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• UND Extension Courses offered 
in Williston ​

•  UND-Williston Center created 
through UND & Williston School 
District #1 Partnership ​

• UND-Williston control moved to 
State Board of Higher Education​
⚬ Dropped the word ‘Center’​

• Renamed Williston State 
College (Workforce Training-TrainND 
added)​
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Headcount
oFall 2024: 1058 
oFall 2023: 912 
oFall 2022: 924 
oFall 2021: 908 

Housing:
oOn-Campus: 250 

students 
oAdded 60 additional 

beds in Fall, 2024, 
to 'triple-up' rooms 

oProjecting 300 on-
campus in Fall, 
2025 

BY THE NUMBERS

FTE #'s:
oFall 2024: 771 
oFall 2023: 658 
oFall 2022: 646 
oFall 2021: 667 
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Enrollment Top States:
•ND: 78% 
•Montana: 11% 
•International: 8% 

Enrollment Status:
•Full-time: 60% 
•Part-time: 40% 
•Dual-Credit (Hours): 
10% 

Course Delivery 
Modality:
•In-Person: 65% 
•Online: 28% 
•Hybrid: 5% 
Student Demographics:
•Age (17-21): 80% 
•Age (22-64): 20% 

Scholarships 
Awarded: (Current)
•$2.3 million 
•Foundation & 
Challenge Grant 
•Fully support Gov. 
Armstrong increasing 
Challenge Grant 
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• Headcount: 
• Full-time (FTE) Students: 
• Credit Hours Scheduled:  
• Female: 
• Male: UP 18.6
• Freshman: 
• Sophomore: 
• International: 
• Dual-Credit Headcount: 
• Dual-Credit Credits Produced: 
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Invigorating the Bakken
• More evening sections​
• Plans for part-time completion 

options​
• Multiple starts during the 

semester
• Exploring credit for prior 

learning for work experiences
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•
⚬ Medical biller and coder​
⚬ Medical Administrative Professional​

•
⚬ Phlebotomy​

•
⚬ Psychology​
⚬ Addiction Studies​ (approved)
⚬ Social Work​ (approved)

•
•

⚬ EMS​
• More to come...Surg. Tech, etc
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o

⚬ 4 Business Administration concentrations 
• Finance, Human Resources, Accounting, Administration

o

⚬ Secondary education: Social Sciences, English, Math​
o

⚬ Elementary education; Early Childhood Education​
o

⚬ Psychology​; Addiction Studies​; Social Work​
• UND...Engineering (In Process)
• NDSU...Engineering and/or Agriculture (In Process) 18
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VICE PRESIDENT OF BUSINESS SERVICES
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• Each 5% of enrollment growth is ~$150k in additional annual gross tuition 

• This growth accrues ~$325k+ in future funding via the state's funding formula

• 2025-2027 credits are the basis for 2029-2031’s funding
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• 2025-2027’s funding formula is based upon lower credits vs. the prior biennium, a decrease 
of $525k to 96% of 2023-2025’s funding ($12,593,599)

• Lower funding credits reflect the latter part of COVID years (2021-2023)

•  Forecasted credit hours 2025-2027 are ~35% above this funding basis​ (10% annual growth)
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PRESIDENT
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• Capital Projects Completion:​
⚬ Healthcare Training Facility: Complete in November 2025 and launch 

new healthcare programs as early as August 2025. ​
⚬ Turf Project: Complete in Spring, 2025, for WSC and Regional Teams​

• Expand partnerships with six NDUS four-year universities for Bachelor-
completion programs in Williston; creating a 'University Center' arm of 
WSC​

• Over a dozen new healthcare-related academic programs
• Canadian Par-Value Tuition Initiative
• Addition of Cross-Country (co-ed) in sports
• Support Envision 2035 Initiatives for NDUS
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• $1.49 million for startup costs for new 
Healthcare Initiative due to delay in State of 
ND funding model​

• $1 million to support current and future growth
• $2 million to repurpose current Nursing and 

Massage to classroom space for Bachelor-
completion and new programs ​

• Provide 100% 'hold harmless' funding due to 
COVID numbers comparison​

• Continuation of last biennium pay raises
• Coverage of retirement plan conversion & 

health insurance premium increase 31



• $1.49 million for startup costs for new 
Healthcare Initiative due to delay in State of 
ND funding model​
▪ Six Faculty Positions
▪ Coordinator of Healthcare Training 
▪ Two Custodians/Maintenance
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• $1 million to support current and future growth
▪ FY25 growth of 16% and 20%? (336 headcount)
• Growth is BEFORE new healthcare programs 

added, BEFORE Canadian 
Initiative, BEFORE cross-country, BEFORE 4-
year programs

▪ Currently staffed at a level to service 900 
headcount from prior leadership cuts; nearly at 
1,250 currently

▪ Add the following (one of each):
• Admissions Advisor; Retention 

Advisor; Associate Registrar; Accountant; 
Operations; Dual-credit Specialist 33



• Develop University Center (4-year Programs)
▪ $2 million to repurpose current Nursing and 

Massage spaces ​
▪ Clinical classroom space and office space 

renovation
▪ Meet/Address parking constraints
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• Provide 100% 'hold harmless' funding due to 
COVID numbers comparison​
▪ Over $500,000 short 

• Continuation of last biennium pay raises
▪ Support 6%/4% from last biennium
▪ Support new pay raises

• Coverage of retirement plan conversion & 
health insurance premium increase
▪ Nearly $200,000 PERS conversion
▪ 14% increase in healthcare premiums 

($500K+)
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• Dr. Bernell Hirning
▪ bernell.hirning@willistonstate.edu

• Dr. Zahi Atallah
▪ zahi.atallah@willistonstate.edu

• Ms. Deborah Halvorson

▪ deborah.halvorson@willistonstate.edu
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