APPENDIX G

HayGroup

Component Analysis

Fringe Benefits

Market Comparison Summary

The State provides a comprehensive benefits program with a competitive health care and
retirement program; however, the State’s life and disability programs are less competitive

Total Benefits

At Market

Market position of health care, retirement and time-off weigh heavily in overall
benefit program competitiveness.

Death

Below Market

The State’s low flat dollar benefit of $1,300 is well below both market comparator
groups. Employee paid supplemental offering does provide employee with higher
coverage, but does not enhance value significantly.

Disability

Below Market

Accrual of 12 days per year with no maximum is consistent with other Central US
States; however LTD benefit through defined benefit plan is less competitive and
less common than stand alone LTD plan.

Health Care

Above Market

No employee contributions and low out of pocket maximums put the State’s
program above both markets.

Retirement

At Market

High benefit accrual in defined benefit plan offsets lack of employer match in the
defined contribution plan.

Time-Off

At Market

The number of paid holidays and vacation schedule is at market for both Central
US States and the general market.

Other

Below Market

Limited offering of flexible spending accounts and no employer paid benefits is
below both Central US States and general market.



acooper
Text Box
APPENDIX G




