79047

Prepared by the North Dakota Legislative Council
staff for the Higher Education Committee
July 2005

STUDY OF HIGHER EDUCATION FUNDING AND ACCOUNTABILITY -
BACKGROUND MEMORANDUM

STUDY RESPONSIBILITIES

Section 23 of Senate Bill No. 2003 directs a study
of higher education funding and accountability,
including a review of the progress made in imple-
menting the Higher Education Roundtable recommen-
dations relating to the University System meeting the
state's expectations and needs, the funding method-
ology needed to meet these expectations and needs,
and the appropriate accountability and reporting
system for the University System. The study is to
include an independent consultant's evaluation of the
roundtable recommendations and goals and objec-
tives of the University System, the long-term financing
plan for the University System, the University
System's prioritization of higher education funding,
including the resource allocation mechanism
addressing equity funding issues, and the account-
ability mechanisms.

In addition, the Legislative Council has assigned
the committee responsibility to receive periodic
reports from the State Board of Higher Education on
the status of the board's review of the long-term
financing plan, pursuant to Section 17 of Senate Bill
No. 2003. A copy of Sections 17 and 23 of Senate
Bill No. 2003 is attached as Appendix A.

BACKGROUND

The University System consists of 11 institutions
under the control of the State Board of Higher Educa-
tion. The system served approximately 52,129
students (headcount enroliment) during the 2003-04
academic year. Total appropriations by the
2005 Legislative Assembly for the 2005-07 biennium
for higher education institutions and the University
System office totaled $565,710,001, of which
$387,157,893 was from the general fund. This
includes:

e Block grant appropriations to each of the
higher education institutions for operations and
capital assets and $178,552,108 from special
funds, including $175 million for capital
improvement projects.

e Funding of $2 million from the general fund for
an equity pool. Section 9 of 2005 Senate Bill
No. 2003 provides that the funding must be
used to address equity at higher education
institutions and other campus needs as deter-
mined by the State Board of Higher Education.
The board may not select a formula for distrib-
uting the equity funding until January 1, 2006.
(The consultant contracted with to evaluate the
higher education funding and accountability
will need to consider the allocation of this
equity funding in their evaluation.)

The legislative appropriations for the
11 institutions, the University System office, and the
Forest Service include funding for 2,194.42 full-time
equivalent (FTE) general fund positions for the
2005-07 biennium. Tuition and fees are not specifi-
cally appropriated by the Legislative Assembly as
statutory authority is provided for the continuing
appropriation of these funds.

PREVIOUS LEGISLATIVE
HIGHER EDUCATION STUDIES
AND RELATED LEGISLATION

1999-2000 Study

The Higher Education Committee during the 1999-
2000 interim studied higher education funding,
including the expectations of the University System in
meeting the state's needs in the 21st century, the
funding methodology needed to meet these expecta-
tions and needs, and the appropriate accountability
and reporting system for the University System. The
committee, through the use of a Higher Education
Roundtable consisting of the 21 members of the
Higher Education Committee and 40 representatives
from the State Board of Higher Education, business
and industry, higher education institutions, including
tribal and private colleges, and the executive branch,
discussed shifts, trends, and realities that impact the
state of North Dakota and the University System and
developed expectations for the University System,
recommendations concerning higher education in
North Dakota, and accountability measures and
success indicators that correspond with the expecta-
tions for the University System. A copy of the Higher
Education Roundtable recommendations concerning
higher education in North Dakota is attached as
Appendix B.

The committee recommended six bills for consid-
eration by the 2001 Legislative Assembly:

1. Senate Bill No. 2037 (2001), which was
amended into Senate Bill No. 2003 (2001),
provided a continuing appropriation for all
higher education institutions' special revenue
funds, including tuition income and local
funds, and allowed institutions to carry over
at the end of the biennium unspent general
fund appropriations. The legislation was
effective through June 30, 2003.

2. Senate Bill No. 2038 (2001), which was
amended into Senate Bill No. 2003 (2001),
required the budget request for the University
System to include budget estimates for block
grants for a base funding component and for
an initiative funding component and a budget
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estimate for an asset funding component and
the requirement that the appropriation for the
University System include block grants for a
base funding appropriation and for an initia-
tive funding appropriation and an appropria-
tion for asset funding. The legislation was
effective through June 30, 2003.

3. Senate Bill No. 2039 (2001), as passed,
allowed the State Board of Higher Education
to authorize campus improvements and
building maintenance projects that are
financed by donations, gifts, grants, and
bequests if the cost of the improvement or
maintenance is not more than $385,000.

4. Senate Bill No. 2040 (2001), which failed to
pass, would have allowed the University
System to provide bonuses, cash incentive
awards, and temporary salary adjustments
without reporting the activity to the Office of
Management and Budget as a fiscal
irregularity.

5. Senate Bill No. 2041 (2001), as passed,
included the committee's recommendation to
recognize the institutions under the control of
the State Board of Higher Education as the
North Dakota University System and to
require the University System to develop a
strategic plan which defines University
System goals and objectives and to provide
an annual performance and accountability
report regarding performance and progress
toward the goals and objectives.

6. Senate Bill No. 2042 (2001), as passed,
included the committee's recommendation to
amend and repeal statutes relating to the
powers of the State Board of Higher Educa-
tion and the duties and responsibilities of
institutions under the control of the State
Board of Higher Education which were no
longer appropriate.

The committee also recommended financial and
nonfinancial accountability measurements to be
reported annually at the University System level.

2001-02 Study

The Higher Education Committee during the
2001-02 interim studied the State Board of Higher
Education's implementation of the performance and
accountability measures report. The committee,
through the use of a Higher Education Roundtable
consisting of the 22 members of the Higher Education
Committee and 44 representatives from the State
Board of Higher Education, business and industry,
higher education institutions, including tribal and
private colleges, and the executive branch, reviewed
plans for and accomplishments relating to the recom-
mendations of the 1999-2000 Higher Education
Roundtable, reviewed the state's New Economy Initia-
tive and its linkage to the Higher Education Round-
table cornerstones and recommendations, and
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developed high-priority action items concerning higher
education in North Dakota. The committee also
reviewed the University System long-term financing
plan and resource allocation model approved by the
State Board of Higher Education and the University
System first annual performance and accountability
report. A copy of the Higher Education Roundtable
high-priority action items concerning higher education
in North Dakota is attached as Appendix C.

The committee recommended four bills for consid-
eration by the 2003 Legislative Assembly:

1. House Bill No. 1039 (2003), which was
amended into House Bill No. 1003 (2003),
provided for the extension of the continuing
appropriation authority for higher education
institutions' special revenue funding, including
tuition. The legislation was extended through
June 30, 2005.

2. House Bill No. 1040 (2003), which was
amended into House Bill No. 1003 (2003),
provided for the extension of the University
System's authority to carry over at the end of
the biennium unspent general fund appropria-
tions. The legislation was extended through
June 30, 2005.

3. House Bill No. 1041 (2003), which was
amended into House Bill No. 1003 (2003),
continued the requirement that the budget
request for the University System include
budget estimates for block grants for a base
funding component and for an initiative
funding component and a budget estimate for
an asset funding component and the require-
ment that the appropriation for the University
System include block grants for a base
funding appropriation and for an initiative
funding appropriation and an appropriation
for asset funding. The legislation was
extended through June 30, 2005.

4. House Bill No. 1042 (2003), which failed to
pass, would have amended North Dakota
Century Code (NDCC) Section 15-10-14.2 to
require the University System performance
and accountability report to include an execu-
tive summary and specific information
regarding education excellence, economic
development, student access, student
affordability, and financial operations. The
2003 Legislative Assembly amended House
Bill No. 1003 to provide legislative intent that
the University System performance and
accountability report include an executive
summary and specific information regarding
education excellence, economic
development, student access, student
affordability, and financial operations.

2003-04 Study
The Higher Education Committee during the
2003-04 interim studied higher education to further
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refine the expectations of the University System in
meeting the state's needs in the 21st century, the
funding methodology needed to meet those expecta-
tions and needs, and the accountability system and
reporting methodology for the University System. The
committee, through the use of a Higher Education
Roundtable consisting of the 16 members of the
Higher Education Committee and 45 representatives
from the State Board of Higher Education, business
and industry, higher education institutions, including
tribal and private colleges, and the executive branch,
reviewed the status of higher education in North
Dakota, developed meaningful recommendations for
enhancing the economy and other appropriate issues
concerning higher education in North Dakota,
reviewed the progress made, current status, and
further actions needed to enhance the economic and
social vitality of the state and make the state more
attractive for new business and business expansion;
reviewed the impact of the Higher Education Round-
table on higher education in the state; and developed
recommendations for action by the Legislative
Assembly, University System, executive branch, and
private sector. The committee also reviewed the
University System long-term financing plan and
resource allocation model approved by the State
Board of Higher Education and the University System
third annual performance and accountability report. A
copy of the Higher Education Roundtable recommen-
dations for enhancing the economy and other appro-
priate issues concerning higher education in North
Dakota and recommendations for action by the Legis-
lative Assembly, University System, executive branch,
and private sector is attached as Appendix D.

The committee recommended four bills for consid-
eration by the 2005 Legislative Assembly:

1. Senate Bill No. 2034 (2005), as passed,
provides for the continuation of the continuing
appropriation authority for higher education
institutions' special revenue funds, including
tuition, through June 30, 2007.

2. Senate Bill No. 2035 (2005), as passed,
provides for the continuation of the require-
ment that the budget request for the Univer-
sity System include budget estimates for
block grants for a base funding component
and for an initiative funding component and a
budget estimate for an asset funding compo-
nent and the requirement that the appropria-
tion for the University System include block
grants for a base funding appropriation and
for an initiative funding appropriation and an
appropriation for asset funding through
June 30, 2007.

3. Senate Bill No. 2036 (2005), as passed,
provides for the continuation of the University
System's authority to carry over at the end of
the biennium unspent general fund appropria-
tions through June 30, 2007.
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4. Senate Concurrent Resolution No. 4002
(2005), which failed to pass, directed the
Legislative Council to study during the
2005-06 interim, the State Board of Higher
Education performance and accountability
measures included in the report required by
NDCC Section 15-10-14.2.

Information regarding the Higher Education
Roundtables convened for each of the previous
studies is available on the Internet at
www.ndus.nodak.edu/reports/default.asp?/D=355.

LONG-TERM FINANCING PLAN AND

RESOURCE ALLOCATION MODEL

The 1999-2000 Higher Education Roundtable
recommended the State Board of Higher Education
and the chancellor develop a long-term financing plan
and a resource allocation model. As a result, the
State Board of Higher Education contracted with the
National Center for Higher Education Management
Systems for assistance with the development of such
a plan and model. The board reviewed the recom-
mendations of the National Center for Higher Educa-
tion Management Systems and adopted a long-term
financing plan consisting of base operating funding,
incentive funding, and capital asset funding
components.

Base Operating Funding Component

The base operating funding component of the
long-term financing plan provides funding to each
higher education institution to support core campus
functions, such as instruction, research, and public
service. The funding for each institution is based on
the institution's current state general fund appropria-
tion with general fund appropriation increases to
address parity and equity. Objectives of the base
operating funding component are to:

1. Establish peer comparator institutions for
each higher education institution based on
agreed-upon selection criteria, including insti-
tution type, city size, Carnegie classification
code, land-grant institution or medical school,
total FTE students, total headcount enroll-
ment, a percentage of part-time headcount,
degrees awarded, degree program mix, and
research expenditures. A copy of the peer
comparator institutions for each higher
education institution is attached as Appendix
E.

2. Review national Integrated Postsecondary
Education Data Systems (IPEDS) data on
unrestricted state and local appropriations
and net tuition revenues (total tuition revenue
less scholarships, waivers, and discounts) on
a per FTE student basis for each of the peer
institutions.

3. Establish a base operating funding bench-
mark for each higher education institution
based on the review of the state and local
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appropriations and net tuition revenues per
student information. The benchmarks are to
be reestablished every six years and, in the
intervening years, are to be inflated by a
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funding benchmarks as originally established
by the State Board of Higher Education, the
benchmarks as reported in the 2004 annual
performance and accountability report, and

fiscal year 2004 state appropriations and net
tuition per FTE student are:

percentage amount equivalent to the
consumer price index. The base operating

Fiscal Year
2004 State
Appropriation
Fiscal Year and Net Tuition
Original Base 2004 Base 2004 State as a Percentage
Operating Operating Appropriation of the Current Base
Funding Funding and Net Tuition Operating Funding
Institution Benchmark Benchmark'’ Per FTE Student Benchmark
Bismarck State College $7,750 $8,790 $6,790 77%
Dickinson State University $7,500 $8,500 $6,530 77%
Lake Region State College $9,250 $10,490 $7,350 70%
Mayville State University? $9,000 $10,200 $9,790 96%
Minot State University $8,500 $9,640 $8,230 85%
Minot State University - Bottineau $9,000 $10,200 $7,050 69%
North Dakota State University® $10,500 $11,900 $9,030 76%
State College of Science $8,500 $9,640 $9,280 96%
University of North Dakota* $13,250 $15,020 $11,300 75%
Valley City State University? $9,000 $10,200 $10,660 105%
Williston State College $7,500 $8,500 $7,040 83%

NOTE: The State Board of Higher Education analyzes the status of the long-term financing plan by reviewing state appropriations,
current base operating funding benchmarks, current FTE enrollment, and the established shared funding percentages. Therefore,
the information presented above represents a portion of the items considered in analyzing the long-term financing plan.

"The base operating funding benchmarks were originally established by the State Board of Higher Education for 1998-99 data
comparisons and have been adjusted for inflation using the annual change in the consumer price index--3.7 percent for
June 2000, 3.2 percent for June 2001, 1.1 percent for June 2002, 2.1 percent for June 2003, and 1.2 percent for June 2004.

2Revenue collected from technology fees has been subtracted from tuition collections.

SFunding appropriated for the Higher Education Computer Network (HECN), agriculture extension and experiment, and flood-
related expenditures has been deducted from the institution's state appropriation.

4Funding appropriated for the HECN, Interactive Video Network, the On-line Dakota Information Network, and flood-related expen-
ditures has been deducted from the institution's state appropriation.

students. The following is a comparison of
the shared funding percentages established
by the board and fiscal year 2004 shares:

4. Establish shared funding percentages to
reflect that higher education funding is to be a
shared responsibility between the state and

Target Funding Shares Fiscal Year 2004 Funding Shares
State Funding Student Funding State Funding Student Funding
Institution Responsibility Responsibility Responsibility Responsibility
Bismarck State College 75% 25% 44% 56%
Dickinson State University 70% 30% 51% 49%
Lake Region State College 75% 25% 44% 56%
Mayville State University' 70% 30% 66% 34%
Minot State University 65% 35% 54% 46%
Minot State University - Bottineau 75% 25% 63% 37%
North Dakota State University? 60% 40% 43% 57%
State College of Science 75% 25% 61% 39%
University of North Dakota® 60% 40% 40% 60%
Valley City State University" 70% 30% 69% 31%
Williston State College 75% 25% 52% 48%

"Revenue collected from technology fees has been subtracted from tuition collections.

2Funding appropriated for the Higher Education Computer Network (HECN), agriculture extension and experiment, and flood-
related expenditures has been deducted from the institution's state appropriation.

3Funding appropriated for the HECN, Interactive Video Network, the On-line Dakota Information Network, and flood-related expen-
ditures has been deducted from the institution's state appropriation.
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5. Determine the recommended base operating
funding levels for each institution by taking
into consideration the base operating funding
benchmark, enroliment, and the recom-
mended shared funding percentages.

6. Develop budget requests to move institutions
currently funded at less than 85 percent of
peer institution funding to 85 percent by the
2007-09 biennium and all institutions to
95 percent of peer institution funding by the
2013-15 biennium.

7. Allocate no more than 80 percent of all new
state funding to parity and inflation and no
less than 20 percent of the new funds to
equity. The equity funding is to be distributed
on a weighted average of each institution's
gap differential to its peer comparator
institutions.

8. State general fund appropriations should not
be reduced for any institution from the
previous biennium until such time that the
institution exceeds 105 percent of its peer
benchmark or enrollment declines are suffi-
cient to cause a reevaluation of its
benchmark.

Incentive Funding Component

The incentive funding component of the long-term
financing plan includes funding for the State Board of
Higher Education to support state and system priori-
ties consistent with the goals of the Higher Education
Roundtable. The State Board of Higher Education's
goal for incentive funding is to have funding equiva-
lent to 2 percent of the total University System's state
general fund appropriation by the 2007-09 biennium.

Capital Asset Funding Component

The capital asset funding component of the long-
term financing plan provides funding to each of the
higher education institutions for maintenance and
replacement of facilities and infrastructure. The State
Board of Higher Education's goal for capital asset
funding is for each of the institutions to phase in full
funding of the Office of Management and Budget's
buildings and infrastructure formula over a 10-year
period (by the 2011-13 biennium) and to address the
current deferred maintenance backlog over approxi-
mately a 14-year period (by the 2015-17 biennium).
The funding provided to each of the institutions would
be left to the discretion of the institution with appro-
priate approvals by the State Board of Higher Educa-
tion for projects greater than $100,000. Institutions
would be given the authority to allocate dollars for
repair and replacement priorities for both deferred
maintenance and regular repair and replacement
projects as determined by the institution. Institutions
would be allocated to carry over unspent capital asset
funding from one biennium to the next in order to
complete projects started in one biennium but not
completed until the next and to accumulate funds to
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complete large projects that require multiyear funding.
The capital asset funding component will be applied
to new state buildings built on campuses; however, no
new operating funds will be added to the base oper-
ating budget for operating costs if the operating base
is already at the benchmark target.

PERFORMANCE AND
ACCOUNTABILITY REPORT

North Dakota Century Code Section 15-10-14.2
requires the University System to provide an annual
performance and accountability report regarding
performance and progress toward the goals outlined
in the University System strategic plan and related
accountability measures. Section 20 of 2005 Senate
Bill No. 2003 provides that the performance and
accountability report as required by Section
15-10-14.2 is to include an executive summary and
identify progress on specific performance and
accountability measures in the areas of education
excellence, economic development, student access,
student affordability, and financial operations. The
following is a summary of the performance and
accountability measures identified in Section 20 of
2005 Senate Bill No. 2003:

1. Education excellence, including:

a. Student performance on nationally recog-
nized exams in their major fields
compared to the national averages.

b. First-time licensure pass rates compared
to other states.

c. Alumni-reported and student-reported
satisfaction with preparation in selected
major, acquisition of specific skills, and
technology knowledge and abilities.

d. Employer-reported  satisfaction  with
preparation of recently hired graduates.

e. Biennial report on employee satisfaction
relating to the University System and
local institutions.

f. Student graduation and retention rates.

2. Economic development, including:

a. Enroliment in entrepreneurship courses
and the number of graduates of entrepre-
neurship programs.

b. Percentage of University System gradu-
ates obtaining employment appropriate to
their education in the state.

c. Number of businesses and employees in
the region receiving training.

3. Student access, including number and
proportion of enrollments in courses offered
by nontradiitional methods.

4. Student affordability, including:

a. Tuition and fees on a per student basis
compared to the regional average.

b. Tuition and fees as a percentage of
median North Dakota household income.
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5.

c. Cost per student in terms of general fund
appropriations and total  University
System funding.

d. Per capita general fund appropriations for
higher education.

e. State general fund appropriation levels
for  University = System institutions
compared to peer institutions general
fund appropriation levels.

Financial operations, including:

a. Cost per student and percentage distribu-
tion by major function.

b. Ratio measuring the funding derived from
operating and contributed income
compared to total University System
funding.

c. Ratio measuring the amount of expend-
able net assets as compared to the
amount of long-term debt.

d. Research expenditures in proportion to
the amount of revenue generated by
research activity and funding received for
research activity.

e. Ratio measuring the amount of expend-
able fund balances divided by total
expenditures and mandatory transfers.

f. Ratio measuring net total revenues
divided by total current revenues.

The State Board of Higher Education has adopted
9 performance and accountability measures, in addi-
tion to the 21 measures required by the 2005 Legisla-
tive Assembly, that are to provide guidance in estab-
lishing effective policy for the 11 system institutions.
The following is a summary of the performance and
accountability measures adopted by the State Board
of Higher Education:

1.

Workforce training information, including
levels of satisfaction with training events as
reflected in information systematically gath-
ered from employers and employees
receiving training.
Noncompleters satisfaction - Levels of satis-
faction and reasons for noncompletion as
reflected in a survey of individuals who have
not completed their program or degree.
Student goals - Levels and trends in the
number of students achieving goals and the
institution meeting the defined needs and
goals as expressed by students.
Levels of satisfaction with responsiveness, as
reflected through responses to evaluations of
companies receiving training.
Student participation - Levels and trends in
rates of participation of:
a. Recent high school
nontraditional students.
b. Individuals pursuing graduate degrees.
Student enrollment information, including:
a. Total number and trends in full-time, part-
time, degree-seeking, and

graduates and
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non-degree-seeking  students
served.

b. The number and trends of individuals,
organizations, and agencies served

through noncredit activities.

being

7. Higher education funding - A status report on

higher education financing as compared to
the long-term financing plan.

Ratio of incentive funding to total University
System state general fund appropriations.
Ratio of University System state general fund
appropriation to total state general fund
appropriations.

The first performance and accountability report
was published in December 2001, and the report has

been published each subsequent year.

The most

recent report may be viewed on the Internet at
www.ndus.nodak.edu/reports/details.asp 7id=465.

STUDY PLAN

The following is a proposed study outline for the
committee's consideration in its study of higher
education:

1.

Provide input for development of a request
for proposals and list of potential consultants
relating to the funding and accountability
study.

Receive consultants' proposals and provide
input regarding the selection of a study
consultant.

After an independent consultant has been
selected by the Legislative Council, receive
progress reports and a final report, including
findings and recommendations from the
consultant regarding the Higher Education
Roundtable recommendations and goals and
objectives of the University System, the long-
term financing plan for the University System,
the University System's prioritization of higher
education funding, and the accountability
mechanisms.

Receive information from the State Board of
Higher Education, the institutions of higher
education, higher education students, private
and tribal higher education institutions, the
executive branch, business, and industry
regarding the consultant's findings and
recommendations.

Receive periodic reports from the State
Board of Higher Education on the status of
the board's review of the long-term financing
plan, pursuant to Section 17 of Senate Bill
No. 2003.

Conduct a budget tour and site visit of the
higher education institutions as assigned.
Receive testimony from other interested
persons regarding the committee's study of
higher education.
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8. Develop recommendations and any bill 9. Prepare a final report for submission to the
drafts necessary to implement the Legislative Council.
recommendations.

ATTACH:5



APPENDIX A

SECTION 17. LEGISLATIVE INTENT - LONG-TERM FINANCE PLAN REVIEW - REPORT TO THE
BUDGET SECTION. It is the intent of the fifty-ninth legislative assembly that the state board of higher education
conduct a review of the long-term finance plan, including a review of peer institutions and a review of the allocation
of funds between equity and parity within the plan, during the 2005-06 interim. A representative of the board shall
periodically report to the appropriate committee of the legislative council and the budget section on the status of
the review during the 2005-06 interim.

SECTION 23. LEGISLATIVE COUNCIL STUDY OF HIGHER EDUCATION FUNDING AND ACCOUNTABIL-
ITY. The legislative council shall consider studying, during the 2005-06 interim, higher education funding and
accountability. If conducted, the study should include a review of the progress made in implementing the higher
education roundtable recommendations relating to the university system meeting the state's expectations and
needs, the funding methodology needed to meet these expectations and needs, and the appropriate accountability
and reporting system for the North Dakota university system. The review should include an independent consuilt-
ant's evaluation of:

The roundtable recommendations and the goals and objectives of the North Dakota university system;

2. The long-term financing plan for the North Dakota university system, including a review of the peer institu-
tions selected and updated funding comparisons;

3. The North Dakota university system's prioritization of higher education funding, including the resource
allocation mechanism addressing equity funding issues and the funding for initiatives at North Dakota's
colleges and universities; and

4. The accountability mechanisms.

The study should be conducted and the consultant selected with input from the state board of higher education.
The independent consultant selected to do the evaluation must possess a national reputation and experience in
higher education governance and funding and management in multicampus public university systems and may not
have been under contract with the state board of higher education during the previous five years.

The study may include the use of a higher education roundtable format.

The legislative council shall report its findings and recommendations, together with any legislation required to
implement the recommendations, to the sixtieth legislative assembly.
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1999-2000 INTERIM - HIGHER EDUCATION
ROUNDTABLE RECOMMENDATIONS

The Higher Education Roundtable formed six task
forces to study the key areas or "cornerstones" that

emerged from
Development

roundtable discussions--Economic
Connection, Education Excellence,

Flexible and Responsive System, Accessible System,
Funding and Rewards, and Sustaining the Vision. The

task forces,

chaired by legislative committee

members, developed by consensus the following
recommendations:
Economic Development Connection
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10.

11.

12.

13.

14.

15.

High-potential primary sector business alli-
ances and partnerships should be actively
pursued.

Planning and working relationships with local
and state development organizations should
be strengthened.

Program offerings and delivery capabilities
should be developed to close the gap
between the demand for individuals with tech-
nical educational knowledge and skills and
the number of such graduates available
within the state and nation.

Educational programs on the topic of entre-
preneurship should be offered at every insti-
tution within the University System.
Institutions should utilize partnering entities to
ensure that state-of-the-art technology is
being used.

Partnerships with the tribal college should be
established to deliver training to the
reservations.

Opportunities should be developed which
take advantage of the underemployed and
unemployed work force on the reservations.
The development and operation of the state-
wide technology infrastructure should be
viewed as a public utility.

Support for the work force training delivery
system that was enacted by the 1999 Legisla-
tive Assembly should be continued.
Entrepreneurial behavior should be encour-
aged at each level of the University System.
The budget process, appropriation process,
and audit function should be modified to be
consistent with the direction of the
roundtable.

Accountability measures must be agreed
upon.

Technology must be viewed as a key compo-
nent of the new economy and added to the
“four-part economy” proposed in the Vision
2000 report.

High-potential research and development
opportunities should be identified.

Campuses should be encouraged to maxi-
mize the potential of the “global” marketplace

to the institution, the students, and North
Dakota.

Education Excellence
Students and learning:

4

Institutions must be assertive in attracting,
recruiting, registering, and retaining quality
students.

There should be a clear tie between learner
outcomes, workplace needs, and the values
and attitudes required for living a full and
rewarding life.

Students should experience the workplace as
part of their quality education.

Colleges and universities should clearly iden-
tify course and program learner outcomes;
instructors should teach those outcomes; and
students should be required to demonstrate
the outcomes.

Students should exit programs with the skills
and attitudes to be lifelong learners.

Colleges and universities should partner with
kindergarten through grade 12 in the devel-
opment and implementation of education
standards.

Faculty and teaching:

1.

10.

11:

The University System should make teaching
in the University System attractive so
campuses can employ and retain a faculty of
highest quality.

Faculty should regularly involve employers in
determining learner outcomes.

Skills, attitudes, and strategies of the entre-
preneur should be infused into courses and
programs.

There should be indicators of quality and
excellence for all learning experiences.
Faculty members and institutions should
move from an accountability system focused
on process and input to one focused on ends
or outcomes.

Faculty members should continue to update
their knowledge, skills, and teaching
strategies.

Institutions and their faculties should be
provided with state-of-the-art equipment and
technology.

Colleges and universities should create a
culture of continuous improvement.
Continuous improvement strategies should
not be limited to instructional programs but
include all aspects of university operations.
Courses and degree programs should focus
on the economic and social needs of North
Dakota as well as individual needs.

Colleges and universities should utilize infor-
mation technology to provide easy access for
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rural populations, nontraditional students, out-
of-state learners, and lifelong learners.

The University System and its campuses
should maximize technology opportunities to
improve instruction.

Research function:

1.

5.
6.

The University System and its faculties
should accept the charge to be a critical force
in the economic well-being of North Dakota.
Research should be allowed to create busi-
ness opportunities for researchers and
entrepreneurs.

Research grants should be focused on the
economic, social, and educational needs of
North Dakota.

Faculty should be strongly encouraged,
supported, and rewarded in their pursuit of
research grants.

Students should gain practical research skills.
College and university faculty should serve as
lifelong learning role models.

Service obligation:

1

Faculty and institutions should apply their
knowledge and expertise to meet the real-
world economic and social needs of North
Dakota and its people.

Institutions should continue to provide high-
quality cultural activities to the community.
The University System should be attractive
and available to nontraditional students, and
learner outcomes should be based on prac-
tical employment needs of the student.

The University System and campuses should
take responsibility to keep academic
programs current and to discontinue
programs that are no longer meeting a need.
The citizens of North Dakota should be able
to view tangible forms of faculty and institu-
tion services provided to communities and to
the state.

Institutions should serve the state by
expanding their work force training services
to business and industry.

Flexible and Responsive System
Concerning the culture, policies, and practices of
the University System:

1

The State Board of Higher Education, the
executive branch, the legislative branch, the
business community, and campuses should
make conscious efforts to build trusting
relationships.

The University System and individual
campuses should create policies, practices,
and a culture that encourages and rewards
entrepreneurial thinking.

Campus leaders should be given more
control over and responsibility for their
budgets.

Campuses should move from a seat time-
based credentialing system to a results-
based system of credentialing.

The University System should provide
training necessary to improve the staff's
ability to deliver up-to-date learning.

The formula for budget allocation should be
changed to a system that encourages and
rewards the meeting of the needs of nontradi-
tional students, businesses, and industries.
The University System should not lose its
focus on the traditional college student.

The University System should ensure that
any movement toward flexibility and respon-
siveness be met with an equally strong
commitment to quality.

Concerning customer/client/learner focus:

1.

The University System through the use of
technology should allow individuals to “learn
anything, from anywhere, in any way, at any
time.”

The University System should create a
“seamless” organization from the perspective
of the student.

On-campus programs should be
customer/learner focused, flexible, and
responsive.

Concerning the University System'’s relationship to
the business community:

g

Colleges and universities should identify their
customers, customer needs, and delivery
systems available to meet the needs.

Faculty and staff of the University System
should continually update their knowledge,
skills, and strategies to meet the needs of
their customers/clients.

Accessible System

1:

The State Board of Higher Education should
designate or establish learner centers
throughout the state to provide educational
access to underserved areas.

Campuses must develop alternative delivery
opportunities that are responsive to the
needs of all students.

The University System must develop and
offer programs that are responsive to the
needs of the state and are consistent with
market trends of the future.

Tribal and private colleges should be partners
with the University System in meeting educa-
tional access needs of the state.
Communities and the private sector should
partner with the University System to meet
local training and educational needs.

State government should be responsible for
ensuring that affordable broadband high-
speed Internet access is available to all citi-
zens throughout North Dakota.

The University System should partner with
kindergarten through grade 12 to ensure that
students leave school systems with the
knowledge and skills necessary to function
effectively as college students.
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13.

The funding practices should be modified to
encourage multicampus collaboration, to
recognize the constituents served, to
encourage new delivery methods, and to
balance funding so student costs remain
affordable to North Dakota citizens.

The State Board of Higher Education should
review and modify tuition rates to remain
competitive in the global marketplace and
expand the client base.

The University System should modify its
administrative information systems and fiscal
practices to support the expanding client
base and alternative education delivery
methods.

The State Board of Higher Education and the
campuses should modify their procedures to
support the values of the roundtable.

The State Board of Higher Education should
recommend a fiscal accountability report that
is consistent with the new funding model and
the values of the roundtable.

The University System should take a leader-
ship role in creating an easily accessible
directory of education, research, and other
higher education services.

Funding and Rewards

1

The State Board of Higher Education and the
chancellor should develop and recommend to
the Legislative Assembly a financing plan to
address the gap between current funding
levels and resources needed to implement
the recommendations of the roundtable, a
resource allocation model, and mechanisms
to demonstrate both performance and fiscal
accountability. The funding plan should
reflect a shared funding responsibility among
all payers and make allowance for the need
for institutons to fund plant asset
depreciation.

The resource allocation model should be
comprised of a base-funding component, an
incentive/performance component, and an
asset-funding component.

The Legislative Assembly should work with
the University System to reach agreement on
the proposed funding mechanism.

The Office of Management and Budget and
the Legislative Assembly should revise the
budget request process.

The executive and legislative branches
should modify the budget and appropriation
process.

The State Board of Higher Education should
establish revenue structures and rates so that
affordability of access to the University
System is maintained, the campuses’ abilities
to serve students are enhanced, and the utili-
zation of the state’s investment is maximized.

10.
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12.

13.

14.

The Legislative Assembly should provide
lump sum base and strategic appropriations
to the State Board of Higher Education and
the institutions.

The executive and legislative branches
should remove all income that is in addition to
the state general fund appropriation from the
specific appropriation process and modify
processes to provide campuses budgetary
flexibility.

The State Board of Higher Education should
adopt the recommendations outlined in the
“Sustaining the Vision” cornerstone.

The State Board of Higher Education should
develop a consistent set of limited financial
reporting measurements that will be used to
measure the financial accountability of the
campuses.

The Legislative Assembly and the State Audi-
tor’s office should revise the audit process.
The State Board of Higher Education should
develop procedures that grant flexibility in the
use of resources as long as an institution
meets or exceeds expectations established
by the board.

The State Board of Higher Education and
campuses should revise board and institution
policies and procedures to reflect the vision
of the roundtable.

Campuses should allocate funds for mainte-
nance of physical assets based on priorities
established by individual campuses.

Sustaining the Vision

1

There should be a mechanism established
for sustaining the work of the roundtable
through an annual roundtable meeting.

The University System should take the initia-
tive in arranging roundtable meetings with
state agencies and other organizations.

The University System should develop or
modify communication feedback systems to
obtain essential information for monitoring
and measuring progress on accountability
measures.

The State Board of Higher Education should
review the University System’s current stra-
tegic plan (six-year plan) and redefine as
necessary to incorporate the recommenda-
tions of the roundtable.

The University System should provide an
annual performance and accountability
report.

The State Board of Higher Education should
provide a status report on higher education in
the state to the Legislative Assembly.

The State Board of Higher Education and the
chancellor’s office should develop and imple-
ment a plan for communicating the results
and recommendations. of the roundtable.



APPENDIX C

2001-02 INTERIM - HIGHER EDUCATION ROUNDTABLE
HIGH-PRIORITY ACTION ITEMS

The Higher Education Roundtable reconvened the
six task forces formed for the 1999-2000 Higher

Education
Connection,

Roundtable--Economic = Development
Education Excellence, Flexible and

Responsive System, Accessible System, Funding and
Rewards, and Sustaining the Vision--to develop high-
priority action items. The task forces, chaired by legis-
lative committee members, developed by consensus
the following high-priority action items:

Economic Development Connection

1l

Review existing state laws and procedures to
determine if the laws and procedures are
sufficient to protect the privacy and confiden-
tiality of the information of business and
industry in partnership with the North Dakota

University System, and if not, request that

legislation be developed and provided to the

interim  Higher  Education = Committee.

(Responsibility: Economic Development

Connection Task Force)

Endorse the New Economy Initiative’s state-

wide talent pool strategy and the following

related five strategic statements:

a. Attract and embrace a more diverse
workforce that targets innovation and
technology and other careers identified by
the needs assessment tool.

b. Utilize the assets of colleges and universi-
ties in attracting and retaining a new
economy workforce.

c. Develop an aggressive marketing
campaign promoting North Dakota’s
“quality of place.”

d. Expand workforce training and lifelong
learning to match North Dakota’s current
workforce to new economy opportunities
and move to a high-value workforce.

e. Become a national model for providing
rural preschool through postsecondary
education and lifelong learning.

(Responsibility: State Board of Higher Educa-

tion, higher education institutions, Legislative

Assembly, executive branch, private sector)

Education Excellence

12

Continue a strong emphasis on making and
keeping faculty salaries competitive.
(Responsibility: State Board of Higher
Education, higher education institutions)
Begin to conceptualize and develop an
approach to kindergarten through postsecon-
dary education using a roundtable approach.
(Responsibility: State Board of Higher
Education, higher education institutions,
kindergarten through grade 12)

Encourage and strongly support emphasis on
experiential learning, including the inclusion

of students with faculty in applied research
and other problem-solving activities.
(Responsibility: State Board of Higher Educa-
tion, higher education institutions)

Enhance emphasis on research as a means
to attract and retain faculty. (Responsibility:

State Board of Higher Education, higher
education institutions)

Consider the establishment of an enhanced
state scholarship program. (Responsibility:
State Board of Higher Education, higher
education institutions)

Flexible and Responsive System

17

Continue and expand the flexibility granted to
the North Dakota University System.
(Responsibility: Legislative Assembly, State
Board of Higher Education)

Colleges and universities and the Department
of Commerce must continue to establish stra-
tegic alliances with state government, busi-
nesses and industries, community groups,
and federal entities. (Responsibility: State
Board of Higher Education, higher education
institutions, executive branch)

Examine the balance between competition
and cooperation in the North Dakota Univer-
sity System and provide mechanisms for

guidance. (Responsibility: State Board of
Higher Education, higher  education
institutions)

Accessible System

1.

Develop partnerships to ensure students
leave kindergarten through grade 12 with the
knowledge and skills necessary to function
effectively as college and university students.
(Responsibility: State Board of Higher
Education, higher education institutions,
kindergarten through grade 12)

Encourage higher education institutions to
become more approachable and to provide
more assistance to enable older than
average students to further their education
and skills development. (Responsibility:
State Board of Higher Education, higher
education institutions)

Enhance marketing efforts for recruitment
purposes, including informing the public and
customers of programs available and
program successes. (Responsibility: North
Dakota University System, Legislative
Assembly)

Funding and Rewards

1.

Identify strategies for maximizing campus
utilization. (Responsibility: State Board of
Higher Education, higher education institu-
tions, private sector)



Continue to enhance campus entrepreneur-
ship and partner with state and federal
government, private sector, and other
entities. (Responsibility: State Board of
Higher Education, higher education institu-
tions, private sector)

Ensure that focus and rewards are consistent
with established North Dakota University
System and higher education institutions’
goals. (Responsibility: State Board of Higher
Education, higher education institutions)
Continue higher education special revenue
funds continuing appropriation authority,
higher education budget requests, budget
estimates, and appropriation legislation, and
higher education appropriation carryover
legislation passed by the 2001 Legislative
Assembly. (Responsibility: Legislative
Assembly, executive branch, private sector)

Sustaining the Vision

13

Continue the roundtable concept by retaining
the structure of the membership and holding
annual meetings. (Responsibility: Legislative
Council)

Develop a clear and concise message of the
roundtable which explains the roundtable
benefits.  (Responsibility:  North Dakota
University System)

“Tell the story” by broadening and intensifying
the message to the following:

a. General public.

b. Business community.
c. Legislative Assembly.
d. Media.

e.

North Dakota University System faculty.

f. Kindergarten through grade 12.
(Responsibility: State Board of Higher Educa-
tion, higher education institutions, Legislative
Assembly, executive branch, private sector)



APPENDIX D

2003-04 INTERIM - HIGHER EDUCATION
ROUNDTABLE RECOMMENDATIONS

The Higher Education Roundtable reconvened six
task forces that were similar to those formed for the
1999-2000 Higher Education Roundtable--Economic
Development Connection, Education Excellence,
Flexible and Responsive System, Accessible System,
Funding and Rewards, and Sustaining the Vision--to
develop meaningful recommendations for enhancing
the economy and other appropriate issues concerning
higher education in North Dakota. The task forces,
chaired by legislative committee members, developed
by consensus the following recommendations:

Economic Development Connection

* Continue the strong emphasis on the direct
connections and contributions of the North
Dakota University System to the economic
growth and social vitality of North Dakota.

* Develop a more positive image of the state of
North Dakota.

* Continue to assist with business development.

Education Excellence

* Continue to build support for the roundtable,
particularly with higher education faculty.

* Recognize the importance of education excel-
lence and that the cornerstones, although
numbered 1 through 6, are not priority-ranked.

* Encourage higher education institutions, depart-
ments, and programs to establish private sector
advisory boards.

* Improve higher education retention and gradua-
tion rates through improved college preparation
and support for college students.

* Revise the accountability measures relating to
education excellence to be more focused.

Flexible and Responsive System

* Anticipate and identify future trends in North
Dakota and apply a flexible and proactive
approach.

* Facilitate a flexible and responsive system
through an internal and external open exchange
of information.

¢ Define a successful North Dakota University
System partnership arrangement.

Accessible System

* Enhance the marketing efforts of the North
Dakota University System with a focus on the
older than average student.

* Develop a seamless preschool through college
system, including the review of dual credit
courses and affordability.

* Review student financial assistance, including
state-funded, needs-based aid, and related
student debt.

* Review the impact of increased tuition costs on
enroliment.

Funding and Rewards

* Sustain the vision of the roundtable and have
the State Board of Higher Education examine
how the vision can be carried out through the
individual and collective assets of the North
Dakota University System.

* Create a culture and provide funding to reward
success at the institutional and unit level and to
provide incentives as a means of encouraging
accomplishment of roundtable objectives,
including collaboration. The definition of
success needs to be determined at the outset.

* Support the long-term financing plan adopted
by the State Board of Higher Education. Any
revisions to the plan should be completed in a
broader context that examines the balance
between state, institutional, and student
sources, including the relationship of tuition to
needs-based financial aid.

Sustaining the Vision

e Continue the roundtable concept by retaining
the structure of the membership and having
annual meetings.

* Develop a clear and concise message of the
roundtable which explains the goals, objectives,
benefits, and impacts of the roundtable.

* Expand communication of the goals, objectives,
benefits, and impacts of the roundtable to the:

General public.

Legislative Assembly.

Public and private higher education faculty,
staff, and students.

Kindergarten through grade 12 administration
and staff.

Business community.
Professional societies.

Trade associations.

The Higher Education Roundtable convened six
discussion groups to develop recommendations for
action by the Legislative Assembly, North Dakota
University System, executive branch, and private
sector. The discussion groups, chaired by legislative
committee members, developed by consensus the
following recommendations:

Discussion Group A

* Continue to provide investments in higher

education.

* Continue to emphasize the building of trusting

relationships.

» Review other states' processes for completing

legislative requests for information.



Integrate the vision of the roundtable to all
levels of the North Dakota University System
and the general public.

Review the higher education accountability
measures and make changes as necessary.

Discussion Group B

Conduct an evaluation of the higher education
accountability measures to determine the
usefulness of the measures in developing
public policy and making campus-level
management decisions.

Continue the roundtable concept by having two
meetings each year with a half-day orientation
session for new members.

Identify necessary "soft skills" needed by the
private sector and incorporate the teaching of
those skills into the curriculum for academic
programs.

Increase the faculty representation on the
roundtable by at least including the president of
the North Dakota University System Council of
College Faculties.

Discussion Group C

Provide funding to the State Board of Higher
Education to encourage and reward collabora-
tion between higher education institutions.
Provide incentives to students and faculty
relating to student internships.

Continue to promote higher education centers
of excellence.

Allow Work Force 2000 funding to be utilized by
employers for providing "soft skills" training to
employees.

Market the benefits of the roundtable to the
general public.

Interface with the federal government when
possible.

Identify necessary "soft skills" needed by the
private sector and incorporate the teaching of
those skills into the curriculum for academic
programs.

Discussion Group D

Continue the roundtable concept by convening
a roundtable meeting before the 2005 legisla-
tive session.

Continue the budgetary flexibility granted to the
higher education institutions by the Legislative
Assembly.

Review the higher education accountability
measures and make changes as necessary.
Provide funding to the State Board of Higher
Education to encourage and reward

collaboration  between education
institutions.

Conduct a study of the remedial needs of
higher education students.

Allow new or expanding businesses in small
communities to access the statewide informa-
tion technology network for a limited period of
time and allow other businesses in small
communities to access the network to receive
workforce training.

Develop academic programs that respond
quickly to the state's needs.

Identify necessary "soft skills" needed by the
private sector and incorporate the teaching of
those skills into the curriculum for academic
programs.

Communicate the results of a survey being
conducted by Job Service North Dakota
regarding job skills needed by employees.
Provide higher education funding equal to
21 percent of the total state budget.

higher

Discussion Group E

Provide assistance to the private sector relating
to the accessing of broadband telecommunica-
tions services.

Provide higher education funding equal to
21 percent of the total state budget utilizing the
long-term financing plan adopted by the State
Board of Higher Education.

Develop a structured and uniform student
internship program through a task force
consisting of higher education and private
sector members.

Discussion Group F

Identify necessary "soft skills" needed by the
private sector, incorporate the teaching of those
skills into the curriculum for academic
programs, and inform students of the skills they
should possess.

Develop a uniform student internship program
that benefits both students and the private
sector.

Review the higher education accountability
measures and make changes as necessary.
Review the provision of distance education
programs by higher education institutions,
including the distribution of revenue generated
by distance education programs.

Explain the goals, objectives, benefits, and
impacts of the roundtable to potential
beneficiaries.



NORTH DAKOTA UNIVERSITY SYSTEM
LONG-TERM FINANCE PEER INSTITUTIONS, BY CAMPUS

Campus City/State
Bismarck State College.... Bismarck ND
Abraham Baldwin Agricultural College..........covvviiniiiiiiciiniiniiniiiiiiicecce e Tifton GA
Central Lakeg Collepn-Brathing .....cocunurosssmomsssichiiminssimmmasomssissssssanssssumsns Brainerd MN
East Central Conmumniby COORE - .cicisceiiiiscinisimisssussmsnssmsisssmssssmsssassossisamsmsssnsissssss Decater MS
Howke Ve CRnmtimey GDIERE. .. oo vctovaiissinssasseviemin st mmol s s i s v iasds s s’ Waterloo IA
lowa Valley Community College DIBICE .....oomamesmmsonisnsmesssimssonvsasramsrnsusenes Marshalltown IA
NOTT LABKO COMIBEE. . cus oreessinssesisisscomssssssisissmmsaiisspssiressssinmosssmamsomssrssssssassiisanes Coeur D'Alene ID
Northwest Shoals Community College-Muscle Shoals.........ccccceeverveeieenceenne Muscle Shoals AL
BT EORBIEr LRI .- . o cininmmanssmmssusssm s R s s R S S SRR Willmar MN
Suny College of Technology At CHREONL ..c..ccuvsessrassmussimsinsisssssssossonnissssisinsasmmssnssnsnssnsis Canton NY
Lake Region State College Devils Lake ND
Brunswick Contmutiity OGBS u.cixvmarsssssamminsssssssmemvasssnsvusssssssssasmssssssssm s sssasssnms Supply NC
Attt Connmiy CollEge.........oavmsissmammastitosmsios saemsesssshieibs Morehead City NC
ool COM Y L DHOIE: ..ocvoinmsmsvinissmnseatis S s T s siaremescs North East MD
LT R g B O T S S S S — Astoria OR
Kirtland Communmty CONERS ... ccnmmsswnmissammamssismwimsmsmessmimnismssiins Roscommon MI
Paal 1 Cnp Connmii iy EOHEEE oo oo nismmpsmasusseisrms s tnossscssms v s matss Franklin VA
Sampson Community COIEEE .......ccererrirrerreriiiiierteieiete et saeseesae e Clinton NC
Wost Shore CotiRIni TalIBRe .. oo meuimansnsismmoiissmes i i saeniss Scottsville MI
Williston State College Williston ND
East Central Community COIIEZE ......ccueerrereiriieierieiiieneseeee e saesae s s seesassees Union, MO
Feather River Conanugiity College DASHICT oo anvrmmnsmmismssisinsismimsssmsoasionsiss Quincy CA
Jowa Valley Commnty Collepge DIStICE ....c...ocusisssiassicsimsimamssssmusrsmssassnssssonsassn Marshaltown, IA
Lurleen B Wallace JR COlIEEE......cccceeueeriereerieinrieneeeeeieessrsesseessaeessesesasessasassssneans Andalusia AL
McDowell Technical Community COIEZE .......c.cceruiirirririeririiieeseeeeeeree e Marion, NC
Mijes ComBupatl COIBRE ... cncmismescssmsmssmiusosansisumessmassissesssss mems spmassassessmsssstios Miles City MT
Northwest Community DOllERE ......«.ovicssinanimisimmmnsimmmmsosssisoissssrimsissrsimsssisass Powell WY
Pefit JBaN COTIERE ... .5 o immmecesmnmmanessenssodssisssonssnsmmsbsesssassn sosiahsssh sossanassppusmsnpansiiess Morrilton AR
West Shote Domunity ColoRe ...cnmmmmomsmiis s Sl s gt Scottville MI
University of North Dakota, including Medical School Grand Forks ND
Ohio University-Main Campus | ........c.orvervrreerrerecreessssesssesssssssessesssssssessssessessans Athens OH
Southern Illinois University-Carbondale '...............coouoovueeueveeereeeeeseeeseeeeeseenene Carbondale IL
STy g @ L 1 L SR Buffalo NY
UNIVETSItY Of LOUISVIIIE | oot eeeeeeeeeseeseseseses e s e eseessesessesessessesnens Louisville KY
University of Missouri-Kansas City ' .........oo.oouuereeoeeeereereseeesesesseesssseessesneeees Kansas City MO
e A R R T e e Reno NV
University of South Carolina at Columbia ! ..o e eeeseereneeneens Columbia SC
West Virginia UnIVErSity 12 ........cooovvuureeeeeeieseesiessssssseesssosssessssssssssssssssessssseans Morgantown WV
Wright State University-Main CAmpus ' ..........o..cooueerveereeeesereeeeenesssessessessessesssssens Dayton OH

.........................................................................................................................................................

! Includes a medical school
? Land grant campus
. Private/non-profit campus

APPENDIX E



NORTH DAKOTA UNIVERSITY SYSTEM
LONG-TERM FINANCE PEER INSTITUTIONS, BY CAMPUS

Campus City/State
North Dakota State University, excluding Agricultural entities . Fargo ND
C1EMSON UMIVETSIEY 2 .....oovvoveereeessssssessssssesssssesssessssssssssssssssssssssssssssssssssssssssessessnsas Clemson SC
T 1 e TR RS WD) SR, NI Manhattan KS
New Mexico State University-Main Campus 2.............coeoeevresersenesesessersssssesenn. LasCruces NM
e S TR i o R s R R Corvallis OR
University of Alaska Fairbanks 2 ...........cco.oevueeuuemmumsuessussssessssssessssessssssssssassesanns Fairbanks AK
University of Arkansas at Fayetteville 2 .............ccooorevurervrinersssesssssssssesisessennons Fayetteville AR
Vv R BT i v T B s S S R S Moscow ID
UBversity GETTOMING * ..o s csscessissssmssssmissssnsesssisnismssss ssusmmasisnssissssss sorsasssosasasssn Laramie WY
Utah State UNIVETSILY %.......c.ueveerrerereessesssessessssesssssessiessssssssssssssssssssssessssssessssssssesssssansans Logan UT
North Dakota State College of Science Wahpeton ND
Cenhn Cavalinn Testun S8 E ORIORE .o amm i miana s i Sumter SC
3SR (s B L O SO R S Ottumwa IA
North Idaho College...........ccoccu... N SO Coeur D'Alene ID
Northiwest Techpical College-Bemiyl ....coucionssmssisamsinosssvonssisssissasisnssssessistass Bemidji MN
Oklahoma State/ University-ORIMULERE......ccsemimimsaniisissveisassvissasasessnesassanensyassss Okmulgee OK
St Pl TR ST .o movs it B i pssssssesss AR T oS AR St Paul MN
SUNY Collegie of Technology 8t AIERA . .cocovrmirrmmassmmmessmsinssimssssisisssssissinsgs Alfred NY
SUNY College of Technology at Canton ...........ccceeeeeeeneneneenuensienieseeneneesneesensaeens Canton NY
Texas State Technical College-HEMBON ...cvcussrussmsonsorimsssonssasmissssssusssassansassnsessns Harlingen TX
Dickinson State University Dickinson ND
DRRGIR DO DIV . . ms i s ruamis s ient vevs sieosol S A 00 SN S A RS e Mg Madison SD
Glenville State COIEZE .......euerremrreieireeereeeeeeneeieeeie st se e et e sesaesse e saesaeaennas Glenville WV
Ininns LIAVEIBIEYTRERE .. ..coovucsorminnsmussnsssssinssmunssssemeansmmsmssmssissassasss eoessas e ot oms s Richmond IN
Lewisgdlatk SIS DOIIBIE ... c.ociomionmssmisininismmmmsmsorsmsnssississmassipiisssnisrsssss sammsrisashonss Lewiston ID
Shawnee State UnNIVETSILY ......cccovereererrisniserseerensenneseeseeensesessesessesassesssssasssssasssens Portsmouth OH
Univernty of Afkansas ot MODHOBID ....ocuousmasimmisiorsssrsmunsimsmemtsmimssmimsims Monticello AR
University of Main® 68 FEMINEEON. ..«..ccusnssrisssrssrsssisissssssssnississssssssonsrssmmmsss Farmington ME
University of South Carolina at AiKeN.........ccceeeevueruereriineieeeeseereeseesse e eeesseessesssessnes Aiken SC
WSt Labiori v Bt CHNER.., ..o ot soniinssmrmmsmapsesie g A st s West Liberty WV
Mayville State University ... Mayville ND
BIUFRON COIEEE > ...t eeee s se s essee s e e s seeesseesesesessesenesans Bluffton OH
CONCOTAIA UNIVEISILY >.......oooveevveveeceenceseseseseeseesesesssessssesssesssssseseessesssesesesessessessssesans Irvine CA
D akoten SRS UIRINEIBIEY o . s ssucsancorsssiasassvassnsnnsssssssnsains sass soasisesshsis siswssssarssonessibiagty Madison SD
GIeenSbOr0 COLIEEE > .........oeoeeeeeeeeeeceeeseses e seeseeee e seeseseeeseeesaeesaeesessesseeesssenns Greensboro NC
HOUGOON COIIEEE .........oooreeveeriennesessese s sssesssssessss s sssesessseesssesesenns Houghton NY
Lymaon Sae OIS, oo iy insmsemeosmatmisostasmmmsiny Lyndonville VT
Oklahoma Panhandle State UNIiVErSity .........cccceveererereereieeereseesesseeeessessseeseseseesesnens Goodwell OK
University of Maine at Presque ISIE........ceverveieeereeieneiieierereeeeeteeesees e Presque Isle ME
University of Montana-Western, THE ...........cccccevereeienerieieeirciissesessesessessesesessssesesnes Dillon MT
" Includes a medical school

? Land grant campus

3 Private/non-profit campus
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NORTH DAKOTA UNIVERSITY SYSTEM
LONG-TERM FINANCE PEER INSTITUTIONS, BY CAMPUS

Campus City/State
Valley City State University ..Valley City ND
BIUFION COLIEEE ........oeoecveeeeeceessasseesseessessses s s sssssssss s sssssssssssssesssssssssessassaees Bluffton OH
CORSRE TR i i s BT R T A ek Irvine CA
DRROER SUME LRAVEERIDY - ..o nisiensssissssssinsoviswisasissmssinessmiasivsssssssinssmsnrsnsssmssssssssssserass Madison SD
GIeenShOr0 COLIEEE > .......veeeeeeeeeceeeessees s s sees s s s s esees s es s seneessaeees Greensboro NC
< D T Houghton NY
Lyitlon Stale CONBRE. ... c.ccvomsissimvsinsamussssimsissastisesssisemsasisssasssssesssssnissptsssiass Lyndonville VT
Oklahoma Panhandle State UniVersity ..........ccceevevuieeiesieesisiesrieieceeeseesaeeeessesaeeanens Goodwell OK
Pntverst ol Mot st FRmsis I8 .. . ..ot amsiasonissss Presque Isle ME
University of Montana-WesE, THE .......ccuiiicusimmemmiomassossisimsmamsssssomsassmsarsssoss Dillon MT
Minot State University : Minot ND
AIDEDY SEEE TIDIVOIEITY ..oovcinussorssmmommesssonsmassossonsbonsinasssnsisssssonsisssns huiss Seiaasnssssasneinsons Albany GA
DEHA SIRUE L I v nmeesmannivenimumssicnsssiyssssesss dunive pvssm s nss S s SN BRI Vs I bk s Cleveland MS
BNt LAPRERY LID ORI oo s s 5 G AR R BN e s R R s S Ada OK
Eastern New Mexico University-Main Campus.........cccceevveereerieereessiessssesssesssessssessnees Portales NM
Mansfield University of Pennsylvania...........ccociiiiicmsisisscnsesssssessosssssssonsonssssesens Mansfield PA
Midwestern State UnIVETSItY........occeereerrerenieriierienseneereesseseeseeeseessesseessessssssenns Wichita Falls TX
Southweaterm ORIShoms SIe LINIVEIBILY ..o iiioimwmerimssoissssinssnissimsssithmnsnssinis Weatherford OK
LIversity OF NURIBMIE-TIME . (oo ioonsssmnisus ssonssnsanas vos conssansinsssisnsssssonssssonsumssasss s sms sssss Flint MI
Ustiveraity of BIONBEVRIIO ..o sissioninamisssissasssisaivmmsms insismaissessssossress ssspirsssssns Montevallo AL
Minot State University-Bottinean CamPUS ...ovccesisssorossssssssosessisosssssesssssnsrsssanss Bottineau ND
Cherenton COBRE ....coreimmsiaissssmersmrmsimsmisirimsimessishisemserssiimrmssesisimsssess Clarendon TX
Poather v Conpmnonity ColleRe DHBITIO i..o.c.cuimssmssimsssisrrmnmmsssassvssingnssnssssssas Quincy CA
Garrett Community COLIEZE.......cevurrrirririiriiiriieiiesieesieereesiesseesaeseesseessaesaesseesnesnnes McHenry MD
Martin Community COIIEEE ........ereruruerrririeiiiiniet et eresee e saeseanes Williamston NC
Miles Commumtity TUOMBEE ... ..coomnisinssmmunssssmissssmsssyinsensinisssins fesassstsssmssss s msmisessnness Miles MT
ORI LRI . oo cvinssmsssniiniss i i s s s Rs RSP T REA RASOISSYA TRV SRR LRSS Melbourne AR
Eick REvnntaiys ompmiiEy KO .. coeviac i muiimisiomm i s m s s Mena AR
Lty SEPSIE el TIRBIIID . .o.cooomvosronsisesesbmmmmmmnas iz Titusville PA
Warren Comnty Lommuity COHERE. ..o simmmmssinmamesssssmsssssisssssssssrsns Washington NJ
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