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Program Purpose 

 
The Skilled Workforce Scholarship and Loan Repayment Programs were created for the purpose of assisting 
North Dakota businesses in attracting and retaining talent into high-need and emerging occupations in the 
state.    This workforce development program is a partnership among the state, businesses, economic 
development, students, employees, and institutions.  The program, referred to as North Dakota Career 
Builders, has two options, either as a scholarship on the front-end to enrolled students, or as loan 
repayment on the back end to employees hired into qualifying occupations.  Recipients may receive a 
combination of both, up to a maximum of $17,000.  The overall goal is to recruit and retain employees into 
high-need occupations in the state. 
 
High-Need and Emerging Occupations List 
 
The high-need and emerging occupations list is established by the ND Workforce Development Council 
(WDC) and Job Service North Dakota (JSND) annually.  The occupations contained in the list are used to 
establish recipient eligibility for both the scholarship and loan repayment programs.  To provide ample time 
for institutions for marketing the high-need occupations and programs to incoming students and to seek 
private-sector matching funds, occupations are retained for ND Career Builders consideration for at least a 
2-year period even if they are removed from the state’s in-demand list compiled by the WDC and JSND.   
 
The list is compiled using current Labor Market Information (LMI).  Multiple factors, including the overall 
number of job openings and projected growth areas are determining criteria.  A consistent and methodical 
framework is used to generate an objective list that reflects current and forecasted openings.  Scores are 
assigned to occupations and then ranked.  JSND categorizes the high-need and emerging occupations into 
the areas of education, engineering and architecture, information technology, financial, healthcare, 
professional/other, management, sales, social services, transportation, and skilled trades. (Appendix A).  
 
Qualifying Programs and Institutions 
 
Following the generation of the high-need and emerging occupations list, the North Dakota University 
System (NDUS) maps qualifying programs to the occupations for the purpose of scholarship eligibility.  
Qualifying programs include those that relate to the high-need and emerging occupations and include 
certificates or degrees from North Dakota institutions.  Qualifying North Dakota institutions include public, 
private, and tribal colleges, as well as state-approved educator training programs (Certification Central) and 
institutions approved to operate by the ND Board of Career and Technical Education.     
 
Qualifying programs of study for the scholarship are those at the associate’s level and below, including 
certificate programs, or other programs of study that are no more than 4 semesters or 6 quarters in length.  
The programs of study must relate to a high-need occupation.  Currently, eighteen North Dakota public, 
private, tribal, and proprietary institutions have programs listed for consideration under the scholarship 
program.  In addition, programs at the TrainND locations, and state schools of hair, skin and body may also 
qualify.  (See Appendix B) 
 
Statute does not require a mapping of programs for purposes of the loan repayment program (see 

Appendix C); however, recipients must have earned a degree to be considered.  As noted, ND Career 

Builders was developed to recruit talent into high-need occupations in the state and therefore, the 

degree/certificate may be earned from any institution.  This allows businesses to recruit employees from 

across the nation to live and work within North Dakota.    
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Program Criteria 
 
The program criteria for the scholarship (N.D.C.C. 15-10-38.2) and loan repayment (N.D.C.C. 15-10-38.1) are 
detailed in state statute and in NDUS Procedure 508.3.  The following outlines the general program criteria 
and administration guidelines. 
 

ND CAREER BUILDER PROGRAM CRITERIA 

SCHOLARSHIP LOAN REPAYMENT 
• Businesses/other private sector entity partners with a 

college/student, to fund specific programs &/or 

specific students. The college initiates the application 

process with the student and private sector donor.   

• Students must be admitted into a qualifying program 

in the state. Qualifying programs must relate to the 

high-need and emerging occupations.  Qualifying 

programs are those at the associate’s level and below 

or other programs of study that are no longer than 4 

semesters or 6 quarters in length.   

• Private-sector matching dollars are required. 

• Payments may not exceed the cost of tuition, fees, 

books, and supplies; the scholarship may supplement 

other scholarships/grants up to total cost of 

attendance.  

• The award is disbursed while the student is enrolled in 

their program of study.   

• Total scholarship can be up to $17,000, depending on 

the amount of the matching dollars received.  Students 

may receive a combination of scholarship and loan 

repayment but may not receive more than $17,000 

total.   

• Payments to colleges are made on a semester, quarter 

or term basis once matching private dollars are 

received by NDUS and enrollment criteria is verified. 

• Recipients have the obligation to reside and work (in a 

high need or emerging occupation) in ND for at least 3 

years following program completion.  

• Students accepted into the program are required to 

sign a legally binding Scholarship Award Agreement. 

Failure to meet the terms of the Agreement result in 

the scholarship funds being repaid by the student. 

Repayment of the funds received could be triggered 

by:  

✓ Failure to enroll full time according to student’s 

program completion requirements.  

✓ Withdrawing from the program prior to 

completion, either voluntarily or involuntarily. 

✓ Failing to reside in ND and/or work in a high-need 

occupation for 3 years following program 

completion. 

 

• Applicants hired into their current position (within 24 

months of application) can apply by completing the 

application with their employer.   

• An applicant’s employer (or other private entity) must 

have committed matching funds.   

• Applicants are required to provide proof of living in ND, 

employment in a high-need or emerging occupation in 

ND, proof of degree completion and a student loan 

billing statement at the time of application and prior to 

each student loan payment.  

• Payments may not exceed $5,667 per year, or one-third 

of the applicant’s outstanding student loan principal 

balance, whichever is less. Total repayment over 3 years 

may not exceed $17,000.   

• Applicants may receive a combination of scholarship and 

loan repayment but may not receive more than $17,000 

total.   

• Payments are made as often as quarterly, but at least 

annually, to the loan servicer.  A payment schedule is set 

with the donor.  Only qualifying federal and private 

student loans will be considered.  

• Recipients must reside and work in a high need or 

emerging occupation in North Dakota.  All eligibility 

criteria are reviewed prior to each payment.   

• No repayment of funds is required under the loan 

repayment program as the employee earns loan 

repayment as they work/reside in the state.  This is an 

earn-as-you-go program.  
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ND Career Builder Scholarship Statistics 
 
The following summarizes the cumulative scholarship application status and private-sector funding as of 
June 30, 2022.  Scholarship payments are issue on the front-end as students are enrolled in a qualifying 
program of study.  Payments are issued directly to the institution for the benefit of the student on a 
semester, quarter, or term basis.   
 

ND Career Builders Scholarship (as of 6/30/2022) 
# Applications Approved 160 

# Applications Denied 47 

Private-Sector $ Committed for Approved Applicants  $494,973 

State $ Committed for Approved Applicants $494,968 

Total $ Disbursed To-Date (incl. private + state) $821,930 

Pending Obligations To-Be Disbursed $168,011 

Average Scholarship Per Approved Applicant $6,187 

Private-Sector $ Received (not matched to student) $17,500 

# Unique Donors Committing Private-Sector Funds 66 

Current Enrolling Institutions 

Bismarck State College 
Dakota College Bottineau 

Emerging Digital Academy – Fargo  
Lake Region State College 
Lynnes Welding Training 

ND State College of Science 
Rasmussen College – Fargo 

Programs Enrolled (# students) 

Agriculture or Ag & Technology (Agronomy) (8)  
Architectural Drafting & Estimating Technology (1)  

Auto Body Repair & Refinishing Technology (2)  
Automotive Technology (4)  

Building Construction Technology (1)  
Carpentry Residential (3)  

Construction Management Technology (1)  
Culinary Arts (1)  

Cyber Security & Computer Networks (5)  
Diesel Technology (14)  

Early Childhood Education (1)  
Electrical Technology (12)  

EMS-Paramedic EMT Technology (1)  
Energy Services and Renewable Technician (2)  
Farm & Ranch Mgmt. / Agribusiness Mgmt. (5)  

Full Stack Engineering (4)  
Geographic Info System Tech (1)  

 

Heating, Ventilation & AC/HVAC/R Tech (10)  
Human Resource & Organizational Leadership (1)  

Instrumentation and Control Technology (9)  
John Deere Ag Tech (3)  

Land Surveying & Civil Engineering Technology (3)  
Lineworker (Electrical) (16)  

Mechanical Maintenance Technology (8)  
Medical Billing & Coding (1)  

Medical Assistant (1)  
Medical Laboratory Technician (3)  

Pharmacy Technician (4)  
Plumbing (2)  

Power Plant Technology (3)  
Powersports Technology (1)  
Practical Nurse/Nursing (3)  

Precision Machining Technology (1)  
Process Plant Technology (6)  

Surgical Technology (2)  
Welding / Welding Technology (17)  

 
Of the 160 applicants approved,  

• 104 have graduated and are either employed in North Dakota in a high-need occupation or are 
currently graduated and seeking employment.   

• 40 students are still enrolled and active in their program of study.   

• 16 have defaulted on their Scholarship Award Agreement and are repaying their scholarship award.  
A total of $24,950 has been repaid of $56,764.   
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ND Career Builder Loan Repayment Statistics 
 
The following summarizes the cumulative loan repayment application status and private-sector funding as 
of June 30, 2022.  While the applications for loan repayment are fewer in number than the scholarship, the 
overall average per recipient is higher at $14,248.  
 
In looking at the current amount disbursed, it is important to note that with loan repayment, the benefit to 
the applicant is lagging since applicants must first meet employment criteria prior to receiving a payment.  
Additionally, statute limits the annual loan repayment to no more than $5,667 per year.  Several factors are 
considered when determining a payment schedule, including date residing in the state, date of hire, and 
graduation date.  Payments are processed either quarterly or annually, depending upon the donor’s wishes.  
While a recipient may not receive more than $5,667 per year, quarterly payments may be made on this 
amount if the donor is agreeable to issuing funds more frequently.  This provides the employee more 
frequent engagement with the program.  All eligible applicants are issued at least an annual payment.  The 
Bank of North Dakota assists with issuing payments directly to the lender.   
 

ND Career Builders Loan Repayment 

# Applications Approved 55 

# Applications Denied 7 

Private-Sector $ Committed for Approved Applicants  $392,202.06 

State $ Committed for Approved Applicants $392,202.06 

Total $ Disbursed To-Date (incl. private + state) $183,952.44 

Pending Obligations To-Be Disbursed $600,451.68 

Average Loan Repayment Per Approved Applicant $14,262 

Private-Sector $ Received (not matched to employee) None 

# Unique Donors Committing Private-Sector Funds 17 

High-Need or Emerging Occupation (# Still Employed) 

Bus & Truck Mechanic (1) 
Cardiovascular Technologist/Technician (1) 

Carpenter (1) 
Childcare Worker (1) 

Construction Manager (1) 
Diagnostic Medical Sonographer (3) 

Electrician (1) 
Farm Equipment Mechanic & Service Tech (3) 

Industrial Machinery Mechanic (1) 

Marketing Manager (1) 
Mechanical Engineer (2) 

Mobile Heavy Equipment Mechanic (6) 
MRI Technologist (1) 

Pharmacy Technician (1) 
Police/Patrol Officer (1) 
Preschool Teacher (1) 

Radiologic Technologist (15) 
Registered Nurse/LPN (9) 

 
Of the 55 approved applicants,  

• 5 did not persist in their employment following a payment of ND Career Builders Loan Repayment.  

• 2 are paid in full under the program after 3 years of payments with the same employer. 

• 48 are still employed and anticipating future payments.  
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Budget 

As of June 30, 2022, total expenses under ND Career Builders were $1.1 million, which includes $56,007 for marketing, and the required private-sector 
matching funds.  The 2019 Legislative Assembly appropriated $6 million to the program.  The 2021 Assembly appropriated $4.5 million.  Due to lack of data, 
the growth of the program is ambiguous.  As an estimate, the NDUS is estimating a 57% growth rate in through the 2024/25 academic year.  The following 
table provides a breakdown of the program expenses.  

 
 
 
 
 
 
 
 

 
 
 
 
The following tables detail the state-funded portion of the scholarship and loan repayment programs.  At the current time, a shift of funds from one 
program to the other is not allowed by statute.  In December 2022, the NDUS may shift funds from the ND Career Builders program to the Dual Credit 
Tuition Scholarship if there is a shortfall in that program.  At the time of this report, a shortfall was not anticipated.   
 

 

 

 

 

 

 

 

 

Biennium

General Fund 

(GF) 

Appropriation-

BND Funds   

Prior 

Biennium 

Carryover

Total Available Actual Exp
2

Current 

Obligations
2 New Exp

2/3 Marketing
Actual or Est. 

Carryover

 2019-21  $3,000,000  $-  $3,000,000  $194,439  $-  $-  $-  $2,805,562 

 2021-23 est.  $-  $2,250,000  $2,250,000  $216,522  $84,005  $339,940  $33,750  $1,575,783 

 2023-25 est.   $-  $1,575,783  $1,575,783  $-  $-  $1,371,622  $8,773  $195,388 

Biennium

General Fund 

(GF) 

Appropriation-

BND Funds   

Prior 

Biennium 

Carryover

Total Available Actual Exp
2

Current 

Obligations
2 New Exp

2/3 Marketing
Actual or Est. 

Carryover

2019-21 3,000,000$ -$ 3,000,000$ 27,525$ -$ -$ -$ 2,972,475$ 

2021-23 est. -$ 2,250,000$ 2,250,000$ 64,452$ 117,046$ 101,189$ 33,750$ 1,933,563$ 

2023-25 est. -$ 1,933,563$ 1,933,563$ -$ 183,180$ 408,288$ 8,773$ 1,333,322$ 
2
Expenditures reflect only the state funded portion.  

3
Estimated growth 57%.

ND Career Builders Loan Repayment

ND Career Builders Scholarship

2
Exp. Reflect only state funded portion. 

3
Est. 57% growth.

Loan Rep. Loan Rep. Loan Rep. % Scholarship Scholarship Scholarship % Total % Loan Rep. Scholarship Total

Private-Sector $ State $ Total Change Private-Sector $ State $ Total Change W/O Marketing Change Marketing Marketing Expenses

2019/20 6,611$ 6,611$ 13,223$ - 79,434$ 79,429$ 158,863$ - 172,086$ - -$ -$ 172,086$ 

2020/21 20,913$ 20,913$ 41,826$ 115,010$ 115,010$ 230,019$ 271,845$ -$ -$ 271,845$ 

2021/22 64,452$ 64,452$ 128,903$ 216,522$ 216,522$ 433,044$ 561,947$ 28,003$ 28,003$ 617,954$ 

2022/23 new 101,189$ 101,189$ 202,378$ 57% 339,940$ 339,940$ 679,879$ 57% 882,257$ 57% 5,747$ 5,747$ 893,750$ 

22/23 obligations 117,046$ 117,046$ 234,092$ 84,005$ 84,005$ 168,010$ 402,102$ -$ -$ 402,102$ 

2023/24 new 158,867$ 158,867$ 317,734$ 57% 533,705$ 533,705$ 1,067,410$ 57% 1,385,144$ 57% 8,773$ 8,773$ 1,402,690$ 

23/24 obligations 106,010$ 106,010$ 212,021$ -$ -$ -$ 212,021$ -$ -$ 212,021$ 

2024/25 new 249,421$ 249,421$ 498,842$ 57% 837,917$ 837,917$ 1,675,834$ 57% 2,174,676$ 57% -$ -$ 2,174,676$ 

24/25 obligations 77,170$ 77,170$ 154,340$ -$ -$ -$ 154,340$ -$ -$ 154,340$ 

Total Disbursed 901,679$ 901,680$ 1,803,359$ 2,206,532$ 2,206,527$ 4,413,059$ 6,216,418$ 42,523$ 42,523$ 6,301,464$ 

ND Career Builders Expenses Summary

Academic Year
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Marketing  

From the beginning of the ND Career Builders program, the NDUS, commerce, institutions and other 
partners took a grass-roots approach to marketing the ND Career Builders Program.  Presentations and 
materials were provided across the state to multiple stakeholders.  Marketing and promotional dollars 
totaling $67,500 were provided for use in the 2021-23 biennium to promote the program and build 
awareness.  The NDUS engaged Agency MABU in a marketing campaign, which began in February 2022. 
 
The overarching goal of the campaign is to build greater awareness of the Career Builders Scholarship & 
Loan Repayment Program and increase participation among businesses and students. NDUS acquired 
testimonials from businesses that are participants in the program, as well as from students who were 
scholarship recipients to be used in the campaign materials. The campaign included a mix of mediums 
including Google search, social media channels (LinkedIn, Facebook & Instagram) and programmatic display 
(targeting relevant audiences and websites). The campaign was deployed on a planned and highly targeted 
basis. Whether digital or print, all ads and materials were designed to drive prospective traffic to the NDUS 
Career Builders landing page (ndus.edu/career-builders) in a cost-effective and measurable manner.  
 
A significant increase to website traffic occurred at the launch of the campaign and since.  The ND Career 
Builders landing page saw at least 11,392 total website sessions since the campaign began.  Eighty percent 
of the sessions were from new users, mostly from Bismarck, Fargo, and Minot.  The campaign is still 
underway through December 2022, targeting three key audiences. While different target audiences are 
focused on at select times of the year, messaging is continually provided to businesses in audience 1. 
 

• Audience #1 – Business owners, managers, human resource professionals and economic 
development offices statewide.  The message was targeted at businesses employing individuals in 
high-need occupations.  

o Key industries:  Healthcare, IT, Manufacturing, Welding, CDL. 

• Audience #2 – High school administrators, counselors, and students ages 18-24. 

• Audience #3 – Post-secondary education institution admissions and financial aid offices across the 
state.  

 
A key component of the campaign was to include testimonials, which have been very effective.  Appendix D 
contains a select sample of the digital ads created by MABU, including testimonials.  All the creative content 
prepared throughout the campaign is located on the NDUS website at ndus.edu/career-builders.  A toolkit 
is included to allow business and institutional partners to utilize the resources within their own marketing 
to prospective employees.  The toolkit was expanded by MABU to include print ads, posters, and flyers, as 
well as direct mail pieces.   
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Program Revisions – 2021 Legislative Assembly and 2023 Recommendations 
 
Several amendments to the program were instituted by the 2021 Legislative Assembly that strengthen 
access to the program, clarify eligibility criteria, and reduce administrative burden.      
 

• The requirement to map in-demand occupations to only ND programs of study was removed for 
the purposes of the loan repayment program.  This change provides businesses with the ability to 
recruit talent to North Dakota from across the nation, regardless of where the degree was earned.  
It also places the control of hiring for position in the hands of the employer. 

 

• A change in language to allow for individuals to receive both the scholarship and loan repayment, 
not to exceed $17,000, was made.  This provides for greater flexibility for employers to strategically 
utilize the ND Career Builders program, as well as for graduates to seek opportunities for loan 
repayment within in-demand occupations in ND once graduated. 
 

• Flexibility to the 2.50 minimum grade point average (GPA) was made.  Previously, students falling 
below a 2.50 GPA were required to repay the scholarship, even if maintaining academic progress in 
their program of study.  The change now provides for the award payment only if the student holds 
a 2.50 GPA. Students who cannot verify a 2.50 GPA do not receive payment.  Additionally, 
repayment is not required if the student is maintaining academic progress in their program of study 
and progressing toward completion.    
 

• Clarifying language was added for the scholarship to clearly define that only programs of study at 
the associate’s level or below (including certificates), or other programs of study that are no more 
than 4 semesters or 6 quarters in length, can qualify for the scholarship.   
 

• Short-term, non-accredited programs that are approved by the ND CTE Board can now qualify for 
the program.   
 

• Language to provide for forbearance and/or cancellation of repayment (scholarship) was added.  
The Bank of ND and the NDUS work collaboratively to evaluate such requests.   
 

• Marketing and promotion dollars were added to the program to provide opportunities to build 
awareness.    

 
The NDUS, through Procedure, has instituted a 7-person committee consisting of a legislator, 

representatives from the Bank of ND, ND Job Service, ND Workforce Development Council, and a college, as 

well as the Vice Chancellor for Academic Affairs from the NDUS, and a business professional who sits on the 

ND Workforce Development Council to consider appeals. This committee reviews various eligibility criteria 

(i.e., GPA reviews) and uses employment tools to determine the fit of an occupation to the state’s in-

demand list.  The purpose is to evaluate qualifications based on available information to determine 

whether an individual is meeting the intent of the program.  This committee does not hear forbearance or 

cancellation of repayment appeals as those are heard by the Bank of ND and NDUS collaboratively as 

needed.  
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APPENDIX A – 2022 High-Need and Emerging Occupations – Job Service North Dakota 
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APPENDIX B – NDCB Scholarship Mapped Program List 
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APPENDIX B – NDCB Scholarship Mapped Program List 
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APPENDIX C– NDCB Loan Repayment List 
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Appendix D – Select samples of digital ads 

 

 


