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2025 HOUSE STANDING COMMITTEE MINUTES 

Human Services Committee 
Pioneer Room, State Capitol 

HB 1460 
2/4/2025 

Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults; and to provide for a legislative management study. 

3:20 p.m. Chairman M. Ruby opened the hearing. 

Members Present: Chairman M. Ruby, Vice-Chairman Frelich, Representatives K. Anderson, 
Beltz, Bolinske, Davis, Dobervich, Fegley, Hendrix, Kiefert, Rios, Rohr  

Members Absent: Representative Holle 

Discussion Topics: 
• Substitute caregivers
• Requirements for care

3:21 p.m. Senator Thomas, District 6, introduced the bill. 

3:27 p.m. Jessica Nelson, Adult Foster Care Provider, testified in favor. 

3:51 p.m. Representative Anderson, District 6, testified in favor. 

3:56 p.m. Kollette Kramer, private citizen, testified in favor. 

3:57 p.m. Chairman M. Ruby closed the hearing. 

Jackson Toman, Committee Clerk 



2025 HOUSE STANDING COMMITTEE MINUTES 

Human Services Committee 
Pioneer Room, State Capitol 

HB 1460 
2/10/2025 

Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults; and to provide for a legislative management study. 

10:14 a.m. Chairman M. Ruby opened the meeting. 

Members Present: Chairman M. Ruby, Vice-Chairman Frelich, Representatives Anderson, 
Beltz, Bolinske, Davis, Fegley, Hendrix, Holle, Kiefert, Rios, Rohr  
Members Absent: Representative Dobervich 

Discussion Topics: 
• Committee action

10:17 a.m. Representative Rohr moved to amend the bill LC#25.0620.01001, #44878. 

10:17 a.m. Representative K. Anderson seconded the motion. 

10:28 a.m. Voice vote passed. 

10:28 a.m. Chairman M. Ruby closed the meeting. 

Jackson Toman, Committee Clerk 

Bill was later amended on 2/12 and further amended after reconsideration on 2/17



25.0620.01001
Title.

Prepared by the Legislative Council 
staff for Representative M. Ruby

Sixty-ninth
February 7, 2025

Legislative Assembly
of North Dakota

Introduced by

Representatives D. Anderson, Vollmer

Senator Thomas

A BILL for an Act to create and enact a new section to chapter 50-11 of the North Dakota 

Century Code, relating to substitute caregiver and respite care provider requirements in foster 

homes for adults; and to provide for a legislative management study.

BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA:

SECTION 1. A new section to chapter 50-11 of the North Dakota Century Code is created 

and enacted as follows:

Substitute caregivers and respite care providers - Requirements.

1. As used in this section:

a. "Respite care provider" means an individual enrolled as a qualified service 

provider who provides respite care to   private pay   adult residents in the absence   

of the   provider.  

b. "Substitute caregiver" means an individual who meets qualified service provider 

standards and provides respite care to private pay adult residents in the absence   

of the provider.  

2. The department may not limit the services of a substitute caregiver or a respite care 

provider providing resident care on behalf of a foster home for adults to less than   

two     hundred seventy-two  two h  undred twenty   calendar days during the twenty-four-  

month period   immediately following the renewal date of the initial license or for less   

than   one     hundred thirty  -  six  one hundred ten   calendar days during the twelve-month   

period immediately   following the date of the issuance of the initial license.  
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Sixty-ninth
Legislative Assembly

3. Unless a substitute caregiver or a respite care provider provided resident care on 

behalf of a foster home for adults for more than twelve hours during a calendar day,   

the department may not count the calendar day toward the limit determined by the   

department in accordance with subsection     2.  

        4.        A substitute caregiver or respite care provider may use     an electronic device consisting   

of a one-way radio or video transmitter with a portable receiver for remotely listening to 

or observing an otherwise unattended   adult resident  .  

        5.        An adult foster care provider may employ a temporary assistant as needed to assist   

with residents that have physical limitations that   require more than two providers to   

properly assist.

        6.        This section applies to   private pay adult foster care providers.  

SECTION 2. LEGISLATIVE MANAGEMENT STUDY - LICENSING OF FOSTER HOMES 

FOR ADULTS. During the 2025-26 interim, the legislative management shall consider studying 

the licensing of foster homes for adults. The study must consider the barriers to receiving 

services for older adults and adults with disabilities; regulatory restrictions that create 

challenges for facilities, providers, and caregivers; and any funding or reimbursement limitations 

in federal and state law. The study must include input from the department of health and human 

services, older adults and adults with disabilities in need of services and their family members, 

residents and their family members, facilities, providers, and caregivers. The legislative 

management shall report its findings and recommendations, together with any legislation 

required to implement the recommendations, to the seventieth legislative assembly.
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2025 HOUSE STANDING COMMITTEE MINUTES 

Human Services Committee 
Pioneer Room, State Capitol 

HB 1460 
2/12/2025 

Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults; and to provide for a legislative management study. 

9:44 a.m. Chairman M. Ruby opened the meeting. 

Members Present: Chairman M. Ruby, Vice-Chairman Frelich, Representatives K. Anderson, 
Beltz, Bolinske, Dobervich, Fegley, Holle, Kiefert, Rios, Rohr  
Members Absent: Representatives Davis, Hendrix 

Discussion Topics: 
• Proposed amendments relating to video monitoring

9:45 a.m. Representative Dobervich moved to adopt amendment LC#25.0620.01002. 

9:45 a.m. Vice-Chairman Frelich seconded the motion. 

9:45 a.m. Voice vote passed. 

9:46 a.m. Vice-Chairman Frelich moved a Do Pass as Amended. LC #25.0620.01002 

9:46 a.m. Representative Dobervich seconded the motion. 

Representatives Vote 
Representative Matthew Ruby Y 
Representative Kathy Frelich Y 
Representative Karen Anderson Y 
Representative Mike Beltz Y 
Representative Macy Bolinske Y 
Representative Jayme Davis AB 
Representative Gretchen Dobervich Y 
Representative Cleyton Fegley Y 
Representative Jared Hendrix AB 
Representative Dawson Holle Y 
Representative Dwight Kiefert Y 
Representative Nico Rios Y 
Representative Karen Rohr Y 

9:47 a.m. Motion passed 11-0-2. 

Representative Dobervich will carry the bill. 

9:50 a.m. Chairman M. Ruby adjourned the meeting. 
Jackson Toman, Committee Clerk 
Bill reconsidered on 02/17/25
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Title.02000 

Adopted by the Human Services 
Committee 

Sixty-ninth 
Legislative Assembly 
of North Dakota PROPOSED AMENDMENTS TO 

HOUSE BILL NO. 1460 
Introduced by 

Representatives D. Anderson, Vollmer 

Senator Thomas 

February 12, 2025 
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1 A BILL for an Act to create and enact a new section to chapter 50-11 of the North Dakota 

2 Century Code, relating to substitute caregiver and respite care provider requirements in foster 

3 homes for adults; and to provide for a legislative management study. 

4 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

5 SECTION 1. A new section to chapter 50-11 of the North Dakota Century Code is created 

6 and enacted as follows: 

7 Substitute caregivers and respite care providers - Requirements. 

8 .L As used in this section: 

9 

10 

11 

12 

13 

14 

a. "Respite care provider" means an individual enrolled as a qualified service

provider who provides respite care to private pay adult residents in the absence 

of the provider. 

b. "Substitute caregiver" means an individual who meets qualified service provider

standards and provides respite care to private pay adult residents in the absence 

of the provider. 

15 2. The department may not limit the services of a substitute caregiver or a respite care

16 

17 

18 

19 

20 

provider providing resident care on behalf of a foster home for adults to less than 

t·No hundred seventy twotwo hundred twenty calendar days during the twenty-four­

month period immediately following the renewal date of the initial license or for less 

than one hundred thirty sixone hundred ten calendar days during the twelve-month 

period immediately following the date of the issuance of the initial license. 
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Sixty-ninth 
Legislative Assembly 

1 3. Unless a substitute caregiver or a respite care provider provided resident care on 
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behalf of a foster home for adults for more than twelve hours during a calendar day, 

the department may not count the calendar day toward the limit determined by the 

department in accordance with subsection 2. 

4. A substitute caregiver or respite care provider may use an electronic device consisting 

of a one-way radio or video transmitter with a portable receiver for monitoring an 

otherwise unattended adult resident within a limited range, which allows the substitute 

careg iver or respite care provider to remain nearby wh ile ensuring the safety of the 

resident. The use of the device must be approved in writing by the resident's family or 

legal representative before implementation. 

5. An adult foster care provider may employ a temporary assistant as needed to assist 

with residents that have physical limitations that requ ire more than two providers to 

properly assist. 

6. This section applies to private pay adult foster care providers. 

15 SECTION 2. LEGISLATIVE MANAGEMENT STUDY - LICENSING OF FOSTER HOMES 

16 FOR ADULTS. During the 2025-26 interim, the legislative management shall consider studying 

17 the licensing of foster homes for adults. The study must consider the barriers to receiving 

18 services for older adults and adults with disabilities; regulatory restrictions that create 

19 challenges for facilities, providers, and caregivers; and any funding or reimbursement limitations 

20 in federal and state law. The study must include input from the department of health and human 

21 services, older adults and adults with disabilities in need of services and their family members, 

22 residents and their family members, facilities, providers, and caregivers. The legislative 

23 management shall report its findings and recommendations, together with any legislation 

24 required to implement the recommendations, to the seventieth legislative assembly. 
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2025 HOUSE STANDING COMMITTEE MINUTES 

Human Services Committee 
Pioneer Room, State Capitol 

HB 1460 
2/17/2025 

Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults; and to provide for a legislative management study. 

3:55 p.m. Chairman M. Ruby opened the meeting. 

Members Present: Chairman M. Ruby, Vice-Chairman Frelich, Representatives K. Anderson, 
Beltz, Bolinske, Davis, Dobervich, Fegley, Hendrix, Holle, Kiefert, Rios, Rohr  

Discussion Topics: 
• Committee action
• Amendments relating to clarity of the bill

3:58 p.m. Representative Holle moved to reconsider the bill. 

3:58 p.m. Vice-Chairman Frelich seconded the motion. 

3:58 p.m. Voice vote passed. 

4:02 p.m. Chairman M. Ruby suggested proposed amendments relating to clarity of the bill. 

4:02 p.m. Representative Holle moved to adopt amendment LC 325.0620.01003. 

4:02 p.m. Representative Bolinske seconded the motion. 

4:03 p.m. Voice vote passed. 

4:03 p.m. Representative Holle moved a Do Pass as amended. 

4:03 p.m. Representative Kiefert seconded the motion. 

Representatives Vote 
Representative Matthew Ruby Y 
Representative Kathy Frelich Y 
Representative Karen Anderson Y 
Representative Mike Beltz Y 
Representative Macy Bolinske Y 
Representative Jayme Davis Y 
Representative Gretchen Dobervich Y 
Representative Cleyton Fegley Y 
Representative Jared Hendrix Y 
Representative Dawson Holle Y 
Representative Dwight Kiefert Y 
Representative Nico Rios Y 



House Human Services Committee 
HB 1460 
2/17/2025 
Page 2  

Representative Karen Rohr Y 

4:04 p.m. Motion passed 13-0-0. 

Representative Dobervich will carry the bill.

 4:04 p.m. Chairman M. Ruby closed the meeting. 

Jackson Toman, Committee Clerk 
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Title.03000 

Prepared by the Legislative Council 
staff for Representative M. Ruby 

February 13, 2025 
Sixty-ninth 
Legislative Assembly 
of North Dakota PROPOSED AMENDMENTS TO 

11 t:) 

Introduced by 
HOUSE BILL NO. 1460 

Representatives D. Anderson, Vollmer 

Senator Thomas 
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1 A BILL for an Act to create and enact atwo new sectionsections to chapter 50-11 of the North 

2 Dakota Century Code, relating to substitute caregiver and respite care provider requirements in 

3 foster homes for adults and the permitted use of an electronic monitoring device by an adult 

4 foster care provider; and to provide for a legislative management study. 

5 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

6 SECTION 1. A new section to chapter 50-11 of the North Dakota Century Code is created 

7 and enacted as follows: 

8 Substitute caregivers and respite care providers - Requirements. 

9 1.,_ As used in this section: 

10 

11 

12 

13 

14 

15 

a. "Respite care provider" means an individual enrolled as a qualified service

provider who provides respite care to private pay adult residents in the absence

of the provider.

b. "Substitute caregiver" means an individual who meets qualified service provider

standards and provides respite care to private pay adult residents in the absence

of the provider.

16 2. The department may not limit the services of a substitute caregiver or a respite care

17 

18 

19 

provider providing resident care on behalf of a foster home for adults to less than

two hundred seventy twotwo hundred twenty calendar days during the twenty-four­

month period immediately following the renewal date of the initial license or for less
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1 

2 

Sixty-ninth 
Legislative Assembly 

than one hundred thirty sixone hundred ten calendar days during the twelve-month 

period immediately following the date of the issuance of the initial license. 

3 3. Unless a substitute caregiver or a respite care provider provided resident care on 

4 

5 

6 

7 

behalf of a foster home for adults for more than twelve hours during a calendar day, 

the department may not count the calendar day toward the limit determined by the 

department in accordance with subsection 2. 

4. This section applies to private pay adult foster care providers. 

8 SECTION 2. A new section to chapter 50-11 of the North Dakota Century Code is created 

9 and enacted as follows: 

10 Adult foster care providers - Temporary assistants - Permitted use of electronic 

11 device for monitoring. 

12 An adult foster care provider may: 

13 

14 

15 

1. Employ a temporary assistant as needed to assist with private pay adult residents that 

have physical limitations that require more than one provider to properly assist. 

2. Use an electronic device consisting of a one-way radio or video transmitter with a 

16 portable receiver for monitoring an otherwise unattended adult resident within a limited 

17 range, which allows the provider to remain nearby while ensuring the safety of the 

18 resident. The use of the device must be approved in writing by the resident's family or 

19 legal representative before implementation. 

20 SECTION 3. LEGISLATIVE MANAGEMENT STUDY - LICENSING OF FOSTER HOMES 

21 FOR ADULTS. During the 2025-26 interim, the legislative management shall consider studying 

22 the licensing of foster homes for adults. The study must consider the barriers to receiving 

23 services for older adults and adults with disabilities; regulatory restrictions that create 

24 challenges for facilities, providers, and caregivers; and any funding or reimbursement limitations 

25 in federal and state law. The study must include input from the department of health and human 

26 services, older adults and adults with disabilities in need of services and their family members, 

27 residents and their family members, facilities, providers, and caregivers. The legislative 

28 management shall report its findings and recommendations, together with any legislation 

29 required to implement the recommendations, to the seventieth legislative assembly. 
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REPORT OF STANDING COMMITTEE
HB 1460

Human Services Committee (Rep. M. Ruby, Chairman) recommends AMENDMENTS
(25.0620.01003) and when so amended, recommends DO PASS (13 YEAS, 0 NAYS, 0
ABSENT OR EXCUSED AND NOT VOTING). HB 1460 was placed on the Sixth order on
the calendar.
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2025 SENATE STANDING COMMITTEE MINUTES 

Human Services Committee 
Fort Lincoln Room, State Capitol 

HB 1460 
3/19/2025 

 
Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults and the permitted use of an electronic monitoring device by an adult foster care 
provider; and to provide for a legislative management study. 

 
10:12 a.m. Chairman Lee opened the hearing. 
 
Members Present: Chairman Lee, Vice-Chairman Weston, Senator Van Oosting, Senator 
Clemens, Senator Hogan, Senator Roers. 
 
Discussion Topics: 

• Resident Involvement in Decision-Making 
• Right to Privacy in Living Quarters  
• Video Transmitter Language Clarification  
• Time Off Changes  
• Private Pay Regulations 

 
10:12 a.m. Representative Dick Anderson introduced the bill.  
 
10:19 a.m. Rebecca Quinn, Center for Rural Health Associate Director, testified in favor.  
 
10:22 a.m. Nancy Nikolas Maier, Adult and Aging Services Director of ND Department of 
Human Health and Services, testified as neutral and submitted testimony #41677 and 
#41678. 
 
10:43 a.m. Jessica Nelson, Prairie View Inn Residential Senior Care Owner, testified in favor 
and submitted testimony #43015. 

 
11:12 a.m. Chairman Lee closed the hearing.  
 
Elizabeth Reiten for Andrew Ficek, Committee Clerk 
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Testimony 
Engrossed House Bill No. 1460 

Senate Human Services Committee 
Senator Judy Lee, Chairman 

March 17, 2025 
 

Chairman Lee, and members of the Senate Human Services Committee, I 

am Nancy Nikolas Maier, Director of the Adult and Aging Services Section 

with the Department of Health and Human Services (Department). I 

appear before you to offer an amendment to engrossed House Bill No. 

1460. 

 

The Adult and Aging Services Section licenses Adult Foster Care (AFC) 

homes under NDCC 50-11 and administers state and federally funded 

Home and Community-Based Services (HCBS) to help eligible individuals 

afford this type of care. AFC offers a supportive living environment for 

older adults, adults with physical disabilities, and adults on the 

Developmental Disability waiver, providing assistance with daily activities 

like meals, personal care, and community integration. 

 

The Department proposes an amendment to page 2, lines 6-17 of Section 

2 to align with federal HCBS settings regulations that would prohibit video 

monitoring of AFC recipients due to privacy concerns and to ensure adult 

foster care residents, many of whom make their own care decisions, have 

a say in using monitoring devices. 

 

We propose to strike "video monitor" from line 13. Additionally, we 

recommend adding language so line 16 reads "resident or, if 

incapacitated, the resident and resident’s family or resident and legal 

representation before implementation."  

#41677

NORTH 

Dakota I Health & Human Services 
Be Legendary. 
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This concludes my testimony. I would be happy to try to answer any 

questions the committee may have. Thank you. 
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PROPOSED AMENDMENT TO ENGROSSED HOUSE BILL NO. 1460 
 

Page 2, lines 6 through 17: 

SECTION 2. A new section to chapter 50-11 of the North Dakota Century Code 
is created and enacted as follows: 

Adult foster care providers - Temporary assistants - Permitted use of 
electronic device for monitoring. 

An adult foster care provider may: 

1.  Employ a temporary assistant as needed to assist with private pay adult 

residents that have physical limitations that require more than one 

provider to properly assist. 

2.  Use an electronic device consisting of a one-way radio or video transmitter 
with a portable receiver for monitoring an otherwise unattended adult 

resident within a limited range, which allows the provider to remain nearby 

while ensuring the safety of the resident. The use of the device must be 

approved in writing by the resident or, if incapacitated, the resident and 

resident's family or resident and legal representative before 

implementation. 

#41678



#43015

SERVICES 

STAFF 

Oper acing Manager I CNA 

:: \;>.!,~ \ 111.-\ .,!,o ~,Yi 
Respite Relief/ CNA I CMA 

RESIDENTIAL SENIOR CARE 

Prairie View Inn is a Residential 

Board and. Care Home Located in 

Towner, licensed by the state of 

ND. To provide Adult Foster Care to 

Seniors in need, with a CNA on site 

14 hrs a day to provide care and 

over sight. 

Services include but not limited to; 

Assisting with bathing, dressing, 

grooming, personal hygiene and 

toileting / Housekeeping / Laundry 

Services / Dining Services / 

Medication Management / Transfe r 

and mobility assistance / Memory, 

Dementia Care / Coordination with 

Healthc·are Providers, including 

Hospice / Daily Ex e rcise program 

designed by a Occupatio"'al 

Therapist to fit personal needs / 

On-Call Nurse / Personalized care 

plan reviewed monthly / Long Term 

Stays / Short Term, Respite Relief / 
Par tial days available . 

Rooms & 
Stays 

Month to Month/ Long Term Stays 
Private Room 
Shared Room 

Respite Stays/ Short Term 

Accepted Form Of Payments 
Long Term Care Insurance, Cash, Card, Check, 
and State Funding/ Medicaid fee for service. 

For further Questions or to set up a tour 

© 70L500.2966 

[>~, ,,r- Helpinghan<ls701@outlook.com 



Options for Stays 
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Jessica Nelson 

dickanderson@ndlegis.com 

Thu, Feb 6, 2025, 9: 56 AM 

Good Morning, 

I sent the following email to the committee last night as requested 

Dear Chairman Ruby and Committee, 

I took the time to gather my thoughts and figure out how to put in writing the things that I'm struggling 
with the most with this adult foster care license. 
I love what I do and I want_ to continue to help my community with my services. 

I'm hoping you'll be able to look into this further and help me advocate for change. 
I truly believe the only way anyone will be able to understand what I'm trying to get across is if you take 
the time and read through the adult foster care handbook that is provided by the human health and 
service department and then also the chapter 75-03-21 licensing of foster homes for adults. l think then 
you will have a clearer picture. 

I will try to attach both to this email, otherwise you can find them online. 

httgs://ndlegis.gov/information/acdata/gdf/75-03-?1.gdf- this link will send you to the century code for 
Licensing Adult Foster Homes, below I will be making references based off of this century code. 

Chapter 75-03-21 
Licensing of foster homes for adult adults 

75-03- 21-01. Definitions. 

20.) "substitute caregiver" means an individual who meets qualified service provider standards, and 

provides respite care to private pay residents in the absence of the provider. 

75- 0 3-20 1-04. Facility. 

11.) Use of video surveillance equipment in the residents Bedroom and bathroom is prohibited. 

I believe this shou!d be removed. l use a baby monitor at night in my resident's bedroom with the 
permission of my resident's PA. \'Vlth having 2 residents \r-.1ith dementia the monitor gives me great relief 

at night. 
I'd also l!ke to mention that I've seen lots of hospitals implement surveillance to help keep residents 

safe, includ;ng the ner.'Heart of America in Rugby, ND being used in the rooms of their acute center. 

1 / 8 



75-03-21-08. Provider qualifications. 

1. The provider shall : 

g.) be a qualified service provider. 

I require that my substitute caregivers have at minimum of a CNA license, which is higher ranking than 
aOSP 

l also have two on-call registered nurses licensed by the state of ND. 

A CNA license and a registered nurses license are both given by the state of North Dakota and they 

have their own set of requirements which include a skills and background checks amongst a list of other 
things. 

In my opinion, I believe the QSP paperwork is only necessary if you, the QSP are being paid by the 
state. 

I've been told this by tl-:e QSP department. 

But the human health service department doesn't agree. 

If you would be wiPing to look up the adult foster care handbook that is online you'd see that it clearly 

states on the front page that "this handbook is intended for people who are being funded by public pay" 
and it under!i!1es that statement 

! am requesting that if AFC Provider and/or Substituite caregiver possess a current up to date North 

Dakota CNA license or Registered Nurses license, and are being privately funded, that .g) be waived 
and stated so in the this section of the century code 

75-03-21- 09. General practices. 

"Serving a resident" is used .1 ), .3) & .6) 

.1 ) shall permit a representative of the department,human service zone, or other individual or 

organization serving a resident entry into the facility without prior notice . 

. 3) shall report illness, hospitalization, or unusual behavior of a resident to the individual or 

organization serving the resident or to the residence representative whichever is appropriate 

.6) shall accept direction, advice, and suggestions concerning the care of residence from the 

department, human service zone or other individuals or organization serving a resident 

What does serving a resident mean?. 

My residents are all private pay. and they are being seen by their 0 1Nn physicians of cho:ce whom I 

already report to. 

As part of my personal enro!!ment packet I first require the resident or a resident's PA to provide me 

with contact information to their current physicians of choice and then they grant me permission to 

speak with them on the behalf of my resident. I speak with their physician during enro!!ment and 

whenever else necessary. 

I feel like .1) .3) & .6) ru!e should not apply to Private Funded Facilities. If I am interpreting this 

2/8 



correctly, I do not believe the department is "serving" my residents in any way. The department is not 

involved with any!h:ng o~her than my enrc!'.ment paperv:ork, and making sure my building is up to code. 
Am I interpreting this wrong? 

.25) shall provide 24 hour care and supervision of all residents residing in the facility unless otherwise 
documented and justified in the person centered service plan or service and rental agreement; and 

.26) Use of a respite care provider or a substitute caregiver is required in the absence of the provider if 

the resident cannot safely be left alone as documented and justified in the person centered service plan 

or service and rental agreement. Resident or the resident's legal representative shall be allowed to 

choose their respite care provider. 

This rule is the worst. In the past I have been told by the department that I cannot hire someone to help 
me with cares, only in my absence. 

In the past I had a resident who couldn't v1a!k well, or stand '11e ll. So I hired someone to help me during 

the day so I could safely wa!k the resident and provide exercise. Could I have used a whaelchair? Yes, 

and I did when I ·u as alone, but for this in particular resident, 1.valking periodically was necessary to help 

gain strength in her legs again. Without a second person to spot me, I would have not been willing 10 

walk this resident which in return \'/OU!d have not been good for my resident 

I was told hiring someone to help me with cares is not al!owed. 
I beiieve that rule is implemented for the facilities that are publicly funded. When the state is paying for 

the respite ca:-e I can understand that the department wouldn't want to pay for the provider and respite 

provider during the same time frame for budget reasons. 

But I am Private Pay, which means I pay for my help out of my own pocket. 

If I want to hire somebody to help me during the day l believe I should have the ability to do so, 

especla:!y if that increases the quality of care for my residents. 

Side note- Vvithin the last day I received a cal! from a nice lady named Nancy Meyer, I believe she is 

with the health and human service department, whom I have never spoken to before. 
She reassured rne that in the future, if I needed to hire somebody to help me with cares that I could do 

so as long as I reported it to the department and then the depa1iment 1,,~1ill give me a modi:ication to law 

so I can hire someone to assist me ·.vitll cares. 
But for the last three years, Katherine Good and others in the department have said I cannot, and it has 

affected my services. 
In my three years of being an adult foster care mvner, I have recognized that people in Human Services 

switch departments regularly or people quit and leave. One day someone wil! tell me yes that's fine and 

the next someone vi'.!: teil me no that's not. 
I need to be sure ot the services I'm allowed to provide so that way I can know what kind of residents I 

can help. 
I feel like the best way I'd feel comfortable 'Nould be if it is changed in the century code. 
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I believe the word absent should be removed 
Or somewhere it should be written that privately funded f aci!ities are allowed to hire someone to 

help with cares. 

75-03-21-10 

.4) substitute caregivers who are providing care to private pay residents may not provide resident care 
on behalf of a facility for more than 192 cal,mdar days during the 2 4 month period immediately following 

the renewal date of the initial license or for more than 96 days during the 12 month period immediately 

following the day of the insurance of the initial license 

.5) for purposes of this section, whenever a substitute caregiver or respite care provider provide 

resident care on behalf of a facility for more than eight hours during a calander day, The calendar day 

will be counted toward the 196 or 96 calendar day limit a substitute caregiver may provide resident care 

on behalf of a facility or toward the respite care service funding cap to which a respite care provider 

established by the department for which qualifying resident. 

I touched base on this section in the hearing. !tis unfair to ask me to be on duty 24 hours a day for my 

residents but then on!y limit me to be:ng a'.!::r-xed to have less than two days off a week. 

In return I'd like to request the following; 

• Anything over 12 hours be considered a day off instead of 8 

s 136 allowed days off instead of 96 per calendar year, 272 days off in a 24 month calendar instead 

of 192 

Again, I be!iave this rule is in place for fac;lities being funded by the sta~e so that way they can stay 

wi~hin budget. 
! am privately funded and the department does not pay for my days off. 

75-03-21-12. Service and rental agreement. 

The provider shall furnish each prospective resident, or the resident's, legal representative and the 

department with a signed copy of the providers service and rental agreement prior to the resident 

entering the facility, a copy signed by the resident or legal representative, and the provider must be kept 

in the resident record 

1. The service and rental agreement must include all of the following information; 
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.c) any relevant expectations with which the resident is expected to comply, including restrictions on 
the use of alcohol or tobacco in the facility . 

. j) resident right to have visitors of their choosing at any time, unless otherwise documented and 
justified in the person centered service plan or service and rental agreement 

My first year as an adult foster ca:a m~mer I created a person centered service plan and in that person 
centered service pl~!l I included that having vis itors after 8 PMwouldn't be in the best interest of 
resident. Residents with dementia typical!y get more confuggd d u ring the evening times, some ca!! this 

sundowners. Keeping a resident calm during this time isn't easy. Visiting During late hours only makes 

matters worse, and then I am left with the pieces to put back together when the visitor leaves. 

When ! put this in my resident person centered service plan, I was told by Catherine Good that I cannot 

do so because only someone vvorking for the state can create a "person centered service plan." So then 
I tried to insert it into the service and rental agreement under .c) and they told me that was not allowed 
because a visitor shoutd be able to see their loved one at any time of day or night 

Even if l didn't have a resident with dementia I would like to be able to have a cut off time for my home. 
I have verbally told my residen's families that I would prefer them to visit between the hours of 12 
PM and 8 PfVJ 

This gives me the t ime in the morning to get my kids off to school, Get my residents up and dressed 
and time for their morning cares, then breakfast, and lunch. and it gives me time to be in bed 
by 1 Opm so I can be up bright early for every one the next day. 
Is it possible to make some adjustments to this rule? 

Last but not least I want to mention the AFCA license. Do not mistake that with the AFC license I 
currently have and have been talking about. 

AFCA is a license I'd like to apply for because it fits everything I'm already doing. The AFCA license 

allows me to take care of residents in my home AND also allows me to send caregivers 
into other people's homes to provide home health services. 

I have caregivers who work for me that are ready to help our community in the comfort of the client 's 

own home but this AFCA license is only applicable if you commit to ONLY serving clients funded by the 

state. I am not allowed to have the AFCA license if I plan to give care to residents who pay with their 

own private funds. Why are we discriminating against people who pay for their services without 
government assistance? 

Below is a link that will get you to the ND QSP PROVIDER TYPES, which will include a description of 

AFC, AFCA, and QSPs. It is a very informational website that will help you understand the roles of each 

license, and if you know what your looking for you will also notice how some things don't align with the 

Adult foster home century code and have caused lots of confusion. 

httQs://ndhousingstability'..servicenowservices.com/nd g~Q?id=g~Q_grovider tY.Res 

Below I'm going to start talking about a different century code. This century code is labeled as Foster 
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care homes for children and adults. 

CHAPTER 50-11 
FOSTER CARE HOMES FOR CHILDREN AND ADULTS 

50-11 -03.3 department to provide liability coverage to foster homes for children. 
1 . The department shall provide liability coverage for acts or omissions of foster children placed in 

the care of licensed, certified, or approved family foster homes for children. The department may 
provide this liability coverage through self insurance. 

The liability coverage under the section. 

a. Must provide coverage for damage to property, which is caused by the act of a foster child. This 

coverage must be for the lesser of the reasonable cost to repair or to replace the damaged property. 
b. Is secondary to any other coverage. 

c. Except as provided in subdivision D, may not exceed $5000 per claim, with an annual maximum of 
$10,000 per year per complaint. The coverage under this subsection must include a deductible not to 

exceed $100 per claim. 
d. In cases in which the property damage per event total exceeds $25,000, the department may further 

review the claim. The department may cover 25% of the remaining property damage after any 

insurance reimbursement, not to exceed $10,000. 

50 -11-03.4. Immunity for a person providing foster care. 
A person providing foster care for children in a licensed certified or approved facility is immune from civil 
liability for any act or mission, resulting and damage or injury to or by a child in foster care if, at the time 
of the actor mission, the person providing foster care for children, applied the reasonable and prudent 

parents standard in a manner that protects child safety while also allowing the child in foster care to 

experience age or developmentally appropriate activities. 

I have been an adult foster care home ov,cner for three years and my insurance company has struggled 
to -/ind anyone wil!ing to license an adult foster home due to the amount of risk that comes with the job 

and because it's a hard market. homeowners insurance is required by the department to attain a AFC 
license 

My insurance company has told me several times that I vvill not be covered if an accident happens and 

it pertains in any way to my AFC business. 
For example, I have a resident who has dementia, Sometimes she puts random items in the toilet or 

she leaves the sink water running because she forgets how to properly use these things. If this resident 

were to !eave the sirik rL~nr:ing a!! night and the water gets into the floors and floods the bathroom or 
drips into my bottom lsvel living quarters, my insurance company will not cover it because that accident 

involved a resident w~o is a part of my business and homeowners insurance does not cover anything 
that has to do with the business even if it's in my home. 

Can the century code above apply to adult -foster homes as well? We are taking the same risk if not 

rnore. 
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My next statement isn't as important as the requested changes above but I figured since I'm here, I 
might as well ask. So here I go. 

My current monthly rate per resident is $5,000 a month for a person with dementia who needs around 

the clock supervision and help with all cares, $5,000 is nothing compared to a nursing home. 

On average you are looking at a monthly cost of $12,000 in a nursing home, sometimes more 
depending on the level of dementia 

I have 2 residents, that pay me $5000 a month= $10,000 
I pay my CNAs/substitute caregivers $25 an hour. 

If I were to take off of work for three days every week in one month it would cost me about $7000 (just 
to give you an idea) 

My mortgage is $3500 a month because we built this place specifically to provide cares for elderly, 
which include handicap accessible hallways, bathrooms, doorways, and more 
I also provide all incontinent and hygiene products for my residents 

I also provide their monthly food, some with special gluten free diets (we all know how expensive food 
was these last couple years). 

All my handicap accessible items needed to provide cares to my residents are also funded by me. 
(Specialized wheelchairs, hospital beds, mechanical lifts for indoors and outdoors, Reclining lift chairs, 

special air circulating mattresses to prevent bedsores, bed, and chair sensors, call Light system) most 
of this handicap equipment is outrageously expensive. 

I've tried to Apply for grants that I see given by ND but there is nothing available for AFC homes. 

Most grants that seem fitting only apply to non profit organizations and usually get given to the big 

hospitals ( I still don't understand how these big hospitals are considered non profit, but that's a topic for 
another day). 

I'd like to buy a handicap accessible van to safely transport my residents, and I'd also like to purchase a 

handicap accessible bathtub because elderly people do not like having to take showers. They seem to 
do much better sitting in a warm bath. 

Handicap accessible items are extremely expensive and I was hoping maybe there is some way adult 
foster care homes can be applicable for government grants as well. 

Phew, I think I covered it all. 

In my closing statement I'd like to stress that there is a huge need for Elderly Care, especially in rural 

communities like mine. I believe AFC homes are a wonderful alternative and I believe AFC homes can 
help ND bridge the Gap if structured properly. Please help me help my community. 

Thank you so much for taking the time to hear my concerns. 

Please contact me if you have any questions. 
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Jessica Nelson 
AFC Owner 
Prairie View Inn- Senior Living 
helginghands701@outlook.com 
Landline 701-537-5800 
Cell 701-500-2966 

Get Outlook for iOS 
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Fw: Adult Foster Care Homes 

Rose Enney 

he1pinghands701@outlook.com 

Sun, Feb 23, 2025, 7:08 PM 

Here's what I sent to Mr. Ruby 

Rose 

From fose_ 
ftnothcr AFG 

LY~ ... ~d ,.,, ----- Forwarded Message -----

From: Rose Enney <enneyadultfostercare@yahoo.com> 

To: mruby@ndlegis.gov <mruby@ndlegis.gov> 

Sent: Sunday, February 23, 2025 at 07:07:42 PM CST 

Subject: Adult Foster Care Homes 

Mr. Ruby: 

Thank you for your assistance with Bill 1460 relating to Adult Foster Homes. 

ow~r· ~,,.,,.1-

As an Adult Foster Home provider here in Minot, I wanted to let you know a few things that are also of substance to providing 

care for our population of those in need. 

My husband and I run Enney Adult Foster Care here in Minot, not far from you. We are mixed, meaning we have one private 

client and three state clients. I understand that the current bill applies only to private pay residents, and not the state 

residents, and I understand why at this time. But hopefully down the road, this can be addressed. 

Because we have mixed clients, the time off allowance will remain the same for us, and a day off will continue to be the 8 hour 

rule. 

I wanted to bring to your attention 2 further issues of Adult Foster Care, and I believe these are the biggest road blocks to 

more people dong this business. 

1. ROLLING OVER OF RESPITE HOURS MONTH TO MONTH TO ALLOW FOR CARE PROVIDERS TO TAKE VACATIONS. 

Regarding the rates: the state gives a certain number of paid units per month per cl ient. A unit is 15 minutes. Each of my 

clients gets 80 units per month apiece, or a total of 240 units a month. 240 units divided by four "units", the state will pay for 

60 hours of care when my husband and myself are both gone EACH MONTH. This is less than 3 days paid off a month! We 

have to divide each time out by three and then bill for each one separately, to total the time gone, by 15 minutes. Example: 

We're gone from 1 pm to 4pm. One hour gets billed to each of them, and the total 60 hours for the month is now 57. 
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Because I have a private client, I h~ve to pay every 4th unit. This makes the bookkeeping this much harder. And if I am out 

with one of the clients (dr, etc), then of course he is not billed. 

When I want to go out of town, that's when this really matters. Because the state has a limit imposed of $389 per day to pay a 

foster care, anything over that is out of our pocket. When you take 24 hours x 4 units, this means there are 96 units in a day 

that are billable. A unit price is $5.77 currently. 96 units a day equals $553.92. 

One of my clients is private. So of the 96 units, I would pay 24 units out of pocket for my private client, or 138.48, plus the 

difference between the $553.92 and $389 (165) so now I'm out of pocket daily 138.48 + 165 = $304 a day. Not too bad out of 

pocket. However, because we only get 60 hours a month total paid for the 3 state clients, on day 3, we need to start picking 

up the tab. So we pay 1 /2 of day 3 (389/2= 194, plus the private client of 165 a day, so day 3 we pay out of pocket a little over 

$300. 

Now day 4, we pay all, and every day thereafter! So we end up paying 96 units a day, or $553 day for respite care if we want 

to go on any vacation. Like fly to Michigan when my grandson graduates this June. That really makes the vacation 

expensive, or short. 

Adult Foster Homes are paid a daily rate of $154.50 per client. Good money when you add it up. However, it's about HALF 

what the state would be paying the nursing homes per month for these same clients. So we are saving the state money. 

The state will not allow us to roll over our respite hours. They start 011er again every month. it would really help and not feel so 

restrictive if we could roll over our respite hours. Last month, I only used 22 hours of the 60. Month before that was about the 

same. (We're homebodies). 

It's hard to get respite care as workers are short everywhere, and we are NOT allowed to pay more than the state rate of 

$5. 77/unit or $23.08 per hour for state clients, but we CAN pay our private ones more, and I do. But it's still hard to get 

respite care in our home. Being able to roll over our units would really help make Adult Foster Homes seem less restrictive to 

the providers, as they would take a vacation now and then! As it stands now, it's almost impossible. Jessica Nelson, I 

believe, addressed this issue as her kids live out of state, too. 

2. BUSINESS INSURANCE IN OUR HOME. 

It is ridiculously hard to get insurance for our business. My home insurance is being dropped March 6 of this year due to the 

fact that I have a business in it. The state is absolutely NO HELP here. Because of the nature of the business, it has been 

exceedingly difficult to obtain business insurance and home insurance. My insurance company has been searching since 

November of last year, and has come up with zip so far. 

Minnesota provides liability insurance for adult foster homes, I am told, by foster cares in MN. The state here, again, is zero 

help. I've been told that the state insurance commissioner is the one that set the standards for this, and he says we can only 
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have 2 people, but the state licenses us for 4! This must be a mistake! I'm currently working with a company in California, and 

they will only partner with Liberty Mutual. Hopefully, they'll come through. 

If there's anything you can do in this regard, it would be very helpful! I know of several Adult foster homes that have NO 

business insurance, and one in Bismarck was grandfathered into her plan. Both Jessica and myself are losing our home 

insurance and I will be in default of our mortgage if we don't find business insurance, and may have to shut down due to this 

problem. 

Again, anything you can do would be much appreciated. 

Thank you for your assistance and time. 

Rose and Matthew Enney, Enney Adult Foster Care, LLC 

701 509-1710 
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2025 SENATE STANDING COMMITTEE MINUTES 

Human Services Committee 
Fort Lincoln Room, State Capitol 

HB 1460 
3/19/2025 

Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults and the permitted use of an electronic monitoring device by an adult foster care 
provider; and to provide for a legislative management study. 

4:16 p.m. Chairman Lee opened the hearing. 

Members Present: Chairman Lee, Vice-Chairman Weston, Senator Van Oosting, Senator 
Clemens, Senator Hogan, Senator Roers. 

Discussion Topics: 
• Cooperative living center
• Resident rights

4:16 p.m. Chairman Lee opened committee discussion on Independent and Agency 

Foster Care. 

4:20 p.m. Chairman Lee adjourned the meeting. 

Andrew Ficek, Committee Clerk 



2025 SENATE STANDING COMMITTEE MINUTES 

Human Services Committee 
Fort Lincoln Room, State Capitol 

HB 1460 
3/24/2025 

 
Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults and the permitted use of an electronic monitoring device by an adult foster care 
provider; and to provide for a legislative management study. 

 
2:50 p.m. Chairman Lee opened the hearing. 
 
Members Present: Chairman Lee, Vice-Chairman Weston, Senator Van Oosting, Senator 
Clemens, Senator Hogan, Senator Roers. 
 
Discussion Topics: 

• Licensure in North Dakota 
• Family Safety Discussions 
• Self-Guardianship Status 
• Comparison with Minnesota Rules 

 
2:55 p.m. Nancy E. Nikolas Maier, Director of Adult and Aging Services with Department of 
Health and Human Services, answered committee questions and submitted testimony 
#43681. 
 
3:22 p.m. Senator Roers moved amendment LC#25.0620.03001. 
 
3:23 p.m. Senator Van Oosting seconded the motion. 
 

Senators Vote 
Senator Judy Lee Y 
Senator Kent Weston Y 
Senator David A. Clemens Y 
Senator Kathy Hogan Y 
Senator Kristin Roers Y 
Senator Desiree Van Oosting Y 

 
Motion passed 6-0-0. 
 
3:25 p.m. Senator Roers moved Do Pass as Amended. 
 
3:25 p.m. Senator Hogan seconded the motion. 
 

Senators Vote 
Senator Judy Lee Y 
Senator Kent Weston Y 
Senator David A. Clemens Y 
Senator Kathy Hogan Y 



Senate Human Services Committee 
HB 1460 
03/25/2025 
Page 2  

Senator Kristin Roers Y 
Senator Desiree Van Oosting Y 

Motion passed 6-0-0. 

Senator Weston will carry the bill.

3:25 p.m. Chairman Lee closed the hearing. 

Andrew Ficek, Committee Clerk  
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Adopt~d by the Senate Human Services /A.Ct..., 
Committee vr 

March 24, 2025 
Sixty-ninth 
Legislative Assembly 
of North Dakota PROPOSED AMENDMENTS TO 

FIRST ENGROSSMENT 

ENGROSSED HOUSE BILL NO. 1460 
Introduced by 

Representatives D. Anderson, Vollmer 

Senator Thomas 

1 A BILL for an Act to create and enact two new sections to chapter 50-11 of the North Dakota 

2 Century Code, relating to substitute caregiver and respite care provider requirements in foster 

3 homes for adults and the permitted use of an electronic monitoring device by an adult foster 

4 care provider; and to pro11ide for a legislative management study. 

5 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

6 SECTION 1. A new section to chapter 50-11 of the North Dakota Century Code is created 

7 and enacted as follows: 

8 Substitute caregivers and respite care providers - Requirements. 

9 .1. As used in this section: 

10 ~ "Respite care provider" means an individual enrolled as a qualified service 

11 

12 

13 

14 

15 

provider who provides respite care to private pay adult residents in the absence 

of the provider. 

~ "Substitute caregiver" means an individual who meets qualified service provider 

standards and provides respite care to private pay adult residents in the absence 

of the provider. 

16 2. The department may not limit the services of a substitute caregiver or a respite care 

17 

18 

19 

provider providing resident care on behalf of a foster home for adults to less than 

two hundred twenty calendar days during the twenty-four-month period immediately 

following the renewal date of the initial license or for less than one hundred ten 
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calendar days during the twelve-month period immediately following the date of the 

issuance of the initial license. 

3 -1_ Unless a substitute caregiver or a respite care provider provided resident care on 

4 

5 

6 

behalf of a foster home for adults for more than twelve hours during a calendar day, 

the department may not count the calendar day toward the limit determined by the 

department in accordance with subsection 2. 

7 4. This section applies to private pay adult foster care providers. 

8 SECTION 2. A new section to chapter 50-11 of the North Dakota Century Code is created 

9 and enacted as follows: 

10 Adult foster care providers - Temporary assistants - Permitted use of electronic 

11 device for monitoring. 

12 An adult foster care provider may: 

13 .1. Employ a temporary assistant as needed to assist with private pay adult residents that 

14 

15 

have physical limitations that require more than one provider to properly assist. 

&. Use an electronic device sonsistinq of a one way radio or video transmitter 'Nith a 

16 portable reseiver for monitoring an otherwise unattended adult resident within a limited 

17 range, which allows the provider to remain nearby while ensuring the safety of the 

18 resident. +l=leBefore implementing an electronic device for monitoring, the use of the 

19 device must be approved in writing by the resident'sresident or, if the resident is 

20 incapacitated, a family member or legal representative before implementationof the 

21 resident. 

22 SECTION 3. LEGISLATIVE MANAGEMENT STUDY LICENSING OF FOSTER HOMES 

23 FOR .ADULTS. During the 2025 26 interim, the legislative management shall sonsider studying 

24 the lisensing of foster homes for adults. The study must sonsider the barriers to reseiving 

25 serviees for older adults and adults with disabilities; regulatory restrietions that sreate 

26 shallenges for fasilities, providers, and saregivers; and any funding or reimbursement limitations 

27 in federal and state law. The study must inslude input from the department of health and human 

28 servises, older adults and adults 11,•ith disabilities in need of servises and their family members, 

29 residents and their family members, fasilities, providers, and saregivers. The legislative 

30 management shall report its findings and reeommendations, together with any legislation 

31 required to implement the resommendations, to the seventieth legislatii1e assembly. 

Page No. 2 25.0620.03001 



Com Standing Committee Report Module ID: s_stcomrep_46_019
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Insert LC: 25.0620.03001 Title: 04000

(1) DESK (3) COMMITTEE Page 1 s_stcomrep_46_019

REPORT OF STANDING COMMITTEE
ENGROSSED HB 1460

Human Services Committee (Sen. Lee, Chairman) recommends AMENDMENTS
(25.0620.03001) and when so amended, recommends DO PASS (6 YEAS, 0 NAYS, 0
ABSENT OR EXCUSED AND NOT VOTING). HB 1460 was placed on the Sixth order on
the calendar. This bill does not affect workforce development.

https://ndlegis.gov/assembly/69-2025/regular/documents/25-0620-03001m.pdf


#43681

HB 1512 initially included four changes that worked together toward having the Board or a 

Court issue monetary awards against dental assistants, hygienists, and dentists. By leaving 

the change shown at Line 14 in place-which requires the Board to release the response 

fo r dismissed complaints- this remains a concern. 

The legislature should not put the Board/government in the position of forcing the creation 

of a response and requ iring that the response always be released to the opposing side of a 

lawsuit. That would circumvent the litigation process and all of the due process rights and 

safeguards within it. Instead of forcing the licensing Board to play a part in a litigation 

tactic, the complainant should instead be required to use the litigation process (and not 

the licensing board) to generate evidence to support their potential lawsuits. 

Leaving this language in place means that any time an assistant, hygienist, and dentist is 

presented with a Board complaint, they will probably need to hire lawyers to assist them in 

drafting their response, costing then a considerable amount. 

Some arguments are made that because the laws of some of the other licensed 

professions require that an entire complaint file and its documents always be public that 

the dental complaints should be, too. But that idea loses sight of the fact that 

medical/dental disputes are so different in many ways from complaints filed in other 

professions. First, the vast majority of a dental complaint involves confidential medical 

information-so the subject matter (sensitive patient information and records) of these 

complaints should not be fully public. Additionally, lawsuits sometimes arise from boa rd 

complaints. Keep in mind that the dollar value of dental care and dental lawsuits are 

usually monetarily far higher than complaints that might be filed in some of these other 

professions. So circumventing the litigation process for dental complaint evidence 

gathering would have far reaching and impactful concerns for dentists, hygienists, 

assistants, on their malpractice insurers and coverage, and eventually on the cost of 

patient care. 
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2025 HOUSE STANDING COMMITTEE MINUTES 

Human Services Committee 
Pioneer Room, State Capitol 

HB 1460 
4/14/2025 

Conference Committee 
Relating to substitute caregiver and respite care provider requirements in foster homes 
for adults and the permitted use of an electronic monitoring device by an adult foster care 
provider. 

3:00 p.m. Madame Chair Bolinske opened the meeting. 

Members Present: Madame Chair M. Bolinske, Representatives K. Anderson, Dobervich, 
Fegley, Senators Weston, Lee, Clemens 

Discussion Topics: 
• Restoration of the study

3:09 p.m. Senator Lee moved to replace amendment adopted by the Senate with 

Amendment LC# 25.0620.03002.

3:10 p.m. Senator Weston seconded the motion. 

3:11 p.m. Motion passed 6-0-0. 

Senator Weston and Representative Bolinske will carry the bill. 

3:12 p.m. Madame Chair Bolinske adjourned the meeting. 

Jackson Toman, Committee Clerk 



25. 0620. 03002 
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Sixty-ninth 
Legislative Assembly 
of North Dakota 

Adopted by the Conference Committee 

April 14, 2025 

PROPOSED AMENDMENTS TO 

FIRST ENGROSSMENT 

ENGROSSED HOUSE BILL NO. 1460 
Introduced by 

Representatives D. Anderson, Vollmer 

Senator Thomas 

In place of amendment (25.0620.03001) adopted by the Senate, Engrossed House Bill 
No. 1460 is amended by amendment (25.0620.03002) as follows: 

1 A Bl LL for an Act to create and enact two new sections to chapter 50-11 of the North Dakota 

2 Century Code, relating to substitute caregiver and respite care provider requirements in foster 

3 homes for adults and the permitted use of an electronic monitoring device by an adult foster 

4 care provider; and to provide for a legislative management study. 

5 BE IT ENACTED BY THE LEGISLATIVE ASSEMBLY OF NORTH DAKOTA: 

6 SECTION 1. A new section to chapter 50-11 of the North Dakota Century Code is created 

7 and enacted as follows: 

8 Substitute caregivers and respite care providers - Requirements. 

9 .L As used in this section: 

10 

11 

12 

13 

14 

15 

a. "Respite care provider" means an individual enrolled as a qualified service 

provider who provides respite care to private pay adult residents in the absence 

of the provider. 

~ "Substitute caregiver" means an individual who meets qualified service provider 

standards and provides respite care to private pay adult residents in the absence 

of the provider. 

16 2. The department may not limit the services of a substitute caregiver or a respite care 

17 

18 

19 

provider providing resident care on behalf of a foster home for adults to less than 

two hundred twenty calendar days during the twenty-four-month period immediately 

following the renewal date of the initial license or for less than one hundred ten 
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calendar days during the twelve-month period immediately following the date of the 

issuance of the initial license. 

3 3. Unless a substitute caregiver or a respite care provider provided resident care on 

4 

5 

6 

behalf of a foster home for adults for more than twelve hours during a calendar day, 

the department may not count the calendar day toward the limit determined by the 

department in accordance with subsection 2. 

7 4. This section applies to private pay adult foster care providers. 

8 SECTION 2. A new section to chapter 50-11 of the North Dakota Century Code is created 

9 and enacted as follows: 

10 Adult foster care providers - Temporary assistants - Permitted use of electronic 

11 device for monitoring. 

12 An adult foster care provider may: 

13 .1. Employ a temporary assistant as needed to assist with private pay adult residents that 

14 

15 

have physical limitations that require more than one provider to properly assist. 

2. Use an electronic device consisting of a one way radio or video transmitter with a 

16 portable receiver for monitoring an otherwise unattended adult resident within a limited 

17 range, which allows the provider to remain nearby while ensuring the safety of the 

18 resident. +t=leBefore implementing an electronic device for monitoring. the use of the 

19 device must be approved in writing by the resident'sresident or. if the resident is 

20 incapacitated, a family member or legal representative before implementationof the 

21 resident. 

22 SECTION 3. LEGISLATIVE MANAGEMENT STUDY - LICENSING OF FOSTER HOMES 

23 FOR ADULTS. During the 2025-26 interim, the legislative management shall consider studying 

24 the licensing of foster homes for adults. The study must consider the barriers to receiving 

25 services for older adults and adults with disabilities; regulatory restrictions that create 

26 challenges for facilities, providers, and caregivers; and any funding or reimbursement limitations 

27 in federal and state law. The study must include input from the department of health and human 

28 services, older adults and adults with disabilities in need of services and their family members, 

29 residents and their family members, facilities , providers, and caregivers. The legislative 

30 management shall report its findings and recommendations, together with any legislation 

31 required to implement the recommendations, to the seventieth legislative assembly. 
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Final Recommendation

HB 1460

Date Submitted: April 14, 2025, 3:10 p.m.

Recommendation: In Place Of

Amendment LC #: 25.0620.03002

Engrossed LC #: N/A

Description:

Motioned By: Lee, Judy

Seconded By: Weston, Kent

House Carrier: Bolinske, Macy

Senate Carrier: Weston, Kent

Emergency Clause: None

Vote Results: 6 - 0 - 0

04/15/2025

Rep. Bolinske, Macy Yea

Rep. Anderson, Karen A. Yea

Rep. Dobervich, Gretchen Yea

Sen. Weston, Kent Yea

Sen. Lee, Judy Yea

Sen. Clemens, David A. Yea
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REPORT OF CONFERENCE COMMITTEE
ENGROSSED HB 1460

Your conference committee (Sens. Weston, Lee, Clemens and Reps. Bolinske, K.
Anderson, Dobervich) recommends that in place of amendment 25.0620.03001 adopted by
the Senate, Engrossed HB 1460 is amended by amendment 25.0620.03002.

Engrossed HB 1460 was placed on the Seventh order of business on the calendar.

https://ndlegis.gov/assembly/69-2025/regular/documents/25-0620-03001m.pdf
https://ndlegis.gov/assembly/69-2025/regular/documents/25-0620-03002m.pdf
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