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2003 SENATE STANDING COMMITTEE MINUTES
BILL/RESOLUTION NO. 2392
Senate Industry, Business and Labor Committee
Q Conference Committee

Hearing Date 02-10-03

Tape Number Side A Side B Meter # q
1 XXX 5000 ;

J-
Committee Clerk Signature (1 WAA, 1hmf)@l){ LY

Minutes: Vice-Chairman Klein opened the hearing on SB 2392. Senator Mutch was absent. )

r/) SB 2392 relates to union representation expenses of nonunion members. |
Testimony in support of SB 2392
Senator Syverson introduced the bill. He stated that this bill is not an attack on the ND Right To
Work Law. 1t is a bill about fairness. People in unionized labor should pay cost to reap benefits
where right now a lot of nonunion members are not paying anything. This bill doesn’t force

nonunion members to join the union, but they should pay for their representation.
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Representative Amerman also spoke in suppott of the bill. He also feels that workers should
pay for contract negotiation, It is about fairness. If you(union member) work side-by-side with
soteone who doesn’t pay anything, it will cause hardships at work. See attached testimony.
(END TAPE, Continue side B Meter no. 0.)

Dave Kemnitz, AFL-CIO, stated his support of SB 2392,
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Page 2
Senate Industry, Business and Labor Comnmittee
Bill/Resolution Number 2392

~ Hearing Date 02-10-03

Dean Sifert, Teamsters Union President of Fargo, feels that a portion of the expense of
representation should be assessed to nonmembers,

Senator Klein: What is the percent of nonunion workers?

Dean: About 20-25%.

Gerry Henricksen, IBEW 1593, stated his support of SB 2392. See attached testimony.
Senator Espegard: Have you ever asked the nonunion workers for a contribution?
Gerry: No.

Ren¢e Pfenning, ND Building and Construction Trades Council, spoke in support of the bill.
See testimony of Virgil Horst. He couldn’t be at the hearing, so she read his testimony.

Testimony in opposition of SB 2392

Dean Rummel, President of TMI Systems Design Corporation of Dickinson, spoke in opposition
of SB 2392. See attached testimony. He stated that there are a lot of summer, temporary
employees who qualify as full time and shouldn’t be subjected to any cost.

Senator Nething: Should we add an amendment to say “full-time” employees?

| /D Dean: How do you determine a full time employee? It might help.

Senator Every: How do you union employees feel about you representing nonunion employees?

Dean: I represent both union and nonunion employees. I feel that a union is necessary and
beneficial to many, but there should be a choice.

Senator Heitkamp: Have nonunion members ever turned down an offer for a pay increase?
Dean: They are not allowed to negotiate.
Curt Peterson, Associated General Contractors, spoke in opposition to SB 2392,

Senator Heitkamp:Don’t you feel this bill would make a more harmonious work environment
between union and nonunion coworkers?

Curt: A contractor who is not a union member deals with their own problems.

Darryl Galt, Butler Mach. Co., spoke in opposition to SB 2392,
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f Senate Industry, Business and Labor Committee
| Bill/Resolution Number 2392

: /\ Hearing Date 02-10-03

(tape 1, side B, meter no., 2230)

Senator Espegard: Why aren’t there any nonunion members here?

Dave Kemnitz: It is clear that they are not interested in paying.

i; Vern Hixt, Bobcat in Bismarck, spoke in opposition of SB 2392. He stated that there are an
j estimated 585 union members and under 10 nonmembers, The extra cost would be about $31.00,

Hearing closed. No action taken,
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2003 SENATE STANDING COMMITTEE MINUTES
BILI/RESOLUTION NO. 2392
Senate Industry, Business and Labor Committee
Q Conference Committee

Hearing Date 02-11-03

Tape Number Side A Side B Meter #
2 XXX 1000

Committee Clerk S@@W}\ ‘

Minutes:Chairman Mutch opened the committee discussion on SB 2392, All Senators were

“ w present. SB 2392 relates to union representation expenses of nonunion members.

There was brief discussion among committee members.

Senator Klein moved a DO NOT PASS, Senator Krebsbach seconded. ?
Roll Call Vote: 5 yes. 2 no. 0 absent, /

Carrier: Senator Nething.
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2003 SENATE STANDING COMMITTEE ROLL CALL VOTES

Senate

BILL/RESOLUTION NO. a %q g‘
Committee

Legislative Council Amendment Number

Check here for Conference Committee

Action Taken m [\.}Ot MSS

Krebsbach

Motion Made By K l»{’,(/\q_, Seconded By
Senators Yes | No Senators Yes | No

Sen.Jerry Klein, Vice Chairman | X
Sen,Karen Krebsbach X
Sen. Dave Nething X
Sen. Joel Heitkamp A

Sen.Mike Every Y

\) Sen, Duane Espegard N

Sen. Duane Mutch,Chairman X

Total (Yes) 6

No Q\

Absent O
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Testimony of Dean Rummel, President
TMI Systems Design Corporation
Senate Bill No. 2392
February 10, 2003

Mr. Chairman and members of the Senate Industry, Business and Labor Committee:

My name is Dean Rummel and I am the President of TMI Systems Design Corporation in
Dickinson. Thank you for allowing me to speak in opposition: to Senate Bill No. 2392.

TMI is a manufacturer of institutional furniture located in Dickinson with 95% of our
sales outside the state of North Dakota. We currently employ 365 full time employees
and since the early 1970’s the Carpenters Union has represented our factory employees,
that number approximately 200. With North Dakota being a Right-To-Work State about
half of the factory employees choose to pay union dues.

TMI management meets monthly with the Union Leadership and their Business Agent.
This committee is called the Union/Management Committee and I have served on that
committee for over 15 years., We discuss issues, introduce change, and resolve problems.
In essence we have ongoing or continuous negotiations. I feel the Union and
Management have a good working relationship. I am opposed to this amendment for the

following reasons:

1. Employees should have the right to decide to belong to a Union and pay dues. Those
who choose not to belong relinquish their right to vote on union contracts and all
issues that require a vote of the union membership. 1 have personally encouraged our
employees to join the Union so they can exercise their right to vote.

2. TMI has a cyclical business that has required us to hire between 60 and 70 college
students every summer. This works very well for the students, the company, and
union employees. We have not had a layoff of full time employees for over 15 years
because of this negotiated work issue, I am concerned about the students because
they could be required to pay for expenses incurred by the Union because they may
benefit from “a contract or agreement that would have an effect on that employee.” It
is not fair to require someone to pay without having a voice and vote.

3. This past year the college students left before we were able to meet our customer
demand for product. For three weeks a number of TMI office employees outside the
Union volunteered to work in the factory (with the Union’s permission) additional
hours outside their normal work shift. How will the “prorated share of expenses” be
determined for a three-week period especially when we have a Union/Management
committee with ongoing negotiations?

4, Through negotiations TMI agreed to deduct union dues from union members. Many

questions are unanswered that have the potential to create a bookkeeping hardship on
employers. How will the prorated share be determined? How will the Union collect
the dues and over what period of time? How do we communicate to seasonal, part-
time and temporary employees as to what this will cost them? Could the “prorated
share of expenses” be larger than Union dues thus forcing employees to belong?
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ﬂ Senate Bill No. 2392 has the ability to circumvent North Dakota’s Right-To-Work laws,
My opinion is it will not benefit the Union or Business,

“arpe

I thank you for your time and strongly encourage you to nof support SB 2392,
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To:  Chairman Mutch
Members of the Industry, Business and Labor Committee

My name is Virgil Horst. I am a business representative for the Operating Engineers
Local No. 49. On behalf of our membership, I strongly encourage you to support
S.B. 2392,

This bill would only make it fair and equitable for all of the employees who work under a

collective bargaining agreement. These labor agreements are the product of countless ‘
hours of identifying workers’ concerns, prioritizing proposals and negotiating with 1
employers to reach mutually agreeable conditions for the employees and employers. !
These agreements are usually part of a long-term relationship that provides good paying, |
secure jobs with necessary benefits, Jobs like these union jobs, give young employees
reasons to stay with their employer. The employer often sees less turnover, more
satisfied workers and a safer workplace. But all of these benefits require negotiations,
time and resources. Like any legitimate organization, the union relies on its members to
contribute modest dues to improve every worker’s terms and conditions of employment
and to secure the economic standard for their families.

Unfortunately, North Dakota’s laws have allowed employees to reap all the benefits of
their co-worker’s efforts while refusing to pay membership dues, The loophole that
allows a few employees to enjoy the benéfits without paying the cost needs to be closed.
It reminds me of when my college classmate and I were drafted to serve our country. He
sold his textbooks and headed for the border, while I went to proudly serve my country.
Today, both of our families enjoy the freedom and American lifestyle, but only one of us
contributed when called upon.

The logic of requiring all citizens to pay taxes, regardless of whether they agree with a
democratic elected official, should also apply here. All employees should contribute to
an organization that raises the employment standards. It’s fair and it’s American.

We ask that you support S.B. 2392,

Sincerely, '
Dl Q Aot

Virgil Horst, Area Business Representative
Operating Engineers Local No, 49
Lobbyist #477
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‘q not to belong to a union, which represents them at their place of work. The “Right to Work Law”
Hr gives nonmembers a free ride, without paying their fair share for the benefits they receive from

' B E w Jnternational Brotherhood of Blectrical Workers
LOCAL UNION NO. 1593
' ' (701) 748-6710 Fax: (701) 748-5383

P.O. BOX 627 :
44 West Main Street Ibew 1583 @ west.riv.com
Hazen, ND 58546 www.ibew1583.com
|
February 10, 2003 -
]

Gerry L. Henriksen, President
IBEW Local Union 1593
Hazen, North Dakota

|
Written Testimony in support of SB2392 | , g
Industry, Business, and Labor Chairman, and committee members: E
As the President of the International Brotherhood of Electrical Workers (IBEW) Local Union
1593, which represents approximately 900 members throughout the state of North Dakota we

urge you to enter a do pass on SB32392, North Dakota is a “Right to Work” state. “Right to Work?
has nothing to do with a right to a job or employment but gives workers a choice to belong to or

being represented by unions, By federal law, unions must represent all workers, members and
nonmembers alike, in contract negotiations and other workplace issues. According to the Bureau
of Labor Statistics Employees, who are represented by unions, receive better pay, benefits, and -
" pensions than those employees who are not represented. It costs the unions a lot of time and
money to achieve these things, $B2392 makes it fair to share the expense incurred for
representation, Mr. Chairman and committee members of Industry, Business, and Labor

c@uittee, please recommeng a do pass on SB2392,
N7

Gerry L, Henriksen, President
IBEW Local Union 1593
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FEB 10, 2003
TESTIMONY, OF REP. BILL,. AMERMAN

Chairman Mutch and Members of the Senate IBL Committee,
It's a pleasure to be before you today, to testify on SB2392.

SB2392 deals with an unfaimess that exists in Union held shops across N. D,

Employees in Union Shops have held free cloctions and have chosen to be organized and

represented by a Labor Organization.

Of course N.D. being a right to work State employres may choose to belong to the Union or not, .
0 employees who work at Union Shops don't have to belong to the Union and they must be

ticated equally and reccive any and all benefits the Union Negoiates for, with the employer.

However Union members pay a regular monthly dues and the nonunion employees don't have to.

These Union ducs are used to pay for many things, Some of those are Lost time for Union

Officiaks, arbitrations, negoiations and many other expensos.

What this bill addresses today deals with the Negoiation process. It costs a great deal of money to

for a negoiationt. The cost of this to the Union is covered by the Union dues pay by the

However the non Union employees do not pay anything yet they will receive all the pay raises and

benefits that the Union can negoiate for. I have a copy of the cost of the last negoiations that

members of P.A.C.E. Local 7-560 had to pay for. These costs are on the low side becausc the
coctofomlntemqﬁgealkcp.imothtcludod. It will however give you a pretty good idea of the

cost of this proccss.

I #lso have a copy of the raises and benefits the Union was able to gain through the negolations.

It is simply unfair that employees who pay dues and those who don't receive the same thing

This bill would allow the Union to collect at least a pro rated share of the negoiations from non

Union employees.

If'cmployea don't want to belong to a Union, fine, that's the State Law. However they should not
be able to frecload cither. They get exactly everything Union members get and yet pay nothing.

There is no reason they should get welfare from hard working Union members,
Thank You, Il try and answer any questions,
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Feb 08 03 086:00p PRACE LOCAL 7-%80 (701-6878-2108

Honorable Bill Amerman
26* Dist. Representative

Bill,

’ od
the figures on the cost of our Jast negotiations, 1haven’t receiv
anytlhianmgm Intc:mtional yet; if I do I will forward it o you. In addition to these
figures, there is also the cost of having our Int’l Rep. Attend all the negotiation sca:cions.
There were 9 of those. We also had to meet with Blue Cross in Fargo twice and with the
Bsmk committee once.
These figures are Appx. Direct costs.

Lost Wages for Bargaining Committee 55000.33
Per Diem for Committee $360.
Meeting rooms $200.00

Rooms for committee for last wk, of negotiations $500.00
Research expense/installing contract on computer $200.00

$100.00
$6560.00

In addition to these expenses we also itcur expenses during lay offs, general contract
administration, adminips:eﬁng pension funds, sub pay funds, and overtime issues that
benefit both Union and Non-Union employees.

Hope this will help

//%/:‘72 PR

Randall Edison Fin/Sec
PACLocal 7-560
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& . Feb 08 03 08:00p PACE LOCAL 7-8580 (701-878-21(8 p.o i

§
! Gwlnmr‘
? Bobcat Company's Best and Final Contract Offer

} m 06-Dec-02

YEAR 187 2ND 3RD 4ATH
Signing Bonus $750
} (Contingent upon ratification on Decembaerrh, 2002)
| |
| Wages 3.00%  278%  2.50%  2.60%
{ ' Average Increase Par Hour $0.62 $0.49 $0.48 $0.47 $1.94 i
[ ; (Assumes Ave Per Hour $17.27) (Total Ave increase) |
) !
r |
' ShitDifferential $0.10
| :
1’ Health §% 5% 5% 8%
$487.73 $512.12 $537.73  $584.62 $592.88
Pension $0.76 $0.76 $0.78 $0.78
_/js.oo © $38.76 $36.50  $37.28  $38.00
“Lite Insurance $1,000 $1,000  $1,000  $1,000
$29,500 . 30,800 31,500 32,600 33,600
AD&D $1,000 $1,000 $1,000 $1,000
| $29,500 30,500 31,600 32,500 33,500
;[ Waeekly Indemnity $10.00 $1000 $10.00 $10.00
{ $270.00 $280.00 $290.00 $300.00 $310.00

Raise Maintenance Mechanics to Grade 8
Increase probationary rate along with annual increases

Freeze vacation replacement wage rate
Extend dependent heaith coverage in case of death to four (4) months

Eye Exam $36.00 i
. $28.00 |
rescription Safety Glasses $50.00
$38.00

T el e
A SN i . o
: .“! ' T C SRR s Lo L g v
o . ‘ & s, A B s e

The wicropraphic images on this 11lm are accurate reprochictions of records detivered to Modern Information Systems for microf!lming snd
were filmed In the reguler course of business. The photographic process meets standards of the Americen National Standerds Institute ‘R,
(ANSE) for archival microfilm. NOTICE: 1f the f{lmed image above {s less legible then this Notice, it {s due to the quality of the K

o dociment being f1lmed.
» E;g oo MQ?QQ&S.M%D Id&&l@l_.__
o - Dparator’s Signature Date




