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Program Purpose 

The Skilled Workforce Scholarship and Loan Repayment Programs were established to attract, recruit, and 

retain talent in high-need and emerging occupations across North Dakota. This workforce development 

initiative, known as North Dakota Career Builders (NDCB), is a collaborative partnership among the state, 

businesses, economic development organizations, students, employees, and educational institutions. The 

program offers two pathways for support:  

1. A scholarship option that assists students while they are enrolled in eligible programs of study, and  

2. A loan repayment option that provides student loan repayment to employees working in qualifying 

occupations within North Dakota.  

Eligible participants may receive a combination of scholarship and loan repayment benefits, up to a 

maximum of $17,000. The overarching goal of the program is to strengthen North Dakota's workforce by 

encouraging individuals to enter and remain in critical occupations that support the state's economic 

growth and workforce needs. 
 
High-Need and Emerging Occupations List 

The list of high-need and emerging occupations is developed annually by the North Dakota Workforce 

Development Council (WDC) in collaboration with Job Service North Dakota (JSND). This list serves as the 

basis for determining recipient eligibility for both the NDCB Scholarship and Loan Repayment programs. To 

provide adequate time for institutions, businesses, and community partners to promote the program to 

prospective students, employees, and donors, occupations remain eligible for NDCB funding consideration 

for a minimum of two years, even if they are subsequently removed from the state's high-need occupations 

list. 

The 2026-27 high-need and emerging occupations list for the NDCB program is provided in Appendix B. The 

North Dakota University System (NDUS) and the WDC work collaboratively to align North Dakota 

educational programs with the identified high-need occupations. To qualify for funding, a program of study 

must be directly related to at least one occupation included on the approved list. 

Currently, more than 500 academic and training programs across North Dakota align with one or more 

high-need occupations. Students can utilize the search tool available on the NDCB website to explore 

eligible occupations and identify qualifying programs offered through any of the state's 30 participating 

postsecondary institutions. 

The high-need and emerging occupations list is compiled using current Labor Market Information (LMI).  
Multiple factors, including the overall number of job openings, projected growth, workforce shortages, and 
industry demand are determining criteria.  A consistent and methodical process is used by WDC and JSND 
to generate an objective list that reflects current and anticipated needs in the State.  Scores are assigned to 
occupations and then ranked. Once identified, JSND categorizes the high-need and emerging occupations 
into sectors, providing a structured framework for workforce planning. (Appendix A).  
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Qualifying Programs and Institutions 
Qualifying programs include those that relate to the high-need and emerging occupations and include 
certificates or degrees from North Dakota institutions.  Qualifying North Dakota institutions include public, 
private, and tribal colleges, as well as state-approved educator training programs and institutions approved 
to operate by the ND Board of Career and Technical Education.     
 
Qualifying programs of study for the scholarship are certificate programs, associate’s level, or bachelor’s 
level in the final 2 years of the student’s degree.  In addition, Master of Science in nursing degrees qualify 
under certain conditions.  The following institutions are currently eligible to participate in the NDCB 
Scholarship program and have listed programs of study related to the high-need occupations with the 
program administrator.   
 

Public Private Tribal Accredited Career 
CTE Board 
Approved 

Bismarck State College 
Dakota College at Bottineau 
Lake Region State College 
ND State College of Science 
Williston State College 
Dickinson State University 
Mayville State University 
Minot State University 
Valley City State University 
ND State University 
University of ND 
TrainND-NW-WSC 
TrainND-SW-BSC 
TrainND-SE-NDSCS 

Trinity Bible College 
 
University of Jamestown 
 
University of Mary  

Cankdeska Cikana Community 
College 
 
Nueta Hidatsa Sahnish College 
 
Sitting Bull College 
 
Turtle Mountain College 
 
United Tribes Technical College 

 
Josef’s School of Hair, Skin 
and Body 
 
Lynnes Welding Training 
 
Spectrum School of Massage 
 
The Hair Academy 
 
The Salon Professional 
Academy 

Elite Massage Academy 
 
Emerging Digital Academy 
 
Fargo School of Massage 
Therapy 
 

   
Statute does not require direct mapping of programs of study to occupations for purposes of the loan 
repayment program.  However, recipients must have earned a degree to be considered.  As previously 
noted, NDCB was developed to recruit talent into high-need occupations in the state and therefore, the 
degree may be earned from any institution, regardless of location, provided the recipient is employed in a 
qualifying high-need occupation in North Dakota.  This flexibility allows businesses to recruit employees 
from across the nation and incentivize them to work within North Dakota.   

Residency 
In addition to being employed in a qualifying high-need or emerging occupation in North Dakota, recipients 

must also meet residency requirements established by the program. For applicants approved prior to 

August 1, 2025, scholarship recipients are required to reside in North Dakota for a minimum of three years 

following completion of their program of study, while loan repayment recipients must reside within the 

state during their participation in the program. 

 

Effective August 1, 2025, legislative changes expanded the residency requirement, allowing recipients to 

reside either within North Dakota or within 50 miles of the state's border while remaining eligible. This 

legislative modification recognizes the regional nature of the workforce and provides greater flexibility for 

employers seeking to recruit and retain talent. By broadening the geographic area in which recipients may 

live, the change strengthens North Dakota businesses' ability to attract qualified workers from neighboring 

states while continuing to support employment in high-need occupations within North Dakota. 
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Program Criteria 
The program criteria for the scholarship (N.D.C.C. 15-10-38.2) and loan repayment (N.D.C.C. 15-10-38.1) are 
detailed in state statute and in NDUS Procedure 508.3.  The following outlines the general program criteria 
and administration guidelines. 
 

ND CAREER BUILDER PROGRAM CRITERIA 

SCHOLARSHIP LOAN REPAYMENT 
• Businesses partner with a college/student, to fund 

specific programs &/or specific students. The college 

generally initiates the application process with the 

student and donor.   

• Students must be admitted into a qualifying program 

within ND. Qualifying programs must relate to the 

high-need and emerging occupations.  Qualifying 

programs are certificate, associates, or bachelor’s in 

the final 2 years of the program. MSN degrees, under 

certain conditions, may also qualify.   

• Private sector or other qualifying public matching 

dollars are required. 

• Payments may not exceed the cost of tuition, fees, 

books, and supplies; the scholarship may supplement 

other scholarships/grants up to total cost of 

attendance.  

• The award is disbursed while the student is enrolled in 

their program of study.   

• Total scholarship can be up to $17,000, depending on 

the amount of the matching dollars received.  Students 

may receive a combination of scholarship and loan 

repayment up to a combined total of $17,000.   

• Payments to colleges are made on a semester, quarter 

or term basis once matching dollars are received by 

NDUS and enrollment criteria is verified. 

• Recipients have the obligation to reside and work (in a 

high need or emerging occupation) within ND for at 

least 3 years following program completion. New 

recipients after 8/1/25 may also reside within 50 miles 

of the ND border.   

• Students who are accepted into the program are 

required to sign a legally binding Scholarship Award 

Agreement. Failure to meet the terms of the 

Agreement result in all or a portion of the scholarship 

funds being repaid by the student. Repayment of the 

funds received could be triggered by:  

✓ Withdrawal from the program prior to completion, 

either voluntarily or involuntarily. 

✓ Failing to meet the work or residency 

requirements.   

• Applicants hired into their current position (within 24 

months of application) can apply by completing the 

application with their employer.   

• Private sector or other qualifying public matching 

dollars are required. 

• Applicants are required to provide proof of residency, 

employment in a high-need or emerging occupation 

in ND, proof of degree completion, and a student 

loan billing statement.  This is required at the time of 

application and prior to each student loan payment.  

• Payments may not exceed $5,667 per year, or one-

third of the applicant’s outstanding student loan 

principal balance, whichever is less. Total repayment 

over 3 years may not exceed $17,000.   

• Applicants may receive a combination of scholarship 

and loan repayment but may not receive more than 

$17,000 total.   

• Payments are made as often as quarterly, but at least 

annually, to the loan servicer.  A payment schedule is 

set with the donor.  Only qualifying federal and 

private student loans are eligible.  

• Recipients have the obligation to reside and work (in 

a high need or emerging occupation) within ND. New 

recipients after 8/1/25 may also reside within 50 

miles of the ND border.   

• No repayment of funds is required under the loan 

repayment program as the employee earns loan 

repayment as they meet the work and residency 

requirements.  This is an pay-for-service program.  
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The unique nature of the North Dakota Career Builders Program requires a review process for eligibility 

determinations that are not always straightforward. For example, an applicant may be employed in a 

position whose title does not exactly match a designated high-need occupation, even though the duties and 

responsibilities closely align with that occupation. To ensure consistent and equitable eligibility decisions, a 

seven-member review committee was established.   

The committee includes a legislator; representatives from the Bank of North Dakota (BND), JSND, the WDC, 

and a ND postsecondary institution; the NDUS Deputy Commissioner for Academic Affairs; and a business 

representative who serves on the WDC. The committee reviews eligibility appeals and provides guidance on 

complex cases, including determining whether an applicant's employment aligns with a designated high-

need or emerging occupation. 

In making these determinations, the committee utilizes resources such as ONET, a nationally recognized 

occupational database that provides detailed information regarding job duties, knowledge, skills, and work 

activities associated with specific occupations. Comparisons between a recipient's job responsibilities and 

the occupational characteristics identified in ONET help establish alignment with North Dakota's high-need 

occupations list. In some cases, a detailed review of job descriptions and employment duties is necessary to 

determine initial eligibility or verify continued compliance with program requirements. 

This committee's responsibilities are limited to eligibility and occupational alignment determinations for 

both the NDCB Scholarship and Loan Repayment programs. The committee does not review requests 

related to repayment cancellation or forbearance. Such requests are evaluated administratively by the 

NDUS and the BND in accordance with applicable program policies and guidelines. 

This review structure helps ensure consistent program administration while maintaining the flexibility 

necessary to address unique employment situations and workforce needs across the state. 
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ND Career Builder Scholarship Statistics 
The following summarizes the cumulative scholarship application status and matching funds as of August 
17, 2026.  Payments are issued directly to the institution for the benefit of the student on a semester, 
quarter, or term basis for students enrolled in a qualifying program of study within ND.  The scholarship has 
an 87% retention rate of students either remaining in their program of study or meeting the residency and 
work requirements following completion of their program.   

ND Career Builders Scholarship 
 # Applications Approved 662 

# Applications Denied 527 

Private Matching $ Committed for Approved Applicants  $3.3 million 

State $ Committed for Approved Applicants $3.3 million 

Total $ Disbursed To-Date (match + state) $5.6 million 

Pending Obligations To-Be Disbursed $1.0 million 

Average Scholarship Per Approved Applicant $10,392 

# Unique Donors Committing Funds 186 

Retention Rate 87% 

Enrolling Institutions 
Bismarck State College 

Dakota College Bottineau 
Dickinson State University 
Lake Region State College 
Mayville State University 

Minot State University 
ND State College of Science 

ND State University 
University of North Dakota 
Valley City State University  

TrainND NW – WSC 
TrainND SW – BSC 

Emerging Digital Academy – Fargo  
Elite Massage Academy – Fargo 

Fargo School of Massage Therapy 
Josef’s School of Hair, Skin & Body 

Lynnes Welding Training 
Rasmussen College – Fargo 

Spectrum School of Massage & Esthetics 
Turtle Mountain College 

University of Mary 
 
 

Sector 
# Enrolled in Qualifying Program 
(excludes those in repayment) 

% of Total # 

Education 30 5.2% 

Engineering & Architecture 22 3.8% 

Financial 4 0.7% 

Healthcare 141 24.4% 

Information Technology 17 2.9% 

Management  11 1.9% 

Professional/Sales 1 0.2% 

Skilled Trades 293 50.6% 

Social Services 5 0.9% 

Transportation 55 9.5% 

 
Of the 662 approved scholarship applicants:   

• 148 - still enrolled and active in their program of study.   

• 311 - graduated and are either employed in North Dakota in a high-need occupation or are seeking 
employment.   

• 120 - completed their 3-year post-graduation obligation 

• 80 – in repayment due to default on Scholarship Award Agreement; BND assists with collection.   
o 12% of total approved applications; 7.5% of total committed dollars.  
o Repayment total =-$495,528 
o Total repaid to-date = $179,822  

• 3 - obligation cancelled due to death, military service, medical/financial hardship.  Cancellations are 
jointly determined between NDUS and BND.  
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The scholarship is repayable if the recipient does not fulfill the requirements outlined in the Scholarship 
Award Agreement.  Recipients must: 

• Complete the program of study for which scholarship funds were paid.    

• Reside in North Dakota for 36 months following completion of the program.  For scholarships 
awarded on or after 8/1/2025, recipients may satisfy this requirement by living within North Dakota 
or within 50 miles of its border.    

• Work in an in-demand occupation within North Dakota for 36 months following program 
completion. 

• Provide updates to the NDUS regarding residency and employment at least annually until the 36-
month service obligation is fulfilled.    

• Repay the scholarship if the above obligations are not met.  After 8/1/2025, new applicants only 
repay the state portion of the scholarship.   

 
ND Career Builder Loan Repayment Statistics 
The following summarizes the cumulative loan repayment application status and matching funds as of 
August 17, 2026.  While the applications for loan repayment are fewer in number than the scholarship, the 
overall average per recipient is higher at $13,151. Loan repayment has an 81% retention rate of employees 
remaining with their original employer.   
 
In reviewing disbursement amounts, it is important to note that loan repayment benefits are paid over time 
rather than upfront.  Payments are issued to the loan servicer over a 3-year period with no more than 
$5,667 issued per year.  Payments are processed either quarterly, bi-annually, or annually, depending upon 
the donor’s wishes.  Quarterly or bi-annual payments  provide the employee with more frequent 
engagement with the program; however, all eligible applicants are issued at least one annual payment.  
BND assists by processing payments directly to the loan servicer.   

ND Career Builders Loan Repayment 

# Applications Approved 306 

# Applications Denied 77 

Private Matching $ Committed for Approved Applicants  $2.0 million 

State $ Committed for Approved Applicants $2.0 million 

Total $ Disbursed To-Date (incl. match + state) $2.7 million 

Pending Obligations To-Be Disbursed $1.3 million 

Average Loan Repayment Per Approved Applicant $13,151 

# Unique Donors Committing Funds 71 

Retention Rate 81% 

Sector 
# Employed In In-Demand Occupation 

(includes cancelled) 
% of Total # 

Education 47 15.4% 

Engineering & Architecture 11 3.6% 

Financial 7 2.3% 

Healthcare 162 52.9% 

Management 8 2.6% 

Professional/Sales 4 1.3% 

Skilled Trades 53 17.3% 

Social Services 13 4.2% 

Transportation 1 0.3% 

 
Of the 306 approved loan repayment applicants: 

• 153 - still with current employer and active in the program.  

• 59 - received at least one payment but did not persist in their employment – eligibility cancelled.  

• 94 – completed 3 years under the program.  
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Biennium
General Fund 

Appropriation-
BND Funds

Prior Biennium 
Carry-Over

Total Available 
(state $ only)

Expenses 
(actual, obligated, 

growth) 
Est. Balance

2019-21 3,000,000$            -$                        3,000,000$            27,525$                  -$                        
2021-23 2,250,000$            -$                        2,250,000$            255,691$               -$                        
2023-25 3,400,000$            -$                        3,400,000$            711,292$               2,688,708$            
^2025-27 -$                        4,688,708$            4,688,708$            792,434$               3,896,274$            
2027-29 -$                        3,896,274$            3,896,274$            689,848$               3,206,426$            

Biennium
General Fund 

Appropriation-
BND Funds

Prior Biennium 
Carry-Over

Total Available 
(state $ only)

Expenses 
(actual, obligated, 

growth) 
Balance

2019-21 3,000,000$            -$                        3,000,000$            192,934$               -$                        
2021-23 2,250,000$            -$                        2,250,000$            654,429$               -$                        
2023-25 3,400,000$            -$                        3,400,000$            1,136,424$            2,263,576$            
^2025-27 -$                        3,896,076$            3,896,076$            1,745,298$            2,150,778$            
2027-29 -$                        2,150,778$            2,150,778$            1,690,032$            460,746$               
^Carry-over into the 2025-27 biennium includes remaining funds from 2021 and 2023 in the amount of $3.6M.  

ND Career Builders Loan Repayment - State Portion Only

ND Career Builders Scholarship - State Portion Only

Budget 

As of August 17, 2026, actual expenses under ND Career Builders were $8.5 million since program 
inception, which includes matching funds and $149,674 for marketing.  The program continues to garner 
significant interest among students and employers with estimated growth of 7% for loan repayment and 3% 
for scholarship.   

 

The 2019 Legislative Assembly appropriated $6 million for the scholarship and loan repayment programs.  
The 2021  Assembly appropriated $4.5 million, and the 2023 Assembly appropriated $6.8 million.  The 
2025-27 biennium includes $3.6M in carry-over funding (from the 2021-23 and 2023-25 biennia) that was 
inadvertently omitted from the continuing appropriation authority during the 2023 legislative session.  
During the 2025 legislative session, language was added to restore this authority and ensure the funds 
remain available to support the programs over multiple years.  The following table reflects only the state-
funded portion of the scholarship and loan repayment programs. Funding is projected to remain available 
into the 2029-31 biennium.   
 

Disbursed Existing Obligations Estimated Growth Estimated TOTAL
Loan Repayment 2,714,536.00$                              1,294,421.00$                              775,123.00$                                 4,784,080.00$                              
Scholarship 5,598,638.00$                              1,006,484.00$                              4,063,613.00$                              10,668,735.00$                           
Marketing 149,674.00$                                 19,826.00$                                    -$                                                169,500.00$                                 
Est. TOTAL 8,462,848.00$                              2,320,731.00$                              4,838,736.00$                              15,622,315.00$                           

Disbursed Existing Obligations Estimated Growth Estimated TOTAL
Loan Repayment 1,357,268.00$                              647,210.00$                                 387,561.00$                                 2,392,039.00$                              
Scholarship 2,799,319.00$                              503,242.00$                                 2,031,806.00$                              5,334,367.00$                              
Marketing 149,674.00$                                 19,826.00$                                    -$                                                169,500.00$                                 
Est. TOTAL 4,306,261.00$                              1,170,278.00$                              2,419,367.00$                              7,895,906.00$                              

ND Career Builders Expenses - State & Matching Funds
Cumulative Through 2027-29 Biennium

ND Career Builders Expenses - State Portion Only
Cumulative Through 2027-29 Biennium
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Marketing 

From the beginning of the NDCB program, the NDUS, commerce, institutions and other partners took a 
grass-roots approach to marketing.  Presentations and materials continue to be provided across the state to 
multiple stakeholders.  Marketing and promotional dollars totaling $67,500 were provided for use in the 
2021-23 biennium to promote the program and build awareness.  The 2023 Legislative Assembly provided 
another $102,000 in marketing dollars to be used in the 2023-25 and 2025-27 biennia.  The NDUS engaged 
Agency MABU in marketing campaigns, which began in February 2022 and continue today.   
 
The overarching goal of the initial campaign was to build greater awareness of the NDCB program and 
increase participation among businesses and students. The target audiences were businesses, institutions, 
K-12 counselors, and students.  NDUS acquired testimonials from participating businesses, as well as from 
recipients to be used in the campaign materials. The campaign included a mix of mediums including Google 
search, social media channels (LinkedIn, Facebook & Instagram) and programmatic display (targeting 
relevant audiences and websites). The campaign was deployed on a planned and highly targeted basis. 
Whether digital or print, all ads and materials were designed to drive prospective traffic to the NDUS Career 
Builders landing page in a cost-effective and measurable manner.  
 
The second campaign, which started in November of 2023 and will run through April 2027 has a goal of 
increasing participation among businesses.  Agency MABU was once again contracted to develop assets and 
run advertisements, with a total budget of $102,000. Ad placements include programmatic display 
(targeting relevant audiences and websites), LinkedIn, and Meta (Facebook & Instagram). 
The campaign is targeting business owners, managers, human resource professionals, and businesses 
employing the following high-need and emerging occupations state-wide: Education, Engineering & 
Architecture, Financial, Healthcare, Information Technology, Management, Professional/Other, Sales, 
Skilled Trade, Social Services, and Transportation. 
 
In addition to the digital ads, Agency MABU revised toolkit materials that schools, businesses and other 
partners can use to promote the NDCB program. This includes mailers, flyers, posters, images for social 
media, and testimonials. These items can all be viewed on the NDUS website at https://ndus.edu/career-
builders/. 
 
 
 
 
 
 
  

https://ndus.edu/career-builders/
https://ndus.edu/career-builders/
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Program Changes and Legislative Considerations 
The NDUS has continued to engage with the Legislative Assembly to evaluate and make recommendations 
for this workforce development program.   The on-going discussions with state leaders have helped to build 
this unique workforce development program as a useful tool for businesses.   
 
The primary administrative changes that were approved by the 2023 Legislative Assembly were to: 

• Allow the scholarship to be issued to bachelor's level students in the final 2 years of their program 
of study.  The final two years have been defined by NDUS Procedure as holding at least 60 credits 
and being deemed to be in the final 2 years of an eligible program by the institution.   

• Allow the use of qualifying public funds to be used to meet the match.  The program matches state 
funds dollar-for-dollar up to $8,500.  The inclusion of public funds allows for public entities, such as 
school districts, to utilize their public dollars for recruiting as the match.   

• Allow a transfer of funds between the scholarship and loan repayment programs as needed to fund 
obligations.   

These changes have proved to be successful in encouraging schools districts to utilize the program as well 
as to encourage bachelor's degree students to remain in North Dakota following college graduation.   
 
Additional amendments were approved by the 2025 Legislative Assembly, including: 

• Clarified the definition of an eligible donor.  

• Expanded eligibility to allow businesses to recruit new individuals into high-need occupations in 
North Dakota, even if the individual resides within 50 miles of the North Dakota border.    

• Limited repayment for scholarship recipients receiving awards after August 1, 2025, to the state-
funded portion of the scholarship, allowing businesses to establish separate retention agreements 
with students. 

• Permitted recipients to change programs of study, provided the new program can be completed 
within two years. 

• Expanded eligibility to include MSN degree recipients who teach at least four clinical credits 
annually and meet all other program requirements. 

 
The NDUS continues to work with the Higher Education Institutions Committee during the 2025-27 interim, 
making ongoing recommendations for program improvement.   
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APPENDIX A – 2026-27 High-Need and Emerging Occupations – Job Service North Dakota 

N Oil H 

Dakota I Job S8'vk• 
kl.o110•okrf" 

N'O'RTH DAKOTA 
IN-DEMAND 
OCCUPATIONS 

Architects, Except Landscape and Naval 
Architectural and Civil Drafters• 
Ci vil Engineering Technologists and 
Technicians • 
Engineers 

(J Chemical Eng ineers 
o Civil Eng ineers 
., Engineers. All Other 
o Environmental Eng ineers 
o Electrical Eng ineers 
o Electronics Eng ineers. Except Computer 

ARTS, DES IGN, AND MEDIA 

Commercial and Industr ia l Designers 

• Public Relations Specialists 

BUSINESS AND FINANCE 

Accountants and Auditors 
Budget Analysts 
Buyers and Purchasing Agents 
Business Operations Specialists, All Other 
Compensation, Benefits. and Job Analysis 
Specialists 
Compliance Officers 
Cost Estimators 
Credit Analysts 
Financial and Investment Analysts 
Financial Examiners 
Financial Risk Specialists 
Financial Specialists., All Other 

o Industrial Engineers 
.o Mec hanical Engineers 
o Petl'oleum Engineers 

Electrical and Electronic Engineering 
Technologists and Technicians • 

• Electro•Mechanical and Mechatronics 
Tochnologists and Technicians • 

• Mechanical Engineering Technologists and 
Technicians* 

• Surveyors * 

Human Resources Specialists 
Labor Relations Specialists 
Loan Of ficers 
Logistic ians 
Management Analysts 
Market Research Analysts and Marketing 
Specialists 
Personal Financial Advisors 
Project Management Specialists 
Property Appraisers and Assessors 
Tax Preparers 

• Training and Development Specialists 

COMMUNITY AND SOCIAL SERVICE 

Child, Family, and School Social Workers 
Health Education Specialists 

• Probation Officers and Correctional 
Treatment Specialists 

• Social Workers, All Other 

COMPUTER AND MATHEMATICAL 

Computer Network Architects • 
Computer Network Support Specialists* 
Computer Occupations, All Other• 
Computer Programmers 
Computer Systems Analysts 
Data Scientists 
Database Administrators 
Information Securi ty Analysts 

Network and Computer Systems 
Administrators 
Operations Research Analysts 
Software Developers 
Software Qual ity Assurance Analysts and 
Testers 
Web Developers * 
Web an,d Digital Interface Designers * 
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Inst ructional Coordinators 
Teachers 

c Adul t Basic and Secondary Edu. and 
English as a Second Language 
Instruct ors 

o Career/Technical Education Teachers. 
Middle School 

o Career/Technical Education Teachers. 
Secondary School 

o Education and Childcare 
Administrators, Preschool and Daycare 

o Element ary School Teachers, Except 
Special Educat ion 

c Kindergarten Teachers. Exec.pt Special 
Education 

Athletic Trainers 
Dental Assistant s • 
Dental Hygienists • 
Diagnostic Medical Sonographers * 
Dietit i ans and Nut r it ionists 
Heal thcare Practit ioners and Technical 
Workers, All Other 
Heal th Technologists and Technicians 

c Clinical Laboratory Technologists and 
Technicians" 

c Emergency Medical Technicians " 
o Healt h Technologists and Technicians. 

All Other " 
o Magnetic Resonance Imaging 

Technolog ists" 

tf0tt H 

Dakota I Job """"'• 
"""-,-y· 

o Midd le School Teachers. 1:xcc.pt 
Special and Career/Technical 

o Preschool Teachers, Except Special 
Education 

o Secondary School Teachers. Exec.pt 
Special and Career/Technical Educat ion 

o Special Education Teachers. All Other 
o Special Education Teachers. 

Kindergar ten and Elementary School 
o Special Education Teachers. Middle 

School 
o Special Education Teachers. Pre.school 
o Special Education Teachers. Secondary 

School 

o Nuclear Medicine Technologists" 
o Ophthalmic Medical Technicians" 
o Radiologic Technologists and Technicians" 
o Surg ical Technolog ists" 
o Veterinary Technologists and Technicians" 

Medical Assistants * 
Nursing Assistants * 
Nurse 

o licensed Practical and Licensed Vocational 
Nurses" 

o Registered Nurses" 
Occupational Therapy Assistants • 
Paramedics • 
Physical Therapist Assistants • 
Respiratory Therapists • 

Aircraft Mechanics and Service Technicians * 
Automotive Service Technicians and Mechanics • 
Diesel Technician 

o Bus and Truck Mechanics and Diesel Eng ine Specialists" 
o Farm Equipment Mechanics and Service Technicians" 
o Industr ial Machinery Mechanics" 

Electr ical and Electronics Repairers, Commercial and Industr ial Equipment * 
Electr ical and Electronics Repairers, Powerhouse, Substation, and Relay * 
Electr ical Power•Line Installers and Repairers • 
Heating, Air Condit ioning, and Refrigerat ion Mechanics and Installers * 
Medical Equipment Repairers * 
Millwrights • 
Mobile Heavy Equipment Mechanics, Except Engines * 
Recreational Vehicle Service Technicians • 
Telecommunications Equip. Inst allers and Repairers, Except Line Installers • 

LEGAL 

• Paralegals and l egal Assistants • 
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LIFE, PHYSICAL, AND SOCIAL SCIENCE 
1-tor, 1-1 

Dakota I Job""""'• 
Agricultural Technicians* 
Chemists 
Environmental Scientists and Specialists, 
Including Health 
Occupational Health and Safety Specialists 

MANAGEMENT 

Administrative Services Managers 
Architectural and Engineering Managers 
Computer and Information Systems 
Managers 
Facilities Managers 
Financial Managers 
General and Operations Managers 
Human Resources Managers 

PERSONAL CARE AND SERVICE 

• Childcare Workers• 

PROTECTIVE SERVICE 

Firefighters • 

,~.._....,.. 
Social Scientists and Related Workers., All 
Other 
Soil and Plant Scientists 
Urban and Regional Planners 

Industrial Production Managers 
Marketing Managers 
Medical and Health Services Managers 
Natural Sciences Managers 
Public Relations Managers 
Sales Managers 
Social and Community Service Managers 
Training and Development Managers 

First•Line Supervisors of Firefighting and Prevention Workers • 
Police and Sheriff's Patrol Officers * 

SALES 

• Sales Rep .. Wholesale and Mfg., Technical and Scientific Products 

SKILLED TRADES 

Brick Masons and Block Masons* 
Carpenters * 

Power Distributors and Dispatchers* 
Power Plant Operators• 

Construction Managers 
Electricians* 
Gas Plant Operators• 

Stationary Engineers and Boiler Operators • 
Structural Iron and Steel Workers * 

Insulation Workers, Mechanical * 
Machinists• 

Welders, Cutters. Solderers, and Brazers • 
Wind Turbine Service Technicians• 

Plumbers .. Pipefitters., and Steamfitters * 

TRANSPORTATION 
Airfield Operations Specialists 
Air Traffic Controllers 

Eme13in8 oceu p.atiOns may not have 
strot\8 en<MlS:l'I projections ye1 to ineke 
th e list. but induSlr)' e.xper!s could 
11:t 1est 10 1he demand. Re$is1ere-d 
Apprenticeship Prog1ams a,e 
considered h igh demand. For a 
complete lisl ot Rel(;iStered 
Appren1iceship11 in No, th Da11ota 30 to: 

jobsnd.r:om/jobs eeker/ appr,:ntru ,sh /p <s 

• Rt1pru11nts WIOA ApproYtld ProJram 

Commercial Pilots• 
Heavy and Tractor• Trailer Truck Drivers * 

The in-demand occupations list was created using long-term employment 
project ions from the North Oakota l abor Market Information Center 
supplemented by data from the U.S. Bureau of labor Stat ist ics. The list is 
updated annualy by the Workforce Oevelopment Council with assistance 
from Job Service North Dakota. The list is comprised of occupatioM that 
require some postsecondary education up to and including a bachelors 
degt"ee. The factors used in c( eat ing the list ate below: 

,o~rea, " Mrowth {CAGRJ (2024,.2 0 34) 
i0-)'Hr n umeric: i(rowfh {20 2 4 .. 2034) 
Annual openin8.s-( 2024 .. 2034J 
Curront omploymont (20241 
Median annual wa.ir·e (2025J 
2Sttt~percentilc arinu•C wa$ c (202S) 
Wage r:ompcti tiveneu Jndu ( 20 25} 

b vlu d1l01i 2024 I PY24 
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APPENDIX B– NDCB High-Need & Emerging Occupations 

IND\ career builders 
SCl>l> l ,H•l>lp !i L o "Ropavm•n l 

~O ,c ar.,.,, Bu . ,,. - la-Demand & £merging Occup irtian,, li~t As of7{1}.2026 
n - !Et - u ... dto cotorn<in• • ib. ;y r-ortho D co _er BrJi lde S-:t larsti· &. Lc,.•n Rep~-,m•rrt ro ,,,._ h.e ie--do 

ri: Yie--w. eC ~nt:1 ,- ;1 ovecla n ~It(. , 1 e r.: 11,\10 c:e.O p~entCGur: ,il (t'DYIDc:J ~nd obs:t: ;ic,e~D fl ~D1, T t:-: 

in -c•t•, wt i 'f°'"' , e o,:~Uf"" -on ,,rs ides - ie o.,; in-de.'Tlo d by ND1llDC • d lSNC . • (Z4l •~ ap,-non• w re·:,,01 
BrJ ildo • .-on ·derotio ro 05h Es/3@/n.tt-,o [lll tt o 6/ :.t!/ ZS. ar>:I the (ZEJ thrc,J5h E/30/29-

~ IIEAltmcARE 
• · Al::l!fl ~ c;;;. ~ f £,:t.1 kd ESl. [26] 

lru1ru<1>::n j26] • ~ '.al ea-.,:'cioe (2. 
• c..re..-,tredi e :n ,.,ct,,~ PJia:1 - So:ho>1 &. • •C'5:lll:7.wa.J r re-~&. T«t.rjci 

s=cca,,,.scr.oo lZ'l 
.. Ed'i.)2ta'!Zi'.: · • !n!M:rirl rtrMcn~ 11 cir: aLBOOTitt<:.:i ~&. 

PT=:t,:,:JL!l llllrf<"te (z.&I T«t.l: 'ci"'"" (l 
• · £,:t.JC! . . Gedor. _&, ,Oo.,--.,..-Cl>umc",:,r,; • Dot .<ctsis j 26] 

""'2 ~ IZ4J • o.r. ·imt.s l25J 
e.emenmryS<t.<l<ll •-••'-l26) • ci"t,-r:mc Meo~! ~I"'<" [z.& j 

• · lnstnJ<:li« I Cco:<ar..ot:,o: 6) Debo • 3' Nu1nllarum (26] 
•· Kn~..en o!ldle;;.,'l26 • 8"",,(-1".q :fr;,! edmki--';' j26J _ 
•· Pdlil~ Sd!ooile,i:t....-s (2£) • Hel!r.11 • To:hci~..s & Me-::tal 
• Pr=t.cci e":hel!s j26l R":5i>tr=IZ') 
• · s.=,-.m,ry sctL<JI e-. j26) • Hel!r.11 ea-~,t ,;, T - "an,, :.a llll>er 
• s..,,; £,:tx!llti:,n·re,_,,-f~. KL;. 6) 

Ekmenll!r f-, Mt:ldle· !idoo, s:emnd5llf (2£) • Hel!llhalro Piro~&. emm: 
• ..,,; B:t.r.w,nTeo<lbe<S, • ou-.,.,- ps] 'l'.<rt<n, • ou-....-s ( , 
• · 1...,,:r,.,. .. lnmua,:m, I = (2.:l l • '"'""""11•111erapim 12' ] 
• · 1 .... c1,115 .,,.,;mr:ts.EmptFmtoean: rr - - 1Arit'.,,nts(ls j 

(i!4I • Mem::!I fle-ZIITl\!l< ,:,e.ci ..,, (2:11 
J'IRCHl1ECi1111HE & EN-G • Mil T~ -

•· wtritem_ Empt L.onma,?";;;. N.-, [2J t,t.,,..., MeclcneTe-:hnol:re;iz (z.& j 
• · .iln:tited,...,,I & CMI llllro ter!i (2£,j • t+:.r.e-i..icorued Pnl:tic, &. Li<......:I 
•• Bi=-v=" ~ Eian<edi<:!I 1a: • , (n'j Vl>c!1ion t.t-Jr= 126] 

•· °"'"""I Et • ( t+~~,ed _,._,,,, (2£1 
• Cr.-i l ~....,,- Sj • t+.miri5A!zimnt:, f) 
• O.i lEJ\ir-=ri"5~ • ·an • 0:DJ ·om1~.<ctm?mls 6J 

(z.&I • Med - • n51Z51 
• E.,ttacal i. Elem<ri<: ~'15 • p;,,~.,,,,:lcs (Z6 j 
T~ !l. ectu,ki,n [26) • ~ f ledr.Jci""" 

• e.edllical Elj#r:.-o= [z.&I • babo:m!:!i (2:!J 
• · E.;,mo-Mecl>fria,1 & M "'1tl!!trc<"jcsTems FtTp:• ,-.,,.,1: """'3t?c • ( 

(l.61 lb:fol",;icT...:tm~ &ToclU1ici'al'.'5 j26J 
E:oem,,,:'cs&';:i,-.,-,,E"""f'ca."::r.ra,r(l.E • ~ - t""I' =f<Sl"(l.E♦ 

• en,;i~T~&Tectwia • ~I~ ~ I 
E.1cept D!Blt=, • llll>el"IV] • ~ 1Te-:1u11,1:~,m [zs] 

•· Er';:ine,er.; , ,Dlher - • 'llelierir: r f ed'.r~ &1' • - -•ns (llS'J 
• llrMrocment,I F.i: • (2£) • ,cu-_.,,-.. Nur.irs (n:, "'f'"'" 
• · lnduslrt 1:t: - .enr-ii T~ & aJMPUlDi & MAntE!MAJlCAI. 

T«m.ci511 [1:l j • ,OJmputer N'etwll!le octs (2.EI 
• · lndu~ 1:c - -""' (2.E • ,eomputer N'dwm suppart Speci,lim (l.61 
• Med: • e- • • l ed".r~ra & • eomputer OD:rJ,,,.,tf:ot All ether (26] 

Te:tri.ci:""' (2£! • •Gomputer ~"1\.TIW j26) 
• ""d: ~ IE!'--?"""' (~ • Computer ~-IF (261 
• Pelrokll ll!fineerl2 • ,~ ,er SU :,,:rt~alizts 
•· s,,,..... :10:.•*•J om l'<i~ra (2£) 

IBLISIKEs:S ,&flr,;;,w(JE • oata=Amr~ (2£) 
• .Acro-...,,,,,,,,,&-"'>:ftim (z.&I • oatamoektt.itect l~ 
•· Boolt°"'f',S. ~"5 !.Al!Dtrr-ij, Gert, .ti':ot ·5'ealli!y • • 4251 

(141 • rn· ·5,,,-..a, N-"~ (2 
•· Bu<IP-""' -ll!.51 -....:rt&.OJmputerS 

!!usa>=Operotioru Spece • rt, N I ether (lSI Aclrini..-n= (z.&I 
• ri. ~"fj;~-ec (2£) • ,er-mans .:ose .l'.nllp< (i£l 
.. ~ta": • ~~ l!IKI Job Ar_ ru • 5c4'b\?IJ"e [le..i~ (26) 

s ..,,;•im [Z£ j • :5ci"!wl!r,e,Q.L,8it,f A..=i:a.<u: z&. 
•· Qme.:;m.m.- (li~ To,;ten ll51 
• Clle6t...-.. -lllS'J • T<ie<:ommu • ti:insune lr. i...& 
•· -r.....-.ti• Is: ~ 126] RJ,:,ei"'"' ] 

• · Fit • & I - """"""' i-,,,t (lel • \'l<,bDe.<el~ [z.&I 
• t • l:)o,minc,r (z.&I • w,,t, &. li1f lntei= Cl95)1..:S IZ6) 

Fir.....-.ti!!I spe,:;. • A11 Ctt1e<426J ,IJDMMJNITY & six:w.:sau,,as I PERSONAi. 

• L.aMr ~~.& spec ',t 12-l •Clil!E & SfllllllCE'/ 01ECTlliUERYKIE 
Lmn ot:I:= (26] • , • -•ITV/ & S<Mol :.xi, V.'cm,rs (llS'J 

• ~•ns P51 • , re W:irt= 426] 
• · "'°""'o--.ment.111" ~ (l!.Ej • 'CDnvnul1r.f &..llcml s,,m,, s:p,,:io'irt,. 
•· P"""" Fit !KP.I AIIM"" (~ S1Xi &. 1-t.1.,e S!emco A.,,im,m, IZ-4] 
• Prefoect M oe 5-emer:t Spe<ial'st (1 • Fird'lfj~ (2£) 
• Pro;_:,erty \ :m= & A,..,._-, f ZS] f\m 5'.l,pern,:or.s c<' Fir1'li,;t • • &. 
• T~ e:n,111iner, & Cell~ and ,., Pel....: ·_oow~ p 6] 

Ag,ems [2' ] f-lealm 19::"J.!>O-...tc0 Spe<i• • ra (2£,j 
• TieJ< Fre= IZSJ • Polee& Sheriff Falrul at:\:.= (l.61 

~ • Prcmtion o:T\cor.; i. Con'e<l::ot l n-e.L.,,,,-: 
1ru~1nJ sp,.a sts(l.61 

•· e,~ S<fenti,ts,. -!her.; (1:l) !loo Woo:""' Al l O!:!>er f 26] 
• Clle.-ni::!!I ol:t.r.Jc:ier.5(2'1 • :5i,c,.;t,r.a:.N:u;e,.El:t .-itl'l! l~r& 

•· ctte.-nim P 51 Mental H• COl!mOl:or 1241 
=ti:n l'<iec -ru c~1 ~A.110N 

•· Brr,m-oc l sciemists &.sp,.cillli,t;, • AirT.-.nf Coo , (26) 
lnct:t:fr.i, • • Ai ekl Ci~ Spe;::iaet 4251 

• · llm.'f'"1' - &. ~ Spe=e (261 • Bus lllm<=.S<t,xl 1~ 1 
" sod°!ll ~tists&. ~s«:i W~"Xe!:!i , • GnmrneJci . Pikts 

All ctllelr (ZEI • -.yi. T.-.ctlli"" • erl ndlllri--= (le+ 
• · !<ii ~ nt :icier.tilt, jl51 
• u.rt:en • t R":5ion pi.me.,, [,ej 

• , (Z6) 

• ~ 12Ej . 
• 1Err.,,-e;eocy·"""r~ cir.,,t,:,r j2 . . 
• [2'] 
• Gem!!a l & • - (2,:l 
• _, 51 

. jzs] 

""' He "":,--er(2£) 
="'°""5"' [l!.E~ 

• 'oo, • "'(l.6I 
• ,er (2£ 
• ll'l\c'11Uff • s.,mc, ' [z.& j 

~em: MaM.:,-er (2£) 
orw.t SAU:S f 1£GAL 

• ~ --n:.'Tlerci &.111>:t.lmlll De!i&r= (lE 
• Cfflcer l26l _ 
Ii : 

j 
• nd As,imr,t, (2£1 

tioru~ (2E~ _ 
II • ,& ~dJJ r-foJ 

sci'enti~c Pro-:t.m;jZ6) 
~em:. ,.,,,;afa (• 

I JJPOli"ifS:' )NSDM,,UmQN,, 
MMN1ENA1NCE ,Ill REP.AIR 

• ~cui!IJP.! Te<!ri:ian 125] 
• Air=1t ~e;ctrici,.,, (2£) 
• AutoSe!,;c. -oc1: ':i--1: ..,,-.,.jc (26] 
• IS:OrtJ..-5 fZ'] 
• laricl: !. 81oo: "'"""'1>(26) 

• B:s.lirr.>!!< ""d: "'"' ,- Die,,eJ IEl'-'fir,e 
~ IZ6) 

• IBtt.tt,er.; !. """b>Jit<f'S 124] 
• "'J""'"-"ll5 (26 j 
• O>ets !. HO?_ Coots 1241 
• °'9ciml S . -

• onne.r CIN!!f' • • 

O'J15 ( CEM'1.S'tnJcl:OC 

• l~&.E3 ""' 
~~cn-nenci•'l'lnd [261 
•~1&.ffi ""' -= Su - f jZ6) 
• 1:Jectri_ p~ - ..-(2.&j 
• oledri:i-J.& (261 

. 

=-sl:l 

Me<tiw:&5eM<l• 

26] 
& cc..metdk~i•t(l'] 

·115&.~"'91ion 
= (2£) 

Me-:n..:c [z.&I 
Me,:t nklll [ZD j 

- RJ,,,,.,irer., jl!.SJ 

• :,_,,.,.-.J: Mi:dlol: - E.1cept 

e~ and .. neraJ 

• aperotr,,s & 

... Ott:er.; lN I 
st,,,iml\t:!Or (2£) 

• . Jl"'d>er (21:) 
• l'o:r....- Pi.rt aperao:m: [z.&I 
• ~ci,i;:,,~..,... ed".J:'c:ien [ 

• 11:Ddua:oo\ \bm=, ,oti>er,; jZ4J 
11 JTI~ epemt:m~ IEx<:ei?f: \ \ d ~~ 

• ~,,,,., ~lel:t:le Scn.w.,ledl [i£l 
• :,wy Dnll Ci~ Oil &,Gos [ 
• :se -.,,. U.nitOpinwrs 1~ 1 
• Statot r f l:t: • & - • IZ51 
• Sb'l.nl'.:JiBl lrnn & Sbe!?I 
• Sim • • "l, Techri=ns , ~ ] 
• • - Eq".ipment Inna ;er,;;;. 

"f" - •- (z.&I 
• We - (2£j 
• \I r.ico odmi '• (l.61 


