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» The top issue facing nursing facilities is workforce.

« In July 2022, the midpoint CNA wage was $19.71.

= 50% of nursing facilities stopped admissions in 2022 because of lack of staff.

= 90% of nursing facilities used contract agency staff in 2022,

= During the pandemic nursing facilities lost 15.3% of their staff and they have not returned.

= In the past year, contract nursing costs have more than doubled from the previous 12
months, spending $63.8 million compared to $28.8 million.

« Thirty-one percent of the workforce is age 50 or older, with the oldest employee being 90.

T During the pandemic, five nursing facilities closed and 60% of those remaining are
operating at a loss.
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- - North Dakota Skilled Nursing Jobs Report

Skilled Nursing Workforce
Top 5 Occupations

7 ) 2 O 5 Nurse Assistants & Care Aides-

Em pl oyees Registered & Licensed Nurses-

Cooks & Food Servers - 14%)

Activities Directors - &

Housekeeping & Building Maintenance- R

% of Total Workforce

Impact of COVID

While some health care industries have reached or surpassed pre-pandemic staffing levels, long
term care facilities are still experiencing substantial job losses alongside rising wage costs and

increasing agency staff use.
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ployment and Wage Statistics (May 2021) for NAICS Industries 623 and 6231. CMS Payroll Based Journal (2019-2022)
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Nursing Facilities

North Dakota is ranking high
Resident Satisfaction
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Overall Satisfaction

Individual Needs

Vatue  Nouth Dakota United States

4&5 89% 75%
92% 82%

96 % 86%

96 % 89%

93% 80%

- 4&5 97 % 91%
4&5 92% 80%

CMS tracks the hours worked by different types of staff in nursing facilities.
These hours are used to calculate a ratio of staffing hours per resident per
day. Hours per resident per day indicate the average amount of time staff are
available to spend with each resident per day.
- ND Nurse hours per day 4.66
- US Nurse hours per day 3.77

Contract Nursing
IN NURSING FACILITIES

When facilities face staffing
shortages, one option is to use
contract staff to provide daily
resident care. In the past 11
years, the amount spent on
contract nursing has increased
over 400%.

Dollars in Millions
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Contract Nursing
Dollars Spent (Millions)
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