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OTHER STATES' TEMPORARY ASSISTANCE FOR 
NEEDY FAMILIES INITIATIVES 

 

 

This memorandum provides information on the 
New Mexico "Education Works" program and the 
Arkansas "Work Pays" program. 

 
NEW MEXICO "EDUCATION WORKS" 

PROGRAM 
The New Mexico "Education Works" program is 

used as an educational option for recipients of the 
New Mexico temporary assistance for needy families 
(TANF) program which is known as the "New Mexico 
Works" program.  The "New Mexico Works" program 
provides cash assistance, child care, and other 
services to eligible benefit groups.  An eligible benefit 
group is defined as a pregnant woman or a group of 
people that includes a dependent child, all of the 
dependent child's siblings living with the dependent 
child's parent or relative, and the parent with whom 
the children live.  Benefit groups must also meet 
citizenship, residency, and child support enforcement 
requirements. 

The "Education Works" option is available to 
eligible benefit groups that have at least one individual 
enrolled in a postsecondary, graduate, or 
postgraduate institution.  An eligible individual has the 
option of participating in the "Education Works" 
program rather than the "New Mexico Works" 
program.  Participation in "Education Works" does not 
count toward an individual's 60-month, lifetime limit for 
receipt of TANF-funded cash assistance benefits.  
Participant benefits received in the "Education Works" 
program are identical to the benefits received in the 
"New Mexico Works" program. 

Participation in "Education Works" is generally 
limited to 24 months.  However, a participant can 
receive benefits for an additional academic term 
following the 24-month limit if doing so will result in a 
degree.  

Funding for "Education Works" is provided from the 
state general fund.  For fiscal year 2007, a total of 
$2 million was appropriated for the program with 
maximum participation limited to 500 cases.  Since 
2005 approximately 320 to 410 "Education Works" 
cases have been active each month, resulting in 
average fiscal year expenditures of $1.5 million to 
$1.8 million. 

Participants who complete the program are 
expected to have higher future earnings due to the 
additional education completed.  Another anticipated 
outcome is that participants will be less likely to return 
to assistance programs because of the potential 
higher wages that can be earned. 

Statutory provisions for the "Education Works" 
program were created by the Education Works Act.  
The Act lists the eligibility requirements, restrictions, 

and definitions for the "Education Works" program.  
Relevant code sections are attached as Appendix A. 

 
ARKANSAS "WORK PAYS" PROGRAM 

The Arkansas "Work Pays" program provides up to 
24 months of assistance to prior participants of the 
Arkansas TANF program which is known as the 
"Transitional Employment Assistance" program. 

To be eligible to participate in "Work Pays," 
recipients must meet the following requirements: 

• Have custody of a related child. 
• Meet citizenship and residency requirements. 
• Apply for the program within six months of 

closure of the TANF case. 
• Have received TANF cash assistance for three 

months. 
• Meet the work-hour requirement of 24 hours per 

week or other appropriate level based on the 
family situation. 

• Have income below the federal poverty level 
based on family size. 

• Comply with a responsibility agreement and 
child support requirements. 

Case managers assist "Work Pays" participants by 
providing job placement and advancement support as 
well as help with child care and transportation issues.  
In addition to these services, participants receive cash 
assistance in the same amount that would be received 
under the regular TANF program.  Monthly payments 
of $204 are provided to participants plus additional 
bonuses as listed in the table below: 

 Bonus Criteria 
Bonus 

Amount
Bonus 1 Stay employed for three consecutive 

months 
$400

Bonus 2 Stay employed for an additional 
six consecutive months 

$600

Bonus 3 Exit bonus for participant meeting work 
requirements for 21 out of the 
24 months on the program 

$800

Bonus 4 Participant's earnings exceed 
100 percent of the federal poverty level 
and the participant leaves the program 

$1,200

Funding for the "Work Pays" program is provided 
using TANF funds and participation in the program is 
counted toward an individual's 60-month, lifetime limit 
for TANF-funded benefits.  Enrollment in the program 
is limited to 3,000 participants.  Currently, there are 
approximately 1,350 participants enrolled in the 
program.  Anticipated annual program expenditures 
based on 3,000 participants are $14 million. 

Because the program was implemented on July 1, 
2006, results of the program cannot be effectively 
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determined.   However, the anticipated outcomes of 
the program include: 

• Increase the percentage of families who receive 
appropriate services to move from TANF cash 
assistance into employment and 
self-sufficiency. 

• Increase the earnings of families who leave 
TANF cash assistance. 

• Increase the percentage of parents leaving 
TANF cash assistance who stay employed. 

• Increase the percentage of former TANF cash 
assistance recipients who move out of poverty, 
including the value of food stamps, the federal 
earned income credit, and child support. 

The "Work Pays" program participant qualifications 
and program terms are listed in the Arkansas Code 
Statutes.  Relevant statutes are attached as 
Appendix B. 
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APPENDIX A

seventeen years of age or younger;

eighteen years of age and is enrolled in high school; or

IIdepartmentll means the human services department; .

IIdependent childll means a natural, adopted step-child or ward who is:

27-2D-2. Definitions.

As used in the Education Works Act [27-2D-l NMSA 19781:

A. IIapplicantll means a person applying for cash assistance on behalf of a benefit group;

B. IIbenefit groupII means a pregnant woman or a group of people that includes a dependent child, all
of that dependent child's full, half, step- or adopted siblings living with the dependent child's parent or
relative within the fifth degree of consanguinity and the parent with whom the children live;

c. II cash assistance II means cash payments distributed by the department pursuant to the Education
Works Act; ..

D.

E.

(1)

(2)

(3) between eighteen and twenty-two years of age and is receiving special education services
regulated by the public education department;

F. IIdirectorll means the director of the income support division of the department;

G. lIearned incomeII means cash or payment in kind that is received as wages from employment or
. payment in lieu of wages; and earnings from self-employment or earnings acquired from the direct
provision of services, goods or property, production of goods, management ofproperty or supervision of
services;

H. lIeducation works program" means the cash assistance, activities and services· available to a
recipient pursuant to the Education Works Act;

. I. IIfederal actll means the federal Social Security Act and rules promulgated pursuant to the Social
Security Act;

J. IIfederal poverty guidelinesll means the level of income defining poverty by family size published
annually in the federal register by the United States department ofhealth and human services; .

K. IIparentll means natural parent, adoptive parent, stepparent or legal guardian;

L. IIpersonll means an individual;

M. . "recipientll means a person who receives cash assistance or services or a member of a benefit
group who has reached the age of majority;

N. IIsecretaryll means the secretary ofhuman services;

.o. IIservices ll means child-care assistance; payment for education- or employment-related
transportation costs; job search assistance; employment counseling; employment, education and job
training placement; an annual payment for education-related costs; case management; or other activities
whose purpose is to assist transition into employment; .

. P. lIunearned incomeII means old age, survivors and disability insurance; railroad retirement benefits;.
veterans administration compensation or pension; military retirement; pensions; annuities and retirement
benefits; lodge or fraternal benefits; shared shelter payments; settlement payments; individual Indian
money; child support; unemployment compensation benefits; union benefits paid in cash; gifts and
contributions; and real property income; and .

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d823?f=templ...1/18/2008
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Q. Ilvehiclell means a conveyance for the transporting of persons to or from employment or education
for the activities of daily living or for the transportation of goods; Ilvehiclell does not include boats,
trailers or mobile homes used as a principal place ofresidence.

.":.. '

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d823?f=templ...1/18/2008
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27-2D-3. Application; resource planning session; individual education I?lan; review periods.

A. Application for cash assistance or services shall be made to the department. The application shall
be in writing or reduced to writing in the manner and on the form prescribed by the department. _The
application shall be made under oath by an applicant with whom a dependent child resides and shall
contain a statement of the age of the child, residence, a complete statement of the 'amount of property in
which the applicant has an interest, a statement of all income that the applicant and other benefit group
members have at the time of the filing of-the application and other information required by the
department.

B. The department shall assist applicants in completing the application for cash assistance or services
and shall evaluate applicants to determine all department programs for which the applicant may be
eligible. The department shall process all expedited food stamp applications within two -business days
of submission, and the department shall deliver expedited food stamps to eligible applicants within
seven days of the application.

C. At the time of application for cash assistance and services, an applicant shall identify everyone
who is to be counted in the benefit group. Once an application is approved, the recipient shall advise the
department ifthere are any changes in the membeI'ship of the benefit group.

D. No later than thirty days after an application is filed, the department shall make referrals and act on
~~~~ - -

E. No later than five days after an application is approved, the department shall provide
reimbursement for child care.

F. Whenever the department receives an application for assistance, a verification and record of the
applicant's circumstances shall promptly be made to ascertain the facts supporting the application and to
obtain other information required by the department. The verification may include a visit to the home of
the applicant, as long as the department gives adequate prior notice of the visit to the applicant.

G. The department shall work with the recipient to develop an individual educational plan that:,

(1) sets forth the educational goal for the recipient, identifies barriers to that goal and identifies the
steps to be taken by the recipient to achieve that goal;

(2) describes the services the department may provide so that the recipient may complete the
recipient's educational goal; and

(3) provides for meetings with the recipient every six months or at the end of each academic term to
review the eligibility of the benefit group and to review and revise the recipient's individual education
plan. .

H. The recipient and the department shall sign the recipient's individual education plan. The
department shall:

(1) not allow a recipient to decline to participate in developing an individual education plan;

(2) not waive the requirement that a recipient develop an individual education plan; and

(3) emphasize the importance of the individual education plan to the recipient.

http://www.conwaygreene.com/nmsu/lpext.dl1/nmsa2007dec/9.9b/d529/d81f/d8~9?f:=t~mp1...1/18/2008
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27-2D-4. Education works program; eligibility; restrictions; requirements.

A. A person is eligible to receive education works services ·or cash assistance if the person.
demonstrates that:

(1) the person has been accepted or has been detennined to be eligible to enroll in a two- or four-year
post-secondary or graduate or post-graduate degree program; and

(2) the degree the person will receive will increase the p·erson's ability to engage in full-time paid
employment.

B. A recipient shall not receive cash assistance funded by the temporary assistance for needy families
block grant during the period in which the recipient is receiving cash assistance pursuant to the
Education Works Act [27-2D-l NMSA 1978].

C. A recipient shall apply for all financial aid available from the post-secondary, graduate or post-
graduate educational institution that the recipient attends.

D. During the twenty-four months of participation in the education works program, a recipient shall
engage in at least twenty hours per week of class time, studying, work, work-study or volunteering. The
department shall assume that a recipient spends one and one-half hours studying for every hour of class
time.

E. A recipient may participate in the education works program for no more than twenty-four months,
except that a recipient may participate in the education works program for one additional academic tenn
following the twenty-four-month participation limit, or for two additional academic tenns following the
twenty-four-month participation limit at the discretion of the director, if dQing -so will result in the
recipient earning a degree.

F. The number of recipients enrolled in the education works program is limited to the number of
recipients who can be served by the funds available. .

G. For purposes of this section, "work" meansyvork-study,.training-related practicums, internships,
paid employment, volunteering or any other activity approved by the department.

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d848.?f==templ...l/18/2008
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27-2D-5. Financial standard of need.

A. The secretary shall adopt a financial standard of need based upon the availability of state funds.

B. The following income sources are exempt from the gross income test, the net income test and the
cash payment calculation:

(1) medicaid;

(2) food stamps;

(3) government-subsidized foster care payments if the child for whom the payment is received is also
excluded from the benefit group;

(4) supplemental security income;

(5) government-subsidized housing or housing payments;

(6) federally excluded income;

(7) educational payments made directly to an educational institution;

(8) government-subsidized child care;

(9) earned income that belongs to a person seventeen years of age or younger who is not the head of
household;

(10) child support passed through to the participant by the child support enforcement division of the
department in the following amounts: .

(a) fifty dollars ($50.00) per month through December 31,2008; and

(b) no later than January 1, 2009, a minimum of one hundred dollars ($100) for one child and two
hundred dollars ($200) for two or more children as based on availabilitY of state and federal funds; and

(11) other income sources as determined by the department.

C. The total countable gross earned and unearned income of the benefit group shall not exceed eighty­
five percent of the federal poverty guidelines for the size of the benefit group.

D. For a benefit group to be eligible to participate:

(1) earned and unearned income that belongs to the benefit group shall not exceed eighty-five percent
of the federal poverty guidelines for the size of the benefit group; and

(2) earned and unearned income that belongs to the benefit group shall not equal or exceed the
financial standard of need after applying the disregards set out in Paragraphs (1) through (4) of
Subsection E of this section.

E. Subject to the availability of state funds, the department shall determine the cash payment of the
benefit group by applying the following disregards to the benefit group's earned income and then
subtracting that amount from the benefit group's financial standard of need:

(1) one hundred twenty-five dollars ($125) of monthly earned income and one-half of the remainder,
or for a two-parent family, two hundred twenty-five dollars ($225) of monthly earned income and one­
half of the remainder for each parent;

(2) monthly payments made for child care at a maximum of two hundred dollars ($200) for a child
under two years of age and a maximum of one hundred seventy-five dollars ($175) for a child two years
of age or older;

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d852?f=templ...··1/18/2008
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(3) costs of self-employment income; and

(4) business expenses.

F. In addition to the disregards specified in Subsection E of this ~ecti9n, and between the effective
date of this 2007 act and June 30, 2008,. or until implementation of the employment retention and
advancement bonus program in the New Mexico Works Act, the department shall apply the following
income disregards to the benefit group's earned income and then subtract that amount from the benefit
group's financial standard ofneed:

(1) for the first two years of receiving cash assistance or services, ifa participant works over the work
requirement rate set by the department pursuant to the New Mexico Works Act, one hundred percent of
the income earned by the participant beyond that rate; and . .. .

(2) . for the first two years of receiving cash assistance or services, for a two-parent benefit group in
which one parent works over thirty-five hours per week and the other works over twenty-four hours per
week, one hundred percent of income earned by each participant beyond the work requir~ment rate .set
by the department. . .

G. The department may recover overpayments of cash assistance on a monthly basis not to exceed
fifteen percent of the financial standard of need applicable to the benefit group.

http://www.conwaygreene.com/nmsu/lpext.dl1/nmsa2007dec/99b/d529/d81f/d852?f=.templ...1/18/2008
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27-2D-6. Resources.

A. Liquid and nonliquid resources owned by the benefit group shall be counted in the eligibility
determination.

B. A benefit group may at a maximum own the' f()llowing resources:

(1) two thousand dollars ($2,000) in nonliquid resources;

(2) one thousand five hundred dollars ($1,500) in liquid resources;

(3) the value of the principal residence of the participant;

(4) the value of burial plots and funeral contracts for family members;'

(5) individual development accounts; and

(6) the value ofwork-related equipment up to one thousand dollars ($1,000).

C. Vehicles owned by the benefit group shall not be considered in the determination of resources
attributed to the benefit group.

. http://www.conwaygreene.comlnmsullpext.dlllnmsa7007dec/99b/d529/d8If/d86f?f=::templ... ·1/18/2008
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27-2D-7. Ineligibility.

A. The following are ineligible to be members of a benefit group:

(1) an inmate or patient of a nonmedical institution;

(2) a person who, in the two years preceding application, assigned or transferred real property unless
he:

(a) received or receives a reasonable return;

(b) attempted to or attempts to receive a reasonable return; or

(c) attempted to or attempts to regain title to the real property;

(3) a minor unmarried parent who has not successfully completed a high school education and who
has a child at least twelve weeks of age in his care unless the minor unmarried parent:

(a) participates in educational activities directed toward the attainment of a high school diploma or its
equivalent; or

(b) participates in an alternative educational or training program that has been approved by the
department;

(4) a minor unmarried parent who is not residing in a place of residence maintained by his parent,
legal guardian or other adult relative unless the department:

(a) refers or locates the minor unmarried parent to a second-chance home, maternity home or other
appropriate adult-supervised supportive living arrangement and takes into account the needs and
concerns of the minor unmarried parent;

(b) determines that the minor unmarried parent has no parent, legal guardian or other appropriate adult
relative who is living or whose whereabouts are known;

(c) determines that a minor unmarried parent is not allowed to live in the home of a living parent,
legal guardian or other appropriate adult relative;

(d) determines that the minor unmarried parent is or has been subjected to serious physical or
emotional harm, sexual abuse or exploitation in the home of the parent, legal guardian or other
appropriate adult relative;

(e) finds that substantial evidence exists of an act or a failure to act that presents an imminent or
serious harm to the minor unmarried parent and the child of the minor unmarried parent if they live in
the same residence with the parent, legal guardian or other appropriate adult relative; or

(f) determines that it is in the best interest of the unmarried minor parent to waive this requirement;

(5) a minor child who has been absent or is expected to be absent from the home for forty-five days;

(6) a person who does not provide a social security number or who refuses to apply for one;

(7) a person who is not a resident ofNew Mexico;

(8) a person who fraudulently misrepresented residency to receive assistance in two or more states
simultaneously, except that the person shall be ineligible only for ten years;

(9) a person who is a fleeing felon or a probation and parole violator;

(10) a person concurrently receiving supplemental security income, tribal temporary assistance for
needy families or bureau of Indian affairs general assistance; and

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d879?f=templ...l/18/2008
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(11) unless he demonstrates good cause, a parent who does not assist the department in establishiQ.g
paternity or obtaining child support or who does not assign support rights to New Mexico as required
pursuant to the federal act.

B. For the purposes of this section, "second-chance home" means an entity that provides a supportive
and supervised living arrangement to a minor unmarried parent where the minor unmarried parent is
required to learn parenting skills, including child d·evelopment, family budgeting, health and nutrition
and other skills to promote long-tenn economic independence and the well-being of children.

C. Pursuant to the authorization provided to the states in the Personal Responsibility and Work
Opportunity Reconciliation Act of 1996, 21 U.S.C. Section 862a(d)(1)(A), New Mexico elects to
exempt all persons domiciled in the state from application of21 U.S.C. Section 862a(a).

. .

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d879?f=templ...1/18/2008
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27-2D-8. Fair hearing; review and appeal.

A. A recipient may request a hearing if:

(1) an application is not acted on within a reasonable'time after the filing of the application;

(2) an application is denied in whole or in part; or

(3) the cash assistance or services are modified, terminated or not provided.

'B. " The department shall notify the recipient of his rights under this section.

C. The department shall by rule establish procedures for the filing of a request for a hearing and the
time limits within which a request may be filed; provided, however, that the department may grant
reasonable extensions of the time limits. If the request is filed in a timely maimer, cash assistance and
services shall be provided until the appeal is resolved. If the request is not filed within the specified time
for appeal or within whatever extension the department may grant, the department action shall be final.
Upon receipt of a timely request, the department shall give the recipient reasonable notice of an
opportunity for a fair hearing in accordance with the rules of the department.

D. The hearing shall be conducted by a hearing officer designated by the director. The powers of the
hearing officer shall include administering oaths or affirmations to witnesses called to testify, taking
testimony, examining witnesses, admitting or excluding evidence and reopening a hearing to receive
additional evidence. The technical rules of evidence and the rules of civil procedure shall not apply. The
hearing shall be conducted so that the contentions or defenses of each party to the hearing are amply aild
fairly presented. Each party may be represented by counselor other representative and may conduct
cross-examination. Oral or documentary evidence may be received, but the hearing officer may exclude
irrelevant, immaterial or unduly repetitious evidence. .

E. The director shall review the record of the proceedings and shall make his decision on the record.
The recipient or his representative shall be notified in writing of the director's decision and the reasons

'for the decision., The written notice shall inform the recipient of his right to judicial review. The
,,' departtilent shall be responsible for ensuring that the decision is enforced.

F. Within thirty days after receiving written notice of the decision of the director, a recipient may file
a notice of appeal with· the court of appeals together with a copy of the notice of the decision. The clerk
ofthecour:t shall transmit' a copy of the notice of appeal to the director.

G. The filing of a notice of appeal shall not stay the enforcement of the decision of the director, but
the department may grant, or the court upon motion and good cause shown may order, a stay.

H; Within twenty days after receipt of the notice of appeal, the department shall file with the clerk of
the court three copies and furnish to the appellant one copy of the written transcript of the record of the

, pr.~ceedings.

1. If, before the date set for argument, application is made to the court for leave: to present additional
evidence and the court is satisfied that the. additional evidence is material and there was good reason for
not presenting it in the hearing, the court may order the additional evidence taken before the department.
If the application to present additional evidence is filed by the department and is approved by the court,
the department's decision that is being appealed shall be stayed. The director'may modify his' 'findings
and decision by reason of the additional evidence ap.d shall file with the court a transcript of the
additional evidence together with any modified or new findings or decision.

J. The review of the court shall be made upon the decision and the record of the proceedings.

K. The court shall set aside a decision and order of the director only if the decision is found to be:

http://www.conwaygreene.comlnmsu!lpext.dlllnnisa2007dec/99b/d529/d81f/d893?f=templ...1/18/2008
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(1) arbitrary, capricious or an abuse of discretion;

(2) not supported by substantial evidence in the record as a whole; or

(3) otherwise not in accordance with law.

L. The department shall not authorize or allow expenditures in excess of the amounts previously
appropriated by the legislature.

http://www.conwaygreene.com/nmsu/lpext.dll/nmsaZ007dec/99b/d?2~/d81f/d893?f=templ...l/18/2008
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27-2D-9. Satisfactory participation~

A. To maintain satisfactory participation in the education works program, a recipient shall be a full­
time student as defined by the school that the recipient attends.

B. A recipient may demonstrate good cause for failure to maintain satisfactory participation in the
education works program, and must work with the department to address the barrier, in any month of
participation for the following reasons: "

(I) extended illness or injury of the recipient;

(2) the recipient is the primary caretaker for a special needs child or an ill or aging parent; or

(3) the recipient has been assessed to have a learning disability or a mental or physiGal health
problem.

C. If a recipient falls below the academic standard of the school in one academictenn, he shall be
placed on probationary status for one academic term to improve his grades. If a recipient's overall grade
point average falls below 2.0 based on a four-point system, the department shall place him on probation
for a maximum oftwo academic terms to allow him to bring up his overall grade point average.

D. A recipient shall:

(1) attend classes as scheduled and participate as required; by the standard of the school;

(2) report to the department a change that may affect the benefit group's eligibility for or anything that
may affect the recipients ability to participate in the education works program;

(3) provide the department with copies of any financial aid award letters; and

(4) provide the department with copies of his grades as they become available.

E. If a recipient does not comply with Subsection C of this section or with the provisions of the .
Education Works Act [27-2D-J NMSA 1978], the department may require the recipient"to apply for
public assistance pUrsuant to the New Mexico Works Act [27-2B-l NMSA 1978]. This decision shall be
made in writing and the recipient shall have the opportunity to appeal the decision.

http://www.conwaygreene.com/nmsu/lpext.dll/nmsa2007dec/99b/d529/d81f/d8a6?f=templ...1/18/2008
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20-76-444. Arkansas Work Pays Program­
Created - Duties.
(a) (1). There is created the Arkansas Work Pays Program.

(2) (A) The Arkansas Work Pays Program shall be administered by the Department of Workforce
Services.

(B) The administration of the Arkansas Work Pays Program shall focus on promoting the
transitional employment assistance outcomes specified in § 20-76-105(1).

(3) Eligible applicants to the Arkansas Work Pays Program shall receive one (1) or mqre of the
following:

(A) Cash assistance;

(B) Support services;

(C) Medical assistance; and

(D) Employment assistance.

(b) (1) Eligibility for assistance under the Arkansas Work Pays Program is limited to applicants or
participants who:

(A) Have care and custody of a related minor child;

(B) Reside in the State ofArkansas at the time of application for assistance and during the period
ofassistance;

(C) Apply for program assistance within six(6) months of leaving the Transitional Employment
Assistance Program after at least three (3) months ofTransitional Employment Assistance Program
assistance;

(D) Have not received more than twenty-four (24) months ofArkansas Work Pays Program
benefits;

(E) Were engaged:

(i) In paid work activities for a minimum oftwenty-four (24) hours per" week and met the
federal work participation requirement for the past month; or

(ii) In the case ofcontinuing eligibility, in paid work activities for a minimum oftwenty-four
(24) hours per week and met the federal work participation requirement for one (1) of the past three (3)
months and for at least three (3) of the past six (6) months;

(F) Are:

http://170.94.58.9/NXT/gateway.dlllARCode/title25687.htm/subtitle27769~htm/chapter27... 2/21/2008
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(i) Citizens of the United States;

(ii) Qualified aliens lawfully present in the United States before August 22, 1996;

(iii) Qualified aliens who physically entered the United States on or after August 22, 1996,
and have been in qualified immigrant status for at least five (5) years; or

(iv) Aliens to whom benefits under Temporary Assistance for Needy Families must be
provided under federal law;

(G) Have income below one hundred fifty percent (150%) of the federal poverty level; and

(H) Sign and comply with a personal responsibility agreement.

(2) Families who leave the Arkansas Work Pays Program due to insufficient work hours may reenter
the Arkansas Work Pays Program once they establish that they were paid work activities for a minimum
of twenty-four (24) hours per week and met the federal work participation requirement for the past
month. .

(e) (1) Families participating in the Arkansas Work Pays Program with earnings less than the federal
poverty level shall receive montWy cash assistance equal to the maximum montWy Transitional
Employment Assistance Program benefit for a family of three (3) with no earned.income.

(2) The department may set payment levels for families earning above the federal poverty level by
rule to allow for a gradual reduction in payments as earnings rise toward one hundred fifty percent
(150%) of the federal poverty level.

(d) (1) Enrollment in Arkansas Work Pays Program cash assistance may be limited to three thousand
(3,000) participants. . .

(2) If the Temporary Assistance for Needy Families Oversight Board certifies to the Governor and
the Chief Fiscal Officer of the State and notifies the Legislative Council, the Senate Public Health,
Welfare, and Labor Committee, and the House Public Health, Welfare, and Labor Committee that the
action is necessary to avoid the number of families receiving Arkansas Work Pays Program cash
assistance going over three thousand (3,000), it may authorize a reduction of the months for which
families may receive cash assistance or other supportive services.

(3) The number of months for which families are eligible for cash assistance may be reduced in
three-month increments from the statutory provision of twenty-four (24) months.

(4) Families who lose eligibility for cash assistance due to the reduction in the number of months of
eligibility shall qualify for financial incentives offered to families leaving the Arkansas Work Pays
Program.

(5) The Temporary Assistance for Needy Families Oversight Board shall withdraw its reduction of
the months for which families are eligible for cash assistance if the reduction is no longer necessary to
maintain enrollments below three thousand (3,000) families.

(e) Families participating in the Arkansas Work Pays Program shall be eligible for the same support
services and assistance as families enrolled in the Transitional Employment Assistance Program.
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(f) The Department of Workforce Services shall administer a work incentive program that includes cash
bonuses and other fmancial incentives to encourage:

(1) Transitional Employment Assistance Program recipients to leave the Transitional Employment
Assistance Program and move into the Arkansas Work Pays Program;

(3) Arkansas Work Pays Program participants to leave the Arkansas Work Pays Program and
continue employment for at least twenty-four (24) hours per week.

(g) (1) The Department of Workforce Services shall work with local workforce offices to develop and
administer services to Arkansas Work Pays Program participants designed to help them move into
higher-paying jobs available in their regions.

(2) These services may include:

(A) Employment exchanges;

(B) Education and training;

(C).· Work supports; and

(D) Other services designed to help Arkansas Work Pays Program participants increase their
earnings and develop careers.

(3) The Department of Workforce Services may m~e.theseservices available to low-income
workers who are not participating in the Arkansas Work Pays Program. .

(h) The Department ofWorkforce Services may contract with the Department ofHuman Services for
administrative services related to eligibility and payment!;l.

(i) The Department of Workforce Services shall make arrangements with the Department ofHuman
Services to facilitate participants' enrollment in the Arkans.as Work Pays Program after they leave the
Transitional Employment Assistance Program.

0) (1) The Department ofWorkforce Services shall promulgate rules establishing the Arkansas Work
Pays Program.

(2) The rules shall be subject to review and recommendation by the Temporary Assistance for Needy
Families Oversight Board.

History. Acts 2005, No. 1705, § 19; 2007, No. 514, §§ 21,22.
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20-76-113. Promoting outcomes for the
Transitional Employment Assistance Program
and the Arkansas Work Pays. Program.
(a) The administration of the Transitional Employment Assistance Program and the Arkansas Work
Pays Program shall focus on promoting the following Transitional Employment Assistance Program
outcomes for Transitional Employment Assistance Program recipients and poor families in Arkansas:

(1) Increase the percentage of families who receive appropriate services to move off of Transitional
Employment Assistance Program cash assistance into employment and toward self-sufficiency;

(2) Increase the percentage of families who leave Transitional Employment Assistance Program cash
assistance due to earnings from work;

(3) Increase earnings of families who leave Transitional Employment Assistance Program cash
assistance;

(4) Increase the percentage of parents leaving Transitional Employment Assistance Program cash
assistance who stay employed; and

(5) Increase the percentage of former Transitional Employment Assistance Program cash assistance
recipients who move out of poverty, including the value of food stamps and the federal Earned Income
Tax Credit and child support. .

(b) The Department of Workforce Services shall develop and maintain the indicators for the
Transitional Employment Assistance Program outcomes listed in subdivisions (a)(I)-(5) of this section,
subject to review and approval by the Temporary Assistarlce for Needy Families Oversight Board.

(c) (1) The Department of Workforce Services shall develop proper targets for-each Transitional
Employment Assistance Program outcome by July 1 of each year, subject to review and approval'by the
board. . .

(2) The Department of Workforce Services shall review and report on progress in achieving the
targets by December 10 and June 10 of each year.

(3) (A) Reports shall be submitted to the Governor and to the Chair of the House Interim Committee
on Public Health, Welfare, and Labor and the Chair of the Senate Interim Committee on Public Health,
Welfare, and Labor.

(B) The report shall include comments from the Department of HUinan Services, the Department
of Workforce Services, and other relevant state agencies about their activities and their progress toward
the Transitional Employment Assistance Program outcome targets.

History. Acts 2007, No. 514, § 7.
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