
x SEVEN MEMBERS
+ CHAIR - APPOINTED BY GOVERNOR
+ THREE ELECTED BYACTIVE MEMBERS
+ ONE ELECTED BY RETIRED MEMBERS
+ STATE HEALTH OFFICER
+ ONEAPPOINTED BYATTORNEYGENERAL

APPENDIX D

x Jon Strinden

x Levi Erdmann

x Joan Ehrhardt

x Mike Sandal

x Howard Sage

x ArvySmith

x Tom Trenbeath

Chair

Elected - Actives

Elected - Actives

Elected - Actives

Elected - Retirees

Health Officer

Attorney General

e6Q~fi6M~

x RETIREMENT

x GROUP INSURANCE

xFLEXCOMP

x EMPLOYEEASSISTANCE



RETIREMENT PROGRAMS
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x Actuarial Valuation - .....__.... .._ ..........

• DEFINED BENEFIT PLANS - 5
+ Main
+ Judge.
+ National Guard
+ l.gw Enforcement
+ HIghwayPatrol
+~

• DEFINED CONTRIBUTION PLANS - 2
+ 457
+ 401(a}

• RETIREE HEALTH CREDIT
• ADMINISTRATIVE SERVICES

+ PRIOR JUDGES
+ JOB SERVICE RCT1REEHEALTH CREDIT

• Contributions + Investment =Benefits + Expenses

x Actuarial value of assets - ..............__.... ......_.
"""''''''''''''1MJ'O"'Io

X Market value of assets - ............._~._•.,
x Statutory Rate - .._ ... ......._ "".

)( Actuarial Rate -1hI.."...,..,~f!:Irh~,..,"'~..,. ~~....,~h ...........-.
)C Margin-TM..~bt~ .....tlhlD'ym._h-=WW,.

+ 4.12-6.26s·2014
+ 4.12-3.61 =.51

I
ECllnomlc

-...."
,,,-na-.

+ Experience Study

+ Asset Uabilily Study

I
Oemographlc
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x INVESTMENT RETURN Ass.telass PERS

Average return assumption for 127
publicplans Is 8%

Domastlc Equltlos 40

Intornatlonal Equities 15

Domostlc Flxlld l"corM 29

Intemltlon.' Fixed
Income

RaalE3tate

Alternatives

Other

5

"

NDPERS Returns - (Year Ended 6/30)

SIB membershIp: Ll Governor, Chair

3 PERS Bd members Slate Treasurer

3 TFFR Bd members Insurance Commissioner

Land Dept Rep WSI Representative

x NDPERS
+ Investment Policies

+ Asset Allocation
x Major asset classes

x RIO
+ Hire money managers

+ Monitor money
managers

+ Refine the asset
classes

25
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RETIREMENT SYSTEM

TOTAL
CONTRIBUTIONS:
$968,000,000

TOTAL
PAYMENTS:
$847,000,000

NDPERS AcUve ReU,emenl Members

Seplember2011

13

FUND BALANCE:
$1,474,000,000

NDPERS ReU,ee.

Septembe'2011

TobI-7.230



NDPERS Main System ReUrees

Seplember2011 NDPERS Retiree Benefits
Millions

$80
$70
$60
$50
$40
$30
$20
$10

$0

Year Ended June 30

•• 15

13 is 17 II Ot 03 05 01 II'll 20

NDPERS
Main System Active Members

o.jlJ,1l\!J,1l,AAJll,.
71 It 13 15 11 II

5,000

15,OOO.t-------_::_

10,000

25,OOO~-----------------,

20,000.J----------------------:-

"

Markel Value ~ Year Ended June 30

NDPERS Retirement Systems Assets
(Main. JUtlga. QumL md Law Ent"orccmCD1 S)'Slenu)

Millions

$2,000
$1,800
$1,600 -I-------------;r1Ht-l
$1,400 +-----------
$1,200 -1----------,.,.--
$1,000

$800 -I--------;HH
$600 +-------­
$400
$200

$0
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MONTHLY BENEFIT· JULY 1, 2010
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915

2400

1900

1400

900

400

·100
Normal Rule Disability

1800 .,..-----".....:=1;----------,

1600 +------.1....3"'2"'6....:..;,;,;.:::...+,4a5-----J
1400 +------'-==-
1200
1000
800
600
400
200

o
<$200 $200- $400- $800- $1400- $2000+

$399 $799 $1399 $1999

Main System, JUdges, Guard, and Law Enforcement Plans Main System, JUdges, Guard, and Law Enforcement Plans

" 22

Socl.ISlcurity-Ellgib" I

niHar IlJ ... Of 1)1

4.12%

4.00%

8.12%

Public Employees Retirement Plan
Chapter 54-52, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contributions:

Vesting in Disability Benefit: 180 days

Vesting in Retirement Benefit: 36 months

Normal Retirement: Age 65 or Rule of 85

Main System

" 24



Rio _ MAIN ~Y~II-IVI
l.f:l!f; 1~~ '.~;,.•c·"! '. h'1.A ~';;:f.';""Jc:~.~
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Assets as of 06/30/2010:

Market $1,433,343,720
Actuarial $1,576,794.397

Members:

Active

Retired

Beneficiaries

x PEP - Portability
Enhancement Provision

x PEP allows the member the
0rtiOn to vest in up to 4.00%
o the employer conlnbution
paid Into the retirement pool
of funds and have this
vesting percentage credited
to their member account.

x For every dollar you put In a
Deferred Compensation
plan, NDPERS wiillrnnsfer
one dollar from the
retirement pool of funds to
your member account
balance.

20,372

6,627

727

27

Retirement Formula:

Final Average Salary x 2% x Years ofCredited Service

Example:

$2000 x 2% x 20 =$800

Ifil1~
~

......'V
EUglbf.

P.~NTB!~HTIRN B8T~

x Is below average for public sector plans

x Effective rate is about 3.80% assuming:
+ 87% of retiree payments go to ND mailing

addresses
+Taxes generated are about $1.000,000

28



MAINTAIN PURCHASING POWER OF RETIREMENT BENEFITS BY
PROVIDING COLA-AD HOC RETIREE ADJUSTMENTS

Date
7/77
7/83
7/85
7/87
7/89
7/91
8/93
1/94
8/97
8/99
8/01

Multiplier
1.04%
1.20%
1.30%
1.50%
1.65%
1.69%
1.725%
1.74%
1.77%
1.89%
2.00%

1980 Retiree with
Retiree Adjustment $500 Benefit

1.04% $500
15.38% $577
8.33% $625

15.38% $721
15.76% $835
2.42% $855
2.00% $872
1.00% $881
5.00% $925
8.00% $999
6.00% $1,059

,..DPERS Mail'l syatwn

,M2l:dJZOS2\:C22O:lS2tIIo42OO1n::.2tJt1I2OI»2lDlI2Ol0

y_&dIoI~.

14.52%

5.00%

19.52%

In 2006 there was a 13~ check equal to half the monthly payment

In 2008 there was a 13~ check equal to % the monthly payment

RETIREMENT
iI If."" ~ , 0.1 !!:.' • J\ ir:'" Ii! .~

Judges
System

JI

Public Employees Retirement Plan·Judge's
Chapter 54-52, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contributions:

Vesting in Disability Benefit: 180 days

Vesting In Retirement Benefit: 60 months

Normal Retirement: Age 65 or Rule of 85

"



RI" - IIln~l=C:
~,{ ..; f H ~;I.J.1f'I" 1 .. ~n~"'O,",9

Retirement Formula:

First Ten Years:

Final Average Salary x 3.5% x First 10 Years of Credited Service

Second Ten Years:

Final Average Salary x 2.80% x Second 10 Years of Credited Service

Remaining Years:

Final Average Salary x 1.25% x Remaining Years ofCredited Service

Example: $6881 x3.50% x10 =$2401.35

S686h 2.80% x10 = $1921.08
S6881 x 1.25% x5 = S 428.80

$4751.23

Assets as of 0613012010:

Market - $26,895,688
Actuarial - $29,587,439

Members:
Active 47

Retired 22

Beneficiaries §

77

JUDGES - FUNDED RATIO
",:T'lnn~ _ J. n,,,n~-1""'"Jt 'l.f.W' fn

Year

1998
1999
2000
2001
2002
2003
2004
2005
2006
2007

116%
2008
2010

Actuariat
Accrued
Liabilities
l!l:!il!!Q!W

S9
10
12
14
18

1~
20
21

23

25
29.4

Actuarial Value
otAssets
(millions>

$12
14
18
18
19

~~
22
23

28

29
29.6

Funded Ratio

130%
134%
136%
130%
122%

m~
109%
107%

117%
101%

RETIREMENT
u'r- r n !r:"IUr:'~.:Il! !

x National
Guard and
Law
Enforcement
Plans

Funded ratio at Market Value Is 91%.
NMh D.Jlwlii Public Emplo)'rts Rellrement Syuem

"



6,50% of covered payroli

4.00% of salary

10.50%

180 days

36 months

R'" - NATI l;RD
4{.;'~IHt,;I!,'tl'·"1 I,"., , f"W.n·
Public Employees Retirement Plan
National Guard
Chapter 54-52, NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

Vesting In Disability Benefit:

Vesting In Retirement B~mefit:

Normal Retirement: .

Age 55 with 3 years consecutive service

as Firefighter or Security Police Officer
37

Employer Cost Rate, 2009
Investment Loss
0.76%
Assumptions
1.85%
Contribution Gain
(0.14)%
Plan Experience

Employer Cost Rale, 2010
Statulory Rale, 2008
Contribution Margin

3.71%

7.00%
6.50%

(0.50%)

,.

Year

1998
1999
2000
2001
2002

~88~
2005
2006
2007
2008

2010

Actuarial
AccruedActu rial Value
liabilities orAssets
(millions) (millions)

$1.34 $1.51
1.61 1.81
0.85 1.18
1.02 1.27
0.94 1.31

H~ g~
1.38 1.48
1.58 1.58

1.73 1.89
1.80 2.05

2.28 2.09

Funded Ratio

113%
112%
135%
125%
139%
126%
120%
108%
101%

109%
114D/o

92%

lC Employee Contribution

+4.00%
lC Current Employer Groups

+ 8.31 % Employer Contribution
xContribution based on Normal Cost and past

service credit liability
lC New Employer Groups

+6.43%
+ Contribution based on Normal Cost and no past

service credit liability
Funded ratio al Markel Value Is 83%.

'"



x Number of employer groups:
+ With 9
+ Without 1

x Number of members:
+With 187
+ Without 32

"

+ A public servant authorized by law or government agency or
branch to enforce the law and to conduct or engage in
Investigations of violations of the law.

l( Correctional Officers
+ A person who has completed a correctional officer course

approved/certified by the North Dakota department of
corrections and rehabilitation and Is employed by a
correctional facility as deflned'in the North Dakota Century
Code section 12-44.1.

"

Funded ratio at Market Value Is 64%.

x Provides for an earlier normal
retirement date - age 55

x Set up as two systems

+With past service

+Without past service

OJ

2004
2005
2006
2007
2006
2010

Actuarial
Accrued
Liabilities

$10,430
566,699

5123,034
5367,263
5368,306
5467,150

Actuarial Value
~

511,386
542,018
573,167
5127,450
5175,317
$338,824

Funded Ratio

109%
48%
59'10

35'10
48%
73%
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Actuarial
Accrued Actuarial Value

Year LIabilities ~ Funded Ratio

2006 57.0 53.1 45%
2007 59.3 $4.0 43%
2006 $10.6 $7.6 72%
2010 $19.7 $12.9 66% •

Funded ratio at Market Value Is 60%.

4.

HIGHWAY PATROL RETIREMENT
SYSTEM

..

Vesting In Disability Benefit: 180 days

Vesting in Retirement Benefit: 120 months

Normal Retirement: Age 55 or Rule of 80

..

Chapter 39-03.1. NDCC

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

16.7% of covered payroll

10.3% of salary

27.0%

Retirement Formula:

First 25 Years:

Final Average Salary x 3.60% x First 25 Years

Remaining Years:

Final Average Salary x 1.75% x Remaining Years

Example: $3000.92 x 3.60% x 25 :: $2.700.83*

'Not eligible for Social Security Benefits



AC_~luarialValu.e
ofAsse
millionsYear

Ral10

1998 28.9 28.1 97%
1999 32.2 32.0 99%
2000 34.0 35.9 105%
2001 38.1 38.8 102%
2002 40.5 39.5 97%
2003 42.4 39.6 93%
2004 44.5 40.0 90%
2005 46.3 40.7 88%
2006 49.1 42.8 87%
2007 51.5 48.2

94%
2008 54.6 50.8

93%
2010 61.8 49.3

80%

AtI.brW-72%FI.ndect 50

H!~~~~l b~I~Jl~ 6~mEM~~T ~r§l~M
:-•• nt"l"\~~ D~l IX

Actuarial
Accrued
UablllUes
(millions)

..

Members:

Active 139

Retired 87

Beneficiaries 26

11- ',..,,·· .. Y ..."'IH:'

Assets as of 06/30/2010:

Market $44,838,156
Actuarial $49,325,610

RI" 1
J.,( r:- ,

"

5 years

5 years

0% of covered payroll

7% of salary

7%

Employer Contribution:

Employee Contribution:

Total Retirement Contribution:

Vesting In Disability Benefil:

Vesting in Retirement Benefit:

Normal Retirement: Age 65

Age 62 with 5 years

Age 60 with 20 years

Age 55 with 30 years
51

Job

Service



Retirement Formula:

First 5 Years:

Final Average Salary x 1.50% x First 25 Years

Next 5 Years:

Final Average Salary x 1.75% x next 5 Years

Remaining Years

Final Average Salary x 2% x Remaining Years

Assets as of 06/30/2010:

Market $77,661,493
Actuarial $73,458,863

Members:

Active 31

Inactive 4

Retired 211

54

07JOlnOO7

07JOlnOO8

07JOlnOO9

07JOlnOIO

$15,749,846

77,1l20.934

74.471JlO6

73.4S1l,ll63

$10.740,511

70JlO4,863

71.105,891

70.094,104

5(5,009,334)

(6,116,071)

(3,356,915)

(3,364,659)

/07.0,y.

/0&.7'Y.

/04.7IY.

l04W/_

"

" As requested, we have calculated the projected funded
percentage of the Job Service Plan as of July 1, 2011.
Based on an estimated 16.5% rate of return for the plan
year ending June 3D, 2011, the Plan's projected funded
percentage (actuarial value of assets divided by actuarial
present value

" of projected benefits) as ofJuly 1, 2011 was 102%,
compared to 103.5% as ofJuly 1, 2010. On a market
value ofassets basis, the Plan's projected funded
percentage as of July 1. 2011 was 119%. compared to
109.4% as of July 1. 2010.
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Asset class PERS Job ServIce

Domestic Equities 40 35

International 15 5
Equities

Domestic Fixed 29 55
Income

International Fixed 5 5
Income

Real Estate 5 0

Alternatives 5 0

Other 1
57

To resolve lhb Issuo Job Sorvie. and the Unaed States Oepartmental Labor agreDd to the

fonawing:

1. CommencIng with lhe1999 peymenl the United Statn Oepartment of Labor will

5USpond the unfunded lIabUity paymonls.

2. The unfurnhtd Uabmty payments w~1 be r.activated and 'esumed by lhe UntJed Slalu

Oepartmenl 0' Labor at any tima when the actuarial valuation Indicates the Plan b In

an under funded atatuL

3. The trigger mechanism tor del.mining when the Plan goes Into an underfunded

slatus Is when the actuarial value of asselS I, leu than the actuarial presont value or

benerds. This inlormation wfl be made ovoaabl. In the annual Plan actuarial

YOI!ualion reporL

"

x History:

2003 2.1%
2004 2.7%
2005 4.1%
2006 3.3%
2007 2.3%

2006 approved rate was 5.6%

..

x Fifteen years remain on the 3D-year
amortization schedule with a remaining
balance for the unfunded liability of the North
Dakota Plan in the amount of $9.7 million as
of JUly 1998.

'"



THE CHALLENGE
Defined Contribution Plan

Hybrid Plan/Defined Benefit Plans

.,

t:1bN III
JbI.. .,'¥.... IIC....-.-..f:f._.ft .. • ~Jt.n.........

\'~JI.It.. flMl.:a:IC
V.·""..11""' ......~1bI.

OUR CHALLENGE

x To reverse the funding trend

x To stabilize the funds

x To improve the funded status

"

..
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Considered
next session

0/6

IJlllW
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0/18

l1lllW
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18/24

Months InuuH effel:tlv. for 2011·2013/ Months effective for 201).2015

2015 and beyond 100% effective
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Actuari.1 Value of A...ta 10 thti Actuallal Accrv-d LbblJlty
lbrbt R,turn for FY 201' w.s :tt.o~

Mark,1 R.Nm A1l-r FY 2012 Atways I.O~

ConfJtblllJon RAin IneI..Nd by Z.O~01'I11t12O'2and 11112013

North Dakota PERS • Main System
Projected Funded RaUD -Actuarial Value Basis

Draft EsUmate
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x Put plan on course to 90-100% funded status
+ Move forward with additional increases in 2014 &15

+ Look at benefit adjustments instead of contribution
increase

+ Combination of above

x Defined Contribution Plan members (especially
older members) will need more help in order to
achieve a reasonable funded status at
retirement

Defined Contribution Plans
457 plan

40'(e}plen

"

Deferred Comp Plan Defined Contribution Plan

Deferred
Camp
Plan

2
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The deferred compensation plan is a voluntary,

supplemental retirement plan which allows a
member to make pretax deductions from

their salary with the intent to receive the

deferred amount at a later date, such as retirement.

..

Millions
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NDPERS 457 Plan
AWrlge Monthly ConttfbuUon

'250~-------~
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x10AcnVEPROWDERS
x 250 INVESTMENT PRODUCTS
x 240 AGENTS
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DC PLAN

)( Active participants:

)( Terminated:

)( Retired:

226

46

17

'"

)( Moving from Fidelity to TIANCREF on Nov 1

)( Annual recordkeeping fees are going away
+$81$30

)( On Site Services are increasing dramatically

)( Assets will be transferred in late Oct and
information will be going to members this fall

..

WH6T T!&Y~RFF QFF~R~R NRFFR~

+A comprehensive investment menu of mutual funds

+Lower administrative fees

+Expanded, third-party investment advice from TIAA-CREF
and more days of counseling

+Expanded brokerage services
+Custom retirement plan website: www.tiaa-cref.org/ndpers
When it comes to helping you prepare for retirement,
partnering with TIAA-CREF has its advantages. In fact, in a
recent survey of 30 companies, TIAA-CREF participants had
the highest average retirement account balances"
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• Easyto set up

• Acc:ess to more than 3.500 mutual funds (rem hundreds of Invostment companles

• Buy. sen and trDnsfer funds either online or through 0 loll-free number

• MinImum $500 Investment

• The annual BrokemgoAccount MaIntenance Fee wUI be waNed for NOPERS
partlclpam.

• Brokerage Serkes fees for tlansacUons nul)' apply (see below)

t'~.-'::';o;:"";;!~:.."

f)~ii tiL
:.::'!'s=-~=

Advice sessions answer questions like I :! .
1.How much do I need to save now

2.How should I alloeate my portfolio

3.When can I retire?

Personalized and Ob/ecllve
Fund-Level Advlco·

Our advlco offolS fund-specific recommendaUons
- al no addod coslto you.

ACCESSING MY ACCOUNT
~.pr" ...~r~""l',!n I·•. ' l 'lo • .)r",-..,,-..r"! ... f

l)F-Y 9.9.MM~NIQATIQN RAT{;§_. _.

Go to www.tiaa-cref.org/ndpers

• Log Into your account using your User 10
and Password. Uyou forgot your User 10 and/or
Password, Just follow the instructions to retrieve it

• From Iha site, you can:

..Get Information on the new Investment chokes

-Make account transfers and changes

-Access retirement planning lOols and calculators

-Review :,our laSI OUiu1erty Stalemenl.

Oato Communication

eptember6 Announcement letter

eptember 19 Transltlon GuIde Melling

eptember 21 Custom Retirement WebSIte goes Uve

etober 1 Welcome KIts Malled

lCtober 3 Weblnars Begin

letabu3 Group Meeting RemInder HailIng (10'" - tgt'l)

:lctaw4 Group H~tlngs Start

Pctaw 5 IndivIdual Flnandel CounselIng Sessfons Start

etober 24 IndivIdual AnandaJ CounselIng Session RemJnder Hallin;

ecember 1 Anal Reminder Mailing (Plan Changes)

anuary 3 Quarterlv Stlltement



On November 1, 2011 your assets In and contributions to th., NOPERS 401(a)
and 457(b} reUrement plans w~1 be automallcallyredlrected to an age­
appropriate TlAA·CREF Llfecyc.ht Mutual Fund. IF~u Bre satisfied with how your
Investments will be reallocated. thero's no need to take any action other than
filling out a boneflctary fonn if)'Ou aro in tho 457 Companion Plan.
To set up an allocation different than tho ago-appropriate milt that will be
effective on November 1, you wUI need to take sction bemeen October 1 and
October 31. In the next section, we provide on overview on how to make these
changes.

Before October 1
• A new retirement plan account is opened (or all participants at TfM..CREF

,.,

Between October 1 - Oclober 31
Review the now Investment menu and tho reolloeaUon instructions

(wwwllaao ere'orgJodpel'3)
AJlocaUon changes can be made online or by calling TfM..CREF. Change
must be made by October 31.
Set up a one-oll-One fmanclal ceunsellng session with an individual
counselor
If you are Interested In InV03tJng In a different option. Self Directed·
Brokerage may be the option for you.
The Blackout PeOOd wOl start OClobor28. 2011 and end on or bofore
November 15, 2011

.'"

RETIREE HEALTH CREDIT PROGRAM

103

Main System
Highway Patrol
National Guard
Judges
Defined Contribution



BENEFIT FORMULA:

$5.00 for each year ofcredited service

Example: $5.00 x 25 =$125.00

CONTRIBUTION

1.14% of payroll

105

t\~1~8TlQ~ ft~§~~T~~,ftrHl~~ tl~8~TI1
.N.~ .~. .... . ::. ··c ......

July 1, 2010 July 1, 2009

Actuariat aeerued liability $102,605.430 $102.101,552

Actuarial valult or asseb: $48.723,475 S44,82Q,007

Unfunded actuarial accrued labDlly $54,081,044 $57,382,5045

Recommended Contribution

2010· 2011 2009·2010

Amount %0' Amount %01
Payroll Payroll

Normalco51 $3,181.820 0.40% $3,205,124 0.45%

E>ponoo. $07,000 0.01% $ClS.OOO 0.01%

UAAL payment- $3,774,305 0.48% S3,aM.OOO 0.54%

Actulriat recommendad contributJon $7.053,215 0.80% $7,100,033 1.00%

ProJocted payrol $703,e33,073 $710,811.615

Statutory eontrbutlon rat. 1.14% 1.104%

Contributkm margW(derklt) 0.25% 0.14%

"Cm..I~~JVtr.2IXJCI

100

NRE~B§ SFTlBf.:F: H~eHtI ~B~R'T
July 1, 2010

1000,--------------------...,Actuarial Actuarfnl
Yoar Accruod Value of Funded RatioLloblllly Assets

(millions) (millions)

2001 5155.5 $24.8 38%

2002 150.0 2(1.4 38%

2003 72.0 27.5 38%

2004 74.C 28.0 30%

200S 78.1 :lO.O 40%

20" 82.. 34.0 41%

2007 85.3 38.0 40%

2008 87.a 42.5 40%

2009 102.2 44.8 44%

2010 102.8 48.7 47°/.

'"
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HEALTH PLAN
i!.llit:"WrW U l..rWlfl

DAKOTA PLAN

NDPERS Health Contracts

January 2011

7.

OU\-ol-Sb.l .... 2.1'7
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AWll'1IQ'~SIZo·2.13
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NDPERS Health Plan Membership

ooסס6

50000-l-----------;~r&jjHHlHl_M_J!H1H1_{I_u_r:ll

40000-t------r.I".fiH!HlHU-a-U1!HlHI-fiI--fH!HlHlfil-H-:!HH

30000.JI1ll-U--lIHHI-£I-*l!HHI-lil-lHIHHI-IlI-H-IlHlHl-£l-il-IiHfl

20000.Jll!l*-H-i!HHIHil-f,HIHlHI-N-&l!I-liHl*-R-III-liI-lilf-liJ-,U-!H'H

. loooot.Jll!lI-lJJ-iI-R-IIHiII-a-lf-RHiHllHil--tl-H-IHHI-II-IlI-III-IlH!iJ-fHIH
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lID Single Plan II Family Plan mCombined Ratel
It"'r-:::-~~=~~:::~=~:::~:::::::==::::::::::=::::::::::~-TII
.... A
-f----------------------l!H8

'"

~TN~ H~8Htl P~~MIV.M r~R~gNTA~~ !N~~~8~~
From Previous Biennium
[ExdudM "'-' On/g" a..,gnl

50%

~
.,,,

40%
.... 31%c

30%..
26%~.. 23%

a. 20% 20%- 19% 19%20% 16%""
14% 14'" :::>

I~~12%
101

10% IT-I fX1 '). •
.-- LV-L

0%
~x ~ ~ 0% 5a~)< I~j~ ·IBJ
"~ ~ n.aJ .,.., IWf .,.. -... .us a.n "-II "oft """ fl.a __ " ....." 1101)

'"

Slate of North Dakota Health Plan AppropriaUons (Excludes Higher EducaUon)

TolalBlJdgol Health Health Plan %ofTolal
Apprapriallan FTE Ptomkm Appropriation Appl'optfaUons

1001·03 2,n1,064.eo.5 8.110 $254.00 $40,850.164 1.80·~

1003-05 2.935,707,081 8.210 $254.00 $50.084,73C1 1.71%

1005-07 3,107.3.5C.52O 8,024 $265.00 $.S1.032.C40 1.G4%

too7-0. 3,347.823.022 8,118 $301.00 S58.044.432 1.15%

,...... 3.707.007,530 8.400 $340.72 $70.503.552 1.87%

2OOt~3 4.325.550.050 8.538 $4OD,OQ $83.821.450 t.Q4%

2003-05 4,587,35'.203 ••302 S48Ull $Q8.428,0Q0 2.t5%

2005-<)7 5.t8IMlIlS3,780 B.438 $553.04 $t12,170,41J7 2.10%

2007-00 5.843.41IU15 8,80B sa58.08 $13O.1n.goo 2.33%

2000-11 8,052.214.358 ••000 S82S.ea $177.540.020 2.2ll%

2011-13" 8.5515.123.703 0,011 58aa.e2 510t.743.088 . 2.24"'-

··f...C"nIIi~cR~1inl II.
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Units of * Cost
service per unit

Out of I Number of =Premium
pocket Contracts

Pw-"

'"U.M

SUOO&l SU,N 1t.llCIO U,tll

-Wellne•• Program. -PPO

-Dl.ea.o M9t

-Medical Review

-Deduc1lbles

'Colnsurance

'Copayments

Adverse
Selec1lon

'Mo!m"",
premiJrns

.".,..""",
partlclpallon

Mix

·Employer

·Employee

Members

'"

51,OOO,OOO(cost)/188(contracts /12(month.) =5502 per Month

11.

Contracts

Basic Utilization Equation
% of % of Charges

NDPERS pAID % Members NDPERS Paid Plan Member- Other-
50 10.7% 0.0% 0% 11% 89%
51-5499 41.9% 3.5% 21% 10% 69%
5500-5999 13.6% 4.2% 27% 11% 62%
51000- 52119 13.9% 8.7% 23% 8% 69%
52120+ 20.00/. 83.6% 45% 5% 50%
••Jndt.ilM~CdnNnncI.rdCcpiJ)m1l'lta
-·Ild.IdMF..~ UCR. DhccuJtI.oow~~Id.,"

20% of NDPERS members account for 84% of Health Plan medical expenses.
80% of NDPERS members account for 16% ofHealth Plan medical expenses.

10% of NDPERS members account for71% of Heallh Plan medical expenses.
90% of NDPERS members account for29% of Health Plan medical expenses.

'"

Basic Utilization Equation
% of % of Charges

NDPERS PAID % Contracts NDPERS paid Plan Contract' OtheC
50 3.3% 0.0% 0% 7% 93%
51-5999 32.7% 2.4% 16% 8% 76%
51000-51999 17.0% 4.5% 20% 7% 73%
52000·52999 10.6% 4.7% 21% 7% 72%
53000-$3999 7.2% 4.5% 27% 8% 65%
54000- 54999 4.6% 3.70/. 29% 8% 63%
55000+ 24.7% 80.2% 48% 5% 47%
'-Includes Deduc1lbles. CoInsurance, and Copayrnents
- -Includes Fee Schedule. UCR, Discounts, other payers. nOrK:overed, etc.

20% of NDPERS Contracts account for 75% of Health Plan medical expenses.
80% of NDPERS Contracts account for 25% of Health Plan medical expenses.

10% of NDPERS Contracts account for 60% of Health Plan medical expenses.
90% of NDPERS Contracts account for 40% of Health Plan medical expenses.

120



~O~T ~u" nl"l~

x Is the dollar amount you are responsible for
paying

x Three features:
+ Deductible
+ Coinsurance
+ Copayment

"'-' ~- •. "'. _ '" ~ l".~ '! ~ ~

12'

9J;FINITIO('J§

" Deductible - specific dollar amount you are responsible to
pay for services before your health plan begins to pay.

" Coinsurance - the percentage you pay for covered
services after the deductible has been met.

;. Copayment - the amount you pay each time you seek
medical care.

" Total Out of Pocket Maximum -Is the sum of your annual
deductfble and coinsurance maximum amounts.

Rt;Ry.~Tm~~ ((yRN-f't!'(~l9-!dN ~~RY!9-~~

~N~Y>.

Individual $400 $400 $200

Family $1200 $1200 $600 ~_'1f\

(3 or more)

\22

1



Office Visit $30 $25 $20
(No limit)·

Emergency $50 $50 $50
Room

(No limit)

)( Plan lost ($3.1 Million)

)( Plan will be positive for 2009-2011

"5

121

HEALTH CARE R~FORM

)( New benefit provisions added
+ Coverage for dependents

+ Life time max

)( EERP
+ 1.7 Million for 2011

+ Filing for 2012 ($800.000 first half)

)( Grandfathered provision

'28

LEGISLATION

.,.



HB 1364

••••••_ .. ;,.:- .. f'h.·•

........ ··'·'··· ..··.······IBI··'······",,····
. ;":' '.

;.:":' -. I •

, .. : .' - :;~" .

HDHP DIFFERENCES
lH.... ~L. !"'\H.'- C~lrf.. r>~~3

• Includes the Basic Plan

x This will be a Comprehensive Deductible and
Coinsurance plan.

x There are no Copayments under this plan.

x Deductible will apply first dollar since there is no .
copay structure on Prescriptions.

x Because this is a Comprehensive HDHP a Member
can exceed the $1500 Individual
Deductible/Coinsurance.

HDHP/HSA

R.scrk1IdardlorCorMr4Ill

R~R~QTI~b~

PLAN INDIVIDUAL FAMILY

PPO $ 1500 ($400) $ 3,000 ($1,200)

BASIC $ 1.500($400) $ 3,000 ($1,500)

3



PLAN INDIVIDUAL FAMILY

PPO $ 1500 (750) $ 3,000 (1,500)

80/20 %

BASIC $ 2,000 (1,250) $ 4,000 (2,500)

75/25 %

Wellness Services

x Well Child Care - To members 6th birthday
+ 100% of Allowed Charge

• Deductible Amounlls waived

+ 7 visits for Members from birth through 12 months

+ 4 visits for Members from 13 months through
35 months

. + 1 visit per Benefit Period for Members 36 months
through 72 months

"Includes deductible and coinsurance only

PLAN INDIVIDUAL FAMILY

PPO $ 3,000 (1,150) $ 6,000 (2,700)

BASIC $ 3,500 (1,650) $ 7,000 (3,700)

Hf.-8~TH ~8'itr'~~~ 8~~Q~NT
" Enroll in High Deductible Health Plan
• Enroll in the HSA

• Use HSA to pay for out-of-pocketldeductible
expenses

• Now covered by HDHP
• Save your HSA funds!



x A Health Savings Account allows you to set
aside funds to pay for qualified medical
expenses for you, your dependents or your
spouse.

x Think of it as a Medical lRA/

tJ§8 ~P-tHBnUH!Q~§
x NDPERS Monthly Employer Contribution

x Participant E-Contribute

x Send a check to fund your account at any lime
x 2012 Contribution limits:

Coverage 2012 NDPERS 2012
Contribution

SIn91e 53,100 5656.06 (52441.92)

Family 56,250 51592.66 (54657.12)

55+ 51,000
Extra conlribuUon

• Medical
• Dental
• Vision
• Chiropractor

• Prescriptions IMay Require a Rx I
• Some Over-the-Counter (OTC)*

o Not all eligible expenses go toward your HDHP deductible
CJ Visit www.dlscoverybeneflts.com for more information
o save your receipts

• Must be covered by a HDHP to participate

• If you cease participation in HDHP, can no
longer contribute to H.S.A, but can spend down
balance

• You are not eligible if:
- covered by any other insurance

- you/spouse participate in a traditional FSA

- receiving MedicarefTricare benefits

..,

.J.



• FSA I Grace Period Rules

• FSA must have a zero balance on 12/31/11 in
order to enroll in the H.S.A effective 1/1/12

• If the FSA has a remaining balance on 1/1/12,
employee i!? not eligible to enroll in ali H.S.A
until April 1st, 2012

(first of the month following 2 % month flexible spending
account grace period)

, '-.. 1:' ..... W~ -,.. ..~,. t _.w ...

• NDPERS Announcement on OctoberSile meellng. between 10110 -10/28
+ Tentative DataslTtmasIL~llons -

.. F~10/10Ql0:00MtIr'd2:.00PM

.. Dldo.klson-1Q1n 05:30AM

.. Wllblctl-1OJn@:3:00Pt.l

.. W~1G1t3CJ:O:COAM
.. ~•• tCit3 Q3:oo PM
.. MRlt_1011SQD:OOA),l
.. BIsmwcJc.·tCli11 C 1:00 Ir'd 4:00 PM
.. Jamestown - IDl2tI CIt;;oo NIt
.. VItlWfClly-tDl2OC3:OOPM
.. GrnlFarb-tOl2508:30AM
.. Grlflm-1D125G 1:30PM
.. GIII'ld FO'kI_ 1012D 0 1 PM
.. tmhUlla-10lZ1QD:OOAM
.. BoUInNU - 10121 0 1:30 pPJ

+ WebEx - Two per week (Monday's and Wednesdeya) from 10110 - 10128
.. F1nIIuD~

Dental
Plan

."

x Started in 1997

)( Fully insured with Reliastar

)( Available to state employees and retirees

x Changed carriers in 2007

)( Now fully insured with Cigna
+ Current rate expires December 2009

+ Renewed for 2011 - 7% increase

+ Renewed for 2012 - 3.4% increase



DENTAL PLAN

~-~ --------------

Life Insurance Plan
GROJJp.,f\ll"'c ,AIlllr
(',·!~"'''tt'·,~, .... ' ..• <..• f'_';'::"-~""--, , .. r,>""",~""""~"tw·,,

'45

'"

EMPONLY 3110
EMP+CHLD 447
EMP+SP 1618
EMP+FAM 1454
Plan Count 6629

Slngl.. $41.14
Ont +SpOIlS.. $79.42
ant +chlldl''')· $92.11
FomIIy" $131.21

Change to ING

Basl~lJfll

II~· emplo)'lr is participating ,"!he NDPERS ute
Insuran&lt Program. you will r=i1C basli: life 1115ur­
llllC<l<:oVe,ag<>In the amounl or~1.<OO. The pf!l.
miilm isSO.28 a month and Is paid by your ilmployer.

...

...

3



)( Supplemental Life
+ Pretax first $50,000

)( Dependent Life
+ $2,000/$5,000

)( Spouse supplemental coverage

)( AD&D coverage

x Accelerated Life Benefit

NF'fl ~eBBI~R
)( Return to ING
)( ING from 1998 to 2005
)( Prudential is new carrier effective July 1,

2005 until 2011
+ Prudential's price was about 10% lower

overall.

)( GASS -OPES
+ Retiree rates were .28 cents for basic

coverage
+ Implicit subsidy
+ Rates updated to eliminate subsidy

".

'50

8MgM~Tgf ~Q,{~B~~~ : ~M~~~g~~
Basic $27,866,800

Supplemental $950,292,100

Dependent $27,539,000

Spouse $209,490,000

150

• RFP released earlier this year

Board selected ING as the new carrier effective July 1,
2011.



CONSID~HA IIUN~
r' 1. "'~.... ~"" l' ~ '" ..

IIUI"

Basic Ufe for active employees increased from $1,300 to
$3,500 - 269%

Reduced employee and spouse rates

Travel Assistance Benefits to include:
Pre-trip Information

Emergency Personal Service (non-medical)

Medical Assistance Services

Emergency Transportation Services

Funeral Planning & Concierge Services

Urgent message relay.

Interpretation/translation services.

Emergency travel arrangements.

Recovery of lost or stolen luggage or personal possessions.

Legal Assistance and/or bail bond.

Visa, passport, and immunization requirements.

Foreign exchange rates.

Embassy/consular referral.

Travel/tourist advisories.

Temperature & weather conditions.

Cultural information.

MEDICAL ASSISTANCE SERVICES
~~tr-·'·".'·"\'I·"""~·"··.~"JW" • ..."rl' .."·'·· .'.-.~ ,..,,'."",

Medical referrals.
Medical case monitoring.

Rx assistance.

Payment of emergency medical services up to $10,000



Visit of family member or friend.

Return of traveling companion.

Return of dependent children.

Return of vehicle.

Return of mortal remains.

For any of these services contact:
ING Travel Assistance: U.S. Toll Free: 800.859.2821

Worldwide Collect: 202.296.8355
Email: ODs@eurODass!stance=usa.com

Web: www.europasslstance-.usa.com

LONG TERM CARE
GRQIIPINC:I'-- --1"'.""....
"'. " .. ,.... '-'" ' ~,¥··'l ... ~(····"~f"··t··- '. ~."'·) ...·..,·'·.4'''.--·..

'50

Provided through Everest at no cost to employees, their
spouse, and children under age 25 and includes:

Unlimited use of online planning lools to Include reports comparing
local funeral home prices nationwide.

Round-the-clock toll-free access to Everesl advisors.
Concierge services for personal assistance 10 include:

• Planning a funeraUmemorial service.
• NegoUaUng prices wllh funeral homes.

For any of these services:
Go 10 Everesl Enrollmenl sile al www.everestfuneral.comling or

contact an Everesl Advisor aI1.877.456.5050

----..,.~

=!::~.='J4::r:=:.:
.;.,...-_-.........""""'-"""~...., """~;w_ •
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BENEFIT DURATION
Ulellmll IAlllmum'

3~2at3, 5100.000
51MB, ~l8C.C«)J
"BMil oft!riI'fJ~es " YGlI reat..
bentfia.

A!iIi.'tJonaJ P1i1f1 Faarllm:
PaJll.lJp FealUteS
ProtealDll lor ron-Jil)l1El11 c;/ prem.'tm
• ~ll1USIbehrcrcaIDfa)l!!f5.

Inflallon ProleciIOll
Proll!d9 bwll trcm H'~0lI

• l~e~Ll5~dO~lbenelll

10'

VISION PLAN

~BQMr!~~~B~~~~rB~~6eM~

".

The following monthly premiums apply January 1, 2011lhrough Oecember31, 2011:

Y!~!QN R8TF~Y!~IRN f!=8N
)( Started in 1997

)( Fully insured with Ameritas

)( Available to state employees and retirees

x Went to bid in 2010 changed carriers to
Superior

lllJ

level of Coverage
Individual Only
IndivIdual & Spouse
IndivIdual & Chijd(ren)
Family

Active & Retiree premIum
54.92
59.84
S 8.96
513.66

10.

4



As oflodaythere are 161
providers In ·our network

-------,...
,..,......._..""'_.....-

'55

The EAP is designed to provide special assistance in

guidance and counseling and to determine appropriate

diagnosis and/or course of treatment to employees and

their eligible dependents in cases ofalcoholism, drug abuse

and personal problems. This assistance is rendered for a
specified number ofvisits and the EAP is responsible for

recommending further referrals to clinical or supportive

organizations and medical profes.sionals ifnecessary.

They also conduct educational seminars and provide

informational brochures. ..7

EMPLOYEE
ASSISTANCE
PROGRAM

CURRENT EAP PROVIDERS
Sf. Alexius

Village Family Services

Deer Oaks

,ao

.ao



A! 1-('\ 1=- ,1=11-' [IN 1-'101 J1~I-""""
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)( PERS bids the services
)( PERS certifies those meeting the minimum

requirements
)( Agencies select vendors from list

"0

The FlexCamp Plan is administered in accordance

with Internal Revenue Code Section 125. It is a voluntary

benefit program that allows you to set aside a portion ofyour

salary before state and federal taxes are deducted and have

it credited to accounts from which you may draw Tax Free

reimbursements to pay for eligible out-of-pocket medical

and dependent care expenses. You may also have certain

eligible payroll deducted insurance premiums deducted

on a pre-tax basis. The Plan Year begins on January 1 and

ends on December 31.

)( THREE TYPES OFACCOUNTS

+MEDICAL
+DEPENDENT CARE
+PREMIUM CONVERSION

+Use it or lose it

170

172

4



1m Dependent Care II Medical SpendingI Il!iI Dependent Care II Medical Spending I
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LEGISLATION

In

Legislation

I1D

SR ?10Cl
9P"",n;;,

x PERS Administrative Bill
+ Updates IRS compliance provisions

+Modified the PERS election eligibility

+ Spouse e:ligibility for health plan

+ Process for benefit election for deceased
members
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PERSLink
- Continued refinement of system
- Member Self Service

-Member Statements
-Employee Portal
-Next annual enrollment
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