APPENDIX D

PER3-BOARR

x SEVEN MEMBERS
+ CHAIR - APPOINTED BY GOVERNOR
+ THREE ELECTED BY ACTIVE MEMBERS
+ ONE ELECTED BY RETIRED MEMBERS
+ STATE HEALTH OFFICER
+ ONE APPOINTED BY ATTORNEY GENERAL.

"ERS BOARR

x Jon Strinden

x Levi Erdmann
x Joan Ehrhardt
x Mike Sandal

x Howard Sage
x Arvy Smith

x Tom Trenbeath

Chair

Elected - Actives
Elected - Actives
Elected - Actives
Elected - Retirees
Health Officer
Attorney General

PROSRAMS

x RETIREMENT

x GROUP INSURANCE

x FLEX COMP

x EMPLOYEE ASSISTANCE




BELBEMENT
TEAR AIn TA S

» DEFINED BENEFIT PLANS -5
+ Main
+ Judges
+ National Guard

+
+ Highway Palrot

+ Job Service
x DEFINED CONTRIBUTION PLANS - 2
+ 457
+ 401(a)
*x RETIREE HEALTH CREDIT
x ADMINISTRATIVE SERVICES
+ PRIOR JUDGES
+ JOB SERVICE RETIREE HEALTH CREDIT

RETIREMENT TERMS

x Actuarial Valuation —

»x Actuarial value of assets — -
tabily for planring purpoees.

x Market value of assets — macuntedmesmsgmy
x Statutory Rate —

x Actuarial Rate — v o
vahustion

3 Margin — mhe disecencs between the statutory cate and the achartal rote
+ 4.12-826=-214
+ 4.12-361=.51

BETIREMENT EQUATION

x Contributions + Investment = Benefits + Expenses

|
Economic Demographic

*Plan rotum *Rotiremont rates
*Salary increases. *Disablitics

*Mortality

+ Experience Study
+ Asset Liability Study
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xINVESTMENT RETURN

3%

Average return assumption for 127
public plans Is 8%

NRPERS CONMPARER T QTHER STATE

TIETTILALTSERCIAL L T WLA

Assetclass PERS
Domaatic Equities 40
International Equities 15

Domestic Fixed Income 20

International Fixed 5
Income

Roal Estate 5
Alternatives 5
Other 1

NRPERS ANR BIQ

x NDPERS
+ Investment Policies
+ Asset Allocation
x Major asset classes

= RIO
+ Hire money managers
+ Monitor money
managers
+ Refine the asset
classes

SIB membership: Lt Govemor, Chalr

3 PERS Bd b State Ti
3 TFFR Bd members Insurance Commissioner
Land Dept Rep WS Representative

NDPERS Returns — (Year Ended 6/30)
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RETIREMENT SYSTEM
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TOTAL TOTAL
CONTRIBUTIONS: PAYMENTS:
$968,000,000 $847,000,000

FUND BALANCE:
$1,474,000,000

NDPERS Active Retirement Members

September2011

BOWMAN
89

Out-ohStale ~ 1,084
Total - 21,043

NDPERS Retirees

September 2011
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NDPERS Main System Retirees
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September 2011

NDPERS Retiree Benefits

(VT T G, T EAW BRI CRET SYSTESY
Millions Year Ended June 30
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NDPERS Retirement Systems Assets

{(Main, Judges, Guard, and Law Enforcement Systems)

Market Value ~ Year Ended June 30
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Normal Rula Disabiilty

Main System, Judges, Guard, and Law Enforcement Plans

<$200 $200- $400- $800- $1400- $2000+
$399 $799 $1399 $1999

Main System, Judges, Guard, and Law Enforcement Plans

BETIREMENT - MAIN

. Soclol Swcurity-Eligible
Public Employees Retirement Plan

Chapter 54-52, NDCC T ot
Employer Contribution: 4.12% s "
Employee Contribution: 4.00%

.o
5
(]

Total Retirement Contributions: 8.12% ‘”

|

Vesting in Disability Benefit: 180 days

Vesting in Retirement Benefit: 36 months

Normal Retirement: Age 65 or Rule of 85

I

24




Assets as of 06/30/2010:

Market  $1,433,343,720
Actuarial $1,576,794,397

Members:

Active 20,372
Retired 6,627
Beneficiaries 727

25

Retirement Formula:

B LE A‘B',;, [T H ¥ pg ! éaal'u'————_——_- A

Final Average Salary x 2% x Years of Credited Service

Example:
$2000 x 2% x 20 = $800

PERS - HYRRIR PLAN

x PEP - Portability
Enhancement Provision
x PEP allows the member the
o?u'on to vestin up to 4.00%
of the employer contribution
paid into the retirement pool
of funds and have this
vesting percentage credited
to their member account.
For every dollar you putin a
Deferred Compensation
plan, NDPERS will transfer
one dollar from the
retirement pool of funds to
our member account
alance.

x

GONTRIBUTION RATE

x |s below average for public sector plans
x Effective rate is about 3.80% assuming:
+ 87% of retiree payments go to ND mailing

addresses
+ Taxes generated are about $1,000,000

28




MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA - AD HOC RETIREE ADJUSTMENTS

1980 Retiree with

Date _Multiplier Retiree Adjustment $500 Benefit
7177 1.04% 1.04% $500

7/83 1.20% 15.38% $577

7/85 1.30% 8.33% $625
7/87 1.50% 15.38% $721

7/89 1.65% 15.76% $835

7/91 1.69% 2.42% $855

8/93 1.725% 2.00% $872

1/94 1.74% 1.00% $881

8/97 1.77% 5.00% $925

8/99 1.89% 8.00% $999

8/01 2.00% 6.00% $1,059

1n 2008 there was a 13" check equal to half the monthly payment.
In 2008 there was a 13" check equal to % the monthly payment.

NDPERS Maln System

Funded Ratle

Your Ended June 38

i

ETIREMENT - JUDGE
LEET 2L CHAIERA T « SENERTI R

Public Employees Retirement Plan-Judge’s
Chapter 54-52, NDCC

Employer Contribution: 14.52%
Employee Contribution: 5.00%
Total Retirement Contributions:  19.52%

Vesting in Disability Benefit: 180 days
Vesting In Retirement Benefit: 60 months
Normal Retirement: Age 65 or Rule of 85




Retirement Formula:
First Ten Years:
Final Average Salary x 3.5% x First 10 Years of Credited Service

FET LA

Second Ten Years:

Assets as of 06/30/2010:

Market - $26,895,688
Actuarial - $29,587,439

Final Average Salary x 2.80% x Second 10 Years of Credited Service MME
. Active 47
Remaining Years: .
. Retired 22
Final Average Salary x 1.25% x Remaining Years of Credited Service i
Example: $6881 x 3.50% x 10 = $2401.35 Beneficiaries 8
$6861x2.80%x10=  $1921.08 77
$6861x1.25% x5=  §$428,80
$4751.23
k<]
JgQQE":FQ”QEQ ﬁzév!g FEFT TR AR ETL A
Actuarial X Natlonal
Accrued Actuarial Value
veur | Do | plijeed Funded Rat Guard and
1238 b 3 3% Law
= | 2 i o Enf
am | 3 3 s nforcement
ok ! i P
5008 21 53 107% ans
2007 23 28
116%
2008 25 29 17%
2010 29.4 296 101%

Funded ratio at Market Value is 91%.
Nnrth Dakota Public Employees Retirement System
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Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution: 6.50% of covered payroll
Employee Contribution: 4.00% of salary
Total Retirement Contribution: ~ 10.50%
Vesting In Disability Benefit: 180 days
Vesting In Retirement B\eneﬂl: 36 months
Normal Retirement: )
Age 55 with 3 years consecutive service
as Firefighter or Security Police Officer

kg

NATIQNAL BLARR -

TAST A TATH

Employer Cost Rate, 2009
Investment Loss
0.76%

Assumptions
1.85%
Contribution Gain
(0.14)%

Plan Experience

Employer Cost Rate, 2010
Statutory Rate, 2008
Contribution Margin

3.711%

0.82%

7.00%
8.50%
(0.50%)

/}\\clg:jriagmm rial Value

e gnal

Liabilities fA?sels

Year (milllons} illfons Funded Ratio
1998 $1.34 $1.51 13%
1999 1.61 1.81 112%
2000 0.85 1.18 135%
2001 1.02 1.27 125%
2002 0.94 1.31 139%

200 1.05 1.32 126%

200 1.15 .38 120%
2005 1.38 148 108%
2008 1.58 1.58 101%
2007 1.73 1.89 109%
2008 1.80 2.05 114%
2010 2.28 2.09 92%

Funded ratio at Market Value is 83%.

LAY ENFORGEMENT PLAN

% Employee Contribution
+4.00%

x Current Employer Groups
+8.31% Employer Contribution

xContribution based on Normal Cost and past

service credit liability
x New Employer Groups
+6.43%

+ Contribution based on Normal Cost and no past

service credit liability
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x Number of employer groups:
+ With

ITY

e P I B
% Peace Officers

+ A public servant authorized by law or government agency or
branch to enforce the law and to conduct or engage in
investigations of violations of the law.

x Correctional Officers

+ A person who has completed a correctional officer course
approved/certified by the North Dakota department of
corrections and rehabilitation and is employed by a

correctional facllity as defined in the North Dakota Century
Code section 12-44.1.

9
+ Without 1
» Number of members:
+With 187
+ Without 32
NEW LAW ENFORCEMENT PLA

% Provides for an earlier normal
retirement date — age 55

x Set up as two systems
+With past service
+Without past service

LAW ENFORCE

EMENT WITHOUT PRIOR MAIN SERVICE
Actuarial
Accrued Actuarial Value
Year Liabllities of Assets Funded Ratio
2004 $10,430 $11,388 109%
2005 $86,899 $42,018 48%
2006 $123,034 $73,167 5%
2007 $387,263 $127,450 35%
2008 $368,308 $175,317 48%
2010 $467,150 $338,824 73%

Funded ratio at Market Value Is 84%.




Actuarial

Accrued Actuarial Value
Year Liabilities of Assets Funded Ratio
2008 $7.0 $341 45%
2007 $9.3 $4.0 43%
2008 $10.8 $7.6 72%
2010 $19.7 $12.9 66%

Funded ratio at Market Value Is 60%.

45

HIGHWAY PATROL RETIREMENT
SYSTEM

RETIBEMENT - HIGHWAQY PATROL

Chapter 39-03.1, NDCC

Employer Contribution: 16.7% of covered payroll
Employee Contribution: 10.3% of salary

Total Retirement Contribution:  27.0%

Vesting In Disability Benefit: 180 days
Vesting in Retirement Benefit: 120 months
Normal Retirement: Age 55 or Rule of 80

a7

BETIBEMENT - HIGHWAY PATRQL

Retirement Formula:

First 25 Years:

Final Average Salary x 3.60% x First 25 Years
Remaining Years:

Final Average Salary x 1.75% x Remaining Years
Example: $3000.92 x 3.60% x 25 = $2,700.83*

“Not eligible for Social Security Benefits




Assets as of 06/30/2010:

Market  $44,838,156
Actuarial $49,325,610

Members:
Active 139
Retired 87

Beneficiaries 26

Actuarial

Accrued Actuarial Value
e Lla_mlIUes of‘ﬁ\,sse
ear 1mx onsl ilions
Ratio
1998 289 281
1999 32,2 32.0
2000 34.0 35.9
2001 38.1 38.8
2002 40.5 39.5
2003 424 39.8
004 44,5 40.0
2005 46.3 40.7
2008 49.1 42.8
2007 515 48.2
94%
2008 546 50.8
93%
2010 61.8 49.3
80%

SHWAY PATROL RETIREMENT

SYSTEM

RELRBE

Funded

RETIREMENT - JOB SERVIGE

Employer Contribution:
Employee Contribution:
Total Retirement Contribution: 7%

Vesting In Disability Benefit: 5 years
Vesting in Retirement Benefit: 5 years
Normal Retirement: Age 65
Age 62 with 5 years
Age 60 with 20 years
Age 55 with 30 years

0% of covered payroll
7% of salary

52




Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years
Next 5 Years:
Final Average Salary x 1.75% x next 5 Years
Remaining Years
Final Average Salary x 2% x Remaining Years

Assets as of 06/30/2010:

Market $77,661,493
Actuarial $73,458,863

Members:

Active 31
Inactive 4
Retired 21

107.08%
108.73%
10474%
104.30%

$75,749.846 | 570740512
77,020934 70,804,863
74472806 73,105,891
73458863 70,094,204

(6216071)
(37366915)
(3.364,659)

07/01/2010

55

x As requested, we have calculated the projected funded
percentage of the Job Service Plan as of July 1, 2011.
Based on an estimated 16.5% rate of return for the plan
year ending June 30, 2011, the Plan’s projected funded
percentage (actuarial value of assets divided by actuarial
present value

of projected benefits) as of July 1, 2011 was 102%,
compared to 103.5% as of July 1, 2010. On a market
value of assets basis, the Plan’s projected funded
percentage as of July 1, 2011 was 119%, compared to
109.4% as of July 1, 2010.

x




NRPERS COMPARER TQ QTHER STATE

I ERLETLAETTIA Y D OPEATY

Asset class PERS Job Service
Domestic Equities 40 35
International 15 5
Equities

Domestic Fixed 29 55
Income

International Fixed |5 5
Income

Real Estate 5 0
Alternatives 5 0
Other 1

57

QLA'S
P A ]
x History:
2003 2.4%
2004 2.7%
2005 4.1%
2006 3.3%
2007 2.3%

2008 approved rate was 5.8%

éf‘l!R‘r' ’? £ T!-!! ﬁf\¥

To resolve this issus Job Sarvice and the United States Department of Labor agreed to the
following:
1. Commencing wilh the 1992 payment the United Statas Department of Labor will
suspand ths unfundsd llability payments.

2. The lability will be i and by the Untied States
Department of Labor at any time when tha actuarial valuation indicates the Plan is in
an under funded status.

3. The trigger mechanism for determining whan the Plan goes inta an underfunded
status s when the actuarial valus of assots [s lass than the acluarial present value of
benelits. This information wil ba made available in the annual Plan acluarial
valuation report.

FUNRS 4330CIATER WITH OGREEMENT

x Fifteen years remain on the 30-year
amortization schedule with a remaining
balance for the unfunded liability of the North
Dakota Plan in the amount of $9.7 miilion as
of July 1998. -

P JOF i
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THE CHALLENGE

Defined Contribution Plan
Hybrid Plan/Defined Benefit Plans
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OUR CHALLENGE

% To reverse the funding trend
x To stabilize the funds
x To improve the funded status
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North Dakota PERS - Main System
Projected Funded Ratio — Actuarial Value Basis

Draft Estimate

Actuarial Valua of Assets to the Actuarial Accrued Liabliity
Market Retum for FY 2011 was 21.0%
Marke! Retum Afsr FY 2012 Always 3.0%
Contribution Rales Increassd by 20% on 1/1/2012 and 1/1/2013
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= Put plan on course to 90-100% funded status
+ Move forward with additional increases in 2014 &15

+ Look at benefit adjustments instead of contribution
increase

+ Combination of above

x Defined Contribution Plan members (especially
older members) will need more help in order to
achieve a reasonable funded status at
retirement

LA A

=

RETIREMENT
WE ] 7

iy

Defined Contribution Plans
Pthyri

82

DG PLANS

Deferred
Comp
Plan




NDPERS 457 PLAN ASSETS

YEAR ENDED

Millions

$140+
$1201
$100

2004 2006 2008 2010

2002

Average Monthly Contribution

NDPERS 457 Plan

ST S 5P

R REARE IS A4

is a voluntary,

The deferred compensation plan

supplemental retirement plan which allows a
member to make pretax deductions from

their salary with the intent to receive the

deferred amount at a later date, such as retirement.

\TION

RTICIPATIO

457 PLAN PA

H

NDPERS PEP/

8000
7000
6000

87




DEFINED CONTRIBUTION PLAN - REFERRER COMP
PROGRAN™

x 10 ACTIVE PROVIDERS
x 250 INVESTMENT PRODUCTS
x 240 AGENTS

e

Sprecalie ... . .
$2401 A et Pacacisl bervres.

DEFINED
CONTRIBUTION
PLAN




DC PLAN

x Active participants: 226
x Terminated: 46
x Retired: 17

DEFERRED COMP AND DEFINED CONTRIBUTION

SoFE A F Pt P

x Moving from Fidelity to TIAA/CREF on Nov 1

x Annual recordkeeping fees are going away
+$8/$30

x On Site Services are increasing dramatically

x Assets will be transferred in late Oct and
information will be going to members this fall

WHAT TIAA/CREF OFFERED NDPERS

+A comprehensive investment menu of mutual funds

+Lower administrative fees

+Expanded, third-party investment advice from TIAA-CREF
and more days of counseling

+Expanded brokerage services

+Custom retirement plan website: www.tiaa-cref.org/ndpers

When it comes to helping you prepare for retirement,
partnering with TIAA-CREF has its advantages. In fact, in a
recent survey of 30 companies, TIAA-CREF participants had
the highest average retirement account balances.*

*Sourme: LA, Noslor Prot erbo Surve, Sosend suair 2011 tmul. Avaroge saseta oo saretad Bnsed o b sorvce sk Paesd fuse sversg
pos e

YOUR NEW NDPERS RETIREMENT PLANS'
INVESTMENT MENU

mmm‘ Investment Options Tier 3 (Core Active Funds)
Avest Clase Fund Asewt Class. Fund
Retrement income | TAA-CREF Lifecycle Ret e Inflation-Protected Bond PIMCO Resl Retun Admin
[ TorpsOse | TWAGREF Liscycle 200 | e Tam Bord PICO Total Return Admin
Torgel Oste TAACREF Lifecycle 2016 Large Grown Frarkin Growth Adv
Targel Dute | TA-GREF Lilecycle 2020 | Moderse Alloeason T_Rows Price Capital Appreciation Adv
Target Oste TUACREF Likcycle 2028 High Yiekd Bord. Pridentisl High- Yiekd Z
[ TapwOse | TAGREF Likcycle 2000 | Large Growth W ela Fargo Advartage Growth Adm
[ TopmDse | TAAGREF Liscycle 2038 _| W3-Cap Band ASTONF mrpoirte M Cp |
[ TapeiDste | TAACREF Liscycle 2000 | Large vk Fartford Dwderd & Growth RS
| TwpmOsie | TIAACREF Liscycle 2048 _| Large Blend Novewn Trademnds Vake Opportusies !
| TwgpsOse | TAAGREF Liecycle 2080 | MdCap Growth Prudertel Jarrieon bad Cep Growth 2
[ ToomDse | TAACREF Liscycie 2068 | TLarge Ve T_ Rows Price Exuty Income
e ==
{(Core Index Funds) World Stock Ml
Avset Claws Fund [ esled tmgon Wit | Derevvinar Govsprg e V|
WdCapBierd | Columbiabd Cap index A T T T L a—
Carge Blend Vagad W0 e el | vt [ Senil) SoalCag Jale Ao |
ForaignLarge Blen | /479218 100 Siech s

(s e 13 s cmictte s of prciow.
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d and Objecti
Fund-Level Advice*

Our advice offers fund-specific recommendations
— at no added cost to you.

s &
sEpESSamenon

Advice sessions answer questlons hke ‘ﬂa 3§

1.How much do | need to save now
2.How should | allocate my portfolio
3.When can | retire?

= Advice provid ed through fobotson Asaoclates, Ire.
Plessa rotes T

197

ELT
ER

+ Easyto setup

}UJ-I

« Access to more than 3,500 mutual funds from

VICES

sy

Lo

of

F-DIREGTER BROKERA

GE

AL ETLE A

» Buy, sell and transfer funds either online or through a toll-free number
« Minlmum $500 Investment.

» The annual Brokerage Account Malntenance Fee will be waived for NDPERS

participants
. g fees for may apply (see below)
Type Inkial Cost e | Ehag darp Redemplion!
el m e
g e 0Buyor 2l o oty P Cooma
Lesd Funds Conmua Prospectn FundFamty | Prospecie
“Orgerng

Go to www.tiaa-cref.org/ndpers

» Log into your account using your User ID
and Password. if you forgot your User ID and/or
Password, just follow the instructions to retrieve it.

= From the site, you can:

“Get inf ion on the new choices
-Make account transfers and changes
-Access reti ing tools and cak

-Review your last Quarterly Statement.

KEY COMMUNICATION DATES

Date Communication
6 Anno Letter
19 Transition Guide Mailing

Beptember 21

Custom Retirement Website goes Live

Dctober 1 Welcome Kits Malled

October 3 Begin

Dctober 3 Group Meeting Reminder Malling (10™ - 19™)

October 4 Group Meetings Start

Pctober 5 dual Finandial C Start

Dctober 24 dual Financial C Sesslon Mailing

1

Final Reminder Mailing (Plan Changes)

anuary 3

Quarterly




On Navember 1, 2011 your assets in and contribttions to the NDPERS 401(a)
and 457(b} retirement plans will be automatically redirected to an age-
appropriate TIAA-CREF Lifecyc!s Mutual Fund. If you are satisfied with how your
investments will be reatlocated, there's no need to take any action other than
filling out & beneficiary form if you are in the 457 Companion Plan,

To set up an allocation different than the age-appropriate mix that will ba
effactive on November 1, you will need to take action between October 1 and
October 31. In the next section, we provide an averview on how to make these
changes.

Before October 1
« A new retirement plan account is opened for all participants at TIAA-CREF

Between October 1 ~ October 31

menu and the

. Review the new
(wwwitiaa-cref.org/ndpers)

" Allocation changes can ba made online or by calling TIAA-CREF. Change
must be made by October 31.

. Set up a one-on-one financlal counseling session with an individual
counselor

. if you are interested in investing in a different option, Self Directed-
Brokerage may be the option for you.

»  TheBlackout Period will start October 28, 2011 and end on or before
November 15, 2011

RETIREE HEALTH CREDIT PROGRAM

"U ::u

mngg'ﬂ; - RETIREE HEALTH CREDIT
Main System
Highway Patrol
National Guard
Judges
Defined Contribution




RETIREMENT - BETIREE HEQLTH CRERIT

CHCTION RESULTS - DETRE

!—j ‘mﬂ

P GGRAM—————— 2 Pos
AL ’ o July 1. 20160 July 1, 2009
Actuarial acerued Eabiity $102,605,430 $102,101,552
B EN E FIT FORM ULA: Actuarial vakie of assets $48,723,475 $44,829,007
@ & Unfunded actuarial accrued Kabllity $54,081,064 $57,362,545
$5.00 for each year of credited service
Recommended Contribution
Examgle: $5.00 x25= $125.00 2010- 2011 2009-2010
CONTRIBUTION pmoun_| payon | Aneunt | pyroy
Normal cost. $3,181,820 0.40% $3,205,124 0.45%
1.14% of payro" Expanses s07.000|  oo1% 505000 o001%
UAAL payment® sa774305]  o4e%| sasescoe]|  osa%
Actusrial recommended contribution $7,083,215 0.80% 37,190,033 1.00%
Projocted payrol $703,020,073 $710,811,815
Slatutory rats 1.34% 1.14%
Contribution margin/{defkit) 0.25% 0.14%
“Clased amcrtization ercting Ay 1, 20630
105 108
FUNDED RATIO HISTORY ~ RE[IBEE HEALTH INSURANCE CREDIT FUND

Actuartal Actuarial
Year tf:;ﬁl:;‘ ‘ﬁ’slz:;’ Funded Ratio

{millions) {milllons)
2001 $65.5 5248 1%
2002 60,0 204 B%
2003 720 275 38%
2004 74.6 289 2%
2005 78.1 309 40%
2008 828 34.0 41%
2007 853 8.0 46%
2008 87.0 425 49%
2009 1022 44.8 as%
2010 102.8 48.7 %

Members

$30.859

$50-529

$90.119
Monthly Credi

$1203143  5150-5479

it
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| @ Single & Family B Family 3+|

2001-  2003- 2005- PartD  2007- PartD 2009
2003 2005 2007 Jan08 2009 Jan09 2011

8 Singl

Family

1o

m

NDPERS Health Contracts

January 2011

OutokState ~2.137
Total - 26,150
Avorage Contract Siza = 2.23

"2




NDPERS Health Plan Membership
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State of North Dakota Health Plan Appropriations (Excludes Higher Education)

Total Budgat Health Health Plan % of Tota}

Appropriation FTE Promium Appropriation | Approprations
1001-03 2,771,084,605 8,170 $254.00 $49,859,184 1.80%
1993-05 2,935,767,081 8,210 $254.00 350,084,730 1.71%
1005-07 3,107.350.520 8,024 $205.00 $51,032,640 1.64%
1007-00 3,347,823,022 8,118 $301.00 $58,044,432 1.75%
199909 3,767.007,538 8,400 $349.72 $70,503,552 1.87%
200103 4,325,559,050 8,538 $400.09 $83,627.450 1.84%
2003-05 4,587,351,203 8,302 $488.70 $98.428,000 2.15%
2005-07 5,186,983,760 8,438 $553.94 $112,170.497 2.18%
2007-00 5,843,410.715 8,808 $858.08 $139,111,000 2.38%
2000-11 8,052,214,358 8,960 $825.68 $177.540,028 2.20%
2011-13* 8,558,123,783 9.011 $886.02 $101,743,588 2.28%

* - Exceutive Recommendstion -




BASIC HEALTH EQUATION

iy
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e = & m o dmm a2 R A Amm e e service perunit pocket Contracts
G e A e e NG BMOR BAM RDUe  Re s
et s DeLue W nami s o Wasa  TAMAD WU fane
[ o tane  wroae  Gwrws  vaxe . Dedes RSN St Mouad. Dydwt  Doun ‘Wellness Programs PPO +Deductibles Adverse Mix
tota Tamm oo DRW DUTUe  DIIUW  DAUe DU IR PRAIUN  WURN -Disease Mgt — Selection -Employer
Por Contract o0 1188 1.0 nea $1.404 S84 1548 51084 .80 210 .Medlcal Rev]ew «C +Mnlmum =, r' Y
o “Mrimum
participation
$1,000,000(cost)/ 166(contracts /12(months) = $502 per Month
17 1"
Members Contracts
Basic Utilization Equation
. 415 0 . % of % of Charges
Basic Utilization Equation NDPERS PAID_% Contracts _NDPERS Pald__ Plan Contract*_Othe
% of % of Charges $0 3% 0.0% 0% 7% 93%
NDPERS PAID_ % Members _ NDPERS Paid _ Plan Member* Other** $1-$999 32.7% 2.4% 16% 8% 76%
$0 10.7% 0.0% 0% 1% 89% $1000- $1999 17.0% 4.5% 20% 7% 73%
$1-$499 41.9% 3.5% 21% 10% 69% $2000 - $2999 10.6% 4.7% 21% 7% 72%
$500 - 5999 13.6% 4.2% 27% 1% 62% $3000- $3999 7.2% 4.5% 27% 8% 65%
$1000- $2119 13.9% 8.7% 23% 8% 69% $4000- $4999 4.6% 3.7% 29% 8% 63%
$2120+ 20.0% 83.6% 45% 5% 50% $5000+ 24.7% 80.2% 48% 5% 47%
< - Inchudes Deducties. Coinsurance. and Copsyments * - Includes Deductibles, Col , and Copay
*lpckidea e Schedula: UCR. Dicounis, g pyam, s o, ok: - Includes Fee Schedule, UCR, D other payers, non-covered, etc.

20% of NDPERS members account for 84% of Health Plan medical expenses.
80% of NDPERS members account for 16% of Health Plan medical expenses.

10% of NDPERS members account for 71% of Health Plan medical expenses.
90% of NDPERS members account for 20% of Health Plan medical expenses.
19

20% of NDPERS Contracts account for 75% of Health Plan medical expenses.
80% of NDPERS Contracts account for 25% of Health Plan medical expenses.

10% of NDPERS Contracts account for 60% of Health Plan medical expenses.
90% of NDPERS Contracts account for 40% of Health Plan medical expenses.




x Is the dollar amount you are responsible for
paying
x Three features:
+ Deductible
+ Coinsurance
+ Copayment

121

= Deductible - specific dollar amount you are responsible to
pay for services before your health plan begins to pay.

= Coinsurance - the percentage you pay for covered
services after the deductible has been met.

» Copayment - the amount you pay each time you seek
medical care.

= Total Out of Pocket Maximum - Is the sum of your annual
deductible and coinsurance maximum amounts.

PLAN DESIGN -

DEDUGTIBLE (NQN-PHYSIGIAN SERVICES
N7 Z)V,)fl (R AAAT SSLEIERE EE AT SIS EX] YOTLE B ATy

Basic PPO EPO

Individual $400 $400 $200

Family $1200 $1200 $600
(3 or more)




Office Visit $30 $25 $20
(No limit)

Emergency $50 $50 $50

HEALTH CARE REFOR

o s S T

x New benefit provisions added

+ Coverage for dependents

+ Life time max
x EERP

+ 1.7 Million for 2011

+ Filing for 2012 ($800,000 first half)
»x Grandfathered provision

Room
(No limit)
2007-2009 SETTLEVENT

x Plan lost ($3.1 Million)

x Plan will be positive for 2009-2011

LEGISLATION

ERE R e B Sl B a




HB 1364

High
) Deductible
5 % Insurance
Health / :

Savings
> Account
Plan

12

HDHP/HSA

12

Rentrictad snd'or Gorfidertial

x This will be a Comprehensive Deductible and
Coinsurance plan.

= There are no Copayments under this plan.

x Deductible will apply first dollar since there is no -
copay structure on Prescriptions.

x Because this is a Comprehensive HDHP a Member
can exceed the $1500 Individual
Deductible/Coinsurance.

Rastricted antios Corfidectiat

EDUCTIB g
sttt i
PLAN INDIVIDUAL FAMILY
PPO $ 1500 4000 | $ 3,000 (s1.200)
BASIC $ 1,500(s400) $ 3,000 (s1,500)




Restrictad andior Confd antisl

Restricied sndior Confidertial

TQTAL QUT-OF-POCKET MAXIMUM

*Includes deductible and colnsurance only

PLAN INDIVIDUAL FAMILY PLAN INDIVIDUAL FAMILY
PPO $ 1500 (r50) $ 3,000 (1,500) PPO $3,000 (1.450) | $ 6,000 2,700

80/20 %

BASIC $2,000 1250 | $ 4,000 2500 BASIC $3,500 aes0y | $ 7,000 @.700)

75125 %

Wellness Services

% Well Child Care — To members 6th birthday
+ 100% of Allowed Charge
x Deductible Amount is waived
+ 7 visits for Members from birth through 12 months
+ 4 visits for Members from 13 months through
35 months

+ 1 visit per Benefit Period for Members 36 months
through 72 months

HEALTH SAYINGS ACCOUNT

31 LI BEIITN &

+ Enroll in High Deductible Health Plan
seners | * Enroll in the HSA

~

-

Batora expenses

* Use HSA to pay for out—of—pocket/deductible‘

J

» Now covered by HDHP
oltr 1 o Save your HSA funds!

-\

Met

<




x A Health Savings Account allows you to set
aside funds to pay for qualified medical
expenses for you, your dependents or your
spouse.

= Think of it as a Medical IRA!

QUALIFIED EXPENSES

« Medical

» Dental

* Vision

» Chiropractor

* Prescriptions

+ Some Over-the-Counter (OTC)*

Q Not all eligible expenses go toward your HDHP deductible

O visit www.discoverybenefits.com for more information
Q1 save your receipts

HSA CONTRIBUTIONS

ALLLICIL FILVIAD

x NDPERS Monthly Employer Contribution
x Participant E-Contribute
% Send a check to fund your account at any time
x 2012 Contribution limits:
Coverage 2012| NDPERS 2012
Contribution
Single 3,100 $658.08 ($2441.92)
Family $6,250 $1592.88 ($4857.12)
55+ $1,000
Extra contribution

ELIGIBILITY
ETETIEITIRTL S 3
+ Must be covered by a HDHP to participate

« If you cease participation in HDHP, can no
longer contribute to H.S.A, but can spend down
balance

* You are not eligible if:
- covered by any other insurance
- you/spouse participate in a traditional FSA
— receiving Medicare/Tricare benefits

[F'S)



ELIGIBILITY

TENTATIVE ROLLOUT SCHEDULE

» FSA/ Grace Period Rules

+ FSA must have a zero balance on 12/31/11 in
order to enroll in the H.S.A effective 1/1/12

« if the FSA has a remaining balance on 1/1/12,
employee is not eligible to enroll in an H.S.A
until April 1, 2012

= (first of the month following 2 % month flexible spending
account grace period)

B R ]

= NDPERS Announcement on October Site meelings between 10/10 — 10/28

+ Tenlative Dates/Times/Locations -

Fargo 10/10 @ 10:00 AM and 200 PM

Dickinzon — 10/11 @ 830 AM

Wiliston - 10/11 @ 3:00 PM

Wahpeton 10/13 @ 9:00 AM

Mayills 10/13 @ 3:00 PM

Minct ~ 10/18 @ 9:00 AM

Blsmarck - 10/18 @ 1:00 and 4.00 PM

Jomestown ~ 10120 @ 9:00 AM

Valtey City - 10/20 @ 3:00 PM

Grand Forks = 10/25 @ 8:30 AM.

Grafton = 10725 @ 130 PM

Grend Forks = 10/26 @ 1 PM

Devils Laka - 10/27 @ 0:00 AM

x Bottnesu ~ 10/27 @ 1:30 FM

+ WabEx - Two per week (Monday's and Wednesday's) from 10/10 - 10/28
» Finalize Datee/Times

NN E R R KN RE XK

143

DENTAL PLON

x Started in 1997

x Fully insured with Reliastar

x Available to state employees and retirees
x Changed carriers in 2007

x Now fully insured with Cigna

+ Current rate expires December 2009
+ Renewed for 2011 - 7% increase
+ Renewed for 2012 — 3.4% increase

144




DENTAL PLAN
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EMP ONLY 3110

EMP+CHLD 447

EMP+SP 1618

EMP+FAM 1454

Plan Count 6629
Singls - $41.44

One + Spouse - $79.42
One +child{ren)>  $52.13
Famlly - $131.28

146

Life Insurance Plan
GRO!

D B B i S A B G B L R T T R

Changeto ING

Basic Life

i1 vrour emplayer is participating in th> NOPERS Life
+ iy .

fr gram, you wilt

basi life insur-
anea coveiags in the amount of 54,500, The pre-
mium iz $0.28 a month and Is paid by your empioyer,

148
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T

AMOUNT QF COVERAGE - JUNE 2010

At dats €3
Basic $27,866,800
x Supplemental Life
+ Pretax first $50,000
. Supplemental $950,292,100
x Dependent Life PP
+$2,000/36,000 Dependent $27,539,000
x Spouse supplemental coverage
* AD&D covorage Spouse $209,490,000
x Accelerated Life Benefit
NEW CARBIER GHANGE IN LIFE GARRIERS

x Return to ING

x ING from 1998 to 2005

x Prudential is new carrier effective July 1,
2005 until 2011

+ Prudential’s price was about 10% lower
overall.

x GASB -OPEB

+ Retiree rates were .28 cents for basic
coverage

+ Implicit subsidy
+ Rates updated to eliminate subsidy

153

- RFPreleased earlier this year

- Board selected ING as the new carrier effective July 1,
2011.




GONSIDERATIONS

- Basic Life for active employees increased from $1,300 to
$3,500 — 269%
- Reduced employee and spouse rates
- Travel Assistance Benefits to include:
- Pre-trip Information
- Emergency Personal Service (non-medical)
- Medical Assistance Services

- Emergency Transportation Services

+ Funeral Planning & Concierge Services

- Visa, passport, and immunization requirements.
- Foreign exchange rates.

- Embassy/consular referral.

- Travelftourist advisories.

- Temperature & weather conditions.

- Cultural information.

EMERGENGY PERSONAL SERVICE (N

GERRc LAz i

ON-MEDICAL)

AN S

- Urgent message relay.
- Interpretation/translation services.
- Emergency travel arrangements.

- Recovery of lost or stolen luggage or personal possessions.

- Legal Assistance and/or bail bond.

ARSI RS

ERICAL ASSISTANCE SERVICES

- Medical referrals.

- Medical case monitoring.

- Rxassistance.

- Payment of emergency medical services up to $10,000




FUNERAL PLANNING & CONCIERGE SERVICES

E
P A e L RO R I e
- Visit of family m'ember or fn'end. . Provided through Everest at no cost to employees, their
- Return of traveling companion. spouse, and children under age 25 and includes:
+ Return of dependent children. . Unlimited use of online planring tools to include reports comparing
» Return of vehicle. local funeral home prices nationwide.

- Round-the-clock toll-free access to Everest advisors.
- Concierge services for personal assistance to include:
- Planning a funeral/memonal service.

« Return of mortal remains.

- For any of these services contact: « Negotiating prices with funeral homes.
ING Travel Assistance:  U.S. Toll Free: 800.859.2821 - For any of these services:
Worldwide Collect: 202.298.8355 + Go to Everest Enrollment site at www.everestfuneral.com/ing or
Email: ops@europassistance-usa.com contact an Everest Advisor at 1.877.456.5050

Web: www.eumgasslsgance-usa.co 11}
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BENEFIT DURATION
Lifetime Maximum®
3years, $105,600
5 years, $18C.603
— “Bank of dollars depie’es 33 you receive
Koy tmsrywrsCeeus boaehis,
s “m::‘;ﬁ:ﬁ%'_. Additiondl Plan Faatures:
e Paldup Featives
g tion for ron-aayTent of premium.
» Coverage must be b forea for G years,
Inflation Protection
Protecis benslt from PPaion

s Intr2as2 equal 19 5% of original benefit

181

VISION PLAN
QUP INSHRANCE PROGRANS

VISIQN PLAN

x Started in 1997
x Fully insured with Ameritas
x Available to state employees and retirees

x Went to bid in 2010 changed carriers to
Superior

The following monthly premiums apply January 1, 2011 through December 31, 2011:

Level of Coverage Active & Retiree Premiui

Individual Only $ 4.92
Individual & Spouse $ 9.84
tndividual & Child(ren) $ 8.96
Family $13.88




As of today there are 161
providers In our netwark
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EMPLOYEE
ASSISTANCE
PROGRAM

EMPLOYEE ASSISTANCE PROGRAM

The EAP is designed to provide special assistance in
guidance and counseling and to determine appropriate
diagnosis and/or course of treatment to employees and
their eligible dependents in cases of alcoholism, drug abuse
and personal problems. This assistance is rendered for a
specified number of visits and the EAP is responsible for
recommending further referrals to clinical or supportive
organizations and medical professionals if necessary.

They also conduct educational seminars and provide
informational brochures.

CURRENT EAP PROVIDERS
St. Alexius

Village Family Services

Deer Oaks




x PERS bids the services

x PERS certifies those meeting the minimum
requirements

x Agencies select vendors from list

160

FLEX COMP PRAGRAM

The FlexComp Plan is administered in accordance

with Internal Revenue Code Section 125. It is a voluntary
benefit program that allows you to set aside a portion of your
salary before state and federal taxes are deducted and have
it credited to accounts from which you may draw Tax Free
reimbursements to pay for eligible out-of-pocket medical

and dependent care expenses. You may also have certain
eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and
ends on December 31.

m

FLEX COMP PROGRAM

x THREE TYPES OF ACCOUNTS
+MEDICAL
+DEPENDENT CARE
+PREMIUM CONVERSION

+Use it or lose it

172




Dependent Care & Medical Spendlngl
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[@ Dependent Care @ Medical Spending]

1 Dependent Care B Medical Spending]
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LEGISLATION
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x PERS Administrative Bill
+ Updates IRS compliance provisions
+ Modified the PERS election eligibility
+ Spouse eligibility for heaith plan

+ Process for benefit election for deceased
members

178

Legislation

MR T o o
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Ag propoced, this bill would:mendlhehthukchCé‘nﬁyCod- teliting to the smiform group
izxTance progam as follows:

(,,
e Allow qugstﬁamp option fgwud unplvyea not eligible for Medicsre,
. Allow ﬁebmd}or«mupﬂ}hhdxfotpmmwdmgcmu
. nﬂwmcbmdhmmwm“ f the health msurance benefits as well 2s part or

sB 2110
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QTHER PERS EFTQRTS

PERSLink
* Continued refinement of system
» Member Self Service
*Member Statements
*Employee Portal
*Next annual enroliment

183
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