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State Science and
Technology Institute

• Mission

• leads,s~. Ind lirengthens effDftl to impmw state 8nd
regionlll economies through science. technoJovy, lind
innovation

• Funders

Carnegie t:«por.tion
K8uffm.n Foundation

MEP
More thon 180 ltato, Iocol, end univ.rli1y TBED org_.tiona

What is TBED?
Approach used 10 help create a climate where finn, Ihel

constantly Innovate and maximize the use of technolOgy
canlhf1ve

Emphasis: 'grow your own'

Can be powerful partner with conventional economic
development', recruilment 01 companies
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Elements for
Tech-based Economy

• Intellectual Infrastructure

• Spillovers of knowledge
• from univers1t1e8
• from Informel networ1<.

• Physicsl Infrestructure

• Technlcslly skilled wor1<force
Cepltel

• Entrepreneurt81 culture

• Quality of IW.

Kentucky
Council on Pa.t-Secondery Education

• R~~IIrt'h Chl1l1"....r.o Tnlfll Fund: S41f1M .if1l'~ Iwe
eep.,tment of CommetCialiZltion and tnncwation

COI!r"d'UIIUIll' IIflCI stratrllY '''~lIIti&Mlnn

Mfth'h SIIIR I'haM.: I atld II11W8nls

lIiM-Tf"l"tIlnvPslrnrm Pool

StR,UM in F\'20US ("""'" (II whkh nnw!lltI "sTe)

Kentucky Science.nd Techno6ogyCorp.

Krutl.·lcy EntC!t'"priSf" F.IM'

• ~I ..rkf turu \'"...JtMl'~

• Mnll,d." It...... 1nrMo.,1ltinII rm,rr-
• K..nllltk}' ,",w EM,..), \'~11n!1'

Innovalinn IWtd Cum_re!lIl1znlioll Ct'lltf"''l

K..nllk'ky Srience IIl1d l~nlineerinfJ Pmllfllllion

K..nlltl"ky Ct-.ercMllnlinn F"nd

RiIt'" E:c~.~ .. Prr>.,..,.
• "'ltlUSTTR i'ttu40 () 'Md PIs... 00t>~
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Kansas
K..... Tochnology Enlerpr1M COfp.
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pennsylvania
• Department of Comm and Economic Development

~kn Franklin Tp~hnology Purlm'rs- rour regional
l:('nlers

Industrial RC"source Ccnlers- seven rrgionel centers

P"nnTAP

Keystone I"novalion Zones- 29

urr Sci(~nc~ Greenhouses

New PA Venlure Guarantee Progranl

New PA Venture Cal}itallnvt~stmcnlPrograrn·

JnnovDlion PDrtn~rship

Technology CollDhoralivf"

Some Best Practices

• IntetledUal infrastJUcl...
• Gf!ol:K1Iia RMeirch Alliance. Kentucky's Hucks fot Brains

• Commercializing unlvefsiIy-<leveloped lecl1nology

• VenlurnLab. Utah'. Cent~r. of F.xcf!:lIencp.

• Intensive wotk with entrepreneurs

• Oklahoma Tp.chnok)RY Ct>mmP.rciaJizalinn Cp.nter

• Help encourage entrepreneur1lhlp

• KTEC I'lpt!linf'!
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Best Practices Cont'd
• Internship programs

• North Dakota Oppratlnn Inlp-rn. Ohio Third Fronlip.r Intf'rn!\hill

• Financing to companies

• Connf'Clkul Innt)vation~

• Treat companies as part of portfolio

• IWTP/Cp.ntral and Nurthern PA Transformation SP.rvices

Lessons Learned

• Committed high-level leadership is required that
understands:

Economic impact furthf'r down the road than other
approachf>s

Research does not always succet"d

Significant cultural diffcrcncps between actors

• Action should be based on:

llnclprstanding or needs. capubilities. and gaps

Filling ~aps to encouragf' changf" in privah." St"ctor
!)ehavior

Lessons Learned

• Characteristics of successful TBED programs

Three hallmarks for long-term sustainahility

• Do good work

• Mr-asure whether they're doing good work

• Tp.lling people they're doing good work

Champions from more than one sector (ideally all
three)

• Privute sector. university, 'to\"t'mment (goV or
k'gislatun~)

Errective manaRenwnt and staff

l~ntrt'IJrenpurialin 3P1)f()3ch/responding 10 change
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Contact
Information

For more Information, contact:

Dan Berglund

614.901.1690

berglund@ssli.org

To sign up for SSTI Weekly DIgest go to:

htlp:/twww.ssti.org
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