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COLLEGE TECHNICAL EDUCATION COUNCIL STUDY -
BACKGROUND MEMORANDUM

STUDY RESPONSIBILITIES
Section 17 of 2001 Senate Bill No. 2003, a copy of
which is attached as Appendix A, directs a study of
the responsibilities and functions of the College Tech-
nical Education Council and the implementation of the
workforce training regions, including how the work-
force training regions are functioning.

Related Legislation

Section 2 of 2001 Senate Bill No. 2020 requires
the Division of Workforce Development of the Depart-
ment of Commerce to report annually on the work-
force training and development activities of the North
Dakota University System, Job Service North Dakota,
Department of Human Services, State Board for
Vocational and Technical Education, Department of
Commerce, and other entities to the House and
Senate Appropriations Committees of the 2003 Legis-
lative Assembly.

Section 4 of 2001 Senate Bill No. 2020 directs a
study of workforce training and development
programs in North Dakota, including efforts to recruit
and retain North Dakota’s workforce, underemploy-
ment and skills shortages, current workforce training
efforts, and the feasibility and desirability of consoli-
dating in a single agency the funding and administra-
tion of workforce training and development programs.
This responsibility has been assigned to the interim
Commerce Committee.

Section 5 of 2001 Senate Bill No. 2020 requires
the North Dakota University System to report during
the 2001-02 interim to the Budget Section of the
Legislative Council regarding the amount of funds
raised in each region of the state during the first fiscal
year of the biennium and the amount anticipated to be
raised prior to June 30, 2003.

COLLEGE TECHNICAL
EDUCATION COUNCIL

Background

The College Technical Education Council was
formed in 1993 to improve the coordination and
collaboration among the State Board for Vocational
and Technical Education and the secondary and post-
secondary institutions involved in vocational and tech-
nical education and workforce ftraining in North
Dakota. The council, which is overseen by an execu-
tive director, is comprised of the presidents of the
state higher education two-year institutions, the state
director of the State Board for Vocational and Tech-
nical Education, and the chancellor of the North
Dakota University System and is responsible for

developing and recommending appropriate policies
and procedures relating to vocational and technical
education in postsecondary institutions and for
serving in a coordination and support role to the
higher education two-year institutions providing work-
force training functions.

Accomplishments
The North Dakota University System’s 2001-03
budget request identifies the following College Tech-
nical Education Council accomplishments:

1. Cooperation with other state agencies in
development and implementation of the
customized training network which provided
customized training to over 200 businesses
or groups of businesses from 1994 to 1998.

2. Assistance with the establishment of the
followup information on North Dakota educa-
tion and training (FINDET) system which
documents successes of University System
campuses regarding employment, earnings,
and attraction and retention rates of
graduates.

3. Development of a process regarding
curriculum coordination, focused missions,
and elimination of unnecessary duplication of
program offerings at the state higher educa-
tion two-year institutions.

4. Development of a “fast track” program
approval process for approving academic
programs of two years or less.

5. Cooperation with the Greater North Dakota
Association in providing an annual meeting of
business and industry leaders focused on
meeting the economic development, educa-
tion, research, and training challenges to the
state.

Funding and Staffing

The 2001-03 appropriation for the North Dakota
University System includes $194,788 from the general
fund for the College Technical Education Council, a
decrease of $2,839 from the 1999-2001 appropriation
of $197,627.

The College Technical Education Council is
authorized a .70 full-time equivalent (FTE) position for
the 2001-03 biennium, a decrease of .30 from the
authorized level for the 1999-2001 biennium of one
FTE position. During the 1999-2001 biennium, as
allowed by Section 6 of 1999 House Bill No. 1003, the
University System adjusted the staffing for the College
Technical Education Council from one FTE position to
a .70 FTE position to properly account for the
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executive director of the council also assuming the
duties of the vice chancellor of strategic planning for
the North Dakota University System.

The following provides a summary of the College
Technical Education Council appropriations for the
1999-2001 and 2001-03 bienniums, including the
authorized FTE employee positions:

Summary of College Technical Education Council
Appropriations, Including Authorized
FTE Employee Positions
2001-03
Appropriations
Increase
(Decrease)
1999-2001 2001-03 Compared to
Legislative Legislative 1999-2001
Appropriations | Appropriations Appropriations
Total all $197,627 $194,788 ($2,839)
funds
Less
other
funds
Total $197,627 $194,788 ($2,839)
general
fund
FTE 1.00 .70 (.30)

WORKFORCE TRAINING REGIONS

Background

House Bill No. 1443 (1999) established a new
workforce training system for North Dakota resulting
from recommendations of a 31-member Workforce
Training Task Force representing business,
education, and government that examined the state’s
workforce training system during the 1998-99 interim.
Under the new workforce training system, the state is
divided into four delivery regions and select higher
education institutions are designated as having
primary responsibility for workforce training programs.
At each of the select higher education institutions, a
special division or unit is created to contact business
and industry, develop working relationships, deter-
mine training needs, and collaborate with other higher
education institutions and private and public training
providers to arrange for training. The four workforce
training regions and the corresponding higher educa-
tion institutions with workforce training primary
responsibilities are as follows:

Northwest workforce training region | Williston State College
Southwest workforce training region | Bismarck State College
Northeast workforce training region | Lake Region State College
Southeast workforce training region | State College of Science

Related Statutory Provisions
North Dakota Century Code Sections 52-08-08
through 52-08-11 relate to higher education
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institutions serving workforce needs, formation of
workforce training boards, preparation of workforce
training plans, and performance measurements for
workforce training.

North Dakota Century Code Section 52-08-08
provides that the president of an institution of higher
education that is assigned primary responsibility for
workforce training shall establish a division or other
unit within the institution to serve the workforce needs
of business and industry and to serve as a broker in
arranging the delivery of training.

North Dakota Century Code Section 52-08-09
provides that the president of an institution of higher
education that is assigned primary responsibility for
workforce training shall appoint a workforce training
board consisting of representatives from business,
labor, and industries located within the institution's
delivery area. The workforce training board must
consist of at least seven but no more than
15 members and must include at least one represen-
tative from either an Indian-owned business, the tribal
government, or the ftribal colleges within the desig-
nated region.

North Dakota Century Code Section 52-08-10
provides that the president of an institution of higher
education that is assigned primary responsibility for
workforce training shall prepare an annual business
plan that must include provisions for use of the
training capacity of the tribal colleges within the desig-
nated region. The workforce training board shall
approve the business plan and make recommenda-
tions for funding of the business plan to the State
Board of Higher Education.

North Dakota Century Code Section 52-08-11
provides that the president of an institution of higher
education that is assigned primary responsibility for
workforce training shall develop, in consultation with
the workforce training board, performance measure-
ments for workforce training. The measurements
must include requirements for being time sensitive
and results oriented and must determine how well the
training needs of business and industry are being
met.

Workforce Training Activity

The workforce training regions provided workforce
training services to 519 businesses and
6,351 employees during fiscal year 2000. The
following provides information regarding the number
of businesses and employees who received training
during fiscal year 2000 by each workforce training
region:
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Northwest | Southwest | Northeast | Southeast
Region Region Region Region
Number of 61 239 58 161
businesses
Number of 927 1,668 1,180 2,576
employees

Financial Support

The workforce training system receives financial
support from the state general fund and training fees
and funds from local business, industry, and commu-
nity organizations.

House Bill No. 1443, as passed by the 1999 Legis-
lative Assembly, provided an $875,000 general fund
appropriation to the State Board for Vocational and
Technical Education for contracting with select higher
education institutions providing workforce training
programs. The bill would have established a work-
force training investment fee to be assessed against
employers in the state. The fee would have been
.03 percent of taxable wages and collected by Job
Service North Dakota; however, this provision and
provisions related to the training investment fee were
vetoed by the Governor.

For the 2001-03 biennium, the 2001 Legislative
Assembly provided a $1,350,000 general fund appro-
priation to the State Board for Vocational and Tech-
nical Education for continued support of the workforce
training initiative, an increase of $475,000 from the
1999-2001 biennium.

The following provides information regarding the
amounts anticipated to be needed from training reve-
nues, moneys generated within each region, moneys
provided by each institution, and state appropriations
to fund the workforce training initiative for the 1999-
2001 and 2001-03 bienniums:

1999-2001 2001-03
Revenue Types Biennium' Biennium'
Training revenue $1,918,000 $2,823,800
Region funds 773,800 955,300
Institution funds 313,900 335,100
State funds 1,000,000? 1,350,000°
Total revenue $3,005,700 $4,114,200

" The amounts shown were included in the January 27, 1999,
document entitled Overview of Workforce Training System
and Summary of Business Plans prepared by the College
Technical Education Council and the institutions of higher
education assigned primary responsibility for workforce train-
ing. The document was presented to the 1999 Legislative
Assembly in support of House Bill No. 1443.

2 The 1999 Legislative Assembly provided an $875,000 general
fund appropriation to the State Board for Vocational and
Technical Education for contracting with the select higher
education institutions providing workforce training which
represents $125,000 less than the estimated amount needed
of $1,000,000.

3 The 2001 Legislative Assembly provided a $1,350,000
general fund appropriation to the State Board for Vocational
and Technical Education for continued support of the work-
force training initiative, the same as the estimated amount of
needed state support.
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Information regarding budgeted and actual work-
force training revenues by region for fiscal years 2000
and 2001 is attached as Appendix B.

STUDY OUTLINE
The following is a proposed study outline for the
committee’s consideration in its study of the College
Technical Education Council and the workforce
training regions:

1. Receive testimony from representatives of
the College Technical Education Council
regarding the responsibilities and functions of
the council, the council’s relationship with the
Department of Commerce Division of Work-
force Development, and how the workforce
training regions are functioning.

2. Receive testimony from representatives of
the higher education institutions with work-
force training responsibilities and of the work-
force training boards regarding
implementation of the workforce training
system, including information on the types of
workforce training provided, the number of
businesses served, the number of employees
trained, workforce training revenue and
expenses, performance measurements,
training needs of businesses, future plans of
the workforce training regions, and the work-
force training regions’ relationship with the
Department of Commerce Division of Work-
force Development.

3. Receive testimony from individuals from busi-
ness and industry regarding the current and
future role of the workforce training regions.

4. Develop recommendations and any neces-
sary legislation to implement the committee’s
recommendations.

5. Prepare a final report for submission to the
Legislative Council.

ATTACH:2
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S. B. No. 2003 - Page 5

SECTION 17. LEGISLATIVE COUNCIL STUDY - COLLEGE TECHNICAL EDUCATION
COUNCIL. The legislative council shall consider studying during the 2001-02 interim the
responsibilities and the functions of the college technical education council and the implementation of
the workforce training regions including how the regions are functioning. The legislative council shall
report its findings and recommendations, together with any legislation required to implement the
recommendations, to the fifty-eighth legislative assembly.



APPENDIX B

€\

"0G6'Z1$ JO SPUNy [BUOKNISUI O} UOKIPPE Ul POAIB0S 006'#$ JO JUBIB B SEPNIOUl UMOYS JUNOWE Y] ¢

‘Buiuies; @oioppiom 1oy Ajliqisuodses Arewud paubisse uoneonpa Jaybiy Jo suonniisul 8y} pue |1Puno uoneanpd [ealuyda | 869109 ay) Aq pasedaid

.'000Z Jea A [eos!4 Joj wa)sAg Bujures| 8010)310p JO uonejuawa|dw| uo Yodey pu3-1esA, PARIUS JUBWINOOP ‘000Z ‘6 49G0I00 S} Ul PAPNIOUl 818 UMOYS SJUNOWE Y|

ay) 0} pejussald sem Juswnoop sy Bujuies 8210pu0M 10} A}

‘EbL "ON II! @SNoH jo Joddns ul Alquiassy aAnesibo 6661
1suodses Arewud paubisse uoneonps 1aybiy Jo SUORNJISUI Y} PUE |I2UNOY uolesNnp3 (ealuyoa | abejj0)
ay) Aq pasedaid ,'sue|d ssauisng Jo Atlewwng pue wajsAg Bujuiel | 80J0I0AA JO MBIAIBAQ, POIRUS JUSWINOOP ‘6661 ‘L2 AJBNUEL BU) Ul PAPNIOUI 8JB UMOYS SJUNOWE 8y |,

659'z121$  18¥'9LL'Z§  000°2€L'2$ ¥0'S02$ Lyb'6GL'Z$  €0V'0S6°L$ 00.'898LS
826'1S) 006'ZLE 009'Zve (00z'12) GL6'VLT GLL'9ET 00¥'91LE
£v8'Z91L 98Y'66€ 00S'9ZY (¥6€£'2) ¥¥S'982 8£6'882 000'20€
vE£Z'SoP 785'628 00£'028 vOv'8LL 186'€90'L L1S'SY6 00L'vSL
¥59'Zev$ £16'629¢ 009'2¥5$ veZ'oLLS L¥6'685$ eLL'6Lb$ 00Z'96+$
ov'6les  eiv'eyy$  000'00s$  (zvZ'8$) IEETYS  88SLEVS __00000s$
009'tL 009'tL 000'06 61129 61129 000°06
896'CY 8£6'.8 000'001 8£6'L8 8€6'L8 000'00L
680°'L6 290'LLL 000081 (608'2) £62'€9l 290°'LLL 000'081
€18'601$ £18'601$ 0000EL$ (8ev$) GLE'60L$ £18'60L$ 000'0€1L$
699ZL1$  896'66L$  00Ss6SLS 0 0% G18'6LL$  G18'6LLS 00b'¥SL$
¥oZ'LL 00€'€e 00€'ee 00v'zZe 00v'ze 00tz
660'0€ 86109 000'0S 000't¥ 000'v¥ 000'8¥
9Gh'ZY 025'0L 00€'0¥ G15'89 515'89 00L'6€
058'22$ 006'GES 006'SE$ 006'v€$ 006'v€$ 006'v€$
oov'v6L$  ose'9ov$ 008'GZ¥$ 00€¥$ ~ 00€'98S$ 0007285 _ Ooo'8¥E$
00009 00£'69 (000's) 000'GE 000'0¥ 000'6S
00062 0SE'LLL 00S'LLL (00s°t) 005°'GS 00028 000'%S
000'08 000'0S4 000'0Z1 000'0L 000'0S€ 000°'0v€ 000'0L}
00t'G8$ 000'G¥L$ 000'GZL$ 008$ 008'S¥L$ 000'tL$ 000'ZL$
0ZL'98G$  0S2'990°L$  00L°LS0'LS  166'8028  166'G96$ 000'25.$ 00£'998%
#9009 000°0G} 000°0S 1 (0ooz'a1) 008'v8 000°L0L 000°GEL
9.1'6S 000'0V 000'691 (¥68) 901'66 000'00L 000'001
689'152 0G6'LEV 000°08% €LZ'9LL £12'28Y 000°'99¢ 000's2Y
16S'V1LZ$ 008'8€€$ 00.'952$ z/8'601% 2.8'662% 000'061$ 00€£'90Z$
00/LE1ZL 2\ 00/0€/9 1\suoneudoiddy jeBpng lenjoy 2\ 00/0€/9 n\suopeudosddy
yBnoayy jo se pajsenbay pasiaey jo se pejsenbey
|lenjoy sjebpng uo peseq 00/0€/9 sjebpng uo peseg
pesiney sjebpng wou4 pesinay sjebpng
leuiBuo (eseausdeq) reuiBuo
aseasou|
|lenjoy

~ 100Z Jea |easiy

0002 1ea) |edsiy

g0

869|100 8je)S UOISIIM

869|100 8jE}S UOIBEY BxeT

20uag Jo 869)|0) jels

869100 sjelg Yosewsig
$92IN0S SNUBASY ||V - IO L

|ejoL
869]|0D 8)EIS UOISI|IIA
abay|0D sjelg uoIBay e
29u8I0g Jo 8b9)j0) a)e)S
869100 8je)g Hosewsig
suoneudosddy pund jesauss)

el

869)|00 8je)S LIS

969100 8jelg uoibay axen

80usdg J0 869)|0 BEIS

ab9j|00 8)e)S Hosewsig
spund uonnjisu)|

|ejoL

869|100 8je}S UOISHIM

ab9y|0D aje)g uoibay axe

20ua10g Jo 869|100 ajeIS

869|100 9je)g Yosewsig
spung4 uoiBay

1ejoL

869j|0D 8je}g UOISIIIA

869|100 8jelg uoibay axe

90ua10g Jo 869)|10) sjelS

ab9||0D a)els Nosewsig
anuaaay Buiues)

uonnyisuj/edA] snuaaay

L00Z ANV 000Z SHVIA TVOSId - NOILNLILSNI A8 SINNIATY ONINIVYEL FOHOAMYOM TVNLOV ANV a3139ang

8¥06€



