What Can Tribes Do?

Many continue to lose. In fact, the dice are heavily loaded against economic
development on Indian reservations.

A. OBSTACLES TO DEVELOPMENT

The obstacles are daunting. Tribes face a host of problems. Some of these
problems are shared with other would-be developers—countries, cities,
states—while some are specific to Indian tribes. Among the obstacles often
listed in reports and studies or mentioned in Indian Country as explanations
of continuing reservation poverty are these:

¢ Tribes and individuals lack access to financial capital.

e Tribes and individuals lack human capital (education, skills,
technical expertise) and the means to develop it.

e Reservations lack effective planning.

+ Reservations are subject to too much planning and not enough
action.

+ Reservations are poor in natural resources.

¢ Reservations have natural resources, but lack sufficient control
over them.

o Reservations are disadvantaged by their distance from markets
and the high costs of transportation.

e Tribes cannot persuade investors to locate on reservations because of
intense competition from non-Indian communities.

o Federal and state policies are counterproductive and/or discriminatory.

e The Bureau of Indian Affairs is inept, corrupt, and/or uninterested in
reservation development.

¢ Non-Indian outsiders control or confound tribal decision-making.

e Tribes have unworkable and/or externally imposed systems of
government.

¢ Tribal politicians and bureaucrats are inept or corrupt.

e On-reservation factionalism destroys stability in tribal decisions.

o The instability of tribal government keeps outsiders from investing.

e Reservation savings rates are low.

+ Entrepreneurial skills and experience are scarce.

o Non-Indian management techniques won't work on the reservation.

o Non-Indian management techniques will work, but are absent.

e Tribal cultures get in the way.

o The long-term effects of racism have undermined tribal self-confidence.

o Alcoholism and other social problems are destroying tribes' human
capital.
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