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What is ESGR?

• Employer Support of the Guard p y pp
and Reserve (ESGR) is a 
volunteer based Departmentvolunteer based, Department 
of Defense organization.

• Formed in 1972, concurrent 
with the All Volunteer military 
force.
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Why Does ESGR Exist?

• 1.2 million Americans serve 
in the Reserve Forcesin the Reserve Forces –

Army Reserve Army NationalArmy Reserve, Army National 
Guard, Navy Reserve, Marine , y ,
Corps Reserve, Coast Guard 
Reser e Air Force Reser eReserve, Air Force Reserve, 
Air National Guard.
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Why Does ESGR Exist?Why Does ESGR Exist?

Reserve components• Reserve components 
make up 48 percent ofmake up 48 percent of 
the national defensethe national defense 
strengthg
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Why Does ESGR Exist?

• North Dakota ESGR is dedicated to 
ensuring assistance to both 
employer and member of the p y
Guard/Reserve. 

• We serve the employers and the 
service members of the five 
branches of the Guard and 
Reserve in North Dakota.

11/5/201011/5/2010 55

Reserve in North Dakota.  



Current Reserve Force 
Strength in North Dakota

3500

3000

3500

Army Guard

2000

2500 Coast Gd. Res. 
AF Reserve
Ai G d

1000

1500
Air Guard
Marine Res.
Navy Reserve

500

1000 Navy Reserve
Army Reserve

11/5/201011/5/2010 66

0



ESGR Mission

GAIN AND MAINTAIN activeGAIN AND MAINTAIN active 
support from all public and private 

l f th d femployers for the men and women of 
the National Guard and Reserve,  as 
defined by demonstrated employer 
commitment to employee military p y y
service.
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Value of Guard/Reserve 
Members?

A tAs a taxpayer:
Train/maintain 10 Reservists for cost of 
one Active Duty memberone Active Duty member

As an employer:
Technical Training Self DisciplineTechnical Training Self Discipline
Leadership skills Physically Fit
Professional development Drug Free
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ESGR Activities
• Education:

• Service members – employment rights & 
obligation

• Employers – employment responsibilities & 
military service 

• Awards and Recognition Ceremonies 

• Statement of Support Program• Statement of Support Program 

•Boss-lifts  
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• Ombudsman Services 



USERRA

• Uniformed Services Employment• Uniformed Services Employment 
and Reemployment Rights Act 
( S ) 199(USERRA), enacted 1994

E t bli h d i ht & ibiliti• Established rights & responsibilities 
of employees in military service (e.g., p y y ( g ,
National Guard). 

11/5/201011/5/2010 1010



USERRAUSERRA

• Forbids discrimination due to military

USERRAUSERRA

Forbids discrimination due to military 
service (hiring, employment, 
reemployment promotion and benefits)reemployment, promotion and benefits)

• Requires granting leave of absence

• Timely reinstatement of member on 
return from military leavereturn from military leave

• Train or retaining of job skillsg j
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Statement of Support (SOS)Statement of Support (SOS)Statement of Support (SOS)Statement of Support (SOS)
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Briefings with the Boss
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Bosslifts
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Ombudsman Services

T i d ESGR b•Trained ESGR members –
operate as a “third party”p p y

• Counseling and Informal g
mediation

• Cost free to parties involved
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Ombudsman ServicesOmbudsman ServicesOmbudsman ServicesOmbudsman Services

• Ombudsman Process:Ombudsman Process:
– Servicemen contacts us with concern

Options defined (US Department of Labor– Options defined (US Department of Labor, 
private attorney or third-party ESGR 
ombudsman)ombudsman)

– Refer to ombudsman
– Ombudsman meets with service members &Ombudsman meets with service members & 

employer seeks resolution – following rules of 
USERRA.

Success rate of  +90 percent
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Awards and Recognition

Patriot Award

Secretary of Defense Employer Support

Patriot Award
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Secretary of Defense Employer Support
Freedom Award



Represent Employers Represent Employers 
ithi th Militithi th Militwithin the Militarywithin the Military

• During significant impact of call ups.

• Excessive volunteering.g

• Non communicating employee/service• Non-communicating employee/service 
member.
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www.esgr.com
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Questions?
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“Thank You”
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