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A BILL for an Act to create and enact a new section to chapter 15-10 of the North Dakota

2 Century Code, relating to the-prehibitien-of -academic tenure policy at twe-year
eeﬂ_egesinstifutions of higher education.

4 BEITENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

5 SECTION 1. A new section to chapter 15-10 of the North Dakota Century Code is created

6 and enacted as follows:

7

& A fosdlty memberis net eligible for academis tenure if the fasulty member is-hired-after

9 1. ByJuly 1, 2026, and-emploved-at-a-two-vear college in-the-state-For ses-of this
o
11
12 and-VVilliston-state-eollege institutions of higher education under the control of the state
13 board of higher education offering faculty academic tenure shall develop and adopt a
14 policy for tenured and tenure-track faculty employed by the institution, which:
15 | —— a2 Defines progression and advancement criteria at each stage of tenure
16 proaression. including post-tenure review.
17 b. Establishes a procedure for annual evaluation of all nontenure. tenure-track, and
18 tenured faculty-by the president of the institution or the designee of the president.
19 Establishes f r i ion: - -
20 reviews. which must be completed at least every three-five years. informed by the
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L1 annual evaluations under subdivision b,-ard conducted by a cemmitiee

2 yointed biy the presidentof the institutiori or the designee of the president.

F— committee mustinclude the faculty member-adniinistrative supervisor of the L

4- faculty member-under-evaluation or review—at least-epe-ranking-administrator

81 and-no-mere-than-ene-otherfaculty-meniber.

62} d. Defines the outcome of an unsatisfactory review of post-tenured faculty which

7 may be revocation-of- tenure-or-removal-fromthe pesitieninciude termination of

employment. The decision to reveke

tenure-or to remove faculty from-a-pesitionterminate a faculty member’s employment_must be made by

thelemploying

8- institution, the North Dakeota-university system. of the state board-of higher

98 education.
409 e. Isapproved by the Nerth Dakota university system and the state board of higher
311D education.
1214 2. Advertisement of open faculty positions by institutions of higher education under the
131P control of the state board of higher education offering faculty academic tenure must
141B desidanate the position as nontenure-track or tenure-track. Unen ¢ffering a tenure-track
1514 nosition to a_candidate. the institution shall provide the candidate the policy required
1615 under this section.
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