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2005 HOUSE STANDING COMMITTEE MINUTES
BILL/RESOLUTION NO. HB 1202
House Industry, Business and Labor Committee
O Conference Committee

Hearing Date 1-19-05

Tape Number Side A Side B Meter #
2 X 37.1-end
2 X 0-33.
Committee Clerk Signature (ﬂ(m @ﬂ//@ :
Minutes:

Vice-Chairman Johnson: Called the hearing to order on HB 1202. All committee members
were present.

Representative Keiser: Appeared in support of bill and also was a sponsor. This is an issue that
is at the heart of being fair and nondiscriminatory, employers in our state pay an unemployment
tax based on their payroll. The reasons they do that is to provide a program that should they lay
off an employee to no fault of the employee, say for significant reason, the employee and
employer has rights, and is not held responsible. for those employees that are laid off to no fault
of their own, we have a program unemployment insurance that provides them some income.
This is one of the best programs that we have in our state, one of the best policies that we have
for citizens, but the federal government many, many, years ago, made a decision that if an
employee at the time that they are employed are receiving social security, and gets laid off there

has to be an off set. We have one of the best work forces in the country, most people in our state
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House Industry, Business and Labor Committee
Bill/Resolution Number HB 1202

Hearing Date 1-19-05

would love to retire, but people that have to be on Social Security work, most often there is a
reason. Will this just simply become another program for retirement? It really becomes a
supplemental retirement program? I say two things to that number 1 I laid them off, I'm
responsible but more importantly those people are not job attached, they are required to meet all
requirements that job service has to find employment. People that are working at that age want to
work, or have to work, they are not doing it to find some loop hole in retirement benefits, they
would much rather be doing other things with there time.

Representative Ekstrom: I like the bill a lot, but we have an aging workforce, and I can see
baby boomers moving through the system right now, who will continue to work, far beyond what
ever statutory age is placed, that bubble effect worries Rep. M. Ekstrom:.

Senator Flakoll: Appeared in support of HB 1202. Some of what the older workers bring to that
work atmosphere, there is no way to measure that ability. The more experienced employee are
great mentors to the work force, they have a great wealth of knowledge.

Maren Daley. Executive Director, Job Service, ND: Appeared in support of HB 1202 and
provided written testimony (SEE ATTACHED TESTIMONY).

John Graham. Job Service. ND: To be eligible for full unemployment insurance benefit, you
would have to earn in the base period, your total of your highest 2 1/2 quarters, 6.5 weeks, you
would have to earn over $21,060.00 in those 2 1/2 quarters. The minimum benefit which is
$43.00 you would have to earn between $2795.00 and $2859.00.

Linda Wurtz, Association of State Directors of Advocacy and Communication. AARP:
Appeared in support of bill and provided testimony (SEE ATTACHED TESTIMONY).

Robert Hintz testimony was presented who was unable to attend.
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House Industry, Business and Labor Committee
Bill/Resolution Number HB 1202

Hearing Date 1-19-05

Flovd Reigel: Appeared in support of bill and provided written testimony (SEE ATTACHED
TESTIMONY).

John Jacobsen, Chairman, of the Legislative Committee of the ND Veterans Coordinating
Council: Appeared in support of HB 1202 and provided written testimony (SEE ATTACHED
TESTIMONY).

Dave Kemnitz, President, AFL-CIO: Appeared in support of 1202 and so stated.
Representative Nottestad: I motion a DO PASS on HB 1202.

Representative Dosch: SECOND the motion on HB 1202.

No opposition

Motion carried. =~ VOTE: 14-YES 0-NO 0-Absent.

Representative N. Johnson will carry the bill on the floor.

Meeting adjourned.



FISCAL NOTE
Requested by Legislative Council
01/07/2005

Bill’Resolution No.: HB 1202

1A. State fiscal effect: Identify the state fiscal effect and the fiscal effect on agency appropriations compared to
funding fevels and appropriations anticipated under current law.

2003-2005 Biennium 2005-2007 Biennium 2007-2009 Biennium
General Other Funds General Other Funds General Other Funds
Fund Fund Fund
Revenues 50 $0 $0 $0 $0 $0
Expenditures $0 $0 30 $1,310 30 $0
Appropriations $0 $0 30 $0 $0 $0

1B. County, city, and school district fiscal effect: Identify the fiscal effect on the appropriate political subdivision.

2003-2005 Biennium 2005-2007 Biennium 2007-2009 Biennium
School School School
Counties Cities Districts | Counties Cities Districts | Counties Cities Districts
$ $ $ $ $ 5 $ $0 $0

2. Narrative: Identify the aspects of the measure which cause fiscal impact and include any comments refevant to
your analysis.

This Bill would increase Job Service's expenditures by $1310 to cover the cost of the programming changes which
ITD would have to do to our telephonic and Internet claims systems to delete reference to receipt of Social Security
benefits. In addition, we estimate that the impact to the Unemployment Insurance (U1} Trust Fund to be an increase in
benefit expenditures of $679,000 in the next year, and approximately that same amount in years thereafter.

3. State fiscal effect detail: For information shown under state fiscal effect in 1A, please:
A. Revenues: Explain the revenue amounts. Provide detail, when appropriate, for each revenue type and
fund affected and any amounts included in the executive budget.

This Bill would not impact on revenues to the Agency, but would negatively impact the Ul trust fund by an annual
increase in benefit expenditures in the amount of $679,000.

B. Expenditures: Explain the expenditure amounts. Provide detail, when appropriate, for each agency, line
item, and fund affected and the number of FTE positions affected.

This Bill would cause the Agency to incur unbudgeted costs of $1310 to pay ITD for programming our automated
claimstaking systems (Internet and IVR). We are not asking for an additional appropriation to cover this amount, as
increasing our appropriation of federal funds does not result in our Agency getting increased funding from the Federal
government.

C. Appropriations: Expiain the appropriation amounts. Provide detail, when appropriate, of the effect on
the biennial appropriation for each agency and fund affected and any amounts included in the executive
budget. Indicate the relationship between the amounts shown for expenditures and appropriations.

As noted in 3B above, we are not requesting additional appropriations, as our Appropriation Bill (SB 2016) already
includes appropriation of all the Federal funds which we believe will be available for the biennium.

[Name: John Graham |Agency: Job Service
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2005 HOUSE STANDING COMMITTEE ROLL CALL VOTES
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House INDUSTRY, BUSINESS AND LABOR

Committee
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Legislative Council Amendment Number
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REPORT OF STANDING COMMITTEE (410) Module No: HR-12-0696
January 19, 2005 12:08 p.m. Carrier: N. Johnson
! Insert LC:. Title:.

.h REPORT OF STANDING COMMITTEE
‘ HB 1202: Industry, Business and Labor Committee (Rep.Keiser, Chairman)
recommends DO PASS (14 YEAS, 0 NAYS, 0ABSENT AND NOT VOTING).

HB 1202 was placed on the Eleventh order on the calendar.

(2) DESK, {3) COMM Page No. 1 HR-12-0696
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2005 SENATE STANDING COMMITTEE MINUTES
BILL/RESOLUTION NO. HB 1202
Senate Industry, Business and Labor Committee
O Conference Committee
Hearing Date 03-07-05

Tape Number Side A Side B Meter #
3 XXX : 1360-3155

Committee Clerk Signature M}j)ﬂ W

Minutes: Chairman Mutch opened the hearing on HB 1202. Senator Heitkamp was absent.
. HB 1202 relates to when individuals are disqualified for unemployment compensation
benefits.
Rep. Keiser introduced the bill.
Rep. Keiser: This bill deals with individuals who are disqualified for unemployment
compensation and what we are saying is that once people go onto social security, there is an
offset for unemployment compensation. This has been a major issue. Several years ago the
federal government required states to have this offset provision. A few years ago, they recognized
that the original policy was not so good and they reversed their position and various states have
been moving toward eliminating this offset. There are about seventeen states that currently have
this offset. I believe almost all of those have legislation similar to this before them. It is

appropriate for North Dakota to address this issue at this time.
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Senate Industry, Business and Labor Committee
Bill/Resolution Number HB 1202

Hearing Date 3-07-05

Linda Wurtz, Associate State Director for Advocacy and Communication, AARP of North
Dakota, spoke in support of the bill. See attached testimony.

Senator Klein: You say both businesses and workers pay into unemployment insurance?
Linda: That is not right.

Senator Klein: When you set it up that way, I, as an employee, would think that it is owed to
me.

Linda: Because it is viewed as a benefit to the employee, that phrasing was used.

Senator Klein: Certainly, if I saw that, I would feel strongly about getting my money back.
Linda submitted testimony from Bob Hintz, and the North Dakota Veterans Coordinating
Council, see attached testimony for both.

Maren Daley, Job Service, spoke in support the bill.

Daley: The annual cost to the trust fund, based upon the current number of claimants collecting
social security is about six-hundred seventy-nine thousand dollars. The effect on employer tax
rate is, it takes about three-one hundredths of a percent of an increase to raise a million dollars in
the trust fund. This would raise the tax rate.

Chairman Mutch: How long would a retired person have to work if they went back to work.
Daley: It is the same as any other worker.

Senator Klein: It’s unfortunate that we have employers telling employees to go get
unemployment.

Floyd Reigel, worker in Bisfnarck, stated his support for the bill. See attached.

Dave Kemnitz, AFL-CIO, spoke in support of the bill.
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Senate Industry, Business and Labor Committee
Bill/Resolution Number HB 1202

Hearing Date 3-07-05

Senator Nething moved a DO PASS. Senator Espegard seconded.
Roll Call Vote: 6 yes. 0 no. 1 absent.

Carrier: Senator Espegard
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2005 SENATE STANDING COMMITTEE ROLL CALL VOTES
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REPORT OF STANDING COMMITTEE (410) Module No: SR-42-4394
March 8, 2005 1:11 p.m. Carrier: Espegard
Insert LC:. Title:.

REPORT OF STANDING COMMITTEE
. HB 1202: Industry, Business and Labor Committee (Sen. Mutch, Chalrman) recommends

DO PASS (6 YEAS, 0 NAYS, 1 ABSENT AND NOT VOTING). HB 1202 was placed
on the Fourteenth order on the calendar.

(2) DESK, (3) COMM Page No. 1 SR-42-4394
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P , Testimony on House Bill 1202
. Presented by Maren Daley
i Job Service North Dakota
To the
House Industry, Business & Labor Committee
Representative George Keiser, Chairman
January 19, 2005

Mr. Chairman, members of the Committee, my name is Maren Daley, Executive
Director of Job Service North Dakota, and | am here to testify in support of House

Bill 1202.

The partial offset of unemployment insurance benefits to those receiving social
security benefits is no longer required by federal law. Although this offset still
. remains in North Dakota law. The North Dakota legislature has the ability, by

enacting HB 1202, to eliminate this offset.

Job Service North Dakota prepared a fiscal note for this bill. The cost of the
additional benefits that would be paid out is estimated at $679,000 per year. The

administrative costs for computer programming to effectuate the changes

proposed by this bill are minimal at $1,310.
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O North Dakota Veteran's Coordinating Council

My name is John L. Jacobsen. I am the chairman of the Legislative
Committee of the North Dakota Veterans Coordinating Council. I

“am a member of both the VFW and the American Legion. I am also
a member of the VFW National Legislative Committee. We work
directly with our Members of Congress on legislation at the national
level.

I served 29 years in the ND National Guard and the US Army
Reserve, retiring in 1995 with the rank of Colonel. I served on
active duty in 1991 in the Persian Gulf stationed in the United
Arab Emirates. |

The NDVCC membership is comprised of 15 members representing
o the five (B) veterans' organizations in the state. They are:
> American Legion
> AMVETS
> Disabled American Veterans (DAV)
> Veterans of Foreign Wars (VFW)
» Vietnam Veterans of America (VVA)

These organizations represent approximately 60,000 veterans
currently living in North Dakota.

I am a member of the Legislative Committee of the NDVCC. T am
not a member of the NDVCC but report directly to them. In order
for the Legislative Committee to support any bill brought up before
our Legislature, concurrence must be unanimous, that is all 15
members must agree that we should support the bill. A single
negative response will kill our support.



Testimony of Floyd Reigel

House Committee: Industry, Business, and Labor
HB 1202

Chairman Keiser and members of the Industry, Business, and Labor Committee. I'm

Floyd Reigel from Bismarck and I’'m 76 years old.

It 1s often said that senior citizens are excellent employees. Generally, older workers take
great satisfaction in getting to work on time and putting in a full day’s work. Many of us
work past the standard retirement age because we want to, and many seniors do so

because they need the added income.

I retired from sales in 1992. Now, in the summer, I work part-time at Hawktree Golf
Course. I get laid off in the winter, but I know that in the spring my employer will be glad
to have me back. I am usually eligible for a very small unemployment compensation
benefit. But, because I receive a Social Security benefit, all of my unemployment
compensation is cancelled out. I receive nothing, even though my employer pays

unemployment premiums as part of my benefits.

I don’t believe this is fair to the older worker and I think it should be changed.

Thank you and if you have any questions, I’d be happy answer them.



January 19, 2005

Testimony of Robert Hintz on HB 1202
House Committee: Industry, Business, and Labor

Chairman Keiser and members of the Industry, Business, and Labor Committee. I’'m
Robert Hintz of Bismarck. I wish I could testify in person, but I will be at work when

your committee is meeting on this bill.

I’'m a U.S. Veteran, a lifetime member of the AmVets, the American Legion, and the

40/8. I am 73 years old. I retired from my own business in 1989.

In the winter I work at West Dakota Meats in Bismarck. My employer has told me to
apply for unemployment compensation so that I'd be available to help out in the fall and
winter when the workload is heavier. In 2003, I applied for unemployment compensation
and I was eligible for $139 a week. I received only $38 because of the offset. Last year I
was eligible for $185 a week in unemployment compensation, but T received just $75 a

week due to the offset.

. I'think 1t’s unfair to take half of what I make in Social Security out of my unemployment
compensation. I’ve paid into Social Security throughout my working lifetime, and my
unemployment premiums were paid as part of the benefits of my job at West Dakota
Meats. I think T am entitled to the protection that unemployment insurance provides.

I ask you to eliminate this unfair offset for all North Dakota older workers.
Thank you,

S G FL

Robert Hintz
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AARP 'North Dakota
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The power to make It better.”

House Committee: Industry, Business, and Labor
HB 1202
January 19, 2005

Chairman Keiser and members of the committee, ] am Linda Wurtz, Associate State
Director for Advocacy and Communication, AARP North Dakota. I represent over
73,000 AARP members in North Dakota.

Thank you for this opportunity to support House Bill 1202, to eliminate the Social
Security retirement offset against Unemployment Insurance benefits which is in state
statute.

We’ve been discussing the offset issue at AARP North Dakota since I began my
employment in 2001. At that time, AARP offices in several other states were actively
working to eliminate their offsets. AARP has been instrumental in eliminating or
reducing the Social Security/Unemployment Insurance offset in 6 states (AZ, CT, KS,
UT, VA, WY) and the District of Columbia. Today, there are just 15 states that still have
an offset, and in seven of those states we are actively working to eliminate it this year.

In the spring of 2004 we added two questions to our North Dakota member survey. Sixty-
five percent of our members supported eliminating the offset. Sixty-four percent
considered it important enough for us to make this the number one priority of our state
office for 2005.

It is the policy position of AARP that Social Security and Unemployment Insurance are
two distinct programs and workers who pay into both should receive benefits from both
when they are eligible. Workers contribute to Social Security all of their working lives,
along with a matching benefit from their employers. Social Security is a promise made to
workers that serves as an economic base for retirement.

Workers are protected by Unemployment Insurance by virtue of their attachment to the
labor force. They should be able to count on the protection that insurance provides,
regardless of age or receipt of Social Security benefits.

In North Dakota, our population is aging. Qur younger labor pool is projected to shrink,
while the number of workers who are 60 and over is growing. (Attachments A & B)
Employers are beginning to realize that they wiil become more dependent upon an older
workforce in the coming years. In some professions, the impending brain drain is a real
concern. Older workers have long been valued for their experience, maturity, and work
ethic. In order to take advantage of the benefits of having older North Dakotans remain in



our work force, we should create an environment that is welcoming to the older worker,
not penalize them for their age.

In addition to the fact that employers need our older workers, many North Dakotans are
finding that they need to work past the traditional retirement age. The costs of health
care, prescription drugs, and the irregularities of the investment market have changed
their retirement horizon. Many of our seniors need the additional income to make ends
meet, to pay their property taxes, to keep them healthy. We should not pull the rug out
from under them when they need it the most.

Job Service has estimated that eliminating the offset would have an impact of
approximately $679,000 on the Unemployment Insurance Trust Fund. Of the 459
workers who were impacted by the offset in 2004, just 18.5% exhausted their benefits.
Older workers prefer to get back to work.

On behalf of the 73,000 AARP members in North Dakota, we urge you to vote Do Pass
on House Bill 1202.



Attachment A

_,. Introduction (continued}

Table B Population Trends in North Dakota by Age Cohort: 1980 - 2020

! Census Population Counts .~ . . Population Projections « |
AgeCohort qam 1990 .. . 2000 - 2005 © 2040 “205 0 20201
Gio4 52,752 47.845 23,490 23,254 37,359 37.863 36,578
S8 - 49,048 o B2p3® 42832 2@ 3872 37888 35,301
0to 14 _ 51,043 43520 47484 43015 30205 38785 37.678

4510 19 o 83BTT | 4BERR . 53818 0411 45577 427 21,547
- 20 to 24 65323 47873 5003 £338e 49814 48251 #4208
251020 5847 50454 a3FE2 3REDR 40,487 - 34,771
301034 45,857 52,681 2305 7318 38.574 39865 25,152
Wiedd ; 32243 50,133 4829t - 2m 38985 38074 33,503 |
Hiod 28,393 3887 ELOI | 43420 37g2s  3a3ee | 2527

. 451042 28,831 30,635 | 47,438 50267, 45,537 37525 __ 35578, -
o5 ' 30,457 26,449 37,008 sp5e2 4048 45200 37,301

C 55105 . 2828 26,269 23828 24457 42337 45082 4147
80 to 84 27,842 27.120 2457 8272 33805 9,715 24,438

‘@St 2503 29850 g2 22780 A3 WAL 42015
701074 21,347 22,501 22,759 21451 22842 28.57¢ | 34283
7slev@ 15301 R 18,085 2093 21380 2878 25,493
30 to 34 8.857 12,254 14,788 17,312 20847 21.042 2507

&5os 8,140 11240 14728 15280 18,827 22,880 | 24,758 -
Toual 552737 838,800 642,200 840,200 £45.325 £48,672 651,201

. Source: North Dakota Population Projections: 2005 to 2020, page vit
Issued September 2002
North Dakota State Data Center at North Dakota State University, Fargo, ND
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North Dakota Age-Dependency Ratios

The total dependency ratio measures the dependence that non-
working age people have on working-age people. It indicates
the economic responsibility of those economically active in
providing for those that are not. The dependency ratio combines
the proportion of people who are not of working age, either ;5-70 2338 P
because they are less than 16 years {youth) or because they are : : e -
65 years or older {retirement age), and compares this total with
the proportion of people of working ages (16 to 64 years).

Ancy_ Rnﬁos}byA Age in North D__ckoia;‘

990152020

According to 2003 population estimates from the Census
Bureau, for every 100 working-age residents in North Dakota,
there were approximately 54 non-working age residents (Table
1). If the age-distribution patterns of the 1990s continue, 2020
projections indicate that this ratio will rise to 71 non-waorking oge
residents for every 100 residents of working age. In addition, 18
counties throughout the state are projected to have more
dependents than workers by 2020, * werking-cge :
mﬁm>w the Morth Dokota Stote Dato Carter
5'<WJIWIMNWMWWH€I>.'_ .

i

While the dependency ratio does not accurately capture people
who are economically inactive, it helps to show the changing ™. oasi mninalafise

age distribution of potential dependents throughout the state. In

1990, the majority of non-working age residents in North Dakota were youth less than 16 years (Figure 1). By 2020, retirement-
age residents 65 years and older will capture the majority of non-working age residents in the state. This shift in age structure will
impact the types of decisions needed to provide services to an older non-working population.

S T s Ee T
Figure 2. Total Dependency Ratios by State: 2003 & = . g
Note: Dependancy Ratio equals the number of non-working age residents (0 to 15 plus 65 and oldsr) per.
Source: Age-disiribution base dato obtained from the .S, Census Bureau, Populotion Dhvision, hiip:/,

by the North Dokofo State Data Canter. oo L L b

b ot e G e ek L

*:Nowth Dakota Siats Data c.m:: - For more information, contact: ST o
 North Dokota State Univensiy -~ TR s
_ACC Buikding, Room 424 or PO'Box 5634 Dr. Richard Rathge, Director Karen Qlson, Information Specialist

" Farge; North Dakols 58105-5636 .0+ {701) 231-8621 (701) 2311060 URL: <http:/fwww.ndsu.edu/sdc>

.Phi (701) 231-7980 Fax: (701) 231-973 richard.rathge@ndsu.nodak.edu k.olson@ndsu.nodak.edu



.<hﬁp://www.r\dsu.edulsdc/dulu/proiecﬁons.hlm>. Dependency ratios calculated by the North Daketa Stote Data Center,
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Table 1. Total Dependency Ratios - Ratio of Youth and Elderly To 100 Working-Age Residents in North Dakota by County: 1990,

2000, 2003, 2005, 2010, 2015, and 2020
Note: For every 100 residents ages 16 to 64 in North Dakota in 2003, there were 53.81 non-working oge residents {ages 0 to 15 plus ages 65 and older).
Source; Age-distribution base daia obtained from the U.S. Census Bureay <htip://www.census.gov> and the North Dakoto Stote Data Center
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2004 AARP North Dakota Member Survey

. A Publication of AARP Knowledge Management | July 2004
Represents the Views of 73,000+ AARP Members

~l

Dakota Member

, Survey:

' Social Security and

| Unemployment
Insurance Offset

By Susan L. Silberman, Ph.D.
 Senior Research Advisor, AARP
 http://research.aarp.org

AARP Survey Examines
pport for Changes to North
ota State Law Concerning

AARP surveyed 2,000 randomly
selected North Dakota AARP
members in February and March
2004; 1,321 members responded.

This mail survey shows that a
majority supports changes to the
North Dakota state law concerning the
Social Security and Unemployment
Insurance offset.

orth Dakota members

ort changing the law to
I'%‘p‘é‘b‘lﬂe to claim Social

Survey respondents were asked if they
support changing North Dakota law to
allow people to claim Social Security
and unemployment benefits
simultaneously,

Unemployment benefits are paid to
workers who have lost their jobs.
Employers pay into the
Unemployment Insurance Fund for
their workers. If older workers who
are already collecting Social Security
lose their jobs, federal law allows
those who qualify to collect both
Social Security and full employment
benefits simultaneously. However,
the state of North Dakota currently
withholds an amount equal to 50
percent of a worker’s Social Security
benefit from their unemployment
insurance payment.

Sixty-five percent of members would
support North Dakota changing its
law to allow individuals who qualify
to receive Social Security and full
unemployment benefits
simultaneously.

Support for ND Changing its
Law to Allow People to Claim
Social Security and
Unemployment Benefits
N =1,321

Strongly
support
- 39%

Not

sure/No

answer
15%

© Strongly
oppose
8%

Somewhat
support
26%

Somewhat
oppose

12%



AARP North Dakota Member Survey: July 2004

early two-thirds of AARP
embers in North Dakota think
t is important for AARP to

ork toward changing the law

o allow people to claim Social
Security and unemployment

Sixty-four percent of members think it
is very or somewhat important for
AARP North Dakota to work to change
state law to allow individuals who
qualify to receive Social Security and
full unemployment benefits
simultaneously.

Importance for AARP ND to
Change State Law to Allow
Individuals to Receive Social
Security and Unemployment
Benefits
N =1,321

Very

-\ Somewhat
34% o

30%

13%

Not Not at all
sure/No 7%
answer

16%

Not very

AARP conducted the North Dakota
member survey in February through
March 2004. A sample of 2,000 AARP
members in North Dakota,
proportionally stratified by three age
segments—50 to 59, 60 to 74, and 75+,
was selected from AARP’s membership
database. Each sampled member was
contacted about the survey in four
ways: a pre-notification postcard, the
survey itself, a reminder postcard, and a
second survey.

Sixty-six percent of the sampled North
Dakota members returned surveys by
the cut-off date, providing 1,321
useable surveys for analysis. Thus, the
survey has a sampling error of plus or
minus 2.7 percent. This means that in
95 out of 100 samples of this size, the
results obtained in the sample would
fall in a range of 2.7 percentage points
of what would have been obtained if
every AARP member in North Dakota
age 50 or older had been surveyed.
Responses to all Social Security and
Unemployment Insurance and
demographic survey questions are
attached. The full survey with
responses to all questions is available
on the AARP website at
http://research.aarp.org or by contacting
Susan L. Silberman, Ph.D., AARP
Knowledge Management, (202) 434-
6339.



3 AARP North Dakota Member Survey: July 2004

Full survey available at
http://research.aarp.org.

Sample = 1,321
Response Rate = 66%
Sampling Error = +/- 2.7%

NOTE: Percentages may not add to 100%
due to rounding or multiple responses. A “*”
means less than 1%.

Social Security Unemployment Insurance

Questions

Unemployment benefits are paid to workers
who have lost their jobs. Both businesses
and workers pay into the Unemployment
Insurance fund. If older workers who are
already collecting Social Security lose their
jobs, federal law allows those who qualify to
collect both Social Security and full
unemployment benefits simultaneously.
However, the state of North Dakota
currently withholds 50 percent of state
residents’ unemployment benefits if they are
also collecting Social Security.

9. Would you suppert or oppose North
Dakota changing its-law to allow
individuals who qualify to receive Social
Security and full unemployment benefits
simultaneously?

%
39 Strongly Support
26 Somewhat Support
12 Somewhat Oppose
8 Strongly Oppose
13 Not Sure
2 No Response

10. How important do you think it is for
AARP North Dakota to work to change
state law to allow individuals who qualify
to receive Social Security and full
unemployment benefits simultaneously?

%
34  Very important
30 Somewhat important
13 Not very important
7 Not at all important
12 Not Sure
4 No Response

Members’ Demographic Profile

(n=1321)
Race.
White 7T gl AL SR L TN R0 ] 05%
Native Am-ﬂcanJ 1%
Age
soss NI 26%
sn-nw - insnnind 142%
¥ A T S
5 26%
Geander,
Female - S I“%
Male 1%
Intome,
szoc “TRRANER] 24%
$20-340K |30°la
$40-550K - 10%
$50-575K g] 14%
2$75K 10%
Employment
Retired
Employed

Education
High school of leas
Some college
Collage grad+
Marital status

65%

0% 20% 40% 60% 80%

AARP staff from the North Dakota Office,
State Affairs, and Knowledge Management
contributed to the design and
implementation of the study. Special thanks
go to AARP staff including Janis Cheney,
Linda Wurtz, Marlowe Kro, Debbie Best,
Clare Hushbeck, Gretchen Straw, Rachelle
Cummins, Erica Dinger, David Cicero,
Darlene Matthews, and Cheryl Barnes.

100%



AARP is a nonprofit, nonpartisan membership organization dedicated to making life better for
people 50 and over. We provide information and resources; engage in legislative, regulatory and
legal advocacy; assist members in serving their communities; and offer a wide range of unique
benefits, special products, and services for our members. These include AARP The Magazine,
published bimonthly; AARP Bulletin, our monthly newspaper; AARP Segunda Juventud, our
quarterly newspaper in Spanish; NRTA Live & Learn, our quarterly newsletter for National Retired
Teachers Association members; and our Web site, www.aarp.orq. We have staffed offices in all 50
states, the District of Columbia, Puerto Rico, and the U.S. Virgin Islands.

Copyright ©2004
AARP
Knowledge Management
601 E Street NW
Washington, DC 20049
http:/fresearch.aarp.orq
Reprinting with Permission

For more information about the full report, contact Susan L. Silberman, Ph.D.
(202) 434-6339.

For more information about AARP North Dakota and the Social Security
Unempioyment offset issue, contact Linda Johnson Wurtz
(701) 355-3642.
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' . Testimony of Floyd Reigel

Senate Committee: Iﬂdustry, Business, and Labor

HB 1202
March 7, 2005

Chairman Mutch and members of the Industry, Business, and Labor Committee. 'm

Floyd Reigel from Bismarck and I’'m 76 years old.

It is often said that senior citizens are excellent employees. Generally, older workers take
great satisfaction in getting to work on time and putting in a full day’s work. Many of us
work past the standard retirement age because we want to, and many seniors do so

because they need the added income.

I retired from sales in 1992. Now, in the summer, I work part-time at Hawktree Golf
Course. I get laid off in the winter, but.I know that in the spring my employer will be glad
to have me back. I am usually eligible for a very small unemployment compensation
benefit. But, because I receive a Social Security benefit, all of my unemployment
compensation is cancelled out. I receive nothing, even though my employer pays

unemployment premiums as part of my benefits.
I don’t believe this is fair to the older worker and 1 think it should be changed.

Thank you and if you have any questions, I'd be happy answer them.
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. March 7, 2005
Testimony of Robert (Bob) Hintz on HB 1202
Senate Committee: Industry, Business, and Labor

+ Chairman Mutch and members of the Industry, Business, and Labor Committee. I'm
Robert (Bob) Hintz of Bismarck. I wish I could testify in persori, but I will be at work

when your committee is meeting on this bill.

I'maU.S. Véteran, a lifetime member of the AmVets, the American Legion, and the

40/8. I am 73 years old. I retired from my own business in 1989.

In the winter I work at West Dakota Meats in Bismarck. My employer has told me to
apply for unemployment compensation so that I’d be available to help out in the fall and
winter when the workload is ﬁeavier.' In 2003, I applied for unemployment compensation
and I was eligible for $139 a week. I received only $38 because of the offset. Last year I
. was eligible for $185 a week in unemployment compensation, but I received just $75 a

week due to the offset.

I think it’s unfair to take half of what I make in Social Security out of my unemployment
compensation. I’ve paid into Social Security throughout my working lifetime, and my
unemployment premiums were paid as part of the benefits of my job at West Dakota

Meats. I think I am entitled to the protection that unemployment insurance provides.

[ ask you to eliminate this unfair offset for all North Dakota older workers.

Thank you, _
£ 4 e '
Robert Hintz

®
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North Dakota Veterans Coordinating Council
P.0O. Box 2047 « Williston, ND 58802-2047

Nenember 13, 2004
To AARD
Subject: Resolution on North Hakota Jaw pertaining to Uinemployment Insurance &

Socil Seeuriny bene s

Please be ads ised that the attached resolution was presented at the North Dakota Veterans
Coordinating Council mecting of October 1302004 and passed unanimous)y.

Sgere]y,

Robert 1., ivans
CANDVOC Seeretan
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. RESOLUTION
September 14, 2004°

; WHEREAS Veterans and Veteran organizations across the country have joined forces to
| : eliminate the Jaws which prevent a concurrent receipt of benefits which unfairly reduced
; camed retirement and disability for eligible Veterans, and

. WHEREAS North Dakota Veterans over 62 years of age who are eligible to receive
Social Security benefits as well as unemployment insurance when appropriate are also
unfairly having payments reduced by an offset feature in North Dakota law, and

WHEREAS Older workers are increasingly more in need of additional income to survive
requiring seeking employment in a Jabor market where employers are willing to itilize
this ready pool of skilled, reliable workers, and

WHEREAS all but 15 states bave already eliminated this discriminating feature which is
still in North Dakota law. ' '

NOW THEREFORE BE IT RESOLVED that Roy C. Wagner Post #9 of the North

. Dakota Department of AMVETS and the Posts, Chapters, and Departments of Veterans
organizations, and the North Dakota Veterans Coordinating Council be encouraged to
join furces with alf other association groups such as AARP North Dakota, AFL-CIO, etc.,
in eliminating from North Dakota state law this unnecessary, discriminatory section with
a bill which will be introduced in the 2005 Legislative Session.

This resolution was adopted by AMVETS Department of North Dakota
at the State Executive Committee meeting September 25, 2004, and

approved to be forwarded to the North Dakota Veterans Coordinating
- Council for consideration for legislative action.

g;;%apﬁtf 22%2£;14,
Elmar M. Ekern
Department Ajutant
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Senate Committee: Industry, Business, and Labor
' HB 1202
March 7, 2005

Chairman Mutch and members of the committee, I am Linda Johnson Wurtz, Associate
State Director for Advocacy and Communication, AARP North Dakota. I represent over
73,000 AARP members in North Dakota.

Thank you for this opportunity to support House Bill 1202, to eliminate the Social
Security retirement offset against Unemployment Insurance benefits which is in state
statute.

We’ve been discussing the offset issue at AARP North Dakota since I began my
employment in 2001. At that time, AARP offices in several other states were actively
working to eliminate their offsets. AARP has been instrumental in eliminating or
reducing the Social Security/Unemployment Insurance offset in 7 states (AZ, CT, KS,
UT, VA, WY, VA) and the District of Columbia. Today, there are just 14 states that still
. have an offset, and in six of those states we are actively working to eliminate it this year.

In the spring of 2004 we added two questions about this issue to our North Dakota
member survey. (Attachment A) Sixty-five percent of our members supported
eliminating the offset. Sixty-four percent considered it important enough for us to make
this the number one priority of our state office for 2005.

It is the policy position of AARP that Social Security and Unemployment Insurance are
two distinct programs and workers who pay into both should receive benefits from both
when they are eligible. Workers contribute to Social Security all of their working lives,
along with a matching benefit from their employers. Social Security is a promise made to
workers that serves as an economic base for retirement.

Workers are protected by Unemployment Insurance by virtue of their attachment to the
labor force. They should be able to count on the protection that insurance provides,
regardless of age or receipt of Social Security benefits.

In North Dakota, our population is aging. Our younger labor pool is projected to shrink,
while the number of workers who are 60 and over is growing. {(Attachments B & C)
Employers are beginning to realize that they will become more dependent upon an older
workforce in the coming years. In some professions, the impending brain drain is a real
concern. Older workers have long been valued for their experience, maturity, and work
. ethic. In order to take advantage of the benefits of having older North Dakotans remain in



our work force, we should create an environment that is welcoming to the older worker,
not penalize them for their age.

In addition to the fact that employers need our older workers, many North Dakotans are
finding that they need to work past the traditional retirement age. The costs of health
care, prescription drugs, and the irregularities of the investment market have changed
their retirement horizon. Many of our seniors need the additional income to make ends
meet, to pay their property taxes, to keep them healthy. We should not pull the rug out
from under them when they need it the most.

Job Service has estimated that eliminating the offset would have an impact of
approximately $679,000 on the Unemployment Insurance Trust Fund. Of the 459
workers who were impacted by the offset in 2004, just 18.5% exhausted their benefits.
Older workers prefer to get back to work.

On behalf of the 73,000 AARP members in North Dakota, I urge you to recommend Do
Pass on House Bill 1202.



Attachment B

%0°Gl

SIEdA vE-0C
SIEdA +(09 @l
%0°0¢

%0°GC

%0°0€

dhe g B, S e e LA N ol Q .
- %0°G¢E




Attachment C
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Source: North Dakota Population Projections: 2005 to 2020, page vi1
Issued September 2002
North Dakota State Data Center at North Dakota State University, Fargo, ND
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