

funds establ ished for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation : 

I nstitution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State University $4 ,738,000 $5,91 6 ,000 $1 , 1 78,000 
Un iversity of North Dakota 3 ,662 ,000 4 ,504,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 14  
Val ley City State Un iversity 808,000 1 ,034,000 226,000 
Mayvi l le State University 542,000 668,000 1 26,000 
Dakota College at Bottineau 1 86 ,286 242,000 55,71 4 
Dickinson State University 1 86,286 242,000 55,7 1 4 
Minot State Un iversity 1 86,286 242 ,000 55,71 4 

Total $ 1 1 ,755 , 1 44 $ 1 4 , 584,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of Higher Education to access the infrastructure 
revolving loan fund for essential i nfrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 239 - Dickinson State University 

• 
House BI i i  No. 1 003 

Executive Budget Comparison to Prior Biennium Aporooriations 
FTE Positions General Fund Other Funds Total 

201 9-21 Executive Budget 21 3 .26 $ 1 8 ,338 ,442 $30,641 ,487 $48 ,979,929 
201 7- 1 9  Legislative Appropriations 1 68 .90 26,091 ,469 29,737,827 55,829,296 
I ncrease (Decrease) 44.36 ($7,753,027) $903,660 ($6,849,367) 

On and One-Time Genera l  Fund A 
Ongoing General Fund 

Ap ro riation 
One-Time General 

Fund Ap ro riation 
Total General Fund 

A ro riation 
201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$1 7,588,442 
1 7 ,806,843 
$2 1 8 ,401 

FTE Positions 

$750,000 
8 ,284,626 

$7,534,626 

$1 8 ,338,442 
26,091 ,469 

$7,753,027 

$45.00 250.00 �---------------� 
$40.00 

$39.51 21 3.26 

$35.00 

Ill $30.00 
$25.00 

i $20.00 
$1 5.00 
$1 0.00 50.00 +-------------------j 

$5.00 
$0.00 0.00 +-----,-------,----�----I 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

■General Fund □Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7- 1 9  biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecut1ve B d U lget C omoarison to Base Level 
General Fund Other Funds 

201 9-21 Executive Budget $ 1 8 ,338,442 $30,641 ,487 
201 9-21 Base Level 1 7,806,843 29,737,827 
Increase (Decrease) $531 ,599 $903,660 

Executive Budget H igh l ights 
General Fund Other Funds 

1 . Provides funding adjustments through the higher education 
funding formula as follows : 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student • 

cred it-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

2. Adds one-time funding from the general fund for the dig itization 
of documents at the Theodore Roosevelt Center 

FTE Positions 

($878 ,91 7) 
(228,509) 

889,025 

($2 1 8 ,401 ) 
$750,000 

$0 
0 

0 

$0 
$0 

Total 
$48 ,979,929 
47,544,670 
$ 1 ,435,259 

Total 

($878 ,91 7) 
(228,509) 

889,025 

($2 1 8 ,40 1 )  
$750,000 

The 201 9-2 1 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education,  including positions supported by special funds. Prior to the 201 7- 1 9  
bienn ium,  only FTE positions supported by the general  fund were authorized. 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
Un iversity System office and institutions. Prior to the 201 7-1 9 biennium, special funds appropriations for the Un iversity Syste 
office and institutions were provided only for certain items, such as capital projects. 

Other Bil l Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 2021 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of Higher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of Higher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 1 4  would provide that the State Board of Higher Education may transfer funds from an institution's 
operations line item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 1 5  would authorize the State Board of  H igher Education to  adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control. 
Chal lenge grants carryover authority - Section 1 7  would authorize the State Board of H igher Education to continue 
unexpended 201 3-1 5 bienn ium appropriations for the higher education challenge grant program into the 201 9-21 bienn ium. 
Extraordinary repairs matching funds - Section 19 would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other local funds received by entities under the control of the State Board of Higher Education ,  including tuition revenue, to the 
respective entities during the 20 1 9-21 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported Dickinson State University: 

• Did not have adequate controls to ensure proper approval of journal entries ; 
• Did not have pol icies regarding nepotism and confl icts of interest; 
• Did not maintain a reta inage and d id not properly capitalize expenses for al l  contracts; and 

• 

• Did not properly procure commodities and services in compl iance with North Dakota Century Code, University System 
procedures, and institution  pol icies . 

Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to Un iversity System institutions from permanent 
funds establ ished for the benefit of the institutions. The following is a comparison of d istributions from permanent funds during 
the 201 7- 1 9  bienn ium and the 201 9-21 executive budget recommendation: 

I nstitution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4, 738,000 $5,91 6 ,000 $1 , 1 78 ,000 

University of North Dakota 3 ,662,000 4,504,000 842 ,000 

North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,7 14  

Val ley City State Un iversity 808,000 1 ,034,000 226,000 

Mayvi l le State University 542 ,000 668,000 1 26 ,000 

Dakota Col lege at Bottineau 1 86,286 242 ,000 55,7 14  

Dickinson State Un iversity • 1 86,286 242 ,000 55,7 14  

Minot State Un iversity 1 86,286 242,000 55,7 14  

Tota l $ 1 1 ,755, 1 44 $ 14 ,584,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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Prepared for the House Appropriations Committee 

Department 240 - Mayville State University 
House Bill No. 1 003 

E xecut,ve B d U lget C ompar,son to rior 1ennium A1Jpropriat1ons p . B '  
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 209.27 $ 1 5 ,702,282 $31 ,647,060 
201 7- 19  Legislative Appropriations 2 1 0 .53 1 4  306 5 1 8  30, 307 1 48 
I ncrease (Decrease) ( 1 .26) $ 1 ,395 764 $ 1 ,339 ,91 2 

On and One-Time Genera l  Fund A 

Total 
$47 ,349,342 

44,61 3,666 
$2,735,676 

Ongoing General Fund 
A ro riation 

One-Time General 
Fund A riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$1 5 ,702,282 
1 4,249,605 
$ 1 ,452 ,677 

FTE Positions 

$0 
56,9 1 3  

$56,91 3 

$ 1 5 ,702 ,282 
1 4,306 ,51 8 
$ 1 ,395,764 

$35.00 -,----------------$3-1 .-65� 
$30.31 

250.00 ,------------------. 
210.53 209.27 

$30.00 +-----------r-----1 

$25.00 +-----------! 
(I) 
C: 
� $20.00 1 50.00 -+---------1-----------1 

i $1 5.00 

$1 0.00 

$5.00 

$0.00 0.00 -+-----,-------,-------r------1 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund □Other Funds Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget Budget 

NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change in  
reporting methods for University System FTE positions. See the  FTE 
Positions section below for additional information. 

Executive Budaet Comparison to Base Level 
General Fund Other Funds 

201 9-21 Executive Budget $ 1 5 ,702 ,282 $31 ,647,060 
201 9-21 Base Level 1 4 ,249,605 30,307 , 1 48 

I ncrease (Decrease) $1 ,452 ,677 $ 1 ,339 ,91 2 

Executive Budget H igh l ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

FTE Positions 

($784,663) 
1 ,443,653 

793,687 

$ 1 ,452,677 

$0 
0 

0 

$0 

Total 
$47,349,342 

44,556,753 
$2 ,792 ,589 

Total 

($784,663) 
1 ,443 ,653 

793,687 

$ 1 ,452,677 

The 201 9-2 1 biennium executive budget recommendation includes authorization of a l l  FTE posit ions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7- 1 9  
biennium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
University System office and institutions. Prior to the 201 7- 1 9  bienn ium, special funds appropriations for the Un iversity System 
office and institutions were provided only for certain items, such as capital projects . 

Other Bil l Sections Recommended to be Added in the Executive Budget 
(As Deta i led in  the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriation  authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or  representative of an external entity. 

Transfer authority - Section 1 4  would provide that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that addit ional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 1 5  would authorize the State Board of H igher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control .  
Extraordinary repairs matching funds - Section 19 would require institutions to match state extraordinary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federa l ,  private, and 
other local funds received by entit ies under the control of the State Board of H igher Education,  including tuit ion revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported Mayvi l le State University: 

• 
• Is not basing its estimate for the al lowance for doubtful accounts on prior results, percentages used are not relevant to the 

amounts written off, and accounts receivables are not being written off timely; and 
• Did not properly procure commodities in compliance with North Dakota Century Code and Un iversity System procurement 

procedures . 

Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  b iennium and the 20 1 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State University $4,738,000 $5 ,9 1 6 ,000 $ 1 , 1 78,000 
University of North Dakota 3 ,662,000 4,504 ,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 1 4  
Valley City State Un iversity 808,000 1 ,034,000 226,000 
Mayvi l le State University 542,000 668,000 1 26 ,000 
Dakota College at Bottineau 1 86 ,286 242,000 55,71 4  
Dickinson State Un iversity 1 86 ,286 242,000 55,7 1 4  
Minot State University 1 86 ,286 242 ,000 55,7 1 4  

Total $ 1 1 ,755, 1 44 $ 1 4,584 ,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Allows institutions under the control of the State Board of Higher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects . 
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Prepared for the House Appropriations Comm ittee 

Department 241 - Minot State University 
House Bi l l  No. 1 003 

E xecu Ive U lge f B d t C  omparIson o rior 1enmum t P · B. ,pproprIa ions A · r  
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 407.58 $38 , 1 46 ,932 $63,663,260 
201 7- 1 9  Legislative Appropriations 441 .65 39,91 6 ,756 64,342 ,91 6 
I ncrease (Decrease) (34.07) ($1 769,824) ($679,656) 

On and One-Time General  Fund A 

Total 
$ 10 1 ,81 0 , 1 92 

1 04,259,672 
($2,449,480) 

Ongoing General Fund 
A ro rlation 

One-Time General 
Fund A riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
201 7- 19  Legislative Appropriations 
Increase Decrease 

Agency Funding 
$70.00 

$60.00 
$50.74 

$64.34 

$38 , 1 46,932 
39,750,979 

$ 1 ,604,047 

$63.66 

$0 
1 65 ,777 

$ 1 65,777 

441 .65 

/ 

$38 , 1 46,932 
39 ,91 6 ,756 

$ 1 ,769,824 

40f."59 
$50.00 

FTE Positions 

500.00 
450.00 
400.00 
350.00 
300.00 
250.00 
200.00 
1 50.00 
1 00.00 

/ 
$40.00 

$30.00 

$20.00 

$1 0.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund c Other Funds 
Executive 

50.00 
0.00 

204.1 0  --

201 3-1 5 

/ 
204. 10_/ -

201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 19  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below tor additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in  
reporting methods tor University System FTE positions. See the FTE 
Positions section below tor additional information. 

E xecu Ive u 1ge f B d t C  omparIson t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $38 , 146,932 $63,663,260 
201 9-21 Base Level 39,750,979 62,058 ,91 6 
I ncrease (Decrease) ($1 ,604,047) $ 1 ,604,344 

Executive Budget Highl ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as follows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Provides funding to l imit funding reductions through the 

funding formula (hold-harmless provision) 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments 
Total 

FTE Positions 

($ 1 ,908,047) $0 
(2 ,300,9 1 8) 0 

7 1 0 ,879 0 

1 ,894,039 0 

($1 ,604,047) $0 

Total 
$ 10 1 ,81 0 , 1 92 

1 01 ,809,895 
$297 

Total 

($ 1 ,908,047) 
(2,300 ,91 8) 

7 1 0 ,879 

1 ,894,039 

($1 ,604,047) 

The 201 9-2 1 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of Higher Education, including positions supported by special funds. Prior to the 201 7-1 9  
biennium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
University System office and institutions. Prior to the 201 7-1 9 biennium , special funds appropriations for the University Syste 
office and institutions were provided only for certain items, such as capital projects. 

Other Bi l l  Sections Recommended to be Added in the Executive Budget 
(As Detai led in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium. 
Additional  funds appropriation  authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of Higher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of Higher Education 
to have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 14 would provide that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 15  would authorize the  State Board of  H igher Education to  adjust FTE positions as needed, subject to 
the avai labi l ity of funds, for institutions and entities under its control. 
Extraordinary repairs matching funds - Section 1 9  would require institutions to match state extraordinary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional  special funds received - Section 1 0  of the attached appendix would appropriate any additional federa l ,  private, and 
other local funds received by entities under the control of the State Board of Higher Education , including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
There were no significant audit findings for this institution .  

Major Related Legislation 
H ouse B i l l  No.  1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-2 1 executive budget recommendation: 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 

North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $ 1 , 1 78 ,000 
University of North Dakota 3 ,662,000 4 ,504,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 1 4  
Valley City State University 808,000 1 ,034,000 226,000 
Mayvil le State University 542 ,000 668,000 1 26 ,000 
Dakota College at Bottineau 1 86 ,286 242,000 55, 7 1 4 
Dickinson State University 1 86 ,286 242,000 55, 7 1 4  
Minot State University 1 86 ,286 242 ,000 55, 7 1 4 

Total $ 1 1 ,755, 1 44 $ 1 4 ,584,000 $2,828,856 

House Bi l l  No. 1 030 - Extends the min imum amount payable provision of the higher education funding formula to June 30, 
202 1 . 
Senate B i l l  No.  21 1 6  - Al lows institutions under the contro l  of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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• 

Prepared for the House Appropriations Committee 

Department 242 - Val ley C ity State Un iversity 
House Bi l l  No. 1 003 

E xecut1ve B d u lget C ompanson to Prior Biennium Aporopriations 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 1 80.68 $20,223, 1 50 $29,892 ,086 
201 7- 19  Leg islative Appropriations 202.75 20,51 6,098 50,970,657 

I ncrease (Decrease) (22 .07) ($292,948) ($2 1 ,078 ,57 1 )  

On and One-Time General  Fund A 

Total 
$50, 1 1 5,236 

71 ,486,755 

($21 ,371 ,51 9) 

Ongoing General Fund 
A ro riation 

One-Time General 
Fund A riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
201 7- 1 9  Leg islative Appropriations 

I ncrease Decrease 

Agency Funding 

$20,223, 1 50 
20,429,502 

$206,352 

FTE Positions 

$0 
86,596 

$86,596 

$20,223, 1 50 
20 ,51 6,098 

$292,948 

$60.00 �-------------� 250.00 ---------------� 
$50.97 

$50.00 +-----------r--.-------1 
$37.22 

0 $40.00 +----------------1 

:i $30.00 +-,--------

$20.00 

$1 0.00 

$0.00 

50.00 -+-------------------! 

0.00 -+-----,------,-----r-------1 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □Other Funds Budget 

NOTE: Beginning with the 201 7-1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

Budget 
NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change i n  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu 1ve u Ige f B d t C  ompar,son t B 0 ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $20,223, 1 50 $29,892 ,086 
201 9-21 Base Level 20,429,502 28,470,657 

I ncrease (Decrease) ($206,352) $1 ,421 ,429 

Executive Budget H igh l ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 

• Reduces funding for institution operations 

• Adjusts funding to reflect changes in completed student 
cred it-hours 

• Adds funding for inflationary increases, including employee 
compensation and benefit adjustments 

Total 

2 .  Adds one-time funding from other funds, i ncluding $2 .9 mi l l ion 
• from the strategic investment and improvements fund,  to remodel 

McCarthy Hal l and demolish Foss Hall 

($1 ,01 0 ,577) 

(2 1 7 ,974) 

1 ,022 , 1 99 

($206,352) 

$0 

$0 

0 

0 

$0 

$3,900,000 

Total 
$50, 1 1 5 ,236 
48,900, 1 59 

$1 ,21 5 ,077 

Total 

($ 1 ,0 10 ,577) 

(2 1 7 ,974) 

1 ,022 , 1 99 

($206,352) 

$3,900,000 
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FTE Positions 
The 20 1 9-2 1 biennium executive budget recommendation includes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 201 7-1 9 
biennium , only FTE positions supported by the general fund were authorized . 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
Un iversity System office and institutions .  Prior to the 201 7-1 9 biennium, special funds appropriations for the University System 
office and institutions were provided only for certain items, such as capital projects. 

Other Bil l Sections Recommended to be Added in the Executive Budget 
(As Detailed in the Attached Appendix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 2021 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriation authority - Section 10 would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 

Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project overs ight by an institution official or representative of an external entity. 
Transfer authority - Section 1 4  would provide that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraord inary repairs .  
FTE positions - Section 15  would authorize the  State Board of  H igher Education to  adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its control. 

Extraordinary repairs matching funds - Section 1 9  would require institutions to match state extraord inary repairs funding on 
a $2 to $ 1  basis using operations or other funding.  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and 
other local funds received by entities under the control of the State Board of H igher Education , including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

• Significant Audit Findings 
The State Auditor's office reported Val ley City State University: 

• Did not comply with North Dakota Century Code by properly procuring commodities and services and adequately 
documenting sole source purchases; 

• Did not comply with Century Code for the construction management at-risk selection process for the heat plant 
replacement project; and 

• Did not properly enter into al l  required agreements with Valley City Parks and Recreation relating to the Gaukler Family 
Wel lness Center. 

Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The following is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $1 , 1 78,000 

Un iversity of North Dakota 3,662,000 4,504,000 842,000 

North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,7 14  

Val ley City State Un iversity 808,000 1 ,034,000 226,000 

Mayvi l le State University 542,000 668,000 1 26,000 

Dakota Col lege at Bottineau 1 86,286 242,000 55, 7 14  

Dickinson State University 1 86,286 242,000 55, 7 14  

Minot State University 1 86,286 242,000 55, 7 14  

Total $ 1 1 ,755, 1 44 $ 14 , 584,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential i nfrastructure projects . 
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• 

Prepared for the House Appropriations Committee 

Department 243 - Dakota College at Bottineau 
House Bill No. 1 003 

E xecut1ve B d U lget C omparison to Prior Biennium Appropriations 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 82.29 $7,397,888 $ 1 6,270 , 1 2 1  
201 7- 1 9  Legislative Appropriations 84.30 7 ,682,539 9 ,629 1 73 
I ncrease (Decrease) (2 .01 )  ($284 651 )  $6,640,948 

On and One-Time General  Fund A 

Total 
$23,668 ,009 

1 7, 3 1 1 , 71 2 
$6 356,297 

Ongoing General Fund One-Time General Total General Fund 
A riation Fund A riation A riation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$1 8.00 

$1 6.00 

$14.00 

(II $1 2.00 

$1 0.00 
:i $8.00 

$6.00 

$4.00 

$2.00 

$7,397,888 
7 652 ,945 
$255,057 

FTE Positions 

f1 6.27 90.00 

80.00 

70.00 

60.00 

50.00 
46.96 -

40.00 

30.00 

20.00 

1 0.00 

0.00 

$0 
29,594 

$29,594 

84.30 -

/ 
7 

46.96 / -

$7,397,888 
7,682 ,539 
$284,651 

-
82.29 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget ■ General Fund □Other Funds 

Executive 
Budget 

NOTE: Beginning with the 201 7- 19  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Approprtatlons section below for additional information. 

NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change in  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecut1ve u lget B d C ompar,son to Base L eve 
General  Fund Other Funds 

201 9-21 Executive Budget $7,397,888 $ 1 6 ,270, 1 2 1  
201 9-21 Base Level 7,652,945 9,629 , 1 73 
Increase (Decrease) ($255,057) $6,640,948 

Executive Budget H igh l ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the higher education 
funding formula as fol lows: 
• Reduces funding for institution operations 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases , including employee 

compensation and benefit adjustments 
Total 

2 .  Adds one-time funding from special funds derived from revenue 
bond proceeds for a new dining faci l ity 

FTE Positions 

($370,971 )  
(233,523) 

349,437 

($255,057) 
$0 

$0 
0 

0 

$0 
$2 ,500,000 

Total 
$23,668,009 

1 7,282 , 1 1 8 
$6,385,891 

Total 

($370,97 1 )  
(233,523) 

349,437 

($255,057) 
$2 ,500,000 

The 201 9-2 1 biennium executive budget recommendation i ncludes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 �-1 9 
b iennium, only FTE positions supported by the general fund were authorized . 
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Special Funds Appropriations 
The 201 9-2 1  biennium executive budget recommendation includes appropriation authority of al l special funds received by the 
U niversity System office and institutions.  Prior to the 201 7- 1 9  biennium , special funds appropriations for the Un iversity Syste 
office and institutions were provided only for certain items, such as capital projects. 

Other B i l l  Sections Recommended to be Added in  the Executive Budget 
(As Deta i led in  the Attached Append ix) 

Carryover authority - Section 9 would continue the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriatio n  authority - Section 1 0  would appropriate any additional special funds received by entities 
under the control of the State Board of H igher Education to the respective entities. 
Project management oversight - Section 1 1  would require capital projects authorized by the State Board of H igher Education 
to have adequate project oversight by an institution official or representative of an external entity. 

Transfer authority - Section 14 would provide that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine item if the board determines that additional funds are needed for capital 
projects or extraordinary repairs .  
FTE positions - Section 15  would authorize the  State Board of  H igher Education to  adjust FTE positions as needed , subject to 
the availabi l ity of funds, for institutions and entities under its control . 
Bond issue authorization - Section 1 6  would authorize the State Board of Higher Education to arrange for $ 1 20, 1 00,000 of 
revenue bonds for a new dining faci l ity at Dakota College at Bottineau ($2,500,000) , the Memorial U nion project at the University 
of North Dakota ($80,000,000) , and Univers ity Vil lage Phase 2 at North Dakota State University ($37,600,000) . Section 20 would 
provide that this  section is an emergency measure. 
Extraordinary repairs matching funds - Section 1 9  would require institutions to match state extraordinary repairs funding on 
a $2 to $1 basis using operations or other funding. 

Additional Funds Appropriation Authority 
Additional  special funds received - Section 1 0  of the attached appendix would appropriate any additional federal ,  private , and . 
other local funds received by entities under the control of the State Board of H igher Education,  including tuition revenue, to th 
respective entities during the 201 9-21 bienn ium.  

Sign ificant Audit F ind ings 
The State Auditor's office reported Dakota College at  Bottineau :  

• Did not have adequate documentation to support the awarding of the $902 ,664 guaranteed maximum price for the 
construction management at-risk contract relating to the Nelson Science Center renovation ; and 

• Was not in compliance with North Dakota Century Code and University System procedures regarding procurement. 

Major Related Legislation 
House Bi l l  No. 1 0 1 3  - Pennanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions.  The following is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State University $4,738,000 $5 ,91 6,000 $1 , 1 78,000 
Un iversity of North Dakota 3 ,662,000 4,504,000 842 ,000 
North Dakota State College of Science 1 ,446 ,286 1 ,736,000 289 ,71 4 
Val ley City State Un iversity 808,000 1 ,034,000 226,000 
Mayvi lle State University 542,000 668,000 1 26 ,000 
Dakota Col lege at Bottineau 1 86,286 242,000 55,7 1 4  
Dickinson State Un iversity 1 86 ,286 242,000 55,71 4  
Minot State University 1 86 ,286 242,000 55, 7 1 4  

Total $ 1 1 ,755, 1 44 $ 1 4 ,584,000 $2,828,856 

Senate Bi l l  No. 21 1 6  - Al lows institutions under the control of the State Board of H igher Education to access the infrastructure 
revolving loan fund for essential infrastructure projects. 
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North Dakota Un ivers ity System Institutions 

House Bi l l  No. 1 003 

Base Level Fund ing Changes 
Executive Budget Recommendation 

FTE General Other 
Positions Fund Funds Total 

201 9-21 Biennium Base Level 6,591 . 36 $507, 1 76 , 1 97 $ 1 , 829 , 598,42 1  $2 , 336 ,774 ,61 8 

201 9-21 Ongoing Funding Changes 
Base payrol l  changes ( 1 57. 39) ($ 1 3 , 8 1 1 , 230) ($ 1 3, 8 1 1 , 230) 
Salary increase $ 1 5 , 1 96 ,654 30, 0 1 8 , 344 45, 2 1 4 , 998 
Health insurance increase 7 ,8 1 2 ,06 1  1 5 , 757, 8 1 2  23, 569 ,873 
Retirement contribution increase 458,405 905,498 1 , 363 ,903 
Student cred it-hour completion adjustment 4 ,439, 8 1 9 4,439, 8 1 9 
Funding model reduction (25, 307,427) (25, 307,427) 

UNO  School of Medicine and Health 4, 507 ,252 4, 507,252 
Sciences residency program 

Adjust special funds authority 8 ,700, 5 1 4  8 ,700 , 5 14  
Total ongoing funding changes ( 1 57. 39) $7, 1 06,764 $41 , 570, 938 $48 ,677,702 

One-time funding items 
Hold-harmless provision $7 1 0, 879 $7 1 0 , 879 

U N O  Ath letics High Performance Center $35 ,000,000 35 ,000,000 
Phase 2 

UNO  Memorial Un ion 80, 000, 000 80,000,000 
N DSU Barry Hal l  renovation 3 ,000,000 3 ,000,000 
N DSU indoor practice faci l ity 37 ,200 ,000 37,200,000 
N DSU softball indoor faci l i ty 2 ,000,000 2 , 000,000 
N DSU Un iversity Vil lage Phase 2 37,600,000 37,600,000 
N DSU Dunbar Hal l  5 1 , 350,000 51 , 350,000 
N DSCS workforce career academy 30 ,000, 000 30,000,000 
VCSU communication and fine arts bui ld ing 3 , 900,000 3 , 900,000 
DCB d in ing facil ity 2 , 500,000 2 , 500, 000 
DSU Theodore Roosevelt d ig itization 750,000 750,000 
Total one-time funding changes 0 .00 $ 1 ,460 , 879 $282 , 550 ,000 $284 ,0 1 0, 879 

Total Changes to Base Level Funding ( 1 57. 39) $8 , 567 ,643 $324, 1 20,938 $332,688 ,581  

201 9-21 Total Funding 6,433.97 $5 1 5 , 743 , 840 $2, 1 53 ,7 1 9 , 359 $2,669 ,463,  1 99 



Prepared by the legislative Counc i l  staff 

North Dakota U niversity System Institutions 

Historical Appropriations Information 

Ongoing Genera l  Fund Appropriations S ince 201 1 -1 3  

Ongoing Genera l  Fund Appropriations ( in M i l l ions) 
$580 �--------$5-6-6 .-97-------� 
$560 -+----

$540 +----

$520 +----

FTE Positions 

2 175.43 - 2,276.00 - J 

6,591 .36 ;-

/ 
/ 

/ 
$500 

$480 

$460 

7,000 
6,000 
5,000 
4,000 
3,000 
2,000 
1 ,000 

2,297.00 

0 

• 

-
6,433.97 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

Ongoing general fund appropriations 
Increase (decrease) from previous bienn ium 
Percentage increase (decrease) from 
previous biennium 
Cumulative percentage increase (decrease) 
from 201 1 -1 3  biennium 

201 1 -1 3  
$50 1 ,323,720 

NIA 

NIA 

NIA 

201 3-1 5 
$563,008,934 

$61 ,685,2 1 4  
1 2 .3% 

1 2 .3% 

201 5-1 7 201 7-1 9 
$566,966,4 1 1  $507, 1 76, 1 97 

$3,957,477 ($59,790,2 14) 
0 .7% (1 0 .5%) 

1 3. 1 %  1 .2% 

Major Increases ( Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Provided funding for campus equalization payments 
2 .  Provided funding for salary increases , health insurance increases, retirement contribution increases , 

and uti l ity cost increases 
201 5-1 7 Biennium 

1 .  Provided funding base credit rate adjustments for inflation (This item was affected by the 
August 201 6  budget reductions) 

2 .  Provided funding for base funding formula adjustments including campus equal ization adjustments 
(Th is item was affected by the August 201 6 budget reductions) 

201 7-1 9 Biennium 
1 .  Reduced funding for institution operations 
2 .  Adjusted funding for changes in  completed student credits 
3 .  Added' funding for changes in  health insurance premiums 

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Reduces funding for institution operations 
2 .  Adjusts funding for changes in  completed student credits 
3 .  Adds funding for inflationary increases, including employee compensation and benefit adjustments 
4.  Adds funding for residency positions at UNO School of Medicine and Health Sciences 

201 9-21 
Executive 

Bud et 
$514 ,282,961 

$7 , 1 06 ,764 
1 .4% 

$1 6 ,526,024 
$39,475,866 

$1 3 ,583 ,565 

$40,201 ,487 

($76,770 ,01 4) 
$1 1 ,889,020 

$5,297,632 

($25,307,427) 
$4 ,439 ,8 1 9  

$23,467, 1 20 
$4,507,252 
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• 
GOVERNOR'S RECOMMENDATION FOR THE 

NORTH DAKOTA UN IVERSITY SYSTEM AS SUBMITTED 
BY THE OFFICE OF MANAGEMENT AN D BUDGET 

SECTION 1 .  APPROPRIATION. The funds provided in this section ,  or so much of the funds as may be 
necessary, are appropriated out of any moneys in the general fund in the state treasury, not otherwise 
appropriated , and from specia l funds derived from federal funds and other income to the North Dakota 
university system office and to the various entities and institutions under the supervision of the state board 
of higher education for the purpose of defraying the expenses of the North Dakota university system office 
and to the various entities for the biennium beginning Ju ly 1 ,  201 9 , and ending June 30, 202 1 , as fol lows: 

Subdivision 1 .  

NORTH DAKOTA UNIVERS ITY SYSTEM OFFICE 

Base Level Adjustments or A1212ro12riation 
Enhancements 

Capital Assets $6,605 ,326 ($ 1 ,645,878) $4 , 959 ,448 

Student Financial Assistance Grants 2 1 ,9 1 7 ,306 0 2 1 , 9 1 7 ,306 

Veterans assistance grants 277 ,875 0 277 ,875 

ND Scholars Program 1 ,807 , 1 1 5  0 1 , 807, 1 1 5 

Title I I  Grants 1 ,006,472 ( 1 ,006,472) 0 

Native American scholarships 555,323 0 555 ,323 

Core Technology Services 61 , 527 ,347 (301 , 330) 61 ,226,01 7 

Education Chal lenge Fund 0 40,000,000 40,000,000 

Education incentive programs 2 ,863 ,393 (2 , 1 03 ,393) 760,000 
Triba l ly-control led community col lege 
grants 600,000 400,000 1 ,000,000 

Academic and Tech Ed Scholarship 1 2 ,016,749 2 ,939,803 1 4 ,956, 552 

Student Exchange Program 3 ,699 ,342 0 3 ,699 ,342 

Student menta l hea lth 284 ,400 ( 1 4 ,220) 270, 1 80 

Competitive Research Program 6,027 ,750 0 6,027 ,750 

Dual Credit Pilot Program 200,000 (200,000) 0 

System Governance 8, 163 ,238 (201 , 1 94) 7 ,962 ,044 

Two-Year Campus Study 0 0 0 

Shared Campus Services 500,000 (25,000) 475 ,000 

Governor's recommendation as submitted by the Office of Management and Budget 



Online Curriculum Development Grant Q 

Total all funds $ 1 28,051 ,636 

Less estimated income 26,41 2, 106 

Total general fund $ 10 1 ,639,530 

Full-time equivalent positions 1 49.40 

Subdivision 2 

B ISMARCK STATE COLLEGE 

Base Level 

Operations $ 10 1 ,670,034 

Capital assets 1 ,922,561 

Total all funds $ 1 03 ,592,595 

Less estimated income 72,99 1 ,998 

Total general fund $30,600,597 

Full-time equivalent positions 358 .35 

Subdivision 3 

LAKE REGION STATE COLLEGE 

Base Level 

Operations $36,449,048 

Capital assets 362,667 

Total all funds $36,81 1 , 7 1 5 
Less estimated income 24, 1 1 1 ,092 

Total general fund $ 1 2,700,623 

Full-time equivalent positions 1 29 .61 

Subdivision 4 

WI LL ISTON STATE COLLEGE 

Base Level 

Operations $26,954, 1 33 

Governor's recommendation as submitted by the Office of Management and Budget 

5,000,000 

$42 ,842 ,3 16  

2,7 1 2,233 

$40, 1 30,083 

(0.50) 

Adjustments or 
Enhancements 

($4 , 1 76,861 ) 

(1 0,348) 

($4, 1 87 ,209) 

(3,278,439) 

($908 ,770) 

(34 .42) 

Adjustments or 
Enhancements 

$58 1 , 500 

Q 

$581 , 500 
9 10,35 1 

($328 ,85 1 )  

( 1 1 . 5 1 )  

Adjustments or 
Enhancements 

$5,052 ,426 

5 000 0 

$1 70,893 ,95 

29, 1 24,339 

$ 1 4 1 , 769,61 3 

1 48.90 

A1mro12riation 

$97 ,493 , 1 73 

1 ,9 1 2,2 1 3 

$99,405,386 

69,7 1 3,559 

$29,69 1 ,82 

A1212ro12riation 

$37 ,030,548 

362 667 

$37 ,393 ,2 1 5  
25,02 1 ,443 

$ 1 2 ,371 ,772 

1 1 8 . 1 0  

A1212ro12riation 

$32 ,006,559 
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Capital assets 

Tota l a l l  funds 
Less estimated income 

Tota l genera l  fund 

Fu l l-time equiva lent positions 

Subdivision 5 

UN IVERSITY OF NORTH DAKOTA 

Operations 

Capital assets 

Total a l l  funds 

Less estimated income 

Tota l genera l  fund 

Fu l l-time equiva lent positions 

Subdivision 6 

NORTH DAKOTA STATE UN IVERS ITY 

Operations 

Capital assets 

Capital projects - Non-State 

Total a l l  funds 
Less estimated income 

Tota l genera l  fund 

Fu l l-time equivalent positions 

Subdivision 7 

NORTH DAKOTA STATE COLLEGE OF 
SCIENCE 

1 ,261 ,968 

$28,2 16, 10 1  
1 9,855,598 

$8 ,360,503 

1 00.75 

Base Level 

$864,554 ,973 

95,41 1 ,566 

$959 ,966,539 

81 9,870,450 

$1 40,096,089 

2 ,2 1 8 .07 

Base Level 

$732 ,673,267 

85 ,304 , 1 04 

Q 

$8 1 7 ,977 ,371 
689,386,329 

$1 28,591 ,042 

1 , 895 .66 

Governor's recommendation as submitted by the Office of Management and Budget 

Q 1 ,261 ,968 

$5,052 ,426 $33,268 ,527 
3,791 ,2 1 3 23,646,8 1 1  

$ 1 ,261 ,2 1 3 $9 ,62 1 ,7 16  

(0 .27) 1 00.48 

Adjustments or AQQrOQriation 
Enhancements 

$ 16,88 1 , 361 $88 1 ,436,334 

1 1 9,41 1 ,566 1 1 9,4 1 1 ,566 

$40,881 , 361 $1 ,000,847,900 

4 1 ,626,91 3 861 ,497,363 

($745, 552) $ 1 39 ,350,537 

(85 .90) 2 , 1 32 . 1 7  

Adjustments or AQQroQriation 
Enhancements 

$7,320,793 $739,994 ,060 

(26, 1 55 ,000) 59, 1 49 , 1 04 

79,800,000 79,800,000 

$60,965,793 $878 ,943 ,  1 64 
62,3 1 4,41 0 75 1 ,700,739 

($1 ,348,61 7) $ 1 27 ,242 ,425 

(25 .50) 1 , 870. 16  
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Base Level Adjustments or AQQroQriatio 
Enhancements 

Operations $9 1 ,682 ,61 0  $2 ,503 ,528 $94, 1 86, 1 38 

Capital assets 1 ,01 2 ,379 0 1 ,0 1 2 ,379 

Capital projects - Non-State Q 30,000,000 30,000,000 

Total all funds $92 ,694,989 $32 ,503 ,528 $ 1 25 , 1 98 , 5 1 7  

Less estimated income 57,605,61 3 32,669,784 90,275,397 

Total general fund $35,089 ,376 ($166,256) $34,923 , 1 20 

Fu ll-time equivalent positions 345 .04 (34.3 1 )  3 1 0.73 

Subdivision 8 

DICKINSON STATE UNIVERSITY 

Base Level Adjustments or AQQroQriation 
Enhancements 

Operations $47, 1 35,592 $685,259 $47 ,820,85 1 

Capital assets 409 ,078 0 409 ,07 

Digitization Project Q 750,000 750 000 

Tota l a l l  funds $47,544,670 $1 ,435 ,259 $48 ,979 ,929 

Less estimated income 29,737,827 903,660 30 64 1 487 

Tota l genera l fund $ 1 7,806,843 $53 1 ,599 $ 1 8 ,338,442 

Full-time equiva lent positions 168.90 44 .36 2 1 3 .26 

Subdivision 9 

MAYVILLE STATE UNIVERS ITY 

Base Level Adjustments or AtmroQriation 
Enhancements 

Operations $44 , 1 97 ,761 $2 ,724 ,941  $46,922 ,702 
Capital assets 358,992 67 648 426 640 

Tota l all funds $44 ,556,753 $2 ,792 , 589 $47 ,349,342 

Less estimated income 30,307, 148 1 ,339,9 1 2  3 1  647 0 

Tota l genera l fund $ 1 4,249,605 $1 ,452 ,677 $ 1 5 , 702 ,282 

Fu ll-time equiva lent positions 2 1 0.53 ( 1 .26) 209 .27 

Governor's recommendation as submitted by the Office of Management and Budget 4 



Subdivision 10  

M I NOT STATE UN IVERSITY 

Base Level Adjustments or Aggrogriation 
Enhancements 

Operations $100, 7 1 0,275 $297 $100,7 10,572 

Capital assets 1 ,099,620 Q 1 ,099,620 

Tota l a l l  funds $101 ,809,895 $297 $101 , 8 10, 1 92 

Less estimated income 62,058,9 16  1 604 344 63,663,260 

Total genera l  fund $39,750,979 ($ 1 ,604 ,047) $38 , 1 46,932 

Fu l l-time equivalent positions 441 .65 (34 .07) 407 .58 

Subdivision 1 1  

VALLEY CITY STATE UN IVERS ITY 

Base Level Adjustments or Aggrogriation 
Enhancements 

Operations $48 ,444,336 ($2 ,742,443) $45 ,701 ,893 

Capital assets 455 823 3,957,520 4 4 1 3 343 

Tota l a l l  funds $48 ,900, 1 59 $1 , 2 1 5 ,077 $50, 1 1 5 ,236 

Less estimated income 28,470,657 1 ,42 1 ,429 29,892,086 

Tota l genera l  fund $20,429,502 ($206,352) $20,223,  1 50 

Fu l l-time equ iva lent positions 202 .75 (22 .07) 1 80.68 

Subdivision 1 2  

DAKOTA COLLEGE AT BOTTINEAU 

Base Level Adjustments or Aggrogriation 
Enhancements 

Operations $ 1 7 , 1 68 , 1 1 1  $3 ,422 ,579 $20,590,690 

Capital assets 1 1 4 007 2,963,3 1 2  3 077 3 1 9 

Tota l a l l  funds $1 7 ,282, 1 1 8 $6,385,891 $23 ,668 ,009 

Less estimated income 9,629, 1 73 6,640,948 16,270, 1 2 1  

Tota l genera l  fund $7 ,652 ,945 ($255 ,057) $7,397 ,888 
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Ful l-time equivalent positions 

Subdivision 1 3  

UNIVERS ITY O F  NORTH DAKOTA 
SCHOOL OF MEDIC INE AND H EAL TH 
SCIENCES 

Operations 

Healthcare Workforce In itiative 

Tota l a l l  funds 
Less estimated income 

Tota l genera l  fund 

Ful l-time equivalent positions 

Subdivision 1 4  

NORTH DAKOTA FOREST SERVICE 

Operations 

Capital assets 

Total a l l  funds 
Less estimated income 

Tota l genera l  fund 

Ful l-time equivalent positions 

Subdivision 1 5  

BILL TOTAL 

Grand total genera l  fund 

84 .30 

Base Level 

$205,926,7 1 3  

Q 

$205,926,7 1 3 
1 54,078,620 

$5 1 ,848,093 

435.75 

Base Level 

$ 1 4 ,958,447 

1 1 8 728 

$ 1 5,077 , 1 75 
1 0,650,748 

$4 ,426 ,427 

27.00 

Base Level 

Governor's recommendation  as submitted by the Office of Management and Budget 

(2 .0 1 ) 

Adjustments or 
Enhancements 

$5 ,880,9 1 9  

1 0,676,1 50 

$ 16, 557 ,069 
5 67 1 4 1 3 

$1 0 ,885 ,656 

49.57 

Adjustmerits or 
Enhancements 

$60 ,874 

Q 

$60,874 
1 4  652 

$46 , 222 

0 

Adjustments or 
Enhancements 

AQQrOQriation 

$2 1 1 , 807 ,632 

1 0,676,1 50 

$222 ,483 ,782 
1 59,750,033 

$62 ,733 ,749 

AQQroQriation 

$1 5 ,0 1 9 ,32 1  

1 1 8 728 

$1 5 , 1 38 ,049 
1 0,665,400 

$4 ,472 , 649 

27.00 

AQQroQriation 
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Grand tota l specia l funds 

Grand tota l all funds 

$61 3 ,242 , 1 54 

2,035, 166,275 

$2 ,648,408 ,429 

$48 ,743,948 

1 58,342,823 

$207,086,77 1 

$661 ,986, 1 02 

2,1 93,509,098 

$2 ,855 ,495 ,200 

SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SEVENTH 
LEGISLATIVE ASSEMBLY. The fol lowing amounts reflect the one-time funding items approved by the sixty
fifth legislative assembly for the 201 7-1 9 biennium and the 201 9-2 1 one-time funding items included in the 
appropriation in section 1 of this Act: 

One-Time Funding Description 

Capital projects - other funds 

Midwestern Higher Education Compact Dues 

Two Year Campus Study 

One-time Campus Operations 

Dickinson State University - Campus operations and debt 

Online Curricu lum Development Grant 

Dickinson State University - Digitization Project 

Education chal lenge grants 

Total a l l  funds 

Total other funds 

Tota l general fund 

201 7- 1 9 

$ 1 68 ,505 ,000 

230,000 

40,000 

2 ,000,000 

8 ,284 ,626 

0 

0 

2,000,000 

$203 ,367 ,962 

49,348, 1 94 

$ 1 54 ,01 9 ,768 

201 9-2 1 

$282 ,550,000 

0 

0 

0 

0 

5,000,000 

750,000 

40,000,000 

$328,300,000 

287,550,000 

$40,750,000 

The 201 9-2 1 one-time funding amounts are not a part of the entity's base budget for the 202 1 -23 
biennium. The North Dakota university system shal l  report to the appropriations committees of the sixty
seventh legislative assembly on the use of this one-time funding for the biennium beginning Ju ly 1 ,  201 9 , and 
ending June 30, 202 1 . 

SECTION 3. SPECIAL FUNDS TRANSFER - STRATEGIC INVESTMENT AND IMPROVEMENTS 
FUND. The less estimated income line item in section 1 of this Act includes the sum of $5,000,000, from the 
strategic investment and improvements fund for competitive grants for the institutions for on line curricu lum 
development. The less estimated income line in section 1 of this Act a lso includes the sum of $2,900,000, from 
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the strategic investment and improvements fund for the renovation of McCarthy Ha l l  and demolition of Foss 
Ha l l  at Val ley City State University. The less estimated income line in section 1 of this Act also includes t. 
sum of $25 ,675,000, from the strategic investment and improvements fund for Dunbar Hal l  at North Dakota 
State University. The funding for Dunbar Ha l l  requires a minimum of $1 3 ,000,000 in matching funds before it 
sha l l  be transferred and notwithstanding Section 54-44. 1 -1 1 of the North Dakota Century Code any 
unexpended appropriation available for Dunbar under this section must be returned to the strategic investment 
and improvement fund on J une 30,  202 1 . A l l  of these amounts may be transferred at the direction of the state 
board of higher education and a l l  a re one-time items for the biennium beginning Ju ly 1 ,  201 9 and ending June 
30, 202 1 . 

SECTION 4. AMENDMENT. Section 1 5- 1 0-48 of the North Dakota Century Code is amended and 
reenacted as fol lows: 

1 5-1 0-48. Advancement of academics - Matching grants - University of North Dakota and North 
Dakota state university. 

1 .  a .  Subject to legislative appropriations, each biennium during the period beginning Ju ly first of 
each odd-numbered year and ending December thirty-first of each even-numbered year, the state board of 
higher education shal l  award one dol lar in matching grants for every two dol lars raised by the institutional 
foundations of the university of North Dakota and North Dakota state university for projects dedicated 
exclusively to the advancement of academics. 

b. To be eligible for a matching grant, an institution must demonstrate that: 
( 1 )  I ts foundation has raised at least fifty thousand dol lars in cash or monetary p ledges 
for a qua lifying project; and 
(2) The project has been approved by the grant review committee established in section 
1 5- 1 0-51 . 

c. The board may award up to t\vo hundred thousand dollars in matching grants to each institution 
based on total completed credit-hours, as determined under section 1 5- 1 8 .2-01 , and as set forth 
in this section. The matching grant award dol lar amounts are: 

{1) $1 ,250,000 for institutions with less than 1 00,000 completed credit hours: 
(2) $3,000,000 for institutions with 100,000 to 599,999 completed credit hours: and 
(3) $1 1 ,750,000 for institutions with more than 599,999 completed credit hours. 

d. Projects at the university of North Dakota school of medicine and health sciences are not eligible 
to receive a grant under this section. 

2 .  a .  If any available dol lars have not been awarded by the board before January first of  each odd
numbered year, in accordance with subsection 1 ,  either the university of North Dakota or North 
Dakota state university may apply for an additional matching grant. 
b .  An application submitted under this subsection must meet the same criteria as an original 
application. 
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c. The board shal l  consider each application submitted under this subsection in chronological order. 
d. If the remaining dol lars are insufficient to provide a matching grant in the amount of one dol la r  
for every two dol lars raised by the institutional  foundation ,  the board sha l l  award a lesser amount. 

3 .  The state board of higher education sha l l  retain up  to one-quarter of one percent of any grant 
awarded under this section to assist with administrative expenses incurred in the grant review 
process. 

SECTION 5 .  AMENDMENT. Section 1 5- 1 0-49 of the North Dakota Century Code is amended and reenacted 
as fol lows: 

1 5-1 0-49 . Advancement of academ ics - Matching grants - Two-year and four-year institutions of higher 
education. 

1 .  a .  Subject to legislative appropriations, each biennium during the period beginning Ju ly first of each odd
numbered year and ending December thirty-first of each even-numbered year, the state board of higher 
education shal l  award one dol lar in matching grants for every two dol lars raised by the institutiona l  
foundations of Bismarck state col lege, Dakota col lege at Bottineau ,  Dickinson state university, Lake 
Region state col lege, Mayvil le state university, Minot state university, North Dakota state col lege of 
science, Val ley City state university, and Wil liston state col lege for projects dedicated exclusively to the 
advancement of academics. 
b. To be eligible for a matching grant, an institution must demonstrate that: 

( 1 )  Its foundation has raised at least twenty-five thousand dol lars in cash or monetary p ledges 
for a qua lifying project; and 
(2) The project has been approved by the grant review committee established in section 1 5- 1 0-
5 1 . 

c. The board may award up to t\vo hundred thousand dollars in matching grants to each institution based 
on tota l completed credit-hours, as determined under section 1 5- 1 8 .2-01 , and as set forth in this section .  
The matching grant award dol lar amounts a re: 

(1 ) $1 ,250,000 for institutions with less than 1 00,000 completed credit hours: 
(2) $3,000,000 for institutions with 1 00,000 to 599,999 completed credit hours: and 
(3) $1 1 ,750,000 for institutions with more than 599,999 completed credit hours.  

2 .  a .  If any available dol lars have not been awarded by the board before January first of  each odd-numbered 
year, in accordance with subsection 1 ,  any institution listed in subsection 1 may apply for an additiona l  
matching grant. 
b .  An application submitted under this subsection must meet the same criteria as an origina l  application .  
c. The board shal l  consider each application submitted under this subsection i n  chronologica l order. 
d. If the remaining dol lars are insufficient to provide a matching grant in the amount of one dol lar for every 
two dol lars raised by the institutional foundation ,  the board shal l  award a lesser amount. 

3. The state board of higher education shall retain up  to one-quarter of one percent of any grant awarded 
under this section to assist with administrative expenses incurred in the grant review process. 
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SECTION 6. AMENDMENT. Section 1 5- 1 8 .2-02 of the North Dakota Century Code is amended and reenacted 

as fol lows: 
1 5-1 8 .2-02. Weighted credit-hours - Determination - Instructional program classification factors -

Submission to leg islative management. 
1 .  In order to determine the weighted credit-hours for each institution under its control ,  the state board of 

higher education shal l  mu ltiply each of an institution's completed credit-hours, as determined under section 1 5-
1 8 .2-01 , by an  instructiona l  program classification factor , as set forth in this section .  

a .  The factors for credits completed i n  agriculture are: 
( 1 )  1 .9 for lower division credits ; 
(2) 3 .8  for upper division credits ; 
(3) 5 .7 for professiona l  level credits; and 
(4) 7.6 for graduate level credits . 

b .  The factors for credits completed in architecture are: 
( 1 )  1 .8 for lower division credits ; 
(2) 3 .6 for upper division credits ; 
(3) 5 .4  for professiona l  level credits ; and 
(4)  7.2 for graduate level credits . 

c. The factors for credits completed in transportation are: 
( 1 )  1 . 9 for lower division credits ; 
(2) 3 .8  for upper division credits ; 
(3) 5 .7 for professiona l  level credits ; and 
(4) 7.6 for graduate level credits . 

d .  The factors for credits completed in the biological and physical sciences are: 
( 1 )  1 . 9 for lower division credits ; 
(2) 3 .8  for upper division credits ; 
(3) 5 .7 for professional  level credits ; and 
(4) 7.6 for graduate level credits . 

e. The factors for credits completed in business are: 
( 1 )  1 . 9 for lower division credits ; 
(2) 3 .8  for upper division credits ; 
(3) 5 .7 for professiona l  level credits ; and 
(4) 7.6 for graduate level credits . 

f. The factors for credits completed in education are: 
( 1 )  1 .  9 for lower division credits ; 
(2) 3 .8  for upper division credits ; 
(3) 5 .7 for professiona l  level credits; and 
(4) 7.6 for graduate level credits . 

g .  The factors for credits completed in engineering are: 
( 1 )  2 .5  for lower division credits ; 
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(2) 5 .0 for upper division credits; 
(3) 7 .5  for professional level credits; and 
(4) 1 0 .0 for g raduate level credits . 

h .  The factors for credits completed in the health sciences are: 
( 1 ) 3 .0 for lower division credits ; 
(2) 6.0 for upper division credits ; 
(3) 9.0 for professional level credits ; 
(4) 1 2 .0 for g raduate level credits ; 
(5) 33-034.5  for medical school credits . 

i. The factors for credits completed in legal  studies are: 
( 1 )  3.5 for lower division credits ; 
(2) 7 .0 for upper division credits; 
(3) 1 0 .5  for professional level credits ; and 
(4) 1 4 .0 for g raduate level credits . 

j .  The factors for credits completed in the core disciplines a re:  
( 1 )  1 .  0 for lower division credits ; 
(2) 2 .0  for upper division credits ; 
(3) 3 .0 for professional level credits; and 
(4) 4.0 for g raduate level credits . 

k. The factor for credits completed in career and technica l education is 2 .0 .  
I .  The factor for completed basic ski l ls credits is  2 .3 .  
a .  The state board o f  higher education shal l  ensure that a l l  delineations in  this section reflect the 
requirements of a nationa l ly recognized and standardized instructional program classification system. 
b. Before adopting any changes to the delineations implemented in accordance with this section ,  
the state board of higher education shal l  present the proposed changes to  and receive the approval of 
the legislative management. 

SECTION 7. AMENDMENT. Section 1 5- 1 8 .2-05 of the North Dakota Century Code is amended and 
reenacted as fol lows: 

1 5-1 8 .2-05. Base funding - Determ ination of state a id .  

I n  order to determine the state aid payment to which each institution under its control is  entitled , the 
state board of higher education shal l  multiply the product determined under section 1 5- 1 8 . 1 -04 by a base 
amount of: 

1 .  $58.65$58 .36 in the case of North Dakota state university and the university of North Dakota ; 
2. $86.95$87.00 in the case of Dickinson state university, Mayvil le state university , Minot state 

university, and Val ley City state university; 
3 .  $93.03$92 .76 in the case of Bismarck state col lege, Dakota col lege at Bottineau ,  Lake Region state 

col lege, and North Dakota state col lege of science; and-Wil liston state col lege. 
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SECTION 8 .  AMENDMENT .  Secti o n  1 5 - 1 8 . 2 -06 o f  t h e  No rt h D a k o t a  C ent u ry C o d e  i s  
a mended and  reen a cted a s  fo l l ows : 

• 1 5-1 8 . 2 - 0 6 . (Effective through June 30, 2019 June 30, 202H Base funding - M inimum amount 
payable. 

Notwithstanding any ca lculations required by this chapter, during each biennium, an institution may not 
receive less than ninety-six percent of the state aid to which the institution was entitled under this chapter 
during the previous biennium. 

SECTION 9. AMENDMENT. Section 54-44 . 1 -1 1 of the North Dakota Century Code is amended and 
reenacted as fol lows: 

54-44. 1 -1 1 .  Office of management and budget to cancel unexpended appropriations - When they 
may continue. (Effective through July 31 , 2M82021 ) 

Except as otherwise provided by law, the office of management and budget, thirty days after the close 
of each biennia l  period , sha l l  cancel a l l  unexpended appropriations or balances of appropriations after 
the expiration of the biennia l  period during which they became available under the law. Unexpended 
appropriations for the state historical society are not subject to this section and the state historica l society 
shal l  report on the amounts and uses of funds carried over from one biennium to the appropriations 
committees of the next subsequent legislative assembly. Unexpended appropriations for the North 
Dakota university system are not subject to this section and the North Dakota university system shal 
report on the amounts and uses of funds carried over from one biennium to the next to subsequent 
appropriations committees of the legislative assembly. The chairmen of the appropriations committees 
of the senate and house of representatives of the legislative assembly with the office of the budget may 
continue appropriations or balances in force for not more than two years after the expiration of the 
biennia l period during which they became avai lable upon recommendation of the director of the budget 
for: 

1 .  New construction projects . 
2 .  Major repair or improvement projects . 
3 .  Purchases of new equipment costing more than ten thousand dol lars per unit if it was ordered 
during the first twelve months of the biennium in which the funds were appropriated . 
4. The purchase of land by the state on a "contract for deed" purchase if the tota l purchase price is 
within the authorized appropriation. 
5. Purchases by the department of transportation of roadway maintenance equipment costing more 
than ten thousand dol lars per unit if the equipment was ordered during the first twenty-one months 
of the biennium in which the funds were appropriated . 
6. Authorized ongoing information technology projects . 

Office of management and budget to cancel unexpended appropriations - When they may 
continue. (Effective after July 31 , 2M8 2021 ) T he office of management and budget, thirty days after the 
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close of each biennial period , shall cancel all unexpended appropriations or balances of appropriations after 
the expiration of the biennial period during which they became available under the law. Unexpended 
appropriations for the state historical society are not subject to this section and the state historical society 
shall report on the amounts and uses of funds carried over from one biennium to the appropriations 
committees of the next subsequent legislative assembly. The chairmen of the appropriations committees of 
the senate and house of representatives of the legislative assembly with the office of the budget may continue 
appropriations or balances in force for not more than two years after the expiration of the biennial period 
during which they became available upon recommendation of the director of the budget for: 

1 .  New construction projects. 
2. Major repair or improvement projects. 
3 .  Purchases of new equipment costing more than ten thousand dollars per unit if it was ordered during 

the first twelve months of the biennium in which the funds were appropriated. 
4 .  The purchase of land by the state on a "contract for deed" purchase if  the total purchase price is 

within the authorized appropriation. 
5 .  Purchases by the department of  transportation of  roadway maintenance equipment costing more 

than ten thousand dollars per unit if the equipment was ordered during the first twenty-one months 
of the biennium in which the funds were appropriated. 

6 .  Authorized ongoing information technology projects. 

SECTION 1 0. ADDITIONAL FEDERAL, PRIVATE, AND OTHER FUNDS - APPROPRIATION. All 
funds, in addition to those appropriated in section 1 of this Act, from federal, private, and other sources for 
competitive grants or other funds that the legislative assembly has not indicated the intent to reject, including 
tuition revenue, received by the state board of higher education and the institutions and entities under the 
control of the state board of higher education, are appropriated to the board and those institutions and entities, 
for the biennium beginning July 1 ,  20 1 9 , and ending June 30 , 202 1 . All additional funds received under the 
North Dakota-Minnesota reciprocity agreement during the biennium beginning July 1 ,  20 1 9 , and ending J une 
30, 202 1 , a re appropriated to the state board of higher education for reimbursement to institutions under the 
control of the board . 

SECTION 1 1 .  CAMPUS CAPITAL PROJECTS - PROJECT MANAGEMENT. During the biennium 
beginning July 1 ,  201 9 ,  and ending June 30, 2021 , each capital project authorized by the state board of higher 
education must have adequate project management oversight by either an institution official or a 
representative of an external entity . An institution may seek assistance from the university system office for 
project management oversight of a capital project. 

SECTION 1 2. STATEWIDE MEMBERSHIP DUES. Subdivision 1 of section 1 of this Act includes the 
sum of $294 ,000 for membership dues for the western interstate commission for higher education .  
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SECTION 1 3. UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE AND HEALTH 
SCIENCES OPERATIONS. The operations line item in subdivision 5 of section 1 of this Act includes a fund in 
allocation from the higher education per student credit-hour funding formula attributable to inflation during 
the biennium beginning July 1 ,  201 9 , and ending June 30, 202 1 . Based on the recommendation of the 
commissioner of higher education a portion of the allocation may be transferred by the state board of higher 
education between the university of North Dakota school of medicine and health sciences and the university 
of North Dakota . 

SECTION 14. TRANSFER AUTHORITY. If, during the biennium beginning July 1 ,  201 9 , and ending 
June 30, 202 1 , the state board of higher education determines that funds allocated to operations in section 
1 of this Act are needed for capital assets , the board may transfer funds from operations to capital assets . 
The board shall report any transfer of funds under this section to the office of management and budget. 

SECTION 1 5. FULL-TIME EQUIVALENT POSITION ADJUSTMENTS. Notwithstanding any other 
provisions of law, the state board of higher education may adjust full-time equivalent positions as 
needed , subject to the availability of funds, for institutions and entities under its control during the 
biennium beginning July 1 ,  201 9,  and ending June 30, 2021 . The North Dakota university system shall report 
any adjustments to the office of management and budget before the submission of the 202 1 -23 bienniu 
budget request. 

SECTION 1 6. BOND ISSUANCE AUTHORIZATION - PURPOSES. The state board of higher 
education ,  in accordance with chapter 1 5-55 ,  may arrange for the funding of projects authorized in this section ,  
declared to be in  the public interest, through the issuance of self-liquidating , tax-exempt evidences of 
indebtedness under chapter 1 5-55 , beginning with the effective date of this Act and ending June 30, 202 1 . 
Evidences of indebtedness issued pursuant to this section are not a general obligation of the state of North 
Dakota . Any unexpended balance resulting from the proceeds of the evidences of indebtedness must be 
placed in a sinking fund to be used for the retirement of indebtedness. The evidences of indebtedness 
may be issued and the proceeds are appropriated in section 1 of this Act for the following capital projects : 

Dakota College at Bottineau - new dining facility 
University of North Dakota - memorial union 
North Dakota State University - university village phase 2 
Total special funds 

$2 ,500,000 
80,000,000 
37,600,000 

$ 1 20, 100,000 

SECTION 1 7. EXEMPTION - HIGHER EDUCATION CHALLENGE GRANT. The unexpended 
amount remaining for the Education Challenge Fund in section 1 of chapter 34 of the 201 3 Session Laws 
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are not subject to section 54-44 . 1 - 1 1 and any unexpended funds from these l ines are avai lable during the 
bienn ium beginn ing July 1 ,  20 1 9  and end ing June 30, 202 1 . 

SECTION 1 8. USE OF HIGHER EDUCATION CHALLENGE GRANT - MATCHING FUNDS. The 
education chal lenge fund l ine item in subdivision 1 of th is Act may leverage any funds ra ised by the 
institutional  foundations beginn ing January 1 ,  20 1 9  and end ing June 30, 202 1  as part of the matching funds. 

SECTION 1 9. USE OF EXTRAORDINARY REPAIRS FUNDING - MATCHING FUNDS. The capita l 
assets l i ne items in subd ivisions 2 th rough 1 2  of section 1 of this Act include funding from the genera l fund 
for institution extraordinary repairs. An institution sha l l  provide two dol lars of match ing funds from operations 
or  other sources for each one dol lar of extraord inary repairs fund ing used for a project. 

SECTION 20. EMERGENCY. Section 16  and the capita l  assets items in section 1 of th is Act are 
declared to be an emergency measure. 
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House Appropriations- Education and Envi ronment D ivis ion 

House B i l l  1 003 
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State Capito l ,  Roughrider Room 
Representative David Monson ,  Chairman N 9, I 003 

Tuesday, January 1 5, 20 1 9  

8 :30 a .m. Don Morton, Chair , State Board of Higher Education 

8 :45 a.m. Mark Hagerott, Chancellor , North Dakota University System 

9: 1 5  a .m. Tammy Dolan, Vice Chancellor of Administrative Affairs 

1 0 :30 am. Public comment 
• Jared Melvil le, President, North Dakota Student Association 
• Birgit Pruess, Faculty Representative , State Board of Higher Education 
• N D  Council of College Faculties 
• Jim Stoddard, Veterans Educational Training Program 
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Chair Monson and Committee Members : My name is Don Morton, and I am the Chair of the 
State Board of Higher Education. I 'm here today to begin discussion of HB 1 003 . The Board 
voted unanimously to support a needs-based budget to fund higher education in North Dakota. 

Responsive and adaptive Board: 

We have been adapting and improving the course of higher education through partnerships with 
our campuses, industry leaders, students, and government leaders as the Board worked hard to 
Envision the path to 2030. We are embracing disruptive technology at several of our campuses. 

• Example: NDSU, MiSU, BSC - excelling at cybersecurity 
o UNO - unmanned aviation systems research 

For our students - transferability is number one in the nation; as a system, we place our priority 
on students, and we continue to focus on their career needs and personal pathways. (CoOp), We 
want to see them through to their ultimate success as good citizens. 

Responding to the needs of industry with new models :  The SBHE has approved BSC to move 
toward a polytechnic model to meet the changing needs of students and the workforce adaptation 
necessary for changing careers. DSU is now prototyping a dual mission model, so that they can 
provide some technical degrees that are essential in the west. 

While it is true that nationally the numbers of prospective high school graduates are going 
down, North Dakota' s  numbers are projected to increase, according to a 20 1 7  Western Interstate 
Commission for Higher Education (WICHE) study. Most western states are projected to decrease 
or stay the same, but ND is expected to see an increase by 24% by 2024. 

Our priorities (what we are doing well) : 

Taking care of students : The NOUS is currently reviewing 1 75 military courses that could 
potentially be utilized in transfer to fulfill general education requirements .  Normally military 
courses and/or training would likely have been considered elective credit or not accepted at all 
prior to this undertaking. 

Taking care of people and staff: The State Board is requesting a 4% pay raise for faculty and 
staff - because there has been a lack of pay incentives in the previous biennium simultaneously 
with significant staffing reductions . We are in a national battle for talent. We would support a 
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pay increase and a continuation of current health and retirement benefits to recruit and retain top 
quality faculty and staff. 

Good stewards of resources : We are also focusing on shared services to create greater 
efficiencies by consolidating payroll to fewer campuses. Core Technology Service is our 
ultimate shared service, allowing us to take advantage of economies of scale, and consolidate our 
technology services and learning management system among all 1 1  campuses. 

Future priorities and goals (areas we can improve) : 

Access in the west: As identified in the Chronicle of Higher Education, North Dakota is 
identified as an education desert. People need to travel large distances to get to institutions, so we 
need to continually adapt and use technology to bring education to people where and when they 
need it. A study of options for an online Agriculture degree from NDSU is in progress, with the 
goal to better meet the needs of people living on the west side of the state. 

Research is a major focus of the Board: Innovation is a priority. 
Research Excellence and Innovation was recently added as a major pillar in the State Board ' s  
strategy. With Legislative support, an emerging technologies working group provided focus for 
state and industry efforts and investments to help North Dakota adapt to the accelerated pace of 
new technology developments. NOUS will encourage more campus collaborative programs and 
EPSCOR funding/under-graduate research with Tribal Colleges . 

The SBHE is committed adapting at speed and scale to changing fiscal realities, student needs, 
and business workforce markets across our large state. 

Thank you. 
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Chair Monson and Committee Members : My name is Mark Hagerott, and I am the Chancellor of 
the North Dakota University System. I'm here to provide testimony on House Bill 1 003 . As 
stated earlier by State Board of Higher Education Chair Don Morton, the Board has expressed 
significant support for a needs-based budget to fund higher education in North Dakota. 

In the past two years the university system has seen significant gains in several areas, many of 
which wouldn't have been possible without legislative support. Had that support been absent, the 
foundation for further collaboration among our 1 1  colleges and universities, or with other state 
agencies, just would not have been possible. I want to thank the legislature for its work with 
higher education, and to highlight several of higher education' s  key accomplishments. 

We've seen improvements, such as two of our five community colleges are ranked in the top 25 
in the nation for graduation rates, one of our research universities is among the top nationally for 
its online program innovations, and all our campuses are consistently adapting - adaptations 
which not only give students the opportunity to find more success, but that created an economic 
impact that totaled $5 .2 billion during the 20 1 7  fiscal year. Two of our campuses are innovating 
further. BSC and DSU are taking action toward the expanded models of becoming a Polytechnic 
and Dual Mission, respectively. Other high points related to Academic and Student Affairs 
include : 

• Telemedicine; 
• NDUS Transcript Exchange; 
• Support for open educational resources; 
• Revised program approval process; more final authorization culminating at a lower level ; 
• Access to an NDUS common application for admission via the K- 1 2  education portal . 

In terms of cost savings, our system has put in place additional measures to encourage more 
efficiencies from the system office through the campus level of operations . The budget 
reductions in ' 1 7- 1 9  resulted in a reduction of staff and faculty positions by approximately 700. 
The needs-based budget I and the board are advocating for would provide more stability to our 
campuses, by our workforce and by the most important resource of all - our students. Other, 
more technology-focused shared services include widespread standardization across Campus 
Solutions, Finance and HR, consolidated payroll processing, our Leaming Management System 
- Blackboard, our collaboration suite - Microsoft Office 365 ,  and most critical to student privacy 
- our Security Ecosystem. Our work continues with trying to leverage predictive analytics to 
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improve student outcomes. We will be focusing our efforts in this area by using the ND State 
Longitudinal Data System (NDSLDS) in the future. We continue to support student success 
through the use of intervention solutions (Starfish) that help campus based student support 
personnel and faculty to work effectively with students. 

Our Envision 2030 effort, which has gathered feedback and built consensus meeting-by-meeting, 
has brought forward several recommendations. They are: 

• A four percent salary increase for faculty and staff; 
• Exploration of a funding stabilization mechanism for higher education in the state; 
• Expanded online programming that increases access to high quality programs already in 

place to adult and geographically-isolated students; 
• Increased support for research universities to innovate and encourage industry 

partnership; 
• Establish a privacy advisory group to advise the State Board on issues surrounding big 

data and privacy; 
• Continued collaboration with other state agencies and their education-related missions . 

Beyond those achievements, NDUS has overseen the inclusion of Student Achievement Measure 
(SAM) data to convey graduation and retention statistics, which clearly highlight a nearly 73% 
success retention and completion rate. We've partnered with the Office of Management and 
Budget to align our procurement processes with the state. And, as noted in our report to the 
Interim Legislative Higher Education Committee and corroborated by a recent N.D.  Auditor' s  
Office report, Open Educational Resources have resulted in substantial savings for our students. 
Additionally, the State Higher Education Executive Officer Association (SHEEO) used NDUS as 
a positive example in a report issued last year on best practices in higher education financial 
reporting. 

As TECH ND testified before the Senate Education Committee last week, the state is facing a 
time of unprecedented change. As you know, change brings with it an equally unprecedented 
opportunity for the state and our public higher education system to become leaders within 
emerging industries. The NDUS is well-positioned to help fill the need for this expected growth, 
which represents a much higher rate than the average national demand. 

Thank you. 
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Strategy and Priorities : Serving students today, 
adapti ng  to change ,  p la n n ing  for the longer term 

□ Affordabi l ity for working fami l ies (SBH E Goa l 1 )  

□ Access to rura l  areas in a big state (SBH E Goa l 2) 

□ Excel lence for Student Success (SBH E Goa l 3) 

□ System Effic ienc ies (SBH E Goa l 4) 

□ Research Excel lence (SBH E Goa l 5) 

.--- -----
' a I- [' f< < U T A 
U ERSI Y SYSTEM 



-

• 

Envis io n 20 1 8-2030 

□ Meeting N eeds of: 
c Students ; 
c Facu lty /Staff; 
c Bus iness/I ndustry /Workforce; 

□ Adapting to Impacts by: 

c Dig ita l Revolution ;  

c Western N . D . Resource Development; 
c Fisca l  Environment; 

A f-1- I 
K �  ( o o ·s 
\ / I S / d- 0 \ °1 

c Changes in  Age, Gender & Ethnicity of N . D . 
demographic groups; 

c Growth of Knowledge.  

--- ----
1. � ; 1 1-'  D 4 � 0 T t. 
UNJVERSI Y SYSTEM 
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A v.t i 

20 1 9-2 1 Strategy and  Priori ties ¼B 1 00 3  
\ / / 5 /J o �q 

□ Economic : $5 .2  b i l l i on  FY 20 1 7  

□ I n novati ng :  
Cl Po lytech n ic ,  Dua l  M iss ion 

c Support for open educationa l  

resources ;  

□ Co l l aborati ng : 
c Te lemedicine ;  

c N OUS Tra nscript  Exchange ;  

□ Respond i ng :  
c Revised program approva l process ; 

c Fi na l  au thoriza tion at  a lower leve l ;  

c Access to N OUS common opp  via 

the K- 1 2  educat ion porta l ;  

c S BH E  Governa nce Reforms - i n terna l  

□ S ta ndard izi ng/Sha red Serv ices : 
c Campus So l u t ion s ;  

c F i nance and  H R ,  conso l ida ted 
payro l l  process i ng ;  

c Lea rn i ng  Management  System -
B lackboa rd ;  

c Co l laborat ion su i te - Microsoft Office 
365 ;  

□ I mproving  S tuden t  Outcomes :  
c Leverag ing S LDS to i nc rease 

respons iveness/i n tervent ion t imes ;  

□ Securi ng  
c Worki ng  to ma in ta i n /improve Data 

Privacy 

c Coopera tive ly worki ng  with D P I ,  
Emerg ing Tech  working g roup ,  and  
private sector t o  ensu re needs a re 
met .  

---- -----
h " ; 1 r  r 11. ,; 1., T A  
U ERSI Y SYSTDII 
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N DUS Retention and  Com pletion rates 

Retention or Completion 

N DUS Retention 

N DUS Community Col lege Outcome 

N DUS Regional  U niversity Outcome 

N DUS Research U niversity Outcome 

SAM Rate 

72. 7% 

79% 

59% 

84.5% 

70% 
Nearly 7 out of 1 0  students who begin col lege at an  N DUS 

I nstitution complete a degree within six years 

Two N DUS community col leges were 
ranked in the Top 25 nationa l ly. 

(Chronicle of Higher Education) -------- ---
r. " �  T t- f "- < O T A  
UNIVERSITY SYSTOII 
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A +-+- ( � lo  1 00 3  l ( ( Sf,], 0 (9 

Growing youth popu lation : N . D .  B iggest g rowth by 

203 1 . (source: WICHE) 

11 , C 

1 5, cc 

1 D ,OOC 

95, v 94,056 
93,413 

93 ,715 

94,728 

9C, C 

85 ,CC-C 

2009 2010 2011 

99,192 

95.ns 

2012 2013 

1�.278 

2015 2016 

106,863 

----- ------
"' , T I- C A <\ d T A 
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Focused on  Cost Savings ,  Effic iencies 

□ Cost Reduction effort in progress 

A l---1- r 
M B  100 3 

1 / / $ /.;t 0 , � 

c Admin ist rative reductions  ac ross a l l  campuses ;  p res ident ' s  
sa la ries frozen .  

c Staff/ Facu l ty Reduced : Nearly 700 FTE cu t  20 1 6- 1 8 .  
c Low En ro l lment  courses be ing reduced . 

□ Sha red Services expans ion i n  progress 

c Sha ri ng  fu nctions where costs can  be saved and  serv ices 
preserved , e .g . ,  conso l idati ng IT ac ross system ;  se lected 
campuses sha ri ng  academic cou rses/aud it/H R and  various  
other  fu nct ions . 

----- ----
, .. � � 1 .... ( t._ ,:,  u T .6 
UNIVERSI Y SYSTEM 



ACC ESS .  I N NOVAT ION .  EXCELLENCE .  

HOUSE  APPROPRIATIONS COMMITTEE -

EDUCATION & ENVI RONMENT D IVIS ION 

HOUSE  B I L L  1 003 

N DUS SYSTEMWI DE  OVERVI EW 

JAN UARY 1 5, 201 9 

Tammy Do lan  
70 1 -328-4 1 l 6 tammy.do lan@ndus .edu 
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20 1 9-2 1 N OUS 
Request 

Needs-Based Budget 

-

2019-21 Ongoing Budget Request 

In Millions 

Genera l  Fund Tuition llfllll Funds 

2017-19 Base $ 613 .3  $ 627 .3 $ 1, 232 .0 

Formu l a  Product ion $ 9 .7  9 .7  

Bond Payments $ ( 1 . 7 )  ( 1 . 7 )  

Sa l a ry I ncrease 4%/4% $ 22 .7  $ 19 .9 $ 20 .3 62 .9 

2019-21 Needs-Based Budget $ 644.0 $ 647.2 $ 1,252.3 $ 2,543.5 

$ Change $ 
% Change 

30. 7 $ 19.9  $ 20.3 

5% 3% 2% 

2019-21 Optional I nvestment 

Opportunities 

In Millions 

Genera l  Fund Ill 
Base Requests $ 14.5 $ 

$ 

One-Time Requests 27 .3 27 .3  

Cap ita l P rojects 97 .2  227 .3 324 .5 

70.9 

3% 

2019-21 Optional Request $ 139.0 $ 227.3 $ 366.3 �----�---�---

AU 
1 / I 5 /;). o I q 

201 9 -21  Need - Based Budget 
• U n a n imous ly a pproved by S B H E  on 

6/28/20 1 8  
• Ref lects statutory form u la  prod uct ion & 

bond payment  cha nges 
• 4% average sa lary increases 

o Merit-based , not across-the-board 
o 2/3 non-Genera l  Fund do l la rs 
o Requires 1 .5% - 2 .9% a n n ua l  tuit ion 

increase 
• Does not restore 20 1 5- 1 7 $ 1 22 .7M G F  cuts 

o Repurposed , reprioritized ,  sca led 
back to l ive with in  means 

o About 700 FTE positions red uced 
• Recom mended 5% budget red u ction 

o Another 1 50 FTE positions 
o 850 FTE = 1 0% staffing reduction in  < 

3 years 
o 2% - 6 .5% a n n ua l  tuit ion increases to 

offset 5% red uction 
o Price increases d imin ish  student  

afforda bi l ity & may im pact 
enro l l ment  at  some inst itutions  

1 / 1 4/20 1 9 

_--- c, -.__ 
r.. ,_, T ..,. A i<. l l .t.i  
U ERSITY SYSTEM 
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20 1 9-2 1 Executive Recommendation to 

N OUS Needs-Based Request - Ongoing  
-

2019-21 Needs-Based Budget Request 
In Millions 

General Fund Tuition Other Funds Total 

2017-19 Base $ 613 .3 $ 627.3 $ 1,232.0 $ 2,472 .6 

Formula Production $ 9 .7  $ 9 .7  

Bond Payments $ ( 1 .7 )  $ ( 1 .7 )  

Sa l a ry I ncrease 4%/4% $ 22 .7 $ 19.9 $ 20.3 $ 62.9 

Total $ 644.0 $ 647.2 $ 1,252.3 $ 2,543.5 

Base $ Change $30. 70 $19.90 $20.30 $70.90 
Base % Change 5% 3% 2% 3% 

2019-21 Executive Recommendation 
In Millions 

General Fund Tuition Other Funds Total 

2017-19 Base $ 613 .3 $ 627.3 $ 1,232.0 $ 2,472.6 

Formula Production $ 9 .7  $ 9 .7  

Bond Payments $ ( 1 .7 )  $ ( 1 .7 )  

5% Base Reduction $ (27 .8 ) $ (27 .8) 

Replace SLTF Do l la rs $ 1 .5  $ 1 .5  

I ncrease Acad .  & CTE 
$ 2 .9  $ 2 .9 

Scho larsh ip  

I ncrease Triba l Col lege G rants $ 0.4 $ 0.4 

Move TSLF to DPI $ (2 . 1 )  $ (2 . 1 )  

Sa l a ry/Hea lth/Ret i rement I ner .  $ 25 .0 $ 23 .3 $ 23 .9 $ 72 .2 

Total $ 621.2 $ 650.6 $ 1,255.9 $ 2,527.7 ----- ----
Base $ Change $7.90 $23.30 $23.90 $55. 10 1 / 1 4/20 1 9 t .., H f  A � •. T J. 

UNIVERSITY SYSTOol 

Base % Change 1%  4%  2% 2% 
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20 1 5- 1 7 Comp leted S tudent 

Cred it Hou r  Re ort S umma 

1 - 1 5  
201 5 -20 1 7 ( I nstructiona l  

re 1 
I n stitutional  20 1 5 -20 1 7 

I nstitution Adjusted Completion I 
SCH Program Size Factor Adjusted SCH 

SCH 
Factor) 

Factor 

20 3 20 
Weighted SCH 

C d·t 

BSC 328 ,920 1 58,023 290,994 1 . 1 0  1 .00 320,093 
DC B 82 ,260 25,526 44 ,307 1 .80 1 .00 79 , 753 
LRSC 1 36 ,5 1 7 58,258 88,9 1 6  1 . 50 1 .00 1 33 ,374 

N DSCS 377 , 1 69 1 2 1 , 634 22 1 ,464 1 .00 1 . 70 376 ,489 
wsc 89 ,865 38 , 743 6 1 ,0 1 6 1 .70 1 .00 1 03 ,727 
DSU 204,805 59 ,54 1 1 34 ,777  1 .50 1 .00 202, 1 66 

MAS U  1 63 ,89 1 45 ,4 1 8  1 1 2 ,804 1 . 60 1 .00 1 80 ,486 
M I SU  457 , 1 94 1 45 ,979 39 1 ,553 1 . 1 0  1 .00 430, 708 

vcsu 234 ,969 62 ,245 1 66 ,036 1 .40 1 .00 232,450 

N DSU  2 ,2 1 1 ,355 708 ,490 2 , 1 80,302 1 .00 1 .00 2 , 1 80,302 
' 

U N D  3 ,257 , 60 1 700,47 1 3 ,279 , 783 1 .00 1 .00 3 ,279 , 783 
TOTALS 7,544,546 2, 1 24,328 6 ,97 1 , 952 7,5 1 9,33 1  -� 

l{ U  I 
H 8  ICl 0 J  
1/1 ) /  J- o l °t  

201 5 - 1 7 

Adjusted SCH 
I nc rease 

(decrease) 

(8 ,827 )  
I 

( 2 ,507 )  I 
(3 , 1 43) I 
( 680) 

1 3 ,862 
( 2 , 639 )  
1 6 ,595 

(26 ,486 )  
(2 ,5 1 9 ) 

(3 1 ,053) 
I 

22, 1 82 
(25,2 1 5) j 

--- --
r.. "' r ,...  r. 4 t •. T /4 
UNIVERSI Y SYSTEM 
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20 1 7- 1 9  I nsti tu tion Formu la Fu nd ing  

- Base Budget 
1111 

201 5 - 1 7  Statutory 
201 7- 1 9  Base 201 9 -2 1 Base 

I nstitution 
Budget 

Adjusted Rate per 
Budget 

SCH SC H 

BSC $ 30, 600 ,597 320,093 $ 93 .03 $ 29 , 7 78 , 252 

D C B  7 , 652,945 79 , 753 93 .03 7 ,4 1 9 , 422 

LRSC 1 2 , 700, 623 1 33 ,374 93 .03 1 2 ,407 , 783 

N DSCS 35,089 ,376 376 ,489 93 .03 35,024, 772 

I 

: 
wsc 8,360 ,503 1 03 ,727 93 .03 9 , 649 , 723 

DSU 1 7 ,806,843 202, 1 66 86 .95 1 7 , 578 ,334 

MAS U  1 4 ,249 , 605 1 80 ,486 86 .95 1 5 , 693 ,258 

M I S U  39, 750 ,979 430, 708 86 .95 38, 1 60 ,940 

vcsu 20,429 , 502 232,450 86 .95 20,2 1 1 , 528 

N DS U  1 28 ,59 1 ,042 2 , 1 80,302 58 .65 1 27 ,874, 7 1 2 
I 

I 
U N D  1 40,096 ,089 3 ,279 , 783 58 .65 1 40 ,099 , 633 

SMHS  5 1 ,848,093 52 ,259 , 640 
SMHS  

I Res idency l 0 ,676 ,  1 50 
Proaram 

TOTALS $ 507, 1 76, 1 97 7,5 1 9,331 $5 1 6,834, 1 47 

Change from 201 7- 1 9  

$ (822,345) -3% 

( 233,523) -3% 

(292 ,840) -2% 

( 64 , 604) 0% 

1 , 289 , 220 1 5% 

( 228,509 ) - 1 % 

1 , 443 , 653 1 0% 

( 1 ,590 ,039 ) -4% 

(2 1 7 ,9 74) - 1 % 

( 7 1 6 ,330) - 1 % 

3 ,544 0% 
4 1 1 ,547 1 % 

l 0 ,676 ,  1 50 

$ 9,657,950 2% 

I 

I 
I 

I 
I 
I 
I 

I 

H te  t oo; 

Formula I nc rease = $9. 7 mi l l ion 

• I n st i tu tion s :  $ 1  .0 m i l l ion reduction ,  

i nc l ud i ng  $7 1 OK  m in imum  amoun t  
payab le  

• SMHS Hea l t hcare Workforce 
I n i t ia t ive : + $ 1 0 . 7  m i l l ion 

o $6 .2  m i l l i on  c redi t  prod . 
o $4 .5  m i l l ion former ly Studen t  

Loan Trust Fund 
o 20 1 7  SB2003 Sect ion 1 6-

res idency fu nd i ng  ongoi ng  
o Weig h ti ng  factor for 

medica l doctor c red its 
reduced from 38 to 34 .5 .  

o Separate appropriat ion l i ne  

. ....--- --
r, � , 1- D A < n T "'  
UNIVERSITY SYSTOI 



20 1 7- 1 9 Needs-Based Budget 

- I nsti tu tions Genera l  Fu nd  
A u r 

H G  /OD 3 

// / S /;}0 19 

-
' 

201 7 1 9  Institution 
-

Base Budget 
I 

BSC $ 30 , 600,597 

DCB  7 ,652,945 

LRSC 1 2 , 700 ,623 

N DSCS 35,089 ,376 

wsc 8,360,503 

DS U 1 7 ,806,843 

MASU 1 4 ,249 , 605 

I MI SU  39 ,750,979 

vcsu 20,429 ,502 

N DSU  1 28,59 1 ,042 

U N O  1 40 ,096 ,089 

SMHS 5 1 ,848,093 

SM HS-HW I  
Res idency 
1 P roqra m 

Tota l S 507, 1 76 , 1 97 

SCH 
P d t' ro uc ,on 
Changes -

Base 
$ (822 ,345)  

( 233,523) 

( 292 ,840) 

( 64 , 604 )  

1 , 289 ,220 

( 228 ,509 ) 

1 , 443, 653 

( 1 ,590 ,039 ) 

( 2 1 7 ,974 )  

( 7 1 6 ,330) 

3 ,544 

4 1 1 ,547 

1 0 , 676 , 1 50 

$9,657, 950 

5% Base 
Budget 

Reduction 

$ ( 1 ,488,9 1 3 ) 

(370 ,97 1 )  

( 620,389 ) 

( 1 , 75 1 , 239 ) 

(482,486)  

(878,9 1 7 )  

( 784 ,663 )  

( 1 ,908,046 )  

( 1 ,0 1 0 ,577 )  

( 6 ,393 , 735)  

( 7 ,004,508) 

( 2 , 6 1 2 ,982)  

S (25,307,426) 

Executive 
Compensation 

Package 

$ 1 ,402 , 488 

349 ,437 

584,378 

1 , 649 ,587 

454,479 

889,025 

793, 687 

1 ,894,038 

1 ,022 , 1 99 

5 , 76 1 ,448 

6 ,255 ,4 1 2  

2 ,4 1 0 ,94 1 

S 23,467, 1 1 9 

20 1 9 -2 1 
Executive 

Recommendatio 

$ 29 , 69 1 ,827 

7 ,397 ,888 

1 2 ,37 1 , 772 

34,923, 1 20 

9 , 62 1 , 7 1 6 

1 7 ,588 ,442 

1 5 , 702 ,282 

38, 1 46 ,932 

20,223, 1 50 

1 27 ,242 ,425 

1 39 ,350 ,537 

52 ,057 ,599 

1 0 , 676 , 1 50 

S 5 1 4,993,840 

n 

I 20 1 9 -2 1  NOUS !variance from 
Needs Based NOUS  Needs 

B d t B d B  d t u ge ase u ge 

$ 3 1 , 1 04 ,984 

7 , 728 , 1 1 7  

1 2 ,897 ,302 

36 ,525 ,24 1 

9 ,90 1 , 737 

1 8 ,465 ,369 

1 6 , 246 ,44 1 

39 , 72 1 , 1 67 

2 1 ,009,824 

1 33 ,335,88 1 

1 45 ,4 1 2 ,076 

55,254,034 

1 0 , 676 , 1 50 

� 538,278,323 

$ ( 1 , 4 1 3 , 1 57 )  

(330 ,229 )  

(525 ,530) 

( 1 , 602 , 1 2 1 ) 

( 280,02 1 )  

(876 ,927 )  

(544 , 1 59 )  

( 1 , 574 ,235)  

( 786 ,674 )  

( 6 ,093 ,456)  � 
( 6 ,06 1 , 539 ) 

(3 , 1 96 ,435)  

-

S (23,284,483) 
---- ----

r --. .,_ I A ,.: l T :.  
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20 1 9 -2 1  H B 1 003 Base Budget to Executive 
Recommendation 

14.H / 
He 1 0 0:;,-

Genera l  Fu nd  O ngoing  Budget - System Office Vt s /J 0 19  

A . t· L' 201 7 - 1 9  Base Base Budget ppropna 10n me Budget Adjustments 

System Governance $ 
Capita l  bond 

a ments 
Ve terans Ass is1ance 

Pro rams 
Student Menta l  

Hea l th 
Core Technology 

Serv ices 
Student F inancia l  
Assis 1ance Grants 

N D  Scho lars 
Pro ram 

Native American 
Scho larsh i  

Education Incen t ive 
Pro rams 

Triba l  Communi ty 
Co l le e Grants 

Academic and Tech  
Ed . Scholarsh ip 

Student Exchange 
P ro ram 

Competit ive 
Research Pro ram 
Shared Campus 

Services 

7 ,486, 1 43 $ 

6 ,605,326 ( 1 , 645,878) 

277 ,875 

284,400 

37 ,964, 1 1 5  539 ,453 

2 1 ,9 1 7 ,306 

1 ,807 , 1 1 5  

555 ,323 

2,863,393 (2 , 1 03,393) 

1 00,000 900,000 

1 2 ,0 1 6 , 749 2 ,939 ,803 

3 ,234,035 465,307 

6,027, 750 

500,000 

$ (374,307) 

( 1 4 ,220) 

( 1 ,898,206) 

(25 ,000) 

Executive 
Compensation Executive 

$ 

Package Recommendation 

383, 1 22 $ 7 ,494,958 

4 ,959 ,448 

277 ,875 

270, 1 80 

963,402 37,568,764 

? 1 ,9 1 7 ,306 

1 ,807 , 1 1 5  

555 ,323 

760,000 

1 ,000,000 

1 4 ,956 ,552 

3 ,699 ,342 

6 ,027, 750 

475 ,000 

20 1 9 - 2 1  
Needs Based 

Budget 

$ 7 , 790, 1 7 1 

4 ,959 ,448 

277 ,875 

284 ,400 

39,3 1 8 ,936 

2 1 ,9 1 7 ,306 

1 ,807 , 1 1 5  

555 ,323 

760,000 

600,000 

1 4 ,956,552 

3,699 ,342 

6 ,027, 750 

500,000 

rVariance from 
N d B d ee s ase 

Budget 
Request 

$ (295 ,2 1 3) 

( 1 4 ,220) 

( 1 , 750, 1 72) 

400,000 

I 

I 

( 25 ,000) .__,_ 

Total $ 1 0 1 , 639 ,530 $ 1 ,095,292 $ (2 ,31 1 , 73� $ 1 ,346,524 $ 
t-:---------:----t--:---:-----:----:-------1- 0 T � 

1 0 1 , 769 ,6 1 3  $ 1 03,454,2 1 8  $ ( 1 , 684,60�) EM 



1111 

f4. f-4- I 20 1 9-2 1 Executive Recommendation to H�  1 0a 1 
Forest Serv ice Needs-Based Request - Ongoing 

I Executive 201 7 - 1 9  Base 5% Base Budget Compensation Budget Reduction Package 

Forest Serv ice 1 $ 4 ,426,427 $ (22 1 ,32 1 ) $ 267 ,543 

201 9 - 2 1  
Executive 

Recommendation 
I 

$ 4 ,472 , 649 

I Variance from 
Needs Based 

Budget Request 

$ ( 1 36 ,609)  

----- ----
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UNIVERSITY SYSTOI 



20 1 9-2 1 Executive Budget to Request 
Optiona l  Adjustments 

� - -

N DUS Optional  Requests 

Description 
Sustain Existing  Servic e Levels 

Rep lace S tudent  Loan Trust Fund (SLTF )  

I 
Do l la rs for the fo l l owi ng :  

S i nce  1 993,  partia l l y  fu nded s ix FTE to 

I 
Connect  N D  

ma inta in  Campus So lu t ions .  (ongo ing )  
$ 

f--
I 

Profess i ona l  S tuden t  Exchange 
P rogram ( PS EP )  

Triba l  Co l l ege  Gran ts for Non-Nat ive 
Students attend i ng  Triba l  Co l l eges 

Academic & CTE Scho la rsh ip  

Fewer ND students p laced into 
veteri na ry ,  dent istry and optometry $ 

programs (ongo ing )  

S LTF funds  compr ise 83% of $600,000 
budget (ongo ing ) . Governor 

enhanced fund ing  by $400,000 as part 
$ 

of workforce i n i t iat ive . 

I ncreased scho la rsh ip  awards requ i re 
$ 

addi t iona l  funds (ongo ing )  

Amount 

539 ,437 

465,307 

I 
I 

500,000 

I 
I 

2 ,939 ,803 

\/ I 5/J- 0 1 9-

Exec utive 

Recommendation 

$ 539,437 

I 
I 

$ 465,307 

$ 900,000 

$ 2,939 ,803 

------ ------
,,, .:, ~ ,-. i t. t( '· T ,o 
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20 1 9-2 1 Executive Budget to Request -
Optiona l AdJ·us tments �+-+ r  

,--{e 1 0 03 

I 

-

N DUS Optional  Requests 

Systemwide In itiatives - Envision 2030 

Campus Workforce I n i t ia t ive Pool 

Description 

$4.0 mi l l ion (one-time)  to develop 
and/or modi fy academic & techn ica l  
offerings to address workforce needs ,  
inc lud ing nurs ing ,  d ig i ta l  agricu l ture, 
energy cert ificates ,  manufacturing & 

cybersecurity . 

Executive 1 
Recommendation 

I Amount 

I 
$ 5,000,000 

�- - ------------------------------------------------

Campus Research I n i t iat ive Pool 

D ig i ta l  Transformation 

I 
I 

$ 1 .0 mi l l ion (ongo ing)  for scho la rsh ips to 
students complet ing programs in  h igh

demand workforce areas .  

One-t ime funds for expanded research 
i n to emerg ing technology and new I f ie lds ,  such as UAS ,  counter UAS ,  d ig i ta l  

agricu l ture, cybersecurity, data ana lyt ics ! 
and medica l  appl icat ions 

$ 

J 
One-t ime funds to ass ist campuses to 

adjust to d ig i t izat ion demands by 

I 
$ purchase of new automat ion tools to 

free up labor 

1 0 ,000,000 

500,000 

,---- -----
r, ' ,  1--' f' A < ,.� T t. 
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20 1 9-2 1 Executive Budget to Request -
Optiona l  Adjustments :;�o�

3 
11 1 s 1d o 1 9  

N DUS Optional  Requests 

Systemwide Tec hnology In itiatives 

I T  Security 

O ig i ta l  I n i t iat ive 

Desc ription 

2 .00 FTE operationa l  securi ty pos i t ions 
(ongo ing )  for proactive ident i ficat ion 
and response to cybersecurity i s sues 
and th reats .  Coord i nated .with ITO 

resources . 

$2 .0 m i l l i on  each for N OSU  & U N O  to 
support exist i ng  h igh-performance 

computi ng  in frastructure & i ncrease 
capacity to prov ide expert resources in 

advanced in format ics ,  sc ien tif ic 
computi ng  and  app l icat ion 

deve lopment .  

1 $850,000 each fo r  N OSU  & U N O  to 
support exis t i ng  h igh-speed ,  h igh
capacity research  network . 

Amount 

I 

$ 480,000 

' 

$ 5 , 700,000 

Executive 

Recommendation 

....--- -----
,._ .., t-- r A ,: , . .  l A 
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20 1 9-2 1 Executive Budget to Request -
Optiona l Adjustments 

N D US Optional  Requests 

Systemwide I n itiatives - S B2003 

Task Force 

Description I Amount 

Enhanced common appl icat ion I 
1 i nc lud ing a robust app l icant 

Common Enro l lment  Mgmt 
System 

Academic Pathways I n it ia t ive 

Co l lege & Career Deve lopment 
Coord inators 

Common Course Cata log - 1 .50 
FT[ 

porta l ,  improved mobi le 
experienc , fie ld va l idation ,  log ica l  

f ie ld rout ing and inst i tut iona l  
brand ing ($ 1 00,000 ongo ing & 

200,000 one-t ime 
Too l  to develop academic 

pathways to direct s tudent into 
requ ired courses , improve t imely 
degree complet ion ,  he lp identify 
cross-inst i tu tion program shar ing 
effic iencies .  ($ 1 50,000 ongoing & 

1 50,000 one-t ime 
1 1  .00 FTE ( 1 .00 a t  each inst i tut ion) 
to coord inate with h igh schools 

and expand career/ co l lege 
counse l in at  the h i  h school leve l .  

1 . 50 FTE  to develop and main ta in  
systemwide genera l  education 
program cata log to ass i s t  with 
transferabi l i ty ,  cross-inst i tu tion 

program/ instructor sharing ,  and 
creat ion of on l in  academic 

pathways ($500,000 ongoing & 
$300,000 one-t ime) 

$ 300,000 

$ 300,000 

$ 1 ,300 ,000 

$ 800,000 

/4. f-1 I 

H B  roo; 

Executive 
Recommendation 

------ ----. 
r,. ., T ._.. r A <. ,. ,  1 A 
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20 1 9-2 1 Execu tive Budget to Request 
Optiona l  Adjustments :� ,�5 v 1 11J a19 

N OUS  Optiona l  Requests 

Systemwide In itiatives - S82003 Task 
Force 

Education/Workforce Deve lopment  
Dashboard 

eP rocurement  Sys tem - 1 .00 FTE 

Campus Academic , Technology & 
I nfrastructure Needs 

Desc ription 

Searchable ,  mob i le-friend ly 
educationa l  & workforce dashboard to 
iden tify h i  h-demand job and  re lated g 
N OUS academ ic/techn ica l  programs 

($50,000 ongo ing & $ 1 00,000 one-time )  

Amazon- l i ke marketp lace too l  for 
systemwide purchase of goods & 

serv ices . Future rea l ized cost sav ings 
may he lp offset upfron t  costs . ( $ 1 . 72  

m i l l i on  and  1 . 00  FTE  ongo ing & $500,000 
one-time )  

$ 1  .0 m i l l i on  per campus to address !various  academic ,  techno logy, non
capi ta l  i n frastructure or other needs .  

l. 

Amount 

$ 1 50,000 

$ 2 ,220,000 

$ 1 1 ,000,000 

Executive I Recommendation 

,.,..--- ---
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20 1 9-2 1 Executive Budget to Request 
Optiona l  Adjustments �:::�D J 1/;sp u ,9 

I 
I 

I 

Optional  Request 

System Governance 

Transfer Teacher Shortage Loan 
Forgiveness (TS LF )  Program to DP I  

D i rector of Academic Programs 
Restorat ion - l .00 FTE 

Director of Workforce & Research  
Development  - l .00 FTE 

Restore MHEC Membersh ip 

E l im inate Campus Assessment  for 
I n terna l  Audit & Compl iance 

F inanc ia l  Aid System Rep lacement 

Description 

20 1 7  Legis lat ive Assembly transferred ! 
TS LF program admin istrat ion to DP I .  

Requ ires statutory update .  
Rei nstate posit ion respons ib le for 
imp lement ing NDUS academic 

po l ic ies ,  procedures and i n i t iatives , 
inc lud ing academic program 

approva l  and statewide research 
i n i t iat ives . E l im inated in  20 1 5  due to  

budqet reduct ions . 
New posit ion to coord inate research 

between research un iversit ies 
( ) EPSCoR , fac i l i iate emerg ing 
technology & other research ,  

faci l i tate in tegrat ion & adapt ion o f  
systemwide workforce programs .  

Permanent ly restore membersh ip in  
Midwestern H igher Education 
Compact .  Reinstate statu tory 
Ian  ua e re ea led in  20 1 7 . 

Fund compl iance office and portion 
of i n terna l  audi t  department 

expenses and e l im inate campus 
assessment  

Update outdated, cumbersome 
systems to administer Scho lars ,  ND 
I nd ian Scho larsh ip ,  PSEP ,  STEM loan 

forg iveness_ programs 

Executive 
Recommendation 

Amount 

$ (2 ,  l 03,393) $ (2 ,  1 03,393) 

$ 220,000 

$ 220,000 

$ 230,000 

$ 300,000 

$ 600,000 

' 

------ ----
r.. ·' � T i-,  r O < O T O 
U ERSITY SYSTDil 



IIIBIII 

I 
I 
i 

I 
I 

I 

I 
I 
I 

20 1 9-2 1 Execu tive Budget to Request 
Governor ' s I n it ia tives 

Optional  Request 

Desc ription Amount 

On l i ne Curricu l um Deve lopment 
Competit ive gran t  program for 

i n st i tut ions to deve lop new on l i ne 
Pool 

programming (one-time)  

I nvestment requ iri ng 2 :  1 private 
Cha l lenge Gran ts match primari ly for scho larsh ip 

endowments (one-t ime )  

Theodore Roosevel t  D ig it izat ion 

1 
Dig it iza t ion of Theodore Rooseve l t  

Project documents at  DSU (one-time)  

l/11 /J o i 9  

Executive Recommendation 

$ 5 ,000,000 

$ 40,000,000 

$ 750,000 

-

S I I F  

Legacy Fund 

-4--

Earn ings  

S I I F  ·-

----- --
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I 
SBHE  
Rank 

l 

2 
3 

I 4 

I 5 

6 

7 
8 

9 

1 0  

201 9 -2 1  Executive Budget 

Request v. Recommendation 

Capita l P rojects 

201 9 -2 1  N DUS Capital Projects 

State General  Fund (GF) Project Requests 

A W ' 
ti B fO <J $  

i /1 >/� c 1 9  

Executive 
mmendation I Reco 

Institution Project Title Request 

-
VCSU :: ine Arts Bu i ld ing $ 32 ,275 ,887 $0 
NDSU  Dunbar  5 1 ,350 ,000 0 
vcsu Life Safety Projects 2,529 ,323 0 
BSC Card Access System 500,000 0 

MiSU  Dome Wel l ness Emergency l ,  1 30,335 Generators 0 --
MiSU  :itudent Center Emergency 690,000 Generators 0 

DCB  Ne l son Sc ience Center PH 2 l ,  1 77 , 758 0 
DCB Back-up Boi ler 437 ,492 0 

MaSU eeferred Maintenance/Li fe Safety 400,000 0 

NDSCS �ektner Student Center 6 , 708,000 I 11 mprovements 0 

Tota l General Fund $ 97, 1 98, 795 so 

.----
1 / 1 4/20 1 9 r, ·, ; t- t A � O I �  
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I nstitution 

N DS U  

VCSU 

N DSCS 

N DSU  

N DS U  

N DS U  

N DS U  

U N D  

U N D  

U N D  

U N D  

DCB  

-

201 9 -2 1  Executive Budget 

Request v. Recommendation 

Capita l P rojects 

Non-General Fund Projects (Un ranked) Executive 
Project Tit le Request Funding Source Recommendation 

IH+ r  
«B roar 
1 // S(JO\S 

Funding Source 

50% Private 
Dunbar $ - $ 5 1 ,350,000 Donations & 50% 

McCarthy Ha l l  -

Fargo Expans ion 30,000,000 

Barry Ha l l  Renovat ion 3,000,000 

I ndoor Pract ice Faci l i ty 37 ,200,000 

:ioftba l l  Faci l i ty 2 ,000,000 

U niversity V i l lage P H  2 37 ,600 ,000 

Ath letics H igh 35,000,000 Performance Center 
Memoria l U n ion 80,000,000 
K;a l le ry Apts - Approva l  
�o se l l  
1 225 Stanford Road -
!,Approval  to se l l  
New Din ing Faci l ity 2 ,500,000 

Tota l Non-General 
$ 227,300,000 

...1 Fund 

Private 
Donations 

Private 
Donations 

Private 
Donations 

Private 
Donat ions 

Revenue Bonds -
Private 

Donations & 
Property Sa les 

Revenue Bonds -

-
Revenue Bonds 

$ 

3,900,000 

30,000,000 

3,000,000 

37 ,200,000 

2 ,000 ,000 

37 ,600,000 

35,000,000 

80,000,000 

2,500,000 

282,550,000 

S I I F  
$ 1 M  Private 
Donat ions & 

$2 .9M S I I F  

I 

I 

1 / 1 4/20 1 9 
------ ----� 
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Requ ired Reporti ng 

SB2003 Sect ion 3 One Time Fund i n  

Ca ita l P ro 'ects 

Education Cha l l e n  e Fund Sec .  4 & 5 

dis t ribu tions  Sec . 3 

Two-year campus  s tud Sec . 35 

Midwest h i  her education com act Sec . 1 7  

Theodore Rooseve l t  Pres iden tia l  L ibrar Sec . 24 

Dic ki n son Sta te U n ivers i t o erations and  debt re a ment  Sec . 1 8 ,25 

1
H B 1 0 1 5  Sect ion 3 One Time Fund ing - TR Pres iden tia l L ibra ry d igitiza tion 

,S B2003 Sect ion 1 2  Carryover fu nds  

S B2003 Sect ion 20 Tra nsfer au thori ty-tra n sfers from operation s  to capita l assets 

S B2003 Sect ion 28 Extraord inar  re a irs fu nd in  - Match i n  fu nds  

SB2003 Sect ion 36 Stud of Nu rs in  

S B2244 Sect ion 2 Dua l -C redi t  P i lo t  

S B2003 Sect ion 27  Tu i tion Rate I ncrease L im itat ion s  

14 t--4- ( 

H � 1 CJO 3 

l l t s 1J-0 1 q  

1 / 1 4/20 1 9 
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Most Recent  Aud it 
61 f-4- I Hifj I oo f 

Find ings 1 11'1Jo 1 9  

Audit: N OUS Fi nancia l  S tatemen ts 
For t he  year  ended J une  30, 20 1 7 

Report Date: November 30, 20 1 7 

Recommendation :  
We recommend the N O US ensu re operat i ng  ag reements exist fo r  a l l  affi l i a ted 
organ iza t ions ,  opera ti ng  ag reements a re rev iewed annua l ly , updated i n  a time ly  
manner, and the agreements a re fi l ed with  the proper personne l . 

U n iversity System Response/P lanned Corrective Actions: 
Agree .  S B H E  Po l icy 340 .2  was rev ised effect ive J u ly 1 ,  20 1 7 . The approved 
changes enhance overs ig h t  of fou ndations  and re la ted opera ti ng  agreements .  
The new po l icy was s ha red with  a l l  founda tions  and  affi l i a ted organ izations . The 
N O US System Office has  deve loped a mon i tori ng  process and  is worki ng with  the 
i n s t i tu t ions  to deve lop pract ices that ensu re opera ti ng  ag reements exist and  
comp ly wi th  S BHE  po l icy 

1 / 1 4/20 1 9 
----- -----
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Externa l  Testimony 
A H  I 
N 8  / O O 'f 

\/i'71J o 1 9 

□ Ja red Me lvi l l e ,  P res ident ,  North Da kota 
S tuden t  Assoc ia tion 

□ B i rg it P ruess , Facu l ty Represen ta tive , S ta te 
Boa rd of H ig her Education 

□ N D  Counc i l  of Co l lege Facu l ties 

□ J im S toddard ,  N D  Vetera ns Educationa l  
Tra i n i ng  P rogram 

----- -----
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• Birgit Pruess, Ph.D. 
3002 10th Str. N 
Fargo, ND 58102 

66th Legislative Assembly 
North Dakota Legislative Branch 

it+-+ \ 
¼o 100"?> 
l/iS/iCJ\9 

January 09, 2019 

To the house representatives and senators of the 66th Legislative Assembly, 

I am the faculty advisor of the State Board of Higher Education and charged with representing 
the faculty to the SBHE and others. In that role, I have toured the State of North Dakota and met 
with faculty at our 11 campuses to give them the opportunity to express their concerns. I have 
briefly summarized the major concerns: 

1) Faculty compensation: faculty have not received a raise in several years and living 
expenses have increased during that time. I am highly supportive of the 4% raises that the 
SBHE has proposed for each of the two years. 

2) Benefits package: there is growing concern about where our health insurance is headed. 
When faculty were switched from Blue Cross Blue Shield, we were initially 
grandfathered in. However, since these initial two years are up, co-pays have increased. 
Now, there are suggestions on the table to increase either the co-pays further or make 
faculty pay a portion of their membership fee themselves. This discussion takes place 
before we even know whether we will get a raise. 

3) Base funding: the system has lost some 700 faculty thanks to the latest budget cut. At the 
two- and four- year colleges this has led to an increase in teaching load. At the research 
universities, many faculty have left. This diminishes the research abilities of the 
remaining faculty, because collaborative opportunities are suddenly no longer available. 
In addition, support personnel has been reduced, which further enhances the perception of 
a decreased ability to do research. The system can't afford any further cuts to their base 
funding and/or their number of employees. 

I appreciate all the hard work and the many hours that our legislators invest into the Higher Ed 
budget. In the interest of our students, employees, tax payers, and future employers of our 
graduates, I hope you consider funding of our 11 campuses at the level that is proposed by the 
SBHE. 

Sincerely and respectfully 

Birgit Pruess, Ph.D. 
SBHE, Faculty Advisor 
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North Dakota Council of College Faculties 
I/ I'S/ Jo\q 

Legislative Priorities for the 66th North Dakota Legislative Assembly 

The Council of College Faculty fosters quality in scholarly activities, teaching and learning, and 
considers all issues and conditions of employment which apply to the faculty at all campuses of 
the system. The Council membership consist of faculty representatives from each campus. 
The Council unanimously approved the following priorities. 

Salary Increase 
The Council supports the State Board of Higher Education's recommendation of a 4% salary 
increase in both years of the biennium. 

Faculty did not receive a pay increase during either of the past two years, while the cost of living 
increased about 4%. In addition to being a financial hardship, it is affecting faculty morale. 
Furthermore, faculty have an increased work load as a result of a reduction in faculty due to 
previous budget cuts. 

Oppose Further Cuts to Funding 
The Council supports the State Board of Higher Education needs-based budget request for the 
2019-21 biennium that is at a "hold even" level from the previous biennium. 

As a result of budget cuts last session, nearly 700 positions were eliminated across the university 
system. Quality is being affected both in the ability to provide an appropriate education for 
students and to conduct research to benefit the state. Funding is needed to provide new programs 
to students in evolving areas. 

Maintain the Current Benefits Package 
The Council supports maintaining the current benefits package for faculty. 

The benefits are a valued part of compensation. Requiring faculty to pay a portion of health 
insurance, for example, is a reduction in compensation. 

Debora Dragseth, President 

Birgit Pruess, SBHE Faculty Advisor 
Kenneth Hellevang, Legislative Sub-Committee 
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TALKING PAPER ON 
NORTH DAKOTA VETERANS EDUCATIONAL TRAINING PROGRAM 

{UPDATE FOR ND SBHE AND ND OVA PRIOR TO THE 2019 NORTH DAKOTA LEGISLATIVE SESSION) 

First, a few different statistics on veterans the program has served (as of Sept 2018): 
• Since inception in FY14, 168 veterans have formally used VET college preparation services, with 

a much larger number not formally entering the program being counseled or advised regarding 
education options. 

o Of those 168, approx. 65 {39%) have completed or are still actively working on a 2-year, 
4-year, or advanced degree. 

o 47 of 168 {28%) began college but did not complete a degree and are not currently 
enrolled anywhere. We feel this shows a need for stronger support programs for 
student veterans while enrolled in college, in addition to the VET college preparation 
program. 

o 59 of 168 {35%) have not yet enrolled in any college after starting VET. 

• In the most recent completed budget cycle {FY16/17), we started 70 new students, of which 34 
{49%) have completed or are still actively working on a 2-year, 4-year, or advanced degree. 

• Halfway through the current budget cycle {FY 18/19), we had started 28 new students, of which 
14 {50%) have completed or are still actively working on a 2-year, 4-year, or advanced degree. 

Trying to apply limited resources where we thought they would do the most good, we've adjusted the 
program's efforts a bit since the beginning of AY19 to support student veterans that are already 
enrolled in school. Mainly these new efforts have been focused on NDSU as a test-bed, with the goal of 
standardizing some of the most effective practices at all colleges and universities in the state. VET's site 
at UNO has already been focused more on serving the currently enrolled military-connected student 
population at UNO than on getting veterans into college. 

• In fall semester 2018, NDSU requested academic progress reports from instructors on military
connected students, similar to what is requested of student athletes and other at-risk 
populations. The VET coordinator followed up on students with grade and attendance issues 
with supportive resource referrals. We think this is a practice that could be implemented at 
other schools, using the tracking tools they have available. 

• The VET coordinator assisted the effort to establish a supportive student veteran organization 
on the NDSU campus. 

• NDSU is pursuing efforts to institutionalize the US Dept of Education's "8 Keys to Veteran 
Success" principles, with the goal of sharing effective processes with other state schools. 

VET's budget was reduced in the 2018/19 budget cycle, and we weren't able to add additional satellite 
service sites as hoped. We reduced staff from 2 FTE employees to 1.5. Despite this, we tried to 
maintain capability to provide college prep service to veterans outside of the Grand Forks and Fargo 
areas: 

• We revitalized our on line tutoring services 

o In spring/summer 2017, we temporarily hired a curriculum developer to create a user
friendly interface for tutoring online students. 

Updated 31 Dec 18 by Jim Stoddard, Project Coordinator 
James.stoddard@ndsu.edu, {701) 231-9706 
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o From fall 2017 through spring 2018, we had a graduate assistant dedicated to outreach 
and tutoring to online students. Currently, this is performed by an undergraduate 
student tutor. 

• Our GA conducted a few different recruiting campaigns, contacting Admissions 
officials and School Certifying Officials at all ND colleges and universities to 
make them aware of this service, and inviting them to refer any students who 
could benefit to us. 

• In fall 2017, the VET coordinator presented information about the online tutoring capability at 
the statewide CVSO training conference in Fargo to ensure awareness that the service is 
available statewide. 

• In spring 2018, we had the University System office send out an e-mail to all applicants that had 
indicated veteran status on their common application to let them know about VET college 
preparation services through the on line platform in advance of them starting school. 

Please feel free to contact me with any questions, and thank you for your continued advocacy and 
support. 

Jim Stoddard 
Project Coordinator, Veterans Educational Training 
Student Success Programs 
NORTH DAKOTA STATE UNIVERSITY 
james.stoddard@ndsu.edu 
p: {701) 231-9706 / fax: {701) 231-9669 

Updated 31 Dec 18 by Jim Stoddard, Project Coordinator 
James.stoddard@ndsu.edu, (701) 231-9706 
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·\<inside Cov��: Bis��rck'sta'ie College recently expanded �n its longtime reputation as one of the 
· top community colleges in the region through growth of its mission. The college will be pursuing 
changes that will make it the first Polytechnic in the state, which will mean the ability to provided 
expanded training in the trades as well as filling the growing category of "Middle Skills" jobs. 

Top: At Dakota College at Bottineau, nursing students are offered a top-quality education through 
the Dakota Nursing Program. This multi-school consortium has continually provided students who 
tested above and beyond national rates, earning a 100 percent first-time pass rate in 2016 and 2017 
for the PN program. That ensures all the future nurses the DNP trains meet N.D:s health care needs. 
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Higher Education 

The State Board of Higher Education is the policy-setting and advocacy body for the NDUS and the governing 
body for it's 11 colleges and universities. It also oversees the NDSU Extension Service and Agricultural Research 
Stations, Northern Crops Institute, State Forest Service and the Upper Great Plans Transportation Institute. The 
SBHE is made up of seven citizen members appointed to four-year terms by the governor and one student ap

pointed by the governor to serve a one-year term. The Council of College Faculties selects the board's non-voting 
faculty advisor, and the NDUS Staff Senate selects the board's non-voting staff advisor. 

Don Morton 
Chair, SBHE 

Nick Hacker 
Vice Chair, SBHE 

Ashley Zarling 
Student Member 

Dr. Casey Ryan 
Member 

Andy Wakeford 
Staff Adviser 

Dan Traynor 
Member 

KathyNeset 
Member 

Birgit Pruess, Ph.D. 
Faculty Adviser 

Jill Lauters 
Member 

" 
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"Our job as a system of 
higher education is to 

maximize the opportunities 

for student success. The 
high standards throughout 

our 11 colleges and uni
versities show that we 're 

doing exactly that. " 

Mark R. Hagerott, Ph.D. 
Chancellor 

North Dakota University System 
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Looking forward 
Thank you for taking time to read about the North 

Dakota University System (NDUS) and your State 
Board of Higher Education (SBHE) goals and plans 
for today and the future. As recent trends have shown 
both here in North Dakota and across the nation, 
higher education has never been so important and 
essential to creating new knowledge, improving 
the welfare of our students and citizenry, and in 
transforming our business workforce. 

Our state's unified university system continues to 
respond at speed and scale to the needs of the state, 
while at the same time allowing remarkable latitude 
for campus-level innovation. Our state has among 
the most successful transfer rates of students in the 
nation. Two community colleges are now ranked 
in the top 25 in the nation for graduation rates; one 
research university has achieved national ranking as 
an online innovator; and all campuses are continuing 
to adapt to changing student and workforce needs. 

We thank all our supporters, our Governor, and 
especially our legislators who have provided the 
means to build and maintain our system of colleges 
and universities. But make no mistake, while there is 
much good going on, the need to continue to adapt 
and innovate is urgent and relentless, and your State 
Board of Higher Education has just completed a two 
year listening-planning process called Envision 2030 
to better understand this need. 

As always, the SBHE puts student learning first, and 
appreciates the faculty as they continuously improve 
and adapt to students in the classroom. But there are 
now new needs to be addressed. What are a couple of 
the most important of these new developments? 

First, the NDUS must help the western parts of 
our state respond to the massive Bakken disruption. 
Unlike many depopulating rural states, the demand 
for higher education services is strong in all four 
comers of North Dakota, but most urgent in the west. 

To that end, the SBHE has approved highly 
innovative models to be prototyped at two western 
campuses, the Polytechnic at Bismarck State 
College and a Dual Mission Model where expanded 
certificates, two year, and four programs will be 
offered in an integrated fashion at Dickinson State 
University. 
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A second major driver is digitization that will affect 
how people live, learn, create knowledge, and do 
business. Across the nation, massive reinvestment is 
occurring in technology programs both for research 
and for workforce. Our state is highly technical from 
oil fields, to wheat fields, but also to Air Force bases 
and to our larger cities abounding with growing tech 
compames. 

The SBHE and NDUS understand this new need and 
our campuses are teaming together in an integrated 
effort to develop programs in robotics/UAS, digital 
analytics, and cybersecurity, to name but a few. The 
SBHE is also committed to pushing campuses to do 
more via distance education to help our more isolated, 
rural-AG workforces. 

Yet there are other major challenges to be 
confronted. A first challenge is accelerating 
competition for future students and talented faculty 
and staff; the second is attaining and maintaining 
adequate and stable funding for North Dakotan 's 
colleges and universities. Let me offer some analogies 
to how our grandparents met the challenges of their 
day, which might provide inspiration to our efforts 
today. 

North Dakota has always been mindful to protect 
our precious resources. From the fertile fields of the 
Red River Valley (and beyond) to the beef ranching 
operations throughout the state, the rich lignite 

of all kinds the 
education they 
want, where and 
when they want 
it, from trades 
to two-year 

i degrees to four-
year and doc-
toral programs, ,i 
NOUS has what 
you're looking 
for. 

_.....,.,,,... 
deposits of Coal Country, and the river systems 
that intertwine among them all, North Dakota has a 
heritage of protecting that which brings it prosperity. 

' 
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This heritage is on display when we take to the road, 
and can see shelter belts where trees historically had 
not stood before. Our grandparents planted these rows 
of trees in response to the Dust Bowl Conditions of 
the 1930s, to hold our natural resources of soil in 
the face of changed weather patterns involving dry 
conditions and high winds. 

But these belts now serve a second purpose: a 
visible reminder of human adaptation, that should 
inspire this generation to adapt to the winds of change 
that are beginning to blow again. 

But these winds are different. This time, the change 
is the regional energy transformation in the west, but 
perhaps more challenging, digital technologies and 
the consequences they bring for competition, mobility, 
and business disruption across the entire state. 

Higher education is at the center of this challenge
adapt dynamic and now we need professors, staff, and 
financial resources combined in innovative ways to 
meet the winds of change. 

Continued, next page " 



•. 

Continued from previous page 

As the forces of digitization have 
progressed, information has become 
more readily prevalent and available to 
everyone, and young people have grown 
up with that as a common, basic feature 
to their lives. These "digital natives", 
which is beginning to include younger 
faculty and staff, are very mobile and can 
chase their dreams across the region or 
the country, especially when faced with 
uncertainty at home. 

What do I mean by uncertainty in 
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the context of North Dakota higher 
education? Financial uncertainty. While 
our 11 public colleges and universities 
have more successes than I have the 
space to list here, funding cut backs place 
a question mark in the minds of faculty, 
staff, and students about the future. They 
have faced cutbacks for three years, 
and fear more may be on the way. How 
significant have been the cutbacks? 

Each of the 11 colleges and universities offer programs sought 
by students and workforce alike. From welding certificates to 
degrees in manufacturing engineering and more, the university 
system likely has what you, or your future bosses, are looking for. 

In the past few years, budget shortfalls have 
compelled campuses to reduce staff and faculty 
positions by almost 700. These are historic reductions, 
unparalleled since the Great Depression. In order to 
protect students and graduate them on time, campus 
leaders had to place substantially greater burdens on 
staff and faculty. 

Over time, the increased demands have had a 
negative effect on workforce morale that has resulted 
in the loss of many talented educators. These financial 
and personal reductions cannot but help to affect the 
environment within classrooms and programs. 

While faculty and staff have shielded students from 
the most negative consequences, future students 
and their parents are informed consumers and may 
increasingly choose programs out-of-state, where 
there is more financial stability and certainty, with 
the result that our workforce will face even greater 
shortages. 

Not only might our state lose prospective students, 
but it is difficult to recruit and retain quality faculty, 
staff, and new students who have read of the volatility 
that arises from a commodity based economy. 

So, what has the SBHE done in the face of this 
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challenge? Our approach has been two fold, one in the 
immediate term, a second for the longer term. 

Most urgently, the Board is asking for stable 
funding in this upcoming Biennium combined with 
a modest pay raise and financial incentives for 
innovation. Researchers, teachers, and staff who are 
especially talented in areas of emerging technology 
and knowledge need to know that we value them as 
transformative agents, and that the SBHE will make 
additional funding available for such innovators. 

But, we have also come to realize the need to assure 
faculty, staff, parents, students, ( and businesses that 
require skilled workforce) that this roller-coaster of 
higher education funding will eventually smooth out. 

Long-term funding stability is a necessity and would 
serve as protection against the winds of change 
compelling out-migration of our most valuable 
resources: our people. 

With this longer view in mind, the SBHE has 
proposed to conduct a joint study with the legislature 
of a Higher Education Stabilization Fund to serve a 
sort of budgetary 'shelter belt ' for our state's public, 
post-secondary schools, to be in place by 2030. Such 
a concept has precedent in our state and in our nation, 

1 



and in fact; similar 
funds support the 
North Dakota K12 
system, and support 
higher education 
systems in several 
resource-rich states. 

In these other 
energy states, they 
have learned to use 
a 'one time' harvest 
of energy resources 
to build up a 
renewable resource, 
the valuable human 
capital in the state. 
They have come to 

. . . . /If/-). lfS let'J3 V/Wqf 
% of ND adults age 25-64 with post-secondary credentials 

49.50% 
know how important 0 .. 00% 65,.00% 
it is to provide a 
stable environment 
for educational 
opportunity to take 
root, and to grow. 

In closing, I want 

Post-secondary attainment - or, the number of individuals who have.some type of ed- ··� 
ucation beyond high school - is on the·rise: Numerous reports note that the future will � 
see an increase in demand from business and industry for more highly-trained employ-J 
ees - up to'60 percent by 2025. The State Board of Higher.Education is aiming for an 

� .. asp]r,aJior,i_al gC>aLof 65.P���ent aUainm�nt.here:in N.D.in,that same timeframe. 
;i 

to thank the people of North Dakota for building a 
highly effective system of education in our state. 

our students, our work force, and the creation of an 
advanced, diversified economy. 

I want to assure North Dakotan's that the campuses 
and Board and system staff continue to adapt, but to 
be clear that reduced funding could negatively impact 

For the reader who wants to learn more about the 
SBHE goals for your university system, the following 
sections can provide additional information. 

NORTH DAKOTA 
UNIVERSITY SYSTEM 

ACCESS. INNOVATION. EXCELLENCE. 

8 
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Deliver degrees that are the 
best value in the nation 

The Board's plan for ensuring that 
NDUS degrees are the best value 
in the nation includes the following 
strategies: 
• Ensure the price to attend NDUS 

institutions is clearly stated and 
regionally competitive. 
• Standardize categories of 

mandatory fees and strengthen fee 
policies. 
• Increase the use of open 

educational resources. 
In determining the priorities of 

the strategic plan, affordability is at 
the top. Discussions have involved 
price, as well as quality. We want 
to ensure that students throughout 
the university system's 1 1  public 
colleges and universities receive the 
largest possible return on investment. 
The cost of obtaining an education 

in North Dakota is already favorable 
when compared to regional and 
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national rates. Tuition and fee 
averages for doctoral universities in 
NDUS is $8 ,995 , compared to the 
regional average of $9,507 per year. 
Our master's degree is $7,064, below 
the regional average of $7,994. An 
average bachelor's degree here is 
$6,754, compared to the regional 
rate of $7,638. The exception is the 
NDUS community colleges, where 
the regional average is $4, 1 49 and 
ours is slightly higher at $4,790. 
Affordability strategies have 

been implemented throughout 
the system, and they're bringing 
the Board's commitment to 
financial responsibility to fruition. 
One strategy, which involves 
Open Educational Resources, 
has saved students millions of 
dollars in textbook costs. Training 
opportunities were conducted 
through the system office through 
grants funded by the N.D. 
Legislative Assembly. Those 

activities have resulted in savings 
opportunities for students. 

The strategy found 
implementation with widespread 
support from the state legislature. 
Mayville State University, 
University of North Dakota and 
Valley City State University saved 
students more than $1 million just 
two semesters after implementing 
OER in only a handful of classes. 
Faculty are looking at ways to 
expand OER use where possible to 
help increase the amount of savings 
for students. 

The open educational resources 
that have been implemented on 
those campuses are electronic 
textbooks vetted by the University 
of Minnesota, and other classroom 
tools, that provide interactive, 
comprehensive experience that 
today's students deserve. 

Since 1918, Dickin
son State University 
has been preparing 
passionate, engaged 
educators to serve 
the region. The 
faculty work closely 
with prospective 
teachers to cultivate 
the critical thinking 
skills, patience, and 
caring common to all 
successful educators: 
Now, the university 
will seek to expand 
its role through a 
"Dual M ission" model 
that provides two
and four-year offer
ings. 



In order to meet the "best value" goal, the SBHE directed itself toward the following. 
Standardize categories of mandatory fees and strengthen fee policies 

relative to charge, use, approval and oversight. 

To that end, the Board: 
Developed a plan for fee mergers, common naming and fee structures; 

Approved standardized tuition model principles; 
Approved implementation plans for all I I public colleges and universities. 

"NDUS is vital to the future of 
the state; it [is} a model for the 
nation in providing accessible, 
affordable public education. " 

- Faculty/Staff Survey 

Lake,Region State 
College was ranked 
20th out of 762 ,two
year colleges·in,a · •-· 
recent report by the 
Chronicle of Higher 
Education> lnstitu
tions were ranked 
according to ,the 
number of first time, 
full-time students 
who started the fall 
of 2013 and complet
ed either a degree 
or certificate within 
a three-year time 
period. 

LRSC was more than 
double the national 
average. 
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Provide programs people want, 

where and when they want them 
This plan helps guide the NDUS to: 
• Ensure programs are relevant, 

valuable and timely. 
• Meet N .D. 's workforce needs 

through recruitment of students 
from traditional and non-traditional 
audiences, both in and out-of-state. 
• Expand access to instructional 

opportunities through non-traditional 
delivery methods. 
Accessibility and availability were 

among the priorities determined by 
the SBHE for the university system. 
Ensuring those priorities remain no 
matter how the economic climate 
of the state changes will have long
lasting and expansive implications 
for student success in N.D. 
Our institutions have a history of 

working closely with partners in 
business and industry to provide 
a curriculum to our students that 
provides as much background and 

theory in our many programs as it 
does in providing practical skills. 
The relationships that have been 
fostered through the decades between 
our institutions and companies 
throughout the state continue to 
enable student success. When 
they graduate, our students find 
themselves with opportunity to 
succeed wherever they may go. 
Working collaboratively with 

business, industry, and other 
campuses enables our institutions 
to seamlessly meet students' needs 
as a team, while at the very same 
time fulfilling their own unique 
m1ss10ns. 
The 2018 fall enrollment report 

showed that 5 6  percent of NDUS 
undergraduates listed their home 
state as North Dakota, 30 percent 
listed Minnesota, Montana and 
South Dakota, and the remaining 
students were from other states 

Based upon established relationships with various two-year col
leges and industry partners, Mayville State University's online RN
to-BSN program will continue to assist with expanding the level of 
education for registered nurses across the state. 

11 

Program takeaways: 
Master of Arts in Teaching 

expanded. 

Polytechnic, Dual Mission 
models encouraged. 

Online and hybrid offerings 
increased. 

Systemwide Content Man
agement System rolled out. 

and international locations. Needs 
identified in the NDUS facilities 
master plan and in Job Service 
North Dakota's 10-year job 
projections indicate that student 
recruitment is essential to fulfill 
the needs of our state. Research 
shows students who are educated 
in the state are more likely to seek 
employment here, and businesses 
are aggressively recruiting our 
students. 
The Workforce Education and 

Advisory Council and NDUS 
coordinated efforts in 2016-17 
to find trends. identifying when 
and where workforce needs and 
education intersect, noting that 
well-rounded graduates would be 
in the highest demand well into the 
future. Findings by the Workforce 
Development Council indicated in 
its 2018 report that "Middle Skills" 
jobs would be especially vital to 
the near-future of North Dakota's 
economic and workforce needs. 
Data released during workforce
related summits showed a potential 
increase in jobs in the next decade -
growth that could bring as many as 
100,000 new positions to the state. 



Minot State Uni
versity values its 
tradition of edu
cating elementary, 
middle school and 
secondary teach
ers. Education 
majors work with 
students in class
rooms at multiple 
points during their 
studies, beginning 
the first semester, 
al lowing them to 
gain experience 
with different age 
groups in a hands
.on approach in 
preparation for 
teaching students. 

Business leaders highlight being 
"fast and flexible in the delivery of 
educational offerings" as vital for 
students and the workforce, and 
that well-rounded students make 
flexible employees. A flexible 
system can move quickly toward 
meeting the needs of students. 
It can also help members of the 
workforce to quickly retool their 
skillset to meet the demands of an 
evolving economy. 
One example is with the Master of 

Arts in Teaching graduate degree, 
which is being offered throughout 
the system. While it was first 
offered at Minot State University, 

the degree is now available at 
Mayville State University and 
Valley City State University as 
well. This program will provide 
further education to today 's 
teachers and for those members of 
the workforce who want to train 
students in their own specialty. 
In the past three years, enrollment 

in online and Interactive Video 
Network-delivered courses has 
increased steadily, by nearly 10 
percent. With more collaborative 
efforts on the horizon, that number 
is sure to allow more people to 
access our academic programs than 
ever before. 

In the fall of 20 1 5, Bismarck 
State College and North Dakota 
State College of Science launched 
a Pharmacy Tech program 
partnership to help address 
workforce needs and deliver 
valuable job training to interested 
students. The program includes 
face-to-face general education 
classes at BSC combined with 
video format for NDSCS classes. 
The collaborative program includes 
classroom time, laboratory time 
and practical experience that has 
resulted in a 100-percent placement 
rate . 

"We 've heard loudly and clearly that classes need 
to be taught when students can take them. Students 
try to work full-time and go to school full-time; they 

needflexibility rather than 9 a.m. to 3 p.m. " 
-Business Leader interview 

12 
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students for success 
"Our focus is the whole student because they 're here 

for more than classes. We 're interested in developing 
well-rounded individuals, and lots of people on our 

campus understand this. They care about . . .  the whole 
person. " - NDUS Staff interview 

After extensive consultation 
and deliberation, the Board 
implemented the following 
strategies: 
• Improve admissions standards. 
• Increase students ' overall 

attainment rates. 
• Streamline registering and 

advising transfer students. 
Previously, considerable and 

exhaustive study had gone into 
student success, particularly in 
the subject areas of admissions 
standards and retention and 
graduation rates. The NDUS 
continues to collaborate with the 
Department of Public Instruction 
to work toward a future where the 
transition between high school 
graduation and the first day of a 
student's freshman year of college 
are as seamless as can be. New 
tools have been implemented 
throughout the system that will 
help advisors and counselors 
intervene on a student's behalf 
faster than ever. These tools, 
combined with university system 
dashboards, provide a data-based 
foundation from which challenges 
can be systematically met. 
Other measures were implemented 

in recent years that helped track 
progress in a number of areas, 
13 

including improved retention rates 
for first-time, full-time students; 
improved four-year and six-year 
graduation rates; the number of 
degrees awarded to Pell Grant 
recipients; and exceeding national 
averages for first-time pass rates on 
professional licensure exams. 
While those numbers are useful 

for measuring outcomes and 
progress over time, student success 
is bolstered by much more. 
Student-to-faculty ratios, classroom 
sizes, and course delivery methods 
are vital to today 's student. 
Thanks to our three-tiered system 
of colleges and universities, our 
students have a diverse range of 
options from which to choose. 

Student Goal takeaways: 
Transfer among NDUS 
institutions easier than 

ever. 

Encourage strengthened 
student services. 

Implement adaptive CMS 
for more responsive 

programming. 

Encourage expanded 
digital offerings where/ 

when appropriate. 

Opposite page, top: North Dakota State College of Science offers 
degrees, certificates and diplomas in more than 80 academic 
options in traditional career and technical studies as well as liberal 
arts. 

Opposite page, bottom: North Dakota State University is a stu
dent-focused, land-grant, research university. NDSU is listed in the 
National Science Foundation's top 1 00 in several areas, including: 
agricultural sciences, social sciences, physical sciences, chemistry, 
psychology and computer sciences. I n  May 201 6, the university 
renamed its Science, Technology, Engineering and Mathematics fa
cility the A. Glenn Hill Center, after one of its former professors who 
had a profound impact on generations of STEM students through a 
four-decade career at NDSU. 
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Maximize the strengths 
of our unified system 

The Board's approval of its 
five-year strategic plan involved 
numerous recommendations for 
strengthening North Dakota's 
system of higher education. 
• Strengthen academic 

collaboration among the 
ins ti tuti ons. 
• Create efficiencies through 

shared programs and services 
where cost-savings and/or 
performance enhancements are 
achievable. 
• Strengthen the system's ability to 

respond quickly to changing needs. 
• Enhance the research reputation 

of the research institutions. 
Each campus within the North 

Dakota University System has its 
own mission and its own unique set 
of programs. Those characteristics 
can be advantageous for the 
campuses and their communities, 
but especially the students. 

15 

"Eleven campuses working co
operatively within one system to 
provide access to quality educa
tion for residents and non-resi

dents - that s opportunity. " 
-NDUS Staff/Faculty survey 

However, there are even more 
advantages when the members 
of this group work together as 
a system. Advances in shared 
services and collaboration have 
propelled the system forward and 
proven how much can be done 
by a unified team. More efforts 
are likely to be found in the near 
future to help maximize that team 

effort and get the largest return on 
investment possible. 
As an example, collaborative 

research efforts have moved 
forward significantly in Unmanned 
Aerial Systems, with staff and 
faculty at NDSU and UND focused 
on new technology and its many 
applications. 

A University of North Dakota 
student works in the 360 de
gree air traffic control simula
tor in Clifford Hall. A large lab 
at the center of Clifford hall 
houses UND's 360° MaxSim® 

Tower/Radar system. The 
simulator consists of a 360° 

view with four synchronized 
radar positions and a sur
round-sound effect system. 
The tower simulator may be 
used in combination with the 
four radar positions, or the 
tower and the radar simula
tors may be run separately on 
different scenarios. 



Academic collaboration and 
administrative shared services 
are a constant focus across the 
system. The implementation of 
Strategic Planning Online offers 
instantaneous access to systemwide 
data. Numerous memoranda-of
understandings have formalized 
collaboration in many areas. 
For instance, Dickinson State 
University and Minot State 
University each provide bachelor 
degree opportunities on the BSC 
campus. Similar agreements 
exist between North Dakota 
State College of Science and 
North Dakota State University, 
and between Mayville State 
University and University of North 
Dakota. Other offerings, like the 
Dakota Nursing Program, create 
a statewide academic training 
consortium where nursing faculty 
at one institution can help train 
nursing students at another. 
New collaborative programs are 

announced each semester, all with 
one common goal in mind - to 
deliver the programs that students 
need, when and where they need 
them, and do so as a unified 
system. Starting in the spring of 
20 1 7, Dakota College at Bottineau 

and Williston State College began 
offering a collaborative program 
aimed at training new medical 
assistants to address health 
care industry needs. A similar 
partnership among Bismarck State 
College, Mayville State University 
and Dickinson State University 
allows future educators to take 
coursework in early childhood 
education . 
Further efforts have been 

made to increase collaboration 
on the technical side of things. 
Core Technology Services, the 
organization within university 
system that provides IT services, 
has elevated collaboration to 
a technical art form to create 
efficiencies of process and 
standardized data systems 
throughout the 1 1  colleges and 
universities. Among the major 
projects: standardization of email 
accounts and implementation of a 
systemwide Content Management 
System. 
Additionally, a systemwide 

facilities master plan gives the 
Board a long-term tracking system 
that keeps one eye on the ground, 
and one eye toward the future, 
for the many facilities that exist 

As one of the state's fi rst -
col l eges, Va l ley City State 
Un iversity conti nues its 
1 28-yea r trad ition of being 

• a teacher's col lege th rough 
the instruction of Arts, 
B io logy, Bus iness/Bus iness 
Admin i stration, Ca reer and  
Techn ical , Chemistry, E le
menta ry, Eng l ish, Health, 
H istory, Mathematics, Mu
sic, Physica l, Soc ia l  Science, i 
and Techology educations. 
Add itiona l ly, VCSU offers 
two graduate programs 
completely on l ine for 

, those educators who strive ; 
.. for h igher- level credentia l s. :J 

on the campuses. It also provides 
legislators with an easy, accessible 
document that helps streamline the 
process across a unified system. 
One notable milestone in 

collaboration and accountability 
was the creation of the strategic 
plan's "NDUS Dashboards," which 
serve as public repositories for 
real-time data related to higher 
education in N.D. The Dashboards 
were launched to replace a yearly, 
static document on accountability 
measures with a far more dynamic, 
up-to-the-minute analytics tool 
available to the public anytime, 
anywhere. 

As part of NDUS's effort 
to streamline workflow, 
more than 150 policies 

and procedures have been 
standardized since 2014. 

That widespread stan
dardization allows for our 

institutions to be more 
nimble, while still oper
ating within an effective 

statewide 
framework. 
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Research Excellence 
and Innovation 

As funding for university research 
has decreased on a national scale, it 
was clear to the SBHE that renewed 
support was needed for research 
activity within the university sys
tem. In September 2017, Goal 5: Re
search Excellence and Innovation, 
was added to the NDUS strategic 
plan in order to foster the research 
ecosystem that exists within the 
state. In addition to the established 
research activity at the University 
of North Dakota and North Dakota 
State University, Goal 5 aims to 
further cross-sector collaborations in 
the research space at all 11 institu
tions as opportunities arise. Not only 
will this effort provide economic 
benefit to the institutions and their 
local communities, but to the entire 
state of North Dakota. 

"There is exceptional research 
infrastructure in place; new part
nerships underway; and world
class opportunities available for 
undergraduate, graduate, faculty 
and staff researchers and those 
engaged in creative pursuits. " 

-Research survey 

Average Externa l  Resea rch Do l l a rs per Resea rcher 
NDSU- Ratio • UND- Rat io 

$ 1 40K 

17 
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Aff- l 
Research takeaways: 

More than 1 ,400 articles 
written in peer-reviewed 

publications; 

More than 900 grants 
awarded; 

More than 250 honors/ 
awardes received; 

Major progress is 
underway on cybersecu
rity, high performance 

computing, and un
manned aerial systems 

due to innovative work by 
researchers, and public/ 

private partnerships. 

Resea rch .and Deve l opment Expend i t u res 

IN DSU • U N O  

FY 20 1 3 FY 20 1 4  

I 
' 

' 

$43. 5M 

FY 20 1 5 FY 20 1 6  

Research spend i ng saw some ga ins  i n  20 1 7, with UND  h itti ng $ 1 02 m i l l ion  on resea rch, a nd NDSU 
r:na inta i n i ng i t s  spend ing of more than $ 1 53 m i l l ion. 

18 
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Financial Snapshot 

Other Current 

Funds: 37 .2% 

Grants and 
Contracts: 

Tuition: 

20 1 8- 1 9  Salary 
Expenditures 

20 1 7-20 1 8  

Annual Budget 
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Tuition Snapshot 
20 1 7- 1 8 Academic Year 

North Dakota Tuition & Fees 

vs . Regional Averages 

North Dakota 2-Year College $4, 790 

Regional 2-Year College 

North Dakota 4-Year College 

Regional 4-Year College $7,638 

North Dakota Master's Average 

Regional Master's Average 

North Dakota Doctoral Average $8,995 

Regional Doctoral Average $9 ,507  

0 ,s,. II;; �'b �'b 4'f'b �'b 0 ,oa t, t, t, t, t, 

Data Sources: "Tuition and Fees in Public H igher Education in the WEST" "20 1 7- 1 8  detailed data tables" WlCHE report. (All states except North Dakota and Minnesota); 
Minnesota rates from http://www.ohe.state.mn.us/sPages/TuitionChart.cfm?State=MN&pagelD=65 l ;  North Dakota rates from 20 1 7 - 1 8  Institutional Charges Schedule; U.S. 
Census Bureau, 20 1 6  American Community Survey (ACS) One-Year Public Use Microdata Sample (PUMS) File (Provided by NCHEMS) 

20 
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Studying long-term needs 
After substantial work, five 

task forces have provided major 
recommendations for the university 
system's future work. 
The task forces were brought to 

life from the legislative mandate in 
Senate Bill 2003, and got to work 
in October 2017 by organizing for 
the first time at Lake Region State 
College. During one afternoon 
session, the five groups narrowed 
their respective focuses to dig deep 
into topics that each hold promise 
of finding further efficiencies in our 
system. 
Each did so with a specific 

topic in mind: Alignment and 
Articulation; Technical Programs 
and Workforce Needs; Common 
Enrollment Management Systems; 
Business and Shared Services; and 
Academic Programs. 
Each of the task forces submitted 

relatively detailed reports in June 
2018. 

21 

In forming task forces and setting 
them to work, it's always a risk 
that certain previous efforts may 
be duplicated. However, NOUS 
remained fortunate in that these 
five groups had access to previous 
studies and reports created by the 
academic, business, and legislative 
bodies. This wealth of information 
provides great opportunity for 
comparative analysis of what 
works, and what doesn't. 

Alignment and Articulation: 
The Secondary and Post

Secondary alignment task force 
reported that feedback had been 
gathered regarding how to better 
suppot expansion of early entry/ 
CTE/dual credit programs; 
continuing to expand/improve 
alignment among two- and 
four-year schools, including the 
creation of advising documents 
providing updated information on 
workforce options and readiness, 

and postsecondary opportunities; 
and the creation of College and 
Career Developmenet Coordinator 
positions to help facilitate these 
needs. 
Technical Programs and 

Workforce Needs : 
The Technical Programs and 
Workforce Needs task force 
recommended identifying 
additional ways to promote 
articulation and alignment of high 
school career technical education 
with postsecondary credentials; to 
create a dashboard that identifies 
access to programs and how they 
meet current high-demand jobs and 
where those programs don't exist 
in NOUS; and to identify pathways 
that might enhance offerings 
in high-demand jobs, and then 
develop a budget to meet that need. 
Common Enrollment 

Management Systems : 
The Common Enrollment Task 
Force reported on the need to 

'.Williston State College's Pe
troleum Production program 
·is adapting to meet the needs 
of an ever-changing industry. 
likewise, WSC Foundation 
:has adapted and is giving 
back through regional schol
arships, which cover tuition 
and fees for eligible gradu
ates of 10 local high schools 
who enroll and attend as a 
Teton. 

a l ' 
.l 
j 



develop plans for: a common 
application form; a common 
application process; a unified 
application management system; 
and a unified financial aid 
verification process. 
Business and Shared Services: 

The Business and Shared Services 
Task Force reported on needing 
to address and prepare plans 
for shared or unified: insitution 
administration; business services 
for accounting, accounts payable, 
accounts receivable, procurement, 
and human resources; business 
services for payroll; and any 
other functions that may be later 
identified. 

. I \... 
" : 
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Academic Programs: 

The Academic Programs Task 
Force noted that the system should 
examine a common course catalog 
for the 2-year colleges; a policy for 
class section sizes; processes for 
identifying programs that could be 
enhanced by program sharing; and 
devea plan for academic pathways. 
When combined with the 

Chancellor's Cabinet Studies, the 
presidents' goals, and findings 
established from the consensus
building Envision 2030 effort, 
and studies conducted by 
both the Workforce Education 
Advisory Council and Workforce 
Development Council, these 
recommendations should serve the 
system well. 

Studies takeaways: 
Framework "Pathways" 

document to aid counseling 
and advising. 

Shift to common enrollment 
and financial aid proccesses. 

Consolidation of finance/ 
payroll operations. 

Adoption of a two-year 
common course catalog. 

Promote high school career 
technical education to post

secondary articulation . 

Founded in 1890 as one of the state's first Normal Schools, Val ley City State University continues its con
tribution to North Dakota teacher preparation with robust bachelor's programs in elementary education 
and secondary education, including art, music, and career and technical education, with online offerings in 
several disciplines. Two online master's programs provide opportunities for those in the work force to gain or 
augment teaching credentials. · 

22 
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Envision 2030, and beyond 
The Envision 2030 initiative 

moved steadily forward for the past 
two-and-a-half years. On its way, it 
was able to build consensus toward 
systemwide strategy. 
Students, staff, faculty, 

administrators, legislators, business 
owners, industry representatives, 
agency heads and more helped 
shape the workforce-related 
conversation surrounding 
Agriculture, Energy, Health 
Care, Law and Legal Systems, 
Manufacturing and Technology; as 
well as shaping similar, student
focused conversations on Diversity, 
Liberal Arts & Humanities, 
Tomorrow's Student and the Whole 
Student. 
While the overarching strategy 

of the initiative called for the first 
short-term goals to be realized by 
2019, early successes were many. 
Private and public partnerships 

were already increasing by the time 
Envision 2030 held its first summit, 
and continued with specialized 
publications being sent to public 
high schools in the state regarding 
public, post-secondary workforce 

opportunities on Ag, Energy, 
Manufacturing and Technology. 
Additionally, it was found that 

much of the feedback generated 
by the Envision 2030 Advisory 
Groups - comprised of subject 
matter experts from all over the 
state within the aforementioned 
constituencices - offered in-depth 
datasets and complementary 
perspectives to the studies done 
by the legislatively-created 
Workforce Education Advisory 
Council, the Governor 's Workforce 
Development Council, and the 
Senate Bill 2003 legislatively
mandated task forces. 
Unsuprisingly, funding became a 

renewed focus for NDUS across 
all three studies, particularly in 
developing responsive programs to 
ensure our state 's "Middle Skills" 
jobs needs were met, as well as 
to remain competitive across our 
research goals. 
So, while NDUS found some early 

success in areas of standardization, 
collaboration and shared services, 
the path continues forward well 
into the future. 

Ensure each tuition 
dollar a student spends 

goes further. 

Encourage campus 
adaptability to regional 

markets. 

Create more 
opportunities for student 
success in anticipation of 
workforce diversification 

and research needs. 

Provide a solid 
foundation from which 
students may learn and 

faculty may educate 
by restoring higher 

education funding to 
20 1 5  levels. 

Work with the legislature 
for the study of and 

eventual creation of a 
mechanism to buffer 

higher education from 
future commodity 
induced funding 

disruptions by 2030. 

� 

More .than 200 of education's 
.•._J.1 

.,leaders1kicked off the Envision ) 2030·summit in May 2016. The · 'l 
two years' worth of studies, 
.discussions, listening sessions 
.and advisory team reporting 
that followed shaped a dis-
tinctive set of goals for higher 
education in the state. · 'l 

Perhaps more importantly, it 
connected the varied constitu
ent groups, who were remind-
ed that all who value educa-
tion in the state do so because 
it provides opportunity for 
student - and state - success. 
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N D  U n ivers ity System Facts 
North Dakota voters estab lis hed the State Board of Higher Education (SBHE) in 1939 to govern the 11 pub lic ly funded 
institutions of the North Dakota U niversity System. Twe lve other states and territories use a simila r, conso lidated 
governing Board st ructure (Source: Education Commission of the states). 

The SBHE  carries out its constitutiona l  responsibilities th rough a comprehensive set of policies. The Chance l lor serves 
as the NOUS' chief executive officer. The Chance l lor and  the system office staff support the SBHE  in deve loping public 
policy fo r the NDUS,  in advocating on its beha l f, and  foste ring shared governance and leadership th roughout the system. 

The SBHE  governs 11 institutions :  five two-year co l leges, four regiona l  universities, and  two research universities. 

Genera l  Fund 
The  North Dakota U niversity System's ongoing state 
genera l  fund  a ppropriation tota led $614 mil lion during 
the 2017-19  bien nium ,  which is a $123 mil lion ,  or 17%, 
decrease from the o rigina l  2015- 17 appropriation. State 
appropriation cuts coupled with p revious budget a l lotments 
resu lted in a reduction of nea r ly 700 positions across the 
system since Janua ry 2016. Reduction leve ls  va ried among 
the institutions ,  with most  experiencing 18% - 19% cuts. 
The goa l was to minimize the impact on students as much 
as possib le. 

Economic Impact 

Tota l  NDUS  economic impact in North Dakota was $3.7 
bil lion in FY2009 and  $5.2 bi l lion in FY2017 (Source: 
Economic Impact of NDUS,  from NDSU Ag ribusiness and 
app lied Economics Report .  June 2017). Economic impact 
is comprised of direct NDUS expenditures, student living 
expenses , as we l l  as t he re lated secondary business activity. 

By the Numbers 

10,943 
number  of degrees 
awarded in 2017 - 18 

45,882 
Fa l l  2 0 1 8  headcoun t  

e n ro l l men t  

NDUS State General Fund 

$737MT 
--/ -------�---- -17% 

$614M 

I 
2015-17 biennium 2017-19 biennium 

N DU S  Economic I m pact in N D  

2009 

$6,754 
2018-19 avg tuition 
and  fees (4-yr rate); 

$7.638 -
Regiona l  average 

$5.68 

2015 2017 

27% 
Nat i o na l h i g h e r  e d  
cost i nc r ea se  f rom 

20 07-20 1 7  [ H i g l1 e r  Ed 
P r i c i n g  I nd e x  ( H EP ! ) ) 
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Tu it ion and Fees 
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NDUS students have the  lowest student loan defau l t  
rate i n  the nat ion .  
NDUS students g raduate w i th  less debt on average 
than the rest of the nat ion .  
Nat iona l  student debt ave rage was $30,100 i n  
2015, compa red to  $27,034 i n  No r t h  Dakota (NDUS 
Affo rdab i l i ty report o f  2017) .  
Tu it ion and mandatory fees at ND resea rch and 
fou r-year campuses a re lower than reg iona l  and 
cont iguous states' averages. 
ND  two-yea r campus tu i t ion  and fee rates a re h igher  
than the reg iona l  ave rages and lower than the 
cont iguous states ave rages. 

Emp loyment Trends 

Th is  chart shows the ove ra l l  emp loyment t rend 
of the NDUS for the  past 10  yea rs. The b lue sca le 
rep resents regu l a r  emp loyees wh i le  the g reen scale 
rep resents temporary emp loyees. 

FTE 
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Envi s ion  effort i n  process si nce May 2016 

Res ident Underg raduate Tu i t ion a n d  M andatory Fees 

2014-15 2015-16 2016-17 2017-18 2018-19 

North Dakota ■ Regional Average 

Res ident Underg raduate Tu i t ion and Mandatory Fees 

2014·15 2015·16 2016·17 2017·18 2018·19 

North Dakota ■ Regional Average 

Res ident  Undergraduate Tu i t ion and  Mandatory Fees 

2014·15 2015·16 2016·17 2017·18 2018·19 

North Dakota ■ Regional Average 

Res ident Undergraduate Tu i t ion and Mandatory Fees 

2014·15 2015·16 2017·18 2018·19 

North Dakota ■ Regional Average 

has  resu lted i n  Board support for the  fo l lowing  i n i t iat ives:  

Taking care of people: 4% ra ise fo r  facu lty and staff; re-aff i rmat ion o f  tenu re 
Stabi l iz ing funding: Exp lor i ng  a fund ing  stab i l izat ion mechan i sm for h i ghe r  educat ion 
Adaptation to workforce needs: Polytechn ic  mode l  at  B i smarck  State Co l lege and Dua l  m iss ion 
p rototype at D i ck i nson State U n iversity 
Access in the West: U n ivers i t ies study ing opt ions to prov ide one-of-a-k i nd programs to students i n  
the west such as:  N D S U  - Ag r icu l ture; U N D - Energy, Law 
Good stewardsh ip: Cont inue efforts for h igher educat ion operat iona l  eff ic iencies and shared services 

I nclusion: I mprove re la t ionsh ips with ND  t r i bal co l l eges 

focus on emerg ing technology: New resources for i n novat ive resea rch and workforce prog rams  
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201 7-1 9 SB2003 Section 3 ;  SB21 96 Section 2 & SB2242 Section 1 - One Time Funding 

NORTH DAKOTA UNIVERSITY SYSTEM 
201 7-1 9 MAJOR CAPITAL PROJECTS (Legislative Appropriation SB's 2003, 21 96 & 2242) 

201 7-1 9 Legislative Appropriation (SB 2003) 
Estimated 

Expenditures Unexpended 
General Revenue Total Bonding & Through balance at 

Project Fund Bonding Other Funds Other Funds 1 2-31 -2018  6-30-1 9 
Chester Fritz Library Renovation $ - $ - $ 21 ,000,000 $ 21 ,000,000 $ 355,593 $ 1 9,000,000 
Gamble Hall (College of Business) 

Renovation & Addition - - 70,000,000 70,000,000 - 70,000,000 
New residence hall - 39,505,000 - 39,505,000 28,578,598 1 ,926,402 
Accreditation Project-Sudro Hall 

Addition/Renovation - - 28,000,000 28,000,000 5,700,71 2 1 7,499,288 
University Village Replacement - Phase 

I - 1 0,000,000 - 1 0,000,000 9,291 ,21 3 208,787 
Campus Total (SB 2003) $ $ 49,505,000 $ 1 1 9,000,000 $ 1 68,505,000 

201 7-1 9 Legislative Appropriation (SB 21 96) 

Amount of 
balance at 

6-30-1 9 
Obligated 

$ 6,644,407 

-
-

1 7,499,288 

-

Carbon Capture Building $ $ 22,500,000 $ $ 22,500,000 $ 1 2,925 $ 22,420,000 $ 

Gordon B. Olson Library Art Center 
Project 

Herb Parker Stadium Air-Supported 
Seasonal Dome Project 

Facilities Building Parking Lot Paving 
and Project Completion 
M1SU Total (SB 2242) 

==================== 

$ - $ -
- -
- -

$ $ 

201 7-1 9 Legislative Appropriation (SB 2242) 

$ 1 ,400,000 $ 

634,000 

250,000 
$ 2,284,000 $ 

1 ,400,000 

634,000 

250,000 
2,284,000 

$ 1 ,21 8,588 $ 

61 8 , 140 

70, 1 71 

1 81 ,41 2 $ -
1 5,860 -

1 79,829 -

Project 
Completion 

Date 
5/31 /20 

TBD 
6/30/19 

1 2/31 /1 9  

6/30/1 9 

6/30/21 

6/30/1 8 

1 2/31 /1 7 

6/30/1 7 

1 
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2017-19 SB2003 Section 4 & 5 - One Time Fund ing 
North Dakota Un iversity System - Cha l lenge Grant Summary 

Remaining Available 
Total Available Per Expenditures Campus Specific Grant 

Row Labels S82003 (as of 12/31/18) Award 
BSC $ 200,000 $ 200,000 $ -
DCB $ 200,000 $ 25,000 $ 175,000 
MaSU $ 200,000 $ 200,000 $ -
M iSU $ 200,000 $ 200,000 $ -
NDSU $ 200,000 $ 200,000 $ -
UND $ 200,000 $ 200,000 $ -
NDSCS $ 200,000 $ 200,000 $ -
LRSC $ 200,000 $ 101,870 $ 98,130 
vcsu $ 200,000 $ 200,000 $ -
wsc $ 200,000 $ 190,000 $ 10,000 
Grand Total $ 2,000,000 $ 1,716,870 $ 283,130 
The Challenge Grant committee is meeting January 2019. All 2017-19 funds are antic ipated 
to be expended by J une 30, 2019. 

2 
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20 1 7-1 9 SB2003 Section 3 - One Time Fund ing 

Institution operat ing d istribut ions - $2,000,000 

This d istribut ion to the institutions was used for genera l  operating expenses . 

Operations 

I nstitution Distribution 

BSC $ 1 24, 374 

LRSC 50,957 

wsc 34,844 

UNO 763,665 

NDSU 535, 1 93 

NDSCS 1 52,087 

MaSU 56,9 13  

MiSU 1 65, 777 

vcsu 86, 596 

DCB 29, 594 

Total $ 2 , 000 , 000 

201 7-1 9 SB2003 Section 3 & 35 -One Time Funding 

Two-year campus study - $40,000 

I n  Senate B i l l  2003,  the 65th Leg islative Assembly establ ished a study to address five key 
areas ,  primari ly for commun ity col leges in the state . At its June strateg ic p lann ing retreat, 
the S B H E  expanded the study to i nclude the ent ire u n iversity system .  The areas inc lude 
shared admin istration ;  shared services, inc lud ing a common course cata log ; articu lation 
agreements that l i nk  e lementary ,  secondary, career and techn ica l education to 
postsecondary certificates and associates deg rees; centra l ized processing , and centra l ized 
services. 

The S B H E  engaged Dakota Ed Consu lt ing to estab l ish a plan to carry out the requ i rements 
of SB2003,  to work with the board and staff to estab l ish a work process , and to assist and 
provide cou nsel to system task forces who were structu red to address the i nd ividua l  
d i rectives of  the leg is lation .  

The fina l  report identified mu lt ip le areas where process improvements ,  consol idation ,  or 
streaml in i ng  cou ld occur .  Severa l  of these have a l ready been addressed or are in  
progress, inc lud i ng :  

3 
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• Consol idation of payrol l  processing to hub  campuses 
• Creation of a webpage to promote N D  job needs ,  i n  cooperation with ITD,  K- 1 2  and 

N D  Job Service 
• Provide DPI  with feedback on new mathematics standards  
• Consol idated financial statement preparation ,  account ing manua l  and chart of 

accounts 
• Consol idated technology services 

Further consideration wi l l  be g iven to other recommendations,  such as: 

• Shared services for Title IX compl iance ,  menta l health services and i nternat ional 
student management 

• Expand sharing of l i brary and IT services 
• Creation of a common student advis ing document 
• Develop career pathways and dashboards for h igh-demand jobs 

Add itional ly ,  $5 . 1 1 m i l l ion and was requested by the SBHE to implement the fo l lowing 
report recommendations:  

• $300,000($200 ,000 one t ime funds) Common enro l lment management system .  
• $300,000($1 50,000 one t ime funds) Academic pathways i n itiative . 
• $800,000($300 ,000 one t ime funds ;  1 FTE) Common course cata logue - l icens ing 

and maintenance .  
• $ 1 50,000($1 00,000 one t ime funds) Education/Workforce dashboard development 

and maintenance .  
• $2 .22 m i l l ion($500 ,000 one time funds ;  1 FTE) Systemwide eProcurement 

l icensing and maintenance .  
• $ 1 . 34 m i l l ion for 1 1  Col lege and career development coord inators .  

201 7-1 9 5B2003 Section 3 & 1 7  - One Time Fund ing 

M idwestern h igher education compact dues - $230,000 

Fund ing was used to pay annual dues of $ 1 1 5 ,000 per year. NDUSO requested the 
$230,000 be included i n  the base 201 9-2 1 appropriation . The Executive Recommendation 
d id not include the $230,000. 

4 
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201 7-1 9 5B2003 Sect ion 24 - One Time Fund ing  

Theodore Roosevelt Presidentia l  Library 
Expenses for 201 7-1 9 Bien n i u m  

As o f  Decem ber  31 , 201 8 

Capital 
Operations Construction 

Total Appropriation $ 750,000 $ 1 1 ,250,000 

201 5-1 7 Expend itures (644 ,705) 

201 7- 1 9 Expend itures -Operat ions and 
Capita l (651 ,600) (893 ,750) 

Total 

$ 1 2 , 000 ,000 

(644 ,705) 

( 1 , 545, 350) 

Total Expend itures $ (651 ,600) $ ( 1 ,538,455) $ (2 , 1 90,055) 

Remain ing  U nspent Ba lance $ 98,400 $ 9, 7 1 1 , 545 $ 9 ,809,945 

Tu rn Back to General  Fund $ 98,400 $ 9,71 1 ,545 $ 9,809,945 

5 
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201 7-1 9 SB2003 Sections 1 8  & 25 ;  H B1 0 1 5  Sect ion 7 - One Time Fund ing  
Dickinson State University - Operations and debt repayment 

As of 
Actual 12/13/18 Projected Total 

Fiscal Year Fiscal Year Fiscal Year 2017-19 
2018 2019 2019 Biennium 

Appropriation  (S82003) $ 8,665,044 $ 5,048,796 $10,557,268 $19,222,312 
96% m inum im amount payable 
(S82003) 2,309,626 2,309,626 

DSU challenge grant carryover (S82003) 949,742 949,742 
DSU operations ( H B1015) 875,000 875,000 
Reserves (S82003) 2,000,000 2,000,000 
la nd/interest income 137,992 137,99 
Tu ition (4.0% increase) 5% increase i n  
headcount 7,255,180 6,028,729 7,100,000 14,355,180 

Total Revenues $20,192,584 $ 18,783,999 $19,657,268 $39,849,852 

Salaries and fri nge benefits $15,877,521 $ 5,954,163 $16,145,799 $32,023,320 
Operati ng 3,694,817 1,316,846 4,128,456 7,823,273 
Total Expenses $19,572,338 $ 7,271,009 $20,274,255 $39,846,593 

Net Income (Loss) $ 620,246 $ 11,512,990 $ (616,987) $ 3,259 

Biesiot Activities Center - Debt 
repayment (S82003) 
Debt Payments made 7-7-2017 $ 3,100,000 
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North Dakota U niversity System 

201 7-1 9 HB1 01 5 Section 3 - One Time Funding 
Theodore Roosevelt Pres idential Library - Digitization 

Expenses for 201 7-1 9 Biennium 
As of December 1 3, 201 8 

20 1 7- 1 9  appropriation 
Expended to date ( detai l  below) 
Balance remain ing 
Projected expenditures to J une 30, 20 1 9  

Salaries & Benefits 1 

Travei2 

Equ ipment/Software 
Suppl ies/Printing/Copying 
Professional Development 
Professional Services3 

Totals 

$ 500,000 
(291 , 584) 

$ 208,4 1 6  
$ 208 ,4 1 6  

201 7-1 9 
Expenditures 

$ 238,679 
4 ,948 

6 ,389 
940 

40,627 
$ 291 ,584 

% of Total 

82% 
2% 
0% 
2% 
0% 

1 4% 

1 82% of the budget has been expended on h igh ly-qual ified staff-3.25 FTE. 
• Primary Consult Theodore Roosevelt Center 
• Project Manager Theodore Roosevelt Center/CFO TRPLF 
• Theodore Roosevelt Center Volunteer/Outreach Coordinator 
• Theodore Roosevelt Center Dig ita l Library Coordinator/Archivist 

2Travel i ncludes both professional development and research trips to 
prospective d ig ital l ibrary partners . 

3Professional services include website development and maintenance, d ig ital 
l ibrary storage, and d ig itization .  

Statistics : 
• 8 new dig ital l ibrary partnerships formed 
• 7 , 8 1 5 additional items publ ished in d ig ital l ibrary 
• More than 7 ,000 items moved forward in publ ish ing queue 
• 1 57 reference requests answered 
• Nearly 250,000 un ique users vis ited the website 
• More than 750 ,000 page views 
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201 7-1 9 S81003 Section 1 2  Carryover Appropriations 

2015-17 Carryover to 201 7-1 9 
Estimated Project 

Unexpended Completion or 
Balance of Estimated 

Total carryover Expenditures Total Anal or carryover at Completion 
Campus carryover category Type of carryover Type of fund To 2017-19 thru 11-30-2018 Estimated Cost 6-30-2019 Date Explanation of How Funds were Spent 

BSC Extraordinary Repairs Regular General Fund 29 0 29 0 1/31/2018 Miscellan�us projects 
Various projects including matching fund requirements: electrical, heat, 

chi l ler and software updates/improvements, steam tunnel study, classroom 
DCB Deferred Maintenance Regular General Fund 10,212 0 10,212 0 6/30/2019 and bathroom updates 

DCB Extraordinary Repairs 
Regular General Fund 117,916 64,985 117,916 0 6/30/2019 Misc E/R repair 
Regular Other Funds 23,341 0 78,995 0 6/30/2019 Misc E/R repair 

DCB Nelson Science Center Regular General Fund 28,812 23,826 23,826 4,986 Nelson Science Center Project 
DCB Security Regular General Fund 13,517 13,517 13,517 Cameras, locks 
osu May Hall HVAC project Regular General Fund 1,259,974 1,259,974 1,402,700 0 6/30/2019 Input in HVAC system in May Hall 
osu TR Presidential Library Regular General Fund 11,355,295 1,545,350 1,545,350 9,809,945 12/31/2018 Project not moving forward 
DSU Woods Hall Regular Other Funds 1,800,000 1,863,604 1,971,000 0 6/30/2019 Renovation of Woods Hall to improve residence halls 

Forest 
Service Emerald Ash Borer Project Operating General Fund 205,759 133,293 205,759 0 6/30/2019 Subawards to communities 
Forest 
Service Campus Operations Operating General Fund 220,088 47,748 220,088 0 6/30/2019 Supplies, repairs and equipment 

LRSC Deferred Maintenance Regular General Fund 452,866 356,258 463,474 0 6/30/2018 Window Replacement and Exterior Painting. 

LRSC Electrical Distribution Project Regular General Fund 413,345 413,315 1,399,970 0 2/23/2018 Electrical Switchgear 

LRSC Extraordinary Repairs Regular General Fund 1,776 1,776 113,976 0 3/23/2018 Cameras & locks 
Agassiz Hall Mechanical Capital Projects Off 

MaSU Renovation System Other Funds 724,361 736,238 736,238 0 9/1/2018 Mechanical Improvements 
MaSU Deferred Maintenance Regular General Fund 118,S26 0 118,526 0 6/30/2019 Various repair projects 
MaSU Extraordinary Repairs Regular General Fund 99,740 0 99,740 0 6/30/2019 Various repair projects 
MISU Campus Operations Operating General Fund 12,295 12,295 12,295 0 9/30/2017 Affordable care act funds authorized for NDSCS for FY17 

Regular General Fund 587,221 506,661 587,221 0 6/30/2019 Used for mandatory match for ' 15•'17 & '17·'19 ER funds 
MISU Extraordinary Repairs Regular General Fund 363,318 363,318 1,114,921 0 6/30/2019 Various projects across campus 

Regular Other Funds 751,603 62,776 1,114,921 0 6/30/2020 Various projects across campus 
MISU Security Pool Regular General Fund 278,420 278,420 278,420 0 6/30/2018 Cameras & lighting across campus 

NDSCS Campus Operations Operating General Fund 13,919 13,919 13,919 0 7/31/2017 Affordable care act funds authorized for NDSCS for FY17 
Various deferred maintenance projects & repairs (Fire Alarms, 

NDSCS Extraordinary Repairs Regular General Fund 320,507 318,SSS 320,507 0 6/30/2019 Windows/Doors, Roofs) 

NDSCS NDSCS Water/Sewer Project Regular General Fund 1,533,142 1,442,666 90,476 9/30/2019 Project Continuation 

NDSCS Security Pool Allocation Regular General Fund 75,456 7S,456 75,456 0 11/30/2018 Lighting, Security/Cameras 

Accreditation Project - Sudro Capital Projects Off 
NDSU Hall Addition/Renovation System Other Funds 28,000,000 4,667,942 28,000,000 17,499,288 12/31/2019 Additon to existing Sudro Hall. Unexpended balance will be carried over. 

Capital Projects Off Chiller Replacement. Project complete; unexpended balance will not be 
NDSU Burgum Hall A/C System Other Funds 227,733 196,274 212,101 31,459 11/17/2017 carried over. 

CCAST: $660,000 + $3,610,000 
(SBHE Nov 2013; Budget Capital Projects Off Research 2 Server Room Electrical & Cooling Project complete; unexpended 

NDSU Section Dec 2013) System Federal Funds 904,319 134,393 3,500,074 769,926 6/30/2018 balance will not be carried over. 
Replacement of all finishes, piping, fixtures, HVAC, heating and electrical 

Capital Projects Off systems; ADA compliant elevator. Project complete; unexpended balance 
NDSU Churchill Hall Renovation System Other Funds 1,058,935 985,285 10,926,351 73,650 4/30/2018 will not be carried over. 



Campus carryover category 

NDSU CIE 2nd Fir Finishes 

NDSU CIE Fire Alarm Replace 

NDSU Deferred Maintenance 

Deferred Maintenance-one time 
NDSU pool $3.5M 

NDSU Oolve Remove Roof Drain 

NDSU Dolve Renovation 

NDSU Elec Eng 2nd FL Hal lway 

NDSU Ellig Sports Complex 
Fargodome Football Locker 

NDSU Room 

NDSU FLC Foundation Survey 

AH- Lf 
'ti£ 1 003 

Type of carryover 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Regular 

Capital Projects Off 
System 
Capital Projects Off 
System 

Regular 
Regular 

l /  / 5 / d- 0l 9 

Type of Fund 

General Fund 

Other Funds 

General Fund 

Other Funds 

General Fund 

General Fund 

Other Funds 

General Fund 

General Fund 

Other Funds 

General Fund 

Other Funds 

General Fund 

Other Funds 

Other Funds 

Other Funds 

General Fund 
Other Funds 

201 7-19 5B1 003 Section 12 Carryover Appropriations - arryover o -201 5  17 C t 201 7 1 9  

Total Carryover Expenditures Total Anal or 
To 2017-19 thru 11-30-2018 Estimated Cost 

16,481 4,199 100,265 

32,963 0 100,265 

7,219 344 48,691 

14,438 0 48,691 
0 0 0 

93,751 93,751 163,155 

69,404 69,404 163,155 

1 1 1 

8,000 8,000 24,000 

16,000 16,000 24,000 

163,267 163,267 760,662 

326,534 217,158 760,662 

11,493 2,076 107,607 

22,987 0 107,607 

364,500 326,203 326,203 

297,651 258,165 423,461 
4,835 4,835 10,234 
9,670 5,399 10,234 

Estimated 
Unexpended 

Balance of 
carryover at 
6-30-2019 

0 

0 

0 

0 
0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

38,297 

39,486 
0 
0 

Project 
Completion or 

Estimated 
Completion 

Date Explanation of How Funds were Spent 

Lab and classroom finishes; remaining project carryover was applied to 
8/31/2017 other projects. 

Lab and classroom finishes; remaining project carryover was applied to 
8/31/2017 other projects. 

Fire alarm replacement; remaining project carryover was applied to other 
8/15/2017 projects. 

Fire alarm replacement; remaining project carryover was applied to other 
8/15/2017 projects. 

6/30/2018 Applied to water/street repairs project 
Various projects including matching fund requirements: electrical, heat, 

chiller and software updates/improvements, steam tunnel study, classroom 
6/30/2018 and bathroom updates 

Various projects including matching fund requirements: electrical, heat, 
chiller and software updates/improvements, steam tunnel study, classroom 

6/30/2018 and bathroom updates 

6/30/2018 Amount applied to deferred maintenance project 

9/30/2017 Roof drain 

9/30/2017 Roof drain 

Lab/classroom work; remaining project carryover was applied to other 
12/31/2017 projects. 

Lab/classroom work; remaining project carryover was appl ied to other 

12/31/2017 projects. 

8/24/2017 Hallway work; remaining project carryover was applied to other projects. 

8/24/2017 Ha llway work; remaining project carryover was applied to other projects. 

ADA Compliant grandstands, press box, reconfigured backstop, demo 
existing concession/restroom bldg; relocate irrigation pumps. Project 

3/30/2018 complete; unexpended balance will not be carried over. 
Updates to locker room;new lockers. Project complete; unexpended balance 

4/30/2018 will not be carried over. 

9/30/2017 Survey; remaining project carryover was applied to other projects. 
9/30/2017 Survey; remaining project carryover was applied to other projects. 
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Campus Carryover Category 

NDSU FLC Storm Sewer Lift Station 

NDSU Heating Plant Steam Header 

NDSU Johnson Hall Bathroom 

NDSU Johnson Hal l Re-Roof 

NDSU Johnson Hal l-west bathroom 
New Residence Hall (Katherine 

NDSU Cater Hall) 

NDSU N Q Parking Lot 

NDSU Parking Lots 

NDSU Reed Hall Elevator Upgrade 

Residence Dining Center 
NDSU Expansion 

Residence Dining Center Phase 
NDSU I I  

Residence Dining Center Phase 
NDSU 1 1 1-FFE 

Sanford Health Athletic 
Complex (BSA) : increase 
$5,595,644 (SBHE Nov 
2013/Budget Section Dec 2013) 
Total authorization 

NDSU $41,000,000 

NDSU Service Center Re-roof 

NDSU Softball Complex Reno Ph2 

STEM Classroom Lab -
NDSU Legislative Authority 

Type of Carryover 

Regular 

Regular 

Regular 

Regular 
Capital Projects Off 
System 
Capital Projects Off 
System 

Capital Projects Off 
System 
Capital Projects Off 
System 

Capital Projects Off 
System 
Capital Projects Off 
System 
Capital Projects Off 
System 
Capital Projects Off 
System 

Capital Projects Off 
System 

Capital Projects Off 
System 
Capital Projects Off 
System 

Capital Projects Off 
System 
Regular 
Regular 

Capital Projects Off 
System 

Regular 

4 4- y 
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V 1 r; "' o \ q  

Type of Fund 

General Fund 

Other Funds 

General Fund 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 

Other Funds 
General Fund 
Other Funds 

Other Funds 

General Fund 

201 7-1 9 5B1003 Section 12 Carryover Appropriations 
. arryover to 7-201 5  17 C 201 1 9  

Estimated 
Unexpended 
Balance of 

Total Carryover Expenditures Total Anal or Carryover at 
To 2017-19 thru 11-30-2018 Estimated Cost 6-30-2019 

63,183 63,183 179,278 0 

126,366 115,642 179,278 0 

8,227 0 84,686 0 

16,454 0 84,686 0 

754,933 439,057 784,123 315,876 

171,225 113,446 122,220 57,779 

1,200,000 829,310 829,310 370,690 

39,505,000 27,777,452 37,578,598 1,926,402 

0 0 0 0 

640,000 490,000 490,000 150,000 

769,401 344,976 775,575 424,425 

190,342 173,655 262,313 16,687 

297,446 59,057 2,861,611 238,389 

480,370 433,198 952,827 47,172 

1,150,000 1,076,042 1,076,042 73,958 

420,442 216,159 41,000,000 204,283 
21,420 21,420 64,265 0 
42,840 42,840 64,265 0 

690,000 572,402 572,402 117,598 

31, 154 0 29,367,709 31, 154 

Project 
Completion or 

Estimated 
Completion 

Date Explanation of How Funds were Spent 

1/15/2018 lift Station; remaining project carryover was applied to other projects. 

1/15/2018 lift Station; remaining project carryover was applied to other projects. 
Heating plant steam header; remaining project carryover was appl ied to 

6/30/2017 other projects. 
Heating plant steam header; remaining project carryover was applied to 

6/30/2017 other projects. 
Renovation of restroom - replace piping, fixtures, venting system. Project 

1/31/2018 complete; unexpended balance will not be carried over. 
Roof Replacement. Project complete; unexpended balance will not be 

1/15/2018 carried over. 
Repair 2nd stack of bathrooms to consist of repairing/replacing several 

deferred mice issues. Project complete; unexpended balance will not be 
10/15/2018 carried over. 

Residence Hall. Project estimated to come in under budget; unexpended 
6/30/2019 balance will not be carried over. 

6/30/2018 Applied to water/street repairs project 
New parking lot. Project complete; unexpended balance will not be carried 

6/30/2018 over. 
Parking Lot Repair/Replacement - Lots BU, MO, Tl/L, AE. Project complete; 

10/31/2017 unexpended balance will not be carried over. 
Replace elevator with ADA Compliant elevator. Project complete; 

9/15/2017 unexpended balance will not be carried over. 
Creating space on east side for addt'I 200 seats & meeting room; 

administrative offices and enclosed walkway. Project complete; unexpended 
11/30/2017 balance will not be carried over. 

Remodel existing dining aread & addition of made/cook to order stations. 
1/18/2017 Project complete; unexpended balance will not be carried forward. 

Vending/Food Equipment. Project complete; unexpended balance will not 
1/18/2017 be carried over. 

TBD Athletic Complex; unexpended balance will carry over. 
12/15/2017 Roofing project 
12/15/2017 Roofing project 

New outfield fence, removing sod/installing turf; new bull pens, batting 
cages, various site improvements. Project complete; unexpended balance 

11/30/2018 will not be carried over. 
Carryforward; Project construction complete during 2017-19 biennium, 

building is fully operational - Project finance completion pending contractor 
TBD d ispute 
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Campus Carryover Category 

Stevens Hall Renovation (RM 
NDSU 2004-206) 

NDSU Stockbridge Elevator replace 

University Village replacement-
NDSU phase 1 

NDSU Waldron Steam Vault Replace 

NDSU WDC Expansion 
NOUS System Office 2015-17 
Office Carryover 

Wilkerson Hall Dining Center-
UND remaining project 
UND Campus Security Pool 

UND Deferred Maintenance 

UND Extraordinary Repairs 
UND Museum of Art 
UND SMHS Completion 

UND Student Engagement Projects 
UND UND Airport Project 
vcsu Campus Operations 
vcsu Hillslide Mitigation 
VCSU Old Science Building Demo 
vcsu Security Pool 
vcsu VCSU Heat Plant 
wsc Campus Security 

wsc Extraordinary Repairs 

A t--f l/ 
\.--{ Q I 005 
1/f 5/ J O \q 201 7-1 9 5B1003 Section 12 Carryover Appropriations 

201 5-17 Carryover to 201 7-19 
Estimated 

Unexpended 
Balance of 

Total Carryover Expenditures Total Anal or Carryover at 
Type of Carryover Type of Fund To 2017-19 thru 11-30-2018 Estimated Cost 6-30-2019 

Capital Projects Off 
System Other Funds 12,083 12,083 81,827 0 

Capital Projects Off 
System Other Funds 350,000 298,016 298,016 51,984 

Capital Projects Off 
System Other Funds 10,000,000 9,288,260 9,791,213 208,787 
Regular General Fund 37,300 37,300 153,149 0 
Regular Other Funds 74,600 74,600 153,149 0 

Capital Projects Off 
System Other Funds 3,700,000 1,373,765 3,700,000 0 

Operating General Fund 592,553 291,124 592,553 0 
Capital Projects Off 
System Other Funds 2,241,059 188,609 300,000 1,941,059 
Regular General Fund 24,162 24,162 24,162 0 

Regular General Fund 2,238,969 2,238,969 2,238,969 0 

Regular General Fund 2,552,463 2,275,743 2,552,463 0 
Regular General Fund 5,973 5,973 5,973 0 
Regular General Fund 20,105 20,105 20,105 0 
Capital Projects Off 
System Other Funds 6,000,000 245,945 4,500,000 1,500,000 
Regular General Fund 42,625 34,731 34,731 7,894 
Operating General Fund 2 2 2 0 
Regular General Fund 7,096 7,096 583,570 
Regular General Fund 23,236 6, 137 438,867 
Regular General Fund 2,859 2,859 66,396 0 
Regular General Fund 2,235,041 2,214,145 13,931,775 0 
Regular General Fund 1,010 0 1,010 0 
Regular General Fund 108,057 0 108,057 0 
Regular Other Funds 216,113 0 216,113 0 

Total General Funds 25,802,617 14,390,754 9,944,454 
Total Other & Federal Funds 103,693,112 53,703,352 26,097,197 

Total Carryover All Funds 129,495,729 68,094,107 36,041,652 

Project 
Completion or 

Estimated 
Completion 

Date Explanation of How Funds were Spent 

11/13/2017 Updates to FFE 
Elevator replacement - bring accessiblity of elevator up to code. Project 

estimated to come in under budget; unexpended balance will not be carried 
12/31/2018 over. 

Demo of old complex & construction of new 82 unit apartment building. 
Project estimated to come in under budget; unexpended balance will not be 

6/30/2019 carried over. 

12/19/2017 Steam vault 
12/19/2017 Steam vault 

Two bldg addtions - will add additional seating; new elevator; revised main 
entry/checkout counter; necessary mechanical & electricfal systems 

5/30/2019 added/upgraded 

6/30/2019 System Office projects 

3/31/2019 Wilkerson Commons Renovation Work 

6/30/2018 Campus Security Projects Including Cameras 
Major Project - Hughes Fine Arts Center Mech Code Upgrade ($339,797); 

Chester Fritz Library Mech Cooling Tower ($260,628); O'Kelly Hall 
Renovation ($450,000); Aiport Admin Curtain Wall Replacement ($866,056); 

10/31/2019 Remainder - smaller repair projects 
Major Projects - School of Medicine Tactical Renovations (S797,378); O'Kelly 
3rd Floor Remodel {$300,000); O'Kelly Renovation ($906,092); Remainder 

4/30/2019 Smaller Repair-Type Projects 

6/30/2018 Various Repairs Items in Museum 
6/30/2018 School of Medicine Constructkm 

Renovation of Dr. Kathleen and Hal Gershman Engagement Center 
6/30/2019 (Previously J. Lloyd Stone House) 

6/30/2018 Airport Runway Project 

9/30/2017 
6/30/2018 Hillslide Mitigation Project 

6/30/2019 Old Science Building Demo 

6/30/2018 Cameras, card access, lighting 

6/30/2019 Complete construction of new heat plant 

6/30/2019 Miscellaneous projects 

6/30/2019 Miscellaneous projects 
6/30/2019 Miscellaneous projects 

1 1  
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2017-19 Transfers from operations to capita l assets 

General Fund Operating Transfers to 
Capital Assets 

BSC $ 124,374 Extraordinary Repairs Match 
NDSCS 152,000 Extraordinary Repairs Match 

Extraordinary Repai rs Match 
LRSC 35,000 & capital item 
vcsu 529,333 Extraordinary Repa i rs Match 

TOTAL $ 840,707 
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BSC 

LRSC 
wsc 
UND 
NDSU 
NDSCS 
DSU 
MaSU 
MiSU 
vcsu 
DCB 

TOTAL 

A t---'f If 
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2017-19 Extraordina ry Repa i rs and Match Requ irement 
Projects As of December 31, 2018 

Genera l  Fund Base Required Match 11 Tota l General Fund Base & Required Match 
Original 

Projects Original Projects Appropriation Projects 
Original 7/1/17- Balance Requi red 7/1/17- Balance & Required 7/1/17- Balance 

Appropriation 12/31/18 Avai lable Match 12/31/18 Avai lable Match 12/31/18 Available 
$417,673 ($217,396) $200,277 $835,346 ($434,792) $400,554 $1,253,019 ($652,188) $600,831 
$155,367 ($100,568) $54,799 $310,734 ($201,200) $109,534 $466,101 ($301,767) $164,334 
$197,801 $0 $197,801 $395,602 $0 $395,602 $593,403 $0 $593,403 

$4,411,566 ($4,411,566) $0 $8,823,132 ($8,823,132) $0 $13,234,698 ($13,234,698) $0 
$2,732,244 ($2,732,244) ($0) $5,464,488 ($5,464,488) $0 $8,196,732 ($8,196,732) $0 
$1,012,379 ($430,900) $581,479 $2,024,758 ($861,800) $1,162,958 $3,037, 137 ($1,292,700) $1,744,437 

$409,078 ($409,078) $0 $818,156 ($818,156) $0 $1,227,234 ($1,227,234) $0 
$358,992 ($118,777) $240,215 $717,984 ($237,554) $480,430 $1,076,976 ($356,331) $720,645 
$899,620 ($899,620) $0 $1,799,240 ($1,799,240) $0 $2,698,860 ($2,698,860) $0 
$408,319 ($272,242) $136,077 $816,638 ($544,484) $272,154 $1,224,957 ($816,726) $408,231 
$114,007 ($10,730) $103,277 $228,014 ($21,462) $206,552 $342,021 ($32,192) $309,829 

$11,117,046 ($9,603,121) $1,513,925 $22,234,092 {$19,206,307) $3,027,785 $33,351,138 {$28,809,428) $4,541,710 

11 Sou rces of matched do l l a rs i nc lude the fo l l owi ng: genera l  fu nd and other appropriated operat ing fu nds; reserves; l oca l fu nds 
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SECTION 36 .  STATE BOARD OF H IGHER EDUCATION 

STUDY OF NURS ING PROGRAMS 
REPORT TO THE SIXTY-S IXTH LEGISLATIVE ASSEM BLY 

The NOUS participated on the Governor's Nu rs ing Shortage Task Force and supports its 
strateg ies and recommendations .  Over the last two years , the Governor's Nu rs ing Shortage 
Task Force met to develop a set of strategies for ensuring a healthy nursing workforce . The 
fina l  report re leased in September 201 8 i ncluded fifteen strategies. Many of these 
strateg ies have been completed or are in  progress . Major leg is lative issues inc lude:  

• Provide continued fund ing for a l l  nu rs ing programs, facu lty base salary ra ises and 
benefits that are included in  North Dakota Un iversity System budget (HB 1 003) to 
continue critica l capacity to educate future nurses. 

• I ncrease nursing education  program capacity in  rural areas and on l ine through the 
Rura l  Nu rsing Grant P i lot Prog ram which was i ncluded in  the Governor's 
recommended Department of Commerce Budget as a one-time fund ing of $750,000 
from the Strateg ic I nvestment and I mprovement Fund .  

• I ncrease the number of Masters and Doctorate prepared facu lty through an i ncrease 
in the budget from $1 00,000 to $300,000 for the ND P i lot Facu lty Tuition Support 
Program in  the Governor's recommended Department of Commerce Budget as a 
one-time fund ing from the Strateg ic I nvestment and Improvement Fund .  

• Provide for increased out-of-state market ing of the nurs ing workforce wh ich wi l l  be 
inc luded as a priority occupation i n  the state marketing in it iative i n  the Governor's 
recommended Department of Commerce Budget as a $3.0 m i l l i on  genera l  fund 
appropriation .  

• Amend SB 201 2 ,  the H uman Services Budget to inc lude the current Medicaid 
expansion to continue with the current Sanford Health P lan ,  increasing the i nflator to 
3% and restoring fund ing for the Nu rs ing Faci l ity Education Assistance program .  

• I ncrease NOUS nursing education prog ram salaries to national  averages to compete 
with other states to attract and reta i n  facu lty. Support an amendment to H B  #1 003 , 
the North Dakota Un iversity System Budget to increase facu lty salaries to a nationa l  
average at  a cost of $2,070 ,930 across a l l  NOUS nu rs ing education programs.  
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Dual-Cred it P i lot Program 
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I n  201 7 ,  the North Dakota leg islature authorized the State Board of H igher Education to 
estab l ish a pi lot program to offer a cred it incentive to North Dakota i nstructors teach ing d ua l  
cred it cou rses i n  core subject areas at  North Dakota pub l ic, triba l ,  or private h igh schools .  
( N . D .C .C .  1 5- 1 0-6 1 ) .  An i nstructor who participates i n  the program is entitled to rece ive a 
cred it-for-cred it voucher for h igh school classes with fou r  or more students receiv ing d ua l  
cred it for that cou rse. The voucher may be used towards graduate level classes at  a publ ic 
or  private post-secondary institution i n  the state . For example , a h igh school instructor who 
taug ht two three-semester hour d ua l  cred it cou rses with four or more students i n  the past 
academic school year  is e l ig ible for a voucher for six semester hours of graduate cred it . 

The statute perm its i nstructors who have met instructional  requ i rements of the H igher 
Learn ing Commission (HLC)  to transfer voucher cred its to a fami ly member or a student in  
h is/her c lass .  Vouchers used by i nstructor or designees can be used for graduate or 
u nderg raduate courses at postsecondary institutions with in North Dakota . Priority fund ing 
wi l l  be awarded to i nstructors uti l izi ng the vouchers to take addit ional g raduate credit to 
meet H LC instructiona l  req u i rements .  Excess funds wi l l  be awarded to ind iv iduals 
desig nated by dual  cred it i nstructors . 

The voucher cred it can be used to cover the cost of tu ition , not to exceed $328. 58 per 
u nderg raduate cred it or $360 . 2 1  per g raduate cred it , at any of the publ ic ,  tri bal , or private 
co l leges or u n iversities in North Dakota . Voucher cred its earned from the 201 7-201 8 school 
year can on ly be appl ied to tu it ion expenses du ring  the 201 8-201 9 school year. This appl ies 
to dua l  cred it i nstructors and desig nated fam i ly members or others uti l izing the earned 
vouchers .  

An appropriat ion of $200,000 was provided for th is program,  expend itures through 
November 30 ,  201 8 are $ 1 48 ,003 .  Al l  of the appropriation is anticipated to be spent by 
June 30 ,  20 1 9 .  
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Institution 

BSC * 

LRSC 

wsc 

NDSCS 

DCB 

DSU 

MaSU 

MiSU 

vcsu 

UND  

NDSU * 

2017-19 S82003 Section 27 

Tuition Rate Increase Limitations 

Resident Undergraduate Tuition (Academic Year) 

Maximum Legislatively Authorized 

Tuition Increase 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

Actual Tuition Increase 

2018-

4.00% 5 .24% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 10.50% 

*Note: The Tuit ion i ncreases above 4% are a l lowed by SB2003 section 27, paragraph 6 as they re late to the new tuit ion 

model . BSC and N DSU's New Tu ition Model integrates on l ine tu it ion, program fees and most cou rse fees i nto the tu it ion 

rates. BSC estab l ished four  tu it ion bands and e l im inated 10 program fees of $500 to $1,200, and more than 100 cou rse fees 

of $10 to $300. NDSU e l im inated $668,029 of course fees in 50 u ndergraduate courses and $280,495 of undergraduate 

program fees in 6 programs. In add it ion, the cap at N DSU is raised from 12 to 13 cred its. Al l other i n st itut ions wi l l  imp lement 

the new tu i t ion mode l  i n  the 2019-20 academic yea r. 

Non-resident Undergraduate Tuition (Academic Year) 

Institution 
Actual Tuition Increase (Decrease) 

2017-18 2018-19 

BSC * 4.00% -(40.86%) 
LRSC 4.00% 4.00% 
wsc 4.00% 4.00% 

NDSCS 4.00% 4.00% 
DCB 4.00% 4.00% 
DSU 4.00% 4.00% 

MaSU 4.00% 4.00% 

MiSU 4.00% 4.00% 
vcsu 4.00% 4.00% 
U N D  4.00% 4.00% 

N DSU * 4.00% -(37.92%) 

*NOTE: BSC's reduction i n  Non-Resident tu it ion is a resu lt of charging U .S .  Non-Residents at 150% of the Resident rate under  

the  New Tuit ion Model rather than  at  267% of  the Res ident Rate u nder the cu rrent model .  

N DSU's  reduct ion i n  Non-Resident tu it ion is a resu lt of charging U .S . Non-Residents at 150% of the Res ident rate u nder the 

New Tuit ion Model rather than at 267% of the Resident Rate under the cu rrent model .  The reduct ion i n  revenue is offset by a 

red uction i n  wa ivers. Th is affects approximately 75 students. 
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2017-19 SB2003 Section 27 

Tuition Rate Increase Limitations 

Professional Programs Tuition (Academic Year) 
Resident Tuition Increase 

2017-18 2018-19 

U N O  School of Medic ine 4.00% 4.00% 

U N O  School of Law 9 .00% 9.00% 

N OSU School of Pha rmacy 5 .00% 8.00% 

N OSU School of Pharmacy - M N  
Graduate Programs (Academic Year) 

U N O  - Physic ian Assistant (f lat rate per semester) 4.00% 4.00% 

U N O  - Physica l Therapy 4.00% 4.00% 

U N O  - Occupationa l  Therapy 4.00% 4.00% 

N OSU - Arch itecture 4.00% 15.28% 

OSU 4.00% 4.00% 

MaSU 4.00% 4.00% 

MiSU 4.00% 4.00% 

N OSU - Basic 4.00% 11 .92% 

N OSU - Engi neeri ng 4.00% 12 .49% 
N OSU - Nu rs ing 4.00% 6 .63% 

N OSU - M BA & Certificates New 
N OSU - Pub l i c  Hea lth 4.00% 6.96% 

U N O  - Basic 7.00% 7.00% 

U N O  Medica l  Lab Science 7.00% 4.00% 

U N O  - Pub l i c  Health 4.00% 5 .01% 

vcsu 4.00% 4.00% 

Non-Resident Tuition 

Increase (Decrease) 

2017-18 2018-19 

4.00% 4.00% 

9.00% 9 .00% 

5 .00% -(39 .33%) 

7 .50% 8 .04% 

4.00% 4.00% 
4.00% 4.00% 
4.00% 4.00% 

4.00% - (35 .24%) 

4.00% 4.00% 
4.00% 4.00% 
4.00% 4.00% 
4.00% -(37. 12%) 

4.00% -(36.81%) 
4.00% -(40. 10%) 

New 
4.00% 6.96% 

7.00% 7 .00% 

7.00% 4.00% 

4.00% 5 .01% 

*NOTE:  N OSU's reduct ion i n  Non-Resident tu it ion is a resu lt  of charging U .S .  Non-Residents at 150% of the Resident rate 

u nder the New Tuition Model rather tha n  at 267% of the Resident Rate under the current mode l .  The red uction in revenue is 

offset by a reduction i n  wa ivers. Architectu re tu it ion wi l l  be capped at 13 credits. Al l  other NOSU graduate tuition wi l l  be 

b i l led per-credit with no tu it ion cap .  
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N o rth  Dakota Student  As soc iat ion  
Test i mo ny fo r H B  1 003 

Pre pared by Ja red M.  Me l vi l l e ,  Pre s i d ent 
Tuesday, J an uary 1 5 ,  2 0 1 9 

Chai r Mon son , membe rs of t he  com m itte e ,  fo r t he  record my name i s  J ared Me lv i l l e  and  I 
s e rve as t h e  Pre s i d e nt of t h e  No rt h  Dakota Stude nt  As soc i at ion , a statewi de  o rgan i zat i on  that 
re p re se nts  t h e  vo i ce of No rt h  Dakota ' s  4 5 , 000 p u b l i c  co l l ege and u n ive rs ity st udent s . Today I 
am h e re to test i fy o n  Hou se  B i l l  l 00 3 .  

The St udent As soc i at i o n  has  d ed i cated s u b stant ia l  t i me ove r the  l ast fo u r  month s  i de nt i fyi ng  
i t s  t h ree  l eg i s l at ive fu n d i n g  p r i o r i t i e s .  Our  d i s cu s s i o n s  i n c l uded  i n put  from st udents across  al l 
1 1  cam pu se s  i n  t he  N o rt h  Dakota U n ive rs ity Syste m .  Today, we stand u n i fi ed  i n  o u r  s u p po rt 
fo r t h e  No rt h  Dakota c hal l e nge  fu nd  g rant p rog ram , fu n d i ng for open  ed ucat i onal re sou rce s ,  
and  s u sta i n ab l e  fu n d i n g  fo r t he  U n ive rs ity Syste m .  I wi l l  exp la i n each o f  these  i te ms  i n  g reate r 
deta i l .  

The fi rst of o u r  t h ree p r i o r i t i e s  i s  cont i n ued  fu n d i ng for t he  No rth  Dakota chal l e nge  fu nd  
g rant  p rog ram .  C hal l e n g e  fu n d s  h ave p rovi ded  an  u n para l l e l ed  benefi t  t o  eve ry cam p u s  s i n ce 
t h e i r  i n ce pt i o n  i n  2 0 1 3 ,  ra i s i n g  $ 90 m i l l i o n  fo r s tude nt s cho lars h i p s and  $ 70 m i l l i o n  i n  
comb i n ed  ed ucat i ona l  i n frast ruct u re ,  re search , and  tech no l ogy fo r North  Dakota cam puse s .  

Th i s  offe rs a mon u m e nta l  i m pact on  t h e  l ive s of st uden t s .  H e re are some  sto r i e s .  

One  st uden t  from Lake Reg i on  State Co l l ege  re marked h ow the  scho la rs h i p  fu n d i ng they  
rece ived  h as made  No rth  Dakota a re l i ab l e  p l ace to re ce ive a q ua l ity ed ucat i o n .  Th i s  i s  
i m portant .  B l oom be rg fi n an c ia l  d ata conc l u d e d  t h at at t h e  e n d  of l ast year ,  Ame r ican s 
co l l e ct ive ly  owe $ 1 . 5  t r i l l i o n  i n  st u d e nt l oan  d e bt .  The s tudents  I s peak wi th  are i n cred i b ly 
cog n i zant  of the i mpact of d e bt o n  t h e i r  fut u re .  C h al l e n ge  fu n d s  red uce the  b u rd e n  of debt 
wh i l e  p re s e rvi ng  the  q ua l i ty of a N o rt h  Dakota ed ucat i o n . 

Anot h e r  st u d e nt from Mayvi l l e  State U n ive rs i ty s hared wi t h  me that the  scho la rs h i ps awarded 
to them becau se  of t h e  c ha l l e nge  fu n d s  have re moved the  fi nanc ia l  st re s s  of t u i t i on  and  we re 
t he  s i n g l e  most  i m portant  reason they  can atte nd  s choo l .  They note that wit hout ch ar i tab l e  
dono rs ,  p l e nty o f  st udent s  wou l d  no t  be e n ro l l e d  i n  co l l ege  at a l l .  Th ese  are fut u re teache rs ,  
doctors , we l d e rs ,  a n d  e nt re p re n e u rs - occ u pat i o n s  No rt h  Dakota de s pe rate ly  needs  t o  fi l l  
r i g ht n ow. Becau se  of t h e  c ha l l e nge  fu n d s  a n d  s cho l ars h i ps ,  st udents  have t h e  opport u n ity to 
go  to s choo l .  

I t  was d i s co n ce rt i n g ,  but u n d e rstandab l e  t o  red uce app rop r iat i o n s  fo r these  g rants  d u r i n g  the  
l ast se s s i on  co n s i de r i n g  tax  reve n ue s ho rtfa l l s .  But n ow i t  i s  t ime to re store the  app rop r i at i on  
and  make a c r i t i ca l  i nve st ment t hat wi l l  ben efit eve ry campu s  i n  t he  state .  

The St uden t  As soc i at i o n  s t rong l y  u rg e s  you to re store ap propr iat i on s  fo r t he  chal l e nge  fu nd s  
to a l eve l  see n i n  past b i e n n i a and  to s e r i o u s ly co n s i d e r  Gove rno r  Bu rg u m ' s  $40  m i l l i o n  
p roposa l  pa id  from Legacy Fund  earn i n g s .  Add it i o nal ly ,  we ask  you to p re se rve l ang uage 
wi t h i n  the Ce n t u ry Code t h at c l a r i fi e s  the fi rst two m i l l i o n  do l l ars in  match i ng g rants awarded 
to each i n st i t u t i on  m u st be used fo r s tudent  s cho l a rs h i p s .  The cha l l e nge  fu n d s  p rovi d e  
i n c re d i b l e  s u p po rt fo r st u d e nt ach i eve ment  wit hout c reat i n g  a s ub stant ia l  b u rden  fo r 
taxpaye rs . 

P l  
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The St udent Assoc i at i on ' s  second  p r io r i ty i s  cont i n ued  fu n d i n g  fo r open  educat i o na l 
re sou rce s .  

Open  ed ucat i ona l re sou rce s ,  a l s o  known a s  OER s  o r  open  acce s s  text books , are l e arn i ng 
mate r i a l s  t hat are acce s s i b l e  on  the  I n te rnet at l i tt l e  o r  n o  cost to s tude nts  o r  ed ucat i ona l  
i n st i t ut i o n s .  They we re c reated i n  re s pon se to  the  r i s i n g p r i ce s  o f  t rad i t i ona l  textbooks and  
co l l ege  t u i t i on . 

A J u n e  2 0 1 3 re port to Cong re s s  from the  U . S .  Gove r nment Accou n tab i l i ty Offi ce con c l uded  
t hat t he  amount  of money st udents  pay fo r textbooks has  i n creas ed  82 -pe rce nt between  
2 002  and  2 0 1 2 .  The  exce s s ive p r i ce o f  t rad i t i ona l  textbooks p l aces  a heavy fi nanc i a l  b u rden  
on  st ude nts , fo rc i n g  t h em i n  t he  most ext reme cases  to choose  between  payi n g  fo r food o r  
textbook s .  

St uden t s  who can not acce ss  req u i red cou rse mate r i a l s  wi l l  b e  p l aced at an  acad e m i c  
d i sadvantage .  Most courses  re ly o n  a textboo k t o  s u pp l ement mate r ia l  taug ht i n  t h e  
c l as s room .  I n st ructors a l so  u s e  textbooks t o  p rovi de  st u d e nt s  wi t h  homewo rk as s i g n ments . I t  
i s  t ru l y  a s h ame  when  st udents  can not afford cou rse mate r i a l s ,  becau se  fo r many s u bjects  
t h e re a l ready ex i st s  an eq u iva l ent open  ed ucat i ona l  re sou rce t hat costs a fract i o n  of the  p r i ce 
of a t rad i t i ona l text book .  

One  m i sconce pt i on  wi t h  OERs i s  t hat t hey are not peer  rev i ewed  o r  t hat t hey are i nfe r i o r  to 
t rad i t i ona l textbooks .  Th i s  i s  a myt h .  The Un ive rs ity of M i n ne sota p rovi d e s  acce s s  to an open  
textbook l i b rary, t h e  contents  of wh i ch  have been  reviewed by t ru sted s u bject expe rt s .  
Add it i ona l ly ,  whe n  the  St udent  Assoc iat i on  o r  st uden t  gove rn men t s  from acro s s  t h e  state a s k  
s t udent s  t o  com pare OERs t o  t rad i t i ona l  textbooks , most o f  t h e  t i me  st udent s  say OER s  are 
j u st as  good o r  marg i na l l y  bette r. 

Ou r  con c l u s i on  is t hat p rag mat i c  so l ut i o n s  e x i st to make h i g h e r  e d u cat i on  m o re affo rdab l e  to 
s tuden t s .  I nve st i n g  in OERs wi l l  red uce debt in the l o n g  run and create an  e nvi ro n m e nt whe re 
eve ry stu d e nt has the  opport u n ity to exce l  i n  t h e i r  acad e m i c  p u r s u i t s .  

I f  we want No rt h  Dakota to have one  of the  be st h i g h e r  e d u cat i o n  syst ems  i n  t h e  n at i o n , t hen  
we need to p r i o r i t i ze  OER deve l opment .  Su ppo rt i n g  OERs i s  s u p po rt i n g  t h e  mod e rn i zat i o n  of  
ed ucat i on  i n  t he  No rth  Dakota U n ive rs i ty Syste m .  

Y o u  p rovi ded  app rox imate ly  $ 1 00 , 000 i n  fu n d i ng fo r OERs d u r i n g  t h e  l ast s e s s i o n  t h ro ugh  a 
l i n e i tem ca l l e d  S hared Campus  Se rv i ce s .  The St uden t  Assoc i at i o n  req uests  yo u cont i n ue to 
p rovi de  an  approp r i at i o n  fo r OERs . Add i t ional ly ,  we req ue st you s e parate OER fu n d i ng from 
t he  S hared Cam pu s  Se rvi ce s l i ne i te m and create a ded i cated l i n e i n  t h e  budget s pec i fi ca l l y  fo r 
open  educat iona l  re sou rce s .  Th i s  t ra n sparen t l y  h i g h l i g hts  to oth e r  states  you r  com m it m e nt to 
OER deve l opment .  

An  add it i o na l  ste p you can  take to s u ppo rt the  fut u re of OER deve l o pment i n  No rt h  Dakota i s  
p rovi d i n g a $ 2 3 0 , 000 appropr i at i on  fo r M i dwe stern  H i g h e r  Ed ucat i o n  Com pact membe rs h i p  
d ue s .  As you know, membe rs h i p  i n  M H EC provi d e s  u s  wi t h  a n u m be r  o f  d i ffe re nt  s e rvi c e s .  
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M H EC i s  com m itted to h e l p i n g  i t s  m e m be r  states  i m p l ement OERs . One  area whe re No rt h  
Dakota h as fal l e n  beh i n d  i t s  peers  i s  t hat we l ac k  a d ed i cated FTE whose  p r i mary p u rpose  i s  
t o  s u p po rt OER deve l opmen t  i n  t h e  U n ive rs i ty Syst em .  Membe rsh i p  i n  M H EC h e l p s  b r i dge  t h i s  
g a p  b y  g ivi n g  t he  U n ive rs ity Syste m  acce s s  t o  ded i cated  s u p po rt ,  l ead e rs h i p , and  expe rt i s e .  

The St udent As soc iat i o n ' s  t h i rd p r i o r i ty i s  cont i n ued ,  s u sta i nab l e  fu n d i n g  fo r t h e  U n ive rs ity 
Syste m and  its 1 1  cam pu s e s .  

When  I s peak  wi t h  st u d e nt s  about  Gove rno r  B u rg u m ' s  p roposed five -pe rce nt  budget c u t  to 
h i g h e r  e d u cat i o n , they become  te n se and  anx i o u s .  They a re ne rvou s  becau se  l ast s e s s i o n ' s  
1 8-pe rce nt budget c u t s  req u i red  t h e i r  cam pu se s  to make tough  dec i s i o n s ,  a nd  t h ey fea r  what 
fut u re budget cu ts  wi l l  d e mand  of t h e m .  

One  st uden t  st udyi ng  C h i ne se  pote n t i a l l y  a s  a second majo r  at t h e  U n ive rs ity o f  No rt h  Dakota 
to l d  me t hey a re ve ry conce rned  t hat t h e  C h i ne se  p rog ram cou l d  be i n  dange r  of be i n g  cut or 
l o s i n g  s u p po rt i f  t h e  cam pu s  con t i n ue s  to face budget cu t s .  They stated t hey wou l d  be 
l eavi ng  U N O  i f  the p rog ram is no l o nge r offe red .  

Th i s  i s  n ot an  i so l ated case .  I f  No rt h  Dakota cont i n ue s  t o  str i p away re sou rce s from h i g h e r  
e d u cat i o n ,  t h e n  i t  i s  s ac r i fi c i n g  o n e  o f  t he  best too l s  ava i l ab le  t o  com bat t h e  state ' s  
u n p recede nted workforce s ho rtag e .  Add i t i o na l  budget cuts  wi l l  s i g n i fi cant ly  com p l i cate t he  
ab i l i ty fo r o u r  cam pu s e s  to p rovi d e  a q ua l ity e d ucat i on . Add i t i onal budget c u t s  wi l l  u n de rm i n e  
t h e i r  reg i ona l  and  n at i o na l com pet i t i ve n e s s .  

S u pport i n g  h ig h e r  e d u cat i o n  i s  s u p po rt i n g  t he  fut u re of No rth  Dakota. 

Cha i r Mon son  and m e m be rs of t h e  com m ittee , I than k you fo r you r  t ime .  The St uden t  
As soc i at i o n  than ks you fo r you r  s e rv i ce  on  t h i s  com m ittee ,  to h i ghe r  edu cat i o n ,  and  t he  state 
of No rt h  Dakota.  We u rg e  you to cont i n ue s u ppo rt i n g  t h e  North  Dakota cha l l e nge  fu n d  g rant s ,  
open  edu cat i ona l  re sou rce s ,  and  t h e  U n ive rs ity Syste m .  I we l come any  q ues t i on  you have . 
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Comments to the North Dakota House Appropriations Committee-Education & Environment Division 

Representative David Monson, Chair 
Submitted by Mike Mannausau, Vice President of Development, Major Gifts 

University of North Dakota Alumni Association and Foundation 

January 15, 2019, regarding H.B.  1003 

Cha i rman Monson  and  members of the Committee - good morn i ng. I am Mike Mannausau, vice 
president of deve lopment, major gifts, for the U N D  Alumn i  Association and Foundation .  Thank  you for 
a l lowing me to exp la in  why the North Da kota Cha l lenge Fund has been a success and why it wou ld  be a 
positive move to continue fund ing the progra m at the h ighest level poss ib le and provid i ng flexib i l ity as 
to how those funds a re used . 

To begin with, I want to thank  each member of the North Da kota Legis lature for supporting th is i n it iat ive 
in the past .  We have a l l  benefitted-especi a l ly the students and members of these North Da kota's 
col leges and u n ivers it ies. We a re an eclectic m ix of commun ity co l leges, state co l leges and pub l i c  
resea rch  un iversities, each with a un ique m ission .  

U .S .  h igher education is one  o f  our  nat ion's most va luab le assets. We a re educating the next generation 
of i n novative leaders and entrepreneurs who wil l  possess knowledge, ski l l s, character and vision .  H igh ly 
educated citizens mean a more productive workforce, opportun ities for better qua l ity of l ife a nd, not 
co inc identa l ly, hea lth ier tax ro l l s  for the state . 

The North Dakota H igher Educat ion Cha l l enge Fund is a n  i nvestment i n  the state's and nation's future .  
This is a nother  way that each  one of  you is contribut ing towa rds the  upwa rd trajectory of  the  state i n  
the  21st centu ry. Ph i l a nth ropy is a bout paying forwa rd a nd i nvesting in  the  futu re .  Together, with th is 
pub l ic, private partnersh ip, we ca n insp i re a world of change, make positive cho ices that wi l l  last many 
generat ions and  continue to shape pub l i c  h igher education as it strives to meet society's needs and 
demands .  A l l  gifts impact the U n iversity of  North Dakota, h igher education in  genera l and the state, 
making private giving for h igher education vita l to ou r  state's and  nation's future .  

S ince the incept ion of the cha l l enge fund i n  2013 ,  we at the UND Alumn i  Association and Foundat ion, 
have ut i l ized our ent i re $17 m i l l ion a l location from the state with $34 m i l l ion i n  gifts and commitments. 
Of the $34 m i l l ion ra ised in private support, 69 percent of it came from donors outside the state who 
wanted to i nvest i n  h igher education i n  the great state of North Dakota . These donors ha i l  from 33 
states and the District of  Co l umbia . The i nvestment is qu ite impressive, and the in itiative extends 
beyond the borders of North Da kota . 

S ince the North Da kota Cha l l enge Fund bega n, 326 gifts funded 178 tota l projects inc lud ing 140 
endowed scho l a rsh ip  funds .  The benefit of th is Fund is impacting the l ives of thousands of students; 
leaders in act ion who a re making a d ifference in the state, country and world . 

y ,  \ 
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Many academic programs have a lso been enriched by private support .  At the U n iversity of North 
Da kota, we have benefited by focus ing on the Un ive rsity's strategic prio rities a nd co l lege-based 
i n it iat ives-especia l ly schola rsh ips and academic programs.  We have leveraged the cha l l enge gra nt with 
ou r  donors from a l l  over the country. The incentive of an immed iate SO percent retu rn of the i r  
i nvestment has been very appea l i ng. I n  fact, we have donors request ing th is match and wa it ing for th is  
p rivate / pub l ic  pa rtnersh ip  with the state of North Dakota . Our deve lopment officers have repeated ly 
shared the sentiment that our donors a re excited that the ir  gifts ca n have a m uch greate r immed iate 
impact. 

You al l  should be a ppla uded because this in itiative has been a success on  al l  fronts. It has he lped 
motivate some donors and been a t ipp ing point for them to give back .  I tha nk  you for that. I know of a 
potentia l seven figu re cash gift that has piqued the i nterest of the donor because of the Cha l l enge 
G ra nt .  If not for the Cha l lenge G rant, the gift wou ld probably be pa rt of the donor's  estate p lans a nd we 
wou ldn't rea l ize it for many yea rs down the road .  

I wou ld strongly u rge you to keep the program at  the highest leve l possib le and  provide flexib i l ity. I 
strongly bel ieve if we don't rece ive fu l l  fund ing, we wi l l  be leaving ph i l anthrop ic funds on  the tab le .  A 
program l i ke th is shou ld be looked at as a model in  the support of pub l ic  h igher educat ion a round the 
country. As the U n iversity of North Da kota strives to bui ld its reputation as  a leader i n  i nnovative 
education, private giving is more important tha n ever - especia l ly when state revenues a re more 
cha l lenged . It is important for th is in itiative to support adva nc ing academ ic programs, endowed facu lty 

• 

posit ions, and scho la rsh ips to make co l leges and un iversit ies accessib le to students from every wa l k  of 
• l ife . 

The wise Winston S. Church i l l  once said, "We make a l iv ing by what we get. We make a l ife by what we 
give ." 

The North Dakota Higher Education Cha l lenge Fund benefitted students from every co l l ege and school 
on  our campus .  This in itiative and ph i l anthropy give hope for the futu re of this state and the l ives of 
thousands of co l l ege students for generations to come.  

Thank  you aga i n  for a l lowing me to express my views. Thank  you a lso for you r  continued support of th i s  
va luab le program .  

• 
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RT DAKOTA 
CENTER FOR NURSING 
A unified voice for nurs ing excellence. 

ND Department of Commerce 
Budget Bi l l  HB 1003 

January 14, 2019: House 
Appropriations- Education and 

Environmental Division 

ND Center for Nursing Testimony in Support of and Suggested Amendments 

Chairman Monson and members of the committee. I am Dr. Patricia Moulton and am the Executive 
Director of the ND Center for Nursing and the Co-Lead of the Governors Nursing Shortage Task 
Force. The North Dakota Center for Nursing is a non-profit, 50 1c3 organization that was developed 
to represent over 1 9,000 nurses and over 40 nursing organizations across North Dakota. 

A shortage of nurses compared to demand has existed to some extent for twenty-five years and yet 
today 's  shortage is uniquely serious. The retirement of baby boomers, the aging population and the 
associated increase in healthcare needs of our nation' s largest generation has intensified the issue, 
leading to the need for more nurses and supporting healthcare workers across the state . Nursing 
forms the base for the economic engine for North Dakota' s  communities. The rural North Dakota 
landscape makes this shortage particularly acute due to the limited program capacity and distance . 

Over the last two years, the Governor' s Nursing Shortage Task Force met to develop a set of 
strategies for ensuring a healthy 
nursing workforce. The final report 
released in September 20 1 8  included 
fourteen strategies which form an 
interoperable plan. All of these 
strategies are needed in order to fully 
address the nursing shortage. The 
policy agenda that I have handed out 
details critical strategies that require 
legislative support during the 20 1 9  
session. This has been the collective 
work of multiple entities including the 
ND Center for Nursing including 
multiple nursing organizations, the 

ND Nursing Shortage Task Force 
. DIVERSE Ci�our or� STAl{ii-HOlDEHS 

\V ITH A COMMON INTEREST 

ND Hospital Association, the ND Long Term Care Association and task force members . Several state 
agencies assisted in crafting the plan including Job Service ND, ND Department of Commerce, ND 
Career and Technical Education and the ND University System. Testimony from nurses across the 
state and all linked resources/data are available on our webpage at 
https ://www.ndcenterfornursing.org/nursing-shortage-solutions/ 

1 
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• Two of these solutions are connected to the ND University System Budget (HB 1003). 

• 

• 

The fi rst solution is legislative support to provide continued funding for all nursing programs 
through the ND University System budget (HB 1003) and faculty base salary and raises as 
recommended by the Governor. This will provide continue critical capacity to educate future 
nurses. 

North Dakota currently has sixteen nursing education programs including preparation for LPN, RN, 
Advanced Practice Nurses and 
other graduate education 
programs. There are also several 
programs on the border with 
Minnesota including University 
of Minnesota Moorhead, 
Concordia College, and 
Northland Technical College. 

These colleges have continued 
to increase enrollment in 
response to the nursing shortage. 
This increase has occurred even 
with fewer faculty available and 
continued reliance on part-time 
faculty. Over the last several 
years, colleges have turned to 
part-time faculty to fill in gaps 
when faculty have left the state 

201 8 North Dakota Nursing Education Programs 
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and to fill in specialty areas. The heavy reliance on part-time faculty has also lead to all of the student 
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capacity. 

Even with the increase in 
enrollment over the last few 
years, this will not solve the 
nursing shortage . Projections 
indicate that at the current 
capacity, we will still have a 
shortage of 856 RNs/APRNs 
and 3 84 LPNs by 2026 . 
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• Since faculty in our nursing programs are busy teaching our future nurses, it is difficult to appear before 
you to provide testimony. I will invite those that were able to travel here today to speak with you after I 
am finished. However, I did collect the thoughts of many faculty from across the state and their 
statements are below. 

• 

• 

North Dakota Nursing Faculty and Graduate Student: I have not been in academia long, but 
neither have my colleagues. Unfortunately, there is significant turn over with nursing faculty. 
Many reasons may apply, but the most prominent is our low salaries. Many of my 
colleagues work additional part-time jobs to be able to "afford to teach. " My husband has 
commented multiple times that I am "basically working for free", "crazy to continue to put the 
number of hours and degree of stress into an occupation that pays so little and a system 
that is so broken, " and "if it wasn 't for the fact that you love teaching and helping your 
students grow, I would ask that you quit teaching. " It is a slap in the face, when our 
graduates ' starting wages are better than our seasoned faculty. How are we (current 
faculty) to recruit new, qualified faculty when the job description is more hours and less 
pay? I have many nursing friends that would love to get into academia, but "cannot afford to 
take the pay cut. " We cannot fill the nationwide nursing shortage without qualified faculty 
and high rates of faculty turnover. Nor can we reduce turnover, if we do not have seasoned 
faculty to mentor the new. Our wages need to be brought up to or above the national 
standard, otherwise, I fear we will continue to loss nursing faculty and potentially schools of 
nursing. 

Rhonda Darby, Minot ND: I am in my first year of being a Clinical Instructor for the Dakota 
Nursing Program out of Dakota College Bottineau. Previous to this job I was a Certified 
Wound and Ostomy Nurse and floor nurse for a local nursing home for 20 years. It was a 
position that  allowed me to have weekends and holidays free. I enjoyed this job but felt that 
I would enjoy instructing nursing students more. I accepted the Clinical Instructor position 
and looked forward to a new phase in my nursing career. My decision has been a costly 
one. My wages have dropped by about $30, 000/year. The state benefit package does not 
make up for that. Prior to accepting this position my spouse and I sat down and figured out 
a budget that we felt would work. We knew it would be a difficult transition but agreed to 
give it a try with the thought that a return to public nursing would still be an option. I had 
thought that I could make up some of my income by taking an "on-call" position but the 
meetings, retreats, tending to emails and the tasks that go along with any job makes 
scheduling in another job very difficult. While I love my job and feel that this is another 
career step I can grow and excel in I find myself facing another decision: Can I afford to stay 
in the Clinical Instructor job and still be able to save for retirement and do some of the 
things that make life worth living? I 'm not sure yet. I certainly hope I can make it work but I 
also need to secure my financial future. If I leave then what would be the cost to the Dakota 
Nursing Program ? DNP would need to spend resources on recruitment for another faculty 
member as well as the cost of the first year in training. DNP will also be losing a nurse with 
20 years of nursing experience. 

ND Rural Nursing Faculty: I work in a small rural area that supports a 2-year institution.  We 
have awesome faculty but because of the low salary keeping that faculty has been a 
challenge. There are several 4-year universities in the state in bigger cities. Their salaries 
are quite a bit more and then ours but still lower than the national average. It can be hard to 
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• go into education when you can make so much more working in healthcare facilities. 

• 

• 

However, we need educators in order to produce high quality nurses. 

ND Nursing Faculty: As a staff nurse, I make at least $6-$7 more than what instructors are 
making. These are the ones that are teaching nurses to be nurses. There needs to be more 
incentive to instruct. Some of us aren 't impressed by the Monday through Friday gig. I, 
personally don 't mind working weekends and holidays most of the time. If instructors made 
as much or close to what staff/floor nurses make it would be more incentive to move to the 
teaching aspect. Also, more funding for furthering your degree for education is not a bad 
idea. 

Dawn Romfo Bottineau: For the past five years, I have an ad out for a nursing faculty for 
two of my satellite nursing sites (Minot and Valley City). Dakota College at Bottineau pays 
their nursing faculty the lowest of all the nursing program across the state, which makes it 
hard to recruit and maintain faculty. Dakota College at Bottineau administrators have been 
very supportive to the nursing program by making some adjustment to the nursing faculty 
salaries, as much as they possibly could. However, the continuation of budget cuts hinders 
OCB 's ability to be grow our nursing program, along with being competitive in recruiting 
qualified nursing faculty. Recruiting nurses from the healthcare systems to come to work in 
nursing education cost them a lot of money. They take approximately10 to 15% cut in 
salary, plus they have the added expense of student loans from their graduate programs. I 
have Jost good, qualified nursing faculty due to them returning to work in healthcare for 
better pay. The DCB nursing faculty that have continued to work in the nursing program 
have extra duties to help compensate their low wages. I feel North Dakota cannot afford to 
Jose good quality healthcare. Good quality healthcare begins in healthcare education, 
specifically nursing. 

Jennifer Knudson, Tioga: I have been a nursing educator now for 3 1/2 years. Williston 
State College just started a nursing program in my home town (Tioga ND). What I have 
found is a significant need for increased funding and staff funding in order to continue to put 
out top notch nurses in the future. Currently our nursing students for instance; they have 2 
items to utilize when practicing a skill, one for practice and one for re-demo. This is just not 
enough equipment necessary for students to have proper practice to enhance their 
necessary skill sets to be a proficient nursing student. The other issue I have seen is I am 
currently working as an adjunct instructor which requires my boss to be very diligent in what 
hours she feels I will exactly be working which makes me as an employee feel like I 'm 
getting paid for 4. 5 hours a day but yet I 'm here sometimes 8 hours depending on student 
need which as an instructor that is my purpose, providing top notch students which may 
require more than the allotted hours set forth to teach a necessary skill depending on the 
students learning curve. 

ND Rural Nursing Faculty: I have seen many qualified nursing faculty leave their positions 
with the NOUS due to low wages. I have also seen many of my fellow faculty struggle with 
paying back student loans on a faculty salary due to low wages and no raises. I think we 
need to focus on keeping not only nurses in the state but also the faculty that educate them. 

ND Nursing and CNA Faculty: I am scheduled hourly, we get paid for just hours we teach .  
No lab set up or cleaning or take down of Jabs, and no laundry service. Student 
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consultations that require extra help are not covered. If a student misses a class and needs 
to make up a skill this can turn into 1 to 4 hrs. We need scheduled tutoring for second 
language students that is paid. The number of second language students is increasing and 
is time consuming before and after class. Many of them are smart enough but our English 
language is difficult for medical areas. The difficulty is that our language has many 
meanings for one word. Plus, older students and second language students Jack confidence 
and need more help. We need to address these areas in college curriculum and add built in 
tutoring classes for CNA 's which are badly needed in North Dakota. 

ND Nursing Faculty: I am a new faculty in the nursing department and am truly enjoying the 
next chapter in my nursing career. Having worked for 30 years in the acute care setting of a 
large teaching hospital in SE MN, and during this time also taught in academia doing clinical 
and also some lecturing in the community college setting. It was a wonderful way for me to 
get my feet wet and realize how rewarding teaching my profession to students was. But the 
entire time I was doing so, I knew I could not leave the acute care nursing leadership setting 
for financial reasons. The salary was 112 that I was making in my current position as a nurse 
manager. Also, the tuition reimbursement for both of my advanced degrees from my current 
employer helped to keep me there, also with offering free CEU's to help keep my nursing 
license. Now with my relocation, for a new nursing leadership job and having this not be the 
right fit for me, or being in a less than professional environment, has landed me in academia 
at this point in my career. I am currently making 112 the salary of what I was making as a 
nurse leader, and working 9 months out of the year, so would hope to have a bit higher 
salary. Also, it would be nice to have help with some student loan repayment, as I currently 
have loans for my terminal degree, which also is a requirement for teaching in higher 
education. 

NO Nursing Faculty: I have been working as a full-time faculty member for the past 8 years. 
I was encouraged to enroll in a PhD program during my yearly evaluations. I am currently 
paying on my student Joans from my master's degree education and now I am taking out 
loans to fund my doctoral education. I am concerned about paying my loans when I am 
finished with my PhD. If a salary increases or loan forgiveness program is not an option in 
the future, I will need to move out of North Dakota. I have been a registered nurse for over 
20 years and have over 10  years '  experience as a faculty in a college setting. 

ND Nursing Faculty: I love nursing. The only thing I ever wanted to do as a child was be a 
nurse. As I grew in my nursing career I realized I could impart my love for nursing to 
students. I went back to school and spent roughly $25, 000 for a master's Degree. I am 
working full time as an Assistant Professor of Nursing within the university system. I make 
less money with a master's Degree than my new graduates with an Associate Degree in 
Nursing. Every nursing friend I have who would like to further their education has no 
intention to go into nurse education. Why would they? Does it make sense to spend 
thousands of dollars only to take a pay decrease and increase your workload immensely? 
Nursing educators work all day at the office teaching and then go home and correct papers 
and plan lectures all evening and weekend. Compensation is absolutely unfair and unjust. 
With a dire need for more nurses why can colleges not find nursing faculty? Because the 
compensation is ridiculously low and workload is astronomical. I have been teaching 1 0  
years and a m  currently working with a facility to go back to working the floor. I could work 
my three scheduled 1 2-hour shifts, come home and spend my other four days with my 
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family doing things I enjoy, AND MAKE MORE MONEY. Right now I am  working 60+ hours. 
Compensation is absolutely the #1  factor nursing educators are leaving and why nurses are 
not going back to school for their MSN and teaching. Why have I been here this long, I do 
love it. I love teaching and I love working with students. But, the compensation is too unfair 
to continue . 
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Targeted 2019 Legislative Session Solutions to Address 

North Dakota's Nursing Workforce Shortage 

A shortage of nurses compared to demand has existed to some extent for twenty-five years and yet today' s 
shortage is uniquely serious. The retirement of baby boomers, the aging population and the associated increase in 
healthcare needs of our nation's largest generation has intensified the issue, leading to the need for more nurses 
and supporting healthcare workers across the state. Nursing forms the base for the economic engine for North 
Dakota' s  communities . The rural North ND Nursing Shortage Task Force 
Dakota landscape makes this shortage DIVERSE GROUP OF STAJ<EJ ¼OtDEnS 
particularly acute due to the limited program WffM A COMMON INTEREST 
capacity and distance. 

Over the last two years, the Governor's 
Nursing Shortage Task Force met to develop 
a set of strategies for ensuring a healthy 
nursing workforce .  The final report released 
in September 20 1 8  included fifteen strategies 
including the 6 that require legislative support 
form an interoperable plan. All strategies 
are needed to fully address the nursing 
shortage. Testimony from nurses across the 
state and all linked resources/data are 
available ori our webpage at https://www.ndcenterfornursing.org/nursing-shortage-solutions/ 

Solution 1 :  Legislative Support to provide continued funding for all nursing programs through the 
ND University System budget (HB 1003) and faculty base salary and raises as recommended by 
the Governor. 'This will provide continue critical capacity to educate future nurses. 

Solution 2: Legislative support to provide stable funding to health care facilities provided in the 
ND Deparbnent ofHuman Services Budget (SB 2012) to raise nurse salaries. This includes 
maintaining reauthorization of the Medicaid Expansion program with current rates, continued 
funding for the Nursing Facility Scholarship and Loan Repayment Program and an amendment to 
increase the inflationary adjustment inflator to 396. 

Solution 3: Legislative support to increase nursing education program capacity in rural areas and 
online through the Rural Nursing Grant Pilot Program as a Governors recommended amendment 
to the ND Deparbnent of Commerce Budget (HB 1018) as a one-time expenditure of $750,000 
from the Strategic Investment and Improvement Fund. 

Solution 4: Legislative support to increase the number of master's and doctorate prepared faculty 
through the ND Pilot Faculty Tuition Support Program as a Governor recommended amendment 
and an increase in funding to $300,000 in the ND Department of Commerce Budget (HB 1018) 
as a one-time expenditure from the Strategic Investment and Improvement Fund. 

Solution 5: Legislative support to provide for increased out-of-state marketing with nursing a 
priority occupation as a part of the State Marketing Initiative as a $3.0 million Governor 
recommended amendment to the ND Department of Commerce Budget (HB 1018) . 

Solution 6: Legislative support to increase NDUS nursing education program salaries to national 
averages to compete with other states to attract and retain faculty through an amendment to the 
ND University System Budget (HB 1003) of $2,070,930 to raise faculty salaries to the national 

average. 
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Solution 1 :  Legislative Support to provide continued funding for all nursing programs 
through the ND University System budget (HB 1003) and faculty base salary and raises as 
recommended by the Governor. This will provide continue critical capacity to educate 
future nurses. 

North Dakota currently has sixteen nursing education programs including preparation for LPN, 
RN, Advanced Practice Nurses 
and other graduate education 
programs. There are also several 
programs on the border with 
Minnesota including University 
of Minnesota Moorhead, 
Concordia College, and 
Northland Technical College. 
These colleges have continued to 
increase enrollment in response 
to the nursing shortage. This 
increase has occurred even with 
fewer faculty available and 
continued reliance on part-time 
faculty. Over the last several 
years, colleges have turned to 
part-time faculty to fill in gaps 
when faculty have left the state 
and to fill in specialty areas. The 
heavy reliance on part-time 

201 8 North Dakota Nursing Education Programs 
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departments to 
fall on the far 
fewer full-time 
faculty. This "do 
more with less" 
ideology 
resulted in 
faculty working 
an average of 62 
hours per week. 
This has also 
placed programs 
at maximum 
capacity. 

Even with the 
increase in 
enrollment over 
the last few 
years, this will 

not solve the nursing shortage . Projections indicate that at the current capacity, we will sti ll have 
a shortage of 856  RNs/APRNs and 3 84 LPNs by 2026. 

Continued funding for North Dakota University System as allocated in HB 1003 and salary 
raises will be critical to retaining current faculty and to maintain current enrollments. 

• 
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Solution 2: Legislative support to provide stable funding to health care facilities provided in the ND 
Department of Human Services Budget (SB 2012) to raise nurse salaries. This includes maintaining 
reauthorization of the Medicaid Expansion program with current rates, continued funding  for the Nursing 
Facility Scholarship and Loan Repayment Program and an amendment to increase the inflationary 
adjustment inflator to 3% or through a provider assessment that is matched with federal funds. 

As the largest health profession, nursing salary is the most impacted by insufficient funding. Salary is a critical 
issue to recruiting and retaining nurses in all health care facilities .  There is a gap between the number of nurses 
l icensed in ND compared to the state-wide need for highly skilled nurses. Vacancy rates range from 4 .97% to 
1 2 .44% depending on type of nurse, location and setting. With projected increases in population throughout the 
state of ND, 
nursing jobs are 
expected to 
continue to grow 
through 2026 
resulting in a need 
to increase 
l icensed nursing 
staff. For the past 
three years, RN 
salaries have been 
below the national 
average and in 
20 1 7  they are 
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and $ 1 ,750 below Wyoming (US Bureau of Labor Statistics Wage Estimates 20 1 5-20 1 7) Similar salary disparities 
are found for CNAs, LPNs and APRNs. This disparity impacts the ability of North Dakota health care facilities to 
recruit nurses, especially those on the borders of Minnesota and Montana. 

Nurse salary is a large percentage of health care facility budgets and they form the base for all patient care . S ince 
1 990 , facilities have received inflationary adjustments in order to continue to support staffing. This was frozen 
two sessions ago and in 20 1 9  it will be 5 years since an increase .  Meanwhile, facilities have used up reserve funds 
and without an immediate change will risk closure . We support a 3% inflationary adjustment. 

The Governor' s recommended budget also includes the transition of the Sanford Health Plan back to ND Medicaid 
and transitions the current expansion rates to traditional Medicaid rates .  This move will result in a state budget 
savings of $24 .2 million but will have a net impact on healthcare infrastructure of $ 1 93 .3 million. S ince the 
Medicaid expansion program is supported through federal funds, the state will lose the money that is matched. For 
every $ 1 0 the state invests in Medicaid expansion, the federal government matches $90 . We support 
reauthorization of the Medicaid Expansion program with current rates. 

The Nursing Facility Scholarship and Loan Repayment program provides up to $ 1 5 ,000 in reimbursement for staff 
that are enrolled in nursing programs and provide 6,656 hours of employment after completion of their program. 
This program is desperately needed in the current nursing crisis . Since its inception this has been a pass through 
cost, reimbursing every facility through the rate structure . This has allowed for the education of hundreds of 
nurses. The Governor' s  recommendation changes to funding as an indirect expense and eliminates most nursing 
facilities from utilizing this program. We support the continued funding of this important program . 



Solution 3: Legislative support to increase nursing education program capacity in rural areas and online 
through the Rural Nursing Grant Pilot Program as a Governors recommended amendment to the ND 
Department of Commerce Budget (HB 1018) as a one-time expenditure of $750,000 from the Strategic 
Investment and Improvement Fund. 

Statewide longitudinal data system (SLDS) findings indicate nursing students tend to work near where they 
attend school .  This 
especially applies to 
Fargo and Bismarck. 
However, students that 
attend nursing programs 
in rural areas work in 
their region or 
neighboring rural 
counties .  Although 
nursing programs are 
located through the 
state, newer models 
have found that smaller 
rural cohorts offered by 
established nursing 
programs and non
traditional delivery 
systems located within 
health care facilities are 

N OUS Graduates Region of Employment in F i rst Year 
(S LDS 2010-2016) 
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effective and reduces 
the distance students must travel .  These delivery 
systems include on-site learning labs in almost every 
aspect of the curriculum and create additional benefits 
through dual-roles enhancing student instruction. 

We propose funding for the development of additional 
rural cohort nursing program sites. Sites will be 
developed by health care facilities and educational 
programs who would jointly apply for competitive pilot 
program funding that would include a matching cash or 
in-kind investment. It is anticipated that up to 1 0  sites 

--
will be funded at $50,000 each plus $20,000 health care facility match ( of which $ 1 0,000 could be in-kind 
match) .  

The program would also include funding for the development of one or more hybrid online programs which 
would help to reach rural students . Theory courses would be offered online with lab and clinical components 
delivered on-site at rural facilities and would need to comply with regulatory and accreditation standards .  
Interested programs would apply for grant funding for a total available amount of up to $200,000 which may 
include a year of curriculum development, obtaining regulatory and accreditation approvals, articulation 
agreements, marketing and one year of pilot implementation. New and innovative models can receive special 
consideration and approval under the NDBON Innovation in Nursing Education program. The program 
administered by the North Dakota Center for Nursing will both include a competitive grant process which will 
ensure a cost-effective start-up and ensure sufficient subject matter expertise and objectivity. 

Funding of the Rural Nursing Grant Pilot program will provide the resources to increase the availability 
of nurses across communities across the state. 

• 

• 

• 
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Solution 4 :  Legislative support to increase the number of master's and doctorate prepared faculty through 
the ND Pilot Faculty Tuition Support Program as a Governor recommended amendment and an increase in 
funding to $300,000 in  the ND Department of Commerce Budget (HB 1018) as a one-time expenditure from 
the Strategic Investment and Improvement Fund. 

The Higher Learning Commission establishes the requirements for higher education to receive accreditation on a 
regional and national level .  Nursing faculty positions require a master' s  or doctorate-level degree and ND is 
experiencing a chronic shortage of faculty. Nursing program chairs in BSRN and graduate programs are required 
to hold a doctorate degree and in 20 1 6-20 1 7  only 27% of current faculty had achieved this level of education; this 
is an especially challenging position to recruit as the current chairs retire . Three factors have made this challenging 
for faculty to obtain. 

The first factor is low faculty salaries as compared to practice settings . Faculty salaries are substantially lower than 
advanced practice nursing roles such as Nurse Practitioners and lower than national averages .  The second factor is 
student loan debt. Faculty that do 
attend advanced degree 
programs end up with student 
loan debt that exacerbates low 
faculty salaries. In 20 1 6, 40% of 
nursing faculty had student loan 
debt of more than $ 1 0,000 and 
1 0% had more than $50,000 in 
student loan debt. The third 
factor is faculty workload. S ince 
a peak in 2009-20 1 0, ND 
nursing programs have reduced 
the number of full- and part-time 
faculty years . Reduction has 
occurred while program capacity 
was increasing. This "do more 
with less" ideology resulted in 
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faculty working an average of 62 hours per week in 20 1 6  which is more than 2008 or 2004 when they were last 
gathered. 

In response to the shortage of advanced degree prepared nursing faculty, the North Dakota Board of Nursing 
created the Faculty Development Program in 20 1 1 .  This program facilitates the growth of faculty to meet the 
national and state requirements for teaching in nursing education by allowing faculty that are in the process of 
obtaining their master' s  or Doctorate degree to hold a faculty position while completing the degree. Faculty in the 
program are paired by their employer with a mentor and their progress is tracked on a semester by semester basis . 
In 20 1 6-20 1 7  there was an average of 43 faculty enrolled in the program during the academic year making up 
about 20% of the total number of faculty (NDBON Education Annual Report) . 

The proposed Pilot Faculty Tuition Support program will include a competitive grant process to provide up to 
$5 ,000 in tuition/fees to full-time faculty and $2,500 in tuition/fees to part-time faculty. Each faculty will be 
required to complete an employment commitment at a North Dakota Nursing education program 
(public/tribal/private) prior to receiving tuition support. In order to accomplish this, we propose an increase in 
funding for this program for a total of $300,000 over the next biennium . The proposed program will support 
up to 20 full-time faculty, and 1 0  part-time faculty each year during the biennium as they attend master' s  and 
doctorate programs .  Priority will be provided for those faculty that are enrolled in the Faculty Development 
Program. To increase diversity and faculty working in rural areas, up to five in each category will be reserved for 
minority (especially Native American and New American) and tribal or rural faculty. The North Dakota Center for 
Nursing will administer the ND Pilot Faculty Tuition Support program which will both include a competitive 
application process which will ensure a cost-effective start-up and ensure sufficient subject matter expertise and 
objectivity. 
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Solution 5: Legislative support to provide for increased out-of-state marketing with nursing a priority 
occupation as a part of the State Marketing Initiative as a $3.0 million Governor recommended 
amendment to the ND Department of Commerce Budget (HB 1018). 

North Dakota has dramatically increased the number of new RNs and APRNs that have migrated into the state 
since 2008 .  In fact, in the last 8 
years North Dakota has recruited 
more RN s and APRNS than it has 
produced through public and private 
nursing education programs .  This 
not the same for LPNs. For many 
years LPNs have trained and stayed 
in North Dakota and there is l ittle 
movement into the state . 
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North Dakota is in a great position to 200 

increase recruitment of out-of-state 
nurses. We are a part of the 
Enhanced Nurse Licensure Compact 
which is an interstate compact 
allowing a nurse to have one l icense 
(issued by the primary state of 
residence) with the privilege to 
practice in other compact states 
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2008-2017 Out of State Recru itment of Nu rses Compared 
to In-state Training ( N DBON Annual Report)  

812 
726 763 

722 
I 

') 

550 - C 

'/ 
262 • ,, . 

788 

__ -4 ..... -... -
--

·�:-�·�-◄-�--·�:-�•7:-�• •
58 

• • 139 141 137 146 1 19 1 16 
78 90 

_._ Out of State RN/APRNS _._ Out of State LPNs 

In State RN/APRNs I n  State LPNs 

(both physically and via technology used in telenursing) . There are 3 1  states within the compact. This means 
that nurses can migrate into North Dakota quickly if they are fron:i one of the compact states .  ND has also 
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signed onto the Advanced Nurse Licensure 
Compact which has not been enacted yet. 
When it is activated, this will provide the 
same seamless transition for APRN licenses .  
In addition, for those nurses not from 
Compact states, North Dakota has a 
streamlined licensure process and minimal 
clinical practice and continued education 
requirements as compared with other states .  
Processing time for new applications is 1 -2 
days which is faster than many states .  Some 
of which have timelines of up to 6 weeks. 
Temporary permits are available for student 
applicants, applicants from non-compact 
states, and military spouses. In addition, ND 
is one of only 1 6  states that have full practice 
authority for APRNS with no condition on 

prescribing or scope of practice. All licensed nurses receive many services including continuing education and 
career assistance through an automatic membership with the ND Center for Nursing. 

Health care as an industry is an active member of the Department of Commerce Recruiter Network and have 
been working together to target out-of-state job seekers. We support the prioritization of nursing as a part 
of the State Marketing Initiative 

• 

• 
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Solution 6 :  Legislative support to increase NDUS nursing education program salaries to national averages 
to compete with other states to attract and retain faculty through an amendment to the ND University 
System Budget (HB 1003) of $2,070,930 to raise faculty salaries to the national average. 

Nursing Education programs struggle to retain nursing faculty to maintain current class sizes let along increase 
class sizes to meet demand. The number of faculty position openings has increased from 6 FTE in 20 1 0-20 1 1  to 
1 8 .75 FTE in 20 1 6-20 1 7  school year. Chronic budget cuts and salary freezes have led faculty to explore 
opportunities out of state, out of teaching or out of the profession. Thirty-six percent of faculty indicated that they 
have considered changing their employment to a role outside of nursing education in the last three months (such 
as practice) (Moulton, 20 1 6) 

ND nursing education programs compete with two markets to recruit and retain faculty. The first market is with 
nursing practice in health care facilities within North Dakota. Faculty positions require a Master' s  degree or 
Doctorate degree according 
to national accreditation 
standards and Higher 
Leaming Commission 
standards. Advanced 
Practice Registered Nurses 
also require similar degrees 
but receive much higher 
salaries than faculty. In the 
last three years, budget cuts 
have resulted in a decrease 
in nursing faculty salaries 
which is in a stark contrast 
with nurse practitioner 
salaries. 

The second market is with 
out of state colleges and 
universities. Faculty 
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recruitment is conducted within a national and worldwide market. North Dakota has struggled to compete on this 
market. ND faculty are also heavily recruited by nursing programs outside of the state. In 20 1 6, 3 5% of faculty 
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indicated that they had been 
contacted in the past year by a 
recruiter. 

To raise salaries to compete 
nationally, an increase of 
13.02 % for UND/NDSU 
faculty and 5.82% for 
faculty at colleges and 
universities is required. 



ND Nursing Shortage Taskforce Final Recommendations 
Goal :  Maximize Entry into Nursing Programs 

Strategies Status / Kev Findings Funding 
Implement a standardized Common application developed. Waiting In-kind effort by CUNEA and 
application process and deadline for funding to implement system NDUS 
to allow for a cohesive 
consideration and Estimated start-up cost $26 1 ,909-
accurate program counts not in budget 
Develop and distribute a career Map developed. Included in NDCFN strategic plan 
pathway map. 
Measure ND High School Health Care CTE concentrators are more In-kind by SLDS, NDUS, 
graduate acceptance and impact likely to complete a NDUS nursing degree Commerce, NDCFN 
of CTE classes. 

Goal :  Expand Program Capacity with a Focus in Rural Areas 
Strategies Status / Key Findings Funding 
Examine out-of-state distance Most students are ND residents using out of In-kind effort- NDBON 
programs utilization of ND state online programs or are students 
clinical sites. utilizing MN/ND border programs. 
Promote development of nursing Proposed program developed. Legislative Support Needed 
education program sites to address (Solution #3) 
rural needs . 
Promote development of Under development. In kind effort-
additional rural clinical sites NDAHEC 
including housing and community 
inclusion programs. 
Develop a best practice model for Models of in-state programs developed and In-kind effort by CUNEA, NDONE 
"dual-role" practitioner/faculty shared. 
member and pilot. 
Promote increased recruitment Proposal developed. Legislative Support Needed 
and retention of nursing faculty (Solutions #4 and #6) 
through faculty tuition support 
programs and increased funding 
for salary. 
Study completion (attrition and 1 00% completion rates ranged from 56% to In-kind effort by NDCFN, CUNEA 
graduation) rates for nursing 85% depending on type of program. When 
programs to determine whether academically dismissed students are 
existing capacity is optimized.  excluded rates range from 70% to 94%. 

Goal: Retain ND Nursing Program Graduates and ND Practicing Nurses 
Stratel!ies Status / Kev Findinl!s Fundinl! 
Develop Nurse Licensure NDBON License applications are processed In-kind effort by ND BON 
Requirements comparison in 1 -2 days, ND requires much less CE and 
document with other states. practice hours for licensure than other states .  
Promote development of a nursing Comparison with other states and proposal In-kind effort by NDCFN, NDHD, 
loan repayment program developed NDLTCA 
contingent on ND retention. 

Funding needed for implementation 
Develop best-practices framework Culture retreat held with Blue Cross/Blue In-kind effort by NDCFN 
for organization to assess Shield Caring Foundation support, grant 
workplace culture. writing in progress to fund development of Grant Funding needed to support 

framework development 
Conduct study to determine why Grant Proposal developed and is under In-kind effort by NDCFN 
nurses are leaving the state and revision to resubmit to National Council of 
employers . State Boards of Nursing for funding Grant funding needed to conduct 

study 
Examine populations with barriers Proposed strategies developed, working on In-kind effort by NDCFN 
to education and employment in developing grant applications 
nursing profession. Funding needed to implement 

strategies .  
Questions? Contact Patricia Moulton, PhD, Executive Director, ND Center for Nursing 
patricia.moulton@ndcenterfomursing.org 
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Highest 
return for 

automation 
is where 

labor costs 
the h ighest 

s 



. . , . .  ... ... . , .. . .. . .. . . . 

Automated contro l  systems can send commands to 
underg round tools . . .  Smal ler teams of techn ical specia l ists 
located i n  remote operations centers are replacing laborers 
on the g round,  who i n  the past made adjustments manual ly. 
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1 n dust ri es by State in the United States 
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As jobs are 
e l im inated , 
jobs wi l l  be 
created i n  
the "New 
Economy" 

Who wi l l  
create and 

run the 
farms and 

dri l l  s ites of 
the futu re? 

• 

The 20 1 7  
State New 
Economy I ndex 

1/13/2019 

Farmers on the l ist of 
m ost l i kely automated : 

• #1 - Forbes 
• #6 FAST Company 

,, ,. , . _ • .  . ,, I .•• I 
IM You Didn't Sec This Coming: 10 
Jobs Thal Will nc Replaced ny 
Robots 
''""' . ..- --. .. <$'>•'""'"'"' '° ........ ,._,.,_ ..... , ..... t� ' ,�,,,...,.,..,� . ...... >o· """" .. ,.,�--

l\'i l (o\ 1 1 ' \\' 
._ ,AltHlltl 
fatmcn •� bt-lng rr�.:Kl!d b,· ,n1fic:bfly ln1.-Jligrn1 robots th:11 c�n do 
"'""ry1hlni:: from milk � to puU �uuc,. A farnit,,-DWned lbiry l,rrn In 
C.-nn�"'I' •� - nf1hf. firM to ln.JtaU \'nlun1.ryMilklng!l'.�,m 1obo11 
1fq1 allo.r ,-11 10 walk up 10 1h.r i=chin.n ;tt 1hC1r ki:wn whffl 1� 
want to � mi�d. tl'J)OrU MoJr,n ftirmrt. And mott 1han I million of 
thc- U.S.', f.umhanda f1!\lld - 1hm job. rtpllle'ied by intrllig,ene 
machilW'i lh.at d!l •Wt)'lhlng from "'-wd nbbalJi' paichn 10 pick appks. 
re n�01m•1z, 

"To what degree does 
the structure [of a 
state's economy] 
match the ideal 

structure for the 
i nnovation-driven 

New Economy" 

• 
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North Dakota is 
not wel l  

prepared for 
"New Economy" 

#34 in  201 2 
• #36 in  201 4 
• #38 in  201 7 

Wi l l  we be able to 
keep m i l lenn ials we 
recently attracted? 

Home Community Attk:le 

Mi l lennials move to North Dakota 
B1 C)'n� M� l f'osted Thu 7:1 ( PM, OCl 1 9, 201 7 

BlSMARCt(, N.D. • A generation ago, North Dakota was concerned about a long-term trend of young peop!e n,oylng oui of state 

8U1 now- we have the highest rate of in-migration of any state in 
the nation. 

A strong economy, growing Industries and low ooemploymeot 
rain are very appealing to the incomera, especially 004! group. 
Mil�nnials, ages 18 to 3-1 Nlve bHn taking over. According to the 
State's Census Olfa. Nonh Dakola has the hlghesi pereentage 
of MU!ennials of any of the SO s1a1es. The young et greneration 
followed the mon 

• .13/2019 
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· 1:1� 
. ., I\�;�� · . .  -''!t :•, • · North Dakota Trad ition :  

•· �� . • '''" '�- .. . N t b . d d t • .;.' . ,� _ . ,  • �: . . ,. o ecommg epen en on ·.:-.,;,-·,. -��, · ' · .  ;._,l\o..._� 41� out of state m i l ls & ban ks 

°' ,. ,\ . •,:,-... _, . 

• 

Slow drift of people out of 
state won't beg in  because 

we lack i nfrastructure 

It wi l l  be because we d id 
not prepare to capture 

New Economy jobs that 
wi l l  replace primary 

sector jobs 

A4td \ 1/13/2019 

\,\ � I OC) � 

I /  1 5 / 'J- \JI � 

• 

; i:irif, �J'' !I\�-�- :; · . .  -''!L ;'' •·· North Dakota Trad ition : 
• �;- -�-• · . .  , • • · '''"""'· ;;, · Not becoming dependent on 
-·:_..._.-,; ��, • ' • •  ;.���� 41� out of state m i l ls & banks 

Slow drift of people out of 
state won't beg in  because 

we lack infrastructure 

It wi l l  be because we d id 
• not prepare to capture 

New Economy jobs that 
wi l l  replace primary 

sector jobs 
�.-:.- .. ,,tr� 1_, SSOYSLAS 

Thriving i n  New Economy 

• What North Dakota needs from U N D  
• Ta lent 

• 8 



• 
Jobs Not Requ i ring Bachelor's Most L ikely Automated 

T1chnlcal automation potanlial of woril activttlu by Job J.orn. in th1 United States � --
-""'"""""'' 

55 

.. 
........ ""'""°"' 

&ample • Logging equipmenl 
occupation. cpernn 

• Ta)l ctriWft 

12 

• 
Hlgh ldlool or -� ·-
• Tra\Oel age,'111 
• Dental lab �  
• F'ireflgtrters 

.. 
• 

• Nursingasais1ants 
• Web � 
• Eledriclan1 
• Legat MCretarin 

Thriv ing i n  New Economy 

22 

II 

BachelOr'sand 
�tedeg,en . ...  _. ·
• T-
• Stabtitians 
• o,i., e.o.rtives 

[ 

Jobs Lost, Jobs Gained: 
Workforce Transitions in a 
Time of Automation -
McKinsey, December 2017  

• What North Dakota needs from U N D  
Ta lent 
Discoveries and discoverers 

• .13/2019 

Only Jobs Requ i ring Col lege Degrees Expected to G row 
Net change In total employment by 
educatlon required, 201�0 (not to scale) 

Projected net change 
Education to labor demand 
level Million 

United States 

Less than 
secondary -2.3 

Secondary 

-2.a 1° 1= 

-7.0 to -•1.1 

Associate 

College 

Advanced 

-1 ,7 to

l 

0.9 ■ 1 .6 
3.3 

I 0.6 10 
1 .0 

■ Trendline 
■ Step up 

% change 
In Jobs 
Trendline 
lo step-up 

-14 10 -12 

-12 to -2 

Jobs Lost, Jobs Gained: 
Workforce Transitions in a 
Time of Automation -
McKinsey, December 201 7 

North Dakota lacks discoveries . . .  

PATENTS 
1htJnumbtlfOf/»f'MU DMtocompanifffM1.000pr/WJ� � �lbr/ndu$trym� 

► Percentile 

"Since hitting a recession 
low in 2008 of n,500. 
patent grants tiave 
increased by over 
86 percent � 

II 

' 



. . .  and d iscoverers , especia l ly i n  4 1R technolog ies 

SCIENTISTS AND ENGINEERS 
Seitf,nf/sls and tlf'I/IWtHIS Ma $han1 of p,Mlta-�or � 

• 

·states that tend to have 
a higher share of 
scienrlsrs and engineers 
in their private sector 
also have a high share of 
rasr tro,vint firms and 
are able ro attract orher 
high skilled "orkers from 
or.her srares. • 

-

l / 1 5 (J O!C, 

... 
Research 

• 

1/13/2019 

Development Commerc,altzallon 

G .. New 6 Bus iness 

Expecting more at bottom of the funnel  
(commercia l ization)  without more 

pouring in  at top ( research)  is l i ke . . .  

. . .  without planting 
.- < • S r �; � • 

f' ·:;,.·� •. , 

• 10 



• • 

� Commerc,ahzahon 

A \\ S 
r\� I oo� 
'/ f 5/ (f- 0 \ C,  

Appl ied Research Portfo l io  - Our  Strength ! 

• L ign ite Research Program ,  O i l  & Gas Research Program ,  
Renewable Energy Program 

• I ndustry d riven appl ied research (50 :50 cost-share) 
• Advanced Technology Development/Demonstrat ion 

• U .S Department of Energy 
• Pr imari ly the research and development of new technolog ies ,  

not the development of new ideas 
• I ndustry 

• Appl ied research and demonstrat ion projects 

.13/2019 

Cntic,;11 Cha!h:•ngt:�. Practical Sotudons. 

D� Commerc,ahzat,on 

1 1  



Sign ificant Red uct ion i n  New EERC I nvent ion 

Earmarks $ versus New Inventions 

Average IP Disclosures with Earmarks 

•Earmarck $M i l l ions -# of New I nventions 

��EERC. i LM>NoRrl-i 6,a.kofA. 

Need to Retu rn to Transformative I n novation 

Appl ied 

2008 75% 
(when federal earmarks existed) 

Techniques 

20 1 8  

Goal 

• 

85% 

60-70% 

New Areas 

5% 

1 0% 

1 0-1 5% 

I nnovation 

20% 
Mercury Control 
Coal Gasification 
Renewable Fuels 
Hydrogen Production 
Analytical 

5% 

20-25% 

Cnti{ a !  Chc!11:'ng�. Practical Solutions • 

• 

( , 
, 1 � /J a 1 9  

Startu ps emerg ing from un ivers ity research 
s ign ificantly more l i kely to succeed 

1/13/2019 

c====�i=E=1���
8
.=�,,.iJ1

I 
Success Rate { I PO) 0.07% " 
Raise Venture Capita l 1 % 25% 
Ten Year  Surviva l Rate <20% 68% 

Source: Scott Shone, "Academic Entrepreneurship" 

THE ROI FOR NORTH DAKOTA 

100  

80  

g 60  

.£  40 

20 

2019-2021 2021 -2023 2023-2025 

..,._ State Funding + Matching Funding .... Estimated Revenue/Benefit to State 

• 



• 
Support for commercial ization l ike red zone - getting 

discovery the last 20 yards into the end zone 

Thriving in New Economy 

• What North Dakota needs from U N O  
• Ta lent 
• D iscoveries and d iscoverers 

• What strategy UND needs to del iver 

• A \.-� s 
\-\� ! O D6 

\/ I S / ;)  01 q 

Harvard Business School professor: Half of 
American colleges will be bankrupt in 10 to 
15 years 

• .13/2019 
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TH E CH RON ICLE OF HIGHER EDUCATION 

Outlook for Higher Ed in 2018 Is Bleak, 
Ratings Agency Says 
ByAdam Harris I JANUARV 2J, 201e 

Decl i n i ng cam pus enro l lments nationwide 
• Competition from on l ine  
• Competition from alternative credentials 

Less funding 
• Reduced state funding 
• F lat federal  research $ 

Heavy fixed costs 

• 

A � +- '.) 
1-\ \:') 1 00;, 
1 / 1 5' /J O l 9  

Geographic isolation and low popu lation 
density were natura l  barriers to 

competition from trad itional  providers 

Red uction i n  Number of Col leges Wel l  U nderway 

The Culling of Higher Ed Begins 
I Tile number of :.::o!legcs and unlve!'S111es el:g1olc to award federal financial aid dropped by 5 6 percent lfl 20i 0-1 7 ihe vas: ma1omy c' C!sa�oeanng 

,nsti1:Jtions were 'or1>rofi1 ccleQes, b.rt more t.>tan JO private nonprofits were among tht"m 

656 less aid-e l ig ible 
col leges s ince 201 2-201 3 

The Number of Aid-Eligible Colleges 
,_ ... ___ _ 

1,Alt 7.)17 
1.•00 t-------�_,,,., ____ _ 

mo 

..... 
lOO!M0 20.te).ll 2011-12 1012·1.S l0U-14 201.C..15 201S-16 J.Ol&ol7 

Source: Inside Higher Ed 

• 

1/13/2019 
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• 
South Dakota Advantage provides out-of-state 
students with in-state tuition 

IN-STATE TUITION RATES 

THAT INCLUDES MONTANA, WYOMING, 

COLORADO, NORTH DAKOTA, NEBRASKA 
KSFY� 

Color,AND IOWA. � 

South Dakota 
Advantage? 

Thousands of C itizens Per 4 Year  Publ ic  Un iversity 

Cannot win on price without economies of scale 

• At+ S .13/2019 

¼ rrxs3 
\/ ( 5 ( J- () I Cj  

South Dakota Advantage provides out-of-state 
students with in-state tuition 

KSFY""' IN·S:A'.E TUITION RATES 

THAT INCLUDES MONTANA, WYOMING, 

COLORADO, NORTH DAKOTA, NEBRASKA 
KSFY� 

ColonAND IOWA. •:.P>-ifr ,: 

South Dakota 
Advantage? 

Choosing to 
compete on 

price 

U of M OKs tuition hike for out-of-state students: weighs extra 
charge for science, engineering 

Un iversity of 
M innesota is 
competing 
on qua l ity 

15 



c1r.-.u 

BEST 
._. .. '"""' - , , .. - COLLEGES ... ,_ - jlr..��t=t1lf...,. 
UnlvenJty of Mlnneaota-Twln StQ.371 NAlXJHAlllllVEISTIS 
Chifl (OIA-o'· RANKINGS �.,"' •ts1'1. "'" 

$14,6"3 
,:)O • lGII P\dit; kMoll  (<f>-mi.} 

low1 S'tllteUn1Yerslty S2U'1 Only four  h igher {--of-

.U.tt). ...... • 
•'6• r•�Sdloolt "·"' 

(ift..uolt) ranked publ ic  
university of Ntbraska-Uncoln 

S2�31 un ivers ities with in  (OUl-o!• .._ .. ftllej ,.,,. 
s UOOO · S.50.000- .. , . ,  .. ll'wlic: kt-ll •o,, SU'2 500 m i les of UND -r ... •i.ttl 

,,,,._ M� Technologlc.,il Univ9rslty sn.n, U of M tops l ist 
{OUl-ol· -� .. , .. 5,917 • 

.. 1 ill l0fl 1\otilc kllooll •� ,,,.... 
0 ,  ... 000. ........ , 

Acc.ptlnce Rlt1 Unlv-.rslty of North D1kot1 U0,1♦1 
(our-of-

;,N � NI>  na:e). .,.., • .,,, .. _......,khNlif �•i ... .,, 
s 1 0'\ - � •  {iltfttW) 

'\.'\.'\.'\.'\.'\.'\.'\.'\.'\.'\.'\ 
. . .  or our top 1 0  ranked on l ine  programs 

• 

Onl ine Bachelor's Programs 
Electrical Eng ineeri ng  (#3) 
Mechanical Eng ineeri ng  (#4) 
Psychology (#3) 
Socia l  Work (#5) 
Onl ine Master's Programs 
Early Ch i ldhood Education (#3) 
Forens ic Psychology (#3) 
Psychology (#1 )  
Onl ine Doctoral Programs 
Onl ine Doctoral Programs 
(Composite) (#8) 

A t f  S 1/13/2019 

H 's  r o o� 
1 / i S l � () J C,  

'\. '\. '\. '\. '\. '\. '\. '\. '\. '\. '\. '\ 
Only 2 of 4 have med ical or law schools, none match U N D's 
strength in aerospace and petroleum engineering . . .  

Arts & Sciences 2 ,557 375 

Business and Pub l ic  Adm in istration 1 ,539 224 

Education and Human Development 608 799 

John D.  Odegard School of Aerospace 1 ,659 204 

Law 238 

Nursing and Professional Discip l i nes 937 453 

Col lege of Eng ineering and M ines 1 ,840 232 

School of Medicine and Health Sciences 691 382 305 

LNt> NoRrn· 6AkotA 

• 

UN D's tuition wel l  below lower ran ked com petitors 
201 8-201 9 In-State Tu ition and Mandatory Fees 

$8,695 

Un iversity of North 
Dakota 

Un iversity of 
M innesota 
Crookston 

$1 3,366 $14, 1 61  

Un iversity of Un iversity of 
M innesota Du luth M innesota Twin  

Cities 
UND - Median debt of $17,916 for spring 2018 bachelor's graduates 
UND - Defau lt  rate on federal debt 3.3% vs. national average of 10.8% 

• 
16 



• 
Thriving i n  New Economy 

What North Dakota needs from U N O :  
• Ta lent 
• D iscoveries and d iscoverers 

• What strategy UND needs to del iver 
• Qual ity at a value, not price 

Thriving in New Economy 

• What North Dakota needs from U N O: 
• Ta lent 
• D iscoveries and d iscoverers 

• What strategy UND needs to del iver 
• Qual ity at a value ,  not price 
• On campus and on l ine 

• At �  s .13/2019 

K \5 l OC)) 

1 / t S /J O r9  
THE CHRONICLE OF HIGHER EDUCATION 

f 

The Digital Campus: The Robot Has 
Arrived 

Need to invest to retai n  qual ity edge 
• Tech solutions to enhance student 

outcomes and experience 
• New degrees and research efforts 

vital to state 

( 

tlerild NtWS INTtJIT......,,,. u,urtU Sl'OIIT$ oem.JNIIU 

Sears closes, leaving Columbia Mall without two 
anchor tenants 

D "' rJflElil 

Breadth of 
offerings that 

are 
competitive 

in less 
populous 
physical 

locations is 
narrowing in 

today's 
on l ine world 

1 7  



Scale needed to generate net revenue on l ine  

>2,500 students 

500 - 2,499 students 

<500 students 

■ Net Cost ■ Net Revenue 

U N D  at Scale: Onl ine Headcount = 3,346* 

Sourc&S: The Changing Landscape of Onine Educadon (CHLOE}, 
Quafty Matters & Eduventures Survey of Chief on•·ne omcers, 2017 
"IPEDS 2016 

U N D  faces a choice:  go big on l ine  or go home 

Credit Hours 

22,642 

■ Onl ine On ly Students 

Go Big 
• May not be able to g row b ig 

enough ,  fast enough 

Go Home 
• Long term financial p ressures 

■ On-Campus Students with Onl ine Cred its 
■ On-Campus On ly Students 

• 

A t + S 

H � t Q i) s  

1 / t f /) u l c;  

Providers concentrating 

Driven by : Distance 
Enrollments • H igh cost of qua l ity 

on l ine prog rams 

■ Top 1 %  

■ Top 2 t o  5% 

D AIi Others 

• Need to leverage 
h igh  fixed costs 

• Qual ity courses 
crowd ing out others 

Grade lncrea:;e, Tracking Di�tance Education in the US, Babson, Julia E. Seaman, I. ElaineAJktn and Jeff Seaman, 2018 

Onl ine courses increas ing ly sought by on campus students 
The more on l ine courses they take, the earl ier they graduate 

�l:J! ','11'1 1l1 ::tr.pl1:0- .,,,.ret> 
!>,�'1011-}0:♦r,..-.nt>J 

u !  
' " ' ' 

,.s 1
'-l 

c o ! ' 
H j  

.... , ----------------. 

,.o j _ ______.-.___ ,_, r --------._ 

�� :b ----...... 
Ollli (!-to- l.,.._.� 
fa(l!on,.')? rir.c 

'1� 61._83'1. ll'lll-99"I 1� 
on�ne Ol'\hr.e rif'lt' illnlmtwi,, 

- U"4t,pa:1w.l<l f1'lCf;,l!d,._, ,'1 � '-ll2'l _.,_ U....,1r�i.V,"\INl<l�-� - {"I ',i«l; 

-- 1,;<'dot,V,,O.:-a:.rtl(!",11-: tl-"N ,lt • Jl t) -- '-'��� .... ..,,.• pv. """ ("I • � 

-.n: UC1 llW NW?1; 1CG ....,.i. 
-. 1'---ro-- k b 1C l$--2016 V-,-. - - � - 200S oo tawr: """ � k _,  """"'-•--�1,1 
.., ........... ., • .....u.·s:-.. ud fo.n itl ONl'll>  ........ <',, • ...,_ .. _"fdil-•lnMll'-...-.... , ... � ..... --llel. 
�Y • � l"'•; FTIC • llr1' 1 W ln �  

Making Digital Learning Work, Success 
Strategies from Six Leading Universities 
and Community Colleges, BCG I ASU, 
March 2018 

1/13/2019 
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• 

Sign ificant potential for completi ng degrees i n  state 

• Nol • Htgh School Graduate • High School Graduate • Somo College 

Bachelor's Degree ■ AdVarieed Degiee 

Source. A Stronger Nation: Leaming Beyond High School Builds 
American Talent. Lumina Foundation. 201 8  

National Consequences 
31 m i l l ion students in 
past two decades left 
col lege without 
receiving a deg ree or 
cert ificate . 
Soorce National Student Clearinghouse Research Center. 
201 6  

. . .  On-campus students wi l l  seek to transfer 
cred its from out-of-state on l ine  offeri ngs . . .  

• A \: + ') 
I-\\::> I t C) ""3 

1/ t S' /d- 0 1 7  

.3/2019 

If UND goes home, at-scale on l ine un ivers ities 
wi l l  d isplace North Dakota offerings . . .  

Diverted 
traffic 

. . .  and North Dakota l i kely would become a 
net exporter i nstead of net importer of students 

• Could resu lt i n  
contraction of 
employment at state 
un iversit ies 

• Serious workforce 
attraction 
imp l ications 



Leveraging U N D  On l i ne with revenue shar ing perm its NDUS 
schools to focus on offerings where location matters 

• 

• Talent 

• Replace low enro l lment cou rses 
with UND On l ine  

• 2+ programs - degree, certificates 
• Joint certificates 
• N DUS facu lty as U N D  On l ine 

section leads 

• Discoveries and d iscoverers 
• What strategy U N D  needs to del iver 

• Qual ity at a va lue ,  not price 
• On campus and on l ine 

• What resources UND needs to del iver 

\ / / S / } b ! 9  

UN IVERS ITY OF 
NORTH DAKOTA 

STRATEGIC PLAN 
2017-2022 

PURPOSE Chief Opportunity Engine lor 
North Dakota and Our Students 

VISION Premier Flagship University 
in the Northern Plains 

NoRrn' oAkotA 
UND.edu 

• 

GOALS 
Leaming 
• Provide a strong undergraduale 

liberal arts foundation 
• Increase undergraduate, graduate 

and professional retention and 
graduation rates 

• Deliver more educational 
opportunities online and on campus 

Discovery 
• Enhance ascove,y at a level 

consistent w�h similar research
intensive universities (Csmegie A1 )  

Engagement 
• Foster a welcoming, safe and 

inclusive campus ciirnate 
• Meet educational needs of 
active-duty military personnel, 
veterans and their families 

• Attract support for the University 
by actively engaging alumni 
and donors 

1/13/2019 

• 
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• 
Thriving i n  New Economy 

• What North Dakota needs from U N O: 
• Talent 
• Discoveries and d iscoverers 

• What strategy U N O  needs to del iver 
• Qua l ity at a value ,  not price 
• On campus and on l ine 

• What resources UND needs to del iver 
• I nvest in  h igher g raduation rate j talent (Goal 2) 

'\. '\. '\. '\. '\. '\. '\. '\. '\. '\.'\.' 
4-year g raduation rate up  8 percentage points s ince last 
bienn ium (28% to 36%), 5-year rate up 9 pp (47% to 56%) 

60% 

50% 

2015 
40% 

30% 

20% 

1 0% 

0% 

2015 

·· 11 
4-Year Graduat ion Rate 5-Year Graduat ion Rate 

1 201 5 ■ 201 6 ■ 201 7 ■ 201 8 
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\.-\ � I aa� 

\ / t  5 / ) 0 \ q  

� 
ROAD 

- AHEAD 

.13/2019 

Removed 
barriers to 
g raduation 

350 g raduated 
earl ier 

. -

· . _CLOSED . �m 

TTaDA - Teaching Transformation and Development Academy 
SELFI - Student Evaluation of Learning and Feedback for I nstructors 



-� 

• +7 lead advisors 
• Coord inated , 

profess ional  advis ing 
• Frees up  faculty time 

-.. -...; � � .. 

• 

Starfish  Usage 
• Early Alerts 
• M idterm Reporting 

,:a • Kudos 

• 

A-t+- s 
r( 6 ( 00 5  

\ ( I S  (.11 0 1 Q  

Degree Map planner with NDSU 
• Pers istence l i kely +2 .5 pp to 7 pp 

Upgraded pred ictive 
analytics fac i l itates 
early i ntervention 

1/13/2019 
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\\ Payback from h igher retention 
and g raduation rates 

�' ,1 "· 

Inqu iries increased by 5x 

NbRrH· DAKOrA 

•l 
l.· I 
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LIVE• ' 
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Not Mobi le Friendly Mobi le Friendly 
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Thriv ing i n  New Economy 

• What North Dakota needs from U N O: 
• Talent 
• D iscoveries and d iscoverers 

• What strategy U N O  needs to del iver 
• Qual ity at a value ,  not price 
• On campus and on l ine 

• What resources UND needs to del iver 
• I nvest in h igher g raduation rate j ta lent (Goal 2) 
• I nvest in  attracting more talent to UND (Goal 3)  

Centra l ized scholarsh ips to 
apply towards recruitment 

Al l fi nancial  a id awards out 
by December 1 3 , 11 weeks 
earl ier  than prior year 

Award amounts incorporate 
analytics as to optimum 
amount to recruit 



New Customer Relationsh ip  Management (CRM) System 
With NDSU 

"-.Olo:' H D�K.OIA 

�-- ----· 
:.-=::_,.. ·---· 

:---- --·--
-

More Student Appl icat ions More Enro l lees per I nqu i ry 

• 

Students choose a campus i n  < 7 m i nutes 
Mounta in  of deferred maintenance 

Salt La 

• 

A1t- f- s 
N �  /00 3 

Your online cyber security 
degree puts you in demand. 
� �t on �es olfld accn�lity hn led tQ 1'rp

sc.ai. q,tMr �� - the ,non, conneaed you••· m. -• 
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• 

201 8 Master Plan reduces 1 m i l l ion square 
feet net of planned new construction 

Proposed demol ition / decommissioning:  1 , 560,347 GSF 
Proposed new construction of 604 ,0 1 0  GSF 
Resulting in  a net reduction of 956,337 GSF 

PAIIIONG(=rlNG, 
PAA!<.JHO(PflOPOSEDI 

f::.:} OEMOllTION 
- fUTWRE�l�r.EHT 
- NEWPl!OGAAMATlCUSE 

• -13/2019 

V I  5 I ;)  01 9 

Removed 52 bu i ld ings i n  last 2 summers . . .  

F rees u p  s ign ificant space for Publ ic  Private Partnersh ips 
(PPPs or P3) 

25 



• U3 Advisors studying market potentia l  
• Targeting RPFs for February 
• Successfu l bids wi l l  be col legiate goth ic 

. . .  With New Efficient P lant 
i n  Industria l  Section 

Vehic les Offset: 8,600 
Passenger Cars per Year  

• • 

$95 M i l l ion PPP with Johnson Controls 
to Replace Steam Plant by 2020 . . .  

1/13/2019 
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• 
$1 2M Phase I of 

Chester Fritz Library 
remodel a lso underway 

Students voted to support a new 
$80 m i l l ion Memoria l  Un ion = ... ::. .... r 

• At+ s 
<t--\� I Ot:> '3 

, / 1  � I Jo 1 q  

Fundrais ing for New 
$70M CoBPA Bu i ld ing 

.. 3/2019 
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Fundrais ing for $35M HPC Phase I I  

Authorization to bu i ld  requested 

• 

e • I , e , 

l;f'- '<J I  . ,, . • . -
Seeking path to address deferred 
maintenance backlog this session , .. ,,. I ■  � ■ · , lil -

AU S 
1/13/2019 
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• 

Seeking inc lus ion i n  
Revolving Loan Fund for 

i nfrastructure investments 
SB 21 1 6 

Thriving i n  New Economy 

• What North Dakota needs from U N O : 
• Ta lent 
• Discoveries and d iscoverers 

• What strategy U N O  needs to del iver 
• Qua l ity at a value ,  not price 
• On campus and on l ine 

• What resources UND needs to del iver 
• I nvest i n  h igher graduation rate j ta lent (Goal 2) 
• I nvest in  attracting more ta lent to U N O  (Goal 3) 
• Invest i n  d iscoveries and d iscoverers (Goal 4) 

• 



• 
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UNO rose from 1 67 to 1 51 i n  un iversity research i n  201 7 
L ikely to rise further  i n  201 8  

$120,000 , 

$100,000 +· 

$80,000 

Research Funding by Year 
(Thousands) 

■ Al l  other Sources 

■ Institutional 

~$4-5 in Federal 
fund ing for every 

$1  from state 

■ Nonprar.t sector $300M economic 
$40,000 j 
$20,000 f 

$0 

2014 2015 2016 2017 2018 

■ Private Sector impact 
■ State and Local 

■ Federal 

\. \. \. \. '\. '\. \. \. '\. \. \. \. 
UNO Grand Chal lenges a l ign with needs of state and areas 
with strong federa l  fund ing - DoE, N IH ,  SAMSA, DoD, DHS 

Energy and Environmenta l Susta inabi l ity 
• P romote energy security and envi ronmental susta inab i l ity 

Health and Biomedical Sciences 
• Address health chal lenges through basic, c l in ical and translat ional 

d iscovery 

Rural  Health and Commun ities 
• Help ru ra l  commun ities solve their un ique health and social problems 

Unmanned Aircraft Systems 
• Dr ive the world-chang ing developments of UAS 

Big Data 
• Effective ly, efficiently and eth ica l ly  produce, manage and secure ly use 

i n formation in the age of big data 

• f\-{ -{ � 
¼� / 1:J05 
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To expand research ,  we 
need hu nters and ammo 
We expect hunters to 
eventual ly primari ly fund 
themselves and others 
with external funding 
• Imports $ 
• Discoveries to 

commercial ize 
Necess itates post 
evaluation - can't hunt 
without hunters or ammo 

Hunting examples 

$3.2M Dept of Energy (Charles Gorecki )  
• CO2 enhanced oi l  recovery in Wi l l iston Basin 

$20.3M Natl Institutes of Health (Marc Sasson) 
• Working with partners across the Dakotas to 

develop unique ways to combat cancer 

$2.25M Natl Institutes of Health (Jonathan Geiger) 
• New targets for therapeutics against epi lepsy 

$3.2M Substance Abuse and Mental Health 
Services Admin istration (Thomasine Heitkamp) 
• Substance abuse impacts and m itigation 
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UND's external research fund ing for 201 8 

$722,002 
, $2,293,697 

• U nmanned Aerial 
Systems 

• Rural H ealth & 
Commun it ies 

• Human Health 

Have hunters in Energy, 
perhaps Ag 
• Need seed money, 

match$, 4 1R gu ides 

1--1_ \5 I Ot) ""S 

J / ( 7 /J o 1 0, 

\. \ \ \.\. \. \. \.\. \.\.\ 
UND's external research fund ing for 201 8 

■ Unmanned Aerial 
Systems 

• Rural Health & 
Communi ties 

• Human Health 

Energy - focused on 
West 

s«,826,622 
Energy & 
Environmental 
Susta inabi l i ty 

Need more hunters i n  
medica l ,  unman ned and 
4 1R technolog ies 

$44,826,622 
Energy & 
Environmental 
Sustainabi l ity 

Medical - benefit to 
enti re state 

10 

• Big Data 

lM> NORTH oAkotA 

2019 2020 2021 2022 2023 2024 

-state & Un iversity I nvestment +New External Funding 1 1'1.17\ " , , , , , , , , , 0 ,  u,cw NORTH DAKOTA 

• • 

• Big Data 

lM> NORn-t' oAkotA 

\. \. \. \.\. \. \. \.\. \.\. \ 
Real located $6 m i l l ion for research seed fund ing 

du ring last three fiscal years 
■ Unmanned Aerial 

Systems 

■ Rura l  Hea l th & 
Commun ities 

■ Human Health 

Energy & 
Environmenta l  
Susta inab i l ity 

■ Big Data 

�No0Rn-ioAkotA 

• 
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• 

'�las I Research Institute for 
. Autonomous Systems 

• Launched in 201 7 
• Rap id response focused 
• Fue ls  and harnesses power of 
state's UAS ecosystem 

• U N D+N DSU++ 
• Keep ing UAS lead 
• Potent ia l  to ach ieve EERC sca le 

\. \. \. \. \. \. \. \. \. \. \. '\ 
Encouraged by : 

SBHE $ 1 0M - research 
• SBHE $2.SM - h igh  performance computing 
• Emerg i ng Tech nolog ies Task  Force - Gov. Schafer 
• Governor's research proposal  - $20M 
• Legacy Innovation Fund to Support Tech nology 

Advancement (HB 1 333) - $25M 
• Governor's proposed i nvestment in  UAS 

infrastructu re - $30M 
• State Energy Research Center - $GM 
• Cha l lenge Grant fund ing - $40M 

• A\-� '> 
H� \ Otl-"3 
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UNO TODAY Jf;;fJJ;�;�//////////J 

l)(.CE>dl[M ll xn• 
1'1,¥ 0.,.,.·,o C(l(l(lS  Big day for 'B ig  Data' 

frlday signing ttn!moay .:mnouncn S10 mllllon mm lnvn;1mcn1 ln Big O,;Jt.a, hiring of WI - COlrlp\ltatlotW 5del:ltlstS 

UND investing 
$1 0 M i l l ion 

(5 years)  to h i re 
s ix new 4IR 
scientists 

Essentia l  to a l l  
fields - Ag ,  

Energy, UAS, etc. 

31 



Thriv ing i n  New Economy 

• What North Dakota needs from U N D :  
• Talent 
• D iscoveries and d iscoverers 
What strategy U N D  needs to del iver 
• Qua l ity at a va lue ,  not price 
• On campus and on l ine 

• What resou rces UND needs to del iver 
• I nvest in  h igher g raduation rate i ta lent (Goal 2) 
• I nvest in  attracting more ta lent to U N D  (Goal 3) 
• I nvest in d iscoveries and d iscoverers (Goal 4) 

• I nflection Point 

Absorbed Appropriat ion Cuts Th roug h Modest 
Tu it ion I ncrease,  S ig n ificant Research Boost. . .  

$160 0 3 .6% increase 

$ 1 40 0  

$1 20 0 8.8% decrease 
9 .5% increase 

$ 1 00 0 

580 0 

'60 0 

"° 0 

$20 0 

,0 0 

State Appropriat ion Tuit ion and Fees G rants & Contracts 
■ 20 1 7  ■ 20 1 8  1 , 3/:0 1 9  

• 

At \ S  

4 ':) / Cf_] )  
1 / 1 5 / '), 0 1 9 

Needs-based funding 
4% merit pool 

Campus authorizations 
Research funding • 

Inflection Point 

UNO and North Dakota 
swim i n  New Economy 

Further cuts 

UNO and North Dakota 
s ink  i n  New Economy 

. . .  and 5% Decrease in Sa laries and Benefits 

S31 5 0  

S31 0 0  

5305 0 

'300 0 

$295 0 

$290.0 

$285 0 

1 '1201 9 

Decrease 
pr imari ly from 

R IFs and VS I P  
desp ite increase 

i n  Grant  
Expendi tures 

Salaries & Benefits 
■ 20 1 7  ■ 201 8  

1/13/2019 
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. . .  and  5°/o Decrease i n  Sa laries and Benefits 

Salary and Benefit Reductions 
$315.0 

Decrease 
S31 0 0  pr imari ly from 
$305 0 R I Fs and VS I P  

despite increase 249 Headcount Reduction 
$300.0 in Grant - 1 1 2  Facu lty 
5295 0 Expendi tures - 1 1 9  Staff 
5290 0 

- 1 8  Student 
$285.0 

Salaries & Benefits 
■ 201 7 ■ 20 1 8  

1 , 3,::019 
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Incentive Budgeting Encourages I n novation 

• H igh l ights primary un its req u i ring institutional support 
(subvention ) ,  forcing critical evaluation of options for reducing 

• Skin in  the game 
• Pr imary un its keep resu lts that exceed expectations and 

must pul l  from reserves to cover shortfa l ls 
• Service un its charge for services not provided to a l l  un its 

• Prices previously "free" resou rces l i ke space 
• Over time,  improved performance a l lows for strateg ic 

re investment 

• A-\::\ s 
\\\?, \ O\)� 

1/ 1 � / J.- 0 1 7 
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Incentive-Based Resource Al location 

Primary Un its Service Un its 
• Generate revenue • Provide services for 
• May receive addit ional institutional primary un its 

support from the participation fee • Examples : 
• Examples : Col leges, Hous ing ,  EERC • Admin istrative offices 
• Receive d i rect revenue and • Student support proportion of shared revenue • Uti l ities • Expenses 

• D i rect Costs 
• Service Un it Al locations 
• Participation Fee 

Classrooms 
Uti l ization 

• Department 
schedu led rooms 
less uti l ized than 
Reg istrar 
scliedu led rooms 

• Usual ly also less 
seat occupancy 

• Custod ia l  & maintenance 
• Deferred maintenance 

- , _..,,. .� ..... 
• '4., ..... -.: ·.:.� 
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• Incentive budgeting 
charges 
departments for 
cost of ded icated 
spaces ·�'""' "" .. ....... �, h;;I 
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Incentive Based Budgeting Drives UND  Effic iency 

U N D  with in NOUS :  FY1 8 
• 43% of a l l  net tu it ion at $ 1 44 .7  m i l l ion 
• 55% of g rants and contract revenue at $94 m i l l ion 

• Efficiency 
• 46% of total operat ing revenue at $325 .6 m i l l ion 
• 39% of salaries / wages at $294 m i l l ion 
• 39% of operat ing expenses at $449 m i l l ion 
• 28% of state appropriations at $1 03 m i l l ion 

Lffi>NoRn-t' oAkbfA 
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Together, UND and  North Dakota 
can Swim i nto the New Economy 

l ltir. f:'\ U N I V E R S I T Y  O F  

u �e, NORTH DAKOTA. 
LEADERS IN ACTION . 

• 

1/13/2019 
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• 

OTH ER I N FORMATION PROVI DED 

. . \.\.\.\.\.\.\.\.\.\.\.\ Needs based fund ing ,s key 
Divers ification of revenue streams is a U N O  goal 

UtrKlf.....w;la,ISUtffllotflb 

-.«14 1,_. NOUS _..M � -

mt 

1".71t,1U 

91,lll,101 

Sl",6lf>,9M 

u.,t?.,n °'� 5-60,J)J 

Suot<,App......-- I 1ciu:11,.>90I 

U,i S.,7al,Ol3 

N U,6'8,9-ll 
� 616.l'JS "'-"' 

IU,101,IM 

IJ0,119,l11 

7(5,717 

IOl,lM.'111 

«111,501,171 

OPlRATIHGOCPfNSU _..,_>"-_u_1 ___ ,_ .. _-,_>,._U_,. __ ,,__,_s,.,,�1_-"" __ ,_,._.,_,.1_1&,f90 ___ ?�� 

• A+ + c 
k � ( OOj 

.13/2019 

I /  I S / J-ti\C\ 

. . \. \.\. \. \. \. \. \. \. \. \. \ Pos1t 1oned for success :  
A sol id p latform to g row research 
• School o f  Medicine & Health Sciences' recent $20  m i l l ion award ($4M x 5 

years) expands the exist ing_platform and sets up the environmenl for 
research to be performed . SoMHS now needs to recruit researchers to 
take advantage. Key Note: N I H  received another $2 b i l l ion i ncrease which 
improves .the cl imate for successfu l app l icat ions and is a s ign of b i-part isan 
congress ional  support .  

• EERC,  with revamped leadersh ip ,  has g rown i ts  g rant & contract portfo l io 
and is wel l  posit ioned to g row research via corporate and DOE support .  

• Unmanned a i rcraft I autonomous system a lso  poised to e><pand .  Key note: 
increased funding ava i lab le from Homeland Secu rity and DOD.  

• Rura l  Health :  new $3 mi l l i on  Heitkamp g rant supp lementing exist ing g rants 
• Big Data / CY,ber secu rity: New researchers will supplement State of ND IT 

efforts as wel l  as garner g rants from a variety of federal (Defense, N I H ,  
Homeland Securify, etc. )  a n d  corporate sou rces 

r�,0i,e,�.c;.-.ir

�..,""'�'"' '(.Ond 
�OP,e,-,,,.,. ,tJ Ot,-,e,, 

Touol S.......,. Sowu• 

\.\.\.\.\.\.\.\.\.\.\.\ 
I nstitutional Comparison 

University of North Dakota (excludin, Medical School) 
Compawilon ofZOl.7•lflaM1 hcfa,tt 

to 2019-Zl SIHE lleqvnt 

14(1,l)96,0'JO S 
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\.\.\.\.\.\.\.\.\.\.\.\ Fund i ng transfers from UNO  to School of 
Med ici ne and Hea lth Science 
• The funding form u la p rovides fund ing per weighted Student C redit Hour  

(SCH)  for al l completed cou rsework includ ing coursework in  the Medical 
Schoo l .  

• Fund in.9 formu la  SCH increases equated to  $4 1 5 ,091 for UNO and 
SoMHS. The majority of  the  i ncreases were attr ibuted to  the  SoMHS 
Health Care Worf<force I n itiative (HWI )  i n  the  amount  of  $4 1 1 ,547. UNO's 
portion equated to $3 ,544. 

• Addit iona l ly, because part of the fund ing for the HWI in itiative funds 
res idency posit ions and res idency posifions do not generate SCH, 0MB in 
coniunct1on with NOUS,  mod ified fund ing for SoMHS by reducing the per 
cred it SCH for medica l  students and funa ing the res idency program 
separate ly ($ 1 0 ,676 , 1 50) . 

U N O  Profi le :  Fast Facts 

• UNO has more than 225 
academic program 
offerings 

UNO has 254 Presidential Scholars and 
1 6 1  Honors Students 

• 93% of U N D  g raduates are employed 
or  continu ing  their education 

100% first-time pass rate on the 
Praxis, the national certifying 
exam for speech therapists 

• 

d I than similar 
1 3% lower tuition an ees 

ion 
institutions in an 1 1 -state reg 

1 00% first-time pass rate on the 

National Counsel Licensure 

Examination for Nursing in 20 1 8  

A \ \ 6 1/13/2019 

\\ 'is, 1 00'3 
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• 

\. \.\. \. \. \. \. \. \. \. \. \ 
H igh l ig ht of Optiona l  Adjustments 

System-wide Technology I n itiatives - $2 ,850 , 000 
Envision 2030 - Campus Workforce I n itiative Pool -
$1 ,000,000 
Col lege & Career Development Coord inators -
$1 2 1 ,500 
Student Memorial Un ion - $80 ,000,000 
Ath let ics H igh Performance Center - $35 ,000 ,000 

lNs> NORn-t' oAkofA 

\. \. \. \. \. \. \. \. \. \.\. \ 
UNO  Student Profi le :  Summary 

We enroll students from every county in North Dakota in about the same proportion as the 
North Dakota population. 

Although most of our students are from North Dakota (40%) or Minnesota (32%), we enroll 
students from every state in the union. 

76% of our students a re undergraduates, 20% are graduate students, and 4% are 
professional (medicine and law). 

/�c����;J\1i;ars, the percent of our students enrolled in at least one online course has 

There has been a 29% increase in online student credit hours in past 5 years. 

For the past 5 years, 80% or more of our first-year students have returned for their second 
year. 

Our four-year graduation rates have been increasing every year for the past 4 years 

Our students' median debt at graduation is 32% less than the national average 

lNe> N<)Rn-t' DAkotA 

• 
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• 
U N O  Student Profi le :  

\.\.\.\.\.\.\.\.\.\.\.\ 

U nderg raduates , Graduates ,  Med ic ine ,  and Law 

UNO enrol ls a 
synerg istic mix of 
underg raduate, 
g raduate, and 
professional students 

Medicine Law ,.. ,.. 

■ Undergraduate 

■ Graduate 

• M edicine 

Law 

lNs)NoRrl-io,h.kbrA 

\.\.\.\.\.\.\.\.\.\.\.\ 
Fal l  20 1 8 En ro l lment by N D  Cou nty 

DAMS 8 3RANT 4 ANSOM 20 
BARNES 35 GRIGGS 10 RENVILLE 11 
BENSON 11 HETTINGER 5 RICHLAND 73 
BILLI NGS 0 KIDDER 8 ROLETTE 78 
BOTTINEAU 23 LA MOURE 12 SARGENT 14 
BOWMAN 1 4  OGAN 2 SHERIDAN 2 
BURKE 10 MCHENRY 26 IOUX 0 
BURLEIGH 524 MCINTOSH 5 LOPE 1 

ASS 781 MCKENZIE 37 TARK 1 1 0  
AVALIER 30 MCLEAN 37 TEELE 4 

DICKEY 1 5  MERCER 47 TUTSMAN 68 
DIVIDE 2 MORTON 1 08 OWNER 7 
DUNN 6 OUNTRAIL 26 RAILL 77 
EDDY 8 ELSON 21 ALSH 81 
EMMONS 10 LIVER 5 VARD 258 
FOSTER 18 EMBINA 48 VELLS 9 
30LDEN VALLEY 7 IERCE 15 VI LLIAMS 108 
3RAND FORKS 2,577 AMSEY 93 Not Avai lable 5 
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Enro l lment 

• U N D's largest enro l lments are natura l ly 
from North Dakota's  largest counties -
Grand Forks, Cass,  Burle igh ,  and Ward , 
but . . .  

• We have enrol led students from every 
county in North Dakota , in the past 
two years . 

• Our  enro l lment from each N D  county 
is cons istent with the proport ion of 
N D's populat ion i n  that county 
(excepting Grand Forks County) lNs) NORTH 6,h.kbiA 

\. \. \.\. \. \. \. \. \. \.\. \ 
U N O  Student Profi le :  Nationa l  Recogn it ion & 

• Although the majority of our  
students a re from:  

• North Dakota (40%) 
• M i nnesota (32%) 

• We also enro l l  students 
from every state in the 
un ion ,  and 95 other 
countries. 

Reach 

3 
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Fal l  201 8 En ro l lment by State 

labama 24 Louisiana 23 
laska 42 Maine 10 
nzona 93 Maryland 63 
rkansas 9 Massachusetts 35 
alifornia 324 Michi an 98 
olorado 198 Minnesota 4 ,416  
onnecticut 21 Mississiooi 7 

Delaware 7 Missouri 77 
Florida 88 Montana 1 1 5  
!Georgia 60 Nebraska 41 
!Hawaii 44 Nevada 41 
Idaho 33 New Hampshire 1 6  
I l l inois 1 84 New Jersey 47 
Indiana 39 New Mexico 22 
Iowa 62 New York 76 
Kansas 49 !North Carolina 67 
Kentuck 27 North Dakota 5 ,5 14  

Retent ion Rates 

•iii Continued to 2nd Year 

• 

201 3 
201 4 
201 5 
201 6  
201 7 

80% 
8 1 % 
80% 
8 1 %  
80% 

h i o  5 5  
klahoma 38 
reaon 48 
ennsvtvania 73 

Rhode Is land 6 
South Carolina 24 
South Dakota 1 95 

ennessee 1 9  
exas 1 85 

Utah 31 
ermont 5 
irgin ia 64 
ashinoton 1 68 
est Vir in ia 8 
1sconsm 259 

Wvomina 83 
Unclassified 29 

\. \. \. \. \. \. \. \. \. \. \." 

Continued to 3rd Year 
72% 
72% 
70% 
72% 
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tu ent ro I e :  

• 

Retent ion Rates 

For the past 5 years :  
80% or more of  first year  students 
return for their second year at UNO 
70% or more retu rn for t he i r  th i rd year  

• Retained Not Retained 

lNs) NORTI-1° DAkbiA 

\. \. \. \. \. \. \. \. \. \. \." 
Summary of FY 20 1 8 Tota l Revenue by funct ion 

Slal•"ffo�-
22 1', 

University of North Dakota 
Total Revenue, Excluding Capital 

Fiscal Year 2018 
(S in millions) 

Total Revenue: $460.3 million 

• 
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FY 20 1 8  Operati ng Expenses by Funct ion 

University of North Dakota 
Operating E1penses by Function 

(excluding capital items and other nonoperating expenses) 
Fiscal Year 2018 

(in millions) 
Total Operating Expenses: $449.3 million Ir�';"� 

R�"'""'h S6 . Depr«:iat,on. $�S 3, S 6', J5 1° , 

• A t- t ro -13/2019 
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F inancial Aud it F ind ings 

• Audit fi nd ing :  Improper termination benefits note template 
• Management Response: Agree , Going forward g reater care wi l l  be 

taken in the preparat ion of the template . Note : th is was a severance 
package payment that was recorded on the wrong l i ne of the template . 

.s 
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North Dakotans 
Su pport Fu nd i ng U n ivers ity Research 

A statewide,  sc ientific poll commissioned by the Valley Prosperity Partnersh i p  

I n  201 8  shows that N orth Dakotans support u n iversity research 

Research to Diversify Economy 

79% of respondents ag reed that 

t h e  state of N o rth  Da kota shou ld 

i nvest resea rch  d o lla rs i n  new 

i n d u st ries  i n  add i t ion to 

ag ri c u ltu re and ene rgy in  o rde r  to 

d ive rsify the economy 

⇒ 80% i n  t he  East 

⇒ 78% i n  the West 

E merg i n g  Tech nolog ies Research 

77% of respondents ag reed that 

N DSU and U N D  can a id in t he  

d ive rs if icat ion  o f  the  economy 

th rough  resea rch of emerg i n g  

tech nolog ies 

⇒ 83% i n  the  East 

⇒ 78% i n  the West 

Val leyProsper.ity 
p a r t n e r s h i p  

Bus iness a n d  h igher education leaders, joi ned by economic 
deve lopment partners, work ing together to advocate for a nd  
ach ieve common strategic economic development goals. 

p . \ 
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Legal Informa!!£!1l��!�!��� [ Lil j 
U . S .  Code > Title 1 8  > Part I > Chapter 65 > § 1 369 

1 8  U .S .  Code § 1 369 - Destruct ion of veterans '  memoria ls 
(a) Whoever, i n  a circumstance described i n  subsection (b) ,  wil lfu l ly i njures o r  destroys , o r  attempts to 
i nj u re or destroy, any structure, p laque,  statue ,  or other monu ment on publ ic property commemorating 
the service of any person or persons i n  the armed forces of the Un ited States shal l  be fined u nder this 
title ,  i mprisoned not more than 1 0  years ,  or both .  

(b) A circumstance described i n  th is subsection is that-

( 1 ) i n  committi ng the offense described i n  subsection (a) ,  the defendant travels or causes another to 
travel i n  i nterstate or fore ign commerce , or uses the ma i l  or an instrumental ity of interstate or fore ign 
commerce ; or 

(2) the structure , p laque ,  statue ,  or other monument described i n  subsection (a) is located on 
property owned by, or u nder the jurisd ict ion of, the Federal Government. 

(Added Pub .  L .  1 08-29 ,  § 2(a) ,  May 29, 2003, 1 1 7  Stat. 772 . )  

Lil has no control over and does not endorse any external Internet site that contains links to or 
references Lil. 

About L I i  

Contact us  

Advertise here 

He lp 

Terms of use 

Privacy 

[LII ] 



Test i mony to the House Appropr iat ion Comm ittee 
Ene rgy a nd E nvi ronment D iv is ion 

H B  1003 
And rew A lex is Va rve l 

J a n ua ry 15, 2019 

Cha i rman  Monson and  Mem bers of the Comm ittee :  

A++ � 
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My name is  And rew Alex is Va rve l .  I am an a lumnus of the Unive rs ity of North Dakota, a 
scho l a r  of the hi story of the Univers i ty of North Da kota, and a res ident of B i sma rck .  

My topics inc lude bond ing fo r a new student union fo r the Unive rs ity of North Da kota, 
vo lunta ry student unionism in North Da kota, and the way that UN D 's  new Master P l an  
fundamenta l ly t ransfo rms the constitut iona l bas i s  fo r higher education in North Dakota . 

UND's  Memori a l  U n ion 

The Leg i s l a ture should  refuse permiss ion or  at least de l ay a pprova l for U ND 's  pl ans to  repl ace 
the exi st ing Memori a l  Un ion with a grande r  bui l d ing, pa rt l y  to express concern about UN D 's  
recent po l i cy of dest roying vete rans '  monuments and pa rt ly  to express concern about UN D 's  
recent po l i cy of dest roying our state ' s  a rchitectura l he r itage .  

On November 20,  2018, a na rrow major ity of students at the Univers ity of North Da kota voted 
in a spec ia l refe rendum for a bond ing i ssue l a st ing to 2059, to d emol i sh the existing Memor ia l 
Un ion and repl a ce it with a new bui l d ing. Thi s  wou ld  comm it future gene rat ions of ful l  t ime 
students to pay an add it iona l $300/yea r  in student fees ove r what students pay now. 

One compl i cat ing i ssue i s  that U N  D ' s  Memori a l  Un ion exists as a memori a l  to U NO a lumni who 
l ost the i r  l ives whi l e  fight ing in Wor ld  Wa r I I .  I remember seeing the remembrance pl aque 
hung in a room on the Memori a l  Un ion 's  second fl oor. We should ask ourse lves whether the 
State of North Da kota ought to be dest roying vete rans' memori a l s .  As it i s, U NO dest royed 
Ha ro l d  Sayre ha l l  this  past yea r. Ha ro l d  Sayre Ha l l  was a monument to a fa l l en so l d i e r, Ha ro l d  
Sayre, who d ied  dur ing Wor ld  Wa r I .  A U NO b log entry from May 8 ,  2018  ent i t led "Ha rness ing 
h istory before i t ' s  gone" documents a memor ia l se rv ice fo r the l ate Ha ro l d  Sayre, which shows 
that U N  D ' s  admin ist rat ion knew it was destroying a monument to a fa l l en so l d i e r. 

Inc luded i s  a copy of a fede ra l  statute that ma kes destroying vete rans' memori a l s  a cr imina l 
offense . P res ident Kennedy might even be fami l i a r  with the Veteran 's  Memori a l  P rese rvat ion 
and Recognit ion Act g iven that he voted fo r it  on M ay 20, 2003 when he represented 
M innesota ' s  Second D istr ict .  A lthough this  federa l  law was probably a imed at ado lescent 
t roub lema ke rs rather than univers i ty admin ist rators, thi s  is worthy of note . 



Vo l u nta ry Student U n ion i sm 
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The re a re two reason s  why student government should be volunta ry. One i s  that it i s  the right 
thi ng to do . The other is that US Supreme Court deci s ions  a re already trendi ng i n  that 
di rect ion . It would be wise fo r North Da kota to get ahead of thi s pol i cy curve, g iven that a 
future Supreme Court dec i s ion  could i mpact fundi ng for bond issues pa id for by student fees .  

Accord ing to my fa m ily lore, in  the late 1930 's, my g ra ndfather  Cha rles Va rvel was a bout to 
graduate from the U n ive rs ity of Ka nsas with a BS in  Chem istry. H i s  fel low classmates then 
voted to requi re eve rybody i n  h is  class to pay one  yea r of dues to the Alum n i  Assoc iat i on .  He  
was  fo rced to  borrow money from h i s  older s i ste r i n  o rder to  graduate . Cha rles Va rvel would 
later go on  to become a resea rch chem i st at Phi l l ips 66 who se rved as a pipeli ne  co rros ion 
spec ial i st, but he remembered that epi sode w ith d istaste for the rest of  his l ife .  

One  o f  the reasons  why the costs for tuit ion  a nd fees keep skyrocket ing a t  un ivers i t ies i s  
because un ivers i ty adm i n i st rato rs have lea rned to use student fees as  a piggy bank fo r the i r  
own  projects .  Fo r exa mple, the new student un ion  would requi re about $80  m illi on  that U NO 
i s  unl i kely to get from the Leg i slature. 

Volunta ry student un ion i sm ,  also known as  volunta ry student membership, ca me i nto force i n  
Austral ia  i n  2005 a nd i n  New Zeala nd  i n  2012 .  Thi s  law m a kes student government volunta ry, 
a n d  it keeps student government from i mpos i ng  fees on  students who don ' t  wa nt to pay. Pa rt 
of the reason the Austral i a n  government did thi s  was to lower un ive rsity costs for poor  
students, but let ' s  be honest - Austral i a n  conse rvat ives also wa nted to  break the power of 
entrenched student o rgan i zat i ons  that cla imed to speak  fo r al l students but really didn 't .  

F rom  1996 to 1997, I se rved i n  UN D ' s  student government  and what I lea rned has only 
confi rmed my opi n io n  that volunta ry student un ion i sm is the right way to go fo r North Da kota . 

The US Supreme Court i ssued its dec i s ion  Janus v. State, CountY, and Municipal Employees on  
June 27 ,  2018 .  I t  states : 

"Under I l l i no i s  l aw, publ ic  emp loyees a re fo rced to s ubs id i ze a u n ion,  even if 
they choose not to jo i n  a nd st ro ng ly object to the positions  the un ion  ta kes i n  
co l lect ive ba rga i n i ng a nd  related act iv it ies .  We conc l ude that thi s  a rra ngement 
v io l ates the free s peech r ights of nonmembers by compel l i ng them to subs id i ze 
p rivate s peech on  matters of s ubsta nt i a l  publ i c  concern." 

On  Decem ber 3 ,  2018,  the US Supreme  Court remanded Fleck v. Wetch to the US Court of 
Appeals fo r the E ighth C i rcuit "for further con s iderat ion  i n  light of Janus v. State, CountY, and 
Municipal Employees". This  case could overturn North Da kota ' s  pol i cy of ma ndatory 
membership of atto rneys in the State Ba r  Assoc iat ion of North Da kota . NDCC 34-01-04 makes 
North Da kota a r ight-to-work state . Let ' s  apply that sa me sta nda rd for students, too .  



UND's  latest Master Pla n 
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There was once a t ime when  the  p u rpose of the  U n ive rs i ty of No rth Da kota was to se rve the 
peop le  of No rth  Dakota . As  a p roud  a l u mnus of U N D, I am  saddened to lea rn that t h i s  i s  no  
l onge r  t he  case . I grew u p  i n  G ra n d  Forks .  I ea rned a BS i n  Geo logy a nd  a BA i n  H i sto ry from 
U N D. I won the  1997 Merr ifi e l d  Awa rd fo r a resea rch  paper  about the h i story of U N D. I h ave 
cont i n ued  my study of the  h i sto ry of U N D, a n d  the  h i sto ry of u n ivers it ies i n  genera l .  

On  Apr i l 26, 2018, t h e  State Boa rd o f  H ighe r  Ed ucat ion a pproved the de let ion  of a l l  refe rences 
to the  U n ive rs i ty of No rth  Da kota servi ng the  state . Then ,  on May 23, 2018,  the State Boa rd of 
H ighe r  Ed ucat ion a pp roved U N D' s  Master P l a n .  In  my op i n ion ,  th i s  maste r p l a n effect ively 
re l egates U N D  to fu nct i on i ng  a s  the U n ive rs i ty of G ra n d  Forks .  Gone i s  the e ra of Merr i fi e l d ,  
West, Sta rche r, a n d  C l iffo rd when  t he  U N D  was  the  u n ive rs ity of  the ent i re state . 

I u rge you to rea d  U N  D ' s  Master  P l a n  i n  fu l l .  On  page 88, U N D ' s  Master P l a n  p l an s  to rep l a ce 
the  H ughes  F i ne  Arts Center with a "U N D  Co l l a bo rat ive Arts Center". I t  states the fo l l owi ng :  

" . . .  a UN O Col laborat ive Arts Cente r cou ld se rve a s  a beacon of innovation and 
community engagement for the Grand Forks area." 

Th i s  statement i s  wrong  o n  many l eve l s .  F i rst, U N D  i s  s upposed to be a state i n st i tut ion ,  NOT 
j ust a schoo l  for G ra nd  Forks a l o ne .  Second ,  U N D  h a s  j u st destroyed a recita l h a l l  that  once 
featu red  the  performa nces of some of the  best mu s i c i ans  i n  the wor l d .  Ne l l i e  Me l ba ,  G ustav 
Ho lmqu i st, Maud  Powe l l ,  a n d  Teresa Ca rreno  may not be we l l  known now, but they were 
fa mous  over one  cent u ry ago .  If you wa nt to know what the acoust ics of a v io l i n  rec i ta l 
sounded  l i ke at Corw in  H a l l ' s  rec ita l h a l l , A lej a n d ro D rago p l ayed the l ast perfo rmance the re 
on  May 10, 2018 .  You ca n hea r  h i s  pe rfo rmance on  YouTu be's No rth Da kota Trad it io n  ch a n ne l .  

T he  Master P l a n  featu red a p i ctu re o f  what  h ad  once been t h e  recita l h a l l  that  attracted wor ld  
c l ass  m us ic i a n s  with fo l l ow ing  capti on  on  page 77 :  

"The c lass rooms and laboratories look ti red and shabby. The bu i ldings do not 
have adeq uate power and data networks that meet the needs of 2 1 st century 
students .  Seve ral al umni have commented that the 'bu i ldings look the same as 
when we went to school ' ." 

P lease t h i n k  a bout  what th i s  means  - tra d it ion  a n d  h isto r ica l cont i n u ity a re now looked upon  
by  UN D ' s  Master P l a n  as  negat ive rathe r  tha n pos i t ive . Many a l umn i  wou l d  be p roud  to  come  
from a u n ive rs ity with h i stor ica l cont i n u ity, with o l d  b u i l d i ngs kept i n  good cond i t ion ,  a n d  a 
cu l t u re that  rejects the  s i re n  ca l l  of p l a n ned obso l escence .  Many un ive rs i t ies that rea l ly a re 
beacon s  of i n novati on  h a ppen  to have b u i l d i ngs fa r o l de r  tha n  those of U N D. The b u i l d i ngs of 
Wes l ey Co l l ege were h istor ica l ly s ign if ica nt, a rch itect u ra l ly s ign if ica nt, a nd  now they a re gone .  
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Yet, the most damn i ng  aspect of U N  D ' s  Maste r P l a n  i s  its l i st of "Commun ity Stakeho lde rs" on 
page 45 .  A l l of i ts  l i sted "Commun ity Stakeho lders" a re G rand Fo rks i n st itut ions .  Thi s  
impl i c it ly rejects a l l  o f  North Dakota outs ide G ra nd Fo rks . If the U n iversity of  North Dakota 
were t ru ly  a state i n st itut io n ,  thi s  would const i tute a betraya l ,  a betraya l stretching from the 
adm in i st rat io n  of P res ident Ke l l ey a l l  the way to the adminstrati on  of P resident Ken nedy, who 
submitted thi s  se lf-descr ibed "enormity" to the State Boa rd of Higher Educat ion so this  Master 
P l a n  would become the law of the l a nd rather tha n mere ly  a pl a n n i ng document.  

For these reasons, I am now proposi ng  an amendment to HCR 3016 in o rder to reform North 
Dakota ' s  h igher educat ion admi n ist rat ion. 

Const i tut iona l Amend ment 

At present, HCR 3016 uses the same l a nguage that was rejected by the vote rs of North Dakota 
in 1998 .  I l ook forwa rd to present i ng improved l a nguage for HCR at the upcoming hea r ing at 
the House Judic i a ry Committee .  Thi s  amendment would establ ish a un ified North Dakota 
U n ivers i ty with four  l i sted majo r  campuses a nd seven l i sted m inor  campuses. North Dakota 
Un ive rs i ty would have l i sted statewide co l l eges admi n i ste red by statewide dea ns .  These 
dea ns would report to an e lected commiss ione r  of highe r educat ion . I t  would complete ly 
repea l  sect ions  12 a nd 13 of Art i c l e  I X  of the No rth Dakota Const itution .  For those of you who 
thi nk  that our state const itut ion is a l ready too l ong, i t  removes about three pages .  

You wi l l  probably hea r a rguments c l a im ing  that str ippi ng  the State Boa rd of Higher Education  
of  i t s  autho rity a nd repl ac i ng  it with a n  e lected commiss ioner  may undermine  academic  
freedom. The ve ry reason I am propos ing  thi s  refo rm i s  because I support academic  freedom, 
a cademic freedom that ca n be bette r protected through pub l i c  accountabi l ity. When the 
Boa rd a l l ows the destruct ion  of a rchitectura l t reasures that would have been protected if they 
had been pa rt of a ny other state agency, that is not a cademic freedom. When the Boa rd 
a l lows cha i rs, tables, desks, and  schoo l  supp l ies  to get sent to the c ity dump - items that 
would have gone i nto North Dakota State Surplus P roperty if higher education  were subject to 
state l aw l i ke a ny other state agency, items that were higher qua l ity tha n suppl ies  that some 
state employees get to use - that i s  not academic  freedom.  When the Boa rd a l lows v i ce 
pres idents to pro l i fe rate throughout its a cademic  doma i n ,  that i s  not academic  freedom. 
What we a re see i ng  i s  waste that hides behi nd the ghost of Governor  La nger 's  tyra n ny. 

Tha nk you. 

And rew Alexis Va rvel 
2630 Commons Avenue 

Bisma rck, ND 58503 
701-255-6639 

mr. a . alexis .va rvel@gmail. com 
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t h e  strateg ic i nvestment a n d  improvements fund for the renovation o f  McCarthy H a l l  a n d  demol it ion o f  Foss 
Ha l l  at Va l ley City State Un iversity .  The less estimated i ncome l i ne  in  section  1 of this Act also i ncl udes the 
sum of $25,675 ,000 ,  from the strateg ic investment and improvements fund for Dunbar Ha l l  at North Dakota 
State Un iversity. The fund ing for Dunbar  Ha l l  requ i res a m in imum of $ 1 3 ,000 ,000 in match ing funds before it 
sha l l  be transferred and notwithstand ing Section 54-44. 1 - 1 1 of the North Dakota Centu ry Code any 
unexpended appropriat ion ava i lab le  for Dunbar  u nder this section must be retu rned to the strateg ic i nvestment 
and improvement fund on J une 30, 202 1 . Al l  of these amounts may be transferred at the d i rection of the state 
board of h igher education and a l l  a re one-time items for the b ienn i um beg inn ing J u ly 1 ,  20 1 9  and end ing J u ne 
30 ,  202 1 . 

SECTION 4. AM ENDMENT. Section 1 5-1 0-48 of the North Dakota Centu ry Code is amended and 
reenacted as fo l lows : 

1 5-1 0-48. Advancement of academics - Matching grants - Un iversity of North Dakota and North 
Dakota state un iversity. 

1 .  a .  S u bject to leg is lative appropriations ,  each b ienn i um during the period beg inn ing J u ly fi rst of 
each odd-numbered year  and end ing  December thi rty-fi rst of each even-numbered year, the state board of 
h igher  education sha l l  award one do l lar  in match ing g rants for every two do l lars ra ised by the i nstitutional  
foundations of the u n ivers i ty of North Dakota and North Dakota state un iversity for projects ded icated 
exclus ively to the advancement of academics .  

b .  To  be e l ig ib le  for a match ing g rant ,  an institut ion m ust demonstrate that: 
( 1 ) Its fou ndat ion has ra ised at least fifty thousand do l lars in cash or monetary pledges 
for a qua l ifyi ng project ; and 
(2) The project has been approved by the g rant review committee establ ished i n  section 
1 5- 1 0-5 1 . 

c. The board may award up to two hundred thousand dollars in match ing g rants to each institution 
based on tota l completed cred it-hou rs, as determ ined under section 1 5- 1 8 .2-0 1 ,  and as set forth 
i n  th is  section . The match ing grant award do l lar  amounts are :  

(1 ) $1 ,250,000 for i nstitutions with less than  1 00,000 completed credit hours; 
(2) $3,000,000 for i nstitutions with 1 00,000 to 599,999 completed credit hours; and 
(3) $1 1 ,750,000 for i nstitutions with more than  599,999 completed credit hours .  

d .  Projects at  the un iversity of  North Dakota school of  medic ine and health sciences are not  e l ig ib le 
to receive a g rant u nder  th is  section . 

2 .  a .  I f  a n y  ava i lab le  do l lars have not been awarded b y  the board before January fi rst o f  each odd
numbered year, i n  accordance with subsection  1 ,  e ither the un iversity of North Dakota or North 
Dakota state u n iversity may app ly for an addit ional  match ing g rant. 
b .  An app l ication subm itted u nder th is subsection must meet the same criteria as an  orig ina l  
app l ication .  

Governor's recommendation a s  submitted b y  t h e  Office o f  Management a n d  Budget 
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c. The board sha l l  consider each appl ication submitted under  th is  subsection i n  chrono logical order. 
d .  If the remain ing do l lars are insufficient to p rovide a match ing g rant in the amount of one dol lar  
for every two do l lars ra ised by the institut ional foundation , the board shal l  award a lesser amount.  

3 .  The state board of  h igher education sha l l  reta i n  up  to  one-quarter of  one percent of  any g rant 
awarded u nder th is  section to assist with admin istrative expenses i ncu rred in  the g rant review 
process.  

SECTION 5 .  AM ENDMENT. Section 1 5- 1 0-49 of the North Dakota Centu ry Code is  amended and reenacted 
as fol lows: 

1 5-1 0-49. Advancement of academics - Match ing grants - Two-year and four-year institutions of higher 
education.  

1 .  a .  Subject to leg is lative appropriations ,  each b ienn i um du ring the period beg i nn i ng Ju ly  fi rst of each odd
numbered year and end ing December th i rty-fi rst of each even-numbered year, the state board of h igher 
education sha l l  award one do l lar  i n  match ing g rants for every two do l la rs ra ised by the i nstitut ional 
foundations of B ismarck state col lege,  Dakota col lege at Botti neau , D ick inson state un ivers i ty, Lake 
Reg ion state col lege ,  Mayvi l le state un iversity, M i not state un iversity, North Dakota state col lege of 
science, Val l ey City state un ivers i ty, and Wi l l iston state col l ege for projects ded icated exc lus ively to the 
advancement of academics. 
b .  To be e l ig ib le  for a match ing grant, an institut ion must demonstrate that :  

( 1 ) I ts foundation has ra ised at least twenty-five thousand do l la rs in cash or  monetary p ledges 
for a qua l ify ing project; and 
(2) The project has been approved by the g rant review committee estab l ished i n  section 1 5- 1 0-
5 1 . 

c. The board may award up to two hundred thousand dollars in match i ng  g rants to each institution based 
on tota l completed cred it-hours, as determ ined under  section 1 5- 1 8 .2-0 1 , and as set forth in  th is  section . 
The match i ng grant award do l lar  amounts are :  

(1 ) $1 ,250,000 for i nstitutions with less than  1 00,000 completed credi t  hours: 
(2) $3,000,000 for institutions with 1 00,000 to 599,999 completed cred i t  hours: and 
(3) $1 1 ,750,000 for i nstitutions with more than 599,999 completed cred i t  hours .  

2 .  a .  If any ava i lab le  do l lars have not  been awarded by the board before January fi rst of  each odd-numbered 
year, in accordance with subsection 1 ,  any institution l i sted in subsection  1 may app ly for an add itiona l  
match ing g rant .  
b .  An app l ication  submitted under th is subsection  must meet the same criteria as an  orig ina l  appl ication . 
c. The board sha l l  consider each appl ication subm itted u nder th is  subsection  i n  chronolog ica l order. 
d .  If the rema in ing  dol lars a re insufficient to provide a match ing g rant i n  the amount of one dol lar for every 
two dol lars ra ised by the institutional foundation , the board sha l l  award a lesser amount. 

3 .  The state board of h igher ed ucation shal l  reta i n  u p  to one-quarter of one percent of any g rant awarded 
under  this section to ass ist with admin istrative expenses i ncu rred in the g rant review p rocess .  

Governor's recommendat ion as submitted by  t he  Office o f  Management and Budget 
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!ALL'S WALLS · FALL 

· Eric Hylden / Grand Forks Herald 
nd Sons Excavating employee Cody Paul hoses down debris as Eric Walsh operates an excavator tearing down Corwin-
Hall on the UNO campus Wednesday. · • 

. . 

emolition begins 
1 UND's historic 
orwin-Larimore 

By Diane Newberry 
Grand Forks Herald 

third-floor classroom is 
� exposed to the open air and l. a dusty red desk chair sits 
�erously close to t.he precipice. 

f,.. door hangs dramatically off its 
hinges, revealing a glimpse into the 
darkness of What's left of UND's  
Corwin-Larimol'.e Hall. 

Demolition.began Wednesday at 
noon for Corwin-Larimore, the latest 
of several buildings torn down as 
part of UND's  campus master plan. 
Knocking down the building takes 
an estimated eight to 10 houl'.s, 
and after that it will take Florian & 
Sons Excavating only a few days to 
remove all of the material. 

yton vetoes i;nu,�, \; 
Minn. legislative ·. 
__ 1 _  .19 - - • 

Only the concrete foundations will 
be able to be recycled. The rest of the 
debris, including large amounts of 
furniture, will be taken to a landfill. 

Corwin-Larimore and Robertson
Sayre Hall made up Wesley College, 
an independent Methodist 1.nstittitidh ·· 
affiliated with UNO until it was 
fully absorbed by the university in 
1965 .  Since then, the buildings have 
housed various university offices, 

DEMOLITION: Page A3 
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Honorab le David Monson 
State Representative 
P .O .  Box 8 
Osnabrock , ND 58269-0008 

Dear Representative Monso n :  

A + + I J
H o  ! 0 0 3  
t/ 1 5 /c1 0 1q North Dakota 

Legislative Council 
STATE CAPITOL, 600 EAST BOULEVARD, B ISMARCK, N D  58505-0360 

January 1 7 , 20 1 9  

John Bjornson 
Director 

Al len H. Knudson 
Legislative Budget 
Analyst & Auditor 

Vonette J .  Richter 
Legal Division Director 

Jason J. Steckler 
Administrative Services 

Division D irector 

Emily L. Thompson 
Code Reviser 

This  letter is in response to your i nqu i ry regard ing  whether  federa l  l aw proh ib its the destruct ion or removal 
of any structure on pub l ic  property which honors veterans .  

U nder 1 8  U . S . C .  § 1 369, an  i nd iv idual  is proh ibited from wi l l fu l l y  i nju ring or  destroying ,  or attempt ing to 
i nj u re or destroy, any structure ,  p laque ,  statue ,  or other monument on pub l ic  property commemorati ng the 
service of any i nd iv idua l  or i nd iv iduals in the armed forces of the U n ited States .  The leg is lat ive h istory 
i nd i cates the purpose of 1 8  U .S .C .  § 1 369 is  to deter and pun ish acts of vanda l ism and desecrat ion of 
veterans' memor ia ls located on pub l ic  property. A v io lat ion of 1 8  U . S . C . § 1 369 i s  pun ishab le by a fi ne or 
i mpr isonment of not more than 1 0  years ,  or both .  

I n  add it i on to i nj ur ing or  destroy ing the  structure ,  p laque ,  statue ,  or other monument commemorati ng the 
serv ice of a veteran ,  one of two c i rcumstances must occu r before an i nd ividua l  can be found in v io lation of 
1 8  U . S .C  § 1 369: 

1 .  In comm itti ng the offense ,  the defendant m ust travel or  cause another to trave l i n  i nterstate o r  foreig n 
commerce , or use the ma i l  o r  an  i nstrumental ity of i nterstate or  fore ig n commerce ; o r  

2 .  The structure ,  p laque ,  statue ,  or other monument must be  located on property owned by ,  o r  under 
the j u risdict ion of , the federa l  gove rnment .  

The two aforementioned ci rcumstances are necessary e lements for a v io lat io n  of 1 8  U .S .C  § 1 369 ,  one of 
wh ich m ust occur before an ind iv idua l  is i n  vio lat ion of the federal law. 

I n  summary ,  federa l  law proh ib its the destruction or remova l of any structu re on pub l ic  property which 
honors veterans ,  but on ly if the structure is located on  property owned by o r  u nder the j u risd ict ion of the 
federa l  government; o r  the i nd ividua l  who removed or destroyed the structu re traveled across state or 
nationa l  l i nes i n  comm iss ion of the offense. 

We hope th is answers you r  i nqu i ry .  I f  you wou ld  l i ke add i t iona l  i nformation or  have any other q uest ions ,  
p lease contact us .  

S i ncere ly ,  

Ch ristopher S .  Joseph 
Counsel 

CSJ/BM 

701 .328.29 1 6  Fax 701 . 328.36 1 5  www.leg is .nd .gov lcounci l@nd.gov 



House Appr.tions Comm ittee - Ed ucat ion and  
Env i ronment D ivis ion 

� "" """""""""""" 
House Appropriations Committee 

Education and Envi ronment D iv is ion 
January 1 5 , 201 9  

Joshua Wynne, MD, MBA, MPH David Molmen , MPH 

Vice President for Health Affairs , UND 

Dean , UND SMHS 

Chair, UND SMHS Advisory Counci l 

Trustee, Am.erican Hospital Association 

FOf!Jl?r CEO, Altru Health System Executive Secretary, Advisory Counci l 

� N01RTi-f oAk.bfA. 
LEADERS IN ACTION_ 

Refe re n ce Mate r i a l s  
• Copy o f  PowerPo i nt s l i d es used i n  today's 
p resentat ion  

• UNO SMHS Fact Sheet with overview of  va r ious  
U N D  SMHS  p rogra ms,  stat ist i cs, and a n swers to 
frequent ly  a sked  q u est i ons  

• Execut ive S umma ry of  t he  Fifth Biennial Report 
Health Issues for the State of North Dakota 2019 

• Vital Signs - 2018 Community Report 

l.ffi)��:!����-
U N I V UI I I T Y  o ,  N O II T I< D A ll, O H  f 

U N D  Schoo l  of Med ic ine and  Hea lth Sc ie nces D r. Wynne and  
1\ /l r  1\ /1 ,.. l rn a n  

• ALi I 
• J y 15, 2019 

�Q:, 1 00) 
1 /  I S (o o \ 9  

Ove rv i ew of  Today's P rese ntat i o n  
• Cu rrent status of hea l th a n d  hea l thca re i n  No rth  Da kota -

M r. Mo lmen  
• Strategic d i rect ion  o f  the  UNO  SMHS  - Dr. Wynne  

• Where we  were 
• Where we a re now tha n ks to No rth  Da kota 's Healthcare 

Workforce Initiative (H WI) 
• Where we hope to go 

• Budget imp l icat ions  - Dr. Wynne  
• Recommendat ions  fo r the  N D  Legis l a tu re from the  U N D  
SM HS Adviso ry Counc i l  - M r. M olme n  

Dav i d Mo l m e n , M P H 
Cha i r, U N D  SMHS Advisory Counc i l  
Trustee, America n Hosp ita l Assoc iat ion 

LN"+) ��,� �c��� f 
U N I Y f. ll S I T V  o, N O l! T M  D A ll, O U, f 

Former CEO, Altru Hea lth System, G ra nd  Forks, N ////////// 
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House Appropri at i ons  Comm ittee - Ed ucat ion  a nd  
E nvi ronment D ivis i on  

F I F T H  B I E N N I A L R E P O R T I 2 0 1 9 

HEALTH I SUES FOR THE 
STATE OF NORTH DAKOTA 

Sg-tOOI 9' Mo,c,.., & HrJrtm Sq.en 
ADVISORY COUNCIL 
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Key Poi nts from the Fifth Biennial Report - Health 
Issues for the State of North Dakota 2019 

• No rth Da kota has  fewe r physi c i ans  per 10,000 res idents 
{ 5 . 7 )  tha n the Un ited States as a who le  (7 . 2 ) , but more 
p rima ry ca re phys i c i ans  on  ave rage . Ou r  phys ic i ans  a re 
o l de r  a nd  more l i ke ly  to be ma le  tha n e l sewhere i n  the U .S .  

• For a l l  provi der  types, there a re su bsta nt i a l ly more 
p rovi ders i n  u rban  compared with ru ra l  reg ions .  For 
phys ic i a ns, there a re 84% fewer p roviders i n  ru ra l  
compa red with u rba n a reas ( adjusted fo r popu lat i on ) .  

LM> �T� ���� · 
U N I V f ll l l T Y  Of  H(IIITH DA�OT4 l 

U N O  Schoo.edic i ne  a nd  Hea lth Sc ie nces D r. Wynne and  
1\ ,1  r 1\ ,1 /"\ I  rn a n  • 

A 0-- I 
f--( 6  ( () 0 ) 

I I I S /  '?>-0 19 

J a n u a ry 15, 2019 

Key Poi nts from the Fifth Biennial Report - Health 
Issues for the State of North Dakota 2019 

• A lthough No rth Da kota ns have a lower p reva lence of 
d i a betes tha n the rest of the U .S .  and  a re less l i ke ly  to 
report fa i r  or poor hea lth, they have a h igher  r isk of ce rta i n  
ca ncers a nd  a morta l ity rate that exceeds t he  nat i ona l  
ave rage . 

• No rth Da kota i s  t ied fo r fou rth i n  the cou ntry i n  the 
pe rcentage of i ts state popu l at ion 85 yea rs of age o r  o l de r. 
Beca use demand fo r hea lthca re i nc reases with age, 
demand  fo r services i s  espec i a l ly p ronou nced in the state . 

� ��:!����· 
U N I V f. ll S l l Y  o,  H O II T I<  OA�OTA ' 
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House Appr.tions Comm ittee - Ed ucat ion  and  
Env i ronment D ivi s ion 

Key Poi nts from the Fifth Biennial Report - Health 
Issues for the State of North Dakota 2019 

• A majo rity of hosp ita l n u rses a re l i c ensed p ract i ca l n u rses 
(LPN s) o r  regi ste red n u rses (RN s) a nd were t ra i ned i n-state . 
There was a vaca n cy rate of g reate r t h an  10 pe rcent  fo r a l l  
leve l s  o f  n u rses i n  2018.  

LM> i'�LT� ���� · 
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J os h u a  Wyn n e, M D, M BA, M P H 
Vice P res ident for Hea lth Affa i rs, U N D  
Dea n ,  U N D  School of Med ic i ne  a n d  Hea lth Sc iences 
Executive Secreta ry, U N D  SMHS Advisory Counc i l

/////////
/ 

U N D  School  of Med ic i ne  and  Hea lth Sc i ences Dr. Wyn ne a nd  
1\ /l r 1\ /1 1"\ l m a n  

• 

. ) 

I /  r > !& on 

Key Points from a Nationa l a nd State 
Hea lthca re Provider Perspective 

• We recru it fo r hea l thca re p rovide rs on  a regiona l , 
nat i ona l , a nd  even g loba l  stage . The same is t rue of 
hea l th  ca re educato rs .  Th us, p roper  i n cent ives for 
recru i tment a nd  retent ion a re essent i a l .  

• With t h e  ag i ng of t h e  popu l at ion  a n d  especi a l ly of 
the phys i c i a n  hea l thca re p rovi der  workfo rce, the  
cha l l e nges of  p rovi d i ng  app ropr i ate hea l thca re wi l l  
o n ly i n crease i n  t h e  futu re .  

L.Nvt������· 
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H ea l thca re Wo rkfo rce S ho rtages i n  
N o rth  Da kota Are Not N ew 

• Report of the Country Life Commission (1909) - President 
Theodore Rooseve lt 

"Phys ic ia ns  a re fu rther  apa rt a nd a re ca l l ed in late r  in cases of 
s ickness, a nd . . .  medica l attenda nce is . . .  more expensive ." 

• Carnegie Commiss ion's Report on Medical Education (1970) 
"The geogra p h ic distr i but ion of hea lth [ p rovide rs] is h ig h ly 
uneven, a nd . . .  there is l itt le  quest ion  that the s upp ly of hea lth 
[ p roviders] i s  grave ly defic ient i n  some pa rts of the nat ion ." 

LM>��� ���· 
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House Approp ri at ions Comm ittee - Ed ucation  a n d  
E nvi ronment Divi s ion 

North Dakota's Healthcare Workforce Initiative 

What i s  n ew i s  t h a� 
we h ave a p l a n to 
a d d ress h ea l t h  ca re 
wo rkfo rce i ss u es 

Retention of U N O  SMHS Med ica l  Student 
G rad uates for Practice I n-State 
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Source: Association of American Medical Colleges Missions Management Tool 201 8  �l��::.rt� f 

U N D  Schoo.edic i ne  and  Hea lth Sc iences D r. Wynne  and  
I\ A r  I\ A n l m o n  • 

J a n ua ry 15, 2019 

Percent of ND Med ica l  Students Go ing to U N D  SM HS 
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Med ica l  Student Cost to Attend ( I n-state) 

Percent i le • Generous state support 
40 • Commun ity-based 
35  school with smal l facu lty 
30 • Good management of 
25 operat ions 
2 0  

1 5  

1 0  
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House Appr.tions Com m ittee - Ed ucat ion  and  
Env i ronment D ivi s ion 
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Med ica l Student Debt 

Percenti l e  

2012 2013 2014 

• Ru ra lMed Scho la rs h i p  
p rogra m 

• I nc reased ph i la nt h ropy 
d i rected at student debt 

2015 2016 2017 2018 

Source: Association of American Medica l  Col leges Missions Management Tools 2010-2018 LM>r=��rc���· 

U N O  S M H S  Outcomes 

Metric 

Com p let ion rate fo r med ica l  students 

( M D  p rogra m )  
( ave rage of l ast th ree yea rs) 

Com p let ion rate fo r 4 major  U N D  SMHS 

g raduate p rogra ms ( i n c l ud i ng  M D )  
( average of l ast 5-7 yea rs depend ing o n  program )  

Source: Vital Signs - 2018  Community Report prepared b y  U N D  SMHS 

1,IN IYUIS I TY  o, HOIITH DAKOTA f 

Percent 

95% 

94% 
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U N O  Schoo l  of Med ic i ne  and  Hea lth Sci ences Dr. Wyn ne a nd  
I\ A r  I\ A n l m a n  

• 
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U N O  S M H S  Outcomes 

J a.y 15, 2019 

Metric Percenti le Rank  

Percent o f  g ra d uates 

p ract i c i ng in ru ra l  a reas  
(graduates 2003-2007) 

Percent of g ra d uates e nte r i ng  

fa m i ly med ic i ne  (2018)  

93th 

1QQth 

Source: Association of American Medical Colleges Missions Management Tool 201 8 �r��T::��:::�, 

Va l u e  of t he  Schoo l  a nd its P rogra ms  to t he  State 
P rov id ing hea lthca re p rofess iona l s  

• 72% of  Fam i l y  Medic ine Physic ians 
• 44% of Physic ians 
• 52% of Physica l Therap ists 
• 52% of Occupationa l  Therap i sts 
• 42% of Physic ian Assista nts 

l.Ni)trec:..,'!t���· 
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House Appropriat ions Comm ittee - Ed ucat ion and  
Envi ronment D ivis ion 

N o rt h  D a kota's H ea l t hca re Wo rkfo rce I n i t i at ive 
Sta rted i n  t he  201 1 -13  B i e n n i u m  

• Red u ce d isease b u rden  ➔ focus  o n  popu l at ion  
hea l th  

• Maste r of P u b l i c  Hea lth degree p rogra ms  ( U N O  and  
N DSU )  

• Reta i n  mo re hea l t h ca re p rovid e r  gra d uates fo r 
No rth  Da kota 
• R u ra l  Med  P rogra m 

� ���rc����, U N I V U  .. ITY o, N O II T  .. DAKOTA 

Hea l t hca re De l ive ry 

• I m provi ng the effi c iency and  effect iveness of 
hea l thca re de l ivery -+ Perhaps most importa nt 

• Tra nsfo rm the de l ive ry of ca re 
• I n creased uti l i zati on of non-physi c ian  p rovide rs, espec i a l l y  

for routi ne  care 

LN;..)�t'!����, 
U N I V ( II S I T Y  O f  N O R T H  O A II O T.O, 

U N O  Schoo.edic ine  and  Hea lth Sc iences D r. Wynne and  
l\ ,1 r  I\ A n l m o n  

• 

A H- r 
H e,  1 0 0 3  
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H ea l t hca re Wo rkfo rce I n i t i at ive 

• Tra i n  mo re hea l thca re p rov iders 

J a n ua ry 15, 2019 

• Med i ca l  student c l a s s  i n c reased by 16/yea r (tota l of  64) 

• Hea lth  sc iences students i n c reased by 30/yea r  (tota l of 90) 

• Res i dent (post-MD  t ra i n i ng  req u i red pr io r  to c l i n ica l p ra ct ice )  
s lots i n c reased by a tota l of 35  (o rig i n a l  p lan was fo r 5 1 )  

• I m p rove the  effi c iency of t he  hea l thca re de l ive ry system 
• Tra i n i ng  i n  i nterp rofess io n a l  hea lthca re tea ms 
• Deve lop i ng  "vi rt u a l  ca re" a pp roaches that br ing the  c l i n i c  to the 

pat ient rathe r  tha n the  othe r  way a round  (especi a l ly impo rtant  
i n  ru ra l  a reas )  

lffi> ��r'!t�:=�, 
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U.S . Primary Ca re Nurse Practitioners and Physicians 2010-2016 
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Env i ronment D ivis ion 

Hea l thca re De l ive ry 

• I m p rovi ng the effi c iency a n d  effectiveness of hea l thca re 
de l ive ry -+ Perh aps most impo rta nt 

• Tra nsform the d e l ive ry of ca re 
• I nc reased ut i l izat ion of non-physic ia n p roviders, especia l ly fo r 

routi ne  ca re 
• Te lemed ic ine 
• Person a l  devices (ce l l  phones, etc . )  
• Emphas is on  popu lat ion hea lth a n d  behaviora l  determ inants 
• l nte rprofessiona l  hea lthca re tea ms 

l.Nv�������, U H I V E II S ! T V  OF HO!ITM DA "OlA 

P red i cto rs of R u ra l  P r i m a ry Ca re P hys i c i a n  
P ra ct i ce 

• Systemat ic  review of  284  fu l l -text a rt ic les  i n  the  med ica l  
l ite ratu re w i th  i n -depth review of 72 stud ies 

• Found  fou r  pred ict ive themes fo r ru ra l  p r ima ry ca re p ra ct i ce : 
• Perso n a l  c h a racterist ics o r  backgro u n d  ✓ G rowing u p  i n  a rura l  a rea 

Pr ior i nterest i n  rura l  or  fa mi ly  medic ine p ractice 
• o/ a nc ia l fa cto rs �¥ • Loa n re payment, scho la rsh ips, or other  p rogra ms 

Source: Goodfellow et al ,  Academic Medic ine, 9 1 : 13 13-1321, 2016 
LNw�� rc�:=��, 
U N I Y E II S IT Y O F N O A Tl< O A K O T A  

U N D  Schoo l  of Med ic i ne a nd  Hea lth Sc iences Dr. Wyn ne a nd  
1\ /l r  1\ /l n l m o n  

• J a.y 15, 2019 

KG 1 00 3  

I m p l ementat i o n  of  H e a lt h ca re Wo rkfo rce 
I n i t i at ive Ove r t he  Past 4 B i e n n i a 

• I n c reased c l ass sizes by a l most 25% 
• Expanded med ica l  student and other  academic  p rograms 

• Mi not I ntegrated Longitud i na l  Exper ience (M I LE) Program for medica l  students 
• Master of Pub l i c  Hea lth/new Department of Popu lat ion Hea lth 

• Added new res idency progra ms focus ing o n  r u ra l  p r imary ca re and other 
c l i n ica l  p hysic i a n  p rovid e r  shortage a reas i n  N o rth Dakota 

• I ntensif ied c l i n i c i an  retent io n effo rts 
• Rura lMed program 

• I ntensif ied effo rts to tra i n  p rov iders ded i cated to tra nsfo rm ing  hea lth 
care de l ivery 

• l nterprofessiona l  teams 
• Virtua l  medic ine 

� f�T� rc��� ,  
U I O V I II I I T Y  o ,  .. o ,n H  D A lf O H  

P red i cto rs of R u ra l  P r i m a ry Ca re P hys i c i a n 
P ra ct i ce  

• Med i ca l  schoo l  cu rr i c u l a  and  p rogra ms  ✓ Fa m i ly med i c i ne  spec ia lty 
R u ra l  med i c i ne  p rogra m 

• G ra du ate med i ca l  p rogra m ( res i dency) ✓• Fa m i ly med ic i ne  ru ra l  t ra ck  
• Co m m u n ity hea lth  center exposu re 

Source: Goodfe l low et a l ,  Academic Medicine, 9 1 : 13 13-1321, 2016 l.Nv������, U N I Y ! lf 1 ! 1 Y 0 F  N O " T H 0 A lf 0 U, 
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House Appropriat ions Comm ittee - Ed ucat ion  a nd  
Envi ronment D ivi s ion 

S u m m a ry of I m pact of HWI ove r the Past Decade  

✓i"mp roved t he  hea l th  o f  No rth  Da kota ns  

�eta i ned more phys i c i a n s  and  othe r  c l i n i c i an s  fo r 
p ra ct i ce i n  No rth  Da kota 

•)'ra i n ed more phys i c i a n s  a n d  othe r  c l i n i c i a ns  fo r 
V p ra ct i ce i n  No rth  Da kota 
�mproved t he  effi c i ency of hea l t hca re de l ive ry 

LM>r=��rc���• 
U N I Y l ll S l l V  o, NOIITN l)AKOU l 

U N O  SM HS  Budget Adj u stme nts 
• How d id we adj ust to the FY18-19 budget red uct ion?  

• Vo l u nta ry staff and  facu lty separations 
• I ncreased operati ona l  effi c ienc ies 
• Reduced im p l ementation of p rograms  

• On l y  a b l e  t o  fund 35  o f  t he  5 1  approved res idency s lots 
• Needs-based budget p roposed by N DUS imp l i c it ly i n corporates 

spend i ng red uct ions beca use of i ncreased operationa l  
expenses .  Th i s  w i l l  be add ressed th rough :  

• Add i ti ona l  operationa l  effi c ienc ies 
• E l im i nat ion of specif ic recru itment posit i ons ( e .g . ,  Associ ate Dean 

for Research )  
• Expectation of  i ncreased se lf-generated ( non-genera l  fu nd )  do l l a rs 

� ��:!�����· 
U N I V ( II I I T Y  o, N O l't T N  (I A l< l) T A ' 

U N D  Schoo.edic ine  and  Hea lth  Sci ences Dr. Wynne and  
1\ /1  r 1\ /1 ,.. I  m o n  

• 

J a n u a ry 15, 2019 

A t + r 
H B  t V O )  

1/ 1 5 /o- 0 1 4  

S u m m a ry of I m pact of H W I  ove r t h e  Past Deca d e  
• Constructed t h e  l a rgest gove rnment-fu nded  
b u i l d i ng  p roject i n  t he  h i story pf No rth  Da kota * ✓• P roject fi n i shed  o n  t ime  --, - ,, _ 

' 

�- Project fi n i shed  o n  b udget , ✓• P roject fi n i shed  without 
�,,,..' ... · ·"-'-'-J_J..■ s ign if ica nt i n c i dents _..,-,--,__,_, d,u. 

. "We s h ape o u r  bu i l d i ngs a n d  afte rwa rds o u r  bu i l d i ngs 
sha pe us ." (Winston Ch u rch i l l )  

• t n  nomina l  do l lars ���,����J• 
U t O V l ll l ! l Y  o ,  M O /U H  D A !< OT"'- l 

L i m ited O pt i o n s  fo r U N O  S M H S  
Budget Adj u stme nts 

, • Ava i l a b l e  opt ions  
• Adm it a dd it io na l  students 
• Adm it o ut-of-state students 
• I n crease t u it io n 
• E l im i nate p rogra ms 

LN;.) �r'! rc��· 
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House Appr.tions Comm ittee - Ed ucat ion and  
Envi ronment D ivis ion 

U N D  S M H S  Degree P rogra ms 

1 .  Doctor o f  Med ic ine 
2 .  Physical Thera py 
3 .  Occu pationa l  Thera py 
4 .  Medica l  Laboratory Science 
5 .  Physic ian Assistant Stud ies 
6. S ports Med ic ine/Ath let ic Tra i n i ng  
7 .  Master o f  Pub l ic  Hea lth 
8. G raduate p rog rams in  b iomed ical sciences/pathology 

LN;,)t�,����· 
U N I Y ( II S I T V O f MOIHH D A K O U  l 

O u r  Goa l s  
1 

• To b e  the  best com m u n ity-based schoo l  i n  t he  cou ntry 

• To cont i n u e  to be a n  i n novator i n  ed u cat ion (with a focus on  
i nterprofess ion a l  tea ms) 

• To conti n u e  to deve lop  focused p rogra ms of resea rch  exce l l e nce 

• To se rve the  peop le  of No rth  Da kota a n d  beyond  
• Ru ra l  health 
• Hea lthcare workforce 

• Prima ry care (especi a l l y  fam i ly  med ic ine )  
• Hea lth promot ion 

• l nterprofess iona l  care 
• V i rtua l  care 

� �T� rC���� · 
U N I V ! II I I T T  Of H O II T II  D A K O T 4  l 

U N D  Schoo l  of Med ic i ne  and  Hea lth Sc iences Dr. Wynne and  
1\ /l r  1\ /l n l m a n  

• 

Key Co m pone nt of HW I  At R i s k  

• Res idency s l ots $10 . 7M 

LM>t�������· 
U N I V ( ll , i T V  O f  N O IH "  D A K O T A  f 

O u r  P u rpose a s  a S choo l  

"The p rim a ry pu rpose o f  t he  U n ive rs ity o f  No rth  
Da kota Schoo l  o f  Med i c i ne  a n d  H ea lt h  Sc i e n ces 
i s  t�hysic i a ns  a n d  othe r  hea l th 
p rof�and to e n h a nce the q u a l ity of l i fe 
i n  No r  Othe r  pu rpos · e l u de  t he  

i scovery o f  knowled e a t  enefits h e  
peop e o 1 s  s a e a n d  e n h a nces e q u a l i ty of 
t he i r  l ives ." 

Source: North Dakota Century Code Section 1 5-52-01 l.N;.) �L� t���· 
u ,1 1 v £ A s 1 r v  o,  NOl'IT11 o.-.Kot-. l 



House Appropri at ions Comm ittee - Ed ucat ion a nd  
Envi ronment D ivi s ion 

O u r  P u rpose a s  a Schoo l  

• Ed u cate 

• D i scove r 

• Se rve 

M etr i cs of Su ccess 

• D iscove r ( Resea rch )  

�t�,������· 
U N I V UI I I T Y  Of N O A 1 11  O A K O U  ' 

• By 2025 ra n k  i n  t h e  top 4 of a l l  p u b l i c  comm u n ity-based 
med ica l schoo ls  in the US i n  sponsored (gra nt )  fu nd i ng  

• Current ly i n  t h e  top qua rte r {78th percenti l e )  

• Service ( H ea l thca re Workfo rce I n it iat ive ) 
• Ensure an  adequate supp ly and  d istri but ion of hea lthcare 

p rovi de rs*  throughout N D  and  the reg ion by 2025 

• Generate at l east $2  of othe r  fu nd i ng for every $ 1  of fu nd i ng 
from genera l  fu nd  ( RO I  of �200%) 

* I nc lud ing virtual care LN&��:!����-
U I O V f ll t H Y  Of N O II T I<  O ,_ K O T A  ' 

U N O  Schoo.edic ine  and  Hea lth  Sci ences Dr. Wynne and  
1\ /l r  1\ /l n l l'Y'l o n  

• 

J a nua ry 15, 2019 

l1i e, 1 00"3 
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M etr i cs of S u ccess 

• Ed ucate 
• Med i ca l  a n d  hea l t h  sc i e n ces g ra d u ates meet o r  
exceed a ccepted sta n d a rd s  on  nat iona l ly 
recogn i zed  exa ms  measu ri ng  a cadem i c  p rogress 

• Exceed nat i ona l  ave rage of med i ca l  st udents 
go i ng i nto fa m i ly med i c i ne  by 100% ( i . e . ,  at 
l ea st doub l e )  

Assess i ng O u r  Res u l ts 

• An n u a l  report p repa red  i n  Dece m be r  
o f  e a c h  yea r  

• Ca l l ed  Vital Signs, i t  i s  a way fo r 
sta keho l de rs to "ta ke the  pu l se" of t he  
UND S M H S  

• I nco rporates a va r iety o f  objective 
metr i cs to a ssess the p rogress of t he  
UND SMHS i n  meet i ng  its educat iona l ,  
resea rch a n d  scho l a r ly, a n d  s e rv ice 
m iss ions  a n d  ob l igat ions  

/) ' )  I , 

l.N;,)t������· 
U N I Y ! II S I T V  Of N O II T I<  0 .0. ll O T A  ' 
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House Appr.tions Comm ittee - Ed ucat ion and  
Envi ronment D iv is ion 

O u r  M i ss i o n  fo r the l a st 1 14 yea rs : 

LM>f�T� rc��· 
U N I V UI S IT Y OF N O II T N  D,UOTA f 

Respons ibi l it ies of the U N O  SM HS Advisory Counc i l  

"The advisory counci l .  . .  s ha l l  study and  make recommendations 
regard ing the strategic p lan ,  programs,  and faci l it ies of the school 
of med ici ne . . .  The recommendat ions must :  
( 1 )  Add ress the health care needs of the people of the state; 
(2) Provide information regard ing  the state's health care workforce 
needs; and 
(3) Provide information that specifies the contribut ions that the 
un ivers ity of North Dakota school of medic ine and health sciences 
and the residency tra in i ng  programs in the state are making to 
meet the health care provider workforce needs of the state . "  

Source: North Dakota Century Code Section 1 5-52-04 �t�z�����• 
1J N I Y f ll 9 1 T Y  o ,  N O II T H  D A K O TA ' 

U N D  Schoo l  of Med ic ine and  Hea lth  Sc iences Dr. Wynne and  
1\ ,1 ,- l\ '1 n l m a n  

• 

' ' 

Dav i d M o l m e n , M P H 
Cha i r, U N D  SMHS Advisory Counc i l  
Trustee, America n Hosp ita l Associat ion 

J a.y 15, 2019 

Former CEO, Altru Hea lth System, G ra n d  Forks, N ////////// 

U N O  S M H S  Budget P ro posa l 

• The HWI  i nvolved a n  agreement betwee n  the  Schoo l  a n d  
t h e  leg is latu re fo r i nc reased hea l thca re c l i n i c i ans  a n d  
hea lthca re progra m m i ng for No rth  Da kota prov ided b y  t h e  
U N O  S M HS t o  be supported b y  i ncreased fi n anc i a l  
resou rces prov ided by  the  state . 

• The U N O  S M HS is keep ing  its s ide  of the  agreem e nt .  
• Now the  state needs to d o  the sa m e .  
• T h e  Schoo l  i s  not ask ing  for more t o  d o  less; i t  i s  ask ing  fo r 

the  necessa ry fu nd i ng so it ca n do  even more .  

l.N;.) �LT� t��� · 
U N I V l fU l l Y  o ,  N O II T I!  O A K O U  ' 
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House Appropriat ions Com m ittee - Ed ucat ion  a nd  
Envi ronment D iv is ion  

Reco m m e n d at i on s  
U N O  S M HS Adv i so ry Cou n c i l  M eet i ng 12/3/18 

1 .  The h ig hest recommendat ion is to  p rovide the 
req u is ite fu nd i ng for the U N O  SMHS and the Hea lthcare 
Workforce I n itiative (HWI)  by approvi ng the needs-
based budget recommended by the NOUS/SBHE .  
2 .  I t  i s  important that a//  of the HWI fund i ng i s  i n  "base" 
rather than some in "one-time" fu nd i ng (as inc luded i n  
the Executive Budget) . Th is is important because we 
make long itud ina l  comm itments to students/res idents 
and facu l ty that extend beyond the b ienn ia l  budget cycle .  

Reco m m e n d at i on s  
U N O  S M HS Adv iso ry Cou n c i l  

l.N&) ��t� ���� ,  
U M t Y f 11 $ ! T Y  O f  lt O II T II  O�llOTA 

Endorsement of these th ree fund i ng 
recommendations by the leg is latu re wi l l  
enab le  the U N O  S M H S  to conti nue  its efforts 
to prov ide the necessary healthca re 
workforce and prog ram ing to improve the 
qua l ity of l ife of North Dakotans (as specified 
in the North Dakota Centu ry Code) .  

� �:!���-
U I O V ll'l t l l Y  o ,  ltOIITN o • • O n  f 

U N D  Schoo.edic i ne  and  Hea lth  Sc iences D r. Wynne and  
1\ /l r  1\ /1 /"\ l rn o n  

• 

J a n u a ry 15, 2019 

1 ) 1 5 /J- 0 1 9  

Reco m m e n d at i on s  
U N O  S M HS Adv i so rv Cou n c i l  M eet i n g- 12/3/18 

3 .  To en_su re the recru itment and  retent io n  of  h igh
perfo rm i ng facu lty and  staff, it i s  i m portant to  endorse 
the sa lary merit i ncreases p roposed by N D U S/SB H E .  
Because such fund i ng does not cover a l l  of the 
associated costs ( non -appropr iated salary sources and 
hea lth i n su rance prem i um  i ncreases) , the  U N O  SMHS 
is  p repared to  absorb the  add it i ona l  expense 
associated with th is  proposal  (estimated at  th i s  t ime  at 
over $5 m i l l i o n ) .  This is the equ ivalent of about an  
8% budaet cu t  o f  apQropriated fu nd ing .  

LN&l���•-
U N I V l ll l l l Y  o ,  HOIUI< O A lt O T A  l 
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• 
SCHOOL OF MEDICINE ,� �5� 
& HEALTH SCIENCES ·l' 1 9 

TH E UN IVERSITY OF NORTH DAKOTA l 

• 

• 

FACT SHEET WITH Q&As 

Physician Education 

Physician education th roughout the United States is divided into four phases that fol low each other sequential ly over 
the professional l ife span of a doctor: 

• Undergraduate (col lege)-This typica l ly requires four years. However, there are a number of combined 
undergraduate and medical school programs that can shorten the time span; Dr. Wynne, for example, is a 
graduate of the Boston University combined program and entered medical school after only two calendar years 
of undergraduate education. 

• Medical school-This typical ly requires four years as wel l. A few schools shorten the time required to th ree 
years. Medical school education (also cal led undergraduate medical education or UME) typical ly is divided into 
halves-the first two years principal ly  are in the classroom and for UNO SM HS students takes place mainly in the 
new building in Grand Forks. These years often are cal led "pre-clinical ," even though our students have patient 
contact beginning in their very first week of classes. The second two years are the clinical years, and take place 
in clinics and hospitals across the state. The UNO SM HS operates four regional campuses to coordinate these 
teaching activities, in Grand Forks, Fa rgo, Bismarck, and Minot. In addition, students with a particular interest in 
rural practice participate in our Rural Opportunities in Medial Education (ROME) program, and they study and 
learn in a variety of rural communities th roughout the state. 

• Residency (also known as graduate medical education or GME) - ln order to practice medicine in the United 
States, students who have graduated from medical school (and thus are a l lowed to use the title "Doctor") must 
complete additional training after graduation in a specific area of medicine (such as family medicine, surgery, or 
pediatrics). This additional training is cal led a residency; o lder terms for various phases of residency training 
include "intern" and "fel low." The level of training of a resident often is identified by what year of training they 
are in fol lowing medical school graduation, so a resident in the first year of training after graduation is referred 
to as a PGYl (meaning first post-graduate year resident). Depending on the specialty choice of the resident, the 
trainee may need to complete severa l sequential residencies (so a doctor who wants to be a cardiologist, for 
example, would complete th ree years of internal medicine residency and then th ree [or more] years of 
cardiology residency). Most residencies (for example, internal medicine, family medicine, and pediatrics) are 
th ree years; surgery is five years. One of the fundamental concepts that differentiates residency training from 
col lege or medical school is that residents are paid a stipend, while col lege and medical students pay tuition. 

• Continuing Medical Education (CME)-CME consists of the additional education and assessment of knowledge 
that is required of practicing physicians in order to maintain a license to practice medicine. 

Questions and Answers about Residency 

Q. How does a medical student get into a residency? 

A. Most residency slots in the United States are apportioned th rough a computer matching process operated by the 
National Resident Matching Program (NRM P). This program col lects match lists composed by residency programs and 
those composed by medical student applicants who apply to residency during their fourth (and last) year of medical 
school. The NRMP computer "matches" students with residency slots using the fol lowing principle: a student is 

l l P a g e  



matched to the highest residency choice on the student's list that has ranked the student sufficiently high so that 
there is an available s lot in that residency for the student. 

Q. How are residency slots funded? 

A. Most residency slots are funded through the Medicare program and are based on a cost report submitted by the • 
participating hospital .  In some states (but not North Dakota), Medicaid funding is used as wel l .  The number of slots 
and associated funding were largely frozen by the Balanced Budget Act (B BA) of 1997. Residency slots that are added 
above the "cap" established by the BBA must be paid for using other sources of funding; this often is from hospital 
resources, state general funds, physician practice income, or other anci l lary funding sources. 

Q. Why is North Dakota funding additional residency slots? 

A. Because it is one of the very best ways to retain more doctors for practice within the state, especial ly primary care 
(family medicine) doctors. Thus funding residency positions is directly related to increasing the distribution of 
physicians in the state, especial ly in rural areas. How so? Because the retention of doctors practicing in North Dakota 
increases dramatical ly if they complete both medical school and a residency in the state. About one out of three 
students completing just medical school here eventual ly practices within North Dakota. If an out-of-state medical 
school graduate completes just a residency here, there is a litt le less than a one in two chance of the doctor 
practicing here. But, if a doctor completes both med ical school and residency here, there is a two out of three 
likelihood that the doctor will practice here. 

Q. Why are the additional slots needed? 

A. Because we don't have enough slots for al l of our graduating medical students. Before the expansion of our residency 
slots through the Healthcare Workforce Initiative (HWI), we had residency slots available for only half of the 
members of our graduating class of medical students. That meant that half the class had to leave the state to 
complete their residency. Our ratio of 0 .5 residency slots/graduating medical student was far below the national • 
average of 1 .0 (meaning that there was at least one residency slot available for every medical student graduate if he 
or she wanted it), and placed us at the bottom of the heap compared with other states. We ranked 45th out of 45 of 
the states in the United States with medical schools ! (Note that even as we increase the number of residency slots, 
some members of the class wil l  sti l l go out-of-state for residency; those who want to enter radiology or pediatrics, for 
example, must go out-of-state because we don't have those residencies avai lable in North Dakota. But at least a l l  
who'd like to stay wi l l  be able to with the increased number of  slots) . 

Q. How can North Dakota justify the expense associated with the residency? Is it sustainable in the long run? 

A. Although the UNO SM HS continual ly looks for other sources of funding for the residency expenditures, even if none 
are found, funding for the residencies sti l l makes sense. First, it wil l  be impossible to retain ( let alone attract) younger 
citizens and families to North Dakota without physicians and good healthcare. But it even makes good economic 
sense. At present, the HWI  wil l  graduate about 1 1  residents pe r year. The cumulative expenditures for those 
graduates wil l  be around $5 mil l ion. Of the 1 1  graduates, we wil l  retain 8. National surveys have shown that each 
physician generates around $2.25 mil l ion in annual economic activity, or around $ 18 mil l ion for al l eight. So over ten 
years, the return on a $5 mil l ion investment wi l l  be nearly $200 mil lion dol lars in economic activity for North Dakota ! 

Questions and Answers about Philanthropy 

Q. Why did the UNO SM HS designate an increase in student scho larships as its main philanthropic goal over the last 
decade? Why not use those funds for, say, defraying the cost of programs (that is to say, operational costs) ? • 

2 1 P a g e  



• 

• 

• 

A. The reason that the U ND SM HS strove to inc rease scholarships fo r students was d i rectly related to the purpose 
statement establ ished for the School in the North Dakota Century Code: " . . .  to educate physic ians and other health 
professionals and to enhance the qual ity of l ife in North Dakota" (Source: NDCC 15-52-01) . In order to increase the 
number of med ical graduates practic ing in North Dakota, especial ly in the rural areas, it is cr itical to el i m inate 
roadblocks that impede that pathway. And a high level of educational debt is widely recognized as a major barrier to 
rural primary care practice. A review by Goodfel low and others in Academic Medicine {91 : 1313-1321, 2016) 
identified m itigation of student debt as one of four critical factors that enabled and encouraged rural pr imary care 
practice. Despite low cost to attend, U ND med ical students had higher than average educational debt (the average 
med i cal school debt in the United States is around $ 170,000) . Accord ingly, we used the nam ing opportunities 
provided by the new bui l d ing to acknowledge those donors who contributed to the U ND Alumni Association and 
Foundation on behalf of the U ND SM HS, and thus to increase our scholarship offerings. 

Q. How successful was the fund-raising effort? 
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A. It was spectacularly successful (see graph above with yearly totals and a trend l ine) ! Note that the yearly average of 
donations shown on the trend l ine has increased from around $3 m i l l ion to a lmost $6 m i l l ion. The U ND SM HS has 
raised more money through phi lanthropy in the last few years than ever in its history. As a consequence of being 
able to use the nam ing rights in the new bui l d ing to attract potential donors, we raised $8.44 m i l l ion. An add itional 
$2.34 m i l l ion came from the ND Chal lenge Fund for a total of $ 10 .78 m i l l ion-the great majo rity of which (34 of the 
38 named spaces) support student scholarships. 

Q. So, what happened to med ical student debt? 

A. As a consequence of the increased phi lanthropy, scholarships were increased . This, along with the Rura lMed 
Scholarship Program funded by the North Dakota Legislature, resulted in a prec ipitous fal l  in the cumulative debt of 
med ical students, fal l ing from wel l  above average (around the 75th percenti le) to wel l  below average (around the 
33rd percenti le; see graph below on the next page) . 
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This should translate into more doctors practicing in rural North Dakota. 

Further Details Regard ing ND Residencies 

20l7 2018 
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Biennial Numbers 

Number of residents in North Dakota GME programs before HWI  program 
implementation (UN D programs [196] and associated program thru Altru 
Health System [36]) 

Number of HWI residents on contract in 2019-21 

Average Cost of each resident position for 2019-21 

(Note that this cost is very much in keeping with national cost estimates per 
residency slot) 

Average Cost per Resident Summary 

Average Cost of each resident stipend and fringe benefits : $78,500. 

(Stipend: $61,774; Benefits: $ 16,726) 

232 

70 

$ 152,517  
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Average cost of each Resident for faculty su pervision, administrative 
support, and operating costs: $74,017 

• 
Composition of Medical Student Class of 2022 

Category Percent of Class 
ND resident 67% 

ND resident or ties to ND 85% 
MN resident 10% 

WICH E 6% 
INM ED  7 slots (out of 78) 

• 

• 
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E X E C U T I V E  S U M M A R Y * 

North Dakota (N D) ,  l i ke the rest of the country, is facing a major 
healthcare del ivery chal lenge - how to meet a burgeon ing need for 
healthcare services now and especia l ly in the future with a supply 
of physic ians and other healthcare providers that has not kept pace 
with the growing demand.  The problem is part icu larly im portant in  
rural and western parts of North Dakota, where there has been a 
chron ic shortage especia l ly of primary care providers dat ing back for 
many decades. The data that were reviewed for th is report i l l ustrate 
two major prob lems in North Dakota. One problem is an inadequate 
number of healthcare providers;  however, the larger prob lem is a 
mald istri bution of providers. The data show that healthcare providers 
are d isproport ionately located in the larger urban ized areas of the 
state, leaving many rural areas with a shortage. Without d i rect 
intervent ion, the d ifficulty of provid ing adequate healthcare in North 
Dakota wi l l  worsen over the coming decades from the combinat ion 
of ag ing of the popu lation (i nc lud ing ag ing and eventual ret i rement of 
the healthcare workforce) along with local ized popu lat ion growth in  
the O i l  Patch and the cit ies ,  both of  which wi l l  i ncrease the demand 
for healthcare services in  those areas. 

However, un l i ke much of the rest of the country, North Dakota 
is d i rect ly address ing its healthcare del ivery chal lenges through 
the implementat ion of a wel l -vetted plan for healthcare workforce 
development and improved healthcare del ivery. That p lan , the 
Healthcare Workforce I n it iative (HWI), was an outgrowth of both the 
First and Second Biennial Reports on Health Issues for the State of 
North Dakota . Phase I of the HWI, which began by increasing medical 
and health sciences c lass sizes along with increasing residency (post
MD degree train ing) slots, has been fu l ly implemented . Phase II of the 
plan , which inc ludes fu l l  c lass size expansion and further growth of 
residency slots in  the state, has been implemented as wel l .  The HWI 
shou ld ,  in the future ,  decrease North Dakota's healthcare del ivery 
chal lenges through attai nment of its fou r  goals :  1 )  reducing d isease 
burden,  2) reta in ing more healthcare provider graduates for care 
del ivery with i n  the state, 3) train ing more healthcare providers, and 
4) improving the effic iency of the state's healthcare del ivery system 
through an emphasis on team-based care del ivery approaches. To 

accommodate the substantial c lass size expansions associated 
with the HWI ,  a new Un iversity of North Dakota (UN O) School of 
Med icine and Health Sciences (SMHS) fac i l ity was completed in 
201 6 and is fu l ly  functional on U ND's Grand Forks campus. The 
largest government-funded bu i ld ing construction project in the state's 
h istory, it was completed on t ime and on budget. 

In accordance with the expectations specified in the North Dakota 
Century Code (NDCC 1 5-52-04) , this Fifth Biennial Report on Health 
Issues for the State of North Dakota (Report) updates the first four  
Reports with an  assessment of  the current state of  health of  North 
Dakotans and their healthcare del ivery system,  along with an analysis of 
the steps that need to be taken to ensure that all North Dakotans have 
access to h igh-qual ity healthcare at an affordable cost in the future. 

Demographics of North Dakota: The Report beg ins  with an 
updated analysis of the popu lation demographics i n  North Dakota, 
ut i l iz ing the most recently avai lable data. Standardized defin it ions 
are used to define the state's populat ion - metropol itan to denote 
areas with a core populat ion of 50,000 or more; micropol itan (or large 
rural) to denote areas with core popu lat ions of 1 0 ,000 to 49,999; 
and rural to denote areas with less than a populat ion of 1 0 ,000.  Fifty 
percent of North Dakota's current populat ion resides i n  metropol itan 
areas, with a l i tt le more than a quarter (26%) located i n  ru ral areas . 
This represents a dramatic change, where on ly a few decades ago, 
more than half of the state's popu lat ion was located i n  rural areas. 
North  Dakota is one of the least densely popu lated states i n  the 
country, rank ing 49th i n  popu lation density, and is t ied for fourth 
in  the country in  the percentage of its state popu lat ion that is 85 
years of age or o lder. Because demand for healthcare i ncreases 
proport ional ly with age, demand for healthcare services is especia l ly  
pronounced i n  North Dakota. Such needs w i l l  on ly i ncrease as the 
state's cit izens grow o lder. People in  rural reg ions of North Dakota 
are general ly o lder, poorer, and have less or no insurance coverage 
than people in non-rural areas, al l of which are chal lenges to 
provid ing adequate healthcare . Rural reg ions cont inue to experience 
depopu lat ion , which wi l l  on ly exacerbate the current prob lem of 
healthcare access and del ivery. 

* The full Report, along with all supporting data, is avai lable at med. UN D.edu/publ ications/biennial-report. 
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The Health of North Dakota: The health of North Dakotans ,  in  
comparison wi th  the rest of the Un ited States, general ly is good. 
North Dakotans have a s l ight ly lower prevalence of d iabetes than 
the rest of the Un ited States and are less l i kely to report fai r  or 
poor health .  However, North Dakotans tend to have a h igher r isk of 
some types of cancer and a mortal ity rate that exceeds the national 
average .  Behavioral r isks tend to increase as populat ion density 
decreases ; ru ral areas have the worst behavioral risk, with an 
increased frequency of obesity, smoking ,  and alcohol consumption ,  
especia l ly in  males. 

Physician Workforce: The physician workforce i n  North Dakota 
has fewer physic ians per 1 0 , 000 popu lation than the Un ited States 
as a whole or the M idwest comparison group ,  and although the 
gap had narrowed over the past three decades, it recently widened . 
Our  physicians are older and more l i kely to be male than e lsewhere 
in the U n ited States . About one-fourth of the physician workforce 
is made up of international medical graduates, a l itt le h igher than 
the rest of the country. The UNO SMHS is an important source 
of physicians for the state, account ing for 47% of the more than 
1 , 000 physicians pract ic ing i n  North Dakota who graduated from a 
U .S .  medical schoo l .  The Rural Opportun it ies in Medical Education 
(ROME) program has had 1 44 part ic i pants, of which 88 are currently 
pract ic ing med ic ine.  Of those, 66% are pract ic ing i n  primary care, 
and 29% are pract ic ing in  rural areas . 

About 44% of the physicians in North Dakota received some or al l  of 
their medical train ing (medical school or residency or both) in-state. 
The patient-to-physician rat io is not equal ly d istributed across the 
state. M icropol itan areas have about twice as many patients per 
physician as metropol itan areas, whi le rural areas have about five t imes 
as many. Predictions of an inadequate future physician supply has 
helped garner support for the HWI . Without the effects of the HWI , 
current est imates indicate a shortage of some 260 to 360 physicians 
by 2025, the consequence of a heightened need for healthcare 
services as the Baby Boom generat ion ages, but also from retirements 
in  the ag ing physic ian workforce (one-th i rd of the physicians in  North 
Dakota are 55 years of age or older) .  If the population of North Dakota 
increases to 800,000 people at some point in the future, as predicted , 
around 500 additional physicians wi l l  be needed . 

Primary Care Physician Workforce: The state's primary care 
physicians inc lude fami ly  medic ine ,  general internal med ic ine,  and 
general ped iatrics. Compared with the rest of the country, North 
Dakota has more primary care physicians when normal ized to the 
populat ion s ize. Their density is s ign ificantly h igher than either 
comparison group in  metropol itan reg ions; it is only in  rural areas 
where North Dakota s ign ificantly lags the M idwest comparison 
group .  Although primary care physicians i n  North Dakota are more 
l i kely to practice in rural areas compared with specia l ist physicians, 
they st i l l  are twice as l i kely to be found in  u rban reg ions than rural 
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areas. Residency train ing in North Dakota is an especia l ly important 
conduit  of primary care physic ians, s ince nearly half (45%) of them 
have completed a res idency with i n  the state; more than half went to 
medical school at UNO ,  completed an in -state residency, or d id  both .  

North Dakota has relatively fewer special ists than the  M idwest or the 
rest of the Un ited States i n  certain specialt ies, inc luding obstetrics
gynecology. We have about the same relative number of psych iatrists 
as other M idwest states, although two-th i rds of them work in  the 
eastern part of the state , leav ing the western parts of North Dakota 
w ith a relative shortage. 

N ursing Workforce: The state's nurs ing workforce was examined 
using a new hospital  survey and new l icensure data. A majority of 
hospital nurses are l icensed practical nu rses (LPNs) or reg istered 
nurses (RNs) .  There was a vacancy rate of g reater than 1 0% for 
a l l  levels of nurses. North Dakota inst itut ions tra in a majority of the 
state's nurs ing workforce. A majority of RNs and LPNs were trai ned 
in state, with a majority working in  an in-pat ient sett ing .  A majority 
of nurse pract it ioners were tra ined in  North Dakota with a majority 
working in  pr imary care .  

• 

• 

• 
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Total numbers of licensed nurses in North Dakota by degree. 

1 %  

Employment status totals for all  nursing roles. 
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Psychiatrists, Behavioral Health, and Non-Physician Healthcare 
Workforce: A majority of the data reported are from professional 
l icensure boards and is new to the current Report or expanded from 
previous Reports. Most behavioral health professionals are found i n  
u rban areas. Th is inc ludes psych iatrists , psycholog ists , counselors, 
l icensed add iction counselors, and social workers . More than half of 
al l social workers were tra ined in  North Dakota. Almost three-quarters 
of the physical therapists and physical therapist assistants were 
tra ined in North Dakota, with half having received train i ng at UNO .  Of 
those physic ian assistants tra ined in North Dakota, half pract ice i n  
rural areas and 38% pract ice i n  rural primary care.  

Healthcare Faci l ity Workforce: Nursing fac i l it ies and hospitals 
typical ly rely on external contract employees, along with physical 
therapists, occupational therapists, and speech therapists as the 
most common external contract employees. The h ighest tu rnover 
rate was found with nurse assistants,  which were the most difficult 
posit ions to f i l l .  

• 
Healthcare Organization and I nfrastructure: Healthcare in North 
Dakota is del ivered through more than 300 ambulatory care c l i n ics, 

Rate of  psychologtsts per  1 0,000 residents 
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Rate of licensed addiction counselors per North Dakota county. 

52 hospita ls ,  80 ski l l ed-nurs ing fac i l it ies, 68 basic-care fac i l i t ies, and 
72 assisted- l iv ing fac i l it ies, supported by an array of EMS providers, 
trauma centers, 28 pub l ic  health un its, oral health providers,  mental 
health providers , and pharmacies. General ly, the further the fac i l ity 
is from a metropol itan area, the more its operat ion is th reatened 
by financial and other pressures, inc lud ing staff recru itment and 
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retent ion. Rural health organ izat ions tend to be smal l in size but 
have a s ign ificant i mpact on both the health of ind iv iduals and the 
economic base of the community. 

Healthcare Policy: National ly, the health del ivery system is going 
through profound change. Improvements i n  popu lat ion health and a 
real ignment of provider payments to incorporate those improvements 
is a new and fundamental real ity. The qual ity and safety of care 
del ivered in a healthcare system is d i rectly associated with improving 
and maintain ing overal l  health status. I n  a complex healthcare system, 
there are a number of concerns, such as the avai labi l ity of providers ;  
access to care and health services, technology, and treatment 
advancement; and the f inancial d imensions of affordab i l ity and 
payment. Each of these is a contribut ing factor i n  the overal l  strategy 
to be considered when reforming or redes ign ing the health system. I n  
add it ion, the  qual ity of  care provided to  the popu lat ion and the patient 
outcomes produced are equal ly important facets of reform. 

The statewide problem of unmet mental and behavioral health needs,  
especial ly related to the burgeoning opioid abuse issue,  is h igh l ighted 
in  the current Report. One approach already implemented through 
the HWI is  to bring the often rural patient to the provider through 
the use of telepsych iatry. The UNO Department of Psychiatry and 
Behavioral Science has imp lemented train ing i n  telepsychiatry for 
a l l  of its residents so that they w i l l  be able to ut i l ize th is effectively i n  
c l i n ical practice. 

The qual ity of healthcare del ivered in  North Dakota is as good as or 
better than much of the Un ited States, but there appears to have 
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been a decl ine in several measures in the past few years , part icu larly 
in  the del ivery of certain acute-care services. North Dakota (along 
with other upper M idwest states) general ly provides h igh-qual ity 
care at relatively lower cost than other states in the Un ited States. 
North Dakota ranked 22nd in the country in  a recent assessment 
undertaken by the Commonwealth Fund (down from 9th i n  2009) . 

The Report concludes with a strong ongoing endorsement of the 
HWI and a recommendation to conti nue its funding by the 66th 
Leg islative Assembly. One component of the HWl - the RuralMed 
medical school scholarsh ip program - is c ited in particular for its 
positive resu lts in ru ral physician recru itment. An important issue 
for consideration by the 66th Leg islative Assembly is the effect of 
the state's current f inancial status on funding for the HWI. Because 
of the requ i red budget al lotment process during the 201 5-201 7 
bienn ium that amounted effect ively to more than a 1 0% budget 
reduct ion,  1 9  approved residency slots (post-MD degree train ing) 
cou ld not be funded . The budget submitted by the UNO SMHS for 
the 201 9-2021 b ienn ium and endorsed by both UNO and the State 
Board of H igher Education has been structured to make current 
funding levels permanent (that is ,  part of base fund ing) and thus a l low 
a continuation of the various vital healthcare educational programs 
of the UNO SMHS.  It w i l l  be up  to the 66th Leg islative Assembly 
to weigh the merits of fu l l  funding of the HWI i n  relat ion to the 
other fund ing priorit ies. The UNO SMHS Advisory Counc i l  strongly 
supports fu l l  funding of the HWI as requested in  the subm itted U N O  
SMHS budget. 

AN ELECTRON I C  VERS I O N  O F  THE COMPLETE REPORT IS AVAI LABLE AT 

MED .UNO . EDU/PUBL ICATI ONS/B I ENN IAL-REPORT. 
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Ded ication plaque at the entrance of the new UNO School of Medic ine & Health Sciences bu i ld i ng  i n  Grand Forks ,  N . D  . 
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O V E R V I E W P U R P O S E  S TAT E M E N T  

The primary purpose of the University of North Dakota School of Medicine 
and Health Sciences is to educate physicians and other health professionals 
and to enhance the quality of life in North Dakota. Other purposes include 
the discovery of knowledge that benefits the people of this state and 
enhances the quality of their lives. 

Educate 
• More than 1 ,200 part-t ime or volunteer c l i n ical facu lty in 

more than 30 commun ities throughout the state help to 
educate medical students and residents. 

• There are four c l in ical campuses located in Bismarck, 
Fargo, Grand Forks, and M inot . 

• Health sciences students receive trai ning not only i n  
North Dakota but also across t h e  country, inc lud ing 
occu pational therapy and publ ic health programs 
i n  Casper, Wyo . ,  and a med ical laboratory science 
program at Mayo C l in ic in Rochester, M inn .  

• The  School 's patient-centered- learn ing curricu lum i s  
nat ional ly recognized for producing caring ,  pat ient
centered , and dedicated practit ioners . 

• The School uses the latest in s imulation technology 
for interprofessional teaching and serves as a valuable 
resource for healthcare professionals throughout North 
Dakota and the reg ion. 

• l nterprofessional learn ing activit ies, includ ing an 
interprofessional healthcare course. and s imu lation 
act ivit ies, provide students with a strong pract ical 
understand ing of the various healthcare profess ionals 
on their team. 

Discover 
Areas of Research Strength 

• Aging 

• Cancer 

• Envi ronmental i nf luences on health 

• Health d isparities in  rural and American Ind ian 
communities 

• I nfectious d iseases 

• Neurodegenerat ive d isorders 

The School has fac i l it ies for the study of drug addiction 
and neu rodegenerat ive diseases such as Park inson 's ,  
Alzheimer's, mult i p le sclerosis, and epi lepsy. Facu lty at 

- North Dakota Century Code (Section 1 5-52) 

the UNO SMHS not only publ ish their  research in  lead ing 
journals each year but  app ly  for and are awarded tens 
of m i l l ions of do l lars in  grants from agencies such as 
the Nat ional I nst itutes of Health ,  the Centers for D isease 
Control and Prevention , and the Department of Health and 
Human Serv ices. I n  201 8 ,  researchers received grants 
dedicated to projects studying cancer, i nfectious d isease, 
and ep i lepsy, among other awards. 

The Schoo l 's Department of Biomedical Sciences was . 
awarded the UNO Departmental Award for Excel lence in  
Research in  201 8 .  

Serve 
• The School improves the health and healthcare of North 

Dakotans through research ,  commun ity engagement, 
and prevention programs. 

• Direct primary care to North Dakotans is provided through 
its family medicine c l in ics in Bismarck and Minot. 

• The School leads the nat ion i n  ru ral health through 
the Center for  Rural Health (CRH) ,  one of the nat ion 's 
best. It is home to seven nat ional  programs:  the 
Nat ional  Resource Center on Native American Ag i ng ,  
t he  National I nd igenous Elder Just ice I n it iat ive,  
the Rural Health I nformat ion Hub, the Rural Health 
Research Gateway, the Ru ral Health Reform Pol icy 
Research Center, the Seven Generat ions Center of 
Excel l ence i n  Native Behavioral  Healt h ,  and TruServe, 
a web-based information track ing system that is  now 
used by most state offices of rural health .  CRH works 
to develop capacity and sk i l l  at the rural commun ity 
level through educat ion , train i ng ,  assessment, 
p lann i ng ,  and evaluat ion . Pr imary focus areas inc lude 
commun ity development,  research ,  eval uat ion , po l icy, 
and educat ion . 

• The Center for Rural Health is a UNO Center of 
Excel lence in Research ,  Scholarsh ip ,  and Creative 
Activity, and in  201 3 was awarded the U N O  
Departmental Award for Excel lence in  Research .  



O V E R V I EW D E G R E E  P R O G R A M S  

The UND School of Medicine and Health Sciences is one of 28 medical 
schools in the country that is community-based, meaning we don't own or 
operate our own hospital. Rather, we partner with healthcare providers in 
the community to educate our students. 

Graduate Programs 
Doctor of  Ph i losophy and Master of  Science degrees in  
Biomed ical Sciences, w i th  specia l izat ions in :  

• I nf lammat ion and I nfect ious Disease 

• Neuroscience and Neurodegenerative Disease 

• Epigenetics 

• Molecular and Cel l u lar B io logy 

Doctor of Ph i losophy and Master of Science degrees in  
C l i n ical and Translational Science, w i th  special izat ions in :  

• Molecular and Patholog ical Basis of Human Disease 

• B io informatics and Human Populat ion Genet ics 

Med ica l  Doctor (MD) Program 
Al l  medical students spend their fi rst two years i n  Grand 
Forks. They learn through lectures, laboratories , patient 
s imu lat ions, and in  pat ient-centered- learn ing groups, 
where basic and c l i n ical sciences are taught in  the context 
of patient cases. They then spend two years of c l i n ical 
train ing  in  Bismarck, Fargo, Grand Forks , M i not, or a rural 
commun ity through the Rural  Opportun it ies in  Medical 
Education (ROME) Program . 

Master of Pub l i c  Hea lth 
The U N O  SMHS Master of Pub l ic  Health program is 
designed to prepare students to respond to the growing 
demand for pub l ic  health professionals who can promote 
health and wel l ness through popu lat ion-based approaches. 

2018 Community Report 

Hea lth Sciences 

Ath letic  Tra in ing 
• Four-year Bachelor of Science 

Medical Laboratory Science 
• Four-year Bachelor of Science or 

post-baccalaureate certificate 

• Categorical Certificate 

• Master of Science 

• More than 60 c l i n ical train ing  s ites i n  1 0  states 
with more than half in North Dakota and the 
su rround ing reg ion 

Occupational Therapy 
• Two year pre-occupational therapy program and three 

year Master of Occupational Therapy 

• Three year pre-occupational therapy program and three 
year Occupational Therapy Doctorate (start ing 
Aug .  201 9) 

Physical Therapy 
• Three-year pre-physical therapy and three-year Doctor 

of Physical Therapy 

Physician Assistant Stud ies 
• Two-year Master of Physic ian Assistant Studies 

• 

• 

• 



• 
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Our biennial budget is $228,979,236. The majority comes from non-state 

sources such as grants, contracts, patient revenue, and tuition. 

Estimated Expend itures: 20 1 7-20 1 9  

Tota l :  $228 ,979 ,236 

20% 
$45,420,408 

26% 
$60,755,502 

54% 
$1 22,803,326 

Estimated Revenue :  20 1 7-20 1 9 

Tota l :  $228 ,979 ,236 

1 6% 
$37,466,972 

25% 
$56,687,271 

71 

29% 
$65,654,948 

26% 
$59,645,974 

Salaries State Tu it ion 

- Operat ing & Equ ipment - Grants & Contracts - Mil l  Levy 

- Fringe Benefits - Patient & Education 

For every $1  appropriated to the School by the Leg is lature,  the School generates over $2 i n  grants, contracts, tu it ion , and 
service revenues .  The total d i rect economic impact of the SMHS over the next three bienn ia should exceed $750 m i l l ion .  

1 st Year  I n -State Resid ent Tu ition  & Fee Rates for Regional Med ica l  Schoo ls 

$50,000 

$40 ,000 

$30 ,000 

$20,000 

■ ----�·------ . . . �t:::::�------�----•� 
_.-----,. �· zzr: ... 

- North Dakota 

- Minnesota 

- AAMC 
M idwest Mean 

South Dakota 

- Nebraska 

201 2-1 3 201 3-1 4 201 4- 1 54 201 5-1 6 201 6-1 7 201 7-1 8 

20'8 Communi<y Repo,< -



O V E R V I EW P H I L A N T H R O P Y 

Sources of Donations ,  F isca l  Year  20 1 8 

23% 

66% 
76% 

Retained Donors 377 Alumn i  435 

- Reengaged Donors 1 33 - Friends 95 

New Donors 65 Corporat ions/foundat ions/ 
match ing g ifts 1 9  

Total Donors: 575 
Other 26 

Total Donors :  575 

�\.\.\.\.\.\.\.\.\."Thank you fo r you r  comm itment 
to futu re UNO  phys i c i ans , a nd  
most importa nt ly t o  ou r  futu re 
pat i ents ! "  

• 

• 

�N� �,�� �t�d�ot 
MOU  NJAN • 

Class of 201 9 



• Uses of Donat ions , F iscal Year 201 8 

24% 

Students $ 1 ,584 ,263 - Educators (faculty) 1 36 ,800 

• - Programs 2 ,564 ,300 

Priority Needs 2 ,350,432 

Tota l :  $ 6 ,635,795 

• 

Fisca l  Year  20 1 7 

Retained Donors 
Reengaged Donors 
New Donors 

Alumn i  
Friends 

Total Donors :  

401 
1 72 

47 

620 

Other 
Corporat ions/foundat ions/match ing g i fts 

502 
89 
20 

9 

Students 
Priority Needs 
Programs 
Educators (facu l ty) 

Fisca l  Year  20 1 6 

Retained Donors 
Reengaged Donors 
New Donors 

Total Donors :  

Alumn i  
Friends 
Other 
Corporat ions/foundations/ 

Total Donors: 

$ 

Total : $ 

620 

2 ,052 ,243 
1 ,5 1 9 ,488 
1 ,078,400 

272,900 

4 ,923,031 

509 
1 53 

5 1  

7 1 3 

570 
90 
28 

match ing g i fts 25 

Total Donors :  7 1 3 

Students $ 6 ,8 1 0 ,848.71 
Priority Needs 1 ,629 ,247 . 1 5  
Programs 
Educators (facu l ty) 

Total : 

488 ,467 .72 
1 54 ,21 7 .78 

$ 9 ,082 ,78 1 .36 



E D U C AT E  S T U D E N T  E N R O L L M E N T  

Student Enro l lments by Major, Fa l l  20 1 8 
Anatomy and Cel l  B iology 

(Graduate- Master and Doctoral) 
Biochemistry and Molecular B io logy 

(Graduate - Master and Doctora l ,  
inc ludes Pathology) 

B iomed ical Sciences 
(Graduate- Master and Doctoral) 

C l i n ical and Trans lat ional Science 
(Graduate- Master and Doctoral) 

Medical Doctor 
Year 1 - Class of 2022 
Year 2 - Class of 202 1  
Year 3 - Class o f  2020 
Year 4 - Class of 201 9 

Post-M D  Degree 

Total : 

Tota l :  

(Tra in ing i n  fami ly  medic ine ,  geriatr ic medic ine ,  
hospital i st ,  i nternal medic ine ,  psych iatry, surgery, 
and transit ional) 

2 

3 

27 

6 

38 

78 
79 
81 
67 

305 

Total 1 37 

Hea lth Sc iences 
Ath let ic Train ing  

Pre-Ath let ic Train ing  
Bachelor of  Science 

Medical Laboratory Science 
Pre-Medical Laboratory Science 
Certif icate 
Bachelor of Science 
Master of Science 

2018 Community Report 

43 
31 

58 
1 00 
1 25 

33 

Occupational Therapy 
Pre-Occupational Therapy 
Professional Year I (Undergraduate) 
Professional Year I I  (Undergraduate) 
Professional Year I l l  (Graduate- Master) 

Physical Therapy 
Pre-Physical Therapy 
Doctoral 

Physic ian Assistant 
(Graduate-Master) 

Pub l ic Health 

83 
61  
63 
59 

1 76 
1 57 

63 

3 1  

Total 1 ,083 

The School 's facu lty also teach courses in biomedical 
sciences (anatomy, physiology, pharmacology, biochemistry, 
microb io logy, immuno logy) that enro l l  over 1 , 000 
underg raduate students each semester who wi l l  become 
physicians, therapists, nurses, nutrit ion ists and d iet it ians, 
exercise scientists, publ ic health professionals, teachers, 
and forensic scientists. 

Now that the School 's Healthcare Workforce In it iat ive (HWI) 
is fu l ly implemented , 1 6  add it ional medical students, 30 
health sciences students, and a variety of post-MD degree 
trainees are being educated through the UND SMHS each 
year, relative to 201 2 .  And to house these dozens of new 
trainees (not to mention the requ isite added facu lty and 
staff) , the new medical school and health sciences fac i l ity 
was completed on time and on budget in  Ju ly 20 1 6 . I n  
add it ion to  expanding SMHS class sizes, t he  HWI  ut i l izes 
a number of strateg ies to maxim ize success in increasing 
North Dakota's healthcare workforce: 

• Acceptance of students to medical school weighted 
toward those from rural areas of North Dakota. 

• Tu it ion forg iveness for those who commit to pract ice i n  
a rural commun ity in  the  state. 

• Increased longitudinal experiences i n  ru ral commun ities. 

• I ncreased geriatrics, popu lation health ,  and pub l ic  
health focus.  

• 

• 

• 



• 
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E D U C AT E  E X A M  P E R F O R M A N C E  
I /  ( 5 / tt-O l °I  

Our goal is for our students in  the health sciences and medicine 

to meet or exceed the accepted standard on nationally 

recognized exams measuring academic progress. 

Student Perfo rmance on Nationa l ly Recognized Exams 

P 
U N O  SMHS National rogram 
Pass Rate Pass Rate 

Ath letic Train ing 

Medical Laboratory Science 

Occupational Therapy 

Physical Therapy 

Physician Assistant 

Medic i ne 
Step 1 
UNO 

Step 2 
Cl in ical Knowledge UNO 

C l in ical Sk i l l s  UNO 

Step 3 
U N O  

1 00% 

91 % 

1 00% 

96% 

1 00% 

92% 

97% 

94% 

1 00% 

Sources: Data are from the  most recent examination in  each respective area. 

Retention  of UNO SMHS Medica l  Student Graduates for Practice I n-State 
(compared with other medica l  schoo ls) 

80 

70 

� 60 

50 

40 

30 

20 

201 3 201 4 201 5 201 6 

Source: Missions Management Tool ,  201 8 MMC 

84% 

74% 

98% 

92% 

97% 

96% 

96% 

94% 

98% 

201 7 201 8 

2018 Community Report 
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From Bismarck, S. Nabeel Hyder, MD, shows off his Match Day letter, which describes his 
I nternal Medicine residency match with University of Michigan Hospitals i n  Ann Arbor. 

Residency Train i ng 
After graduat ing from med ical schoo l ,  physicians must 
complete residency train i ng ,  a period of advanced i ntensive 
train ing  in  a chosen med ical specialty before i ndependent 
practice as a physic ian . Depend ing on the medical specialty, 
medical school g raduates complete anywhere from three to 
seven years of residency tra in ing after medical schoo l .  

Residency train ing  throughout North Dakota is provided i n  
e ight specialt ies: 

• Fami ly  Medicine (Bismarck, Fargo,  Grand Forks , M inot ,  
Wi l l iston)* 

• Geriatrics (Bismarck, Fargo) 

• Hospital ist (Bismarck) 

• I nternal Medic ine (Fargo) 

• Orthopedic Surgery 

• Psych iatry (Fargo) 

• Surgery (Fargo, Grand Forks) 

• Transit ional** (Fargo) 

2018 Community Report 

Some of these residency programs have train ing specific to 
rural care .  They are :  

• Altru Health System Fami ly Medic ine Program i n  
Grand Forks 

• UNO Fami ly Medic ine in Bismarck (Fort Yates) , 
Hett inger, M inot (Garrison) , and Wi l l iston 

• UNO Psychiatry Program (Telemedic ine) 

• UNO Surgery Rural Track (Minot, Jamestown , Wi l l iston) 
* The Family Medicine Program in Grand Forks is sponsored by Altru Health System. 
The Fargo Family Medicine residency program wil l  offer rural rotations in Wahpeton, 
Jamestown. Hi l lsboro. Perham and Detroit Lakes, starnng the 201 8-201 9 academic year. 

"* Transitional residency is a yearlong program designed to introduce graduates 
to a wide range of medical and surgical specialties. The goal is to build a broad 
foundation of cl in ical ski l ls as a base for future training in  a medical subspecialty. 
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Our goal is to exceed the national average of students '''', 
specializing in family medicine by 100 percent. '' '\..' 

A study recently completed by the American Academy of Fam i ly Physicians (AAFP) noted that the Un iversity of North 
Dakota School of Med icine and Health Sciences was again among the top three contri butors to bu i ld ing the nat ion 's fami ly 
physic ian workforce. Th is is  the 36th national study conducted by the AAFP that reports retrospectively the percentage 
of graduates from U .S .  Liaison Committee on Medical Education (LCME)-accredited ; American Osteopath ic Association 
(AOA)-accred ited ; and international med ical schools who enter Accred itat ion Counci l for Graduate Med ical Educat ion 
(ACGM E)-accred ited fam i ly med icine residency p rograms as fi rst-year residents. 

G raduates Entering a Fam i ly Medic ine Res idency 2009-20 1 8  

30 

25 

20 

1 5  

1 0  

-ti---" .. 
5 

2009 201 0 

Average 2009-201 8  

-- UND SMHS 1 8 .7% 

a-- NATIONAL 8 .6% 

---- ---IF--

201 1 20 1 2  

-- UND SMHS Goal (double the national avg .) 

a= 

201 3 

• - .. -----..-- - --11 

201 4 201 5 201 6 201 7 

Sources: 
Medical Education Division 
American Academy of Family Physicians, Leawood, Kan. 
Family Medicine, STFM Journal 
Department of Family & Community Medicine, 
University of North Dakota School of Medicine 6/1 8 

201 8* 

*U.S.  seniors successfully matching in the National Resident Matching Program 
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I n  the fal l semester of their f inal year of school, med ical 
students apply to programs through which they hope to 
complete a residency - the period of advanced train ing i n  a 
medical specialty that students complete before engag ing 
in  independent practice as a physician . Residency 
interviews are conducted anywhere between October and 
January of that academic year for standard res idencies. 

I n  their last semester, medical school sen iors across the 
country f ind out where they wil l  complete their residencies 
on "Match Day, " a celebrat ion of residency p lacements 
coord inated by the National Resident Match ing Program 
(N RMP) .  The NRMP is a private, not-for-profit corporat ion 
founded i n  1 952 at the request of medical students to 
standard ize the residency selection process and estab l ish 

l / ! S ( O'O \ °( 

a un iform date of appointment to posit ions in graduate 
medical education train ing programs. 

The N RMP's 201 8 Main Residency Match was the largest 
in h istory, exceed ing the more than 43 ,000 appl icants who 
registered for the 201 7 Match and the more than 31 ,000 
posit ions offered last year. Resu lts of the Main Residency 
Match are c losely watched because they can pred ict future 
changes in the physician workforce. 

Th is year, 68 UNO School of Medic ine and Health Sciences 
MD students successfu l ly  matched with residency 
programs. Th i rty-n ine of th is group (58 .2  percent) matched 
in the primary care fields of fami ly med ic ine,  i nternal 
medic ine,  pediatrics, and obstetrics & gynecology. 

Members of the MD Class of 201 8 who spent their clinic-based fourth year in Fargo, N.D., show off their residency match 
letters in March 201 8 with SMHS Southeast Campus Associate Dean Cornelius "Mac" Dyke, MO (background-left). 

2018 Community Report 
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More than 700 practicing physicians now serving 
North Dakota communities received their education at UND. 

Percentages of Phys ic ians Practi c ing i n  No rth Dakota 
Who G raduated from the UND Schoo l  of Med ic i ne  and  
Hea lth Sciences or Comp leted an  I n-State Res idency 

All Specialties 44% 

Fam i ly Medic ine 72% 

I nternal Medic ine 50% 

Obstetrics and Gynecology 63% 

Ped iatrics 42% 

Psychiatry 46% 
Source: Medical Marketing Service. (201 7) .  AMA Master File, 201 7. [Data file]. 
Wood Dale, Il l . Medical Marketing Service. 

Percentages of Other  Hea lthcare Provi ders Practi c ing 
i n  North Dakota Who Are Graduates of the UND Schoo l  
of Med ic ine and  Hea lth Sc iences 

Ath letic Trainers 28% 

Occupational Therap ists 52% 

Medical Laboratory Scientists 40% 

Physician Assistants 39% 

Physical Therapists 53% 

Data were collected from North Dakota state licensing boards and 
academic departments. 

Schoo l  of Med ic ine and  Hea lth Sciences Alumn i  UND  SMHS Med ica l  Doctor Program Outcomes 

Med ical Laboratory Scientists 2 ,324 

Ath let ic Trainers 260 

Physicians 2 , 1 68 

Physical Therapists 1 ,864 

Occu pational Therapists 1 ,949 

Physician Assistants 1 ,841 

Publ ic Health Professionals 42 

M t . Percent i le e nc Rank 

Graduates enteri ng 75th 
primary care (2003-2007) 

Graduates pract ic ing in 98th 
rural areas (2003 -2007) 

Graduates pract ic ing 89th 
i n  fami ly med ic ine (201 4-201 6) 

Fract ion of class 1 00th 
identify ing as American Ind ian 

Source: Missions Management Tool, 201 8 MMC 
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Growing Ou r  Own : I n n ovative Programs to Produce Hea lthcare Provi ders for North Dakota 

The School has implemented the Healthcare Workforce 
I n it iative (HWI) and has constructed a new $1 24 m i l l ion 
home. The HWI is  a four-pronged plan to help address 
North Dakota's healthcare workforce needs now and in  
the future by reducing d isease burden , retain ing  more of 
our g raduates for practice in North Dakota, train ing more 
practit ioners, and improving the eff iciency of our healthcare 
del ivery system . 

RuralMed 
RuralMed is a tu it ion waiver program (or scho larsh ip) 
designed to encourage medical students to select careers 
in fami ly med ic ine and other shortage specialt ies and 
increase the number of providers for rural North Dakota. 
Students accepted for the Rura lMed Program have the 
ent i re cost of tu it ion waived in  retu rn for their  pract ic ing in  
North Dakota. Students w i l l  not  have to borrow money for 
tu it ion and accrue i nterest for medical educat ion .  Current ly, 
23 students are accepted or enro l led in the program, and 
a l l  are desti ned for ru ral practice i n  North Dakota. 

I NMED 
The Ind ians i nto Medic ine Program ( INM ED) ,  wh ich  was 
establ ished in 1 973,  is a comprehensive program designed 
to assist American Ind ian students who aspi re to be health 
professionals to meet the needs of our Ind ian commun it ies 
and to serve reservation popu lat ions. I NMED has assisted 
approximately 20 percent of U .S. American Ind ian 
physicians with the ir  education . 

ROME 
Rural  Opportun it ies i n  Medical Education (ROME) is a 
24-28 week interd isc ip l i nary experience in a rural primary 
care sett ing that is open to th i rd-year students at the UNO 
School o f  Medic ine and  Health Sciences. Students l ive and 
train i n  nonmetropol itan commun it ies under the supervision 
of physician preceptors . ROME students experience 
healthcare del ivery in  ru ral areas throughout the state of 
North Dakota, where prov id ing access to healthcare is 
somet imes chal leng ing .  Students learn about problems 
commonly encountered in  primary care ,  from rout ine health 
maintenance to medical emergencies and rare and unusual 
d iagnoses. Each pr imary preceptor is board-cert ified 
in  fam i ly medic ine ,  but students also work with board
certified surgeons, i nternists, ped iatricians, and other 
special ists avai lable i n  the commun ity. 

2018 Community Report 

l nterprofessional Healthcare Course ( IPHC) 
The course inc l udes n ine al l ied health professions on 
campus and is run on a col laborative model that doesn't 
assign a h igher value to any one profess ion or specialty 
over any other. More than 3 ,900 students have completed 
the course. 

The I PHC is modeled on the School 's acc la imed patient
centered learn ing smal l-group curricu l um .  The focus of 
the course is to learn about the ro le of other healthcare 
professionals and how to interact as a healthcare team . 
Eight d isc ip l ines are i nvolved in the course: med ic ine,  
nurs ing ,  occupational therapy, physical therapy, 
communication sciences and d isorders , social work, 
counsel ing psychology, and nutrit ion and d ietet ics. 

The goal of IPHC education is col laborative practice. 
Students learn every person on a team is a patient 
advocate, which sign ificantly reduces errors i n  the 
healthcare system and leads to improved cost efficiency, an 
appropriately important issue for the twenty-fi rst century. 

M inot I ntegrated Longitudinal Experience (M ILE) 
A clerksh ip  is  a course of c l in ical train ing  that th i rd-year 
medical students undertake in specialty areas. In the 
summer of 201 2 in  Minot, the first cohort of medical 
students undertook an integrated, long itud inal experience. 

Students work with preceptors in  each of the specialt ies. 
For example, a student might balance the work week with 
t ime in  the primary care preceptor's office, t ime in  surgery, 
an obstetrics & gynecology sh ift ,  and emergency room 
t ime. An important feature of the new M ILE is that students 
develop a panel of patients whom they fol low throughout 
the year, accompanying them to consu ltant vis its and 
procedures, and fol lowing them through hospital izat ions. 

R-COOL-Health Scrubs Camps 
Rural Col laborat ive Opportun ities for Occupational 
Learn ing in  Health (R-COOL-Health) Scrubs Camps are 
one-day learn ing experiences where students are able 
to explore healthcare careers from thei r local healthcare 
providers through hands-on , interact ive act ivit ies. S ince 
the program's start in 201 0 ,  6 ,003 students, 2 ,463 
volunteers , and 430 commun ities have part ic i pated in 
79 Scrubs Camps across the state. Students who have 
participated in Scrubs Camps have learned about various 
healthcare careers and part ic ipated in  interactive activit ies, 
i nc luding d issect ing pig hearts, typing b lood samp les, and 
partic ipat ing in  mock emergency scenarios. 

• 
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R-COOL-Health Scrubs Academy 
Eighty North Dakota jun ior h igh students part ic ipated i n  
t h e  eighth annual Scrubs Academy, held at t h e  Un iversity 
of North Dakota campus in  June. S ince the Academy's 
start in 201 1 ,  437 students have attended (31 2  from 
rural commun it ies) from 205 commun ities. Students 
part ic i pated i n  a d issect ion ,  explored the i nside of a 32-
foot i nflatable colon , and learned more about anatomy, 
medical laboratory science, emergency medical services, 
mental health , occupational therapy, physical therapy, 
pub l ic  health , nutrit ion , music therapy, physician assistant 
stud ies, rad iology, and other health careers. As part of 
the academy, students received Friends and Fam i ly CPR 
train ing and became cert if ied i n  the Health Insurance 
Portabi l ity and Accountab i l ity Act (H I PAA) . Most health 
fac i l i t ies in North Dakota requ i re that students be H I PAA
certified before allowing them to job shadow. Students 
also were g iven the opportun ity to explore and learn more 
about the School of Med ic ine and Health Sciences, the 
UNO campus,  and the Grand Forks community. 

North Dakota Area Health Education Center 
Since 2009, the North Dakota Area Health Education 
Center has ut i l ized federa l ,  state, and private funding to 
support learn ing opportun it ies for 1 8 ,41 3 part ic ipants 
reach ing al l  53 North Dakota counties. Of that tota l ,  1 2 ,689 
students have part ic i pated in  health career awareness 
events and act ivit ies, and 1 08 students enro l led in  health 
profession programs have completed rural c l i n ical rotation 
experiences. 

Faculty and undergraduate students at the School's Summer 
Undergraduate Research Experience in August 2018 . 

Summer Undergraduate Research 
For 1 O weeks each summer, more than two-dozen 
undergraduate students from UNO ,  as wel l  as from rural 
and tri bal col leges in M innesota, North Dakota, and across 
the nat ion ,  conduct research and part ic ipate in a number 
of related educational act iv it ies at the UNO School of 
Med ic ine and Health Sciences. Students work shoulder
to-shoulder with their mentor scientists from the UNO 
Department o f  B io logy, SMHS scientists and c l i n ic ians, 
Cankdeska C ikana Commun ity Col lege, and the Center 
for Rural Health . The research experience cu lm inates 
in a Summer Undergraduate Research Experience 
poster session i n  Grand Forks. One of the goals of the 
summer research program is to provide students with the 
opportun ity to work d i rect ly with an establ ished research 
scientist. An add it ional goal is to recruit students from 
rural and tri bal col leges for future enro l lment in U N O  
undergraduate a n d  graduate programs. The program i s  
designed t o  bolster t h e  workforce p i pe l ine o f  biological 
research scientists and healthcare professionals .  Over 
the course of the summer, students receive special ized 
laboratory train ing .  I n  weekly professional development 
sessions, undergraduates learn about a variety of research 
areas, how to conduct research respons ib ly, the part icu lars 
of scientif ic writ ing ,  and the basics of the graduate and 
medical school appl icat ion processes. Funding for the 
students comes from a variety of organizat ions, inc lud ing 
the Nat ional Science Foundat ion ,  the National I nstitutes of 
Health ,  and UNO .  

l 
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For fiscal year 2018 (July 1,  2017-June 30, 2018), total research funding 
was $25,366,758. Of the 28 community-based medical schools in the 
United States, the SMHS is ranked in the top quarter of schools in external 
funding for sponsored projects. The School's goal is to be in the top four. 

Through ou r  research efforts in the rea lm of C l i n ica l  & Trans lationa l  Research (CTR), the Schoo l  of Med ic ine and  
Hea lth Sc iences a ims to take  resea rch from " l ab  bench to bedside." H igh l ights f rom 201 8 i n  t h i s  regard i nc lude :  

I n  January, the  National I nstitutes 
of Health (N I H) awarded Jyot i ka 
Sharma, PhD,  associate professor 
in the Department of Biomed ical 
Sciences, a major g rant known 
as an R21 . The two-year grant, 
worth nearly $400, 000, is the fifth 
such award Sharma has won from 
the N I H  s ince 201 1 .  Accord ing to 
Sharma, the long-term goal of her 

project, titled " Efferocytosis and neutroph i l  homeostasis 
i n  pneumonic seps is , "  i s  to u nderstand the molecu lar 
processes that regu late i nf lammation associated with 
seps is - a  systemic ,  l i fe-threaten ing condit ion where the 
immune system's response to i nfection or in jury damages 
a body's own organs.  In addit ion to th is  g rant, Sharma's 
research is  currently supported by an R01 , another R21 , 
and a local g rant total i ng  nearly $2.3 m i l l ion .  She is also a 
princ ipal i nvestigator {Pl)  of a mul t i -P l  Center of Biomed ical 
Research Excel l ence (CoBRE) grant worth more than $1 0 
m i l l ion awarded by the N I H  i n  May 201 6 to study host
pathogen i nteraction for f ind ing new strateg ies to treat 
infect ious d iseases. 

In June ,  Jonathan Geiger, PhD,  
Chester Fritz D isti ngu ished 
Professor in  the Department 
of B iomedical Sciences, 
was informed that he is on a 
mult i-un iversity team that was 
awarded a four-year R01 g rant 
from the N I H  tota l ing more than 
$2.25 m i l l ion .  The grant, t it led 
"Ketogenic Diet and Adenosine: 

Epigenetics and Ant iep i leptogenes is , "  marks the fi rst t ime 
that a facu lty member at UND has been the rec ip ient of 
three s imu ltaneously he ld R01 grants from the NIH as 
a princ ipal investigator. N I H  R01 g rants are considered 
one of the most prest ig ious g rants for which ind iv iduals 
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can apply, and fund ing for these grants is extremely 
competit ive. The team 's hypothesis is that epigenetic 
changes in  DNA methylation (a process by which methyl 
groups - port ions of molecu les conta in ing one carbon 
atom bonded to three hydrogen atoms -are added to DNA) 
mobi l ized by a h igh fat , low carbohydrate d iet known as 
a ketogen ic d iet provide a therapeutic target for d isease 
prevention and treatment. The project's approach is 
un ique in that i t  i n it iates d isease-modify ing treatment after 
d isease onset and thei r approach stresses the rigor and 
reproduc ib i l ity of f ind ings across models of epi lepsy and 
between laboratories. The project also is un ique in so far 
as it inc l udes a strategy that aims to restore homeostas is
and thus offer hope for  a cure.  

I n  August ,  Sen ior Associate Dean 
for Medic ine and Research Marc 
D .  Sasson , MD ,  PhD,  M BA, was 
awarded a $20.3-m i l l i on ,  five
year grant from the N IH .  Because 
cancer is the lead ing cause of 
death for people ages 35-64 in the 
Dakotas , Basson 's grant wi l l  be 
used to work with researchers and 
medical providers in the Dakotas, 

i nc luding North Dakota State Un iversity, the Un iversity of 
South Dakota, Sanford Health , and other hospital systems 
throughout the reg ion ,  to better understand cancer and 
its causes, and to develop effective treatments for the 
d isease. Led by the UND School of Medicine and Health 
Sciences, the Dakota Cancer Col laborative on Translat ional 
Activity (DaCCoTA) wi l l  bui ld br idges and trai n scientists 
and c l in ic ians throughout the reg ion to apply our bas ic 
science knowledge about cancer to ach ieve real c l i n ical 
i mpact , paving the way to develop un ique ways to combat 
cancer in the Dakotas. 

• 

• 

• 



• 

• 

• 

FY 20 1 8 Sponsored project awards 
by sponsor  type  .69% 21  o/c 1 %

i / 0 

3.25% 

Total number of proposals 
Total number of awards 

Total funding 

80.95% 

FY 20 1 6 Sponsored project awards 
by sponsor type 

1 .48% .52% .31 % 

Total number of proposals 
Total number of awards 

Total funding 

1 47 
1 02 

$25,366,758 

1 83 
1 23 

$27,759, 1 88 
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FY 20 1 7 Sponsored project awards 
by sponsor type 

5 . 1 9% 

Total . number of  proposals 
Total number of awards 

Total fund ing 

Federal 

- State 

- Private (Other) 

Foundation 

76.67% 

1 27 
93 

$20,41 2 ,330 

- Voluntary Health 
(Health-oriented 
non-profits) 

- I nternational 

Private ( Industry) 
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S E RV E  C E N T E R  F O R  R U R A L  H E A LT H  

The Center for Rural Health (CRH) at the School of 
Medic ine and Health Sciences serves North Dakota, 
the reg ion ,  and the nat ion .  I t  focuses the majority of its 
resources on the state 's 53 counties and general ly works 
with 1 00 or more commun it ies each year. The CRH 
provides techn ical assistance to a l l  38 rural North Dakota 
hospitals ,  36 of which are crit ical access hospitals. CRH 
works closely w i th  other g roups too , such as pub l ic  health ,  
emergency medical services (EMS) ,  and  tr ibal health . 
Assistance is d i rected at improving access to qual ity 
health care services, the v iabi l ity of rural health systems, 
and commun ity engagement. CRH admin isters a variety 
of funding sources used to support and assist ru ral 
commun it ies in North Dakota tota l ing :  

• $7,701 ,999 for  FY 201 7 

• $7,629,587 for FY 201 8 

FY 201 8 
• Federal Grants: $5,508 ,5 1 2 The CRH supports 

and serves three national programs that focus on 
ind igenous populat ions:  the National Ind igenous Elder 
Justice I n it iat ive (N I EJ I) ,  N I EJ I  I n novat ion ,  and the 
Nat ional Resource Center on Native American Aging 
(NRCNAA). These programs focus on improving health 
outcomes and wel l be ing of American Ind ian ,  Alaska 
Native, and Native Hawai ian e lders. CRH Native 
programs have a predominantly ind igenous staff with 
expert ise i n  geriatr ics, e lder abuse, mental health , 
su ic ide prevent ion ,  health d isparit ies, commun ity-based 
part ic i patory research ,  tr ibal part ic i patory research ,  
resi l iency, and wel l ness. The CRH works w i th  nearly half 
of the 560 federal ly recogn ized tri bes . 

• Two other nat ional ly sponsored projects , the Rural 
Health I nformation Hub  (RH l hub) and the Rural Health 
Research Gateway provide resources, i nformation , and 
d issemination of i nformation regard ing the latest rural 
health research and programs.  

• The CRH receives federal fund ing for other programs 
that support healthcare, such as the Rural Hospital 
F lexi b i l ity (FLEX) Program , Smal l  Hospital Improvement 
Program (SH I P) ,  and the State Office of Rural Health 
(SORH).  Th is fund ing helps rural hospitals improve 
q ual ity, f inance, and operat ion ,  i ntegrate Emergency 
Medical Service and innovative healthcare models, and 
engage commun it ies. 

• State Grants: $476,747 The CRH has sponsored 
contracts with the state of North Dakota for the 
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Traumatic Brain In jury (TBI) Network and behavioral 
health and opioid work, inc lud ing the J ustice 
Reinvestment In i t iative. 

• Other Grants: $1 ,644,328 The CRH admin isters 
and supports other sponsored contracts that serve 
and enhance rural health in the state and reg ional ly. 
I n it iatives inc lude Truserve, the Dakota Conference on 
Rural and Pub l ic  Health ,  the Blue Cross B lue Shie ld 
Caring Foundation grant , the Oral Health program, 
the Native Ag ing in P lace Program (NAPP) , the North 
Dakota Pal l iative Care Task Force, and the Evaluation of 
Card iac System of Care, which involves seven states. 

$1 ,644,328 

$476,747 

Federal Grants 
State Grants 
Other Grants 

Federal 

FY 201 7 
Federal Grants 
State Grants 
Other Grants 

Total : 

- State 

Total :  

$5,508 ,51 2 

$5,508 ,51 2 
476,747 

1 ,644,328 

$7,629,587 

Other 

$6,266 ,599 
299,747 

1 , 1 35 ,653 

$7,701 ,999 
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In Apri l ,  more than 70 UNO medical students and more 
than 60 NDSU doctor of pharmacy students t rained 
together at the Simulation Center in  the UNO School of 
Med ic ine and Health Sciences. 

As part of the State Legis lature's Healthcare Workforce 
I n it iative (HWI), both un iversit ies' health programs 
have been asked not on ly to expand the number of 
health professions graduates working in the state, 
but to cu l t ivate these professionals' col laborat ive and 
interd isc ip l inary sk i l ls. The event was the first t ime the 
un ivers it ies have conducted th is type of simu lation 
train ing  jo int ly, with medical students and doctor of 
pharmacy students side-by-side. 

The SMHS Simulation Center-the largest and most active 
fac i l ity of its kind in  North Dakota- is a hands-on, state
of-the-art s imulation train ing fac i l ity for interprofessional 
health care providers that uses interactive s imu lation in  
teach ing ,  education , and research .  The space offers a 
c l in ical sett ing where health professionals can actively 
apply their knowledge in s imulat ion, observat ion , and 
debrief ing of real- l ife patient scenarios, with the goal of 
improving pat ient safety and care. In h igh-fidel ity pat ient 
s imu lat ions, computerized man ikins are used to s imu late 
situat ions such as card iac arrest, stroke, or d rug overdose, 
among other scenarios. 

"The sign ificance of i nterprofessional educat ion ,  for both 
med ical and pharmacy curricula, to prepare future health 

S E R V E  C O L LA B O R AT I V E  L E A R N I N G  

Second-year UNO medical student Vanessa 

Mi l ler and her pharmacy colleagues from 

NOSU work through a simulated patient 

case at the UNO School of Medicine and 

Health Sciences in  April 201 8. 

care professionals cannot be overstated , "  said Marketa 
Marvanova, PharmD, PhD,  chair of Pharmacy Practice i n  
t he  NDSU School o f  Pharmacy . 

Marvanova and S imu lat ion Center D i rector Jon Al len , MD,  
FACP, served as coord inators of  the jo in t  train ing .  Both 
agreed on the importance of gett ing medical students and 
PharmD students to col laborate on patient care .  

"Since work ing on opioid abuse together last year, Dr. 
Marvanova and I have had a great working relationsh ip  
and  looked forward to  t h i s  col laboration between our 
schools ,"  Dr. Al len added. " I t 's vital to the education of 
health care professionals, not on ly regard ing opioids, but 
also regard ing the teamwork experience that wi l l  be part of 
these students' enti re careers . "  

The  s imu lat ion environment a l lowed second-year med ical 
students and th i rd-year pharmacy students to gain 
experience in  seeing how each profession p lays a ro le 
i n  provid ing patient care as part of a h igh ly effective, 
i ntegrated health care team . 

A member of the American Medical Associat ion 's 
Accelerat ing Change in Medical Education Consortium ,  
the  center conducted three interprofessional scenarios 
using telemedic ine with 27 4 students from five d ifferent 
discip l i nes i n  201 8 .  AMA awarded the SMHS a grant to 
teach other schools to how to design s imi lar scenarios .  
The next jo int UND/NDSU telemedic ine s imu lat ions are 
being schedu led.  
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S E RV E  W O R K F O R C E  

Facu lty & Staff Turnover 
The facu l ty turnover rate (facu lty who left their  jobs) at the 
UNO SMHS for FY 201 8 was 1 3 .4 percent.  The turnover 
rate for al l North Dakota U n iversity System (NOUS) facu lty 
for that same year was 1 3 .3 percent .  

L ikewise, the staff turnover rate at the UNO SMHS for FY 
201 8 was 1 4 .3 percent wh i le  the rate for a l l  NOUS staff 
was 1 2 .2 percent. 

Benefited* Facu lty and Staff for Fiscal Year 201 8 
Total Benefited 
Facu lty - 1 79 

Fu l l-t ime - 1 68 
Part-t ime - 1 1  

Total Benefited 
Staff - 252 

Fu l l -t ime - 236 
Part-ti me - 1 6  

Benefited* Facu lty and Staff for Fiscal Year 201 7 
Total Benefited 
Facu lty - 1 83 

Ful l-t ime - 1 69 
Part-t ime - 1 4  

• Benefited appointment is 20 hours/Y.<eek or more. 

Total Benefited 
Staff - 265 

Fu l l-t ime - 248 
Part-time - 1 7  

Members of the SMHS Department of Biomedical Sciences accept the U N D  
Founders D a y  Award for Departmental Excellence in Research from North 
Dakota University System chancellor Mark Haggerot i n  February 201 8. 

T H A N K  Y O U T O  T H E  F O L L O W I N G  U N O  S M H S  S TA F F  

F O R  Y O U R  S E R V I C E  A N D  D E D I C AT I O N :  
The U n iversity of North Dakota's annual Staff Recognit ion Ceremony was held on Tuesday, May 8 ,  201 8 ,  i n  the U N O  
Memorial Un ion Bal l room . A s  usual ,  t h e  S M H S  i s  home t o  many o f  the honorees recogn ized at t h e  luncheon for their  service 
to the Un iversity, inc lud ing the fol lowing staffers: 

Forty Year-Honorees 
Catherine Perry, Medical Laboratory Science 
Sandra Krom, Ped iatrics 

Th irty-Five Year-Honorees 

Kathleen Kraft, Ped iatrics 
Jean Altepeter, Admin .  & F inance 

Thirty Year-Honorees 
Tonya Murphy, Surgery 
Julie Arnold, Center for Rural H ealth 
Susan Carlson, Admin .  & F inance 
Allison Ranisate, Library Health Sciences 
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Twenty-Five Year-Honorees 
Edith Green, Biomed ical Sciences 
Sharlene Rakoczy, Biomedical Sciences 
Geralyn Lunski, Surgery 
Kathleen Hiller, Minot CFM 
Stephen Reller, Admin .  & Finance 

Twenty Year-Honorees 
Gregory Krause, Cyclotron & Positron Operat ion 
Melissa Gardner, Fami ly & Community Medicine 
Nicole Klemisch , Bismarck CFM 
Donita Roland, Bismarck CFM 
Christine Wiese, Bismarck CFM 
Kim Dickman , Center for Rural Health 

• 

• 

• 
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Fifteen Year-Honorees 
Bonnie Kee, Biomedical Sciences 
Jennifer Wahl, Minot CFM 
Yvette LaPierre , Student Affai rs & Admissions 
Lynette Dickson , Center for Rural Health 
Jennifer Lang, Center for Rural Health 
Wendy Warner, Center for Rural Health 
Renee S/uke, I nternal Medic ine 
Jodee Nielsen, NW Campus - M inot 
John Lee, Information Resources 
Dannette Stramer, I nformation Resources 

Ten Year-Honorees 

Originally conceived by SMHS Dean Joshua Wynne and his spouse Dr. 

Susan Farkas eight years ago, "Joggin'  With Josh" has been working to 

raise awareness among facu lty, staff, and students, as well as the Grand 

Forks community, about healthful lifestyle choices, focusing on how exercise 

can reduce one"s l i kel ihood of developing disease. On September 6, 201 8, 

the 5K or 10K run, walk, or jog was completed on a course around the 

neighborhood of the School .  

Laura Cory, I nformation Resources 
Bonnie Hillerud, Library Health Sciences 

Five Year-Honorees 
Bernadette Meberg, Biomed ical Sciences 
Danielle Perley, Biomed ical Sciences 
David Rzucidlo , Occupat ional Therapy 
Kayla Langer, Bismarck CFM 
Greta Loritz, Bismarck CFM 
Michelle Senger, Minot CFM 

Betty Jo Tostenson , Psychiatry and Behavioral Science 
Marlys Peterson, Surgery 

Naomi Bender, Center for Rural Health 
Julie Reiten , Center for Rural Health 
Whitney Borreson, Admin .  & F inance 
Debra West, SW Campus - Bismarck 
Kelly Ann Thormodson, Library Health Sciences 
James Hamilton ,  Simu lation Center 

Tiffany Jensen, Minot CFM 
Marla Sasse, M inot CFM 
Rebecca Quinn , Center for Rural Health 
Jody Ward, Center for Rural Health 
Carla Mosser, I nternal Medic ine 

Timothy Shea , Simu lation Center 
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ne��! !!t� from 
the UND School of Medicine and Health Sciences 

FOR YOUR HEALTH 
Read Dean Joshua Wynne's weekly co lumn in  For 
Your Health ,  the School 's d ig ital news letter de l ivered 
to your i nbox. 
�\\\NORTH DAKOTA 

MEDIC,NE 
- • • · ' L  ,_, •• � �  ... , - , ._ ... , 

Subscribe to North Dakota Medic ine, the School 's 
quarterly magaz ine avai lable on the SMHS website: 
med .und .ed u/ or through a print subscri ption .  

To subscri be to For  Your Health or North Dakota Medic ine ,  
p lease contact Kristen Peterson ,  kristen . peterson@med . 
U N D.edu or 701 .777.4305. 

I f  you wou ld  l i ke further detai ls  about the i nformation i n  th is 
Commun ity Report or the programs, departments, or research 
at the Schoo l ,  p lease contact Brian Sch i l l ,  assistant d i rector, 
Office of Alumn i  and Community Relat ions, UNO School of 
Medic ine and Health Sciences, 701 .777.4305, brian .sch i l l@  
med . U ND.edu 

facebook 
i nstagram .com/UNDSMHS facebook.com/UNDSMHS 

twil:l:er'" flickr
® 

twitter.com/#!/UNDSMHS fl ickr.com/photos/UNDSMHS 

YoufDm 
youtube.com/user/UNDSMHS 

Vital Signs 20 1 8  represents the good-faith effort of the U N O  
School o f  Medic ine and Health Sciences t o  provide current 
and accurate information about the Schoo l .  Numerous sources 
were used in gathering the information found in th is commun ity 
report .  We welcome correct ions, which we wi l l  i ncorporate i n  
subsequent issues of  Vital Signs . 

• 

• 

• 
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2017-2018 Enrol lment Data 
• EDUCATE AND TRAI N THE WORKFORCE BY THE NUM BERS 

• 

• 

Cred i t  Seek i ng Students 

Tra i n N D  Southeast Pa rt ic i pa nts 

Apprent ices h i p N D  Pa rt ic i pa nts 

Ski l l s N D Pa rt i c i pa nts (New Amer icans) 

2,957 

708 

428 

38 

TOTAL 

4,131 

CREDIT SEEKI NG STUDENTS BY 
DELIVERY TYPE 

CREDIT SEEKI NG STUDENTS 
BY ORIGIN 

EARLY ENTRY 
(DUAL CREDIT) 

28% 

WAH PETON O N LY  
43% 

N DSCS O N L I N E  8% 

5% 

MONTANA 
0.8% 

SOUTH ----::::1""!: 
DAKOTA 

2.2% 

M I N N ESOTA 
23.0% 

NORTH DAKOTA 
70.9% 

N D S C S  - T H E  S C I E N C E  OF S U CC E S S' 
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2018 Quick Facts 

Academic Programs 

with 86 Career Pathways 

Student Retention Rate 
National Average ( I PEDS) 58% 

NJCAA Teams 
Footbal l ,  Vol leyball ,  Softbal l, 

Men's and Women's Basketbal l  

70.9% 
of Students are from 

North Dakota 

Performing Arts 
Choir, Band and Theater 

Academic Program Offerings 
• Ag r icu l tu re a nd 

Bus i ness 

• A l l i ed H ea l th  

• Bu i l d i ng Systems 

• Const ruct ion  a nd 

Des i g n 

• L i bera l  Arts Tra nsfe r  

• M a n ufactu r i ng  

• Tra nsportat i on  

46 ot 53 
North Dakota 

Cou nties Represented 

Second Oldest 
Two-Year 

Col lege in the 
Country 

N O RT H  DA KOTA S TAT E C O L L E G E  O F  S C I E N C E  
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Economic Need 

13,373 
Statewide Job Openings 

,, N D  los i ng  thousa nds  . . .  

w i t h  u nf i l l ed jobs '' 

- Fargo Forum 

May 27, 2078 

2018 N DSCS Placement Data 

9 9 % Placement Rate 

2018 Graduates that 

Accepted Employment 

in North Dakota 

8,882 
Jobs Posted with Career Services 

Counties in North Dakota 

that 2018 Graduates 

Accepted Employment 

Placement Reported by 24 of 29 

N DSCS Program Areas 

N D S C S  - T H E  S C I E N C E  OF S U CC E S S ' 3 
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Outcomes 
I PEDS RETENTION RATE* 

2015-201 6 201 6-201 7 

72% 

201 7-201 8 

' N DSCS I P E D S  Retention Rate fi rst t i me, fu l l - t ime to the i nstitute (not transfer) 

Valued 

s17 M i l l ion 
N DSCS Foundation Endowment 

1 1 1 1* 1 1 , K<>SEL 
: ........ ::::; ... ,, ��� FAMILY 

� ::.. Ir �·- ·. ��� AGIUCULTUIIE £ _.., . �::::::::::1 LANI) LAl:I ' II ■ � ' 

58% 
National  I P E DS FT/FT 

Retention Rate 
(Fa l l  2016 Cohort) 

Current Cohort Retention Rate 

of Students have Graduated 
or Successfu l ly Transferred to 

Another I nst itution 
(F i rst-tim e  at inst itut ion,  a l l  students starting Fa l l  2011 - SAM) 

90% tO 100% 1: 
Student Pass Rate 

(Nat iona l  Exams Licensures and Certif ications) :: 
�"""'.""""-------------=�Ii 

ss.7 M i l l ion 
Entrusted Equ ipment 

N O R T H  DA KOTA STAT E CO L L E G E  OF S C I E N C E  
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Business and Industry Partnerships 

Butler Pffl SAN F��R D
® CASE Iii 1..1 H E A L T H  AG R I C U LTURE  

E M S  Ed uca t i o n  

KOMAUU® 

JOHN DEERE 

FANUC 
Robotics 

C E R T I F I E D  
E D U C AT I O N  
R O B O T TRA I N I N G  

5nap-on 
fndu§EriaI 

Bel l (fi) Bank 
Member FDIC 

JOHN DEERE 

� RDO. 
EQU I PMENT CO. 

S ITECH
® 

LINCOLN ID 

ELECTRIC 

A Bluescope Steel Company 

� RS E S

® 

EM ERSON� 
Process Management 

• TRANE" 

�r CH I St . Fra ncis 
Health 

• 
B� D- �- Nodak Mutual 

I Ho ld i ngs •••. Insurance Company 

N D S C S  - T H E  SC I E N C E  O F  S U C C E S S " 5 
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Partnering For Success 

DEFINITION 
N DSCS pa rtners h i ps a re when two, 
or more, ent i t ies s h a re or excha n g e  
resou rces i n  way(s) t h a t  benef i t  a l l  
pa rt ies i nvo lved ,  espec i a l l y  when  
focused o n  student  s uccess.  

1 , 
I ,, 
I, 
I! 
1 1 
I , 
I i 

'---;::;-"=·=·� ·-"='"="'""=••- -=======•"' '"' ='"==7"C'·, 

• 

Tra inND Southeast 
A n n u a l  Repo rt 20 1 7-20 18  F i sca l Yea r  t rai nN[> • 

1 ,162 
Reg istrat ions 

(dupl icated) 

SOUTH EAST 

16,919 
Total  Tra in ing 

Hours 

$365,084 $383,940 
Revenue Generated i n  

201 7-2018 

State Grant in  

201 7-2018 

N O RT H  DAKOTA STAT E CO L L E G E  OF S C I E N C E  

• 



ApprenticeshipND 
• 

An n u a l  Report 201 7-201 8 F i sca l Yea r  

• 

Prog ram 
Undupl icated 

Registrations 

E l ectr ica l 249 

Other/Techn ica l  1 16  

Pharmacy Tech 63 

TOTALS 428 

GENE�AI 
EQUIPMENT & SUPPLIES 

Dupl icated 

Registrat ions 
Contact Hours 

398 

190  

220 

808 

35,606 

1 1 ,781 

8 ,800 

56,187 

APPRENTICESH IP  PROGRAMS 
• Agg regate Serv ice Tech n ic i an  Cert i f icat ion  

• Heavy Eq u i pment  Pa rts Person Cert i f icat i o n  

TUITION 100% PAID 

Ski l lsND Training for New Americans 
A n n u a l  Report 201 7-2018 F i sca l Yea r  

30% 
Math Proficiency 

I ncrease 

Part ic ipants (with 54 dependents) 

a l l  saw an I ncrease in Wages 

N D S C S  - T H E  S C I E N C E  OF S U CC E SS " 7 
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National Recognit ion 

NDSCS is performing within the top 2% of 
two-year colleges in the United States. 

Nationwide: 
15th Best Graduation 

Rate 

Successes 
EXPANDED PARTNERSHIPS 
• Bus iness & I nd ustry 

• K-12 

THE ASPEN INSTITUTE 

COLLEGE EXCELLENCE PROGRAM 

Selected from more than 1,000 
two-year col leges to share our 

Workforce Development Strategies 

Forbes 
Ranked "14th Best 
Technical School" 

ENHANCI NG OUR EFFECTIVEN ESS 
• Lean M ethodo l ogy 

N O R T H  DAKOTA STAT E C O L L E G E  O F  S C I E N C E  

• 

• 
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FY18 Total Revenue Overview 
( Exc l u d i n g  C a p i ta l  - i n  m i l l i o n s )  

State Appropriations 
$ 1 6 .8  
37.8% 

Total Revenue $44.4 m i l l ion 

Other 
$2 .0  
4 .5% 

Tuit ion and Fees 
$8.5 

1 9 . 1 %  

G rants and Contracts 
$5 . 1  

1 1 .5% 

Auxi l iary Enterprises 
$8.6 

1 9 .4% 

Sales and Services 
of Educ. Depts. 

$3 . 4  
7 .7% 

Source: Audited NOUS Financial Statements, June 30, 20 18 

Auxi l iary Enterpr ises are the self-supporti ng act iv i t ies of  the campuses ,  such as bookstore , food service 

and hous i ng  

Sales and  Services o f  Educational Departments i nc l udes revenues re lated i nc identa l ly  to  i nstruct ion , 

research ,  pub l i c  service and revenues of act iv i t ies that exist to p rovide i nstruct ional and laboratory 

exper ience for students and i nc identa l ly  c reates goods and serv ices that may be so ld to students ,  facu lty , 

staff and the general pub l i c .  Examples are advertis i ng  i n  campus pub l icat ions ,  fees for conferences 

organ ized by the i nstitut ion and t icket sales for campus theatr ical and musical  events . 

N D S C S  - T H E  S C I E N C E  O F  S U C C ESS�  9 
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FY18 Operating Expense by Function 
(exc l u d i n g c a p i t a l  i t e m s  a n d  ot h e r  n o n o p e ra t i n g  ex p e n ses - i n  m i l l i o n s) 

Total Operat ing Expenses $44.8 m i l l ion 

Auxi l iary Enterprises, 
$9 .6 ,  

2 1 .4% 

Scholarsh ips and 
Fel lowships,  
$0 .6 ,  1 .3% 

Physical Plant, 
$3 .7  
8 .3% Institutional  Support ,  

$5 .2 ,  1 1 . 6% 

Depreciation ,  $3.4, 
7.6% 

Source: Audited NOUS Financial Statements, June 30, 20 18 

I nstruction ,  
$1 8 . 1  
40.4% 

The instructional function i nc l udes expenses re lated to i nstruct ion (e . g .  c lassroom , d i stance ed and 

cont i n u i ng  education )  and i nstruct iona l  support .  Academic support i nc l udes l i b rar ies , academic deans ,  

and othe r  departments that d i rectly support the academic un it o f  t he  campuses . Student services i nc l ude  

off ices that p rovide a speci f ic serv ice to  students , i nc l ud i ng  career serv ices ,  reg i strat ion , admiss ion and 

counse l i ng .  Institutional support i nc l udes staff that supports the i nstitut ion as a whole (e . g .  bus i ness 

off ice ,  IT support and p res ident 's off ice) . The physical plant function i nc l udes upkeep ,  maintenance 

and ut i l i t ies for campus fac i l i t ies . Scholarships and fel lowships i nc lude aid p rovided to students . 

Auxi l iary enterpr ises are the se l f-support i ng act iv i t ies of the campuses ,  such as bookstore , food serv ice 

and hous i ng . Depreciation rep resents the non-cash expense of capita l ized assets over t ime. Publ ic 
service i nc l udes act iv i t ies estab l i shed pr imar i ly to p rovide non- i nstruct ional services that are benef ic ia l  

to i nd ivid ua ls and g roups external to the i nst i tut ion . The Research function i s  act iv it ies specif ical ly 

organ ized to p roduce research .  
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NDSCS Financia l Susta inabi l ity 
-4 -3 -2 - 1  0 2 3 4 5 6 7 8 9 1 0  

Cons ider whether 
f inancia l  exigency 
i s  appropr iate 

Higher Learn ing Commission (HLC) 
Scoring Scale 

With l i ke ly large l i qu id ity 
and debt compl iance 
issues, cons ider structured 
prog rams to conserve cash 

Assess debt and 
Department of 
Education compl iance 
and remed iation issues 

Cons ider substant ive 
programmatic 
adjustments 

Re-eng i neer 
the i nst itut ion 

D i rect inst itut ional 
resou rces to al low 
transformation 

N DSCS Composite F inancia l  I ndex 

Focus resources to 
compete in futu re 
state 

FY15 :  3 .98 

FY16:  4.08 

FY1 7:  5.5 

Al low experimentat ion 
with new i n i t iatives 

H LC uses the zones l i sted below to eva luate i nst itut ions :  
Publ ic I nst itutions 

CFI Zones Composite Index Outcomes 
Above 1 .1 0  to 1 0  No Rev iew 

I n  0 t o  1 . 0  F i nanc i a l  Pa ne l  Rev iew i f  " i n "  for 
two o r  more consecut ive yea rs 

Be low -4 .0 to -0 .1 F i nanc i a l  Pa ne l  Rev iew i f  "be low" 
i n a ny g i ven yea r 

N D S C S  - T H E  SC I E N C E  O F  S U C C E S S " 
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Deploy resources 
to ach ieve a robust 
miss ion 

N DSCS scores 
with in  th is  zone 
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Comparison of 2017-19  Base Budget 
to 2 0 1 9 -2 1  S B H E  Req u est a n d  Exec u t i ve Reco m m e n d a t i o n  • 

State General Fund Appropriation 
201 9-21 SBHE Difference from Difference from 

201 7-1 9 Base Requested Needs-Based Executive 201 7-1 9 Base SBHE Needs-
Level Adjustments B udget Recommendation Level Based Budget 

Campus Operations $ 34,229,084 $ 1 ,283,778 $ 35 ,5 1 2 ,862 $ 33 ,91 0 ,741  $ (3 1 8 ,343) $ ( 1 ,602 , 1 2 1 ) 
Cap ital Assets $ 1 ,0 1 2 ,379 $ - $ 1 ,0 1 2 ,379 $ 1 ,0 1 2 ,379 $ - $ -
Plant Improvement 
Carryover $ 1 ,929 , 1 05 $ ( 1 ,929 , 1 05) $ -
Cap ita l  Projects -

Non-State Fu nded 
Capita l  Projects -
Non -State Carryover 
Operati ng Carryover $ 1 3 ,9 1 9 $ ( 1 3 ,9 1 9)  $ -

Total State General 
Fund $ 37,1 84,487 $ {659,246) $ 36,525,241 $ 34,923,1 20 $ (31 8,343) $ (1 ,602,1 21 ) 

Special Fund A uthority 
201 9-21 SBHE Difference from Difference from 

201 7-1 9 Base Requested Needs-Based Executive 201 7-1 9 Base SBHE Needs-
Level Adjustments B udget Recommendation Level  Based B udget 

Campus Operations $ 59 ,934,249 $ - $ 59 ,934,249 $ 60 ,275,397 $ 341 , 1 48 $ 341 , 1 48 
Plant Improvement 
Carryover 
Cap ita l  Projects -

Non-State Fu nded $ 30 ,000,000 $ 30,000,000 $ 30,000 ,000 $ - • 
Cap ita l  Projects -
Non-State Carryover 
Operati ng Carryover 

Total Specia l Fund 
Authority $ 59,934,249 $ - $ 89,934,249 $ 90,275,397 $ 30,341 ,1 48 $ 341 ,1 48 

• 
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NDSCS Overa l l  Budget Impact 
(20% Red uc t i on  fo r FY1 8/FY1 9 )  

TIME L INE AND AMOUNT OF BUDGET REDUCTIONS 
Reduction Date Reduction Percentage Reduction Amount 
February 201 6 4 .05% $2 ,359 , 2 1 8 

August 201 6 2 .5% $ 1 ,456 ,308 

August 201 6 (90% budget) 3 .45% $2 , 1 00 ,000 

March 201 7 (Engrossed SB2003) 1 0% $4 ,39 1 , 1 98 

Total 20% $1 0,306,724 

OVERALL OPERATIONAL I M PACT 

% Total of N DSCS 
% of the Total 20% % Reduction to Each 

Division 
Bienn ium Budget 

Bienn ium Budget Division's Bienn ium 
Reduction Budget 

President's Off ice 1 1 % 1 8% 28% 

Administrative Affai rs 25% 3 1 % 2 1 % 

Student Affai rs 1 0% 1 0% 1 7% 

Academic Affai rs 54% 4 1 % 1 3% 

OVERALL PERSONNEL I M PACT 
A total of 64 pos it ions were impacted , 48 posit ions e l im i nated ( 1 4% of N DSCS's workforce ) .  I nc reas i ng  

facu l ty teach ing loads enabled facu lty salary pools to  be reduced by  $450 ,000. 

Category Administrative Staff Faculty 

Vacant Positions El iminated 4 ( 1 4% of 1 2  (6% of Staff) 1 1  (9% of Facu l ty) 

Adm in i strat ive) 

Active Positions Termed 1 (4% of Adm in i strat ive) 1 5  (7% of Staff) 5 (4% of Facu lty) 

Base Compensation Adjusted 4 ( 1 6% of 1 2  (6% of Staff) 0 (0% of Facu l ty) 

Adm in i strat ive) 

Total Positions El iminated 5 ( 1 8% of 27 ( 1 3% of Staff) 1 6  ( 1 4% of Facu lty) 

Adm in i strat ive) 

PROGRAMS AND SERVICES I M PACT 
The 80% budget for the 20 1 7-20 1 9 b ienn i um has ,  and wi l l ,  make a lasti ng  impact on how N DSCS operates 

i nto the future .  For 1 1 6 years N DSCS facu lty , staff , students ,  and f r iends have cont i n ued to stay focused 

on the miss ion of the i nst itut ion ; and together we wi l l  cont i nue  to trai n and educate the workforce of 

tomorrow for North Dakota. 

There were no Academic Prog rams or services e l im i nated . 

N D S C S  - T H E  SC I E N C E  O F  S U CC E S S ' 1 3  
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Capita l  Requests 
STATE FUNDED PROJECT 

,4 tt S. µ 16 I oo ) I/ l S / /  9 

Hektner Student Center Improvements 
Project type based on percentage of cost as per 

Master  P lan sect ion 3 .  

25% PED 

50% DMP 

25% LSS 

Al igned with Master Plan 

Project Cost Est imate (estimate to  m id-point o f  construction) 

Project Total $6,708,000 

Total Construction $5,487,000 

Total Soft Costs $601 ,000 

Total FF&E/Other $620,000 

Future Operating Costs $ N/A 
We antic i pate th is  p roject as bei ng neutral to our  campus operati ng costs . 

Source of Funds: No. 1 
1 .  General fund appropr iat ion 

a .  N DSCS is  requesti ng  $6 , 708 ,000 from the general fund appropr iat ion 

2 .  Revenue bond p roceeds ( if se lected ,  request i nc ludes authorization to bond) 

3 .  A combinat ion of funds or  other  fund ing  sources (descr i be) .  

NON-STATE FUNDED PROJECT 
N DSCS Career Workforce Academy 
Project type based on percentage of cost as per Master Plan sect ion 3 .  

1 00% PED 

% DM P  

% LSS 

Al igned with Master Plan 

Project Cost Est imate (estimate to m id-point o f  construct ion) 

Project Total $30,000,000 

Source of Funds: No. 3 (select from below) 

1 .  A comb inat ion of funds or  other fund ing sources (descr i be) .  

a .  Th is project wou ld  be funded through a combi nat ion of funds from mu lt ip le stakeholders .  N DSCS is 

fundrais ing the $30 ,000,000 for construct ion through pr ivate and publ ic partnersh ips .  We wou ld not be 

request ing any state appropr iat ions for construction . The annual operati ng expenses wou ld  be fund ing 

through pr ivate and pub l i c  partnersh ips ,  tu i t ion do l lars and the associated fund ing from the state through 

the cu rrent per cred i t  fund ing  formu la .  

N O RT H  DA KOTA STAT E CO L L EG E  OF S C I E N C E  
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Operational Audit Finding 
MONTHLY BANK RECONCILIATIONS ( F i n d i n g 1 7-1 ) 

Recommendation :  

We recommend that NDSCS reconc i le t he  BND general account and  genera l  l edge r  balances to  a zero 

d iffe rence on a month ly bas is .  

North Da kota State Col lege of Science Response: 

Agree wi th the Recommendation : To c lar i fy ,  N DSCS does do month ly reconc i l iat ions for  al l bank accounts , 

but hasn 't been booki ng any month ly d ifferences to the genera l  ledger  unt i l year end . To improve i nterna l  

control p ract ices,  NDSCS ag rees to reconc i l e  and book any adjustments , i f  necessary, to zero ba lance on 

the genera l  l edger  on a month ly bas is .  Imp lemented with immed iate effect. 

NDSCS 2015-17 Capita l  Carryover 
Estimated 

General Fund Unexpended Balance Project Completion 
Carryover to Expenditures thru of Carryover in column or Estimated 

0MB LINE ITEM 201 7-1 9  1 1 -30-201 8 (6) at 6-30-201 9 Completion Date 
XXX50 - Capital Assets: 

Extraordinary Repairs 320,507.07 31 8,555.00 
Deferred Maintenance 
201 5- 1 7  Cap�al Projects ( List below) : 

NDSCS Water/Sewer Project 1 ,533, 1 41 .88 1 ,442,666.00 90,476.00 9/30/1 9 
Securfy Pool Allocation 75,456.00 75,456.00 

Subtotal-Line 50 Carryover 1 ,929, 1 04 .95 1 ,836,677.00 90,476.00 

Transfer of Operating Expenses 
to Capita l  

Explanation of How 
Funds were Spent 

Various deferred 
maintenance projects & 
repairs ( F ire alrams ,  
Windows/Doors ,  Roofs) 

Project Continuation 
Lighting/Cameras 

Dur ing 20 1 7- 1 9 ,  N DSCS transfe rred $1 52 ,000 from its Operat i ng  Expenses L ine I tem 30 to Cap ital Assets 

L ine Item 50 in order to ut i l ize the 2- 1 Deferred Mai ntenance Match for m iscel laneous repairs . 

N D S C S  - T H E  S C I E N C E  O F  S U C C E S S '  1 5  
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Report of 2017-19 Extraordinary Repai rs 
Base Funding and Required Match 
fo r t he  pe r i od  J u l y 1 ,  20 1 7  t h ro ugh  Decem ber  3 1 ,  20 18  

( 1 )  

Project Description 11 

Miscellaneous repair : 
boilers ,  concrete repair, 
flooring updates , structural 
repairs 
Various miscellaneous 
repairs 
Building Exterior 
Mechanical Upgrades 
Interior Finishes 
Paving and Lighting 
Various miscellaneous 
repairs 

Totals 7/1/1 7 - 1 2/31/1 8  

(2) 

Amount from Base 
Extraord inary 

Repairs 

$76,000 

$54,900 
$76,682 

$1 20,024 
$50,000 
$1 6,670 

$36,624 

$430,900 

(3) (4) (5) 

Transfer from 
Amount of Total Project General Fund 

2-for-1 Match Amount Operating Funds 

$1 52,000 $228,000 $1 52,000 

$1 09,800 $1 64,700 
$ 1 53,31 8 $230,000 
$239,976 $360,000 
$1 00,000 $1 50,000 

$33,330 $50,000 

$73,376 $1 1 0,000 
$0 
$0 
$0 
$0 
$0 

$861 ,800 $1 ,292,700 $1 52,000 

(6) (7) (8) 
Sou rce of 2-for-1 Match 

Total Match Description of Other 
Other Funds (Must = Col 3)  Funds (Colu m n  6)  21 

$0 $1 52,000 

$1 09,800 $1 09,800 Local Funds 
$1 53,31 8 Appropr iated Carryover 
$239,976 Appropriated Carryover 
$1 00,000 Appropriated Carryover 

$33,330 Appropriated Carryover 

$73,376 Appropriated Carryover 
$0 
$0 
$0 
$0 
$0 

$1 09,800 $861 ,800 
1 1  In  col u m n  1 ,  include description for i nd ividual  projects or  combined " l ike-projects" (example "Various roofing projects for ( identify locations)" )  
21 In  col u m n  8, please be specific as to the source of other funds in  colu m n  6 (examples: tu i t ion ,  private, federal ,  approp reserves, etc) 

STATUS AS OF 1 2/31/1 8  G F  Base Requ i red Match Total 
201 7-1 9  Bienn ial Totals $1 ,01 2,379 $2,024,758 $3,037,1 37 
Used 7/1/1 7 - 1 2/31/1 8 ($430,900) ($861 ,800) ($1 ,292,700) 
Balance Available $581 ,479 $1 , 1 62,958 $1 ,744,437 
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Chal lenge Grant Program 
CHALLENGE GRANT I l l  - JULY 2017 - DECEMBER 2018 
Program Total Award 
Bus iness Adm in .  Scholarsh ips $52 ,500 

Dental or Nu rs ing $30 ,000 

General Scholarsh i p  $265 ,751  

HVAC/R Scholarsh ips $42 ,499 

Liberal Arts Scholarsh i p  $ 1 5 ,000 

Nurs ing & AG Scholarsh ip  $75 ,000 

Science Programs $44 ,250 

Science of Leadersh ip  Scholarsh ip  $75 ,000 

$600,000 

CUMMULATIVE OF ALL CHALLENGE GRANTS 

Program Total Award 
Ag r icu l ture Scholarsh ips $ 1 65 ,000 

Al l ied Health Scholarsh ips $67 ,500 

Arch itectu ral Draft ing Scholarsh ips $81 ,936 

Auto Tech & Electr ical Scholarsh ips $ 1 50 ,000 

Bu i ld i ng  Construction/Arch itectural Prog ram $37 ,500 

Business Adm in .  Scholarsh ips  $202 ,500 

CRM Prog ram $37 ,500 

Dental Assist i ng Program $30 ,000 

Dental Assist i ng  Scholarsh i p  $37 ,500 

Dental Hyg iene or Nu rs ing Scholarsh ips $60 ,000 

Diesel Prog ram $ 1 ,303 ,721  

Diesel Scholarsh ips $37 ,500 

Diesel/E lectr ical/Civ i l/We ld i ng  Prog rams $37 ,500 

Diesel/Robot ics Scholarsh ips $37 ,500 

Electr ical Prog ram $45 ,000 

Electr ical Scholarsh ips $30 ,000 

General Scholarsh ips $1 , 730,394 

HVAC/R Scholarsh ips $47 ,499 

Land Su rvey ing/Civ i l Prog ram $202 ,500 

N DSCS Leadersh ip/Ambassador Fund $1 09 ,463 

NDSCS Science of Leadersh ip  Scholarsh ips $202 ,500 

Nurs ing/AG Scholarsh ips $675 ,000 

Nurs ing Scholarsh i ps $1 1 3 ,84 1  

Performing Arts Scholarsh ips $ 1 3 ,575 

Prec is ion Mach ine Department $37 ,500 

Prec is ion Mach ine Scholarsh ip  $60 ,000 

Professional Dev Endowment $532 ,500 

Science Department Scholarsh ips $44 ,250 

Ski l l s  Prog ram Scholarsh ips  $507, 750 

Weld ing Prog ram $7,500 

$6,644,927 
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Pledge 
$35 ,000 

$20 ,000 

$ 1 77 , 1 67 

$28 ,333 

$ 1 0 ,000 

$50 ,000 

$29 ,500 

$50 ,000 

$400,000 

Pledge/Gifts 
$ 1 1 0 ,000 

$45 ,000 

$56 ,664 

$ 1 00,000 

$25 ,000 

$ 1 35 ,000 

$25 ,000 

$20 ,000 

$25 ,000 

$40 ,000 

$869 , 1 47 

$25 ,000 

$25 ,000 

$25 ,000 

$30 ,000 

$20 ,000 

$ 1 , 1 79 ,623 

$3 1 ,666 

$ 1 35 ,000 

$72 ,975 

$ 1 35 ,000 

$450 ,000 

$76 ,667 

$9 ,050 

$25 ,000 

$40 ,000 

$355 ,000 

$29 ,500 

$338 ,500 

$5 ,000 

$4,458,792 

Match Amount 
$ 1 7 ,500 

$ 1 0 ,000 

$88 ,584 

$ 1 4 , 1 66 

$5 ,000 

$25 ,000 

$ 1 4 ,750 

$25 ,000 

$200,000 

State Match 
$55 ,000 

$22 ,500 

$25 ,272 

$50 ,000 

$ 1 2 ,500 

$67 ,500 

$ 1 2 ,500 

$ 1 0 ,000 

$ 1 2 ,500 

$20 ,000 

$434 ,574 

$ 1 2 ,500 

$ 1 2 ,500 

$ 1 2 ,500 

$ 1 5 ,000 

$ 1 0 ,000 

$550,77 1  

$ 1 5 ,833 

$67 ,500 

$36 ,488 

$67 ,500 

$225 ,000 

$37 , 1 74 

$4 ,525 

$ 1 2 ,500 

$20 ,000 

$ 1 77 ,500 

$ 1 4 , 750 

$ 1 69,250 

$2,500 

$2,1 86, 1 35 
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NDSCS Future Directions 
PROGRAMMATIC I N ITIATIVES 
• Expans ion  of Reg istered N u rs i n g  progra m  

• I ncorporate Ag La nd La b i nto a l l  Ag r icu l tu re curr i c u l u m/instruct ion  

• Fu l ly u t i l ize 94 acres o f  donated l and  as a teach ing  l and l a bo ratory 

• Expa nd Ag r icu l tu re Department's Ad u l t  Farm Ma nagement progra m  

• Wa h peton ,  Fa rgo a n d  Jamestown 

l /t S / t 9  

• Statewide co l l aborat ive Emergency M ed i ca l Serv ices ( E M S) prog ra m m i n g  

• A l i g n  N DSCS,  B S C  and  D C B  E M S  cu rr icu l u ms 

• A l i g n ment of secondary and  N DSCS We l d i ng/M a n ufactur i ng  cu rr icu l u m  

• Promote Ear ly  Entry cred i t  opport u n i t ies 

• Com p rehens ive hea l thcare s i m u lat ion  exerc ises i n c l u d i n g  N u rs i ng ,  E M S, and  other hea l th  

programs  

• Pa rtner  w i th  Tri Co l l ege and  Sanfo rd Hea l th  Systems to  deve lop  a co m p rehens ive 

s i m u l at ion  l ab  

• Expa nd ( B u i l d i ng Construct ion  Techno logy) i nstructiona l  mode l  

• I ncorporate work-based learn i n g  act iv i t ies i n  p l ace of t rad i t iona l  c l ass o r  l a b  i nstruct ion  

• Seek  i n d u stry sponsors h i ps for a l l  students 

• N u rs i n g  Outreach 

• Conduct needs/fi nanc ia l  assessment  fo r Assoc iate of Sc ience i n  N u rs i n g  (AS N )  outreach 

progra m  to the g reater Oakes com m u n ity 

• Conduct needs/fi nanc ia l  assessment  for Pract i ca l  N u rs i n g  ( P N )  a n d  AS N outreach 

prog rams  to Fa rgo 

• U n ma n ned Aer ia l  Systems (UAS) I n i t iat ive 

• I ncorporat i n g  UAS/d rone techno logy i nto ex ist ing La nd Su rvey ing  a n d  Ag r icu l tu re 

cou rses 

ACADEMIC I NSTRUCTIONAL I N ITIATIVES 
• I ncreased ut i l i zat ion of exper ient ia l  educat ion 

• B u i l d  o n  apprent ices h i p  sty le  learn i n g  mode ls  

• E n ha nced s i m u lat ion  too ls  and techno log ies 

• " Reach Students Where They Are" i n i t iat ive 

• L ive st rea m c lasses a n d  progra m s  to rura l/d i stant  s i tes 

• N DSCS - Fargo 

■ Ca reer Wo rkfo rce Academy w i l l  s i g n i f ica nt ly  expand the ava i l ab i l i ty for CTE c lasses 

to the g reater Cass Cou nty a rea 

• N DSCS - O n l i ne 

■ F lex i b i l i ty and access 24/7 

■ D iverse students - h i g h  schoo l ,  co l l ege or i ncumbent worker 

N O RT H  DAKOTA STAT E C O L L E G E  OF S C I E N C E  
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• N DSCS - Ear ly Entry 

■ Enha nced cou rse offeri ngs  i n  u nderserved com m u n i t ies 

■ I ncreased co l l a borat ion w i th  h i g h  schoo ls  

■ Focused offer ings of CT E c lasses 

■ Red uces cost for students and g ives them a head sta rt o n  co l l ege 

• Str iv ing  for partnersh ip  i n  a l l  p rogra m  a reas 

■ Bus iness and i ndustry, educat iona l ,  com m u n ity o r  others 

■ Partner i ng fo r Success I n i t i at ive 

• K-12 Re lat ionsh ips 

GOALS 
• I m prove the student learn i ng  exper ience 

• Strateg ica l ly meet bus i ness and i nd ustry needs i n  N o rth  Da kota and  the reg ion  

• Com m i tment to  the cont in uous deve lo pment  of N DSCS e m p l oyees 

• Strengthen re lat ionsh ips with interna l and  externa l  sta keho lders 

CHALLENGES 
• E n ro l l ment g rowth 

• Reduc i ng  student socioeconomic  barr iers 

• Ba lanc ing  i nterna l  work loads 

• Al i g n i n g  resou rces to max im ize outcomes 

OPPORTUNITIES 
• Career Workforce Academy 

• Pa rtner i ng fo r Success 

• H i g h-Demand academic prog rams a n d  i n novat ive de l ivery methods 

• Less re l i ant  on  appropriated fu n d i n g  

• Accred i tat ion :  Systems Portfo l io  

PRIORITIES FOR 66TH LEGISLATIVE SESSION 
• Secur i ng  appropr iate a n d  compet i t ive co m pensat ion  

• M a i nta i n i ng fu nd i ng model  

• Ca reer Academy G rant  prog ram (see page 20) 

• 21st  Centu ry Tact ica l  Workforce P lan (see page 21 ) 

• Deve lop ing  opportun ity tu i t ion  prog ra m s  

• H i g h  demand ca reers - SB2039, H B1 171 

• Dua l  Cred it  cou rses - H B1122 

• I m p l ement ing Workfo rce Deve lopment  Cou nc i l  reco m mendat ions  (see page 22) 

• Expa n d i ng Cha l l enge G rant Prog ra m  

N D S C S  - T H E  S C I E N C E  O F  S U CC E SS'  19  
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Secondary • Ear ly Entry • Post-Secondary • I ncumbent Worker  

Career Workforce Academy Vision Statement 

The Ca reer Workfo rce Academy w i l l  b u i l d  the awa reness of m u l t ip le  career c l u sters and 

the  sk i l l s necessa ry to be career ready th roug h  exper ient ia l  educat ion ,  c lassroom tra i n i ng ,  

student con nect ion  to bus i ness and  i n d ustry, and  career path  cou nse l i ng .  I t  wi l l  p resent rea l 

t i m e  opportu n i t i es a n d  rea l - l i fe exper iences b y  respond i ng and adapt ing  qu ick ly  t o  i ndust ry 

demands  and  student  i nterest. Success wi l l  depend o n  engaged student i n terest and on  the 

co l l a borat ion of a l l  sta keho lders .  

20 

Top 5 Reasons for an Academy 

1 E x p a n d i n g  l e a r n i n g  o p p o rt u n i t i es  

for s tu d e nts .  

2 A co l l a borat ive a pp roach 

e n h a n c i n g  everyone 's effect i veness  

and effic ienc ies .  

3 
4 
5 

A workforce d eve l o p m e n t  

so l u t ion .  

Ca ree r  exp l o rat ion  a nd s k i l l  

deve lopment .  

A p roven mode l  that  m a kes a 

d i fference.  

,, By exp l or i n g  a l l  ca reer o p portu n i t i es ea r ly, o u r  youth  a nd the i r  p a rents  ca n m a ke 

e d ucated cho ices  that  a re focused ,  exc i t i n g ,  a n d  m oneta r i l y  rewa rd i n g .  I t  i s  we l l  worth 

the effort !  JJ 

- Don Shilling, Chairman, General Equipment & Supplies, Inc. 

Executive Committee Member, ND Workforce Development Council 

For more i nformation about the Career Workforce Academy, 
vis it  NDSCS.edu/CareerAcademy 

N O RT H  DA KOTA STAT E C O L L E G E  OF S C I E N C E  
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SU M M ER 2018 

2 1ST CE NTU RY TACTI CAL  WO RKFO RCE  P LAN 
E M POWER  P EO P LE I I M P ROVE L IVES  I I N S P I R E  S U CCESS 

�
-- 21� CENTURY 

WORKFORCE 

__ HEALTHY, VIBRANT 
COMMUNmES 

SMART. EFFICIENT 
INFRASTRUCTURE 

MAIN 
STREETND 

BISMARCK STATE COLLEGE 
DAKOTA COLLEGE AT BOTTINEAU 

LAKE REG ION STATE COLLEGE 
NORTH DAKOTA STATE COLLEGE OF SCI ENCE 

WI LLISTON STATE COLLEGE 

North Da kota's CTEC co l l eges are work i ng co l l a borat ive ly  and  i n  ta ndem,  strateg ica l l y  a n d  

tact ica l ly, t o  m eet g row ing  reg iona l  a n d  state-wide  workforce t ra i n i n g  demands .  T h e  co l l eges 

propose to i m p rove cred i t  and non-cred i t  offer ings  and  to add  new offer ings  to meet i n d ustry 

needs.  The cooperat ion  by CTEC co l l eges i s  ev idenced by a com m itment  to share resou rces, a 

focus on  i m p roved cou rse de l ivery and  prog ra m mat ic  c ross- l i nk i ng  to adequate ly p repare the 

ND workforce, a n d  the acknowledgement that  mutua l  benef it  w i l l  resu l t  from the p ro posed 

changes .  

The f ive two-yea r co l l eges met i n  M a rch  201 8  to beg i n  the co l l aborat ive process of c reat i n g  a 

strateg ic, cross-cutt i ng ,  i n novat ive wo rkforce tact ica l  p l a n  a i med at enhanc ing  ca m pu s  de l ivery 

system (s) to bo lster N o rth  Da kota's 21 st centu ry workforce. The p l a n  w i l l  rep resent a rev iew 

of the effect iveness of cu rrent ca mpus  workforce p rogra m s  a n d  ident i fy so lu t ions  to enha nce 

workforce t ra i n i ng de l ivery to g row N o rth  Da kota ( N D) .  The CTEC p resents th is  docu ment  to 

he lp  g u ide  the dec i s ion-mak ing  p rocess re lated to workforce t ra i n i ng ,  and to demonstrate the  

CT EC's acknow ledged ro le  and respons i b i l i ty i n  mov ing  the state's workforce i n i t iat ives forwa rd . 

The Co l lege Tech n ica l  Educat ion Cou nc i l recom mends a n  a n n u a l  i nvestment  of $4,750,000.00 

for fu nd i ng poo l  that  addresses statew ide  workforce cha l l enges .  A n  exa m p l e  of cha l l e nges 

present i nc l ude  a l l ied hea l th  programs  in  rura l  N o rth  Dakota.  

The fu n d i n g  pool  w i l l  be leveraged by CTEC where a p p ropr iate with p r ivate sector i nvestment  

to  expand a p p rent ices h i p  programs,  de l ivery of workfo rce t ra i n i n g  and  creat ion  of i n n ovat ive 

wo rkforce partners h i p  prog rams . 

For more information about the 21st Century Tact ica l Workforce P lan ,  
v is it  NDSCS.edu/CenturyTacticalPlan 

N D S C S  - T H E  S C I E N C E  OF S U CC E S S "  2 1  
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North Dakota Workforce Development Counci l  
Summary Report 
O cto b e r  24 ,  201 8 

S i nce N ove m ber of 201 7, the Cou n c i l  has worked to deep ly u ndersta nd N o rth  Da kota's 

wo rkforce cha l l enges, i n c l u d i n g  but not l i m ited to, co mmiss ion i n g  reg iona l  economic  i m pact 

and l abor  ava i l a b i l i ty stu d i es ,  partner i ng with the G reater North  Da kota Cham ber of Com merce 

to co nduct the f i rst-ever emp loyer su rvey, and  i nterv iew ing  dozens of sta keho lders across the 

ent i re state for the pu rpose of propos i n g  a wo rkforce p lan that ident i f ies pr ior i t ies based on  a 

data-d r iven u n dersta n d i n g  of N o rth  Da kota's workforce cha l l enges,  max i m i zes state and  federa l 

resou rces, a n d  a l i g ns the educat iona l  system with  i nd ustry needs to d r ive a n d  create act ionab le  

so l ut ions .  

Th i s  s u m m a ry i n c l uded reco m mendat ions  perta i n i n g  to f ive themes that  emerged profound ly  

t h ro u g h  the Cou nc i l 's work:  

1 2 3 4 5 
Tec h n ica l  Need for Youth  N u rs i n g  and  S u p po rt for N eed for N et 

S k i l l s G a p  Engagement  a n d  Hea l thcare Po pu lat ions  I n - M i g rat ion  of  

Ear l i e r  and  M o re Techn ic i an  w i th  Barr iers to N o rth Dakota ns 

D iverse Career Shortage E m p l oyment  

Exp lorat ion  

WHY WE NEED TO CHANGE THE PERCEPTION OF TECHNICAL 
EDUCATION AS A CAREER PATHWAY 

2 2  

,, We n eed to e d ucate t h e  peo p l e  w i th i n  o u r  state on t h e  fact  that  the  m ajor i ty of  

good ,  s o l i d  c a re e rs i n  t h i s  s ta te  req u i re a two-yea r  tec h n i ca l  d e g ree or  l ess .  A pathway 

p u rs u i n g  a tec h n i c a l  ed u ca t i o n  w i l l  h e l p  e n s u re the i r  futu re s uccess wi t h i n  one of these 

c a reers . ,, 

- Perry Lubbers, Vice President of Manufacturing Operations, Trail King Industries 

Executive Committee Member, ND Workforce Development Council 

,, As C h a i r  of the  N D  Governor 's  Workforce D eve lopment  Cou n c i l ,  I a m  pro u d  of t h e  

e n e rgy  a nd p a s s i o n  t h a t  a l l  t h e  mem bers  h ave b rou ght  t o  the  ta b l e  for tack l i n g  t h e  

workforce c h a l l enges  of North  D a kota . T h e  m e m bers'  d e p t h  of exper ie nce,  d i verse 

po i nts  of v i ew, a n d  w i l l i ng ness to co l l a borate h ave been cr i t i ca l in  a l l ow i n g  the  

Cou n c i l  to  ident i fy a n d  pr ior i t i ze the g reatest workforce needs  and  to deve lop  strong 

reco m mendat ions  for h e l p i n g  to a d d ress those needs go ing  forwa rd . ,, 

- David E. Farnsworth, Manager of ND Power Generation & Engineering Services, Great River Energy 

Chairman and Executive Committee Member, ND Workforce Development Council 

For more i nformation about the North Dakota Workforce Deve lopment Counc i l  
Summary Report, v is i t  NDSCS.edu/CouncilReport 
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FO RWARD 
Develop. Strengthen. Unify. 

House Appropriations 

January 15 ,  20 19  
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M I SS I O N  
D ick i nson State Un ivers ity i s  a reg iona l  fou r-year i n st i tut ion 

w ith i n the  No rth  Dakota U n i ve rs i ty System, whose  pr imary 

ro l e  i s  to contr i bute to the  in te l l ectua l ,  soc ia l ,  economic ,  and  

cu l t u ra l  deve lopment,  espec ia l ly to  Southwestern North Dakota. 

The  U n ivers ity's m iss ion  is  to p rovide  h i g h - qua l i ty, access i b l e  
p rograms; to promote exce l l ence i n  teach i ng  and  learn ing ;  to 

su pport scho l a r l y  and c reat ive act iv i t ies ;  a nd to provide  serv ice 

re levant to the economy, h ea lth ,  and  qua l ity of l i fe of the  c i t i zens  

of the  State of No rt h  Dakota. 

V I S I O N  
D i ck i nson State U n ivers i ty w i l l  ed ucate a d iverse popu la t ion  
th rough  i n novat ive teac h i ng ,  l earn i ng  and  scho l a rs h i p  foster i ng  
respons i b l e  c i t i zens  who im pact the  wor ld .  

CO R E  VALU ES 
I ntegr i ty 

Access i b i l i ty 

Exce l l ence  

I n q u i ry and  I n n ovati on  

• 
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Dick i nson State wi l l  

DEVELOP 
programmi ng ,  i nfrastructure 

and resou rces to fu lfi l l i ts 
MISSION. 

A+-+ £ 

Principle One 
Students are paramount. How will this enhance student education ? 

3 
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Dick i nson State wi l l  

STRENGTHEN 
the capacity of i ts staff, f acu i ty 

and students to ach ieve 
academic and profess iona l goa l s .  

� +--+ ' 
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Principle Two 
Teamwork and community is the platform upon which we must build 

4 
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Dick i nson State wi l l  

U N IFY 
i ts efforts i nterna l l y  and 

externa l l y  to act ively engage the 
campus ,  a l umn i , commun ity and 

constituents to ach ieve the 
M iss ion of the i nst i tut ion . 

Principle Three 
Faculty and staff are the core of the institution 

5 
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DUAL M ISSION university 
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We a re Responsive and Re levant 

1 Maste r's Degree Approved 

1 Maste r's Degree Pend i ng Approva l 

42 Bache lo r 's Degrees 

4 Associ ate Degrees 

10 Ce rt ifi cate P rogra ms  

2 M icro-ce rt ifi cates 

CAREER  FOCUSED 

. r,,,i,.;,;",.,�-· .... -
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APPLIED LEARNING 

• 
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ENROLLM ENT trends 

Fa l l  2018 E n ro l l ment ( headcou nt) 

North Da kota 1038 students 

US (othe r) 3 13 students 

I nte rnat iona I 41  students 
2000 

1500 

1000 

500 

0 

• 
A\-1- L 
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1392 students 

75% 

22% 

3% 

F a l l  2012 F a l l  2013 F a l l  2014 F a l l  2015 F a l l  2016 F a l l  2017 F a l l  2018 

Headcount  1837 1449 1479 1317 1386 1425 1392 

• 
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SERVE western North Dakota 

/,\ \-4- £ 
H"<5 r no"3 

\ / / S / a--0\9  

Res idency Cou nty of En ro l led North Dakota Students 

- .L 

1 [ 

• 

Enrolled 
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PROVIDE access to education 
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44% of DSU students access education v ia e- learn i ng p latforms 

700 

600 

500 

600 
400 
200 

Tota l E n ro l l ed  ( d u p l i cated hea d co u nt )  
658 

613  619  
559 582 

-
Tota l  En ro l l ed  

■ Fa l l  2014 ■ Fa l l  2015 F a l l  2016 Fa l l  2017 ■ Fa l l  2018 

E- l ea rn i ng by de l ive ry method 

0 - - -
I nte ract ive Video Synoch ronous  

I nternet 
Asynchronous  

I ntern et 
Combo 

■ 2014 Fa l l  ■ 2015 F a l l  2016  Fa l l  2017  F a l l  ■ 2018 F a l l  

• 
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DEVELOP community and belonging 

• B l ue  H awk H u b  
• Sa nford Sports Fac i l i ty 
• The Pe rch  D i n i ng 
• The U n ive rs ity Sto re 
• Student Cente r as  vi b ra nt 

dest i n at ion  po i nt 

Student retent ion has r isen to 71 % 
First to Second Vear Retention Rate 

2014 2015 2016 2017 

F u l l  T ime 182 198 181 189 

Cohort 

Retu rned  104 107 1 15 135 

Retention 57% 54% 63% 71% 
Rate 

• Resi d ent i a l  l i fe p rogra ms  
• One-Stop Shop / SOAR Cente r 
• Student Ath l et i c  Cou nc i l 
• Ca m pus  workg rou ps to p rovide  

i n put  

• 
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FOU R YEAR financial plan 
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Over t i me, DSU ha s  seen a decrease i n  fu nd i ng .  To be fi n a nc i a l ly sta b l e, 

DSU has / i s :  

• P revious ly  im p l emented expend itu re red uct ions; fo r FY18 a n d  

beyond , i m p l ement i ng a fi n a nc i a l  st rategy to enha nce revenue  

a nd  ho l d  t h e  l i n e on  expend itu res 

• Deve lop i ng new p rogra ms a n d  s upports to i nc rease e n ro l l ment 

• Rest ructu red ca mpus  hous i ng a nd  d i n i ng 

• F u nd ra i s i ng 

• Deve lop i ng st rateg i c  com m u n ity a nd  a cadem i c  pa rtne rsh i ps 

• 
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F INANCIAL reductions 

201 7-19  DSU funding compared to 2015-1 7 

2015-17 

Base 

$26, 215,93 1 

2015-17 2015-17 

One t ime Tota l fund ing 

$2,681,844 $28,897,775 

I M PACT OF BU DG ET R EDUCTION  

• Loss of add it io n a l  10 FTE 
• Decreased l i b ra ry operat ions  
• Comm u n icat ions  a nd  ma rket i ng  red uced 
• Wa ive rs decreased 
• STEM ed ucat ion a l  out reach p rogra ms e l im i n ated 
• Baseba l l  d i scont i n ued 
• Go l f  d ropped 

A¼ Io 
H \; I 00-3 
\ /  1 5 / [ �  

2017-19 

Base 

$17,806,843 

• 

2017-19 2017-19 

One t ime Tota l fund ing 

$4, 134,626 $21,941,469 

$2,000,000* 

$23,941,469 

*$2M of DSU Reserves 

The 2019-2 1 p roposed Gene ra l  
F u nd  a pprop r i at i on  i s  

$ 17,806,843 

Th is  i s  a 38% decrease 
from 2015-17 

1 2  
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Dickinson State University 

Comparison of 2017-19 Base Budget 

to 2019-21 SBH E Request and Executive Recommendation 

State General Fund Appropriation 
2019-21 SBHE Difference from Difference from 

2017-19 Base Requested Needs-Based Executive 2017-19 Base SBHE Needs-
Level Adjustments Budget Recommendation Level Based Budget 

Campus  Operati on s  $ 17,806,843 $ - $ 17,806,843 $ 17,588,442 $ (218,401) $ (218,401) 
Cap i ta l  Assets $ 409,078 $ - $ 409,078 $ 409,078 $ - $ -
Digiti zati o n  Project $ - $ - $ - $ 750,000 $ 750,000 $ 750,000 
P lant  Imp rovement Ca rryover $ - $ - $ - $ - $ - $ -

Cap ita l  Projects - Non-State Funded $ - $ - $ - $ - $ - $ -
Cap ita l  Projects - Non-State Ca rryover $ - $ - $ - $ - $ - $ -
Operati ng Ca rryover $ - $ - $ - $ - $ - $ -
Total State General Fund $ 18,215,921 $ - $ 18,215,921 $ 18,747,520 $ 531,599 $ 531,599 

Special Fund Authority 

2019-21 SBHE Difference from Difference from 
2017-19 Base Requested Needs-Based Executive 2017-19 Base SBHE Needs-

Level Adjustments Budget Recommendation Level Based Budget 
Campu s  Operation s  $ 29,707,922 $ - $ 29,707,922 $ 30,641,487 $ 933,565 $ 933,565 
P l ant  Imp rovement Ca rryover $ - $ - $ - $ - $ - $ -
Cap i ta l  Projects - Non-State Funded $ - $ - $ - $ - $ - $ -
Cap i ta l  Projects - Non-State Ca rryover $ - $ - $ - $ - $ - $ -
Operati ng Ca rryover $ - $ - $ - $ - $ - $ -
Total Special Fund Authority $ 29,707,922 $ - $ 29,707,922 $ 30,641,487 $ 933,565 $ 933,565 

13 
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TU ITION REVEN U E  excluding capital 

State Appropriations 
$ 1 4 .3 
50.7% 

Dickinson State Un iversity 
Tota l Revenue, Exc lud ing Capita l 

F isca l Year 2018 
($ i n  mi l l ions) 

Other 
$ 1 .3 

Net Tuition and Fees 
---- $6.9 

24.5% 

____ Grants and Contracts 
$3 .0  

1 0 .6% 

Sales and Services of 
Auxiliary Enterprises 

$ 1 .7 
Educ . Depts. 

$ 1 .0 
6.0% 3 .6% ------

Sou rce : Aud ited N DUS F i n a n ci a l  Statem ents, J u n e  30, 2018 

Auxiliary Enterprises are the self-supporting activities of the campuses, such as bookstore, food service and housing. 

Sales and Services of Educational Departments includes revenues related incidental ly to instruction, research, public service and 
revenues of activities that exist to provide instructional and laboratory experience for students and incidental ly creates goods and 
services that may be sold to students, faculty, staff and the general public. Examples are advertising in campus publications, fees 
for conferences organized by the institution and ticket sales for campus theatrical and musical events. 

14 
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REVEN U E  TREN DS general fund 
1 1 1 5 1 1 9 

Trend i ng i n  the  d i rect ion  fo r t u it ion  to be a g reate r sou rce of reven u e  tha n a pp rop riat i ons  
• FY ' 10 - 44% a pp rop riat ion ,  56% t u it ion  reven ue  
• FY ' 18 - 60% a pp rop riat ion ,  40% t u it ion  revenue  
• Fou r  yea r p l a n  goa l i s  to be at 40% a pp rop riat ion ,  60% tu it i on  revenue  

16,000,000 

14,000,000 

12,000,000 

l3,000,40l 
12, 5 19 , 6 13 12,447 ,522 

10, 295,947 
10, 773, 121  

10,000,000 

8,000,000 

6,000,000 

4,000,000 

2,000,000 

6,9 17,860 6,7 14, 364 6,574,976 6,899 ,072 

FY10 FY1 1 FY12 FY13 FY14 FY15 FY16 FY17 

-Genera l  F und  Appropri at ions Awa rded -Gross Tu i t ion Revenue  

10, 974, 670 

7, 254, 656 

FY18 

15  
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OPERATING EXPENSES 
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by function 

Public Service, 
$0. 1 ,  0 .3% 

Research, 
$0. 1 ,  0 .3% 

Scholarships and 
Fel lowships, $ 1 .0, 3 .4¾ 

Physical P lant, $4.5 1 5 .4% 

Institutional Support, $2 .8 ,  
9 .6% 

Dickinson State University 

Operating Expenses by Function 

(excluding capital items and other nonoperating expenses) 

Fisca l Year 2018 

( in mi l l ions) 

Total Operating Expenses: $29.3 mi l l ion 

Depreciation, $ 1 .4, 4 .8% 

Student Services, 
$3 .2 ,  1 0 .9% 

Sou rce :  Aud ited N OUS F i nanc i a l  Statements, J u n e  30, 2018 

Instruction, 
$ 1 1 . 3 
3 8 .6% 

5 . 8% 

The instructional  function includes expenses related to instruct ion (e.g . class room, d i stance ed and cont inu ing educat ion) and instruct ional 
support. Academic support includes li bra ries, academic deans, and other depa rtments that d i rectly support the academic unit of the campuses. 
Student services include offices that provide a specific service to students, includ ing career services, registration, admiss ion and counseling. 
I nstitutiona l  support includes staff that supports the inst itut ion as a whole (e .g .  bus iness office, IT support and pres ident's office) . The physical 

plant function  includes u pkeep, ma intenance and ut il it ies for campus facilit ies .  Scholarships and fel lowships include a id provided to students. 
Auxi l iary enterprises a re the self-su pport ing activit ies of the campuses, such as bookstore, food service and hous ing. Depreciation represents the 
non-cash  expense of cap italized assets over t ime . Publ i c  service includes activit ies established prima rily to provide non-instructional services that  
a re beneficial to ind ivi duals and groups external to the inst itut ion. The research function  i s activit ies specifically organized to produce research .  16 
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OPERATIONAL AU DIT findings and response 

F ind ing :  
Cond ition :  

Action :  

F ind ing :  
Condition : 

Action :  

F ind ing :  
Condition : 

Action :  

F ind ing :  

Condition : 

Action :  

I nadequate Journal  Entry Approval 
DSU does not have adequate approva l process i n  p lace for genera l  ledger entries 

DSU changed the journa l  entry form to i nc lude a l i ne for the i n it ia ls of the person creat ing the journa l  entry and a 
l i ne for the i n it ia ls of the person approving the journa l  entry .  Th is was implemented i n  Ju ly 20 1 7  when the new 
contro l ler was h i red . 

I nadequate Nepotism and  Confl icts of I nterest Pol icies 
DSU lacks a pol icy for document ing and mon itori ng nepotism . They on ly rely on the i n it ia l  job app l icat ion q uestion . 
Also , the confl icts of interest pol icy is i nadequate i n  regards to identify ing and reso lv ing potent ia l  confl icts . 

DSU created a form for employees to fi l l  out when they are h i red to i nform DSU of any known confl icts of in terest. 
is  implement ing a procedu re du ring the on-board i ng process to have employees i nform DSU of any nepotism 

situations on campus .  A l ist wi l l  be created and reviewed at fisca l year-end to make any necessary changes.  

Noncompl iance over Procurement 
DSU had four  procurement transactions that were not properly procured and one sole source purchase that was 
not adeq uately justified or exempt from the normal  procurement process.  

DSU reviewed their purchasing pol icy to assure it was i n  a l ignment with NOUS procedure .  The DSU contro l ler  
and account ing specia l ist part ic i pated i n  0MB procurement tra in ing . 

I nadequate Controls over Capita l Improvements 

For the Woods Ha l l  asbestos removal contract, DSU d id  not mainta in  a reta inage and d id  not capital ize the expense.  

DSU reviewed the i nvo ices to make sure the proper reta i nage was mainta ined for each capital project and that 
the expenses were capital ized . SOU RCE Operationa l  Audi t  June  201 7 
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TH EODORE ROOSEVELT center 

The Theodore Rooseve lt Cente r  at D ick i nson State U n ive rs ity p reserves 

a n d  a n a lyzes the  l egacy of Ameri ca 's 26th p res i dent, one  of the  most 

rema rka b l e  statesmen  a nd  i nte l l ect ua l s  i n  Ameri ca n h i sto ry. 
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La u n ched i n  2009, the  Cente r  i s  a ch i eved a l a n dma rk of 50,000 items 

pub l i shed and cata l oged i n  its d ig ita l co l l ect i on  i n  Apri l 2018 .  
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S ince J u ly 1, 2017 

251,361 v is ito rs to web s ite 

P ub l i s hed 8,027 add it iona l items  

T H E O D O R E 

C E N T E R 

A t  0 1  C K  I N  s o  N 6 T A T  I;; 11.11 � I \I IE FUH T V 

Responded to 157 patron  req uests . The TR Cente r  served as  a resou rce fo r a 
va r iety peop l e  th i s  yea r i n c l u d i ng h isto r ica l soc iet ies, t he  Trave l Cha n ne l , the  
Ameri ca n Ba r Assoc iat ion ,  u n ive rs ity and  Ph D students condu ct i ng  resea rch ,  
D i sney, a tv stat ion  in  B ra z i l  a n d  a m i dd l e  schoo l  student p repa r i ng  fo r a c l a ss 
p resentat io n .  

Cited i n  severa l new books, i n c l u d i ng :  
• The Soul of America: The Battle for Our Better Angels by Jon  Meach am  
• Leadership in Turbulent Times by Dor i s  Kea rns Goodwi n 
• The Cowboy President: The American West and the Making of Theodore 

Roosevelt by M ichae l  F. B l a ke 
• President McKinley: Architect of the American Century by Robert W. Merry 
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Develop. Strengthen. Unify. 
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HOUSE APPROPRIATIONS COMMITTEE 
HEARINGS 

HB 1003 

LAKE REGION STATE COLLEGE JANUARY 15, 2019 
Good afternoon, I am Dr. Doug Darling, President of Lake Region State College 

THE COLLEGE 

Lake Region State College has a mission to enhance lives and community vitality through quality education. It is a mission we tackle every day. Always looking to tomorrow's opportunities, LRSC embraces its past and creates tomorrow's workforce. 
Helping students reach their educational goals is what Lake Region State College in Devils Lake does best. This last year we were recognized for it. Lake Region State College was ranked #20 in a report of 762 two-year colleges published by the Chronicle of Higher Education in its 2018 Almanac of Higher Education. Institutions were ranked according to the number of first-time, full-time students who entered in a cohort who started in the fall of 2013 and completed either a degree or certificate within a three-year time period. According to the 2018 Almanac report, the average completion rate for two-year colleges nationwide is 23 percent. LRSC boasts double that with 47 percent of students completing their programs with degrees or certificates within three years of enrollment. 
Thanks to state appropriations and private dollars, Lake Region State College has a state-of-the-art center for nursing, electronics, and automotive technology education. Our wind turbine continues to be a winning combination, providing power and serving as a live learning lab for students. 
Since the last session, our capital project to update the electrical system, switch gear, and courtyard walls and windows was completed within budget and has been working well. We can sleep at night not worrying about the system crashing. The project was vital to the safety, security, and well-being of our campus family. Thank you for making the project a reality. 
For those who don't know, Lake Region State College has a large footprint for the small campus we appear to be. Our fall enrollment was 2,072, a record for the college. We broke enrollment records on total headcount and fulltime equivalent. LRSC provides great value for each appropriated dollar and makes great use of space. \Ve serve students keeping the core mission of community colleges - access to all - always top of mind. 
Because of the community college mission, we provide access to education on our campus; online; for military personnel at Grand Forks Air Force Base; for future police officers with academies throughout North Dakota; through nursing programs in Devils Lake, Grand Forks, and Mayville; through dual credit in more than fifty high schools; and for those who pursue a university education but aren't quite ready to take that leap with the LAUNCH! Program at UND . 

2 I Lake Region State College 



• 

• 

• 

At--+ 7 

µ 0 I oo 5 
l/1 S/ 19 

We do all of this with a budget of just under 13 million in state appropriations each biennium. Lake Region State 
College already runs a tight ship, which makes additional cuts extremely hard to make. Unlike other states, where 
optimal community college funding is 75-percent state and 25-percent tuition, we are almost the opposite. 

Smaller campuses like Lake Region State College are making a large impact on area and state employers. We can 
create opportunities for stackable credits through certificate programs and stackable credentials. One of the places 
LRSC can grow is through educational opportunities like those recommended in the College Technical Education 
Council's Tactical Workforce Plan completed the summer of 2018. Opportunities in cyber security, nursing, 
competency-based programming, expansion of certificates, and apprenticeships are all within our grasp with the 
right plans and appropriations in place. 

Growth in precision agriculture has spurred additional activity at Lake Region State College. Students began 
enrolling in the Precision Ag program in 2013. The college offers an Associate in Applied Science in Precision 
Agriculture. Today, the program is nearly full with continued interest. The program was invited to showcase at the 
National FFA Convention in 2018 with the Cenex Harvest States Foundation. A recent graduate was a National 
Star Farmer Finalist. The Precision Ag Institute ranked the LRSC Precision Ag program #10 in its Top 20 list in 
September 2018, citing the mix of hands-on and high tech programming. 

'The all-inclusive agprogram focuses on today's technology to provide students awareness and e>..perience preparing them for the 
demanding agriculture field. LRSC provides this in a hands-on, field experience rype atmosphere using the college's own precision ag 
equipment, forty acres ojfarmland, and industry access. " 

At the time the degree started, the college did not have adequate facilities to house the needs of the program, 
especially when it came to shop and lab access. The college refurbished a former implement dealership and pays an 
annual lease of nearly $60,000 per year. Students help to offset that cost with program fees. However, the program 
is outgrowing the space, it is located off campus, and lease rates continue to rise. The building also is in dire need of 
additional renovation to address parking, pests, and more. 

There are exciting things going on, and it can all expand with a small investment. For $3 million, LRSC can bring 
the Precision Ag program onto its campus. A building at that cost will meet the laboratory and shop needs for the 
program, create opportunity for growth, and link the college program with the campus. Although ranked 22nd on 
the SBHE capital project requests list, the college and its Precision Ag program hope the state recognizes the need 
for such a building, not only for the college and its students, but for the agricultural industry in northeast North 
Dakota, as well. 

Since 2015, Lake Region State College has increased its footprint in delivering education to the northeast part of 
North Dakota, and statewide with high-demand programs. The demand for nurses continues throughout healthcare 
facilities in North Dakota. Lake Region State College was invited by area healthcare facilities to bring nursing 
education to the Grand Forks area. With State Board of Nursing approval, a practical nurse cohort began studies in 
August 2014. Lake Region State College also continues to partner with Mayville State University to deliver nursing 
educat ion in Mayville. Students can earn practical nurse and associate degree nurse degrees from LRSC in Grand 
Forks and Mayville and continue their nursing education through the Bachelor of Science in Nursing at Mayville 
State University. 

LRSC has the only Paramedic-to-Nurse bridge program in North Dakota. Upon successful completion of the 
Paramedic-to-Nurse bridge program, students can obtain a practical nurse degree and are eligible to test for practical 
nurse licensure . 
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• Each fall and spring since 1987, Lake Region State College has offered its Peace Officer Training program in Devils 
Lake. Summer academies were launched in Fargo in 2002 and Grand Forks in 2009. A spring semester academy was 
launched in Minot in 2012. Since then, the Devils Lake-based academy has been offered only in the fall. These 
outreach sites are the results of partnerships with numerous law enforcement agencies and local governments to 
meet the need for peace officers. \v'ith these academies, around 100 new licensable peace officers enter the 
workforce each year. 

• 

• 

Lake Region State College continues increase student retention with targeted services. One way we've served at-risk 
students is through the TRiO program. This program, funded through a TRiO Student Support Services grant, has 
been in place for over a decade and has been a successful tool to reach a large number of students (219 are currently 
being served) who may be at risk because: 

• they are the first generation in their family to attend college, 
• they are older students, or 
• they are of lower income status. 

Lake Region State College took the opportunity to match donations through the Higher Ed Challenge Grant. Our 
Community College Foundation staff and board worked efficiently to increase endowment funds and other gifts 
eligible for the criteria of the fund. I'm proud to say that LRSC has submitted applications for a total of 
$417,253.74. Of that, $203,740.71 has been matched. An application for match for the remaining $213,513.03 will 
be presented to the Higher Ed Challenge Grant Committee at its January 24 meeting. These funds will help ensure 
student success and support vital program needs. 

The college has had a great year, and we continue to seek resources in the private sector which will benefit our 
students and community into the future. Private sources such as the Bush Foundation are providing key educational 
resources to add apprenticeships in the Information Technology program. Apprenticeship programs also are in 
place with students in our Simulation Technology program with partners like CAE. 

We have been able to build some positive relationships with community leaders, businesses and economic 
development organizations, the school systems in our service area, our local and regional legislators, and we have 
strengthened relationships with North Dakota University System colleges and universities. We work closely with 
regional economic developers when new businesses are being recruited to locate in the area and directly with 
established businesses looking to expand. 

Lake Region State College already works closely with the Lake Area Career and Technology Center and there is 
potential to create additional opportunities in high-demand career and tech programs. Funds to expand career 
academies like the one located here in Bismarck would create more options for students. 

Our graduates are successful! Both our Nursing and Peace Officer graduates pass their licensure exams at rates 
much higher than national averages. The national average first-time pass rate on the practical nurse exam in 2017-
2018 was 85.45 percent. Lake Region State College's first time pass rate was 93.55 percent. The national pass rate 
average on the registered nurse exam is 87.80 percent. Lake Region State College's first-time pass rate was 93.94 
percent. 

As we build partnerships, we also build efficiencies. 

• Our Peace Officer Training program is a great example of efficiency. Lake Region State College works with 
law enforcement agencies throughout the state to deliver a quality product in the four major cities in North 
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Dakota as well as at LRSC. Students then have the option of saving the cost of room and board if they can commute to one of these locations. 
The Dakota Nursing Program is a joint program with one director and shared faculty at BSC, LRSC, DCB, and \VSC. Instruction is delivered to Mayville, Grand Forks, Minot, Valley City, Rugby, Harvey, Hazen, and New Town. 
The Northern IT Consortium - comprising IT departments at LRSC, WSC, DCB, TMCC, and soon MiSU - jointly delivers common IT courses and specialty IT courses using North Dakota IVN and online delivery methods. 
Lake Region State College, Minot State University, and the North Dakota School for the Deaf/Resource Center for Deaf/Hard of Hearing are collaborating to increase access for deaf or hard-of-hearing individuals. LRSC and MiSU collaborated to develop a BAS in Sign Language and Interpreting studies to meet the need for trained, certified interpreters in North Dakota. 

Much of rural North Dakota is threatened by demographic changes including population decline. Northeast North Dakota is still seeing declining enrollment in K-12 schools. Lake Region State College has seen steady enrollment despite the declining population of seniors in high schools in northeast North Dakota, indicating LRSC offers programs that are meeting the educational needs of students and industry in the area. 
Lake Region State College stresses collaboration with its sister institutions and economic development partners. Both are needed to have an impact on the growth and retention of population in the northeast region of North Dakota. Earlier stated examples show the variety of partnerships we have with other institutions. The link between economic development and access to education is especially important, because in rural areas, low levels of educational attainment and high poverty are barriers to development that must be addressed simultaneously if the local economy is to thrive. 
Here in Devils Lake, a group of businesses has just agreed to a tuition reimbursement program for high school graduates who promise to return and work. It's called 20 by 2020. A business would partner with a young adult who is interested in a one- or two-year technical degree. The business would pay 60 percent of his or her college costs, and Forward Devils Lake, the area's economic development corporation, would kick in another 20 percent. In exchange, the student would agree to work for the sponsoring company for three years. 
Lake Region State College is the educational hub of the central region of northeast North Dakota and is vital to addressing the needs for workforce development, to collaboration with economic development for retention of employers, and for developing entrepreneurs and strengthening the sharing of resources with our Pl 6 partners for student educational success. LRSC played a key role in development of the Northeast Educational Services Cooperative Regional Education Association and continues to be an active partner with 23 K-12 school members. 

BUDGET REQUEST FOR 2019-2021 BIENNIUM 

Our mission for Lake Region State College is to provide quality academic education, vocational/technical training, workforce training, outreach opportunities, and lifelong learning . 
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As we look ahead to the next biennium, we have many challenges to our mission. Similar to other colleges in the North Dakota University System, we have the continuing challenge of adjusting to the state's demographic shifts while also developing programming and services to meet the state's emerging needs. 
\Y/e recognize the budget challenges you are facing. The current funding model for higher education is the most equitable model we have ever used. 
State General Fund 
Appropriations 

Campus Operations 
Capital Assets 
Plant Improvement Carryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Carryover 
0 eratin Car over Total State General Fund 
Additional Details: 
4%/4% Salary Increases 
4%/2% Salary/Benefit Increase 
2019-21 Health Insurance Increase 

S12,700,623 
s -

$12,700,623 

Formula Funding Adjustment for fewer SCH 
5% Reduction in Formula Funding Per SCH Total State General Fund 

Special Fund 
Authority 

Campus Operations 
Capital Assets 
Plant Improvement Carryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Carryover 
0 eratin Car over Total Special Fund Authority 

S24,111,092 

$24,111,092 

S196,679 
s 

$196,679 

S489,519 

(292,840) 

$196,679 

S12,897,302 
s -

$12,897,302 

S883,417 S24,994,509 

$883,417 $24,994,509 
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S12,371,772 
s 

$12,371,772 

S25,021,443 

$25,021,443 

S(328,851) 
s -

$(328,851) 

S910,351 

$910,351 

S(525,530) 
s 

$(525,530) 

S(489,519) 
382,895 
201,483 

(620,389) 
$(525,530) 

S26,934 

$26,934 
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State Appropriations S6.1 37.0% � 

AlLxiliary Enterprises S1.8 
10.9% 

TOTAL REVENUE 
(EXCLUDING CAPITAL) 

FISCAL YEAR 2018 

($ in millions) 

l/l7/ /9 

Total Revenue: $16.5 million 
Other 

---- S0.9 5.4% 

--

Tuition and Fees S4.3 26.1% 

Grants and Contracts 

Sales and Services of Educational Depts. S0.8 4.8% 

$2.6 15.8% 

Source: Audited NDUS Financial Statements, June 30, 2018 

Auxiliary Enterprises are the self-supporting activities of the campuses, such as bookstore, food service and housing. 

Sales and Services of Educational Departments includes revenues related incidentally to instruction, research, public services 
and revenues of activities that exist to provide instructional and laboratory experience for students and incidentally creates goods 
and services that may be sold to students, faculty, staff and the general public. Examples are advertising in campus publications, 
fees for conferences organized by the institution and ticket sales for campus theatrical and musical events . 
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OPERATING EXPENSES BY FUNCTION (EXCLUDING CAPITAL ITEMS AND OTHER NONOPERAT ING EXPENSES) 
FISCAL YEAR 2018 

($ in millions) 
Total Operating Expenses: $16.5 million 

Auxiliary Enterprises S1.9 � 11.5% � 

Scholarships and Fellowships S0.7 4.2% 
Physical Plant S0.9 ----5.5% 

Institutional Support $2.3 13.9% 

Depreciation S1.2 \ 7.3% 

I Student Services S1.4 8.5% 

Instruction __,,.,,....,,- S6.2 __,,.,,....,,- 37.6% 

Academic Support S1.9 11.5% 

Source: Audited NDUS Financial Statements,June 30, 2018 

The instructional function includes expenses related to instruction (e.g. classroom, distance and continuing education) 
and instructional support. Academic support includes libraries, academic deans, and other departments that directly 
support the academic unit of the campuses. Student services include offices that provide a specific service to students, 
including career services, registration, admission and counseling. Institutional support includes staff that supports the 
institution as a whole (e.g. business office, IT support and president's office). The physical plant function includes 
upkeep, maintenance and utilities for campus facilities. Scholarships and fellowships include aid provided to students. 
Auxiliary enterprises are the self-supporting activities of the campuses, such as bookstore, food service and housing. 
Depreciation represents the non-cash expense of capitalized assets over time. Public service includes activities 
established primarily to provide non-instructional services that are beneficial to individuals and groups external to the 
institution. The Research function is activities specifically organized to produce research. 
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FISCAL YEAR 2019 OPERATING REVENUE BUDGET 
(INCLUDING APPROPRIATED AND NON-APPROPRIATED SOURCES) 

Other Restricted Other Unrestricted 
Revenue . Revenue "'-. Sales and Servtces -

2% "'-. 
Other 

----

2% 

Sales and Services 
Auxiliary 

10% 

Grants and Contracts 
16% 

3% 

9 I Lake Region State College 

Tuition and Fees 

State Appropriations 
36% 
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FISCAL YEAR 2019 BUDGET BY EXPENDITURE TYPE 
(INCLUDING APPROPRIATED AND NON-APPROPRIATED EXPENSES) 

Financial Aid 
4%

� 

Equipment 1% � 

Operating 19% -

Costs of Goods Sold 

4% I 
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AU D I T  

N o  reportable audit findings . 

ENROLLMENT 

■ ■ ■ ■  

Fall Enrollmen t Census 

2017 
Total H ead count :  1 ,972  

Tota l  Fu l l  T ime :  52 

Total Pa rt T ime :  1 ,445 

Total C red its: 14 ,920 

Tota l  FTE :  99L1.65 

Tota l  Men :  896 

Total Women : 1 ,076 

Cred i ts by Loca t ion 
Devi ls Lake Campus 
Dua l  Cred it 

IVN 

On l i ne  

GFAB Center 
Launch !  

N urs i ng  Off Campus  

--=-- Lake Region 
S t a r e  C o l l e g e  

2018 

2,072 

538 

1,534 

15,077 

1,005 

893 

1,179 

39% 

1 5% 

301c 

28% 

1 1% 

2% 

2% 

A t 7 

� G  1 00 
\ / 1 s r 1 q 

Fall 201 8  was a record year for LRSC. 
A segment of our college mission is to 
provide quality academic education. 
Enrollment information for Lake 
Region State College) compares this 
fall enrollments to enrollments of past 
years. Strong enrollment means 
students are discovering the great 
opportunities LRSC has to offer, but 
enrollment growth also presents 
serious challenges to campus 
resources, from classroom space to 
infrastructure, to personnel. 
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Although the number of  schools we work with has increased, the overall number of  students enrolled has remained 
comparable to last biennium. These courses serve two purposes; they simultaneously count toward high school and 
college graduation requirements. LRSC delivers dual credit courses to the schools that are indicated by the small red 
dots on the above map. The larger dots represent various programs we currently deliver on site, incurring additional 
delivery expenses for renting space and employing faculty and staff to deliver in-demand programs to Fargo, Grand 
Forks, Langdon, Mayville, and Minot. 

Lake Region State College is a vital part of Devils Lake and the northeast sector of North Dakota area providing 
economic and quality-of-life opportunities for residents. LRSC benefits the community significantly. It has high
quality programs that are versatile and provides several different avenues of opportunity. Without LRSC, the 
communities in the northeast sector would lose students to other communities or states. North Dakota would have 
a less educated workforce and a less informed citizenry with fewer opportunities for economic development 
projects and improvements to the community. 

Lake Region State College continues to have a positive economic impact on the region. In fiscal year 2015 ,  the 
college showed an economic impact of $60.6 million compared with $59.4 million in fiscal year 2012 .  Increased 
retail trade activity spurred by LRSC was estimated to be $ 14.7 million in fiscal year 201 5, up from $ 13.9  million in 
fiscal year 201 2. 
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ENROLLMENT 

PROGRAM ENROLLMENT 
Fall 2015 

L ibera l  Arts (AA/AS) 

Adu lt Fa rm Management 

America n Sign La nguage 

A�t�motive Tech�logy 

Bus iness Adm i n istration 

Ea rly Ch i ldhood Education  

F itness Tra i ne r  Techn ic ian 

I nformation Tech no logy 

Law Enforcement/POTP 

Ma rketing 

Nu rs i ng, AON 

Nu rs i ng, LPN 

Precis ion  Agr icu ltu re 

S imu lation Tech no logy 

Speech La nguage Path Pa ra 

Wind Energy Tech n ic ia n 

DEMOGRAPH ICS 

RESIDENCY 
Students from i n  state 83% 
Students from out-of-state 15% 
I nternationa l  students 2% 

ENROLLMENT BY GENDER 

■ Female ■ Ma le 

234 

51  

9 

14 

62 

33 

13 

1 1  

64 

1 1  

40 

77  

45 

19 

10 

12 

Qu ick Data 

Fa l l  2018 
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Appendix A 

La ke Reg ion  State Co l l ege 

Fal l  2016 Fal l  2017 Fall 2018 

244 245 238 

39 57 82 

13 10 16 

17 27 20 

54 52 56 

29 27 27 

19 19 19 

10 9 12 

64 54 39 

9 9 8 

37 46 55 

101 105 1 11  

3 3  37 37 

10 17 28 

13 8 3 

17 17 19 

TOP 3 STATES FOR RESIDENCY 
North  Da kota 
M i n nesota 
CA, CO, SD 

ENROLLMENT BY AGE 

10% 

1,722 
173 
1 1  

21% 

FALL HEADCOUNT ENROLLMENT 
Officia l  census student headcount en ro l lment 

2015 2016 2017 2018 

Fu l l  T ime 535 501 527 538 

Pa rt Time 1,383 1,446 1,445 1,534 

Tota l  1 ,918 1,947 1,972 2,072 

FULL-TI ME  EQU IVALENCY (FTE) 
Fal l  2015 Fa l l  2016 Fal l  2017 Fall 2018 
980.45 971 .40 994 .65 1,005 

UNDUPLICATED H EADCOUNT 
Summer '17, fa l l  '17, spr ing '18; end  of semester 

2014-15 2015-16 2016-17 2017-18 
3, 157 2,996 2,866 2,964 

ENROLLMENT BY ETHN ICITY 
White 1,637 

B lack o r  Africa n America n 69 

Non-res ident A l ien  66 

H ispan i c/Lati no  85  

Two o r  more races 97 

America n I n d i a n  o r  
A laska Native 46 

As i an  20 

Native Hawa i i a n  o r  
Other  Pac ifi c  I s l ander  4 

U n known 48 

• -18 • 18 ·19  20-21  22-24 • 25 -29  • 30-34 • 35 -39  • 40-4 9 • SO+ 

Note: Demograph ic  data represents a l l  undergraduates, inc lud ing fu l l -time and part-time, degree-seeking and non-degree seeki ng, for Fa l l  2018. 
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CREDITS BY LOCATION 

Fal l  2015 
Devi ls Lake 38% 

Dua l  Cred it 16% 

IVN 1% 

On l i n e  22% 

GFAFB 17% 

La unch ! 3% 

POTP & Nu rs ing 
3% 

off Campus 

DEGREES AWARDED 
J u ly 1, 2017  through J une 30 ,  2018 

Assoc iate 2 15 
D ip loma/Certificate 127 

Fal l  2016 Fa l l  2017 
36% 40% 

18% 17% 

2% 1% 

25% 26% 

13% 12% 

3% 3% 

3% 1% 

G RADUATION AND RETENTION 

GRADUATION RATE (I PEDS) 

Fal l 2018 
39% 

15% 

3% 

28% 

11% 

2% 

2% 

Fu l l-time,  fi rst-time; graduating with in  three yea rs of beginn ing a program . 

• 

50% 
47% 

41% 40% 
37% 

2011  2012 2013 2014 2015 

GRADUATION RATE (SAM) 
Fu l l-time and part-time, fi rst-time-at-institution (fi rst-year and tra nsfe r); 

graduating within six years of begi nn ing a program .  

58% 

55% 

52% 52% 

I I 
51% 

I 
2008 2009 2010 2011 2012 

AVERAGE ACT SCORE 
2016-2017 en ro l led freshmen 

Composite 18 .9 
M ath 19 . 1  
Eng l i sh  17 . 1 
Read i ng 19 .2  
Sc ience 19 .6 

TOTAL CREDITS GENERATED 
Fa l l  2018 15,077 

Fa l l  2017 14,920 

Fa l l  2016 14,571 

Fa l l  2015 14,708 

PLACEMENT RATE 
2016-2017 graduates; a l l  programs 

98% 

A H-
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STUDENT ATHLETE G RADUATION RATE 
Fu l l-time,  fi rst-time; graduating with in  three years of beginn ing  a program .  

69% 
64% 

55% 

47% 47% 

2011  2012 2013 2 0 14 2015 

RETENTION RATE 
Fu l l-time, fi rst-time; fa l l  to fa l l  retention .  

65% 

63% 

62% 

61% 

58% 

I 
2013 to 2014 2014 to 2015 2015 to 2016 2016 to 2017 2017 to 2018 

Revised 1 2/13/2018 
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LRSC  Q U I C K FACTS 
Appendix B 

Get i ntroduced to excit i ng possi b i l it ies that w i l l  d i rect you to a great ca reer. Lake Region State 
Co l lege w i l l  he lp lead you to a h igh demand  job in va r ious ca reer a n d  tech no logy a reas o r  

sta rt you on  t he  road t o  earn i ng  you r bache lor's degree. 

OVER 1.900 STUDENTS 
o n -ca m p us ,  o n l i n e  & 
o u trc'a c h ca m puses 

-
I I - -14 : 1  

STUDENT:FACU LTY RATI O 
average c l a ss s ize 

Jli 
I I 43% 

I 

■ -·-
11P I 

Wi th a rr iss i o n :c sccve :he 1 i ghe r 
e d ucati o n  reed s of n o rtreast No rth 
Da kota ,  our great p rogra rr s a nc serv ce to 
studen ts, L RSC a lso d raws stu d e n ts from 

31 STATES & MANY COUNTRIES 
i n c l ud i n g :  Austra l i a ,  Ca n a d a ,  G erm ar, y, 
J a pa n , t, ew Zea l a nd , U n ited K i 1gdom of 
G rea t Br i ta i n ,  O m a n  ,nd S a u d i  /1. •ab i a .  

17  PROGRAMS O F  STUDY 
Sta rt a l m ost a n y  ba che lo r 
d egree a t  LRSC - ea r n  a n  
assoc i a te 's d egree J n c! trJ nsfe r 
to a u n i ,1e rs i ty o r  choose  from 
o u r  tec h n i ca l  p rogra ms  a n d  
en te r i n  d e m a n d  ca reers i n  two 
yea ·s or l ess .  

www.fafsa .gov [ LRSC schoo l  code: 002991: 

5,830  1, 0 0 0  
Tu i t i on  & Fees Room & Boa rd 

(double room & 10 meals pe r week) 
Books ( a p p rox . )  

10+ CLUBS & 
ORGAN IZATI ONS  
Stu d e n t  Sen a te 
Roya l Am bassa do rs 
DECA 
Phi Theta Kappa 
LRSC P l aym akers  
CRU 
S im  C l u b  

5 NJCAA D I V  I & D IV I I  TEAMS 
Baseba l l  
M e n 's basketba l l  
Softba l  1 
Vo l l eyba l l  
Wo m e n 's bas ketba l l  

$11 305 
2018-2019 An n u a l  Cost 

-Associate i n  Arts -Fitness Tra i ner Techn ic i an  -Peace Officer Tra i n i ng 
-Associate i n  Science - I nfo rmation Techno logy -Precis ion Agricu l ture 
-America n  S ign La ngu age & I n terpreti ng  Stud ies -Law Enforcement -S imu lat ion Techno logy 
-Automotive Technology -Marketi n g  -Speech Language Pathology Pa raprofess iona l  
- Bus iness Admin i stration '.Accounting/Management/Marketing) -Nu rsi n g  -Wi nd Energy Techno logy 
-Early Ch i ld hood Ed ucation 

SCHEDULE  A TO UR .. . Vi s it Our Campus .. . BECOME A STUDENT! 
Lake Region 
S t a t e  C o l l e g e  

[70 1 ] 662- 1 600 I [800] 443- 1 3 1 3 I www.LRSC.edu I Dev i l s  Lake, North Da kota We.Change .L ive s. 
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al -OME 

LIVING 
ON [A�PUS 

2 YEAR ND COMMUN ITY COLLEGE 

2 YEAR ND  COMMUN ITY COLLEGE 

2 YEAR @I ND  COMMUN ITY CO LLEGE 
+ 2 YEAR @I N D  4 YEAR PUBL IC  U N IVERSITY 

ND 4 Y EAR PUBL IC  UN IVERS ITY 

ND 4 YEAR PR IVATE UN IVERS ITY 

At+- 7 
µ� 1 0 05 

1 / 1 '7 / I C/  

$20, 108 
sav i ngs  

$43,□97 ; 

I i I I 

$137,445 
.---------_____,J 

Reg o n a l Co l l ege Cost Sh eet 2C l 7-20 18 
by Ba n i  of �J D .  Costs i n c l u d e  a n  ave rage 
of tu i ti c n ,  fees . bco ks ,  roo m & board .  

CAM PUS  P REVI EW DAYS 
October 18 ,  2018 
October  19 ,  2018 
Apr i l  13, 2019 

REG I STRAT ION DAYS 
Apri l 25, 2019 
J u ne 20 ,  2019 
J u ly 16 ,  2019 
August 13, 2019 

AP P LY 
TO DAY! 

ACT TEST DAYS 
September  8, 2018 
October 27, 2018 
December  8, 2018 
Febru a ry 9, 2019 
Apri l  13, 2019 
J u n e  8, 2019 
J u ly 13, 2019 

A tou r  at La ke Region State Col lege is the best way to  see  that  ou r  campus m eets a student 's needs .  Students enjoy the 
comfort and  conven ience LRSC provides on  its access ib le  campus .  At Lake Region  State Col lege, student  success is o u r  
pr iority. A perso na lized cam pus vis it w i l l  give you t h e  opportu n ity t o  visit with students, facu lty, a n d  staff. S e e  f irst 
hand that the close-kn it atmosphere of Lake Regi on  State Col lege and the col lege's fri end ly staff demonstrate a 
student-f irst e nv i ronment .  

SCHEDULE  A TO UR  . . .  Vi s it Ou r  Campus . . .  BECOME A STUDENT! 
Lake Region 
S t a t e  C o l l e g e  

[70 1 ] 662- 1 600  I [800] 443- 1 3 1 3 I www.LRSC.edu I Dev i l s  Lake, North Da kota We.Change. L ives .  
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Project: Da kota P rec is ion  Ag Cente r  
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LRSC □PAC 
[Dakota P rec is ion Ag Cen ter) 
FAC IL ITY REQUEST: KEY PO INTS 

Af t 7 
k�  1 00 �  

Space wil l  be used to advance a specific 

program or activity that is a h igh priority 
of the state. 

Agricu ltu re i s  a lead i ng  economic  eng ine of not o n ly the 
Devi ls Lake region  but of the state as a whole. Those who 
wish to succeed i n  agr icu ltu re o r  the bus i nesses that  
se rve it need to adapt to consta nt changes. Students 
i n  the Da kota Prec is ion Ag Center  at LRSC prepa re to 
successfu l ly navigate and rema in  on the lead i ng  edge 
of those changes .  Those who retu rn to the fam i ly 
fa rm possess the sk i l l s  needed to compete i n  a very 
competit ive ma rketplace .  Those who enter i n to othe r  
agr i bus i nesses that support t he  loca l fa rming ope rations  
w i l l  unde rsta nd  how to ut i l ize cu rrent tech no logy to 
keep these No rth Da kota bus inesses th riv ing .  

Our e n ro l lment  is comprised a lmost enti re ly of No rth  
Da kota students and  ou r  p lacement is  a lmost ent i re ly 
i n  No rth Dakota posit ions .  The majo rity of ou r  students 
ente r the workforce u pon p rogram comp let ion but 
we have a lso deve loped a rt icu lat ion agreements to 
fac i l itate students' goa ls to conti nue the i r  educat ion at a 
No rth Da kota fou r-year col lege o r  u n ive rs ity. 

Project meets a compelling programmatic 
or accred itation justification consistent 

with campus mission and strategic goa ls. 

Lake Region  State Col lege revised its agr icultu ra l 
p rogramm ing i n  2012 after rece iv ing a $2 .9 m i l l ion Trade 
Adjustment Assista nce Commun ity Col lege and Career 
Tra i n i ng  (TAACCT) gra nt from the US Department of 
Labor. LRSC deve loped its h igh ly successfu l P rec is io n  
Agricu ltu re Tech n ic ian Program and  that program has 
a l ready reached i ts  40-student p rogram capacity. The  
Fa rm Bus i ness Management Program,  housed i n  the 
same faci l i ty, se rves 130 fa rm and  ra nch operations  and 
has close t ies  to the Precis ion Ag Tech n ic ian P rogram .  
Bes ides t h e  regu la r c lassroom i nstruction  req u i red ,  
Prec is ion Ag students obta i n  rea l-world exposu re to 
the techno logies on equ ipment b rought into the  shop. 
Un fo rtunate ly, the cu rrent overhead door is not la rge 
enough to accommodate a i r  seeders, t i l lage app l icators, 
nor comb i nes lack i ng fo ld ab le hopper  extens ions .  LRSC 
co l laborates with loca l dea lersh i ps to p rovide them 
the use of ou r  rented fac i l ity for tra i n i ng  pu rposes; i n  
retu rn ,  they a l low our  students to be i nc luded i n  the i r  
tra i n i ng  on the latest techno logies. L im it ing factors i n  

ou r  tra i n i ng  i n c lude the cond it ion of  ou r  rented fac i l ity, 
the size of the equ i pment we a re ab le to acco mmodate 
and  the off-cam pus locati on .  LRSC p romotes a sma l l  
campus ,  fam i ly atmosphere bu t  the students i n  the  
Prec is ion Ag Program a re less l i kely to  be invo lved on 
campus beca use of the i r  cu rrent locat ion . 

Project is necessary based on clearly 

demonstrated condition of exist ing space. 

LRSC leases a n  1 1 ,500 sq .  ft .  former  fa rm imp lement 
bu i l d i ng  nea rly two m i les no rth of campus  to house 
the Prec is ion Agricu ltu re Techn ic i an  P rogram and the 
Fa rm Bus iness Ma nagement P rogram .  I n  add it ion  to 
d i rect tra i n i ng  activ it ies, the Prec is ion Ag Program hosts 
severa l  events with its many bus i ness pa rtn e rs a n d  
Tra i n  N D  th roughout t h e  yea r. T h e  faci l ity is  su bsta nda rd 
fo r many reasons  i nc l ud i ng  the fo l low ing :  

• Agi ng  fac i l ity is  not wel l -su ited for educati o na l  
pu rposes 

• Lack of mechan ica l i n frastructu re fo r adequate i n door  
a i r  qua l ity 

• I n adequately i n su lated 

• Bottom tin has rusted away i n  spots leavi ng  the  
outs ide v is i b le from the i ns ide 

• Concrete has  s h ifted leav ing the t h resho lds befo re the  
doors i n  poor s hape 

• U n paved lot is a mess a nytime it ra i n s  wh ich  ma kes it 
d iffi cu lt to keep the f loors c lean 

• The shop is  poorly l ighted and is grease sta i ned  

• Sept ic system has  been  overwhe lmed d u ri ng  spec ia l  
events as the fac i l ity is  not con nected to e i ther  the c ity 
o r  the rural sewer system 

• The owner  reta ins ,  and  ut i l i zes, h i s  r ight to sto re stuff 
on  the p roperty 

• A s lough a nd  CRP a re located with i n  1000 feet to the  
east  a nd  even w i th  month ly Ecolab se rvice we a re 
consta ntly f ight i ng rodent i n festat ions 

LRSC does not be l ieve it is reasonab le to conti n u e  to 
i nvest i n  a n  off-cam pus,  leased fac i l ity that is  i nadequate 
to se rve the needs of extreme ly v iab le p rograms .  On 
campus fac i l it ies do not h ave enough room no r  d o  they 
conta i n  p roper  shop  fac i l it ies to h and le the Prec is ion Ag 
Techn ic i an  Program and  the Fa rm Bus iness M a nagement 
Program en ro l lments . LRSC cons iders construct i ng  a 
p roper  on - campus  fac i l ity a nd  re locati ng  these two 
p rograms a top p rio r ity. 
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Project addresses current life, hea lth, and 

safety issues. 

The leased fa ci l ity is not con nected to the city sewer 
system; a n  agi ng septic and  d ra i n  fie ld system a re sti l l  
ut i l ized and a re sometimes overwhelmed by spec ia l  
events .  100 feet to the east is s lough grass that stays 
too wet to ma i nta i n  mak ing  rodent and  pest contro l  
extremely d iffi cu lt .  We constant ly dea l  with m ice, and 
occas iona l ly rats .  100 feet beyond the grass i s  a 4 ,500 
sq .  ft .  catta i l  s lough fu l l  of seeds/fuzz that b low i nto the 
bu i l d i ng  every fa l l .  To the northeast, less than 1 ,000 feet, 
i s  a feed lot h a nd l i ng  severa l h und red cattle. 

The fac i l ity is  nea rly two m i les north of campus  requ i r i ng  
students (30 -40  veh ic les) enter ing ND  Hwy 20 w i th  a 
left tu rn i n  a 40 mph  zone  from campus then maki ng  a 
r ight hand  turn off of Hwy 20 i n  a 65mph  zone  with no  
tu rn i ng  l a n e .  When  leav ing,  students t u r n  left onto Hwy 
20 in a 65 mph  zone and exit back onto campus  with 
two opt ions :  turn i n to the res idence ha l l  entra n ce with 
no  tu rn i ng  la ne  or  enter the main campus with a tu rn i ng  
l a ne .  Students may do t h i s  2-5 t imes a day. Othe r  
u n ive rs it ies may  requ i re students to  d rive from class A to 
class B but p robab ly not by enter ing into a 65mph  zone  
mu lt ip le t imes  a day. 

S i nce th is is a rented fac i l ity off-campus, we h ave not 
been ab le to take advantage of tyi ng i nto the ma i n  
campus secu rity u pgrades i n c l ud i ng  e lectron i c  locks on  
exter ior  doors a nd  secu rity cameras .  Park ing lot l ight i ng  
is  a lso i nadequate. 

Project addresses an urgent 

infrastructure need. 

Already exp la i n ed above. 

Future Operating/ Improvement costs and 

funding sources. 

Operat ing costs wi l l  decrease fo r several yea rs because 
ut i l ity costs o n  the main campus  a re cons idera b ly less 
t h an  the ut i l ity costs i ncu rred at the off-campus  locat ion .  
Custod i a l  se rvices wi l l  decrease when  the grave l park ing 
lot  i s  e l im inated . Phys ica l  Pla nt staff wi l l  no longe r  need 
to d r ive eq u i pment to an  off-campus locat ion to remove 
snow. 

\/ ( '7 / (9 

Project addresses sign ificant deferred 

maintenance . 

The  cu rrent rented fac i l ity is i n  h igh need of u pdated 
ma i ntenance to the roof, a ir h and l i ng, w indows, doors ,  
s ignage, park ing lot, sewer, exter io r  pa i n t  a nd  floor i ng. 
The  cost of major  repa i rs w i l l  be passed t h rough to LRSC 
i n  the  form of i nc reased lease payments .  

Project fosters the consolidation 

of services or enhances operating 

efficiencies. 

Co l laborat ion between P rec is ion Ag Program and oth e r  
p rograms is hampered by  be i ng  offsite. An on-campus 
fac i l ity w i l l  a l low strong co l l aborat ion with o u r  Ma rketi ng  
a nd  IT p rograms a nd  w i l l  make it  eas ier  fo r l i bera l  a rt 
students to e n ro l l  i n  agr icu lture c lasses as e lectives. 

Source and Avai labi lity of Funds. 

State app ropriat ions a re requested for th is fac i l i ty. 

Lake Region 
S t a t e  C o l l e g e 

Dakota 
Precision 
Ag Center 
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At f 7 

I mage 1: Located northwest of G i l l i l and Ha l l .  

Image 2 :  Outs ide structu re of p roposed Dakota Prec is ion 
Ag Cente r. 

Space I nc ludes: 
• C lassrooms 
• Shop 
• S imu lat i on  Classroom 
• Tool  Room 
• Offices 

TOTAL PROJECT BUDGET 
G E N ERAL CO N D IT I O N S  $ 1 11,980 

S ITE  and PARK I N G  254,565 

BU I LD I N G  SH E L L  802,920 

B U I L D I N G  F I N I S H ES 339,705 

M ECHAN I CAL a nd ELECTR ICAL 927,821 

TOTAL BASE B I D  2,436,991 

CM COSTS 5% 121,851 

CO NTI N G E N CY 127,944 

A/E FEES 7% 188,078 

ESCALAT I O N  T H RO U G H  2020 4% 1 14,996 

O P I N I O N  OF COST TOTAL $2,989,860 

Scope of Work: 
• A l l  requ i red taxes a nd  i n su rance 
• Bu i ld i ng  permit  

C la r i f icat ions :  
• F i n i shes t o  reflect i n d ustry sta nda rd 
• Bu i ld i ng  17,000SF 
• Pre -Eng ineered Meta l Bu i ld i ng  f igu red fo r 

Bu i l d i ng  She l l  

Changes Made :  
• Reduced bu i l d i ng  qua nt it ies t o  reflect a 

17000SF bu i l d i ng  
• Reduced Pavi ng  by  ha lf 
• Deducted ACT from Common  office a rea 
• Deducted Ca rpet T i le from Common  Office a rea/ 

Replaced with Sea led Concrete 
• Reduced 18'x25' door down to 18'xl6' 
• Red uced PEM B Cont i ngency 
• Red uced M/E by $5/SF 

Alte rnates : 
• L i n e r  Pane l  i n  Shop 
• Ra ised F loor  i n  C lassrooms 
• Mezza n i n e  above Too l  Sto rage 
• Br ick Wa i nscot 
• Alum i n um  Sto refront in S i lo 

Exclus ions :  
• FFE supp ly a nd  i n sta l l  
• Al l  items not specif ica l ly stated above 
• Ut i l ity usage costs to be pa id  by owner 
• Payment and performance bond 
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H O U S E  A P P R O P R I AT I O N S  - E D U CAT I O N  A N D  
E N V I R O N M E NT C O M M I T T E E  
DAV I D  M O N S O N , C H A I R M A N » JAN UARY 16 ,  2019  
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www.ndsu.edu/legislators 
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N orth Dakota State U n ivers i ty i s  p l eased to s u b m i t  fo r con s i d e rat i o n  t h i s  agency rev i ew a n d  s u m m a ry 
fo r the  201 9 -21 b i e n n i a l  bud get req u est .  

I N T RO D U CT I O N  
As the state's land-grant institution, NDSU has a longstanding commitment to bringing educational opportunities and research solutions to the people of North Dakota. Our commitment remains focused on affordable access to a highquality education for our students and serving state interests in a manner demonstrating sound stewardship and accountability. We are truly a student focused, land-grant, research university. 
NDSU's continued success has led to higher national and international visibility, not just for itself but the entire state, and most importantly, more substantial contributions to the success of North Dakota and the nation, at levels never before attained by a North Dakota higher education institution. In fact, NDSU is now the top-ranked college or university in its five state area of North Dakota, South Dakota, Wyoming, Idaho and Montana. That ranking has resulted in demand from both 

•in- and out-of-state students seeking a traditional full- time, residential experience leading to graduation in four years from a rigorous research university environment. 

NDSU leads the state in the enrollment of first-time freshmen, and NDSU remains the largest university in the state in terms of overall full-time enrollment. NDSU graduates also enjoy an exceptional job placement rate in their field of study, exhibit a steadily increasing level of residency in the state after graduation, and make record-setting contributions to the state's tax base. From another perspective, the university's success also has led to continued record research and development expenditures, licensing revenues and new business growth, as well as subsequent job creation. 
As NDSU continues to evolve and grow, we also continue our commitment to affordability, efficiency and productivity. That commitment is reflected in the success of our students, local and service region communities and the statewide economic interests we serve. We look forward and remain committed to addressing the needs and aspirations of North Dakota by building on our land-grant foundation. 



NDSU I NORTH DAKOTA STATE U N IVERSITY 

AG E N CY OV E RV I EW 

Af.-+ ( l / f l/f 1 
� 8  /00 } 

Ag ency Statutory Author i ty  N D  Const i t u t i on ,  Sect i o n  2 15 ,  North  Da kota Centu ry Code C h a pter 1 5 -1 2 

AG E N CY DESCR IPT ION North Dakota State University (NDSU) broke into the 'top 100' National Science Foundation (NSF) rankings seven years ago and has steadily climbed into the rankings to now 83rd in the nation with over $ 1 56M in research productivity. The National Science Foundation is the only federally coordinated/ recognized ranking of the 3500 colleges and universities in the nation. Because of this ranking, NDSU has become the highest NSF ranked institution in its five-state region of ND, SD, MT, WY and ID. Those rankings have opened up a steady progression of new partnerships and funding opportunities with other leading universities, private entities and federal agencies, never before possible for a North Dakota university. NDSU is proud of its tradition as the state's student focused, land-grant, research institution. It embraces that responsibility as a cornerstone of its future productivity, and the contributions it can increasingly provide to North Dakota and the state's residents, as well as the nation's current and future interests. The University hosts a large and increasingly diverse student profile and is home for the largest full-time, on campus enrollment in the state's university system. NDSU is located in a vibrant and growing area of the state, and the city of Fargo is regularly cited in national publications as one of the best college towns in the nation, best locations for entrepreneurial business start-ups, and best places for young professionals. The steadily growing metropolitan statistical area (MSA) population of 280,000 is anticipated to see continued growth over the next decade. The three K- 1 2  school districts in the Fargo-Moorhead area are collectively experiencing net new enrollment growth of over 1 ,200 students a year-projected to continue for at least eight more years. In partnership with the community and with a growing number of major corporate partners, NDSU has shared a responsibility for creation of an environment that compliments and blends the experiences of its students, faculty and staff with the community in which they live while attending the university. 

M I SS I O N  

STAT E M E N T  

With energy 

and momentu m,  

North Da kota 

State U n ivers ity 

add resses the  

needs a nd 

asp i ra t ions  of 

peop le  i n  a 

chang i n g  wor l d  

b y  b u i l d i ng on  

ou r l a n d -g ra nt 

fou ndat i o n .  

• 
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AG ENCY FUT U R E  CR IT ICAL ISSUES NDSU's productivity and national visibility combined with the attractiveness of the surrounding community and the state's current economic strength have led to strong student demand by both undergraduate and graduate students, scholars and entrepreneurs eager to bring their research and business ideas to an environment that supports their success. Our future strategic focus, recently codified by a comprehensive academic masterplan, is focused toward science, engineering, technology, public health and agricultural fields represented by the STEM disciplines. In order to meet student demand, NDSU's future critical issues are: 
• Provide resources to support faculty and staffing of academic areas and support functions while meeting the needs of student demand. Prior to the devastating cuts in budget and subsequently personnel in the last legislative session, NDSU had been able to provide increasing resources to support faculty and staffing of academic areas and support functions while meeting the needs of student demand. In years prior to the recent cuts NDSU had increased its number of academic and teaching staff by over 100, which had resulted in a notable lowering of its student-faculty ratio. The recent cuts eliminated that progress and put NDSU back to its pre-20 10  position. That said, NDSU has successfully protected the number of tenure-track faculty positions, which remain approximately the same as before state resource rescissions. 
• Continue to provide up to date classroom facilities equipped to meet the educational, technological and physical needs of our students. 
• Continue to provide and maintain a safe and secure environment for students, faculty and staff. 
NDSU understands its responsibility to evaluate and purposefully consider opportunities for collaboration and to find efficiencies across its academic programs and all other activities. Over the past several years we have undergone a comprehensive strategic planning process to evaluate those areas in which it is best positioned to lead, support, collaborate 

•or contribute to the success of its constituencies. Additionally, NDSU continues to identify those areas in which it is not best positioned or cannot efficiently lead with excellence in addressing demands of the state and nation, and must support collaboration with or redirection of state 

necessities to NDUS institutions better positioned to meet such demands. At the same time, the University has also pursued a number of initiatives ranging from curriculum reviews, and restructuring of tuition, fees and course load expectations to purposeful collaboration with other state post-secondary institutions. Just a few current examples of such collaboration include development of undergraduate and graduate programs with Minot State (social work and human development) ,  and NDSCS (the "Pathways" program, and the establishment of a two-year liberal arts preparatory program in the Fargo area. 
AG E N CY PERFORMANCE M EASU RES NDUS has adopted several data systems that help incorporate accountability measures and transparent reporting in accordance with the Board's vision and strategic plan . These data systems, including Dashboards, Predictive Analytic Reporting, Strategic Planning Online, and the State Longitudinal Data System, provide public reports on completion and retention rates, semester-by-semester enrollment, peer comparisons, financial aid and tuition, and much more. Additionally, the publicly available data available throughout the systems provides real-time data to researchers and decisionmakers. These analytical tools complement the system's biennial report on its strategic plan, which incorporates the "flexibility with accountability" expectations created in Senate Bill 2003 passed by the 200 1 Legislative Assembly. 
AG E N CY STATUTO RY AUTHORITY ND Constitution Section 2 1 5, North Dakota Century Code Chapter 1 5 - 1 2. 
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NDSU I N ORTH DAKOTA STATE U N IVERSITY 

E N RO L L M E N T  OV E RV I EW 
FAL L  E N ROLLMENT DATA 

1 5,000 

14,000 

1 3,000 

1 2,000 

11 ,000 

1 0,000 

9,000 

14,407 14,3 99 

HEADCOUNT 

14,747 
14,5 16 

14,43 2  1 4,3 58 

( 0 0 3  
\ / l b/ l 9  

2 0 0 8  

2 0 0 9  

2 0 1 0  

2 0 1 1  

2 0 1 2  

2 0 1 3  

2014  

2015  

2016  

2 0 1 7  

2018  

• 
FT FTE 

1 1 , 0 0 4  1 1 , 7 9 4  

1 1 , 6 7 9  1 2 , 5 7 7  

1 1 , 857 1 2 , 7 0 8  

1 1 , 6 75 1 2 , 6 0 6  

1 1 , 7 3 3  1 2 , 7 0 4  

1 1 , 7 9 8  1 2 , 7 9 7  

1 1 , 9 1 7  1 2 , 9 3 4  

1 1 , 6 8 4  1 2 , 8 3 4  

1 1 , 6 8 0  1 2 , 7 8 3  

1 1 , 76 8  1 2 , 7 8 3  

1 1 , 2 6 9  1 2 , 3 9 4  

Headcount: All students, regardJess of number of credit hours Full-Time (FT): Students enrolled in 12 credit hours or more Full-Time Equivalent: UGRD student credit hours divided by 15 :: FTE; GRAD student credit hours divided by 12 = FTE 

FAL L  2018 FACE-TO-FACE O N -CAM PU S  PERCENTAGES 

At NDSU, 12,884 of 13,796 students are face-to-face with faculty in traditional classroom settings . 
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Method Note: Report NDUH2SRO is used in reporting as it includes ONLY degree credit coursework. Report NDUH2RZ includes non-credit coursework, and thus is not used. 
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AG E N CY M AJ O R  ACCO M P L I S H M E N TS 
1 .  ND's first and only top-ranked research university in the nation based on National Science Foundation. 
2 .  Recently completed, opened and have now "named" a new, state funded 1 20,000 sq. ft. STEM Classroom building to meet student demand in the science, technology, engineering and math disciplines. The A. Glenn Hill Center has capacity for 4,000-5000 students to cycle through per day. 
3 .  College of Health Professions construction project approved for an addition to Sudro Hall funded with private donations, expected completion during 2020. The 74,000 sq. ft. addition recently was named Aldevron Tower in recognition of Fargo-based Aldevron, the largest producer of DNA in the world. Aldevron Tower will allow for significant expansions of both the College's enrollments and research activities . 

Catherine Cater Residence Hall, a revenue bond construction project, will allow second year students the opportunity to live on campus, expected completion during 2020. 

• 

5. NDSU's has become the North Dakota post-secondary institution of choice for North Dakota high school graduates, and similarly the institution of choice for out of state high school graduates. A majority of NDSU's out-ofstate-students are choosing to stay in North Dakota for their first job after graduation and contribute back above state averages to the tax base. Student career outcome rate recently achieved a record 92 percent success with recent graduates reporting eith employment, graduate or professional school, or have chosen to serve in the military. 
6. Continued efforts in support of student success through improved sense of welcome and support; study of and implementation of interventions which have successfully led to improved retention and graduation rates; focus on students from historically under-represented populations, veterans, and others; and addressed high risk behaviors and other student issues. Continuing to expand academic collaborations including development of undergraduate and graduate programs representing the most extensive list of collaborative arrangements in North Dakota's 1 1 -campus higher education system. The U.S. Department of Education (DOE) recently released its national loan default rate data for the latest cohort (20 15)  was 10 .8 percent. We're pleased to share that NDSU's default rate was only 3 . 1 %; well below the national norms and a record low for us as far back as we can track. 

7. System wide support of academic support functions in IT-based data storage, academic computing (NDSU is the SBHE recognized supercomputing facility for the state) ,  communication, emergency response and support technologies that provide the backbone of many NDUS institutions and the support of their collective academic communities. By blending system resources with the campus-based expertise requisite to major research university environments, NDSU is in many areas best positioned to efficiently provide services to its sister institutions through an increasing number of NDSU shared services. NDSU has been officially named by the State Board of Higher Education as North Dakota's lead institution both for cyber, and high performance computing related strategic initiatives. 
8 .  Planned improvements in three campus-dining centers are underway in the 20 1 7- 1 9  biennium. These projects include the West Dining Center expansion and Residence Dining Center Phase II, projects adds made/cook-to-order stations, display cooking capabilities, authentic meal options and new vent hoods, equipment where needed and food prep areas. All projects are funded using auxiliary local funds. 
9. NDSU increasingly enjoys private support and enthusiasm from our alumni, friends, state business leaders and the nation. More than ever they appreciate the critical role NDSU plays in keeping North Dakota high school students in our state, drawing out-of-state high school students to our state, and stimulating the economy while educating our primarily full-time student population and getting them in to our regional work force at a faster pace than our peers. And they've materially offered their support so we can further elevate our performance. To illustrate that point, in 20 1 0  NDSU was enjoying approximately $9 million in annual private giving. Two years ago NDSU hit a record $52 million in private giving, and this past year NDSU hit almost $60 million. This year is on track to top the last, and that will be the springboard for the largest capital campaign in NDSU and likely state higher education history. 
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10 .  Continued involvement with the Research and Technology Park (RTP) and emerging technology firms have created several thousand new jobs, including employment of more than 100 NDSU undergraduate and graduate students. Recent refinancing of two major research facilities will allow for a substantial increase in commercialization activities. The award-winning 55-acre RTP is made up of 19 university, public/private and private tenants engaged in research and development activities which, with linked companies, generate more than $28 million annually through 1 ,023 on- and off-site full time employees (464 of which are NDSU graduates) and 1 03 student interns. The RTP includes a business incubator facility consistently operating at maximum capacity with a notable record of successful start-ups. The park has approached build-out and is planning expansion. 
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1 1 . Solidified NDSU as one of the most successful overall NCAA Division-I athletic programs in the nation. NDSU student-athletes' commitment to excellence helped shine 

• 

a national spotlight on an athletics program celebrating its NCAA Division I competition. NDSU has for the last several years been one of the top ten winningest overall Division-I athletic programs in the nation, with most teams going to post-season and up to national championship levels of play. The football team alone has with six national championships in the last 7 years, has set a new record in NCAA and American college football history. Construction completed of various major athletic non-state funded facilities, ranging from performance and practice venues through student athlete academic, sports medicine and nutrition centers, which collectively represent the largest collection of proximal indoor event space in a broad multi-state region. 
· 9 .23 ♦3 .0 1  195 .9 
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PROG RAM N A R RAV I T E  
EXPLANAT ION OF PROG RAM COSTS Salaries and fringe benefits continue to make up the majority of NDSU's expenses, representing approximately 73% of the University's state educational and general operating expenses in the most recent fiscal year. At NDSU, in order to achieve and sustain the University's viability and recognition as a leading student focused, land-grant, research university, sufficient funding is required for competitive compensation and start-up packages for faculty and staff, along with the capacity to retain those faculty and staff in a performance-based, market driven environment. Non-salary operating expenses represent the remaining 27% of the state education and general fund operating expenses. NDSU's focus on operational efficiencies allow us to continue to meet student demand of both undergraduate and graduate students, as well as support our ability to attract scholars and entrepreneurs eager to bring research and business ideas to an environment that supports their success. 

N DS U  B I E I\J N I A L  B U D G E T  R E Q U EST  20 19 -2 1  
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PROGRAM GOALS A N D  O BJ ECTIVES NDSU i s  proud of  its tradition as  the state's student focused, land-grant, research institution. It embraces that responsibility as a cornerstone of its future productivity. NDSU prides itself on the contributions it can make to North Dakota and the state's residents, as well as to the country and world. NDSU continues to excel in providing accessible and affordable education to academically-prepared students. Research productivity has risen significantly; our faculty compete successfully for corporate, state, and federal research grants, and our creative activity is vibrant and diverse. The program goals and objectives for NDSU are in three major functional areas: academic programs, research and public service. In order to meet these objectives NDSU strives to provide: 1 )  high quality, best-practice instruction in curricula approved by the State Board of Higher Education to meet student needs 2) community and statewide educational services and on line, distance education programs at the collegiate level 3) a culture of scholarly activity, including research and creative activity. The University's expectation is that research and other scholarly activities will provide vitality and relevance necessary for superior instruction and public service and strengthen North Dakota's economic future. NDSU's strategic vision provides the guiding document for pursuing these objectives and for resource allocation, and it's strategic plan delineates strategies for student success, expansion of the research enterprise, and outreach to the citizens of North Dakota. In support of these goals and objectives, student services and institutional support is necessary. NDSU must meet the needs of students by providingtraditional and innovative programs to assist in the total development of the student. These efforts support student achievement/academic excellence through career preparation and development. We promote a better quality of life for our students through wellness programs, the provision of alcohol-free social activities, counseling and personal growth opportunities, as well as services for first generation students, veterans, and students with disabilities. NDSU's institutional support provides administrative leadership and direction of the University academically, economically, and physically; coordinating all institutional affairs and operating guidelines of the University; and ensuring compliance with policies established by the State Board of Higher Education. 
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PROGRA M  PERFORMANCE M EASU R ES NDUS has adopted several data systems that help incorporate accountability measures and transparent reporting in accordance with the Board's vision and strategic plan. These data systems, including Dashboards, Predictive Analytic Reporting, Strategic Planning Online, and the State Longitudinal Data System, provide public reports on completion and retention rates, semester-by-semester enrollment, peer comparisons, financial aid and tuition, and much more. Additionally, the publicly-available data available throughout the systems provides real-time data to researchers and decision-makers. These analytical tools complement the system's biennial report on its strategic plan, which incorporates the "flexibility with accountability" expectations created in Senate Bill 2003 passed by the 200 1 Legislative Assembly. 
PROGRAM STAT IST ICAL DATA NDSU consists of eight colleges: College of Agriculture, Food Systems and Natural Resources; College of Arts, Humanities, and Social Sciences; College of Business; College of Engineering; College of Human Development and Education; College of Health Professions; College of Science and Mathematics; and the College of Graduate and Interdisciplinary Studies. The programs of study include 51 graduate doctoral programs; 83 master degree programs and professional masters programs (software engineering, electrical and computer engineering, logistical and urban systems) ; over 100 bachelor degree programs; 1 specialist program (Education Leadership) ;  18 graduate level certificate programs and undergraduate certificate programs. The NDSU campus includes over 100 buildings (either owned or fully leased) . Additionally, to cope with the exceptional and immediate demand for 'space' on campus, NDSU is leasing space in the Bison Block (immediately on the south side of 1 2th Avenue, across from Campus) which houses the Bison Information Network (BIN) Television Studio. Lease of the West Building (4 1 ,500 sq ft) to house the offices and facilities of the Center Heritage Renewal, the Institute for Regional Studies and University Archives, a warehouse for Facilities Management, and is the location for the monthly State Surplus Auctions. To meet excess space demand, 23,400 sq. feet of space is leased at the Stop & Go development (north side of 1 9th Avenue and east of University Drive) which currently houses the departments of School of Nursing, Human Resources, Grants & Contract Accounting and Child & Family Services. The College of Health Professions currently leases four separate facilities (totally 14,000 assignable sq ft) off-campus to house the rapidly expanding number of students and attendant faculty, staff, classrooms, labs and other facilities. 

1 / l 6 / f1 

Complementing NDSU are 8 NDSU Research Extension 

• 

Centers representing 1 8,853 acres and physical assets estimated • at over $840M: • Carrington Research Extension Center • Dickinson Research Extension Center • NDSU Main Experiment Station • Hettinger Research Extension Center • Langdon Research Extension Center • Minot North Central Research Extension Center • Streeter Central Grasslands Research Extension Center • Williston Research Extension Center 
Related agencies: • North Dakota Forest Service • Upper Great Plains Transportation Institute 
As of Fall 20 18, NDSU student enrollment headcount was 13 ,796 students. There are over 6,000 employees (faculty/staff/ regular/temporary/full-time/part-time) .  

• 
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P E R FO R M A N C E  I N D I CATO RS 
RETENTION 2013-14 2014-1 5  2015-16 201 6-1 7  201 7-18 2018-19 

F i rst-yea r retent ion  78.00% 80.10% 7800% 79.60% 79.1 0% 78.90% 

Second-yea r retent ion  68 .90% 66 .90% 68 .80% 69 .80% 7199% 71 .35% 

4 yea r g raduat ion  rate 26 .90% 26 .80% 32.20% 32.30% 35.00% 37.80% 

6 yea r g raduat ion  rate 53 .10% 56. 10% 53 .90% 55 .50% 58 .00% 5760% 

OTH E R  I N D ICATORS 

P l acement Rate :  N DSU w i l l  report the percent of students  seek i ng  6 .9% 8% No data 
emp loyment w i th i n 6 months of g raduat ion .  The rem a i n i n g  ba la nce Seek i ng  Seek i ng  ava i l a b l e  
of  students a re e i t h e r  emp loyed , enro l led i n  cont i n u i n g  educat ion ,  Emp loy- Emp loy-
o r  not seek i ng  anyt h i ng at t h i s  t ime .  ment  ment  

Percentage of u n derg rad uate adv isors us i ng  ear ly  a l e rt system 32% 42% N o  data 
ava i l a b l e  

Percentage of u n derg rad uate adv isors t ra i ned 78% 91% N o  data 
on  ear ly  a l ert system ava i l a b l e  

Student-facu l ty rat i o  18 : 1  1 7 : 1  1 7 1 17 : 1  18 : 1  1 7 : 1  

Percentage of s tudents  part i c ipat i ng  99% 99% N o  data  
i n  h i g h - i m pact pract ices ava i l a b l e  

Percentage of f i rst-yea r students tak ing  64% 65% 73% 73% 79% 83% 
at  least 15 cred its 

N DS U 'S FO U R-YEAR G R  GUAT I O N  RAT E  I S  T H E  H I G H EST I N  T H E  STAT E .  

81% 
U N D E R G RADUATES 
I NVO LV E D  IN  
RESEARCH IN  201 7-18 

Source: Student Experiences in the Research Un iversity 
Su rvey. Spring 2018: Based on students report ing one or  
more type of i nvo lvement i n  Research or Creat ive Activit ies 
th rough  coursework or  co-curr icu lar  act ivi t ies . 

lo 
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FA L L  201 8 E N RO L L M E N T  
TOTAL ENROLLMENT Undergraduate Professional Graduate 

1 1 ,425 391 1 ,980 

NORTH DAKOTA 4,986 199  956 
Cass 2,601 120 703 
Bur le igh  537 19 65 
Ward 145 4 22 
Grand Forks 143 7 1 0  
Rich land 133 3 21 
Morton 136 3 1 7  
Stutsman 91 1 1 1  
Stark 87 4 9 
Wi l l i ams 78 4 6 
Tra i l l  68 3 7 
Barnes 55 2 10  
Walsh 59 4 2 
D ickey 44 4 6 
Ransom so 1 2 
Ramsey 45 1 5 
Mercer 42 4 2 
McLean 44 3 
Sargent 40 1 6 
Rolette 39 1 2 
Pembina 35 3 
McI ntosh 28 2 3 
Emmons 29 3 
Bott ineau 27 1 3 
Foster 28 2 1 

McHenry 25 4 
Wel l s  29 
Benson 24 1 1 

McKenz ie  23 3 
Eddy 23 1 1 
Lamoure 22 1 2 
Bowman 22 2 
Renv i l l e  23  1 

Cava l ie r  22 1 

Mount ra i l  1 8  2 2 
D u n n  17  1 3 
Pierce 20 1 
Hett inger  13 
Loga n  12  1 

Nelson 1 1  2 
Steele 13 
Ada ms 1 1  1 
Gr iggs  1 0  2 
Towner 9 1 2 
Golden Va l ley 1 0  
Grant 9 1 
Kidder 6 3 
Div ide 7 
Burke 6 
Sher idan 6 
Sioux 6 
O l iver 3 2 
B i l l i ngs  1 

Slope 1 
MINNESOTA 5,647 1 74 357 
OTHER 792 18 667 
TOTAL 11,425 391 1,980 

An \ 
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Total 

13 ,796 

6,141 
3,424 
621 
17 1  
160 
157 
156 
103 
100 
88 
78 
67 
65 
54 
53 
51 
48 
47 
47 
42 
38 
33 
32 
31  
31  
29 
29 
26 
26 
25 
25 
24 
24 
23 
22 
27 
21 
13 
1 3  
1 3  
1 3  
12  
1 2  
12  
10  
1 0  
9 
7 
6 
6 
6 
5 
1 
1 
6,178 
1 ,477 
13,796 
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S H A R E D  S E RV I C ES ,  CO L LA B O RAT I V E  P R O G RA M S  
A N D E F F I C I E N C I ES 
SHARED SERV ICES A N D  EFF IC I ENCI ES: North Dakota State University, Valley City State University and North Dakota State College of Science (NDSU, VCSU and NDSCS) have been meeting periodically to review how services can be shared across the institutions. Some items currently in place or being implemented include: 
• Human Resources and Payroll: NDSU is providing the following Human Resources and Payroll services to NDSCS and VCSU, will expand services to DSU and is in conversation with other institutions to provide similar types of services. o Benefits entry, HRMS Ben Admin process and benefits adjustments o Vendor balancing, payments and reporting o Employee taxable expense entry o Payroll reconciliations, tax payments, tax reporting, and garnishment processing o International Payroll Specialist who monitors and reports proper employment eligibility, work authorization and taxation and E-Verify submissions. 
• Purchasing: Purchasing staff from the three institutions have been meeting periodically to share procedures and reviewing best practices. Practices being reviewed and implemented include: o NDSCS staff reviewed how Surplus Sales are handled at NDSU and implemented the same practice at NDSCS resulting in an estimates savings of 100 hours work annually. VCSU has also reviewed this process and is considering implementing the process. o NDSCS uses Perceptive Content for contracts and RFPs and has shared its setup with NDSU. NDSU is implementing Perceptive Content with an intention of sharing contracts and RFPs between the institutions, in addition to processing more efficiently within NDSU. o As current contracts expire, the three institutions will review to determine if an RFP can be shared. A primary consideration for sharing an RFP will be determined if the vendor can service the three various locations. 

COLLABORATIVE PROGRAMS WITH I N  

T H E  N O RTH DAKOTA U N I VERS ITY SYSTE M :  • Elementary Education: Students may attend NDSU and earn an Elementary Education degree from VCSU while simultaneously earning a Human Development and Family Science degree from NDSU. 
• Social Work: Students may attend NDSU and earn a Social Work degree from Minot State University (MSU) while simultaneously earning a Human Development and Family Science degree from NDSU. 
• Public Health: NDSU and UND have a cooperative agreement in offering their respective Master of Public Health degrees and certificate programs. Each university has unique areas of specialization, but courses may be recognized and transferred between the universities. A Coordinating Council with membership from each university provides administrative oversight for areas of cooperation. In addition to academic programing, areas of cooperation also include working together to advance the cause of improving health practice in the State of North Dakota. 
• Biomedical Engineering: NDSU and UND have received approval to offer joint graduate programs in biomedical engineering. These programs will begin being delivered in fall 20 1 7. 
• Pathway Program: New freshmen not granted admission to NDSU and meeting the minimum ACT sub-score requirement are offered the opportunity to enroll in the Pathway Program through NDSCS-Fargo. Pathway students live in the NDSU residence halls and may take up to 6 credits through NDSU per semester, while taking the remaining classes with their home institution of NDSCS. Students are allowed to transfer to NDSU after successfully completing required academic readiness courses and 24 transferable credits. Pathway students have access to all NDSU services. 
• Collaborative Student Procedure: NDSU participates in 

• 
the North Dakota University System (NDUS) Collaborative Student Procedure. Fully admitted undergraduate students in good academic standing are allowed to enroll collaboratively at another NDUS institution, subject to limitations. Students pay all charges for both institutions to their home institution. 
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• Reverse Transfer: A reverse transfer process allow for credits earned at NDSU to be used towards a two-year degree. A reverse transfer process is in place with NDSCS and is serving as a template for a system-wide reverse transfer process. 
• Articulation Agreements: Articulation agreements are designed to improve student access to college degrees and avoid course duplication or loss of credit when students transfer. NDSU participates in the General Education Requirement Transfer Agreement (GERTA) which is an approved set of general education courses that are transferable between NDUS institutions and North Dakota's five tribal colleges. In addition, NDSU has formal agreements with BSC, DSU, LRSC, MSU, NDSCS and VCSU for specific undergraduate programs. 
OTH E R  COLLABORATIVE PROGRAMS:  • Tri-College University: Tri-College University (TCU) started as a cooperative agreement between Concordia College, Minnesota State University Moorhead and NDSU. Tri-College University has now expanded to add Minnesota State Community and Technical College and NDSCS. TCU provides for undergraduate course exchange between the institutions. 
• GPIDEA and AG*IDEA: Great Plains Interactive Distance Education Alliance (GPIDEA) is an academic alliance of 20 public university members that offers fully-online graduate and undergraduate coursework and program options in high demand professional fields. AG*IDEA, an affiliate of GPIDEA offers programs and courses in agriculture disciplines. 
• Sisseton Wahpeton College: A memorandum of understanding between NDSU and Sisseton Wahpeton College aims to help American Indian students pursue advanced degrees. The agreement's objectives include 1) Providing transitional programs, support services and an articulation agreement for transferring credit to facilitate the transfer of students between the institutions; 2) Developing a faculty exchange program; 3) Identifying collaborative research, scholarship and service-learning projects. 
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N DS U  R E S EARCH OV E RV I EW 
N DS U  I S  T H E  H I G H EST RAN K I N G  N O RT H  DA KOTA U N I V E R S I TY: FO R FY1 6 ( M OST R E C E N T  Y E A R  
AVA I LABLE)  R A N K E D  86 A M O N G  P U B L I C  I N ST ITUT I O N S ;  1 2 4  A M O N G  A L L  I N ST I T UT I O N S .  N DS U  
R A N KS 9 2  F O R  N O N - M E D I CA L  SCHOOLS 

TOP 100 
N S F  R A N K I N G  

For FY16, N DSU i s  l i sted i n  the  top 

100 p u b l i c research u n ivers i t i es in 

the  U.S .  in these categor ies :  

Agr i c u l t u ra l  Sc iences ( 14)  

N a t u ra l  Resou rces and 

Conservat i on  (24) 

C h e m i stry (85) 

Mater ia l  Sc iences ( 17)  

Psycho logy  (87) 

Soc ia l  sc iences (54) 

Ca rneg ie  Com m iss ion on H i g her  Educat ion :  "Docto ra l U n ivers i t i es :  H i g her  Research Act iv i ty" 

>$1 SB R ES E A RCH 
E X P E N D I T U R ES ■ S I N CE FY2004 

$153 .l M  i n  FY201 7, per N S F  H i g h e r  Educat ion 

Research a n d  Deve lopment ( H E R D) Su rvey 

( FY17 subm itted and accepted by the Nat iona l  Science 
Foundat ion but 1 s  not yet pub l ished) 
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N DS U  R ES EA R C H  ACCO M P L I S H M E N TS 
FY18 PROPOSALS PROCESSED THROUGH SPONSORED PROGRAMS ADM I N I STRATION 

Pr ivate sector . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  99  
Co m m o d i ty G roups  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  283  
Fed era l  agenc ies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  509 
Fou ndat ions  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  206 
Other  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
Other  Governmenta l Off ices . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  33  
State/Loca l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  75  
TOTAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 ,214 

G ROWTH O F  N DSU RESEARCH A N D  D EVELOPMENT EXPE N DITURES 

M O R E  T H A N  $ 1 . 8  B I L L I O N  I N  R ES E A R C H  E X P E N D I T U R ES S I N C E  FY2004;  $ 153 .1 M I L L I O N  I N  FY2017  

150,000 

1 35,000 

1 20,000 

V, 90,000 
0 
0 75,000 

60,000 

45,000 

30,000 

1 5,000 

, '  . .  1 

, .. ' 

$153. 1 19 

FY 04 FY 05 FY 06 FY 07 FY 08 FY 09 FY 1 0  FY 1 1  FY 1 2  FY 13 FY 14 FY 1 5  F Y  16 FY 17  

Source: Nat iona l  Science Foundat ion H igher  Education Research & Development Survey " FY17 reported t o  a n d  accepted by Nat iona l  Science Founat ions b u t  i s n o t  yet pub l i shed 

• 

• 
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R E S EA R C H  FO U N DAT I O N  ACCO M P L I S H M E N TS 

MORE THAN 370 TEC H N O LO G I ES/I P 
U N D E R  MANAG E M ENT 

AVERAG I N G  M O R E  THAN 31 POTENTIALLY 
PATENTABLE I NV E N T I O N S  PER YEAR 
S INCE 2004 

•
62 U.S.  ISSUED PATENTS 
35 P E N D I N G  PATENT APPL I CAT IONS 

57 ACTIVE US PVP CERTI F I CATES 

•
7 FO R E I G N  PBR R E G I STRAT I O N S  
6 REGISTERED U . S .  TRADEMARKS 
9 FORE IGN R E G I STERED TRADEMARKS 

11 P E N D I N G  PVP APPL ICAT I O N S  
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CO R PO RAT E  PA RTN ERS  

Private Sector Partners engaged in R&D with NDSU research (including Centers of Excellence, Centers of Research Excellence, Research ND, or other centers/units) 
AdvanSix Akzo Nobel Coatings Inc American Crystal Sugar Company Ardent Mills Arenus BASF Corporation BioConsortia, Inc BNI Energy, LTD Boeing Commerical Airplane Company Brewer's Association, Inc C2renew Corporation c2sensors corporation CHS, Inc. Cogi, Inc. Comfort King Coteau Properties Company Covestro LLC Coyote Creek Mining Company, LLC D&M Industries Dakota Munitions Doodlebug Beverages Dow AgroSciences Elsevier Science Falkirk Mining Company Ford Motor Company Frostime LLC Google Inc. GreenLight Biosciences, Inc. Hillard Heintze Horton Inc. J.R. Simplot Company John Deere & Company KDK Consulting Klondex Mines Ltd. Koch Agronomic Services, LLC Lignite Energy Council Meadowlark Merck & Company Inc. Mid American Athletic Trainers' Assn. Monsanto Co. 

Multimin USA, Inc Myriad Mobile ND Academy of Nutrition and Dietetics ND Association of Rural Electric Coop ND Farmers' Union ND Insurance Reserve Fund ND Natural Resources Trust ND Petroleum Council ND Rural Rehabilitation Corp. ND School Nutrition Association ND Township Officers Association ND Trade Office New Generation Supplements North American Coal Corporation Northern Plains Railroad Northern Plains Sustainable Agriculture Society PepsiCo, Inc. Pioneer Hi-Bred International Inc. PMI Nutritional Additives PPG Industries Rapha Global Red River Valley & Western Railroad Richland IFC, Inc. Shimadzu Scientific Instruments Shire Speculoop, LLC Sunstrand LLC Syngenta Crop Protection Inc. Synoptic Data Corp. Tesoro Logistics Operations, LLC TrackR, Inc. Uniqarta Valent Valspar Corporation Vision West ND Weave Got Maille LLC West Cental Inc. Zymergen, Inc. 

$1.5 M I LL I O N  IN L ICENS I N G  
REVE N U E  FROM N DS U  I P  I N  FY18 

N DS U  RANKED 24TH OUT OF 
SO LA N D-GRANT U N IVERS IT IES 
(2016 AUTM LICENSING SURVEY) 

N DS U  RANKED 8TH OUT O F  
26 LAN D-GRANT U N IVERSIT I ES 
WITHOUT A M E D I CA L  SCHOOL 
(AUTM 2016 L ICENSING SU RVEY) 

7 STARTUPS BASED U PO N  
N DS U  TECH NOLOG I ES A N D/O R 
I P  S I N C E  2010:  Elinor Specialty Coatings, LLC C2renew Inc. Renuvix, LLC HQC Biosciences Inc. C2sensor Inc. Uniqarta, Inc. Dark Horse Technologies 

• 

• 
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201 7-1 9 B U D G ET R E D U CT I O N S  
The 65th ND Legislature reduced budgets for all state agencies because of the state's economy; the budget has no funding for general salary increases but included funding for the completed student credit hour formula and fully funded benefitted employee health insurance. As a result, NDSU's 20 1 7- 1 9  biennial general fund (base and one-time) budget was reduced by $26,649,45 1 ( 1 6.9%) when compared to the 20 15 - 1 7  original base. The 20 1 7-19  biennial reduction is comprised of a permanent base operating general fund reduction of ($27,7 19,498) ,  a onetime operating reduction of ($564,807) and a one-time increase for the Minard Hall unrecoverable collapse-related costs of $ 1 ,634,854. The FY20 18  annual budget was prepared using a collaborative process, and at the request of the President the Provost convened a budget study workgroup that met weekly from the end of February 2016-June 20 16. The study group collected and evaluated recommendations to address NDSU's reduction in general fund appropriation. Resources have been allocated with 

•consideration of the study group recommendations based on likelihood of cost savings and effect on core mission as a student focused, land grant, research university. In order to effectively support NDSU's strategic plan and the SBHE strategic plan, no across the board reallocations were considered, we increased our focus on quality improvement by focusing on what works, supported by assessment, data and evidence, previous budget reductions and their impact on units were taken into account. To address the reduction, the following initiatives have been implemented: Academic Affairs has eliminated administrative positions and streamlined administrative functions where possible. The College of University Studies has been eliminated and students have been moved into other colleges. Collegiate and Divisional reductions have occurred with eliminations of vacant positions, realignment of staff to serve more departments and a reduced reliance on part-time and adjunct faculty instructors. Deans were asked to reallocate salary lines to meet teaching needs of programs and minimum course size requirements have been implemented. Requests to hire positions are evaluated for centrality to NDSU's mission and may be permanently eliminated or reallocated to other units and/or departments in order to strengthen core functions. After extensive consideration and input including the ND University System Chancellor, the senior administrative structure nd related positions for the Division of Student Affairs has been eliminated and the remaining units have been realigned under other divisions within the University effective July 1, 20 17 .  This measure is being taken to streamline administrative functions 

N DS U  B I E N N I A L  B U D G ET R E Q U EST  20 19 -2 1  

and preserve the student affairs programs and positions that directly affect students, with savings used to limit further reductions to the faculty ranks. No student services will be cut because of this realignment; only administrative positions have been impacted. Across the institution where possible, on appropriated funds, 62 FTE positions have been eliminated, 1 7  FTE reductions in force and operating budgets have been reduced. Programs for voluntary separation and faculty phased retirements were offered and 37 positions have been accepted. 
Finding efficiencies and implementing cost reductions We have implemented Academic Performance Solutions (APS) ,  a solution "designed to empower academic and financial leaders with the department-specific performance and cost data - as well as reliable peer benchmarks - they need to make more effective decision:' 1 We are using the data available in the platform to assess costs and find efficiencies in our academic operations. In response to an expected decline in enrollment for Fall 20 1 8, we will seek permanent reductions through: • identify opportunities for eliminating low enrollment courses to reduce appropriated funding being deployed for part-time academic and contingent instructors, thus providing salary savings • further reducing operating budgets • reducing or eliminating functions and programs that are less central to NDSU's mission. 

1 https://www.eab.com/technology/academic-performance-solutions 
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2017-1 9  ADJ U STED  G E N E RAL  FU N D  BAS E APPROPR IAT I O N  
N O RTH DAKOTA STATE U N IV E RS ITY S U M M ARY F I NAL E N ROLLED SB2003 
2015-17  Adjusted General Fund Base Appropriat ion 

2015-17  Base Adjustment-6.55% Al lotment reduction 

201 5-17 Adjusted Genera l  Fund Appropr iat ion,  
Net of Base Adjustments/Post-a l lotment 

2017-19 Base adjustments:  
Fund i ng fo rmu l a  C red i t  hou r  comp l et i on  adj ustment  

201 7-1 9 Hea l th  i n s u ra nce i n c reases 

F u nd i ng fo rmu l a  add i t i ona l  reduct ion  

Total  Base adjustments 
Base General Fund Request & Recommendat ion 

GF Base % change 

GF Base $ change 

Optional  Base Budget Request 
Restora t ion  of 10% budget red uct ion  

Total  Base Genera l  Fund Request & Recommendat ion 

State Funded Capita l  Project Request-Dunbar  

One t ime:  Co l lege of  N u rs ing program adjustment 
One t ime: Operat ing Funds 
One t ime:  Defic iency Appropriaton-M i nard Hal l  ( H B1015 Sec .  6) 

Total  General Funds-Base and one t ime 
G F  Base % change including o n e  time adjustments 

1/ Execut ive/Leg i s l a t ive Reco m mendat ions  i n c l u d e  a red uct ion  to the  2015- 17 base for the 6 .55% a l lo tment  

2/ S B H E  a p p roved budget  req uest for  N DS U  i n c l u des a 10% red uct ion  

3/ I n c rease i n  s tudent  cred i t  h o u rs ca l c u l ated a t  90% of the  2015-1 7  SCH rate of $72 .63 or $65 .37 per SCH 

$157,41 0,540 
(10,354,616) 

147,055,924 

2 ,886,790 

1 , 2 1 1 , 3 16  

(21 ,462 ,988) 

(17,364,882) 
$129,691,042 

-1 7.6% 
$(27,71 9,498) 

-
$129,691,042 

-

(1 ,100,000) 
535,193 

1 ,634,854 

$130,761 ,089 
-16 .9% 

4/S a l a ry i n c reases were not  funded for the  201 7-1 9 b i e n n i u m ;  hea l t h  i n su ra nce pre m i u ms i nc reased 9 .8% a n d  rem a i n s  fu l l y  fu nded .  

N DS U  received a p p rova l for a 4% tu i t ion  i nc rease fo r FY2018 a n d  FY201 9 .  

• 
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NORTH DA KOTA STATE U N IVERS ITY 
O P E R AT I N G  R EV E N U ES FY1 8 = $41 1 . S M  

Tut ion  a n d  Fees $120 .0 
State Appropr ia t ions  $1 12 .0  
G ra nts and  Contracts $80.9 

• Aux i l i a ry Enterpr i ses  $45.3 
• Sa les  a n d  Serv ices-Other  $32 .7 

Other  Opera t i n g  $20.9 
Total $41 1 .8  

29% 
27% 
20% 
1 1% 
8% 
5% 
100% 

Aux i l iary Enterpr ises a re the se l f -support ing act iv i t ies  of the campuses .  such  as  
bookstore, food serv ice and  hous ing .  

Sa les  a n d  Services of Educat iona l  Departments i nc l u des revenues related 
inc identa l l y  to i n struct ion .  research.  p u b l i c  service and revenues of act iv it ies 
that exist to prov ide  i n struct iona l  a n d  la boratory exper ience for students and 
inc identa l l y  creates goods a n d  serv ices that  may be so ld  to students .  fac u l ty, staff 
and  the  genera l  p u b l ic .  Exa m p les a re advert i s i ng  in campus pub l icat ions .  fees for 
conferences orga n i zed by the i n st i tut ion and t i cket sales for campus theatr ica l  and  
mus ica l  events .  

Source: Aud i ted NDUS F inanc ia l  Statements.  June 30, 2018 

• NORTH DA KOTA STATE U N IVERS ITY 
O P E R AT I N G  E X P E N S E S  FY18 $404. 9 M  

• I nstruct ion $92 .8 23% 
Research $88.7 22% 

• Student  Serv ices $36 .9 9% 
• Aux i l i a ry Enterpr ises  $35 .7 9% 

P u b l i c  Serv ice $32.8 8% 
• Aca d e m i c  S u p port $30.6 7% 

Phys ica l  P l an t  $28.0 7% 
Deprec iat ion  $254 6% 
Scho l a rs h i ps a n d  Fe l l ows h i ps $19 .7 5% 
I ns t i tu t iona l  S u p po rt $14 .3 4% 

Total $404,947,699 100% 

The i nstruct iona l  funct ion i n c l u d es expenses re lated t o  i nstruct ion ( e . g .  c lass
room.  d i stance ed and  cont i n u i n g  educat ion)  and  i nstruct iona l  support Academic  
su pport i nc l udes l i b rar ies .  academic deans .  a n d  other  departments that d i rect ly 
su pport the academic un it  of the campuses .  Student services i nc l ude  offices 
that prov ide  a specif ic service to students .  i n c l u d i n g  career services. reg istrat ion .  
a d m iss ion and  counse l i n g .  I nst itut iona l  su pport i n c l udes staff that s u p ports the 
i nst i tut ion as  a who le  (e .g .  bus i ness office, I T  s u p port and  pres ident 's office). The 
phys ica l  p lant  funct ion i n c l u des u pkeep, ma i ntenance and ut i l i t ies for campus  
fac i l i t ies .  Scho larsh ips  a n d  fe l l owsh i ps i nc lude a i d  provided to  students .  Aux i l i a ry 
enterpr ises are the se lf-su pport i ng  act iv it ies of the campuses, such as bookstore, 
food service and hous ing .  Deprec iat ion represents the non-cash ex pense of 

•

a pita l ized assets over t ime .  Pub l i c  service i n c l udes act iv it ies estab l i shed pr imar i l y  
o prov ide  non- i nstruct iona l  services that a re benefic ia l  to i n d iv idua l s  and  groups  
xterna l  to the i nst i tut ion .  The Research fu nct ion  i s  act iv it ies specif ica l l y  orga n ized 
o prod uce researc h .  

Source: Aud ited N D U S  F inanc ia l  Statements.  J u n e  3 0 ,  2 0 1 8  

N DS U  B I E N N I A L  B U D G E T  R E Q U EST 20 19 -2 1  
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N DS U  B I E N N I A L  B U D G ET R E Q U EST 20 19 -2 1  

201 9 -21 B I E N N I A L  BU DG ET R E Q U EST 
N DS U  H AS P R E PA R E D  A N E E D S  BAS E D  B U D G ET F O R  CO N S I D E R AT I O N  
A S  A P P R OV E D  A N D  D I R E CT E D  BY T H E  N O RT H  DA KOTA S B H E . 

BASE BUDGET REQU EST 
Formu l a  decrease due  to student c red i t  hou r  p roduct ion  

Sa l a ry compensat ion  i nc rease 4% each  yea r 

Base Budget I nc rease 

Optional  Base Budget Request 
SB2003 Task Force-Co l lege & Career Deve lopment Coord i nator (1 FTE) 

Systemwide Techno logy I n i t i a t ives 

D i g i ta l  I n i t i a t i ve- Resea rch  Networks :  $850,000 

H i g h  Performance Com put i ng :  $2,000,000 

Opt iona l  Base Budget I ncrease 

$(7 16 ,330) 

$5 ,461 ,1 69  

$4,744,839 

$ 121 ,500 

$2 ,850,000 

$2,971.500 

•
Optional One-time Request 
Academ ic, Techno l ogy, I nfrast ructu re Campus needs-opera t i ng  $1 ,000,000 

$8,71 6,339 TOTAL BASE AND O N E-T IME REQU ESTS 

CAPITAL PROJ ECT REQU EST 
General  Fund Project 
Dunbar 
ranked #2 by the SBHE to address Life-Safety Issues and Deferred Maintenance 

Non-General  Fund Projects 
Pr ivate Donat ions :  

Bar ry Ha l l  Renovat ion  

I ndoor  Pract ice Fac i l i ty 

Softba l l  Faci l i ty 

Revenue Bonds 
Un i vers i ty Vi l l age  Apartments-Phase 2 

TOTAL NON-G EN ERAL FUND PROJ ECTS 

• 

$51,350,000 

$3 ,000,000 

$37,200,000 

$2 ,000,000 

$37,600,000 

$79,800,000 
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201 7-1 9 I N ST I T U T I O N  FO R M U LA F U N D I N G 
B E FO R E  G U I D E L I N E  R E D U CT I O N  

STATUTO RY 
201 7-1 9 2015-1 7 RATE 2019-21 CHANGE FROM 

I NSTITUTIO N  BASE BUDGET ADJ USTE D  SCH PER SCH BASE BUDGET 201 7-19 

BSC $30,600,597 320,093 $93.03 $29,778,252 $ (822,345) -3% 

DCB $7,652,945 79,753 $93.03 $7,41 9,422 $(233,523) -3% 

LRSC $12,700,623 133 ,374 $93.03 $12,407,783 $(292,840) -2% 

N DSCS $35,089,376 376,489 $93.03 $35,024,772 $(64,604) 0% 

wsc $8,360,503 1 03,727 $93.03 $9,649,723 $1 ,289,220 15% 

DSU $17,806,843 202,1 66 $86.95 $17,578,334 $(228,509) -1% 

MASU $14,249,605 1 80,486 $86.95 $15 ,693,258 $1 ,443,653 10% 

M I SU $39,750,979 430,708 $86 .95 $38,160,940 $(1 ,590,039) -4% 

vcsu $20,429,502 232,450 $86.95 $20,21 1 , 528 $(217,974) -1% 

N DSU $128,591 ,042 2,180 302 $58 65 $127,874 .7 12 $(716 .330) -1%  

U N D  $191 ,944,182 3 ,300,279 $58.65 $1 98,528,1 71  $6 ,583,989 3% 

SOM H S  R ES I D E N CY PROGRAM 

• 

$5,709,342 $5,709,342 

TOTALS $507,176,197 7,539,827 $518,036,237 $10,860,040 1% . 
Prepared by ND Un ivers ity system office 

T U I T I O N  RAT E  I N C R EAS E TO COV E R  4% 
A N N UA L  SA LA RY I N C R EAS ES  

ANNUAL INCREASE REVENUE GENERATED 
GENERAL OTHER TOTAL TO COVER TUITION 1% ANNUAL TUITION 

INSTITUTION FUND FUN DS TUITION ALL FUNDS BASE BUDGET INCREASE 
ASSUMES CONSTANT ENROLLMENT LEVELS 

BSC $1 ,326,732 $583,799 $979,288 $2,889,81 9 2.4% $413,735 
DCB 308,695 87,427 105,923 502,045 1 .5% 7 1 ,208 

LRSC 489,519 246,985 397,554 1 ,1 34,058 2 .9% 1 35,278 

N DSCS 1 , 500,469 690,711  577,422 2,768,602 2 .2% 266,684 

wsc 252,014 383,851 207,41 0 843,275 2 .6% 79,138 

DSU 887,035 92,443 430,547 1 ,410,025 2.1% 208,558 

MASU 553,183 464,075 299,739 1 ,31 6,997 1 .7% 1 74,130 

M I SU  1 , 560,227 695,636 1 ,247,999 3,503,862 2 .8% 444,943 

vcsu 798,296 221 ,255 455,921 1 ,475,472 2 .2% 206,423 

N DS U  5,461 ,169  4,490,981 7,538,661 17.490,811 2 .3% 3 .259,830 

U N D  

U N D  S M H S  

TOTAL 

5,312,443 9,209,612 6 ,332,491 20,854,546 

2,994,394 2,836, 197 1 ,255,954 7,086,545 

$21,444,176 $20,002,972 $19,828,909 $61,276,057 
Prepared by ND Un ivers ity system office 

2. 1% 

4.3% 

3,049,016 

289,71 5 

$8,598,658 
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O PT I O N A L  BAS E B U D G ET 
R E Q U EST: $2 , 971 , 500  
CO LLEGE A N D  CAREER DEVELOPMENT 

COO RDI NATOR: $121 ,500 As recommended in the SB2003 taskforce report, funding is requested to support one FTE position to provide support college planning and placement information, as well as industry training and testing opportunities to best advise individual students. 
SYSTEMWI D E  TEC H N O LOGY I N IT IATIVES:  

$2,850,000 

Digital Initiative-Research Networks: $850,000 To support sustainable advanced research network funding and enable connectivity for all institutions in the University system to Internet2. This connectivity provides opportunities to participate in the national network and fosters collaboration with other research institutions by moving very large data sets between institutions . 
• High Performance Computing: $2,000,000 To facilitate scientific discovery and creative endeavors through the use of super computers, advanced networks, and advanced storage systems. This capacity is important to support research institutions who need to analyze large data sets utilizing parallel processing techniques, which are a function of high performance computing (e.g. genetics/genomics or physics/engineering simulations). 

O PT I O N A L  O N E-T I M E  
R EQ U EST: $ 1 , 000,000 
Funding pool for campus one-time academic, technology or deferred maintenance needs. 

\-\� \00� 
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2018 N D U S  PROJ ECT SCO PE A N D  COST EST I M AT I N G  WO RKS H E ET 

D U N BA R  I I  ( D u n ba r  H a l l  Re p l a ce m e nt )  
N DS U  PR IOR ITY #1 - $51,350,000 Project type based on percentage of cost as  per NDSU's Master Plan section 3 :  5% PED PED 3 (College of Science and Mathematics) 35% DMP DMP 1 (Dunbar) 60% LSS LSS 1 (Dunbar) 
MASTER PLAN AL IG N M ENT NDSU strives for  educational excellence a s  the state's land grant research university, with both teaching and research as its foundation. However, the current condition of Dunbar Hall is in stark contrast to this mission. As such, two options were considered in order to meet the program and space needs surrounding the facility: 
1. Construct a new building (referred elsewhere in the document as Dunbar II) and demolish the current Dunbar I; and 
2. Renovate the current facility and build an addition to it. 
The decision was made to construct a new facility. The building's deferred maintenance amount exceeded the 65% threshold established by the NDUS that prompts demolition instead of repair. Additional factors that contributed to the decision included: • The reduction in assignable space, a loss of laboratories and a setback to the mission of the university that would occur by only renovating Dunbar • The overall configuration and dimensions of Dunbar's current labs not meeting room size and program need requirements • The additional costs to extend the project schedule in order to build the addition, move current tenants into it, renovate the original Dunbar Hall, and move the occupants back • The cost savings realized by moving building occupants only once during the construction process (into the new building) versus multiple times for the renovation and then the addition. 
Construction of a new six-story building (Dunbar II) will address significant life/safety/security (LSS) issues, deferred maintenance priorities (DMP), and program and enrollment driven needs (PED). For example, many of the building's deferred maintenance items have grown into life/safety/security problems: • Fire system - Dunbar does not contain sprinklers and many of the experiments conducted in the building utilize highly volatile pyrophoric materials. The fire department determined it was too risky to attempt to combat a fire there under these conditions. In 20 1 7, the fire marshal required NDSU to move some of the research experiments to a leased facility and to suspend some other activities in the building due to the lack of fire protection and space. This move has been detrimental to research activities. A minimal chemical suppression system was installed in the basement of Dunbar but there are still some chemicals that need to be removed, even with the installation. 

• Fume hoods - Improperly functioning fume hoods cannot adequately remove the hazardous vapors from chemical experiments in the building. Most of this equipment is obsolete so proper repair is impossible. Its replacement is also not an option due to the HVAC concerns noted below. The result is dangerous and unhealthy conditions for faculty, staff and students. • HVAC - The HVAC system is beyond its useful life and has experienced numerous temporary failures that result in building evacuations and disruption of both classes and research experiments. It is not feasible to repair the system while the building is occupied because it is a common system with no redundancy. • Plumbing - The chemicals used in the facility have degraded the infrastructure, including the piping. The plumbing materials are well beyond ��eir useful life �n�, in . some cases, are creating unsafe cond1t10ns for the bmldmg occupants. To further complicate matters, sections of piping are located in an isolated chase that makes accessing and replacing them impossible. 
Program and enrollment issues increase the life/safety/ security problems. For example: NDSU's functionality to perform leading edge research and remain as a top 1 00 public research university is constrained with eliminating some of the chemical usage in the building. • It is difficult for faculty and researchers to efficiently perform their jobs having labs located in two different locations. • The inadequate facilities also hinder NDSU's ability to seek much needed grant funding. • Research laboratory space is limited so equipment has been installed in lab aisles. This blocks essential egress paths in the building. • Lab bench and lab storage areas are further overcrowded with the increase in necessary bench-top equipment. • The building's electrical system is incapable of handling the additional equipment needed for today's teaching and research activities. o Equipment has been identified but cannot be installed until adequate electrical capacity becomes available. • Additional and larger teaching labs and research labs are 

• needed. o Faculty, staff and students attempt to share spaces through the use of "imaginary" walls, further aggravating safety and security concerns. 



• 

• Separate graduate student work space is needed. The number of graduate students has steadily increased, but no new work space has been acquired. o As a consequence, graduate student work space currently sits in the middle of an active research laboratory. • Faculty offices are located at the back of the labs without a separate access point, so students are regularly exposed to unsafe conditions to access faculty during office hours. o In order for students to meet with the faculty, they must walk through an active research lab. o In general, students don't wear proper personal protective equipment in the lab area if they are there simply to meet with a faculty member. o With the campus growth, there are no other spaces available to move the faculty, and reconfiguring the current spaces to allow for separate access would either require a major building renovation or result in lost efficiencies by creating corridors to the offices. • Dunbar has two main entrances but each requires using steps. The only other entrance to the building is through Ladd Hall and a connecting corridor. o There is a shared freight elevator adjacent to Ladd Hall but it is not ADA compliant or set up for general public use. 
Additional deferred maintenance items not included above include: 1. The cooling system is at full capacity, does not meet the needs of the building, and is well beyond its useful life. 2. The windows are single paned, inefficient, and have contributed to poor research experiment results based on lack of environmental controls. 3 .  The flooring is original to the building and most of it contains asbestos, a material we are striving to reduce on campus. 4. The foundation is not waterproofed nor does it have drain tile, something a new building would have. 5. The building has never been tuck-pointed and the mortar is beginning to crumble. This would need to be repaired if the building remains in use. 

• 
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SCOPE OF WOR K  The proposed Dunbar II will b e  a six-story, approximately 1 06,000 square foot, laboratory-intensive building that will blend into the surrounding campus architecture while meeting a sustainable building design. The mechanically intensive facility will be designed for energy efficiencies, proper fire protection, proper research design considerations, ADA requirements and current building codes. The site location is central to the campus with minimal staging area available so, at this time, the intended delivery method will be CM@R to insure efficiencies on all subcontractor coordination. The plan will be to consolidate services for the Department of Chemistry by relocating the laboratories currently have had to be spread out across the campus due to declining conditions in the existing Dunbar Hall into this new building. A portion of the Department of Coatings and Polymeric Materials will be included in the building for synergetic efficiencies to improve overall student experience. 
The initial space program is as follows: • Once the new Dunbar II building is operational, the activities in the existing Dunbar I will be moved over, as will the other Chemistry-related activities presently located in the Quentin Burdick Building (QBB) and Research 1 Addition (RlA) .  • A few rooms in Ladd will be relocated into the new Dunbar II building and a few rooms from Dunbar will be shifted to Ladd. • Some of the activities that were moved to Rl or R2 due to the fire marshal requirements will be moved into the new facility. • Once all the moving has been completed, the existing Dunbar will have the environmental materials removed, the building will be torn down and the skywalk connection will be finished off. 
The tentative project schedule would be: 1 . Obtain Legislative authorization in May, 20 1 9  2 .  Hire an architect after Legislative authorization 3. Hire a CM@R contractor after the architect is hired 4. Begin construction based on their recommendation and plan 5. Complete the building in late 202 1 . . 6. Complete the project, including demolition of the ex1stmg Dunbar I, sometime in 2022 . 
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PROJ ECT COST EST I M ATE 

D U N BA R  I I  
Proj ect Tota l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  51 350 000 00 

Construction Costs 
Genera l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 18 ,490,534.00 
Mechan ica l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 12 ,829,180.00 
E l ectr ica l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 5,498,220.00 
S ite Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $425,060.00 
La ndsca p i n g  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ -
Demo l i t ion  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 855,680.00 
I T  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $392,000.00 
Other  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ -
Sub Total  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $38,490,674.00 
Cont ingency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $6 ,1 78,050.00 
Total Construction . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $44,668,724.00 

Soft Costs 
Des i g n  Fees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $3, 126,81 1 .00 
Owner  Costs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $60,000.00 
Permits  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $40,000.00 
Advert i s i ng  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $2 ,000.00 
Other  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 ,120,000.00 
Sub Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $4,348,811 .00 
Cont i ngency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $652,465.00 
Total Soft Costs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $5,001,276.00 

FF&E - Property Costs 
F F&E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 ,680,000.00 
Land Acq u is i t ion  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ -

Total FF&E/Other . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $1,680,000.00 

FUTU RE OPERATI NG COSTS: $150,000 The overall utilities costs will increase as a result of a larger building footprint, meeting current building codes and additional air flow that meets current ventilation shortfalls .  An updated mechanical system with any possible heat recoveries will be investigated to minimize these increases. 
FURN ITURE, F IXTURES, A N D  EQU I PM ENT Some FF&E will be  a part of  this project and there may be  additional FF&E purchased outside of  the project. Source of Funds: 1. General fund appropriation 
SHARED SERVICES/EFF I C I E N C I ES/ 

PHAS I N G  - PLAN N I NG 

SHARED SERVICES The new facility will be  designed with shared labs that can easily be modified to accommodate new research and new researchers. 
EFF IC I  ENCi  ES Our ability to compete for state, corporate and federal grants is hampered by the lack of space for research activities. Improving the safety of lab facilities will increase the number of undergraduate researchers that we can incorporate into our research activities. The shared lab concept allows us to reduce the cost of startup packages for new researchers. 
PHAS I NG-PLAN N I NG The building size is not conducive to building sections at a time without adding unjustifiable additional expenses to the project. The component that could possibly be delayed for future funding would be the asbestos removal from the existing Dunbar and then its demolition. 

• 

• 



A H  I 
D U N BA R  I I  
S PAC E PROGRAM 

l{G too,  
S PACE I N FORMATION HOODS 

• FACULTY Pl  

CHEM ISTRY 
Boudjouk 
Burghaus 
Colbert 
Cook 
Haring 
Hershberger 
Jayaraman 
Kilin 
Kilina 
Liu 
Lukat-Rodgers 
Parent 
Rasmussen 
Rodgers 
Sibi 
Sinha 
Srivastava 
Sun 
Wilkinson 
Yang 
Zhao 
TOTALS 

Bagu, Wanner 
Bagu, Wanner 
Ugrinov 
Ugrinov 
Balasubramanian 
Wang 
TOTALS 

•
IN FORMATION TECHNOLOGY 
Shipping/receiving 
Chemical storage 
Upper level lab 
Stockroom 
Resources/room 
Dept Office space 
TOTALS 

CURRENT LAB 
& OFFICE SPACE (FT') # HOODS 

0 6 

644 1 
1 ,325 2 
1 ,989 4 
1 ,360 2 
1 ,249 
2,369 4 
0 0 

833 0 
1 ,23 1 2 
88 0 
1 ,335 3 
1 ,802 6 
2,059 2 
3,40 1 6 
1 ,552 1 
1 , 8 13  2 
1 ,927 5 
1 , 140 2 
1 ,500 
1J61  4 
28,978 54 

1 , 1 04 
2 1 3  
777 
541 
685 
1 ,452 
4,772 

226 
100 
436 

1 ,630 
0 
0 
2,392 

0 
0 
1 
0 
2 
2 
5 

0 

COATINGS AND POLYMERIC MATERIALS 
Faculty offices 
Faculty lab 
Intro classroom 
Upper level lab 
Lab - pending hire 
Graduate area/ offices 
Display cases 
Student Lounge 
Department space 
Storage 
TOTALS 0 

BIOCHEMISTRY/COATINGS AND POLYMERIC MATERIALS 
Staff 
Wilkinson 
Colbert 
Sinha 
Sibi 
Other 
Srivastava 
TOTALS 0 

OTHER 
Exhange spaces in Ladd 

• 
TOTAL ADDITIONAL ASSIGNABLE SPACE 

DUNBAR CURRENT ASSIGNABLE 
PROGRAM FOR DUNBAR I I  
GROSS UP FACTOR 

PROGRAM D U N BAR I I  G ROSS SQ FT 

0 

0 

1 / / 6 ( / C[  
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ADDITIONAL SPACE NEEDS 

ADDITIONAL 
SPACE FOR 
PERSO N N E L  (FT') 

200 
200 
350 
350 
500 
0 
550 
250 
50 
250 
0 
250 
500 
200 
450 
250 
300 
150 
250 
250 
300 
5,600 

100 
50 
75 
50 
125 
125 
525 

450 
450 

240 

240 

0 

ADDITIONAL 
LABS (FT') 

1 , 1 50 

900 

2,050 

0 

1 ,750 

1 ,750 

300 
1 ,600 
1 ,000 
800 

3,700 

0 

33,542 

23,987.00 

57,529.00 

1.BS 

1 06,428.65 

ADDITIONAL S PACE N EEDS 
FOR EXISTI N G  
EQUIPMENT (FT') 

0 
1 00 
250 
220 
300 
0 
200 
1 50 
0 
1 00 
0 
1 50 
1 00 
550 
0 
300 
100 
0 
0 
200 
300 
3,020 

200 NMR 
100 ESR 
100 Mass spectrometry 
0 X-ray diffraction 
500 Core synthesis 
300 Core biology 
1 ,200 

200 
300 
1 ,750 

1 50 
1 ,000 

3,400 

500 
800 
300 
300 
500 
2,400 

440 
1 , 1 40 
1 ,325 
1 ,552 
1 ,550 
400 
1 ,800 
8,207 

1 ,000 
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2018 N DUS PROJ ECT SCOPE A N D  COST EST I M AT I N G  WORKS H E ET 

R I C H A R D  H .  BA R RY H A L L  
S PACE R E P U R POSE & R E N OVATION - [ U P  TO] $3,000,000 Project type based on percentage of cost as per NDSU's Master Plan section 3 :  1 00% PED 
M ASTER PLAN AL IG N M ENT The Richard H. Barry Hall (Barry Hall) opened i n  August 2009 as home to the College of Business, the Department of Agribusiness and Applied Economics, the Center for Global Initiatives and Leadership, and the North Dakota Trade Office. Offices and departments currently located in Barry Hall are: • College of Business, including: o Accounting, Finance and Information Systems Department o Management and Marketing Department o Transportation, Logistics and Finance Department o Center for Professional Selling and Sales Technology 
• Department of Agribusiness and Applied Economics o Quentin Burdick Center for Cooperatives o Center for Agricultural Policy and Trade Studies o Center for the Study of Public Choice and Private Enterprise o Center of Risk and Trading 

The College of Business ( CoB) offers a variety of undergraduate and graduate programs that provide students with a quality education in the functional areas of business, an exposure to global business issues, and an introduction to technologies that will be a part of their work life. In addition to six undergraduate majors and a second major in Global Business, the college offers several minors including a unique program in Fraud Investigation. The Center for Professional Selling and Sales Technology offers students an opportunity to earn a certificate in professional selling. Graduate programs in accountancy and business administration are also available to qualified students. The College is accredited by AACSB International - The Association to Advance Collegiate Schools of Business. Accreditation confirms an institution's commitment to quality and continuous improvement through a rigorous and comprehensive peer review process. NDSU is one of only three schools in North Dakota and western Minnesota with AACSB International accreditation. 

The College of Business is committed to providing students with a quality education in the functional areas of business, a systematic exposure to the global business issues they will face in their careers, and an introduction to applying the technologies that will be a part of their work life. Its mission and vision state: 
M ISS ION As a community of  scholars, educators, and business professionals, the College of Business supports NDSU's mission as a student-focused, land-grant, research university by providing quality: • Educational experiences through collaboration and community engagement, • Research for the advancement of knowledge, and • Collaborations to benefit business and the greater community. 
VIS ION We leverage our Fargo-Moorhead location and status a s  a college within a land-grant university to educate, engage, and inspire. The Department of Agribusiness and Applied Economics was formed in 1 9 1 8  to provide service to the people of North Dakota. Their mission is to provide objective economic analysis to support informed decision making in areas of resource allocation, business management, and public policy for the people of North Dakota and beyond. They provide high quality education programs for undergraduate and graduate students and for audiences across the state reached through University outreach efforts . Their faculty and research staff conduct research on a wide variety of applied topics. Studies have determined the economic role that agriculture plays in the economy of North Dakota, the effects of changes in international trade policies on agriculture, alternative policies to stabilize farm household incomes, investments to promote economic development in the state's rural areas, market effects of crops modified by biotechnology, housing market characteristics in the state, and market and nonmarket values associated with alternative water management strategies. 

• 

• 
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SCO PE OF WO R K  Barry Hall is comprised of the former Pioneer Mutual Life building built in 1 925 and a 75,000 square foot addition that opened as NDSU's third building in Fargo's downtown area. The building was named after the late Richard H. Barry ( 1 909- 1 988) , a renowned financial consultant and economic catalyst who was described as "Fargo's doctor of financially ill businesses:' Over 1 ,400 students, faculty, and staff use the building on a daily basis. This complex consists of 135,000 square feet and includes a six-story building with faculty and administrative offices, a three-story wing featuring 14 high-technology classrooms and a 284-seat auditorium. It boasts a trading room, where students can gain hands-on skills while using trading simulators and learn about financial management and sales labs that utilize state-of-the-art technology to help students practice various sales techniques. It also provides study areas, a branch library and a coffee shop 
•that students utilize daily into the late hours. The proposed project would assist the College of Business in adding an active learning classroom and an event space to the second floor area of the addition. This renovation would expand the instructional capacity within Barry Hall that would also create opportunities for the College to host more guest speakers and industry events. The value of a large event space for NDSU downtown could be tremendous, and it would help advance the goals of greater external engagement and create a shared downtown space that also supports program activities in Architecture, Agriculture, and the Arts. The project will also provide the College of Business the opportunity to add the active learning classroom and active learning classes to its curriculum. These courses have been shown to enhance student retention and will help the CoB realize growth and retention goals outlined in its recently approved Strategic Plan. The project would include renovating the current ND Trade Office area, once it is vacated, into an active learning classroom and a flexible event space. The space will incorporate moveable tables and chairs, whiteboards, projectors, active learning technology, and a potential portable stage for speaking engagements. Further work could include reconfiguring the open study area and moving and expanding the small restrooms in the immediate area to further enhance the learning environment. This is dependent on the final design nd cost. 
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PROJ ECT COST ESTI MATE 
Project Tota l  
Construction Costs 

Genera l  
Mechan ica l  
E lectr ica l  
S i te Work 

Landsca p i n g  
Demo l i t ion  
IT  
Other 
Sub Total  

Cont i ngency 
Total Construct ion 

Soft Costs 
Des i g n  Fees 

Owner Costs 
Perm i ts 
Advert i s i ng  
Other 
Sub Tota l 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
FF&E 
Land Acqu i s i t ion  
Total FF&E/Other 

FUTU RE O P E RAT I N G  COSTS The operating costs will remain the same. 

$ 3 000 00000 

$1 ,637,000.00 
$450,000.00 
$250,000.00 

$ -
$ -
$ -
$ -
$ -

$ 2,337,000.00 
$350,000.00 

$2,687,000.00 

$215 ,000.00 
$40,000.00 
$10,000.00 
$2,000.00 
$5,000.00 

$272,000.00 
$41 ,000.00 

$313,000.00 

$ -
$ 

$ -

FURN I T U R E, F IXTURES A N D  EQU I P M E N T  There will b e  adequate funds available to purchase any FF&E. Source of Funds: No. 3. Other funding sources (Private). All funds will be privately raised so no state funding will be requested for this project. 
SHARED S E RV I CES/E F F I C I E N C I ES/ 
PHAS I N G  - PLAN N I N G  As stated above, this project would expand the instructional capacity in Barry Hall that also will create opportunities for the departments to host more guest speakers and industry events. The value of a large event space for NDSU downtown could be tremendous, and it would help advance the goals of greater external engagement with the community and create a shared downtown space that also supports program activities in the architecture, agriculture and arts presence in downtown Fargo. 
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U N I V E RS I TY V I L LAG E R E P LAC E M E N T  - P H AS E  I I  
$37,600,000 Project type based on percentage of cost as  per NDSU's Master Plan section 3 :  5% PED PED 5 (Housing # 1 )  8 5 %  DMP DMP 2 2  (Housing) DMP 24 (Accessibility) 1 0% LSS LSS 4 (Sprinkler Systems in Residence Halls) LSS 5 (Exterior Lighting) LSS 6 (Card Access) LSS 7 (Video Surveillance) D 
M ASTER PLAN AL I G N M ENT University Village was initially constructed i n  1 969 t o  provide additional housing for the increase in married students on campus. The Village originally consisted of approximately 246 apartment units within 27 buildings. The apartments contain a living room, kitchen, bathroom and bedroom(s) but lack a laundry room within each building. The current apartments also lack accessibility because the two-bedroom units are two-story townhouses and the one bedroom units are located on three levels. There is no elevator for the complex nor is there a central corridor; the doors to the units open directly to the exterior, similar to a motel concept. There is also a need for the privacy, amenities, space, and storage today's students seek in apartmentstyle living on campus. Overall insulation in the buildings is minimal because the units are primarily concrete block construction. None of the existing buildings have improved safety features such as card access, exterior surveillance, or sprinkler systems. The original telecommunication wiring does not meet current standards and no affordable solution exists to provide campus internet connectivity. Finally, some buildings have foundation concerns that would require significant investment to correct. University Village is the oldest of NDSU's apartment facilities and represents almost half of the total available units. The buildings exceed the deferred maintenance 65% threshold established by the NDUS that prompts demolition instead of repair. The 20 1 6  NDSU Capital Plan listed Phase I of this project under Revenue Bond Authorization - Non-State Funds in the amount of $ 10,000,000. The project was included in the NDUS 20 1 7- 1 9  Projects Recommended for Inclusion in 20 1 7-1 9  Biennial Budget Request in Section 2: Non-State Funded Unranked Capital Projects. It was also included in SB2003, Section 1 1 . Bond Issuance Authorization - Purposes during the 65th Legislative Assembly. The SBHE authorized the Budget and Finance Committee's recommendation to "adopt the resolution approving the sale of NDSU housing and auxiliary facilities revenue bonds as presented" at their meeting on May 15 ,  20 1 7. They also ratified the Chancellor's interim authorization for NDSU to proceed with the University Village Renovation Phase I project at the meeting on September 28, 20 1 7  . 

. r . 

SCOPE OF WORK Phase II o f  the replacement project will tentatively begin in 20 19, with construction taking place east of the current University Village Phase I building. The extent of this phase will be dependent on market conditions, interest rates, inflation costs and other factors at the time the project commences. The work schedule will be similar to the previous Phase I project with asbestos abatement, demolition, site utilities, foundation work and some construction starting before the end of the year. Construction will then begin on up to three additional four-story replacement buildings with an approximate total capacity of 240 apartment units featuring: • Wood construction consistent with other local market-rate apartment buildings • Studio, one-bedroom, and two-bedroom apartment units • ADA fully accessible units • Elevator to assist with ADA access • Data and TV connectivity in all units • Common laundry areas • Recycling room • Community room on second through fourth floors • Common interior corridor for safety and security • Other improved safety features such as outside door video surveillance, fire sprinkler system, upgraded fire alarm system, card access entrances The current parking lots will be reconstructed to include a possible 200 additional spaces, internal vehicle circulation for improved safety, and new exit control points. The project will also include site improvements for usable green space as requested by the students. The construction would be slated to start in June 20 1 9, based on the Legislature approving the project in April 20 1 9  and the Governor signing the bill i n  May. The sale o f  bonds would occur immediately after the Governor's signature and, if needed, at any additional time(s) in the future in order • to align with the construction of multiple buildings. The construction schedule could stretch over 24 months. 
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PROJECT COST EST IMATE 
U n iversity Vi l l a g e  Rep lacement - Phase I I  (3 Bu i l d i ngs)  
Project Tota l $ 37,600,000.00 

Construction Costs 
Genera l  
Mechan ica l 
E l ectr i ca l  
S i te Work 
Landsca p ing  
Demo l i t i on  ( I n c l u d ed i n  Genera l )  
IT  
Other 
Sub Tota l  
Cont ingency 
Total Construction 

Soft Costs 
Des ign Fees 
Owner Costs 
Perm its 
Advert i s i ng  
Other 
Sub Tota l 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
F F&E 
Land Acq u i s i t ion  
Total FF&E/Other 

$18,877,7 10 .00 
$5,640,440.00 

$3,192,665 .00 
$600,000.00 
$180,000.00 

$ -
$680,1 60 .00 

$ -
$29,1 70,97S.OO 

$4,414,646 .00 
$33,585,621.00 

$2,350, 9 93 .00 
$60,000.00 
$30,000.00 

$2,000.00 
$1 ,050,000.00 
$3,492,993 .00 

$521 ,386 .00 
$4,014,379.00 

$ -
$ -
$ -

K� I OO� 
\ / l b I I q 

FUTURE OPERAT I N G  COSTS Future operating costs include all forecasted expenses needed to operate the new apartments and will be figured into the rental rates. 
F U R N ITURE, F IXT U R ES, A N D  EQU I P M E N T  FF&E i s  estimated to b e  $300,000 to outfit common areas. Apartment units would be primarily unfurnished. FF&E may be funded from local funds or through the bond. 
SOURCE OF F U N DS:  No. 2 -Revenue bond proceeds (request includes authorization to bond) . This project will require a revenue bond for construction costs. All or part of the FF&E may be funded from the bond. Demolition costs will be covered by local funds or through the bond. 
SHARED S E RV I CES/E F F I C I E N C I ES/ 
PHAS I N G  - PLAN N I N G  This project is a residential facility s o  we do not anticipate any shared services. The predominant factors in demolishing the original building was that the deferred maintenance exceeds the 65% threshold established by the NDUS that promotes demolition instead of repair. There is also no cost effective way to make the current facilities accessible. NDSU is not requesting any State funding as the project would be funded through local revenue bonds. 
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2018 N DUS PROJ ECT SCOPE A N D  COST EST I M AT I N G  WO RKSH EET 

I N  D O O R  P RACT I C E FAC I L I TY ( I N CLU D ES ALL  3 PHASES)  

$37,200,000 Project type based on percentage of  cost as  per  NDSU's Master Plan section 3 :  1 00% PED PED 7 (Athletics) 
M ASTER PLAN AL IG N M ENT Athletics i s  an  important factor i n  a student's post-secondary experience. Besides the academic components for those students majoring in these areas, students benefit from the social, physical, emotional, educational, and professional aspects (time management, discipline, communication skills) that athletics provide. The SBHE authorized NDSU to install a temporary seasonal inflatable bubble for Dacotah Field at its meeting on May 29, 20 14. The bubble provided a protected environment to allow outdoor sports teams like football, baseball, softball, golf and soccer to continue to practice since space in the FargoDome was limited. However, the bubble needs to be erected every fall after the soccer season ends and dismantled every spring and stored along with all of its components, including HVAC and the other portable equipment. This has been a temporary and costly solution to the greater need for an indoor practice facility. 
SCO PE OF WO RK NDSU has a storied history o f  athletic success including 26 team national championships since 1 965 in football, women's basketball, wrestling, softball, men's cross country and women's indoor track and field, plus numerous individual championships. Since completing a reclassification to NCAA Division I in the fall of 2008, the Bison have won six football national championships, made three NCAA men's basketball tournaments, eight softball regionals and one super regional, three NCAA women's volleyball postseason appearances, NCAA regionals in women's soccer, women's golf and baseball, and produced several AllAmericans in track and field, cross country and wrestling. The proposed Indoor Practice Facility project will provide a state-of-the-art training facility for the fourteen time national champion football program that will also include capacity for women's soccer, men's and women's golf, baseball, softball, and men's and women's track and field also affected by North Dakota's changing climate throughout the year. 

I ndoor Practice Faci l ity • -85,000 square feet of useable practice space • Lobby/Main Entrance/Restrooms • Field size: o Full 120 yards long x 60 yards wide o 70' clear height in middle o 65' clear height down the sidelines • Two artificial turf fields ( 1 indoor and 1 outdoor) with direct connections between the indoor field and outdoor field utilizing oversized operable doors • Elevated viewing areas for recruits and guests (-30 seats) • LED lighting with controls for varying lighting levels both indoors and outdoors • Climate controlled o Heating for the Indoor Practice Field o Heating and cooling for support spaces (weight room, locker room, etc. ) • Technology o Filming capabilities with good fiber connections back to editing room in the FargoDome o Sound system desired to simulate noise/music playback o Scoreboards, game clocks, play clocks • Multi-use for additional NDSU athletic programs (soccer, softball, golf, baseball, track and field) with netting and equipment • Storage space • Observations decks/camera platforms 
West Operations Bui ld ing • -25,000 square feet of multi-purpose space • Locker room facility • Meeting room space • Sports Medicine space • Recruiting / Hall of Fame o Spaces to display and celebrate history and championships o Addition of an NFL wall/experience to highlight previous Bison athletes 
North Weight Room • - 10,000 square foot weight room with fueling station on the north end 

• 

The new facility will be located in the current Team Makers practice fields and adjacent to the Shelly Ellig Indoor Track and Field Facility and the Sanford Health Athletic Complex. The facility will be an approximate 120,000 square feet of climate controlled space for all weather types during the year. It will have a separate weight room space, meeting locations, locker rooms and recruiting area. Outside the facility will be an additional lighted turf field with easy access in and out of the indoor facility. The building will have state-of-the-art lighting, AV and filming space for our teams to utilize. Components of the project include: 

The indoor practice facility will serve as a welcome mat to the NDSU Athletics campus. It will provide current and prospective student-athletes with the tools, training • and facilities to be successful during their time in Fargo. The most important element this facility will accomplish is maintaining NDSU's identity and brand. The success of the athletics program focuses attention on the university 



and Fargo-Moorhead community. The facility will take advantage of every opportunity to highlight itself as a positive representation of North Dakota State University. 

PROJECT COST EST IMATE 
I ndoor  Pract ice Fac i l ity ( I nc l udes a l l  3 phases) 
P roject Tota l  $ 37,200,000.00 

Construction Costs 
Genera l  
Mechan ica l  
E l ectr ica l 
S i te Work 
La ndsca p i n g  
Demol i t ion  
I T  
Other  
Sub Total 
Cont i ngency 
Total  Construction 

Soft Costs 

Des i g n  Fees 
Owner  Costs 
Perm its 
Advert i s i ng  
Other  
Sub Total 
Cont i ngency 
Total  Soft Costs 

FF&E - Property Costs 
FF&E 
La n d  Acq u is i t ion  
Tota l  FF& E/Other 

$23,818,1 00.00 
$3,054,613 .00 
$1 ,945,460.00 

$843,760.00 
$100,000.00 

$-
$100,000.00 

$
$29,861,933.00 
$4,502,290.00 

$34,364,223.00 

$2,405,496.00 
$40,000.00 
$20,000.00 

$2,000.00 
$

$2,467,496.00 
$368,281 .00 

$2,835,777.00 

$
$
$-

N DS U  B I E N N I A L  B U D G ET R E Q U E ST 20 19 -2 1  

Once all approvals are received, the project will be fully programmed, bids will be secured and construction will begin. It is estimated that the project timeline will be 1 8-24 months. 

FUTU R E  OPERAT I N G  COSTS The operating costs are forecasted to be approximately the same as the costs for the electrical, heating, inflating and deflating of the current temporary seasonal inflatable bubble. 
FURN ITURE, F IXTU RES, A N D  EQU I P M E N T  There will b e  adequate funds available to purchase any FF&E. 
SOURCE OF F U N DS:  No. 3 - Other funding sources (Private) 
SHARED SERVICES/EFF I C I E N C I ES/ 
PHAS I N G  - PLAN N I N G  The facility will also b e  utilized by many o f  the other athletic programs at NDSU. The plan is to raise sufficient private funds to build all three portions of the project (Indoor Practice Facility, North Weight Room, and West Operations Building) but this is dependent on the amount raised. 
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2018 N DUS PROJ ECT SCOPE AND COST EST I MAT I N G  WO RKSH EET 

S O FT BA L L  I N D O O R  FAC I L I TY 
$2,000,000 Project type based on percentage of cost as per NDSU's Master Plan section 3 :  1 00% PED PED 7 (Athletics) 
MASTER PLAN AL I G N M ENT NDSU i s  home t o  the eight time Summit League softball champions as well as the 20 14 Summit League baseball champions. The proposed indoor hitting facility at the Ellig Softball complex will provide the athletes with a facility to practice and train in out of the harsh North Dakota elements. This will assist in retaining the softball program's status as one of the premier programs in the region. 
SCOPE OF WO RK The softball program's equipment needs, setup time and activities were evaluated to determine the feasibility of sharing space in the proposed new NDSU Indoor Practice Facility. After careful review (that included input from softball supporters regarding logistics) ,  it was decided that the best solution was to create a small facility just to the north of the Ellig Softball complex and adjacent to the south side of the new NQ parking lot for easy accessiblity from the lot. The proposed space will be approximately 1 1 ,000 square feet of indoor hitting, fielding and operational areas. The facility will be divided into hitting sections with batting cages and pitching mounds, as well as a separate area for team meeting rooms, storage, offices, and men's and women's restrooms. 

PROJ ECT COST EST IMAT E  
Proj ect Tota l 
Construction Costs 
Genera l  

Mecha n ica l  
E l ectr ica l  
S i te Work 
La ndsca p ing  
Demol i t ion  
I T  
Other  
Sub Total 
Cont i ngency 
Total Construction 

Soft Costs 
Des ign Fees 
Owner Costs 
Perm its 
Advert i s i ng  
Other  
Sub Total 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
F F&E 
La nd Acq u is i t ion  
Total FF&E/Other 

FUTU RE OPERAT I N G  COSTS 

$2,000,000.00 

$1 ,034,560.00 
$127,200.00 
$137,800.00 

$100,000.00 
$20,000.00 

$ -
$20,000.00 

$
$1,439,560.00 

$290,934.00 
$1,730,494.00 

$121 ,1 35 .00 
$40,000.00 
$10,000.00 
$2,000.00 

$60,000.00 
$233,135.00 

$36 ,371 .00 
$269,506.00 

$ -
$ 
$ -

The operating costs are estimated at $25,000 and will be funded with local dollars. 
FURN ITU RE, F IXTU RES, A N D  E Q U I PM E NT There will be adequate funds available to  purchase any FF&E. 
SOURCE OF FUNDS: No. 3. Other funding sources (Private) . All funds will be privately raised so no state funding will be requested for this proj ect. The plan is to raise the funds to complete the entire project. 
SHARED SERVICES/EFF I C I E N C I E S/ 
PHAS I N G  - PLAN N I N G  If funding is short of the total amount, the project would be phased by first completing the indoor hitting facility and then completing the east addition. As noted above, the most efficient thing to do is to keep the equipment assembled. Other athletic activities needing the same equipment, such as a batting cage/netting system, would also be allowed to use it. 
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.CO M PA R E  S B H E G E N ERAL  F U N D  B U D G ET 
R E Q U EST TO EXECU T I V E  R E CO M M E N DAT I O N  

• 

N O R T H  D A K O TA S TA T E U N I V E R S I T Y 

Change from Or ig ina l  

201 7-19 General Fund Base Appropriation 

Remove one-time operating funds 

201 7-19 Adjusted General Fund Base Appropriation 

2019-21 Base proposed adjustments: 

Fund ing  formu la :  Credit  hour  complet ion adjustment 

Sa lary compensation 4%/4%; EXEC Rec 4%/2%' 

2019-21 Health insurance increases: 12 .7%; with optional plans 

Executive Recommendat ion S% reduction to base fu nd ing 

Total Base adjustments 

Base General Fund Request & Recommendation 

Optional Base Budget Requests 

GF Base % change 

GF Base $ change 

SB2003 Task Force-Co l lege & Career Dev Coard (1 FTE) 

D ig ita l  I n it iat ive- Research Networks 

High Performance Comput ing 

Total  Base Genera l  Fund Request & Recommendation 

State Fu nded Capital Project Request-Dunbar I I  

One time: Academic, Technology, Infrastructure 
Campus needs - operating 

Total  General Funds-Base and one t ime 

1/ SCH formula production change 

SBHE 2019-21 
GF Budget Request 

$ 129,126,23S 

(S3S,193) 

128,S91,042 

(716,330) 

5,461,169  

4,744,839 

$ 133,335,881 

3.7% 

$ 4,744,839 

121 ,500 

850,000 

2,000,000 

135,335,881 

Sl,350,000 

1,000,000 

$ 186,GSS,881 

2/ SBHE approved budget request for NDSU includes a 4% I 4% salary compensation package 
Executive Recommendation includes a 4% I 2% salary compensation package 

3/ Executive Recommendation includes a 5% reduction in general funds provided in SCH funding formula. 

Executive 
Recommendation 

$ 129,126,235 

(S3S,193) 

128,591,042 

(716 ,330) 

3 ,865,356 

1 ,896,092 

(6,393,735) 

(1 ,348,617) 

$ 127,242,425 

-1% 
$ (1,348,617) 

127,242,425 

$ 127,242,425 

4/ Executive Recommendaton provides $25.6 million from the Strategic Investment and Improvement Fund (SIIF) and the remaining $25.6 million 
is to be provided from other funds as a 1:1 match. 

NDSU does not anticipate any changes in federal funding . 

Request to Execut ive 
Recommended 

$ -

1/ 

( 1 ,595,813) 2/ 

1 ,896,092 

(6,393,735) 3/ 

(6,093,456) 

$ (6,093,456) 

( 121 ,500) 

(850,000) 

(2,000,000) 

(8,093,456) 

(51,350,000) 4/ 

(1,000,000) 

$ (60,443,456) 

• 



North Dakota State Un ivers ity 

Statutory Authority 
ND Constitution Section 2 1 5 , North Dakota Century Code Chapter 1 5- 12 .  

Agency Description 
North Dakota State U n iversity (NDSU)  broke into the 'top 1 00' National Science 
Foundation (NSF)  rankings seven years ago and has steadi ly c l imbed into the 

rankings to now 83rd i n  the nation with over $ 1 56M in  research productivity .  The 
National Science Foundation is the on ly federal ly coord inated/recogn ized ranking of 
the 3500 col leges and un iversities in  the nation .  Because of this ranking , NDSU 
has  become the  h ighest NSF ranked institution i n  its five-state reg ion of  ND ,  SD ,  
MT ,  WY and ID .  Those rankings have opened up  a steady progression of  new 
partnersh ips and funding opportun ities with other lead ing un iversities, private 
entities and federal agencies, never before possible for a North Dakota un iversity. 

N DSU is proud of its trad it ion as the state's student focused , land-grant, research 
institution .  I t  embraces that responsib i l ity as a cornerstone of its futu re productivity ,  
and the contribut ions it can increasingly provide to North Dakota and the state's 
residents, as wel l  as the nation 's current and future i nterests . 

The Un iversity hosts a large and increasingly d iverse student profi le and is home 
for the largest fu l l-time,  on campus enrol lment in  the state's u n ivers ity system .  
NDSU is located i n  a vibrant and g rowing area of  the  state , and  the  city o f  Fargo i s  
regu larly cited in  national  publ ications as  one  of  the  best col lege towns in  the 
nation ,  best locations for entrepreneurial business start-ups, and best places for 
young professionals .  The th ree K-1 2  school d istricts in the Fargo-Moorhead area 
are col lectively experiencing net new enrol lment g rowth of over 1 ,200 students a 
year-projected to continue for at least eight more years .  In partnership with the 
commun ity and with a g rowing n umber of major corporate partners, N DSU has 
shared a responsib i l ity for creation  of an environment that compl iments and blends 
the experiences of its students, facu lty and staff with the commun ity in  which they 
l ive whi le attending the un ivers ity . 

Major Accomplishments 
1 .  Ranked top and on ly N D  research un iversity in the nation based on National 

Science Foundation .  
2 .  Completed , opened and have now "named" a new, state funded 1 20 ,000 

square foot STEM classroom bu i ld ing to meet student demand in  the science, 
technology, engi neering and math discip l ines, which has the capacity for 
4 ,000-5000 students to cycle through per day. 

3 .  Approved Col lege of Health Professions construction  project for an addit ion to 
Sudro Hall funded with private donations,  expected completion during 2020 . 

• 
1 33 

Agency 235 

4.  Became the North Dakota post-secondary institution of  choice for North Dakota 
and out-of-state h igh school g raduates .  

5 .  Continued efforts in  support of  student success through improved sense of 
welcome and support; study of and implementation of interventions which have 
successfu l ly led to improved retention and g raduation rates; focus on students 
from historica l ly u nder-represented populat ions, veterans ,  and others; and 
addressed h igh risk behaviors and other student issues. Continu ing to expand 
academic col laborations inc luding development of underg raduate and g raduate 
programs representing the most extensive l ist of col laborative arrangements in  
North Dakota's 1 1 -campus higher education system .  

6 .  Provided system-wide support o f  academic support functions in  IT-based data 
storage,  academic computing commun ication ,  emergency response and 
support technologies.  

7 .  P lanned improvements in  th ree campus d in ing centers .  
8 .  Continued i nvolvement with the Research and Technology Park and emerg ing 

technology firms that have created several thousand new jobs, inc lud ing 
employment of over 1 00 NDSU underg raduate and g raduate students. 

9 .  Sol id ified NDSU as one of the most successfu l overa l l  NCAA Divis ion- I  athletic 
programs in  the nation .  

Executive Budget Recommendation 
Reduces $7 1 6 ,330 from the Genera l  Fund h igher education formu la  due to a 
decrease in adjusted student cred its . 
Reduces $6 .3 m i l l i on  from the General Fund by adjusting the base funding per 
student cred it hour  amount to 95.0 percent of current law. 
Provides $51 . 3  mi l l ion for the Dunbar Hall project. $25.6 mi l l ion is provided from 
the Strategic I nvestment and Improvement Fund and the remain ing $25.6 
mi l l ion is to be provided from other funds as a 1 :  1 match . 
Provides $3 .0  mi l l ion of authority from other funds for the Barry Ha l l  renovation 
project. 
Provides $37 .2  mi l l ion of authority from other funds for the I ndoor Practice 
Facil ity project. 
Provides $2 .0 mi l l ion of authority from other funds for the Softbal l  Faci l ity 
project. 
Provides $37 .6 mi l l ion of authority from other funds for the U n ivers ity Vi l lage 
Phase I I  project. 
Provides $5 .7 mi l l ion from the General Fund as an inflationary increase, which 
includes the i ncrease in  employee health insurance and the executive 
compensation  plan . 
Provides $ 1 27.2 mi l l ion from the General Fund for the state share of campus 
operations at $58 .36 per adj usted student credit hour .  

• • 
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• 
REQU EST/RECOMMEN DATION COMPARISON SUMMARY 
235 North Dakota State Un iversity 
Bienn ium:  201 9-2021 

Description 
By MaJor Program 

North Dakota State U n iversity 
Total Major Programs 

By Line Item 
Campus Operations 
Capital Assets 
Capital Assets Carryover 
Capital Projects - Non-State 
Capital Projects Carryover - Non-State 
Total Line Items 

By Funding Source 
General Fund 
Federal Funds 
Special Funds 
Total Funding Source 

Total FTE 

Expenditures 
Prev Bienn ium 

201 5-20 1 7  

886,602,304 
886,602,304 

736 ,327 ,875 
95,6 1 3 ,766 
2 1 , 060,706 
1 1 ,000,000 
22, 599 ,957 

886 ,602,304 

1 7 1 , 856,653 
4 ,202,728 

7 1 0 ,542 ,923 
886 ,602, 304 

537. 1 0  

Present 
Budget 

201 7-20 1 9  

82 1 ,055 ,91 1 
82 1 , 055,9 1 1 

733,208 ,460 
7 ,799, 1 04 
1 ,2 1 8 ,586 

77 ,505,000 
1 , 324 ,761 

82 1 , 055 ,91 1 

1 29 ,592,566 
0 

691 ,463 ,345 
82 1 , 055 ,9 1 1 

1 , 895.66 

• 
201 9-2021 
Requested 

lncr(Decr) I % Chg 

(70, 1 2 1 ,602) (8 .5%) 
(70, 1 2 1 ,602) (8 .5%) 

9 ,926,745 1 .4% 
0 0 .0% 

( 1 ,2 1 8 ,586) ( 1 00 .0%) 
(77 ,505,000) ( 1 00 .0%) 

( 1 , 324 ,76 1 ) ( 1 00 .0%) 
(70, 1 2 1 ,602) (8 .5%) 

3 ,743 ,3 1 5  2 .9% 
0 0 .0% 

(73 ,864 , 9 17 )  ( 1 0 .7%) 
(70, 1 2 1 ,602) (8 .5%) 

(25 .50)  ( 1 .3%) 

1 34 

• 
Requested 201 9-2021 Executive 

Budget Recommended Recommendation 
201 9-2021 lncr(Decr) I % Chg 201 9-2021 

750,934 ,309 57,887,253 7 . 1 %  878 , 943 , 1 64 
750,934,309 57,887,253 7 . 1 %  878,943 , 1 64 

743 , 1 35,205 6 ,785,600 0 .9% 739,994, 060 
7 ,799, 1 04 5 1 , 350,000 658.4% 59, 1 49, 1 04 

0 ( 1 , 2 1 8 ,586) ( 1 00 .0%) 0 
0 2 ,295 ,000 3 .0% 79 ,800 ,000 
0 ( 1 , 324 ,76 1 ) ( 1 00 .0%) 0 

750,934 ,309 57 ,887,253 7 . 1 %  878 , 943 , 1 64 

1 33 ,335 ,881  (2 ,350, 1 4 1 ) ( 1 .8%) 1 27 ,242,425 
0 0 0 .0% 0 

6 1 7 , 598,428 60,237,394 8 .7% 751 ,700 ,739 
750 , 934 ,309 57 ,887,253 7 . 1 %  878 ,943 , 1 64 

1 ,870. 1 6  (25 .50) ( 1 . 3%)  1 , 870. 1 6  
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NDSU I NORTH DAKOTA STATE UN IVERS ITY 

CO M PA R I S O N  O F  201 7-1 9 BAS E B U D G ET TO 201 9 -21 
S B H E R E Q U EST A N D EX E CU T I V E  R ECO M M E N DAT I O N  

S TAT E G E N E R A L  F U N D  A P P R O P R I AT I O N  
2019-21 SBHE Difference from Difference from 

2017-19 Requested Needs-Based Executive 2017-19 SBHE Needs-
Base Level Adjustments Budget Recommendation Base Level Based Budget 

Campus Operat ions $ 12S,8S8,798 $ 4,744,839 $ 130,603,637 $ 124,Sl0,181 $ (1,348,617) $ (6,093,4S6) 

Capital Assets 2,732,244 Sl,3S0,000 S4,082,244 2,732,244 (S1,3S0,000) 

Plant Improvement Carryover 

Capital Projects - Non-State 
Funded 

Capital Projects - Non-State 
Carryover 

Operat ing Carryover 

Total State General Fund $ 128,S91,042 $ 56,094,839 $ 184,685,881 $ 127,242,42S $ (1,348,617) $ (S7,443,456) 

S P E C I A L  F U N D  A U T H O R I T Y 
2019-21 SBHE Difference from Difference from 

2017-19 Requested Needs-Based Executive 2017-19 SBHE Needs-
Base Level Adjustments Budget Recommendation Base Level Based Budget 

Campus Operat ions $ 611,881,329 $ S,717,099 $ 617,S98,428 $ 620,SS0,739 $ 8,669,410 $ 2,9S2,311 

Plant Improvement Carryover 

Capita l Projects - Non-State 79,800,000 79,800,000 131,lS0,000 131,lS0,000 Sl,3S0,000 
Funded 

Capital Projects - Non-State 
Carryover 

Operating Carryover 

Total Special Fund Authority $ 611,881,329 $ 85,S17,099 $ 697,398,428 $ 751,700,739 $ 139,819,410 $ 54,302,311 

• 

• 

• 
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• 
ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA UN IVERSITY SYSTEM 
SFN 60859 (6-201 5) 

• 

The purpose of the Quarterly Report is to inform members of the Higher Education Challenge Committee and other stakeholders, of the status, progress and use of the state funds appropriated from the Higher 
Education Challenge Fund. Specifically, the report Is to provide an update on the amount of funds distributed, assurances that private sector funds pledged are collected as anticipated and provide an 
opportunity for Institutions to report any modifications or accomplishments as a result of the funding. 

Complete fonn for only those projects that have been approved by the Challenge Grant Review Committee. Form Is due no later than 30 days after the quarter close 

Date Submitted Name of College or University North Dakota State U niversity 1 0/30/1 8 
Name of Contact Daytime Telephone Number I Email Address 
David Munro (701 ) 231 -1 045 dav1d.munro@ndus.edu 
Quarter ( check applicable quarter} 

Quarter 1 ,  Activity between January 1-March 31 
Quarter 2, Activity between April 1 -June 30 
Quarter 3 ,  Activity between July 1 -September 30 □ Quarter 4, Activity between October 1 -December 31 

Proiect Details Private Funds Collected ExoenditureslUses 

Date Project State Total Summary Description of Expenditures 
Approved by Challenge Total Project Amt. Rec'd in Total Distributed/ Distributed/ 
Challenge Grant Funds Award Cash/Pledge Current Total Rec'd to Expensed In Expensed to 

Name of Proiect Review Committee Amount Aooroved Quarter Date Current Quarter Date 
See attached 

Please provide any milestones, challenges or significant changes in campus fundraising or general operations due to the Challenge Fund. (Optional} 
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Please seud to: 
patty.schock@ndus.edu 
Patty Schock 
North Dakota University System 
600 E Boulevard Ave, Dept 215 
Bismarck, ND 58505-0230 
701 -328-41 29 

Date 
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ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 

NORTH DAKOTA STATE UNIVERSITY I 
Project Details 

Date Project State Challenge 
Approved by Funds Award 

Name of Project Challenge Grant Amount 

Review Committee 

Food Production Laboratory Equipment & Technology 3/5/20 14 $ 25.000.00 
Endowment Fund 
Performing Arts Endowment 2 5/9/2014  $ 122,725.6 1 
Performing Arts Endowment (Challey) 5/9/20 14 $ 1 ,000,000.00 
Psychology Colloquium Series, Outside Speakers Fund 5/9/2014 $ 80,000.00 

Gertrude Weigum Hinsz Lecture 5/9/20 1 4  $ 25,000.00 
University Mentoring Award 5/9/20 14 $ 25,000.00 
Hinsz Science & Mathematics Education Scholarships 5/9/20 14  $ 30,000.00 

NDSU Center for Risk & Trading 2 - Barry Foundation 1 0/8/20 14; $ 2. 730. I 85.50 
(I & 2 & 3 & 4) (report together on quarterly) 1 1 / 1 7/20 14; 

12/1 7/20 14; 
Neil C. Gudmestad Endowed Chair of Potato Pathology 1 0/8/2014; $ 2,057.500.00 
(I & 2 & 3 & 4) 1 1 / 17/20 14; 
Harlyn Thompson Travel Scholarship Fund 1 0/8/20 1 4  $ 50,000.00 
Susan Ferguson Andrews Endowment Fund 1 2/1 7/20 14  $ 36,599.79 
Osher Reentry Scholarship Endowment 1 2/1 7/20 14 $ 500,000.00 
Rase Family Scholarship Fund 12/1 7/20 14 $ 28.03 1 .06 
Rachel K. Roen Memorial Scholarship Endowment Fund 12/ 1 7/20 14 $ 4 1 .000.00 

John L. Rust Mechanical Engineering Fund 1 2/ 1 7/20 1 4  $ 40.000.00 
Dr. Josephine Bartow Ruud Scholarship Endowment 1 2/ 1 7/20 14  $ 37,500.00 
Fund 
Roger & Ruth Van Prooien Scholarship 1 2/ 1 7/20 14 $ 1 1 1 . 1 66.39 
Dr. E.P. & Lucy E. Wenz Endowment Fund 1 2/ 1 7/20 14  $ 50,000.00 
Lucy E. Wenz, RN. NDSU Class of '78 Scholarship 1 2/ 1 7/20 14 $ 25.000.00 
Endowment Fund 
Jay and Andy Alsop Family Athletics Scholarship 1 2/ 1 7/20 14 $ 25.000.00 
Endowment 
Larry & A.J. Dahlstrom Athletic Scholarship 1 2/ 17/20 14 $ 25.000.00 
Dr. Todd & Deborah DeBates Family Football 1 2/ 1 7/20 1 4  $ 25,000.00 
Scholarship Endowment 
Hulstrand Family Scholarship Endowment 1 2/1 7/2014 $ 25.000.00 
Jim & Joyce Johnston Ag Scholarship Endowment 1 2/ 1 7/20 14 $ 25.000.00 

Math Scholarship Endowment Fund 12/1 7/14; $ 50.000.00 
Ross Keller Business Scholarship Endowment 1 2/1 7/20 14 $ 25,000.00 
Moore Engineering Civil Engineering Scholarship 12/1 7/20 1 4  $ 50.000.00 
Endowment 
Don & Sue Morton Family Football Scholarship 1 2/ 1 7/20 14 $ 25,000.00 
James & Marlene Normark Trust Scholarship 1 2/ 1 7/20 14 $ 30,000.00 
Rear Admiral & Mrs. Fred Paavola MPH Scholarship 1 2/ 1 7/20 1 4  $ 25.000.00 
Endowment 
Leo & Shirley Richard Family Football Scholarship 1 2/ 1 7/20 14  $ 25.000.00 
Endowment 
Doosan/Bobcat STEM Scholarship Endowment 12/ 1 7/20 14 $ 1,500.000.00 
Ralph & Loanne Thrane Scholarship Endowment 1 2/ 1 7/20 14 $ 25,000.00 

Private Funds Collected 
Total Project Amt Rec'd in 
Cash/Pledge Current Quarter 
Approved Total Rec'd to Dale 

37984.65 / $0.00 $50.240. 1 5  
120 1 5.35 / 0 
1 53926.43 / $ 1 0,357. 1 8  $239,236.61 
0 / 2000000 I $0.00 $ 1 , 149,080.00 
1 60000 I O  I 0 $0.00 $ 1 60.000.00 

50000 I O  I 0 $0.00 $50.000.00 
50000 / 0 / 0  $0.00 $50.000.00 
60000 / 0 / 0  $0.00 $60.000.00 

665000 $ 1 1 7,000.00 $4,25 1 .773.42 
/4789935.50 I 
5435.50 
226000 / $ 1 70,000.00 $3.3 I 5.57 1 .45 
3889000 / 0 
75000 / 25000 $0.00 $ 1 00,000.00 
73 199.58 / o I $0.00 $73. 1 99.58 
1 000000 IO I $0.00 $ 1 .000.000.00 
56062. 1 1  / 0 / $0.00 $56.062.1  I 
82000 / 0 / 0 $0.00 $82.000.00 

I 0000 I 70000 $0.00 $50,000.00 
75000 I O  I 0 $0.00 $75,000.00 

222332. 77 I 0 $0.00 $222.332.77 
1 00000 / 0 / 0  $0.00 $ I 00,000.00 
50000 I O  I 0 $0.00 $50,000.00 

0 I 50000 I 0 $0.00 $28.571 .45 

I 0000 / 40000 $0.00 $30.000.00 
I 000 / 49000 / $0.00 $25.000.00 
0 
50000 I O  I 0 $0.00 $50.000.00 
50000 I O  I 0 $0.00 $50.000.00 

58000 / 42000 $0.00 $ 1 00,000.00 
7 142.9 / $0.00 $28.57 1 .45 
0 /  1 00000 / 0  $0.00 $1 00.000.00 

7604.48 / $0.00 $3 1.78 1 . 1 5  
60000 / 0 / 0  $0.00 $60.000.00 
20000 / 30000 $0.00 $50,000.00 
/ 0  
50 1 49950 I 0 $0.00 $50.000.00 

0 /  3000000 I $0.00 $ 1 ,  700.000.00 
50000 I O /  O $0.00 $50.000.00 

• 

Total Distributed/ Total Distributed/ 
Expensed in Current Expensed to Date 
Quarter 

$3. 1 73.37 
$21,093.13 

$0.00 
$0.00 

$40 1 .56 
$12,687.28 

$4,093.97 
$5,994.00 

$2.400.00 
$8,400.00 

$2 1 ,368.00 

$57,625.00 
$28,746.29 

$113,136.51 
$12,495.00 

$3,717.18 
$39,424.00 $171,233.00 
$3.000.00 $10,500.00 
$3.370.00 

$14,338.00 
$1,393.00 

$2.200.00 
$9,480.00 

$ 12,034.00 $37,719.00 
$3,000.00 $16,865.00 
$2.965.00 

$7,414.00 

$2,006.00 
$3,201.00 

$2,067.00 
$4.500.00 $8,612.00 
$ 1 ,46 1 .00 

$5,901.00 
$3.839.00 $10,495.00 
$ 1 .950.00 $2,950.00 
$ 10,000.00 

$24,862.00 
$4,167.00 

$ 1 ,875.00 $8,601.00 

$3,362.00 

$2,484.00 
$48,000.00 $191,000.00 
$500.00 $2,500.00 

Expenditures/Uses 
Summary Description of Expenditures 

Repairs and cleaning fees 

Airfare and refreshments for colloquium 

Scholarships 

Scholarships 

Staff aalaries and fringe benefits 

Scholarships 
Scholarships 
Scholarships 

Scholarships 

Scholarships 
Scholarships 
Scholarships 

Scholarships 
Scholarships 

Scholarships 
Scholarships 
Scholarships 

Scholarships 

Scholarships 
Scholarships 
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• 
ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 

NORTH DAKOTA STATE UNIVERSITY 

Name of Project 

Prolect Details 

Michael Vipond Athletics Scholarship Endowment 

Volk Family Civil Engineering Scholarship Endowment 

Cy Zweber Pharmacy Scholarship 
Bradley J. Burgum Scholarship 
Ron & Sue Nichols Ag Scholarship 
Ron & �u.e �ichols HD&E Scholarship 
Endowed Scholarship in American Indian Public Health 
(Helmsley) 
Ross Keller College of Business Endowment Fund 

Edwin & Barbara Zimmerman Scholarship Endowment 
Fund 
Fred & Linda Paavola Endowed Scholarship 
Wayne & Marion Tesmer Scholarship Endowment Fund 

Dr. Vernon & Bernice Albertson Electrical Engineering 
Scholarshio Endowment 
Kenneth Hoefs Scholarship Fund (report together on 

I quarterly) 
Howe Family Scholarship Endowment 
Ackerman-Estvold Scholarship Endowment Fund 
Deborah J.  Frederickson Scholarship Endowment 
Elnore A. & Ronald J. Grow Scholarship Endowment 
Fund 
Twila Hinsz Petersen Scholarship Endowment Fund 

Gail Hinsz Urbanec Nursing Scholarship Endowment 
Fund 
Eugene R. Hinsz Animal Husbandry Scholarship 
Endowment Fund 
Hulstrand Family #2 Scholarship Endowment 
Kenneth & Rachel Kellogg Family Scholarship 
Endowment Fund 
James A. Meier Scholarship Endowment Fund 
Jim & Marlene Normark Endowed Scholarship 
Joe Peltier Memorial Scholarship II Endowment Fund 

Vernon L. and Ruth Solien Scholarship Endowment 

Dean Virginia Clark Johnson Graduate Research 
Scholarshio 
ALA Scholarship & Endowed Chair Initiative (report 
together on quarterly) 
Bon Family Memorial Scholarship 
ND Rexall Club Scholarship Endowment 
NDSU Center for Risk & Trading - Endowed Chair 
Ag Econ Scholarship Fund 

I 
Date Project State Challenge 
Approved by Funds Award 
Challenge Grant Amount 
Review Committee 

1 2/ 1 7/20 14 $ 25,000.00 

1 2/ 1 7/20 14  $ 25.000.00 

1 2/ 1 7/20 14  $ 25,000.00 
1/5/20 1 5  $ 25.000.00 
1/5/20 1 5  $ 25,000.00 
1/5/20 1 5  $ 25,000.00 
1/5/20 1 5  $ 375.000.00 

1/5/20 1 5  $ 27 1 .35 

7/2 1 /20 1 5  $ 500,000.00 

7/2 1 /20 1 5  $ 25,000.00 
7/2 1 /20 1 5  $ 26,873.50 

9/23/20 1 5  $ 26,322.50 

9/23/20 15 :  $ 35 1 ,5 14.07 
5/25/ 1 6  
9/23/20 1 5  $ 25,000.00 
1 1 / 1 8/20 1 5  $ 37.500.00 
1 1 / 18/20 1 5  $ 45, 1 0 1 . 1 1 
I 1 / 1 8/20 1 5  $ 26,250.00 

I 1 / 1 8/20 1 5  $ 35.000.00 

1 1 / 1 8/20 1 5  $ 30.000.00 

1 1/ 1 8/20 1 5  $ 25.000.00 

1 1/ 1 8/20 1 5  $ 6 1 .074. 1 0  
1 1/ 1 8/20 1 5  $ 26,997. 19  

1 1 / 1 8/20 1 5  $ 25,000.00 
1 1/ 1 8/20 1 5  $ 26,294.3 1 

1 1/ 1 8/20 1 5  $ 250.000.00 

1 1/ 1 8/20 15;  $ 32.747.50 
5/25/20 1 6  
3/30/2016; $ 195.245.00 
05/25/20 16  
3/30/20 1 6  $ 200,000.00 
3/30/20 1 6  $ 79,074.8 1 
3/30/20 1 6  $ 1 .250.000.00 
5/25/20 1 6  $ 25.000.00 

• 
Private Funds Collected 

Total Project Amt. Rec'd in 
Cash/Pledge Current Quarter 
Approved Total Rec'd to Date 

14285.7 / $0.00 $35.7 14.30 
35714.3 / 0 
0 / 50000 / 0 $0.00 $50,000.00 

0 / 50000 / 0  $0.00 $50,000.00 
8000 I 41000 I $1 8,000.00 $50,000.00 
1 0000 I 40000 $0.00 $50,000.00 
I 0000 / 40000 $0.00 $50.000.00 
0 / 750000 / 0 $0.00 $750,000.00 

7 142.9 / $0.00 $28,571 .45 
42857. 1  / 0 
0 / 461 707.83 $0.00 $ 1 .000.000.00 
/ 538292 . 17  
0 I 50000 / 0  $ 15,000.00 $50.000.00 
0 / 0 / 53747 $0.00 $53,747.00 

52645 / 0 / 0 $0.00 $52.645.00 

703028. 1 2  / 0 $0.00 $703,028. 1 3  
/ 0  
0 / 50000 / 0  $0.00 $40,000.00 
1 5000 / 60000 $1 5,000.00 $60,000.00 
0 / 0 /  $0.00 $90,202.2 1 
0 / 52500 / 0 $0.00 $35.000.00 

0 / 70000 / 0  $0.00 $70,000.00 

0 / 60000 / 0  $0.00 $60,000.00 

0 / 50000 I o  $0.00 $50,000.00 

0 / 0 /  $0.00 $ 1 22, 148.20 
0 / 0 /  $0.00 $53,994.38 
53994.38 
0 / 25000 / $0.00 $50.000.00 
2588.6 1 / $7,604.28 $32,827. 1 0  

$0.00 $0.00 

500000 I O  / 0  $0.00 $500.000.00 

36645 / 28850 $ 1 . 1 00.00 $64,395.00 
1 0  
26990 I $1 9,875.00 $ 1 54.376.00 
363500 / 0  
1 50000 I $0.00 $250,000.00 
2380 / 0 / $0.00 $ 158,149.6 1 
500000 I $0.00 $ 1 ,500,000.00 
50000 / 0 / 0  $0.00 $50,000.00 

Total Distributed/ Total Distributed/ 
Expensed in Current Expensed to Date 

Quarter 

$2,380.00 
$2.900.00 

$7,645.00 
$2,964.00 $7,964.00 
$3.350.00 $11,774.00 
$ 1 ,250.00 $2,808.00 
$ 1 ,200.00 $3,665.00 
$20,000.00 

$72,207.00 

$1,000.00 
$50.000.00 

$100,000.00 
$ 1 .900.00 $3,272.00 
$1 ,800.00 

$4,800.00 
$3,400.00 

$6,150.00 
$32,429.00 

$91,239.00 
$ 1 ,500.00 $1,500.00 
$2,500.00 $3,945.00 
$3,000.00 $7,650.00 
$1 ,000.00 

$6,700.00 

$1,319.00 
$3.000.00 

$5,261.00 
$3,000.00 

$4,800.00 
$6,750.00 $12,628.00 
$4,000.00 

$6,000.00 
$ 1 .9 1 0.00 $3,798.00 
$ 1 .880.00 $2,717.00 

$0.00 
$1 5,000.00 

$38,800.00 

$0.00 
$ 1546.00 

$10,082.00 
$ 16,000.00 $28,000.00 
$ 12,000.00 $32,000.00 

$0.00 
$2. 1 76.00 $5,979.00 

Expenditures/Uses 
Summary Description of Expenditures 

Scholarships 

Scholarships 
Scholarships 
Scholarships 
Scholarships 
Scholarships 

Scholarships 

Scholarships 
Scholarships 

Scholarships 

Scholarships 

Scholarships 
Scholarships 
Scholarships 
Scholarships 

Scholarships 

Scholarships 

Scholarships 
Scholarships 

Scholarships 
Scholarships 

Scholarships 

Scholarships 

Scholarships 
Scholarships 

Scholarships 
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ND HIGHER EDUCATIO N  CHALLENGE FUND QUARTERLY REPORT 

NORTH DAKOTA STATE UNIVERSITY I 
Project Details 

Date Project State Challenge 
Approved by Funds Award 

Name of Project Challenge Grant Amount 
Review Committee 

5/25/20 16  $ 25,000.00 
College of Business Scholarshio Endowment 
Division of Perfonning Arts Student Scholarship Support 5/25/20 1 6  $ 85.000.00 
l (reocrt together on ouarterlv) 
Doctor of Nursing Practice Scholarship 5/25/20 1 6  $ 25.000.00 

Endowed Professorship in the College of Human 5/25/20 1 6  $ 250,000.00 
Develooment & Education 
NDSU Entrepreneurship Program & Endowed Chair 5/25/20 1 6  $ 1 ,500,000.00 

Phann. D/MPH Scholarship Endowment 5/25/20 1 6  $ 25.000.00 

STEM Scholarship Fund 5/25/20 1 6  $ I .236,665.50 

Robert & Joan Breyer Family Phannacy Scholarship 1 1 / 1 5/20 17  $ 75,000.00 
Endowment 
Swiontek Family Scholarship Endowment 1 1 / 1 5/20 1 7  $ 25,000.00 
Food Production Laboratory Complex 1 / 14/20 14  $ 203,7 1 6.30 

American Indian Public Health Resource Center 3/5/20 14  $ 726.304.00 

Diversity Architecture Scholarship 1 1 / 1 5/20 1 7  $ 25.000.00 

• 

Private Funds Col lected 
Total Project Amt. Rec'd in 
Cash/Pledge Current Quarter 
Approved Total Rec'd to Date 

50000 / 0 / 0 $0.00 $50.000.00 

67143 / $0.00 $ 14 1 .429.00 
1 02857 / 0 
50000 / 0 / 0  $0.00 $50.000.00 

500000 I O  I 0 $0.00 $500.000.00 

3000000 I O  I $0.00 $3.000,000.00 
0 
50000 I O  I 0 $0.00 $50,000.00 

0 / 247333 1 / $0.00 $706.666.00 

0 /  1 50000 / 0  $0.00 $60,000.00 

1 000 I 49000 I $5,000.00 $1 1 ,000.00 
334819.52 / $0.00 $407,432.57 

1452607 I O  I $0.00 $ 1 .452.607 .00 
0 
0 / 0 /  $0.00 $ 1 1 1 ,863.62 

• 

Total Distributed/ Total Dlstrlbuted/ 
Expensed in Current Expensed to Date 
Quarter 

$4,000.00 
$12,000.00 

$ 1 ,71 1 .00 
$1,711.00 

$3, 1 60.00 $4,342.00 

$0.00 
$768.06 

$39,916.16 
$ 1 ,580.00 $2,762.00 
$ 1 55,8 1 6.00 $336,132.00 

$0.00 

$0.00 

$611,148.87 
$ 12. 1 35 . 1 8  

$1,911,199.50 

$0.00 

Expenditures/Uses 
Summary Description of Expenditures 

Scholarships 

Scholarships 

Scholarships 

Staff aalaries and fringe benefits 

Scholarships 

Scholarships 

Staff aalaries and fringe benefits: supplies. printing and 
I professional fees 

• 
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201 7-1 9 M AJ O R  CAP ITAL PROJ E CTS 
201 7-1 9 LEG I S LAT I V E  APPRO P R I AT I O N  (SB 2003) 

Total  Estimated Amount 
Bonding Expenditures Unexpended of balance Project 

General Revenue and Other Thru balance at at 6-30-19 Completion 
Campus Project Fund Bonding Other Funds Funds 12-31-2018 6-30-19 Ob ligated Date 

NDSU New res idence ha l l  39,505,000 39,505,000 28,578,598 1 ,926,402 6/30/19 

NDSU Accred itation Project-Sudro 
Ha l l  Addit ion/Renovation - 28,000,000 28,000,000 5,700,712 17,499,288 17,499,288 12/31/19 

NDSU U n iversity V i l l age  
rep lacement - Phase I 10,000,000 10,000,000 9,291,213 208,787 6/30/19 

Campus Total (SB 2003) - 49,505,000 28,000,000 77,505,000 

• 

• 
43 



Campus 

2015-17 Capital Carryover 

OMB LINE ITEM 
23S51 - Capital Assets Carryover: 

Extraordinary Repai rs/Deferred Maintenance 

20 15-17 Capital Projects (List below): 

STEM Classroom Lab - Legislative Authority 

C IE 2nd F ir  Finishes 

C IE Fire Alarm Replace 

Delve Renovation 

FLC Storm Sewer Lift Station 

Elec Eng 2nd FL Hal lway 

Heating Plant Steam Header 
Service Center Re-roof 
Dolve Remove Roof Drain 
Waldron Steam vault Reolace 

FLC Foundation Survey 

Deferred Maintenance-one time pool $3.SM 

Subtotal-Line Sl Carryover 

23552 - Capltal Assets Off System: 
list specific projects: 

Ellig Sports Complex 

NQ Parking Lot 

Johnson Hal l-west bathroom 

Stockbridge Elevator replace 

woe Expansion 

Softball Complex Reno Ph2 

New Residence Ha l l  {Katherine Cater Ha l l) 

NDSU 

(11 121 131 (4) (5) (6) (7) (8) (9) (10) (11) 
Remalnlna Aooroorlatlon 6/30/17 

General Fund Federal Funds 

93,751 . 16  

15,424,741 .38 

16,481 .34 

7,218.93 

163,266.97 

63, 182.85 

1 1 ,493.48 

8,226.94 

2 1,420.00 

8,000.00 

37,300.00 

4,835.00 

0 .53 

15,859,918.58 

Project 
Brief explanation of Estimated Unexpended Completion or 

Adj for Amounts Adjustments In Total Carryover Expenditures Total Flnal or Balance of Carryover In Estimated 
Other Funds Not Carrvina Fwd Column 4 To 2017-19 thru 11-30-2018 Estimated Cost column (6) at 6-30-2019 Comoletion Date Explanation of How Funds were Spent 

69,404.00 ------+-•-'°-je_c_t c_o_m~pl_et_e __ 

( 15,393,587.67) Project complete 

32,962 .68 Project complete 

14,437.86 Project complete 

326,533.94 Project complete 

126,365 .70 Project complete 

22,986.96 Project complete 

16,453.88 Project complete 
42,840.00 Project complete 
16,000.00 Project complete 
74,600.00 Project complete 

9,670.00 Project complete 

Appropriation $3.5M; 

752,255.02 ( 15,393,587.67) GF  carryover 

364,500.00 Project complete 

640,000.00 Project complete 

1,200,000.00 Project complete 

350,000.00 Project complete 

Construction in 
3,700,000.00 progress 

690,000.00 Project complete 

Construction in 
39 505 000.00 l oroP:ress 

Various projects ir'ICludingmatchingfun,d 
requirements: electrkal, heat, chiller and software 
updates/improvements. steam tunnel study, 

163, 155 . 16 _ ____=c16"3"-', 1"'-54-".9'-'8
+-

--'1"63,,., 1,,S'-'4 .cc.98
'+

- -- -----+�6=.3=0.=18�--+''-'''-""''-'°'�m'-'•�"'�"'�th_,oo'-'m�"'�'•-"te�• ----l 

31, 153.71 

49,444.02 

21,656.79 

489,800.91 

189,548.55 

34,480.44 

24,680 .82 
64,260.00 

24,000 .00 

1 11,900.00 

14,505.00 

0.53 

1,218,585 .93 

364,500.00 

640,000.00 

1,200,000 .00 

3S0,OOO.OO 

3,700,000 .00 

690,000.00 

39 sos 000.00 

29,367,709.00 

4, 199.4 1  100,265.01 

344.00 48,691 .01 

380,424.57 760,661.59 

178,825.00 179,278.49 

2,075 .77 107,606.83 

84,686.2 1 

64,260.00 64,265.00 

24,000.00 24,000.00 
11 1,900.00 153,149.01 

10,234.04 10,234.04 

31 , 153.71 TBD 

8.31 . 17 

8.15. 17 

12.31 . 17 

1 . 15 . 18 

8.24 . 17 

6.30.17 
12. 15. 17 
9.30 . 17 
12.19.17 

9.30 .17 

Carryforward; Project construction complete 
during 2017-19 biennium, building is fully 
operational • Project finance completion 
pending contractor dispute 

lab and classroom finishes;remaining project 
carryover was applied to other projects. 

Fire alarm replacement; remaining project 
carryover was applied to other projects. 
Lab/classroom work; remaining project carryover 

was applied to other projects. 
UftStation; remaining project carryover was 
applied to other projects 

:p::;�::;:;�;:;�s�
project carryover was 

� 

Heating plant sleam header;remaining project \ 
carryover was applied to other projects. --r--
Roofing project 
Roof drain 
Steam vault 
Survey; remaining projectcarryover was applied to 
other projects 

0.53 0.53 6 30 18 Amount applied to deferred maintenance prolK< ...,-
---�C..C...,f---�=+-------+'-=· �-� -- -+--�------�---1 _.;..... 

---+----+----+----+--------r GJ 
939,418.30 31,063,701.70 

326,203.39 326,203.39 

31 ,153 .71 

38,296.61 3.30.18 

ADA Compliant grandstands, press box, 
reconfigured bacbtop, demoexistlng 
concession/restroom bldg;relocate irrigation 
pumps. Project complete; unexpended balance will 
not be carried over. 

0 
0 
uJ 

New parking lot. Project complete; unexpended ----
490,000 .00 490,000.00 --�----,f--�--+----l_S�0,�000_.00

-+
_6_.3_0._18 ___ +

b-•l_ao_ce_w_ill_oo_t _b,_ca_n_ied_o_,e_,. ____ _
, ----..:._ 

829,310. 18 829,3 10. 18 

298,015 .65 298,015 .65 

1,373,764 .90 3,700,000.00 

572,401 .52 572,401 .52 

27 777 451.60 37 578 598.00 

370,689.82 10. 15 .18 

51,984.35 12.31.18 

5 .30. 19 

117,598.48 1 1 .30 .18 

1 926 402.00 6.30. 19  

Repair 2nd stack of bathrooms to consistof 
repairing/replacingseveral deferred mtceissues 
Project complete; unexpended balance will not be 
carried over. 
Elevator replacement • brins accessiblityof 

elevator up to code. Project estimated to come in 
under budget; unexpended balance will not be 
carried over. 

Twobldg addtions • will add additiooal seating; 
newelevator; revised main entry/checkout 
counter; necessary mechanical & electricfal 
systems added/upgraded 

New outfield fer'ICe, removlngsod/installingturf; 
new bull pens, battlngcases, varioussite 
Improvements. Project complete; unexpended 
balance will not be carrledover. 

Residence Ha1I. Project estimated 1o come in under 
budget; unexpended balar'ICe will not be carried 
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• 
Campus 

2015-17 Capital Carrvover 

OMB LINE ITEM 

Accreditation Project - Sudro Hal l  Addition/Renovation 

University Village replacement-phase 1 

Subtotal-Line 52 Carryover 

23553 - Capital Assets Off System Carryover: 
List specific projects: 

CCAST: $660,000 + $3,610,000 (SBHE Nov 2013; 
Budget Section Dec 2013) 

Sanford Health Athletic Complex (BSA):increase 
$5,595,644 (SBHE Nov 2013/Budget Section Dec 
2013) Total authorization $41, 000,000 

Churchi l l Hall Renovation 

Residence Dining Center Expansion 
Stevens Hall Renovation (RM 2004-206) 

Fargodome Football Locker Room 

Johnson Hall Re-Roof 

Burgum Hall A/C 

Parking Lots 

Johnson Hall Bathroom 

Reed Hall Elevator Upgrade 

Residence Dining Center Phase II 

Residence Dining Center Phase l l t-FFE 

Subtotal-Line 53 Carryover 

TOTAL Capita I Carryover to 2017-19 

• 
NDSU 

Ill 121 131 (4) (5) 
Remalnlnll Aocroorlatlon 6/30/17 

General Fund Federal Funds 

4, 202, 728.00 

4, 202,72 8.00 

15,859,9 18 .58 4, 202,728 .00 

Adj for Amounts 
Other Funds Not Carr-,lmi: Fwd 

Brief explanation of 
Adjustments In 

Column 4 

Construction in 

28,000,000.00 -----+P�'°�•'�•'='----

Construction i n  
10,000,000.00 _ ____ ---+'-p_rn~g,_es_s ___ _ 

84,449,500 .00 

{3,298,409 .30 ) Project complete 

1 7,568, 2 7 1 .82 -�( 1�7,"'14�7�,•=2•"'·�s•�l f-'P�rn"j•="�'=o�mLpl�••=•-

1,058,935 .00 -----+P_rn"j•='�"=o�mLpl�••=•-

297,446.00 -----+p�,o"je=ct�c=o�mLpl�•t=•-
1 2,083 .00 -----+P�rn"j•='�"=o�mLpl�••=•-

297,6 5 1 .00 -----+P�rn"je=ct�c=o�mLpl�••=•-

1 71, 2 2 5.00 ---- ----t-
P_,o�je_ct_c_o_m�pl_et_e_ 

2 2 7,733 .00 --------t-
P_rn�je_ct_c_o_m�pl_et_e_ 

769,401 .00 -----+P�rn"j•="�'=o�mLpl�••=•-

754,933 .00 -----+P�,o"je"'ct�c=o�mLpl�••=•-

190,342 .00 -----+P�rn"j•="�'=o�mLpl�••=•-

480,370.00 -----+P�rn"je"'c�t c=o�mLpl�••=•-

1 , 150,000.00 -----+p�,o"je=c�tc=o�mLpl�•t=•-

2 2,978,390.82 120,446,23s.s41 I 
108, 180, 145 .84 (3 5,839,826 .5 1 ) 

• 
(6) (7) (8) (9) (10) (11) 

Project 
Estimated Unexpended Completion or 

Total Carryover Expenditures Total Final or Balance of Carryover In Estimated 
To 2017-19 thru 11-30-2018 Estimated Cost column (6) at 6-30-2019 Completion Date Explanation of How Funds were Spent 

28,000,000.00 4, 667,941 .5 0  28,000,000.00 17,499,288.00 12 .31 .19 
Addi ton to exi�ting Sudro Hall. Unexpended 
balance will be carriedover. 

Demo of old complex & con�truction of new 82 
unit apartmentbuilding. Project estimated to come 
in under budget;unexpended balance will not be 

10,000,000.00 _.cc9,c,c2B=,Bec, 2cc60"'."'38
'-+-

----'9"',7-'-9"1, 2"'1"'3"'.oo
=+ 

____ 2,c0cc8,"-78=.,7cc·0=0+6=.3�0 .�19�- --+'=•�rried="="�· ---------! 

84,449,500.00 45,623 ,349 . 1 2 8 1,585, 741 .74 20, 363,046 .26 

Research 2 Server Room Electrical & Cooling 
Project complete; une�pended balance will not be 

904,3 1 8.70 _ ____c13�4"-', 3'-"9"'3.=,15
'-+-

----'3"',5'-"00",0"-'7�4�.4�5
+-

---'�6=9,�9"'25�.S=5+6=. 3�0 .�18�---+'="_ried="="-· ---------! 

AthleticComp!ex; unexpended balance will carry 
420,442 .28 _ ____c2=.,16"', 1=59"'."'18

'-+-
-·�'"''ooo=,oo=•=·oo

=+
- ---2"'0�4,"'28=3�.l=O+

T"'B □�---+---------------I 

Replacement ofal l finishes,piping. fixtures, HVAC, 
heating and electrical systems; ADA compliant 
elevator. Project complete; unexpended balance 

1,058,935 .00 -�·•"'s�, 2=••�-�62
'-+-

_1
"'

0�,•.c.2 •�·'"'5=0�.7�8 +- -- -�'�'·=•s�•�·'="
+-

•�-'�0 .�1·�---+"-;_11 "-"-"'-'-"_ried_o,_e<_. --------< 

297,446 .00 59,056 .90 2, 861 ,6 1 1 .23 

1 2,083 .00 1 2,083 .00 8 1,8 2 7 .23 

297,65 1 .00 258, 164.82 423 ,460.5 1  

1 71, 225 .00 1 1 3,445 .60 122,220. 17 

2 2 7,733 .00 196,273 .69 2 1 2, 100.5 5  

769,401 .00 344,976 . 1 1 775,574 .86 

754,933 .00 439,056.60 784, 1 2 3 . 19 

190, 342.00 173, 654.69 262,3 1 3 . 15 

480,370 .00 433, 197. 75 952,8 2 7 .30 

1, 150,000.00 1,076,041 .88 1,076,041 .88 

6, 734,879 .98 4,441 ,787 .99 62,978, 5 2 5 .30 

92,402,965 .9 1  5 1,004,5 5 5 .41 1 75,627,968.74 

238,389 . 10 1 1 .30. 1 7  

1 1 . 13 . 1 7  

39,486 . 18 4.30 . 18 

57, 779 .40 1 . 15 . 18 

3 1,459 .3 1  1 1 . 1 7 . 17 

424,424.89 10.3 1 . 17 

3 1 5,876 .40 1 . 3 1 . 18 

16,687 .3 1  9. 15 . 1 7  

47, 1 72 .25 1 . 18 . 17 

73,958. 1 2 1 . 18 . 17 

2, 293,09 1.99 

22,687,29 1 .96 

Creatingspace on east side foraddt'l 200 seats & 
meeting room; administrative offices and enclosed 
walkway. Project complete: unexpended balan,ce 
will not be carriedover. 
Updates to FFE 
Updates to locker room;new lockers. Project 
complete; une�pended balance will not be carried 

RoofReplacement. Project complete; unexpended 
balance will not be carriedover. 

0 
0 v 

Chl!!er Replacement. Project complete; --
une�pended balance wiU oot be carried over. --

Parking tot Repair/Replacement - lots BU, MO, 
Tl/t. AE. Project complete; unexpended balance CS-
will not be carried over. 

Renovation of restroom - replace piping, fi�tures, 
ventingsystem. Projectcomplete; unexpended 
balance will oot be carriedover. 
Replace elevator with ADA Compliant elevator. 

Project complete; une�pended balance will not be 
carried over. 

Remodel existing dining aread & addition of 
made/cook to orderstations. Pro)ectcomplete; 
unexpendedbalan,ce will not be urriedforward. 

Vending/Food Equipment. Pro}ect complete; 
unexpended balan.ce will not be carriedover 
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Report of 2017-19 Extraordinary Repairs Base Funding and Required Match 
For the Period Ju ly 1, 2017 through December 31, 2018 

(1) (2) (3) (4) 

Amount from Base 
Extraordinary Amount of Tota l Project 

Project Description 11 Repairs 2-for-1 Match Amount 
Softba l l  G randstand :  Demol it ion 
of concession stand/restroom that 
is part of a l a rger Softba l l  
G randsta nd Complex renovation 
project $5,333 $10,667 $16,000 

Wa ister H a l l :  Asbestos a batement, 
e lectrica l & mechan ica l  upgrades, 
update floor & wa l l  fi n ishes $225,000 $450,000 $675,000 
Quent in Burd ick Bu i ld ing :  Roof & 
part ia l  A/C rep lacement $578,333 $1, 156,667 $1,735,000 
Memor ia l  Un ion :  Roof 
rep lacement $121,667 $243,333 $365,000 
Campus Water/Sewer/Street 
rep lacement $333,333 $666,667 $1,000,000 
Campus Underground Steam 
Tunne l :  Part ia l  replacement $1,033,333 $2,066,667 $3, 100,000 
Van Es: HVAC improvements $233,333 $466,667 $700,000 
BBF Bathroom Upgrades $28,839 $58,552 $87,391 

E lectrica l Engineer ing - Windows $29,267 $58,533 $87,800 
Campus Wide - connect fire 
a l a rms w/fiber $66,660 $133,340 $200,000 
Various M isc Repa irs $77, 145 $153,396 $230,541 

$0 
$0 

Tota ls 7/1/17 - 12/31/18 $2,732,244 $5,464,488 $8,196,732 

Campus ___ N_o_rt_h_D_a_ko_t_a_s_ta_t_e_u_n_iv_e_r_si_tv __ _ 

(S) (6) (7) (8) 
Source of 2-for-1 Match 

Transfer from 
General Fund Total Match 

Operating Funds Other Funds (Must = Col 3) Description of Other Funds (Column 6) 21 

$10,667 $0 $10,667 

$450,000 $0 $450,000 

$1 ,156,667 $0 $1 ,156,667 

$243,333 $0 $243,333 

$666,667 $0 $666,667 

$2,066,667 $0 $2,066,667 
$466,667 $0 $466,667 

$58,552 $0 $58,552 

$58,533 $0 $58,533 

$133,340 $0 $133,340 
$153,396 $0 $153,396 

$0 
$0 

$5,464,488 $0 $5,464,488 
11 In column 1, include description for individual  projects or combined " l ike-projects" (example "Various roofing projects for ( identify locations)" ) 
21 In column 8, please be specific as to the source of other funds in column 6 (examples: tuition, private, federal, approp reserves, etc) 

STATUS AS OF 12/31/18 GF Base Required Match Total 
2017-19 Biennial Totals $2,732,244 $5,464,488 $8,196,732 
Used 7 /1/17 - 12/31/18 ($2,732,244) ($5,464,488) ($8,196,732) 
Balance Avai lable ($0) $0 $0 
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N DS U  B I E I\I N I A L  B U D G ET R E Q U EST 20 19 -2 1  

A H- �'0 l o()'½ \ /  l 0 / I C'-f  

.CU R R E N T  STAT U S  O F  201 5 -1 7  N DS U  O P E RAT I O N A L  
AU D I T R E CO M M E N DAT I O N S  - JAN UARY 201 9 

Category 
F ind ing 
Number Audit Recommendat ion Q32018 Update 

I nadequate Journa l  Entry Approva l 17-1 We recommend that a l l  journa l  entr ies a re N DSU imp lemented PeopleSoft's journa l  
for  the Agr icu ltura l  Exper iment proper ly approved and that the approva l i s  entry workflow i n  ea r l y  November 2018 .  
Stat ion and Extens ion Service documented. Th is  imp lementat ion should sat isfy the aud i t  

requ i rement, as i t  requ i res and  documents 
journa l  entry approva l i n  PeopleSoft. 

Noncomp l i ance With 1 7-2 We recommend that N DSU properly procure NDSU d i sagreed with the except ions noted 
Procurement Ru les commod it ies and serv ices i n  comp l i ance with i n  the aud it .  NDSU proposed a rev is ion to the 

N DCC and NDUS requ i rements .  NDUS Purchas ing Manual  i n  October 2018 .  

I nadequate Contro ls Over D isclosed 1 7-3 We recommend NDSU deve lop and imp lement I n  the fi rst quarter of FY19, N DSU Purchas ing 
Confl icts of I nterest controls to ensure that no confl ict of i n terest imp lemented the extra step of send i ng  l i sts of 

exists with any transact ion with a d i sc losed the confl icts back to the department heads 
confl ict of i nterest. and i nact ive supp l ier  records with confl i cts .  

I nadequate monitor ing of access I nformal  1 We recommend N DSU verify the changes The aud i t  process fo r ensur ing HRMS  
ro les noted for access ro les to the human cap ita l  PeopleSoft access i s  accurate has been 

management env i ronment of PeopleSoft a re put in p lace and the process w i l l  be 
made in  a t imely manner to ensure the proper done appropr iate ly. 
leve l of access is g ra nted and/or removed.  

Unapproved research extens ion I nformal 2 We recommend that p roper approva l is sought A l l  app l icab le accounts a re c losed.  
centers petty cash funds for cash ba lances and they a re used i n  comp l i -

ance w i th  N DCC. 

I nadequate contro l s  over store I nformal  3 We recommend that interna l  contro l s  be NDSU Account ing deve loped a written 
cred it  cards deve loped and imp lemented over store cred it  procedure on store cards and posted i t  

cards to c lose ly  resemble that of the purchase to its website i n  October 2018. 
card or the approved purchase card i s  used 

• i nstead . 

Noncomp l i ance with the I nformal  4 We recommend that NDSU submit to Unc la imed N DSU adjusted procedu res for the 11/1/2018 
Unc la imed Property Act Property checks that have been uncashed or report ing of unc la imed property. 

shown no interest in for more than two years 
after becoming payable as of the fiscal year end . 

• 
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B R U C E  BOLL I N G E R  
V ICE  PRES I D E N T  FOR F I NANCE A N D  A D M I N ISTRAT ION  
N DSU  DEPT 3000 
PO BOX 6050 
FARGO, ND 58108-6050 

P:  701 .231 .8412 F :  701 .23 1 .6194 E :  bruce bo l l i n ger@ndsu .edu 

\ ( ( (, ( ( �  

CYNTH IA ROTT 
BUDGET D I RECTOR 
N DSU DEPT 3000 
PO BOX 6050 
FARGO, N D  58108-6050 

P: 701 .231 .7458 F: 701 .231 .6 194 E :  cynth i a  rott@ndsu .edu 

NDSU does not d iscr im inate 1 n  i t s  programs a n d  act iv 1t 1es on t h e  basis o f  age. color, gender expression/1dent1ty, genetic i n formation. mar ita l  status, nat ional  or ig i n. part ic i pat ion i n lawful off-campus act iv ity. 

physical  or  mental d isab i l ity. preg nancy, publ ic ass istance status. race, rel ig 1on .  sex. sexua l  orientation, spousal relat ionship to current employee, or veteran status, as appl icable. Di rect inqu i ries to: Vice Provost. Title IX/ 

ADA Coordinator. Old Ma in 201, 701-231-7708, ndsu .eoaa@ndsu.edu. 
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Chairman Monson, members of the committee, for the record my name is Mason Rademacher 
and I have the p leasure to serve as the Executive Commiss ioner of External Affairs on behalf of 
NDSU Student Government. I am here today in support of HB 1 003 . There are numerous 
benefits to students we fee l  should be included in this legis lation, which inc lude increased 
funding for the Challenge Fund, funding for Dunbar Hall, and funding for Open Educational 
Resources .  

I want to first begin with the Challenge Fund . We as students see first-hand the d irect benefits of 
the Challenge Fund and how institutions are ab le to market this program to encourage donors to 
give at their highest capacity. The $ 1  of state monies for every $2 of private funds grant 
mechanism helps to further promote programs and scholarships that benefit numerous NDSU 
students . The Challenge Fund has proven to be a great success for not only NDSU, but also its 
peer institutions across the state .  

Secondly, NDSU Students advocate for the inclusion of a fully funded Dunbar Hall in HB l 003 . 
In its current state, Dunbar Hall is s imply not safe and does not help foster a proper learning 
environment for the students of today, or tomorrow. The bui lding was constructed in 1 963 and 
has served thousands of students throughout its l ife, but it now lacks the bas ic functions required 
to teach students . Some of Dunbar Hall ' s  most visible needs include : a lack of storage space 
forcing students to keep chemicals on she lves scattered throughout c lassrooms, sinks that are 
deteriorating and prohib iting the flow of c lean water, vent hoods that no longer close preventing 
students from conducting experiments , and even chalkboards as opposed to dry erase boards 
which are found in nearly every other learning environment. It is imperative the students of 
tomorrow are equipped with the facilities needed to engage in the 2 1 st century educational 
learning opportunities . 

Finally, funding for Open Educational Resources, commonly referred to as OERs, is a top 
priority for the students of NDSU. OERs are easily access ib le, pub lished in the pub lic domain, 
online textbooks that provide s ignificant cost savings to students due to them not having to 
purchase a phys ical textbook made available through a pub lisher. Funds appropriated to OER 
development in the 20 1 5 - 1 7  and 20 1 7- 1 9  bienniums have yielded s ignificant cost savings to 
students . S ince the inception of the OER initiative in the state, students have saved between $ 1 .  1 
- 2 .4  million dollars of textbook savings through the implementation of OERs . During the last 
legis lative session, the OER funding was rolled into the line item "shared campus services" .  We 
advocate for OERs to be a stand-alone l ine item and funded at a level of $ 1 50,000 to allow for 
further imp lementation of this important initiative throughout the univers ity system. 

Al low me to conc lude by saying the NDSU Student Government, with these priorities inc luded, 
supports the passage of HB l 003 . Through the increased funding for the Challenge Fund, 
funding for Dunbar Hall ,  and funding for Open Educational Resources ; we feel  this bi l l  makes 
strides towards the continued recruitment and retention of students for the State of North Dakota. 
A lso w ith me today is Student B ody Pres ident Chase Grindberg . We are both avai lable to answer 
questions about the student perspective from the committee. Thank you for your time . 
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North Dakota Forest Service 

HB 1003 
HOUSE APPROPRIATIONS COMMITTEE 

Education and Environment Division 
David Monson, Chair 
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Sustai nable Forestry Programs 

2019-2021 Biennial Budget Request 
TOM CLAEYS, INTERIM S T  A T E  FORESTER 

January 1 6, 201 9  

ti Summary of Agency Services 
ti 20 1 7-20 1 9  Funding Reports 
ti 20 1 9-202 1 Funding Request 
ti Audit Findings 
ti Changes in Level of Federal Funding 



North Dakota Forest Service Page /) 

A Message from the Interim State Forester 

The NDSU-North Dakota Forest Service is organized under the 

North Dakota Board of Higher Education. The agency is 

administered by a state forester who reports to the president of 

North Dakota State University at Fargo and supports the land 

grant mission in public service. The mission of the North Dakota Forest Service is 

to "care for, protect and improve forest resources to enhance the quality of life 

for future generations." 

This 20 1 9-202 1 Biennial Budget Request summary is intended to provide the 

information you need to determine funding levels for forestry programs benefiting 

communities, fire districts and private forest landowners . Please feel free to contact 

us at any time if you need additional information. 

Tom Claeys, Interim State Forester 

CONTACT 
Tom Claeys, Interim State Forester 
NORTH DAKOTA FOREST SERVICE 
9 1 6  East Interstate A venue, Suite 4 
Bismarck, ND 58503 
Thomas.Claeys@ndsu.edu 
Telephone: (70 1 )  328-9945 
www .ndsu.edu/ndfs 

CONTACT 
Dr. Dean L. Bresciani, President 
NORTH DAKOTA STATE UNIVERSITY 
Department 1 000 
PO Box 6050 
Fargo ND 5 8 1 08-6050 
Dean.Bresciani@ndsu.edu 
Telephone: (70 1 )  23 1 -72 1 1 
www.ndsu.edu 

• 
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North Dakota Forest Service Page 3 

Summary of Agency Services 

A wide variety of customers depend on the North Dakota Forest Service for technical, financial 
and educational forestry assistance. The state forester administers forestry programs serving 
communities, rural landowners, soil conservation districts, rural fire districts, schools and citizens 
of North Dakota. All the programs utilize a voluntary, educational and incentives-based approach 
to address natural resource needs and customer demands. 

The agency also operates a nursery at Towner specializing in the annual production of one million 
conifer ( evergreen) tree seedlings. The Towner State Nursery is the sole supplier of evergreen 
seedlings in North Dakota. The agency also owns and manages approximately 1 3 ,290 acres of 
state forest lands. 

Community Forestry means conservation achv1hes in city 
parks, tree-lined streets or other green spaces within the 
community. Most of North Dakota' s residents live in 372 cities 
and towns. The Community Forestry Program served 227 
communities benefiting 90 percent of North Dakota' s residents. 
The agency administered $463 ,459 in financial assistance 
programs for tree planting and forestry development projects, as 
well as technical assistance for tree planting plans, management 
plans, shade tree ordinances, pest surveys and tree workshops. 

The Arbor Day Foundation' s Tree City USA program recognized 52 North Dakota communities 
for enhancing the extent and health of their community forests 

Fire Management ensures the protection of lives, property and 
natural resources by training, organizing and equipping North 
Dakota' s  378 rural volunteer fire departments .  A Cooperative 
Fire Protection Assistance Program provided departments 
$408,05 I in financial assistance for organizing, training, 
planning, purchasing or repairing equipment. A companion 
program, the Federal Excess Personal Property (FEPP) 
program, loans nearly $9 million in surplus federal equipment 
to departments for enhancing firefighting capabilities . The 

Forest Service provided wildland firefighter training to 3 3 5 or 89 percent of rural fire departments. 
Community protection is improved through grants for wildfire hazard mitigation and "Fire Wise" 
landscape projects. Fire prevention is stressed through the distribution of Smokey Bear materials .  
An average of 440 human caused wildfires bum over 30,000 acres each year. The agency supports 
a strike team of five Type 6 wildland engines . 
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Forest Health ensures the productivity and growth of North 
Dakota' s private, community and state forests. The North Dakota 
Forest Service conducted surveys to assess forest health 
conditions within 1 35,2 1 4  acres of forests and trained public and 
private land managers on insect and disease management. North 
Dakota participates in the Great Plains Tree and Forest Invasives 
Initiative to identify contingency measures for minimizing the 
threat of invasive species, such as emerald ash borer. The pest has 
now been confirmed in Manitoba, Minnesota and South Dakota. 

Forest Stewardship focuses on improving the management of 
our forest resources by educating and assisting rural private 
landowners on how to better manage, protect and utilize their 
native and planted forest resources . This is accomplished through 
the development of a Forest Stewardship Plan. The agency 
provided landowners $88 1 ,445 in financial assistance for forest 
improvement practices including ND Outdoor Heritage 
Windbreak Renovation Initiative funding to 259 landowners for 
renovating windbreaks. 

Information and Education offers youth and adults the 
knowledge and skills they need to make wise decisions about the 
conservation and wise use of North Dakota' s forest resources. 
The ND Forest Service, in conjunction with the NDSU Extension 
Forester, sponsored "Project Learning Tree" workshops and 
provided environment education to 1 ,807 teachers and youth 
leaders working with 22,590 students in grades K- 1 2 . The 
program also handles the daily requests for forestry information 
and the publication of educational materials. 

Towner State Nursery produced 1 ,049,470 conifer (evergreen) 
seedlings in over thirty different species and stock types for 
distribution to landowners. The trees are used for farmstead, 
living snow fence, field windbreaks, wildlife, forestry and other 
conservation plantings. The nursery is a self-supporting 
operation, and since 1 927 has sold over 84 million trees. The 
nursery also provides tree improvement services, such as testing, 
evaluation, selection and development of improved nursery stock 
for forestry and conservation plantings . 

• 

• 

• 
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North Dakota Forest Service Page 5 

State Forests provide wildlife habitat, clean air and water, 
recreational opportunities, forest products, scenic beauty and 
other conservation benefits. The North Dakota Forest Service 
owns five state forests comprising approximately 1 3 ,290 acres . 
State Forests play an important role in the economic well-being 
of several rural communities by attracting hunters, hikers, 
campers, skiers, snowmobilers, tourists and other outdoor 
enthusiasts. 

AGENCY PERFORMANCE MEASURES 

The North Dakota Forest Service utilizes an accountability measures process to assess progress 
toward achieving long-range strategic goals and ultimately the agency' s  mission. Accountability 
measures are linked to the long-range strategic planning process to document North Dakota Forest 
Service program outcomes. The North Dakota Forest Service developed twelve ( 1 2) 
accountability measures using the State Forester' s goals and statutory authority. The State 
Forester' s  goals are directly linked to the authority granted under North Dakota Century Code 4. 1 -
2 1 ,  1 8-02, 1 8- 1 4, and 57-57 to meet the forestry needs of the state. Performance indicators, units 
of measure and program accomplishment data are completed for each of the agency' s  1 2  
accountability measures beginning July 1 and ending June 30 .  A biennial accountability measures 
report is prepared by the agency. The State Forester' s goals and accountability measures are as 
follows : 

State Forester's Goals 

• To positively impact forest-based economic growth and sustainability of communities by 
promoting the wise use of natural resources. 

• To improve the protection of people, property and natural resources by enhancing interagency 
cooperation in wildfire management. 

• To support informed decision-making and foster individual responsibility in stewards of all 
ages by raising public awareness about natural resource values. 

• To meet the forest and conservation tree planting needs of private and public landowners by 
producing and marketing high quality nursery stock. 

• To meet current societal demands by ensuring the health, productivity and growth of private, 
community and state forests . 
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Accountability Measures 

1 .  Twelve percent ( 1 2%) of biomass and wood utilization businesses were assisted in utilizing 
forest and municipal wood waste for renewable energy, which resulted in the installation of 
a biomass heating system demonstration in the Bismarck State College Aquatic and 
Wellness Center. 

2. Awarded $ 1 ,344,904 forestry-based economic benefits for forestry practices serving 90 
percent of the financial assistance needs of communities, fire districts and private forest 
landowners. Practices included tree planting, community forestry development, fire 
protection and forest restoration. 

3 .  Enhanced community wildfire protection resulted in the preparation of 1 7  County Wildfire 
Protection Plans encompassing 32 percent of North Dakota' s  counties. 

4. Enhanced rural fire department capacity through wildland firefighter training provided to 
335  or 89 percent of rural fire departments. 

5 .  Provided wildland fire awareness and prevention programs, including FireWise concepts, 
to 53 or 1 00 percent of North Dakota' s  counties. 

• 

6.  Raised public awareness through information and education and fostered individual 
responsibility for conserving forest resources by delivering environmental education to 
1 ,807 K- 1 2  teachers (2 1 %) and 22,590 K- 1 2  students (2 1 %). 

7. Promoted professionalism in the tree care industry through training provided to 41 arborists • ( 1 5%) certified according to International Society of Arboriculture standards. 
8 .  Supplied conservation tree planting needs for 99 percent of Towner State Nursery customers 

through the sale of 1 ,049,470 nursery seedlings. 
9. Sustained North Dakota' s  natural resources through active forest management and 

protection services for 86,348 acres or 1 5  percent of privately-owned forest lands. 
1 0. Served 227 or 61 percent of North Dakota' s communities benefiting 90 percent of the state' s  

residents with sustainable community forestry programs, including the planting and care of 
street and park trees. 

1 1 . Ensured the health and sustainability of 1 3 5 ,2 14  acres of "at risk" forest resources through 
continuous surveys for damaging pests and agents. 

1 2 . Provided quality outdoor state forest experiences on 8,695 acres or 63 percent of the state 
forests under multiple-use management. 

• 



• 
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ORGANIZATIONAL STRUCTURE 

The North Dakota Forest Service organizational structure focuses on increasing program 
efficiencies, strengthening customer service, promoting teamwork, and encouraging collaboration 
to address emerging natural resource issues . 

The vision "to ensure the relevancy 
and competitiveness of North Dakota to 
enhance public benefits from trees, 
forests and natural resources" is 
guiding the agency' s  efforts . 

The organization structure is 
composed of three leadership teams: 

(a) Administration 
(b) Forestry and Fire 
(c) Nursery and State Forests 

A Leadership Council advises the State 
Forester on the management of the 
agency. 

Leadership 
Council 

Administration 
Team 

lnfonnation and Education 
Staff Support 

Forestry and Fire 
Management 

Team 

Community Forestry 
Fire Protection 
Forest Health 

Forest Stewardship 

Nursery and 
State Forests 

Team 

State Forests 
Towner Nursery 

The structure provides a unified team approach to ensure a coordinated focus toward the delivery 
of services and collaboration across organization boundaries. Teams composed of organizational 
unit representatives address issues brought to the Leadership Council .  Teams deal with customer 
service improvements, communications, program efficiencies and joint partnership initiatives. 
Teams are responsible for focusing leadership and resources on landscape level natural resource 
issues . Teams are organized and monitored by the Council to ensure they fulfill the needs of the 
project and meet the goals of the agency. 

FUNDING SOURCES 

Appropriated funding for North Dakota's forestry programs is derived from two sources : the state 
general fund and income, including the sale of nursery products and contributions from the Trees 
for North Dakota Trust Fund. The 20 1 7-20 1 9  original appropriated budget for the Forest Service 
was $ 1 5 ,077, 1 75 including $4,426,427 in general funds and $ 1 0,650,748 in special funds. Special 
funds include $ 1 ,900,000 in estimated income from tree seedling sales and the Trees for North 
Dakota Trust -Pund. General fund authority was increased to $4,852,274 with $425,847 in 
carryover 
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201 7-20 1 9 BASE LEVEL BU DGET 

I Operating 
Capital General 
Assets Total Fund s cial Fund Total Funds 

201 7-2019 Biennium Appropriation 
Operations $ 1 4,958,447 $ - $ 14,958,447 $ 4,307,699 $ 1 0 ,650,748 $ 1 4,958,447 

Capital Assets 1 1 8,728 1 1 8,728 

Biennium Carryover 425 ,847 425,847 425,847 425,847 

201 7-2019 Biennium Appropriation 1 5 ,384,294 1 1 8, 728 1 5,503,022 4,852,274 1 0 ,650,748 1 5, 503,022 

2016 ALLOTMENTS and 2017-2019 BUDGET REDUCTIONS 

Senate Bill 2379 provided for the reduction of the 20 1 5-20 1 7  biennium general fund authority 
enacted by the 64th Legislative Assembly for agencies and institutions. The amounts included the 
4.05% budget allotment ordered by the Governor in February 20 1 6, and the 2 .5  % budget allotment 
ordered by the Governor in August 20 1 6 . The Forest Service 20 1 5-20 1 7  original general fund 
appropriation was $5 ,007,844 and its general fund reduction was $328,0 1 4 . 

The Forest Service reduced its operations line item by $328,0 1 4. The State Forester utilized the 
unobligated 201 5 -20 1 7  biennial balance in the Forest Restoration Program' s  operating budget and 
savings from the vacant fire technician position ( 1 .0 FTE) and the community forestry specialist 
position ( 1 .0 FTE) to meet the required $328,0 1 4  (6.55%) reduction. This includes $ 1 84, 1 1 9  in 
unexpended Forest Restoration operating funds and $ 1 43 ,895 in savings from the vacant fire 
technician position and community forestry specialist position (2 .0 FTE). 

The budget reductions made by the 20 1 7  Legislative Assembly totaled $58 1 ,4 1 7  or an 1 1 .6 percent 
base budget reduction. This eliminated funding for salaries, fringes and operating expenses 
associated with providing financial, technical and educational assistance to communities, rural 
landowners, rural fire districts, schools and citizens . The reduction included salary and fringe for 
two foresters (natural physical science professionals) (2 .0 FTE) and operating expenses for the 
travel, equipment under $5 ,000, and other expenses for forestry project sub-awards. The 1 1 .6 
percent base reduction impacted the agency' s  capacity to provide essential public services. 

• 

• 

• 
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201 8 REVEN U ES AN D EXPENSES 

NORTH DAKOTA FOREST SERVICE 

FY 2018 REVEN UES AND EXPENSES 

Revenues 

Nursery Revenue $ 537,670 
State Appropri ations $ 2,426, 1 37 
Grants & Contracts $ 2, 1 29,780 
Gifts $ 39,809 
Sales  & Services $ 486,764 

Grand Total $ 5,620, 1 60 

Expenses 

Sa laries $ 2,914,542 
Operati ng Expenses $ 1 ,8 1 0,874 
Equ ipment $ 8,985 
Capital Projects $ 

Grand Total $ 4,734,401 

10"/4 
43% 
38% 

1% 
8% 

61% 
38% 

1% 
O"A, 

North Dakota Forest Service 
Sales & 
Services FY 2018 Revenues 
$486,764 

Nursery 
Revenue 
$537,670 

G ilts 
$39,809 

North Dakota Forest Service 
FY 2018 Expenditures 

Equipment capita l Projects 

$8,985 $-
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201 9-2021 N E E DS BASED FUN DING REQU EST 

Operations 
The Operations request supports salaries, 
fringes and operating expenses for 27 .0 FTE 
and 45 seasonal positions that provide 
essential public forestry services. This 
investment combined with the collaborative 
efforts of the Forest Service's dedicated 
staff leverages over $7 .8  million in external 
grants and contracts for voluntary, 

2019-202 1 Operations Request $15,2 17,298 

Funding Source 
General Funds 
Special Funds 

$ 4,490,530 
$ 1 0,726,768 

educational and incentives based forestry programs to address natural resource issues and customer 
needs identified in the North Dakota Forest Action Plan. 

Operations fund public forestry services provided by the North Dakota Forest Service through 
field offices at Bismarck, Bottineau, Carrington, Fargo, Lisbon, Towner and Walhalla. 
Expenditures include salaries, travel, motor pool, supplies, and telephone costs associated with 
servicing over 2,000 field forestry requests statewide each year from rural landowners, 
communities, schools and citizens. 

The Forest Service 20 1 9-202 1 needs based 
budget includes the SBHE request for an Salary Increase - 4% per year 
average salary increase of 4% for all 
employees each year of the biennium. The 
65 th Legislative Assembly did not fund 
salary increases for the 20 1 7- 1 9  biennium. 
Due to this and the 20 1 6  budget allotments, 
the Forest Service has not provided any 

Funding Source 
General Funds 
Special Funds 

$244,199 

$ 1 82,83 1 
$ 6 1 ,368 

salary increases in 20 1 7- 1 9 . Forest Service staffing levels have been reduced by 2 .0  FTE and the 
agency has redesigned, scaled back, and reprioritized operations to adjust to new, lower funding 
levels .  Remaining employees are carrying significant additional workload to ensure quality public 
service is provided to customers. At the Forest Service, the average 4% annual increase will cost 
$244, 1 99, of which $ 1 82,83 1 is from the general fund and $6 1 ,368 is from other funds. 

The Forest Service needs based 20 1 9-202 1 budget request for Operations is $ 1 5,2 1 7,298 .  The 
general fund request for Operations is $4,490,530 .  Estimated income will be $ 1 0,726,768 . 

• 

• 

• 
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Capital Assets 

The Forest Service is responsible for maintaining buildings and facilities at four locations. Field 
offices at Bottineau, Lisbon and Walhalla deliver forestry services, while the Towner State Nursery 
provides tree seedlings to the citizens ofNorth Dakota. Recreational improvements are also located 
on the State Forests. Capital assets consist of 4 1  office, shop and storage buildings. The buildings 
are valued at $3 ,975,252. Building ages vary from 4 years to 83 years. In addition, the 
infrastructure associated with these facilities is valued at $3 ,487,289. 

Extraordinary Repairs 
The needs based budget includes funding for facilities and infrastructure repairs, equivalent to 1 5% 
of the 0MB building and infrastructure formula. The 20 1 9-2 1 needs based funding request for 
Extraordinary Repairs is $62,480, an amount equal to the 201 7-20 1 9  base level funding. One 
exterior repair project is identified (window and siding replacements) at the Lisbon field office. 

Equipment Over $5,000 
The 20 1 9-2 1 needs based funding request for equipment over $5 ,000 is $56,248, an amount equal 
to the 20 1 7-20 1 9  base level funding. Equipment would include two replacement grounds mowers, 
shade cloth for tree seedling production beds, and greenhouse equipment at Towner State Nursery 
and State Forests. 

Capital Project Request - None 
The Forest Service is not requesting a capital project within the 20 1 9-202 1 budget. 

2019-2021 Capital Assets 

Extraordinary Repairs $ 62,480 
Building exterior project - Lisbon field office 

Equipment over $5 ,000 
State Forests and Towner State Nursery $ 56,248 

Capital Projects $ 0 

Total $ 1 18,728 



North Dakota Forest Service Page ;c9. 

201 9-2021 Fund i ng Request - H B  1 003 

Campus Operations 
Capital Assets 
Plant Improvement Ca rryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Ca rryover 
Operati ng Ca rryover 
Total State General Fund 

Campus Operations 
Plant Improvement Ca rryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Ca rryover 
Operating Ca rryover 
Total Special Fund Authority 

North Dakota Forest Service 

Comparison of 2017-19 Base Budget 
to 2019-21 SBHE Request and Executive Recommendation 

State General Fund Appropriation 

I I I 
2019-21 SBHE 

I 2017-19 Base Requested Needs-Based 
Level Adjustments Budget 

s 4,307,699 s 182,831 s 4,490,530 

s 118,728 s s 118,728 

s 425,847 s !425,847! 

$ 41ss2,214 $ 124310161 s 4,609,258 

Special Fund Authority 

I 
2019-21 SBHE 

I I 2017-19 Base I Requested Needs-Based 
Level Adjustments Budget 

s 10,650,748 s 76,020 s 10,726,768 

$ 10,650,748 $ 76,020 $ 10,726,768 

I I Difference from I Difference from 
Executive 2017-19 Base SBHE Needs-

Recommendation Level Based Budget 

s 4,353,921 s 46,222 s ( 136,609) 

s 118,728 s s 

$ 4 472 649 $ 46 222 $ (136 6091 

I I 
Difference from 

I 
Difference from 

Executive 2017-19 Base SBHE Needs-
Recommendation Level Based Budget 

$ 10,665,400 $ 14,652 s (61,368) 

$ 10,665,400 $ 14,652 $ (61,368I 

The 20 1 9-202 1 needs based funding request for the North Dakota Forest Service is $ 1 5 ,336,026 
including $ 1 5 ,2 1 7,298 for Operations and $ 1 1 8 ,728 for Capital Assets. The General Fund request 
is $4,609,258 .  Other funds are $ 1 0,726,768. 

The 201 9-202 1 operations budget includes salaries and wages and operating expenses for 
27 .00 FTE and 45 seasonal positions that provide public forestry services . 

\11 Operations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 5,2 1 7,298 

The 201 9-202 1 capital assets budget provides necessary repairs for 41 office, shop, storage and 
recreational buildings at Bottineau, Lisbon, Towner and Walhalla. The budget includes 
extraordinary repairs and equipment over $5 ,000. 

\11 Capital Assets . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 1 8,728 

Total Forest Service Request (General funds & other funds) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 5 ,336,026 

• 

• 

• 
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Fi nancia l  Aud it F ind i ngs 

Financial Audit findings included in the most recent audit - There were no audit findings 
specific to NDSU-NDFS within the North Dakota State University Audit Report for the biennium 
ending June 30, 20 1 7, as prepared by the Office of the State Auditor. 

Federal Fund ing  

Known or potential changes in level of Federal funding - None . 
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NDSU does not discriminate in its programs and activities on the basis of age, color, gender 
expression/identity, genetic information, marital status, national origin, participation in lawful 

off-campus activity, physical or mental disability, pregnancy, public assistance status, race, religion, sex, sexual 
orientation, spousal relationship to current employee, or veteran status, as applicable. Direct inquiries to : Vice Provost, 
Title IX/ADA Coordinator, Old Main 20 1 ,  NDSU Main Campus, Fargo, ND, 58 1 08 ,  70 1 -23 1 -7708 , 
ndsu.eoaa@ndsu.edu. 

This publication is available in alternative formats by calling (70 1 )  228-5422. 
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66th Leg is lat ive Assem bly 
House Appropriat ions Hea ring  
J a n u a ry 1 6, 2019 

H I G H LIG HTS DU R I NG TH E PAST B I E N N I UM:  

All / 

• MiSU received its largest donation in history: a $4. 6 mill ion gift announced in 2 0 1 8  from the Janis 

Dislevy estate to support MiSU's College of Business .  

• M iSU's Teacher Education program hosted its 1 0 -year accreditation visit in Fall 2 0 18 ;  it was an 
extremely positive visit, and a final report will be received this spring. 

• In  Fall  2 0 1 8  MiSU welcomed its largest freshmen class in seven years since the 2 0 1 1  flood.  

• With $400,000  in grant applications, MiSU secured its entire Higher Education Challenge grant 
funding, and had over $4,000,000 that also would have qualified had additional funds been available. 

• The MiSU Development Foundation has set three consecutive fundraising records, with 2 0 18 ,  2 0 1 7, 
and 2 0 1 6  being the largest fundraising years in MiSU history. The overwhelming majority of  these 
dollars are supporting student scholarships and academic programs. 

• In  2 0 1 8, MiSU had its highest student graduation rates in at least 2 0  years. 

• In  2 0 1 8, the MiSU Baseball Team won the Northern Sun Intercollegiate Conference (NS IC) title, 
the first for any M en's sport at MiSU since moving to NCAA Division II in 2 0 1 1 .  

• In  2 0 1 8, Mi  SU opened the new Northwest Arts Center on campus, a $ 1 .4 mil l ion gallery funded 
entirely through private gifts. 

• New academic programs have been added during the past biennium in Entrepreneurship, Medicinal 
Plant Chemistry, and Early Childhood Education.  

• MiSU unveiled a new branding strategy in Fall 2 0 1 8  including a new logo for the campus. The 
former block "M" logo has been replaced with the words M inot State University. 

PARTN E RSH I PS/EFFIC I ENC I ES: 

• MiSU's affiliation with Dakota College at Bottineau (DCB) is the only main campus - affiliate campus 
relationship in the Dakotas. DCB offers classes on the MiSU campus, and MiSU also provides 
support for business services, fiscal management, marketing/printing, IT, Title IX, institutional 
research, and fundraising expertise for DCB. The DCB Campus Dean reports to the MiSU president 
and the DCB  CFO is an employee of M iSU, ensuring further alignment between campuses 

• MiSU partners with Trinity Health on educating and expanding the Nursing workforce in Minot. 
Thanks to Trinity's investment and this partnership, MiSU now graduates 5 0 %  more nursing 
students compared to 5 years ago. 

• MiSU 's  Bachelor of Social Work program at NDSU has increased enrollment by 1 8 1  % since 2 0 1 2  . 

• MiSU offers bachelor's degrees at the Minot Air Force Base in Criminal Justice, General Studies, and 
Management. Additionally, general education courses offered on Base enable Air Force members to 
earn their Community College of the Air Force (CCAF) degree. 
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• 
• The North Dakota Center for Persons with Disabilities is a Univers ity Center of Excellence on 

developmental disabil ities, education, research and services. It is housed at MiSU and the only 
such center in North Dakota. ND CPD works with the ND Department of Human Services and other 
state/federal agencies to provide various outreach initiatives . 

• MiSU 's  Criminal Justice Department and Lake Region State Col lege partner to offer the Peace 

Officer Standards and Training Program (POST) in Minot to area law enforcement professionals .  

Also, Criminal Justice maj ors can achieve POST certification as part of their undergraduate degree. 

A FEW OTH ER FACTS ABOUT M I NOT STATE U N IVERSITY: 
• Nine specifically accredited academic programs :  Teacher Education, M usic, Addiction Studies, 

Speech-Language-Hearing, Social Work, Business, Nursing, Athletic Training, and School Psychology. 

• MiSU enrolls 175  students at the Minot Air Force Base and enjoys a successful SO+  year history with 
the Base. Approximately 5 70 Mi SU students receive Department of Defense Tuition Assistance; equal 
to the other 10  NDUS campuses combined. 

• M iSU offers Master's degrees in nine academic areas (8 .6% of  MiSU 's  total enrollment is at the 
Graduate level) . 

• M iSU's student enrollment includes the 2nd highest proportion of North Dakota residents 
among the six 4-year NDUS universities . 

• Emergency generators for the MiSU Dome ($ 1 . 1 3 M) and for the MiSU Student Center ($69 0 K) 
were ranked as the #5  and #6  highest priority capital proj ects, respectively, by the SBHE  in its 
2 0 19 - 2 1 ranking. 

• BU DG ET REDUCTION I M PACTS: 

• 

• MiSU eliminated approximately 60 FTE positions during the past biennium. These were achieved 

through a combination of early retirements, vacant positions held open, and reductions- in-force. 

• MiSU also reduced its total number of course offerings and reduced adjunct/overload compensation 
schedules. 

• Across -the-board operating budget reductions have been made impacting all departments 

across campus. 

• MiSU restructured its administrative team by eliminating the three College Dean positions. 

• To date, no academic, athletic, or significant student service programs have been eliminated at 
MiSU due to budget reductions. Further reductions to the 2 0 19 -2 1 biennium will l ikely necessitate 
the elimination of academic, athletic, and/or student service programs, thus reducing opportunities 
for students at MiSU. Therefore, MiSU strongly supports the needs-based budget of the SBHE .  

FI NANCIAL AU DIT FI N DINGS: 
• In  the FY18  Audit, MiSU had one informal audit finding. The finding concerned inconsistencies 

on how termination benefits were being reported on the note disclosure template in accordance 
with GASB 47 .  In  its management response, M inot State University agreed with the finding and 
will ensure that the benefits are reported in accordance with GASB 4 7 in future reporting . 

� 
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Minot State U n iversity - H istorica l Student Data 
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Minot State Un iversity - H istorica l Student Data 
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M I N OT STATE U N IVERSITY 

Tota l Revenue, Excluding Capita l 
Fisca l Year  2018 

{$ in mi l l ions) 

State Appropriation s  � Other 

1
$ 1 9 .S  I 37:.:::.3;;%:._.--�---:; � $2 .7  I 5 .2% 

Sa les  and Service 
of Educ. Dept. 
$ 1 .9 I 3 . 6% 

t 
G ra nts and  Contracts 

$9 .2  I 1 7 .6% 

M I N OT STATE U N IVERSITY 

Tu ition  and  Fees 
$ 1 5 . 6  I 29 .8% 

Operating Expenses by Function 
{excluding capita l items and other nonoperating expenses) 

Fisca l Year  2018 
{$ in  mi l l ions) 

Tota l Operating Expenses: $55.1 mi l l ion 

Auxi l i a ry Enterprises 
$3.9 I 7 . 1 %  � 

Scho larsh ips ➔ 
and  Fe l lowsh ips 
$ 1 .9 I 3 .5% 

Deprec iat ion I n struction  .J,, $4 .4  I 8% $ 1 9 .3  I 35% ----i---- .J,, 

-1' 
Institutiona l  S upport 

$2.6 I 4 .7% 
Student Services 

$8.6 I 1 s .6% 
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Comparison of SBH E Req uest and Executive Recommendation 
� 
M I NOT 
STATE 

• U N IVERSITY 
2019-2021 Bien nia l  Budget A U I 

H r2:i  l(r-o � 

Operat ions  - Genera l  Fund  
Adjusted Genera l  Fund  Appropr iat ion 
Less one-t ime ca rryover & payro l l  adjustments 

2017-19 Genera l Fund Appropr iat ion 
Less i nc l uded Extraord i n a ry Repa i rs 

MiSU 2017-2019 G.F .  Operating Budget 

Less one-t ime Base Budget Fund i ng 

Fund i ng  Formu l a  ( based on 15-17 SCH enro l lment) 
Fund i ng  Formu l a  (96% F loor) 
Add i t iona l  5% reduct ion 

Com pensat ion & Benefits Package 

• I Base General Fund Operating Request & Recommendation 

Extrao rd i n a ry Repa i rs 

Speci a l  F und  Request and  Exec Recommendat ion 

Tota l Request and Recommendt ion for A l l  Funds 

N ET I M PACT TO OPERATI NG BUDGETS 

Difference in G.F .  Operating Budgets 2017-19 to 2019-21 

Approx. u nfu nded cost of Tuit ion Funded Sa l a ry I nc reases 
Approx. u ndu nded cost of Tu it ion Fu nded Benefits 

Net impact to MiSU G.F .  And Tuition Operating Budget 

* 2015-17 Genera l  Fund Operat ing Budget was $47,858,561 

$ 

$ 

1 / l b/ f 9 

SBHE  
Request 
2019-2 1 
B ienn i um  

41, 182,976 
( 1,266, 219 )  

39,916,756 
(899,620) 

39,017,136 

( 1 65,777) 

(2 ,300,918)  
7 10,879 

1 ,560,227 

38,821,548 

899,620 

63,302,465 

103,023,633 

-195,588 -0.5% 

-1 ,247,999 
-199,680 

( 1,643,267) 

$ 

$ 

Executive 
Recommendat ion 

2019-2 1 
B ienn i um  

41, 182,976 
( 1,266, 2 19 )  

39,916,756 
(899,620) 

39,017,136 

( 165,777) 

(2 , 300,918 )  
675,335 

( 1,872,503) 

1,894,038 

37,247,3121 * 

899,620 

63,663,260 

101,810, 192 

-1,769,824 -4.5% 

-1,034,525 
-165,524 

(2,969,873) 

Executive Recommendat ion represents a two b ien n i um  decrease of 22 .2% to MSU ' s  genera l  fu nd operat i ng  budget . 

• 
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J a n u a ry 16, 2019 

66th Legis lative Assembly - Senate Appropriat ions Hearing 

Biennium Highlights: 

• DCB named by the SR Education Group as one of the top 20 most affordable accred ited on l i ne  
com mun ity col leges i n  the country for 20 1 7 , 20 1 8 , 20 1 9 

• On l i neco l leges . com re leased its top five rank ings for on l i ne  teacher a ide prog rams i n  the nat ion .  Dakota 
Col lege at Botti neau ranked in at #1 with the on l i ne paraprofessional  educator program .  The 
paraprofess ional  educator ear ly ch i l d hood major prepares ind ivid ua ls to work with ch i ld ren i n  a variety 
of sett ings inc lud ing daycare centers , preschool programs ,  home ch i ldcare ,  and schoo ls .  

• Dakota Col lege at Bott ineau was awarded g rant funds of $ 1 27 , 000 from the Otto Bremer Trust for the 
purchase of nurs ing tra in ing eq u i pment The g rant funded the purchase of three s imu lat ion man ik i ns  to 
tra i n  students at the Trin ity Hea lth Center sate l l ite location  of the Dakota Nurs ing Program . 

• •  DCB was the recip ient of a US Department of Agricu l ture g rant to support N D  farmers markets and 
market producers .  The g rant fund ing of  $297, 325 wi l l  enab le  DCB to  provide techn ical ass istance to 
the g rowing number of farmers markets in the state and wi l l  benefit 50 farmers markets and about 500 
farmers market vendors .  

• 

• DCB achieved record enro l lments i n  both 201 7 and 20 1 8 . The fa l l  201 7 enro l lment  of 909 and the fa l l  
20 1 8  enro l lment of 996 ecl i psed the previous h igh  of  863  students i n  t he  fal l  o f  20 1 0 .  

• DCB's nurs ing programs reached a record enro l lment i n  fa l l  20 1 8 . Enro l lment i n  the Pract ical Nu rs ing  
prog ram was 50 students ,  with another 40 students enro l led i n  the Associate Deg ree Nu rs ing progra m .  
DCB is o n e  of four  co l leges that comprise the Dakota Nurs ing Program a n d  h a s  the 2nd h ighest nu rs ing  
enro l lment of  the  four  co l leges. 

• Dakota Col lege at Bott ineau announced the fi rst LEAP ( Lead ing to Education and Advanced 
Preparation)  prog ram graduates .  Designed for h igh  schoo ls ,  LEAP a l lows h igh  school students to earn 
a Certifi cate of Col lege Studies a longs ide the i r  h igh school d i p loma.  I n  May, 20 1 8 , DCB g raduated 
seven students from this prog ram ; one from Midkota H igh  School and six from Moha l l  H igh  Schoo l .  

• DCB cont inues to be part of a cohort of approximate ly 20 co l leges i n  the H igher Learn ing Com m iss ion 's 
Pers istence and Complet ion Academy. During th is four-year prog ram ,  DCB wi l l  develop and imp lement 
strategies to improve student persistence and complet ion at  DCB.  

• The DCB Hockey team won the 20 1 7  NJCAA Championsh ip  with a win i n  B inghamton ,  NY over Er ie 
Commun ity Col lege. This was the Lumberjacks 1 0th nationa l  championsh ip i n  j un ior co l lege hockey. 

f . 1 



Partnerships/Efficiencies: 1 / ( b/ / q 

• • DCB has comp leted two years of a Shared Services ag reement with M inot State U n ivers i ty i n  which the 

un ivers i ty provides add i t iona l  fi nanc ia l  management support for Dakota Col lege .  DCB's Bus i ness 

Manager ,  wh i le  sti l l  housed at DCB,  is  offic ia l ly  part of M iSU 's Bus i ness Office . Th is a rrangement 

provides more consistency i n  fi nanc ia l  report ing and has been a major  he lp i n  m i n i m iz ing the 

d isrupt ions caused by recent tu rnovers i n  the ch ief fi nanc ia l  officer posit i on .  

• DCB has expanded its nurs ing prog ram at Tri n ity Hea lth i n  M inot .  Tri n i ty Hea lth recently p rovided 

expanded and remodeled fac i l i t ies to house the prog ram at i ts St. Joseph's Hea lthcare campus .  

• DCB is a member of the Dakota N u rs ing Program consorti u m ,  a long with B ismarck State Col lege ,  Lake 

Reg ion State Col lege and Wi l l i ston State Col lege .  DCB offers nu rs ing ed ucation  at its sites at  

Botti nea u ,  M inot and Va l ley City. 

• DCB co l laborates with M inot State U n ivers ity on the Passport Prog ram and with Va l ley City State 

U n ivers ity on the Bridges progra m .  Both of these programs serve students who do not m eet the 

un ivers it ies' adm iss ion req u i rements . U pon  successfu l com plet ion of  24 cred its , Passport and Br idges 

students can transfer to the un ivers i ty .  

• DCB's partnersh ip  with M inot State U n ivers ity is un ique  with i n  the system and serves as a foundat ion 

for the sharing of many services and programs .  For examp le ,  MiSU provides payro l l  services for DCB .  

I t  a l so  provides office space for DCB staff located on the  M inot cam pus .  M iSU has  a l so  p rovided IT  

support for the  DCB nurs ing program as wel l  as pub l i cat ion and pr int ing services for DCB .  

• •  DCB part ic ipates i n  the Northern I nformation Techno logy Consorti u m  a long with WSC,  LRSC ,  
TMCC and M iSU .  The pu rpose o f  the N ITC is to provide cross- l isted IT  cou rses i n  o rder  to 
ma inta i n  program viab i l ity and i ncrease effic iencies in a h istorica l ly h igh-cost p rogra m .  

• 

• DCB , LRSC and WSC partici pate i n  a consorti um that p rovides menta l health services to 
students across the th ree campuses through the use of the i nteract ive video network i n  o rder  
to  more effectively and efficiently use exist i ng staffing .  

• DCB wi l l  be im plementi ng a new agricu ltu re prog ram i n  the fa l l  of 20 1 9 . Through the use of 
d istance de l ivery ,  the program wi l l  ut i l i ze cou rses from Lake Reg ion State Co l lege and  
Wi l l i ston State Col lege and Dakota Col lege a t  Bott i neau and wi l l  operate s im i l a rly to  the 
Northern I nformation Technology Consortium .  

• DCB has fu l ly  transit ioned its on l i ne cou rses from the Mood ie learn i ng management system 
(LMS)  to the B lackboard learn i ng  management system .  Th is  i n it iat ive was u ndertaken to 
respond to the North Dakota U n ivers ity System's d i rective to have al l co l leges us ing the same 
LMS 



Enrollment pattern (2010 - 2018) 
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Headcount enrol lment increased by: 
0 9 .6% - fa l l  1 7  to fa l l  1 8  
0 22 .8% - fa l l  1 6  to fa l l  1 8  

• FTE E n ro l l m e n t  
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FTE enro l lment i ncreased by: 
0 1 1 . 9% - fa l l  1 7  to fa l l  1 8  
0 20 .4% - fa l l  1 6  to fa l l  1 8  
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DAKOTA COLLEG E AT BOTTI N EAU 4 H ) 

• 
Comparison of SBHE Request and Executive Recommendation 

201 9-2021 Biennia l  Budget 

� G / O G 3  

\ /  l b// 1 

Operat ions - General Fund 
Adj usted Genera l  Fund Appropriat ion 

Less one-time carryover & payro l l  adj ustments 

20 1 7- 1 9 Genera l  Fund Appropriat ion 
Less inc luded Extraord inary Repa i rs 

DCB 201 7-20 1 9  G .F .  Operating Budget 

Less one-time Base Budget Fund ing 

Fund ing Formu la  (based on 1 5- 1 7 SCH enro l lment) 

Add it ional  5% reduct ion 

.Compensation & Benefits Package 

I Base Genera l  Fund Request & Recommendations 

• 

Extraord inary Repa i rs 

Specia l  Fund Req uest and Exec Recommendation 

Tota l Al l  Funds 

Difference i n  G .F .  Operating Budgets 20 1 7-1 9 to 
201 9-21 

Approx. unfunded cost of Tuit ion Funded Sa lary 
I ncreases 
Approx. unfunded cost of Tuit ion Funded Benefits 

Net impact to DCB G.F .  And Tuit ion Operati ng 
Budget 

SBHE 
Req uest 
20 1 9-2 1 
B ienn i um 

7 , 852, 997 
(1 70 ,458) 

7 ,682 , 539 
(1 1 4 , 007) 

7,568,532 

(29 , 594) 

(233 , 523) 

308,695 

7,61 4, 1 1 1  

1 1 4 , 007 

1 3 ,674,670 

2 1 ,402 , 788 

45,579 0.6% 

- 1 05 ,923 
- 1 6 , 948 

$ (77,292) 

Executive 
Recommendat ion 

20 1 9-2 1 
B ienn i um 

$ 

7 ,852 , 997 
(1 70 , 458) 

7 ,682 , 539 
( 1 1 4 ,007) 

7,568,532 

(29 , 594) 

(233 , 523) 

(370 , 97 1 ) 

349 ,437 

7,283,882 I 

1 1 4 , 007 

1 6 ,270 , 1 2 1 

23 ,668 , 0 1 0 

-284,650 

-87 , 1 08 
- 1 3 , 937 

(385,695) 

3 .8% 



State Appropriations 
$3 . S  

3S .-l0 o 

Auxi l iary Enterprises 
S U  

1 5 . 2° 0 

Dakota College at Bottineau 
Total Revenue, Excluding Capital 

Fiscal Year 20 1 8  
(S in m il l ion ) 

Total Revenue S9.9 mi l l ion 

Other 
SO.-l 

Sales and SetYices of Educ . 
Depts. 

SO .:!  
2 .0° 0 

Tuition and Fees 
$2 .0  

20 .2° 0 

Grants and Contracts 
$2 .0 

20 .2° 0 

•;.._....__-----------� 
Dakota College at Bottineau 

Operating Expenses by Function 
(excluding capital items and other nonoperating expenses) 

Fiscal Year 2018  
(in millions) 

Total Operating Expenses : $9.6 million 

Auxi l ia1y Enterprises . \ $ 1 .4 1 4. 5% /---- --- · Scholarships and Fel lowships. $0 .3 3. 1 %  

Physica l Plant. $ 1 .0 1 0 .4% 

lnstimtiona l Suppo11 . $ 1 . 4 1 4.6% 

Deprec iat ion. $0.4 .  4.2% 
__ _ .  -- -- Instrnct ion. $3 .5  36. 5% 

�--- Academic. Suppon. $0. 5 
Student Ser,ices .  $ 1 . 1 .  1 1 . 5% 

\ ' '.) 

5 .2% 



Capital Projects 
AH-J-
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• 

• 

• 

o Nelson Science Center 
• Fund ing of $ 1 ,098 ,789 a l located i n  20 1 5-20 1 7 b ienn ia l  budget, red uced by ~ $ 7 1 , 900 

due to a l lotments 
• Major HVAC and restroom upgrades 
• Phase I I  needed to complete the project ( $ 1 , 1 77 , 758) 

• Complete HVAC systems to classrooms and offices ,  i nsta l l  new ce i l i ng  g rids ,  lay
i n  ti le ,  l ig hting fixtures and l ight ing contro ls and insta l l  new spri n k ler system 
throughout the bu i ld ing for fi re protect ion (wh ich the bu i ld ing does not current ly 
have) ,  rep lace science lab furn i ture and fixtu res 



• 

• 

• 

o Replace Back-up Boi ler ($437 ,492 ) 
• If the pr imary boi ler breaks down du ring severe ly co ld weather, the cam pus 

wou ld l i kely be shut down i n  order to keep the res idence ha l ls  heated 

• Major  Chal lenge - D in ing Center/Res idence Ha l l s  

4 +-+ )  
�Qi 1 00"3 

\ f i b/ I C,  

o Not on SBHE priority l ist of projects - but th is is a pr iority for the co l lege because res idence 
ha l ls  are the foundat ion of a sound l iv ing/ learn i ng environment 

o D in ing Center is essent ial ly i n  a "basement" and is not hand icapped accessib le  
• Bonding request of $2.5 m i l l ion for new space to relocate D in ing Center with 

existing Student Center as wel l as renovate the Student Center 

E ntra nce to D i n i ng Center  i s  located i n  a men's res i dence h a l l  a n d  
req u i re s  two fl ights o f  sta i rs 

r 
' . \, 
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• 

U n load i ng en t ra nce to D i n i ng  Cente r 

AH- � 
4 0  / 00 3 

\ / / b/ ;; 0 1 9  

Seat ing a rea - no i m p rovements to HVAC s i nce con st ructed, 
no  na tu ra l  l ight 

o Al l  3 res idence ha l ls  are "trad it ional" late 50's , early 60 's style - i . e . ,  2 to a room ,  com muna l  
bathroom faci l i t ies each floor, l im ited student study and lounge a reas 

o Needs - new windows , l ight i ng ,  and circulation ,  remodel bathrooms ,  ADA com pl iance ,  
fu rn ish ings ,  carpets , mechan ica l  heati ng systems 

o Deferred maintenance needs may make new construct ion a more cost effective a lternative 

Employee Compensation 
Last ana lys is showed salaries at 76% of market rate 
Most recent searches had l im ited cand idate pools 

f//indings - Audit Report (June, 20 1 8) 

- No fi nd i ngs 



H
B

 1
0

0
3
 

1
/
1
6
/
1
9

 

ttachm
en t 

I 
Pa ge I 



WILLISTON STATE COLLEGE 
M ISS ION 

Wil l iston State Co l lege , "Where the People Make the D ifference , "  i s  a n  open 
adm ission learner-centered , comprehensive commun ity co l lege of the North 
Dakota Un ivers ity System . 
The col lege's m iss ion is  to provide access ib le ,  affordab le ,  l ife-chang i ng ,  and 
l ife- long educational  pathways to res idents of North Dakota , the Upper Pla ins ,  
and beyond . 

\W/ 
W I L L I S T O N  

S T A  f f. C O l l f G F  
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ACADEMIC & TRAIN I NG PROG RAMS 
AT WSC 

TRANSFER 
A.A. & A.S .  

CAREER & TECHIN ICAL 

Accounting , Ag ricu ltu re Bus i ness & 

I ndustry, Bus i ness Management ,  

I nfo rmation  Management ,  Massage 

Therapy, Nu rs ing , Petro leum Production  

Techno logy, Recreation  and Sports 

Management ,  Speech Language 

Patho logy Paraprofess iona l ,  

Transportation  Techno logy, Weld ing  

Techno logy (A.A .S .  and Certifi cate) 

TRAINND 

Short-term and  customized tra i n i ng  \W/ 
W I I. L J S T O N  
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WILLISTON STATE COLLEGE 
N EW PROGRAMS & OPPORTU N IT I ES 

• Nu rs ing Expans ion - Tioga (20 1 8)  & Watford C ity (2020)  

• C N EA (Commiss ion for Nu rs ing Education  Accred itation )  Pre-Cand idacy (20 1 8)  

• NACEP (Nat iona l  A l l iance of Concu rrent En ro l lment Partnersh ips)  Accred i tation  (20 1 9)  

(1 07 Colleges and Universities are currently NACEP accredited in the US) 

• New Prog rams - Agricu ltu re Bus i ness and I ndustry & Recreat ion and Sports Management 

• Apprent icesh i p  Prog ram i n  I ndustria l  Ma i ntenance (N I MMS) (fa l l  20 1 9) 

• GED and Adu lt Education  Center - Watford C ity 

\W/ 
W J L J. I S T O N  
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WILLISTON STATE COLLEGE 
WORKFORCE TRAI N ING & RELATED PROGRAMS 

• High Priority Programs & I n itiatives : The Commun ity Col lege Techn ica l  Education 

Consortium (CTEC) ,  i n  p lann ing for strateg ic workforce i n itiatives , recogn izes rapid 

changes occurri ng in the ND workforce , and the need for 2-Year campuses to 

develop courses , programs,  and certificates that adapt to the dynamic 2 1 st century 

work place environment. Fund ing is needed to support the development and/or 

mod ification of academic & techn ical offerings that address workforce needs .  Priority 

needs include a l l ied health , ag ricu ltu re ,  energy, and industria l  maintenance degree 

and certificate bearing prog rams.  

• Scholarsh ips i n  Critical Need Areas : WSC supports the expans ion/creation of 

scholarsh ip  prog rams that respond to workforce needs by provid ing support for 

students engag ing i n  h igh  demand and ski l led workforce areas. 

\W/ 
W I L !. I S T O N  
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WSC PARTN ERSH IPS 
COLLABORATIVE EFFORTS & SHARED SERVICES 

VALLEYCITY 
STAff UNIVERSITY 

DDICKINSON' 
STATE UNIVERSITY 

Minot State 
UN IVERSITY 

DNP 
llotola Nursing P!qJlm 

� Lake Region 
S t a t e  C o l l e g e  

• 2+2 program MOU's with MSU ,  VCSU ,  DSU ,  M iSU ,  Rasmussen Col lege, and Un iversity of Mary 

• Al l ied Health art icu lat ion agreement with Rasmussen Col lege 

• Dakota Nurs ing Program (WSC, LRSC, DCB, BSC) 

• Northern I nformation Technology Consortium (WSC, LRSC, DCB, TMCC, M iSU)  

• Mental Health Services Cooperative (WSC, DCB, LRSC) 

• North Dakota Ag Consortium (WSC, DCB,  LRSC) 

• NOUS Tit le IX Tra in i ng 

• BAKKEN U Tra in i ng I n it iative (WSC, DSU ,  BSC, DCB, and M iSU)  

• Shared Payro l l  Services (NDSU)  

\W/ 
W I L L I S T O N  
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WSC PARTN ERSH IPS 

COM M U N ITY CON N ECTI ONS 

• Shared Serv ices Agreement (Wi l l iston Recreation District) 
• SBDC Shared Space with Wi l l i ston Reg iona l  Economic  Development 
• Banq uet and Event Hosti ng :  

• Pheasants Forever charity fundraiser 

• Rocky Mtn . E lk Foundation charity fundraiser 

• Upper M issouri Relay for Life charity fundra iser 

• CH I  St. Alexius Charity Bal l  

• One Mi l l i on Cups entrepreneur ia l  monthly meeting 

• Oasis Petro leum monthly and quarterly employee meetings 

• Equ inor quarterly employee safety meeti ngs 

• Wi l l i ston Chamber Bakken R ib Fest 

• Wi l l i ston Festival of Trees charity fund ra iser 

\W/ 
W I L L I S T O N  
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STU DENT ENROLLMENT & DEMOG RAPH ICS 
EN ROLLM ENT 

FULL-TIME EQUIVILENT (FTE) 
Fal l  20 1 7  - 763 .44 
Fa l l  20 1 8 - 805.62 
HEAD COUNT 
Fal l  20 1 7  - 1 , 098 
Fal l 20 1 8 - 1 , 1 24 
FULL-TIME EQUIVILENT (FTE) 
Spri ng 2 0 1 7 - 743 .56 
Spr ing 20 1 8 - 700 .87 
HEAD COUNT 
Spr ing 20 1 7 - 1 ,  1 68 
Spr ing 201 8 - 1 , 1 64 
Average 5 Year Trend (201 3-201 8) 
Head Count - 27% i ncrease 
FTE - 21 % increase 

\W/ 
W I L L I S T O N  
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STU DENT ENROLLMENT & DEMOG RAPH ICS 
STUDENT DEMOGRAPH ICS FALL 20 1 8 

Total Head Count 1 1 24 

Total FTE 805 .62 

Fu l l-Time 645 (57%) 

Part-Time 479 (43%) 

On-l ine 23 1  (2 1 %) 

Early Entry 266 (23%) 

I nternational  38 (03%) 

Ma le  42 1 (37%)  

Female 703 (63%) 

Freshmen 744 

Sophomore 380 

\W/ Average Age 1 8-24 

W I L L I S T O N  
S T A l f C O i  L t.. G f  
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STU DENT EN ROLLMENT & DEMOG RAPH ICS 
STU DENT DEMOG RAPH I CS FALL 20 1 8 

ENROLLMENT (TOP 3 STATES) Fal l  201 8 

North Dakota - 893 (79%) 

Montana - 1 24 ( 1 1 %) 

Co lorado - 1 0 ( 1 %)  

ENROLLMENT (TOP ND COUNTIES) Fal l  201 8 

Wi l l iams County - 589 

McKenzie County - 7 1  

Ward County - 45 

Mountra i l  County - 43 

Mercer - 25 

\W/ 
W I L L I S T O N  
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RETENTION 
AND STU DENT SUCCESS 

Student Retention Rates 
Fal l  to Spr i n g  

Fal l  201 5 to Spring 201 6  Fal l  201 6 to Spring 201 7 

F i rst-time, Fu l l -t ime Freshmen 74 .6% (2 1 1 /283) 82 .6% ( 1 99/24 1 )  

Freshman to Sophomore Retention Rates 
Fal l  to Fal l  

1 5/1 6 to 1 6/1 7 School Year 1 6/1 7 to 1 7/1 8 School Year 

F i rst-time, Fu l l -Time Degree-
57% 57% 

Seeking Students 

\W/ 
W I L LI S T O N  
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RETENTION 
AND STU DENT SUCCESS 

Graduation Rates 

• 20 1 6  

· 20 1 7  

Academic Support 

Graduates - 1 69 

Graduates - 225 

Deg rees Awarded - 248 

Deg rees Awarded - 389 

• Specia l ized advis ing for fi rst year  students ,  mandatory advis ing each term 

· Open access Commun icat ion and Math Labs (tutor ing and d rop- in  assistance) 

· Student peer tutors 

• Self-paced mastery learn ing mathematics p rog rams (Ed Ready and ALEX) 

• Adu lt Learn ing  Center  (ELL instruct ion  and GED prep) 

• Fu l l-t ime Access ib i l ity and Retent ion Specia l ist 

\W/ 
W I L L I S T O N  
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SUPPORTING STU DENTS 
SCHOLARSH I P  PROGRAMS 

Primary Impact Counties - Wi l l iams,  McKenzie, Burke, Mountra i l ,  and Divide counties (North Dakota ) 
Dan ie ls ,  Rich land ,  Sheridan ,  Roosevelt ,  and Val ley (Montana) 

WSC Foundation County and Reg ional Scholarships 

201 7  - 570 students ($2 .4 m i l l ion) 

20 1 8 - 5 1 8 students ($ 1 .8  m i l l ion)  

** Fa l l  20 1 8 Regional  Scholarsh ip Program ($1 . 1 9  m i l l ion in support for 493 students) 

WSC Students receiving all types of Financial  Aid 

20 1 7 - 75% 

201 8 - 73% 

WSC Foundation Housing Stipends (Concurrent with County and Reg ional Scholarship Programs) 

20 1 7  - $81 ,000 

201 8 - $93 ,000 

Challenge Grant Matching Funds (WSC Foundation and Challenge Grant) - $ 1 . 8  Million (to date), supporting both transfer and career 
technical programs of study at WSC. 
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BU DG ET 

STATE GEN ERAL FUN D  I WSC 

201 3-201 5 

$ 1 2,98 1 ,307 

201 5-201 7  

$9,388,952 (-28%) 

Budget 

State General Fund / WSC 

Appropriated Funding 

201 7-201 9  

$8,504,41 4  (-9%) 

4% Salary Increase 

One-Time Funding Formula 

Total Appropriated 

\W/ 
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$ 

201 9-2021 
(Projected) 

$8,360 ,503 (-2%) 

252 ,01 4.00 

1 ,289,220.00 

9,90 1 ,737.00 

Total Decrease 

$4,620,804 (-39%) 
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BU DG ET 
STATE GENERAL FUND  I WSC 

--- -- --· ·--------1 i- ·--· - - · -- -----· ----·· -Appropriated Fund ing : , 

"( 
---- ""',------

FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 

1,140.00 

1 , 1 20.00 

1 , 1 00.00 

1,080.00 

1,060.00 

1,040.00 

1 ,020.00 

1 ,000.00 

980.00 
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BU DGET 
- --REVEN tJ E-TTOTAL-RE\7E N tJ E-(Ex-c-:- cAP IT

A

[f$T6�3-M l [[ION-(FY-20 1 -ar 

State Appropriat ions 
$4 . 1 

25 . 2% 
(NDUS A vg. 35%) 

Aux i l iary Enterprises 
$ 1 . 8 

1 1 . 0% 

Other 
$2 .6 

1 6 .0% 
(Scholarships) 

Tuit ion and Fees 
$ 1 . 5 

Grants and Contracts 
$3 0 

1 8 4% 

Sales and Services of Educ. Depts. 
$3 . 3 

--- ------- --- -- ----- -- - _ - - ----------- -- - --··--··-·---- --- --------· ----·- · - ____ ___ 2Q.2% _______________ __ ___ ____ _ 
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BU DGET 
EXPEN DITU RES I TOTAL EXPENSES $ 1 7 .6  M I LL ION (FY 20 1 8) 

Auxi l iary Enterprises. $ 1 .  7. 9. 7% 

Scholarships and Fel lowsh ips, 
$0.7. 4.0% 

Physical Plant. 
$0.9. 5 . 1 %  

Depreciation. $2 .4 .  1 3 .7% 

I nstitutional Support, 
$2 .4 .  1 3 . 6% Student Services. $2 .4 ,  1 3 .6% 
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BU DGET 
STAFF I NG PROF I LE FY 20 1 9 

• Fu l l -t ime facu lty and staff - 1 02 (2 FTE's Supported by Auxi l i a ry Accounts/Foundation)  

(20 1 5  Full-time faculty and staff- 1 1 0  FTE's) 
• Fu l l -t ime Faculty - 32 
• Part-time Adjunct Faculty - 32 
• Fu l l -t ime Staff - 68 ( incl ud ing contract tra i ners w/ Tra i n  N D  and WSC Foundat ion Staff) 

I n  20 1 7 and 20 1 8 : 1 6/68 (24%) of fu l l-time Staff Members ( i nclud ing Tra inN D  and WSC Foundat ion) took on 
add i t iona l  job d uties without addit iona l  pay. 

I n  201 7 and 20 1 8 :  1 4/32 ( 44%) of fu l l -time  Facu lty took on overload teach ing  ass ignments i n  add it ion to the i r  
fu l l -time teach ing load of  1 5  credits .  

Did You Know? 

Williston State College contributes over $50 million in Total Economic Impacts to the NW region and the State 
of North Dakota.  
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BU DGET 
ADJUSTMENTS FOR TH E FY1 7- 1 9 BUDGET 

• No salary i ncreases i n  FY1 6  and FY1 7 for WSC and Tra in  N D  staff 

• H i ri ng Freeze for WSC and Tra inN D  (new employees) 

• 90-Day Mandatory waiting period when replacing i ncumbent positions 

• Unfi l led facu lty and staff positions ( 1 4  positions)  

• Combination  of Staff positions and duties 

• Green Schedu le Strateg ies 

• Reduct ion i n  travel and professiona l  development budgets 

• $ 1  m i l l ion from reserves to make up for reduction i n  fund ing 
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BU DG ET 
F ISCAL CHALLENGES 

• Reta in ing Faculty and Staff 
• Cost of l iv ing i n  Wi l l iston i s  +5 .2% more than 

other com munit ies i n  N D  with a col lege/un iversity 

(SMART Asset I ndex) 

• WSC Turnover 201 2-20 1 8 (26%) 

• Regional  Salaries 

• WSC Average Staff Salary - $49 ,262 

• WSC Average Faculty Salary - $60 ,694 

• Average North Dakota Salary - $51 , 1 88 

• Average NW North Dakota Salary -

$75 , 1 89 

• Average Hourly Rate , NW Reg ion -

$26. 50/Hour 

• NW North Dakota Job Openings - 1 ,4 1 1 

(Decem ber 20 1 8)  
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QUESTIONS/COMMENTS 
FOR WI LL ISTON STATE COLLEGE 

Dr. John Mi l ler, Pres ident I john . s . m i l ler@wi l l istonstate .edu  I 70 1 . 774 .423 1 
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APPEND ICES 

• Summary Letter from the President 

• Student Enro l lment Trends (part time and fu l l  time students) 

• WSC Student Life Activit ies 

• WSC Budget Overv iew 

• WSC Aud it F ind i ngs and Action Steps 
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Mr. Cha i rman and committee members, he l lo, my name  is John M i l ler, and I am the 

President at  Wi l l i ston State Col lege. I t  has been an  honor to speak with you today about WSC. 

At WSC, we take our  m ission as a commun ity co l lege ser iously and  strive to serve the 

educational , workforce, and enrichment needs of the peop le of northwestern North Dakota 

and the Upper P la ins .  

The last two b ienn ia  have seen a s lowdown and resurgence i n  the energy and 

transportation sectors i n  NW North Dakota . Bus inesses, governmenta l  agencies, and our  

education system have s ince had a chance to catch up .  WSC, and  ou r  region, has seen 

sign ificant growth over the past five years i n  popu lat ion, bus iness, infrastructu re, and student 

numbers, both in  K-12 and h igher education .  For WSC, th is  growth and change, wh i le not 

a lways easy, has genera l ly been manageable .  In the next b ien n i um we wi l l  continue to work 

hard to show we are a rel iab le and respons ib le member of the N DUS, and that we are a 

va luab le  center for educationa l  opportun ity i n  NW North Dakota . We have seen changes i n  our  

campus, in teachers and support personnel, and i n  leadersh ip, b ut th rough i t  a l l  WSC has stayed 

committed to our  core bel ief that "people make the d ifference." 

Dur ing my presentation you heard me pa int a p ictu re of steady growth at WSC over 

t ime; of the assets we wi l l  use to the i r  h ighest effect in the next b ienn ium;  the cha l lenges we 

face moving forward; and the th ings we are doing to support students and enhance the ir  

educationa l  experience at WSC. Never has there been a more important t ime than now to be 

good stewards of the resou rces we have, and to use those resou rces i nte l l igently and prudentl_y 

for maximum benefit . Through the next b ienn ium, WSC is committed to "l iving with in  our 

means" wh i le provid ing the best education we can for our  students and the commun ities we 

serve. Our commitment to serve goes we l l  beyond the students who attend WSC and extends 

to our K-12 col leagues, bus iness and industry partners, loca l commun it ies, and  the 

governmental agencies we work with on the loca l, state, and  nat iona l  levels . 

There a re some factors in  the educationa l  environment, budget, and genera l  events that 

a re beyond our d i rect control, but we can a lways honor our i nstitut iona l  commitment to 

students. Students a re the l ifeb lood of any col lege or u n iversity, and the days a re long gone 
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when we can s imply "tu rn the l ights on" and expect students to come  to WSC, and more 
• Attachment t 
importantly, to stay and find success here .  Now more than ever, it is i ncumbent on WSC's 

Pa e J1 
educators, admin i strators, and support personne l  to do everyth ing we can to he lp students find  

g 

success and completion at our institution .  The p rocess starts with pu rposefu l and  conti nuous 

recru itment of students, fu l l  d isclosu re of the costs they and  the i r  fami l ies wi l l  bear to support 

the i r  education, and he lp ing them understand the academic rigor they wi l l  experience at WSC. 

The better we and our K-12 partners prepare h igh school students for the i r  future 

academic journey, the better these students wi l l  do .  Th is requ i res supporti ng younger students 

academical ly, emotiona l ly, and socia l ly as they navigate through a t ime that has a lways been 

difficu lt for students. Many are on their own for the fi rst t ime i n  their l ives and need an  anchor 

to fam i ly and commun ity. It a lso means go ing the extra mi le for our o lder students, many of 

whom a re entering WSC from mi l itary careers, l ife/career changes, and i n  many cases br inging 

with them sign ificant language barriers. For these o lder students, co l l ege is a puzz le they s imp ly 

wi l l  not so lve without our active ass istance and intervention . 

Despite the cha l lenges we face moving i nto the 2019-2021 b ienn i um, WSC wi l l  begin 

with a ba lanced budget p lan to support institutiona l  activities. Our  personne l  profi l e, wh i le  

lean,  a l lows us to provide instructiona l  and  support services for our  students. Materia l ly, the 

physica l plant and campus i nfrastructu re, a long with educationa l  and support space, is 

adequate to our needs, and where improvements a re warranted, p l ann ing  is made for 

renovation and improvements. To he lp  i n  the cha l lenging financ ia l  t imes we fi nd ou rselves in ,  

we wi l l  d raw upon add itiona l  support through the generosity of the WSC Foundation and 

resou rces we leverage from loca l bus iness and  industry partners. Wi l l iston State Col lege, from 

its early h istory as a sma l l  extension campus for UNO, has a lways shown a "can do" approach to 

serving the commun ities and people of northwestern North Dakota, and  we wi l l  continue that 

l egacy i n  the next bienn ium .  P lease fee l  free to contact me  with fo l low-up questions and you r  

comments. 

Respectfu l ly Submitted, 

John  M i l ler 

Pres ident 

Wi l l i ston State Col lege 



STU DENT TREN DS 
AT WSC 

E N ROLLMENT FACTORS : 

1 .  EARLY ENTRY/DUAL CREDIT ENROLLMENT 
2 .  WSC FOU N DATION SCHOLARS H I P  (FULL T IME  STU DE NTS ONLY) 
3 .  BAKKEN JOB MARKET AND "JOB OUTS" 
4 .  G ROWTH OF O N L I N E  ONLY AND HYBR ID  STU DENTS 

Student Enrol lment Breakdown 
Enro l lment Status 

Fal l  201 4 
Spring 

Fal l  201 5 
Spring 

Fal l  201 6 
201 5 201 6 

Part-Time 462 (52%) 628 (62%) 435 (42%) 544 (53%) 4 1 9 (40%) 

Ful l -Time 42 1 (48%) 38 1 (38%) 603 (58%) 484 (47%) 620 (60%) 
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Spring 
Fal l  201 7 

Spring 

201 7 201 8 

6 1 5 (53%) 483 (44%) 669 (57%) 

553 (47%) 6 1 5 (56%) 495 (43%) 



WILLISTON STATE COLLEGE 
STUDENT L I FE  

• Tetons Lead Com mun ity Service Projects 
• Student Safety and Awareness Speak ing Series 
· Student Support Food Vouchers 
• Weekly "Tetons Tal k" Peer Counsel i ng Sess ions 
• Weekly Student Life Events 
• Futu re Fest Student P lann i ng Events 
• Campus Wel l ness and Health Mon itori ng 
• D iversity Events 
· Month ly Transitiona l  "School to Livi ng" Events 
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Will iston State Col lege 
Statement of Revenues, Expenses and Changes in Net Position 

OPERATING REVENUES FY 2019* 
Student tuition and fees (net of scholarship al lowances of $  and bad debt a llowance of $) 1 ,523,501 
Federal  grants and contracts (net of bad debt allowance of $ )  1 , 1 77,000 
State grants and contracts 566,000 
Nongovernmental grants and contracts (net of bad debt a llowance of $)  1 ,361 
Sales and services of educational departments (net of bad debt allowance of $) 3,4 1 0,01 7 
Auxi l iary enterprises (net of scholarship allowances of $ and bad debt allowance of $)  1 ,805,980 
Other operating revenue 7,463 
Total ODeratlna revenues 8,491 ,322 

OPERATING EXPENSES 
Salaries and wages 9,565,763 
Operating expenses 3,975,857 
Data processing 243,267 
Depreciation expense 2,394,276 
Scholarships and fellowships 855,030 
Costs of sales and services 396,594 
Total oDerating expenses 17 ,430,787 
O0eratina Income (loss) (8,939,465) 

NONOPERATING REVENUES (EXPENSES) 
State appropriations 4,097,000 
Federal grants and contracts (net of bad debt allowance of $)  1 ,31 8,932 
Gifts (net of bad debt allowance of $ ) 2 ,627 ,996 
Endowment and investment income 1 ,420 
I nterest on capital asset related debt (633,845) 
Gain ( loss) on capital assets (47) 
Other nonoperating revenues (expenses) 4,408 
Net nonoDeratina revenues (ex0ensesl 7,41 5,864 

Increase (decrease) In net position (1 ,523,601) 
•.  Note 6 Months of these amounts are estimates. 

FY 201 8 
1 ,523,501 
1 ,255,235 

566,764 
2,474 

3,251 ,024 
1 ,835,977 

1 4,785 
8,449,760 

1 0,075,033 
3,648,7 18  

267,5 1 8  
2 ,394,276 

855,030 
392,797 

1 7,633 372 
(9,1 83,612) 

4 , 1 00,000 
1 ,279,784 
2 ,560,895 

6,022 
(633,729) 

(6,026) 
3,354 

7,310,300 

(1 ,873,312) 

H I  

li 

Amount c,...,_,.. 
-

(78,235) 
(764) 

( 1 , 1 1 3) 
1 58,993 
(29,997) 

(7 ,322) 
41 ,562 

(509,270) 
327, 1 39 
(24,25 1 )  

-
-

3,797 
1202 585l 
244,147 

(3 ,000) 
39, 1 48 
67, 1 0 1  
(4,602) 

( 1 1 6) 
5 ,979 
1 ,054 

1 05,564 

349,71 1  
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Attachment •
� Formal 1 7-1 - Noncompl iance with Procurement Rules Page : 

Condition: WSC d id not properly procure five of the eleven items in the 
procurement transactions that we reviewed (tota l ing $308 ,409) .  

Effect: Without properly procuring commod ities and services, there was 
noncompl iance with the WSC Purchasing Pol icy, NOUS procedures, and 
u ltimately, noncompl iance with NOCC chapter 54-44.4.  

Cause: Wil l iston State College d id not fu l ly understand what was requ ired for the 
d ifferent purchasing thresholds. 

Criteria: NOCC section 1 5- 1 0-1 7 part 5 ,  states in  part, that the SBHE may 
determine pol icy for purchasing by the University System in  coord ination with 0MB 
as provided by NOCC chapter 54-44.4. 

NOUS Procedure 803. 1 ,  part 3 states in  part that commod ity purchases greater 
than $1 0 ,000 but less than $50 ,000, requ i ring i nformal quotes or proposals from 
more than one vendor shal l be sol icited . If quotes are not received from more than 
one vendor, the Alternate Procurement Request form,  or other non-competitive 
exception document is required . I n  add ition ,  commod ity purchases of $50,000 and 
greater must be purchased from formal bids or  a request for proposa l .  For service 
purchases greater than $1 0 ,000 but less than $ 1 00,000 requ i ring informal quotes 
or proposals from more than one vendor sha l l  be sol icited . If quotes are not 
received from more than one vendor, the Alternate Procurement Request form ,  or 
other non-competitive exception document is requ i red . I n  add ition ,  service 
purchases of $ 1 00,000 arid greater must be purchased from formal bids or a 
request for proposa l .  

WSC Purchasing Pol icy states in part that commodity purchases greater than 
$2 ,500 but less than $25,000 , require no fewer than three vendors to submit o ra l  
or written informal bids or proposals (when feasible) .  If three bids cannot be 
obta ined , written justification must be provided . Purchases over $25 ,000 requ i re 
formal ,  sealed b ids .  

Recommendation: We recommend that WSC properly procure commodities and 
services in compliance with NDCC, NOUS requirements and the WSC Purchasing 
Policy. 

Williston State College Response: 

Agree - Implemented December 2018  

The CFO, will implement a corrective action plan that includes correspondence 
with Budget Managers to ensure compliance with NDCC, NOUS and a revised 
WSC Purchasing Policy. This corrective action plan will be placing requirements 
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on purchasing /AW NDCC, NOUS and WSC Policy. Implementation has begun, Attachment � � 
as of 8/1/2018, and will include training on SBHE 803. 4 thresholds effective Page rJ" 
4/01/2018  and a review of purchase order requirements. This change in College 
policy will take approximately four months to complete. 

Full implementation on 12/3 1/2018  and training for the entire faculty and staff 
followed on January 4, 2019. 

Informal #1 - Inadequate Monitoring of Access Roles 

Condition: WSC is not properly monitoring access roles in the human capita l 
management and financial environments of PeopleSoft. There were employees 
who had access in these two environments to roles that shou ld not have had 
access. 

Effect: There is noncompl iance with NOUS procedure 1 9 1 2 . 1  and lack of good 
internal controls. 

Cause: The reviews of the access roles in PeopleSoft were i nadequate. 

Criteria: Proper internal controls should provide reasonable assurance that 
operations are effective and efficient and financial reporting is rel iable. An integra l 
part of operational effectiveness and efficiency, as wel l  as ensuring the rel iab i l ity 
of financia l information is requ i ring that proper restrictions on  the d ifferent levels of 
access are continuously mon itored to ensure the i ntegrity of the data . Add itional ly, 
proper internal controls also provide reasonable assurance of compl iance with 
appl icable laws and regulations. 

NOUS Procedure 1 91 2 . 1  identifies risks and requ i res coord inators to review 
procedures, keep current on potentia l  threats , and conduct regular risk 
assessment and an annual evaluation to ensure ongoing compl iance. 

Recommendation: We recommend that WSC continuously monitor the access 
roles to the human capital management and financial environments of PeopleSoft 
to ensure the proper level of access is granted and/or removed in a timely manner 
to warrant proper segregation of duties. 

Williston State College Response: 

Agree - On-Going Review and Adjustment 

Access Control Officers, Finance, HRMS, and Campus solutions, will review 
access roles pertaining to areas in which they act as Access Control Officer. A 
review of access roles will be completed on a quarterly basis. 
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All changes and new access will be approved to ensure compliance with the NOUS Attachment • 
0 procedures and ensure compliance with segregation of duties. Compensating Page!> 

controls for Individuals that require conflicting roles will be retained on file with 
NOUS and the compensating control will be reviewed on a monthly basis by the 
access control officer. All review documentation will be signed and maintained by 
the campus. 

Informal #2 - Lack of Blanket Bond Coverage 

Condition: WSC did not have a blanket bond coverage during our audit period . 

Effect: WSC is at risk of losing money, should a loss occur. 

Cause: WSC fai led to renew their b lanket bond coverage with the North Dakota 
I nsurance Department. 

Criteria: NDCC section 26. 1 -2 1 - 1 0 states each state agency shal l  apply to be 
bonded in the fund no less often than on a b iennia l  basis or when a change in  
coverage is requested , whichever occurs fi rst . 

Recommendation: We recommend that WSC maintain adequate blanket bond 
coverage. 

Williston State College Response: 

Agree - Implemented 

The renewal notice . was sent to an email account for an employee that was no 
longer employed at the College. 

We have purchased the Blanket Bond Coverage and the future renewal notices 
will be sent to the College via U. S. Mail. WSC Controller, will ensure that the 
renewal notices are purchased timely JA W  NOCC Section 26. 1 -2 1 - 10. 

I nformal #3 - Inadequate Controls Surrounding Ti l l  Funds 

Condition: WSC d id not have adequate controls to ensure proper safeguard ing of 
t i l l  funds. During fiscal year 201 7 ,  WSC could not account for $1 ,000 i n  their athletic 
t i l l  fund and had to write off the amount. 

Effect: WSC is susceptible to an i ncreased risk of theft or fraud occurring and not 
being detected in a timely manner. 
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Cause: WSC d id not implement appropriate contro ls for a l l  t i l l  funds. 

Criteria: COSO Internal Contro l  - I ntegrated Framework section on Transaction 
Control Activities states in part that controls for cash and other assets are secured 
physical ly ( e .g .  in  a locked or guarded storage area with physica l access restricted 
to authorized personnel) and are period ica l ly counted and compared with amounts 
shown on control records. 

Recommendation: We recommend that WSC ensure adequate controls are 
implemented to safeguard till funds. 

Williston State College Response: 

Agree - Implemented April 201 7  

Surprise till fund counts are performed by an individual outside the cashiering 
office. Surprise count dates are determined by the independent individual and 
performed on a quarterly basis at a minimum. 

Informal #4 - Inadequate Controls Surrounding Equipment 

Condition: WSC does not have adequate controls in place surround ing 
equ ipment: 

• Documentation was lacking to p rove that an annual i nventory had been 
performed for all departments; 

• I nadequate documentation showing the ind ividual who performed the 
inventory and the subsequent independent approva l of the departmenta l 
i nventory; and 

• Equipment was not removed from PeopleSoft i n  a t imely manner. 

Effect: There is noncompliance with NDCC and an increased risk of theft of 
equ ipment going unnoticed . 

Cause: This was an oversight by WSC. 

Criteria: NDCC section 44-04-07 states i n  part that the person i n  charge of any 
institution sha l l  mainta in ,  or cause to be maintained , a complete and current 
i nventory record of a l l  property of sufficient value and permanence to make such 
i nventory record practical .  Each year such person sha l l  make a complete inventory 
of a l l  such property, and sha l l  mainta in  such i nventory, with a person's certificate 
thereto attached , as to the correctness of same, in the fi les and records of the 
institution . 

The Committee of Sponsoring Organ izations (COSO) of the Treadway 

H B  1003 
1/16/19 

Attachment • 
Page 8 1  
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Commission publ ication I nternal Contro l  - I ntegrated Framework states that proper Page._3 � design and implementation of internal  contro l  pol icies and procedures for 
performance measures, segregation of d uties, approva l ,  monitoring,  and 
verification methods are necessary to ensure objectives are effectively 
ach ieved . Proper internal contro l  reduces the risk of asset loss and helps ensure 
the rel iab i l ity of the financial statements. 

Recommendation: We recommend that WSC implement controls to ensure that 
there is proper documentation of departmental inventories, including the 
individual(s) performing and approving the inventories and equipment is updated 
in PeopleSoft timely. 

Williston State College Response: 

Agree 

The new CFO will review existing controls and analyze internal control 
weaknesses. The Financial Management Accountant will ensure proper 
documentation and completion of these inventories by the Department Managers 
on an annual basis and reviewed by the CFO. 

Upon completion of annual inventories, the Financial Management Accountant will 
save these inventories and reconcile any differences between Peoplesoft and 
inventory results. If changes are needed, the Financial Management Accountant 
will submit the changes to the Controller or CFO for approval of the timely entry 
into Peoplesoft. 

Prior Recommendation #1 - Lack of Controls Surrounding Cash and 
Revenues 

Condition: During the fiscal year 201 2-20 1 3 and subsequent aud its , we noted a 
lack of controls surround ing cash and revenues. 

Current Status : 
WSC lacked controls in the fol lowing areas surround ing cash and revenue: 

• Adequate reconci l iations of student finance to the genera l  ledger to the bank 
statements are not being performed ; 

• Reconci l iations of marketplace to the general  ledger are not being 
performed on a month ly basis; 

• Receipts are not being deposited t imely ( 1 9% ); and 
• Cred it card settlement reports d id not agree to the cred it card receipts in  

Peop leSoft (9%). 
o What is th is for, is th is receiving payments after the ti l l  is closed? 
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Effect: WSC is susceptible to an increased risk of theft or  fraud occurring and not 
being detected in a timely manner. 

Cause: WSC has not taken steps necessary to review and revise internal controls 
to mitigate the risk of error, theft, or fraud . 

Criteria: The Committee of Sponsoring Organ izations of the Treadway 
Commission (COSO) I nternal Control - I ntegrated Framework states that contro l  
activities include approvals, reconci l iations, and segregation of duties. 

NOUS Accounting Manual states in  part that cash receipts should be logged and 
deposited in the bank dai ly or  as d ictated by pol icy. Cash receipts of various 
departments should be deposited to the Business Office i ntact ,  on a dai ly basis .  

GASB statement 34, paragraph 92 states: "Proprietary fund statements of  net 
assets and revenues, expenses, and changes i n  fund net position should be 
presented using the economic resources measurement focus and the accrua l  
basis of accounting . "  Th is can be defined as a l l  revenues are recorded when 
earned . 

Recommendation: We recommend WSQ implement controls to ensure: 
• Adequate reconciliations are performed to completely reconcile student 

finance to the general ledger and the bank statements; 
• Reconciliation of marketplace to the general ledger is being performed on 

a monthly basis; 
• Timely deposit of receipts; and 
• Credit card settlement reports agree to PeopleSoft credit card receipts. 

Williston State College Response: 

Agree 

Reconciliations will be initiated by the Student Finance Associate and submitted 
for review by the Controller. This reconciliation will be completed on a monthly 
basis. 

Reconciliations of the marketplace will be completed by the Student Finance 
Associate and reviewe;J by the controller. This reconciliation will be completed on 
a monthly basis. 

Credit card settlement reports are reconciled by the WSC AP Associate and is 
reviewed for discrepancies and submitted to the Controller for a final review. Any 
discrepancies will be investigated and adjusted as needed upon receipt of 
Controller approval. 
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Prior Recommendation #2 - Lack of Controls Surrounding Payrol l  

Condition: During the fisca l year  201 2-201 3 and subsequent aud its , we noted a 
lack of controls surround ing payro l l .  

Current Status: 
WSC has inadequate controls i n  p lace surrounding payro l l :  

• There is not a documented independent reconci l iation of the salaries 
entered into PeopleSoft to the approved contracts; and 

• Payrol l  appointment change forms are not being approved prior to the 
effective date of the change. 

Effect: There is an increased risk of error or  fraud includ ing the possib i l ity that a 
fictitious employee could be created and go undetected i n  the normal course of 
business. 

Cause: WSC has fai led to implement proper controls surround ing payro l l .  

Criteria: The Committee of Sponsoring Organizations of  the Treadway 
Commission (COSO) publ ication I nternal  Contro l  - I ntegrated Framework states 
that control activities include approvals ,  reconci l iations ,  and segregation of duties. 

WSC Human Resource Personnel Change Form procedure states "personnel 
change forms are due in  the payrol l  office before a new employee's fi rst day of 
work or before the effective date of any changes."  

Recommendation: We recommend WSC strengthen controls surrounding payroll 
by: 

• Performing an independent reconciliation of salaries to approved contracts 
on at least an annual basis; and 

• Obtain approval for payroll appointment changes prior to the effective date 
of the change. 

Williston State College Response: 

Agree - Implemented 7/1/2018  

The WSC Payroll associate will review the payroll contracts prior to entry into 
Peoplesoft. The CFO will review the entries into Peoplesoft and a reconciliation to 
these contracts will be documented. Salaries and Wages will be reconciled to the 
Contract and/or any payroll change forms. The CFO will also conduct a review of 
the semi-monthly payroll amounts and save the reconciliation. 

�.�--- - - --
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Any changes to employment will be initiated by the Supervisor and approved byAttachment 

8
• 
5 the Department Manager. The document is submitted to the CFO and Final Page 

approval is the President of the College. 

Prior Recommendation #3 - Lack of Controls Surrounding Expenditures 

Condition: During the fiscal year  201 2-201 3 and subsequent aud its , we noted a 
lack of controls surrounding expend itures. 

Current Status : 
WSC has weak controls in p lace surround ing expend itures, specifica l ly: 

• 7 out of 32 journa l entries (22%) d id not have proper approva l ;  and 
• Several ind ividuals in the Business Office had access on PeopleSoft to 

void/reissue checks. These employees do not have any responsib i l it ies i n  
the check void ing/reissuing processes. 

Effect: WSC is susceptible to an i ncrease risk of error, fraud ,  or abuse occurring 
and going undetected or not being caught in  a t imely manner. 

Cause: WSC has not taken steps necessary to review and revise its interna l  
controls to el iminate or mitigate its internal  contro l  risk. 

Criteria: The Committee of Sponsori ng Organizations of the Treadway 
Commission (COSO) I nternal Control - I ntegrated Framework states control 
activities include approva ls. 

NOUS Procedure 1 901 .2 part 4 . 1 states in  part that access to i nformation and 
devices is granted to authorize NOUS personnel as necessary for the performance 
of their duties and such access should be based on m in imal need to perform those 
d uties. 

Recommendation: We recommend WSC implement controls surrounding 
expenditures to ensure there is: 

• A standardized approval process for journal entries; and 
• A review of the access roles for voiding/reissuing checks to ensure only 

those necessary individuals have access. 

Williston State College Response: 

Agree - Implemented 07/01/201 8  

Expenditures will be reviewed and approved by the appropriate department 
managers for approval review of the required documentation. After department 
approval the expenditure is submitted for final review by the Controller, CFO or 
Financial Accountant/Analyst based upon approval requirements. 
ONL journal entries will be have a secondary review from the preparer by the 
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Controller, CFO or Financial Accountant/Analyst. 

Agree - Implemented 07/01/201 8  

Access Roles in PeopleSoft will be reviewed quarterly by the division(s) access 
control officer. Appropriate access roles will be maintained according to position 
requirements. Compensating control will be in place as needed. 

Prior Recommendation #4 - Lack of Controls Surrounding Purchase Card 
Expenditures 

Condition: During the fiscal year 201 2-201 3 and subsequent aud its, we noted a 
lack of controls surround ing purchase card expend itures. 

Current Status:  
WSC has weak controls in  place surround ing purchase card expend itures, 
specifical ly: 

• The agency statement was not signed by the card administrator i nd icat ing 
that it was reconci led to the i nd ividua l  card holder statements (53%); and 

• There is no pol icy or procedure i n  place when a temporary or permanent 
change to the cred it l im it of an ind ividual 's purchase card is i ncreased or 
decreased . 

Effect: The risk of misstatement, fraud , and noncompl iance are increased with 
i nadequate reviews, inadequate or missing documentation , and lack of proper 
controls. WSC exposes itself to risk of loss , potentia l  l iab i l it ies, and damage to their 
reputation ,  whether due to error, theft or fraud 

Cause: Adequate reconcil iations and supporting documentation for purchase card 
transactions are not being mainta ined . 

Criteria: The Committee of Sponsori ng Organizations (COSO) of the Treadway 
Commission publ ication I nternal Control - I ntegrated Framework states that control 
activities are the actions establ ished through pol icies and procedures that help 
ensure that management's d i rectives to m itigate risks to the ach ievement of 
objectives are carried out. They may be preventive or detective in nature and may 
encompass a range of manual and automated activities such as authorizations and 
approvals ,  verifications, reconci l iations, and business performance reviews. 

OMB's Fiscal and Administrative Pol icy #300 Purchasing Card ,  in  part states card 
admin istrators should run an agency statement with the state's current card 
provider, reconcile it to the ind ividual statements and sign the agency statement 
denoting reconci l iation. 

Recommendation: We recommend WSC strengthen controls surrounding 
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purchase cards by: 
• Ensuring the card administrator reconciles the individual statements with 

the agency statement and signs off to the card statement; and 
• Develop a policy or procedure for the temporary or permanent changes to 

credit limits to individual's cards. 

Williston State College Response: 

Agree - Implemented 7/1/201 8  

WSC has adopted OMB's Fiscal Administrative Policy #300. Department Budget 
managers ensure all required supporting documentation and reconciliation is 
completed by the individual P-Card Holder and submitted to the AP Associate. AP 
Associate will reconcile the p-card statements, investigate any discrepancies, and 
sign off on the reconciliation. CFO/Controller will perform final review and 
approval prior to posting. 

WSC adopted the NOUS Purchase Card Change Request form. Department 
Budget Managers approve and submit the Change Request form to the CFO for 
approval. CFO forwards the request form to the P-Card administrator who then 
enters the corresponding changes. 

Prior Recommendation #5 - Inadequate Controls over Non-Cash 
Adjustments 

Condition: During the fiscal year 20 1 2-20 1 3  and subsequent aud its, we noted a 
lack of controls surround ing non-cash adjustments. 

Current Status :  
Controls surround ing non-cash credit adjustments are inadequate , specifical ly, we 
noted there was nof adequate supporting documentation for non-cash cred it 
adjustments to student accounts maintained on fi le .  

Effect: WSC lacks assurance regard ing the propriety of non-cash adjustments 
recorded to student accounts and erroneous adjustments could be recorded 
without detection .  

Cause: WSC has not adequately developed and implemented proper i nternal 
controls surrounding non-cash adjustments . 

Criteria: Committee of Sponsoring Organizations (COSO) of the Treadway 
Commission publ ication I nternal Contro l - I ntegrated Framework states that proper 
design and implementation of internal  contro l pol icies and procedures for 
performance measures, segregation of duties, approva l ,  monitoring ,  and 
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verification methods are necessary to ensure objectives are effectively achieved . Page _gV 
Recommendation: We recommend WSC strengthen controls surrounding non-
cash credit adjustments posted to student accounts to ensure supporting 
documentation is maintained for all non-cash credit adjustments. 

Williston State College Response: 

Agree - Implemented 7/1/201 8  

Director of Residence Life is responsible for obtaining supporting documentation 
for non-cash adjustment transactions from the THO (housing) System that 
interfaces with Campus Solutions student accounts. WSC has created the 
Residence Life Change Request form to indicate the change, student signature is 
received, and the corresponding form is saved to the student fiie. 

Other than housing requests, originating department will complete the Non-Cash 
Adjustment form documenting the reason for the non-cash adjustment. Controller 
will review all changes prior to the manual postings. 

Prior Recommendation #6 - Lack of Supporting Documentation 

Condition: During the fiscal year 201 4-201 5  aud it ,  we noted that WSC d id not 
have adequate supporting documentation to substantiate transactions. 

Current Status : 
WSC lacked supporting documentations for the fol lowing transactions: 

• Documentation of individuals present for team travel meals was not 
provided for travel expenses; 

• Request for travel forms are not being completed prior to employee trave l ;  
and 

• General  ledger transactions were missing supporting documentation .  

Effect: Unsupported accounting transactions increases the risk of m isstated 
financial statements and al lows for fraud , waste , and abuse to occur without 
detection .  

Cause: WSC is  not ensuring that a l l  supporting documents are obtained prior to 
payment. 

Criteria: NDCC section 54-46-05 states in part that the head of each agency sha l l  
make and maintain records conta in ing adequate and proper documentation of  the 
organization,  functions, pol icies, decisions, procedures, and essential transactions 
of the agency designed to furnish information to protect the legal and financial 
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rights of the state and of persons d i rectly affected by the agency's act1v1t 1es. P �tf 
NDCC section 44-08-04 states in part that a h igher education ath letic team or 
organization may be submitted for payment on a team or group travel expense 
report for team meals including coaches, tra iners and other employees. 
The Committee of Sponsoring Organizations (COSO) of the Treadway 
Commissions publ ication Internal Control - I ntegrated Framework states in part 
that management must also determine how much documentation is  needed to 
assess the effectiveness of internal control .  Some level of documentation is a lways 
necessary to assure management that the components of interna l  contro l  a re in  
p lace and functioning. 
WSC Staff Handbook states i n  part that a "request for travel"  form must be fi l led 
out and signatures secured prior to leaving. 
Recommendation: We recommend that WSC maintain documentation for all 
transactions to ensure an adequate audit trail is available. 

Williston State College Response: 

Agree - Documentation of team travel meals implemented 02/01/201 8  

Team travel rosters are provided with all team travel payment requests. The 
department budget manager is responsible for ensuring team travel rosters are 
provided. WSC Controller or AP Associate will review to ensure all rosters are 
attached. 

Request for travel forms - Current evaluation of the Travel request form is being 
considered at Cabinet and their recommendations will be implemented upon 
completion of their review. 

General Ledger transactions - Implemented 7/1/2018. 

WSC Controller or CFO, will ensure that general ledger transactions have all of the 
required supporting documentation during the final review. 

age J 



• 

• 

• 

VALLEY CITY STATE UN IVERSITY 

EDUCATION AND ENVIRONMENT DIVIS ION 

VALLEY CITY 
STATE U N IVERS ITY 
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January 16, 2019 

JANUARY 16, 2019 
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Serv i ng No rth Dakota s i nce 1890 
Past, p resent and  futu re 

Slide 2: Serving North Dakota since 1890 

Thank  you for the opportun ity to share the story of Va l l ey 
City State Un i versity. 

Fou nded in 1890 as a norma l  schoo l ,  VCSU rema i ns 
true to its heritage and  has a n  outstand i ng reputati on 
for prod uc ing some of the fi nest K-12 educators in  the 
region .  

VCSU enhances the  l ea rn i ng  exper ience by prov id i ng fu l l 
t ime students with access to the i r  own l aptop,  advanced 
m u lt imed i a  techno logy, h igh-speed w i re less networki ng, 
and c lassrooms equ i pped with the l atest educationa l  
techno logy. A student-facu lty rat io of  13 : 1  gives students 
one-to-one access to facu lty i n  ways that a re  i m poss ib le  
at other u n iversit ies. 

The 55-acre campus is bordered on the south by a 
forested h i l ls ide and  on the north by the Sheyenne R iver. 
Campus a rch itectu re featu res a gracefu l b lend of h istor ic  
and modern bu i l d i ngs .  The centra l ca mpus is  l i sted on 
the Nationa l  Register of H istor ic  P laces as a H istor ic 
D istr ict, and  i n  May 2017 ,  BuzzFeed na med VCSU 's 
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campus the most beautifu l co l l ege campus i n  North 
Da kota . 

Thank  you for you r  service to the cit izens of North Dakota . 
We do not take that su pport for granted , and  we a re very 
cogn izant of the comp lex dec is ions you must make .  

We a re gratefu l fo r you r  support, and  we focus ou r  efforts 
o n  bei ng good stewards of the resou rces you entrust to 
us. 

• 

• 

• 



• 

• 

• 

\ /{l /19 

Ala n  D .  La fave 

Slide 3: Alan D. LaFave 

On Sept. 27 ,  2018, the State Boa rd of H igher Education  
se lected Al an  La Fave, D .M .A. , as  the  next pres ident of 
Va l ley City State Un i versity. La Fave forma l ly began h i s  
serv ice to  VCSU on Dec. 17 , 2018. He previously served 
as provost and  v ice pres ident for academic affa i rs at 
Northern State Un i versity in Aberdeen,  S .D .  

An accomp l ished mus ic i an ,  La Fave ho lds doctora l and  
master's degrees i n  c lar i net performance from Ar izona 
State Un iversity, where he stud ied u nder the renowned 
Robert Spr i ng. La Fave a lso ho lds a bachelor's degree i n  
m us ic  education  from Northern State . 

La Fave's fa m i ly i ncl udes h is  wife, Ka r i ;  da ughters Lexi 
and  Ash ley; and  son-i n- law Logan Fah n horst. 
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Ca ree r I m pact 

Admin istrative Experience 
Northern State U n iversity, Aberdeen , S .D .  ( 1991-2015) 
• Provost, Vice Pres ident for Academ ic  Affa i rs 
• Dean ,  School of F ine Arts 
• I nteri m Dean ,  G raduate a nd Extended Stud ies 
• Assoc iate Dean ,  School of Fi ne Arts 
• Depa rtment Cha i r, M usic 

Teach ing Experience 
• I nstructor, Assistant Professor, Associate Professor, Professor  

of M usic ,  Northern State Un iversity 
• I nstructor of M usic ,  Augusta na Co l lege, S ioux Fa l ls, S .D .  
• I nstructor of M usic ,  G ra nd Canyon Un iversity 
• G rad uate Teach ing  Assista nt, Arizona State Un iversity 
• D i rector of Bands, Aberdeen Centra l  H igh School 

Slide 4: LaFave Administrative and Teaching 
Experience 

At Northern State U n iversity, La Fave worked h is  way 
through the facu lty ran ks from i nstructor to fu l l  p rofessor 
i n  the m us ic  depa rtment ( 1991-2015) .  

He  a lso served as m us ic  department cha i r  ( 1994-97) 
and associate dea n and dean of the School of F ine Arts 
( 1997-15) .  

LaFave served as provost and v ice  pres ident for 
academic  affa i rs from 2015-18. 
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We Al l Row! 
• Student-centered env i ronment 

• H igh-qua l ity, h igh- impact experience 

• Ded icated facu lty and  staff 

• Supportive a l umn i  a nd commun ity 

• I n novative, can-do attitude 

• Need for conti n ued i nvestment i n  peop le  
a nd i nfrastructu re 

Slide 5: We All Row! 

The learn i ng and l iv i ng  com mun ity at Va l l ey City State 
Un i versity l ives its core va l ues: 

• Student-focused :  We place students at the center of 
a l l  dec is ions.  

• Innovative : We try new th i ngs to he l p create the 
future. 

• Learning-centered: We develop and susta i n  a 
cu ltu re of l ife long learn i ng. 

• Collaborative :  We work synergist ica l ly to advance 
ou r  m ission .  

• Engaged: We actively parti c i pate i n  the  col lective 
work of the un i versity . 

VALLEY CITY 
STATE U N IVERS ITY 

5 



! H·+d-
H0 l b O )  \ ( l fo / 1 9  

Nationa l Recogn it i on  
1 BEST 
COLLEGES 

,,_m � fffl1ttt 
REGIONAL COLLEGES 

PUBLIC 
l

__ 
2019 _.-

• Ran ked among the Top 3 ' Pub l ic 
Regiona l Co l leges i n  the M idwest' 
by U .S .  News and Wor ld Report 

conti n uous ly s ince 2010 
- -... . --�-----

• U .S .  News ' Best Co l lege ' fo r 21 
consecutive yea rs 

• One of 25 ' H idden Gems of the 
M idwest' 

Slide 6: National Recognition 

Va l l ey City State U n iversity is ran ked th i rd a mong M idwest 
pub l i c  regiona l  co l l eges i n  the 2019 U .S .  News & Wor ld 
Report Best Co l leges rank i ngs.  VCSU has now been 
named a U .S .  News " Best Co l lege" for 21 consecutive 
yea rs ,  and  the u n iversity has been ran ked i n  the top th ree 
M idwest pub l i c  regiona l  col leges each yea r  s i nce 2010. 

E ighty col l eges and  un i vers ity, i nc l ud i ng  13 pub l i c  
i nstitut ions,  a re i nc l uded i n  the  U .S .  News " Regiona l  
Col leges i n  the M idwest" category. The region i nc l udes 
12 states: North Dakota , South Dakota , M i n nesota , 
Wiscons i n ,  M ich iga n ,  Oh io ,  I nd i ana ,  I l l i no is ,  Iowa , 
M issou r i ,  Ka nsas, and  Nebraska .  

VCSU has  a lso been recogn i zed as  one o f  25 co l l ege and  
un i versit ies on t he  " H idden Gems o f  t he  M idwest" l i st by 
the On l i ne Schools Center. 

In descri b i ng the co l leges and un i vers it ies i nc l uded on 
the l i st, the ed itors of  On l i ne Schools Cente r  had th is  to 
say: "These M idwest regiona l  gems represent some of 
the fi nest col l eges i n  America that a re often over l ooked .  
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Students at each one of these schoo ls cher ish the i r  
exper iences a n d  exit the i r  academic  i nstitutions with 
wel l-defi ned ski l l s  in thei r department, strong networki ng 
connections,  and  i nva l uab le memor ies. " 

VCSU was c ited i n  parti cu la r  for its teacher prepa ration  
programs: "VCSU su pports one of  the best depa rtments 
for e lementary ed ucation i n  America . The we l l -accred ited 
programs offer undergraduate and graduate students 
n umerous endorsements and certificati on prepa rati on 
programs that deve lop some of the strongest teachers i n  
the nati on . "  

A lso on the  l ist is the  Un i versity of  North Dakota , 
a long with other notab le co l l ege and  un i versit ies from 
throughout the M idwest, i nc l ud i ng Augusta na i n  South 
Da kota , St. O laf and Gustavus Ado lphus in M i nnesota , 
G ri nne l l  and  Luther i n  Iowa , Belo it and  Lawrence i n  
Wiscons i n ,  Wheaton i n  I l l i no is ,  Hope i n  M ich iga n ,  DePauw 
a nd Ear l ham i n  I nd iana ,  and Denison and Ober l i n  i n  Oh io .  

• 

• 

• 
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An U pwa rd Trend  
En ro l lment G rowth 2009-18 

2009 2010 2011 2012 2013 2014 2015 2016 

Slide 7: Enrollment Growth 2009-18 

Total Undergraduate Graduate 
2009 1,083 961 122 

2010 1,285 1,138 147 

2011 1,384 1,227 157 

2012 1,362 1,214 148 

2013 1,366 1,211 155 

2014 1,378 1,234 144 

2015 1,422 1,278 144 

2016 1,452 1,298 157 

2017 1 ,522 1,372 150 

2018 1,547 1,404 143 

North Dakota students comprise two-th i rds of our  student 
body, with 11 percent com i ng from M i n nesota and 6 
percent from Wyomi ng. A lmost th ree-fou rths of the 2018 

freshman c lass is from North Dakota . 
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Su pport from Ou r  Constituents 
We met the cha l lenge !  

North Dakota Higher Education Cha l lenge Fund Grant 

Ju ly 1, 2017- December 31, 2018 

Slide 8: N.D. Higher Education Challenge Fund 
Grant 

The state 's 1:2 match through the H igher Education 
Cha l l enge Fu nd program has he l ped us i ncrease 
scho la rsh i p  su pport for ou r  students . 
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■ GOAL 

$400,000 ■ EXCEEDED GOAL 

$87,000 ■ MATCH 

$200,000 

TOTAL 
$687,000 
raised for VCSU student scholarships 
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Support fo r Ou r Students 
Scho la rsh i p  Al l ocation  G rowth 2003-18 
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Slide 9: Scholarship Allocation Growth 2003-
18 

Through the Cha l lenge Fund progra m and the su pport of 
ou r  a l u m n i  and  fr iends, we've been ab le  to i ncrease ou r  
student schola rsh i p  a l location s ign ificantly over the  yea rs. 

Year Dollars 

2003 281,964 

2004 276,928 

2005 298,728 

2006 390,192 

2007 460,619 
2008 583,239 
2009 617 ,774 

2010 551,956 

2011 660,492 

2012 673,331 

2013 591,595 
2014 635,355 

2015 1,024,000 
2016 1,375,000 
2017 1,425,000 
2018 $ 1,623,000 
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The VCSU Fou ndation Boa rd recently a l l ocated a n  
add it ion o f  $ 100,000 to the scho la rsh i p  a l location  for 

2019-20,  i n creas i ng mer it  scho l a rs h i ps and  estab l ish i ng 
a grant program a i med to he l p  students and  fa m i l i es who  
do not qua l ify for federa l  assista nce. 



Su ppo rt fo r O u r  Students 
OER (Open  Ed ucati ona l Resou rces) 

• VCSU students have saved more than 

$ 1,000,000 i n  textbook costs s i nce Spri ng 
Semester 2016 .  

• State aud it th rough Fa l l  2017 noted : 

"The cumu lative tota l .  . .  at VCSU was 251 OER 

cou rses, by fa r the h ighest n umber of cou rses of 
a l l  N OUS i nstitutions . . . .  " 

Slide 10: OER (Open Educational Resources) 

Many VCSU facu l ty now uti l i ze OER (Open Educationa l  
Resou rces) i n  the i r  cou rses. The use of  the free resou rces 
i n  p lace of textbooks has co l lectively saved VCSU 
students more than $ 1  m i l l i on s i nce thei r i mp lementation  
i n  spr ing 2016.  

The cost savi ngs is s ign ifi ca nt, but perhaps more 
i mporta nt is the equa l  access to lea rn i ng resou rces at 
a ny t ime prov ided to those prev iously unabl e  to afford 
the i r own textbook. 

In add iti on ,  the use of m u lt i med ia  in OER meets a va riety 
of learn i ng styles, he ighten i ng  both student and  facu lty 
engagement. 
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Accred itat i ons 
H igher  Lea rn i ng Comm iss ion ( H LC) 

Cou nc i l for Accred itation of Ed ucator Prepa ration  
(CAEP) 

• Amer ica n  Associat ion of School Li b ra r i ans (AASL) 

• Comm iss ion on Accred itat ion of Ath let ic Tra i n i ng 
Ed ucation (CAATE) 

• Nationa l  Assoc iation of Schools of M us ic ( NASM)  

Slide 11: Accreditations 

Accred itat ion from externa l  govern i ng bod ies i n  h igher 
ed ucat ion recogn izes the academic  exce l l ence of VCSU 
and  the r igorous standards of its progra ms, a nd  ensures 
regu la r  mon itor i ng and  report ing for conti nu ity over ti me . 
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H igh- I m pact Pract i ces 
Facu lty-mentored student resea rch 

Slide 12: Faculty-Mentored Student Research 

Connecti ng students with facu l ty mem bers i n  resea rch 
p rojects provides the type of deep i nvestigative l ea rn i ng 
that goes beyond the c lassroom exper ience 

Ya ritza "Yar i " Vi l l a n ueva of M i nto ,  North Dakota , 
graduated from VCSU i n  December 2018 with a tr i p le  
major  i n  b io logy, envi ronmenta l science, and fisher ies 
and w i l d l ife science (fisher ies concentrati on ) .  

I n  add iti on to  her  c lassroom academics,  she spent the 
last two summers do ing grant-fu nded b io logy resea rch on 
cool-season grasses w ith VCSU facu l ty member Lau ren 
Den n ha rdt to determ i ne wh ich  grass va r iet ies work best 
for creati ng hea lthy hab itat i n  North Dakota . Ya ri a lso 
worked as a techn ic ian  in the VCSU Macro i nvertebrate 
Lab.  

Ya ri served as a res idence ha l l  d i rector a nd res ident 
assista nt on ca mpus.  At VCSU ,  she was a member of 
the Amer ican F isher ies Society Student Subun it, the 
F isher ies and W i l d l ife Conservation  C lub ,  the Nat ive 

1 2  
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Amer ican Cu ltu ra l  C l ub ,  Nationa l  Soc iety of Leadersh i p  
a nd Success, a n d  the Pre-Profess iona l  C l u b. Ya r i  a lso 
assisted with the regiona l  Science O lymp iad at VCSU from 
2015- 17. 
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H igh- I m pact P ract i ces 
Music production and  record i ng stud io  

Slide 13: Music Production and Recording 
Studio 

A record i ng engi neer i ng/production stud io  on campus 
provides VCSU students with hands-on opportun ities 
to use profess iona l  eq u i pment and softwa re to record 
tracks, ed it, m ix, and master the i r  own music. 

Students can add a mus ic production and reco rd i ng 
m i nor or certifi cate to the i r  degree, broaden i n g  
the i r  knowledge a n d  ab i l it ies, a n d  augmenti ng the i r  
profess iona l  portfol ios . 
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H igh- I m pact Practi ces 
Teacher p repa ration :  Su bstitute Program 

Slide 14: Substitute Program 

The VCSU e lementa ry education  progra m brought its 
u n i q ue Su bstitute Teacher Progra m to the Va l l ey C ity 
Publ i c  Schools th is  fa l l .  Through the substitute p rogram ,  
VCSU j u n io r  and sen io r  e lementa ry educati on  majors 
spent e ight Fridays each semester as su bstitute co
teachers at Wash i ngton and  Jefferson schools .  

Each Fr iday, 16 VCSU students, pa i red in groups of two, 
covered e ight c lassrooms at the e lementa ry schools ,  
wh i l e  the Va l l ey City Pub l i c  School teachers used the 
t ime away from c lass fo r p rofessiona l  deve lopment 
opportu n it ies. 

Wh i l e  the c lassroom teacher was out, two VCSU students 
led the e lementa ry students th rough the i r  da i ly routi nes, 
educationa l  activ it ies and lea rn i ng  p l ans .  Worki ng as a 
pa i r, the VCSU preservice teachers were ab le  to con nect 
theory to pract ice. A VCSU professor superv ised the 
u n iversity students a l l  day, prov i d i ng suppo rt, answeri ng 
questions and he l p i ng the student su bstitute teachers 
make con necti ons.  

14 
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The Substitute Program provides l oca l schools he lp  i n  
two ways. Because substitute teachers can be d ifficu lt 
to fi nd ,  the progra m deve lops a new pool of cand idates 
t ra i ned to fulfi l l  th is h igh-need positi on .  VCSU students 
a re encou raged to apply for the i r  substitute teach i ng 
l i censes, and  after effectively comp leti ng s ix Fridays, 
students a re encouraged to su bstitute teach throughout 
North Da kota . 

Another advantage is the profess iona l  deve lopment 
component. Because the col lege students a re not pa id
substitute teachers typ ica l ly cost $ 120 a day-the pub l i c  
schoo ls can afford to spend the  day tra i n i ng a la rge group  
of  the i r  teachers without i ncurr ing add itiona l expense. 

Although new to the Va l l ey City Pub l i c  Schools,  VCSU 
began the i mp lementat ion of its Su bstitute Teacher 
Program i n  2014 in the West Fa rgo Pub l i c  Schoo ls .  A long 
w ith Va l l ey City, the su bstitute progra m has a lso been 
brought to Fa rgo Pub l i c  Schools th is  fa l l .  

• 

• 
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H igh- I m pact Pract i ces 
I nte rnsh i ps and  Ca reer Read i ness 

- - -- - - -- ~- - - -----

DACOTAH BANK 
---------

USDA United States Oeparbnent of Agriculture 
:=- Farm Service Agency 

DAKOTA 
PLAINS  AG 

Bridgeview Estates 
Assisted Living community YGBG-

YALLEY CITY-BARNES COUNTY 
DEVELOPMENT CORPORATION 

Slide 15: Internships and Career Readiness 

Di rect exper ience i n  a work sett i ng  re lated to the i r  
academic  i nterests p rovides students a means to deve lop 
the i r  ski l l s  and  exp lo re career opportun it ies. I nternsh i ps 
a re ava i l ab le  to both on-campus and on l i ne/d ista nce 
students; at VCSU ,  86 percent of student i nterns serve 
North Dakota emp loyers . 

VCSU students do we l l  i n  the i r  i nternsh ip  exper ience;  
fo l l ow-u p su rveys show that 97 percent of the students 
wou ld  be recom mended for fu l l -ti me employment by the i r 
i nternsh i p  superv isor. 

The Career Services Office does regu la r  outreach to 
loca l  and  regiona l  emp loyers to enhance i nternsh i p  
p lacements , ca mpus v is its ,  and  recru itment efforts . 

1 5  

0 United 
Technologies 

North Dakota 
Information Technology Department 

VALLEY CITY -----
STATE U N IVERS ITY 



H igh Ach ieve rs 
Th ree-Yea r Grad uates 

Slide 16: Three-Year Graduates 

I n  May at ou r  spr ing 2018 commencement ceremony, 
we recogn i zed 21 students who comp leted graduat ion 
req u i rements i n  l ess than 4 yea rs ; 15 more who 
accomp l ished th is sa me feat were recogn i zed at w i nter 
2018 commencement i n  December. 

These h igh ly motivated students typ i ca l ly b r i ng cred its 
w ith them from h igh schoo l ,  and  w ith the he lp  of facu l ty 
advisors, they' re ab le  to chart an  acce lerated path to 
comp let ion of the i r VCSU degrees. 
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Stu d e nt-Ath l ete Expe r i e n ce 
Team and leadersh i p  deve lopment 

Slide 17: Student-Athlete Experience 

Autum n  Joh nson ,  a sen ior  from Hazen ,  N . D . ,  ep i tom izes 
the VCSU V ik ing student-ath lete exper ience. 

In add it ion to p layi ng on the vo l l eyba l l  team ,  Autu m n  
l eads the VCSU student body a s  Student Senate 
pres ident. 

Autu m n  was named a named a Da ktron i cs-NAIA Scho la r
Ath lete for the second t ime th is fa l l  and was a lso chosen 
as the Vi k i ngs '  vo l l eyba l l  rec ip i ent of the North Sta r 
Ath l et ic Associat ion Champion of Cha racter Awa rd . 

VALLEY CITY ----
STATE U N I VERSITY 
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Putti ng Tech no logy to Use 

• Deve lop i ng One Stop service for students ,  
campus com m u n ity 

• P ioneered use of two-factor a uthent icat ion 

for secu r ity i n  system 

• Move to c loud for savi ngs and secur ity 

Slide 18: Putting Technology to Use 

The Depa rtment of Tech no logy Services prov ides 
techno logy support for teach i ng/learn i ng and 
ad m i n istrative i n it iat ives on campus.  

In  add it i on to its ded icated support of VCSU 's  l a ptop 
program ,  i n  wh ich every fu l l -t ime student is issued a 
l aptop computer, the department is he ld  i n  h igh rega rd 
for its expertise and i n novat ion .  

The department was the fi rst entity with i n  N OUS to 
i m p lement two-factor authent ication  fo r a l l  emp loyees 
us ing Office 365. Th is i ncreased data secur ity and has 
led the way for wider N DUS adoption .  

The  depa rtment is cu rrently creati ng a v i rtua l  one-stop 
service, VCSU One Stop,  to prov ide a student-centered 
approach to del ive r i ng  ad m i n istrative services. Th is 
w i l l  p rov ide on-campus and d i sta nce students ,  as we l l  
a s  emp loyees, with conven ient access to services. The 
serv ice i ncl udes l i ve chat and a backend w ith t icketi ng 
and reporti ng. 

1 8  
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I n  response to budget reductions,  VCSU moved ou r  
backup servers and  data storage from on-prem ise 
equ i pment to the c loud .  Th is saved over $ 130,000 and 
has made d isaster recovery more robust. 
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Prepa r i ng  Teache rs fo r No rth Da kota 

Slide 19: Preparing Teachers for North Dakota 

Our  found i ng m iss ion  i n  1890 was to prepare teachers 
for North Dakota , and  a lthough we've broadened 
ou r  academ ic  hor izons ,  we've never lost s ight of that 
or igi na l  goa l .  VCSU rema i ns at the forefront of teacher 
prepa ration  programs. 

Among our  1,404 u ndergraduate students in fa l l  
2018, 347 (30 percent) were majo ri ng i n  e lementa ry 
educati on ,  w ith an add i t i ona l  253 (18 percent) major ing 
in  secondary education  d isc i p l i nes. 

More tha n 140 students a re en ro l l ed in our graduate 
programs, a ugmenti ng the i r  teach i ng credenti a l s  through 
our M . Ed .  progra m o r  add i ng teach i ng credent ia ls  to an 
exist i ng non-teach i ng  degree with our M .A.T. program . 

VALLEY CITY -----
STATE U N IVERS ITY 
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Prepa r i ng Teachers fo r No rth Da kota 
More than 1,400 a l umn i  teach i ng at 333 N . D . schoo ls 

Teachers and  adm i n istrators i n  157 N .D. commun ities
� 

Slide 20: Map of Alumni Teachers and School 
Administrators 

Va l l ey City State Un i versity conti n ues its fou n d i ng m iss ion 

of  prov id i ng teachers for North Dakota : 1,413 VCSU 
a l u m n i  serve as l icensed teachers and  adm i n istrators 

i n  333 schools and  educationa l  u n its servi ng 157 
comm u n it ies th roughout the state . 

VALLEY CITY 
STATE U N IVERS ITY 
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Academ ic  Cente rs 

• Pra i r ie  Waters Ed ucation and Resea rch Center  

• Don Mugan CTE Leadersh i p  Center 

• G reat P la i ns STEM Ed ucation Cente r  

Slide 21: Academic Centers 

VCSU is home to th ree academic  centers that prov ide 
vita l services for the state . 

The Pra i r ie  Waters Ed ucation and Research Center  
prov ides env i ronmenta l education and research 
opportu n it i es for students, teachers and profess iona ls  
i n  North Da kota . Pra i r ie  Waters connects K-12 students 
with water resou rces i n  a number of c lassroom and  
fie ld  exper iences, prov ides water-sa mpl i ng certification 
workshops fo r state employees, and does contract 
resea rch for state agenc ies such as the Department of 
Hea lth and North Dakota Game a nd F ish .  

The Don M uga n CTE Leadersh ip  Center serves as a 
condu i t  for the recru itment, retention and success ion 
of  h igh-qua l ity career and techn ica l  ed ucation (CTE) 
teachers and  adm in istrators. De l ivery methods i nc lude 
on l i ne  cou rsework, i nteractive v ideo, and workshops 
de l i vered on and off campus. 

2 1  
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The Great P l a i ns STEM Education  Center (GPSEC) 
prov ides profess iona l  deve lopment p rograms for K-12 
teachers and  a d m i n istrators and  promotes h i gh- i mpact, 
effective lea rn i ng opportu n it ies for students . G PSEC 
a lso seeks to esta b l i sh  connections with bus i nesses and  
i ndustries that recogn ize t he  need to prepare h igh school  
graduates to be career and co l l ege-ready, equ i pped with 
essent ia l  p rob lem-so lv ing and  com m u n i cation  sk i l ls .  



Com m u n ity Co l l a bo ration  
VCSU econom ic impact on Va l l ey City = $104.6 m i l l ion (FY17) 

Slide 22: Community Collaboration 

M uch has changed at Va l l ey City State Un i versity s i nce 
the Norma l  School was fou nded in 1890, but one 
consta nt has withstood the test of ti me-the mutua l ly 
supportive re lati onsh i p  between the school and  the 
comm u n ity. 

Ti me after t ime ,  the un i vers ity and  the greater Va l l ey City 
com m u n ity have stood together as successfu l pa rtners, 
enjoyi ng and contri buti ng  to each other 's successes and 
worki ng together to overcome tria ls  and tr i bu lat ions. 
The acco lades that Va l l ey City rece ives a re shared with 
the u n iversity, and  VCSU 's  state , regiona l  and nationa l  
recogn it ion reflects wel l  on  the com m u n ity. 

The un i versity prov ides outstand i ng  opportu n it ies for 
a rea res idents to fu rther  thei r educations with a host of 
program and degree opti ons.  Many from the local  a rea 
have stud ied on ca mpus ,  and  the com m u n ity is fu l l  of 
loya l VCSU a l u m n i .  

VCSU students, facu lty and  staff a lso form a portion of 
the Va l l ey City com m u n ity, and  l i kewise a rea residents 
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connect with the un iversity by pa rt ic i pati ng i n  ca mpus 
activit ies and attend i ng  VCSU m us ic  and fi ne a rts events, 
a long with Vi k ing ath let ic contests. 

Economic i mpact works both ways as wel l .  The un i versity 
depends on the fi nanci a l  support of the commun ity, and  
VCSU contr ibutes much to  the  loca l economy-more than  
$ 104.6 m i l l i on  accord i ng to  the  l atest study. 

The Gauk ler  Fam i ly We l l ness, H ea lth and Phys ica l  
Education Center stands as test imony to the u n iversity 
and com mun ity worki ng together for m utua l  benefit ,  
a nd the wa l k  br idge connect ing ca mpus to commun ity 
sym bol izes the l i n k  between town and  gown .  May those 
bonds conti nue to strengthen and grow for yea rs to come.  
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Cam pus Operations 
capital Assets 
Plant Improvement carryover 
Capita l Projects - N on-State Funded 
Capita l Projects - N on-State Carryover 
Operating Carryover 
Total State General Fund 

cam pus Operations 
Plant Improvement Carryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Carryover 
Operating Carryover 
Total Special Fund Authority 

l�G 1 00) 

Fi na nc ia ls 
Budget compa rison 

State General Fund Appropriation 

1 2017-19 Base Level I I Requested 1 2019·21 SBHE Needs- I 
Adjustments Based Budget 

$ 19,973,679 $ 580,322 $ 20,554,001 $ 
$ 455,823 $ $ 455,823 $ 
$ 2,268,232 $ ( 2,268,232) $ $ 

$ 
$ 

$ 2 $ (2 )  $ $ 
$ 22,697,736 $ (1,687,912) $ 21,009,824 $ 

Special Fund Authority 

1 2017-19 Base Level I I Requested 1 2019-21 SBHE Needs• I Adjustments Based Budget 
$ 28,470,657 $ ( 2,532,038) $ 25,938,619 $ 

$ $ 
$ 22,500,000 $ (22,500,000) s $ 

$ 
$ 

$ S0,970,657 $ (2S,032,038) $ 2S,938,619 $ 

Executive 
Recommendation 

19,767,327 
455,823 

20,223,150 

Executive 
Recoanmendatlon 

25,992,086 

3,900,000 

29,892,086 

I I 
Difference from 

Difference from SBHE Needs-Based 
2017-19 Base Level Budget 
$ (206,352) $ ( 786,674) 
$ $ 
$ (2,268,232) $ 
$ $ 
$ $ 
$ (2 )  $ 
$ (2,474,SB&) $ (786,674) 

I I 
Difference from 

Difference from SBHE Needs-Based 
2017-19 Base Level Budget 
$ (2,478,571) $ 53,467 
s $ 
s ( 18,600,000) $ 3,900,000 
s $ 
s $ 
$ (21,078,S71) $ 3,9S3,467 

VALLEY CITY 
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Slide 23: Budget Comparison 

The VCSU 2017-19 base- level state fu nd i ng is 
$ 19,973,679,  with $408,000 i n  our  2 :1  match capita l  
assets and an  add it iona l  $47 ,823 for eq u i pment 
pu rchases on  ca mpus to make up  our  tota l ca p ita l  assets 
l i ne .  The $2 ,268,232 is mostly compr ised of fu nd i ng for 
the heat p l ant, wh ich was begu n i n  the last b ien n i u m  and 
fi n i shed in  October 2017. 

a lso removed the spec ia l  fu nd i ng for activated carbons. 
The executive budget adds back funds for renovati ng  
McCa rthy Ha l l  to  rep lace ou r  m us ic  bu i l d i ng. 

We a re aski ng for an i ncrease of $580,322 to fu nd 
ra ises of 4 percent each year  of the b ien n i um  for ou r  
emp loyees. Th is amount is the  net resu lt  of t he  i ncreased 
fu nd i ng for ra ises and a fu nd ing  form u la  decrease. 

The executive recom mendati on wou ld  e l im i nate an  
add itiona l  $206,352 from cu rrent leve ls .  Tak ing the 
ra ises i nto consideration ,  we wou ld  need to come up with 
an add itiona l  $ 786,674 over the b ien n i u m  to conti nue  
cu rrent operati ons. 

In our spec ia l  fund authority, we have a base decrease 
beca use of changes in gra nts and fewer emp loyees. We 
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F i n a n c i a l s  
Exp la nat ion of base and cuts 

2015-17 2017-19 
Original 2016 Budget Original 
Budget Allotment Reduction Budget 

Campus Operations 25,061,349 (1,839,000) (5,039,829) 19,973,697 
Capital Assets 14,697,319 (769,000) 455,823 
Plant Improvement Carryover 2,536,758 2,268,232 

Total 42,295,426 (2,608,000) (5,039,829) 22,697,752 

Budget Reduction 

2016 Allotment (15-17 bienn ium) 

2017-19 Budget Reduction 

Total 

Slide 24: Explanation of Base and Cuts 

At the begi n n i ng of the 2015-17 b ien n i u m ,  we had a base 
budget of $25 ,061,349, p l us $408,000 in the ca p ita l 
l i ne for the 2 : 1  match .  We a lso had a major  cap ita l  
project to rep l ace ou r  heat p lant. 

With the a l l otment, the tota l amount given us was 
red uced by $2 .6  m i l l i o n .  These one-ti me reductions were 
met by l eavi ng open posit ions u nfi l led ,  decreases i n  
operati ng do l l a rs ,  red uct ions i n  o u r  capita l project (the 
heat p l ant) ,  and the use of some of ou r  reserve. 

We were asked to cut an add it i ona l  20 percent of the 
ongo i ng budget for ou r  cu rrent appropr iati on ,  tota l i ng 
a l ittl e  over $5  m i l l i on do l l a rs .  Th is was ach ieved 
through e l im i nati ng 14 FTE emp loyees; reduc ing  trave l ,  
p rofessiona l  fees, and  operati ng budgets; as wel l  as cuts 
to Techno logy Services and major  equ i pment pu rchases . 

These red ucti ons were fe lt deep ly across ca mpus i n  every 
department as we came together to fi nd the best way 
forwa rd . 
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2,608,000 

5,039,829 

7,647,829 

2019-21 Budget 
SBHE Needs-Based Executive 

Budget Recommendation 
20,554,001 

455,823 

21,009,824 

6 .05% 

20% 
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19,767,327 
455,823 

20,223,150 
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Fi na nc ia ls 
FY18 Tota l Reven ue 

Valley City State University 
Total Revenue, Excluding Capital 

Fiscal Year 2018 

State Appropriations 
$ 1 0.0 

($ in millions) 

Total Revenue: $24.2 million 
Other 
S I . I  

Auxiliary Enterprises 
$2.9 Sales and Services of Educ. 

12.00/4 

Slide 25: FY18 Total Revenue 

Revenue :  41 percent of ou r  revenues came from the 
state , 30 percent from tu iti on ,  12 percent from ou r  
a uxi l i a ry enterpr ises, and  17 percent from gra nts ,  gifts, 
and  other act iv it ies. 

REVENUE  
Funding Source 

State Appropr iat ions 

FY 2017-18 

Millions % of Total 

Student Tu it ion and Fees 
G ifts , G ra nts and  Othe r  
Auxi l i a ry Enterprises 
Total  

$ 10.0 41.3% 
7.2 29.8% 
4 .1  16.9% 
2 .9 12.0% 

$24.2 mi l l ion 
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Depts. 
S0.8 
3.3% 

9 . 1% 

Tuition and Fees 
$7.2 

29.8% 
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Fi na nc ia ls 
FY18 Tota l Operati ng Expenses 

Public Service, 
SO. I , 0.4% 

Scholarships and 
Fellowships, SO. I __ _ 

0.5% 

Physical Plant, 
S2.4 

1 0.0% 

1 1 .7% 

Valley City State University 
Operating Expenses by Function 

(excluding capital items and other nonoperating expenses) 
Fiscal Year 2018 

(in millions) 
Total Operating Expenses: $23.9 million 

Source: Audited NDUS Financial Statements, June 30, 201 8  

Slide 26: FY18 Total Operating Expenses EXPENSES 

Instruction, 
$ 1 0.4 

FY 2017-18 
Program Millions % of Total 

Expenses: 50 percent goes d i rectly to academic  
i nstruct ion ,  w i th  33 percent go i ng to student serv ices and  
support; 12  percent is  rei nvested i n  ou r  phys ica l  p lant 
and deferred ma i ntena nce, with depreciation expense at 
8 percent. 
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Education and General  
Academic I nstruction  
Academ ic Suppo rt 
Student Services 
I nstitut iona l  Support 
P hysical  P lant 
Pub l ic  Service 
I nstitut iona l Research 
Depreci ation  
TOTAL Education/General  

Other 
Auxi l i a ry Services/Other  
Schola rsh i ps/Fe l l owsh i ps 
TOTAL Other 

G rand Total 

$ 10.4 50.0% 
1.6 7.7% 
1.7 8.2% 
2.8 13 .5% 
2 .4  11.5% 
0 .1  0.5% 
0.1 0.5% 
1.7 8.2% 

20. 8 

3.0 96.8% 
0 .1  3.2% 
3.1 

$23.9 mi l l ion  
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W 0  too:; 

F i na nc ia ls 
Cha nges i n  federa l  fu nd i ng 

Federa l  G rants 
Work Study 
Tota l 

Slide 27: Changes in Federal Funding 

The federal  funds we rece ive come th rough grants and  
work study. These l ook  to rema in  flat for the  upcom i ng 
b ien n i u m .  

Federal Grants 

2017-19 

Pe l l  1,315,863 

Su pp lementa l 119 ,693 

TEACH 5,586 

2019-21 

1,359,326 

81,900 

5,628 

Total $1,441,142 $ 1,446,854 

Current 

2017-19 
1,441, 142 

148,460 
1,589,602 
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Projected 

2019-21 
1,446,854 

148,460 
1,595,314 

VALLEY CITY ----
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Fi na nc ia ls 
Fi na nc ia l aud it fi nd i ngs 

NON E 

Slide 28: Audit Finding 

VCSU has no fi nanc ia l  aud it fi nd i ngs i n  the last b ienn i u m .  

We h a d  o n e  operati ona l  fi nd i ng  related to fi na l i z i ng the 
l ease agreement between VCSU and the Va l l ey City 
Pa rks and Recreat ion Depa rtment for the Ga ukle r  Fam i ly 
Hea lth ,  Phys ica l  Ed ucation and  We l l ness Center. 

That agreement has been comp leted ,  and  the aud it 
fi n d i ng corrected . 
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I nvestment i n  I nfrastructu re 
Than ks for Heat P la nt 

Slide 29: Thanks for Heat Plant 

The new VCSU heat p l ant east of Rhoades Science Center 
was funded by an a ppropriation  received from the North 
Dakota Legis latu re in its 2015 sess ion .  The new p lant 
rep laced an  outdated fac i l ity constructed i n  1910. 

The legis latu re recogn i zed that the o ld  power p l ant 
th reatened VCSU ca mpus safety and secur ity, and  the 
proposa l rece ived the requested $ 14.3 m i l l ion in fund i ng. 
After red uctions from the budget a l l otments, a new 
$ 13 .9  m i l l i on heat p l ant was constructed . 

The VCSU heat p lant  was des igned by J LG Arch itects, with 
Oberm i l l e r  Nelson Engi neer ing serv ing as the e ngi neer i ng 
fi rm and McGough Construct ion serv ing as construct ion 
manager. The o ld  power p lant was demol ished in June  
2017 ,  and the  new heat p l ant came on l i ne for the 
2017 - 18 heati ng season .  The new p lant was ce lebrated 
with a r ibbon-cutt ing ceremony on Apri l 3 ,  2018. 

The heat p lant featu res th ree energy-efficient bo i l e rs with 
comb i ned ca pabi l i ty of uti l i z i ng  natura l  gas, coa l ,  and  
fue l  o i l .  With expanded capacity to acco mmodate futu re 
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campus growth ,  the new p lant req u i res l ess ma i ntenance 
and  l abor, and  operates s ign ifi cantly more effic ient ly than 
its predecessor. 

The heat p lant was a lso designed with the potent ia l  for 
a n  excit i ng add it ion-a n env i ron menta l ly fr iend ly activated 
carbon p lant. The i n novative carbon p lant wou l d  generate 
revenue and  a lso prov ide for student/facu l ty research 
opportu n it ies .  



I nvestment i n  I nfrastructu re 
Activated Ca rbon P la nt 

Slide 30: Activated Carbon Plant 

Progress on the activated carbon p lant add iti on  to the 
VCSU heat p lant conti n ues. 

The selection of the team has been comp leted as fo l l ows: 
• a rch i tect: J LG 
• engi neer:  Oberm i l l e r  Ne lson Engi neer i ng 
• construction  manager at r isk (CMAR) :  Construct ion 

Engi neers 
• sa les and  d istri buti on :  Thatcher Chemica ls  
• th i rd-pa rty feas i b i l i ty study: Barr  Engi neer i ng  

The  feas ib i l ity study is  i n  process, with expected 
comp let ion in the next coup le  months. 

Bond sa les wi l l  fo l l ow the successfu l feas i b i l ity study. 

VALLEY CITY 
STATE U N IVERSITY 
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I nvestment i n  I nfrastructu re 
Need for Com m u n ication  a nd F i ne  Arts Bu i l d i ng 

Slide 31: Need for Communication and Fine 
Arts Building 

Foss Ha l l  ( bu i lt i n  1963) , VCSU 's mus ic bu i l d i ng, s its 
d i rectly on the banks of the Sheyenne R iver. As the City 
of Va l l ey City has i nsta l led permanent flood protect ion
protect ing the city and the VCSU campus-Foss Ha l l  is 
located on the wrong s ide of the floodwa l l .  

To protect students a n d  state assets, Foss H a l l  m ust be 
razed and its fu nct ions rep laced e lsewhere on campus .  
I n  add iti on ,  to save operati ng expenses i n  the l ast 
b ien n i u m  budget cuts, much of McCarthy Hal l was 
" moth ba l led , "  with on ly the Art Depa rtment rem a i n i ng i n  
pa rt of the bu i l d i ng. A new Commun i cation a n d  F ine Arts 
Bu i l d i ng wou ld  give the Art Depa rtment a new home. 

The proposed Com mun ication and F ine Arts Bu i l d i ng 
w i l l  rep lace Foss Ha l l  and  conso l idate the Art and  M us ic  
programs i n  one fac i l ity, wh ich w i l l  a lso i nc lude the 
Commun i cation  Arts Depa rtment. 

3 1  
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Every student comp leti ng the genera l  education p rogra m 
at VCSU w i l l  ta ke at least 2 cou rses (6 cred its) i n  th is  
bu i l d i ng. By shuffl i ng c lassrooms and offices, th is  w i l l  a lso 
a l l ow for the razi ng of McCarthy H a l l .  

Est imated a t  s l i ghtly less than  $32.3 m i l l i on ,  t h e  project 
is needed because the i nsta l l ati on  of permanent flood 
protect ion a long the r iver has put Foss Ha l l  on the wrong 
s ide of  the  floodwa l l .  



What's Next? 
Where do we go from here? 

Slide 32: What's Next? 

As an  i n novative u n ivers ity, we de l iver d isti nctive, learner
centered exper iences. 

Mov i ng forward , we m ust th i n k  strategi ca l l y  about how 
best to keep ou r  ca mpus thr iv i ng, serv i ng  the needs of 
ou r  students and state . 
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Than k  You 
Questions? 

Slide 33: Thank You 

We a ppreciate you r  i nput, suppo rt and col l aborat ion as 
we seek to fu lfi l l  our m iss ion :  

Va l l ey City State Un i ve rsity is  a pub l ic ,  regiona l  
u n iversity offer ing excepti ona l  programs i n  an active, 
learner-centered com m u n ity that promotes mea n i ngfu l 
scho la rsh i p , eth i ca l  service, and  the ski l l ed use of 
techno logy. As an i mportant knowledge resou rce ,  the 
u n iversity offers programs and outreach that en r ich 
the qua l ity of l ife in  North Dakota and beyond. Through 
flexi b le ,  access ib le ,  and i n n ovative bacca laureate and 
master's p rograms, VCSU p repa res students to  succeed 
as educators , leaders,  and  engaged cit izens in an  
i ncreasi ngly comp lex and  d i verse society . 
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PROPOSED VCSU CAPITAL PROJECT 
Construction of Communication and Fi ne Arts Bu i ld ing 

Valley City State Un iversity has an u rgent need to construct a new Commun ication and Fine Arts Bu i ld ing. 
Permanent flood protection for the VCSU campus has put Foss Hal l  on the wrong side of the floodwal l .  

Estimated Cost: $32,275,887 (project will eliminate $2,579,413 in deferred maintenance) 

The Proposal • The proposed Com m u n ication and  F ine 
Arts Bu i l d i ng  wi l l  rep lace Foss Ha l l  and 
conso l idate the Art and Music p rograms 
in one fac i l ity, wh ich w i l l  a lso inc l ude the 
Com m u n ication Arts Depa rtment. 

at least 2 cou rses (6 c red its) in th is 
bu i l d i ng .  By sh uffl i ng  c lassrooms and  
offices , th is w i l l  a lso a l l ow for t he  raz ing 
of  McCa rthy Ha l l .  

flood p rotect ion a long t he  river has 
put Foss Ha l l  on  the wrong s ide  of the 
floodwa l l .  It w i l l  a lso a l low VCSU to ret i re 
more tha n $2 .5 m i l l i on i n  deferred 
ma i ntenance by razi ng  Foss H a l l .  

• 

Every student complet ing the genera l  
education p rogra m a t  VCSU wi l l  take 

The Need 

Foss Ha l l  ( bu i lt in 1963) ,  
VCSU 's m usic bu i l d i ng, sits 
d i rectly on the ban ks of the 
Sheyenne  R iver. As the City 
of Va l l ey City has i nsta l led 
permanent flood p rotection
protect ing the city and the 
VCSU cam pus-Foss Ha l l  is 
located on the wrong side of 
the floodwa l l .  

To protect students a n d  
state assets, Foss Ha l l  must 
be razed and  its functions 
rep laced elsewhere on 
campus . 

Estim ated at s l ightly less than 
$32.3 m i l l io n ,  the p roject is needed 
because the i nsta l l at ion of permanent 
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The Benefits 

• Gather com m u n icat ion and  fi ne  a rts 
programs- 5 majors, 5 m i nors and  
4 certificate programs-under  one roof, 
p rovid i ng students with conso l i dated , 
u pdated fac i l it ies. 

1-{0 / ()Q 3 

• Raze Foss Ha l l ,  p rovid i ng 
a deferred ma intenance 
sav ings of $2 .5 m i l l ion .  

• Ach ieve organ izationa l  
effic iency th rough com mon 
box office and shared 
adm i n istrative support ,  and  
ach ieve space effic iency 
through m u lti-use workrooms 
and  performance a reas. 

• House at l east 2 of VCSU 's 
req u i red genera l education 
cou rses, giv i ng al l  freshmen 

on campus access to m odern c lassroom 
fac i l it ies a nd  i nc reased exposure to the 
a rts . 

Renovation of McCarthy u nworkable for music bu i ld ing 

The Executive Budget exp lores a 
renovation of McCa rthy Ha l l  to meet 
Va l l ey City State U n iversity's need to 
replace Foss Ha l l .  U nfortunately, that 
poss ib i l ity is u nfeas ib le .  

B u i lt i n  1930, McCa rthy has rema i ned 
la rge ly u ntouched over t ime, and its 
deferred ma i ntena nce a lone fa r exceeds 
the Executive Budget figu re .  

The McCa rthy Ha l l  i nfrastructu re and 
design a re from another era . Although 
extensive renovat ion m ight a l low it to 
fu nction as a trad it iona l  c lassroom 
bu i l d i ng, convert i ng  it to a modern , 
fu nctiona l  m usic bu i l d i ng  with fi rst-rate 
space for c lasses, stud ios, ensemb le  
rehearsa l space and  a rec ita l ha l l  

i s  u nworka b le  given its 
structura l  l i m itations and  
i nfrastructu re defic ienc ies. 

We must a lways ask 
ourselves what is best for our  
students and  ou r  u n iversity. 
The outstand ing student 
m usic ia ns and futu re music 
educators at Va l ley City State 
U n iversity need a fi rst-rate 
fac i l ity to enhance the i r  
ed ucationa l  exper ience, and  
the teach i ng  of ta lented and 

ded icated facu lty mem bers w i l l  be greatly 
enhanced by a new bu i l d i ng, as w i l l  the 
recru iti ng of new students. The futu re 
of m usic at VCSU depends on looking 
forwa rd , not j ust mak i ng  do. 

McCarthy Hal l  Renovation Needs 
McCa rthy Ha l l  wou l d  need the fol lowing 
major imp rovements: 

• Asbestos a batemenVremova l 

• Ai r hand l i ng  system with duct work 

• P ip i ng  throughout the bu i l d i ng: water 
l i nes, san ita ry sewer l i n es, remova l of 
exist ing steam l i nes,  and  insta l l at ion of 
water loop and  steam converter system 

\ / ( G /f °r  

• Provide ADA access ib i l ity (cu rrently 
lacki ng in Foss Ha l l )  in the new bu i l d i ng  
with a n  e levator. 

• Create appropr iate acoustics i n  
performance a n d  practice space, a long 
with proper c l imate control to  preserve 
expensive i nstru ments .  

• Foster a n  atmosphere of col l aborat ion 
and i nsp i ration , an i nterd isc i pl i n a ry 
a pproach to creative problem-solv ing and  
i n novat ion ,  a n d  a synergy embodying  
the  VCSU core va l ues of  i n novat ion and  
com m u n ity, by  com b in i ng t he  fi ne  a rts 
with the com m u n ication a rts programs i n  
o n e  bu i l d i ng. 

• Penthouse for mecha n ica l  systems 

• Roofi ng with i nsu lat ion , EPDM rubber 
roofi ng membrane ,  and flash i ng  

• I nsu lation for exter ior wa l ls 

• Energy-effic ient w indows 

• New electr ica l  w i ri ng  and  cond u it 

• Tuckpoint ing of br ickwork 

• E levator to accommodate la rge 
i nstruments such as grand  p ianos 

• Fi re-prevention spr i n k ler system 

Lim itations for Specia l Spaces 
The structu ra l design of the bu i l d i ng and  
its footpr int cannot accommodate the 
la rge open spaces needed for choir and  
band  rehearsa l  rooms, wh i ch  requ i re 
sunken and  elevated terraced rooms 
respective ly, a long with acoustic featu res 
and  treatments that both reproduce 
sou nd accu rately a nd protect m usic ia ns' 
hea ri ng. 

Conclusion 
It doesn 't make fi nanc ia l  sense to 
renovate McCa rthy Ha l l  for a music 
bu i l d i ng. 

� VALLEY CITY 
V STATE U N IVERS ITY 

Valley City State Un iversity • President's Office 
101 Co l lege St SW • Va l ley City, ND 58072 
701-845-7102 • www.vcsu .ed u 
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2019 Campus Snapshot I Va l ley City State U n iversity 

• MISSION 
Va l ley City State Un ivers ity is a pub l ic, regiona l  
u n ivers ity offer ing exceptional programs in  an  active, 
lea rner-centered com m u n ity that promotes mean i ng
fu l scho larsh i p, eth ica l service, and the sk i l led use 
of tech no logy. As an i m portant knowledge resou rce, 
the U n ivers ity offers programs and outreach that 
enr ich the qua l ity of l i fe in North Da kota and beyond .  
Th rough flexib le, accessib le ,  and innovative bac
ca laureate a nd master 's programs, VCSU prepa res 
students to succeed as ed ucators, leaders, and 
engaged citizens i n  a n  increasingly com plex and 
d iverse society. 

SIGNATURE PROGRAMS 

Teacher Preparation 
• 347 students en ro l led i n  elementa ry education 

and 253 students enro l led i n  secondary ed ucation 
majors ( Fa l l  2018) 

• 143 students en ro l led in on l i ne Master of Ed uca
tion (M .Ed . )  and Master of Arts i n  Teach i ng (M .A.T.) 
degrees ( Fa l l  2018) 

• Offer the only on l i ne e lementary ed ucation degree 
program in North Dakota to increase access for 
teacher preparation 

• U n ique  program i n  wh ich j un ior/senior e lementa ry 
ed ucation students serve as substitute teachers i n  
Va l ley City, Fa rgo. and  West Fargo schools 

• More than 1,400 VCSU a l umn i  serve as teachers 
and school adm i n istrators i n  333 schools/ed uca
t ion u n its i n  157 North Dakota com mun ities 

Integration of Open Educational Resources (OER) 
Facu lty encou raged to replace expensive textbooks 
with accessib le OER in cu rr icu la 
In s ix semesters (Spr ing 2016 through Fa l l  2018), 

• OER have saved VCSU students more tha n 
$ 1  m i l l ion  in textbook costs 

• State aud it showed VCSU as a leader in OER use 

Three-Year Programs 
• 21 students who completed grad uation requ i re

ments in less than 4 yea rs were recogn ized at the 
Spr ing 2018 commencement ceremony; 15 more 
were recognized at Wi nter 2018 commencement 

Academic Specia lties 
• E lementary and Secondary Education 
• F isheries and Wi ld l ife Science 
• Ath letic Tra i n i ng  
• Hea lth Science 
• Software Engineer ing 

Academic Centers 
• Don M ugan Career and  Tech nical  Education 

Leadersh i p  Center 
• G reat P la ins STEM Ed ucation Center 
• Pra i r ie Waters Ed ucation and Resea rch Center 

COLLABORATIVE PROGRAMS 

Articulation Agreements with Community Colleges 
More than 75 articu lation agreements with 
two-year  schools for bacca laureate completion in 
face-to-face and on l i ne programs 

VCSU and North Dakota State Un iversity 
Col laborate on h u m a n  development and fam i ly 
science/elementa ry ed ucation program 
VCSU facu lty teach elementa ry education cou rse
work on NDSU campus 

• Students who complete program earn degrees 
from both institutions 

VCSU and Dakota Col lege at Bottineau 
DCB students reside on VCSU campus and 
partic i pate i n  DCB two-year degree and certificate 
programs 
Popu la r  DCB nu rs ing program hosted i n  R hoades 
Science Center on  VCSU campus 
DCB de l ivers developmental cou rses needed by 
some VCSU students 

NExT (Network for Excel lence In Teaching) 
Va l ley Pa rtnersh i p  of VCSU,  NDSU,  and  M i nnesota 
State U n iversity Moorhead partici pates with 11 
other col leges and  u n iversities in M i nnesota and 
South Dakota 
Funded by Bush Foundation grant to p repa re more 
effective teachers; provides conti nu i ng  support for 
new teachers in c lassroom 

COMPETITIVE POSITION (REGIONAL/NATIONAL) 
• Ranked No. 3 among Top Pub l ic  Regiona l  Col leges 

in M idwest by U.S.  News and  Wor ld Report in 2019 
Ranked a mong Top 3 Pub l ic  Regiona l  Col leges i n  
M idwest contin uously s i nce 2010 
A U.S. News " Best Col lege" for 21 consecutive 
years 

STRENGTHS, CHALLENGES, NEEDS 
AND PRIORITIES 

Strengths 
Close-kn it, persona l  campus: students and fac
u l ty/staff know each other, work c losely together 

• 20-p lus yea rs of leadersh i p  i n  i ntegration  of tech
nology i n  lea rn i ng, accentuated by laptop campus 
(second col lege i n  nation to issue laptops to a l l  
fu l l -time  students, began Fa l l  1996) 
I n novative and responsive program offer i ngs 
Strong town-gown relationsh i p  
H ighly active, supportive un ivers ity fou ndation 
Long-term h istory of f iscal respons ib i l ity and 
unqua l ified aud its 
Renowned teacher-preparation p rograms 

• Successful  ath letic program with t rue scholar
athletes 
Attractive campus in p ictu resque com m u n ity 

Chal lenges 
• O ldest average-aged bu i ld i ngs of NDUS cam puses 

carry s ign ificant deferred ma i ntenance 
• Extend i ng prospective student market beyond 

traditiona l  recru it ing region 
Recru itment and retention of facu lty and  staff 
Adjustment and adaptation to dec l i n i ng  state 
appropr iations 

Needs 
• New Com m u n ication and Fine Arts Bu i l d i ng  to 

replace Foss Ha l l  (on wrong side of floodwa l l )  and 
Mcca rthy Ha I I  
Life safety imp rovements: fi re a larm system 
upgrades, emergency egress and  ADA access ib i l ity 
im provements, emergency power enhancements, 
ca rd access for academic  bu i l d i ngs, u pgrades to 
surve i l la nce system 
McFa rland Ha l l  (ma i n  bu i l d i ng) deferred ma i n
tenance: roof, tuck-poi nting, and a i r-hand l i ng  
systems 
Student Center renovation/repu rpos ing 

Priorities 
• Student recru itment, retention and persistence 
• Activated carbon plant add ition to heat p lant 
• Physica l  p lant imp rovement 

· --- 6-----
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ACCESS. INNOVATION. EXCELLENCE. 
V STATE U N IVERSITY 

ORGANIZATION AND GOVERNANCE STRUCTURE 

President: Alan La Fave 

Leadership Team 
• Marga ret Da h l berg, VP for Academic  Affa i rs 
• Wesley Wintch ,  VP for Bus iness Affa i rs 
• Pete S m ithh is ler, VP for Student Affa i rs 
• La rry Robinson, Executive D i rector of U n iversity 

Advancement 
• Joseph Tykwinsk i ,  Ch ief I nformation Officer 
• J i l l  DeVries, Ath letic D i rector 

G reg Van ney, D i rector for Marketi ng  
and Com m u n ications 

FACULTY STATISTICS 
• FTE of benefited facu lty: 67 
• Headcou nt of benefited facu lty: 69 
• Percentage of headcount ten u red: 52% 
• Percentage of facu lty with term ina l  degrees: 59% 

STUDENT DEMOGRAPHICS 

Total Undergraduate Students (Fall 2018): 1,404 
• Ful l-time  u ndergraduates: 862 
• Part-t ime u ndergrad uates: 542 

Total Graduate Students (Fa l l  2018): 143 
• Ful l-ti me graduate students: 10 
• Pa rt-t ime graduate students: 133 

Total Enrol lment (Fa l l  2018): 1,547 

Online On ly (Fa l l  2018): 25% 

Degrees Conferred In 2017-18 
Certificates: 18 
• Undergraduate certificates: 1 
• G rad uate certifi cates: 17 

• Undergrad uate degrees: 262 
• Master 's degrees: 33 

Student Achievement Measures (SAM) 
Completion Rates at 6 Years (Fa l l  2012-Sprlng 
2018): 37% fi rst-time, fu l l -t ime (49% tra nsfer 
cohort) 

FINANCIALS 

VCSU Operating Budget (2018-19): $25,260,762 

NOUS General Fund Revenues In VCSU Operating 
Budget (2018-19): $ 10,053,740 

Special Budget Considerations 
• $32.3 m i l l ion Com m u n ications and F ine  Arts 

Bu i l d i ng (to replace Foss and McCa rthy ha l ls) 
• $22.5 m i l l ion activated carbon p lant 
• $408,000 two-for-one deferred ma i ntenance 

match 

2015-17 Completed Student Credit Hours: 
62,245 

2018-19 Cost to Attend (Tu ition and Fees) 
I n -state: $7 ,626 

• Out-of-state: $ 17 ,166 

January 2019 
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Va l l ey City State Un iversity students, facu lty and  staff work 
together to create an oustand i ng teach ing  and lea rn i ng 
environment. The u n iversity shows strong enro l l ment, retent ion 
and fou ndat ion support. The ca mpus, with the exception of 
Foss Ha l l ,  is now protected by perma nent flood protect ion .  A 
new heat ing p lant has been constructed , and  the u n iversity is 
pursu ing i ntegration  of a n  i n novative activated carbon p lant with 
the heat p lant. The Gau kler Fam i ly Wel l ness Center provides 
an  outstand i ng  venue for student and  com mun ity fitness and  
wel l ness activit ies, and  a new home for VCSU 's K ines io logy 
and  Human  Performance Depa rtment. Deferred ma i ntenance 
presents a conti n u i ng cha l lenge. 

Foss Ha l l ,  the VCSU m usic bu i l d i ng, Foss Hal l ,  s its on the wrong side of Va l ley 
City·s floodwa l l ;  its replacement is a top u n iversity and  system pr ior ity. 

Artist's render ing of new Com m u n ication and F ine Arts Bu i ld i ng, wh ich wou ld 
replace Foss Ha l l  and  a lso a l low for the raz ing of McCarthy Ha l l .  

I 

I 

I ntegrating an activated carbon p lant with VCSU's new heat p lant wi l l  provide 
a new revenue  stream and resea rch opportun ities for students and facu lty a l i ke. 
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VCSU Enro l lment 2009-18 

Total Headcount 

Un�ergraduate Students 

Graduate Students 

Enro l lment contin ues to trend upward . 

Scholarshlp Al location 2003-18 

The VCSU Foundation has a l located a record $ 1.623 m i l l ion 
i n  scholarsh ip  support to VCSU students i n  2018 - 19 . 

• 

.-----------,• North Dakota H igher Education Cha l lenge Fund Grant 

Ju ly 1, 2017- December 31, 2018 

■ GOAL 

$400,000 ■ EXCEEDED GOAL 

$87,000 ■ MATCH 

$200,000 

TOTAL 
$687,000 
r•l•ed for VCSU •tudent acholarshl� 

Tha nks to the generous support of a l umn i  and  fr iends, the VCSU Foundation 
met and exceeded the Cha l lenge Fund goa l i n  Apr i l  2018. 

Much has been i nvested i n  McFar land Hal l  over t ime, 
but sign ificant deferred ma i ntena nce rema i ns. 

• 



• 

• 

Campus Update • 2018 Highlights 

2018: A GOOD YEAR 
AT VALLEY CITY STATE 
UN IVERSITY 

Alan LaFave, D.M.A. 

I offi c ia l ly began my work on  campus 
December 17 , and  I 'm  thankful  fo r the 
opportun ity to serve th is o utstand i ng 
institutio n .  When the State Boa rd of 
H ighe r  Education  se lected me as VCSU's 
14th p resident o n  September 27, I 
cou ldn 't have been more excited ,  and 
the excitement has conti nued to bu i ld  
s ince then .  

President Alan LaFave 

Pri o r  to my v is its to campus th is Septembe r  as part of the 
i nte rview p rocess, I d i d  my homework and knew of several of the 
acco m p l i shments l isted here .  Now that I 've come to know the peop le 
of VCSU and Va l l ey City a l ittl e better, I understand how a l l  of th is has 
happened:  I see the p ride ,  I see the effort, I see the commitment. 

Tha n k  you for the trust you have p laced in me-let us work together to 
bu i l d  upon the r ich VCSU legacy in the years to come. 

Going forward , I ' l l  tel l you more about what I 'm do ing here as the 
new p resident of Va l l ey City State Un iversity, but for now I 'd l i ke to 
recogn ize some of the successes the un i versity enjoyed i n  2018 
u nder the leadersh i p of I nter im Pres ident Margaret Dah lberg. 

It's been a good yea r  at VCSU ;  here a re some of the h igh l ights . 

NATIONAL RECOGNITION 

The un i versity conti nues to rece ive nationa l  recogn ition .  Early 
January 2018 brought the news that VCSU's on l i ne  p rograms were 
nationa l ly  ran ked in U .S.  News and World Report's " 2018 Best On l i ne  
Programs. " We' re p roud of  ou r  peop le  and  ou r  p rograms, and than kful  
for the opportun ity to make a VCSU education  ava i lab le to those at 
a d istance who need the flexi b i l ity that on  l i ne programs offer. And 
i n  September, we learned that VCSU once aga i n  was named a U .S .  
News "Best Co l l ege" fo r 2019, the  21st consecutive year fo r that 
recogniti on .  U.S. N ews ranked the un i versity th i rd a mong M idwest 

pub l i c  regiona l  co l l eges in the i r  " Best Co l l eges 2019" gu idebook;  
VCSU has now been ranked a mong the top three M idwest pub l i c  
regiona l  co l l eges each  yea r  s i n ce  2010 !  

VCSU Headcount Enrol lment 2009-18 

ENROLLM ENT RECORDS 

A VCSU education  conti nues to be a great cho ice for students and  
the i r  fam i l ies.  I n  the fi rst week  of February 2018, the un i versity too k  
pr ide i n  a nnounc ing  record spr ing en ro l lment with a headcount of 
1,500 and an FTE (fu l l -ti me equ iva lent) figure of 1,044. The fi na l  fa l l  
e n ro l l ment n u mbers were announced on  Septe m ber 18, and  you 
guessed it, a nother  record for VCSU !  Fa l l  semester brought a record
sett ing headco u nt of 1,547 students ,  with 1,404 undergraduates. 
Let me repeat I nter im Pres ident Dah l berg·s words: "Strategic growth 
doesn 't happen  by acc ident-it takes ded ication  and commitment
and  I app laud  the com m u n ity for these ach ievements that come from 
work ing together." 

ATHLETIC SUCCESSES 

The V ik ing ath let ic p rogram enjoyed many successes in ca lendar  
yea r  2018.  Women 's  basketba l l  won the conference tournament 
champ ionsh i p  i n  February and advanced to the NAIA nationa l  
tou rnament i n  March .  The softba l l  squad was ran ked i n  the nationa l  

www.vcsu .edu • 1 .800.532 .864 1 
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Top 25 po l l  fo r the fi rst t ime i n  p rogram h istory l ast spr i ng. Track 
and  fie l d 's Megan  Johnson (tri p le  j u mp)  and Kyle  Odega rd Uave l i n )  
earned Al l -Amer ica n  honors a t  t he  NAIA nationa l  meet i n  G u lf Shores, 
Ala . ,  i n  May. I n  the fa l l  came notice that the V ik ing ath l et ic p rogram 
had earned NAIA Champ ions of Cha racter recogn it ion for the 16th 
consecutive yea r  and  s i l ver- l evel recogn iti o n  fo r the second stra ight 
year. And in N ovember, th ree cross country student-ath letes-G race 
M i l l e r, Al lyssa Weitkum and R i l ey Roy-Lagasse-ran at nationa ls  i n  
Cedar  Rap ids ,  I owa . 

Scholarship  Al location 2003-18 

The VCSU Foundation allocated a record $1.623 million 
in scholarship support to VCSU students in 2018-19. 

RECORD SCHOLARSHIP ALLOCATION, TRACK 
FUNDRAISING HIGHLIGHT FOUNDATION EFFORTS 

The VCSU Foundation  a l l ocated a record $1.623 m i l l i on fo r student 
scho larsh i ps i n  2018-19. That tremendous amount of support makes 
a rea l  d ifference for o u r  students and  the i r  fam i l ies as we strive to 
keep a VCSU educati on  affo rdab le .  

I n  support of V ik ing ath letics, the VCSU Fou ndation  k icked off 
fund ra is ing efforts fo r the track and  fie ld  fac i l it ies at Lokken Stad i um .  
Announced i n  J une  2018, t he  p roject-wh ich exceeded $ 1  m i l l i o n
enjoyed a fast start thanks to the generosity of John  H i l l ,  one  of ou r  
sta lwart supporters from Va l l ey City who contri buted much  o f  the 
needed fund i ng. M ost of the work was comp leted before wi nter ;  next 
spr ing the fi na l  su rface w i l l  be a pp l i ed  to fi n ish  th is u pgrade to o u r  
ath let ic fac i l it ies. 

The fou ndation  also recogn ized Kevi n "Sparky" Kamphu i s  of Va l l ey 
City in August with its " D ifference Maker  Awa rd " for h is  steadfast 
vo l unteer efforts in support of V ik ing ath l et ics over the yea rs .  

ALUMNI  ACH IEVEMENTS 

Our  graduates figure p ro m i nently in the 
VCSU story. One of our most d isti nguished 
a l u m n i ,  Ga ry Thara ldson ,  class of '67, came 
to campus o n  May 8 fo r a p resentation  
and  book-sign i ng  of h is  biography, "Open 
Secrets of Success: The Gary Thara ldson 
Story, " i n  the W.E .  Osmon F ie ldhouse. The 
entrepreneu r  and h ote l magnate shared 
stor ies and a nswered questions ;  by a l l  
accounts, i t  was a great day to  be a Vi k i ng! Gary Tharaldson '67 

Two more a l u m n i  received nationa l  honors in N ovem ber  2018. 
Deep in the heart of Texas,  VCSU a l umn i  Peder  Gjovi k '77 and Katie 

Hatt M .Ed .  ' 16 won nationa l  
awa rds November 28 at the 
Assoc iati on for Career and 
Techn ica l  Education  (ACTE) 
nationa l  conference in San 
Anton io .  Gjovi k, associate 
professor  and cha i r  of the VCSU 
Department of Techno logy, was 
named ACTE 2019 Teacher 
Educator of the Yea r, whi le H att, 
health careers i nstructo r in the 
Grand Forks Pub l i c  Schools and 
the G rand Forks Area Ca reer 
and Techno logy Center, was 

Katie Hatt and Peder Gjovik 

named ACTE 2019 New Teacher of the Yea r. 

Recogn ition fo r a l umna and staff member  
Stephan ie Roe lfsema '07 ,  M .Ed .  ' 14 ,  d i rector 
fo r res idence l ife, came i n  the December 
2018 issue of Pra i rie  Bus iness magaz ine .  
Because of  her  active i nvolvement i n  
the  VCSU and Va l l ey City com mun it ies, 
Stephan ie  was named to the magaz ine 's  
2018 "40 Under 40" l i st, wh ich recogn izes 
40 of the top bus iness p rofess iona ls  under  
the  age of  40 i n  the Northern P la i ns. Stephanie Roelfsema 

VISIT FROM GOVERNOR AND LT. GOVERNOR 

The campus d rew d isti ngu ished guests i n  October 2018, when 
North Dakota Governor Doug Bu rgum and L ieutenant G overnor 
Brent Sanford came to vis it on  the 9th . They tou red campus,  saw the 
Va l ley City floodwa l l  p rotection ,  met with students and facu lty in the 
education and fisher ies and w i l d l ife sc ience progra ms, held an  open 
forum with facu lty and  staff, and  met w i th  the VCSU adm in istrative 
leadersh i p  team .  We ' re than kful  that ou r  students were ab le  to share 
the i r  exper iences and  that facu lty and staff had the opportun ity to 
share the i r  concerns as wel l .  

THANKS TO MARGARET 
DAHLBERG 

On N ovember 29,  2018, the commun ity 
fo rma l ly recogn ized Marga ret Dah l berg 
fo r her  service as i nte rim pres ident with a 
reception on campus and the presentation  
o f  a portra it t o  be  hung i n  t he  Student Center 
Pres ident's Room a long with the portra its of 
a l l  VCSU pres idents. Marga ret's two sti nts as 
i nter im p resident a re much app reciated,  and  
she ' l l  conti nue to  serve us very capably as 
vice p res ident fo r academic  affa i rs .  

Margaret Dahlberg 
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PATHWAY TO PASSION FOR RURAL TEACHING 
From staff reports 

Megan Trautman prizes her "Class B" world. 
In that world, the "Class B" label - the 
athletics classification for small high schools 
in North Dakota - is about more than small 
enrollments. For Trautman, her Enderlin 
family, and farm and rural families across 
North Dakota, "Class B" is a way of living, 
working and aspiring together. 

When Trautman completed her bachelor's 
degree in art education and psychology from 
Valley City State University (VCSU) in 2017 
and searched for her first teaching job, Class 
B rural North Dakota called. She found what 
she was looking for in Carrington. In 2017-
18, Trautman completed her first year of 
teaching, handling art classes in the 
Carrington School District. 

Educating future teachers is a central focus at 
Valley City State University. These VCSU 
elementary education students practice 

"I think I wanted to go back to that rural teaching to peers in the model classroom on 

setting, because that's where I came from," campus. 

Trautman says. "You are with good, hard-working people, and able to work with lots of different 
people in school, in a setting where I knew I could be successful." 

"When I visualized and finally decided upon an education major, I just really wanted to go back to 
where I came from. I like the atmosphere of a Class B school," she says. 

At VCSU, the teacher education path Trautman followed - from and back to rural North Dakota - is 
common, and highly valued. "Many of our students come to us from rural communities," says Dr. 
Sheri Okland, dean of the VCSU School of Education and Graduate Studies. From the faculty, to the 
continuing innovations in teacher education, to the teacher graduates the university produces, 
Okland says VCSU is dedicated to being a solution to a major challenge. "In North Dakota, there is 
definitely the need. Some rural areas struggle to get teachers," she says. 

Okland also adds VCSU has a location that is central in a rural region, and draws rural students who 
want to stay near their home or prefer a smaller campus setting for higher education. Megan 
Trautman fits that bill . 

"Valley City State is close to home, and that was important to me," the Enderlin High School graduate 
says. Undecided on a major during her start there, Trautman, who played basketball for VCSU, kept 
at general studies, when art got her attention. "I didn't really think I would be in the education field, 
and didn't see myself as an art teacher, but then I took my first art class, and I really enjoyed it," 
Trautman says. 

Interest and achievement grew into a passion. "I started to get excited about everything I was 
learning, and then wanted to share that with others, not just keep it for myself," she adds. 

Trautman eventually declared the double major of art education, and psychology - which was also an 
area of strong interest. "Now I'm using these every single day when I'm in the classroom," Trautman 
says 

She provides art instruction at all grade levels, and does some team coaching, as well. For all her art 
students, Trautman passes along the importance of art, along with the techniques for drawing, 
painting, sculpting and other art forms. 

https://www.ndliving .com/content/pathway-passion-rural-teaching 

1/D 



Pathway to passion for rural teaching I North Dakota Living 

"I also want to create a comfortable environment for all my students - comfortable for them to come 
in my classroom, and be themselves, experiment with different things, and create, and learn and 
grow," she says. 

FROM VCSU TO SCIENCE CIASS 
Zach Nelson, a Kindred High School graduate, another 2017 VCSU graduate, also just completed his 
first year of teaching, at Sargent Central High School. His university degree is in chemistry education, 
and he now teaches five different high school science classes. Nelson's path to chemistry education 
was a shift in gears from his start as a math education major. After his freshman year at VCSU, his 
favor turned to the sciences. 

"After my freshman year, I transitioned over into the sciences. They've always been interesting to me, 
and I love doing and teaching science, so that's why I made the transition," Nelson says. 

Nelson describes his first year at Sargent Central as challenging - and trying - but he would learn 
these are common experiences for the first-year teacher. He was able to establish a routine and a 
rapport which helped smooth the ride. 

"It was just actually getting into that routine and becoming more comfortable with the students and 
then becoming more comfortable with myself that really helped out. And it was nice because the kids 
are always good," Nelson says. 

Nelson says a key he found to relating science studies to high schoolers was applying science to their 
world. He did this by describing the biological fundamentals of hunting habitat, or the value of 
chemistry in agriculture. With the Bobcat manufacturing facility nearby, Nelson was able to discuss 
the basics of robotics, and the role it plays there. 

"I would like my students to become more science literate," Nelson says. "Part of why I wanted to get 
into teaching science is that nowadays we have a lot of controversy surrounding scientific issues that 
are really hot-button issues. We have a lot of people who don't seem to understand what's going on 
and it's becoming not only a problem in our society but politically, and financially and elsewhere. I 
just want to show them that this is why we know what we know, and this is how we use this 
information," he says. 

OKIAND: INNOVATION & POSSIBILITIES 
Dr. Sheri Okland says VCSU works on several fronts to meet the challenge for placing teachers where 
they are sorely needed and excellent, modern teachers everywhere. Currently, Okland says innovation 
is a major point of emphasis in VCSU's curriculum development. 

"Our basis for innovation and teaching our teachers is to look at the possibilities, and understand 
what's out there in the world, and how they can bring that back to problem solve with what is 
happening in rural North Dakota," Okland says. 

"We emphasize differentiating and individualizing instruction so that all of their students can learn," 
Okland continues, "and I think we start with helping our preservice teachers understand how they 
learn. There's a definite need to understand our own personal learning in order to understand how 
children learn." 

Rural educator perspectives 

"I also want to create a comfortable environment for all my students - comfortable for them to come 
in my classroom, and be themselves, experiment with different things, and create, and learn and 
grow." 

- Megan Trautman, art teacher, Carrington School District 

"I would like my students to become more science literate . . . .  Part of why I wanted to get into 
teaching science is that nowadays we have a lot of controversy surrounding scientific issues that are 
really hot-button issues." 

- Zach Nelson, science teacher, Sargent Central High School 

https://www.ndliving .com/content/pathway-passion-rural-teaching 
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VCSU Su bstitute Teacher Prog ram Su pports 
Va l ley City Pub l i c  Schools 

December 1 1 ,  2018  
By: Joan Klein (Valley C ity State University) 

VALLEY C ITY, N .D .  (NewsDakota.com) - The elementary education program at 
Valley City State University has brought rts unique Substitute Teacher Program to 
the Valley City Public Schools this fa l l .  Through the substrtute program, VCSU 
junior and senior elementary education majors wil l spend eight Fridays each 
semester as substitute co-teachers at Washington and Jefferson schools. 

Each Friday, 16 VCSU students, paired in groups of two, cover eight classrooms 
at the elementary schools, and the Valley Crty Public School teachers use the time 

away for professional development opportunities. 

While the classroom teacher is out for the day, two un iversity students lead the elementary students through their 
daily routines, educational activities and learning plans. Working as a pair, the VCSU preservice teachers are able 
to connect theory to practice, applying what they are learning in teacher education courses to the practical 
classroom. A VCSU education professor supervises the un iversrty students all day, providing support, answering 
questions and helping the student substrtute teachers make connections. This real-world opportunity leads to rich 
d iscussions and teachable moments back on campus. 

The Substitute Program provides a great opportunrty for local schools in two different areas. Because substitute 
teachers can be d ifficult to find ,  the program develops a new pool of candidates professionally trained to fulfi l l  this 
high-need position. VCSU students are encouraged to apply for their substitute teach ing l icenses while gaining this 
valuable experience, and after effectively completing six Fridays, students are encouraged to substitute teach 
throughout North Dakota. 

To encourage and facilitate substitute teach ing ,  VCSU developed a new class schedule. Many seniors have three 
days free of classes each week, so they are available to subsMute in area schools once they have completed the 
Substitute Teacher Program. These opportunrties occur before their formal Student Teaching program and 
positively impact their readiness for that experience. 

Another advantage of the Substitute Teacher Program is the professional development component. Because the 
college students are not paid-substitute teachers typically cost $1 20 a day-the public schools can afford to 
spend the day training a large group of their teachers without incurring additional expense. Grade-level teams can 
meet for a productive amount of time, meeting a variety of their needs. Teachers may receive technology support, 
develop new content, analyze their support programming, incorporate specialized training and collaborate with 
admin istration . 

Although new to Valley City Public Schools, VCSU began the implementation of rts Substrtute Teacher Program in 
2014 in the West Fargo Publ ic Schools, under the direction of Sheri Okland , Ph .D . ,  now associate professor and 
dean of the School of Education and Graduate Stud ies at VCSU. 

Along with Valley City, the substitute program has also been brought to Fargo Public Schools this fal l .  Yvonne 
Cannon , VCSU instructor of education,  d irects the program in Fargo and West Fargo,  and Joan Klein ,  assistant 
professor of education , leads the Valley C rty program . 

http:/ /www.newsdakota.com/20 18/ l 2/ l l /vcsu-substitute-teacher-program-supports-val ley-city-public-school s/ 
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VCSU Substitute Teacher Program participants La ken Breuer (center) and Darika Lemna (far right) served as 
student performance strategists while subbing at Jefferson Elementary in Valley City. 

Comment Disclaimer: The views and opinions expressed in the comments section of NewsDakota.com are 
solely those of the comment author and do not necessarily reflect the views and opinions held by 
NewsDakota. com. 
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A veteran - and champion 

of on l ine teach ing 

D iane  Bur r  never i magi ned her  academ ic  

l ife at Va l l ey City State U n ive rsity wou l d  

evo lve to  the po i nt where she wou ld be  

teach i ng  he r  cou rse load on l i ne ,  bu t  that's 

where she's at. Th is fa l l ,  Bu rr, p rofessor  

a nd  cha i r  of the Depa rtment of  K ines io lo

gy and  H u m a n  Performa nce, teaches fou r  

fu l ly o n l i n e  cou rses a n d  tea m teaches one 

hyb r id cou rse, where she does the on l i ne  

component a nd  a department co l league, 

Sha ron Bratrud ,  hand les the face-to-face 

port ions of the cou rse. 

Afte r comp let i ng  a master 's degree in 

secondary ed ucation at Northern State 

U n ive rs ity in Aberdeen ,  South Da kota , i n  

1981, Bu r r  jo ined VCSU a s  a coach a n d  

facu lty mem ber i n  t h e  physica l  education 

department. After more than two decades 

of coach i ng, wh ich i nc l uded vo l leyba l l ,  

softba l l ,  women 's ten n is, and  track and  

fi e ld  a long the way, she stepped down 

as h ead vo l l eyba l l  coach after the 2003 

season .  

I t  was somewhere i n  those ea rly yea rs 

of the 2000s that Bu r r  began teach i ng  

o n  l i ne .  She ' d  been hooked on tech no l -

ogy for a wh i le-" I remem ber ca l l i ng my 

s ister and shar ing how exc ited I was to be 

logged i n  to a l i b ra ry i n  Ca i ro,  Egypt, sitt ing 

at my computer i n  Gra ichen Gym ; I was 

a mazed ! "-but it was necessity that rea l ly 

d rove the p rocess of putt ing HPE c lasses 

o n l i ne .  

"We o n ly had th ree facu lty mem bers, 

and  teach i ng  a cou rse that was pa rt of 

the genera l  ed ucation requ i rements for a l l  

stud ents on ca m p us was a h uge u nderta k

i ng, " B u rr says. "We d id n 't  have the staff, 

the p hys ica l space, or the logist ics with 

sched u l i ng to make it work. We needed to 

com m it to teach ing  this genera l  educat ion 

cou rse o n l i ne . "  

Burr a nd  he r  facu lty co l l eagues a lso 

a i med to serve the students better from a 

content sta ndpo i nt. "We wa nted to m a ke 

sure o u r  students i n  the depa rtment had 

the fu l l  com p lement of  h ea lth c lasses to 

go with the physica l ed ucation  offer i ngs,"  

she says. "We made a consc ious effort 

to put hea lth  c lasses on l i n e  to p rov ide 

better p repa ratio n  for the students. "  She  

a lso notes that  the flexi b i l ity of  the on  l i ne  

courses a lso a ided the  students, many of 

whom were ath letes with p ra ct ices, ga mes 

and travel who benefited by be ing ab le  to 

do the on l i n e  work at the i r  conve n ience.  

Offer ing o n l i ne cou rses i n  the summe r  

a lso added flexi b i l ity for students. 

The n ot ion of serv ing those genera l  

educat ion  req u i rements on  l i n e  persists 

today. B u rr 's H PER 100 cou rse, Concepts 

of Fitness and  We l l ness, serves VCSU 's  

geogra p h ica l ly d ive rse student body, as  

d istance educat ion students i n  the u n ive r

sity's o n  l i n e  m us ic ,  tec hno logy ed ucation ,  

and Wyo m i ng e lementa ry educat ion p ro

grams a l l  fi nd themselves in the cou rse, 

a long with mem bers of VCSU's  res ident 

student popu lat ion .  

B lackboard , the lea r n i ng  manage-

ment system used at VCSU ,  p rovides the 

softwa re p latform for Bu rr 's on  l i ne  teach

i ng, but she a ugments that by putt ing a 

va riety of othe r  software to work, i n c l u d i ng 

M icrosoft Sway for v ideo record i ngs-she 

uses 10 to  15 m i n ute lectu res-a nd  Vo i-

ce Thread so students ca n ask q uest ions 

and/or sha re com ments with c lassmates 

in the i r  own voice . 

" I 'm  a fi rm be l iever in hav ing students 

hear the voice of the i nstructo r, " says B u rr, 

but she sh ies away from be ing a "ta l k i ng  

--,--,--==:==== -, ··-···-. --: ---�:-:.=-= 

Online education at VCSU 
VCSU 's r ich he ritage in educati ona l  
techno logy supported p ioneer i ng  efforts 
in teach i ng  on l i n e ,  and  in 2001 the fi rst 
students in the VCSU on l i n e  tech no l 
ogy educat ion progra m ,  i ts  fi rst o n l i n e  
program ,  received degrees. S i nce then ,  
the  u n i ve rs ity 's on l i ne  p rogra ms have 
conti nued  to grow. 

On l i n e  u ndergraduate degrees are 
now offered i n  12 progra ms:  bus i ness 
educati on ,  bus i ness p rocess i ntegratio n  
management, career and  techn i ca l  edu
cati on ,  commun icati o n ,  Eng l i sh ,  Eng l ish 
educati on ,  h i sto ry, h i story ed ucati on ,  
m us ic ,  soc i a l  sc ience ,  soc i a l  sc i ence edu
cati on ,  and  techno l ogy ed ucati on .  O n l i n e  
cou rses a re offe red i n  other  d isc i p l i n es 
as we l l .  I n  2017-18, VCSU offe red 136 
un i q ue  on l i n e  undergraduate cou rses 
( i n  177 course secti ons)  with an ave rage 
c lass size of 15 taught by 36 fu l l -t ime  
and  18 pa rt-ti me facu l ty. 

Two graduate degrees offer seven com
p lete ly o n l i n e  progra ms:  the Master of 
Arts i n  Teach i ng  ( M AT) program ,  and s ix 
concentrat ions i n  the Maste r of Arts i n  
Ed ucat ion ( M . Ed . ) :  e l ementa ry educati o n ,  
Eng l i sh  educat i on ,  l i b ra ry and  i nfo rma
t ion techno logy, teach i ng  and  techno logy, 
teach i ng  Eng l ish la nguage lea rners ,  a nd  
techno logy educati o n .  I n  the graduate 
schoo l  in 2017-18, VCSU offe red 56 
u n ique  o n l i n e  graduate cou rses with a n  
average c lass size o f  1 2  taught b y  22 
fu l l-t ime and 9 pa rt-t ime  facu l ty. 

A n u m ber  of unde rgraduate m i n o r  
programs,  and  unde rgraduate and  gradu
ate certif i cate progra ms,  are a lso offered 
o n l i ne .  

A l l  to l d ,  a l itt l e  more than  25  percent 
of VCSU 's 2018 fa l l  e n ro l l ment came 
exc lus ive ly i n  o n l i n e  cou rses. The break
down i n c l udes 255 unde rgraduates ( 16 
percent of the 1, 547 tota l e n ro l l ment) 
and 141 graduate students (9  percent of 
tota l ) .  
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h ead "  i n  he r  v ideos. "That's just a matter 
of pe rsona l  p reference , "  she  says, " but 
I do add  a n imat ions and  humor  to try to 
keep students engaged . "  

These days, a n  i nstructor or a n  i nstitu
t ion could just go out and buy an on l i n e  
course, o r  a whole cata log o f  cou rses, for 
that matte r. But that not ion doesn ' t  s it 
we l l  with Bu r r. "Students choose Va l l ey 
C ity State because they wa nt a pe rsona l  
educat ion , "  she  says. "We h i re facu lty 
to deve lop face-to-face content to meet 
stud ents' needs, a nd  we wa nt to deve lop 
ou r  own content for on l i ne ,  too . "  At VCSU ,  
students know the i r  p rofessors, t he i r  
cou rses a re not ta ught by  TAs (teach i ng  
ass ista nts) ,  and  i n  Bu rr 's words,  "They 
don 't wa nt to be ta ught by a pub l ish i ng  
house . "  

It 's not just the cou rse content, e ithe r; 
it 's a lso a bout reference materia l .  Rather  
t han  us ing textbooks ,  Bur r  re l i es on OER 
(Open Ed ucat iona l Resou rces) a nd  or igi na l  
wr it i ng for the major ity of he r  cou rses. Th is  
saves he r  students money, a nd  it a l l ows 
he r  to come up with the m ix of content 
that ma i nta i ns  student engagement. 

" I n  o n l i ne ,  you ' re st i l l  the content expert, 
but that's not the b iggest batt le , "  says 
Bu r r. "That comes in des ign i ng  the cou rse, 
mak i ng  it fl u i d ,  sensib le and  cons istent . "  

Although a lways cha l l engi ng, Burr  excels 
at th is task. In 2014, she rece ived na
t iona l recogn it ion from B lackboard, wh ich 
recogn ized he r  and the I ntrod uct ion to 
Phys ica l  Ed ucation cou rse she designed 
and ta ught with its Cata lyst Award for Ex
emp la ry Cou rse, wh ich recogn izes "facu lty 
and  cou rse designers . . .  who deve lop exc it
i ng and  i n novat ive cou rses that represent 
the ve ry best in tech nology and lea rn i ng. " 

Another  cha l l enge fo r Burr  as an  on l i ne  
i nstructor i nvolves the  var ious tech nolo

gies she  puts to work i n  her cou rses: " If 
you '  re go ing to use it, you 'd better know 
how to fix it, " she  says. "There's lots of 
se lf-re l iance . "  

The fee l i ng  of  a lways be ing on ca l l  
fo r he r  students ca n be taxi ng to on l i n e  
i nstructors such as Bu r r. " I  t ry to lay out 
some bou nda ries in terms of when I 'm  not 
ava i la b le  and  when students ca n expect 
to hear  back from me , "  she says, " but 
there 's  a not ion that I ' m  a lways ava i lab le  
when stud ents leave a message or send 
an  ema i l .  And I do wa nt to he lp  them suc
ceed . "  

For t h e  students, m uch of on l i ne  learn
i ng is a bout fl ex i b i l ity: ta king cou rses re
ga rd less of where they a re geogra ph ica l ly 
located ,  not hav ing to worry about c lass 
offer ings that c lash beca use they' re of-

fered at the sa me t ime as someth i ng  e lse 
they wa nt or need,  or be ing ab le  to p ick 
someth i ng  up  on l i ne  when the com p le
menta ry face-to-face offer ing doesn't fa l l  
i n  t h e  semester sequence they need to 
stay on track. 

We igh ing the adva ntages aga i nst the 
cha l lenges, Bur r  comes down fi rm ly as an 

advocate for on l i ne teach i ng  and  lea rn i ng. 
"I need to be u lt ra-prepa red for eve ry
th i ng, but at the sa me t ime ,  I ca n be more 
responsive, more n i m ble i n  rega rd to stu
dent needs , "  she says, "and  the content is 
more access ib le . "  

Burr sti l l  has work to  do .  She wa nts to 
make the content even more access i b le ,  
deve lop podcast lectu res, and  do more 
work with c losed-ca pt ion ing on v ideo. 
None of it comes easy; in her words, "on
l i ne  is a lot of work . "  

But beca use Bu rr is com m itted to her 
teach i ng, com m itted to he r  students, 
she w i l l  cont i nue  to cham p ion on l i ne  and  
exp lore its ca pa b i l it ies beca use she sees 
it as a la rge pa rt, and a very effective 
pa rt, of the teach i ng  and  lea r n i ng c l imate 
at VCSU .  " I  be l ieve in the on l i n e  env i ron
ment, " says Bu rr. "At VCSU ,  it 's not just our 
h istory, ou r  p resent, or our  futu re-it 's pa rt 
of our  cu lture. It 's who we a re . "  

VCSU ONLI N E  AND TECH NOLOGY TI MELINE  

1990 1993 1995 1996 1998 2001 

• Center for I n novation  and  VCSU receives U .S. 
State Board of I nstruction  estab l i shed on VCSU VCSU becomes a Depa rtment of 
H igher  Education campus to support North Dakota Comm ittee for laptop campus, the Education Title I l l  Fi rst students 
mandates VCSU p lay a educators at a l l  l evels I n novation and  second i nstitution i n  gra nt to deve lop graduate from 
statewide leadersh i p  • VCSU facu lty and staff form Technology the nation (and fi rst in a model on l i ne  the on l i ne  
ro le  i n  the effective Committee for I n novation  and  i n  Education North Dakota) to issue program i n  Techno logy Technology 
use of i nstructiona l  Techno logy i n  Education to  chart completes VCSU laptops to students Education and begin Ed ucation  
techno logy path Techno logy P lan  and  faculty on l i ne  education program 

2004 2005 2007 2008 2013 2016 2017 

VCSU receives On l i ne  Master of • First students graduate VCSU enters MOU Elementa ry On l i ne  Master of 
Nationa l  Science Education degree (M .Ed.) from VCSU M.Ed. with Nat ional  Center Education Arts in Teach ing Fi rst 
Foundation approved by State Board program for Techno logica l  and Engl ish (MAT) program students 
grant to develop of H igher Education for • Library and Literacy at Museum of Education added to graduate graduate 
on l i ne  Master of Teach ing and Techno logy, I nformation Technology Science, Boston,  for concentrations offer i ngs to he lp  from 
Education courses i n  and Technology concentration added to co l laboration i n  on l i ne  added to  M .Ed.  meet teacher VCSU MAT 
Technology Education Education concentrations M.Ed. program STEM Education program l icensure needs program 
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La Fave se lected as 14th p res ident of VCSU 

On Sept. 27, 2018, after a nationwide search over 6 months with 50 applicants, 12 distance interviews, campus vis its 

by 5 candidates, and 2 finalist interviews, the North Dakota State Board of Higher Education se lected A lan  LaFave, 

D .M.A . ,  as the next presiden t  of Valley City State Univers ity. Currently serving as provost and vice president  for a cademic 

affairs a t  Northern State Univers ity in Aberdeen, S. D. ,  LaFave will begin his VCSU presidency in mid-December. 

Here 's a profile that tells us a little more about the man who will become our 14th president. 

The Beginning 
I n  h is  i nte rview on cam pus, the down-to-earth A lan LaFave was qu ick 
to quote Pau l  S imon, letti ng everyone know "You can ca l l  me A l . " That 
touch of h um i l ity perhaps spr i ngs from h is smal l -town upbri ngi ng i n  
On ida,  S .D .  (popu lation 650 or  so now, maybe 200  more than that 
when he was growing up there) .  

Accord ing  to La Fave , fam i ly l ife i n  On ida defin i tely he lped shape h is  
va l ues. He  learned the notion of service by he lp ing h is  parents-father 
Lonn ie  and h is  mother I rene ( known to many as "Soogie " )-with the 
fam i ly bus iness, LaFave TV and App l iance. Outstanding serv ice was 
what kept customers com ing back ,  and  respond i ng to service ca l ls ,  
regardless of  the t ime of  day, he l ped keep the business afloat. 

His father ran the p lace,  and "Al l of us kids worked there ,  and Mom 
d id  the  books and accounts receivab le , "  recou nts LaFave , the  o ldest 

4 - Valley CihJ S ta te UniversihJ 

of fou r  ch i l d ren ,  who worked at the sto re from j un ior  h igh through h igh 
schoo l ,  a long with some summers du ri ng  co l l ege. 

The Music Student and Teacher 
Col lege fo r A l  was Northern State i n  Aberdeen ,  a few hou rs and 
change northeast of Onida. LaFave was recru ited there by Lonn  Sweet, 
dean of the Northern State School  of F ine Arts and a renowned band 
d i rector i n  the M idwest. Now an  accomp l ished c lar inetist, La Fave 
benefited from Sweet's mentorsh ip  and earned a bache lor 's degree 
in i nstru menta l  and voca l m usic ,  a im i ng to be a band d i rector. "After 
three yea rs at Aberdeen Centra l H igh School  in that role , "  says LaFave , 
" I  was fortunate to be accepted i nto the h ighly respected master's 
program at Arizona State Un i versity. " 

Hear ing a performance by Robert Spr ing, the Arizona State 



Alan D. Lafave, D.M.A. 

Education 

• D .M .A. ,  C lar inet Performance,  Arizona State U n ivers ity (ASU ) ,  Tem pe, Ar izona,  1998 

• M . M . ,  C la r inet Performa nce, ASU,  1989 

• B . M . E. ,  I nstru menta l/Voca l M usic ,  Northern State Co l l ege, Aberdeen,  South 
Da kota , 1985 

Administrative Experience 

• Provost, Vice Pres ident for Academic  Affa i rs, Northern State U n ivers ity ( NSU) ,  
Aberdeen,  South Dakota (2015 - present) 

• Dea n ,  School of Fi ne  Arts, NSU (2000- 15) 

• I nter im Dea n ,  G raduate and Extended Stud ies, NSU (2002 -03) 
• Associate Dea n ,  School  of F ine Arts, NSU ( 1997 -2000) 

• Depa rtment Cha i r, M usic ,  NSU ( 1994-97) 

Teaching Experience 

• I nstructor, Assista nt P rofessor, Associate Professor, Professor  of M usic ,  NSU 
( 1991-2015) 

• I nstructor of M usic ,  Augusta na Col lege, S ioux Fa l ls ,  S.D. ( 1990-91) 

• I nstructor of Music ,  G rand  Ca nyon Un iversity, Phoen ix, Ar iz .  ( 1989 -90) 

• Graduate Teach i ng  Assista nt, Ar izona State U n ivers ity, Tempe, Ariz. ( 1989-90) 

• D i rector of Bands, Aberdeen Centra l H igh School ,  Aberdeen,  S.D. ( 1985 -88) 
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facu lty member considered among the world 's  
preem i nent c lar i netists and c lar inet teach-
ers, i nsp i red La Fave to pursue a performance 
degree, in fact, two degrees-both a master 's 
and  a doctorate i n  c lar inet performance .  But 
it too k  two aud it ions with Spr ing-the fi rst a 
lesson and  a n  assessment of La Fave 's  c lari net 
ab i l ity, and  the second a week later when he 
had practiced enough to add ress "the l aundry 
l ist of items" that Spr ing had noted i n  the first
before he was accepted i nto the progra m .  

LaFave 's move from h igh school mus i c  d i rec
to r to grad uate student to co l l ege i nstructor 
took  h i m  from South Da kota to Arizona and  
u lti mate ly back home to  Northern State and  
Aberdeen ,  where he jo i ned the  faculty at h is  
a lma  mater i n  1991 and  worked h is  way u p  
through t h e  ran ks a s  i nstructor, assistant 
professor and p rofessor of m usic-teachi ng, 
recru iti ng, d i recti ng bands (and managi ng the i r  
trave l ) ,  and  estab l i sh ing  a c lar inet stud io .  

University Admin istrator 
La Fave loves p lay ing mus ic-he conti n ues to 
practice and  perform on the c lar i net, p layi ng  
h is  favor ite jazz swing  and the  so lo  l iteratu re 
from the classical and  romantic eras-but he 
a lso beca me a h ighly effective adm in istrator 
a long the way. Fo r that, he respectfu l ly recog
n i zes h is  mentors. 

" M r. Sweet and  Dr. Spr ing prov ided the 
i nsp i ration  fo r me to a lways do my best and ,  
no matter what, make a positive contri bution  
to  the ensemb le ,  school or organ izati on , "  ex-
p la ins  La Fave. "As I moved through my career 
in h igher education ,  severa l opportu n ities for 
advancement p resented themselves to me ,  
and  it was a very natural progress ion and  tran-
siti o n  from teach ing-espec ia l ly as it relates to 
ensemble and departmenta l leadersh i p-i nto 
adm i n istration .  I 've a lways wanted to 'make a 
d i ffe rence' and  fe lt that adm in istrat ion wou l d  
provide those opportun ities. " 

Those opportu n ities for advancement i n  ad
m i n i strat ion ca me in an upward trajectory as 
Northern 's m usic department cha i r  (1994 -
97) ,  associate dean of the School  of Fi ne 
Arts ( 1997 - 2000) ,  and dean of the School 
of F ine Arts (2000- 15) .  I n  2015, La Fave left 
h is  fo rmal  m us ic teach ing ro le beh i nd  with h is  
appo i ntment as provost and  v ice president for 
academic  affa i rs at Northern State. 

As p rovost, the ch ief academic  offi cer, 
La Fave oversees the counc i l  of deans and 
prov ides leadersh i p  i n  a host of  areas that 
i mpact academ ic  qua l ity and student suc
cess, i nc lud i ng, but not l i m ited to , enro l lment, 
recru itment, retention ,  general education ,  
curr icu l um ,  on l i ne  courses and  programs, 

• 

the honors p rogram ,  i nte rnationa l  programs, 
budgets, program productivity review, fac i l it ies, 

• schedu l i ng, and ,  of course, facu lty and a l l  the 
considerations thereto, i nc l ud i ng  workload and  
eva l uation .  
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H is  career path and those responsi b i l it ies 
have he l ped La fave deve lop the va l ues and 
ski l l  set to  take the next step i n  h is  career i n  
h igher education-the VCSU presidency. " I  
am strongly comm itted to student success, 
ach ievement, retention  and access," he says. 
" I  have a deep appreciation for students and  
facu lty, and s incerely enjoy worki ng co l labora
tively with co l l eagues. I a lso be l ieve I can con
ti nue  to enhance the important relationsh i p  
between  the un i versity, commun ity, a l umn i  and  
stakeho lders."  

La fave is p roud  of h is  work at Northern and 
h is  ro le  i n  the u n iversity's success; he be l ieves 
"that Northern is a better and  stronger i nstitu
ti on  than when I began in 1991. "  But he's 
quick to add ,  "Th is has been a team effort. 
I 've had the opportu n ity to work with many 
outstand ing  facu lty, staff and  admin istrators 
over the years who conti nue  to upho ld  qua l ity 
as paramount to success. " 

Some of h is most satisfying contri butions 
have come in the fie ld  of fi ne  arts, of course. 
"The vis i b i l ity and reputation  of the fi ne arts 
at Northern is a mong the strongest in the 
region ," says Lafave, "and  my work with he lp
i ng  rea l ize the comp let ion of the $ 14 m i l l i o n  
renovat ion and  add it ion to  the  Johnson F ine 
Arts Center was very gratifyi ng. " 

Family 
For most of h is  jou rney, the 56-year-old La
fave has been accompan ied by Ka ri , his wife 
and  partner fo r more than three decades. 
Kari and Al met in march ing band at Northern 
State , and the coup le  marr ied i n  1985. She 
ho lds a bachelor 's degree i n  bus iness with 
an  accounti ng  emphasis and has worked fo r 
the G reat Lakes H igher Education  Corp . ,  a 
student loan guarantee agency, fo r the past 
25 years. 

The LaFaves have two daughters, Lexi and 
Ash ley. A sen io r  at Aberdeen Centra l H igh 
Schoo l ,  Lexi is a m idd le  h itte r on the Go lden 
Eagles vo l l eyba l l  team and is also active in  
cho i r. 

Her  o lder  s ister Ash ley, a Northern gradu
ate with a degree i n  e lementa ry education , 
a lso shares a pass ion fo r vo l l eyba l l ;  she's the 
co-head coach at K indred (N .D . )  H igh Schoo l ,  
where she 's  a lso assistant gir ls basketba l l  
coach .  Ash l ey and  he r  husband ,  Logan 
Fahnhorst, l i ve i n  Fargo . Logan ,  a CPA, works 
as a sen ior  aud it associate with E ide Ba i l ly, 
and Ash ley com mutes to K indred,  where she 
teaches fi rst grade i n  the e lementa ry school in 
addit ion to her coach ing respons ib i l it ies. 

Relaxation 
Kari and Al spend much of their ti me support
i ng the i r  daughters, attend ing concerts, games 
and tournaments. When Kari gets a chance, 
she a lso enjoys genealogy, crafti ng and p lant
i ng  m u ms. 

Al conti n ues to pu rsue his pass ion  fo r m usic ,  
guest conduct ing and adjud i cati ng when the 
occas ion a rises, and perfo rm i ng a few ti mes 
a year. " I  performed 'The Shepherd on  the 
Rock , '  a Sch ubert tr io for soprano ,  c lar i net and 
p iano ,  as part of Northern 's facu lty potpourr i 
recita l th is fa l l ," he says, "and I sti l l  perfo rm at 
a lmost every Jazz Swi ng  Dance, tryi ng my best 
to i mpersonate Benny Goodman ,  Artie Shaw 
and Woody Herman ." He  a lso p lays saxophone 
"and even some tuba ! "  

Along with h i s  brother, A l  used to r ide enduro 
motorb ikes on the h i l l s  and i n  the d itches 
around home i n  Onida, and h is teenage passion 
for motorcycles has been rek ind led recently. " My 
work with the Rushmore Music Camp  coincides 
exactly with the Sturgis ra l ly in the Black H i l ls, so 
I 've become enthra l led by the beautiful Har ley
Davidson b ikes. Severa l of my good friends r ide, 
and they he lped ign ite and support the i nterest. 
I purchased my first Har ley last spri ng and  have 
put many m i les on it. I rea l ly enjoy the fresh a i r  
and sol itude of  r id ing!"  

La fave a lso enjoys golf but g iven that he 
on ly gets out a few t imes a year, he adm its h is  
p lay is  " n oth i ng  to write home about. " Although 
he enj oys fly ing and  has made good p rogress 
towa rd a pr ivate p i l ot l i cense, that w i l l  get put 
on ho ld  fo r a wh i l e  u nt i l  he has t ime to fi n ish .  

A Northern State Wo lves supporter and 
a sports fan i n  genera l ,  it won't  be a tough 
switch fo r La fave to sta rt cheeri ng fo r the 
VCSU V ik i ngs; he 's a l ready a fan of both the 
M i n nesota and K ind red V ik i ngs, and a long with 
Ka ri and Ashley, he caught the VCSU home
com i ng  v ictory over Wa ldorf th is October. 

The VCSU Presidency 
Since the a n nouncement of La Fave 's se lect ion 
as VCSU president, he 's  received n u merous 
ema i l s  and notes of congratu lations .  "The 
campus  and  com m u n ity have been extremely 
we lco m i ng, and  that is  so appreciated , "  says 
La fave . He ' l l  sta rt the new job  on Dec. 17. 

Worki ng  with the leadersh i p  team ,  Lafave 

(above) This holiday family shot includes son-in law Logan 
Fahnhorst, his wife Ashley Fahnhorst (nee LaFave), Kari, Al, 
and Lexi. Ashley and Logan live in Fargo. 

(left) The LaFaves are a volleyball family, and here's a photo 
taken at daughter Lexi's Senior Night at Aberdeen Central on 
Oct. 30. From left to right, it's Kari, Al, Lexi, and Ashley. 

(opposite page) Al LaFave rode motorbikes in his youth with 
his brother, but now his taste in bikes has moved to Harley 
road machines. This photo shows Al with his old bike; he 
has since upgraded to a cardinal-red Harley to better fit in 
at VCSU! 
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p lans to conti nue the u n iversity's focus on  student success and qua l ity programs,  wh i le 
i ncreasing retent ion rates and ma i nta i n i ng the i nstitution 's very positive reputati o n .  " I  
look fo rwa rd to work ing with campus a n d  com m u n ity constituents to i ncrease scho la rsh i p  
opportun ities to  he lp  make degree atta i nment more affordab le , "  he says. " I  understand 
the im portant relationsh ip  VCSU and the entire Va l l ey City region  enjoy, and I hope to 
enha nce that relationsh ip  by look ing at ways we can work together to make the region 
stronger, educationa l ly and econom ica l ly. " 

I n  her  Sept. 24 co l u m n ,  VCSU I nte r im President Ma rgaret Da h l berg wrote about the 
presidentia l  sea rch and the com ments from the poo l  of five sem i-fi na l ist cand idates, 
i nc l ud i ng LaFave , who vis ited campus the week of Sept. 10. She heard the cand idates 
va l i date the un i versity's strengths: ou r  engaged students, an u pbeat campus cu lture ,  a 
co l laborative and i n novative sp i rit, and  a so l id  fi nanc ia l  positi on ,  among others. 

"At VCSU,  we a re learn i ng-centered, i n novative, student-focused, co l laborative, and en
gaged , "  wrote Dah l be rg. "These a re our core va l ues, the qua l it ies we attempt to embody 
in da i ly work, p l ann i ng, and decis ion-maki ng. It's reassur ing to know that the outside 
perspectives from these p residentia l  cand idates i nd i cate that we a re both 'ta l k i ng  the 
ta l k  and  wa l k i ng the wa lk '  in keep ing ou r  focus on the success of ou r  students and  our 
un i versity. " 

"Walking the wa lk" for LaFave wi l l  mean fol lowing the path set in the last four decades by his 
VCSU presidential predecessors Charles House, El len Chaffee, Steve Shirley, and Tisa Mason,  
a long with Dahl berg, who's carried the un iversity th rough two stints as interim .  

That  group  has set the bar h igh, and  now we we lcome Al LaFave, and h is  fam i ly, as he 
leads us i nto our next chapter. 

(right) An accomplished clarinetist, Alan LaFave still ffnds time to practice and relishes the opportunity to perform. 
Here he's pictured at a recital at Arizona State University, where he earned his master's and doctorate in clarinet 
performance. 

(below) The LaFaves are already cheering on the VSCU Vikings' Al, wife Kari and daughter Ashley attended the Viking 
Homecoming victory over Waldorf Oct. 13, where they met up with Jill DeVries (leit), VCSU athletic director. 
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Ran ked among the Top 3 ' Pu bl ic Regiona l Col leges 

VALLEY CITY 
STATE U N IVERSITY 

i n  the M idwest' by U .S. News and World Report 

contin uously si nce 2010 and a U .S.  News 

' Best Col lege' for 21 consecutive yea rs! 

U.S.NeWs 
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Engage, I n novate, Succeed : Strategic Plan  2017 - 22 

1. GROWTH: Grow the un iversity to meet the needs of North Dakota and beyond.  

This goa l  i nc l udes strategies for ma rketi ng, strategic student recru i tment, retent ion and  persistence, and  progra m 
deve lopment to i ncrease opportu n it ies for growth .  

1 .1  Marketing: Focus ma rket ing activity to i nc rease VCSU 's access i b i l ity/ i nterest to  potenti a l  students and  shape  externa l  
recogn it ion and  su pport of  VCSU .  

1 .2  Strategic Enrollment Planning: Use the  Strategic En ro l l ment P la n n i ng process to  i nvo lve key u n ive rsity depa rtment 
and  stakeho lders i n  p l an n i ng u n iversity growth th rough student recru itment and  p rogra m opt im i zati on .  

1 .3  Retention and Completion: I m plement engagement strategies to  i nc rease student retent ion and  comp let ion .  

2 .  QUALITY AND ENGAGEMENT: Provide distinctive learning opportun ities. 

This goa l  focuses on promot ing h igh- impact teach i ng  and learn i ng  pract ices that promote academic  and  cocu rr icu l a r  
student success; supporti ng cont i n ued growth through profess iona l  deve lopment for facu lty and  staff; and  uti l i z i ng  
resou rces that foster support ive learn i ng envi ronments fo r a l l .  

2 . 1  Engaging, High-Impact Practices: I ncrease t h e  ed ucationa l  qua l ity and  i mpact of ou r  academic  a n d  cocu rr icu l a r  
programs th rough resea rch and app l i cat ion  o f  best pract ices i n  teach i ng  and  lea rn i ng, i n  partnersh ip  with pr ivate
sector emp loyers and  pub l i c  entit ies in ta rget job markets . 

2 .2  Professional Development: Provide opportu n it ies and support fo r facu lty and  staff to imp rove student engagement 
and  progra m qua l ity. 

2 .3  Resources: Imp rove and  support cu rr icu l a r, assessment, fac i l ity, and  tech no logy resou rces to i ncrease the qua l ity of 
teach ing  and  lea r n i ng exper iences. 

3. STUDENT EXPERIENCE: Implement cocurricular experiences to positively impact the learn ing and growth of students. 

Th is goa l  speaks to the breadth of exper iences students have on cam pus, o n l i ne ,  and  i n  the i r  com m u n it ies, and  to the 
i m portance of de l iver i ng qua l ity student exper iences, i nc l ud ing  student l ife , access to services, fi nanc ia l  support, work 
exper iences, and  campus i nteract ions. 

3.1 Access: Ensu re students have access to the resou rces, activ it ies, and opportu n it ies fo r mea n i ngfu l student 
exper iences at VCSU .  

3 .2  Student Engagement: Promote i nvo lvement through service learn i ng, ath l et ics, cocurr icu l a r  programs, student 
emp loyment, com m u n ity bu i l d i ng, and ca reer development .  

3 .3 Environment: Ensure u n iversity envi ronments a re safe , access ib le ,  and i ntent iona l ly designed to maxim ize student 
learn i ng and  exper iences. 

4. OPTIMIZATION: I ncrease efficiencies through innovation, col laboration ,  streaml in ing, and reallocation. 

Th is goa l  i nc l udes strategies for strengthen i ng  co l l aboration with sta keho lders, strea m l i n i ng services and i m plement ing 
i nnovat ive sol ut ions, and  strategica l ly a l l ocat i ng  resou rces to prov ide the h ighest qua l ity VCSU exper ience .  

4 .1 Efficiency: E l i m i nate dup l ication and i neffective practices 

4 .2 Streamlining and Reallocation: Deve lop long-term strategies to he lp  i nfo rm and  pr ior it i ze budget decis ions; exp lo re 
add it iona l  cost-saving  measu res; and work with partners across the state to red uce costs and  i ncrease student 
access. 

4.3 Innovative Solutions: I m p lement new processes, systems, and  services to imp rove the VCSU exper ience .  
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HOUSE APPROPRIATIONS EDUCATION AND ENVIRONMENT 

SUBCOMMITTEE 
Wednesday, Jan. 1 6, 2019  

By:  Kirsten Baesler, Superintendent of  Public Instruction 
701 -328-4570 

North Dakota Department of Public Instruction 

Good afternoon, Chairman Monson and members of the House 

Appropriation Committee ' s  Education and Environment subcommittee . My name 

is Kirsten Baesler. You know me primarily as the North Dakota superintendent of 

public instruction. But, today I am here to speak to you as the recipient of the 20 1 8  

Valley City Distinguished Alumnus Award. 

I am here to speak in support of the appropriation for Valley City State · 

University that i s  included in House Bill I 003 . 

I don ' t  often do this because Valley City State and our North Dakota 

university system in general do an excellent job of educating students, but my 

message for you today is personal . 

As I said, I am an alumna of Valley City State University. I earned my 

professional library credential at Valley City State and I have a master' s degree in 

education and library information technology from VCSU. 

I am here to give you the perspective of a former student who will always be 

grateful for the quality of instruction and the level of innovation that is  avai lable at 

Valley City State. 

Page 1 of 4 
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I am so thankful for the committed educators who make up the faculty and 

for the work they do to help their students succeed . 

Valley City State University has been invaluable in helping me along my 

path of service and helping achieve the things I have. Without the education I 

received at Valley City State and the way in which they chose to explore the 

delivery of it, I could not have been the North Dakota state superintendent today. 

Mr. Chairman and members of the committee, I took summer classes at 

Valley City State to earn a library media credential . The credential prepared me for 

the opportunity to be hired in the Bismarck public schools as a full time teacher. 

It started me on a 24-year career in the Bismarck school system. During my 

time there I was a classroom teacher, a l ibrary media specialist , a technology 

integration speciali st, and an assistant principal . 

After my first experience at VCSU, I went on to be part of Valley City 

State ' s  first online master' s degree group in education and information technology. 

It was at a time I knew I needed to advance my education, but I had a career 

and family responsibil ities . I was a nontraditional student . I was l iving in Mandan . 

I was raising my three young boys . How could I possibly do this? 

At that point of time, VSCU was exploring the idea of creating i ts  first ever 

onl ine master' s degree in Education. I jumped at the chance to be part of the first 

cohort of graduates .  

Page 2 of 4 
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I wasn ' t  the only older-than-average student who had a family. My 

classmates had similar challenges . It was hard . 

There were times I would wonder why I was continuing my education. Then 

I would think of the VCSU staff and faculty who were so committed to assisting 

me and my classmates to help us reach our goals .  I felt I couldn ' t  let them down ! 

My master' s degree in education and information technology gave me the 

knowledge, the vision, and the confidence to continue my career. It gave me the 

credibility with a graduate degree necessary to run for statewide office in 

education. VSCU prepared me to be a leader. 

I ' ll never forget that, and I am forever grateful . In my current role, I often 

tell young people, "Luck is where preparation meets opportunity ." 

Valley City State gave me the necessary preparation. It reaches out to bring 

knowledge to students on campus and across North Dakota ! It strives to use 

technology and to be flexible in meeting the needs of today' s students . VCSU was 

being innovative before the word was cool ! 

Valley City State prepares young people for success in l ife . There i s  no 

greater work than that . 

Mr. Chairman and members of the committee I know your work i s  hard and 

tough budget decisions must be made. As you work through the tough questions, I 
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just ask that you remember the variety of students and their circumstances who will 

be looking to earn a higher education degree in North Dakota . 

Thank you for taking your valuable time to l isten to me today. I would 

welcome any questions you have. 

### 
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2018 BEST ONLINE BACHELOR'S PROGRAMS - U.S. NEWS 6 WORLD REPORT 

#6 MOST AFFORDABLE ONLINE BACHELOR'S IN EARLY CHILDHOOD EDUCATION DEGREES - COLLEGE CHOICE 
#6 MOST AFFORDABLE ONLINE MATH EDUCATION DEGREES - COLLEGE CHOICE 

#7 IN BACHELOR'S DEGREE IN NURSING ONLINE - ONLINEDEGREES.COM 
# 1 13 OF 500 IN LIMITING THE AMOUNT OF STUDENT LOAN DEBT TAKEN - LEND EDU 

66TH LEGISLATIVE ASSEMBLY 
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EDUCATION AND ENVIRONMENT DIVISION HEARING 

WEDNESDAi JANUARY 1 6, 2O 1 9  

DR. BRIAN VAN HORN, PRESIDENT 6 

MS. JAMI HOVET, VICE PRESIDENT FOR BUSINESS AFFAIRS 
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Mission 

Mayvi l le  State Un ivers ity i s  ded icated to 

exce l lence in teach ing ,  service, and scholarsh ip  

i n  dynamic ,  inc lusive and supportive learn ing 

environments that are i nd iv idual ly focused . 

We offer q ual ity undergraduate and master's 

programs enr iched with practical experiences to 

prepare al l learners for a g lobal economy. -

Approved by the State Board of Higher Education November, 201 6  

Purposes 

• To provide academic prog rams and services 
that address contemporary career and 
workforce opportun it ies .  

• To ma inta i n  col laborative relat ionsh ips with 
schools ,  employers , and communit ies which 
contribute to the economic growth and socia l  
v ital ity of North Dakota . 

• To del iver flex ib le programs,  i nstruction , and 
student serv ices to meet the needs of the 
i nd iv idua l .  

• To cu ltivate an  envi ronment that supports 
creativity, i ntel lectual cur iosity, l ifelong learn ing ,  
serv ice ,  and an appreciation of  d iversity. 

Core Va lues :  

Our Ded ication to Persona l  Service 

M ayv i l le  State Un ivers ity, s i nce i ts beg inn i ng i n  
1 889,  has embraced the ph i losophy of persona l  
service, the foundation of our  core va l ues .  
These values gu ide how we perform our work 
and conduct ourselves every day with a l l  of our  
stakeholders. 

• We act with i ntegrity in al l  we do .  
• We are student-focused . 
• We are committed to teach ing and learn ing 

exce l lence. 
• We promote and value an  open and d iverse 

community. 
• We i ntegrate leadersh ip  i n  a l l  we do .  

\ ( / b / ( 9 

Strateg ic Goa ls 

• I ncrease the number of students who make 
timely academic prog ression and atta i n  deg ree 
completion . 

• Focus on strengthen ing the qual ity of instruction 
across all modes of course del ivery. 

• Provide facu lty with the too ls and resources for 
success to create a cu ltu re that supports q ual ity 
instruction . 

• Strateg ical ly increase options for cou rse offeri ngs 
in  prog rams. 

• Support and reward in novation that resu lts in 
new re lationsh ips ,  research , academic prog rams , 
enrol lments , and learn ing experiences . 

• Foster commitment to personal  service across 
campus.  

C O N T E N T 
Hear from Our Students . . . . . . . . . . . . . . . . . . . . . . . . .  Pages 1 & 8 

Academic Programs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Page 1 

Student Outcomes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 2 

Shared Services , Col l laborations ,  

and Efficiencies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 3 

Workforce Development . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 3 

F inancial Responsib i l ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 4 

Grants . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 4 

MSU Foundation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 4 

Economic Impact . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 5 

Leg islatve Counci l Reporting . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 6 
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I love the small classroom feel 

and comfort. The transition from 

h igh school to college was more 

manageable on th is scale. I'm a 

biology major, and I play baseball. 

I've found an unbreakable team 

bond and lifelong 

friends here. 

-Brady Nygard 

The small classes mean you 

develop better relationships 

with your program people. 

It doesn 't matter where you 

came from. When you 're at  

Mayville, you 

belong here. 

-Ashlee Nelson 

I chose MSU because of its rich 

h istory in education. MSU creates 

great teachers, plain and simple. 

My teachers support my dreams, 
they can see what goes on in my 

education, and 

they take an 

active role in my 

success. 

-Erin Rector 

Mayville is special because 

I will feel fulfilled when I 
graduate and 

leave campus for 

the last time. 

• ._,.._. -Stephany Wold 

Mayvi l le State University 
A member of the North Dakota University System 

THE SCHOOL OF PERSONAL SERVICE 

77+ majors, minors, 

and pre-professional programs 

BIOLOGY 
• Biology S .S .  
• Biology/Bio logy Education M inor 
• Composite in Biology Education B .S .Ed .  
• Medical Laboratory Science S .S .  

BUSINESS 
• Business Admin istration S .S .  
• Business Admin istration B .A.S .  
• Business Management A.A. 
• Accounting Minor 
• Business Administration M inor 

CHEMISTRY 
• Chem istry S .S .  
• Chem istry/Chemistry Education M inor  
• Composite in Chemistry Education 

B .S .Ed .  

COMMUNICATION 
• Commun ication B.A. 
• Commun ication Minor 

EARLY CHILDHOOD 
• Early Ch i ldhood A.A. 
• Early Ch i ldhood B.A. 
• Early Ch i ldhood Education B .S .Ed .  
• Early Ch ildhood Education M inor 

EDUCATION 
• Elementary Education B .S .Ed .  
• Kindergarten Endorsement 
• Major Equivalency Endorsement fcir 

M iddle Level Teachers Grades Five 
Through Eight 

• M iddle School Endorsement 
• Secondary Professional Education 
• Special Education B .S .Ed .  
• Special Needs M inor 

ENGLISH 
• English B .A.  
• Engl ish Education B .S .Ed .  
• Engl ish/Engl ish Education M inor 

GEOGRAPHY 
• Geography Education Minor 

GRADUATE STUDIES 
• Master of Arts in Teaching M .A.T. 
• Graduate Certificate in Onl ine Dig ital 

Teach ing 

HEALTH, PHYSICAL EDUCATION AND 
RECREATION 

• Coaching M inor 
• Developmental Adapted Physical 

Education (DAPE) Minor 

HPER cont'd. 
• Emergency Response Certificate of 

Completion 
• F itness and Wellness S .S .  
• F itness and Wellness Minor 
• Health S .S .  
• Health Education B .S .Ed .  
• Health/Health Education Minor 
• Physica l  Education B .S .Ed .  
• Physical Education Minor 
• Sport Management S .S .  
• Sport Management M inor  

HISTORY 
• History Education B .S .Ed .  
• H istory/History Education Minor 

HUMANITIES 
• Univers ity Studies 
• M usic Education Minor 
• Theatre 

LIBRARY MEDIA AND INFORMATION 
SCIENCE 

• Library Media and I nformation 
Science Minor 

MATHEMATICS 
• Mathematics S .S .  
• Mathematics Education B .S .Ed .  
• Mathematics/Mathematics Education 

M inor 

NURSING 
• Nursing (RN-to-BSN) B .S .N .  

PRE-PROFESSIONAL PROGRAMS 
PSYCHOLOGY 
• Appl ied Psychology B.A.  
• Psychology M inor 
• Psychology Education Minor 

SCIENCE 
• General Science Minor 
• Physica l  Science M inor 
• Science for the Elementary Teacher 

M inor 

SOCIAL SCIENCE 
• Composite in Socia l  Science 

Education B .S .Ed .  
• Econom ics 
• Pol itica l Science 
• Social Science/Social Science 

Education Minor 
• Social  Science B.A. 
• Sociology Minor 



MAYVILLE STATE UN IVERSITY 

Progress and Efforts to Serve North Dakota 

6 3 °/o of  fal l  3 6 5 deg ree-seekers 7 2 °/o of our  g raduates 
20 1 8  students are North are completi ng their prog rams fi nd employment i n  the state and 
Dakota residents .  through on l i ne/d istance de l ivery. contribute socia l ly and econom ica l ly  

to North Dakota 's way of l i fe . 

S T U D E N T O U T C O M E S  
Al l -t ime enrol lment record for 7th year! 

Fal l  Fal l Fall Fal l Fal l Fall Fall 
20 1 2  201 3 2014 201 5  201 6  201 7 201 8  

Headcount 1 020 1 065 1 081  1 1 1 0  1 1 30 1 1 40 1 1 84 

Ful l -Time 6 14  587 635 638 6 1 3  602 61 3 

FTE 761 .2 748 798 795 781 784 8 1 7  

F reshmen 1 56 1 34 1 74 1 37 1 38 1 3 1  1 39 

Transfer 
1 23 98 1 05 1 33 1 38 1 80 1 5 1  

Students 

Distance 
Degree 1 77 201 1 76 236 268 31 7 365 

Seekers 

% Increase 
since 
2010  

1 6% 

9% 

1 1 .5% 

3 .7% 

91 .5% 

1 33% 

Fa l l  201 8 North Dakota Students 
Divide 

McKtnzie 

Bi l l ln',11 

Slope 

Burke Bottineau 

Renville 

Roleue Cavalier Pembina 

Mountra i l  Ward McHenry Pleice 
Remsey 

Ounn 

Stali.: 

Hettinger 

Ben,on 

Eddy 

Mclean She1id1n Welh 

Grant 

O l ive, 

Monon 

Fosler 

Bu1le lgh kidder  Stutsman 

Emmons 

L ogan l 1Meurll! 

Sloull 
Mclnlosh Dicke1 

Walth 

Ba<nes Casi 

Ri chland 

S111gen1 

180 200 

Onl ine and Distance Degree programs 

670 
�egree-seeK 1ng J,srance Students 

407 

Fall 201 0 

384 

1 77 • 
Fall 201 2 

357 
268 � 

1 76� 
a 

Fall 201 4  Fall 201 6 Fall 201 8  

Retention rates reach record h igh 
66.9% 

Fal l 1 0  Fal l 1 1  Fal l 1 2  Fal l 13 Fal l 14  Fal l 1 5  Fall 1 6  Fal l 1 7  Fal l 1 8  

Completers 

42 .3% 
1 4.3% 

of students who start at Mayvi l le 
State complete their degrees at 
Mayvi l le State . 

of students transferred out from 
Mayvi l le State and graduated from 
another institu ion .  

Composite o f  first-time, ful l-time, transfer, a n d  part-time students completing a degree 
within 1 50% of "normal time" for completing the program in which they are enrol led.  

Graduation Success Rates 

97 . 8% 
MSU g raduates 
employed or 
conti n u ing their  
education .  

Page 2 

97 . 3% 
Teacher Ed ucation 
g rads employed 
or conti nu i ng  their  
education .  

98 . 7
°/o 

Non-teach ing 
g rads employed 
or cont i nu ing their 
ed ucation .  

7 1 . 2 °/o 
Teacher Ed ucation 
g rads employed 
in North Dakota or 
continu ing education .  

75 . 2% 
Non-teach ing g rads 
grads emp loyed 
in North Dakota or 
continu i ng  education .  

Mayvi l le State University 
A member of the N orth Dakota Un iversity System 

• 

• 

• 



• 

• 

I /  (l (t °t THE SCHOOL OF PERSONAL SERVICE 

New Innovative In itiatives to Address Criti ca l Workforce Needs 

' 

Nurs ing shortage 

Bachelor of Science i n  Nurs ing (BSN) 

• On l i ne accelerated program 

• Courses are offered i n  5-week b locks 

• Serves fu l l -time nurses who work 

• Complete program in 1 2  months 

Partnersh ip  with the Dakota Nursing 

Program (LRSC, DCB ,  WSC,  BSC) 

and N DSCS to prepare nu rses for rural 

commun it ies.  The m ed ical laboratory science 

degree is carried out i n  col laborat ion w ith 

U N O  School of Med ic ine .  

Col laborate with s ix m ed ical fac i l i t ies for the 

RN-to-BSN N u rs ing Program . 

Shared Services • Col laborative Programs • Efficiencies 
NORTH DAKOTA WORKFORCE DEVELOPMENT EFFORTS 
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Collaboration with NOUS Institutions to del iver BS 
Business Admin istration and BSEd Elementary Education to 
LRSC, DCB, CCCC, NDSCS, and WSC. 

Distance Degrees Distance, IVN ,  and onl ine offered through
out the nat ion and worldwide . 

N D  Area Health Education Centers 
East AHEC located in Mayvi l le . West AHEC located in Hetti nger . 

Chi ld Development Programs with seven locations 
across the eastern half of the state . 

•' 'I" • Pembina Heart of the Val ley ITV Consortium • • • 

Shared Services across NOUS 

CTS : Blackboard/Moodie learn ing 
management system, I PEDS support, loan 
processing ,  system emai l services, Microsoft 
campus agreement, d ig itizing academic 

records, Smart Catalog . 

N DSU : Research support, EPSCoR 
ND research, Institutional Review Board 

( I RB) , I nstitutional An imal Care and Usage 
Committee ( IACUC) . 

U N D :  Payrol l & benefits , te lephone system, 
coal purchases, N I H  INBRE, NASA EPSCoR 
research . 

Mayvi l le State University 
A member of the North Dakota University System 
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Fot\s 

Sleele Tr1 1 I I  

22 high schools from eight counties : Tra i l l ,  Steele, 
Barnes, Cass, Ransom, Grand Forks, Walsh, 
and Pembina. 

Red River Val ley Ed. Cooperative 
21 high schools from five counties: Tra i l l ,  Steele, 
Walsh , Grand Forks, and Pembina .  

Nearly 800 graduates teach in ND  
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F INANCIAL RESPONSIB I L ITY 

27 .4 °/o 
of MSU 's  revenue comes from 

Grants/Contracts , the h ighest 

percentage of g rant fu nd ing 

across a l l  NOUS institutions .  

MSU tops the national  

average of 1 3 . 3%* .  

• U . S .  Department o f  Education, National Center 
for Education Statistics, Integrated Postsecondary 
Education Data System ( IPEDS) .  

Appropriated 
Reserves 

$1 ,844,361 

$1 ,712,025 

20 1 3  20 1 8  

Mayvi l le State University 

Total Revenue, Excluding Capita l 

Fiscal Year 2018 
($ in mil l ions) 

Total Revenue $22.3 mil l ion 

State Appropriations 
$6.8 
30.5% 

Auxiliary Enterprises 
$2.2 
9.9% Sales and Services of 

Educ. Depts. 
$1 .1 
4.9% 

95 .8% I ncrease i n  Endowment Balance over past six years 

■ MSU Endowment Balance ■ ND Challenge Grant Match $699,840 
$1 32,262 $1 03,2 1 5 

$ 166 , 1 62  

$283,008 
$ 1 6 ,682 

Other 
$1 . 1 
4.9% 

Tuition and Fees 
$5.0 
22.4% 

Grants and Contracts 
$6.1 
27.4% 

Growth in 
annual and 
endowed 
gifts to Mayville State 
enhanced with matching 

• 

• 

Challenge Grant funds from • 
the State of North Dakota. 

20 1 3- 14  20 1 4-1 5 20 1 5-1 6 20 1 6- 1 7  201 7-1 8 20 1 8- 1 9  

Page 4 /g- �  Mayvi l le State Un iversity 
A member of the North Dakota University System 
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• ECONOMIC IMPACT 

• 

• 

Mayvi l le State Un ivers ity and its students have a s ign ifi cant economic impact on Mayvi l le-Portland , 
Tra i l l  County, and the State of North Dakota . The statistics be low summarize expend itu res and re lated 
economic and jobs impact as reported in the recent NOUS report entit led Economic Impact of the 
North Dakota Un iversity System in 20 1 7 . 

• Expend itures by Mayvi l le State Un iversity were $9 .4 

m i l l ion i n  FY 1 999 and $22 . 8  m i l l ion i n  FY20 1 7 . 

• Tota l economic contribut ion was est imated at $28 .4  

m i l l ion  i n  FY 1 999 and $69 m i l l i on  i n  FY20 1 7 . 

• Persona l  i ncome i ncreased from $ 1 1 . 3  m i l l ion i n  

FY 1 999 to  $28 . 5  m i l l ion i n  FY20 1 7  or by 1 5 1 .4%.  

1 41 .9% 
I n c rea se i n  tota l econom ic  

contri b ut ion from 1 999 to  20 1 7. 

• I ncreased reta i l  trade activity was estimated to be $6 . 8  m i l l ion in FY 1 999 to $ 1 6 . 3  m i l l i on  in 

FY20 1 7 . 

• Tax col lect ions generated by Mayvi l le  State Un ivers ity i n  FY20 1 7  i ncluded $ 1 .4 m i l l ion i n  

reta i l  sales , $395 , 000 i n  personal  i ncome,  $228 , 000 i n  corporate i ncome, and $ 1 85 , 000 i n  

m isce l laneous revenues.  

• Leve ls of bus iness activ ity resu lt ing from Mayvi l le  State Un iversity expend i tu res would support 

1 43 secondary ( i nd i rect and i nduced) jobs i n  20 1 7 ,  these jobs are i n  add ition to the 290 posit ions 

(exclud i ng student jobs) at  Mayv i l le  State Un ivers ity i n  20 1 7 . 

• D i rect impacts of student spend i ng i n  Mayvi l le a rea were $8 . 1  m i l l ion i n  FY20 1 7 . The tota l 

economic contribut ion was $20 m i l l i on .  Student spend ing was estimated to generate an 

add it iona l  $4 1 9 ,000 i n  sales and use tax revenue and $73 , 000 i n  persona l  i ncome tax 

co l lections .  Th is leve l of student spend ing wou ld create enough bus iness activity to support 

nea rly 28  ( i nd i rect and induced) jobs . 

M ayvi l le State University 
A member of the North Dakota University System 
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MAYVILLE STATE UN IVERSITY LEGISLATIVE COUNCIL REPORTING 

2 0 1 9 - 21 Appropriat ion Fund ing Request 

Any fi nanc ia l  aud it fi nd i ngs from most recent aud it and action taken to add ress 

fi nd i ngs.  

No p rior or  new find ings i n  the State Aud itor's aud it reports for FY20 1 7  or  FY20 1 8 . 

Major components making u p  the " base leve l . "  

Base level fund ing tota ls $ 1 6 , 246 ,440 made up o f  two components :  

• Operat ions = $ 1 5 , 8 1 9 , 800 

• Cap ita l  Assets = $426 ,640 

Overview of cuts made to ba lance the budget s ince FY20 1 5- 1 7 B ienn i um (Tota l = $2 ,782 , 848) 

• FTE Reductions :  ($2 , 060 ,798) 

o Early Ret i remenUSeparation  = 5 . 00 

o Reduct ion i n  Force = 3 . 00 

o Vacant Positions = 2 . 33 

Tota l = 1 0 .33  

• Faculty = 7 . 00 

• Non-Facu lty ( inc lud ing shared services) = 3 . 33 

• Operating reduct ions were across the board at departmenUd ivis ion leve ls ,  as wel l  as reduced 
uti l ity budgets rea l ized from newer and more efficient fac i l it ies . ($350 , 539) 

• Programs - two programs d iscontin ued due to low enro l lment (Computer  I nformation 
Systems and Geography) 

• Extraord inary Repa i rs/Capital Asset tu rn-back ($37 1 , 5 1 1 )  

Tota l FTE at Mayvi l le State Un iversity = 1 7 1 . 1 6  

Any known o r  potentia l  changes i n  the level of federa l  fu nd ing .  

U . S .  Department of Educat ion has awarded Mayvi l le  State Un iversity a $2 ,249 , 009 Strengthen ing I nst itutions 
Prog ram (S I P) g rant. The g rant wi l l  be d i stributed over five years and was ava i lab le as of October 1 ,  201 8 .  
The pu rpose of the program is to he lp institutions of  h igher education to become self-sufficient and expand 
thei r capacity to serve students by provid ing funds to improve and strengthen academic qua l ity, institutional  
management ,  as wel l  as to i ncrease g raduat ion and retention rates and fisca l stab i l ity of e l ig ib le institutions.  

GRANT ACTIV ITY 1 :  Establ ish a 
system of facu lty support for improving 
pedagog ica l practices for teach ing 
u nderprepared students and students 
with d iverse needs .  

Page 6 

GRANT ACTIVITY 2: Central ize data 
col lection , management, and reporting to 
become an integral and systematic function 
of the institution across d iv isions and 
departments for systematic plann ing . 

GRANT ACTIVITY 3 :  Establ ish 
a cohesive advis ing and student 
success model that coincides with 
academics, student l ife , and student 
supports. 

Mayvi l le  State University 
A member of the North Dakota Un iversity System 
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THE SCHOOL OF PERSONAL SERVICE 

MAYVILLE STATE UNIVERSITY LEGISLATIVE COUNC IL  REPORTING 

2019-21 Appropriation Funding Request 

201 9-21  budget changes recommended by the governor  to the " base level"  

identify ing  each increase or decrease with explanations or  j ustification for each 

change.  

Comparison of  General and Special Funds Budget Request to Executive Recommendation 

GENERAL FUND 
Executive 

201 9-21 "Needs Recommendation 
Based" Budget Executive Over (Under) Budget 

201 7- 19 Appropriation Request Recommendation Request Justification 
Campus Operations $ 1 3 ,291 , 1 42 1 4,524,784 $ 1 4 ,524,784 $ 
One-time & Canyover Funds 275 , 1 79 (275 , 1 79) (275, 1 79) 
Base General Fund Appropriation(HB1 003) $ 1 3,566,321 $ 1 4,249,605 $ 1 4,249,605 $ 

4% / 4% Salary Increases (4% / 2% Salary Increases) 553, 1 83 580,594 27,41 1 Offset w/ Special Fund Decrease 

201 9-21 Health insurance increases 1 9 1 ,804 21 3 ,093 2 1 3,093 Not Originally Requested 

Funding Formula 766,659 1 ,443 ,652 658, 990 (784,662) 5% reduction (4.4% incr in tuiticn) 

Total Adjustments $ 958,463 $ 1 ,996,835 $ 1 ,452,677 $ !544,1 58) 

Total General Fund Authority $ 1 4,524,784 $ 1 6,246,440 $ 1 5,702,282 $ !544,1 58) Hinders New Academic Offerings 

SPECIAL FUNDS 
Executive 

201 9-21 "Needs Recommendation 
Based" Budget Executive Over (Under) Budget 

2017-19 Budget Reguest Recommendation Reguest Justification 
Campus Operations $ 3 1 ,031 ,509 $ 3 1 ,031 ,509 $ 3 1 ,03 1 , 509 $ 
One-time & Carryover Funds (724,361) (724, 361) Tumback 

Special Funds Base Budget (HB1 003) $ 31 ,031 ,509 $ 30,307,1 48 $ 30,307,1 48 $ 
4% 1 4% Salary Increases (4% / 2% Salary Increases) 763,8 1 4  679,250 (84,564) Decrease in Yr 2 by 2% 

Base Payroll adjustments 69, 1 94 69, 1 94 
Health insurance increases 523,820 523,820 Not Originalo/ Requested 

Special assessments 72,467 67, 648 67, 648 
Total Adjustments $ 72,467 $ 900,656 $ 1 ,339,912 $ 439,256 

Total Special Fund Authority $ 31 , 1 03,976 $ 31 ,207,804 $ 3 1 ,647,060 $ 439,256 Due to Health Insurance Funding 

Total All Funds $ 45,628 ,760 $ 47,454,244 $ 47,349 ,342 $ (1 04,902) L imits Campus Growth Opportun ities 

SB2003 Task Force-College & Career Development Coordinator 
Academic, Technology, Infrastructure Campus Needs 
Deferred Maintenance/Life Safety 

OPTIONAL REQUESTS 

2019-21 "Needs 
Based" Budget 

Request 

Executive 
Recommendation 

Executive Over (Under) Budget 
Recommendation Request 

1 21 ,500 ( 1 2 1 ,500) 
1 , 000,000 ( 1 00,000) 

400 ,000 (400,000) 

Justification 
l imits Town & Gown Relationsh ip 

Increase Maint/Liab i l ity Concerns 

I nnovation Classrooms 

Total Requests __ s _____ ._$ ___ 1�,4_0_0�,0_00 __ $ _______ �(1�,4_00�,o_o_o_.O�Ol�--------

Mayvi l le State University 
A member of the North Dakota University System pq . q 



MAYVILLE STATE UNIVERSITY 

Mayville State is 'The School of 
Personal Service,' and I wanted 
to entrust my education to a 
place that would also invest 
in me and help me grow as an 
individual and future educator. 
Mayville State University has 
given me so much. I feel I am 
well-prepared to become an 
elementary educator. I have had 
many chances to participa te in 
field classroom observations; an 
in teract and teach in different 
settings, schools, and classrooms. 

A F-+ (_,r 

I chose MSU because it 's 
small. I wanted to feel a 
sense of belonging among 
my friends, students, and 
professors. And, I do. I get 
that kind of attention here. 
Everyone knows each other. 
Everyone helps each other. 
At this campus . . .  everyone is 
close. 

-Maddie Gallardo Irias 

All of these experiences have helped prepare me for student 
teaching. Mayville State University has given me encouraging 
mentors, lifelong friendships, and endless memories. I am 
incredibly thankful for my experiences at  Mayville State. 

Page 8 

-Miranda Petersen 

I feel like small class sizes have 
allowed me to have strong personal 
relationsh ips with both professors 
and my classmates. This has led to 
oportunities and the attention that 
I need to feel prepared to go in to 
the workplace. On a larger campus 
I feel that  I would get lost in the m ix 
and not have the close connections 
I've developed with faculty and staff 
at Mayville State. 

-Kaitlyn Kuntz 

I learned a lot about chemistry and 
biology by participating in a research 
project. It was interesting to work on an 
alternative way to help people who have 
diabetes. Having this background will help 
me as I continue to study medicine. For 
Mayville State, it shows we're doing our 
part in research and the advancement of 
science. We're a little school, but doing big 
things. 

-Creighton Pfau 

I was able to continue working full time at 
Altru Health while I attended school and 
I appreciated the fact that the majority 
of the nursing courses were in five-week 
blocks. It never felt like it was an online 
program, as the instructors always made 
sure they were available for assistance. I 
am extremely grateful for the guidance 
that was provided every time I h it a road 
block with an assignment. Faculty were 
understanding when unexpected life 
challenges came my way. 

-Lynette Huot 

Mayvi l le State University 
A member of the North Dakota Un iversity System 
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THE SCHOOL OF PERSONAL SERVICE 

Mayvi l le State Accolades and Ran kings 
• 201 9 Best Col leges i n  the Midwest - U . S .  News & 

World Report 

• 201 7-20 1 8 Champions of Character F ive-Star 
I nstitution - NAIA 

• 201 8 Best On l i ne Bachelor's Prog rams - U .S .  
News & World Report 

• 201 8 #6 Most Affordable On l ine Bachelor's i n  Early 
Chi ldhood Education Degrees - Col lege Choice 

• 201 8 #6 Most Affordable On l ine Math Education 
Deg rees - Col lege Choice 

• 201 8 #7 Best Schools to earn an Onl ine Bachelor's 
Degree in Nu rs ing - On l i neDegrees .com 

• 201 8 #1 1 3  of 500 of U .S .  col leges and un iversities 
l im it ing the amount of student loan debt taken on 
by the parents of students - Lend .edu 

• 201 8 #1 24 Col leges with the Lowest Student Loan 
Debt - Parents Report 

• 201 8 Top Baccalau reate Col leges - The 
Wash i ngton Monthly 

• 201 9 Best Reg ional Col leges and Best 384 
Col leges - The Princeton Review 

• 201 8 #1 Best On l i ne Math Education Degrees -
Col lege Choice 

• 201 7 Best On l i ne Bachelor's i n  Education -
BestCol leges .com 

• 201 7 Best On l i ne Col leges in North Dakota -
Col lege Cho ice 

• 201 7 Top Pub l ic  Schools - Reg ional Col leges -
M idwest for 20 1 8  - U .S .  News & World Report 

• 201 7 #1 8 Top On l i ne Bachelor's i n  Early Ch i ldhood 
Education - TheBestCol leges.org 

• 201 7-20 1 8 Best Col leges i n  North Dakota - Col lege 
Consensus 

• 201 8 Most Affordable Onl ine Col leges for Associate 
Management - SR Educat ion Group 

• 201 7 The 1 O Most Valuable On l ine Col leges 201 7 -
The Knowledge Review Magazine 

• 201 8 H idden Gems. Factors includ ing the number 
of appl icat ions rece ived , g raduation rates, campus 
d iversity, endowment per student, selectivity, and 

Mayvi l le State U niversity 
A member of the North Dakota University System 

other markers were taken i nto consideration -
Col lege Raptor 

• 201 7 Most Affordable On l ine Bachelor's i n  
Education Deg ree Programs - Early-Ch i ld hood
Education-Degrees .com 

• 201 7 One of the top 25 on l ine m i l itary-friend ly 
u n iversities in  the nation - On l i neCou rtReport .com 

• 201 8 Best Reg ional Col lege - The Pr inceton 
Review 

• 201 7 Th i rd Top Hybrid/On l ine Teach ing Prog rams 
- TeacherCertificateDegrees .com 

• 201 7 #8 B .S .Ed .  in Early Ch i ld hood Education 
prog ram for affordable early ch i ldhood education 
bachelor's degrees on l i ne - AffordableCol leges. 
com 

• 201 7 Best On l i ne Bachelor's i n  Math Educat ion 
Prog rams for 201 7 - Best Col leges 

• 201 7 Best On l ine Bachelor's in Special Education 
- College Choice 

• 201 7 Top Pub l ic  Schools - Regional  Col leges -
M idwest - U .S .  News & World Report 

• 201 6 Most Affordable On l i ne Col leges - Center for 
On l i ne Education 

• 201 6 Among the Most Affordable On l i ne 
Bachelor's Degrees i n  E lementary Education -
BestCol leges.com 

• 201 5-20 1 6  Champions of Character F ive-Star 
I nstitut ion - NAIA 

• 201 6 One of the Best Reg ional Col leges - The 
Pr inceton Review 

• 201 5-20 1 6  Undergraduate on l i ne programs where 
out-of-state students had the lowest tota l cost -
U .S .  News &World Report 

• 201 6 #1  O Most Affordable On l i ne Col leges for 
Bachelor's Deg rees - Col lege Choice 

• 201 5 Best Col leges for Veterans - U .S .  News & 
World Report 

• 201 5 Best On l i ne Bachelor's i n  Early Ch i ldhood 
Education - BestCol leges .com 



YOUR FUTURE IS CLOSER THAN YOU THINK. 

Mayvil leState.edu 
800.437.4104 
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2017-19 Base Level and 2019-21 Budget Request 

General Fund 2017-19 Base Level Requested Adjustments 2019-21 Needs-Based Budget Request 

Campus Operations 

Capital Assets 

Total State General Fund 

Campus Operation 

Capital Assets 

Total Special Fund 

$30,182,924 

$ 417,673 

$30,600,597 

$71,487,110 

$ 1,504,888 

$72,991,998 

$504,387 

$504,387 

($3,567,473) 

($ 10,348) 

($3,577,821) 

$30,687,311 

$ 417,673 

$31,104,984 

$67,919,637 

$ 1,494,540 

$69,414,177 

1. The major component of our base level funding is for campus operations; 62% of operational expense is for employee positions. If budget 
reductions are required we will have to reduce staff size. 

2. General Fund Base level reflects reduction of ($124,403) for one-time funding and carryover. 
3. General Fund Requested Adjustments consist of a $1,326,732 increase for a 4% per year salary increase and funding formula reduction of 

($822,345). 
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2019-21 Budget Request and Executive Recommendation 

General Fund 

2019-21 Budget Request 2019-21 Executive Recommendation Difference 

Campus Operations $30,687,311 

Capital Assets $ 417,673 

Total State General Fund $31,104,984 

$29,274,154 

$ 417,673 

$29,691,827 

($1,413,157) 

$ 0 

($1,413,157) 

1. General Fund Executive Recommendation first removes the requested 4% per year salary increase of ($1,326,732), but then includes $951,818 for a 4% 
and 2% salary increase and an additional $450,670 to maintain employee health insurance. The net effect is an increase of $75,756. 

2. General Fund Executive Recommendation includes a decrease of ($1,488,913) which reflects a 5% decrease in funding formula. 
3. The net general fund recommendation is a decrease of ($1,413,157) from the needs-based budget request. 

2019-21 Budget Request 2019-21 Executive Recommendation Difference 

Campus Operations $67,919,637 $68,219,019 $299,382 

Capital Assets $ 1,494,540 $ 1,494,540 $ 0 

Total Special Fund $69,414,177 $69,713,559 $299,382 

1. Special Fund Executive Recommendation first removes the requested 4% per year salary increase of ($1,563,087), but then includes authority for a 4% 
and 2% salary increase $1,190,764, and an additional $671,705 to maintain employee health insurance. The net affect is an increase of $299,382. 
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BSC supports SBHE budget initiatives not in 
Executive Recommendation 

1. Base adjustment: 1 FTE College & Career Dev Coordinator $121 K 
• Engage secondary students regarding workforce opportunities in emerging, 

critical need careers 

2. One-time adjustment: $1 M for academic technology and infrastructure 
• Last biennium budget reduction disrupted equipment replacement cycle. 

Funding needed to support student success and expectation. 

3. Capital Project: $SOOK for card access system 
• Safer more secure environment for students and employees 
• #4 ranked campus project request for the SBHE 

4 
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BSC supports SBHE initiatives not in 
Executive Recommendation, cont. 

4. Envision 2030 System Initiatives 
• $4M (one-time) for high priority programs and initiatives 

• Funds used to develop courses, programs, and certificates to 
meet ND's most critical workforce needs. 

• $1 M (base) for scholarships in critical need, high-demand 
areas 

5 
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BSC supports workforce development bills 

• BSC supports two bills that provide grant and scholarship funds to help 
develop and implement a skilled workforce. 

• HB 1171 transfers $1 OM from BND profits to establish skilled workforce grant 
program. 

• SB 2039 transfers $1 OM from BND profits to establish skilled workforce scholarship 
program. 

• Both bills fit with the ND Workforce Development Council 
recommendations from October 2018 to develop a workforce equipped 
with the skills needed to succeed today and thrive and grow in the 
future. 
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Need for tuition 
increase 

• Cover student share of salary, 
health insurance increases 

• Sustain programs and services 
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Legislative Council Information 
Requests 

• Budget reductions 
• Due to previous cuts to Higher Ed, the SBHE created a needs-based budget 

and BSC did not develop reduced budget scenarios 

• BSC audit findings 
• None to report 

• Changes in federal funding 
• $24.SM, six-year TREND grant closed 
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TREND and TrainND 

Training for Regional Energy in N.D. (TREND) 
U.S. Department of Labor grant 
• After faculty turnover, Sitting Bull College (SBC) 

utilized a Train ND welding instructor to ensure a 
valuable program continued training students for in
demand careers. 

Welding Training - Summer 2014 & Summer 2016 

• 12 students enrolled, 7 students completed and 
earned credentials 

TREND Grant Deliverables: As part of the federal 
grant requirements, SBC was required to meet 
deliverables for the program, including: 

• Offering curriculum 

• Utilizing equipment 

• Implementing training 

• Data collection 

• Reporting 

BSC TREND Project Director, Emily Cash, approved 
all expenses, reported and monitored performance. 

TrainND 

Summer 2014 
• Contract Amount $33,500 
• Direct Expenses �14 1573 
• TrainND Profit $18,927 

Summer 2016 
• Contract Amount $33,000 
• Direct Expenses �151305 
• TrainND Profit $17,695 

SBC paid BSC with federal TREND grant dollars. 



BSC Student Profile Fall 2018 

Programs 

Liberal Arts 1108 
Technical 1521 
BAS 201 
Non-degree 948 

Early entry 603 
Other 345 

Total 3778 

Mode of Education Delivery 

On campus 
Blended (f2f+online) 

On campus 

1313 
770 

2083 

Class level 

Freshman 
Sophomore 
Junior 
Senior 

Gender 
Female 

Male 

Distance/online only 
In ND 
Out-of-state 

1995 
1585 

38 
160 

1644 

2134 

1695 
1102 
593 
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BSC committed to veterans, military 

• 2017-18: 209 veterans and dependents attending BSC 

• Represent 25 states 
• Enrolled in 31 programs 

• 6 in Cybersecurity and Computer Networks 
• 65 in Energy-related programs 

• 103 active duty military in 21 BSC programs 
• All branches, 33 states represented 

• 2013-present: 733 veterans attending BSC 

• Chief Distance Learning and Military Affairs Officer Lane Huber 
served as president of Consortium of Civilian Military Educators 
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Graduation rates and retention 

Graduation rate 

Retention rate FT 

Retention rate PT 

*Fall 2015 IPEDS cohort 
**Fall 2017 cohort 

· 53%* 

67°/o ** 

41%** 

*** Fall 2013 cohort, National Center for Education Statistics, IPEDS 
I Fall 2015 cohort, National Center for Education Statistics, IPEDS 

ND Cmty 
Colleges 

37%,*** 

National 
Average 

23.6%*** 

44.3%f 
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Destination of ND High School Graduates 

Fall 2018 

BSC 
NDSU 

NDSCS 
MiSU 

MaSU 

Total first-time Total first-time 

freshmen freshmen from ND 

864 806 

2275 796 

1835 677 

608 335 

397 266 

326 233 

205 161 

165 122 

181 114 

179 92 

139 76 

% of first-time 
freshmen from ND 
with total first-time 
freshmen 

93.3% 

35% 

36.9% 

55.1% 

67% 

71.5% 

78.5% 

73.9% 

63% 

51.4% 

54.7% 

Number of ND 
first-time 
freshmen 
enrolling directly 
from high school 

649 

748 

589 

271 

220 

171 

128 

116 

89 

% of all ND high school 
graduates enrolling 
directly from high 
school 
Total = 6,981 

9.3% 

10.7% 

8.4% 

3.9% 

3.2% 

2.4% 

1.8% 

1.7% 

1.3% 

13 
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4th week enrollment 

PT headcount 1735 1689. 

FT headcount 2241 20671 

Total 3976 3756 

FTE 28551 26591 

Total Credit Hours 42,907 39,683 

1738 +49 +3% 

20401 -271 -1% 

3778 +22 +1% 

26451 -14 -1% 

39,167 -516 -1% 

14 
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BSC student enrollment (ND) 
' 

Divide 
9 ' ' 

Williams 
30 

McKenzie 
29 

Stark 
112 

Hettinger 
23 

� ., . 
Bowman 

16 

Morton 
574 

Bottineau 
18 

McHenry 
20 

Emmons 
57 

Rolette 
16 

Benson 
11 

Wells 
20 

Kidder 
22 

Logan 
13 

McIntosh 
29 

Stutsman 
61 

Cavalier 
2 

Lamoure 
5 

Dickey 
7 

Pembina 
2 

Walsh 
3 

Grand Forks 
10 

Steele 

4 

Ransom 
1 

Sargent 

Traill 
1 

Richland 
5 

15 
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BSC student enrollment (U.S.) 

Montana 
49 

North Dakota 
3102 

CANADA 
Alberta 1 
Saskatchewan 5 

Florid 
24 

Maine 
3 

Armed Forces Europe 2 
Armed Forces Pacific 1 

16 
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BSC's international footprint 
• International non-credit training in Australia and New Zealand 
• Recently selected to operate the National Power Academy in Dammam, Saudi Arabia 

SYRIA 

.Tabuk 

Duba 

-. 
IAAQ 

•Al'ar 
•Sakakah 41(\M'AIT 

Khaf11• �� 
Job.ail. ,;..� 

IRAN 

EGYPT 
OafM!3rf •� G"t, * Holu:f •a.-.rAA ·� C, if,,f 

Riyadh •Abt.il�ti o, , .. 

SAUDI ARABIA U-'E -..• 
Jeddah Mecca 

• • •ran 
SUDAN 

. - Abha. 
Jlzan • 

UWIREA �• 
-• • YEMEN 

ETHIOPIA -- o.MOOll 

OMAN 

Arabian Sea 

Australia 

Western 

Australia 

Darwin 

Northern 
Territory 

South 
Australia 

Cairns 

Queensland 

Hobart New Zealand 
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Responsive and 
innovative 

• Cybersecurity expansion 

• National Power Academy 

• Polytechnic transition 

18 
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BSC does more with less 

• 3rd largest NOUS institution 

• 3rd lowest funding per student 

• Less base funding per student than other campuses 

BSC funding per student count compared to NOUS average 

BSC 

NOUS average 

Percent difference 

PerFTE 

$12,026 

$14,111 

-15% 

Per headcount 

$8,347 

$11,172 

-25% 

2017-19 General Fund Appropriation and Fall 2017 and Spring 2018 NOUS enrollment reports 

19 
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Technical program placement rates 
First Destination Reports 2017 and 2018 

2018 

2017 

Respondents Average wage* Wage range** 

Lowest: $12. 50 
(Technical Studies) 

658 $24.26/hour 
Highest: $44.37 

(Energy Management) 

Lowest: $9.33/hour 
(Technical Studies) 

574 $22.87/hour Highest: $41.41 /hour 
(Petroleum Production 

Technology) 

Employed 

in field 

84% 

93% 

Employed 

overall 

100% 

99% 

*In 2017, 272 respondents (41%;) provided wage information; in 2018, 294 respondents (51%) provided wage information. 
**In 2017, 41 program areas were represented; in 2018, 37 program areas were represented. 
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Providing students with options 

Liberal Arts Transfer Programs 

• 29% of BSC students 
• Seamless transfer to NOUS 

institutions 
• 50+ areas of study 
• Several 4-year collaborative 

programs on campus 

Career & Technical Programs 

• 40% of BSC students 
• Career ready in 2 years or less 
• 45+ programs 
• Online and on-campus 

2 1  
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Meeting needs of N D  and employers 

• Polytechnic pursuit 

• BSC already offers Energy Management and Cyber BAS degrees 
• SBH E approval for third in Geomatics (unfunded) 

• BAS creates pathways for technicians to move into managerial 
positions without having to start over in order to earn a bachelor 
degree 

• BAS meets employer-identified need for increasingly skilled workers 
at technician level 

2 2  
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Meeting needs of ND and employers 

Harvey 

( 

Nu rs ing  
• Dakota Nursing Program 

• Consortium to share faculty 

• BSC remote sites 
• Hazen 

• Harvey 

• Ashley 

• Garrison 

• Hettinger 

• $ 1  00K USDA nursing grant 
• Roving simulation lab 

23 
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Collaborative facilities 

• B ismarck Pub l ic Schools Career Academy and BSC 
Technical Center 

• Statewide models of collaboration 

• Annually expose thousands of students to BSC programs 

• BSC Aquatic and Wellness Center 

• M D U  Resources Community Bowl 

24 
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Collaborative programs 

• Bachelor degrees on campus 
• 28 MiSU  and DS U degrees on BSC campus 
• Articulation agreements with University of Mary 

• Dakota Nursing Program 
• Consortium to share faculty 
• Partnered with WSC, LRSC and DCB 

25 
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Healthcare crisis 

• Critical shortage of nurses and CNAs, surg techs, M l  Ts, 
EMTs, etc. 

• BSC downtown health sciences facility lease up 
Summer 2020 

• SBH E  approved campaign to renovate on-campus 
facility 

• Investment of $21 M needed for renovation and 
expansion 

26 
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Health Sciences on campus 

• N u rs i ng  

• Su rg ica l Tech no logy 

• Paramed ic/EMT 

• Med ica l  Lab Tech 
I 
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Health Sciences enrollments 

BSC's health 

science 
programs 

Practical Nurse (LPN) 

Associate degree 
nurse (AON/RN)** 

CNA 

MLT 

Paramedic/EMS 

Surgical Tech 

TOTAL 

Fal l  201 8 

declared majors 

1 22 

96 

64 

24 

1 5  

23 

344 

Current program 

capacity 

60 

60 

64 

1 6  

60 

1 6  

276 

Estimated growth 
potentia l* 

84+ 

84+ 

80 

24 

75 

32 

379+ 

*Limited to available clinical sites, number of faculty and facility size. 
**For each additional FT nursing faculty hired, 24 additional students can be 
added. 

28 



4 H- 5 
�e, 1003 

l f  I 6//1 

Summary 

• Last two biennia were challenging 

• Innovation and aggressive partnerships moved us forward 

• Grateful for legislative support 

• BSC has the right innovative model to drive workforce development in 
Bismarck-Mandan and western ND 

29 
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Larry C. Skogen, President 

Larry. Skogen@bismarckstate.edu 

224-5431 

David Clark, Executive Vice President 

David.Clark@bismarckstate.edu 

224-5431 
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20 1 9 -2 1  H B 1 003 Base Budget to Executive 
Recommendation 

• 
Genera l  Fu nd Ongo ing Budget - System Office 

1111 
I 20 1 7- 1 9  Base Base Budget 5% Base Executive 20 1 9 -2 1  20 1 9 -2 1 Needs Variance from 

Appropriation Line Budget Compensation Executive Needs Based Budget Adjustments Reduction Package Recommendation Based Budget Budget Request j 
System Governance $ 7 ,486, 1 43 $ {374,307} $ 383, 1 22 $ 7 ,494 ,958 $ 7 , 790, 1 7 1 $ (295 ,2 1 3} 

Capital bond 6 ,605,326 $( 1 , 645,878} ,1. ,959 ,448 4 ,959 ,448 payments 
Veterans  Assistance 277,875 277 ,875 277 ,875 Proqrams 

Student Menta l  
Hea l th  284,400 ( 1 4 ,220} 270, 1 80 284,400 ( 1 4 ,220}  

Core Technology 37 ,964 , 1 1 5  539,453 ( 1 ,898,206} 9 63,402 37,568,764 38, 779,483 ( 1 , 2 1 0 , 7 1 9 } Services 
Student Fi nancia l  2 1 ,9 1 7 ,306 2 1 ,9 1 7,306 2 1 ,9 1 7 ,306 Assistance Grants 

j ND Scho lars Program 1 ,807 , 1 1 5  1 ,807, 1 1 5  1 ,807 , 1 1 5  

Native American 555,323 555,323 555,323 Scho larsh ip  
I 

Educat ion I ncentive 2,863,393 (2 , 1 03,393) 760,000 2,863,393 (2 , 1 03,393) Proqrams 
Triba l  Communi ty 1 00 ,000 900,000 1 ,000,000 1 00,000 900,000 Col leqe Grants 

Academic and Tech 1 2 ,0 1 6 , 749 2,939 ,803 1 4 ,956,552 1 2,0 1 6 , 749 2 ,939 ,803 Ed. Scho larsh ip  
Student  Exchange 3,234,035 465,307 3 ,699 ,342 3 ,234,035 465,307 I 

I Proqram 
Competit ive Research 6,027, 750 6 ,027, 750 6 ,027, 750 Proqra m 

I S hared Campus 500,000 (25 ,000} 475,000 500,000 { 25 ,000} 
Services 

I_ Tota l �1 0 1 ,639,530 S 1 ,095,292 _ S (2,3 1 1 ,  733J _ S_ - 1 ,346,524 s 1 0 1 ,769 ,6 1 3  S 1 0 1 , 1 1 3 ,048 S -� 656,565 J 
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20 1 9-2 1 Executive Budget to Request 
Optiona l Adjustments 

N DUS Optional Requests Exec utive 
Recommendation 

Desc ription Amount Amount 
Sustain Existing Service Levels 

Rep lace Student Loan Trust Fund (SLTF )  
Do l la rs for the fo l l owi ng :  

Connect ND  
S i nce  1 993, partia l ly funded six FTE to 

$ 539 ,437 $ 539 , 437 
mainta in Campus So l ut ions .  (ongo ing )  

Profess iona l  S tudent  Exchange 
Fewer N D  students p laced in to 

veteri na ry, den tistry and optometry $ 465,307 $ 465,307 
Program ( PSEP )  

programs (ongo ing )  

S LTF funds comprise 83% of $600,000 
Triba l  Co l lege Grants for Non-Nat ive budget (ongoing ) . Governor 

$ 500,000 $ 900,000 
S tudents attend ing Triba l  Co l leges enhanced fund ing by $400,000 as part 

of workforce in i t iat ive . - -
Academic & CTE Scho la rsh ip  

I nc reased scho la rsh ip  awards requ i re 
$ 2 ,939 ,803 $ 2,939 ,803 

add itiona l  funds (ongo ing )  -

,.,.-- ---
,.. ,., � 1 1-'  r A K 0 1 1'  
UNIVERSITY SYSTEM 
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20 1 9-2 1 Executive Budget to Request 
Optiona l Adjustments 

NDUS Optional  Requests 

Description 

Systemwide In itiatives - Envision 2030 

$4.0 mill ion (one-t ime)  to develop 
and/or modi fy academic & tech n ical 

Campus Workforce In i tiat ive Pool offerings  to address workforce needs ,  
i nclud ing nurs i ng ,  d ig ital agriculture,  
energy cert if icates ,  manu facturing  & 

cybersecurity. 

$ 1 .0 mill ion (ongoing)  for scholarsh ips to 
s tudents complet ing progra ms in  h igh-

demand workforce areas .  

One-t ime funds for  expanded research  
i n to  emerg ing technology and new 

Campus Research I n i t iative Pool f ields ,  such as UAS ,  counter UAS ,  d ig i tal 
agricul ture ,  cybersecurity, data analyt ics 

and medical appl icat ions 

One-time funds  to ass i s t  campuses to 

Digi tal Transformat ion adjust  to d ig i t izat ion demands by 

I purchase of n ew automat ion tools to 
free up labor 

L L 

lj- 1  

Amount 

$ 5,000,000 

$ 1 0 ,000,000 

l $ 

500,000 

Executive 
Recommendation 

Amount 

-- ----
r, " ;  1 1-'  C A ;( () T .o 
UNIVERSITY SYSTEM 
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20 1 9-2 1 Execu tive Budget to Request 
Optiona l  Adjustments 

1111 
I 

Executive 
N OUS Optiona l  Requests 

Recommendation 
Description Amount Amount I -

Systemwide Technology I n itiatives 

I 2 .00 FTE operationa l  securi ty pos i t ions 
(ongo ing )  for  proactive identificat ion 

IT  Security and  response to cybersecurity i ssues $ 480,000 
and threats . Coord inated with ITD 

resources .  , 
$2 .0 m i l l i on  each for N DS U  & U N D  to 
support exist i n g  h igh-performance 

comput ing in frastructure & i nc rease 
Dig i ta l  I n i t ia t ive capaci ty to prov ide expert resources in $ 5 , 700,000 

advanced in format ics ,  sc ientif ic 
comput ing and app l icat ion 

deve lopment .  (ongo ing )  

$850,000 each fo r  N DSU  & U N D  to 
support exis t i ng h igh-speed ,  h igh-
capac ity research  network. (ongo ing )  

--

� ----
"' " �- T H  D A  "- 0 T A  
UNIVERSITY SYSTEM 
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20 1 9-2 1 Execu tive Budget to Request 
Optiona l Adjus tments 

I N DUS Optional Requests Executive 
Recommendation 

Description Amount Amount -

Systemwide In itiatives - 5B2003 
Task Force 

Enhanced common appl icat ion 
inc lud ing a robust app l icant  

Common Enro l lment  Mgmt porta l ,  improved mobi le 
experience,  fie ld va l idat ion ,  log ica l  $ 300,000 System f ie ld rout ing and i nst i tut iona l  

brand ing ($ 1 00,000 ongo ing & 
$200,000 one-t ime )  

Tool to deve lop academic 
pathways to d i rec t  s tudent in to 
requ ired courses , improve t ime ly 

Academic Pathways I n i t iat ive degree complet ion ,  help identify $ 300,000 
cross-inst i tut ion program sharing 
effic iencies .  ($ 1 50,000 ongoing & 

$ 1 50,000 one-t ime) 
1 1  .00 FTE ( 1 .00 at  each inst i tut ion -

Co l lege & Career Deve lopment ongo ing)  to coord inate wi th h igh 
schools and expand career/ $ 1 ,300,000 Coord inators co l lege counse l ing at  the h igh 

school  leve l .  
1 .50 FTE t o  deve lop and mainta in 
systemwide gen ra l educat ion 
program cata log to ass i s t  with 

Common Course Cata log 

j 

transferabi l i ty ,  cross-i nst i tu tion $ 800 ,000 program/ instructor shari ng ,  and 
creat ion of on l i ne academic 

pathways ($500,000 ongoing & 
$300 ,000 one-t imaj_ � 

--- -----
r, " :;  T l-'  D A <. O U 
U ERSITY SYSTEM 
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20 1 9-2 1 Execu tive Budget to Request 
Optiona l Adjustments 

N DUS O t' p 1ona I R  t eques s 

Desc ription 

Systemwide I n itiatives - S82003 Task 
Force 

Searchable ,  mobi le-friend ly 

Education/Workforce Deve lopment  
educat iona l  & workforce dashboard to  
identify h igh-demand job and re la ted 

Dashboard 
N OUS academic/techn ica l  programs 

($50,000 ongo ing & $ 1 00,000 one-time )  

Amazon- l i ke marketp lace tool for 
systemwide purchase of goods & 

eProcurement  System 
serv ices . Future rea l ized cost savings  
may he lp  offset upfront  costs . ($ 1 . 72  

m i l l i on  and l .00 FTE  ongo ing & $500,000 
one-time )  

$ 1  .0 m i l l i on  per campus to address 
Campus Academic , Technology & various academic ,  techno logy,  non-

I nfrastructure Needs capi ta l  in frastructure or other needs .  
_ j.9ne-timaj  --

Amount 

$ 1 50,000 

$ 2 ,220,000 

$ 1 1 ,000,000 

Exec utive 

Recommendation 
Amount 

---- ---
"' " � T l-'  C A <. O T A  
UNIVERSITY SYSTEM 
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20 1 9-2 1 Executive Budget to Request 
Optiona l Adjustments 

Optional  Request Executive 
Recommendation 

Description Amount Amount 
System Governance 

Transfer Teacher Shortage Loon 20 1 7 Legis lat ive Assemb ly transferred TS LF  

Forgiveness (TS LF )  Program to DP I  program admin istrat ion to DP I .  Requires $ (2 ,  l 03,393) $ (2 , l 03,393) 
statutory update .  (ongo ing )  

1 .00 FTE (ongoing)  to reinstate posit ion 
respons ib le for  imp lementing N OUS 

Director of Academic Programs academic po l ic ies ,  procedures and 

Restorat ion in i t iatives, i nc luding academic program $ 220,000 
approval and statewide research  in it iat ives .  

E l im inated in  20 1 5  due to budget 
reduct ions .  

l .00 FTE (ongoing ) for new pos i t ion to 
coord inate research between research 

Director of Workforce & Research un ivers i t ies ( E PSCoR ) ,  faci l i tate emerging 
$ 220,000 Deve lopment techno logy & other research ,  faci l i tate 

in tegrat ion & adopt ion of systemwide 
workforce programs .  

Permanent ly restore membersh ip in 

Restore MHEC Membersh ip Midwestern H igher Educat ion Compact . $ 230,000 Re ins tate s tatutory language repea led in 
20 1 7 . (ongo ing )  

E l iminate Campus Assessment  for I nterna l Fund compl iance office and portion  of 

Audi t & Compl iance internal aud it deportment expenses and $ 300,000 
e l im inate campus assessment (ongo ing)  

Update outdated, cumbersome systems to 

Financia l Aid System Rep lacement  admin is ter Scho lars , N D  I nd ian Scho larsh ip ,  $ 600,000 PSEP ,  STEM loon forgiveness programs 
(ongoing)  

/j- 6 

,..-- ----
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20 1 9-2 1 Execu tive Budget to Request 
Governor ' s I n i tia tives 

Optional  Request Executive Recommendation 

Description Amount Amount l 
On l i ne Curricu l um Development 

Competitive grant  program for I 
i nst itut ions to deve lop new on l ine $ 5 ,000,000 S I I F  

Pool 
programming (one-time)  

I I 

I nvestment requ iring 2 :  1 private 
Legacy Fund 

Cha l lenge Gra nts match primari ly for scho larsh ip $ 40,000,000 
Earn ings 

endowments (one-t ime)  -
Theodore Roosevel t  Dig it izat ion Dig it izat ion of Theodore Rooseve l t  

$ 750,000 S I I F  
Project documents at  DSU (one-time)  

.,..-- -----
r,, A ",  T f-- C A I\ O T � 
UNIVERSITY SYSTEM 



• 
NORTH DAKOTA BU ILDING AUTHORITY DEBT SERVICE 

201 7A 
2006B/2001 A  

201 0B 2006N2000N1 998A Other Energy Total 1 0% of $ .01  Avai lable 
Biennium 2002A 201 0A/B 201 2A 2005A Totals Source Conser. Gen. Fund Sales Tax* Debt Ser 
201 7- 1 9  9 1 7 , 1 44 504,531 1 ,809 ,463 9 ,894,867 1 3 , 1 26,005 1 , 1 46 ,91 1 507,785 1 1 ,471 ,309 47,250,320 35,779,01 1 
201 9-21 928 ,088 490,888 1 ,797,750 7,361 ,250 1 0,577,976 1 , 1 40,293 431 ,844 9 ,005,839 42,095,500 33,089,661 
202 1 -23 492 ,700 481 ,056 909 ,000 6 , 1 91 ,750 8 ,074,506 840,392 423,295 6 ,81 0 ,8 1 9 42,095 ,500 35,284,68 1 
2023-25 0 465,981 0 2 ,782 ,875 3,248,856 499 ,31 7 207,649 2 ,541 ,890 42,095,500 39,553,61 0  
2025-27 0 448 , 1 8 1  0 0 448 , 1 8 1  448 , 1 8 1  0 0 42,095,500 42,095,500 
2027-29 0 425,469 0 0 425,469 425,468 0 0 42,095,500 42,095,500 
2029-31 0 1 74,031 0 0 1 74,031 1 74,031 0 0 42,095,500 42,095,500 
Totals 2 ,337,932 2 ,990, 1 37 4 ,51 6 ,2 1 3  26,230,742 36 ,075,024 4,674,593 1 ,570,573 29,829,857 

3 .24% 3.33% 1 .4 1 % 1 .53% 

Revised 1 1 /23/201 8  

The statutory l imitation 
is based on the 
Leg islative March 
201 7 forecast with a 
0% increase each 
subsequent bienn ium. 
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State Bonding 
General Obligation Bonds 
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General obligation bonds are secured by the full faith and credit and the general taxing power of the 
state. 

Article X, Section 1 3  of the North Dakota Constitution provides for the issuance of general , 
obligation bonds of the State as follows :  

• The State may not incur general obl igation debt unless evidenced by a bond issue authorized by law for 
clearly defined purposes . 

• Every law authorizing a general obl igation bond issue must: 
• Provide for a levying of an annual tax, or make some other provis ion, sufficient to pay the interest 

semiannual ly and the principal within 3 0  years from the date of issuance . 
• Specifically appropriate the proceeds of the tax levy, or such other provis ion, to the repayment of 

the principal of and interest on the bonds . 
• The appropriation referred to above may not be repealed, or the tax or other provis ion discontinued, until 

both the principal of and interest on the bonds have been paid .  
• General obl igations bonds in excess of $2,000,000 must be secured by a first mortgage upon either of the 

fol lowing: 
A .  A first mortgage on real estate for no more than 65% of the value of the real estate. 
B. A first mortgage on real or personal property of State-owned uti l ities, enterprises or industries for 

no more than the value of the uti l ities, enterprises or industries. The State may not issue or 
guarantee bonds secured by property of State-owned uti l ities, enterprises or industries in excess of 
$ 1 0,000,000 . 

• The State may not issue debt in excess of the l imit set out in thi s  section except for one of the fol lowing 
purposes :  

A .  Repel l ing invasion. 
B .  Suppressing insurrection . 
C .  Defending the State in  time of war. 
D. Providing for the public defense in case of threatened hosti l ities .  

Currently, there are no outstanding General Obligation Bonds of the State. 

Appropriation Bonds 
Appropriation bonds do not carry a moral obligation as defined below nor are they general 

obligations of the state; they are payable solely from biennial appropriations of a specific source or from 
pooled revenues from various sources .  For example, the Water Commission was given authority to 
issue bonds for water development projects with the primary source of payment being appropriations 
from the Water Development Trust Fund. N.D.C.C.  §6 1 -02. 1 --04 [The Water Development Trust Fund 
has as its source of funding the monies received from the Tobacco Settlement Trust Fund. If there are 
insufficient funds available in the Water Development Trust Fund from tobacco settlement payments, 
then funds are to be drawn from a) the Resources Trust Fund, b) other available current revenues, c) 
other revenues of the Water Commission and d) certain biennial earnings of the Bank of North Dakota.] 

The North Dakota Building Authority issues revenue bonds which are a form of appropriation 
bonds. The Authority looks to a financing agreement ( either a loan agreement or a lease agreement 
which provide for a financing payment every six months) entered into between the Authority and the 
State Agency to repay the outstanding bonds. The financing agreements are structured for successive 
two-year terms. In the case of the Building Authority the majority of the financing payments from the 
State Agency come from the General Fund that is appropriated each biennium by the Legislature, 

P t  



State Bonding Definit ions 
Page 2 
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(although some payments originate from federal or other funds available to a State Agency) . These
. bonds are sold with the understanding that the lease rentals or loan payments are repayable (primarily) 

from biennial appropriations and that the Legislature is not required to appropriate funds for the 
financing payments in future biennia. 

Moral Obligation Bonds 
A moral obligation pledge will generally require that the state agency issuing the bonds must notify 

the Governor or other executive branch office by a certain date in the fiscal year that a bond reserve fund 
deficiency exists or is expected to occur. The Governor or other executive officer is then required to 
submit in the executive budget a request for an appropriation that wil l  be sufficient to restore or cover 
the reserve fund deficiency. The State Legislature then has a moral (but not legal) obligation to provide 
the requested appropriation to replenish the reserve fund. 

For example, bonds issued by the Public Finance Authority (previously known as the Municipal 
Bond Bank) may be issued as moral obligation bonds. (However, the Public Finance Authority' s  State 
Revolving Fund bond issues sold in 20 1 1 and 20 1 2  without the need for the moral obligation pledge and 
only the 20 1 2  taxable bonds required reserves .  The State Revolving Fund program is rated on its own at 
Aaa by Moody's . )  Subsection 1 of NDCC §6-09 .4- 1 0  generally requires the Public Finance Authority to 
establish and maintain a reserve fund equal to the maximum annual debt service on all outstanding 
Public Finance Authority bonds. (Rating agencies sometimes require a two-year annual debt service 
reserve since North Dakota operates on a biennial basis . )  Subsection 4 of NDCC §6-09 .4- 1 0  provides 
that if the Public Finance Authority issues moral obligation bonds the legislative assembly is morally 
(but not legally) obligated to appropriate and pay to the Public Finance Authority for deposit in its 
reserve fund such sum as is certified to the Legislature by the Industrial Commission as necessary to 
restore the reserve fund to an amount equal to the required debt service reserve . 

Revenue Bonds 
Revenue bonds are not general obligations of the State; they are payable solely from revenues from a 

specific source or from pooled revenues from various sources. There are different sources for repaying 
revenue bonds .  State issued revenue bonds are as follows : 

Mortgage Revenue Bonds 
The North Dakota Housing Finance Agency issues mortgage revenue bonds .  The proceeds from 
these bonds are used to buy certain first-time home loans from lenders and the repayment of these 
loans provides funds for the primary debt service on the bonds. HF A bonds are not debt of the State, 
but are full faith and credit obligations of the HF A (to the extent of legal ly available funds) . 

Other Revenue Bonds 
• There are several other types of revenue bonds issued by the state . First, the Industrial 

Commission has issued student loan revenue bonds (which are similar to mortgage revenue 
bonds) . The proceeds from the student loan revenue bonds are used to purchase student loans 
primarily from the Bank of North Dakota. The payments made by students on the loans (the 
revenues) are then utilized to repay the bonds. 

• The University System has issued several different types of revenue bonds. Parking lots are often 
financed by revenue bonds with the parking fees (revenues) used to repay the debt . The same 
applies for student housing, student unions and technology bonds. 

• The Water Commission has issued revenue bonds for part of the Southwest Pipeline Proj ect and 
for a small portion of the NA WS Proj ect . The main source of repayment is water user fees. 
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• The Department of Transportation issued one issue of revenue bonds in 2005 . The proceeds 
from the Transportation bonds were used for specified transportation projects . The repayment 
sources for these bonds are anticipated Federal highway grant and revenue funds and the 
appropriated State ' s  Highway Fund revenues. 

• Both the Transmission Authority and the Pipeline Authority have b�en given authority to issue 
revenue bonds. As of January 1 ,  20 1 5  neither Authority has issued any bonds. During the 2009 
Legislative Session a bill was passed to allow up to $240 million of Transmission Authority 
bonds to be backed by the State ' s  moral obligation. 

Payment Sources 
Each type of issue reflects a different source of repayment should there be a default. The only bonds 

that require that a tax be levied to pay for debt service are the general obligation bonds. The State has 
no general obligation bonds outstanding at this time. 

All the other bonds must clearly state in the legal documents and official statements that the bonds 
are not a general obligation of the State of North Dakota and the bondholder can only rely on the 
revenue or other sources that are pledged .  Typically an official statement for the bond issue wil l  include 
a paragraph that states something similar to the following : 

"The Bonds do not constitute debt of the State or any agency or pol itical subdivision thereof, neither the 
faith or credit nor the taxing powers of the State or political subdivis ion thereof are pledged to the 
payment of the principal or interest on the bonds ." 

Bonding Authority 
Attached is a chart which shows what entities have authority to issue bonds, the security and 

repayment sources for each type of bonds, any limitations, amounts outstanding and the statutory 
reference .  

Karlene Fine 
3 28-3 722 
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Issuer Type of Bond Security Source* Source of Repayment Various Limitations** Amount Statutory 

Outstanding Reference 
North Dakota Lease Deed/lease held on Biennia l  appropriations Genera l  Fund appropriation cannot exceed 1 0% of $20 ,855 ,000 54- 1 7 .2  
Bu i ld ing Authority Revenue/ the faci l it ies either ( inc luding General  1 % of the sales use, motor vehic le tax (as of 1 2-31 -

Appropriation constructed or Fund, Local Match **** 1 8) 
Bonds rehabi l itated ; and Funds, Federal  Funds 

more recently, funds & Fee income) 
derived from biennial  
appropriations 
provided under 
agreement. 

State Fair Revenue Revenues and Revenues *** $ 1 , 565 ,000 4-02 . 1  
Association Bonds earn ings (as of 9/30/1 8) 

Housing Finance Mortgage Revenues from Mortgage loan *** $1 ,021 ,91 5 ,000 54- 1 7 
Agency Revenue Mortgages held on repayments and (as of 1 2-31 -

Bonds homes and multi- reserve/ i nvestment 1 8) 
fami ly faci l ities i ncome 

I ndustria l  Revenue Lignite tax revenues Biennia l  appropriations No l im itations except to the extent of funds $0 54- 1 7 .5  
Commission/ Bonds from the Lign ite avai lable in the Lignite Research Fund for debt 
L ign ite Research Research Fund service payments 
Proqram 
Pipel ine Authority Revenue Revenues and Revenues . $800,000,000 $0 54- 1 7 .7  

Bonds earn ings/Lease 
Agreements 

Pub l ic  F inance Moral Pol itical Subdivis ion Loan repayments from Capital Financing Program *** ; I ndustria l  $497 ,705 ,000 6-09.4 
Authority Obl igation/ bonds; and for pol itical subdivisions Development Revenue Bonds (smal l (as of 1 2-3 1 -

Revenue certain  bonds, the manufacturers) l im itation of $2 mi l l ion per project ; .  1 8) 
Bonds moral  obl igation SRF Program *** $1 54,71 5 ,000 

pledge of the State has moral 
obl igation 

Governor & General Real Estate Payments from Real $ 1 50,000,000/65% of the value of real estate $0 54-30 
Treasurer - Real Obl igation mortgages & a Estate Loans and mortgages 
Estate Bonds commitment to levy Statewide Mi l l  levy 

a statewide mi l l  levy 

I ndustria l  Revenue Student Loans Student Loan payments *** $ 1 , 000, 000 54- 1 7  
Commission/ Bonds guaranteed by (as of 1 2-31 -
Student Loan Residual Guarantee Agency 1 8) 
Program Bonds and Federal 

Government 
Transmission Moral Revenues and Revenues $800 ,000,000 (Moral obl igation i s  l im ited to $240 $0 1 7-05 
Authority Obl igation/ earn ings / Lease mi l l ion of the $800 m i l l ion) 

Revenue agreements 
Bonds 

Department of Grant Anticipated Federal Anticipated Federal  L imited to financing for two specific projects $9 ,880,000 24-02-40 . 1  
Transportation Anticipation Highway Grant & Hiqhwav G rants & (as of 1 2-3 1 -

• Bond Ch ' arlene 
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Revenue Revenue Funds & Revenue Funds & 1 8) 
Bonds appropriated State appropriated State 

Highway Fund Highway Fund revenue 
Revenue 

University System Revenue Revenues from the Parking Fees , Housing Each project must be approved by the Legis lature. $239,208,920 1 5-55 
Bonds fees Fees, Student Fees No overal l  l imitation (as of 6-30-1 6) 

Water Commission Revenue Revenues and Col lection of User Statutory l imitation of an aggregate of $2 mi l l ion $0 6 1 -24 .3 ,  
Bonds earn ings Fees; un less Legislature authorizes a higher amount for a 6 1 -24 .6 ,  6 1 -
Appropriation Water Development specific project (SW pipel ine has a l im itation of 02,  6 1 -02 . 1  
Bonds Trust Fund $25,000,000 ; Red River Val ley Water Supply project 

appropriation has a l im itation of $40,000,000; Northwest Area Water 
Suoolv project does not have such a l imitation.) 

*Security Sources also i nclude reserve funds and other i nvested funds and accounts that are provided for i n  each bond issue.  General ly these reserve funds represent u p  to one 
year's debt service or 1 0% of the bond issue. The Publ ic Finance Authority 's CFP bonds have a two years maximum annual  debt service requ i rement. Balances i n  any reserve funds 
are general ly used to make the final debt service payment. 
**The Federal Government has establ ished an overa l l  volume cap for Private Activity Bonds that i s  $31 6 ,745,000 for calendar year 201 9 .  The Student Loan Revenue Bonds and the 
Housing F inance Agency Revenue Bonds fal l  with i n  the Private Activity Bond Volume Cap .  
***The issuance of bonds is  subject to adherence to bond document requ i rements and satisfactory program cash flows. 
****North Dakota Bui ld ing Authority Bonds issued for Energy Conservation Projects, by law, are not under the 1 0% of 1 %  sales tax l im itation .  Revised 01/13/2019  

Bond Chart - Karlene 
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Prepared for the House Appropriaf 
Educat ion and Envi r 

HIGHER EDUCATION CAPITAL EXPENDITU RE 
REQUESTS FOR THE 201 9-21 B IENNIUM 

mmittee 
Division 

This memorandum provides information regarding higher education capital expenditure requests for the 201 9-2 1 biennium, including capital projects and 
extraordinary repairs. The executive budget recommendation includes funding f rom the general fund;  strategic investment and improvements fund (SI I F) ;  revenue 
bonds; and other funds, inc luding g rants , gifts, donations, and other local funds. The following schedule provides information regarding requested and recommended 
appropriations for capital expenditures. The high lighted columns identify appropriations f rom the state general fund and SI I F. 

State Board of H igher 
Institution Request Education Recommendation Executive Budget Recommendation 

Institution General  Fund Other Funds 1 General Fund Other Funds 1 General Fund S I IF  Other Funds Revenue Bonds 
Bismarck State College 

Card access system $500,000 $500,000 $0 
Health sciences facility2 2 1 ,000,0002 02 0 
Infrastructure improvements 3 ,000,000 0 0 
Cybersecurity technology 3,000,000 0 0 

center 
Extraordinary repai rs3 41 7 ,673 41 7 ,673 41 7 ,673 

Lake Region State Col lege 
Dakota precision agriculture 3 ,879,030 0 0 

center 
Extraordinary repai rs3 1 55 ,367 1 55,367 1 55,367 

Wil l iston State College 
Extraordinary repai rs3 1 97,801  1 97 ,801  1 97 ,801  

University of  North Dakota 
Deferred maintenance 45,000,000 0 0 
Science, technology, 1 09,500,000 0 0 

engineering, and 
mathematics building 

Merrifield Hall renovation 35,000,000 0 0 
Athletics high-performance $35,000,000 $35,000,000 $35,000,000 

center 
Memorial Union replacement 80,000,000 80,000,000 $80,000,000 
Extraordinary repai rs3 4,41 1 ,566 4,41 1 ,566 4,41 1 ,566 

North Dakota State University 
Dunbar Hall 5 1 ,350,000 5 1 ,350,000 0 $25,675,000 25,675,000 
Agriculture products 54,000,000 0 0 

development center 
Northern Crops Institute project4 1 0,000,0004 1 4,000,0004 04 04 0 0 
Engineering complex addition 32, 1 50,000 0 0 
Main Research Center facility5 65,000,0005 os 0 
Barry Hall renovation 3,000,000 3,000,000 3 ,000,000 
Indoor practice facility 37,200,000 37,200,000 37,200,000 
Softball facility 2 ,000,000 2 ,000,000 2,000,000 
University village 37,600,000 37,600,000 37,600,000 
Extraordinary repairs3 2 ,732,244 2 ,732,244 2 ,732,244 

North Dakota Legislative Counci l  January 201 9 
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State Board of H igher 

Institution Request Education Recommendation Executive Budget Recommendation 
Institution General Fund Other Funds1 General Fund Other Funds1 General Fund S I IF  Other Funds Revenue Bonds 

North Dakota State Col lege of 
Science 
Hektner Student Center 6,708 ,000 6,708,000 0 
Fargo career academy 30,000,000 30,000,000 30,000,000 
Extraord inary repairs3 1 ,0 1 2 ,379 1 ,0 1 2 ,379 1 ,0 1 2 ,379 

Dickinson State University 
Selke Hall repurpose 1 9,000,000 0 0 
Pu lver Hal l  p roject 4,500,000 0 0 
Extraord inary repai rs3 409,078 409,078 409,078 

Mayvi l le State University 
Life safety projects 400,000 400,000 0 
Old Main 5 ,31 4,841 0 0 
Extraord inary repairs3 358,992 358,992 358,992 

Minot State Un iversity 
Student Center emergency 690,000 690,000 0 

generators 
Dome emergency generators 1 , 1 30,335 1 , 1 30,335 0 
Old Main window replacement 1 ,066,601 0 0 
Extraord inary repairs3 899,620 899,620 899,620 

Val ley City State Un iversity 
Fine arts bui ld ing 32,275,887 32,275,887 0 
Life safety projects 2 ,529,323 2 ,529,323 0 
Deferred maintenance 1 ,098,990 0 0 
McCarthy Hal l  renovation 0 0 0 0 2 ,900,000 1 ,000,000 
Extraord inary repai rs3 408,31 9 408,31 9 408,31 9  

Dakota Col lege at Bott ineau 
Nelson Science Center 1 , 1 77,758 1 , 1 77,758 0 
Back-up boi ler 437,492 437,492 0 
Din ing fac i l ity renovation6 2,500,0006 06 2 ,500,000 
Extraord inary repairs3 1 1 4 ,007 1 1 4,007 1 1 4,007 

Forest Service 
Extraord inary repairs 62,480 62 ,480 62,480 

Total $520,887,783 $241 ,300,000 $ 1 08,378,32 1 $224,800,000 $ 1 1 , 1 79 ,526 $28,575,000 $ 1 33,875,000 $ 1 20, 1 00,000 
1 Inc ludes projects to be f inanced with revenue bond proceeds . 
2The Bismarck State College health sciences fac i l ity was not submitted to the State Board of H igher Education for consideration for inclusion in the budget request. 
3Section 9 of House Bil l No. 1 003 requ i res an institution to provide $2 of matching funds from operations or other sou rces for each $1 of extraord inary repairs funding used for a 
project. 

4The Northern Crops Institute project is i ncluded in  Senate B i l l  No. 2297 as part of the agricu lture products development center project and was not specif ical ly recommended by 
the State Board of Agricultu ral Research and Educat ion. The amounts shown for the Northern Crops Institute project represent the d ifference between the requested amount 
submitted to the State Board of H igher Education for the agriculture products development center and the amounts included in Senate Bi l l  No.  2297. 

5The North Dakota State Univers ity Main Research Center requested a new agronomic, pathology, and soi ls f ield laboratory fac i l ity. This request was pr ioritized by the State Board 
of Agricu ltural Research and Education and forwarded to the Governor by the State Board of H igher Education without revision .  

6The Dakota Col leqe at Botti neau d in inq fac i l ity renovation was not submitted to the State Board of Hiqher Education for consideration for i nclusion i n  the budqet request. 

North Dakota Leg islative Counci l  2 January 201 9 
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HOUSE BILL NO. 1 003 
LISTING OF PROPOSED CHANGES 

Department - North Dakota University System 

Proposed funding changes : 

Description 
Adjust funding for the student financial assistance grant program 

2 Provide funding through the h igher education funding formula for individual campus 
build ing funds ($6 per adjusted student credit hour) 

3 Reduce funding through the h igher education funding formula to recognize campus 
contributions of $2 per adjusted student credit hour to the campus build ing fund 

4 Adjust funding to reflect completed student cred it hours through the h igher education 
funding formula (includes $6.2 mil l ion for SMHS residency program) 

5 Provide inflationary adjustments through the h igher education funding formula 

6 Continue the hold harmless clause of the h igher education funding formula 

7 Provide fund ing for the h igher education challenge grant program 

8 Provide fund ing for UNO SMHS residency program, to provide a total of $1 0,676, 1 50 

9 Replace funding for items previously funded from the student loan trust fund 

1 0  Campus capital projects 

1 1  System office and Forest Service compensation adjustments 

12  Remove funding for the dual credit instructor assistance program 

13 Remove fund ing for Title I I  

1 4  Transfer the teacher shortage loan forgiveness program to DP I  

15  Reduce fund ing for capital bond payments 

1 6  Add funding for DSU Theodore Roosevelt d igitization 

1 7  

Total proposed funding changes 

Other proposed changes: 

2 

3 

4 

FTE 
General 

Fund 

? 

$45,654,006 

($1 5,21 8,002) 

$4,439,81 9 

? 

$7 1 0,879 

? 

$4,507 ,252 

$1 ,504,744 

? 

? 

$0 

$0 

($2, 1 03,393) 

($1 ,645,878) 

$750,000 

$38,599,427 

Prepared by the Legislative Co 
for House Appropriations - E & E 

January 28, 201 9  

Special 
Funds Total 

? 11 I S. /1'1 ? 

$0 $45,654,006 

$0 ($1 5,21 8,002) 

$0 $4,439,81 9 

? ? 

$0 $7 1 0,879 

? ? 

$0 $4,507,252 

($1 ,504,744) $0 

? ? 

? ? 

($200,000) ($200,000) 

($1 ,006,472) ($1 ,006,472) 

$0 ($2, 1 03,393) 

$0 ($1 ,645,878) 

$0 $750,000 

($2,71 1 ,21 6) $35,888,21 1 

ff 
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Testimony to the House Appropriation Committee 
Energy and Environment Division 

H B  1003 

U N D  Med ica l Schoo l  Appropr iat ion  

And rew A lex is Va rve l 

J a n u a ry 28, 2019 

Cha i rman  Monson a nd  Mem bers of the Comm ittee : 

My name  is  And rew A lex i s  Va rve l .  I ea rned a BA i n  H isto ry a nd  a BS i n  

Geo logy from t h e  U n ive rs ity of North  Da kota . I a m  a scho la r of the  

h i sto ry of the  U n ive rs ity of  No rth  Da kota , and  a res i dent of B i sma rck .  

O u r  state ha s  an  exce l l e nt oppo rtu n ity to estab l i sh  a pu b l i c l i b ra ry fo r 

cord b lood from donated umb i l i ca l co rd t i s sue so that futu re 

gene rat i ons  of peop l e  wi l l  h ave a d u lt stem ce l l s on  fi l e  fo r med ica l  

e cu res .  To en su re the  h ighest l eve l  of pa rt i c i pat ion ,  ou r  state shou l d  

adopt a po l i cy of p resumed  consent s o  th is  p rogra m wou ld  b e  opt-out 

rat he r  tha n  opt- i n .  Mothe rs wou l d  have the l i be rty of not pa rt i c i pat i ng, 

but  the  benefits of pa rt i c i pat i ng  wou l d  great ly outwe igh the costs .  

I f  you a re p ro- l ife, esta b l i s h i ng the No rth  Da kota Stem Ce l l  L i b ra ry i s  

c r it i ca l ly importa nt not o n ly fo r en su r i n g  the hea lth of futu re 

gene rat i ons  of peop l e, but a l so fo r ma k i ng  it a po l i cy to encou rage 

eth ica l med ica l tech no logy. I n  pa rt i cu l a r, t he  State of North Da kota ca n 

e n cou rage the  deve l opment of a d u lt stem ce l l  tech no logy wh i l e 

d i scou rag i ng  u n eth i ca l  resea rch  i nto emb ryon ic stem ce l l  l i nes .  

Resea rche rs mu st be p ro h i b ited from patent i ng a ny techno logy based 

on  l i b ra ry sa m p les  from the No rth  Da kota Stem Ce l l  L i b ra ry. The DNA 

from these sa m p les  wou l d  be DNA from the  peop le  of North Da kota -e not someth i ng to be pate nted by p r ivate co rporat ions .  

�- ! 
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Th is a d u lt stem ce l l  l i b ra ry cou l d  eve ntua l ly be u sed  to sto re t i ssue from e 
enda nge red spec ies .  Th is  cou l d , i n  tu rn ,  a l l ow futu re i n d u str ies  to 

man ufactu re c u lt ivated ivo ry to unde rcut poa ch i n g  of wi l d  e l e phants 

a n d  rh i noce roses i n  Afr ica . Th i s  econom ic  mode l  works .  The economy 

of m id -twent ieth centu ry Qata r went i nto dep ress ion  once its ma i n  

i n d ust ry, pea r l d iv i ng, was d r iven out of bus i ness by cu lt ivated pea r l s  

from J a pa n .  I t  i s  my hope that cu lt ivated ivory from North  Da kota cou l d  

eventua l ly fo rce ivory poache rs ou t  of  bus i ness fo r good . 

J u st as  the  W i l son  M .  La i rd Core a n d  Sa m p l e  Li b ra ry p rov ided a n  

opportu n ity to spawn the Ba kken  o i l  boorn, the  No rth Da kota Stem Ce l l  

L i b ra ry wou l d  p rov ide a n  opportun ity to tu rn o u r  state i nto a magnet fo r 

b iomed i ca l  resea rch .  It has  long bee n  my hope that bus i nesses such  a s  

Orga novo and  Pemb ient wou l d  re l ocate to  North  Da kota . 

Esta b l i s h i ng th i s  l i b ra ry wou l d  req u i re money a n d  that i s  why I a m  he re .  e 
The U N D  Schoo l  of Med i c i ne  a n d  Hea lth Sc i ences wou l d  be the  n atu ra l  

l ocat ion  fo r t h i s  l i b ra ry. Don 't j u st look u pon  th i s  cord b l ood l i b ra ry a s  a 

benefact ion . Th i n k  of it as  a n  i nvestme nt, a n  i nvestment i n  the  hea lth 

of futu re gene rat ions, an i nvestn1 ent in the economy of the futu re .  But 

a bove a l l , l et ' s  look at th is  l i b ra ry as  a n  i nvestment that the State of 

No rth  Da kota ca n ma ke i n  the good ness of h u m a n ity. 

I hope you cons i de r  th i s  idea ,  a n d  tha n k  you fo r you r  t ime .  

And rew Alex is  Va rve l 

2630 Com mons  Avenue  

B i sma rck, N D  58503 

701-255-6639 

mr. a . a l ex i s .va rve l @gma i l . com -
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HOUSE BILL NO. 1 003 
LISTING OF PROPOSED CHANGES 

Department - North Dakota U niversity System 

Proposed funding changes: 

Description 
Reduce NOUS office operations by 5% 

2 Reduce NOUS institutions by 5% 

3 Reduce Forest Service operations 

4 Increase academic and CTE scholarsh ips to provide a total of $1 4,956,552 

5 Increase funding for tribal col lege grants to provide a total of $1 mi l l ion 

6 Add one-time funding from S I I F  for onl ine curriculum development grants 

Total proposed funding changes 

Other proposed changes : 

1 

2 

3 

4 

FTE 

Q, \ 

General  
Fund 

($2,731 , 1 33) 

($25,307 ,427) 

($221 ,32 1 )  

$2,939,803 

$400,000 

$0 

($24,920,078) 

Prepared by the Legislative taff 
for House Appropriations - E & 

January 28, 201 9  

Special 
Funds Total 

$0 ($2,731 , 1 33) 

$0 ($25,307 ,427) 

$0 ($221 ,32 1 )  

$0 $2,939,803 

$0 $400,000 

$5,000,000 $5,000,000 

$5,000,000 ($1 9,920,078) 
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LISTING OF PROPOSED CHANGES 

Department - North Dakota University System 

Proposed funding changes: 

Description 
Adjust funding for the student financial assistance grant program 

2 Provide funding through the higher education funding formula for individual campus 
building funds ($6 per adjusted student credit hour) 

3 Reduce funding through the h igher education funding formula to recognize campus 
contributions of $2 per adjusted student credit hour to the campus building fund 

4 Adjust funding to reflect completed student credit hours through the higher education 
funding formula (includes $6.2 mill ion for SMHS residency program) 

5 Provide inflationary adjustments through the higher education funding formu la 

6 Continue the hold harmless clause of the higher education funding formula 

7 Provide funding for the h igher _education challenge grant program 

8 Provide funding for UNO SMHS residency program , to provide a total of $1 0 ,676, 1 50 

9 Replace funding for items previously funded from the student loan trust fund 

1 0  Campus capital projects 

1 1  System office and Forest Service compensation adjustments 

1 2  Remove funding for the dual credit instructor assistance program 

13 Remove funding for Title 1 1  

14  Transfer the teacher shortage loan forgiveness program to DP I  

1 5  Reduce funding for capital bond payments 

16 Add funding for DSU Theodore Roosevelt dig itization 

1 7  

Total proposed funding changes 

Other proposed changes: 

2 

3 

4 

(' 
\- , :  

FTE 
General 

Fund 

? 

$45,654 ,006 

($ 1 5 ,21 8 ,002) 

$4,439,8 1 9  

? 

$71 0 ,879 

? 

$4,507 ,252 

$1 ,504,744 

? 

? 

$0 

$0 

($2, 1 03,393) 

($1 ,645,878) 

$750,000 

$38,599,427 

Prepared by the Legislative Co( 
for House Appropriations - E & E 

January 28, 201 9 

aff 

Special 
Funds Total 

? I;/ J .  s i'f\ ? 

$0 $45,654,006 

$0 ($1 5,21 8,002) 

$0 $4,439,8 1 9  

? ? 

$0 $71 0 ,879 

? ? 

$0 $4,507 ,252 

($1 ,504,744) $0 

? ? 

? ? 

($200,000) ($200,000) 

($1 ,006,472) ($1 ,006,472) 

$0 ($2 , 1 03,393) 

$0 ($1 ,645 ,878) 

$0 $750,000 

($2 ,71 1 ,21 6) $35,888,2 1 1 



cccc N ative en ro l lment 3 16 Non Native 45 Based on $600,000 Based on $ 1,000,000 
Federa l  Funds 7285 0 0 
Tu it ion Pa id 1500 1500 1500 
State Re imbursement 0 2790 4651 

Per Student Tuition 8785 4290 -$4,495 .00 6151  -2634 

TMCC Nat ive en ro l lment 1029 44 
Federa l Funds 7 285 0 0 
Tuit ion Pa id 888 888 888 
State Re imbursement 0 2790 465 1 

Per  Student Reimburserr 8173 3678 -$4,495.00 5539 -2634 

SBC Nat ive en ro l lment 475 50 
Federa l  Funds 7285 0 7085 
Tuit ion Pa id 1800 1800 1800 
State Re imbursement 0 2790 465 1 

Tota l Student 9085 4590 -$4,495.00 6151  -2934 

N HSC Native en ro l lment 320 44 
Federa l  Funds 7285 0 
Tuit ion Pa id 1800 1800 
State Re imbursement 0 2790 

Total Student 9085 4590 -$4,495.00 
$966,445 .00 

UTTC Native en ro l lment 395 36 $600,000.00 
Federa l  Funds 7285 0 
Tuit ion Pa id 1800 1800 $ 1 ,566,445.00 
State Reimbursement 2790 

Total Student 9085 4590 -$4,495 .00 
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Education and Envi ronm 

HIGHER EDUCATION CAPITAL EXPENDITURE 
REQUESTS FOR THE 2019-21 BIENN IUM 

ittee 
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This memorandum provides information regard ing h igher education capital expend iture requests for the 201 9-21 biennium, includ ing capital projects and 
extraord inary repai rs. The executive budget recommendation includes fund ing from the general fund ; strategic investment and improvements fund (SI I F) ;  revenue 
bonds; and other funds, includ ing g rants, g i fts, donations, and other local funds. The fol lowing schedule provides information regard ing requested and recommended 
appropriations for capital expend itures. The h igh l ighted columns identify appropriations from the state general fund and SI I F . 

State Board of H igher 
I nstitution ReQuest Education Recommendation Executive Budget Recommendation 

Institution Genera l  Fund Other Funds 1 General  Fund Other Funds 1 General Fund S I IF  Other Funds Revenue Bonds 
Bismarck State Col lege 

Card access system �$500 ,000 $500 ,000 $0 
Health sciences facility2 ,000 ,0002 c,, ,0011,000 02 0 
Infrastructure improvements 3,000 ,000 0 0 
Cybersecurity technology 3,000 ,000 0 0 

center 
Extraordinary repairs3 41 7,673 41 7,673 41 7,673 

Lake Region State Col lege 
Dakota precision agriculture 3,879,030 0 0 

center 
Extraordinary repairs3 1 55,367 1 55,367 1 55,367 

Wi l l iston State Col lege 
Extraordinary repairs3 1 97,80 1 1 97,80 1 1 97,80 1 

University of North Dakota 
Deferred maintenance 45,000 ,000 0 0 
Science, technology, 1 09,500 ,000 0 0 

engineering, and 
mathematics building 

Merrifield Hall renovation 35,000 ,000 0 0 
Athletics high-performance $35,000 ,000 $35,000 ,000 $35,000 ,000 

center 
Memorial Union replacement 80 ,000 ,000 80 ,000 ,000 $80 ,000 ,000 
Extraordinary repairs3 4,41 1 ,566 4,41 1 ,566 4,41 1 ,566 

North Dakota State University 
Dunbar Hall 5 1 ,350 ,000 51 ,350 ,000 0 $25,675,000 25,675, 000 
Agriculture products 54,000 ,000 0 0 

development center 
Northern Crops Institute project4 1 0 ,000 ,0004 1 4,000 ,0004 04 04 0 0 
Engineering complex addition 32, 1 50 ,000 0 0 
Main Research Center facility5 65,000 ,0005 os 0 
Barry Hall renovation 3,000 ,000 3,000 ,000 3,000 ,000 
Indoor practice facility 37,200 ,000 37,200 ,000 37,200 , 000 
Softball facility 2, 000 ,000 2,000 ,000 2,000 ,000 
University vil lage 37,600 ,000 37,600 ,000 37,600 ,000 
Extraordinary repairs3 2,732 ,244 2 ,732 ,244 2,732 ,244 

North Dakota Legislative Counci l 

P l  
January 201 9 
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State Board of H igher 

Institution Request Education Recommendation Executive Budaet Recommendation 
I nstitution General  Fund Other Funds 1 General  Fund Other Funds 1 General Fund SI IF  Other Funds Revenue Bonds 

North Dakota State Col lege of 
Science 
Hektner Student Center 6,708,000 6,708 ,000 0 
Fargo career academy 30,000,000 30,000,000 30,000,000 
Extraordinary repairs3 1 ,0 1 2,379 1 ,0 1 2,379 1 ,0 1 2,379 

Dickinson State University 
Selke Hal l repurpose 1 9,000,000 0 0 
Pu lver Hal l  project 4,500,000 0 0 
Extraordinary repairs3 409,078 409,078 409,078 

Mayvi l le  State University 
Life safety projects 400,000 400,000 0 
Old Main 5,3 14 ,841 0 0 
Extraordinary repairs3 358,992 358,992 358,992 

Minot State University 
Student Center emergency 690,000 690,000 0 

generators 
Dome emergency generators 1 , 1 30,335 1 , 1 30,335 0 
Old Main window replacement 1 ,066,601 0 0 
Extraordinary repairs3 899,620 899,620 899,620 

Val ley City State University 
Fine arts bui lding 32,275,887 32,275,887 0 
Life safety projects 2,529,323 2,529,323 0 
Deferred maintenance 1 ,098,990 0 0 
McCarthy Hal l  renovation 0 0 0 0 2,900,000 1 ,000,000 
Extraordinary repairs3 408,31 9 408,31 9 408,31 9 

Dakota Col lege at Bottineau 
Nelson Science Center 1 , 1 77,758 1 ,1 77,758 0 
Back-up boi ler 437,492 437,492 0 
D in ing faci l ity renovation6 2,500,0006 os 2,500,000 
Extraordinary repairs3 1 1 4 ,007 1 1 4,007 1 1 4,007 

Forest Service 
Extraordinary repairs 62,480 62,480 62,480 

Total $520,887,783 $241 ,300,000 $1 08,378,321 $224,800,000 $1 1 ,1 79,526 $28 ,575,000 $1 33,875,000 $1 20,1 00,000 
1 I ncludes projects to be financed with revenue bond proceeds. 
2The Bismarck State College health sciences faci l ity was not submitted to the State Board of Higher Education for consideration for inclusion in the budget request. 
3Section 9 of House Bi l l  No. 1 003 requires an institution to provide $2 of matching funds from operations or other sources for each $1  of extraordinary repairs funding used for a 
project. 

4The Northern Crops Institute project is i ncluded in Senate B i l l  No. 2297 as part of the agricu lture products development center project and was not specif ical ly recommended by 
the State Board of Agricultural Research and Education . The amounts shown for the Northern Crops I nstitute project represent the difference between the requested amount 
submitted to the State Board of H igher Education for the agriculture products development center and the amounts included in  Senate Bil l No. 2297. 

5The North Dakota State University Main Research Center requested a new agronomic, pathology, and soi ls field laboratory faci l ity. This request was prioritized by the State Board 
of Agricultural Research and Education and forwarded to the Governor by the State Board of Higher Education without revision .  

6The Dakota Col leae at Bottineau din ina faci l itv renovation was not submitted to  the State Board of H igher Education for consideration for i nclusion in  the budaet reauest . 

North Da islative Counci l  • 201 9  
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HOUSE BILL NO. 1 003 
LISTING OF PROPOSED CHANGES 

Department - North Dakota University System 

Proposed funding changes: 

Description 
Adjust funding for the student financial assistance grant program (HB 1 03 1 )  

2 Provide funding through the higher education funding formula for individual campus 
bui ld ing funds ($4 per adjusted student credit hour) 

3 Adjust funding to reflect completed student credit hours through the higher education 
funding formula 

4 Provide inflationary adjustments through the h igher education funding formula 

5 Continue the hold harmless clause of the higher education funding formula (HB 1 030) 

6 Provide funding for the higher education chal lenge grant program (Legacy Fund) 

7 Provide funding for UND SMHS residency program, to provide a total of $ 1 0,676, 1 50 
for 35 residency positions 

8 Replace funding for PSEP ($465,307) and tribal college grants ($400,000) previously 
funded from the student loan trust fund 

9 Campus capital projects (See 1 9 .9526.01 000) 

10 System office and Forest Service compensation adjustments (2% & 2% and ful l  
health) 

1 1  Remove funding for the dual credit instructor assistance program 

1 2  Remove funding for Title I I  

1 3  Transfer the teacher shortage loan forgiveness program to DPI 

14 Reduce funding for capital bond payments 

1 5  Add funding for DSU Theodore Roosevelt dig itization 

16 Add 16 SMHS residency positions 

1 7  

1 8  

Total proposed funding changes 

Other proposed changes: 

Study of stem cel l  research at SMHS? 

FTE 
General 

Fund 

$1 ,500,000 

$30,436,004 

$4,439,8 1 9  

? 

$71 0 ,879 

$ 1 0 ,000,000 

$4,507,252 

$865,307 

? 

$1 ,205 ,449 

$0 

$0 

($2 , 1 03,393) 

($1 ,645,878) 

$750,000 

$2 ,500,000 

$53 , 1 65,439 

Prepared by the Legis lative Counci l staff 
for House Appropriations - E & E 

January 28, 201 9  

Special 
Funds 

$0 

$0 

$0 

? 

$0 

$0 

$0 

($1 ,504 ,744) 

? 

$488,702 

($200 ,000) 

($1 ,006,472) 

$0 

$0 

$0 

$0 

($2,222 , 5 14) 

Total 

$ 1 ,500,000 

$30,436,004 

$4,439,8 1 9  

? 

$7 1 0 ,879 

$ 1 0 ,000,000 

$4,507,252 

($639,437) 

? 

$1 ,694 , 1 5 1  

($200,000) 

($1 ,006,472) 

($2 , 1 03,393) 

($1 ,645,878) 

$750,000 

$2,500,000 

$0 

$0 

$50 ,942 ,925 

2 Create century code to establ ish a separate $4 funding amount through the formula specifical ly for the campus bui ld ing funds? 

3 Require campus matching funds of $2 for the $4 provided by the state through the formula for the campus bui lding funds? 

4 Repeal NDCC 1 5- 1 0-61 relating to the dual-credit instructor assistance pi lot program. 

0 1  \ I 
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Prepared for the House Appropriation{ 
Education and Environm L  

HIGHER EDUCATION CAPITAL EXPENDITURE 
REQUESTS FOR THE 2019-21 B IENNIUM 

n ittee 
. 11ision 

Th is memorandum provides information regarding higher education capital expenditure requests for the 2019-2 1  biennium, including capi tal projects and 
extraordinary repairs. The executive budget recommendation includes funding from the general fund; strateg ic investment and improvements fund (S I I F) ;  revenue 
bonds; and other funds, including grants, g ifts, donations, and other local funds. The following schedule provides information regarding requested and recommended 
appropriations for capital expenditures. The h ighlighted columns identify appropriations from the state general fund and S I I F .  

Institution 
Bismarck State Col lege 

Card access system 
Health sciences facil ity2 

I nfrastructure improvements 
Cybersecurity technology 

center 
Extraordinary repairs3 

Lake Region State Col lege 
Dakota precision agriculture 

center 
Extraordinary repairs3 

Wil l iston State College 
Extraordinary repairs3 

Univers ity of North Dakota 
Deferred maintenance 
Science, technology, 

engineering,  and 
mathematics bui ld ing 

Merrifie ld Hal l  renovation 
Athletics high-performance 

center 
Memorial Un ion replacement 
Extraordinary repairs3 

North Dakota State U niversity 
Dunbar Hal l  
Agriculture products 

development center 
Northern Crops Institute project" 
Engineering complex addition 
Main Research Center faci l ity5 

Barry Ha l l  renovation 
I ndoor practice facil ity 
Softbal l  facil ity 
Un iversity vi l lage 
Extraordinary repairs3 

North Dakota Legislative Counci l  

I nstitution Request 
Genera l  Fund 

�$500 ,000 

,000 ,0002 

3 ,000 ,000 

3 ,000 ,000 

4 1 7,673 

3,879,030 

1 55 ,367 

1 97 ,80 1 

45,000 ,000 

1 09 ,500 ,000 

35,000 ,000 

4,41 1 ,566 

5 1 ,350 ,000 

54,000 ,000 

1 0 ,000 ,0004 

32, 1 50 ,000 

65,000 ,0005 

2 ,732,244 

Other Funds1 

\II ,oo., ,ooo 

$35,000 ,000 

80 ,000 ,000 

1 4 ,000 , 0004 

3,000 ,000 

37,200 ,000 

2 ,000 ,000 

37,600 , 000 

State Board of H igher 
Education Recommendation Executive Budget Recommendation 
Genera l  Fund Other Funds 1 General Fund S I IF  Other Funds Revenue Bonds 

$500 ,000 $0 

02 0 

0 0 

0 0 

4 1 7,673 41 7,673 

0 0 

1 55 ,367 1 55 ,367 

1 97,80 1 1 97 ,80 1 

0 0 

0 0 

0 0 

$35,000 ,000 $35,000 ,000 

80 ,000 ,000 $80 ,000 ,000 

4,41 1 ,566 4 ,41 1 ,566 

5 1 ,350 ,000 0 $25,675,000 25 ,675,000 

0 0 

Q4 Q4 0 0 

0 0 

as 0 

3,000 ,000 3 ,000 ,000 

37,200 ,000 37,200 ,000 

2 ,000 ,000 2 ,000 ,000 

37,600 ,000 37,600 ,000 

2 ,732,244 2 ,732 ,244 

P t  
January 201 9 
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State Board of H igher 

Institution Request Education Recommendation Executive Budget Recommendation 
I nstitution General  Fund Other Funds 1 General Fund Other Funds 1 General Fund S I IF  Other Funds Revenue Bonds 

North Dakota State Col lege of 
Science 
Hektner Student Center 6 ,708 ,000 6 ,708 ,000 0 
Fargo career academy 30,000 ,000 30,000,000 30,000,000 
Extraordinary repairs3 1 ,01 2 ,379 1 ,0 1 2 ,379 1 ,0 1 2 ,379 

Dickinson State University 
Selke Hal l  repurpose 1 9 ,000,000 0 0 
Pulver Hal l  project 4 ,500,000 0 0 
Extraordinary repairs3 409,078 409,078 409,078 

Mayvi l le State U niversity 
Life safety projects 400 ,000 400,000 0 
Old Main 5 ,31 4,841 0 0 
Extraordinary repairs3 358,992 358,992 358,992 

Minot State University 
Student Center emergency 690,000 690,000 0 

generators 
Dome emergency generators 1 , 1 30,335 1 , 1 30 ,335 0 
Old Main window replacement 1 ,066,601 0 0 
Extraordinary repairs3 899,620 899,620 899,620 

Val ley City State Un iversity 
Fine arts bui ld ing 32 ,275,887 32 ,275,887 0 
Life safety projects 2 ,529,323 2 ,529,323 0 
Deferred maintenance 1 ,098,990 0 0 
McCarthy Hal l  renovation 0 0 0 0 2 ,900,000 1 ,000 ,000 
Extraordinary repairs3 408 ,31 9 408 ,31 9 408 ,31 9 

Dakota Col lege at Bottineau 
Nelson Science Center 1 , 1 77,758 1 , 1 77,758 0 
Back-up boiler 437,492 437,492 0 
Din ing faci l ity renovation6 2 ,500,0006 os 2 ,500,000 
Extraordinary repairs3 1 1 4,007 1 1 4,007 1 1 4 ,007 

Forest Service 
Extraordinary repairs 62 ,480 62,480 62 ,480 

Total $520,887,783 $241 ,300,000 $ 1 08,378 ,32 1 $224,800,000 $ 1 1 , 1 79 ,526 $28,575,000 $ 1 33,875,000 $ 1 20 , 1 00,000 
1 I ncludes projects to be financed with revenue bond proceeds. 
2The Bismarck State Col lege health sciences facil ity was not submitted to the State Board of Higher Education for consideration for inclusion in the budget request. 
3Section 9 of House Bi l l  No.  1 003 requires an institution to provide $2 of matching funds from operations or other sources for each $ 1  of extraord inary repairs funding used for a 
project. 

4The Northern C rops Institute project is included in Senate B i l l  No .  2297 as part of the agriculture products development center project and was not specifical ly recommended by 
the State Board of Agricultural Research and Education .  The amounts shown for the Northern Crops Institute project represent the difference between the requested amount 
submitted to the State Board of H igher Education for the agriculture products development center and the amounts included in Senate B i l l  No.  2297. 

5The North Dakota State University Main Research Center requested a new agronomic, pathology, and soils field laboratory faci lity. This request was prioritized by the State Board 
of Agricultural Research and Education and forwarded to the Governor by the State Board of Higher Education without revision .  

6The Dakota Col lege at Bottineau din ing facil ity renovation was not submitted to the State Board of H igher Education for consideration for i nclusion in the budQet request. 

North Da� )islative Counci l  ) ) 20 1 9  
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Tier 1 
Extraordinary Repairs 

Tier 3 
Chal lenge Grant 

Base Funding 
Formula 

I nstitution al located to 
Extraordinary 

2 for 1 
Institution 

Match 
(Special  

Funds) 

BSC 
DCB 
LRSC 

NDSCS 
wsc 
DSU 

MASU 
MISU 
vcsu 
NDSU 
U N O  

TOTAL 

Repairs 
(General Funds) 

4 1 7 , 673 

l l 4 ,007 

1 55 ,367 

1 ,0 1 2 ,379 

1 9 7 ,80 1 

409 ,078 

358,992  

899 , 620 

835,346 

228,0 1 4  

3 1 0 , 734 

2 ,024 , 758 

395, 602 

8 1 8 , 1 56 

7 1 7 ,984 

1 , 799 ,240 

408 ,3 1 9  8 1 6 , 638 

2 , 732 ,244 5 ,464 .488 

4 , 4  l 1 , 566 8 ,823,  1 32 

1 1 , 1 1 7,046 22,234,092 

Tier l 
Appropriation 

& Required 
Match 

1 , 253,0 1 9  

342 ,02 1 

466 , 1 0 1  

3 ,037 , 1 37 

593, 403 

1 , 227 , 234 

1 ,076 ,976  

2 , 698,860 

1 , 224 ,957 

8, 1 96 , 732 

1 3 , 234 ,698 

33,35 1 , 1 38 

Institution Capital Funding Options 

State General Funds 

201 5 -20 1 7 
Adjusted 

SCH 

320,093 

79 , 753 

1 33 ,374 

376 ,489 

l 03 , 727 

202, 1 66 

1 80 , 486 

430, 708 

I nstitution 
Match at 

$2 per 
ASC H  

(Special 

Funds) 

640, l 86 

1 59 , 506 

266 , 748 

752 ,978 

207 , 454 

404,332 

360 ,972 

86 1 , 4 1 6 

Capital 
Bui ld ing 

Fund at $4 
per ASCH 
(General 

Funds) 

1 , 280 ,372 

3 1 9 ,0 1 2 

533 ,496 

1 , 505 ,956 

4 1 4 ,908 

808 , 664 

72 1 , 944 

1 , 722 ,832 

,,)' 

Tier 2 
at $4 per 

ASCH and $2 
Institution 

Match 

1 , 9 20 ,558 

478 ,5 1 8  

800 , 244 

2 , 258,934 

622 ,362 

1 , 2 1 2 ,996  

1 ,082 , 9 1 6  

2 , 584 ,248 

232 ,450 464 ,900 929 ,800 1 , 394 , 700 

2 , 1 80,302 4 ,360 , 604 8 , 72 1 , 208 1 3 ,08 1 ,8 1 2 

3 , 279 , 783 6 ,559 ,566 1 3 , l l 9 , 1 32 1 9 , 678 , 698 

7 ,51 9 ,33 1  1 5 ,038,662 30,077,324 45, 1 1 5 ,986 

I 
North Dakota Building Authority Bonds · State of ND has $2 13  million of available bonding capacity, 

Revenue bonds for housing, dining, student union and other facilities or projects. 

Chal lenge 
Grant 

1 ,000,000 

1 ,000,000 

1 ,000,000 

1 ,000,000 

1 ,000,000 

1 ,000,000 

1 ,000,000 

1 ,000,000 

2 for 1 
Match 

2 ,000,000 

2 ,000 ,000 

2 ,000,000 

2 ,000,000 

2 ,000,000 

2 ,000,000 

2 ,000,000 

2 ,000,000 

l ,000,000 2 ,000,000 

5 ,500,000 l l ,000,000 

5 ,500,000 l l ,000,000 

20,000,000 40,000,000 

Proposed Senate Bill 2297 · ND Building Authority Bonds of $ 1 5 1 , 700,000· NDSU· Dunbar Hall $5 1 ,200,000; VCSU 
Communications & Fine Arts Center $32,000,000; NDSU Agriculture products development center and NCI project 
$64,000,000; DSU Pulver Hall project $4, 500,000. 

Proposed Senate Bill 2276 ·Establishes a essential infrastructure revolving loan fund. Institutions may borrow through Bank 
of North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% for Infrastructure 
projects(sewer & water lines, storm water infrastructure including curb and gutter construction and road infrastructure . 
$500,000,000 in bonding authority is available to finance the essential infrastructure revolving loan fund for up to 20 years. 
Private !rifts and donations through institution foundations. 

.\ 

Total 
Chal lenge 

Grant 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3 ,000,000 

3,000,000 

1 6 , 500,000 

1 6 ,500 ,000 

60,000,000 

1, '· 

• 

µ. .. ' 

1, .  Totals  

6 , 1 73 ,577 

3 ,820,539 

4 ,266 ,345 

8 ,296 ,07 1 

4 , 2 1 5 , 765 

5 , 440,230 

5 , 1 59 ,892 

8, 283. 1 08 

5 , 6 1 9 , 657  

37 , 778 ,544 

49 , 4 1 3 ,396 

1 38,467, 1 24 
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State General Fu F) Project Re uests / / 30/; 0 1 q  

SBHE Funding Institution 
Deferred 

Projects 
Deferred 

Institution Project Tide Cost Project Type Maintenance Maintenance Rank Source Priority 
Reduction 

Running Total 
Running Total 

Program & 
Deferred Life Safety 

Enrollment 

Driven Needs 
Maintenance Issues 

vcsu Fine Arts Building $ 32,275,887 GF 20% 40% 40% 12,910,355 $ 32,275,887 1 2,910,355 

2 NDSU Dunbar 51 ,350,000 GF 5% 35% 60% 1 17,972,500 83,625,887 30,882,855 

3 vcsu Life Safety Projects 2,529,323 GF 100% 2 86,1 55,210 30,882,855 

4 BSC Card Access System 500,000 GF 100% 3 86,655,210 30,882,855 

5 MiSU Dome Wellness Emergency Generators 1 , 1 30,335 GF 100% 87,785,545 30,882,855 

6 MiSU Student Center Emergency Generators 690,000 GF 100% 2 88,475,545 30,882,855 

7 DCB Nelson Science Center PH 2 1 ,1 77,758 GF 50% 50% 588,879 89,653,303 3 1 ,47 1 ,734 

8 DCB Back-up Boiler 437,492 GF 50% 50% 2 218,746 90,090,795 3 1 ,690,480 

9 MaSU Deferred Maintenance/Life Safety 400,000 GF 75% 25% 2 300,000 90,490,795 31 ,990,480 

10  NDSCS Hektner Student Center Improvements 6,708,000 GF 25% 50% 25% 1 3,354,000 97,198,795 35,344,480 

1 1  UND Deferred Maintenance 45,000,000 GF 89% 1 1 %  3 40,050,000 142,198,795 75,394,480 

12 NDSU Ag Products Development Center 54,000,000 GF 10% 75% 1 5% 2 40,500,000 196,198,795 1 1 5,894,480 

1 3  BSC Infrastructure Improvements 3,000,000 GF 100% 2 3,000,000 1 99,1 98,795 1 1 8,894,480 

14 MiSU Old Main Window Replacement 1 ,066,601 GF 100% 3 1 ,066,601 200,265,396 1 19,961 ,081 

1 5  vcsu Deferred Maintenance Projects 1 ,098,990 GF 100% 3 1 ,098,990 201 ,364,386 12 1 ,060,071 

1 6  UND STEM Building 109,500,000 GF 27% 68% 5% 2 74,460,000 310,864,386 195,520,071 

1 7  UND Merrifield Hall Renovation 35,000,000 GF 5 1% 45% 4% 1 5,750,000 345,864,386 21 1 ,270,071 

18  NDSU Engineering 2 32,150,000 GF 70% 20% 10% 3 6,430,000 378,014,386 217,700,071 

19 MaSU Old Main Phase 1 5,31 4,841 GF 55% 45% 2,391 ,678 383,329,227 220,091 ,749 

20 DSU Selke Hall Repurpose 19,000,000 GF 67% 27% 6% 1 5,130,000 402,329,227 225,221 ,749 

21 BSC Cyber Security Tech Center Addition 3,000,000 GF 100% 405,329,227 225,221 ,749 

22 LRSC Dakota Precision Ag Center 3,879,030 GF 100% 1 409,208,257 225,221 ,749 

Total General Fund $ 409,208,257 $ 225,221,749 
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Prepared by the Leg islative Counci l  staff 
for House Appropriations - E & E 

January 30, 201 9 
HOUSE BILL NO. 1 003 

LISTING OF PROPOSED CHANGES 
Department - North Dakota U niversity System 
Proposed funding changes:  

FTE 
Description 
Base payro l l  adjustments ( 1 57. 89) 

2 N DUS office and Forest Service compensation adjustments (2% & 2% and fu l l  health ) 

3 NDUS institutions compensation  adjustments (2% & 2% and fu l l  health) 
4 Adjust fund ing to reflect completed student cred it hours through the h igher education  

fund ing formula 

5 Continue the hold harm less clause of the h igher education  fund ing formula (HB  1 030) 
6 Provide fund ing for U N O  SMHS residency program,  to provide a tota l of $ 1 0 ,676, 1 50 

for 35 residency positions 

7 Replace fund ing for PSEP ($465, 307) and tribal col lege g rants ($400, 000) previously 
funded from the student loan trust fund 

8 Provide fund ing for the h igher  education chal lenge g rant program (Legacy Fund) 
9 Add fund ing for DSU Theodore Roosevelt d ig itization 
10 I ncrease fund ing for the student financia l  assistance grant program (HB 1 03 1 ) 
1 1  Remove fund ing for Title I I  
1 2  Transfer the teacher shortage loan forg iveness program t o  DPI 
1 3  Remove fund ing for the dua l  credit i nstructor assistance program 
1 4  Reduce fund ing for capital bond payments 

1 5a Provide "Tier I I "  fund ing through the h igher ed ucation fund ing formula for ind ividual 
campus bu i ld ing funds ($4 state p lus $2 match per adjusted student credit hour) 

1 5b Campus capital projects (See l isting of proposed capital projects) 
Total p roposed fund ing changes ( 1 57.89) 

Other p roposed changes:  
1 Study of stem cel l  research at SMHS? 

Genera l  Special 
Fund Funds 

$776 ($ 1 4,023,454) 
$ 1 , 205,449 $488 , 702 

$ 1 8 ,240,348 $36,498,650 
$4,439,8 1 9  $0 

$7 1 0 ,879 $0 
$4, 507,252 $0 

$865, 307 ($1 , 504, 744) 

$ 1 0 ,000, 000 $0 
$750,000 $0 

$ 1 , 500,000 $0 
$0 ($1 ,006,472) 

($2 , 1 03, 393) $0 
$0 ($200 , 000) 

($ 1 ,645,878) $0 
$30 ,077 ,324 $1 5 ,038,662 

$33, 1 1 6 ,667 $237 ,033, 333 
$ 1 0 1 ,664,550 $272 ,324,677 

2 Create century code to establ ish a separate $4 fund ing amount through the formula specifica l ly for the campus bui ld ing funds? 
3 Req u i re campus match ing funds of $2 for the $4 provided by the state through the formula for the campus bu i ld ing funds? 
4 Repeal N DCC 1 5- 1 0-6 1 re lating to the dual-cred it instructor assistance p i lot p rogram.  
5 Adjust formu la weig ht ing factor to transfer SMHS residency program fund i ng from the formula to a separate ongoing l ine item. 
6 Adjust the chal lenge g rant program to al low for bu i ld ing projects? 
7 Adjust the student financia l  assistance grant program maximum award amount (HB  1 031  ) .  

P. I 

Total 

($ 14 ,022,678) 
$1 ,694, 1 5 1 

$54,738,998 
$4,439 ,8 1 9 

$71 0,879 
$4,507,252 

($639,437) 

$1 0 ,000,000 
$750,000 

$1 ,500, 000 
($1 ,006,472) 
($2 , 1 03,393) 

($200 ,000) 
($1 ,645,878) 
$45, 1 1 5 , 986 

$270, 1 50,000 
$373,989,227 
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HOUSE BILL NO. 1 003 I / s o /  'J. 01 '1 LISTING OF PROPOSED CAPITAL PROJECTS 

Department - North Dakota Univers ity System 

Proposed funding changes : General  
FTE Fund 

Description 
BSC health sciences faci l ity $15,000,000 

2 LRSC Dakota precision agricu lture center $1,000,000 

3 U N O  athletics high performance center $0 

4 U N O  Memorial Union replacement (revenue bonds - student fees) $0 

5 N DSU Dunbar Hal l  $17,116,667 

6 NDSU Barry Hal l  renovation $0 

7 N DSU indoor practice faci l ity $0 

8 N DSU softbal l  faci l ity $0 

9 N DSU University Vi l lage phase I I  (revenue bonds) $0 

10 VCSU capital projects 

11 DCB capital projects 

12 

13 

1 4  

15 

16 

17 Proposed "Tier 2" funding of $4 per credit through the funding formula ($30.1 mi l l ion) 
with $2 match from the campuses ($15 mi l l ion) 

18 "Tier 1" - Extraordinary repairs - Base budget - $11,179,526 plus a $2-$1 match 

Total proposed funding changes $33,116,667 

� .\ 

Prepared by the Legislative Coun 
for House Appropriations - E & E 

January 30, 2019 

Special 
Funds Total 

$6,000,000 $21,000,000 

$2,000,000 $3,000,000 

$35,000,000 $35,000,000 

$80,000,000 $80,000,000 

$34,233,333 $51,350,000 

$3,000,000 $3,000,000 

$37,200,000 $37,200,000 

$2,000,000 $2,000,000 

$37,600,000 $37,600,000 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$237,033,333 $270,150,000 



House Appropriations - Education and Envi ronment 
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Proposed adjustments t o  base budgets a s  of 12 :00 noon on  J a nua ry 30, 2019 I / 1 o/J. OIC\.. 

General Fund 
Bil l  No. Primary Agency General Fund (Legacy Fund Earnings) S I IF  Total 

1003 North Dakota University System $61,587,226 1 $10,000,000 2 $0 $71,587,226 
1009 State Fair 0 0 0 0 
1016 Job Service N D  (15,372) 0 0 (15,372) 
1018 Department of Commerce 138,440 50,000,000 3 30,000,000 4 80,138,440 
1019 Career and Technical Education 6,086,853 0 0 6,086,853 
1020 Agricultural Research and Extension 1,284,854 0 1,440,465 5 2,725,319 

TOTAL $69,082,001 $60,000,000 $31,440,465 $160,522,466 
1The proposed general fund adjustment for the University System includes $33.1 mil lion for campus capital projects, including Dunbar Hal l  
at N DSU , a precision agriculture facility at LRSC, and a health sciences facility at BSC. 
2The proposed legacy fund earnings appropriation for the University System is for the higher education challenge grant program. 
3The propo;>ed legacy fund earnings appropriation for the Department of Commerce is for the Theodore Roosevelt Presidential Library 
grant. 
4The proposed SI I F  appropriation for the Department of Commerce is for beyond visual line of sight projects, enhanced use lease grants at 
Grand Sky, and a UAS test site. 
5The proposed SI I F  appropriation for the N DSU main research center is for various extraordinary repairs. 

Q , \ 
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House Appropriations Committee - Education and Environmental Division HB 1 003 
..... � 

Tier 1 Tier 2 Tier 3 
Extraordinary Repairs Capitol Bui lding Fund Chal lenge Grant 

Capital 
,;> 'Cl, � 

Base Funding 
2 for 1 

Bui ld ing 
T ier 2 

Formula Tier 1 I n stitution Fund at 
Institution Appropriation 

201 5 -201 7 
$ 1 0M BND  

a t  $4  per 
Chal lenge 2 for 1 

Total 
I n stitution 

al located to 
Match Adjusted 

Match at 1 
ASCH  and $2 Chal lenge 

Extraordinary & Required to 1 (Special  funds and Grant Match 
(Special  SCH I n stitution Grant 

Repairs Funds) 
Match Funds) $8.6M 

Match 
(General Funds) Tuition 

Totals 

Funds 

BSC 4 1 7 , 673 835,346 1 , 253,0 1 9 320,093 839 ,572 839 ,572 1 , 679 , 1 43 500,000 1 ,000,000 1 , 500,000 4 ,432 , 1 62 
DCB 1 1 4 ,007 228,0 1 4  342,02 1 79 , 753 1 78 ,857 1 78 ,857 357 , 7 1 5  500,000 1 ,000,000 1 , 500,000 2 , 1 99 , 736  
LRSC 1 55 ,367 3 1 0 , 734 466 , 1 0 1  1 33 ,374 3 1 4 , 1 50 3 1 4 , 1 50 628 ,30 1 500,000 1 ,000 ,000 1 , 500,000 2 ,594 ,402 

NDSCS 1 ,0 1 2 ,379 2 ,024, 758 3,037 , 1 37 376 ,489 769 ,026 769 ,026 1 , 538,053 500,000 1 ,000,000 1 , 500,000 6 ,075 , 1 90 
wsc 1 9 7 ,80 1 395, 602 593, 403 1 03 ,727  2 1 7 , 9 1 6  2 1 7 ,9 1 6  435,832 500,000 1 , 000,000 1 ,500,000 2 ,529 ,235 
DSU 409 ,078 8 1 8 , 1 56 1 , 227 ,234 202, 1 66 478,840 478,840 957 ,680 500,000 1 ,000,000 1 , 500,000 3 , 684, 9 1 4 

MASU 358 ,992 7 1 7 ,984 1 ,076 ,9 76  1 80 ,486 4 1 6 ,933 4 1 6 , 933 833 ,867 500,000 1 ,000,000 1 , 500,000 3 ,4 1 0 ,843 
MISU 899 , 620 1 , 799 , 240 2, 698,860 430, 708 1 ,02 1 , 455 1 ,02 1 , 455 2 ,042,909 500,000 1 ,000,000 1 , 500,000 6 , 24 1 , 769 
vcsu 408 ,3 1 9  8 1 6 , 638 1 ,224 ,957 232,450 5 1 4 ,365 5 1 4 ,365 1 ,028,729 500,000 1 ,000,000 1 , 500,000 3 , 753 , 686 
N DSU 2, 732,244 5 ,464 ,488 8 , 1 96 , 732 2 , 1 80,302 6 ,234 , 730 6 ,234 , 730 1 2 , 469 ,459 2 , 250,000 4 ,500 ,000 6 ,750,000 27 , 4 1 6 , 1 9 1  
UNO  4 ,4 1 1 , 566 8,823, 1 32 1 3 , 234 , 698 3 ,279 , 783 7 , 663, 42 1 7 , 663 ,42 1 1 5 ,326 ,843 2 ,250 ,000 4 ,500,000 6 , 750,000 35 ,3 1 1 ,54 1 

TOTAL 1 1 , 1 1 7 ,046 22,234,092 33,35 1 , 1 38 7 ,5 1 9,331 1 8, 649,265 1 8,649,265 37,298,530 9 ,000,000 1 8,000,000 27,000,000 97,649,668 

Institution Capital Fundin2 Options I 
State General Funds 

North Dakota Building Authority Bonds · State of ND has $2 13 million of available bonding capacity. 

Revenue bonds for housing, dining, student union and other facilities or projects. 

Proposed Senate Bill 2297 · ND Building Authority Bonds of $ 1 5 1 , 700,000· NDSU· Dunbar Hall $5 1 , 200,000; VCSU 
Communications & Fine Arts Center $32,000,000; NDSU Agriculture products development center and NCI project 
$64,000,000; DSU Pulver Hall project $4, 500,000. 

Proposed Senate Bill 2275 · Establishes a essential infrastructure revolving loan fund. Institutions may borrow through Bank 
of North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% for Infrastructure 
projects(sewer & water lines, storm water infrastructure including curb and gutter construction and road infrastructure . 
$500,000,000 in bonding authority is available to finance the essential infrastructure revolving loan fund for up to 20 years. 
Private gifts and donations through institution foundations. 

? , \ 



/H+ I J/I/Jo l°I HousE BILL No. 1 003 
LISTIN G  OF PROPOSED CHANGES 

Prepared by the Leg islative Counci l  
for House Appropriations - E & E 

February 1 ,  201 9 

Department - N orth Dakota U n ivers i ty System 
Proposed fun d i n g  changes:  

Descr iption  
1 Base payro l l  adjustments 
2 NDUS office and Forest Service compensation adjustments (2% & 2% and fu l l  health) 

3 NDUS institutions compensation adjustments (2% & 2% and fu l l  health) 
4 Adjust fund ing to reflect completed student credit hours through the h igher education 

funding formu la  
5 Continue the ho ld  harm less clause of  the h igher education funding formu la  (HB  1 030) 
6 Provide fund ing for U N D  SMHS residency program ,  to provide a total of $1 0,676, 1 50 for 

35 residency posit ions 
7 Replace fund ing for PSEP ($465,307) and tribal col lege grants ($400,000) previously 

funded from the student loan trust fund 
8 Provide funding for the higher education chal lenge grant program (Legacy Fund 

earn ings) 

9 Add fund ing for DSU Theodore Roosevelt d ig itization 
10 Restore fund ing for the Midwestern H igher Education Compact (MH EC) 
1 1  Remove fund ing for Tit le I I  
12 Transfer the teacher shortage loan forg iveness program to DPI 
13 Remove fund ing for the dua l  credit instructor assistance program 
14 Reduce fund ing for capital bond payments 
1 5  Add funding to increase student financial assistance grants from $1 , 950 to $2,200 per 

year ( H B  1 031 ) 
1 6a Provide "Tier I I "  funding th rough the higher education funding formu la  for ind iv idual  

campus bu i ld ing funds ($4 state plus $2 match per adjusted student credit hour) 

1 6b Campus capital projects (See l isting of proposed capital projects) 
Total proposed funding changes 

Other proposed c h anges:  

FTE 

( 1 57.89) 

( 1 57.89) 

Genera l  Specia l  
Fund  Funds  

$776 ($14 ,023,454) 
$1 ,205,449 $488,702 

$1 8 ,240,348 $36,498,650 
$4,439,8 1 9 $0 

$71 0,879 $0 
$4,507,252 $0 

$865,307 ($1 , 504 ,744) 

$5,000,000 $0 

$250,000 $0 
$230,000 $0 

$0 ($1 ,006,472) 
($2 , 1 03,393) $0 

$0 ($200,000) 
($1 ,645,878) $0 
$2,000,000 $0 

$30 ,077,324 $1 5 ,038,662 

$33, 1 1 6,667 $237,033,333 
$96,894,550 $272,324,677 

1 Provide for a Leg is lative Management optional  study of the feasib i l ity and desirab i l ity of conducting stem cel l  research at SMHS.  
2 Create centu ry code to establ ish a separate $4 funding amount through the formu la  specifica l ly for the campus bu i ld ing funds. ( 1 6a) 
3 Requ i re campus match ing funds of $2 for the $4 provided by the state through the formula for the campus bu i ld ing funds. ( 1 6a) 
4 Adjust the chal lenge grant program to a l low for bu i ld ing projects. (Tier I l l )  
5 Adjust formu la  weighting factor to transition SMHS residency program funding from the formu la to a separate ongoing l ine item.  

Tota l 

($14 ,022,678) 
$ 1 ,694, 1 51 

$54,738,998 
$4,439,8 1 9 

$71 0,879 
$4,507,252 

($639,437) 

$5,000,000 

$250,000 
$230,000 

($1 ,006,472) 
($2 , 1 03,393) 

($200,000) 
($1 ,645,878) 
$2,000,000 

$45, 1 1 5 , 986 

$270, 1 50 ,000 
$369 ,21 9,227 

6 Amend Sections 1 5-1 0-48 and 1 5-1 0-49 re lati ng to the higher education chal lenge grant programs to adjust the amounts ava i lable to each institution .  (8) 
7 Restore M H EC language from Chapter 1 5- 1 0 .2 ,  which was repealed by the 201 7 Legis lative Assembly. ( 1 0) 
8 Repeal Section 1 5- 1 0-61 relating to the dual-credit instructor assistance p i lot program. ( 1 3) 
9 Add NDCC language from H B  Nos. 1 030, 1 031 , and 1 1 22,  re lati ng to extending the funding formula hold harm less clause, i ncreased student fi nancial 

assistance g rants , and GTE and academic scholarships for dual  cred it students .  (5 ,  1 5) P. I 
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LISTING OF PROPOSED CHANGES 

Department - North Dakota Univers ity System 'J I '-f I J-o \ 9 
Proposed funding changes: General  

FTE Fund 
Description 

1 Base payrol l  adjustments (1 57.89) $776 
2 NOUS office and Forest Service compensation adjustments (2% & 2% and ful l  health) $1 ,205,449 

3 NOUS institutions compensation adjustments (2% & 2% and ful l  health) $1 8 ,240,348 
4 Adjust funding to reflect completed student credit hours through the higher education $4,439,8 1 9  

funding formula 
5 Continue the hold harmless clause of the higher education funding formula (HB 1 030) $71 0 ,879 
6 Provide funding for UNO SMHS residency program ,  to provide a total of $ 1 0,676 , 1 50 for $4,507,252 

35 residency positions 
7 Replace funding for PSEP ($465,307) and tribal col lege grants ($400,000) previously $865,307 

funded from the student loan trust fund 
8 Provide funding for the higher education chal lenge g rant program (including $5 mi l l ion $9,000,000 

from Legacy Fund earnings) 
9 Add funding for OSU Theodore Roosevelt d igitization $250,000 
1 0  Restore funding for the M idwestern H igher Education Compact (MHEC) $230,000 
1 1  Remove funding for Title I I  $0 
1 2  Transfer the teacher shortage loan forg iveness program to OPI  ($2 , 1 03,393) 
1 3  • Remove funding for the dual credit instructor assistance program $0 
14 Reduce funding for capital bond payments ($1 ,645,878) 
1 5  Add funding to increase student financial assistance g rants from $1 ,950 to $2,200 per $2,000,000 

year (HB 1 03 1 )  
1 6a Provide "Tier 1 1 "  funding for capital bui ld ing funds 
17 Campus capital projects (See l isting of proposed capital projects) $ 1 6 ,000,000 

Total proposed funding changes (1 57.89) $53,700,559 

Other proposed changes : 
1 Add NOCC language from HB No. 1 1 22 ,  relat ing to GTE and academic scholarships for dual credit students. 
2 Adjust the chal lenge grant program to al low for bui ld ing projects. (fier I l l) 

Prepared by the Leg is lative Counci l staff 
for House Appropriations - E & E 

February 4, 201 9 

Special 
Funds Total 

($1 4,023,454) ($1 4,022,678) 
$488,702 $ 1 ,694, 1 51 

$36,498,650 $54,738,998 
$0 $4,439,8 1 9  

$0 $71 0 ,879 
$0 $4,507,252 

($1 ,504,744) ($639,437) 

$0 $9,000,000 

$0 $250,000 
$0 $230,000 

($1 ,006,472) ($1 ,006,472) 
$0 ($2 , 1 03,393) 

($200,000) ($200,000) 
$0 ($1 ,645,878) 
$0 $2,000,000 

$37,297, 1 1 0  $37,297, 1 1 0  
$203,800,000 $21 9,800,000 
$261 ,349,792 $31 5 ,050,35 1 

3 Adjust formula weighting factor to transition SMHS residency program funding from the formula to a separate ongoing l ine item. 
4 Amend Sections 1 5-1 0-48 and 1 5-1 0-49 relating to the higher education chal lenge grant programs to adjust the amounts avai lable to each institution.  (8) 
5 Restore MHEC language from Chapter 1 5-1 0 .2 ,  which was repealed by the 201 7  Legislative Assembly. ( 1 0) 
6 Repeal Section 1 5-1 0-61 relating to the dual-credit instructor assistance pi lot program. (1 3) 
7 Add N OCC language from HB  Nos. 1 030, 1 031 , and 1 1 22 ,  relating to extending the funding formula hold harmless clause, increased student financial 

assistance grants, and GTE and academic scholarships for dual credit students. (5, 1 5) 

P. 1 



SECTION 19. TRANSFER - CAPITAL BU I LD ING FUNDS - ESTIMATED INCOME - BANK OF NORTH 
DAKOTA PROFITS - MATCH ING FUNDS. The i nd ustri a l  com m iss ion sha l l  t ransfer to i nst itut io ns  unde r  the 
contro l  of the state boa rd of h igher  ed ucat ion  a tota l of $ 10,000,000, or so much of the  sum a s  may be 
necessa ry, from the cu rrent ea rn i ngs a nd acc umu lated u nd iv ided profits of the Ba n k  of No rth  Da kota d u ring 
the b ie n n i um  begin n i ng J u ly 1, 2019, a nd end i ng June 30, 2021,  a s  requested by the state com m iss ione r  of 
h ighe r  ed ucat ion .  The ca p ita l bu i l d i ng fu nd a nd est imated i n come l i ne  items i n  subd iv i s ions 2 t h rough 12 of 
sect ion 1 of th i s  Act i nc l ude  $10,000,000 from the cu rrent earn i ngs and  accumu lated und iv ided profits of the 
Ba n k  of No rth  Dakota and $8,648, 555 generated from a one percent per yea r  i ncrease i n  tu i t ion ,  a s  fo l l ows for 
each  i nst itut io n :  

Est imated 
Bank  of No rth  Dakota Tu it io n I nc rease 

B i sma rck  state co l lege $425,693 $413,848 
La ke Reg ion state co l lege 177,375 136,763 
W i l l i ston state co l l ege 137,947 79,959 
U n ive rsity of North  Da kota 4,36 1,801 3 ,334,928 
No rth  Da kota state u n iversity 2,899,596 3,301,3 10 
No rth  Da kota state co l l ege of sc ie nce 500,695 268,296 
D ick inson state u n iversity 268,862 209,959 
Mayvi l le state u n ive rsity 240,029 176,887 
M inot state u n ive rsity 572,801 448,613 
Va l ley City state u n ive rs ity 309, 137 205,206 
Da kota co l lege at  Bott i neau  106,064 72,786 
Tota l $ 10,000,000 $8,648,555 

An i n st i tut ion sha l l  p rovide  one do l la r  of match ing funds from operat ions or  other sou rces for each one do l l a r  
from Ba n k  of No rth  Da kota p rofits a nd  fo r each one  do l l a r  generated from the  one percent per  yea r i ncrease i n  
tu it ion deposited i n  e a ch  i n st i tut ion ' s  ca pita l bu i ld i ng fund .  

SECTION 20. CAPITAL BU I LD ING FUNDS - PROJECT AUTHORIZATION - USES. North Da kota state 
u n ive rsity is a uthorized to use up to $5 1,350,000 from its ca p ita l bu i l d ing fund fo r the d u n ba r  h a l l  p roject. La ke 
Region state co l l ege i s  a uthorized to use up to $3,000,000 from its ca p ita l bu i l d i ng fund for the p rec is ion 
agr icu l t u re center p roject .  Each  i n st i tut ion i n  subd iv is io ns  2 t h ro ugh 12 of sect ion 1 of th is  Act may use moneys 
from its ca p ita l bu i l d i ng fu nd for extrao rd i n a ry repa i rs a nd  defe rred ma intenance projects wh ich  do  not exceed 
$700,000 a nd do not i nc rease the sq u a re footage of a bu i l d i ng .  

SECTION 21 .  TUITION RATE I NCREASE LIMITATION - BUDGET SECTION APPROVAL. 

1 .  Except a s  p rovided i n  t h i s  sect ion ,  notwithstand i ng a ny other  provis ion  o f  law, t h e  state boa rd 
of h igher  ed ucat ion may not i n c rease tu it io n rates for res ident  students attend i ng i n st i tut i ons  of h igher  
ed ucat ion unde r  i t s  contro l  d u ri ng the 2019-20 a cadem ic  yea r by more than  th ree percent a s  compared to the 
tu it ion rate i n  effect d u ring the 2019 spr ing semester u n less the boa rd receives pr ior  b udget section app rova l .  
The budget sect ion sha l l  cons ider  . . . .  

2 .  Except as  p rovided i n  t h i s  sect ion ,  notwithsta nd i ng a ny other  p rovis ion of law, t h e  state boa rd 
of h igher  ed ucat ion may not i nc rease tu it ion rates fo r res ident  students attend i ng i n st itut ions  of h igher  
educat ion  unde r  i t s  contro l  d u ri ng  the 2020-2 1 academic  yea r  by more than  th ree percent a s  compa red to the 
tu i t ion rate i n  effect d u ri ng the 2020 spr ing semester u n less the boa rd rece ives pr ior  budget sect ion app rova l .  
The  budget sect ion sha l l  cons ider  . . . .  

p, \ 
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3 .  Th is sect ion does not a pp ly to tu it ion rates cha rged for grad uate leve l p rograms, i n c l ud i ng 

p rogra ms offe red th ro ugh the u n iversity of North Dakota school  of med ic ine and  hea lt h  sc ie nces, the u n iversity 
of No rth Da kota schoo l  of law, or the No rth  Dakota state u n ive rsity school  of pha rmacy .  

4 .  Th is sect ion does not a pply to tu it ion rates fo r non res ident students attend i ng i n st itut ions  of  
h igher  ed ucat ion unde r  the contro l  of the state board of h igher  ed ucat ion .  For pu rposes of th i s  sect ion ,  the 
res idency of students fo r tu i t ion pu rposes must be determ i ned under sect ion 15-10-19 . 1 .  

5 .  Th is  sect ion doe s  no t  a pp ly t o  tu it ion rates determi ned under  tu it ion  rec ip roc ity agreements 
e nte red i nto by the state boa rd of h igher  ed ucat ion with other states o r  state educat ion com pacts . 

6 . For pu rposes of this sect ion ,  an inst itut ion must ca lcu late a res ident tu i t ion rate i nc rease based 
on  the tu it ion rate pa id  by an ave rage fu l l -t ime res ident student .  The state boa rd of h igher  educat ion may 
exc l ude  adjustments to a tu i t ion rate resu lt ing from a cha nge i n  an i n st itut ion ' s  method of cha rg ing tu it ion ,  
i n c l ud i ng the conso l idat ion of ex ist ing fees i nto tu it ion rates o r  cha rg ing tu it ion  based on  a per-cred it rate, from 
tu it ion  rate ca lcu lat ions unde r  th i s  section .  

7 .  The state boa rd o f  h igher  ed ucat ion m a y  i nc rease tu it io n rates fo r res ident students attend i ng 
i nst itut ions  of h igher  ed ucat ion  unde r  its control d u r ing the 2019-20 academic  yea r  by a n  add it io na l  one 
percent as  com pa red to the tu it io n rate i n  effect du ri ng the 2019 spr ing semeste r if the i n st i tut ion has  p rovided 
match i ng fu nds from operat ions  o r  othe r  sou rces for each one do l l a r  generated from the one percent i nc rease 
i n  tu it ion ,  to be depos ited i n  each i n st itut ion ' s  ca pita l bu i l d i ng fu nd .  

8 .  The state boa rd of h ighe r  ed ucat ion may i nc rease tu it io n rates fo r res ident students attend i ng 
i nst itut ions  of h igher  educat ion u ' nde r  its control du ring the 2020-21  academ ic  yea r by a n  add it io na l  one  
percent as  com pa red to  the tu i t ion rate i n  effect du ring the 2020 spr i ng  semester if the i n st i tut ion has  p rovided 
match i ng fu nds from operat ions o r  other  sou rces for each one do l l a r  generated from the one percent i ncrease 
i n  tu it ion ,  to be deposited i n  each i n st itut ion ' s  cap ita l b u i l d i ng fu nd .  
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9 SECTION 6. AMENDMENT. Section 1 5-1 0-53 of the North Dakota Century Code is 
1 0  amended and reenacted as follows: 
1 1  1 5-10-53. Definition. 
1 2  For purposes of sections 15-1 0-48 through 15-10-52, projects dedicated to the 
1 3  advancement of enhanced academics include investments in research, scholarships, 
1 4  technology, endowed chairs, and .investments in educatio nal infrastructure, but exclude 
1 5  scholarships and capital projects intended solely for the benefit of ath letics, eOFRpus faeility 

1 6  repair projeets, OAS AC'rl eapital COAStruetiOA projeets . 
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HOUSE BILL NO. 1 003 

J I L{  I a- O \\ LISTING OF PROPOSED CAPITAL PROJECTS 

Department - North Dakota Univers ity System 

Proposed funding changes: 

Description 
BSC health sciences facility 

2 LRSC Dakota precision agriculture center 

3 U N O  athletics h igh performance center 

4 U N O  Memorial Union replacement (revenue bonds - student fees) 

5 N DSU Dunbar Hall 

6 N DSU Barry Hall renovation 

7 N DSU indoor practice facility 

8 N DSU softball facility 

9 N DSU University Village phase I I  (revenue bonds) 

1 0  VCSU capital projects 

1 1  DCB capital projects 

1 2  

1 3  

1 4  

1 5  

1 6  

1 7  Proposed "Tier 2" funding of $4 per credit through the funding formula ($30 . 1  million) 
with $2 match from the campuses ($1 5 million) 

1 8  "Tier 1 "  - Extraordinary repairs - Base budget - $1 1 , 1 79,526 plus a $2-$1 match 

Total proposed funding changes 

General  
FTE Fund 

$15 ,000,000 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$1 5,000,000 

Prepared by the Legislative Council sta 
for House Appropriations - E & E 

February 4, 201 9  

Special 
Funds 

$6,000,000 

$3,000,000 

$35,000 ,000 

$80,000,000 

$3,000,000 

$37,200 ,000 

$2,000 ,000 

$37,600,000 

$203,800,000 

Total 

$21 ,000,000 

$3,000,000 

$35,000,000 

$80,000,000 

$0 

$3,000,000 

$37,200,000 

$2,000,000 

$37,600,000 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$21 8,800,000 
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HOUSE BILL NO. 1 003 

LISTING OF PROPOSED C HANGES 
Department - North Dakota U niversity System 
Proposed funding changes : 

Description 
1 Base payroll adjustments 
2 NOUS office and Forest Service compensation adjustments (2% & 2% and full health) 
3 NOUS institutions compensation adjustments (2% & 2% and full health) 
4 Adjust funding to reflect completed student credit hours through the higher education 

funding formula 
5 Continue the hold harmless clause of the higher education funding formula (H B 1030) 
6 Provide funding for U N O  SMHS residency program,  to provide a total of $10,676,150 for 

35 residency positions 
7 Replace funding for PSEP ($465,307) and tribal college grants ($400,000) previously 

funded from the student loan trust fund 
8 Add funding for OSU Theodore Roosevelt digitization 
9 Restore funding for the M idwestern H igher Education Compact (MHEC) 

10 Remove funding for Title I I  
11 Transfer the teacher shortage loan forgiveness program to OP I  
12  Remove funding for the dual credit instructor assistance program 
13 Reduce funding for capital bond payments 
14 Add funding to increase student financial assistance grants from $1,950 to $2,200 per 

year (HB 1031) 
15 Provide funding to continue the higher education challenge grant program 
16 Provide "Tier I I "  funding for capital building funds 
17 Provide "Tier I ll" funding for capital bu ilding funds (including $5 million from Legacy Fund 

earnings) 

18 Campus capital projects (See listing of proposed capital projects) 
Total proposed funding changes 

Other proposed changes: 

FTE 

(157.89) 

(157.89) 

Genera l  
Fund 

$776 
$1,205,450 

$18,421,772 
$4,439,819 

$710,879 
$4,507,252 

$865,307 

$250,000 
$230,000 

$0 
($2,103,393) 

$0 
($1,645,878) 
$2,000,000 

$0 

$9,000,000 

$0 
$37,881,984 

1 Add NOCC language from H B  No. 1122, relating to CTE and academic scholarships for dual credit students. 

Prepared by the Legislative C 
for House Appropriations - E & 

February 5, 2019 

Special 
Funds Total 

($14,023,454) ($14,022,678) 
$488,701 $1,694,151 

$36,498,650 $54,920,422 
$0 $4,439,819 

$0 $710,879 
$0 $4,507,252 

($1,504,744) ($639,437) 

$0 $250,000 
$0 $230,000 

($1,006,472) ($1,006,472) 
$0 ($2,103,393) 

($200,000) ($200,000) 
$0 ($1,645,878) 
$0 $2,000,000 

$0 $0 
$37,297,110 $37,297,110 

$0 $9,000,000 

$218,800,000 $218,800,000 
$276,349,791 $314,231,775 

2 Add language for Tier I l l  funding for capital building funds with similar match requ irements to the challenge grant program. (17) 
3 Amend Sections 15-10-48 and 15-10-49 relating to the higher education challenge grants to adjust the amounts available to each institution. (15) 
4 Adjust formula weighting factor to transition SMHS residency program funding from the formula to a separate ongoing line item . 
5 Restore MHEC language from Chapter 15-10.2, which was repealed by the 2017 Legislative Assembly. (9) 
6 Repeal Section 15-10-61 relating to the dual-credit instructor assistance pilot program. (12) 

() , I 

aff 
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HOUSE B ILL NO.  1 003 

rJ-- I s /  d--0\°' LISTING OF PROPOSE D  CAPITAL PROJ ECTS 

Department - North Dakota University System 

Proposed funding changes: 

Description 
1 BSC health sciences faci l ity (al low capital bui lding fund) 

2 LRSC Dakota precision agriculture center (al low capital bui lding fund) 

3 U N O  athletics high performance center (donations) 

4 U N O  Memorial Union replacement (revenue bonds - student fees) 

5 N DSU Barry Hal l renovation (donations) 

6 N DSU indoor practice faci l ity (donations) 

7 N DSU softbal l  faci l ity (donations) 

8 N DSU University Vi l lage phase I I  (revenue bonds) 

9 N DSU Dunbar Hal l  (SB 2297 bonding) 

10 VCSU communications and fine arts bui lding (SB 2297 bonding) 

11 Tier I - Extraordinary Repairs - $1 1,117,046 Gen Fund + $22,234,092 match 

12 Tier I I  - Capital Building Fund - $10 mi l l ion B N D  + $8.65 mi l l ion tuition + $18.65 mi l l ion 
match 

13 Tier I l l  - Capital Building Fund - $9 mi l l ion Gen Fund (including $5 m i l l ion Legacy) + 
$18 mi l l ion match 

Total proposed funding changes 

General 
FTE Fund 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

Prepared by the Legislative Cou 
for House Appropriations - E & E 

February 5, 2019 

Special 
Funds 

$21,000,000 

$3,000,000 

$35,000,000 

$80,000,000 

$3,000,000 

$37,200,000 

$2,000,000 

$37,600,000 

$218,800,000 

Total 

$21,000,000 

$3,000,000 

$35,000,000 

$80,000,000 

$3,000,000 

$37,200,000 

$2,000,000 

$37,600,000 

$0 

$0 

$0 

$0 

$0 

$218,800,000 
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Prepared by the Leg is lative Counc i l  staff for 
the House Appropriat ions - Education and 
Envi ronment D iv is ion Comm ittee 

February 6, 20 1 9 

PROPOSED AMENDMENTS TO HOUSE B I LL NO.  1 003 

Page 1 ,  l i ne  2, after the semicolon insert "to create and enact a new chapter to title 1 5  of the 
North Dakota Centu ry Code,  re lati ng to the m idweste rn h igher  education compact ; to 
create and enact three new subsections to sect ion 1 5- 1 0-63 of the North Dakota 
Century Code, re lati ng to cap ital project authorization ; "  

Page 1 ,  l i ne  2 ,  replace "sect ion" with "sect ions 1 5- 1 0-49,  1 5- 1 8 .2-02 , 1 5- 1 8 .2-05, 1 5- 1 8 .2-06 , 
1 5-62 .4-03, and" 

Page 1 ,  l ine 3, after " to" insert "match ing g rants for i nstitut ions under the control of the state 
board of h igher  education,  state a id to i nstitutions ,  the m in imum amount payable 
th rough the h igher education funding formu la ,  the student f inancia l  assistance g rant 
program , and" 

Page 1 ,  l ine 3 ,  rep lace "and" with "to repeal sect ion 1 5- 1 0-6 1 of the North Dakota Century 
Code,  re lat ing to the dual-credit i nstructor ass istance p rogram ; to authorize the state 
board of h igher  education to issue and se l l  bonds for capital p rojects ; "  

Page 1 ,  l i ne  3 ,  rep lace " a  transfer" with "transfers; to p rovide for reports; a n d  to declare an 
emergency" 

Page 1 ,  remove l i nes 1 4  through 24 

Page 2, replace l i nes 1 th rough 1 4  with : 

Adj ustments or 
Base Leve l Enhancements Aggrogriat ion  

Capital assets - bond payments $6,605 ,326 ($ 1 , 645 ,878) $4 ,959 ,448 
Competit ive research programs 6 ,027,750 0 6 ,027 ,750 
System governance 8 , 1 63,238 280,095 8 ,443 ,333 
Tit le I I  1 , 006 ,472 ( 1 ,006 ,472) 0 
Core technology services 6 1 ,527 ,347 663, 1 22 62 , 1 90 ,469 
Student f inancia l  assistance g rants 2 1 , 9 1 7 ,306 2 , 000,000 23 ,91 7 ,306 
P rofessional student exchange prog ram 3 ,699 ,342 0 3 ,699 ,342 
Academic and techn ical education 1 2 , 0 1 6 ,749 0 1 2 , 0 1 6 , 749 

scholarsh ips 
Scholars prog ram 1 , 807 , 1 1 5  0 1 , 807 , 1 1 5  
Native American scholarsh ip  555 ,323 0 555 ,323 
Triba l ly control led commun ity col lege g rants 600 ,000 ( 1 00 ,000) 500, 000 
Education incentive programs 2 ,863 ,393 (2 , 1 03,393) 760 ,000 
Student mental health 284,400 0 284,400 
Veterans' assistance g rants 277 ,875 0 277, 875 
Shared campus services 500,000 0 500,000 
Dual -cred it instructor assistance 200, 000 (200 ,000) 0 
Education chal lenge fund 0 2 ,200,000 2 ,200 ,000 
Tier  I l l  cap ital bu i ld ing fund pool Q 9,000,000 9,000,000 
Total a l l  funds $ 1 28 ,05 1 , 636 $9,087 ,474 $ 1 37 , 1 39 , 1 1 0  
Less estimated i ncome 26,4 1 2, 1 06 2,550.6 1 0  28,962,7 1 6  
Total general fund $ 1 0 1 , 639 ,530 $6,536 ,864 $ 1 08 , 1 76 ,394 
Ful l-t ime equ ivalent posit ions 1 49 .40 (0 .50) 1 48 . 90"  

Page No.  1 1 9 . 0 1 9 1 . 0 1 00 1 
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Page 2 ,  replace l ines 1 7  through 2 4  with : 

Adjustments or 
Base Level Enhancements Aggrogriation • Operat ions $ 1 01 ,670,034 ($4 ,447 , 1 75) $97,222 ,859 

Capital assets 1 , 922 ,561 0 1 , 922 ,561 
Capital bui ld ing fund Q 1 ,679,082 1 ,679,082 
Total all funds $ 1 03,592 ,595 ($2 ,768 ,093) $ 1 00, 824,502 
Less estimated income 72,99 1 ,998 (3,062,872) 69,929,1 26 
Total general fund $30,600,597 $294 ,779 $30, 895 ,376 
Full-t ime equivalent posit ions 358 .35 (34.42) 323 .93" 

Page 2 ,  remove l ines 27 th rough 31 

Page 3 ,  replace l ines 1 th rough 3 with : 

Adjustments or 
Base Level Enhancements Aggrogriation 

Operat ions $36,449 ,048 $950,03 1 $37 ,399 ,079 
Capital assets 362 ,667 3,000,000 3 , 362 ,667 
Capital build ing fund Q 628,276 628,276 
Total all funds $36,8 1 1 ,71 5 $4,578,307 $4 1 ,390,022 
Less estimated income 24, 1 1 1 ,092 4,405,672 28,5 1 6,764 
Total general fund $ 1 2 ,700,623 $ 1 72 ,635 $ 1 2 , 873 ,258 
Full-t ime equivalent posit ions 1 29 .61 (1 1 .5 1 ) 1 1 8 . 1 0" 

Page 3 ,  replace l ines 6 th rough 1 3  with : 

Adjustments or • Base Level Enhancements Aggrogriation 
Operat ions $26, 954, 1 33 $ 1 ,077 ,752 $28,03 1 ,885 
Capital assets 1 ,261 ,968 0 1 , 261 ,968 
Capital build ing fund Q 435,8 1 2  435,8 1 2  
Total all funds $28 ,2 1 6, 1 01 $ 1 ,51 3,564 $29 ,729,665 
Less estimated income 1 9,855,598 (1 37,663) 1 9,7 1 7,935 
Total general fund $8,360,503 $ 1 ,65 1 ,227 $ 1 0,01 1 ,730 
Full-t ime equivalent posit ions 1 00.75 (0.27) 1 00.48" 

Page 3 ,  replace l ines 16 through 23 with : 

Adjustments or 
Base Level Enhancements Aggrogriat ion 

Operat ions $864 ,554,974 $20,252 ,443 $884 ,807 ,4 1 7 
Capital assets 4 ,4 1 1 ,566 1 1 5 ,000,000 1 1 9 ,4 1 1 ,566 
Capital build ing fund Q 1 5,393,458 1 5,393,458 
Total all funds $868 , 966,540 $ 1 50 ,645 ,901  $ 1 ,01 9 ,61 2 ,441  
Less estimated income 728,870,450 1 43,9 1 8,802 872,789,252 
Total general fund $ 1 40 ,096, 090 $6,727 ,099 $ 1 46, 823, 1 89 
Full-t ime equivalent posit ions 2 ,2 1 8 .07 (85 .90) 2 , 1 32 . 1 7" 

Page 3 ,  remove l ines 26 th rough 31  

Page 4 ,  replace l ines 1 th rough 3 with : 

Adjustments or • Base Level Enhancements Aggrogriation 

Page No. 2 1 9 .01 9 1 .01 001  
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Operat ions $732 ,673,267 
Capital assets 7,799 , 1 04 
Capital bu i ld ing fund Q 
Total a l l  funds $740 ,472 ,37 1  
Less estimated income 6 1 1 ,881 ,329 
Total general fund $ 1 28 ,59 1 , 042 
Fu l l -t ime equ ivalent posit ions 1 , 895 .66 

Page 4 ,  replace l i nes 6 through 1 4  with : 

Base Level 
Operat ions $9 1 , 682 ,6 1 0  
Capital assets 1 , 0 1 2 ,379 
Capital bu i ld ing fund Q 
Total a l l  funds $92 , 694 ,989 
Less estimated i ncome 57,605,6 1 3  
Total general fund $35 ,089 ,376 
Fu l l-t ime  equ ivalent posit ions 345 .04 

Page 4 ,  replace l i nes 1 7  th rough 25 with : 

Base Level 
Operat ions $47, 1 35 ,592 
Capital assets 409 ,078 
Capital bu i ld ing fund 0 
Theodore Rooseve lt d ig it ization Q 
Total a l l  funds $47,544 ,670 
Less estimated i ncome 29,737,827 
Total general fund $ 1 7 ,806 , 843 
Fu l l-t ime equ ivalent posit ions 1 68 .90 

Page 4 ,  remove l i nes 28 th rough 31 

Page 5 ,  replace l i nes 1 through 4 with : 

Base Level 
Operat ions $44, 1 97 ,76 1  
Capital assets 358,992 
Capital bu i ld ing fund Q 
Total a l l  funds $44 ,556 ,753 
Less estimated i ncome 30,307, 1 48 
Total general fund $ 1 4 ,249 ,605 
Fu l l-t ime equ ivalent posit ions 2 1 0 .53 

Page 5 ,  replace l i nes 7 through 1 4  with : 

Base Level 
Operat ions $ 1 00 ,7 1 0 ,275 
Capital assets 1 , 099 ,620 
Capital bu i ld ing fund Q 
Total a l l  funds $ 1 0 1 ,809 ,895 
Less estimated income 62,058,9 1 6  

Page No.  3 

;)-/8/J- O l q  

$9,2 1 3 ,433 $741 ,886 ,700 
79,800,000 87,599 , 1 04 
1 2,40 1 ,8 1 2 1 2,40 1 ,8 1 2  

$ 1 0 1 ,4 1 5 ,245 $84 1 ,887 ,6 1 6  
97,66 1 ,956 709,543,285 
$3,753,289 $ 1 32 ,344 ,331  

(25 . 50) 1 , 870. 1 6" 

Adj ustments or 
Enhancements A1;mrogriat ion 

$3 , 6 1 0 ,065 $95 ,292 ,675 
0 1 , 0 1 2 ,379 

1 ,537,982 1 ,537,982 
$5 , 1 48 ,047 $97,843,036 

3,898,705 6 1 ,504,3 1 8  
$ 1 ,249 ,342 $36 ,338 ,7 1 8 

(34.3 1 ) 3 1 0 .73" 

Adj ustments or  
Enhancements Aggrogriat ion 

$ 1 ,203,267 $48 ,338 ,859 
0 409 ,078 

957,642 957,642 
250,000 250,000 

$2 ,4 1 0 ,909 $49 , 955 , 579 
1 ,675,772 3 1 ,41 3,599 
$735 , 1 37 $ 1 8 , 54 1 , 980 

44.36 2 1 3 .26"  

Adj ustments or 
Enhancements Aggrogriat ion 

$3, 1 53,768 $47,35 1 , 529 
0 358,992 

833,832 833,832 
$3,987,600 $48 ,544 ,353 

1 ,906,832 32,2 1 3,980 
$2 ,080 ,768 $ 1 6 ,330 ,373 

( 1 .26) 209 .27" 

Adjustments or 
Enhancements Aggrogriat ion  

$ 1 ,095 ,224 $ 1 0 1 ,805 ,499 
0 1 , 099 ,620 

2,042,828 2,042,828 
$3 , 1 38 ,052 $ 1 04 ,947,947 

3,207,692 65,266,608 

1 9 . 0 1 9 1 . 0 1 00 1  
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Total genera l  fund $39 ,750,979 ($69 ,640) $39 ,68 1 ,339 
Fu l l -t ime equ ivalent pos it ions 441 .65 (34. 07) 407.58"  

Page 5 ,  rep lace l i nes 1 7  through 24 with : • 
Adjustments or 

Base Leve l Enhancements Aggrogriat ion 
Operat ions $48 ,444,336 ($2 ,009,370) $46 ,434 ,966 
Capital assets 455,823 0 455 ,823 
Capital bu i l d i ng  fund Q 1 ,028,686 1 ,028,686 
Total al l funds $48 , 900 , 1 59 ($980,684) $47 ,9 1 9 ,475 
Less estimated i ncome 28,470,657 (1 ,583,258) 26,887,399 
Total general fund $20 ,429 ,502 $602 ,574 $2 1 ,032 ,076 
Fu l l-t ime equ iva lent posit ions 202.75 (22. 07) 1 80 .68" 

Page 5, remove l i nes 27 through 31 

Page 6 ,  rep lace l i nes 1 through 3 with : 

Adj ustments or 
Base Level Enhancements Aggrogriat ion 

Operat ions $ 1 7 , 1 68 , 1 1 1  $8 1 1 , 683 $ 1 7 ,979 ,794 
Capital assets 1 1 4 ,007 0 1 1 4 ,007 
Capital bu i l d i ng  fund Q 357,700 357,700 
Total a l l  funds $ 1 7 ,282 , 1 1 8  $ 1 , 1 69 ,383 $ 1 8 ,45 1 ,501  
Less estimated i ncome 9,629,1 73 1 , 1 24,568 1 0,753,74 1 
Total general fund $7,652,945 $44,8 1 5 $7 ,697,760 
Fu l l-t ime equ ivalent posit ions 84.30 (2 .0 1 ) 82 .29" 

Page 6 ,  rep lace l i nes 6 through 1 3  with : • 
Adjustments or 

Base Leve l Enhancements Aggrogriat ion 
Operat ions $205 ,926 ,71 2 $5 , 1 79 ,871 $2 1 1 , 1 06,583 
Health care workforce i n it iative Q 1 0,676, 1 50 1 0,676, 1 50 
Total a l l  funds $205 ,926 ,71 2 $ 1 5 ,856 ,02 1  $22 1 ,782 ,733 
Less estimated i ncome 1 54,078,620 4,768,324 1 58,846,944 
Total general fund $5 1 , 848 ,092 $ 1 1 , 087,697 $62 , 935 ,789 
Fu l l-t ime equ ivalent posit ions 435.75 49.57 485 .32 "  

Page 6 ,  rep lace l i nes 1 6  th rough 23 with : 

Adj ustments or 
Base Leve l Enhancements Aggrogriat ion 

Operat ions $ 1 4 ,958,447 $230 ,049 $ 1 5 , 1 88 ,496 
Capital assets 1 1 8,728 Q 1 1 8,728 
Total all funds $ 1 5 ,077 , 1 75 $230 ,049 $ 1 5 ,307,224 
Less estimated i ncome 1 0,650,748 1 4,652 1 0,665,400 
Total general fund $4,426,427 $2 1 5 ,397 $4 ,64 1 , 824 
Fu l l-t ime equ ivalent posit ions 27.00 0 .00 27.00" 

Page 6 ,  replace l i nes 26 through 30 with : 

Adj ustments or • Base Level Enhancements Aggrogriat ion 
G rand total genera l  fund $6 1 3,242 , 1 54 $35 ,08 1 ,983 $648 ,324 , 1 37 

Page No .  4 1 9 . 0 1 9 1 . 0 1 00 1  
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G rand total special funds 
G rand total all funds 

At+- 1 

1 ,866,661 ,275 
$2 ,479 , 903 ,429 

260,349,792 
$295 ,43 1 ,775 

2, 1 27,0 1 1 ,067 
$2 ,775 ,335,204" 

Page 7 ,  l ine 2 ,  after "b iennium" insert "and the 201 9-2 1 b iennium one-time funding items 
included in the appropriat ion in section 1 of th is Act" 

Page 7 ,  replace l ines 4 and 5 with : 

"Capital projects - other funds 
Educat ion challenge grants 
Tier I I  and tier I l l  capital build ing funds 
Theodore Roosevelt d ig it ization 

Page 7 ,  replace l ines 1 2  th rough 1 4  with : 

"Total all funds 
Total other funds 
Total general fund 

$ 1 68,505,000 
2 ,000,000 

0 
0 

$205,843 ,626 
1 93,289,000 
$ 1 2 ,554 ,626 

$ 1 97 ,800,000 
2 ,200 ,000 

46,297, 1 1 0  
250,000" 

$246,547 , 1 1 0  
240,097, 1 1 0 

$6,450,000 

The 201 9-2 1 one-time fund ing amounts are not a part of the ent ity's base budget 
for the 202 1 -23 biennium. The insti tutions and entit ies under the control of the state 
board of h igher education shall report to the appropriations committees of the 
sixty-seventh leg islative assembly on the use of this one-time fund ing for the biennium 
beg inning July 1 ,  201 9 and end ing June 30, 202 1 . "  

Page 9 ,  after l ine 6 ,  insert : 

"SECTION 3. A new chapter to t i tle 1 5  of the North Dakota Century Code is 
created and enacted as follows: 

Midwestern regional higher education compact. 

The midwestern regional h igher education compact is adopted as follows: 

ARTICLE I - PURPOSE 

The purpose of the midwestern h igher education compact is to provide greater 
h igher education opportunities and services in the midwestern region, with the aim of 
furthering regional access to, research in, and choice of h igher education for the 
cit izens resid ing in the states that are parties to this compact. 

ARTICLE I - TH E COMMISSION 

.L The compacting states create the midwestern h igher education 
commission, hereinafter called the commission. The commission is a body 
corporate of each compacting state. The commission has all the 
responsib i l ities, powers, and duties set forth in this chapter, includ ing the 
power to sue and be sued, and any add it ional powers conferred upon it by 
subsequent action of the respective legislative assembl ies of the 
compacting states in accordance with the terms of this compact . 

2 .  The commission consists of the following f ive resident members from each 
state: the governor or the governor's designee who serves during the 
tenure of office of the governor: two legislators, one from each house, 
except for Nebraska, wh ich may appoint two legislators from its legislative 
assembly, who serve two-year terms and are appointed by the appropriate 

Page No. 5 1 9 .01 9 1 .0 1 001  
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appoint ing authority in each house of the legislative assemb ly: and two 
other  at large members, at least one of whom is to be se lected from the 
f ie ld of h igher  educat ion . The at large members are to be appointed as 
provided by the laws of the appoint ing state . One of the two at large 
members i n it ia l ly appointed in each state serves a two-year term . The 
other, and any regularly appointed successor to either at large member, 
serves a four-year term . Al l vacancies are to be f i l led i n  accordance with 
the laws of the appoint ing states . Any comm issioner appoi nted to f i l l  a 
vacancy serves unt i l  the end of the incomplete term . 

3 .  The commiss ion shal l se lect annual ly, from among its members, a 
chairman, a vice cha i rman, and a treasu rer. 

4 .  The commiss ion shal l appoi nt an executive d i rector who serves at  its 
pleasu re and who is secretary to the commission .  The treasu rer, the 
executive d i rector, and other  personne l  as the comm ission determ ines 
must be bonded i n  the amounts requ i red by the commission . 

� The commiss ion shal l meet at least once each calendar year. The 
chairman may cal l  addit ional meetings and upon the request of a majority 
of the comm ission members of th ree or more compacti ng states, sha l l  ca l l  
addi t ional  meeti ngs .  The commission shal l give publ ic not ice of a l l  
meeti ngs. A l l  meetings must be open to the pub l ic .  

6 .  Each compact ing state represented at  any meet ing of  the comm ission is 
ent i t led to one vote . A majority of the compacting states constitute a 
quorum for the transact ion of business, un less a larger quorum is requ i red 
by the bylaws of the commission.  

ARTICLE Ill - POWERS AND DUTIES OF THE COMMISSION 

.L The comm iss ion shal l adopt bylaws govern i ng its management and 
operat ions.  

2 .  Notwithstand ing the laws of any compacting state, the comm ission sha l l  
provide for t he  personne l  pol icies and programs of the compact i n  its 
bylaws. 

3 .  The commiss ion shal l submit  a budget to  the governor and legislative 
assembly of each compact ing state at the time and for the period requ i red 
by each state . The budget must conta in recommendations regard i ng the 
amount to be appropriated by each compacti ng state . 

4 .  The commission shal l report annua l ly to  the legislative assemb l ies and 
governors of  the compacti ng states, to  the m idwestern governors' 
confe rence, and to the m idwestern legislative conference of the counc i l  of 
state governments regarding the activit ies of the comm ission du ri ng the 
preced ing year. The reports must i nc lude any recommendat ions that have 
been adopted by the comm ission . 

� The comm ission may borrow, accept, or contract for the services of 
personne l  from any state or f rom the Un ited States, or from any 
subdiv is ion or agency thereof, from any i nterstate agency, or from any 
person .  
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� The comm ission may accept for any of its pu rposes and funct ions under  
the compact donations and grants of  money, equ ipment, suppl ies, 
materials, and services, condit ional or  otherwise, from any state or the 
Un ited States or from any subdiv is ion or agency thereof, from an i nte rstate 
agency, or from any person, and may receive, use, and d ispose of the 
same .  

7 . The commission may enter agreements with any other  i nterstate education 
organization or agency, wi th inst itut ions of h igher education located in 
nonmember states, and with any of the var ious states to provide adequate 
programs and services in h ighe r  education for the cit izens of the respective 
compacting states. After negotiat ions with i nterested i nstitut ions and 
inte rstate organizations or agenc ies, the comm ission shal l  determ ine the 
cost of provid ing the programs and services i n  h igher  education for use in 
these agreements. 

� The commission may establ ish and mainta in  off ices i n  one or  more of the 
compacti ng states .  

� The commission may estab l ish comm ittees and h i re staff as necessary to 
carry out its functions.  

fil The commission may provide for actual and necessary expenses for the 
attendance of i ts members at off ic ia l  meeti ngs of the commiss ion or  of its 
designated comm ittees. 

ARTICLE IV - ACTIVITI ES OF TH E COM MISSION 

i_ The commission shal l co l lect data on the long- range effects of the compact 
on h igher education .  By the end of the fou rth year from the effective date 
of the compact and every two years thereafter, the com mission shal l  
review i ts accompl ishments and make recommendat ions to the governors 
and legislat ive assemb l ies of the compacti ng states regard i ng continuance 
of the compact . 

2 .  The commission shal l study h igher  education  issues that are of part icu lar  
concern to the m idwestern region .  The comm iss ion also shal l  study the 
need for h igher educat ion programs and services i n  the compacti ng states 
and the resources for meet ing those needs. The comm ission shal l prepare 
reports, on its research, for presentat ion to the governors and legis lat ive 
assembl ies of the compact ing states, as we l l  as to other  i nterested part ies .  
I n  conducti ng the stud ies, the comm ission may confer with any nat ional o r  
regional planni ng body. The comm ission may draft and recommend to  the  
governors and  legis lative assembl ies o f  the  various compacti ng states 
suggested legis lat ion addressi ng issues in h igher  education .  

3.  The commission shal l study the need for  the provis ion of  adequate 
programs and services in h igher education, such as undergraduate, 
graduate, or professional  student exchanges in the region .  I f  a need for 
exchange i n  a f ie ld is apparent, the commiss ion may enter agreements 
with any institut ion of h igher  education and with any compact ing state to 
provide programs and services in h igher  education for the cit izens of the 
respective compacti ng states. After negotiat ing wi th i nterested institut ions 
and the compacti ng states, the comm ission shal l  determ ine the cost of 
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provid i ng the programs and services in  h igher educat ion for use i n  its 
agreements. The contracti ng states shal l  contr ibute funds not otherwise 
provided. as determ ined by the commission. to carry out the agreements . 
The commission may also serve as the adm in istrative and fiscal agent i n  
carryi ng ou t  agreements for h igher education programs and  services. 

4 .  The comm iss ion shal l serve as a clear inghouse for i nformation regard i ng 
h igher education activit ies among institut ions and agencies.  

5 .  The comm iss ion may provide services and research i n  any other  area of 
regional concern . 

ARTICLE V - FINANCE 

.L. The compact ing states wi l l  appropriate the amount necessary to f i nance 
the general operations of the commission. not otherwise provided for. 
when authorized by the i r  respective legislative assembl ies .  The amount 
must be apportioned equal ly among the compact ing states. 

2 .  The commission may not incur  any obl igat ions prior to the passage of 
appropriat ions adequate to meet the same: nor may the commission 
pledge the credit of any of the compacting states. except by and with the 
authority of the compact i ng state . 

3 .  The commission shal l keep accu rate accounts o f  its rece ipts and 
d isbursements . The rece ipts and d isbursements of the comm ission are 
subject to the aud it and account ing procedu res estab l ished under its 
bylaws . A l l  receipts and d isbursements hand led by the comm ission must 
be aud ited yearly by a cert if ied or l icensed pub l ic  accountant and the 
report of the aud it must be i nc l uded i n  and become part of the annual  
report of the comm ission .  

4 .  The accounts of  the comm ission must be open at  any reasonable t ime for 
i nspect ion by du ly authorized representatives of the compact ing states and 
by persons authorized by the commission . 

ARTICLE VI - ELIGIBLE PARTIES AND ENTRY INTO FORCE 

.L. The states of I l l i no is, I nd iana. Iowa. Kansas. Mich igan. M i nnesota. 
M issouri, Nebraska. North Dakota. Oh io. South Dakota. and Wiscons in  are 
e l ig ib le to become part ies to this compact . Add it ional states may be e l igib le 
i f  approved by a majority of  the compact ing states . 

.2..:. This compact becomes effect ive. as to any e l ig ib le party state. when its 
legis lat ive assemb ly enacts the compact into law. 

3 .  An amendment to  the  compact becomes effective upon its enactment by 
the legis lative assembl ies of a l l  compact ing states. 

ARTICLE VII - WITH DRAWAL. DEFAU LT. AND TERMINATION 

.L. A compacti ng state may withdraw from the compact by enact ing a statute 
repeal i ng the compact. but the withd rawal may not become effective unt i l  
two years after the enactment of such statute . A withdrawi ng state is l iab le 
for any ob l igat ion that it incu rred on account of its party status. up to the 
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effective date of withdrawal, except that i f  t he  withdrawing state has 
specif ica l ly undertaken or  committed itself to any performance of an 
obl igat ion extendi ng beyond the effective date of withdrawal, it remains 
l iab le to the extent of  the obl igation .  

I f  a compact ing state a t  any t ime defau lts i n  the  performance o f  its 
obl igations, assumed or imposed, in accordance with th is compact, a l l  
rights, privi leges, and benefits conferred by th is compact o r  by agreements 
made under the compact are suspended from the effective date of the 
defau lt, as fixed by the comm ission .  The comm ission shal l  stipu late the 
cond it ions and maximum t ime for compl iance under  which the defau l t ing 
state may resume its regu lar status.  Un l ess the default  is  remedied under  
the stipu lations and with i n  the t ime period set by the comm ission, the 
compact may be term inated wi th  respect to the defau l t ing state by 
aff i rmative vote of a majority of the other  member states . A defau lt ing state 
may be re instated by perform ing a l l  acts and obl igat ions requi red by the 
commission .  

ARTICLE VI I I  - SEVERABILITY AND CONSTRUCTION 

The provis ions of th is  compact are severab le,  and  i f  any phrase, c lause, 
sentence, or provis ion of th is compact is declared to be contrary to the constitut ion of 
any compacti ng state or of the U n ited States or its appl icab i l i ty to any person or  
c i rcumstance is he ld i nval id, the val id ity of  the remainder  of  the compact and its 
appl icab i l ity to any person or  c i rcumstance may not be affected . I f  the compact is found 
to  be contrary to  the constitut ion of  any compacti ng state, the compact remains i n  fu l l  
force and effect as to the remain i ng states and i n  fu l l  force and effect as to the state 
affected as to a l l  severable matters . The provis ions of the compact must be l i be ra l ly 
construed to effectuate the pu rpose of the compact . 

Midwestern higher education commission - Terms - Vacancies. 

i_ The members of the m idwestern h igher  education comm ission 
representi ng th is state are: 

a .  The governor or the governor 's designee .  

Q_,_ One member of the senate and one member of the house of 
representatives, appoi nted by the chairman of the legis lative 
management .  

c. Two at- large members, one of whom must be knowledgeable about 
the f ie ld of h igher educat ion, appoi nted by the governor. 

2 .  The term of each l egis lative appointee is  two years. One  i n i t ia l  at- large 
member must be appointed for a term of two years and the other  for a term 
of four  years. Thereafter, the te rm of each at- large member is fou r  years . 

3 .  If a member vacates the posit ion to which the member was appointed, the 
pos it ion must be f i l led for  the remainder of  the unexpi red term i n  the same 
manner as that posit ion was f i l led i n it ia l ly. 

SECTION 4. AM ENDM ENT. Section 1 5- 1 0-49 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 
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1 5-1 0-49. Advancement of academics - Matching grants - Two-year and 

four-year institutions of higher education. 

1 .  a .  Subj ect to  leg is lative appropriations, each b ienn ium du ring  the pe riod 
• beg inn i ng  Ju ly f i rst of each odd-numbered year and end ing December 

th i rty-fi rst of  each even-numbered year, the state board of  h igher  
education shal l  award one do l la r  i n  match ing grants for  every two 
do l lars raised by the institut ional foundations of Bismarck state 
co l lege ,  Dakota col lege at Bott ineau , Dickinson state un ive rsity, Lake 
Region state co l lege ,  Mayvi l l e  state un iversity, M inot state un iversity, 
North Dakota state co l lege of science, Val ley City state un iversity, and 
Wi l l i ston state co l lege for projects dedicated excl usive ly to the 
advancement of academ ics . 

b .  To be e l i g i b l e  for a match ing grant, an institut ion must demonstrate 
that :  

( 1 ) I ts foundat ion has raised at least twenty-five thousand dol lars i n  
cash or  monetary pledges for a qual ify ing project; and 

(2) The project has been approved by the grant review comm ittee 
establ ished in section 1 5- 1 0-5 1 . 

c .  The board may award up  to two hundred thousand do l lars i n  match ing  
g rants to  each inst itut ion . 

2 .  a .  I f  any avai lab le do l lars have not been awarded by the board before 
January f i rst of each odd-numbered year, i n  accordance with 
subsect ion 1 ,  any inst itut ion l isted in subsection 1 may apply for an 
addit ional match ing g rant .  

• 
b .  An appl icat ion subm itted under th is subsection must meet the same 

cr iter ia as an or ig inal appl ication . 

c .  The board shal l  cons ider each appl ication subm itted under th is 
subsect ion i n  chronological order. 

d .  I f  the rema in ing do l lars are insuff ic ient to provide a match ing grant i n  
the amount of one dol lar  for every two dol lars raised by the 
i nstitut ional foundation , the board shal l  award a lesser amount .  

3 .  T h e  state board of h igher  educat ion shal l reta in up t o  one-quarter of 
one percent of any g rant awarded under th is section to assist with 
adm i n istrative expenses incu rred in  the g rant review process. 

SECTION 5. A new subsect ion to section 1 5- 1 0-63 of the North Dakota Centu ry 
Code is created and enacted as fol lows: 

Notwithstand ing any existi ng agreements, an institut ion under  the control 
of the state board of h igher  education shal l obta in approval from the 
legis lative assemb ly before the institut ion acqu i res any add it ional fac i l i ty 
space to be used by the institution for any pu rpose, if the acqu is it ion wou ld 
resu lt i n  addit ional operat ing costs to be paid from any sou rce .  This 
subsect ion does not apply to operati ng lease agreements that prec lude the 
ownership of the leased fac i l i ty. 
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SECTION 6. A new subsection to  section 1 5- 1 0-63 of the North Dakota Century 

Code is created and enacted as follows : 

Notwithstanding any existing agreements, an institution under the control 
of the state board of higher education shall obtain approval from the 
legislative assembly before an institution purchases, rents, occupies, or 
otherwise utilizes a building or any portion of a building for a purpose that 
directly or indirectly supports or relates to the institution's educational or 
administrative functions if the building is located more than ten miles from 
the campus of the institution. This subsection does not apply to buildings 
utilized by an institution to offer dual-credit courses, buildings utilized by 
the agricultural experiment station and research extension centers, and 
buildings utilized by the North Dakota state university extension service. 
For purposes of this section, "campus" means the campus of the institution 
under the Federal Clery Act [Pub . L. 1 05-244: 20  U . S. C. 1 092(f)].  

SECTION 7. A new subsection to section 1 5- 1 0-63 of  the North Dakota Century 
Code is created and enacted as follows : 

An institution that obtains legislative approval to acquire any additional 
facility space to be used by the institution for any purpose must establish a 
maintenance reserve fund of at least th ree percent of the total construction 
cost or replacement value, whichever is greater, of the acquired space. 
The institution 's plans for funding the maintenance reserve fund must be 
included in the request for legislative approval . Maintenance reserve funds 
must be deposited in an account under the control of the state board of 
higher education before the acquired space may be occupied, and the 
funds may be used for maintenance repairs after the total deferred 
maintenance of the space exceeds thirty percent of its replacement value. 
The funds may not be used for any other purpose. This subsection does 
not apply to additional space acquired th rough the sale of revenue bonds 
that require by covenant the establishment of maintenance reserve funds .  

SECTION 8 .  AM ENDM ENT. Section 1 5- 1 8 .2-02 of the North Dakota Century 
Code is amended and reenacted as follows : 

1 5-18.2-02. Weighted credit-hours - Determination - Instructional program 
classification factors - Submission to legislative management. 

1 .  In order to determine the weighted credit-hours for each institution under 
its control , the state board of higher education shall multiply each of an 
institution's completed credit-hours , as determined under section 
1 5- 1 8.2-0 1 , by an instructional prog ram classification factor, as set forth in 
this section. 

a .  The factors for credits completed in ag riculture are: 

( 1 ) 1 . 9 for lower division credits ; 

(2) 3 .8  for upper division credits ; 

(3) 5 .7 for professional level credits; and 

(4) 7 .6  for graduate level credits . 

b .  The factors for credits completed in architecture are: 
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( 1 ) 1 .8 for lower division credits; 

(2) 3 .6 for upper division credits; 

(3) 5 .4 for professional level credits; and • 
(4) 7 .2  for g raduate level credits. 

C.  The factors for credits completed in transportation are: 

( 1 ) 1 . 9 for lower division credits; 

(2) 3 .8 for upper division credits; 

(3) 5 .7  for professional level credits; and 

(4) 7 .6 for g raduate level credits. 

d .  The factors for credits completed i n  the biological and physical 
sciences are: 

( 1 ) 1 . 9 for lower division credits; 

(2) 3 .8 for upper division credits; 

(3) 5 .  7 for professional level credits; and 

(4) 7 .6 for g raduate level credits. 

e. The factors for credits completed in business are: 

( 1 ) 1 . 9 for lower division credits; 

(2) 3 .8 for upper division credits; • 
(3) 5 .7  for professional level credits; and 

(4) 7 .6 for g raduate level credits. 

f .  The factors for credits completed in education are: 

( 1 ) 1 . 9 for lower division credits; 

(2) 3 .8 for upper division credits; 

(3) 5 .  7 for professional level credits; and 

(4) 7 .6 for g raduate level credits. 

g .  The factors for credits completed in engineering are: 

( 1 ) 2 .5 for lower division credits; 

(2) 5 .0 for upper division credits; 

(3) 7.5 for professional level credits; and 

(4) 1 0 .0 for g raduate level credits. 

h .  The factors for credits completed i n  the health sciences are: 

( 1 ) 3 .0 for lower division credits; • 
(2) 6.0 for upper division credits; 
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(3) 9 .0  for profess ional level credits; 

( 4) 1 2 .0 for g raduate level credits ; and 

(5) �34.5 for medical school credits. 
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i .  The factors for  cred its comp leted i n  lega l  stud ies are : 

( 1 ) 3 .5 for lower d iv is ion credits; 

(2) 7 .0 for upper divis ion credits; 

(3) 1 0 .5 for p rofessional level credits; and 

(4) 1 4 .0 for g raduate level c redits .  

j .  The factors for credits comp leted i n  the core d isc ip l i nes are : 

( 1 ) 1 . 0 for lower div is ion credits ;  

k .  

I .  

a 

b .  

(2) 2.0 for upper divis ion credits; 

(3) 3.0 for professional l evel credits; and 

(4) 4 .0 for g raduate level credits. 

The factor for cred its completed i n  career and techn ical education is 
2 .0 .  

The  factor fo r  completed basic ski l l s  credits is 2 .3 .  

The  state board of h i ghe r  educat ion shal l ensure that a l l  de l i neations 
i n  th is sect ion reflect the requ i rements of a national ly recogn ized and 
standardized instructional program classif icat ion system .  

Before adopt ing any changes to the de l i neat ions imp lemented i n  
accordance with th is sect ion , the state board of h igher  education shal l 
present the p roposed changes to and receive the approval of the 
leg is lative management.  

SECTION 9. AM ENDM ENT. Sect ion 1 5- 1 8 .2-05 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows : 

1 5-18.2-05. Base funding - Determination of state aid. 

1 .  Except as provided under subsect ion 2 ,  i n  order to determ ine  the state a id 
payment to wh ich each inst itut ion under i ts control is ent it led ,  the state 
board of h igher  education shal l  mu lt ip ly the p roduct dete rm ined under 
sect ion 1 5- 1 8 .2-04 by a base amount of : 

a .  $58.65$60 .70 in the case of North Dakota state un iversity and the 
un iversity of North Dakota ; 

b .  $86.95$90 .48 i n  the case of  D ick inson state un iversity, Mayvi l l e  state 
un iversity, M inot state un iversity, and Val ley C ity state un iversity; and 

c .  $93.03$96 .52 i n  the case of B ismarck state col lege ,  Dakota col lege at 
Bott ineau , Lake Region state co l lege ,  North Dakota state col lege of 
science, and Wi l l iston state col lege .  
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2 .  A n  inst i tut ion i s  ent it led to a n  amount equal to seventy-f ive percent of the 
product determined under subsect ion 1 for credits completed by students 
receiving  a tu i t ion waiver pu rsuant to section 54- 1 2-35 . 

SECTIO N  1 0. AM ENDMENT. Section 1 5- 1 8 .2-06 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5-18 .2-06.  Base funding - Minimum amount payable. (Effective through 
June 30, 20-1-92021 ) 

Notwithstand ing any calcu lat ions requ i red by th is chapter, dur ing each 
b ienn i um ,  an i nstitution may not rece ive less than n inety-six percent of the state aid to 
which the i nsti tut ion was ent it led under th is chapter dur ing the previous b ienn i um .  

SECTION 1 1 .  AM ENDM ENT. Section 1 5-62 .4-03 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5-62.4-03. Student financial assistance program - Grants. 

1 .  The state board of h igher  education shal l  p rovide to each e l i g ib le student a 
f inancia l  assistance g rant i n  an amount not exceed ing :  

a .  Nine hundred se·,enty fiveOne thousand one hundred do l lars per 
semester ;  or  

b .  Six hundred fiftySeven hund red th i rty-th ree dol lars per quarter. 

2 .  a.  A student is not ent i t led to receive g rants under th is chapter for more 
than the equ iva lent of : 

( 1 ) E ight semesters of fu l l -t ime enro l lment ;  or 

(2) Twelve quarters of fu l l -t ime enro l lment. 

b. Notwithstand ing subd ivis ion a, a student is not ent it led to rece ive a 
g rant under th is chapter after the student obtains a baccalau reate 
degree.  

3 .  The board sha l l  forward g rants payable under th is chapter d i rectly to the 
i nstitut ion i n  which the student is enrol led . "  

Page 9 ,  afte r l i n e  6 ,  insert :  

"SECTION 1 3. REPEAL. Section 1 5- 1 0-6 1 of the North Dakota Centu ry Code is 
repealed . "  

Page 9 ,  l i ne  1 8 , rep lace "b ienn i um"  with " per iod" 

Page 9 ,  l ine 1 8 , rep lace "Ju ly 1 ,  20 1 9"  with "beg i nn ing with the effective date of th is Act" 

Page 9, rep lace l i nes 23 th rough 31 with : 

"SECTION 1 6. U NIVERSITY OF NORTH DAKOTA SCHOOL OF M EDICINE 
AND H EALTH SCIENCES OPERATIONS. The operations l i ne i tem i n  subdiv is ion 5 of 
sect ion 1 of th is Act i nc ludes a fund ing a l location from the h igher educat ion per student 

• 

• 

credit-hour fund ing  formu la attr ibutab le to i nflation during the b ienn ium beg inn i ng  
• Ju ly 1 ,  20 1 9 , and end ing June  30, 202 1 . Based on the recommendation of the 

comm issioner of h igher  education a port ion of the al location may be transferred by the 
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state board of h igher  educat ion between the un ive rsity of  North Dakota school of 
medic ine and health sciences and the un iversity of North Dakota . "  

• 
Page 1 0 , l i ne  3 ,  after "assets" insert "and cap ital bu i l d i ng  fund" 

• 

• 

Page 1 0 , l i ne  1 7 , after the period insert "An i nstitut ion may not use t ier I I  or t ier I l l  capita l  
bu i ld ing fund moneys as match ing funds under th is section .  

SECTION 20. BOND ISSUANCE AUTHORIZATION - PURPOSES. The state 
board of h igher  education,  in accordance with chapter 1 5-55, may arrange for the 
fund ing of projects authorized in th is section ,  declared to be i n  the pub l i c  i nterest , 
through the issuance of self- l i qu idati ng ,  tax-exem pt evidences of indebtedness under  
chapter 1 5-55, beg inn ing with the effective date of  th is Act and end ing June  30,  202 1 . 
Evidences of i ndebtedness issued pursuant to th is sect ion are not a general ob l igat ion 
of the state of North Dakota . Any unexpended balance resu lt i ng  f rom the p roceeds of 
the evidences of i ndebtedness must be p laced i n  a s ink ing fund to be used for the 
ret i rement of indebtedness. The evidences of i ndebtedness may be issued and the 
proceeds are appropriated i n  section 1 of th is Act for the fol lowing  capita l  p rojects : 

Un iversity of North Dakota - memorial un ion $80,000 ,000 
37,600,000 

$ 1 1 7 ,600 ,000 
North Dakota state un iversity - un iversity v i l lage phase I I  
Total special funds 

SECTION 21 . TRANSFER - BANK OF NORTH DAKOTA PROFITS - TIER I I  
CAPITAL BUILDING FUNDS - MATCH I NG FUNDS. The i ndustr ia l comm ission sha l l  
transfer to  institut ions under  the contro l  of the state board of  h igher  education a total of 
$ 1 0 ,000 ,000, or so much of the sum as may be necessary, from the cu rrent earn i ngs 
and accumu lated und ivided p rof its of the Bank of North Dakota dur ing the per iod 
beg inn ing  with the effective date of th is Act, and end ing June 30,  202 1 , as requested 
by the comm iss ioner of h igher education .  The capital bu i ld ing fund and estimated 
i ncome l i ne  items in  subdivis ions 2 through 1 2  of sect ion 1 of th is Act i nc lude 
$ 1 0 ,000,000 from the cu rrent earn i ngs and accum u lated und iv ided p rof its of  the Bank 
of North Dakota and $8,648 , 555 from a one percent per year increase i n  tu i t ion as 
fol lows : 

Bismarck state co l lege 
Bank of North Dakota 

$425 ,693 
1 77 ,375 
1 37 ,947 

4 ,36 1 ,80 1  
2 ,899,596 

500,695 

Est imated 
Tu it ion Comm itment 

$4 1 3 ,848 
1 36 ,763 
79,959 

3 ,334,928 
3 ,30 1 , 3 1 0 

268,296 
209, 959 
1 76 , 887 
448 , 6 1 3 
205,206 

Lake Region state co l lege 
Wi l l iston state col lege 
Un iversity of North Dakota 
North Dakota state un iversity 
North Dakota state col lege of science 
Dicki nson state un iversity 
Mayvi l l e  state un iversity 
M inot state un ivers ity 
Val ley City state un iversity 
Dakota col lege at Bott ineau 
Total 

268 ,862 
240 ,029 
572 , 80 1  
309 , 1 37 
1 06,064 

$ 1 0 ,000,000 
72,786 

$8 ,648 ,555 

An institut ion shal l  provide one do l lar  of match ing funds from operations or other  
sou rces for  each one dol lar from Bank  of  North Dakota p rofits and for  each one dol lar  
generated from the one percent per year increase i n  tu i t ion deposited i n  each 
institution 's capital bu i ld ing fund .  An inst itut ion may not use extraord inary repa i rs 
fund ing or t ier I l l  capital bui ld ing fund moneys as match ing funds under th is sect ion .  
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SECTION 22. TRANSFER - BANK OF NORTH DAKOTA PROFITS - TIER I l l  
CAPITAL BUILDING FUND POOL - MATCHING FUNDS. The industria l  commission 
shal l  transfer to the North Dakota un iversity system off ice a total of $5 ,000,000, or  so 
much of the sum as may be necessary, f rom the cu rrent earn i ngs and accumulated 

• und ivided p rofits of the Bank of North Dakota dur ing the period beg inn ing  with the 
effective date of this Act , and end ing June  30, 202 1 , as requested by the commissioner 
of h igher  education .  The t ier  I l l  capita l  bu i ld ing fund pool and est imated i ncome l i ne  
items i n  subd iv is ion 1 of sect ion 1 of th i s  Act i nc lude $5 ,000,000 from the  cu rrent 
earn i ngs and accumu lated und ivided profits of the Bank of North Dakota . The tier I l l  
capital bu i l d i ng  fund poo l i n  subd iv is ion 1 of section 1 of th is Act also inc l udes 
$4 ,000,000 from the general fund .  Fund ing from the t ier I l l  capital bu i ld ing  fund pool is 
to be a l located to each i nstitut ion as fol lows : 

B ismarck state col lege 
Tie r  1 1 1  Capital Bu i ld ing Fund 

$500 ,000 
500,000 
500,000 

2 ,250 ,000 
2 ,250 ,000 

500,000 

Lake Region state col lege 
Wi l l i ston state col lege 
Un iversity of  North Dakota 
North Dakota state un iversity 
North Dakota state col lege of science 
Dick i nson state un ive rsity 500,000 

500,000 
500, 000 
500, 000 
500,000 

Mayv i l l e  state un ive rsity 
M inot state un ivers ity 
Val ley C ity state un ive rsity 
Dakota col lege at Bott ineau 
Total $9,000, 000 

An inst itut ion shal l provide two do l lars of match ing funds from operations or other 
• sources for each one dol lar from the t ier  I l l  capital bu i ld ing fund poo l .  An institut ion may 

not use extraordinary repai rs fund ing or t ier I I  capital bu i ld ing fund moneys as match ing  
funds under th is  section .  Any funds transferred to  an institut ion pursuant to  th is  sect ion 
from the t ier I l l  cap ita l  bu i ld ing  fund pool must be p laced i n  that i nstitut ion 's capital 
bu i l d i ng  fund l i ne  item .  

SECTION 23 .  CAPITAL BUILDING FUNDS - USES - REPORTS. Subject to 
state board of h igher  educat ion approval , each institut ion in subdiv is ions 2 through 1 2  
of sect ion 1 of th is Act may use moneys from its capital bu i ld ing fund l i ne  item for 
extraord inary repa i rs and deferred maintenance projects which do not exceed 
$700 ,000 and do not i ncrease the square footage of a bu i ld ing .  In add it ion , Lake 
Region state col lege is authorized to use up to $3,000,000 from its capital bu i ld ing fund 
l ine item for the p recis ion agr icu l ture center project . The North Dakota un iversity 
system shal l report to the leg is lative management during the 201 9-20 i nter im and to 
the appropriat ions comm ittees of the s ixty-seventh leg is lative assembly on the use of 
fund ing i n  each inst itut ions' capital bu i ld ing fund l i ne  item ,  the sou rce of match ing 
funds ,  and each inst itut ions' five-year p lan for capital construct ion spend ing .  

SECTIO N  24 .  TUITION RATE I NCREASE LIMITATION - BUDG ET SECTION 
APPROVAL. 

1 .  Except as p rovided i n  th is section , notwithstanding any other p rovis ion of 
law, the state board of h igher  education may not increase tu it ion rates for 
res ident students attend ing i nstitutions of h igher educat ion under its control 
dur ing the 201 9-20 academic year by more than th ree percent as 

• compared to the tu i t ion rate i n  effect during the 201 9 spri ng  semeste r 
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un less the board receives pr ior budget sect ion approva l .  Before approving 
or denying the request , the budget sect ion shal l consider  the effect the 
tu i t ion rate increase wi l l  have on cu rrent and p rospect ive students , tu i t ion 
rates at comparab le i nst itut ions i n  ne ighbor ing states ,  and the i nstitut ion 's 
p lanned use of addit ional tu i t ion revenue .  

Except as  p rovided i n  th i s  section ,  notwithstand ing any other p rovis ion of 
law, the state board of h igher  education may not increase tu i t ion rates for 
res ident students attend ing i nstitut ions of h igher  educat ion under  its control 
dur ing the 2020-2 1 academic year by more than th ree percent as 
compared to the tu i t ion rate in effect du ring  the 2020 spring  semester 
un less the board receives pr ior budget sect ion approva l .  Before approving 
or denyi ng the request, the budget sect ion shal l consider  the effect the 
tu i t ion rate i ncrease wi l l  have on cu rrent and p rospective students, tu i t ion 
rates at comparable inst itut ions i n  ne ighbor ing states , and the i nstitut ion 's 
p lanned use of addit ional  tu i t ion revenue .  

Th is sect ion does not app ly  to  tu i t ion rates charged for g raduate level 
prog rams,  includ ing  p rograms offered through the un iversity of North 
Dakota school of med ic ine and health sciences, the un iversity of North 
Dakota school of law, or  the North Dakota state un iversity school of 
pharmacy. 

4 .  Th is  sect ion does not app ly  to  tu i t ion rates for  nonresident students 
attend ing inst itut ions of h igher  educat ion under  the contro l  of the state 
board of h igher education .  For pu rposes of th is section ,  the res idency of 
students for tu it ion pu rposes must be determ ined under sect ion 
1 5- 1 0- 1 9 . 1 . 

5 .  This sect ion does not apply to  tu i t ion rates dete rm ined u nder tu it ion 
reciprocity agreements entered i nto by the state board of h igher  education 
with other states or  state education compacts. 

6 .  For purposes of t h i s  section , an  i nstitut ion must calcu late a resident tu i t ion 
rate i ncrease based on the tu it ion rate paid by an average fu l l -t ime res ident 
student . The state board of h igher education may exc lude adj ustments to a 
tuit ion rate resu l t ing from a change i n  an i nstitut ion 's method of charg i ng  
tuit ion ,  i nc lud ing t he  conso l idation of exist ing fees i nto tu it ion rates o r  
charg ing tu it ion based on a per-cred it rate , from tu it ion rate calcu lat ions 
under th is sect ion .  

7 .  The state board of h igher education may increase tu i t ion rates for a l l  
students attend ing  i nstitutions of h igher education under i ts contro l  du r ing 
the 201 9-20 academic year by an addit ional one percent as compared to 
the tuit ion rate in effect dur ing the 20 1 9  spri ng  semester if the i nst itut ion 
has provided match ing funds from operations or other  sou rces for each 
one dol lar generated from the one percent i ncrease in tu i t ion , which must 
be deposited i n  each i nstitut ion 's capital bu i ld ing fund .  

8 .  The state board of h i ghe r  education may i ncrease tu it ion rates for a l l  
students attend ing  i nstitutions o f  h igher  education under its control d u ri ng  
the  2020-2 1 academic year by  an addit ional one  percent as  compared to 
the tuit ion rate in effect dur ing the 2020 spring  semester if the i nst i tut ion 
has provided match ing funds from operations or other  sou rces for each 
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one dol lar  generated from the one percent increase i n  tu i t ion , wh ich must 
be deposited in each inst itut ion 's capital bu i ld ing fund.  

SECTION 25. EMERG ENCY. Sections 1 5 , 1 7 , 1 9 , 20 ,  2 1 , 22,  and 23 of th is Act and 
• the t ier  I l l  capital bu i ld ing  fund poo l ,  cap ital assets , and capital bu i ld ing fund l i ne  i tems 

i n  sect ion 1 of  th is Act are declared to be an emergency measu re . "  

Renumber  accord ing ly  

STATEM ENT OF PUR POSE OF AM ENDMENT: 

House B i l l  No. 1 003 - Summary of House Action 

Base House 
Budget Changes 

University System Office 
Total al l funds $1 28,051 ,636 $9,087 ,474 
Less estimated income 26,4 1 2 , 1 06 2,550,6 1 0  
General fund $ 1 0 1 ,639,530 $6,536,864 

FTE 149 .40 (0.50) 

Bismarck State Col lege 
Total al l funds $1 03,592,595 ($2,768 ,093) 
Less estimated income 72,99 1 ,998 (3 062 872) 
General fund $30,600,597 $294,779 

FTE 358.35 (34.42) 

Lake Region State College 
Total al l funds $36 ,8 1 1 ,71 5 $4,578 ,307 
Less estimated income 24, 1 1 1 ,092 4,405 ,672 
General fund $ 1 2 ,700,623 $1 72 ,635 

FTE 1 29 .61  ( 1 1 .5 1 )  

Wil l iston State College 
Total al l funds $28,2 1 6 , 1 0 1  $ 1 ,51 3,564 
Less estimated income 1 9 ,855,598 (1 37,663: 
General fund $8,360,503 $1 ,651 ,227 

FTE 1 00.75 (0.27) 

Un iversity of North Dakota 
Total all funds $868,966 ,540 $1 50,645,901 
Less estimated income 728,870 ,450 1 43,9 1 8 ,802 
General fund $1 40,096 ,090 $6,727,099 

FTE 2 ,2 1 8.07 (85.90) 

UND Medical Center 
Total al l funds $205,926,71 2 $ 1 5,856,021 
Less estimated income 1 54,078,620 4,768 ,324 
General fund $5 1 ,848,092 $ 1 1 ,087,697 

FTE 435.75 49.57 

North Dakota State Un iversity 
Total all funds $740,472 ,371 $ 1 0 1 ,41 5 ,245 
Less estimated income 6 1 1 ,881 ,329 97,66 1 ,956 
General fund $1 28,591 ,042 $3,753,289 

FTE 1 ,895.66 (25 .50) 

State College of Science 
Total al l funds $92,694,989 $5 , 1 48 ,047 
Less estimated income 57,605,6 1 3  3,898 ,705 
General fund $35,089,376 $1 ,249 ,342 

FTE 345.04 (34.31 ) 

House 
Version 

$1 37, 1 39 , 1 1 0  
28,962,7 1 6  

$ 1 08 , 1 76,394 

1 48.90 

$1 00,824,502 
69,929 , 1 26 

$30 ,895 ,376 

323.93 

$41 ,390,022 
28,5 1 6 ,764 

$1 2 ,873,258 

1 1 8 . 1 0  

$29 ,729,665 
1 9 ,71 7,935 

$1 0,0 1 1 ,730 

1 00 .48 

$1 ,0 1 9 ,61 2 ,441 
872 ,789,252 

$1 46,823 , 1 89 

2 , 1 32 . 1 7  

$22 1 ,782,733 
1 58 ,846 ,944 
$62 ,935,789 

485.32 

$841 ,887,6 1 6  
709 ,543,285 

$1 32 ,344,331 

1 ,870 . 1 6  

$97,843,036 
6 1 ,504,3 1 8  

$36 ,338 ,71 8 

31 0 .73 
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Dickinson State Un iversity 
Total al l funds $47,544,670 
Less estimated income 29 ,737,827 
General fund $ 1 7 ,806,843 

FTE 1 68 .90 

Mayvil le State University 
Total al l funds $44,556,753 
Less estimated income 30,307 , 148 
General fund $ 14 ,249,605 

FTE 2 1 0 .53 

Minot State University 
Total all funds $ 1 0 1 ,809 ,895 
Less estimated income 62,058,9 16  
General fund $39,750,979 

FTE 441 .65 

Valley City State University 
Total all funds $48 ,900 , 1 59 
Less estimated income 28,470,657 
General fund $20,429,502 

FTE 202.75 

Dakota College at Bottineau 
Total al l funds $1 7,282, 1 1 8  
Less estimated income 9,629 , 1 73 
General fund $7,652,945 

FTE 84.30 

Forest Service 
Total all funds $ 1 5 ,077, 1 75 
Less estimated income 1 0 ,650,748 
General fund $4,426,427 

FTE 27.00 

Bi l l  total 
Total all funds $2,479,903,429 
Less estimated income 1 ,866,66 1 ,275 
General fund $6 1 3,242 , 1 54 

FTE 6,767.76 

$2,41 0 ,909 
1 ,675 ,772 
$735 , 1 37 

44.36 

$3,987,600 
1 ,906,832 

$2,080,768 

( 1 .26) 

$3, 1 38,052 
3,207,692 
($69,640) 

(34 .07) 

($980,684) 
( 1 ,583,258) 

$602 ,574 

(22.07) 

$ 1 , 1 69 ,383 
1 , 1 24,568 

$44,8 1 5  

(2.0 1 )  

$230,049 
1 4 ,652 

$2 1 5 ,397 

0 .00 

$295 ,431 ,775 
260,349,792 
$35 ,081 ,983 

(1 57 89) 

$49 ,955 ,579 
31 ,41 3,599 

$1 8,541 ,980 

2 1 3.26 

$48 ,544,353 
32,21 3,980 

$ 1 6 ,330,373 

209.27 

$ 1 04,947,947 
65,266 ,608 

$39,681 ,339 

407.58 

$47,9 1 9 ,475 
26,887,399 

$21 ,032,076 

1 80 .68 

$1 8,45 1 ,501 
1 0 ,753,741 
$7,697,760 

82.29 

$ 1 5 ,307,224 
1 0 ,665 ,400 
$4,64 1 ,824 

27.00 

$2 ,775,335,204 
2 , 1 27,0 1 1 ,067 
$648 ,324 , 1 37 

6,609.87 

House Bi l l  No. 1 003 - North Dakota Un iversity System - General Fund Summary 

University System Office 
Bismarck State College 
Lake Region State College 
Wil l iston State College 
Un iversity of North Dakota 
UNO Medical Center 
North Dakota State Un iversity 
State College of Science 
Dickinson State Un iversity 
Mayvil le State Un iversity 
Minot State University 
Valley City State Un iversity 
Dakota College at Bottineau 
Forest Service 

Total general fund 

Base 
Budget 

$ 1 0 1 ,639 ,530 
30,600,597 
1 2 ,700,623 
8 ,360,503 

1 40,096,090 
51 ,848,092 

1 28,59 1 ,042 
35,089,376 
1 7 ,806,843 
1 4 ,249,605 
39,750,979 
20 ,429,502 
7,652 ,945 
4,426 ,427 

$61 3,242 , 1 54 

House 
Changes 

$6,536 ,864 
294,779 
1 72 ,635 

1 ,651 ,227 
6,727,099 

1 1 ,087,697 
3,753,289 
1 ,249 ,342 

735 , 1 37 
2,080 ,768 

(69,640) 
602,574 
44 ,8 1 5  

2 1 5 ,397 

$35,081 ,983 

House 
Version 

$ 1 08 , 1 76 ,394 
30,895 ,376 
1 2 ,873,258 
1 0 ,01 1 ,730 

1 46,823 , 1 89 
62,935,789 

1 32 ,344,331 
36 ,338 ,7 1 8  
1 8 ,541 ,980 
1 6 ,330,373 
39,681 ,339 
2 1 ,032,076 
7,697,760 
4,641 ,824 

$648,324 , 1 37 
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Detai l  of House Changes to the General Fund 

Adds One-
Adjusts Provides Adjusts Time Funding • Funding for Funding Specia l Funds Adds Fund ing for Theodore Adds Funding 

University Formula and FTE for Residency Roosevelt for Capital 
System Office1 Adjustments2 Positions• Program! Digitization• Projectsi 

Un iversity System Office $6,536,864 
Bismarck State Col lege $294,779 
Lake Region State College 1 72,635 
Wil l iston State College 1 ,651 ,227 
Un iversity of North Dakota 6 ,727,099 
UND Medical Center 6 ,580 ,445 $4 ,507,252 
North Dakota State Un iversity 3,753,289 
State Col lege of Science 1 ,249,342 
Dickinson State Un iversity 485 , 1 37 $250,000 
Mayvi l le State University 2 ,080,768 
Minot State University (69 ,640) 
Valley City State Un iversity 602,574 
Dakota College at Bottineau 44,81 5 
Forest Service 

Total general fund $6,536,864 $23,572,470 $0 $4 ,507,252 $250,000 $0 

Adds Funding 
for Capital Adjusts Forest Total the 
Bui lding Service General Fund 
Funds1 Funding! Changes 

Un iversity System Office $6 ,536,864 
Bismarck State College 294,779 
Lake Region State College 1 72 ,635 
Wil l iston State College 1 ,651 ,227 
Un iversity of North Dakota 6 ,727,099 
UND Medical Center 1 1 ,087,697 
North Dakota State Un iversity 3,753,289 
State College of Science 1 ,249,342 • Dickinson State Un iversity 735 , 1 37 
Mayvi l le State University 2,080 ,7.68 
Minot State Un iversity (69,640) 
Valley City State University 602,574 
Dakota College at Bottineau 44 ,8 1 5  
Forest Service $21 5 ,397 2 1 5 ,397 

Total general fund $0 $21 5 ,397 $35,081 ,983 

House B i l l  No. 1 003 - North Dakota Un iversity System - Other Funds Summary 

Base House House 
Budget Changes Version 

Un iversity System Office $26,4 1 2 , 1 06 $2,550 ,6 1 0  $28 ,962 ,7 1 6  
Bismarck State Col lege 72,99 1 ,998 (3,062 ,872) 69,929 , 1 26 
Lake Region State College 24, 1 1 1 ,092 4,405,672 28,51 6 ,764 
Wil l iston State College 1 9 ,855,598 ( 1 37,663) 1 9 ,71 7,935 
University of North Dakota 728,870 ,450 1 43,9 1 8 ,802 872,789,252 
UND Medical Center 1 54,078,620 4,768 ,324 1 58 ,846 ,944 
North Dakota State University 6 1 1 ,881 ,329 97,661 ,956 709 ,543,285 
State College of Science 57,605 ,61 3 3,898 ,705 61 ,504,3 1 8  
Dickinson State Un iversity 29,737,827 1 ,675,772 31 ,41 3 ,599 
Mayvi l le State University 30,307, 1 48 1 ,906 ,832 32,21 3,980 
Minot State Un iversity 62,058 ,91 6 3,207,692 65,266 ,608 
Valley City State University 28 ,470,657 ( 1 ,583,258) 26,887 ,399 
Dakota College at Bottineau 9,629 , 1 73 1 , 1 24,568 1 0 ,753,741 
Forest Service 1 0 ,650,748 14 652 1 0 ,665 ,400 

Total other funds $1 ,866,66 1 ,275 $260 ,349 ,792 $2, 1 27,01 1 ,067 

• 
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Detai l  of House Changes to Other Funds 

Adds One-• Adjusts Provides Adjusts Time Funding 
Funding for Funding Special Funds Adds Funding for Theodore Adds Funding 
Un iversity Formula and FTE for Residency Roosevelt for Capita l 

System Office1 Adjustmentsz Positions• Program! Digitization' Projects� 
University System Office $2,550 ,6 1 0  
Bismarck State College ($4,741 ,954) 
Lake Region State College 777,396 $3,000,000 
Wil l iston State College (573,475) 
Un iversity of North Dakota 1 3 ,525 ,344 1 1 5 ,000,000 
UNO Medical Center 4,768 ,324 
North Dakota State Un iversity 5 ,460 , 1 44 79,800,000 
State Col lege of Science 2,360,723 
Dickinson State Un iversity 7 1 8 , 1 30 
Mayvi l le State Un iversity 1 ,073,000 
Minot State University 1 , 1 64,864 
Valley City State University (2,6 1 1 ,944) 
Dakota College at Bottineau 766,868 
Forest Service 

Total other funds $2,550,6 10  $0  $22,687,420 $0 $0 $1 97,800,000 

Adds Funding 
for Capital Adjusts Forest Total Other 
Building Service Funds 
Funds1 Funding� Changes 

University System Office $2,550,6 1 0  
Bismarck State College $1 ,679,082 (3,062,872) 
Lake Region State College 628,276 4,405 ,672 
Wil l iston State College 435 ,812 ( 1 37,663) 
Un iversity of North Dakota 1 5 ,393,458 1 43 ,91 8,802 
UNO Medical Center 4,768 ,324 
North Dakota State Un iversity 1 2 ,40 1 ,81 2 97,66 1 ,956 • State College of Science 1 ,537,982 3,898 ,705 
Dickinson State Un iversity 957,642 1 ,675 ,772 
Mayvil le State University 833,832 1 ,906,832 
Minot State University 2 ,042,828 3,207,692 
Valley City State University 1 ,028,686 ( 1 ,583,258) 
Dakota College at Bottineau 357,700 1 , 1 24,568 
Forest Service $1 4,652 14 ,652 

Total other funds $37,297, 1 1 0  $1 4,652 $260,349,792 

House B i l l  No. 1 003 - North Dakota Un ivers ity System - All Funds Summary 

Base House House 
Budget Changes Version 

University System Office $1 28,051 ,636 $9,087,474 $1 37, 1 39 , 1 1 0  
Bismarck State College 1 03,592,595 (2,768 ,093) 1 00 ,824,502 
Lake Region State College 36,81 1 ,7 15  4,578,307 41 ,390,022 
Wil l iston State College 28,2 1 6 , 1 0 1  1 ,5 1 3,564 29,729,665 
Un iversity of North Dakota 868,966,540 1 50,645,901 1 ,0 1 9 ,6 1 2 ,441 
UNO Medical Center 205,926,7 12  1 5 ,856,021 221 ,782,733 
North Dakota State Un iversity 740,472,371 1 0 1 ,4 1 5 ,245 841 ,887,6 1 6  
State College of Science 92,694,989 5 , 1 48,047 97,843,036 
Dickinson State Un iversity 47,544,670 2,4 1 0 ,909 49,955,579 
Mayvi l le State Un iversity 44,556,753 3,987,600 48,544,353 
Minot State University 1 0 1 ,809,895 3 , 1 38,052 1 04,947,947 
Valley City State University 48,900, 159 (980,684) 47,9 1 9 ,475 
Dakota College at Bottineau 1 7 ,282, 1 1 8  1 , 1 69 ,383 1 8 ,45 1 ,501 
Forest Service 1 5 ,077 1 75 230 049 1 5,307,224 

Total all funds $2,479,903,429 $295,43 1 ,775 $2 ,775 ,335,204 

FTE 6,767.76 ( 1 57.89) 6 ,609.87 • 
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Deta i l  of House Changes to Al l  Funds 

Adjusts Provides Adjusts 
Funding for Funding Special Funds Adds Funding 
Un iversity Formula and FTE for Residency 

System Office1 Adjustments• Positions• Programi 

Un iversity System Office $9,087,474 
Bismarck State College $294,779 ($4,741 ,954) 
Lake Region State College 1 72,635 777,396 
Wil l iston State College 1 ,651 ,227 (573,475) 
Un iversity of North Dakota 6 ,727,099 1 3 ,525 ,344 
UND Medical Center 6 ,580,445 4,768,324 $4 ,507,252 
North Dakota State Un iversity 3,753,289 5,460 , 1 44 
State College of Science 1 ,249 ,342 2,360,723 
Dickinson State University 485 , 1 37 71 8 , 1 30 
Mayvil le State University 2 ,080,768 1 ,073,000 
Minot State University (69,640) 1 , 1 64 ,864 
Valley City State University 602,574 (2,6 1 1 ,944) 
Dakota College at Bottineau 44,8 1 5  766,868 
Forest Service 

Total all funds $9,087,474 $23,572,470 $22,687,420 $4 ,507,252 

FTE (0 .50) 0 .00 ( 1 57.39) 0.00 

Adds Funding 
for Capital Adjusts Forest Total All 
Building Service Funds 
Funds1 Fundin!f Changes 

Un iversity System Office $9,087,474 
Bismarck State College $1 ,679,082 (2 ,768 ,093) 
Lake Region State College 628,276 4 ,578,307 
Wil l iston State College 435 ,8 1 2  1 ,5 1 3,564 
University of North Dakota 1 5 ,393,458 1 50 ,645 ,901 
UND Medical Center 1 5 ,856 ,021 
North Dakota State University 1 2 ,40 1 ,8 1 2  1 0 1 ,4 1 5 ,245 
State Col lege of Science 1 ,537,982 5 , 1 48,047 
Dickinson State Un iversity 957,642 2 ,41 0 ,909 
Mayvil le State University 833,832 3 ,987,600 
Minot State University 2 ,042 ,828 3 , 1 38,052 
Valley City State University 1 ,028,686 (980,684) 
Dakota College at Bottineau 357,700 1 , 1 69 ,383 
Forest Service $230 ,049 230,049 

Total al l  funds $37,297, 1 1 0  $230 ,049 $295 ,431 ,775 

FTE 0.00 0 .00 (1 57.89) 

1 Funding for the University System office is adjusted as detailed in the schedules below. 

The following schedule details funding adjustments for system governance: 

System Governance 

ci /8/J-o A 
Adds One-

Time Funding 
for Theodore Adds Funding 

Roosevelt for Capital 
Digitization; Projectsi 

$3,000,000 

1 1 5 ,000 ,000 

79,800,000 

$250,000 

$250,000 $1 97,800,000 

0.00 0 .00 

FTE Positions General Other Funds Total Fund 
Base payroll changes (0. 50) $760 ($226,935) ($226, 1 75) 
Salary increase 1 74,561 6 ,969 1 81 , 530 
Health insurance increase 90,278 4,462 94,740 
Restore funding for the M idwestern Higher 230,000 230,000 

Education Compact 
Total (0.50) $495,599 ($2 1 5 , 504) $280,095 

The following schedule details funding adjustments for Core Technology Services: 

Core Technology Services 
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General Fund Other Funds Total 

Base payrol l changes 
Salary increase 
Health insurance increase 
Remove funding from the student loan trust fund 
Total 

$ 1 6  
404,597 
320,61 6 

$725,229 

$59 
263,475 
2 1 3,796 

(539,437) 
($62, 1 07) 

$75 
668,072 
534,41 2 

(539,437) 
$663, 1 22 

The fol lowing schedule details funding adjustments in other line items in the University System office budget: 

Capital bond payments 
Title I I  
Student financial assistance grants 
Professional student exchange program 
Tribal col lege grants 
Education incentive programs 
Dual-credit instructor assistance 
Tier I l l  capital building fund pool 
Challenge grants 
Total 

Funding Adjustments to Other Line Items 

Base Level General Fund Other Funds House 
Adjustment Adjustment Version 

$6,605,326 ($ 1 ,645,878) $4,959,448 
1 ,006,472 ($1 ,006,472) 0 

2 1 ,91 7,306 2,000,000 $23,91 7,306 
3,699,342 465,307 (465,307) 3 ,699,342 

600,000 400,000 (500,000) 500,000 
2,863,393 (2 , 1 03 ,393) 760,000 

200,000 (200,000) 0 
4,000,000 5,000,000 9,000,000 
2 ,200,000 2 ,200,000 

$36,891 ,839 $5,3 1 6,036 $2,828,22 1 $45,036,096 
2 The fol lowing adjustments are made to institution general fund appropriations through the higher education funding 
formula: 

Credit Hour Salary Health Hold 
Completion Insurance Harm less Total Increase 
Adjustment Increase Increase Provision 

Bismarck State Col lege ($822,345) $536, 1 67 $580,957 $294,779 
Dakota College at Bottineau (233,523) 1 1 0,595 1 67,743 44,81 5 
Lake Region State Col lege (292,840) 223,963 241 ,51 2 1 72 ,635 
State College of Science (64,604) 625,495 688,451 1 ,249,342 
Williston State Col lege 1 ,289,220 1 79,354 1 82,653 1 ,651 ,227 
Dickinson State University (228,509) 33 1 ,284 382,362 485, 1 37 
Mayvil le State University 1 ,443,653 293,670 343,445 2 ,080,768 
Minot State University (2,300,91 8) 72 1 ,208 799, 1 91 $71 0,879 (69,640) 
Val ley City State University (2 1 7,974) 354, 1 07 466,441  602,574 
North Dakota State University (71 6,330) 2 ,305,373 2, 1 64 ,246 3 ,753 ,289 
University of North Dakota 3,544 3,426,959 3,296,596 6,727,099 
UNO School of Medicine 6,580,445 6,580,445 
Total $4,439,81 9 $9, 1 08, 1 75 $9,3 1 3,597 $71 0,879 $23,572 ,470 
3 The fol lowing adjustments are made to institution other funds appropriations and FTE positions: 

FTE Positions Salary Health Other Insurance Total Adjustment Increase Increase Adjustments 
Bismarck State Col lege (34.42) $684,881 $793, 1 1 2  ($6,2 1 9,947) ($4,74 1 ,954) 
Lake Region State Col lege ( 1 1 .51 ) 240,968 297,550 238,878 777,396 
Williston State Col lege (0.27) 244, 1 94 249,961 ( 1 ,067,630) (573,475) 
University of North Dakota (85.90) 6,998, 1 68 6,588, 1 73 (60,997) 1 3 ,525,344 
UNO School of Medicine 49.57 1 ,554,668 1 ,3 1 8,041  1 ,895,61 5 4,768,324 
North Dakota State University (25.50) 5,703,094 6,069,593 (6,3 1 2 ,543) 5,460, 1 44 
State College of Science (34.3 1 )  557,546 742 ,674 1 ,060,503 2,360,723 
Dickinson State University 44.36 339,891 408, 1 44 (29,905) 71 8, 1 30 
Mayvil le State University ( 1 .26) 382,722 62 1 ,084 69, 1 94 1 ,073,000 
Minot State University (34.07) 832,505 1 ,032 ,444 (700,085) 1 , 1 64,864 
Val ley City State University (22 .07) 257,239 340,031 (3,209,2 1 4) (2 ,61 1 ,944) 
Dakota Col lege at Bottineau (2 .01 ) 94 ,244 1 47,723 524,901 766,868 
Total ( 1 57.39) $ 1 7,890, 1 20 $ 1 8,608,530 ($ 1 3 ,81 1 ,230) $22 ,687,420 

4 Funding of $4,507,252 from the general fund is added to continue funding 35 residency positions at the University 
of North Dakota School of Medicine and Health Sciences. Funding for the residency positions provided through the 
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funding formula is transferred to the healthcare workforce initiative line item from the operations line item to provide 
total funding of $ 1 0,676, 1 50 for the residency program. 
5 One-time funding of $250,000 from the general fund is added for the digitization of documents at the Theodore 
Roosevelt Center. 
6 One-time funding is added for the following capital building projects: 

Other Funds 
LRSC precision agriculture center $3,000,000 
UND athletics High Performance Center phase I I  35,000,000 
UND Memorial Union (revenue bonds) 80,000,000 
N DSU Barry Hall 3 ,000,000 
N DSU indoor practice facility 37,200,000 
N DSU softball indoor facility 2 ,000,000 
N DSU University Village phase I I  ( revenue bonds) ___ 3�7,�6_0�0,�0_00_ 
Total $ 1 97,800,000 

7 One-time funding, including $ 1 0  million from Bank of North Dakota profits, is added as Tier I I  funding to establish a 
capital building fund at each institution as follows: 

Bismark State College 
Lake Region State College 
Williston State College 
University of North Dakota 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
Dakota College at Bottineau 
Total 

Bank of North 
Dakota 

$425,693 
1 77,375 
1 37,947 

4,361 ,801 
2,899,596 

500,695 
268,862 
240,029 
572,801 
309, 1 37 
1 06,064 

$ 1 0,000,000 

1 Percent Tuition 
Increase 

$41 3,848 
1 36,763 
79,959 

3 ,334,928 
3,301 ,3 1 0  

268,296 
209,959 
1 76,887 
448,61 3 
205,206 

72,786 
$8,648,555 

8 The following funding adjustments are made for the Forest Service: 

Forest Service 

Institution 
Match 

$839,541 
3 1 4, 1 38 
2 1 7,906 

7,696,729 
6,200,906 

768,991 
478,82 1 
41 6,91 6 

1 ,02 1 ,41 4 
51 4,343 
1 78,850 

$ 1 8,648,555 

FTE Positions General Fund Other Funds 
Base payroll changes 
Salary increase 
Health insurance increase 
Total 

House B i l l  No.  1 003 - Other Changes - House Action 

This amendment also: 

0.00 

$94,92 1 
1 20,476 

$2 1 5,397 

$ 1 4,652 

$1 4,652 

Total 
$1 ,679,082 

628,276 
435,81 2 

1 5,393,458 
1 2 ,401 ,81 2 

1 ,537,982 
957,642 
833,832 

2 ,042 ,828 
1 ,028,686 

357,700 
$37,297, 1 1 0  

Total 
$ 1 4,652 

94,92 1 
1 20,476 

$230,049 

Restores language in Title 1 5  of the North Dakota Century Code, relating to the Midwestern Higher Education 
Compact. 
Amends Section 1 5- 1 0-49 to include Dickinson State University as an eligible institution for the higher 
education challenge grant program. 
Adds 3 new subsections to section 1 5- 1 0-63 , relating to capital project authorization. 
Amends Section 1 5- 1 8.2-02 to transition funding for residency positions and the University of North 
Dakota School of Medicine and Health Sciences to a separate line item outside of the formula. 
Amends Section 1 5- 1 8.2-06 to continue the hold harmless clause of the higher education funding formula. 
Amends Section 1 5-62 .4-03 relating to the student financial assistance program to increase the maximum 
annual award from $ 1 ,950 to $2,200. 

• 

• 

Repeals Section 1 5- 1 0-61 relating to the dual-c redit instructor assistance pilot program. 

• 
Adds a section to provide for a portion of the funding formula allocation attributable to inflation to be transferred 
between the University of North Dakota and the University of North Dakota School of Medicine and Health 
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Sciences. 
Adds a section to authorize the State Board of Higher Education to issue and sell revenue bonds for capital 
projects. 
Adds sections to provide requirements relating to Tier I I  and Tier Ill capital building fund moneys . 
Adds a section to provide for tuition increase limits . 
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House Appropriations Committee - Education and Environmental Division HB 1 003 

Tier I Tier I I  

( 

Tier I l l  

,, ' 

·-

Extraordinary Repairs Capital Building Fund Capital Building Fund 

Bose Funding 
2 for 1 I nstitution Capitol 

Formula Tier I 
a l located to Institution Appropriation Match at Tuition 

Sl OM BND Tier I I  Bui lding 2 for 1 
I nstitutio n  

Extraordinary Match & Required 1 to 1 Funds 
Funds Totals 

Fund Match 
Tier I l l  Tota ls 

(Special (Special ( 1 %/ 1 %) • (GF- S4M & 
Repairs Funds) 

Matc h 
Funds) BND $SM) 

(General Funds) 

BSC 4 1 7 , 673 835,346 1 , 253,0 1 9  839 ,54 1 4 1 3,848 425, 693 1 , 679 ,083 500,000 1 ,000,000 1 , 500,000 
D C B  1 1 4 ,007 228,0 1 4  342,02 1 1 78,850 72 ,786 1 06 ,064 357, 700 500,000 1 ,000,000 1 ,500,000 
LRSC 1 55 ,367 3 1 0 , 734 466 , 1 0 1 3 1 4 , 1 38 1 36 ,763 1 77 ,375 628 ,276  500,000 1 ,000,000 1 , 500,000 

NDSCS  1 ,0 1 2 ,379 2 ,024,758 3 ,037, 1 37 768,99 1 268,296 500,695 1 , 537,982 500,000 1 ,000,000 1 , 500,000 
wsc 1 9 7 ,80 1  395 , 602 593,403 2 1 7 ,906 79 ,959 1 37 ,947 435,8 1 2  500,000 1 ,000,000 1 , 500,000 
DSU 409,078 8 1 8 , 1 56 1 , 227 ,234 478 ,82 1 209 ,959 268,862 957 ,64 1 500,000 1 ,000,000 1 , 500,000 

MASU 358 ,992 7 1 7 , 984 1 ,076 ,976  4 1 6 , 9 1 6  1 76,887 240,029 833,833 500,000 1 ,000,000 1 , 500,000 
M I S U  899 , 620 1 , 799 ,240 2, 698,860 1 ,02 1 ,4 1 4 448, 6 1 3 572 ,80 1 2 ,042,828 500,000 1 ,000,000 1 , 500,000 
vcsu 408,3 1 9  8 1 6 , 638 1 ,224 ,957 5 1 4 ,343 205,206 309 , 1 37 1 ,028, 685 500 ,000 1 ,000,000 1 , 500,000 
N D S U  2 ,732 ,244 5 ,464 ,488 8 , 1 96 , 732 6 , 200,906 3 ,30 1 .3 1 0  2 ,899 ,596 1 2 , 40 1 ,8 1 1 2 , 250,000 4 ,500,000 6 ,750,000 
U N O  4 , 4 1 1 , 566 8 ,823, 1 32 1 3 , 234, 698 7 , 696 , 730 3,334 ,928 4 ,36 1 ,802 1 5 ,393,459 2 ,250,000 4 ,500,000 6 ,750,000 

TOTAL 1 1 , 1 1 7 ,046 22,234,092 33,35 1 , 1 38 1 8, 648,555 8, 648,555 1 0,000,000 37,297 , 1 1 0  9 ,000,000 1 8,000,000 27,000,000 

Institution Capital Funding Options 
State General Funds 

North D akota Building Authority Bonds · State of ND has $ 2 1 3  million of available bonding capacity. 
Revenue bonds for housing, dining, student union and other facilities or projects. 
Proposed Senate Bill 2297 · ND Building Authority Bonds of $ 1 5 1 , 700,000· NDSU· Dunbar Hall $51 , 200, 000; VCSU 
Communications & Fine Arts Center $32, 000,000; NDSU Agriculture products development center and NCI project $64,000,000; 
DSU Pulver Hall project $4, 500,000. 

Proposed Senate Bill 2275 · Establishes a essential infrastructure revolving loan fund. Institutions may borrow through Bank 
of North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% for Infrastructure 
projects(sewer & water lines, storm water infrastructure including curb and gutter construction and road infrastructure. 
$500,000,000 in bonding authority is available to finance the essential infrastructure revolving loan fund for up to 20 years. 
Private gifts and donations through institution foundations. 

-;:r 

ii 

Totals 

4,432 , 1 02 
2 , 1 99 , 72 1 
2 , 594 ,377 
6 ,075 , 1 1 9  
2 ,529 , 2 1 5  
3 , 684 ,875 
3 ,4 1 0 ,809 
6 ,24 1 , 688 
3 ,753, 642 

27 ,348,543 
35 ,378, 1 57 
97 ,648,248 
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Prepared for the Senate Appropriations Committee 

Department 215 - North Dakota University System Office 
House Bill No. 1003 

Executive Budget C ompanson to nor 1ennium P .  B "  A ,oorooriations 
FTE Positions Genera l  Fund Other Funds Total 

201 9-21 Executive Budget 1 48.90 $1 41 ,769,61 3 $29, 1 24,339 $1 70,893,952 
201 7- 1 9  Legislative Appropriations 1 49.40 1 03 ,909,530 26,41 2, 1 06 1 30 ,321 ,636 
Increase (Decrease) (0.50) $37,860,083 $2,71 2,233 $40,572,3 1 6  

On and One-Time General Fund A 
Ongoing General Fund 

A ro riation 
One-Time Genera l  

Fund A ro riation 
Total General Fund 

A ro riation 
201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$1 01 ,769,61 3 
1 01 ,639,530 

$1 30,083 

$1 80.00 �-------------� 
$162.05 

$40,000 ,000 
2,270,000 

$37,730,000 

-

$1 41 ,769,61 3  
1 03 ,909,530 
$37,860,083 

-$1 60.00 f--------------1 
$140.00 

rn $1 20.00 

FTE Positions 
1 60.00 
1 40.00 
1 20.00 
1 00.00 

1 1 2.99 / 149.40 1 48.90 

� $1 00.00 
:i $80.00 

$60.00 
$40.00 
$20.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget 

■ General Fund □Other Funds 

80.00 
60.00 
40.00 
20.00 

0.00 

---

201 3-1 5 

1 04.39./ 

201 5-1 7 

E xecu 1ve u Iaet f 8 d C omoar1son to B ase L eve 
General Fund Other Funds 

201 9-21 Executive Budget $1 41 ,769,61 3 $29, 1 24,339 
201 9-21 Base Level 1 01 ,639,530 26,41 2, 1 06 
Increase (Decrease) $40 , 1 30 ,083 $2,71 2,233 

First House Action 

201 7-1 9 201 9-21 
Executive 

Budget 

Total 
$1 70,893 ,952 

1 28,051 ,636 
$42,842,3 1 6  

Attached is a comparison worksheet detailing first house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

General  Fund 
1 .  Provides funding for employee salary and benefit increases, of 

which $1 ,41 7,672 is for salary increases, $532,849 is for health 
insurance increases, and $45,568 is for reti rement contribution 
increases. The House added funding for salary adjustments 
of 2 percent per year and i ncreases in  health insurance 
prem iums from $1 ,241 to $1 ,427 per month. The House did 
not add funding for reti rement contribution increases. 

2. Reduces funding for operations by 5 percent. The House did not 
reduce funding for operations by 5 percent. 

3.  Increases funding for academic and career and technical 
education scholarships, to provide a total of $1 4,956,552. The 

$1 ,345,764 

($2,3 1 1 ,733) 

$2,939,803 

Other Funds 
$650,325 

$0 

$0 

Total 
$1 ,996,089 

($2,3 1 1 ,733) 

$2,939,803 

March 1 8, 201 9  



House did not i ncrease funding for academic and career and 
technical education scholarships. 

4.  Replaces ongoing funding from the student loan trust fund for the 
professional student exchange program,  tribal col lege grants, and 
ConnectND campus solution positions. The House replaced 
$865,307 of the funding from the student loan trust fund, 
i ncluding $465,307 for the professional student exchange 
program and $400,000 for tribal college grants. 

5. I ncreases funding for tribal col lege grants to provide a total of 
$1 mi l l ion from the general fund .  The House provided a total of 
$500,000 from the general fund for tribal col lege grants. 

6. Removes funding for the dual credit instructor assistance program 
7. Removes federal funding for Title I I  
8 .  Transfers admin istration o f  the teacher shortage loan forg iveness 

program to the Department of Publ ic I nstruction 
9 .  Reduces funding for capital bond payments 

1 0 . Adds one-time funding for higher education chal lenge matching 
grants. The House added $2,200,000 of one-time funding for 
h igher education chal lenge matching grants. 

1 1 .  Adds one-time funding from the strateg ic investment and 
improvements fund for onl ine curriculum development grants. The 
House did not provide funding for onl ine curriculum 
development grants. 

$ 1 , 504,744 

$400,000 

$0 
$0 

($2 , 1 03,393) 

($ 1 ,645,878) 
$40,000 ,000 

$0 

Other Sections in House Bill No. 1003 

($ 1 ,504,744) $0 

$0 $400,000 

($200,000) ($200,000) 
($ 1 ,006 ,472) ($1 ,006 ,472) 

$0 ($2 , 1 03,393) 

$0 ($1 ,645 ,878) 
$0 $40,000,000 

$5,000,000 $5,000,000 

M idwestern H igher Education Compact - Section 3 restores the Midwestern Higher Education Compact to the North Dakota 
Century Code. 
H igher education chal lenge grants - Section 4 adjusts the higher education challenge grant program statutory language and 
provides for the distribution of $2 .2  mi l l ion of grant funds to eligible institutions, including Dickinson State University. 

Capital  project authorization - Sections 5, 6, and 7 provide for legislative approval requ irements relating to capital projects 
and the establ ishment of a 3 percent maintenance reserve account for new faci l it ies. 

H igher education funding formula - Sections 8 and 9 adjust the h igher education funding formula establ ished in North Dakota 
Century Code Chapter 1 5- 1 8 .2 ,  including adjusting the credit weighting for medical school credits and adjusting the base credit
hour funding rates. 
Student financial assistance grants - Section 10 increases the maximum annual award under the student financial assistance 
grant program from $ 1 ,950 to $2,200 per year. 

Carryover authority - Section 1 1  continues the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Dual-credit i nstructor assistance - Section 12 repeals law relating to the dual-credit instructor assistance program. 

Additional funds appropriation authority - Section 1 3  appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 

Project management oversight - Section 1 4  requires capital projects authorized by the State Board of Higher Education to 
have adequate project oversight by an institution official or representative of an external entity. 

University of North Dakota School of Medicine and Health Sciences funding - Section 1 5  provides that a portion of the 
operations funding appropriated to the U niversity of North Dakota (UNO) may be transferred to the U N O  School of Medicine and 
Health Sciences based on the recommendation of the Commissioner of Higher Education .  

Transfer authority - Section 16  provides that the State Board of  Higher Education may transfer funds from an  institution's 
operations line item to the institution's capital assets and capital bui lding fund line items if the board determines that add itional 
funds are needed for capital projects or  extraordinary repai rs .  

FTE positions - Section 1 7  authorizes the State Board of Higher Education to adjust FTE positions as needed , subject to the 
avai labi l ity of funds, for institutions and entities under its contro l .  

Extraord inary repairs matching funds - Section 18  requ i res institutions to  match state extraordinary repairs funding on a $2 to 
$1 basis using operations or other funding .  

Bond issue authorization - Section 1 9  authorizes the State Board of Higher Education to arrange for $ 1 1 7 ,600,000 of revenue 
bonds for the Memorial Union project at UNO ($80,000,000) and Un iversity Vi l lage Phase 2 at North Dakota State Un iversity 
($37,600,000) . Section 24 provides that this section is an emergency measure. 

2 



Capital bui lding funds - Sections 20, 2 1 , and 22 provide for the establ ishment of capital bui ld ing funds at each institution ,  
establish matching fund requirements, and authorize the use of capital bui lding fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 
Tuition rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an add itional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Additiona l Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No. 1 003 appropriates any additional federal ,  private, and other 
local funds received by entities under the control of the State Board of H igher Education,  including tuition revenue, to the 
respective entities during the 201 9-2 1 biennium. 

Sign ificant Audit F ind ings 
The State Auditor's office conducted a performance audit fol lowup of the University System office . The State Auditor's office 
reported in June 201 7:  

• The Un iversity System office has fully implemented 5 of the 1 1  recommendations presented in the original performance 
audit report; 

• Three recommendations were considered partial ly implemented ; and 
• Three recommendations were considered not implemented , including recommendations relating to : 

The Un iversity System's internal audit function ; 
The Ind ian Scholarship program ; and 
Records management. 

Major Related Legislation 
House Bil l  No. 1 0 1 3  - Permanent funds d istributions - Provides d istributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7-1 9  biennium and the 201 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution I ncrease (Decrease) 
North Dakota State Un iversity $4,738,000 $5 , 9 1 6 ,000 
University of North Dakota 3 ,662,000 4 , 504 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 
Val ley City State Un iversity 808,000 1 , 034 ,000 
Mayvil le State Un iversity 542 ,000 668,000 
Dakota Col lege at Bottineau 1 86 ,286 242 ,000 
Dickinson State University 1 86 ,286 242 ,000 
Minot State Un iversity 1 86 ,286 242 ,000 

Total $ 1 1 , 755, 1 44 $ 1 4 , 584,000 

House Bi l l  No. 1 029 - Provides for a Legislative Management higher education funding formula review committee. 
House Bi l l  No. 1 1 20 - Provides for the conveyance of property by Dickinson State University. 

$ 1 , 1 78,000 
842 ,000 
289 ,71 4 
226,000 
1 26 ,000 

55, 7 1 4  
55,7 1 4  
55,7 1 4  

$2,828,856 

House Bi l l  No. 1 1 22 - Expands el ig ib i l ity under the North Dakota career and technical education scholarship and North Dakota 
academic scholarship programs to include high school students enrol led in dual-credit cou rses. 
House Bi l l  No. 1 1 71 - Provides for a skil led workforce student loan repayment program .  
Senate B i l l  No .  201 6 - I ncreases the National Guard tuition waiver from 25  to 35  percent. 
Senate Bi l l  No. 2039 - P rovides for a ski l led workforce scholarship program. 
Senate Bi l l  No. 2275 - Expands el igibi l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 
Senate Bil l No. 2282 - P rovides $45 mi l l ion from legacy fund earnings for an economic diversity through research grant program.  
Senate Bi l l  No. 2297 - Provides $ 1 65,975,000 of bonding authority for capital projects at  North Dakota State University, 
Dickinson State Un iversity, and Valley City State University . 
House Concurrent Resolution No. 301 6 - Provides for the removal of Un iversity System institutions from the constitution .  
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University System Office - Budget No. 21 5 

House B i l l  No. 1 003 

Base Level Funding Changes 
Executive Budget Recommendation House Version 

FTE General Other FTE General Other 
Position Fund Funds Total Position Fund Funds Total 

201 9-21 Bienn ium Base Level 1 49.40 $ 1 0 1 ,639,530 $26,41 2 , 1 06 $ 1 28,051 ,636 1 49.40 $ 1 0 1 ,639 ,530 $26,4 1 2 , 1 06 $ 1 28,051 ,636 
201 9-21 Ongoing Funding Changes 

Base payrol l changes (0.50) $776 ($226,876) ($226, 1 00) (0.50) $776 ($226,876) ($226 , 1 00) 
Salary increase 966,357 451 ,3 1 5 1 ,4 1 7 ,672 579, 1 58 270,444 849,602 
Health insurance increase 349,465 1 83 ,384 532,849 41 0,894 2 1 8 ,258 629, 1 52 
Retirement contribution increase 29,942 1 5 ,626 45 ,568 0 
Reduce operations by 5 percent (2 ,31 1 ,733) (2 ,31 1 ,733) 0 
Increase funding for academic and career 2 ,939,803 2 ,939,803 0 
and technical education scholarships 
I ncrease funding for student financial 0 2 ,000,000 2 ,000,000 
assistance grants 
Replace ongoing funding from the student 1 ,504,744 ( 1 ,504,744) 0 865,307 ( 1 ,504,744) (639,437) 
loan trust fund for PSEP ,  tribal college 
grants, and ConnectND 
Restore funding for MHEC 0 230,000 230,000 
Increase funding for tribal college grants 400,000 400,000 0 
Remove funding for the dual credit (200 ,000) (200,000) (200,000) (200,000) 
instructor assistance program 
Remove funding for Title I I  ( 1 ,006,472) ( 1 ,006,472) ( 1 ,006,472) ( 1 ,006,472) 
Transfer the teacher shortage loan (2 , 1 03,393) (2 , 1 03,393) (2, 1 03,393) (2 , 1 03,393) 
forgiveness program to DP I  
Reduce funding for capital bond payments ( 1 ,645,878) ( 1 ,645,878) ( 1 ,645,878) ( 1 ,645,878) 
Total ongoing funding changes (0.50) $ 1 30,083 ($2 ,287,767) ($2 , 1 57,684) (0 .50) $336,864 ($2 ,449,390) ($2 , 1 1 2 ,526) 

One-time funding items 
Add funding for onl ine curriculum $5,000,000 $5,000,000 $0 
development grants 
Add funding for higher education challenge $40,000,000 40,000,000 $2 ,200,000 2 ,200,000 
matching grants 
Add funding for Tier I l l  capital bui ld ing fund 0 4 ,000,000 $5,000,000 9 ,000,000 
pool 
Total one-time funding changes 0 .00 $40,000,000 $5,000,000 $45,000,000 0.00 $6,200,000 $5,000,000 $ 1 1 ,200,000 

Total Changes to Base Level Funding (0.50) $40, 1 30,083 $2,7 1 2 ,233 $42 ,842 ,3 1 6  (0 .50) $6,536,864 $2,550 ,6 1 0 $9,087,474 

201 9-21 Total Funding 1 48 .90 $ 1 4 1 ,769,6 1 3  $29, 1 24,339 $ 1 70,893 ,952 1 48 .90 $ 1 08 , 1 76,394 $28 ,962 ,7 1 6 $ 1 37, 1 39, 1 1 0  



Other Sections for University System Office - Budget No. 2 1 5  
Executive Budget Recommendation 

Strategic investment and 
fund 

improvements Section 3 would provide that funding for the onl ine 
curriculum development grants ($5,000,000) is from the 
strategic investment and improvements fund. 

Midwestern Higher Education Compact 

Higher education challenge grants 

Capital project authorization 

Higher education funding formula 

Student f inancial assistance grants 

Carryover authority 

Dual credit instructor assistance 

Additional funds appropriation authority 

Project management oversight 

Statewide memberships 

U N D  School of Medicine and Health 
Sciences funding 

Sections 4 and 5 would adjust the higher education 
challenge grant program statutory language and provide for 
the distribution of $40 mi l l ion of funds to eligible i nstitutions. 

Sections 6, 7 ,  and 8 would make adjustments to the higher 
education funding formula establ ished in Chapter 1 5- 1 8.2, 
i ncluding adjusting the credit weight ing for medical school 
credits, adjusting the base credit-hour funding rates , and 
extending the sunset clause on the hold harmless provision 
in the formula through June 30, 2021 . 

Section 9 would continue the authorization through July 31 , 
2021 , for institutions under the control of the State Board of 
H igher Education to carry over unexpended appropriations 
at the end of a biennium. 

Section 10 would appropriate any additional special funds 
received by entities under the control of the State Board of 
H igher Education to the respective entities. 
Section 1 1  would require capital projects authorized by the 
State Board of H igher Education to have adequate project 
oversight by an institution official or representative of an 
external entity. 
Section 1 2  would identify the amount of funding included i n  
the Un iversity System office budget for statewide 
membership dues. 
Section 1 3  would provide that a portion of the operations 
funding appropriated to the University of North Dakota 
(UN D) may be transferred to the U N D  School of Medicine 
and Health Sciences based on the recommendation of the 
Commissioner of H igher Education . 

House Version 

Section 3 restores the Midwestern H igher Education 
Compact to North Dakota Century Code Title 1 5. 
Section 4 adjusts the higher education chal lenge grant 
program to restore program eligibi l ity to D ickinson State 
Un iversity. 
Sections 5, 6, and 7 create new subsections to Section 
1 5- 1 0-63 relating to capital project authorization . 
Sections 8 and 9 adjust the higher education funding 
formula established i n  Chapter 1 5- 1 8.2, including adjusting 
the credit weighting for medical school credits and 
adjusting the base credit-hour funding rates .  

Section 10 i ncreases the maximum annual award under the 
student financial assistance grant program from $1 ,950 to 
$2,200. 
Section 1 1  continues the authorization through July 31 , 
2021 , for i nstitutions under the control of the State Board of 
H igher Education to carry over unexpended appropriations 
at the end of a biennium. 
Section 12 repeals Section 1 5- 1 0-61 , relating to dual-credit 
i nstructor assistance. 
Section 1 3  appropriates any additional special funds 
received by entities under the control of the State Board of 
H igher Education to the respective entities. 
Section 1 4  requires capital projects authorized by the State 
Board of Higher Education to have adequate project 
oversight by an institution official or representative of an 
external entity. 

Section 1 5  provides that a portion of the operations funding 
appropriated to UND may be transferred to the UND School 
of Medicine and Health Sciences based on the 
recommendation of the Commissioner of H igher Education . 



Other Sections for Un iversity System Office - Budget No. 21 5 

Transfer authority 

FTE positions 

Extraordinary repairs matching funds 

Bond issue authorization 

Chal lenge grants carryover authority 

Chal lenge grants matching funds 

Capital bui lding funds 

Tuition rate increase l imitation 

Emergency 

Executive Budget Recommendation 
Section 14 would provide that the State Board of H igher 
Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine 
item if the board determines that additional funds are 
needed for capital projects or extraordinary repairs. 
Section 1 5  would authorize the State Board of Higher 
Education to adjust FTE positions as needed, subject to the 
availabil ity of funds, for institutions and entities under its 
control . 
Section 1 9  would require institutions to match state 
extraordinary repairs funding on a $2 to $1 basis using 
operations or other funding. 
Section 1 6  would authorize the State Board of Higher 
Education to arrange for $ 1 20, 1 00,000 of revenue bonds 
for a new dining facil ity at Dakota Col lege at Bottineau 
($2,500,000) , the Memorial Un ion project at U N D  
($80,000,000) , and University Vil lage Phase 2 at North 
Dakota State University ($37,600,000) . Section 20 would 
provide that this section as an emergency measure. 
Section 17 would authorize the State Board of Higher 
Education to continue unexpended 201 3- 1 5  biennium 
appropriations for the higher education challenge grant 
program into the 201 9-21 bienn ium.  
Section 18 would authorize institution foundations to use 
any funds raised beginning January 1 ,  201 9, and ending 
June 30, 2021 , as matching funds for the 201 9-21  
bienn ium.  

House Version 
Section 16 provides that the State Board of Higher 
Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets l ine 
item if the board determines that additional funds are 
needed for capital projects or extraordinary repairs. 
Section 1 7  authorizes the State Board of Higher Education 
to adjust FTE positions as needed, subject to the 
availabil ity of funds, for institutions and entities under its 
control .  
Section 18 requi res institutions to match state extraordinary 
repairs funding on a $2 to $1 basis using operations or 
other funding. 
Section 1 9  authorizes the State Board of Higher Education 
to arrange for $1 1 7,600,000 of revenue bonds for the 
Memorial Union project at U N D  ($80,000,000) and 
University Vil lage Phase 2 at North Dakota State University 
($37,600,000) . Section 24 provides that this section is an 
emergency measure. 

Sections 20, 21 , and 22, provide for institution capital 
building funds. 
Section 23 l imits resident undergraduate tuition rate 
increases to 3 percent per year. The section allows 
institutions to increase tuition by an additional 1 percent per 
year if the institution has provided matching funds for the 
1 percent i ncrease, to be deposited in the institution's 
capital building fund. 
Section 24 provides a emergency declaration for capital 
project related items. 



Prepared by the Leg islative Counci l  staff 

Department 215 - North Dakota University System Office 

Historical Appropriations Information 

Ongoing General Fund Appropriations Since 2011-13 

- -
1 1 2.99 1 04.39 / 149.40 148.90 --

1 00.31 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

Ongoing General Fund Appropriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $1 0 1 ,239,245 $1 1 1 ,561 ,723 $1 1 0 ,229,81 8  $1 0 1 ,639,530 
Increase (decrease) from previous biennium N/A $1 0,322,478 ($1 ,331 ,905) ($8,590,288) 
Percentage increase (decrease) from N/A 1 0 .2% ( 1 .2%) (7.8%) 
previous biennium 
Cumulative percentage increase (decrease) N/A 1 0 .2% 8.9% 0.4% 
from 201 1 - 1 3  biennium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Added funding for system governance with specific uses to be determined by the State Board of 
H igher Education 

2. Transferred internal audit and legal positions from system institutions to the University System office 
3. Increased funding for needs-based student financia l  assistance grants 
4. Increased funding for the professional student exchange program 

201 5-1 7 Biennium 
1 .  Increased funding for academic and career and technical education scholarships (Th is item was 

affected by the August 201 6  budget reductions) 
2. Increased funding for student financia l  assistance grants (This item was affected by the August 201 6  

budget reductions) 
3. Reduced funding for system governance 
4. Transferred 7.6 FTE legal positions to the Attorney General 
5. Transferred 3 internal audit positions to the State Auditor 

201 7-1 9 Biennium 
1 .  Underfunded salaries and wages 
2. Adjusted funding for Core Technology Services, including the removal of 1 FTE position 
3. Reduced funding for student financial  assistance grants 
4. Reduced funding for academic and career and technical education scholarsh ips 
5.  Reduced funding for competitive research grants 
6. E l iminated funding for 2-year campus marketing 

201 9-21 Biennium (Executive Budget Recommendation) 
1 .  Reduces operations funding by 5 percent. The House did not reduce funding for operations by 

5 percent. 

201 9-21 
Executive 

Budoet 
$ 1 0 1 ,769,61 3  

$1 30,083 
0. 1 %  

0 .5% 

$2,000,000 

$3, 1 26,066 
$2,220,085 

$953,577 

$4,054,677 

$4,388,597 

($2,000,000) 
($2 ,558, 1 40) 

($771 ,964) 

($578,097) 
($2,604,292) 
($1 ,968,854) 
($1 , 1 1 7,347) 

($560,475) 
($747,600) 

($2,31 1 ,733) 
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Prepared by the Legislative Counci l  staff 

2. I ncreases funding for academic and career and technical education scholarships to provide a total 
of $1 4,956,552. The House did not i ncrease funding for academic and career and technical 
education scholarships.  

3. Replaces ongoing funding from the student loan trust fund for the professional student exchange 
program, tribal col lege grants, and ConnectND campus solution positions. The House replaced 
$865,307 of the funding from the student loan trust fund, including $465,307 for the 
professional student exchange program and $400,000 for tribal col lege grants. 

4. I ncreases funding for tribal col lege grants to provide a total of $1 mi l l ion from the general fund. The 
House provided a total of $500,000 from the genera l  fund for tribal col lege grants. 

5. Transfers admin istration of the teacher shortage loan forgiveness program to the Department of 
Publ ic I nstruction 

6.  Reduces funding for capital bond payments 

2 

$2,939,803 

$1 ,504,744 

$400,000 

($2, 1 03,393) 

($1 ,645,878) 



Prepared for the Senate Appropriations Committee 

Department 227 - Bismarck State Col lege 
House Bil l  No. 1003 

E xecu 1ve u Ige f B d t C  ompanson o nor 1enmum t P · B" ,ppropna ions A · r  
FTE Positions General  Fund Other Funds 

201 9-21 Executive Budget 323.93 $29,691 ,827 $69,71 3,559 
201 7- 1 9  Legislative Appropriations 358.35 30,724,971 72,991 ,998 
Increase (Decrease) (34.42) ($1 ,033, 1 44) ($3,278,439) 

On and One-Time General Fund A 

Total 
$99,405,386 
1 03,71 6,969 
($4,31 1 ,583) 

Ongoing General  Fund 
A ropriation 

One-Time General  
Fund Ap ro riation 

Total General Fund 
A ropriation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$29,691 ,827 
30,600,597 

$908,770 

FTE Positions 

$0 
1 24,374 

$1 24,374 

$29,691 ,827 
30,724,971 

$1 ,033, 1 44 

$80.00 

$70.00 

$60.00 
Ill $50.00 

$40.00 ::i 
$30.00 

$20.00 

$72.99 

$45.71 

$69.71 
400.00 ..--------------,,3.,,-58,-.3cc,5-------, 

350.00 +----------�--==-----, 

300.00 +-----------------! 

250.00 +--------�'------------1 

200.00 +--------#------------< 

1 50.00 +--• .:.-:.-:.-:.,-_-_-�--------------! 
1 00.00 +------------------< 

$1 0.00 

$0.00 

50.00 +-------------------! 

0.00 +----�---�----�-----1 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■ General Fund □Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecut1ve B d u 1get C ompar1son to B ase L eve 
General Fund Other Funds Total 

201 9-21 Executive Budget $29,691 ,827 $69,71 3,559 $99,405,386 
201 9-21 Base Level 30,600,597 72,991 ,998 1 03,592,595 
Increase (Decrease) ($908,770) ($3,278,439) ($4, 1 87,209) 

First House Action 
Attached is a comparison worksheet detai l ing fi rst house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

General Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for institution operations. The House did ($1 ,488,9 1 3) 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student (822,345) 

credit-hours 
• Adds funding for inflationary increases, including employee 1 ,402,488 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
i ncreases in  health i nsurance prem iums from $1 ,241 to 

Other Funds Total 

$0 ($1 ,488,91 3) 

0 (822,345) 

0 1 ,402,488 
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$1 ,427 per month. The House d id not add funding for 
reti rement contribution i ncreases. 

Total 

FTE Positions 

($908 ,770) $0 ($908 ,770) 

The 201 9-21 bienn ium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7- 1 9  
bienn ium, only FTE positions supported by the general fund were authorized . 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9 bienn ium,  special funds appropriations for the 
Un iversity System office and institutions were provided only for certain items, such as capital projects . 

Other Sections in House Bil l No. 1003 
Carryover authority - Section 1 1  continues the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium. 

Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 

Project management overs ight - Section 14 requires capital projects authorized by the State Board of Higher Education to 
have adequate project oversight by an institution official or representative of an external entity. 

Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations line item to the institution's capital assets and capital building fund line items if the board determines that add itional 
funds are needed for capital projects or extraordinary repairs .  

FTE positions - Section 17 authorizes the State Board of H igher Education to adjust FTE positions as needed , subject to the 
avai labi l ity of funds, for institutions and entities under its control . 

Extraord inary repairs match ing funds - Section 1 8  requi res institutions to match state extraordinary repairs funding on a $2 to 
$1 basis using operations or other funding.  

Capita l  bui ld ing funds - Sections 20, 2 1 , and 22 provide for the establishment of capital bui ld ing funds at each institution , 
establish matching fund requirements, and authorize the use of capital bui ld ing fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure .  

Tuition rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tu ition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1003 appropriates any additional federal ,  private , and other 
local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
There were no sign ificant audit findings for this institution . 

Major Related Legislation 
Senate Bi l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate Bi l l  No. 2275 - Expands el ig ib i l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

2 



Prepared for the Senate Appropriations Comm ittee 

Department 228 - Lake Region State College 
House Bil l  No. 1003 

E xecut1ve B d U lget C omparison to rior 1enmum p . B' A ,ppropriat 1ons 
FTE Positions Genera l  Fund Other Funds 

2019-21 Executive Budget 118.10 $12,371,772 $25 ,021,443 
2017-19 Legislative Appropriations 129.61 12 ,751,580 24,111,092 
Increase (Decrease) (11.51) ($379,808) $910,351 

and One-Time General Fund A 

Total 
$37,393,215 

36 ,862,672 
$530,543 

Ongoing General  Fund 
Ap ro riation 

One-Time Genera l  
Fund Ap ro riation 

Total General Fund 
A propriation 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
Increase Decrease 

Agency Funding 

$30.00 

$12,371,772 
12,700,623 

$328,851 

FTE Positions 

$0 
50,957 

$50,957 

$12,371,772 
12,751,580 
$379,808 

$25.00 

$20.00 

$1 5.00 :i 

$1 0.00 

$5.00 

$24. 1 1  

$18.23 

$25.02 1 20.00 +-----------,,__---==-----j 

1 00.00 +---------------------l 

80.00 +---------#---------< 

60.00 +-------------------< 

40.00 +-------------------i 

20.00 -+-----------------< 

$0.00 0.00 +-----�--�---�----< 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □ Other Funds Budget 

NOTE: Beginn ing with the 20 1 7- 1 9  biennium, other funds amounts i nclude 
the appropriation of certa in  special funds. See the Special Funds 
Appropriations section below for add itional information. 

Budget 
NOTE: Beg inn ing with the 20 1 7-1 9 bienn ium,  there was a change in  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional i nformation. 

E xecut1ve B d t C  u lge omparison t B 0 ase L eve 
General  Fund Other Funds Total 

2019-21 Executive Budget $12,371,772 $25,021,443 $37,393,215 
2019-21 Base Level 12,700,623 24,111,092 36,811,715 
Increase (Decrease) ($328,851) $910,351 $581,500 

First House Action 
Attached is a comparison worksheet detailing fi rst house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

Genera l  Fund 
1. Provides funding adjustments through the higher education 

funding formula as follows: 
• Reduces funding fo r  institution operations. The House d id 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
i ncreases in health insurance prem iums from $1 ,241 to 

($620,389) 

(292,840) 

584,378 

Other Funds 

$0 

0 

0 

Total 

($620,389) 

(292,840) 

584,378 
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$1 ,427 per month. The House d id  not add funding for 
reti rement contribution i ncreases. 

Total 

FTE Positions 

($328,851 )  $0 ($328,851 ) 

The 201 9-21 biennium executive budget recommendation includes authorization of al l FTE positions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 201 7-19 
biennium, only FTE positions supported by the general fund were authorized. 

S pecial Funds Appropriations 
The 201 9-21 biennium executive budget recommendation includes appropriation authority of al l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  biennium, special funds appropriations for the 
University System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1003 
Carryover authority - Section 1 1  continues the authorization through July 31 , 2021 , for institutions under the control of the 
State Board of Higher Education to carry over unexpended appropriations at the end of a biennium. 

Additional funds appropriation authority - Section 1 3  appropriates any additional special funds received by entities under the 
control of the State Board of H igher Education to the respective entities. 

Project management overs ight - Section 1 4  requires capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institut ion official or representative of an external entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital building fund l ine items if the board determines that additional 
funds are needed for capital projects or extraordinary repairs .  

FTE positions - Section 17 authorizes the State Board of H igher Education to adjust FTE positions as needed, subject to the 
avai labi l ity of funds, for institutions and entities under its contro l .  

Extraordinary repai rs matching funds - Section 18 requires institutions to match state extraordinary repairs funding on a $2 to 
$ 1  basis using operations or other funding. 
Capital bui ld ing funds - Sections 20, 21 , and 22 provide for the establishment of capital bui lding funds at each institution, 
establ ish matching fund requirements, and authorize the use of capital bui lding fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 

Tuition rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui lding fund. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1003 appropriates any additional federal , private, and other 
local funds received by entities under the control of the State Board of Higher Education, including tuition revenue, to the 
respective entities during the 201 9-21 biennium. 

Significant Audit Findings 
There were no significant audit f indings for this institution. 

Major Related Legislation 
Senate B i l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate B i l l  No. 2275 - Expands eligibi l i ty relating to the infrastructure revolving loan fund to include University System 
institutions. 
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Prepared for the Senate Appropriations Committee 

Department 229 - Williston State College 
House Bill No. 1003 

Executive Budget C omparison to p .  B rior ienmum A ,p proprIatIons 
FTE Positions General  Fund Other Funds 

201 9-21 Executive Budget 1 00.48 $9,621 ,71 6  $23,646,81 1 
201 7- 1 9  Legislative Appropriations 1 00.75 8 ,395,347 1 9,855 ,598 
I ncrease (Decrease) (0.27) $1 ,226,369 $3,791 ,21 3 

On and One-Time General Fund  A 

Total 
$33,268 ,527 

28 ,250,945 
$5,01 7 ,582 

Ongoing General Fund 
A pro riation 

One-Time General  
Fund Ap ro riation 

Total General Fund 
A propriation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$9,621 ,71 6 
8 ,360,503 

$ 1 ,261 ,21 3 

FTE Positions 

$0 
34,844 

$34,844 

$9,621 ,71 6 
8 ,395,347 

$1 ,226,369 

$30.00 1 20.00 �--------------� 

$25.00 

UI $20.00 

$1 5.00 i 
$1 0.00 

$26.37 1 00.75 1 00.48 

$5.00 20.00 -+-------------------< 

$0.00 0.00 +------r-----r--------r-------i 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive ■General Fund □Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9 biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information .  

E xecu Ive u 1ge f B d t C  omparIson t B 0 ase L eve 
Genera l  Fund Other Funds r Total 

201 9-21 Executive Budget $9,621 ,71 6 $23,646 ,81 1 $33 ,268 ,527 
201 9-21 Base Level 8 ,360,503 1 9,855,598 28 ,21 6, 1 01 
I ncrease (Decrease) $1 ,261 ,21 3 $3,791 ,21 3 $5,052,426 

F i rst House Action 
Attached is a comparison worksheet detail ing fi rst house changes to base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes i n  Bold) 

General  Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for i nstitution operations. The House did 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
increases in health insurance premiums from $1 ,241 to 

($482,486) 

1 ,289,220 

454,479 

Other Funds 

$0 

0 

0 

Total 

($482,486) 

1 ,289,220 

454,479 
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$1 ,427 per month. The House d id not add funding for 
reti rement contribution i ncreases. 

Total 

FTE Positions 

$ 1 ,261 ,2 1 3  $0 $1 ,261 ,2 1 3  

The 201 9-21 bienn ium executive budget recommendation includes authorization of a l l  FTE positions for institutions and entities 
under the control of the State Board of Higher Education , including positions supported by special funds. Prior to the 201 7-1 9  
bienn ium,  only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-2 1 bienn ium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions.  Prior to the 201 7- 1 9  bienn ium,  special funds appropriations for the 
U niversity System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1 003 
Carryover authority - Section 1 1  continues the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  

Additional funds appropriation authority - Section 13 appropriates any additional special  funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 

Project management oversight - Section 14 requ i res capital projects authorized by the State Board of Higher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital bui lding fund l ine items if the board determines that additional 
funds are needed for capita l  projects or extraordinary repairs. 
FTE positions - Section 1 7  authorizes the State Board of Higher Education to adjust FTE positions as needed , subject to the 
avai labi l ity of funds,  for institutions and entities under its contro l .  

Extraord inary repai rs matching funds - Section 18  requires institutions to match state extraord inary repairs funding on a $2 to 
$1 basis using operations or other funding.  

Capital bui ld ing funds - Sections 20, 2 1 , and 22 provide for the establishment of capital bui ld ing funds at each institution, 
establ ish matching fund requ i rements, and authorize the use of capital bui ld ing fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure .  

Tuition rate increase l im itation - Section 23 l imits tu ition rate increases to  3 percent per  year. An institution may increase 
tu ition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tu ition 
increase in its capital bui ld ing fund .  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No. 1 003 appropriates any additional federa l ,  private, and other 
local funds received by entities under the control of the State Board of Higher Education , including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported Wil l iston State Col lege: 

• I nadequately reconciled student finance and marketplace to the general ledger; 
• Did not properly reconci le salaries to contracts entered into PeopleSoft; 
• Did not properly approve journal entries; 
• Did not properly approve reconci l iations of purchase card statements; 
• Did not adequately document noncash credit adjustments to student accounts ; 
• Did not properly procure commodities and services in compliance with North Dakota Century Code, Un iversity System 

procedures , and institution pol icy; 
• Did not have blanket bond coverage; 
• Did not have adequate controls relating to equipment inventory; and 
• Did not properly document travel and general ledger transactions. 

Major Related Legislation 
Senate Bi l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 
Senate B i l l  No. 2275 - Expands el ig ib i l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 
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Prepared for the Senate Appropriations Committee 

Department 230 - University of North Dakota 
House Bil l  No. 1003 

d Executive Bu 1get C omparison to Prior Bienn ium A ,pproprIatIons 
FTE Positions Genera l  Fund Other Funds 

201 9-21 Executive Budget 2, 1 32. 1 7  $1 39,350,537 $861 ,497,363 
201 7- 1 9  Legislative Appropriations1 2,21 8 .07 1 40 ,859,755 8 1 9,870,450 
Increase (Decrease) (85.90) ($1 ,509,21 8) $41 ,626,91 3 

Total 
$1 ,000,847,900 

960,730,205 
$40, 1 1 7,695 

1 The 201 7- 1 9  biennium agency appropriation amounts have been adjusted to reflect a transfer of operations funding of 
$5,963, 1 89 from the University of North Dakota (UNO) School of Medicine and Health Sciences to UNO as provided in 
Section 22 of Senate Bi l l  No. 2003 (20 1 7) .  

On and One-Time Genera l  Fund  A 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

Ongoing General  Fund 
A ro riation 

$1 39,350,537 
1 40 ,096,090 

$745,553 

One-Time Genera l  
Fund A riation 

$0 
763,665 

$763,665 

FTE Positions 

Total General  Fund 
A ro riation 

$1 39,350,537 
1 40 ,859,755 
$1 ,509,21 8 

$1 ,000.00 �---------------
$900.00 +----------�$8-1-9.-87--�� 
$800.00 +------------,-------..-� 
$700.00 +-------------

2,500.00 -,------------------2,218.07 

!/) 5 $600.00 +------------1 1 ,500.00 +-----------------
� $500.00 -+-------------, 

$400.00 +-------------
$3oo.oo +-$2-2-s.-s8--�$-22-o-.1-9----1 
$200.00 
$1 00.00 

$0.00 0.00 +----�---�-----,-----
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund □Other Funds Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget Budget 

NOTE: Beginning with the 201 7-1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E f B d t C  xecu Ive u lge omparison t B 0 ase L eve 
General Fund Other Funds Total 

201 9-21 Executive Budget $1 39,350,537 $861 ,497,363 $1 ,000,847,900 
201 9-21 Base Level 1 40 ,096,090 728,870,450 868 ,966,540 
I ncrease (Decrease) ($745,553) $ 1 32,626,91 3 $1 31 ,881 ,360 

F i rst House Action 
Attached is  a comparison worksheet detai l ing fi rst house changes to  base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes i n  Bold) 

General Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for institution operations. The House did ($7,004,508) 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student 3,544 

credit-hours 
• Adds funding for inflationary increases, including employee 6,255,41 1 

compensation and benefit adjustments. The House added 

Other Funds Total 

$0 ($7,004,508) 

0 3,544 

0 6,255 ,41 1 
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funding for salary adjustments of 2 percent per year and 
increases in  health insurance premiums from $1 ,241 to 
$1 ,427 per month. The House d id not add funding for 
reti rement contribution i ncreases. 

Total ($745,553) $0 ($745,553) 
NOTE: The executive budget recommendation may include certain funding formula adjustments for the UNO School of Medicine 
and Health Sciences in the UND  budget. Section 1 5  of House B i l l  No. 1 003 authorizes UND  to transfer funds to the UND School 
of Medicine and Health Sciences based on the recommendations of the Commissioner of Higher Education. 

2 .  Adds one-time funding from special funds derived from revenue 
bond proceeds for the Memorial Un ion project 

3. Adds one-time funding from other funds for the ath letics High 
Performance Center Phase 2 project 

FTE Positions 

$0 

$0 

$80,000,000 $80,000,000 

$35,000,000 $35,000,000 

The 201 9-2 1 bienn ium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7  - 1 9  
bienn ium, only FTE positions supported b y  the general fund were authorized. 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  bienn ium,  special funds appropriations for the 
University System office and institut ions were provided only for certain items, such as capital projects . 

Other Sections in House Bill No. 1003 
Carryover authority - Section 1 1  continues the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of Higher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 
Project management overs ight - Section 14 requires capital projects authorized by the State Board of Higher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
U N O  School of Medicine and Health Sciences funding - Section 1 5  provides that a portion of the operations funding 
appropriated to UND may be transferred to the UND School of Medicine and Health Sciences based on the recommendation of 
the Commissioner of Higher Education .  
Transfer authority - Section 16 provides that the State Board of Higher Education may transfer funds from an institution's 
operations line item to the institution's capital assets and capita l building fund line items if the board determines that additional 
funds are needed for capital projects or extraord inary repairs .  
FTE positions - Section 17 authorizes the State Board of Higher Education to adjust FTE positions as needed , subject to the 
avai labi l ity of funds, for institutions and entities under its contro l .  
Extraord inary repai rs matching funds - Section 18 requires institutions to match state extraordinary repairs funding on a $2 to 
$ 1  basis using operations or other  funding. 
Bond issue authorization - Section 19 authorizes the State Board of Higher Education to arrange for $ 1 1 7.6 mi l l ion of revenue 
bonds for the Memorial Un ion project at UND ($80 mi l l ion) and University Vi l lage Phase 2 at North Dakota State Un iversity 
($37.6 mi l l ion) . Section 24 provides that this section is an emergency measure. 
Capita l  bui lding funds - Sections 20, 2 1 , and 22 provide for the establishment of capital bui ld ing funds at each institution, 
establ ish matching fund requirements, and authorize the use of capital bui lding fund money for certain capital projects. 
Section 24 provides these sections a re an emergency measure. 
Tuit ion rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an add itional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No. 1 003 appropriates any additional federal ,  private, and other 
local funds received by entities under the control of the State Board of H igher Education, including tuition revenue, to the 
respective entities during the 20 1 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported UNO :  

• Improperly evaluated construction management at-risk bids for the Collaborative Energy Complex project, which could 
have resu lted in incorrectly awarding the guaranteed maximum price contract of $ 1 2 ,592,000; and 
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• Improperly calcu lated and recorded fl ight training charges for Aerospace Foundation contract students. 

Major Related Legislation 
House B i l l  No. 1 0 1 3  - Permanent funds d istributions - Provides d istributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions. The following is a comparison of d istributions from permanent funds during 
the 201 7- 1 9  biennium and the 20 1 9-21 executive budget recommendation :  

I nstitution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5,91 6 ,000 $1 , 1 78 ,000 
University of North Dakota 3,662,000 4,504 ,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,7 14  
Val ley City State Un iversity 808,000 1 ,034 ,000 226,000 
Mayvil le State Un iversity 542,000 668,000 1 26 ,000 
Dakota Col lege at Bottineau 1 86,286 242,000 55,71 4  
Dickinson State University 1 86,286 242 ,000 55,7 1 4  
Minot State Un iversity 1 86 ,286 242 ,000 55,7 1 4  
Total $1 1 ,755 , 1 44 $ 1 4,584,000 $2,828,856 

Senate B i l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 
Senate B i l l  No. 2275 - Expands el ig ibi l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 
Senate Bi l l  No. 2282 - Provides $45 mi l l ion from legacy fund earnings for an economic diversity through research grant program .  
House Concurrent Resolution N o .  301 6 - Provides fo r  the removal of the Un iversity System institutions from the constitution .  
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r. 
Prepared for the Senate Appropriations Committee 

Department 232 - University of North Dakota School of Medicine and Health Sciences 
House Bill No. 1003 

E xecu Ive u 1ge f B d t C  omparison 0 rIor Ienmum t P .  8 ' ,ppropria ions A ' f  
FTE Positions Genera l  Fund Other Funds Total 

2019-21 Executive Budget 485.32 $62,733,749 $159,750,033 $222,483,782 
2017-19 Legislative Appropriations 1 435.75 51,848,092 154,078,620 205,926,712 
Increase (Decrease) 49.57 $10,885,657 $5,671,413 $16,557,070 
1The 2017-19 biennium agency appropriation amounts have been adjusted to reflect a transfer of operations funding of 
$5,963,189 from the University of North Dakota (UN O) School of Medicine and Health Sciences to UNO as provided in 
Section 22 of Senate B i l l  No. 2003 (2017). 

and One-Time General Fund A 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
Increase Decrease 

Agency Funding 

Ongoing General Fund 
A ro riation 

$62,733 ,749 
51,848,092 

$10,885,657 

One-Time Genera l  
Fund A riation 

$0 
0 

$0 

FTE Positions 

Total General Fund 
A ro riation 

$62,733,749 
51,848,092 

$10,885,657 

$1 80.00 �--------------� 
$1 59.75 

600.00 �---------------� 
$1 60.00 +----------�$�1 5�4=.0=8 ________ --1 
$1 40.00 +------------! 

Ill $1 20.00 +-------------1 
C: 

� $1 00.00 +-------------1 
i $80.00 +------------! 

$60.00 
$40.00 
$20.00 

1 00.00 -+-----------------; 

$0.00 0.00 +------,-------,-----,---------! 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund □ Other Funds 
Executive 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE : Beg inn ing with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certai n  special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beg inn ing with the 201 7-1 9 bienn ium,  there was a change i n  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu Ive u 1ge f 8 d t C  omparison t 8 0 ase L eve 
General  Fund Other Funds Total 

2019-21 Executive Budget $62,733 ,749 $159,750,033 $222,483 ,782 
2019-21 Base Level 51,848,092 154,078,620 205,926,712 
Increase (Decrease) $10,885,657 $5,671,413 $16,557,070 

First House Action 
Attached is a comparison worksheet detai l ing first house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

Genera l  Fund 
1. Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for institution operations. The House did ($2,612,982) 

not reduce funding for operations. 
• Adjusts funding to reflect changes i n  completed student 6 ,580,445 

credit-hours, including $6.2 mi l l ion for residency positions 
• Adds funding for inflationary increases, including employee 2,410,942 

compensation and benefit adjustments. The House added 

Other  Funds Total  

$0 ($2,612,982) 

0 6,580,445 

0 2,410,942 
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funding for salary adjustments of 2 percent per year and 
increases in health insurance premiums from $1 , 241 to 
$1 ,427 per month . The House did not add funding for 
reti rement contribution increases. 

Total $6,378,405 $0 $6,378,405 
NOTE: The executive budget recommendation may include certain funding formula adjustments for the UNO School of Medicine 
and Health Sciences in the U N O  budget. Section 15 of House Bi ll No. 1003 authorizes UNO to transfer funds to the UNO School 
of Medicine and Health Sciences based on the recommendations of the Commissioner of H igher Education. 

2. Adds funding in addition to the amounts provided in the funding $4,507,252 $0 $4,507,252 
formula to continue residency positions added through the health 
care workforce initiative 

FTE Positions 
The 2019-21 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 2017-19 
biennium,  only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 2019-21 biennium executive budget recommendation includes appropriation authority of all special funds received by the 
North Dakota University System office and institutions. Prior to the 2017-19 biennium, special funds appropriations for the 
University System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1003 
Carryover authority - Section 11 continues the authorization through July 31, 2021, for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a biennium. 

Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of H igher Education to the respective entities. 
U N O  School of Medicine and Health Sciences funding - Section 15 provides that a portion of the operations funding 
appropriated to U N O  may be transferred to the U N O  School of Medicine and Health Sciences based on the recommendation of 
the Commissioner of Higher Education. 
Transfer authority - Section 16 provides that the State Board of H igher Education may transfer funds from an institution's 
operations line item to the institution's capital assets and capital building fund line items if the board determines that additional 
funds are needed for capital projects or extraordinary repai rs .  

FTE positions - Section 17 authorizes the State Board of Higher Education to adjust FTE positions as needed, subject to the 
availability of funds, for institutions and entities under its control. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 13 of House Bill No. 1003 appropriates any additional federal, private, and other 
local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 2019-21 biennium. 

Significant Audit Findings 
There were no significant audit findings for this institution. 

Major Related Legislation 
Senate B i l l  No. 2282 - Provides $45 million from legacy fund earnings for an economic diversity through research grant program. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the University System institutions from the constitution. 
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Prepared for the Senate Appropriations Com m ittee 

Department 235 - North Dakota State University 
House B i l l  No. 1003 

E xecutIve B d u Iget C omparison to p 
FTE Positions 

2019-21 Executive Budget 1,870 .16 
2017-19 Legislative Appropriations 1,895.66 
I ncrease (Decrease) (25.50) 

rior B. 1enmum A ,ppropr1atIons 
Genera l  Fund Other Funds 

$127,242,425 $751,700,739 
129,126,235 689,386,329 
($1,883,810) $62,314,410 

On and One-Time General Fund A 

Total 
$878,943,164 

818,512,564 
$60,430,600 

Ongoing General Fund 
A ropriation 

One-Time Genera l  
Fund A propriation 

Total General  Fund 
A pro riation 

2019-21 Executive Budget 
2017-19 Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$127,242,425 
128,591,042 
$1,348,617 

$800.00 �-----------�� $751 . . .  

FTE Positions 
2,000.00 
1 ,800.00 
1 ,600.00 
1 ,400.00 
1 ,200.00 
1 ,000.00 

$700.00 
$689.39 

$600.00 +------------¾ 

:!! $500.00 +-------------l 

� $400.00 -+-----------1 

$300.00 -+------------l 800.00 
600.00 
400.00 
200.00 

537.1 0  

$200.00 -+--------�� 

$1 00.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9  201 9-21 

Executive 
■General Fund □Other Funds Budget 

-
0.00 

201 3-1 5 

$0 
535,193 

$535,193 

1 ,895.66 ;: 

I 
I 

I 
I 

537.1 0  / -

$127,242,425 
129,126,235 
$1,883,810 

1 ,870. 1 6  

201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 
NOTE: Beginning with the 20 1 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information . 

E xecutIve B d u 1get C omparison to B ase L eve 
Genera l  Fund Other Funds Total 

2019-21 Executive Budget $127,242,425 $751,700 ,739 $878,943,164 
2019-21 Base Level 128,591,042 611,881,329 740 ,472,371 
I ncrease (Decrease) ($1,348,617) $139,819,410 $138,470,793 

First House Action 
Attached is a comparison worksheet detai l ing fi rst house changes to base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes i n  Bold) 

General Fund 
1. Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for i nstitution operations. The House did 

not reduce funding for operations. 
• Adjusts funding to reflect changes i n  completed student 

credit-hours (This amount also reflects the restoration of 
funding for the Department of Nursing program in Bismarck) 

• Adds funding for inflationary increases, including employee 
compensation and benefit adjustments . The House added 
funding for salary adjustments of 2 percent per year and 
increases in health i nsurance premiums from $1 ,241 to 

($6,393,735) 

(716,330) 

5,761,448 

Other Funds 

$0 

0 

0 

Total 

($6,393,735) 

(716,330) 

5,761,448 
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$1 ,427 per month. The House d id not add funding for 
reti rement contribution i ncreases. 

Total 
2 .  Adds one-time funding from other funds, including $25 ,675,000 

from the strategic investment and improvements fund ,  for the 
Dunbar Hal l  project. The House d id not provide funding for the 
Dunbar Hal l  project. 

3. Adds one-time funding from other funds for the Barry Hal l  
renovation ,  indoor practice faci l ity, and softbal l indoor faci l ity 
projects 

4. Adds one-time funding from special funds derived from revenue 
bond proceeds for the Un iversity Village Phase 2 project 

FTE Positions 

($1 , 348 ,61 7) 
$0 

$0 

$0 

$0 
$5 1 ,350,000 

$42 ,200,000 

$37,600 ,000 

($1 ,348 ,61 7) 
$51 ,350 ,00 

$42,200,000 

$37,600,000 

The 201 9-2 1 biennium executive budget recommendation includes authorization of a l l  FTE positions for institutions and entities 
under the control of the State Board of Higher Education , including positions supported by special funds. Prior to the 201 7-1 9 
bienn ium,  only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  bienn ium,  special funds appropriations for the 
Un iversity System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1 003 
Carryover authority - Section 1 1  continues the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 
Project management oversight - Section 14 requ i res capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external  entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital bui lding fund l ine items if the board determines that additional 
funds are needed for capital projects or  extraordinary repairs .  
FTE positions - Section 1 7  authorizes the State Board of  H igher  Education to  adjust FTE positions as needed , subject to  the 
avai labi l ity of funds, for institutions and entities under its contro l .  
Extraord inary repai rs matching funds - Section 18  requires institutions to  match state extraordinary repairs funding on a $2 
to $1 basis using operations or other funding .  

Bond issue authorization - Section 1 9  authorizes the State Board of Higher Education to arrange for $ 1 1 7 .6 mi l l ion of revenue 
bonds for the Memorial Un ion project at the Un iversity of North Dakota ($80 mi l l ion) and Un iversity Vi l lage Phase 2 at North 
Dakota State University ($37 .6 mi l l ion) .  Section 24 provides that this section is an emergency measure .  

Capital bui ld ing funds - Sections 20, 2 1 , and  22 provide for the establishment of  capital bui ld ing funds at  each institution ,  
establ ish matching fund requirements, and authorize the use of capital bu i ld ing fund money for certai n  capital projects. 
Section 24 provides these sections are an emergency measure .  
Tuition rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1 003 appropriates any additional federal , private, and other 
local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported North Dakota State University: 

• Was not in compliance with procurement ru les, including North Dakota Century Code and Un iversity System procedures;
. and 

• Did not have adequate controls over confl icts of interest. 
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Major Related Legislation 
House Bi l l  No. 1 01 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions .  The fol lowing is a comparison of d istributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-21 executive budget recommendation : 

I nstitution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5,9 1 6 ,000 $ 1 , 1 78,000 
Un iversity of North Dakota 3,662 ,000 4,504 ,000 842 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,7 1 4  
Valley City State University 808,000 1 ,034 ,000 226,000 
Mayvil le State Un iversity 542,000 668,000 1 26 ,000 
Dakota Col lege at Bottineau 1 86 ,286 242 ,000 55,7 1 4  
Dickinson State University 1 86 ,286 242 ,000 55, 7 1 4  
Minot State Un iversity 1 86 ,286 242,000 55,7 1 4  

Total $ 1 1 ,755 , 1 44 $1 4 ,584,000 $2,828,856 

Senate Bi l l  No. 201 6 - I ncreases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate B i l l  No. 2275 - Expands el igibi l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

Senate Bil l  No. 2282 - Provides $45 mi l l ion from legacy fund earnings for an economic d iversity through research g rant p rogram. 

Senate Bi l l  No. 2297 - P rovides $1 65,975,000 of bonding authority for capital p rojects at North Dakota State University, 
Dickinson State University, and Val ley City State University. 

House Concurrent Resolution No.  301 6 - Provides for the removal of the University System institutions from the constitut ion. 
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Prepared for the Senate Appropriations Committee 

Department 238 - North Dakota State College of Science 
House Bill No. 1003 

E xecutIve B d U lget C omparison to nor Ienmum P .  B"  A ,ppropr1atIons 
FTE Positions Genera l  Fund Other Funds Total 

2019-21 Executive Budget 310.73 $34,923,120 $90,275,397 $125,198,517 
2017-19 Legis lative Appropriations 345.04 35,241,463 57,605,613 92,847,076 
Increase (Decrease) (34.31) ($318,343) $32,669,784 $32,351,441 

On and One-Time General Fund A 
Ongoing General Fund 

Ap ropriation 
One-Time General  

Fund Ap ro riation 
Total General Fund 

Ap ropriation 
2019-21 Executive Budget 
2017-19 Legis lative Appropriations 

$34,923,120 
35,089,376 

$0 
152,087 

$34,923,120 
35,241,463 

Increase Decrease $166,256 $152,087 $318,343 

Agency Funding FTE Positions 

$1 00.00 
$90.00 
$80.00 
$70.00 
$60.00 

i $50.00 
$40.00 
$30.00 
$20.00 
$1 0.00 

$0.00 
201 3-1 5 

$90.28 

201 5-1 7 201 7-1 9 201 9-21 
Executive 

400.00 ,------------------, 
345.04 

350.00 ,-------------,----.........-"""---, 

300.00 +----------�---�--, 

250.00 +---------1-----------1 

200.00 +-�="------'--'--'--'--l------------1 

1 50.00 -1--------------------j 

1 00.00 +-------------------! 

50.00 +----------------� 

0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■ General Fund □ Other Funds Budget 

NOTE: Beg inning with the 201 7- 1 9  biennium,  other funds amounts i nclude 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

Budget 
NOTE: Beginn ing with the 20 1 7- 1 9  biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecu Ive u 1ge f B d t C  omparIson t B 0 ase L eve 
Genera l  Fund Other Funds Total 

2019-21 Executive Budget $34,923,120 $90,275,397 $125,198,517 
2019-21 Base Level 35,089,376 57,605,613 92,694,989 
Increase (Decrease) ($166,256) $32,669,784 $32,503,528 

First House Action 
Attached is a comparison worksheet detai l ing fi rst house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

Genera l  Fund 
1. Provides funding adjustments through the higher education 

funding formula as fol lows: 
• Reduces funding for institution operations . The House did ($1,751,239) 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student (64,604) 

credit-hours 
• Adds funding for inflationary increases , including employee 1,649,587 

compensation and benefit adjustments . The House added 
funding for salary adjustments of 2 percent per year and 
increases in health i nsurance prem iums from $1 ,241 to 

Other Funds Total 

$0 ($1,751,239) 

0 (64,604) 

0 1,649,587 
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$1 ,427 per month . The House did not add funding for 
reti rement contribution i ncreases. 

Total 
2. Adds one-time funding from other funds for a workforce career 

academy. The House d id  not provide funding for a workforce 
career academy. 

FTE Positions 

($1 66,256) 
$0 

$0 
$30, 000 ,000 

($1 66,256) 
$30,000,000 

The 201 9-21 bienn ium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds. Prior to the 201 7- 1 9  
bienn ium,  only FTE positions supported b y  the general fund were authorized. 

Special Funds Appropriations 
The 201 9-21 biennium executive budget recommendation includes appropriation authority of all special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  bienn ium, special funds appropriations for the 
U n iversity System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1003 
Carryover authority - Section 1 1  continues the authorization th rough July 31 , 2021 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium. 
Additional funds appropriation authority - Section 1 3  appropriates any additional special funds received by entities under the 
control of the State Board of H igher Education to the respective entities. 

Project management oversight - Section 1 4  requires capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations line item to the institution's capital assets and capital building fund line items if the board determines that additional 
funds are needed for capital projects or extraordinary repairs. 
FTE positions - Section 1 7  authorizes the State Board of H igher Education to adjust FTE positions as needed, subject to the 
availabil ity of funds, for institutions and entities under its control. 
Extraord inary repai rs matching funds - Section 1 8  requires institutions to match state extraordinary repairs funding on a $2 
to $1 basis using operations or other funding. 

Capita l  bui ld ing funds - Sections 20, 21 , and 22 provide for the establishment of capital building funds at each institution , 
establish matching fund requi rements, and authorize the use of capital building fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 
Tuition rate i ncrease l im itation - Section 23 limits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital building fund. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bill No. 1003 appropriates any additional federal, private, and other 
local funds received by entities under the control of the State Board of H igher Education , including tuition revenue, to the 
respective entities during the 201 9-21 bienn ium. 

Significant Audit Findings 
The State Auditor's office reported the North Dakota State College of Science is not properly reconcil ing cash each month . 

Major Related Legislation 
House B i l l  No. 1 0 1 3  - Permanent funds d istributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The following is a comparison of distributions from permanent funds during 
the 201 7- 1 9  bienn ium and the 201 9-21 executive budget recommendation : 

Institution 201 7-1 9 D istribution 201 9-21 Distribution I ncrease (Decrease) 
North Dakota State Un iversity $4 , 738,000 $5 ,91 6 ,000  $1 , 1 78,000 
U n iversity of North Dakota 3 ,662 ,000 4 ,504,000 842 ,000 
North Dakota State College of Science 1 ,446 ,286 1 ,736 ,000 289,7 1 4  
Val ley City State Un iversity 808,000 1 ,034,000 226,000 
Mayvi l le State U n iversity 542,000 668 ,000 1 26,000 
Dakota Col lege at Bott ineau 1 86,286 242,000 55 , 7 1 4  
Dickinson State Un ivers ity 1 86 ,286 242 ,000 55, 7 1 4  
M inot State Un iversity 1 86 ,286 242 ,000 55, 7 1 4  
Tota l $ 1 1 , 755, 1 44 $ 1 4 , 584,000 $2 ,828 ,856 
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Senate Bi l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate B i l l  No. 2275 - Expands eligibility relating to the infrastructure revolving loan fund to include University System 
institutions. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the University System institutions from the constitution. 
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Prepared for the Senate Appropriations Committee 

Department 239 - Dickinson State University 
House Bill No. 1003 

E xecut1ve B d t C  u 1ge ompar1son to rior 1enmum P .  B"  ,ppropria ions A " f  
FTE Positions Genera l  Fund Other Funds 

201 9-21 Executive Budget 2 1 3 .26 $ 1 8 ,338,442 $30,641 ,487 
201 7-1 9 Legislative Appropriations 1 68 .90 26,091 ,469 29,737,827 

I ncrease (Decrease) 44.36 ($7, 753 ,027) $903,660 

On and One-Time Genera l  Fund A 

Total 
$48 ,979 ,929 

55,829,296 

($6,849,367) 

Ongoing General  Fund 
Ap ro riation 

One-Time General  
Fund Appropriation 

Total General  Fund 
Ap ro riation 

201 9-21 Executive Budget 
201 7- 19  Leg islative Appropriations 

I ncrease Decrease 

Agency Funding 

$1 7 ,588,442 
1 7 ,806 ,843 

$2 1 8 ,401 

FTE Positions 

$750,000 
8 ,284,626 

$7,534,626 

$1 8 ,338,442 
26,091 ,469 

$7,753,027 

$45.00 250.00 �--------------
$40.00 

$39.51 21 3.26 

$35.00 

1/) $30.00 
$25.00 

i $20.00 
$1 5.00 
$1 0.00 50.00 +-------------------! 

$5.00 
$0.00 0.00 +----�---�----�-----! 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive ■General  Fund □Other Funds 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9 biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginn ing with the 201 7-1 9 biennium, there was a change in  
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E f B d t C  xecu 1ve u 1ge ompar1son t B 0 ase L eve 
Genera l  Fund Other Funds Total 

201 9-21 Executive Budget $1 8 ,338,442 $30 ,64 1 ,487 $48,979,929 
201 9-21 Base Level 1 7 ,806,843 29,737,827 47,544,670 

I ncrease (Decrease) $531 ,599 $903,660 $ 1 ,435,259 

F i rst House Action 
Attached is a comparison worksheet detai l ing first house changes to base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes in  Bold) 

Genera l  Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as fol lows: 

• Reduces funding for institution operations .  The House did 
not reduce funding for operations. 

• Adjusts funding to reflect changes in completed student 
credit-hours 

• Adds funding for inflationary increases ,  including employee 
compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
increases in  health insurance premiums from $1 ,241 to 

($878 ,91 7) 

(228 ,509) 

889 ,025 

Other Funds 

$0 

0 

0 

Total 

($878,91 7) 

(228 ,509) 

889,025 
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$1 ,427 per month. The House d id  not add funding for 
reti rement contribution i ncreases. 

Total 
2. Adds one-time funding from the general fund for the digitization 

of documents at the Theodore Roosevelt Center. The House 
added $250,000 for the digitization of documents at the 
Theodore Roosevelt Center. 

FTE Positions 

($218,401) 
$750 ,000 

$0 
$0 

($218,401) 
$750,000 

The 2019-21 biennium executive budget recommendation includes authorization of all FTE posit ions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 2017-19 
biennium, only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 2019-21 biennium executive budget recommendation includes appropriation authority of all special funds received by the 
North Dakota University System office and institutions. Prior to the 2017-19 biennium, special funds appropriations for the 
University System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1003 
Carryover authority - Section 11 continues the authorization through July 31, 2021, for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a biennium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of H igher Education to the respective entities. 
Project management overs ight - Section 14 requires capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 16 provides that the State Board of Higher Education may transfer funds from an institution's 
operations line item to the institution's capital assets and capital building fund line items if the board determines that additional 
funds are needed for capital projects or extraordinary repairs. 

FTE positions - Section 17 authorizes the State Board of Higher Education to adjust FTE posit ions as needed, subject to the 
availability of funds, for institutions and entities under its control. 

Extraordinary repai rs matching funds - Section 18 requires institutions to match state extraordinary repairs funding on a $2 
to $1 basis using operations or other funding.  

Capita l  bui ld ing funds - Sections 20, 21, and 22 provide for the establishment of capital building funds at each institution, 
establish matching fund requirements, and authorize the use of capital building fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 
Tuition rate i ncrease l im itation - Section 23 limits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital building fund. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 13 of House Bill No .  1003 appropriates any additional federal, private, and other 
local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 2019-21 biennium. 

Significant Audit Findings 
The State Auditor's office reported D ickinson State University: 

• Did not have adequate controls to ensure proper approval of journal entries; 
• Did not have policies regarding nepotism and conflicts of interest; 
• Did not maintain a retainage and did not properly capitalize expenses for all contracts; and 
• Did not properly procure commodities and services in compliance with North Dakota Century Code, University System 

procedures, and institution policies. 

Major Related Legislation 
House Bi l l  No. 1 0 1 3  - Permanent funds distributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The following is a comparison of distributions from permanent funds during 
the 2017-19 biennium and the 2019-21 executive budget recommendation: 
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I nstitution 201 7-1 9 Distribution 201 9-21 Distribution 
North Dakota State Un iversity $4,738,000 $5,9 1 6 ,000 
Un ivers ity of North Dakota 3,662 ,000 4 ,504,000 
North Dakota State Col lege of Science 1 ,446,286 1 ,736,000 
Val ley C ity State Un iversity 808,000 1 ,034,000 
Mayvi l le State Un ivers ity 542 ,000 668,000 
Dakota Col lege at Bottineau 1 86,286 242 ,000 
Dickinson State Un ivers ity 1 86,286 242 ,000 
Minot State Un iversity 1 86,286 242 ,000 
Total $ 1 1 ,755 , 1 44 $ 1 4 , 584,000 

House Bi l l  No. 1 1 20 - Provides for the conveyance of property by Dickinson State University. 

Senate Bi l l  No. 201 6 - Increases the National Guard tu ition waiver from 25 percent to 35 percent. 

Increase (Decrease) 
$1 , 1 78, 000 

842 ,000 
289,7 1 4  
226,000 
1 26,000 
55,7 1 4 
55 , 7 1 4  
55,7 1 4  

$2 , 828,856 

Senate B i l l  No. 2275 - Expands eligibil ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

Senate B i l l  No. 2297 - Provides $ 1 65,975,000 of bonding authority for capital projects at North Dakota State University, 
D ickinson State University, and Val ley City State University. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the University System institutions from the constitution. 
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I 1/ Prepared for the Senate Appropriations Committee 

Department 240 - Mayville State University 
House Bill No. 1003 

E xecutIve B d t C  U lge omparIson o nor Ienmum t P · s· ,poropna ions A ' f  
FTE Positions Genera l  Fund Other Funds 

201 9-21 Executive Budget 209.27 $15,702,282 $31 ,647,060 
201 7- 1 9  Legislative Appropriations 210 .53 14,306,51 8 30,307, 1 48 
Increase (Decrease) ( 1 .26) $1 ,395,764 $1 ,339,912 

On and One-Time General Fund A 

Total 
$47,349,342 

44,61 3,666 
$2,735,676 

Ongoing General Fund 
Appropriation 

One-Time General  
Fund Ap ro riation 

Total General  Fund 
Appropriation 

201 9-21 Executive Budget 
20 1 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$1 5,702,282 
1 4,249,605 
$1,452,677 

FTE Positions 

$0 
56,91 3 

$56,913 

$1 5,702,282 
14,306,51 8 
$1,395,764 

$35.00 $31 .65 250.00 �---------------� 
$30.31 21 0.53 209.27 

$30.00 

$25.00 $22.39 

$20.00 .2 
1 50.00 +------------------< 

i $1 5.00 

$1 0.00 

$5.00 

$0.00 0.00 +-----�------------< 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

■General Fund □Other Funds 
Executive 

201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7-1 9 biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional infonmation. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional infonmation. 

E xecu Ive u 1ge f B d t C  omparIson t B 0 ase L eve 
General Fund Other Funds Total 

201 9-21 Executive Budget $1 5,702,282 $31 ,647,060 $47,349,342 
201 9-21 Base Level 1 4,249,605 30,307,148 44,556,753 
Increase (Decrease) $1 ,452,677 $1 ,339,91 2 $2,792,589 

First House Action 
Attached is a comparison worksheet detailing first house changes to base level funding and the executive budget. 

Executive Budget Highlights 
(With First House Changes in Bold) 

General  Fund 
1. Provides funding adjustments through the h igher education 

funding formula as follows: 
• Reduces funding for institution operations. The House did 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
increases in  health i nsurance premiums from $1 ,241 to 

($784,663) 

1 ,443,653 

793,687 

Other Funds 

$0 

0 

0 

Total 

($784,663) 

1,443,653 

793,687 
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$1 ,427 per month. The House did not add funding for 
retirement contribution i ncreases. 

Total 

FTE Positions 

$1 ,452 ,677 $0 $1 ,452 ,677 

The 201 9-21 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds.  Prior to the 201 7- 1 9  
bienn ium,  only FTE positions supported by the general fund were authorized . 

Special Funds Appropriations 
The 201 9-2 1 biennium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7-1 9 bienn ium,  special funds appropriations for the 
Un iversity System office and institutions were provided only for certain items, such as capita l  projects. 

Other Sections in House Bil l  No. 1003 
Carryover authority - Section 1 1  continues the authorization through July 31 , 202 1 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 

Project management oversight - Section 14 requires capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital bui lding fund l ine items if the board determines that additional 
funds are needed for capital projects or extraord inary repairs .  
FTE positions - Section 17  authorizes the State Board of  Higher Education to adjust FTE positions as needed , subject to  the 
avai labi l ity of funds, for institutions and entities under its contro l .  
Extraord inary repai rs matching funds - Section 18 requ i res institutions to match state extraordinary repai rs funding on a $2 
to $1  basis us ing operations or other fund ing .  

Capital bui lding funds - Sections 20, 2 1 , and 22 provide for the establishment of capital bu i ld ing funds at each institution , 
establ ish matching fund requ i rements, and authorize the use of capital bui ld ing fund money for certai n  capital projects. 
Section 24 provides these sections are an emergency measure.  
Tuit ion rate i ncrease l im itation  - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tu ition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1 003 appropriates any add itional federal ,  private, and other 
local funds received by entities under the control of the State Board of Higher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Significant Audit Findings 
The State Auditor's office reported Mayvi l le State University: 
• Is not basing its estimate for the al lowance for doubtful accounts on prior resu lts, percentages used are not relevant to the 

amounts written off, and accounts receivables are not being written off timely; and 
• Did not properly procure commodities in compl iance with North Dakota Century Code and Un iversity System procurement 

procedures. 

Major Related Legislation 
House B i l l  No. 1 0 1 3  - Permanent funds d istributions - Provides d istributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions. The fol lowing is  a comparison of d istributions from permanent funds during 
the 201 7- 1 9  bienn ium and the 201 9-2 1 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5,91 6 ,000 $1 , 1 78,000 
University of North Dakota 3,662,000 4 ,504 ,000 842 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 14  
Valley City State University 808,000 1 ,034,000 226,000 
Mayvi l le State University 542 ,000 668,000 1 26,000 
Dakota Col lege at Bottineau 1 86,286 242 ,000 55,7 14  
Dickinson State Un iversity 1 86,286 242,000 55,7 14  
Minot State Un iversity 1 86,286 242,000 55,71 4  

Total $1 1 ,755, 1 44 $ 14 ,584,000 $2,828,856 
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Senate Bi l l  No. 201 6  - I ncreases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate Bil l No. 2275 - Expands eligibil ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the Un iversity System institutions from the constitution . 
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Prepared for the Senate Appropriations Committee 

Department 241 - M inot State Un iversity 
House B i l l  No. 1 003 

E xecutlve B d t C  u 1ge omoanson to nor 1enmum P .  B"  A 10 proonat1ons 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 407.58 $38 , 1 46 ,932 $63,663,260 
201 7- 1 9  Leg islative Appropriations 441 .65 39,91 6 ,756 64,342 ,9 16  

I ncrease (Decrease) (34 .07) ($1 , 769,824) ($679,656) 

and One-Time Genera l  Fund A 

Total 
$ 1 0 1 ,81 0 , 1 92 

1 04,259,672 

($2 ,449,480) 

Ongoing General Fund 
A pro riation riation 

Total General Fund 
A ro riation 

201 9-21 Executive Budget 
201 7-1 9 Legislative Appropriations 

I ncrease Decrease 

Agency Funding 

$70.00 

$60.00 
$50.74 

$50.00 

$40.00 

$64.34 

$38 , 146,932 
39,750,979 

$1 ,604,047 

$63.66 

$30.00 

FTE Positions 

500.00 
450.00 
400.00 
350.00 
300.00 
250.00 
200.00 
1 50.00 
1 00.00 

204 . .!Q. 

$20.00 

$1 0.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □ Other Funds 

50.00 
0.00 

-

201 3-1 5 

$0 
1 65 ,777 

$ 1 65,777 

204.1 0  / ---

201 5-1 7 

441 .65 

$38 , 1 46 ,932 
39,9 16 ,756 

$ 1 ,769,824 

r--- -
/ 

201 7-1 9 

40'7.°58 

201 9-21 
Executive 

Budget Budget 
NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginn ing with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E xecut1ve B d u lget C ompanson to Base Level 
General Fund Other Funds Total 

201 9-21 Executive Budget $38 , 146,932 $63,663,260 $ 1 0 1 ,81 0 , 1 92 
201 9-21 Base Level 39,750,979 62,058 ,9 16  1 01 ,809,895 

I ncrease (Decrease) ($1 ,604,047) $ 1 ,604,344 $297 

F irst House Action 
Attached is a comparison worksheet detai l ing fi rst house changes to base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes i n  Bold) 

General Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as fol lows: 

• Reduces funding for institution operations. The House d id  ($1 ,908 ,047) 
not reduce funding for operations. 

• Adjusts funding to reflect changes in completed student (2 ,300 ,91 8) 
cred it-hours 

• Provides funding to l imit funding reductions through the 71 0 ,879 
funding formula (hold-harmless provision) 

• Adds funding for inflationary increases, including employee 1 ,894,039 
compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 

Other Funds Total 

$0 ($1 ,908 ,047) 

0 (2 ,300,91 8) 

0 71 0,879 

0 1 ,894,039 
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i ncreases i n  health i nsurance prem iums from $1 , 241 to 
$1 ,427 per month. The House did not add funding for 
reti rement contribution increases. 

Total 

FTE Positions 

($ 1 ,604,047) $0 ($1 ,604,047) 

The 201 9-2 1 biennium executive budget recommendation includes authorization of a l l  FTE positions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 201 7-1 9  
biennium, only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-21 biennium executive budget recommendation includes appropriation authority of  a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  bienn ium,  special funds appropriations for the 
Un iversity System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House B i l l  No. 1 003 
Carryover authority - Section 1 1  continues the authorization through July 3 1 , 202 1 , for institutions under the control of the 
State Board of Higher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of Higher Education to the respective entities. 
Project management oversight - Section 14 requires capital p rojects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 
Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital building fund line items if the board determines that add itional 
funds are needed for capital projects or extraordinary repairs .  
FTE positions - Section 17 authorizes the State Board of H igher Education to adjust FTE positions as needed, subject to the 
avai labi l ity of funds, for institutions and entities under its contro l .  
Extraord inary repai rs matching funds - Section 18 requ i res institutions to match state extraordinary repairs funding on a $2 
to $1 basis using operations or other funding.  
Capital bui ld ing funds - Sections 20, 2 1 , and 22 provide for the establ ishment of capital bui ld ing funds at each institution, 
establ ish matching fund requirements, and authorize the use of capital bui ld ing fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure.  
Tuition rate i ncrease l im itation - Section 23 l imits tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui ld ing fund .  

Addit ional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1 003 appropriates any additional federal ,  private, and other 
local funds received by entities under the control of the State Board of H igher Education ,  including tuition revenue, to the 
respective entities during the 201 9-2 1 bienn ium.  

Sign ificant Audit F ind ings 
There were no sign ificant audit find ings for th is institution .  

Major Related Legislation 
House Bil l  No. 1 01 3  - Permanent funds d istributions - Provides distributions to University System institutions from permanent 
funds establ ished for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 201 9-2 1 executive budget recommendation: 

Institution 201 7-1 9 Distribution 201 9-21 D istribution Increase (Decrease) 
North Dakota State University $4,738,000 $5,91 6 ,000 $1 , 1 78 ,000 
Un iversity of North Dakota 3 ,662,000 4,504,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 1 4  
Val ley City State Un iversity 808,000 1 ,034,000 226,000 
Mayvi l le State Un iversity 542,000 668,000 1 26,000 
Dakota Col lege at Bottineau 1 86,286 242,000 55,7 14  
Dickinson State Un iversity 1 86,286 242,000 55,71 4 
Minot State University 1 86,286 242 ,000 55,71 4 

Total $ 1 1 , 755, 1 44 $ 1 4 ,584,000 $2 ,828,856 

Senate Bi l l  No. 201 6 - Increases the National Guard tuition waiver from 25 percent to 35 percent. 
Senate B i l l  No. 2275 - Expands el ig ib i l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 
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House Concurrent Resolution No.  301 6 - Provides for the removal of the Un iversity System institutions from the constitution . 

• 
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North Dakota Universi ty System lnsti tutuions 
House Bi l l  No. 1003 
Base Level Funding Changes 

Executive Budget Recommendation House Version 

FTE FTE 
Position General  Fund Other Funds Total Position Genera l  Fund Other Funds Total 

201 9-21 Biennium Base Level 6,591 .36 $507, 1 76, 1 97 $1 ,829,598,421 $2,336,774,6 18  6,591 .36 $507, 1 76, 1 97 $1 ,829,598,421 $2,336,774,6 18  
201 9-21 Ongoing Funding Changes 

Base payroll changes ( 1 57.39) ($1 3 ,81 1 ,230) ($1 3 ,81 1 ,230) ( 1 57.39) ($1 3 ,81 1 ,230) ($1 3 ,81 1 , 230) 
Salary increase 1 5 , 1 96,654 30,0 1 8 ,344 45,2 14,998 9, 1 08, 1 75 1 7,890, 1 20 26,998,295 
Health insurance increase 7 ,81 2 ,061 1 5,757,81 2 23,569,873 9 ,31 3,597 1 8,608,530 27,922, 1 27 
Retirement contribution increase 458,405 905,498 1 , 363,903 0 
Student credit-hour completion adjustment 4,439,81 9 4,439,81 9 4,439,8 19  4,439,8 19  
Hold-harmless provision 7 1 0,879 7 1 0,879 7 1 0,879 7 1 0,879 
Funding model reduction (25,307,427) (25,307,427) 0 
UNO SMHS residency program 4,507,252 4,507,252 4,507,252 4,507,252 
Adjust special funds authority 8,700,5 14  8,700,51 4 0 
Total ongoing funding changes ( 1 57.39) $7,81 7,643 $41 ,570,938 $49,388,581 ( 1 57.39) $28,079,722 $22,687,420 $50,767, 1 42 

One-time funding items 
UNO Athletics High Performance Center $35,000,000 $35,000,000 $35,000,000 $35,000,000 
Phase I I  
UNO Memorial Un ion 80,000,000 80,000,000 80,000,000 80,000,000 
NDSU Barry Hall 3 ,000,000 3 ,000,000 3,000,000 3,000,000 
NDSU indoor practice faci l ity 37,200,000 37,200,000 37,200,000 37,200,000 
NDSU softbal l  indoor faci l ity 2 ,000,000 2 ,000,000 2 ,000,000 2 ,000,000 
NDSU University Vil lage Phase I I  37,600,000 37,600,000 37,600,000 37,600,000 
NDSU Dunbar Hall 51 ,350,000 51 ,350,000 0 
NDSCS Workforce Career Academy 30,000,000 30,000,000 0 
VCSU Communication and Fine Arts Bui ldin! 3 ,900,000 . 3 ,900,000 0 
DCB Din ing Faci l ity 2 ,500,000 2,500,000 0 
LRSC Precision Agriculture Center 0 3 ,000, 000 3,000,000 
DSU Theodore Roosevelt dig itization 750,000 750,000 250,000 250,000 
Tier II Capital bui lding fund 0 37,297, 1 1 0 37,297, 1 1 0  
Total one-time funding changes 0.00 $750,000 $282,550,000 $283,300,000 0.00 $250,000 $235,097 , 1 1 0 $235,347, 1 1 0 
Total Changes to Base Level Funding ( 1 57.39) $8,567,643 $324, 1 20,938 $332,688,581 ( 1 57.39) $28,329,722 $257,784,530 $286, 1 1 4,252 

201 9-21 Total Funding 6,433.97 $51 5,743,840 $2, 1 53 ,71 9,359 $2,669,463, 1 99 6 ,433.97 $535,505,91 9 $2,087 ,382,951 $2,622,888,870 



Prepared for the Senate Appropriations Committee 

Department 242 - Valley C ity State University 
House Bill No. 1 003 

E xecu Ive u lget f B d C omparison to nor 1enmum P .  B"  A ,pproprIatIons 
FTE Positions General Fund Other Funds 

201 9-21 Executive Budget 1 80.68 $20,223 , 1 50 $29,892,086 
201 7- 19  Legislative Appropriations 202.75 20,51 6 ,098 50,970,657 
Increase (Decrease) (22.07) ($292,948) ($21 ,078 ,571 ) 

O n  and One-Time General F u n d  A 

Total 
$50, 1 1 5,236 
71 ,486 ,755 

($21 ,371 ,51 9) 

Ongoing General Fund 
Appro riation 

One-Time General 
Fund A propriation 

Total General Fund 
A propriation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
Increase Decrease 

Agency Funding 

$20,223, 1 50 
20,429,502 

$206,352 

FTE Positions 

$0 
86,596 

$86,596 

$20,223, 1 50 
20,51 6 ,098 

$292,948 

$60.00 250.00 �--------------� 
$50.97 

$50.00 

U) $40.00 
$37.22 

$30.00 i 
$20.00 

$1 0.00 50.00 _,___ ______________ _, 

$0.00 0.00 +----�---�----�----, 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■General Fund □ Other Funds Budget 

NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

Budget 
NOTE: Beginning with the 20 1 7- 1 9  biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information. 

E f B d t C  xecu Ive u 1ge omparIson t B 0 ase L eve 
General Fund Other  Funds Total 

201 9-21 Executive Budget $20,223, 1 50 $29,892,086 $50, 1 1 5,236 
201 9-21 Base Level 20,429,502 28 ,470,657 48 ,900, 1 59 
Increase (Decrease) ($206,352) $ 1 ,421 ,429 $ 1 ,21 5,077 

F i rst House Action 
Attached is a comparison worksheet detai l ing fi rst house changes to base level funding and the executive budget. 

Executive Budget H igh l ights 
(With F i rst House Changes i n  Bold) 

General  Fund 
1 .  Provides funding adjustments through the h igher education 

funding formula as fol lows: 
• Reduces funding for institution operations. The House did ($ 1 ,0 1 0 ,577) 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student (21 7,974) 

credit-hours 
• Adds funding for inflationary increases, including employee 1 ,022, 1 99 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
i ncreases in health i nsurance premiums from $1 ,241 to 

Other Funds Total 

$0 ($ 1 ,01 0,577) 

0 (21 7,974) 

0 1 ,022, 1 99 
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$1 ,427 per month. The House did not add funding for 
retirement contribution increases. 

Total 
2. Adds one-time funding from other funds, including $2.9 mi l l ion 

from the strategic investment and improvements fund, to remodel 
McCarthy Hal l  and demolish Foss Hal l .  The House d id not 
provide funding to remodel McCarthy Hal l  and demolish Foss 
Hal l .  

FTE Posit ions 

($206,352) 
$0 

$0 
$3,900,000 

($206,352) 
$3,900,000 

The 201 9-21 bienn ium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education , including positions supported by special funds .  Prior to the 201 7- 1 9  
bienn ium,  only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-21 bienn ium executive budget recommendation includes appropriation authority of a l l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  bienn ium ,  special funds appropriations for the 
Un iversity System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in House Bill No. 1003 
Carryover authority - Section 1 1  continues the authorization through July 31 , 2021 , for institutions u nder the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a bienn ium.  
Additional funds appropriation authority - Section 13 appropriates any additional special funds received by entities under the 
control of the State Board of H igher Education to the respective entities. 

Project management oversight - Section 1 4  requ i res capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 

Transfer authority - Section 1 6  provides that the State Board of Higher Education may transfer funds from an institution's 
operations l ine item to the i nstitution's capital assets and capital bui lding fund l ine items if the board determines that additional 
funds are needed for capital projects or extraordinary repairs .  
FTE positions - Section 17 authorizes the State Board of H igher Education to adjust FTE positions as needed, subject to the 
avai labi l ity of funds, for i nstitutions and entities u nder its contro l .  
Extraordinary repai rs matching funds - Section 18 requires institutions to match state extraordinary repairs funding on a $2 
to $1 basis using operations or other funding. 

Capital bui lding funds - Sections 20 , 21 , and 22 provide for the establ ishment of capital bui lding funds at each institution, 
establ ish matching fund requirements, and authorize the use of capital · bui lding fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 
Tuition rate increase l im itation - Section 23 l im its tuition rate increases to 3 percent per year. An institution may increase 
tuition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui lding fund. 

Additional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bil l No. 1 003 appropriates any additional federal , private, and other 
local funds received by entities u nder the control of the State Board of Higher Education , including tu ition revenue, to the 
respective entities during the 201 9-21 bienn ium.  

Significant Audit F indings 
The State Auditor's office reported Val ley City State University: 

• Did not comply with North Dakota Century Code by properly procuring commodities and services and adequately 
documenting sole source purchases; 

• D id not comply with Century Code for the construction management at-risk selection process for the heat plant 
replacement project; and 

• Did not properly enter into al l  requi red agreements with Val ley City Parks and Recreation relating to the Gaukler Family 
Wel lness Center. 

Major Related Legislation 
House Bi l l  No. 1 0 1 3  - Permanent funds d istributions - Provides distributions to U niversity System institutions from permanent 
funds establ ished for the benefit of the institutions. The fol lowing is a comparison of distributions from permanent funds during 
the 201 7- 1 9  bienn ium and the 201 9-21 executive budget recommendation: 
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Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5,9 16 , 000 $1 , 1 78,000 
Un iversity of North Dakota 3,662,000 4 ,504,000 842 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 14  
Val ley City State Un iversity 808,000 1 ,034 ,000 226,000 
Mayvi lle State Un iversity 542 ,000 668,000 1 26,000 
Dakota College at Bottineau 1 86,286 242 ,000 55,71 4 
Dickinson State Un iversity 1 86,286 242,000 55,7 14  
Minot State Un iversity 1 86 ,286 242 ,000 55,7 14  

Total $ 1 1 , 755 , 1 44 $ 1 4 ,584,000 $2,828,856 

Senate Bi l l  No. 201 6  - Increases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate B i l l  No. 2275 - Expands eligibil ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

Senate Bi l l  No. 2297 - Provides $ 1 65,975,000 of bonding authority for capital projects at North Dakota State University , 
Dickinson State University, and Val ley City State University. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the University System institutions from the constitution. 
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Prepared for the Senate Appropriations Comm ittee 

Department 243 - Dakota College at Bottineau 
House Bi l l  No. 1003 

E xecu 1ve U lge f B d t C  ompar1son o rior 1enmum t P · B'  ,ppropr1a ions A · r  
FTE Positions General  Fund Other Funds 

201 9-21 Executive Budget 82.29 $7,397,888 $1 6,270 , 1 21 
201 7- 1 9  Legislative Appropriations 84.30 7,682,539 9,629, 1 73 
I ncrease (Decrease) (2.01 ) ($284,651 )  $6,640,948 

On and One-Time General Fund A 

Total 
$23,668 ,009 

1 7 ,31 1 ,7 1 2  
$6,356,297 

Ongoing General Fund 
A riation 

One-Time Genera l  
Fund A ropriation 

Total General  Fund 
Ap ro riation 

201 9-21 Executive Budget 
201 7- 1 9  Legislative Appropriations 
I ncrease Decrease 

Agency Funding 

$1 8.00 
$1 6.00 
$14.00 

ti) $1 2.00 
$1 0.00 

:i $8.00 
$6.00 
$4.00 
$2.00 

$7,397,888 
7,652,945 
$255,057 

FTE Positions 

$16.27 90.00 
80.00 
70.00 
60.00 
50.00 46.96 -
40.00 
30.00 
20.00 
1 0.00 

0.00 

. 
$0 

29,594 
$29,594 

84.30 -

/ 
/ 

46.96 / -

$7,397,888 
7,682,539 
$284,651 

82.29 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
Budget ■General Fund □Other Funds 

Executive 
Budget 

NOTE: Beginning with the 201 7- 1 9  biennium, other funds amounts include 
the appropriation of certain special funds. See the Special Funds 
Appropriations section below for additional information. 

NOTE: Beginning with the 201 7-1 9 biennium, there was a change in 
reporting methods for University System FTE positions. See the FTE 
Positions section below for additional information .  

E xecut1ve B d u lget C omparison to B ase L eve 
Genera l  Fund Other Funds Total 

201 9-21 Executive Budget $7 ,397,888 $1 6 ,270, 1 21 $23,668 ,009 
201 9-21 Base Level 7 ,652,945 9,629, 1 73 1 7 ,282, 1 1 8 
I ncrease (Decrease) ($255,057) $6,640,948 $6,385,891 

First House Action 
Attached is a comparison worksheet detailing first house changes to base level funding and the executive budget. 

Executive Budget H ighl ights 
(With F irst House Changes in Bold) 

General  Fund 
1 .  Provides funding adjustments through the higher education 

funding formula as follows: 
• Reduces funding for institution operations. The House d id 

not reduce funding for operations. 
• Adjusts funding to reflect changes in completed student 

credit-hours 
• Adds funding for inflationary increases, including employee 

compensation and benefit adjustments. The House added 
funding for salary adjustments of 2 percent per year and 
increases in health insurance premiums from $1 ,241 to 

($370,971 )  

(233,523) 

349,437 

Other Funds 

$0 

0 

0 

Total 

($370,97 1 )  

(233,523) 

349,437 
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$1 ,427 per month. The House d id not add funding for 
reti rement contribution i ncreases. 

Total 
2. Adds one-time funding from special funds derived from revenue 

bond proceeds for a new dining faci l ity. The House did not add 
funding for a new d in ing faci l ity. 

FTE Positions 

($255,057) 
$0 

$0 
$2,500,000 

($255,057) 
$2,500,000 

The 201 9-21 biennium executive budget recommendation includes authorization of all FTE positions for institutions and entities 
under the control of the State Board of H igher Education, including positions supported by special funds. Prior to the 201 7- 1 9  
biennium ,  only FTE positions supported by the general fund were authorized. 

Special Funds Appropriations 
The 201 9-21 biennium executive budget recommendation includes appropriation authority of al l  special funds received by the 
North Dakota University System office and institutions. Prior to the 201 7- 1 9  biennium ,  special funds appropriations for the 
University System office and institutions were provided only for certain items, such as capital projects. 

Other Sections in  House B i l l  No. 1 003 
Carryover authority - Section 1 1  continues the authorization through July 31 , 2021 , for institutions under the control of the 
State Board of H igher Education to carry over unexpended appropriations at the end of a biennium .  
Add itional funds appropriation authority - Section 13  appropriates any additional special funds received by  entities under the 
control of the State Board of H igher Education to the respective entities. 
Project management overs ight - Section 1 4  requ i res capital projects authorized by the State Board of H igher Education to 
have adequate project oversight by an institution official or representative of an external entity. 

Transfer authority - Section 1 6  provides that the State Board of H igher Education may transfer funds from an institution's 
operations l ine item to the institution's capital assets and capital bui lding fund l ine items if the board determines that additional 
funds are needed for capital projects or extraordinary repairs. 

FTE positions - Section 1 7  authorizes the State Board of H igher Education to adjust FTE positions as needed, subject to the 
avai labil ity of funds, for institutions and entities under its control .  
Extraord inary repai rs matching funds - Section 18 requ i res institutions to match state extraordinary repairs funding on a $2 
to $1  basis using operations or other funding. 

Capita l  bui ld ing funds - Sections 20, 21 , and 22 provide for the establishment of capital bui lding funds at each institution, 
establ ish matching fund requ i rements, and authorize the use of capital bui lding fund money for certain capital projects. 
Section 24 provides these sections are an emergency measure. 
Tuition rate increase l im itation - Section 23 l im its tuition rate increases to 3 percent per year. An institution may increase 
tu ition by an additional 1 percent if it has secured matching funds to place the revenue from the additional 1 percent tuition 
increase in its capital bui lding fund. 

Add itional Funds Appropriation Authority 
Additional special funds received - Section 1 3  of House Bi l l  No .  1003 appropriates any additional federal ,  private, and other 
local funds received by entities under the control of the State Board of H igher Education, including tuition revenue, to the 
respective entities during the 201 9-21 biennium .  

Sign ificant Aud it F indings 
The State Auditor's office reported Dakota College at Bottineau: 

• Did not have adequate documentation to support the awarding of the $902,664 guaranteed maximum price for the 
construction management at-risk contract relating to the Nelson Science Center renovation; and 

• Was not in compl iance with North Dakota Century Code and University System procedures regarding procurement. 

Major Related Legislation 
House Bil l  No. 1 01 3  - Permanent funds d istributions - Provides distributions to University System institutions from permanent 
funds established for the benefit of the institutions. The following is a comparison of distributions from permanent funds during 
the 201 7- 1 9  biennium and the 20 1 9-21 executive budget recommendation: 
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Institution 201 7-1 9 Distribution 201 9-21 Distribution Increase (Decrease) 
North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $1 , 1 78,000 
Un iversity of North Dakota 3,662 ,000 4 ,504,000 842,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289,7 14  
Val ley City State University 808,000 1 ,034,000 226,000 
Mayvi lle State University 542,000 668,000 1 26,000 
Dakota College at Bottineau 1 86,286 242,000 55,7 14  
Dickinson State University 1 86,286 242 ,000 55,7 14  
Minot State University 1 86,286 242 ,000 55,71 4 

Total $ 1 1 ,755, 1 44 $ 1 4 ,584,000 $2,828,856 

Senate Bi l l  No. 201 6  - I ncreases the National Guard tuition waiver from 25 percent to 35 percent. 

Senate B i l l  No. 2275 - Expands el igibi l ity relating to the infrastructure revolving loan fund to include University System 
institutions. 

House Concurrent Resolution No. 301 6 - Provides for the removal of the University System institutions from the constitution. 
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North Dakota University System lnstitutuions 
House Bil l No. 1003 
Base Level Funding Changes 

Executive Budget Recommendation House Version 

FTE FTE 
Position General  Fund Other Funds Total Position General Fund Other Funds Total 

201 9-21 Biennium Base Level 6,591 .36 $507, 1 76, 1 97 $1 , 829, 598,421 $2,336,774,6 1 8  6 ,59 1 . 36 $507, 1 76, 1 97 $ 1 , 829,598,42 1 $2,336,774,6 1 8  
201 9-21 Ongoing Funding Changes 

Base payroll changes ( 1 57.39) ($1 3 ,8 1 1 ,230) ($1 3,8 1 1 ,230) ( 1 57. 39) ($1 3 , 8 1 1 ,230) ($1 3,8 1 1 ,230) 
Salary i ncrease $ 1 5, 1 96,654 30,0 1 8 ,344 45,2 1 4,998 $9, 1 08, 1 75 1 7, 890, 1 20 26,998,295 
Health insurance i ncrease 7 ,8 1 2 ,06 1  1 5 ,757,8 1 2  23,569,873 9 ,31 3,597 1 8, 608,530 27,922, 1 27 
Retirement contribution increase 458,405 905,498 1 , 363,903 0 
Student cred it-hour completion adjustment 4,439,8 1 9 4,439,8 1 9  4,439,8 1 9  4,439,8 1 9  
Hold-harmless provision 7 1 0,879 7 1 0 ,879 7 1 0,879 7 1 0,879 
Funding model reduction (25,307,427) (25,307 ,427) 0 
U N D  SMHS residency program 4,507,252 4,507,252 4,507,252 4,507,252 
Adjust special funds authority 8 ,700 ,5 14  8,700,5 1 4  0 
Total ongoing funding changes ( 1 57.39) $7,8 1 7 ,643 $41 ,570,938 $49,388 ,581 ( 1 57.39) $28,079,722 $22,687,420 $50,767, 1 42 

One-time funding items 
U N D  Ath letics High Performance Center $35,000,000 $35,000,000 $35,000,000 $35,000,000 
Phase I I  
U N D  Memorial Un ion 80,000,000 80,000,000 80,000,000 80,000,000 
N DSU Barry Hal l  3 ,000,000 3,000,000 3,000,000 3 ,000,000 
NDSU indoor practice facil ity 37,200,000 37,200,000 37,200,000 37,200,000 
NDSU softbal l indoor faci lity 2 ,000,000 2 ,000,000 2 ,000,000 2 ,000,000 
NDSU Un iversity Vi l lage Phase I I  37,600,000 37,600,000 37,600,000 37,600,000 
NDSU Dunbar Hal l  5 1 , 350,000 5 1 ,350,000 0 
NDSCS Workforce Career Academy 30,000,000 30,000,000 0 
VCS U  Communication and Fine Arts 3 ,900,000 3 ,900,000 0 
Bui ld ing 
DCB Din ing Facil ity 2 ,500,000 2,500,000 0 
LRSC Precision Agriculture Center 0 3,000,000 3 ,000,000 
DSU Theodore Roosevelt dig itization $750,000 750,000 $250,000 250,000 
Tier II Capital bui lding fund 0 37,297, 1 1 0 37,297, 1 1 0 
Total one-time funding changes 0.00 $750,000 $282 ,550,000 $283,300, 000 0.00 $250,000 $235,097, 1 1 0 $235,347, 1 1 0 
Total Changes to Base Level Funding ( 1 57.39) $8,567,643 $324, 1 20,938 $332,688 ,581 ( 1 57.39) $28,329,722 $257 ,784,530 $286, 1 1 4,252 

201 9-21 Total Funding 6,433.97 $51 5,743,840 $2, 1 53 ,71 9,359 $2,669,463, 1 99 6,433.97 $535,505 ,91 9 $2 ,087,382,951 $2,622,888,870 



Prepared by the Legislative Counci l  staff 

North Dakota University System Institutions 

Historical Appropriations Information 

Ongoing General Fund Appropriations Since 2011-13 

Ongoing General Fund Appropriations ( in M i l l ions) 
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201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget 

OnQoin!l General Fund Aoorooriations 

201 1 -1 3  201 3-1 5 201 5-1 7 201 7-1 9 
Ongoing general fund appropriations $501 ,323,720 $563,008,934 $566,966,41 1 $507, 1 76, 1 97 
Increase (decrease) from previous biennium N/A $61 ,685,21 4 $3,957,477 ($59,790,21 4) 
Percentage increase (decrease) from N/A 1 2.3% 0 .7% ( 1 0 .5%) 
previous biennium 
Cumulative percentage increase (decrease) N/A 1 2.3% 1 3. 1 %  1 .2% 
from 201 1 -1 3  biennium 

Major Increases (Decreases) in Ongoing General Fund Appropriations 
201 3-1 5 Biennium 

1 .  Provided funding for campus equalization payments 
2. Provided funding for salary increases, health insurance increases, reti rement contribution increases, 

and uti l ity cost increases 
201 5-1 7 Biennium 

1 . Provided funding base credit rate adjustments for inflation (This item was affected by the 
August 201 6  budget reductions) 

2. Provided funding for base funding formula adjustments including campus equal ization adjustments 
(This item was affected by the August 201 6 budget reductions) 

201 7-1 9  Biennium 
1 . Reduced funding for institution operations 
2. Adjusted funding for changes in completed student credits 
3. Added funding for changes in health insurance premiums 

201 9-21 Biennium (Executive Budget Recommendation) 
1 . Reduces funding for institution operations. The House did not reduce funding for operations. 
2.  Adjusts funding for changes in completed student credits 
3. Adds funding for inflationary increases, including employee compensation and benefit adjustments. 

The House added funding for salary adjustments of 2 percent per year and increases in health 
insurance prem iums from $1 ,241 to $1 ,427 per month. The House did not add funding for 
reti rement contribution i ncreases. 

4. Adds funding for residency positions at UNO School of Medicine and Health Sciences 

201 9-21 
Executive 

BudQet 
$51 4,282,96 1 

$7, 1 06,764 
1 .4% 

2.6% 

$1 6,526,024 
$39,475,866 

$1 3,583,565 

$40,201 ,487 

($76,770,01 4) 
$1 1 ,889,020 

$5,297,632 

($25,307,427) 
$4,439,8 1 9  

$23,467, 1 20 

$4,507,252 

March 1 8, 201 9  



GOVERNOR'S RECOMMENDATION FOR THE 
NORTH DAKOTA UN IVERSITY SYSTEM AS SUBMITTED 

BY THE OFFICE OF MANAGEMENT AND BUDGET 

SECTION 1. APPROPRIATION. The funds provided in  this section ,  or so much of the funds as may be 

necessary, are appropriated out of any moneys in the general fund in the state treasury, not otherwise 

appropriated , and from special funds derived from federal funds and other income to the North Dakota 

un iversity system office and to the various entities and institutions under the supervision of the state board 

of h igher education for the purpose of defraying the expenses of the North Dakota un iversity system office 

and to the various entities for the bienn ium beginn ing Ju ly 1 ,  20 1 9 , and end ing June 30, 202 1 , as fol lows: 

Subd ivision 1 .  

NORTH DAKOTA U N IVERSITY SYSTEM OFFICE 

Base Level Adjustments or Ai:;mro12riation 
Enhancements 

Capital Assets $6,605 ,326 ($1 ,645 ,878) $4 ,959,448 

Student Financial Assistance Grants 2 1 ,91 7 ,306 0 2 1 , 9 1 7 ,306 

Veterans assistance g rants 277 ,875 0 277,875 

ND Scholars Program 1 ,807, 1 1 5 0 1 ,807 , 1 1 5 

Title I I  Grants 1 ,006 ,472 (1 ,006 ,472) 0 

Native American scholarsh ips 555,323 0 555,323 

Core Technology Services 6 1 ,527 ,347 (30 1 , 330) 6 1 ,226,01 7 

Education Chal lenge Fund o · 40,000,000 40,000,000 

Education incentive programs 2,863,393 (2 , 1 03 ,393) 760 ,000 
Tribal ly-contro l led commun ity col lege 
grants 600 ,000 400,000 1 ,000,000 

Academic and Tech Ed Scholarsh ip  1 2 ,01 6 ,749 2 ,939 ,803 1 4 ,956,552 

Student Exchange Program 3,699,342 0 3 ,699 ,342 

Student mental health 284,400 (1 4 ,220) 270 , 1 80 

Competitive Research Program 6,027,750 0 6 ,027,750 

Dual Credit Pi lot Program 200,000 (200,000) 0 

System Governance 8, 1 63,238 (20 1 , 1 94) 7 ,962,044 

Two-Year Campus Study 0 0 0 

Shared Campus Services 500 ,000 (25 ,000) 475 ,000 

Governor's recommendation as submitted by the Office of Management and Budget 



Onl ine Curricu lum Development Grant _Q 

Total al l funds $128,051,636 

Less estimated income 26,412,106 

Total general fund $101,639,530 

Fu l l-time equ ivalent positions 149.40 

Subd ivision 2 

B ISMARCK STATE COLLEGE 

Base Level 

Operations $101,670,034 

Capital assets 1,922,561 

Total al l funds $103 ,592 ,595 

Less estimated income 72,991,998 

Total general fund $30,600,597 

Fu l l-time equivalent positions 358.35 

Subdivision 3 

LAKE REGION STATE COLLEGE 

Base Level 

Operations $36,449,048 

Capital assets 362,667 

Total al l funds $36,811,715 
Less estimated income 24,111,092 

Total general fund $12 ,700,623 

Fu l l-time equivalent positions 129.61 

Subdivision 4 

WILLISTON STATE COLLEGE 

Base Level 

Operations $26,954,133 

Governor's recommendation as submitted by the Office of Management and Budget 

5,000,000 

$42 ,842 ,316 

2,712,233 

$40,130,083 

(0.50) 

Adjustments or 
Enhancements 

($4 ,176,861) 

(10,348) 

($4 ,187,209) 

(3,278,439) 

($908,770) 

(34 .42) 

Adjustments or 
Enhancements 

$581,500 

_Q 

$581,500 
910,351 

($328,851) 

(11.51) 

Adjustments or 
Enhancements 

$5,052 ,426 

5,000,000 

$170,893 ,952 

29,124,339 

$141,769,613 

148.90 

A1;11;:1ropriation 

$97,493 ,173 

1,912,213 

$99,405,386 

69,713,559 

$29,691,827 

323 .93 

Appropriation 

$37,030,548 

362,667 

$37,393 ,215 
25,021,443 

$12 ,371 ,772 

118.10 

Appropriation 

$32 ,006,559 

2 



Capital assets 

Total al l funds 

Less estimated income 

Total general fund 

Fu l l-time equ ivalent positions 

Subd ivision 5 

UN IVERSITY OF NORTH DAKOTA 

Operations 

Capital assets 

Total al l funds 

Less estimated income 

Total general fund 

Fu l l-time equivalent positions 

Subdivision 6 

NORTH DAKOTA STATE U N IVERSITY 

Operations 

Capital assets 

Capital projects - Non-State 

Total al l funds 
Less estimated income 

Total general fund 

Fu l l-time equivalent positions 

Subdivision 7 

NORTH DAKOTA STATE COLLEGE OF 
SCIENCE 

1 ,26 1 ,968 

$28,2 1 6 , 1 0 1 

1 9,855,598 

$8,360 ,503 

1 00 .75 

Base Level 

$864,554 ,973 

95,41 1 .,566 

$959,966 ,539 

8 1 9,870,450 

$ 1 40,096 ,089 

2 ,21 8.07 

Base Level 

$732,673 ,267 

85,304, 1 04 

Q 

$81 7,977,371 
689,386,329 

$ 1 28,59 1 ,042 

1 ,895.66 

Governor's recommendation as submitted by the Office of Management and Budget 

Q 1 ,261 ,968 

$5,052 ,426 $33,268,527 

3,79 1 ,2 1 3 23,646,81 1 

$ 1 ,261 , 2 1 3 $9 ,62 1 ,71 6 

(0.27) 1 00.48 

Adjustments or A1;mrogriation 
Enhancements 

$ 1 6 ,881 ,36 1 $881 ,436 ,334 

1 1 9,41 1 ,566 1 1 9,41 1 ,566 

$40 ,881 ,361  $ 1 ,000 ,847,900 

4 1 ,626,9 1 3  86 1 ,497,363 

($745,552) $ 1 39,350,537 

(85. 90) 2 , 1 32 . 1 7  

Adjustments or Aggrogriation 
Enhancements 

$7,320 ,793 $739 ,994,060 

(26 , 1 55 ,000) 59, 1 49 , 1 04 

79,800,000 79,800,000 

$60 ,965 ,793 $878,943 , 1 64 
62,3 1 4,41 0 751 ,700,739 

($ 1 , 348, 6 1 7) $ 1 27,242 ,425 

(25 .50) 1 ,870 . 1 6  
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Base Level Adjustments or Aggrogriation  
Enhancements 

Operations $91 ,682 ,61 0 $2 ,503,528 $94, 1 86, 1 38 

Capital assets 1 ,0 1 2 ,379 0 1 ,0 1 2 ,379 

Capital projects - Non-State Q 30,000,000 30,000,000 

Total al l funds $92 ,694,989 $32 ,503 ,528 $1 25, 1 98,51 7 

Less estimated income 57,605,61 3  32,669,784 90,275,397 

Total general fund $35,089,376 ($1 66,256) $34,923, 1 20 

Ful l -time equ ivalent positions 345.04 (34 .3 1 ) 3 1 0 .73 

Subdivision 8 

D ICKINSON STATE UN IVERSITY 

Base Level Adjustments or Aggrogriation  
Enhancements 

Operations $47 , 1 35,592 $685,259 $47 ,820 ,85 1  

Capital assets 409,078 0 409,078 

Digitization Project Q 750 000 750 000 

Total al l funds $47 ,544 ,670 $1 ,435,259 $48,979,929 

Less estimated income 29,737,827 903,660 30,641 ,487 

Total general fund $1 7 ,806,843 $531 ,599 $ 18,338,442 

Fu l l-time equ ivalent positions 1 68.90 44 .36 2 1 3 .26 

Subdivision 9 

MAYVI LLE STATE UN IVERSITY 

Base Level Adjustments or Aggrogriation  
Enhancements 

Operations $44 , 1 97 ,761  $2 ,724,94 1  $46,922,702 
Capital assets 358,992 67 648 426,640 

Total al l funds $44,556,753 $2 ,792 ,589 $47 ,349,342 

Less estimated income 30,307, 1 48 1 ,339,91 2 3 1 ,647,060 

Total general fund $1 4 ,249,605 $1 ,452 ,677 $1 5,702 ,282 

Fu l l-time equivalent positions 2 1 0 .53 (1 .26) 209.27 

Governor's recommendation as  submitted by the  Office of Management and Budget 4 



Subd ivision 1 0  

M I NOT STATE UN IVERSITY 

Base Level Adjustments or A1212ro12riation 
Enhancements 

Operations $ 1 00,7 1 0 ,275 $297 $ 1 00 ,71 0 ,572 

Capital assets 1 ,099,620 Q 1 ,099,620 

Total al l funds $ 1 0 1 ,809,895 $297 $ 1 0 1 ,81 0 , 1 92 

Less estimated income 62,058,9 1 6  1 604 344 63,663,260 

Tota l general fund $39,750,979 ($1 ,604 ,047) $38, 1 46,932 

Fu l l-time equ ivalent positions 441 .65 (34 .07) 407 .58 

Subdivision 1 1  

VALLEY CITY STATE UN IVERSITY 

Base Level Adjustments or A1212ro12riation 
Enhancements 

Operations $48,444 ,336 ($2 ,742,443) $45 ,701 ,893 

Capital assets 455 823 3,957.520 4 4 1 3 343 

Total al l funds $48,900 , 1 59 $ 1 , 2 1 5 ,077 $50, 1 1 5 ,236 

Less estimated income 28,470.657 1 .42 1 .429 29,892.086 

Total general fund $20,429 ,502 ($206,352) $20 ,223 , 1 50 

Fu l l-time equivalent positions 202 .75 (22 .07) 1 80.68 

Subd ivision 1 2  

DAKOTA COLLEGE AT BOTTIN EAU 

Base Level Adjustments or A1212ro12riation 
Enhancements 

Operations $ 1 7, 168, 1 1 1  $3,422 ,579 $20,590 ,690 

Capital assets 1 1 4 007 2,963.3 1 2  3 077 3 1 9 

Total al l funds $ 1 7,282 , 1 1 8 $6,385 ,89 1 $23 ,668,009 

Less estimated income 9,629. 1 73 6,640.948 1 6,270, 1 2 1  

Total general fund $7,652 ,945 ($255 ,057) $7 ,397,888 

Governor's recommendation as submitted by the Office of Management and Budget 5 



Full-time equivalent positions 

Subdivision 13  

U N IVERSITY OF NORTH DAKOTA 
SCHOOL OF MEDICINE  AND HEAL TH 
SCIENCES 

Operations 

Healthcare Workforce I n itiative 

Total all funds 

Less estimated income 

Total general fund 

Full-time equivalent positions 

Subdivision 1 4  

NORTH DAKOTA FOREST SERVICE 

Operations 

Capital assets 

Total all funds 

Less estimated income 

Total general fund 

Full-time equivalent positions 

Subd ivision 1 5  

B I LL TOTAL 

Grand total general fund 

84 .30 

Base Level 

$205 ,926,7 13  

Q 

$205 ,926,7 13  

1 54,078,620 

$5 1 ,848,093 

435.75 

Base Level 

$ 1 4 ,958,447 

1 18 728 

$1 5 ,077, 1 75 

1 0,650,748 

$4 ,426,427 

27.00 

Base Level 

Governor's recommendation as submitted by the Office of Management and Budget 

(2 . 0 1 ) 

Adjustments or 
Enhancements 

$5 ,880,91 9  

1 0,676,1 50 

$1 6,557,069 

5,67 1 ,41 3  

$1 0 ,885 ,656 

49. 57 

Adjustments or 
Enhancements 

$60 ,874 

Q 

$60 ,874 

1 4  652 

$46,222 

0 

Adjustments or  
Enhancements 

82 .29 

A1;mroRriation 

$2 1 1 ,807 ,632 

1 0,676, 1 50 

$222 ,483,782 

1 59,750,033 

$62 ,733,749 

485 .32 

ARRrDRriation 

$1 5 ,0 1 9,32 1 

1 1 8 728 

$1 5 , 1 38,049 

· 1 0,665,400 

$4 ,472,649 

27.00 

ARRrORriation 
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Grand total special funds 

Grand total al l funds 

$613,242 ,154 

2,035,166,275 

$2 ,648,408,429 

$48 ,743,948 

158,342,823 

$207,086,771 

$661,986,102 

2,193,509,098 

$2 ,855 ,495 ,200 

SECTION 2. ONE-TIME FUNDING - EFFECT ON BASE BUDGET - REPORT TO SIXTY-SEVENTH 

LEGISLATIVE ASSEMBLY. The fol lowing amounts reflect the one-time fund ing items approved by the sixty

fifth leg islative assembly for the 2017-19 bienn ium and the 2019-21 one-time funding items included i n  the 

appropriation in section 1 of this Act: 

One-Time Funding Description 

Capital projects - other funds 

M idwestern Higher Education Compact Dues 

Two Year Campus Study 

One-time Campus Operations 

Dickinson State Un iversity - Campus operations and debt 

On l ine Curricu lum Development Grant 

Dickinson State Un iversity - Dig itization Project 

Education chal lenge grants 

Total al l funds 

Total other funds 

Total general fund 

2017-19 2019-21 

$168 ,505,000 $282 ,550,000 

230,000 0 

40,000 0 

2 ,000,000 0 

8,284 ,626 0 

0 5,000,000 

0 750,000 

2,000,000 40,000,000 

$203,367 ,962 $328 ,300,000 

49,348,194 287,550,000 

$154 ,019 ,768 $40 ,750 ,000 

The 2019-21 one-time funding amounts are not a part of the entity's base budget for the 2021-23 

bienn ium. The North Dakota un iversity system shal l report to the appropriations committees of the sixty

seventh legislative assembly on the use of this one-time funding for the bienn ium beginn ing Ju ly 1, 2019 , and 

ending June 30, 2021. 

SECTION 3. SPECIAL FUNDS TRANSFER - STRATEGIC INVESTMENT AND IMPROVEMENTS 

FUND. The less estimated i ncome l ine item in  section 1 of this Act includes the sum of $5 ,000 ,000, from the 

strateg ic investment and improvements fund for competitive grants for the institutions for onl ine curricu lum 

development. The less estimated income l i ne i n  section 1 of this Act also includes the sum of $2 ,900,000, from 
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the strateg ic investment and improvements fund for the renovation  of McCarthy Hal l and demol ition of Foss 

Hal l at Valley City State Un iversity. The less estimated i ncome l i ne in  section 1 of this Act also i ncludes the 

sum of $25,675,000, from the strateg ic investment and improvements fund for Dunbar Hall at North Dakota 

State Un iversity. The funding for Dunbar Hal l requi res a min imum of $13,000,000 i n  matching funds before it 

shal l be transferred and notwithstanding Section 54-44.1-11 of the North Dakota Century Code any 

unexpended appropriation avai lable for Dunbar under th is section must be returned to the strateg ic investment 

and improvement fund on June 30, 2021. All of these amounts may be transferred at the d i rection of the state 

board of higher education and al l are one-time items for the bienn ium beg inn ing J u ly 1,  2019 and ending June 

30 , 2021. 

SECTION 4. AMENDMENT. Section 15-10-48 of the North Dakota Century Code is amended and 

reenacted as fol lows: 

15-10-48. Advancement of academics - Match ing grants - University of North Dakota and North 

Dakota state university. 

1. a. Subject to legislative appropriations, each bienn ium during the period beg inn ing Ju ly fi rst of 

each odd-numbered year and ending December th i rty-fi rst of each even-numbered year, the state board of 

h igher education shal l award one dol lar in matching grants for every two dol lars raised by the institutional 

foundations of the university of North Dakota and North Dakota state un iversity for projects ded icated 

exclusively to the advancement of academics. 

b. To be el ig ible for a match ing grant, an institution must demonstrate that: 

(1) Its foundation has raised at least fifty thousand dol lars in cash or monetary pledges 

for a qual ifying project; and 

(2) The project has been approved by the g rant review committee established in section 

15-10-51. 

c. The board may award up to t\•10 hundred thousand dollars in match ing grants to each institution 

based on total completed cred it-hours, as determined under section 15-18.2-01, and as set forth 

in this section . The match ing grant award dol lar amounts are: 

(1) $1,250,000 for institutions with less than 100,000 completed cred it hours: 

(2) $3,000,000 for institutions with 100,000 to 599,999 completed credit hours: and 

(3) $11,750,000 for i nstitutions with more than 599,999 completed credit hours. 

d. Projects at the un iversity of North Dakota school of medicine and health sciences are not el ig ible 

to receive a grant under this section .  

2 .  a .  I f  any avai lable dol lars have not been awarded by the board before January fi rst of each odd

numbered year, in accordance with subsection 1, either the un iversity of North Dakota or North 

Dakota state un iversity may apply for an add itional match ing g rant. 

b .  An appl ication submitted under th is subsection must meet the same criteria as an orig inal 

appl ication .  
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c. The board shall consider each appl ication submitted under this subsection i n  chronological order. 

d. If the remain ing dollars are insufficient to provide a matching grant in the amount of one dollar 

for every two dollars raised by the institutional foundation ,  the board shall award a lesser amount. 

3. The state board of h igher education shall retain up to one-quarter of one percent of any g rant 

awarded under this section to assist with admin istrative expenses i ncurred in the grant review 

process. 

SECTION 5. AMENDMENT. Section 1 5- 1 0-49 of the North Dakota Century Code is amended and reenacted 

as follows: 

15-10-49. Advancement of academics - Match ing grants - Two-year and four-year institutions of h igher 

education. 

1 .  a. Subject to leg islative appropriations, each bienn ium during the period beg inn ing July fi rst of each odd

numbered year and ending December thi rty-first of each even-numbered year, the state board of h igher 

education shall award one dollar in match ing g rants for every two dollars raised by the institutional 

foundations of Bismarck state college, Dakota college at Botti neau , Dickinson state un iversity, Lake 

Region state college, Mayville state un iversity, M inot state un iversity, North Dakota state college of 

science, Valley City state un iversity, and Will iston state college for projects dedicated exclusively to the 

advancement of academics. 

b .  To be el ig ible for a matching g rant, an institution  must demonstrate that: 

(1 ) Its foundation has raised at least twenty-five thousand dollars in cash or monetary pledges 

for a qual ifying  project; and 

(2) The project has been approved by the grant review committee establ ished in  section 1 5- 1 0-

5 1 . 

c. The board may award up to two hundred thousand dollars in matching g rants to each institution based 

on total completed credit-hours, as determined under section 1 5- 1 8.2-0 1 ,  and as set forth in this section .  

The match ing grant award dollar amounts are: 

(1 ) $1 ,250,000 for institutions with less than 1 00,000 completed cred it hours; 

(2) $3,000,000 for i nstitutions with 1 00,000 to 599,999 completed cred it hours: and 

(3) $1 1 ,750,000 for i nstitutions with more than 599,999 completed credit hours. 

2 .  a. If any available dollars have not been awarded by  the board before January first o f  each odd-numbered 

year, in  accordance with subsection 1 ,  any i nstitution l isted in  subsection 1 may apply for an additional 

matching g rant. 

b .  An appl ication submitted under this subsection must meet the same criteria as an orig inal appl ication . 

c. The board shall consider each appl ication subm itted under this subsection in  chronolog ical order. 

d. If the remain ing dollars are i nsufficient to provide a matching g rant in the amount of one dollar for every 

two dollars raised by the institutional foundation ,  the board shall award a lesser amount. 

3. The state board of h igher education shall retain up to one-quarter of one percent of any g rant awarded 

under this section to assist with admin istrative expenses incurred in the grant review process. 
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SECTION 6. AMENDMENT. Section 15:.18.2-02 of the North Dakota Century Code is amended and reenacted 

as follows: 

15-18.2-02. Weighted credit-hours - Determination - Instructional program classification factors -

Submission to legislative management. 

1. I n  order to determine the weighted credit-hours for each i nstitution under its control , the state board of 

h igher education shal l mu ltiply each of an i nstitution's completed credit-hours, as determined under section 15-

18.2-01, by an i nstructional program classification factor, as set forth in this section . 

a. The factors for cred its completed in agricu lture are : 

(1) 1 .9 for lower d ivision cred its; 

(2) 3.8 for upper d ivision cred its; 

(3) 5 .7  for professional level credits; and 

(4) 7 .6 for graduate level cred its. 

b. The factors for cred its completed in architecture are : 

(1) 1.8 for lower d ivision cred its; 

(2) 3.6 for upper d ivision cred its; 

(3) 5 .4 for professional level credits; and 

(4) 7.2 for graduate level credits. 

c. The factors for credits completed in transportation are: 

(1) 1.9 for lower d ivision cred its; 

(2) 3.8 for upper d ivision cred its; 

(3) 5 .7  for professional level credits; and 

(4) 7 .6 for graduate level cred its. 

d .  The factors for cred its completed in  the biological and physical sciences are: 

(1) 1.9 for lower d ivision cred its; 

(2) 3.8 for upper d ivision cred its; 

(3) 5 .7  for professional level credits; and 

(4) 7 .6 for graduate level cred its. 

e. The factors for credits completed in business are: 

(1) 1 .9 for lower d ivision cred its; 

(2) 3.8 for upper d ivision cred its; 

(3) 5 .7 for professional level credits; and 

(4) 7 .6 for graduate level credits. 

f. The factors for credits completed in  education are: 

(1) 1 .9 for lower d ivision cred its; 

(2) 3.8 for upper d ivision cred its; 

(3) 5 .7  for professional level credits; and 

(4) 7 .6 for graduate level cred its. 

g .  The factors for credits completed in  engineering are: 

(1) 2 .5  for lower d ivision cred its; 
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2 .  

(2) 5 .0  for upper d ivision cred its; 

(3) 7.5 for professional level cred its; and 

(4) 1 0 .0  for g raduate level cred its. 

h. The factors for cred its completed in  the health sciences are: 

( 1 ) 3 .0  for lower d ivision cred its; 

(2) 6.0 for upper d ivision cred its; 

(3) 9 .0  for professional level credits; 

(4) 1 2 .0  for graduate level cred its; 

(5) �34.5  for medical school credits. 

i .  The factors for credits completed in legal stud ies are: 

( 1 ) 3 .5  for lower d ivision cred its; 

(2) 7.0 for upper d ivision credits; 

(3) 1 0 .5  for professional level cred its; and 

(4) 1 4 .0  for g raduate level cred its. 

j . The factors for credits completed in the core d iscipl ines are: 

( 1 ) 1 .0 for lower d ivision cred its; 

(2) 2.0 for upper d ivision credits; 

(3) 3 .0  for professional level cred its; and 

(4) 4 .0 for g raduate level cred its. 

k .  The factor for cred its completed in career and technical education is 2 . 0 .  

I .  The factor for completed basic ski l ls credits i s  2 .3 .  

a .  The state board of h igher education shal l ensure that a l l  del i neations i n  th is section reflect the 

requ i rements of a national ly recogn ized and standardized instructional program classification system. 

b .  Before adopting any changes to the del ineations implemented i n  accordance with th is section , 

the state board of h igher education shal l present the proposed changes to and receive the approval of 

the leg islative management. 

SECTION 7. AMENDMENT. Section 1 5- 1 8.2-05 of the North Dakota Centu ry Code is amended and 

reenacted as follows: 

15-18.2-05. Base funding - Determ ination of state aid .  

I n  order to determine the state a id  payment to which each institution under its control is  entitled , the 

state board of h igher education shall mu ltip ly the product determined under section 1 5- 18. 1 -04 by a base 

amount of: 

1.  $58.65$58.36 i n  the case of North Dakota state university and the un iversity of North Dakota; 

2. $86.95$87 .00 in the case of Dickinson state un iversity, Mayvi l le state un iversity, M inot state 

un iversity, and Val ley City state un iversity; 

3. $93.03$92 .76 i n  the case of Bismarck state col lege, Dakota col lege at Bottineau , Lake Reg ion state 

col lege, and North Dakota state col lege of science; and Wi l l iston state col lege. 
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SECTION 8 .  AMENDMENT. Sect i o n  15 -18 . 2 - 0 6  o f  t h e  N o rt h  D a k ota Ce n t u ry C o d e  i s  

a m e n d ed a n d  ree n a cted a s  fo l l ows :  

15-18 . 2-06 . (Effective through June 30, 2019 June 30, 2021} Base funding - M inimum amount 
payable. 

Notwithstanding any calcu lations requ i red by this chapter, during each bienn ium ,  an institution may not 

receive less than n inety-six percent of the state aid to which the institution was entitled under this chapter 

during the previous bienn ium .  

SECTION 9 .  AMENDMENT. Section 54-44.1-11 of  the North Dakota Century Code is  amended and 

reenacted as fol lows: 

54-44.1-11. Office of management and budget to cancel unexpended appropriations - When they 

may continue. (Effective through July 31, 20-1--92021) 

Except as otherwise provided by law, the office of management and budget, th i rty days after the close 

of each biennial period , shal l cancel al l unexpended appropriations or balances of appropriations after 

the expiration of the bienn ial period during which they became avai lable under the law. Unexpended 

appropriations for the state h istorical society are not subject to this section and the state historical society 

shal l  report on the amounts and uses of funds carried over from one bienn ium to the appropriations 

committees of the next subsequent legislative assembly. Unexpended appropriations for the North 

Dakota university system are not subject to this section and the North Dakota un iversity system shal l  

report on the amounts and uses of funds carried over from one bienn ium to the next to subsequent 

appropriations committees of the leg islative assembly. The chai rmen of the appropriations committees 

of the senate and house of representatives of the leg islative assembly with the office of the budget may 

continue appropriations or balances in  force for not more than two years after the expiration of the 

bienn ial period during which they became avai lable upon recommendation of the d irector of the budget 

for: 

1. New construction projects. 

2 .  Major repai r  or improvement projects. 

3. Purchases of new equ ipment costing more than ten thousand dol lars per un it if it was ordered 

during the fi rst twelve months of the bienn ium in  which the funds were appropriated . 

4 . The purchase of land by the state on a "contract for deed" purchase if the total purchase price is 

with in the authorized appropriation .  

5 .  Purchases by the department of  transportation of  roadway maintenance equ ipment costing more 

than ten thousand dol lars per un it if the equ ipment was ordered during the fi rst twenty-one months 

of the bienn ium in which the funds were appropriated . 

6. Authorized ongoing i nformation technology projects. 

Office of management and budget to cancel unexpended appropriations - When they may 

continue. (Effective after July 31, 20-1--9 2021) The  office of management and budget, th irty days after the 

Governor's recommendation as submitted by the Office of Management and Budget 1 2  



close of each bienn ial period , shal l cancel al l unexpended appropriations or balances of appropriations after 

the expiration of the b ienn ial period during which they became avai lable under the law. Unexpended 

appropriations for the state h istorical society are not subject to this section and the state h istorical society 

shal l report on the amounts and uses of funds carried over from one bienn ium to the appropriations 

committees of the next subsequent leg islative assembly. The chai rmen of the appropriations committees of 

the senate and house of representatives of the legislative assembly with the office of the budget may continue 

appropriations or balances in  force for not more than two years after the expiration of the bienn ial period 

during which they became avai lable upon recommendation of the di rector of the budget for: 

1 . New construction projects. 

2. Major repai r or improvement projects. 

3 .  Purchases of new equ ipment costing more than ten thousand dol lars per un it if it was ordered during 

the fi rst twelve months of the bienn ium in  which the funds were appropriated . 

4 . The purchase of land by the state on a "contract for deed" purchase if the total purchase price is 

with i n  the authorized appropriation . 

5 .  Purchases by the department of transportation of roadway maintenance equ ipment costing more 

than ten thousand dollars per un it if the equ ipment was ordered during the fi rst twenty-one months 

of the bienn ium in which the funds were appropriated . 

6 .  Authorized ongoing i nformation technology projects. 

SECTION 1 0. ADDITIONAL FEDERAL, PRIVATE, AND OTHER FUNDS - APPROPRIATION. Al l  

funds, i n  addition to those appropriated in section 1 of this Act, from federal , private, and other sources for 

competitive grants or other funds that the legislative assembly has not indicated the i ntent to reject, includ ing 

tu ition revenue, received by the state board of h igher education and the institutions and entities under the 

control of the state board of h igher education ,  are appropriated to the board and those institutions and entities, 

for the bienn ium beg inn ing Ju ly 1, 2019, and endi ng June 30 , 2021. All additional funds received under the 

North Dakota-Minnesota reciprocity agreement during the bienn ium beginn ing Ju ly 1, 2019, and ending June 

30, 2021, are appropriated to the state board of h igher education for reimbursement to i nstitutions under the 

control of the board . 

SECTION 1 1 _. CAMPUS CAPITAL PROJECTS - PROJECT MANAGEMENT. During the bienn ium 

beginn ing Ju ly 1, 2019, and ending June 30 , 2021, each capital project authorized by the state board of higher 

education must have adequate project management oversight by either an institution official or a 

representative of an external entity. An institution may seek assistance from the university system office for 

project management oversight of a capital project. 

SECTION 12. STATEWIDE MEMBERSHIP DUES. Subd ivision 1 of section 1 of th is Act includes the 

sum of $294,000 for membership dues for the western i nterstate commission for higher education . 
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SECTION 13. UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE AND HEAL TH 

SCIENCES OPERATIONS. The operations l i ne item in subd ivision 5 of section 1 of th is Act includes a funding 

al location from the higher education per student cred it-hour funding formu la attributable to inflation during 

the bienn ium beginn ing Ju ly 1 ,  20 1 9 , and end ing June 30 , 202 1 . Based on the recommendation of the 

commissioner of higher education a portion of the al location may be transferred by the state board of h igher 

education between the university of North Dakota school of medicine and health sciences and the un iversity 

of North Dakota. 

SECTION 14. TRANSFER AUTHORITY. If, during the bienn ium beg inn ing Ju ly 1 ,  20 1 9 , and end ing 

June 30 , 202 1 , the state board of higher education determines that funds al located to operations in section 

1 of this Act are needed for capital assets, the board may transfer funds from operations to capital assets. 

The board shal l report any transfer of funds under this section to the office of management and budget. 

SECTION 15. FULL-TIME EQUIVALENT POSITION ADJUSTMENTS. Notwithstand ing any other 

provisions of law, the state board of h igher education may adjust fu l l -time equivalent positions as 

needed , subject to the availabi l ity of funds, for i nstitutions and entities under its control during the 

bienn ium beginn ing July 1 ,  20 1 9 , and end ing June 30 , 202 1 . The North Dakota un iversity system shal l report 

any adjustments to the office of management and budget before the submission of the 202 1 -23 bienn ium 

budget request. 

SECTION 16. BOND ISSUANCE AUTHORIZATION - PURPOSES. The state board of h igher 

education , in accordance with chapter 1 5-55 , may arrange for the funding of projects authorized in th is section , 

declared to be in  the publ ic interest, th rough the issuance of self-l iqu idating ,  tax-exempt evidences of 

i ndebtedness under chapter 1 5-55 , beg inn ing with the effective date of th is Act and end ing June 30 , 202 1 . 

Evidences of indebtedness issued pursuant to this section are not a general obl igation of the state of North 

Dakota. Any unexpended balance resulti ng from the proceeds of the evidences of i ndebtedness must be 

placed in a sinking fund to be used for the reti rement of indebtedness. The evidences of indebtedness 

may be issued and the proceeds are appropriated in  section 1 of this Act for the fol lowing capital projects: 

Dakota College at Bottineau - new d in ing faci l ity 
Un iversity of North Dakota - memorial un ion 
North Dakota State University - university vil lage phase 2 
Total special funds 

$2 ,500,000 
80,000 ,000 
37,600,000 

$1 20 , 1 00,000 

SECTION 17. EXEMPTION - HIGHER EDUCATION CHALLENGE G RANT. The unexpended 

amount remain ing for the Education Chal lenge Fund i n  section 1 of chapter 34 of the 201 3  Session Laws 
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are not subject to section 54-44.1-11 and any unexpended funds from these l ines are available during the 

bienn ium beg inn ing Ju ly 1, 2019 and ending June 30 , 2021. 

SECTION 18. USE OF HIGHER EDUCATION CHALLENGE GRANT - MATCHING FUNDS. The 

education chal lenge fund l i ne item in subd ivision 1 of th is Act may leverage any funds raised by the 

institutional foundations beg inn ing January 1, 2019 and end ing June 30, 2021 as part of the match ing funds. 

SECTION 19. USE OF EXTRAORDINARY REPAIRS FUNDING - MATCHING FUNDS. The capital 

assets l i ne items in subd ivisions 2 th rough 12 of section 1 of this Act include funding from the general fund 

for institution extraord inary repai rs. An i nstitution shal l  p rovide two dol lars of match ing funds from operations 

or other sou rces for each one dol lar of extraordinary repairs funding used for a project. 

SECTION 20. EMERGENCY. Section 16 and the capital assets items in section 1 of this Act are 

declared to be an emergency measure. 

Governor's recommendation as submitted by the Office of Management and Budget 1 5  
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HB1003 
. Senate Appropri at ions  

Ma rch 18 ,  2019 
Don Morton, Cha i r  SBHE  

Cha i r  Ho lm berg and Committee Members :  My name i s  Don  Morton, a nd  I am  the  Cha i r  o f  the  
State Boa rd of  H igher Education .  I 'm here today to  speak i n  support of  House Bi l l  1003 . As  you 
may reca l l ,  the Boa rd voted unan imous ly l ast yea r to support a needs-based budget to fu nd  
h igher  education i n  North Da kota .  

Responsive and adaptive Board :  

We have been adapt ing and  improvi ng t h e  cou rse o f  h igher educat ion th rough pa rtnersh i p s  
with ou r  campuses, i ndustry leaders, students, and  govern ment leaders as  the Boa rd worked 
ha rd to Envis ion the path to 2030. We a re embrac ing d isru ptive techno logy at severa l of ou r  
campuses .  

• Examp le :  N DSU, M iSU,  BSC - exce l l i ng  at cybersecu rity 
o U N D  - unmanned avi at ion systems resea rch 

For ou r  students - transferab i l ity is n u m ber  one  in the nat ion ;  as a system, we p l ace ou r  p riority 
on students, and  we conti nue  to focus  on the i r  career needs and  persona l  pathways. We want 
to see them through to u lt imate success as  good cit i zens .  

Responding to the needs of industry with new models :  The Boa rd has  app roved BSC to move 
towa rd a polytechn ic  mode l  to meet the chang ing needs of students and  the workforce 
adaptat ion necessa ry for cha nging ca reers . DSU is  now prototyp ing a dua l  m iss ion mode l ,  so 
that they can provide some tech n ica l degrees that a re essent i a l  in the west. 

Wh i l e  it is true that nationa l ly the n u mbers of p rospect ive h igh school  graduates a re goi ng  
down, North Dakota's numbers are p rojected to  increase, accord i ng  to  a 2017  Western 
I nte rstate Comm iss ion for H igher Ed ucat ion (WICHE )  study. Most western states a re p rojected 
to decrease or stay the same, but ND i s  expected to see an i ncrease by 24% by 2024. 

Our priorities (what we are doing wel l ) :  

Taking care of students : The N DUS i s  cu rrent ly reviewi ng 175  m i l ita ry cou rses that  cou l d  
potent ia l ly be ut i l ized i n  transfer t o  fu lfi l l  genera l educat ion requ i rements .  Norma l ly m i l ita ry 
cou rses and/or tra i n i ng wou ld  l i kely have been cons ide red e lective cred it or  not accepted at a l l  
pr ior t o  th i s  undertak i ng. 

No rth  Da kota U n ive rs ity System  I N DUS . edu  
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Taking care of people and staff: The Boa rd i s  support ing a 4% pay raise for facu lty and staff. 
We a re in a nat iona l  batt le  for ta lent .  We wou l d  su pport a pay i ncrease and a conti nuat ion of 
cu rrent hea lth and  reti rement benefits to recru it a n d  reta i n  top qua l ity facu lty a nd  staff. 

Good stewards of resources : We a re a l so focus ing on shared services to create greate r 
effic iencies by conso l i dat ing payro l l  to fewer cam puses . Core Techno logy Service i s  our  u lt imate 
sha red service, a l lowi ng us  to take advantage of economies of sca le, and conso l i date ou r  
tech no logy services and  learn i ng management system among a l l  1 1  campuses .  

Future priorities and goa ls (a reas we can improve) :  

Research is a major focus of the Board : I nnovation is a priority. 
Research Exce l l ence and  I n novat ion was added as a major p i l l a r  in the Board's strategy. With 
Legi s l ative suppo rt, an emergi ng-techno logies working group provided focus for state and 
i n du stry efforts a nd  i nvestments to  he l p  North Da kota adapt to  the acce lerated pace of  new 
tech no logy deve lopments. N DUS wi l l  encou rage more campus  co l l aborative p rograms and 
EPSCOR fu nd i ng/under-graduate resea rch with Tri ba l  Co l leges. 

The Boa rd i s  com m itted adapt ing  at speed and  sca le to chang ing fi sca l rea l it ies, student needs, 
a nd  bus i ness workforce ma rkets across ou r  ent i re state. 

Any organ i zat iona l  update must i nc l ude  what i s  go ing we l l  and what is not go ing  we l l .  

Areas of  improvement for the  SBHE  and  NOUS 
• Resea rch and  the com merc ia l i zat ion of research . 

o Bas ic research and  patents a re important but many u n ivers it ies a round the 
nat ion a re tak ing the next step and  work ing in  partnersh i p  with the p rivate 
sector to monet ize the resea rch to create new sta rt-u p  compan ies .  

o We need to bu i l d  the i nfrastructure needed at our  resea rch u n iversit ies to 
hand l e  the  I P, patents, roya lt ies, a nd  engagement with the private sector. 

• Deve lop better metrics a round  the  eva l u at ion of our  campus  presidents .  Good leaders 
welcome the feedback and  eva l u at ion p rocess. 

• On l i ne  needs to move faster with i n  the u n iversity system .  
o We have a few campuses that a re do ing we l l  and others that a re push i ng  back. 
o Yes, deve lop ing on l i ne  cu rr icu l um  and  degree programs i s  very h a rd work but it 

i s  the future .  

No rt h  Da kota U n ive rs i ty System I N DUS . edu  
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o Life- long learn ing is a rea l ity and  there i s  a h uge ma rket of ta lented peop le i n  the  
workforce who need to u pgrade the i r  sk i l l s .  However, a fu l l -t ime  job keeps them 
p lace bound .  

o A great examp le  of the need for on  l i ne  i n  ou r  state i s  the deve lopment of a n  
on  l i n e  Agricu lt u re cu rr icu l um  a n d  degree p rograms  for t h e  ru ra l  pa rts of the  
state especi a l ly i n  the west. 

o L ike a l l  tech no logy on l i ne  i n struct ion wi l l  keep i nnovat ing at an  acce le rated pace .  

Discussions we should be having. 
• Success ion P l ann i ng  

o Every leader  i n  every organ ization i n  p rivate sector o r  pub l i c  has  a responsi b i l ity 
to i dentify and  n u rtu re future leaders with i n  and  outs ide the i r  organ i zation .  

o There i s  l egit imate res i sta nce from ou r  campus  leaders i n  forma l i z i ng  i n  writ i ng  
the i r  success ion p l ans  because of  ou r  open  meeti ng l aws . Exce l l ent success ion 
p l a nn i ng  can be a com petit ive advantage as  we compete for ta lent .  J u st l i ke in  
footba l l  you don't let you r  opponent know you r  strategy. Success ion p l a nn i ng  
ca n be a cr it ica l st rategy that i s  not sha red pub l ic ly . 

• 3-year  degree .  

Than k  you . 

o Pu rdue  U n iversity: Co l l ege of Li bera l  Arts has  imp l emented a 3-year  degree path 
with yea r  a round  i nstruct ion .  En ro l lment has  i ncreased s ign ificant ly . 
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HB1003 
Senate Appropriations 

March 1 8, 201 9  
Mark Hagerott, Chancellor, NDUS 

701 .328.2963 I mark.hagerott@ndus .edu 

Chair Holmberg and Committee Members : My name is  Mark Hagerott, and I am the Chancellor 
of the North Dakota University System. I 'm here to provide testimony on House Bill 1 003 . As 
noted earlier in the session, the State Board of Higher Education has expressed significant 
support for a needs-based budget to fund higher education in North Dakota. 

In the past two years the university system has seen significant gains in several areas,  many of 
which wouldn' t  have been possible without legislative support. I want to thank the legislature for 
its work with higher education, and highlight some of higher education ' s key accomplishments. 

The past two years has seen our Board take on increased measures of adaptability in responding 
to external needs as well as adjusting its own governance model . We've also seen major 
accomplishments throughout the system, such as two of our five community colleges being 
ranked in the top 25 in the nation for graduation rates, and one of our research universities 
earning a spot among the top nationally for its online program innovations. 

All our campuses are consistently adapting - adaptations which not only give students the 
opportunity to find more success, but that created an economic impact that totaled $5 .2 billion 
during the 20 1 7  fiscal year. Two of our campuses are innovating further. BSC and DSU are 
taking action toward the expanded models of becoming a Polytechnic and Dual Mission, 
respectively. Other high points related to Academic and Student Affairs include: 

• Telemedicine; 
• NDUS Transcript Exchange; 
• Support for open educational resources; 
• Revised program approval process ;  more final authorization culminating at a lower level ; 
• Access to an NDUS common application for admission via the K- 1 2  education portal . 

In terms of cost savings, our system has put in place additional measures to encourage more 
efficiencies from the system office through the campus level of operations. The budget 
reductions in ' 1 7- 1 9  resulted in a reduction of staff and faculty positions by approximately 700. 
The needs-based budget we are advocating for would provide more stability to our campuses, to 
our workforce and to the most important resource of all - our students. Other, more technology
focused shared services include widespread standardization across Campus Solutions, Finance 
and HR, consolidated payroll processing, our Leaming Management System - Blackboard, our 
collaboration suite - Microsoft Office 365 ,  and most critical to student privacy - our Security 
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Ecosystem. Our work continues to leverage predictive analytics to improve student outcomes, by 
using the ND State Longitudinal Data System (NDSLDS) in the future. We continue to support 
student success through the use of intervention solutions (Starfish) that help campus based 
student support personnel and faculty to work effectively with students. 

Our Envision 2030 effort, which has gathered feedback and built consensus meeting-by-meeting, 
has brought forward several recommendations. They include: 

• A four percent salary increase for faculty and staff; 
• Expanded online programming that increases access to high quality programs already in 

place to adult and geographically-isolated students ;  
• Increased support for research universities to innovate and encourage industry 

partnership; 
• A privacy advisory group now exists to advise the Board on issues surrounding big data 

and privacy; 
• Continued collaboration with other state agencies and their education-related missions. 

Beyond those achievements, NDUS has overseen the inclusion of Student Achievement Measure 
(SAM) data to convey graduation and retention statistics, which clearly highlight a nearly 73% 
success retention and completion rate. We've partnered with the Office of Management and 
Budget to align our procurement processes with the state. And, as noted in our report to the 
Interim Legislative Higher Education Committee and corroborated by an N.D. Auditor' s  Office 
report, Open Educational Resources have resulted in substantial savings for our students. 
Additionally, the State Higher Education Executive Officer Association (SHEEO) identified 
NDUS as one of two examples of best practices in higher education financial reporting. 

I would also like to take the time to refer to two optional items Vice Chancellor Tammy Dolan :  
our continued initiatives regarding Campus Workforce and Campus Research. Our ongoing 
conversations with Business and Industry underscore the need to provide incentives to keep our 
best workers, as well as conducting research into emerging technologies. This unprecedented 
level of change brings with it an equally unprecedented opportunity for the state if we all work 
together. 

Thank you. 
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Strategy and Priorities :  Serv ing students today, 
adapting to change ,  p lann ing for the longer term 

Affordabi l ity for working fami l ies (S B H E  Goal 1 )  
Access to rural areas in a big state (SBH E  Goal  2) 
Exce l lence for Student Success ( SBHE  Goal 3) 
System Effic ienc ies (S B H E  Goal 4) 
Research Excel lence (SBH E  Goal 5) 
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Envis ion 20 1 8-2030 

N e e d s  of: 
c Students; 
c Faculty /Staff; 
c Business/Industry /Workforce ;  
I m p a cts by: 
a Digital Revolution ;  
a Western N .D .  Resource Development; 
c F iscal Environment; 
a Cha nges i n  Age, Gender & Ethnicity of N . D .  

demogra phic groups;  
Growth of Knowl e d g e  

20 1 9-2 1  Strategy and Priorities 

Economic:  $5.2 b i l l ion FY 20 1 7  

I n novat i n g :  

c Polytechnic .  D u a l  Mission 
a Support for open educat ional 

resources: 

C o l l a borat ing :  

a Telemedicine: 
a NOUS Transcr ipt Exchange: 

Respo n d i n g :  

a Revised program approva l  process: 
o Final authorizat ion at  a lower level :  
a Access to NOUS common opp via 

the K- 1 2  educat ion porta l .  

S tandardizi n g :  
a Campus So lu tions; 
a � inance and HR ,  consol idated 

payro l l  process ing; 
a Learn ina Manaaement Svstem 

B lackbOord· --
D Col laborat ion ,;uite - Microsoft Off ice 

365: 

I m prov ing outcomes :  
a Leveraging SLDS  to increase 

responsiveness/intervention t imes: 

Secur ing 
D Working to mainta in/ improve Data 

Pnvacv 
c Cooperatively work ing with DP!  

Emerginq Tech work ing group ,  and 
pr ivate sector to ensure needs are 
met .  

.-- o -.. 
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Young Nmth Dakotans value college more h ighly than 
4 7 other states . 
Percentage of Adults 25-34 Attain mg Degrees by State 
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Enrol lment  trends from a growing youth popu lation 
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Focused on Cost Sav ings ,  Effic ienc ies 

Cost Reduction effort  in  progress 
o Admin i s trat ive reduct ions ac ross o i l campuses ;  ' Go lden 

Parachutes ' abo l i shed ;  admin ist rat ive severance packages  
reduced ;  president ' s  sa lar ies frozen ;  pos i t ions conso l idated .  

o Stoff/Facu l ty Reduced :  500 FTE  cu t  20 1 6 . 
o Low En ro l lment  courses be ing reduced .  
Sho red Services  expans ion in  progress 
o Shoring funct ions where costs con be saved and serv ices 

preserved ,  e .g . ,  conso l idati ng IT across system ;  se lected 
campuses shor ing academic courses/aud i t /HR and var ious 
other funct ions .  

Emerging Issues 

Campus Workforce I n it ia tive 
o One-time fund ing to deve lop/modi fy academic & 

techn ica l  offeri ngs  to address workforce needs ,  i nc lud ing 
nu rs i ng ,  d ig i ta l  agricu l ture, energy cert i ficates ,  
manufactur ing & cybersecurity . 

Campus Research  I n it ia tive 
o One-time fund ing for expanded research in to emerging  

techno logy and new fie lds ,  such as UAS ,  counter  UAS ,  
d ig i ta l  agricu l ture ,  cybersecurity, data ana lytic s  and 
med ica l  app l icat ions .  

3/15/2019 
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N D  Un ivers ity System Facts  
North Dakota voters estab l ished the State Board of H i gher Educat ion (SBHE )  i n  1939 to govern the 11 pub l ic ly funded 
inst itut ions of the North Dakota Un ivers ity System.  Twelve other states and terr itor ies use a s im i l a r, conso l idated 
govern ing Board structure (Sou rce: Educat ion Comm iss ion of the states). 

The SBHE ca rr ies out its const i tut iona l  respons i b i l i t ies through a comprehens ive set of po l i cies. The Cha nce l lor  serves 
as the NOUS '  ch ief execut i ve offi cer. The Chance l lor  and  the system off ice staff support the SBHE in deve lop ing pub l i c  
po l i cy fo r the NOUS ,  in  advocat ing on i t s  beha lf, a nd foster ing shared governance and leadersh i p  th roug hout the system .  

The  SBHE governs 1 1  i nst i tut ions :  f ive two-year co l leges, fou r  reg iona l  un ivers i t ies, and  two research un ivers it ies . 

Genera l  f"und 

The  North Dakota U n ivers ity System's ongo ing state 
genera l  fund appropr iat ion tota led $614 m i l l i on du r i ng  
the 2017-19 b ienn ium ,  wh i ch  is a $123 m i l l i on ,  o r  17%, 

c rease from the or ig ina l  2015-17 appropr iat ion .  State 
ropr iat ion cuts coup led with previous budget a l lotments 

su i ted i n  a reduct ion of near ly 700 pos i t ions ac ross the 
system s i nce January 2016. Reduct ion leve ls  va r ied among 
the i nst i tut ions ,  w i th most exper ienc ing 18% - 19% cuts. 
The goa l  was to m in im ize the impact on students as much 
as poss ib le. 

Economic Impact 
Tota l  NOUS  economic impact i n  North Dakota was $3.7 
b i l l i on  i n  FY2009 and $5.2 b i l l i on  in FY2017 (Sou rce: 
Economic  Impact of NOUS ,  from NDSU Agr ibus i ness a nd 
app l ied Econom ics Report. June 2017 ) .  Economic impact 
is comprised of d i rect NOUS  expend i tures, student l i v i ng 
expenses, as we l l  as the re lated secondary bus i ness act iv ity. 

By the Numbers 

10,943 
number of degrees 
awarded in 2017- 18 

45,882 
Fa l l  20 1 8  head coun t  

e n ro l l men t  

N OUS  State Genera l  Fund 

$737 MT 
---/ ------�-......... ....._:::17% 

$614M 

I 
2015-17 biennium 2017·19 biennium 

NOUS  Economic Impact in N D  

$5.6B 

$3.7 B� $5.2 B 

if 
2009 

$6,754 
2018-19  avg tu i t ion  
and  fees (4-y r rate); 

$7, 638 
Reg iona l  ave rage  

f )  

2015 2017 

27% 
Nat i o n a l  h i g h e r  ed  
cos t  i n c rease f rom 

2007-20 1 7  [ H i g h e r  Ed 
P r i c i n g  I ndex  ( H EP I ) )  
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Tu it ion  and Fees 

NDUS students have the lowest student loan defau l t  
rate i n  the nat ion. 
NOUS  students g raduate with less debt on average 
t han the rest of the nat ion .  

■ Nat iona l  student debt average was $30,100 in 
2015, compared to $27,034 in  North Dakota (NDUS 
Affordab i l i ty report o f  2017) . 
Tu it ion and mandatory fees at ND  research and 
four-year campuses are lower than reg iona l  and 
cont iguous states' averages. 
ND two-year campus tuit ion and fee rates are h igher 
t han the reg iona l  averages and lower than the 
cont iguous states averages .  

Employment Trends  

This chart shows the overa l l  emp loyment trend 
of the NOUS for the past 1 0  yea rs. The blue sca le  
rep resents regu la r  emp loyees wh i le  the g reen sca le 
rep resents temporary emp loyees. 

2008 2010 2012 

■ Regular 

FTE 

2014 2016 

Temporary 

2018 
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Envis ion effort i n  process s ince May 2016 

2014-15 2015-16 2016-17 2017-18 2018-19 

North Dakota ■ Regional Average 

Resident U ndergraduate Tu i t ion  and  M andatory Fees 

2014-15 2016-17 2017·18 2018·19 

North Dakota ■ Regional Average 

Res ident Undergraduate Tu it i on  and Mandatory Fees 

2014·15 2015·16 2016·17 2017·18 2018·19 

North Dakota ■ Regional Average 

Res ident Underg raduate Tu i t ion  and Mandatory Fees 

2014·15 2015·16 2016·17 2017·18 

North Dakota ■ Regional Average 

has  resu lted i n  Board support for the  fo l lowing i n it iat ives: 

Taking care of  people: 4% ra ise for  facu lty and staff; re-aff i rmat ion of  tenure 
Stabi l iz ing funding:  Exp lor ing a fund ing stab i l izat ion mechan ism for h igher  educat ion 

Adaptation to workforce needs: Polytechn ic  model at B ismarck State Col lege and Dua l  miss ion 
p rototype at D ick i nson State Un iversity 

Access in the West: Un ivers i t ies studying opt ions to provide one-of-a-k ind programs  to students i n  
the west such  a s :  N DSU  - Agr icu l ture; UND  - Energy, Law 
Good stewardship: Continue efforts for h igher  education operat iona l  eff ic ienc ies  and shared services 

I nc lusion: I mprove re lat ionsh i ps with ND t r iba l  co l leges 

Focus on emerging technology: New resources for i n novat ive research and workforce programs 

. i<t � 11 
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_,;"Our job as a system of 

higher education is to 

maximize the opportunities 

for student success. The 

high standards throughout 

our 11 colleges and uni

versities show that we 're 

doing exactly that. " 

Mark R. Hagerott, Ph.D. 
Chancellor 

North Dakota University System 

� - , i - 1 9  
Looking forward He  1 () 03 

dr1 
Thank you for taking time to read about the North f !J 

Dakota University System (NDUS) and your State 
Board of Higher Education (SBHE) goals and plans 
for today and the future . As recent trends have shown 
both here in North Dakota and across the nation, 
higher education has never been so important and 
essential to creating new knowledge, improving 
the welfare of our students and citizemy, and in 
transforming our business workforce .  

Our state 's unified university system continues to 
respond at speed and scale to the needs of the state, 
while at the same time allowing remarkable latitude 
for campus-level innovation. Our state has among 
the most successful transfer rates of students in the 
nation. Two community colleges are now ranked 
in the top 25 in the nation for graduation rates ;  one 
research university has achieved national ranking as 
an online innovator; and all campuses are continuing 
to adapt to changing student and workforce needs . 

We thank all our supporters , our Governor, and 
especially our legislators who have provided the 
means to build and maintain our system of colleges 
and universities .  But make no mistake, while there is 
much good going on, the need to continue to adapt 
and innovate is urgent and relentless, and your State 
Board of Higher Education has just completed a two 
year listening-planning process called Envision 2030 
to better understand this  need. 

As always, the SBHE puts student learning first, and 
appreciates the faculty as they continuously improve 
and adapt to students in the classroom. But there are 
now new needs to be addressed. What are a couple of 
the most important of these new developments? 

First, the NDUS must help the western parts of 
our state respond to the massive Bakken disruption. 
Unlike many depopulating rural states ,  the demand 
for higher education services is strong in all four 
comers of North Dakota, but most urgent in the west. 

To that end, the SBHE has approved highly 
innovative models to be prototyped at two western 
campuses, the Polytechnic at B ismarck State 
College and a Dual Mission Model where expanded 
certificates ,  two year, and four programs will be 
offered in an integrated fashion at Dickinson State 
University. 

f !5  
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A second major driver is digitization that will affect 
how people live, learn, create knowledge, and do 
business .  Across the nation, massive reinvestment is 
occurring in technology programs both for research 
and for workforce .  Our state is highly technical from 
oil fields, to wheat fields, but also to Air Force bases 
and to our larger cities abounding with growing tech 
companies .  

The SBHE and NDUS understand this new need and 
our campuses are teaming together in an integrated 
effort to develop programs in robotics/UAS,  digital 
analytics, and cybersecurity, to name but a few. The 
SBHE is also committed to pushing campuses to do 
more via distance education to help our more isolated, 
rural-AG workforces. 

Yet there are other major challenges to be 
confronted. A first challenge is accelerating 
competition for future students and talented faculty 
and staff; the second is attaining and maintaining 
adequate and stable funding for North Dakotan 's 
colleges and universities .  Let me offer some analogies 
to how our grandparents met the challenges of their 
day, which might provide inspiration to our efforts 
today. 

North Dakota has always been mindful to protect 
our precious resources. From the fertile fields of the 
Red River Valley (and beyond) to the beef ranching 
operations throughout the state, the rich lignite 

of a l l  ki nds  the 
education they J 

j 
want, where and  ! 
when they want 
it ,  from trades 
to two-year 

� 

degrees to fou r-
yea r and  doc-
tora l programs, 
NOUS has what 
you're looking  
for. 

"' •'· ., .. 

deposits of Coal Country, and the river systems 
that intertwine among them all , North Dakota has a 
heritage of protecting that which brings it prosperi 
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This heritage is on display when we take to the roa , 
and can see shelter belts where trees hi storically had 
not stood before. Our grandparents planted these rows 
of trees in response to the Dust Bowl Conditions of 
the 1 930s, to hold our natural resources of soil in 
the face of changed weather patterns involving dry 
conditions and high winds . 

But these belts now serve a second purpose : a 
visible reminder of human adaptation, that should 
inspire this generation to adapt to the winds of change 
that are beginning to blow again . 

But these winds are different. This time, the change 
is the regional energy transformation in the west, but 
perhaps more challenging, digital technologies and 
the consequences they bring for competition, mobility, 
and business disruption across the entire state. 

Higher education is at the center of this challenge
adapt dynamic and now we need professors, staff, and 
financial resources combined in innovative ways to 
meet the winds of change .  

Continued, next page 
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Continued from previous page 

the forces of digitization have 
essed, infonnation has become 
readily prevalent and available to 

everyone, and young people have grown 
up with that as a common, basic feature 
to their lives. These "digital natives", 
which is beginning to include younger 
faculty and staff, are very mobile and can 
chase their dreams across the region or 
the country, especially when faced with 
uncertainty at home. 

What do I mean by uncertainty in 

f 
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the context of North Dakota higher 
education? Financial uncertainty. While 
our 1 1  public colleges and universities 
have more successes than I have the 
space to l ist here, funding cut backs place 
a question mark in the minds of faculty, 
staff, and students about the future . They 
have faced cutbacks for three years, 
and fear more may be on the way. How 
significant have been the cutbacks? 

Each of the 1 1  col l eges and  u n ivers it ies offer programs  sought 
by students and  workforce a l i ke. From weld ing  certificates to 
degrees i n  manufactu ri ng  eng ineeri ng  and  more, the u n ivers ity 
system l i ke ly has what you, or you r  future bosses, a re looking  for. 

he past few years , budget shortfalls have 
pelled campuses to reduce staff and faculty 

positions by almost 700. These are historic reductions, 
unparal leled since the Great Depression. In order to 
protect students and graduate them on time, campus 
leaders had to place substantially greater burdens on 
staff and faculty. 

Over time, the increased demands have had a 
negative effect on workforce morale that has resulted 
in the loss of many talented educators . These financial 
and personal reductions cannot but help to affect the 
environment within classrooms and programs. 

While faculty and staff have shielded students from 
the most negative consequences, future students 
and their parents are informed consumers and may 
increasingly choose programs out-of-state, where 
there is more financial stability and certainty, with 
the result that our workforce will face even greater 
shortages. 

1 

Not only might our state lose prospective students, 
it is difficult to recruit and retain quality faculty, 
, and new students who have read of the volatility 

at arises from a commodity based economy. 

So,  what has the SBHE done in the face of this 

challenge? Our approach has been two fold, one in the 
immediate term, a second for the longer term . 

Most urgently, the Board is asking for stable 
funding in this upcoming Biennium combined with 
a modest pay raise and financial incentives for 
innovation. Researchers, teachers, and staff who are 
especially talented in areas of emerging technology 
and knowledge need to know that we value them as 
transformative agents, and that the SBHE will make 
additional funding available for such innovators . 

But, we have also come to realize the need to assure 
faculty, staff, parents, students, (and businesses that 
require skilled workforce) that this rol ler-coaster of 
higher education funding wi l l  eventually smooth out. 

Long-term funding stability is a necessity and would 
serve as protection against the winds of change 
compelling out-migration of our most valuable 
resources :  our people .  

With this longer view in mind, the SBHE has 
proposed to conduct a j oint study with the legislature 
of a Higher Education Stabilization Fund to serve a 
sort of budgetary ' shelter belt' for our state 's public, 
post-secondary schools, to be in place by 2030 .  Such 
a concept has precedent in our state and in our nation, 

• 

• 



and in fact, similar 
funds support the 
North Dakota K 1 2  
system, and support 
higher education 
systems in several 
resource-rich states .  

In these other 
energy states, they 
have learned to use 
a ' one time ' harvest 
of energy resources 
to build up a 
renewable resource, 
the valuable human 
capital in the state. 
They have come to 

3 - \ � -L� :¾f- L{  61-f6 to 
% of N D  adults age 25-64 with post-seconda ry c redentia l1s 

49 . 5 0% 
know how important O . Q Q % 
it is to provide a 
stable environment 
for educational 
opportunity to take 
root, and to grow. 

6 5 . 0 0% 

In closing, I want 

1,Post�.secondary atta i nm�nt., O[\the1number' of1i nd i�idua l s \who:have some type of ed
;UCatiohibeyond  high school - i s  on Jhe rise. Numerous reports note that .the future wi l l  . .  
isee •inj i ncrea·se :in demand from bus iness :arfrl i ndustry for more h igh ly-tra i ned emp loy-'_ 
'.ees:�up tci,60 percent by .202S:'Jhe 5tatelBoard of,H igher  Education is a im ing for. a n  'i asp i rat iona l :goa l .of, 6S·percent,atta inment1he-re •i n'N .D.ii n Jhat same t imeframe. 
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to thank the people of North Dakota for building a 
highly effective system of education in our state . 

our students, our work force, and the creation of a 
advanced, diversified economy. 

I want to assure North Dakotan 's that the campuses 
and Board and system staff continue to adapt, but to 
be clear that reduced funding could negatively impact 

For the reader who wants to learn more about the 
SBHE goals for your university system, the following 
sections can provide additional information . 

N O R T H  D A K O T A 
U N IVERSITY SYSTEM 

ACCESS . I N N OVAT I O N .  EXC E L L E N C E .  

8 
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Deliver degrees that are the 9 - 1 i - l� 

best value in the nation �/9 
The Board 's plan for ensuring that 

NDUS degrees are the best value 
in the nation includes the following 
strategies : 
• Ensure the price to attend NDUS 

institutions is clearly stated and 
regionally competitive . 
• Standardize categories of 

mandatory fees and strengthen fee 
policies . 
• Increase the use of open 

educational resources. 
In determining the priorities of 

the strategic plan, affordabil ity is at 
the top . Discussions have involved 
price, as well as qual ity. We want 

-
sure that students throughout 
niversity system 's 1 1  public 
ges and universities receive the 

largest possible return on investment. 
The cost of obtaining an education 

in North Dakota is already favorable 
when compared to regional and 

9 

national rates .  Tuition and fee 
averages for doctoral universities in 
NDUS is $8 ,995 , compared to the 
regional average of $9,507 per year. 
Our master 's degree is $7,064, below 
the regional average of $7,994 . An 
average bachelor 's degree here is 
$6,754, compared to the regional 
rate of $7,63 8 .  The exception is the 
NDUS community colleges, where 
the regional average is $4, 1 49 and 
ours is sl ightly higher at $4,790. 
Affordabil ity strategies have 

been implemented throughout 
the system, and they 're bringing 
the Board's commitment to 
financial responsibil ity to fruition . 
One strategy, which involves 
Open Educational Resources, 
has saved students mil lions of 
dollars in textbook costs . Training 
opportunities were conducted 
through the system office through 
grants funded by the N.D.  
Legislative Assembly. Those 

activities have resulted in savings 
opportunities for students . 

The strategy found 
implementation with widespread 
support from the state legislature. 
Mayvil le State University, 
University of North Dakota and 
Valley City State University saved 
students more than $ 1  mi l lion just 
two semesters after implementing 
OER in only a handful of classes .  
Faculty are looking at ways to 
expand OER use where possible to 
help increase the amount of savings 
for students . 

The open educational resources 
that have been implemented on 
those campuses are electronic 
textbooks vetted by the University 
of Minnesota, and other classroom 
tools , that provide interactive, 
comprehensive experience that 
today 's students deserve .  

Since 1 91 8/ Dic'ki�t '�l 
:son State ,Un iversity J 
ihas been prepa ri ng : 1 passionate, engaged .

. 
;1··.:
1 

educators to serve �1 
the reg ion.  The · .• .� 
facu lty work c losely l 
with prospective .l 
teachers to cu ltivate 
the critica l th i nking 
ski l l s, patience,' and 
ca ring common to a l l  ;•j 
successfu l educators. 
Now, the u n iversity 
wi l l  seek to expand 
its ro le through a 
"Dua l M ission" model 
that provides two-
and four-yea r offer
i ngs. 



In order to meet the "best value" goal, the SBHE directed itself toward the following. 
Standardize categories of mandatory fees and strengthen fee policies 

relative to charge, use, approval and oversight. 

To that end, the Board: 

Developed a plan for fee mergers, common naming and fee structures; 
Approved standardized tuition model principles; 

Approved implementation plans for all 1 1  public colleges and universities. 

"NDUS is vital to the future of 
the state; it [is] a model for the 
nation in providing accessible, 
affordable public education. " 

- Faculty/Staff Survey • 

10 
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Provide programs people want, 
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where and when they want them ti{ 
This plan helps guide the NDUS to : 
• Ensure programs are relevant, 

valuable and timely. 
• Meet N.D .  's workforce needs 

through recruitment of students 
from traditional and non-traditional 
audiences, both in and out-of-state. 
• Expand access to instructional 

opportunities through non-traditional 
delivery methods . 
Accessibility and availabil ity were 

among the priorities determined by 
the SBHE for the university system. 
Ensuring those priorities remain no 
matter how the economic climate 
of the state changes will have long-

·ng and expansive impl ications 
tudent success in N .D. 

Our institutions have a history of 
working closely with partners in 
business and industry to provide 
a curriculum to our students that 
provides as much background and 

theory in our many programs as it 
does in providing practical ski lls . 
The relationships that have been 
fostered through the decades between 
our institutions and companies 
throughout the state continue to 
enable student success . When 
they graduate, our students find 
themselves with opportunity to 
succeed wherever they may go . 
Working collaboratively with 

business ,  industry, and other 
campuses enables our institutions 
to seamlessly meet students ' needs 
as a team, while  at the very same 
time fulfill ing their own unique 
m1ss10ns . 
The 20 1 8  fall enrol lment report 

showed that 56  percent of NDUS 
undergraduates l isted their home 
state as North Dakota, 30  percent 
l i sted Minnesota, Montana and 
South Dakota, and the remaining 
students were from other states 

�oased upon establ ished relationsh ips with va rious two-year col
leges and industry partners, Mayvi l le State Un iversity's on l i ne  RN-

- to-BSN program wi l l  cont inue to assist with expand ing the level of 
education for reg istered nurses across the state. 
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Master of Arts in Teaching 
expanded. 

Polytechnic, Dual Mission 
models encouraged. 

Online and hybrid offerings 
increased. 

Systemwide Content Man
agement System rolled out. 

and international locations . Needs 
identified in the NDUS facilities 
master plan and in Job Service 
North Dakota 's 1 0-year j ob 
projections indicate that student 
recruitment is essential to fulfill 
the needs of our state . Research 
shows students who are educated 
in the state are more l ikely to seek 
employment here, and businesses 
are aggressively recruiting our 
students . 
The Workforce Education and 

Advisory Counci l  and NDUS 
coordinated efforts in 20 1 6- 1 7  
to find trends identifying when 
and where workforce needs and 
education intersect, noting that 
well-rounded graduates would be 
in the highest demand well into the 
future . Findings by the Workforce 
Development Counci l  indicated in 
its 20 1 8  report that "Middle Ski l ls" 
j obs would be especially vital to 
the near-future of North Dakota 's 
economic and workforce needs . 
Data released during workforce
related summits showed a potential 
increase in jobs in the next decade -
growth that could bring as many as 
1 00,000 new positions to the state . 



Minot State Un i
versity va lues its 
trad ition of edu
cati ng e lementa ry, 
midd le school and 
secondary teach
e rs. Education 
majors work with 
students in c lass
rooms at mu ltip le 
points du ring their 
stud ies, beg inn ing 
the fi rst semester, 
a l lowing them to 
ga in  experience 
with .d ifferent age 
g roups i n  a .hands
on approach i n  
preparation for 
teach ing students. 

Business leaders highlight being 
"fast and flexible in the delivery of 
educational offerings" as vital for 
students and the workforce, and 
that well-rounded students make 
flexible employees. A flexible 
system can move quickly toward 
meeting the needs of students. 
It can also help members of the 
workforce to quickly retool their 
skil lset to meet the demands of an 
evolving economy. 
One example is with the Master of 

Arts in Teaching graduate degree, 
which is being offered throughout 
the system. While it was first 
offered at Minot State University, 

the degree is now avai lable at 
Mayville State University and 
Valley City State University as 
well .  This program wil l provide 
further education to today 's 
teachers and for those members of 
the workforce who want to train 
students in their own specialty. 
In the past three years, enrollment 

in onl ine and Interactive Video 
Network-delivered courses has 
increased steadily, by nearly 1 0  
percent. With more collaborative 
efforts on the horizon, that number 
is sure to allow more people to 
access our academic programs than 
ever before . 

In the fall of 20 1 5 , Bi smarck 
State College and North Dakota 
State College of Science launched 
a Pharmacy Tech program 
partnership to help address • 
workforce needs and deliver 
valuable j ob training to interested 
students. The program includes 
face-to-face general education 
classes at BSC combined with 
video format for NDSCS classes. 
The collaborative program includes 
classroom time, laboratory time 
and practical experience that has 
resulted in a 1 00-percent placement 
rate . 

"We 've heard loudly and clearly that classes need 
to be taught when students can take them. Students 
try to workfull-time and go to school full-time; they 

need.flexibility rather than 9 a.m. to 3 p.m. " 
-Business Leader interview 

12 
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Equip students for success

!t:/ 
"Our focus is the whole student because they 're here 

for more than classes. We 're interested in developing 
well-rounded individuals, and lots of people on our 

campus understand this. They care about . . .  the whole 
person. " - NDUS Staff interview 

f / ?  

After extensive consultation 
and deliberation, the Board 
implemented the following 
strategies :  
• Improve admissions standards. 
• Increase students ' overall 

treamline registering and 
a vising transfer students. 
Previously, considerable and 

exhaustive study had gone into 
student success, particularly in 
the subject areas of admissions 
standards and retention and 
graduation rates .  The NDUS 
continues to collaborate with the 
Department of Public Instruction 
to work toward a future where the 
transition between high school 
graduation and the first day of a 
student 's freshman year of college 
are as seamless as can be. New 
tools have been implemented 
throughout the system that will 
help advi sors and counselors 
intervene on a student 's behalf 
faster than ever. These tools, 
combined with university system 
dashboards, provide a data-based 

ndation from which challenges 
be systematical ly met. 

Other measures were implemented 
in recent years that helped track 
progress in a number of areas, 
13 

including improved retention rates 
for first-time, full-time students ;  
improved four-year and six-year 
graduation rates ; the number of 
degrees awarded to Pell Grant 
recipients ; and exceeding national 
averages for first-time pass rates on 
professional licensure exams. 
While those numbers are useful 

for measuring outcomes and 
progress over time, student success 
is bolstered by much more . 
Student-to-faculty ratios, classroom 
sizes, and course delivery methods 
are vital to today 's student. 
Thanks to our three-tiered system 
of colleges and universities, our 
students have a diverse range of 
options from which to choose. 

Student Goal takeaways: 
Transfer among NOUS 
institutions easier than 

ever. 

Encourage strengthened 
student services. 

Implement adaptive CMS 
for more responsive 

programming. 

Encourage expanded 
digital offerings where/ 

when appropriate. 

Opposite page, top: North Dakota State Col l ege  of Sc ience offers 
degrees, certificates and  d ip lomas in more than  80 a cademic  
opt ions i n  trad it iona l  career and  techn ica l stu d ies a s  wel l  a s  l i bera l  
a rts. 

Opposite page, bottom:  North Dakota State U n iversity is a stu 
dent-focused, l and-g rant, resea rch  u n ivers ity. N DSU i s  l i sted i n  the  
Nationa l Sc ience Foundat ion's top  1 00 i n  severa l a reas, i n c l ud i ng :  
agricu ltu ra l  sc iences, soc ia l sc iences, physi ca l sc iences, chem i stry, 
psycho logy and  computer sciences. I n  May 201 6, t he  u n ivers ity 
renamed its Sc ience, Technology, Eng i neeri ng  and  Mathematics fa
c i l ity the  A. G lenn  H i l l  Center, after one of its former p rofessors who 
had a p rofound impact on generations of STEM students th rough  a 
four-decade  career at N DSU.  
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Maximize the strengths 
of our unified system ;�f 1t 

The Board 's approval of its 
five-year strategic plan involved 
numerous recommendations for 
strengthening North Dakota's 
system of higher education . 
• Strengthen academic 

collaboration among the 
institutions . 
• Create efficiencies through 

shared programs and services 
where cost-savings and/or 
performance enhancements are 
achievable .  
• Strengthen the system 's ability to 

respond quickly to changing needs . 
Enhance the research reputation 

e research institutions . 
ach campus within the North 

Dakota University System has its 
own mission and its own unique set 
of programs. Those characteristics 
can be advantageous for the 
campuses and their communities, 
but especially the students . 
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"Eleven campuses working co
operatively within one system to 
provide access to quality educa
tion for residents and non-resi

dents - that s opportunity. " 
-NDUS Staff/Faculty survey 

However, there are even more 
advantages when the members 
of this group work together as 
a system. Advances in shared 
services and collaboration have 
propelled the system forward and 
proven how much can be done 
by a unified team. More efforts 
are l ikely to be found in the near 
future to help maximize that team 

effort and get the largest return on 
investment possible. 
As an example, collaborative 

research efforts have moved 
forward significantly in Unmanned 
Aerial Systems, with staff and 
faculty at NDSU and UND focused 
on new technology and its many 
applications . 

A Un iversity of North 'Dakota j 
!student works i n  the 360 de- J 
gree a i r  traffic control s imu la- ] 

· tor-i n  C l ifford Ha l l .  A l a rge l ab  
at the center of C l ifford ha l l  ·1 
houses UND's 360° MaxSim® ;l 

j · rower/Radar system. The ,j 
· s imu lator cons ists of a 360° 1 

1 view with four synchron ized < 
radar  posit ions and a sur
round-sound effect system. 
The tower s imu lator may be 
used i n  combination with the 
four radar posit ions, or the 
tower and the radar  s imu la
tors may be run separate ly on 
d ifferent scena rios. 



Academic collaboration and 
administrative shared services 
are a constant focus across the 
system. The implementation of 
Strategic Planning Online offers 
instantaneous access to systemwide 
data. Numerous memoranda-of
understandings have formalized 
collaboration in many areas . 
For instance, Dickinson State 
University and Minot State 
University each provide bachelor 
degree opportunities on the BSC 
campus. S imilar agreements 
exist between North Dakota 
State College of Science and 
North Dakota State University, 
and between Mayville State 
University and University of North 
Dakota. Other offerings, l ike the 
Dakota Nursing Program, create 
a statewide academic training 
consortium where nursing faculty 
at one institution can help train 
nursing students at another. 
New collaborative programs are 

announced each semester, all with 
one common goal in mind - to 
deliver the programs that students 
need, when and where they need 
them, and do so as a unified 
system. Starting in the spring of 
20 1 7, Dakota Col lege at Bottineau 

and Will iston State College began 
offering a collaborative program 
aimed at training new medical 
assistants to address health 
care industry needs . A similar 
partnership among Bismarck State 
College, Mayville State University 
and Dickinson State University 
allows future educators to take 
coursework in early childhood 
education. 
Further efforts have been 

made to increase collaboration 
on the technical side of things. 
Core Technology Services, the 
organization within university 
system that provides IT services, 
has elevated collaboration to 
a technical art form to create 
efficiencies of process and 
standardized data systems 
throughout the 1 1  colleges and 
universities .  Among the major 
projects : standardization of email 
accounts and implementation of a 
systemwide Content Management 
System. 
Additionally, a systemwide 

facilities master plan gives the 
Board a long-term tracking system 
that keeps one eye on the ground, 
and one eye toward the future, 
for the many facilities that exist 

on the campuses. It also provides 
legislators with an easy, accessible 
document that helps streamline the 
process across a unified system. 
One notable milestone in 

• 
collaboration and accountabil ity 
was the creation of the strategic 
plan's "NDUS Dashboards," which 
serve as public repositories for 
real-time data related to higher 
education in N.D.  The Dashboards 
were launched to replace a yearly, 
static document on accountability 
measures with a far more dynamic, 
up-to-the-minute analytics tool 
available to the public anytime, 
anywhere . 

As part of NDUS1s effort 
to streamline work.flow, 
more than 150 policies 

and procedures have been 
standardized since 2014. 

That widespread stan
dardization allows for our 

institutions to be more 
nimble, while still oper
ating within an effective · 

statewide 
framework. 
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Research Excellence 5 - ,,� 1 
and Innovation �f 1 

As funding for university research 
has decreased on a national scale, it 
was clear to the SBHE that renewed 
support was needed for research 
activity within the university sys
tem. In September 20 1 7 , Goal 5 :  Re
search Excel lence and Innovation, 
was added to the NOUS strategic 
plan in order to foster the research 
ecosystem that exists within the 
state . In addition to the established 
research activity at the University 
of North Dakota and North Dakota 
State Univers ity, Goal 5 aims to 
further cross-sector collaborations in 
the research space at all 1 1  institu-

s as opportunities arise . Not only 
this effort provide economic 

enefit to the institutions and their 
local communities, but to the entire 
state of North Dakota. 

"There is exceptional research 
infrastructure in place; new part
nerships underway; and world
class opportunities available for 
undergraduate, graduate, f acuity 
and staff researchers and those 
engaged in creative pursuits. " 

-Research survey 

Average Externa l  Resea rch Dol l a rs per Resea rcher 

NDSU- Ratio • UND - Ratio 

$ 1 40K 

17 



200 M 

$ 1 50M 

1 00 M  

$ SO M 

$OM 

I I I  
Research takeaways: 

More than 1 ,400 articles 
written in peer-reviewec' 

publications; 

More than 900 grants 
awarded; 

More than 250 honors/ 
awardes received; 

Major progress is 
underway on cybersecu
rity, high performance 

computing, and un
manned aerial systems 

due to innovative work by 
researchers, and public/ 

private partnerships. 

Resea rch a nd Deve lopment Expend i tu res 

N DSU  • U N O  

$70.3M 
$43. SM 

FY 20 1 3 FY .20 1 4 FY 20 1 5 FY .20 1 6  
Resea rch spend ing saw some ga in s  i n  20 1 7, with UNO h itt ing $ 1 02 m i l l ion on resea rch, and NDSU 
ma inta i n i ng i ts spend i ng of more than $ 1 53 m i l l ion .  

18 
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Financial Snapshot 3 , 11- ( 1 

20 1 ?-20 1 s  ;h 
Annual Budget 

Other Current 

Funds: 37 .2% 

Grants and 

Contracts: 

15 .6% 

Tuition: 

20 1 8- 1 9  Salary 
Expenditures 



/Jf!> ;oCJ 3 

Tuition Snapshot 3
;:/

? 

20 1 7- 1 8 Academic Year 

North Dakota Tuition & Fees 

vs . Regional Averages 

North Dakota 2-Year Col lege $4,790 

Regional 2-Year College 

North Dakota 4-Year Col lege 

Regional 4-Year College $7,638 

North Dakota Master's Average 

Regional Master's Average 

North Dakota Doctoral Average $8 ,995 

Regional Doctoral Average $9 ,507  

0 ,81. ti� 
�'b �'b �'b �'b 0 

>Oa t, t, t, t, � 

Data Sources: "Tuition and Fees in Public Higher Education in the WEST'' "20 1 7- 1 8  detailed data tables" WI CHE report. (All states except North Dakota and Minnesota); 
Minnesota rates from http ://www.ohe.state.mn.us/sPages/TuitionChart.cfm?State=MN&pagelD=65 1 ;  North Dakota rates from 20 1 7 - 1 8  Institutional Charges Schedule; U.S. 
Census Bureau, 20 1 6  American Community Survey (ACS) One-Year Public Use Microdata Sample (PUMS) File (Provided by NCH EMS) 
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tud
y

ing long-term needs
µ1 

After substantial work, five In forming task forces and setting and postsecondary opportunities ;  f ,:/ / 
task forces have provided major them to work, it ' s  always a risk and the creation of College and 
recommendations for the university that certain previous efforts may Career Developmenet Coordinator 
system's future work. be duplicated. However, NDUS positions to help faci l itate these 
Th t k fi b ht t remained fortunate in that these needs . e as orces were roug o . 

l ife from the legislative mandate in five �oups had access to previous 
S t B · 1 1  2003 d t t k studies and reports created by the ena e 1 , an go o wor d • b • d 1 · I · in October 20 1 7  by organizing for aca . emic, . us mess, an . egis a�JVe 
th fi t f t L k R · St t bodies .  This wealth of mformat10n 
C

e
l l  

rs i
D
me _a a e 

ft
eg1on a e provides great opportunity for o ege. unng one a ernoon . 1 · f h session, the five groups narrowed com

k
paratJ

d
ve a

h
na y

d 
sis O ,  w at 

. . . wor s an w at oesn t .  their respective focuses to dig deep 
into topics that each hold promise 
of finding further efficiencies in our Alignment and Articulation : 
system. The Secondary and Post

Secondary alignment task force 
reported that feedback had been 
gathered regarding how to better 
suppot expansion of early entry/ 
CTE/dual credit programs ;  
continuing to  expand/improve 
alignment among two- and 
four-year schools ,  including the 
creation of advising documents 
providing updated information on 
workforce options and readiness, 

Each did so with a specific 
topic in mind : Alignment and 
Articulation; Technical Programs 
and Workforce Needs ; Common 

ailment Management Systems;  
· ness and Shared Services ; and 
demic Programs.  

Each of the task forces submitted 
relatively detailed reports in June 
20 1 8 . 
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Technical Programs and 
Workforce Needs : 
The Technical Programs and 
Workforce Needs task force 
recommended identifying 
additional ways to promote 
articulation and alignment of high 
school career technical education 
with postsecondary credentials ;  to 
create a dashboard that identifies 
access to programs and how they 
meet current high-demand jobs and 
where those programs don't exist 
in NDUS;  and to identify pathways 
that might enhance offerings 
in high-demand jobs,  and then 
develop a budget to meet that need. 
Common Enrollment 

Management Systems :  
The Common Enrol lment Task 
Force reported on the need to 

Wi l l iston State Col lege's Pe
tro leum Production program 
is adapt ing to meet the needs 
of an  ever-chang ing industry. 
L ikewise, WSC Foundation 
has adapted and is g iv ing 
back through reg iona l  schol
a rsh ips, which cover tuit ion 
and fees for e l ig ib le  g radu
ates of 1 0  loca l h igh schoo ls  
who enro l l  and attend as a . 
Teton .  



develop plans for: a common 
application form; a common 
application process; a unified 
appl ication management system; 
and a unified financial aid 
verification process . 
Business and Shared Services : 

The Business and Shared Services 
Task Force reported on needing 
to address and prepare plans 
for shared or unified : insitution 
administration; business services 
for accounting, accounts payable, 
accounts receivable, procurement, 
and human resources; business 
services for payrol l ;  and any 
other functions that may be later 
identified. 

,�, � r • 
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Academic Programs:  
The Academic Programs Task 
Force noted that the system should 
examine a common course catalog 
for the 2-year colleges; a policy for 
class section sizes ;  processes for 
identifying programs that could be 
enhanced by program sharing; and 
devea plan for academic pathways . 
When combined with the 

Chancellor 's Cabinet Studies, the 
presidents ' goals, and findings 
established from the consensus
building Envision 2030 effort, 
and studies conducted by 
both the Workforce Education 
Advisory Council and Workforce 
Development Council , these 
recommendations should serve the 
system wel l .  

fl 8 1003 

Studies takeaways: 
Framework "Pathways" 

document to aid counseli 
and advising. 

Shift to common enrollment 
and financial aid proccesses. 

Consolidation of finance/ 
payroll operations. 

Adoption of a two-year 
common course catalog. 

Promote high school career 
technical education to post

secondary articulation. 

, . - · -�<>�'1:-J,_:·_·<-:� c.·.:_·�-< :-c_ - .. _ . · . . ·. - - .. . 
.;Founded in ·1 890 as one 9f th 'e state's· fi rst Normal Schools, Va l ley City State Un iversity continues its con
o,tributton to:North Dakota ' -teacher:prepa ration with robust bachelor's programs i n  elementa ry education 
-ahd secondary education, inc lud ing a rt,·music, and ca reer and techn ica l  education, with on l ine offerings i n  
· severa l d iscip l ines. Two on l i ne  master's programs provide opportun ities for those in  the work force to ga i n  o r  
augment teach ing credentia ls . 
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nvision 2030, and beyon41 
e Envision 2030 initiative opportunities on Ag, Energy, 1!1■■■111111. '(J:;.3 

moved steadi ly forward for the past Manufacturing and Technology. 
two-and-a-half years . On its way, it Add't '  11 · t  .c d th t . 1 10na y, 1 was 1oun a was able to bmld consensus toward h f th .c db k t d muc o e 1ee ac genera e systemwide strategy. by the Envision 2030 Advisory 
Students, staff, faculty, Groups - comprised of subj ect 

administrators, legislators, business matter experts from all over the 
owners, industry representatives, state within the aforementioned 
agency heads and more helped constituencices - offered in-depth 
shape the workforce-related datasets and complementary 
conversation surrounding perspectives to the studies done 
Agriculture, Energy, Health by the legislatively-created 
Care, Law and Legal Systems, Workforce Education Advisory 
Manufacturing and Technology; as Council ,  the Governor 's Workforce 
well as shaping similar, student- Development Council, and the 
focused conversations on Diversity, Senate Bi l l  2003 legislatively-
Liberal Arts & Humanities, mandated task forces. 
Tomorrow's Student and the Whole 
Student. 
While the overarching strategy 

e initiative called for the first 
-term goals to be realized by 

9, early successes were many. 
Private and public partnerships 

were already increasing by the time 
Envision 2030 held its first summit, 
and continued with specialized 
publications being sent to public 
high schools in the state regarding 
public, post-secondary workforce 
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Unsuprisingly, funding became a 
renewed focus for NDUS across 
all three studies, particularly in 
developing responsive programs to 
ensure our state 's "Middle Skills" 
j obs needs were met, as well as 
to remain competitive across our 
research goals .  
So, while NDUS found some early 

success in areas of standardization, 
collaboration and shared services, 
the path continues forward well 
into the future . 

L.ll;) UJ. 11;; ll;;C1�11 LUJ. LJ.V.I 

dollar a student spends 
goes further. 

Encourage campus 
adaptability to regional 

markets. 

Create more 
opportunities for student 
success in anticipation of 
workforce diversification 

and research needs. 

Provide a solid 
foundation from which 
students may learn and 

faculty may educate 
by restoring higher 

education funding to 
2015  levels. 

Work with the legislature 
for the study of and 

eventual creation of a 
mechanism to buffer 

higher education from 
future commodity 
induced funding 

disruptions by 2030. 

:More than 200 of education's 
leaders kicked off the Envis ion 

· 2030 summit in  May 20 1 6. The 
:two years' worth of stud ies, 
d iscussions, l i sten ing sess ions 
and advisory team reporti ng 
that fol lowed shaped a d i s
t inctive set of goa l s  for h igher  
education i n  the state. 

Perhaps more importantly, it 
connected the va ried constitu
ent g roups, who were remind
ed that a l l  who va l ue  educa
t ion i n  the state do so because 
it provides opportun ity for 
student - and state - success. 
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N O R T H  D A K O T A 
UN IVERSITY SYSTEM 

ACCESS .  I N N OVAT I O N .  EXCELLEN C E .  

North Dakota Un ive rs ity System 

1 0th F loor, State Cap itol 

600 East Bou levard Ave , Dept. 2 1 5 

B ismarck, N D  58505-0230 

70 1 -328-2960 

ndus .off ice @ ndus.edu 

@ N DUn ivSystem 

ndus .edu 
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MARCH 1 8, 201 9 -

Tammy Dolan  

70 1 -328-4 1 1 6  tammy.do lan@ndus .edu 
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Request 

Needs-Based Budget 

1111 
2019-21 Ongoing Budget Request 

In Millions 

Genera l  Fund Tuition .... Funds 
2017-19 Base $ 

Formu l a  P roduct ion $ 
Bond  Payments $ 

Sa l a ry I ncrease 4%/4% $ 

� 2019-21 Needs-Based Budget $ 
$ Change $ 
% Change 

Base Requests 
One-Time  Req uests 
Cap ita l  Projects 
2019-21 Optional Request 

613 .3  $ 627 . 3  $ 1,232 .0  
9 . 7  9 . 7  
( 1 . 7 ) ( 1 . 7 )  

22 .7  $ 19 .9 $ 20. 3 62 .9 
644.0 $ 647.2 $ 1,252.3 $ 2,543.5 
30. 7 $ 19.9  $ 20.3 
5% 3% 2% 

2019-21 Optional I nvestment 
Opportunities 

In Millions 

$ 

Genera l  Fund .. Funds 
$ 14.5 $ 

27 .3  27 .3  
97 .2  227 .3  324 .5 

$ 139.0 $ 227.3 $ 366.3 

• 

70.9 
3% 

201 9 -2 1  Need - Based Budget 
• Unan imous ly approved by SBHE  on 

6/28/20 1 8  
• Reflects statutory formu la  product ion & 

bond payment changes 
• 4% average sa lary increases 

o Merit-based , not across-the-board 
o 2/3 non-Genera l  Fund do l la rs 
o Requ ires 1 .5% - 2 .9% annua l  tuit ion 

increase 
• Does not restore 20 1 5- 1 7 $ 1 22 .lM GF  cuts 

o Repurposed, reprioritized,  sca led 
back to l ive with in means 

o About 700 FTE posit ions reduced 
• Recommended 5% budget reduction 

o Another 1 50 FTE positions 
o 850 FTE = 1 0% staffing reduction in  < 

3 years 
o 2% - 6 .5% annua l  tu it ion increases to 

offset 5% reduction 
o Price increases d imin ish student 

affordabi l ity & may impact 
enrol lment  at some insti tutions 

3/ 1 5/20 1 9 
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20 1 9-2 1 House Recommendation to 
N DUS Needs-Based Request - Ongoing  

General Fund 

2017-19 Base $ 613 .3 

Formu la  Production $ 9 .7  
Bond Payments $ ( 1 .7 )  
Sa la ry I ncrease 4%/4% $ 22 .7 

Total $ 644.0 
Base $ Change $30. 70 
Base % Change 5% 

General Fund 

2017-19 Base $ 613 .3 
Formu la  Production/Residenc ies $ 9 .6  
Bond Payments $ ( 1 . 7) 
M H EC Dues $ .2  
Replace SLTF Do l la rs $ .8 

I ncrease Student F inanc ia l  Assista nce G ra nts $ 2 .0 

I ncrease Tri ba l Col lege G rants $ 0.4 

Move TSLF to DPI $ (2 . 1 ) 

Sa l a ry/Hea lth/Ret irement I ner .  $ 19 .6 

Total $ 642.1  

Base $ Change $28.80 
Base % Change 5% 

2019-21 Needs-Based Budget Request 

In Millions 

Tuition Other Funds 

$ 627.3 $ 1,232.0 $ 

$ 
$ 

$ 19 .9 $ 20.3 $ 
$ 647.2 $ 1,252.3 $ 

$19.90 $20.30 
3% 2% 

2019-21 House Recommendation 

In Millions 

Tuition Other Funds 

$ 627.3 $ 1,222.4 $ 
$ 
$ 

$ 
$ 

$ 

$ 

$ 

$ 18.3 $ 18.9 $ 

$ 645.6 $ 1,241.3 $ 

$18.30 $18.90 
3% 2% 

Total 

2,472.6 

9 .7  

( 1 . 7 )  
62 .9 

2,543.5 
$70.90 

3% 

Total 

2,463 .0 
9.6 

( 1 .7) 
. 2  
. 8  

2 .0  

0.4 

(2 . 1 ) 

56.8 

2,529.0 

$66.00 
3% 

3/ 1 5/20 1 9 
.---
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11111 

20 1 5- 1 7 Comp leted Studen t  

Cred it Hou r  Re ort S umma 

20 1 3-20 1 5 
Weighted SCH 

Credit 
I nstitution Adjusted 

20 1 5 -20 1 7 ( I nstructional 
Completion 

Institutional 201 5 -201 7 

SCH 
SCH Program 

Factor 
Size Factor Adjusted SCH 

Factor) 

BSC 328,920 1 58,023 290,994 1 . 1 0  1 .00 320,093 
DCB  82,260 25,526 44,307 1 .80 1 .00 79 , 753 
LRSC 1 36 ,5 1 7 58,258 88 ,9 1 6  1 .50 1 .00 1 33 ,374 

N DSCS 377 , 1 69 1 2 1 , 634 22 1 ,464 1 .00 1 . 70 376 ,489 
wsc 89,865 38, 743 6 1 ,0 1 6 1 . 70 1 .00 l 03 ,727 
DS U 204 ,805 59,54 1 1 34 ,777  1 .50 1 .00 202, 1 66 

MAS U  1 63 ,89 1 45,4 1 8 1 1 2 ,804 1 . 60 1 .00 1 80 ,486 
M I S U  457, 1 94 1 45 ,979 39 1 ,553 1 . 1 0  1 .00 430, 708 

1 .50 249,054 
vcsu 234,969 62,245 1 66,036 --h4G 1 .00 ���, 4aG 
N DS U  2 ,2 1 1 ,355 708 ,490 2 , 1 80,302 1 .00 1 .00 2 , 1 80,302 
U N O  3 ,257 ,60 1 700,47 1 3 ,279 , 783 1 .00 1 .00 3 ,279 , 783 

7,535,935 
TOTALS 7,544,546 2, 1 24,328 6 ,971 ,952 7,§1 9,331 

201 5 - 1 7  
Adjusted SCH 

I ncrease 
(decrease) 

(8 ,827)  
(2 ,507)  
(3 , 1 43)  
( 680) 

1 3 ,862 
(2 , 639)  
1 6 ,595 

(26 ,486)  
1 4 ,085 
/ ') C::. J () \  � , �  

(3 1 ,053) 
22 , 1 82 
(8,6 1 1 )  

( ') I:. ,, , 1::., 
.. -- , - - 6  

T h e  origina l  budget request as presented t o  t h e  House conta ined an  error due t o  mis interpretat ion o f  N D C C  1 5- 1 8 .2-03, which was 
i nst i tuted by the 20 1 5  Legis lat ive Assembly .  VCSU 's 20 l 7- 1 9  credit product ion complet ion factor shou ld be l .50; the factor wi l l  drop 
to 1 .40 for the 202 1 -23 b ienn ium .  In 20 1 7- 1 9  the WSC credit complet ion factor should have been 1 .80, however, i t  i s  correct  for 20 1 9-
2 1 . 



20 1 7- 1 9 I nsti tu tion  Formu la Fu nd ing 
- Base Budget 

1111 
201 5 - 1 7 Statutory 

201 7- 1 9  Base Adjusted Rate per 
Institution BudQet SCH SCH 

BSC $30 ,600,597 320,093 $ 93 .03 

DCB $7 ,652,945 79 ,753 $ 93 .03 

LRSC $ 1 2 , 700,623 1 33,374 $ 93 .03 

N DSCS $35 ,089 ,3 7 6 376 ,489 $ 93 .03 

wsc $8,360,503 1 03 ,727 $ 93 .03 

DSU $ 1 7 ,806,843 202, 1 66 $ 86 .95 

MASU $ 1 4 ,249 , 605 1 80,486 $ 86 .95 

MISU  $39 , 750,979 430, 708 $ 86 .95 

249,054 
vcsu $20:429 ,502 232,450 $ 86 .95 

N DS U  $ 1 28,59 1 ,042 2 , 1 80,302 $ · 58 .65 

U N D  $ 1 40,096 ,089 3 ,279 , 783 $ 58.65 

U N O-M ED $5 1 ,848,093 
U N O-MED 
Res idency 
Prooram 

TOTALS $507, 1 76 , 1 97  7,535,935 

201 9 -2 1  Base 
BudQet 

$ 29 ,778,252 

$ 7 ,4 1 9 ,422 

$ 1 2 ,407,783 

$ 35,024 ,772 

$ 9 ,649 , 723 

$ 1 7 ,578,334 

$ 1 5 ,693,258 

$ 38, 1 60,940 

$ 2 1 , 655 ,245 
ct r,r, ,.., ,  , crio  ,-

$ 1 27 ,874, 7 1 2  

$ 1 40,099 ,633 

$ 52,259 ,640 

$ 1 0 ,676 , 1 50 

$ 5 1 8,277,846 
� ,- ,  I n ">  A • A "7  - - -, ' 

Chanoe from 201 7 - 1 9 

$ /822,345 l -3% 

$ /233,5231 -3% 

$ /292,840l -2% 

$ ( 64,604) 0% 

$ 1 , 289 ,220 1 5% 

$ /228,509 l - 1 % 

$ 1 ,443,653 1 0% 

$ /  1 ,590,039 1 -4% 

$ 1 ,225 ,743 
ct 1 r, 1 , n , A \  6% � -
$ ( 7 1 6 ,330) - 1 % 

$3,544 0% 

$4 1 1 ,547 1 % 

$ 1 0 ,676 ,  1 50 

$1 1 , 1 0 1 , 667  
,._ A  I ,- -, r, ,-n 2% 

_ ,  ___ 

Formula I nc rease = $ 1 1 . 1 mi l l ion 

• I n st i tutions :  $0 .4 m i l l i on  i nc rease ,  
i nc l ud i ng :  

o $7 1 OK m in imum amount  
payab le  wi l l  su nset 6/30/20 1 9 , 
un l ess re i nstated 

o Request: $ 1  .5  m i l l i on  i nc rease to 
correct  VCSU 

o Request: $49 1 ,850 one-time 
correct ion fo r  WSC 

• SMHS  Hea l thcare Workforce I n i t iat ive : + 
$ 1 0 . 7  m i l l i on  

o $6 .2  m i l l i on  credi t  prod . 
o $4 .5 m i l l i on  formerly S tudent  

Loan Trust  Fund 
o 20 1 7  SB2003 
o Sect ion 1 6- res idency fu nd ing 

ongo ing 
o Weight ing factor fo r  med ica l  

doctor c red its reduced from 38 
to 34 .5 

o Separate appropr iat ion l i ne  

• Request: Separate l i ne  i tem for U N D  
Law Schoo l  

--- --
N O  '1 T H  D A  K O T � 
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20 1 9-2 1 House Recommendation to I nst i tu tion  
GF  Needs-Based Budget - Ongoing 

SCH 
Production 

201 7 - 1 9 Base Changes -
I n stitution Budget Base 

BSC $30, 600, 59 7 ($822,345) 
DCB  7 , 652,945 ( 233,523) 
LRSC 1 2, 700,623 ( 292 ,840) 

N DSCS 35,089 ,376 ( 64, 604) 
WSC 8,360, 503 1 , 289,220 
DSU 1 7 ,806,843 ( 228, 509 ) 

MAS U 1 4 , 249, 605 1 , 443,653 
M I SU  39, 750,979 ( 1 , 590,039 ) 
vcsu 20,429 ,502 ( 2 1 7 ,974 )  
N DSU  1 28,59 1 ,042 ( 7 1 6 ,330) 
U N D  1 40,096 ,089 3,544 

SMHS  5 1 ,848,093 4 1 1 ,547 
SMHS-H W I  
Res idency 1 0 ,676 , 1 50 
Proaram 

Tota l $507, 1 76 , 1 97 $9 ,657,950 -- --

House 
Recommended 
2%/2% & Hea lth 
Compensation 201 9 -2 1  House 

Pac kage Recommendation 
$ 1 , 1 1 7 , 1 24 $30,895 ,376 -

278,338 7 , 697 , 760 
465 ,475 1 2,873,258 -

1 , 3 1 3 ,946 36 ,338, 7 1 8 
362,007 1 0,0 1 1 , 730 
7 1 3 ,646 1 8,29 1 ,980 
637 , 1 1 5  1 6 ,330,373 -

1 , 520,399 39 , 68 1 , 339 
-,� 

820,548 2 1 ,032 ,076 
4 ,469 , 6 1 9  1 32 ,344,33 1 
6 , 723,555 1 46 ,823, 1 88 

52 ,259 , 640 

1 0,676 , 1 50 

$ 1 8,42 1 , 772 $535,255, 9 1 9 -

201 9 -2 1  N DUS  
Needs Based 

Budget 
( corrected) 
$3 1 , 1 04 ,984 

7 , 728, 1 1 7  
1 2 ,897 ,302 
36 ,525 ,24 1 
9 , 90 1 , 737 
1 8 , 465,369 
1 6 , 246 ,44 1 
39 , 72 1 , 1 67 
22,52 1 , 953 
1 33,335,88 1 
1 45 ,4 1 2 ,076 
55 ,254,034 

1 0, 6 76 , 1 50 

$539,790,452 

Variance 
from N O US  

N eeds Based 
Budget 

( $209, 608 ) 
( 30 ,357)  
( 24 ,044)  

( 1 86 ,523) 
1 09 ,993 -

( 1 73,389 ) 
83,932 
(39 ,828) 

( 1 ,489 ,877 )  
(99 1 ,550) 
1 , 4 1 1 , 1 1 2  

(2 ,994 ,394 )  -
-

($4,534,533) -

r.. i, 1 1- f A �  u T A  
U EllSITY SYSTEM 



20 1 9-2 1 House Recommendation to 
System Office GF  Needs-Based Budget - Ongoing 

1111 
Appropriation Line 20 1 7 - 1 9 Base Base Budget 

Budget Adjustments 
-
System Governance $ 7 ,486, 1 43 $ 230,000 -

Capita l bond 6 ,605,326 ( 1 ,645,878) - QL_me� --
Veterans  Assis tance 
- Programs -

S tudent Men ta l 
Hea l th  

Core Technology 
Serv ices 

S tudent Fi nanc ia l  
Ass istance Grants 

ND Scho lars 
Proqram -

Native American 
,___ Scho larsh ip 
Education I ncentive - Proqrams 

Triba l  Commun ity 
,_ Col leae Grants 
Academic and Tech 

Ed . Scho larsh ip 
S tudent Exchange - Program 

Competit ive 
Research Proqram 
Shared Campus 

Serv ices -
Tota l --

277 ,875 -
284,400 

37 ,964 , 1 1 5 

2 1 ,9 1 7 ,306 

1 ,807 ,  1 1 5 

555,323 

2,863,393 

1 00,000 

1 2,0 1 6 , 749 

3,234,035 

6 ,027 , 750 

500,000 --
$1 0 1 ,639 ,530 -� 

2,000,000 

(2, l 03,393) 

400,000 

465,307 

CS 653, 964) 

House 2%/2% 20 1 9 - 2 1  201 9 - 2 1  & Hea lth H ouse Needs Based Compensation Recommendation Budget PackaQe 

$ 265,599 $ 7 ,98 1 , 742 $ 7 , 790, 1 7 1 

4 ,959 ,448 4 ,959 ,448 

277 ,875 277,875 

284, 400 284,400 -
725,229 38,689 ,344 38,779 ,483 

23,9 1 7 ,306 2 1 ,9 1 7 ,306 

1 ,807 , 1 1 5  1 ,807 , 1 1 5  

555 ,323 555 ,323 

760 ,000 2,863,393 

500,000 1 00 ,000 

1 2 ,0 1 6 , 749 1 2 ,0 1 6 , 749 -
3,699 ,342 3,234,035 

6 ,027 , 750 6 ,027, 750 

500 ,000 500,000 
-

s 990, s 1 0 1 , 976 ,394 $ 1 0 1 , 1 1 3,048 -� 

Variance from 
Needs Based 

Budget 
Request 

$ 1 9 1 ,57 1 -

-
(90 , 1 39 )  -

2,000,000 -

- -
( 2 , 1 03,393) 

400,000 
·-

-
465,307 

-
s 863,346 -

.----- -
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20 1 9-2 1 House Recommendation to 
Forest Service Needs-Based Request - Ongoing 

1111 

House 2%/2% & 20 1 9 -2 1 Needs Variance from 20 1 7- 1 9  Base H ealth 20 1 9 -2 1 House Based Budget Needs Based Budget Compensation Recommendation 
PackaQe Request Budget Request -

Forest Service $ 4,426,427 $ 2 1 5,39 7 $ 4 ,64 1 ,824 $ 4 ,609 ,258 $ 32,566 -

---- ---
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20 1 9-2 1 House Recommendation to 
Request - Optiona l Adjustments 

Ell 
" - ,\.i' .,., 

11,_�I 
�-

NDUS  Optional  Requests 

Description 
� 

Sustain Existing Service  Levels 

Rep lace Student Loan Trust  Fund ( S LTF )  Do l la rs for : 
S ince 1 993, part ia l ly  funded six FTE to mainta in  

Connect  ND Campus So lu t ions .  (ongo ing )  A $0 .30 Connect 
ND  fee increase ($5 .50 to $5 .80 per credit / 1 2  

credit cap )  wi l l  cover lost S LTF do l lars .  
Professiona l  Fewer ND s tudents p laced i n to veterinary, S tudent  Exchange 

Program ( PS EP )  den t is try and optometry programs (ongo ing )  

Triba l  Co l lege 
Grants fo r  Non- S LTF funds comprise 83% of $600,000 budget 
Nat ive Students (ongoing ) .  Governor enhanced fund ing by 
at tend ing Triba l  $400,000 as part of workforce in i t iat ive. 

Co l leqes 
Academic & CTE I ncreased scho larsh ip awards requ i re $2 .9M �cho larsh ip addi t iona l  funds (ongo ing )  

!::r,,b �b � 
Executive 

Recommendation 

Request Amount Amount 

Ongoing One-Time Ongoing 

$539 , 437 $539 ,437 

$465,307 $465,307 

$500,000 $900,000 

$2,939 ,803 $ 2,939 ,803 

Engrossed HB 1 003 
House Vers ion 

Amount 

Ongoing 

$ 465,307 

$ 400,000 

One-Time 

_ . ..--
,.,. ,  , l H  r 1 « u r � 
U ERSITY SYSTEM 
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20 1 9-2 1 House Recommendation to 
Request - Optiona l  Adjustments 

11111 
N DUS Optiona l  Requests 

Description Reauest Amount 

Ongoing One-Time 

Systemwide I n itiatives - Envision 2030 

$4.0 mi l l ion (one-time)  to deve lop and/or 
Campus modify academic & technica l offerings to 

!Workforce address workforce needs ,  inc luding nurs ing ,  $4 ,000,000 
In it iat ive Pool d ig i ta l  agricu l ture , energy cert i ficates ,  

manufactur ing & cybersecurity. 
$ 1 .0 mi l l ion (ongo ing )  for scho larships to 

s tudents comp let ing programs in h igh-demand $ 1 ,000,000 
workforce areas .  

One-time funds for expanded research into 
Campus emerg ing techno logy and new fie lds , such as 

Research UAS ,  counter UAS, d ig ita l agricu lture, $ 1 0,000,000 
l n it ia1 ive Pool cybersecurity, data analyt ics and  medica l 

app l ications  (one-time )  

D ig i 1a l  One-t ime funds to ass is t campuses to adjust  to 
�ransformation dig itizat ion demands by purchase of new $ 500,000 

automat ion too ls to free up labor 

Exec utive Engrossed HB 1 003 
Recommendation - House Vers ion 

Amount Amount 

Ongoing 
One-

Ongoing 
One-

Time Time 

Other Bi l l s 

HB 1 1 7 1 - $5 .0 mi l l ion BND  
p rofits for ski l led WF  loan 

repayment 
S B2039- $ 1 0 .0 mi l l ion  BND  

profi l s  sk i l led WF  scho larsh ips 

H B  1 333- $3 .0 mi l l ion BND  
profits Legacy l nnova1 ion  

Fund fo r  Techno logy 
research 

S B2249- $6 .0 m i l l ion  genera l  
fund (o i l  & gas revenues )  

U N D  State Energy research  
fund 

S B2282- $45 .0 mi l l ion  genera l 
fund ( 1 5% legacy fund 

earn ings ongo ing )  U N D/NDSU  
economic divers i ficat ion 

research grants 

---- -----
t, A � 1 H L <. , u l �  
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20 1 9-2 1 House Recommendation to 
Request - Optiona l Adjustments 

NOUS  Optional  Requests 
Executive Engrossed HB 1 003 

Recommendation - House Vers ion 

Descri tion Re uest Amount Amount 

Ongoing One-T ime Ongoing 

Systemwide Technology In itiatives 

I T Secur i ty 

Dig ita l I n i tiat ive 

2 .00 FTE  operat iona l  security pos i t ions  (ongoing)  for proac t ive identification 
and response to cybersecuri ty i s sues and threat s .  Coordinated with I TD $480,000 
resources .  

$2 .0 mi l l ion each fo r N DSU  & U N O to suppo rt exis t ing h igh-performance 
comput ing infrastructure & increase capaci ty to p rovide expert resources i n  $5 ,700 ,000 
advanced info rmat ics ,  sc ientif ic comput ing and appl icat ion deve lopment . 
$850,000 each for N DSU  & U N O  to support exist ing h igh-speed, h igh-capacity 
research ne twork .  Addi t iona l  5 FTE s taff l N DSU  & 4 U N O 

Systemwide In itiatives - S82003 Task Force 

Common Enhanced common app l icat ion inc lud ing a robust  app l icant porta l ,  
Enro l lment Mgmt .  improved Mobi l  experience ,  fie ld va l idation , logica l f ie ld rout ing and  $ 1 00,000 $200,000 

s tem ins t i tut iona l  brand in l 00,000 on o i n  & $200 ,000 one-time 

A d . P th  Too l to  deve lop academic pathways to d i rect  s tudent into required courses , 

1 .f
a

r 
em ic O ways improve t imely degree completion , he lp ident i fy c ross-inst i tut ion program $ 1 50,000 $ 1 50,000 n , 10 ive harin  effic ienc ies .  1 50 ,000 on o in & 1 50,000 one-time 

Col lege & Career 
Deve lopment 

oord inators 

Common Course 
ata log 

l l .00 FTE ( l .00 at each ins t i tut ion )  to coord inate with h igh schoo l s  and 
expand career/ co l lege counse l ing at the high schoo l l eve l .  

l . 50 FTE to deve lop and mainta in systemwide genera l educat ion program 
cata log to ass i s t  wi th transferabi l i ty, cross-insti tu tion program/ins tructor 
sharing ,  and creation of on l ine academic pathways ($500 ,000 ongo i ng & 
300 ,000 one-t ime 

Educat ion/Workforce Searchab le ,  mobi le-friend ly educationa l  & workforce dashboard to identi fy 
Deve lopment h igh-demand job and re lated N OUS academic/techn ica l programs ($50 ,000 

$ 1 ,300 ,000 

$500,000 $300 ,000 

$50 ,000 $ 1 00,000 

One-
Time 

Amount 
. One-

Ongo ing . 
,me 

._D_a_s_h_b_o_a_r_d ____ _._o_n......,_o_i_n...,_&----'-$_1_00_,'--0_0_0_o_n_e_-_ti_m_e--'-------------------�---�----�---�---�--�---�c-c::::i ..,.._ , o  --- -
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20 1 9-2 1 House Recommendation to 
Request - Optiona l  Adjus tments --

N D U S  Optiona l  Requests Exec utive 
Recommendation 

Description Request Amount Amou nt 

Ongoing O ne-Time Ongoing One -Time 

Systemwide In itiatives - S 82003 Task Force -Continued 
Amazon-l i ke marketp lace tool for systemwide purchase of goods & 

eProcurement System �erv ices .  Fu lu re rea l ized cost sav ings may he lp offset upfront  costs . $ 1 , 720,000 $500,000 
' $ 1 . 72  mi l l ion  and  1 .00 FTE onao ina & $500,000 one-t ime )  

Campus  Academic ,  
$ 1 .0 mi l l ion per campus to address var ious academic ,  lechno logy, � echno logy & $ 1 1 ,000,000 

I n fras t ructure Needs non-capila l infrastructure or other  needs .  

System Governance 
Transfer Teacher 
Shortage Loan 20 1 7 Legis la tive Assemb ly transferred TS L F  program adminislrat ion lo 

$ (2 ,  l 03,393) $ (2 ,  l 03,393) Forgiveness (TS LF ) D P I .  Requi res s latutory update .  
Proaram to DP I  

Re ins ta te 1 .00 FTE respons ib le for implement ing N DUS academic 
Director of Academic po l ic ies ,  procedures and in i t iat ives ,  i nc lud ing academic program 

$220,000 Programs Restorat ion approva l and s tatewide research in i t iat ives .  E l im inated in  20 1 5 due to 
budaet  reduct ions .  
1 .00 FTE new pos i t ion to  coordinale research between research 

Director of Workforce & un ivers i t ies ( E PSCoR ) ,  fac i l i tate emerging techno logy & other 
$220,000 Research Deve lopment research ,  fac i l i t a te integrat ion & adapt ion of sys temwide workforce 

1p r0Qrams .  
Restore MHEC Permanent ly restore membersh ip i n  Midwes tern H igher  Educat ion 

$230,000 Membersh ip Compact . Reinstate s tatutory lanauaae repea led in  20 1 7 .  

E l im inate Campus Fund compl iance office and port ion of interna l  aud i t  department Assessmenl  for  I n terna l $300,000 
Audi t & Compl iance expenses and e l im inate campus assessment 

Financ ia l Aid Sys tem Update outdated,  cumbersome sys tems lo  admin i s ter Scho lars , N D  
$600,000 Replacement Ind ian Scho larship, PSEP ,  STEM loan foraiveness proarams (one-t ime )  

Engrossed H B  1 003 
- House Version 

Amount 

Ongoing One-
Time 

$ (2,  l 03,393) 

$230,000 



-

20 1 9-2 1 House Recommendation to 
Request - Other I n i t ia tives 

llmll 
Other In itiatives NDUS Request 

Amount 

Description  Ongo ing One-Time 

On l ine Curricu lum Competit ive gran t  program for 

Developmen t  Pool in s t i tu t ions to deve lop new on l i ne 
proqramminq (one- t ime)  

I nvestment requi ri ng 2 :  l private 
Cha l lenge Gran ts match primari ly for scho larsh ip 

endowments (one-time)  
Theodore Dig i t izat ion of Theodore Roosevel t Roosevel t  

Diqi t iza t ion Projec t documents a t  DSU (one-time)  

State Needs-Based I ncreases the annua l  award from 
Gran ts $ 1 ,950 to $2,200 per year 

Crea tes campus bu i ld ing fund to 

Capi ta l  Bu i ld ing address deferred maintenance and 

Fund - T ier I I  o ther  capi ta l  needs .  Requ ires l :  l 
match from o ther campus fund or 

dona tions .  

Creates campus bu i ld ing fund to 

Capita l  Bu i ld ing address deferred maintenance and 
other capita l  needs .  Requ ires 2 :  l Fund - Tier I l l  match from other campus funds or 

donations .  

Executive Recommendation  

Ongoing One-Time Funding Ongoing Source 

$5,000,000 S I I F  

Legacy 
$40,000,000 Fund 

Earn ings 

$750,000 S I I F  

$2 ,000,000 

House Vers ion 

One -Time Funding 
Source 

Genera l  $2,200,000 Fund 

General $250,000 Fund 

General 
Fund 
$ 1 0 .0 
mi l l ion 

BND Profits 
& $8 . 6  

$ 1 8 , 648,555 mi l l ion 
from 

1 %/ 1 %  
tu i t ion 

increase 
$4 .0 m i l l ion 

General 
$9,000,000 Fund & 

$5 .0 mi l l ion --
BND  Profits 
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20 1 9-2 1 House Recommended 
Capita l Bu i ld i ng Fu nd 

Ell 
Tier I Extraord inary Repairs Tier II Capital Bu i ld ing Fund T ier  I l l  Capital Bu i ld ing Fund 

Base Funding 
Formula 2 for 1 

Tier I 
a l located to I n stitution 

Institution Extraordinary Match 
Appropriation 

Repairs (Specia l  
& Required 

(General Funds) 
Match 

I n stitution 
Match at Tu ition 

$1 0M B N D  Tier I I  
1 t o  1 Funds 

(Specia l  ( 1  %/ 1 %) 
Funds Tota ls 

F unds) 

Capita l 
Bu i ld ing 

2 for  1 Tier I l l  
F u nd  

Match Tota ls 
(GF -$4M & 
B N D  $5M) 

Funds) 

BSC 4 1 7 , 673 835,346 1 , 253,0 1 9  839 , 54 1 4 1 3,848 425,693 1 , 679 ,083 500,000 1 ,000,000 1 , 500,000 
DCB  1 1 4 ,007 228,0 1 4  342,02 1 1 78,850 72 , 786 1 06,064 357, 700 500,000 1 ,000,000 1 , 500,000 
LRSC 1 55 ,367 3 1 0 ,734 466, 1 0 1  3 1 4 , 1 38 1 36 ,763 1 77 ,375 628, 276  500,000 1 ,000,000 1 , 500,000 

N DSCS 1 ,0 1 2 ,379 2 ,024 ,758 3,037, 1 37 768,99 1 268 ,296 500, 695 1 , 537 ,982 500,000 1 ,000,000 1 , 500,000 
wsc 1 97 ,80 1 395, 602 593,403 2 1 7 ,906 79,959 1 37 ,947 435,8 1 2 500,000 1 ,000,000 1 , 500,000 
DSU 409,078 8 1 8, 1 56 1 , 227 ,234 478,82 1 209 ,959 268,862 957 , 64 1 500,000 1 ,000,000 1 , 500,000 

MASU 358, 992 7 1 7 ,984 1 ,076 ,976 4 1 6 ,9 1 6  1 76,887 240,029 833,833 500,000 1 ,000,000 1 , 500,000 
MISU 899, 620 1 , 799 ,240 2 , 698,860 1 ,02 1 , 4 1 4  448, 6 1 3  572,80 1 2 ,042,828 500,000 1 ,000,000 1 , 500,000 
vcsu 408,3 1 9 8 1 6 , 638 1 , 224 ,957 5 1 4,343 205,206 309 , 1 37 1 ,028, 685 500,000 1 ,000,000 1 , 500,000 
NDSU  2, 732,244 5 ,464,488 8, 1 96 , 732 6, 200,906 3 ,30 1 ,3 1 0  2 ,899 ,596 1 2 ,40 1 ,8 1 1  2 ,250,000 4 , 500,000 6 ,750,000 
U N D  4,4 1 1 ,566 8,823, 1 32 1 3 ,234, 698 7 , 696 , 730 3,334,928 4 ,36 1 ,802 1 5,393,459 2 , 250,000 4 , 500,000 6 ,750,000 

TOTAL 1 1 , 1 1 7 ,046 22 ,234,092 33,35 1 , 1 38 1 8 ,648,555 8 ,648,555 1 0,000,000 37 ,297, 1 1 0  9 ,000,000 1 8,000,000 27 ,000,000 

Institution Capital Fundin1t Options State Funds 
State General Funds 1 %/1 % Tuit ion 
North Dakota Buildin!!" Authoritv Bonds · State of ND has $213  million of available bondin!!" caoacitv. I n stitution Match 
!Revenue bonds for housin!!". dinin!!". student union and other facilities or oroiects. Tota l 
!Proposed Senate Bill 2297 · ND Building Authority Bonds of $ 1 5 1 ,  700,000· NDSU· Dunbar Hall $51 , 200,000; VCSU 
Communications & Fine Arts Center $32,000,000; NDSU Agriculture products development center and NCI project 
$64 000 000; DSU Pulver Hall project $4 500 000. 
!Proposed Senate Bill 2275 ·Establishes a essential infrastructure revolving loan fund. Institutions may borrow 
�hrough Bank of North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% 
�or Infrastructure projects(sewer & water lines, storm water infrastructure including curb and gutter construction and 
�oad infrastructure . $500,000,000 in bonding authority is available to finance the essential infrastructure revolving 
oan fund for up to 20 years. 

Private !!"ifts and donations throu!!"h institution foundations. 

Totals 

4,432 , 1 02 

2 , 1 99 , 72 1 
2 ,594 ,377 
6,075, 1 1 9 

2, 529 ,2 1 5 
3 , 684,875 
3 ,4 1 0,809 
6, 24 1 , 688 
3 , 753,642 

27 ,348,543 
35,378, 1 57 

97 ,648,248 

$30, 1 1 7,046 
8 ,648,555 

58,882 ,647 
$97,648,248 
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20 1 9-2 1 House Recommendation to 
Request - Genera l  Fu nd  Capita l P rojects 

--
20 1 9 - 2 1  N DUS Ca pital Projects 

State Genera l Fund (GF) Project Req uests Executive House - - Recommendation Recommendation 
S B H E  I nstitution Project Title Req uest 
Rank  

l vcsu Fi ne  Arts Bu i ld i ng  (S82297) $ 32 ,275,887 $0 $0 
2 N DS U  D u n bar  H a l l  (S82297) 5 1 ,350,000 0 0 
3 vcsu L i fe Safety P rojects 2 ,529 ,323 0 0 -
4 BSC :=ard Access System 500,000 0 0 -
5 MiS U Dome We l l ness  Emergency 1 , 1 30,335 0 0 Senerators - -
6 MiS U Studen t  Center Emergency 690 ,000 0 0 Sen era tors -
7 DCB  N e l son Sc ience Center P H  2 1 , 1 77 , 758 0 0 
8 D C B  Back-u p Bo i le r  437 , 492 0 0 _,_ - -

9 MaSU Deferred Ma in tenance/Life 400,000 0 0 Sa fety 
,- -,-. 

1 0  N DSCS Hektner  S tuden t  Center 6 , 708 ,000 0 0 I m provements 
Total General Fund $ 97, 1 98, 795 $0 _ $0 �-
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20 1 9-2 1 House Recommendation to 
Request - Specia l Fu nd Capita l P rojects 

I nstitution Project Title Request Funding 
Source 

N DSU  Dunbar  $ 

VCSU cCarthy Ha l l  

N DSCS argo Expans ion 30,000,000 
Private 

Donat ions 

N DSU  Barry Ha l l  
3 ,000,000 Private 

Renovat ion Donations 

N DSU  I ndoor Pract ice 
37 ,200,000 

Private 
Faci l i t  Donat ions 

N DSU  oftba l l  Faci l i ty 2 ,000,000 
Private 

Donat ions 

N DSU  37 ,600 ,000 
Revenue 

Bonds 

th let ics H igh  Private 

U N O  erformance 35,000,000 
Donat ions & 

Property enter 
Sa les 

U N O  emoria l  U n ion 80,000,000 
Revenue 

Bonds 

U N O  a l lery Apts 
p prova l  to se l l  

U N O  1 225 Stanford Road 
Approva l  to se l l  

D C B  New Din ing Faci l i ty 2 ,500,000 
Revenue 

Bonds 

LRSC Precis ion 
ricu l 1 u re B id 

Tota l Non -General 
Fund $227,300,000 

Executive Funding Source House 
Recommendation Recommendation 

$5 1 ,350,000 
50% Private Donations 

& 50% S I I F  

3 ,900,000 $ 1  M Private Donat ions 
& $2 .9M S I I F  

30,000,000 

3,000,000 $ 3 ,000,000 

37 ,200,000 37 ,200,000 

2 ,000,000 2 ,000,000 

37 ,600,000 37 ,600,000 

35,000,000 35 ,000,000 

80,000,000 80,000,000 

2 ,500,000 

3,000,000 

$282,550,000 $ 1 97,800,000 

Fund ing Source 

Private Dona1 ions 

Private Dona1 ions 

Private Donations 

Revenue Bonds 

Private Donat ions 
& Property Sa les 

Revenue Bonds 

C a pi ta l  Bu i ld ing 
Fund 

lfa -::c 
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Other  I tems for Cons idera tion 

□ Sections 5 ,  6 & 7 :  Ensu re fac i l i ty space 
l im ita tions do  not i n h ib i t  i n s ti tu t ions ' a b i l i ty 
to respond  to workforce & i ndustry needs 

□ Section 23 : Remove tu i tion  i ncrease caps 
or add d i fferen tia ted tu i t ion to exception 
l i s t  

3/ l 5/20 1 9 D O �Ek�, 1/'s�� � --
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Requ i red Reporti ng  

-
SB2003 Sect ion 3 One Time Fund i ng :  

Car2ita l P rojects 
Education Cha l l enge Fund (Sec . 4 & 5 )  
I nst i tu t ion operat i ng  d ist ribu t ions (Sec .  3) 
Two-yea r  cam us  s tudy (Sec . 35) 
Midwest h igher  education compact (Sec . 1 7 )  
Theodore Roosevel t P res iden tia l  Lib ra ry (Sec . 24) 

,___ Dickinson State U n ivers ity operat ions  and  deb�epayment (Sec . 1 8 ,25 )  
HB 1 0 1 5  Sect ion 3 One Time Fund i ng  - TR P res ident ia l  Li bra ry d ig it iza t ion 
�2003 Section 1 2 Ca rryover fu nds  

SB2003 Sect ion 20 Tra nsfer au thority-tra nsfers from operations  to capita l assets -
S B2003 Sect ion 28 Extraord ina ry repai rs fu nd ing - Match i nq  fu nds  
SB2003 Section 36 S tudy of Nu rs i ng prog rams -
S B2244 Section 2 Dua l -Credi t  P i lot prog ram -
SB2003 Section 27 Tu i t ion Rate I ncrease Lim itat ions 

3/ 1 5/20 1 9 
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Most Recent  Aud it F i nd i ngs 

Audit: N DUS  F i nanc ia l  S ta temen ts 

For  t he  yea r  ended J u ne  30, 20 1 7  

Report Date: November 30, 20 1 7  

Recommendation :  

We recommend the  N DUS en su re opera t i ng  ag reemen ts exi s t  for a l l  a ffi l i a ted 
organ iza tion s ,  opera t i ng  ag reemen ts o re rev iewed a n nua l ly ,  u pdated i n  a t ime ly 
manner, and  the ag reements a re f i l ed  wi th  the proper  person ne l . 

U n iversity System Response/P lanned Corrective Actions : 

Agree .  S B H E  Po l icy 340 . 2  was rev i sed effec t ive J u ly 1 ,  20 1 7 . The approved 
changes enhance overs ig h t  of foundat ions  and  re la ted opera t i ng  ag reemen ts .  
The new po l icy was sha red wi th  a l l  foundations  and  a ff i l i a ted organ iza t ions . The 
N DUS System Office has  deve loped a mon i tori ng  process and  i s  worki ng  wi th  t he 
i ns t i t u t ion s  to deve lop  prac tices t ha t  en su re opera ti ng  ag reemen ts exi s t  and 
comply wi th  S B H E  po l icy 

3/ 1 5/20 1 9 
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Externa l  Testimony 

□ Ja red Me lv i l l e ,  P res iden t , North Dakota 
S tuden t  Assoc ia tion 

□ B i rg i t P ruess , Facu l ty Represen ta tive , S ta te 
Boa rd of H ig her Education 

□ N D  Cou nc i l  of  Co l l ege Facu l t ies 

□ J im  S toddard ,  N D  Vetera ns Educationa l  
Tra i n i ng  P rog ra m  
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Birgit Pruess, Ph.D.  
3002 1 0th Str. N 
Fargo, ND 58 1 02 

66th Legislative Assembly 
North Dakota Legislative Branch 

January 09, 20 1 9  

To the house representatives and senators of the 66th Legislative Assembly, 

I am the faculty advisor of the State Board of Higher Education and charged with representing 
the faculty to the SBHE and others. In that role, I have toured the State of North Dakota and met 
with faculty at our 1 1  campuses to give them the opportunity to express their concerns. I have 
briefly summarized the major concerns : 

1 )  Faculty compensation: faculty have not received a raise in several years and living 
expenses have increased during that time. I am highly supportive of the 4% raises that the 
SBHE has proposed for each of the two years . 

2) Benefits package: there is growing concern about where our health insurance is headed. 
When faculty were switched from Blue Cross Blue Shield, we were initially 
grandfathered in. However, since these initial two years are up, co-pays have increased. 
Now, there are suggestions on the table to increase either the co-pays further or make 
faculty pay a portion of their membership fee themselves. This discussion takes place 
before we even know whether we will get a raise. 

3) Base funding: the system has lost some 700 faculty thanks to the latest budget cut. At the 
two- and four- year colleges this has led to an increase in teaching load. At the research 
universities, many faculty have left. This diminishes the research abilities of the 
remaining faculty, because collaborative opportunities are suddenly no longer available. 
In addition, support personnel has been reduced, which further enhances the perception of 
a decreased ability to do research. The system can' t  afford any further cuts to their base 
funding and/or their number of employees. 

I appreciate all the hard work and the many hours that our legislators invest into the Higher Ed 
budget. In the interest of our students, employees, tax payers, and future employers of our 
graduates, I hope you consider funding of our 1 1  campuses at the level that is proposed by the 
SBHE. 

Sincerely and respectfully 

Birgit Pruess, Ph.D . 
SBHE, Faculty Advisor 

tCo 
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North Dakota Council of College Faculties 

Legislative Priorities for the 66th North Dakota Legislative Assembly 

The Council of College Faculty fosters quality in scholarly activities, teaching and learning, and 
considers all issues and conditions of employment which apply to the faculty at all campuses of 
the system. The Council membership consist of faculty representatives from each campus . 
The Council unanimously approved the following priorities . 

Salary Increase 
The Council supports the State Board of Higher Education' s  recommendation of a 4% salary 
increase in both years of the biennium. 

Faculty did not receive a pay increase during either of the past two years, while the cost of living 
increased about 4%. In addition to being a financial hardship, it is affecting faculty morale. 
Furthermore, faculty have an increased work load as a result of a reduction in faculty due to 
previous budget cuts. 

Oppose Further Cuts to Funding 
The Council supports the State Board of Higher Education needs-based budget request for the 
20 1 9-2 1 biennium that is at a "hold even" level from the previous biennium. 

As a result of budget cuts last session, nearly 700 positions were eliminated across the university 
system. Quality is being affected both in the ability to provide an appropriate education for 
students and to conduct research to benefit the state. Funding is needed to provide new programs 
to students in evolving areas. 

Maintain the Current Benefits Package 
The Council supports maintaining the current benefits package for faculty. 

The benefits are a valued part of compensation. Requiring faculty to pay a portion of health 
insurance, for example, is a reduction in compensation. 

Debora Dragseth, President 
Birgit Pruess, SBHE Faculty Advisor 
Kenneth Hellevang, Legislative Sub-Committee 

p i  
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TALK ING PAPER ON 
NORTH DAKOTA VETERANS EDUCATIONAL TRAIN I NG PROGRAM 

(UPDATE FOR ND SBH E AND ND DVA PR IOR TO TH E 2019 NORTH DAKOTA LEGISLATIVE SESSION)  

Fi rst, a few different statistics on veterans the program has  served (as of  Sept 2018 ) :  
• S ince i nception i n  FY14, 168 veterans have forma l ly used VET co l lege prepa ration services, with 

a much l a rger number  not forma l ly entering the progra m being counseled or advised rega rd ing 
educat ion options .  

o Of those 168, approx. 65 (39%) have completed o r  a re st i l l  act ive ly working on a 2-yea r, 
4-yea r, or advanced degree. 

o 47 of 168 (28%) began co l lege but d id  not complete a degree and a re not currently 
en ro l led a nywhere .  We fee l  this shows a need for stronger support programs for 
student veterans whi le enro l led i n  co l lege, i n  add it ion to the VET co l lege preparat ion 
progra m .  

o 59 of 168 (35%) have not yet en ro l led i n  a ny co l lege after sta rting VET. 

• I n  the most recent completed budget cycle ( FY16/17), we sta rted 70 new students, of which 34 
(49%) have completed or are st i l l  active ly working on  a 2-yea r, 4-yea r, or advanced degree . 

• Ha lfway through the cu rrent budget cycle ( FY 18/19), we had sta rted 28 new students, of which 
14 (50%) have completed or are st i l l  actively working on a 2-year, 4-year, or advanced degree . 

Trying to a pply l im ited resou rces where we thought they wou ld  do the most good, we've adjusted the 
program's efforts a bit since the beg inn ing of AY19 to support student veterans that are a l ready 
enrol led in  school .  Ma in ly these new efforts have been focused on NDSU as a test-bed, with the goa l of 
sta nda rd iz i ng some of the most effective practices at a l l  col leges and un ivers ities i n  the state. VET's site 
at UNO  has a l ready been focused more on serving the currently en ro l led m i l ita ry-connected student 
populat ion at UND  than on  getting vetera ns into co l lege. 

• I n  fa l l  semester 2018, NDSU requested academic progress reports from instructors on m i l ita ry
con nected students, s imi lar  to what is requested of student ath letes and  other at-r isk 
populat ions .  The VET coord inator fo l lowed up  on students with grade and attendance issues 
with supportive resou rce referra ls .  We th ink  this is a practice that cou ld  be imp lemented at 
other schoo ls, using the tracking tools they have ava i l ab le .  

• The VET coord i nator assisted the effort to estab l ish a support ive student veteran organ ization 
on the NDSU campus .  

• N DSU is pu rsu ing efforts to i nstitutiona l ize the US Dept of Educat ion's "8 Keys to Veteran 
Success" pr inc ip les, with the goa l of sha ring effect ive processes with other state schools .  

VET's budget was reduced in the 2018/19 budget cyc le, and we weren't a ble to add add itiona l  sate l l ite 
service sites as hoped . We red uced staff from 2 FTE employees to 1 .5 .  Despite th is, we tried to 
mainta i n  capab i l ity to provide college prep service to veterans outside of the G rand Forks and Fargo 
areas: 

• We revita l ized our  on l ine tutoring services 

o I n  spri ng/summer 2017, we tempora ri ly h i red a cu rricu l um deve loper  to create a user
friend ly interface for tutoring on l i ne students . 

Updated 31  Dec 18 by J im Stoddard, Project Coord inator 
James .stoddard@ndsu .edu, (701 ) 23 1-9706 
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o From fa l l  2017 through spr ing 2018, we had a graduate ass ista nt ded icated to o utreac h  
a nd  tutoring t o  on l i ne  students. Current ly, th is i s  performed by  a n  undergraduate 
student tutor. 

• Our  GA conducted a few d iffe rent recru it ing campa igns, contact ing Adm issions 
offic ia ls  and  Schoo l  Cert ify ing Offic ia l s  at a l l  ND co l leges and  u n iversit ies to 
make them aware of th i s  service, and invit ing them to refe r any students who 
cou ld benefit to us .  

• I n  fa l l  2017, the VET coord inator presented i nformation about the on l i ne  tutor ing capab i l ity at 
the statewide CVSO tra i n ing confe re nce in Fargo to ensure awareness that the service is 
ava i l a b l e  statewide.  

• I n  spr ing 2018, we had the Un iversity System office send out a n  e-ma i l  to a l l  app l icants that had  
i nd icated veteran status on  the i r  com mon  a pp l i cat ion to  l e t  them know a bout  VET co l lege 
p repa rat ion services thro ugh the on l i ne  p latform in advance of them sta rt ing schoo l .  

P lease fee l  free to  contact me w i th  a ny q uest ions, and  thank you for you r  cont inued advocacy and 
support .  

J im  Stodda rd 
Project Coord inato r, Veterans  Educat iona l  Tra i n i ng 
Student Success Programs 
NORTH DAKOTA STATE UN IVERSITY 
james .stodda rd@ndsu .edu 
p :  {701 )  2 3 1-9706 / fax :  (701 )  231-9669 

U pdated 31 Dec 18 by J im  Stodda rd, P roject Coord i nator 
James . stodda rd@ndsu .edu, {701) 23 1-9706 
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Campus 
UNO 

UNO 
NDSU 

NDSU 

NDSU 

vcsu 

-
MiSU 

MiSU 

MiSU 

201 7-1 9 SB2003 Section 3; SB21 96 Section 2 & SB2242 Section 1 - One Time Funding 
NORTH DAKOTA UNIVERSITY SYSTEM 

201 7-1 9 MAJOR CAPITAL PROJECTS (Legislative Appropriation SB's 2003, 21 96 & 2242) 
201 7-1 9 Legislative Ai:>propriation (SB 2003) 

Estimated 
Expenditures U nexpended 

General Revenue Total Bonding & Through balance at 
Project Fund Bonding Other Funds Other Funds 1 2-31 -201 8 6-30-1 9 

Chester Fritz Library Renovation $ - $ - $ 21 ,000,000 $ 21 ,000,000 $ 355,593 $ 1 9,000,000 
Gamble Hal l  (Col lege of Business) 

Renovation & Addition - - 70,000,000 70,000,000 - 70,000,000 
New residence hal l  - 39,505,000 - 39,505,000 28,578,598 1 ,926,402 
Accreditation Project-Sudro Hal l  

Addition/Renovation - - 28,000,000 28,000,000 5,700,71 2  1 7,499,288 
Un iversity Vil lage Replacement - Phase 

I - 1 0,000,000 - 1 0,000,000 9,291 ,21 3 208,787 
Campus Total (SB 2003) $ $ 49,505,000 $ 1 1 9,000,000 $ 1 68,505,000 

201 7-1 9 Legislative Appropriation (SB 21 96) 

Amount of 
balance at 

6-30-1 9 
Obligated 

$ 6,644,407 

-
-

1 7,499,288 

-

Carbon Capture Building $ $ 22,500,000 $ $ 22,500,000 $ 1 2,925 $ 22,420,000 $ ================================= 
201 7-1 9 Legislative Appropriation  (SB 2242) 

Gordon B. Olson Library Art Center 
Project $ - $ - $ 1 ,400,000 $ 1 ,400,000 $ 1 ,21 8,588 $ 1 81 ,41 2 $ -

Herb Parker Stadium Air-Supported 
Seasonal Dome Project - - 634,000 634,000 61 8, 1 40 1 5,860 -

Faci lities Bui lding Parking Lot Paving 
and Project Completion - - 250,000 250,000 70, 1 71 1 79,829 -
M1SU Total (SB 2242) $ $ $ 2,284,000 $ 2,284,000 

Project 
Completion 

Date 
5/31 /20 

TBD 
6/30/1 9 

1 2/31 /1 9 

6/30/1 9 

6/30/21 

6/30/1 8 

1 2/31 /1 7 

6/30/1 7 
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2017-19 SB2003 Section 4 & 5 - One Time Fund ing 

North Dakota Un iversity System - Cha l lenge Grant Summary 

Remaining Avai lable 
Total Avai lable Per Expenditures Campus Specifi c Grant 

Row Labels S82003 (as of 12/31/18) Award 
BSC $ 200,000 $ 200,000 $ -
DCB $ 200,000 $ 25,000 $ 175,000 
MaSU $ 200,000 $ 200,000 $ -
M iSU $ 200,000 $ 200,000 $ -
N DSU $ 200,000 $ 200,000 $ -
U N D  $ 200,000 $ 200,000 $ -
N DSCS $ 200,000 $ 200,000 $ -

LRSC $ 200,000 $ 101,870 $ 98, 130 
vcsu $ 200,000 $ 200,000 $ -

wsc $ 200,000 $ 190,000 $ 10,000 
G rand  Tota l  $ 2,000,000 $ 1,7 16,870 $ 283,130 
The Cha l lenge G ra nt com mittee is meet ing Janua ry 2019.  A l l  2017-19 fu nds a re anticipated 
to be expended by June  30, 2019. 
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201 7-1 9 S82003 Sect ion 3 - One T ime Fund ing  

Institution o perati ng d istributions - $2,000,000 

This distribution to the institutions was used for general operating expenses. 

Ope rations 
I nstitution Distribution 

BSC $ 1 24,374 
LRSC 50,957 
wsc 34, 844 
UND 763,665 
NDSU 535, 1 93 
NDSCS 1 52 ,087 
MaSU 56,91 3 
MiSU 1 65, 777 
vcsu 86,596 
DCB 29,594 
Total $ 2 , 000 ,000 

201 7-1 9 S82003 Section  3 & 35 -One T ime Fund ing  

Two-year campus  study - $40 ,000 

In  Senate B i l l  2003 , the 65th Leg islative Assembly establ ished a study to address five key 
areas, primarily for community col leges in the state . At its June strateg ic planning retreat , 
the SBHE expanded the study to include the ent ire university system. The areas include 
shared administration; shared services, including a common course catalog ; articulation 
agreements that l ink elementary , secondary, career and technical education to 
postsecondary certificates and associates degrees; central ized processing , and central ized 
services. 

The SBHE engaged Dakota Ed Consulting to establ ish a plan to carry out the requirements 
of SB2003, to work with the board and staff to establ ish a work process , and to assist and 
provide counsel to system task forces who were structured to address the individual 
d irectives of the leg islation. 

The final report identified mult ip le areas where process improvements, consol idation, or 
streaml ining could occur. Several of these have al ready been addressed or are in 
prog ress, including : 
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• Consolidation of payroll processing to hub campuses f ;/ • Creation of a webpage to promote N D  job needs, in cooperation with ITD ,  K- 12 and 
N D  Job Service 

• Provide DP I  with feedback on new mathematics standards 
• Consolidated financial statement preparation, accounting manual and chart of 

accounts 
• Consolidated technology services 

Further consideration will be g iven to other recommendations, such as: 

• Shared services for Title IX compliance, mental health services and international 
student management 

• Expand sharing of l ibrary and IT services 
• Creation of a common student advising document 
• Develop career pathways and dashboards for h igh-demand jobs 

Addit ionally, $5 . 1 1  mill ion and was requested by the SBHE to implement the following 

report recommendations: 

• $300 ,000($200 ,000 one time funds) Common enrollment management system. 
• $300 ,000($ 150 ,000 one time funds) Academic pathways init iative .  
• $800 ,000($300,000 one time funds; 1 FTE)  Common course catalogue - licensing 

and maintenance . 
• $150 ,000($ 100 ,000 one t ime funds) Education/Workforce dashboard development 

and maintenance . 
• $2.22 mill ion($500,000 one time funds ; 1 FTE) Systemwide eProcurement 

l icensing and maintenance. 
• $ 1 . 34 mill ion for 1 1  College and career development coordinators . 

201 7-1 9 5B2003 Section  3 & 1 7  - One Time Fund ing 

M idwestern h igher  education com pact dues - $230,000 

Funding was used to pay annual dues of $ 1 1 5 ,000 per year. NDUSO requested the 

$230 ,000 be included in the base 2019-2 1 appropriat ion. The Executive Recommendation 
did not include the $230,000. 

f 4 
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201 7-1 9 5B2003 Section  24 - One Time Fund ing  

Theodore Roosevelt Pres idential  L ibrary 
Expenses for 201 7-1 9 Bienn ium 

As of  December 3 1 , 201 8 

Capital 
Operations Construction 

Total Appropriation $ 750,000 $ 1 1 ,250,000 

2015-17  Expenditures (644 ,705) 

2017-19  Expenditures -Operations and 
Capital (65 1 , 600) (893, 750) 

Total 

$ 12 , 000,000 

(644 , 705) 

( 1 , 545 , 350) 

Total Expenditures $ (651 , 600) $ ( 1 ,538,455) $ (2 , 1 90,055) 

Remaining Unspent Balance $ 98,400 $ 9 , 7 1 1 , 545 $ 9 ,809 ,945 

Turn Back to General Fund $ 98,400 $ 9 ,71 1 , 545 $ 9,809,945 
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20 1 7-1 9 SB2003 Sections 1 8  & 25 ;  HB1 0 1 5  Section 7 - One Time Fund ing  

Dickinson State University - Operations and debt repayment 

As of 
Actual 12/13/18 Projected Total 

Fiscal Year Fiscal Year Fiscal Year 2017-19 
2018 2019 2019 Biennium 

Appropriat ion (5B2003 ) $ 8,665,044 $ 5,048,796 $ 10,557,268 $ 19,222,312 
96% m i num im amount payable 
(5B2003) 2,309,626 2,309,626 

DSU cha l le nge grant ca rryover (5B2003 ) 949,742 949,742 
DSU operations ( HB1015) 875,000 875,000 
Reserves (5B2003) 2,000,000 2,000,000 
land/interest income 137,992 
Tuit ion (4 .0% i ncrease) 5% increase i n  
headcount 7,255,180 6,028,729 7, 100,000 

Tota l Revenues $20,192,584 $ 18,783,999 $19,657,268 $39,849,852 

Sala ries and fringe benefits $ 15,877,52 1 $ 5,954, 163 $ 16, 145,799 $32,023,320 
Operat ing 3,694,817 1,3 16,846 4, 128,456 7,823,273 
Total Expenses $19,572,338 $ 7,271,009 $20,274,255 $39,846,593 

Net Income (Loss) $ 620,246 $ 11,512,990 $ (616,987) $ 3,259 

Biesiot Activities Center - Debt 
repayment {S82003) 
Debt Payments made 7-7-2017 $ 3,100,000 

6 



• North Dakota University System 
201 7-1 9 HB1 01 5 Section 3 - One Time Funding 

Theodore Roosevelt Presidential Library - Digitization 
Expenses for 2017-1 9 Biennium 

As of December 13, 201 8 

201 7- 1 9  appropriation 
Expended to date (detai l  below) 
Balance remain ing 
Projected expend itu res to J une 30,  20 1 9  

Salaries & Benefits 1 

Travel2 

Equ ipment/Software 
Suppl ies/Printing/Copying 
Professional  Development 
Professional Services3 

Totals 

$ 500,000 
(29 1 , 584) 

$ 208,4 1 6  
$ 208,4 1 6  

2017-19 
Expenditures 

$ 238,679 
4 ,948 

6 ,389 
940 

40,627 
$ 291,584 

% of Total 
82% 
2% 
0% 
2% 
0% 
1 4% 

1 82% of the budget has been expended on h igh ly-qua l ified staff-3.25 FTE . 
• Primary Consult Theodore Roosevelt Center 
• Project Manager Theodore Roosevelt Center/CFO TRPLF 
• Theodore Roosevelt Center Vol unteer/Outreach Coord inator 
• Theodore Roosevelt Center Dig ita l Library Coord inator/Arch ivist 

2Travel inc ludes both professional  development and research trips to 
prospective d ig ital l ibrary partners. 
3Professional  services include website development and ma intenance,  d ig ital 
l ibrary storage, and digitization .  
Statistics : 
• 8 new dig ital l ibrary partnerships formed 
• 7 ,8 1 5 add itiona l  items pub l ished in d ig ita l l i brary 
• More than 7 ,000 items moved forward in publ ish ing queue 
• 1 57 reference requests answered 
• Nearly 250,000 un ique users vis ited the website 
• More than 750,000 page views 
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Campus Carryover Category Type of Carryover Type of Fund 
BSC Extraord inary Repairs Regular General Fund 

DCB Deferred Maintenance Regular General Fund 

DCB Extraord inary Repairs Regu lar General Fund 
Regu lar Other Funds 

DCB Nelson Science Center Regular General Fund 
DCB Security Regular General Fund 
DSU May Hal l  HVAC project Regular General Fund 
DSU TR Presidential Library Regular General Fund 
DSU Woods Hal l Regu lar Other Funds 

Forest 
Service Emerald Ash Borer Project Operating General Fund 
Forest 
Service Campus Operations Operating General Fund 

LRSC Deferred Maintenance Regular General Fund 

LRSC Electrical Distribution Project Regular General Fund 
LRSC Extraord inary Repairs Regular General Fund 

Agassiz Hal l  Mechanical Capital Projects Off 
MaSU Renovation System Other Funds 
MaSU Deferred Maintenance Regu lar General Fund 
MaSU Extraord inary Repairs Regular General Fund 
MISU Campus Operations Operating General Fund 

Regular General Fund 
MiSU Extraord inary Repairs Regular General Fund 

Regular Other Funds 
MISU Security Pool Regular General Fund 
NDSCS Campus Operations Operating General Fund 

NDSCS Extraordinary Repairs Regular General Fund 
NDSCS NDSCS Water/Sewer Project Regular General Fund 
NDSCS Security Pool Al location Regular General Fund 

Accreditation Project - Sudro Capital Projects Off 
NDSU Hal l  Addition/Renovation System Other Funds 

Capital Projects Off 
NDSU Burgum Hal l  A/C System Other Funds 

CCAST: $660,000 + $3,610,000 
(SBHE Nov 2013; Budget Capital Projects Off 

NDSU Section Dec 2013) System Federal Funds 

Capital Projects Off 
NDSU Churchil l Hall Renovation System Other Funds 

201 7-1 9 5B1 003 Section 12 Carryover Appropriations 
- arryover to -201 5  1 7  C 2017 1 9  

Total Carryover Expenditures Total Final or 
To 2017-19 thru 11-30-2018 Estimated Cost 

29 0 29 

10,212 0 10,212 
117,916 64,985 117,916 
23,341 0 78,995 
28,812 23,826 23,826 
13,517 13,517 13,517 

1,259,974 1,259,974 1,402,700 
11,355,295 1,545,350 1,545,350 
1,800,000 1,863,604 1,971,000 

205,759 133,293 205,759 

220,088 47,748 220,088 
452,866 356,258 463,474 

413,345 413,315 1,399,970 
1,776 1,776 113,976 

724,361 736,238 736,238 
118,526 0 1 18,526 
99,740 0 99,740 
12,295 12,295 12,295 

587,221 506,661 587,221 
363,318 363,318 1,114,921 
751,603 62,776 1,114,921 
278,420 278,420 278,420 

13,919 13,919 13,919 

320,507 318,555 320,507 
1,533,142 1,442,666 

75,456 75,456 75,456 

28,000,000 4,667,942 28,000,000 

227,733 196,274 212,101 

904,319 134,393 3,500,074 

1,058,935 985,285 10,926,351 

Estimated 
Unexpended 
Balance of 

Carryover at 
6-30-2019 

0 

0 
0 
0 

4,986 

0 
9,809,945 

0 

0 

0 
0 

0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
90,476 

0 

17,499,288 

31,459 

769,926 

73,650 

Project 
Completion or 

Estimated 
Completion 

Date Explanation of How Funds were Spent 
1/31/2018 Miscellaneous projects 

Various projects including matching fund requirements: electrical, heat, 
chil ler and software updates/improvements, steam tunnel study, classroom 

6/30/2019 and bathroom updates 
6/30/2019 Misc E/R repair 
6/30/2019 Misc E/R repair 

Nelson Science Center Project 
Cameras, locks 

6/30/2019 Input in HVAC system in May Hall 
12/31/2018 Project not moving forward 
6/30/2019 Renovation of Woods Hal l  to improve residence halls 

6/30/2019 Subawards to communities 

6/30/2019 Suppl ies, repairs and equipment 
6/30/2018 Window Replacement and Exterior Painting. 

2/23/2018 Electrical Switchgear 
3/23/2018 Cameras & locks 

9/1/2018 Mechanica
l 
Improvements 

6/30/2019 Various repair projects 
6/30/2019 Various repair projects 
9/30/2017 Affordable care act funds authorized for NDSCS for FY17 
6/30/2019 Used for mandatory match for ' 15-'17 & '17-'19 ER funds 
6/30/2019 Various projects across campus 
6/30/2020 Various projects across campus 
6/30/2018 Cameras & lighting across campus 
7/31/2017 Affordable care act funds authorized for NDSCS for FY17 

Various deferred maintenance projects & repairs (Fire Alarms, 
6/30/2019 Windows/Doors, Roofs) 
9/30/2019 Project Continuation 
11/30/2018 Lighting, Security/Cameras 

12/31/2019 Additon to existing Sudro Hall. Unexpended balance will be carried over. 
Chiller Replacement. Project complete; unexpended balance will not be 

11/17/2017 carried over. 

Research 2 Server Room Electrical & Cooling Project complete; unexpended 
6/30/2018 balance will not be carried over. 

Replacement of all finishes, piping, fixtures, HVAC, heating and electrical 
systems; ADA compliant elevator. Project complete; unexpended balance 

4/30/2018 will not be carried over. 
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201 7-1 9 5B1003 Section 1 2  Carryover Appropriations 
201 5-17 Carrvover to 201 7-1 9 

Estimated Project 
Unexpended Completion or 

Balance of Estimated 
Total carryover Expenditures Total Final or Carryover at Completion 

campus carryover category Type of Carryover Type of Fund To 2017-19 thru 11-30-2018 Estimated Cost 6-30-2019 Date Explanation of How Funds were Spent 

Lab and classroom fin ishes; remaining project carryover was appl ied to 

NDSU CIE 2nd Fir Finishes 
Regular General Fund 16,481 4,199 100,265 0 8/31/2017 other projects. 

Lab and classroom finishes; remaining project carryover was appl ied to 
Regu lar Other Funds 32,963 0 100,265 0 8/31/2017 other projects. 

F ire alarm replacement; remaining project carryover was appl ied to other 

NDSU CIE Fire Alarm Replace 
Regular General Fund 7,219 344 48,691 0 8/15/2017 projects. 

Fire alarm replacement; remaining project carryover was appl ied to other 
Regular Other Funds 14,438 0 48,691 0 8/15/2017 projects. 

Regular General Fund 0 0 0 0 6/30/2018 Applied to water/street repairs project 
Various projects including matching fund requirements: electrical, heat, 

chi l ler and software updates/improvements, steam tunnel study, classroom 
NDSU Deferred Maintenance Regular General Fund 93,751 93,751 163,155 0 6/30/2018 and bathroom updates 

Various projects including matching fund requirements: electrical, heat, 
chil ler and software updates/improvements, steam tunnel study, classroom 

Regular Other Funds 69,404 69,404 163,155 0 6/30/2018 and bathroom updates 
Deferred Maintenance-one time 

NDSU pool $3.SM Regular General Fund 1 1 1 0 6/30/2018 Amount applied to deferred maintenance project 

NDSU Delve Remove Roof Drain 
Regular General Fund 8,000 8,000 24,000 0 9/30/2017 Roof drain 

Regu lar Other Funds 16,000 16,000 24,000 0 9/30/2017 Roof drain 

Lab/classroom work; remaining project carryover was applied to other 

NDSU Dolve Renovation 
Regular General Fund 163,267 163,267 760,662 0 12/31/2017 projects. 

Lab/classroom work; remaining project carryover was applied to other 
Regular Other Funds 326,534 217,158 760,662 0 12/31/2017 projects. 

NDSU Elec Eng 2nd FL Hal lway 
Regular General Fund 11,493 2,076 107,607 0 8/24/2017 Hal lway work; remaining project carryover was appl ied to other projects. 

Regu lar Other Funds 22,987 0 107,607 0 8/24/2017 Hal lway work; remaining project carryover was applied to other projects. 

ADA Compliant grandstands, press box, reconfigured backstop, demo 
capital Projects Off existing concession/restroom bldg; relocate i rrigation pumps. Project 

NDSU Ellig Sports Complex System Other Funds 364,500 326,203 326,203 38,297 3/30/2018 complete; unexpended balance will not be carried over. 
Fargodome Football Locker Capital Projects Off Updates to locker room;new lockers. Project complete; unexpended balance 

N DSU Room System Other Funds 297,651 258,165 423,461 39,486 4/30/2018 will not be carried over. 

NDSU FLC Foundation Survey 
Regular General Fund 4,835 4,835 10,234 0 9/30/2017 Survey; remaining project carryover was appl ied to other projects. 
Regular Other Funds 9,670 5,399 10,234 0 9/30/2017 Survey; remaining project carryover was appl ied to other projects. 



2017-19 S81 003 Section 1 2  Carryover Appropriations 
2015-17 Carryover to 201 7-1 9 

Estimated Project 
Unexpended Completion or 
Balance of Estimated 

Total Carryover Expenditures Total Final or Carryover at Completion 
Campus Carryover Category Type of Carryover Type of Fund To 2017-19 thru 11-30-2018 Estimated Cost 6-30-2019 Date Explanation of How Funds were Spent 

NDSU FLC Storm Sewer Lift Station Regular General Fund 63,183 63,183 179,278 0 1/15/2018 Lift Station; remaining project carryover was applied to other projects. 

Regular Other Funds 126,366 115,642 179,278 0 1/15/2018 Lift Station; remain ing project carryover was appl ied to other projects. 
Heating plant steam header; remaining project carryover was applied to 

NDSU Heating Plant Steam Header Regular General Fund 8,227 0 84,686 0 6/30/2017 other projects. 
Heating plant steam header; remaining project carryover was applied to 

Regular Other Funds 16,454 0 84,686 0 6/30/2017 other projects. 
Capital Projects Off Renovation of restroom - replace piping, fixtures, venting system. Project 

NDSU Johnson Hall Bathroom System Other Funds 754,933 439,057 784,123 315,876 1/31/2018 complete; unexpended balance wil l not be carried over. 
Capital Projects Off Roof Replacement. Project complete; unexpended balance will not be 

NDSU Johnson Hall Re-Roof System Other Funds 171,225 113,446 122,220 57,779 1/15/2018 carried over. 
Repair 2nd stack of bathrooms to consist of repairing/replacing several 

Capital Projects Off deferred mtce issues. Project complete; unexpended balance will not be 
NDSU Johnson Hal l-west bathroom System Other Funds 1,200,000 829,310 829,310 370,690 10/15/2018 carried over. 

New Residence Hal l  ( Katherine Capital Projects Off Residence Hal l .  Project estimated to come in under budget; unexpended 
NDSU Cater Hal l )  System Other Funds 39,505,000 27,777,452 37,578,598 1,926,402 6/30/2019 balance wil l not be carried over. 

Capital Projects Off 

NQ Parking Lot System Other Funds 0 0 0 0 6/30/2018 Applied to water/street repairs project NDSU Capital Projects Off New parking lot. Project complete; unexpended balance will not be carried 
System Other Funds 640,000 490,000 490,000 150,000 6/30/2018 over. 
Capital Projects Off Parking Lot Repair/Replacement - Lots BU, MO, Tl/L, AE. Project complete; 

NDSU Parking Lots System Other Funds 769,401 344,976 775,575 424,425 10/31/2017 unexpended balance wil l  not be carried over. 
Capital Projects Off Replace elevator with ADA Compliant elevator. Project complete; 

NDSU Reed Hall Elevator Upgrade System Other Funds 190,342 173,655 262,313 16,687 9/15/2017 unexpended balance wil l not be carried over. 
Creating space on east side for addt'I 200 seats & meeting room; 

Residence Dining Center Capital Projects Off administrative offices and enclosed walkway. Project complete; unexpended 
NDSU Expansion System Other Funds 297,446 59,057 2,861,611 238,389 11/30/2017 balance wil l not be carried over. 

Residence Dining Center Phase Capital Projects Off Remodel existing dining aread & addition of made/cook to order stations. 
NDSU II System Other Funds 480,370 433,198 952,827 47, 172 1/18/2017 Project complete; unexpended balance will not be carried forward. 

Residence Dining Center Phase Capital Projects Off Vending/Food Equipment. Project complete; unexpended balance will not 
NDSU 1 1 1-FFE System Other Funds 1,150,000 1,076,042 1,076,042 73,958 1/18/2017 be carried over. 

Sanford Health Athletic 
Complex (BSA) :increose 
$5,595,644 /SBHE Nov 
2013/Budget Section Dec 2013) 
Total authorization Capital Projects Off 

NDSU $41,000,000 System Other Funds 420,442 216,159 41,000,000 204,283 TBD Athletic Complex; unexpended balance wil l carry over. - NDSU Service Center Re-roof Regular General Fund 21,420 21,420 64,265 0 12/15/2017 Roofing project 
Regular Other Funds 42,840 42,840 64,265 0 12/15/2017 Roofing project 

C) New outfield fence, removing sod/instal l ing turf; new bul l  pens, batting 
Capital Projects Off cages, various site improvements. Project complete; unexpended balance 

NDSU Softball Complex Reno Ph2 System Other Funds 690,000 S72,402 S72,402 117,598 11/30/2018 wil l not be carried over. 
Carryforward; Project construction complete during 2017-19 biennium, 

STEM Classroom Lab - bui lding is fully operational - Project finance completion pending contractor 
NDSU Legislative Authority Regu lar General Fund 31,154 0 29,367,709 31,154 TBD dispute 



Campus Carryover Category Type of Carryover 

Stevens Hal l  Renovation (RM Capital Projects Off 
NDSU 2004-206) System 

Capital Projects Off 
NDSU Stockbridge Elevator replace System 

University Vil lage replacement· Capital Projects Off 
NDSU phase 1 System 

NDSU Waldron Steam Vault Replace 
Regular 
Regular 

Capital Projects Off 
NDSU WDC Expansion System 
NOUS System Office 2015-17 
Office Carryover Operating 

Wilkerson Hall Dining Center- Capital Projects Off 
UND remaining project System 
UND Campus Security Pool Regular 

UND Deferred Maintenance Regular 

UND Extraord inary Repairs Regular 
UND Museum of Art Regular 
UND SMHS Completion Regular 

Capital Projects Off 
UND Student Engagement Projects System 
UND UND Airport Project Regu lar 
vcsu Campus Operations Operating 
VCSU Hi l lsl ide Mitigation Regular 
vcsu Old Science Bui lding Demo Regular 
vcsu Security Pool Regular 
vcsu VCSU Heat Plant Regular 
wsc Campus Security Regular 

wsc Extraordinary Repairs Regular 
Regular 

201 7-1 9 581003 Section 12 Carryover Appropriations 

Type of Fund 

Other Funds 

Other Funds 

Other Funds 

General Fund 
Other Funds 

Other Funds 

General Fund 

Other Funds 
General Fund 

General Fund 

General Fund 
General Fund 
General Fund 

Other Funds 
General Fund 
General Fund 
General Fund 
General Fund 
General Fund 
General Fund 
General Fund 

General Fund 
Other Funds 

Total General Funds 
Total Other & Federal Funds 

Total Carryover Al l  Funds 

- a rryover to -201 5  1 7  C 201 7 1 9  

Total Carryover Expenditures Total Final or 
To 2017-19 thru 11-30-2018 Estimated Cost 

12,083 12,083 81,827 

350,000 298,016 298,016 

10,000,000 9,288,260 9,791,213 
37,300 37,300 153,149 
74,600 74,600 153,149 

3,700,000 1,373,765 3,700,000 

592,553 291,124 592,553 

2,241,059 188,609 300,000 
24,162 24,162 24,162 

2,238,969 2,238,969 2,238,969 

2,552,463 2,275,743 2,552,463 
5,973 5,973 5,973 

20,105 20,105 20,105 

6,000,000 245,945 4,500,000 
42,625 34,731 34,731 

2 2 2 
7,096 7,096 583,570 

23,236 6,137 438,867 
2,859 2,859 66,396 

2,235,041 2,214,145 13,931,775 
1,010 0 1,010 

108,057 0 108,057 
216,113 0 216,113 

25,802,617 14,390,754 
103,693,112 53,703,352 
129,495,729 68,094,107 

Estimated 
Unexpended 

Balance of 
Carryover at 
6-30-2019 

0 

51,984 

208,787 
0 
0 

0 

0 

1,941,059 
0 

0 

0 
0 
0 

1,500,000 
7,894 

0 

0 
0 
0 
0 
0 

9,944,454 
26,097,197 
36,041,652 

Project 
Completion or 

Estimated 
Completion 

Date Explanation of How Funds were Spent 

11/13/2017 Updates to FFE 
Elevator replacement · bring accessibl ity of elevator up to code. Project 

estimated to come In under budget; unexpended balance wi l l  not be carried 
12/31/2018 over. 

Demo of old complex & construction of new 82 un it apartment bui ld ing. 
Project estimated to come in under budget; unexpended balance wi l l  not be 

6/30/2019 carried over. 

12/19/2017 Steam vault 
12/19/2017 Steam vault 

Two bldg addtions - will add additional seating; new elevator; revised main 
entry/checkout counter; necessary mechanical & electricfal systems 

5/30/2019 added/upgraded 

6/30/2019 System Office projects 

3/31/2019 Wilkerson Commons Renovation Work 

6/30/2018 Campus Security Projects Including Cameras 
Major Project · Hughes Fine Arts Center Mech Code Upgrade ($339,797); 

Chester Fritz Library Mech Cooling Tower ($260,628); O'Kelly Hal l  
Renovation ($450,000); Ai port Admin Curtain Wall Replacement ($866,056); 

10/31/2019 Remainder - smaller repair projects 
Major Projects • School of Medicine Tactical Renovations ($797,378); O'Kelly 
3rd Floor Remodel ($300,000); O'Kelly Renovation ($906,092); Remainder 

4/30/2019 Smaller Repair-Type Projects 

6/30/2018 Various Repairs Items in Museum 

6/30/2018 School of Medicine Construction 
Renovation of Dr. Kathleen and Hal Gershman Engagement Center 

6/30/2019 (Previously J .  Lloyd Stone House) 

6/30/2018 Airport Runway Project 

9/30/2017 
6/30/2018 H i l lsl ide Mitigation Project 

6/30/2019 Old Science Bui lding Demo 

6/30/2018 Cameras, card access, l ighting 

6/30/2019 Complete construction of new heat plant 

6/30/2019 Miscel laneous projects 

6/30/2019 Miscellaneous projects 
6/30/2019 Miscellaneous projects 

� _j_ 
\. (}:) � 

� 
-

-.:.c -0 �-



201 7-1 9 582003 Section 20 

2017-19 Transfers from operations to capita l assets 

General Fund Operating Transfers to 
Capital Assets 

BSC $ 124,374 Extraordinary Repairs Match 
NDSCS 152,000 Extraordinary Repa irs Match 

Extraordinary Repairs Match 
LRSC 35,000 & capita l item 
vcsu 529,333 Extraordinary Repa irs Match 

TOTAL $ 840,707 
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Institution 
BSC 
LRSC 
wsc 

U N D  
N DSU 

N DSCS 

DSU 

MaSU 
M iSU  

vcsu 

DCB 

TOTAL 

2017-19 S82003 Section 28 

2017-19 Extraordinary Repa irs and Match Requirement 

Project Expenditures expected through June 30, 2019 

As of January 31, 2019 

General Fund Base Required Match 

Projects Original Projects 
Original  7/1/17- Balance Required 7/1/17-

Appropriation 6/30/19 Avai lable Match 6/30/19 
$417,673 ($225, 278) $ 192,395 $835,346 ($450,556) 
$155,367 ($ 113,352)  $42,015 $310,734 ($226,769) 
$197,801 $0 $ 197,801 $395,602 $0 

$4,411,566 ($4,4 1 1,566) $0 $8,823 ,132 ($8,823,132 )  
$2,732,244 ($2,732,244) $0 $5,464,488 ($5,464,488) 
$1,012,379 ($430,900) $581,479 $2,024,758 ($861,800) 
$409,078 ($409,078) $0 $818,156 ($818, 156) 
$358,992 ($142,277) $216,715 $717,984 ($284,554) 
$899,620 ($899,620) $0 $1,799,240 ($1,799,240) 
$408,319 ($272,242) $136,077 $816,638 ($544,484) 
$ 114,007 ($10,730) $ 103,277 $228,014 ($21,462 )  

$11,117,046 ($9,647,287} $1,469,759 $22,234,092 ($19,294,640} 

Total General Fund Base & Required Match 
Original 

Appropriation Projects 

Balance & Required 7/1/17- Balance 

Avai lable Match 6/30/19 Available 
$384,790 $ 1,253,019 ($675,834) $577,185 
$83,965 $466, 101 ($340, 121 )  $125,980 

$395,602 $593,403 $0 $593,403 

$0 $13,234,698 ($13,234,698) $0 
$0 $8, 196,732 ($8, 196,732 )  $0 

$1, 162,958 $3,037,137  ($1, 292,700) $ 1,744,437 
$0 $1,227,234 ($1,227,234) $0 

$433,430 $ 1,076,976 ($426,831 )  $650,145 
$0 $2,698,860 ($2,698,860) $0 

$272,154 $ 1,224,957 ($816,726) $408,23 1 
$206,552 $342,02 1 ($32 ,192 )  $309,829 

$2,939,452 $33,351,138 ($28,941,928} $4,409,210 

11 Sou rces of matched do l l a rs i nc l ude  the fo l lowing :  genera l  fu nd  and  othe r  a pp ropria ted operat i ng  fu nds; reserves; loca l fu nds  
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S ECTION 36. STATE BOARD OF H IGHER EDUCATION 

STU DY OF N U RSING PROGRAMS 
REPORT TO THE SIXTY-S IXTH LEGISLATIVE ASSEM BLY 

The NOUS participated on the Governor's Nursing Shortage Task Force and supports its 
strateg ies and recommendations. Over the last two years, the Governor's Nursing Shortage 
Task Force met to develop a set of strateg ies for ensuring a healthy nu rsing workforce. The 
final report released in September 2018 included fifteen strateg ies. Many of these 
strateg ies have been completed or are in progress. Major leg islative issues include: 

• Provide continued funding for al l nursing programs, facu lty base salary raises and 
benefits that are included in North Dakota Un iversity System budget (HB 1003) to 
continue critical capacity to educate future nurses. 

• I ncrease nursing education program capacity in rural areas and on l ine th rough the 
Rural Nursing Grant Pi lot Program which was included in the Governor's 
recommended Department of Commerce Budget as a one-time fund ing of $750 ,000 
from the Strateg ic I nvestment and Improvement Fund . 

• I ncrease the number of Masters and Doctorate prepared facu lty th rough  an increase 
in the budget from $100,000 to $300,000 for the ND Pi lot Facu lty Tu ition Support 
Program in the Governor's recommended Department of Commerce Budget as a 
one-time fund ing from the Strateg ic I nvestment and Improvement Fund .  

• Provide for increased out-of-state marketing of the nursi ng workforce which wi l l  be 
inc luded as a priority occupation in  the state marketing in itiative in the Governor's 
recommended Department of Commerce Budget as a $3. 0  mi l l ion general fund 
appropriation . 

• Amend SB  2012, the Human Services Budget to include the current Med icaid 
expansion to continue with the current Sanford Health Plan , increasing the inflator to 
3% and restoring funding for the Nursing Faci l ity Education Assistance program. 

• I ncrease NOUS nursing education program salaries to national averages to compete 
with other states to attract and retain facu lty. Support an amendment to HB  #1003, 
the North Dakota Un iversity System Budget to increase facu lty salaries to a national 
average at a cost of $2,070 ,930 across all NOUS nursing education programs. 

14 



201 7-1 9 S82244 Section 2 

Dual-Cred it P i lot Program 

In 2017,  the North Dakota legislature authorized the State Board of Hig her Education to 
establish a pilot program to offer a credit incentive to North Dakota instructors teaching dual 
credit courses in core subject areas at North Dakota public , tribal , or private hig h  schools . 

( N . D .C .C .  15- 10-61 ). An instructor who participates in the program is entitled to receive a 
credit-for-credit voucher for high school classes with four or more students receiving dual 
credit for that course. The voucher may be used towards g raduate level classes at a public 
or private post-secondary institution in the state. For example , a hig h  school instructor who 
taught two three-semester hour dual credit courses with four or more students in the past 
academic school year is eligible for a voucher for six semester hours of g raduate credit . 

The statute permits instructors who have met instructional requirements of the Hig her 
Learning Commission (HLC) to transfer voucher credits to a family member or a student in 
his/her class. Vouchers used by instructor or designees can be used for g raduate or 
underg raduate courses at postsecondary institutions within North Dakota. Priority funding 
will be awarded to instructors utilizing the vouchers to take additional g raduate credit to 
meet HLC instructional requirements. Excess funds will be awarded to individuals 
designated by dual credit instructors. 

The voucher credit can be used to cover the cost of tuition, not to exceed $328 .58 per 
underg raduate credit or $360.2 1 per g raduate credit , at any of the public , tribal , or private 
colleges or universities in North Dakota. Voucher credits earned from the 2017-2018  school 
year can only be applied to tuition expenses during the 20 18-2019  school year. This applies 
to dual credit instructors and designated family members or others utilizing the earned 
vouchers. 

An appropriation of $200,000 was provided for this program, expenditures through 
November 30,  2018 are $ 148 ,003 .  All of the appropriation is anticipated to be spent by 
June 30,  2019 .  
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2017-19  S82003 Section 27 

Tuition Rate Increase Limitations 

Resident Undergraduate Tuition (Academic Year) 

f-/ /2J IO O 3 S -l 5 - / Y % 9 
f t 0  

Maximum Legislatively Authorized 
Institution Tuition Increase Actual Tuition Increase 

2017-18 2018-19 2017-18 2018-19 

BSC * 4.00% 4.00% 4.00% 5 .24% 

LRSC 4.00% 4.00% 4.00% 4.00% 

wsc 4.00% 4.00% 4.00% 4.00% 

NDSCS 4.00% 4.00% 4.00% 4.00% 

DCB 4.00% 4.00% 4.00% 4.00% 

DSU 4.00% 4.00% 4.00% 4.00% 

MaSU 4.00% 4.00% 4.00% 4.00% 

MiSU 4.00% 4.00% 4.00% 4.00% 

vcsu 4.00% 4.00% 4.00% 4.00% 

UND  4.00% 4.00% 4.00% 4.00% 

NDSU * 4.00% 4.00% 4.00% 10.50% 

*Note: The Tu it ion i ncreases above 4% a re a l l owed by SB2003 section 27, paragraph 6 as they relate to the new tuit ion 

model . BSC and NDSU's  New Tu it ion Model i ntegrates onl ine tuit ion, program fees and most course fees i nto the tu it ion 

rates. BSC establ ished fou r  tu it ion bands and e l im inated 10 program fees of $500 to $1,200, and more than 100 cou rse fees 

of $10 to $300. NDSU e l im inated $668,029 of cou rse fees in SO undergraduate cou rses and $280,495 of undergraduate 

program fees in 6 programs. In add it ion, the cap at NDSU is raised from 12 to 13 cred its. Al l other institutions wi l l  implement 

the new tu it ion model i n  the 2019-20 academic yea r. 

Non-resident Undergraduate Tuition (Academic Year) 

Institution 
Actual Tu ition Increase (Decrease) 

2017-18 2018-19 

BSC * 4.00% -(40.86%) 

LRSC 4.00% 4.00% 

wsc 4.00% 4.00% 

NDSCS 4.00% 4.00% 

DCB 4.00% 4.00% 

DSU 4.00% 4.00% 

MaSU 4.00% 4.00% 

MiSU 4.00% 4.00% 

vcsu 4.00% 4.00% 

UND  4.00% 4.00% 

NDSU * 4.00% -(37.92%) 

*NOTE: BSC's reduct ion i n  Non-Resident tu it ion is a resu l t  of charging U.S .  Non-Residents at 150% of the Resident rate under 

the New Tuit ion Model rather than at 267% of the Resident Rate under the cu rrent model .  

NDSU's reduct ion i n  Non-Res ident tu it ion is a resu lt of charging U .S. Non-Residents at 150% of the Resident rate under the 

New Tuit ion Model rather than at 267% of the Resident Rate under the cu rrent model .  The reduction i n  revenue is offset by a 

red uction i n  waivers . Th is affects approximately 75 students. 
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2017-19 SB2003 Section 27 

Tuition Rate I ncrease Limitations 

Professional Programs Tuition (Academic Vear) 
Resident Tuition Increase 

2017-18 2018-19 

UND  School of Medicine 4.00% 4.00% 

U N D  School of Law 9.00% 9.00% 

N DSU School of Pharmacy 5.00% 8.00% 

N DSU School of Pha rmacy - MN  

Graduate Programs (Academic Vear) 

UND  - Physician Assistant {flat rate per semester) 4.00% 4.00% 

UND  - Physica l Therapy 4 .00% 4.00% 

U N D  - Occupationa l  Therapy 4.00% 4.00% 

N DSU - Arch itecture 4.00% 15.28% 

DSU 4.00% 4.00% 

MaSU 4.00% 4.00% 

MiSU 4.00% 4.00% 

N DSU - Basic 4.00% 11 .92% 

N DSU - Engi neering 4.00% 12 .49% 

N DSU - Nu rs ing 4.00% 6.63% 

N DSU - MBA & Certificates New 

NDSU - Pub l i c  Health 4.00% 6.96% 

UND  - Basic 7.00% 7.00% 

UND  Medica l Lab Science 7.00% 4.00% 

U N D  - Pub l i c  Health 4.00% 5.01% 

vcsu 4.00% 4.00% 

Non-Resident Tuition 

Increase (Decrease) 

2017-18 2018-19 

4.00% 4.00% 

9.00% 9.00% 

5.00% -(39.33%) 

7 .50% 8.04% 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% -(35.24%) 

4.00% 4.00% 

4.00% 4.00% 

4.00% 4.00% 

4.00% -(37. 12%) 

4 .00% -(36.81%) 

4.00% -(40. 10%) 

New 

4.00% 6.96% 

7.00% 7 .00% 

7.00% 4.00% 

4.00% 5.01% 

*NOTE: NDSU's reduction in  Non-Resident tu it ion is a resu l t  of charging U .S .  Non-Residents at 150% of the Resident rate 

u nder the New Tuition Model rather tha n  at 267% of the Resident Rate under  the current model .  The red uction in revenue is 

offset by a reduction in  wa ivers. Arch itectu re tuit ion wil l be capped at 13 cred its. A l l  other N DSU graduate tuit ion wil l be 

b i l led per-credit with no tuit ion cap .  
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Test i m o ny fo r Hou se B i l l  1 003 

Pre pared by J ared M.  M e lv i l l e ,  Pre s i d e nt 
Monday, March 1 8 ,  2 0 1 9 

Cha i rman Ho lmbe rg ,  membe rs of the  Se nate Approp ri at i o n s  Com m ittee , for the  reco rd my 
name i s  J ared Me lv i l l e  and I se rve as t he  Pre s i d ent of t h e  No rt h  Dakota St udent Assoc iat i o n , a 
statewi de  o rgan izat i on  t hat re p rese nt s  the  vo i ce of No rt h  Dakota' s 4 5 , 0 00  p ub l i c  co l l ege  and  
u n ive rs ity st udents .  Today I am here to p rovid e  test i mony fo r House  B i l l  1 00 3 .  

The Student As soc iat i on  has ded i cated s u bstant ia l  t i me s i n ce Se pte mbe r  i d e nt i fyi ng  i t s  t h ree 
l e g i s l at i ve fu nd i n g  pr io r i t i e s . Our d i sc u s s i o n s  i n c l uded  i n put  from st u d e nts  acros s  a l l 1 1  
cam puses  i n  the  No rt h  Dakota U n ive rs ity Syste m .  Today, we stand u n if ied i n  o u r  s u ppo rt fo r 
s u sta i nab l e  fu nd i n g  for the  U n ive rs i ty Syste m ,  fu n d i ng fo r open  educat i onal re sou rces ,  and  
t he  Nort h  Dakota cha l l e nge  fu nd  g rant prog ram .  I wi l l  exp l a i n  each  of these  i te ms  i n  g reate r 
d eta i l .  

The fi rst of o u r  p r i o r i t i e s  i s  cont i n ued , s u sta i nab l e  fu n d i n g  fo r t he  U n ive rs ity Syste m and  i t s  
1 1  campuse s .  

The  state of No rt h  Dakota navi gated cha l l e ng i n g  budget c u t s  d u r i n g  t h e  l ast l eg i s l at i ve 
s e s s i on . Wh i l e  cuts affect a l most al l areas i n  p u b l i c fu n d i n g ,  t he  1 ? -pe rce nt c uts  s u sta i ned  by 
h i g he r  e du cat i on  we re part i c u lar ly pe rve rse . Ove r 7 00  fu l l -t i me e m p l oyee pos i t i o n s  we re 
e l i m i nate d .  Alt hough  the  State Board of H ig h e r  Ed u cat i on  has acce pted t he  budget cuts  as t he  
n ew norma l , t he  U n ive rs i ty Syste m and  i t s  ab i l i ty to p rovi de  a q ual i ty ed ucat ion  h as s uffe red 
i n  t he  eyes of many of o u r  st udents . Let me s hare wit h  you how some of o u r  st udent s  we re 
i m pacted . 

One  st udent from  No rth  Dakota State U n ive rs i ty s hared with me that at one  po i n t  s he  was 
dou b l e  majo r i ng  i n  Eng l i s h  and Women  and Gende r  St ud i e s  with the  expectat ion  of 
g rad uat i n g  in fou r  years , but due  to budget cut s ,  s h e  is now req u i red to add extra s emesters 
to fu l fi l l  the req u i rements  fo r bot h majo rs .  Th i s  was due to a loss of facu l ty ,  wh i ch  in  t u rn l ed  
to cou rses  be i n g  offe red l e s s  freq uent ly. She  te l l s  me  the  Eng l i s h  Department  has wo rked to 
m it i gate the effects of budget cuts ,  but  add i t i onal cuts wou l d  amp l ify  the p re s s u re o n  i t s  
re mai n i n g  p rofes so rs ,  i n c rease re spo n s i b i l i t i e s  for st re s sed  g rad uate s t uden t s ,  and  negat i ve l y  
i m pact t he  ab i l i ty fo r st udents to g rad uate on  t i me .  

Th i s  story i s  not a n  i so lated case .  S i m i l ar eve nts  have occu rred for oth e r  st udent s  i n  ot he r  
academ i c  p rog rams at othe r  i n st i tut i o n s .  Campuse s  have a l ready worked exte n s i ve ly to  
m i t i gate t he  i m pact of cut s .  St i l l ,  t he  chal l e nges  pe rs i st and the  q ua l i ty of educat ion  fo r some 
was adve rse ly  affected .  Add it i ona l fu n d i n g  s ho rtfa l l s  to  t h e  U n ive rs i ty Syste m wo u l d  
exace rbate t hese cha l l e nge s  a n d  make No rt h  Dakota a l e s s  att ract ive p l ace t o  rece ive a n  
ed ucat i o n .  

The  Gene ra l  As sem bly o f  t he  No rth  Dakota Stud e nt Assoc iat i on , wh i c h  con s i st s  of st udents  

• 
from acro s s  the  state , met at B i s marck State Co l l ege  i n  Janua ry .  After  d i sc u s s i on , we approved 
a re so l u t i on  e ndors i n g  the  State Board of H i g h e r  Ed u cat i o n ' s  need s -based budget ,  wh i c h  
i n c l udes  the  req uest fo r fou r-perce nt  pay rai se s  each year  i n  the  u pco m i ng b i e n n i u m  fo r o u r  
facu l ty and staff. The U n ive rs ity Syste m i s  i n  a g l oba l  compet i t i on  fo r ta l e nt .  Some  of ou r  best  
p rofesso rs cont i n ue to be poached by ot he r  u n ive rs it i e s  and  t he  pr ivate sector ,  com p l i cat i n g  
t he  ab i l i ty fo r o u r  cam pu s e s  to provi d e  a q ua l i ty e d u cat i on fo r o u r  st udent s .  

p I Page 1 of 4 
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Wh i l e  st udents  are than kfu l to t he  Hou se  of Re presentat ive s fo r a l ready approvi ng  the  two
pe rcent  rai se s ,  we do as k fo r mo re ,  because  we be l i eve they are worth more and we want  to 
keep t hem r i gh t  h e re i n  the  state of  No rt h  Dakota .  

The Studen t  As soc iat i on ' s  second p r i o r i ty i s  cont i n u ed fu nd i n g  fo r open educat i onal 
re sou rce s .  Open educat i ona l  re s o u rce s ,  a l so  known as OERs o r  open acces s  textbooks , a re 
l earn i n g  mate r i a l s  t hat a re acces s i b l e  on  the  I nte rnet at l i tt l e  o r  no cost to st ude nts . They 
we re c reated in re s pon se to the r i s i n g  p r i ces  of t rad it i o na l  textbooks and co l l ege t u i t i o n .  

A J u ne  2 0 1 3 re port to Cong re s s  fro m the  U .S .  Govern ment Accou ntab i l ity Off ice conc l uded  
t hat t he  amount  of money st udent s  pay fo r textbooks has i n c reased 82 - pe rce nt between  
2 002  and 2 0 1 2 .  

I have as ked a l ot of students  ove r t he  years how much  money each se mester  t hey s pe nd  on  
textbook s .  Answe rs vary based on  t h e  i n st i t ut i o n ,  academ i c  p rog ram , and year of st udy. Most 
s pend  between  $ 2 00 and  $400 .  I f  you a re not l u cky yo u cou l d  s pend  $ 700 .  One  st uden t  fro m 
D i c k i n son  State U n ive rs i ty to ld  me s h e  s pe nt $ 2 000  d u r i n g  one  year on text books i n  t h e  
n u rs i ng p rog ram . Wh i l e  exper i e n ce s  l i ke t h i s  are u n com mon ,  i t  stan d s  t o  h i g h l i g ht that 
exce s s ive text book p r i ces  p l ace a heavy fi nanc ia l  b u rden  on stude nts , forc i n g  t hem i n  t h e  
mos t  extreme cases  to c hoose between  payi ng  fo r food o r  textbooks . 

St udents  who can not acces s  req u i red cou rse mate r ia l s wi l l  be p laced at an academ i c  
d i sadvantage .  Mo s t  cou rses  re ly  o n  a textbook t o  supp l ement mate r ia l  taugh t  i n  t he  
c l as s room .  I t  i s  t ru ly  a shame when  students  can not affo rd cou rse mater ia l s ,  becau se fo r 
many s u bject s  t he re a l ready ex i sts  an e q u iva l e nt ope n educat iona l  re sou rce that costs a 
fract i on  of the  pr i ce of a t rad i t i ona l  textbook .  

The Student As soc iat i on  has been co l l aborat i n g  wi th the  U n ive rs ity Syste m for years to 
expand  the p re sence of OERs in the c l as s room .  The Offi ce of the  State Aud i to r  p ub l i s h ed  a 
re port l ate l ast year  confi rm i ng t hat s i n ce 2 0 1 4 ,  t h e  U n ive rs i ty Syste m ' s  OER i n i t i at ive has 
i m pacted near ly  l 5 , 000 st udents  ac ros s  648  cou rse s .  The i n c red i b le  i m pact i s  t hat st udents  
co l l e ct i ve ly have saved $ 1 . l to $ 2 .4 m i l l i o n  on  textbooks .  

Our  conc l u s i o n  i s  t hat p rag mat i c  so l ut i o n s  ex i st to make h i g he r  educat i on  more affo rdab l e  
fo r s tudents .  I nve st i n g  i n  OERs wi l l  red uce debt i n  the  l ong  ru n and c reate an e nvi ron ment  
whe re eve ry st udent has t he  o pport u n ity to exce l i n  t he i r  academ i c  pu rs u it s .  

H e re i s  what you can  do  to s u p po rt o u r  v i s i o n  o f  a fut u re wi th  l e s s  expen s ive textbooks .  

F i rst , t he  St udent As soc i at i o n  req uests  t h i s  com m ittee to appropr iate $ 1 5 0 , 000 fo r a new l i n e 
i t em i n  Hou se B i l l  l 003  ca l l ed  "Open Ed ucat i ona l Re sou rce s . "  Du r i ng  the  l ast sess i on , t he  
l eg i s l at u re p rovi ded  about  $ 1 00 , 000 fo r OERs t h rough  the  Shared Cam pus  Se rv ices  l i n e  i te m .  
A modest i n c rease i n  fu n d i n g  wi l l  kee p the  momen t um g rowi ng  for a p rog ram that has 
a l ready saved ou r  st udents  m i l l i o n s  of do l l a r s .  C reat i n g  a ded i cated space i n  the  budget fo r 
OERs s i g na l s  No rt h  Dakota ' s  l eade rs h i p  i n  t h i s  i n novat ive techno logy t hat has bee n 
s uccess fu l ly u sed  by a l l 1 1  i n st i t ut i o n s  i n  t he  state .  
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North  Dakota Student  As soc iat ion  
Test i mony  fo r Hou se B il l  1 003  

Pre pared by  Ja red M .  M e lv i l l e ,  Pre s i d e nt 
Monday, March 1 8 ,  2 0 1 9 

Second ,  t he  House  of Re presentat ive s h as a l ready restored $ 2 3 0 , 000  to the  budget for 
membe rs h i p  due s  for the  M idweste rn H ig h e r  Ed ucat i o n  Com pact (MH EC). M H EC i s  com m itted 
to h e l p i n g  i ts  membe r  states i mp l e m e nt OERs . M H EC p rovide s  the U n ive rs ity Syste m wi t h  
access  to ded i cated  s u pport ,  l eade rs h i p , and expe rt i s e  i n  OER deve lopment .  P lease p re s e rve 
fu nd i n g  fo r M H EC .  

The Student As soc iat i on ' s  t h i rd pr io r i ty i s  cont i n ued fu n d i n g  fo r t h e  N o rth  Dakota cha l l e n ge  
fu nd  g rant  p rog ram .  

S i n ce t he  l eg i s l at u re c reated t h e  cha l l e nge  fu n d s  i n  2 0 1 3 ,  eve ry p u b l i c  co l l ege  a n d  u n ive rs i ty 
i n  t he  state has benefitted from the ts u nam i  of pr ivate do l l ars t hat have fl owed  i nto t h e i r  
fo u ndat i o n s .  What t h i s  mean s i s  that afte r t h ree b i e n n ia ,  cha l l e nge  fu n d s  have ra i sed $ 7 0  
m i l l i o n  i n  comb i ned  educat i onal i n frast ruct u re ,  e n dowed cha i rs , re searc h ,  a n d  tech no l ogy fo r 
No rth  Dakota cam puses .  Most i m po rtant ly ,  t hey have d i rect l y  s u ppo rted at l east $ 90 m i l l i o n  
fo r st udent scho la rs h i ps .  

One  st uden t  from B i s marck State Co l l ege  t o l d  me t hat i t  was becau se  of a scho la rs h i p  t h ey 
rece ived t hat t hey made the  dec i s i on  to e n ro l l  i n  t he  U n ive rs i ty System i n stead of go i n g  i nto  
the  Nat i o na l G uard . Fo r many North Dakota nat i ve s ,  a scho la rs h i p  s u ppo rted by t he  cha l l e nge  
fu nd s  made  t he  d i ffe re nce between stayi ng  i n -state fo r edu cat i on  rat he r  t han  l eav i ng  t h e  state 
fo r othe r  opport u n it i e s .  

Many  students  shared w i t h  me t hat s cho la rs h i ps have e nab led  t h em  to  get e ngaged wi t h  t he i r  
com m u n i t i e s .  Wit hout the  scho lars h i ps ,  t hey re mark t hey wou l d  have needed t o  wo rk a fu l l 
t i me j o b  wh i l e be i n g  a fu l l -t i me st u dent .  Th i s  mean s t h ey wou l d  not h ave t i me fo r comm u n ity 
s e rv ice o r  to  get i nvo lved wit h  any of  the o rgan izat i o n s on  cam pu s .  Campus  o rgan izat i o n s  a re 
whe re many stude nts - me i n c l uded  - rece ive an i m po rtant part of t h e i r  e d u cat i o n .  C ha l l e n g e  
fu n d s  h e l p  st udents  ga i n access  t o  i nval uab le  l earn i n g  opport u n it i e s  ou t s i de  t he  c l as s room .  

One  studen t  from Lake Reg ion  State Co l l ege  re marked how t h e  scho la rs h i p  fu n d i n g  t h ey 
rece ived  has made  North  Dakota a re l i ab l e  p lace to rece ive a q ua l i ty ed u cat i o n .  Th i s  i s  
i mpo rtant .  B loom be rg fi nanc ia l data conc l uded  t hat at t he  e nd  o f  l ast year ,  Ame r i can s 
co l l ect ive ly owe $ 1 . 5  t r i l l i o n  i n  st udent l oan d ebt .  The s tudents  I s peak wit h  are i n c red i b ly 
cog n i zant of t he  i m pact of debt on  the i r  fut u re .  Chal l e nge  fu n d s  red uce the b u rd e n  of d ebt 
wh i l e  p re se rvi ng  the  q ual i ty of a No rth  Dakota ed ucat i o n .  

Anothe r  st udent from Mayvi l l e  State U n ive rs i ty s hared  wit h  me  t hat t h e  scho la rs h i ps awarded  
to t hem becau se o f  the  cha l l e nge  fu nd s  have re moved t he  fi nanc i a l  s t re s s  of t u it i o n  an d we re 
the  s i n g l e  most i m po rtant reason they can atte n d  s choo l . They n ote t hat wit hout char i tab l e  
dono rs ,  p l e nty o f  s tude nts wou l d  n ot b e  e n ro l l ed  i n  co l l ege  at a l l .  

Chal l e nge  fu nd s  are cu rre nt ly  o n ly fu nded  fo r $ 2 . 2  m i l l i o n .  The St udent Assoc iat i on  st ro ng l y  
e n cou rage s  you to re sto re appropr iat i o n s  fo r the  cha l l e nge  fu n d s  to a l eve l s e e n  i n  past 
b i e n n ia .  Cha l l enge  fu nds  are some of the best money No rt h  Dakota h as eve r s pe nt on  h i g h e r  
ed ucat i o n ,  and we hope you wi l l  j o i n u s  i n  o u r  s u ppo rt for a prog ram that has touched  
cou nt l e s s  l ive s and  has made  h i g h e r  e d u cat i on  pos s i b l e  fo r many oth e rs .  
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N o rth  Dakota Student  Assoc iat ion  
Test i mony fo r House B i l l  l 003 

Pre pared by J ared M. Me l v i l l e ,  Pre s i d e nt 
Monday, Marc h 1 8 , 2 0 1 9 

Pr i o r i ty # 1 : ·S u sta i n ed  Fu nd i n g fo r 
the  No rth  Dakota U n ive rs ity Syste m, 
• No add it iona l  budget cuts to h ighe r  educat ion . 

I 
• Fou r-pe rcent pay ra i ses  for facu l ty and staff each year i n  . 

J

I 
t he  u pcom i ng  b i en n i u rn .  

• Preserve the h i g h e r  educat i on  fu nd i ng fo rmu l a .  

I Pr i o r i ty #3 : Cha l l e nge  Fu nd  G rants 

I • I n c rease appropr iat io n s  from $ 2 . 2  m i l l i o n  to a l eve l seen · 
i n  past b i e n n ia .  
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Inflection Point for North Dakota 

_,,,,,, Swim 
� Sink 

North Dakota Senate Appropriations Committee 
March 1 8, 201 9  

lM> NORr1--1· 6Akbtk 
LEADERS IN ACTION 

Come gather ' round people 
wherever you roam BOB DYLA 

And adm it that the waters 
around you have grown 

Then you bette r start swimmin '  
or  ou ' I I  s i nk l ike a stone 

GOING STRDNG . BffJ fUNF JAHBZfHNnl. 

For the t imes they are a-chang in '  

- Bob Dylan 
SSOYSLAS 

Automation 
coming to 
oil patch 

ik� !� 
� .. .. I

I 

� ( lit's N:" fo hnoloi:., Spells Enil ofBoom for 
'.,�.,, Rou�luu-d,-. " 

"' - - .. - •...---..-.- . ,., .. ___ ..., - - -· ·-· ..__.._..,. .. ... ... ,.,____ .,.,_.,. 

Come gather 'round people 
wherever you roam 

And admit that the waters 
around you have grown 

Then you better start swimmin' 
or you 'll sink like a stone 

For the times they are a-changin' 

- Bob Dylan 

H 13 /tJtJ-3 - uJ/JJ 
3 - lf' - J.o t f  

lj I 

BOB DYlA GOING STBING . BffJ fUNf JAIIIZflf NlIN. 

4th Industria l  Revol ution (4 1R)  is accelerati ng automation 

Extraction employment has not risen with production 

Shrinking Workforce 
U.S. oil production Is at an all-time t11gheven thougl1 employment is down from the 2014 peak. 

Oil production Oil and gas em�· 

Extraction 

1002 "' 10 15 
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Automated control systems can send commands to 
underground tools . . .  Smal ler teams of techn ical special ists 
located in remote operations centers are replacing laborers 
on the ground,  who in the past made adjustments manual ly. 

l «r'l<·� Farmers on the l ist of 
most l ikely automated : 

#1 - Forbes 
• #6 - FAST Company 
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Bel ,·ou Didn'I See This Coming: 1 0  

lohs T h a l  11' I I I  B e  Replaced H y  

kobols 
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"To what degree does 
the structure [of a 
state's economy] 
match the ideal 

structure for the 
innovation-driven 

New Economy" 
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Industries by State in the United States 

Highest 
return for 

automation 
is where 

labor costs 
the h ighest 
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As jobs are 
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created i n  
the  "New 
Economy" 

Who wi l l  
create and 

run the 
farms and 

dri l l  s ites of 
the future? 

North Dakota is 
not wel l  

prepared for 
"New Economy" 

#34 in 201 2 
#36 i n  2014  
#38 i n  201 7 
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• 
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YOUR NEWS IEADER 
�, �Hl,�, -�� = • l'i,.•t� ,-� •� O f'tD Todqo 

Wi l l  we be able to 
keep mi l lennials we 
recently attracted? 

Mi l lennials move to North Dakota 
ll)- � -......,,.... 1 - '"" 7 1 £ ,:Y. Od • t. J'011 

A l \tOng; ICOnOl!!Y, 90'"'U'9 ltlCUll!OHl!ICl lcw �  

, • .s .... ....,.,. � 1o t. ... �.sptcialiJ-trOU11 
�t,. .. lllO l.l. lll"' _,, liPll"g - � IO !he  
Smfieen-Offre. Nc"1tt o.ioot 1 hu � � pe,a� 
l)I MJlr.v!::;ll1et Miy cf mt Sll ,Wtt, The�Q-'M:t;lf1 

Jobs Not Requ i ring Bachelor's Most Li kely Automated 

--- -..,_ 
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. ,_ .... . ,  ........ 
, o.,,. q,o _,,_ · ·- • M,'l'M'9 � 
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Jobs Lost, Jobs Gained 
Workforce Transitions in s 
Time of Automation -
McKinsey, December 201 7  

'"3/16/2:ttJ.9 
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l 

_:_�, . I • �·�-.... ·•,1i�p\ilt .. :•• • ; • , N ·0,• - ,, H �hether they stay or 
• just come back for the · , -�qW . hol idays depends on D a, ll whether we cu ltivate

-

a 
_ New Economy 

' ', -� _.ll!ft.-' .... "' 
·. \.·,\ ·••- · , 

Thriving i n  New Economy 

What North Dakota needs from UNO 
• Talent 

Only Jobs Requir ing Col lege Degrees Expected to Grow 
Net change in total -.nployment by 
education required, 2011-JO (not IO scale) 

l'rojecttd net change 
EdPJc:.ltlon IO llbor d..nand 
lwet M,111(:)n 

United Slates 

-7.0 to 
Secondary • t .1 

-2.1 10  
•2.3 

I; 1 0.8 lo 
1.0 

■ Trendline 

■ - .. 
% change 
.. Jo .. 
Trel'Jd!ine 
to$tap-up 

-12 10 -2 

Jobs Lost, Jobs Gained: 
Workforce Transitions in a 
Time of Automation -
McKinsey, December 2017  
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I 
Thriving  i n  New Economy 

What North Dakota needs from U N O  
Ta lent 

. . .  and discoverers, especia l ly i n  4 1R technolog ies 

SC1ENTISTS ANO ENGINEERS � ... ...-.. �-�� 
·s:areS Ul8f!C1ldOOhaw:

• l'M·/IN sh.Veof 

sc,ent'5U. and ,-f'\Crntt"' 

01 1Mlr p,w.1tesetror 

aao l'Wh e • rrlf'l sl'l•,. 01 

fu1 frow1nf :'irma .-.'Id 

.trit abltl to ,r:,act o:11� 

hiQl sk!//e{I I\Ofkffl from 

orJ'lffSt.tre.s · 

-

if I 

North Dakota lacks discoveries . . .  

PATENTS 

,,__.,,,,,____,.,�,_,Looo,,,.,...__� .,.__,.,.__,._ 

·Sil'!C9t:tnint; , 1ecfi$J011 

"'" "" 700801 77 500, 

l),ftr.ir,:,,ntr.l'l•1e 

ll'l('ft�ect or over 

S6D«Ct-rt ' 

Development Commeraal:zahon 

II 

1'. 1• / A 6 -+ New 

/' } · ;.& ' _,/ Business 

Expecti ng more at bottom of the funnel 
(commercia l ization) without more 

pouring in at top ( research) is l i ke . . .  

• 

• 

• 
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Significant Reduction in New EERC Invention 

Earmarks $ versus New Inventions 

Average IP Disclosures with Earmarks 

- -, " 

- - - - - - - - - -
• Earmarck $Mi l l ions -# of New Inventions 

Support for commercial ization l i ke red zone -
gett ing d iscovery the last 20 yards i nto the end zone 

Thriving in New Economy 

What North Dakota needs from UND 
• Ta lent 
• D iscoveries and d iscoverers 

• What strategy UNO needs to del iver 

fl /j I 003 - U.Nl> 

]'- I ? - �of f 

!J S  

Startups emerg ing from un iversity research 
s ign ificantly more l i kely to succeed 

�
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%

.;_ __ I Raise Venture Capita I 1% 25% 
Ten Year Survival Rate <20% 68% 

Souru: SCott Shane, "Academic Entrl!prl!neurship" 

Harvard Business School professor: Half of 

American colleges will be bankrupt in 10 to 

15 years 
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TH E CH RON ICLE or H IGHER EDUCATION 
Outlook for Higher Ed in 2018 ls Bleak, 
Ratings Agency Says 
By Adm1 H11.rris JANUARY ll. 2011 

Decl in ing campus enrol lments nationwide 
• Competit ion from on l ine 
• Competit ion from a lternative credentia ls 

Less funding 
• Reduced state funding 
• F lat  federal research $ 

Heavy fixed costs 

South Dakota Advantage provides out-of-state 
students with in-state tuition 

THAT INCLUDES MONTANA, WYOMING, 
COLORADO, NORTH DAKOTA NEBRASKA KSFY-

Color,ANo IOWA � 

South Dakota 
Advantage? 

.31',1.G/291Q 

-it/  iJ f> I oo 3 - L.,(_ Al D 
3-IJ'- ,}.. 0 19 

tf � 

Geographic isolation and low population 
density were natura l  barriers to 

competition from tradit ional providers 

Reduction in Number of Col leges Wel l  Underway 

The Culling of Higher Ed Begins 

I T1'111 -...ml)er o! � IVlll -'lll>e1 � 1C•.-a."d le,,:ieral fln;&nc:,S a,d � l:iy 5 6 � ..- 2')1� 1 J l1>f -, "'3ie,,ty cf/ ,S,a:,oro.� 

Nt11J.er-,1 wtr e fcr :.-gt1eo,� but rro-e 1h.l!\ Xl ;-.,,,.Y.1 r,o-.;,,drt1 -- � the<., 

The Number of Akf.Eli1ibJe Colle,es 

656 less aid-el ig ible 
col leges since 201 2-20 1 3  

South Dakota Advantage provides out-of-state 
students with in-state tuition South Dakota 

Advantage? 

Choosing to 
com pete on 

price 

• 

• 

• 
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Thousands of Citizens Per 4 Year Publ ic University 

--

. __ Cannot win on price without economies of scale 

g::n-,.d-.1'oin =•· :s ;,i .11 ........... _ ... -
=��f - Only four h igher = .... ,.._.,._ __ - ranked publ ic 
�:!""'� L .... universities with in  ... � ... , .. .._ __ ..,., 500 mi les of U N O  .... , 
Mic:llitll>l�Uril.-nlty mm U of M tops l ist ... � -- -... , ..... -.- . ,_ 

::-�:N<d,DMAU -� =• �-

\.\. \. \. \.\. \. \.\. \.\. \ 
. . .  or our top 1 0  ranked onl ine programs 

• 
Onl ine Bachelor's Programs 
Electrical Engineering (#3) 
Mechanical Engineering (#4) 
Psychology (#3) 
Social Work (#5) 
Onl ine Master's Programs 
Early Chi ldhood Education (#3) 
Forensic Psychology (#3) 
Psychology (#1 ) 
Onl ine Doctoral Programs 
Onl ine Doctoral Programs 
(Composite) (#8) 

ti ( 

3;i-16/2019 
d( /3 / o o 3 - U µ.J) 

3 - , <f' --;Lolf 

d 7  
U of M OKs tuition hike for out-of-state students; weighs extra 
charge for science, engineering 

University of 
Minnesota is 
com peting 
on qual ity 

\.\.\.\.\.\.\.\.\.\.\.\ 
Only 2 of 4 have medical or  law schools, none match U N D's 
strength in aerospace and petroleum engineering . . .  

Fal l  201 8 En ro l lment b y  Col lege 
College 1@141·1fl·M¥#iM@l4i1H,Fli 
Arts & Sciences 2,557 375 
Business and Publ ic Admin istration 1 , 539 224 
Education and Human Development 608 799 
John D . Odegard School of Aerospace 1 ,659 204 
Law 
Nursing and Professional D iscipl ines 937 453 
College of Engineering and Mines 1 ,840 232 
School of Medicine and Health Sciences 691 382 

238 

305 

�NoR'ri-1'6AkbtA 

UND's tuition wel l  below lower ranked competitors 
201 8-2019  In-State Tuition and Mandatory Fees 

$8,695 

University of North Un iversity of 
Dakota Minnesota 

Crookston 

$1 3,366 $ 1 4,1 61 

University of Un iversity of  
Minnesota Duluth Minnesota Twin 

Cities 
UNO - Median debt of $17,916 for spring 2018 bachelor's graduates 
UNO - Default rate on federal debt 3.3% vs. national average of 10.8% 
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Thriving i n  New Economy 

What North Dakota needs from UNO :  
• Ta lent 
• D iscoveries and d iscoverers 

• What strategy UNO needs to del iver 
• Qual ity at a val ue, not price 

UN IVERSITY OF 
NORTH OAK OT A 

STRATEGIC PLAN 
2017-2022 

PURPOSE Chit1f ()Qportunly Eng ne IOI 
Nont- 0?.kol.l am10.1 S1udents 

VISION Prnm,e+" Flogs.t,,p Ur.iw11sily 
n the NGrthem Pla•ns 

UNO.edu 

GOALS 
Leaming 
• Provkle • strong undergrlMi.Jate 

liberal 8rl$ fooodation 
• Increase underg,aduate, graduate 

and protessional retention me, 
graduation rates 

• Oeiver more educational 
opportunities Ot'llne and on carTl)IJ1 

Diteovery 
• Enhance dscovery at a IIMtl 
a:>n!liserit wati timilar re,ean::tl• 
nlensive universities (Gamegie A1) 

Engagement 
• Fosler a welcoming. sale and 

indusive CamptlS climate 
• Meet aducational needs ol 

activ&•<My military personnel. 
vetetans and their families 

• Attract support lof the UnivefSity 
by actively engaging alumni 
ond dono<s 

�le/20'.f9-

it- I J//J /00 __3  - U)J_D 
3 - If'- �o/1 

M �  
TH E CHRONICLE or HIGHER EDUCATION 

The Digital Campus: The Robot Has 
Arrived 

. II\ :1 

. r �. , 1 .,.\_ 
' ,.:t. 

Need to invest to retain  qual ity edge 
Tech solutions to enhance student 
outcomes and experience 
New degrees and research efforts 
vital to state �-

nllim 

Thriving i n  New Economy 

What North Dakota needs from UNO :  
• Talent 
• Discoveries and d iscoverers 
What strategy UNO needs to del iver 

Qual ity at a value, not price 
• I nvest in h igher graduation rate (Goal 2) 

• 

• 

• 
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• 

• 

\. \. \. \. \. \. \. \. \. \. \. \ 
4-year graduation rate up 8 percentage points s ince last 
bienn ium (28% to 36%), 5-year rate up 9 pp (47% to 56%) 

11 
4-Year Graduation Rate 5-Year Graduation Rate 

• 201 5 ■ 201 6 ■ 20 1 7  ■ 201 8 

Degree Map planner with NDSU 
• Pers i stence l i kely +2.5 pp to 7 pp 

J/:Le/2019 

,II I If /9 /00.3 · lfAI..D 

3 - I f'- cJ. OJ t 

lj <t 
\.\. '\. \.\. \.\. \.\. \. \.\ 

4-year graduation rate up 8 percentage points s ince last 
bienn ium (28% to 36%), 5-year rate up 9 pp (47% to 56%) 

4-Year Graduation Rate 5-Year Graduation Rate 
E 201 5 ■ 201 6 ■ 20 1 7  ■ 201 8 
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......di! 
• +7 lead advisors 
• Coordinated, 

professional  advis ing 
Frees up  faculty t ime 

\' Payback from h igher retention 
and g raduation rates 

411:i,, A # 

Inquiries increased by 5x 

Not Mobile Friendly Mobile Friendly 

�16/20¥.) 
1-/13 Joo 3 - 1..(_ ;t}j) 
3 -(? -�t?/1 

cJ IO 

rO- 7 
® 0-@ 
� LA 
�7 V. 

Upgraded pred ictive 
analytics faci l itates 
early intervention 

Thriving in New Economy 

What North Dakota needs from UNO :  
• Talent 
• D iscoveries and d iscoverers 
What strategy U N O  needs to del iver 
• Qual ity at a val ue, not price 

Invest in  h igher g raduation rate (Goal 2) 
• On campus and onl ine (Goal 3) 

Central ized scholarsh ips to 
apply towards recruitment 

Al l  fi nancial  aid awards out 
by December 1 3, 11 weeks 
earl ier than prior year 

Award amounts incorporate 
analytics as to optimum 
amount to recruit 

• 

• 

• 
10 



• 

• 

• 

New Customer Relationship Management (CRM) System 
With NDSU 

More Student Appl ications More Enrol lees per Inquiry 

Hiirild 

Sears closes, leaving Columbia Mall without two 
anchor tenants Breadth of 

offerings that 
a re 

competitive 
in less 

populous 
physical 

locations is 
narrowi ng in 

today's 
onl ine world 

Providers concentrati ng 

Distance 
Enrol lments 

■ Top 1% 
■ Top 2 to 5'1o 
□All Others 

Driven by: 
H igh cost of qua l ity 
on l ine programs 

• Need to  leverage 
h igh fixed costs 
Qual ity courses 
crowding out others 

Gr-h<re•w TradangOiot.lC<I El);Co,on in r>e US s.r-. . .Uo E. Seaman. l EIN'le .....,, .-.:! Jell' Se..-. 201& 

3,fio/20I9 

,ti I 

:-.;()Rrli P:\ 1<.()IA 

. �� . ·---·" ·  . 

II� / 003- llAIJ> 

J --lfl- .J- 0 11' 

t1 JI 

.._ I "'"- � - • -��-NeW Cyber Security . __ _ 

�;�E,::E:r �•-' -·- ·• r; --i ·-:-r 1 .1 • -l - h · : 

Your online cyber security 
degree puts you in demand. 
� _,..,,,.  • .,_.,._,.. .. � ..,... i..,,: ,. IMV 

.,...,...."' ... _ 111,o  _ _ _ _  ... _ 

Scale needed to generate net revenue on l ine 

>2,500 students 

500 - 2,.99 students 

<500 students 

■ Net Cost ■ Net Revenl.H! 

UNO at Scale: Online Headcount = 3,531 * 

� n.. C11•nv1"IIL-•c•peofOnlmeEd-bon{CHI.OE) 
OuaMyM•!IW• & Ed�r,,,.s s.r..yot C/li«Otll,ne�. :20!7 
"UND Fa//2CJ18 E.rclu•N.iyo,,im.Sludents 

UND faces a choice: go b ig on l ine or go home 

Credit Hours 

■ Onl ine Only Students 

Go Big 
• May not be able to g row big 

enough ,  fast enough 

Go Home 
• Long term financial  pressures 

■ On-Campus Students wi th Onl ine Credits 
• On-Campus Only Students 

1 1  



Onl ine courses increasingly sought by on campus students 
The more on l ine courses they take, the earl ier they g raduate ___ ,. ,._._ .. , .:-...-.--

•-, ------ ---

-- •--••,,-... • .,. � � ..... _,..,,_r.,.__.._ 4-
___ ..........,_,,., ..., ,,..,.. .,. . "t - �---.. - - ..... .. . .... 

M�Olng[),g�llearn1ngWor1<. S<>ccess 
Slra�ies lromS.. LN<l,ngUn-

:1rc�
�;"rty Collegff BCG I ASU 

If U N D  goes home, at-scale on l ine universities 
wi l l  d isplace North Dakota offeri ngs . . .  

Diverted 
traffic 

. . .  and North Dakota l i kely would become a 
net exporter instead of net importer of students 

Could result i n  
contract ion of 
employment at state 
u n iversities 
Serious workforce 
attract ion 
imp l ication s  

.3:/16/2619 

:ti/ fl d /003 - if )JD 

J- lf-J-.Ot 1  

b ,� 
Sign ificant potential for completi ng degrees in state 

Nationa l  Consequen ces 
3 1  mi l l ion stude nts i n  
past two decades left 
co l lege without 
receivi ng  a deg ree or 
certificate . 

• Nol 1 Htgl, SO>ocl �ll • Htgl, School 0"-• • Som. �  

IIKfwllc0 09VH • Mvanc.:l �H 

Sooo;o, A StrongerNa110<, Lumu,g Beyond H,ghSdw Bu1kl5 
�nT1ie<1llum1na Found1tl<lfl . 20 1 5  

. . .  On-campus students wi l l  seek to transfer 
credits from out-of-state on l ine offeri ngs . . .  

Leveraging U N D  Onl ine with revenue sharing perm its NDUS 
schools to  focus on offerings where location matters 

Replace low enrol lment courses 
with UND On l ine 
2+ programs - degree, certificates 
Joint certificates 
NDUS facu lty as UND On l ine 
section leads 

• 

• 

• 
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. ..... �/�.-; . . . .1\ ::,�\::, 
Onl ine Strengthens On Campus •- · � 
• Higher  retent ion and g rad rates . ·. :� \\ 
• 33% more i nstructors 

Extra resources to invest 

ff I c/1 .l> I 00.3 4.Af.D 

3 - IR - diol 'I 

eJ /3 

Thriving i n  New Economy 

What North Dakota needs from UNO :  
• Talent 
• Discoveries and d iscoverers 

• What strategy UNO needs to del iver 
• Qual ity at a value, not price 

I nvest i n  h igher  g raduation rate (Goal 2) 
• On campus and on l i ne (Goal 3) 
• Campus renewal (Goal 3) 

13 



201 8 Master Plan reduces 1 m i l l ion square 
feet net of p lanned new construction 

Proposed demolition / decommissioning: 1 ,560,347 GSF 
Proposed new construction of 604 ,010 GSF 
Resulting in a ne t  reduction of 956,337 GSF 

c-. en, �-

- , ___ .-.. � Ac•,t - .,, ............ �.-- ... 

• U3 Advisors studying market potential 
Targeted RPFs for February 

• Successful bids wi l l  be col legiate gothic 

. . .  With New Efficient P lant 

-.. , ,:,ifC--1 , --w::::. 

,j 

,af16/201;) 
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Frees up s ign ificant space for Publ ic  Private Partnersh ips 
(PPPs or P3) 

,. " ! 
,., $4.SM donor funded 

remodel of Graduate 
Engagement Center a:_· underway 

� .... . . 
�_:._�·-�- . \, �,-q: " . :�---- '. 
". �__, Jj � 

:- . ·-:.,; . . , ,<'<II� '_:4 V 

.,.. -� -�-: . <:'. 1 '1 ; t , , . . J . j , f ... 
. ' f. - !ill..:.(�., r -�-

.•. .-:·:c--:.,.�1 �- --�t" · : . 

• 

• 

• 
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• 

$12M Phase I of 
Chester Fritz Library 

remodel also u nderway 

�:,,-; 
'• . "-, ,. 

.•y,; 
·fl  · 11 

Students voted to support a new 
$80 m i l l ion Memorial Union • 
-� · ' • Authorization to bu i ld  requested ' , ... 

Seeking inclusion i n  
Revolving Loan Fund for 

i nfrastructure investments 
SB 2275 ,r ·: 
---- -- --- ---- -· I 

__ I 

� I  
3/16/2019 

/IA J00.3 UAIJJ 
3 -· I ?  - .::J, O 11 

tJ' 15 

':"" .J I  •• . , -
$80 m i l l ion loan a uthorization  request to 
address "quad" deferred ma intenance 

.• ,,� , . t; • ; I: -
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Amy Henley 
Dean ,  Col lege of Business and Publ ic Adm i nistration I 

' 

, Thriving i n  New Economy 

What North Dakota needs from UNO :  
• Ta lent 
• Discoveries and d iscoverers 

• What strategy U N D  needs to del iver 
Qual ity at a value, not price 
• I nvest i n  h igher g raduat ion rate (Goal 2)  
• On campus and on l i ne  (Goal  3) 
• Campus renewal (Goal 3) 

Expanded research (Goal 4) 

9'16 '2019 ?I I 

di I JI .8 I 00 3 L( tJj) 
]- IP-;J.,ol1 
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Red Zone I nvestments 

Committed to commercia l iz ing research 
• UAS commercial ization staff h i red 

• 85% funded by grant from the U .S .  
Department of  Commerce's Economic  
Development Admin istration with local 
match from ND Commerce in year one 

• 

• 
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Red Zone Investments 

Committed to commercial iz ing resea rch 
• UAS commercial ization staff h i red 

Comm itted to h i ring an additional 
commercia l ization manager for campus 
and corporate outreach 
• Ideal ly 50%-funded by federa l 1 6  grant 

Red Zone Investments 

Committed to commercial iz ing research 
UAS commercial ization staff h i red 
Add ing corporate outreach staff 
Co-fund ing Department of Commerce 
commercial izat ion developer posit ion 
Committed to h i ring tech transfer staff 
• Wi l l  identify and protect IP  

Red Zone Investments 

Committed to commercia l iz ing research 
• UAS commercial ization staff h i red 

Add ing corporate outreach staff 
Committed to h i ring tech transfer staff 
Co-fund ing Department of Commerce 
Corporate Outreach effort 
Center for I n novation / EERC shari ng new 
development officer 
Implementi ng Commercial ization Team 

Measure, monitor, manage and report 
out monthly on progress l.Nt>Nb'Rrn' DA.kb'tA 

II 13 /003 U;(}.£) 
.3 - I�- ,/lo/9 

:J,f-16/2019 
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Red Zone I nvestments 

Committed to commercia l iz ing research 
UAS commercial ization staff h i red 
Add ing corporate outreach staff 

• Co-funding Department of Commerce 
commercial ization developer position 
• Together with NDSU and BND 

Red Zone I nvestments 

Committed to commercia l iz ing research 
UAS commercia l ization staff h i red 
Add ing corporate outreach staff 
Committed to h i ring tech transfer staff 
Co-fund ing Department of Commerce 
Corporate Outreach effort 

Red Zone Scoring 

Committed to h i ring tech transfer specia l i st 
Center for I nnovation I EERC shari ng new 
development officer to support 
commercia l ization effort 

Research / I n novate ND+ 
Grant 
I n  K ind Match - private , 
federa l ,  u n iversity 

• Partnersh ips with 
I n novation Centers 

Enhancement -
commercia l ization pathway 

Support HB 1 333 
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Green Zone I nvestments 

• Expanded research funding 

'\.'\.'\.'\.'\.'\.'\.'\.'\.'\.'\.'\ 
U ND's external research funding for  201 8 

• Unmanned Aerial 
Systems 

■ Rural Health & 
Communities 

• Human Health 

Energy & 
Environmental 
Susta inability 

• 819 Data 

Energy - focused on 
West 

Medical - benefit to 
enti re state 

Green Zone I nvestments 

Expanded research fund ing 
• I nvesting i n  "hunters" for more research 

,-3/16/2019 

Ji/ diA 1003 ud.o 
3 - I 9'- J.o /tf  

l_j If 
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UNO rose from 1 70 to 1 51 i n  un iversity research i n  bienn ium 

s120.000 

$100,000 

$80,000 

5(,(),000 

$40,000 

s20,ooo 

so 

Likely to rise further i n  201 8 
Research Funding by Year 

(Thousands) -$4-5 in  Federal 
funding for every 

$1 from state 

2014 2015 
I 

2016 2017 2018 

■ All other Sources 

■ 1nst1luti00,1I 

■ Nonprofit Sector 

■ Priv4te Sector 

■ St.1te .ind Loul 

■ Feder� 

$300M economic 
impact 

""',.� • ..-.-.11111111� To expand research,  we 
need hunters and ammo 
- seed money, match $ 

We expect hunters to 
eventual ly primari ly fund 
themselves and others 
with external funding 
• Imports $ 
• D iscoveries 
Necessitates post 
evaluation - can't hunt 
without hunters or ammo 

• 

• 

• 
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UNO Grand Chal lenges al ign with needs of state and areas 
with strong federal funding - OoE, N IH ,  SAMSA, OoO, OHS 

Energy and Environmental Susta inabi l ity 
• Promote energy security and environmental sustainabi l ity 

Human Health 
• Address health chal lenges through basic, c l inical and translational 

d iscovery 
Rural  Health and Commun ities 

• Help rural communities solve their unique health and social problems 
Autonomous Systems 

• Drive the world-chang ing developments of UAS 
Big Data 

• Effectively, efficiently and ethica l ly  produce, manage and securely use 
information in  the age of big data l..N.>NORTH DAKOTA 

\.\. \. \. \.\. \. \.\. \. \.\ 
Real located $6 mi l l ion for research seed funding 

during last three fiscal years 

Big day for 'Big Data' 

■ Unmanned Aerial 
Systems 

• Rural Health & 
Communities 

• Human Health 

Energy & 
Environmental 
Sustainabi l ity 

• Big Data 

UNO i nvesting 
$1 0 M i l l ion 

(5 years) to h i re 
six new 4 IR 
scientists 

Essentia l  to a l l  
fields - Ag,  

Energy, UAS,  etc . 

JI I 
.__,3,l-16/26 i-9 

j/ A /003 ll.AIJ> 

3- I f - J.o l ?  

Hunting examples 

$3.2M Dept of Energy (Charles Gorecki) 
• CO2 enhanced o i l  recovery i n  Wi l l iston Basin 
$20.3M Natl Institutes of Health (Marc Sasson) 
• Working with partners across the Dakotas to 

develop unique ways to combat cancer 

$2.25M Natl Institutes of Health (Jonathan Geiger) 
• New targets for therapeutics against epi lepsy 

$3.2M Substance Abuse and Mental Health 
Services Admin istration (Thomasine Heitkamp) 
• Substance abuse impacts and mitigation 

'�las I Research Institute for 
. Autonomous Systems 

• Launched in 2017 
• Rapid response focused 
• Fuels and harnesses power of 
state's UAS ecosystem 

,.,if!, 
. \, ' . � 1 � , 1 .l  

• UND+NDSU++ 
• Keeping UAS lead 

..... � .. ... . (· . "!J.l,. ·._,,,;,,;. · . ·,...,. � ·. · . ;;;I .. . . } � • • \. " , ; � I ,JI .:,. ..,,., I '. ♦ - . •· 
f 

• Potential to achieve EERC scale 

Green Zone Advancement 
I 
• $5.7 m i l l ion technology infrastructure 

• l nternet2 / h igh performance computing 
• Sp l it between UNO and NOSU, though 

service shared with state, i nc lud ing K-1 2 
Historica l ly funded 
Inc luded in N OUS request 

• Essentia l  to expand research effort 

19 



Each Grand Chal lenge Offers Opportun ity to 
Leverage Added State I nvestment 

Can only be achieved with flex ib i l ity of post
eva luation,  not pre-matched funded 

- Stale Funding - Matching Funding - Estimated Revenue/Benefit to State 

Thriving in New Economy 

What North Dakota needs from UND :  
• Talent 
• Discoveries and d iscoverers 
What strategy UNO needs to de l iver 

Qua l ity at a val ue ,  not p rice 
I nvest in h igher  g raduation rate (Goal 2)  

• On campus and on l ine (Goal  3) 
Campus renewal (Goal 3) 

• Expanded research (Goal 4) 
I nflection Poi nt 

" ,3!-le/201.D 

# /  ;(A / 00 3  llJ,/P 

3 - IR- J,01 1 

tJ � 'l)  

Green Zone Advancement 

$5.7 m i l l ion technology infrastructu re 
$10  m i l l ion support for research 
• Included in NOUS funding request 

North Dakotans Support Funding U niversity Research 

79% agreed that the state should invest 
research dol lars in  new industries in 
addition to agriculture and energy to 
diversity the economy 
• 80% in  the East 
• 78% in  the West 

77% agreed that N DSU and UNO can aide 
in the d iversification of the economy 
through research of emerging technologies 

83% in  the East 
• 78% in the West 

Val leyProsperity 
p a t t n c • s t, p 

UNO and North Dakota 
swim in New Economy 

Needs-based funding 
4% merit pool 

Campus renewal funding 
Research funding 

Inflection Point Further cuts 

s ink  in New Economy 
l.N.)1,ib'Rn-U>AKOTA 

• 

• 

• 
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Together, UND and North Dakota 
can Swim into the New Economy 

�N01RTH 0Akork 
LEADERS IN ACTION 

2 1  
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TECHNOLOGY INFRASTRUCTURE 
IT infrastructure upgrades are necessary to catch up and compete. 

North Dakota is fal l ing behind.  Current IT infrastructure is  
inadequate to support growing research needs.  (See map below 
showing ND infrastructure vs. the rest of the Northern Tier. )  

As the two lnternet2 members , NDSU and UNO are committed 
to pay the fee that al lows all North Dakota Un iversity System 
and K12 schools access to the col laboration infrastructure. 

Northern Tier Network has been funded in  each bienn ium 
through the North Dakota Un iversity System budget unt i l  201 7 .  

The $5.7 m i l l i on  request: 
- funds i nfrastructure upgrades to catch up with peers 

I nvestment is  necessary to support research and col laboration of 
North Dakota research universities among reg ional and national 
peers , inc luding Un iversity of Minnesota and University of South 
Dakota , as well as national laboratories and cloud providers. 

- is evenly spl it between N DSU and UNO 

Alaska . 
Asia

,. 

CANARIE/BCnet 

- supports connecting users throughout the state with 
the best access to high performance computing 

1 00G backbone link currently bypasses ND. We need to 
activate on-ramp in Fargo and upgrade all of ND to 1 00G. 

NTNC Regional Optical Networks 
e 1 00G Links e 1 0G Links 

• lnternet2 National Backbone 
Northern Tier States in Gray 

State Appropnated Funding 

� � 
N O R T H  D A K O T A 
UN IVERSITY SYSTEM 

ACCESS. I NNOVATION.  EXCELLENCE.  

Northern Tier 
Networl< North 
Dakota (NTN-ND) 
implemented and 
connects ND higher 
eel and K 1 2  to 

NDSU N(1h ! H  1 l •\K,' I , 
--, 1 ,\I I l 1 1 1 \  1_ 1;--, 1 · , 
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Comments to the North Dakota Senate Appropriations Committee 

H .B 1 003 L.(/J.1) 
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Senator Ray Hornberg, Chai r  

Submitted by  DeAnna Carlson Zink, CEO of  the University of  North Dakota 
Alumni Association and Foundation 

Submitted March 18, 2019 

/j l 

Cha i rman  Ho lmberg a nd members of the Committee - good morn ing .  I a m  DeAnna  Ca r lson Z i nk, CEO of 
the U N D  Al u m n i  Assoc iat ion a nd Foundat ion .  Tha n k  you for a l lowing me to exp la i n  why the No rth  
Da kota Cha l lenge Fund  has  been  a success a nd  why  it wou ld  be a pos itive move to  cont i n ue  fu nd i ng t he  
progra m at the h ighest leve l poss ib le a nd p rovid i ng  flex i b i l ity a s  to  how those funds  a re used . 

To beg i n  with, I want to tha n k  each member  of the No rth Da kota Leg is lat u re for support ing th i s  i n it iat ive 
in the past .  We have a l l  benefitted-espec ia l ly the students a nd  members of these North  Da kota's 
co l l eges and u n iversit ies .  We a re an eclectic m ix  of commun ity co l l eges, state co l l eges and pub l i c  
resea rch u n ivers i t ies, each with a un ique  m iss ion .  

The North  Dakota H igher  Ed ucat ion Cha l l enge F u n d  i s  a n  i nvestment i n  the state's a nd nat ion's futu re .  
Th i s  i s  a nothe r way  that each o ne  o f  you i s  contr i b ut ing towa rds t h e  u pwa rd trajectory o f  t h e  state i n  
the 21st century .  Ph i la nth ropy i s  a bout pay ing forwa rd a nd i nvest ing i n  t h e  futu re .  Togethe r, with th i s  
pub l ic, p rivate p a rtne rs h i p, we ca n i n sp i re a wor ld of cha nge, make posit ive cho ices  tha t  w i l l  l a st many 
generat ions a nd cont i n ue  to sha pe pub l i c  h igher  ed ucat ion a s  it strives to meet soc iety's needs a nd 
demands .  A l l  g ifts im pact the U n iversity of North  Da kota, h igher ed ucat ion i n  genera l  a nd the state, 
mak ing p rivate g iv ing fo r h igher ed ucat ion vita l to o u r  state's a nd  nat ion 's  futu re .  

S ince t h e  i ncept ion  o f  t h e  cha l l enge fu nd i n  2013,  we  at t h e  U N D  A l umn i  Assoc iat ion a nd Fou ndat ion ,  
have ut i l ized our e nt i re $ 17 m i l l i on  a l locat ion from the state with $34 m i l l i on  i n  gifts and commitments .  
Of the $34 m i l l i on  ra ised in p rivate support, 69 percent of it came from donors o uts ide the state who 
wanted to i nvest i n  h igher  ed ucat ion in  the great  state of North Dakota . These donors ha i l  from 33 
states and  the D i st rict of Co l umb ia .  The i nvestment i s  q u ite imp ress ive, a nd  the  i n it iat ive extends  
beyond the bo rde rs of No rth Da kota . 

S ince the North Da kota Cha l l e nge Fund bega n,  326  g ifts funded 178 tota l p rojects i n c l ud i ng 140 
endowed scho l a rsh i p  funds .  The benefit of th i s  Fund  is impact ing the l ives of thousa nds  of students; 
leaders in act ion  who a re mak ing a diffe rence in the state, cou nt ry and  wor ld . 

Many academ ic  p rogra ms  have a l so been e n riched by private support .  At the U n ivers ity of North 
Da kota, we have benefited by focus ing on  the U n ive rsity's strategic p rio r it ies a nd  co l lege-based 
i n it iat ives-espec ia l ly scho la rsh i ps and academic p rogra ms .  We have leve raged the cha l l enge g ra nt with 
our donors from a l l  ove r the country. The i n ce ntive of an immed iate SO percent retu rn  of the i r  
i nvestment has  been very appea l i ng. I n  fact, we have donors req uest ing th i s  match a nd wa i t i ng  fo r th i s  
private / pub l ic pa rtne rsh i p  with the  state of North  Dakota . Ou r  deve lopment office rs have repeated ly 
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ti' di 
sha red the sent iment that ou r  dono rs a re excited that the i r  gifts ca n have a m uch greate r immed iate 
impact . 

You a l l  shou ld  be a pp la uded beca use this i n it iat ive has been a success on a l l  fronts . It has he l ped 
motivate some donors a nd  been a t ipp ing po int for them to give back .  I tha n k  you for that. I know of a 
potent ia l seven fig u re cash gift that has  p iqued the i nte rest of the donor  beca use of the Cha l l enge 
G ra nt .  I f  not for the Cha l l enge G ra nt, the gift wou l d  p robably be pa rt of the donor' s  estate p l ans  a nd we 
wou ld n't rea l ize it for many yea rs down the road .  

A s  you know, Gov .  B u rgum recommended $40 m i l l io n  for th i s  p rogram,  wh i l e  t h e  House vers ion o f  th i s  
b i l l  i nc l udes  $2 . 2  m i l l i o n .  I wou ld  strongly u rge you to fund the program at the h ighest leve l poss ib le  and 
provide flexi b i l ity . I strongly be l ieve if we don't rece ive fu l l  fund ing, we wi l l  be leavi ng ph i l a nth rop ic  
funds  o n  the ta b le .  A p rogra m l i ke th i s  shou ld  be looked at a s  a mode l  i n  the support of pub l i c  h igher  
ed ucat ion a round  the cou ntry .  As the U n ive rsity of North Da kota strives to bu i ld i t s  reputat ion a s  a 
leader  i n  i nnovative educat ion,  p rivate g iv ing i s  more important than  eve r - espec ia l ly when state 
reven ues a re more cha l l enged . It i s  important for th i s  i n it iat ive to support adva nc ing a cademic 
p rogra ms, e ndowed facu lty posit ions, a nd  scho l a rsh i p s  to make co l leges a nd u n ive rsit ies access ib le  to 
students from every wa l k  of l ife . 

Tha n k  you aga i n  for a l lowing me to express my views. Tha nk  you a lso for you r  cont i n ued support of th i s  
va l u a b le  p rogra m .  
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North Dakota H igher Education Cha l lenge Fund 
Cumu lative Impact to UND  20 1 3-20 1 8 df '-( JIB 1003 uJJJJ 

UND Private support � � � � 
$33.5 m i l l ion LU LU LU LU + 
North Dakota H igher 
Education Chal lenge Fund 

� � 
$ 1 6.7 m i l l ion LU LU 

TOTAL INVESTMENT IN  UND 

$50.2 mi l l ion 

3 - If ,)., Dl i 
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ALL 
Col leges 

Academic units or 
programs have benefited 

Funds & Projects Supported 

$1 5 .1  mi l l ion 
4 capita l projects 

$2.9 mi l l ion 
1 7  ed ucator fu nds  

$ 1 3.9 mill ion 
1 40 scho la rsh ipfunds  

$ 1 .6 mi l l ion 
1 7  p rogram & 
i n frastructu re fu nds 



U n ivers ity of North Dakota 

House B i l l  1 003 
Senate Appropriat ions Comm ittee 
March 1 8 , 201 9 

........_ U N I V E R S I T Y  O F  

'· NORTH DAKOTA. 
LEADERS I N  ACT ION . a 



• North Dakota is  at an  I nflect ion po i nt i n  h ig her  
ed ucation . 

• U N O  is  comm itted i n  conti n u i ng to rea l locate it 's 
resou rces to best serve the needs of the students ,  
state , nat ion and world . As priori t ies change ,  fu nd i ng 
wi l l  fo l low those priorit ies 

• U N O  wi l l  cont i n ue to re i nvent to meet the needs of 
the workforce . 

• U N D 's resou rce a l locat ion mode l  ass ists i n  strateg ic  
decis ion-maki ng and he l ps a l ig n  fu nd i ng to the 
strateg ic  p rio ri t ies of the un ivers ity i n  a very 
transparent way. 



I nst i tut iona l  Comparison 

201 7-19 Adj usted Ge n e ra l  Fund Appropriation 
Re move one-ti m e ,  ca rryove r & payro l l  adj .  
201 7-1 9  Base Ge n e ra l  Fund  Appropriati on(HB1003) 
4%14% Sa l a ry I ncreases 

Base Adj ustm e nts 

201 9-21 Adj usted Ge nera l  Fund  Appropriation ,  
Net  of  Base Adj ustm e nts(Needs Based Budget) 

adjustments 
201 9-21 Adj ustme nts: 

4%/2% salary/benefit inc rease 

2019-21 Health insurance inc reases 

2%/2% salary/benefit increase 

Funding formula add it ional 5% reduct ion 

Fund ing formula - minimum amount payable 

Tota l Adjustments 

Tota l Base Genera l  Fund Request & Recommendation 

-- --�-- ---- ··- - ---------- - --- ------�------ --- � 

S BHE 201 9-21 GF 
Budget Request 

$ 145,976,557 
(5,880,468) 

Executive 
Recomme ndation 
$ 145,976,557 

(5,880,942) 

Eng rossed HB1 003 
$ 1 45,976,557 

(5,880,468) 

Eng rossed HB1 003 
Ove r (Under) 

Budget Req uest 
$ 

$ 140,096,089 $ 140,095,61 5 $ 1 40,096,089 '$ 

$ 

5,31 2,443 
3, 544 

145,41 2,076 

145,41 2,076 $ 

3,544 

140,099, 1 59 

4,152, 776 

2,103,110 

(7, 004, 508) 

(748,622) 

1 39,350,537 $ 

3,544 

1 40,099,633 

3, 296, 596 

3, 426,959 

6,723, 555 

1 46,823, 1 88 $ 

(5,31 2,443) 

(5,31 2,443) 

3,296,596 

3,426, 959 

6,723, 555 

1 ,41 1 , 1 1 2  
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I nst i tut iona l  Comparison
Funds 

- - ...... .  . ' ......., �-- . 
. ... '- . -

-- ------ -· ········-· - - -- ---- - ·· --------- -----

201 7-1 9 Base Other  Funds 
Capital Assets 
Off System Cap. Assets 201 7- 1 9 
Subtota l - 201 7-1 9 Base Speci a l  funds(HB1 003) 
4%/4% Salary Request 

Base Payro l l  adj ustmen ts 

201 9-21 Health i nsurance i ncreases 
2%/2% salary increase 

SBHE 201 9-21 GF 
Budget Request 

828, 1 1 1 ,509 
(91 , 000 , 000) 

(8 ,241 , 059) 
728 ,870,450 

1 5, 1 05,676 
(60,997) 

Executive 
Recom me ndation 

828, 1 1 1 , 509 
(91 , 000, 000) 

(8 ,24 1 , 059) 
728 ,870,450 

(60,997) 

Engrossed HB1 003 
828, 1 1 1 , 509 
(91 , 000, 000) 

(8, 24 1 , 059) 
728, 870, 450 

(60,997) 

6,588, 1 73 
6,998, 1 68 

Engrossed HB1 003 
Ove r (Under) 

Budget Request 

( 1 5, 1 05 ,676) 

6 , 588, 1 73 
6 , 998, 1 68 
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I nst i tut iona l  Comparison
Bu i ld i ng Funds 

¢{ .8 / OtJ.3 

Engrossed HB1 003 
Executive Ove r (Under) SBHE 201 9-21 GF  

Budget Request Recomme ndation Engrossed HB1 003 Budget Request 

Capita l  Bu i l d i n g  F und  T i er I I  -
Bank of N D  funds 
1 %/1  % T u i tion Inc rease 
Insti tu tion M ate h at 1 to 1 

Cap i ta l  Projects 
Other c hanges i n  estim ated i ncome 
Remove prior b ienn i um  cap i ta l  asset c arryover 
Change i n  extraord i nary repa i rs and spec ia l  assessments 
Net change om base fund ing equ ipment over 5000 

201 9-21 Adj usted Other Fund  Appropri ation  $ 743,91 5, 1 29 $ 728,809,453 $ 

4,361 ,801 4 , 361 , 801 

3,334,928 3, 334 , 928 

7,696,729 7 ,696 ,729 

1 1 5,000,000 1 15 ,000 , 000 

872,789,252 $ 1 28 ,874, 1 23 
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• The N OU S  req uested fu nd i ng for the Northe rn 
Tie r  Network as part of its budget req uest to 
fu nd  the fo l lowi ng : 

Item 

Research Computing Operating 

Research Computing Salary + Fringe (4 
FTE) 

UND's s hare of NTN-ND infrastructure 

otal 

nnual 

$ 533,150 

$ 466,850 

$ 425,000 

$ 1,425,000 

Biennium 

$ 1 ,066,300 

$ 933,700 

$ 850,000 

$ 2 ,850 ,000 

• U N O  is  req uesti ng fu nd i ng for th is  p roject be 
re i nstated i n  the b i l l .  
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Fund i ng transfers from U 

SoM HS 
• The fu nd i ng form u la p rov ides fu nd i ng per we ig hted SCH for 

a l l  com p leted cou rsework i ncl ud i ng cou rsework i n  the Med ica l  
Schoo l . 

• F u nd i ng formu la SCH i ncreases eq uated to $4 1 5 , 09 1  for U N O  
and SoM H S .  The majority of the i ncreases were attri buted to 
the SoM H S  Hea lth Care Workforce I n i t iat ive (HWI ) i n  the 
amou nt of $4 1 1 , 547 . U N O's port ion eq uated to $3 , 544 . 

• Add it iona l l y, because part of the fu nd i ng for the HWI i n i t iat ive 
fu nds res idency pos it ions and res idency posi t ions  do  not 
generate SCH , 0MB i n  conj u nct ion with N O U S ,  mod ified 
fu nd i ng for SoM HS by red uci ng the per cred it  SCH for 
med ica l  students and fu nd i ng the res idency p rog ram 
separate ly  ($ 1 0 , 676 , 1 50) .  



Seeki ng Leg is lat ive Approva l for the fo l lowi ng : 
• Student Memoria l  U n ion - $80 , 000 , 000 

• Fu nded th roug h student fees 

• Ath let ics H ig h  Performance Center  - $35 , 000 , 000 
• Fu nded th roug h donat ions 

• Pa rk i ng  Repa i r  and Ma i ntenance - u p  to 
$25 , 000 , 000 

• Fu nded th roug h pa rk i ng fees (SBH E  approva l 
1 2 . 6 . 20 1 8 )  

• Deferred Ma i ntenance - $80 , 000 , 000 
• Fu nded th roug h rea l locat ion of exist i ng  operat i ng  

expenses (SB H E  approva l 1 . 24 . 1 9 ) 



• An anonymous U N O  a l umnus is  p ledg i ng $20 
m i l l ion  to he l p bu i ld a new Co l lege of Bus i ness & 
Pub l ic Adm i n istrat ion bu i ld i ng if the state 
comm its another  $20 m i l l ion to match . 

- U N O  is  seek i ng an amendment to the 
leg is lat ive bond i ng b i l l  to prov ide the needed 
match 
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• Req uesti ng  fu nd i ng for the U N O  Schoo l of Law 
be separated as a specia l  l i ne i tem l i ke the 

SM H S .  

- Creates add it iona l  transparency of actua l  

reven ues and expenses of the law schoo l 

- Governance wi l l  rema i n  as with othe r  co l leges 

.10 



• The North Dakota U n ivers ity system is  requesti ng  $ 1 0 
million one-time funds for expanded research into 
emerg ing technology and new fields, such as UAS , 
counter UAS , d ig ita l agriculture, cybersecurity, data 
analytics and medical applications. 
- U NO supports this request as research is a critical 

component in the success of the state of North 
Dakota in the 4th industrial revolution 

- Funding would provide opportun it ies to attract more 
compan ies as graduates will have skills i n  emerg ing 
technolog ies 

- Will provide more opportunities for federal and 
corporate research fundi ng , discoveries , and 
commercialization. 

I 1 



• UNO has more than 225 
academic program 
offerings 

UNO has 254 Presidential Scholars and 
1 6 1  Honors Students 

• 93% of U N O  g raduates are 
emp loyed or cont i n u i ng the i r  

$300 . . education lnJ fl7t/fto17 'Pact of state-w,c1. our research 
e econotnic 

1 00% first-time pass rate on the 
Praxis, the national certifying 
exam for speech therapists 

. d � than similar 
1 3% lower tuition an ees 

ion 
institutions in an 1 1 -state reg 

1 00% first-time pass rate on the 

National Counsel Licensure 

Examination for Nursing in 20 1 8  

,� 
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• We enroll students from every county in ND in about the same 
proportion as the ND population. 

• Although most of our students are from ND (40%) or Minnesota 
(32%) ,  we en ro l l  students from every state i n  the u n ion . 

• 76% of our students are undergraduates, 20% are graduate 
students, and 4% are professional (medicine and law) . 

• In  the past 4 years, the percent of our students enrolled in at least 
one online course has increased 15% .  

• There has been a 29% increase in online student credit hours in the 
past 5 years . 

• For the past 5 years, 80% or more of our first-year students have 
returned for their second year. 

• Our four-year graduation rates have been increasing every year for 
the past 4 years. 

• Our students' median debt at graduation is 32% less than the 
national average. 



• U N D's p rofess iona l  prog rams cont i n ue to p rod uce h ig h  q ua l i ty 
g rad uates ready to enter the market i n  fie lds with a shortage 
of workers . However, tu it ion rates are not keep i ng  up with the 
market wh ich is  h i nderi ng expans ion and i n novat ive 
opportu n it ies i n  these prog rams .  
- U N O  su pports tu it ion flexi b i l i ty at the SBH E leve l for a l l  

p rog rams 
- I f  not poss ib le ,  U N O  is seek i ng more flexi b i l i ty i n  

p rofess iona l  p rog rams that a l ready have d ifferent i a l  tu i t ion  
to ensu re cont i n ued i n novat ion and resou rces for these 
p rog rams .  

• Eng i neeri ng 

• Aviat ion 

• Bus i ness 

• N u rs ing  

/ti . . 



Summary of FY 20 1 8 Tota l 
Revenue by funct ion 

State Appropriati ons  
$ 1 02 .6  
22 .3% 

Aux i  I i ary Enterprises 
$34.0 
7 .4% 

Sales and Serv ices of Educ. 
Depts .  
$52 .6  
1 1 .4% 

University of North Dakota 
Total Revenue, Exc luding Capital 

Fiscal Year 2018 
($ in millions) 

Total Revenue: $460.3 million 

Grants and Contracts 
$ 1 03 . 9  
22 .6% 

Other 
$22 .5  

Tu i t ion  and Fees 
$ 1 44 .7  
3 1 .4% 



FY 20 1 8 Operat i ng Expenses 
Funct ion  

Research $6 I , 
1 5 .4% 

Pub l i c  Service, $ 1 9 . 7  
4 .4% 

Aux i I iary Enterprises, 
$27 . 5  
6 . 1 %  

University of North Dakota 
Operating Expenses by Function 

(exc lud ing capital items and other nonoperating expenses) 
Fiscal Year 2018 

(in millions) 
Total Operating Expenses : $449.3 million 

Scholarsh ips and -
Fel lowships, $ 1 2 . 8  

I n struct ion ,  
$ 1 60 . 5  
3 5 .7% 

2 .9% --� Academic .  Support, 

Phys ica l  P lant, $37 .4  
8 .3% 

$30 .6 ,  6 . 8% 

Student Serv ices, $4 1 . 5 ,  9 .2% 



• Aud it fi nd i ng : I mproper term i nat ion  benefi ts note 
temp late 

- Management Response :  Ag ree , Go i ng  
forward g reater care wi l l  be taken i n  the 
p reparat ion of the temp late . Note : th is  was a 
severance package payment that was 
recorded on the wrong l i ne of the tem p late . 

1 7  
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N O R T H  D A K O T A 
UNIVERSITY SYSTEM 

- ACCESS. INNOVATION. EXCE.LLENCE. 

J{/3 ) 003 lO/.D 1 
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If/ 
Summary of Proposed Action 

SBH E  Meeting - January 24, 201 9 

• 

• 

1 .  Issue :  U N O  is  cu rrent ly consideri ng  a l l  fund ing  options to identify the most 
appropriate fi nanc ing for pr iority capital projects , i ncl ud i ng  th is  project to add ress 
deferred ma intenance .  

2. Proposed motion: Authorize a $80  m i l l ion cap ita l p roject for UNO to  address 
deferred maintenance on the un ivers ity's core campus .  The project wou ld  be funded 
with North Dakota Bu i l d i ng Authority (NDBA) bonds ,  wh ich wou ld  be pa id back with 
inst itut iona l  operat ing funds .  Further ,  authorize the System Office and U N O  to sol icit 
project approva l from the 66th North Dakota Leg is lative Assembly .  

3. Background:  I n  20 1 8 , UNO completed a campus faci l i ty master p lan that expanded 
the 20 1 6 master p lan and i ncorporated UN D's cam pus strateg ic p lan . These p lans ca l l  
for the reduct ion of s ign ificant deferred mai ntenance a n d  to prog ressively u pg rade 
campus fac i l i t ies and ambiance. U N D's request for bond revenue wi l l  address cap ita l 
needs re lated to existi ng appropriated bu i l d i ngs located with i n  the h istor ic academic 
core of  campus .  

4. Financial im plications : U N D's cu rrent bond rat ing is  Aa3 ,  but is  ant ic i pated to  d rop 
one notch to A 1 ,  with the add itiona l  debt i ncu rred for the new Student U n ion ($80 
m i l l i on )  and ant ic i pated park ing i nfrastructu re ($25 m i l l ion )  projects . 

' 

Ana lys is assumed that the deferred maintenance bond project wi l l  ut i l ize the Bu i l d i ng  
Authority Bonds Moody's rati ng o f  Aa2 .  The  interest rate project ions i nc l ude  a 25 bas is 
po int  cush ion because of the i nterest rate env i ronment .  

Debt serv ice for the $80 m i l l ion p roject is estimated at approximate ly  $5.3 m i l l ion per 
year for 25 years .  

5.  Academic implications : There are no academic  issues related to  th is  project. 

6.  Legal/policy issues : This project requ i res approva l of the N D  Leg is lative 
Assembly. 

7. Review Process : Vice Chance l lor  for Adm in i strative Affa i rs ,  D i rector of Faci l i t ies 
P lann i ng .  

8 .  Enclosures : SBHE  agenda item 

9. Contact person: Jed Sh ivers ,  VP for fi nance and operations ,  
jed .sh ivers@ U N D .ed u ,  70 1 -777-35 1 1 

1 O .Chancellor's Recommendation :  Chance l lor Hagerott recommends approval with 
reservation .  



Summary of UND  Bonding Request for $80 mi l l ion 
·\-\-'?:> I O o3 
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Dea r SBHE  Mem bers a n d  Chance l l o r' s  Offi ce :  P.S d---
Tha n k  you fo r cons ider ing  o u r  proposa l to ra ise $80 m i l l ion from the sa le  of bonds exp l ic i t ly des ignated • 
to add ress the defe rred ma i ntena nce o n  the co re of ou r  academic  campus . 1 I n  p r io r  i nfo rmat ion  
s ubm iss ions  we have p rovided d ata on  the overa l l  state of  defe rred ma i ntenance of o u r  ca mpus  ( $+500 
m i l l i o n )  a n d  a n  i n -depth a na lys is of o u r  cred it worth i ness to be a b le to affo rd the i n c rementa l  expense 
of defray ing pr i nc i pa l  a n d  interest .  

In th is br ief s ummary we prov ide the fo l lowing i nfo rmat ion : 
1 .  An exp la nat ion show ing  wh i ch  core academ ic  fac i l it ies wi l l  be add ressed by the bond p roceeds, 
2 .  Assu ra nces with h igh  confi dence that w e  ca n affo rd the expense, a nd 
3 .  H o w  t h e  expense w i l l  b e  t reated as  an  operat ing  expense with i n  o u r  U n ive rsity's resou rce 

a l l ocat io n mode l .  

Core Academic Faci l ities addressed by the Bond Proposal 
The construct ion  of the new Co l l ege of Bus i ness & P u b l ic Adm i n istrat ion  (Co BPA) b u i l d i ng i s  the  
begi n n i ng of the reconstruct ion ,  remode l i ng  and  repu rpos ing of  academ ic  bu i l d i ngs i n  the  no rtheast and  
eastern edge  of  the academ i c  core . Accom p l ish i ng th i s  p l an ned work w i l l  a l low UNO to  beg in the 
p rocess of mov ing academic  spaces from Co l umbia Ha l l  back  to  the cam pus  core .  

l .  New CoBPA Project (gift funding) . The  new bu i l d i ng  w i l l  be attached to Chester Fr itz L i b ra ry and  
Me rrifi e l d  H a l l  to ta ke advantage o f  U N  D ' s  exist ing space and  w i l l  a l l ow the new bu i l d i ng  to be 
r ight-s ized . Once the new CoBPA bu i l d i ng  is  o pen, Gamb le  Ha l l  w i l l  be vacated . 

2 .  Merrifield Hall Project ($35M bonding) . The  vacant Gam ble Ha l l  w i l l  p rov ide adjacent "swi ng 
space" to re locate M err ifi e ld  Ha l l  occupa nts d u ring a comprehensive remode l i ng  p roject that 
w i l l  t ake advantage of i ts  connect ion with the new CoBPA and new con nect ion  with Twa m ley 

• Ha l l .  Once the Merr ifi e l d  H a l l  p roject is comp leted, Gamb le  Ha l l  wi l l  aga i n  be vacated .  
3 .  Twamley Hall Project ($15M bonding) . The vacant Gamb le  Ha l l  w i l l  p rovide  "swing space" aga i n  

t o  re locate a ny ex ist i ng  Twam ley Ha l l  occupa nts that w i l l  retu rn t o  Twam ley Ha l l  u pon  t h e  
com plet ion o f  t he  com preh ens ive remode l i ng  project that w i l l  take adva ntage o f  its new 
con nect ion to Me rr ifi e l d  H a l l .  Twam ley Ha l l  wi l l  be repu rposed to accommodate more academic  
a nd  student  affa i rs act iv it ies, tak ing advantage of  i t s  i nterna l  con nect ions  a nd d i rect access to  
the  ma in  quad .  Once the Twa m ley Ha l l  p roject is comp leted, Gam b le  Ha l l  w i l l  be  
decomm iss ioned .  

4 .  Campus Core Building Envelope Project ($30M bonding) . The m ajor ity of the  bu i l d i ngs i n  the 
cam pus  core wi l l  receive some leve l of roof, w indows, doors and tuck-po in t i ng  work com p leted 
i n  order  to sta b i l i ze the bu i l d i ngs a nd  imp rove the energy effi c i ency of the bu i l d i ng  enve lope so 
that fut u re HVAC system p rojects ca n be des igned/down-s ized app rop riate ly .  

a .  U N O  w i l l  a l so attem pt to leve rage the bond i ng fu nds to attract add it i ona l  donor  fu nds to 
com p lete more com p rehensive remode l i ng of these cam pus  co re bu i l d i ngs .  

i .  Ba bcock/Ca rnegie/Gustafson Ha l ls a l ready h a s  a uthority fo r fu nd ra i s i ng .  
i i .  Chester  Fr itz Li b ra ry a l ready ha s  authority fo r fu nd  ra i s ing a nd  has  a n  active 

remode l i ng  p roject. 
i i i .  O 'Ke l ly H a l l  has  a n  act ive phase two o f  a th ree-phase com p rehens ive 

remode l i ng  p roject of the inter io r  of the bu i l d i ng, but exte r ior  work is st i l l  
needed . 

1 It may be worth not ing that Twa m ley Ha l l ,  home to Un iversity leadersh ip ,  had no heat on Decem ber 3 1 ,  2018,  as broken p i pes in wa l l  HVAC • 
un its fa i l ed and  var ious offi ces were f looded .  

N DSBHE  Budget & F i na nce Comm ittee 1/15/2019 1 
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Funding for Repayment of the bond issuance 

½c \D03 
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There a re t h ree ma i n  aspects of the proposa l wh ich  p rovide  confidence that it i s  affo rdab l e :  
1 .  We decreased the requested bond  amount from $135 m i l l io n  to  $80 m i l l i o n  i n  o rde r  to  i nc rease 

its affordab i l ity. 
2 .  W e  computed the com posite fi na nc ia l i ndex (CF I )  with a l l  o f  o u r  debt i nc l uded a n d  assu med that 

we wou l d  generate on ly 95% of cu rrent tu it io n .  95% of cu rrent tu i t ion imp l ies a s ign if ica nt 
e n ro l lment dec l i ne  s i nce tu it ion tends to r ise ac ross the cam pus each yea r depend i ng upon  
spec ific ma rket cond it ions fo r t ha t  co l l ege. Thus  we  be l i eve we  have adequate ly stressed test fo r 
decreased en ro l l ment .  

3 .  We have structu red the bond d u ri ng the fi rst two yea rs to have a n nu a l  payments of $2 .9 vs . the 
$5 .4 m i l l io n  fo r the su bsequent 28 yea rs .  Th i s  p rovides  u s  with suffic ient t ime to m a ke any  
budgeta ry adjustments (e .g . ,  red uct ions )  t ha t  we need  to make i n  o rde r  to  en su re tha t  the bond  
may be  serv iced . 

The a n n u a l  debt serv ice fo r the bond issua nce i n  yea rs 1 a nd  2 i s  app rox imately $2 . 9  m i l l i o n  a nd  $5 .4  
m i l l io n  i n  yea rs 3-30. Be low is a chart showing U N D' s  revenues a nd  expenses .  Beca use the debt payment 
is  a fixed expense, th i s  debt service wi l l  be fu nded befo re othe r  operat ing expenses .  As reven ues 
i n crease o r  decrease, U N D's operat ing expenses wi l l  need to adj u st to en su re ava i l a b l e  fu nd i ng fo r debt 
serv ice .  Th i s  is the same mechan ism used for a l l  of o u r  debt . 
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Com par i son of U N D  Reven ues and  Expenses 

Sales and Services 

Grants and Contracts 

State Appropriation 

Revenues 

Ongoing Deferred 
Maint. 

Bond Proposal $Sm 

Salaries & Benefits 

Expenses 

Note :  Debt service is  i nc l uded in the a bove cha rt a nd  deprec iat ion is  exc l uded based on the cash 
i m p l icat ions of these items and  to g ive the Com mittee a fu l l  pe rspective . 

The second cha rt shows how fac i l it ies-re l ated costs a re a l l ocated us ing  U N  D's i ncent ive-based resou rce 
a l l ocat ion mode l .  Fac i l it ies expenses a re a l l ocated to the co l l eges a nd  a ux i l i a ry u n its by sq u a re feet of 
space occup ied as  we l l  as  student headcount .  Deferred ma i ntena nce (ongo i ng) ,  as  we l l  as debt se rv ice 
on  the p roposed bond for deferred ma i ntenance, wi l l  be a l l ocated out to the u n its by student headcount  
beca use most revenues a re a l l ocated o ut by student headcou nt .  Th i s  ensu res that the  revenue  f lows 
match the outflows to the extent possi b l e .  Add it i ona l ly, by us i ng  student headcount, a uxi l i a ry u n its do 
not pay for the deferred ma i ntena nce of the academ ic a nd  a dm i n istrative co re beca use they a re 
respons ib l e  fo r the i r  own deferred ma i ntena nce .  
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How Faci l ities Expe nses Are A l l ocated 
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As we ca n see from the chart a bove, U N D  w i l l  have to repay th i s  debt (wh ich w i l l  be a l l ocated to its 
academ ic co l l eges and  other  pr ima ry u n its th rough UN D's i ncentive-based resource a l locat ion mode l )  by 
e i ther  expense effi c ienc ies or revenue  i nc reases .  Th is  process is des igned to generate a strateg ic  
i nvestment pool to i nvest s ign ifi cant new i n it iat ives such  as when we ut i l i zed fu nds from the strategic 
i nvestment pool fo r the a pprox imate ly $10 m i l l i on  fo r the "b ig data" research facu lty. 

• 

We a re a l so consta ntly look ing fo r opport un it ies fo r service u n its to become more effi c ient to fu nd other • centra l strategic i n it iat ives .  We a re adva nc ing a n umber  of systems i n it i atives with th i s  i n  m i nd .  Thus  
co l l eges/depa rtments w i l l  need to  e i ther  generate more revenue  through i ncreased student 
en ro l l ees/cred it hou rs, cha nge i n  t u it ion  rate, enha nced gra nt fu nd i ng, etc . ,  o r  red uced costs . 

. 
It wo rth not i ng  that one  of the pr i nc ipa l  reasons fo r en hanc ing fit and  fi n i sh  is to i nc rease on-ca m pus  
en ro l lment, wh ich ,  i n  t u rn ,  i ncreases tu i t ion revenue  outs ide of  any tu it ion rate cha nges .  Cost reduct ions 
w i l l  a l so  a pp ly to serv ice u n its .  Note that cost reduct ions wou l d  l i ke ly l ead to staffi ng cuts .  We a re 
study ing va r iou s  cost red uct ion opt ions now, fo r exam p le, g iven the uncerta i nty of fu nd i ng for the  
u pcom i ng b i enn i a l  budget a nd  to prepa re for strategic rea l l ocat ion of  resou rces such  a s  th i s  project. The 
pr inc i pa l  a n d  i nte rest payment associ ated with th is bond is a component that we and our co l l eges a n d  
service u n its m ust ta ke i nto account, when  budgeti ng, a long with other  strategic  i n it i at ives, merit pool 
fu nd i ng, a n d  hea lth  p rem i um  fu nd i ng .  

Impact on CF I  
UN D's com pos ite fi n anc i a l  i ndex (CF I )  fo r FY 2017 i s  3 .95 .  Any CF I  i ndex above 1 . 10 i s  cons ider  hea lthy 
a nd req u i res no  review from the H igher  Lea rn ing Com m iss ion .  Based on  our fi na nc ia l p roject ions 
i n c l ud i ng  the  Memor ia l  U n ion  debt, other debt comm itments, and  the proposed deferred ma i ntena nce 
bond,  UN D's CF I  i s  expected to be 2 .54 even when we assume 95% of tu it io n .  

Respectfu l ly, 

Jed Sh ive rs, U N D  Vice P res ident fo r F i na nce and  Operat ions/Ch ief Operat ing Officer 
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Comments to the North Dakota Senate Appropriations Committee 
Senator Ray Holmberg, Cha i r  

Submitted by DeAnna Carlson Zink, Chief Executive Officer 
Un iversity of North Dakota Alumni Association and Foundation 

March 18, 2019 

DeAnna Carlson Z ink/UNO Alumni Association & Foundation CEO: 
Chairman Holmberg and members of the Senate Appropriations Committee - thank you for 
allowing me to again appear before you. 

I am here to talk with you about an exciting project at the University of North Dakota that we are 
engaging donors on at this moment. 

The State Board of Higher Education, the North Dakota Legislature, and the UND Alumni 
Association and Foundation Board of Directors have approved fundraising for a new $70 million 
state-of-the-art College of Business & Public Administration building in the heart of the quad at 
the University of North Dakota. 

We have been around the region and country in recent months talking with potential donors 
about this project and we are finding tremendous enthusiasm among our alumni and friends .  One 
thing that we hear time after time is that these potential major six-to-seven to even eight-figure 
donors want to partner with the state to make this building a reality . 

So, we are asking this committee and your fellow lawmakers to consider committing $20 million 
in state funds to be matched by $50 million from our donors . 

We are confident that with a state match, our dedicated alumni will recognize the state ' s  
commitment and invest in this project as dedicated partners. I would like to take a minute to read 
a letter signed by twenty-one alumni stating their intention if a state match i s  established. 

The letter reads : 

Dear Chairman Holmberg and members of the Senate Appropriations Committee, 

We are alumni of the University of North Dakota College of Business & Public Administration. 
We are CEOs, entrepreneurs, accountants, and government officials .  We live in North Dakota 
and beyond and will never forget how our UND education changed our lives and impacted who 
we are today. We recognize the need to raise the bar for the UND College of Business and Public 
Administration and build a College for the future. Our peer institutions are doing so, and we too 
must remain competitive and not fall behind. 

We believe in the values, leadership skills and work ethic instilled in us in North Dakota and 
during our time at UND and feel passionate about investing in North Dakota' s future . 

1 



\-\o , 003 
3-- l �  A 

We must continue to attract and educate the best and brightest students from throughout the great 
• state of North Dakota as well as throughout the United States and beyond who will become 

successful business people and contribute to the state' s economic growth long after graduation. 
With many College of Business and Public Administration graduates staying in the state to live, 
work and raise families, the economic impact is significant for North Dakota. 

We are willing and committed to be leadership donors on this capital project but feel strongly 
there should be a partnership with the state to elevate our flagship institution into the future. We 
are confident that with a state match, the return on investment will be significant. With $20 
million in state funding, we and others commit to donating to this capital project totaling $50 
million in private donations. 

This project is an investment in the state ' s  future, and we ask you to strongly consider this 
partnership . 

Sincerely, 

Chad Wachter 
Jim Poolman 
Jim Williams 
James Williams 
B John Barry 
Phil Gisi 
Bernie Fe/and 

Trevor Hastings 
Monica Musich 
Tammy Peterson 
Kevin Moug 
Henry Herr 
Howie Dahl 
Linda Pancratz 

Lauris Molbert 
Rick Burgum 
Dale Morrison 
Paul Korus 
Steve M Scheel 
Rick & Lori Lee 

This letter is signed by twenty-one alumni and friends of the University of North Dakota and 
you' l l  see their names in the transcript of this testimony that has been distributed to committee 
members . 

In addition to these alumni dedicating their support to the project, we have an alumnus who is 
prepared to give a lead gift of $20 million to this capital project. This donor wants to partner with 
the state to make the building a reality. 

I ' d  l ike to read now a letter from this anonymous donor to you: 

He writes . . .  

Dear Chairman Holmberg and members of the Senate Appropriations Committee, 

I am a proud native of the great state of North Dakota and a graduate of the University of North 
Dakota College of Business & Public Administration. I am extremely proud of my North Dakota 
roots and very grateful for the strong education I received at UND. The hard work ethic that is 
instil led within me was developed in North Dakota - it' s  a trait that has served me both 
personally  and professionally throughout the years. 
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Because I believe in giving back and investing in the state, people and the University I hold so 
close to my heart, my wife and I are committing a gift of $20 million to lead the development of 
the proposed College of Business & Public Administration building. This gift is  conditioned on 
the state providing a $20 million match fund for all gifts to its proposed new building project. 

I strongly believe the state of North Dakota should financially support the University of North 
Dakota at the highest level possible through this new College of Business & Public 
Administration building. 

This state-of-the-art building will be a place that produces strong business leaders who will, in 
tum, invest back into this beautiful state. This new building is  essential for UND to recruit, retain 
and graduate top students that will become our future business leaders, meeting essential 
workforce needs of the state. 

I thank you for your consideration to invest in this monumental project for the University of 
North Dakota, the state, region, and the world. 

My wife and I are committing to make a difference in the lives of students for generations to 
come and believe this partnership with you is essential in empowering leaders of tomorrow. We 
ask for your commitment as well .  

S incerely, 

Anonymous Donor 

Esteemed members of the committee, this anonymous donor is a true North Dakota success 
story, and he and his wife want to make a difference in the lives of UND students today and for 
decades into the future by making this lead gift to a new College of Business and Public 
Administration building. 

The current home of the College of Business and Public Administration is more than 50 years 
old and the college has outgrown it. 

I ' d  like to call on the dean of the college to speak about why this project is so critical to the 
success of our students. So please allow me to introduce Dean Amy Henley: 

Amy Henley/Dean of the UND College of Business & Public Administration :  

My name is Amy Henley and I am incredibly proud to  serve as  the Dean of the College of  
Business and Public Administration at the University of North Dakota. 

When our current home was built, half a century ago, Gamble Hall provided an excellent home 
for our students, staff, and faculty. It has continued to produce leaders in public and private 
sectors . But a lot has changed over the decades . 
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As the state ' s  first accredited business college, I am proud to say that we have gained a national 
• reputation for excell ence. Our graduates are highly sought after throughout the United States, but 

we are proud that many choose to stay right here in North Dakota and make a difference in their 
communities and in our state. As a result of our national reputation, we have seen increasing 
enrollment that has l ed us to outgrow our current space. 

Also, the space we do have i s  no longer adequate for the way in which students want to learn. 
Creativity, emotional intell igence, l eadership, and cognitive flexibility are the current must-have 
ski l ls for the workplace . Tomorrow' s students need a place for hands-on learning to interact and 
hone those skil ls ,  not just sit and l isten . Many of Gamble Hal l ' s classrooms are designed as 
lecture hal ls  with tiered l evels and inflexible seating. Gamble  Hal l  is no longer equipped to 
accommodate and attract our current or future students .  It doesn't  have the interactive and 
collaborative spaces we need, or an innovation hub to inspire the new ideas for future businesses 
to benefit the state, nor does it have space where students can come together outside of the 
classroom for conversations with their classmates, faculty, and inspirational leaders . Instead, 
they congregate in the only non-classroom space they can find; on old couch under the stairwell . 

Our space is  not set up with the kind of innovative technology that students will continue to 
demand in the future. We have had some amazing, engaged donors who have stepped up to help 
provide our students with access to data such as real-time stock exchange information and 
lessons from experienced leaders in their fields . When Gamble Hall was built, there was no way 

• to predict how rapidly changing technology would impact future education needs .  Not only do 
faculty need access to rapidly advancing technology changes to aid in their teaching and 
research, students are continually demanding access to state-of-the-art technology to aid in their 
learning. A new home for the College of Business and Public Administration would allow us to 
design a modem space with an infrastructure that would provide maximum flexibility in adapting 
to changing technological needs and opportunities . 

Further, we suggest that the construction of a new home would be a more financially  sound path 
for our future. Experts have determined that that the deferred maintenance and capitol renewal 
needs for Gamble  Hall wil l  total $ 1 9  million. 

A new building equipped to educate the business and public leaders of the future - businessmen 
and women, accountants, financial experts, economists, government official s  - including 
legislators - will help UNO and the State of North Dakota compete with business schools both 
regionally  and nationally  for the best and brightest students from North Dakota and beyond. 

Finally, I offer that a new College of Business and Public Administration building would help us 
strengthen our partnerships with alumni and the business community in North Dakota and 
beyond. 

Thank you for the opportunity to share my perspective with you today. 
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DeAnna Carlson Zink: 

Chairman Holmberg, committee members, I think it would be very valuable for you to hear a 
student ' s  perspective on this project, so I ' d  like to invite Student Body President and Accounting 
Major Erik Hanson to say a few words.  

Erik Hanson: 

Chairman Holmberg, members of the committee, my name i s  Erik Hanson and I have had the 
privilege to serve as the Student Body President for the last year. As my time at UND comes 
closer to an end, I reflect on all the things UND has given me: a great campus community, 
student focused faculty, incredible leadership development opportunities, and an amazing 
connection with our community of Grand Forks. These four things have b een instrumental in my 
preparation for the next steps of my life. But most importantly on my mind as a graduating 
senior is how do I ensure I am workforce ready and hirable for employers . Part of being ready to 
join the 2 1 st century workforce, is training in a 2 1 st century workspace. While  our programs are 
excelling in many areas in the CoBP A, our infrastructure is holding us back. The fifty-plus year
old building was built for a time of different teaching, different learning, and a different period of 
connectivity. We live in a world where technology isn ' t  just the future, but it is  the present. We 
need our students competing for jobs in a marketplace that demands not just a knowledge of j ob 
skills, but an understanding of how to utilize these technologies in a collaborative environment. 
Right now, neither adequate technology or collaborative spaces are available in Gamble Hall . 
We currently lack the infrastructure for the type of workspace modem education demands .  

For generations, leaders in our state have flourished in Gamble Hall and at  the University of 
North Dakota. From elected officials  at  the state and federal level, small-business owners, 
industry leaders, and constituents in your districts, UND' s  College of Business and Public 
Administration has been preparing leaders and grooming a workforce that is ready to drive our 
state forward in industries we have today, and those poised to emerge on the horizon. For over 
fifty years, Gamble Hall has helped prepare those  graduates for the world ahead of them, but in 
our world of rapid change and the emergence of technology-driven learning, it is time for 
infrastructure that grows with the college and develops the next wave of leaders for generations 
to come. 

If we want to grow and excel as a state, we need to retain the best and brightest from within our 
borders. In addition, we need to also recruit the b est and brightest from others around us. In a 
shrinking world but ever-growing global marketplace, it i s  essential to have a building that 
supports the needed infrastructure, technology, and workspaces that attracts tomorrow' s leaders 
to North Dakota. As we continue to evolve in the ways we learn and prepare for the workforce, 
our learning environment needs to be flexible to evolve with it. Currently, the only study space 
in Gamble is a few old couches placed under a flight of stairs . This does not attract the talent our 

• state needs. Students have advocated heavily over the past few years for more experiential 
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learning opportunities to be implemented in our coursework; however, there are currently no 
• group breakout spaces or collaboration zones that allow students to work together on these 

projects, simulations, and case studies. As a graduating senior, I see a desperate need for spaces 
like a community engagement center that allows easier access for our community members and 
employers to be present in our building. The more engagement our community members and 
employers have with our students creates a pipeline of talent for the state' s  workforce and drives 
higher retention rates of graduates staying and working in North Dakota. More than anything, 
the rapid advancement of technology has outgrown what our aging building can handle. We 
need infrastructure that allows our technology to grow with our students and be flexible to 
handle whatever the future brings. 

We are so fortunate at the University of North Dakota to have an alumni base that is passionate, 
caring, and generous. They have heard from us, the students, what we need to propel UND' s  
College o f  Business and Public Administration forward to continue preparing the next leaders in 
our state. Not only did they listen, but they acted. Their generosity thus far shows the level of 
commitment the graduates of UND have for their University and our state. I hope that as a 
legislature, you also see the value that a flagship College of Business and Public Administration 
brings to the state. I ask you to help invest in students, invest in higher education, and invest in 
matching dollars for the new building that will show our alumni the statewide support for this 
endeavor. Working with our students, our alumni, and our state leaders, hand-in-hand to secure 
a brighter future for the state of North Dakota is the sort of project we need to continue growing 
and diversifying North Dakota' s economy for generations to come. 

DeAnna Carlson Zink: 

Chairman Holmberg, esteemed members of the committee, 

With more than 22,000 alumni from the College of Business & Public Administration and more 
than 40 percent of these alumni staying in North Dakota to live and work, the economic impact 
of this project is monumental . 

I ask that you strongly consider including a match for this capital building project. With it, you 
will work hand-in-hand with our donors and investors to build a brighter future for UND 
students and the great state of North Dakota. 

We have some supplemental materials that we are going to leave for you to look at regarding the 
building proposal .  It includes a brochure that we are using as we visit with donors . 

And at the bottom of this printed testimony, you can find a link to a video that we show donors 
as we bring them up to speed on the project. 

Thank you. 

CoBPA building video : www.bit. ly/UND CoBP A 
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E M P O W E R  

LEADERS 
We bring the world to our students and 

our students to the world. 

The University of North Dakota Col lege of Business and Publ ic Admin istrat ion is 
embarki ng on a $60 mi l l ion campaign to bu i ld a faci l ity for the future. 

This is  the biggest ph i lanthropic capital project our un iversity has ever undertaken .  We 
depend on leaders l i ke you to provide the spark for th is transformational fac i l ity at North 
Dakota's Flagship Un iversity. The countdown to a world-class education starts now. 
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$60 m i l l i o n  p h i l a nth rop i c  
p roj ect that wi l l  empower 
th e l eade rs of tomo rrow. 
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Goa l :  l nCfe3se� s-

i nte rnsh i ps fo r 
unde rgraduates 
from 40% to 
75% of students . 
Our new, technologically advanced building 
will empower the next generation of business 
leaders by giving them a place for hands-
on learning where they can hone their 
creativity, emotional intelligence, leadership 
and cognitive flexibility. 
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Goa l :  G row 

en ro l lment 

to 2 ,800 
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When a student sets foot on campus, how 

long does it take to decide if they want to 

attend that university? 7 minutes. 

Imagine their reaction when they see 

a state-of-the-art business and public 

administration building located at the heart 

of campus, placed prominently on the quad 

along University Avenue . 
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G oa l :  I ntroduce 

new majo rs ,  such  

as Data Ana lyti cs .  
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In addition to more than 2,000 students, 
faculty, and staff, at least 15,000 prospective 
students, families and community members 
visit the college each year through campus 
tours, symposia, career fairs, and conferences. 
This traffic will increase dramatically as our 
new, cutting-edge facility will be the premier 
academic building and event venue on campus. 







CONTACT: 

President, Un iversity of North Dakota 
701 .777.21 35 I mark. r. kennedy@UND .edu 

Dean, UNO College of Business & Publ ic Admin istration 
701 .777 .21 35 I amy. henley@UND .edu 

Chief Executive Officer, UNO Alumni  Association & Foundat ion 
701 .777.2538 I deannac@UNDfoundation .org 

Associate VP, Senior D i rector of Development 
701 .777.41 06 I k imw @ U NDfoundation.org 



• Testimony to the S�r�ations Committee 
HB 1003- UNO 
Mary Ellen Varvel 

March 18, 2019 

Chairman Holmberg and Members of the Committee: 

My name is Mary Ellen Varvel. I now live in Bismarck. I lived in Grand Forks for 
a total of 24 years, including the three years I studied at the law school at UNO. 
I have been a licensed attorney since October 5, 1981. 

I first saw Corwin Hall in early 1972. It looked like it had not been well 
maintained in a long time, but it was still a solid building that had been 
beautifully built. I last saw Corwin Hall in May of 2018. Several of its rooms 
were filled with chairs, desks, and other stuff that was to be hauled to the dump 
rather than handed over to State Surplus. Corwin Hall was still the same solid 
building it was when I first saw it. 

I know the difference between a solid building that has sturdy stairs and a shaky 
building that has unstable stairs. I was in the English 1 H (honors) class at the 
University of Kansas in the summer of 1964. I remember well that the classes 
were on the fourth floor of one of KU's oldest buildings, a shaky building with 
shaky stairs. A year or so later, that old building was demolished - and it took 
only one swing of the wrecking ball to bring it down. 

I object to destroying good old buildings such as Corwin Hall just because 
someone wants to have the state spend millions of dollars on new buildings. If a 
good old building is no longer needed, then replacing it with an expensive new 
building is not necessary. 

Use it up, wear it out, make it do, or do without. 

Thank you. I am open to questions from the committee. 

Mary Ellen Varvel 
2630 Commons Avenue 
Bismarck, ND 58503 
(701 ) 255-6639 
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Chairman Holmberg and Members of the Committee: 

My name is Andrew Alexis Varvel. I am an alumnus of the University of North Dakota, a 
scholar of the history of the University of North Dakota, and a resident of Bismarck. 

Student Fees 

We need to look at the future of student fees. From the Left, there has been a push to 
eliminate tuition for public universities. If you look at North Dakota's record of 
reimbursing political subdivisions to keep down property taxes, the effect has often 
been to raise spending while not actually lowering property taxes. I suggest to you that 
free tuition would likewise be regarded as a bonanza for student governments, as well 

• 
as university administrators who look at student fees as a piggy bank to fund and staff 
projects that the North Dakota Legislature would never approve of. 

• 

In the 1930's, my grandfather Charles Varvel was about to graduate from the University 
of Kansas with a BS in Chemistry. His fellow classmates voted to require everyone in his 
class to pay one year of dues to the Alumni Association. He didn't have the money. In 
order to graduate, he we was forced to borrow money from his older sister. Charles 
Varvel would later go on to become a research chemist at Phillips 66 who was also their 
pipeline corrosion specialist, but he remembered that episode for the rest of his life. 

From the Right, Australia has Voluntary Student Unionism and New Zealand has 
Voluntary Student Membership. In other words, if students don't want to participate in 
student government and pay student fees, they are not required to do so. This reform 
recognizes that not every student actually supports student government. 

Recent United States Supreme Court decisions may call into question the future of 
student fees. Fleck v. Wetch, concerning mandatory bar association membership, has 
been remanded to the United States Court of Appeals for the Eighth Circuit "for further 
consideration in light of Janus v. StateJ Count½ and Municipal Employees" . 
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Justice Alita states in Janus v. State1 County1 and Municipal Employees: 

t!B 100-3 
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"Under Illinois law, public employees are forced to subsidize a union, even if 

they choose not to join and strongly object to the positions the union takes in 

collective bargaining and rel·ated activities. We conclude that this 

arrangement violates the free speech rights of nonmembers by compelling 

them to subsidize private speech on matters of substantial public concern." 

This is a sweeping decision that may provide precedent for students who object to 
student fees or the pretense that student government actually represents them. 

d .t-. 

This directly affects House Bill 1003, given that the University of North Dakota expects 
the North Dakota Legislature to approve a major bonding issue lasting through 2059 
that would raise student fees by over $300/year for the purpose of demolishing the 
Memorial Union and replacing it with a new structure. 

If the payment of student fees becomes voluntary, the State of North Dakota would be 
left in the lurch as our state colleges and universities will have debts based upon a 
revenue stream that no longer exists. Given the legal environment surrounding the 
Fleck v. Wetch, it would be prudent for the legislature to be cautious concerning the 
University of North Dakota's great leap forward in remaking its physical campus. 

Gamble Hall 

The University of North Dakota is pressing the Legislature for permission to construct a 
new building for its business school. Under the UND Master Plan, this would involve 
the demolition of Gamble Hall and probably Montgomery Hall. This new building 
would be linked by skyway to the Chester Fritz Library, which would disrupt Special 
Collections. This new building would also be linked by skyway to Merrifield Hall. 

As you are doubtless aware, an anonymous donor has offered $20 million toward 
building the new College of Business and Public Administration building contingent 
upon the State of North Dakota matching that funding with another $20 million. 

I remember hearing comments in the early 1990's from House Majority Leader Earl 
Strinden about how federal matching funds would distort the state budget. And worse, 
what started as federal matching funds might turn into unfunded mandates. If the offer 
of private matching funds brings projects to the top of the queue, we risk making 

• contingent private donations a prerequisite for public funding of new buildings. 
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This offer should have been presented to Legislative Management last year to provide fJJ 
the Legislature more time to consider the idea. As it is, the Legislature has had more 
opportunity to consider Governor Burgum's plan for a presidential library in Medora. 

We should also consider whether the business college ought to be in Grand Forks in the 
first place. Fargo is the center of commerce for our state, so it would naturally make 
more sense for the business college to be in Fargo, just as moving Pharmacy to the UND 
Medical School and Architecture to UND would also make sense. Business fits NDSU's 
historical mission as a land grant college while Architecture is central to UND's core 
mission going all the way back to 1883. 

Some forms of deferred maintenance go with the territory. After all, the North Dakota 
Capitol has cracks in the terrazzo flooring and the Brynhild Haugland Room has nicks. 
However, a policy of intentionally deferred maintenance is just plain wasteful. Any 
university that refuses to adequately maintain its existing buildings should not be 
trusted to adequately maintain its future buildings either. Planned obsolescence is 
wasteful, and it is flagrantly contemptuous toward North Dakota's traditional spirit of 
frugality. In any case, if we are going to build an entirely new campus for the University 
of North Dakota, we should consider where it should be built. We should not presume 

• 
that it must necessarily get built near the English Coulee, which sometimes floods. 

UND's Latest Master Plan 

For future reference, any statewide university needs to ensure that its Master Plan 
includes stakeholders on a statewide basis. Unfortunately, all of the "community 
stakeholders" listed on page 45 of UND's Master Plan are Grand Forks institutions. On 
page 88, it says, concerning a building slated to replace the Hughes Fine Arts Center, " ... 
a UND Collaborative Arts Center could serve as a beacon of innovation and community 
engagement for the Grand Forks area." 

As a UND alumnus, I am offended. I thought UND was a beacon for the State of North 
Dakota, to quote our school song "Alma Mater", a "Beacon O'er Our Western Land." 

Thank you. I'm open for questions from the committee. 

Andrew Alexis Varvel 
2630 Commons Avenue 

Bismarck, ND 58503 
701-255-6639 

mr.a.alexis.varvel@gmail.com 
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Senate Appropriations Committee 
Economic Diversification through Research Grant Program 

March 18, 2019 

Testimony by 
Steve Burian, Co-Chair 

Good morning Chairman Holmberg and members of the Senate 

Appropriations Committee. My name is Steve Burian, and I serve as Co-Chair of 

the Valley Prosperity Partnership, an initiative led by business executives to 

identify and advance common strategic economic development opportunities for 

the Red River Valley region and the state of North Dakota. 

I am here today because it is critical for this committee to consider and re

up its commitment to investing in university research as a means of diversifying 

North Dakota's economy. As you know, this committee approved SB 2282, which 

provides $4SM for university research, by a 13-0 margin. The executives that 

comprise the VPP were thrilled with your support, and we were even more 

thrilled with the resounding support shared by the full Senate, which approved 

the bill 43-4. 

We made a similar case in the House Appropriations Committee last week, 

and late last week, we were quite disappointed to learn the committee placed a 

do not pass recommendation on 2282. While we will continue to press your 

house colleagues to support this business-led, state-wide, voter-supported effort, 

we urge you to strongly consider and re-up your support for this bill - depending 

on 2282's fate in the House - by amending the substance of 2282 into the higher 

education budget you are considering today. 

t_j I 
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This bill is a bona fide effort by North Dakota business leaders - many of 1' J
whom have state-wide, regional, and national footprints - to diversify and 

strengthen our economy. We appreciate this committee's unanimous support for 

the game-changing ideas that comprise HB 2282. The CEOs and business 

executives who have worked on this initiative for about a year now respectfully 

request you to exercise that same support as you enter the final stages of the 

2019 legislative session. 

The VPP's business executives desire to strengthen and diversify our 

economy for a more vibrant and prosperous future. We feel that the best means 

of doing so at this moment in our state's history is by investing in North Dakota's 

university research enterprise. 

Thank you for your continued support and thoughtful consideration of 

amending SB 2282 into HB 1003 to keep the idea moving forward to conference 

committee. I'll stand for any questions you might have. 

• 



Senate App.tions Committee 

Senate Appropriations Qg,rnmitt�e 
March 18, 2019 

· · · 

Joshua Wynne, MD, MBA, MPH 
Vice President for Health Affair� 1 UN[) 
Dean, UNO SMHS 
Executive Secretary, Ur;;!� SM���y�ry Council 
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Overview of Today's Presentation 
• Current status of health and healthcare in North 
Dakota 

• Strategic direction of the UND SMHS 
• Where we were 
• Where we are now thanks to North Dakota's 
Healthcare Workforce Initiative (HWI} 

• Where we hope to go 
• Budget implications 
• Recommendations for the ND Legislature from the 
UND SMHS Advisory Council 
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• 
Reference Materials 

• Copy of PowerPoint slides used in today's 
presentation 

• UNO SMHS Fact Sheet with overview of various 
UNO SMHS programs, statistics, and answers to 
frequently asked questions 

.h 18, 2019 

• Executive Summary of the Fifth Biennial Report -
Health Issues for the State of North Dakota 2019 

• Vital Signs - 2018 Community Report 

Ltw.)��:!�����, U•IIVllllllY o, N011TII OAKOT,\ 

FIFTH BIENNIAL REPORT I 2019 

HEALTH I SUES FOR THE 
STATE OF NORTH DAKOTA 

Sqm�MIDONf&H1.o1.1115crMOJ. 

ADVISORY COUNCIL 
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Key Points from the Fifth Biennial Report-Health 
Issues for the State of North Dakota 2019 

• Although North Dakotans have a lower prevalence of 
diabetes than the rest of the U.S. and are less likely to 
report fair or poor health, they have a higher risk of certain 
cancers and a mortality rate that exceeds the national 
average. 

• North Dakota is tied for fourth in the country in the 
percentage of its state population 85 years of age or older. 
Because demand for healthcare increases with age, 
demand for services is especially pronounced in the state. 

L.Nvt�1�t���· 
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Key Points from the Fifth Biennial Report-Health 
Issues for the State of North Dakota 2019 

• A majority of hospital nurses are licensed practical nurses 
(LPNs) or registered nurses (RNs) and were trained in-state. 
There was a vacancy rate of greater than 10 percent for all 
levels of nurses in 2018. 

• For all provider types, there are substantially more 
providers in urban compared with rural regions. For 
physicians, there are 84% fewer providers in rural 
compared with urban areas (adjusted for population). 

L.N;.)��:!rc���• 
UMfY(Jll!TY o, NOJITI< OA!\OU f 

I lr-.ln Crhnnl./lo�irino ".ln� Uo".llth Crionroc 
• 

March 18, 2019 

40 
35.9 

35 

0. 30 

8 25 

� 20 

15 '(J 
·t 

10 

5 

0 
Metro Miao Rural 

.N.D. D Upper Midwest Ou.s. 

Figure 3.3. Physicians per 10,000 population for North Dakota with comparisons, 2015.1·u 

Key Points from a National and State 
Healthcare Provider Perspective 

• We recruit for healthcare providers on a regional, 
national, and even global stage. The same is true of 
health care educators. Thus, proper incentives for 
recruitment and retention are essential. 

• With the aging of the population and especially of 
the physician healthcare provider workforce, the 
challenges of providing appropriate healthcare will 
only increase in the future. 
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Healthcare Workforce Shortages in 
North Dakota Are Not New 

• Report of the Country Life Commission (1909) - President 
Theodore Roosevelt 

"Physicians are further apart and are called in later in cases of 
sickness, and ... medical attendance is ... more expensive." 

• Carnegie Commission's Report on Medical Education (1970) 

"The geographic distribution of health [providers] is highly 
uneven, and ... there is little question that the supply of health 
[providers] is gravely deficient in some parts of the nation." 

�t�:!�����· 
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North Dakota's Healthcare Workforce Initiative 

What is new is tha� !!£;,•,.,,, 
We have a p I a n t O Sl:fr}�'J!ts!//t;.;l°'s 
address hea Ith ca re 'OJ1rlfo,41Jt 
workforce issues 
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Percent of ND Medical Students Going to UND SMHS 
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Retention of UNO SMHS Medical Student 
Graduates for Practice In-State 

Percentile 
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Source: Association of American Medical Colleges Missions Management Tool 2018 �.���;���!f 
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Medical Student Cost to Attend (In-state) 

Percent i le • Generous state support 
40 

• Commun ity-based 
3 5  

school with sma l l  facu lty 
30 • Good management of 
25 operat ions 
2 0  

1 5  

1 0  

20 1 0  20 1 1  20 1 2  20 1 3  2 0 1 4  20 1 5  2 0 1 6  20 1 7  20 1 8  

Source: Association of American Medical Colleges Missions Management Tools 2010-2018 � i'�1� �� , 
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Medical Student Debt 

Percenti l e  

2012 2013 2014 

• R u ra l Med Scho l a rs h i p  
progra m 

• I n creased ph i l a nt h ropy 
d i rected at student  debt 

2015 2016 2017 2018 

Source: Association of American Medical Col leges M issions Management Tools 2010-2018 l_Nw i'�r� ���� , 
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UNO SM HS Outcomes 

Metric Percenti le Rank 

Pe rcent of gra d uates 

p ract ic ing in ru ra l  a reas 
(graduates 2003-2007) 

Pe rcent of g ra d uates ente r ing 

fa m i ly medic ine (2018) 

93th 

lQQth 

Source: Association of American Medical Colleges Missions Management Tool 2018 �t�:rt�, 

UNO SM HS Outcomes 

Metric 

Com p let ion rate fo r med ica l students 

(MD  p rogra m )  
(average o f  last th ree yea rs) 

Com p let ion rate fo r 4 major  U N D  SMHS 

gra duate p rogra ms ( i n c l ud i ng M D )  
(average o f  l ast 5-7 yea rs depend ing on  program )  

Source: Vital Signs - 2018  Community Report prepared b y  U N O  SMHS 

Percent 

95% 

94% 
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Value of the School and its Programs to the State 
P rovid i ng  hea lthca re p rofess iona l s  

• 72% o f  Fami ly  Med ic ine Physic ians 
• 44% of Physic ians 
• 52% of Physica l Therap ists 
• 52% of Occupationa l  Therap ists 
• 42% of Physic ian Assista nts 

l.N;.)i'�,����!• 
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Rese a rch  F u n d i n g  - FY2007 to FY2018 
• Over those 1 2  years, UNO SMHS 
facu lty and staff submitted 
$ 1 ,076,887,806 in grant 
requ ests {over one billion! ) .  

• Over those same 1 2  years, they 
were awarded $254,002 ,454 in 
grants {over a quarter of a 
bi llion! ) .  

• This is an effective yield of 24% ! 

1 1 1\l rl C r h rt rt l  rtf 1\ /l o rl i r i n a  -:, n rl  U a -:, l t h  C r i o n ro c-
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U ND SMHS Sponso red Funding 
$26,000,000 

$24,000,000 

$22,000,000 

$20,000,000 

$18,000,000 

$16,000,000 

$14,000,000 

$12,000,000 
5% increase/year 
50% increase since 2009 

$10,000,000 

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 

-3-yr Rol l ing Average l.Ni>t������· 
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N o rth  Da kota's H ea l t hca re Wo rkfo rce I n i t i a t i ve 
Sta rted i n  t h e  201 1 -13  B i e n n i u m  

• Reduce disease burden -+ focus on popu lation 
health 

• Master of Public Health degree programs { UND and 
NDSU) 

• Retain more healthcare provider graduates for 
North Dakota 
• RuralMed Program 
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H ea l t hca re Wo rkfo rce I n i t i a t ive 
• Train more healthcare providers 

• Med ica l student c l a ss i n c reased by 16/yea r  (tota l of 64) 
• Hea lth  sc ien ces students i n creased by 30/yea r (tota l of 90) 
• Res i dent ( post-MD  t ra i n i ng  req u i red pr ior to c l i n ica l p ra ct ice)  

s lots i n c reased by a tota l of 35 (or ig i n a l  p l a n was fo r 51 )  
• Improve the efficiency of  the healthcare delivery system 

• Tra i n i ng  i n  i nterp rofess ion a l  hea lthca re tea ms 
• Deve lop i ng  "vi rt u a l  ca re" a p p roaches t h at br i ng  the  c l i n i c  to the 

pat ient rather  t h a n  the  othe r  way a rou nd  (espec i a l ly impo rta nt 
in ru ra l  a reas )  

�i'�:!���· 
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H ea l t hca re De l i ve ry 

• Improving the efficiency and effectiveness of healthcare 
delivery -+ Perhaps most important 

• Tra nsfo rm the  de l ive ry of ca re 
• I n creased uti l izat ion of non-phys ic ia n prov iders, especia l ly for 

rout ine ca re 
• Te lemedir. ine 
• Person a l  devices (ce l l  phones, etc . )  
• Emphas i s  on popu lat ion hea lth a n d  behaviora l  determ i n ants 
• l nte rprofess iona l  hea lthca re teams 

l..Nii.>�:!rc����· 
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I m p l e m e ntat i o n  of H ea l t hca re Wo rkfo rce 
I n i t i a t ive Ove r t he  Past 4 B i e n n i a 

• I n c reased c l ass s i zes by a lmost 25% 
• Expanded medica l student and other academic p rograms 

March 18, 2019 

• M inot I ntegrated Longitud i na l  Exper ience (M I LE) P rogram for medica l  students 
• Master of Pub l i c  Hea lth/new Department of Popu lat ion Hea l th 

• Added new res idency p rograms focus ing on  ru ra l  p r imary ca re and other 
c l i n ica l phys ic ian p rovider  shortage a reas i n  North Dakota 

• I ntens if ied c l i n ic i an  retentio n  efforts 
• Rura l  Med program 

• I ntens ifi ed efforts to tra i n  p roviders ded icated to transforming hea l th 
ca re de l ivery 

• l nterprofess iona l  teams 
• V i rtua l  med ic ine 

�t��rc��· 
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P red i cto rs of R u ra l  P r i m a ry Ca re P hys i c i a n 
P ra ct i ce  

• Systematic review of 284 full-text articles in the medical 
literature with in-depth review of 72  studies 

• Found four predictive themes for rural primary care practice: 
• Pe rso n a l  c h a ra cterist ics o r  background  
/- Growing up  i n  a rura l  a rea 

V • Pr ior i nte rest in rura l  or  fa m i ly med ic ine practice 
• o/a nc i a l  fa cto rs ¥ • Loa n repayment, scho la rs h i ps, or other progra ms 

Source: Goodfe l low et a l ,  Academic Medic ine, 9 1 : 13 13-1321,  2016  
� �T�t���· 
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Pred ictors of R ural Primary Care Phys ician 
Practice 

• Med i ca l  schoo l  cu rr i cu l a  a n d  p rogra ms  ✓ Fa m i ly med i c i n e  spec i a lty 
R u ra l  med i c i n e  p rogra m 

• G raduate med i ca l  p rogra m ( res i dency) ✓• Fa m i ly med ic i n e  ru ra l  t ra ck  
• Com m u n ity h e a lth  ce nte r exposu re 

Source: Goodfellow et a l ,  Academic Medicine, 91 : 13 13-1321, 2016 LN;)��������· 
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Summary of Impact of HWI over the Past 

Decade 

•)-lelped improve the hea lth of North Dakotans  
V -ND moved up five spots from #1 8 to #1 3 healthiest 

state in the nation* 
�etained more phys ic ians and other c l i n ic ians 

for pract ice i n  North Dakota 
v'trained more phys ic ians and other  c l i n ic ians for 

pract ice i n  North Dakota ,✓i'mproved the effic iency of healthcare de l ivery 
*Source: America's Health Rankings 2018 � f�T� re����· 
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Su m mary of I m pact of HW I over the Past Decade 
• Const ructed the  l a rgest gove rn m ent-fu nded  

b u i l d i ng p roject i n  t he  h istory pf No rth  Da kota * 
�- Project finished on time --, ,,, 

" 

�- Project finished on budget ✓- Project finished without 
�-r, ......... LLLI significant incidents • }�l . ... � 

"We shape our buildings and afterwards our buildings 
sha pe u s." {Winston Chu rch ill} 

* I n  n o m i n a l  do l lars ���i��ci• 
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U ND SM HS B udget Adj ustments 
• H ow d i d  we ad just to the  FY18-19 budget red uct i on?  

• Vo l u nta ry staff and  facu lty separati ons 
• I ncreased operationa l  effi c i enc ies 
• Reduced i m p l ementation of programs 

• On l y  ab le  to  fund 35 o f  t he  5 1  approved res idency s lots 
• Needs-based  budget p roposed by N DUS  i m p l i c it ly i ncorporates 

s p end i ng red uct ions  beca use of i n c reased ope rat i o n a l  
expenses .  T h i s  w i l l  be a d d ressed th rough : 

• Add it iona l  operationa l  effi c ienc ies 
• E l im i nation of specif ic recruitment positions ( e .g. ,  Associ ate Dean 

for Research )  
• Expectation of  i n creased se lf-generated (non-genera l  fu nd )  do l l a rs 
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L i m ited O pt ions for U ND S M HS 
Budget Adj ustments 

• Available options 
• Ad m it add it i o n a l  stu dents 
• Ad m it o ut-of-state stu d e nts 
• I n c rease t u it i on  
• E l i m i nate p rogra m s  

U ND SM HS Degree Programs 

1 1 .  Doctor of Med ic ine 
2 .  P hysical Therapy 
3 .  Occu pationa l  Therapy 
4 .  Med ical Laboratory Science 
5. Physician Assistant Stud ies 
6 .  S ports Med ic ine/Ath let ic Tra in i ng  
7 .  Master of  Pu b l ic  H ea lth 

� ��l'! ���rt!, 
UNIVUI S H V  o ,  HOIITH DAIIOTA 

8 .  G raduate p rograms in b iomed ical sc iences/patho logy 
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O ur Goals 
• To be t he  best com m u n ity-based schoo l  in t he  cou nt ry 
• To cont i n u e  to be a n  i n n ovato r i n  educat ion (with a focus  on  

i nte rprofess i o n a l  tea ms)  

March 18, 2019 

• To cont i n u e  to deve lop  focused p rogra ms of resea rc h  exce l l e n ce 
• To se rve t he  peop le  of No rt h  Da kota a n d  beyond  

• Ru ra l  h ea lth 
• Hea lthcare workforce 

• Pr imary ca re (especia l ly fam i ly medic ine) 
• H ea l th p romotion  

• l nterprofess iona l  ca re 
• Virtual ca re 

O ur P urpose as a School 

� �1'!t���, 
UNtVUl l l l V  Of HOltf!< OAIIOTA 

"The primary purpose of the University of North 
Dakota School of Medicine and Health Sciences 
is t�hysicians and other health 
prof�·and to enhance the quality of life 
in Nor Other purpos · elude the 

iscovery of knowled e at enefits he 
peop e o 1s  s a e and enhances e quality of 
their lives." 

Source: North Dakota Century Code Section 15-52-01 � �1'! ��� , 
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O u r  P u rpose a s  a Schoo l  

• Ed u cate 

• D iscove r 

•Serve 

• Educate 

Met r i cs of S u ccess 

� ��LT� rC��� · 
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• Medical and health sciences graduates meet or 
exceed accepted standards on nationally 
recognized exams measuring academic progress 

• Exceed national average of medical students 
going into family medicine by 100% ( i.e., at 
least double) 
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Metr i cs of S u ccess 

• Discover ( Research) 
• By 2025 rank i n  the top 4 of all public com mun ity-based 

medical schools i n  the US i n  sponsored (grant) funding 
• Cu rrent ly i n  the top q u a rter {78th percent i l e )  

• Service (Healthcare Workforce Initiative) 
• Ensu re a n  adequate supp l y  a nd  d i st r ibut ion of hea l thcare 

p rovide rs *  throughout N D  and  the reg ion  by 2025 
• Generate at l east $2  of othe r  fu nd i ng  for every $ 1  of fu nd i ng  

from genera l  fu nd  ( RO I  o f  _::,_200%) 
• i nc lud ing virtua l  care 

Assess i ng O u r  Res u lts 

• Annual report prepared in December 
of each year 

• Called Vital Signs, it is a way for 
stakeholders to "take the pulse" of the 
UND SM HS 

• Incorporates a variety of objective 
metrics to assess the progress of the 
UND SM HS in meeting its educational, 
research and scholarly, and service 
missions and obligations 
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Senate Appropriations Committee 

O u r  M i ss i o n  fo r t h e  l a st 1 14 yea rs :  

Dav i d M o l m e n ,  M P H 
Cha i r, U N D  SMHS Advisory Counc i l  
Trustee, America n Hospita l Associat ion 
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Former CEO, Altru Hea lth System, G ra n d  Forks, N
////////// 
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March 18, 2019 

Responsibilities of the UND SMHS Advisory Council 

"The advisory counci l .  . .  sha l l  study and make recommendat ions 
regard i ng  the strateg ic p lan , p rograms, and faci l it ies of the school 
of med ic ine . . .  The recommendations must :  
( 1 )  Add ress the health care needs of the people of the state ; 
(2) P rov ide information regard i ng  the state's health care workforce 
needs; and 
(3) Provide information that specif ies the contri but ions that the 
u n iversity of North Dakota school of med ic ine and health sciences 
and the res idency tra in i ng  programs in the state are maki ng to 
meet the health care provider workforce needs of the state . "  

Source: North Dakota Century Code Section 15-52-04 LN..) �T� rc�ci•  
U H I V f ll S I T V O f HOIITH DAKOTA l 

U N D  SM HS  Budget P ro posa l 

• The HWI  i nvolved a n  agreement betwee n  the School  a n d  
t h e  leg i s l at u re for i n c reased hea l thca re c l i n i c i ans  a n d  
hea lthca re p rogra m m ing  fo r North  Da kota p rov ided b y  the 
U N D  S M HS to be su pported by i n c reased fi n anci a l  
resou rces  p rovided  b y  t h e  state . 

• The U N D  SM HS is keep i ng its s i de  of the agreement .  
• Now the state needs to do  the sa me .  
• The School  i s  not a sk i ng  for more to  do  l ess; it i s  a sk i ng  fo r 

the necessa ry fu nd i ng so it ca n do  eve n more .  
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Senate App.tions Com m ittee 

Reco m m e n d at i o n s  
U N O  S M HS Adv i sory Cou n c i l  M eet i n g  12/3/18 

1 .  The h ig hest recommendat ion is to  provide the 
requ is ite fu nd i ng for the U N O  SMHS and the Hea lthcare 
Workforce I n itiative (HWI)  by approvi ng the fu l ly fu nded 
needs-based budget conta i ned i n  eng rossed H B 1 003 . 
2 .  I t  is important that a// of the HWI fund i ng is i n  " base" 
rather than some in  "one-time" fu nd i ng (as specified in 
eng rossed HB 1 003) . This is important because we 
make long i tud ina l  comm itments to students/res idents 
and facul ty that extend beyond the b ienn ia l  budget cycle . 

L.Nt>t�:!���tcif 
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Reco m m e ndat i on s  
U N O  SM HS �dv i sory Cou n c i l  M eet i ng  12/3/18  

3 .  To ensure the  recru i tment and  retention  of 
h ig h-perform i ng  facu lty and  staff, it is important 
to endorse salary merit  i ncreases . Because 
such fu nd i ng  does not cover a l l  of the 
associated costs (non-appropriated sa lary 
sou rces and  hea lth i nsu rance prem ium 
i ncreases) , t he  UNO SMHS is prepared to 
absorb the add it i ona l  expense associated with 
th is  p roposa l .  

� �rec.!� ���� · 
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Co m pa r i so n  of U N O  S M H S  M e d i c i n e  Fa c u lty 
Sa l a r i e s  

UND Department Publ ic Medica l  Schools 

Bas ic  Sci ences Facu l ty -18% 

C l i n i ca l Facu l ty -8% 

Source: Association of American Medical Colleges Adjusted FY 2017-18 publ ic medical schools mean salary survey data 

Reco m m e n d at i o n s  
U N O  SM HS  Adv i sory Cou nc i l 

�r��;r��, 

Endorsement of these three funding 
recommendations by the ND Legislature will 
enable the UNO SMHS to continue its efforts 
to provide the necessary healthcare 
workforce and programing to improve the 
quality of life of North Dakotans (as specified 
in the North Dakota Century Code) . 
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FACT SHEET WITH Q&As 
Physician Education 
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Phys ic ian education  throughout the Un ited States is d ivided i nto four  phases that fo l low each 
other sequentia l l y  over the profess iona l  l ife span of a doctor: 

• U nderg raduate (co l lege)-This typica l ly  requ i res fou r  years . However, there are a 
number of comb ined underg raduate and med ical school programs that can shorten the 
t ime span ; Dr .  Wynne,  for example ,  is a g raduate of the Boston Un iversity comb ined 
program and entered medica l schoo l  after only two ca lendar years of undergraduate 
education .  

• Med ica l  school-This typ ica l l y  requ i res fou r  years as wel l .  A few schools shorten the 
t ime req u i red to three years .  Medical school education  (a lso ca l led underg raduate 
med ica l  education or UME) typica l ly is d ivided i nto ha lves-the fi rst two years pri ncipa l ly  
are i n  the classroom and for UNO SMHS students takes p lace main ly  i n  the new bu i ld ing  
i n  G rand Forks . These years often are ca l led "pre-cl i n i ca l , "  even though our  students 
have pat ient contact beg i nn i ng  in the ir  very fi rst week of classes. The second two years 
are the cl i n i ca l  years ,  and take place i n  cl i n ics and hospitals across the state . The U N O  
S M H S  operates four  reg iona l  cam puses t o  coord inate these teach ing activit ies , i n  Grand 
Forks , Fargo ,  B ismarck, and M inot . In addit i on ,  students with a part icu lar  i nterest i n  rural 
pract ice partic ipate in  our Rura l  Opportun it ies i n  Med ia l  Education (ROME) program ,  and 
they study and learn i n  a variety of ru ra l  commun it ies throughout the state . 

• Res idency (a lso known as g raduate med ica l  education or  GME)-l n order to practice 
medic ine in the Un ited States ,  students who have g raduated from med ical school (and 
thus are a l lowed to use the t i t le " Doctor") m ust com plete add itiona l  tra i n i ng after 
g raduat ion i n  a specific area of medic ine (such as fam i ly med ic ine ,  surgery ,  or 
ped iatrics) .  Th is addit ional tra in ing is ca l led a res idency ;  o lder terms for various phases 
of res idency tra i n i ng include " i ntern" and "fe l low. " The level of tra in i ng  of a resident often 
is  identif ied by what year of tra in ing  they are i n  fo l lowing medical  schoo l  g raduat ion ,  so a 
res ident i n  the fi rst year of tra in ing after g raduat ion is referred to as a PGY1 (mean ing 
fi rst post-g raduate year resident) . Depend ing  on the specia lty choice of  the resident ,  the 
tra i nee may need to complete severa l  seq uent ia l  res idencies (so a doctor who wants to 
be a card io log ist , for examp le ,  wou ld com plete three years of i nterna l  medic ine 
res idency and then three [or more] years of card io logy res idency) . Most residencies (for 
examp le ,  i nterna l  medic ine ,  fam i ly med ic ine ,  and ped iatrics) are three years ;  surgery is 
five years .  One of the fundamental concepts that d ifferentiates res idency tra in ing from 
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co l lege or medica l  school is that res idents are paid a JJe� ,  wh i le  co l lege and medica l  
students pay tu i t i on .  

• Conti nu i ng  Med ica l  Education  (CME)-CME consists of the addit iona l  education and 
assessment of knowledge that is  requ i red of practic ing physic ians i n  order to ma inta i n  a 
l i cense to practice medicine .  

Questions and Answers About Residency 

Q .  How does a medica l  student get i nto a res idency? 

A. Most res idency s lots in  the Un ited States are apport ioned throug h a computer match ing  
process operated by the Nat iona l  Resident Match ing Prog ram (NRMP) .  Th is program co l lects 
match l i sts composed by res idency programs and those composed by medical  student 
app l icants who apply to res idency du ring their fourth (and last) year of medical schoo l .  The 
NRMP computer "matches" students with res idency s lots us ing the fo l l owi ng princ ip le :  a 
student is  matched to the h ig hest res idency choice on the student 's l ist that has ranked the 
student suffic ient ly h igh  so that there is an ava i lab le s lot i n  that res idency for the student .  

Q. How are res idency s lots funded? 

A. Most res idency s lots are funded through the Med icare program and are based on a cost 
report subm itted by the part ic i pati ng hospita l .  I n  some states (but not North Dakota) , 
Med ica id fund ing is used as wel l .  The number of slots and associated fund ing were large ly 
frozen by the Ba lanced Budget Act (BBA) of 1 997 .  Residency s lots that are added above the 
"cap" estab l ished by the BBA m ust be paid for using other sources of fund ing ; th is often is 
from hospital resources , state genera l  funds ,  physic ian pract ice i ncome ,  or other anci l l a ry 
fund ing sources . 

Q .  Why is  North Dakota fund ing add it iona l  res idency s lots? 

A. Because it is one of the very best ways to reta in more doctors for practice with i n  the state , 
especia l l y  primary care (fam i ly medic i ne) doctors. Thus fund ing res idency posit ions is d i rect ly 
re lated to i ncreas ing the d istri but ion of physic ians in  the state , especia l ly  i n  rura l  areas. How 
so? Because the retention of doctors pract ic ing in North Dakota i ncreases dramatica l ly  if they 

• 

• 

com plete both med ica l  school and a res idency i n  the state . About one out of three students 
• 
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completi ng j ust medical school here eventua l ly  pract ices with i n  North Dakota . If an out-of-
state medica l  school g raduate com pletes j ust a res idency here ,  there is a l itt le less than a 
one i n  two chance of the doctor pract ic ing here .  But, if a doctor completes both medical 
school and residency here, there is a two out of three likelihood that the doctor will 
practice here. 

Q .  Why are the addit ional s lots needed? 

A. Because we don 't have enough s lots for al l  of our g raduat ing med ica l  students . Before the 
expansion of our res idency s lots through the Hea lthcare Workforce I n it iative (HWI ) ,  we had 
res idency s lots avai lable for only ha lf of the members of our g raduat ing class of med ical 
students . That meant that ha lf the class had to leave the state to com plete their res idency .  
Our  rat io of  0 . 5  residency s lots/g raduati ng medica l  student was far be low the nationa l  
average of 1 . 0 (mean ing that there was at least one res idency s lot ava i lab le for every 
med ical student g raduate if he o r  she wanted it) , and p laced us at the bottom of the heap 
com pared with other states . We ranked 45th out of 45 of the states i n  the Un ited States with 
medica l  schools ! (Note that even as we i ncrease the number of res idency s lots , some 
mem bers of the c lass wi l l  sti l l  go out-of-state for res idency ;  those who want to enter rad io logy 
or  ped iatrics , for example ,  must go out-of-state because we don 't have those res idencies 
ava i l able i n  North Dakota . But at least al l  who'd l i ke to stay wi l l  be able to with the i ncreased 
number of s lots) . 

Q .  How can North Dakota justify the expense associated with the res idency? I s  it susta inab le i n  
the  l ong  run? 

A. Although the UNO SMHS continua l ly  looks for other sources of fund ing for the res idency 
expend itures , even if none are found ,  fund ing for the res idencies sti l l  makes sense. F i rst , it 
w i l l  be imposs ib le to reta in  ( let a lone attract) younger cit izens and fam i l ies to North Dakota 
without physic ians and good healthcare .  But it even makes good economic sense. At 
present, the HWI wi l l  g raduate about 1 1  res idents per year. The cumu lative expenditures for 
those g raduates wi l l  be around $5 m i l l ion . Of the 1 1  g raduates , we wi l l  reta in  8 .  Nat iona l  
surveys have shown that each physic ian generates around $2 .25  m i l l ion i n  annua l  economic  
activity, or around $ 1 8 m i l l ion for a l l  e ig ht .  So over ten years ,  the return on a $5 m i l l ion 
i nvestment wi l l  be nearly $200 m i l l i on do l lars i n  economic activity for North Dakota ! 
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Q .  Why d id  the U N O  SMHS des ignate an  i ncrease in student scholarsh ips as its ma in  

ph i lanthrop ic goa l  over the last decade? Why not use those funds for, say, defrayi ng the cost 
of prog rams (that is to say, operat iona l  costs)? 

A. The reason that the U N O  SMHS strove to i ncrease scholarsh ips for students was d i rectly 
re lated to the purpose statement estab l ished for the School i n  the North Dakota Centu ry 
Code: " . . .  to educate physic ians and other health professionals and to enhance the qua l ity of 
l i fe i n  North Dakota" (Source : N DCC 1 5-52-0 1 ) .  I n  order to i ncrease the number  of medica l  
g raduates pract ic ing i n  North Dakota , especia l l y  i n  the rural areas, i t  is crit ica l  to e l im i nate 
roadblocks that impede that pathway. And a h igh  level of educationa l  debt is widely 
recogn ized as a major  barrier to rural  primary care practice. A review by Goodfe l low and 
others i n  Academic Medicine (9 1 :  1 3 1 3-1 32 1 , 201 6) identified m it igation of student debt as 
one of four  crit ical  factors that enabled and encouraged rura l  primary care pract ice .  Despite 
low cost to attend ,  U N O  medica l  students had h igher than average educat iona l  debt (the 
average medica l  school debt in the U n ited States is around $ 1 70 , 000) . Accord i ng ly ,  we used 
the naming opportun it ies provided by the new bu i ld ing to acknowledge those donors who 
contri buted to the U N O  Alumn i  Association and Foundation on beha lf of the U N O  SMHS ,  and 
thus to i ncrease our scholarsh ip  offerings .  

Q .  How successfu l was the fund-ra is ing effort? 

V// 
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A It was spectacu larly successfu l (see g raph above with yearly tota ls and a trend l i ne) !  Note 

that the yearly average of donat ions shown on the trend l i ne has i ncreased from around $3 
m i l l i on  to a lmost $6 m i l l i on .  The U N O  SMHS has ra ised more money through ph i lanthropy in 
the last few years than ever in  its h istory .  As a consequence of being able to use the nam ing 
rig hts i n  the new bu i ld ing to attract potentia l  donors ,  we ra ised $8 .44 m i l l i on .  An addit iona l  
$2 . 34 mi l l ion came from the ND  Cha l lenge Fund for a tota l of  $ 1 0 . 78 m i l l ion-the g reat 
majority of which (34 of the 38 named spaces) support student scho larsh ips .  

Q .  So ,  what happened to  med ica l  student debt? 

A As a consequence of the increased ph i lanthropy,  scho larsh ips were increased . Th is ,  a long 
with the Rura lMed Scholarsh ip  Program funded by the North Dakota Leg is lature ,  resu lted i n  
a precip i tous fa l l  i n  t he  cumu lative debt o f  med ica l  students ,  fa l l i ng from wel l  above average 
(around the 75th percenti le) to wel l  below average (around the 33rd percent i le ;  see g raph 
below) . 
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M ed ica l  Stu dent Debt 

Percent i le  

2 0 1 3  2014 2 0 1 6  

So urce : Associa tio n of American Medica l Co l l eges M issions M a nagementToofs 2010-2018 

This shou ld trans late i nto more doctors pract ic ing in ru ra l  North Dakota . 
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Further Details Regarding ND Residencies fJ '-

Number of res idents i n  North Dakota GME prog rams before HWI 
prog ram implementat ion (UNO  prog rams [ 1 96] and associated 
prog ram th ru Altru Health System [36]) 

N u m ber of HWI res idents on contract in 20 1 9-2 1 
Average Cost of each res ident posit ion for 20 1 9-2 1 
(Note that th is cost is very much i n  keep ing with nationa l  cost 
est imates per res idency s lot) 
Average Cost per Resident Summary 
Average Cost of each res ident sti pend and fri nge benefits : $78 , 500 .  
(Stipend :  $6 1 , 774; Benefits : $ 1 6 , 726) 
Average cost of each Res ident for facu lty supervis ion ,  adm in istrative 
support ,  and operati ng costs : $74, 0 1 7 

�// 

Composition of Medical Student Class of 2022 
Category 

N D  resident 
ND resident or  t ies to N D  

M N  resident 
WICHE 
I NMED 

I I\. 17\ SCHOOL OF  M EDIC INE � 
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Percent of Class 
67% 
85% 
1 0% 
6% 

7 s lots (out of 78) 

B ienn ia l  Num bers 

232 

70 
$ 1 52 , 5 1 7 
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SCHOOL OF MEDIC I N E  & H EALTH SCIE NCES 

ADVISORY COU NC I L 
This Report was prepared by the U N O  School of Med ic i ne and Health Sciences Advisory Counci l  

David Molmen, MPH 
Grand Forks , Chair, Northeast Campus 

Joshua Wynne, MD, MBA, MPH 
Grand Forks , Executive Secretary 
Vice President for Health Affai rs and Dean 
U N O  School of Medic ine & Health Sciences 

Thomas F. Arnold, MD 
Dickinson ,  Southwest Campus 

Representative Lois M. Delmore 
Grand Forks , North Dakota House of 
Representatives 

Senator Robert S. Erbele 
Lehr, North Dakota Senate 

Dean Gross, PhD, FNP-C 
Fargo ,  North Dakota Center for Nurs ing 

L. Gary Hart, PhD 
Grand Forks , UNO Center for Rural Health 

Christopher D. Jones, M BA 
Bismarck, State Department of Human Services 

John M. Kutch, MHSA 
M inot ,  Northwest Campus 

D isc la imer 

Craig J. Lambrecht, MD 
B ismarck, North Dakota Hospital Associat ion 

Senator Tim Mathern, MPA 
Fargo,  North Dakota Senate 

Casey Ryan, MD 
Grand Forks , State Board of H igher Education 

Representative Jon 0. Nelson 
Rugby, North Dakota House of Representatives 
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E X E C U T I V E  S U M M A R Y * 

North Dakota (ND) ,  l ike the rest of the country, is facing a major 
healthcare delivery challenge-how to meet a burgeoning need for 
healthcare services now and espec ially in the future with a supply 
of physicians and other healthcare providers that has not kept pace 
with the growing demand .  The problem is particularly important i n  
rural and  western parts of  North Dakota,  where there has been a 
chronic shortage especially of primary care providers dat ing back for 
many decades . The data that were reviewed for this report illustrate 
two major problems in North Dakota. One problem is an i nadequate 
number of healthcare providers ;  however, the larger problem is a 
mald istri but ion of providers .  The data show that healthcare providers 
are d isproportionately located in the larger urbanized areas of the 

•
state, leaving many rural areas with a shortage. Without d i rect 
i ntervention ,  the d ifficu lty of provid ing adequate healthcare in North 
Dakota will worsen over the coming decades from the combinat ion 
of ag ing of the populat ion ( includ ing ag ing and eventual ret i rement of 
the healthcare workforce) along with localized population growth i n  
the O i l  Patch and  the cit ies, both o f  which will i ncrease the demand 
for healthcare services i n  those areas. 

However, unli ke much of the rest of the country, North Dakota 
is d i rectly addressing its healthcare delivery challenges through 
the implementat ion of a well-vetted plan for healthcare workforce 
development and improved healthcare delivery. That plan ,  the 
Healthcare Workforce I n it iative (HWI), was an outgrowth of both the 
First and Second Biennial Reports on Health issues for the State of 
North Dakota . Phase I of the HWI , which began by increas ing med ical 
and health sciences class sizes along with increasing residency (post
MD degree trai n ing) slots, has been fully implemented . Phase II of the 
plan,  which includes full class s ize expansion and further growth of 
residency slots in the state, has been implemented as well. The HWI 
should , i n  the future ,  decrease North Dakota's healthcare delivery 
challenges through attainment of its four  goals :  1 )  reducing d isease 
burden ,  2) retai n ing more healthcare provider graduates for care 

•
delivery withi n the state, 3) tra in ing more healthcare providers ,  and 
4) ImprovIng the eff1cIency of the state's healthcare delivery system 
through an emphasis on team-based care delivery approaches . To 

J/6 / 0 0,3 xl,oc (  ef /l.ul'c)11� 

J - l i - ,J.01�  
J 

accommodate the substantial class size expansions assoc iated 
with the HWI, a new U n iversity of North Dakota (UN O) School of 
Medic ine and Health Sciences (SMHS) facility was completed in 
201 6 and is fully functional on UND's Grand Forks campus. The 
largest government-funded bui ld ing construction project in the state's 
history, it was completed on t ime and on budget. 

In accordance with the expectations specified in  the North Dakota 
Century Code (NDCC 1 5-52-04) , this Fifth Biennial Report on Health 
issues for the State of North Dakota (Report) updates the fi rst four 
Reports with an assessment of the current state of health of North 
Dakotans and their healthcare delivery system, along with an analysis of 
the steps that need to be taken to ensure that all North Dakotans have 
access to high-quality healthcare at an affordable cost in the future. 

Demographics of North Dakota: The Report beg i ns with an 
updated analys is of the populat ion demographics i n  North Dakota, 
uti l iz ing the most recently available data. Standard ized defi n it ions 
are used to defi ne the state's popu lat ion - metropolitan to denote 
areas with a core populat ion of 50,000 or more; micropolitan (or large 
rural) to denote areas with core populat ions of 1 0 ,000 to 49,999; 
and rural to denote areas with less than a populat ion of 1 0 ,000.  F ifty 
percent of North Dakota's current populat ion res ides in  metropolitan 
areas , with a little more than a quarter (26%) located i n  rural areas. 
This represents a dramatic change, where only a few decades ago ,  
more than half o f  the state's populat ion was located i n  rural areas . 
North Dakota is one of the least densely populated states i n  the 
country, ranking 49th in populat ion density, and is t ied for fourth 
in the country i n  the percentage of its state populat ion that is 85 
years of age or older. Because demand for healthcare i ncreases 
proport ionally with age, demand for healthcare services is especially 
pronounced in North Dakota. Such needs will only increase as the 
state's cit izens grow older. People in rural reg ions of North Dakota 
are generally older, poorer, and have less or no insurance coverage 
than people in non-rural areas , all of which are challenges to 
prov id ing adequate healthcare.  Rural reg ions cont inue to experience 
depopulat ion ,  which will only exacerbate the current problem of 
healthcare access and delivery. 

• The full Report, along with all supporting data, is available at med .UND.edu/publications/biennial-report. 
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The Health of North Dakota: The health of North Dakotans, i n  
comparison with the rest o f  the Un ited States, generally is good . 
North Dakotans have a slightly lower prevalence of d iabetes than 
the rest of the Un ited States and are less li kely to report fair or 
poor health. However, North Dakotans tend to have a higher risk of 
some types of cancer and a mortality rate that exceeds the nat ional 
average.  Behavioral risks tend to increase as populat ion density 
decreases; rural areas have the worst behavioral risk, with an 
i ncreased frequency of obesity, smok ing ,  and alcohol consumpt ion ,  
espec ially i n  males. 

Physician Workforce: The physician workforce in North Dakota 
has fewer physicians per 1 0 ,000 populat ion than the Un ited States 
as a whole or the M idwest comparison group,  and although the 
gap had narrowed over the past three decades, it recently widened . 
Our  physicians are older and more li kely to be male than elsewhere 
in the Un ited States. About one-fourth of the physician workforce 
is made up of i nternat ional medical g raduates, a little higher than 
the rest of the country. The UNO SM HS is an important source 
of physicians for the state, account ing for 47% of the more than 
1 ,000 physicians pract ic ing in North Dakota who graduated from a 
U .S. med ical school. The Rural Opportun it ies i n  Medical Educat ion 
(ROM E) program has had 1 44 part ic i pants, of which 88 are currently 
pract ic ing medic ine.  Of those, 66% are pract ic ing in primary care,  
and 29% are pract ic ing in  rural areas. 

About 44% of the physicians in North Dakota received some or all of 
their  medical train ing (med ical school or residency or both) in-state. 
The patient-to-physician rat io is not equally d istributed across the 
state. M icropolitan areas have about twice as many patients per 
physician as metropolitan areas, while rural areas have about five t imes 
as many. Pred ictions of an inadequate future physician supply has 
helped garner support for the HWI. Without the effects of the HWI, 
current est imates ind icate a shortage of some 260 to 360 physicians 
by 2025, the consequence of a heightened need for healthcare 
services as the Baby Boom generation ages, but also from reti rements 
in the ag ing physician workforce (one-third of the physicians in North 
Dakota are 55 years of age or older) .  If the population of North Dakota 
increases to 800 ,000 people at some point in the future,  as pred icted , 
around 500 addit ional physicians will be needed . 

Primary Care Physician Workforce: The state 's primary care 
physicians i nclude fam ily medic ine ,  general i nternal medic ine ,  and 
general ped iatrics. Compared with the rest of the country, North 
Dakota has more primary care physicians when normalized to the 
populat ion size. Their  density is s ignif icantly higher than either 
comparison group in metropolitan reg ions; it is only in rural areas 
where North Dakota signif icantly lags the M idwest comparison 
group.  Although primary care physicians in North Dakota are more 
likely to practice in rural areas com pared with specialist physicians, 
they still are twice as l ikely to be found in  urban reg ions than rural 
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areas. Residency trai n ing in North Dakota is an especially important 
conduit of primary care physicians, s ince nearly half (45%) of them 
have completed a residency with in the state; more than half went to 
medical school at UNO, completed an i n-state residency, or did both . 

North Dakota has relatively fewer specialists than the M idwest or the 
rest of the Un ited States in certai n specialt ies, i nclud ing obstetrics
gynecology. We have about the same relat ive number of psychiatrists 
as other M idwest states, although two-thirds of them work in the 
eastern part of the state, leav ing the western parts of North Dakota 
with a relative shortage.  

Nursing Workforce: The state's n ursi ng workforce was examined 
using a new hospital survey and new l icensure data. A majority of 
hospital nurses are l icensed practical nurses (LPNs) or reg istered 
nurses (RNs) . There was a vacancy rate of greater than 1 0% for 
all levels of nurses. North Dakota i nst itut ions train a majority of the 
state's nursing workforce. A majority of RNs and LPNs were trained 
in state, with a majority working in  an in -patient sett ing .  A majority 
of nurse pract it ioners were trai ned in North Dakota with a majority 
working in primary care.  

• 
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Total numbers of l icensed nurses in North Dakota by degree. 

1 %  

Employment status totals for a l l  nursing roles. 

■ RN 

□ LPN 

□ N P  

□ CRNA 

□ CNS 

■ CNM 

■ Ful l-Time 

D Not Employed 

D Part-Time 

D Per Diem 

D Retired 

Psychiatrists, Behavioral Health, and Non-Physician Healthcare 
Workforce: A majority of the data reported are from professional 
licensure boards and is new to the current Report or expanded from 
previous Reports. Most behavioral health professionals are found in 
urban areas. This includes psychiatrists, psycholog ists , counselors , 
l icensed add iction counselors, and social workers. More than half of 
all social workers were trained in North Dakota. Almost three-quarters 
of the physical therapists and physical therapist assistants were 
trained in North Dakota, with half having received trai n ing at UND. Of 
those physician assistants trained in North Dakota, half pract ice in 
rural areas and 38% practice in rural primary care. 

Healthcare Facil ity Workforce: Nursing facilit ies and hospitals 
typically rely on external contract employees , along with physical 
therapists, occupational therapists, and speech therapists as the 
most common external contract employees. The highest turnover 
rate was found with nurse assistants , which were the most d iff icult 

• 
positions to fill. 

Healthcare Organization and Infrastructure: Healthcare in North 
Dakota is delivered through more than 300 ambulatory care clinics, 
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Rate of licensed addiction counselors per 10,000 residents 
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Rate of l icensed addiction counselors per North Dakota county. 

52 hospitals, 80 skilled-nurs ing facil it ies, 68 basic-care facil it ies, and 
72 assisted-living facil it ies, supported by an array of EMS providers ,  
trauma centers , 28 public health units, oral health providers ,  mental 
health providers ,  and pharmacies. Generally, the further the facil ity 
is from a metropolitan area, the more its operation is threatened 
by f inancial and other pressures, including staff recru itment and 
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retent ion. Rural health organ izations tend to be small i n  size but 
have a sign ificant impact on both the health of i nd iv iduals and the 
economic base of the commun ity. 

Healthcare Policy: Nationally, the health delivery system is going 
through profound change. Improvements i n  population health and a 
realig nment of provider payments to i ncorporate those improvements 
is a new and fundamental reality. The quality and safety of care 
delivered in a healthcare system is d i rectly associated with improving 
and maintain ing overall health status. I n  a complex healthcare system , 
there are a number of concerns, such as the availability of providers; 
access to care and health services, technology, and treatment 
advancement; and the f inancial d imensions of affordability and 
payment. Each of these is a contri but ing factor i n  the overall strategy 
to be considered when reforming or redesign ing the health system. I n  
addit ion, the quality of care provided t o  the population a n d  the patient 
outcomes produced are equally important facets of reform. 

been a decl ine in several measures i n  the past few years, part icu larly 
in the del ivery of certain acute-care services. North Dakota (along 
with other upper M idwest states) generally provides high-qual ity 
care at relat ively lower cost than other states in the Un ited States . 
North Dakota ranked 22nd in the country in a recent assessment 
u ndertaken by the Commonwealth Fund (down from 9th in 2009) . 

The Report concludes with a strong ongoing endorsement of the 
HWI and a recommendation to cont i nue its fund ing by the 66th 
Legislative Assembly. One component of the HWl-the RuralMed 
med ical school scholarship program - is c ited in part icu lar for its 
positive results in rural physician recru itment. An important issue 
for consideration by the 66th Legislative Assembly is the effect of 
the state's current f inancial status on fund ing for the HWI. Because 
of the requ i red budget allotment process during the 201 5-20 1 7 
bienn ium that amounted effectively to more than a 1 0% budget 
red uction , 1 9  approved residency slots (post-M D  degree trai n ing) 
could not be funded .  The budget subm itted by the UND SMHS for 
the 201 9-202 1 bienn ium and endorsed by both U N D  and the State 
Board of H igher Education has been structured to make current 

• 

The statewide problem of unmet mental and behavioral health needs, 
especially related to the burgeoning opioid abuse issue, is highl ighted 
in the current Report. One approach already implemented through 
the HWI is to bri ng the often rural patient to the provider through 

fund ing levels permanent (that is, part of base fundi ng) and thus al low 

the use of telepsychiatry. The U N D  Department of Psychiatry and 
Behavioral Science has implemented trai n ing in  telepsychiatry for 
all of its residents so that they wi ll be able to util ize this effectively in 
cli n ical practice. 

The quality of healthcare delivered in North Dakota is as good as or 
better than much of the U n ited States, but there appears to have 

a cont inuation of the various vital healthcare ed ucat ional programs 
of the UND SMHS.  It will be up  to the 66th Leg islative Assembly 
to weigh the merits of full fund ing of the HWI i n  relation to the 
other fund ing priorit ies. The UND SMHS Advisory Council strongly 
supports fu l l  funding of the HWI as requested in the subm itted U N D  

• SMHS budget .  

• 
AN ELECTRON I C  VERSI ON  O F  THE COMPLETE REPORT IS  AVA I LABLE AT 

MED .UNO .EDU/PUBL ICATIONS/B I ENN IAL-REPORT. 
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Ded icat ion p laque at the entrance of the new U N O  School of Med ic ine & Health Sciences bu i l d i ng  i n  Grand Forks ,  N . D  . 
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O V E R V I E W  P U R P O S E  S TAT E M E N T  

The primary purpose of the University of North Dak:{a ichool of Medicine 
and Health Sciences is to educate physicians and other health professionals 
and to enhance the quality of life in North Dakota. Other purposes include 
the discovery of knowledge that benefits the people of this state and 
enhances the quality of their lives. 

Educate 
• More than 1 ,200 part-t ime or volunteer clinical faculty in 

more than 30 communities throughout the state help to 
educate med ical students and residents. 

• There are four clinical campuses located in B ismarck, 
Fargo,  Grand Forks , and M inot. 

• Health sciences students receive training not only in 
North Dakota but also across the country, includ ing 
occupational therapy and public health programs 
in Casper, Wyo. ,  and a medical laboratory science 
program at Mayo Clinic in Rochester, M inn. 

• The School's patient-centered-learning curriculum is 
nat ionally recognized for producing caring , patient
centered , and ded icated pract it ioners. 

• The School uses the latest in s imulat ion technology 
for interprofess ional teaching and serves as a valuable 
resource for healthcare professionals throughout North 
Dakota and the reg ion. 

• lnterprofessional learning activit ies, including an 
interprofessional healthcare course and sim ulation 
activit ies, provide students with a strong practical 
understand ing of the various healthcare professionals 
on their  team . 

D iscover 
Areas of Research Strength 

• Ag ing 

• Cancer 

• Envi ronmental influences on health 

• Health d isparities in rural and American Ind ian 
communities 

• Infectious d iseases 

• Neurodegenerat ive d isorders 

The School has facil it ies for the study of drug add iction 
and neurodegenerative d iseases such as Parkinson's , 
Alzheimer's ,  mult i ple scleros is, and epilepsy. Faculty at 

- North Dakota Century Code (Section 1 5-52) 

the UND SMHS not only publish thei r  research in lead ing 
journals each year but apply for and are awarded tens 
of m illions of dollars in grants from agencies such as 
the National Institutes of Health, the Centers for Disease 
Control and Prevention, and the Department of Health and 
H uman Services. In 201 8 ,  researchers received grants 
dedicated to projects studying cancer, infect ious d isease, 
and epilepsy, among other awards .  

The School's Department of B iomed ical Sciences was 
awarded the UND Departmental Award for Excellence in 
Research in 201 8 .  

Serve 
• The School improves the health and healthcare of North 

Dakotans through research, community engagement, 
and prevent ion programs. 

• Direct primary care to North Dakotans is provided through 
its family medicine clinics in Bismarck and Minot. 

• The School leads the nation in ru ral health through 
the Center for Rural Health (CRH) ,  one of the nat ion's 
best. It is home to seven nat ional programs :  the 
Nat ional Resource Center on Native American Ag ing , 
the Nat ional Ind igenous Elder J ustice Init iat ive, 
the Rural Health Informat ion Hub ,  the Rural Health 
Research Gateway, the Rural Health Reform Policy 
Research Center, the Seven Generat ions Center of 
Excellence in Native Behavioral Health, and TruServe, 
a web-based informat ion tracking system that i s  now 
used by most state offices of rural health. CRH works 
to develop capacity and ski ll at the rural comm unity 
level through ed ucat ion,  training , assessment ,  
planning , and evaluation. Primary focus areas include 
community development , research, evaluation, policy, 
and education. 

• The Center for Rural Health is a UND Center of 
Excellence in Research, Scholarship ,  and Creative 
Activity, and in 201 3 was awarded the UND 
Departmental Award for  Excellence in Research. 

2018 Community Report • 
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The UND School of Medicine and Health Sciences is one of fl �edical 
schools in the country that is community-based, meaning we don't own or 
operate our own hospital. Rather, we partner with healthcare providers in 
the community to educate our students. 

Graduate Programs 
Doctor of  Ph i losophy and Master of  Science degrees i n  
B iomedical Sciences, with special izat ions i n :  

• I nf lammation and  I nfect ious D isease 

• Neuroscience and Neurodegenerat ive Disease 

• Epigenetics 

• Molecular and Cel lu lar Bio logy 

Doctor of Ph i losophy and Master of Science degrees in 
C l i n ical and Translat ional Science, with special izat ions i n :  

• M olecu lar and  Patholog ical Basis o f  H uman D isease 

• B io i nformat ics and Human Popu lat ion Genetics 

Med ica l  Doctor (MD)  Program 
All medical students spend their  f irst two years i n  Grand 
Forks. They learn through lectures, laboratories, patient 
s imu lat ions,  and in  pat ient-centered- learn ing  groups,  
where basic and c l i n ical sciences are taught i n  the context 
of pat ient cases . They then spend two years of c l i n ical 
trai n ing  in  B ismarck, Fargo ,  G rand Forks, M inot, or a rural 
commun ity through the Rural Opportun it ies in Med ical 
Education (RO M E) Program . 

Master of Pub l i c  Hea lth 
The UNO SMHS Master of Publ ic Health program is 
designed to prepare students to respond to the growing 
demand for pub l ic health profess ionals who can promote 
health and wel l ness through populat ion-based approaches. 

• 2018 Community Report 

Health Sc iences 

Ath letic Train ing 
• Four-year Bachelor of Science 

Medical Laboratory Science 
• Four-year Bachelor of Science or 

post-baccalaureate certificate 

• Categorical Certificate 

• Master of Science 

• More than 60 c l i n ical trai n ing  sites in 1 0  states 
with more than half in North Dakota and the 
surround ing reg ion 

Occupational Therapy 
• Two year pre-occupational therapy program and three 

year Master of Occupational Therapy 

• Three year pre-occupational therapy program and three 
year Occupational Therapy Doctorate (start ing 
Aug. 201 9) 

Physical Therapy 
• Three-year pre-physical therapy and three-year Doctor 

of Physical Therapy 

Physician Assistant Studies 
• Two-year Master of Physician Assistant Stud ies 

• 

• 
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3-/f .. ,J..o / q  Our biennial budget is $228,979,236. The majority comes ar?uon-state sources such as grants, contracts, patient revenue, and tuition. 
Est imated Expend itures: 201 7-201 9 

Tota l :  $228 ,979 ,236 

20% 
$45 ,420,408 

54% 
$1 22,803,326 

26% 
$60 ,755,502 

Estimated Revenue :  201 7-201 9 

Tota l :  $228 ,979 ,236 

1 6% 
$37,466,972 

25% 
$56,687,271 

71  

29% 
$65 ,654,948 

26% 
$59, 645,974 

Salaries 

- Operat ing & Equ ipment 

Fri nge Benefits 

State 

- Grants & Contracts 

Patient & Education 

Tu it ion 

- M ill Levy 

For every $1 appropriated to the School by the Leg islature, the School generates over $2 in grants, contracts , tu i t ion ,  and 
service revenues. The total d i rect economic im pact of the SMHS over the next three biennia should exceed $750 m illion .  

1 st Year  I n-State Res ident Tu ition  & Fee Rates for Regiona l  Med ica l  Schoo ls  

$50,000 

$40,000 

$30 ,000 

-■----'""'·-----------------■----�•:=====· �-��==II===:=:�•�====· ---� I-
a ,.. • ■ 

- North Dakota 

- Minnesota 

AAMC 
M idwest M ean 

South Dakota 

- Nebraska 

$20,000 .___ ___ __, ____ ___._ ____ ___,_ ____ ___._ ____ _,_ ___ _____, 
201 2-1 3 201 3-1 4 201 4-1 54 201 5-1 6 201 6-1 7 201 7-1 8 
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O V E RV I EW  P H I L A N T H R O P Y <f/J3 I 00._j cS fl fi5 
3- /? � ,;).D/ '1 

Sources of Donatio ns , F isca l Year  201 8 tJ ?  • 
23% 

66% 
76 % 

Retained Donors 377 Alumni 435 

- Reengaged Donors 1 33 - Friends 95 

_ New Donors 65 Corporations/foundations/ • . matching g ifts 1 9  
Total Donors: 575 

Other 26 

Total Donors: 575 

�\.\.\.\.\.\.\.\.\."Thank  you fo r you r  comm itment 
to futu re U N O  phys i c i a ns , a nd  

• 2018 Community Report 

most importa nt ly to ou r  futu re 
pat i ents ! "  

SHANALEE MOUNTAN. 
U N O  Med ical Student 
Class of 201 9 



• Uses of D onati ons , F iscal Year  201 8 

24% 

2% 

39% 

Students $ 1 ,584,263 - Educators (faculty) 1 36 ,800 • - Programs 2 ,564,300 

Priority Needs 2,350,432 

Total: $ 6,635,795 

• 

JI!> /0 0 3  
3 - /f � �011  

Fiscal  Year  201 7 
Retained Donors 
Reengaged Donors 
New Donors 

Alumni 
Friends 

IJ 7 

Total Donors: 

Other 
Corporations/foundations/matching g ifts 

Total Donors: 

Students 
Priority Needs 
Programs 
Educators (faculty) 

Total: 

Fiscal  Yea r  201 6 
Retained Donors 
Reengaged Donors 
New Donors 

Total Donors: 

5M H5 

$ 

$ 

401 
1 72 
47 

620 

502 
89 
20 

9 

620 

2 ,052,243 
1 ,5 1 9 ,488 
1 ,078,400 

272,900 

4,923 ,03 1  

509 
1 53 
5 1  

7 1 3 

Alumni 570 
Friends 90 
Other 28 
Corporations/foundations/ 
matching gifts 25 

Total Donors: 71 3 

Students $ 6,81 0 ,848.71  
Priority Needs 1 ,629,247 . 1 5 
Programs 
Educators (faculty) 

488,467 .72 
1 54,2 1 7 .78 

Total: $ 9 ,082 ,781 .36 

2018 Community Report • 



E D U C AT E  S T U D E N T E N R O L L M E N T  

Student Enro l lments by Major, Fa l l  20 1 8 
Anatomy and Cell B iology 

(Graduate - Master and Doctoral) 
B iochemistry and Molecular B iology 

(Graduate - Master and Doctoral, 
includes Pathology) 

B iomed ical Sc iences 
(Graduate - Master and Doctoral) 

Clinical and Translational Science 
(Graduate - Master and Doctoral) 

Med ical Doctor 
Year 1 - Class of 2022 
Year 2 - Class of 202 1  
Year 3 - Class o f  2020 
Year 4 - Class of 201 9 

Post-MD Degree 

Total: 

Total: 

(Training in family med icine, geriatric medicine, 
hospitalist , internal medicine, psychiatry, surgery, 
and transit ional) 

2 

3 

27 

6 

38 

78 
79 
81 
67 

305 

Total 1 37 

Hea lth Sc iences 
Athlet ic Training 

Pre-Athlet ic Training 
Bachelor of Science 

Med ical Laboratory Science 
Pre-Medical Laboratory Science 
Certif icate 
Bachelor of Science 
Master of Science 

• 2018 Community Report 

43 
31  

58 
1 00 
1 25 

33 

/bD3 
3 -1? - cJ.o, et 

l!J ,7 
Occupat ional Therapy 

Pre-Occupational Therapy 
Professional Year I (Undergraduate) 
Professional Year II (Undergraduate) 
Professional Year I ll (Graduate - Master) 

Physical Therapy 
Pre-Physical Therapy 
Doctoral 

Physician Assistant 
(Graduate - Master) 

Public Health 

83 
61  
63 
59 

1 76 
1 57 

63 

31  

Total 1 ,083 

The School's faculty also teach courses in biomedical 
sciences (anatomy, physiology, pharmacology, biochemistry, 
microbiology, imm unology) that enroll over 1 , 000 
undergrad uate students each semester who will become 
physicians, therapists, nurses, nutrit ionists and d iet it ians, 
exercise scientists, pu blic health professionals, teachers, 
and forensic scientists. 

Now that the School's Healthcare Workforce Init iative (HWI) 
is fully implemented , 1 6  add it ional med ical students, 30 
health sciences students, and a variety of post-MD degree 
trainees are being educated through the UNO SM HS each 
year, relative to 201 2 .  And to house these dozens of new 
trainees (not to mention the req uisite added faculty and 
staff) , the new medical school and health sciences fac ility 
was completed on time and on budget in J uly 201 6.  In 
addition to expand ing SMHS class sizes, the HWI util izes 
a number of strateg ies to maxim ize success in increasing 
North Dakota's healthcare workforce: 

• Acceptance of students to medical school weighted 
toward those from rural areas of North Dakota. 

• Tu ition forg iveness for those who commit to practice in 
a rural community in the state. 

• Increased long itudinal experiences in rural comm unities. 

• Increased geriatrics, population health, and public 
health focus. 

• 

• 

• 



• 

• 

• 

1 f j{ � / O (:)  3 5,Nl, tf-5 E D U C AT E  E X A M  P E R F O R M A N C E  

1f l 3 - l f - J. D / 1  
/>j 1 Our goal is for our students in the health sciences and medicine ��� to meet or exceed the accepted standard on nationally recognized exams measuring academic progress. 

Student Performance on  National ly Recogn ized Exams 

P UNO SMHS National rogram 
�� R� �� R� 

Athletic Training 

Med ical Laboratory Science 

Occupational Therapy 

Physical Therapy 

Physician Assistant 

Med ic ine 
Step 1 
UNO 

Step 2 
Clinical Knowledge UNO 

Clinical Skills UNO 

Step 3 
UNO 

1 00% 

91 % 

1 00% 

96% 

1 00% 

92% 

97% 

94% 

1 00% 

Sources: Data are from the most recent examination in each respective area. 

Retentio n  of UND  SMHS Medica l  Student G raduates for Practi ce I n-State 
(compared with other medica l  schools) 

80 

70 

� 60 

50 Ql 

Ql 

40 

30 

20 

201 3 201 4 201 5 201 6 

Source: Missions Management Tool ,  2018 AAMC 

84% 

74% 

98% 

92 % 

97% 

96% 

96% 

94% 

98% 

201 7 201 8 
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From Bismarck, S. Nabeel Hyder, MD, shows off his Match Day letter, which describes his 
Internal Medicine residency match with University of Michigan Hospitals in Ann Arbor. 

Residency Train ing 
After graduat ing from medical schoo l ,  physic ians must 
complete res idency trai n i ng ,  a period of advanced i ntensive 
trai n ing in  a chosen med ical specialty before i ndependent 
practice as a physic ian .  Depend ing on the medical specialty, 
med ical school g raduates complete anywhere from three to 
seven years of residency trai n ing  after med ical school .  

Residency trai n ing throughout North Dakota is provided in  
e ight  specialt ies: 

• Fami ly Medic ine (Bismarck,  Fargo ,  Grand Forks , M inot, 
Wi l l iston)* 

• Geriatrics (Bismarck, Fargo) 

• Hospital ist (Bismarck) 

• I nternal Medic ine (Fargo) 

• Orthoped ic Surgery 

• Psych iatry (Fargo) 

• Surgery (Fargo,  Grand Forks) 

• Transit ional** (Fargo) 

• 2018 Community Report 

Some of these residency programs have trai n ing specif ic to 
rural care.  They are:  

• Altru Health System Fami ly Medic ine Program in 
Grand Forks 

• UND Fami ly Med ic ine in Bismarck (Fort Yates) , 
Hett inger, M inot (Garrison), and Wi l l iston 

• UND Psychiatry Program (Telemed ic i ne) 

• UND Surgery Rural Track (Minot, Jamestown , Wi l l iston) 
• The Family Medicine Program in Grand Forks is sponsored by Altru Health System. 
The Fargo Family Medicine residency program will offer rural rotations in Wahpeton. 
Jamestown, Hi llsboro, Perham and Detroit Lakes, starting the 2018-201 9 academic year. 

... Transitional residency is a yearlong program designed to introduce graduates 
to a wide range of medical and surgical specialties. The goal is to bui ld a broad 
foundation of c l inical skil ls as a base for future training in a medical subspecialty. 

• 

• 

• 
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Our goal is to exceed the national average of students '' '' 

specializing in family medicine by 100 percent. ''' 

A study recently completed by the American Academy of Family Physic ians (AAFP) noted that the University of North 
Dakota School of Medicine and Health Sciences was again among the top three contri butors to bu ild ing the nat ion's fam ily 
physician workforce. This is the 36th national study conducted by the AAFP that reports retrospect ively the percentage 
of graduates from U .S .  Liaison Committee on Medical Education (LCME)-accred ited ; American Osteopathic Associat ion 
(AOA)-accred ited ; and international med ical schools who enter Accred itation Council for Graduate Med ical Educat ion 
(ACG M E)-accredited family medicine residency programs as fi rst-year residents. 

Graduates Enter ing a Fam i ly Med ic ine Resid ency 2009-20 1 8  

30 

25 

20 

1 5  

1 0  .. -- - ■ • --- --- --- ----
5 .__  ___ ...,_ ___ __._ ___ __._ ___ __. ____ �---�-----'----�----�--� 

2009 201 0 

Average 2009-201 8 

____. U N O  SMHS 1 8.7% 

a- NATIONAL 8 .6% 

201 1 20 1 2  

____. U N O  SMHS Goal (double the national avg. )  

201 3 201 4 201 5 201 6 201 7 

Sources: 
Medical Education Division 
American Academy of Family Physicians, Leawood, Kan. 
Family Medicine, STFM Journal 
Department of Family & Communtty Medicine, 
University of North Dakota School of Medicine 6/18 

201 8* 

·u.s. seniors successfully matching in the National Resident Matching Program 
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I n  the fal l semester o f  their f inal year o f  school ,  med ical 
students apply to programs through which they hope to 
complete a res idency-the period of advanced train ing  in a 
medical specialty that students complete before engaging 
i n  independent practice as a phys ic ian .  Res idency 
i nterviews are conducted anywhere between October and 
January of that academic year for standard residencies .  

I n  their last semester, medical schoo l  seniors across the 
country f ind out where they wi l l  complete their res idencies 
on  "Match Day, " a celebration  of res idency p lacements 
coord inated by the National Resident Match ing Program 
(N RMP).  The NRMP is a private, not-for-profit corporat ion 
founded i n  1 952 at the request of medical students to 
standard ize the residency selection process and establ ish 

5ftl H.5 
3 � 11 - ;...011 

'f d t f · ,'_j I</ .. · d a uni  orm a e o appointment to posIt Ions In g ra uate 
med ical educat ion tra in ing programs. 

The NRMP's 201 8 Main Residency Match was the largest 
in history, exceed ing the more than 43,000 appl icants who 
reg istered for the 201 7 Match and the more than 31 ,000 
posit ions offered last year. Results of the Main Residency 
Match are c losely watched because they can pred ict future 
changes in the physic ian workforce. 

This year, 68 U N D  School of Medic ine and Health Sciences 
MD students successfu l ly  matched with res idency 
programs.  Thirty-n ine of th is g roup (58 .2 percent) matched 
i n  the primary care fields of fami ly medic ine ,  i nternal 
medic ine,  ped iatrics ,  and obstetrics & gynecology. 

Members of the MD Class of 201 8  who spent their clin ic-based fourth year in Fargo, N.D. ,  show off their residency match 
letters in March 201 8  with SMHS Southeast Campus Associate Dean Cornelius "Mac" Dyke, MD (background-left). 

• 2018 Community Report 
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E D U C AT E  R E T E N T I O N  

M h 700 . . h
l'
J (5: ore t an practicing p ysicians now serving 

North Dakota communities received their education at UND. 

Percentages of Phys ic ians Practi c ing i n  North Dakota 
Who G raduated from the UNO  School of Med ic ine and 
Health Sc iences or Comp leted an I n-State Res idency 

Percentages of Other Hea lthcare Providers Practi c ing 
i n  No rth Dakota Who Are Graduates of the UNO Schoo l  
of Med ic ine and Hea lth Sc iences 

Al l  Specialt ies 44% 

Fami ly Medic ine 72% 

I nternal Medic ine 50% 

Obstetrics and Gynecology 63 % 

Ped iatrics 42 % 

Psych iatry 46% 

Source: Medical Marketing Service. (201 7). AMA Master File, 201 7 .  [Data file]. 
Wood Dale, Ill. Medical Marketing Service. 

Ath let ic Trainers 

Occupational Therapists 

Med ical Laboratory Scient ists 

Physic ian Assistants 

Physical Therapists 

Data were collected from North Dakota state l icensing boards and 
academic departments. 

Schoo l  of Med ic ine and Hea lth Sciences A lumn i  UNO SMHS Med ica l  Doctor Program Outcomes 

Medica l  Laboratory Scient ists 2 ,324 

Ath letic Trainers 260 

Physicians 2 , 1 68 

Physical Therapists 1 ,864 

Occupational Therapists 1 ,949 

Physic ian Assistants 1 ,841 

Pub l ic  Health Professionals 42 

M t . Percent i le  e nc Rank 

Graduates entering 75th 
primary care (2003-2007) 

Graduates pract ic ing in 98th 
rural areas (2003 -2007) 

Graduates pract ic ing 89th 
in fami ly medic ine (201 4 - 201 6) 

Fract ion of c lass 1 00th 
identify ing as American I nd ian 

Source: Missions Management Tool, 2018 MMC 

28% 

52 % 

40 % 

39% 

53% 
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G rowing Ou r  Own: I n novative Programs to Produce Hea lthcare Providers for North Dakofa.1 / t, 
The School has implemented the Healthcare Workforce 
I n itiative (HWI} and has constructed a new $1 24 m i l l ion 
home. The HWI is a four-pronged p lan to he lp address 
North Dakota's healthcare workforce needs now and i n  
t he  future by  red uc ing d isease burden,  retai n ing  more of 
our g raduates for practice in North Dakota, trai n i ng  more 
pract it ioners , and improv ing the effic iency of our healthcare 
del ivery system . 

Rura lMed 
Rura lMed is a tu it ion waiver program (or scholarsh ip) 
designed to encourage med ical students to select careers 
i n  fami ly medic ine and other shortage specialt ies and 
i ncrease the number of providers for rural North Dakota. 
Students accepted for the Rura lMed Program have the 
entire cost of tu i t ion waived in  return for the ir  pract ic ing i n  
North Dakota. Students w i l l  not have t o  borrow money for 
tu it ion and accrue i nterest for med ical educat ion .  Currently, 
23 students are accepted or enro l led in the program , and 
a l l  are destined for rural pract ice i n  North Dakota. 

I N M ED 
The Ind ians into Medic ine Program (I N M ED), which was 
establ ished in 1 973,  is a comprehensive program designed 
to assist American Ind ian students who aspire to be health 
professionals to meet the needs of our I nd ian commun it ies 
and to serve reservat ion populat ions.  I NMED has assisted 
approximately 20 percent of U .S .  American Ind ian 
physic ians with their educat ion .  

ROM E 
Rura l Opportun it ies in Med ical Educat ion (RO M E) is a 
24-28 week i nterd isc ip l i nary experience i n  a rural primary 
care sett ing that is open to th i rd-year students at the U N O  
School o f  Medic ine and Health Sciences . Students l ive and 
tra in in  nonmetropol itan commun it ies u nder the supervision 
of physic ian preceptors .  ROME students experience 
healthcare del ivery in  rural areas throughout the state of 
North Dakota, where provid ing  access to healthcare is 
sometimes chal leng ing .  Students learn about problems 
commonly encountered in  pr imary care, from rout ine health 
maintenance to med ical emergencies and rare and unusual 
d iagnoses. Each primary preceptor is board-certif ied 
i n  fam i ly med ic ine ,  but students also work with board
certif ied surgeons, i ntern ists, ped iatric ians, and other 
specia l ists avai lable i n  the commun ity. 

• 2018 Community Report 

l nterprofessional Healthcare Course ( IPHC) 
The course inc ludes n ine al l ied health profess ions on 
campus and is run on a col laborative model  that doesn't 
assign a h igher val ue to any one profession or specialty 
over any other. More than 3,900 students have completed 
the course. 

The IPHC is modeled on the Schoo l 's acclaimed patient
centered learn ing smal l -group curricu l um .  The focus of 
the course is to learn about the ro le of other healthcare 
professionals and how to interact as a healthcare team . 
Eight d iscip l ines are i nvolved in the course: med ic ine ,  
nurs ing ,  occupational therapy, physical therapy, 
commun ication sciences and d isorders, social work, 
counsel ing psychology, and nutri t ion and d ietet ics. 

The goal of IPHC education is col laborative practice. 
Students learn every person on a team is a patient 
advocate, which s ign ificantly reduces errors in the 
healthcare system and leads to improved cost effic iency, an 
appropriately important issue for the twenty-first century. 

Minot I ntegrated Longitudinal  Experience (M ILE) 
A clerksh ip is a course of c l in ical trai n i ng  that th i rd-year 
med ical students undertake in specialty areas. In the 
summer of 201 2 in  M inot, the first cohort of med ical 
students undertook an integrated , long itud inal experience. 

Students work with preceptors in each of the specialt ies. 
For example, a student might balance the work week with 
t ime in  the primary care preceptor's office, t ime in surgery, 
an obstetrics & gynecology sh ift ,  and emergency room 
t ime. An important feature of the new M I LE is that students 
develop a panel of patients whom they fo l low throug hout 
the year, accompanying them to consu ltant visits and 
procedures, and fol lowing them through hospital izat ions.  

A-COOL-Health Scrubs Camps 
Rural Col laborative Opportun it ies for Occupational 
Learn ing in  Health (A-COOL-Health} Scrubs Camps are 
one-day learn ing experiences where students are able 
to explore healthcare careers from their local healthcare 
providers through hands-on ,  i nteractive activ it ies. S ince 
the program 's start i n  201 0, 6 ,003 students, 2 ,463 
vol unteers, and 430 commun ities have part ic i pated in 
79 Scrubs Camps across the state. Students who have 
participated in Scrubs Camps have learned about various 
healthcare careers and part ic ipated i n  i nteractive activit ies, 
i nc lud ing d issect ing pig hearts, typ ing blood samples, and 
part ic ipat ing i n  mock emergency scenarios . 

• 

• 

• 
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R-COOL-Health Scrubs Academy 
Eighty North Dakota j un ior h igh  students partic ipated i n  
t he  e ighth annual  Scrubs Academy, held at t he  Un iversity 
of North Dakota campus i n  June .  Si nce the Academy's 
start in 201 1 ,  437 students have attended (31 2 from 
rural commun it ies) from 205 commun it ies. Students 
part ic ipated in  a d issect ion ,  explored the inside  of a 32-
foot i nflatable colon,  and learned more about anatomy, 
medical laboratory science, emergency medical services, 
mental health ,  occupat ional therapy, physical therapy, 
publ ic health ,  nutrit ion ,  mus ic therapy, physician assistant 
stud ies, rad io logy, and other health careers. As part of 
the academy, students received Friends and Fam i ly CPR 
trai n ing and became certified i n  the Health Insurance 
Portabi l ity and Accountabi l ity Act (H IPAA). Most health 
faci l i t ies i n  North Dakota requ i re that students be H I PAA
certif ied before al lowing them to job shadow. Students 
also were g iven the opportun ity to explore and learn more 
about the School of Medic ine and Health Sciences, the 
UND campus, and the Grand Forks commun ity. 

North Dakota Area Health Educat ion Center 
S ince 2009 , the North  Dakota Area Health Ed ucation 
Center has ut i l ized federa l ,  state, and private funding to 
support learn ing opportun it ies for 1 8 ,41 3 partic ipants 
reach ing a l l  53 North Dakota counties. Of that tota l ,  1 2 ,689 
students have participated in health career awareness 
events and activit ies, and 1 08 students enrol led in health 
profession programs have completed rural c l i n ical rotat ion 
experiences. 

Faculty and undergraduate students at the School's Summer 
Undergraduate Research Experience in August 201 8 . 

d(/3 / 0 6 :3  
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Summer Undergraduate Research IJ 1 7  

SA H5 

For 1 0  weeks each summer, more than two-dozen 
undergraduate students from UND ,  as wel l  as from rural 
and tribal co l leges i n  M innesota, North Dakota, and across 
the nation ,  conduct research and participate in  a number 
of related educational activit ies at the U N D  School of 
Medic ine and Health Sciences. Students work shou lder
to-shoulder with their mentor scientists from the U N D  
Department o f  B io logy, S M H S  scient ists and c l i n ic ians,  
Cankdeska C ikana Commun ity Col lege, and the Center 
for Rural Health. The research experience cu lm inates 
in a Summer Undergraduate Research Experience 
poster session i n  Grand Forks .  One of the goals of the 
summer research program is to provide students with the 
opportun ity to work d i rectly with an establ ished research 
scientist .  An addit ional goal is to recruit students from 
rural and tr ibal col leges for future enro l lment in U N D  
undergraduate and graduate programs.  The program is 
designed to bolster the workforce p ipe l ine of b io log ical 
research scient ists and healthcare profess ionals .  Over 
the course of the summer, students receive special ized 
laboratory trai n i ng .  I n  weekly professional development 
sessions, undergraduates learn about a variety of research 
areas , how to conduct research responsib ly, the particu lars 
of scientif ic writ i ng ,  and the basics of the graduate and 
med ical school appl icat ion processes. Funding for the 
students comes from a variety of organ izat ions, i nc lud ing 
the National Science Foundat ion ,  the Nat ional I nstitutes of  
Health , and UND.  

2018 Community Report • 



D I S C O V E R  IIJ /()O J  
3 · I fr' w eJ..0/1 

11 11 

.5Af/5 

For fiscal year 2018 (July 1, 2017-June 30, 2018), total researcli funding 

was $25,366,758. Of the 28 community-based medical schools in the 

United States, the SMHS is ranked in the top quarter of schools in external 

funding for sponsored projects. The School's goal is to be in the top four. 

Through our research efforts in the rea lm of C l i n ica l  & Trans lationa l  Research (CTR), the Schoo l  of Med ic ine and 
Hea lth Sc iences a ims to take research from " l ab  bench to bedside . "  H igh l ights from 20 1 8 i n  th is regard inc lude :  

I n  January, the Nat ional I nstitutes 
of Health (N I H) awarded Jyot ika 
Sharma, PhD,  associate professor 
i n  the Department of B iomed ical 
Sciences, a major grant known 
as an R21 . The two-year grant, 
worth nearly $400 ,000, is  the fifth 
such award Sharma has won from 
the N IH s ince 201 1 .  Accord ing to 
Sharma, the long-term goal of  her  

project, t it led " Efferocytosis and neutroph i l  homeostasis 
in pneumonic seps is , "  i s  to understand the molecular 
processes that regu late i nflammation associated with 
seps is - a  systemic ,  l ife-threaten ing condit ion where the 
immune system's response to infection or  in jury damages 
a body's own organs. In addi t ion to this g rant, Sharma's 
research  is currently supported by an R01 , another R21 , 
and a l ocal g rant total i ng  nearly $2 .3 m i l l i on .  She is also a 
princ ipal i nvest igator (Pl) of a mul t i -P l  Center of B iomed ical 
Research Excel lence (CoBRE) grant worth more than $1 0 
m i l l i on  awarded by the N I H  i n  May 201 6 to study host
pathogen i nteraction for find ing new strateg ies to treat 
i nfect ious d iseases. 

In June ,  Jonathan Geiger, PhD ,  
Chester Fritz Dist ingu ished 
Professor in  the Department 
of B iomed ical Sciences, 
was i nformed that he is on a 
mult i -un iversity team that was 
awarded a four-year R01 grant 
from the N I H  total i ng  more than 
$2 .25 m i l l ion .  The g rant, tit led 
"Ketogenic Diet and Adenosine :  

Epigenetics and Antiepi leptogenesis , " marks the first t ime 
that a facu lty member at  UND has been the recipient of  
three s imu ltaneously held R01 grants from the N IH as 
a pri ncipal i nvest igator. N I H  R01 grants are considered 
one of the most prest ig ious grants for which i nd iv iduals 

• 2018 Community Report 

can apply, and fund ing  for these grants is extremely 
competit ive. The team 's hypothesis is that epigenet ic 
changes in DNA methylat ion (a process by which methyl 
groups- portions of molecules contain i ng  one carbon 
atom bonded to three hydrogen atoms - are added to DNA) 
mobi l ized by a h igh  fat, low carbohydrate d iet known as 
a ketogenic d iet provide a therapeutic target for d isease 
prevention and treatment. The project's approach is 
un ique in that it i n it iates d isease-mod ify ing treatment after 
disease onset and the ir  approach stresses the r igor and 
reproducib i l ity of fi nd i ngs across models of epi lepsy and 
between laboratories. The project also is unique i n  so far 
as it inc l udes a strategy that aims to restore homeostas is
and thus offer hope for a cure.  

I n  August ,  Senior Associate Dean 
for Medic ine and Research Marc 
D. Sasson ,  M D ,  PhD,  M BA, was 
awarded a $20.3-mi l l i on ,  five
year grant from the N I H .  Because 
cancer is the lead ing  cause of 
death for people ages 35-64 in the 
Dakotas, Basson's grant wi l l  be 
used to work with researchers and 
med ical providers in  the Dakotas, 

inc lud ing North Dakota State U n iversity, the Un iversity of 
South Dakota, Sanford Health ,  and other hospital systems 
throughout the reg ion ,  to better understand cancer and 
its causes, and to develop effective treatments for the 
d isease. Led by the UNO School of Medic ine and Health 
Sciences , the Dakota Cancer Col laborative on Trans lat ional 
Activity (DaCCoTA) wi l l  bu i ld bridges and trai n scientists 
and c l in ic ians throug hout the reg ion to apply our basic 
sc ience knowledge about cancer to ach ieve real c l i n ical 
impact , paving the way to develop un ique ways to combat 
cancer in the Dakotas. 

• 
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FY 201 8 Spo nsored project awards 
by sponsor  type .69% 

0 

1 %
i /

21 1/o 

3.25 % 

80.95% 

Total number of proposals 
Total number of awards 

Total fu nd ing 

FY 20 1 6  Sponsored project awards 
by sponsor  type 

3 .47% 

.52 % .31 % 

Total number of proposals 
Total number of awards 

Total fund ing 

83 .38% 

1 47 
1 02 

$25,366 ,758 

1 83 
1 23 

$27,759 , 1 88 
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FY 201 7 Sponsored project awards 
by sponsor  type 

5. 1 9 %  

8.86% 

Total number of proposals 
Total number of awards 

Total fund ing 

Federal 

- State 

__ _. Private (Other) 

Foundat ion 

76.67% 

1 27 
93 

$20,41 2 ,330 

- Voluntary Health 
(Health-oriented 
non-profits) 

- Internat ional 

Private (I ndustry) 
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S E RV E  C E N T E R  F O R  R U R A L  H E A LT H  

The Center for Rural Health (CRH) at the School of 
Medic ine and Health Sciences serves North Dakota, 
the reg ion ,  and the nat ion .  It focuses the majority of its 
resources on the state's 53 counties and general ly works 
with 1 00 or more com mun it ies each year. The CRH 
provides techn ical ass istance to a l l  38 rural North Dakota 
hospitals , 36 of which are crit ical access hospitals .  CRH 
works c losely w i th  other groups too ,  such as pub l ic  health ,  
emergency medical services (EMS) ,  and tribal health .  
Assistance is d i rected at  improving  access to qual ity 
health care services, the v iabi l ity of rural health systems, 
and commun ity engagement. CRH admin isters a variety 
of fund ing sources used to support and assist rural 
commun it ies in North Dakota total i ng :  

• $7,701 ,999 for FY 201 7 

• $7,629,587 for FY 201 8 

FY 201 8 
• Federal Grants: $5,508,5 1 2 The CRH supports 

and serves three national programs that focus on 
ind igenous populat ions:  the Nat ional I nd igenous Elder 
J ustice I n it iative (N I EJ I) ,  N I EJ I  I nnovat ion ,  and the 
Nat ional Resource Center on  Native American Ag ing 
(NRCNAA) . These programs focus on improving health 
outcomes and wel l be ing of American Ind ian ,  Alaska 
Native, and Native Hawai ian e lders . CRH Native 
programs have a predominantly ind igenous staff with 
expertise in  geriatrics, e lder abuse, mental health ,  
su ic ide prevent ion ,  health d isparit ies, commun ity-based 
part ic ipatory research ,  tr ibal participatory research ,  
res i l iency, and wel lness. The CRH works w i th  nearly half 
of the 560 federal ly recog n ized tribes. 

• Two other nat ional ly sponsored projects , the Rural 
Health I nformation Hub (RH l hub) and the Rural Health 
Research Gateway provide resources, i nformat ion ,  and 
d isseminat ion of i nformat ion regard ing the latest rural 
health research and programs. 

• The CRH receives federal fund ing for other programs 
that support healthcare , such as the Rural Hospital 
Flexi b i l ity (FLEX) Program, Smal l  Hospital Improvement 
Program (SH I P) ,  and the State Office of Rural Health 
(SORH).  This fund ing he lps rural hospitals improve 
qual ity, f inance, and operat ion ,  i ntegrate Emergency 
Med ical Service and innovative healthcare models, and 
engage commun it ies. 

• State Grants: $476,747 The CRH has sponsored 
contracts with the state of North Dakota for the 
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Traumatic Brain I nju ry (TBI) Network and behavioral 
health and opioid work, inc lud ing the Just ice 
Reinvestment I n itiative. 

• Other Grants: $1 ,644,328 The CRH admin isters 
and supports other sponsored contracts that serve 
and enhance rural health in  the state and reg ional ly. 
I n it iat ives inc lude Truserve, the Dakota Conference on 
Rural and Publ ic Health ,  the B lue Cross B lue Shie ld 
Caring Foundat ion grant, the Oral Health program , 
the Native Ag ing in Place Program (NAPP), the North 
Dakota Pal l iative Care Task Force, and the Evaluat ion of 
Card iac System of Care,  which i nvo lves seven states. 

$1 ,644,328 

$476,747 

Federal Grants 
State Grants 
Other Grants 

Federal 

FY 201 7 
Federal Grants 
State Grants 
Other Grants 

Tota l :  

State 

Total :  

$5,508 ,51 2 

$5,508,5 1 2  
476, 747 

1 ,644,328 

$7,629,587 

Other 

$6,266,599 
299,747 

1 , 1 35,653 

$7,701 ,999 

• 

• 

• 
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In April, more than 70 UND med ical students and more 
than 60 NDSU doctor of pharmacy students trained 
together at the Simulat ion Center in the UND School of 
Medic ine and Health Sciences. 

As part of the State Leg islature's Healthcare Workforce 
I n it iative (HWI), both un iversit ies' health programs 
have been asked not only to expand the number of 
health professions graduates working in the state, 
but to cult ivate these professionals' collaborative and 
interd isc ip l i nary skil ls. The event was the first t ime the 
un iversities have conducted this type of simulat ion 
train i ng  jo intly, with med ical students and doctor of 
pharmacy students side-by-side. 

The SMHS Simulat ion Center-the largest and most active 
facil ity of its kind in North Dakota- is a hands-on, state
of-the-art simulat ion train ing facility for i nterprofessional 
health care providers that uses i nteractive simulat ion i n  
teaching ,  educat ion ,  and research. The space offers a 
clin ical setting where health professionals can actively 
apply their knowledge in simulat ion , observat ion ,  and 
debrief ing of real-life patient scenarios, with the goal of 
improving patient safety and care. In high-fidelity patient 
simulat ions, computerized manik ins are used to simulate 
situat ions such as card iac arrest, stroke, or d rug overdose, 
among other scenarios. 

'The significance of i nterprofessional education ,  for both 
med ical and pharmacy curricula, to prepare future health 
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Second-year UNO medical student Vanessa 
Mil ler and her pharmacy colleagues from 
NOSU work through a simulated patient 
case at the UNO School of Medicine and 
Health Sciences in April 201 8. 

care professionals cannot be overstated , "  said Marketa 
M arvanova, PharmD, PhD, chair of Pharmacy Practice i n  
the NDSU School o f  Pharmacy . 

Marvanova and S imulat ion Center Director Jon Allen , MD, 
FACP, served as coord inators of the jo int train ing .  Both 
agreed on the importance of gett ing med ical students and 
PharmD students to collaborate on patient care. 

"Si nce working on opio id abuse together last year, Dr. 
M arvanova and I have had a great working relationship 
and looked forward to this collaboration between our 
schools ,"  Dr. Allen added .  " I t 's vital to the educat ion of 
health care professionals, not only regard ing opioids, but 
also regard ing the teamwork experience that will be part of 
these students' ent i re careers. "  

The simulat ion environment allowed second-year med ical 
students and third-year pharmacy students to gain 
experience i n  seeing how each profession plays a role 
in provid ing  patient care as part of a highly effective, 
i ntegrated health care team. 

A member of the American Medical Associat ion 's 
Accelerat ing Change in Med ical Educat ion Consort ium,  
the center conducted three i nterprofessional scenarios 
using telemedicine with 274 students from five different 
d iscipl ines in 201 8. AMA awarded the S M HS a grant to 
teach other schools to how to design  s imilar scenarios. 
The next jo int UND/NDSU telemed ic ine simulat ions are 
bei ng sched uled . 
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S E RV E  W O R K F O R C E  

Facu lty & Staff Turnover 
The facu lty turnover rate (facu lty who left the i r  jobs) at the 
UND SMHS for FY 201 8 was 1 3 .4  percent. The turnover 
rate for al l  North Dakota Un ivers ity System (N OUS) facu lty 
for that same year was 1 3 .3 percent. 

Li kewise, the staff turnover rate at the UND SMHS for FY 
201 8 was 1 4 .3 percent wh i le  the rate for al l  N OUS staff 
was 1 2 .2 percent. 
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Benefited* Facu lty and Staff for Fiscal Year 201 8 
Total Benefited 
Faculty - 1 79 

Fu l l -t ime - 1 68 
Part-t ime - 1 1  

Total Benefited 
Staff - 252 

Fu l l -t ime - 236 
Part-t ime - 1 6  

Benefited* Faculty and Staff for Fiscal Year 201 7 
Total Benefited 
Faculty - 1 83 

Ful l-t ime - 1 69 
Part-t ime - 1 4  

• Benefited appointment is 20 hours/Week or more. 

Total Benefited 
Staff - 265 

Fu l l -t ime - 248 
Part-t ime - 1 7  

Members of the SMHS Department of Biomedical Sciences accept the U N D  
Founders Day Award for Departmental Excellence in Research from North 
Dakota University System chancellor Mark Haggerot in February 201 8. 

T H A N K Y O U T O  T H E  F O L L O W I N G  U N O  S M H S  S TA F F  
F O R  Y O U R  S E R V I C E  A N D  D E D I C AT I O N :  
The U niversity of North Dakota's annual  Staff Recogn it ion Ceremony was held on Tuesday, May 8 ,  201 8 ,  i n  the U N D  
Memorial U n i o n  Bal l room .  A s  usual , t h e  SMHS is home t o  many o f  t h e  honorees recognized at t h e  l uncheon for their service 
to the U n ivers ity, i nc lud ing the fol lowing staffers: 

Forty Year-Honorees 
Catherine Perry, Medical Laboratory Science 
Sandra Krom,  Ped iatrics 

Thirty-Five Year-Honorees 

Kathleen Kraft, Ped iatrics 
Jean Altepeter, Admin .  & Finance 

Th irty Year-Honorees 
Tonya Murphy, Surgery 
Julie Arnold, Center for Rural H ealth 
Susan Carlson , Admin .  & Finance 
Allison Ranisate, Library Health Sciences 

• 2018 Community Report 

Twenty-Five Year-Honorees 
Edith Green , Biomedical Sciences 
Sharlene Rakoczy, B iomed ical Sciences 
Geralyn Lunski, Surgery 
Kathleen Hiller, Minot CFM 
Stephen Reller, Admin .  & Finance 

Twenty Year-Honorees 
Gregory Krause, Cyclotron & Positron  Operat ion 
Melissa Gardner, Fami ly & Commun ity Medic ine 
Nicole Klemisch , Bismarck CFM 
Donita Roland, Bismarck CFM 
Christine Wiese , Bismarck CFM 
Kim Dickman,  Center for Rural Health 

• 

• 

• 



• 

Fifteen Year-Honorees 
Bonnie Kee ,  Biomedical Sciences 
Jennifer Wahl, Minot CFM 
Yvette LaPierre, Student Affairs & Admissions 
Lynette Dickson , Center for Rural Health 
Jennifer Lang, Center for Rural Health 
Wendy Warner, Center for Rural Health 
Renee Sluke, I nternal Medicine 
Jodee Nielsen , NW Campus - M i not 
John Lee , I nformation Resources 
Dannette Stramer, I nformation Resources 

Ten Year-Honorees 

1/8 /t>t>-3 
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Originally conceived by SMHS Dean Joshua Wynne and his spouse Dr. 
Susan Farkas eight years ago, "Joggin'  With Josh" has been working to 
raise awareness among faculty, staff, and students, as well as the Grand 
Forks community, about healthful l ifestyle choices, focusing on how exercise 
can reduce one's l ikelihood of developing disease. On September 6, 2018 ,  
the  SK or 10K  run ,  walk, or jog  was completed on a course around the 
neighborhood of the School. 

Laura Cory, I nformat ion Resources 
Bonnie Hillerud, Library Health Sciences 

Five Year-Honorees 
Bernadette Meberg, Biomedical Sciences 
Danielle Perley, Biomedical Sciences 
David Rzucidlo , Occupat ional Therapy 
Kayla Langer, Bismarck CFM 
Greta Loritz, Bismarck CFM 
Michelle Senger, M inot CFM 

Betty Jo Tostenson , Psychiatry and Behavioral Science 
Marlys Peterson , Surgery 

Naomi Bender, Center for Rural Health 
Julie Reiten , Center for Rural Health 
Whitney Borreson, Admi n .  & F inance 
Debra West, SW Campus - Bismarck 
Kelly Ann Thormodson, Library Health Sciences 
James Hamilton , Simulat ion Center 

Tiffany Jensen , Minot CFM 
Marla Sasse, Minot CFM 
Rebecca Quinn , Center for Rural Health 
Jody Ward, Center for Rural Health 
Carla Mosser, I nternal Medicine 

Timothy Shea , Simulat ion Center 
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the UND School of Medicine and Health Sciences 

FOR YOUR HEALTH 
Read Dean Joshua Wynne's weekly col umn in For 
Your  Health ,  the School 's d ig ital newsletter de l ivered 
to your i nbox. 
�\\\NORTH DAKOTA 

MEDIC,NE 
Subscribe t o  North Dakota Medic ine ,  the Schoo l 's 
quarterly magazi ne avai lable on the SMHS website: 
med .und .ed u/ or through a print subscri pt ion .  

To subscribe to For Your Health or North Dakota Medic ine ,  
please contact Kristen Peterson,  kristen .peterson@med . 
U ND.edu or 701 . 777 .4305. 

• facebook 
i nstagram .com/UNDSMHS facebook.com/U NDSMHS 

twil:1:er · fl ickr
® 

twitter.com/#!/UNDSMHS f l ickr.com/photos/UNDSMHS 

YouiD 
youtube.com/user/UNDSMHS 

Vital Signs 20 1 8  represents the good-faith effort of  the U N D  

• 

• 

If you would l i ke further detai ls about the informat ion in th is 
Commun ity Report or the programs, departments, or research 
at the Schoo l ,  p lease contact Brian Sch i l l ,  assistant d i rector, 
Office of Alumn i  and Commun ity Relat ions,  U N D  School of 
Medic ine and Health Sciences, 701 . 777 .4305,  brian .sch i l l@ 
med . U N D. edu  

School o f  Medic ine and  Health Sciences to provide current • 
and accurate information about the Schoo l .  Numerous sources 
were used in  gatheri ng the information found in this commun ity 
report. We welcome correct ions, which we wi l l  i ncorporate i n  
subsequent issues o f  Vital Signs . 
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estimony to t e enate pproprtations ommittee 
HB  1003 - UND  Med ica l  School 

And rew A lex i s  Va rve l 

J a n u a ry 28, 2019 

Cha i rma n  Ho lm berg a nd Members of the Com m ittee :  

My name is Andrew Alexis Varvel. I live in Bismarck, District 47. 

I'd like to float an idea for the State Medical Center, State Health Department, or both. 

North Dakota ought to be the first state in the Union to establish a public library for 
cord blood tissue from donated umbilical cords. The idea wuld be for future 
generations of people to have adult stem cells on file for medical cures. To ensure the 
highest level of participation, this program should be opt-out rather than opt-in. 

A North Dakota Cord Blood Library would provide an opportunity to encourage ethical 
medical technology. We should discourage unethical research by encouraging research 

• 
into adult stem cell technology. The DNA from these samples would be DNA from the 
people of North Dakota - not something to be patented by private corporations. 

This adult stem cell library should eventually be used to store tissue from endangered 
species. This would encourage future industries to manufacture cultivated ivory to 
undercut poaching of wild fauna in Africa, based on the economic model of Japanese 
cultivated pearls driving pearl divers out of business. Just as the Wilson M. Laird Core 
and Sample Library provided an opportunity to spawn the Bakken oil boom, this North 
Dakota Cord Blood Library would provide an opportunity to turn our state into a 
magnet for biomedical research. Especially if we could convince businesses such as . 
Organovo and Pembient to relocate to North Dakota, we have an excellent opportunity 
to manufacture cultivated ivory - and force ivory poachers out of business for good. 

This proposal is not for today or this biennium, but it is an investment in the health of 
future generations that you should think about. Please consider this idea. Thank you. 

Andrew Alexis Varvel 
701-255-6639 

2630 Commons Avenue Bismarck, ND 58503; 
mr.a.alexis.varvel@gmail.com 
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Develop. Strengthen. Unify. 

Senate Appropriations 
March 1 8, 20 19  

e Hi 1 0 0 3 
O 5 ct 
3 ,. , <l - ' � 

p fY\ 



M I SS I O N  
D ick i nson  State U n ivers i ty i s  a reg iona l  fou r-year i nst i tut ion 

with i n  the North  Dakota U n i vers ity System,  whose pr imary 

ro l e  i s  to contr i bute to the i nte l l ectua l ,  soc i a l , economic ,  and  

cu ltu ra l  deve lopment, espec i a l l y  to Southwestern North  Dakota. 

The U n ivers ity's m i ss ion  i s  to p rov ide h i gh -qua l i ty, access i b l e  

p rog ra m s; to promote exce l l ence i n  teach i ng  and  learn i ng ;  to 

s u pport scho la r l y  and c reat ive act iv i t ies ;  and to prov ide  serv ice 
re l evant  to the  economy, hea l th, and q u a l ity of l i fe of the c i t i zens 

of the  State of N o rth  Dakota. 

V I S I O N  
D ick i nson  State U n ivers i ty w i l l  educate a d iverse popu l at ion  

th rough  i n novat ive teach i ng , l ea rn i ng and  scho l a rsh i p  foster i ng  

respons i b l e  c i t i zens  who i m pact the wor ld .  

CO R E  VALU ES 
I nteg r i ty 

Access i b i l i ty 

Exce l l ence  

I nq u i ry and  I n novat ion  • • 
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Di ck i n so1n State wi l l  

D V LOP 
p ro,g ra m m i ng ,  i nfrastructu re 

and res•ou rces to fu fi � i ts 
MISSION. 

-

Principle One 

Students are paramount. How will this enhance student education ? 



• 

D ick i nson State wi l l  

the capacity of i ts staff,. facu l ty 
and students to ach i eve 

academ ic and profess iona l  goa l s .  

Principle Two 
Teamwork and community is the platform upon which we must build 

• 
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Di ck i nson State, wi l l  

U N IFY 
i ts efforts i nterna l  I y and 

· externa l ly  to act ive ly e·ngage the 
ca m pus , a l u mn i , com m u n i ty a nd 

consti tuents to achi eve the 
M iss ion of the i nst i tut ion . 

Principle Three 
Faculty and staff are the core of the institution 



WHAT IS dual mission ? 

Being Dua l M iss ion means 
DSU is Responsive and Re levant 

In add it ion to offering four-year l iberal 
arts degrees, the d ual miss ion 
des ignat ion removes barriers 

and allows DSU to offer expanded 
pract i cal tra in ing, cert ifi cate, assoc iate, 

grad uate and community programs 
to meet the 

ed u cat ional needs of our the c it i zens 

• 

. . 
1n our reg ion 
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DUAL M ISSION comprehensive education 

• 2018 received a pproval from the SBH E to offer expanded, d u al mission 
programming .  

• Task force of campus and community members met to evalu ate ind ustry needs .  
• Fa cu lty deve l op i ng cu rr i culu m pathways that p rov i de  enha nced stu dent a ccess to 

professiona I prep a ration . 
• In  alignment with our  mission, DSU is rolling out  these opportunities in 2019-20 .  

Sum mer  2019 

Fa l l  2019 

Sp r i ng  2020 

Comm u n i cat i o n  Ski l l s Works hop  

Ce rt ifi cate of Com p let i on  fo r Ce rt ifi ed N u rs i ng Ass i sta nt 

Ce rt ifi cate of We l l n ess 

Ce rt if icate of St rength  a n d  Cond i t io n i ng 

Cert if icate of Co rrect ive Exe rc i se 

Cert if icate of A l l i ed  Hea lt h  

Assoc i ate of  Sc ie n ce w i th  emphases i n  B i o logy, 

C hem ist ry, Geo l ogy, a n d  Eng i nee ri ng 

Cert if icate of We l d i ng 

Maste r of Arts i n  E nt rep reneu rsh i p  



EN ROLLM ENT trends 

Fall 2018 Enrollment ( headcount) 1392 stu dents 

North Dakota 

US  (other) 

I nternat iona I 

• 

1038 students 

3 13 students 

41  students 

2000 

1500 

1000 

500 

0 

==== � 

75% 

22% 

3% 

= � � 
Fa l l  2012 Fa l l  2013 Fa l l  2014 Fa l l  2015 Fa l l  2016 Fa l l  2017 Fa l l  2018 

■ H eadcount  1837 1449 1479 1317 1386 1425 1392 

-
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PROVI DE access to education 

44% of DSU students access ed ucation v ia e- learn i ng p latforms 

700 

600 

500 

600 

400 

200 

0 

Tota l E n ro l l ed  ( d u p l i cated headcou nt )  
658 

613  6 19 

559  
582  -

Tota l  E n ro l l ed  

■ Fa l l  2014  ■ Fa l l  2015 Fa l l  2016 Fa l l  2017 ■ Fa l l  2018 

E - l ea rn i ng by de l ive ry method 
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I nte ract ive V ideo Synoch ronous  

I nternet 

II I 
Asynch ronous  

I nte rnet 

Combo  

■ 2014  Fa l l  ■ 2015 Fa l l  2 0 16  Fa l l  2017 Fa l l  ■ 2018  Fa l l  
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DEVELOP community and belonging 

• B l u e  H awk H u b  
• Sa nfo rd Sports Fa c i l i ty 
• The Pe rch  D i n i ng 

• The U n ive rs ity Sto re 
• Student Cente r a s  v i b ra nt 

dest i n at i o n  po i nt 

Student retent ion has risen to 7 1  % 

F irst to Second Year Retention Rate 

2014 2015 2016 2017 

Full Time 182 198 181 189 

Cohort 

Returned 104 107 1 15 135 

Retention 57% 54% 63% 71% 
Rate 

• Res i dent i a l l ife p rogra ms  
• One-Stop Shop / SOAR Cente r 
• Student Ath l et i c  Cou nc i l 
• Ca m pus  wo rkg ro u ps to p rovi d e  

i n put 
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FOU R YEAR financial plan 

Ove r t i me, DSU ha s  seen a decrease i n  fu n d i ng .  To be fi n a nc i a l l y sta b l e, 

DSU h a s / i s :  

• 

• P rev iou s ly i m p l emented expend itu re red uct i ons ;  fo r FY18 a nd 

beyond , i m p l ement i ng a fi n a nc i a l st rategy to e n ha n ce reven ue  

a n d  ho l d  t h e  l i n e  on  expend it u res 

• Deve l op i ng n ew p rogra ms a nd s u p po rts to i n c rease e n ro l l ment 

• Rest ructu red ca m p us hous i ng  a n d  d i n i ng 

• F u n d ra i s i ng 

• Deve l op i ng st rateg i c  com m u n ity a nd a ca dem ic pa rt ne rs h i ps 

• 
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F INANCIAL reductions 

201 7-19 DSU funding compared to 2015-1 7 

2015-17 2015-17 2015-17 

Base One t ime Total fund ing 

$26,2 15,931 $2,681,844 $28,897,775 

I M PACT OF  BU DG ET R EDUCT IO N  

■ Loss of add it i ona l 10 FTE 

■ Decreased l i b ra ry operat ions  

■ Com m u n i cat ions  a n d  ma rket i ng red u ced 

■ Wa ive rs decreased 

■ STEM  ed u cat i ona l out reach  p rogra ms e l im i n ated 

■ Baseba l l  d i scont i n ued 

■ Go lf d ropped 

• 

2017-19 2017-19 2017-19 

Base One time Total fund ing 

$17,806,843 $4, 134,626 $2 1,941,469 

$2,000,000* 

$23,941,469 

* $ 2M of DSU Rese rves 

The 2019-2 1 proposed General 
F und a ppropri at ion i s  

$ 17,806, 843 

Th i s  is a 38% decrease  
from 2015-17 



BU DGET comparison 
Dickinson State U n iversity 

Comparison of 2017-19 Base Budget 
to 2019-21 SBHE Request and Executive Recommendation 

State Genera l  Fund Appropriation  

2019-21 SBH E Difference from Difference from 
2017-19 Base Requested Needs-Based Executive 2017-19 Base SBHE Needs-

Level Adjustments Budget Recommendation Leve l Based Budget 
Ca mpus  Opera t i ons  $ 17,806,843 $ - $ 17,806,843 $ 17,588,442 $ { 2 18,401 )  $ {2 18,401) 
Cap i t a l  Assets $ 409,078 $ - $ 409,078 $ 409,078 $ - $ -

Dig it iza t i on  P roject $ - $ - $ - $ 750,000 $ 750,000 $ 750,000 
P l an t  Imp rovement Car ryove r $ - $ - $ - $ - $ - $ -
Ca p ita l Projects - Non-State F u nded $ - $ - $ - $ - $ - $ -
Cap i t a l  Proj ects - Non-State Car ryover $ - $ - $ - $ - $ - $ -

Opera t i ng  Ca r ryover $ - $ - $ - $ - $ - $ -

Tota l State General Fund $ 18,215,921 $ - $ 18,215,921 $ 18,747,520 $ 531,599 $ 531,599 

Specia l  Fund Autho rity 

2019-21 SBH E D ifference from Difference from 
2017-19 Base Requested Needs-Based Executive 2017-19 Base SBHE Needs-

Level Adjustments Budget Recommendation Level Based Budget 
Ca mpus  Operat i on s  $ 29,707,922 $ - $ 29,707,922 $ 30,641,487 $ 933,565 $ 933,565 
P l an t  Imp rovement Ca rryover $ - $ - $ - $ - $ - $ -

Cap ita l Projects - Non-State F unded $ - $ - $ - $ - $ - $ -
Cap ita l Projects - Non-State Ca rryover $ - $ - $ - $ - $ - $ -
Operat i ng  Car ryover $ - $ - $ - $ - $ - $ -

Tota l Specia l  Fund Authority $ 29,707,922 $ - $ 29,707,922 $ 30,641,487 $ 933,565 $ 933,565 

- • -0 
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TOTAL REVENUE  excluding capital 

State Appropriations 
$ 14 . 3  
50 .7% 

Dicki nson State Un iversity 

Tota l Revenue, Exc lud ing Capita l 

F isca l Vea r 2018 
($ in mil lions) 

Other 
$ 1 .3 

Net Tuition and Fees 
�-- $6.9 

24 .5% 

____ Grants and Contracts 
$3 .0 

Auxil iary Enterprises 
$ 1 .7 

Sales and Services of 
Educ. Depts. 

$ 1 .0 
6 .0% 3 .6% 

1 0 .6% 

Sou rce : Aud ited N OUS F i n a n ci a l  Statements, J u n e  30, 2018 

Aux i l i a ry E nterp rises a re the  se lf-su pport i ng  a ct iv it ies of the ca m pu ses, such a s  booksto re, food service and  hous i ng .  

Sa les and Serv ices of E d u cat io n a l  Depa rtments i n c l u des reven ues re l ated i nc identa l ly to i n st ruct ion ,  rese a rch ,  p u b l i c  serv ice a n d  
reve n u es o f  a ct iv it ies that  ex ist t o  prov ide  i n struct io n a l  a n d  l a boratory experi e n ce fo r stu dents a n d  i nc i denta l ly c reates goods  a n d  
services that m a y  b e  so ld  t o  students, fa cu lty, staff a n d  t h e  ge ne ra l  p ub l i c .  Exa mp l es a re advert i s i ng  i n  ca m pu s  p ub l icat io n s, fees 
fo r conferences o rga n ized by the i n st itut ion  a n d  t icket sa les fo r ca mpus  th eatr ica l a n d  m us ica l events .  � -....._ 
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REVE N U E  TREN DS general fund 

Tre n d i ng i n  t he  d i rect i on  fo r tu it i o n  to be a greate r sou rce of reven ue th a n  a pp rop r i at i on s  
• FY ' 10 - 44% a pprop r i at i o n , 56% t u it i on  revenue  
• FY ' 18  - 60% app rop r i at i o n , 40% t u it i on  revenue  
• Fou r yea r p l a n  goa l i s  to be at 40% app rop r i a t i on ,  60% t u it i on  reven u e  

16 ,000 ,000 

14 ,000 ,000 

12 ,000 ,000 

10 ,000 ,000 

8 ,000,000 

6 ,000 ,000 

4 ,000 ,000 

2,000 ,000 

• 

l3 ,000 ,40l 
12 ,5 19 , 6 13 12 ,447 ,522  

10 , 773 , 121  
10, 295 ,947 

FYl0 FYl l 

1 1,41 ,434 -" 

FY12 

7, 72 , 122  

FY13 

13 , 278 , 62 1  

14 ,490 ,03 6 14 243 0 18 
13 ,820 , 606 

I I 

6 , 9 17 , 860 6 , 7 14 , 3 64 6 , 5 74 , 9 76 
6 , 8 9 9 ,072 

FY14 FYlS FY16 FY17 

- Genera l  F u nd  App rop ri a t ions  Awa rded G ross Tu i t ion Revenue  • 

10 , 9 74,6 70 

7 ,254, 65 6 

FY18 
l� 
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OPERATING EXPENSES by function 

Pub l ic Service, 
$0. 1 ,  0 .3% 

Research, 
$0. 1 ,  0 .3% 

Scholarships and 
Fel lowships, $ 1 .0 ,  3 .4'¾ 

Phys;a,I P la"t, $4 .5 1 5 .4% ) 

I nstitutional Support, $2 . 8 ,  
9 .6% 

Dickinson State Un iversity 

Operating Expenses by Function 

(exc lud ing capital items and other nonoperating expenses) 

Fiscal Yea r 2018 

(in mi l l ions) 

Tota l Operating Expenses: $29.3 mi l l ion 

L Depreciation, $ 1 .4, 4 .8% 

Student Services, 
$3 . 2 ,  1 0 .9% 

Sou rce : Aud ited N DUS F i n anc i a l  Statements, J u n e  30, 2018 

Instruction, 
$ 1 1 . 3 
38 . 6% 

5 . 8% 

The i n structional function i nc l udes expenses re lated to i nstruct ion (e .g .  c l ass room, d i sta nce ed and  conti nu i ng educati on )  and instructiona l  
s upport .  Academic support i n c l udes l i b ra ri es, academ ic  dea ns, and  othe r  departments that d i re ct ly s upport the  acade m ic u n it of  the  cam puses .  
Student services i nc lude offices that prov ide a specifi c se rv ice to students, i nc l ud i ng career se rv ices, registrati on, adm iss ion and counse l i ng.  
I n stitutiona l  support i nc ludes staff that s upports the i nstitut ion as a who l e  ( e .g .  bus i ness office, IT s u pport and p res ident's offi ce ) .  The physical  

p lant funct ion i n c l udes u p keep, ma intenance and ut i l i t ies for campus fac i l it i es .  Scholarsh ips and fe l lowships i n c l ude  a id  p rovi ded to students . 
Auxi l i a ry enterprises a re the se l f-su pport ing act iv it ies of the cam puses, such as bookstore, food se rv ice and hous i ng .  Depreciat ion represents the  
non-cash expense  of  capita l i zed assets over t ime .  Pub l i c  service i nc l udes activ it ies estab l i s hed  p rima ri ly to provi de non- i nstru cti ona l  se rv ices that 
a re benefi c i a l  to i nd ividua l s  and groups exte rna l  to the i nstitut ion .  The research function i s  activit i es  specifi ca l l y  orga n ized to p roduce resea rch .  
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OPERATIONAL AU DIT findings and response 
Finding :  
Condit ion : 

Act ion : 

Finding :  
Cond it ion : 

Act ion : 

Finding :  
Cond it ion : 

Action : 

Finding :  

Condi tion : 

Act ion : 

-

I nadequate Journal Entry Approval 
DSU does not have adeq uate approva l process in p lace for genera l  ledger entr ies 

DSU changed the journal  entry form to i nc lude a l i ne  for the i n it ia ls of the person creati ng the journa l  entry and a 
l i ne  for the i n i t ia ls  of the person approvi ng the journal  entry .  Th is  was imp lemented i n  Ju ly  20 1 7 when the new 
contro l ler was h i red . 

I nadequate Nepotism and Conflicts of I nterest Policies 
DSU lacks a po l icy for documenti ng and mon i tori ng nepotism . They on ly rely on the i n it ia l  job app l ication question . 
Also ,  the confl icts of i nterest pol icy is inadeq uate i n  regards  to identify ing and resolv ing potentia l  confl icts . 

DSU created a form for employees to fi l l  out when they a re h i red to inform DSU of any known confl i cts of in terest. 
is  i mplement ing a proced ure du ring  the on-board ing  p rocess to have employees i nform DSU of any nepoti sm 

s i tuat ions on campus .  A l ist wi l l  be created and reviewed at f isca l  year-end to make any necessary changes.  

Noncompliance over Procurement 
DSU had four  procu rement transactions that were not proper ly procu red and one sole source pu rchase that was 
not adeq uately justif ied or exempt from the normal  procurement process . 

DSU reviewed their  pu rchas ing po l icy to assu re it was i n  a l i gn ment with NOUS proced u re .  The DSU contro l ler 
and account ing specia l ist  part ic i pated i n  0MB procurement tra i n i ng .  

I nadeq uate Controls over Capital I mprovements 

For the Woods Ha l l  asbestos removal contract, DSU d id  not mai nta i n  a reta i nage and d id  not capita l ize the expense.  

DSU reviewed the i nvo ices to make sure the proper reta i nage was ma in ta i ned for each cap i ta l  project and that 
the expenses were cap i ta l ized . SOURCE Ope 1 at iona l  Auc1 i t  J une  20 1 7 � :::C-
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TH EODORE ROOSEVELT center 

The Theodore Roosevelt Center at D i ck inson State Un ivers ity preserves 
and analyzes the legacy of Ameri ca's 26th pres ident, one of the most 

rema rka b l e  statesmen  a n d  i ntellectuals in Ameri can history. 

I . \ II Y  
STA rt • 

"T. R." spe,,lu 
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Launched in 2009, the Center is achieved a landmark of 50,000 items 
published and cataloged in i ts digital collect i on in Apri l 2018 .  
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THEODORE ROOSEVELT center 
S ince J u ly 1, 2017 

251,361 v is i tors to web s i te 
C E N T E R 

Publ i shed 8,027 add it ional i tems A T  O t C  I N  O N  T A  V I V  I V 

Responded to 157 patron req uests . The TR Center served as  a resource for a 
variety people this year includ ing histori cal soc iet ies, the Travel Channel, the 
American Bar Assoc i at ion, univers ity and PhD students cond uct ing research, 
D isney, a tv stat ion in Bra z i l and a middle school student preparing for a class 
presentat ion.  

C ited in several new books, includ ing: 
• The Soul of America: The Battle for Our Better Angels by J on Meacham 
• Leadership in Turbulent Times by Doris Kearns Goodwin 
• The Cowboy President: The American West and the Making of Theodore 

Roosevelt by M ichael F. Bla ke 
• President McKinley: Architect of the American Century by Robert W. Merry 

• • 
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THEODORE ROOSEVELT center 

T H E O O O R E 

C E N T E R 

" '  D I C K I N  O N  T A T  U I V  R I V 

• H i sto r ica l ly, t he  TR Cente r  rece ived a n  a pp rop r i a t ion  of $800,000 . 
• I n  2017-19, t he  TR Cente r  rece ived on ly $500,000 i n  a p p rop r i at i on . 
• The cu rrent  p roposa l fo r 20 19-2 1 i s  $250,000 . 

• 

• The Theodo re Rooseve l t  Cente r  at D i ck i n son State U n ive rs i ty i s  t he  hea rt of the  

effo rt to  d ig i t i ze a l l  mate r i a l s  re l ated to  Theodo re Rooseve lt 's l i fe a n d  

p res i dency. 

• I n  o rde r  to cont i n u e  to ma ke fo rwa rd p rogress o n  the  d ig i ta l i zat i on  effo rts, 

the reby expa nd i ng access fo r scho l a rs a n d  c i t i ze ns, we req u est the  Cente r  be 

fu nded at $800,000 fo r th i s  b i en n i u m .  
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Develop. Strengthen. Unify. 
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VALLEY CITY STATE U N IVERSITY 

SENATE APPROPRIATIONS COMM ITTEE 

VALLEY CITY 
STATE U N IVERS ITY 

Slide 1: Testimony to the Senate 
Appropriations Committee 

Alan La Fave, D . M .A . ,  President 
Va l l ey City State U n iversity 
Ma rch 18, 2019 

MARCH 18, 2019 

ALAN LAFAVE, D . M .A.  

PRES IDENT 
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Serv i ng No rth Dakota s i n ce 1890 
Past, p resent a nd  futu re 

Slide 2: Serving North Dakota since 1890 

Than k  you for the opportun ity to share the story of Va l l ey 
City State Un i vers ity. 

Founded i n  1890 as a normal  schoo l ,  VCSU rema ins  
true to its heritage and  has an  outstand i ng reputati on 
for produc ing some of the fi nest K-12 educators in  the 
region .  

VCSU enhances the lea rn i ng exper ience by prov id i ng fu l l
t ime students with access to the i r  own l aptop,  adva nced 
m u lti med ia  techno logy, h igh-speed w i re less networki ng, 
and  c lassrooms equ i pped with the l atest educationa l  
techno logy. A student-facu lty ratio of  13 : 1  gives students 
one-to-one access to facu lty i n  ways that a re imposs ib le  
at other un i versit ies. 

The 55-acre campus is bordered on the south by a 
forested h i l ls ide and  on  the north by the Sheyenne R iver. 
Campus a rch itectu re featu res a gracefu l b lend of h i stor ic 
and  modern bu i l d i ngs.  The centra l campus is l i sted on 
the Nationa l  Register of  H i stor ic P laces as a H istor ic 
D istr ict, and in M ay 2017 ,  BuzzFeed na med VCSU 's  

2 
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campus the most beautifu l co l lege campus i n  North 
Dakota . 

Thank  you for you r  serv ice to the cit i zens of North Da kota . 
We do not ta ke that su pport for granted , and we a re very 
cogn i zant of the comp lex decis ions you must make.  

We are gratefu l for you r  support, and  we focus ou r  efforts 
on bei ng good stewa rds of the resou rces you entrust to 
us. 

;;._ � l  
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Ala n D .  La fave 

Slide 3: Alan D. LaFave 

On Sept. 27 ,  2018, the State Boa rd of H igher Ed ucation  
selected Al a n  La Fave, D. M .A . ,  as the  next pres ident of 
Va l l ey City State U n ive rsity. La Fave forma l ly began h i s  
service to  VCSU on  Dec. 17 , 2018. He  prev ious ly served 
as provost and  v ice president for academic  affa i rs at 
Northern State U n iversity i n  Aberdeen, S .D .  

An accompl ished m us ic i an ,  La Fave ho lds doctora l and  
master's degrees i n  c lar i net performance from Ar izona 
State Un ive rsity, where he stud ied under the renowned 
Robert Spr i ng. La Fave a l so ho lds a bachelor's degree i n  
m us ic  educati on  from Northern State. 

La Fave's fam i ly i nc l udes h i s  wife, Ka r i ;  daughters Lexi 
and  Ash ley; and  son- i n- law Logan Fah n horst. 
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Ca ree r I m pact 

Adm in istrative Experience 

Northern State U n iversity, Aberdeen , S .D .  ( 1991-2015) 
• Provost, Vice Pres ident for Academic  Affa i rs 
• Dea n ,  School of F i ne  Arts 
• I nteri m Dea n ,  G raduate a nd Extended Stud ies 
• Assoc iate Dea n ,  School of Fi ne Arts 
• Depa rtment Cha i r, M usic 

Teach ing Experience 

,,,. , �-ffl .. �-,, � ( 
( 

-� 

• I nstructor, Assistant Professor, Associate Professor, Professor 

of M usic ,  Northern State Un iversity 
• I nstructor of M usic,  Augustana Co l lege, S ioux Fa l ls, S .D .  
• I nstructor of M usic ,  G rand Canyon U n iversity 
• G raduate Teach ing Assista nt, Arizona State Un ive rsity 
• D i rector of Ba nds, Aberdeen Centra l  H igh School 

Slide 4: LaFave Administrative and Teaching 
Experience 

At Northern State Un i versity, La Fave worked h i s  way 
th rough the faculty ran ks from i nstructor to fu l l  professor 
in  the m us ic  depa rtment ( 1991-2015) .  

He  a lso served as m us ic  department cha i r  ( 1994-97) 
and associate dea n and dean of the School  of F ine Arts 
( 1997-15) .  

LaFave served as provost and  v ice pres ident for 
academic  affa i rs from 2015-18. 
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We Al l Row!  
• Student-centered env i ronment 

• H igh-qua l ity, h igh- i mpact experience 

• Ded icated facu lty and  staff 

• Supportive a l umn i  a nd com mun ity 

• I n novative ,  can-do attitude 

• Need for conti nued i nvestment i n  peop le  
and i nfrastructu re 

Slide 5: We All Row! 

The learn i ng and  l iv i ng commun ity at Va l ley City State 
Un i versity l i ves its core va l ues: 

• Student-focused: We pl ace students at the center of 
a l l  decisi ons. 

• Innovative : We try new th ings to he l p create the 
futu re. 

• Learning-centered:  We develop and susta i n  a 
cu ltu re of l i fe long learn i ng. 

• Collaborative:  We work synergistica l ly to advance 
our m iss ion .  

• Engaged: We actively part ic i pate i n  the co l lective 
work of the un iversity . 

VALLEY CITY ----
STATE U N IVERSITY 
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Nationa l Recogn it i on  
BEST 
COLLEGES 

,,_m�M41't-t 
REGIONAL COLLEGES 

PUBLIC 
l.. 2019 

• Ran ked among the Top 3 ' Pu b l ic 
Regiona l Co l leges i n  the M idwest' 
by U .S .  News and World Report 
cont i n uous ly s i nce 2010 

• U .S .  News ' Best Co l l ege ' for 21 
consecutive yea rs 

• One of 25 ' H idden Gems of the 
M idwest' 

Slide 6: National Recognition 

Va l l ey City State Un i versity is ran ked th i rd a mong M idwest 
pub l i c  regiona l  co l leges i n  the 2019 U .S .  News & Wor ld 
Report Best Col leges ra nk ings. VCSU has now been 
named a U .S.  News " Best Co l l ege" for 21 consecutive 
yea rs, and  the un i versity has been ran ked i n  the top th ree 
M idwest pub l i c  regiona l  co l l eges each yea r  s i nce 2010. 

E ighty co l leges and  u n iversity, i ncl ud i ng  13 pub l i c  
i nstitutions,  a re i ncl uded i n  the  U .S.  News " Regiona l  
Co l leges i n  the M idwest" category. The region  i ncl udes 
12 states: North Da kota , South Dakota , M i nnesota , 
Wiscons i n ,  M ich igan ,  Oh io ,  I nd i ana ,  I l l i no is ,  I owa , 
M issour i ,  Kansas, and Nebraska .  

VCSU has  a lso been recogn i zed as one of  25  co l lege and 
un i versit ies on  the " H idden Gems of  the M idwest" l ist by 
the On l i ne Schools Center. 

I n  descri b i ng  the col l eges and un i vers it ies i ncl uded on 
the l ist, the ed itors of  On l i ne Schools Center  had th is to 
say: "These M idwest regiona l  gems represent some of 
the fi nest col leges i n  America that a re often over looked . 

6 

Students at each one of these schools cher ish the i r  
exper iences and exit the i r  academic i nstitutions with 
wel l-defi ned ski l l s  in the i r  depa rtment, strong networki ng 
connections, and i nva l uab le memor ies . "  

VCSU was cited i n  particu la r  for its teacher preparation 
programs: "VCSU su pports one of the best depa rtments 
for e lementa ry education  i n  Amer ica.  The wel l-accredited 
programs offer undergraduate and  graduate students 
numerous endorsements and certificati on prepa ration 
programs that develop some of  the strongest teachers in  
the nation . "  

Also on the l i st is the Un iversity o f  North Dakota , 
a long with other notab le col l ege and  un i versities from 
throughout the M idwest, i nc lud ing Augustana  i n  South 
Dakota , St. O laf and Gustavus Ado lphus in M i nnesota , 
G rinne l l  and  Luther i n  Iowa , Be lo it  and Lawrence i n  
Wiscons in ,  Wheaton i n  I l l i no is ,  Hope i n  M ich iga n ,  DePauw 
and  Earl ham i n  I nd iana ,  and Den ison and Oberl i n  in  Oh io . 
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An U pwa rd Trend  
En ro l l ment G rowth 2009-18 
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Slide 7: Enrollment Growth 2009-18 

Total Undergraduate Graduate 

2009 1,083 961 122 
2010 1,285 1,138 147 
2011 1,384 1,227 157 
2012 1,362 1,214 148 
2013 1,366 1,211 155 
2014 1,378 1,234 144 
2015 1,422 1,278 144 
2016 1,452 1,298 157 
2017 1,522 1,372 150 
2018 1,547 1,404 143 

North Dakota students comprise two-th i rds of ou r  student 
body, with 11 percent com i ng from M i n nesota and 6 
percent from Wyomi ng. Al most th ree-fourths of the 2018 
freshman c lass is from North Da kota . 

Note that VCSU 's  spr ing enro l l ment numbers have a lso 

reflected th is growth trend ;  accord i ng to offici a l  census 
figu res for spr ing semester 2019, VCSU shows a record 
spr ing headcou nt of 1,517 students.  

2014 2015 2016 
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We met the cha l lenge ! 
North Dakota H igher  Ed ucation Cha l lenge Fund Grant 

Ju ly 1, 2017-December 31, 2018 

Slide 8: N.D. Higher Education Challenge Fund 
Grant 

The state's  1 :2 match through the H igher Education  
Cha l l enge Fund program has he lped us i ncrease 
scho la rsh i p  su pport for ou r  students. 
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■ GOAL 

$400,000 ■ EXCEEDED GOAL 

$87,000 ■ MATCH 

$200,000 

TOTAL 
$687,000 
raised for VCSU student scholarships 

VALLEY CITY 
STATE UN IVERSITY 
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Support fo r Ou r Students 
Scho la rsh i p  Al l ocat ion G rowth 2003-18 
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Slide 9: Scholarship Allocation Growth 
2003-18 

Th rough the Cha l lenge Fu nd progra m and the support of 
ou r  a l umn i  and  friends, we've been ab le  to increase ou r  
student scho la rsh i p  a l l ocation s ign ificantly over the  yea rs . 

Year Dollars 
2003 281,964 
2004 276,928 
2005 298,728 
2006 390,192 
2007 460,619 
2008 583,239 
2009 617 ,774 
2010 551,956 
2011 660,492 
2012 673,331 

2013 591,595 
2014 635,355 
2015 1,024,000 
2016 1,375,000 
2017 1,425,000 
2018 $ 1,623,000 
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The VCSU Fou ndation Boa rd recently a l l ocated a n  
add it ion of $ 100,000 to the scho la rsh i p  a l l ocation  for 
2019-20,  i n creas i ng merit scho la rsh i ps and  esta bl is h i ng 
a grant program a i med to he lp  students and  fam i l i es who 
do not qua l ify for federa l assistance. 
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.--------------------� , Suppo rt fo r Ou r Students 
OER (Open Ed ucationa l Resou rces) f 1, 

• VCSU students have saved more 
tha n $1  m i l l i on i n  textbook costs 
s i nce Spri ng Semester 2016 .  

• State aud it th rough Fa l l  2017 noted : 
"The cum u lative tota l .  . .  at VCSU was 
251 OER cou rses, by fa r the h ighest 
n u m ber  of cou rses of a l l  N OUS 
i nstitut ions . . . .  " 

Slide 10: OER (Open Educational Resources) 

Many VCSU facu lty now uti l i ze OER (Open Educationa l  
Resou rces) i n  the i r  cou rses. The use of  the free resou rces 
i n  p lace of textbooks has co l lect ively saved VCSU 
students more than $ 1  m i l l i on  s i nce the i r  i mp lementation  
i n  spr ing 2016. 

The cost savi ngs is s ign ificant, but perhaps more 
i mporta nt is the equa l  access to learn i ng resou rces at 
a ny t ime prov ided to those prev iously unab le  to afford 
the i r  own textbook. 

In add iti on ,  the use of mu lt imed ia  in OER meets a var iety 
of learn i ng sty les ,  he ighten ing  both student and  facu lty 
engagement. 
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Accred itat i ons 
• H ighe r  Lea rn i ng Comm iss ion ( H LC) 

• Cou nc i l for Accred itation of Ed ucator Prepa ration 
(CAEP) 

• Amer ica n Associat ion of School L i b ra r i a ns (AASL) 

• Com m iss ion on Accred itat ion of Ath letic Tra i n i ng 
Ed ucation  (CAATE) 

• Nationa l Assoc iation  of Schools of M us ic (NASM)  

Slide 11: Accreditations 

Accred itat ion from externa l  govern ing bod ies i n  h igher 
ed ucat ion recogn i zes the academic exce l lence of VCSU 
and  the r igorous standards of its programs, and  ensures 
regu la r  mon itor ing and  reporti ng for conti n u ity over ti me . 
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H igh- I m pact Pract i ces 
Facu lty-mentored student resea rch 

Slide 12: Faculty-Mentored Student Research 

Connecti ng students with facu lty members i n  resea rch 
projects provides the type of deep i nvestigative lea rn i ng 
that goes beyond the classroom exper ience 

Yaritza "Ya ri "  Vi l l a nueva of M i nto ,  North Dakota , 
graduated from VCSU i n  Decem ber 2018 with a tri p le 
major  in  b io logy, envi ronmenta l science, and  fisher ies 
and  w i l d l ife science (fisher ies concentration ) .  

I n  add ition  to her  c lassroom academics, she spent the 
l ast two sum mers do ing grant-fu nded b io logy research on 
cool-season grasses with VCSU facu lty member Lau ren 
Den n ha rdt to determ i ne which grass va r ieties work best 
for creati ng hea lthy hab itat i n  North Dakota . Yari a lso 
worked as a tech n ic ian  i n  the VCSU Macro i nvertebrate 
Lab.  

Yari  served as a res idence ha l l  d i rector and  res ident 
assista nt on ca mpus.  At VCSU ,  she was a member of 
the Amer ican F isheries Society Student Subu n it, the 
F isher ies and W i l d l ife Conservation  C lub ,  the Native 
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American  Cu ltura l  C l ub ,  Nationa l  Society of Leadersh ip  
a nd Success, and  the  Pre-Profess iona l  C lub .  Ya ri a lso 
assisted with the regiona l  Science O lymp iad at VCSU from 
2015 - 17. 
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H igh- I m pact P ract i ces 
M usic production and  record i ng stud io 

Slide 13: Music Production and Recording 
Studio 

A record i ng  engi neeri ng/production stud io on campus 
provides VCSU students with ha nds-on opportu n ities 
to use profess iona l  equ i pment and software to record 
tracks, ed it, m ix, and master thei r own music .  

M usic 209, Modern Aud io Record i ng, is a requ i red cou rse 
for a l l  VCSU music education majors . It provides an  
i ntrod uction  to aud i o  engi neer i ng techn iques-record i ng, 
edit i ng and m ixi ng creative work-as wel l as basic 
pr i nc ip les of acoustics and psycho-acoustics . 

Computer-based record ing equ i pment is used to 
demonstrate modern record i ng theory and  practice. The 
use of v i rtua l  i nstruments, M I D I sequenc i ng and loops 
a re a lso covered , and students ga i n  experience record i ng 
l ive events . 

Compan ion  cou rses i n  the music cu rr icu l um  i nc lude 
a n  advanced cou rse i n  record i ng, two cou rses i n  aud io  
production ,  and  a cou rse i n  electron ic  music p rod uction .  

13  
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Students ca n add a m us ic  prod uct ion and  record i ng 
m i nor  or certificate to the i r  degree, b roaden i ng 
thei r knowledge and  ab i l it ies, and  a ugmenti ng the i r  
profess iona l  portfo l i os .  
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H igh- I m pact Pract i ces 

Su bstitute Teacher Program 
p tJ./ • 

Slide 14: Substitute Program 

The VCSU e lementa ry education  program brought its 
u n ique  Su bstitute Teacher Program to the Va l l ey City 
Pub l i c  Schools th is fa l l .  Through the su bstitute p rogram ,  
VCSU j u n io r  and  sen io r  e lementa ry educati on  majors 
spent e ight Fridays each semester as su bstitute co
teachers at Wash i ngton and  Jefferson schools.  

Each Friday, 16 VCSU students, pa i red in groups of two, 
covered e ight c lassrooms at the e lementa ry schools ,  
wh i l e  the Va l l ey City Publ ic School teachers used the 
t ime away from c lass for p rofess iona l  development 
opportu n it ies. 

Wh i l e  the c lass room teacher was out, two VCSU students 
led the e lementa ry students th rough the i r  da i ly routi nes, 
educationa l  activ it ies and lea rn i ng  p lans.  Worki ng as a 
pa i r, the VCSU p reservice teachers were ab le  to con nect 
theory to practice. A VCSU professor su pervised the 
un i versity students a l l  day, prov id i ng  suppo rt, answer ing 
q uest ions and  he l p i ng the student substitute teachers 
make connecti ons .  

14 
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The Substitute Program provides local  schools he lp  i n  
two ways. Because substitute teachers can be d ifficu lt  
to fi nd ,  the progra m deve lops a new poo l  of ca nd idates 
tra i ned to fulfi l l  th is h igh-need position .  VCSU students 
a re encou raged to apply for thei r su bstitute teach i ng 
l i censes, and after effectively comp leti ng s ix Fridays, 
students a re encou raged to substitute teach th roughout 
North Dakota . 

Another advantage is the profess iona l  deve lopment 
component. Because the col lege students a re not pa id
su bstitute teachers typica l ly cost $ 120 a day-the pub l i c  
schools can afford to spend the  day tra i n i ng a la rge group  
of  the i r  teachers without i ncu rri ng add itiona l expense. 

Although new to the Va l l ey City Pub l i c  Schoo ls ,  VCSU 
began  the imp lementat ion of its Su bstitute Teacher 
Program i n  2014 in the West Fa rgo Pub l i c  Schoo ls .  A long 
with Va l l ey City, the substitute program has a lso been 
brought to Fa rgo Pub l ic  Schools th is fa l l .  

• 
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H igh- I m pact Pract i ces 
I nte rnsh i ps and  Ca reer  Read i ness 

l DACOTAH BANK ® 
-� - - - ----- --�--

USDA United States Department of Agriculture 

:,,-- Fann Sen,lce Agency 

� ......., .. .,....,, Farm0e"rs Union 

� United 
"'1# Technologies 

YGBG�-
VALLEY CITY-BARNES COUNTY 
DEVELOPMENT CORPORATION 

Slide 15: Internships and Career Readiness 

Di rect exper ience i n  a work sett ing re lated to the i r 
academic i nterests provides students a means to deve lop 
thei r ski l ls and  exp lore career opportu n ities. I nternsh i ps 
a re ava i lab le  to both on-campus and on l i ne/d ista nce 
students; at VCSU ,  86 percent of student i nterns serve 
North Dakota employers. 

VCSU students do wel l  in thei r i nternsh ip  exper ience; 
fol low-u p su rveys show that 97 percent of the students 
wou ld  be recommended for fu l l-ti me employment by thei r 
i nternsh i p  su pervisor. 

The Ca reer Servi ces Office does regu la r  outreach to 
l oca l and regiona l  employers to enhance i nternsh i p  
p lacements , campus v is its , and recru itment efforts . 
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H igh Ach ieve rs 
Th ree-Yea r G rad uates 

Slide 16: Three-Year Graduates 

I n  May at ou r  spr ing 2018 commencement ceremony, 
we recogn ized 21 students who comp leted graduat ion 
requ i rements i n  less than 4 yea rs ;  15 more who 
accomp l ished th is same feat were recogn ized at wi nter 
2018 com mencement i n  December. 

These h igh ly motivated students typ ica l ly br ing cred its 
with them from h igh schoo l ,  and  w ith the he lp  of facu lty 
adviso rs ,  they' re ab le  to chart an  acce lerated path to 
complet ion of the i r  VCSU degrees. 
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Student-Ath l ete Exper ience 
Team and l eadersh i p  deve lopment 

Slide 17: Student-Athlete Experience and 
Athletic Success 

Autum n  Johnson ,  a sen ior  from Hazen ,  N . D. ,  ep itom izes 
the VCSU V ik ing student-ath lete exper ience. 

In add ition to p lay ing on the vo l l eyba l l  team, Autum n  
leads the VCSU student body a s  Student Senate 
pres ident. 

Autum n  was na med a na med a Daktron ics-NAIA Scho lar
Ath lete for the second ti me th is fa l l  and was a lso chosen 
as the V ik ings '  vol leyba l l  rec ip i ent of the North Sta r 
Ath let ic Associat ion Champion of Cha racter Award . 

The Vi k ing ath let ic program enjoyed many successes i n  
ca lendar  yea r  2018. 

Women 's basketba l l  won the conference tournament 
champ ionsh i p  in February and advanced to the NAIA 
nationa l  tournament in March .  

The softba l l  sq uad was ran ked i n  the nationa l  Top 25  po l l  
for the fi rst ti me i n  program h istory last spr i ng. 
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Track and  fie ld 's Mega n  Joh nson (tri p le  j u mp) and  Kyle 
Odegard Uavel i n )  earned Al l-Amer ican honors at the NAIA 
nationa l  meet i n  Gu lf Shores, Ala . ,  in May. 

I n  the fa l l  came notice that the V ik ing ath let ic program 
had earned NAIA Champ ions of Cha racter recogn iti on  for 
the 16th consecutive yea r and s i l ver- level recogn iti on  for 
the second stra ight yea r. 

And i n  November, th ree cross cou ntry student-ath l etes
G race M i l le r, A l lyssa Weitkum and  R i l ey Roy-Lagasse-ran 
at nationa ls  i n  Cedar  Rap ids, I owa . 
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Putt i ng Tech no logy to Use • 
• Deve lop i ng  One Stop service for students ,  

campus com m u n ity 

• P ioneered use of two-factor a uthenticat ion 
for secu rity i n  system 

• Move to c loud for savi ngs and  secu rity 

Slide 18: Putting Technology to Use 

The Depa rtment of Techno logy Services provides 
tech no logy support for teach i ng/lea rn i ng and  
adm in i strative i n it iatives on campus.  

In  add it ion to its dedicated su pport of VCSU 's  l aptop 
program ,  i n  wh ich every fu l l -t ime student is issued a 
l aptop computer, the depa rtment is he ld i n  h igh rega rd 
for its expertise and  i n novation .  

The  depa rtment was the  fi rst entity with i n  N OUS to 
i mp lement two-factor authentication  for a l l  emp loyees 
us ing Office 365. Th is i ncreased data security and  has 
led the way for wider N OUS adoption .  

The depa rtment is cu rrently creati ng a v i rtua l  one-stop 
service, VCSU One Stop,  to prov ide a student-centered 
approach to de l iver i ng adm in i strative services. Th is 
w i l l  prov ide on-campus and d ista nce students ,  as we l l  
as emp loyees, with conven ient access to services. The 
service i ncl udes l ive chat and a back end w ith t icket ing 
and  reporti ng. 
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I n  response to budget reductions,  VCSU moved ou r  
backup servers and data storage from on-premise 
eq u i pment to the c loud .  Th is saved over $ 130,000 and 
has made d isaster recovery more robust. 
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Prepa r i ng  Teachers fo r No rth Da kota 

Slide 19: Preparing Teachers for North Dakota 

Our  found i ng m iss ion i n  1890 was to prepare teachers 
for North Dakota , and  a lthough we've broadened 
our  academic horizons, we've never l ost s ight of that 
or igi na l  goa l .  VCSU rema i ns at the forefront of teacher 
prepa ration  programs. 

Among our  1,404 u ndergraduate students i n  fa l l  
2018, 347 (30 percent) were major ing i n  e lementary 
education ,  with an add it i ona l  253 (18 percent) major ing 
in  secondary education  d isci p l i nes. 

More than 140 students a re en ro l led in our  grad uate 
programs, a ugmenti ng the i r  teach ing credenti a l s  th rough 
our M . Ed .  p rogra m or add ing  teach ing credentia ls  to an  
exist ing non-teach ing  degree with ou r  M AT. p rogra m . 

VALLEY CITY 
STATE U N IVERS ITY 
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Prepa r i ng  Teachers fo r No rth Da kota 
More tha n  1,400 a l u m n i  teachers and  ad m i n istrators 

at 333 schoo ls i n  157 North Dakota com m u n it ies 

Slide 20: Map of Alumni Teachers and School 
Administrators 

Va l l ey C ity State Un i versity conti n ues its found i ng m iss ion 
of prov id i ng  teachers for North Dakota : 1,413 VCSU 
a l u m n i  serve as l i censed teachers and  ad m i n istrators 
i n  333 schools and  educationa l  u n its servi ng 157 
commun ities throughout the state . 

VALLEY CITY 
STATE U N IVERSITY 
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Academ ic  Cente rs 

• Pra i r i e  Waters Ed ucation a nd Resea rch Center  

• Don M ugan CTE Leadersh i p  Center  

• G reat P la i ns STEM Ed ucation Cente r  

Slide 21: Academic Centers 

VCSU is home to th ree academic centers that prov ide 
vita l services fo r the state . 

The Pra i r ie  Waters Education  and  Research Center  
prov ides envi ronmenta l education  and resea rch 
opportu n iti es for students, teachers and profess iona ls  
i n  North Dakota . Pra i r ie  Waters connects K-12 students 
with water resou rces i n  a n u m ber of c lassroom and  
fie ld  exper iences, p rov ides water-samp l i ng certificat ion 
workshops for state emp loyees, and does contract 
research for state agenc ies such as the Department of 
Hea lth and  North Dakota Game and F ish . 

The Don M ugan CTE Leadersh i p  Center serves as a 
condu it for the recru itment, retention and success ion 
of h igh-qua l ity ca reer and  techn ica l  education (CTE) 
teachers and  adm in i strators. De l ivery methods i nc l ude 
o n l i ne cou rsework, i nteractive v ideo, and workshops 
de l i vered on  and  off campus. 

2 1  
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The G reat P l a i ns STEM Ed ucation  Center  (GPSEC) 
prov ides profess iona l  deve lopment programs for K-12 
teachers and adm i n istrators and promotes h igh- i mpact, 
effective lea rn i ng opportu n it ies for students. G PSEC 
a lso seeks to estab l ish con nections with busi nesses and 
i ndustries that recogn i ze the need to prepa re h igh school  
graduates to be ca reer and co l lege-ready, equ i p ped w ith 
essenti a l  p rob lem-so lv ing and  com mun i cation  sk i l ls .  
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Com m u n ity Co l la bo rati on  

VCSU econom ic  impact on Va l l ey City = $104.6 m i l l ion (FY17) 

Slide 22: Community Collaboration 

M uch has changed at Va l ley City State Un i versity s i nce 
the Normal  School was fou nded i n  1890, but one 
constant has withstood the test of t ime-the mutua l ly 
supportive re lati onsh i p  between the school and  the 
comm u n ity. 

Ti me after t ime,  the un i versity and  the greater Va l l ey City 
comm u n ity have stood together as successfu l pa rtners, 
enjoy ing and contr i buti ng to each other 's successes and  
worki ng together to  overcome tria l s  and  tri bu lations. 
The acco lades that Va l l ey City receives a re shared with 
the u n iversity, and VCSU 's  state, regiona l  and nationa l  
recogn ition reflects wel l on  the com m u n ity. 

The un i versity provides outstand i ng opportu n ities for 
a rea res idents to fu rther the i r  ed ucat ions with a host of 
program and degree options.  Many from the loca l a rea 
have stud ied on ca mpus,  and  the com mun ity is fu l l  of 
l oya l VCSU a l u m n i .  

VCSU students, facu lty and  staff a lso form a port ion of 
the Va l l ey City com m u n ity, and  l i kewise a rea res idents 
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con nect with the u n iversity by pa rt ic i pati ng i n  cam pus 
activit ies and attend ing  VCSU m us ic  and fi ne a rts events, 
a long with Vi k ing ath let ic contests. 

Economic impact works both ways as wel l .  The u n ivers ity 
depends on the fi nanc ia l  su pport of the comm u n ity, and 
VCSU contr ibutes much to  the loca l  economy-more tha n 
$104.6 m i l l i on  accord i ng to the l atest study. 

The Gau kier Fa m i ly Wel l ness, H ea lth and Phys ica l  
Education  Center stands as test imony to the u n iversity 
and com mun ity worki ng together for m utual  benefit, 
and  the wa l k  br idge connecti ng campus to commun ity 
sym bol i zes the l i n k  between town and  gown .  May those 
bonds conti nue  to strengthen and  grow for yea rs to come. 
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F i na nc ia ls 

Budget compa rison 
State General Fund Appropriation 

1 2017-19 Base Level I I Requested 1 2019-21 SBHE Needs- I 
Adjustments Based Budget 

cam pus Operations $ 19,973,679 $ 580,322 $ 20,554,001 $ 
Capita l Assets $ 455,823 $ $ 455,823 $ 
Plant Improvement Carryover $ 2,268,232 $ ( 2,268,232) $ $ 
Capita l Projects - Non-State Funded $ 
Capita l Projects - Non-State Carryover s 
O perating carryover $ 2 s (2 )  s s 
Total State General Fund $ 22,697,736 $ (1,687,912) $ 21,009,824 $ 

Special Fund Authority 

Requested 2019-21 SBHE Needs-
2017-19 Base Level Adjustments Based Budget 

cam pus Operations $ 28,470,657 $ { 2,532,038) s 25,938,619 $ 
Plant Im provement Carryover $ s 
Capita l Projects - Non-State Funded $ 22,500,000 s { 22,500,000) s $ 
Capita l Projects - Non-State Carryover $ 
Operating Carryover s 
Total Special Fund Authority $ 50,970,657 $ (25,032,038) $ 25,938,619 $ 

Executive 
Recommendation 

19,767,327 
455,823 

20,223,150 

Executive 
Recommendation 

25,992,086 

3,900,000 

29,892,086 

I I Difference from 
Difference from SBHE Needs-Based 

2017-19 Base Level Budget 
$ (206,352) $ (786,674) 
$ $ 
$ {2,268,232) $ 
$ $ 
s s 
s (2) s 
$ (2,474,586) $ (786,674) 

Difference from 
Difference from SBHE Needs-Based 

2017-19 Base Level Budget 
s { 2,478,571) s 53,467 
s s 
s { 18,600,000) s 3,900,000 
s s 
s s 
$ {21,078,571) $ 3,953,467 

VALLEY CITY 
STATE U N IVERS ITY 

Slide 23: Budget Comparison 

The VCSU 2017-19 base- level state fu nd i ng is 
$ 19,973,679,  with $408,000 i n  our  2 :1  match capita l  
assets and  an  additiona l  $47 ,823 for equ i pment 
pu rchases on  ca mpus to make up our tota l cap ita l assets 
l i ne .  The $2 ,268,232 is mostly compr ised of fu nd i ng for 
the heat p la nt, wh ich was begun i n  the last bi enn i u m  and 
fi n ished i n  October 2017. 

a lso removed the spec ia l  fu nd i ng for activated carbons. 
The executive budget adds back funds for renovati ng 
McCa rthy Ha l l  to  rep lace ou r  m us ic  bu i l d i ng. 

We a re aski ng for an  i ncrease of $580,322 to fund 
ra ises of 4 percent each yea r of  the b ienn i um  for our  
emp loyees. Th is amount is  the net resu lt  of  the i ncreased 
fund i ng for ra ises and a fu nd ing formu la  decrease. 

The executive recommendation wou ld  el im i nate a n  
addit iona l  $206,352 from cu rrent leve ls. Tak ing the 
ra ises i nto consideration ,  we wou ld  need to come up with 
an additiona l  $786,674 over the b ienn i um  to conti nue  
cu rrent operat ions. 

In our  specia l  fund authority, we have a base decrease 
beca use of changes in gra nts and fewer employees. We 
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F i na nc ia ls 
Exp lanat ion of base and cuts 

2015-17 2017-19 
Original 2016 Budget Original 
Budget Allotment Reduction Budget 

Campus Operations 25,061,349 (1,839,000} (5,039,829) 19,973,697 
Capital Assets 14,697,319 (769,000} 455,823 
Plant Improvement Carryover 2,536,758 2,268,232 

Total 42,295,426 (2,608,000) (5,039,829} 22,697,752 

Budget Reduction 
2016 Al lotment (15-17 bienn ium) 
2017-19 Budget Reduction 

Total 

Slide 24: Explanation of Base and Cuts 

At the begi n n i ng of the 2015-17 b ien n i u m ,  we had a base 
budget of $25 ,061,349, p l us $408,000 in the capita l  
l i ne for t h e  2 : 1  match .  We a lso h a d  a major  capita l  
p roject to repl ace ou r  heat p la nt. 

With the a l l otment, the tota l amount given us was 
reduced by $2 .6  m i l l i o n .  These one-ti me reductions were 
met by leav ing  open pos it ions unfi l led ,  decreases i n  
operati ng do l l a rs ,  reductions i n  o u r  capita l  p roject (the 
heat p lant) , and  the use of some of ou r  reserve. 

We were asked to cut an  additiona l  20 percent of the 
ongo i ng budget for our cu rrent appropr iati on ,  tota l i ng 
a l ittl e  over $ 5  m i l l i on do l l a rs .  Th is was ach ieved 
th rough el i m i n ati ng 14 FTE emp loyees; reduc ing trave l ,  
p rofess iona l  fees, and  operati ng budgets; as wel l as cuts 
to Tech no logy Services and major  equ i pment pu rchases. 

These red uctions were fe lt deeply across campus in every 
department as we ca me together to fi nd the best way 
forward . 
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2,608,000 
5,039,829 

7,647,829 

2019-21 Budget 
SBHE Needs-Based 

Budget 
20,554,001 

455,823 

21,009,824 

6.05% 
20% 

Executive 
Recommendation 

19,767,327 
455,823 

20,223,150 

VALLEY CITY 
STATE U N IVERSITY 
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State Appropriations 
$ 1 0.0 

F i na nc ia ls 

FY18 Tota l Reven ue 

Valley City State University 
Total Revenue, Excluding Capital 

Fiscal Year 2018 
($ in millions) 

Total Revenue: $24.2 million 
Other 
S I . I  

Tuition and Fees 
S7.2 

29.8% 

Grants and Contracts 
$2.2 Auxiliary Enterprises 

S2.9 Sales and Services of Educ. 9 . 1% 
1 2.0% 

Slide 25: FY18 Total Revenue 

Revenue:  41 percent of ou r  revenues came from the 
state , 30 percent from tu iti on ,  12 percent from ou r  
auxi l i a ry enterpr ises, and  17 percent from gra nts , gifts , 
and other activ it ies. 

REVENUE  
Funding Source 

State Appropr iat ions 

FY 2017-18 

Millions % of Total 

Student Tu it ion and  Fees 

G ifts, G rants and  Other  

Auxi l i a ry Enterprises 

Total 

$ 10.0 41.3% 

7.2 29.8% 

4 .1 16.9% 

2 .9 12.0% 

$24.2 mi l l ion 

Depts. 
S0.8 
3.3% 

VALLEY CITY -----
STATE U N IVERS ITY 
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F i na nc ia ls 
FY18 Tota l Operati ng Expenses 

Public Service, 
SO. I , 0.4% 

Scholarships and 
Fellowships, $0. l __ _ 

0.5% 

Physical Plant, 
$2.4 

1 0.0% 

1 1 .7% 

Valley City State University 
Operating Expenses by Function 

(excluding capital items and other nonoperating expenses) 
Fiscal Year 2018 

(in millions) 
Total Operating Expenses : $23.9 million 

Source: Audited NDUS Financial Statements, June 30, 20 I 8 

Slide 26: FY18 Total Operating Expenses EXPENSES 

Instruction, 
S IQ.4 

VALLEY CITY 
STATE UN IVERSITY 

FY 2017-18 

Program Millions % of Total 
Expenses: 50 percent goes d i rectly to academic 
i nstruction ,  w i th  33 percent go i ng to student services and 
support; 12 percent is  re i nvested i n  ou r  physica l  p lant 
and  deferred ma i ntena nce,  w ith depreciat ion expense at 
8 percent. 

26 

Education and General 

Academic I nstruction  

Academic Support 

Student Services 

I nstitutiona l  Support 

Physical P lant 

Pub l ic  Service 

I nstitutiona l  Resea rch 

Depreciation  

TOTAL Education/General 

Other 

Auxi l i a ry Services/Other 

Scho larsh i ps/Fe l l owsh i ps 

TOTAL Other 

Grand Total 

$ 10 .4 50.0% 

1.6 7.7% 

1.7 8.2% 

2.8 13 .5% 

2 .4  11.5% 

0 .1 0 .5% 

0 .1  0.5% 

1. 7 8.2% 

20. 8 

3 .0  96.8% 

0 .1  3.2% 

3.1 

$23.9 mi l l ion 
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F i na nc ia ls  
Changes i n  federa l  fu nd i ng 

Federa l  G ra nts 

Work Study 

Tota l 

Slide 27: Changes in Federal Funding 

The federa l  fu nds we rece ive come th rough grants and  
work study. These look  to rema i n  flat for the  u pcom i ng 
b ienn i u m .  

Federal  Grants 

Pel l  

2017-19 

1,315,863 

Supp lementa l  119,693 

TEACH 5,586 

Total $ 1,441,142 

2019-21 

1,359,326 

81,900 

5 ,628 

$ 1,446,854 

Current Projected 

2017-19 2019-21 

1,441, 142 1,446,854 

148,460 148,460 

1,589,602 1,595,314 

VALLEY CITY 
STATE U N IV ERSITY 
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F i na nc ia ls 
Fi nanc ia l aud it fi nd i ngs 

NON E 

Slide 28: Audit Finding 

VCSU has no fi nanc ia l a ud it  fi nd i ngs i n  the last b ien n i um .  

We had  one operationa l  fi nd i ng  related to fi na l i z i ng the 
lease agreement between VCSU and the Va l l ey City 
Parks and Recreation  Depa rtment for the Gau kier Fa m i ly 
Hea lth , Phys ica l  Education and  We l l ness Center. 

That agreement has been comp leted ,  and  the a ud it 
fi nd i ng  corrected . 

28 
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I nvestment i n  I nfrastructu re 

Tha n ks for Heat P la nt 

Slide 29: Thanks for Heat Plant 

The new VCSU heat p lant east of Rhoades Science Center  
was funded by a n  appropr iation  received from the North 
Da kota Legis lature in its 2015 sess ion .  The new p lant 
rep laced a n  outdated fac i l ity constructed i n  1910. 

The legis lature recogn ized that the o ld power p l ant 
th reatened VCSU campus safety and secur ity, and  the 
proposa l received the requested $14.3 m i l l i on in fu nd i ng. 
After reductions from the budget a l l otments, a new 
$ 13.9 m i l l i on heat p lant was constructed . 

The VCSU heat p lant was designed by J LG Arch itects, with 
Oberm i l le r  Ne lson Engi neeri ng serv ing as the engi neer i ng 
fi rm and McGough Construction servi ng as construct ion 
manager. The o ld  power p lant was demol ished in June  
2017 ,  and the  new heat p lant came on l i ne for the 
2017 - 18 heati ng season .  The new p lant was celebrated 
with a r ibbon-cutti ng ceremony on Apri l 3, 2018. 

The heat p lant  featu res th ree energy-effic ient bo i lers with 
combi ned ca pabi l ity of uti l i z ing natu ra l gas, coa l ,  and  
fue l  o i l .  With expanded capacity to accommodate futu re 

29 

VALLEY CITY -----
STATE UN IVERS ITY 

campus growth , the new p lant requ i res less ma i ntenance 
and  labor, and  operates s ign ificantly more effic iently than 
its predecessor. 

The heat p lant was a lso designed w ith the potent ia l  for 
an  excit i ng add it ion-a n env i ronmenta l ly fr iend ly  activated 
carbon p lant. The i n novative ca rbon p lant wou l d  generate 
revenue and  a lso prov ide for student/facu lty resea rch 
opportun it ies. 

j ,. /t , t y  
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I nvestment i n  I nfrastructu re 
Activated Ca rbon P la nt 

Slide 30: Activated Carbon Plant 

Progress on the activated carbon p lant add it ion to the 
VCSU heat p lant conti n ues. 

The se lect ion of the tea m  has been comp leted as fo l l ows: 
• a rch itect: J LG 
• engi neer: Oberm i l ler  Ne lson Engi neer i ng 
• construction  manager at r isk (CMAR) :  Construction  

Engi neers 
• sa les and d istri bution :  Thatcher Chemica ls  
• th i rd-pa rty feasi b i l ity study: Bar r  Engi neer i ng 

The feasi b i l ity study is i n  p rocess, with expected 
complet ion i n  ea rly spr ing 2019. 

Bond sa les w i l l  fo l l ow the successfu l feasi b i l ity study. 

VALLEY CITY 
STATE U N I V E RS ITY 
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I nvestment i n  I nfrastructu re 

Slide 31: Need for Communication and Fine 
Arts Building 

Foss Ha l l  ( bu i lt i n  1963) ,  VCSU 's  mus ic bu i ld i ng, s its 
d i rectly on the ban ks of the Sheyenne R iver. As the City 
of Va l l ey City has i nsta l led permanent flood protect ion
protecti ng the city and the VCSU campus-Foss Ha l l  is  
l ocated on the wrong s ide of the floodwa l l .  

To protect students and  state assets, Foss Ha l l m ust be 
razed and its funct ions rep laced elsewhere on cam pus. 

The proposed Com m u n ication  and Fi ne Arts Bu i l d i ng 
w i l l  rep lace Foss H a l l  and  conso l i date the Art and  M us ic  
programs i n  one fac i l i ty, wh ich w i l l  a lso i nc l ude the 
Commun ication  Arts Depa rtment. 

Every student comp leti ng the genera l  educatio n  program 
at VCSU w i l l  take at least 2 cou rses (6 cred its) i n  th is  
bu i l d i ng. 

Esti mated at s l ightly l ess than $32.3 m i l l ion ,  the project 
wi l l  e l im i nate $2 .5  m i l l io n  i n  deferred mai ntenance with 
the raz ing of Foss H a l l .  

VALLEY CITY -----
STATE U N IVERS ITY 
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What's Next? 
Where do we go from here? 

Slide 32: What's Next? 

As an  i n n ovative un i versity, we del iver d isti nctive, learner
centered experiences. 

Movi ng forward , we must th i n k  strategica l ly about how 
best to keep our  ca mpus thr iv i ng, servi ng the needs of 
ou r  students and  state . 

32 
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Tha n k  You 
Questions? 

Slide 33: Thank You 

We appreciate you r  i nput, support and co l l aboration as 
we seek to fulfi l l  our m ission :  

Va l l ey City State Un i versity is a pub l ic ,  regiona l  
un i versity offer i ng excepti ona l  programs i n  an  active, 
learner-cente red commun ity that promotes mea n i ngfu l 
scho la rsh i p, eth ica l  service, and the ski l led use of 
tech no logy. As an  i mportant knowledge resource, the 
u n iversity offers programs and outreach that en r ich 
the qua l ity of l ife in North Dakota and beyond . Th rough 
flexi b le ,  access i b le ,  and i n novative bacca lau reate and  
master's programs, VCSU prepa res students to succeed 
as educators , leaders, and engaged cit izens in an  
i ncreasi ngly complex and  d iverse society . 
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Artist's renderings of Commun ication and Fine Arts Bu i ld ing 

PROPOSED VCSU CAPITAL PROJ ECT 

Construction of Communication and Fine Arts Bu i ld ing 

Va l ley City State Un iversity has an u rgent need to construct a new Commun ication and Fine Arts Bu i ld ing. 
Permanent flood protection for the VCSU campus has put Foss Ha l l  on the wrong side of the floodwa l l .  

Estimated Cost: $32,275,887 (project will eliminate $2,579,413 in deferred maintenance) 

• The Proposa l 

• 

The proposed Commun i cation and F ine 
Arts Bu i l d i ng wi l l  rep lace Foss Hal l  and 
conso l idate the Art and M usic p rograms 
i n  one fac i l ity, wh ich wi l l  a lso inc lude the 
Com mun icat ion Arts Department. 

Every student comp let ing the genera l  

The Need 
Foss Ha l l  ( bu i lt i n  1963) ,  
VCSU 's m usic bu i l d i ng, sits 
d i rectly on the banks of the 
Sheyenne R iver. As the City 
of Va l ley City has i nsta l led 
permanent flood p rotect ion
protect ing the c ity and the 
VCSU campus-Foss Ha l l  is 
located on the wrong side of 
the floodwa l l .  

To protect students a n d  
state assets, Foss Ha l l  m ust 
be razed and its funct ions 
rep laced e lsewhere on 
cam pus . 

education program at VCSU w i l l  take 
at least 2 cou rses (6 cred its) i n  th is 
bu i ld i ng. 

Esti mated at sl ightly less than 
$32.3 m i l l ion ,  the project is needed 
because the i nsta l lat ion of permanent 

flood protection a long the r ive r has 
put Foss Ha l l  on  the wrong side of the 
floodwa l l .  It wi l l  a lso a l l ow VCSU to ret i re 
more than $2 .5 m i l l ion i n  deferred 
ma i ntenance by raz ing Foss H a l l .  
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• Gather com m u n ication  and  fi ne  a rts 
p rograms- 5 majors ,  5 m i nors and  
4 certificate p rograms-u nder  one  roof, 
p rovid i ng students with conso l i dated ,  
u pdated fac i l it ies .  

• Raze Foss Ha l l ,  p rovid i ng 
a deferred mai ntenance 
sav ings of $2.5 m i l l io n .  
• Ach i eve o rgan izationa l  
effic iency th rough com mon - box office a nd shared 
adm i n istrative suppo rt, and  
ach ieve space effic iency 
through m u lti-use workrooms 
and  performance a reas. 
• House at least 2 of VCSU 's 
req u i red genera l education 
cou rses, giv i ng a l l  freshmen 

on  ca m pus access to modern c lassroom 
faci l it ies and i ncreased exposure to the 
a rts. 

Renovation of McCarthy unworkable for music bu i ld ing 

The Executive Budget exp lores a 
renovat ion of McCa rthy H a l l  to meet 
Va l l ey City State Un ive rsity's need to 
rep lace Foss H a l l .  U nfortu nate ly, that 
poss i b i l ity is u nfeas ib le .  

Bu i lt i n  1930, McCa rthy has rema i ned 
la rge ly u ntouched over t ime, and its 
deferred ma i ntena nce a lone fa r exceeds 
the Executive Budget figu re. 

The M cCa rthy Ha l l  i nfrastructu re and  
design a re from another  e ra .  Although 
extensive renovation m ight a l l ow it to 
fu nct ion as a trad it iona l  c lassroom 
bu i l d i ng, convert ing it to a modern , 
fu nctiona l  m usic bu i l d i ng  w ith fi rst-rate 
space fo r c l asses, stud ios, ensemb le  
rehearsa l space and  a recita l ha l l  

i s  u nworkab le  given its 
structura l  l i m itations and 
i nfrastructu re defic ienc ies. 

We m ust a lways ask 
ou rse lves w hat is best for ou r  
students and  our  u n ive rsity. 
The outstand i ng student 
m usic ians a nd futu re m us ic 
ed ucators at Va l l ey City State 
U n iversity need a fi rst-rate 
fac i l ity to e n hance the i r  
educationa l  exper ience, and 
the teach i ng  of ta lented and 

dedicated facu l ty mem bers w i l l  be greatly 
enhanced by a new bu i ld i ng, as w i l l  the 
recru iti ng of new students. The futu re 
of m usic at VCSU depends on look ing 
forwa rd , not j ust making do. 

McCarthy Hal l  Renovation Needs 
McCarthy Ha l l  wou ld n eed the fo l l ow ing 
major imp rovements: 
• Asbestos abatement/remova l 
• A i r  hand l i ng system w ith duct work 
• P i p i ng th roughout the bu i l d i ng: water 
l i nes, sa n ita ry sewer l i n es, remova l of 
exist ing steam l i nes, a nd  insta l l at ion of 
water loop and  steam converter system 

• Provide  ADA access ib i l ity (cu rrently 
lack ing in Foss Ha l l )  in the new bu i l d i ng  
with a n  e levator. 
• C reate app ropr iate acoust ics i n  
performance and  p ract ice space, a l ong 
with p roper c l imate control to p reserve 
expensive i nstru ments. 
• Foster an atmosphere of co l laboration  
and  i nsp i ration ,  a n  i nterd isc i p l i na ry 
app roach to creative p rob lem-so lv ing and 
i n n ovatio n ,  a nd  a synergy embody ing 
the VCSU core va l ues of i n novat ion and 
com m u n ity, by com b i n i ng the fi ne a rts 
with the com m u n ication  a rts p rograms i n  
o n e  b u i l d i ng. 

• Penthouse for mechan ica l  systems 
• Roofi ng w ith i nsu lation ,  EPDM rubber 
roofi ng mem brane ,  and  flash i ng 
• I nsu lat ion fo r exte r ior  wa l ls 
• Energy-effic ient w indows 
• New e lectr ica l w i r i ng  and condu it 
• Tuckpo i nt ing of b rickwork 
• E levator to accommodate l a rge 
i nstruments such as gra nd p ianos 
• F i re-prevent ion spr i n kle r  system 

Limitations for Special Spaces 
The structu ra l design of the bu i l d i ng and  
its footpr int can not accommodate the  
l a rge open spaces needed for cho i r  and 
band rehearsa l rooms, wh ich req u i re 
su n ken and  e levated te rraced rooms 
respectively, a long with acoust ic featu res 
and  treatments that both reprod uce 
sound  accu rate ly and protect m us ic ians' 
hea ri ng.  

Conclusion 
It doesn 't make fi nanc ia l  sense to 
renovate McCa rthy Ha l l  for a m usic 
bu i l d i ng. 
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2019 Campus Snapshot I Va l ley City State Un iversity 

•
ISSION 

a l ley City State Un ivers ity is a pub l ic ,  regiona l  
u n ivers ity offer ing except ional  progra ms i n  a n  active, 
lea rner-centered com m u n ity that promotes mea n i ng-
fu l scho larsh i p , eth ica l  service, and the sk i l led use 
of techno logy. As an im portant knowledge resource, 
the U n iversity offers progra ms and outreach that 
en r ich the qua l ity of l ife i n  North Da kota and beyond.  
Th rough flex ib le ,  accessi ble, and i n novative bac
ca la u reate and  master's programs, VCSU prepa res 
students to succeed as educators, leaders, and 
engaged citizens i n  a n  i ncreasingly complex and 
d iverse society. 

SIG NATURE PROGRAMS 

Teacher Preparation 
347 students enro l led in elementa ry education 
and 253 students en ro l led i n  secondary ed ucation 
majors ( Fa l l  2018) 
143 students enrol led in on l i ne Master of Educa
tion ( M . Ed . )  and Master of Arts i n  Teach ing  (M .A.T. )  
degrees (Fa l l  2018) 

• Offer the on ly on l i ne  e lementa ry ed ucation degree 
program in North Dakota to increase access for 
teacher prepa rat ion 

• U n ique progra m i n  which j un ior/sen ior elementa ry 
education students serve as substitute teachers i n  
Va l l ey City, Fa rgo. and  West Fargo schools 

• More than 1,400 VCSU a l u m n i  serve as teachers 
and school adm in i strators i n  333 schools/ed uca
tion u n its in 157 North Da kota com m u n ities 

Integration of Open Educational Resources (OER) 
Facu lty encou raged to replace expensive textbooks 
with access ib le OER in cu rricu la  

•
• I n  six semesters (Spr i ng  2016 through Fa l l  2018), 

OER have saved VCSU students more than 
$1  m i l l ion i n  textbook costs 
State aud it showed VCSU as a leader in OER use 

Three-Year Programs 
• 21 students who com pleted grad uation requ i re

ments in less than 4 yea rs were recogn ized at the 
Spr ing 2018 com mencement ceremony; 15 more 
were recogn ized at Winter 2018 com mencement 

Academic Specia lties 
• E lementa ry and Secondary Education 
• F isheries and Wi l d l ife Science 
• Ath letic Tra i n i ng  
• Hea lth Science 
• Software Engineer i ng  

Academic Centers 
Don M uga n Ca reer and  Techn ical  Education 
Leadersh ip  Center 

• G reat P la ins  STEM Education Center 
• Pra i r ie Waters Ed ucation and Resea rch Center 

COLLABORATIVE PROGRAMS 

Articulation Agreements with Community Colleges 
More than 75 a rt icu lation agreements with 
two-year schools for bacca lau reate completion i n  
face-to-face and o n l i n e  progra ms 

VCSU and North Dakota State Un iversity 
• Col la borate on h u m a n  development and  fa m i ly 

science/elementa ry education progra m 
• VCSU facu lty teach elementa ry ed ucation cou rse

work on N DSU campus 
• Students who complete program ea rn degrees 

VCSU and Dakota Col lege at Bottineau 
• DCB students res ide on VCSU ca m pus and 

partici pate i n  DCB two-yea r degree and certificate 
progra ms 
Popu l a r  DCB n u rs ing  progra m hosted i n  Rhoades 
Science Center on VCSU campus 

• DCB de l ivers developmenta l  cou rses needed by 
some VCSU students 

NExT (Network for Excellence in Teaching) 
• Va l ley Partnersh ip  of VCSU ,  NDSU ,  and  M i n nesota 

State U n ivers ity Moorhead part ic i pates with 11 
other col leges and u n iversities in M i nnesota and 
South Da kota 

• Funded by Bush Fou ndation gra nt to prepa re more 
effective teachers; prov ides contin u i ng  support for 
new teachers in c lassroom 

COMPETITIVE POSITION (REGIONAL/NATIONAL) 
• Ranked No. 3 among Top Pub l i c  Regiona l  Co l leges 

in M idwest by U .S .  News and World Report in 2019 
• Ranked among Top 3 Pub l i c  Regiona l Col leges in 

M idwest conti n uously s i nce 2010 
• A U.S. News "Best Col lege" for 21 consecutive 

years 

STRENGTHS, CHALLENGES, NEEDS 
AND PR IORITIES 

Strengths 
• Close-kn it, persona l  campus:  students and  fac

u lty/staff know each other, work closely together 
20-p lus yea rs of leadersh i p  i n  i ntegration of tech
nology i n  lea rn i ng, accentuated by laptop campus 
(second  col lege i n  nat ion to issue la ptops to a l l  
fu l l -time  students, began Fa l l  1996) 
I n novative and responsive program offer ings 

• Strong town-gown re lationsh ip  
• H ighly active, su pportive un i versity fou ndation 

Long-term h istory of fisca l respons ib i l ity and  
unqua l ified aud its 

• Renowned teacher-prepa ration progra ms 
• Successfu l ath letic program with true scho lar

athletes 
Attractive campus in pictu resque com m u n ity 

Chal lenges 
Oldest average-aged bu i l d i ngs of N OUS cam puses 
ca rry s ign ifica nt deferred ma i ntena nce 

• Extend i ng  prospective student market beyond 
trad it iona l  recru it i ng  region 

• Recru itment and  retention of facu lty and  staff 
• Adjustment and  adaptation  to dec l i n i ng  state 

appropriations 

Needs 
• New Com m u n ication and  F ine Arts Bu i l d i ng  to 

replace Foss Ha l l  (on wrong side of floodwa l l )  
Life safety improvements: fire a l a rm system 
upgrades, emergency egress and ADA access ib i l ity 
improvements, emergency power enha ncements, 
ca rd access for academic bu i l d i ngs, u pgrades to 
su rve i l l ance system 

• McFa r land Ha l l  (ma i n  bu i l d i ng) deferred ma in 
tenan ce: roof, tuck-po i nti ng, and  a i r-hand l i ng  
systems  
Student Center renovation/repu rposing  

Priorities 
Student recru itment, retention and  persistence 
Activated carbon p lant add ition to heat p lant 

• Phys ica I p lant im provement 

•:-: ;
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ORGANIZATION AND GOVERNANCE STRUCTURE 

President: Ala n LaFave 

Leadership Team 
• Ma rga ret Dah l berg, VP for Academic Affa i rs 
• Wesley Wintch ,  VP for Bus i ness Affa i rs 

Pete S m ithh is ler, VP for Student Affa i rs 
• La rry Rob inson ,  Executive Di rector of U n ivers ity 

Adva ncement 
• Joseph Tykwinsk i , Ch ief I nformation Officer 
• J i l l  DeVries, Ath let ic D i rector 
• G reg Va nney, D i rector for Marketi ng 

a nd Com m u n ications 

FACULTY STATISTICS 
• FTE of benefited facu l ty: 67 
• Headcount of benefited facu lty: 69 
• Percentage of headcount ten u red:  52% 
• Percentage of facu lty with term i na l  degrees: 59% 

STUDENT DEMOGRAPHICS 

Total Undergraduate Students (Fa l l  2018): 1,404 
• Fu l l-t ime u ndergraduates: 862 
• Pa rt-t ime u ndergraduates: 542 

Total G raduate Students (Fal l  2018): 143 
• Fu l l -fr me graduate students: 10 
• Pa rt-ti me graduate students: 133 

Total Enrollment (Fa l l  2018): 1,547 

Onl ine Only (Fa l l  2018): 25% 

Degrees Conferred in  2017-18 
• Certificates: 18 

• Undergraduate certifi cates: 1 
• Graduate certificates: 17 

• U ndergrad uate degrees: 262 
• Master's degrees: 33 

Student Ach ievement Measures (SAM) 
Completion Rates at 6 Years (Fa l l  2012-Spring 
2018): 37% fi rst-time,  fu l l-t ime (49% tra nsfer 
cohort) 

FINANCIALS 

VCSU Operating Budget (2018-19): $25,260,762 

NOUS General Fund Revenues in  VCSU Operating 
Budget (2018-19): $10,053,740 

Special Budget Considerations 
• $32.3 m i l l i on  Com m u n ications a n d  Fine Arts 

Bu i l d i ng  (to replace Foss Ha l l )  
• $22.5 m i l l ion  activated ca rbon pla nt 
• $408,000 two-for-one deferred ma i ntena nce 

match 

2015-17 Completed Student Cred it Hours: 
62 ,245 

2018-19 Cost to Attend (Tu ition and Fees) 
I n-state: $ 7 ,626 

• Out-of-state: $ 17 ,166 

Februa ry 2019 



£ VALLEY CITY 
V STATE U N IVERS ITY 

Va l l ey City State Un i versity students, facu lty a nd  staff work 
together  to create an oustand i ng  teach i ng  and  lea rn i ng 
env i ron ment.  The u n iversity shows strong en ro l l ment,  retent ion 
and fou ndat ion support. The cam pus, with the except ion of 
Foss Ha l l ,  is now protected by permanent flood protect ion . A 
n ew heat ing p lant  has been constructed ,  a nd  the u n iversity is 
p u rsu i ng i ntegration  of an i n n ovative activated carbon p l ant with 
the heat p la nt. The Gau kier Fa m i ly Wel l n ess Center  prov ides 
a n  outsta n d i ng ven u e  for student and  com m u n ity fitness and  
we l l n ess act iv it ies,  a nd  the  home for VCS U 's K ines io logy and  
H u man  Performance Depa rtment.  Deferred ma i ntenance 
p resents a conti n u i ng cha l lenge. 

Foss Ha l l ,  the VCSU m us ic  bu i l d i ng, Foss Ha l l ,  s its on the wrong side of Va l ley 
City's floodwa l l ;  its replacement is a top u n ivers ity and  system prior ity. 

Artist's render ing of new Com m u n ication a nd F ine Arts B u i ld i ng, 
wh ich wou ld  replace Foss Ha l l .  

I n tegrat ing a n  activated carbon plant with VCSU 's new heat p l an t  w i l l  provide 
a new revenue stream and resea rch opportun ities for students and  facu lty a l i ke. 

VCSU Enrollment 2009-18 

3 - _/ �,, /  9 8 1 003 

Total Headcount __ _ 

Undergraduate Students 

Graduate Students 

Enro l lment cont in ues to trend upwa rd. 

Scholarship Al location 2003-18 

The VCSU Foundation has a l located a record $1.623 m i l l ion 
i n  schola rsh i p  su pport to VCSU students i n  2018- 19. 

North Dakota Higher Education Challenge Fund Grant 

Ju ly 1, 2017-December 31, 2018 

■ GOAL 

$400,000 ■ EXCEEDED GOAL 

$87,000 ■ MATCH 

$200,000 

TOTAL 
$687,000 
ra,.ed for VCSU atudent •cholarshlps 

Than ks to the generous support of a l u m n i  and  friends,  the VCSU Fou ndation 
met and exceeded the Cha l lenge Fu nd goa l i n  Apri l  2018. 

Much has been i nvested in McFar land Ha l l  over t ime,  
but sign ificant deferred ma i ntena nce rema i ns.  
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Campus Update • 2018 Highlights 

2018: A GOOD YEAR 
AT VALLEY CITY STATE 
UN IVERSITY 

Alan LaFave, D.M.A. 

I offi c ia l ly began my work on campus 
December 17 , and  I ' m thankfu l fo r the 
opportun ity to serve th is outstand ing 
institution .  When the State Boa rd of 
H igher  Education  se lected me as VCSU's 
14th pres ident on  September 27,  I 
cou l dn 't have been more excited,  and 
the excitement has conti nued to  bu i l d  
si nce then .  

President Alan LaFave 

Pr ior  to my v is its to campus th is September as part of the 
i nte rview process, I did my homework and knew of severa l of the 
accomp l ishments l isted here. Now that I 've come to know the peop le 
of VCSU and Va l l ey City a l ittl e  better, I understand how a l l  of th is  has 
happened:  I see the p ride ,  I see the effort, I see the comm itment. 

Thank  you for the trust you have p laced in me-let us work together to 
bu i l d  upon the rich VCSU legacy in the years to come. 

Going forward , I ' l l  te l l  you more about what I 'm do ing here as the 
new president of Va l l ey City State Un i versity, but for now I 'd l i ke to 
recogn ize some of the successes the un iversity enjoyed i n  2018 
under the leadersh i p of I nte ri m Pres ident Ma rgaret Dah l berg. 

It's been a good yea r at VCSU ;  here are some of the h igh l i ghts . 

NATIONAL RECOGNITION 

The u n iversity conti n ues to receive national  recogn ition .  Ear ly 
January 2018 brought the news that VCSU's on l i ne progra ms were 
nati ona l ly  ra nked in U .S .  News and Wor ld Report's "2018 Best On l i ne  
Programs."  We' re p roud o f  our  people and our  programs, and  than kfu l 
for the opportun ity to make a VCSU education ava i lab le to those at 
a d istance who need the flexi b i l ity that on l i ne programs offer. And 
i n  September, we learned that VCSU once aga i n  was named a U .S .  
News " Best Col l ege" fo r 2019, the  21st consecutive yea r fo r that 
recogn it i on .  U.S. News ranked the un iversity th i rd among M idwest 

pub l i c  regiona l  co l l eges in the i r  " Best Co l l eges 2019" gu idebook; 
VCSU has now been ran ked among the top three M idwest pub l i c  
regiona l  co l l eges each  yea r s i nce 2010 !  

VCSU Headcount Enrol lment 2009-18 

ENROLLMENT RECORDS 

A VCSU ed ucation  conti n ues to be a great cho ice fo r students and  
the i r  fam i l i es .  I n  the  fi rst week  of  Februa ry 2018, the  un i versity took 
pr ide i n  a nnounc ing record spr ing en ro l l ment w i th  a headcount  of  
1 ,500 and a n  FTE (fu l l -t i me equ iva l ent) figu re of  1 ,044.  The fi na l  fa l l  
e n ro l l ment numbe rs were announced on  September 18, and  you 
guessed it, another record for VCSU !  Fa l l  semester brought a record
sett ing headcount of 1,547 students, with 1,404 undergraduates . 
Let me repeat I nte r i m Pres ident Dah l  be rg's words: "Strategic growth 
doesn 't happen by acc ident-it takes ded icati on  and com m itment
and I app laud the com m u n ity for these ach i evements that come from 
work ing together. "  

ATHLETIC SUCCESSES 

The V ik ing ath let ic p rogram enjoyed many successes in ca lendar  
yea r  2018.  Women 's  basketba l l  won the conference tou rnament 
champ ionsh i p  i n  February and  advanced to the NAIA nationa l  
tournament i n  March .  The softba l l  squad was ranked i n  the nationa l  
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Top 25 po l l  fo r the fi rst t ime i n  p rogram h i story l ast spri ng. Track 

and fie l d 's Mega n Johnson (tri p l e  j u mp) and Kyle Odegard Uave l i n )  

earned Al l -Am er ica n  honors a t  t h e  NAIA nationa l  meet i n  G u lf Shores, 

Ala . ,  in May. I n  the fa l l  came notice that the V ik ing ath let ic  p rogra m 

had earned NAIA Cha mp ions of Character recogn it ion fo r the 16th 

consecutive yea r  and  s i l ve r-l evel recogn iti on  fo r the second stra ight 

yea r. And in N ovember, three cross cou ntry student-ath l etes-G race 

M i l l er, Al lyssa Weitku m and R i l ey Roy-Lagasse-ran at nationa ls  i n  
Cedar Rap ids ,  I owa . 

Scholarsh ip  Al location 2003-18 

The VCSU Foundation allocated a record $1 .623 m illion 
in scholarship support to VCSU students in 2018- 19. 

RECORD SCHOLARSHIP ALLOCATION, TRACK 
FUNDRAISING HIGHLIGHT FOUNDATION EFFORTS 

The VCSU Fou ndat ion a l l ocated a record $ 1.623 m i l l i on fo r student 

scho larsh i ps i n  2018-19. That tremendous amount of support ma kes 

a rea l  d i ffe rence for ou r  students and  the i r  fa m i l ies as we strive to 

keep  a VCSU educati on affo rdab le .  

I n  support of  V ik i ng  ath leti cs, the VCSU Foundation  k i cked off 

fu nd ra is ing efforts fo r the track and  fie ld  fac i l i t ies at Lokken Stad i um .  
Annou nced i n  J une  2018, t he  p roject-wh ich  exceeded $ 1  m i l l i on

e njoyed a fast sta rt than ks to the generosity of John  H i l l ,  one  of ou r  

sta lwa rt supporte rs from Va l l ey City who contr i buted m uch of  the 

n eeded fu nd i ng. M ost of the work was comp leted before wi nter; next 

spr i ng  the fi na l  su rface w i l l  be app l i ed to fi n i sh  th is  u pgrade to o u r  

ath l et ic fac i l i t ies. 

The fou ndation  a lso recogn ized Kevi n "Spa rky" Ka mphu is  of Va l l ey 

City i n  August with its " D iffe rence Maker  Awa rd " for h is  steadfast 

vo l u nteer  efforts in support of V ik ing  ath let ics over the yea rs .  

ALUMNI  ACHIEVEMENTS 

O u r  graduates figu re p rom i nently i n  the 

VCSU story. One of our most d isti ngu ished 

a l u m n i ,  Gary Thara ldson,  c lass of '67,  came 

to ca mpus o n  May 8 fo r a p resentat ion 

and book-s ign i n g  of h i s  b iogra phy, "Open 

Secrets of Success: The Gary Thara ldson 

Sto ry, " i n  the W. E .  Osmon F ie ld house.  The 

e ntrepreneur  and hote l magnate shared 

stor ies and a nswered questions ;  by a l l  

accou nts, i t  was a great day t o  be a Vi k i ng! 
Gary Tha raldson '67 

Two more a l u m n i  received nati ona l  honors in November  2018. 
Deep in the heart of Texas, VCSU a l u m n i  Peder  Gjovi k  ' 7 7  and Katie 

Hatt M .Ed .  ' 16 won nationa l  

awards November 28 at the 

Associati on fo r Career and  

Tech n ica l  Educat ion (ACTE) 

nationa l  conference in San 

Anton io .  Gjov ik ,  associate 
p rofessor and cha i r  of the VCSU 
Department of Techno l ogy, was 

named ACTE 2019 Teacher 
Educator of the Yea r, wh i l e  Hatt, 

health careers i nstructor in the 

Grand Forks Pub l i c  Schools and 

the G rand Forks Area Ca reer 

and Techno l ogy Center, was 

Katie Hatt and Peder Gjovik 

named ACTE 2019 N ew Teacher of the Year. 

Recogn it ion fo r a l u mna and staff member  

Stephan ie  Roelfsema '07,  M . Ed .  ' 14 ,  d i rector 

for res idence l ife, came in the Dece m ber  

2018 issue of Pra i r i e  Bus i ness magazi ne .  
Because of  her  active i nvo lvement i n  

the VCSU a n d  Va l l ey City com mun it ies, 

Stephan ie  was named to the magazi ne 's  

2018 "40 Under  40"  l ist, wh ich recogn izes 
40 of the top bus iness p rofess iona ls  under  

the age of  40 i n  the  Northern P la i ns. Stephanie Roelfsema 

VISIT FROM GOVERNOR AND LT. GOVERNOR 

The ca mpus d rew d isti nguished guests i n  October 2018, when 

North Dakota Governor Doug Burgu m and  L ieutenant Governor 

Brent Sanford ca me to v is it  on the 9th . They toured ca mpus,  saw the 
Va l l ey City floodwa l l  p rotect ion ,  met with students and  facu lty i n  the 

ed ucation and fisher ies and  w i l d l ife science progra ms, held a n  open 

forum with facu lty and staff, and  met with the VCSU a d m i n istrative 

l eadersh ip  tea m.  We ' re tha n kfu l  that ou r  students were ab le  to share 

the i r  exper iences and  that facu lty and  staff had the opportun ity to 

share the i r  concerns as wel l .  

THANKS TO MARGARET 
DAHLBERG 

On November 29,  2018, the com m u n ity 

forma l ly recogn ized Ma rga ret Da h l be rg 

for her  service as i nte r im president with a 

recept ion on campus and  the presentat ion  

of  a portra it to  be hung i n  the Student Center 
Pres ident's Room a long with the portra its of 
a l l  VCSU presidents . Ma rga ret's two sti nts as 

i nte r im pres ident a re much appreci ated,  and  

she ' l l  conti nue to  serve us  very ca pab ly as  

vice p res ident fo r academic  affa i rs .  

Margaret Dahlberg 
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Pathway to passion for rural teaching I North Dakota Living 
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PATHWAY TO P ASSIGN FOR RURAL TEACHING 
From staff reports 
Megan Trautman prizes her "Class B" world. r-;=,= 
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athletics classification for sma
l
l high schools 

in North Dakota - is about more than small 
enrollments. For Trautman, her Enderlin 
family, and farm and rural families across 
North Dakota, "Class B" is a way of living, 
working and aspiring together. 

When Trautman completed her bachelor's 
degree in art education and psychology from 
Valley City State University (VCSU) in 2017 

and searched for her first teaching job, Class 
B rural North Dakota called. She found what 
she was looking for in Carrington. In 2017-

18, Trautman completed her first year of 
teaching, handling art classes in the 
Carrington School District. 

Educating future teachers is a central focus at 
Valley City State University. These VCSU 
elementary education students practice 

"I think I wanted to go back to that rural teaching to peers in the model classroom on 
setting, because that's where I came from," campus. 
Trautman says. "You are with good, hard-working people, and able to work with lots of different 
people in school, in a setting where I knew I could be successful." 

"When I visualized and finally decided upon an education major, I just really wanted to go back to 
where I came from. I like the atmosphere of a Class B school," she says. 

At VCSU, the teacher education path Trautman followed - from and back to rural North Dakota - is 
common, and highly valued. "Many of our students come to us from rural communities," says Dr. 
Sheri Okland, dean of the VCSU School of Education and Graduate Studies. From the faculty, to the 
continuing innovations in teacher education, to the teacher graduates the university produces, 
Okland says VCSU is dedicated to being a solution to a major challenge. "In North Dakota, there is 
definitely the need. Some rural areas struggle to get teachers," she says. 

Okland also adds VCSU has a location that is central in a rural region, and draws rural students who 
want to stay near their home or prefer a smaller campus setting for higher education. Megan 
Trautman fits that bill. 

"Valley City State is close to home, and that was important to me," the Enderlin High School graduate 
says. Undecided on a major during her start there, Trautman, who played basketball for VCSU, kept 
at general studies, when art got her attention. "I didn't really think I would be in the education field, 
and didn't see myself as an art teacher, but then I took my first art class, and I really enjoyed it," 
Trautman says. 

Interest and achievement grew into a passion. "I started to get excited about everything I was 
learning, and then wanted to share that with others, not just keep it for myself," she adds. 

Trautman eventually declared the double major of art education, and psychology - which was also an 
area of strong interest. "Now I'm using these every single day when I'm in the classroom," Trautman 
says . 

She provides art instruction at all grade levels, and does some team coaching, as well. For all her art 
students, Trautman passes along the importance of art, along with the techniques for drawing, 
painting, sculpting and other art forms. 

https://www.ndliving .com/content/pathway-passion-rural-teaching 



Pathway to passion for rural teaching I North Dakota Living 

"I also want to create a comfortable environment for all my students - comfortable for them to come 
in my classroom, and be themselves, experiment with different things, and create, and learn and 
grow," she says. 

FROM VCSU TO SCIENCE CIASS 

Zach Nelson, a Kindred High School graduate, another 2017 VCSU graduate, also just completed his 
first year of teaching, at Sargent Central High School. His university degree is in chemistry education, 
and he now teaches five different high school science classes. Nelson's path to chemistry education 
was a shift in gears from his start as a math education major. After his freshman year at VCSU, his 
favor turned to the sciences. 

"After my freshman year, I transitioned over into the sciences. They've always been interesting to me, 
and I love doing and teaching science, so that's why I made the transition," Nelson says. 

Nelson describes his first year at Sargent Central as challenging - and trying - but he would learn 
these are common experiences for the first-year teacher. He was able to establish a routine and a 
rapport which helped smooth the ride. 

"It was just actually getting into that routine and becoming more comfortable with the students and 
then becoming more comfortable with myself that really helped out. And it was nice because the kids 
are always good," Nelson says. 

Nelson says a key he found to relating science studies to high schoolers was applying science to their 
world. He did this by describing the biological fundamentals of hunting habitat, or the value of 
chemistry in agriculture. With the Bobcat manufacturing facility nearby, Nelson was able to discuss 
the basics of robotics, and the role it plays there. 

"I would like my students to become more science literate," Nelson says. "Part of why I wanted to get 
into teaching science is that nowadays we have a lot of controversy surrounding scientific issues that 
are really hot-button issues. We have a lot of people who don't seem to understand what's going on 
and it's becoming not only a problem in our society but politically, and financially and elsewhere. I 
just want to show them that this is why we know what we know, and this is how we use this 
information," he says. 

OKI.AND: INNOVATION & POSSIBILITIES 

Dr. Sheri Okland says VCSU works on several fronts to meet the challenge for placing teachers where 
they are sorely needed and excellent, modern teachers everywhere. Currently, Okland says innovation 
is a major point of emphasis in VCSU's curriculum development. 

"Our basis for innovation and teaching our teachers is to look at the possibilities, and understand 
what's out there in the world, and how they can bring that back to problem solve with what is 
happening in rural North Dakota," Okland says. 

"We emphasize differentiating and individualizing instruction so that all of their students can learn," 
Okland continues, "and I think we start with helping our preservice teachers understand how they 
learn. There's a definite need to understand our own personal learning in order to understand how 
children learn." 

Rural educator perspectives 

"I also want to create a comfortable environment for all my students - comfortable for them to come 
in my classroom, and be themselves, experiment with different things, and create, and learn and 
grow." 

- Megan Trautman, art teacher, Carrington School District 

"I would like my students to become more science literate . . . .  Part of why I wanted to get into 
teaching science is that nowadays we have a lot of controversy surrounding scientific issues that are 
really hot-button issues." 

- Zach Nelson, science teacher, Sargent Central High School 

https://www.ndliving .com/content/pathway-passion-rural-teaching 
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VCSU Su bstitute Teacher Program supports Va l ley City, 
West Fargo, Fargo publ ic schools j �, t � \ � 

Nov. 29 ,  2018 

Joan Klein, VCSU assistant 

professor of education 

The e lementa ry ed ucat ion p rogra m 

at Va l l ey C ity State Un ivers ity has 

brought its u n iq ue  Su bstitute 

Teacher Progra m to the Va l l ey C ity 

Pub l ic Schools th is fa l l .  Th rough 

the su bstitute p rogra m ,  VCSU 

j u n ior  a nd  sen ior  e lementa ry 

ed ucation majors w i l l  spend 

e ight Fridays each semester 

as su bstitute co-teachers at 

Wash i ngton a n d  Jefferson schools .  

Each Friday, 16 VCSU students ,  

pa i red i n  gro u ps of  two, cover e ight 

c lassrooms at the e lementa ry 

schools ,  a n d  the Va l ley C ity Pub l ic 

School teachers use the ti me  

away fo r p rofess iona l  deve lopment 

opportu n it ies . 

Wh i l e  the c lassroom teacher  is 

out fo r the day, two u n iversity 

students lead the e lementa ry 

students th rough the i r  d a i ly 

rout i nes ,  ed ucation a l  act iv it ies 

a n d  lea rn i ng p l ans .  Worki ng 

as a pa i r, the VCSU p reservice 

teachers a re a b le to con nect 

theory to p ract ice, a pply i ng what 

they a re lea rn i ng  in  teacher  

ed ucation cou rses to the p ract ica l 

c lassroom .  A VCSU ed ucat ion 

p rofessor su pervises the u n ive rsity 

students a l l  day, p rov id i ng  

support, a nswer ing questions a nd 

he l p i ng the student  su bstitute 

teachers m a ke con n ect ions .  Th is 

rea l-world opportu n ity leads to 

rich d iscuss ions a n d  teacha b le 

moments back on  ca mpus.  

The Su bstitute Progra m p rov ides 

a great opportu n ity for loca l 

schools i n  two d iffe rent a reas. 

Beca use su bstitute teachers ca n 

be d ifficu lt to fi n d ,  the p rogra m 

deve lops a new pool of ca n d idates 

VCSU Substitute Teacher Program participants Laken Breuer (center) and Darika 

Lemna served as student performance strategists while subbing at Jefferson 

Elementary in Valley City this fall. 

profess ion a l ly tra i ned to fu lfi l l  th is 

h igh-n eed pos it ion . VCSU students 

a re encou raged to a pp ly for the i r  

su bstitute teach i ng l icenses w h i l e  

ga i n i ng t h i s  va l u ab le  exper ience ,  

and  afte r effectively com p let i ng  s ix  

Fridays, students a re encou raged 

to su bstitute teach th roughout 

North Da kota . 

To encou rage a nd fac i l itate 

su bstitute teach i ng, VCSU 

deve loped a new c lass sched u le .  

Many sen iors have th ree days 

free of c lasses each week, so they 

a re ava i la b le to su bstitute i n  a rea 

schools once they have com p leted 

the S u bstitute Teacher  Progra m .  

These opportu n it ies occu r befo re 

the i r  forma l Student Teach i ng  

progra m and  pos itive ly i m pact the i r  

read i ness fo r that exper ience.  

Another  adva ntage of the 

Su bstitute Teacher  Progra m is 

the p rofess iona l deve lopment 

com ponent. Beca use the co l l ege 

students a re not pa id  - su bstitute 

teachers typ ica l ly cost $ 120 a 

day - the pu b l i c  schools ca n 

afford to spend the day tra i n i ng  

a la rge gro u p  of  the i r  teachers 

without i ncu rr i ng  add it ion a l  

expense. G rade- leve l tea ms ca n 

meet for a p roductive a mo u nt of 

t ime ,  meet ing a va riety of the i r  

needs. Teachers may  rece ive 

techno logy support, deve lop new 

content, a na lyze the i r  s u p port 

p rogra m m i ng, i n corporate 

spec i a l i zed tra i n i ng a nd 

co l l a borate with a d m i n istrat io n .  

Although new to Va l l ey C ity 

Pub l ic Schools ,  VCSU bega n the 

i m p lementat ion of  its Su bstitute 

Teacher Progra m i n  2014 i n  the 

West Fa rgo Pub l ic Schools ,  u nder  

the d i rect ion of  Sher i  Ok la n d ,  

P h . D . ,  now associate p rofesso r  a nd 

dea n of the School of Ed u cat ion 

and G raduate Stud ies at VCSU .  

Along  with Va l l ey City, the 

su bstitute progra m has a lso been 

brought to Fa rgo Pub l ic Schools 

th is  fa l l .  Yvonne  Ca nnon ,  VCSU 

i nstructo r of ed ucat ion , d i rects the 

p rogra m i n  Fa rgo and West Fa rgo , 

a n d  Joa n K le i n ,  assista nt p rofesso r  

of ed ucatio n ,  leads t he  Va l l ey C ity 

p rogra m .  
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VCSU Alumn i  Teachers and School Admin istrators i n  North Dakota - Fa l l  2018 

• 1,413 l icensed teachers and admin istrators servi ng 157 commun ities in  333 educational  un its 
VALLEY CITY 
STATE U N IVERS ITY 
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� VCSU's Lau ren Roscoe maki ng a d ifference nationa l ly i-/ B  1 0 03 V"" with Students Aga inst Destructive Decisions J - 1 t _ 1 9 
Feb .  27 , 2019 

La u ren Roscoe is not you r  typ ica l  
Va l l ey C ity State U n ivers ity fi rst
yea r student .  Su re, she's a n  
e lementa ry education  major, 
l i ke ma ny others at VCSU ,  but 
La u ren a lso serves as the 2018-
19 Nationa l  Student of the Yea r 
fo r SADD-Students Aga i nst 
Destructive Decis ions-a nationa l  
o rgan izat ion with 10 ,000 
cha pters across a l l  50 states 
(and severa l U .S .  te rritor ies) 
headquartered i n  Washington,  D.C. 

SAD D  a i ms to he lp  "young 
peop le  make positive decis ions 
that adva nce the i r  hea lth a nd 
safety" by em power i ng them "to 
successfu l ly confront the r isks 
and  pressu res that cha l lenge 
them th roughout the i r  da i ly 
l ives . "  SAD D  tack les th is m ission 
th rough peer-to-peer ed ucation 
on  issues such as traffic safety, 
menta l hea l th ,  su ic ide ,  v io lence,  
and tobacco, a l cohol and d rug use. 

As Nat iona l  Student of the Year, 
La u ren  serves as pres ident 
of SADD's N at iona l  Student 
Leadersh i p  Counc i l  and as 
the orga n ization 's nationa l  
spokesperson ,  ca rryi ng SADD's 
advocacy m essage across the 
cou ntry. She has trave led to 
Ar izona ,  Georgia ,  Tennessee, 
Pen nsylvan i a ,  N ew York and  
Wash i ngton ,  D .C . ,  among others,  
and attended events such as 
the nat iona l  conference of 
the Governors H ighway Safety 
Orga n ization  he ld  i n  Atla nta i n  
August 2018.  La u ren a lso serves 
on SADD's boa rd of d i rectors and  
attends that grou p's quarter ly 
meet i ngs .  

Al l of  that trave l makes her  
a frequent flye r - usua l ly 

A VCSU first-year student from New Rockford, N. D., Lauren Roscoe serves as the 2018-
19 National Student of the Year for Students Against Destructive Decisions. 

once a month - out of Hector 
I nternat iona l  A i rport i n  Fa rgo , 
but otherwise La u ren  c la i ms 
she's "sti l l  a norma l  student" 
who e njoys "j ust ha nging out with 
friends,  sitt ing and ta l k i ng, or 
watc h i ng movies . "  

The SADD staff he l ps her  a rra nge 
the m a ny trave l l ogistics, a nd the 
orga n izat ion pays her  expenses, 
but Lau ren  vo l u nteers her t ime 
to the o rga n izat ion she 's  served 
since jo i n i ng in seventh grade at 
New Rockford-Sheyenne  Schoo l  
i n  New Rockfo rd ,  N . D . She  d i d  
rece ive a $ 1,000 scho la rsh i p  
when chosen as  Nationa l  Student 
of the Yea r, but fo r Lau ren ,  "the  
rea l benefit comes i n  knowi ng 
that the work I do  is he lp i ng  save 
l ives, "  she says . 

La u ren  came to VCSU because 
of the strong reputat ion of its 
e lementa ry education  progra m ;  " I  
a lways wanted to b e  a teacher, "  
she says. I n  add ition  to  her  
cou rsework i n  that progra m ,  
she 's a lso ru n n i ng spr i nts and  

f JJ.5 

m idd le  d ista nce on the VCSU 
V ik ing track tea m .  

He r  work with SAD D  i s  certa i n ly 
he l p i ng  hone  La u ren 's leaders h i p  
sk i l ls ,  i n c l ud ing advocacy 
( "sta nd i ng up fo r you rse lf" i n  he r  
words) ,  p rofess iona l ism ( " how 
to ca rry you rself i n  a spec ific 
sett i ng") a n d  t ime ma nagement 
( " how to ba l ance everyth i ng" ) .  
She ' l l  have a n  opportu n ity to 
put them to use th is com i ng 
su m mer  i n  a n  i nte rnsh i p  at the 
Nat iona l  H ighway Traffic Safety 
Adm i n istration i n  Wash ington ,  D.C .  

U nt i l  then,  she ' l l  have p lenty 
to do i n  c lass and  on the track  
at  VCSU wh i l e  s i m u lta neous ly 
ca rryi ng out her  SADD d ut ies. 

La u ren  Roscoe is c lea r ly mak i ng  
a d ifference i n  t he  wor ld  with he r  
good work on beha lf of  SADD ;  
we' re proud to  have d iffe rence 
ma kers l i ke La u ren  at  VCSU .  

� ,  
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Alan D. LaFave, D. M.A . ,  Pres ident 

Greeti ngs from Va l l ey City State 
U n iversity! 

A few weeks ago, I commented on 
the beauty of wi nter. As ou r  students 
enjoy spr ing brea k th is week, with 
many ventu r ing to warmer c l imates 
for a few days, I m ust adm it that 
spr ing fever is  rampant, but its 
a rriva l here i n  Va l l ey City seems to 
be i n  the fa r-d ista nt futu re! 

As we prepare to make our VCSU 
Senate Appropr iat ions p resentati on  
on M a rch 18 ,  one of  the top ics that 
rema i ns top of m ind  on campus is 
the conti n ued work and effort to ga i n  
a pprova l for the new Commun ication 
and  Fi ne Arts Bu i l d i ng. You may 
know that Senate B i l l  2297 ,  a 
bond i ng b i l l  that passed the Senate 
unan i mously a few weeks ago ,  
i nc l udes $32.275 m i l l i on  of  bond i ng 
a uthor ity for th is  project. We strongly 
support th is effort, and I ' d  l i ke to 
devote this col u m n  to deta i l i ng some 
of the outsta nd i ng success stories 
and com mun ity col l a boration  with 
m us ic  at VCSU .  

The  VCSU Depa rtment o f  Mus ic has 
been an  accred ited i nstitutiona l  
member of  the Nationa l  Associat ion 
of Schools of M us ic (NASM)  
s i nce 1997. Th is content-a rea 
accred itat ion affi rms our  qua l ity 
and conti n ued ded icati on to 
meet ing a va r iety of sta ndards 
i nc lud i ng, but not l i m ited to , the 
s ize and scope of the department, 
fi nances, governance and 
adm i n istration ,  facu lty and  staff, 
faci l it ies, eq u i pment, techno logy, 
l i bra ry and  learn i ng  resou rces, 
recru itment, adm iss ion ,  retention ,  
pub l ished materi a ls  and  com mun i ty 
i nvo lvement. 

In rega rd to com m u n ity i nvo lvement, 
the m us ic department hosts an  

VCSU's annual Solo Song Symposium brings high school junior a n d  seniors to campus 

for a day-long workshop, including an opportunity to perform in recital. 

imp ress ive number of annua l  events 
that i mpact students and patrons 
from the com mun ity, state and 
region .  I n  fact, more than 2 ,300 
students from a l l  corners of North 
Dakota w i l l  part ic i pate in music 
events on our  ca mpus th is yea r !  
Those events, and  correspond i ng 
pa rti c ipant numbers, inc l ude: 

• Ja mes P loyha r  Honor Ba nd 
Festiva l - 100 students 

• Solo Song Sym posi um 
I nvitati ona l  - 12 students 

• Ba rnes Cou nty M usic Festiva l 
( band/choi r) - 150 students 

• North Dakota Federated M us ic 
C lub Festiva l  - 10 students 

• N DHSAA Eastern Da kota 
Conference I nstrumenta l Solo 
Contest - 400-p lus students 

• N DHSAA Region I I  Voca l Solo 
Contest - 200 students 

• N DHSAA Region  V Voca l/ 
I nstrumenta l Solo Contest -
200 students 

• N DHSAA Region  I I  I nstrumenta l 
So lo Contest - 150 students 

• N DHSAA State C lass A Voca l/ 
Stri ng Solo Contest - 1,100 
students 

f 1 � 

Add itiona l ly, the VCSU Com m u n ity 
School of the Arts serves as an  
outreach a rm  of the department, 
prov id ing app l ied ,  pr i vate and group  
i nstruction to an  average of  50  
students annua l ly. The breadth and  
depth of  th i s  program i l l ustrates the 
very importa nt and crit ica l ro le  VCSU 
pl ays i n  the advancement of m us ic  
i n  our  schools .  

These exa mp les demonstrate ou r  
conti nued efforts to positi vely 
i mpact music education in our l oca l 
com mun ity, region and state . Ou r  
own students and those who  vis it 
our campus to part ic i pate in these 
outstand i ng events warrant a safe 
and modern space for ou r  un i ve rsity 
music program ,  and I hope you w i l l  
j o i n  me  i n  affi rm ing t he  importa nce 
of the new Commun ication and F ine 
Arts Bu i l d i ng on the VCSU ca mpus.  

Go Vik i ngs! 

.() � & 
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A veteran - and champion 
of on l i ne teach ing 

Diane Bu rr never imagined her  academic  
l ife at Va l ley C ity State U n ivers ity wou ld  
evo lve to  the po int  where she wou ld be 
teach ing he r  cou rse load on l i ne ,  but that's 
where she's at. Th is fa l l ,  Bu rr, p rofessor  
and  cha i r  of  the Depa rtment of  K inesio lo
gy and  H u m a n  Performa nce, teaches fou r  
fu l ly on l i ne  cou rses and  tea m teaches one 
hybr id cou rse, where she does the on  l i ne  
com ponent and  a depa rtment co l league, 
Sha ron B ratrud , hand les the face-to-face 
port ions of the  cou rse. 

Afte r com p let i ng  a master 's degree in 
secondary ed ucat ion at Northern State 
U n ivers ity in Aberdeen ,  South Da kota , i n  
1981, B u r r  jo ined VCSU a s  a coach a n d  
facu lty mem ber i n  t h e  physica l  education 
department. After more than two decades 
of coach i ng, wh i ch  i nc l uded vo l l eyba l l ,  
softba l l ,  women ' s  ten n is ,  and  track and  
fi e ld  a long the  way, she stepped down 
as head vo l l eyba l l  coach after the 2003 
season .  

It was somewhere i n  those ea rly yea rs 
of the 2000s that Bu r r  bega n teach ing  
o n  l i ne .  She 'd  been hooked on tech no l -
ogy for a wh i le-" I remem ber ca l l i ng  my 
s ister and  shar i ng  how exc ited I was to be 
logged i n  to a l i b ra ry in Ca i ro ,  Egypt, sitt ing 
at my com pute r i n  G ra ichen  Gym ; I was 
amazed ! "-but it was necessity that rea l ly 
d rove the p rocess of putt ing H PE classes 
on l i ne .  

"We on ly had th ree facu lty mem bers, 
and teach i ng  a cou rse that was pa rt of 
the genera l  educat ion req u i rements fo r a l l  
students on ca m pus was a h uge u nderta k
i ng, " Bur r  says. "We d i d n ' t  have the staff, 
the phys ica l space, or the logist ics with 
sched u l i ng  to make it wo rk. We needed to 
com m it to teach i ng  th is  genera l  education 

course on l i ne . "  
Bu r r  a nd  he r  facu lty co l l eagues a lso 

a i med to serve the students better from a 
content sta ndpo i nt. "We wa nted to make 
sure o u r  students i n  the depa rtment had 
the fu l l  comp lement of  hea lth c lasses to 
go with the physica l educat ion offer ings , "  
she says. "We made a consc ious effort 
to put hea lth  c lasses on l i n e  to p rov ide 
better prepa ration  for the students. "  She 
a lso n otes that  the flexi b i l ity of the on l i ne  
cou rses a lso a id ed the students, many of 
whom were ath letes with p ract ices, ga mes 
and travel who benefited by be ing ab le  to 
do the on l i ne  work at the i r  conven ience.  
Offeri ng  on l ine cou rses i n  the summer  
a lso added fl ex i b i l ity for students. 

The not ion of servi ng those genera l  
educat ion req u i rements on l i n e  persists 
today. B u rr 's H PER 100 cou rse, Concepts 
of Fitness and  We l l ness, serves VCSU 's  
geogra p h ica l ly d ive rse student body, as 
d ista nce educat ion students i n  the u n iver
s ity's o n  l i ne  m us ic ,  tech no logy ed ucation ,  
and Wyo m i ng e lementa ry educat ion p ro
gra ms a l l  fi nd  themselves in the cou rse, 
a long with mem bers of VCSU 's  res ident 
student popu lat i on .  

B lackboard,  the lea r n i ng  ma nage-
ment system used at VCSU ,  p rov ides the 
softwa re p latform for Bu rr 's on  l i ne teach
i ng, b ut she a ugments that  by putt ing a 
va riety of othe r  softwa re to work, i n c l u d i ng 
M icrosoft Sway for v ideo record i ngs-she 
uses 10 to  15 m i n ute lectu res-a nd  Vo i
ce Th read so students ca n ask quest ions 
and/or share com ments with c lassmates 
in the i r  own voice . 

" I ' m  a fi rm be l ieve r in hav ing students 
hear the voice of the i nstructo r, " says Bu rr, 
but she sh ies away from be ing a "ta l k i ng  

Online education at VCSU 
VCSU 's r i ch  he ritage i n  ed ucati o na l  
tech no logy supported p i o nee r i ng  effo rts 
in teach i ng  on l i ne ,  and  in 2001 the fi rst 
stude nts in the VCSU on l i n e  techno l 
ogy educat ion p rogra m ,  i ts fi rst on  l i n e  
program ,  rece ived degrees. S i n c e  then ,  
the u n ivers ity 's on l i ne  p rogra ms have 
conti n ued  to grow. 

On l i n e  unde rgraduate degrees a re 
now offe red i n  12 p rogra ms: bus i ness 
educati o n ,  bus i ness p rocess i ntegrati o n  
management, career and  techn ica l  edu
cati on ,  co m m u n icati o n ,  Eng l i sh ,  Eng l i sh  
educati on ,  h i sto ry, h i story educatio n ,  
m us ic ,  soc ia l  sc ience ,  soc i a l  sc i e nce edu
catio n ,  and  tech no logy educati o n .  O n l i n e  
cou rses a re offe red i n  othe r  d i sci p l i nes 
as we l l .  I n  2017-18, VCSU offe red 136 
u n iq ue  o n l i n e  unde rgraduate cou rses 
( in 177 cou rse secti o ns) with an ave rage 
c lass size of 15 taught by 36 fu l l -t ime  
and  18 pa rt-ti me  facu lty. 

Two graduate degrees offe r seven com
p l ete ly o n  l ine p rogra ms:  the Master of 
Arts i n  Teach i ng  (MAT) progra m ,  and s ix 
concentrat i ons  i n  the Maste r of A rts in  
Ed ucat ion ( M . Ed . ) :  e l ementa ry ed ucati o n ,  
Eng l i sh  educati o n ,  l i b ra ry a nd  i nfo rma
t i on  techno l ogy, teach i ng  and  techno l ogy, 
teach i ng  Eng l i sh  l anguage l ea rne rs ,  and  
techno logy educati o n .  I n  the graduate 
schoo l  in 2017-18, VCSU offe red 56 
u n i q ue  o n l i n e  graduate cou rses with a n  
average c lass s ize o f  1 2  ta ught b y  2 2  
fu l l -t i me  and  9 pa rt-ti me facu l ty. 

A n u m be r  of unde rgraduate m i no r  
p rograms,  and  unde rgraduate a n d  g ra d u
ate ce rtif i cate p rograms,  a re a lso offe red 
o n l i ne .  

A l l  to l d ,  a l itt l e  more than 25 pe rcent 
of VCSU 's 2018 fa l l  e n ro l l ment came 
exc l us ive ly i n  o n l i n e  cou rses. The break
down i n c l udes 255 unde rgraduates ( 16 
percent of the 1 ,547 tota l e n ro l l m e nt)  
and  141 graduate students (9  pe rcent of 
tota l ) .  



head"  i n  he r  v ideos. "That 's j ust a m atter 
of pe rsona l  p refe rence , "  she  says, " but 
I do  add  a n i m at ions a n d  h u m o r  to try to 
keep students e ngaged . "  

Th ese days, a n  i nst ructor o r  a n  i nstitu
tion cou ld  just go out a n d  buy an on  l i n e  
cou rse,  o r  a who l e  cata log o f  cou rses, fo r 
that m atte r. But that not ion  doesn 't  sit 
we l l  with Bu r r. "Stud ents choose Va l l ey 
C ity State beca use they wa nt a persona l  
ed u cat ion , "  she  says. "We h i re facu lty 
to deve lop face-to-face content to m eet 
stud ents' needs, a n d  we wa nt to deve lop  
our  own content for on  l i ne ,  too . "  At VCSU,  
stud ents know the i r  p rofessors,  the i r  
cou rses a re not ta ught by  TAs (teach i ng  
ass ista nts) ,  a n d  i n  Bu rr 's words, "They 
don 't wa nt to be ta ught by a pu b l ish i ng 
house . "  

I t ' s  not j ust the  cou rse content, e ithe r; 
it 's a lso a bout reference m ater ia l .  Rather  
t han  us ing textbooks, Bu r r  re l i es on  OER 
(Open Ed u catio na l  Resou rces) a n d  or igi na l  
wr i t ing fo r the  m ajo rity o f  he r  cou rses. Th is  
saves her  students money, and it a l lows 
h e r  to co m e  u p  with the  m ix of content 
that m a i nta ins  stud ent engage m e nt. 

" I n  on  l i n e ,  you ' re st i l l  the content expert, 
b ut that 's not the b iggest batt le , "  says 
B u rr. "That comes in d esign i ng  the  cou rse ,  
m a ki ng  i t  fl u i d ,  sens ib le  a n d  cons istent . "  

Although a lways c h a l l eng ing, Bu rr excels 
at th is task .  In 2014, she rece ived na
t iona l recogn it ion from Blackboard,  wh i ch  
recogn ized h e r  a n d  the  I ntrod uction to 
Phys ica l  Ed ucat ion cou rse she d esigned 
and ta ught with its Cata lyst Award for Ex
e m p la ry Cou rse,  wh i ch  recogn izes "facu lty 
and  cou rse des igners . . .  who develop exc it
i ng  and  i n n ovative cou rses that represent 
the ve ry best in tech n o logy and lea rn i ng." 

Anothe r  c ha l l enge fo r Burr  as a n  on l i ne  
i nst ructor i nvo lves the  var ious tech no lo
gies she  puts to work i n  her cou rses: " If 
you ' re go i ng to use it, you 'd better know 
how to fix it , "  s h e  says. "There's lots of 
se lf-re l i ance . "  

The fee l i ng of  a lways be ing on ca l l  
fo r he r  stu d ents ca n be taxi ng to  on l i ne  
i nstructors such  as Bu rr. " I  try to  lay out 
som e  bounda r ies i n  te rms  of when I ' m  not 
ava i lab l e  a n d  when  students ca n expect 
to hear  back from m e , "  she says, " but 
there 's a not ion  that I ' m  a lways ava i la b le 
when  students l eave a m essage or  send 
a n  e m a i l .  And I d o  wa nt to he lp them suc
ceed . "  

For the  stud ents, m uc h  of o n  l i n e  learn
i ng  is a bout fl exi b i l ity: ta k i ng cou rses re
ga rd less of whe re they a re geogra ph ica l ly  
located , not hav ing to worry a bout c lass 
offe r i ngs that c lash beca use they' re of-

f-l f;  1 0 0 3 
2> -- 1 i - 1 � 

fered at the sa m e  t ime as som eth i ng  e lse 
they wa nt o r  need ,  or  be ing ab l e  to p i ck  
som eth ing  u p  on  l i ne  when th e  com p le
m enta ry face-to-face offer ing doesn't fa l l  
i n  t h e  semeste r sequence they need to 
stay on track .  

We igh ing  the  adva ntages aga i nst the  
cha l l enges, Bu r r  comes down fi rm ly as a n  
advocate fo r on  l i n e  teach i ng  a n d  lea rn i ng. 
" I  need to be u lt ra-prepa red for eve ry
th i ng, but at the  sa me  t ime ,  I can  be mo re 
respons ive, more  n i m b le in rega rd to stu
dent needs," she says, "and the  content is 
more access ib l e . "  

Bu rr sti l l  has wo rk to  do .  She  wa nts to 
make the  content even more access ib le ,  
deve lop podcast lectu res, and  do mo re 
work with c losed-ca pt ion ing on v i deo .  
None of  it comes easy; i n  he r  words, " on
l ine is a lot of wo rk . "  

But beca use B u rr is com m itted to her  
teach i ng, com m itted to he r  students, 
she w i l l  cont i n ue  to cham p ion o n l i n e  and  
exp lore its ca pa b i l it ies beca use she  sees 
it as a la rge pa rt, and a very effective 
pa rt, of the teach i ng and lea rn i ng c l i m ate 
at VCSU .  " I  be l i eve in  the o n l i n e  env i ron
m e nt, " says Bu r r. "At VCSU, i t 's  not just o u r  
h isto ry, o u r  p resent, o r  ou r  futu re-it 's pa rt 
of ou r  c u lture .  It 's who we a re . "  

VCSU ONLINE  AND TECHNOLOGY TIMELINE  
1990 1993 1995 1996 1998 2001 

• Center  fo r I n n ovation and  VCSU receives U.S. 

State Boa rd of I n struction estab l i shed on VCSU VCSU becomes a Department of 

H ighe r  Education  campus to su ppo rt North Da kota Comm ittee for l aptop campus ,  the Education  T itl e I l l  F i rst students 

mandates VCSU p lay a educators at a l l  levels I n n ovation and  second i nstitut ion i n  gra nt t o  deve lop  gra duate from 

statewide  leaders h i p  • VCSU fac u lty and  staff form Tech no logy the nation (and fi rst i n  a mode l  on l i ne  the  on  l i ne  

ro l e  i n  the effective Comm ittee for I n n ovat ion a n d  i n  Education North Da kota) to issue progra m i n  Techno logy Tech no logy 

use of i nstructiona l  Techno logy i n  Education to  cha rt com pletes VCSU laptops to students Education and  begin Ed ucation 

techno logy path Techno logy P lan  and  facu lty on l i ne  education  p rogram 

2004 2005 2007 2008 2013 2016 2017 

VCSU rece ives On l i ne  Master of • Fi rst students graduate VCSU enters MOU E lementary O n l i n e  Master of 

Nat ional  Science Education degree (M .Ed. )  from VCSU M .Ed .  w ith  Nationa l  Center Education Arts i n  Teach ing Fi rst 

Foundation a pproved by State Board program for Technologica l  and  Engl i sh  ( MAT) progra m students 

grant to deve lop of H igher  Ed ucation for • Library and Lite racy at M useum of Education added to graduate graduate 

on l i ne  Master of Teach ing and  Techno logy, I nformation Tech nology Science, Boston ,  for concentrat ions offer i ngs to help from 

Education cou rses in and Technology concentration added to co l la boration in on l i ne  added  to  M . Ed .  meet teacher VCSU MAT 

Technology Education  Education concentrations M .Ed. program STEM Education progra m l i censure needs progra m 

• 

• 
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Engage, I nnovate, Succeed : Strategic Plan 2017 - 22 

1. GROWTH: Grow the un iversity to meet the needs of North Dakota and beyond. 

This goa l i nc l udes strategies for ma rket i ng, strategic student recru itment,  retent ion and persistence, and p rogram 
deve lopment to i ncrease opportu n it ies for growth .  

1.1 Marketing: Focus ma rket ing act ivity to  i ncrease VCSU 's access i b i l ity/ i nte rest to  potent ia l  students and  shape externa l  
recogn it ion and support of  VCSU .  

1 .2  Strategic Enrollment Planning: Use the  Strategic En ro l lment P la n n i ng p rocess to  i nvo lve key un ive rs ity depa rtm ent 
and sta keho lders in p la nn i ng u n ive rsity growth th rough student recru i tment and p rogram opti m i zati on .  

1 .3  Retention and Completion: I m p lement engagement strategies to  i nc rease student retent ion and  comp let io n .  

2. QUALITY AND ENGAGEMENT: Provide d istinctive learn ing opportun ities. 

This goa l  focuses on promoting  h igh-i m pact teach ing and lea rn i ng  p ract ices that promote academ ic  and  cocu rr ic u l a r  
student success; support ing cont i n ued growth th rough p rofess iona l  deve lopment for facu lty and  staff; and  ut i l i z i ng  
resou rces that  foster su pport ive lea rn i ng  envi ronments fo r a l l .  

2 .1  Engaging, High-Impact Practices: I ncrease t h e  ed ucationa l  q ua l ity and  i mpact of o u r  academ ic  and  cocu rr ic u l a r  
programs through research and a pp l icat ion o f  best practices i n  teach i ng  and  learn i ng, i n  partnersh i p  with pr ivate
sector emp loyers and pub l i c  ent it ies in ta rget job markets . 

2 .2  Professional Development: Provide opportun it ies and support fo r facu lty and  staff to imp rove student engagement 
and  p rogram qua l ity. 

2 .3  Resources: Imp rove and support cu rr icu l a r, assessment,  fac i l ity, and  techno logy resou rces to i ncrease the  q u a l ity of 
teach ing  and learn ing exper iences. 

3. STUDENT EXPERI ENCE: Implement cocurricu lar experiences to positively impact the learn ing and growth of students. 

This goa l  speaks to the breadth of exper iences students have on cam pus, on l i ne ,  and  in the i r  com m u n it ies, a nd  to the 
i m porta nce of  del iver ing qua l ity student exper iences, i nc lud ing student l ife , access to services, fi nanc ia l  su ppo rt ,  work 
exper iences, and cam pus i nteract ions. 

3.1 Access: Ensure students have access to the resou rces, act iv it ies ,  and opportu n it ies fo r mea n i ngfu l student 
exper iences at VCSU .  

3 .2  Student Engagement: Promote i nvo lvement th rough service learn i ng, ath l et ics,  cocu rr icu l a r  p rogra ms, student  
emp loyment, com m u n ity bu i l d i ng, and ca reer deve lopment .  

3 .3 Environment: Ensure un iversity envi ronments a re safe, access ib le ,  and i ntentiona l ly designed to maxi m i ze student 
lea rn i ng and exper iences. 

4. OPTIMIZATION: I ncrease efficiencies th rough innovation, col laboration ,  streaml in ing, and reallocation .  

Th is  goa l  i nc l udes strategies for strengthen ing co l l aborati on w i th  sta keho lders, strea m l i n i ng services and  i m p l ement ing 
i n novat ive sol ut ions, and strategica l ly a l l ocat i ng  resou rces to  prov ide the h ighest qua l ity VCSU experience. 

4 .1 Efficiency: E l im i nate dup l icat ion and i neffective pract i ces 

4 .2 Streamlining and Reallocation: Develop long-term strategies to he l p  i nfo rm and  pr ior it ize budget dec is ions;  exp lo re 
add i t iona l  cost-saving measu res; and work with pa rtners across the  state to red uce costs and  i ncrease student  
access. 

4 .3 Innovative Solutions: Im p lement new p rocesses, systems, and services to imp rove the VCSU exper ience.  
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Ran ked among the Top 3 ' Pu bl ic  Regiona l Col leges 
i n  the M idwest' by U .S.  News and World Report 

contin uously si nce 2010 and a U .S .  News 
VALLEY CITY 
STATE U N IVERSITY ' Best Col lege' for 21 consecutive yea rs! 
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La Fave se l ected as 14th p res ident of VCSU 

On Sept. 27, 2018, after a nationwide search over 6 months with 50 applicants, 12 distance interviews, campus vis its 

by 5 candidates, and 2 finalis t interviews, the North Dakota State Board of Higher Education selected A lan LaFave, 

D. M.A . ,  as the next president of Valley City State Univers ity. Currently serving as provost and  vice president  for academic 

affairs at Northern State Un ivers ity in Aberdeen, S .D . ,  LaFave will begin h is VCSU presidency in mid-December. 

Here 's a profile that  tells us a little more about the man who will become our 14th president. 

The Beginn ing 
I n  h is i nterview on cam pus, the down-to-earth A lan LaFave was qu ick  
to  quote Pau l  S imon ,  letti ng everyone know "You can ca l l  me Al . "  That 
touch of h um i l ity perhaps spri ngs from h is smal l -town u pbr ing ing i n  
On ida ,  S . D .  (popu lation 650 or  s o  now, maybe 200 more than that 
when he was growing up there) . 

Accord i ng  to LaFave, fam i ly l ife in On ida defi n itely he l ped shape h is 
va lues. He lea rned the not ion of service by hel p i ng h is parents-father 
Lonn ie  and h is mother I rene (known to many as "Soogie" )-with the 
fam i ly business, LaFave TV and App l iance. Outstand ing service was 
what kept customers com i ng back, and respond ing to service ca l ls, 
regardless of the time of day, hel ped keep the business afloat. 

His father ran the p lace, and "Al l of us kids worked there, and Mom 
d id  the books and accounts rece ivab le , "  recounts LaFave, the o ldest 

4 - Valley CihJ State UniversihJ 

of fou r  ch i l d ren ,  who worked at the store from jun i o r  h igh through h igh 
schoo l ,  a long with some summers d u ri ng  col lege. 

The Music Student and Teacher 
Col lege for Al was Northern State in Aberdeen, a few hours and 
change northeast of  On ida .  LaFave was recru ited there by Lon n Sweet, 
dean of the Northern State School of F ine Arts and  a renowned band 
d i rector i n  the  M idwest. Now a n  accomp l ished c lar i netist, LaFave 
benefited from Sweet's mentorsh ip  and  earned a bachelor 's degree 
in i nstrumenta l and  voca l m usic, a im ing  to be a band d i rector. "After 
th ree yea rs at Aberdeen Centra l H igh School in that ro le , "  says La Fave, 
"I was fortunate to be accepted i nto the h igh ly respected master's 
program at Arizona State Un iversity. " 

Hear ing a performance by Robert Spr i ng, the Arizona State 
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Alan  D. Lafave, D .M.A. 

Education 
• D. M .A. ,  C lar i net Performance, Arizona State U n iversity (ASU) ,  Tempe, Arizona ,  1998 

• M . M. ,  C lar inet Performa nce, ASU ,  1989 

• B. M . E. ,  I nstru menta l/Voca l M usic, Northern State Co l lege, Aberdeen , South 
Dakota , 1985 

Administrative Experience 
• Provost, Vice President for Academic Affa i rs, Northern State U n iversity ( NSU),  

Aberdeen,  South Dakota (2015-present) 

• Dean ,  School of Fi ne  Arts, NSU (2000- 15) 

• I nter im Dea n ,  G raduate and Extended Stud ies, NSU (2002 -03) 
• Associate Dea n ,  School of Fine Arts, NSU ( 1997 -2000) 

• Depa rtment Cha i r, M usic, NSU ( 1994-97) 

Teaching Experience 
• I nstructor, Assista nt Professor, Associate Professor, Professor of M usic, NSU 

( 1991-2015) 

• I nstructor of M usic, Augusta na Col lege, Sioux Fa l ls, S .D .  ( 1990-91) 

• I nstructor of M usic, G rand Ca nyon U n iversity, Phoen ix, Ariz. ( 1989 -90) 

• Graduate Teach ing Assista nt, Arizona State U n iversity, Tempe, Ariz. ( 1989-90) 

• D i rector of Ba nds, Aberdeen Centra l H igh School ,  Aberdeen,  S.D. ( 1985-88) 
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faculty member  considered among the world 's  f 
preeminent c lar i netists and c lar i net teach- 5;;). 
ers, i nspi red La fave to pu rsue a performance 
degree,  in fact, two degrees-both a master 's 
and a doctorate i n  c lar i net performance. But 
it took two aud it ions with Spr ing-the fi rst a 
lesson and an assessment of La Fave 's c la r inet 
ab i l ity, and the second a week later when he 
had practiced enough to add ress "the laundry 
l i st of items" that Spr ing had noted i n  the first-
before he was accepted i nto the p rogram.  

La Fave 's move from h igh school mus ic  d i rec
to r to grad uate student to co l l ege i nstructo r 
took h im  from South Da kota to Ar izona and  
u lti mate ly back home to  Northern State and  
Aberdeen, where h e  jo ined the  faculty at h i s  
a lma mater in  1991 and worked h is  way u p  
through the ran ks as i nstructor, assistant 
professor and p rofessor of m us ic-teach i ng, 
recruit ing, d i recti ng bands (and managi ng the i r  
trave l ) ,  and estab l i sh ing a c lar i net stud io .  

University Admin istrator 
La fave loves p lay ing mus ic-he contin ues to 
practice and perform on the c lar i net, p lay ing 
h is  favorite jazz swing and the solo l iteratu re 
from the class ica l  and  romantic e ras-but he 
also became a h ighly effective adm in i strator 
a long the way. Fo r that, he respectfu l ly  recog
n izes h is mentors. 

" M r. Sweet and Dr. Spr ing p rov ided the 
insp i ration fo r me to a lways do my best and ,  
no matter what, make a positive contri but ion 
to the ensemb le , school or  orga n ization , "  ex-
p la ins Lafave . "As I moved through my career 
i n  h igher education ,  severa l opportu n it ies for 
advancement p resented themselves to me ,  
and it was a very natu ra l progress ion and  tran-
sit ion from teach ing-especia l ly as it re lates to 
ensemble and departmenta l leadersh i p-i nto 
adm in istration .  I 've a lways wanted to 'make a 
d ifference' and fe lt that adm in istration wou ld  
provide those opportun it ies." 

Those opportu nit ies for advancement i n  ad
m i n istration came i n  an  upward trajectory as 
Northern's music department cha i r  ( 1994 -
97) ,  associate dean of the School of F ine 
Arts (1997 - 2000), and  dean of the School 
of F ine Arts (2000- 15) .  I n  2015, La fave left 
h is  fo rmal music teach ing ro le  beh ind  with h is  
appo intment as provost and vice pres ident for 
academic affa i rs at Northern State . 

As provost, the ch ief academ i c  offi cer, 
Lafave oversees the counc i l  of deans and  
provides leadersh i p  i n  a host o f  a reas that 
i mpact academic  qua l ity and student suc
cess, i nc lud ing, but not l im ited to , en ro l lment, 
recruitment, retention ,  general education ,  
curr icu l um ,  on l i ne  cou rses and p rograms, 

• 

the honors program ,  i nte rnationa l  p rograms, 

• 
budgets, progra m productiv ity review, fac i l it ies, 
schedu l i ng, and, of course, facu lty and al l the 
considerations thereto , i nc lud ing  work load and 
eva l uation .  



• 

• 

H is  career path and those respons ib i l it ies 
have he l ped La Fave deve lop the va l ues and 
ski l l  set to take the next step i n  h is ca reer in 
h igher education-the VCSU presidency. " I  
a m  strongly comm itted to student success, 
ach ievement, retention and access," he says. 
" I have a deep appreciation for students and 
facu lty, and s incerely enjoy work ing co l labora
tively with col leagues. I a lso bel i eve I can con
ti nue to enhance the important relationsh i p  
between the un iversity, com mun ity, a l umn i  and 
stakeholders .·  

LaFave is  proud of h i s  work at Northern and 
h is  ro le  i n  the un iversity's success; he bel i eves 
"that Northern is  a better and stronger institu
tion than when I began  in 1991." But he 's 
qu ick  to add, "Th is has been a team effort. 
I 've had the opportu nity to work with many 
outstand ing facu lty, staff and adm in istrators 
over the years who continue to upho ld  q ua l ity 
as pa ramount to success . "  

Some of  h is most satisfyi ng contri but ions 
have come i n  the fie ld  of fi ne a rts, of cou rse . 
"The vis i b i l ity and reputat ion of the fi ne a rts 
at Northern is among the strongest in the 
region , "  says LaFave, "and my work with he lp
ing rea l ize the comp let ion of the $ 14 m i l l i on  
renovation and add it ion to  the  Johnson F ine 
Arts Center was very gratifyi ng . "  

Family 
For most of h is  journey, the 56-year-o ld  La
Fave has been accompan ied by Ka r i ,  h i s  w ife 
and partner for more than three decades. 
Kar i  and Al met i n  march ing band at Northern 
State, and the coup le  marr ied in 1985. She 
ho lds a bache lo r's  degree i n  bus iness with 
an accounti ng emphasis and has worked for 
the Great Lakes H igher  Education Corp . ,  a 
student loan guarantee agency, fo r the past 
25 years .  

The LaFaves have two daughters, Lexi and 
Ash ley. A sen ior  at Aberdeen Central H igh 
School ,  Lexi is  a m idd le  h itter on the Go lden 
Eagles vol leyba l l  team and is  also active in  
cho i r. 

Her o lder  s ister Ash ley, a Northern gradu
ate with a degree i n  e lementary education ,  
a l so  shares a pass ion for vo l l eyba l l ;  she 's  the 
co-head coach at K indred (N .D . )  H igh Schoo l ,  
where she 's  a lso assistant g i r l s  basketba l l  
coach. Ash ley and her  husband ,  Logan 
Fahnhorst, l i ve i n  Fa rgo . Logan ,  a CPA, works 
as a sen ior  aud it associate with E ide Ba i l ly, 
and Ash ley commutes to K indred ,  where she 
teaches fi rst grade i n  the e lementary school in 
add it ion to her  coach ing responsi b i l it ies. 

Relaxation 
Kari and Al spend m uch of the i r  ti me support
i ng  the i r  daughters, attend ing concerts, games 
and tournaments. When Kari gets a chance, 
she a lso enjoys genealogy, craft ing and p lant
i ng mums. 

Al conti nues to pursue his pass ion fo r music,  
guest conducti ng and adjud icating when the 
occasion a rises, and perform ing a few t imes 
a year. " I  performed 'The Shepherd on the 
Rock , '  a Sch ubert tr io fo r soprano ,  c lar inet and 
piano, as part of No rthern 's facu lty potpourr i  
recita l th is fa l l ," he says, "and I sti l l  perform at 
a lmost every Jazz Swi ng Dance, try ing my best 
to impersonate Benny Goodman,  Artie Shaw 
and Woody Herman . "  He  a lso p lays saxophone 
"and even some tuba ! "  

Along with h i s  brother, A l  used to r ide enduro 
motorb ikes on the h i l l s  and in the d itches 
around home in Onida, and his teenage passion 
for motorcycles has been rekindled recently. "My 
work with the Rushmore Music Camp coincides 
exactly with the Sturgis ra l ly in the Black H i l ls, so 
I 've become enth ra l led by the beautiful Har ley
Davidson bikes. Severa l of my good friends r ide, 
and they hel ped ign ite and support the i nterest. 
I purchased my first Har ley last spr ing and have 
put many m i les on it. I really enjoy the fresh a i r  
and sol itude of  r id i ng! " 

LaFave a lso enjoys golf but given that he  
on ly  gets out a few ti mes a yea r, he  adm its h is  
p lay is "noth ing to write home about. " Although 
he enjoys fly ing and has made good progress 
toward a p r ivate p i l ot l i cense, that w i l l  get put 
on ho ld for a wh i le  unt i l  he has t ime to fi n ish .  

A Northern State Wolves supporte r and 
a sports fan i n  genera l ,  it won't be a tough 
switch fo r La Fave to sta rt cheeri ng  for the 
VCSU Vik i ngs; he 's a l ready a fan of both the 
M innesota and K indred Vi k i ngs, and a long with 
Ka ri and Ash ley, he caught the VCSU home
coming victo ry over Wa ldorf th is October. 

The VCSU Presidency 
Si nce the announcement of La Fave 's  selection 
as VCSU president, he 's received numerous 
emai ls and  notes of congratu lations .  "The 
campus and commun ity have been extremely 
we lcomi ng, and that is so appreciated , "  says 
La Fave. He ' l l  sta rt the new job  on Dec. 17. 

Work ing with the leadersh i p  team,  La Fave 

(above) This holiday family shot includes son-in law Logan 
Fahnhorst, his wife Ashley Fahnhorst /nee Lafave), Kari, Al, 
and Lexi. Ashley and Logan live in Fargo. 

(left) The LaFaves are a volleyball family, and here's a photo 
taken at daughter Lexi's Senior Night at Aberdeen Central on 
Oct. 30. From left to right, it's Kari, Al, Lexi, and Ashley. 

(opposite page) Al Lafave rode motorbikes in his youth with 
his brother, but now his taste in bikes has moved to Harley 
road machines. This photo shows Al with his old bike; he 
has since upgraded to a cardinal-red Harley to better fit in 
at VCSU! 



p lans to cont inue the un iversity's focus on student success and qua l ity programs, wh i le  
i ncreas ing retention  rates and ma i nta i n ing the i nstitution 's  very positive reputati on .  " I  
look fo rward to worki ng with campus and  commun ity constituents to increase scholarsh i p  
opportun it ies t o  he lp  make degree atta i nment more affo rdab le , "  he says. " I  understand 
the important relationsh ip  VCSU and the entire Va l l ey C ity region  enjoy, and I hope to 
enhance that re lationsh ip  by look ing at ways we can work together to make the region 
stronger, educationa l ly  and economica l ly. " 

I n  her  Sept. 24 col umn ,  VCSU I nte r im President Ma rga ret Dah l berg wrote about the 
p resident ia l  search and the com ments from the pool of five sem i-fi na l ist cand idates, 
i nc lud ing Lafave, who vis ited campus the week of Sept. 10. She heard the cand idates 
va l i date the un iversity's strengths: ou r  engaged students, an upbeat campus culture, a 
co l laborative and  i nnovative spi rit, and  a so l i d  fi nanc ia l  positi on ,  among others. 

"At vcsu.  we a re learn ing-centered, i nnovative , student-focused, co l laborative, and en
gaged , "  wrote Dah l berg. "These a re our core va l ues, the qua l it ies we attempt to embody 
in da i ly work, p l ann i ng, and  decis ion-mak i ng. It's reassur ing to know that the outs ide 
perspectives from these p residentia l  cand idates ind icate that we a re both 'ta l k i ng  the 
ta l k  and wa lk i ng the wa lk '  in keep ing ou r  focus on  the success of ou r  students and our 
un ive rsity. " 

"Walking the walk" for Lafave wi l l  mean fol lowing the path set in the last four decades by his 
VCSU presidential predecessors Charles House. El len Chaffee, Steve Shi rley, and Tisa Mason, 
a long with Dahlberg, who's carried the university th rough two stints as interim. 

That group  has set the bar h igh, and now we welcome Al La fave, and his fam i ly, as he 
leads us i nto our next chapter. 

/right) An accomplished clarinetist, Alan LaFave still ffnds time to practice and relishes the opportunity to perform. 
Here he's pictured at a recital at Arizona State University, where he earned his master's and doctorate in clarinet 
performance. 

(below) The LaFaves are already cheering on the VSCU Vikings1 Al, wife Kari and daughter Ashley attended the Viking 
Homecoming victory over Waldorf Oct. 13, where they met up with Jill DeVries /left), VCSU athletic director. 
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SENATE APPROPRIATIONS 

Senator Ray Ho lmberg, Chairman 

Senator Karen K. Krebsbach, Vice Chairman 

Senator Terry M .  Wanzek, Vice Chairman 

Senator Brad Bekkedah l 

Senator D ick Dever 

Senator Robert Erbe le 

Senator John G rab i nger 

Senator David Hogue 

Senator Gary A. Lee 

Senator Tim Mathern 

Senator  Dave Oeh l ke 

Senator N ico le  Poo lman 

Senator  La rry J .  Rob i nson 

Senator Rona ld  Sorvaag 

John R ichman ,  Ph .D. 
Pres ident 
March 19, 2019  

THE  SC I ENCE  OF S U CCESS. 

North Dakota State Col lege of Science 

I A  
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2017-2018 Enrol lment Data 
EDUCATE AND TRAIN THE WORKFORCE BY THE NUM BERS 

Cred i t  Seek i ng Students 

Tra i n N D  Southeast Pa rt ic i pa nts 

Apprent ices h i p N D  Pa rt ic i pa nts 

Ski l l s N D Pa rt ic i pa nts (New Amer icans) 

2,957 

708 

428 

38 

TOTAL 

4,131 

CREDIT SEEKI NG STUDENTS BY 

DELIVERY TYPE 

CREDIT SEEKING STUDENTS 

BY ORIGIN 

EARLY ENTRY 
(DUAL CREDIT) 

28% 

N DSCS O N L I N E  
5 %  

WAH PETON O N LY  
43% 

MONTANA 
0.8% 

SOUTH -----:::ai1 
DAKOTA 

2.2% 

M I N N ESOTA 
23.0% 

NORTH DAKOTA 
70.9% 

N D S C S  - T H E  S C I E N C E  OF S U C C E S S · 
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2018 Quick Facts 

Academic Programs 

with 86 Career Pathways 

Student Retention Rate 
National Average ( I PEDS) 58% 

NJCAA Teams 
Football, Volleyball, Softball, 

Men's and Women's Basketball 

70.9% 
of Students are from 

North Dakota 

Performing Arts 
Choir, Band and Theater 

Academic Program Offerings 
• Ag r icu l tu re a nd 

Bus i n ess 

• A l l i ed H ea l th  

• Bu i l d i ng Systems 

• Const ruct i on  a nd 

Des ig n 

• L i bera l Arts Tra nsfe r  

• M a n ufactu r i ng  

• Tra nsporta t ion  

46 ot 53 
North Dakota 

Counties Represented 

Second Oldest 
Two-Year 

Col lege in the 
Country 

N O R T H  DA KOTA STAT E CO L L E G E  O F  S C I E N C E  

• 

• 
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Economic Need 

14,000+ 
Statewide Job Openings 

,, N D  los i n g  thousa nds  . . .  
w i th  u nf i l l ed jobs '' 

- Fargo Forum 
May 27, 2078 

2018 NDSCS Placement Data 

9 9 % 
Placement Rate 

2018 Graduates that 

Accepted Employment 

in North Dakota 

8,882 
Jobs Posted with Career Services 

Counties i n  North Dakota 

that 2018 Graduates 

Accepted Employment 

Placement Reported by 24 of 29 

N DSCS Program Areas 

N D S C S  - T H E  S C I E N C E  OF S U CC E S S ' 3 
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Outcomes 

IPEDS RETENTION RATE* 

201 5-201 6 201 6-201 7 

72% 

201 7-201 8 

' N DSCS I PEDS Retent ion Rate first t ime,  fu l l - t ime to the I nstitute (not transfer) 

Valued 

s17 M i l l ion 
N DSCS Foundation Endowment 

i , , ,�� K<>SEL 1 · . 
' :,I ��� FAMILY ::�II' �- --1 ��� AGIUCULTUIIE £ ;-' •. .. · :�y LAND LAl:I, . .• . ::�: ■· ·. · . 1 : . ,'�·:• ' . .. . . 

l • • 

58% 
Nat iona l  I PEDS FT/FT 

Retention Rate 
(Fa l l  2016 Cohort) 

Current Cohort Pers istence Rate 

of Students have Graduated 
or Successfu l ly Transferred to 

Another I nst itut ion 
( F i rst-t ime a t  i nst itut ion, a l l  students sta rting  Fa l l  2011  - SAM) 

� ,  
f 1  

90% to 100% Ii • 
Student Pass Rate 

(Nat iona l  Exams Licensures and Certifi cat ions) 

If 
n 
'i ----------------.---·---'·--·'; 

ss.7 M i l l ion 
Entrusted Equ ipment 

• 
N O RT H  DA KOTA STAT E C O L L E G E  O F  S C I E N C E  
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Business and Industry Partnerships 1\ ( 

Butler "-"' SANF��Ro· CASE Iii f .S Ii.I H E A L T H  AG R I C U LTU RE 

E M S  Ed u ca t i o n  

KOMAR U

® 

JOHN DEERE 

FANUC 
Robotics 

C E R T I F I E D  
E D U C AT I O N  
R O B O T T R A I N I N G  

Snap-on 
Indu§Eriaf 

Bell (i\) Bank 
Member FDIC 

JOHN DEERE 

� RDO® 
EQU I PMENT CO . 

S ITECH
® 

LINCOLN ill 

ELECTRIC 

A Bluescope Steel Company 

�RSES® 

.. 
EM ERSON,. 

Process Management 

• TRANE' 

_, __ 
�r CH I St . Francis 

Health 

• B R� DT Hold ings _,,_ Nodak Mutual 
•••· Insurance Company 

N D S C S  - T H E  S C I E N C E  O F  S U CC E S S " 5 
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Partnering For Success J-- t ? - ( 7 
� I · �------------� 

DEFIN ITION 
N DSCS partners h i ps a re when two, 

or more, ent i t ies share or excha nge  

resou rces i n  way(s) tha t  benef i t  a l l  

part ies i nvo lved ,  espec i a l l y when 

focused on  s tudent  success . 

f b  

Tra inND Southeast 
A n n u a l  Repo rt 201 7 -201 8 F i sca l Yea r  t ra i nN[> • 

1 ,162 
Registrations 
(dup l icated) 

SOUTH EAST 

16,919 
Total Tra in ing 

Hours 

$365,084 $383,940 
Revenue Generated i n  

2017-2018 
State Grant in  

2017-2018 

N O R T H  DA KOTA STAT E C O L L E G E  OF S C I E N C E  
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ApprenticeshipND 
A n n u a l  Report 201 7-201 8 F i sca l Yea r  

Program 

E l ect r i ca l  

Other/Tech n i ca l  

Pharmacy Tech 

TOTALS 

Undupl icated 

Registrations 

249 

1 16  

63 

428 

GENERAi 
EQUIPMENT & SUPPLIES __ _ 

Dupl icated 

Registrations 

398 

190  

220 

808 

Contact 

Hours 

35 ,606 

1 1 ,781 

8 ,800 

56,187 

APPRENTICESH IP  PROGRAMS 
• Ag g regate Serv ice Tech n i c i a n  Cert i f i cat io n  

• Heavy E q u i pment  Pa rts Person Cert i f i cat i o n  

TUITION 100% PAI D  

Ski l lsND Training for New Americans 
A n n u a l  Report 201 7-201 8 F i sca l Yea r  

Participants (with 54 dependents) 

a l l  saw an I ncrease in Wages 

N D S C S  - T H E  S C I E N C E  OF S U CC E S S ' 7 
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National Recognition 
- , o c9 

J- 1 7✓ ( ? 

NDSCS is performing within the top 2% of 
two-year col leges in the United States. 

Nationwide: 

15th Best Graduation 

Rate 

Successes 
EXPANDED PARTNERSHIPS 
• Bus i ness & I n d ustry 

• K-12 

THE ASPEN INSTITUTE 

COLLEGE EXCELLENCE PROGRAM 

Selected from more than 1,000 

two-year col leges to share our 

Workforce Development Strategies 

Forbes 
Ranked "14th Best 

Technical School" 

ENHANCI NG OUR EFFECTIVEN ESS 
• Lea n Methodo logy 

N O RT H  DA KOTA STAT E C O L L E G E  OF S C I E N C E  
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FY18 Total Revenue Overview 

• 
( Exc l u d i n g Ca p i ta l  - i n  m i l l i o n s )  

• 

• 

Total Revenue $44.4 m i l l ion 

State Appropriat ions 
$1 6 .8  
37.8% 

Auxi l iary Enterprises 
$8 .6  

1 9 .4% 

Other 
$2.0  
4 .5% 

Tui t ion and Fees 
$8 . 5  

1 9 . 1 %  

Grants and Contracts 
$5. 1 

1 1 .5% 

Sales and Services 
of Educ. Depts. 

$3.4  
7 .7% 

Source: Audited NOUS Financial Statements, June 30, 20 18 

Auxi l iary Enterp r ises are the se lf-support ing act iv i t ies of  the campuses , such as bookstore , food serv ice 
and hous ing . 

Sales and Services of Educat ional Departments i nc l udes revenues re lated i nc idental ly to i nstruct ion , 
research ,  pub l i c  service and revenues of act iv i t ies that exist to p rov ide i nstruct ional and laboratory 
exper ience for students and inc identa l ly c reates goods and serv ices that may be so ld to students ,  facu lty , 
staff and the general pub l i c .  Examples are advertis i ng i n  campus pub l i cations ,  fees for conferences 
organized by the i nstitut ion and t icket sales for campus theatr ical and mus ica l  events . 

N D S C S  - T H E  S C I E N C E  O F  S U CC E S S ' 9 
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FY18 Operating Expense by Function 
(exc l u d i n g  c a p i ta l i t e m s  a n d  o t h e r  n o n o pe ra t i n g  expenses  - i n  m i l l i o n s) 

Total Operat ing Expenses $44.8 m i l l ion 

Auxi l iary Enterprises , 
$9 .6 ,  

2 1 .4% 

Scholarsh ips and 
Fel lowsh ips ,  
$0 .6 ,  1 .3% 

Physical Plant, 
$3 .7  
8 .3% I nstitut ional S upport ,  

$5 .2 ,  1 1 .6% 

Depreciat ion ,  $3.4, 
7 .6% 

Source: Audited NOUS Financial Statements, June 30, 20 18 

I nstruction ,  
$ 1 8 . 1  
40.4% 

The instructional function i nc l udes expenses re lated to i nstruct ion (e . g .  c lassroom,  d i stance ed and 
cont i nu i ng  educat ion)  and i nstruct ional  support .  Academic support i nc l udes l i b rar ies , academic deans ,  
and  other  departments that d i rectly support t he  academic un it o f  t he  campuses . Student services i nc l ude  
off ices that p rovide  a spec i f ic  serv ice to  students , i nc l ud i ng  career serv ices,  reg istrat ion , admiss ion and 

counse l i ng . Institutional support i nc l udes staff that supports the inst itut ion as a whole (e . g .  bus i ness 
off ice ,  IT support and p res ident 's off ice) .  The physical plant function i nc l udes upkeep ,  mai ntenance 
and ut i l i t ies for campus fac i l i t ies . Scholarships and fellowships i nc lude a id p rovided to students . 
Auxi l iary enterpr i ses are the se l f-su pport i ng  act iv i t ies of the campuses , such as bookstore , food serv ice 
and hous i n g .  Depreciation rep resents the non-cash expense of capital ized assets over t ime. Public 
service i nc l udes act iv i t ies estab l i shed pr imar i ly  to p rovide non- instruct ional services that are benef ic ia l  
to i nd iv idua ls  and g roups external  to the i nst itut ion . The Research function i s  activ it ies specif ica l ly 
organ ized to p roduce researc h .  

N O R T H  DA KOTA STAT E C O L L E G E  O F  S C I E N C E  
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NDSCS Financia l  Susta inabi l ity 
-4 -3 -2 - 1  0 2 3 4 5 6 7 8 

/-If; / Oo3 
3 -- 1q � 1 9  

ft' I 
9 1 0  p I I 

Cons ider  whether 
f i nanc ia l  exigency 
is  approp riate 

Higher Learn ing Commission (HLC) 

Scoring Scale 

With l i kely large l i qu id ity 
and debt comp l iance 
issues, consider structured 
p rog rams to conserve cash 

Assess debt and 
Department of 
Educat ion compl iance 
and remediat ion issues 

Cons ider substantive 
programmat ic 
adjustments 

Re-eng ineer 
the inst itut ion 

D i rect i nst itut ional 
resou rces to a l low 
transformat ion 

N DSCS Composite F inancia l  I ndex 
Focus resou rces to 
compete i n  futu re 
state 

FY15 :  3 .98 

FY16:  4.08 

Al low exper imentat ion 
with new i n it iatives 

FY1 7 :  5.5 

FY18:  4.79 

H LC uses the zones l isted below to eva l uate i nst itut ions:  

Pub l ic  I nst itutions 
CFI Zones Composite I ndex Outcomes 
Above 1 .1 0  to 1 0  N o  Rev iew 

I n  0 to 1 . 0  F i n a n c i a l  Pa ne l  Rev iew i f  " i n "  for 
two o r  more consecut ive yea rs 

Be low -4 .0 to -0 .1 F i n a n c i a l  Pa ne l  Rev iew i f  "be low" 
i n  a ny g iven yea r 

N D S C S  - T H E  S C I E N C E  O F  S U CC E S S ' 
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Dep loy resou rces 
to ach ieve a robust 
miss ion 

N DSCS scores 
with in  th is  zone 

1 1  
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Comparison of 2017-19 Base Budget 
to  2 0 1 9 -2 1  S B H E Req u est  a n d  Exec u t i ve Reco m m e n d a t i o n  

2 0 1 7 -1 9  Adjusted Genera l  Fund Appropria tio n  (5/3 1 / 1 8 )  
Rem ov e  one-time ,  ca rryover & pay ro l l  a dj .  
2 0 1 7-1 9  Bas e  Gene ra l  Fund Appropriati on(HB1 0 0 3 )  
4%/4% Sa lary I nc reases 

Bas e  Adj ustments - Fund ing  Form ula 

2 0 1 9 -2 1  Adj usted Ge neral  Fund Appropriation ,  
Net  of Base Adj ustments(Needs Based Budget Request) 

2 0 1 9 -2 1  Adj ustments :  
4 %/2 % sa la ry in crease 
2 0 1 9 -2 1  Hea lth insu ra n ce increases 

2 %/2% sala ry in crease 
Fu nd i ng  fo rmu la add it io n a l  5 %  red u ct ion 
Fu nd i ng  fo rmu la - min imu m a mo u n t  payab le 
TR L i b ra ry  d ig itizat ion p roject 

Tota l Adj ustm e nts 
2 0 1 9 -2 1  Base Genera l  Funds 

2 0 1 7 -1 9  S pe c i a l  Funds Budget 
Less Ca p ita l/o ne t ime items 
2 0 1 7 -1 9  Adjusted S pe c i a l  Funds Bas e  Budget (HB1 0 0 3 )  
4 %/4 % sa l ary increase requested 

Base Pay roll adjustments 
Other changes in estimated income 
Remove prior biennium capital asset carryover 
Change in extraordinary repairs and special assess men 

2 0 1 9-2 1  Adjusted S pe c i a l  Fund Bas e  Appropriatio n  
Exec utive Recomme ndation  Bas e  I ncreases (Decreases) :  

Capital Projects 
Health ins urance increases 

4 %/2 % sa lary increase 
Eng rossed H B 1 003 Adj ustments 

Health insurance increases 
2 %/2 % sa lary increase 

Capital Bu i ld ing  F u n d  Tier II -
Bank of N D  funds 

1 %/1 % Tu ition I ncrease 
I nstitution Match at 1 to 1 

Capital Projects 
Tota l Adj ustme nts 

201 9-21 Special F u n d  Req uest and Executive 
Recommendation - Special F u n d s  

Total Al l  fu nds 

Budget Request 
Exec utive 

Recomme ndation 
$ 3 7 , 1 84 ,487 $ 

(2 , 095 , 1 1 1 )  
$ 

$ 

$ 

$ 

35 ,089 ,376  
1 ,500 ,469 

(64 ,604)  

36 ,525 ,241  

36 ,525 ,241  

57 , 605 , 6 1 3  
1 , 26 8 , 1 33  
1 , 060 , 503  

59 ,934,249 

3 0 , 000 , 000  

30 , 000 , 000  

8 9 ,934,249 

1 26 , 459 , 490  

Ca pita l  Projects 
Career  Workforce 

Academy 
($ 30M Othe r  

Un restricted Funds)  

$ 

$ 

$ 

$ 

3 7 , 1 84,487 
(2 ,095 , 1 1 4) 

35 ,089 ,373  

(64 ,604)  

3 5 ,024 ,769 

1 , 073 , 065 
576 ,525 

(1 , 7 5 1 , 239 )  

(1 0 1 ,649)  
34,923 , 1 20 

57 ,605 , 6 1 3  

1 , 060 , 503  

58 ,666 , 1 1 6  

30 , 000 , 000  
628 ,989  
980 ,292  

3 1 , 609 , 28 1 

90 ,275 ,397 

1 2 5 , 1 98 , 5 1 7  

$ 

$ 

$ 

$ 

$ 

N O RT H  DA KOTA STAT E C O L L E G E  O F  S C I E N C E  

Engrossed HB1 003  
Engrossed Over  (Unde r) Budget 

HB1 003 Request 
3 7 , 1 84,487 $ 
(2 , 095 , 1 1 1 )  

35 ,089 ,376  $ 
(1 ,500 ,469)  

(64 ,604)  

35 ,024 ,772 (1 ,500 ,469)  

688 ,45 1 6 8 8 , 4 5 1  
625 ,495  625 ,495  

1 , 3 1 3 , 946 1 , 3 1 3 , 946 
36 ,338 ,7 1 8  $ (1 86 ,523 )  

57 , 605 ,6 1 3  
(1 , 268 , 1 3 3 )  

1 , 060 , 503  

58 ,666 , 1 1 6  $ (1 ,26 8 , 1 33)  

(30 , 000 , 0 0 0 )  

742 ,674 742 , 674 
557 , 546 5 5 7 , 546 

500 ,695  500 , 695  
268 , 296  268 , 296  
768 , 9 9 1  7 6 8 , 9 9 1  

2 , 838 , 202  (27 , 1 6 1 , 7 9 8 )  

6 1 ,504,3 1 8  $ (28 ,429 ,93 1 )  

97 , 843 , 036  (28 , 6 1 6 ,454 )  

? I  p i � • 

• 

• 
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NDSCS Overal l  Budget Impact 
(20% Red u c t i o n  fo r FY1 8/FY1 9 )  

TIME L INE AND AMOUNT OF BUDGET REDUCTIONS 

Reduction Date Reduction Percentage Reduction Amount 
February 201 6 4 .05% $2 ,359 ,2 1 8  

August 201 6 2 .5% $ 1 ,456 ,308 

August 201 6 (90% budget) 3 .45% $2, 1 00 ,000 

March 201 7 (Engrossed SB 2003) 1 0% $4 ,39 1 , 1 98 

Total 20% $1 0,306,724 

OVERALL OPERATIONAL I M PACT 

% Total of N DSCS % of the Total 20% % Reduction to Each 
Division Biennium Budget Biennium Budget Division's Biennium 

Reduction Budget 
President's Off ice 1 1 % 1 8% 28% 

Administrative Affairs 25% 3 1 % 2 1 % 

Student Affairs 1 0% 1 0% 1 7% 

Academic Affairs 54% 4 1 % 1 3% 

OVERALL PERSONNEL I M PACT 
A total of 64 posi t ions were impacted , 48 posit ions e l im i nated ( 1 4% of N DSCS's workforce ) .  I nc reas i ng 
facu l ty teach i ng loads enab led facu lty sa lary pools to be reduced by $450 ,000 . 

Category Administrative Staff Faculty 

Vacant Positions Eliminated 4 ( 1 4% of 1 2  (6% of Staff) 1 1  (9% of Facu lty) Adm in istrat ive) 

Active Positions Termed 1 (4% of Adm in i strat ive) 1 5  (7% of Staff) 5 (4% of Facu lty) 

Base Compensation Adjusted 4 ( 1 6% of 1 2  (6% of Staff) O (0% of Facu lty) Adm in i strat ive) 

Total Positions Eliminated 5 ( 1 8% of 27 ( 1 3% of Staff) 1 6  ( 1 4% of Facu l ty) Adm in istrat ive) 

PROGRAMS AND SERVICES I M PACT 
The 80% budget for the 20 1 7-20 1 9  b ienn i um has ,  and wi l l ,  make a last ing impact on how N DSCS operates 
i nto the futu re . For 1 1 6 years N DSCS facu lty , staff , students , and fr iends have cont i nued to stay focused 
on the miss ion of the i nst i tut ion ; and together  we wi l l  cont i nue  to trai n and educate the workforce of 
tomorrow for North Dakota . 

There were no Academic Prog rams or services e l im i nated . 

N D S C S  - T H E  S C I E N C E  O F  S U C C E S S "  1 3  
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Capita l  Requests 
STATE FUNDED PROJECT 

Hektner Student Center I mprovements 
Project type based on percentage of cost as per 
Master P lan sect ion 3 .  

25% PED 

50% DMP 

25% LSS 

Al igned with Master P lan 

Project Cost Est imate (estimate to m id-point of construct ion) 

Project Total $6,708,000 

Total Construction $5,487,000 

Total Soft Costs 

Total FF&E/Other 

$601 ,000 

$620,000 

Future Operat ing Costs $ N/A 

We ant ic ipate th is  p roject as be i ng  neutral to ou r  campus operati ng costs . 

Source of Funds 

1 .  General fund  appropr iat ion 

a .  N DSCS is  requesti ng  $6 , 708 ,000 from the general fund  appropr iat ion 

2 .  Revenue bond p roceeds ( i f  se lecte d ,  req uest i nc l udes authorizat ion to bond)  

3 .  A comb inat ion of  funds or other fund i ng  sources (descr ibe) .  

NON-STATE FUNDED PROJ ECT 

House removed this project - request Senate to restore project. 
N DSCS Career Workforce Academy 
Project type based on percentage of cost as per Maste r P lan sect ion 3 .  

1 00% PED 

_% D M P  

_% LSS 

Al igned with Master P lan 

Project Cost Est imate (estimate to m id-point of construct ion) 

Project Total $30,000,000 

Source of Funds: 

1 .  A comb inat ion of  funds or  other  fund i ng  sources (descr i be) .  

a .  Th is  project wou ld  be funded through  a comb inat ion of  funds from mu lt ip le  stakeho lders .  N DSCS is  
fundrai s i ng  the $30 ,000,000 for construct ion through pr ivate and pub l ic  partnersh ips .  We wou ld  not be 
requesti ng  any state appropr iat ions for construct ion .  The annual operat i ng  expenses wou ld  be funded 
through pr ivate and pub l i c  partnersh ips ,  tu i t ion do l lars and the assoc iated fund i ng  from the state through  
the  cu rrent per credi t  fund i ng  formu la .  

N O RT H  DA KOTA STAT E C O L L E G E  OF S C I E N C E  
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Operational Audit F ind ing 
MONTH LY BAN K RECONCILIATIONS ( F i n d i ng 1 7-1 ) 

Recommendation :  

We recommend that N DSCS reconc i le t he  B N D  genera l  account  and  genera l  ledger  balances t o  a zero 
d iffe rence on a month ly bas is .  

North Dakota State Col lege of Science Response: 

Ag ree w i th  the Recommendat ion :  To c lar i fy , N DSCS does do month ly reconc i l iat ions for  a l l  bank accounts , 
but hasn 't been booking any month ly d ifferences to the general ledger  u nt i l year end . To imp rove i nterna l  
contro l  p ract ices ,  N DSCS ag rees to reconc i l e  and book any adjustments , i f necessary , to zero ba lance on  
the  general ledger  on a month ly bas is .  I mp lemented with immediate effect .  

NDSCS 2015-17  Capita l  Carryover 
Estimated 

General Fu nd Unexpended Balance Project Completion 
Carryover to Expenditures thru of Carryover in column or  Estimated 

0MB LINE ITEM 201 7-19 1 1 -30-201 8 (6) at 6-30-201 9 Complet ion Date 
XXX50 - Capital Assets: 

Extraordinary Repairs 320,507.07 31 8 ,555.00 
Deferred Maintenance 
201 5- 1 7  Caprtal Projects (List below) : 

NDSCS Water/Sewer Project 1 ,533 , 14 1 .88 1 ,442,666.00 90,476 .00 9/30/1 9 
Securrty Pool Allocation 75,456.00 75,456.00 

Subtotal-L ine 50 Carryover 1 ,929, 1 04.95 1 ,836,677.00 90,476.00 

Transfer of Operating Expenses 
to Capital 

Explanat ion of How 
Funds were Spent 

Various deferred 
maintenance projects & 
repairs ( F ire alrams ,  
Windows/Doors , Roofs) 

Project Continuation 
Lighting/Cameras 

Du ri ng 20 1 7- 1 9 ,  N DSCS transferred $ 1 52 ,000 from its Operat ing Expenses L ine I tem 30 to Cap ital Assets 
Line Item 50 in order to ut i l ize the 2- 1 Deferred Maintenance Match for m isce l laneous repai rs . 

N D S C S  - T H E  S C I E N C E  O F  S U CC E S S " 1 5  
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Report of 2017-19 Extraordinary Repairs �- r 
Base Funding and Required Match p lb• 
fo r t he  pe r i od  J u l y  1 ,  20 1 7  t h ro ug h  Dece m be r  3 1 ,  20 1 8 

( 1 )  

Project Description 11 

Miscellaneous repair : 
boilers ,  conc rete repair, 
flooring updates, structural 
repairs 
Various miscellaneous 
repairs 
Building Exterior 
Mechanical Upgrades 
Interior Finishes 
Pav ing and Lighting 
Various miscellaneous 
repairs 

Totals 7/1/1 7 - 1 2/31/1 8  

(2) 

Amount from Base 
Extraord inary 

Repairs 

$76,000 

$54,900 
$76,682 

$1 20,024 
$50,000 
$1 6,670 

$36,624 

$430,900 

(3) (4) (5) 

Transfer from 
Amount of Total Project General Fund 

2-for-1  Match Amount O perating Funds 

$1 52,000 $228,000 $1 52,000 

$1 09,800 $1 64,700 
$1 53,31 8 $230,000 
$239,976 $360,000 
$1 00,000 $1 50,000 

$33,330 $50,000 

$73,376 $1 1 0,000 
$0 
$0 
$0 
$0 
$0 

$861 ,800 $1 ,292,700 $1 52,000 

(6) (7) (8) 
Sou rce of 2-for- 1  Match 

Total Match Description of Other 
Other Funds (Must = Col  3) Funds (Column 6) 21 

$0 $1 52,000 

$1 09,800 $1 09,800 Local Funds 
$1 53,31 8 Appropriated Carryover 
$239,976 Appropr iated Carryover 
$1 00,000 Appropriated Carryover 

$33,330 Appropriated Carryover 

$73,376 Appropr iated Carryover 
$0 
$0 
$0 
$0 
$0 

$1 09,800 $861 ,800 
11 In  colu m n  1 ,  include description for ind ividual projects or  combined " l ike-projects" (example "Various roofing projects for ( identify locations)") 
21 In column 8, please be specific as to the sou rce of other funds in  colu m n  6 (examples: tuit ion, private, federal ,  approp reserves, etc) 

STATUS AS OF 1 2/31/1 8  G F  Base Requ i red Match Total 
201 7-1 9 Bien n ial Totals $1 ,01 2,379 $2,024,758 $3,037,1 37 
Used 7/1/1 7 - 1 2/31/1 8  ($430,900) ($861 ,800) ($1 ,292,700) 
Balance Available $581 ,479 $1 ,1 62,958 $1 ,744,437 

1 6  N O R T H  DA KOTA STAT E C O L L E G E  O F  S C I E N C E  
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Chal lenge Grant Program 
CHALLENGE GRANT I l l  - JULY 2017 - DECEMBER 2018 

Program Total Award 
Bus i ness Adm in .  Scholarsh ips $52 ,500 

Dental or  Nu rs ing $30 ,000 

General Scholarsh ip  $265 ,751  

HVAC/R Scholarsh ips $42 ,499 

L iberal Arts Scholarsh ip  $ 1 5 ,000 

Nu rs ing & AG Scholarsh ip  $75 ,000 

Science Prog rams $44 ,250 

Sc ience of Leadersh ip  Scholarsh ip  $75 ,000 

$600,000 

CUMMULATIVE OF ALL CHALLENGE GRANTS 

Program Total Award 
Agr icu lture Scholarsh ips $ 1 65 ,000 

Al l ied Health Scholarsh ips $67 ,500 

Arch itectu ral Draft ing Scholarsh ips $8 1 ,936 

Auto Tech & Electr ical Scholarsh ips $ 1 50,000 

Bu i l d i ng  Construction/Arch itectural Prog ram $37 ,500 

Bus i ness Adm in .  Scholarsh ips $202 ,500 

CRM Prog ram $37 ,500 

Dental Assisti ng  Prog ram $30 ,000 

Dental Assisti ng  Scholarsh ip  $37 ,500 

Dental Hyg iene or Nu rs ing Scholarsh ips $60 ,000 

Diesel Prog ram $ 1 , 303 , 721  

D iesel Scholarsh ips $37 ,500 

Diesel/E lectr ical/Civ i l/We ld ing Programs $37 ,500 

D iesel/Robotics Scholarsh ips $37 ,500 

Electr ical Prog ram $45 ,000 

Electr ical Scholarsh ips $30 ,000 

General Scholarsh ips $ 1 , 730 ,394 

HVAC/R Scholarsh ips $47 ,499 

Land Su rvey ing/C iv i l  Program $202 ,500 

N DSCS Leadersh i p/Ambassador Fund $ 1 09 ,463 

N DSCS Science of Leadersh ip  Scholarships $202 ,500 

Nu rs ing/AG Scholarsh ips $675 ,000 

Nu rs i ng  Scholarsh ips $ 1 1 3 ,841  

Perform ing  Arts Scholarsh ips $ 1 3 ,575 

Prec is ion Mach ine Department $37 ,500 

Prec is ion Mach ine Scholarsh ip  $60 ,000 

Profess ional  Dev Endowment $532 ,500 

Science Department Scholarsh ips $44 ,250 

Ski l l s  Prog ram Scholarsh ips $507 , 750 

Weld i ng  Prog ram $7 ,500 

$6,644,927 
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Pledge 
$35 ,000 

$20 ,000 

$ 1 77 , 1 67 

$28 ,333 

$ 1 0 ,000 

$50 ,000 

$29 ,500 

$50 ,000 

$400,000 

Pledge/Gifts 
$ 1 1 0 ,000 

$45 ,000 

$56 ,664 

$ 1 00 ,000 

$25 ,000 

$ 1 35 ,000 

$25 ,000 

$20 ,000 

$25 ,000 

$40 ,000 

$869 , 1 47 

$25 ,000 

$25 ,000 

$25 ,000 

$30 ,000 

$20 ,000 

$ 1 , 1 79 ,623 

$3 1 ,666 

$ 1 35 ,000 

$72 ,975 

$ 1 35 ,000 

$450 ,000 

$76 ,667 

$9 ,050 

$25 ,000 

$40 ,000 

$355 ,000 

$29 ,500 

$338 ,500 

$5 ,000 

$4,458,792 

H 13 I 0 03 

Match Amount 
$ 1 7 ,500 

$ 1 0 ,000 

$88 ,584 

$ 1 4 , 1 66 

$5 ,000 

$25 ,000 

$ 1 4 , 750 

$25 ,000 

$200,000 

State Match 
$55 ,000 

$22 ,500 

$25 ,272 

$50 ,000 

$ 1 2 ,500 

$67,500 

$ 1 2 ,500 

$ 1 0 ,000 

$ 1 2 ,500 

$20 ,000 

$434 ,574 

$ 1 2 ,500 

$ 1 2 ,500 

$ 1 2 ,500 

$ 1 5 ,000 

$ 1 0 ,000 

$550 ,77 1  

$ 1 5 ,833 

$67 ,500 

$36 ,488 

$67 ,500 

$225 ,000 

$37 , 1 74 

$4 ,525 

$ 1 2 ,500 

$20 ,000 

$ 1 77 ,500 

$ 1 4 , 750 

$ 1 69,250 

$2 ,500 

$2,1 86,1 35 
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N DSCS Future Directions 
PROGRAMMATIC IN ITIATIVES 
• Expans ion  of Reg i stered N u rs i n g  p rog ra m  

• I ncorporate Ag Land Lab i nto a l l  Ag r icu l tu re cu rr icu l u m/i nstruct ion  

• Fu l l y u t i l ize 94 acres of donated l and  as a teach ing  l and laboratory 

• Expa nd Ag r icu l tu re Department's Ad u l t  Fa rm Management prog ram 

• Wa h peton,  Fargo and  Jamestown 

• Statew ide  co l l aborat ive Emergency Med ica l  Serv ices ( E M S) progra m m i ng 

• A l i g n  N DSCS,  BSC and  D C B  E M S  cu rr icu l u m s  

• A l i g n ment o f  secondary a n d  N DSCS We l d i ng/M a nufactur i ng  cu rr icu l u m  

• Promote Ear ly  Ent ry c red i t  opport u n i t ies 

• Com p rehens ive hea l thca re s i m u lat ion  exerc ises i nc l u d i n g  N u rs i ng ,  EMS, and  other  hea l th  
p rog rams 

• Pa rtner  w i th  Tr i -Co l lege a n d  Sanford Hea l th  Systems to  deve lop a co m p rehens ive 
s i m u lat ion  l a b  

• E x p a n d  ( B u i l d i n g  Construct ion  Techno logy) i nstru ctiona l  model  

• I ncorporate work-based l ea rn i ng act iv i t ies in  p l ace of t rad i t iona l  c l ass o r  lab i nstruct ion  

• Seek  i n d u stry sponsors h i ps fo r a l l  students 

• N u rs i n g  Outreach 

• Co nduct needs/fi nanc ia l  assessment  fo r Assoc iate of Sc ience in N u rs i n g  (AS N )  out reach 
p ro g ra m  to the g reater Oakes co m m u n i ty 

• Con d u ct needs/fi nanc ia l  assessment for Pract ica l N u rs i n g  (PN)  and  AS N outreach 
p ro g ra ms to Fa rgo 

• U n m a n ned Ai rc raft Systems  ( UAS) I n i t iat ive 

I ncorporat i ng UAS/d rone techno logy i nto ex is t i ng  La nd Survey ing  and  Ag r icu l t u re 
cou rses 

I m p lement i n g  an UAS cert i f icat i o n  Spr i ng  201 9 

ACADEMIC INSTRUCTIONAL IN ITIATIVES 
• I ncreased ut i l i zat ion of exper i ent ia l  educat ion  

• B u i l d  o n  apprent ices h i p  sty le  learn i n g  mode ls  

• E n ha nced s i m u lat ion  too l s  a n d  techno log ies 

• " Reach Students Where They Are" i n i t iat ive 

• L ive strea m c lasses a n d  p rog ra m s  to rura l/d i stant s i tes 

• N DSCS - Fa rgo 

■ Ca reer Wo rkfo rce Academy w i l l  s i g n i f i ca nt ly ex pa nd the ava i l ab i l i ty for CT E c lasses 

to the g reater Cass Cou nty a rea 

• N DSCS - O n l i ne 

■ F lex i b i l i ty a n d  access 24/7 

■ D iverse students - h i g h  schoo l ,  co l l ege or i nc u m bent worker 

N O R T H  DA KOTA STAT E C O L L E G E  OF S C I E N C E  
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• N DSCS - Ear ly  Entry 

■ Enha nced cou rse offeri ngs  i n  underserved com m u n i t ies  

■ I ncreased co l l aborat ion  w i th  h i g h  schoo ls  

■ Focused offer ings  of CTE c l asses 

■ Red uces cost for students and g ives them a head sta rt on co l l ege  

• Str iv i ng  for partners h i p  i n  a l l  p rog ra m  a reas 

■ Bus i ness and i ndustry, ed ucat iona l ,  com m u n ity o r  others 

■ Pa rtner i ng fo r Success I n i t i a t ive 

• K-1 2 Re lat ions h i ps 

GOALS 
• I m p rove the student  learn i ng  exper ience 

• Strateg i ca l ly meet bus i ness and i ndustry needs in North  Da kota and the reg ion  

• Com m itment to  the cont i nuous d eve lopment of N DSCS emp loyees 

• Strengthen re lat ionsh ips w i th  interna l  and  externa l sta keho lders 

CHALLENGES 
• En ro l l ment  g rowth 

• Red u c i ng student  soc ioecono m i c  barr ie rs 

• Ba l anc i ng  i nterna l work loads 

• A l i g n i n g  resou rces to max i m ize outcom es 

OPPORTUNITIES 
• Ca reer  Workforce Academy 

• Pa rtner ing  for Success 

• H igh -Demand academ ic  prog ra m s  and  i n novat ive de l i ve ry methods 

• Less re l i ant on  appropr iated fu nd i n g  

• Accred i tat ion :  Systems Portfo l io  

PRIORITI ES FOR 66TH LEGISLATIVE SESSION 
• Secu r i ng  appropr iate a n d  compet i t ive com pensat ion  

• Ma i n ta i n i ng fu nd i ng  mode l  

• Ca ree r  Academy G rant  prog ra m  (see page 22) 

• 21st  Centu ry Tact ica l Workforce P lan (see page 23)  

• Deve lop i ng  opportun ity tu i t ion  p rograms  

• H i g h  demand careers - SB  2039, H B  1 1 71 

• Dua l  C red i t  cou rses - H B  1 122 

• I m p lement ing  Workforce Development Cou n c i l  recom m endat ions  (see page 24) 

• Expa n d i n g  Cha l l enge G rant  Progra m  

N DS C S  - T H E  S C I E N C E  O F  S U CC E S S · 
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AM END AND SUPPORT IN  SENATE 
H B  1 003:  H igher  Education Funding B i l l  
Amendments below will prevent NDSCS from participating in th e  development o f  a 

Career Workforce Academy. 

J - 1 � �{ 9 

� {  

.f;o. 
Sect ions  5, 6 ,  a n d  7 i nc l ude  l anguage  s i m i l a r  to last  sess ion  perta i n i n g  fac i l i ty expans ion  that  
was vetoed last sess ion .  Amend and support in  Senate, remov ing la nguage be low fro m HB 1 003 
in the Senate. 

• SECTION 5 A new su bsect ion  to sect ion  1 5-1 0-63 of the North Dakota Centu ry 

• Code i s  c reated and  enacted as fo l l ows: 
Notwithstanding any existing agreements an institution under the control of the state 

board of higher education shall obtain approval from the legislative assembly before 

the institution acquires any additional facility space to be used by the institution for any 

purpose, if the acquisition would result in additional operating costs to be paid from any 

source. This subsection does not apply to operating lease agreements that preclude the 

ownership of the leased facility 

• SECTION 6 A new su bsect ion  to sect ion  1 5-1 0-63 of the North Dakota Century 

• Code i s  c reated a n d  enacted as fo l lows : 
Notwithstanding any existing agreements, an institution under the control of the state 

board of higher education shall obtain approval from the legislative assembly before an 

institution purchases, rents, occupies, or otherwise utilizes a building or any portion of 

a building for a purpose that directly or indirectly supports or relates to the institution 's 

educational or administrative functions if the building is located more than ten miles from 

the campus of the institution. This subsection does not apply to buildings utilized by an 

institution to offer dual-credit courses. buildings utilized by the agricultural experiment 

station and research extension centers, and buildings utilized by the North Dakota State 

University Extension service. For purposes of this section, "campus" means the campus 

of the institution under the Federal Clery Act [Pub. L. 705-244; 20 U.S.C. 7092{fll. 

• SECTION 7 A new su bsect ion  to sect ion  1 5-1 0-63 of the North Dakota Centu ry 

• Code is created and enacted as follows: 

An institution that  obtains legislative approval to acquire any additional facility space to 

be used by the institution for any purpose must establish a maintenance reserve fund of 

at  least three percent of the total construction cost or replacement value, whichever is 

greater, of the acquired space. 

The institution 's plans for funding the maintenance reserve fund must be included in 

the request for legislative approval. Main tenance reserve funds must be deposited in an 

account under the control of the state board of higher education before the acquired 

space may be occupied, and the funds may be used for maintenance repairs after the 

total deferred main tenance of the space exceeds thirty percent of its replacement value. 

The funds may not be used for any other purpose. This subsection does not apply to 

additional space acquired through the sale of revenue bonds that require by covenant the 

establishment of maintenance reserve funds. 

Capita l Request - Non-State Funded Project 
• Restore N DSCS's req u est of $30 m i l l i o n  for Ca reer Workforce Academy. 
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H B  1019 :  Department of Career and Techn ica l  Education 
3 - 19 - 1 9  jl ( 

• Support - Restore fu n d i n g  of $30 m i l l i on  for matc h i n g  g rant  fu n d i n g  fo r a statew ide  
Ca reer Academy program .  

• Support - House vers ion  to  ma inta i n  $2 .0  m i l l i on  Tra i n N D  fu n d i n g  for wo rkforce t ra i n i n g  
p rog ra ms.  

f� I 

• Support - Restore $305,007 to cu rrent fu n d i ng leve ls  fo r Ad u l t  Fa rm Management  p ro g ra m .  

SB  2341 : Apprenticesh ip Expansion 

• Support - Apprent ices h i p  t ra i n i n g  p rogra m .  1 .  For pu rposes of th i s  sect ion ,  u n less the  context 

otherwise req u i res:  a. "Apprent ice" means an i n d iv i d u a l  at l east s i xteen yea rs of age, except i f  

a h i g her  m in imum age i s  req u i red by  law, who is  e m p l oyed i n  a n  a p p rent icea b le  occu pat ion ,  
a res id ent of  the  state, and  reg istered i n  the state w i th  the U n ited States depa rtment  of l abor, 
off ice of apprent icesh ip .  

HB 1484:  Chal lenge Grant Match ing Program 

• Restore fu nd i ng  to at least the i n a u g u ra l  yea r of the p rog ra m ,  wh ich  was $ 10  m i l l i o n  each ,  
respect ive ly, for N DSU and UND and $1 m i l l io n  each for the other  n i ne i nst i tu t ions .  The 
N DSCS Fou ndat ion sup ports the  i n a u g u ra l  p rogram,  w i th  efforts to  i ncrease more opt ions  to  
support progra ms and co nt i nue su pport i ng  scho l a rs h i ps . 
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22 

Secondary • Ear ly  Entry • Post-Secondary • I ncumbent Worker  

Career Workforce Academy Vision Statement 

The Ca reer Wo rkfo rce Academy w i l l  b u i l d  the awa reness of m u l t i p l e  career c l u sters a n d  
the s k i l l s  necessa ry t o  be career ready th ro u g h  ex per ient i a l  educat ion ,  c lassroom tra i n i ng ,  
student  co n nect ion  to bus i ness a n d  i n d u st ry, a n d  ca reer path  counse l i ng .  I t  w i l l  p resent rea l 
t i m e  opport u n i t ies  a n d  rea l - l i fe exper iences b y  respond i n g  and  adapt ing q u ick ly  t o  i n d ustry 
demands  a n d  student  i nterest. Success w i l l  depend on  engaged student i nterest a n d  on  the 
co l l aborat ion  of a l l  sta keho lders .  

Top 5 Reasons for an Academy 

1 

2 

E x p a n d i n g  l e a r n i n g  o p p o rt u n i t i e s  
fo r stu d e n t s .  

A co l l a bora t i ve a p p roach 
e n h a n c i n g  everyo n e's effect ive ness 
a n d  eff i c i e n c i es .  

3 

4 

5 

A workforce d eve l o p m e n t  
s o l u t i o n .  

Ca reer  exp l o ra t i o n  a n d  s k i l l  
d eve l o p ment .  

A p roven mode l  tha t  m a kes  a 
d i fferen ce .  

,, By exp lo r i n g  a l l  ca re e r  opport u n i t i es e a r l y, our  you t h  a n d  t h e i r  pa rents  ca n m a ke 
e d u cated cho ice s  t h a t  a re focused ,  exc i t i n g ,  a n d  m o n eta r i l y  rewa rd i n g .  I t  i s  we l l  worth  
the effort !  JJ 

- Don Shilling, Chairman, General Equipment & Supplies, Inc. 

Executive Committee Member, ND Workforce Development Council 

For more i nformation about the Career Workforce Academy, 
v is i t  NDSCS.edu/CareerAcademy 
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2 1ST CE NTU RY TACTI CAL WO R KFO RCE P LAN 
E M POW E R  P EOP L E  I I M P ROVE L IVES  I I N S P I R E  S U CCESS 

_,...--- 21" CENTURY 
WORKFOP.CE 

HEALTHY, VIBRANT 
COMMUNITIES 

SMART, EFRCIENT 
INFRASTRUCTURE 

MAIN 
STREET ND 

BISMARCK STATE COLLEGE 
DAKOTA COLLEGE AT BOTTINEAU 

LAKE REGION STATE COLLEGE 
NORTH DAKOTA STATE COLLEGE OF SCI ENCE 

WI LLISTON STATE COLLEGE 

North Dakota's CTEC co l l eges a re work i ng  co l l aborat ive ly  a n d  i n  ta ndem,  strateg ica l l y and 
tact ica l ly, to meet g rowing  reg iona l  and  state-w ide wo rkfo rce t ra i n i ng demands .  The co l leges 
propose to i m p rove cred i t  and  non-cred i t  offer i ngs  and  to add  new offer i ngs  to meet i nd u st ry 
needs.  The cooperat ion  by CTEC co l l eges i s  ev idenced by a com m itment  to share resou rces, a 
focus on  i m proved cou rse de l i very and  p rog ra m mat ic  c ross- l i n k i n g  to adequate ly  p repare the 
North Dakota wo rkforce, and  the acknowledgement  that  mutua l  benef it  w i l l  resu l t from the 
p roposed changes .  

The f ive two-yea r co l l eges met i n  March 2018 to beg i n  the co l l aborat ive p rocess of c reat i ng  a 
strateg ic ,  c ross-cutt i ng ,  i nnovat ive workfo rce tact ica l  p l a n  a i med at enhanc i ng  ca m pus  de l ive ry 
system (s) to bo lster North Da kota 's 21st centu ry workforce. The p l a n  w i l l  rep resent a rev iew 
of the effect iveness of cu rrent ca mpus  wo rkforce p rograms  a n d  ident i fy so lu t ions  to enha nce 
wo rkforce tra i n i ng de l i very to g row North  Dakota .  The CTEC p resents th i s  document  to he l p 
g u ide the dec i s ion-mak ing  process re lated to wo rkforce t ra i n i ng ,  a n d  to demonstrate the 
CTEC's acknowledged ro le  and  res pons i b i l i ty in  mov ing  the state's workforce i n i t iat ives fo rwa rd . 

The Co l l ege Techn ica l  Educat ion Cou n c i l  reco mmends  a n  a n n u a l  i nvestment  of $4,750,000.00 
fo r fu n d i ng pool  that addresses statew ide  workfo rce cha l l enges .  An  exa m p l e  of cha l l enges 
present i nc l ude  a l l ied hea l th  prog rams i n  ru ra l  N o rth  Dakota.  

The fu n d i ng pool  w i l l  be leveraged by CTEC where a p p ropr iate with pr ivate sector i nvestment  
to expand apprent ices h i p  programs, de l i very of workfo rce t ra i n i ng a n d  c reat ion  of i n novat ive 
wo rkforce pa rtners h i p  prog rams . 

For more i nformation a bout the 21st Century Tact ica l  Workforce P lan, 

v is it  NDSCS.edu/CenturyTacticalPlan 
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North Dakota Workforce Development Counci l 1t :_1 Summary Report P • 
Octo be r  24 ,  201 8 
S i nce N ovem ber of 201 7, the Cou n c i l  has wo rked to deep ly u ndersta nd North Da kota's 
wo rkforce cha l l enges,  i n c l u d i ng but not l i m ited to, co mmiss ion i ng  reg iona l  economic  i m pact 
and l abor  ava i l a b i l i ty stu d i es ,  partner i n g  with the G reater North Dakota Cha m ber  of Commerce 
to conduct the f i rst-ever e m p l oyer su rvey, and  i nterv iew ing  dozens of sta keho lders across the 
ent i re state for the pu rpose of p ropos i n g  a wo rkfo rce p l an  that ident if ies pr ior i t ies based on  a 
data-d r iven  u ndersta n d i n g  of North Da kota's workfo rce cha l lenges,  max i m izes state a n d  federa l  
resou rces,  a n d  a l i g n s  t h e  educat iona l  system w i t h  i n d ustry needs t o  d r ive and create act ionab le  
so l u t ions .  

Th i s  s u m m a ry i nc l uded recom mendat ions  perta i n i n g  to f ive themes that  emerged profo u n d l y  
t h ro u g h  t h e  Cou nc i l 's work:  

1 2 3 4 5 
Tec h n ica l  Need fo r Youth N u rs i n g  and Support for Need for N et 
Sk i l l s G a p  E ngagement  a n d  Hea l thca re Po pu lat ions I n - M i g rat ion  of 

Ear l i e r  a n d  More Tech n i c i an  w i th  Barr iers to N o rth Dakota ns 
D iverse Career Shortage Emp loyment 

Exp lorat ion  

WHY WE NEED TO CHANGE THE PERCEPTION OF TECH NICAL 

EDUCATION AS A CAREER PATHWAY 

2 4  

,, We need to e d ucate the p eo p l e  w i t h i n  our  state o n  the fact  tha t  t h e  major i ty of  
good ,  so l i d  c a ree rs in  t h i s  state req u i re a two-ye a r  tec h n ica l deg ree o r  less .  A pathway 
p u rs u i n g  a tec h n i ca l e d u ca t i o n  w i l l  h e l p e n s u re the i r fut u re s uccess w i th i n  o n e  of  t h es e  
c a reers .  JJ 

- Perry Lubbers, Vice President of Manufacturing Operations, Trail King Industries 

Executive Committee Member, ND Workforce Development Council 

,, As C h a i r  of t h e  N D  Gove r n or 's  Wor kforce Deve lopment  Cou n c i l ,  I a m  p ro u d  of  t h e  
e ne rgy a n d  pass ion  t h a t  a l l  t h e  m e m b e rs h ave b ro u g h t  to  t h e  ta b l e  for tac k l i n g  t h e  
workforce c h a l l e n ges  of  N o rt h  Da kot a .  The  m e m be rs '  d e pt h  o f  exper i ence,  d i ve rs e  
p o i nts  of v i ew, a n d  w i l l i ng n ess  to  co l l a borate h a ve b e e n  c r i t i ca l i n  a l l ow i n g  t h e  
Cou n c i l  t o  i d e n t i fy a n d  p r io r i t i ze t h e  g reatest  workforce needs  a n d  to d eve l o p  s t ro n g  

reco m m e n d a t i o n s  fo r h e l p i n g  to  a d d ress t h o s e  needs g o i n g  fo rwa rd . J J  

- David E. Farnsworth, Manager o f  ND Power Generation & Engineering Services, Great River Energy 

Chairman and Executive Committee Member, ND Workforce Development Council 

For more i nformation about the North Dakota Workforce Development Counc i l  
Summary Report, v is i t  NDSCS.edu/CouncilReport 
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2019 BEST COLLEGES IN THE MIDWEST - U.S. NEWS & WORLD REPORT 
2018 BEST ONLINE BACHELOR'S PROGRAMS - U.S. NEWS & WORLD REPORT 

#6 MOST AFFORDABLE ONLINE BACHELOR'S IN EARLY CHILDHOOD EDUCATION DEGREES - COLLEGE CHOICE 
#6 MOST AFFORDABLE ONLINE MATH EDUCATION DEGREES - COLLEGE CHOICE 

#7 IN BACHELOR'S DEGREE IN NURSING ONLINE - ONLINEDEGREES.COM 
# 1 1 3  OF 500 IN LIMITING THE AMOUNT OF STUDENT LOAN DEBT TAKEN - LEND EDU 

66TH LEGISLATIVE ASSEMBLY 

SENATE APPROPRIATIONS COMMITTEE HEARI NG 

TUESDAY, MARCH 1 9TH, 20 1 9  
DR. BRIAN VAN HORN, PRESIDENT 6 

MS. JAMI HOVET, VICE PRESIDENT FOR BUSINESS AFFAIRS 



Mission 

Mayvi l l e  State U n iversity i s  dedicated to 
excel lence i n  teach ing , serv ice ,  and scho larsh ip  
i n  dynamic ,  i ncl usive and supportive learn ing 
environments that are i nd iv idua l ly  focused . 
We offer qual ity undergraduate and master's 
programs enr iched with practical experiences to 
prepare a l l  learners for a g l obal  economy. 

Approved by the State Board of Higher Education November, 201 6 

Purposes 
• To provide academic prog rams and services 

that address contemporary career and 
workforce opportun it ies. 

• To ma inta i n  col laborative relat ionsh ips with 
schools ,  employers ,  and communit ies wh ich 
contribute to the economic g rowth and socia l  
vital ity of North Dakota. 

• To del iver flexib le programs ,  i nstruct ion , and 
student serv ices to meet the needs of the 
i nd iv idua l .  

• To cu lt ivate an  envi ronment that supports 
creativity, i ntel lectual  cur iosity, l ifelong learn ing ,  
serv ice ,  and  an appreciation of  d iversity. 

Core Va lues: 
Our Ded ication to Persona l  Service 
Mayvi l l e  State U n iversity, s ince i ts beg i nn i ng i n  
1 889 ,  has embraced the ph i losophy o f  personal  
service, the foundation of our  core va l ues. 
These values gu ide how we perform our work 
and conduct ourselves every day with a l l  of our  
stakeho lders. 

• We act with i ntegrity in al l  we do .  
• We are student-focused . 
• We are com mitted to teach ing and learn ing  

exce l lence. 
• We promote and value an  open and d iverse 

community. 
• We i ntegrate leadersh i p  in a l l  we do .  

� _,, 1 7 - 1 7 H o  
# (  

Strateg ic Goa ls 

• I ncrease the number of students who make 
timely academic prog ression and atta in  deg ree 
completion . 

• Focus on strengthen ing the qua l ity of i nstruction 
across a l l  modes of course del ivery. 

• Provide facu lty with the tools and resources for 
success to create a cu ltu re that supports qua l ity 
instruction . 

• Strateg ica l ly increase options for course offerings 
in  prog rams. 

• Support and reward innovation that resu lts in 
new re lationsh ips ,  research , academic programs , 
enro l lments , and learn ing experiences. 

• Foster commitment to personal service across 
campus. 

C O N T E N T  
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Shared Services , Col l laborations, 

and Efficiencies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Page 3 
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I love the small classroom feel 

and comfort. The transition from 
h igh school to college was more 

manageable on this scale. I'm a 

biology major, and I play baseball. 
I 've found an  unbreakable team 

bond and lifelong 
friends here. 

-Brady Nygard 

The small classes mean you 
develop better relationships 

with your program people. 

It doesn 't matter where you 
came from. When you 're at  

Mayville, you 

belong here. 

-Ashlee Nelson 

I chose MSU because of its rich 

h istory in education. MSU creates 

great teachers, plain and simple. 
My teachers support my dreams, 
they can see what goes on in my 
education, and 
they take an 
active role in my 

success. 

-Erin Rector 

Mayville is special because 
I will feel fulfilled when I 

Mayvi l le State University 

graduate and 
leave campus for 

the last time. 

-Stephany Wold 

A member of the North Dakota University System 

,, G I OO � 
THE SCHOOL OF PERSONAL SERVICE 
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77+ majors, minors, 

and pre-professional programs 

BIOLOGY 
• Biology B .S .  
• Biology/Bio logy Education M inor 
• Composite in Biology Education B .S .Ed .  
• Medical Laboratory Science B .S .  
BUSINESS 
• Business Admin istration B .S .  
• Business Admin istration B .A .S .  
• Business Management A.A. 
• Accounting M inor 
• Business Admin istration M inor 
CHEMISTRY 
• Chem istry B .S .  
• Chem istry/Chemistry Education Minor 
• Composite in Chemistry Education 

B .S .Ed .  
COMMUNICATION 
• Commun ication B.A. 
• Commun ication Minor 
EARLY CHILDHOOD 
• Early Ch ildhood A.A. 
• Early Ch i ldhood B.A. 
• Early Ch i ldhood Education B .S .Ed .  
• Early Chi ldhood Education Minor 
EDUCATION 
• Elementary Education B .S .Ed.  
• Kindergarten Endorsement 
• Major Equ ivalency E ndorsement for 

M iddle Level Teachers Grades Five 
Through Eight 

• M idd le School Endorsement 
• Secondary Professional Education 
• Special Education B .S .Ed .  
• Special Needs M inor 
ENGLISH 
• English B.A.  
• Engl ish Education B .S .Ed .  
• Engl ish/Engl ish Education M inor 
GEOGRAPHY 
• Geography Education M inor 
GRADUATE STUDIES 
• Master of Arts in Teach ing M.A.T. 
• Graduate Certificate in Onl ine Dig ital 

Teach ing 
HEALTH, PHYSICAL EDUCATION AND 

RECREATION 
• Coaching M inor 
• Developmental Adapted Physical 

Education (DAPE) Minor 

HPER cont'd. 
• Emergency Response Certificate of 

Completion 
• Fitness and Wellness B .S .  
• F itness and Wellness Minor 
• Health B .S .  
• Health Education B .S .Ed .  
• Health/Health Education Minor 
• Physical Education B .S . Ed. 
• Physical Education Minor 
• Sport Management B .S .  
• Sport Management Minor  
HISTORY 
• History Education B .S .Ed .  
• History/History Education Minor 
HUMANITIES 
• Un iversity Studies 
• M usic Education Minor 
• Theatre 
LIBRARY MEDIA AND INFORMATION 

SCIENCE 
• Library Media and I nformation 

Science M inor 
MATHEMATICS 
• Mathematics B .S .  
• Mathematics Education B .S .Ed .  
• Mathematics/Mathematics Education 

M inor 
NURSING 
• Nursing (RN-to-BSN) B .S .N .  
PRE-PROFESSIONAL PROGRAMS 
PSYCHOLOGY 
• Appl ied Psychology B .A. 
• Psychology M inor 
• Psychology Education Minor 
SCIENCE 
• Genera l  Science M inor 
• Physical Science M inor 
• Science for the Elementary Teacher 

M inor 
SOCIAL SCIENCE 
• Composite in Social Science 

Education B .S .Ed .  
• Econom ics 
• Pol itical Science 
• Social Science/Social Science 

Education Minor 
• Social Science B.A. 
• Sociology Minor 

Page 1 
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Progress and Efforts to Serve North Dakota PL -

6 3 °/o of fa l l  3 6 5 degree-seekers 7 2 °/o of our g raduates 
20 1 8  students are North are comp let ing the ir  programs find emp loyment in  the state and 
Dakota res idents. through on l i ne/d istance del ivery. contri bute soc ia l ly  and econom ica l ly  

to North Dakota's way of l ife . 

S T U D E N T O U T C O M E S  
Al l -t ime enrol lment record for 7th year! 

Fall Fal l Fal l Fall Fall Fal l Fal l 
20 1 2  20 1 3  2014 201 5  2016 201 7  20 1 8  

Headcount 1 020 1 065 1 081  1 1 1 0  1 1 30 1 1 40 1 1 84 

Ful l -Time 6 14  587 635 638 6 1 3  602 61 3 

FTE 761 .2 748 798 795 781 784 81 7 

Freshmen 1 56 1 34 1 74 1 37 1 38 1 3 1  1 39 

Transfer 

% Increase 
since 
2010 

1 6% 

9% 

1 1 .5% 

3 .7% 

Onl ine and Distance Degree programs 

670 
.:)eg ree-seeK r,g ,.;,s ,a l' e Stuae " 

407 384 

1 77 • 
357 

268 � 
1 76� 
a 

1 23 98 1 05 1 33 1 38 1 80 1 5 1  91 .5% 
Students 

Distance 

Fall 201 8  
• ---------Fall 201 0 Fall 201 2 Fall 201 4  Fall 201 6  

Degree 
Seekers 

McK"nzle 

Billing, 

Slope 

1 77 201 1 76 236 268 31 7 365 1 33% 

Fa l l  201 8 North Dakota Students 

Burke 8ottll'lelu 

RtmwiUr 

Rolette 
Townu 

Cavalier Pembina 

Wal1h 

Mountrall Ward McHenry Pie1ce Ram1.ey 

Mct.ean 

Dunn 

Stirk 

Hettioger 
Grant 

60 

Oliver 

80 

Nel1,on 

Eddy 

Sheridan Well a 

'•"� G,<o,• .,.�, . 

Burleigh Kidde, Stull man 

Emmon, 
Sloui 

logllil'I 

Mcln101h Ok:key 

''° 

Barne, 

'60 

Rlchland 

s.,gent 

180 200 

Retention rates reach record h igh 
66.9% 

50% 

Fal l 1 0  Fall 1 1  Fall 1 2  Fa l l 13  Fal l 1 4  Fal l 1 5  Fall 1 6  Fal l 1 7  Fa l l 1 8  

Completers 

42 .3% 

1 4.3% 

of students who start at Mayvi l le 
State complete their degrees at 
Mayvi l le State . 

of students transferred out from 
Mayvi l le State and graduated from 
another institu ion .  

Composite o f  first-time, full-time, transfer, and part-time students completing a degree 
within 1 50% of "normal time" for completing the program in which they are enrolled. 

Graduation Success Rates 

97 . 8% 97 . 3% 98 . 7% 7 1 . 2% 75 . 2 °/o 
MSU graduates Teacher Educat ion Non-teach ing Teacher Ed ucation Non-teach ing g rads 
employed or g rads employed grads emp loyed grads emp loyed g rads emp loyed 
conti nu i ng  the i r  or conti nu i ng  the i r  or conti nu i ng  thei r i n  North Dakota or in North Dakota or 
education .  education .  ed ucation .  continu ing  education .  conti n u ing education .  

Page 2 Mayvi l le State University 
A member of the North Dakota University System 
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THE SCHOOL OF PERSONAL SERVICE 
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New Innovative Initiatives to Address Critical Workforce Needs 

Nursing s hortage 

Bachelor of Science in Nursing (BSN) 

• Online accelerated program 

• Courses are offered in 5-week blocks 

• Serves full-time nurses who work 

• Complete program in 1 2  months 

Partnership with the Dakota Nursing 

Program (LRSC, DCB, WSC, BSC) 

and NDSCS to prepare nurses for rural 

11 I 

(J 3  
communities. The medical laboratory science 

degree is carried out in collaboration with 

UNO School of Medicine. 

Collaborate with six medical facilities for the 

RN-to-BSN Nursing Program. 

Shared Services • Col laborative Programs • Efficiencies 
NORTH DAKOTA WORKFORCE DEVELOPMENT EFFORTS 

' • • \. 
. . . .  

•• 
• 

" 
• •  • 

-v· • • • 

. 
ti 

. . 
.. 

. .  . 

• 

• •  
I . 

• 

Shared Services across NOUS 

CTS: Blackboard/Moodie learning 

management system, IPEDS support, loan 

processing, system email services, Microsoft 

campus agreement, digitizing academic 

records, Smart Catalog. 

NOSU:  Research support, EPSCoR 

ND research, Institutional Review Board 

(IRS), Institutional Animal Care and Usage 
Committee (IACUC). 

UND: Payroll & benefits, telephone system, 

coal purchases, NIH INBRE, NASA EPSCoR 

research. 

Mayville Slate University 
A member of the North Dakota Urnvers,ty System 

0 

0 

0 

I 

Collaboration with NOUS Institutions to deliver BS 
Business Administration and BSEd Elementary Education to 
LRSC, DCB, CCCC, NDSCS, and WSC . 

Distance Degrees Distance, IVN, and online offered through
out the nation and worldwide . 

ND Area Health Education Centers 
East AHEC located in Mayville. West AHEC located in Hettinger . 

Child Development Programs with seven locations 
across the eastern half of the state . 

..... 

.... , . 
1, tlot •• 

Heart of the Valley ITV Consortium 
22 high schools from eight counties: Traill, Steele, 

Barnes, Cass, Ransom, Grand Forks, Walsh, 

and Pembina . 

Red River Valley Ed. Cooperative 
21 high schools from five counties: Traill, Steele, 

Walsh. Grand Forks, and Pembina. 

Nearly 800 graduates teach in ND 

Page 3 



MAYVILLE STATE UNIVERSITY 

• 
98.6% I ncrease in  Endowment Balance over past six years 

■ MSU Endowment Balance ■ ND Chal lenge Grant Match 

$283,008 
$1 6 ,682 

201 3- 1 4  201 4-1 5 201 5-1 6 

$699,840 
$1 32,262 $ 1 03 ,2 1 5  

201 6- 1 7 20 1 7- 1 8 20 1 8-1 9 • 
I mpact of Cha l lenge Grant Funds 

Page 4 

Thank you so much 
for awarding me a 

scholarship. I will 
work hard with my 
studies to pursue a 

biology degree and go 
on to medical school. 

- Victoria Johnson 
I =Al • 

• 
It means a ton to me to � ....... J know that people care 

about my Education 
and success. 

The Chal lenge Grant has been a g reat way 
for Mayvi l le  State Un iversity to bu i ld pub l ic/ 
private partnersh i ps that benefit students of 
North Dakota and ensure affordab i l ity of qua l i ty 
h igher educat ion for our  cit izens th rough 
scholarsh ips. 

Fund ing from the North Dakota H igher 
Education Chal lenge Grant has had an 
amazing positive i mpact for Mayvi l l e  State 
students with scho larsh i ps to he lp  reduce the i r  
costs i n  reach ing the ir  deg ree goal . 

Over one-th i rd of our  students receive 
scholarsh ip  fund ing .  Our donors appreciate 
the opportun ity to spread their g ift further with 
matching funds. 

We ask the North Dakota Leg islature to • 
consider fund ing a new round of Chal lenge 
Grant fund ing at a h igher rate than the past, i f 
possible. 

Mayville State University 
A member of the North Dakota University System 
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• F INANCIAL RESPONSI B I L ITY 

• 

-

of MSU's revenue comes from 
Grants/Contracts , the h ighest 
percentage of g rant fund i ng 
across a l l  NOUS  inst itut ions .  
MSU tops the national  
average of 1 3 . 3%* .  
• U . S .  Department o f  Education, National Center 
for Education Statistics, Integrated Postsecondary 
Education Data System ( IPEDS).  

Appropriated 
Reserves 

$1 ,844,361 

Mayvi l le  State Un iversity 
Total Revenue ,  Exc lud ing Capita l  

F isca l  Year 201 8 
($ i n  m i l l ions) 

Tota l Revenue  $22 . 3  m i l l i on  
State Appropriat ions 

$6.8 
Other 
$ 1 . 1  
4 .9% 

30 .5% 

Auxil iary Enterprises 
$2.2 
9 .9% 

Tu it ion and 
Fees 
$5.0 

22.4% 

$1 ,712,025 Grants and Contracts 
$6. 1 

4.9% 27.4% 
Source Audited NDUS F inancial Statements, June 30. 2018 

20 1 3  20 1 8  

ECONOMIC IMPACT 

Mayvi l le  State Un ivers ity and its students have a s ign ifi cant economic impact o n  Mayv i l le-Portland , 
Tra i l l  County, and the State of North Dakota . The statistics be low summarize expend itu res and re lated 
economic and jobs impact as reported i n  the recent N OUS report ent itled Economic Impact of the 
North Dakota Un iversity System i n  20 1 7 . 

• Tota l economic contribut ion was est imated at 
$69 m i l l ion  in FY20 1 7 . 

• Di rect impacts of student spend ing  i n  Mayv i l le  area 
were $8 . 1 m i l l ion in FY20 1 7 . The tota l economic 
contribut ion was $20 m i l l i on .  

Mayville State University 
A member of the North Dakota University System 

I n c rea se i n  tota l economic  
contr i but ion from 1 999 to  20 1 7. 

Page 5 



MAYVILLE STATE U NIVERSITY 

Afforda bi l ity = Ad u lt Success 

$6 , 667 + $ 5 , 285 + $ 1 , 500 $ 1 3 ,452 
Tu it ion/Fees Room/Board (avg . )  

WHAT SETS US APART 
$5, 1 70 X 4 
LESS PER YEAR* YEARS* 

$ 1 7,9 1 0 X 4 
LESS PER YEAR* YEARS* 

$20,680 
LESS FOR A DEGREE 

$7 1 ,640 
LESS FOR A DEGREE 

•These figures are based on the NOUS fee estimator or un iversity 
web sites with selection of a double-room and basic, comparable meal 
plan. The dollar amounts less per year are based on the average of 
cost of attendance from mu ltiple schools before scholarships and other 
financial awards. 

#35 - The 1 00 most affordable 
smal l  col leges in America 

-Best Va lue Schools 

Books (est . )  Cost 

$1 3,452 

Mayvil le State 
University 

$31 , 362 

Large Public Private 
Universities in ND Universities in N D  

COST P E R  YEAR 

#42 - The 1 00 most affordable 
onl ine col leges 

-Col lege Choice 

Tit le I l l  Funding - one of 1 0  i n  USA! 

U . S .  Department o f  Education has  awarded Mayvi l l e  State Un iversity a $2 , 249, 009 Strengthen ing I n stitutions 
Prog ram (S I P) g rant . The grant wi l l  be d istr ibuted over five years and was ava i lab le as of October 1 ,  20 1 8 .  
The purpose of  the  program is to  he lp institutions of  h igher  education to  become self-sufficient and expand 
thei r capacity to serve students by provid ing funds to i mprove and strengthen academic qual ity, institutiona l  
management ,  as wel l  as to i ncrease graduat ion and retenti on rates and fiscal stab i l ity of  e l ig ib le institut ions .  

Mayvi l l e  State's g rant-funded Department of Education Tit le I l l  project has been broken down i nto th ree key 
activit ies. 

Page 6 

ACTIVITY 1 
Establ ish a system of 

facul ty support for improving 
pedagogical practices for 
teach ing underprepared 

students and students with 
d i verse needs .  

ACTIVITY 2 
Centra l ize data col lection ,  

management, and reporti ng 
to become an in tegral and 
systematic function of the 
i nstitution across d ivis ions 

and departments for 
systematic p lann i ng .  

ACT IVITY 3 
Establ ish a cohesive 
advis ing and student 
success model that 

coinc ides with academics, 
student l i fe, and student 

supports . 

Mayville State University 
A member of the North Dakota University System 
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MAYVILLE STATE UNIVERSITY LEGISLATIVE COUNCIL REPORTING p 1  

201 9-2 1 Appropriation Funding Request 

Comparison of Genera l  & Special  Funds Budget Request 
to House Recommendation 

GENERAL FUND 

2019-21 "Needs 
Based" Budget Executive House 

Request Recommendation Recommendation 
Campus Operations 1 4 ,524 , 784 $ 1 4 , 524 ,784 $ 1 4 ,524,784 

One-time & Carryover Funds (275, 1 79) (275 , 1 79) (275 , 1 79) 
Genera l  Fund Base Appropriation(HB1 003) $ 14,249,605 $ 14 ,249,605 $ 1 4,249,605 

Salary I ncrease & Health I nsurance 553, 1 83 793,677 628,90 1 
Funding Formu la 1 443,652 658 ,990 1 ,443,652 

Total Adjustments $ 1 ,996,835 $ 1 ,452,667 $ 2,072,553 

Total General Fund Authority $ 1 6 ,246,440 $ 1 5,702,272 $ 16,322, 1 58 

SPECIAL FUNDS 

2019-21 "Needs 
Based" Budget Executive House 

Request Recommendation Recommendation 
Campus Operations $ 31 ,031 ,509 $ 3 1 ,031 ,509 $ 

One-time & Carryover Funds (724 , 36 1)  (724 , 36 1) 
3 1 ,031 ,509 

(724 ,36 1) 

$ 

$ 

$ 

$ 

$ 

Variance from 
Needs Based 

Budget 

75 ,71 8 

75,7 18  

75,71 8  

Variance from 
Needs Based 

Budget 

Special Funds Base Budget (HB1 003) �$ _ _;;..30""',3.;..0;..;.7..:.., 1..;.4.;;..8 --'-$ ___ 3.;..0"'",3;..;0;..;..7;..;., 1-'"48"---$.:...-__ �;..;..;."-'-'-;;...._--'---30,307 ,148 $ 

Total Special Fund Authority 

Total Al l Funds 

Salary I ncrease & Health I nsu rance 833,008 1 ,272,264 722,223 ( 1 1 0,785) 
Specia l  assessments ----"-67_,,-"--64

-'
8 _____ ...c..67-',-'--64

--'
8
'------------

Total Adjustments _$� __ 9_00�,_65_6_$� ___ 1 ,�3_39-,9_1_2_$�---�-�---722,223 $ (1 1 0,785) 

$ 31 ,207,804 $ 31 ,647,060 $ 31 ,029,371 $ 

$ 47,454,244 $ 47,349,332 $ 47,351 ,529 $ 

OPTIONAL REQUESTS 
2019-21 "Needs 
Based" Budget Executive House 

Request Recommendation Recommendation 

(1 1 0,785) 

(35,067) 

Variance from 
Needs Based 

Budget 

SB2003 Task Force-College & Career Development Coordinator 1 2 1 , 500 ( 1 2 1 , 500) 
Deferred Maintenance/Life Safety 400,000 (400,000) 

Academic, Technology, Infrastructure Campus Needs (one-time) ------'-1 -'-",0..;..00""',..;;..00;;..;;0 _________________ __.(-'1 ,..;..00;..;0"", 0;;..;;0-"L.0) 
$ 

Mayvil le State University 
A member of the North Dakota University System 

1 ,400,000 $ $ - $ (1 ,400,000) 
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I learned a lot about chemistry and biology by participating 

in a research project. It was interesting to work on an 
alternative way to help people who have diabetes. Having 

this background will help me as I continue to study 
medicine. For Mayville State, it shows we 're doing our part 
in research and the advancement of science. We're a little 

school, but doing big th ings. 

-Creighton Pfau 

Mayvi l le State Accolades and Ran kings 
• 201 9 Best Col leges i n  the M idwest - U . S .  News & 

World Report 

• 201 7-20 1 8  Champions of Character Five-Star 
I nstitut ion - NAIA 

• 201 8 Best On l i ne Bachelor 's Programs - U . S .  
News & World Report 

• 201 8 #6 Most Affordable On l i ne  Bachelor's in Early 
Ch i ldhood Education Degrees - Col lege Choice 

• 201 8 #6 Most Affordable On l i ne  Math Education 
Deg rees - Col lege Choice 

• 201 8 #7 Best Schools to earn an On l i ne Bachelor's 
Degree i n  Nu rs ing - On l i neDegrees .com 

• 201 8 #1 1 3  of 500 of U . S .  col leges and un iversit ies 
l imit ing the amount of student loan debt taken on 
by the parents of students - Lend .edu 

• 201 8 #1 24 Col leges with the Lowest Student Loan 
Debt - Parents Report 

• 201 8 Top Baccalau reate Col leges - The 
Washington Month ly 

• 201 9 Best Reg ional Col leges and Best 384 
Col leges - The Princeton Review 

• 201 8 #1  Best On l ine Math Education Deg rees -
Col lege Choice 

• 201 7 Best On l ine Bachelor's  i n  Education -
BestCol leges .com 

• 201 7 Best On l ine Col leges in North Dakota -
Col lege Choice 

• 201 7 Top Publ ic Schools - Regional Col leges -
M idwest for 20 1 8  - U . S .  News & World Report 

• 201 7 #1 8 Top Onl ine Bachelor 's in Early 
Ch i ldhood Education - TheBestCol leges .org 

• 201 7-20 1 8  Best Col leges i n  North Dakota -
Col lege Consensus 

• 201 8 Most Affordable Onl ine Col leges for 
Associate Management - S R  Education Group 

• 201 7 The 1 0  Most Valuable On l ine Col leges 201 7 
- The Knowledge Review Magaz ine 

I feel like small class sizes have allowed me to have strong personal 
relationsh ips with both professors and my classmates. This has led to 
oportunities and the a ttention that I need to feel prepared to go into 
the workplace. On a larger campus I feel that  I would get lost in the 

mix and not have the close connections I've developed with faculty and 
staff at  Mayville State. 

-Kaitlyn Kuntz 

Page 8 Mayvi l le State Un iversity 
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I was able to continue working full time at  Altru Health while I 
a ttended school and I appreciated the fact that  the majority of the 
nursing courses were in five-week blocks. It never felt like it was 
an online program, as the instructors always made sure they were 
available for assistance. I am extremely grateful/or the guidance 
that was provided every time I hit a road block with an assignment. 
Faculty were understanding when unexpected life challenges came 
my way. 

• 201 8 H idden Gems . Factors includ ing the n umber 
of appl icat ions rece ived , g raduation rates , campus 
d iversity, endowment per student, selectivity, and 
other markers were taken into consideration -
Col lege Raptor 

• 201 7 Most Affordable On l ine Bachelor's i n  
Education Deg ree Prog rams - Early-Ch i ld hood
Education-Degrees .com 

• 201 7 One of the top 25 on l ine mi l itary-friendly 
un iversit ies in  the nation - On l ineCou rtReport .com 

• 201 8 Best Reg ional Col lege - The Princeton 
Review 

• 201 7 Th i rd Top Hybrid/On l ine Teach ing Programs 
- TeacherCertificateDeg rees .com 

• 201 7 #8 B .S . Ed .  in  Early Ch i ldhood Education 
program for affordable early ch i ldhood ed ucation 
bachelor 's deg rees on l ine - AffordableCol leges. 
com 

• 201 7 Best Onl ine Bachelor 's i n  Math Education 
Prog rams for 201 7 - Best Col leges 

• 201 7 Best On l ine Bachelor's i n  Special Education 
- Col lege Choice 

-Lynette Huot 

• 201 7 Top Pu bl ic Schools - Regional Col leges -
M idwest - U . S .  News & World Report 

• 20 1 6 Most Affordable On l i ne Col leges - Center for 
On l ine Education 

• 20 1 6 Among the Most Affordable On l i ne  Bachelor's 
Degrees i n  E lementary Education - BestCo l leges .com 

• 201 5-20 1 6  Champions of  Character F ive-Star 
I n stitution - NAIA 

• 20 1 6 One of the Best Regiona l  Col leges - The 
Pr inceton Review 

• 20 1 5-20 1 6  Underg raduate on l i ne  programs where 
out-of-state students had the lowest tota l cost - U . S .  
News &World Report 

• 20 1 6 # 1 0 Most Affordable On l ine Col leges for 
Bachelor 's Degrees - Col lege Cho ice 

• 20 1 5 Best Col leges for Veterans - U . S .  News & World 
Report 

• 20 1 5 Best On l ine Bachelor 's i n  Early Ch i l dhood 
Education - BestCol leges . com 

Mayville State is 'The School of Personal Service,' and I wanted to entrust my 
education to a place that would also invest in me and help me grow as an 

individual and future educator. Mayville State University has given me so much. 

Mayvi l le State University 

I feel I am well-prepared to become an elementary educator. I have had many 
chances to participate in field classroom observations; and interact and teach 

in different settings, schools, and classrooms. All of these experiences have 
\ helped prepare me for student teaching. Mayville State University has given me 
.,__ encouraging mentors, lifelong friendships, and endless memories. I am incredibly 
%\._ thankful for my experiences at Mayville State. 

' \ 

"�\ 
-Miranda Petersen 

Page 9 
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Genera l  Fu nd Ongoing Budget - System Office 
---· --� - - -· ---· - --- --- -- " ---- ---- ----- ---- --- - --- -- - - ------ - -- ----- -- -- ----- --- ---- - - --- ---- - - -

House 2%/2% Variance from 
201 7- 1 9  Base Base Budget & Health 20 1 9 -2 1  20 1 9 -2 1  Needs Based Appropriation L ine House Needs Based Budget Adjustments Compensation Recommendation Budget Budget 

Package Request 
System Governance $ 7 ,486 , 1 43 $ 230,000 $ 265,599 $ 7,98 1 , 742 $ 7 ,790 , 1 7 1 $ 1 9 1 ,57 1 

Capita l  bond 
6 ,605,326 ( 1 , 645,878) 4 ,959 ,448 4,959 ,448 

payments 
Veterans Assistance 

277,875 277 ,875 277 ,875 
Proqrams 

Student Menta l  
284,400 284,400 284,400 

Hea l th  

Core Technology 
37,964, 1 1 5  725 ,229 38,689,344 38 ,779 ,483 (90 , 1 39 )  

Services 
Student Financ ia l  

2 1 ,9 1 7 ,306 2,000,000 2 ,9 1 7 ,306 2 1 ,9 1 7 ,306 2 ,000,000 
Assistance Grants 

N D  Scho lars 
1 ,807 , 1 1 5  1 ,807, 1 1 5  1 ,807 , 1 1 5  

Proqram 
Native American 

555,323 555,323 555,323 
Scholarsh ip 

Educat ion Incentive 
2,863,393 (2 ,  l 03,393) 760,000 2,863,393 (2 ,  l 03,393) 

Proqrams 
Triba l  Community 

l 00,000 400,000 500,000 1 00,000 400,000 
Col leqe Gran ts 

Academic and Tech 
1 2 ,0 1 6 , 749 1 2 ,0 1 6 , 749 1 2 ,0 1 6 , 749 

Ed . Scholarsh ip 

Student Exchange 
3,234,035 465,307 3 ,699 ,342 3 ,234,035 465,307 

Proqram 
Competit ive 

6,027 ,750 6 ,027 ,750 6 ,027 ,750 
Research Proqram 
Shared Campus 

500,000 500,000 500,000 
Services 

Total $ 1 0 1 ,639,530 ($ 653, 964) $ 990,828 $ 1 0 1 , 976 394 $ 1 0 1 , 1 1 3,048 $ 863,346 

IJ A  

,..-- -----
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Optiona l  Adjustments 

NDUS  Optional Requests Executive Engrossed H B  1 003 
Recommendation House Version 

Description Request Amount Amount Amount 

Ongoing One-Time Ongoing Ongoing One-Time 

�ustain Existing Service Levels 

Rep lace Student Loan Trust Fund ( S LTF )  Do l lars for :  

S ince 1 993 ,  part ia l ly funded six FTE to mainta in 

Connect ND 
Campus So l ut ions .  (ongoing )  A $0 .30 Connect 

$539 ,437 $539 ,437 
ND fee increase ($5 .50 to $5 .80 per credit / 1 2  

credit cap )  wi l l  cover lost S LTF do l lars .  

Profess iona l  
Fewer ND  s tudents p laced into veterinary, 

Student  Exchange $465,307 $465,307 $ 465,307 
Program (PSEP )  

dentistry and optometry programs (ongo ing )  

Triba l  Co l lege 
Grants for  Non- S LTF funds comprise 83% of $600,000 budget 
Native S tudents (ongoing ) . Governor enhanced fund ing by $500 ,000 $900,000 $ 400,000 
attend ing Triba l  $400,000 as part of workforce in i t iat ive. 

Co l leqes 

Academic & CTE 
I nc reased scho la rsh ip awards requ i re $2 .9M 

Scho la rsh ip 
addit iona l  funds (ongo ing )  

$2,939 ,803 $ 2,939 ,803 

--- ------
' • "  � l H D A <. O T,t,  
UNIVERSITY SYSTEM 
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Engrossed H B  1 003 
NDUS Optional  Requests 

Recommendation - House Version 

Description Request Amount Amount Amount 

Ongoing One-Time Ongoing One-Time Ongoing 
One-
Time 

System Governance 

Transfer Teacher 
Shortage Loan 20 1 7  Legis lative Assembly transferred TS LF program administrat ion to  

$ (2 ,  l 03,393) $ (2 ,  l 03,393) $ ( 2 , 1 03,393) 
Forg iveness (TS L F )  DP I .  Requires statutory update .  
Proaram to DP I  

Reinstate 1 .00 FTE respons ib le for imp lement ing N DUS academic 
Director of Academic po l ic ies ,  procedures and in i tiat ives , inc lud ing academic program 

$220,000 
Programs Restorat ion approva l  and statewide research in i t iat ives . E l iminated in 20 l 5 due to 

budqet reduct ions .  
l .00 FTE new pos i t ion to coord inate research between research 

Di rector of Workforce & un ivers it ies ( EPSCoR ) , faci l i tate emerging techno logy & other 
$220,000 

Research  Deve lopment research ,  faci l i tate in tegrat ion & adapt ion of systemwide workforce 
proqrams .  

Restore MHEC Permanent ly restore membersh ip in Midwestern H igher Educat ion 
$230,000 $230,000 

Membership Compact. Reinstate statutory language repea led in 20 1 7 . 
E l iminate Campus 

Fund comp l iance office and port ion of internal audi t  department 
Assessment  for I n terna l $300,000 
Audit & Compl iance 

expenses and e l im inate campus assessment 

Financ ia l Aid System U pdate outdated, cumbersome systems to administer Scho lars ,  ND  
$600,000 

Rep lacement I nd ian Scho larsh ip ,  PSEP ,  STEM loan forgiveness programs (one-time)  

---- ----
r,. Cl ;;' T H  D A  K O  T i>  
UNIVERSI Y SYSTEM 
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H E A R I N G S 
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LAKE R E G I O N  STATE C O LL E G E  
M A R C H  1 9 , 2 0 1 9  

Good morning, I am Dr. Doug Darling, President of Lake Region State College 

T H E  C O LL E G E  

Lake Region State College has a mission to enhance lives and community vitality through quality education.  I t  i s  a 
mission we tackle every day. Always looking to tomorrow's opportunities, LRSC embraces its past and creates 
tomorrow's workforce. 

Helping students reach their educational goals is what Lake Region State College in Devils Lake does best. This last 
year we were recognized for it. Lake Region State College was ranked #20 in a report of 7 62 two-year colleges 
published by the Chronicle oJHigher Education in its 20 18  Almanac of Higher Education. Institutions were ranked 
according to the number of first- time, full-time students who entered in a cohort who started in the fall of 201 3  and 
completed either a degree or certificate within a three-year time period. According to the 201 8  Almanac report, the 
average completion rate for two-year colleges nationwide is 23 percent. LRSC boasts double that with 47 percent of 
students completing their programs with degrees or certificates within three years of enrollment. 

Thanks to state appropriations and private dollars , Lake Region State College has a state-of-the-art center for 
nursing, electronics ,  and automotive technology education.  Our wind turbine continues to be a winning 
combination, providing power and serving as a live learning lab for students . 

Since the last session, our capital project to update the electrical system, switch gear, and courtyard walls and 
windows was completed within budget and has been working well. We can sleep at night not worrying about the 
electrical system crashing. The project was vital to the safety, security, and well-being of our campus family. Thank 
you for making the project a reality. 

For those who don't know, Lake Region State College has a large footprint for the small campus we appear to be.  
Our fall enrollment was 2,072, a record for the college . We broke enrollment records on total headcount and full
time equivalent. LRSC provides great value for each appropriated dollar and makes great use of space. We serve 
students keeping the core mission of community colleges - access to all - always top of mind. 

Because of the community college mission, we provide access to education on our campus; online; for military 
personnel at Grand Forks Air Force Base; for future police officers with academies throughout North Dakota; 
through nursing programs in Devils Lake, Grand Forks, and Mayville; through dual credit in more than fifty high 
schools; and for those who pursue a university education but aren't quite ready to take that leap with the LAUNCH! 
Program at UND . 

We do all of this with a budget of just under 1 3  million in state appropriations each biennium. Lake Region State 
College already runs a tight ship, which makes additional cuts extremely hard to make. Unlike other states ,  where 
optimal community college funding is 75-percent state and 25-percent tuition, we are almost the opposite. 

2 I Lake Region State College 
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Smaller campuses like Lake Region State College are making a large impact on area and state employers . We can create opportunities for stackable credits through certificate programs and stackable credentials .  One of the places LRSC can grow is through educational opportunities like those recommended in the College Technical Education Council's Tactical Workforce Plan completed the summer of 201 8 . Opportunities in cyber security, nursing, competency-based programming, expansion of certificates, and apprenticeships are all within our grasp with the right plans and appropriations in place. 
Growth in precision agriculture has spurred additional activity at Lake Region State College. Students began enrolling in the Precision Ag program in 201 3 .  The college offers an Associate in Applied Science in Precision Agriculture. Today, the program is nearly full with continued interest . The program was invited to showcase at the National FFA Convention in 201 8 with the Cenex Harvest States Foundation. A recent graduate was a National Star Farmer Finalist. The Precision Ag Institute ranked the LRSC Precision Ag program # 1 0  in its Top 20 lis t  in September 201 8, citing the mix of hands-on and high tech programming. 
'The all-inclusive agprogram focuses on todqy 's technology to provide students awareness and e:>..perience preparing them for the 
demanding agriculture field. LRS C provides this in a hands-on, field experience rype atmosphere using the college s own precision ag 
equipment, Jorry acres of farmland, and industry access. " 

At the time the degree started, the college did not have adequate facilities to house the needs of the program, especially when it came to shop and lab access .  The college refurbished a former implement dealership and pays an annual lease of nearly $60,000 per year. Students help to offset that cost with program fees. However, the program is outgrowing the space, it is located off campus, and lease rates continue to rise. The building also is in dire need of additional renovation to address parking, pests ,  and more . 
There are exciting things going on, and it can all expand with a small investment. For $3 million, LRSC can bring the Precision Ag program onto its campus. A building at that cost will meet the laboratory and shop needs for the program, create opportunity for growth, and link the college program with the campus . Although ranked 22nd on the SBHE capital project requests list, the college and its Precision Ag program hope the state recognizes the need for such a building, not only for the college and its s tudents, but for the agricultural industry in northeast North Dakota, as well. 
Since 201 5 , Lake Region State College has increased its footprint in delivering education to the northeast part of North Dakota, and statewide with high-demand programs.  The demand for nurses continues throughout healthcare facilities in North Dakota. Lake Region State College was invited by area healthcare facilities to bring nursing education to the Grand Forks area. With State Board of Nursing approval, a practical nurse cohort began studies in August 201 4. Lake Region State College also continues to partner with Mayville State University to deliver nursing education in Mayville. Students can earn practical nurse and associate degree nurse degrees  from LRSC in Grand Forks and Mayville and continue their nursing education through the Bachelor of Science in Nursing at Mayville State University. 
LRSC has the only Paramedic-to-Nurse bridge program in North Dakota. Upon successful completion of the Paramedic-to-Nurse bridge program, students can obtain a practical nurse degree and are eligible to test for practical nurse licensure . 

3 I Lake Region State College 
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t1Lf Each fall and spring since 1 987, Lake Region State College has offered its Peace Officer Training program in Devils Lake . Summer academies were launched in Fargo in 2002 and Grand Forks in 2009 . A spring semester academy was launched in Minot in 2012 .  Since then, the Devils Lake-based academy has been offered only in the fall . These outreach sites are the results of partnerships with numerous law enforcement agencies and local governments to meet the need for peace officers . With these academies,  around 1 00 new licensable peace officers enter the workforce each year. 

Lake Region State College continues increase student retention with targeted services . One way we've served at-risk students is through the TRiO program. This program, funded through a TRiO Student Support Services grant, has been in place for over a decade and has been a successful tool to reach a large number of students (21 9  are currently being served) who may be at risk because: 
■ 

■ 

■ 

they are the first generation in their family to attend college, they are older students, or they are of lower income status .  
Lake Region State College took the opportunity to match donations through the Higher Ed Challenge Grant. Our Community College Foundation staff and board worked efficiently to increase endowment funds and other gifts eligible for the criteria of the fund. I'm proud to say that LRSC has submitted applications for a total of $41 7,253.74. Of that, $203,740.71 has been matched. An application for match for the remaining $21 3,5 1 3 .03 will be presented to the Higher Ed Challenge Grant Committee at its January 24 meeting. These funds will help ensure student success and support vital program needs . 
The college has had a great year, and we continue to seek resources in the private sector which will benefit our students and community into the future. Private sources such as the Bush Foundation are providing key educational resources to add apprenticeships in the Information Technology program. Apprenticeship programs also are in place with students in our Simulation Technology program with partners like CAE. 
We have been able to build some positive relationships with community leaders, businesses and economic development organizations, the school systems in our service area, our local and regional legislators, and we have strengthened relationships with North Dakota University System colleges and universities .  We work closely with regional economic developers when new businesses are being recruited to locate in the area and directly with established businesses looking to expand. 
Lake Region State College already works closely with the Lake Area Career and Technology Center and there is potential to create additional opportunities in high-demand career and tech programs .  Funds to expand career academies like the one located here in Bismarck would create more options for students. 
Our graduates are successful! Both our Nursing and Peace Officer graduates pass their licensure exams at rates much higher than national averages .  The national average first-time pass rate on the practical nurse exam in 201 7-20 1 8  was 85 .45 percent. Lake Region State College's first time pass rate was 93 .55 percent. The national pass rate average on the registered nurse exam is 87.80 percent. Lake Region State College's first-time pass rate was 93.94 percent. 
As we build partnerships, we also build efficiencies. 

• DCB, LRSC, and WSC have formed the ND Ag Consortium to deliver ag education to college students . The campuses will share faculty and cross list courses to maximize efficiency and ensure each institution can offer an ag degree in the most cost-effective manner possible. We are anticipating the addition of a four-year institution to the consortium to enhance the ability for students to seamlessly transition to a bachelor's degree. The consortium will increase our effort to meet ag related workforce needs in the State of ND. 4 I Lake Region State College 
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/_J 5 Our Peace Officer Training program is a great example of efficiency. Lake Region State College works with law enforcement agencies throughout the state to deliver a quality product in the four major cities in North Dakota as well as at LRSC. Students then have the option of saving the cost of room and board if they can commute to one of these locations. 
The Dakota Nursing Program is a joint program with one director and shared faculty at BSC, LRSC, DCB, and \v'SC. Instruction is delivered to Mayville, Grand Forks, Minot, Valley City, Rugby, Harvey, Hazen, and New Town. The Northern IT Consortium - comprising IT departments at LRSC, WSC, DCB, TMCC, and soon MiSU - jointly delivers common IT courses and specialty IT courses using North Dakota IVN and online delivery methods. 
Lake Region State College, Minot State University, and the North Dakota School for the Deaf/Resource Center for Deaf/Hard of Hearing are collaborating to increase access for deaf or hard-of-hearing individuals. LRSC and MiSU collaborated to develop a BAS in Sign Language and Interpreting s tudies to meet the need for trained, certified interpreters in North Dakota. 

Much of rural North Dakota is threatened by demographic changes including population decline. Northeast North Dakota is still seeing declining enrollment in K-1 2  schools. Lake Region State College has seen steady enrollment despite the declining population of seniors in high schools in northeast North Dakota, indicating LRSC offers programs that are meeting the educational needs of students and industry in the area. 
Lake Region State College stresses collaboration with its sister institutions and economic development partners . Both are needed to have an impact on the growth and retention of population in the northeast region of North Dakota. Earlier stated examples show the variety of partnerships we have with other institutions. The link between economic development and access to education is especially important, because in rural areas ,  low levels of educational attainment and high poverty are barriers to development that must be addressed simultaneously if the local economy is to thrive. 
Here in Devils Lake, a group of businesses ha s just agreed to a tuition reimbursement program for high school graduates who promise to return and work. It's call ed 20 by 2020. A business would partner with a young adult who is interested in a one- or two-year technical degree. The business would pay 60 percent of his or her college costs, and Forward Devils Lake, the area's economic development corporation, would ki ck in another 20 percent. In exchange, the student would agree to work for the sponsoring company for three years . 
Lake Region State College is the educational hub of the central region of northeast North Dakota and is vital to addressing the needs for workforce development, to collaboration with economic development for retention of employers, and for developing entrepreneurs and strengthening the sharing of resources with our P1 6 partners for student educational success. LRSC played a key role in development of the Northeast Educational Services  Cooperative Regional Education Association and continues to be an active partner with 23 K- 1 2  school members . 

BUDGET RE Q U E ST F O R  2 0 19 -2021  B I E N N I U M  

Our mission for Lake Region State College i s  to provide quality academic education, vocational/technical training, workforce training, outreach opportunities, and lifelong learning . 

5 I Lake Region State College 
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lj le As we look ahead to the next biennium, we have many challenges to our mission. Similar to other colleges in the North Dakota University System, we have the continuing challenge of adjusting to the state's demographic shifts while also developing programming and services to meet the state's emerging needs. 
\v'e recognize the budget challenges you are facing. The current funding model for higher education is the most . bl d 1 h d equlta e mo e we ave ever use 
State General Fund 
Appropriations 

Campus Operations 
Capital Assets 
Plant Improvement Carryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Carryover 

Additional Details : 
4%/ 4% Salary Increases 
4%/2% Salary/Benefit Increase 
2019-21 Health Insurance Increase 

� .s 
I QJ r- <I) 

.... 
<SI � = 

S1 2,700,623 
s 

$12,700,623 

Formula Funding Adjustment for fewer SCH 
5% Reduction in Formula Funding Per SCH 
Total State General Fund 

Special Fund 
Authority 

Campus Operations 
Capital Assets 
Plant Improvement Carryover 
Capital Projects - Non-State Funded 
Capital Projects - Non-State Carryover 
0 eratin Car over 
Total Special Fund Authority 

$24,1 1 1 ,092 

$24,111,092 
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$196,679 

$489,5 19  

(292,840) 

$196,679 
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$ 12,897,302 
s 

$12,897,302 

S883,41 7  S24,994,509 

$883,417 $24,994,509 
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$12,371,772 $(328,851) $(525,530) 

$25,02 1 ,443 $910,351 

$25,021,443 $910,351 

5(489,5 1 9) 
382,895 
201 ,483 

(620,389) 
$(525,530) 

S26,934 

$26,934 
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State Appropriations $6. 1 37 .0% � 

Au.xiliary Enterprises S l . 8  1 0.9% 

T OTAL REVE N U E ( E X C L U D I N G  CAP I TAL) 
F I S CAL YEAR 2 0 1 8  

( $  i n  millions) 
Total Revenue: $16.5 million 

Other 
---- S0.9 5 .4% 

-:tt I HA / () 03 L /< 5 C
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l!J 1 

Tuition and Fees S4.3 26. 1 %  

--
Sales and Services of Educational Depts. $0.8 4.8% 

Grants and Contracts S2.6 1 5 .8% 

Source: Audited ND US Financial Statements,  June 30, 201 8  

Auxiliary Enterprises are the self-supporting activities o f  the campuses, such as bookstore, food service and housing. 

Sales and Services of Educational Departments includes revenues related incidentally to instruction, research, public services 
and revenues of activities that exist to provide instructional and laboratory experience for students and incidentally creates goods 
and services that may be sold to students, faculty, staff and the general public. Examples are advertising in campus publications, 
fees for conferences organized by the institution and ticket sales for campus theatrical and musical events . 

7 I Lake Region State College 
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(EXCLUD I N G C A P I TAL I T E M S  A N D  OT H E R  N O N O P E RAT I N G  E X P E N S E S ) 

Auxiliary Enterprises 

F I S CAL Y E A R  2 0 1 8  
($  in  millions) Total Operating Expenses: $16.5 million 

Depreciation S l .2 \ 7 .3% S 1 .9 � 1 1 .5% � 

Scholarships and Fellowships S0.7 4.2% 
Physical Plant S0.9 -----5.5% 

-Institutional Support S2.3 1 3 .9% 

I Student Services S 1 .4 8 .5% 
Academic Support S 1 .9 1 1 .5% 

Source: Audited NDUS Financial Statements, June 30, 201 8  

Instruction 

The instructional function includes expenses  related to instruction (e.g. classroom, distance and continuing education) 
and instructional support. Academic support includes libraries, academic deans, and other departments that directly 
support the academic unit of the campuses .  Student services include offices that provide a specific service to students, 
including career services, registration, admission and counseling. Institutional support includes  staff that supports the 
institution as a whole (e .g. business office, IT support and president's office) . The physical plant function includes  
upkeep, maintenance and utilities for  campus facilities. Scholarships and fellowships include aid provided to students. 

Auxiliary enterprises are the self-supporting activities of the campuses, such as bookstore, food service and housing. Depreciation represents the non-cash expense of capitalized assets over time. Public service includes  activities 
established primarily to provide non-instructional services that are beneficial to individuals and groups external to the 
institution. The Research function is activities specifically organized to produce research. 

8 I Lake Region State College 
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F I S C A L  YEAR 2 0 1 9  O P E RA T I N G  R E V E N U E  B U D G E T ( I N C L U D I N G  AP P R O P R I AT E D  A N D  N O N - A P P R O P R I AT E D  S O U R C E S ) 

Other Restricted Other Unrestricted 
Revenue 

. 
Revenue "-. Sales and Services - 2% "-. Other 

----

2% 

Sales and Services 
Auxiliary 

1 0% 

Grants and Contracts 
1 6% 

3% 

9 I Lake Region State College 

Tuition and Fees 

State Appropriations 
36% 
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F I S CAL YEAR 2 0 1 9  B U D G E T  B Y  E X P E N D I T U R E  T Y P E  ( I N C L U D I N G  A P P R O P R I AT E D  AND N O N - A P P R O P R I AT E D  E X P E N S E S )  

Financial Aid 
4% � 

Equipment 1 % � 

Operating 1 9% -

Costs of Goods Sold 
4% I 

Salaries 

1 0  I Lake Region State College 



AUD I T  

N o  reportable audit findings. 

ENROLLMENT 

■ ■ ■ 

Fall Enrol lment Census 

2017 
Total Headcount: 

Total Full T ime: 

Total Part T ime: . .  ,111', 

Total C redits: , . J "t . ...... 

Total FTE: I ,,: _/ C:, 

Total Men:  :) lt 

Total Women: 

Cred i ts by Location 
Devils Lake Campus 

Dual C redit 

IVN 

Onl ine 

GFAB Center 

Launch ! 

Nursing Off Campus 

� Lake Region 

2018 

2,072 

538 

1,534 

15,077 

1,005 

893 

1,179 

. ' 

/"-

1 .  

2 

1 1  I Lake Region State College 
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Fall 20 18 was a record year for LRSC. 
A segment of our college mission is to 
provide gualiry academic education. 
Enrollment information for Lake 
Region State College) compares this 
fall enrollments to enrollments of past 
years. Strong enrollment means 
students are discovering the great 
opportunities LRSC has to offer, but 
enrollment growth also presents 
serious challenges to campus 
resources, from classroom space to 
infrastructure, to personnel. 
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• 

Although the number of schools we work with has increased, the overall number of students enrolled has remained 
comparable to last biennium. 'lhese courses serve two purposes; they simultaneously count toward high school and 
college graduation requirements. LR C deli,·ers dual credit courses to the schools that arc indicated by the small red 
dots on the above map. The larger dots represent various programs we currently deliver on site, incurring additional 
delivery expenses for renting space and employing faculty and staff to deliver in-demand programs to Fargo, Grand 
Forks, Langdon, Mayville, and Minot. 

Lake Region State College is a vital part of Devils Lake and the northeast sector of orth Dakota area providing 
economic and quality-of-life opportunities for residents. LRSC benefits the community significantly. It has high
quality programs that are versatile and provides several different avenues of opportunity. Without LRSC, the 
communities in the northeast sector would lose students co other communities or states. orth Dakota would have 
a less educated workforce and a less informed citizenry with fewer opportunities for economic development 
projects and improvements to the community. 

Lake Region State College continues to have a positive economic impact on the region. In fiscal year 2015, the 
college showed an economic impact of $60.6 million compared with $59.4 million in fiscal year 201 2. Increased 
retail trade activity spurred by LRSC was estimated to be $1 4.7 million in fiscal year 201 5, up from $1 3.9 million in 
fiscal year 201 2. 

12  I Lake Region State College 
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ENROLLM ENT 

PROGRAM ENROLLMENT 
Fall 2015 

L ibera l  Arts (AA/AS) 234 
Adu lt Farm M a n agement 51 
America n S ign La nguage 9 
Automotive Techno logy 14 -

Bus i ness Adm i n istration 62 
Ea rly Ch i l d hood Education 33 
F itness Tra i ne r  Techn ic i an  13 

I nformation Tec hno logy 11  
Law E nforcement/POTP 64 
M a rketi ng 11 
N u rs i ng, AON 40 
N u rs i ng, LPN 77 
P rec is ion  Agr ic u lt u re 45 
S imu lation  Techno logy 19 

• Speech Language Path Pa ra 10 

• 

Wind Ene rgy Techn ic ia n 

DEMOGRAPH ICS 

RESIDENCY 
Students from i n  state 83% 
Students from out-of-state 15% 
I nternationa l  students 2% 

ENROLLMENT BY GENDER 

12 

43% 

■ Female ■ Male 

Qu ick Data 
Fa l l  2018 

IF I )/ g / o o _::; - LI<. 5 c__ 

Appendix A 
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La ke Reg ion  State Co l l ege !J /J  

Fal l  2016 Fal l  2017 Fal l  2018 

244 245 238 
39 57 82 
13 10 16 
17 27 20 
54 52 56 
29 27 27  
19 19 19 
10 9 12 
64 54 39  
9 9 8 

37  46 55 
101 105 1 1 1  
33 37 37 
10 17 28 - -

13 8 3 
17 17 19 

TOP 3 STATES FOR RESIDENCY 
Nort h  Da kota 
M i n nesota 
CA, CO, SD 

EN ROLLMENT BY AGE 

10% 

1,722 
173 
1 1  

FALL HEADCOUNT EN ROLLMENT 
Officia l  census student headcount enro l lment 

2015 2016 2017 2018 

Fu l l  T ime 535 501 527 538 
Pa rt Time 1,383 1.446 1.445 1,534 
Tota l  1 ,918 1,947 1,972 2,072 

FULL-TIME EQU IVALENCY (FTE) 
Fal l  2015 Fall 2016 Fall 2017 Fall 2018 

980.45 971 .40 994.65 1,005 

UNDUPLICATED HEADCOUNT 
Summer '17, fa l l  '17, spr ing '18; end of semester 

2014-15 2015-16 2016-17 2017-18 

3 ,157 2,996 2,866 2,964 

ENROLLMENT BY ETHN ICITY 
Wh ite 1,637 
B lack or Afr ica n Amer ica n 69 
Non-res ident  A l ie n  66 
H ispan i c/Latin_o __ 85 
Two o r  more races 97  
Amer ica n I nd i an  o r  
A laska Native 46 

As i a n  20 
Native Hawa i i a n  o r  
Othe r  Pac ific I s l a nde r  4 

U n kn own 48 

• -18 • 18 - 19  20-2 1 22-24 • 25 -29  • 30-34 • 35 -39  • 40-4 9 • 50+ 

Note: Demograph ic data represents a l l  undergraduates, inc lud ing fu l l -time and pa rt-time, degree-seeking and non-degree seeking, for Fa l l  2018. 



ACADEMICS 

• 
CREDITS BY LOCATION 

Fa l l  2015 
Devi ls Lake 38% 

Dua l  Credit 16% 

IVN 1% 

On l i ne  22% 

GFAFB 17% 

Lau nch ! 3% 

POTP & Nu rs ing 
3% 

off Ca mpus 

DEGREES AWARDED 
J u ly 1 ,  2017 through June 30, 2018 

Associate 2 15 

D ip loma/Certificate 127 

Fa l l  2016 Fal l  2017 
36% 40% 

18% 17% 

2% 1% 

25% 26% 

13% 12% 

3% 3% 

3% 1% 

GRADUATION AND RETENTION 

GRADUATION RATE ( I PEDS) 

Fal l  2018 
39% 

15% 

3% 

28% 

1 1% 

2% 

2% 

Fu l l-time, first-time; graduating within three yea rs of  beginning a program .  • 
50% 

47% 

41% 40% 
37% 

2011  2012 2013 2014 2015 

GRADUATION RATE (SAM) 
Fu l l-time and part-time, first-time-at- institution (fi rst-year and transfe r); 
graduating within six yea rs of beginn i ng a program .  

58% 

55% 

52% 52% 

I I 
51% • I 

2008 2009 2010 2011 2012 

� I f  

AVERAGE ACT SCORE 
2016-2017 enrol led freshmen 

Compos ite 18 .9 

Math 19 . 1  

E ng l i sh 17 . 1 

Read ing 19 .2  

Sc ience 19 . 6  

TOTAL CREDITS GENERATED 
Fa l l  2018 15,077 

Fa l l  2017 14,920 

Fa l l  2016 14,571 

Fa l l  2015 14,708 

PLACEMENT RATE 
2016-2017 grad uates; a l l  programs 

98% 

STUDENT ATHLETE G RADUATION RATE 
Fu l l-time, first-time;  graduating with in three years of beginn ing a program . 

69% 
64% 

55% 

47% 47% 

2 0 11 2012 2013 2014 2015 

RETENTION RATE 
Fu l l-time, first-time; fa l l  to fa l l  retention .  

65% 

63% 

62% 

61% 

58% 

I 
2013 to 2014 2014 to 2015 2015 to 2016 2016 to 2017 2017 to 2018 

Revised 12/13/2018 
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Appendix B 

Get introduced to exc it ing poss i b i l i t ies that  w i l l  d i rect you to a great ca reer. L ake Region  State 
Co l lege w i l l  he lp  lead you to a h igh dem and  job in va r ious c a reer  a n d  tech no logy a reas o r  

sta rt you o n  t h e  road  t o  earn i ng  you r bachelor's degree.  

OVER 1, 900 STUDENTS 
o n -ca m p us ,  on l i n e  & 
o u treac h cam puses 

14 : 1  
STUOENT: FACU LTY RATI O 
average c l a ss s i ze 

43% 

57% FEMALE / 43% MALE 

-·.... 
With a m ss o n  :c sevc :he 1 i gher 
edu ca ti o n needs  of r ::i rtreast tJ ::i rth  
Da kota ,  ou r g reat  ::i rogra rrs a nc ser·, ce to  
stude •1 ts, L�SC a l so d raws stJd e1ts 'rom 
31 STATES & MANY COUNTRIES 
i n c l ud i n g: Ai..s:ra . i a , Ca r ada , ::;errn ary, 
J a pa n , N ew Zea l a nd ,  U r ited K ngd::im c' 
GreJt B r itJ i n ,  O m J n  2nd Sadi i>:a b ia .  

17 PROGRAMS O F  STUDY 
S,art a l most a ny ba che l o r  
c egree at LRSC ea rn  an  
asso�: a te 's d egree a n d  t r,r nsfer 
to a u n ivers i ty o r  choose from 
c J r  :ech n i c a l  p rogra ms  a n d  
(• 11 tc r i n  d emand  ca reers i n  two 
ye,Ys o r  l ess .  

www.fafsa .gov [LRSC sc hoo l  code: 00299I: 

Tu i t i o n  & Fees Room & Board 
(double room & 10 mea ls per  week) 

B o o ks ( a p p rox . )  

10+ CLUBS & 
ORGAN IZATI ONS  
Stud en t  Sena te 
Roya l Am bassa dors 
DECA 
Phi T heta Kappa 
LRSC P laym a kers 
CRU 
S im  C l u b  

5 NJCAA D I V  I & D IV I I  TEAMS 
Baseba l l  
M e n 's basketba l l  
Softba l l  
Vo l : eyba l l  
Wome n's basketba l l  

$11 305 
2018-2019 A n n u a l  Cost  

-Associate i n  Arts -Fitness Tra i ner Techn ic i an  -Peace Office r  Tra i n i ng 
-Associate i n  Science - I nformat ion Techno logy -Prec is ion Agricu l ture 
-America n  S ign La nguage & I nterpreti ng Studies -Law Enforcement -Si m u lation  Techno logy 
-Automotive Techno logy -Marketi n g  -Speech Language Pathology Pa raprofess iona l  
-Bus iness Adm i n istrati on '.Accounti ng1Mandgement1Marketing) -N ursi ng  -Wind Energy Techno logy 
-Ea rly Ch i ld h ood Education 

SCHEDUL E  A TO UR  . . . Vi s i t  Our Campus  . . .  BECOME A STUDENT! 
Lake Region 
S t a t e  C o l l e g e  

[70 1 ]  662- 1 600 I [800] 443- 1 3 1 3 I www.LRSC.edu  I Dev i l s  Lake, No rth Da kota We.Change . L i ve s. 



M O RE FACTS . . .  
UVi\G 
at -UMt 

LIV I% 
at >OME 

LIVING 
CN CAMPUS 

2 YEAR ND COMMUN ITY COLLEGE 

2 YEAR N D  COMMUN ITY COLLEGE 

2 YEAR @l ND  COMMUN ITY COLLEGE 
+ 2 YEAR @l N O  4 YEAR P UBL IC U N IVERS ITY 

NO 4 YEAR PUBL IC UN IVERS ITY 

I N D  4 YEAR PR IVATE UN IVERS ITY 

Reg o n a l  Co l l ege Cost Sheet 2Cl7-2D18 
by Ba r ..: o f  �J D . Costs i 1 c lv:Je a n  average 
of tu i ,i c n ,  fees .  JC'.lks, roc 'll & board .  

CAM P U S  PREVI EW DAYS 

October  18,  2018 
October  19,  2018 

REG I STRAT ION DAYS 

Apri l 25, 2019 
J u ne 20 ,  2019 

Apr i l  13, 2019 J u ly 16, 2019 
August 13 ,  2019 

)f- )  J{A /003 L i 5 C-
3 - t tf , / '1 D I?, 

$20,108 
sav i ngs  

$43,□97 ; 

I i I I 

AP P LY 
TO DAY ! 

ACT TEST DAYS 

Septem ber  8, 2018 
October  27, 2018 
December  8 ,  2018 
Febru a ry 9, 2019 
Apr i l 13, 2019 
J u ne 8, 2019 
J u ly 13, 2019 

A tou r  at La ke Region State Col lege is the best way to see that our  campus meets a student's needs .  Students enjoy the 
comfort and conven ience LRSC provides on i ts  access ib le campus. At Lake Region  State Col lege, student success is our  
pr iority. A pe rsona l ized campus vis it w i l l  give you the opportun ity to visit with students, facu lty, a nd  staff. See f irst 
hand that the close-kn it atmosphere of Lake Region State Col lege and the col lege's fri end ly staff demonstrate a 
student-fi rst env i ronment. 

SCHEDUL E  A TO UR . . .  Vi s i t Our Campus . . .  BECOME A STUDENT! 
Lake Region 
S t a t e  C o l l e g e  

[70 1 ]  662- 1 600 I [800] 443- 1 3 1 3 I www.LRSC.ed u  I Dev i l s  Lake, North Da kota We.Change . L i ve s. 
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/ Lake Region 
S t a t e C o l l e g e  

Major Cap i ta l Projec ts Req uest 
Project: Da kota Prec i s ion  Ag Cente r  
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LRSC □PAC 
(Dakota Prec is ion Ag Cen ter) 
FAC IL ITY REQUEST: KEY PO INTS 
Space wi ll be used to advance a specific 
program or activity that is a high priority 
of the state. 
Agricu ltu re is a lead ing  economic engi ne  of not on ly the 
Devi ls Lake region but of the state as a whole .  Those who 
wish to succeed i n  agr icu ltu re o r  the busi nesses that 
serve it need to adapt to constant changes. Students 
i n  the Da kota Precis ion Ag Cente r  at LRSC prepare to 
successfu l ly navigate and rema in  on the lead i ng  edge 
of those cha nges. Those who retu rn to the fam i ly 
fa rm possess the sk i l l s  needed to compete in a ve ry 
com petitive ma rketplace. Those who enter into other  
agr i bus inesses that  support the loca l fa rming operations 
wi l l  u ndersta nd  how to ut i l ize cu rrent techno logy to 
keep  these North Dakota bus inesses th riving. 

Ou r  e n ro l lment is comprised a lmost enti re ly of North 
Da kota students and  our  p lacement is a lmost ent i re ly 
i n  North Da kota positions .  The majority of our students 
ente r  the workforce upon p rogram comp letion  but 
we have a lso developed a rt iculation agreements to 
fac i l itate students' goa ls to conti nue the i r  education at a 
North Da kota fou r-year  co l lege or  un iversity. 

Project meets a compell ing programmatic 
or accred itation justification consistent 
with campus mission and strategic goals. 
La ke Region State Col lege revised its agr icultu ra l 
p rogramming  i n  2012 after rece iv ing a $2 .9 m i l l ion Trade  
Adjustment Assista nce Commun ity Col lege and  Career 
Tra i n i ng (TAACCT) grant from the US Depa rtment of 
Labor. LRSC deve loped i ts h igh ly successfu l P rec is ion 
Agricu ltu re Techn ic ian Program and th at program has 
a l ready reached its 40-student p rogram capac ity. The 
Fa rm Bus iness Management Program, housed i n  the 
same faci l i ty, serves 130 fa rm and ra nch operations a nd  
h a s  c lose t ies t o  t he  Precis ion Ag  Techn ic ian Program .  
Bes ides the regu lar  classroom instruction req u i red ,  
Prec is ion Ag students obta i n  rea l-world exposu re to 
the techno logies on equ ipment brought into the shop. 
U nfortu nate ly, the cu rrent overhead door is not la rge 
enough to accommodate a i r  seeders, ti l lage a pp l icators, 
nor comb i nes lack ing fo ldab le hopper extens ions .  LRSC 
co l laborates with loca l  dea lersh ips to p rovide them 
the use of ou r  rented fac i l ity for tra i n i ng pu rposes; i n  
retu rn ,  they a l low our  students to be i ncluded i n  the i r  
tra i n i ng  on the latest technologies. L im it ing factors in  

:If' I ,t( 6 100 3 Lf-.5 C. 
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ou r  tra i n i ng  i nc lude the cond it ion o f  ou r  rented fac i l ity, 
the size of the equ i pment we a re a b le to accommodate 
a nd  the off-campus  location .  LRSC p romotes a sma l l  
cam pus, fam i ly atmosphere but the students i n  the 
Prec is ion Ag Program a re less  l i ke ly to be i nvo lved on 
campus  because o f  the i r  cu rrent locat ion . 

Project is necessary based on clearly 
demonstrated condition of exist ing space. 
LRSC leases a n  11 ,500 sq .  ft. former fa rm imp lement  
bu i l d i ng  nea rly two m i les no rth of  cam pus to house 
the Prec is ion Agricu ltu re Techn ic i an  Program and the 
Fa rm Bus iness Management Progra m .  I n  add it ion to 
d i rect tra i n i ng  a ctivit ies, the Prec is ion Ag Program hosts 
severa l events with its many bus iness pa rtners a nd  
Tra i n  N D  th roughout t h e  yea r. The fac i l ity i s  su bsta nda rd 
fo r many reasons i nc l ud i ng  the fo l lowing :  

• Agi ng  fac i l ity is  not wel l -su ited for educati ona l  
pu rposes 

• Lack of mecha n ica l i n frastructu re fo r adequate i ndoor 
a i r  qua l ity 

• I n adequate ly i nsu lated 

• Bottom tin has rusted away i n  spots leavi ng the 
outs ide vis i b le from the i ns ide 

• Concrete has  sh ifted leav ing the th resho lds before the 
doors i n  poor shape 

• U npaved lot is a mess a nytime  it ra i ns  wh ich makes it 
d i fficu lt to keep the floors c lean 

• The shop is poorly l ighted a nd  is grease sta i n ed 

• Septic system has  been overwhe lmed d u ri ng  spec ia l 
events as the faci l ity is not con nected to e i ther the c ity 
or the rura l  sewer system 

• The owner  reta i ns, a nd  uti l izes, h i s  r ight to store stuff 
on  the p roperty 

• A s lough a nd  CRP a re located with i n  1000 feet to the 
east and  even with month ly Ecolab service we a re 
constantly f ighti ng rodent i n festat ions 

LRSC does not be l ieve it is reasonab le to conti n ue  to 
invest in a n  off-campus, leased fac i l ity that is i nadequate 
to serve the n eeds of extreme ly via b le programs.  On 
campus faci l it ies do not h ave enough room nor  do  they 
conta i n  p roper shop fac i l it ies to h and le the Prec is ion Ag 
Techn ic ia n Program and  the Fa rm Bus i ness Management 
Program en ro l lments. LRSC cons iders constructi ng a 
p roper  on -campus fac i l ity a nd  re locati ng  these two 
p rograms a top pr io rity. 
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Project addresses current life, hea lth, and 
safety issues. 
The leased fac i l ity is not con nected to the city sewer 
system; a n  agi ng  septic and  d ra i n  fie ld system a re sti l l  
uti l ized and a re sometimes overwhelmed by spec ia l  
events. 100 feet to the east is s lough grass that stays 
too wet to ma i nta i n  mak ing rodent and  pest contro l  
extremely d ifficu lt. We constantly dea l  with m i ce, and 
occasiona l ly rats. 100 feet beyond the grass i s  a 4,500 
sq .  ft .  catta i l  s lough fu l l  of  seeds/fuzz that blow i nto the 
bu i l d i ng  every fa l l .  To the northeast, less than 1 ,000 feet, 
is a feed lot h and l i ng  severa l h und red cattle. 

The fac i l ity is  nea rly two m i les north of campus requ i ri ng  
students ( 30  -40  veh i c les) enter ing ND  Hwy 20 with a 
left turn i n  a 40 mph  zone  from campus then making  a 
r ight hand  turn off of Hwy 20 i n  a 65mph zone with no  
turn i ng  la ne .  When  leaving, students tu rn  left onto Hwy 
20 i n  a 65 mph  zone and exit back onto campus with 
two options :  tu rn i nto the res idence ha l l  entrance with 
no tu rn ing l ane  or  ente r the ma in  campus with a turn i ng  
la ne .  Students may do th i s  2-5 t imes a day. Other  
u n iversit ies may requ i re students to  d rive from class A to 
class B but p robably not by enter i ng i nto a 65mph  zone  
mu lti ple t imes  a day  . 

S i nce th is is a rented fac i l ity off-campus, we h ave not 
been a b le to take advantage of tyi ng i nto the ma i n  
campus secu rity u pgrades i nc lud ing e lectron i c  locks on 
exter ior  doors a nd  secu rity cameras. Park ing lot l ight i ng 
is a lso i nadequate . 

Project addresses an urgent 
infrastructure need . 
Already expla i n ed a bove. 

Future Operating/ Improvement costs and 
funding sources. 
Operati ng  costs wi l l  decrease fo r several yea rs because 
ut i l ity costs on  the main campus a re considera b ly less 
than  the ut i l ity costs i ncu rred at the off-campus locat ion .  
Custod ia l  services wi l l  decrease when the gravel park ing 
lot is e l im inated .  Phys ica l  P lant  staff wi l l  no longer need 
to d rive eq u i pment to a n  off-campus locat ion to remove 
snow. 

* I J-/ /j / 003 
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Project addresses sign ificant deferred 
maintenance . 
The cu rrent rented fac i l ity is i n  h igh need of u pdated 
ma i ntenance to the roof, a i r  h a nd l i ng, w indows, doors,  
s ign age, park ing lot, sewer, exter ior  pa int  and floori ng .  
The cost of major repa i rs wi l l  be passed th rough to LRSC 
i n  the form of i nc reased lease payments. 

Project fosters the consolidation 
of services or enhances operating 
efficiencies. 
Col la borat ion between Prec is ion Ag Program and othe r  
p rograms i s  hampered  by  be ing offsite. An on-campus  
fac i l ity w i l l  a l low strong  co l laborat ion with ou r  M a rketi n g  
a n d  IT p rograms a nd  w i l l  make i t  eas ier fo r l ibera l  a rt 
students to e n ro l l  i n  agr icu ltu re c lasses as electives. 

Source and Avai labi lity of Funds. 
State app ropriat ions a re requested for th is fac i l ity. 

Dakota 
Precision 
Ag Center 
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I mage 1: Located northwest of G i l l i l and Ha l l .  
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Image 2 :  Outs ide structu re of p roposed Dakota Prec is ion 
Ag Center. 

Space I ncludes: 
• C lassrooms 
• Shop 
• S imu lation  Classroom 
• Tool  Room 
• Offices 

# I  <t(B / Do3 
3 ·- 1 1 - 1 '1 

TOTAL PROJECT BUDGET 
G E N E RAL CO N D IT IONS  

S ITE  a n d  PARK I N G  

B U I LD I N G  SH ELL  

B U I LD I N G  F I N I S H ES 

M ECHAN I CAL a n d  ELECTR ICAL 

TOTAL BASE B ID  

CM COSTS 5% 

CO NTI N G E N CY 

A/E FEES 7% 

ESCALAT ION  T H R O U G H  2020 4% 

$111,980 

254,565 

802,920 

339,705 

927,821 

2,436,991 

121,851 

127,944 

188,078 

114,996 

OPIN ION OF COST TOTAL $2,989,860 

Scope of Work: 
• A l l  requ i red taxes a nd  i n su rance 
• Bu i l d i ng  permit 

Cla r i f icat ions : 
• F in i shes to reflect i n dustry standa rd 
• Bu i l d i ng  17,000SF 
• Pre - Eng ineered Meta l Bu i l d i ng  f igu red for 

Bu i l d i ng  She l l  

Changes Made :  
• Red uced bu i l d i ng  qua ntit ies to reflect a 

17000SF bu i l d i ng  
• Reduced Pavi ng  by  ha lf 
• Deducted ACT from Common  office a rea 
• Deducted Ca rpet T i le from Com mon Office a rea/ 

Rep laced with Sea led Concrete 
• Red uced 18'x25' door down to 18'xl6' 
• Red uced PEM B Conti ngency 
• Reduced M/E by $5/SF 

Alte rna tes: 
• L i ne r  Pa ne l  i n  Shop  
• Ra ised Floor i n  C lassrooms 
• Mezza n i ne  above Too l  Sto rage 
• Brick Wa i nscot 
• Alum i n um  Storefront in S i lo 

Exc lus ions : 
• FFE supply a nd  i nsta l l  
• Al l items not specifi ca l ly stated above 
• Uti l ity usage costs to be pa id  by owne r  
• Payment and  performance bond 
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N o rt h  Da kota State U n ivers i ty i s  p l eased to s u b m i t  for con s i d e ra t ion  t h i s  age ncy rev iew a n d  s u m m a ry 

for t h e  2019-21 b i e n n i a l  budget  req u est .  

I N T R O D U CT I O N  As the state's land-grant institution, NDSU has a longstanding commitment to bringing educational opportunities and research solutions to the people of North Dakota. Our commitment remains focused on affordable access to a highquality education for our students and serving state interests in a manner demonstrating sound stewardship and accountability. We are truly a student focused, land-grant, research university. 
NDSU's continued success has led to higher national and international visibility, not just for itself but the entire state, and most importantly, more substantial contributions to the success of North Dakota and the nation, at levels never before attained by a North Dakota higher education institution. In fact, NDSU is now the top-ranked college or university in its five state area of North Dakota, South Dakota, Wyoming, Idaho 

• and Montana. That ranking has resulted in demand from both in- and out-of- state students seeking a traditional full-time, residential experience leading to graduation in four years from a rigorous research university environment. 

NDSU leads the state in the enrollment of first-time freshmen, and NDSU remains the largest university in the state in terms of overall full-time enrollment. NDSU graduates also enjoy an exceptional job placement rate in their field of study, exhibit a steadily increasing level of residency in the state after graduation, and make record-setting contributions to the state's tax base. From another perspective, the university's success also has led to continued record research and development expenditures, licensing revenues and new business growth, as well as subsequent job creation . 
As NDSU continues to evolve and grow, we also continue our commitment to affordability, efficiency and productivity. That commitment is reflected in the success of our students, local and service region communities and the statewide economic interests we serve. We look forward and remain committed to addressing the needs and aspirations of North Dakota by building on our land-grant foundation. 
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AG E N CY OV E RV I EW 
Ag e ncy Statutory Author i ty N D  Co n st i t u t i o n ,  Sect i o n  2 15 ,  North Da kota Cent u ry Code Chapter  1 5-1 2 

AG ENCY DESCRI PT I O N  North Dakota State University (NDSU) broke into the 'top 100' National Science Foundation (NSF) rankings seven years ago and has climbed to 9 1 st in the nation, with more than $ 1 53M in research productivity as of the FY 17 reporting period. The National Science Foundation is the only federally coordinated/ recognized ranking of the 3,500 colleges and universities in the nation. Because of this ranking, NDSU has become the highest NSF ranked institution in its five-state region of ND, SD, MT, WY and ID. Those rankings have opened up a steady progression of new partnerships and funding opportunities with other leading universities, private entities and federal agencies, never before possible for a North Dakota university. NDSU is proud of its tradition as the state's student focused, land-grant, research institution. It embraces that responsibility as a cornerstone of its future productivity, and the contributions it can increasingly provide to North Dakota and the state's residents, as well as the nation's current and future interests. The University hosts a large and increasingly diverse student profile and is home for the largest full-time, on campus enrollment in the state's university system. NDSU is located in a vibrant and growing area of the state, and the city of Fargo is regularly cited in national publications as one of the best college towns in the nation, best locations for entrepreneurial business start-ups, and best places for young professionals . The steadily growing metropolitan statistical area (MSA) population of 280,000 is anticipated to see continued growth over the next decade. The three K- 1 2  school districts in the Fargo-Moorhead area are collectively experiencing net new enrollment growth of over 1 ,200 students a year-projected to continue for at least eight more years. In partnership with the community and with a growing number of major corporate partners, NDSU has shared a responsibility for creation of an environment that compliments and blends the experiences of its students, faculty and staff with the community in which they live while attending the university. 

M ISS ION 
STATEMENT 
Wi th  energy 
and momentu m, 
North Dakota 
State Un ivers i ty 
add resses the  
needs and 
asp i rat ions  of 
peop le  i n  a 
chang i ng wor l d  
by  bu i l d i ng o n  
ou r l a nd -g ran t  
fou ndat ion .  
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AG ENCY FUTU RE CR IT ICAL ISSUES NDSU's productivity and national visibility combined with the attractiveness of the surrounding community and the state's current economic strength have led to strong student demand by both undergraduate and graduate students, scholars and entrepreneurs eager to bring their research and business ideas to an environment that supports their success. Our future strategic focus, recently codified by a comprehensive academic masterplan, is focused toward science, engineering, technology, public health and agricultural fields represented by the STEM disciplines. In order to meet student demand, NDSU's future critical issues are: 

=• 
• Provide resources to support faculty and staffing of academic areas and support functions while meeting the needs of student demand. Prior to the devastating cuts in budget and subsequently personnel in the last legislative session, NDSU had been able to provide increasing resources to support faculty and staffing of academic areas and support functions while meeting the needs of student demand. • • • • • • • • • • • • • • • • • • • • • 

In years prior to the recent cuts NDSU had increased its number of academic and teaching staff by over 1 00, which had resulted in a notable lowering of its student-faculty ratio. The recent cuts eliminated that progress and put NDSU back to its pre-20 1 0  position. That said, NDSU has successfully protected the number of tenure-track faculty positions, which remain approximately the same as before state resource rescissions. 
• Continue to provide up to date classroom facilities equipped to meet the educational, technological and physical needs of our students. 
• Continue to provide and maintain a safe and secure environment for students, faculty and staff. 
NDSU understands its responsibility to evaluate and purposefully consider opportunities for collaboration and to find efficiencies across its academic programs and all other activities. Over the past several years we have undergone a comprehensive strategic planning process to evaluate those 

• areas in which it is best positioned to lead, support, collaborate or contribute to the success of its constituencies . Additionally, NDSU continues to identify those areas in which it is not best positioned or cannot efficiently lead with excellence in addressing demands of the state and nation, and must support collaboration with or redirection of state 

� � I 0 0 3 
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necessities to  NDUS institutions better positioned to  meet such demands . At the same time, the University has also pursued a number of initiatives ranging from curriculum reviews, and restructuring of tuition, fees and course load expectations to purposeful collaboration with other state post-secondary institutions. Just a few current examples of such collaboration include development of undergraduate and graduate programs with Minot State (social work and human development) ,  and NDSCS (the "Pathways" program, and the establishment of a two-year liberal arts preparatory program in the Fargo area . 
AG E N CY PERFORMANCE M EASU RES NDUS has adopted several data systems that help incorporate accountability measures and transparent reporting in accordance with the Board's vision and strategic plan. These data systems, including Dashboards, Predictive Analytic Reporting, Strategic Planning Online, and the State Longitudinal Data System, provide public reports on completion and retention rates, semester-by-semester enrollment, peer comparisons, financial aid and tuition, and much more. Additionally, the publicly available data available throughout the systems provides real-time data to researchers and decisionmakers. These analytical tools complement the system's biennial report on its strategic plan, which incorporates the "flexibility with accountability" expectations created in Senate Bill 2003 passed by the 200 1 Legislative Assembly. 
AG E N CY STATUTORY AUTH O R ITY ND Constitution Section 2 1 5, North Dakota Century Code Chapter 1 5 - 12 .  
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E N RO L L M E N T  OV E RV I EW 
FAL L  ENROLLMENT DATA 

14,407 14,399 14,443 14,6 29 
1 5,000 

1 4,000 

1 3,000 

1 2,000 

11,000 

1 0,000 

HEADCOUNT 

9,000 

14,747 14,5 16 14,43 2 14,358 
2008 

2 0 0 9  

2 0 1 0  

2 0 1 1  

2 0 1 2  

2 0 1 3  

2 0 1 4  

2 0 1 5  

2 0 1 6  

2 0 1 7  

2 0 1 8  

H i  1 003 

3 - 19 -'{ 9 
ft I 

FT FTE 

1 1 , 0 0 4  1 1 , 7 9 4  

1 1 , 67 9  1 2 , 57 7  

1 1 , 857 1 2 , 7 0 8  

1 1 , 675 1 2 , 6 0 6  

1 1 , 7 3 3  1 2 , 704 

1 1 , 7 9 8  1 2 , 7 9 7  

1 1 , 9 1 7  1 2 , 9 3 4  

1 1 , 684 1 2 , 8 3 4  

1 1 , 68 0  1 2 , 7 8 3  

1 1 , 7 6 8  1 2 , 7 8 3  

1 1 , 2 6 9  1 2 , 3 9 4  

Headcount: All students, regardless of number of credit hours Full-Time (FT): Students enrolled in 12 credit hours or more Full-Time Equivalent: UGRD student credit hours divided by 15 = FTE; GRAD student credit hours divided by 12 "' FTE 

FALL 2018 FACE-TO-FACE O N-CAM PUS PERCENTAGES 

At NDSU, 12 ,884 of  13 ,796 students are face-to-face with faculty in  traditional classroom settings . 

100% 

90% 

80% 

70% 

60% 

50% 
55 .0% 

52 .4% 
40% 

30% 

20% 

10% 

BSC DCB 

. . .  . . .  . . .  

77.5% 

19 .8% 

DSU LRSC 

74.5% 
69. 1% 

45.9% 

MASU M ISU NDSCS NDSU UND  

Method Note: Report NDUH2SRO is used in reporting as it includes ONLY degree credit coursework. Report NDUH2RZ includes non-credit coursework, and thus is not used. 
Source: NOUS Fall 2018 Enrollment Report (Table 6) 

52.3% 

vcsu 

. .  . .  . . .  . . .  

. . . . . . . . . .  
. .  . . .  . .  

59.3% 

wsc NOUS 
AVERAGE 
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AG E N CY M AJ O R  ACCO M P L I S H M E N TS 

• • • • • • 

1 .  ND's first and only top-ranked research university in the nation based on National Science Foundation . 
2. Recently completed, opened and have now "named" a new, state funded 120,000 sq. ft. STEM Classroom building to meet student demand in the science, technology, engineering and math disciplines. The A. Glenn Hill Center has capacity for 4,000-5000 students to cycle through per day . 
3. College of Health Professions construction project approved for an addition to Sudro Hall funded with private donations, expected completion during 2020. The 74,000 sq. ft. addition recently was named Aldevron Tower in recognition of Fargo-based Aldevron, the largest producer of DNA in the world. Aldevron Tower will allow for significant expansions of both the College's enrollments and research activities .  

: . 4. Catherine Cater Residence Hall, a revenue bond construction project, will allow second year students the opportunity to live on campus, expected completion during 2020 . • • • • • • • • • • • • • • • • • • • • • 
• 

5. NDSU's has become the North Dakota post-secondary institution of choice for North Dakota high school graduates, and similarly the institution of choice for out of state high school graduates. A majority of NDSU's out-ofstate-students are choosing to stay in North Dakota for their first job after graduation and contribute back above state averages to the tax base. Student career outcome rate recently achieved a record 92 percent success with recent graduates reporting with employment, graduate or professional school, or have chosen to serve in the military . 
6. Continued efforts in support of student success through improved sense of welcome and support; study of and implementation of interventions which have successfully led to improved retention and graduation rates; focus on students from historically under-represented populations, veterans, and others; and addressed high risk behaviors and other student issues. Continuing to expand academic collaborations including development of undergraduate and graduate programs representing the most extensive list of collaborative arrangements in North Dakota's 1 1 -campus higher education system. The U.S. Department of Education (DOE) recently released its national loan default rate data for the latest cohort (20 15 )  was 10 .8 percent. We're pleased to share that NDSU's default rate was only 3. 1 %; well below the national norms and a record low for us as far back as we can track. 

7 .  System wide support of academic support functions in IT-based data storage, academic computing (NDSU is the SBHE recognized supercomputing facility for the state) ,  communication, emergency response and support technologies that provide the backbone of many NDUS institutions and the support of their collective academic communities. By blending system resources with the campus-based expertise requisite to major research university environments, NDSU is in many areas best positioned to efficiently provide services to its sister institutions through an increasing number of NDSU shared services. NDSU has been officially named by the State Board of Higher Education as North Dakota's lead institution both for cyber, and high performance computing related strategic initiatives. 
8 .  Planned improvements in three campus-dining centers are underway in the 20 1 7 - 1 9  biennium. These projects include the West Dining Center expansion and Residence Dining Center Phase II, projects adds made/cook-to-order stations, display cooking capabilities, authentic meal options and new vent hoods, equipment where needed and food prep areas. All projects are funded using auxiliary local funds. 
9 .  NDSU increasingly enjoys private support and enthusiasm from our alumni, friends, state business leaders and the nation. More than ever they appreciate the critical role NDSU plays in keeping North Dakota high school students in our state, drawing out-of-state high school students to our state, and stimulating the economy while educating our primarily full-time student population and getting them in to our regional work force at a faster pace than our peers. And they've materially offered their support so we can further elevate our performance. To illustrate that point, in 20 1 0  NDSU was enjoying approximately $9 million in annual private giving. Two years ago NDSU hit a record $52 million in private giving, and this past year NDSU hit almost $60 million. This year is on track to top the last, and that will be the springboard for the largest capital campaign in NDSU and likely state higher education history. 
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10. Continued involvement with the Research and Technology Park (RTP) and emerging technology firms have created several thousand new jobs, including employment of more than 1 00 NDSU undergraduate and graduate students. Recent refinancing of two major research facilities will allow for a substantial increase in commercialization activities. The award-winning 55-acre RTP is made up of 19 university, public/private and private tenants engaged in research and development activities which, with linked companies, generate more than $28 million annually through 1 ,023 on- and off-site full time employees (464 of which are NDSU graduates) and 1 03 student interns. The RTP includes a business incubator facility consistently operating at maximum capacity with a notable record of successful start-ups. The park has approached build-out and is planning expansion. 

1 1 . Solidified NDSU as one of the most successful overall NCAA Division-I athletic programs in the nation. NDSU student-athletes' commitment to excellence helped shine a national spotlight on an athletics program celebrating its NCAA Division I competition. NDSU has for the last several years been one of the top ten winningest overall Division-I athletic programs in the nation, with most teams going to post-season and up to national championship levels of play. The football team alone has with six national championships in the last 7 years, has set a new record in NCAA and American college football history. Construction completed of various major athletic non-state funded facilities, ranging from performance and practice venues through student athlete academic, sports medicine and nutrition centers, which collectively represent the largest collection of proximal indoor event space in a broad multi-state region. 
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P R O G RA M N A R RAT I V E  
EXPLANATION OF PROGRAM COSTS Salaries and fringe benefits continue to make up the majority of NDSU's expenses, representing approximately 73% of the University's state educational and general operating expenses in the most recent fiscal year. At NDSU, in order to achieve and sustain the University's viability and recognition as a leading student focused, land-grant, research university, sufficient funding is required for competitive compensation and start-up packages for faculty and staff, along with the capacity to retain those faculty and staff in a performance-based, market driven environment. Non-salary operating expenses represent the remaining 27% of the state education and general fund operating expenses. NDSU's focus on operational efficiencies allow us to continue to meet student demand of both undergraduate and graduate students, as well as support our ability to attract scholars and • entrepreneurs eager to bring research and business ideas to an • environment that supports their success . •• • • • • • • • • • • • • • • • = ·  • • • • 
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PROGRAM GOALS A N D  O BJ ECTIVES NDSU i s  proud of  its tradition as  the state's student focused, land-grant, research institution. It embraces that responsibility as a cornerstone of its future productivity. NDSU prides itself on the contributions it can make to North Dakota and the state's residents, as well as to the country and world. NDSU continues to excel in providing accessible and affordable education to academically-prepared students. Research productivity has risen significantly; our faculty compete successfully for corporate, state, and federal research grants, and our creative activity is vibrant and diverse. The program goals and objectives for NDSU are in three major functional areas: academic programs, research and public service. In order to meet these objectives NDSU strives to provide: 1 )  high quality, best-practice instruction in curricula approved by the State Board of Higher Education to meet student needs 2)  community and statewide educational services and on line, distance education programs at the collegiate level 3) a culture of scholarly activity, including research and creative activity. The University's expectation is that research and other scholarly activities will provide vitality and relevance necessary for superior instruction and public service and strengthen North Dakota's economic future. NDSU's strategic vision provides the guiding document for pursuing these objectives and for resource allocation, and it's strategic plan delineates strategies for student success, expansion of the research enterprise, and outreach to the citizens of North Dakota . In support of these goals and objectives, student services and institutional support is necessary. NDSU must meet the needs of students by providing traditional and innovative programs to assist in the total development of the student. These efforts support student achievement/academic excellence through career preparation and development. We promote a better quality of life for our students through wellness programs, the provision of alcohol-free social activities, counseling and personal growth opportunities, as well as services for first generation students, veterans, and students with disabilities . NDSU's institutional support provides administrative leadership and direction of the University academically, economically, and physically; coordinating all institutional affairs and operating guidelines of the University; and ensuring compliance with policies established by the State Board of Higher Education. 
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PROG RAM PERFORMANCE M EASU RES NDUS has adopted several data systems that help incorporate accountability measures and transparent reporting in accordance with the Board's vision and strategic plan. These data systems, including Dashboards, Predictive Analytic Reporting, Strategic Planning Online, and the State Longitudinal Data System, provide public reports on completion and retention rates, semester-by-semester enrollment, peer comparisons, financial aid and tuition, and much more. Additionally, the publicly-available data available throughout the systems provides real-time data to researchers and decision-makers . These analytical tools complement the system's biennial report on its strategic plan, which incorporates the "flexibility with accountability" expectations created in Senate Bill 2003 passed by the 200 1 Legislative Assembly. 

PROGRAM STAT IST I CA L  DATA NDSU consists of eight colleges: College of Agriculture, Food Systems and Natural Resources; College of Arts, Humanities, and Social Sciences; College of Business; College of Engineering; College of Human Development and Education; College of Health Professions; College of Science and Mathematics; and the College of Graduate and Interdisciplinary Studies. The programs of study include 51 graduate doctoral programs; 83 master degree programs and professional masters programs (software engineering, electrical and computer engineering, logistical and urban systems) ;  over 100 bachelor degree programs; 1 specialist program (Education Leadership) ;  18 graduate level certificate programs and undergraduate certificate programs. The NDSU campus includes over 1 00 buildings (either owned or fully leased) . Additionally, to cope with the exceptional and immediate demand for 'space' on campus, NDSU is leasing space in the Bison Block (immediately on the south side of 1 2th Avenue, across from Campus) which houses the Bison Information Network (BIN) Television Studio. Lease of the West Building (41 ,500 sq ft) to house the offices and facilities of the Center Heritage Renewal, the Institute for Regional Studies and University Archives, a warehouse for Facilities Management, and is the location for the monthly State Surplus Auctions. To meet excess space demand, 23,400 sq. feet of space is leased at the Stop & Go development (north side of 1 9th Avenue and east of University Drive) which currently houses the departments of School of Nursing, Human Resources, Grants & Contract Accounting and Child & Family Services. The College of Health Professions currently leases four separate facilities (totally 14,000 assignable sq ft) off-campus to house the rapidly expanding number of students and attendant faculty, staff, classrooms, labs and other facilities. 

Complementing NDSU are 8 NDSU Research Extension Centers representing 1 8,853 acres and physical assets estimated at over $840M: • Carrington Research Extension Center • Dickinson Research Extension Center • NDSU Main Experiment Station • Hettinger Research Extension Center • Langdon Research Extension Center • Minot North Central Research Extension Center • Streeter Central Grasslands Research Extension Center • Williston Research Extension Center 
Related agencies: • North Dakota Forest Service • Upper Great Plains Transportation Institute 
As of Fall 20 18 ,  NDSU student enrollment headcount was 13 ,796 students. There are over 6,000 employees (faculty/staff/ regular/temporary/full-time/part-time) .  
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P E R FO R M A N C E  I N D I CATO RS  
RETENT I O N  
F i rst-yea r retent ion  

Second-yea r retent i on  

4 year graduat ion  rate 

6 yea r graduat ion  rate 

OTHER I N D I CATORS 
Ca reer P lacement rate: reports percent of students w i th i n  6 months 
of g rad uat ion  that  a re emp loyed, enro l l ed i n  cont i n u i n g  educat ion  
o r  m i l i ta ry serv ice  . 

Percentag e  of u nderg raduate adv isors us i ng  ea r ly  a l ert system 

Percentag e  of underg raduate adv isors t ra i ned 
on ear ly  a l ert system 

Student-facu l ty rat io  

Percentag e  of students part i c i pat i ng  
i n  h i g h - i m pact p ract ices 

Percentag e  of  f i rst-yea r students ta k i ng  
at l east 1 5  cred its 
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2013-14 2014-1 5  2015-16 2016-1 7  2017-18 2018-19 

78.00% 80.10% 78 00% 79.60% 79.10% 78 .90% 

68 .90% 66 .90% 68 .80% 69 .80% 71 .99% 7 135% 

26 .90% 26 .80% 32.20% 32.30% 35 00% 37.80% 

53 .10% 56. 10% 53 .90% 55 .50% 58 .00% 5760% 

75% 79% 80% 91% 92% 83% 

32% 42% N o  data 
ava i l a b l e  

78% 91% No data 
ava i l a b l e  

18 1 1 7 1 17 : 1  1 7 1 18 : 1  1 7 1 

99% 99% No data 
ava i l a b l e  

64% 65% 73% 73% 79% 83% 

N DS U 'S FOU R-YEAR G RA D U AT I O N  RAT E  I S  T H E  H I G H EST I N  T H E  STAT E . 

81% U N D E RG RA D UAT ES  
I N VO LVED I N  
RESEARCH I N  2017- 18 

Source: Student Exper iences , n  t h e  Research U n iversity 
Su rvey, Spring 2018: Based on students report ing  one or 
more type of i nvolvement , n  Research or Creat ive Act iv i t ies 
th rough coursework or co-cu rr icu lar  act iv i t ies .  
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FA L L  201 8  E N R O L L M E N T  
TOTAL E NROLLMENT Undergraduate 

1 1 ,425 

NORTH DAKOTA 4,986 
Cass 2,601 
Bur le igh 537 
Ward 145 
G rand Forks 143 
Rich land 133 
Morton 136 
Stutsman 91 
Stark 87 
Wi l l iams 78 
Tra i l l  6 8  
Barnes 55 
Walsh  59 
Dickey 44 
Ransom 50 
Ramsey 45 
Mercer 42 
McLean 44 
Sargent 40 
Rolette 39 
Pembina 35 
McI ntosh 28 
Emmons 29 
Bott ineau 27 
Foster 28 
McHenry 25 
Wel l s  2 9  
Benson 24 
McKenz ie 23 
Eddy 23 
Lamoure 22 
Bowman 22 
Renv i l l e  23  
Cava l ier  22 
Mountra i l  1 8  
D u n n  1 7  
Pierce 20 
Hett inger 1 3  
Loga n  1 2  
Nelson 1 1  
Steele 13 
Adams 11 
G riggs 1 0  
Towner 9 
Golden Va l ley 1 0  
Grant 9 
Kidder 6 
Div ide 7 
Bu rke 6 
Sher idan 6 
Sioux 6 
O l iver 3 
B i l l i ngs 1 
Slope 1 
M I N NESOTA 5,647 
OTH ER 792 
TOTAL 11,42S 

1 Q Source: NOUS Fall 2018 Enrollment Report 

Professional Graduate 

391 1 ,980 

199 956 
120 703 
19 65 
4 22 
7 1 0  
3 21 
3 1 7  
1 1 1  
4 9 
4 6 
3 7 
2 1 0  
4 2 
4 6 
1 2 
1 5 
4 2 

3 
1 6 
1 2 

3 
2 3 

3 
1 3 
2 1 

4 

1 1 
3 

1 1 
1 2 

2 
1 
1 

2 2 
1 3 

1 

1 
2 

1 
2 

1 2 

1 
3 

2 

174 357 
18 667 
391 1,980 

Total 

1 3 ,796 

6,1 41 
3,424 
621 
171 
160 
157 
156 
103 
100 
88 
78 
67 
65 
54 
53 
51 
48 
47 
47 
42 
38 
33 
32 
31 
31 
29 
29 
26 
26 
25 
25 
24 
24 
23 
22 
21 
21 
13  
13  
13  
13  
12  
12  
12  
10  
10  
9 
7 
6 
6 
6 
5 
1 
1 
6,1 78 
1 ,477 
13,796 
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S H A R E D  S E RV I C ES ,  CO L LA B O RAT I V E  P R O G RA M S  
A N D E F F I C I E N C I ES 
SHARED S E RVICES AND EFF IC IENC IES :  North Dakota State University, Valley City State University and North Dakota State College of Science (NDSU, VCSU and NDSCS) have been meeting periodically to review how services can be shared across the institutions. Some items currently in place or being implemented include: 
• Human Resources and Payroll: NDSU is providing the following Human Resources and Payroll services to NDSCS, VCSU, DSU and WSC and continues conversations with other institutions to provide similar types of services. o Benefits entry, HRMS Ben Admin process and benefits adjustments o Vendor balancing, payments and reporting o Employee taxable expense entry o Payroll reconciliations, tax payments, tax reporting, and garnishment processing o International Payroll Specialist who monitors and reports proper employment eligibility, work authorization and taxation and E-Verify submissions. 
• Purchasing: Purchasing staff from the three institutions have been meeting periodically to share procedures and reviewing best practices. Practices being reviewed and implemented include: o NDSCS staff reviewed how Surplus Sales are handled at NDSU and implemented the same practice at NDSCS resulting in an estimates savings of 100 hours work annually. VCSU has also reviewed this process and is considering implementing the process. o NDSCS uses Perceptive Content for contracts and RFPs and has shared its setup with NDSU. NDSU is implementing Perceptive Content with an intention of sharing contracts and RFPs between the institutions, in addition to processing more efficiently within NDSU. o As current contracts expire, the three institutions will review to determine if an RFP can be shared. A primary consideration for sharing an RFP will be determined if the vendor can service the three various locations. 

COLLABORATIVE PROGRAMS WITH I N  
T H E  N O RTH DAKOTA U N IVERS ITY SYSTE M :  • Elementary Education: Students may attend NDSU and earn an Elementary Education degree from VCSU while simultaneously earning a Human Development and Family Science degree from NDSU. 
• Social Work: Students may attend NDSU and earn a Social Work degree from Minot State University (MSU) while simultaneously earning a Human Development and Family Science degree from NDSU. 
• Public Health: NDSU and UND have a cooperative agreement in offering their respective Master of Public Health degrees and certificate programs. Each university has unique areas of specialization, but courses may be recognized and transferred between the universities. A Coordinating Council with membership from each university provides administrative oversight for areas of cooperation. In addition to academic programing, areas of cooperation also include working together to advance the cause of improving health practice in the State of North Dakota . 
• Biomedical Engineering: NDSU and UND have received approval to offer joint graduate programs in biomedical engineering. These programs will begin being delivered in fall 20 1 7. 
• Pathway Program: New freshmen not granted admission to NDSU and meeting the minimum ACT sub-score requirement are offered the opportunity to enroll in the Pathway Program through NDSCS-Fargo. Pathway students live in the NDSU residence halls and may take up to 6 credits through NDSU per semester, while taking the remaining classes with their home institution of NDSCS. Students are allowed to transfer to NDSU after successfully completing required academic readiness courses and 24 transferable credits. Pathway students have access to all NDSU services . 
• Collaborative Student Procedure: NDSU participates in the North Dakota University System (NDUS) Collaborative Student Procedure. Fully admitted undergraduate students in good academic standing are allowed to enroll collaboratively at another NDUS institution, subject to limitations. Students pay all charges for both institutions to their home institution . 

1 1  
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NDSU I NORTH DAKOTA STATE U N IVERS ITY 

• Reverse Transfer: A reverse transfer process allow for credits earned at NDSU to be used towards a two-year degree. A reverse transfer process is in place with NDSCS and is serving as a template for a system-wide reverse transfer process. 
• Articulation Agreements: Articulation agreements are designed to improve student access to college degrees and avoid course duplication or loss of credit when students transfer. NDSU participates in the General Education Requirement Transfer Agreement (GERTA) which is an approved set of general education courses that are transferable between NDUS institutions and North Dakota's five tribal colleges .  In addition, NDSU has formal agreements with BSC, DSU, LRSC, MSU, NDSCS and VCSU for specific undergraduate programs. 
OTH E R  COLLABO RATIVE PROGRAMS:  • Tri-College University: Tri-College University (TCU) started as a cooperative agreement between Concordia College, Minnesota State University Moorhead and NDSU. Tri-College University has now expanded to add Minnesota State Community and Technical College and NDSCS. TCU provides for undergraduate course exchange between the institutions. 
• GPIDEA and AG*IDEA: Great Plains Interactive Distance Education Alliance (GPIDEA) is an academic alliance of 20 public university members that offers fully-online graduate and undergraduate coursework and program options in high demand professional fields. AG*IDEA, an affiliate of GPIDEA offers programs and courses in agriculture disciplines. 
• Sisseton Wahpeton College: A memorandum of understanding between NDSU and Sisseton Wahpeton College aims to help American Indian students pursue advanced degrees. The agreement's objectives include 1) Providing transitional programs, support services and an articulation agreement for transferring credit to facilitate the transfer of students between the institutions; 2) Developing a faculty exchange program; 3) Identifying collaborative research, scholarship and service-learning projects. 
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N DS U  R E S EARCH  OV E RV I EW 
N DS U  I S  T H E  H I G H EST RAN K I N G  NORTH DA KOTA U N I V E RS I TY: F O R  FY1 7 ( M OST R E C E N T  Y E A R  
AVA I LA B LE)  RA N KE D  9 1  A M O N G  P U B L I C  I N ST ITUT I O N S ; 1 3 0  A M O N G  A L L  I N ST I T UT I O N S . N DS U  
RA N KS 1 0 0  F O R  N O N - M E D I CA L  S C H O O LS . 

TOP 100 
N S F  R A N K I N G  

-- - - -·-

· I · sted in the top N DSU I S  I 
. . 

For FYl?, 

h u n ivers i t ies  i n  u b l i c  resea rc 
. . 

l OO P · 
h categor ies . U .S .  i n t ese the 

I Sc iences (16) · Ag r i cu l tu ra 

d · Natu ra l  Resources a n  

Conservat ion  (23) 

· I Sc iences (18) Matena 

Psycho logy (99) 

· I sc iences (62) Soc ia  

Carneg i e  Co m m iss ion  o n  H i g her Ed u cat i on :  " Docto ra l U n i vers i t i es :  H i g her  Resea rch Act i v i ty" 

>$1 9B R E S EARCH 
EXPE N D I T U R E S  

■ S I N C E  FY2004 

-----·----------- -----

$145.6 M  i n  FY2018, per N S F  H igher  Educat ion 

Research and Deve lopment ( H E R D) Su rvey 

( FY18 subm itted and accepted by the Nat iona l  Science 

Foundat ion but 1 s  not yet pub l i shed)  
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N DS U  R ES EA R C H  ACCO M P L I S H M E N TS 

FY18 PROPOSALS PROCESSED THROUGH SPONSORED PROGRAMS ADM I N I STRAT I O N  
Pr ivate sector . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  99  

Co m m o d i ty G rou ps . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  283 

Federa l  agenc i es . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  509 

Foundat ions  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  206 

Other  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 

Other  Govern menta l Off ices . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  33  

State/Loca l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  75  

TOTAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 ,214 

G ROWTH O F  N DSU R ESEARCH A N D  DEVELOPMENT EXPE N D ITURES 
M O R E  T H A N  $1 . 9  B I L L I O N  IN  R ES EA R C H  E X P E N D I T U R ES S I N C E  FY2004;  $ 145 .7  M I L L I O N  IN  FY2018 

0 
0 
Q 
� 

1 5 0,000 

1 35,000 

120,000 

90,000 

$145.669 

$102.000 

�\ . • • • • • • • • • • • • • • • • • • • • •= • • • • • • • • • • • • • • • 75,000 

60,000 

45,000 

30,000 

15,000 
. . . .

. • • • • 
FY 04 FY 05 FY 06 FY 07 FY 08 FY 09 FY 1 0  F Y  1 1  FY 12  FY 13  FY 14 FY 15  FY 1 6  FY 1 7  F Y  1 8  

Source: National Science Foundation Higher Education Research & Development Survey 'FY18 reported to and accepted by National Science Founations but is not yet published 
• • • 
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R E S EA R C H  FO U N DAT I O N  ACCO M P L I S H M E N TS 

M O R E  THAN 370 TEC H N O LOGI ES/I P 
U N D E R  MANAGEMENT 

AVE RAG I N G  M O R E  THAN 31 POTENTIALLY 
PATE NTABLE I NVENTIONS PER YEAR 
S INCE 2004 

• • 62 U.S .  ISS U E D  PATENTS 

• 35 PEN D I N G  PATENT APPLI CAT IONS • • • • • • • • • • • • • • • 
-- -----

• 
• 

57 ACTIVE US PVP CERT I F I CATES 
27 FO R E I G N  PBR REGISTRATIONS 

• 36 REGISTERED U.S.  TRADEMARKS 

• 
1 9  FOR E I G N  R E G I STERED TRAD EMARKS 
11 P E N D I N G  PVP APPL ICATI O N S  • • • 1 5  



1 6  
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CO R PO RATE PART N ERS  Private Sector Partners engaged in R&D with NDSU research (including Centers of Excellence, Centers of Research Excellence, Research ND, or other centers/units) 
AdvanSix Akzo Nobel Coatings Inc American Crystal Sugar Company Ardent Mills Arenus BASF Corporation BioConsortia, Inc BNI Energy, LTD Boeing Commerical Airplane Company Brewer's Association, Inc C2renew Corporation c2sensors corporation CHS, Inc. Cogi, Inc. Comfort King Coteau Properties Company Covestro LLC Coyote Creek Mining Company, LLC D&M Industries Dakota Munitions Doodlebug Beverages Dow AgroSciences Elsevier Science Falkirk Mining Company Ford Motor Company Frostime LLC Google Inc. GreenLight Biosciences, Inc. Hillard Heintze Horton Inc. J.R. Simplot Company John Deere & Company KDK Consulting Klondex Mines Ltd. Koch Agronomic Services, LLC Lignite Energy Council Meadowlark Merck & Company Inc. Mid American Athletic Trainers' Assn. Monsanto Co. 

Multimin USA, Inc Myriad Mobile ND Academy of Nutrition and Dietetics ND Association of Rural Electric Coop ND Farmers' Union ND Insurance Reserve Fund ND Natural Resources Trust ND Petroleum Council ND Rural Rehabilitation Corp. ND School Nutrition Association ND Township Officers Association ND Trade Office New Generation Supplements North American Coal Corporation Northern Plains Railroad Northern Plains Sustainable Agriculture Society PepsiCo, Inc. Pioneer Hi-Bred International Inc. PMI Nutritional Additives PPG Industries Rapha Global Red River Valley & Western Railroad Richland IFC, Inc. Shimadzu Scientific Instruments Shire Speculoop, LLC Sunstrand LLC Syngenta Crop Protection Inc. Synoptic Data Corp. Tesoro Logistics Operations, LLC TrackR, Inc. Uniqarta Valent Valspar Corporation Vision West ND Weave Got Maille LLC West Cental Inc. Zymergen, Inc. 

$1.5 M I LL I O N  I N  L I C E NS I N G  
R EVE N U E  F R O M  N D S U  I P  I N  FY18 

N DSU RANKED 24TH OUT O F  
50 LAN D-GRANT U N IVERS IT IES  
(2016 AUTM L ICENSING SURVEY) 

N DSU RAN K E D  8TH OUT O F  
26 LAN D-G RANT U N I V E R S I T I ES 
WITHOUT A M E D ICAL SCHOOL 
(AUTM 2016 L ICENSING SURVEY) 

7 STARTU PS BASED U P O N  
N DSU TEC H N O LO G I ES A N D/O R 
I P  S I N C E  2010:  Elinor Specialty Coatings, LLC C2renew Inc. Renuvix, LLC HQC Biosciences Inc. C2sensor Inc. Uniqarta, Inc. Dark Horse Technologies 

• • • • • • • • • • • • • • • • • • • • • •= 
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201 7-1 9 B U D G ET R E D U CT I O N S  
The 65th ND Legislature reduced budgets for all state agencies because of the state's economy; the budget has no funding for general salary increases but included funding for the completed student credit hour formula and fully funded benefitted employee health insurance. As a result, NDSU's 20 1 7- 19  biennial general fund (base and one-time) budget was reduced by $26,649,45 1 ( 1 6.9%) when compared to the 20 1 5- 1 7  original base . The 20 1 7  - 1 9  biennial reduction is comprised of a permanent base operating general fund reduction of ($27,71 9,498) ,  a onetime operating reduction of ($564,807) and a one-time increase for the Minard Hall unrecoverable collapse-related costs of $ 1 ,634,854. The FY20 1 8  annual budget was prepared using a collaborative process, and at the request of the President the Provost convened a budget study workgroup that met weekly from the end of February 20 1 6-June 20 16 .  The study group collected and evaluated recommendations to address NDSU's reduction in • general fund appropriation. Resources have been allocated with consideration of the study group recommendations based on likelihood of cost savings and effect on core mission as a student focused, land grant, research university. In order to effectively support NDSU's strategic plan and the SBHE strategic plan, no across the board reallocations were considered, we increased our focus on quality improvement by focusing on what works, supported by assessment, data and evidence, previous budget reductions and their impact on units were taken into account. To address the reduction, the following initiatives have been implemented: Academic Affairs has eliminated administrative positions and streamlined administrative functions where possible. The College of University Studies has been eliminated and students have been moved into other colleges. Collegiate and Divisional reductions have occurred with eliminations of vacant positions, realignment of staff to serve more departments and a reduced reliance on part-time and adjunct faculty instructors . Deans were asked to reallocate salary lines to meet teaching needs of programs and minimum course size requirements have been implemented . Requests to hire positions are evaluated for centrality to NDSU's mission and may be permanently eliminated or reallocated to other units and/or departments in order to strengthen core functions. After extensive consideration and input including the ND • University System Chancellor, the senior administrative structure and related positions for the Division of Student Affairs has been eliminated and the remaining units have been realigned under other divisions within the University effective July 1, 20 1 7. This measure is being taken to streamline administrative functions 

H� 1O0 3 
B( 1 9 ) 1 9 

r, O S L,  B I E l'� N A L  6 L  D G E T  R E Q U E ST 20 19 -2 1  

and preserve the student affairs programs and positions that directly affect students, with savings used to limit further reductions to the faculty ranks. No student services will be cut because of this realignment; only administrative positions have been impacted. Across the institution where possible, on appropriated funds, 62 FTE positions have been eliminated, 1 7  FTE reductions in force and operating budgets have been reduced. Programs for voluntary separation and faculty phased retirements were offered and 37 positions have been accepted. 
Finding efficiencies and implementing cost reductions We have implemented Academic Performance Solutions (APS), a solution "designed to empower academic and financial leaders with the department-specific performance and cost data - as well as reliable peer benchmarks - they need to make more effective decision:' 1 We are using the data available in the platform to assess costs and find efficiencies in our academic operations. In response to an expected decline in enrollment for Fall 20 1 8, we will seek permanent reductions through: • identify opportunities for eliminating low enrollment courses to reduce appropriated funding being deployed for part-time academic and contingent instructors, thus providing salary savings • further reducing operating budgets • reducing or eliminating functions and programs that are less central to NDSU's mission. 

' https://www.eab.com/technology/academic-performance-solutions 
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201 7-1 9 ADJ U STED  G E N E RAL  FU N D  BAS E APPRO PR IAT I O N  
N O RTH DAKOTA STATE U N IVERS ITY SUM MARY F INAL E NROLLED SB2003 

2015-1 7  Adj usted Genera l  Fund Base Appropr iat ion 

2015-1 7  Base Adjustment-6 .55% Al lotment red uct ion 

201 5-1 7  Adjusted Genera l  Fund Appropr iat ion,  
Net of Base Adjustments/Post-a l l otment 

201 7-1 9 Base adjustments: 

Fund i ng  fo rmu l a :  C red i t  hou r  comp l et i on  ad justment  

201 7-1 9 Hea l th  i n s u rance i n c reases 

Fund i ng  fo rmu l a  add i t i o na l  reduct ion  

Total Base adjustments 

Base Genera l  Fund Req uest & Recommendat ion 

G F  Base % change 

GF Base $ change 

Opt iona l  Base Budget Request 

Restora t i on  of 10% budget reduct ion  

Tota l Base Genera l  Fund Request & Recommendat ion 

State Funded Capita l  Project Request-Dunbar  

One t ime:  Co l lege of Nurs ing progra m  adjustment 

One t ime:  Operat ing  Funds 

One t ime:  Defic iency Appropriaton-M i nard Hal l  ( H B1015 Sec, 6) 

Tota l Genera l  Funds-Base and one t ime 

GF Base % change including one time adjustments 

1/ Execut ive/Leg i s l a t ive Recommendat ions  i n c l u d e  a red uct ion  to the  2015- 17 base for the  6 . 55% a l l otment  

2/ S B H E  a p p roved b u d g et req uest for  N DS U  i n c l u d es a 10% red uct ion  

3/  I nc rease i n  s tudent  c red i t  h o u rs c a l c u l ated a t  90% of the  2015- 17  SCH rate of $72 .63  or  $65 .37  per SCH 

$1 57,41 0,540 

(10,354,616) 

147,055,924 

2 ,886 ,790 

1 , 2 1 1 , 3 16  

(21 ,462 ,988) 

( 17,364,882) 

$129,691,042 

-1 7.6% 

$(27,71 9,498) 

-
$129,691 ,042 

-

(1 ,100,000) 

535,1 93 

1 ,634,854 

$130,761,089 

-1 6 .9% 

4/S a l a ry i n c reases were  not funded fo r the  2017-1 9  b i e n n i u m ;  hea l th  i n s u rance prem i u m s  i n creased 9 .8% a n d  rema i n s  fu l l y  fu nded .  

N DS U  rece ived a p p rova l fo r a 4% tu i t ion  i n c rease fo r FY2018  a n d  FY201 9 .  
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NORTH DAKOTA STATE UNIVERSITY 

OPERATING REVENUES FY18 = $411.BM 

Tution and Fees $120.0 

• State Appropriations $112.0 

Grants and Contracts $80.9 

• Auxiliary Enterprises $45.3 

• Sales and Services-Other $32.7 

Other Operating $20.9 

Total $411.8 

29% 

27% 

20% 

11% 

8% 

5% 

100% 

Auxiliary Enterprises are the self-supporting actlVlties of the campuses. such as 
bookstore, food service and housing. 

Sales and Services of Educational Departments includes revenues related 
nc1dentally to instruction. research. public service and revenues of act1v1t1es 

that exist to orov1de instructional and laboratory experience for students and 
1nc1dentally creates goods and services that may be sold to students. faculty. staff 
and the general public Examples are advertising 1n campus publications. fees for 
conferences organized by the institution and ticket sales for campus theatrical and 
musical events 

Source: Audited NDUS Financial Statements, June 30. 2018 

NORTH DAKOTA STATE U NIVERSITY 

OPERATING EXPENSES FY18 = $404.9M 

• Instruction $92.8 

Research $88.7 

• Student Services $36.9 

• Auxiliary Enterprises $35.7 

Public Service $32.8 

• Academic Support $30.6 

Physical Plant $28.0 

• Depreciation $25.4 

Scholarships and Fellowships $19.7 

Institutional Support $14.3 

Total $404,947,699 

23% 

22% 

9% 

9% 

8% 

7% 

7% 

6% 

5% 

4% 

100% 

The ,nstruct1onal function includes expenses related to instruction (e g class
room. distance ed and cont1nu1ng education) and instructional suoport Academic 
support includes libraries, academic deans. and other departments that directly 
support the academic unit of the campuses. Student services include offices 
that provide a spec1f1c service to students. 1nclud1ng career services, reg1strat1on, 
admission and counseling Institutional support includes staff that supports the 
1nst1tut1on as a whole (e g. business office, IT support and president's office) The 
physical plant function includes upkeep, maintenance and utillt1es for campus 
facilities Scholarships and fellowships include aid provided to students Auxiliary 
enteronses are the self-supporting act1v1t1es of the campuses. such as bookstore . 

• 

food service and housing Depreciation represents the non-cash e�pense of 
capitalized assets over time Public service includes act1v,t1es established Pflmaflly 
to provide non-instructional services that are beneficial to 1nd1v1duals and groups 
external to the 1nst1tut1on. The Research function 1s act1v1t1es spec1f1cally organized 
to produce research 

Source: Audited NDUS F1nanc1al Statements. June 30, 2018 
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2019-21 BIENNIAL BUDGET REQUEST 
NDSU HAS PREPARED A NEEDS BASED BUDGET FOR CONSIDERATION 
AS APPROVED AND DIRECTED BY THE NORTH DAKOTA SBHE . 

BASE BUDGET REQUEST 
Formula decrease due to student credit hour production $(716,330) 

Salary compensation increase 4% each year $5,461,169 

Base Budget Increase $4,744,839 

Optional Base Budget Request 
SB2003 Task Force-College & Career Development Coordinator (1 FTE) $121,500 

Systemwide Technology Initiatives $2,850,000 
Digital Initiative-Research Networks: $850,000 
High Performance Computing: $2,000,000 

Optional Base Budget Increase $2,971.500 

•• Optional One-time Request 

• Academic, Technology, Infrastructure Campus needs-operating $1,000,000 

$8,716,339 • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 

TOTAL BASE AND ONE-TIME REQUESTS 

CAPITAL PROJECT REQUEST 
General Fund Project 
D unbar 
ranked #2 by the SBHE to address Life-Safety Issues and Deferred Maintenance 

Non-General Fund Projects 
Private Donations: 
Barry Hall Renovation 
Indoor Practice Facility 
Softball Facility 

Revenue Bonds 
University Village Apartments-Phase 2 

TOTAL NON-GENERAL FUND PROJECTS 

$51,350,000 

$3,000,000 
$37,200,000 
$2,000,000 

$37,600,000 

$79,800,000 

23 



24 

*' • 
• 
• 
• 
• 
• 
• 

NDSU I NORTH DAKOTA STATE UNIVERSITY 

2017-19 INSTITUTION FORMULA FUNDING 
BEFORE GUIDELINE REDUCTION 

STATUTORY 
2017-19 2015-17 RATE 2019-21 CHANGE FROM 

INSTITUTION BASE BUDGET ADJUSTED SCH PER SCH BASE BUDGET 2017-19 

BSC $30,600,597 320,093 $93.03 $29,778,252 $(822,345) -3% 
DCB $7,652,945 79,753 $93.03 $7,419,422 $(233,523) -3% 
LRSC $12,700,623 133,374 $93.03 $12,407,783 $(292,840) -2% 
NDSCS $35,089,376 376,489 $93.03 $35,024,772 $(64,604) 0% 
wsc $8,360,503 103,727 $93.03 $9,649,723 $1,289,220 15% 
DSU $17,806,843 202,166 $86.95 $17,578,334 $(228,509) -1% 
MASU $14,249,605 180,486 $86.95 $15,693,258 $1,443,653 10% 

MISU $39,750,979 430,708 $86.95 $38,160,940 $(1,590,039) -4% 
vcsu $20,429,502 232,450 $86.95 $20,211,528 $(217,974) -1% 
NDSU $128,591,042 2,180,302 $58.65 $127,874,712 $(716,330) -1% 

UND $191,944,182 3,300,279 $58.65 3% 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

SOMHS RESIDENCY PROGRAM 
TOTALS $507,176,197 7,539,827 

$198,528,171 

$5,709,342 
$518,036,237 

$6,583,989 

$5,709,342 
$10,860,040 1% •= 

Prepared by ND University system office 

TUITION RATE INCREASE TO COVER 4% 
ANNUAL SALA RY INCREASES 

ANNUAL INCREASE REVENUE GENERATED 
GENERAL OTHER TOTAL TO COVER TUITION 1% ANNUAL TUITION 

INSTITUTION FUND FUNDS TUITION ALL FUNDS BASE BUDGET INCREASE 
ASSUMES CONSTANT ENROLLMENT LEVELS 

BSC $1,326,732 $583,799 $979,288 $2,889,819 2.4% $413,735 

DCB 308,695 87,427 105,923 502,045 1.5% 71,208 
LRSC 489,519 246,985 397,554 1,134,058 2.9% 135,278 
NDSCS 1,500,469 690,711 577,422 2,768,602 2.2% 266,684 
wsc 252,014 383,851 207,410 843,275 2.6% 79,138 
DSU 887,035 92,443 430,547 1,410,025 2.1% 208,558 
MASU 553,183 464,075 299,739 1,316,997 1.7% 174,130 
MISU 1,560,227 695,636 1,247,999 3,503,862 2.8% 444,943 
vcsu 798,296 221,255 455,921 1,475,472 2.2% 206,423 
NDSU 5,461,169 4,490,981 7,538,661 17,490,811 2.3% 3,259,830 
UND 5,312,443 9,209,612 
UND SMHS 2,994,394 2,836,197 

TOTAL $21,444,176 $20,002,972 
Prepared by ND University system office 

6,332,491 20,854,546 

1,255,9S4 7,086,545 
$19,828,909 $61,276,057 

2.1% 

4.3% 

3,049,016 

289,715 
$8,598,658 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

•= 
• 
• 
• 
• 
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OPTIONAL BASE BUDGET 
REQUEST: $2,971,500 
COLLEGE AND CAREER DEVELOPMENT 
COORDINATOR: $121,500 As recommended in the SB2003 taskforce report, funding is requested to support one FTE position to provide support college planning and placement information, as well as industry training and testing opportunities to best advise individual students . 
SYSTEMWIDE TECHNOLOGY INITIATIVES: 
$2,850,000 

Digital Initiative-Research Networks: $850,000 To support sustainable advanced research network funding and enable connectivity for all institutions in the University system to Internet2. This connectivity provides opportunities to participate in the national network and fosters collaboration with other research institutions by moving very large data sets between 
•• institutions. 
• High Performance Computing: $2,000,000 
• To facilitate scientific discovery and creative endeavors through 
• the use of super computers, advanced networks, and advanced storage systems. This capacity is important to support research 
• institutions who need to analyze large data sets utilizing parallel 
• processing techniques, which are a function of high performance computing (e.g. genetics/genomics or physics/engineering 
• simulations) . 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 

OPTIONAL ONE-TIME 
REQUEST: $1,000,000 
Funding pool for campus one-time academic, technology or deferred maintenance needs . 

� 1003 � \ 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

2018 NDUS PROJECT SCOPE AND COST ESTIMATING WORKSHEET 

DUNBA R II (Dunbar Hall Replacement) 
NDSU PRIORITY #1 - $51,350,000 Project type based on percentage of cost as per NDSU's Master Plan section 3: 5% PED PED 3 (College of Science and Mathematics) 35% DMP DMP 1 (Dunbar) 60% LSS LSS 1 (Dunbar) 
MASTER PLAN ALIGNMENT NDSU strives for educational excellence as the state's land grant research university, with both teaching and research as its foundation. However, the current condition of Dunbar Hall is in stark contrast to this mission. As such, two options were considered in order to meet the program and space needs surrounding the facility: 
1. Construct a new building (referred elsewhere in the document as Dunbar II) and demolish the current Dunbar I; and 
2. Renovate the current facility and build an addition to it. 
The decision was made to construct a new facility. The building's deferred maintenance amount exceeded the 65% threshold established by the NDUS that prompts demolition instead of repair. Additional factors that contributed to the decision included: • The reduction in assignable space, a loss of laboratories and a setback to the mission of the university that would occur by only renovating Dunbar • The overall configuration and dimensions of Dunbar's current labs not meeting room size and program need requirements • The additional costs to extend the project schedule in order to build the addition, move current tenants into it, renovate the original Dunbar Hall, and move the occupants back • The cost savings realized by moving building occupants only once during the construction process (into the new building) versus multiple times for the renovation and then the addition. 
Construction of a new six-story building (Dunbar II) will address significant life/safety/security (LSS) issues, deferred maintenance priorities (DMP), and program and enrollment driven needs (PED). For example, many of the building's deferred maintenance items have grown into life/safety/security problems: • Fire system - Dunbar does not contain sprinklers and many of the experiments conducted in the building utilize highly volatile pyrophoric materials. The fire department determined it was too risky to attempt to combat a fire there under these conditions. In 2017, the fire marshal required NDSU to move some of the research experiments to a leased facility and to suspend some other activities in the building due to the lack of fire protection and space. This move has been detrimental to research activities. A minimal chemical suppression system was installed in the basement of Dunbar but there are still some chemicals that need to be removed, even with the installation. 

• Fume hoods - Improperly functioning fume hoods cannot adequately remove the hazardous vapors from chemical experiments in the building. Most of this equipment is obsolete so proper repair is impossible. Its replacement is also not an option due to the HVAC concerns noted below. The result is dangerous and unhealthy conditions for faculty, staff and students. • HVAC - The HVAC system is beyond its useful life and has experienced numerous temporary failures that result in building evacuations and disruption of both classes and research experiments. It is not feasible to repair the system while the building is occupied because it is a common system with no redundancy. • Plumbing - The chemicals used in the facility have degraded the infrastructure, including the piping. The plumbing materials are well beyond their useful life and, in some cases, are creating unsafe conditions for the building occupants. To further complicate matters, sections of piping are located in an isolated chase that makes accessing and replacing them impossible. 
Program and enrollment issues increase the life/safety/ security problems. For example: • NDSU's functionality to perform leading edge research and remain as a top 100 public research university is constrained with eliminating some of the chemical usage in the building. • It is difficult for faculty and researchers to efficiently perform their jobs having labs located in two different locations. • The inadequate facilities also hinder NDSU's ability to seek much needed grant funding. • Research laboratory space is limited so equipment has been installed in lab aisles. This blocks essential egress paths in the building. • Lab bench and lab storage areas are further overcrowded with the increase in necessary bench-top equipment. • The building's electrical system is incapable of handling the additional equipment needed for today's teaching and research activities. o Equipment has been identified but cannot be installed until adequate electrical capacity becomes available . • Additional and larger teaching labs and research labs are needed. o Faculty, staff and students attempt to share spaces through the use of "imaginary" walls, further aggravating safety and security concerns. 
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• Separate graduate student work space is needed. The number of graduate students has steadily increased, but no new work space has been acquired. o As a consequence, graduate student work space currently sits in the middle of an active research laboratory . • Faculty offices are located at the back of the labs without a separate access point, so students are regularly exposed to unsafe conditions to access faculty during office hours. o In order for students to meet with the faculty, they must walk through an active research lab. o In general, students don't wear proper personal protective equipment in the lab area if they are there simply to meet with a faculty member . o With the campus growth, there are no other spaces available to move the faculty, and reconfiguring the current spaces to allow for separate access would either require a major building renovation or result in lost efficiencies by creating corridors to the offices. • Dunbar has two main entrances but each requires using steps. The only other entrance to the building is through Ladd Hall and a connecting corridor . o There is a shared freight elevator adjacent to Ladd Hall but it is not ADA compliant or set up for general public use. 
Additional deferred maintenance items not included above include: 1. The cooling system is at full capacity, does not meet the needs of the building, and is well beyond its useful life. 2. The windows are single paned, inefficient, and have contributed to poor research experiment results based on lack of environmental controls. 3. The flooring is original to the building and most of it contains asbestos, a material we are striving to reduce on campus . 4. The foundation is not waterproofed nor does it have drain tile, something a new building would have. 5. The building has never been tuck-pointed and the mortar is beginning to crumble. This would need to be repaired if the building remains in use. 
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NDSU BIENNIAL BUDGET REQUEST 2019-21 

SCOPE OF WORK The proposed Dunbar II will be a six-story, approximately 106,000 square foot, laboratory-intensive building that will blend into the surrounding campus architecture while meeting a sustainable building design. The mechanically intensive facility will be designed for energy efficiencies, proper fire protection, proper research design considerations, ADA requirements and current building codes. The site location is central to the campus with minimal staging area available so, at this time, the intended delivery method will be CM@R to insure efficiencies on all subcontractor coordination . The plan will be to consolidate services for the Department of Chemistry by relocating the laboratories currently have had to be spread out across the campus due to declining conditions in the existing Dunbar Hall into this new building. A portion of the Department of Coatings and Polymeric Materials will be included in the building for synergetic efficiencies to improve overall student experience. 
The initial space program is as follows: • Once the new Dunbar II building is operational, the activities in the existing Dunbar I will be moved over, as will the other Chemistry-related activities presently located in the Quentin Burdick Building (QBB) and Research 1 Addition (RlA). • A few rooms in Ladd will be relocated into the new Dunbar II building and a few rooms from Dunbar will be shifted to Ladd. • Some of the activities that were moved to Rl or R2 due to the fire marshal requirements will be moved into the new facility. • Once all the moving has been completed, the existing Dunbar will have the environmental materials removed, the building will be torn down and the skywalk connection will be finished off. 
The tentative project schedule would be: 1. Obtain Legislative authorization in May, 2019 2. Hire an architect after Legislative authorization 3. Hire a CM@R contractor after the architect is hired 4. Begin construction based on their recommendation and plan 5. Complete the building in late 2021 6. Complete the project, including demolition of the existing Dunbar I, sometime in 2022 . 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

PROJECT COST ESTIMATE 

DUNBA R II 
Project Total .................................................... 51 350 000 00 

Construction Costs 

General .......................................................... $18,490,534.00 
Mechanical ..................................................... $12,829,180.00 
Electrical ......................................................... $5,498,220.00 
Site Work ........................................................... $425,060.00 
Landscaping ................................................................... $ -
Demolition ........................................................ $ 855,680.00 
IT .......................................................................... $392,000.00 
Other ................................................................................. $ -
Sub Total ............................................. $38,490,674.00 

Contingency ................................................... $6,178,050.00 
Total Construction ............................. $44,668,724.00 

Soft Costs 

Design Fees ....................................................... $3,126,811.00 
Owner Costs ...................................................... $60,000.00 
Permits ................................................................. $40,000.00 

Advertising ............................................................ $2,000.00 
Other .................................................................. $1,120,000.00 
Sub Total ................................................. $4,348,811.00 

Contingency ...................................................... $652,465.00 
Total Soft Costs ..................................... $5,001,276.00 

FF&E - Property Costs 

FF&E ................................................................. $1,680,000.00 
Land Acquisition .......................................................... $ -

Total FF&E/Other ................................. $1,680,000.00 

28 
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FUTURE OPERATING COSTS: $150,000 The overall utilities costs will increase as a result of a larger building footprint, meeting current building codes and additional air flow that meets current ventilation shortfalls. An updated mechanical system with any possible heat recoveries will be investigated to minimize these increases. 
FURNITURE, FIXTURES, AND EQUIPMENT Some FF&E will be a part of this project and there may be additional FF&E purchased outside of the project. Source of Funds: 1. General fund appropriation 
SHARED SERVICES/EFFICIENCIES/ 
PHASING - PLANNING 

SHARED SERVICES The new facility will be designed with shared labs that can easily be modified to accommodate new research and new researchers. 
EFFICIENCIES Our ability to compete for state, corporate and federal grants is hampered by the lack of space for research activities. Improving the safety of lab facilities will increase the number of undergraduate researchers that we can incorporate into our research activities. The shared lab concept allows us to reduce the cost of startup packages for new researchers. 
PHASING-PLANNING The building size is not conducive to building sections at a time without adding unjustifiable additional expenses to the project. The component that could possibly be delayed for future funding would be the asbestos removal from the existing Dunbar and then its demolition. 
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• DUNBAR 11 
• SPACE PROGRAM 

• 
SPACE INFORMATION 

• CURRENT LAB 
FACULTY Pl & OFFICE SPACE (FT') 

• CHEMISTRY 
Boudjouk 0 

• Burghaus 644 
Colbert 1,325 

• Cook 1,989 
Haring 1,360 

• Hershberger 1,249 
Jayararnan 2,369 

• Kilin 0 
Kilina 833 

• Liu 1,231 
Lukat-Rodgers 88 

• Parent 1,335 
Rasmussen 1,802 

• Rodgers 2,059 
Sibi 3,401 

• Sinha 1,552 
Srivastava 1,813 

• 
Sun 1,927 
Wilkinson 1,140 

• 
Yang 1,500 
Zhao 1,361 

• 
TOTALS 28,978 

• 
Bagu, Wanner 1,104 
Bagu, Wanner 213 
Ugrinov 777 

• Ugrinov 541 
Balasubramanian 685 

• Wang 1,452 
TOTALS 4,772 

• 
226 • INFORMATION TECHNOLOGY 

• Shipping/receiving 100 
Chemical storage 436 

• Upper level lab 
Stockroom 1,630 

• Resources/room 0 
Dept Office space 0 

• TOTALS 2,392 

• COATINGS AND POLYMERIC MATERIALS 
Faculty offices 

• Faculty lab 
Intro classroom 

• Upper level lab 
Lab - pending hire 

• Graduate area/offices 
Display cases 

• Student Lounge 
Department space 

• Storage 
TOTALS 0 

• BIOCHEMISTRY/COATINGS AND POLYMERIC MATERIALS 

• Staff 
Wilkinson 

• Colbert 
Sinha 

• Sibi 
Other 

• Srivastava 
TOTALS 0 

• OTHER 

• Exhange spaces in Ladd 

• TOTAL ADDITIONAL ASSIGNABLE SPACE 
• 
• DUNBAR CURRENT ASSIGNABLE 

• 
PROGRAM FOR DUNBAR II 
GROSS UP FACTOR 

• PROGRAM DUNBAR II GROSS SQ FT 

• 

HOODS 

# HOODS 

6 

2 
4 
2 
1 
4 
0 
0 
2 
0 
3 
6 
2 
6 

2 
5 
2 

4 
54 

0 
0 
1 
0 
2 
2 
5 

0 

0 

0 
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NDSU BIEI\INIAL BUDGET REQUEST 2019-21 

ADDITIONAL SPACE NEEDS 

ADDITIONAL ADDITIONAL SPACE NEEDS 
SPACE FOR ADDITIONAL FOR EXISTING 
PERSONNEL (FT') LABS (FT') EQUIPMENT (FT') 

200 1,150 0 
200 100 
350 250 
350 220 
500 300 
0 0 
550 200 
250 900 150 
50 0 
250 100 
0 0 
250 150 
500 100 
200 550 
450 0 
250 300 
300 100 
150 0 
250 0 
250 200 
300 300 
5,600 2,050 3,020 

100 200 NMR 
50 100 ESR 
75 100 Mass spectrometry 
50 0 X-ray diffraction 
125 500 Core synthesis 
125 300 Core biology 
525 0 1,200 

200 
300 
1,750 

1,750 
150 
1,000 

450 
450 1,750 3,400 

240 
300 
1,600 
1,000 
800 

500 
800 
300 
300 
500 

240 3,700 2,400 

440 
1,140 
1,325 
1,552 
1,550 
400 
1,800 

0 0 8,207 

1,000 

33,542 

23,987.00 
57,529.00 
1.85 

106,428.GS 

�\ 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

2018 NDUS PROJECT SCOPE AND COST ESTIMATING WORKSHEET 

RICHA RD H. BA RRY HALL 
SPACE REPURPOSE & RENOVATION - [UP TO] $3,000,000 Project type based on percentage of cost as per NDSU's Master Plan section 3: 100% PED 
MASTER PLAN ALIGNMENT The Richard H. Barry Hall (Barry Hall) opened in August 2009 as home to the College of Business, the Department of Agribusiness and Applied Economics, the Center for Global Initiatives and Leadership, and the North Dakota Trade Office. Offices and departments currently located in Barry Hall are: • College of Business, including: o Accounting, Finance and Information Systems Department o Management and Marketing Department o Transportation, Logistics and Finance Department o Center for Professional Selling and Sales Technology 
• Department of Agribusiness and Applied Economics o Quentin Burdick Center for Cooperatives o Center for Agricultural Policy and Trade Studies o Center for the Study of Public Choice and Private Enterprise o Center of Risk and Trading 

The College of Business (CoB) offers a variety of undergraduate and graduate programs that provide students with a quality education in the functional areas of business, an exposure to global business issues, and an introduction to technologies that will be a part of their work life. In addition to six undergraduate majors and a second major in Global Business, the college offers several minors including a unique program in Fraud Investigation. The Center for Professional Selling and Sales Technology offers students an opportunity to earn a certificate in professional selling. Graduate programs in accountancy and business administration are also available to qualified students. The College is accredited by AACSB International - The Association to Advance Collegiate Schools of Business. Accreditation confirms an institution's commitment to quality and continuous improvement through a rigorous and comprehensive peer review process. NDSU is one of only three schools in North Dakota and western Minnesota with AACSB International accreditation. 

The College of Business is committed to providing students with a quality education in the functional areas of business, a systematic exposure to the global business issues they will face in their careers, and an introduction to applying the technologies that will be a part of their work life. Its mission and vision state: 
MISSION As a community of scholars, educators, and business professionals, the College of Business supports NDSU's mission as a student-focused, land-grant, research university by providing quality: • Educational experiences through collaboration and community engagement, • Research for the advancement of knowledge, and • Collaborations to benefit business and the greater community. 
V ISION We leverage our Fargo-Moorhead location and status as a college within a land-grant university to educate, engage, and inspire. The Department of Agribusiness and Applied Economics was formed in 1918 to provide service to the people of North Dakota. Their mission is to provide objective economic analysis to support informed decision making in areas of resource allocation, business management, and public policy for the people of North Dakota and beyond. They provide high quality education programs for undergraduate and graduate students and for audiences across the state reached through University outreach efforts. Their faculty and research staff conduct research on a wide variety of applied topics. Studies have determined the economic role that agriculture plays in the economy of North Dakota, the effects of changes in international trade policies on agriculture, alternative policies to stabilize farm household incomes, investments to promote economic development in the state's rural areas, market effects of crops modified by biotechnology, housing market characteristics in the state, and market and nonmarket values associated with alternative water management strategies. 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

•= 

• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 



• 
• 
• 
• 
• 
• 
• 
• 
• 
• • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

, .  

SCOPE OF WORK Barry Hall is comprised of the former Pioneer Mutual Life building built in 1925 and a 75,000 square foot addition that opened as NDSU's third building in Fargo's downtown area. The building was named after the late Richard H. Barry ( 1909-1988), a renowned financial consultant and economic catalyst who was described as "Fargo's doctor of financially ill businesses:' Over 1 ,400 students, faculty, and staff use the building on a daily basis. This complex consists of 135,000 square feet and includes a six-story building with faculty and administrative offices, a three-story wing featuring 14 high-technology classrooms and a 284-seat auditorium. It boasts a trading room, where students can gain hands-on skills while using trading simulators and learn about financial management and sales labs that utilize state-of-the-art technology to help students practice various sales techniques. 
•• It also provides study areas, a branch library and a coffee shop that students utilize daily into the late hours. • The proposed project would assist the College of Business 
• in adding an active learning classroom and an event space to the second floor area of the addition. This renovation would • expand the instructional capacity within Barry Hall that would 
• also create opportunities for the College to host more guest 
• speakers and industry events. The value of a large event space for NDSU downtown could be tremendous, and it would help 
• advance the goals of greater external engagement and create a 
• shared downtown space that also supports program activities in Architecture, Agriculture, and the Arts. 
• The project will also provide the College of Business the 
• opportunity to add the active learning classroom and active learning classes to its curriculum. These courses have been 
• shown to enhance student retention and will help the CoB 
• realize growth and retention goals outlined in its recently approved Strategic Plan. 
• The project would include renovating the current ND Trade 
• Office area, once it is vacated, into an active learning classroom and a flexible event space. The space will incorporate moveable 
• tables and chairs, whiteboards, projectors, active learning 
• technology, and a potential portable stage for speaking engagements. Further work could include reconfiguring 
• the open study area and moving and expanding the small 
• restrooms in the immediate area to further enhance the 

• learning environment. This is dependent on the final design 
• and cost. 
• 
• 
• • 
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N DS U  B I E N N I A L  B U D G E T  R E Q U EST  201 9 -2 1  

PROJECT COST ESTIMATE 
Project Tota l 
Construct ion Costs 

Genera l  
Mechan i ca l  
E l ectr ica l  
S ite Work 

Landsca p ing 
Demo l i t i on  
IT  
Other 
Sub Total 

Cont ingency 
Total Construct ion 

Soft Costs 
Des ign  Fees 

Owner Costs 
Permits 
Advert i s i ng  
Other 
Sub Tota l 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
FF&E 
Land Acqu is i t ion 

Total FF&E/Other 

FUTURE OPERATING COSTS The operating costs will remain the same. 

$ 3 000 000 00 

$1 ,637,000.00 
$450,000.00 
$250,000.00 

$ -
$ -
$ -
$ -
$ -

$ 2,337,000.00 
$350,000.00 

$2,687,000.00 

$215 ,000.00 
$40,000.00 
$ 10,000.00 
$2,000.00 
$5,000.00 

$272,000.00 
$41 ,000.00 

$313,000.00 

$ -
$ -
$ -

FURNITURE, FIXTURES AND EQUIPMENT There will be adequate funds available to purchase any FF&E. Source of Funds: No. 3. Other funding sources (Private) . All funds will be privately raised so no state funding will be requested for this project. 
SHARED SERVICES/EFFICIENCIES/ 
PHASING - PLANNING As stated above, this project would expand the instructional capacity in Barry Hall that also will create opportunities for the departments to host more guest speakers and industry events . The value of a large event space for NDSU downtown could be tremendous, and it would help advance the goals of greater external engagement with the community and create a shared downtown space that also supports program activities in the architecture, agriculture and arts presence in downtown Fargo . 
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• NDSU I NORTH DAKOTA STATE UNIVERSITY 

2018 NOUS PROJECT SCOPE AND COST ESTIMATING WORKSHEET 

UNIVERSITY VIL LAGE REPLACEMENT - PHASE II 
$37,600,000 Project type based on percentage of cost as per NDSU's Master Plan section 3: 5% PED PED 5 (Housing #1) 85% DMP DMP 22 (Housing) DMP 24 (Accessibility) 10% LSS LSS 4 (Sprinkler Systems in Residence Halls) LSS 5 (Exterior Lighting) LSS 6 ( Card Access) LSS 7 (Video Surveillance) D 
MASTER PLAN ALIGNMENT University Village was initially constructed in 1969 to provide additional housing for the increase in married students on campus. The Village originally consisted of approximately 246 apartment units within 27 buildings. The apartments contain a living room, kitchen, bathroom and bedroom(s) but lack a laundry room within each building. The current apartments also lack accessibility because the two-bedroom units are two-story townhouses and the one bedroom units are located on three levels. There is no elevator for the complex nor is there a central corridor; the doors to the units open directly to the exterior, similar to a motel concept. There is also a need for the privacy, amenities, space, and storage today's students seek in apartmentstyle living on campus. Overall insulation in the buildings is minimal because the units are primarily concrete block construction. None of the existing buildings have improved safety features such as card access, exterior surveillance, or sprinkler systems. The original telecommunication wiring does not meet current standards and no affordable solution exists to provide campus internet connectivity . Finally, some buildings have foundation concerns that would require significant investment to correct. University Village is the oldest of NDSU's apartment facilities and represents almost half of the total available units. The buildings exceed the deferred maintenance 65% threshold established by the NDUS that prompts demolition instead of repair. The 2016 NDSU Capital Plan listed Phase I of this project under Revenue Bond Authorization - Non-State Funds in the amount of $10,000,000. The project was included in the NDUS 2017-19 Projects Recommended for Inclusion in 2017-19 Biennial Budget Request in Section 2: Non-State Funded Unranked Capital Projects. It was also included in SB2003, Section 11. Bond Issuance Authorization - Purposes during the 65th Legislative Assembly. The SBHE authorized the Budget and Finance Committee's recommendation to "adopt the resolution approving the sale of NDSU housing and auxiliary facilities revenue bonds as presented" at their meeting on May 15, 2017. They also ratified the Chancellor's interim authorization for NDSU to proceed with the University Village Renovation Phase I project at the meeting on September 28, 2017. 

SCOPE OF WORK Phase II of the replacement project will tentatively begin in 2019, with construction taking place east of the current University Village Phase I building. The extent of this phase will be dependent on market conditions, interest rates, inflation costs and other factors at the time the project commences. The work schedule will be similar to the previous Phase I project with asbestos abatement, demolition, site utilities, foundation work and some construction starting before the end of the year. Construction will then begin on up to three additional four-story replacement buildings with an approximate total capacity of 240 apartment units featuring: • Wood construction consistent with other local market-rate apartment buildings • Studio, one-bedroom, and two-bedroom apartment units • ADA fully accessible units • Elevator to assist with ADA access • Data and T V  connectivity in all units • Common laundry areas • Recycling room • Community room on second through fourth floors • Common interior corridor for safety and security • Other improved safety features such as outside door video surveillance, fire sprinkler system, upgraded fire alarm system, card access entrances The current parking lots will be reconstructed to include a possible 200 additional spaces, internal vehicle circulation for improved safety, and new exit control points. The project will also include site improvements for usable green space as requested by the students. The construction would be slated to start in June 2019, based on the Legislature approving the project in April 2019 and the Governor signing the bill in May. The sale of bonds would occur immediately after the Governor's signature and, if needed, at any additional time(s) in the future in order to align with the construction of multiple buildings. The construction schedule could stretch over 24 months. 
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PROJECT COST ESTIMATE 
Un ivers i ty Vi l l age Rep lacement - Phase II (3 Bu i l d i ngs) 
Proj ect Tota l $ 37,600,000,00 

Construction Costs 
Genera l  
Mecha n ica l  
E l ectr i ca l  
S i te  Work 
La ndsca p ing  
Demo l i t ion  (Inc l uded i n  Genera l) 
IT 
Other  
Sub Total 
Cont i ngency 
Total Construction 

Soft Costs 
Des i g n  Fees 
Owner Costs 
Perm its 
Advert i s i ng  
Other  
Sub Tota l 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
FF&E 
La n d  Acq u is i t ion  
Total FF&E/Other 

$18,877,710,00 
$5,640,440,00 

$3,192,665,00 
$600,000,00 
$180,000,00 

$ -
$680,160,00 

$ -
$29,170,975.00 

$4,414,646.00 
$33,585,621.00 

$2,350,993,00 
$60,000.00 
$30,000.00 

$2,000.00 
$1,050,000.00 
$3,492,993.00 

$521,386.00 
$4,014,379.00 

$ 
$ -
$ 

N D S U  B I E N N I A L  B U D G E T R E O c.. E S - 2 G  9 - 2 1 

FUTURE OPERATING COSTS Future operating costs include all forecasted expenses needed to operate the new apartments and will be figured into the rental rates . 
FURNITURE,  FIXTURES, AND EQUIPMENT FF&E is estimated to be $300,000 to outfit common areas . Apartment units would be primarily unfurnished. FF&E may be funded from local funds or through the bond. 
SOURCE OF FUNDS: No. 2 - Revenue bond proceeds (request includes authorization to bond). This project will require a revenue bond for construction costs. All or part of the FF&E may be funded from the bond. Demolition costs will be covered by local funds or through the bond . 
SHARED SERVICES/EFFICIENCIES/ 
PHASING - PLANNING This project is a residential facility so we do not anticipate any shared services. The predominant factors in demolishing the original building was that the deferred maintenance exceeds the 65% threshold established by the NDUS that promotes demolition instead of repair. There is also no cost effective way to make the current facilities accessible. NDSU is not requesting any State funding as the project would be funded through local revenue bonds. 
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NDSU I NORTH DAKOTA STATE UN IVERSITY 

2018 NDUS PROJECT SCOPE AND COST ESTIMATING WORKSHEET 

INDOOR PRACTICE FACILITY ( I N CLU D ES ALL 3 PHAS ES) 

$37, 200,000 Project type based on percentage of cost as per NDSU's Master Plan section 3: 100% PED PED 7 (Athletics) 
MASTER PLAN ALIGNMENT Athletics is an important factor in a student's post-secondary experience. Besides the academic components for those students majoring in these areas, students benefit from the social, physical, emotional, educational, and professional aspects (time management, discipline, communication skills) that athletics provide. The SBHE authorized NDSU to install a temporary seasonal inflatable bubble for Dacotah Field at its meeting on May 29, 2014. The bubble provided a protected environment to allow outdoor sports teams like football, baseball, softball, golf and soccer to continue to practice since space in the FargoDome was limited. However, the bubble needs to be erected every fall after the soccer season ends and dismantled every spring and stored along with all of its components, including HVAC and the other portable equipment . This has been a temporary and costly solution to the greater need for an indoor practice facility. 
SCOPE OF WORK NDSU has a storied history of athletic success including 26 team national championships since 1965 in football, women's basketball, wrestling, softball, men's cross country and women's indoor track and field, plus numerous individual championships. Since completing a reclassification to NCAA Division I in the fall of 2008, the Bison have won six football national championships, made three NCAA men's basketball tournaments, eight softball regionals and one super regional, three NCAA women's volleyball postseason appearances, NCAA regionals in women's soccer, women's golf and baseball, and produced several AllAmericans in track and field, cross country and wrestling. The proposed Indoor Practice Facility project will provide a state-of-the-art training facility for the fourteen time national champion football program that will also include capacity for women's soccer, men's and women's golf, baseball, softball, and men's and women's track and field also affected by North Dakota's changing climate throughout the year. The new facility will be located in the current Team Makers practice fields and adjacent to the Shelly Ellig Indoor Track and Field Facility and the Sanford Health Athletic Complex. The facility will be an approximate 120,000 square feet of climate controlled space for all weather types during the year. It will have a separate weight room space, meeting locations, locker rooms and recruiting area. Outside the facility will be an additional lighted turf field with easy access in and out of the indoor facility. The building will have state-of-the-art lighting, AV and filming space for our teams to utilize. Components of the project include: 

I ndoor Practice Fac i l ity • -85,000 square feet of useable practice space • Lobby/Main Entrance/Restrooms • Field size: o Full 120 yards long x 60 yards wide o 70' clear height in middle o 65' clear height down the sidelines • Two artificial turf fields (1 indoor and 1 outdoor) with direct connections between the indoor field and outdoor field utilizing oversized operable doors • Elevated viewing areas for recruits and guests (-30 seats) • LED lighting with controls for varying lighting levels both indoors and outdoors • Climate controlled o Heating for the Indoor Practice Field o Heating and cooling for support spaces (weight room, locker room, etc.) • Technology o Filming capabilities with good fiber connections back to editing room in the FargoDome o Sound system desired to simulate noise/music playback o Scoreboards, game clocks, play clocks • Multi-use for additional NDSU athletic programs (soccer, softball, golf, baseball, track and field) with netting and equipment • Storage space • Observations decks/camera platforms 
West Operat ions Bu i ld ing • -25,000 square feet of multi-purpose space • Locker room facility • Meeting room space • Sports Medicine space • Recruiting I Hall of Fame o Spaces to display and celebrate history and championships o Addition of an NFL wall/experience to highlight previous Bison athletes 
North Weight Room • -10,000 square foot weight room with fueling station on the north end The indoor practice facility will serve as a welcome mat to the NDSU Athletics campus. It will provide current and prospective student-athletes with the tools, training and facilities to be successful during their time in Fargo. The most important element this facility will accomplish is maintaining NDSU's identity and brand . The success of the athletics program focuses attention on the university 
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and Fargo-Moorhead community. The facility will take advantage of every opportunity to highlight itself as a positive representation of North Dakota State University . 

PROJECT COST ESTIMATE I ndoor Pract ice Fac i l i ty ( I nc l udes a l l  3 phases) Project Tota l  $ 37,200,000.00 
Construction Costs Genera l  Mechan ica l E lectr i ca l  S i te Work Landscap ing  Demo l i t ion  

I T  Other 
Sub Total Cont i ngency 
Total Construction 

Soft Costs 

Des ign  Fees Owner Costs Permits Advert i s i ng  Other 
Sub Total Cont i ngency 
Total Soft Costs 

FF&E - Property Costs FF&E Land Acqu i s i t ion 
Total FF&E/Other 

$23,818,1 00.00 $3,054,613 .00 $1 ,945,460.00 $843,760.00 $100,000.00 $-$100,000.00 $$29,861,933.00 $4,502,290.00 $34,364,223.00 

$2,405,496.00 $40,000.00 $20,000.00 $2,000.00 $$2,467,496.00 $368,281 .00 $2,835,777.00 
$$$-

� \D03 it \  
3\ lq \ l\ 

N DSU  B I E N N I A L  BUDGET  R E Q U EST 20 1 9-:=_ "  

Once all approvals are received, the project will be fully programmed, bids will be secured and construction will begin. It is estimated that the project timeline will be 18-24 months. 

FUTURE OPERATING COSTS The operating costs are forecasted to be approximately the same as the costs for the electrical, heating, inflating and deflating of the current temporary seasonal inflatable bubble . 
FURNITURE, FIXTURES, AND EQUIPMENT There will be adequate funds available to purchase any FF&E . 
SOURCE OF FUNDS: No. 3 - Other funding sources (Private) 
SHARED SERVICES/EFFICI ENCi ES/ 
PHASING - PLANNING The facility will also be utilized by many of the other athletic programs at NDSU. The plan is to raise sufficient private funds to build all three portions of the project (Indoor Practice Facility, North Weight Room, and West Operations Building) but this is dependent on the amount raised. 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

2018 NDUS PROJECT SCOPE AND COST ESTIMATING WORKSHEET 

SOFT BALL INDOOR FACILITY 
$2,000,000 Project type based on percentage of cost as per NDSU's Master Plan section 3: 100% PED PED 7 (Athletics) 
MASTER PLAN ALIGNMENT NDSU is home to the eight time Summit League softball champions as well as the 2014 Summit League baseball champions. The proposed indoor hitting facility at the Ellig Softball complex will provide the athletes with a facility to practice and train in out of the harsh North Dakota elements. This will assist in retaining the softball program's status as one of the premier programs in the region. 
SCOPE OF WORK The softball program's equipment needs, setup time and activities were evaluated to determine the feasibility of sharing space in the proposed new NDSU Indoor Practice Facility. After careful review (that included input from softball supporters regarding logistics), it was decided that the best solution was to create a small facility just to the north of the Ellig Softball complex and adjacent to the south side of the new NQ parking lot for easy accessiblity from the lot. The proposed space will be approximately 11,000 square feet of indoor hitting, fielding and operational areas. The facility will be divided into hitting sections with batting cages and pitching mounds, as well as a separate area for team meeting rooms, storage, offices, and men's and women's restrooms. 

PROJECT COST ESTIMATE 
Project Tota l  
Construction Costs 
Genera l  

Mechan ica l  
E lectr ica l  
S ite Work 
Landsca p ing  
Demo l i t ion  
IT  
Other 
Sub Total 
Cont ingency 
Total Construction 

Soft Costs 
Des ign  Fees 
Owner Costs 
Permits 
Advert i s i ng  
Other 
Sub Total 
Cont i ngency 
Total Soft Costs 

FF&E - Property Costs 
FF&E 
Land Acqu is i t ion  
Total FF&E/Other 

FUTURE OPERATING COSTS 

$2,000,000.00 

$1,034,560.00 
$127,200.00 
$137,800.00 

$100,000.00 
$20,000.00 

$ -
$20,000.00 

$
$1,439,560.00 

$290,934.00 
$1,730,494.00 

$121,135.00 
$40,000.00 
$10,000.00 
$2,000.00 

$60,000.00 
$233,135.00 

$36,371.00 
$269,506.00 

$ -
$ -
$ -

The operating costs are estimated at $25,000 and will be funded with local dollars. 
FURNITURE, FIXTURES, AND EQUIPMENT There will be adequate funds available to purchase any FF&E. 
SOURCE OF FUNDS: No. 3. Other funding sources (Private). All funds will be privately raised so no state funding will be requested for this project. The plan is to raise the funds to complete the entire project. 
SHARED SERVICES/EFFICIENCIES/ 
PHASING - PLANNING If funding is short of the total amount, the project would be phased by first completing the indoor hitting facility and then completing the east addition. As noted above, the most efficient thing to do is to keep the equipment assembled. Other athletic activities needing the same equipment, such as a batting cage/netting system, would also be allowed to use it. 
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NDSU B IENNIAL BUDGET REQUEST 2019-21 

COMPA RE SBHE GENERAL FUND BUDGET 
REQUEST TO EXECUTIVE RECOM M ENDATION 

N O R T H D A K O TA S TAT E U N I V E R S I T Y 

2017-19 General Fund Base Appropriat ion 

Remove one-t ime operat ing funds 

2017-19 Adjusted General Fund Base Appropriat ion 

2019-21 Base proposed adjustments: 

Fund ing  formu la :  Cred it  hour complet ion adjustment 

Sa la ry compensat ion 4%/4%; EXEC Rec 4%/2%' 

2019-21 Health i nsurance increases:  12 .7%; with  opt ional  p lans  

Execut ive Recommendat ion S% red uct ion to base fu nd ing  

Total  Base adjustments 

Base General Fund Request & Recommendat ion 
GF Base % change 

GF Base $ change 

SBHE 2019-21 
GF Budget Request 

$ 129,126,235 

(535,193) 

1 28,591,042 

(716,330) 

5,461 ,169 

4,744,839 

$ 133,335,881 

3.7% 

$ 4,744,839 

Change from Or ig ina l  
Executive Request to Executive 

Recommendation Recommended 

$ 129,126,235 $ -

(535,193) 

128,591,042 

(716,330) 1/ 

3,865,356 (1 ,595,813)  2/ 

1 ,896,092 1 ,896,092 

(6,393,735) (6,393,735) 3/ 

(1 ,348,617)  (6,093,456) 

$ 127,242,425 $ (6,093,456) 

-1% 

$ (1,348,617) 

• 

Optional  Base Budget Requests 

SB2003 Task Force-Co l lege & Career Dev Coord (1 FTE) 

D ig ita l  I n i t iat ive- Research Networks 

121 ,500 

850,000 

(121 ,500) 

(850,000) 

• 

H i g h  Performance Comput ing 

Total  Base Genera l  Fund Request & Recommendation 

State Funded Capita l  Project Request- Dunbar I I  

One t ime: Academic, Technology, Infrastructure 
Campus needs - operating 

Tota l  General Funds-Base and one t ime 

I/ SCH formula production change 

$ 

2/ SBHE approved budget request for NDSU includes a 4% I 4% salary compensation package 
Executive Recommendation includes a 4% I 2% salary compensation package 

2,000,000 

135,335,881 

51 ,350,000 

1 ,000,000 

186,685,881 

3/ Executive Recommendation includes a 5% reduction in general funds provided in SCH funding formula. 

127,242,425 

$ 127,242,425 

4/ Executive Recommendaton provides $25.6 million from the Strategic Investment and Improvement Fund (SIIF) and the remaining $25.6 million 
is to be provided from other funds as a 1:1 match. 

NDSU does not anticipate any changes in federal funding . 

(2,000,000) 

(8,093,456) 

(51,350,000) 4/ 

(1,000,000) 

$ (60,443,456) 
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North Dakota State Un iversity 

Statutory Authority 
ND Constitution Section 2 1 5 ,  North Dakota Century Code Chapter 1 5- 1 2 .  

Agency Description 
North Dakota State U n iversity (NDSU)  broke into the 'top 1 00' National Science 
Foundation (NSF)  rankings seven years ago and has steadi ly c l imbed into the 

rankings to now 83 rd i n  the nation with over $ 1 56M in  research productivity . The 
National Science Foundation is the on ly federally coord inated/recogn ized ranking of 

the 3500 col leges and un iversities i n  the nation .  Because of this rank ing ,  NDSU 
has  become the  h ighest NSF ranked institution in  its five-state reg ion of  ND ,  SD ,  
MT ,  WY and ID .  Those rankings have opened up a steady prog ression of  new 
partnerships and funding opportun ities with other lead ing un iversit ies, private 
entities and federal agencies, never before possible for a North Dakota un ivers ity . 

NDSU is proud of its tradit ion as the state's student focused , land-g rant, research 
institution .  I t  embraces that responsib i l ity as a cornerstone of its future productivity , 
and the contributions it can increasingly provide to North Dakota and the state's 
residents, as well as the nation's cu rrent and future interests . 

The Un iversity hosts a large and increasingly d iverse student profi le and is home 
for the largest fu l l-time,  on campus enrol lment in  the state's un ivers ity system.  
NDSU is located i n  a vibrant and g rowing area of the state , and the city of  Fargo is 

regu larly cited i n  national publ ications as one of the best col lege towns in  the 
nation ,  best locations for entrepreneurial business start-ups, and best places for 
young professionals .  The th ree K- 1 2  school d istricts in the Fargo-Moorhead area 
are col lectively experiencing net new enro l lment g rowth of over 1 ,200 students a 
year-projected to cont inue for at least eight more years .  I n  partnersh ip with the 
commun ity and with a g rowing number of major corporate partners , N DSU has 
shared a responsibi l ity for creation of an environment that compl iments and blends 
the experiences of its students, faculty and staff with the commun ity in  which they 
l ive whi le attending the un ivers ity . 

Major Accompl ishments 
1 .  Ranked top and only ND research un iversity in the nation based on National 

Science Foundation .  
2 .  Completed , opened and have now "named" a new,  state funded 1 20 ,000 

square foot STEM classroom bui ld ing to meet student demand in  the science ,  
technology, engineering and math discip l ines, which has  the  capacity for 
4 ,000-5000 students to cycle through per day. 

3 .  Approved Col lege of Health Professions construction project for an addit ion to 
Sudro Hal l funded with private donations,  expected completion during 2020. 

• 
1 33 

Agency 235 

4 .  Became the North Dakota post-secondary institution of  choice for North Dakota 
and out-of-state h igh school g raduates. 

5 .  Continued efforts i n  support of student success through improved sense of 
welcome and support; study of and implementation of interventions which have 
successfu l ly led to improved retention and g raduation rates;  focus on students 
from historica l ly under-represented populations ,  veterans ,  and others; and 
addressed high risk behaviors and other student issues. Continu ing to expand 
academic col laborations inc luding development of underg raduate and g raduate 

programs representing the most extensive l ist of col laborative arrangements in  
North Dakota's 1 1 -campus h igher education system.  

6 .  Provided system-wide support of  academic support functions in  IT-based data 
storage ,  academic computing commun ication ,  emergency response and 
support technologies. 

7 .  P lanned improvements in  three campus dining centers. 
8 .  Continued i nvolvement with the Research and Technology Park and emerg ing 

technology fi rms that have created several thousand new jobs ,  inc lud ing 
employment of over 1 00 NDSU underg raduate and g raduate students. 

9. Sol id ified N DSU as one of the most successfu l overa l l  NCAA Division-I athletic 
programs in  the nation .  

Executive Budget Recommendation 
Reduces $7 1 6 ,330 from the General Fund higher education formula due to a 
decrease in adj usted student cred its . 
Reduces $6 .3  mi l l ion from the Genera l  Fund by adjusting the base funding per 
student cred it hour amount to 95.0 percent of current law. 
Provides $51 . 3  mi l l ion for the Dunbar Hall project. $25.6 mi l l ion is provided from 
the Strateg ic I nvestment and Improvement Fund and the remain ing $25.6 
mi l l ion is to be provided from other funds as a 1 :  1 match . 
Provides $3 .0 mi l l ion of authority from other funds for the Barry Ha l l  renovation 
project. 
Provides $37 .2  mi l l ion of authority from other funds for the I ndoor Practice 
Faci l ity project. 
Provides $2 .0  mi l l ion of authority from other funds for the Softbal l  Faci l ity 
project. 
Provides $37.6 mi l l ion of authority from other funds for the U n ivers ity Vi l lage 
Phase I I  project. 
Provides $5 .7 mi l l ion from the Genera l  Fund as an i nflationary increase, which 
includes the increase in  employee health insurance and the executive 
compensation p lan .  
Provides $ 1 27 .2  mi l l ion from the Genera l  Fund for the state share of campus 
operations at $58 .36 per adjusted student credit hour .  
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REQU EST/RECOMMENDATION COMPARISON SUMMARY 
235 North Dakota State Un iversity 
Bienn ium:  201 9-2021 

Expenditures Present 
Prev Bienn ium Budget 

Description 201 5-201 7 201 7-201 9 
By Major Program 

North Dakota State Un iversity 886 ,602,304 821 ,055,9 1 1 
Total Major Programs 886 ,602 ,304 82 1 ,055,9 1 1 

By Line Item 
Campus Operations 736 ,327, 875 733,208,460 
Capital Assets 95,6 1 3 ,766 7 ,799, 1 04 
Capital Assets Carryover 2 1 ,060,706 1 ,2 1 8 ,586 
Capital Projects - Non-State 1 1 ,000,000 77,505,000 
Capital Projects Carryover - Non-State 22, 599 ,957 1 , 324 ,761 
Total L ine Items 886,602 ,304 82 1 ,055,9 1 1 

By Funding Source 
General Fund 1 7 1 ,856,653 1 29 ,592, 566 
Federa l  Funds 4,202 ,728 0 
Special Funds 7 1 0 ,542 ,923 691 ,463 ,345 
Total Fund ing Source 886 ,602 , 304 82 1 ,055 ,9 1 1 

Total FTE 537. 1 0  1 , 895.66 

201 9-2021 
Requested 

lncr(Decr) I % Chg 

(70, 1 2 1 ,602) (8 .5%) 
(70, 1 2 1 ,602) (8 .5%) 

9 ,926 ,745 1 .4% 
0 0 .0% 

( 1 ,21 8 ,586) ( 1 00.0%) 
(77, 505,000) ( 1 00.0%) 

( 1 ,324 ,761 ) ( 1 00 .0%) 
(70, 1 2 1 ,602) (8 .5%) 

3 ,743 ,31 5 2 .9% 
0 0.0% 

(73 ,864 ,9 1 7) ( 1 0 .7%) 
(70, 1 2 1 ,602) (8 .5%) 

(25.50) ( 1 .3%) 

1 34 

Requested 201 9-2021 Executive 
Budget Recommended Recommendation 

201 9-2021 lncr(Decr) I % Chg 201 9-2021 

750,934 ,309 57,887,253 7 . 1 %  878 ,943 , 1 64 
750,934 ,309 57,887,253 7 . 1 %  878,943, 1 64 

743 , 1 35,205 6,785,600 0 .9% 739,994 ,060 
7 ,799, 1 04 51 ,350,000 658.4% 59, 1 49 , 1 04 

0 ( 1 ,2 1 8 ,586) ( 1 00.0%) 0 
0 2 ,295,000 3.0% 79,800 ,000 
0 ( 1 ,324 ,761 ) ( 1 00 .0%) 0 

750, 934,309 57,887,253 7 . 1 %  878 ,943, 1 64 

1 33 ,335,881 (2 ,350, 1 4 1 ) ( 1 .8%) 1 27 ,242,425 
0 0 0 .0% 0 

61 7 ,598 ,428 60,237, 394 8.7% 751 ,700,739 
750, 934 ,309 57,887,253 7 . 1 %  878 ,943, 1 64 

1 ,870. 1 6  (25 .50) ( 1 .3%) 1 , 870 . 1 6  
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COMPA RISON OF 2017-19 BASE BUDGET TO 2019-21 
SBHE REQUEST AND EXECUTIVE RECOMMENDATION 

S TAT E G E N E R A L  F U N D  A P P R O P R I AT I O N  
2019-21 SBHE Difference from Difference from 

2017-19 Requested Needs-Based Executive 2017-19 SBHE Needs-
Base Level Adjustments Budget Recommendation Base Level Based Budget 

Campus Operat ions $ 125,858,798 $ 4,744,839 $ 130,603,637 $ 124,510,181 $ (1,348,617) $ (6,093,456) 

Capita l  Assets 2,732,244 51,350,000 54,082,244 2,732,244 (51,350,000) 

Plant Improvement Carryover 

Capita l  Projects - Non-State 
Funded 

Capita l  Projects - Non-State 
Carryover 

Operat ing Carryover 

Total State General Fund $ 128,591,042 $ 56,094,839 $ 184,68S,881 $ 127,242,425 $ (1,348,617) $ (57,443,456) 

S P E C I A L  F U N D  A U T H O R I T Y 
2019-21 SBHE Difference from Difference from 

2017-19 Requested Needs-Based Executive 2017-19 SBHE Needs-
Base Level Adjustments Budget Recommendation Base Level Based Budget 

Campus Operat ions $ 611,881,329 $ 5,717,099 $ 617,598,428 $ 620,550,739 $ 8,669,410 $ 2,952,311 

Plant I mprovement Carryover 

Capita l  Projects - Non-State 79,800,000 79,800,000 131,150,000 131,150,000 51,350,000 
Funded 

Capita l  Projects - Non-State 
Carryover 

Operat ing Carryover 

Total Special Fund Authority $ 611,881,329 $ 85,517,099 $ 697,398,428 $ 751,700,739 $ 139,819,410 $ 54,302,311 

• 
• 
• 
• 
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• 
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• 
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Com parison of General Funds Budget Request to Executive 
Recommendation and House Engrossed 

HB 1 003 
201 7-1 9 General Fund Base Appropriation 
Remove one-time operating funds 

201 7-1 9 Adjusted General Fund Base Appropriation 

201 9-21 Base proposed adjustments : 
Funding formula:  Credit hour completion adjustment 

Salary compensation package••see note below 

201 9-21 Health insurance increases 

Executive Recommendation 5% reduction to base funding 

Total Base adjustments 

Base General Fund Request & Recommendation 

$ 

$ 

t+� \ 00 3  
3\ 19 l 1 q 

f , :JScJ B Ef\J f\J AL  BUDGET REQUEST 2019-21 

North Dakota State University 

Change from 
SBHE 201 9-21 O riginal  Request 

GF Budget Executive House to House 
Request Recommended Engrossed Engrossed 
1 29 , 1 26,235 $ 1 29, 1 26,235 $ 1 29 ,1 26,235 $ 

(535, 1 93) (535, 1 93) (535, 1 93) 

1 28,591 ,042 1 28,591 ,042 1 28,591 ,042 

(71 6,330) (71 6,330) (71 6,330) 

5,461 , 1 69 3,865,356 2,305,373 (3 , 1 55,796) 

1 ,896,092 2 , 1 64,246 2 , 1 64,246 

(6,393,735) 

4,744,839 ( 1 ,348,61 7) 3 ,753,289 (991 ,550) 

1 33,335,881 1 27,242,425 1 32,344,331 $ (991 ,550) 
3. 7% -1% 2.9% 

• 
• 
• 
• 

• Optional Base Budget Requests 
S82003 Task Force-College & Career Dev Coard (1 FTE) 
Dig ital I n itiative-Research Networks 

GF Base % change 
GF Base $ change $ 

$ 

4,744,839 $ (1,348,617) $ 3,753,289 

1 21 ,500 { 1 2 1 ,500) 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

=• 
• 
• 
• 
• 

$ 
High Performance Computing $ 

Total Base General Fund Request & Recommendation $ 

State Funded Capital Project Request-Dunbar I I  $ 

One time: Academic, Technology, Infrastructure Campus needs- operating $ 

Total General Funds-Base and one time $ 

1 /  SCH formula production change 

2/ SBHE approved budget request inc ludes a 4% I 4% salary compensation package 
Executive Recommendation inc ludes a 4% I 2% salary compensation package 
House Engrossed budget includes a 2% I 2% salary compensation package 

850,000 
2,000,000 

1 35,335,881 $ 1 27,242,425 $ 1 32,344,331 

51 ,350,000 

1 ,000,000 

1 86,685,881 $ 1 27,242,425 $ 1 32,344,331 

3/ Executive Recommendation includes a 5% reduction i n  general funds provided i n  SCH funding formula . 

(850,000) 
{2,000,000) 

$ (2,99 1 , 550) 

(51 ,350,000) 

( 1 ,000,000) 

$ (55,341 ,550) 

4/ Executive Recommendaton provides $25.6 mi l l ion  from the Strateg ic I nvestment and Improvement Fund (SI IF)  and the remain ing $25.6 mi l l ion is to be 
provided from other funds as a 1 :1 match . 

NDSU does not anticipate any changes in federal fund ing  . 

.::l:t I 

1 /  

2/ 

3/ 

4/ 
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NDSU NORTH DA KOTA STATE UNIVERSITY 

Comparison of SBHE S pecial Funds Budget North Dakota State University ._ ___________________ _,: _______ __, 
Request to Executive Recommendation and 

House Engrossed 

201 7-1 9 Special Funds Budget 

Less Capital/one time items 
201 7-1 9 Adjusted Special Funds Base Budget (HB1 003) 
4%/4% salary increase requested 

Base Payrol l adjustments 
Other changes in estimated income 
Remove prior bienn ium capital asset carryover 
Change in extraordinary repairs and special assessments 

201 9-21 Adjusted Special Fund Base Appropriation 
Executive Recommendation Base Increases (Decreases): 

Capital Projects 
Health insurance increases 
4%/2% salary increase 

Engrossed HB1 003 Adjustments 
Health insurance increases 
2%/2% salary increase 

Capital Bui lding Fund Tier I I  • 
Bank of ND funds 
1 %/1 % Tuition I ncrease 
I nstitution Match at 1 to 1 

Capital Projects 
Total Adjustments 

2019-21 Special Fund Request and Executive Recommendation • 
Special Funds 

Tota l Al l  funds 

SBHE 201 9-21 GF 

$ 

$ 

Budget Request 
691 ,463,345 

(79,582,01 6) 
61 1 ,881 ,329 
1 2 ,029,642 
(6,3 1 2,543) 

617,598,428 $ 

79,800,000 

1 31 , 1 50,000 
79,800,000 

697,398,428 $ 

830,734,309 

Capital Projects 

Softbal l Facility 

Univ. Vi l l iage Phase I 

Dunbar Hal l 

Indoor Pract. Facil ity 

Barry Hal l 

SB2297 - Dunbar Hall 

Executive 
Recommendation 

691 ,463,345 

(79,582,01 6) 
61 1 ,881 ,329 

(6,31 2,543) 

605,568,786 

1 3 1 , 1 50,000 
5 , 1 40,480 
9,841 ,473 

1 3 1 , 1 50,000 
1 46, 1 31 ,953 

751 ,700,739 

878,943, 1 64 

2,000,000 

37,600,000 

51 ,350,000 

37,200,000 

3,000,000 

1 3 1 , 1 50,000 

HB1 003 & S62297 

$ 

$ 

Engrossed 
HB1 003 
691 ,463,345 

(79,582,01 6) 
61 1 ,881 ,329 

(6,3 1 2 ,543) 

605,568,786 

6,069,593 
5,703,094 

2,899,596 
3,301 ,31 0 
6,200,906 
79,800,000 

1 03 ,974,499 

709,543,285 

841 ,887,61 6 

2 ,000,000 

37,600,000 

Engrossed HB1 003 

$ 

$ 

Over (Under) 
Budget Reguest 

( 1 2 ,029,642) 

(1 2,029,642) 

6,069,593 
5 ,703,094 

2 ,899,596 
3,301 ,3 1 0  
6 ,200,906 

(51 ,350,000) 
(27, 1 75,501)  

(39,205,143) 

(40 , 1 96,693) 

$2M Other 
Unrestricted 
$37.6M Other 
Unrestricted 
$25.675M S I IF, 
$25.675M Other 
Unrestricted 
$37.2M Other 

37,200,000 Unrestricted 
$3M Other 

3 ,000,000 Unrestricted 

79,800,000 

5 1 ,200,000 

1 3 1 ,000,000 

• 
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Draft 

House Appropriations Committee - Education and Environmental Division HB 1 003 

Tier I Tier I I  Tier I l l 
Extraordinary Repairs Capital Bui lding Fund Capital Bui ld ing Fund 

Base Funding 2 for 1 I nstitution Capita l Formula T ier I Tuition Bui lding 
al located to Institution Appropriation Match at $ 1 0M B N D  Tier I I  2 for 1 Institution Extraordinary Match & Required 1 to 1 Funds Funds Totals Fund Match Tier I l l  Totals 

(Special (Special ( 1 %/ 1 %) (GF-$4M & 
Repairs Funds) Match Funds) B N D  $SM) (General Funds) 

BSC 4 1 7 ,673 835,346 1 , 253,0 1 9  839 ,54 1 4 1 3,848 425,693 1 , 679 ,083 500,000 1 ,000,000 1 ,500,000 

DCB 1 1 4 ,007 228,0 1 4  342,02 1 1 78,850 72 ,786 1 06,064 357, 700 500,000 1 ,000,000 1 ,500,000 

LRSC 1 55 ,367 3 1 0 ,734 466, 1 0 1  3 1 4, 1 38 1 36 ,763 1 77 ,375 628,276 500,000 1 ,000,000 1 ,500,000 

N DSCS 1 ,0 1 2 ,379 2 ,024,758 3,037, 1 37 768,99 1 268,296 500,695 1 ,537,982 500,000 1 ,000,000 1 , 500,000 

wsc 1 9 7 ,80 1 395, 602 593,403 2 1 7 ,906 79 ,959 1 37 ,947 435,8 1 2  500,000 1 ,000,000 1 ,500,000 

DSU 409,078 8 1 8, 1 56 1 , 227 ,234 478,82 1 209,959 268,862 957 ,64 1 500,000 1 ,000,000 1 ,500,000 

MASU 358,992 7 1 7 ,984 1 ,076 ,976 4 1 6 ,9 1 6  1 76,887 240,029 833,833 500,000 1 ,000 ,000 1 ,500,000 

MISU 899,620 1 , 799 ,240 2 ,698,860 1 ,02 1 ,4 1 4  448,6 1 3  572,80 1 2,042 ,828 500,000 1 ,000,000 1 ,500,000 

vcsu 408,3 1 9  8 1 6 , 638 1 ,224,957 5 1 4,343 205,206 309, 1 37 1 ,028,685 500,000 1 ,000,000 1 ,500,000 

N DS U  2 , 732,244 5 ,464,488 8 , 1 96 , 732 6,200,906 3,30 1 ,3 1 0  2,899 ,596 1 2 ,40 l ,8 l l 2 ,250,000 4 ,500,000 6 ,750,000 

U N D  4,4 1 1 ,566 8,823 , 1 32 1 3 ,234,698 7 ,696 , 730 3,334,928 4 ,36 1 ,802 1 5 ,393,459 2 ,250,000 4 ,500,000 6 ,750,000 

TOTAL 1 1 , 1 1 7,046 22,234,092 33,35 1 , 1 38 1 8,648,555 8,648,555 1 0,000,000 37,297, 1 1 0  9 ,000,000 1 8,000,000 27,000,000 

Institution Capital Funding Options 

State General Funds 

North Dakota Building Authority Bonds - State of ND has $213 million of available bonding capacity . 

Revenue bonds for housing, dining, student union and other facilities or proiects. 
Proposed Senate Bill 2297 - ND Building Authority Bonds of $ 151 , 700,000· NDSU- Dunbar Hall $51 , 200,000; VCSU 
Communications & Fine Arts Center $32,000,000; NDSU Agriculture products development center and NCI project 
$64,000,000; DSU Pulver Hall project $4,500,000. 

Proposed Senate Bill 2275 -Establishes a essential infrastructure revolving loan fund. Institutions may borrow through Bank 
of North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% for Infrastructure 
projects(sewer & water lines,  storm water infrastructure including curb and gutter construction and road infrastructure . 
$500,000,000 in bonding authoritv is available to finance the essential infrastructure revolving loan fund for up to 20 years. 
Private gifts and donations through institution foundations. 

Totals 

4,432, l 02 

2 , 1 99 , 72 1 

2 ,594,377 

6,075, 1 1 9 

2 ,529,2 1 5  

3 ,684,875 

3 ,4 1 0,809 

6 ,24 1 , 688 

3, 753,642 

27 ,348,543 

35,378, 1 57 

97,648,248 
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HB1003 : House Amendments N DSU 

Genera l  Fu nds Speci a l  Funds  Tu it ion Funds  

Tier 1-Extraord inary Repa irs 2,732,244 5,464,488 

requ i res 2:1 match from specia l  fu nds (operations 

or  other) to ut i l i ze GF a l located from operations to 

extraord inary repa i rs 

Tier 2-Capita l Bu i ld ing Fund (Section 20) 6,200,906 3,301,3 10 
requ i res 1 : 1 : 1  match ing funds; specia l  fu nds 

(operations or other sources) + tu ition funds + state 

BND/G F funds 

Tier 3-Capita l Bu i ld ing Fund (Section 21) 4,500,000 

requ i res 2:1 match from specia l fu nds (operations 

or other) to access state BND/G F match ing funds 

Tota l  2,732,244 16, 165,394 3 ,301,310 

Special funds and tuition funds required for match would directly impact faculty lines 

and academic operations . 

• • 

State-Matching 
� 

NDSU Tota l BND/General Total Al l 
� Funds Funds Funds 

8,196,732 8,196,732 z 
0 
;u 

0 

9,502,216 2,899,596 12,401,812 
rn 

z 
rn 
;u 

4,500,000 2,250,000 6,750,000 

22,198,948 5,149,596 27,348,544 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
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• NDSLJ B IENNI A L  BuDGET REOuEST 2019-21 

• STATEMENT OF PURPOSE OF AMENDMENT: 
• House B i l l  No.  1 003 - Funding Summary 
• 

Base House House 

• Budget Changes Version 

• 
University System Office 

Capital assets - Bond $6,605,326 ($1 ,645,878) $4,959,448 

• payments 
Competitive research 6,027,750 6,027,750 

• programs 
System governance 8 , 1 63,238 280,095 8,443 ,333 

• Title I I  1 ,006,472 ( 1 ,006,472) 
Core technology services 6 1 ,527,347 663, 1 22 62 , 1 90,469 

• Student financial 2 1 ,9 1 7 ,306 2,000,000 23,91 7 ,306 
assistance grants 

• Professional student 3,699,342 3,699,342 
exchange program 

• Academic and CTE 1 2 ,01 6,749 1 2 ,01 6 ,749 
scholarships 

• Scholars program 1 ,807, 1 1 5  1 ,807, 1 1 5  
Native American 555,323 555,323 

• scholarship 
Tribally control led comm. 600,000 ( 1 00,000) 500,000 

• college grants 
Education i ncentive 2,863,393 (2 , 1 03,393) 760,000 

• programs 
Student mental health 284,400 284,400 

• Veterans' assistance 277,875 277,875 
g rants 

• Shared campus services 500,000 500,000 
Dual-credit instructor 200,000 (200,000) 

• assistance 

=• 
Education challenge fund 2,200,000 2 ,200,000 
Tier I l l  capital bui ld ing 9,000,000 9,000,000 

fund pool 

• Total all funds $ 1 28,051 ,636 $9,087,474 $ 1 37 , 1 39, 1 1 0  
Less estimated income 26,4 1 2 , 1 06 2,550,61 0  28,962,7 1 6  

• General fund $ 1 0 1 ,639,530 $6,536,864 $ 1 08 , 1 76,394 

• FTE 1 49 .40 (0 .50) 1 48 .90 

• Bismarck State College 
Operations $ 1 0 1 ,670,034 ($4,447 , 1 75) $97,222,859 

• Capital assets 1 ,922,561 1 ,922,561 
Capital bui ld ing fund 1 ,679,082 1 ,679,082 

• Total all funds $ 1 03,592,595 ($2,768,093) $ 1 00,824,502 

• Less estimated income 72,991 ,998 (3,062,872) 69,929, 1 26 
General fund $30,600,597 $294,779 $30,895,376 

• FTE 358.35 (34.42) 323.93 

• Lake Region State College 

• Operations $36,449,048 $950,031 $37,399,079 

• 
Capital assets 362,667 3 ,000,000 3,362,667 
Capital bui ld ing fund 628,276 628,276 

• Total all funds $36,8 1 1 ,7 1 5  $4,578,307 $41 ,390,022 

• 
Less estimated income 24, 1 1 1 ,092 4,405,672 28,51 6,764 
General fund $ 1 2,700,623 $ 1 72,635 $ 1 2 ,873,258 

• FTE 1 29 .61  ( 1 1 .5 1 )  1 1 8 . 1 0  

• Wil l iston State College 

• Operations $26,954, 1 33 $ 1 ,077,752 $28,031 ,885 

• Capital assets 1 ,26 1 ,968 1 ,261 ,968 

• Capital bui ld ing fund 435 ,8 1 2  435,8 1 2  

• Total all funds $28,2 1 6 , 1 0 1  $ 1 ,51 3 ,564 $29,729,665 
Less estimated income 1 9 ,855,598 ( 1 37,663) 1 9,7 1 7,935 

• 
• North Dakota Leg islative Counci l  1 H B 1 003 
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NDSU NORTH DAKOTA STATE U NIVERSITY • 
General fund $8,360,503 $1 ,651 ,227 $ 1 0 , 0 1 1 ,730 • 

•· FTE 1 00 .75 (0.27) 1 00 .48 

University of North Dakota • 
Operations $864,554,974 $20,252,443 $884,807,4 1 7  • Capital assets 4,4 1 1 ,566 1 1 5 ,000,000 1 1 9 ,41 1 ,566 
Capital bui ld ing fund 1 5 ,393,458 1 5 ,393,458 • 
Total al l  funds $868 ,966,540 $1 50,645,901 $ 1 ,01 9 ,61 2,441 • Less estimated income 728,870,450 143,91 8 ,802 872,789,252 
General fund $ 140,096,090 $6,727,099 $ 1 46 ,823, 1 89 • 
FTE 2 ,21 8.07 (85.90) 2 , 1 32. 1 7  • 

UND Medical Center • 
Operations $205,926 ,7 12  $5,1 79,871 $21 1 , 1 06 ,583 

• Healthcare workforce 1 0 ,676, 1 50 1 0 ,676 , 1 50 
initiative 

• 
Total all funds $205 ,926 ,7 1 2  $ 15 ,856,021 $221 ,782,733 • Less estimated income 1 54,078,620 4,768,324 1 58 ,846,944 
General fund $51 ,848,092 $ 1 1 ,087,697 $62,935,789 • 
FTE 435.75 49.57 485 .32 • 

North Dakota State University • Operations $732,673,267 $9,2 13 ,433 $741 ,886,700 
Capital assets 7 ,799, 1 04 79,800,000 87,599 , 1 04 • Capital bui lding fund 1 2 ,401 , 8 12  1 2 ,40 1 , 8 1 2  

Total a l l  funds $740,472,371 $ 10 1 ,415 ,245 $841 ,887,6 1 6  • 
Less estimated income 6 1 1 ,881 ,329 97,661 ,956 709,543,285 • General fund $ 1 28,591 ,042 $3,753,289 $ 1 32,344,331 

FTE 1 ,895.66 (25.50) 1 ,870. 1 6  •= State College of Science 
Operations $91 ,682,6 1 0  $3,6 10 ,065 $95,292,675 • 
Capital assets 1 ,01 2,379 1 ,0 1 2,379 

• Capital bui lding fund 1 ,537,982 1 ,537,982 

Total al l funds $92,694,989 $5 , 1 48,047 $97,843,036 • 
Less estimated income 57,605,6 13  3,898,705 6 1 ,504, 3 1 8  • General fund $35,089,376 $ 1 ,249,342 $36,338 ,7 1 8  

FTE 345 .04 (34 .31 ) 3 1 0.73 • 
Dickinson State University • 

Operations $47 , 1 35,592 $1 ,203,267 $48 ,338,859 • Capital assets 409,078 409,078 
Theodore Roosevelt 250,000 250,000 • dig itization 
Capital bui lding fund 957,642 957,642 • 
Total all funds $47,544,670 $2,41 0 ,909 $49 ,955,579 • Less estimated income 29,737,827 1 ,675,772 3 1 ,4 1 3 ,599 
General fund $ 1 7 ,806,843 $735 , 1 37 $ 1 8 ,541 ,980 • 
FTE 1 68 .90 44.36 21 3 .26 • 

Mayville State University • Operations $44 , 1 97,761 $3 , 1 53,768 $47,351 ,529 
• Capital assets 358,992 358,992 

Capital building fund 833,832 833,832 
• 

Total all funds $44,556,753 $3,987,600 $48,544,353 
• Less estimated income 30,307 , 148 1 ,906,832 32,21 3 ,980 • General fund $ 14,249,605 $2,080,768 $ 1 6 ,330,373 • 

FTE 21 0 .53 (1 .26) 209.27 • 
• 
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Minot State University 
Operations $ 1 00,71 0,275 
Capital assets 1 ,099,620 
Capital bui ld ing fund 

Total al l funds $ 10 1 ,809,895 
Less estimated income 62,058 , 9 16  
General fund $39,750,979 

FTE 441 .65 

Valley City State Un iversity 
Operations $48,444,336 
Capital assets 455,823 
Capital bui lding fund 

Total al l funds $48,900 , 1 59 
Less estimated income 28,470,657 
General fund $20,429,502 

FTE 202.75 

Dakota College at Bottineau 
Operations $ 1 7 , 1 68 , 1 1 1  
Capital assets 1 1 4,007 
Capital bui lding fund 

Total al l funds $ 1 7,282, 1 1 8  
Less estimated income 9,629 , 1 73 
General fund $7,652,945 

FTE 8430 

Forest Service 
Operations $ 14,958,447 
Capital assets 1 1 8 ,728 

Total al l funds $ 1 5,077 , 1 75 
Less estimated income 1 0 ,650,748 
General fund $4,426,427 

FTE 27.00 

Bi l l  total 
Total all funds $2,479,903,429 
Less estimated income 1 ,866,66 1 ,275 
General fund $61 3 ,242, 1 54 

FTE 6,767.76 

North Dakota Leg is lative Counci l  

$1 ,095,224 

2,042,828 

$3 , 1 38,052 
3,207,692 
($69,640) 

(34 .07) 

($2,009,370) 

1 ,028,686 

($980,684) 
(1 ,583,258) 

$602,574 

(22.07) 

$81 1 ,683 

357,700 

$ 1 , 1 69 ,383 
1 , 1 24,568 

$44,8 1 5  

(2.0 1 )  

$230,049 

$230,049 
1 4 ,652 

$21 5 ,397 

0.00 

$295,43 1 ,775 
260,349,792 
$35,08 1 ,983 

( 1 57.89) 

3 

$ 10 1 ,805,499 
1 ,099,620 
2 ,042,828 

$ 1 04,947,947 
65,266,608 

$39,681 ,339 

407 .58 

$46,434,966 
455,823 

1 ,028,686 

$47,91 9 ,475 
26,887,399 

$21 ,032,076 

1 80.68 

$ 1 7 ,979,794 
1 1 4,007 
357,700 

$ 1 8,451 ,501 
1 0 ,753,741 
$7,697,760 

82.29 

$ 1 5 , 1 88,496 
1 1 8,728 

$ 1 5 ,307,224 
1 0 ,665,400 
$4,641 ,824 

27.00 

$2,775,335,204 
2 , 1 27 ,0 1 1 ,067 
$648,324, 1 37 

6 ,609.87 

\-\ "B ,  co 3 '" \  
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NDSU NORTH DAKOTA STATE UNIVERSITY 

House Bi l l  No. 1 003 - North Dakota Un iversity System - General Fund Summary of House Action 

Base House 
Budget Changes 

University System Office $ 10 1 ,639,530 $6,536,864 
Bismarck State College 30,600,597 294,779 
Lake Region State College 1 2 ,700,623 1 72,635 
Wil l iston State College 8 ,360,503 1 ,651 ,227 
Un iversity of North Dakota 1 40,096,090 6 ,727,099 
UNO Medical Center 51 ,848,092 1 1 ,087,697 
North Dakota State Un iversity 1 28,591 ,042 3,753,289 
State College of Science 35,089,376 1 ,249,342 
Dickinson State University 1 7 ,806,843 735 , 1 37 
Mayvil le State Un iversity 14 ,249,605 2,080,768 
Minot State University 39,750,979 (69,640) 
Valley City State Un iversity 20,429,502 602,574 
Dakota College at Bottineau 7,652,945 44, 8 15  
Forest Service 4,426 ,427 2 15 ,397 

Total general fund $61 3,242 , 1 54 $35,081 ,983 

Deta i l  of House Changes to the Genera l  Fund 

University System Office 
Bismarck State College 
Lake Region State College 
Wil l iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayvi l le State University 
Minot State Un iversity 
Valley City State Un iversity 
Dakota College at Bottineau 
Forest Service 

Total general fund 

University System Office 
Bismarck State College 
Lake Region State College 
Wil l iston State College 
University of North Dakota 
UNO Medical Center 
North Dakota State University 
State College of Science 
Dickinson State University 
Mayvi l le State Un iversity 
Minot State University 
Valley City State Un iversity 
Dakota College at Bottineau 
Forest Service 

Total general fund 

Adjusts 
Funding for 
Un iversity 

System Office1 

$6,536,864 

$6,536,864 

Adds Funding 
for Capital 
Bui ld ing 
Funds1 

$0 

North Dakota Leg is lative Counci l  

Provides 
Funding 
Formula 

Adjustments1 

$294,779 
1 72,635 

1 ,651 ,227 
6,727,099 
6,580,445 
3,753,289 
1 ,249,342 

485 , 1 37 
2,080,768 

(69,640) 
602,574 
44, 8 15  

$23,572,470 

Adjusts Forest 
Service 

Funding! 

$21 5,397 

$21 5 ,397 

4 

House 
Version 

$ 1 08 , 1 76,394 
30,895,376 
1 2 ,873,258 
1 0,0 1 1 ,730 

1 46,823, 1 89 
62,935,789 

1 32 ,344,331 
36,338,7 1 8  
1 8 ,541 ,980 
1 6 ,330,373 
39,68 1 ,339 
21 ,032 ,076 
7 ,697,760 
4,64 1 ,824 

$648,324, 1 37 

Adjusts 
Special Funds 

and FTE 
Positions• 

$0 

Total the 
General Fund 

Changes 

$6,536,864 
294,779 
1 72 ,635 

1 ,651 ,227 
6,727,099 

1 1 ,087,697 
3,753,289 
1 ,249,342 

735, 1 37 
2,080,768 

(69,640) 
602,574 
44,8 1 5  

21 5,397 

$35,081 ,983 

Adds Funding 
for Residency 

Program� 

$4,507,252 

$4,507,252 

Adds One
Time Funding 
for Theodore 

Roosevelt 
Dig itization} 

$250,000 

$250,000 

Adds Funding 
for Capital 
Projects• 

$0 
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House Bi l l  No.  1 003 - North Dakota Un iversity System - Other Funds Summary of House Action 

Base House House 
Budget Changes Version 

Un iversity System Office $26,4 1 2 , 1 06 $2,550,6 10  $28,962,7 1 6  
Bismarck State College 72,991 ,998 (3,062,872) 69,929, 1 26 
Lake Region State College 24, 1 1 1 ,092 4,405,672 28,5 1 6 ,764 
Wil l iston State College 1 9 ,855,598 ( 1 37,663) 1 9 ,7 1 7 ,935 
University of North Dakota 728,870,450 143,91 8,802 872,789,252 
UND Medical Center 1 54,078,620 4,768,324 1 58 ,846,944 
North Dakota State University 6 1 1 ,881 ,329 97,661 ,956 709,543,285 
State College of Science 57,605,61 3  3 ,898,705 6 1 ,504,3 1 8  
Dickinson State University 29,737,827 1 ,675,772 31 ,41 3,599 
Mayvi l le State University 30,307 , 1 48 1 ,906,832 32,21 3,980 
Minot State University 62,058, 9 1 6  3 ,207,692 65,266,608 
Valley C ity State University 28,470,657 ( 1 ,583,258) 26,887,399 
Dakota College at Bottineau 9,629 , 1 73 1 , 1 24,568 1 0,753,741 
Forest Service 10 ,650,748 1 4,652 1 0,665,400 

Total other funds $ 1 ,866,661 ,275 $260,349,792 $2, 1 27 ,0 1 1 ,067 

Detai l  of House Changes to Other Funds 

Adds One-
Adjusts Provides Adjusts Time Funding 

Funding for Funding Special  Funds Adds Funding for Theodore Adds Funding 
Univers ity Formula and FTE for Residency Roosevelt for Capital 

System Office1 Adjustments• Positionsi Program! Dig itizationl Projects• 

University System Office $2,550,6 1 0  
Bismarck State College ($4,74 1 ,954) 
Lake Region State College 777,396 $3,000,000 
Wil l iston State College (573,475) 
University of North Dakota 1 3 ,525,344 1 1 5 ,000,000 
UNO Medical Center 4,768,324 
North Dakota State University 5,460 , 144 79,800,000 
State College of Science 2 ,360,723 
Dickinson State University 7 1 8 , 1 30 
Mayville State University 1 ,073,000 
Minot State University 1 , 1 64,864 
Valley C ity State Un iversity (2,6 1 1 ,944) 
Dakota College at Bottineau 766,868 
Forest Service 

Total other funds $2,550,6 10  $0  $22,687,420 $0 $0 $ 1 97 ,800,000 

Adds Funding 
for Capital Adjusts Forest Total Other 

Bui ld ing Service Funds 
Funds1 Funding1 Changes 

Un iversity System Office $2,550,6 1 0  
Bismarck State College $ 1 ,679,082 (3,062,872) 
Lake Region State College 628,276 4,405,672 
Wil l iston State College 435 ,8 12  ( 1 37,663) 
Un iversity of North Dakota 1 5 ,393 ,458 1 43 ,91 8 ,802 
UNO Medical Center 4,768,324 
North Dakota State University 1 2 ,40 1 , 8 12  97,661 ,956 
State College of Science 1 ,537,982 3,898,705 
Dickinson State University 957,642 1 ,675,772 
Mayvi l le State Un iversity 833,832 1 ,906,832 
Minot State Un iversity 2 ,042,828 3,207,692 
Valley C ity State Un iversity 1 ,028,686 ( 1 ,583,258) 
Dakota College at Bottineau 357,700 1 , 1 24,568 
Forest Service $1 4,652 1 4,652 

Total other funds $37,297, 1 1 0  $1 4,652 $260,349,792 

North Dakota Leg is lative Counci l  5 H B 1 003 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

House Bi l l  No.  1 003 - North Dakota Un iversity System - Al l  Fu nds Summary of House Action 

Base House 
Budget Changes 

University System Office $1 28,051 ,636 $9,087,474 
Bismarck State College 1 03,592,595 (2,768,093) 
Lake Region State College 36,8 1 1 ,7 1 5  4,578,307 
Wil l iston State College 28, 2 16 , 1 0 1  1 ,51 3 ,564 
Un iversity of North Dakota 868,966,540 1 50 ,645,901 
UND Medical Center 205,926,7 1 2  1 5 ,856,021 
North Dakota State University 740,472,371 10 1 ,41 5,245 
State College of Science 92,694,989 5 , 1 48,047 
Dickinson State Un iversity 47,544,670 2,41 0,909 
Mayvi l le State University 44,556,753 3,987,600 
Minot State University 1 0 1 ,809,895 3 , 1 38,052 
Valley City State Un iversity 48,900 , 1 59 (980,684) 
Dakota College at Bottineau 1 7,282, 1 1 8  1 , 1 69 ,383 
Forest Service 1 5,077 , 1 75 230 ,049 

Total all funds $2,479,903,429 $295,43 1 ,775 

FTE 6,767.76 / 1 57 89) 

Deta i l  of House Changes to All Funds 

Adjusts Provides 
Funding for Funding 
Un iversity Formula 

System Office1 Adjustments• 

University System Office $9,087 ,474 
Bismarck State College $294,779 
Lake Region State College 1 72,635 
Wil l iston State College 1 ,651 ,227 
University of North Dakota 6,727,099 
UND Medical Center 6,580,445 
North Dakota State University 3 ,753,289 
State College of Science 1 ,249,342 
Dickinson State University 485 , 1 37 
Mayvi l le State University 2,080,768 
Minot State University (69,640) 
Valley City State Un iversity 602,574 
Dakota College at Bottineau 44,81 5 
Forest Service 

Total al l funds $9,087,474 $23,572,470 

FTE (0.50) 0 .00 

North Dakota Leg islative Counci l  

House 
Version 

$ 1 37 , 1 39, 1 1 0  
1 00 ,824,502 
41 ,390,022 
29,729,665 

1 ,01 9 ,61 2,441 
221 ,782,733 
841 ,887 ,61 6 
97,843,036 
49,955,579 
48,544,353 

1 04,947,947 
47,9 1 9 ,475 
1 8 ,45 1 ,501 
1 5 , 307,224 

$2,775,335,204 

6,609.87 

Adjusts 
Special Funds 

and FTE 
Positions' 

($4,74 1 ,954) 
777,396 

(573,475) 
13 ,525,344 
4,768,324 
5 ,460 , 1 44 
2 ,360,723 

7 1 8 , 1 30 
1 ,073,000 
1 , 1 64,864 

(2,6 1 1 ,944) 
766,868 

$22,687,420 

( 1 57.39) 

6 

Adds Funding 
for Residency 

Program! 

$4,507,252 

$4,507,252 

0 .00 

Adds One-
Time Funding 
for Theodore 

Roosevelt 
Dig itization• 

$250,000 

$250,000 

0 .00 

Adds Funding 
for Capital 
Projects• 

$3,000,000 

1 1 5 ,000,000 

79,800,000 

$ 1 97 ,800,000 

0.00 
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Adds Funding 
for Capital Adjusts Forest 
Bui ld ing Service Total All Funds 
Funds1 Funding1 Changes 

University System Office $9,087,474 
Bismarck State College $ 1 ,679,082 (2,768,093) 
Lake Region State College 628,276 4,578,307 
Wil l iston State College 435, 8 12  1 ,5 1 3 ,564 
University of North Dakota 1 5 ,393,458 1 50,645,901 
UND Medical Center 1 5 ,856,021 
North Dakota State University 1 2 ,40 1 ,8 1 2  1 0 1 ,41 5,245 
State College of Science 1 ,537,982 5 , 1 48,047 
Dickinson State University 957,642 2,41 0,909 
Mayvi l le State University 833,832 3,987,600 
Minot State University 2 ,042,828 3 , 1 38,052 
Valley C ity State Un iversity 1 ,028,686 (980,684) 
Dakota College at Bottineau 357,700 1 , 1 69,383 
Forest Service $230,049 230,049 

Total al l funds $37,297, 1 1 0  $230,049 $295,431 ,775 

FTE 0.00 0.00 ( 1 57 89' 

1 Fund ing for the U n ivers ity System office is adj usted as detai led in the schedules below . 

The fol lowing schedu le deta i ls  fund ing adjustments for system governance: 

System Governance 

Base payro l l  changes 
Sa lary i ncrease 
Hea lth  insurance i ncrease 
Restore fund ing for the Midwestern H igher  

Education Compact 
Total 

FTE Positions General Fund 
(0 . 50) $760 

(0 . 50) 

1 74 ,56 1 
90,278 

230 ,000 

$495, 599 

The fol lowi ng schedu le deta i ls  fund ing adjustments for Core Technology Services: 

Core Technology Services 

Base payro l l  changes 
Sa larv i ncrease 
Health insurance increase 
Remove fund i ng from the student loan trust fund 
Total 

General Fund 
$ 1 6  

404,597 
320,6 1 6  

$725,229 

Other Funds 
($226,935) 

6 , 969 
4 ,462 

($2 1 5 , 504) 

Other Funds 
$59 

263 .475 
2 1 3 , 796 

(539,437) 
($62 , 1 07)  

Total 
($226 , 1 75) 

1 8 1 , 530 
94, 740 

230 ,000 

$280 ,095 

Total 
$75 

668, 072 
534 ,4 1 2  

(539 ,437) 
$663 , 1 22 

The fol lowi ng schedu le deta i ls  fund ing adjustments in other l i ne items in the Un ivers ity System office budget :  

Funding Adjustments to Other Line Items 
Base General Fund Other Funds House 
Level Adjustment Adjustment Version 

Capi ta l  bond payments $6 ,605 ,326 ($ 1 ,645, 878) $4 , 959 ,448 
Tit le I I  1 , 006 ,472 ($1 , 006,472) 0 
Student financia l  assistance g ra nts 2 1 , 9 1 7 ,306 2 ,000 ,000 $23 , 9 1 7 ,306 
Professional  student exchange program 3 ,699 ,342 465 ,307 (465 , 307) 3 ,699 ,342 
Tribal  col lege g rants 600, 000 400,000 (500 ,000) 500, 000 
Education i ncentive prog rams 2 , 863,393 (2 , 1 03 , 393) 760, 000 
Dua l-credit instructor assistance 200,000 (200,000) 0 
Tier  I l l  capital bu i ld ing fund pool 4 ,000,000 5 ,000 ,000 9 , 000 ,000 
Cha l lenge grants 2 ,200, 000 2 , 200, 000 
Total $36 , 89 1 ,839 $5 ,31 6 ,036 $2 , 828 ,22 1 $45 , 036, 096 
2 The fol lowing adjustments are made to i nstitution genera l  fund appropriat ions through the h igher educat ion fund ing 
formu la :  

North Dakota Leg is lative Counci l  7 H B 1 003 
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NDSU NORTH DA KOTA STATE U NIVERSITY 

Credit Hour Health 
Completion Sala ry Insurance Hold Harmless 
Adjustment Increase Increase Provis ion 

Bismarck State Co l lege ($822 , 345) $536 , 1 67 $580,957 
Dakota Col lege at Bottineau (233 , 523) 1 1 0 ,595 1 67 ,743 
Lake Reg ion State Col lege (292 ,840) 223 , 963 24 1 , 5 1 2  
State Col lege of Science (64 ,604) 625,495 688 ,451  
Wi l l i ston State Col lege 1 ,289 ,220 1 79 , 354 1 82 ,653 
Dickinson State Un iversity (228 , 509) 33 1 ,284 382 ,362 
Mayvi l le  State Un ivers ity 1 ,443,653 293 ,670 343,445 
M inot State Un iversity (2 ,300 , 9 1 8 )  72 1 ,208 799, 1 9 1 $71 0 , 879 
Val ley City State Un iversity (2 1 7 ,974) 354 , 1 07 466 ,44 1 
North Dakota State Un iversity (7 1 6 ,330) 2 ,305 , 373 2 , 1 64 ,246 
Un iversity of North Dakota 3 , 544 3,426 ,959 3 ,296, 596 
U N O  School of Medicine 6 , 580 ,445 
Total $4 ,439, 8 1 9 $9, 1 08 , 1 75 $9, 3 1 3 ,597 $7 1 0 , 879 
3 The fo l lowing adj ustments are made to i nstitution other funds appropriations and FTE positions :  

FTE Health 
Pos itions Salary Insurance Other 

Adjustment Increase Increase Adjustments 
Bismarck State Col lege (34.42) $684 ,88 1  $793, 1 1 2  ($6 , 2 1 9 ,947) 
Lake Reg ion State Col lege ( 1 1 . 5 1 ) 240 , 968 297,550 238 , 878 
Wi l l iston State Col lege (0 .27) 244, 1 94 249 ,961  ( 1 ,067,630) 
Un ivers ity of North Dakota (85 .90)  6 ,998 , 1 68 6 , 588 , 1 73 (60 ,997)  
UNO School of  Medicine 49 .57 1 , 554,668 1 , 3 1 8 ,041  1 , 895 ,6 1 5 
North Dakota State Un ivers ity (25 .50)  5 , 703, 094 6 ,069, 593 (6 , 3 1 2 , 543)  
State Col lege of Science (34 .3 1 )  557 , 546 742 ,674 1 ,060 , 503 
Dickinson State Un ivers ity 44. 36 339 ,89 1  408, 1 44 (29 ,905)  
Mayvi l le State Un iversity ( 1 .26) 382 , 722 621 ,084 69, 1 94 
M inot State Un iversity (34 .07) 832 , 505 1 ,032,444 (700 ,085)  
Va l ley C ity State Un ivers ity (22 . 07)  257,239 340 ,031  (3 ,209 ,2 1 4) 
Dakota Col lege at Bottineau (2 . 0 1 )  94,244 1 47 ,723 524 ,90 1  
Total ( 1 57 .39)  $1 7 , 890, 1 20 $ 1 8 ,608 , 530 ($ 1 3 , 8 1 1 ,230)  

Total 
Increase 

$294 ,779 
44 , 8 1 5 

1 72 ,635 
1 ,249, 342 
1 ,65 1 ,227 

485 , 1 37 
2 ,080 ,768 

(69,640) 
602, 574 

3 ,753 ,289 
6 ,727 ,099 
6 ,580 ,445 

$23, 572,470 

Total 
($4 ,74 1 , 954) 

777, 396 
(573,475) 

1 3 , 525 ,344 
4 ,768 , 324 
5 ,460 , 1 44 
2 , 360,723 

7 1 8 , 1 30 
1 , 073,000 
1 , 1 64 ,864 

(2 ,6 1 1 , 944) 
766 ,868 

$22 ,687,420 
4 Fund ing of $4 , 507,252 from the genera l  fund is added to conti nue funding 35 residency positions at the U n iversity 
of North Dakota School of Medic ine and Health Sciences. Fund ing for the residency positions provided through the 
fund ing formu la  is transferred to the healthcare workforce in itiative l ine item from the operations l ine item to provide 
tota l funding of $ 1 0 ,676, 1 50 for the residency program .  
5 One-time funding o f  $250 ,000 from the  genera l  fund is added for t he  d ig itization o f  documents a t  t he  Theodore 
Roosevelt Center. 
6 One-time fund ing is added for the fo l lowing capital bu i ld ing p rojects : 

LRSC precision agriculture center 
U N O  ath letics High Performance Center phase I I  
U N O  Memoria l  Un ion (revenue bonds) 
N DSU Barry Ha l l  
N DSU indoor practice faci l ity 
N DSU softbal l  i ndoor faci l ity 
N DS U  Un iversity Vi l l age phase II ( revenue bonds) 
Tota l 

Other Funds 
$3,000, 000 
35 ,000,000 
80 ,000 , 000 

3,000 ,000 
37,200 ,000 

2 ,000 , 000 
37 ,600,000 

$ 1 97,800, 000 
7 One-time fund ing ,  inc luding $ 1 0 m i l l i on  from Bank of North Dakota profits , is added as Tier  I I  fund ing to estab l ish a 
capita l bu i ld ing fund at each institution as fo l lows : 

North Dakota Leg islative Counc i l  8 H B 1 003 
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1-4-B 1 003 # J 
3) 1q/19 

NDSU B E l� r,, :,, L  BL-DGET REOU ES� 2019-21 

Bank of North 1 Percent Tu ition Institution 

Bismark State Col lege 
Lake Reg ion State Col lege 
Wi l l i ston State Col lege 
U n ivers ity of North Dakota 
North Dakota State U n ivers ity 
State Col lege of Science 
Dick inson State U n ivers ity 
Mayv i l le  State U n ivers ity 
M inot State U n ivers ity 
Val ley C ity State U n ivers ity 
Dakota Col lege at Bott ineau 
Tota l 

Dakota 
$425,693 

1 77 ,375 
1 37 ,947 

4 , 36 1 ,801  
2 , 899 ,596 

500,695 
268, 862 
240, 029 
572 ,80 1  
309 , 1 37 
1 06 , 064 

$ 1 0 ,000 ,000 

Increase 
$4 1 3, 848 

1 36 ,763 
79, 959 

3 ,334, 928 
3 ,30 1 , 3 1 0  

268,296 
209, 959 
1 76 , 887 
448 ,6 1 3 
205,206 

72, 786 
$8,648, 555 

8 The fol lowing fund ing adjustments are made for the Forest Service: 

Forest Service 
FTE Positions General Fund 

Base payro l l  changes 
Salary i ncrease $94 ,921  
Health insurance i ncrease 1 20 ,476 
Total 0 . 00 $2 1 5 , 397 

House Bil l No.  1 003 - Other Changes - House Action 

This amendment also: 

Match 
$839,54 1  

3 1 4 , 1 38 
2 1 7 ,906 

7 ,696 ,729 
6 ,200,906 

768 ,991  
478 ,821  
4 1 6 , 9 1 6  

1 , 021 ,4 1 4  
5 1 4 ,343 
1 78 ,850 

$ 1 8 ,648 ,555 

Other Funds 
$ 1 4 ,652 

$ 1 4 ,652 

Total 
$1 ,679, 082 

628,276 
435 ,8 1 2 

1 5 , 393,458 
1 2 ,40 1 , 8 1 2 

1 , 537 ,982 
957,642 
833,832 

2 , 042 , 828 
1 , 028 ,686 

357, 700 
$37 ,297 , 1 1 0  

Total 
$ 1 4 ,652 

94 , 92 1 
1 20 ,476 

$230 , 049 

Restores language i n  Tit le 1 5  of the North Dakota Century Code, relat ing to the M idwestern Higher Education 
Compact. 
Amends Section 1 5- 1 0-49 to inc lude Dicki nson State U n ivers ity as an el ig ib le institution for the h igher education 
chal lenge g rant program .  
Adds 3 new subsections to  section 1 5- 1 0-63,  relat ing to  capital project authorizat ion .  
Amends Section 1 5- 1 8 .2-02 to transit ion fund ing for residency positions and the U n iversity of North 
Dakota School of Medic ine and Health Sciences to a separate l i ne  item outs ide of the formula . 
Amends Sect ion 1 5-62 .4-03 relati ng to the student financia l  assistance program to increase the max imum 
annual award from $ 1 , 950 to $2 ,200 . 
Repeals Section 1 5- 1 0-6 1 re lat ing to the dua l-credit instructor assistance pi lot program . 
Adds a sect ion to provide for a port ion of the fund ing formula a l location  attributable to i nflation to be transferred 
between the U n ivers ity of North Dakota and the U n ivers ity of North Dakota School of Medicine and Health 
Sciences. 
Adds a sect ion to authorize the State Board of H igher Education to issue and sel l  revenue bonds for capital 
projects . 
Adds sections to provide requ i rements re lating  to Tier I I  and Tier I l l  capital bu i ld ing fund moneys . 
Adds a sect ion to provide for tuit ion i ncrease l im its . 

North Dakota Leg islative Counci l  9 H B 1 003 
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S ixty-sixth 
Leg is lat ive Assemb ly  
of  North Dakota 

I ntroduced by 

Appropriat ions Comm ittee 

FIRST ENGROSSMENT 

ENGROSSED HOUSE B ILL NO.  1 003 

A B I LL for an Act to provide an appropriat ion for defraying the expenses of the North Dakota 

u n ivers ity system ;  to create and enact a new chapter to t i t le 1 5  and three new subsect ion to 

sect ion 1 5- 1 0-63 of the North Dakota Centu ry Code ,  re lat i ng to the m idwestern h igher  

educat ion compact and cap ita l project authorization ;  to  amend and reenact sect ions 1 5- 1 0-49 ,  

1 5- 1 8 . 2-02 , 1 5- 1 8 . 2-05 , 1 5-62 .4-03, and 54-44 . 1 - 1 1  of  the North Dakota Centu ry Code ,  re lat i ng 

to match ing  grants for i nst itut ions u nder the contro l of  the state board of h igher  education ,  state 

a id to i nstitut ions ,  the student fi nanc ia l  assistance g rant prog ram ,  and the cance l lat ion of 

unexpended appropriat ions ;  to repea l sect ion 1 5- 1 0-6 1 of the North Dakota Centu ry Code ,  

re lat i ng to  the  dua l-cred it instructor assistance program ;  to  authorize the state board of  h igher  

educat ion to  issue and se l l  bonds for cap ita l projects ; to  prov ide for a transfer ; to  provide for 

report ;  and to declare an emergency. 

BE IT ENACTED BY THE LEG ISLATIVE ASSEMBLY OF NORTH DAKOTA: 

SECTION 1 .  APPROPRIATION .  The funds provided i n  th is sect ion , or so m uch of the funds 

as may be necessary, are appropriated out of any  moneys i n  the genera l  fu nd  i n  the state 

treasu ry, not othe rwise appropriated , and from special fu nds derived from federa l  funds and 

other  i ncome ,  to the state board of  h igher educat ion and to the ent it ies and i nst itut ions u nder 

the superv is ion of  the board , for the pu rpose of defrayi ng the expenses of the state board of 

h igher education and the entit ies and inst itut ions under the contro l  of the board , for the 

b ienn i um  beg i n n i ng Ju ly 1 ,  20 1 9 , and end ing J une 30 ,  202 1 , as fo l lows : 

Subd iv is ion 1 .  

NORTH DAKOTA UN IVE RS ITY SYSTEM OFF ICE  

Capital assets - bond payments 

Base Level 

$6 , 605 , 326 

Page No. 1 

Adj ustments or 

Enhancements 

($ 1 , 645 , 878) 

Appropriat ion 

$4 , 959 ,448 
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S ixty-sixth 
Leg is lative Assemb ly  

Competit ive research prog rams 6 , 027 , 750 

System governance 8 , 1 63 ,238 

Tit le I I  1 , 006 ,472 

Core technology services 6 1 , 527 , 347 

Student fi nanc ia l  assistance g rants 2 1 , 9 1 7 , 306 

Profess iona l  student exchange program 3 , 699 , 342 

Academic and techn ica l educat ion 1 2 , 0 1 6 , 749 

scho larsh ips 

Scho lars program 1 , 807 , 1 1 5  

Native American scho larsh ip  555, 323 

Tri ba l ly  contro l led commun ity co l lege g rants 600, 000 

Educat ion i ncentive prog rams 2 , 863 , 393 

Student menta l  health 284 ,400 

Veterans' assistance g rants 277 ,875 

Shared campus services 500, 000 

Dua l-cred it i nstructor assistance 200, 000 

Education  cha l lenge fund 0 

Tier I l l  capital bu i l d i ng  fund pool Q 

Total a l l  fu nds $ 1 28 ,05 1 , 636 

Less est imated i ncome 26,41 2. 1 06 

Tota l genera l  fund $ 1 0 1 , 639 , 530 

Fu l l -t ime equ iva lent pos it ions 1 49 .40 

Subd iv is ion 2 . 

0 

280 , 095 

( 1 , 006,472) 

663, 1 22 

2 , 000,000 

0 

0 

0 

0 

( 1 00 , 000) 

(2 , 1 03 , 393) 

0 

0 

0 

(200, 000) 

2 ,200, 000 

9,000,000 

$9,087,474 

2,550.6 1 0  

$6, 536 , 864 

(0 .50) 

Hls l oo 3  
�\ ' °'  ltc, 

4$ \ 

6 ,027 , 750 

8 ,443, 333 

0 

62 , 1 90 ,469 

23 ,9 1 7 ,306 

3 ,699, 342 

1 2 , 0 1 6 , 749 

1 , 807 , 1 1 5  

555, 323 

500 , 000 

760, 000 

284 ,400 

277 , 875 

500 , 000 

0 

2 ,200,000 

9,000,000 

$ 1 37 , 1 39 , 1 1 0  

28,962,7 1 6  

$ 1 08 , 1 76 , 394 

1 48 . 90 

B ISMARCK STATE COLLEGE 

Adjustments or 

Base Level Enhancements Appropriation  

Operat ions $ 1 0 1 , 670 , 034 ($4 ,447, 1 75) $97 ,222 ,859 

Capita l assets 1 , 922 , 56 1  0 1 , 922 ,56 1  

Capital bu i l d i ng  fund Q 1 ,679.082 1 ,679,082 

Tota l a l l  fu nds $ 1 03 , 592 , 595 ($2 ,768, 093) $ 1 00 ,824, 502 

Less est imated i ncome 72.99 1 ,998 (3,062,872) 69,929, 1 26 

Page No .  2 1 9 . 0 1 9 1 . 02000 
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S ixty-sixth 
Leg is lat ive Assemb ly  

Total genera l  fu nd 

Fu l l -t ime equ iva lent  pos it ions 

Subd iv is ion 3. 

Operat ions 

Capital assets 

Capital bu i l d i ng fund 

Tota l a l l  funds 

Less est imated i ncome 

Tota l genera l  fu nd 

Fu l l -t ime equ iva lent  posit ions 

Subd ivis ion 4. 

Operat ions 

Capita l assets 

Capital bu i l d i ng fund 

Tota l a l l  fu nds 

Less estimated i ncome 

Total genera l  fund 

Fu l l-t ime equ iva lent  posit ions 

Subd iv is ion 5. 

Operat ions 

Capital assets 

Capital bu i l d i ng  fund 

�\ • \\� \0 03 

?)\\<\\\'\ • 
• 
• 

$30 , 600 , 597 $294 , 779 $30 , 895 , 376 •· 358 . 35 (34 .42) 323 .93  • 
• 

LAKE REG ION STATE COLLEG E • 
• 

Adjustments or • 
Base Level Enhancements Aggrogriat ion • 

$36 ,449 , 048 $950 , 03 1  $37 , 399 , 079 • 
362 , 667 3 , 000 , 000 3 , 362 , 667 • 

Q 628.276 628.276 • 
• 

$36 , 8 1 1 . 7 1 5 $4 , 578 , 307 $4 1 , 390 . 022 • 
24. 1 1 1 .092 4.405.672 28.5 1 6.764 • 

$ 1 2 , 700 .623 $ 1 72 . 635 $ 1 2 , 873 .258 • 
1 29 . 6 1  ( 1 1 . 5 1 ) 1 1 8 . 1 0  • 

• 
• 

WI LL ISTON STATE COLLEGE 

•= Adjustments or 

Base Level Enhancements Aggrogriat ion • 
$26 ,954 , 1 33 $ 1 , 077 , 752 $28 , 03 1 , 885 • 

1 , 26 1 , 968 0 1 , 26 1 , 968 • 
• 

Q 435.8 1 2  435.8 1 2  • 
$28 , 2 1 6 , 1 0 1 $ 1 , 5 1 3 , 564 $29 , 729 ,665 • 

1 9,855.598 (1 37,663) 1 9.71 7.935 • 
$8 , 360 , 503 $ 1 , 65 1 , 227 $ 1 0 , 0 1 1 , 730 • 

1 00 .75  (0 .27) 1 00 .48 • 
• 
• 

U N I VERSITY OF NORTH DAKOTA • 
Adj ustments or  • 

Base Level Enhancements Aggrogriat ion • 
$864 , 554 , 974 $20 ,252 ,443 $884 , 807 ,4 1 7 • 

4 ,4 1 1 , 566 1 1 5 , 000 ,000 1 1 9 ,4 1 1 , 566 ·= 
Q 1 5.393.458 1 5.393.458 • 

• 
Page No .  3 1 9 . 0 1 9 1 . 02000 • 
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• S ixty-s ixth 

• Leg is lative Assemb ly  

• 1 Total a l l  fu nds $868 , 966 , 540 $ 1 50 ,645 ,90 1  $ 1 , 0 1 9 , 6 1 2 ,44 1 

• 2 Less est imated i ncome 728,870,450 1 43,9 1 8,802 872,789,252 
• 3 Total genera l  fu nd $ 1 40 ,096 , 090 $6 ,727 , 099 $ 1 46 , 823 , 1 89 
• 

4 Fu l l -t ime equ iva lent posit ions 2 , 2 1 8 .07  (85 .90) 2 , 1 32 . 1 7  
• 
• 5 Subd iv is ion 6 . 

• 6 NORTH DAKOTA STATE UN IVERSITY 

• 7 Adjustments or 
• 8 Base Leve l Enhancements Am;;� rogriat ion 
• 

9 Operations $732 , 673 ,267 $9 , 2 1 3 ,433 $74 1 , 886 , 700 
• 
• 1 0  Capital assets 7 ,799 , 1 04 79 , 800, 000 87 , 599 , 1 04 

• 1 1  Capita l bu i l d i ng  fund Q 1 2,40 1 ,8 1 2  1 2,40 1 ,8 1 2  

• 1 2  Tota l a l l  fu nds $740 ,472 ,37 1  $ 1 0 1 , 4 1 5 ,245 $84 1 , 887 , 6 1 6 
• 1 3  Less est imated i ncome 6 1 1 ,88 1 ,329 97,66 1 ,956 709,543,285 
• 

1 4  Total genera l  fu nd $ 1 28 , 59 1 , 042 $3 , 753 ,289 $ 1 32 , 344 ,33 1  
• 

=• 
1 5  Fu l l -t ime equ iva lent pos it ions 1 , 895 .66 (25 .50) 1 , 870. 1 6  

1 6  Subd ivis ion 7 . 

• 1 7  NORTH DAKOTA STATE COLLEGE OF SCI ENCE 

• 1 8  Adjustments or 
• 1 9  Base Leve l Enhancements Aggrogriat ion 
• 

20 Operat ions $9 1 ,682 ,6 1 0 $3 , 6 1 0 , 065 $95,292 , 675 • 
• 2 1  Capita l assets 1 , 0 1 2 , 379 0 1 , 0 1 2 , 379 

• 22 Capital bu i l d i ng  fund Q 1 ,537,982 1 ,537,982 

• 23 Total a l l  fu nds $92 , 694 , 989 $5 , 1 48 ,047 $97 ,843 , 036 
• 24 Less est imated i ncome 57,605,6 1 3  3,898,705 6 1 ,504,3 1 8 
• 

25 Total genera l  fu nd $35 , 089 , 376 $ 1 ,249 , 342 $36 , 338 , 7 1 8 
• 
• 26 Fu l l -t ime equ iva lent pos it ions 345 . 04 (34. 3 1 ) 3 1 0 . 73 

• 27 Subd iv is ion 8 . 

• 28 D ICK I NSON STATE U N IVERSITY 
• 29 Adjustments or 

=· 30 Base Level Enhancements Aggrogriat ion 

3 1  Operat ions $47 , 1 35 , 592 $ 1 , 203 ,267 $48 , 338 , 859 • 
• 
• Page No .  4 1 9 . 0 1 9 1 . 02000 
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S ixty-sixth • 
Leg is lat ive Assemb ly  • 

1 Capital assets 409 , 078 0 409 , 078 • 
2 Capital bu i l d i ng  fund 0 957 , 642 957, 642 • 
3 Theodore Rooseve lt d i g it izat ion Q 250,000 250,000 • 

• 
4 Total a l l  fu nds $47 , 544 , 670 $2 ,4 1 0 , 909 $49 , 955 , 579 • 
5 Less est imated i ncome 29,737,827 1 ,675,772 3 1 ,41 3,599 • 
6 Total genera l  fu nd $ 1 7 , 806 , 843 $735, 1 37 $ 1 8 , 54 1 , 980 • 
7 Fu l l-t ime equ iva lent pos i t ions 1 68 . 90 44 . 36 2 1 3 .26 • 
8 Subd iv is ion 9 .  • 
9 MAYVI LLE STATE U N I VERSITY • 

• 
1 0  Adjustments or • 
1 1  Base Leve l Enhancements Appropriat ion • 
1 2  Operat ions $44 , 1 97 ,76 1  $3 , 1 53 , 768 $47 , 35 1 , 529 • 
1 3  Capital assets 358, 992 0 358 , 992 • 
1 4  Capita l  bu i l d i ng  fund Q 833,832 833,832 • 

• 
1 5  Tota l a l l  fu nds $44 , 556 , 753 $3 , 987, 600 $48 , 544 , 353 

•= 1 6  Less est imated i ncome 30,307. 1 48 1 .906.832 32.2 1 3,980 

1 7  Tota l genera l  fu nd $ 1 4 , 249 , 605 $2 , 080 , 768 $ 1 6 , 330 , 373 • 
1 8  Fu l l -t ime equ iva lent posit ions 2 1 0 . 53 ( 1 . 26) 209 .27 • 
1 9  Subd iv is ion 1 0 . • 

• 
20 M I NOT STATE U N I VERSITY • 
2 1  Adjustments or • 
22 Base Level Enhancements Appropriat ion • 
23 Operat ions $ 1 00 , 7 1 0 ,275 $ 1 , 095 ,224 $ 1 0 1 , 805 ,499 • 
24 Capita l assets 1 , 099 ,620 0 1 , 099 ,620 • • 
25 Capita l  bu i ld i ng  fund Q 2,042,828 2,042,828 • 
26 Tota l a l l  fu nds $ 1 0 1 , 809 ,895 $3 , 1 38 , 052 $ 1 04 , 947 , 947 • 
27 Less est imated i ncome 62,058,9 1 6  3.207,692 65,266,608 • 
28 Total genera l  fu nd  $39 , 750, 979 ($69 , 640) $39 , 68 1 , 339 • 
29 Fu l l -t ime equ iva lent  posit ions 44 1 . 65 (34 . 07) 407 . 58 • 
30 Subd iv is ion 1 1 .  · = 
3 1  VALLEY CITY STATE U N I VERSITY • 

• 
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• Leg is lative Assemb ly  

• 1 Adjustments or 

• 2 Base Leve l Enhancements Ai;n�rogriat ion 
• 3 Operat ions $48 ,444 , 336 ($2 ,009, 370) $46 ,434 , 966 
• 

4 Capital assets 455 , 823 0 455 , 823 • 
• 5 Capital bu i ld i ng fund Q_ 1 ,028,686 1 .028.686 

• 6 Tota l  a l l  fu nds $48 , 900 , 1 59 ($980, 684) $47 ,9 1 9 ,475 

• 7 Less est imated i ncome 28,470,657 (1 ,583.258} 26.887,399 
• 8 Tota l genera l  fu nd $20,429, 502 $602 , 574 $2 1 , 032 , 076 
• 

9 Fu l l -t ime equ iva lent posit ions 202 . 75 (22 . 07) 1 80 . 68 
• 
• 1 0  Subd iv is ion 1 2  . 

• 1 1  DAKOTA COLLEGE AT BOTT I N EAU 

• 1 2  Adjustments or 
• 1 3  Base Leve l Enhancements Aggrogriat ion 
• 

1 4  Operat ions $ 1 7 , 1 68 , 1 1 1  $8 1 1 , 683 $ 1 7 ,979, 794 
• 

=• 
1 5  Capital assets 1 1 4 , 007 0 1 1 4 , 007 

1 6  Capital bu i l d i ng  fund Q_ 357,700 357,700 

• 1 7  Total a l l  funds $ 1 7 ,282 , 1 1 8  $ 1 , 1 69 , 383 $ 1 8 ,45 1 , 50 1  
• 1 8  Less est imated i ncome 9,629, 1 73 1 , 1 24,568 1 0,753.74 1 
• 

1 9  Total genera l  fu nd $7 ,652 , 945 $44 ,8 1 5 $7 , 697, 760 
• 
• 20 Fu l l -t ime equ iva lent pos it ions 84 .30  (2 . 0 1 ) 82 .29  

• 2 1  Subd iv is ion 1 3  . 

• 22 U N I VE RS ITY OF NORTH DAKOTA SCHOOL OF MED I C I N E  AND H EALTH SC I ENCES 

• 23 Adjustments or  

24 Base Leve l Enhancements Aggrogriat ion 
• 

25 Operat ions $205, 926 , 7 1 2 $5 , 1 79 ,871  $2 1 1 , 1 06 , 583 • 
• 26 Health care workforce i n it iat ive Q_ 1 0,676, 1 50 1 0,676, 1 50 

• 27 Total a l l  funds $205 ,926 , 7 1 2 $ 1 5 , 856 ,02 1  $22 1 , 782 , 733 

• 28 Less est imated i ncome 1 54,078,620 4,768,324 1 58,846.944 
• 29 Total genera l  fu nd $51 , 848 , 092 $ 1 1 , 087 , 697 $62 ,935 , 789 

=· 30 Fu l l -t ime equ iva lent posit ions 435 .75  49 .57 485 . 32 

3 1  Subd iv is ion 1 4  . • 
• 
• Page No .  6 1 9 . 0 1 9 1 . 02000 63 
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S ixty-sixth 
Leg is lative Assemb ly 

NORTH DAKOTA FOREST S E RVI CE 

Operations 

Capita l assets 

Tota l a l l  fu nds 

Less est imated i ncome 

Tota l genera l  fu nd 

Fu l l -t ime equ iva lent  pos it ions 

Subd iv is ion 1 5 . 

G rand tota l genera l  fund 

G rand total specia l  fu nds 

G rand tota l a l l  funds 

Base Level 

$ 1 4 , 958 .447 

1 1 8.728 

$ 1 5 , 077, 1 75 

1 0.650.748 

$4 , 426 .427 

27.00 

B I LL TOTAL 

Base Level 

$6 1 3 , 242 , 1 54 

1 .866.66 1 .275 

$2 .479 , 903 .429 

Adj ustments or 

Enhancements 

$230 , 049 

Q 

$230 , 049 

1 4.652 

$2 1 5 , 397 

0 . 00 

Adj ustments or  

Enhancements 

$35 , 08 1 , 983 

260.349. 792 

$295 ,43 1 , 775 

Appropriat ion 

$ 1 5 , 1 88 ,496 

1 1 8.728 

$ 1 5 , 307 , 224 

1 0.665.400 

$4 , 64 1 , 824 

27 .00 

Appropriat ion 

$648 , 324 , 1 37 

2. 1 27.0 1 1 .067 

$2 , 775 , 335 ,204 

SECTION 2. ON E-TIME  FUNDING.  The fo l lowing amounts reflect one-time fund i ng  items 

approved by the s ixty-fifth leg is lative assembly for the 20 1 7- 1 9 b ienn i um and the 20 1 9-2 1 

b ienn i um  one-time fund ing items inc luded in  the appropr iat ion i n  sect ion 1 of th is  Act : 

One-Time Fund ing Descript ion 

Capital p rojects - other fu nds 

Educat ion cha l lenge g rants 

Tier I I  and t ier I l l  capital bu i l d i ng  funds 

Theodore Rooseve lt d ig it ization 

I nst itut ion operat ions d istribut ions 

D ick inson state u n iversity operat ions and debt repayment 

Two-year campus study 

Va l ley C ity state un iversity i nteg rated carbon project 

M i not state un ivers ity projects 

M idwestern h igher  education compact dues 

Tota l a l l  fu nds 

Page No. 7 

201 7- 1 9 

$ 1 68 , 505, 000 

2 , 000 , 000 

0 

0 

2 , 000 , 000 

8 ,284,626 

40 , 000 

22 , 500 , 000 

2 , 284 , 000 

230.000 

$205 , 843 , 626 

20 1 9-2 1 

$ 1 97 , 800 , 000 

2 ,200 , 000 

46 ,297 , 1 1 0  

250 , 000 

0 

0 

0 

0 

0 

Q 

$246 , 547 , 1 1 0  
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Tota l other  funds 

Tota l genera l  fu nd 

1 93.289,000 

$ 1 2 , 554 ,626 

240,097, 1 1 0  

$6 ,450, 000 

The 201 9-2 1 b ienn i um  one-time fund ing  amounts are not a part of the ent ity's base budget 

for the 202 1 -23 b ienn i u m .  The i nst itut ions and ent it ies u nder the control of the state board of 

h igher  educat ion sha l l  report to the appropriations com mittees of the sixty-seventh leg is lative 

assemb ly  on the use of th is  one-t ime fund ing  for the b ienn ium beg i nn i ng Ju ly 1 ,  201 9 ,  and 

end i ng J u ne 30 ,  202 1 . 

SECTION 3 .  A new chapter to t i t le 1 5  of the North Dakota Centu ry Code is created and 

enacted as fol lows : 

M idwestern regional  h igher education compact. 

The m idwestern regiona l  h igher educat ion compact is adopted as fo l lows : 

ARTICLE I - PURPOSE 

The purpose of the m idwestern h igher educat ion compact is to provide greater h igher 

education  opportun it ies and services i n  the m idwestern region, with the a im of fu rtheri ng 

regiona l  access to, research i n ,  and choice of h igher education for the cit izens res id i ng i n  the 

states that are part ies to this compact. 

ARTICLE II - THE COMMISSION 

1.,_ The compact ing states create the m idwestern h igher education commiss ion,  

here i nafter ca l led the comm iss ion .  The comm ission is a body corporate of each 

compact ing state . The comm ission has al l the responsib i l it ies, powers, and d uties set 

forth in this chapter, i ncl ud i ng the power to sue and be sued, and any addi t iona l  

powers conferred upon  it by subsequent act ion of the respective legis lative assemb l ies 

of the compact ing states in accordance with the terms of this compact . 

2__,_ The com miss ion cons ists of the fo l lowi ng five resident members from each state : the 

governor or  the governor's designee who serves du ri ng the tenu re of office of the 

governor: two legis lators, one from each house, except for Nebraska, which may 

appo int  two legis lators from its legis lative assembly, who serve two-year terms and are 

appo inted by the appropriate appoint i ng authority i n  each house of the legis lative 

assembly: and two other  at large members, at least one of whom is to be selected 

from the fie ld of h igher education .  The at large members are to be appointed as 

provided by the laws of the appo int ing state . One of the two at large members i n it ia l ly 
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appointed i n  each state serves a two-year term . The other. and any regu la rly 

appoi nted successor to either at large member. serves a fou r-year  term . A l l  vacancies 

are to be fi l led i n  accordance with the laws of the appo int ing states .  Any com m iss ioner 

appoi nted to fi l l  a vacancy serves unt i l the end of the i ncomplete term . 

.3..,. The com mission sha l l  select annual ly. from among its members. a cha i rman.  a v ice 

chairman. and a treasu rer. 

4 .  The  com m ission sha l l  appo int an executive d i rector who  serves a t  its pleasu re and 

who is secretary to the comm ission.  The treasurer. the executive d i rector. and other 

person ne l  as the comm ission determ i nes must be bonded i n  the amounts requ i red by 

the com m ission . 

.Q,. The com m ission sha l l  meet at least once each ca lendar year. The cha i rman may ca l l  

add it iona l  meetings and  upon the  request o f  a majority of  the  com m ission members of 

th ree or more compact ing states. sha l l  ca l l  add it iona l  meet i ngs . The com m ission sha l l  

give pub l i c  notice of  a l l  meet ings . A l l  meeti ngs m ust be open to  the pub l ic .  

Q.,. Each compact ing state represented at any meeti ng of the com miss ion is ent it led to 

one vote . A majority of the compacti ng states const itute a quorum for the transaction of 

bus iness. u n less a larger quorum is requ i red by the bylaws of the com m ission .  

ARTICLE 1 1 1  - POWERS AND DUTIES OF  TH E COMMISSION 

.L The com m ission sha l l  adopt bylaws govern i ng its management and operations .  

b Notwithstand ing the laws of any compact ing state. the comm iss ion sha l l  provide for 

the person ne l  po l icies and programs of the compact i n  its bylaws . 

.3..,. The com m ission sha l l  submit  a budget to the governor and legis lative assem bly of 

each compact ing state at the t ime and for the period requ i red by each state . The 

budget must conta in  recommendations regard i ng the amount to be appropriated by 

each compact ing state . 

4 .  The com m ission sha l l  report annua l ly to  the legis lative assemb l ies and governors of 

the compact ing states. to the m idwestern governors' conference. and to the 

m idwestern legis lative conference of the cou nci l of state governments regard i ng the 

activit ies of the commission du ri ng the preced ing year. The reports m ust inc lude any 

recommendat ions that have been adopted by the comm ission .  
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Q,_ 

.6.,. 

L 

a_ 

� 

1.Q,_ 

.1. 

2 

The comm iss ion may borrow, acceQt, or  contract for the services of Qerson ne l  from 

any state or  from the U n ited States, or  from any subd iv is ion or agency thereof, from 

any i nterstate agency, or  from any Qerson . 

The comm iss ion may acceQt for any of its QU rQoses and funct ions under the comQact 

donat ions and grants of money, equ iQment. SUQQl ies, materia ls, and services, 

cond it iona l  or  otherwise, from any state or  the Un ited States or from any subd iv is ion or 

agency thereof, from an i nterstate agency, or from any Qerson, and may receive, use, 

and d isQose of the same . 

The commiss ion may enter agreements with any other i nterstate education 

organ izat ion or agency, with i nst itut ions of h igher education located i n  nonmember 

states, and wi th any of the var ious states to Qrovide adequate Qrograms and services 

in h igher educat ion for the cit izens of the resQective comQact ing states .  After 

negot iat ions with i nterested i nstitut ions and i nterstate organ izat ions or agencies, the 

com mission sha l l  determ ine the cost of Qrovid i ng the Qrograms and services in h igher 

educat ion for use i n  these agreements. 

The comm iss ion may estab l ish  and ma inta i n  offices i n  one or more of the comQact ing 

states . 

The comm iss ion may estab l ish comm ittees and h i re staff as necessary to carry out its 

funct ions . 

The com miss ion may Qrovide for actua l  and necessary exQenses for the attendance of 

its members at offic ia l  meeti ngs of the commission or of its des ignated com m ittees . 

ARTICLE IV - ACTIVITI ES OF THE COMMISSION 

The com miss ion shal l  col lect data on the long-range effects of the comQact on h igher 

education .  By the end of the fou rth year from the effective date of the comQact and 

every two years thereafter, the commission sha l l  review its accomQl ishments and 

make recommendat ions to the governors and legis lative assembl ies of the comQact ing 

states regard i ng cont i nuance of the comQact. 

The com mission sha l l  study h igher education issues that are of Qart icu lar concern to 

the m idwestern region .  The comm ission also sha l l  study the need for h igher education  

Qrograms and services i n  the comQact ing states and the resources for meet ing those 

needs. The com miss ion sha l l  QreQare reQorts, on its research, for Qresentat ion to the 
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governors and legis lative assembl ies of  the compact ing states, as we l l  as to  other 

i nterested part ies. In  conduct ing the stud ies, the com m iss ion may confer  wi th any 

nationa l  or regional  plann i ng body. The comm ission may d raft and recommend to the 

governors and legis lative assembl ies of the various compact ing states suggested 

legis lat ion add ress ing issues in h igher educat ion . 

.3.,. The com mission sha l l  study the need for the provis ion of adequate programs and 

services i n  h igher education, such as undergraduate, graduate, or  profess iona l  

student exchanges i n  the region .  I f  a need for exchange i n  a fie ld is  apparent, the 

commission may enter agreements wi th  any i nst i tut ion of  h igher educat ion and with 

any compact ing state to provide programs and services i n  h igher educat ion for the 

cit izens of the respective compact ing states.  After negotiat i ng with i nterested 

i nstitut ions and the compacti ng states, the comm ission sha l l  determ ine  the cost of 

provid i ng the programs and services in h igher educat ion for use in its agreements. 

The contract ing states shal l  contribute funds not otherwise provided, as determ ined by 

the com m ission, to carry out the agreements. The comm iss ion may a lso serve as the 

adm in istrative and fisca l agent i n  carryi ng out agreements for h igher educat ion 

programs and services. 

4 .  The  comm ission sha l l  serve as  a clear inghouse for i nformation regard i ng h igher 

educat ion activit ies among i nstitut ions and agencies .  

5.,_ The com mission may provide services and research i n  any other a rea of regiona l  

concern .  

ARTICLE V - F INANCE 

.L. The compact ing states wi l l  appropriate the amount necessary to fi nance the genera l  

operations of  the  comm ission, not otherwise provided for, when  authorized by the i r  

respect ive legis lative assembl ies. The  amount must be apport ioned equa l ly among the 

compact ing states .  

£ The com m ission may not incur any ob l igat ions prior  to the passage of appropriations 

adequate to meet the same: nor may the comm iss ion pledge the credit of  any of the 

compact ing states, except by and with the authority of the compact ing state . 

3 .  The com m ission sha l l  keep accu rate accou nts of  its rece ipts and d isbursements.  The 

receipts and d isbursements of the  com m iss ion are subject to  the  aud it and accounti ng 
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4 . 

1.,_ 

2.,_ 

� 

1.,_ 

2.,_ 

Rrocedu res estab l ished u nder its bylaws . A l l  receiRtS and d isbursements hand led by 

the comm iss ion must be aud ited yearly by a certified or l icensed RUb l ic  accountant 

and the reRort of the aud it must be i nc l uded in and become Rart of the annua l  reRort of 

the comm iss ion . 

The accounts of the comm iss ion must be ORen at any reasonable t ime for i nsRect ion 

by du ly authorized reRresentatives of the comRacti ng states and by Rersons 

authorized by the comm ission . 

ARTICLE VI - EL IGIBLE PARTIES AN D ENTRY INTO FORCE 

The states of  I l l i no is, I nd iana, I owa, Kansas. M ich igan, M innesota, M issouri, 

Nebraska, North Dakota, Oh io, South Dakota, and Wiscons in are e l ig ib le to become 

Rart ies to this comRact .  Add it iona l  states may be e l ig ib le if aRRroved by a majority of 

the comRact ing states . 

Th is  comRact becomes effective, as to any e l ig ib le Rarty state, when its legis lative 

assemb ly enacts the comRact i nto law. 

An amendment to the comRact becomes effective UROn its enactment by the 

legis lative assemb l ies of a l l  comRact ing states . 

ARTICLE VI I  - WITH DRAWAL, DEFAU LT, AN D TERMINATION 

A comRacti ng state may withd raw from the comRact by enact ing a statute reRea l i ng 

the comRact, but the withdrawa l may not become effective unt i l  two years after the 

enactment of such statute . A withdrawing state is l iab le for any ob l igat ion that it 

i ncu rred on account of its Rarty status, UR to the effective date of withd rawal, exceRt 

that if the withdrawing state has SRecifica l ly u ndertaken or comm itted itself to any 

Rerformance of an  ob l igat ion extend i ng beyond the effective date of withd rawal, i t 

rema ins  l iab le  to the extent of the ob l igat ion . 

I f  a comRact ing state at any t ime defau lts i n  the Rerformance of its ob l igat ions, 

assumed or  imRosed, i n  accordance with th is comRact, a l l  rights, Rriv i leges, and 

benefits conferred by th is comRact or  by agreements made under the comRact are 

susRended from the effective date of the defau lt, as fixed by the commission .  The 

comm iss ion sha l l  stiRu late the cond it ions and maximum t ime for comRl iance under 

wh ich the defau l t ing state may resume i ts regu lar  status.  Un less the defau lt is  

remed ied u nder the stiRu lat ions and with i n  the t ime Reriod set by the com mission, the 

Page No .  1 2  1 9 . 0 1 9 1 . 02000 

-¾t::-l 

69 



70 

1 

2 

3 

4 

5 

6 

7 

8 

9 

1 0  

1 1  

1 2  
1 3  

1 4  

1 5  

1 6  

1 7  

1 8  

1 9  

20 

2 1  
22 

23 

24 
25 

26 

27 

28 

S ixty-sixth 
Leg is lat ive Assemb ly 

compact may be term inated with respect to the defau lt i ng state by affi rmative vote of a 

majority of the other member states. A defau lt ing state may be re i nstated by 

perform ing a l l  acts and ob l igat ions requ i red by the comm ission .  

ARTICLE V I I I  - SEVERABI LITY AN D CONSTRUCTION 

The provis ions of th is compact are severab le, and if any ph rase, c lause, sentence, or  

provis ion of  th is compact is declared to be contrary to the constitut ion  of  any compact ing state 

or of the U n ited States or its appl icab i l ity to any person or c i rcumstance is he ld i nva l id .  the 

va l id ity of the rema inder of the compact and i ts appl icab i l ity to any person or  c i rcumstance may 

not be affected .  I f  the compact is found to be contrary to the constitut ion of any compact ing 

state, the compact rema ins i n  fu l l  force and effect as to the rema in i ng states and i n  fu l l  force 

and effect as to the state affected as to a l l  severab le matters . The prov is ions of the compact 

must be l i beral ly construed to effectuate the pu rpose of the compact. 

M idwestern h igher education commission - Terms - Vacancies. 

1.,_ The members of the m idwestern h igher educat ion comm ission represent ing th is  state 

The governor or the governor's des ignee. 

One member of the senate and one member of the house of representatives, 

appo inted by the cha i rman of the legis lat ive management .  

Two at- large members, one of whom m ust be knowledgeable about the fie ld of 

h igher education, appointed by the governor. 

The term of each legis lative appointee is two years .  One i n it ia l at- large member  m ust 

be appoi nted for a term of two years and the other for a term of fou r  years .  Thereafter, 

the term of each at- large member is fou r  years .  

I f  a member vacates the  posit ion to  wh ich the member was appo inted, the pos it ion 

must be fi l led for the rema inder of the unexpi red term i n  the same manner as that 

posit ion was fi l led i n it ia l ly. 

SECTION 4. AMENDMENT. Sect ion 1 5-1 0-49 of the North Dakota Centu ry Code is 

amended and reenacted as fol lows : 
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• 1 1 5-1 0-49 . Advancement of academ ics - Match ing grants - Two-year and four-year 

• 2 i nstitutions of h igher education . 
• 3 1 .  a . Subject to leg is lative appropr iat ions ,  each b ienn i um du ring the period beg i nn i ng 
• 

4 J u ly  fi rst of each odd-numbered year and end ing  December th i rty-fi rst of each 
• 
• 5 even-numbered year, the state board of h igher education sha l l  award one do l la r  

• 6 i n  match ing  g rants for every two do l lars ra ised by the institut iona l  fou ndat ions of 

• 7 B ismarck state col lege,  Dakota col lege at Bott ineau ,  Dickinson state u n ivers ity, 
• 8 Lake Reg ion state col lege ,  Mayv i l le state un iversity, M inot state un iversity, North 
• 

9 Dakota state co l lege of science, Val ley C ity state un iversity, and Wi l l i ston state 
• 
• 1 0  col lege for projects ded icated exc lus ive l y  to the advancement of academ ics . 

• 1 1  b . To be e l i g ib le  for a match ing  g rant ,  an  i nstitut ion must demonstrate that :  

• 1 2  ( 1 ) I ts foundat ion has ra ised at least twenty-five thousand do l lars i n  cash or  
• 1 3  monetary p ledges for a qua l ifyi ng p roject ; and 
• 

1 4  (2 ) The project has been approved by the g rant review committee estab l ished 
• 

=• 
1 5  i n  sect ion 1 5- 1 0-5 1 . 

1 6  C The board may award up  to two hundred thousand do l lars i n  match i ng  g rants to 

• 1 7  each i nst itut ion . 
• 1 8  2 .  a . I f  any ava i lab le do l lars have not been awarded by the board before January fi rst 
• 

1 9  of each odd-nu mbered year, i n  accordance with subsect ion 1 ,  any inst itut ion 
• 
• 20 l i sted i n  subsect ion 1 may app ly for an  add it iona l  match ing g rant .  

• 2 1  b . An app l icat ion subm itted under th is  subsect ion must meet the same criteria as an  

• 22 orig i na l  app l ication  . 

• 23 C The board sha l l  cons ider each app l icat ion subm itted under th is subsect ion i n  
• 24 chrono log ica l  order . 
• 

25 d . I f  the rema in i ng  do l la rs are i nsuffic ient to provide a match i ng g rant i n  the amount • 
• 26 of one do l lar  for every two do l lars ra ised by the i nstitut ional  foundation , the board 

• 27 sha l l  award a lesser amount . 

• 28 3 . The state board of h igher  education  sha l l  reta i n  up  to one-quarter of one percent of 
• 29 any g rant awarded u nder th is sect ion to assist with adm in istrative expenses i ncu rred 
• • 30 i n  the g rant  review process . • 
• 
• 
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SECTION 5.  A new subsect ion to section 1 5- 1 0-63 of the North Dakota Centu ry Code is 

created and enacted as fol lows : 

Notwithstand i ng any existi ng agreements. an i nst i tut ion under the contro l  of the state 

board of h igher education sha l l  obta i n  approva l from the legis lative assemb ly before 

the inst itut ion acqu i res any addit iona l  faci l ity space to be used by the i nst itut ion for any 

pu rpose. if the acqu is it ion wou ld  resu lt in add it iona l  operati ng costs to be pa id from 

any sou rce . Th is subsect ion does not apply to operat i ng lease agreements that 

precl ude the ownersh ip of the leased fac i l ity. 

SECTION 6. A new subsect ion to section 1 5- 1 0-63 of the North Dakota Centu ry Code is 

created and enacted as fo l lows : 

Notwithstand ing any existi ng agreements. an i nst i tut ion u nder the control of the state 

board of h igher education sha l l  obta i n  approva l from the legis lative assemb ly before 

an inst itut ion pu rchases. rents. occupies. or otherwise ut i l izes a bu i l d i ng or any port ion 

of a bu i l d i ng for a pu rpose that d i rectly or i nd i rectly supports or  re lates to the 

i nst itution 's  educationa l  or adm in i strative funct ions if the bu i l d i ng is located more than 

ten m i les from the campus of the inst i tut ion .  Th is subsect ion does not apply to 

bu i l d i ngs ut i l ized by an inst itut ion to offer dua l-cred it cou rses. bu i l d i ngs ut i l ized by the 

agricu ltu ra l  experiment stat ion and research extens ion centers. and bu i l d i ngs uti l ized 

by the North Dakota state un ivers ity extens ion service .  For pu rposes of th is  sect ion. 

"campus" means the campus of the i nstitut ion  under the federal C lery Act [Pub .  L .  

1 05-244: 20 U . S .C .  1 092(f)] . 

SECTION 7 .  A new subsect ion to section 1 5- 1 0-63 of the North Dakota Centu ry Code is 

created and enacted as fo l lows : 

An inst itut ion that obta ins legis lative approval to acqu i re any addi t iona l  faci l ity space to 

be used by the inst itut ion for any purpose sha l l  estab l i sh  a ma i ntenance reserve fu nd 

of at least th ree percent of the tota l construct ion cost or replacement va lue. whichever 

is greater. of the acqu i red space .  The institut ion 's plans for fund i ng the ma intenance 

reserve fund must be incl uded i n  the request for legis lative approva l .  Ma i ntenance 

reserve funds must be deposited in an  account under the control of the state board of 

h igher education before the acqu i red space may be occupied. and the funds may be 

used for ma intenance repai rs after the tota l deferred ma i ntenance of the space 
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exceeds th i rty percent of its replacement va lue .  The funds may not be used for any 

other pu rpose. Th is  subsect ion does not apply to addit ional  space acqu i red through 

the sa le of revenue bonds that requ i re by covenant the estab l ishment of ma intenance 

reserve funds . 

SECTION 8 .  AMENDMENT. Sect ion 1 5- 1 8 .2-02 of the North Dakota Centu ry Code is 

amended and reenacted as fo l lows : 

1 5-1 8.2-02. Weighted cred it-hours - Determ ination - Instructional program 

class ification factors - Subm ission to leg is lative management. 

1 .  I n  order to determ ine  the weighted cred it-hours for each inst itut ion under its contro l ,  

t he  state board of h igher  educat ion sha l l  mu lt ip ly each of an i nstitut ion's com pleted 

cred it-hours ,  as determ i ned u nder sect ion 1 5- 1 8 .2-0 1 , by an instructiona l  prog ram 

class ificat ion factor, as set forth i n  th is  sect ion . 

a .  The factors for cred its com pleted i n  ag ricultu re are :  

( 1 ) 1 . 9 for lower d iv is ion cred its ; 

(2 ) 3 . 8  for upper d iv is ion cred its ; 

(3) 5 .  7 for professiona l  level cred its ; and 

(4) 7 . 6  for g raduate level cred its . 

b .  The factors for cred its com pleted i n  arch itecture are :  

( 1 ) 1 . 8 for lower d iv is ion cred its ; 

(2 ) 3 . 6  for u pper d iv is ion cred its ; 

(3) 5 .4  for p rofess iona l  leve l cred its; and 

(4) 7 .2  for g raduate level cred its . 

c .  The factors for cred its com pleted i n  transportat ion are :  

( 1 ) 1 . 9 for lower d iv is ion cred its ; 

(2 ) 3 . 8  for u pper d iv is ion cred its ; 

(3) 5 . 7  for p rofess iona l  leve l cred its ; and 

(4) 7 . 6  for g raduate level cred its . 

d .  The factors for cred its comp leted i n  the b io log ica l  and phys ica l sciences are :  

( 1 ) 1 . 9 for lower d iv is ion cred its ; 

(2) 3 . 8  for u pper d iv is ion cred its ; 

(3) 5 . 7  for profess iona l  leve l cred its ; and 
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1 (4) 7 . 6  for g raduate level cred its . • 
2 e .  The factors for cred its completed i n  bus iness are: • 
3 ( 1 ) 1 . 9 for lower d iv is ion cred its ; • 
4 (2 ) 3 . 8  for upper d iv is ion cred its ; • 

• 
5 (3) 5 .  7 for profess iona l  level cred its ; and • 
6 (4) 7 . 6  for g raduate level cred its . • 
7 f. The factors for cred its completed i n  educat ion are :  • 
8 ( 1 ) 1 . 9 for lower d iv is ion cred its ; • 
9 (2) 3 . 8  for upper d iv is ion cred its ;  • 

• 
1 0  (3 ) 5 .  7 for profess iona l  level cred its ; and • 
1 1  (4) 7 . 6  for g raduate level cred its . • 
1 2  g .  The factors for cred its completed i n  eng i neeri ng are :  • 
1 3  ( 1 ) 2 . 5  for lower d iv is ion cred its ; • 
1 4  (2 ) 5 . 0  for upper d iv is ion cred its ; • 

• 
1 5  (3) 7 . 5  for profess iona l  level cred its; and 

•= 1 6  (4) 1 0 . 0  for g raduate level cred its . 

1 7  h .  The  factors for cred its completed i n  t he  hea lth sciences are :  • 
1 8  ( 1 ) 3 . 0  for lower d iv is ion cred its ; • 
1 9  (2 ) 6 . 0  for upper d iv is ion cred its ; • 

• 
20 (3) 9 . 0  for profess iona l  level cred its; • 
2 1  (4) 1 2 . 0  for g raduate level cred its ; and • 
22 (5) �34 .5  for med ical schoo l cred its . • 
23 i .  The factors for cred its completed i n  lega l  stud ies are :  • 
24 ( 1 ) 3 . 5  for lower d iv is ion cred its ; • 
25 (2 ) 7 . 0  for upper d iv is ion cred its ; • 

• 
26 (3) 1 0 . 5  for professiona l  level cred its ; and • 
27 (4) 1 4 . 0  for g raduate level cred its . • 
28 j . The factors for cred its completed i n  the core d iscip l i nes are :  • 
29 ( 1 ) 1 . 0 for lower d iv is ion cred its ; • 
30 (2 ) 2 . 0  for upper d iv is ion cred its ; ·= 
3 1  (3) 3 . 0  for profess iona l  level cred its; and • 

• 
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(4) 4 . 0  for g raduate level cred its . 

k .  The factor for cred its completed i n  career  and techn ica l educat ion is 2.0 . 

I .  T h e  factor for com pleted basic sk i l l s  cred its i s  2 . 3  . 

2 .  a .  The state board of  h igher  education sha l l  ensure that a l l  de l i neat ions i n  th is 

sect ion reflect the requ i rements of a nationa l ly  recogn ized and standard ized 

i nstruct iona l  prog ram class ificat ion system . 

b .  Before adopt ing any changes to the de l i neat ions implemented i n  accordance with 

this sect ion ,  the state board of h igher  education sha l l  present the proposed 

changes to and rece ive the approval of the leg is lative management .  

SECTION 9 .  AMENDMENT. Sect ion 1 5- 1 8 .2-05 of the North Dakota Centu ry Code is 

amended and reenacted as fo l lows : 

1 5-1 8 .2-05. Base fund ing - Determ ination of state aid . 

1 .  Except as provided u nder subsect ion 2 ,  i n  order to determ ine the state a id payment to 

which each inst itut ion under its control is entit led , the state board of h igher  education  

sha l l  m u lt ip ly the product determ ined under section 1 5- 1 8 .2-04 by a base amount  of: 

a .  $58.65$60 .70 i n  the case of North Dakota state un iversity and the u n ivers ity of 

North Dakota ; 

b .  $86.95$90 .48 i n  the case of Dick i nson state un iversity, Mayvi l le  state u n iversity, 

M inot state u n iversity, and Val ley C ity state un iversity; and 

c. $93.03$96 . 52 i n  the case of B ismarck state co l lege, Dakota co l lege at Bott ineau ,  

Lake Reg ion state co l lege,  North Dakota state col lege of science ,  and  Wi l l iston 

state col lege . 

2 .  An  i nst itut ion is entit led to  an  amount equa l  to  seventy-five percent of t he  product 

determ i ned under subsect ion 1 for cred its completed by students receiv ing a tu it ion 

wa iver pu rsuant to sect ion 54- 1 2-35 . 

SECTION 1 0 . AMENDMENT. Sect ion 1 5-62 .4-03 of the North Dakota Centu ry Code is 

amended and reenacted as fo l lows : 

1 5-62 .4-03. Student fi nancia l  ass istance program - Grants . 

1 .  The state board of h igher educat ion sha l l  prov ide to each e l ig ib le student a fi nanc ia l  

assistance g rant i n  an amount not exceed i ng :  

a .  Nine hundred seventy fiveOne thousand one  hundred do l lars per semester; or 
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b .  Six hundred fiftySeven hundred th i rty-th ree do l lars per quarter. 

2 .  a .  A student i s  not entit led to  rece ive g rants under t h i s  chapter for more t han  the 

equ ivalent of: 

( 1 ) E ight semesters of fu l l -t ime enro l lment ;  or  

(2) Twe lve quarters of fu l l -t ime enro l lment .  

b .  Notwithstand ing subd iv is ion a ,  a student is  not entit led to rece ive a g rant  u nder 

th is  chapter after the student obta ins  a bacca lau reate deg ree.  

3 .  The board sha l l  forward g rants payab le u nder th is  chapter d i rect ly to the i nst itut ion in 

wh ich the student is enro l led . 

SECTION 1 1 .  AMENDMENT. Sect ion 54-44 . 1 - 1 1  of the North Dakota Century Code is 

amended and reenacted as fo l lows : 

54-44. 1 -1 1 .  Office of management and budget to cancel unexpended appropriations -

When they may conti nue.  (Effective th rough J u ly 31 , 2-0492021 ) 

Except as otherwise provided by law, the office of management and budget ,  th i rty days after 

the close of each b ienn ia l  period , sha l l  cancel a l l  unexpended appropr iat ions or  ba lances of 

appropriat ions after the exp i rat ion of the b ien n ia l  period du ri ng  which they became ava i lab le 

under the law. Unexpended appropriations for the state h istorica l society are not subject to th is  

sect ion and the state h istorica l society sha l l  report on the amounts and uses of fu nds carried 

over from one b ienn i um  to the appropriations comm ittees of the next subsequent leg is lative 

assembly. Unexpended appropriations for the North Dakota un iversity system are not subject to 

th is sect ion and the North Dakota un iversity system sha l l  report on the amounts and uses of 

fu nds carried over from one b ienn i um to the next to subsequent appropr iat ions comm ittees of 

the leg is lative assembly. The cha i rmen of the appropr iat ions comm ittees of the senate and 

house of  representatives of  the leg is lative assembly w i th  the office of  the budget may cont i nue  

appropr iat ions or ba lances i n  force for not more than  two years after t he  exp i rat ion of  the 

b ienn ia l  per iod d u ri ng  wh ich they became avai lab le u pon  recommendat ion of the d i rector of the 

budget for: 

1 .  New construct ion projects . 

2 .  Major repa i r  o r  improvement projects . 
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3 .  Pu rchases of  new equ i pment cost ing more than  ten thousand do l la rs per  un it i f  i t  was 

ordered d u ring the fi rst twelve months of the b ienn i um in wh ich the funds were 

appropriated . 

4 .  The pu rchase of land b y  the state on a "contract for deed" purchase i f  the tota l 

pu rchase pr ice is with i n  the authorized appropriat ion . 

5 .  Pu rchases by the  department o f  transportat ion of roadway ma i ntenance equ i pment 

cost ing more than ten thousand do l la rs per un it if the equ ipment was ordered du ri ng 

the fi rst twenty-one months of the b ienn i um in  wh ich the funds were appropriated . 

6 .  Authorized ongo ing i nformation techno logy projects . 

Office of management and budget to cancel unexpended appropriations - When they 

may conti nue .  (Effective after J u ly 31 , 2G4--92021 ) The office of management and budget, 

th i rty days after the close of each b ienn ia l  period , sha l l  cancel  al l unexpended appropriat ions or 

ba lances of appropr iat ions after the exp i rat ion of the b ienn ia l  period du ri ng  wh ich they became 

ava i lab le u nder the law. U nexpended appropriat ions for the state h istorica l society are not 

subject to th is sect ion and the state h istorica l society sha l l  report on the amounts and uses of 

funds carried over from one b ienn i um to the appropriat ions com m ittees of the next subsequent 

leg is lative assembly. The cha i rmen of the appropriat ions committees of the senate and house of 

representatives of the leg is lative assembly with the office of the budget may conti n ue 

appropr iat ions or ba lances i n  force for not more than two years after the exp i ration  of the 

b ienn ia l  per iod d u ri ng  which they became ava i lab le upon recommendat ion of the d i rector of the 

budget for: 

1 .  New construct ion projects . 

2 .  Major repa i r  or improvement projects . 

3 .  Pu rchases of  new equ ipment cost ing more than  ten thousand do l la rs per  u n it i f  i t  was 

ordered d u ri ng  the fi rst twelve months of the b ienn i um in wh ich the funds were 

appropriated . 

4 .  The  pu rchase of l a nd  by  the state on a "contract for deed" pu rchase i f  t he  tota l 

pu rchase pr ice is with i n  the authorized appropriat ion . 

5 .  Pu rchases by the  department o f  transportat ion o f  roadway ma i ntenance equ ipment 

cost ing more than ten thousand do l la rs per u n it if the equ i pment was ordered du ri ng  

the fi rst twenty-one months of  the b ien n i um i n  wh ich the funds were appropriated . 
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6 .  Authorized ongo ing i nformation techno logy projects . 

SECTION 1 2 . REPEAL. Sect ion 1 5- 1 0-6 1 of the North Dakota Centu ry Code is repea led . 

SECTION 1 3. ADDITIONAL FEDERAL, PRIVATE, AN D OTHER F U N DS -

APPROPRIATION.  Al l  fu nds ,  i n  add it ion to those appropr iated i n  sect ion 1 of th is  Act , from 

federa l ,  private , and other  sou rces for competi tive g rants or other  funds that the leg is lat ive 

assembly has not i nd icated the i ntent to reject , i nc lud ing tu it ion revenue ,  received by the state 

board of h igher educat ion and the inst itut ions and entit ies under  the contro l  of the state board of 

h igher education , are appropr iated to the board and those inst i tut ions and ent it ies, for the 

b ienn i um  beg i n n i ng  J u ly 1 ,  20 1 9 , and ending J u ne 30,  202 1 . A l l  add it iona l  fu nds received under  

the North Dakota-M i nnesota reci procity ag reement du ring the b ienn i um  beg i nn i ng J u ly 1 ,  201 9 ,  

and end i ng June  30 ,  202 1 , are appropriated to  t he  state board o f  h igher  education for 

re imbursement to i nst itut ions u nder the contro l of the board .  

SECTION 1 4. CAMPUS CAPITAL PROJECTS - PROJECT MANAGEMENT. During  the 

per iod beg i nn i ng with the effect ive date of this Act , and end ing  J u ne 30 ,  202 1 , each cap ita l 

p roject authorized by the state board of h igher education  m ust have adequate project 

management overs ight  by e i ther an institut ion offic ia l  or a representative of an externa l  ent ity. 

An inst itut ion may seek assistance from the North Dakota u n ivers ity system office for project 

management overs ight of a capita l  project . 

SECTION 1 5 . U N IVERSITY OF  NORTH DAKOTA SCHOOL OF M EDICIN E  AN D H EALTH 

SCIENCES OPERATIONS.  The operat ions l i ne item in subd iv is ion 5 of sect ion 1 of th is  Act 

inc l udes a fund ing  a l locat ion from the h igher education  per student cred it-hour  fund ing  formu la  

attri butab le to  i nflat ion du ri ng  the b ien n i um beg i n n ing J u ly 1 ,  20 1 9 , and end ing  June 30 ,  202 1 . 

Based on the recommendat ion of the commissioner of h igher  ed ucation a port ion of the 

a l locat ion may be transferred by the state board of h igher educat ion between the u n iversity of 

North Dakota school of med ic ine and health sciences and the un iversity of North Dakota . 

SECTION 1 6. TRANSFER AUTHORITY - LEG ISLATIVE MANAG EM ENT REPORT. 

Notwithstand ing sect ion 54- 1 6-04 , the state board of h igher  education may transfer 

appropriat ion authority from the operat ions to the capital assets and capital bu i l d i ng  fund l i ne  

items with in  subd ivis ions 2 through  14  of sect ion 1 o f  t h i s  Act for t he  b ien n i um  beg i n n ing  J u ly 1 ,  

20 1 9 , and end ing J u ne 30 ,  202 1 . The board sha l l  report any transfer of funds under th is  sect ion 

to the office of management and budget and the leg is lat ive management .  
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SECTION 1 7. FU LL-TIM E  EQU IVALENT POSITION ADJ USTMENTS. Notwithstand i ng 

any other provis ions of law, the state board of h igher educat ion may adjust fu l l-t ime equ iva lent 

pos i t ions as needed , subject to the ava i lab i l ity of fu nds ,  for institut ions and entit ies u nder its 

control du ring the b ienn i um  beg i n n i ng J u ly 1 ,  20 1 9 , and end ing June 30, 202 1 . The North 

Dakota un iversity system shal l  report any adj ustments to the office of management and budget 

as part of the subm iss ion of the 202 1 -23 b ienn i um budget request. 

SECTION 1 8. USE OF EXTRAORDINARY REPAIRS FUNDING - MATCH ING FUNDS . 

The capital assets l i ne  items i n  subd iv is ions 2 th rough 1 2  of sect ion 1 of th is Act i nc lude fund i ng 

from the genera l  fu nd for i nst itut ion extraord inary repa i rs .  An inst itut ion sha l l  prov ide two do l lars 

of match ing  funds from operations or other sou rces for each one do l lar  of extraord i nary repa i rs 

fund i ng used for a project .  An inst itut ion may not use t ier I I  or t ier I l l  cap ita l bu i ld ing fund 

moneys as match ing  funds under th is sect ion . 

SECTION 1 9 . BOND ISSUANCE AUTHORIZATION - PU RPOSES. The state board of 

h igher  education ,  i n  accordance with chapter 1 5-55 , may arrange for the fund ing of projects 

authorized in th is sect ion , declared to be in the pub l ic  i nterest, through the issuance of 

se lf- l i qu idat i ng ,  tax-exem pt evidences of indebtedness under chapter 1 5-55 , beg i n n i ng  with the 

effective date of th is Act and end ing  J u ne 30 ,  202 1 . Evidences of indebtedness issued pursuant 

to th is sect ion are not a genera l  ob l igat ion of the state of North Dakota . Any unexpended 

ba lance resu l t ing from the proceeds of the evidences of indebtedness must be p laced i n  a 

s i nk ing  fund to be used for the ret i rement of indebted ness. The evidences of indebtedness may 

be issued and the proceeds are appropriated i n  sect ion 1 of th is Act for the fo l lowi ng capital 

projects : 

U n iversity of North Dakota - memor ia l  u n ion 

North Dakota state u n iversity - un iversity v i l lage phase I I  

Tota l specia l  fu nds 

$80 ,000 ,000 

37,600,000 

$ 1 1 7 , 600, 000 

SECTION 20. TRANSFER - BAN K OF NORTH DAKOTA PROFITS - TIER I I  CAPITAL 

BU ILDING F U N DS - MATCHING FUNDS. The i ndustria l  commission sha l l  transfer to 

i nst i tut ions u nder the control of the state board of h igher  education a tota l of $ 1 0 , 000 , 000,  or so 

m uch of the sum as may be necessary, from the cu rrent earn i ngs and accumu lated und ivided 

profits of the Bank of North Dakota du ri ng  the period beg inn ing with the effective date of th is 

Act , and end ing J u ne 30 ,  202 1 , as requested by the commissioner of h igher educat ion . The 
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Sixty-sixth 
Leg is lative Assemb ly  

cap ital bu i l d i ng  fund and est imated income l i ne  items i n  subd iv is ions 2 through 12  of  sect ion 1 

of th is Act inc lude $ 1 0 ,000, 000 from the cu rrent earn i ngs and accum u lated u nd ivided profits of 

the Bank of North Dakota and $8 , 648 , 555 from a one percent per year  i ncrease i n  tu i t ion as 

fo l lows : 

B ismarck state co l lege 

Lake Reg ion state co l lege 

Wi l l i ston state co l lege 

Un iversity of North Dakota 

North Dakota state u n iversity 

North Dakota state co l lege of science 

Dick inson state un ivers ity 

Mayv i l le  state un ivers ity 

M inot state un iversity 

Va l ley C ity state u n iversity 

Dakota co l lege at Bott ineau 

Tota l 

Bank of North Dakota 

$425 ,693 

1 77 , 375 

1 37 , 947 

4 , 36 1 , 80 1  

2 , 899 , 596 

500 , 695 

268 , 862 

240 , 029 

572 ,80 1  

309, 1 37 

1 06,064 

$ 1 0 , 000, 000 

Est imated 

Tu it ion Comm itment 

$4 1 3 , 848 

1 36 , 763 

79 ,959 

3 , 334 , 928 

3 , 30 1 , 3 1 0 

268 ,296 

209, 959 

1 76 , 887 

448 , 6 1 3 

205 ,206 

72,786 

$8 , 648 , 555 

An inst itut ion sha l l  provide one do l lar  of match ing  funds from operat ions or other sou rces for 

each one do l lar  from Bank of North Dakota profits and for each one do l lar  generated from the 

one percent per year i ncrease i n  tu it ion depos ited i n  each i nstitut ion 's capital bu i ld i ng  fund .  An 

inst itut ion may not use extraord inary repa i rs fund ing  or t ier I l l  cap ital bu i l d i ng  fund moneys as 

match i ng funds u nder this sect ion .  

SECTION 21 . TRANSFER - BAN K OF NORTH DAKOTA PROFITS - TIE R  I I I  CAPITAL 

BU ILDING FUND POOL - MATCHING FUNDS. The industria l  commission sha l l  transfer to the 

North Dakota un iversity system office a tota l of $5 , 000 , 000 ,  or so much of the sum as may be 

necessary, from the cu rrent earn ings and accumu lated und iv ided profits of the Bank of North 

Dakota du ring the per iod beg i nn ing with the effective date of th is  Act , and end ing  J u ne 30 ,  

202 1 , as requested by the commissioner of h i gher education .  The t ier I l l  capital bu i l d i ng  fund 

poo l and est imated i ncome l i ne  items i n  subd iv is ion 1 of sect ion 1 of th is Act i ncl ude $5 , 000, 000 

from the cu rrent earn i ngs and accumu lated und ivided profits of the Bank of North Dakota . The 
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• 3\ �, l l9 
• S ixty-s ixth 

• Leg is lat ive Assemb ly  

• 1 t ier I l l  cap ita l bu i l d i ng  fund pool i n  subd iv is ion 1 of sect ion 1 of th is Act a lso i ncl udes $4 ,000 ,000 

• 2 from the genera l  fu nd .  Fund i ng  from the t ier I l l  capita l bu i l d i ng fund pool is to be a l located to 
• 3 each i nst itut ion as fo l lows : 
• 

4 Tier I l l  Capita l Bu i l d i ng Fund 
• 
• 5 Bismarck state col lege $500 , 000 

• 6 Lake Reg ion state col lege 500, 000 

• 7 Wi l l i ston state co l lege 500 , 000 
• 8 U n ivers ity of North Dakota 2 ,250 , 000 
• 

9 North Dakota state u n ivers ity 2 ,250 , 000 
• 
• 1 0  North Dakota state co l lege of science 500 , 000 

• 1 1  D icki nson state u n ivers ity 500 , 000 

• 1 2  Mayv i l l e  state u n ivers ity 500 , 000 
• 1 3  M inot state un ivers ity 500 , 000 
• 1 4  Val ley C ity state un iversity 500 , 000 
• 

=• 
1 5  Dakota co l lege at Bott ineau 500,000 

1 6  Tota l $9 ,000 ,000 

• 1 7  An i nst i tut ion sha l l  provide two do l la rs of match i ng  funds from operat ions or  other  sou rces 

• 1 8  for each one do l la r  from the t ier I l l  capita l  bu i l d i ng  fu nd poo l .  An i nst itut ion may not use 
• 

1 9  extraord i na ry repa i rs fund ing  or  t ier I I  capita l bu i l d i ng  fund moneys as match i ng  funds under th is 
• 
• 20 sect io n .  Any funds transferred to an  i nst itut ion  pursuant to  th is sect ion from the t ie r  I l l  capital 

• 2 1  bu i l d i ng  fund pool must be p laced i n  that i nst itut ion 's capita l bu i l d i ng  fund l i ne  item . 

• 22 SECTION 22. CAPITAL BU ILD ING F U N DS - USES - REPORTS. Subject to state board of 

• 23 h igher  educat ion approva l ,  each i nst i tut ion i n  subd iv is ions 2 through 1 2  of  sect ion 1 of  th i s  Act 
• 24 may use moneys from its capita l  bu i l d i ng  fund l i ne item for extraord inary repa i rs and deferred 
• 

25 maintenance projects wh ich do not  exceed $700 , 000 and do not i ncrease the square footage of • 
• 26 a bu i ld i ng .  In  add it ion ,  Lake Reg ion state col lege is authorized to use u p  to $3 , 000, 000 from its 

• 27 cap ital bu i l d i ng  fund l i ne i tem for the precis ion ag ricu ltu re center project. The North Dakota 

• 28 u n ivers ity system sha l l  report to  the  leg is lat ive management du ri ng  the  201 9-20 i nter im and to 
• 29 the appropr iat ions comm ittees of the s ixty-seventh leg is lative assemb ly  on the use of fund ing i n  
• • 30 each i nst itut ions' capital bu i l d i ng  fund l i ne  item , the sou rce of match i ng  funds ,  and each • 
• 3 1  i nst i tut ions' five-year  p lan for cap ital construct ion spend i ng . 

• 
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S ixty-sixth 
Leg is lative Assemb ly  

\-\'°b \oC3 
·�\ I Ci l ('f 

SECTION 23. TUITION RATE INCREASE L IM ITATION - BUDGET SECTION APPROVAL. 

1 .  Except as provided i n  th is  sect ion , notwithstand ing  any other prov is ion of law, the state 

board of h igher  educat ion may not i ncrease tu i t ion rates for res ident students 

attend ing  i nst itut ions of h igher educat ion under its control d u ri ng  the 201 9-20 

academic year  by more than three percent as com pared to the tu i t ion rate in effect 

du ri ng  the 201 9 spr ing semester un less the board rece ives pr ior budget sect ion 

approva l .  Before approvi ng  or  denying the request, the budget sect ion shal l  cons ider 

the effect the tu it ion rate i ncrease wi l l  have on cu rrent and p rospective students , tu i t ion 

rates at com parab le i nst i tut ions i n  ne i ghboring  states ,  and the i nst itut ion 's p lan ned use 

of add it iona l  tu i t ion revenue .  

2 .  Except as provided i n  th is  sect ion , notwithstand ing  any other  prov is ion of  law, the state 

board of h igher  educat ion may not increase tu i t ion rates for res ident students 

attend ing  i nst itut ions of h igher educat ion under its control d u ri ng  the 2020-2 1 

academic  year  by more than three percent as com pared to the tu i t ion rate i n  effect 

du ri ng  the 2020 spring  semester un less the board receives pr ior budget sect ion 

approva l .  Before approv ing or  denyi ng  the request, the budget sect ion sha l l  cons ider 

the effect the tu i t ion rate i ncrease wi l l  have on cu rrent and prospective students ,  tu i t ion 

rates at com parab le i nst i tut ions i n  ne ighbori ng states ,  and the i nst i tut ion's p lan ned use 

of add it iona l  tu i t ion revenue .  

3 .  Th i s  sect ion does not app ly to  tu i t ion rates charged for g raduate leve l prog rams ,  

i ncl ud i ng  prog rams offered through the u n iversity of  North Dakota school of  med ici ne  

and health sciences, t he  u n iversity o f  North Dakota school o f  law, or  t he  North Dakota 

state un iversity school of pharmacy. 

4 .  Th i s  sect ion does not app ly to  tu it ion rates for nonresident students attend i ng 

institutions of h igher  education under the control of the state board of h igher  

ed ucation .  For pu rposes of  th is sectio n ,  the res idency of  students for tu i t ion  pu rposes 

must be determ i ned u nder  sect ion 1 5- 1 0- 1 9 . 1 .  

5 .  Th i s  sect ion does not app ly  to  tu it ion rates determ ined under tu i t ion rec iprocity 

agreements entered i nto by the state board of h igher ed ucat ion with other states or 

state educat ion compacts . 
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S ixty-sixth 
Leg is lat ive Assemb ly 

6 .  Fo r  pu rposes o f  t h i s  sect ion ,  an  i nst i tut ion must ca lcu late a res ident tu i t ion rate 

i ncrease based on the tu i t ion rate paid by an average fu l l -t ime resident student .  The 

state board of h ig her educat ion may exc lude adjustments to a tu it ion rate resu lt ing 

from a change i n  an i nst itut ion 's method of charg ing tu it ion , inc lud ing the consol idat ion 

of existi ng  fees i nto tu it ion rates or charg i ng  tu it ion based on a per-cred it rate , from 

tu i t ion rate ca lcu lat ions under th is  sect ion . 

7 .  The state board of  h ig her educat ion may i ncrease tu it ion rates for a l l  students 

attend ing  i nst itut ions of h igher  educat ion under  its control du ring the 20 1 9-20 

academic  year  by an add it iona l  one percent as compared to the tu i t ion rate in effect 

d u ri ng  the 201 9 spr ing semester if the i nst itut ion has provided match ing funds from 

operat ions or  other  sources for each one do l la r  generated from the one percent 

i ncrease in tu it io n ,  which must be deposited in each i nstitut ion 's capital bu i l d i ng fund . 

8 .  The  state board o f  h i ghe r  educat ion may  i ncrease tu i t ion rates for a l l  students 

attend ing  i nst i tut ions of h igher  educat ion u nder its control du ring the 2020-2 1 

academic year by an  add it iona l  one percent as compared to the tu it ion rate i n  effect 

d u ri ng  the 2020 spr ing semester if the i nst itut ion has provided match ing funds from 

operat ions or  other  sources for each one do l la r  generated from the one percent 

i ncrease in tu it io n ,  which m ust be depos ited in each i nstitut ion 's capital bu i ld i ng fu nd . 

SECTION 24. EMERGENCY. Sect ions 1 4 , 1 6 , 1 8 , 1 9 , 20,  2 1 , and 22 of th is Act and the 

t ier I l l  capita l  bu i l d i ng  fund poo l ,  capita l assets , and cap ita l bu i ld ing fund l ine items in sect ion 1 

of th is Act a re declared to be an  emergency measure . 
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Prepared for the House Appropriations Committee 

Department 235 - North Dakota State Un iversity 
House B i l l  No.  1 003 

E xecu 1ve u 1ge f B d t C  ompanson o nor  1enmum t P · B .  ,ppropna ions A · r  
201 9-21 Executive Budget 
20 1 7- 1 9 Leg is lative Appropriations 

Increase (Decrease) 

0 ngomg an 

FTE Positions 
1 , 870. 1 6  
1 , 895.66 

(25.50) 

d O  T" ne- 1me G enera 

General Fund Other Funds 
$ 1 27,242,425 $75 1 ,700,739 

1 29 , 1 26,235 689,386,329 

($1 , 883,8 1 0) $62 ,3 1 4 ,41 0 

un  ,ppropna ions I F  d A  · r  

Total 
$878,943 , 1 64 

8 1 8 ,5 1 2 ,564 

$60 ,430,600 

Ongoing General Fund One-Time General Tota l General Fund 
Appropriation Fund Appropriation Appropriation 

201 9-21 Executive Budget $ 1 27,242,425 
20 1 7- 1 9 Leg is lative Appropriations 1 28 ,591 , 042 

I ncrease (Decrease) ($1 ,348, 6 1 7) 

Agency Funding 

$800.00 -------------
$689.39 $700.00 +------------==----I 

FTE Positions 
2,000.00 
1 ,800.00 
1 ,600.00 
1 ,400.00 
1 ,200.00 
1 ,000.00 

$600.00 +-----------l 

� $500.00 +------------! 
0 
� $400.00 +---------------1 

$300.00 +------------1 800.00 
600.00 
400.00 
200.00 

537. 1 0  

$200.00 +$_1_71_.1_9 __ $_1 4_7_.7_3 _��,.... 

$1 00.00 

$0.00 
201 3-1 5 201 5-1 7 201 7-1 9 201 9-21 

Executive 
■ General Fund □ Other Funds 

-
0.00 

201 3-1 5 

$0 $ 1 27,242,425 
535, 1 93 1 29 , 1 26,235 

($535, 1 93) ($ 1 , 883 , 8 1 0) 

1 ,895.66 -

I 1 ,870 . 16  

I 
I 

I 
537 . 10  / -

201 5-1 7 201 7-1 9 201 9-21 
Executive 

Budget Budget 
NOTE: Beginn ing with the 20 1 7- 1 9  biennium. other funds amounts include 
the appropriation of certain special funds. See the Specia l  Funds 
Appropriations section below for  additional information. 

NOTE: Beginn ing with the 201 7-1 9  bienn ium.  there was a change in 
report ing methods for Un iversity System FTE positions. See the FTE 
Positions section below for additional information. 

E 

201 9-21 Executive Budget 
201 9-21 Base Level 

I ncrease (Decrease) 

f B d t C  xecu 1ve u 1ge ompanson 
General Fund 

$ 1 27,242,425 
1 28 ,59 1 , 042 

($1 ,348 ,6 1 7) 

t B 0 ase L eve 
Other Funds 

$751 ,700 ,739 
61 1 ,881 ,329 

$ 1 39 ,81 9 ,4 1 0 

Executive Budget H igh l ights 
General Fund Other Funds 

1 .  Provides funding adjustments through the  h igher  education 
funding formula as fo l lows : 

• Reduces fund ing for institution operations 

• Adjusts funding to reflect changes in completed student 
credit-hours (Th is amount also reflects the restoration of 
funding for the Department of Nurs ing program in Bismarck) 

• Adds funding for i nf lationary increases, inc luding employee 
compensation and benefit adjustments 

Total 

2 .  Adds one-time funding from other funds, i nc luding $25,675,000 
from the strateg ic investment and improvements fund, for the 
Dunbar Hall project 

3. Adds one-time fu nding from other funds for the Barry Hal l  
renovation ,  indoor practice faci l ity, and softbal l i ndoor fac i l ity 
projects 

($6,393 ,735) $0 

(71 6 ,330) 0 

5 ,761 ,448 0 

($1 ,348 ,6 1 7) $0 

$0 $51 ,350,000 

$0 $42 ,200,000 

Total 
$878 ,943 , 1 64 

740,472 ,371  

$ 1 38,470,793 

Total 

($6,393,735) 

(71 6 ,330) 

5 ,761 ,448 

($1 ,348 ,6 1 7) 

$51 ,350 ,000 

$42 ,200,000 

January 1 5, 201 9  
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4. Adds one-time funding from special funds derived from revenue 
bond proceeds for the University Vi l lage Phase 2 project 

FTE Positions 

$0 $37,600,000 

\,.\ 16 \ 0  03 
3\ \C'.\\ IG\ 

$37 ,600,000 

The 201 9-21 b ienn ium executive budget recommendation incl udes authorization of al l  FTE positions for institutions and entities 
under the control of the State Board of H igher Educat ion, including positions supported by special funds. Prior to the 201 7-1 9 
b ienn ium, only FTE positions supported by the general fund were authorized . 

Special Funds Appropriations 
The 20 1 9-2 1 bienn ium executive budget recommendation i ncludes appropr iation authority of al l  special funds received by the 
University System office and institut ions. Pr ior to the 20 1 7- 1 9 bienn ium,  special funds appropriations for the Un iversity System 
office and institutions were provided only for certain items, such as capital projects . 

Other B i l l  Sections Recommended to be Added in  the Executive Budget 
(As Deta i led in the Attached Append ix) 

Carryover authority - Section 9 would continue the authorization through Ju ly 31 , 2021 , for institutions under the control of the 
State Board of Higher Education to carry over unexpended appropriat ions at the end of a biennium . 

Addit ional funds appropriation authority - Section 1 0  would appropriate any add itional special funds received by entit ies 
under the contro l  of the State Board of H igher Education to the respective entit ies . 

Project management oversight - Section 1 1  would requ i re capital projects authorized by the State Board of Higher Education 
to have adequate project overs ight by an i nstitut ion off icial or representative of an external entity . 

Transfer authority - Section 1 4 would provide that the State Board of H igher Education may transfer funds from an i nstitut ion's 
operations l i ne item to the institution 's capital assets l ine item if the board determines that add itional funds are needed for capital 
projects or extraord inary repairs . 

FTE positions - Section 1 5  would authorize the State Board of Higher Education to adjust FTE positions as needed , subject to 
the avai labi l ity of funds, for institutions and entities under its contro l .  

Bond issue authorization - Section 1 6  would authorize the State Board of H igher Education to arrange for  $ 1 20 , 1 00,000 of  
revenue bonds for  a new d in ing faci l ity at  Dakota Col lege at  Bott ineau ($2,500,000) , the Memorial Union project at  the University 
of North Dakota ($80 ,000 ,000) ,  and Un ivers ity Vi l lage Phase 2 at North Dakota State University ($37,600,000) .  Section 20 would 
provide that this section is an emergency measure. 

Extraord inary repai rs match ing funds - Section 1 9  would requ i re institutions to match state extraord inary repai rs funding on 
a $2 to $ 1  basis using operations or other fund ing .  

Add it ional  Funds Appropriation  Authority 
Addit ional special funds received - Section 1 0  of the attached appendix would appropriate any additional federal , private, and 
other local funds received by entit ies under the control of the State Board of H igher Education, including tuit ion revenue,  to the 
respective entit ies during the 201 9-21 biennium . 

Sign ificant Audit  F ind i ngs 
The State Auditor's office reported North Dakota State University :  

• Was not in compl iance with procurement rules, inc luding North Dakota Century Code and Un iversity System procedures; 
and 

• Did not have adequate controls over confl icts of i nterest. 

Major Related Legislation 
House Bi l l  No. 1 0 1 3  - Permanent funds d istributions - Provides d istr ibutions to University System institutions from permanent 
funds establ ished for the benefit of the institut ions. The fol lowing is a comparison of distributions from permanent funds dur ing 
the 201 7- 1 9  b iennium and the 20 1 9-21 executive budget recommendation : 

Institution 201 7-1 9 Distribution 201 9-21 Distri bution Increase (Decrease) 

North Dakota State Un iversity $4,738,000 $5 ,91 6 ,000 $1 , 1 78 ,000 
Un iversity of North Dakota 3 ,662,000 4,504,000 842 ,000 
North Dakota State College of Science 1 ,446,286 1 ,736,000 289 ,71 4 
Valley City State University 808,000 1 ,034,000 226,000 
Mayvi l le  State University 542,000 668,000 1 26,000 
Dakota Col lege at Bottineau 1 86 ,286 242,000 55 , 7 14  
Dickinson State Un iversity 1 86,286 242,000 55,71 4 
Minot State University 1 86,286 242,000 55, 71 4 

Total $1 1 ,755 , 1 44 $1 4 ,584,000 $2,828,856 

Senate Bill No. 21 1 6  - Al lows institutions under the contro l  of the State Board of H igher Education to access the infrastructu re 
revolving loan fund for essential infrastructure projects . 
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N O R T H  D A K O T A 
UNIVERSITY SYSTEM 

ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA UN IVERS ITY SYSTEM 
SFN 60859 (6-201 5) 

ACCESS. INNOVATION. EXCELlEl'iCE. 

The purpose of the Quarterly Report is to inform members of the Higher Education Challenge Committee and other stakeholders, of the status, progress and use of the state funds appropriated from the Higher 
Education Challenge Fund. Specifically, the report is to provide an update on the amount of funds d istributed , assurances that private sector funds pledged are collected as anticipated and provide an 
opportunity for institutions to report any modifications or accomplishments as a result of the funding . 

Complete form for only those projects that have been approved by the Challenge Grant Review Committee. Form is due no later than 30 days after the quarter close 

Date Submitted Name of College or University 
North Dakota State University 0 1 /3 1 /201 9 

Name of Contact Daytime Telephone Number I Email Address 
David Munro (70 1 ) 231 -1 045 

dav1d .munro@ndus.edu 

Quarter (check appl icable quarter) 
Quarter 1 ,  Activity between January 1 -March 31  
Quarter 2,  Activity between April 1 -June 30 
Quarter 3, Activity between Ju ly  1 -September 30 

0 Quarter 4, Activity between October 1 -December 31  

Project Details Private Funds Collected ExpenditureslUses 
Date Project State Total Summary Description of Expenditures 
Approved by Challenge Total Project Amt. Rec'd in Total Distributed/ Distributed/ 
Challenge Grant Funds Award Cash/Pledge Current Total Rec'd to Expensed in Expensed to 

Name of Proiect Review Committee Amount Aooroved Quarter Date Current Quarter Date 

See attached 

Please provide any mi lestones, chal lenges or significant changes i n  campus fundraising or general operations due to the Challenge Fund. (Optional) 

Presid
r j

ign
/) 

·_, -- ·. / _,,, j -, 

Please send to: 

patty.schock@ndus.edu 
Patty Schock 
North Dakota University System 
600 E Boulevard Ave, Dept 2 1 5  
Bismarck, ND 58505-0230 
701 -328-4 1 29 
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N D  HIGHER EDUCATION C HALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA STATE UNIVERSITY I 

Project Details Private Funds Collected 
Date Project State Chal lenge Total Project Amt. Rec'd in 
Approved by Funds Award Cash/Pledge Current Quarter 

Name of Project Challenge Grant Amount Approved 
Review Committee 

Food Production Laboratory Equipment & 3/5/20 1 4  $ 25,000.00 37984.65 I $0.00 

Technology Endowment Fund 1 20 1 5 .35 / 0 

Performing Arts Endowment 2 5/9/20 1 4  $ 1 22,725 .6 1 1 53926.43 I $ 1 ,357. 1 8  

9 1 524.8 / 0 

Performing Arts Endowment (Challey) 5/9/20 1 4  $ 1 ,000,000.00 0 I 2000000 / $295,000.00 

0 

Psychology Col loquium Series. Outside 5/9/20 1 4  $ 80,000.00 1 60000 I O  I 0 $0.00 

Speakers Fund 

Gertrude Weisrnm Hinsz Lecture 5/9/20 1 4  $ 25.000.00 50000 / 0 / 0 $0.00 
Un iversitv Mentoring Award 5/9/20 1 4  $ 25,000.00 50000 I O  I 0 $0.00 
Hinsz Science & Mathematics Education 5/9/20 1 4  $ 30,000.00 60000 / 0 / 0  $0.00 
Scholarships 

NDSU Center for Risk & Trading 2 - 1 0/8/20 1 4; $ 2,730, 1 85 .50 665000/4 7899 $ 1 24,863 . 1 4  

Barry Foundation ( 1  & 2 & 3 & 4 )  (report 1 1 / 1 7/20 1 4; 35 .5/5435.50 

together on quarterly) 1 2/ 1 7/20 1 4; 

Nei l  C. Gudmestad Endowed Chair of 1 0/8/20 1 4; $ 2,057,500.00 226000 I $3 1 3, 1 42.85 
Potato Pathology ( 1  & 2 & 3 & 4) 1 1 / 1 7/20 1 4; 3889000 / 0 

Harlyn Thompson Travel Scholarship Fund 1 0/8/20 1 4  $ 50,000.00 75000 I 25000 $0.00 

/ 0 . 

Susan Ferguson Andrews Endowment Fund 1 2/ 1 7/20 1 4  $ 36,599.79 73 1 99.58 / 0 /  $0.00 

0 

Osher Reentry Scholarship Endowment 1 2/ 1 7/20 1 4  $ 500,000.00 1 000000 / 0 / $0.00 

0 

Rase Fami ly Scholarsh ip Fund 1 2/ 1 7/20 1 4  $ 28,03 1 .06 56062. 1 1 / 0 I $0.00 

0 

Rachel K. Roen Memorial Scholarship 1 2/ 1 7/20 1 4  $ 4 1 ,000.00 82000 / 0 / 0 $0.00 

Endowment Fund 

John L. Rust Mechanical Engineering Fund 1 2/ 1 7/20 1 4  $ 40,000.00 I 0000 / 70000 $0.00 

/ 0  

Dr. Josephine Bartow Ruud Scholarship 1 2/ 1 7/20 1 4  $ 37.500.00 75000 I O /  0 $0.00 

Endowment Fund 

Roger & Ruth Van Prooien Scholarship 1 2/ 1 7/20 1 4  $ 1 1 1 , 1 66.39 222332. 77 / 0 $0.00 

1 0  
Dr. E.P. & Lucy E. Wenz Endowment Fund 1 2/ 1 7/20 1 4  $ 50,000.00 1 00000 / 0 / 0  $0.00 

Lucy E. Wenz, RN. NDSU Class of '78 1 2/ 1 7/20 1 4  $ 25,000.00 50000 / 0 / 0 $0.00 

Scholarship Endowment Fund 

Jay and Andy Alsop Fami ly Athletics 1 2/ 1 7/20 1 4  $ 25,000.00 0 / 50000 / 0 $7, 1 42.85 

Scholarship Endowment 

Larry & A.J. Dahlstrom Athletic 1 2/ 1 7/20 1 4  $ 25,000.00 I 0000 / 40000 $ 1 0.000.00 

Scholarsh ip / 0  

Dr. Todd & Deborah DeBates Fami ly 1 2/ 1 7/20 1 4  $ 25,000.00 I 000 / 49000 / $8,333 .00 

Footba l l  Scholarshio Endowment 0 

• • 

Total Rec'd to 

Date 

$50,240. 1 5  

$240,593.79 

$ 1 ,444,080.00 

$ I 60,000.00 

$50,000.00 

$50,000.00 

$60,000.00 

$4,376,636.56 

$3,628. 7 1 4.30 

$ I 00,000.00 

$73, 1 99.58 

$ 1 ,000,000.00 

$56,062. 1 1  

$82,000.00 

$50,000.00 

$75.000.00 

$222,332.77 

$ 1 00.000.00 

$50,000.00 

$35,7 1 4.30 

$40.000.00 

$33 ,333 .00 

Total Distributed/ 
Expensed in Current 
Quarter 

$ 324.73 

$ 2,890.30 

$ -

$ 886.00 

$ 33.337.34 

$ 1 ,037.00 

$ -

$ -

$ -

$ -

$ -

$ -

Expenditures/Uses 
Total Distributed/ Summary Description of Expenditures 

Expensed to Date 

$ 2 1 ,4 1 7.86 Repairs 

$ -

$ -

$ 1 5,577.58 Professional fees, travel for Col loqium 

$ 4,093 .97 

$ 5,994.00 

$ 8.400.00 

$ 58,5 1 1 .00 Scholarsh ips 

$ 1 46,473.85 Salaries and fringe benefits 

$ 1 2.495 .00 

$ 3,7 1 7 . 1 8  

$ 1 72,270.00 Scholarships 

$ 1 0,500.00 

$ 1 4,338.00 

$ 1 ,393 .00 

$ 9,480.00 

$ 37,7 1 9.00 

$ 1 6,865.00 

$ 7.4 1 4.00 

$ 2,006.00 

$ 3,201 .00 

$ 2,067.00 
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N D  HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA STATE UNIVERSITY I 

Project Details Private Funds Collected 
Date Project State Challenge Total Project Amt. Rec'd in Total Rec'd to 
Approved by Funds Award Cash/Pledge Current Quarter Date Name of Project Challenge Grant Amount Approved 
Review Committee 

Hulstrand Fami ly Scholarship Endowment 1 2/ 1 7/20 1 4  $ 25,000.00 50000 I O  I 0 $0.00 $50,000.00 

Jim & Joyce Johnston Ag Scholarship 1 2/ 1 7/20 1 4  $ 25,000.00 50000 I O  I 0 $0.00 $50,000.00 

Endowment 
Math Scholarship Endowment Fund 1 2/ 1 7/ 1 4; $ 50.000.00 58000 I 42000 $0.00 $ I 00,000.00 

5/25/20 1 6  / 0  

Ross Kel ler Business Scholarship 1 2/ 1 7/20 1 4  $ 25,000.00 7 1 42.9 / $7. 1 42.85 $35.7 1 4.30 

Endowment 42857. 1 / 0 

Moore Engineering Civ i l  Engineering 1 2/ 1 7/20 1 4  $ 50,000.00 0 /  1 00000 / 0  $0.00 $ I 00,000.00 

Scholarship Endowment 
Don & Sue Morton Fami ly Footbal l  1 2/ 1 7/20 1 4  $ 25,000.00 7604.48 I $5,250. 1 8  $37,03 1 .33  
Scholarship 42395.52 I 0 

James & Marlene Normark Trust 1 2/ 1 7/20 1 4  $ 30,000.00 60000 / 0 / 0  $0.00 $60,000.00 
Scholarship 
Rear Admiral & M rs. Fred Paavola MPH 1 2/ 1 7/20 1 4  $ 25.000.00 20000 I 30000 $0.00 $50,000.00 

Scholarshio Endowment / 0  

Leo & Shirley Richard Fami ly Footbal l  1 2/ 1 7/20 1 4  $ 25,000.00 50 I 49950 I 0 $0.00 $50.000.00 

Scholarshio Endowment 
Doosan/Bobcat STEM Scholarship 1 2/ 1 7/20 1 4  $ 1 .500,000.00 0 I 3000000 I $400,000.00 $2, I 00,000.00 

Endowment 0 

Ralph & Loanne Thrane Scholarship 1 2/ 1 7/20 1 4  $ 25.000.00 50000 I O  I 0 $0.00 $50,000.00 
Endowment 
Michael Vipond Athletics Scholarship 1 2/ 1 7/20 1 4  $ 25,000.00 1 4285.7 / $7, 1 42.85 $42,857. 1 5  

Endowment 357 1 4.3 I 0 

Volk Family Civi l  Engineering Scholarsh ip 1 2/ 1 7/20 1 4  $ 25.000.00 0 I 50000 I 0 $0.00 $50,000.00 
Endowment 
Cy Zweber Pharmacy Scholarsh ip 1 2/ 1 7/20 1 4  $ 25 .000.00 0 1 50000 I 0 $0.00 $50,000.00 

Bradley J. Burgum Scholarship 1 /5/20 1 5  $ 25,000.00 8000 I 42000 I $0.00 $50,000.00 

0 

Ron & Sue N ichols Ag Scholarship 1 /5/20 1 5  $ 25,000.00 I 0000 / 40000 $0.00 $50.000.00 

/ 0  

Ron & Sue Nichols HD&E Scholarshi p  1 /5/20 1 5  $ 25.000.00 I 0000 / 40000 $0.00 $50.000.00 

1 0  
Endowed Scholarsh ip in  American Indian 1 /5/20 1 5  $ 375.000.00 0 I 750000 I 0 $0.00 $750,000.00 

Public Health (Helmsley) 
Ross Kel ler Col lege of Business 1 /5/20 1 5  $ 27 1 .35 7 1 42.9 / $7. 1 42.85 $35,7 1 4.30 

Endowment Fund 42857. 1 / 0 

Edwin & Barbara Zimmerman Scholarship 7/2 1 /20 1 5  $ 500.000.00 0 I 46 I 707 .83 $0.00 $ 1 ,000.000.00 

Endowment Fund / 538292. 1 7  

Fred & Linda Paavola Endowed 7/2 1 /20 1 5  $ 25 ,000.00 0 I 50000 I 0 $0.00 $50.000.00 

Scholarship 
Wayne & Marion Tesmer Scholarsh ip 7/2 1 /20 1 5  $ 26.873 .50 0 / 0 / 53747 $0.00 $53 ,747.00 

Endowment Fund 

Expenditures/Uses 
Total Distributed/ Total Distributed/ Summary Description of Expenditures 
Expensed in Current Expensed to Date 
Quarter 

$ - $ 8.6 1 2 .00 

$ - $ 5,90 1 .00 

$ - $ 1 0,495.00 

$ - $ 2.950.00 

$ - $ 24,862.00 

$ 4, 1 67.00 

$ - $ 8,60 1 .00 

$ 2,540.00 $ 5,902.00 Scholarships 

$ 2.484.00 

$ " $ 1 9 1 ,000.00 

$ " $ 2,500.00 

$ 2.380.00 

z 
$ " $ 7,645.00 

$ " $ 7.964.00 

$ " $ 1 1 ,774.00 

C 
CD 
m z 

$ " $ 2,808.00 z 
't, 

$ - $ 3 ,665.00 ' 
CD 

$ - $ 72,207.00 
C 

$ 1 ,000.00 m 

$ " $ I 00,000.00 :::0 

$ " $ 3.272.00 C 
m 

$ " $ 4.800.00 
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N IJ) 0 J:l 
(D 

-- 0 I � N 

� 

� 



ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA STATE UNIVERSITY I 

Project Details 
Date Project State Challenge Total Project 
Approved by Funds Award Cash/Pledge 

Name of Project Challenge Grant Amount Approved 
Review Committee 

Dr. Vernon & Bernice Albertson Electrical 9/23/20 1 5  $ 26.322.50 52645 I O  I 0 

Engineering Scholarship Endowment 

Kenneth Hoefs Scholarsh ip Fund (report 9/23/20 1 5 ; $ 35 1 .5 1 4.07 703028. 1 3  / 0 

together on auarterlv) 5/25/ 1 6  / 0  

Howe Family Scholarshio Endowment 9/23/20 1 5  $ 25.000.00 0 1 50000 I 0 

Ackerman-Estvold Scholarship Endowment 1 1 / 1 8/20 1 5  $ 37.500.00 I 5000 / 60000 

Fund / 0  

Deborah J .  Frederickson Scholarship 1 1 / 1 8/20 1 5  $ 45, 1 0 1 . 1 1 0 1 0 1  
Endowment 90202.2 1 

E lnore A. & Ronald J. Grow Scholarship 1 1 / 1 8/20 1 5  $ 26,250.00 0 / 52500 I 0 

Endowment Fund 

Twi la Hinsz Petersen Scholarship 1 1 / 1 8/20 1 5  $ 35,000.00 0 / 70000 I 0 

Endowment Fund 

Gai l H insz Urbanec Nursing Scholarship 1 1 / 1 8/20 1 5  $ 30,000.00 0 1 60000 I 0 

Endowment Fund 

Eugene R. H insz Animal Husbandry 1 1 / 1 8/20 1 5  $ 25,000.00 0 1 50000 I 0 

Scholarshio  Endowment Fund 

Hu lstrand Family #2 Scholarship 1 1 / 1 8/20 1 5  $ 6 1 .074. 1 0  0 / 0 /  

Endowment 1 22 1 48.2 

Kenneth & Rachel Kel logg Fam ily 1 1 / 1 8/20 1 5  $ 26,997. 1 9  0 / 0 /  

Scholarshio Endowment Fund 53994.38 

James A. Meier Scholarship Endowment 1 1 / 1 8/20 1 5  $ 25.000.00 0 / 25000 I 
Fund 25000 

Jim & Marlene Normark Endowed 1 1 / 1 8/20 1 5  $ 26.294.3 1 2588.6 1 / 

Scholarship 50000 I 0 

Joe Peltier Memorial Scholarship I I  

Endowment Fund 

Vernon L. and Ruth Sol ien Scholarship 1 1 / 1 8/20 1 5  $ 250,000.00 500000 I O  I 0 

Endowment 

Dean Virginia Clark Johnson Graduate 1 1 / 1 8/20 1 5 ; $ 32.747.50 36645 / 28850 

Research Scholarshio  5/25/20 1 6  / 0  

ALA Scholarship & Endowed Chair 3/30/20 1 6; $ 1 95.245.00 1 6990/363500 

in itiative (report together on quarterly) 05/25/20 1 6  /0 

Bon Fami ly Memorial Scholarship 3/30/20 1 6  $ 200.000.00 1 50000 I 
250000 I 0 

ND Rexa l l  C lub Scholarship  Endowment 3/30/20 1 6  $ 79,074.8 1 2380 / 0 / 

1 55769.6 I 

NDSU Center for Risk & Trading - 3/30/20 1 6  $ 1 ,250,000.00 500000 I 
Endowed Chair 2000000 I 0 

Ag Econ Scholarship Fund 5/25/20 1 6  $ 25,000.00 50000 I O  I 0 

5/25/20 1 6  $ 25.000.00 50000 I O  I 0 

Col lege of Business Scholarship 

Endowment 

• 

Private Funds Collected 
Amt. Rec'd in Total Rec'd to Total Distributed/ 
Current Quarter Date Expensed in Current 

Quarter 

$0.00 $52.645.00 $ -

$0.00 $703,028. 1 3  $ -

$0.00 $40.000.00 $ -
$0.00 $60,000.00 $ -

$0.00 $90,202.2 1 $ -

$7,500.00 $42,500.00 $ -

$0.00 $70.000.00 $ -

$0.00 $60,000.00 $ -

$0.00 $50.000.00 $ -

$0.00 $ 1 22. 1 48.20 $ -

$0.00 $53.994.38 $ -

$0.00 $50,000.00 $ -

$0.00 $32,827 . 1 0  $ -

$0.00 $0.00 $ -

$0.00 $500,000.00 $ -

$0.00 $64.395.00 $ 2.500.00 

$3 1 ,3 1 8.00 $ 1 85.694.00 $ 3.063.00 

$0.00 $250.000.00 $ -

$0.00 $ 1 58. 1 49.6 1 $ -

$500,000.00 $2.000.000.00 

$0.00 $50,000.00 $ -
$0.00 $50.000.00 $ -

• 

Expenditures/Uses 
Total Distributed/ Summary Description of Expenditures 
Expensed to Date 

$ 6. 1 50.00 

$ 9 1 ,239.00 

$ 1 .500.00 

$ 3.945.00 

$ 7,650.00 

$ 6.700.00 

$ 1 ,3 1 9.00 

$ 5,26 1 .00 

$ 4,800.00 

$ 1 2.628.00 

$ 6,000.00 

$ 3,798.00 

$ 2.7 1 7.00 

$ -

$ 38,800.00 

$ 2,500.00 Scholarships 

$ 1 3 , 1 45.00 Scholarships 

$ 28,000.00 

$ 32,000.00 

$ -

$ 5.979.00 

$ 1 2.000.00 

• 
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ND HIGHER EDUCATION CHALLENGE FUND QUARTERLY REPORT 
NORTH DAKOTA STATE UNIVERSITY I 

Project Details Private Funds Collected 
Date Project State Challenge Total Project Amt. Rec'd in Total Rec'd to 

Name of Project 
Approved by Funds Award Cash/Pledge Current Quarter Date 
Challenge Grant Amount Approved 
Review Committee 

Division of Performing Ans Student 5/25/20 1 6  $ 85,000.00 67 1 43 / $7, 1 43.00 $ 1 48,572.00 

Scholarship Suppon (repon together on 1 02857 / 0 

1 aua11erlv) 

Doctor of Nursing Practice Scholarship 5/25/20 1 6  $ 25.000.00 50000 I O  I 0 $0.00 $50,000.00 

Endowed Professorship i n  the College of 5/25/20 1 6  $ 250,000.00 500000 / 0 / 0 $0.00 $500,000.00 

Human Development & Education 

NDSU Entrepreneurship Program & 5/25/20 1 6  $ 1 ,500,000.00 3000000 / 0 I $0.00 $3,000,000.00 

Endowed Chair 0 

Phann. D/MPH Scholarsh ip Endowment 5/25/20 1 6  $ 25,000.00 50000 / 0 / 0 $0.00 $50,000.00 

STEM Scholarship Fund 5/25/20 I 6 $ 1 ,236,665 .50 0 / 247333 1 / $ 1 ,766,665.00 $2,473,33 1 .00 

0 

Robc11 & Joan Breyer Fami ly Pharmacy 1 1 / 1 5/20 1 7  $ 75,000.00 0 / 1 50000 I 0 $0.00 $60,000.00 

Scholarship Endowment 

Swiontek Family Scholarship Endowment 1 1 / 1 5/20 1 7  $ 25,000.00 1 000 / 49000 / $5.000.00 $ 1 6.000.00 

0 

Food Production Laboratory Complex 1 / 1 4/20 1 4  $ 203,7 1 6.30 3348 1 9.52 / $0.00 $407,432.57 

726 1 3 .05 / 0 

American I ndian Publ ic Health Resource 3/5/20 1 4  $ 726,304.00 1 452607 / 0 / $0.00 $ 1 ,452.607 .00 

Center 0 

Diversity Architecture Scholarship 1 1 / 1 5/20 1 7  $ 25.000.00 0 1 0 1  $0.00 $ 1 1 1 ,863 .62 

1 1 1 863.62 

Expenditures/Uses 
Total Distributed/ Total Distributed/ Summary Description of Expenditures 
Expensed in Current Expensed to Date 
Quarter 

$ 24 1 .00 $ 1 ,952.00 Scholarships 

$ - $ 4.342.00 

$ -

$ 3 .704.82 $ 43.620.98 Salaries and fringe benefits 

$ - $ 2,762.00 

$ - $ 336, 1 32.00 

$ -

$ 1 , 1 50.00 $ 1 , 1 50.00 Scholarships 

$ 6 1 1 , 1 48.87 

$ 1 ,259.00 $ 1 .9 1 2,458.50 Suppl ies, postage, printing, 

orofessional develooment fees 

$ -

$ 1 6,946.659.59 $ $ 3.504. 1 43 .  75 $ 29. 798.360.46 $ 52.933 . 1 9  $ 4,238.6 1 9.79 
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NDSU I NORTH DAKOTA STATE UNI VERSITY 

2017-19 S82003 SECTION 3 
201 7-1 9 M AJOR CAPI TAL PROJECTS 
201 7-1 9 LEG I SLAT I VE APPROPRI AT I ON (SB 2003) 

Genera l  Revenue 
Campus Project Fund Bonding Other Funds 

N DSU New res idence ha l l  39,S0S,000 

N DS U  Accreditation Project-Sudro 
Ha l l  Addit ion/Renovation 28,000,000 

N DSU U n ivers ity V i l l age 
rep lacement - Phase I 10,000,000 

Campus Total (SB 2003) - 49,505,000 28,000,000 

Total  
Bonding 

and Other 
Funds 

39,S0S,000 

28,000,000 

10,000,000 

77,505,000 

Estimated Amount 
Expenditures Unexpended of balance 

Thru balance at at 6-30-19 
12-31 -2018 6-30-1 9 Obl igated 

28,578,598 1 ,926,402 

S,700,712 1 7,499,288 17,499,288 

9,291,213 208,787 

Project 
Completion 

Date 

6/30/19 

12/31/19 

6/30/19 

# /  • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
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Campus NDSU 

2015-17 Capital Carrvover 

Ill 121 131 (4) (5) (6) 
Remalnlmi: Appropriation 6/30/17 

Brief explanation of 

Adj for Amounts Adjustments In Total Carryover 
0MB LINE ITEM General Fund Federal Funds Other Funds Not CarrvlnR Fwd Column 4 To 2017-19 

23551 • Capital Assets Carryover: 

Extraordinary Repairs/Deferred Maintenance 93,751.16 69,404.00 Project complete 163,155.16 

2015-17 Capital Projects (List below): 

STEM Classroom Lab - legislative Authority 15,424,741.38 (15,393,587.67) Project complete 31,153.71 

C IE  2nd F ir  F in ishes 16,481.34 32,962.68 Project complete 49,444.02 

CIE Fire Alarm Replace 7,218.93 14,437.86 Project complete 21,656.79 

Dolve Renovation 163,266.97 326,533.94 Project complete 489,800.91 

FLC Storm Sewer lift Station 63,182 .85 126,365.70 Project complete 189,548.55 

Elec Eng 2nd FL  Ha l lway 1 1,493.48 22,986.96 Project complete 34,480.44 

Heating Plant Steam Header 8,226.94 16,4S3.88 Project complete 24,680.82 
Service Center Re-roof 21,420.00 42,840.00 Project complete 64,260.00 
Dolve Remove Roof Drain 8,000.00 16,000.00 Project complete 24,000.00 
Waldron Steam Vault Replace 37,300.00 74,600.00 Project complete 1 1 1,900.00 

FLC Foundation Survey 4,83S.OO 9,670.00 Project complete 14,505.00 

Deferred Maintenance-one time pool $3.SM O.S3 Appropriation $3.SM; 0.53 

Subtotal-Line 51 Carryover 15,859,918.58 752,255.02 1 15,393,5B7.67} GF carryover 1,2 18,585.93 

23552 - Capital Assets Off System: 
list specific projects: 

E l l ig Sports Complex 364,500.00 Project complete 364,500.00 

NQ Parking Lot 640,000.00 Project complete 640,000.00 

Johnson Ha l l-west bathroom 1,200,000.00 Project complete 1,200,000.00 

Stockbridge Elevator replace 350,000.00 Project complete 350,000.00 

Construction ln 
WDC Expansion 3,700,000.00 progress 3,700,000.00 

Softball Complex Reno Ph2 690,000.00 Project complete 690,000.00 

Construction in 
New Residence Hal l  (Katherine Cater Ha l l \  39 505 000.00 l oro"ress 39 505 000.00 

(7) 

Expenditures 

thru 11-30-2018 

163, 154.98 

4,199.41 

344.00 

380,424.57 

178,825.00 

2,075.77 

64,260.00 
24,000.00 

1 11,900.00 

10,234.04 

0.53 

939,418.30 

326,203.39 

490,000.00 

829,310.18 

298,015.65 

1,373,764.90 

572,401.52 

27 777 451.60 

(8) (9) (10) 

Project 

Estimated Unexpended Completion or 

Total Final or Balance of Carryover in Estimated 

Estimated Cost column (61 at 6-30-2019 Completion Date 

163,154.98 6.30.18 

29,367,709.00 31,153.71 TBD 

100,265.01 8 .31 .17 

48,691.01 8.15.17 

760,661.59 12.31 .17 

179,278.49 1 . 15.18 

107,606.83 8.24.17 

84,686.21  6.30.17 
64,265.00 12 .15 .17 
24,000.00 9.30.17 

153,149.01 12.19.17 

10,234.04 9.30.17 

0.53 6.30.18 

31,063,701.70 31,153.71 

326,203.39 38,296.61 3.30.18 

490,000.00 150,000.00 6.30.18 

829,3 10.18 370,689.82 10. 15 .18 

298,015.65 51,984.35 12.31 .18 

3,700,000.00 5.30.19 

572,401.52 117,598.48 11.30.18 

37 S78 S98.00 1 926 402.00 6.30.19 

(11) 

EKPlanatlon of How Funds were Spent 

Various projects il'ICluding matching fund 
requirements: electrical, heat, chiller and software 
updates/improvements, steam tunnel study, 
classroom and bathroom updates 

carryforward; Project construction complete 
during 2017-19 biennium, building Is fully 
operational - Project finance completion 
pending contractor dispute 

Lab and classroom finishes; remaining project 
carryo�r was applied to other projects. 

Fire alarm replacement; remaining project 
carryover was applied to other projects. 
Lab/classroom work: remaining project carryover 
was applied to other projects. 
li� Station: remaining project carryover was 
applied to other projects. 
Hallway work; remaining project carryover was 
applied to other projects 

Heating plant steam header; remaining project 
carryover was applied to other projects. 
Roofing project 
Roof drain 
Steam vault 
Survey: remaining project carryover was applied to 
other projects. 

Amount applied to deferred maintenance project 

ADA Compliant grandstands, press bolt, 
reconfigured backstop, demo existing 
concession/restroom bldg; relocate irrigation 
pumps. Project complete: unexpended balance will 
not be carried over. 

New parking lot. Project complete: unexpended 
balance will not be carried over. 

Repair 2nd stack of bathrooms to consist of 
repairing/replacing several deferred mtce issues. 
Project complete: unexpended balance will not be 
carried over. 
Elevator replacement - bring accessiblity of 

elevator up to code. Project estimated to come in 
under budget; une�pended balance will not be 
carriedoyer. 

Two bldgaddtions - will add additional seating; 
new elevator: revised main entry/checkout 
counter: necessary mechanical & electridal 
systems added/upgraded 

New outfield fence, removing sod/installing turf: 
new bull pens, batting cages, various site 
improvements. Project complete; unexpended 
balance will not be carried over. 

Residence Hall. Project estimated to come in under 
budget; unexpended balance will not be carried 
over. 

z 
0 
(J) 
c_ 
(JJ 
m z z 
1> ' 
OJ 
C 
0 
G) m 
-I 
JJ m 
0 
C m 
(J) -I 
N 
0 

lD 
I 

N 

\N ij 
_i) 

0 
_,S> 

� 

� -



\0 
Ol 

Campus NDSU 

� 2015-17 Capital Carryover 

(1) (2) (31 (4) (5) (6) (7) (8) (9) (10) (11)  

� Remaining Appropriation 6/30/17 

Project 

Brief e>1planatlon of Estimated Unexpended Completion or z 
0 Adj for Amounts Adjustments in Total Carryover E•pendltures Total Final or Balance of Carryover In Estimated ;,J 

OMB LINE ITEM General Fund Federal Funds Other Funds Not Carrying Fwd Column 4 To 2017-19 thru 11-30-2018 Estimated Cost column (6) at 6-30-2019 Completion Date Explanation of How Funds were Spent 

Construction in Addlton to existing Sudro Hall. Unexpended 0 
Accreditation Project - Sudro Ha l l  Addition/Renovation 28,000,000.00 progress 28,000,000.00 4,667,941.50 28,000,000.00 17,499,288.00 12 .31 .19 balance wil l be carriedover. 

Demo of old complex & construction of oew 82 
0 

unit apartmentbuilding. Project estimated to come 'j; 
Construction in in under budget; unexpended balance will not be (f) 

University Vil lage replacement-phase 1 10,000,000.00 progress 10,000,000.00 9,288,260.38 9,791,213.00 208,787.00 6.30.19 carried over. � m 
Subtotal-Line S2 Carryover 84,449,500.00 84,449,500.00 45,623,349.12 81,585,741.74 20,363,046.26 C z 

23S53 • Capital Assets Off System Carryover: < 
List specific pro'ects: ;,J 

Research 2 Server Room Electrical & Cooling (f) 
CCAST: $660,000 + $3,610,000 (SBHE Nov 2013; Project complete; unexpended balance will not be =a 
Budget Section Dec 2013) 4,202,728.00 (3, 298,409.30} Project complete 904,318.70 134,393 .15 3,500,074.45 769,925.SS 6.30.18 carried over. -< 
Sanford Health Athletic Complex (BSA) :increase 
$5,595,644 (SBHE Nov 2013/Budget Section Dec AthleticComplex; unexpeoded balaflCe will carry 
2013) Total authorization $41,000,000 17,568,271.82 (17, 147,829.54) Project complete 420,442 .28 216,159.18 41,000,000.00 204,283.10 TBD 

Replacement ofal l finishes,piplng, fixlures, HVAC, 
heating and electrical systems; ADA compliant 
elevator. Project complete; unexpended balance 

Churchill Hall Renovation 1,058,935.00 Project complete 1,058,935.00 985,284.62 10,926,350.78 73,650.38 4.30.18 will not be carriedover. 

Creatingspace on east side for addt'l 200 seats & 
meeting room; administrative offices and enclosed 
walkway. Project complete; unexpended balaflCe 

Residence Dining Center Expansion 297,446.00 Project complete 297,446.00 59,056.90 2,861,611.23 238,389.10 11 .30.17 will not be carried over. 
Stevens Hall Renovation (RM 2004-206) 12,083.00 Project complete 12,083.00 12,083.00 81,827.23 11 .13 .17  Updates to  FFE 

Updates to locker room:new lockers. Project 
comple!e; unexpended balance will not be carried 

Fargodome Football locker Room 297,651.00 Project complete 297,651.00 258,164.82 423,460.51 39,486.18 4.30.18 

Roof Replacement. Project complete; unopended 
Johnson Hall Re-Roof 171,225.00 Project complete 171,225.00 113,445.60 122,220.17 57,779.40 1 . 15 .18 balance wi!l not be carrledover. 

Chiller Replacement. Project complete; 
Burgum Hall NC 227,733.00 Project complete 227,733 .00 196,273.69 212, 100.55 3 1,459.31 11 .17 .17 unexpended balance will not be carriedover. 

Parklng L01 Repair/Replacement · Lots BU, MO, 
Tl/L. AE. Project complete; unexpended balance 

Parking lots 769,401.00 Project complete 769,401.00 344,976. 1 1  775,574.86 424,424.89 10.3 1 .17 will not be carriedover. 

Rel'IOVation of restroom • replace piping, fixtures, 
ventingsystem. Pro],ect complete; unexpended 

Johnson Hall Bathroom 754,933.00 Project complete 754,933.00 439,056.60 784,123 .19 3 15,876.40 1 .31 .18 balance will not be carriedover. 
Replace elevator with ADA Complianl elevator. 
Projecl complete; unexpended balance will not be 

Reed Hall Elevator Upgrade 190,342.00 Project complete 190,342.00 173,654.69 262,313 .15 16,687.31 9.15.17 carried over. 

Remodelexisting diningaread & additionof 
made/cook to order stations. Project complete; 

Residence Dining Genier Phase II 480,370.00 Project complete 480,370.00 433,197.75 952,827.30 47,172.25 1 .18 .17 unexpended balance will not be carried forward. 

Vending,'Food Equipment. Project complete; 
Residence Dining Center Phase l l l-FFE 1,150,000.00 Project complete 1,150,000.00 1,076,041.88 1,076,041.88 73,958.12 1 . 18 .17 unexpended balance will not be carriedover. 

Subtotal-Line 53 Carryover 4,202,728.00 22,978,390.82 (20,446,238.84) 6,734,879.98 4,441,787.99 62,978,525.30 2,293,091.99 

TOTAL Capital Carryover to 2017-19 15,859,918.58 4,202,728.00 108,180,145.84 (35,839,826.51)  92,402,965.91 51,004,555.41 175,627,968.74 22,687,291.96 
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Report of 2017-19 Extraordinary Repairs Base Funding and Required Match 
For the Period Ju ly 1, 2017 through December 31, 2018 

(1)  (2) (3) (4) 

Amount from Base 
Extraordinary Amount of Total Project 

Project Description 11 Repairs 2-for-1 Match Amount 
Softba l l  G randstand :  Demol it ion 
of concess ion stand/restroom that 
is part of a l a rger Softba l l  
G randsta nd Complex renovation 
project $5,333 $10,667 $16,000 

Waister Ha l l :  Asbestos abatement, 
e lectr ica l & mechan ica l  upgrades, 
update floor & wa l l  fi n i shes $225,000 $450,000 $675,000 
Quent in Burd ick Bu i l d ing :  Roof & 
part ia l  A/C rep lacement $578,333 $1 ,156,667 $1,735,000 
Memor ia l  Un ion :  Roof 
replacement $121,667 $243,333 $365,000 
Campus Water/Sewer/Street 
replacement $333,333 $666,667 $1,000,000 
Campus Underground Steam 
Tunne l :  Pa rt ia l  rep lacement $1,033,333 $2,066,667 $3,100,000 
Van Es :  HVAC improvements $233,333 $466,667 $700,000 
BBF Bathroom U pgrades $28,839 $58,552 $87,391 

E lectrical Engineer ing - Windows $29,267 $58,533 $87,800 
Campus Wide - connect fire 
a l a rms w/fiber $66,660 $133,340 $200,000 
Various M isc Repa irs $77, 145 $153,396 $230,541 

$0 
$0 

Totals 7 /1/17 - 12/31/18 $2,732,244 $5,464,488 $8,196,732 

(S) 

Transfer from 
General Fund 

Operating Funds 

$10,667 

$450,000 

$1 ,156,667 

$243,333 

$666,667 

$2,066,667 
$466,667 

$58,552 

$58,533 

$133,340 
$153,396 

$5,464,488 
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(6) (7) (8) 
Source of 2-for-1 Match 

Total Match 
Other Funds (Must = Col 3) Description of Other Funds (Column 6) 21 

$0 $10,667 

$0 $450,000 

$0 $1, 156,667 

$0 $243,333 

$0 $666,667 

$0 $2,066,667 
$0 $466,667 
$0 $58,552 

$0 $58,533 

$0 $133,340 
$0 $153,396 

$0 
$0 

$0 $5,464,488 
11 In column 1, include description for individual projects or combined " l ike-projects" (example "Various roofing projects for ( identify locations)") 
21 In  column 8, please be specific as to the source of other funds in column 6 (examples: tuition, private, federal, approp reserves, etc) 

STATUS AS OF 12/31/18 GF Base Required Match Total 
2017-19 Biennial Totals $2,732,244 $5,464,488 $8,196,732 
Used 7 /1/17 - 12/31/18 ($2,732,244) ($5,464,488) ($8,196,732) 
Balance Avai lable ($0) $0 $0 
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NDSU I NORTH DAKOTA STATE UNIVERSITY 

CURRENT STATUS OF 2015-17 NDSU OPERATIONAL 
AUDIT RECOM MENDATIONS - JANUA RY 2019 

Category 
F inding 
N umber Audit Recommendation Q32018 Update 

I nadequate Journal  Entry Approval 1 7-1 We recommend that a l l  journa l  entr ies a re N DS U  imp lemented PeopleSoft's journa l  
for  the Ag r icu l tura l  Exper iment proper ly approved and that the approva l is  entry workflow i n  ear ly  Nove m be r  2018.  
Stat ion and Extens ion Service documented.  Th is  imp lementat ion should sat isfy the  aud i t  

req u i rement ,  as  it  req u i res and documents 
journa l  entry approva l i n  PeopleSoft. 

Noncomp l i ance With 17-2 We recommend that N DSU proper ly p rocure N DS U  d i sagreed with the except ions noted 
Procurement Ru les  commod it ies and services i n  com p l iance with  i n  the  aud i t .  N DSU proposed a rev is ion to the  

N DCC and N DUS req u i rements .  N DUS Purchas ing  Manual  i n  October 2018.  

I nadequate Contro ls  Over Disc losed 17-3 We recom mend NDSU deve lop and i m p lement I n  the f i rst  qua rter of FY19 ,  N DS U  Purchas ing  
Confl icts of I nterest contro ls  to ensure that no conf l ict of i nterest i m p lemented the extra step of send ing  l i sts of 

exists with any t ransact ion with  a d i sc losed the confl icts back to the department  heads 
conf l ict  of interest. and inactive supp l ier  records with conf l icts .  
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BRUCE BOLLINGER 

VICE PRESIDENT FOR FINANCE AND ADMINISTRATION 

NDSU DEPT. 3000 

PO BOX 6050 

FARGO, ND 58108-6050 

P: 701 231.8412 F: 701 231.6194 E: bruce.boll1nger@ndsu.edu 

CYNTHIA ROTT 

BUDGET DIRECTOR 

NDSU DEPT. 3000 

PO BOX 6050 

FARGO, ND 58108-6050 

P: 701.231.7458 F: 701.231.6194 E: cynth1a.rott@ndsu.edu 

'�OSI t does not d scrom �le •!"\ •s Of'ngrams d-"'d .Ktiv,t,es on lhe bOs,s of oge r: IQr gender e110ress,on/.Oe 'My gene:,c nformat,on mar,tai ,!atus nat or.at or o partie1pat, >n ,n :a....-tul off-carnpus act,v,ty 
01 ys,ca or 'T"@"tal d sab,l,ty or&gN"'IC.y Dubhe ass sta1Ke status r<K.e. �, 9,on sei. se,o.1a' Of' e-.tat,oo,. soous;, t1.:.Hat,or.shio to cu,�r'lt l?'nO'� tir vete•an sta!us as apohcab•� O, rect 1nQuir,es lo. Vice Pr01--os! Title IX/ 
ADA COord,natOI", Old M,:i, n 201. 701-231-7708. nosu e03aandsuedu 

• 

• 

• 



N O R T H  D A K O TA ' S 

fECHNOLOGY 
INFRASTRUCTURE 

f l  

IT infrastructure upgrades are necessary to catch up and compete. 

Asia 

• 

• 

North Dakota is fal l i ng beh ind .  Current IT infrastructure is  

inadequate to support growing research needs .  (See map below 

showing ND infrastructure vs. the rest of the Northern Tier.) 

As the two lnternet2 members ,  N DSU and UNO are committed 

to pay the fee that al lows all North  Dakota Un iversity System 

and K1 2 schools access to the col laboration i nfrastructure. 

The $5.7 m i l l ion request: Northern Tier Network has been funded in  each bienn ium 

through the North Dakota Un iversity System budget unt i l  201 7. - funds infrastructure upgrades to catch up  with peers 

- is evenly spl i t  between NDSU and U N O  
I nvestment is  necessary t o  support research and col laboration of 

North Dakota research un iversit ies among reg ional and nat ional 

peers, i nc lud ing Un ivers i ty of M innesota and Un iversity of South 

Dakota, as wel l  as national laboratories and cloud providers. 

- supports connect ing users throughout the state with 

Alaska . 

the best access to h igh performance comput ing 

CANARIE/BCnet 

1 00G backbone l ink currently bypasses ND.  We need to 
activate on-ramp in Fargo and upgrade al l  of N D  to 100G. 

National Science 
Foundation funds 
network backbone that 
connects researdl 
universities and national 
labs. ( 1985-1 995) 

NTNC Regional Optical N etworks 
O 1 00G Links e 1 0G Links 

l nternet2 National Backbone 
Northern Tier States in Gray 

National research ND HECN {Highef 

and education Education 
net'NOrk becomes Computing Network) 
member funded. serves all NOUS 
Connects research institutions and 
universities and connects them to 
national laboratories. lntemet2 

State Appropriated Funding 

Northern Tier 
Network North 
Dakota (NTN-ND) 
implemented and 
connects NO higher 
ed and K12 to 
lntemet2 at 1 OObps 

201 0  201 5 

I nformation from the U niversity of North Dakota and North Dakota State U niversity 

Northern Tier 
Network North 
Dakota (NTN-ND) 
loses appropriated 
funding. Runs on 
cash ,ese,ves 

2020 



HB I 003 Testimony 
Chase Grindberg 
NDSU Student Government 

Chairman Holmberg, members of the Senate Appropriations Committee, for the record my name 
is Chase Grindberg and I have the pleasure to serve as the NDSU Student Body President and I 
am here today in support of HB 1 003 . There are numerous benefits to students we feel are 
included in the current version of this legislation, which include funding for the Challenge Fund, 
Open Education Resources, and pay increases for staff and faculty. 

First with the Challenge Fund; we as students see first-hand the direct benefits of this program 
and how institutions are able to market this program to encourage donors to give at their highest 
capacity. The $ 1  of state monies for every $2 of private funds grant mechanism helps to further 
promote programs and scholarships that benefit numerous NDSU students. Not only has the 
Challenge Fund proven to be a great success for NDSU, but it has also had an enormous positive 
impact on our peer institutions across the state . 

Secondly, funding for Open Education Resources, commonly referred to as OER' s, is a top 
priority for the students of NDSU. OERs are easily accessible, published in the public domain, 
online textbooks that provide significant cost savings to students due to them not having to 
purchase a physical textbook made available through a private publisher. Funds appropriated by 
the state to OER development in the 20 1 5- 1 7  and 20 1 7- 1 9  biennium have yielded significant 
cost savings to students. Since the inception of the OER initiative in the state, students have 
saved between $ 1 . 1  - 2 .4 million dollars of textbook savings through the implementation of 
OERs . During the previous legislative session, the OER funding was rolled into the line item 
"shared campus services ."  We advocate for the current level of OER funding to be maintained 
and OERs being implemented as a stand-along line item to allow for further implementation of 
this important initiative throughout the university system. 

Finally, students stand in support of faculty and staff pay increases .  Students at NDSU recognize 
that our state, and higher education, endured deep budget cuts during the previous biennium -
however, students now see the increased workload for faculty and staff due to having fewer 
professors and staff members and the residual effects of these implications . The lack of pay 
increases over the previous biennium has not only weakened morale around campus, but has 
severely hindered NDSU' s  ability to compete with other research institutions for top faculty 
members which directly impacts NDSU' s  student body and the education they receive . 

Allow me to conclude by saying, the NDSU Student Government, with these priorities included, 
supports the passage of HB 1 003 . Through funding for the Challenge Fund, Open Educational 
Resources, and faculty and staff pay increases; we feel this bill makes strides towards the 
continued recruitment and retention of students for the State of North Dakota. I thank you again 
for your time today and would be happy to answer any questions you may have . 
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North Dakota Veterinary Medical Association 2 - i q - 1 9 
2304 Jackson Avenue 
Bismarck, ND 5850 1 

Phone: 70 1 -22 1 -7740 • Fax: 70 1 -75 1 -445 1 
E-mail: execdir@ndvma.com • Website : www.ndvma.com 

Testimony of Dr. Charly Stansbery 

In  Support of HB  1003 

March 18, 2019 

Cha i rman Ho lmberg a nd Members of the Senate Appropriat ions Committee : 

My name is Dr .  Char ly Stansbery, and I am  a veter inar ian at Red Barn Veter inary Services i n  Sheldon, N . D. 

am  a lso the pres ident of the North Dakota Veteri na ry Med ica l Associat ion (NDVMA), and it is on beha lf of N DVMA 

that I am voic ing su pport for HB 1003, specifica l ly the profess iona l student exchange program (PSEP ) .  

N DVMA has spent more than a centu ry represent ing the i nterests of veteri na ria ns, the ir  c l ients and patients. 

Today, the organ izat ion has more than 275 members represent ing sma l l, large an ima l, exotic, bovine and equ i ne 

practit ioners, as we l l  as those veter inar ians worki ng i n  resea rch, academic and government ca pacit ies. 

� 1  
f l  

PSEP ena bles students to enro l l  i n  academic programs not ava i l a ble i n  North Dakota, specifica l ly dent istry, 

optometry a nd veteri n a ry med ici ne, and receive reduced tu it ion .  It is critica l in provid ing North Dakota students the 

ab i l ity to pu rsue a Doctor of Veteri na ry Med ic ine degree. We encou rage you r favorable cons ideration of the N D  

U n iversity System's request t o  provide $3 . 7  m i l l ion i n  fu nd i ng for the program to ensu re the number of s lots ava i l ab le 

for North Da kota students i sn ' t  reduced . 

I recently attended the America n Veteri na ry Medica l  Associat ion's annua l  Economic Summit featur ing expert 

economists, vete ri n a ry leaders i n  bus iness and fi na nce, and those on the front l i nes i n  education; both adm in istrators, 

students and  new graduates. The fi nd i ngs su pported a posit ive economy for the nation even with suspic ion of a 

�u re recess ion .  This is pos itive for North Dakota as our  state appea rs to match that pattern .  However, the word of 

warn ing for vete ri na ry emp loyers was that the job market is changi ng. We are to antici pate the m i l l enn i a l  posit ion i n  

t he  workforce is one that demands flexib i l ity, better pay, better benefits, a nd  a fam i ly-friend ly atmosphere. 

New veteri na ry graduates encou nte r h igher and h igher debt loads. Stud ies ind icate these students a re taking 

on debt respons ib ly by l iv ing with i n  their means but a re fight ing h igh i nterest rates a nd r is ing costs of tu it ion with less 

state su pport. On average, new veteri n a ry graduates exper ience a 2 .3 : 1  debt-to- income rat io. This mea ns it's more 

importa nt than  ever to reduce the amount of debt they have to take on .  

As  a ru ra l state, th rough ou r FFA, our  4H, and our  agra rian cu ltu re, we a re ra is ing our  own futu re 

veteri na ria ns, but they need ou r he l p . Most fam i l ies a re not ab le to afford $200,000-$275,000 to send a student to 

veteri na ry school .  I n  add it ion, the federa l government is a lso cons ideri ng e l im i nating other student loa n repayment 

options which wou ld make everyth i ng even less feas ib le .  

N DVMA has great ly a ppreciated you r  su pport of PSEP i n  the past and strongly encou rages i ts cont in ued 

fu nd ing. 
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SENATE APPROPRIATIONS COMMITTEE 
Ray Holmberg, Chair 

Susta i nab le Forestry Programs 

2019-2021 Biennial Budget Request 

TOM CLAEYS, INTERIM S T  A T E  FORESTER 
March 1 9, 20 1 9  

ti Summary of Agency Services 
ti 20 1 7-20 1 9  Funding Reports 
ti 20 1 9-202 1 Funding Request 
ti Audit Findings 
ti Changes in Level of Federal Funding 



North Dakota Forest Service 

A Message from the I nterim State Forester 

The NDSU-North Dakota Forest Service is organized under the 

North Dakota Board of Higher Education. The agency is 

administered by a state forester who reports to the president of 

North Dakota State University at Fargo and supports the land 

grant mission in public service. The mission of the North Dakota Forest Service is 

to "care for, protect and improve forest resources to enhance the quality of life 

for future generations." 

This 20 1 9-202 1 Biennial Budget Request summary is intended to provide the 

information you need to determine funding levels for forestry programs benefiting 

communities, fire districts and private forest landowners . Please feel free to contact 

us at any time if you need additional information. 

Tom Claeys, Interim State Forester 

CONTACT 
Tom Claeys, Interim State Forester 
NORTH DAKOTA FOREST SERVICE 
9 1 6  East Interstate A venue, Suite 4 
Bismarck, ND 58503 
Thomas.Claeys@ndsu.edu 
Telephone: (70 1 )  328-9945 
www .ndsu.edu/ndfs 

CONTACT 
Dr. Dean L. Bresciani, President 
NORTH DAKOTA STATE UNIVERSITY 
Department 1 000 
PO Box 6050 
Fargo ND 5 8 1 08-6050 
Dean.Bresciani@ndsu.edu 
Telephone: (70 1 )  23 1 -72 1 1 
www.ndsu.edu 
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North Dakota Forest Service Page 2 

Summary of Agency Services 

A wide variety of customers depend on the North Dakota Forest Service for technical, financial 
and educational forestry assistance. The state forester administers forestry programs serving 
communities, rural landowners, soil conservation districts, rural fire districts, schools and citizens 
of North Dakota. All the programs utilize a voluntary, educational and incentives-based approach 
to address natural resource needs and customer demands. 

The agency also operates a nursery at Towner specializing in the annual production of one million 
conifer ( evergreen) tree seedlings. The Towner State Nursery is the sole supplier of evergreen 
seedlings in North Dakota. The agency also owns and manages approximately 1 3 ,290 acres of 
state forest lands. 

Community Forestry means conservation activities in city 
parks, tree-lined streets or other green spaces within the 
community. Most of North Dakota' s  residents live in 372 cities 
and towns. The Community Forestry Program served 227 
communities benefiting 90 percent of North Dakota' s  residents . 
The agency administered $463 ,459 in financial assistance 
programs for tree planting and forestry development projects, as 
well as technical assistance for tree planting plans, management 
plans, shade tree ordinances, pest surveys and tree workshops .  

The Arbor Day Foundation' s Tree City USA program recognized 52 North Dakota communities 
for enhancing the extent and health of their community forests 

Fire Management ensures the protection of lives, property and 
natural resources by training, organizing and equipping North 
Dakota' s  378  rural volunteer fire departments .  A Cooperative 
Fire Protection Assistance Program provided departments 
$408,05 1 in financial assistance for organizing, training, 
planning, purchasing or repairing equipment. A companion 
program, the Federal Excess Personal Property (FEPP) 
program, loans nearly $9 million in surplus federal equipment 
to departments for enhancing firefighting capabilities. The 

Forest Service provided wildland firefighter training to 3 35  or 89 percent of rural fire departments. 
Community protection is improved through grants for wildfire hazard mitigation and "FireWise" 
landscape projects. Fire prevention is stressed through the distribution of Smokey Bear materials .  
An average of 440 human caused wildfires burn over 30,000 acres each year. The agency supports 
a strike team of five Type 6 wildland engines . 
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Forest Health ensures the productivity and growth of North 
Dakota's  private, community and state forests. The North Dakota 
Forest Service conducted surveys to assess forest health 
conditions within 1 35 ,2 1 4  acres of forests and trained public and 
private land managers on insect and disease management. North 
Dakota participates in the Great Plains Tree and Forest Invasives 
Initiative to identify contingency measures for minimizing the 
threat of invasive species, such as emerald ash borer. The pest has 
now been confirmed in Manitoba, Minnesota and South Dakota. 

Forest Stewardship focuses on improving the management of 
our forest resources by educating and assisting rural private 
landowners on how to better manage, protect and utilize their 
native and planted forest resources. This is accomplished through 
the development of a Forest Stewardship Plan. The agency 
provided landowners $88 1 ,445 in financial assistance for forest 
improvement practices including ND Outdoor Heritage 
Windbreak Renovation Initiative funding to 259 landowners for 
renovating windbreaks. 

Information and Education offers youth and adults the 
knowledge and skills they need to make wise decisions about the 
conservation and wise use of North Dakota' s  forest resources. 
The ND Forest Service, in conjunction with the NDSU Extension 
Forester, sponsored "Project Learning Tree" workshops and 
provided environment education to 1 ,807 teachers and youth 
leaders working with 22,590 students in grades K- 1 2 . The 
program also handles the daily requests for forestry information 
and the publication of educational materials .  

Towner State Nursery produced 1 ,049,470 conifer (evergreen) 
seedlings in over thirty different species and stock types for 
distribution to landowners. The trees are used for farmstead, 
living snow fence, field windbreaks, wildlife, forestry and other 
conservation plantings . The nursery is a self-supporting 
operation, and since 1 927 has sold over 84 million trees .  The 
nursery also provides tree improvement services, such as testing, 
evaluation, selection and development of improved nursery stock 
for forestry and conservation plantings. 

• 

• 

• 
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State Forests provide wildlife habitat, clean air and water, 
recreational opportunities, forest products, scenic beauty and 
other conservation benefits . The North Dakota Forest Service 
owns five state forests comprising approximately 1 3 ,290 acres. 
State Forests play an important role in the economic well-being 
of several rural communities by attracting hunters, hikers, 
campers, skiers, snowmobilers, tourists and other outdoor 
enthusiasts. 

AGENCY PERFORMANCE MEASURES 

The North Dakota Forest Service utilizes an accountability measures process to assess progress 
toward achieving long-range strategic goals and ultimately the agency' s  mission. Accountability 
measures are linked to the long-range strategic planning process to document North Dakota Forest 
Service program outcomes. The North Dakota Forest Service developed twelve ( 1 2) 
accountability measures using the State Forester' s goals and statutory authority. The State 
Forester' s  goals are directly linked to the authority granted under North Dakota Century Code 4. 1 -
2 1 ,  1 8-02, 1 8- 1 4, and 57-57 to meet the forestry needs of the state. Performance indicators, units 
of measure and program accomplishment data are completed for each of the agency' s  1 2  
accountability measures beginning July 1 and ending June 30 .  A biennial accountability measures 
report is prepared by the agency. The State Forester' s goals and accountability measures are as 
follows : 

State Forester's Goals 

• To positively impact forest-based economic growth and sustainability of communities by 
promoting the wise use of natural resources . 

• To improve the protection of people, property and natural resources by enhancing interagency 
cooperation in wildfire management. 

• To support informed decision-making and foster individual responsibility in stewards of all 
ages by raising public awareness about natural resource values. 

• To meet the forest and conservation tree planting needs of private and public landowners by 
producing and marketing high quality nursery stock. 

• To meet current societal demands by ensuring the health, productivity and growth of private, 
community and state forests . 

p 1  
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Accountability Measures 

1 .  Twelve percent ( 1 2%) of biomass and wood utilization businesses were assisted in utilizing 
forest and municipal wood waste for renewable energy, which resulted in the installation of 
a biomass heating system demonstration in the Bismarck State College Aquatic and 
Wellness Center. 

2 .  Awarded $ 1 ,344,904 forestry-based economic benefits for forestry practices serving 90 
percent of the financial assistance needs of communities, fire districts and private forest 
landowners. Practices included tree planting, community forestry development, fire 
protection and forest restoration. 

3 .  Enhanced community wildfire protection resulted in the preparation o f  1 7  County Wildfire 
Protection Plans encompassing 32 percent of North Dakota' s  counties. 

4. Enhanced rural fire department capacity through wildland firefighter training provided to 
3 35  or 89 percent of rural fire departments .  

5 .  Provided wildland fire awareness and prevention programs, including FireWise concepts, 
to 53 or 1 00 percent of North Dakota's  counties. 

6 .  Raised public awareness through information and education and fostered individual 
responsibility for conserving forest resources by delivering environmental education to 
1 ,807 K- 1 2  teachers (2 1 %) and 22,590 K- 1 2  students (2 1 %). 

• 

7 .  Promoted professionalism in  the tree care industry through training provided to  4 1  arborists 
• ( 1 5%) certified according to International Society of Arboriculture standards. 

8 . Supplied conservation tree planting needs for 99 percent of Towner State Nursery customers 
through the sale of 1 ,049,470 nursery seedlings. 

9. Sustained North Dakota' s natural resources through active forest management and 
protection services for 86,348 acres or 1 5  percent of privately-owned forest lands. 

1 0. Served 227 or 61 percent of North Dakota' s  communities benefiting 90 percent of the state' s  
residents with sustainable community forestry programs, including the planting and care of 
street and park trees. 

1 1 . Ensured the health and sustainability of 1 3 5 ,2 1 4  acres of "at risk" forest resources through 
continuous surveys for damaging pests and agents. 

1 2 .  Provided quality outdoor state forest experiences on 8 ,695 acres or 63 percent of the state 
forests under multiple-use management. 

• 



• 

• 

• 

North Dakota Forest Service Page 6 

ORGANIZATIONAL STRUCTURE 

The North Dakota Forest Service organizational structure focuses on increasing program 
efficiencies, strengthening customer service, promoting teamwork, and encouraging collaboration 
to address emerging natural resource issues. 

The vision "to ensure the relevancy 
and competitiveness of North Dakota to 
enhance public benefits from trees, 
forests and natural resources" is 
guiding the agency' s  efforts. 

The organization structure is 
composed of three leadership teams: 

(a) Administration 
(b) Forestry and Fire 
(c) Nursery and State Forests 

A Leadership Council advises the State 
Forester on the management of the 
agency. 

r 
Leadership 

Council 

Administration 
Team 

Information and Education 
Staff Support 

State 

Forester 

Forestry and Fire 
Management 

Team 

Community Forestry 
Fire Protection 
Forest Health 

Forest Stewardship 

Nursery and 
State Forests 

Team 

State Forests 
Towner Nursery 

The structure provides a unified team approach to ensure a coordinated focus toward the delivery 
of services and collaboration across organization boundaries . Teams composed of organizational 
unit representatives address issues brought to the Leadership Council . Teams deal with customer 
service improvements, communications, program efficiencies and joint partnership initiatives. 
Teams are responsible for focusing leadership and resources on landscape level natural resource 
issues. Teams are organized and monitored by the Council to ensure they fulfill the needs of the 
project and meet the goals of the agency. 

FUNDING SOURCES 

Appropriated funding for North Dakota's forestry programs is derived from two sources : the state 
general fund and income, including the sale of nursery products and contributions from the Trees 
for North Dakota Trust Fund. The 201 7-20 1 9  original appropriated budget for the Forest Service 
was $ 1 5,077, 1 75 including $4,426,427 in general funds and $ 1 0,650,748 in special funds. Special 
funds include $ 1 ,900,000 in estimated income from tree seedling sales and the Trees for North 
Dakota Trust Fund. General fund authority was increased to $4,852,274 with $425,847 m 
carryover . 

f 0  
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201 7-20 1 9 BASE LEVEL BU DGET 

I Oeerating 
Capital General 
Assets Total Fund Special Fund Total Funds 

201 7-2019  Biennium Appropriation 
Operations $ 1 4,958,447 $ - $ 1 4,958,447 $ 4 ,307,699 $ 1 0 ,650,748 $ 1 4,958,447 
Capital Assets 1 1 8,728 1 1 8,728 
Biennium Carryover 425 ,847 425 ,847 425,847 425 ,847 

201 7-2019  Biennium Appropriation 1 5 , 384 ,294 1 1 8,728 1 5 , 503,022 4,852,274 1 0 ,650,748 1 5, 503,022 

20 1 6  ALLOTMENTS and 20 1 7-20 19  BUDGET REDUCTIONS 

Senate Bill 2379 provided for the reduction of the 201 5-20 1 7  biennium general fund authority 
enacted by the 64th Legislative Assembly for agencies and institutions. The amounts included the 
4.05% budget allotment ordered by the Governor in February 20 1 6, and the 2 . 5  % budget allotment 
ordered by the Governor in August 20 1 6 . The Forest Service 20 1 5-20 1 7  original general fund 
appropriation was $5 ,007,844 and its general fund reduction was $328 ,0 1 4 . 

The Forest Service reduced its operations line item by $328,0 1 4 . The State Forester utilized the 
unobligated 201 5-20 1 7  biennial balance in the Forest Restoration Program' s  operating budget and 
savings from the vacant fire technician position ( 1 .0 FTE) and the community forestry specialist 
position ( 1 .0 FTE) to meet the required $328,0 1 4  (6 .55%) reduction. This includes $ 1 84, 1 1 9  in 
unexpended Forest Restoration operating funds and $ 1 43 ,895 in savings from the vacant fire 
technician position and community forestry specialist position (2 .0 FTE). 

The budget reductions made by the 20 1 7  Legislative Assembly totaled $58 1 ,4 1 7  or an 1 1 .6 percent 
base budget reduction. This eliminated funding for salaries, fringes and operating expenses 
associated with providing financial, technical and educational assistance to communities, rural 
landowners, rural fire districts, schools and citizens. The reduction included salary and fringe for 
two foresters (natural physical science professionals) (2 .0 FTE) and operating expenses for the 
travel, equipment under $5 ,000, and other expenses for forestry project sub-awards. The 1 1 .6 
percent base reduction impacted the agency' s  capacity to provide essential public services. 

• 

• 

• 



• 

• 

• 

ft8 /003 
3-/ 9-;7 

�------------�#/ p i  
North Dakota Forest Service Page 8 

201 8 REVE N U ES AN D EXPENSES 

NORTH DAKOTA FOREST SERVICE 

FY 2018 REVEN UES AND EXPENSES 

Revenues 
Nursery Revenue $ 537,670 

State Appropri ations $ 2,426, 1 37 

Grants & Contracts $ 2, 1 29,780 

Gifts $ 39,809 
Sa les  & Services $ 486,764 

Grand Total $ 5,620, 1 60 

Expenses 
Sa l ari es  $ 2,914,542 

Operati ng Expenses $ 1 ,81 0,874 

Equi pment $ 8,985 

Capital Projects $ 

Grand Total $ 4,734,401 

Gifts 

10% 
43% 
38% 
1% 

8°/4 

61% 

38"/4 
1% 

0% 

North Dakota Forest Service 
sales & 

FY 2018 Revenues Services 
Nursery 
RevanUQ 

$537,670 $486,764 

N orth Dakota Forest Service 

FY 2018 Expenditures 
Equipment capital Projects 

$8,985 $-
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201 9-2021 NEEDS BASED FUN D ING REQU EST 

Operations 
The Operations request supports salaries, 
fringes and operating expenses for 27.0 FTE 
and 45 seasonal positions that provide 
essential public forestry services . This 
investment combined with the collaborative 
efforts of the Forest Service's dedicated 
staff leverages over $7 .8  million in external 
grants and contracts for voluntary, 

20 1 9-202 1 Operations Request $ 1 5,2 1 7,298 

Funding Source 
General Funds 
Special Funds 

$ 4,490,530 
$ 1 0,726,768 

educational and incentives based forestry programs to address natural resource issues and customer 
needs identified in the North Dakota Forest Action Plan. 

Operations fund public forestry services provided by the North Dakota Forest Service through 
field offices at Bismarck, Bottineau, Carrington, Fargo, Lisbon, Towner and Walhalla. 
Expenditures include salaries, travel, motor pool, supplies, and telephone costs associated with 
servicing over 2,000 field forestry requests statewide each year from rural landowners, 
communities, schools and citizens. 

The Forest Service 20 1 9-202 1 needs based 
budget includes the SBHE request for an Salary Increase - 4 % per year 
average salary increase of 4% for all 
employees each year of the biennium. The 
65 th Legislative Assembly did not fund 
salary increases for the 20 1 7- 1 9  biennium. 
Due to this and the 20 1 6  budget allotments, 
the Forest Service has not provided any 

Funding Source 
General Funds 
Special Funds 

$244, 1 99 

$ 1 82,83 1 
$ 6 1 ,368 

salary increases in 20 1 7- 1 9 . Forest Service staffing levels have been reduced by 2 .0 FTE and the 
agency has redesigned, scaled back, and reprioritized operations to adjust to new, lower funding 
levels .  Remaining employees are carrying significant additional workload to ensure quality public 
service is provided to customers. At the Forest Service, the average 4% annual increase will cost 
$244, 1 99, of which $ 1 82,83 1 is from the general fund and $6 1 ,368 is from other funds. 

The Forest Service needs based 201 9-202 1 budget request for Operations is $ 1 5 ,2 1 7,298 .  The 
general fund request for Operations is $4,490,530.  Estimated income will be $ 1 0,726,768.  

• 

• 

• 
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The Forest Service is responsible for maintaining buildings and facilities at four locations. Field 
offices at Bottineau, Lisbon and Walhalla deliver forestry services, while the Towner State Nursery 
provides tree seedlings to the citizens ofNorth Dakota. Recreational improvements are also located 
on the State Forests . Capital assets consist of 4 1  office, shop and storage buildings. The buildings 
are valued at $3 ,975,252.  Building ages vary from 4 years to 83 years . In addition, the 
infrastructure associated with these facilities is valued at $3 ,487,289. 

Extraordinary Repairs 
The needs based budget includes funding for facilities and infrastructure repairs, equivalent to 1 5% 
of the 0MB building and infrastructure formula. The 20 1 9-2 1 needs based funding request for 
Extraordinary Repairs is $62,480, an amount equal to the 201 7-20 1 9  base level funding. One 
exterior repair project is identified (window and siding replacements) at the Lisbon field office. 

Equipment Over $5,000 
The 20 1 9-2 1 needs based funding request for equipment over $5 ,000 is $56,248, an amount equal 
to the 20 1 7-20 1 9  base level funding. Equipment would include two replacement grounds mowers, 
shade cloth for tree seedling production beds, and greenhouse equipment at Towner State Nursery 
and State Forests . 

Capital Project Request - None 
The Forest Service is not requesting a capital project within the 20 1 9-202 1 budget. 

201 9-202 1 Capital Assets 

Extraordinary Repairs $ 62,480 
Building exterior project - Lisbon field office 

Equipment over $5 ,000 
State Forests and Towner State Nursery $ 56,248 

Capital Projects $ 0 

Total $ 1 1 8,728 
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201 9-202 1 Fund i ng  Request - H B  1 003 

Comparison of SBHE General  Fund Budget Req uest 
And Executive Recommendation 

(1 ) (2) 

ND Forest Service 

SBHE 201 9-21 GF Executive Engrosse d 
Budget Re quest Recomme ndation HB1 003 

201 7-1 9 Adj usted Genera l  Fund Appropriation $ 4,852,274 $ 4,852,274 $ 4,852,274 
4% Sa la ry increase request 1 82,831 

Base Adj ustme nts (Ca rryover) (425, 847) (425,847) (425,847) 

201 7-1 9 Adj usted Genera l  Fund Appropriat ion, 
Net of Base Adjustme nts $ 4,609,258 $ 4,426,427 $ 4,426,427 

201 9-21 Adj ustme nts: 

201 9-21 Health insurance increases 1 35, 720 1 20,476 
2%/2% salary i ncrease 94, 921 
4%/2% salary i ncrease 1 31 , 823 
Genera l  fund red uction (221 , 321 ) 

Total Adjustments 46, 222 21 5, 397 

Total Base General Fund Request & Recommendation $ 4,609,258 $ 4,472,649 $ 4,641 ,824 

201 7-1 9 Base Special Funds 1 0,650, 748 1 0,650, 748 1 0,650, 748 
4%/4% increase 6 1 , 368 61 , 368 
Total 1 0,71 2, 1 1 6  1 0, 7 1 2, 1 1 6 1 0,650, 748 

201 7-19 Ori g i nal Spec ia l  Fund Appropriation $ 1 0,71 2, 1 1 6  $ 1 0,712, 1 1 6  $ 1 0,650,748 

Base Payroll adjustments 1 4,652 1 4, 652 1 4,652 

4% Salary increase (61 , 368) 

Capital Projects 

One time funding 

Other changes in estimated income 

Rem ow prior bienn ium capital asset carl)Owr 

Change in extraord inary repairs and special assessments 

Net change om base funding equ ipment owr 5000 

201 7-19 Adjusted Specia l  Fund Appropri ation $ 1 0,726,768 $ 1 0,665,400 $ 1 0,665,400 

Executive Recommendation Base Increases (Decreases): 

Capital Projects 

Health insurance increases 

Tota l Adj ustme nts 

2019-21 Total Base Specia l  Fund Request and Executive 

Recommendation • Specia l  Funds $ 1 0,726,768 $ 1 0,665,400 $ 1 0,665,400 

Total All Funds 1 5, 336, 026 1 5, 1 38, 049 1 5, 307,224 

f // 
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(3) 

Engrossed HB1 003 
Ove r (Unde r) 

Budget Request 

$ 
( 182,831 ) 

$ ( 182,831 )  

1 20,476 
94,921  

2 1 5, 397 

$ 32, 566 

(61 , 368) 
(61 , 368) 

$ 

$ (61 , 368) 

$ (61 ,368) 

(28, 802) 
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201 9-2021 Fund i ng Request - HB 1 003 continued 

The 20 1 9-202 1 needs based funding request for the North Dakota Forest Service is $ 1 5 ,336,026 
including $ 1 5 ,2 1 7,298 for Operations and $ 1 1 8 ,728 for Capital Assets. The General Fund request 
is $4,609,258 .  Other funds are $ 1 0,726,768 .  

The 20 1 9-202 1 operations budget includes salaries and wages and operating expenses for 
27 .00 FTE and 45 seasonal positions that provide public forestry services. 

II Operations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 5 ,2 1 7,298 

The 20 1 9-202 1 capital assets budget provides necessary repairs for 41 office, shop, storage and 
recreational buildings at Bottineau, Lisbon, Towner and Walhalla. The budget includes 
extraordinary repairs and equipment over $5 ,000. 

\11 Capital Assets . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $ 1 1 8 , 728 

Total Forest Service Request (General funds & other funds) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1 5 , 336,026 

F i nancia l  Aud it F i nd i ngs 

Financial Audit findings included in the most recent audit - There were no audit findings 
specific to NDSU-NDFS within the North Dakota State University Audit Report for the biennium 
ending June 30, 201 7, as prepared by the Office of the State Auditor. 

Federa l  Fund i ng 

Known or potential changes in level of Federal funding - None . 

f l � 
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NDSU does not discriminate in its programs and activities on the basis of age, color, gender 
expression/identity, genetic information, marital status, national origin, participation in lawful 

off-campus activity, physical or mental disability, pregnancy, public assistance status, race, religion, sex, sexual 
orientation, spousal relationship to current employee, or veteran status, as applicable. Direct inquiries to : Vice Provost, 
Title IX/ADA Coordinator, Old Main 20 1 ,  NDSU Main Campus, Fargo, ND, 5 8 1 08 ,  70 1 -23 1 -7708, 
ndsu.eoaa@ndsu.edu. 

This publication is available in alternative formats by calling (70 1 )  228-5422. 
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Chairman Holmberg and members of the Senate Appropriations Committee, for the record, my name is fJ · f 
Tom Claeys, Interim State Forester and 27 year staff member of the NDSU-North Dakota Forest Service. 

On November  20, 2018, we ce lebrated the career of the 10th North Dakota State Forester. La rry 

Kotchman  ret i red after 43 yea rs with NDFS and  32 yea rs as State Forester. 

N at ionwide - He  was the second  longest servi ng state forester in h i story. 

About the Agency and Thank  you for your past support 
La rry left the organ izat ion i n  extreme ly good cond it ion ,  he  a lso l eft us with some  gu i dance for moments 

l i ke these . . . .  Be br i ef. And I p rom ise to do that .  Tha n k  the legis l atu re for the i r  s upport .  And I wi l l  do that 

too.  

As a resu lt of you r  cont i nued  fi n a nc i a l  support to the agency - we cu rrent ly h ave exce l lent fac i l it ies a nd  

outstand i ng  staff. Tha n k  you .  I n  tu rn the agency p rovides exceptiona l  service to  ou r  customers, and to 

you r  const ituents .  

Affi l iation with NDSU 
Forestry agenc ies a re organ ized and a l igned i n  many d iffe rent ways across the US.  

• WV Div is ion of Forestry i s  l i n ked to the Department of Commerce, 

• M N  and  many other  forestry agencies a re part of a l a rger D N R, 

• South Dakota's forestry department i s  embedded with i n  the i r  Ag Dept a nd  i n  

• I d aho, forestry i s  p rovided oversight by the State Lands  Department .  

• I n  the G reat P l a i n s  N D, N E, KS, TX and  even CO a re a l igned with the l and  grant u n iversit ies .  

The N DFS i s  orga n ized unde r  the ND Boa rd of H igher Educat ion and the agency va lues  our adm in istrative 

a l ign ment with North  Dakota State Un iversity. The agency supports NDSU's m i ss ion  in pub l ic service and  

we  app reciate the gu i dance, service and  support that NDSU provides to  the N D FS .  

Ou r  successes h ave not been without some chal lenges 
• We have seen mon umenta l changes i n  staffi ng the last decade.  I n  2008, we took a staff photo and  

there were 30 emp loyees i n  the p i ctu re .  

• I n  our  most recent photo from June  2018, our  fu l l -t ime  staff were down to 25 a nd  on ly 8 or ig i na l  staff 

from the 2008 photo rema i n  today. 

• There h ave been 5 ret i rements i n  the l ast th ree yea rs .  That loss of knowledge, h i sto ry and  expert i se i s  

fe lt nea rly every day. 

• The good news i s  that our  stream l i ned staff a re ded icated, p rofess iona l  a nd  creat ive. 

• They work we l l  together  a nd  with others and  they take the i r  jobs as  pub l i c  servants serious ly. 

• Our  leadersh i p  cont i n u es to create a n  env ironment where staff can be successfu l by 

o I nvest ing  i n  emp loyee tra i n i ng  a nd  profess iona l  deve lopment, 

o Imp rovi ng fac i l i t ies, a nd  

o i ncreas ing effi c iencies th rough tech no logy 

• We have been successfu l i n  recent new h i res - even i n  sma l l  rura l commun it ies .  ( Lis ,  Wa l )  

• We a lso enjoy and  a re very p roud of the fac i l it ies we rent, own and  manage. 

• As we become more effic ient and  effective, services to our  customers expa nd  a nd  improve . 

f l  
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Forest Resources 
N D  is one of the least forested states with @850,000 acres of n at ive forest l a nd .  

-IF- a  f<J · °'  
When we add i n  the 

thousands  of acres i n  comm u n ity forests and conservat ion tree p l ant ings l i ke fa rmstead and fi e ld  
wi ndb reaks and  wi l d l i fe p l a nt i ngs, there a re 2 m i l l i on  acres i n  trees across ND .  
• Ou r t rees a re important to  us .  I n  t he i r  sca rcity North Dakota ns see va l ue .  

We a l so know that most North Dakotans  love trees. The  agency annua l ly pa rtners with NDSU to  promote 
a B ison footba l l  game  known as the Trees Bowl . It is the only event l ike it in  the nation. 
• S i nce 1990 {28), th i s  event has  enab led N DSU and  the ND FS to recogn ize i nd ivi dua l s, orga n izat ions  a nd  

agenc ies who  contr i b ute to  forestry activit ies i n  outstand i ng ways. 
• We have recogn ized 452 Trees Awa rds wi n ners and  h igh l ighted the i r  amaz ing efforts. 
• Over 375,000 fans  h ave attended the games .  NDSU B ison h ave been victor ious i n  25 of the games 

with on ly 3 losses .  I am p leased to say that the B ison have not lost a Trees bowl s i nce Pres ident 
Brescia n i  became  the 14th Pres ident  of N DSU ! 

• 78, 200 tree seed l i ngs h ave been h anded out at the 28 games and  we a lways hear  stor ies a bout these 
and other  trees ! 

Summary of Agency Programs 
Ta l k  br i efly a bout our p rograms  -and  ro l l  i n  accountab i l ity measure from page 5 
• I n  1993 the agency trans i t ioned from a d i str ict format to a team approach . 
• The structu re has  worked extreme ly wel l  for the agency and ,  more important ly, for those we serve . 

Community Forestry -
Th ree staff de l iver a ss i stance to com mun it ies statewide .  I n  N D  there a re :  

• 52  TCUSA comm u n it ies {USDA FS, NASF and  Arbor Day Foundation )  
Fa rgo, N D's  l a rgest com m u n ity, i s  a TCUSA and  S ib ley, popu lat ion 22 ,  i s  the nat ion's sma l lest 
TCUSA. 
N D  i s  a lso home to two comm u n it ies that have ma i nta ined TCUSA status s ince the p rogram began 
i n  1976 - G rand  Forks and  M andan ,  jo in  j u st 16 comm u n it ies nat iona l ly that can boast of th i s  
accomp l i shment .  

• 2 Tree Cam pus  USAs 
o N DSU fi rst i n  N D  
o Un ited Tri bes Techn i ca l  Co l lege one of the very fi rst tri ba l  co l l eges i n  the n at ion 

• 1 Tree Li ne  USA (MDU  Resou rces ) 

Com mun ity Forestry staff h ave served 227 commun it ies i n  the l a st two yea rs .  

The staff adm in i stered $463,459 i n  grant fu nds  to enhance the beauty of com mun it ies and d iversify 
com mun ity forests i n  p reparat ion for emera l d  ash borer or  EAB. 

We provide  ass ista nce to the l a rge commun it ies l i ke Fa rgo and B isma rck, but concentrate tech n ica l  
ass istance on sma l l  comm u n it ies that don 't have forestry staff . . . .  l i ke Abercromb ie, Buffa lo, Wyndmere 
a nd  Wishek .  
• Staff conducted comm u n ity i nventor ies i n  93 sma l l  commun it ies s i nce 2012 
• Street trees a nd  some  comm u n ity' s pa rks 
• Th rough a pa rtnersh i p  with the N D  U rban  & Commun ity Forestry Assoc iat ion (NDUCFA) commun ity's 

i nventory informat ion i s  ava i l a b l e  on  l i ne  via the ND  TI P Too l  (Tree I nventory P l a nn i ng Too l )  to he lp  
com mun it ies p l an  for the futu re. 
o The average street tree popu l at ion i n  those 93 commun it i es cons i sts of 48% ash 



Forest Health 
By fa r the greatest th reat to com mun ity, p l a nted and  native forests i s  EAB. 
• N D  has  78 m i l l ion  ash  trees that a re suscepti b l e  to damage by th is  pest. 

f+B /(I>3 
'3- )q- 1q 
#cJ_ fJ · ? 

• N D  has  been prepar i ng  for the eventua l  a rriva l of EAB s i nce 2002, when it was d iscovered near  Detro it 
M ich igan ,  

• Cu rrent ly EAB i s  found  i n  35 states 5 Canad i an  p rovi nces .  
• It i s  as  c lose as  Win n i peg, S ioux Fa l ls, a nd  M i nneapo l i s .  
• Staff a re engaged i n  t rapp i ng  and  ea rly detect ion efforts with partners i n c l ud i ng  NDSU EXT, APH IS, 

NDDA. 
• The N DFS and  pa rtners h ave focused on  tra i n i ng  300 fi rst detectors i n  a n  effort to find  the pest as  

q u ick ly as  poss i b l e  once it a rr ives. 

Fire There a re, on  average, 440 fi res and  30,000 acres bu rned annua l ly in ND .  Over 90% of our fi res a re 
h uman  ca used . The respons i b i l ity for i n it i a l  attack wi l d l a nd  fi re suppress ion across the state l ies with 
Rura l  F i re Depa rtments . . .  a n d  they do an outstand i ng  job .  
• Many  of the fi refighters a re vo l unteers and  it i s  ou r  goa l  to he lp tra i n  and  equ i p  departments so that 

they fight fi re safe ly and go home to the ir  commun it ies and fam i l ies without i nj u ry. 
• Ou r  staff of 4 fu l l  t ime  emp loyees and  15 seasona l  fi refighters provide  wi l d l and  fi re tra i n i ng  at ND  F i re 

School ( ND  F i re F ighters Associ at ion }  a nd  i n d iv id ua l i zed tra i n i ng  th roughout the yea r. 
• Ou r  Cooperat ive F i re P rotect ion Ass i stance P rogram provided departments with $408,05 1 i n  fi nanci a l  

ass ista nce for pu rchas i ng  or  repa i r i ng  PPE  and  other  equ i pment. 
• Ava i l a b l e  fund i ng  cannot keep pace with demand .  Du ri ng  the most recent grant s ign up ,  $22 1,000 

was made  ava i l a b l e  to departments, u nfortu n ately there were $608,000 in req uests. 
• A Federa l  Excess Persona l  Property p rogram (USDA FS, DOD and State Foresters) loans over 9 m i l l ion  

i n  fi refight ing eq u i pment to departments . 
The ND FS i s  act ively engaged in fi re suppress ion i n  state and across the nat i on .  
• When RFDs need he l p, they ca l l  ne ighbor ing RFDs th rough m utua l  a i d  agreements. 
• When loca l capacity i s  exceeded, they need to be ab l e  to secure add it iona l  resou rces. 
The ND FS fu lfi l l s  those needs in a n u m ber  of ways . 

N D  i s  pa rt of the i nte rstate fi re com pact system .  Th i s  i s  an  i ncred ib ly q u ick, easy process to move 
fi refight ing  resou rces from state to state .  Other  states used the compacts to access N DFS resou rces, 
system works extreme ly we l l .  V ia  ema i l , it l itera l l y  ta kes moments to secure and  then begi n mob i l iz i ng  
resou rces .  

The 2004 Deep Creek F i re changed the way many l andowners i n  western ND th i n k  a bout fi re and  forest 
hea lth . 
• S i nce 2005 ou r  staff h ave been conduct ing  haza rdous  fue l s  reduction  treatments i nc l ud ing  th i nn i ng, 

p ru n i ng, p i l i n g  a nd  b u rn i ng  on  private l and  i n  the ponderosa p ine stands  i n  S lope County. 
• These efforts red uce d a ngerous  fue l  load i ng, t h i n  overcrowded forests i n  poor cond it ion wh i l e  

creat i ng  hea lthy, fi rewise forests i n  the absence of  period ic  fi re. 
• Over 750 acres of ponderosa p i ne  forest h ave been treated .  
• I n  2017, the agency s igned a Good Ne ighbor Agreement with the USDA FS Dakota Pra i r ie Nationa l  

G rass l a nd s  and  began treatment  on  the fi rst of  5 u n its i n  2018. 
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Forest Stewardship -
Our  fou r  Forest Stewardsh i p  staff ut i l i ze the Trees for N D  Trust fu nd to fac i l itate a n umber of m it igat ion 
tree p l a nt i ng  partnersh i ps statewide .  
• The Pub l i c  Service Com m iss ion mandates that Ut i l i t ies rep l ace trees destroyed du ri ng  construct ion 

p rojects on a 2 : 1  bas i s .  
• The agency fac i l itates many of these efforts with Ut i l i t ies and  s ince 2010 has  provided $ 1 .4 m i l l ion i n  

t ree  p l ant ing i n cent ives for conservat ion tree p l ant ings across the state . 

Loss of wi n dbreaks i s  a concern across the G reat P l a i n s .  
• We recogn ize th at d ue  to modern fa rm i ng  pract ices a nd  the deteriorat ing cond it ion of some 

wi ndb rea ks, many l andowners choose to remove wi ndb reaks from fa rms and ra nches .  
• For those that a re i nterested i n  ma i nta i n i ng  wi ndb reaks as  part of a susta i n ab l e  agricu ltu re system, 

the ND FS offers fi n a nc i a l  i n cent ives to remove and then rep l a ce wi ndb reaks th rough a $1 . 8  m i l l i on  
Outdoor Heritage Fund W indb reak  Renovat ion I n it i ative cost-sha re program .  

• S i nce 2015 staff h ave provided fi n anc i a l  ass istance to 259 l a ndowners for renovat ing wi ndb reaks .  

Towner State Nursery -
The Towner  State N u rsery i s  the on ly con ifer (evergreen )  seed l i ng  n u rsery i n  North Dakota . (N DASCD 
owns and  operates Li nco ln-Oa kes N u rser ies ) .  
We a re extremely p roud  of th i s  160 acre fac i l ity 
• It has  been operat ing  s i nce 1951, a n nu a l ly produc ing one m i l l ion conservat ion trees. The trees a re 

p roduced to meet the  needs of North Da kota c it izens, and  a re used primari ly  i n  wi ndbreaks, l iv ing 
snow fences, wi l d l ife b lock p l a nt i ngs, and other conservat ion p l ant ings .  

• The n u rse ry grows both fi e ld -grown ba re-root and  greenhouse-grown conta i ne r  trees. 
• Due  to a n  agi ng  and  l im ited workforce, the n u rsery im p lemented a mechan izat ion p l an  that reduces 

the n umber of seasona l  staff th at a re needed to grow, l ift, package and  se l l  trees a nnua l ly. 
• We pr ide ou rse lves i n  exce l lent  q u a l ity tree seed l i ngs and  these trees a re sought after by N D  

customers i n c l ud i ng  SCDs wh ich a re o u r  b iggest customer base .  
• They a re a l so h igh ly p rized by out-of-state customers who recognize that ou r  seed l i ngs a re of su per ior 

q u a l ity and grown from adaptab le  seed sou rces .  
Tree sa les rema i n  strong with a th ree year average of 850,304 

Cannot begi n to descri be what a magn ificent fac i l ity that th i s  i s .  It has  been compared to other  
conservat ion n u rser ies nat ion a l ly a nd  i s  one  of  the very best. USDA FS  Western N u rsery Speci a l i st - D iane  
Haase .  

I wou l d  i nvite you to vis it your n u rse ry any chance you get . It tru ly i s  a n  amaz ing  p l ace .  
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Needs based budget 
The agency's needs-based request is stra ightforwa rd and  begi n s  on page 9 .  
• I t  i nc l udes $244, 199 for a 4% average merit-based sa l a ry i ncrease for each yea r. 
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o We a re requesti ng  $ 182,83 1 i n  state genera l  funds  a nd  $61,368 from spec ia l  funds  to cover the 

costs of sa l a ry i ncreases .  

The n eeds based budget i n c l udes a req uest for $ 118,728 i n  genera l  funds  for Cap ita l  Assets. (Capital 
assets - page 10} 
Th i s  i s  the same amount t hat was app ropri ated with i n  the 2017-2019 budget and  the same amount that i s  
out l i ned  i n  Engrossed SB  1003 . 
• 15% of the 0M B bu i l d i ng a nd  i n frastructu re formu l a  eq uates to $62,480 for Extraord i na ry repa i rs for 

a n  exter ior p roject at the Li sbon F ie ld  Office 
o The bu i l d i ng  was pu rchased i n  1993 from the N DG&F and  an  add it ion bu i lt at that t ime to house 

ND FS and  N DG&F  staff that  were ut i l iz i ng  the office .  
o The 65th Leg is l at ive Assemb ly p rovi ded fu nd i ng  to update the i nter ior and  th i s  remarkab le  

tra n sformat ion i s  cu rrent ly tak ing  p l ace .  Tha n k  you for the support !  
o The exter ior p roject wi l l  fi n i s h  a l l  of the repa i r  needs for the L isbon F ie ld  Office. 

• $56, 248 for Equ i pment over $5,000 i s  req uested for the State Forests and  Towner State N u rsery. 
o Th i s  i nc l udes  two rep l acement grounds  mowers (Towner  Nu rsery and  State Forests), 
o shade c loth for seed l i ng p roduct ion beds, a nd  
o a utomated green house equ i pment for water ing and  fert i l iz i ng seed l i ngs .  

The agency has no  ca p ita l  p rojects req uested .  

Chairman Holmberg and Members of  the Senate Appropriations Committee, we thank you for your past 
support and the opportunity to highl ight our programs, and we respectfu l ly request your consideration 
of the NDFS Needs-Based Budget. 



• 

• 

• 

� 

M I NOT 
STATE 

66th Leg is l at ive Assem bly 44 / 
Senate Appropriat ions Hea ri ng 

f/ fJ I O O .:!) ,Allis 4 
3- ;i,o- J,011 

UN IVERS ITY 
M a rch 20, 2019 tJ I 

H IG H LIG HTS D U R I N G  TH E PAST B I E N N I U M: 

• MiSU received its largest donation in history: a $4 .6 mil l ion gift announced in  2 0 1 8  from the Janis 
Dis levy estate to support M iSU's College of Business .  

• M iSU's Teacher Education program hosted its 1 0 -year accreditation visit in  Fall 2 0 18 ;  it was an 
extremely positive visit, and a final report will be received this spring. 

• I n  Fall 2 0 1 8  MiSU welcomed its largest freshmen class in seven years since the 2 0 1 1  flood. 

• With $400,000  in  grant applications, MiSU secured its entire Higher Education Challenge grant 
funding, and had over $4,000 ,000 that also would have qualified had additional funds been available. 

• The MiSU Development Foundation has set three consecutive fundraising records, with 2 0 1 8, 2 0 1 7, 
and 2 0 1 6  being the largest fundraising years in MiSU history. The overwhelming majority of  these 
dollars are supporting student scholarships and academic programs. 

• I n  2 0 18, MiSU had its highest student graduation rates in at least 20  years. 

• I n  2 0 18, the MiSU Baseball Team won the Northern Sun Intercollegiate Conference (NSIC) title, 
the first for any Men's sport at MiSU since moving to NCAA D ivision I I  in 2 0 1 1 .  

• I n  2 0 18, MiSU opened the new Northwest Arts Center on campus, a $ 1 .4 mil l ion gal lery funded 
entirely through private gifts. 

• New academic programs have been added during the past biennium in Entrepreneurship, Medicinal 
Plant Chemistry, and Early Childhood Education .  

• MiSU unveiled a new branding strategy in Fall  2 0 1 8  including a new logo for the campus. The 
former block "M" logo has been replaced with the words M inot State University. 

PARTN ERSH I PS/EFFICI  ENCi  ES: 

• MiSU's affiliation with Dakota College at Bottineau (DCB) is the only main campus - affiliate campus 
relationship in the Dakotas .  DCB  offers classes on the M iSU campus, and MiSU also provides 
support for bus iness services, fiscal management, marketing/printing, IT, Title  IX ,  institutional 
research, and fundraising expertise for DCB .  The DCB Campus Dean reports to the MiSU president 
and the DCB  CFO is  an employee of  MiSU, ensuring further  alignment between campuses 

• M iSU partners with Trinity Health on educating and expanding the Nursing workforce in  M inot. 
Thanks to Trin ity's i nvestment and this  partnership, MiSU now graduates 50% more nursing 
students compared to 5 years ago.  

• M iSU's Bachelor of  Social Work program at NDSU has increased enrol lment by 1 8 1  % s ince 2 0 1 2  . 

• MiSU offers bachelor's degrees at the Minot Air Force Base in  Criminal Justice, General Studies, and 
Management. Additionally, general education courses offered on Base enable Air Force members to 
earn their Community College of the Air Force (CCAF) degree .  

M iSU 2019 Senate Appropr iat ions p. l 
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• The North Dakota Center for Persons with Disabil ities is a University Center of Excellence on MtA 

developmental disabil ities, education, research and services. It is  housed at MiSU and the only 1 .J 
such center in North Dakota. NDCPD works with the ND Department of Human Services and other 
state/federal agencies to provide various outreach initiatives .  

■ MiSU 's Criminal Justice Department and Lake Region State Col lege partner to offer the Peace 
Officer Standards and Training Program (POST) in M inot to area law enforcement professionals .  
Also,  Criminal Justice majors can achieve POST certification as part of their undergraduate degree. 

A FEW OTH E R  FACTS ABOUT M I N OT STATE U N IVERSITY: 

• N ine specifically accredited academic programs :  Teacher Education,  Music, Addiction Studies, 
Speech-Language-Hearing, Social Work, Business, Nursing, Athletic Training, and School Psychology. 

• MiSU enrolls 1 75  students at the Minot Air Force Base and enjoys a successful SO+  year history with 
the Base. Approximately 570  MiSU students receive Department of Defense Tuition Assistance; equal 
to the other 10 NOUS campuses combined. 

• MiSU offers Master's degrees in  n ine academic  areas (8 .6% of MiSU 's  total enrollment is at the 
Graduate level) . 

• M iSU's  student enrol lment includes the 2nd h ighest proportion of North Dakota residents 
among the six 4-year NOUS  un iversities. 

• Emergency generators for the MiSU Dome ($ 1 . 1 3 M) and for the MiSU Student Center ($690K) 
were ranked as the #5  and #6  highest priority capital proj ects, respectively, by the SBHE  in  its 
2 0 19 -2 1 ranking. 

BUDGET REDUCTION I M PACTS: 

■ MiSU el iminated approximately 60 FTE positions during the past biennium. These were achieved 
through a combination of  early retirements, vacant positions held open, and reductions- in-force . 

• MiSU also reduced its total number of course offerings and reduced adjunct/overload compensation 
schedules. 

• Across-the-board operating budget reductions have been made impacting all departments 
across campus.  

• MiSU restructured its administrative team by el iminating the three College Dean positions .  

• To date, no academic, athletic, or significant student service programs have been el iminated at 
MiSU due to budget reductions .  Further reductions to the 2 0 19 -2 1 biennium will l ikely necessitate 
the elimination of academic, athletic, and/or student service programs, thus reducing opportunities 
for students at MiSU. Therefore, MiSU strongly supports the needs-based budget of the SBHE .  

FI NANCIAL AU DIT F I N D I NGS: 

• In  the FY18 Audit, MiSU had one informal audit finding. The finding concerned inconsistencies 
on how termination benefits were being reported on the note disc losure template in accordance 
with GASB 47. I n  its management response, M inot State University agreed with the finding and 
will ensure that the benefits are reported in accordance with GASB 4 7 in  future reporting. 
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Tota l Revenue, Excluding Capita l 
Fisca l Year  2018 

($ in  mi l l ions) 

State Appro pr iations  l $ 1 9 .S  I 3 7'-.:.:.3:'..:'¼�o --.-----; 

Sales  a n d  Service 
of Educ.  Dept. 

$ 1 .9 I 3 . 6% 

i 
G ra nts a n d  Contracts 

$9 .2  I 1 7 .6% 

M I NOT STATE U N IVERSITY 

Tu ition and  Fees 
$ 1 5 .6  I 29.8% 

Operating Expenses by Function 
(excluding capita l items and other nonoperating expenses) 

Fisca l Year  2018 
($ in  mi l l ions) 

Tota l Operating Expenses: $55.1 mi l l ion 

Scho la rs h i ps ➔ 
a n d  Fe l lows h i ps 
$ 1 .9 I 3 .5% 

Depreciation  I n struction  J, $4 .4  I 8% $ 1 9 .3  I 35% �-�-r----- -1, 

1' 
I n stitutio n a l  S u p port 

$ 2 . 6  I 4 .7% 
Student Services 

$8 .6  I 1 s .6% 
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Compa rison of SBH E Req uest and H B  1003 

2019-2021 Bien nia l  Budget 
U N IVERSI TY 

Operat ions - Genera l  Fund 
2017-19 Adj usted Genera l  Fund  Appropr iat ion 
Less one-t ime carryover & payro l l  adjustments 

2017-19 Genera l  Fund  Appropr iat ion 
Less i nc l uded Extraord i n a ry Repa i rs 

I MiSU 2017-2019 G.F .  and Tuition Operating Budget 

Fund i ng Formu l a  (based on 15-17 SCH enro l lment) 
F und i ng Formu l a  (96% F loor)  

Net Fund i ng Form u la  Decrease 

Compensat ion & Benefits Package 

I MiSU Base 2019-2021 General Fund Operating Request & HB  1003 

Extraord i n a ry Repa i rs 

2019-202 1 Base Genera l  Funds  

Specia l  Fund  compensat ion and  Benefit i ncreases 

Cap ita l  Bu i l d i ng Fund  Tier I I  I n c reases 

Speci a l  Fund Base 

Tota l Request and Recommendt ion for A l l  Funds  

N ET I M PACT TO OPERATI NG BUDGETS 

Difference in G .F .  Operating Budgets 2017-19 to 2019-21 

Approx. u nfu nded cost of Tu i t ion Funded Sa l a ry Increases 
Approx. undunded cost of Tuit ion Fu nded Benefits 

Net impact to MiSU G.F .  And Tuition Operating Budget 

* 2015-17 Genera l  Fund Operat ing Budget was $47,858,561 

$ 

$ 

SBHE  
Request 
2019-21 
B ien n i um  

41, 182,976 
( 1,43 1,996) 

39,750,980 
(899,620) 

38,851,361 

(2 ,300,918 )  
7 10,879 

( 1,590,039) 

1 ,560,227 

38,821,549 

899,620 

39,721,168 

63,302,465 

103,023,633 

-29,812 

-1 ,247,999 
- 199,680 

( 1,477,491)  

-0.1% 

HB 1003 wou ld  result i n  a two b ienn ium decrease of 19.0% to MSU ' s  general fund operat ing budget. 

JI I 

$ 

$ 
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H B  1003 

Engrossed 
2019-21 

B ien n i um  

41, 182,976 
( 1,431,997) 

39,750,979 
(899,620) 

38,851,360 1 

(2 ,300,918 )  
710,879 

( 1,590,039) 

1 ,520,399 

38,781,719 1 * 

899,620 

39,681,339 
Per • 
Engrossed 
B i l l  

1 ,864,949 

2,042,828 

61 ,358,83 1 
Per 

104,947,947 Engrossed 
B i l l  

-69,641 -0.2% 

-619,894 
-99, 183 

(788,718) 

• 
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North Da kota Cha l lenge Gra nt 

Out of State/I n-State Dol l a rs 

I n -State 

$3,680,491 

32% 
Out of State 

$7,7 1 9,022 

68% 

Private Dol lars State Dollars 

1 st Round  ( FY ' 1 3 - 1 5 ) $3 ,285, 1 78 .05 $ 1 ,508,855 .73 

2nd Round (FY ' 1 5 - 1 7 ) $3 ,78 1 ,3 1 5 .55 $ 1 ,654,02 1 .86  

3rd Round (FY'17 - 19) $4,330,01 9.24 $ 227,479.81 

Total $11,399,51 2.84 $3,390,356.40 

Cha l lenge  G ra nt Do l l a rs by Category 

Scholarsh ips Endowed Chai rs 

42% 38% 

Research 

1 2% 
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66th Legis l ative Assembly - Senate Appropriations Hearing 

Biennium Highlights: 
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M a rch  20, 2019  

• DCB ach ieved record enro l lments i n  both 201 7 and 20 1 8 . The fa l l  20 1 7  enro l lment of 909 and the fa l l  
20 1 8  enro l lment o f  996 ecl i psed the  previous h igh  of  863  students i n  t he  fa l l  o f  201 0 .  

• DCB named by the SR Educat ion Group as one of the top 20 most affordable accred ited on l i ne  
com mun ity co l leges i n  the country for 20 1 7 , 20 1 8 , 20 1 9  

• On l i necol leges . com re leased its top five rank ings for on l i ne  teacher a ide prog rams i n  the nation . Dakota 
Col lege at Bott ineau ranked in at #1 with the on l i ne  paraprofess ional  educator program .  The 
paraprofess iona l  educator  ear ly ch i ld hood major prepares i ndividua ls to work with ch i ld ren  i n  a variety 
of setti ngs inc lud ing daycare centers ,  preschool prog rams ,  home ch i ldcare ,  and schools .  

• Dakota Col lege at Bott ineau was awarded g rant funds of $ 1 27 ,000 from the Otto Bremer Trust for the 
purchase of nurs ing tra in i ng  eq u i pment. The g rant funded the purchase of th ree s imu lat ion man ik ins  to 
tra i n  students at the Tri n ity Hea lth Center sate l l ite location of the Dakota Nurs ing Program .  

• DCB was the rec ip ient of a US Department of Ag ricu l ture g rant to support ND  farmers markets and 
market producers .  The g rant fund ing of $297, 325 wi l l  enab le DCB to provide techn ica l  ass istance to 
the g rowing number of farmers markets in the state and wi l l  benefit 50 farmers markets and about 500 
farmers market vendors .  

• DCB's nu rs ing programs reached a record enro l lment i n  fa l l  20 1 8 . Enrol lment i n  the Pract ical Nu rs ing 
prog ram was 50 students ,  with another 40 students enro l led in the Associate Deg ree Nurs ing program .  
DCB  is one  of four  co l leges that comprise the Dakota Nu rs ing Program and has the 2nd h ighest nu rs ing 
enro l lment of  the four  co l leges . 

• Dakota Col lege at Bott ineau announced the fi rst LEAP ( Leading to Education and Advanced 
Preparation )  prog ram graduates .  Designed for h igh  schoo ls ,  LEAP a l lows h igh  school students to earn 
a Certificate of Co l lege Stud ies a longs ide the ir  h igh school d i p loma.  I n  May, 20 1 8 , DCB graduated 
seven students from th is prog ram ;  one from Midkota H igh  School and six from Moha l l  H i gh  Schoo l .  

• DCB conti nues to be part of a cohort of approximate ly 20 co l leges in  the H igher Learn ing Comm iss ion 's 
Pers istence and Complet ion Academy. During th is fou r-year prog ram ,  DCB wi l l  develop and imp lement 
strateg ies to improve student pers istence and comp let ion at DCB. 

• The DCB Hockey team won the 20 1 7  NJCAA Championsh i p with a win in  B ing hamton , NY over Er ie 
Comm u n ity Co l lege .  This was the Lumberjacks 1 0th national  championsh ip i n  j un ior co l lege hockey. 
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Partnerships/Efficiencies: 
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• DCB has com pleted two years of a Shared Services agreement with M inot State Un ivers ity i n  wh ich the 
un iversity provides add it iona l  fi nanc ia l  management support for Dakota Col lege .  DCB's Bus iness 
Manager ,  wh i le  sti l l  housed at DCB,  is offic ia l ly  part of M iSU 's Busi ness Office .  This arrangement 
provides more cons istency i n  fi nanc ia l  report ing and has been a major help i n  m in im izi ng the 
d isrupt ions caused by recent tu rnovers i n  the ch ief fi nanc ia l  officer posit ion .  

• DCB's partnersh ip  with M inot State U n ivers ity is un iq ue with in the system and serves as a foundation 
for the sharing of many services and programs .  For examp le ,  MiSU provides payro l l  services for DCB.  
I t  a lso provides office space for DCB staff located on the M i not campus.  M iSU has a lso provided IT 
support for the DCB nurs ing prog ram as wel l  as pub l i cat ion and pr int ing services for DCB.  

• DCB co l laborates with M inot State Un iversity on the Passport Prog ram and with Va l ley City State 
U n ivers ity on the Br idges program .  Both of these prog rams  serve students who do not meet the 
un iversit ies' adm iss ion req u i rements . U pon successfu l com pletion of 24 cred its , Passport and Bridges 
students can transfer to the un ivers ity .  

• DCB has expanded its nurs ing program at Trin ity Hea lth i n  Minot. Tri n ity Health recently provided 
expanded and remodeled fac i l i t ies to house the prog ram at its St. Joseph's Healthcare campus .  

• DCB part ic i pates i n  the Northern I nformation Technology Consorti um along with WSC, LRSC, TMCC 
and M iSU . The purpose of the N ITC is to provide cross-l isted IT courses i n  order to ma inta i n  prog ram 
viab i l ity and i ncrease effic iencies i n  a h istorica l ly h ig h-cost program .  

• DCB is a member of the Dakota Nu rs ing Program consorti um ,  a long with B ismarck State Col lege ,  Lake 
Reg ion State Co l lege and Wi l l i ston State Co l lege .  DCB offers nurs ing education at its s ites at 
Botti neau ,  M inot and Va l ley City .  

• DCB,  LRSC and WSC part ic i pate i n  a consort i um  that provides menta l  health services to students 
across the three cam puses through the use of the i nteractive video network in order to more effective ly 
and efficiently use exist i ng staffi ng . 

• DCB wi l l  be imp lement ing a new agricu l ture program i n  the fa l l  of 201 9 .  Through the use of d istance 
de l ive ry ,  the prog ram wi l l  ut i l ize courses from Lake Reg ion State Col lege and Wi l l iston State Co l lege 
and Dakota Col lege at Botti neau and wi l l  operate s im i larly to the Northern I nformation Technology 
Consort i u m .  

• DCB has fu l ly trans it ioned its on l i ne  courses from the Mood ie learn ing management system (LMS) to 
the B lackboard learn i ng management system . This i n it iative was undertaken to respond to the North 
Dakota U n ivers ity System 's d i rective to have al l  co l leges us ing the same LMS.  
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Enrollment pattern (2010 - 2018} 

H e a d co u nt E n ro l l m e nt 

1 200 

1 000 .996 

863 
909 

800 81::-2 774 793 8�1 ....... 
753 

692 
600 

400 

2 00  

F a l l  1 0  F a l l  1 1  F a l l  1 2  F a l l  1 3  F a l l  1 4  F a l l  1 5  F a l l  1 6  F J I I  1 7  F a l l  1 8  

Headcount enro l lment i ncreased by: 
0 9 .6% - fa l l  1 7  to fa l l  1 8  
0 22 .8% - fa l l  1 6  to fa l l  1 8  

FTE E n ro l l m e n t  

7 00  

6 00  590 

539 524 5 1  527 
500 so 490 474 4S9 
400 

300 

2 00  

1 00  

F a l l  1 0  F a l l  1 1  F a l l  1 2  F a l l  1 3  F a l l  1 4  F a l l  1 5  F a l l  1 6  F a l l  1 7  F a l l  1 8  

FTE enrol lment i ncreased by: 
0 1 1 .9% - fa l l  1 7  to fa l l  1 8  
0 20 .4% - fa l l  1 6  to fa l l  1 8  
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Early Entry/Dua l  Cred it E n ro l lments 
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DAKOTA COLLEGE AT BOTTIN EAU 
Comparison of  SBHE Req uest and HB 1003 Recomme ndation 

2019-2021 Bie n n ia l  Budget 

Ope rat i o n s  - Ge n e ra l  F u nd  
2017- 19 Adj u sted Ge n e ra l  F u n d  A p p rop ri at i on  
Less one-t i m e  ca rryove r & pay ro l l  adj u stme nts 

2017- 19 Ge n e ra l  F u n d  Ap p rop ri at i on  
Le ss i n cl u d ed  Extrao rd i n a ry Re pa i rs 

I DCB 2017-2019 G . F .  and Tu it ion Ope rati ng Budget 

F u n d i ng Fo rm u l a  ( based on  15- 17 SCH e n ro l l m e nt) 

Com pe nsat i o n  & Be nef its Package 

I Base Gene ra l  Fund Req uest & Recomme ndations 

t raord i n a ry Re pa i rs 

2019-2021 Base Ge n e ra l  F u nd s  

Spe ci a l  F u nd s  Com pe n sat i on  

Cap i ta l  Bu i l d i ng F u nd  Ti e r  I I  

S pe ci a l  F u n d  Req ue st a n d  Exe c  Reco m m e nd at i on  

Tota l  A l l  F u n d s  

Diffe re nce i n  G . F .  Ope rati ng Budgets 2017- 19 to 2019-21 

Ap p rox .  u nfu nded  cost of Tu i t i on  F u n ded  Sa l a ry I n cre ases  
A p p rox .  u nfu nded  cost of  Tu i t i on  F u n ded  Be nef i ts 

et impact to DCB G . F .  and Tu it ion Ope rati ng Budget 
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$ 

$ 

$ 

SBHE  
Req ue st 
2019- 21 

B i e n n i u m  

7,852, 997 
( 200,052) 

7, 652, 945 
( 114,007) 

7,538,938 

( 233, 523) 

308, 695 

7,614, 111 

114,007 

7, 728, 117 

13, 674, 670 

21,402, 787 

75, 173 1.0% 

- 105, 923 
- 16, 948 

(47,698) 

$ 

$ 

$ 

W E  1 0 0 3  
2 - ?-0 - 1 ?  

t\ � 

P E  
H B  1003 

Engrossed 
2019- 21 

B i e n n i u m  

7, 852, 997 
( 200,052) 

7, 652, 945 
( 114,007) 

7,538,938 I 
( 233, 523) 

278, 338 

7,583,7541 

114, 007 
Pe r  

7, 697, 760 Engrossed 
B i l l  

241, 967 

357, 700 

10, 154, 074 
P e r  

18,451, 501 Engrossed 
B i l l  

44,816 0.6% 

-87, 108 
- 13, 937 

( 56,229) 



State Appropriation� 
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Am,i l ia1y Enterprises 

S U  
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Dakota Col lege at  Bottineau 
Total Revenue, Excluding Capital 

Fiscal Year 20 1 8  
(S in mil l ions) 

Total Revenue S9.9 mi l l ion 
Other 

SO.-l 

Sales and SerYices of Educ . 

Depts .  

S0.2 
2 .0° 0 

Dakota College at Bottineau 
Operating Expenses by Function 

(excluding capital items and other nonoperating expenses) 
Fiscal Year 2018  

Auxi l iary Enterprises.
\ S l .4 

1 4 . 5% 

Scholarships and 

Fel lowships. $0 .3  
3 . 1  ° o  

Phys ica l P lant. 
$ 1 .0 

1 0 .4° 0 

( in mill ions) 
Total Operating Expenses : $9.6 million 

Deprec iation. $0.4. 4 .2% 
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Tuition and Fees 

S2 .0  
20. 2° 0 

Grants and Contracts 

S2 .0  
20 .::0 0 

Instmct ion. 
S 3 . 5  

36 . 5 ° 0 

* I  

p (o 

�--- Academic . Suppon. 

Inst imt iona l Suppon. 
$ 1 .4 

1 4 .6<!,o 
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Smdent SerY ices. 
$ 1 . 1 .  1 1 . 5% 

S0 . 5  
5 . 2 ° 0 



Capital Projects 
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o Nelson Science Center 
• Fund ing of $ 1 , 098 , 789 a l located i n  201 5-20 1 7 b ienn ia l  budget ,  reduced by ~ $7 1 , 900 

due to a l lotments 
• Major HVAC and restroom upgrades 
• Phase I I  needed to complete the project ($ 1 , 1 77 , 758) 

• Com plete HVAC systems to classrooms and offices ,  i nsta l l  new ce i l i ng grids ,  lay
i n  t i l e ,  l i ght ing fixtu res and l i ght ing contro ls and i nsta l l  new spri nk ler system 
throughout the bu i ld ing  for fi re protect ion (wh ich the bu i ld ing does not currently 
have ) ,  rep lace sc ience lab furn i ture and fixtures 
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o Replace Back-up Boi ler ($437,492) 
H £> f o (J_3 

3 ,Jo -- 1 9  • If the primary boi ler breaks down during  severe ly co ld weather, the campus 
wou ld  l i ke ly be shut down i n  order to keep the res idence ha l ls  heated 

• Major Cha l lenge - D in ing Center/Res idence Ha l ls 
o Not on SBHE priority l i st of projects - but th is is a priority for the co l lege because res idence 

ha l l s  are the foundat ion of a sound l iv ing/ learn ing environment 
o D in ing  Center is essentia l ly  i n  a "basement" and is not hand icapped accessib le 

• Bond i ng request of $2.5 m i l l ion for new space to relocate D in ing Center with 
exist ing Student Center as wel l  as renovate the Student Center 

Entra nce to D i n i ng Cente r is located in a men's  res idence ha l l  a nd  
req u i res two f l ights o f  sta i rs 
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U n load i ng entra nce to D i n i ng Center 
/� 8 I o o  3 

3 <1-0 ✓ I i  

Seat ing a rea - no im provements to HVAC s ince constructed, 
no natura l  l ight 

f l  
f 9 

o Al l  3 res idence ha l l s  are "trad it iona l "  late 50's ,  early 60's style - i . e . ,  2 to a room ,  communa l  
bath room fac i l i t ies each floor, l im ited student study and lounge areas 

o Needs - new wi ndows ,  l i ghti ng , and c i rcu lation ,  remodel bathrooms,  ADA comp l iance, 
furn ish ings ,  carpets , mechan ica l  heati ng systems 

o Deferred ma intenance needs may make new construction a more cost effective alternative 

Employee Compensation 

Last ana lys is showed sa laries at 76% of market rate 
Most recent searches had l im ited cand idate pools 

Findings - Audit Report (June, 20 1 8) 

No fi nd i ngs 
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WILLISTON STATE COLLEGE 
M ISS ION 

Wi l l i ston State Col lege ,  "Where the People Make the Difference , "  i s  an open 
admission learner-centered , comprehensive community col lege of the North 
Dakota Un iversity System . 

The col lege's mission is to provide access ib le ,  affordable ,  l ife-chang ing ,  and 
l ife-long educational pathways to residents of North Dakota , the Upper Pla ins ,  
and beyond . 
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ACADEM IC & TRAIN ING PROGRAMS 
AT WSC 

TRANSFER 
A.A. & A.S .  

CAREER & TECHIN ICAL 
Accounting , Agricu lture ,  Business 
Management, I nformation Management, 
Massage Therapy, Nurs ing , Petroleum 
and Automation Technology, Recreation 
and Sports Management, Speech 
Language Pathology Paraprofessiona l ,  
Transportation Technology, Weld ing 
Technology (A.A.S .  and Certificate) 

TRAINND 
Short-term and  custom ized tra in ing 
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WILLISTON STATE COLLEGE 
N EW PROGRAMS & OPPORTUN IT I ES 

• Nursing Expansion - Tioga (20 1 8) & Watford City (2020) 

• CNEA (Commission for Nursing Education Accred itation) Pre-Candidacy (20 1 8) 

• NACEP (National Al l iance of Concurrent Enro l lment Partnerships) Accred itation (20 1 9) 

(107 Colleges and Universities are currently NACEP accredited in the US) 

• New Programs - Agricultu re & Recreation and Sports Management 

• Apprenticesh ip Program in  Industria l  Maintenance (N IMMS) (fa l l  20 1 9) 

• GED and Adult Education Center - Watford City 

IJ-3 

• Combination of Petroleum and IT/Automation i nto a s ing le crossover program - Petroleum and 
Automation Technology 
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WILLISTON STATE COLLEGE 
WORKFORCE TRAIN I NG & RELATED PROGRAMS 

• High Priority Programs & In itiatives : The Community Col lege Techn ica l Education 

Consortium (CTEC), i n  plann ing for strateg ic workforce in itiatives , recogn izes rapid 

changes occurring in  the ND workforce , and the need for 2-Year campuses to 

develop courses , programs, and certificates that adapt to the dynamic 2 1 st century 

work place envi ronment. Fund ing is needed to support the development and/or 

mod ification of academic & techn ica l  offerings that address workforce needs .  Priority 

needs include a l l ied health , agricu ltu re ,  energy, and i ndustria l  maintenance degree 

and certificate bearing programs. 

• Scholarsh ips in  Critical Need Areas :  WSC supports the expansion/creation of 

scholarsh ip  programs that respond to workforce needs by provid ing support for 

students engag ing in  h igh demand and ski l led workforce areas .  

\W/ 
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WSC PARTN ERSH IPS 
COLLABORATIVE EFFORTS & SHARED SERVICES 

VALLEYCITY 
STATE UNIVERarTY 

DOICKINS□N• 
STATE UNIVERSITY 

Minot State 
U NIVERS ITY 

tJLLlGL 
,., �ITTINhU 

• 
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� Lake Region 
S t a t e  C o l l e g e 

• 2+2 program MOU's with MSU , VCSU ,  DSU ,  MiSU ,  Rasmussen Col lege, and Un iversity of Mary 

• Al l ied Hea lth a rticulation agreement with Rasmussen Col lege 

• Dakota Nursing Program (WSC, LRSC, DCB, BSC) 

• Northern I nformation Technology Consortium (WSC, LRSC, DCB, TMCC, MiSU) 

• Menta l  Hea lth Services Cooperative (WSC, DCB, LRSC) 

• North Dakota Ag Consortium (WSC, DCB, LRSC) 

• NOUS Title IX Tra in ing 

• BAKKEN U Tra in ing I n itiative (WSC, DSU ,  BSC, DCB, and MiSU) 

• Shared Payrol l  Services (NDSU) 

\W/ 
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WSC PARTNERSHIPS 
COMM U N ITY CON NECT IONS 

• Shared Services Agreement (Wi l l iston Recreation District) 

• SBDC Shared Space with Wi l l iston Regional Economic Development 

• Banquet and Event Hosting : 
• Pheasants Forever charity fundra iser 

• Rocky Mtn . E lk Foundation charity fundra iser 

• Upper Missouri Relay for Life charity fundra iser 

• CHI  St. Alexius Charity Bal l  

• One Mi l l ion Cups entrepreneuria l  month ly meeting 

• Oasis Petroleum monthly and quarterly employee meetings 

• Equinor quarterly employee safety meetings 

• Wi l l iston Chamber Bakken Rib Fest 

• Wi l l i ston Festiva l of Trees charity fund raiser 
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STU DENT ENROLLMENT & DEMOGRAPH ICS 
ENROLLMENT 

FULL-TIM E  EQUIVILENT (FTE) 
Fa l l  201 7 - 763 .44 
Fa l l  201 8 - 805 .62 
HEAD COUNT 
Fa l l  20 1 7 - 1 ,098 
Fall 201 8 - 1 , 1 24 
FULL-TIME  EQUIVILENT (FTE) 
Spring 20 1 8  - 700 .87 
Spring 201 9  - 7 46.45 
HEAD COUNT 
Spring 201 8 - 1 , 1 64 
Spring 201 9  - 1 ,223 
Average 5 Year Trend (201 3-201 9) 
Head Count - 21  % increase 
FTE - 21 % increase 
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STU DENT ENROLLMENT & DEMOGRAPH ICS 
STUDENT DEMOGRAPH ICS FALL 201 8 

Total Head Count 1 1 24 

Total FTE 805 .62 

Ful l-Time 645 (57%) 

Part-Time 479 (43%) 

On-l ine 231 (21 %) 

Early Entry 266 (23%) 

I nternationa I 38 (03%) 

Male 421 (37%) 

Female 703 (63%) 

Freshmen 744 

Sophomore 380 

\W/ 
Average Age 1 8-24 
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STUDENT ENROLLMENT & DEMOGRAPH ICS 
STU DENT DEMOGRAPH ICS FALL 20 1 8 

ENROLLMENT {TOP 3 STATES) Fal l  201 8 

North Dakota - 893 (79%) 

Montana - 1 24 ( 1 1  %) 

Colorado - 1 0  (1 %) 

ENROLLMENT (TOP ND COUNTIES) Fal l  201 8 

Wil l iams County - 589 

McKenzie County - 7 1  

Ward County - 45 

Mountra i l  County - 43 

Mercer - 25 

\W/ 
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RETENTION 
AND STU DENT SUCCESS 

Student Retention Rates 
Fal l  to Spring 

Fal l  201 5  to Spring 201 6 

F irst-time, Ful l-time Freshmen 74 .6% (21 1 /283) 

Freshman to Sophomore Retention Rates 
Fal l  to Fal l  

1 5/1 6 to 1 6/1 7 School Year 
F irst-time, Fu l l-Time Degree- 57% Seeking Students 
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Fall  201 6 to Spring 201 7 

82 .6% ( 1 99/241 ) 

1 6/1 7 to 1 7/1 8 School Year 

57% 
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RETENTION 
AND STUDENT SUCCESS 

Graduation Rates 
• 20 1 6  

• 201 7 

Academic Support 

Graduates - 1 69 

Graduates - 225 

• 

Degrees Awarded - 248 

Degrees Awarded - 389 

• Special ized advising for first year students, mandatory advising each term 

• Open access Communication and Math Labs (tutoring and drop-in assistance) 

• Student peer tutors 

• Self-paced mastery learn ing mathematics programs (Ed Ready and ALEX) 

• Adult Learn ing Center (ELL instruction and GED prep) 

• Fu l l-time Accessib i l ity and Retention Special ist 
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SUPPORTING STUDENTS 
SCHOLARSH IP  PROGRAMS 

Primary Impact Counties - Wil l iams, McKenzie,  Burke, Mountra i l ,  and Divide counties (North Dakota) 
Daniels, Richland, Sheridan , Roosevelt, and Val ley (Montana) 

WSC Foundation County and Regional Scholarships 
201 7  - 570 students ($2.4 mi l l ion) 
201 8 - 51 8  students ($1 .8 mi l l ion) 
** Fal l 201 8 Regional Scholarship Program ($1 . 1 9  mi l l ion in  support for 493 students) 

WSC Students receiving all types of Financial Aid 
201 7 - 75% 
201 8 - 73% 

WSC Foundation Housing Stipends (Concurrent with County and Regional Scholarship Programs) 
201 7  - $81 ,000 
201 8  - $93,000 
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Challenge Grant Matching Funds (WSC Foundation and Challenge Grant) - $1 .8  Million (to date), supporting both transfer and career 

technical programs of study at WSC. 
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BU DGET 
STATE GENERAL FU N D  I WSC 

201 3-20 1 5  

$ 1 2 ,981 ,307 

201 5-2017  

$9,388,952 (-28%) 

Budget 

State General Fund / WSC 

Appropriated Funding 

201 7-2019  

$8,504,41 4 (-9%) 

2% Salary Increase 

One-Time Funding Formula 

Total Appropriated 
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$ 

201 9-2021 
(Projected) 

$8,360,503 (-2%) 

1 26,007.00 

1 ,289,220.00 

9,775,730.00 
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Total Decrease 

$4,620,804 (-39%) 



7,000,000.00 

6,000,000.00 
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BUDGET 
STATE GENERAL FUND I WSC 

Appropriated Funding 

FY 2015 FY2016 FY 2017 FY 2018 FY 2019 

1,140.00 

1,120.00 

1,100.00 

1,080.00 

1,060.00 

1,040.00 

1,020.00 

1,000.00 

980.00 
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BUDGET 
REVENUE I TOTAL REVENUE (EXC. CAP ITAL) $-1 6 .3 M I LL ION (FY 20 1 8) 

State Appropriations 
$4. 1  

25 .2% 
(NDUS Avg. 35%) 

Auxiliary Enterprises 
$ 1 .8 

1 1 .0% 

Other 
$2.6 

1 6.0% 
(Scholarships) 
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Tuition and Fees 
$ 1 .5 

Grants and Contracts 
$3.0 

Sales and Services of Educ. Depts. 
$3.3 

20.2% 

1 8 .4% 

• 
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EXPEND ITURES I TOTAL EXPENSES $ 1 7 .6 M I LL ION (FY 201 8) 

Auxiliary Enterprises, $ 1 .7 ,  9 .7% 

Scholarships and Fellowships, 
$0.7, 4.0% 

Physical Plant, 
$0.9, 5 . 1 %  

Depreciation, $2.4, 1 3 .7% 

Institutional Support, 
$2.4, 1 3 .6% Student Services, $2.4, 1 3 .6% 

\W/ 
W I L L I S T O N  

!!' T A T £  C: O L L l! G E  

Instruction, 
$6.8 

Academic. Support, 
$0 .3 ,  1 .7% 
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BU DGET 
STAFF ING PROF I LE FY 20 1 9 

• Ful l-time faculty and staff - 1 02 (2 FTE's Supported by Auxi l iary Accounts/Foundation) 

(201 5  Full-time faculty and staff- 110  FTE's) 

• Fu l l-time Facu lty - 32 

• Part-time Adjunct Facu lty - 32 

• Fu l l-time Staff - 68 ( includ ing contract tra iners w/ Tra inND and WSC Foundation Staff) 

J -JS - 1 1  
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I n  201 7 and 20 1 8: 1 6/68 (24%) of fu l l -time Staff Members ( includ ing Tra inND and WSC Foundation ) took on 
add itional  job duties without add itional pay. 

I n  201 7 and 201 8:  1 4/32 (44%) of fu l l -time Faculty took on overload teaching assignments in  add ition to their 
fu l l -time teaching load of 1 5  cred its . 

Did You Know? 

Williston State College contributes over $50 million in Total Economic Impacts to the NW region and the State 
of North Dakota. 

\W/ 
W I L L I S T O N  

S T A T E  C O L L E G E  



• • 

BUDGET 
ADJUSTMENTS FOR THE FY1 7-1 9 BUDGET 

• No salary increases in  FY1 6 and FY1 7 for WSC and Tra inND staff 

• H i ring Freeze for WSC and Tra inND (new employees) 

• 
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• 90-Day Mandatory waiting period when replacing incumbent positions 

• Unfi l led faculty and staff positions ( 1 4  positions) 

• Combination of Staff positions and duties 

• Green Schedule Strateg ies 

• Reduction i n  travel and professional development budgets 

• $ 1  m i l l ion from reserves to make up for reduction in  fund ing 
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BU DGET 
F ISCAL CHALLENGES 

• Reta in ing Facu lty and Staff 

• Cost of l iv ing in Wi l l iston is +5.2% more than 
other communities in ND with a col lege/university 
(SMART Asset Index) 

• WSC Turnover 201 2-20 1 8 (26%) 

• Regional Salaries 

WSC Average Staff Salary - $49,262 

• WSC Average Faculty Salary - $60,694 

Average North Dakota Salary - $51 , 1 88 

• Average NW North Dakota Salary -
$75, 1 89 

• Average Hourly Rate, NW Region -
$26 .50/Hour 

• NW North Dakota Job Openings - 1 ,41 1 
(December 201 8) 

• 
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QU ESTIONS/COMMENTS 
FOR WILL ISTON STATE COLLEGE 
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Dr. John Mi l ler, President I john .s .mi l ler@wi l l istonstate .edu I 70 1 .774 .423 1 
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APPEN D ICES 

• Summary Letter from the President 

• Student Enro l lment Trends (part time and fu l l  time students) 

• WSC Student Life Activit ies 

• WSC Budget Overview 

• WSC Aud it F ind i ng_s and Action Steps 
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Testimony on HB/SB 1003 
Will iston State College 

March 19, 2019  
Summary Comments 
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Senator Holmberg and committee members, hello, my name is John Miller, and I am the President at Williston State College. It has been an honor to speak with you today about WSC. At WSC, we take our 
mission as a community college seriously and strive to serve the educational, workforce, and enrichment needs of the people of northwestern Nor1h Dakota and the Upper Plains. 

The last two biennia have seen a slowdown and resurgence in the energy and transportation sectors in NW Nor1h Dakota. Businesses, governmental agencies, and our education system have since had a 
chance to catch up. WSC, and our region, has seen significant growth over the past five years in population, business, infrastructure, and student rumbers, both in K-1 2  and higher education. For WSC, this 
growth and change, while not always easy, has generally been manageable. In the next biennium we will continue to work hard to show we are a reliable and responsible member of the NOUS, and that we are 
a valuable center for educational oppor1unity in NW Nor1h Dakota. We have seen changes in our campus, in teachers and support personnel, and in leadership, but through tt all WSC has stayed committed to 
our core belief that "people make the difference." 

During my presentation you heard me paint a picture of steady growth at WSC over time; of the assets we will use to their highest effect in the next biennium; the challenges we face moving forward; and the 
things we are doing to suppor1 students and enhance their educational experience at WSC. Never has there been a more impor1ant lime than now to be good stewards of the resources we have, and to use 
those resources intelligently and prudently for maximum benefit. Through the next biennium, WSC is committed to "living within our means· while providing the best education we can for our students and the 
communtties we serve. Our commttment to serve goes well beyond the students who attend WSC and extends to our K-1 2  colleagues, business and industry partners, local communtties, and the governmental 
agencies we work with on the local , state, and national levels. 

There are some factors in the educational environment, budget, and general events that are beyond our direct control, but we can always honor our instltutlonal commttment to students. Students are the 
lifeblood of any college or university, and the days are long gone when we can simply ·tum the lights on· and expect students to come to WSC, and more importantly, to stay and find success here. Now more 
than ever, ii is incumbent on WSC's educators, administrators, and support personnel to do everything we can to help students find success and completion at our instftution. The process starts with purposeful 
and continuous recruttment of students, full disclosure of the costs they and their families will bear to support their education, and helping them understand the academic rigor they will experience at WSC. 

The better we and our K-1 2  partners prepare high school students for their future academic journey, the better these students will do. This requires suppor1ing younger students academically, emotionally, and 
socially as they navigate through a lime that has always been difficult for students. Many are on their own for the first lime in their l ives and need an anchor to family and commumy. It also means going the 
extra mile for our older students, many of whom are entering WSC from milttary careers, life/career changes, and in many cases bringing with them significant language barriers . For these older students, 
college is a puzzle they simply will not solve wtthout our active assistance and intervention. 

Desptte the challenges we face moving into the 201 9-2021 biennium, WSC will begin with a balanced budget plan to suppor1 instttutional activities. Our personnel profde, while lean, allows us to provide 
instructional and suppor1 services for our students. Materially, the physical plant and campus infrastructure, along with educational and suppor1 space, is adequate to our needs, and where improvements are 
warranted, planning is made for renovation and improvements. To help in the challenging financial limes we find ourselves in, we will draw upon addttional support through the generosity of the WSC 
Foundation and resources we leverage from local business and industry partners. Williston State College, from tts early history as a small extension campus for UNO, has always shown a "can do" approach to 
serving the communtties and people of northwestern Nor1h Dakota, and we will continue that legacy in the next biennium. Please feel free to contact me with follow-up questions and your comments. 

Respectfully Submitted, 

John Miller 
President 
Williston State College 
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STUDENT TRENDS 
AT WSC 

ENROLLMENT FACTORS: 

1 .  EARLY ENTRY/DUAL CREDIT ENROLLMENT 

• 

2 .  WSC FOUNDATION SCHOLARSHIP (FULL T IME STUDENTS ONLY) 
3. BAKKEN JOB MARKET AND "JOB OUTS" 
4. GROWTH OF ONLINE ONLY AND HYBRID STUDENTS 

Student Enrol lment Breakdown 
Enro l lment Status 

Fall 201 4 Spring Fal l  201 5 Spring Fal l  201 6 201 5 201 6 

Part-Time 462 (52%) 628 (62%) 435'(42%) 544 (53%) 41 9 (40%) 

Fu l l-Time 421 (48%) 381 (38%) 603 (58%) 484 (47%) 620 (60%) 
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Spring 
201 7 

61 5 (53%) 

553 (47%) 
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Fal l  201 7 Spring 
201 8 

483 (44%) 669 (57%) 

61 5 (56%) 495 (43%) 
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WILLISTON STATE COLLEGE 
STUDENT L I FE 

• Tetons Lead Commun ity Service Projects 

• Student Safety and Awareness Speaking Series 

• Student Support Food Vouchers 

• Weekly "Tetons Talk" Peer Counsel ing Sessions 

• Weekly Student Life Events 

• Future Fest Student Plann ing Events 

• Campus Wel lness and Health Mon itoring 

• Diversity Events 

• Monthly Transit ional "School to Living" Events 
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WILLISTON STATE COLLEGE 
FY 1 8- 1 9 BUDGET SUMMARY 

OPERATING REVENUES 
Student tulUon and fees {net of scholarship aDowances of S and bad debt allowance of $) 
Fadef'81 grants and contracts (net of bed debt allowance of $) 
State grants and contracts 
Nongowmmental grants end contracts (net of bad debt allowal"I09 of $) 
Sates and seMCes of educational departments (net of bad debt allowance of $} 
Auxiliary enterprises (net of scholershlp allowances of S and bad debt allowance of $) 
Other operating rewnue 
Total operating rewnues 

OPERA TING EXPENSES 
Salaries and wages 
Operating expenses 
Data processing 
Depreciation expense 
Scholarships and fellowships 
Costs of sales and services 
Total operating a)(J)enses 
Operating income (loss) 

NONOPERATING REVENUES (EXPENSES) 
State appropriations 
Federal grants and contracts (net of bed debt allowance of $} 
Girts (net of bed debt anowance of S )  
Endowment and lnwstment income 
Interest on capital asset related debt 
Gain (bss) on capital assets 
Other nonoperating rewnues (e>epenses) 
Net nonoperetlng revenues (expenses) 

Increase (decrease) In net position 
"· Nole l!I Montls rA l'!eM #l'IO.Wlts  .. estlrnelN. 

Williston State College 
Statement of Rewnues, Expenses and Changes in Nat Position 
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FY 2019• 
1 ,523,501 
1 , 1 77,000 
566,000 

1 ,361 
3,410,01 7 
1 ,805,980 

7,483 
8,491,322 

9,585,783 
3,975,857 

243,267 
2,394,278 
855,030 
396,594 

1 7,430,787 
(8,939,485) 

4,097,000 
1 ,318,932 
2,827,996 

1 ,420 
(633,845) 

(47) 
4,408 

7,415,884 

( 1 ,523,801) 

FY 201 8  
1 ,523,501 
1 ,255,235 
566,784 

2,474 
3,251 ,024 
1 ,835,977 

14,785 
8,449,780 

10,075,033 
3,648,718 

267,518 
2,394,276 
855,030 
392,797 

1 7,833,372 
(9,1 63,812) 

4,100,000 
1 .279,764 
2,560,895 

e,022 
(833,729) 

(6,026) 
3,354 

7,31 0,300 

(1 ,873,312) 

• 
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Amount Change 

(78,235) 
(764) 

( 1 , 1 1 3) 
158,993 
(29,997) 

(7,322) 
41 ,582 

(509,270) 
327 , 139 
(24,251) 

3,797 
(202,585) 
244,147 

(3,000) 
39,148 
67,101 
(4,602) 

( 1 18) 
5,979 
1 ,054 

105,584 

349,7 1 1  
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Williston State College 

Actual Expenses 
2017-2U1S-Appropmifed I 

General and Special Funds Budget Request I Special Funding Actual 

Appropriated Funding $ 8,504,41 4 
4%/4% Salary Increases -

Base Adjustments - Funding Formula -
Total Appropriated Funding/Request 8,504,41 4 
Special Funds Budget (not used as a metric prior to 1 7-1 9) 20,071 ,71 1 
4%/4% salary increase requested -

Base Payroll adjustments -
Other changes In estimated Income (primarily TrainND) 4,226,581 

Remove prior biennium capital asset carryover -
special Funas Actuals , Request $ 24,298,292 

Total All Special - Appropriated funds 32,802,706 

Decreased Funding (1,925,428) 

Budget Request 
.co, 9-.c, GF Budget 

Request 

$ 8,360,503 

252,01 4 
1 ,289,220 

9,901 ,737 

1 9,855,598 
591 ,261 

(1 ,067,630) 

4,442,694 

(21 6,1 1 3) 

$ 23,605,81 0 
33,507,547 

(1,220,587) 
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Wil liston State College 

229-1 7 
Formal 1 7-1 - Noncompliance with Procurement Rules 
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Condition: WSC d id not properly procure five of the eleven items in the 
procurement transactions that we reviewed (total ing $308,409). 

Effect: Without properly procuring commodities and services, there was 
noncompliance with the WSC Purchasing Policy, NOUS procedures, and 
u lt imately, noncompliance with NOCC chapter 54-44.4. 

Cause: Will iston State College d id not fully understand what was required .for the 
d ifferent purchasing thresholds. 

· ' 

Criteria: NOCC section 1 5-1 0-1 7 part 5 ,  states in part, that t�� SBt.fE may 
determine pol icy for purchasing by the University System in coofCif inati@� with 0MB 
as provided by NOCC chapter 54-44.4. 

NOUS Procedure 803. 1 ,  part 3 states in  part that comm0dity purchases greater 
than $1 0,000 but less than $50,000, requiring if1fE>rmal qu tes or proposals from 
more than one vendor shal l be solicited . If quotes ar�not received from more than 
one _vendor, the Alternate Procurement Request form, or other non-competitive 
exception document is required . I n  addition, co oe:lity purchases of $50,000 and 
greater must be purchased from formal eids or � request for proposal .  For service 
purchases greater than $1 0,000 but less t�an$1 00,000 requiring informal quotes 
or proposals from more than one v.ene.lor shall be sol icited . If quotes are not 
received from more than one vendor, the 1Altemate Procurement Request form,  or 
other non-competitive excepti@n document is required . In addition ,  service 
purchases of $1 00,000 and greatef must be purchased from formal bids or a 
request for proposal .  f 

' '  

WSC Purchasing P-01 icy states in  part that commodity purchases greater than 
$2 ,500 but less than $45,000, require no fewer than three vendors to submit oral 
or  written informal ,bids or proposals (when feasible). If three bids cannot be 
obtained , written .justification must be provided . Purchases over $25,000 require 
formal ,  sealed bids. 

Recommendation: We recommend that WSC properly procure commodities and 
services in compliance with NDCC, NOUS requirements and the WSC Purchasing 
Policy. 

Williston State College Response: 

Agree - Implemented December 201 8  

Th e  CFO, will implement a corrective action plan that includes correspondence 
with Budget Managers to ensure compliance with NDCC, NOUS and a revised 
WSC Purchasing Policy. This corrective action plan will be placing requirements 



Williston State College 
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on purchasing /AW NDCC, NOUS and WSC Policy. Implementation has begun, 
as of 8/1/2018, and will include training on SBHE 803.4 thresholds effective 
4/01/2018 and a review of purchase order requirements. This change in College 
policy will take approximately four months to complete. 

Full implementation on 12/31/2018 and training for the entire faculty and staff 
followed on January 4, 2019. 

Informal #1 - Inadequate Monitoring of Access Roles 
.. ,

, } · ·:, 1 I 
Condition: WSC is not properly monitoring access roles in the human capital 
management and financial environments of PeopleSoft. There t're tmployees 
who had access in these two environments to roles that sho,1:1ld ©t have had 
access. 

/:: - ' ,' - _,. / ·  
Effect: There is noncompliance with NDUS procedure �9�1 2,1 and lack of good , . r i nternal controls. 

Cause: The reviews of the access roles in  PeonleSoft were inadequate. 
- (( ' J .  I � 

-

Criteria: Proper internal controls sho\;Jld ' Ji)rovtde reasonable assurance that 
operations are effective and efficient and iinaneial reporting is reliable. An integral  

\ • part of operational effectiveness an9 ,eff(�l�ricy, as wel l  as ensuring the reliabil ity 
of financial information is requiring that pr'ciper restrictions on the d ifferent levels of 
access are continuously monito �a t� ensure the integrity of the data . Additional ly, 
proper internal controls als9 proviee reasonable assurance of compl iance with 
applicable laws and re.gula ions; .· · 

( .  J. - ,, 
NDUS Procedure 191 2 .1

'5 
identifies ris�s and requires coordinators to revi�w 

procedures, keep CUllfent on potential threats, and conduct regular nsk 
assessment and ,an,,annual evaluation to ensure ongoing compliance.  

/- . } 

RecorrJmetidat{on: We recommend that WSC continuously monitor the access 
role� to' th� !Ju,nan capital management and financial environments of PeopleSoft 
to ensure t�e proper level of access is granted and/or removed in a timely manner 
to Warrant proper segregation of duties. 

Williston State College Response: 

Agree - On-Going Review and Adjustment 

Access Control Officers, Finance, HRMS, and Campus solutions, will review 
access roles pertaining to areas in which they act as Access Control Officer. A 
review of access roles will be completed on a quarterly basis. 
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All changes and new access will be approved to ensure compliance with the NDUS 
procedures and ensure compliance with segregation of duties. Compensating 
controls for Individuals that require conflicting roles will be retained on file with 
NDUS and the compensating control will be reviewed on a monthly basis by the 
access control officer. All review documentation will be signed and maintained by 
the campus. 

Informal #2 - Lack of Blanket Bond Coverage 

Condition: WSC d id not have a blanket bond coverage during our audifperiod .  

Effect: WSC is at risk of losing money, should a loss occur. 
i t  

Cause: WSC fai led to renew their blanket bond coverage with h� North Dakota 
Insurance Department. 

Criteria: NDCC section 26. 1 -2 1 -1 0  states eact} state ag�ncy shal l  apply to be 
bonded in the fund no less often than on a biennial basis or when a change in  
coverage is  requested , whichever occurs first. ,, 

Recommendation: We recommend that WSC �aintain adequate blanket bond 
coverage 

I 
Williston State College Response: 

Agree - Implemented 

The renewal notice'- wa� sen,( tb an email account for an employee that .was no 
longer employed at 'the College. 

/ r 

We have purch,ased the Blanket Bond Coverage and the future renewal notices 
will be sent to the College via U. S. Mail. WSC Controller, will ensure that the 
renewal no/ices aie purchased timely /A W NDCC Section 26. 1-21-10. 

Informal #3 - Inadequate Controls Surrounding Til l Funds 

Condition: WSC did not have adequate controls to ensure proper safeguarding of 
ti l l  funds. During fiscal year 201 7, WSC could not account for $1 ,000 in their athletic 
ti l l  fund and had to write off the amount. 

Effect: WSC is susceptible to an increased risk of theft or fraud occurring and not 
being detected in a timely manner . 
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Cause: WSC d id not implement appropriate controls fo r  al l  t i l l  funds. 
fj ,30 

Criteria: COSO Internal Control - I ntegrated Framework section on Transaction 
Control Activities states in part that controls for cash and other assets are secured 
physical ly (e.g. i n  a locked or guarded storage area with physical access restricted 
to authorized personnel) and are period ical ly counted and compared with amounts 
shown on control records. 

Recommendation: We recommend that WSC ensure adequate co,..ntrojs are 
implemented to safeguard till funds. 

� , , ,._. . 
Williston State College Response: 

Agree - Implemented April 201 7  / 
,.. ) ) ; 

( I 

Surprise till fund counts are performed by an indivi<j (i out · ide ;he cashiering 
office. Surprise count dates are determined by the incle .,.e9tJent individual and 
performed on a quarterly basis at a minimum. A . . 

, ·  

Informal #4 - Inadequate Controls Surr6unding ;Equipment 
I ., 

Condition: WSC does not have aJ�uate controls in place surround ing 
• equipment: , ( -

• Documentation was lacking 1to prove that an annual inventory had been �- •.  
performed for all de�artmentsi J. 

• Inadequate documentatiQn §howing the ind ividual who performed the 
inventory and the sclbse�uent independent approval of the departmental 
inventory; and -' l . - . _) · 

• Equipment v.Jas nof..removed from PeopleSoft in  a timely manner. 
i ' ) ,, . 

Effect: There is, nGmcdmpliance with NDCC and an increased risk of theft of 
equipment goir(g unnoticed . 

·" ' .. . J .  

Cause: Thi_s was an oversight by WSC. 
\ ,' 

Criteria: NDCC section 44-04-07 states in part that the person in  charge of any 
institution shall mainta in ,  or cause to be maintained , a complete and current 
inventory record of al l  property of sufficient value and permanence to make such 
inventory record practical .  Each year such person shal l  make a complete inventory 
of al l  such property, and shal l  maintain such inventory, with a person's certificate 
thereto attached , as to the correctness of same, in the files and records of the 
institution. 

The Committee of Sponsoring Organizations (COSO) of the Treadway . • 



• 

Williston State College 

229-1 7 If 3/ 
Commission publ ication Internal Control - I ntegrated Framework states that proper 
design and implementation of internal control pol icies and procedures for 
performance measures, segregation of duties, approval , monitoring, and 
verification methods are necessary to ensure objectives are effectively 
achieved . Proper internal control reduces the risk of asset loss and helps ensure 
the rel iabi l ity of the financial statements. 

Recommendation: We recommend that WSC implement controls to ensure that 
there is proper documentation of departmental inventories, including the 
individual(s) performing and approving the inventories and equipment/is U/!)_dated 
in PeopleSoft timely. 

Williston State College Response: 

Agree 
. /  The new CFO will review existing controls; and amJlyze internal control 

weaknesses. The Financial Management Acc@untant will ensure proper 
documentation and completion of these inventories b the Department Managers 
on an annual basis and reviewed by the CFO. ( 1 ' 

l 
Upon completion of annual inventories, the Financial Management Accountant will 
save these inventories and reconci�e any differences between Peoplesoft and 
inventory results. If changes are f1ee.ded, the Financial Management Accountant 
will submit the changes to the ctphtrpller or CFO for approval of the timely entry 
into Peoplesoft. 

Prior Recommen�ation , #1 - Lack of Controls Surrounding Cash and 
Revenues 

Condition: DuHng the fiscal year 201 2-201 3 and subsequent audits, we noted a 
lack of controls ·sufround ing cash and revenues. 

Current Status : 
WSC lack�d controls in the fol lowing areas surround ing cash and revenue: 

• Adequate reconcil iations of student finance to the general ledger to the bank 
statements are not being performed ; 

• Reconcil iations of marketplace to the general ledger are not being 
performed on a monthly basis; 

• Receipts are not being deposited t imely ( 1 9% ); and 
• Cred it card settlement reports d id not agree to the cred it card receipts in 

PeopleSoft (9% ). 
o What is this for, is this receiving payments after the ti l l  is closed? 
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Effect: WSC is susceptible to an increased risk of theft or fraud occurring and not 
being detected in a timely manner. 

Cause: WSC has not taken steps necessary to review and revise internal controls 
to mitigate the risk of error, theft, or fraud . 

Criteria: The Committee of Sponsoring Organizations of the Treadway 
Commission (COSO) Internal Control - Integrated Framework states that control -� 
activities include approvals, reconcil iations, and segregation of duties. ,,. · 

' . . .I 

NDUS Accounting Manual states in part that cash receipts should b . logged and 
deposited in  the bank dai ly or as dictated by pol icy. Cash rece p sy,f .. various 
departments should be deposited to the Business Office intact, Jn a ijaily basis. 

/ -:-· :';- '  GASB statement 34, paragraph 92 states: "Proprie\a(Y. fund statements of net 
assets and revenues, expenses, and changes in  funa n�}' osition should be 
presented using the economic resources mea� rement fecus and the accrual 
basis of accounting." This can be defined as al l  r.,evenues are recorded when 
�rn�. 

(, 

Recommendation: We recommend wsq ifnnlernent controls to ensure: 

• 

• Adequate reconciliations are pe er:m,,e'd to completely reconcile student A finance to the general ledger ahd the bank statements; W 
• Reconciliation of marketplacjJ· o the general ledger is being performed on 

a monthly basis; 
• Timely deposit of receipt ,: Entf 
• Credit card sett/emeht reports agree to PeopleSoft credit card receipts. 

• J 

t /. 
Williston State Col��ge 'Rflsponse: 

Agree 
, •r :, 

f. f ':., 
I ' ' 

Reconciliations\will be initiated by the Student Finance Associate and submitted 
for r,eview by th1e Controller. This reconciliation will be completed on a monthly 
ba�is. 

\ . ·  
Reconciliations of the marketplace will be completed by the Student Finance 
Associate and reviewed by the controller. This reconciliation will be completed on 
a monthly basis. 

Credit card settlement reports are reconciled by the WSC AP Associate and is 
reviewed for discrepancies and submitted to the Controller for a final review. Any 
discrepancies will be investigated and adjusted as needed upon receipt of 
Controller approval. • 
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Prior Recommendation #2 - Lack of Controls Surrounding Payroll  

Condition: During the fiscal year 201 2-20 1 3  and subsequent audits, we noted a 
lack of controls surrounding payrol l .  

Current Status :  
WSC has inadequate controls in  place surrounding payroll :  

• There is not a documented independent reconcil iation of toe salaries 
entered into PeopleSoft to the approved contracts; and 

• Payroll appointment change forms are not being appr�ved pr.ior to the 
effective date of the change. 

Effect: There is an increased risk of error or fraud in9lud ing t · e possibi l ity that a 
fictitious employee cou ld be created and go undetected ·a tjle normal course of 
business. 

Cause: WSC has fai led to implement proper cor itfiols 1>urround ing payroll .  
) 

Criteria: The Committee of Spons . rin•g organizations of the Treadway 
Commission (COSO) publ ication I nternal Control - Integrated Framework states 
that contro l  activities include approvfllS, fieconciliations, and segregation of duties. 

WSC Human Resource Personnel >Change Form procedure states "personnel 
change forms are due in tHe payrol l  office before a new employee's first day of . ,,, work or before the effective date of any changes. "  

Recommendation: .We recommend WSC strengthen controls surrounding payroll 
by: 

• Performing an independent reconciliation of salaries to approved contracts 
on at lf;Jast an ,annual basis; and 

• Obtain aRproval for payroll appointment changes prior to the effective date 
of the change. 

Williston State College Response: 

Agree - Implemented 7/1/2018  

The WSC Payroll associate will review the payroll contracts prior to entry into 
Peoplesoft. The CFO will review the entries into Peoplesoft and a reconciliation to 
these contracts will be documented. Salaries and Wages will be reconciled to the 
Contract and/or any payroll change forms. The CFO will also conduct a review of 
the semi-monthly payroll amounts and save the reconciliation. 
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Any changes to employment will be initiated by the Supervisor and approved by 
the Department Manager. The document is submitted to the CFO and Final 
approval is the President of the College. 

Prior Recommendation #3 - Lack of Controls Surrounding Expenditures 

Condition: During the fiscal year 201 2-201 3 and subsequent audits, we noted a 
lack of controls surround ing expenditures. 

,, .  
Current Status :  ,,, 
WSC has weak controls i n  place surrounding expenditures, specificallYi: 

• 7 out of 32 journal entries (22%) d id not have proper approv�J ; an 
• Several  ind ividuals in  the Business Office had access on Req�leSoft to 

void/reissue checks. These employees do not have _an��s�flsibi l ities in 
the check voiding/reissuing processes. ,,,�· ' · · 

Effect: WSC is susceptible to an increase risk of error, " uq,, or abuse occurring 
and going undetected or  not being caught in a ti�ly mann�r. 

Cause: WSC has not taken steps necessary,rt© review and revise its internal 
controls to el iminate or mitigate its internal <;,<>nfr� pisk . 

Criteria: The Committee of Spans ring ·organizations of the Treadway 
Commission (COSO) I nternal Cont,.o - tntegrated Framework states control 
activities include approvals. . (. , ,:, 

I r> 
NOUS Procedure 1 901 .2 pal'it . 4.t iates in part that access to information and 
devices is granted to autholiize 'N0US personnel as necessary for the performance 
of their duties and such �9cess §hould be based on minimal need to perform those 
duties. .,. ," · ' 

./- -=  
. ', 

Recommenda!i6n: . yve recommend WSC implement controls surrounding 
expenditures to eQsµre there is: 

• /J, st¥Jnda(dized approval process for journal entries; and 
• A rev.it3w1 of the access roles for voiding/reissuing checks to ensure only , thosf3 necessary individuals have access. 
' ' 

Williston State College Response: 

Agree - Implemented 07/01/2018 

Expenditures will be reviewed and approved by the appropriate department 
managers for approval review of the required documentation. After department 
approval the expenditure is submitted for final review by the Controller, CFO or 

• 

• 

Financial Accountant/ Analyst based upon approval requirements. 
• ONL journal entries will be have a secondary review from the preparer by the 
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Controller, CFO or Financial Accountant/Analyst. 

Agree - Implemented 07/01/2018 
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Access Roles in PeopleSoft will be reviewed quarterly by the division(s) access 
control officer. Appropriate access roles will be maintained according to position 
requirements. Compensating control will be in place as needed. 

Prior Recommendation #14 - Lack of Controls Surrounding Pure ase Card - ' 
Expenditures 

Condition: During the fiscal year  201 2-201 3 and subsequent audfts , \Ye noted a 
lack of controls surrounding purchase card expenditures. 

Current Status : 
WSC has weak controls in  place surrounding 
specifical ly: 

/ 
expenditures, 

• The agency statement was not signed by tHe card administrator indicating 
that it was reconci led to the ind ividual card hol�e'r statements (53%); and 

• There is no pol icy or procedure in  lace . en a temporary or permanent 
change to the credit l imit of an imdividua! s purchase card is increased or 
decreased . 

Effect: The risk of misstatement, fraud , ,and noncompliance are increased with 
inadequate reviews, inades:iuate :0r missing documentation ,  and lack of proper 
controls. WSC exposes itse'� ,o risj< 6f loss, potential l iabi l ities, and damage to their 
reputation,  whether due to errofi, theft or fraud 

t 

Cause: Adequate r�fO�cil iftions and supporting documentation for purchase card 
transactions are nof oeing maintained . 

'j I 

Criteria: Th� Committee of Sponsoring Organizations (COSO) of the Treadway 
Commission publ ication I nterna l  Control - I ntegrated Framework states that control 
actiyities are the actions establ ished through pol icies and procedures that help 
ensure that management's directives to m itigate risks to the achievement of 
objectives �re carried out. They may be preventive or detective in nature and may 
encompass a range of manual and automated activities such as authorizations and 
approvals, verifications, reconcil iations, and business performance reviews. 

OMB's Fiscal and Administrative Policy #300 Purchasing Card,  in part states card 
administrators should run an agency statement with the state's current card 
provider, reconcile it to the ind ividual statements and sign the agency statement 
denoting reconcil iation .  

• Recommendation: We recommend WSC strengthen controls surrounding 
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• Ensuring the card administrator reconciles the individual statements with 

the agency statement and signs off to the card statement; and 
• Develop a policy or procedure for the temporary or permanent changes to 

credit limits to individual's cards. 

Williston State College Response: 

Agree - Implemented 7/1/2018  . · • l· · . : 
WSC has adopted OMB's Fiscal Administrative Policy #300. Departme6t B�dget 
managers ensure all required supporting documentation and re�nciliation is 
completed by the individual P-Card Holder and submitted to the AffA . sij!ei�te. AP 
A�sociate will reconcile ��e {!-card statements, invest�gate any �sen '{Dflnc! es, and 
sign off on the reconciliat10n. CFO/Controller will neffofi, • .  'fii, .al review and 
approval prior to posting. 

WSC adopted the NDUS Purchase Card Char)'g_e Requ , st form. Department 
Budget Managers approve and submit the Change · Request form to the CFO for 
approval. CFO forwards the request form to t · .- P-(lard administrator who then 
enters the corresponding changes. it.i- • \ 1 

, (  

I -
. ' , 

'y 

Prior Recommendation #5 . 1- Inadequate Controls over Non-Cash 
Adjustments ·;; ·, ; •·� 

� ✓ 

Condition: During the fiscal yea� ·2c>1 2-201 3 and subsequent aud its, we noted a 
lack of controls surrpun9..�n� nori-cash adjustments . 

.( , 
Current Status:  ) . .  

Controls surrounding non-cash credit adjustments are inadequate, specifical ly, we 
noted there �s not adequate supporting documentation for non-cash cred it 
adjustments "to stuaent accounts maintained on fi le. 

_ , .-' .  t ·  J ·' , 
E�ct: W9C lacks assurance regarding the propriety of non-cash adjustments 
rec�rded Ao student accounts and erroneous adjustments could be recorded 
without detection. 

Cause: WSC has not adequately developed and implemented proper internal 
controls surrounding non-cash adjustments. 

• 

• 

Criteria: Committee of Sponsoring Organizations (COSO) of the Treadway 
Commission publication Internal Control - I ntegrated Framework states that proper 
design and implementation of internal control pol icies and procedures for 
performance measures, segregation of duties, approval ,  monitoring, and • 
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verification methods are necessary to ensure objectives are effectively achieved . 

Recommendation: We recommend WSC strengthen controls surrounding non
cash credit adjustments posted to student accounts to ensure supporting 
documentation is maintained for all non-cash credit adjustments. 

Williston State College Response: 

Agree - Implemented 7/1/2018 
j 

Director of Residence Life is responsible for obtaining supporting doc_ ifnentafion 
for non-cash adjustment transactions from the THO (housing) Syster;n that 
interfaces with Campus Solutions student accounts. WSC s c5e'ated the 
Residence Life Change Request form to indicate the change, s,t dent vSignature is 
received, and the corresponding form is saved to the studen file. ,. 

' 
Other than housing requests, originating department wifl r;om lete the Non-Cash 
Adjustment form documenting the reason for then.on-cash aajustment. Controller 
will review all changes prior to the manual posting 

' /) ' , 
Prior Recommendation #6 - Lack of Suppo�ibg Documentation 

Condition: During the fiscal year 2014-201 5  audit , we noted that WSC did not 
have adequate supporting document1tion to substantiate transactions. 

Current Status: / 

WSC lacked supporting do�umt:;ntations for the following transactions: 
• Documentatipn pf ir-1o ividuals present for team travel meals was not 

provided for travel e�penses; 
• Request for trav�I forms are not being completed prior to employee travel ;  

and 1 · 
• General 11egger transactions were missing supporting documentation. 

Effect: Unsupported accounting transactions increases the risk of misstated 
financial statements and al lows for fraud , waste, and abuse to occur without 
detection .  

Cause: WSC is  not ensuring that a l l  supporting documents are obtained prior to 
payment. 

Criteria: NDCC section 54-46-05 states in part that the head of each agency shal l 
make and maintain records containing adequate and proper documentation of the 
organization ,  functions, policies, decisions, procedures, and essential transactions 
of the agency designed to furnish information to protect the legal and financial 
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rights of the state and of persons directly affected by the agency's activities. 
NDCC section 44-08-04 states in part that a h igher education athletic team or 
organization may be submitted for payment on a team or group travel expense 
report for team meals including coaches, tra iners and other employees. 
The Committee of Sponsoring Organizations (COSO) of the Treadway 
Commissions publication Internal Control - Integrated Framework states in part 
that management must also determine how much documentation is needed to 
assess the effectiveness of internal control .  Some level of documentation i� c!,lways 
necessary to assure management that the components of internal contrd>I' are in  
place and functioning. e ✓-

• 

WSC Staff Handbook states in part that a "request for travel" form.{rfilllst lie fi l led 
out and signatures secured prior to leaving. . l 
Recommendation: We recommend that WSC maintai ,... • c mentation for all 
transactions to ensure an adequate audit trail is availabl!3. 

Williston State College Response: 

Agree - Documentation of team travel meals impleme9ted 02/01/201 8  
( 1 _ J  

Team travel rosters are provided with a I •�am travel payment requests. The 
department budget manager is respon ible fof 'ensuring team travel rosters are 
provided. WSC Controller or AP As,sQc·ate 'will review to ensure all rosters are • 
attached. t . · 

Request for travel forms - -Gyrr£?e��luation of the Travel request form is being 
considered at Cabinet anaftheir recommendations will be implemented upon 
completion of their r(���-

-
l 

General Ledger tran��tigns - Implemented 7/1/2018. 

WSC Control/el- · r, CF,O, will ensure that general ledger transactions have all of the 
required supporting'documentation during the final review. 

' I \ 
_-'6,,.;,1

"' 

• ) 

• • 
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20 1 7-1 9 Base Leve l and 201 9-2 1  Budget Req uest 

Genera l  Fund 201 7-1 9 Base Level Requested Adjustments 201 9-21 Needs-Based Budget Request 

Campus Operations 

Capital Assets 

Tota l State Genera l  Fund 

Campus Operation 

Capital Assets 

Tota l Special Fund 

$30, 1 82 , 924 

$ 4 1 7 ,673 

$30 ,600 , 597 

$71 ,487 , 1 1 0 

$ 1 , 504 , 888 

$72 , 99 1 , 998 

$504 , 387 

$504 , 387 

($3, 567,473) 

($ 1 0 , 348) 

($3 , 577 , 82 1 )  

$30 ,687 , 3 1 1 

$ 4 1 7 ,673 

$31 , 1 04 , 984 

$67 , 9 1 9 ,637 

$ 1 ,494 , 540 

$69 ,4 1 4 , 1 77 

1 .  General Fund Requested Adjustments consist of a $1 , 326, 732 increase for a 4% per year salary increase and funding formula reduction of 
($822, 345). 

2 
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Eng rossed H B 1 003 Com pared to 201 9-2 1  Needs Based Budget Req uest 

201 9-21 Needs Based 201 9-21 Engrossed HB1 003 Difference 

Campus Operat ions $30 , 687 , 3 1 1 $30,477 , 703 ($209 , 608) 

Capita l  Assets $ 4 1 7 , 673 $ 4 1 7 , 673 $ 0 

Capita l  Bu i ld ing  Fund $ 0 $ 0 $ 0 

Tota l  State General Fund $3 1 , 1 04 , 984 $30 ;895 , 376 ($209, 608) 

1 .  Genera l  Fund Engrossed H B 1 003 fi rst removes the requested i ncrease of ($504 ,387) . It i ncludes fund ing for a 2% per year salary i ncrease of $536 , 1 67 ;  
i ncreased cost to  mainta in  health i nsurance of $580 ,957 ;  and a fund ing formula reduct ion of  ($822 ,345) due to  decl i ne i n  credit hour  production .  

201 9-21 Needs Based 201 9-21 Engrossed HB1 003 D ifference 
Campus Operations $67 , 9 1 9 , 637 $66 , 745 , 1 56 ($ 1 , 1 74 ,481 ) 

Capita l  Assets $ 1 ,494 , 540 $ 1 , 504 , 888 $ 1 0 , 348 

Capital Bu i l d i ng Fund $ 0 $ 1 , 679 , 082 $ 1 , 679 , 082 

Tota l Specia l  Fund $69 ,4 1 4 , 1 77 $69 ,929 , 1 26 $ 5 1 4 , 949 

1 .  Special Fund Engrossed H B 1 003 fi rst removes the requested 4% per year salary i ncrease of ($1 ,563 ,087) , but then i ncludes authority for a 2% per year 
salary i ncrease of $684 ,88 1 ,  and an addit ional $793, 1 1 2 to mainta in  employee health i nsurance. 

2 . I nc ludes funds from the Bank of North Dakota of $425 ,093 and a dedicated 1 % tuit ion i ncrease of $4 1 3 ,848 matched by operat ional  funds of $839,54 1  for 
Tier I I  Capital Bu i ld ing funds for extraord inary repai rs and deferred maintenance projects . 

3 



BSC su pports SBH E budget i n it iatives not i n  
Engrossed H B  1 003 

1 .  Base adj ustment :  1 FTE Col lege & Career Dev Coord i nator $ 1 2 1  K 
• Engage secondary students regard i ng workforce opportun it ies i n  emerg i ng , 

crit ica l  need careers 

2 .  One-t ime adjustment :  $ 1  M for academ ic  tech no logy and i nfrastructu re 
• Last b ien n i um  budget reduct ion d isrupted equ i pment rep lacement cycle .  

• Fund i ng needed to support student success and expectation . 

3 .  Cap ita l P roject :  $SOOK for card access system 
• Safer more secu re envi ronment for students and emp loyees 

• #4 ran ked campus project request for the SBH E 

J{ 13 Io o.3 t35c_ 
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BSC su pports SBH E i n it iat ives not i n  
Eng rossed H B  1 003 ,  cont .  

1 .  Env is ion  2030 System I n it iat ives 
• $4M (one-t ime) fo r h ig h  prio rity prog rams and  i n it iatives 

• Funds used to deve lop cou rses , p rog rams ,  and cert ifi cates to 
meet N D's most crit ica l  workforce needs .  

• $1  M (base) for scho la rsh i ps in  crit ica l need , h ig h-demand 
areas 

II f> I t>o3 A.sc. 
3 -JS-11 
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BSC su pports workforce deve lopment b i l ls 

• BSC supports two b i l l s that provide g rant and scho larsh i p  funds to he lp  
deve lop and imp lement a ski l led workforce . 

• SB  2039 transfers $ 1  OM from B N D  profits to estab l ish  sk i l led workforce scho larsh ip  
p rog ram .  

• Scho larsh i ps a re better fo r recru it i ng students 

• H B  1 1 7 1 transfers $ 1  OM from B N D  profits to estab l ish  sk i l led workforce g rant 
p rog ram .  

• Both b i l l s  fit with the N D  Workforce Deve lopment Counc i l  
recommendat ions from October 20 1 8 to  deve lop a workforce equ i pped 
with the ski l l s needed to succeed today and th rive and g row i n  the 
futu re .  

6 
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Need for tu it ion  
i ncrease 

RA 10°3 t3.s c 
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• Cover student share of sa lary, 
hea lth i nsu rance i ncreases 

• Susta i n  p rog rams and serv ices 

• More flexi b i l ity on sett i ng tu it ion  

7 
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BSC Student Profi le  Fa l l  20 1 8 

Prog rams 

Li bera l  Arts 1 1 08 
Tech n ica l  1 52 1  
BAS 20 1 
Non-deg ree 948 

Early entry 603 
Other 345 

Tota l 3778 

Mode of Education  Del ivery 

On campus 
B lended (f2f+on l i ne) 

On campus 

1 3 1 3  
770 

2083 

Class leve l 

Freshman 
Sophomore 
Jun ior  
Sen io r  

Gender 
Female 

Ma le 

Distance/on l i ne on ly 
I n  N D  
Out-of-state 

1 995 
1 585 

38 
1 60 

1 644 

2 1 34 

1 695 
1 1 02 
593 

JI/) (003 iSc.. 
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BSC com m itted to veterans ,  m i l i ta ry 

• 20 1 7- 1 8 :  209 veterans and  dependents attend i ng  BSC 
• Represent 25 states 

• En ro l led i n  3 1  p rog rams 
• 6 i n  Cybersecu rity and Computer Networks 
• 65 i n  Energy-re lated prog rams 

• 1 03 active d uty m i l ita ry i n  2 1  BSC prog rams 
• Al l b ranches , 33 states represented 

• 20 1 3-p resent :  733 veterans attend i ng  BSC 

• Ch ief D istance Learn i ng  and M i l ita ry Affa i rs Officer  Lane H u ber  
served as  p res ident  of Consort i um  of C iv i l i an  M i l ita ry Ed ucato rs 

9 



G rad uation  rates and retention  

Graduation rate 

Retention rate FT 

*Fall 201 5  IPEDS cohort 
**Fall 201 7  cohort 

' 

' 

BSC 

53%* 

67%** 

4 1 %** 

*** Fall 201 3  cohort, National Center for Education Statistics, IPEDS 
I Fall 201 5  cohort, National Center for Education Statistics, IPEOS 

ND Cmty 
Col leges 

37%*** 

59
%f 

National  
Average 

23 .6%*** 

44 . 3%f 

,f/ 8 /003 /35 C-
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Desti nat ion  of N D  H i gh  Schoo l  G rad uates f3 11 

Fal l  201 8 

BSC 

NDSU 

NDSCS 

MiSU 

LRSC 

vcsu 

MaSU 

Total fi rst-time 
Total first-time 

freshmen 
freshmen from ND 

864 806 

2275 796 

1 835 677 

608 335 

397 266 

326 233 

205 1 6 1  

1 65 1 22 

1 8 1 1 1 4  

1 79 92 

1 39 76 

% of first-time 
freshmen from ND 
with total fi rst-time 
freshmen 

93.3% 

35% 

36 .9% 

55 . 1 %  

67% 

7 1 .5% 

78 .5% 

73 .9% 

63% 

5 1 .4% 

54 .7% 

Number of ND 
first-time 
freshmen 
enrol l ing d i rectly 
from h igh school 

649 

748 

589 

271  

220 

1 7 1 

1 28 

1 1 6  

89 

69 

62 

% of al l  ND high school 
graduates enrol l ing 
d irectly from high 
school 
Total = 6,981 

9.3% 

1 0 .7% 

8 .4% 

3 .9% 

3 .2% 

2 .4% 

1 . 8% 

1 . 7% 

1 . 3% 

1 %  

.9% 

1 1  



4th week en ro l lment 

PT headcount 1 735 1 689 

FT headcount 224 1 2067 

Tota l 3976 3756 

FTE l 2855 2659 

Tota l Credit Hours 42,907 39,683 

1 738 +49 +3% 

2040 -27 - 1 % 

3778 +22 +1 % 

2645 - 1 4  - 1 % 

39 , 1 67 -51 6  -1 % 

1 2  



BSC student en ro l lment (N D) 

Divide 
9 

Williams 
30 

McKenzie 
29 

Bowman 
1 6  

Stark 
1 1 2  

Hettinger 
23 

Adams 
7 

Grant 
27 

Bottineau 
1 8  

McHenry 
20 

Logan 
1 3  

McIntosh 
29 

Stutsman 
61 

Cavalier 
2 

Lamour• 
5 

Dickey 
7 

• 
Walsh 

3 
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BSC student en ro l lment {U .S . )  
J .-.J. 5 - cJ-Vr f  
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Montana 
49 

North Dakota 
3 1 02 

South Dakota 
35 

Nebraska 
1 3  

CANADA 
Alberta 1 
�ewan 5 

Florid 
24 

. . . 
,: Armed Pei� Europe 2 
· .Armed Forces Pacific 1 
t-¾:~-� ""' <>,., � ... "' 
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BSC's i nternationa l  footpri nt 
• I nternationa l  non-cred it tra i n i ng i n  Austra l i a  and  New Zea land 
• Recent ly selected to  operate the Nationa l  Power Academy i n  Dammam ,  Saud i  Arab ia  

EGYPT 

SIJOAN 

.-

SYRIA 

·- -. 
IAAO 

Jeddah Mecca 
• • •rail 

Abha. 
Jiun. 

£.RllREA .-• ,.,.., •. 
ETHIOPIA l>JO'IOOTI 

1$0 

YEMEN 

Of.Wt 

Arabian Sea 

Au stralia 

W estorn 
Australia 

Perth 

Darw111 

Norlh cm 
T erritory 

So h 
Aus ra 1a 

A 

ca,rns 

Queensland 

Brisbane 

New South 
Walos Sydn ey 

ai e Cao rra 
Victori n 

Melhourne 

C 

/ DV.3 /35C.. 

3 -,J.S -1 9  
pJ IS 

A - d 

if'� 1 - -- SOMALIA Hobart New Zealand 
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Respons ive and 
i n novative 

If 8 / OD3 f3 5 C--

3 -.},5 - cJ.. Of f 

fJ I� 

• Cybersecu rity expans ion 

• Nat iona l  Power Academy 

• Po lytech n ic trans it ion  

16 



BSC does more with less 

• 3 rd l a rgest N OUS i nst itut ion  

• Less base fu nd i ng per student than  other  cam puses 

BSC funding per student count compared to NOUS average 

BSC 

NOUS average 

Percent d ifference 

Per FTE 

$ 1 2 , 026 

$ 1 4 , 1 1 1  

- 1 5% 

Per headcount 

$8 , 347 

$ 1 1 , 1 72 

-25% 

201 7- 1 9  General Fund Appropriation and Fall 201 7  and Spring 201 8  NOUS enrollment reports 

,H /;  /t> 03 /?J S C. 

3 - JS- I f  

1!J 1 7 
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/OD_J BSC 
3-,J,S- 1 9  

Tech n ica l  prog ram p lacement rates 
First Destination Reports 201 7 and 2018  

fJ I (  

201 8 

201 7 

Respondents Average wage* Wage range** 

Lowest: $ 1 2 . 50 
(Techn ical Stud ies) 

658 
$24 .26/hour 

H ighest: $44 . 37 
(Energy Management) 

Lowest: $9 . 33/hour  
(Techn ical Stud ies) 

574 $22 . 87/hour 
H ighest: $4 1 .4 1 /hour  

(Petro leum Product ion 
Technology) 

Employed 
in field 

84% 

93% 

Employed 
overal l  

1 00% 

99% 

*In 201 7, 272 respondents (4 1 %) provided wage information; in 201 8, 294 respondents (51 %) provided wage information. 
**In 201 7, 41 program areas were represented; in 201 8, 37 program areas were represented. 
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Provid i ng students with opt ions 

Li bera l  Arts Transfer Programs 

• 29% of BSC students 
• Seamless transfer  to N OUS 

i nstitut ions 
• 50+ areas of study 
• Severa l  4-year co l laborative 

prog rams on campus 

Career & Techn ica l  Programs 

• 40°/o of BSC students 
• Career ready i n  2 years or less 
• 45+ prog rams 
• On l i ne  and on-campus 

(003 .85C-
3 ·-�5 - 19 
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Meeti ng  needs of N D  and  em p loyers 

• Po lytech n ic pu rsu it 

• BSC a l ready offers Energy Management and Cyber BAS deg rees 
• SBHE approva l for th i rd i n  Geomat ics ( unfunded ) 

• BAS creates pathways for techn i cians to move i nto manageria l  
posit ions without havi ng to start over i n  order  to earn a bache lor  
deg ree . 

• BAS meets emp loyer- ident ified need for i ncreas i ng ly sk i l led workers 
at techn ician  leve l 

20  
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Meeti ng  needs of N D  and em p loyers 

�afton• 

Grand Forl<s 
Haryey 

� 
Mayville 

-

w 
•Oakes 

KEY: 

• Dakota Nursing 
Program Partner 
Campuses 

• Dakota Nursing 
Program 
Associate Sites 
201 7-201 8 

• Wahpeton 

. A,hley L 
-�--+----___:___:_____ l 

Nu rs i ng  
• Dakota Nu rs ing  Prog ram 

• Consorti um to share facu lty 

• BSC remote s ites 
• Hazen 

• Harvey 

• Ash ley 
• Garr ison 

• Hett i nger 

• $ 1  00K USDA nu rs ing  g rant 
• Roving s imu lat ion lab 

n 



Col laborative fac i l i t ies 

• B ismarck Pub l ic Schoo ls Career Academy and  BSC 
Tech n ica l Cente r  

• Statewide mode l  of co l laboration  

</-I /3 /OD3 /35  e 
3 - ,J,S- I'/ 

fJ ;;,;;__ 

• An n ua l ly expose thousands of students to tech n ica l p rog rams 
they can pu rsue at  BSC 

• BSC Aquat ic and  We l l ness Center  

• M D U  Resou rces Commun ity Bowl 

2 2  



Col laborative prog rams 

• Bache lo r  deg rees o n  campus 

cH.B /�D3 ./35C 

3 -JiS-l'I 

;_;;_3 

• Approximate ly 30 DSU ,  M iSU  and VCSU deg rees on BSC campus 

• Art icu lat ion ag reements with U n ivers i ty of Mary 

• Dakota N u rs i ng  P rog ram 
• Consort i um  to share facu lty 

• Partnered with WSC ,  LRSC and DCB 
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Hea lthcare cris is  

• C ri t ica l  shortage of n u rses and CNAs ,  s u rg techs ,  M l  Ts , 
EMTs,  etc . 

• BSC downtown hea lth sciences faci l i ty lease up  
September  20 1 9 

• SBH E approved campa ig n to renovate campus faci l i ty 

• $ 1 0 . 5M needed for renovat ion and expans ion  



Hea lth Sc iences on cam pus 

• N u rs i ng 

J/ /J I O D.) Jj5e_ 

3 - J5 -l9 

/_:! ,JS 

• S u rg ica l  Tech no logy 

• Paramed ic/EMT 

• Med ica l  Lab Tech 

/ 
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Hea lth Sc iences en ro l lments 
3 -JS- J 7 

fJ �� 

BSC's health 

science 
programs 

Pract ica l  Nu rse (LPN)  

Associate deg ree 
nu rse (AON/RN )** 

CNA 

M LT 

Paramed ic/EMS 

Surg ica l Tech 

TOTAL 

Fal l  201 8 

declared majors 

1 22 

96 

64 

24 

1 5  

23 

344 

Current program 

capacity 

60 

60 

64 

1 6  

60 

1 6  

276 

Estimated growth 
potential* 

84+ 

84+ 

80 

24 

75 

32 

379+ 

*Limited to available clinical sites, number of faculty and facility size. 
**For each additional FT nursing faculty hired, 24 additional students can be 
added. 
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Hea lth Sc ience Cost Sum mary 

Project Purchase and  Renovation Cost 

Pu rchase p r i ce $ 6,481,000 

+ Renovat i on  costs $ 5,000,000 

Tota l P u rchase + Renovat i on  

- Donat ion  

Net Project Cost 

Annua l  lease expense 

$ 1 1,48 1,000 

$ ( 1,000,000) 

$ 10,481,000 

$ 400,000 per yea r  

d-/b I ov.3 /3J c_ 

!; -J-.5 - 1 1  

fj J ? 
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3 - .J.5- /'1  

Sum mary 

• Last two b ien n ia  were cha l leng i ng 

• I n novat ion and agg ressive partnersh i ps moved us forward 

• G ratefu l for leg is lat ive support 

• BSC has the rig ht i n novative model  to d rive workforce deve lopment i n  
B ismarck-Mandan and  western North Dakota 

fJ X  
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Larry C .  Skogen , P res ident 

Larry.Skogen@bismarckstate . edu  

224-543 1 

David C lark ,  Execut ive Vice Pres ident 

david . cla rk@bismarckstate . edu  

224-543 1 

1003 B.sc 
3 - J.s -- 11 
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Senate Appropriations Committee 

Engrossed 2019 HB1003 

System Office Appropriations 

• Academic and CTE Scholarships- Add $2,939,803 from the genera l  fund to award scho larsh ips ea rned by students. 
Tota l a pp ropriation wou ld  be $14,956,552 .  

• System Governance - Restore D i rector of Academic Programs at 1 .00 FTE and $220,000 from the genera l  fund .  
• System Governance - Add D irector of Workforce and Resea rch Deve lopment at 1 .00 FTE a nd $220,000 from the 

genera l  fund .  
• Core Technology Services - Add $539,437 from the genera l  fund for Connect ND  funded posit ions previously 

funded from the student loan trust fund .  
• System Governance - Add $300,000 from the genera l  fund to e l im inate campus assessments for Compl iance office 

and interna l  a ud it department expenses. 
• System Governance - Add $600,000 from the genera l  fund (one-t ime) to rep lace fi na ncia l a id systems. 

Systemwide & I nstitut ion Appropriat ions 
• Funding formu la  - Add VCSU $1,502,330 to correct 2019-2 1 bienn ium (one-time or  ongoing) 
• Funding formu la  - Add $491,850 for WSC $491,850 to correct 2017-19 fund ing .  (one-t ime) 
• Campus Workforce I nitiative Pool - Add $5.0 m i l l ion to deve lop/modify academic & techn ica l offerings to meet 

workforce needs. BSC Po lytechn ic mode l .  DSU dua l-m ission mode l .  On l ine programs.  Workforce examples 
inc lude nu rsing, d ig ita l agricu l ture, energy cert ificates, manufactu ring & cybersecu rity. (one-time)  

• Campus Research I nitiative Pool - Add $10.0 m i l l ion for resea rch into emerging techno logy and new fie lds such as 
UAS, counter UAS, d ig ita l agricu l ture, cybersecu rity, data ana lytics & med ica l a pp l ications .  (one-time)  Merge i nto 
HB1333 a nd/or SB2249? 

• Digita l I n itiative - $5.7 m i l l ion (ongoing & 5 .00 FTE)  
o Add $850,000 each fo r NDSU & UNO  to support exist ing h igh-speed, h igh-capacity resea rch network state 

fund request to increase the Northern Tier h igh capacity data computing network that is critica l to UND  and 
N DSU for the success of the ir  resea rch activities. 

o Add $2 .0 m i l l ion each for NDSU & UND  to support exist ing infrastructure & expand capacity to provide 
expert resources in advanced i nformatics, scientific computing and app l ication deve lopment 

• IT Security - Add $480,000 from the genera l  fund 2 .00 FTE Core Techno logy Services operationa l  secu rity positions 
for proactive identification and response to cybersecurity issues & threats 

• Law School appropriation l ine - Create separate UNO  Law Schoo l appropriat ion l ine and transfer $8,673,059 
genera l  fund from UND  to the new l i ne .  

• Theodore Roosevelt Digitization Project- Add $500,000 to DSU to provide a tota l of $750,000 appropriat ion 
• Accept specia l  funds i ncrease requested by campuses i n  I BARS: 

o BSC $ 1,089,387 
o wsc $4,442,694 

o DCB $3,358,587 
• Digita l Transformation - Add $500,000 of genera l fund to purchase automation tools to assist cam puses i n  

adjust ing to  d igit ization demands .  (one-time)  
• Campus Academic, Technology & I nfrastructure Needs - Add $11,000,000 genera l  fund, ($ 1 .0 m i l l ion per campus) 

to address va rious acade
n

<ic, techno logy, non-capita l infrastructu re or other needs. 
• Common Enrol lment Management System - Add $300,000 genera l  fund for enhanced common app l ication 

inc lud i ng a robust app l ica nt porta l, improved mobi le experience, field va l idation, logica l fie ld routing and 
institutiona l  b ra nd ing ($ 100,000 ongoing & $200,000 one-t ime) 

f l  



• Academic Pathways - Add $300,000 genera l  fund to provide a too l to deve lop academic pathways to d i rect student 
into requ i red courses, improve t imely degree completion, help identify cross- institut ion program sha ring H 13 J r,OJ 
efficiencies. ($ 150,000 ongoing & $150,000 one-time) 5 0.,1., c tJ'({V 

• College & Career Development Coord inators - Add $1,300,000 genera l  fund a nd 11  FTE ( 1 .00 FTE at each � ·lt-1 ,,l � 
institution )  to coord inate with h igh schools and expand ca reer/co l lege counse l i ng at the h igh school leve l .  (ongoing) 

• Common Course Cata log - Add $800,000 genera l  fund and 1 .5  FTE to develop a nd ma inta in  systemwide genera l  
education program cata log to  assist with transferab i l ity, cross-institution program/instructor sha ring, and creation 
of 9n l ine academ ic pathways. ($500,000 ongoing & $300,000 one-t ime) 

• Education /Workforce Development Dashboard - Add $ 150,000 genera l  fund for a sea rchab le, mobi le-friend ly 
educationa l  & workforce dashboa rd to identify high-demand job and re lated NDUS academ ic/techn ica l  programs. 
($50,000 ongoing & $100,000 one-t ime) 

• eProcurement System - Add $2,220,000 genera l fund a nd 1 FTE to implement an  amazon- l ike ma rketp lace tool for 
systemwide purchase of goods & services. Future rea l ized cost savings may he lp offset upfront costs. ($1 .72 
m i l l ion and 1 .00 FTE ongoing & $500,000 one-time) 

Other Bi l l  Sections 
• Section 23 - Tuition caps - Remove tu it ion increase caps. Or, change the in-state rate increase & add 

d ifferentiated tu it ion to exception l ist . 
o Need at least 1 .5  - 3 . 1% per yea r  to cover 2/2% compensation package 
o Need at least 1 .6  - 3 .3% per yea r to cover 2/3% compensation package 

• Minimum amount payable - NDCC 15-18.2-06 Base fund ing - Min imum amount payable exp i res on J une 30, 2019. 
Consider  removing the sunset date or extend ing the date to June 30, 2021 .  

• Sections 5, 6 & 7 - Faci l ity Space and Maintenance Reserves - Remove a l l  three sections or  amend to ensure 
fac i l ity space l im itat ions do not i nh ib it intu itions' a bi l ity to respond to workforce & industry needs 

• 
Faci l ities & Capita l Projects 

Capita l bui lding fund t ier II (section 20) and tier I l l  (Section 21 ) :  
o Match requirements un l ikely to be met fo r many i nstitut ions 
o 7 / 11  institut ions un l i ke ly to ach ieve extraord inary repa i r  match i n  cu rrent bienn i um .  
o Requested Changes: 

• E l im inate or  sign ifica ntly reduce match requ i rements in sections 18, 20 & 21  
• Remove l i nk  to tu it ion increase. Al low institutions to determine tu it ion based on ma rket, budget 

capacity 
• Cla rify e l ig ib le uses for bu i ld ing types & e l ig ib le match language in  session law 
• Consider  comb in ing Tier I I  & Tier I l l  for simp l ic ity of tracking/report ing 
• Add specific authority for capita l projects on "the l ist" 

• Capital projects and bonding request: 
o SBH E-Approved Projects 

• Add NDSCS $30 m i l l ion  Fa rgo Ca reer Academy - donations 
• Add DCB $2 .5  m i l l ion  D in ing Faci l ity - revenue bonds 
• Add UND  $25 m i l l ion  Pa rking lot project - revenue bonds 
• Add UND  $80 m i l l ion  deferred ma intenance projects - ND Bu i ld ing Authority Bonds 

o Other Projects 
• Capita l Bu i l d ing Fund (Tiers) LRSC $3,000,000 Precision Ag Center 
• BSC $ 10,500,000 Hea lth Sciences Bu i ld ing 
• UND  $20 m i l l ion Co l lege of Business & Pub l ic  Admin istration match - Bond ing requested in  SB2297. 

• Authorize UNO to sel l properties: 
o Ga l l e ry Apartments property 
o 1225 Sta nford Road property 

t i  
p� 



House Appropriations Committee - Education and Environmental Division HB  1 003 

Tier I Extraordinary Repairs Tier II Capital Bui lding Fund T ier I l l  Capital Bui lding Fund 

Bose Funding 
2 for  1 I nstitution Capito l 

Formula T ier  I Tuition Bui ld ing al located to Institution Appropriation Matc h at $ 1 0M B N D  Tier I I  2 for 1 I nstitution Extraordinary Match & Required 1 to 1 Funds Funds Tota ls Fund Matc h Tier I l l  Totals 
(Special (Special  ( 1 %/ 1 %) (GF -$4M & Repairs Funds) Matc h Funds) B N D  $SM) 

(General Funds) 

Tota ls 

BSC 4 1 7 ,673 835,346 1 , 253,0 1 9 839 ,54 1 4 1 3,848 425 , 693 1 , 679 ,083 500,000 1 ,000,000 1 ,500,000 4 , 432, 1 02 

DCB 1 1 4 ,007 228,0 1 4 342,02 1 1 78,850 72 ,786 l 06,064 357, 700 500,000 1 ,000,000 1 , 500,000 2, 1 99 ,72 1 

LRSC 1 55 ,367 3 1 0, 734 466, 1 0 1 3 1 4 , 1 38 1 36, 763 1 77 ,375 628,276 500,000 1 ,000,000 1 ,500,000 2 ,594 ,377 

N DSCS 1 ,0 1 2 ,379 2,024, 758 3,037, 1 37 768,99 1 268,296 500 ,695 1 ,537,982 500,000 1 ,000,000 1 , 500,000 6 ,075 , 1 1 9  

wsc 1 97 ,80 1 395 ,602 593, 403 2 1 7 ,906 79 ,959 1 37 ,947 435,8 1 2  500,000 1 ,000,000 1 , 500,000 2 ,529 ,2 1 5  

DSU 409 ,078 8 1 8 , 1 56 1 , 227 ,234 478,82 1 209,959 268,862 957 ,64 1 500,000 1 ,000,000 1 , 500,000 3 ,684,875 

MASU 358,992 7 1 7 ,984 1 ,076 ,976 4 1 6,9 1 6 1 76,887 240,029 833,833 500,000 1 ,000,000 1 , 500,000 3, 4 1 0 ,809 

MISU  899, 620 1 , 799 ,240 2 , 698,860 1 ,02 1 , 4 1 4 448,6 1 3  572,80 1 2 ,042,828 500,000 1 ,000,000 1 , 500,000 6 ,24 1 , 688 

vcsu 408,3 1 9  8 1 6, 638 1 , 224,957 5 1 4 ,343 205,206 309, 1 37 1 ,028, 685 500,000 1 ,000,000 1 , 500,000 3, 753,642 

NDSU 2, 732,244 5 ,464 , 488 8 , 1 96 ,732 6 ,200,906 3,30 1 ,3 1 0  2 ,899 ,596 1 2 , 40 1 ,8 1 1 2 ,250,000 4 ,500,000 6 ,750,000 27,348,543 

U N D  4 ,4 1 1 ,566 8,823, 1 32 1 3 ,234, 698 7 , 696 , 730 3,334,928 4,36 1 ,802 1 5 ,393,459 2 ,250,000 4 ,500,000 6 , 750,000 35,378, 1 57 

TOTAL 1 1 , 1 1 7 ,046 22,234,092 33,35 1 , 1 38 1 8,648,555 8,648,555 1 0,000,000 37,297, 1 1 0  9 ,000,000 1 8,000,000 27,000,000 97,648,248 

Institution Capital Funding Options State Funds $30, 1 1 7,046 
State General Funds 1%/1% Tuition 8,648,555 
North Dakota Building Authority Bonds · State of ND has $2 13  million of available bonding capacity. Institution Match 58,882,647 
Revenue bonds for housing, dining, student union and other facilities or projects. Total $97,648,248 
Proposed Senate Bill 2297 · ND Building Authority Bonds of $ 1 5 1 , 700,000· NDSU· Dunbar Hall $51 , 200,000; VCSU \f\ � 
Communications & Fine Arts Center $32,000,000; NDSU Agriculture products development center and NCI project $64,000,000; 

t 
DSU Pulver Hall project $4, 500,000. ' -
Proposed Senate Bill 2275 ·Establishes a essential infrastructure revolving loan fund. Institutions may borrow through Bank of 

_S> 

North Dakota up to $25,000,000, maximum term is 30 years with an interest rate not to exceed 2% for Infrastructure 
projects(sewer & water lines, storm water infrastructure including curb and gutter construction and road infrastructure . � 

-

$500,000,000 in bonding authority is available to finance the essential infrastructure revolving loan fund for up to 20 years. � 
Private gifts and donations through institution foundations. --



Senate Appropriations Committee 

HB 1 003 Capita l Fund ing Matc h Requi rements 

f/ 8 /0 03 
1/- I - I ? 
S ul.ff� 
-# ( 

House Recommendation 

Tota l Capita l Fund = $97 .6  mi l l ion 
f �  

Tier I 
Tier I I  Capita l Tier I l l  Capita l 

Extraordina ry Tota l Matc hing 
I n stitution 

Repairs 2: 1 
Bu i ld ing F und  Bui lding F und 

Requirements 

Match 
1 : 1 Match 2: 1 Match 

BSC 835,346 839 , 54 1 1 ,000,000 2 ,674,887 

DCB 228,0 1 4  1 78,850 1 ,000,000 1 ,406 ,864 

LRSC 3 1 0 ,734 3 1 4 , 1 38 1 ,000,000 1 , 624,872 

N DSCS 2,024 , 758 768 ,99 1 1 ,000,000 3,793, 749 

wsc 395 , 602 2 1 7 ,906 1 ,000,000 1 , 6 1 3,508 

DSU 8 1 8 , 1 56 478,82 1 1 ,000,000 2,296 , 977 

MASU 7 1 7 , 984 4 1 6 ,9 1 6 1 ,000,000 2, 1 34, 900 

M ISU  1 , 799 , 240 1 ,02 1 ,4 1 4 1 ,000,000 3,820, 654 

vcsu 8 1 6 , 638 5 1 4 ,343 1 ,000,000 2 ,330, 981  

NDSU  5 ,464 ,488 6 ,200,906 4 , 500,000 1 6 , 1 65 ,394 

U N D  8,823, 1 32 7 , 696 , 730 4, 500,000 2 1 , 0 1 9 ,862 

Tota l Matc h 22,234,092 1 8, 648,555 1 8,000,000 58,882 , 647 

Tota l New State 

S 1 1  . 1  mi l l ion 
$ 1 0 mi l l ion Tota l $9 mil l ion :  F unds 

B N D  F u nds $4 mil l ion State = $1 9 mil l ion 
F unding Sourc e  of existing 

and  $8. 6  General F u nd Tu ition Revenue 
State Contribution F unding 

mi l l ion tuition & $5 mil l ion = $8.6 mi l l ion 
Formu la F u nds 

fu nds BND F unds Formu la F unds 

=S  1 1 . 1 mi l l ion 

Sourc es of 

I nstitution Mate h ing I nstitution operations ,  tu ition  or other sources 

Fu nds 

1 .  Match requirements un l ikely to  be  met for many institutions 
2 .  7 / 11 institutions un l ikely to achieve extraord inary repair match in cu rrent biennium. 
3. Request : E l iminate or sign ificantly reduce match requirement 
4. Request :  Remove l ink to tuition increase. Al low institutions to determine based on market, budget 
capacity 
5 .  Request: Clarify e l igible uses for bui ld ing types & e l igible match language in session law 
6. Request : Combine Tier II & Tier I l l  for s impl icity of tracking/reporting 
7.  Request: Specific authority for capita l projects on "the l ist" 



Senate Appropriations Committee 

H B 1 003 Cap ita l F u nd ing Matc h Requ irements 

Tier I / I I  / I l l  1 :  1 matc h - No  Tu ition  I nc rease 

Tota l Capita l Fund  = $60.2 mi l l ion 

Tier I 

Ji 8 10 03 
�-- I - I  q 

Ji f  

/ 9  
sub� 

Tier I I  Ca pita l Tier I l l  Ca pita l Extraord inary Tota l Matc hing I nstitution Bu i ld ing Fund Bu i ld ing Fund Repairs 1 : 1 Req u irements 
Match 1 : 1  Match 1 : 1 Match 

BSC 4 1 7 , 673 425 , 693 500,000 1 ,343,366 
D C B  1 1 4 ,007 1 06 ,064 500,000 720,07 1 
LRSC 1 55 ,367  1 7 7 ,375 500 ,000 832, 742 

N DSCS 1 ,0 1 2 ,379 500 , 695 500,000 2,0 1 3,074 
wsc 1 9 7 ,80 1 1 37 ,947  500,000 835, 748 
DSU 409 ,078 268 ,862 500,000 1 , 1 77 , 940 

MAS U 358 ,992 240,029 500,000 1 ,099 ,02 1 
MISU  899 , 620 572 ,80 1 500,000 1 , 972,42 1 
vcsu 408 ,3 1 9  309 , 1 37 500,000 1 ,2 1 7,456 
N DS U  2 , 732,244 2 ,899 ,596 2 ,250 ,000 7,88 1 ,840 
U N D  4 ,4 1 1 , 566  4 ,36 1 ,802 2 ,250,000 1 1 ,023,368 

Tota l Matc h 1 1 , 1 1 7,046 1 0,000,000 9,000,000 30, 1 1 7 ,046 

$ 1 1 . 1  mi l l ion Tota l $9 mi l l ion:  Tota l New State 

Fu nding Source  of existing $ 1 0 mi l l ion $4 mi l l ion State F unds 
General Fund = $ 1 9 mi l l ion State Contribution Fu nd ing B N D  Fu nds & $5 mi l l ion Formu la  Funds Formu la  Funds  B N D  Funds  = $ 1 1 . 1  Mi l l ion 

Sources of 
I nstitution Matc h ing I nstitution operations ,  tu ition or other sources 

F unds  

1 .  Match requ i rements un l i kely to  be  met for many institutions 
2 .  7 / 11 institutions un l i kely to ach ieve extraord inary repair match in  current bienn ium. 
3 .  Request: E l iminate or significantly reduce match requ i rement 
4. Request: Remove l ink  to tu ition increase. Al low institutions to determine based on market, budget 
capacity 
5 .  Request: Cla rify e l igible uses for bui ld ing types & e l igible match language in session law 
6. Request: Combine Tier II & Tier I l l  for s impl icity of tracking/reporting 
7. Request: Specific authority for capita l projects on "the l ist" 
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Institution 
BSC 
LRSC 
wsc 
U N D  
N DSU 

N DSCS 
DSU 

MaSU 
MiSU 
vcsu 
DCB 

TOTAL 

2017-19 5B2003 Section 28 

2017-19 Extraord inary Repa irs and Match Requirement 

Project Expenditures expected through June 30, 2019 

As of January 31, 2019 

Genera l  Fund Base Required Match 

Projects Origina l  Projects 
Origina l  7/1/17- Required 7/1/17-

Appropriation 6/30/19 Balance Unused Match 6/30/19 
$417,673 {$225,278) $ 192,395 $835,346 {$450,556) 
$ 155,367 {$ 113,352) $42,015 $310,734 ($226,769) 
$ 197,801 $0 $197,801 $395,602 $0 

$4,411,566 ($4,411,566) $0 $8,823, 132 {$8,823, 132) 
$2,732,244 ($2,732,244) $0 $5,464,488 ($5,464,488) 
$ 1,012, 379 ($430,900) $581,479 $2,024, 758 {$861,800) 
$409,078 ($409,078) $0 $818, 156 {$818, 156) 
$358,992 ($ 142,277) $216,715 $717,984 ($284,554) 
$899,620 ($899,620) $0 $1,799,240 ($1,799,240) 
$408,3 19 ($272, 242)  $ 136,077 $816,638 ($544,484) 
$ 1 14,007 ($ 10,730) $ 103,277 $228,014 ($21,462 )  

$1 1, 117,046 ($9,647,287) $1,469,759 $22,234,092 ($19,294,640) 

Tota l Genera l  Fund Base & Required Match 
Origina l  

Appropriation Projects 
& Required 7/1/17-

Match Unmet Match 6/30/19 Tota l Unused 
$384,790 $1,253,019 ($675,834) $577, 185 
$83,965 $466, 101 ($340, 121) $ 125,980 

$395,602 $593,403 $0 $593,403 
$0 $ 13,234,698 {$ 13,234,698) $0 
$0 $8, 196, 732 ($8, 196,732)  $0 

$ 1, 162,958 $3,037, 137 ($1,292,700) $ 1,744,437 
$0 $ 1,227,234 ($1,227,234) $0 

$433,430 $ 1,076,976 {$426,831) $650, 145 
$0 $2,698,860 ($2,698,860) $0 

$272, 154 $1,224,957 ($816,726) $408,231 
$206,552 $342,021 ($32, 192)  $309,829 

$2,939,452 $33,351,138 ($28,941,928) $4,409,210 

11 Sou rces of matched do l l a rs i nc l ude  the fo l lowi ng :  genera l fu nd and other appropriated operat ing fu nds; rese rves; l oca l fu nds 
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2018 NOUS Capital Project Worksheet � 
State General Fund G 
SBHE 

Institution Project Title Cost 
Funding 

Rank Source 

Legislative Status 3/25/2019 
SB2297 - GF Bonding s 32,275,000 vcsu Fine Arts Building s 32,275,887 GF 

SB2297 - GF Bonding s 5 1 ,200,000 2 NDSU Dunbar 5 1 ,350,000 GF 

3 vcsu Life Safety Projects 2,529,323 G F  

4 BSC Card Access System 500,000 GF 

5 MiSU Dome Wellness Emergency Generators 1 , 1 30,335 GF 

6 MiSU Student Center Emergency Generators 690,000 GF 

7 DCB Nelson Science Center Pl I 2 1 , 1 77,758 Gr 

8 DCB Back-up Boiler 437,492 GF 

9 MaSU Deferred Maintenance/Life Safety 400,000 G F  

1 0  NDSCS Hektner Student Center Improvements 6,708,000 GF 

Total SBHE-Approved General Fund $ 97,198,795 

General Fund Requests - Not SBHE Approved 

1 1  UND Deferred Maintenance 45,000,000 GF 

SB2297 - GF Bonding (S6m other s 54,000,000 1 2  NDSU Ag Products Development Center 54,000,000 GF 
fund match required) 

1 3  BSC Infrastructure Improvements 3,000,000 GF 

14  MiSU Old Main Window Replacement 1 ,066,601 GF 

1 5  vcsu Deferred Maintenance Projects 1 ,098,990 GF 

16  UND STEM Building 1 09,500,000 GF 

17  UND Merrifield Hall Renovation 35,000,000 Gr 

1 8  NDSU Engineering 2 32,1 50,000 GF 

1 9  MaSU Old Main Phase 1 5,31 4,841 G F  

20 DSU Selke Hall Repurpose 1 9,000,000 GF 

21 BSC Cyber Security Tech Center Addition 3,000,000 GF 

Under consideration for  bonding in 
22 LRSC Dakota Precision Ag Center 3,879,030 GF 

SB2297 

Total General Fund $ 312,009,462 

Unranked General Fund Requests - Added during session 

SB2297 - GF Bonding s 4,500,000 DSU Pulver l lall 4,500,000 

Under consideration for bonding in 
SB2297 & requested I IB 1003 s 1 0,500,000 BSC Health Sciences Bldg. 1 0,500,000 

amendment 

Requested bonding amendment in s 20,000,000 UND College of Business & Public t\dmin 20,000,000 
SB2297 

Total Additional General Fund $ 35,000,000 

f l 
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1-/ 1 - 1 9  ff ?;  
Nowhere - requested amendment fJ :J

to 1--181 003 

SB2297 Match funds for bonding 

1 -1 8 1 003 

l--1B 1 003 

l--1B1 003 

HB1 003 

Under consideration for bonding in 
SB2297 and/ or revenue bonds in S 

J- !B1003 

HB1 003 

HB1 003 

Nowhere - requested amendment 
to HB1 003 

Nowhere - requested amendment 
to HB1 003 

Reguested amendment in l--1B1003 S 

Reguested amendment in HB1003 $ 

2,500,000 

, 

25,000,000 

80,000,000 

Non-General Fund Projects (Unranked) 

Institution 

NDSCS 

NDSU 

NDSU 

NDSU 

NDSU 

NDSU 

DCB 

UNO 

UNO 

UNO 

UNO 

Project Title 

Fargo Expansion 

Ag Products Development Center 

Barry Hall Renovation 

Indoor Practice Facility 

Softball Facility 

University Village PH 2 

Dining Facility 

Athletics High Performance Center 

Memorial Union 

Gallery Apts - Approval to sell 

1 225 Stanford Road - Approval to sell 

Total Non-General Fund 

Cost 

30,000,000 

6,000,000 

3,000,000 

37,200,000 

2,000,000 

37,600,000 

2,500,000 

35,000,000 

80,000,000 

$ 233,300,000 

Unranked Non-General Fund Requests - Added during session 

UNO 

UNO 

Parking Lot 

Deferred Maintenance - Merrifield Hall $35 
million; Twamley Hall $ 1 5  million; Campus Core 

Bldg. Envelope $30 million 

25,000,000 

80,000,000 

Total Additional Non-General Fund $ 105,000,000 

NDUS Grand Total $ 782,508,257 

Funding 

Source 

Private 
Donations 

Private 
Donations 

Pri\'ate 
Donations 

Private 
Donations 

Private 
Donations 
Revenue 
Bonds 

Rc,·enuc 
Bonds 

Donations & 
'l"l • • • ' C' I . 

Revenue 
Bonds 

Rc,·enue 
Bonds 

Bonds - repaid 
with 

operational 
funds 



Senate Appropriations Committee 

Engrossed 2019 HB1003 

System Office Appropriations 

• Academic and CTE Scholarships- Add $2,939,803 from the genera l  fund to award scho l a rsh ips ea rned by students. 
Tota l a pp ropriation wou ld  be $ 14,956,552. 

• System Governance - Restore D i rector of Academic Programs at 1 .00 FTE and $220,000 from the genera l  fund .  
• System Governance - Add D i rector of Workforce and Research Development at 1 .00 FTE and  $220,000 from the 

genera l  fund .  
• Core Technology Services - Add $539,437 from the genera l  fund for Connect ND  funded positions p reviously 

funded from the student loan trust fund .  
• System Governance - Add $300,000 from the genera l  fund to e l iminate campus assessments for Compl iance office 

and  interna l  a ud it department expenses. 
• System Governance - Add $600,000 from the genera l  fund (one-time) to rep lace financia l a id systems. 

Systemwide & Institution Appropriations 
• Funding formula - Add VCSU $1,502,330 to correct 2019-21 bienn ium (one-time or  ongoing) 
• Funding formula - Add $491,850 for WSC $491,850 to correct 2017-19 fund ing. (one-time)  
• Campus Workforce I nitiative Pool - Add $5.0 m i l l ion to develop/modify academic & techn ica l offerings to meet 

workforce needs. BSC Po lytechn ic mode l .  DSU dua l-m ission model .  On l ine programs.  Workforce examples 
inc lude n u rsing, d igita l agricu lture, energy certificates, manufacturing & cybersecurity. (one-time )  

• Campus Research Initiative Pool - Add $ 10.0 m i l l ion for resea rch into emerging techno logy and  new fie lds such as 
UAS, counter UAS, d igita l agricu lture, cybersecurity, data ana lytics & medica l  app l ications. (one-time)  Merge into 
HB 1333 a nd/or SB2249? 

• Digita l I nitiative - $5.7 m i l l ion (ongoing & 5 .00 FTE )  
o Add $850,000 each for  N DSU & UND  to support existing h igh-speed, h igh-capacity resea rch network state 

fund request to increase the Northern Tier high capacity data computing network that is critica l to UND  and 
N DSU  for the success of the i r  resea rch activities. 

o Add $2 .0 m i l l ion each for NDSU  & UND  to support existing infrastructure & expand capacity to provide 
expert resou rces i n  advanced info rmatics, scientific computing a nd app l ication deve lopment 

• IT Security - Add $480,000 from the genera l  fund 2 .00 FTE Core Technology Services operationa l  security positions 
for p roactive identification and response to cybersecurity issues & threats 

• Law School appropriation l ine - Create sepa rate UND  Law Schoo l appropriation l ine and  transfer $8,673,059 
genera l  fund from UND  to the new l ine .  

• Theodore Roosevelt Digitization Project- Add $500,000 to DSU to provide a tota l of $750,000 app ropriation 
• Accept special funds i ncrease req uested by campuses in I BARS: 

o BSC $ 1,089,387 
o wsc $4,442,694 
o DCB $3,358,587 

• Digita l Transformation - Add $500,000 of genera l  fund to purchase automation too ls  to assist campuses in 
adjusting to d igitization demands.  (one-time) 

• Campus Academic, Technology & I nfrastructure Needs - Add $11,000,000 genera l  fund, ($ 1 .0 m i l l ion per campus) 
to add ress va rious  academic, techno logy, non-capita l infrastructure or other needs. 

• Common Enrol lment Management System - Add $300,000 genera l  fund for  enhanced common app l ication 
inc lud ing a robust appl icant porta l, improved mobi le experience, fie ld va l idation, logica l fie ld  routing and 
institutiona l  b rand ing ($100,000 ongoing & $200,000 one-time) 

fl  



• Academic Pathways - Add $300,000 genera l fund to provide a tool to deve lop academic pathways to d i rect student 
i nto requ i red cou rses, improve t imely degree completion, he lp  identify cross- institut ion program sharing H 13 } 00 3 
efficiencies. ($150,000 ongoing & $150,000 one-time) , ,..,.., 

'.} (..l,1,! C.<i • ' 

• Col lege & Career Development Coordinators - Add $1,300,000 genera l  fund a nd 11  FTE (1 .00 FTE at each t/ -d -1 � 
institution)  to coord inate with high schools and expand ca reer/co l lege counse l i ng at the h igh school  leve l .  (ongoing) 

• Common Course Catalog - Add $800,000 genera l fund and 1 .5 FTE to deve lop a nd ma inta in  systemwide genera l  1'1 
educat ion program cata log to assist with transferabi l ity, cross- institution  program/instructor sha ring, and  creation p9.
of pn l i ne academ ic pathways. ($500,000 ongoing & $300,000 one-time) 

• Education /Workforce Development Dashboard - Add $150,000 genera l  fund for a sea rchable, mobi le-friend ly 
educationa l  & workforce dashboard to identify high-demand job and related NDUS academic/techn ica l programs. 
($50,000 ongoing & $100,000 one-time) 

• eProcurement System - Add $2,220,000 genera l  fund and 1 FTE to implement an  a mazon- l ike ma rketplace tool for 
systemwide pu rchase of goods & services. Future rea l ized cost savings may he lp  offset upfront costs. ($1 .72 
mi l l ion and 1 .00 FTE ongoing & $500,000 one-time) 

Other Bill Sections 
• Section 23 - Tu ition caps - Remove tu ition increase caps. O r, change the in-state rate increase & add 

d ifferentiated tu it ion to exception l ist. 
o Need at least 1 .5  - 3 . 1% per yea r to cover 2/2% compensation package 
o Need at  least 1 .6  - 3 .3% per yea r to cover 2/3% compensation package 

• Minimum amount payable - NDCC 15-18.2-06 Base fund ing - Min imum amount payab le expires on  J une 30, 2019. 
Consider removing the sunset date or  extending the date to June 30, 2021. 

• Sections 5, 6 & 7 - Facil ity Space and Maintenance Reserves - Remove a l l  three sections  o r  amend to ensure 
faci l ity space l im itations do not inh ibit intuitions' ab i l ity to respond to workforce & industry needs 

• 
Faci l ities & Capital Projects 

Capital bui lding fund t ier II (section 20) and tier I l l  (Section 21 ) :  
o Match requ i rements un l ikely to be met for many institutions 
o 7 I 11 institutions un l i kely to ach ieve extraord inary repair  match in  current bienn ium .  
o Requested Changes: 

• E l im inate or  sign ificantly reduce match requ i rements in sections 18, 20 & 21  
• Remove l ink  to tu it ion increase. Al low institutions to determine tu it ion based on  market, budget 

capacity 
• C la rify e l ig ib le uses for bu i ld ing types & e l ig ib le match language in session law 
• Consider  combin ing Tier I I  & Tier I l l  for simpl icity of tracking/reporting 
• Add specific a uthority for capita l p rojects on  "the l ist" 

• Capital projects and bonding request: 
o SBHE-Approved Projects 

• Add N DSCS $30 mi l l ion Fargo Ca reer Academy - donations 
• Add DCB $2 .5 mi l l ion Dining Faci l ity - revenue bonds 
• Add UND  $25 mi l l ion Pa rking lot project - revenue bonds 
• Add U N D  $80 mi l l ion deferred maintenance p rojects - N D  Bu i ld ing Authority Bonds 

o Other P rojects 
• Capita l Bu i ld ing Fund (Tiers) LRSC $3,000,000 Precision Ag Center 
• BSC $ 10,500,000 Health Sciences Bu i ld ing 
• U N D  $20 m i l l ion Co l lege of Business & Publ ic Admin istration match - Bond ing requested in SB2297. 

,,,.--.,, • Authorize UND to sel l properties: 
o Ga l lery Apartments property 
o 1225 Stanfo rd Road p roperty 
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U n iversity System Office - Budget No .  2 1 5 fJ I  House B i l l  No .  1 003 

Base Level Fund ing  Changes 
House Vers ion Senate Version Senate Changes to House Version 

Increase (Decrease) - House Version 
FTE General Other FTE FTE General Other 

Posit ion Fund  Funds  Total Position Genera l  Fund  Other Funds Tota l Positions Fund Funds Total 
201 9-21 B ienn ium Base Level 1 49.40 $ 1 0 1 ,639,530 $26,4 1 2, 1 06 $ 1 28 ,051 ,636 1 49.40 $ 1 0 1 ,639,530 $26,4 1 2 , 1 06 $ 1 28 ,051 ,636 0.00 $0 $0 $0 
201 9-21 Ongoing Fund ing  Changes 

Base payro l l  changes (0 . 50) $776 ($226 , 876) ($226, 1 00) (0 .50) $776 ($226 ,876) ($226, 1 00) $0 
Salary increase 579, 1 58 270,444 849,602 634,861 309, 934 944,795 $55, 703 $39,490 95, 1 93 
Health insurance increase 4 1 0 , 894 2 1 8 ,258 629, 1 52 4 1 0 , 894 2 1 8,258 629, 1 52 0 
I ncrease funding for academic and career 0 0 0 
and techn ical  education scholarships 
I ncrease fund ing for student fi nancial 2 , 000, 000 2 , 000, 000 2 , 000, 000 2 ,000,000 0 
assistance g rants 
Replace ongoing funding from the student 865,307 ( 1 , 504,744) (639,437) 865, 307 ( 1 , 504, 744) (639,437) 0 
loan trust fund for PSEP ,  triba l  col lege 
g rants , and ConnectND 
Restore funding for MHEC 230,000 230,000 230, 000 230, 000 0 
I ncrease fund ing for tribal col lege g rants 0 0 0 
Remove funding for the dual  credit (200, 000) (200, 000) (200, 000) (200,000) 0 
instructor assistance program 
Remove fund ing for Title I I  ( 1 , 006,472) ( 1 , 006,472) ( 1 ,006,472) ( 1 , 006,472) 0 
Transfer  the teacher shortage loan (2 , 1 03, 393) (2 , 1 03, 393) (2 , 1 03,393) (2, 1 03, 393) 0 
forg iveness p rogram to DP I  
Reduce fund ing for cap ital bond payments ( 1 ,645,878) ( 1 ,645, 878) ( 1 ,645,878) ( 1 ,645,878) 0 
Tota l ongoing funding changes (0 . 50) $336, 864 ($2,449, 390) ($2, 1 1 2 , 526) (0. 50) $392,567 ($2,409 , 900) ($2 ,0 1 7 ,333) 0 .00 $55,703 $39,490 $95, 1 93 

O ne-time fund ing  items 
Add fund ing for higher education chal lenge $2,200,000 $2, 200,000 $ 1 0, 000, 000 $ 1 0,000,000 $7, 800, 000 $7,800,000 
match ing g rants 
Add fund ing for Tier I l l  capital bu i ld ing fund 4, 000, 000 $5,Q00, 000 9 ,000,000 4, 000, 000 $5,000, 000 9 ,000, 000 0 
pool 
Add funding for research dig ital in itiative 0 5 ,000,000 5 ,000, 000 $5, 000,000 5 , 000, 000 
Tota l one-time funding changes 0 .00 $6,200,000 $5, 000,000 $ 1 1 ,200,000 0 .00 $ 1 4 ,000,000 $ 1 0 ,000, 000 $24, 000,000 0 .00 $7, 800 ,000 $5, 000, 000 $ 1 2 ,800,000 
Total Changes to Base Level Fund ing  (0 .50) $6,536, 864 $2, 550,6 1 0  $9, 087,474 (0. 50) $ 1 4, 392, 567 $7, 590, 1 00 $21 ,982,667 0 . 00 $7,855,703 $5, 039,490 $ 1 2 ,895, 1 93 

201 9-21 Tota l Fund ing  1 48 .90 $ 1 08 , 1 76, 394 $28 , 962, 7 1 6  $ 1 37 , 1 39 , 1 1 0  1 48.90 $ 1 1 6 ,032,097 $34,002,206 $ 1 50, 034,303 0 00 $7,855, 703 $5 ,039,490 $ 1 2 ,895, 1 93 



Other Sections for Un iversity System Office - Budget No.  21 5 

Midwestern H igher Education Compact 

H igher  education chal lenge g rants 

Cap ital project authorization 

H igher  ed ucation fund ing formu la  

Student fi nancial  ass istance g rants 

Carryover authority 

Dua l  cred it instructor assistance 

Add it ional  funds appropriat ion a uthority 

Project management overs ight 

UNO School  of Medic ine and Hea lth 
Sciences fund ing 

Transfer  authority 

FTE posit ions 

House Vers ion Senate Vers ion 
Section 3 restores the M idwestern H ig her Education 
Compact to North Dakota Century Code Tit le 1 5 . 
Section 4 adjusts the h igher ed ucation chal lenge g rant 
program to restore program e l ig ib i l ity to Dickinson State 
U n ivers ity. 
Sections 5, 6, and 7 create new subsections to Section The Senate d id  not i nclude these sections.  
1 5- 1 0-63 re lat ing to capita l  project authorization .  
Sections 8 and 9 adjust the h igher education fund ing 
formu la  estab l ished in Chapter 1 5- 1 8 .2 ,  inc lud ing adjusti ng 
the cred it weig hting for medical school cred its and adjusting 
the base cred it-hour  fund ing rates.  
Section 10 increases the maximum annual award under the 
student fi nancia l  assistance g rant program from $ 1 , 950 to 
$2 ,200.  
Section 1 1  continues the authorization through Ju ly 3 1 , 
202 1 , for i nstitutions under the control of the State Board of 
H igher Education to carry over unexpended appropriations 
at the end of a b ienn ium .  
Section 12  repeals Section 1 5- 1 0-6 1 , re lat ing to  dua l-cred it 
instructor ass istance. 
Section 1 3  appropriates any addit ional  specia l  funds 
received by ent it ies under the contro l  of the State Board of 
H ig her  Education to the respective entit ies. 
Section 14 requ i res capital projects authorized by the State 
Board of H ig her  Ed ucation to have adequate project 
overs ight by an institution offic ia l  or representative of an 
external entity. 
Section 1 5  provides that a port ion of the operations fund ing 
appropriated to UND may be transferred to the UND School 
of Medicine and Hea lth Sciences based on the 
recommendation of the Commissioner of H ig her  Education .  
Section 16 provides that  the State Board of H ig her 
Education may transfer funds from an i nstitution's 
operations l ine i tem to the i nstitution's capita l  assets l ine 
i tem if the board determ ines that addit ional funds are 
needed for capital projects or extraord inary repa irs .  
Section 1 7  authorizes the State Board of H igher Education 
to adjust FTE posit ions as needed ,  subject to the ava i lab i l ity 
of funds,  for institutions and entit ies under its contro l .  

Hi3 1003 
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Other Sections for University System Office - Budget No. 21 5 

Extraord inary repairs match ing funds 

Bond issue authorization 

Capital bu i ld ing funds 

Tuit ion rate i ncrease l im itation 

Emergency 

Wi l l i ston State Col lege - 201 7- 1 9  b ienn ium 
appropriation 

House Version 
Section 18 requ i res institutions to match state extraord inary 
repa i rs funding on a $2 to $ 1  basis using operations or other 
fund ing .  
Section 19 authorizes the State Board of H igher  Education 
to arrange for $ 1 1 7 ,600, 000 of revenue bonds for the 
Memorial Un ion p roject at U N O  ($80,000, 000) and 
Un iversity Vi l lage Phase 2 at North Dakota State U n ivers ity 
($37,600,000). Section 24 p rovides that th is section is an 
emergency measure. 
Sections 20, 2 1 , and 22, provide for i nstitut ion cap ital 
bu i ld ing funds. 
Section 23 l im its resident underg raduate tuit ion rate 
increases to 3 percent per year. The section a l lows 
institutions to increase tuit ion by an add itional  1 percent per 
year if the institution has p rovided match ing funds for the 
1 percent increase, to be deposited in the institut ion's 
capital bui lding fund .  
Section 24 p rovides a emergency declaration for cap ital 
project re lated items. 

Senate Version 

Section _ provides for a 20 1 7- 1 9  b ienn ium general fund 
appropriation of $49 1 ,850 to Wi l l iston State Col lege to correct 
for a funding formula calculation error. 

J(/J 1003 
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North Dakota Un iversity System l nstitutu ions I House B i l l  No. 1 003 fj 
Base Level Fund ing Changes 

House Vers ion Senate Vers ion Senate Changes to House Vers ion 
Increase (Decrease) - House Vers ion 

FTE FTE FTE General Other 
Position General  Fund Other Funds Total Position General  Fund Other Funds Total Positions Fund Funds Total 

201 9-21 Bienn ium Base Level 6,591 . 36 $507, 1 76, 1 97 $1 ,829,598,421 $2 ,336,774,6 1 8  6 ,591 . 36 $507 , 1 76, 1 97 $1 , 829,598,421 $2 ,336,774 ,61 8 0.00 $0 $0 $0 
201 9-21 Ongoing Fund ing Changes 

Base payro l l  changes ( 1 57.39) ($1 3 ,8 1 1 ,230) ($1 3 ,81 1 ,230) ( 1 57.39) ($1 3 ,8 1 1 ,230) ($1 3 ,8 1 1 ,230) $0 
Salary increase $9, 1 08, 1 75 1 7 ,890, 1 20 26,998,295 $9, 1 08 , 1 75 1 7 ,890, 1 20 26,998,295 0 
Health insurance increase 9 ,3 1 3, 597 1 8 ,608,530 27,922, 1 27 9 ,31 3 ,597 1 8 ,608,530 27,922 , 1 27 0 
Student credit-hour completion adjustment 4,439,8 1 9  4,439,8 1 9 5 ,665,562 5 ,665,562 $1 ,225,743 1 ,225,743 
Hold-harmless provision 7 1 0,879 71 0 ,879 71 0 ,879 7 1 0 ,879 0 
U N O  SMHS residency program 4,507,252 4,507,252 4,507,252 4,507,252 0 
Adjust special funds authority 0 8 , 890,668 8 ,890 ,668 $8,890 ,668 8 ,890,668 
U N O  School of Law funding increase 0 2,250,000 2 ,250,000 --- 2,250,000 2 ,250,000 
Total ongoing funding changes ( 1 57.39) $28, 079,722 $22 ,687,420 $50,767 , 1 42 ( 1 57.39) $31 ,555,465 $31 ,578,088 $63 , 1 33 ,553 C.00 $3,475 ,743 $8,890,668 $ 12 , 366,41 1 

One-time fund ing items 
UNO Ath letics High Performance Center $35,000,000 $35,000,000 $35,000 ,000 $35,000,000 $0 
Phase I I  
UNO  Memorial Un ion 80,000,000 80,000,000 80,000,000 80,000,000 0 
NDSU Barry Hal l  3 ,000,000 3 ,000,000 3 , 000,000 3 ,000,000 0 
NDSU indoor practice faci l ity 37,200,000 37,200,000 37,200,000 37,200,000 0 
NDSU softbal l  indoor faci l ity 2 , 000,000 2 ,000,000 2 ,000,000 2 ,000,000 0 
N DSU Un iversity Vi l lage Phase I I  37,600,000 37,600,000 37,600,000 37,600, 000 0 
N DSU Dunbar Hal l  0 0 0 
N DSCS Workforce Career Academy 0 0 0 
VCSU Commun ication and Fine Arts 0 0 0 
Bu i ld ing 
DCB Din ing Facil ity 0 0 0 
LRSC Precision Agricu lture Center 3 ,000,000 3 ,000,000 3,000,000 3 ,000,000 0 
DSU Theodore Roosevelt dig itization $250 ,000 250,000 $750 ,000 750,000 $500,000 500,000 
Tier II Capita l bu i lding fund 37,297, 1 1 0  37,297, 1 1 0  37,297, 1 1 0  37,297, 1 1 0  0 
SSC Health Sciences Faci l ity 0 0 0 
Tota l one-time funding changes 0 .00 $250 ,000 $235,097, 1 1 0  $235 ,347, 1 1 0 0.00 $750,000 $235,097 , 1 1 0  $235,847 , 1 1 0  0.00 $500,000 $0 $500,000 
Tota l  Changes to Base Level Fund ing ( 1 57.39) $28,329,722 $257,784,530 $286 , 1 1 4,252 ( 1 57.39) $32 ,305,465 $266,675, 1 98 $298,980,663 0 .00 $3,975,743 $8,890,668 $1 2 ,866,41 1 

201 9-21 Tota l Fund ing 6,433.97 $535,505,9 1 9  $2 ,087,382,951 $2 ,622 ,888,870 6,433.97 $539,481 ,662 $2,096,273,6 1 9  $2,635 ,755,281 0.00 $3,975,743 $8,890,668 $1 2 ,866,41 1 



Forest Service - Budget No.  244 
House B i l l  No.  1 003 
Base Level Fund ing  Changes 

201 9-21 Biennium Base Level 
201 9-21 Ongoing Funding Changes 

Base payro l l  changes 
Salary increase 
Health insurance i ncrease 
Total ongoing funding changes 

One-time funding items 
No one-time funding items 
Total one-t ime funding changes 
Total Changes to Base Level Funding 

201 9-21 Total Funding 

FTE 
Position 

27 .00 

0 .00 

0 .00 
0 .00 

27 .00 

House Version 

General  
Fund 

$4,426,427 

$94 ,921  
1 20,476 

$2 1 5 ,397 

$0 
$2 1 5 ,397 

$4 ,641 ,824 

Other Funds 
$ 1 0 ,650,748 

$ 1 4,652 

$1 4 ,652 

$0 
$1 4 ,652 

$ 1 0 ,665 ,400 

Total 
$1 5 , 077 , 1 75 

$ 1 4,652 
94 ,921  

1 20 ,476 
$230 ,049 

$0 
$0 

$230,049 
$1 5 , 307 ,224 

Other Sections in Forest Service - Budget No. 244 

Carryover authority 

Add it ional funds appropriation authority 

Transfer authority 

FTE positions 

House Version 
Section 1 1  continues the authorization through Ju ly 3 1 , 
202 1 , for institutions under the control of the State Board 
of H igher Education to carry over unexpended 
appropriations at the end of a bienn ium.  
Section 13  appropriates any addit ional specia l  funds 
received by entities under the control of the State Board 
of H igher Education to the respective entities . 
Section 1 6  provides that the State Board of H igher 
Education may transfer funds from an institut ion's 
operations l ine item to the i nstitution's capital assets l ine 
item if the board determines that addit ional funds a re 
needed for capital projects o r  extraord inary repa i rs .  
Section 17  authorizes the  State Board o f  H igher 
Education to adjust FTE posit ions as needed , subject to 
the avai lab i l ity of funds, for institutions and entities under 
its contro l .  

FTE 
Position 

27 .00 

0 .00 

0 .00 
0 .00 

27 .00 

Senate Version 

General  
Fund 

$4,426,427 

$1 29 ,761  
1 20 ,476 

$250 ,237 

$0 
$250 ,237 

$4 ,676,664 

Other Funds 
$1 0 ,650 ,748 

$1 4,652 

$1 4,652 

$0 
$1 4,652 

$1 0 ,665 ,400 

Senate Version 

• 

Total 
$ 1 5 ,077 , 1 75 

$ 1 4 ,652 
1 29 , 76 1  
1 20 ,476 

$264,889 

$0 
$0 

$264,889 
$1 5 , 342,064 

J-1.B I o o  3 

'f - 3 - 1 1  

Senate Changes to House Version 
Increase (Decrease) - House Version 

FTE 
Positions 

0 .00 

0 .00 

0 .00 
0 .00 
0 .00 

Genera l  Other 
Fund Funds 

$0 $0 

$34 ,840 

$34 ,840 $0 

$0 $0 
$34 ,840 $0 
$34 ,840 $0 

/JJ I 

Total 
$0 

$0 
34 ,840 

0 
$34,840 

$0 
$0 

$34 ,840 
$34,840 



Senate Appropriations Committee 

Engrossed 2019 HB1003 lrf ///; !003 
4-3 - 1 1  

System Office Appropriations -fJ I 
• Academic and CTE Scholarships- Add $2,939,803 from the genera l  fund to award scholarships earned by students. 

Tota l appropriation would be $14,956,552. 
• System Governance - Restore Director of Academic Programs at 1.00 FTE and $220,000 from the genera l  fund. 
• System Governance - Add Director of Workforce and Research Development at 1.00 FTE and $220,000 from the 

genera l  fund. 
• Core Technology Services - Add $539,437 from the genera l  fund for Connect ND funded positions previously 

funded from the student loan trust fund. 
• System Governance - Add $300,000 from the general fund to el iminate campus assessments for Compl iance office 

and interna l  audit department expenses. 
• System Governance - Add $600,000 from the genera l  fund (one-time) to replace financia l a id systems. 

Systemwide & Institution Appropriations 
• Funding formula - Add VCSU $1,502,330 to correct 2019-21 biennium (one-time or ongoing) 
• Funding formula - Add $491,850 for WSC $491,850 to correct 2017-19 funding. (one-time) 
• Campus Workforce Initiative Pool - Add $5.0 mil l ion to develop/modify academic & techn ica l offerings to meet 

workforce needs. BSC Polytechnic model. DSU dua l-mission n:todel. Onl ine programs. Workforce examples 
include nursing, d igita l agriculture, energy certificates, manufacturing & cybersecurity. (one-time) 

• Campus Research Initiative Pool - Add $10.0 mi l lion for research into emerging technology and new fields such as 
�- UAS, counter UAS, d igita l agriculture, cybersecurity, data ana lytics & medica l appl ications. (one-time) Merge into 

HB1333 and/or S82249? 
• Digital Initiative - $5. 7 mil l ion (ongoing & 5.00 FTE) 

o Add $850,000 each for NDSU & UND to support existing h igh-speed, high-capacity research network state 
fund request to increase the Northern Tier high capacity data computing network that is critica l to UND and 
NDSU for the success of their research activities. 

o Add $2.0 mi l lion each for NDSU & UND to support existing infrastructure & expand capacity to provide 
expert resources in advanced informatics, scientific computing and appl ication development 

• IT Security - Add $480,000 from the genera l  fund 2.00 FTE Core Technology Services operational security positions 
for proactive identification and response to cybersecurity issues & threats 

• Law School appropriation line - Create separate UND Law School appropriation l ine and transfer $8,673,059 
genera l  fund from UNO to the new line. 

• Theodore Roosevelt Digitization Project- Add $500,000 to DSU to provide a tota l of $750,000 appropriation 
• Accept special funds increase requested by campuses in IBARS: 

o BSC $1,089,387 
o wsc $4,442,694 
o DCB $3,358,587 

• Digital Transformation - Add $500,000 of genera l  fund to purchase automation too ls to assist campuses in 
adjusting to d igitization demands. (one-time) 

• Campus Academic, Technology & Infrastructure Needs - Add $11,000,000 genera l  fund, ($1.0 mi l l ion per campus) 
to address various academic, technology, non-capita l infrastructure or other needs. 

-,, • Common Enrollment Management System - Add $300,000 genera l  fund for enhanced common appl ication 
including a robust applicant porta l, improved mobile experience, field va l idation, logica l field routing and 
institutiona l  branding ($100,000 ongoing & $200,000 one-time) 



.� ..... 

ff1 
• Academic Pathways - Add $300,000 genera l  fund to provide a tool to develop academic pathways to d i rect student 

into required courses, improve timely degree completion, help identify cross-institution program sharing l{A 100 3 
efficiencies. ($150,000 ongoing & $150,000 one-time) L/- 3 -lt:J 

• College & Career Development Coordinators - Add $1,300,000 genera l  fund and 11 FTE (1.00 FTE at each /..J,;... 
institution) to coordinate with high schools and expand career/college counseling at the h igh school level .  (ongoing) 

• Common Course Catalog - Add $800,000 genera l  fund and 1.5 FTE to develop and mainta in systemwide general 
education program cata log to assist with transferabil ity, cross-institution program/instructor sharing, and creation 
of .9nl ine academic pathways. ($500,000 ongoing & $300,000 one-time) 

• Education /Workforce Development Dashboard - Add $150,000 genera l  fund for a searchable, mobile-friendly 
educationa l  & workforce dashboard to identify high-demand job and related NOUS academic/techn ica l programs. 
($50,000 ongoing & $100,000 one-time) 

• eProcurement System - Add $2,220,000 genera l  fund and 1 FTE to implement an amazon-l ike marketplace tool for 
systemwide purchase of goods & services. Future rea l ized cost savings may help offset upfront costs. ($1.72 
mi l l ion and 1.00 FTE ongoing & $500,000 one-time) 

Other Bill Sections 
• Section 23 - Tuition caps - Remove tuition increase caps. Or, change the in-state rate increase & add 

d ifferentiated tuition to exception l ist. 
o Need at least 1.5 - 3.1% per year to cover 2/2% compensation package 
o Need at least 1.6 - 3.3% per year to cover 2/3% compensation package 

• Minimum amount payable - NOCC 15-18.2-06 Base funding - Minimum amount payable expires on June 30, 2019. 
Consider removing the sunset date or extending the date to June 30, 2021. 

• Sections 5, 6 & 7 - Facility Space and Maintenance Reserves - Remove a l l  three sections or amend to ensure 
facil ity space l im itations do not inh ibit intuitions' abi l ity to respond to workforce & industry needs 

_,----._ Facil ities & Capital Proiects 
• Capital building fund tier II (section 20) and tier I l l  (Section 21): 

o Match requirements un likely to be met for many institutions 
o 7 / 11 institutions unl ikely to achieve extraordinary repair match in current biennium. 
o Requested Changes: 

• E l iminate or significantly reduce match requirements in sections 18, 20 & 21 
• Remove l ink to tuition increase. Allow institutions to determine tuition based on market, budget 

capacity 
• Clarify el igible uses for build ing types & eligible match language in session law 
• Consider combin ing Tier I I  & Tier I l l  for simplicity of tracking/reporting 
• Add specific authority for capita l projects on "the list" 

• Capital projects and bonding request: 
o SBHE-Approved Projects 

• Add NDSCS $30 mil l ion Fargo Career Academy - donations 
• Add DCB $2.5 mil l ion Dining Facil ity - revenue bonds 
• Add UNO $25 mil l ion Parking lot project - revenue bonds 
• Add UNO $80 mil l ion deferred maintenance projects .:.. ND Build ing Authority Bonds 

o Other Projects 
• Capita l Bui lding Fund (Tiers) LRSC $3,000,000 Precision Ag Center 
• BSC $10,500,000 Health Sciences Build ing 
• UND $20 mil l ion College of Business & Publ ic Administration match - Bonding requested in SB2297. 

,...---...__, • Authorize UNO to sell properties: 
o Gal lery Apartments property 
o 1225 Stanford Road property 
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North Dakota U n ivers ity System l nstitutu ions <.f - 5 - l 'f  
House B i l l  No. 1 003 f.J I 
Base Level Fund ing Changes 

House Version Senate Version Senate Changes to House Version 
Increase (Decrease) - House Version 

FTE FTE FTE General 
Position General Fund Other Funds Total Position General Fund Other Funds Total Positions Fund Other Funds Total 

201 9-21 Biennium Base Level 6,591 .36 $507, 1 76 , 1 97 $1 , 829,598,42 1 $2 ,336,774,6 1 8  6 , 591 . 36 $507 , 1 76 , 1 97 $1 ,829,598,421 $2 , 336,774,6 1 8  0.00 $0 $0 $0 
201 9-21 Ongoing Funding Changes 

Base payrol l  changes ( 1 57.39) ($1 3 ,8 1 1 ,230) ($1 3 ,8 1 1 ,230) ( 1 57. 39) ($1 3 ,8 1 1 ,230) ($1 3 ,8 1 1 ,230) $0 
Salary increase $9, 1 08 , 1 75 1 7,890 , 1 20 26,998,295 $1 1 ,258,053 22,907, 1 1 9  34, 1 65 , 1 72 $2 , 1 49,878 $5,01 6 ,999 7 , 1 66,877 
Health insurance increase 9 ,3 1 3 ,597 1 8 ,608,530 27,922, 1 27 9 ,3 1 3 ,597 1 8 ,608,530 27 ,922 , 1 27 0 
Student credit-hour completion adjustment 4,439,8 1 9 " 4,439,81 9 5,665,562 5 ,665,562 1 ,225,743 1 ,225,743 
Ho ld-harmless provis ion 7 1 0 ,879 71 0, 879 71 0,879 7 1 0 ,879 0 
U N O  SMHS res idency program 4 ,507,252 4 ,507,252 4 ,507,252 4,507,252 0 
Adjust special funds authority 0 8,890,668 8,890,668 8,890,668 8 ,890,668 
U N O  School of Law funding increase 0 2 ,234,682 2 ,234 ,682 2 ,234,682 2 ,234,682 
Total ongoing funding changes ( 1 57.39) $28,079,722 $22 ,687,420 $50,767 , 1 42 ( 1 57.39) $33,690,025 $36 ,595,087 $70,285, 1 1 2 0 .00 $5,61 0 ,303 $1 3 ,907,667 $1 9 ,5 1 7 ,970 

One-time funding items 
U N O  Ath letics H igh Performance Center $35,000,000 $35,000,000 $35,000,000 $35,000,000 $0 
Phase I I  
U N O  Memorial Un ion 80,000,000 80,000,000 80,000,000 80,000,000 0 
U N O  parking lot 0 25,000,000 25,000,000 $25,000,000 25,000,000 
N DSU Barry Hal l  3 ,000,000 3 ,000,000 3 ,000,000 3 ,000 ,000 0 
N DSU indoor practice faci l ity 37,200,000 37,200,000 37,200,000 37,200,000 0 
N DSU softbal l  indoor faci l ity 2 ,000,000 2 ,000,000 2 ,000,000 2 ,000,000 0 
N DSU U n ivers ity Vil lage Phase I I  37,600,000 37,600,000 37,600,000 37,600,000 0 
N DSCS Workforce Career Academy 0 30,000,000 30,000,000 30,000,000 30,000 ,000 
LRSC Precision Agriculture Center 3 , 000,000 3,000,000 3 ,000,000 3 ,000,000 0 
□S U  Theodore Roosevelt d ig itization $250,000 250,000 $750,000 750,000 $500, 000 500,000 
Tier I I  Capital bui ld ing fund 37,297, 1 1 0  37,297, 1 1 0 20,000,000 20,000,000 (1 7,297, 1 1 0) (1 7 ,297, 1 1 0) 
Total one-time funding changes 0 .00 $250,000 $235,097, 1 1 0  $235,347, 1 1 0  0 .00 $750,000 $272 ,800,000 $273 ,550,000 0 .00 $500, 000 $37,702,890 $38,202,890 
Total Changes to Base Level Funding ( 1 57.39) $28 ,329,722 $257,784,530 $286, 1 1 4,252 ( 1 57.39) $34,440,025 $309,395,087 $343 ,835, 1 1 2 0 .00 $6, 1 1 0 , 303 $51 ,61 0 ,557 $57,720,860 

201 9-21 Tota l  Funding 6,433.97 $535,505,9 1 9  $2 ,087,382 ,951 $2,622,888,870 6,433.97 $541 ,6 1 6 ,222 $2 , 1 38,993,508 $2 ,680,609,730 0 .00 $6, 1 1 0 ,303 $51 ,61 0 ,557 $57,720,860 
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1 9 . 0 1 9 1 . 0200 1 
Tit le .  

-jt J_, /1/3 /0 0.J 
L.f . s- 1 1  Prepared by the Leg is lative Counci l staff for 

/ Senator Bekkedah l  fJ March 7 ,  201 9 

PROPOSED AMEN DMENTS TO ENGROSSED HOUSE B I LL NO .  1 003 

Page 1 ,  l i ne  2 ,  after " 1 5" insert " ,  section 1 5- 1 8 .2-04 . 1 , " 

Page 1 ,  l i ne 4 ,  after "compact" i nsert 1 1 , a cost of l iv ing factor for state a id  to institut ions, 1 1  

Page 1 8 , after l i ne 9 ,  insert: 

"SECTION 9. Section 1 5- 1 8 . 2-04 . 1 of the North Dakota Century Code is 
created and enacted as fol l ows : 

1 5-1 8.2-04. 1 .  Cost of l iv ing factor - Determination .  

For  each i nstitut ion under its control, the state board of  h igher education sha l l  
m u ltiply the  product determ ined under  section 1 5- 1 8 .2-04 by a cost of  l iv ing factor of: 

1. 1 . 0 if the institution is located in  a county with a med ian household i ncome, 
when d iv ided by the North Dakota average household i ncome resu lts i n  a 
quotient of less than 1 . 35; or 

2 .  1 . 1 i f  t he  institution is located in  a county with a med ian  household income, 
when d iv ided by the North Dakota average household i ncome resu lts i n  a 
quotient of 1 . 35 or more . "  

Page 1 8 , l i ne  1 5 , overstrike " 1 5- 1 8 .2-04" and  i nsert immediate ly thereafter " 1 5- 1 8 .2-04 . 1 "  

Page 26, l i ne 1 9 , rep lace " 1 4 ,  1 6 , 1 8 , 1 9 , 20,  2 1 , and 22" with " 1 5 ,  1 7 , 1 9 , 20 ,  2 1 , 22 ,  and 23" 

Renumber accord i ng ly 

STATEMENT OF PU RPOSE OF AMENDMENT: 

This amendment adds a cost of l iv ing factor to the h igher educat ion fund ing formu la .  If app l ied 
for 201 9-2 1 b ienn ium state a id to institutions ,  us ing the sa lary and hea lth i nsurance i ncreases 
approved by the House ,  this factor wou ld  increase the genera l  fund appropriat ion for Wi l l iston 
State Col lege by $ 1 ,001 , 1 73 ,  from $1 0 , 0 1 1 , 730 to $ 1 1 , 0 1 2 , 903 . 

Page No.  1 1 9 . 0 1 9 1 .0200 1 



1 9 . 0 1 90 . 02003 
Tit le . 

4t3 
Prepared by the Leg is lat ive Cou nci l  staff for 
Senator Mathern 

H-8 1 003  
'{ - .S - 1 1 

March 29,  201 9 

PROPOSED AMENDMENTS TO ENGROSSED HOUSE B I LL NO.  1 002 

Page 1 ,  l i ne  1 ,  after the sem ico lon i nsert "to provide an appropriat ion to the state board of 
h igher education ;  to create and enact sect ion 1 5- 1 0-48 . 1 of the North Dakota Century 
Code ,  re lati ng to match i ng g rants for the u n ivers i ty of North Dakota school of law; " 

Page 1 ,  l i ne 2 ,  after "sections" i nsert " 1 5- 1 0-50 , "  

Page 1 ,  l i ne  4 ,  after "to" i nsert "match ing  g rants for i nstitut ions u nder t he  control o f  t he  state 
board of h igher  education , "  

Page 1 ,  l i n e  5 ,  remove the second "and"  

Page 1 ,  l i ne  5 ,  after "transfer" i nsert " ;  to provide an  exemption ;  and to declare an  emergency" 

Page 3, after l i ne  1 0 , i nsert :  

"SECTION 3.  APPROPRIATION - 201 7-1 9 B IENN IUM - STATE BOARD OF 
H IGHER EDUCATION - EXEMPTION.  There is appropriated out  of any moneys i n  the 
genera l  fund in the state treasury, not otherwise appropriated , the sum of $ 1 , 000, 000, 
o r  so m uch of the sum as may be necessary, to the state board of h ig her educat ion for 
the purpose of provid ing  match i ng g rants for i nd igent lega l  services and for the 
recru itment and retent ion of facu lty at the un iversity of North Dakota school of law, for 
the period beg i nn i ng with the effective date of th is Act , and end ing J u ne 30,  20 1 9 . The 
appropriat ion i n  th is sect ion is not subject to sect ion 54-44. 1 - 1 1 and any unexpended 
funds from the appropr iat ion may be used to complete these projects d u ring the 
b ienn i um beg i nn i ng Ju ly  1 ,  20 1 9 , and end ing J u ne 30 ,  202 1 . 

SECTION 4. Section 1 5- 1 0-48 . 1 of the North Dakota Century Code is created 
and enacted as fo l lows : 

Cl in ical legal education, I nc luding ilnd igent legal services, and faculty 
recru itment and retention - Match ing grants - U n iversity of North Dakota 
school of law . 

.L a .  Subject to legis lat ive appropriations, each b ienn i um t he  state board of 
h igher educat ion sha l l  award one do l la r  i n  match i ng grants for every 
two do l lars ra ised by the i nst itutiona l  fou ndat ion of the un iversity of 
North Dakota for projects ded icated excl us ively to cl i n ical lega l 
education,  i ncl ud i ng i nd igent legal services, o r  the recru itment and 
retent ion of  facu lty at the school of  law. 

� To be e l ig ib le for a match i ng grant, the i nst itut ion must demonstrate 
that: 

ill I ts fou ndat ion has ra ised at least fifty thousand do l lars i n  cash or  
monetary pledges for a qua l ifyi ng project: and 

W The project has been approved by the grant  review com m ittee 
estab l ished in sect ion 1 5- 1 0-5 1 . 

c. The board may award up to one m i l l ion  do l la rs in match i ng grants 
under  th is section .  

Page No .  1 1 9 . 0 1 90 . 02003 
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If the rema in ing do l lars are i nsuffic ient to provide a match i ng grant i n  
the amount o f  one  do l lar  for every two do l lars ra ised by the 
institutiona l  foundat ion, the board sha l l  award a lesser amount. 

2 .  The state board of h igher education sha l l  reta i n  up to one-quarter of one 
percent of any grant awarded under th is section to assist with the 
adm in istrative expenses i ncu rred i n  the grant review process.  

SECTION 5.  AM ENDMENT. Section 1 5- 1 0-50 of the North Dakota Centu ry 
Code is amended and reenacted as fo l lows : 

1 5-1 0-50. L iab i l ity for p ledged amount. 

I f  i n  accordance with section 1 5- 1 0-48, 1 5- 1 0-48 . 1 ,  or 1 5- 1 0-49, the state board 
of h igher  education provides g rant funds to an  institution ,  on the basis of a monetary 
p ledge ,  and if the amount forthcom ing is less than the amount p ledged , the institutiona l  
foundation is l iab le to the institution for any shortfa l l . "  

Page 7 ,  after l i ne  1 7 , i nsert :  

"SECTION 1 9. EM ERGENCY. Sections 3 ,  4 ,  and 5 of th is Act a re declared to 
be an  emergency measure . "  

Renumber accord ing ly  

STATEMENT OF PURPOSE OF AM ENDM ENT: 

This amendment provides a 201 7- 1 9 b ienn ium appropriat ion of $ 1 m i l l ion  from the genera l  fund 
to the State Board of H igher  Education to provide match ing g rants for c l i n ical lega l education, 
i nc l ud ing ind igent lega l  services .. and for the recru itment and retent ion of facu lty at the 
Un iversity of North Dakota School of Law. The amendment a lso creates and amends North 
Dakota Century Code to provide for the School of Law match ing g rant program .  

Page No .  2 1 9 . 0 1 90. 02003 
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SECTION 23.  TUITION RATE INCREASE LIMITATION - BUDGET SECTION APPROVAL. 

1 .  Except as provided in this section, notwithsta nd ing any other provis ion of law, the state 

boa rd of h igher education may not increase tu it ion rates for res ident students 

attend ing i nstitutions of h igher education under its contro l du ring the 2019-20 

academ ic year  by more than three percent as compared to the tu it ion rate i n  effect 

during the 2019 spri ng semester un less the board receives prior budget sect ion 

approva l .  Before approving or denying the request, the budget section sha l l  consider 

the effect the tu itio n  rate increase wi l l  have on  cu rrent and prospective students, tu it ion 

rates at comparab le i nstitutions in neighboring states, and the institut ion 's p lanned use 

of add itiona l  tu it ion revenue.  

2 .  Except as provided in  th is section, notwithsta nd ing any other provis ion of law, the state 

boa rd of higher education may not increase tu it ion rates for resident students 

attend ing i nst itutions of h igher education under its contro l during the 2020-21 

academic year  by more than three percent as compared to the tu it ion rate i n  effect 

during the 2020 spring semeste r un less the board receives prior budget sect ion 

approva l .  Befo re approving or  denying the request, the budget section sha l l  consider 

the effect the tu it ion rate increase wi l l  have on cu rrent and prospective students, tu it ion 

rates at comparab le institut ions in neighbori ng states, and the institution 's p lan ned use 

of add itiona l  tuit ion revenue.  

ii� /0 0 � 

"- 5- / 1  
fJ I 

3 .  This section does not app ly to tu it ion rates charged for h igh-cost programs with d ifferentiated tu it ion 
rates or grad uate level programs, 

inc lud ing programs offe red through the un iversity of North Da kota school of medic ine 

and hea lth sciences, the un iversity of North Da kota school of law, or  the North Da kota 

state un ive rsity school of pharmacy. 

4. This section does not apply to tuit ion rates for nonresident students attend ing 

institut ions of h igher ed ucat ion under the contro l  of the state boa rd of h igher 

education .  For pu rposes of th is section, the residency of students for tu it ion pu rposes 

must be determ ined under section 15-10-19 . 1 .  

5 .  This section does not app ly to  tu it ion rates determ ined under tu it ion reciprocity 



agreements entered i nto by the state boa rd of h igher  ed ucat ion with other states o r  

state ed ucat ion com pacts. 

6 .  For pu rposes of this sect ion, an i nst itut ion m ust ca lcu late a res ident tu it ion rate 

increase based on the tu it ion rate pa id by an ave rage fu l l -t ime res ident student .  The 

state boa rd of h igher  ed ucat io n  may excl ude  adjustments to a tu it ion rate resu lt ing 

from a cha nge i n  an i n st itut ion ' s  method of cha rg ing tu it ion, i nc l ud ing the conso l idat ion 

of exist ing fees i nto tu it ion rates o r  cha rg ing tu it ion based on  a per-cred it rate, from 

tu it ion rate ca lcu lat ions under  th i s  section .  

7 .  The state boa rd o f  h igher  ed ucat ion may increase tu i t ion rates for a l l  students 

attend i ng i nst itut io ns  of h igher  educat ion  u nde r  its contro l  d u ri ng  the 2019-20 

academic yea r by an add it iona l  one percent a s  compared to the tu it ion rate i n  effect 

d u ring the 2019 spr ing semeste r if the  i nst itut ion has  provided match i ng funds from 

ope rat ions  o r  other sou rces for each one  do l la r generated from the one percent 

i ncrease in tu it ion,  wh i ch  must be deposited in each i nst itut ion ' s  ca pita l bu i l d i ng fu nd .  

8 .  The state boa rd of h i ghe r  educat ion may  increase tu it ion rates for a l l  students 

attend ing i nst itut ions of h igher  ed ucat ion under  its control d u ring the 2020-2 1 

academic yea r by a n  add it iona l  one percent a s  compared to the tu it ion rate i n  effect 

d u ri ng the 2020 spri ng semester if the i nst i tut ion has  provided match i ng funds from 

operat ions o r  othe r  sou rces for each one do l la r generated from the one pe rcent 

i ncrease i n  tu it ion,  wh ich  m ust be deposited i n  each i nst itut ion ' s  ca pita l bu i l d i ng fund .  
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Prepared by the Leg islative Counci l  staff 
for Senate Appropriations 

March 8 ,  201 9 
HOUSE BILL NO. 1 003 

LISTING OF PROPOSED CHANGES TO BILL 

Department - North Dakota University System 

Proposed funding changes : General Special 
FTE Fund Funds 

Description 
1 Adjust funding for compensation package $2 ,240 ,421  $5,056,489 
2 I ncrease funding for VCS U  relati ng to a funding formu la  error $ 1 ,225 ,743 $0 
3 I ncrease U N O  School of Law credit weighting factor from 1 0. 5  to 1 3 . 3  $2,234,682 $0 
4 Add a 1 . 1  cost of l iv ing factor to the funding formu la ,  which would i ncrease the $935, 1 07 $0 

appropriation for WSC 
5 I ncrease BSC, DCB,  and WSC specia l  funds authority $0 $8,890,668 
6 I ncrease one-time fund ing for chal lenge g rants to provide $ 1 2 . 5  mi l l ion tota l $ 1 0 , 300,000 $0 
7 Add one-time funding from B N D  profits and reserves for research d ig ital i n itiative $0 $5,000,000 
8 I ncrease one-time fund ing for DSU Theodore Roosevelt d ig itization $500 , 000 $0 
9 Add one-time funding from revenue bonds for U N O  parking lot $0 $25,000,000 
1 0  Add one-time funding from bond proceeds (to be repaid by U N O) for U N O  deferred $0 $80,000, 000 

maintenance projects 
1 1  Add one-time funding from g i fts , donations, and nonstate g rants for N DSCS Fargo $0 $30,000,000 

career academy 

1 2  Add one-time fund ing from revenue bonds for DCB d i n ing faci l ity $0 $2,500, 000 
1 3  Add one-time fund ing for a campus workforce i n itiative pool $2, 000,000 $0 
14 Remove the tuit ion component of the Tier I I  capital bu i ld ing fund program $0 ($ 1 7,297, 1 1 0) 

Total p roposed funding changes $ 1 9 ,435 ,953 $ 1 39, 1 50,047 

Other proposed changes : 
1 P rovide a 20 1 7- 1 9 b ienn ium appropriation of $49 1 , 850 from the genera l  fund to WSC relating to a fund ing formu la  error. 
2 P rovide a 201 7-1 9 b ienn i um appropriation of $250,000 from the genera l  fund to SBHE  for a U N O  School of Law chal lenge grant. 
3 C reate a separate l ine item u nder U N O  for the U N O  School of Law with a base budget of $8 , 380, 1 47 from the general fund .  
4 Remove sections 5 ,  6 ,  and 7 added by the House re lat ing to faci l ity space and ma intenance reserves.  
5 Red uce the match ing fund req u i rement for Tier I l l  cap ita l bu i ld ing fund moneys to provide for a $ 1 -$ 1  match . 
6 E l im inate the tuit ion increase component of the Tier 1 1  capital bu i ld ing fund program .  
7 Authorize UNO to  se l l  t he  Gal lery Apartments and  1 225 Stanford Road properties. 
8 Cons ider adjusting or removing tu ition increase l im itations .  
9 Cons ider adding language to a l locate E PSCOR fund ing for each institution and a l low unused a l locations to be used by another institution .  

Total 

$7,296 ,9 1 0 
$ 1 ,225 ,743 
$2 ,234 ,682 

$935, 1 07 

$8,890,668 
$ 1 0 ,300,000 

$5 ,000,000 
$500,000 

$25,000,000 
$80,000, 000 

$30 ,000,000 

$2 ,500, 000 
$2,000, 000 

($ 1 7 ,297, 1 1 0) 
$ 1 58 ,586,000 
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North Dakota U n iversity System lnstitutu ions Lf- f7- 1 1  
House B i l l  No. 1 003 /'_JI 
Base Level Fund ing Changes 

House Vers ion Senate Vers ion Senate Changes to House Vers ion  
Increase (Decrease) - House Vers ion 

FTE FTE FTE General 
Position  General Fund  Other F unds Total Position General  Fund Other Funds Total Positions Fund Other Funds Total 

201 9-21 Bienn ium Base Level 6 ,591 . 36 $507, 1 76 , 1 97 $ 1 , 829, 598,42 1 $2, 336,774,6 1 8 6 ,591 .36 $507, 1 76 , 1 97 $ 1 , 829,598,421 $2,336,774 ,61 8 0 .00 $0 $0 $0 
201 9-21 Ongoing Fund ing  Changes 

Base payrol l  changes ( 1 57.39) ($1 3 ,8 1 1 ,230) ($1 3 ,81 1 ,230) ( 1 57.39) ($1 3 ,8 1 1 ,230) ($ 1 3 , 8 1 1 ,230) $0 
Salary increase $9, 1 08 , 1 75 1 7 , 890, 1 20 26,998,295 $ 1 1 ,258,053 22,907, 1 1 9 34, 1 65, 1 72 $2 , 1 49,878 $5,01 6,999 7 , 1 66,877 
Hea lth insurance increase 9 ,3 1 3 , 597 1 8 ,608,530 27 ,922 , 1 27 9 ,3 1 3 , 597 1 8 ,608,530 27,922 , 1 27 0 
Student cred it-hour completion adjustment 4,439,8 1 9 4,439,8 1 9 5 ,665,562 5 ,665, 562 1 ,225,743 1 ,225,743 
Hold-harm less provision 71 0,879 71 0,879 7 1 0 ,879 7 1 0 ,879 0 
U N O  SMHS residency program 4 ,507,252 4 ,507,252 4 ,507,252 4 ,507,252 0 
Adjust special funds authority 0 8 , 890,668 8 ,890,668 8 , 890,668 8 , 890 ,668 
U N O  School of Law fund ing increase 0 2 ,234 ,682 2 , 234,682 2 ,234,682 2 ,234,682 
Establ ish a cost of l iv ing factor 0 935, 1 07 935, 1 07 935, 1 07 935, 1 07 
Tota l ongoing fund ing changes ( 1 57.39) $28,079,722 $22,687,420 $50,767 , 1 42 ( 1 57.39) $34,625 , 1 32 $36 ,595,087 $71 ,220,2 1 9  0.00 $6,545 ,41 0 $1 3 ,907,667 $20,453,077 

One-time fund ing  items 
U N O  Ath letics H igh Performance Center $35,000,000 $35,000,000 $35 ,000,000 $35,000,000 $0 
Phase I I  
U N O  Memorial Un ion 80,000,000 80,000,000 80,000,000 80,000,000 0 
U N O  parking lot 0 25 ,000,000 25,000,000 $25,000,000 25 ,000 ,000 
U N O  deferred maintenance 0 80,000 ,000 80,000,000 80,000,000 80 ,000 ,000 
NDSU Barry Hal l  3 ,000,000 3 ,000,000 3 ,000,000 3 ,000,000 0 
NDSU indoor practice faci l ity 37,200 ,000 37,200,000 37,200 ,000 37,200,000 0 
NDSU softbal l  indoor faci l ity 2 , 000,000 2 ,000,000 2 ,000,000 2 ,000,000 0 
NDSU Un iversity Vi l lage Phase I I  37,600,000 37,600,000 37,600,000 37,600,000 0 
N DSCS Workforce Career Academy 0 30,000,000 30, 000, 000 30,000,000 30,000,000 
DCB Din ing Faci l ity 0 2 , 500,000 2 , 500,000 2 ,500,000 2 , 500,000 
LRSC Precision Agricu ltu re Center 3 ,000,000 3 ,000,000 3 ,000,000 3 ,000,000 0 
DSU Theodore Roosevelt d ig itization $250,000 250,000 $750 ,000 750,000 $500,000 500,000 
Tier I I Capital bu i ld ing fund 37,297, 1 1 0 37,297, 1 1 0  20,000,000 20 ,000,000 (1 7 ,297, 1 1 0) (1 7 ,297, 1 1 0) 
Total one-time fund ing changes 0 . 00 $250,000 $235, 097, 1 1 0  $235,347, 1 1 0  0 .00 $750,000 $355,300,000 $356 ,050,000 0 .00 $500,000 $1 20,202 ,890 $ 1 20 ,702,890 
Total Changes to Base Level Fund ing  ( 1 57.39) $28,329,722 $257, 784,530 $286 , 1 1 4 ,252 ( 1 57.39) $35,375, 1 32 $39 1 ,895,087 $427,270 ,2 1 9  0 .00 $7,045,41 0 $1 34, 1 1 0 , 557 $ 1 41 , 1 55 ,967 

201 9-21 Total Fund ing  6,433.97 $535,505,9 1 9 $2,087,382 ,951  $2,622,888,870 6,433.97 $542 ,551 ,329 $2,221 ,493 ,508 $2 ,764, 044,837 0 .00 $7,045,41 0 $1 34, 1 1 0 , 557 $ 1 4 1 , 1 55,967 
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Un iversity System Office - Budget No.  21 5 'f - f"- 1 1 
House Bi l l  No.  1 003 fJ I 
Base Level Fund ing Changes 

House Version Senate Version Senate Changes to House Version 
Increase (Decrease) - House Version 

FTE Genera l  Other FTE FTE General Other 
Position Fund Funds Total Position Genera l  Fund Other Funds Total Positions Fund Funds Tota l 

201 9-21 Bienn ium Base Level 1 49.40 $ 1 0 1 ,639, 530 $26,4 1 2 , 1 06 $ 1 28 ,051 ,636 1 49 .40 $ 1 0 1 ,639, 530 $26,4 1 2 , 1 06 $ 1 28 ,051 ,636 0 .00 $0 $0 $0 
201 9-21 Ongoing Funding Changes 

Base payrol l  changes (0 .50)  $776 ($226,876) ($226, 1 00) (0 . 50) $776 ($226,876) ($226 , 1 00)  $0 
Sa lary increase 579, 1 58 270,444 849 ,602 634,861 309,934 944 ,795 $55,703 $39,490 95, 1 93 
Health insurance i ncrease 4 1 0 ,894 2 1 8,258 629, 1 52 4 1 0 ,894 2 1 8 ,258 629, 1 52 0 
Increase funding for student financia l  2 , 000, 000 2 , 000,000 2 ,000,000 2 , 000,000 0 
assistance g rants 
Replace ongoing fund ing from the student 865, 307 ( 1 , 504,744) (639,437) 865, 307 ( 1 , 504 ,744) (639,437) 0 
loan trust fund for PSEP,  tr ibal col lege 
g rants, and ConnectND 
Restore funding for M H EC 230,000 230, 000 230,000 230,000 0 
Remove funding for the dua l  cred it i nstructor (200, 000) (200, 000) (200,000) (200,000) 0 
ass istance program 
Remove funding for Title I I  ( 1 , 006,472) ( 1 , 006,472) ( 1 , 006,472) ( 1 , 006,472) 0 
Transfer the teacher shortage loan (2 , 1 03, 393) (2 , 1 03, 393) (2 , 1 03,393) (2 , 1 03, 393) 0 
forg iveness program to DPI  
Reduce funding for capital bond payments ( 1 , 645,878) ( 1 ,645, 878) ( 1 ,645,878) ( 1 ,645, 878) 0 
Tota l ongoing fund ing changes (0 . 50) $336,864 ($2 ,449, 390) ($2, 1 1 2 , 526) (0 . 50) $392 , 567 ($2,409, 900) ($2 ,0 1 7 , 333) 0 .00 $55, 703 $39,490 $95, 1 93 

One-time funding items 
Add funding for h igher education chal lenge $2,200, 000 $2,200 ,000 $ 1 2 , 500,000 $ 1 2 , 500, 000 $ 1 0 ,300,000 $ 1 0 , 300,000 
match ing g rants 
Add fund ing for Tier I l l  capital bu i ld ing fund 4, 000,000 $5 , 000 ,000 9 ,000, 000 4,000, 000 $5,000, 000 9 , 000, 000 0 
pool 
Add fund ing for research d ig ital i n itiative pool 0 5 ,000, 000 5 , 000, 000 $5,000, 000 5 , 000, 000 
Add fund ing for campus workforce in itiative 0 2 ,000,000 2 ,000, 000 2 ,000,000 2 ,000,000 
pool 
Tota l one-t ime fund ing changes 0 . 00 $6,200,000 $5 ,000,000 $ 1 1 , 200,000 0 .00 $ 1 8, 500,000 $ 1 0 ,000, 000 $28, 500,000 0 .00 $ 1 2 ,300,000 $5 ,000, 000 $ 1 7 , 300,000 
Total Changes to Base Level Funding (0 . 50) $6,536, 864 $2 ,550 ,6 1 0  $9, 087 ,474 (0 . 50) $ 1 8,892 , 567 $7, 590, 1 00 $26,482 ,667 0 .00 $ 1 2 ,355,703 $5,039,490 $ 1 7 , 395, 1 93 

201 9-21 Tota l Fund ing 1 48 .90 $ 1 08, 1 76,394 $28 , 962 ,7 1 6  $ 1 37 , 1 39 , 1 1 0  1 48 .90 $ 1 20,532, 097 $34,002,206 $ 1 54, 534, 303 0 .00 $1 2 ,355,703 $5, 039,490 $ 1 7 , 395, 1 93 

Other Sections for U n iversity System Office - Budget No. 21 5 
House Version Senate Version 

Wil l iston State Col lege - 20 1 7- 1 9 bienn ium Section _ provides for a 20 1 7- 1 9  bienn ium general fund 
appropriation appropriation of $49 1 , 850 to Wi l l iston State Col lege to correct 

for a funding formula calculation error. 
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Other Sections for Un iversity System Office - Budget No.  2 1 5  

State Board o f  H igher Education - 201 7-1 9 
b ienn ium appropriation - U N D  School of 
Law chal lenge grants 
M idwestern H igher Education Compact 

H igher education chal lenge g rants 

Capital project authorization 

H igher education funding formu la  

Student fi nancial assistance g rants 

Carryover authority 

Dual  cred it instructor assistance 

Add it ional funds appropriation authority 

Project management overs ight 

U N D  School of Med icine and Hea lth 
Sciences funding 

Transfer authority 

FTE positions 

House Version 

Section 3 restores the M idwestern H igher Education 
Compact to North Dakota Century Code Title 1 5 . 
Section 4 adjusts the h igher education chal lenge g rant 
program to restore program e l ig ib i l ity to Dickinson State 
Un ivers ity. 
Sections 5, 6, and 7 create new subsections to Section 
1 5-1 0-63 re lat ing to capital project authorization .  
Sections 8 and 9 adjust the h igher education funding 
formula estab l ished in Chapter 1 5- 1 8 .2 ,  inc lud ing adjusting 
the credit weighting for medical school credits and adjusting 
the base cred it-hour funding rates . 
Section 1 0  increases the maximum annua l  award under the 
student financia l  assistance g rant program from $ 1 ,950 to 
$2,200. 
Section 1 1  continues the authorization through Ju ly 3 1 , 
202 1 , for institutions under the control of the State Board of 
H igher Education to carry over unexpended appropriations 
at the end of a bienn ium.  
Section 12  repeals Section 1 5- 1 0-6 1 , relat ing to dual-cred it 
instructor ass istance. 
Section 1 3  appropriates any addit ional specia l  funds 
received by entities under the control of the State Board of 
H igher Education to the respective entit ies. 
Section 14 requ i res capita l projects authorized by the State 
Board of H igher Education to have adequate project 
overs ight by an institution offic ia l  or representative of an 
external entity. 
Section 1 5  provides that a port ion of the operations funding 
appropriated to UND may be transferred to the UND School 
of · Med icine and Hea lth Sciences based on the 
recommendation of the Commissioner of H igher Education .  
Section 16 provides that the State Board of Higher 
Education may transfer funds from an institution's 
operations l i ne item to the institution's capital assets l ine 
i tem or capital bu i ld ing fund l i ne item if the board determines 
that addit ional funds are needed for capital projects or 
extraord inary repairs .  
Section 17  authorizes the State Board of  H igher  Education 
to adjust FTE positions as needed, subject to the ava i lab i l ity 
of funds,  for institutions and entities under its contro l .  

Senate Version 
Section _ provides for a 201 7-1 9 b iennium general fund 
appropriation of $250 ,000 to the State Board of H igher 
Education for a UND School  of Law chal lenge grant prog ram .  

Adjust the grant amounts and establ ish a UND School o f  Law 
chal lenge grant program.  

Remove these sections. 

Adjust the U N D  School of Law credit weight ing factor and 
imp lement a cost of l iv ing factor. 

• 



Other Sections for U n iversity System Office - Budget No. 2 1 5  

Extraord inary repa i rs match ing  funds 

Conveyance of rea l  property 

Bond issue authorization 

Capital bu i ld ing funds 

Tuit ion rate i ncrease l im itat ion 

Emergency 

House Version 
Section 1 8  requ i res institutions to match state extraord inary 
repai rs fund ing on a $2 to $1 basis us ing operations or other 
fund ing .  

Section 19 authorizes the State Board of  H igher Education 
to arrange for $ 1 1 7 ,600,000 of revenue bonds for the 
Memorial Un ion project at U N O  ($80, 000,000) and 
U n iversity Vil lage Phase 2 at North Dakota State Un ivers ity 
($37 ,600,000) . Section 24 provides that this section is an 
emergency measure. 
Sections 20, 2 1 , and 22,  p rovide for institution capital 
bu i ld ing funds.  
Section 23 l im its res ident underg raduate tu i t ion rate 
i ncreases to 3 percent per year. The section a l lows 
institut ions to i ncrease tuit ion by an addit ional 1 percent per 
year if the i nstitution has provided match ing funds for the 
1 percent i ncrease, to be depos ited i n  the institution's capital 
bu i ld ing fund .  
Section 24 provides a emergency declaration for capital 
project re lated items. 

• 
Senate Version 

Section _ provides authority for UNO to sel l  the Gal lery 
Apartments and 1 225 Stanford Road properties. 
Add $2 . 5  mi l l ion of revenue bond authority for a Dakota 
Col lege at Bott ineau d in ing  faci l ity project. 

Adjust match ing requ i rements and remove the tuit ion i ncrease 
component of the Tier II capital bu i ld ing fund program .  
Remove the tuit ion i ncrease component o f  the Tier I I  capital 
bu i ld ing fund program .  

Add 201 7- 1 9  bienn ium appropriations for WSC a n d  SBHE to 
the emergency declaration .  

<tit; (003 
� - ?- 1 1  

tJ3 



Prepared by the Leg islative Counci l  staff 
for Senate Appropriations 

HOUSE BILL NO. 1 003 
LISTING OF PROPOSED CHANGES TO BILL 

Department - North Dakota Un iversity System 

Proposed funding changes: 

Description 
Adjust fund ing for compensation package 

2 I ncrease funding for VCSU re lating to a funding formula error 
3 I ncrease UNO School of Law credit weight ing factor from 1 0 . 5  to 1 3 .3  
4 Add a 1 . 1  cost of l iv ing factor to  the  funding formula ,  which would increase the 

appropriat ion for WSC 
5 I ncrease funding for WICHE dues 
6 I ncrease funding for tribal  col lege g rants 
7 I ncrease BSC, DCB, and WSC special funds authority 
8 I ncrease one-t ime funding for chal lenge g rants to provide $ 1 2 . 5  mi l l ion total 
9 Add one-time funding from BND profits for the research dig ital in itiative, of which 1 /2 

is appropriated to UNO and 1 /2 to NDSU 
1 O I ncrease one-time funding for DSU Theodore Roosevelt d ig itization 
1 1  Add one-time funding from revenue bonds for UNO parking lot 
1 2  Add one-t ime funding from appropriation bond proceeds (to be repaid by UNO) for 

UNO deferred ma intenance projects 
1 3  Add one-time  funding from g ifts , donations, and nonstate g rants for N DSCS Fargo 

career academy 

14 Add one-time  funding from revenue bonds for DCB d in ing faci l ity 
1 5  Remove the tu it ion component of the Tier II capital bu i ld ing fund prog ram 

Total proposed funding changes 

Other proposed changes : 

General 
FTE Fund 

$2,240,42 1 
$ 1 ,225,743 
$2,234,682 

$935, 1 07 

$45,000 
$500,000 

$0 
$ 1 0 ,300,000 

$0 

$500,000 
$0 
$0 

$0 

$0 
$0 

$ 1 7 ,980,953 

Provide a 201 7-1 9 b ienn ium appropriation of $49 1 , 850 from the genera l  fund to WSC re lating to a funding formula error. 

March 1 0 , 201 9 

Special 
Funds 

$5,056,489 
$0 
$0 
$0 

$0 
$0 

$8,890,668 
$0 

$5,000,000 

$0 
$ 1 0 ,000,000 
$80,000,000 

$30,000,000 

$2 ,500,000 
($1 7,297, 1 1 0) 
$ 1 24 , 1 50 ,047 

2 Provide a 201 7-1 9 bienn ium appropriation of $250,000 from the general fund to SBHE for a UNO School of Law chal lenge g rant. 
3 Provide a 201 7-1 9 biennium appropriation of $3,000,000 from the genera l  fund to SBHE for a campus workforce in itiative. 

Total 

$7,296,9 1 0 
$ 1 ,225,743 
$2,234,682 

$935, 1 07 

$45,000 
$500,000 

$8,890,668 
$ 1 0 ,300,000 

$5,000,000 

$500,000 
$1 0 ,000,000 
$80 ,000,000 

$30,000,000 

$2,500,000 
($1 7,297, 1 1 0) 
$ 1 42 , 1 3 1 , 000 

4 Create a separate l ine item under UNO for the UNO School of Law with a 201 9-2 1 appropriation of $ 1 1 , 0 1 6 ,61 8 from the genera l  fund and $8,409,030 from 
other funds .  

5 Remove sect ions 5 ,  6, and 7 added by the House re lating to faci l ity space and ma intenance reserves. 
6 Reduce the m atch ing fund requ i rement for Tier I l l  capital bui lding fund moneys to provide for a $ 1 -$ 1  match . 
7 E l im inate the tu it ion increase component of the Tier I I  capital bu i ld ing fund program .  
8 Authorize U N O  to  se l l  t he  Gal lery Apartments and 1 225 Stanford Road propert ies. 
9 Adjust tu it ion increase l im itations to a l low increases of up to 4% per year and add exemption for d ifferentiated tuit ion rates.  
1 0  Adjust the chal lenge g rant program to provide $2 mi l l ion each for UNO and NDSU;  $ 1 .2 m i l l ion each for BSC, MiSU, and NDSCS; $ 1  mi l l ion each for MaSU, 

VCSU ,  and  DSU;  $500,000 each for DCB, LRSC, and WSC; and $400 ,000 for a pool  for non-research institut ions. 
1 1  Consider lang uage to a l locate EPSCOR funding for each institution and a l low unused al locations to be used by another institution .  

f l  
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Prepared for Senat berg 

U5 i D 03 
APPROPRIATION BON D  PROPOSALS UNDER CONSIDERATION 

BY THE LEGISLATIVE ASSEMBLY AS OF APRIL 9,  201 9 f �  
Bond Estimated Estimated f t 

Bil l  Authorization Bien n ial Bond Total Bond 
i-:.N�o�·-1-----------------�AipLp�ro�p�r�ia�t�io�n.:.....=B�o�n�ds=------------------+-�A�m�o�u�n�t'--+-�P�aLvm __ e_n_t -+_P_a�•v�m_en_t_s

--i 5 �b (tf)'}'O  
1 003 Proposed  - Authorizes the I ndustrial Commission to issue u p  to $80 mi l l ion of evidences of indebtedness for $80,000,0003 $1 0,820,0001 ,3 $1 08 , 1 60,0001 ,3 

U nivers ity of North Dakota i nfrastructure improvements. The debt service is to be paid by funds received from lease 
payments avai lable from the University of North Dakota's operating fund. 

1 01 4  Authorizes the Publ ic Finance Authority to issue up to $500 mil l ion of evidences of indebtedness , but not i n  an 500,000,0002 55,000,000 1 ,2 549,990,0001 -2 

amount that would  cause the repayments to exceed $55 mil l ion per biennium or terms exceeding 20 years, for the 
purpose of issuing loans from the essential infrastructure revolving loan fund administered by the Bank of North 
Dakota. The debt service is to be paid from legacy fund earnings deposited in the general fund. 

2297 Authorizes the Industrial Commission to issue up  to $80 mi l l ion of evidences of indebtedness for various institutions 80,000,0003 

of h igher education bui lding projects. The debt service is to be paid by funds received from lease payments from 
genera l  fund appropriations . 

Total appropriation bonds $660,000,000 
1 Biennial bond payments are calculated using the following assumptions: 

• Bonds wi l l  mature in 20 years ; 

• Bonds are issued up to the maximum amount on August 1 ,  201 9, and mature on August 1 ,  2039; 

• Bond payments are made semiannually; 

• Bond cou pon (3.38 percent) and yield (3.03 percent) rates are based on 30-year treasury yields; and 

• Bond issuance costs are not financed,  which if they are, would increase the biennial payments. 

1 0,820,0001 ·3 1 08,  1 60,0001 ·3 

$76,640,000 $766,31 0,000 

2Bond issuance at ful l  authority using assumptions l isted in footnote 1 would resu lt in biennial bond payments of $67.6 mil l ion exceeding the maximum biennial bond payment 
al lowed. Using the same assumptions as l isted in footnote 1 ,  a $55 mil l ion biennial bond payment would provide a bond issuance of $406.8 mil l ion. 

SALES TAX LIMITATION - BON D  PAYMENTS 
3North Dakota Century Code Section 54- 1 7  .2-23 l imits the amount of bonding that may be issued by the State Building Authority for capital construction projects to 1 0 percent of the 
equivalent of a 1 percent sales, use, and motor vehicle excise tax. 

The following table shows the projected fund portion of the bond payments for the 201 7- 1 9  through 2023-25 bienniums and what 1 O percent of the equivalent of a 1 percent sales, 
use, and motor vehicle excise tax is projected to generate (using the March 201 7 Legislative Assembly budget forecast for the 201 7-1 9 biennium and using the January 201 9 
Legislative Assembly budget forecast for the 201 9-21 biennium with a O percent growth in sales tax revenues for future bienniums and no prepayments of nongeneral fund amounts): 

Biennium 
201 7-1 9 
201 9-21 
2021 -23 
2023-25 

Total 
Pavme nts 

$ 1 2 ,702,698* 
$ 1 0 ,076,922* 

$7,651 ,21 1 *  
$3,041 ,207* 

Other 
Fun ds 

$1 ,046,882 
$1 ,057 , 1 60 

$840,392 
$499,31 7 

Genera l  
Fund 

$1 1 ,655 ,81 6 
$9 ,0 19 ,762 
$6 ,8 1 0,8 19  
$2 ,541 ,890 

1 0  Percent of the 
Equivalent of 

1 Percent 
$42 ,095,500 
$47,621 ,008 
$47,62 1 ,008 
$47,62 1 ,008 

Estimated Excess General 
Fund Resources Avai lable 

for Bond Payments 
$30,439,684 
$38 ,60 1 ,246 
$40,81 0 , 1 89 
$45 ,079, 1 1 8  

*The future biennium bond payments do not reflect any other future bond issues that may be authorized by future legislative assemblies. During the 201 7- 1 9  b ienn ium,  the 2006 
Series A bond issue was oaid off. 
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J-J� 1 1 - l q  Hi>  1 003 
1 9 . 0 1 9 1 . 02005 
Tit le .  
F iscal No. 1 

P repared by the Leg is lative Cou nc i l  staff for 
Senator Ho lmberg r! / Apr i l  1 0 , 20 1 9 r 

PROPOSED AM ENDMENTS TO ENGROSSED HOUSE B I LL NO .  1 003 

Page 1 ,  l i ne  2, remove "th ree new subsect ions to " 

Page 1 ,  l i ne  3, rep lace "sect ion 1 5- 1 0-63" with "sect ions 1 5- 1 0-48 . 1 and 1 5- 1 8 .2-04. 1 "  

Page 1 ,  l i ne  4 ,  rep lace "and capital project author izat ion"  with " ,  match ing g rants for the 
u n iversity of North Dakota school of law, and a cost of l iv ing factor for state a id to 
i nst i tut ions" 

Page 1 ,  l ine 4 ,  after "sect ions" i nsert " 1 5 - 1 0-48 , "  

Page 1 ,  l i n e  4 ,  after the comma i nsert " 1 5- 1 0-50, " 

Page 1 ,  l i ne  9 ,  after the sem ico lon i nsert "to authorize the i ndustr ia l comm ission to issue and 
se l l  evidences of  i ndebtedness for  capital projects ; "  

Page 1 ,  l i n e  1 0 , rep lace " a  transfer" with "transfers; to p rovide for the conveyance of real 
p roperty" 

Page 1 ,  l i ne  1 1 , rep lace " report" with " reports" 

Page 1 ,  remove l i ne  24 

Page 2, rep lace l i nes 1 th rough 22 with : 

"Capital assets - bond payments 
Competit ive research p rograms 
NASA EPSCoR 
System governance 
Tit le 1 1  
Core technology services 
Student f i nancia l  assistance grants 
Professional student exchange prog ram 
Academic and techn ical education 

scholarsh ips 
Scholars p rog ram 
Native American scholarsh ip  
Triba l ly contro l led comm u n ity col lege 

g rants 
Education incentive prog rams 
Student mental health 
Veterans' assistance g rants 
Shared campus services 
Dual-credit i nstructor assistance 
Educat ion chal lenge fund 
Tier I l l  cap ital bu i ld ing fund pool 
Total al l  funds 
Less estimated i ncome 
Total general fund 
Fu l l-t ime equ ivalent posit ions 

Page 2 ,  remove l i nes 27 th rough 31  

$6,605 ,326 
6 ,027 ,750 

0 
8 , 1 63,238 
1 , 006,472 

6 1 ,527,347 
2 1 , 9 1 7 , 306 

3 ,699 ,342 
1 2 , 0 1 6 ,749 

1 , 807 , 1 1 5  
555 ,323 
600,000 

2 , 863,393 
284,400 
277, 875 
500,000 
200,000 

0 
Q 

$ 1 28 , 05 1 , 636 
26,41 2, 1 06 

$ 1 0 1 ,639, 530 
1 49 .40 

Page No .  1 

($ 1 , 645 , 878) 
(342 ,000) 

342 ,000 
324 ,629 

{ 1 , 006,472) 
758 , 78 1  

2 , 000,000 
0 
0 

0 
0 

400, 000 

(2 , 1 03,393) 
0 
0 
0 

{200 ,000) 
1 2 ,500 ,000 
9,000,000 

$20 ,027 ,667 
2,590, 1 00 

$ 1 7 ,437, 567 
(0 .50) 

$4,959 ,448 
5 ,685,750 

342 ,000 
8 ,487 ,867 

0 
62 ,286 , 1 28 
23,9 1 7 ,306 

3 ,699 ,342 
1 2 , 0 1 6 , 749 

1 , 807 , 1 1 5  
555 ,323 

1 , 000,000 

760, 000 
284,400 
277, 875 
500,000 

0 
1 2 ,500 ,000 
9,000,000 

$ 1 48 ,079 ,303 
29,002,206 

$ 1 1 9 ,077, 097 
1 48 .90" 

1 9 . 0 1 9 1 .02005 
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"{ - [ / - \ °'  
Page 3 ,  rep lace l i nes 1 and 2 with : H 6 / 0 0 3 
"Operations $ 1 0 1 , 670, 034 ($2 ,948 ,759} $98 ,72 1 ,275 
Capital assets 1 , 922 ,56 1 0 1 , 922 ,56 1 t r . Capital  bu i ld ing fund Q 85 1 ,386 85 1 ,386 
Total al l funds $ 1 03,592, 595 ($2 ,097,373) $ 1 0 1 ,495 ,222 f �  Less estimated income 72,99 1 ,998 (2,542,596) 70,449,402 
Total general fund $30, 600 ,597 $445 ,223 $3 1 ,045 ,820 
Fu l l -time equ iva lent posit ions 358 .35 (34.42) 323 .93" 

Page 3 ,  rep lace l i nes 7 th rough 1 3  with : 

"Operations $36 ,449,048 $ 1 , 1 00 ,743 $37 ,549 ,791  
Capital assets 362 ,667 3, 000 ,000 3 ,362 ,667 
Capital bu i ld ing fund Q 354,750 354,750 
Total a l l  funds $36,8 1 1 , 7 1 5 $4,455 ,493 $4 1 ,267 ,208 
Less estimated income 24, 1 1 1 ,092 4,220, 1 72 28,33 1 ,264 
Total general fund $ 1 2 ,700 ,623 $235 ,32 1  $ 1 2 , 935,944 
Fu l l -t ime equ ivalent posit ions 1 29 . 6 1  ( 1 1 .5 1 } 1 1 8 . 1  O "  

Page 3 ,  rep lace l i nes 1 8  through 24 with : 

"Operations $26 , 954, 1 33 $6 ,640 ,7 1 4 $33 ,594,847 
Capital assets 1 ,26 1 ,968 0 1 ,26 1 ,968 
Capital bu i ld ing fund Q 275,894 275,894 
Total al l funds $28 ,2 1 6 , 1 0 1  $6 ,9 1 6 ,608 $35 , 1 32 ,709 
Less estimated income 1 9,855,598 4,2 1 0,58 1 24,066, 1 79 
Total general fund $8,360,503 $2 ,706 ,027 $ 1 1 , 066 ,530 
Fu l l -time equ ivalent posit ions 1 00 .75 (0 .27) 1 00 .48" • Page 3 ,  remove l i nes 29 th rough 3 1  

Page 4 ,  rep lace l i nes 1 th rough 4 with : 

"Operations $864 ,554, 974 $7,993,5 1 0 $872 ,548 ,484 
School of law 0 1 9 ,425 ,648 1 9 ,425 , 648 
Capital assets 4 ,4 1 1 , 566 1 40 ,000, 000 1 44 ,4 1 1 ,566 
Capital bu i ld ing fund Q 8,723,602 8,723,602 
Total a l l  funds $868 ,966, 540 $ 1 76 , 1 42 ,760 $ 1 ,045 , 1 09 ,300 
Less estimated i ncome 728,870,450 1 66,538,829 895,409,279 
Total general fund $ 1 40,096, 090 $9 ,603 ,931  $ 1 49 ,700 ,02 1  
Fu l l -time equ iva lent posit ions 2 ,2 1 8 .07 (85. 90) 2 , 1 32 . 1 7" 

Page 4 ,  rep lace l i nes 9 th rough 1 5  with : 

"Operations $732 ,673,267 $ 1 3 ,602 ,304 $746 ,275 ,571  
Capital assets 7 ,799 , 1 04 79,800, 000 87,599 , 1 04 
Capital bu i ld ing fund Q 5,799, 1 92 5,799, 1 92 
Total a l l  funds $740 ,472 ,37 1  $99 ,20 1 ,496 $839 ,673,867 
Less est imated i ncome 6 1 1 ,88 1 ,329 95,077,555 706,958,884 
Total general fund $ 1 28 ,591 , 042 $4, 1 23 ,941  $ 1 32 ,7 1 4 , 983 
Fu l l -t ime equ iva lent posit ions 1 , 895 .66 (25 . 50) 1 , 870 . 1 6" 

Page 4 ,  rep lace l i nes 20 th rough 26 with : 

• 
Page No .  2 1 9 . 0 1 9 1 . 02005 



"Operations $9 1 , 682 , 6 1 0 
Capital assets 1 , 0 1 2 ,379 
Capital bu i l d i ng  fund Q • Total a l l  funds $92 , 694,989 
Less estimated i ncome 57,605,6 1 3 
Total general fund $35 ,089 ,376 

Fu l l - t ime equ ivalent posit ions 345 .04 

Page 4, remove l i ne  3 1 

Page 5 ,  rep lace l i nes 1 th rough 7 with : 

"Operations $47 , 1 35,592 

Capital assets 409 ,078 

Capital bu i l d i ng  fund 0 
Theodore Rooseve lt d ig it ization Q 
Total a l l  funds $47 , 544, 670 
Less estimated i ncome 29,737,827 

Total general fund $ 1 7 , 806 , 843 
Fu l l-t ime equ ivalent posit ions 1 68 . 90 

Page 5 ,  rep lace l i nes 1 2  th rough 1 8  with :  

"Operations $44, 1 97 ,76 1 

Capital assets 358 , 992 

Capital bu i l d i ng  fund Q 
Total a l l  funds $44,556 ,753 
Less estimated i ncome 30,307, 1 48 

• Total general fund  $ 1 4,249, 605 
Fu l l-t ime equ ivalent posit ions 2 1 0 .53 

Page 5 ,  rep lace l i nes 23 through 29 with : 

"Operations $ 1 00,7 1 0 ,275 
Capital assets 1 ,099 ,620 
Capital bu i l d i ng  fund Q 
Total a l l  funds $ 1 0 1 , 809, 895 
Less estimated i ncome 62,058,9 1 6  

Total general fund $39, 750 ,979 
Fu l l-t ime equ ivalent posit ions 44 1 . 65 

Page 6 , rep lace l i nes 3 th rough 9 with :  

"Operations $48 , 444,336 

Capital assets 455 , 823 
Capital bu i l d i ng  fund Q 
Total a l l  funds $48 , 900, 1 59 
Less estimated i ncome 28,470,657 

Total general fund  $20 ,429 ,502 

Fu l l-t ime equ ivalent posit ions 202 .75 

Page 6 , rep lace l i nes 1 4 th rough 20 with : 

• "Operations $ 1 7 , 1 68 , 1 1 1  

Capital assets 1 1 4 ,007 

Capital bu i l d i ng  fund Q 

Page No .  3 

$4,0 1 6 ,447 

30,000,000 
1 ,00 1 ,390 

$35 ,0 1 7 , 837 

33,59 1 ,545 
$ 1 ,42 6 ,292 

(34 .3 1 ) 

$ 1 ,425 ,402 

0 
537 ,724 
750,000 

$2 ,7 1 3 , 1 26 

1 ,376,906 

$ 1 ,336 ,220 
44 .36 

$3,52 1 , 794 
0 

480,058 

$4 ,00 1 , 852 

1 ,830,84 1 

$2 , 1 7 1 , 0 1 1 

( 1 .2 6 ) 

$ 1 ,6 1 4,798 

0 
1 , 1 45,602 

$2 ,760 ,400 
2,6 1 4,686 

$ 1 45,7 1 4 
(34. 07) 

($267 ,408 ) 
0 

6 1 8,274 
$350 , 866 

(1 ,878,565) 
$2 ,229 ,43 1 

(22 . 07) 

$4,266 , 9 1 2  

2 , 500 ,000 
2 1 2, 1 2 8 

;{ - / 1 --- l � 
$95, 699 ,051 ��I O CJ_) 

3 1 , 0 1 2 , 379 
1 ,00 1 ,390 41, / 

$ 1 27 ,7 1 2 , 826 f 3 
9 1 , 1 97, 1 58 

$36 , 5 1 5 , 668 

3 1 0 . 73" 

$48 , 560 , 994 
409 ,078 

537 , 724 
750,000 

$50,257 ,796 

3 1 , 1 1 4,733 
$ 1 9 , 1 43 ,063 

2 1 3.26 " 

$47 ,7 1 9 ,555 
358 , 992 

480,058 

$48 , 558 , 605 
32, 1 37,989 

$ 1 6 ,420 , 6 1 6 

209.27 " 

$ 1 02 , 325 ,073 
1 , 099 ,620 
1 , 1 45,602 

$ 1 04 ,570 ,295 
64,673,602 

$39 , 896 , 693 
407 . 58 " 

$48 , 1 76 , 92 8  

455, 823 
6 1 8,274 

$49 ,25 1 , 025 
2 6,592,092 

$22 , 658 , 933 
1 80 . 68 " 

$2 1 , 435 ,023 
2 , 6 1 4,007 

2 1 2, 1 28 

1 9 .0 1 9 1 . 02005 



Total a l l  funds $ 1 7 ,282 , 1 1 8  $6 ,979 ,040 $24 ,26 1 , 1 58 
Less estimated i ncome 9,629, 1 73 6,896,742 1 6,525,9 1 5 
Total genera l  fund $7, 652 , 945 $82 ,298 $7 ,735 ,243 
Fu l l-t ime equ iva lent posit ions 84.30 (2 . 0 1 ) 82.29" 

Page 6 ,  rep lace l i nes 25 th rough 30 with : 

"Operations $205 ,926,7 1 2 $5,369, 938 $2 1 1 ,296,650 
Health care workforce i n i t iative Q 1 0,676, 1 50 1 0,676, 1 50 
Total a l l  funds $205 ,926 ,7 1 2 $ 1 6 ,046 ,088 $22 1 ,972 ,800 
Less estimated i ncome 1 54,078,620 4,958,39 1 1 59,037,0 1 1  
Total genera l  fund $5 1 , 848,092 $ 1 1 , 087,697 $62 ,935 ,789 
Fu l l-t ime equ ivalent posit ions 435 .75 49.57 485 .32 "  

Page 7 ,  rep lace l i nes 4 th rough 9 with : 

"Operations $ 1 4 ,958 ,447 $264 ,889 $ 1 5 ,223 ,336 
Capital assets 1 1 8,728 Q 1 1 8,728 
Total al l funds $ 1 5 ,077 , 1 75 $264 ,889 $ 1 5 ,342 ,064 
Less estimated i ncome 1 0,650,748 1 4,652 1 0,665,400 
Total general fund $4,426 ,427 $250 ,237 $4 ,676 ,664 
Fu l l-t ime equ ivalent posit ions 27.00 0 .00 27.00" 

Page 7 ,  rep lace l i nes 1 4  th rough 1 6  with : 

"G rand total general fund $6 1 3 ,242 , 1 54 $53 ,280 ,9 1 0 $666 ,523,064 
G rand total special funds 1 ,866,66 1 ,275 3 1 9,499,839 2, 1 86, 1 6 1 , 1 1 4  
G rand total a l l  funds $2 ,479 ,903,429 $372 ,780 ,749 $2 ,852 ,684 , 1 78" 

Page 7 ,  remove l i nes 21 th rough 3 1  

Page 8 ,  rep lace l i nes 1 and  2 with : 

"Capital p rojects - other funds $ 1 68,505,000 $255 ,300,000 
Educat ion chal lenge g rants 2 ,000 ,000 1 2 ,500 ,000 
Tier I I  and t ier I l l  cap i ta l  bu i l d i ng  funds 0 29 ,000,000 
Theodore Rooseve lt d ig i t ization 0 750,000 
U n iversity of North Dakota research d ig ital i n i t iat ive 0 2 , 500,000 
North Dakota state u n iversity research d ig ital i n it iative 0 2 , 500,000 
I nst i tut ion operat ions d istribut ions 2 , 000 ,000 0 
Dicki nson state u n iversity operat ions and debt repayment 8 ,284,626 0 
Two-year campus study 40,000 0 
Val ley C ity state u n ive rsity i n tegrated carbon project 22 ,500,000 0 
M inot state u n iversity projects 2 ,284,000 0 
M idwestern h igher  education compact d ues 230,000 Q 
Total a l l  funds $205 ,843,626 $302 ,550,000 
Total other funds 1 93,289,000 285,300,000 
Total general fund $ 1 2 ,554,626 $ 1 7,250 ,000" 

Page 8 ,  after l ine 7 ,  i nsert :  

"SECTION 3. APPROPRIATIO N  - 201 7-1 9 B IENN IUM - WILLISTON STATE 
COLLEGE. There is appropriated out of any moneys in the general fund in the state 
treasu ry, not otherwise appropriated ,  the sum of $49 1 , 850, or so m uch of the sum as 

H Q;  , oaJ 
1 -- l l  ✓ {q 

f l . 
f 1  

• 

may be necessary, to Wi l l iston state col lege for i nstitut ion operat ions ,  for the per iod 
• beg i nn i ng  with the effective date of th is  Act, and end ing June  30, 20 1 9 . I n  accordance 
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• 

• 

• 

with sect ion 54-44 . 1 - 1 1 ,  any unexpended funds from th is  appropriat ion may be 
conti n ued i nto the b ienn i um  beg i nn i ng  Ju ly 1 ,  20 1 9 , and end ing  J u ne 30, 202 1 . 

J-i - 1 1 � , 9 
H b \ 0 02:> 

SECTION 4. APPROPRIATION - 201 7-1 9 B IENN IUM - STATE BOARD O F  
H IGHER EDUCATION.  There i s  appropr iated out of any moneys i n  the genera l  fund i n  
the state treasu ry, not otherwise appropriated ,  the sum of $250 ,000,  o r  so m uch of the 
sum as may be necessary, to the state board of h igher  education for the pu rpose of 
provid i ng  match ing  g rants for c l i n ical legal education , i nc lud ing  i nd igent legal serv ices, 
and for the recru itment and retent ion of facu l ty at the un ive rs ity of North Dakota school 
of law, for the per iod beg i nn i ng  with the effective date of th is Act , and end ing  J u ne 30, 
20 1 9 . In accordance with sect ion 54-44 . 1 - 1 1 ,  any unexpended funds from th is 
appropriat ion may be conti n ued i nto the b ienn i um  beg in n i ng Ju ly 1 ,  20 1 9 , and end ing  
June 30,  202 1 . 

SECTION 5. APPROPRIATION - 201 7-1 9 B IENNIUM - STATE BOARD OF 
H IGHER EDUCATION. There is appropriated out of any moneys i n  the general fund in  
the state treasu ry, not othe rwise appropriated ,  the sum of $3,000,000,  or  so m uch of 
the sum as may be necessary, to the state board of h igher  education for campus 
workforce i n it iative projects , i nc lud ing  the B ismarck state co l lege polytechn ic  and 
Dick i nson state u n iversity dua l -m iss ion transit ions ,  for the per iod beg i nn i ng  with the 
effective date of th is Act , and end ing June 30, 201 9 .  In accordance with sect ion 
54-44. 1 - 1 1 ,  any unexpended funds from th is appropr iation  may be conti n ued i nto the 
b ienn i um beg i nn i ng  Ju ly 1 ,  201 9 ,  and ending June  30,  202 1 . "  

Page 1 3 , after l i ne  26 ,  i nsert :  

"SECTION 7. AM ENDM ENT. Sect ion 1 5- 1 0-48 of  the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5-1 0-48. Advancement of academics - Match ing grants - Un iversity of 
North Dakota and North Dakota state university. 

1 .  a .  Subject to  leg is lative appropr iat ions ,  each b ienn i um  du ri ng  the per iod 
beg i nn i ng  Ju ly f i rst of each odd-numbered year and end ing  December  
th i rty-f i rst of  each even-numbered year, the state board of  h igher  
education  sha l l  award one do l la r  i n  match ing g rants for  eve ry two 
do l lars raised by the i nstitut ional foundat ions of the u n iversity of North 
Dakota and North Dakota state u n ivers i ty for p rojects ded icated 
exc l usively to the advancement of academics .  

b .  To be e l i g ib le  for  a match ing g rant, an i nst itut ion m ust demonstrate 
that: 

( 1 ) I ts foundat ion has raised at l east f ifty thousand do l lars i n  cash or  
monetary p ledges for  a qua l ifyi ng  p roject; and 

(2) The p roject has been approved by the g rant review comm ittee 
estab l ished in section  1 5- 1 0-5 1 . 

c .  The board may award up  to two hundred thousandmi l l ion  do l lars in  
match ing g rants to each i nstitut ion . 

d .  P rojects at the u n iversity of North Dakota school of medic i n e  and 
health sc iences are not e l ig ib le to rece ive a g rant under  th is sect ion . 

Page No .  5 1 9 . 0 1 9 1 .02005 
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2 .  a .  

b .  

I f  any avai lab le dol lars have not been awarded b y  the board before 
January f i rst of each odd-numbered year, i n  accordance with 
subsect ion 1 ,  e ither the u n ivers ity of North Dakota or North Dakota 
state un ivers ity may apply for an addit ional match ing  g rant . 

An appl icat ion subm itted u nder th is subsect ion m ust meet the same 
cr iter ia as an or ig inal appl ication .  

c .  The board sha l l  consider each appl icat ion subm itted u nder th is  
subsect ion i n  chronolog ical order. 

d .  I f  the remain ing do l lars are i nsuff ic ient to provide a match ing grant i n  
the amount of one dol lar  for every two do l lars ra ised b y  the 
inst i tut ional foundation ,  the board shal l  award a lesser amount. 

3. The state board of h igher education shal l reta in  up  to one-quarter of one 
percent of any g rant awarded under th is sect ion to assist with 
adm in istrative expenses i ncurred i n  the g rant review process . 

SECTION 8. Sect ion 1 5- 1 0-48 . 1 of the North Dakota Centu ry Code is created 
and enacted as fol lows : 

Cl in ical legal education, i nc lud ing i ndigent legal services, and facu lty 
recruitment and retention - Match ing grants - U n ivers ity of North Dakota school 
of law. 

1,_ a.  Subject to  legis lat ive appropriat ions, each b ienn i um the state board of 
h igher education sha l l  award one do l lar  i n  match ing grants for every 
two dol lars raised by the i nstitut ional foundation of the un iversity of 
North Dakota for projects dedicated exc lus ively to c l i n ical legal 
education, i nc lud ing i nd igent legal serv ices, or the recru itment and 
retent ion of facu l ty at the school  of law. 

� To be e l igib le for a match ing grant, the i nsti tut ion m ust demonstrate 
that :  

ill I ts fou ndat ion has raised at least twenty-f ive thousand do l lars i n  
cash or  monetary pledges for a qual ifyi ng project: and 

@ The project has been approved by the grant review committee 
establ ished in sect ion 1 5- 1 0-5 1 . 

c .  The board may award up to two hundred fifty thousand do l lars in 
match ing grants u nder th is sect ion . 

.9.:. If the remai n i ng do l lars are insuff ic ient to provide a match ing grant i n  
t he  amount o f  one  dol lar  for every two do l lars ra ised by the 
inst itut ional  foundat ion, the board shal l  award a lesser amount .  

2..:. The state board of h igher education shal l reta in  up to one-quarter of one 
percent of any grant awarded under th is sect ion to assist with the 
adm in istrative expenses incurred i n  the grant review process . "  

Page 1 4 , l i n e  1 6 , overstr ike "two hund red thousand dol lars i n  match ing g rants to" 

Page 1 4 , overstr ike l i ne  1 7  and insert immed iately thereafter "� 
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• 
ill One m i l l ion two hund red thousand do l lars each to B ismarck 

state col lege, M inot state un iversity, and the North Dakota state U- fb/ 0 0 ?.J 
col lege of science; 

� / 
One m i l l ion  do l lars each to Dick inson state un ivers ity, Mayv i l le  
state u n iversity, and Val ley City state un ivers i ty; and 

.Ql Five hundred thousand do l lars each to Dakota co l lege at 
Bott i neau, Lake Region state col lege, and Wi l l i ston state 
col lege . "  

f 1  

Page 1 4 , l i ne  28 ,  after "3 . "  i nsert :  

4 . "  

"a .  The board may award an addit ional  fou r  hund red thousand do l lars i n  
match ing grants to i nst itut ions that have been awarded the i r  ent i re 
a l locat ion u nder subsect ion 1 and apply for an add it ional  match ing 
grant .  

� An appl icat ion submitted u nder th is  subsect ion must meet the same 
criteria as an origina l  appl ication .  

c .  The board sha l l  consider each appl icat ion subm itted u nder th is  
subsect ion i n  chronological order. 

d .  I f  the fund i ng provided under th is  subsect ion i s  i nsuff ic ient t o  provide a 
match ing grant i n  the amount of one do l lar  for every two do l lars raised 
by the i nst itutiona l  foundat ion, the board shal l  award a lesser amount .  

• 
Page 1 5 , remove l i nes 1 th rough 3 1  

Page 1 6 , rep lace l i nes 1 th rough 4 with : 

• 

"SECTION 1 0. AM ENDMENT. Sect ion 1 5- 1 0-50 of the North Dakota Centu ry 
Code is amended and reenacted as fol lows: 

1 5-1 0-50. Liabi l ity for pledged amount. 

I f  in accordance with sect ion 1 5- 1 0-48, 1 5- 1 0-48 . 1 ,  or 1 5- 1 0-49 , the state board 
of h i gher educat ion p rovides g rant funds to an i nst itut ion ,  on the basis of a monetary 
p ledge,  and if the amount forthcoming is less than the amount p ledged , the i nst itut iona l  
foundation is l iab le to the i nst itut ion for  any shortfa l l . "  

Page 1 7 , l i ne  26 ,  overstr ike " 1 0 .5 "  and i nsert immed iately thereafter " 1 3 .3 "  

Page 1 8 , after l i ne  9 ,  i nsert: 

"SECTION 1 2. Sect ion 1 5- 1 8 .2-04. 1 of the North Dakota Centu ry Code is 
created and enacted as fol lows : 

1 5-1 8.2-04.1 . Cost of l i vi ng factor - Determinat ion.  

For each i nstitut ion  u nder  i ts control, the state board of h igher educat ion sha l l  
mu lt iply the product determined under  sect ion 1 5- 1 8 .2-04 by a cost of  l iv ing factor of : 
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1,_ 1 .0 if the i nst itut ion is  located i n  a county with a median household i ncome, I{,,. // ,./ I .9 
when d iv ided by the North Dakota average household income resu lts i n  a ".l quotient of less than 1 .35: or f/ /3 J 6 d Y 

1 . 1 if the i nstitution is  located i n  a county with a median household i ncome, • 
when d iv ided by the North Dakota average household i ncome resu lts i n  a 
quot ient of 1 .35 or  more . "  

Page 1 8 , l i ne  1 5 , overstr ike " 1 5- 1 8 .2-04" and insert immediately thereafter " 1 5- 1 8 .2-04. 1 "  

Page 1 8 , l i ne 1 6 , rep lace "$60.70" with "$60. 87" 

Page 1 8 , l i ne  1 8 , rep lace "$90.48" with "$90.98" 

Page 1 8 , l i ne  20,  rep lace "$96.52" with "$96 . 99"  

Page 2 1 , l i ne  29 ,  rep lace "b ienn i um"  with " per iod" 

Page 2 1 , l ine 29 ,  remove "Ju ly 1 , " 

Page 2 1 , l i ne  30, rep lace "20 1 9" with "with the effective date of th is Act" 

Page 22, after l i ne  1 2 , i nsert :  

"SECTION 23.  SALE OF PROPERTY AUTHORIZED. The state of  North 
Dakota , by and th rough the state board of h igher  education , may sel l and convey 
ce rta in  real p roperty known as gal le ry apartments, lots 1 ,  2, and 3, b lock 1 3 , un ive rs ity 
he ights addition , and lots 1 ,  2 ,  3 , 4 ,  5 ,  and 6 ,  b lock 1 ,  un iversity he ights 2nd addit ion ,  i n  
the records o f  t he  c ity of G rand Forks . The state of North Dakota , by  and  through the 
state board of h igher education , may sel l and convey certa in  real p roperty located at 
1 225 stanford road , lots 1 and 2 ,  b lock 5, un iversity he ights addition ,  i n  the records of 
the city of G rand Forks . If any of the real p roperty authorized to be conveyed under th is 
sect ion i s  conveyed ,  the terms of the conveyance m ust be determ ined jo int ly by the 
state board of h igher  educat ion or a des ignee of the board and the commissioner of 
un iversity and school lands.  Sect ions 54-0 1 -05 .2 and 54-0 1 -05 .5 do not apply to the 
transfers authorized by th is  sect ion 

SECTION 24. PROJECT AUTHORIZATIONS. The industr ial comm iss ion , 
acting as the North Dakota bu i l d i ng authority, sha l l  arrange for the fund ing of the 
projects author ized i n  th is  section , declared to be in the pub l ic i nterest , through the 
issuance of evidences of i ndebtedness under chapter 54- 1 7 .2 ,  beg inn i ng with the 
effective date of th is Act , and end ing June 30, 202 1 . The industr ial comm ission sha l l  
issue evidences of i ndebtedness under  th is sect ion wi th the cond ition  that lease rental 
payments need not beg in  unt i l  Ju ly  1 ,  202 1 . The authority of the i ndustr ial comm iss ion 
to issue evidences of i ndebtedness under th is sect ion ends June 30, 202 1 , but the 
industr ial comm iss ion may conti nue to exercise a l l  other powers granted to it under  
chapter 54- 1 7 .2 and th is Act and comply with any covenants entered before that date. 
The p roceeds of the evidences of i ndebtedness are i nc l uded i n  the approp riat ion i n  
subd iv is ion 5 of section 1 ,  beg inn i ng  with the effective date of th is Act , and  end ing 
June 30,  202 1 , for  the fol lowing p rojects : 

Un iversity of North Dakota - deferred maintenance p rojects 
Total special funds 

$1 5,000,000 
$ 1 5 ,000,000 

• 

The un ivers i ty of North Dakota is respons ib le for the repayment of any 
evidences of i ndebtedness issued under th is sect ion from inst itut ion operat ions fund ing • 
or other  local funds . "  
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• 
Page 22,  rep lace l i nes 23 through 25 with : 

" U n iversity of North Dakota - memoria l  u n ion  
U n iversity o f  North Dakota - parki ng  lot p rojects 
North Dakota state u n ivers ity - u n iversity v i l lage phase I I  
Dakota col lege at Bott i neau - d i n i ng  fac i l ity 
Total special funds 

$80 ,000,000 
1 0 ,000,000 
37 ,600 ,000 

2,500,000 
$ 1 30 , 1 00 ,000" 

Page 23,  l ine 3,  remove "and $8, 648 ,555 from a one percent per year i ncrease in tu it ion "  

Page 23 ,  rep lace l i nes 5 through 1 8  with : 

" Bismarck state col lege 
Lake Region state col lege 
Wi l l iston state col lege 
U n iversity of North Dakota 
North Dakota state u n iversity 
North Dakota state col lege of science 
Dick i nson state u n iversity 
Mayvi l le state u n ive rsity 
M inot state u n iversity 
Val ley C ity state u n ive rsity 
Dakota col lege at Bott ineau 
Total 

Page 23, l i ne  20 ,  remove "and for each one do l lar  generated from the" 

Page 23, l ine 2 1 , remove "one percent per year increase in tu i t ion "  

$425 ,693 
1 77,375 
1 37, 947 

4 ,36 1 ,801  
2 , 899,596 

500 ,695 
268, 862 
240 ,029 
572 ,80 1  
309, 1 37 
1 06,064 

$ 1 0 ,000,000" 

• 
Page 24, l i ne  1 7, rep lace "two dol lars" with "one dol lar"  

• 

Page 24, l i ne  26 ,  remove " Lake Reg ion state col lege is author ized to use up  to $3 , 000, 000 
from its" 

Page 24, l i ne  27, rep lace "capital bu i l d i ng  fund l i ne  item for the prec is ion agr icu l tu re center 
project . "  with "the fol lowing  projects are authorized to use fund ing  f rom the 
correspond ing  i nstitut ion 's capita l  bu i l d i ng  fund l ine item : 

Lake Region state col lege - p rec is ion ag ricu ltu re center $3,000, 000 
6 ,708 ,000 
1 , 1 30 ,335 
2 , 529 ,323 
1 , 1 77,758 

North Dakota state col lege of science - Hektner Student Center 
M inot state u n ivers i ty - dome wel l ness emergency generators 
Val ley C ity state u n iversity - l ife safety projects 
Dakota col lege at Bott i neau - Nelson Science Center 
Total $ 1 4 ,545,4 1 6 " 

Page 24, after l i ne  3 1 , i nsert :  

"SECTION 29.  TRANSFER - BAN K OF  NORTH DAKOTA PROFITS -
RESEARCH DIGITAL I N ITIATIVE. The i ndustr ia l comm ission sha l l  transfer to the 
u n iversity of North Dakota a total of $2 ,500,000, or  so much of the sum as may be 
necessary, and to North Dakota state un iversity a total of $2 ,500 ,000 ,  or  so much of the 
sum as may be necessary, from the current earn ings and accumu lated und iv ided 
profits of the Bank of North Dakota du ri ng  the b ienn i um  beg i nn i ng J u ly 1 ,  20 1 9 ,  and 
end ing June 30,  202 1 , as requested by the comm issioner of h i gher education . The 
estimated i ncome l ine items in subd iv is ions 5 and 6 of sect ion 1 i nc lude $2 ,500 ,000 
each for the u n iversity of North Dakota and North Dakota state u n iversity for the 
campus research d ig ital i n i t iat ive . "  
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Page 25,  l i ne  5 ,  replace "three" with "four" 

Page 25,  l i ne  1 4 , rep lace "three" with "fou r" 

Page 26 ,  l i ne  1 ,  after "6 . "  i nsert "This section does not apply to d iffe rentiated tuit ion rates 
charged for h igher  cost p rograms. 

7 . "  

Page 26 ,  remove l i nes 7 through 1 8  

Page 26 ,  l i ne  1 9 , rep lace " 1 4 , 1 6 , 1 8 , 1 9 , 20 ,  2 1 , and 22" with "3 ,  4 ,  5 ,  1 8 , 20 ,  22,  23,  24, 25,  
26 ,  27, and 28"  

Renumber accord ing ly 

STATEM ENT OF PURPOSE OF AM ENDMENT: 

House B i l l  No. 1 003 - Summary of Senate Action 

Base House 
Budget Version 

Un iversity System Office 
Total all funds $ 1 28 ,05 1 ,636 $ 1 37 , 1 39 , 1 1 0  
Less estimated income 26,4 1 2 , 1 06 28 ,962,7 1 6  
General fund $ 1 0 1 ,639 ,530 $1 08 , 1 76 ,394 

FTE 1 49 .40 1 48 .90 

Bismarck State College 
Total al l funds $1 03,592 ,595 $1 00,824 ,502 
Less estimated income 72,99 1 ,998 69 ,929 , 1 26 
General fund $30 ,600,597 $30 ,895 ,376 

FTE 358 .35 323.93 

Lake Region State College 
Total al l funds $36,8 1 1 ,71 5 $41 ,390 ,022 
Less estimated income 24,1 1 1 ,092 28 ,5 1 6 ,764 

General fund $ 12 ,700,623 $ 12 ,873,258 

FTE 1 29 .6 1  1 1 8 . 1 0  

Wil l iston State College 
Total al l  funds $28 ,2 1 6 , 1 0 1  $29 ,729 ,665 

Less estimated income 1 9 ,855 ,598 1 9 ,71 7,935 

General fund $8 ,360,503 $1 0,0 1 1 ,730 

FTE 1 00.75 1 00 .48 

Un iversity of North Dakota 
Total all funds $868 ,966,540 $1 ,01 9 ,6 1 2 ,44 1 
Less estimated income 728 ,870,450 872,789 ,252 
General fund $ 1 40,096,090 $1 46 ,823, 1 89 

FTE 2,21 8 .07 2 , 1 32 . 1 7  

U N D  Medical Center 
Total al l funds $205 ,926,7 1 2  $221 ,782 ,733 
Less estimated income 1 54 ,078 ,620 1 58 ,846 ,944 
General fund $5 1 ,848 ,092 $62,935 ,789 

FTE 435 .75 485 .32 

North Dakota State Un iversity 
Total al l funds $740 ,472 ,371 $84 1 ,887,6 1 6  

Senate 
Changes 

$ 10 ,940 , 1 93 
39 ,490 

$ 10 ,900,703 

0.00 

$670 ,720 
520,276 

$ 1 50 ,444 

0.00 

($1 22,8 1 4) 
( 1 85 ,500) 

$62,686 

0.00 

$5 ,403,044 

4 348 244 

$1 ,054 ,800 

0.00 

$25 ,496,859 

22,620,027 
$2,876,832 

0.00 

$ 1 90,067 
1 90 ,067 

$0 

0 .00 

($2,2 1 3 ,749) 

Senate 
Version 

$ 148 ,079 ,303 
29 ,002,206 

$ 1 1 9 ,077,097 

1 48 .90 

$1 0 1 ,495 ,222 
70,449 ,402 

$31 ,045 ,820 

323.93 

$4 1 ,267,208 

28 ,33 1 ,264 

$1 2 ,935 ,944 

1 1 8 . 1 0  

$35 , 1 32,709 

24,066 , 1 79 

$ 1 1 ,066,530 

1 00.48 

$1 ,045 , 1 09 ,300 
895 ,409 ,279 

$1 49 ,700 ,021 

2, 1 32 . 1 7  

$221 ,972,800 
1 59 ,037,0 1 1  
$62,935 ,789 

485 .32 

$839 ,673,867 

f-/ - l l - · 1 i 
H b J O  63 

� 1 • 
( 1 0  

• 

Less estimated income 6 1 1 ,88 1 ,329 709 ,543,285 

General fund $1 28 ,59 1 ,042 $1 32,344 ,331 
(2,584 ,40 1 ) 

$370 ,652 
706 ,958 ,884 

• 
$ 1 32,71 4 ,983 
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FTE 1 ,895.66 

State Col lege of Science 
Total a l l  funds $92,694,989 • Less estimated income 57,605,6 1 3  
General fund $35 ,089,376 

FTE 345.04 

Dickinson State University 
Total all funds $47,544,670 
Less estimated income 29,737,827 
General fund $1 7,806,843 

FTE 1 68.90 

Mayvil le State University 
Total all funds $44,556,753 
Less estimated income 30,307, 1 48 
General fund $14 ,249,605 

FTE 2 1 0 .53 

Minot State University 
Total all funds $ 10 1 ,809,895 
Less estimated income 62,058,9 1 6  
General fund $39,750,979 

FTE 441 .65 

Valley City State University 
Total all funds $48 ,900 , 1 59 
Less estimated income 28,470,657 
General fund $20,429,502 

FTE 202 .75 

• Dakota College at Bottineau 
Total al l  funds $1 7,282, 1 1 8  
Less estimated income 9 ,629 , 1 73 
General fund $7,652,945 

FTE 84.30 

Forest Service 
Total all funds $ 1 5 ,077, 1 75 
Less estimated income 1 0 ,650 ,748 
General fund $4,426,427 

FTE 27.00 

Bi l l  total 
Total all funds $2,479 ,903,429 
Less estimated income 1 ,866,661 ,275 
General fund $6 1 3,242 , 1 54 

FTE 6,767.76 

• 

1 ,870 . 1 6  0.00 

$97,843,036 $29 ,869,790 
6 1 ,504,3 1 8  29,692,840 

$36 ,338 ,7 1 8  $1 76,950 

3 1 0 .73 0.00 

$49 ,955,579 $302,21 7 
31 ,41 3,599 (298,866 

$1 8,541 ,980 $60 1 ,083 

2 1 3 .26 0.00 

$48 ,544,353 $1 4,252 
32,21 3,980 (75 ,99 1 )  

$ 1 6 ,330 ,373 $90,243 

209.27 0.00 

$1 04,947,947 ($377,652) 
65,266,608 (593,006 

$39,681 ,339 $2 1 5 ,354 

407.58 0.00 

$47,9 1 9 ,475 $1 ,331 ,550 
26,887,399 (295,307) 

$21 ,032,076 $1 ,626,857 

1 80.68 0.00 

$ 18 ,451 ,501 $5,809,657 
1 0 ,753,741 5,772 , 1 74 
$7,697,760 $37,483 

82.29 0.00 

$ 1 5 ,307,224 $34,840 
1 0 ,665 ,400 0 
$4 ,641 ,824 $34,840 

27.00 0.00 

$2,775,335 ,204 $77,348,974 
2,1 27,0 1 1 ,067 59 , 1 50,047 
$648 ,324 , 1 37 $ 1 8 , 1 98,927 

6 ,609.87 0.00 

Page No.  1 1  

1 ,870 . 1 6 

$1 27,71 2 ,826 
9 1 , 1 97, 1 58 

$36 ,5 1 5,668 

3 1 0 .73 

$50 ,257,796 
31 , 1 1 4,733 

$ 1 9 , 1 43,063 

21 3.26 

$48 ,558,605 
32 , 1 37,989 

$ 1 6 ,420,6 1 6  

209.27 

$1 04,570,295 
64,673,602 

$39 ,896,693 

407.58 

$49 ,25 1 ,025 
26,592,092 

$22 ,658,933 

1 80.68 

$24,26 1 , 1 58 
1 6 ,525,9 1 5  
$7,735,243 

82.29 

$1 5 ,342,064 
1 0 ,665 ,400 
$4,676,664 

27.00 

$2,852,684, 1 78 
2, 1 86 , 1 6 1 , 1 1 4  
$666 ,523,064 

6,609.87 
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1 - I ( ;  1 q  
House B i l l  No. 1 003 - North Dakota Un iversity System - General Fund Summary 

H&  / 0 0_3 
Base House Senate Senate 

• 
Budget Version Changes Version fr University System Office $ 1 0 1 ,639,530 $ 1 08 , 1 76,394 $ 1 0 ,900,703 $1 1 9 ,077,097 

Bismarck State Col lege 30 ,600 ,597 30,895 ,376 1 50,444 3 1 ,045,820 
Lake Region State College 1 2 ,700,623 1 2 ,873,258 62,686 1 2 ,935,944 
Wil l iston State College 8 ,360,503 1 0 ,0 1 1 ,730 1 ,054,800 1 1 ,066,530 p 1i University of North Dakota 1 40 ,096,090 1 46,823 , 1 89 2 ,876,832 1 49,700,021 
UNO Medical Center 5 1 ,848 ,092 62,935,789 62,935,789 
North Dakota State University 1 28,59 1 ,042 1 32,344,331 370,652 1 32,71 4,983 
State College of Science 35,089,376 36,338 ,7 1 8  1 76,950 36 ,51 5,668 
Dickinson State Un iversity 1 7 ,806,843 1 8 ,541 ,980 601 ,083 1 9 , 1 43,063 
Mayvil le State University 1 4,249,605 1 6 ,330,373 90 ,243 1 6 ,420,6 1 6  
Minot State University 39 ,750 ,979 39,681 ,339 21 5 ,354 39,896,693 
Valley City State University 20,429 ,502 21 ,032,076 1 ,626,857 22,658,933 
Dakota College at Bottineau 7,652 ,945 7,697,760 37,483 7,735,243 
Forest Service 4 426 ,427 4 641 824 34 840 4 676,664 

Total general fund $6 1 3 ,242 , 1 54 $648,324 , 1 37 $ 1 8 , 1 98,927 $666 ,523,064 

Deta i l  of Senate Changes to the General Fund 

Adds One- Adds One• 
Adjusts Provides Time Funding Time Funding 

Funding for Funding Establ ishes a for Research for Theodore 
University Formula Adjusts School of Law Dig ital Roosevelt 

System Office1 Adjustments• Special Funds' Line ltem1 In itiative� Digitizationt 

University System Office $1 0 ,900 ,703 
Bismarck State College $1 50 ,444 
Lake Region State College 62,686 
Wil l iston State College 1 ,054,800 
Un iversity of North Dakota 2,876,832 
UNO Medical Center 
North Dakota State University 370,652 
State College of Science 1 76,950 
Dickinson State Un iversity 1 0 1 ,083 $500,000 • Mayvil le State University 90 ,243 
Minot State University 2 1 5 ,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service 

Total general fund $1 0,900 ,703 $6,763,384 $0 $0 $0 $500,000 

Adjusts 
Funding for 

Adds Funding Capital Adjusts Forest Total the 
for Capita l Building Service General Fund 
Projects1 Funds1 Fundingi Changes 

Un iversity System Office $1 0 ,900,703 
Bismarck State College 1 50,444 
Lake Region State College 62,686 
Wil l iston State College 1 ,054,800 
University of North Dakota 2 ,876,832 
UNO Medical Center 
North Dakota State Un iversity 370 ,652 
State College of Science 1 76,950 
Dickinson State Un iversity 601 ,083 
Mayvil le State University 90,243 
Minot State University 2 15 ,354 
Valley City State University 1 ,626,857 
Dakota College at Bottineau 37,483 
Forest Service $34,840 34,840 

Total general fund $0 $0 $34,840 $ 1 8 , 1 98,927 

• 
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House B i l l  No. 1 003 - North Dakota Un iversity System - Other Funds Summary i-f - 1 ( -' � q  
Base House Senate 

Budget Vers ion Changes 

Un iversity System Office $26,4 1 2, 1 06 $28 ,962,71 6  $39,490 
Bismarck State College 72,99 1 ,998 69,929 , 1 26 520,276 
Lake Region State College 24, 1 1 1 ,092 28,5 1 6 ,764 ( 1 85,500) 
Wil l iston State College 1 9 ,855,598 1 9 ,71 7,935 4,348,244 
Un iversity of North Dakota 728,870,450 872 ,789,252 22,620,027 
UND Medical Center 1 54,078,620 1 58 ,846 ,944 1 90,067 
North Dakota State University 6 1 1 ,881 ,329 709,543,285 (2 ,584,401 )  
State College of Science 57,605,61 3  6 1 ,504,31 8  29,692,840 
Dickinson State University 29,737,827 31 ,41 3,599 (298 ,866) 
Mayvil le State University 30,307, 1 48 32 ,21 3,980 (75,99 1 )  
Minot State University 62,058,9 1 6  65,266 ,608 (593,006) 
Valley City State University 28,470,657 26,887,399 (295,307) 
Dakota College at Bottineau 9,629 , 1 73 1 0 ,753,741 5,772 , 1 74 
Forest Service 1 0,650,748 1 0 ,665 ,400 

Total other funds $1 ,866,661 ,275 $2 , 1 27,0 1 1 ,067 $59 , 1 50,047 

Detai l  of Senate Changes to Other Funds 

Adjusts Provides 
Funding for Funding 
Un iversity Formula Adjusts 

System Office1 Adjustments• Special Funds' 

Un iversity System Office $39,490 
Bismarck State College $1 ,347,972 
Lake Region State College 88 ,026 
Wil l iston State College 4,508 , 1 62 
Un iversity of North Dakota 1 ,789,883 
UND Medical Center 1 90 ,067 
North Dakota State Un iversity 1 ,5 1 8 ,2 1 9  
State College of Science 229 ,432 
Dickinson State University 1 2 1 ,052 
Mayvi l le State University 277,783 
Minot State University 304,220 
Valley City State University 1 1 5 , 1 05 
Dakota College at Bottineau 3,4 17 ,746 
Forest Service 

Total other funds $39,490 $0 $1 3,907,667 

Adjusts 
Funding for 

Adds Fund ing Capital Adjusts Forest 
for Capita l Building Service 
Projects1 Funds1 Funding' 

University System Office 
Bismarck State College ($827,696) 
Lake Region State College (273,526) 
Wil l iston State College ( 1 59,9 1 8) 
University of North Dakota $25,000,000 (6,669,856) 
UND Medical Center 
North Dakota State University (6,602 ,620) 
State College of Science 30,000,000 (536,592) 
Dickinson State University (4 1 9 ,91 8) 
Mayvi l le State University (353,774) 
Minot State University (897,226) 
Valley City State University (4 1 0 ,412 )  
Dakota College at  Bottineau 2,500,000 ( 1 45,572) 
Forest Service 

Total other funds $57,500,000 ($1 7,297, 1 1 0) $0 

Page No .  1 3  

Senate 
Version 

$29 ,002,206 
70 ,449,402 
28,331 ,264 
24,066 , 1 79 

895 ,409,279 
1 59 ,037,0 1 1  
706,958,884 
9 1 , 1 97, 1 58 
31 , 1 1 4,733 
32 , 1 37,989 
64,673,602 
26,592,092 
1 6 ,525,9 1 5  
1 0,665,400 

$2 , 1 86 , 1 6 1 , 1 1 4  

Establishes a 
School of law 

Line Item! 

$0 

Total Other 
Funds 

Changes 

$39,490 
520,276 

( 1 85,500) 
4 ,348,244 

22,620,027 
1 90,067 

(2,584,40 1 )  
29,692,840 

(298,866) 
(75,99 1 )  

(593,006) 
(295,307) 
5 ,772 , 1 74 

$59 , 1 50,047 

Adds One-
Time Funding 
for Research 

Digital 
In itiative• 

$2,500,000 

2 ,500,000 

$5,000,000 

H 0 I o oJ 
� ,  
f lJ 

Adds One-
Time Funding 
for Theodore 

Roosevelt 
Digitization• 

$0 
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ff- l f ./ i q 
House B i l l  No. 1 003 - North Dakota Un iversity System - Al l  Funds Summary 

1-//]J J O  <J 3 
Base House Senate Senate 

Budget Version Changes Version 

t i . University System Office $1 28,051 ,636 $1 37, 1 39 , 1 1 0  $ 1 0 ,940, 1 93 $1 48,079,303 
Bismarck State College 1 03,592,595 1 00,B24,502 670,720 1 0 1 ,495,222 

f l 1 Lake Region State College 36,81 1 ,7 1 5  41 ,390,022 ( 1 22 , 8 14) 41 ,267,208 
Wil l iston State College 28,2 1 6 , 1 0 1  29,729,665 5 ,403,044 35 , 1 32,709 
University of North Dakota 868 ,966,540 1 ,0 1 9 ,6 1 2 ,441 25,496,859 1 ,045 , 1 09,300 
UNO Medical Center 205 ,926,7 1 2  221 ,782 ,733 1 90,067 221 ,972,800 
North Dakota State University 740 ,472,371  841 ,887,6 1 6  (2,2 1 3 ,749) 839,673,867 
State College of Science 92,694,989 97,843,036 29,869,790 1 27,71 2,826 
Dickinson State University 47,544,670 49,955 ,579 302,2 1 7  50 ,257,796 
Mayvil le State University 44 ,556,753 48,544,353 1 4 ,252 48,558,605 
Minot State University 1 0 1 ,B09,B95 1 04 ,947,947 (377,652) 1 04,570,295 
Valley City State University 48 ,900, 1 59 47,9 1 9 ,475 1 ,331 ,550 49,25 1 ,025 
Dakota College at Bottineau 1 7 ,282, 1 1 8  1 8 ,45 1 ,501 5 ,809,657 24,26 1 , 1 58 
Forest Service 1 5  077, 1 75 1 5,307,224 34,840 1 5,342,064 

Total all funds $2 ,479 ,903 ,429 $2,775,335 ,204 $77,348,974 $2,852,684 , 1 78 

FTE 6,767.76 6 ,609.87 0.00 6,609.87 

Deta i l  of Senate Changes to All Funds 

Adds One- Adds One-
Adjusts Provides Time Funding Time Funding 

Funding for Funding Establ ishes a for Research for Theodore 
Un iversity Formula Adjusts School of Law Digital Roosevelt 

System Office1 Adjustments• Special Funds• Line Item! In itiative� Digitization• 

University System Office $1 0,940 , 1 93 
Bismarck State College $1 50 ,444 $1 ,347,972 
Lake Region State College 62,686 88 ,026 
Wil l iston State College 1 ,054,800 4,508 , 1 62 
Un iversity of North Dakota 2 ,876,832 1 ,789,883 $2,500,000 
UNO Medical Center 1 90 ,067 
North Dakota State Un iversity 370,652 1 ,5 1 8 ,2 1 9  2,500,000 • State College of Science 1 76,950 229,432 
Dickinson State Un iversity 1 0 1 ,083 1 2 1 ,052 $500,000 
Mayvil le State University 90 ,243 277,783 
Minot State University 2 1 5 ,354 304,220 
Valley City State University 1 ,626,857 1 1 5 , 1 05 
Dakota College at Bottineau 37,483 3,4 1 7 ,746 
Forest Service 

Total all funds $1 0,940 , 1 93 $6 ,763,384 $1 3,907,667 $0 $5,000,000 $500 ,000 

FTE 0.00 0.00 0.00 0.00 0.00 0 .00 

Adjusts 
Funding for 

Adds Funding Capital Adjusts Forest Total Al l  
for Capita l Building Service Funds 
Projects1 Funds1 Funding' Changes 

University System Office $ 1 0 ,940 , 1 93 
Bismarck State College ($827,696) 670 ,720 
Lake Region State College (273,526) ( 1 22,8 1 4) 
Wil l iston State College ( 1 59,9 1 8) 5 ,403,044 
Un iversity of North Dakota $25 ,000,000 (6,669,856) 25,496,859 
UNO Medical Center 1 90,067 
North Dakota State University (6,602 ,620) (2 ,21 3,749) 
State College of Science 30,000,000 (536 ,592) 29,869,790 
Dickinson State Un iversity (4 1 9 , 9 1 8) 302 ,2 1 7  
Mayvil le State University (353,774) 1 4 ,252 
Minot State University (897,226) (377,652) 
Valley City State Un iversity (4 1 0 ,4 12 )  1 ,331 ,550 
Dakota College at Bottineau 2 ,500,000 ( 1 45,572) 5 ,809,657 
Forest Service $34,840 34,840 

Total al l funds $57,500,000 ($1 7,297, 1 1 0) $34,840 $77,348,974 • 
FTE 0.00 0 .00 0.00 0.00 

Page No.  1 4  1 9 . 0 1 9 1 .02005 
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1 Fund ing for the North Dakota U n ivers ity System office is adjusted as detai led i n  the schedules below: 

1 - 1 1 - 1 9  
t-l � 1 0 0 3  

The fo l lowing  schedule detai ls fund ing adjustments for system governance: 

System Governance 

Salary adjustment 
Total 
-($466) 

Western I nterstate Commission for H igher Educat ion dues 
Total 

General  Fund 
($1 , 055) 

45,000 
$43,945 

Other Funds 
$589 

Q 
$589 

45.000 
$44, 534 

The fol lowing schedule detai ls fund ing adjustments for core technology services: 

Core Technology Services 

Salary adjustment 
General  Fund 

$56,758 
Other Funds 

$38,901  
Total  

$95,659 

The fol lowing  schedule detai ls fund ing adjustments i n  other l i ne i tems i n  the Un iversity System office budget: 

Other Line Items 

Competitive research programs 
NASA EPSCoR 
Chal lenge grants 
Tribal college grants 
Total 

General Fund Adjustments to Other Line Items 
Senate 

House Version 
$6,027, 750 

0 
2 ,200 ,000 

500.000 
$8 ,727,750 

Adjustments Senate Version 
($342 , 000) $5 ,685,750 

342 ,000 342 ,000 
1 0 ,300,000 1 2 , 500,000 

500,000 1 ,000,000 
$ 1 0 ,800,000 $ 1 9 ,527,750 

2 The fol lowing  adjustments are made to i nstitut ion general fund appropriat ions through the h igher education  fund ing  
formu la :  

Credit Hour School of Cost of 
Completion Salary Law Living 
Adjustment Adjustment Adjustment Adjustment Total 

Bismarck State Col lege $0 $ 1 50 ,444 $0 $0 $ 1 50 ,444 
Lake Region State Col lege 0 62,686 0 0 62 , 686 
Wi l l iston State Col lege 0 56, 0 1 3 0 998,787 1 , 054,800 
U n ivers ity of North Dakota (U NO) 0 642, 1 50 2 ,234,682 0 2 ,876 ,832 
North Dakota State Un iversity 0 370,652 0 0 370,652 
North Dakota State Col lege of 0 1 76,950 0 0 1 76, 950 

Science 
Dickinson State U n ivers ity 0 1 0 1 , 083 0 0 1 0 1 , 083 
Mayvi l le  State U n ivers ity 0 90,243 0 0 90,243 
M inot State Un iversity 0 2 1 5 ,354 0 0 2 1 5 ,354 
Val ley City State Un ivers ity 1 ,443 ,7 1 7 1 83, 1 40 0 0 1 ,626,857 
Dakota Col lege at Bott ineau Q 37.483 Q Q 37.483 
Total $ 1 .443 ,7 1 7 $2 , 086, 1 98 $2,234,682 $998,787 $6,763,384 

3 The fol lowing adjustments are made to i nstitut ion other funds appropriat ions :  

Bismarck State Col lege 
Lake Region State Col lege 
Wi l l iston State Col lege 
U N O  
U N O  School o f  Medic ine 
North Dakota State U niversity 
North Dakota State Col lege of Science 
Dickinson State Un ivers ity 
Mayvi l le  State U n ivers ity 
M inot State Un iversity 
Val ley City State Un ivers ity 
Dakota Col lege at Bott ineau 
Total 

Page No .  1 5  

Salary Updated Other 
Adjustment Funds Estimate 

$258,585 $ 1 , 089,387 
88,026 0 
65 .468 4 ,442,694 

1 ,789,883 0 
1 90 ,067 0 

1 ,5 1 8 ,2 1 9 0 
229.432 0 
1 2 1 , 052 0 
277,783 0 
304,220 0 
1 1 5 , 1 05 0 
59.1 59 3,358,587 

$5, 0 1 6 ,999 $8 ,890 ,668 

Total 
$ 1 ,347,972 

88 , 026 
4 ,508, 1 62 
1 ,789 , 883 

1 90 ,067 
1 , 5 1 8 ,2 1 9 

229,432 
1 2 1 , 052 
277,783 
304,220 
1 1 5 , 1 05 

3.41 7,746 
$ 1 3 ,907 , 667 

1 9 . 0 1 9 1 .02005 

1 1  
f 15 



4 -1 1 1 9 
4 Fund ing is transferred from U N  O's operat ions l ine item to the school of law l i ne item,  i nc lud ing $ 1 1 , 0 1 6 ,6 1 8 from 
the general fund and $8,409,030 from other funds.  

H'8 /0 03 ' 
� l  

5 One-t ime fund ing of $5 m i l l ion  is added from Bank of North Dakota profits, inc lud ing $2.5 mi l l ion each fo r U N O  and f j �
. North Dakota State Un ivers ity, for the research d ig ital in it iative. 

6 One-time fund ing of $500,000 from the genera l  fund is added to provide a total of $750 ,000 from the general fund 
for the d ig it izat ion of documents at the Theodore Roosevelt Center. 

7 One-t ime fund ing is added for the fo l lowing capital bu i ld ing projects : 

UNO  parking lot projects ( revenue bonds) 
UNO deferred maintenance (appropriat ion bonds) 
North Dakota State Col lege of Science workforce career 

academy (g ifts , donat ions,  and nonstate g rants) 
Dakota College at Bott ineau d in ing  fac i l ity ( revenue bonds) 
Total 

Other Funds 
$ 1 0 ,000,000 

1 5 , 000,000 
30,000,000 

2,500.000 
$57 ,500 , 000 

8 The 1 percent tuit ion i ncrease component of the Tier I I  capital bu i ld ing fund p rogram is removed as fol lows : 

1 Percent Institution Tuit ion Match Increase Total 
Bismarck State Col lege ($4 1 3 ,848) ($41 3 ,848) ($827 ,696) 
Lake Region State Col lege ( 1 36,763) ( 1 36,763) (273 , 526) 
Wi l l iston State Col lege (79,959) (79,959) ( 1 59,9 1 8) 
U N O  (3,334,928) (3 ,334,928) (6 ,669,856) 
North Dakota State U niversity (3 ,30 1 ,3 1 0) (3,30 1 ,3 1 0) (6 ,602 ,620) 
North Dakota State Col lege of Science (268,296) (268,296) (536 , 592) 
Dickinson State Un ivers ity (209,959) (209,959) (41 9 ,9 1 8) 
Mayvi l le State U n ivers ity ( 1 76 ,887) ( 1 76,887) (353 ,774) 
M inot State Un iversity (448 ,6 1 3) (448 ,61 3) (897,226) 
Val ley City State Un ivers ity (205,206) (205,206) (41 0 ,41 2) 
Dakota Col lege at Bott ineau (72,786) (72,786) (1 45,572) 
Total ($8 ,648,555) ($8,648 ,555) ($ 1 7 ,297, 1 1 0) 

9 Funding for the Forest Service is adjusted to provide employee salary increases of 2 percent on Ju ly 1 ,  20 1 9 , with 
a m in imum monthly increase of $ 1 20 and a maximum monthly i ncrease of $200, and 2.5 percent on Ju ly 1 ,  2020. 
The House provided fund ing for a 2 percent salary i ncrease on Ju ly 1 ,  20 1 9 , and a 2 percent salary increase on 
Ju ly 1 ,  2020. 

House B i l l  No. 1 003 - Other Changes - Senate Action 

This amendment a lso :  
Adds a 20 1 7- 1 9  b ienn i um appropriation of  $49 1 ,850 from the general fund for  Wi l l i ston State Col lege due to a 
fund ing formu la error. 
Adds a 201 7- 1 9  b ienn i um appropriat ion of $250,000 from the general fund for a U N O  School of Law chal lenge 
grant program. 
Adds a 201 7- 1 9 b ienn ium appropriat ion of $3 m i l l ion  from the general fund for campus workforce i n it iative 
projects. 
Removes 3 sect ions added by the House relat ing to faci l ity space and maintenance reserves . 
P rovides for the sale of certain properties owned by UNO .  
Provides appropriat ion bond authority for U N O  deferred maintenance projects . 
Provides revenue bond authority for U N O  parking lot projects and the Dakota Col lege at Bott i neau d in ing  
faci l ity project. 
Reduces the match ing requ i rement for Tier I l l  capital bu i ld ing fund money to provide for a dol lar-to-dol lar 
match .  
P rovides authority to use capital bu i ld ing fund money for addit ional capital projects . 
Adjusts the tu it ion rate increase l im itat ion to l im it certa in  res ident undergraduate tuit ion rate increases to 
4 percent per year. 

Page No .  1 6  1 9 . 0 1 9 1 .02005 
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Prepared by the Leg islative Council staff 
for Senator Holmberg 

HOUSE BILL NO. 1 003 

� / 1 7/ 1 1 LISTING OF PROPOSED CHANGES TO BILL 

Department - North Dakota U niversity System 

Proposed funding changes: 

Description 
1 Adjust funding for the compensation package 

2 Increase funding for WICHE dues to provide a total of $339,000 

3 I ncrease funding for tribal college grants to provide a total of $1 mil l ion 

4 I ncrease funding for VCSU relating to a funding formula error 

5 I ncrease the UNO School of Law credit weighting factor in the funding formula from 
1 0 .5 to 1 3 .3  

6 Add a cost of  l iving factor to  the funding formula ,  which would increase the 
appropriation for WSC 

7 Increase BSC, DCB, and WSC other funds authority to reflect updated estimates of 
other funds available 

8 Increase one-time funding for challenge grants to provide $ 12 . 5  mil l ion total 

9 Increase one-time funding for DSU Theodore Roosevelt dig itization 

1 0  Add one-time funding from BND profits for the research digital in itiative , of which 1 /2 
is appropriated to UNO and 1 /2 to NDSU 

1 1  Add one-time funding from appropriation bond proceeds (to be repaid by UNO) for 
UNO deferred maintenance projects 

1 2  Add one-time funding from revenue bond proceeds for UNO parking lot projects 

1 3  Add one-time funding from gifts , donations, and nonstate grants for NDSCS Fargo 
career academy 

14 Add one-time funding from revenue bond proceeds for DCB dining facil ity 

1 5  Remove the tuition increase component of the capital bui lding fund program 

Total proposed funding changes 

Other  proposed changes: 

General 
FTE Fund 

$2 , 1 76,741 

$45,000 

$500,000 

$ 1 ,443,71 7 

$2,234,682 

$998,787 

$0 

$1 0,300,000 

$500,000 

$0 

$0 

$0 

$0 

$0 

$0 

$1 8 , 1 98,927 

April 1 1 ,  201 9 

S pecial 
Funds 

$5,056,489 

$0 

$0 

$0 

$0 

$0 

$8,890,668 

$0 

$0 

$5,000,000 

$ 1 5,000,000 

$ 1 0 ,000,000 

$30,000,000 

$2,500,000 

($ 1 7,297, 1 1 0) 

$59 , 1 50,047 

1 Create a separate line item for NASA EPSCoR and transfer $342 ,000 from the competitive research programs l ine item to the new l ine. 

Total 

$7,233,230 

$45,000 

$500,000 

$ 1 ,443 ,71 7 

$2,234,682 

$998,787 

$8,890,668 

$ 1 0 ,300,000 

$500,000 

$5,000,000 

$ 1 5,000,000 

$ 1 0 ,000,000 

$30,000,000 

$2,500,000 

($1 7,297, 1 1 0) 

$77 ,348,974 

2 Create a separate line item for the UNO School of Law and transfer $ 1 1 ,01 6,61 8 from the general fund and $8,409,030 from other funds from the UNO 
operations l i ne  item to the new l ine. 

3 Provide a 201 7-1 9 biennium appropriation of $491 ,850 from the general fund to WSC relating to a funding formula error. 

4 Provide a 201 7-1 9 biennium appropriation of $250,000 from the general fund to SBHE for a UNO School of Law challenge grant program. 

5 Provide a 201 7-1 9 biennium appropriation of $3,000,000 from the general fund to SBHE for a campus workforce in itiative. 

6 Adjust the challenge grant program to allocate $2 mil l ion each for UNO and NDSU; $ 1 .2 mi l l ion each for BSC, MiSU, and NDSCS; $1  mil l ion each for 
MaSU, VCSU,  and DSU; $500,000 each for DCB, LRSC, and WSC; and $400,000 for a pool for non-research institutions. 

7 Remove sections 5 ,  6 ,  and 7 added by the House relating to facil ity space and maintenance reserves . 

8 Authorize UNO to sel l the Gal lery Apartments and 1 225 Stanford Road properties. 

9 Reduce the matching fund requirement for Tier I l l  capital bui lding fund moneys to provide for a $1  to $1  match . 

1 0  Authorize the use of capital building fund moneys for projects under $700,000 and the LRSC precision agriculture center, the NDSCS Hektner Student 
center, MiSU emergency generators , VCSU life safety projects , and the DCB Nelson Science Center. 

1 1  Adjust tuition increase l imitations to al low increases of up to 4% per year and exempt differentiated tuition rates for higher cost programs from the 
increase l imitation.  



• L-/ / 1 8/ 19 Prepared by the Legislative Council staff 
for Conference Committee 

April 1 8 , 20 1 9  
HOUSE BILL NO. 1 003 

LISTING OF PROPOSED CHANGES TO THE HOUSE VERSION 

Department - North Dakota University System 

Proposed funding changes: General Special 
FTE Fund Funds Total 

Description 
Adjust funding for the compensation package $2,1 76,741 $5,056,489 $7,233,230 

2 I ncrease funding for WICHE dues to provide a total of $339,000 $45,000 $0 $45 ,000 
3 I ncrease funding for tribal college grants to provide a total of $1 mi l l ion $500,000 $0 $500,000 
4 I ncrease funding for VCSU relating to a funding formula error $ 1 ,443 ,71 7 $0 $1 ,443 ,71 7 
5 I ncrease the UNO School of Law credit weighting factor in the funding formula from $2,234,682 $0 $2,234,682 

1 0 .5  to 1 3 .3  
6 Add a cost of l iving factor to the funding formula ,  which would increase the $998,787 $0 $998,787 

appropriation for WSC 
7 Increase BSC, DCB,  and WSC other funds authority to reflect updated estimates of $0 $8,890,668 $8,890,668 

other funds available 
8 I ncrease one-time funding for challenge g rants to provide $1 2 .5 mi l l ion total $ 1 0 ,300,000 $0 $ 1 0 ,300,000 
9 I ncrease one-time funding for DSU Theodore Roosevelt digitization $500,000 $0 $500,000 
1 0  Add one-time funding from BND profits for the research d igital i nitiative , of which 1 /2 $0 $5,000,000 $5,000,000 

is appropriated to UNO and 1 /2 to NDSU 
1 1  Add one-time funding from appropriation bond proceeds (to be repaid by UNO) for $0 $1 5 ,000,000 $1 5 ,000,000 

UNO deferred maintenance projects 
1 2  Add one-time funding from revenue bond proceeds for UNO parking lot projects $0 $ 1 0 ,000,000 $ 1 0 ,000,000 
1 3  Add one-time funding from revenue bond proceeds for DCB dining facil ity $0 $2,500,000 $2,500,000 
14 Remove the tuition increase component of the capital building fund program $0 ($1 7,297, 1 1 0) ($ 1 7 ,297, 1 1 0) 

Total proposed funding changes $ 1 8 , 1 98,927 $29 , 1 50,047 $47,348,974 

Other proposed changes: 
1 Create a separate line item for NASA EPSCoR and transfer $342 ,000 from the competitive research programs line item to the new l ine. 
2 Create a separate l ine item for the UNO School of Law and transfer $ 1 1 , 0 16 ,6 1 8  from the general fund and $8,409,030 from other funds from the UNO 

operations l ine item to the new l ine. 
3 Provide a 201 7-1 9 biennium appropriation of $491 ,850 from the general fund to WSC relating to a funding formula error. 
4 Provide a 201 7- 1 9 biennium appropriation of $250,000 from the general fund to SBHE for a UNO School of Law challenge grant program.  
5 Provide a 201 7-1 9 biennium appropriation of  $3,000,000 from the general fund to  SBHE for a campus workforce in itiative. 
6 Adjust the challenge grant program to al locate $2 mil l ion each for UNO and NDSU; $ 1 .2 mi l l ion each for BSC, MiSU, and NDSCS; $1 mi l l ion each for MaSU, 

VCSU ,  and DSU; $500,000 each for DCB, LRSC, and WSC; and $400,000 for a pool for non-research institutions. 
7 Remove sections 5, 6, and 7 added by the House relating to facil ity space and maintenance reserves. 
8 Authorize UNO to sell the Gallery Apartments and 1 225 Stanford Road properties. 
9 Reduce the matching fund requirement for Tier I l l  capital bui lding fund moneys to provide for a $1  to $ 1  match . 
1 0  Authorize the use of capital bui lding fund moneys for projects under $700,000 and the LRSC precision agriculture center, the NDSCS Hektner Student 

center, MiSU emergency generators , VCSU life safety projects , and the DCB Nelson Science Center. 
1 1  Adjust tuition increase l imitations to a l low increases of up to 4% per year and exempt d ifferentiated tuition rates for higher cost programs from the increase 

l imitation.  
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Prepared by the Legislative Counci l  staff 
for Conference Committee 

HOUSE BILL N0. 1 003 
LISTING OF PROPOSED CHANGES TO THE HOUSE VERSION 

Department - North Dakota University System 

Proposed funding changes: 

Description 
Adjust funding for the compensation package 

2 Increase funding for WICHE dues to provide a total of $339,000 
3 I ncrease funding for tribal college g rants to provide a total of $1 m i l l ion 
4 Increase funding for VCSU relating to a funding formula error 
5 Increase the UND School of Law credit weighting factor in the funding formula 

from 1 0.5 to 1 3.3 
6 Add a cost of l iving factor to the funding formu la ,  which would i ncrease the 

appropriation for WSC 
7 Increase BSC, DCB, and WSC other funds authority to reflect updated 

estimates of other funds avai lable 
8 I ncrease one-time funding for challenge grants to provide $ 1 2 .5  m i l l ion total 
9 Increase one-time funding for DSU Theodore Roosevelt d ig itization 
10 Add one-lime funding from BND profits for the research d ig ital in itiative , of which 1 /2 

is appropriated to UNO and 1 /2 to NDSU 
1 1  Add one-lime funding from appropriation bond proceeds (to be repaid by UNO) for 

UNO deferred maintenance projects 
1 2  Add one-time funding from revenue bond proceeds for UNO parking lot projects 
1 3  Add one-time funding from revenue bond proceeds for DCB din ing faci l ity 
1 4  Remove the tuit ion increase component of the capital bu i ld ing fund program 

Total proposed funding changes 

Other proposed changes: 

General 
FTE Fund 

$2,1 76,741 
$45,000 

$500,000 
$1 ,443,71 7 
$2,234,682 

$998,787 

$0 

$ 1 0,300,000 
$500,000 

$0 

$0 

$0 
$0 
$0 

$ 1 8 , 1 98,927 

April 1 9, 201 9 

Special 
Funds 

$5,056,489 
$0 

$0 
$0 

$0 

$0 

$8,890,668 

$0 
$0 

$5,000,000 

$ 1 5 ,000,000 

$ 1 0 ,000,000 
$2,500,000 

($1 7,297, 1 1 0) 
$29 , 1 50,047 

1 Create a separate l ine item for NASA EPSCoR and transfer $342 ,000 from the competitive research programs l ine item to the new l ine .  
2 Provide a 201 7-1 9 biennium appropriation of $491 ,850 from the general fund to WSC relating to a funding formula error. 
3 Provide a 201 7-1 9 bienn ium appropriation of $250,000 from the general fund to SBHE for a UNO School of Law chal lenge g rant program. 

Total 

$7,233,230 
$45,000 

$500,000 
$1 ,443 ,71 7 
$2,234,682 

$998,787 

$8,890,668 

$ 1 0 ,300,000 
$500,000 

$5,000,000 

$ 1 5 ,000,000 

$ 1 0 ,000,000 
$2,500,000 

($ 1 7,297, 1 1 0) 
$47 ,348,974 

4 Adjust the chal lenge g rant program to al locate $2 m i l l ion each for UNO and NDSU;  $ 1 .2  m i l l ion each for BSC, MiSU,  and N DSCS; $1 m i l l ion each for 
MaSU, VCSU ,  and DSU; $500,000 each for DCB, LRSC, and WSC; and $400,000 for a pool for non-research institut ions. 

5 Remove sections 5, 6 ,  and 7 added by the House relating to faci l ity space and maintenance reserves. 
6 Authorize UNO to sell the Gallery Apartments and 1 225 Stanford Road properties. 
7 Reduce the match ing fund requ i rement for Tier I l l  capital bu i ld ing fund moneys to provide for a $1 to $1 match . 
8 Authorize the use of capital bui lding fund moneys for projects under $700,000 and the LRSC precision agriculture center, the N DSCS Hektner 

Student center, MiSU emergency generators, VCSU life safety projects, and the DCB Nelson Science Center. 
9 Adjust tuit ion i ncrease l im itations to a l low increases of up to 4% per year and exempt d ifferentiated tuit ion rates for h igher cost programs from the increase 

l im itation .  
10 Amend 1 5-1 0-1 2 .1  to al low Budget Section approval of bui lding projects that, net of removed bui ld ings, don't resu lt in  additional square footage 

on campus. 



Use of Ban k  of North Dakota Profits 
H B  1 003 Capital bu i ld ing fund 

Research d ig ita l  i n it iative 
H B  1 0 1 4  Transfer to genera l  fund 

PACE 
Ag PACE 
Biofuels PACE 
Beg i nn ing farmer loan fund 
Development fund 

H B  1 1 7 1 Sk i l led workforce student loan/scho larsh ip  
H B  1 333 I nnovation fund for technology deve lopment 
H B  1 435 S I RN 
SB 2009 APUC 

TOTAL 

1 5 , 000 , 000 
5 , 000 , 000 

1 40 I 000 I 000 
26, 000, 000 

3 , 000, 000 
1 , 000 , 000 
6 ,000 , 000 

1 5 , 000 , 000 
6 , 000, 000 

1 5 , 000 , 000 
20 , 000, 000 

2 , 000 , 000 
254 , 000 , 000 

4/19/2019 



4-1-t I Prepared by the Legislative Council staff 
for Conference Committee 

HB 1 003 - LISTING OF PROPOSED CHANGES TO THE HOUSE VERSION 
Department - North Dakota University System 
Proposed funding changes :  

Description 
Adjust funding for the compensation package 

2 Increase funding for WICHE dues to provide a total of $339,000 
3 Increase funding for tribal college grants to provide a total of $ 1  mi l l ion 
4 Increase funding for VCSU relating to a funding formula error 
5 Increase the UNO School of Law credit weighting factor in the funding formula 

from 1 0.5 to 1 3.3 
6 Increase the UNO School of Law credit weighting factor in  the funding formula to 

7 Add a cost of l iving factor to the funding formula which would increase the 
appropriation for WSC 

8 Increase BSC, DCB, and WSC other funds authority to reflect updated 
estimates of other funds avai lable 

9 Increase one-time funding for challenge grants to provide $9.4 mi l l ion total (5) 
1 O Adjust one-time funding for DSU Theodore Roosevelt digitization to provide a total of 

$750,000 (4) 

1 1  Add one-time funding from BND profits for campus network u pgrades, of 
which 1 /2 is appropriated to UNO and 1 /2 to NDSU 

1 2  Adjust one-time funding for Tier Il l capital bui lding fund to provide $2 mi l l ion from the 
general fund and $7 mi l l ion from BND profits 

1 3  Add one-time funding from appropriation bond proceeds (to be repaid by UNO) for 
UNO deferred maintenance and parking projects 

14 Add one-time funding from revenue bond proceeds for DCB din ing faci l ity 
1 5  Remove the tuition increase component of the capital bui lding fund program 
1 6  Remove ongoing funding for STEM loan forgiveness program (HB 1 1 71 ) 
1 7  Add one-time funding for UNO School of Law challenge grant program 
1 8  Add NOUS office ongoing funding for increased audit fees 

Total proposed funding changes 
Other proposed changes: 

General 
FTE Fund 

$2,261 ,569 
$45,000 

$500,000 
$1 ,443,71 7 
$2,234,682 

$558,700 

$0 

$0 

$7,200,000 
($50,000) 

$0 

($2,000,000) 

$0 

$0 
$0 

($500,000) 
$250,000 
$250,000 

$ 1 2 , 1 93,668 

April 23, 201 9 

Special 
Funds 

$5,056,489 
$0 
$0 
$0 
$0 

$0 

$0 

$8,890,668 

$0 
$0 

$3,000,000 

$2,000,000 

$30,000,000 

$2,500,000 
($1 7,297 , 1 1 0) 

$0 
$0 
$0 

$34 , 1 50,047 

1 Create a separate line item for NASA EPSCoR and transfer $342,000 from the competitive research programs line item to the new l ine.  
2 Provide a 201 7-1 9 bienn ium appropriation of $491 ,850 from the general fund to WSC relating to a funding formula error. 

Total 

$7,31 8 ,058 
$45,000 

$500,000 
$1 ,443,71 7 
$2,234,682 

$558,700 

$0 

$8 ,890,668 

$7,200,000 
($50,000) 

$3,000,000 

$0 

$30,000,000 

$2,500,000 
($ 1 7 ,297, 1 1 0) 

($500,000) 
$250,000 
$250,000 

$46 ,343 ,71 5 

3 Provide a 201 7- 1 9  biennium appropriation of $2.7 mi l l ion from the general fund to SBHE for a campus workforce initiative, including $1 mi l l ion for the BSC 
polytechnic model ,  $ 1  mi l l ion for the OSU dual mission model, and $700,000 for WSC. 

4 Provide a 20 1 7-1 9  biennium appropriation of $550,000 from the general fund to DSU for Theodore Roosevelt digitization. 
5 Adjust the challenge grant program to al locate $1 .7 mi l l ion each for UNO and NDSU;  $950,000 each for BSC, MiSU, and NDSCS; $700,000 each for 

MaSU, VCSU ,  and DSU; and $350.000 each for DCB, LRSC, and WSC. Also establ ish a UNO School of Law program.  
6 Remove sections 5, 6 ,  and 7 added by the House relating to faci l ity space and maintenance reserves. 
7 Authorize UNO to sell the Gallery Apartments and 1 225 Stanford Road properties. 
8 Reduce the matching fund requirement for Tier Il l capital bui ld ing fund moneys to provide for a $1  to $1  match. 
9 Authorize the use of capital building fund moneys for projects under $700,000 and the LRSC precision agriculture center, the NDSCS Hektner 

Student center, MiSU emergency generators, VCSU l ife safety projects, and the DCB Nelson Science Center. 
1 O Adjust tuition increase l imitations to al low increases of up to 4% per year and exempt differentiated tuition rates for higher cost programs from the increase 

l imitation. 
11 Amend 1 5-1 0-1 2.1 to al low Budget Section approval of bui ld ing projects that, net of removed buildings, don't result in  additional square footage 

on campus. 
12 Create a new section to chapter 1 5- 1 0  to provide a repayment provision for PSEP. 

• 



Pcepared by the Leg ;s labve Gou-ff 
for Conference Committee 

AK- \ <f/f13/ ;}. ()\ °f Apri l  23 ,  20 1 9 - 7 pm 
( H B  1 003 - LISTING OF PROPOSED C HANGES TO THE HOUSE VERSION 

Department - North Dakota U niversity System 
Proposed funding changes :  Genera l  Special 

FTE Fund Funds 
Description 

1 Adjust funding for the compensation package $2,261 ,569 $5,056,489 
2 Increase funding for WICHE dues to provide a total of $339,000 $45,000 $0 
3 Increase funding for tribal col lege grants to provide a total of $1  m i l l ion $500,000 $0 
4 Increase funding for VCSU relating to a funding formula error $1 ,443,71 7 $0 
5 Increase the U N D  School of Law credit weighting factor i n  the funding formula $2,793,382 $0 

from 1 0.5 to 1 4  
6 Increase BSC, DCB, and WSC other funds authority to reflect updated estimates $0 $8,890,668 

of other funds ava i lable 
7 Adjust one-time funding for DSU Theodore Roosevelt d ig itizat ion to provide a total of ($50 ,000) $0 

$750,000 (4) 
8 I ncrease one-time funding for chal lenge grants to provide $9 .4 m i l l ion  total (5) $7 ,200 ,000 $0 
9 Add one-time funding from BND profits for campus network upgrades, of which $0 $3,000,000 

1 /2 is appropriated to U N D  and 1 /2 to N DSU 
10 Adjust one-time funding for T ier  I l l  capita l  bu i ld ing fund to provide $2 m i l l ion ($2,000,000) $2,000,000 

from the general  fund and $7 mi l l ion from BND profits 
1 1  Add one-time funding from appropriation bond proceeds (to be repaid by U N D) $0 $30,000,000 

for U N D  deferred maintenance and parking projects 
1 2  Add one-time funding from reven ue bond proceeds for DCB d in ing fac i l ity $0 $2,500,000 
13 Remove the tuition increase component of the capital bu i ld ing fund program $0 ($1 7,297, 1 1 0) 
1 4  Remove ongoing funding for STEM loan forgiveness program (HB 1 1 71 ) ($500,000) $0 
15 Add one-time funding for U N D  School of Law chal lenge grant program $250,000 $0 
1 6  Add N DUS office ongoing funding for increased audit fees $250,000 $0 

Total proposed fund ing changes $ 1 2 , 1 93,668 $34 , 1 50 ,047 
Other proposed changes :  

Total 

$7,31 8,058 
$45,000 

$500,000 
$1 ,443,7 1 7  
$2,793,382 

$8,890,668 

($50, 000)  

$7 ,200 ,000 
$3,000,000 

$0 

$30,000,000 

$2,500,000 
($1 7,297, 1 1 0) 

($500,000) 
$250,000 
$250,000 

$46,343 , 7 1 5 

1 Create a separate l ine item for NASA EPSCoR and transfer $342,000 from the competitive research programs l ine item to the new l ine. Also 
provide for a Legislative Management study of EPSCoR. 

2 Provide a 201 7-1 9 bienn ium appropriation of $491 ,850 from the general  fund to WSC relating to a funding formula error. 
3 Provide a 201 7-1 9 b iennium appropriation of $2.7 m i l l ion from the general  fund to SBHE for a campus workforce i nitiative, inc lud ing $1 mi l l ion for 

the BSC polytechnic model, $ 1  m i l l ion for the DSU dual mission model,  and $700,000 for WSC.  
4 P rovide a 20 1 7- 1 9 b ienn ium appropriation of $550,000 from the  genera l  fund to  DSU for Theodore Roosevelt d ig itization .  
5 Adjust the  chal lenge grant program to  al locate $ 1 . 7  m i l l ion  each for U N O  and NDSU ;  $950 ,000 each for  BSC,  M iSU ,  and N DSCS;  $700,000 each for MaSU,  

VCSU ,  and DSU ;  and $350 ,000 each for DCB ,  LRSC, and WSC .  A lso  estab l ish a U N O  School of  Law program .  



6 Remove sections 5, 6, and 7 added by the House relating to fac i l ity space and maintenance reserves. 
7 Authorize UND to sell the Gal lery Apartments and 1 225 Stanford Road properties. 
8 Keep a $2-$1 match for Tier I l l  and a l low access to Tier II and Tier Il l after 75% of extraordinary repai rs funding (Tier I) has been matched. 
9 Authorize the use of capita l  bui lding fund moneys for projects under $700,000 and the LRSC precision agricu lture center, the N DSCS Hektner 

Student center, MiSU emergency generators, VCSU l ife safety projects ,  and the DCB Nelson Science Center. 
10 Adjust tuition increase l imitations to a l low increases of up to 4% per year and exempt differentiated tuition rates for h igher cost programs from 

the increase l im itation. 
1 1  Amend 1 5-1 0-1 2 . 1  to a l low Budget Section approval of bui ld ing projects that, net of removed bu i ld ings, don't resu lt i n  additional square footage 

on campus. 
12 Create a new section to chapter 1 5-1 0 to provide a repayment provision for PSEP. 
1 3  Create a new section to chapter 1 5-1 0 to relating to the Ray Richards golf course and the UND men's golf program. 
1 4  Provide that the new LRSC precision agricu lture bu i ld ing be named the Curt Hofstad Precision Agricu lture Center. 

) 
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Prepared by the Leg is lat ive Counc i l  staff for 
Senator Ho lmberg 

Apr i l  1 2 , 20 1 9  

PROPOSED AMENDMENTS TO ENGROSSED HOUSE B I LL NO .  1 003 

Page 1 ,  l ine 2 ,  rep lace the second "and" with a comma 

Page 1 ,  l i ne  4 ,  after "authorization"  i nsert " ,  and a new section to  chapter 1 5- 1 0 .4  of  the  North 
Dakota Century Code,  as created by sect ion 1 of Senate Bi l l  No.  2320,  as approved by 
the sixty-sixth leg is lative assembly" 

Page 1 ,  l i ne 4 ,  after the comma insert " 1 5-1 0 .4-02 of the North Dakota Century Code ,  as 
created by sect ion 1 of Senate B i l l  No .  2320, as approved by the s ixty-sixth leg is lative 
assembly, "  

Page 1 ,  l i ne 1 0 , after the fi rst semico lon insert "to provide  a pena lty; " 

Page 1 ,  l i ne 1 1 , after the sem icolon i nsert "to provide an  effect ive date ; "  

Page 1 6 , after l i ne 4 ,  i nsert :  

"SECTION 8. AMEN DMENT. Sect ion 1 5- 1 0 .4-02 of the North Dakota Century 
Code,  as created by sect ion 1 of Senate B i l l  No .  2320 ,  as approved by the s ixty-sixth 
leg is lative assembly, is amended and reenacted as fol lows : 

1 5-1 0.4-02. Adoption of campus free speech pol icy . 

.:L. By August 27 , 20 1 9 , the state board of h igher  education and each 
institut ion shal l adopt a pol i cy that : 

4-,. � Protects students' r ights to free speech ,  assemb ly, and express ion ; 

2-:- � Perm its i nstitut ions to estab l ish and enforce reasonab le and 
constitutiona l  t ime ,  p lace ,  and manner restrictions on free speech , 
assembly, and express ion ;  

& c. Perm its students, faculty, or student organ izat ions to invite guest 
speakers or  g roups to present regard less of the viewpoi nt or content 
of the antic i pated speech of the g uest speaker or g roup ;  aoo 

+. 9-c Protects the academic freedom and free speech r ights of facu lty wh i l e  
adheri ng to  g u ide l i nes estab l ished by  the  American associat ion of 
un iversity professors:-; and 

e .  Compl ies with the  fol lowing principles of free speech : 

ill An i nst itut ion sha l l  ma inta i n  the genera l ly accessib le,  open, 
outdoor areas of i ts campus as trad itiona l  pub l i c  forums for free 
speech by students, facu lty, and invited guests, subject to 
reasonable t ime, place, and manner  restrict ions; 

.(2l An i nstitution may not restrict students' free speech to part icu lar 
areas of campus, sometimes known as "free speech zones"; 

.Ql An i nst itut ion may not deny student activity fee fund i ng to a 
student organ izat ion based on the viewpoints the student 
organ izat ion advocates: 

Page No .  1 1 9 . 0 1 9 1 . 02006 



.(11 An institution may not estab l ish perm itting requ i rements 
proh ibit ing spontaneous outdoor assembl ies or outdoor 
d istribut ion of l iterature, except that an institut ion may ma intain  a 
pol i cy granting an  individua l  or organ izat ion the right to reserve 
the exc lus ive use of certain  outdoor spaces, and may proh ibit 
spontaneous assembl ies or d istribut ion of l iterature inside 
reserved outdoor spaces: 

.(fil An institution may not charge a student or a student organ ization 
a security fee based on the content of the student's or student 
organ izat ion's speech, the content of the speech of guest 
speakers i nvited by the student or student organ izat ion, or the 
ant icipated react ion or oppositions of l i steners to speech . The 
i nstitution  may not charge the student or student organ izat ion 
any fees that exceed the actua l  costs incurred by the institut ion, 
and the i nstitut ion shal l refund any overpayment .  An institut ion 
sha l l  set forth empi rical and objective criter ia for calcu lat ing such 
fees, and the criter ia must be made ava i lab le to the pub l ic: 

.(fil An institution sha l l  a l low a l l  students, student organ izations, and 
facu lty to i nvite guest speakers to campus to engage i n  free 
speech regard less of the views of the guest speakers or the 
viewpo int or content of the anticipated speech: 

ill An institut ion may not compel  a student, student organ ization, or 
faculty member to retract an i nvitation to a guest speaker to 
speak at the institution based on the guest speaker's viewpoints 
or the content of the anticipated speech: and 

.(fil An institution may not d iscrim inate against a student 
organ izat ion with respect to a benefit ava i lab le to any other 
student organ ization based on that organ ization 's requ i rement 
that its leaders or voti ng members adhere to the organ ization's 
viewpoi nts or s incerely held bel iefs or  be comm itted to furthering 
the organ ization 's bel iefs or re l ig ious miss ions . 

.2.,, U pon adopt ion of the pol ic ies under th is section ,  the state board of h igher 
education sha l l  provide a copy of the pol ic ies to the leg is lat ive 
management. 

SECTION 9. A new sect ion to chapter 1 5- 1 0 .4 of the North Dakota Century 
Code, as created by sect ion 1 of Senate B i l l  No.  2320, as approved by the s ixty-sixth 
leg is lative assembly, i s  created and enacted as fol lows : 

Cause of action .  

The attorney general or any person whose expressive rights are vio lated by an 
action proh ib ited under th is chapter may bring an action i n  a court of competent 
ju risd ict ion to recover compensatory damages and reasonable cou rt costs . If the court 
finds a v io lat ion of th is  chapter occurred, the court shal l  award the aggrieved party a 
m in imum of five thousand do l la rs .  Excl ud i ng reasonable court costs, the tota l 
compensatory damages ava i lab le to a pla intiff i n  a case ar is ing from a s ingle vio lation 
of this sect ion may not exceed twenty-five thousand do l lars, regard less of the number 
of preva i l i ng pla intiffs .  If there a re m u ltiple pla i ntiffs, the court shal l  d iv ide the damages 
equa l ly among the pla i ntiffs u nt i l  the maximum award is exhausted . "  
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Page 26, after l i ne  1 8 , i nsert :  

"SECTION 26. EFFECTIVE DATE. Sect ions 8 and 9 of th is Act become effective 
on January 1 ,  2020 . "  

Page 26 ,  l i ne  1 9 , rep lace " 1 4 ,  1 6 , 1 8 , 1 9 , 20 ,  2 1 , and  22"  with " 1 6 ,  1 8 , 20 ,  2 1 , 22 ,  23 ,  and  24" 

Renumber accord ing ly  
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Prepared by the Leg islative Counci l  staff for 
Representative Bead le 

Apri l 22, 20 1 9  

PROPOSED AMENDMENTS TO ENGROSSED HOUSE B ILL NO.  1 003 

That the Senate recede from its amendments as printed on pages 1 8 1 3-1 827 of the House 
Journa l and pages 1 503- 1 51 7 of the Senate Journal and that Engrossed House B i l l  No.  1 003 
be amended as fol lows: 

Page 1 ,  l i ne 2 ,  after " 1 5" i nsert " ,  a new section to chapter 1 5-1  O , "  

Page 1 ,  l i ne  4, rep lace the fi rst "and" with a comma 

Page 1 ,  l ine 4 ,  after "authorization" insert " ,  and open educational resources" 

Page 8 ,  after l ine 7 ,  insert: 

"SECTION 3. A new section to chapter 1 5- 1 0 of the North Dakota Century Code 
is created and enacted as fol lows: 

Costs of offered courses - Open educational resources. 

When possible. an institution under the control of the state board of h igher 
education sha l l  d isclose the costs un ique to an offered course which a student must 
incur to fu lfi l l  the requirements of the course. and whether the course uti l izes an open 
educational resource . For purposes of this section, "open educationa l  resource" means 
a teaching, learn ing. or research resource offered freely to users in at least one form 
and wh ich :  

1.,_ Resides in  the publ ic domain: or 

2. Has been released under an open copyright l icense a l lowing free use, 
reuse, modification. and sharing with attribution . " 

Page 26, l ine 1 9 , rep lace " 1 4, 1 6 , 1 8 , 1 9 , 20, 2 1 " with " 1 5, 1 7 , 1 9 , 20, 2 1 , 22" 

Page 26, l i ne 1 9 , rep lace "22" with "23" 

Renumber accord ing ly 
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