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2025 HOUSE STANDING COMMITTEE MINUTES

Industry, Business and Labor Committee
Room JW327C, State Capitol

HB 1036
1/8/2025

A BILL relating to the creation of the division of apprenticeship within the department of
labor and human rights; to provide an appropriation; and to provide a report.

2:46 p.m. Chairman Warrey opened the meeting.

Members Present: Chairman Warrey, Vice Chairman Ostlie, Vice Chairman Johnson,
Representatives Bahl, Brown, Christy, Finley DeVille, Grindberg, Johnson, Kasper,
Koppelman, D. Ruby, Schatz, Schauer, Vollmer

Discussion Topics:

e Focus on workforce development
Eligible programs
Maintenance of information
Construction trades
Federal rules
Other industries
Official expertise
Tie into the U.S. Department of Labor
Certified programs

2:46 p.m. Senator Mike Wobbema, District 24, Valley City, Interim Committee on Workforce
Development, introduced and testified in support.

3:07 p.m. Andrea Pfennig, Vice President, Government Affairs, Greater North Dakota
Association "GNDA" testified in support and submitted testimony #28151.

3:05 p.m. Blair Thoreson, Primacy representing the International Union of Painters & Allied
Trades District Council 82, submitting in favor and submitted testimony #28272.

3:10 p.m. Jason Ehlert, President, North Dakota State Building and Construction Trades
Council testified (on-line) in favor and submitted testimony #28106.

3:20 p.m. Zachery Greenberg, Interim Commissioner, ND Department of Labor, testified as
neutral.

Additional written testimony:

Cale Dunwoody, Vice President of Public Policy, Fargo Moorehead West Fargo (FMWF)
Chamber submitted testimony in favor #28101

3:20 p.m. Chairman Warrey closed the hearing.

Diane Lillis, Committee Clerk
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THE CHAMBER

FARGO MOORHEAD WEST FARGO

Letter of Support — HB 1036

Wednesday, January 8th, 2024

Chairman Warrey and Members of the House Industry, Business, and Labor Committee,

For the record, my name is Cale Dunwoody, and I have the distinct pleasure of serving as the Vice President of
Public Policy for the Fargo Moorhead West Fargo Chamber of Commerce (FMWE Chamber). On behalf of our
over 1,700 members, I respectfully offer testimony in support of House Bill 1036.

At the FMWE Chamber, our mission is to protect and promote business, inspire individuals, cultivate communities,
and influence action. We believe this legislation will significantly strengthen North Dakota's workforce environment
by enhancing our state’s ability to deliver a proven and highly effective method of developing a skilled worker.
Apprenticeships combine hands-on experience with classroom instruction, providing future employees with
valuable skills and credentials, leading to competitive career prospects and substantial earning potential. Research
from the U.S. Department of Labor demonstrates that apprenticeships impact retention of new employees with
92% retained to full employment after their experience.

Additionally, Reed et al. (2012) found that the impact of apprenticeships is long lasting, with participants earning
about $6,500 more a year than non-participants with similar backgrounds; that equates to more than $98,700 over a
worker’s lifetime. Not only do these programs benefit employees — employers are shown to have a typical 44.3%
return on investment in employees.

The creation of the Division of Apprenticeship will streamline the development and implementation of
apprenticeship programs, administer the federal apprenticeship system within North Dakota and foster strong
partnerships with businesses to expand skill development opportunities across the state. This strategic investment
will build a robust apprenticeship structure and strengthen the pipeline of highly skilled workers — particularly in
critical sectors such as construction, manufacturing, agriculture, and healthcare.

House Bill 1036 further invests in long-term, meaningful solutions that strategically address the state's workforce
challenges and expand North Dakota’s economy. We encourage this committee and the Legislative Assembly to
support this bill, along with other initiatives, to help us address our state’s critical workforce challenges.

Thank you for your attention to this matter and your commitment to North Dakota.

Sincerely,

Cale Dunwoody

Vice President of Public Policy
Fargo Moorhead West Fargo Chamber of Commerce
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NORTH DAKOTA STATE BUILDING AND
CONSTRUCTION TRADES COUNCIL

2901 Twin City Dr. Suite 201
Mandan, North Dakota 58554
(701) 663-8821

January 6, 2025

To the Honorable Jonathan Warrey and Member Representatives of the Industry,
Business, and Labor Committee

RE: House Bill 1036; Supportive testimony for the creation of the division of
apprenticeship within the department of labor and human rights.

Representing workers in the commercial, industrial, and residential construction
industries, foundation to finish, we are committed to promoting, recruiting, and
developing careers in the skilled trades. Construction is a rewarding career, and we are
fully committed to passing this industry along to new generations of skilled craftsmen
and craftswomen. Utilizing Registered Apprenticeship Programs is the primary means
of training new workers to the industry, and as such, we are in support of HB 1036.

A Registered Apprenticeship Program is a post-secondary educational model that
combines hands-on training with classroom instruction. All registered programs in
North Dakota are the through the U.S. Department of Labor, Bureau of Apprenticeship
and Training. This entity ensures the content of any registered program in the state is
equitable to any other program across the country for the apprentice and sponsor.

This Bureau is staffed with one person and is challenged to fulfill the numerous duties of
the program, such as program certification and compliance, monitoring apprentice
progress, and expanding new programs. Additional resources from the state with
staffing within the Department of Labor and Human Rights will foster more
opportunities for growth for workforce development for the business community.

Therefore, the North Dakota State Building and Construction Trades Council urges for a
Do Pass recommendation for HB 1036 to the Committee.

With Kindest Regards, I am

AR

Jason Ehlert

North Dakota State Building and Construction Trades Council
President

Lobbyist No. 347

Jason@ndbtu.org
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GREATER NORTH DAKOTA CHAMBER

HB 1036

House Industry, Business, & Labor Committee
Chair Jonathan Warrey

January 8, 2025

Greater North Dakota Chamber

Mr. Chairman and members of the Committee, my name is Andrea Pfennig, and | am the Vice
President of Government Affairs for the Greater North Dakota Chamber. GNDC is North Dakota’s
largest statewide business advocacy organization, with membership represented by small and
large businesses, local chambers, and trade and industry associations across the state. We stand
in support of House Bill 1036.

In our 2024 ND Economics and Employer Survey of our membership, 70% of respondents
indicated they were having trouble hiring employees. Labor availability has been identified as the
top business concern facing companies in North Dakota.

However, when we asked about workforce solutions, only 27% of respondents indicated that
they were utilizing apprenticeships. Based on this information, we feel there is room for growth
when it comes to utilizing apprenticeships as a workforce solution. The components of this bill
will provide valuable resources to employers interested in creating apprenticeships opportunities
within their companies.

Which workforce solution do you utilize/use/hire?

60 54% 56%

50
40
30
-0 20%
10
Apprenticeships Work-based learning Internships  Individuals with disabilities Nane

We hope that you will strengthen North Dakota’s business climate by investing in workforce
development strategies. Thank you for your consideration.

‘. 701.222.0929 B4 ndchamber@ndchamber.com @ ndchamber.com Q PO Box 2639 « Bismarck, ND 58502
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International Union of Painters & Allied Trades
District Council 82

AFL-CIO
Affiliated Locals, 61 - 106 - 386 - 681 - 880 - 1324 - 1822 - 1962 - 2002

Testimony-IN SUPPORT OF HB 1036
John Burcaw
Director Of Academic Education Chief Administrative Officer for the Finishing Trades Institute Upper Midwest
Jeff Stark
Business Manager/Secretary-Treasurer for the International Union of Painters & Allied Trades District Council 82
North Dakota House of Representatives Industry, Bussiness and Labor Committee
January 8, 2025

Chairman Warrey and members of the Committee. On behalf of the Finishing Trades Institute Upper Midwest and the
Intetnatdonal Union of Painters and Finishing Trades TUPAT), I am here today to offer our support for the creation of a
North Dakota State Office of Apprentceship through House Bill 1036.

The International Union of Painters & Allied Trades District Council 82 provides a voice for nearly 3,500 workers in the
finishing trades across Minnesota, Montana, North Dakota, South Dakota, and western Wisconsin. Our members are
trained in a variety of industry needs, including industrial and commercial painting, drywall finishing, glazing, glass work,
sign installation, convention workers, and embroidery.

Our suppott for the creation of a Notth Dakota Office of Apprenticeship is not a union or non-union matter, it is about
expanding the opportunities hard-working North Dakotans looking to develop their skills, advance their careers, and
strengthen the North Dakota economy. As we sce a continuing workforce issue throughout the building trades, training
and development of new workers is imperative. By expanding opportunities to participate in the building trades, more
North Dakotans will have a path towards long-term stable gainful employment in an industry whose success can help
lower the cost of living and make North Dakota more affordable for us all.

As an industry, the building trades have experienced the failures of the Federal Department of Labors’ Office of
Apprenticeship. We have scen significant delays in communication, insurmountable red tape and bureaucracy, and a
federal attitude of apathy towards the Midwest region. This is sharply contrasted with North Dakota government's
proven track record of effective action.

By creating a Notth Dakota State Office of Apprenticeship, you all have the opportunity to join states such as Montana,
Idaho, and Kansas who have taken the bold step of resisting federal apathy and empowering businesses and their
employees to help shape and strengthen the future of our economy.

Like many other organizations and businesses in North Dakota, we are struggling to find more workers. The North
Dakota State Office of Apprendceship will help both labor and management equally and show that the state of North
Dakota is serious about attracting new wortkers in this highly competidve workforce market.

Out members are looking for a commitment to the future of the building trades, and the creadon of a North Dakota
State Office of Apprenticeship will provide that commitment.

Chairman Warrey and members of the Committee, we believe the creation of a North Dakota State Office of
Apprenticeship through HB 1036 will strongly signal your support in finding solutions to the critical workforce shortages
we are facing.

Please give a “DO PASS” recommendation to HB 1036.



2025 HOUSE STANDING COMMITTEE MINUTES

Industry, Business and Labor Committee
Room JW327C, State Capitol

HB 1036
2/10/2025

A BILL relating to the creation of the division of apprenticeship within the department of
labor and human rights; to provide an appropriation; and to provide a report.

8:37 a.m. Chairman Warrey called the meeting to order.

Members Present: Chairman Warrey, Vice Chairman Ostlie, Vice Chairman Johnson,
Representatives Bahl, Brown, Finley DeVille, Grindberg, Kasper, Koppelman, D. Ruby,
Schatz, Schauer, Vollmer

Member Absent: Representative Christy

Discussion Topics:

e Electricians apprentice program
Exemptions boards & commissions
Labor market
Job Service administer
Workforce training
Promoting apprenticeships
U.S. Department of Labor
Commerce
University system

8:40 a.m. Representative Koppelman moved to amend page 2 by adding #5 stating "This
section does not apply to an apprenticeship program maintained, managed, or overseen by
any state board or commission in this state.

8:40 a.m. Representative D. Ruby seconded the motion.

Voice vote.

Motion passed.

8:48 a.m. Representative Koppelman moved Do Pass as amended and to Rerefer to
Appropriations.

8:48 a.m. Representative Ostlie seconded the motion.

Representatives Vote
Representative Jonathan Warrey Y
Representative Mitch Ostlie Y
Representative Landon Bahl Y
Representative Collette Brown Y




House Industry, Business and Labor Committee
HB 1036

02/10/25

Page 2

Representative Josh Christy
Representative Lisa Finley-DeVille
Representative Karen Grindberg
Representative Jorin Johnson
Representative Jim Kasper
Representative Ben Koppelman
Representative Dan Ruby
Representative Mike Schatz
Representative Austin Schauer
Representative Daniel R. Vollmer

zzzz<zzZz<<g

Motion passed 7-6-1.

9:02 a.m. Representative Warrey will carry the bill.

Additional written testimony:

James Schmidt, Executive Director, ND State Electrical Board, submitted testimony #30825.

9:02 a.m. Chairman Warrey closed the meeting.

Diane Lillis, Committee Clerk
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25.0348.01001 Adopted by the Industry, Business and N1

Title.02000 Labor Committee Lok
February 10, 2025

Sixty-ninth

Legislative Assembly

of North Dakota PROPOSED AMENDMENTS TO

HOUSE BILL NO. 1036
Introduced by

Legislative Management

(Workforce Committee)

A BILL for an Act to create and enact a new section to chapter 34-05 of the North Dakota
Century Code, relating to the creation of the division of apprenticeship within the department of

labor and human rights; to provide an appropriation; and to provide a report.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

SECTION 1. A new section to chapter 34-05 of the North Dakota Century Code is created
and enacted as follows:

Division of apprenticeship - Duties.

1. There is created a division of apprenticeship within the department of labor and human
rights.
Employees of the division of apprenticeship shall report to the labor commissioner.

N

|0

The labor commissioner may appoint a division director to oversee the division. If the

labor commissioner appoints a division director, all employees shall report to the

division director and the division director shall report to the labor commissioner.

[~

The division of apprenticeship:

a. Shall assist, coordinate, and collaborate with the state director from the office of

apprenticeship of the United States departiment of labor to administer the federal

apprenticeship system within the state.

=

Shall develop and implement a statewide strateqy to support the state director

from the office of apprenticeship of the United States department of labor to

Page No. 1 25.0348.01001
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Sixty-ninth 3
Legislative Assembly

maintain and manage existing apprenticeship programs and develop and expand

newly created apprenticeship programs in the state.

c. Shall develop a pilot program to support a business operating or seeking to
create an apprenticeship program under the federal apprenticeship system.
d. May contract with other state agencies to develop and administer programs to

assist the state director from the office of apprenticeship of the United States
department of labor in promoting entrance in the federal apprenticeship system.

5. This section does not apply to an apprenticeship program maintained. managed. or

overseen by any state board or commission in this state.
SECTION 2. APPROPRIATION - DEPARTMENT OF LABOR AND HUMAN RIGHTS -
DIVISION OF APPRENTICESHIP - FULL-TIME EQUIVALENT POSITIONS - REPORT TO
THE SEVENTIETH LEGISLATIVE ASSEMBLY. There is appropriated out of any moneys in the

general fund in the state treasury, not otherwise appropriated, the sum of $650,000, or so much
of the sum as may be necessary, to the department of labor and human rights for the purpose
of providing salaries and benefits for the division of apprenticeship staff, for the biennium
beginning July 1, 2025, and ending June 30, 2027. The department of labor and human rights is
authorized three full-time equivalent positions to administer the division of apprenticeship. The
department of labor and human rights shall report to the seventieth legislative assembly
regarding the number of apprentices and employers assisted through the division of
apprenticeship and the number of new apprenticeship programs created during the 2025-27

biennium.

Page No. 2 25.0348.01001
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Com Standing Committee Report Module ID: h_stcomrep_23 041
February 10, 2025 4:53PM Carrier: Warrey
Insert LC: 25.0348.01001 Title: 02000

REPORT OF STANDING COMMITTEE
HB 1036

Industry, Business and Labor Committee (Rep. Warrey, Chairman) recommends
AMENDMENTS (25.0348.01001) and when so amended, recommends DO PASS and BE
REREFERRED to the Appropriations Committee (7 YEAS, 6 NAYS, 1 ABSENT AND
NOT VOTING). HB 1036 was placed on the Sixth order on the calendar.

(1) DESK (3) COMMITTEE Page 1 h_stcomrep_23_041
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#30825

Phone: 701-328-9522

\U% Email: electric@nd.gov

Website: www.ndseb.com

// NORTH DAKOTA STATE &é\ 1929 N. Washington St., Suite A-1

CT RI C a I PO Box 7335, Bismarck, ND 58507

BOARD

1. ND State Electrical board does not receive money from the state general fund, we

collect revenue from licensing and inspection fees
2. Apprentice education since February 1, 2008, with US DOL approving programs
3. Received comments from electrical contractors and apprentices they could not get
in touch with US DOL
4. 2013 Tried to have education meeting with educators & US DOL, after the second
meeting the US DOL said they had the final say on apprentice programs and we
could not make changes
5. 2018 went to the legislature and asked for changes in NDCC 43-09 replacing the US
DOL for approving programs to NDSEB approving educational courses and also
received the authority from the legislature to expend funds to promote electrical
industry, which several electricians testified to. Then:
a. Formed Educational advisory committee
b. Created policies and procedures and forms for prospective electrical
educators
c. Created scholarship fund for NDSCS students & apprentices, $500/semester
for ND residents maintaining a minimum of a 2.5 GPA
d. Todate the board has paid out $1,054,500 to 2,109 apprentices since the fall
semester of 2020
6. Through the administrative rules process, as of July 1, 2024, created Professional
Education Apprentice Program (PEAP) program policy for apprentices that have 4
years of experience but now can take a shortened approved program to earn their
education component
7. Been holding education committee meetings ever since
8. We track education pathways of apprentices on their ability of passing the
journeyman’s exam

9. Current staff can handle the extra work the apprentice education created

EOARD MEMBERS Rod Mayer Christina Roemmich Jon Hoffman Gerald “Poke” Buck James Brandenburg
PRESIDENT VICE PRESIDENT SECRETARY TREASURER MEMBER %
T




9/25/2024 NDSEB EDUCATION COMMITTEE CONTACT INFO 3 Year Terms
Appointed HiiEe Term
12-09-2020 Mer'n_ber 365 | Appt Date Expire Cell # Email Address City Zip Code
Position
On Carﬁpus
Zach Sheeley Rep 4 1/1/2025| 12/31/28| 701-671-2715 zachary.sheeley@ndscs.edu 609 N 4th St |Wahpeton, ND 58075
Robert On Campus . 3020 Elm
1/1/2025 27 541- k i ; , ND 8102
Zachariason Rep 3 /1/ 12/31/27| (701) 541-0367 rob.zachariason@gmail.com Streat North Fargo, N 5
g NDSCS-Fargo
Nichole | Off Campus |, |1 /1 o0os| 12/31/28| (701) 2316912 nichole.wischnak@ndscs.edu | Campus Rm 147C|  Fargo, ND 58103
Wischnak Rep 1305 15th Ave N.
Bri D-Prof 3712 Bel d Forks,
po:;'(’o E'\'ngi::;r 3 1/1/2025| 12/31/27| (701) 739-3128 |  brian@poykkoengineering.com RZ mont| Gr a“ND‘” > | 58201
28017
TimPull | ND Master 3 1/1/2025| 12/31/27| (701) 371-3531 timjohnpull@gmail.com B 0;: AVl colfax, ND | 58018
ND 2.
SheE 3 1/1/2025| 12/31/27| (701) 213-7650 s mundahl@hotmail.com 2255Eagle |\ on,ND | 58240
Mundahl Journeyman _ Ave
ND Power
Limited 0 1/1/2024| 01/01/24
Electrician
ND Power
lvan Maas Limited 4 1/1/2025| 12/31/28| (701) 899-1087 ivan.maas@ndscs.edu 609 N 4th St |Wahpeton, ND 58075
Electrician
Related
A D
\dam Apprentice | 3 | 1/1/2024| 12/31/26| (701) 720-5999 adamk@dakotajatc.org 11240Dakotal -\ nNp | 58701
Kidwell Ridge Rd
Educator
R
o Hlated _ _ 28318 466th
Jeff Kirstein | Apprentice 3 1/1/2024| 12/31/26| (605) 376-0819 iecdak@midconetwork.com Ave Lennox, SD 57039
Educator
Trainin no end 1929 N.
Scott Halle ) g 1/1/2021 (701) 955-0731 shalle@nd.gov Washington St| Bismarck, ND 58507
Director date
Ste A-1
James Executive no end 1930 N.
: ) ; _ ; . D
Schmidt —— 1/1/2021 date (701) 516-6527 jamesschmidt@nd.gov Washington St| Bismarck, N 58507

Ste A-1




/ NorTHDAKOTASTATE  APPLICATION FOR RELATED TRAINING SCHOLARSHIP FUNDS (PROVIDER)

RICAL NORTH DAKOTA STATE ELECTRICAL BOARD
BOARDE  SFN 61924 (12-2020)

Name of Provider Contact Person

Mailing Address

City State ZIP Code

Telephone Number Email Address

Semester Number of Apprentices Enrolled this Semester in Related
L] 1¢t Semester - Fall [J 2" Semester - Spring Training Program?

Related Training Program is Approved by the North Dakota State Electrical Board?
0 No O Yes — Provide North Dakota State Electrical Board Course Approval Number

All of the Following Requirements Must Be Met to Apply for Related Training Scholarship Funds
1. Record providing proof of purchase of education materials for the current year’s classes.
2. List of apprentices enrolled per semester in related training program.
The apprentice is a resident of North Dakota. Provide a complete address.
The apprentice works in the jurisdiction of the North Dakota State Electrical Board.
The apprentice is employed by a North Dakota based electrical contractor.
The apprentice continuously has been registered with the North Dakota State Electrical Board.
. The apprentice is enrolled in a board approved related training electrical apprenticeship program.
The apprentice must have and maintain a minimum of a 2.5 grade point average from the previous semester
(including incoming from High School).
9. If an apprentice fails a semester, funds will not be available for the apprentice until a 2.5 grade point average is
achieved.

10. The related training provider shall distribute equally the NDSEB scholarship funds to each approved apprentice
the amount (up to $500) which is intended to defray any costs the apprentice may incur for his/her related training
educational expenses.

O N oA

| authorize investigation of all statements contained in this application. | understand that misrepresentation or omission of
facts called for in this application may be cause for denial.

Signature Date

Attach NDSEB Provided Apprentice Information Spreadsheet

FOR OFFICE USE ONLY
Number of Apprentices Approved (Requirements Met) Approved By Date
Amount for Each Apprentice (up to $500) = Total Amount | Check Number Paid Date
Submit completed application to:
North Dakota State Electrical Board Phone: 701-328-9522
PO Box 7335 Email Address: electric@nd.gov

Bismarck, ND 58507 Website: www.ndseb.com




NDSEB APPRENTICE/STUDENT SCHOLARSHIPS PAID OUT

———
2020 1ST SEMESTER 2021 2ND SEMESTER 2021 1ST SEMESTER 2022 2ND SEMESTER 2022 1ST SEMESTER 2023 2ND SEMSTER
Ne. of Involce Amt No. of Involce Amt No. of Involce Amt No. of Involce Amt No. of Involes Amt No. of Involce Amt
PROVIOER | AmountPald | poprentices | Racetved | AMomtPald | oo | “Recevea | PROVIDER | Amount Paid Apprentices | Recolved | ATOUMPAI | popfioe | Recaived | PROVIDER | AmoumtPaid | 0 | ved | AmountPaid Apprentices | Recelved
DAXOTAS | seas0000 185 | $100510.83| $61,500.00 123 $71,100.85 D‘:';‘;L‘“s $70,000.00 140 $70,122.08 | $84,500.00 1o | seearst [ PAKOTAS | g9 000,00 164 $81,03461 |  $46,500.00 93 $72,584.12
IEC $29,000.00 58 $86,264.16 |  $26,500.00 53 $86,562.93 IEC $24,500.00 49 $100,348.47 | $24,000.00 48 |sw0348.47| IEC $27,500.00 55 $109,924.27| $25500.00 51 $100,630,15
NDSCS | $32,000.00 54 $19,500.00 39 NDSCS | $34,500.00 69 $18,500.00 37 NDSCS | $35,500.00 7 $0.00 0 Did not apply|
SEMESTER SEMESTER SEMESTER
TOTAL $153,500.00 307 $107,500.00 215 TOTAL $129,000.00 258 $127,000.00 254 TOTAL $145,000.00 230 $72,000.00 144
Avarded/Appr Spenl/Appr Awvvarded/Appr SpantiAppr Awarded/Appr Spent/Appr Awarded/Appt Spant/Appr AveardediAppr SpenlAppr Awarded/Appr SpenUAppr
$500.00 $543.30 550000 $578.06 $500.00 500,87 $500.00 $511.43 §500,00 349411 550000 $78047
$500.00 $1.487.31 550000 $163326 $500.00 52047.83 $500.00 52,0059 $50000 $1,99862 $500.00 5197314
$50000 $000 $50000 5000 $500.00 5000 $500.00 $0.00 $500.00 $000 #DIvD! #VALUE!
2023 1ST SEMESTER 2024 2ND SEMSTER 2024 1ST SEMESTER 2025 2ND SEMSTER 2025 1ST SEMESTER 2026 2ND SEMSTER
No, of Invoice Amt No. of Invaice Amt No. of Involce Amt Ne. of |Invoice Amt No, of Invaice Amt No. of Invoice Amt
PROVIDER | Amount Paid Apprentices | Received Amount Paid Apprentices Received PROVIDER | Amount Paid Apprentices | Received Amount Paid pr ity PROVIDER | Amount Paid Apprentices Received Amount Pald Apprentices | Recalved
BISMARCH |14 500 o 5000 $0.00 e $9:00 BSC 5000 9 000 $0.00 0 $0.00 Bsc
COLLEGE
DAKOTAS | $65,500.00 131 $71,431.54 | $57,000.00 114 seasa0.08 | PAKOTAS [ oop hon 00 150 $78,127.86 DAKOTAS
JATC JATC JATC
38 -£19,000
IEC $26,000,00 52 $146,826.17 [ $27,500.00 55 $146,826.17 IEC IEC
npscs | $3%s00.00 67 $25,600,00 51 NDSCS | $32,500.00 65 NDSCS $0.00
E 53,000
SEMESTER SEMESTER SEMESTER
ToTaL | $125.000.00 206 $88,000.00 220 TomaL | $107.500.00 215 $0.00 0 TOTAL $0.00 $0.00 0
FoardedhonT SperAper  AvardedApeT SperUAPT AwardediApor SparliPeer  AwerdedApDr SperUAET AwardedIRppt SeenvApRT  AvardediAner Soeni/AGHT
¥DIV! DIVl #OWRL #oN!
$500.00 $545.28 550000 §557.28 $500.00 $52085 #0IVD! #DIVID! #DIVIDL #ol #DV! 20V
$500.00 5252358 $500.00 5266857 HOVR! D! #DIVD! #DIVID) #DIVIO! A0V #DIVO! #DV!
$500.00 5000 $500.00 $0.00 $500.00 $0.00 #DIVIDL #DNRI #DIVIDL #DIv! YOND! #owm!
2026 1ST SEMESTER 2027 2ND SEMESTER 2027 1ST SEMESTER 2028 2ND SEMESTER 2028 1ST SEMESTER 2029 2ND SEMSTER
No.af Invoice Amt No. of Involee Amt No. of Involce Amt No, of Invelce Amt No. of Invalce Amt No. of Involee Amt
PROVIDER: | AmountPaid Apprentices Recelved Amount Pald Apprentices Recelved FROVIDER Henount Paid Apprentices Recelved Amoun Paia Apprentices | Recelved PROVIDER: | -Amount Pald Apprentices Recelved Asdpiiit pald Apprentices Recelved
BSC BSC BSC
DAKOTAS DAKOTAS DAKOTAS
JATC JATC JATC
IEC IEC IEC
NDSCS NDSCS NDSCS
SEMESTER SEMESTER | - SEMESTER
0 X X X . X
sty 50,00 [ $0.00 0 TOTL $0.00 0 $0.00 0 OTL $0.00 0 $0.00 0
Awarded/Appr SpentiAppr Awarded/Appr Spent/Appr Awarded/Appr Spent/Appr Awarded/Appr SpentfAnps ‘Asarded/Appr Spenl/Appr Awarded/Appr Spant/Appr
¥DIV/! #DIviO! #oI ¥oVm! #DvDL DIVl #0V! ¥ONI Fo! #owm! #DIVID! #Dvm)
¥OoIo! #DIVID! #ivm! oo 4DV 4DVl ¥om! “ovm! oIV ¥om! DIVl #DIVID!
WDl DIV ¥DIvm) ¥Vl H#OIVDL o ¥ovm: #onm! ¥DIVIL D! #oIv! #DIVID!
#DIVI DD oo HOVI! oVl #DIvm! HOVA! #OVD! #DIVAL #DIVD! ¥DVO! #DIVIL
Moot | ALY PADI.ELO PROVIDER
i PROVI
Apprentices ToTAL
i $000 BSC
#ONAL
DAKOTAS
1231 | $615.500.00 o
$500.00
21| 521050000 IEC
$500.00
457 | $228,50000 NDSCS
500,00
2,108 | $1,06450000 | Total Pald Out
§ =00




Program

Apprenticeship Related Training Program Approval Number Phone Number (Website

%a::;f:sﬁfigem”ca' Apprenticeship and Training 2021-001 701-297-5934  |www.dakotasiatc.org

T oo B (PO | ez | sszosraoss fummsbecon

IEC Dakotas (Independent Electrical Contractors) 2021-003 605-271-0395  |www.iecdakotas.com
igsgﬁi;;%g‘h‘%aﬁi e alege ot Soies 2021-004 701-231-6921  |www.ndscs.eduMworkforce-affairs
EE;S%{;;%?;N%E‘E“%Zf;?otfmi‘r’gege of Siefics 2021-005 701-231-6921  |www.ndscs.edulworkforce-affairs
Electrical Association 2021-006 612-827-6117  |www.electricalassociation.com
Magnum Electric 2024-007P 701-551-3240  |www.powerhouse-edu.com




//ENO'"“ A AE - APPRENTICESHIP RELATED TRAINING PROGRAM APPLICATION

EE CTRICAI. NORTH DAKOTA STATE ELECTRICAL BOARD

- BOARDE  gSEN g2002 (6-2021)

Program Requirements:

» Criteria must be set up for instructor to follow (i.e., curriculum, classroom, substitute instructor,
computer, books, keys for building, pay, labs, grading, attendance, student absences, and make-up of
class cancellations).

» A gradebook must be set up and maintained based on minimum homework, quiz, and labs
accomplished per week.

* Grades must be documented and kept for all students.

* Students must sign in and out for compliance of hours and accountability.

 The provider must have a method to transfer a student transcript between other related training
programs.

e Students must complete a minimum of 144 hours per year of related instruction.

» All assessments/exams must be accomplished in a classroom setting or proctored.

* Code book must be in cycle with state required code.

» Students must have their curriculum books and workbooks for the semester.

* No smoking or alcoholic beverages are allowed in class.

» Students may receive breaks not to exceed 10% per hour.

»  Curriculum must be board approved.

NEC (National Electrical Code) Year Sponsor of Program

Program Type - check all that apply
O Classroom LI Online O Correspondence L1 Webinar

Program Title

Contact Person

Address

City State ZIP Code

Telephone Number

Email Address Website Address

List of Sponsor's Curriculum Materials
[0 No I Yes - Attach
Instructor Meets Experience, Qualifications and Must Lecture and Maintain the Curriculum
[J No O Yes - Attach completed “Apprenticeship Related Training Instructor Application” (SFN 62003)

Program Syllabus for Each Year of Course (4 years)
UJ No [ Yes - Attach

Calendar is Set Up for the School Year (typical August to May) with a List of Al Class Dates, Locations, Time
and Instructor(s)
O No [JYes - Attach ]




SFN 62002 (6-2021)
Page 2 of 2

ELECTRICAL CORE CLASS RELATED TRAINING MINIUMUM REQUIREMENTS

 Curriculum must meet minimum or exceed required courses as listed below.
» The elective course list are examples. If other industry related courses are offered, attach list.
* Provide classroom hours for required and elective courses in table below.

Minimum
Hours | Classroom Classroom
Required Courses Required Hours Elective Courses Hours
Electrical Plans/Print Reading 15 Other: (example - 101 hours)
Branch Circuit Distribution 45 * Industrial Rigging
Electrical Grounding/Bonding 25 * Tools & Equipment
Electrical Theory 75 * Advanced Code
Fire Alarm System 10 * Oil & Gas
Industry Orientation (Laws & Rules) 5 * Hazardous Locations
Material Identification 5 * CPR/First Aid
Mathematic 40 * Cabling/PLC Communications
Motor Controls 30 * Confined Space
Motors 20 * Arc Flash
National Electrical Code 140
Electrical Safety 15
Overcurrent Protection 10
Building Automation 10
Transformers 30
Minimum Total Required: 475 hours 475 Minimum Total Elective: 101 hours
Minimum Total Required & Elective Hours 576
Signature Date
FOR OFFICE USE ONLY
Program Approval Number
0 Approved ng # P
. Reason
1 Denied
Signature Date

Submit completed application to:

North Dakota State Electrical Board Phone: 701-328-9522
PO Box 7335 Email address: electric@nd.gov
Bismarck, ND 58507 Website: www.ndseb.com



/ NORTH DAKOTA STATE APPRENTICESHIP RELATED TRAINING INSTRUCTOR APPLICATION

E%ECTRICAL NORTH DAKOTA STATE ELECTRICAL BOARD

BOARDM SFN 62003 (6-2021)

INSTRUCTOR

Instructor Name

Address City State ZIP Code
Telephone Number Email Address

SPONSOR
Sponsored by Contact Person Telephone Number

Program Title

Instructor Qualifications:
 Instructor MUST have at least one of the following qualifications. Check all that apply.
= Submit documentation to validate qualifications (i.e. training certificate, proof of licensure, etc.)
e Aresume will not suffice.

O A Master Electrician with at Least One Year's Experience in Electrical Inspection.

O A Journeyman or Master Electrician who is Certified as an Instructor through a Vocational Education
Department.

L A Person with a Valid Teaching Accreditation from a Trade or Technical School, College, or University Teaching
Electrical Curriculum.

O Registered or Licensed Electrical Engineer with at Least Four Years’ Experience in Design of Premise Electrical
Wiring Systems.

O A Representative from NFPA, Testing Laboratories, IAEIl, and Other Product Manufacturer Representatives with
Five Years' Practical Experience in the Subject Taught.

O Instructor of an Apprenticeship Training Program. (Limited Basis Only)

Instructor Signature Date

FOR OFFICE USE ONLY

Comments
O Unlimited O Limited
Instructor Number
Comments
O Not Accepted
Signature Date

Submit completed application to:

North Dakota State Electrical Board Phone: 701-328-9522
PO Box 7335 Email address: electric@nd.gov
Bismarck, ND 58507 Website: www.ndseb.com



Electrical Core Class Related Training Minimum Requirements

Committee, were approved for Related Training.

At the ND State Electrical Board meeting held on May 19, 2021, the following minimum core class credits requirements, suggested by the NDSEB Education

DATE REPORTED BACK TO NDSEB
5/19/21 | 7/35/21 | 8/10/21 | 8/2/21 | 9/23/21 | 5/15/24 ] 9/25/24 9/17/21 | 5/1/24 | 1/5/2a
- Electrica
Core Class Credits Related noses | satc | ABCT | jec I [Magnum | pces Mike | \iMR | A€ Tech Faith
= Training Policy - pacocht) (St Hok aly
ion
Needs
Required Core Class Credits 475 | 2021001 | 2021-002 | 2021-003 | 2021-006P | 2024-007P | 2024-008 Modificati | In Review | In Review N/A
Electrical Plans/Print Reading 15 35| 17.5 15 33 15 16 ity 19 15 10
Branch Circuit Distribution 45 49| 525 45 49 45 53 45 53 45 56
Electrical Grounding/Bonding 25 28 25 25 32 25 25 25 33 25 16
Electrical Theory 75 108 825 75 75 75 75 91 78 75 56
Fire Alarm System 10 16 15 10 12 10 10 i 9 12 10 16
Industry Orientation (Laws & Rules) 5 12| 125 5 5 5 5 6 8 5 12
Material Identification 5 5 15 9 5 5 24 ] 18 5 22
Mathematic 40| 5 40 44 40 40 68 42 40 40 54
Motor Controls 30 44 35 31 39 30 35 k20 31 30 8
Motors 20 23 20 20 24 20 21 [ ' 24 20 24
National Electrical Code 140 213| 147.5 147 141 140 150 252 152 140 130
Electrical Safety 15 24| 225 22 18 15 19 18 18 15 76
Overcurrent Protection 10 14 25 10 18 10 27 12 21 10 ]
Building Automation 10 16 15 12 18 10 30 I 31 10 24
Transformers 30 24 35 30 30 30 47 32 33 30 24
Required Core Class Credits 475| 616 560/ 500| 539 475/ 605 565| 571 475 536
Other: (To Total 576) 101 101 42| 245
* Industrial Rigging 16 7.5 2 3 0
* Tools & Equipment 25 2 20 20 8
* Advanced Code 37.5 53 10 60 0
* Oil & Gas 5 0
* Hazardous Locations 15 24 6 6 16
* CPR/First Aid 8 3 5 4
* Cabling/PLC Communications 12.5 3 6 6 16
* Etc. 48
Arc Flash 12.5 6 8
Confined Space 10 1.5 6
Conduit Fab 38 4 18 6 3
General Safety 16 10
Leadership 12 23 6 21
Lighting 16 12
Testing 51 18
Industrial Elect
Electrical Estimating
Journeyman Workbook 12
Emg Gen 6
Electronics 6 8
Residential 30
Project Management 6
Conduit Labs 34 30
Exam Prep Calculations
Final Labs
(Deduct Project Mang & Final Labs)
Wind/Solar 12
Ag 6
Elective Class Totals 101 98 133 85 102 101 101 101 101 135 106
Total Classroom Hours 576 714 693 585 641 576 706 666 672 610 642




A NORTH DAKOTA STAT

E/ECTRICAL

POLICY FOR A RELATED TRAINING ELECTRICAL APPRENTICESHIP PROGRAM

BOARD

Purpose and scope for a board approved apprenticeship program.

The purpose of this policy is to set forth standards to promote apprenticeship opportunities, and to
extend the application of such standards by prescribing policies and procedures for acceptable
apprenticeship programs with the board. These policies and procedures cover the registration,
cancellation and deregistration of apprenticeship programs and the recognition of the North Dakota
State Electrical Board as an authorized agency for registering apprenticeship programs.

Eligibility and procedure for registration of an apprenticeship program with the board.

For an apprenticeship program to be approved by the board, the program must meet these standards
and the program must apply for registration and be registered with the board.

The determination by the board that the program meets the apprenticeship program standards is
effectuated only through such registration.

Apprentices must be individually registered under a board approved apprenticeship program and
maintain registration as a North Dakota apprentice electrician.

The board must be notified within 45 days of persons who have successfully completed a related
training apprenticeship program, or a transfer, suspension, of an apprentice with a statement of the
reasons.

A sponsor operating a related training apprenticeship program, when approved by the board, will be
accorded a certificate of registration.

Applications for new programs that the board determines meet the required standards for program
registration will be given a provisional approval for a period of one year. The board will review all new
programs for quality and for conformity with the requirements of this subpart.

(a) A program that conforms with the requirements of this part:
(i) May be made permanent; or
(i) May continue to be provisionally approved through the first full training cycle.

(b) A program not in operation or not conforming to the regulations during the provisional
approval period must be recommended for deregistration.

The board will review all programs for quality and for conformity with the requirements of this subpart.
A satisfactory review of a provisionally approved program will result in conversion of provisional

l1|Page



approval to permanent registration. Subsequent reviews may be conducted every five years or as the
board sees fit. Programs not in operation or not conforming to the regulations must be recommended
for deregistration.

Any sponsor proposals or applications for modification(s) or change(s) to registered programs must be
submitted to the board. The board will decide on whether to approve such submissions. If approved, the
modification(s) or change(s) will be recorded and acknowledged and approved as an amendment to
such program. If not approved, the sponsor will be notified of the disapproval and the reasons.

Criteria for apprentice electricians.
An apprentice electrician occupation is one which is specified by industry and which must:
(a) Involve skills that are customarily learned in a practical way through a structured, systematic
program of on-the-job supervised learning.

(b) Be clearly identified and commonly recognized throughout the electrical industry.

(c) Involve the progressive attainment of manual, mechanical or technical skills and knowledge
which, in accordance with the industry standard for the occupation, would require the
completion of at least 8,000 hours of on-the-job learning to attain.

(d) Require related instruction to supplement the on-the-job learning.
(e) Register as an apprentice with the board within six months of employment as an apprentice
electrician.
Standards of apprenticeship.

An apprenticeship program to be eligible for approval and registration by the board must conform to the
following standards:

The program must have an organized, written plan (program standards) embodying the terms
and conditions of training as defined herein and subscribed to by a sponsor who has undertaken
to carry out the apprenticeship training program.

The program standards must contain provisions that address:
(a) The training of the apprentice electrician.

(b) The term of apprenticeship, which for an individual apprentice may be measured either
through the completion of the industry standard for on-the-job learning (at least 8,000
hours) (time-based approach), the attainment of competency (competency-based
approach), or a blend of the time-based and competency-based approaches.

(i) The time-based approach measures skill acquisition through the individual
apprentice's completion of at least 8,000 hours of on-the-job learning as described
in a work process schedule.

2|Page



(ii) Program standards that utilize the competency-based approach for progression
through an apprenticeship and that choose to issue interim credentials must clearly
identify the interim credentials, demonstrate how these credentials link to the
components of the apprentice electrician, and establish the process for assessing an
individual apprentice's demonstration of competency associated with the particular
interim credential. Further, interim credentials must only be issued for recognized
components of an apprentice, thereby linking interim credentials specifically to the
knowledge, skills, and abilities associated with those components of an apprentice
electrician.

An outline of the work processes in which the apprentices in their program will receive supervised work
experience and training on the job.

The related training instruction must be in technical subjects related to the occupation. A minimum of
144 hours for each of the four years (successfully completed 576 hours) of board approved
apprenticeship training classes is required. This instruction in technical subjects may be accomplished
through media such as classroom, occupational or industry courses, electronic media, or other
instruction approved by the board. Every apprenticeship instructor must:

(a) Meet the board'’s requirements for an apprenticeship program instructor.

(b) Have training in teaching techniques and adult learning styles to provide the related
technical instruction.

Periodic review and evaluation of the apprentice's performance in related instruction; and the
maintenance of appropriate progress records.

Adequate and safe equipment and facilities for training and supervision, and safety training for
apprentices on the job and in related instruction.

The minimum qualifications required by a sponsor for persons entering the apprenticeship program,
with an eligible starting age not less than 16 years.

The granting of advanced standing or credit for demonstrated competency, acquired experience,
training, or skills for all apprentices equally.

The transfer of an apprentice between board approved apprenticeship programs and the affected
apprenticeship committees or program sponsors and must provide the apprentice’s transcript of related
instruction and on-the-job learning to apprentice and to the committee or program sponsor the
apprentice is transferring to.

Recognition for successful completion of apprenticeship evidenced by an appropriate certificate issued
by the program sponsor.

Recording and maintenance of all records concerning apprenticeship as may be required by the board
and other applicable law.

Program performance standards.

Every approved apprenticeship program must have its apprentices registered with the board.

3|Page



The board will evaluate performance of approved apprenticeship programs which will include, but are
not limited to, quality assurance assessments.

Any additional tools and factors used by the board in evaluating program performance must adhere to
the goals and policies of the board articulated in this subpart.

Deregistration of a registered program.

Deregistration of a program may be affected upon the voluntary action of the sponsor by submitting a
request for cancellation of the registration to the board or if the board determines the program does
not meet board requirements.

Every notice of deregistration must contain a provision that the sponsor must, within 15 days of the
effective date of the order, notify all registered apprentices of the deregistration of the program; the
effective date thereof; and provide to the apprentice information about potential transfer to other
registered apprenticeship programs.

Publication of standards recognition entities and industry-recognized apprenticeship programs.

The board will make publicly available a list of recognized, suspended, and derecognized apprenticeship
programs.

Review of an approved apprenticeship program

The board may initiate review/audit of an apprenticeship program if it receives information indicating
that an apprenticeship program:

(a) is not in substantial compliance with this subpart; or
(b) It is no longer capable of continuing as an apprenticeship program.

As part of the review, the board may provide the apprenticeship program sponsor notice of the
review/audit and an opportunity to provide information for the review/audit. Such notice may include a
statement of the basis for review, including potential areas in which the apprenticeship program is not
in substantial compliance or why the program may no longer be capable of continuing.

Upon conclusion of the review/audit, the board will give written notice to the apprenticeship program
sponsor of its findings.

 4|Page



Electrical Core Class PEAP Training Minimum Requirements

At the ND State Electrical Board meeting held on 07/17/24, the following minimum PEAP core class credits requirements, suggested by
the NDSEB Education Committee, were approved for PEAP Related Training.
9/25/24
Core Class Credits PEAP ) st bt
NDSEB Home | Combin
Related Training Policy omee | s ||| 2
Required Core Class Credits | 372 PEAP-2024-001P
Electrical Plans/Print Reading 15 10 10 20
Branch Circuit Distribution 45 24 24 48
Electrical Grounding/Bonding 25 16 16 32
Electrical Theory 75 60 6o 120
Fire Alarm System 10 8 8 16
Industry Orientation & Safety (Laws & Rules) 2 2 2 4
Motor Controls 30 28 28 56
Motors 20 16 16 32
National Electrical Code 140 92 92 184
Overcurrent Protection 10 8 8 16
Subtotal Required Core Class Hours 264 64| 528
Required Core Class Credits 372 528 0 0 0 0 0 0
|Other: (To Total 372)
* Industrial Rigging
* Tools & Equipment
* Advanced Code
* 0il & Gas
* Hazardous Locations
* CPR/First Aid
* Cabling/PLC Communications
*Etc.
Arc Flash
Confined Space
Conduit Fab
Material Identifcation
Leadership 24 24 48
Lighting
Testing
Industrial Elect
Electrical Estimating
Journeyman Workbook
Emg Gen
Residential
Conduit Labs
Wind/Solar
Subtotal Elective Class Hours 0 24 2 48 0 0 0 0 0 0
Elective Class Totals 48 0 0 0 0 0 0
Total Classroom Hours 372 576 0 0 0 0 0 0 0




/ NORTH DAKOTA STATE

EZJECTRICAL

BOARD N
POLICY FOR A PROFESSIONAL ELECTRICIAN APPRENTICESHIP PROGRAM [PEAP]

Purpose and scope for a board-approved Professional Electrician Apprenticeship Program [PEAP].

The purpose of this policy is to set forth standards to promote apprenticeship opportunities, and to extend
the application of such standards by prescribing policies and procedures for acceptable apprenticeship
programs with the board. These policies and procedures cover the registration, cancellation and
deregistration of apprenticeship programs and the recognition of the North Dakota State Electrical Board
as an authorized agency for registering apprenticeship programs.

Eligibility and procedure for registration of a Professional Electrician Apprenticeship Program [PEAP]
with the board.

For a PEAP to be approved by the board, it must meet these standards and must apply for registration
and be registered with the board.

The determination by the board that the PEAP meets the apprenticeship program standards is effectuated
only through such registration.

Apprentices must be individually registered under a board approved apprenticeship program and
maintain registration as a North Dakota apprentice electrician,

The board must be notified within 45 days of persons who have successfully completed a PEAP, or a
transfer, suspension, of an apprentice with a statement of the reason:s.

A sponsor operating a PEAP, when approved by the board, will be accorded a certificate of registration.

Applications for new programs that the board determines meet the required standards for program
registration will be given provisional approval for a period of one year. The board will review all new
programs for quality and for conform ity with the requirements of this subpart.

(a) A program that conforms with the requirements of this part:
(i) May be made permanent; or
(i) May continue to be provisionally approved through the first full training cycle.

(b) A program not in operation or not conforming to the regulations during the provisional
approval period must be recommended for deregistration.

The board will review all programs for quality and for conformity with the requirements of this subpart.
A satisfactory review of a provisionally approved program will result in conversion of provisional approval
to permanent registration. Subsequent reviews may be conducted every five years or as the board sees
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fit. Programs not in operation or not conforming to the regulations must be recommended for
deregistration.

Any sponsor proposals or applications for modification(s) or change(s) to registered programs must be
submitted to the board. The board will decide on whether to approve such submissions. If approved, the
modification(s) or change(s) will be recorded and acknowledged and approved as an amendment to such
program. If not approved, the sponsor will be notified of the disapproval and the reasons.

Criteria for apprentice electricians enrolled in a Professional Electrician Apprenticeship Program [PEAP].
An apprentice electrician occupation is one which is specified by industry, and which must:
(a) Involve skills that are customarily learned in a practical way through a structured, systematic
program of on-the-job supervised learni ng.

(b) Be clearly identified and commonly recognized throughout the electrical industry.

(c) Involve the progressive attainment of manual, mechanical or technical skills and knowledge
which, in accordance with the industry standard for the occupation, would require the
completion of at least 8,000 hours of on-the-job before entering into the PEAP.

(d) 372 classroom hours required of PEAP related instruction to supplement the on-the-job
learning.

(e) An additional 4,000 hours of on-the-job training (2 years) during the 372 PEAP classroom
hours shall be worked to earn the PEAP degree.

(f) Register as an apprentice with the board within six months of employment as an apprentice
electrician.

Standards of apprenticeship.

An apprenticeship program to be eligible for approval and registration by the board must conform to the
following standards:

The program must have an organized, written plan (program standards) embodying the terms and
conditions of training as defined herein and subscribed to by a sponsor who has undertaken to
carry out the apprenticeship training program.

The program standards must contain provisions that address:
(a) The training of the apprentice electrician.

(b) The term of apprenticeship, which for an individual apprentice may be measured either
through the completion of the industry standard for on-the-job learning (at least 12,000
hours) (time-based approach), the attainment of competency (competency-based approach),
or a blend of the time-based and competency-based approaches.



(i) The time-based approach measures skill acquisition through the individual apprentice's
completion of at least 4,000 hours of on-the-job learning as described in a work
process schedule while attending the PEAP classroom instruction.

(i) Program standards that utilize the competency-based approach for progression
through an apprenticeship and that choose to issue interim credentials must clearly
identify the interim credentials, demonstrate how these credentials link to the
components of the apprentice electrician, and establish the process for assessing an
individual apprentice's demonstration of competency associated with the particular
interim credential. Further, interim credentials must only be issued for recognized
components of an apprentice, thereby linking interim credentials specifically to the
knowledge, skills, and abilities associated with those components of an apprentice
electrician.

An outline of the work processes in which the apprentices in their program will receive supervised work
experience and training on the job.

The related training instruction must be in technical subjects related to the occupation. A minimum of 186
hours for each of the two years (successfully completed 372 hours) of board approved PEAP training
classes is required. This instruction in technical subjects may be accomplished through media such as
classroom, occupational or industry courses, electronic media, or other instruction approved by the
board. Every apprenticeship instructor must:

(a) Meet the board’s requirements for an apprenticeship program instructor.

(b) Have training in teaching techniques and adult learning styles to provide the related technical
instruction.

Periodic review and evaluation of the apprentice's performance in related instruction; and the
maintenance of appropriate progress records.

Adequate and safe equipment and facilities for training and supervision, and safety training for
apprentices on the job and in related instruction.

The minimum qualifications required by a sponsor for persons entering the apprenticeship program, with
an eligible starting age not less than 16 years.

The granting of advanced stand ing or credit for demonstrated com petency, acquired expe rience, training,
or skills for all apprentices equally.

Recognition for successful completion of apprenticeship evidenced by an appropriate certificate issued by
the program sponsor.

Recording and maintenance of all records concerning apprenticeship as may be required by the board and
other applicable law.
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Program performance standards.
Every approved apprenticeship program must have its apprentices registered with the board.

The board will evaluate the performance of approved apprenticeship programs which will include, but are
not limited to, quality assurance assessments.

Any additional tools and factors used by the board in evaluating program performance must adhere to
the goals and policies of the board articulated in this subpart.

Deregistration of a registered program.

Deregistration of a program may be affected upon the voluntary action of the sponsor by submitting a
request for cancellation of the registration to the board or if the board determines the program does not
meet board requirements.

Every notice of deregistration must contain a provision that the sponsor must, within 15 days of the
effective date of the order, notify all registered apprentices of the deregistration of the program; the
effective date thereof; and provide to the apprentice information about potential transfer to other
registered apprenticeship programs.

Publication of standards recognition entities and industry-recognized apprenticeship programs.

The board will make publicly available a list of recognized, suspended, and derecognized apprenticeship
programs.

Review of an approved apprenticeship program.

The board may initiate review/audit of an apprenticeship program if it receives information indicating that
an apprenticeship program:

(a) is not in substantial compliance with this subpart; or
(b) It is no longer capable of continuing as an apprenticeship program.

As part of the review, the board may provide the apprenticeship program sponsor notice of the
review/audit and an opportunity to provide information for the review/audit. Such notice may include a
statement of the basis for review, including potential areas in which the apprenticeship program is not in
substantial compliance or why the program may no longer be capable of continuing.

Upon conclusion of the review/audit, the board will give written notice to the apprenticeship program
sponsor of its findings.
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2025 HOUSE STANDING COMMITTEE MINUTES

Appropriations Committee
Roughrider Room, State Capitol

HB 1036
2/19/2025

Relating to the creation of the division of apprenticeship within the department of labor
and human rights; to provide an appropriation; and to provide a report.

5:14 p.m. Chairman Vigesaa called the meeting to order.

Members present: Chairman Vigesaa, Vice Chairman Kempenich, Representatives
Anderson, Berg, Bosch, Brandenburg, Fisher, Hanson, Louser, Martinson, Meier, Mitskog,
Monson, Murphy, Nathe, Nelson, O'Brien, Pyle, Richter, Sanford, Stemen, Swiontek,
Wagner

Discussion Topics:
e Benefits
e Hands on training

5:14 p.m. Representative Warrey Introduced the bill and its purpose.
5:29 p.m. Chairman Vigesaa closed the meeting for HB 1036.

Krystal Eberle for Risa Berube, Committee Clerk



2025 HOUSE STANDING COMMITTEE MINUTES

Appropriations Committee
Roughrider Room, State Capitol

HB 1036
2/19/2025

Relating to the creation of the division of apprenticeship within the department of labor
and human rights; to provide an appropriation; and to provide a report.

7:05 p.m. Chairman Vigesaa called the meeting to order.

Members present: Chairman Vigesaa, Vice Chairman Kempenich, Representatives
Anderson, Berg, Bosch, Brandenburg, Fisher, Hanson, Louser, Martinson, Meier, Mitskog,
Monson, Murphy, Nathe, Nelson, O'Brien, Pyle, Richter, Sanford, Stemen, Swiontek,
Wagner

Discussion Topics:
e Committee Action

7:05 p.m. Representative Murphy moved a Do Pass.
7:06 p.m. Motion failed for lack of Second.
7:10 p.m. Representative Kempenich moved a Do Not Pass.

7:10 p.m. Representative Monson seconded the motion.

Roll Call Vote
Representatives Vote
Representative Don Vigesaa Y
Representative Keith Kempenich Y
Representative Bert Anderson Y
Representative Mike Berg Y
Representative Glenn Bosch Y
Representative Mike Brandenburg Y
Representative Jay Fisher Y
Representative Karla Rose Hanson N
Representative Scott Louser Y
Representative Bob Martinson Y
Representative Lisa Meier Y
Representative Alisa Mitskog Y
Representative David Monson Y
Representative Eric J. Murphy N
Representative Mike Nathe Y
Representative Jon O. Nelson Y
Representative Emily O'Brien Y
Representative Brandy L. Pyle Y




House Appropriations Committee
1036

2/19/2025

Page 2

Representative David Richter
Representative Mark Sanford
Representative Gregory Stemen
Representative Steve Swiontek
Representative Scott Wagner

<< =<=<<

7:10 p.m. Motion passed 21-2-0. Representative Stemen will carry.
7:13 p.m. Chairman Vigesaa closed the meeting.

Krystal Eberle for Risa Berube, Committee Clerk



Com Standing Committee Report Module ID: h_stcomrep_30_019
February 20, 2025 12:59PM Carrier: Stemen

REPORT OF STANDING COMMITTEE
ENGROSSED HB 1036 (25.0348.02000)

Appropriations Committee (Rep. Vigesaa, Chairman) recommends DO NOT PASS (21
YEAS, 2 NAYS, 0 ABSENT OR EXCUSED AND NOT VOTING). HB 1036 was placed on
the Eleventh order on the calendar.

(1) DESK (3) COMMITTEE Page 1 h_stcomrep_30_019


https://ndlegis.gov/assembly/69-2025/regular/documents/25-0348-02000.pdf
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