Bill #’s 51, 52, and 53 Offer 3 Different options to return the PERS
Retirement Funds to 100% funded status in approximately 30 years with

an 8% Contribution Increase (LE at 4%)

Retirement
Fund

Bill #51

Increase employee contributions*

Bill #52

Increase employer contributions™®

Bill #53

Increase employee and employer contributions
equally®

8% increase (beginning with a
2% increase in Jan of 2012)

8% increase (beginning with a
2% increase in Jan of 2012)

4% employee increase and a 4% employer
increase (beginning with a 1% increase for both

Main Sections 2 & 3 of the hill Sections 2 & 3 of the hill the employer and employeein Jan of 2012)
* Sections 3,4 & 5 of the hill
8% increase (beginning with a 8% increase (beginningwitha | » 4% employee increase and a 4% employer
2% increase in Jan of 2012) 2% increase in Jan of 2012) increase (beginning with a 1% increase for both
JUdges Section 4 of the bill Section 4 of the bill the employer and employee in Jan of 2012)
» Section 6 of the bill
8% increase (beginning with a 8% increase (beginningwitha | » 4% employee increase and a 4% employer
. 2% increase in Jan of 2012). 2% increase in Jan of 2012) increase (beginning with a 1% increase for both
H"'ghway Patrol Section 1 of the hill Section 1 of the hill the employer and employee in Jan of 2012)

Sections 1 & 2 of the bill

4% increase (beginning with a

.5% employee increase (beginning in Jan of

Law Enf. W/O 1% increase in Jan of 2012) *% 2012)
Section 5 of the bill s Section 7 of the bill
4% increase (beginning with a « 5% employee increase (beginning in Jan of
Law Enf. W 1% increase in Jan of 2012) *E 2012)
Section 5 of the bill » Section 7 of the bill
8% increase (beginning with a 8% increase (beginning with a » 4% employee increase and a 4% employer
2% increase in Jan of 2012 2% increase in Jan of 2012) increase (beginning with a 1% increase for both
DC Plan Section 5 &6 of the bill

Section 6 &7 of the bill

the employer and employee in Jan of 2012}
Sections 8 & 9 of the bill

*All increases are phased

in over 4 years beginning in January of 2012 and ending in January of 2015. Participating temporary employees pay 100%

9 XIAN3IddVY



