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Supporting Working Families | Strengthening Our Workforce
An Overview of the ND Child Care Proposal



Why think about Child Care as a Workforce Solution?

v North Dakota has more job openings than people to
fill them.

v 47% of ND job openings pay an average starting
wage of less than $25/hour.

v" To thrive communities need workers who want to
work in both high-skill-required and low-skill-
required jobs.

v The economic realities of child-rearing affect
household decisions about employment.

v There are 45,000 ND households who have children
younger than age 5.

v 3 of every 4 children households with children _
younger than age 5 have all parents in the workforce. |



In-demand occupations that require specialized
training or education are found in many different
sectors of the economy
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Distribution of Job openings by typical entry level

education
December 2022 Job Openings Report
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Distribution of Job Openings by Typical Tralnlng

December 2022 Job Openings Report
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Distribution of Job Openings by Typical Average Wage

December 2022 Job Openings Report
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Many ND communities are experiencing greater workforce

shortages in 2022 than 2021

December 2022 Online Job Openings report | ND LMI Center
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The percent of ND children ages 0-5 who have all available

parents in the labor force has been steadily increasing since
2010

«=0==ND Labor Force Participation Rate ====|FP families w/kids age 0-5 ==@==_FP families w/kids age 6-13

81.9% g7.4%

13%

Parents in
workforce

73% of the 44,237 North
Dakota households who
8% 4% 60.7%  65.2% have children younger

62.4% than age 5 likely have at

least some need for child
care as all available
parents are in the

workforce

66.9% 67.2%

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Source: ND Kids Count | US Census American Community Survey | Bureau of Labor Statistics
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What does someone think
about when they
are looking for a job?

Interest
Aptitude
Purpose

Opportunity

Location /

Income

@ Housing

/Z]f_\x
J Insura

[

/| 5‘%/.'«

e (215 oo

25-30% | e L 10-15%

auto, and life

Mortgage, rent, HOA
fees, taxes, etc.

Utilities

Cell phone, gas, electric,

water, internet, etc.
f\/ \ Recreation
5 = 1 O%

Travel, entertainment,
lifestyle expenses

Groceries,

_@ _" 7 Sayipgs
- 1 0—1 5%

Retirement savings, 401(k),
IRA, emergency fund

\ Lo—@q:’ Transportation
10-15%

Public transportation, car
payments, maintenance, etc.

@ Persona]
5-10%

Clothing, haircuts,
home decor, hobbies



Insurance
Lril Housing

Qo What's missing
from this picture? |
e T | To be affordable
- ~ Child Care should
i represent no more

h‘ 7% of a 128 Savings
hold budget 1015

[ o |R
L1 Food

Health, medical,

Mot tgage. tent, HOA auto, and life Groceries

restaurants

Giving

Retirement savings, 401(K),
IRA, emergency fund

" For many families with
young children,
child care costs are T
Utilities 15-40% of their gross
household income

I Transportation

"ublic transportation, car
Cell phone, gas, electni

wadltel, inteirnet, etc.

ot 2N
c h l Id ca re Recreation L__| Personal

aynmients, mamntenance, e,

L
Iravel, entertainment Clothing, haircuts,
litestyle expenses home decot, hobbies




Child care is one of the largest monthly costs for

families with young children

2020 average monthly cost of licensed child care for Infants and Toddlers (ages 0-17 mo)
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722 Renville e
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84% of Jobs in the ND labor market pay an average wage of
$35/hour or less

Less than $13 / hr $13 - $20 / hour $20- 528 / hour $28 - $35 / hour >$35 / hour

Waiter/Waitress
Child care worker
Dishwasher
Bartender

Cafeteria worker
Short order cook
Cashiers

Veterinary Assistant

70,770

# of people employed in a
job with average wage of

<$13/hour

represents
10% of total jobs

Pharmacy tech
Home health
PT assistant
Hair stylist
Retail
Farmworker
Restaurant cook

Data entry

EMTs & paramedics
Carpet installers
Maintenance workers
Nursing assistant
Laborer

Substitute teacher
Extraction helper

219,490

31%

Carpenter
Loan processor
Legal secretary

Correctional officers

Auto service tech
Surgical tech
Roofer

Lic Practical Nurse
Dental assistant
Firefighter
Surgical assistant
Clergy

Social worker
Police

Hotel manager
Truck driver

215,200

30%

School counselor

Rotary drill operator

HR specialist
Accountant

Real Estate Sales
PR specialist
Counselor
Registered Nurse

Comp network specialist
Construction supervisor

Dental hygienist

Architectural drafter
Speech pathologist

90,740

13%

Engineer
Constr mgr
Electrician
Lineman
Gen/Op mgr
Loan officer
Lawyer

Sales
Software dev
Veterinarian
Pharmacist
Physician
Dentist
Psychologist

114,730

16%

Source: Job Service ND 2020 Employment and Wages by Occupation dataset | mean wage by occupation; 710,910 jobs included in wage summary



Most all households earning less than 150% of state

median income (SMI) will struggle with costs of child care

Families potentially eligible for child care assistance program (CCAP)

Federal Poverty Level 30% SMI 60% SMI 85% SMI 100% SMI

Household|  Annual Hourly| Annual Hourly|  Annual Hourly Annual Hourly| Annual Hourly
Size| Income Wage| Income Wage| Income Wage Income Wage| Income Wage
1| $12,880 $6.19 | $16,238 §7.81 | $32,475 $15.61 | S 46,008 S 22.12 | $54,125 $26.02

2| $17,420 $8.38 | $21,233 $10.21 | $42,467 $§20.42 | S 60,156 $ 28.92 | $70,778 $34.90

3| $21,960 $10.56 | $26,230 $12.61 | $52,460 §25.22 | S 74316 S 35.73 | $87,433 $42.04

4| $26,500 $12.74 | $31,226 $15.01 | $62,452 $30.03 | S 88,476 S 42.54 |5104,087 $50.04

5| $31,040 $14.92 | $36,222 $17.41 | $72,444 $34.83 | $ 102,636 S 49.34 [$120,740 $58.05

6| $35,580 $17.11 | $41,219 $19.82 | $82,437 $39.63 | S 116,796 $ 56.15 [$137,395 $66.06

7| $40,120 $19.29 | $42,155 $20.26 | $84,310 $40.53 | S 119,448 S 57.43 [$140,517 $67.56

8| $44,660 $21.47 | $43,092 $20.72 | $86,184 $41.43 | $ 122,100 $ 58.70 |$143,640 $69.06

“Hourly Wage” is calculated by assuming 2,080 hours worked per year per annual income range noted.
Multiple wage earners could combine earnings to attain the noted household income / hourly wage.
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When is child care affordable?

Average monthly cost of care in a Child Care Center compared to affordability standard of 7% of household income

1 child (9-month-old)

Center-based avg Household income needed? combined hourly wage of
$838 2 $143,600 $69/hr

1 child (3-year-old)

Center-based avg Household income needed? combined hourly wage of
$726 > $124,400 $60/hr

2 children (1-year-old and 4-year old)

Center-based avg Household income needed? combined hourly wage of
$1,564 B $268,100 $129/hr

NORTH
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When is child care affordable?

Average monthly cost of care in a Family/Group Child Care compared to affordability standard of 7% of
household income

1 child (9-month-old)

Family/Group avg Household income needed? combined hourly wage of
$672 »  $115,200 $55/hr

1 child (3-year-old)

Family/Group avg Household income needed? combined hourly wage of
$653 » $111,900 $54/hr

2 children (1-year-old and 4-year old)

Family/Group avg Household income needed? combined hourly wage of
$1,325 b $227,100 $109/hr

NORTH
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Target investments to
ages 0-3

v' Age of highest developmental return
for children

v Period of greatest economic pressure
for most young families

v Critical decision point for individual-
level decisions about howy/if to rejoin
the labor force

v Focus on working families employed
in occupations where compensation
doesn't offset the cost of child care
needed to enable work

Embrace an
all-of-the-above
approach to child care

v" Quality early experiences can happen
anywhere.

v Working families should have
meaningful choices about child care.

v’ Principles of quality are knowable and
transferrable to any setting.

v Sustainable child care businesses will
support more sustainability within the
workforce.

A strategy of both comprehensive and targeted
Investment

Help working parents
provide for their families
by supporting
employment, training
and education goals

v Benefits are scaled to family need.

v Employers have meaningful vehicles
to remediate child care as a barrier to
work.

v' There are opportunities for children
who are least likely to have access to
quality early childhood experiences.



Child care is a workforce solution that can make a
difference for ND employers

Affordability Availability Quality

Connect more working families to child Make it easier for working Help kids realize their potential
care assistance to keep the cost of: child families to find child care when by supporting quality early
care within 7% of household income and where they need it childhood experiences

$27 million | Helping lower income working $22 million | Payments for Infant and Toddler $24 million | Best in Class program |
parents with child care costs | Public private care | Supporting more sustainable operations for Scholarships and Incentives for child care
cost share for employer-provided child care child care entrepreneurs | Care during non- worker professional development |

benefit for employees traditional hours | Child care worker career Connecting child care payments to quality

pathways | Criminal background checks



It's workers.
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Contact information

Jessica Thomasson

Executive Director

Human Services Division
jthomasson@nd.gov

www.hhs.nd.gov
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