Overview of NDPERS

APPENDIX D

PERS BOARD

O SEVEN MEMBERS

m CHAIR - APPOINTED BY GOVERNOR
m THREE ELECTED BY ACTIVE MEMBERS
®» ONE ELECTED BY RETIRED MEMBERS

STATE HEALTH OFFICER
ONE APPOINTED BY ATTORNEY GENERAL

T

PERS BOARD

O Jon Strinden

0 Howard Sage
O Joan Ehrhardt
O Mike Sandal

01 Ron Leingang
0O Arvy Smith

O Tom Trenbeath

Chair

Elected - Actives
Elected - Actives
Elected - Actives
Elected - Retirees
Health Officer
Attorney General
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PROGRAMS

O RETIREMENT

O GROUP INSURANCE

o FLEXCOMP

0 EMPLOYEE ASSISTANCE

RETIREMENT
PROGRAMS
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RETIREMENT

O DEFINED BENEFIT PLANS - 5
Main

Judges

Nail. Guard

Law Enforcement

Highway Patrol

Job Service

OASIS

o DEFINED CONTRIBUTION PLANS - 2
» 457

»  40l(a)
O RETIREE HEALTH CREDIT
o ADMINISTRATIVE SERVICES
®»  PRIORJUDGES
m  JOB SERVICE RETIREE HEALTH CREDIT
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Retirement terms .

O Actuarial Valuation — ion done by hich dtermmines and

compares the actuaria] valwe of asscts (o the accrucd hiabilitics and determines the aciuarial required cmployer contribution

O Actuarial value of aSSets — wamrod tor vakiing ssscts over  five year period whick
‘provides more stability for planning purposes.
O Market value of aSSets — wesnatvaneoramets o given day
[} Statutory RALE — e empioyer and raployes contibution st i the North Datorn Cntury Code
0 Actuarial Rate — . cnployr contribution orhe upcoming year as determined by the actuary
ased upon the smus] valuation
] Margin — The difference between the statutory rate snd the actuarial rate
® 412-579=-167
®  412-361=5]
7
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Retirement Equation
o Contributions + Investment = Benefits + Expenses
L-ontributions + Investment It o]
Economic Demographic
Plan retumn ~Retirement rates
~Salary incresses “Disabilities
*Mortality
= Experience Study
= Asset Liability Study
8
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KEY ASSUMPTION

O INVESTMENT RETURN

8%

Average return assumption for 127

public plans is 8%
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NDPERS COMPARED TO OTHER

STATE RETIREMENT PLANS

Asset class PERS Average

Domestic Equities 40 61

International Equities |15

Domestic Fixed 29 27

Income

International Fixed 5 2

Income

Real Estate 5 4

Alternatives 5 4

Other 1 2 "
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NDPERS and RIO

O NDPERS o RIO

= Investment Policies ®  Hire money managers
= Asset Allocation = Monitor money
o Major asset classes managers

m  Refine the asset classes

SIB membership: Lt Governor, Chair

3 PERS Bd members Kelly Schmidt
3 TFFR Bd members Jim Pooiman
Gary Preszler Sandy Blunt
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NDPERS Returns — (Year Ended 6/30)
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1997 1998 1999 2000 }@1 200/ 2003 2004 2005 2006
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TOTAL
CONTRIBUTIONS: TOTAL PAYMENTS:
$746,000,000 $561,150,000

FUND BALANCE:
$1,587,250,000

BACKGROUND
DATA

RETIREMENT SYSTEM




NDPERS Active Retirement Members

July 2007

Out-of-State - 810
Total - 18,790

M

NDPERS Retirees
December 2006

Out-of:State: - 396

Total ~ 6,538

NDPERS Main System Retirees

=

January 2007

Out-of-State - §73.
Ton!- 6412
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NDPERS Retirees
Annuzl Benefits 2006
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NDPERS Retiree Benefits
- (Main, Judges, Guard, and Law Enforcement Systems)
Miltions Year Ended June 30
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NDPERS Retirement Systems Assets

(Main, Judges, Guard, and Law Enforcement Systems)
Millions
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NDPERS
Main System Active Members
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NDPERS Pensions In Force
July 1, 2006
2400
1000 11848 1799
333
Normal ‘ Early l Rute I Disability
Main System, Judges, Guard, and Law Enforcement Plans
[ [
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NDPERS Pensions In Force
Monthly Benefit - July 1, 2006

ol EEE e I . i
<$200  $200-  $400- $800-  $1400+
$399 $799  $1399

Main System, Judges, Guard, and Law Enforcement Plans




Retirement
Main System ;
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RETIREMENT - MAIN

Public Employees Retirement Plan

Chapter 54-52, NDCC

Employer Contribution: 4.12%

Employee Contribution: 4.00%

Total Retirement Contributions: 8.12%

Vesting in Disability Benefit: 180 days

Vesting in Retirement Benefit: 36 months

Normal Retirement: Age 65 or Rule of 85
= s

Retirement — Main System

Assets as of 06/30/2006:

Market  $1,553,353,995
Actuarial $1,286,478,642

Members:
Active 17,887
Retired 5,540

Beneficiaries 610
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RETIREMENT - Main

Retirement Formula:

Final Average Salary x 2% x Years of Credited Service

Example:
$2000 x 2% x 20 = $800

PERS — Hybrid plan

o PEP - Portability
Enhancement Provision

O PEP allows the member the
ogtion to vest in up to 4.00%
of the employer contribution
paid into the retirement pool
of funds and have this vesting
percentage credited to their
member account.

o For every dollar you put in a
Deferred Compensation plan,
NDPERS will transfer one
dollar from the retirement
pool of funds to your member
account balance.

Contribution Rate

O Has not increased since inception of plan, in
1989 was decreased by 1% for RHC program

O Is below average for public sector plans

O Effective rate is about 3.80% assuming:

®  87% of retiree payments go to ND mailing
addresses

m Taxes generated are about $1,000,000

10
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Retirement — SB 2044

O Provides a 13™ check to retirees if the return
is greater then 9.06% or greater

O No fiscal effect to participating employers

O Reviewed by the Legislative Employee
Benefits Committee and the committee
reported “no recommendation”

3

Retirement — SB 2048

@ Updates federal compliance provisions of the Hybrid Plan and Highway Patrolmen’s

Retirement Systern;
o Provides record confidentiality rules under the Hybrid Plan and Highway Patrolmen’s
i Plan to limit di of'i i ing smployer service purchases to
the minimuun, necessary elements of data;
O Permits jon of sick leave to retis credit under the Hybrid Plan and Highway

Patrolmen’s Retirement System at any time, rather than within 60 days of termination only;

o Clarifies that employer service purchases on an actuarial equivalent basis under the Hybrid
Plan must include contributions for both retirement and the Retiree Health Benefits Fund;

a  Clarifies that temporary employees may not purchase any additional service credit,
including repurchase of past service upon reemployment;

D Permits members who retire and commence receiving benefits after their normal retirement
date under the Hybrid Plan or Highway Patrolmen’s Retirement Systern to elect between a
single lump sum payment equal o missed payments since normal retirement date or an
increase in monthly retirement benefits that reflects the missed payments;

0O Permits conversion of sick leave under the Defined Contribution Plan after four or more
years of service, instead of after 25 or more years of service;

O Provides for automatic refund of' member accounts under the Defined Contribution Plan i’

the vested account balance is less than $1,000, instead of $5,000.

i by the Legislati Benefits Committee and the committee reported 2

“favorable recommendation”. 2

o No fiscal effect to participating employers

[ Il

Retirement — SB 2051

O The proposed legislation would increase the employer contribution rate
from 16.17% to 21.7% of salary for the Highway Patrolmen’s Retirement
System and from 4.12% to 5.12% of salary for the Hybrid Plan and
Defined Contribution Plan. In addition, the proposed legislation would
provide for an increase of 2% of monthly retirement benefits to retirees
and their beneficiaries in both the Hybrid Plan and the Highway
Patrolmen’s Retirement System effective August 1, 2009.

o The contribution increase would fully pay for the enhancement in 2 years
and therefore could be a one time payment if so determined.

o Retiree have not had a percentage increase since 2001

o Reviewed by the Legislative Employee Benefits Committee and the
committee reported “no recommendation”

11



HB 1078

0 Allows employees of the State Board of
Career and Technical Education who are in
TFFR and one time opportunity to transfer to
PERS

SB 2166

DO Allow overtime to be counted for retirement
purposes for staff at the State Mill and
Elevator

SB 2413

O Provided that state employees that are peace
officers or correctional officers would
participate in the law enforcement plan.




Fiscal Note

Appr

18. County, city, and school district Riscal effect: /dtity the fiscal effct an the appropriate pokiteal Sbctvision,

Not effective until 2009
Fully funds Retiree Adjustment in two years

MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA - AD HOC RETIREE ADJUSTMENTS

Date _ Multiplier _Retiree Adjustment $500 Benefit

177 1.04% 1.04% $500
7/83 1.20% 15.38% $577
7/85 1.30% 8.33% $625
7/87 1.50% 15.38% $721
7/89 1.65% 15.76% $835
7/91 1.69% 2.42% $855
8/93 1.725% 2.00% $872
1/94 1.74% 1.00% $881
8/97 1.77% 5.00% $925
8/99 1.89% 8.00% $999
8/01 2.00% 6.00% $1,059
In 2008 there was a 13 check equal to half the monthiy payment. -

in 2008 there may be a 13* check equal to % the monthly payment.

1980 Retiree with

2006 Actuarial Valuation

13



Main System - 2005 to 2006

Employer Cost Rate, 2005 6.03%
Employer Cost Rate, 2006 6.82%
Total Change in Contribution Rate 0.79%
Statutory Rate, 2006 4.12%
Contribution Margin, 2006 (2.70)%

{ 1
Main- Funded Ratio
Actuarial
Accrued Actuarial Value
Liabilities of Assets
Year (millions) (millions) Funded Ratio
1998 $710 3788 i11%
1999 831 201 109%
2000 879 1,010 115%
2001 994 1,096 110%
2002 1,087 1,130 104%
2003 1,170 1,145 98%
2004 1,251 1,172 94%
2005 1,333 1,210 91%
2006 1,450 1,286 89%
2008 at Market Value would be 105.21%
at
[ I
[ 1}
North Dakota Main System
Projected Margins
{Market Return After FY 2007 Atways 8%)
¥ Market Return for
FY 2007 Is. Juna 30, 2007 June 30, 2008 June 30, 2009 June 30, 2010 June 30, 2091
% 187% 075% 005% 06i% 1.06%
8% 9% 0%0% 237% a16% 040%
2% -204% 1.4% 0.68% 3% G.14%
% 215 148% 05% 081% 274%
o 250% 22t% 213% 22m% 254%

Note: Projction reflects ony iovesiment rsturn efecs.
Assumes constart nonmel cost rate of 8.64% for Main.
The 2006 vakulion mergin s -2.78%.

14
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North Dakota Main System

Projected Funded Ratio
{Greater of Actuarial or Market Value of Assets fo the Actuarial Accrued Liability)
{Market Retum After FY 2007 Always 8%)

¥ Market Return for

FY2007 % June 30, 2007 Juns 30, 2008 June 30, 2009 June 30, 210 June 30, 2011
18% 17.26% 117.50% M7.7% 1840% 113.88%
15% 114.%% H455% 11487% H523% 15.63%
1% nmas 111.50% H1L76% 112.05% 112.30%
% 108.27% 10845% 108.65% 108.88% 100.13%
™ 93.21% 99.30% 9.33% 99.35% BIY%
Note: Projection reflacts only invesiment refum effects.
The 2006 funded rafois 63.8%.
a3
[ ]
E 11
North Dakota Main System
Projected Margins
{Market Return After FY 2007 Atways 9.3%)
If Market Refurn for
FY2007ks SJune 30, 2007 June 30, 2008 June 30, 2009 June 30, 2010 Juna 30, 2011
18% 8% 070% 023% 1.00% 166%
1% 1.92% 054% 0.15% 050% 105%
12% 204% -1.18% 052% aot% 043%
% 215% -1.43% 0.80% 04%% 019%
% -250% 2.16% ~200% 1.87% -204%
Nota: Projaction rellacts only invesiment relum effects.
Assumes constant normal cost rate of 8,64% for Main.
‘The 2006 valualion margin is -2.73%.
“
[ |
L 1]
North Dakota Main System
Projected Funded Rafio
{Greater of Actuarial or Market Value of Assets to the Actuarial Accrued Liability)
{Market Return After FY 2007 Always 9.3%)
¥ Market Return for
FY 2007 s June 30, 2007 June 30, 2008 June 30, 2008 June 30, 2010 June 30, 2011
1% HI.2%% 119.02% 120.88% 12284% 124.93%
15% 114.26% 115.94% 1769% 11855% 12052%
12% 111.27% 11285% 114.51% 116.26% 118.10%
™ 100.27% 108.76% HR% 1297% 114.60%
o 99.27% 100.50% 101.78% 103.00% 104.45%

Note: Projection reflects only invesimend refum effects.
The 2006 funded rasois 88.8%.

15



Retirement

OJudges
System

—

Retirement - Judges

Public Employees Retirement Plan-Judge's
Chapter 54-52, NDCC

Employer Contribution: 14.52%
Employee Contribution: 5.00%
Total Retirement Contributions:  19.52%

Vesting in Disability Benefit: 180 days
Vesting In Retirement Benefit: 60 months
Normal Retirement: Age 65 or Rule of 85

4

RETIREMENT - JUDGES

Retirement Formula:
First Ten Years:
Final Average Salary x 3.5% x First 10 Years of Credited Service
Second Ten Years:
Final Average Salary x 2.80% x Second 10 Years of Credited Service
Remaining Years:
Final Average Salary x 1.25% x Remaining Years of Credited Service
Example: $6861 x 3.50% x 10 = $2401.35

$6861 x 2.80% x 10 = $1921.08

$6861 x 1.25% x 5 = $ 428.80 $4751.23 “

16
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RETIREMENT - JUDGES

Assets as of 06/30/2006:

Market $28,113,536
Actuarial $23,283,465

2005 to 2006

Members:

Active 47

Retired 21

Beneficiaries 6

74

[ [
— 1]

Judges -

North Dakota Public Employees Ratirernent System

51

Employer Cost Rate, 2005 11.62%
Plan Experience 0.16%
Effect of maintaining 20-year amortization 0.10%
Change in actuarial assumptions 0.48%

Employer Cost Rate, 2006 12.36%
Statutory Rate, 2006 14.52%
Contribution Margin 2.16%

50
[— |
C i1
Judges - Funded Ratio
Actuarial
Accrued Actuarial Vplue
Liabilities of Assets
Year {millions) (millions) Funded Ratio
1998 $9 $12 130%
1999 10 14 134%
2000 12 16 136%
2001 14 18 130%
2002 16 19 122%
2003 17 20 115%
2004 18 21 113%
2005 20 22 109%
2006 21 23 107%

17



Retirement — SB 2044

O ‘Grants a 2% increase to Judges in 2007 and
2008.

0 No fiscal effect to participating employers

O Reviewed by the Legislative Employee
Benefits Committee and the committee
reported “no recommendation”

Retirement

"1 National
Guard and
Law
Enforcement
Plans

RETIREMENT - NATL. GRD.

Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution: 6.50% of covered payroli
Employee Contribution: 4.00% of salary
Total Retirement Contribution:  10.50%
Vesting In Disability Benefit: 180 days
Vesting In Retirement Benefit: 36 months
Normal Retirement:
Age 55 with 3 years consecutive service
as Firefighter or Security Police Officer

3

18



National Guard -
2005 to 2006

Employer Cost Rate, 2005 1.58%
Plan Experience 2.17%
Effect of maintaining 20-year amortization 0.01%
Change in actuarial assumptions 0.26%

Employer Cost Rate, 2006 4.02%
Statutory Rate, 2006 6.50%
Contribution Margin 2.48%

National Guard- Funded Ratio

Actuarial

Accrued Actuarial Value

Liabilities of Assets
Year (millions) (millions) Funded Ratio
1998 $1.34 $1.51 113%
1999 1.61 1.81 112%
2000 0.85 1.16 135%
2001 1.02 1.27 125%
2002 0.94 -1.31 139%
2003 1.05 132 126%
2004 1.15 138 120%
2005 136 1.46 108%
2006 1.56 1.58 101%

I

Law Enforcement Plan

o Employee Contribution
» 4.00%
0 Current Employer Groups
m  8.31% Employer Contribution
o Based on Normal Cost to provide more favorable
retirement provisions, plus past service credit liability
0 New Employer Groups
= 643%
®  Contribution based on Normal Cost to provide more
favorable retirement provisions and no past service
credit liability

19



New Law Enforcement Plan

0 Provides for an earlier normal
retirement date — age 55

O Set up as two systems
m With past service
m Without past service

New Law Enforcement Plan

0 Number of employer groups:

® With 9

» Without 1
O Number of members:

» With 113

m Without 14

Eligibility

O Peace Officers
a A public servant authorized by law or government agency
or branch to enforce the law and to conduct or engage in
investigations of violations of the law.

o Correctional Officers

® A person who has completed a correctional officer course
approved/certified by the North Dakota department of
corrections and rehabilitation and is employed by a
correctional facility as defined in the North Dakota
Century Code section 12-44.1.

20
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Law Enforcement without prior Main
Service - 2005 to 2006

Employer Cost Rate, 2005 7.61%
Plan Experience (0.27)%
Effect of maintaining 20-year amortization (0.04)%
Change in actuarial assumptions 0.13%

Employer Cost Rate, 2006 7.43%
Statutory Rate, 2006 6.43%
Contribution Margin (1.00)%

E =

Law Enforcement with prior Main
Service - 2005 to 2006

Employer Cost Rate, 2005 12.03%
Plan Experience 0.0H)%
Effect of maintaining 20-year amortization (0.25)%
Change in actuarial assumptions 0.30%

Employer Cost Rate, 2006 12.07%
Statutory Rate, 2006 8.31%
Contribution Margin (3.76)%

[
Law Enforcement with prior Main

Service

Actuarial

Accrued Actuarial Value

Liabilities of Assets
Year (millions) (millions) Funded Ratio
2004 $2.43 $2.11 87%
2005 6.40 262 41%
2006 7.00 11 4%

21
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Law Enforcement without prior Main

Service
Actuarial
Accrued Actuarial Value
Year Liabilities of Assets Funded Ratio
2004 $10,430 $11,388 109%
2005 386,899 $42,018 48%
2006 $123.004 $73,167 59%

E{ETIREMENT

HIGHWAY PATROL
RETIREMENT SYSTEM

Retirement - Highway Patrol

Chapter 39-03.1, NDCC

Employer Contribution:
Employee Contribution:

Total Retirement Contribution:

Vesting In Disability Benefit:
Vesting in Retirement Benefit:

16.7% of covered payroll
10.3% of salary
27.0%

180 days
120 months

Normal Retirement: Age 55 or Rule of 80

22



Retirement - Highway Patrol

Retirement Formula:

First 25 Years:

Final Average Salary x 3.60% x First 25 Years
Remaining Years:

Final Average Salary x 1.75% x Remaining Years
Example: $3000.92 x 3.60% x 25 = $2,700.83

o7

|-

L

-

Retirement - Highway Patrol

Assets as of 06/30/2006:

Market  $51,628,427
Actuarial  $42,758,360

Members:
Active 127 -
Retired 78

Beneficiaries 22

[

Highway Patrol Retirement System
2005 to 2006

i

Employer Cost Rate, 2005 17.61%
Plan Experience 0.84%
Effect of maintaining 20-year amortization 027)%
Contribution Shortfall 0.15%
Change in actuarial assumptions 0.70%

Employer Cost Rate, 2006 19.03%
Statutory Rate, 2006 16.70%
Contribution Margin (2.33)%

23



Highway Patrol Retirement System

- Funded Ratio

Actuarial

Accrued Actuarial Value

Liabilities of Assets
Year {millions) (millions) Funded Ratio
1996 $23.8 $22.2 93%
1997 275 249 90%
1998 289 28.1 97%
1999 322 32,0 99%
2000 34.0 359 105%
2001 38.1 38.8 102%
2002 40.5 39.5 97%
2003 42.4 39.6 93%
2004 44.5 40.0 90%
2005 46.3 40.7 88%
2006 49.1 428 87%

A Market - 105% Funded

f j

LRetirement

OJob Service

7

= ' H

Retirement — Job Service
Employer Contribution: 0% of covered payroll
Employee Contribution: 7% of salary
Total Retirement Contribution: 0%

Vesting In Disability Benefit: 5 years
Vesting in Retirement Benefit: 5 years
Normal Retirement: Age 65
Age 62 with 5 years
Age 60 with 20 years
Age 55 with 30 years 7

24



Retirement - Job Service

Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years
Next 5 Years:

Final Average Salary x 1.75% x next 5 Years
Remaining Years

Final Average Salary x 2% x Remaining Years

=

[
=

Retirement — Job Service

Assets as of 06/30/2006:

Market $84,359,650
Actuarial  $70,628,705

Members:

Active 44
Inactive 5
Retired 221

7

F S -

Job Service - Funded Ratio

of Projected Actuarial Value
Benefits of Assets

Year (millions) (millions)

2000 $57 $71
2001 59 71

2002 60 68
2003 61 66
2004 62 68
2005 63 69
2006 70 7

41435100160
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RETIREMENT

Defined Contribution Plans

457 plan
401(a) plan

7

DC Plans

Deferred Comp Plan . Deﬁ Contribution n
. Plan
— =N
Deferred
Comp
Plan

26



| I
DEFINED CONTRIBUTION PLAN -
DEFERRED COMP PROGRAM

(-

The deferred compensation plan is a voluntary,
supplemental retirement plan which allows a
member to make pretax deductions from

their salary with the intent to receive the

deferred amount at a later date, such as retirement.

NDPERS 457 Plan Assets
Year Ended

$120,000,000+ >y
D ;
$100,000,000+ PN =

3 ¥ «“5
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NDPERS PEP/457 Plan Participation
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NDPERS 457 Plan

Average Monthly Contribution
$250

5200_5172 $191 _$189 ¢4a3s5 $184 $193
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$0 T T T T
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"DEFINED CONTRIBUTION PLAN -
DEFERRED COMP PROGRAM
0 11 ACTIVE PROVIDERS
O 250 INVESTMENT PRODUCTS
O 240 AGENTS
0 8107 MILLION IN ASSETS
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Plan Provider

New PERS Companion Plan & DC |

M

NDPERS DEFERRE) COMPENSATION (4 PaN INT OPTIONS
Ror ssone skommation, ool Fiduicy @ (K00} $43.180
e
Tpest st Ters
Ptk Syl vl Ve Expesse  (UXI
Mooy o ol bl e I
3 ] ¥
"o
€ »
£ X
a
it o i Qo IV A » PR
ik Comein PO et Loprlip E
hisd Sk & - TERY Shon Fand Ui Oy [ ¥
s it o e FERTE Senifad Wit E
Exeraod Sty ndex . FOE Mucrd Prud R g L A
Cop k. FHSE Ml WO a %
il i
oo oy FR1K Yol Pk Swak 0z WK BR ma s
o Bl Cop S0 - LY SemlPund Ok Cap oW wa
WP Sl oy
o tas S i Pt Sk WY % Wz
y Bienilna Inicreatienel - FRY. Maeod Pyied  Perwign ¥ LR 3 4

feus i 7

Msbisg Sk Peod

BliarFac
‘PRS0 T Eodees o sl Sy 2 i 5 e i ks
vl N E tekd ot ke 0 fage
ok Taeaoienal FEVBd s thag S ey

B

o a2 g

‘{‘»&_Wﬂmﬁhwﬂw. 86
I ]
= ——
NDPERS 401(2) Defined Contribution Plan & 457 Companion Plan - Fidelity
WAL oFFERNG:
Janos
il
beezeune
fswases.
VAT e A
Fidakly Putian Fund
PRICO Tal Reken o Fone
Fiabty Froedom heome.
Fideity Fravdom 2000 Fduby Frondom 2015 oty Frootom 2030
Fidety Frmmdorn Py Fraetorn 2020 Fidoby Fromtom 2008
Fouty Frootom 210 ey Fraedom 2025 ety Fioodam 2040, 3046 4 2080
87

29



Plan Assets Under Management at Fidelity
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"NDPERS 457 — Companion Plan
Investment Patterns

-Year Cumulative Total Participant Returns for the Period Ending 3/31/07
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Deferred Comp — SB 2047

O Automatically enrolls new employees in the
deferred comp plan at $25 per month

0 Reviewed by the Legislative Employee
Benefits Committee and given a “favorable
recommendation”.

O No fiscal effect to participating
employers

O Vetoed by Governor

DEFINED
CONTRIBUTION
PLAN
= L

DC Plan

O Number of participants: 204

O Deferred 42

o Retired members: 7
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Plan Assets Under Management at Fidelity
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NDPERS 401(a) — DC Plan

One-Year Cumufative Total Participant Retumns for the Period Ending 3/31/07
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RETIREE HEALTH

RETIREE HEALTH CREDIT
PROGRAM

"RETIREMENT - RETIREE
HEALTH CREDIT PROGRAM

Main System
Highway Patrol
National Guard
Judges

Defined Contribution

RETIREMENT - RETIREE

HEALTH CREDIT PROGRAM
BENEFIT FORMULA:

$4.50 for each year of credited service

Example: $4.50 x 25 = $112.50
CONTRIBUTION

1% of payroll

33



Health Credit

July 2007 NDPERS Retirees

IG NDPERS Health Insurance O No NDPERS Health Insurlncel

100
%0
50 a4 38
70
—g 60
50
&
40
30 56 62
20
10
1]
Non-Medicare Medicare

100
In tota) 61% of the NDPERS retirees take the NDPERS Retiree Health Credit.

Qusiax, $08.50 par oargon for.

{Excludes COBRA Reliress)
$2000.00
$1674.58
$1500.00 R
$1270.17 $1220.07
$1000.00 i A i
$500.00 e
=
$0.00 =
NotrMed Single PNon-Mad Family 34| I Madicars Famiy”
Nen-hed Family, Madicars Single™ :
- Retirae SanahiCa| $885.20 $1007.22 $671.33 $662.70 $827.06 $845.10
A [ 355736 SEEIBS LILA ALJ 397
Conwacts: 283 83 5 2108 859 210 "

20086 Average Premiums & Health Credit
{Excludes COBRA Retirees)

$1200.00
$1000.00
$800.00
$600.00
$400.00 3390,.92
BB
$200.00 $160.49 LA En
=iT= %2 ==
o=
$0.00
bt i Mackicare Sincle id
HesthCreciiD|  $105.95 $114.50 $93.47 $89.79 $101.05 $104.93
Rolireq Paict™]  $284.97 $667.38 Jea3.85 $79.61 $228.19 $383.97
102
Convacts: 283 83 5 2108 859 210
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Retiree Health Credit Chailenge — Support for retiree premiums
'NDPERS Retiree Health Credit History / Example

20 Year Employee

e Wilh 2 onMedicare "Miecdicare
Year | Credit | Yearsof Service | Family Premium | % |} Fomily Premium [ %
1989 Se0.00 $360.07 T | $190.50 31% |
1951 §80.00 532100 5% ] 5230.00 35%_‘
1953 S0.00 SIEE.00 4% | $230.00 3% |
1595 590,00 £350, 5% | S139.00 3%
(1997 £90.00 $438.43 2i% | 5264.98 34% |
1595 50,00 3500, 15% | S30B.62 257
2008 550,60 S570, 1954 $339.30 |27 |
2003 $50.00 §702. 13% | 5415, 22% |
2005 $90.00 $781.36 12% | 5427. 21%
2006 $50.00 373136 12% | §325. 2T%
2007 $50.00 594500 10% | $418. 2%
2008 $90.00 $546.00 10% |S418. 2%

Creditwith 20 | NonMedicare Medicare

Year Years of Sesvice | Family Premium | % | Family Premium | %
2009 350,00 3105952 | 8% |S468.47 19%
201 01 $96.00 51186.66 3% | 5524.69 17%
E $30.00 £1329.06 T4 558765 - 15%
2015 SO0 3148855 % | 565817 14&_’
01 550,00 S1667.18 5% J§737.15 12%
200%_| 560.00 Si867.23 5% | 583561 1i% |

# copservalive 134 2-year incrense,

103

[—
E

Retiree Health Program — SB 2050

o Increases the retiree health credit from $4.50
to $5

0O Increases the employer contribution from 1%
to 1.15% to pay for the increase.

0 Reviewed by the Legislative Employee
Benefits Committee and the committee

~ reported “no recommendation”

O Included in the Governors Executive

Recommendation

[ ]
L ]
NDPERS Medicare Premiums
$500
$415 $427 $a14
5400 $339 $329
$300
$212 $218 $212
$200 3173
$100 -1
$0 T T T T
2001- 2003- 2005- Part-D 2007-
2003 2005 2007 Jan 06 2009
LI Single O Family 108
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NDPERS Non-Medicare Premiums

- $1,200

$1,000

$800

$782

$600 $o70

70X

00 ] |

$391

$285

$200 -" A’
$0

$475

2001-2003 2003-2005 2005-2007 2007-2009

O Single O Family 108

RRo! % Rate T
 s— 1]
Expociod Change
Prior Valualion pien- Now
ryreeteioy iz sty s %
[acTuamiaL accruED LABILITY (AsL)
EXPLICIT SUBSIOY (RHC) $84838404 564,998404 o ox
IMBLICIT SUBSIDY $4.740,087 518,204,550 $12085549  254%
ToTAL 360,887,441 391,742,980 812085540 1%
[[UNFUNDED ACTUARIAL ACCRUED LIABILITY (UAAL) | [ | |
EXPLICIT SUBSIDY (RHC) $31,305,308 $31,308308 $0 o
IMPLICIT SUBSIDY $4,740,097 $16,804,586 $12,085,548  254%
TOTAL $38,054436 48,108 984 S12066540 3w
TavnuaL reauiRED conTRIBUTION (ARC) [ 1
NORMAL COST 52,157,366 52,980,964 58332500 3%
NTEREST COST 211,007 s289424 ssr a
AMORTZATION PAYMENT $1,374,25¢ $1.833,784 459510 a3k 07
TOTAL $3,7435t8 55,113,152 $1300838 3™

'HEALTH PLAN

0 DAKOTA PLAN
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NDPERS State Health Contracts

June 2007

Owt-of-State ~ 1,944 1o
Total - 24,354
! H
NDPERS
Health Plan Membership
60000

50000

40000

30000

20000

10000

"

1906 1987 1983 1989 1300 1991 1902 1903 1984 1985 196 1997 1954 1999 2000 2001 2002 2003 2004 VS

Promium

Active State Billed Health Insurance Premiurd'

O Single Plan O Family Plan O Combined Rate|

A

Lo E2 0 2 EE S S T Nl
o D G e e e e e e e
:

03,
I 1 lssofsasadsocw]imn: jssas nfssen:
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State Health Premium Percentage Increase

From Previous Biennium

N ki
ekt
40%
1 31%
30% o
23%
20% 20% 20% 15%"%19.,. 199
% 4% 4% 13%
10%1HHHH o
4%
0% H %[ ]

T7-79 7991 31483 5385 3557 A7-49 3951 9193 9335 9557 97.99 9909 0103 0305 0507 0709
2

[ 1
L
State of North Dakota Health Plan Appropriations (Excludes Higher Education)
Total Budget Health Health Plan % of Total
Appropriation FTE Premium | Appropriation | Appropristions
o | 199193 2,771,064,605 8,179 $254.00 549,859,184 1.80%
199395 2,935,767,081 8,216 $254.00 550,084,736 L71% 4
1995-97 3,107,356,520 8024 $265.00 $51,032,640 1.64% (\
1997-99 3,347,823922 8,118 $301.00 558,644,432 1.75% ’
1999-01 3,767,007536 2,400 $349.72 $70,503,552 187%
2001-03 4,325,559,659 8,538 $409.09 583,827,450 1.94%
2003-05 4,587,351,203 8392 $488.70 $98,428,090 2.15%
200507 5,186,963,789 8438 $553.94 $112,179,497 2.16%
2007-09* 5,733,501,838 8,675 $658.08 $137,012,256 2.39%
* - Exccutive Recommendation "
2007-2009 North Dakota State Hesith Plan; M|
A —
Rde o s L.k. s e
w | A |l om [ o
s | smo | swe | vees | s | sme
s | s | soo | v | sae | e
i
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o s0 | s | s | osw
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# s | w8 | s | o
oo b |oom | o | o |oex
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| o | s [ s | o | e
sen fosox | e | o | s | oson
. sase | smo | soo | suse | o | swe
Fardy spoo | i i swm | smoo | sum | siwe
Oul of Pocksl Maxmums {Deducédie & Colmocanca)”
Soga s1500 | stoo0 | s | stes0 | s11s0 | 5700
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o507 ECTEE SN
o on atse o
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[Toba Sarekrs 56 A3 coevan) | eazenem S T
Tt Foghue £t erisas My 1006 6 435 sonkachs “shmem T —
Tota N St e im0 7 AT |
Comalrma i) e

38



Cost Sharing

O Is the dollar amount you are responsible for
paying
O Three features:
® Deductible
= Coinsurance
m Copayment

15

r—
0

Definitions

O Deductible - specific dollar amount you are
responsible to pay for services before your health plan
begins to pay.

0 Coinsurance - the percentage you pay for covered
services after the deductible has been met.

o Copayment - the amount you pay each time you seek
medical care.

o Total OQut of Pocket Maximum — is the sum of your
annual deductible and coinsurance maximum
amounts.

18

Deductible

PPO |EPO |Basic/Self
Referral

Individual $400 [$200 |$400
Family $1200 {$600 {$1200

nr

39



M

Coinsurance Maximums
PPO EPO |Basic/Self -
20% 15% | Referral
25%
Individual |[$750 $500 $1,250
Family $1,500 |$1,000 |$2,500
— H
Copayment Amounts
PPO |EPO [Basic/Self
: Referral
Office Call $25 $20 $30
| (per visit)
Emergency | $50 | $50 $50
Room Visit
(pm‘ visit)
= H

Total Out-of-Pocket Maximum

*Includes deductible and coinsurance only

PPO EPO  |Basic/Self

Referral
Individual [$1,150 [$ 700 [$1,650

Family $2,700 {$1,600 |$3,700

TN
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Prescription Drug Coverage
for all Plans

CEERYEEEEERES | *$1,000 Formulary coinsurance maximum per

O Formulary Generic

! ® 35 copayment + 15% coinsurance*
0 Formulary Brand Name

m $20 copayment + 25%
coinsurance*

0 Nonformulary Generic/Brand
®  $25 copayment + 50% coinsurance

person per benefit period. After maximum
met, only copayment applies.

L]

| E—
NDPERS Active Health Instrance Out-Of-Pocket
July-June Fiscal Year ending:
2001 2002 2003 2004 2005 006
Active Contracts 16,565 17,253 17.632 17,573 17,889 18,114
Deductibles $2,307,596 $1,769,727 $1,967,859 $5,765,933 $5,079,511 $4,845677
Coinsurance $6,427,972 $7,340,161 $8,424,109 $10,111,928 $11 042,096 §11,319,831
Copayments $5,188,715 $8,445,132 §B,768,553 §7,456,340 $7,532,759 $7,520,171
Excead Max $247044  $361,158  §672450 $378,841 §550479  $737.193
Exclusions $1,560.268_§1,702,808 $1.847,570 $2,322,307 $2494,578 52,888,517
TOTAL $15,731,595 $19.638,986 §21,680,581 $26,035,349 $26,699,423 §27,311,389
Per Contract $950 $1,138 $1,230 $1,482 $1,493 $1,508
122
— [}

Basic Health Equation

Units of *Cost - Out of / Number of = Premium

service perunit pocket Contracts
‘Wellness Programs .ppg «Deductibles Adverse Mix
i Selection

-Disease Mgt EPO «Coinsurance X *Employer
*Minimum

*Medical Review +Copayments premiums ~Employee
“Minimum
participation

$1,000,000(cost) / 166(contracts /12(months) = $502 per Month
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Members

Basic Utilization Equation 2006

% of % of Charges
NDPERS PAID _% Members NDPERS Paid  Plan Member* Other**
10.7% 0.0% 0% 1% 89%
$1- 3499 41.9% 3.5% 21% 10% 69%
$500 - $999 13.6% 42% 27% 1% 62%
$1000-$2119 13.9% 8.7% 23% 8% 69%
$2120+ 20.0% 83.6% 45% 5% 50%

* - inchudes Deductibles, Coinsurance, and Copayments
"7 - Includes Fes Schedule, UCR, Discounts, other payers, non-covered, elc,

20% of NDPERS members account for 84% of Health Plan medical expenses.
80% of NDPERS members account for 16% of Health Plan medical expenses.

" 10% of NDPERS members account for 71% of Health Plan medical expenses.
90% of NDPERS members account for 20% of Health Plan medicat expenses.,,

[
=

Contracts .
Basic Utilization Equation 2006

% of % of Charges
NDPERS PAID % Contracts NDPERS Paid  Plan Contract* _Other**
$0 3.3% 0.0% 0% 7% 93%
$1-$999 32.7% 2.4% 16% 8% 76%
$1000 - $1999 17.0% 4.5% 20% 7% 73%
$2000 - $2999 10.6% 4.7% 21% 7% 72%
$3000 - $3999 7.2% 4.5% 27% 8% 65%
$4000 - $4999 4.6% 37% 29% 8% 63%
$5000+ 24.7% 80.2% 48% 5% 47%

* - Includes Deductibles, Coinsurance, and Copayments
** - Includes Fee Schedule, UCR, Discounts, other payers, non-covered, etc.

20% of NDPERS Contracts account for 75% of Health Plan medical expenses.
80% of NDPERS Contracts account for 25% of Health Plan medical expenses.

10% of NDPERS Contracts account for 60% of Health Plan medical expenses.
90% of NDPERS Contracts account for 40% of Health Plan medical expenses. 1z

id (H, ital R Clin ,,.“_J S ianr 1

L} ™
By Region 7/04-6/05

$24299,000
GRANT Emvions [rocan LAMOLRE RANSOM

Out-Of-State = $16,642,000
Total = $96,556,000 126
* - Excludes Prescription Drug Pharmacy Claims
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Activities and Scope*

+ Newsletter Articles
: :;ff"':‘ Chrontcs 3,622; High Risk 532
+ Targeted Mafl - 2,998 pieces
Educational  Video Tapes « Qutbound Calls - 523 calls
Artides 139 (13 mos.)
ks (u mos.) 1

Preference Sensitive
+ Targeted ail - 3,788
Referr-ls tofrom
BCBSND All Members
« Inbound Calls - 975

» Dialog Center - 966 users.
- General Mall(np

Every eligible member

“Roflects uctivity thraugh Ociober, 2008,

127

NDPERS EPO Areas
Exclusive Provider Organizations

Craven-Haglan >
Cif Alfry oot

o Citic % | & 2
bt
Hr

#

Tute]
Cateo?
Ve
1

T\ (P2 b D ko
g Luber e
55.. ‘c nter Qne Meritcare
Health Sysiams } i

128

=

North Dakota Century Code
Direction

54-52 1-14. Wellness program. The board shafl develop an emplayer-basad weliness

program. am must encowrage employers to adopt o bosed-developsd .wllnes's
program by eather c angmg exira hea!th nsurance premium o nonparticipating emplovers or
3 P wating empicyers.
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Lower Wellness Rates %
O State O Political Sub

$681.00 Full Rate
$687.81 Wellness Rate 1% ICSS
$ 6.81

$658.08 Full Rate
$664.66 Wellness Rate
$ 6.8 “

[ 1
t —1

Most Popular Programs

60

53
50
40 4 37
30 4
20 1 15

1 11 1

10 4 '——] H
0 T T T v T

Walking 5A Day Healthy Wellness Strength Exercise
Works Cholces

Y

E ]

[ e}

Small vs. Large

70
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30 1
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Other Programs

o Nutrition program (9%) o Weliness Education (2%)
O Presentations (8%) o Wellness Website (2%)

o HRA (7%) O Wellness Discounts (1%)
DO Stress Management (7%) O Prenatal plus (<1%)

O Flushots (7%) O Water Works (<1%)

O Take Care of Yourself (6%) O Healthy Snack Café (<1%)
O  Paper Newsletter (3%) o Coping w/Change (<1%)
0 Smoking Cessation (3%) O Needs Assessment (<1%)
o Ergonomic Assessment (3%) o Challenge (<1%)

o Weight loss (3%)

[
= o

Overview of the NDWHP Program

o 4 State agencies, 400 employee

0 Both worksite-level
& individual assistance

0 2w/"high” and 2 w/“medium”
interventions

0 Outcomes incl. costs, health behavior, &
satisfaction

HB 1179

O Provides that Health Districts and the
Garrison Diversion Conservancy District will
participate in the health plan and receive the
state rate

45
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SB 2045

o Allows PERS to offer separate medical and
Rx coverage to retirees.

L

HB 1432 & 1433

O Relates to diabetes management services for
state employees
u The is to set up a collaborative drug therapy
program
m The board will involve pharmacist’s and certified
diabetes educators

a7

Dental
Plan

46



DENTAL PLAN

O Started in 1997
O Available to state employees and retirees.

O In 1998 plan design was changed to increase
out of pocket expenses, premiums increased
and rate structure changed

0 Fully insured with Cigna

| — 1
TOTAL| TOTAL TOTAL | RETIREES AS
FOR ALL | RETIREE ACTIVE PER-
OF TE | TCENTAGEOF [
NDPERS PLAN
EMPLOYEE ONLY 2,259 794 1,465 18.8
EMPLOYEE AND SPOUSE 878 299 579 7.1
EMPLOYEE AND 276 3 273 .1
CHILDREN
EMPLOYEE AND FAMILY 809 13 796 3
TOTAL FOR ALL OF 4,222 1,109 3,113 26.3
NDPERS
10
— —H

DENTAL RATES

The following monthly premiums apply January 1, 2006 through December 31, 2006:

Level of Coverage Active Premium COBRA Premium
Individual Onty $33.54 $34.21

individual & Spouse $64.58 $65.88

Individuat & Child(ren) $75.22 $76.73

Family $106.30 $108.43

The following monthly premiums apply January 1, 2007 through December 31, 2008:

Level of Coverage Active Premium COBRA Premium
Individual Only $32.20 $33.85

Individual & Spouse $62.16 $63.41

Individual & Chiid(ren) $72.16 $73.61

Family $102.12 $104.17
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DENTAL PLAN

ccccc

——

Dental Plan

0O Reliastar was first carrier
O Now with Cigna
® Rate set for 2 years

m 3rd year no more then 10% increase

GROUP INSURANCE
PROGRAMS

Life Insurance Plan




Basic Life

IF your employer is parficipating in the NDPERS Life
Insurance Program, you will recelva basic ife insur-
ance coverage in fhe amount of $1,300. The pre-
mhum fs $0.28 & month and is paid by your emplayer.

5

| I

- 30

Types of coverage

O Supplemental Life
m  Pretax first $50,000
0 Dependent Life
= $2,000/$5,000
O Spouse supplemental coverage
O AD&D coverage
O Accelerated life Benefit

148

L ]
| Amount of coverage — June 2007 -
Basic $26,952,900
Supplemental $798,127,900
Dependent $24,102,000
Spouse $168,045,000

147
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New Carrier

O ING since 1998
O Prudential is new carrier effective July 1,
2005
m Prudential’s price was about 10% lower overall.
o GASB-OPEB
® Retiree rates were .28 cents for basic coverage
= implicit subsidy
B rates updated to eliminate subsidy

e

GROUP INSURANCE
PROGRAMS

LONG TERM CARE

149

M

Long Term Care Insurance

Howw guaickly woutd your
ansets disappesr without

. Based on the avarage
. yearty cost of nursing
hame cars,” a porffolic of
F280,000 woulkt be de-
pleted in fess fhan fiva
yaars

*Most Americans Uinprepared for Long-Term Care
Costs.” AARP Mows Relsase, Deosmbar 20, 2004,

jang farm care insursnca?
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LTC Plan
Vi< 4 BENEFIT DURATION
LEVELS OF CARE BENEFIT DURA
+ Nursing Home/L ongdarm Care Facdity gm e
$3,000 monihly benefit *Bank of dollars depietes as you receive
+ Assisted Living Fadlly benetls.
§1,800 morshly heneft Additional Pian Fuatures:
+ Profession! Hame (are gm;?:fx n:n‘-paymm aof premium.
$50 dally henefl + Coverage must be in force for 5 years.
+ Total Home Cara Infiation Protection
§1,500 monthly benefi Protects bencfit from infiation,

» Increase squak to 5% of original benefit

51

GROUP INSURANCE
PROGRAMS

VISION PLAN

152
[ 1]
| — 1]
Vision Plan
SUEEDILE OF EVECANL SERSICES
m‘(ﬂﬂ;lﬂu
e conmooe o0 Enrollment
Siubminke o Crian O Retirees 474
;‘.‘,,‘;‘f.:'.‘:‘.’;i‘;’."‘:;" Retiree only 268
:"’..::.:’.;“"’;;';“;,. Retiree + spouse 194
;..umm‘;uﬂgm Retiree + Child/children 5
s oo el e Retiree + Family 7
£ Lyniaacs
L o Al 2504
Sage e tyesin Employee Only 811
b use Employee+spouse 569
. Employee + Children 270
e rike Employee + Family 854
Sri Mot e s s
L Lpwsne
Cntiane -TSEd el
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EMPLOYEE
ASSISTANCE
PROGRAM

 __
EMPTOYEE ASSISTANCE

PROGRAM

The EAP is designed to provide special assistance in
guidance and counseling and to determine appropriate
diagnosis and/or course of treatment to employees and
their eligible dependents in cases of alcoholism, drug abuse
and personal problems. This assistance is rendered for a
specified number of visits and the EAP is responsible for
recommending further referrals to clinical or supportive
organizations and medical professionals if necessary.

They also conduct educational seminars and provide
informational brochures. e

in

I 1|
EMPLOYEE ASSISTANCE
PROGRAM

CURRENT EAP PROVIDERS
St. Alexius
Medcenter One

Village Family Services
Deer Oaks
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Agency based selection process

0 PERS bids the services

O PERS certifies those meeting the minimum
requirements

0O Agencies select vendors from list

FLEX COMP
PROGRAM

FLEX COMP PROGRAM

The FlexComp Plan is administered in accordance
with Internal Revenue Code Section 125. It is a voluntary

benefit program that allows you to set aside a portion of your
salary before state and federal taxes are deducted and have
it credited to accounts from which you may draw Tax Free
reimbursements to pay for eligible out-of-pocket medical

and dependent care expenses. You may also have certain
eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and
ends on December 31. b
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FLEX COMP PROGRAM

O THREE TYPES OF ACCOUNTS
m MEDICAL
» DEPENDENT CARE
® PREMIUM CONVERSION

m Use it or lose it

L T
NDPERS Flexcomp Participation
|0 Dependent Care O Medical Spending]

3,000 2,642 2696 2675 3628 2 564
2,500 2266233125 ] '

L 4
£ 2,000

o

g 1,500 -

% 1,000
500 41 431

B NN

2000 2001 2002 2003 2004 2005 2006 2007

81
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NDPERS Flexcomp Participation
@ependent Care [J Medical Spending]

s4.0 $38 $38 $3.
$35 —
$3.5 soo— ]
$3.0 1 1
g 525 —
= $20 - S -
Z 1.5 3 o [s14
$1.0 N
$0.5 H

$0.0 g Y y 1
2000 2001 2002 2003 2004 2005 2006 2007

182
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NDPERS Flexcomp Participation
[D Dependent Care 0 Medical Spenw
$4,000.0
$3,500.0 oz S33at 33414 g3y 33502
$3,000.0 - T
& $2,500.0 - —
g $2,000.0 -
2 51,5000 | e
$1,000.0
$500.0
$0.0 | ; : ; : ) ;
2000 2001 2002 2003 2004 2005 2006 2007
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