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NDCC 54-06-31 provides authority for agencies to use Recruiting and Retention Bonuses to 
maintain levels of staffing. 

This section was originally enacted in 1999 with a provision to 'sunset' in 2003. Subsequent 
legislation enacted in 2003 removed the sunset provision allowing bonuses to become an 
ongoing tool for use by agency management. While bonuses cannot replace a sound base 
pay plan, agencies continue to use bonuses conservatively and effectively to recruit and 
maintain their workforce. 

The statute is shown below followed by a summary of bonuses provided since the law went 
into effect. Following pages show additional detail regarding bonuses in FY 2011-12. 

54-06-31. State. employee recruitment and retention bonus programs - Criteria -
Limitations. State agencies may develop programs to provide bonuses to recruit or retain 
employees in hard-to-fill occupations. 

1. State agencies may pay recruitment and retention bonuses under this section only if: 

a. The agency has a written policy in place identifying eligible positions or 
occupations and provisions for providing and receiving bonuses; 

b. The agency has filed a copy of the written policy with the North Dakota human 
resource management services; and 
c. The agency reports to the North Dakota human resource management services 
each bonus provided to an employee under the program. 

2. State agencies must fund bonus programs from within the agency salaries and 
wages budget. 

3. The North Dakota human resource management services shall periodically report to 
a legislative committee designated by the legislative council on the implementation, 
progress, and bonuses provided under agency recruitment and retention bonus 
programs. 

4. Bonuses paid under this section are not fiscal irregularities under section 54-14-03. 1. 



Agency 
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Summary 

k;.;-~)'yi\.Jil~· ~.;.~·999-i~·;~iJn~--!!o; 2o'o1 
· :.;::cRec_ruitm~nt ! Retention 
,-# $$ i # $$ 

Information Tech. Div. , ; · •·· 
-·----------------b~~~~--~~----------~--r---~~~~~~~----~~--~--, 
Human Services . .•. <:;s,ooo.oo 
----------1-~-'"-':-...._..,...;.,...-......,._.+-"---'---'---+--...:.....C.-":o-..,.C.::.....;..;;,~+---'-'--'--....:;.:,;...;;:..:,.:.......f . i <30,353.00 Bank of ND 

Highway Patrol 

Corrections & Rehab 

Transportation 

Totals 

July 1, 2011 to June 30, 2012 (Fiscal Year) 

Agency # Recruit~';"t # Referr;~ I # Retenti~; 
: 

Information Tech. Div. 11 15,000.00 i 
State Auditor 7 15,000.00 

RIO 1 5,000.00 i . 
Human Services 46 43,276.50 r-----------~---1-0 52,723.00 

Mineral Resources 2 6,700.00 j -~~-=-~-=~-~~--r_-------------

~~~~-------- r--- ~---~~~i:-t--- ·- .. ----+ 3
- --------~!~~ 

Totals 88 $ 177,582.58 1 $ 20 $ 80,989.76 

For Detail: Recruitment Bonuses: pp 3-4 Retention Bonuses: p 5 
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Recruitment FY11-12 
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Recruitment FY 11-12 
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Retention FY 11-12 

11700 State Auditor 6/29/2012 CL0241 AUDITOR I J 2,000 
11700 State Auditor 6/29/2012 CL0243 AUDITOR Ill L 2,000 

Grand Count 20 80,989.76 
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