REASON

to change...

STANDARDS

to learn by. You can’t
personalize the learning until
you know what you're learning
and why you're learning it.

S ELEMENTS of
INNOVATION in
PERSONALIZED
LEARNING

LEADERSHIP

to doit. Implementation of
new ideas require an
alignment of work, values
and support. Leaders seek
to create and own a culture
of risk.

— e RISK

= - A culture of risk. Vision and

\ dreams need safe places and
permission to fail. Risk to
challenge normal routines. No
fear of consequences.

TIME

to create
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